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COLLECTIVE AGREEMENT 

This COLLECTIVE BARGAINING AGREEMENT made and entered into this 
1st day of February 1995. 

BY AND BETWEEN: 

mnSSTLB CAHADA INC. 
Wallaceburg Office 
Wallaceburg, Ontario 

(hereinafter referred to as the "Company") 

and 

THE INTERNATIONAL UNION, UNITBD AuTocloBILB, AEROSPACE AND 

AGRICUUCURAL IMPLEMENT WRKBRS OF AMERICA (U.A.W.) 

UEAL 251 (OFFICE) 

(hereinafter ref erred to as the "Union") 

WITNBSSBTH THAT - 
It ia the general purpose of this Agreement to promote and 
improve relations between the Company and the Union and the 
employees of the Company in the bargaining unit, and to set 
forth the rates of pay, hours of work and working conditions of 
employment. 
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ARTICLB I - RECOGNITION 
Section 1. 

The Company reco nizes the Union through its Local 251 as 
clerical employees of Nest14 Canada Inc., Wallaceburg, 
Ontario at 25 Libby Street, Wallaceburg save and except 
assistant department heads, persons above the rank of 
assistant department head, y o n 8  employed in the 
Bmgloyment Department, conf dential secretaries to 
management and persons covered by the Collective Agreement 
between the Company and the International Union, United 
Automobile, Aerospace and Agricultural Implement Workers of 
America U.A.W. Local 1251. (Plant) 

the sole and exc 9 usive bargaining agent €or all office and 

Section 2. 

The Company will supply the Union with a list of the names 
of all department heads, and will indicate by ap ropriate 
job titles the nature and extent of their authorfty, and 
will keep such list up to date at all times. 

ARTICLB I1 - ~ B M B N T  

Section 1. 

The mana ement of the office and direction of the working 
forces, Including the hiring, suspension or discharge for 
just cause, subject to grievance procedure, or the 
assignment of work, and the relief of employees from duty, 
because of lack of work or €or other legitimate reasons, 
subject to seniority and ability, is vested exclusively in 
the company, provided that this authority will not be used 
for the purpose of discrimination against any employee, or 
to avoid any provisions of this Agreement. 

Section 2. 

The Cam any and the Union agree that they will not 
discrimfnate against any employee because of race, sex, 
religion, union affiliation or national origin. 

ARTICLB I11 - UNION SECURITY 
Section 1. 

As a condition of continued employment, all present 
seniority employees in the bargaining unit covered by this 
Agreement shall be required to maintain their membership in 
the Union to the extent of paying monthly dues; and all new 
employees covered by this A reement shall become and remain 
members of the Union effectfve with their achieving 
seniority status. 



-ion 2. 

During the life of this Agreement, the Company will deduct 
from the earnings of each employee covered b this 
Agreement, Union initiation fees and dues lafd down by the 
Constitution and Bylaws of the Union. Dues deduction will 
be made on probationary employees and persons replacing a 
full-time position, if in the oaition for 40 or more hours 
in a month. At the end of ea& calendar month and prior to 
the tenth of the followin month, the Company shall remit, 
by cheque to the Financia? Secretary of the respective Local 
Union, the total of the deductions made. 

The Company will, at the time of makin each monthly 
remittance, su ply the respective Locay Union with a 
statement ihowfng the name of each employee from whose pay 
such deduction has been made, and stating the reason where 
no deduction was made. 

ARTICLE IV - UNION REPRESEWTATION 

Section 1. 

The Company acknowledges the right of the Union to appoint 
or otherwise select Union Committees from the bargaining 
unit membership as follows: 

Union Committee 

A Union Committee comprised of not more than two (2) 
members, one of which is the Chairperson, who is a permanent 
full time employee. 

The members shall have at least one (1) year of seniority. 
The Union will supply, to the Com an , in writing, the names 
of committee members and keep sucf: d s t  up to date at all 
times. 

Section 2. 

The Company will further recognize various committees 
appointed or otherwise selected from within the union 
Committee as follows: 

Bargaining Conunittee 

The Bargaining Committee will be the Union Committee. 

Other committees may be ap inted or otherwise selected from 
the Union general membershc and will be recognized by the 
Company as may be r y i r e d  under the terms of  the Bargaining 
Unit Employees' Pens on Plan. 
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Grievance Committee 

The Grievance Committee will be comprised of the Chairperson 
plus the additional member of the Union Local Committee. 
The additional member of the Grievance Committee will be 
excused from his or her normal duties only for the pur os6 
of attending third step grievance procedure meetings . wath 
the Company or when acting in the absence of the 
Chairperson. 

section 3. 
The Company agrees to grant preferential seniority to the 
Chairperson of the Union Committee 
as specified in Section 1 above. 
senior$t 
within tie scope of the office bar aining unit in whi6h the 
committee person is employed provi%ed that they are willing 
and able to do the jobs available. 

The Company agrees to keep the Union Chai rson on the day 
shift except where certain specific situaxns require 
otherwise. 

Such preferential 
will operate €or the purpose of la off on1 

Section 4. 

The Union recognizes and agrees that members of the Union 
Committees have regular duties to perform in connection with 
their emplo 
necessary w g l  be used by such persons during working hours 
in order to attend to the business of administering this 
agreement. 

Before leaving his regular work to take up necessar duties 
on behalf of the Union, a committee member must notxfy his 
supervisor that he has union business to attend to. The 
supervisor*s permission shall not unreasonably be withheld. 

The Company, where possible, will provide a conference room 
for use of the Union Committee where urgent union business 
makes such a requirement necessary. 

ent, and that only such time as is reasonably 

ARTICLE V - GRIBVAtTCE PROCBDURE 
Saction 1. 

It is understood and agreed that all subjects stated in this 
Contract are subject to grievance procedure, except where 
such stated subjects are expressly excluded from some ste 
or steps of this grievance frocedure by a specific provis!on 
of this contract. Should d fferences arise between the 
corn any and the Union or employees as to the meaning and 
apphcation of the rovisions of this Agreement, or as to 
the corn liance of efther party with any of the obligations 
under tge Agreement, or should there be any complaint or 
grievance by an employee of the Union, earnest efforts shall 
be made to settle such differences immediately under the 
following procedure: 
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Step 1. 
present his grievance to his supervisor with or withou-is 
Union Committee Member being present (as he desires). In 
order to consider a grievance, it must initially be 
presented within five (5) working days after the employee 
becomes aware of its occurrence. The supervisor shall give 
the employee an answer within two (2) working days from the 
date he is made aware of the grievance. 

Ste 
satfafaction o! t8e aggrieved, may be reduced to writing in 
quadruplicate on forms provided by the Cmpan , signed b 
the employee and his committee member, and s&itted widin 
two (2) working days from the day he received an answer in 
Step 1 to his supervisor. 
the grievance and render his decision within two (2) working 
days from the date he receives the grievance. 

Step 3. If a settlement is not reached in Step 2, the 
grievance ma 
two (2) worklng days from the date of the written response 
in Step 2 by the Union Chairman for ap 
Resourcee designate and a meeting shaleebe arranged with 
Company representatives in an attem t to resolve the 
grievance. 
accompanied by an fnternat?onal Representative of the Union. 
Where mutually a reed to by the parties the griever shall 
attend the Step 3 meeting. The Company's answer shall be 
furnished to the Union Committee Chairman in writing within 
five (5) working days from the date of the meeting. 

Step 4. If the matter is not settled with five (5) da 8 
after receiving an answer in the previous step, it shall be 
submitted t o  arbitration in the following manner: 
Company and the Union shall select an arbitrator and in case 
of disagreement, both parties shall submit a joint request 
to the Minister of  Labour of the Province of Ontario to 
furnish a panel of five (5) ualified and available 
arbitrators. 
representatives o f  the Company and the Union shall meet and 
proceed to select the arbitrator. Failin a mutual 
selection, the parties shall each, begin& with the Union, 
strike alternate1 one name at a time, two names from the 
panel. 
and such selection shall be flnal and binding upon the 
Company and the Union. The expense of the arbitration, if 
any, shall be shared equally by the parties hereto. 

Any employee(8) who has a complaint may verl 

2. An em lo Be's grievance which is not settled to the 

The supervisor shall deal with 

be submitted to Step 3 in written form within 
a1 to the Uuman 

At such meetin , the Grfevance Committee may be 

The 

Upon receipt 09 the panel of names, 

The one ti& remainin name shall be the arbitrator 

Section 2. 

The arbitrator shall not have jurisdiction to alter or 
change any of the provisions of this Agreement, or to 
substitute an new rovisions in lieu thereof, nor to give 
an decision Inconsfatent with the terms and provisions of 
thls agreement. 
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The arbitrator shall have jurisdiction to deal with all 
differences between the arties arising from the 
interpretation, appl icat !on, administration, or a1 leged 
violation of the agreement, including an guertion as to 
whether a natter is arbitrable. 
respect to a grievance involvin 
be entitled to modify or set asfde sucgepenalty, if in de' 
opinion of the arbitrator it is just and equitable to do so. 

All reaeonable arrangements will be made to permit the 
conferring parties to have access to the plant or office to 
view the disputed operations and to confer with the 
necessary witnesses. 

He shall, however, in 
a sus nsion or dischar e 

section 3. 

It is understood between the Company and the Union that 
meetings shall be called between the designated 
representatives of the Company and Union Grievance 
Committee, with or without the International Representative 
and/or the Regional Director, as often as necessary for the 
purpose of disposing of all unsettled grievances. Such 
meetings nay be requested by either the Union or the Company 
to be held at times mutually a reeable to both arties, but 
not later than five (5) days alter the request ?s submitted. 
Grievances that csnnot reasonably be dela ed €or any length 
of time shall be taken up on specially called meetings 
Members of the Union Grievance Committee will be compekated 
for time spent during their refular working hours in dealing 
with grievances, at their regu ar rate of pay. 

Section 4. 

In case of failure of the Company to answer a written 
grievance within the specified t m e  limit, in any o f  the 
steps listed above, the Union shall then carry the grievance 
to the next step of the grievance procedure. When a 
settlement is agreed upon at any of the ste s listed above, 
such agreement shall be final and binding, gut without 
precedence or prejudice on both parties. 

The time limit referred to in the grievance procedure may be 
extended by mutual agreement. 

Section 5. 

An allegation by the Union or the Company that either the 
Corn any or the Union, as the case may be, has violated or 
misfnterpreted this agreement may be lodged upon written 
not ice. 

Failing satisfactory settlement, the grievance may then be 
appealed to an arbitrator, selected as herein provided. 
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Seation 6. 

A claim by a seniority emplo ee that he has been wron fully 
suspended or discharged, shall be treated as a special 
grievance if a written statement of such grievance be lodgec 
with the Hanager, Personnel L Industrial Relations within 
three 3) working days. Failing satisfacto settlement, 
the grievance may then be appealed to an arbrtrator selected 
as herein provided. 

Section 7. 

An employee a pearing during his regular working hours, 
before an arbftrator on the hearing of hi0 appeal on a 
rievance, shall be paid by the Company his regular salary 
?or time so spent before the arbitrator. 
conditions shall apply to employees of the Company who may 
appear as witnesses. 

The same 

ARTICLE VI - SENIORITY 
Section 1. 

Upon completion of fort -five (45) working days within a 
twelve consecutive montg period, the employee's name shall 
be placed on the seniority list and his seniority will be 
his date of hire. An employee shall be considered on 
probation during the 45 day period referred to above. The 
Company sha l l  have the right to retain or discharge such 
probationa employees during the robationary period. 
Employees hrred on a temporary bas% for periods of less 
than s i x  months in any calendar year, shall not accumulate 
seniority and ma be released at any time without the 
necessity of assigning any cause therefor. If a temporary 
employee is placed in a 
completion of h i s  probatqona pericid, his date for 
seniority pur oses shall be 38 date on which he was placed 
in the probatfonary cate ory. When a new employee is hired 
b the Company, the Comm!ttee Chairman shall be advised 
wiether such employee has been hired on a temporary or 
probationary basis. 

robationary category upon 

Section 2. 

A list of emanent employees at the Wallaceburg Office 
showing or! inal date of hiring {seniority date 
classificat!on of each amplo ee shall be mainta ned by the 
Company on an individual offlce-wide basis and prepared in 
printed form once every €our (4) months for presentation to 
the Union. 

1 and 

Section 3. 

The Committee Chairman shall be notified in advance of all 
layoffs and discharge cases. 
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Section 4. 

Seniority rights shall cease and enployment shall terminate 
for any one of the following reasonst 

(a) If the employee quits his employment; 
(b) If the employee is discharged and such discharge is not 

reversed through the grievance procedure; 

(c) Failure to return to work within seven (7) working days 
after issuance of the Company's notice of recall by 
registered mail to the last address shown on the Company 
recorda after a layoff. This clause shall not appl if 

failure; 
the employee furnishes Satisfactory reasons for suc g 

(d) If an em loyee is absent from work for five (5) working 
days witgout notifying the Company unless a satisfactory 
reason is given: 

(e) If the employee fails to report for work within three 
(3) working days after the expiration of any leave 
granted to him. 
em loyee furnishes satisfactory reasons for such 
faflure; 

(f) (1) If the employee with seniorit up to two yeare is 

This clause shall not apply if the 

laid off for a continuous perlod of twenty-four (24) 
months; 

not lose their seniority until they have been laid 
off equsl to the number of years worked, but not 
more than five (5) years. 

(2) Employees with two years' seniority or more shall 

(9) If an employee is retired, with or without a pension, at 
normal, voluntary or disability retirement age under the 
terms of the Bargaining Unit Pension Plan. 

(Further provisions affecting seniority are covered in the 
article on Transfers in this Agreement.) 

ARTICLE V I 1  - LAYOFF AND =CALL 

Section 1. 

(a) In the event of a permanent reduction in force an 
affected seniority em loyee whose job is discontinued or 
eliminated shall dis face the most junior em loyee in 
his group whose job Re is capable of perfomfng in an 
efficient manner. If such transfer is not possible the 
affected seniority employee shall displace the most 
junior employee in the next successively lower #ob group 
whose job he is ca able of  performing in an efficient 
mnner. If there rfs nonsuitable job available in any of 
the successively lower ]ob groups the employee shall be 
laid off. 
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(b) In the event of a tempora 
employees in the affected obs shall displace the hsz 
of performing in an efficient manner. 
is possible on the above basis the affected employee 
shall be laid off. 

(c) Where probationary employees' jobs are affected b a 
reduction of force, the Company will determine whrch 
probationary employee is to be replaced and/or laid off. 

(d) Before any permanent seniority employee is laid off, he 
ahall be given the opportunity to replace a seasonal or 
temporary employee, to be determined by the Compan if 
more than one is employed and depending on his abifity 
to perform the work. 

lack of work seniority 

junior employee in the off P ce whose job they are capable 
If no re lacement 

Section 2. 

Where there is an increase in the working force after a 
layoff, the reverse of the above layoff procedure shall be 
followed. All employees who have been on the ayroll of the 
Company with less than 60 days' employment, wiel be given 
first consideration before any new employee is hired. 

Section 3. 

(a) Permanent seniority employees (posted) to be laid off 
will be given at least five (5) working days notice in 
writing prior to any la off. The Union will be copied 
on all such written notxces. 

(b) No notice will be given for a reduction in force which 
effects employees who do not hold a permanent posted 
posit ion. 

Section 4. 

An employee while retained on the seniority list during 
layoff accumulates seniority during such period. 
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ARTICLE VI11 - JOB POSTINGS 
Jection 1. 

In the event the Company formally establishes a new 
classification, not included in Schedule "A" of this 
Agreement, the committee will be notified of the job content 
and assigned rate of pay before the job is posted. 
Union disputes the accurac 
the job content or the assigned rate of pay, a written 
appeal ma be lodged with the Manager, Personnel and 
Industriaf Relations, not later than ten (10) days following 
formal notification of the establishment of the 
classification. The appeal shall specify the reaeonts) €or 
rotestinq the assigned rate of pay, or the accuracy of the 

yob descrrption. Failing a satisfactory settlement of the 
appeal, either arty may submit.it directly to arbitration 
in accordance with the grievance procedure. 

If the 
of the Company's description of 

section 2. 

(a) Whenever new jobs or vacancies occur, except as provided 
under Article IX, Section 6, notices of such vacancies 
or new jobs shall be posted in the office on bulletin 
boards for a period of five (5) regular workin da S. 
Any employee wishin to apply shall do so withfn tiese 
five (5) days. Apphcation forms ma be obtained from 
the Personnel Department. 
vacancy or new job shall be made in favour of the 
applicant having the greatest seniority providing he has 
the ability to perform the work in an efficient manner. 
Wherever possible, successful ap licantr will be advised 
within five (5) working days folfowing the posting days, 
o f  their acceptance, and the Office Union Chairperson 
will be similarly advised. 

No employee shall be placed in a probationary cate ory 
until after the job posting procedure has been followed. 

(b) It is understood between the Company and the Union, that 
it ie the mutual intention not to have a husband and 
wife work in the same department, under the same 
supervisor, or in interrelated departments which are 
involved in work relative to accounts pa able, accounts 
receivable, or pa roll. In the applicatlon of the above 
agreed intention It is understood that certain other 
provisions of this a reement may be voided such as 
relating to job ostjng or la of€ rocedures. It is 
understood that f f  and when sltuat%ns arise that are 
affected by t h i s  intention, the Com any will exercise 
discretion in order that the situatfon can be corrected 
as quickly as possible but without causing undue 
hardship on the emplo ee or employees affected. The 
company may exercise Its rights to transfer employees or 
may employ retraining methods in order to effect the 
required changes. 

The decislon to fill such 
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(c) Applications by robationary employees for offica 
postings will onfy be considered at the discretion”b.. 
the Company. 

(d) Lateral moves by seniority employees, that is, within 
the same classification, will not be allowed if within 
six months of a person’s move except with Company 
approval. 

ARTICLB I X  - TRANSFERS 
section 1. 

Any employee not covered by this Agreement when transferred 
into the Bargaining Unit shall only be transferred when 
there is an o ening and when all employees with seniority 
have been calped back to work, and then only after the )ob 
gostin procedure has been exhausted. Kowever, any clerical 
or offlce employee who is not covered b this Agreement, 
when transferred into a position which 1s governed b this 
Agreement, shall be entitled to have accredited to hxs 
seniority standing any seniority he had accumulated 
previously in this Bargaining Unit. 

section 2. 

An employee included in the Bargaining Unit shall not be 
transferred to a position excluded from the Bargaining Unit 
unless the employee concerned agrees to such transfer. 

Section 3. 

The. Company and the union agree that those with the greatest: 
seniority shall be given yference in promotion providing 
the have the ability, sk 11 and experience to erform the 
worl in an efficient manner, and that those witt the least 
seniority shall be the first to be demoted or transferred 
providing those with greater seniority have the ability, 
skill, and experience to perform the work in an efficient 
manner. 

Section 4. 

If as a result of a ermanent reduction in force an employee 
is transferred to a fower job group such employee shall 
receive his then current salary provided such rate does not 
exceed the maximum rate for the new group. tiowever, if his 
current rate eFceeds such maximum, the new job group maximum 
rate will apply. 
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ction 5. 

If as a result of a tem orary lack of work an em loyee is 
transferred to a lower fob group he will retain !is then 
current salary during the term of 8uch temporary transfer up 
to a maximum of sixty (60) working days. 
Company after consultation with the Union, may extend the 
sixty (60) day period. 

At its option the 

Section 6 .  

An employee demoted or transferred to another job, due to 
reduction in force, shall have the right to his original job 
within twelve (12)  months, providing that such job becomes 
vacant. 
job, when vacant, wilf then be posted, and the employee will 
only have the right with other employees of making 
application for the job under such posting. 

After the ex iration of the twelve (12) month, the 

Section 7. 

Where for the convenience of the compan 
temporarily transferred to a job in a drfferent job group 
his rate shall be administered as follows: 

(a) If the new ob is at a lower job group the  employee 
shall be ndntained at his normal salary. 

(b) If the new job is at a higher group the employee's rate 
shall be increased after ten 
first salary step of the new job group which is higher 
than his normal salary. 
period, all days worked in the same job in the last 12 
months will be included. 

an employee is 

10) working days to the 

In calculating the 10 day 
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ARTICLE X - LBAVBS OF ABSENCE 

Section 1. 

The Company will grant leave of absence without pay 
(retroactive when justified by the circumstances) to any 
permanent seniority employee for legitimate personal 
reasons, and an person who is absent with such written 
permission shall continue to accumulate seniority during his 
absence. 
Union with a copy of each leave of absence authorization. 

Pre nancy and Parental Leave will be handled in accordance 
wit% the employment Standards Act. 

If the em loyee on maternity does not return to work within 
the six (g] months, but gives notice of returning to work . 
within the twelve (12) month maximum period of leave of 
absence, upon her return she will be assigned to any 
available position, providing she is capable of doing the 
work of the position in an efficient manner and has greater 
seniority than other qualified employees who have applied 
for the position, or who may be laid off ,  and provided also 
that if such a position is a temporary or seasonal position, 
the employee shall be laid of€ from this position as would 
any seasonal or temporary employee. The employee shall be 
considered as on layoff, except that such layoff shall not 
impart any rights under Article VII, Section 1 or 2, nor any 
company obligation or expense under Article XX, Section 3. 
In the event that the employee has not notified the company 
of her availability, or a vacancy has not provided an 
opportunity for return to work during the twelve-month 
period, her continuity of service will be broken and her 
seniority rights shall cease. 

Jury Duty and Crown Witness Duty 

It is agreed that the Company will provide the 

Section 2. 

A seniority employee who is called to, and reports for jury 
duty or Crown Witness dut , (or is subpoenaed as a witness 
in a court of law) shall Ee id an amount equal to the 
employee's previous day straght time hourly rate! plus 
C.O.L.A. and shift remiwa but exclusive of overtime and any 
other premiums on tge last da worked. This rate shall be 
multiplied by ei ht ( 8 ) ,  or tf;e number of hours less than 
ei ht ( 8 )  that tie employee otherwise would have been 
scfeduled to work for the com any on the da for which the 
payment is to be made, less tge amount recelved for jury 
duty fee or Crown Witness fee (not including travel 
allowance or reimbursement of expenses) paid the employee by 
the Court for which he serves. The employee, however, is 
expected to cooperate with the Com any by reporting for work 
when his presence is not required En court for a full day. 
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In order to receive payment under this section, an employee 
must give the Company prior notice that he has been suaimoned 
€or jury duty or Crown Witness duty and must furnish 
satisfactory evidence that jury duty or Crown Witness duty 
was performed on the form which he claims such payment. Any 
employee who is called to and reports for an interview or an 
examination to qualify him for selection to a 

jury duty pay if otherwise ellgigle as provided herein. 

ury shall be 
considered to have performed ur duty and sha 1 1 qualify for 

Section 3. Union Businees 
Leave of absence, without pa 
for purposes of bona fide unki business provided that 
notification is given, where possible, at least seven (71  
days prior to such leave. 
Committee Members shall be granted such privilege at any one 
time. An employee elected or appointed to a full-time 
position with the Union shall, upon application and within 
at least thirty (30) days notice, be ranted indefinite 
leave of absence. The employee's senyority shall continue 
to accumulate during such leave. 

shall be granted to employees 

No more than the number of Unnlon 

riod of the indefinite Leave of Absence, the 

in a similar type classification at an appropriate wage 
rate. 

Section 4. Bereavement 

Seniorit emplo e88 will be granted paid leaves of absence 

funeral of family members as follows: 

(a) In the event of the death of an employee's spouse or 
child, four (4) days' leave. 

(b) In the event of a death in an employee's immediate 
family, three (3) days' leave. For the purpose of this 
provision immediate family shall include a parent, 
parent-in-law, sister, brother, grandparent, grandchild, 
son-in-law, or daughter-in-law. 

(c) Notwithstandin the above, in the event of the death of 
a spouse chid, or immediate family members, and the 
funeral Is too far away to attend, two (2) days' leave. 

(d) In the event of the death of a brother-in-law or 
sister-in-law, a one (1) day leave of absence for the 
purpose of attending the funeral. 

from worx for t h e purpose of arranging and/or attending the 
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For each day of leave the Company w i l l  pay the emplo 
eight  ( 8 )  hours a t  h is  previous day's rate. 
Where an employee otherwise meets the requirements tor leave 
under t h i s  section but i s  on vacation, the vacation days 
lost w i l l  be granted a t  some other t i m e .  
Bereaverment leave i n  respect of a spouse o r  referenced 
re la t ions  s h a l l  include a person w i t h  whom the employee has 
cohabited i n  a husband and w i f e  relation8hi 
recognized as such i n  the community fo r  a mfnllnum period of 
s i x  ( 6 )  months. 

which i n  

Section 5. Militarv service 
The seniori ty of regular employees leavin the employment of 
the Cola any t o  enter military service durfng any Canadian 
w a r  shafl be protected and an regular employee who has been 
discharged from military serv%e, and who within ninety (90) 
da s a f t e r  termination of such service, make application for 
re%atatement , shal l  be re-emgloyed i n  accordance w i t h  t h e  
provisions of the "Reinstatement i n  Civil Employment Act of 
1952" and subsequent legislat ion pertaining thereto. If 
unable t o  handle h i s  o r  her former position, the company 
shall assign such emplo ee t o  work which he is able t o  
perform, i f  such is avahable. 

Section 6. Hiahway Traffic 
w i l l  rant a leave of absence for up t o  30 days 

:tE!::ity emgfoyeee found guil ty under t h e  Highway 

Application for such leave must be made i n  writing 
within three days a f t e r  sentencing by t h e  court. 

The uae of t h i s  leave provision w i l l  only be granted 
once every two years fo r  an individual employee. 

Traffic A c t  w i t h  the following limitations and requirementsd 

1. 

2. 
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ARTICLE XI - HOURS OF WORK AND OVERTIME 

Section 1. 

(a) For the purposes of this article, the work day is 
understoad to mean a 24-hour period from the start of 
the established first shift starting time, and each 
shift is deemed to fall on the day on which the shifts 
commence. 

(b) Except where the Company's established practice in 
relating to certain operations requires otherwise, and 
except where particular jobs mi ht vary because of the 
nature of an operation, the ordfnary shift times will 
be t 

1st ehift - Et00 a.m. to 4:30 p.m. (4 hr. lunch 
2nd shift - 4r30 .m. to lrOO a.m. (4 hr. lunch 

Production related jobs to have hours established by the 
Compan to meet operational requirements. When plant 
operatlrons require work hours to be changed, the 
employee will be given 24 hours notice where possible. 

Any change to the ordinary shift hours shall be mutually 
agreed to between Company and the Union. 

(c) Insofar as business will permit, employees' normal daily 
hours will be eight ( 8 ) ,  and normal weekly hours will be 
forty ( 4 0 ) ,  on Monday through Friday work days. It is 
further understood that necessary work must be done 
regardless of the above. 

shall endeavour to rotate the employees required for 
such night work in a fair and equitable manner. 

(e) Bmplo ees reporting €or work during normal daily hours 
and wlo are actually required to perform work shall be 
guaranteed a minimum of eight (8) hours' pay less any 
time lot because of lateness. Employees reporting to 
work, but not provided with work, or in the case of 
non-production scheduled weekend shifts, a minimum 
guarantee of four (4) hours' pa at the appropriate rate 
shall ap ly less any time lost gecause of lateness. The 
company fs to be excused from the eight (8) hour 
guarantee in this section in the case of ma or 
breakdowns and power failures affecting equ 1 pment 
required for continued job performance. 

period) 
perio8) 

(d) When night work is required of employees, the Company 
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Section 2. 

(a) Unless notification is given the previous day, a l l  
overtime will be voluntary, and employees may refuse the 
requested overtime without penalty. 

(b) When overtime is necessary, it shall be performed by the 
employee on whose desk the overtime is required. 

(c) Reglrdless of Section 2 (a) and (b) above, it is further 
understood and agreed that, all work on Sunday work days 
will be voluntary, 
the company his desfre not to work by Wednesday 
preceding the requested Sunday work day. 

rovided the employee indicates to 

Section 3. 

(a) The hours set forth below shall be paid for at no more 
than time and one-half the regular rate except as 
otherwise provided in the section: 

1) All hours worked in excess of eight (8) in any work 
day, Monday through Friday. 

2) All hours worked during shifts commencing Saturday. 

(b) Fhe hours set forth below shall be paid for at no more 
than double the regular rate, except as otherwise 
provided in this section: 

1) All hours worked during shifts commencing Sunday. 
2) All hours worked in excess of twelve (12) hours in 

an work day, Monday through Friday. 
3) A d  hours worked in excess of eight (8) hours on a 

Saturday. 
Section 4. 

As of December 12, 1994, notwithstanding section 3, a 
flexible work week may be introduced at the discretion o f  
the Compny where production rTirements require a seven 
day production schedule for a m nimum of three (3) months. 
Each year the Compan and Union will meet to discuss and 
agree the trigger sexedule comparing quarter1 capacity v8 
the general budget. The final decision will based on 
time and volumes. Selection of individuals to work the 
flexible work week will be in accordance with the Collective 
Agreement. 
to 2400 hours Saturday. 
Under the flexible work week Saturda and Sunday will be 
viewed as normal working days not sdject to remium payment 
but an employee will receive time and one-half for the sixth 
day they work in a week and double time for the seventh day 
they work in a week. The union will be asked to participate 
in the formulation of the flexible work week shift patterns 
to ensure that the requirements of em loyees are taken into 
account as far as is reasonably practfcable. 

A work week shall be between 0001 hours Sunday 
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Lmployees required to work on a flexible work week shall 
receive a once only payment of $500.00 (five hundred 
dollars) subject to normal deductions. The payment shall 
not be paid to any employee who joins the Company after 
February 1 , 1995. 

Section 5. 

For all work performed by employees on a second shift, a 
shift differential of $0.37 per hour shall be paid by the 
Company. Bffective February 1, 1996 the premium is increased 
to $0.38, effective February 1, 1997, the premium is 
increased to $0.39. For purposes of this section, a second 
shift is any shift commencing on or after 1:OO p.m. 
premium shall not be included in salary rates for 
calculation of overtime. 

When a flexible work week is running the clean-up shift 
(third shift) premium will be paid as followst 

Shift 

February 1, 1995 
February 1, 1996 
February 1, 1997 
February 1, 1998 

$0 50 
$0.51 
$0.52 
$0.53 

Section 6. 

A rest period of 15 minutes for each half shift will be 
allowed, the time for each rest period to be mutually agreed 
to by the Company and the Union. 

ARTICLE XI1 - CALL IN - CALL BACK 

Section 1. 

(a) Emplo ees called to work prior to their regular shift 
startrng time or after the have left the plant at the 
end of their full daily shift shall be paid a minimum of 
four (4) hours at the overtime rate and erform only the 
emergency work to be done. 
emergency work, the employee will be allowed to leave 
the Plant. 

(b) An employee called in to replace an emplo ee who failed 
to report to work shall be guaranteed a m h m n n  of four 
(4) hours’ pay or the difference in the number of hours 
left on the shift to be worked, whichever i s  greater. 

( c )  Employees requested to leave work after the start of a 
da shift and to report back later in the day, will be 
pald at time and one-half rates commencing at eight 
regular working hours after the day shift starting time. 
The company will be excused from this time and one-half 
provision in cases of ma or breakdowns, power failure 

Upon completfon of such 

affecting equipment requ 1 red for job performance. 
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ARTICLE XI11 - CLASSIPICATIOM RATES P RATE IrJcREAS\ 
Section 1. 

The classification of occupations and the salaries appears 
in Salary Progression Schedule, and in Schedule "A" attacheq 
hereto. 

Section 2. Cost of Livinq Allowance. 
All seniority employees, effective February 1, 1995 will be 
provided a cost of Living Allowance in accordance with the 
following provisioner 
(a) The cost of livin allowance will be determined In 

accordance with czan e8 in the Consumer Price Index 
published by Statistfcs Canada (1981 - 100 and hereafter 
referred to as the C.P.I. 

(b) Effective February I ,  1995 the December 1994 C.P.1. will 
be used as the base index and thereafter durin the teIm 
of this agreement adjustments in the cost of l h n g  
allowance will be made quarterly at the following times: 
Effective Date of Adjustment Index Published 

First day of month - 
March April 15 

July 15 May 
August June 
November September October 15 
February December January 15 

fcl The cost of livina allowance shall be based on the .-, formula of one ce6t ( $. 01) €or each .15 change in the 
C.P.I. (1981 - 100). 

(d) The cost of living allowance will be adjusted up or down 
if and as re uired for each quarterly period in 
accordance with the C.P. I. table to be established 
December 1, 1994 (1981-100) index. 

(e) The amount of any cost of living allowance in effect at 
any time shall not be incorporated in the wage rates but 
shall be paid to each em loyee on a straight time basis 
for hll hours for which !e i s  paid, except the following 
exceptions; 

Effective February 1, 1996 all classification rates will 
be increased up to a maximum of $0.10 per year from the 
C.O.L.A. float, the remainder will float for the year. 

Effective February 1, 1997 all classification rates will 
be increased up to a max+num o f  $0.10 per year from the 
C.O.L.A. float, the remainder will float for the year. 
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Effective February 1, 1998 all classification rates will 
be increased up to a maximum of $0.10 per year from the 
C.O.L.A. floatr the remainder will float for the year. 

The cost of living allowance shall not be used in 
computing premium rates of pay or average earnings of 
any kind. 

(f) The cost of living allowance to be 
hours shall be the allowance which fs applicable at the 
time the vacation is calculated in accordance with the 
provisions set forth in Article XV. 

(g) In the event Statistics Canada does not publish the 
Consumer Price Index on or before the beginning of the 
pay period referred to in Article XIII, Section 2(b), 
any adjustment in the allowance required by the index 
shall be effective at the beginning of the first pa 
period after the index has been officially publishe3. 

(h) No adjustments, retroactive or otherwise, shall be made 
due to any revision that may later be made in the 
published figures for any C.P.I. for any month on the 
basis of which the allowance has been determined. 

(i) The continuance of the cost of living allowance shall be 
contingent upon the availability of the official monthly 
Statistics Canada Consumer Price Index in its present 
form and calculated on the same basis as the index for 
December 1994 (1981=100) index. 

aid on vacation 

Section 3. 

Increase within the ran e of each job classification shall 
be automatic on the folyowing basis: 

(a) Each em loyee covered b this Agreement shall be 
classiffed under the jog title appropriate to the 
occupation in which he or she is normally engaged. 

(b) A new employee shall be paid 90% of the minimum rate, or 
90% of such higher rate within the salary range as the 
Company may determine equitable. When a new employee on 
a full-time osition has completed his probationary 
period, he wfll progress in 6 month rate progressions to 
the to rate of his job as outlined in the salary 
schedufe. 

(c) An employee who has advanced to a higher group through 
stin procedure or through job 

:%%&catyon shall be paid the next advanced rate 
15 days after being chosen for the job or upon taking on 
the duties of the new classification, whichever comes 
first, and then progress to the top rate of the new 
group in 6 month rate progressions as outlined in the 
salary schedule. 
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Section 4. 

fn the case of job reclassification, it is understood that 
"taking on the duties of the new classification" as referred 
to above would mean the date on which the duties were 
assessed for possible reclassification. I 

ARTICLE XIV - PAID HOLIDAYS 
Section 1. 

No emplo ee covered by this Agreement shall have his salary 
reduced Xy reason of observance of the following statutory 
holidays : 

New Year's Day Canada Da Thanks iving Day 
Good Friday Civic Holrday Armistfce Day 
Easter Monday Labour Day Christmas Da 
Victoria Day Boxing Day Floating Hollfdays (3 

The Floating Holidays will be designated b the Company, 
however two of the "Floating Holidaysuu will be observed 
during the Christmas period. If Herita e Da or a similar 
holiday is declared by the Government, ft w i l l  replace one 
of the present floaters. 

Section 2. 

(a) Payment for each hour of authorized work performed on 
the day of observance of one of the above holidays shal\ 
be two times an employee's equivalent hourly rate in 
addition to his regular salary. 

(b) Specific authorization by the company shall be re uired 
for all work performed on the day of observance 0% one 
of the above holidays in order that the employees may be 
eligible for holiday pay. - 

(c) Bach of the above holidays shall be observed on the day 
U on which it falls (except Canada Day which will be 
ogserved on a Monday or  Friday) unless otherwise 
declared by the Government of Canada or the Province of 
Ontario, or as otherwise agreed, to conform with the 
Company's operations. 

(d) An em loyee on vacation during a week in which a holiday 
for whch he is eligible occurs, can elect to receive an 
extra day off with pay either the work day before or 
after the vacation period, or receive the pby to which 
he is eligible for the holiday. 

(e) To be eligible to be compensated for an unworked 
holiday, the employee must meet the following 
requirements. 
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I) Work the greater art of the re uired work day 
preceding and f ol!owing the holfday except €or 
illness of the employee. 
illness must have advised either tie Employment 
Office or the Factory before 10800 a.m. on the day 
or days in question so that his or her reason for 
absence may be checked if so desired. 

ii) Non-posted employees must not be on layoff the 
entire 20 working day period receding the Tuesday 
of the week following the wee! in which the holiday 
is observed. 
employee absent because of authorized leave of 
absence, exclusive of bereavement leave, will be 
considered on layoff. 

Posted employees shall be allowed a 30 working day 
period recedin the Tuesday of the week followin 
the wee! the hohday is observed in order to qualffy 
for the paid holiday. 

(ii above in cases of reported and accepted excuse 
he is receiving sickness 
Company's established sic! disability policy during 
the period outlined i n  (ii) above. 

iv) If an employee is requested to work on a holfda or 
so a rees, and then fails to report on such holiday, 
and 806s not provide a satisfactory reason for the 
absence, then such employee shall forfeit his 
holiday pay. 

Saturday and/or Sundays worked shall not be re uired 
as of an employee as far as qualifying €or holfday 
pay is concerned except that where an employee if 
requested to work Saturday and/or Sunday, and so 
agrees and then fails to report on such day, and 
does not provide a satisfactory reason €or the 
absence, then such employee shall receive no holiday 
Pay 

An emplo ee absent through 

For purposes of this section, an 

iii) Employees will be excused from the requiremente in 

of 4 llness or non-compensable injury provided that 
ayments under the 

v) 

ARTICLE XV - VFaCATIONS 

Section 1. 

The company agrees t o  the following vacation plan €or all 
seniority emplo ees in continuous service as defined below. 
Continuous service will be accumulated on the same basis as 
credited service under the provisions of the Bargaining Unit 
Pension Plan. 
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YBARS OF CONTINUOUS SERVXCE 
Not Lees Than Less Than 

1 year 5 years 
5 years 10 years 
10 years 19 years 
19 years 29 years 
29 

YEARLY vAcA7 
RNTITLBk 

2 weeks 
3 weeks 
4 weeks 
5 weeks 
6 weeks 

An employee’s sixth and fifth week may be “banked” and taken 
at retirement under the Pension Plan, or in the case of 
their sixth week of entitlement the employee can elect 
vacation pay in lieu of banking or leave. This latter 
option must be exercised at year-end. 
Department must be advised in writing of a l l  such 
accumulated banked weeks. 

The Personnel 

Section 2. 
Vacation entitlement and payment shall be made as follows: 

(a) In the case of employees with one or more years of 
credited service who complete 1,000 hour8 of credited 
service during the previous calendar year. 
These employees shall receive the appro riate vacation 
leave entitlement and be paid 2% of their earnings for 
the preceding calendar year for each week of vacation 
entitlement or 40 hours pay at their current base rate 
for each week of vacation entitlement, whichever i s  
greater. 

(b) In the case of employees with less than one year of 
credited service d o r  employees who do not complete 
1,000 hours of credited service during the previous 
calendar year. 

These employees shall receive the appro riate vacation 
leave entitlement and be paid 2% of tb& earnings for 
the preceding calendar year for each week of vacation 
entitlement. 

(c) In the case of emplo ees who are retiring and who have 
not completed 1,000 Lure in the current calendar year 
or employees terminating for other than cause. 

These employees shall receive their outstanding 
entitlement, if any, under (a) or (b) above plus 2% of 
their earnings €or the current calendar year for each 
week of vacation entitlement prescribed under the 
schedule above. 
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(d) In the case of employees who are retiring and have 
capleted 1000 hours in the current year. 

These employees shall receive .their outstanding 
entitlement if any, under a) or b) above, plus for each 
week of vacation entitlement under the schedule above 
they shall be paid 2% of their earnin s for the current 
calendar year or 40 hours' pay at thelr current base 
rate, whichever is greater. 

section 3. 

A n  emPloyee who is discharged €or cause, forfeits hi8 
vacation rights, with the exception of those rights to which 
he would be entitled under the Ontario Employment Standards 
Act 

Section 4. 

In scheduling time off for vacation purposes, the Company 
will give preference to the wishes of employees in order of 
seniority to the extent feasible given operational 
requirements. 

For this pu ose the Company will post a Schedule of 
Vacation Enztlements for the year by February 28th of that 
year. Employees must indicate their vacation preference by 
April 15th in order that their seniority can be considered 
in scheduling their time off. 

Notwithstanding the above the Company may require employees 
to take vacation leave during a plant shutdown provided such 
shutdown in scheduled during the sumer school vacation 

By February 28th the Com any will advise if there 
fytzdbe a vacation shutdown and ff there is to be one the 
date to be scheduled. 
Company, upon mutual agreement, will reschedule the 
vacation shutdown period. 

Vacation requests which are submitted after April 15th will 
be hantiled on a "first come - first servell basis and 
emplo ees will be expected to submit their request at least 
2 weefIs in advance of the desired vacation start date. 
above, operational requirements will be considered in 
reviewing these requests. 

. 
In the event of a major breakdown the 

As 

Section 5. 

It is understood that a vacation week will mean the calendar 
week Sunday through Saturday. 

- 26 - 



ARTICLE HVI - BULLETIN BOARDS 
The com any will rovide for the use of the Union, bulletin 

located by agreement between local management and local 
office committee. 

It is agreed that the use by the Union of such bulletin 
boards shall be restricted to the posting thereon on1 to 
such notices as shall have received the prior approval of 
the Manager, Personnel L Industrial Relations of the 
Company, or his nominee. Such approval shall not be 
unreasonably withheld end such notices shall be restricted 
to those of the following types: 

(a) Notices of Union recreational, education and social 

(b) Notices of Union elections, appointments, results of 

(c) Committee reports and notices o f  union meetings. 

(d) Letters of communication between the Compan and Union 
dealing with matters under terma of the Codsetive 
Agreement. 

At each office, the union will be allocated s 
Company for Union information racks for the dEtribution of 
Union educational material of a non-political nature. 

boards !i n the offfces of the Company, to be prepared and 

affairs. 

elections, and other official Union business. 

ce by the 

ARTTCLB XVII - WORK BY EXCLUDED EHPLOYBBS 

Employees who are excluded in Article I of this Collective 
Agreement will not perform any work which is normally 
performed by those employees who are subject to the 
provisions of this Agreement, except in cases of emergency 
or for the purpose of instructing employees. 

ARTICLB XVIII - OUTSIDE CONTRACPING 
The Company will not contract out work which is normally 
lprfomed by emplo ees at the articular location when there 

qualffiad employees to perform such work. 
Conpan decides to contract out work not prohibited preceding sentence, the appropriate Union Committee w 11 be 
notified as soon in advance as is practical, as to the 
nature of the work, and the reasons for contracting out such 
work. Management will ive due consideration to the 
sug estions of the locaf union before making its final 
dectsion as to whether or not such work will be contracted 
out. 

s a propriate equ&mwnt, skilfs, necessary time, and 
Before the 

h’l[ the 
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ARTICLE XIX - TRANSFER OF OPERATIOZJS 

In the event that the Compan discontinues operations at its 
Wallaceburg factory or transfers existing operations to 
another factoryr then the seniority employees so affected 
shall be offered the opportunity to be placed on 
preferential hirin list. The Company agrees that the 
em loyees on this Pist will be offered available obs at 

that they are qualified to perform, in preference to "new 
hires", for a period of six (61 months (12 months for NESTLfi 
CANADA INC. locations in Ontario). Job offers will be made 
on the basis of seniority provided job qualifications 
requirements are satisfied. 

Transferring employees shall be subject to the conditions of 
employment at the new location and shall be credited with 
date of entry seniority except that former service will be 
retained for service related benefits save and except for 
pension. 

In the case of pension transferring employee will retain the 
pension entitlement that they have accrued to the date of 
transfer if these have not been relinquished. 
the new location they will recommence accrual of pension 
entitlements if a pension plan is in existence. 

Employees will be eligible for an advance of up to $750 to 
assist with actual relocation expenses. Such advance will 
be made available at the time of transfer and only 50% is 
repayable. 
than six (6) months after the date of transfer. 

otter NESTL6 CANADA INC. owned or leased factory 1 ocations 

upon hire at 

The repayment portion is to be made no later 

ARTICLE M - ESALTB AND WELFARE COVERAGE 

Section 1. 

The Company shall errange the following plans for seniority 
employees sub ect to the rules and regulations of the 
regulations as may be established by the Compan hereunder. 
Such insurances shall be placed by the Company In such 
companies or organizations as ma from time to time be 
selected by the Company. Excludln L.T.D., and optional 
insurances and subject to plan max~mums, benefits will be at 
the Company's expense. 

(a) Life insurance equal to two times salary and A.D.D. 
insurance of $2Sr0O0: Additional voluntar A.D.D. and 
optional Group Life insurance is also avairablr, at the 
employeeOs expense. 

Life insurance for employees assigned disability premium 
waiver is established and frozen at the level of 
insurance that was in effect at the time of disability. 

(b) Major medical coverage will be as outlined under the 
Plan effective February 1, 1995. 

carrier and a 1 so subject to such administrative rules and 
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(c) Dental coverage will be as outlined under the P L  
introduced effective February 1, 1988. 
will be based on the ODA Fee Schedule as followst 

Thee@ benerrLa 

Effective February 1, 1995 1994 ODA 
Effective February l8 1996 1995 ODA 
Effective February 1, 1997 1996 ODA 
Effective February 1, 1998 1997 ODA 

(d) Sickness Plan - Details provided in employee’s benefit 
booklet. 

(e) Employee Health Tax. 

(f) Long Term Disability Plan - Maximum benefit o f  66 2/39. 
Premiums are employee paid. 

Section 2. 

(a) In the case of the employees who are laid off, the 
Company undertakes to pa the cost of all employer paid 
benefits to the end of tie calendar month following the 
month in which their layoff occurs and for up to three 
months thereafter. 

Section 3. 

Such plans as referred to in Section 1 shall be available at 
their own expense for each of the following employees or 
former employees who elects to receive the benefits of the 
said insurance for himself or for himself and his 
dependents, subject tQ and only in accordance with the 
rules, regulations and effective dates referred to in 
Section 1 above. 

(a) Individuals who have been laid off not more than s i x  
months. 

(b) Employees on authorized leave of absence. 

(c) Employees on strike not more than six months. 
(d) Employees absent because of sickness or accident for not 

more than eleven months after the end of the calendar 
month following the month in which the sickness or 
accident took place. 

The Company agrees to allow employees, who are eligible 
under this section to receive benefits at their own expenae, 
to make payment for the benefits through the Company. 
Questions re arding the terms of any contract issued by a 
carrier or w!th respect to benefits thereunder and questions 
regarding the interpretation and application of rules and 
regulations of the carrier and referred to in and 
established pursuant to Section 1, shall not be subject to 
the grievance procedure. 
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Should any provincial or federal laws be enacted and made 
effective during the period of this Agreement, or any 
extension or renewal thereof, providing benefits paralleling 
or similar to any of those covered by the carriers, and if 
the Company is required for any reason to contribute 
direct1 
providd by provincial or federal laws, the Compan shall be 
entitled to modify or amend any or all of the beneqits 
provided by the carriers so that compliance with any such 
provincial or federal laws shall not cause the Company to 
furnish or pay for parallelin or similar benefits in 
addition to or in excess of tzose provided by the carriers, 
provided further, however, that where possible the Compan 
will maintain the benefits at a level at least equal to d e  
present. 

or indirectly to the cost of the benefits so 

section 4. 

In the event that a Provincial government or the Government 
of Canada shall institute an insurance plan or other 
arrangement under which benefits are provided for emp10 ees 
as a replacement to any of the benefits described in this 
Agreement, the Company shall meet with the Union 
representatives within a reasonable time (e.g. 30 days) to 
study the effect of such goverwent plan and to decide a 
course of action. If no courae of action has been agreed 
upon after a period of time (e. . 60 days), and if the cost 
of the benefits described in thfs Agreement are reduced as a 
result of the Government plan, the resulting reduction in 
cost less an additional cost of the new or modified 
Government pian, if any, shall be apportioned between the 
employees and the Company in accordance with their 
respective percentages of the cost prior to the reduction. 

saction 5. 

In situations where more than one member of a family, that 
is husband, wife or children under 19 years of age, is 
employed by the Company, enrollment or coverage for benefit8 
shall be subject to the following: 

(a) Husband and wife both employed - either but not both m y  
enroll the other as a dependent. 

(b) More than two meinbers of the same family employed - one 
member of the family, but not more than one, may enroll 
and may enroll other members of the family as 
dependents. 

ARTICLB XXI - DISCIPLIUE 

Disciplinary notices shall be removed from an employee's 
record if he establishes a clean record for one (1) year. 
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ARTICLE X X I X  - STRIltES L U)ICKOU'ZS 

The Union agrees that there will be no strike and the Com any 
agrees that there will be no lockout during the term of t h r  
Collective Agreement. It is understood that the terne "strike" 
and q810ckoutat have the meanings contained in the definitions of 
such terms in the Ontario Labour Relatione Act. 

ARTICLE XXIII - DURATION OF AGRBEMB" 

shall 

contract &all be continue6 in effect thereafter by mutual 
agreement. U on receipt of such notification, negotiations 
shall begin wfthin fifteen days. 

ARTICLE XXIV - STA- OF EXBIBITS 

The 
Bxhigit WAll) and made part of this Agreement as if set out in 
full herein subject to all provisions of this Agreement. All of 
the above named plans are effective, and as auiended, at Pebruaty 
1, 1995. The company agrees to continue such plans in effect 
for the duration of this Agreement, subject to approval of the 
Minister of National Revenue that such Plans, together with any 
amendments are approved for the purposes of the Income Tax Act 
so that payments made thereunder by the Company are deductible 
for income tax purposes and subject to the approval of the 
Unem loyment Insurance Commission with respect to the 
Suppiemental Unemplo ment Insurance Benef ita Plans. Each of the 
aforementioned contain 8 cific procedures for the settlement of 
problems and disputes arcing under such plans and it is 
therefore the intent of the parties that all disputes re arding 
each of the plans be handled in accordance with and conffned to 
the procedures established in the respective plans. 

arties to this Agreement have provided for a Pension Plan, 
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ARTICLE XXV - SEVERANCE PAY 

The Company agrees to make severance payments to all seniority 
employees whose em loyment is terminated in the event of the 
closure of the Walfaceburg factory. 
as follows: 

Payments will be determined 

(a) Service Catetqory Severance Pavment 

year of senlority 

year of seniority 

year of seniority 

year of seniority 

2.0 weeks' pyaper 

Employees with less than 1 week's pa per 
5 years' seniority 

Employees with 5 years' 1.25 weeks' pa per 
aeniority but less than 
10 years' seniority. 

Employees with 10 years' . 1.5 weeke' ay per 
seniority but less than 
15 years' seniority 

Employees with 15 years' 1.75 weeks' pa per 
seniority but less than 
25 years' seniority 

Employees with 25 plus 
years' seniority year of sen ority 

date. 

be rounded to the next higher quarter (4) of a year. 

stipulated in the Collective Agreement for the job held 
by the employee at the time of termination plus the Cost 
of Living Adjustment then applicable. 

(e) Severance payable under this section shall be deemed to 
include any severance pay as may be required under any 
Ontario legislation. 

(f) Severance will not be payable to an 
discharged €or just cause or who quits prior to their 
final scheduled day of work. 

will provide four months' notice in the event of the 
Wallaceburg factory closure. 

(b) Seniority is determined as of the employee's termination 

(c) For the purpose of the above calculations seniority will 

(d) A week's pa is equal to forty (40) hours at the rate 

employee who is 

(9) Wherever reasonably practical and possible, the Company 
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FOR TEE UNION FOR TEE COMPAIPl 

TEE I"ATI0NAL UN1013 
U N I T B D ~ B I L B ,  ABROSPACE 
AND AGRICULTURIU 1MPLB"T WORRERS 
OF AMERICA (U.A.W.) LDCAL 251 

NES'l'LB CANADA Ira. 

E. carney 

L. Benoit 

S. Bitchcock 

M.B. Griffitb 

K. Gernhaelder 

J. Jacobs 
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JOB LEVEL -- 
GROUP 2 

GROUP 3 

GROUP 4 

GROUP 5 

GROUP 6 

GROUP 7 

SALARY PROGRESSION SCEBDULB 

WAGLACEBURG OFFICE UNION - UICAG 251 

STBPS 

1 
2 
3 

1 
2 
3 

1 
2 
3 

1 
2 
3 

1 
2 
3 

1 
2 
3 

- Feb. 1/95 

595.20 
607.60 
620.00 

610.80 

631.60 

634.80 
646.40 

634.80 
649.80 
664.80 

646.40 
662.20 
678.00 

658.80 
678.60 
698.40 

621.20 

623.20 

+ up to a maximum of $0.10 

Feb. 1/96+ 

599.20 

624.00 
611.60 

614.80 
625.20 
635.60 

627.20 
638.80 
650.40 

638.80 

668.80 

650.40 
666.20 
682.00 

662.80 
682.60 
702.40 

653.80 

Feb. 1/97+ 

603.20 
615.60 
628.00 

618.80 
629.20 
639.60 

631.20 
642.80 
654.40 

642 80 

672.80 
657.80 

654.40 
670.20 
686.00 

666.80 
686.60 
706.40 

Feb.  1/98+ 

607.20 
619.60 
632.00 

622.80 
633.20 
643.60 

646.80 
658.40 

646.80 
661.80 

635.20 

676.80 

658.40 
674.20 
690.00 

670.80 
690.60 
710.40 

NOTE: Probationary employees will be paid a t  90% of t h e i r  
respective group and step l eve l .  

- 34 - 



WALLACEBURG 

FEBRUARY 1, 1995 

SCBBaULg “A” - JOB CWSIFICATION 

GROUP 2. 

Vacant 

GROUP 3. 

Checker 
General Office C-erk/Receptionimt 
General Office Clerk 

Warehouse Inventory and Terminal Clerk 
Shipping Clerk 
Distribution Clerk 

GROUP 5. 

Factory Cost Clerk 
Laboretory Receiving Technician 
General Ledger Clerk  
Payroll & Labour Distribution Clerk 

GROUP 6 .  

Laboratory Technician (Micro) 
Purchasing Clerk 
Senior Accounting Clerk 
Factory Clerk 
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LETTERS 

M 

THE 

AGREEMENT 



- REr SICKBBSS PAYMENT pLAN 

In conjunction with, and further t o  a Memorandum of Agreement 
between this company and the U.A.W. Local 251, dated January 3, 
1991, it ia mutually agreed that the company will continue to 
administer their established Sickness Payment Policy for the 
duration of the Collective Agreement dated February 1, 1995 to 
January 31, 1999. 

The company reserves the right to amend, suspend, or alter, any 
or all of the provisions of their Sickness Payment Polic 
and when, any government regulation is enacted that p r o v h s  for 
duplication or additional benefits available to the employees in 
cases of illness or accident. 

It is understood that the benefits payable under the Sickness 
Payment Policy are voluntary on the part of the company and do 
not, in any sense, constitute a contract. 

if 

DATED AT WALLACEBURG, OWX'ARIO, THIS 20th DAY OF FEBRUARY, 1995. 

E. CARZOBY 
FOR THE UNION 

K. GERNBAELDBR 
FOR TRE COMP#NY 
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In conjunction with, and further to a Memorandum of Agreement 
between this company and the U.A.W. Local 251, dated December 
12, 1994, the Company will, for the duration of the Collective 
Agreement dated February 1, 1995 through January 31, 1999, 
provide the following: 

1. Provision €or seniority em loyees' safety shoe subsidization 
allowance of $55.00 per pafr with a maximum of one pair per . Effective February 1, 1996 this allowance is x""' ncreased to $65.00 per pair once per year. 
February 1, 1995, employees may carry forward their shoe 
allowance €or twenty-four (24) consecutive months. 

2. Hearing protection will be provided by the company. One 
free replacement (muffs) will also be provided. All other 
free muff replacements will be made upon return of the 
damaged or used hearing protection device. 

3. A meal allowance of $6.00 er da will be given to any 
seniority employee who worfs 10 tours or more per day. 

Effective 

DATED AT WALLACEBURG, ONPAFUO, THIS 20th DAY OF FEBRUARY, 1995. 

E. CARNEY 
FOR TEE UNION 

K. GERNBABLDER 
FOR TBE COMPANY 
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- RE: COMPAWP gICKWBSS AM) ACCIDENT 
In conjunction with, and further to a Memorandum of Agreement 
between this company and t h e  U.A.W. Local 251, dated January 3, 
1991, the parties have agreed that the Company maintains the 
right to suspend company sick pay benefits whenever an 
employee's casual absences, or doctor's appointments, during 
working hours become excessive. 

DATED AT WALLACEBURG, OM'MIO, TEIS 20th M Y  OF FEBRUARY? 1995. 

E. CARNEY 
FOR TBB WION 
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4: PAID EDUCATION LEAVE 

In conjunction with, and further to a Memorandum of Agreement 
between this company and the U.A.W. Local 251, dated December 
12, 1994, the company a reed to pay into a 8 ecial fund one cent 
(S.01) per hour per senyorit employee for a b  hours worked for 
the duration of this collectrve agreement, €or the purposes of 
providing paid education leave for members of the Bargaining 
Unit. 
allowing employees to attend courses to upgrade their skills in 
all aspects of education and Trade Union functions. 
will be paid on a quarterly basis into a trust fund established 
by the International Union, U.A.W., and sent by the company to: 

-- 

Said paid education leave will be for the purpose of 

Such monies 

U.A.W. Paid Education Leave Fund (Local 251) 

Wallaceburg, Ontario 
NBA 5G4 

P.0. BOX 22024 

Payments will be made as follows: 

1 $?;% 15 
- First quarter 1 to March 31 

- Second quarter - April 1 to June 30 

- Third quarter - July 1 to September 30 

- Fourth quarter - October 1 to December 31 

Payable to Fund 

Payable to Fund - by July 15 

Payable to Fund - by October 15 

Payable to Fund - by January 15 
It was further agreed that selectees will be granted a leave of 
absence without pa for 20 days of class time, plus travel t h e  
where necessary sald leave to be intermittent over a 12 month 
period from the first day of leave. 
past the 20 days w i l l  be reviewed on a case by case basis. 
Employees will continue to accrue seniority and benefits while 
on leave. 

Leaves which may extend 

RATED AT WALLACBBURG, ONTARIO, TRIS 20th DAY OF FEBRUARY, 1995. 

B. B Y  
FOR TEB W I O N  
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FOR TEE CoHPAlDy 



RE: WBDXCALS 

The Company and Union recognize that a8 a food processing 
company, governments in Canada as well as other countries where 
our products are sold, require medical testing at employees. 
Failure to comply will result in loss of production 
opportunities; furthermore, the parties recognize it is 
imperative to have employees' cooperation and participation in 
complying with the medical testing program where and when 
required. 

For these reasons the Company and union a reed that for the 
duration of the collective agreement date8 February 1, 1995 and 
expiring January 31, 1999 government medical testing 
requirements will be conducted as follows: 

OgerationFl requirements nay make it necessary to schedule 
emplo ees teats at times outside regular working hours. In 
such Instances employees will be compensated at straight time 
for time spent at such tests, with a payment of two hours as the 
minimum. 

All tests will be scheduled with the Company physician. 
the Cam anyls discretion an employee may be granted 
permiss?on to see their own physician. Such a request 
should be made to the compan nurse. Any employee granted 
such permission will be required to schedule their own 
appointments and provide appropriate completed 
documentation. 

Employees missing scheduled tests, or not providing results 
of tests within agreed time periods, may be bypassed from 
labour lineups where medical testing is required. 

At 

DATED AT WALLUEBURG, ONTARIO, THIS 20th DAY OF FEBRUARY, 1995. 
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I :  -ED VACATIONS 

In conjunction with, and further to a Memorandum of Agreement 
between this Con any and the U.A.W., Local #251-0, dated January 
3, 1991 the artfes have reached the following understanding 
relative to ganked vacation. 
Emglo eeB with banked vacation may take up to one week of banked 
vacadan along with their annual early entitlement. The basis 
for ranting this entitlement will be on operational 
requfremants and each request will be reviewed independently. 
The final, ri ht to grant such a vacation request is vested 
exclusively w f t h  the Company. 

DATED AT WAtwIcBBuRG, ONTARIO. TEIS 20th M Y  OF FEBRUARY8 1995. 

E. CARNBY 
POR T8B UNION 

K. GBRNEABLDBR 
FOR TEE CoEIPAlw 
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RE: SUMHEREOURS 

The Company will review production requirements and determine 
the feasibility of sumer hours at the Wallacebur factory. 
This decision will be comunicated by May 1st eacg year. 
Englo ees in the salaried Bargaining Unit will be included where 

The basis for em loyee selection will be 
with the Company. 

&e and feasible. 
on operational considerations and !B vested exclusively 

DATED AT W A L L A C R B m ,  ONTARIO, THIS 20th DAY OF FBBRUARY, 1995. 

E. C?mmY 
M R  TEE UNION 
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A OVERTIME PAYHBAI! MBEETINGS/TRAINING 

Further to the parties' Collective Agreements, the following 
paat practice, will be guidelines used to determine the payment 
for attending meetings and participating in external/internal 
training2 

1. Meetings which have been scheduled by the Company and are at 
the beginning of your shift, end of your shift, or you 
returned after your shift, are considered voluntary. 
Employees who attend the meetings will be paid at straight 
time for the actual time in attendance. 

2. Internal Training - Training will be scheduled durin the 
em loyees Tralning 
w i b  be paid at straight time. However, if an employee's 
hours are in excess of eight (8) hours for the day he/she 
will receive time and one-half their regular rate. 

3. External Traininghleetinga - Em loyees who voluntarily 
attend off-site meetings or trafning programs are paid up to 
eight (6) hours at straight time. Travelling time is not 
cornpensated. 

scheduled shifts, wherever possible. 

DATED AT WALLWEBURG, ONTARIO, TEIS 20 th  DAY OF FEBRUARY, 1995. 

E. CARNBP 
FOR TBE UNION 

K. GERNBABLDBR 
FOR TIE COMPANY 
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RE: TEMWRARYBMPLOYEES 

1. 

2. 

Temporary employees will be classified as a Group 3 (unless 
the Company, reactivates a Group 2 level job). 

Temporaries will progress throu h the Salary Progression 
schedule with the Group 3 classification as per the 
Contract. 

(a) When the employees are transferred for a week to a 
hiqher p p  to replace and employee ( i.e. vacation, 
absent ay, sick), they will be paid as per Article IX, 
Section 7 (b) in the Contract. 

(b) If an employee is transferred for less than a week to 
replace an employee, the em loyee will be paid the rate 
for the job performed for &e majority of the week. 

(c) Situations which are not covered by (a) or (b) will be 
reviewed on a case-bi-case basis by the Controller and 
the Office Union Cha man. If a temporary is assigned 
to do an entry level task (i.e. filing, data entry), the 
employee will be paid at their current Group 3 rate. 

3.  

DATBD AT WALLACEBURG, ONTARIO, THIS 20th DAY OF FEBRUARY, 1995. 

E. CARNEY 
FOR THE UNION 

K. GERNHABLDER 
FOR TEE COMPANY 
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RE: Boms 
Seniority employees shall participate in the Salaried Employees 
Bonus Plan for the life of this agreement as follows: 
(a) For the calendar year January 1, 1995 to December 31, 1995, 

em lo ees shall be entitled to receive a bonus of 3% of 
elfqigle earnings conditional upon the Company achieving its 
net profit (excluding extraordinary items) target for that 
year. 

(b) If bonus is not earned for the calendar year January 1, 1995 
to December 1995 then employees shall receive a 
guaranteed 2% bonus. 

(c) For the calendar year January 1, 1996 to December 31, 1996, 
em lo ees shall be entitled to receive a bonus of 3% of 
el!gigle earnin s conditional upon the Company achievin its 
net profit (excyuding extraordinary items) target for tiat 
year. 

(d) For the calendar year January 1, 1997 to December 31, 1997, 
em loyees shall be entitled to receive a bonus of 3% of 
elfgible earnin 8 conditional upon the Company achievin its 
net profit (excluding extraordinary items) target for tiat 
year. 

(e) For the calendar year January 1, 1998 to December 31, 1998, 
em loyees shall be entitled to receive a bonus of 3% of 
elfgible earning conditional U on the Company achieving its 
net prof it (excluding extraordfnary items ) target for that 
year. 

(f) Eligible earnings shall be defined as the employee's hourly 
rate as at the year-end including the floating C.O.L.A. as 
of December 31st, multiplied by the number of hours he/she 
worked during the calendar year in question. Hours worked 
shall include,Vacation and Statutory Holidays but shall 
exclude W.I. and W.C.B. The total number of hours shall not 
exceed 2,080. 

lump-sum payment on a separate cheque in February of the 
subsequent year. 

(9) The bonus earned for each year shall be paid out in a 

DATBD AT WALLACEBURG, ONTARIO, TEIS 20th M Y  OF FBBRUAKY, 1995. 

E. CARWgY 
WR TBB UNION 

K. GBRNEAELDER 
FOR TEB COMPANY 


