
! 

COLLECTIVE AGREEMENT 

BETWEEN 

THE CORPORATION OF THE CITY OF ETOBICOKE 

No. Of 
EMPLOYEES 

I D ' E M P L O Y i S  

AND 

OYEJB. LOCAL NO. 3431 

Article 1 - 
Article 2 - 
Article 3 - 
Article 4 - 
Article 5 - 
Article 6 - 
Article 7 - 
Article 8 - 
Article 9 - . 
Article 10 - 
Article 11 - 
Article 12 - 
Article 13 - 
Article 14 - 

- 
- 
- 

Article 15 - 
Article 16 - 
Article 17 - 
Article 18 - 
Appendix "A" - 
Appendix "B" - 
Appendix C.l - 
Appendix (2.2 - 
Appendix C.3 - 
Letter of Intent - 
Letter of Intent - 

TABLE OF CONflE NTS 

Purpose of Agreement 
Recognition 
Hours of Work and Overtime 
Union Representation 
Holidays 
Accumulated Sick LeavelIncome Protection 
Plan/WCB 
Seniority Standing 
Disputes 
Safety & Supplies 
Vacations 
Classifications & Rates of Pay 
Pay Day 
Benefits 
Leave of Absence 
Maternity Leave 
Parental/Adoption Leave 
Bereavement Leave 
Mileage 
Union Membership & Transmission of Union Dues 
Duration 
Renewal of Agreement 
Term Employees 
Dental Health Educators (10 months) 
Compressed Work Week - RNNDental 
Compressed Work Week - Administrative Staff 
Compressed Work Week - Health Inspection 
Employee Assistance Program 
Staff Development 

Letter of Understanding - Job Sharing 
Letter of Understanding - Pay @@/Job Evaluation 
Letter of Understanding - Joint Union Management Cornittee 
Letter of Understanding - Software 
Schedule "A" 
Memorandum of Agreement - Supplemental Unemployment Benefit 

- Wage Schedule 1993-1994 

1 
2 
5 
7 
9 
10 

18 
25 
30 
31 
34 
34 
34 
38 
38 
39 
40 
42 
42 
44 
44 
46 
49 
51 
54 
56 
58 
59 
60 
66 
67 
68 
69 
70 



COLLECTIVE AGREEMENT made in triplicate as of the f ist  day of January, 1993. 

. . . .  , 

. .  

BETWEEN 

THE CORPORATION OF THE CITY OF ETOBICOKE 

hereinafter called the "Employer" 

OF THE FIRST PART 

-and- 

THE CITY OF ETOBICOKE, CANADIAN W O N  OF PUBLIC EMPLOYEES, 

LOCAL NO. 3431 

hereinafter called the "Union" 

OF THE SECOND PART 

ARTICLE 1. PURPOSE OF AGREEMENT 

This agreement is entered into by the parties hereto in order to provide for orderly 

collective bargaining relatioF between the Employer and its Employees. It is the desire 

of both parties to cooperate in maintaining harmonious relations between the Employer 

and the Union, and to provide an amicable grievance process to settle those disputes 

which may arise out of the interpretation, application or administration of this 

Agreement. No grievance shall be entertained under this Article. 
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ARTICU 2. RECOGNITION 

2.01 The Employer agrees TO RECOGNIZE THE CANADIAN UNION OF PUBLIC 

EMPLOYEES and its LOCAL No. 3431 as the exclusive bargaining agency for the 

employees of the Corporation.of the City of Etobicoke Health Unit with respect to rates 

of pay, hours of work and other working conditions of such employees. The tern 

"employee" or "employees" used throughout this agreement shall be interpreted to 

mean: 

All employees of the Corporation of the City of Etobicoke Health Unit at its Health 

Department in the City of Etobicoke, save and except Public Health Inspection 

Supervisors, Nursing Supervisors, Dental Coordinator, AIDS Health Educator, persons 

above the rank of Public Health Inspection Supervisor, Nursing Supervisor, Dental Co- 

ordinator and @S Health Educator, Secrem to the Medical Officer of Health, 

Secretary to the Associate Medical Officer of Health, Secretary to the Director of 

Nursing, Secretary to the Director of Inspection, Secretary to the Dental Director, 

Secretary to the Business Administrator, Secretary to the Board of Health, 

Administrative Assistant (Administration Services), Senior Clerk (Administrative 

Services), Students employed through 3 cooperative training program with a Communi@ 

College, University or Ryerson Polytechnical Institute, persons regularly employed for 

not more than twenty-four hours per week and students employed during the school 

vacation period, and persons for whom any trade Won held bargaining rights as of 

October 10, 1989. 

2.02 The Union agrees that it will, to the'-best of its ability, assist in the continued 

&intenam of servicesessential to the welfare and safety of the residents of the 

Municipality .of the City of Etobicoke: 



-3- 

2.03 

2.04 

In view of the orderly procedures established by handling of grievances, the Union 

agrees that during the life of this agreement there will be no illegal strike, 

picketing, slowdown or stoppage of work, either complete or partial, and the 

Corporation agrees that there will be no lockout. 

h e  Corporation shall have the right to discharge or otherwise discipline employees 

who take part in, or instigate any illegal strike, picket, stoppage or slowdown 

against the Employer. A claim of unjust discharge or treament may be the subject 

of a grievance and dealt with as hereinafter provided. 

Should the Union claim that a cessation of work constitutes a lockout, it may take 

the matter up with the Corporation as provided in Article 8. 

The Employer retains the sole right to manage all services and direct the working 

forces, including the right to hire, promote, transfer and the right to discipline or 

demote its employees. 

A claim of unjust promotion, demotion, or transfer or a claim that any employee has 

been discharged or disciplined without just cause may be the subject of a grievance and 

dealt with as provided herein. 

The Employer and the Union agree that there shall be no discrimiaation either by the 

Employer of the Union against anyone by reason of hisher activity or lack of activity, 

past, present and future, with respect to membership or n o n - m b h i p  in the Union. 

The Employer and the Union further agree that there shall be no discrimination, as 
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defined in the Ontario Human Rights Code, either by the Employer or the Union, 

against any employee because of race, ancestry, place of origin, colour, ethnic origin, 

citizenship, creed, sex, sexual orientation, age, record of offenses, marital status, family 

status, handicap or political affrliation, or in any manner that may be contrary to the 

spirit of the Ontario Human Rights Code. 

2.05 Definition of "on the active payroll": 

A permanent employee will be on the active payroll while receiving wages, vacation 

pay, holiday pay, sick pay or I.P.P. Benefits will be maintained for a11 permanent 

employees on the active payroll. 
. 

A permanent employee absent through illness or non-compensable injury will have all 

benefits maintained while in receipt of sick pay subject to Articles 6.1.2 and 10.02(c). 

A permanent employee absent through illness or injury will have hidher job held open 

for hidher absence, subject to a maximum of twelve (12) consecutive months. For a 

further twelve (12) months, the Employer will make every effort to place that employee 

in a position that may become vacant provided that such employee has the necessary 

qualifications for such a position aad is medically certified as being physically and 

mentally fit for the position. In accordance with the W.C. Act modified work will be 

provided for those employees requiring such work. 

Upon being eligible for L.T.D. payments, an employee will be entered into a holding 

unit for a period, of eighteen (18) months. If during that period the employee has 

recovered sufficiently to become available for work, the Employer will make every 
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effort to place 'that employee in a position that may have become vacant, provided @ 

such employee has the necessary qualifications for such a position and is medically 

certified as being physically and mentally fit for the position. 

In this context "benefits" means Life Insurance, L.T.D., E.H.C., Sick Leave 

Accumulation/I.P.P., Dental, Pension and Vacation. However, notwithstanding the 

definition of benefits given above, vacations will cease to accrue at the end of a six (6) 

month period of absence, or the expiry date of sick leave, whichever is the earlier. 

2.06 Any employee who has received a warning of an offence or had a derogatory notation 

put on hidher record may apply to have any such notices removed from hidher record 

provided the employee has in excess of three (3) years seniority with the Employer and 

has not received any warnings or derogatory notations for two (2) consecutive years. 

The review will be conducted by the Personnel Department and the Department 

Management representative in conjunction with the Union Executive. The 

Department, at its option, may remove .any such warnings or notations 

employee's file. 

ARTICLE 3. HOURS OF WORK AN D OVERTIME 

Personnel 

from the 

3.01 The normal work week shall be Monday through Friday and consist of thirty-five (35) 

hours to be worked in five (5) days, and shall normally be between the hours of 8:OO 

a.m. and 5:OO p.m. This does not restrict the Employer from scheduhg work over 

thirty-five (35) hours or five (5)  days per week, or on a shift other than the hours 

described above. 
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3.02 Each employee shall be entitled to one (1) unpaid hour for lunch and coffee breaks as 

per City Policy. . 

3.03 Employees who are called out from home without advance notice and required to work 

in an emergency outside of their regular working hours shall be paid for a minimum of 

two (2) hours at overtime rates. 

3.04 (a) Overtime is defined as authorized time worked in excess of seven (7) hours per day 

or thirty-five (35) hours a week. No employee shall work overtime unless 

authorized by hidher Department Head or designate. 

(b) Employees who work overtime as defined in Article 3.05(a) shall be paid at either: 

( i) time and one half of the employee’s regular hourly rate; or 

(ii) lieu t h e  banked on an hour for hour basis. Such lieu time may be banked 

to a limit of thirty-five (35) hours at any one time and may be taken at a 

mutually agreeable time. Any unused lieu time, subject to the thirty-five 

(35) hour maximum, may be carried to the next calendar year. 

(c) Overtime shall be distributed equitably to those employees who are qualified to 

perfom the required work. 

3.05 When an employee is advised by the Employer that he/she is required to be on pager 

duty/standby, (i.e. immediately available by direct telephone contact/carrying a pager) 

such employee sball be guaranteed a minimum of two (2) hours pay at straight time 

raws for each twenty-four (24) hour period that he/she is on standby in addition to 

payment for overtime hours that the employee works. Should an employee be called 

out and fail to report, the two (2) hour guarantee shall not be payable. 
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3.06 Where an employee accepts a posting outside of the bargaining unit or terminah 

employmnt, any banked lieu time will be reimbursed at straight time rates. 

ARTICLE 4. UNION R J % P m " I O N  

4.01 

4.02 

4.03 

The Union agrees to keep the Employer advised upon election or appointment or any 

change therein, in writing, of the names and addresses of the Executive Officers, the 

Grievance Committee, the Negotiating Committee and four (4) Departmental Stewards. 

It is understood that there is a maximum of one (1) Steward for each of the following 

Divisions: 

1. Dental Div,ision 

2. Public Health Inspection Division 

3. Public Health Nursing Division 

4. 

The Grievance Committee of the Union shall consist of not more than three (3) in 

number, one member of which shall be the grievor's Steward. One (1) Union 

Executive Officer may assist the Grievance Committee of the Union in processing 

Administrative (all administrative and clerical positions) 

grievances if their presence is requested by either party. The Union reserves the right 

to replace any C o d W  member in the event that they are unable to attend. The 

Union will, if possible, advise the Corporation in advance. 

At the discretion of the Employer, any official or member of the Union shall be granted 

time off from his/her duties to the Employer during negular working hours to meet with 

the Employer for purposes of direct negotiation or in the procesSing of grievances or 

for any meeting called by the Employer, and shall receive fram the Employer such 

compensation as would be paid for such time were Wshe engaged in hidher regular 
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duties. The granting of such permission shall not be unreasonably withheld and the 

Union agrees such privileges will not be abused. It is understood that no overtime will 

be paid under this Article. 

4.04 Employees elected or appointed as delegates to conventions or other official meetings 

of the Union, upon giving one (1) week's written notice to the Employer and specifying 

the nature and location of the meeting shall be granted leave of absence during which 

time wages and benefits shall be kept whole by the Employer. The Union agrees to 

reimburse the Employer for such wages and benefits kept whole during such leave. 

Employees so elected or appointed shall be l i i ted to a maximum of four (4) at one 

time. The period for each separate leave of absence under this Clause shall not exceed 

one (1) week, in addition to reasonable time for travelling to and from the location of 

e 

' 

the convention or official meeting. The Union must be prepared to show that other than 

for Schools or Conventions, such time off is for purposes which direccy affect the 

relationship between the Employer and the Union Local in a positive manner. (It is 

understood that such time shall not exceed forty (40) days in total per year). 

4.05 An employee who assumes a full-time position with the Union or a Labour Organization 

with which the Union is affiliated shall be granted leave of absence for such purpose 

for a period not to exceed one year, and an employee who is elected to a full-time 

position with the Union or with a Labout Organization with which the Union is 

affiliated shall be granted a leave of absence equal to the term of office to which the 

employee is elected. Such leave of absence shall be without pay and without benefits 

and privileges provided by this A g e n t  except seniority, which shall accumulate 

during the leave of absence. If the employee returns to the employ of the Employer 
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immediately upon the termination of hidher full-time position with the Union, ~ I L  

employee shall be given a job in hidher former classification or a comparable job, 

provided heishe has the ability and qualifications to perform the required work and the 

physical fitness for the job. 

ARTICLE 5 .  HOLIDAYS 

5.01 Permanent and probationary employees shall receive their regular sal& for seven (7) 

hours at straight time rates for the following days which are hereby designated as 

holidays: 

New Year’s Day 
Good Friday 
Easter Monday 
Victoria Day or Queen’s Birthday 
Canada Day 
Civic Hdiday 
Labour Day 
Thanksgiving Day 
Remembrance Day (when Remembrance Day falls on a Monday, Tuesday, 
Wednesday, Thursday or Friday) 
Christmas Day 
Boxing Day 
One (I) Floating Holiday (to be mutually agreed upon between the employee and 
the Employer) 

An employee to be eligible for a Floating Holiday must have completed three (3) 

months of continuous service. 

The observaqce of any holidays shall be conditional upon essential services be@ 

maintained. If a holiday falls on a Saturday or Sunday it shall be observed on a 

preceding Friday or following Monday s directed by council. 

5.02 Permanent and probationary employees who perform work on a hoIiday shall be paid 
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at the rate of time and one half (1 1/2) the regular hourly rate in addition to their 

holiday pay. 

For employees to be eligible to receive holiday pay, the employee must be at work the 

working day before and the working day following a holiday or must: 

( i) be in receipt of salary from either the I.P.P. or Sick Leave Plan and produce 'a 

doctor's certificate as outlined in Article 6, Section 6.3.1, of this Agreement or if 

he/she does not have Sick Leave/I.P.P. to hidher credit, have been at work for 

one or more of the five working days immediately preceding the holiday; 

(ii) be on a paid leave of absence. 

In the event that a statutory holiday, as defined in Article 5.01, falls within a vacation 

period, such a day shall not be considered as a day of vacation. 

ACCUMULATED SICK LEAVE/INCOME P RO TE CTION PLAN/WCB ARTICLE 6 .  

6.0 The Corporation provides an accumulative sick leave pladan Income Protection Plan 

(I.P.P.) to provide salary coverage to employees unable to work due to the employee's 
t 

non-compensable injury or illness. 

6.1 Sick Leave Plan 

6.1.1 Employees currently covered by the accumulative sick leave plan shall be 

"grandfathered" and be eligible for sick leave credits of one and one half ( 1 1/2) days 

for each unbroken month of service with the Employer which commenced in the fourth 

month of employment. The sick leave plan provides credits which are cumulative. 
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6.1.2 An unbroken month of service shall be one where an employee is employed on aA 

working days in the month and is not absent from hisher duties other than on account 

O f  

(a) Non-compensable injury or illness of less than one (1) month duration. 

(b) Accident or illness recognized by the Workers’ Compensation Board. 

(c) Time off for leave of absence granted in Sections 14.04, 14.05, 14.06, 14.07 of 

Article 14. 

6.1.3 Each permanent employee shall be eligible to receive full rate of pay for any time lost 

by non-compensable injury or illness to the full extent of hidher accrued sick pay credit 

at the time of such absence. The number of days an employee is absent on account of 

illness shall be deducted from his/her sick pay credit. 

6.1.4 Voluntarv SeDaratiodRetirementKay Off 

An employee whose services are terminated through lay off, retirement and voluntary 

resignation, excluding dismissal for jpst cause, will be entitled to payment of unused 

accumulated sick leave credits on the following basis: 

(a) over ten (10) years and less than fifteen (15) years of service - one half (112) of the 

unused balance or the equivalent of three (3) months’ salary at the employee’s regular 

rate immediately prior to date of krmination, whichever is the lesser amount. 

(b) over fifteen (15) years and less than twenty (20) yean of &ce - one half (1/2) of 

the unused balance or the equivalent of four (4) months’ salary at the employee’s 

regular rate immediately prior to date of termination, whichever is the lesser amount. 



-12- 

(c) ‘over twenty (20) years and less than twenty five (25) years of service - one half 

(1/2) of the unused balance or the equivalent of five (5 )  months’ sdary at the 

employee’s regular rate immediately prior to date of termination, whichever is the lesser 

amount. 

(d) over twenty five (25) years of service - one half (1/2) of the unused 

balance or the equivalent of six (6) months’ salary at the employee’s regular rate 

immediately prior to date of termination, whichever is the lesser amount. 

6.1.5 Any employee with ten (10) or more years service who is actively engaged in hidher 

duties may be granted retirement leave with full pay for a period equal to the unused 

portion of the employee’s accrued sick pay credit, but not in excess of six (6) months. 

6.1.6 Should an employee die with sick pay credits to hidher account the total value thereof 

up to six (6) months’ pay shall be paid to such person as the employee shall have 

designated in writing to the Employer for group insurance purposes, or failing such 

designation by the employee in writing, to the Estate of the employee. 

6.2 Income Protection Plan KP.P.1 

6.2.1 Income Protection Plan - Emplovees Covered 

The foregoing sick leave plan only applies to employees of the Corporation who were 

on staff prior to September 22, 1986 and who elected to remain in the sick leave plan. 
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The I.P.P. covers dl employees hired after September 22, 1986 and those employec 

on staff prior to that date who elected to be enrolled in the income protection plan. 

. .  6.2.2 Income Protection Plan - D e f m  

All employees who are unable to perform their job duties due to a non-compensable 

injury or illness shall be entitled to income protection in accordance with the following 

table: 

Length of Servicg 

Less than 3 months 
3 months - less than 1 year 
1 year - less than 2 years 
2 years - less than 3 years 
3 years - less than 4 years 
4 years - less than 5 years 
5 years - less than 6 years 
6 years - less than 7 years 
7 years - less than 8 years 
8 years - less than 9 years 
9 years - less than 10 years 
10 years or more 

TABLE 1 

Maximum No. o f 
weeks CO V- 
at 100% of Salarv 

Number of Weeks 
at 75% of Salarv 

0 
0 
2 
4 
6 
8 
10 
12 
16 
20 
24 
26 

0 
26 
24 
22 
20 
18 
16 
14 
10 
6 
2 
0 

An employee’s entitlement to any particular level of benefit in accordance with Table 1 

shall be based on the employee’s length of service with the Employer and shall be 

updated on the exi~ployee’s yearly anniversary date. Should an employee be absent due 

to sickness on hidher anniversary date, the employee will not receive an update of 

benefit until he/she returns to work. 

Any unpaid leaves of absence will delay an employee’s armiverSary benefit update. 
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6.2.3 For the fist four absence occurrences in a calendar year, payments will commence on 

the first day. For the fifth absence in a calendar year, payments will commence on the 

second day. For the sixth or more frequent absence, payments will commence on the 

third day. 

6.2.4 In the case of an unrelated clai'm, the potential twenty-six week period of I.P.P. shall 

be reinstated, provided an employee has returned to active employment and has . 

completed at least one day at work. 

6.2.5 In the case of a claim which is related to a previous claim, the potential twenty six week 

period of I.P.P. shall be reinstated provided the employee has returned for twenty 
I 

consecutive working days from the cessation of the previous claim and the 

. commencement of the related claim. 

6.2.6 It is understood that the applicable number of weeks of 100% salary protection shall 

only be available once in any anniversary year. Once the 106% salary protection is 

utilized, subsequent absences will receive 75 % salary coverage. 

6.2.7 It is understood that those employees who converted to the new I.P.P. and who had sick 

leave credits in their bank will use these credits as salary replacement for days not 

covered in the fifth or subsequent absences in a year, and for "top up" coverage from 

75% to 100% salary coverage. Such a sick leave bank is decreased by one day for each 

replacement day and 1/4 day for each "top up" day. 

6.2.8 In the case of a reoccurrence which occurs within twenty days, the employee m d t  
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6.3 

6.3.1 

6.3.2 

present a Doctor’s certificate which verifies that the second absence is a‘reoccurrenL. 

of the fist. 

Non-Comnsab le Absence Medical Re~orthg 

In all cases of non-compensable injury or illness of more tkn three (3) working day , 

non-compensable injury or illness shall be proved by the certificate of a qualified 

Medical Practitioner and in all other cases shall also be proved by the certificate of a 

qualified Medical Practitioner if required by the-Employer on reasonable notice. 

After the expiration of each twenty (20) working day period of illness or non- 

compensable accident, the employee shall submit a medical certificate from a qualified 

Medical Practitioner stating the expected duration of such absence and the availability 

for regular or modified duties. 

Payment of sick leave credits or from the income protection plan will only be 

authorized upon receipt of the notification or certificate as outlined above. 

The City may for reasonable cause (the cause will be given in writing to the employee . 

on request), and to the Union with the employee’s permission, ,require an employee to 

submit to a physical examination by a qualified Medical Practitioner appointed by the 

Employer and the employee shall receive a copy of the medical report forthwith 

thereafter, provided that, where the employee’s own Physician disagrees with the report 

or makes a different assessment of the employee, the physical condition of the employee 

shall be determined by a third Physician who shall be agreed upon b; the qualified 
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Medical Practitioner for the Employer and the employee’s own Physician. The decision 

of the third Doctor shall be final. All costs of the. medical examinations shall be paid 

for by the Employer. Where possible the Employer will use a physician other than the 

Medical Officer of Health or Associate Medical Officer of Health. 

6.3.3 No claim for sick leave or I.P.P. will be entertained for sickness of an employee 

occurring outside the Province of Ontario until the employee r e m  to active 

employment and provides medical evidence satisfactory to the Employer concerning the 

period for which sick leave payment is claimed. 

6.4 Workers’ Compensation Board 

6.4.1 While an employee is off work because of a compensable accident recognized by the 

Workers’ Compensation Board he/she shall be entitled to receive the employee’s regular 

net earnings based on hidher regular pay for hidher normal daily or weekly working 

hours. Regular employee benefits and employee/Employer benefit contributions and 

deductions shall continue to be maintained as at present. Such payments by the 

Corporation shall continue only while the employee is on full Workers’ Compensation, 

and shall terminate at such time as either an award is made to the employee by the 

Workers’ Compensation Board, or the employee returns to active employment, or for 

a maximum of twelve (12) consecutive months, whichever is the lesser. Proof of 

absence and a claim for pay under this ArticIe must be substantiated by a certificate 

from a qualified Medical Practitioner. . 

I 

. .  

The employee will not be permitted to return to work until presentation of a certificate 
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from a qualified Medical Practitioner stating that the employee is fit to return to full L 

modified duties agdlor authorization to return to work is approved by a physician of the 

Employee Health Services Department of the Employer. 

After the expiration of each twenty (20) working days, the employee will be required 

to submit a medical certificate from a qualified Medical Practitioner stating the expected 

duration of such illness and the availability for full or modified duties. 

In the event a claim is challenged by the Corporation or the Workers’ Compensation 

Board, employees shall be treated as follows: 

Such employees shall be entitled to advanced Workers’ Compensation Benefits as 

set out in Article 6.4.1. 

In the event the claim is denied by the Workers’ Compensation Board the monies 

received from the Corporation shall be charged against the employee’s sick leave 

credits as vested in the Accumulated Sick Leave Plan or provided through the 

Income Protection Plan. 

Where employees are covered under the Accumulated Sick Leave Plan and the 

employee has no sick leave credits, he/* shall be required to reimburse the 

Corporation for any monies received from fuaue sick leave credits, or by any 

other method mutually agreed upon by the employee, the Corporation and the 

Union. 
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(d) Where employees are covered under the Income Protection Plan (I.P.P.), he/she 

shall be required to reimburse the Corporation for monies received through non- 

payment of an appropriate number of future sick leave days or .by any other 

method mutually agreed upon by the employee, thk Corporation and the Union. 

(e) In the event an employee terminates hidher employment with the City prior to 

reimbursing the City in full for the monies advanced, the City may deduct such 

outstanding advances from any monies owing the employees. 

ARTICLE 7. SENIORITY STANDI NG 

7.01 (a) For the purpose of this Agreement the terms of probationary and permanent 

employees shall be interpreted to mean: 

Probationarv Emplovees - The term probationary employee applies to employees 

who are hired by the Employer as part of the permanent establishment and who 

will be designated as permanent employees after satisfactorily completing a six 

(6) month probationary period. If an employee is not actively at work for any 

reason during the six (6) month period, the employee’s probationary period will 

be extended until he/& has returned to full-time work and completes a further 

period of continuous employment equal to the uncompleted portion of the 

probationary period. 

_ermanent~rnolo~ees P - The term permanent employee applies to employees who 

have satisfactorily completed their probationary period and who are part of the 

permanent personnel strehgth of the ~mpioyer. . 
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(a) The e m p l o ~ e n t  of probationary employees may be terminated by the Emploj 

for any reason not contrary to law, and there shall be no recourse thereto on the 

part of the employee, or the Union. 

A permanent employee as above dew, shall be entitled to all the rights and 

privileges and shall be subject to all the duties and liabilities as outlined in this 

(b) 

Agreement. 

7.02 On becoming a permanent employee as above defined, an employee shall have seniority 

standing dating from the first day of hidher most recent period of continuous 

employment, save and except the Dental Health Educators whose seniority shall be pro- 

rated on a 10/12 yearly basis. 

If a permanent employee within the Bargabiing Unit is transferred or 

promoted to a position with the Employer outside of the Bargaining Unit, the 

employee shall retain but not accumulate seniority within the Bargaining Unit for 

a period of six (6) months from the date of promotion or transfer provided such 

employee maintains membership in the Union. It will be the employee’s 

responsibility to maintain membership with the Union during that period of time. 

An employee transferring into the Bargaining Unit retains continuous full-time 

service credit for service related bknefits but does not have seniority rights. 

7.03 The Employer shall, on or before June 15th and December 15th in each year, supply lists 

showing the current seniority standing of each employee and will post sufficient copies 

of all such lists on the notice boards. The Union will have four (4) weeks to notify the 

Corporation of any inaccuracies on the list othewise the seniority iist will stand until the 

next update. 
‘I 
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The Employer agrees to supply the Recording-Secretary of the Union with the names and 

classification of all members of the Bargaining Unit at the time the seniority lists are 

published. 

(a) EMPLOYE ES - The Employer agrees to notify the Union, on a monthly 

basis, of the name, the classification, and the division of all full-time employees 

hired during that month. The Employer also agrees to pass on to each full-time 

employee a Union information package at the time of sign-up. The Employer 

shall be given a copy of all material which will be enclosed in the union 

information package and shall have the right to review the contents on an annual 

basis. 

7.04 All vacancies and new positions (within the Bargaining Unit) except as mutually agreed 

by the parties, shall be posted within the Health Department for a period of five (5 )  

working days. Such notices shall contain the rate and qualifications required for the 

position, 

When a vacancy occurs in a Division, it shall be filled from employees in that Division 

whenever possible according to the factors as outlined in Article 7.05(a). 

The name of the successful applicant shall be posted on City bulletin boards and the 

Union shall be notified. If the vacancy is not filled within fifteen (15) working days after 

closing date of the job posting, the Union will be notified of the reasons therefore. 
. .  

(a) For the purpose of qualification, the Employer will establish a probationary 
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period of sixty (60) calendar days after an employee’s appointment to a job 

posting, save and except for a lateral transfer or demotion within the section in 

which the employ& is currently working. During this period, the employee shall 

be paid the prevailing job rate. If during this period the employee is found 

unsatisfactory, the employee shall be reamed to hisher former position and rate 

of pay. 

(b) The Employer at the request of the employee, will return the employee to hidher 

former position within ten (10) working days of their appointment to a job 

posting, if such a request can be accommodated. An employee may only invoke 

this Article once in a twelve (12) month period. 

(c) If a position is posted and awarded during the vacation period of an employee 

who may otherwise be eligible for such a position, the employee may not file a 

grievance later than five ( 5 )  days after hidher return to work. No grievance shall 

be entertained after six (6) weeks have elapsed from.the closing date of the 

posting. If the grievance is filed and is successful, there will be no retroactive 

wages. 

(d) It is agreed between the parties that no employee will be considered for any job 

posting during their initial probationary period. 

(e) The Employer agrees to advise the Union of any amendments to posting notices 

prior to posting. 
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7.05 (a) In all cases of promotion, demotion, transfer and layoffs the following factors 

shall be considered: 

. ( i)Seniority 

( ii) Relative education and q-difications 

(iii) Technical knowledge 

( iv) Experience 

Where factors (ii), (iii) and (iv) are relatively equal, seniority sMl be the 

determining factor. 

(b) For purposes of applying the seniority provisions of the Agreement in the event 

of job postings for vacancies or of layoffs, the following Divisions are 

established: 

1. Dental Division 

2. Public Health Inspection Division 

3. Public Health Nursing Division 

4. Administrative (all administrative and clerical positions) 

(c) In the event of layoff, employees will be laid off from the Division in which they 

are classified in accordance with their Divisional City Health Unit seniority. 

Employees thus displaced Erom the Division may exercise their total seniority to 

retain a position with the Employer by displacing the employee with the lower 

' Health Unit seniority'on the overall seniority list, provided the employee has the 

relevant education, qualifications, experience and technical knowledge. 
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The Employer, whenever possible, shall give twenty (20) days notice of layol. 

to all permanent employees. 

Employees on layoff who have attained seniority with the Employer will be 

recalled according to their overall City seniority and who are qualified to perform 

the work. Recall rights will be extended to employees on layoff for a minimum 

period of time equal only to the employee’s seniority at date of layoff up to a 

maximum period of time of twelve (12) months after which the employee will be 

considered to have terminated employment with the Employer. 

7.06 

An employee who is on a layoff has no rights under any terms of the Collective 

Agreement except as provided in Article 7.05(d). Seniority rights of such a Iaid- 

off employee for recall purposes only will not be foxfeited pending any 

outstanding arbitration proceedings. 

Seniority rights of an employee shall be terminated and the employee will be conclusively 

deemed to have iqrminated hidher employment if the employee: 

voluntarily leaves the employ of the Employer, 

is discharged for cause, 

is absent from work for more than three (3) working days without a reason 

satisfactory to the Employer and without having obtained a prior leave of 

absence, 

is absent from work for more than three (3) working days because of sickness or 

disability without having notified the Jhployez unless bidher failure to notify the 

Employer is for reasonable cause satisfactory to the Employer, 
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fails to return to work after a layoff within seven (7) days after notice of recall 

has been forwarded by registered mail to hidher last address on file with the 

Personnel Department of the Employer, 

fails to return to work upon conclusion of a leave of absence without a reason 

satisfactory to the Employer, 

is in receipt of a full permanent disability award by the Workers’ Compensation 

Board as set out in Article 6.4.1, 

refuses to submit, without reasonable cause, to medical examination as outlined 

in Article 6, 

if the employee has not returned to work following a non-compensable accident 

as set out in Article 2.05. 

The Employer shall continue to determine the methods through which municipal 

services are provided. The Employer agrees that if and when it should alter a 

method or methods now in effect or implement technological change, no 

permanent employee with at least two (2) years seniority with the Department will 

have hidher employment terminated by reason thereof. 

In respect of all other permanent employees affected by the change in method or 

methods, the Employer shall make a sincere effort to provide alternative 

employment for them and if no work is available for which they are qualified, the 

provisions of Article 7.05(c) respecting layoffs shall be applicable. 
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(b) The Employer shall have the right to contract out any work provided, howeve&, 

that prior to contracting out work normally performed by members of the 

Bargaining Unit, advance discussions will take place between the Medical Officer 

of Health and the Union. 

ARTLCLE 8. DISPUTES 

8.01 The Employer may bring any aileged violation of the Collective Agreement within five 

(5)  calendar days from the incident giving rise to an alleged violation against the Union, 

its Officers, Stewards and/or members. 

8.02 The Union may bring any alleged violation of thecollective Agreement to the Employer 

within five (5)  calendar days. from the circumstance which gave rise to the alleged 

violation. 

8.03 Any employee must bring an alleged violation of the Collective Agreement to the 

Employer within five (5)  calendar days from the incident giving rise to the alleged 

violation. 

The employee and the employee's Supervisor shall in the first instance discuss the 

complaint. Such complaint must be presented within the seven (7) days aforementioned. 

The Supervisor may answer the complaint orally at the time of the discussion with the 

employee but in iuiy event must give hisher decision within two (2) days of the 

discussion. 
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8.04 If such an alleged violation brought by any party is not settled to the mutual satisfaction 

of the parties, it.may be treated as a grievance and dealt with in the manner prescribed 

hereafter. 

8.05 Grievances shall be handled in the following manner: 

SteD #1 

If the aggrieved is not satisfied with the decision aforesaid and should the employee wish 

to carry the grievance hrther, helshe shall within three (3) days of the giving of the 

answer aforesaid reduce the grievance to writing and submit it to the Division Head. 

Such grievance in writing must be signed by the grievor and shall specify the Article or 

Articles of the Collective Agreement alleged to have been violated and the redress 

sought. The Division Head shall reply in writing within three (3) days of the receipt of 

the written grievance. 

The employee, if heishe wishes, may be accompanied by a Union representative during 

the discussion with the Supervisor and/or Division Head. 

smuz2 
In the event the grievance has not been resolved in Step #1, the grievor may submit 

hidher grievance to the Grievance Committee of the Union. The Grievance Committee, 

if it desires to pursue the grievance further, shall within two (2) days of the receipt of 

the written reply in Step #1, notify the Medical Officer of Health, in writing, of its desire 

to hold a meeting. The Medical Officer of Health shall arrange such a meeting within 

a M e r  tbree (3) days after the receipt of such written request. A full-time officer of 

the Union may be present if the officer’s presence is requested by either party. Such a 



-27- 

. meeting shall involve the Grievance Committee of the Union, the grievor and thb 

Employer’s Medical Officer of Health and other representatives of the Employer. 

The Medical Officer of Health shall give an answer in writing within three (3) days after 

such a meeting. 

step #3 

In the event the grievance has not been resolved at Step& and the Grievance Committee 

wishes to carry the grievance further, the Grievance Committee shall within three (3) 

days of receiving the reply from the Medical officer of Health in Step 2, request in 

writing that the grievance be taken up between the Grievance Committee of the Union 

and the Commissioner of Personnel of the Corporation of the City of Etobicoke and with 

such other parties present as either of the parties hereto may desire. Such a meeting 

shall be arranged within five (5 )  days of receipt of such notification. The Commissioner 

of Personnel will give a written decision within three (3) days following the meeting. 

In the event the grievance has not been resolved, it may be referred by either party to 

arbitration. 

8.06 Arbitrable matters shall be only those matters which arise out of the interpretation, 

application and administration of this Agreement. 

8.07 The party desiring arbitration shall within om (1) week after the grievance has been 

disposed of accordihg to the provisions of Article 8A5, Step #3, hereof, proceed by 

writing to the other party requesting such arbitration and such request shall contain the 
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nomination of an Arbitrator for the request& party. The other party shall then within 

one (1) week of receipt of such request nominate an Arbitrator and advise the requesting 

party in writing thereof. 

8.08 The two Arbitrators so nominated shall immediately hold a conference for the purpose 

of electing a Chairperson of the Board of Arbitration. Should they fail to so elect a 

Chairperson within seven (7) days from the commencement of such conference held for 

such purpose, they shall request the Minister of Labour for the Province of Ontario to 

appoint an impartial Chairperson. 

8.09 No person shall be appointed as an Arbitrator who has been involved in an attempt to 

negotiate or settle the grievance. 

8.10 The parties hereto will bear the expense equally of the Chairperson of the Board of 

Arbitration and each party will bear the expense of the Arbitrator appointed by it. 

(a) The parties may mutually agree that a single Arbitrator shall be appointed in place 

of a Board of Arbitration. In the event that the parties agree on a single 

Arbitrator, the Arbitrator shall have the same powers as a Board of Arbitration 

under this Agreement. The parties hereto will bear the expense equally of the 

single Arbitrator. 

(b) The Employer shall be required to pay the costs of the regular salaries or wages 

of employees subpoenaed by the Union in any Arbitration hearing provided the 

award is in favour of the Union. . 
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8.11 Except by mutual agreement, no matter may be submitted to arbitration which has n\ 

been properly carried through all previous steps of the grievance procedure. 

8.12 The decision of the majority of the Board of Arbitration, or failing such majority, the 

decision of the Chaiierson themf, or in the event of a single Arbitrator, the decision 

of the single Arbitrator shall be final and binding upon the parties hereto. 

8.13 The Arbitration Board shall not be authorized to make any finding or decision 

inconsistent with the provisions of this Agreement, nor shall it have the power to add to, 

alter, modify, amend or contract from any part of this agreement, nor to deal with any 

matters not covered by this Agreement. 

8.14 In a case involving the wrongful discharge or suspension of an employee, should the 

Board of Arbitration find and decide that such discharge or suspension was in fact 

wrongful, the Board shall also have the power to determine whether or not such 

employee shall be reinstated with full, partial or no back pay. 

(a) A grievance involving the wrongful discipline of an employee not including verbal 

reprimands, shall be subject to the Grievance Procedure including arbitration. 

When the Employer disciplines or discharges an employee in writing, a copy of 

the letter shall be forwarded to the Union. 

8.15 All times mentioned in this Article may be extended or shorted if both parties mutually 

agree thereto. The "days" referred to in this Article are normal WO&@ days excluding 

Saturdays, Sundays and Holidays. The time limits may not be extcmkd by an Arbitrator. 



-30- 

~ . 1 6  Should the Corporation of the City of Etoliicoke f ie  a grievance against the Union, its 

Officers, Stewards, and/or member(s) or should the Union file a Policy Grievance, such 

grievance shall commence at Step #2. 

ARTICLE 9. SAFETY AND S U P P m  

9.01 Safety Boots or Safety Shoes 

(a) Where, in the opinion of the Medical Officer of Health, safety boots are required 

to be worn, the Employer shall supply them on an “as needed basis” to all 

permanent employees. Replacement will take place upon authorization by the 

Department Head and presentation and return of the boots to be replaced. The 

decision whether the employee will be allowed to wear safety shoes instead of 

safety boots rests solely with the Safety Coordinator. The style and quality of 

safety boots or safety shoes., as well as the supplier of same, will be at the sole 

discretion of the Employer. 

(b) On a yearly basis, the Employer will provide two (2) lab coats for the Dental 

Health Educator. 

(c) On a yearly basis, each Dental Assistant and Dental Hygienist will be reimbursed 

for the purchase of two (2) uniforms and one (I) pair of shoes. Such 

reimburseme& is to a nuxhmnn. of $200.00 in total and is subject to remittance 

of such receipts. 
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(d) The Employer will provide each employee classified as a Fublic Health Inspect01 

with the following items of protective clothing: 

- Lab coat every two (2) years. 

- The Employer will provide each employee chsified as a Public Health Inspector 

with a winter grade parka and a pair of rubber boots. Replacement will take 

place upon authorization of the Department Head and presentation and return of 

the parka and rubber boots to be replaced. The design, style and material of the 

parka and boots shall be at the discretion .of the Employer. 

9.02 It is understood and agreed that it is mandatory for employees to wear the items of 

clothing listed herein and that no City of Etobicoke identification will be removed from 

same. 

ARTICLE 10. VACATIONS 

10.01 (a) All employees with seniority standing of more than one (1) year, but less than 
' two (2) years as of July lst, shall be granted two (2) weeks annual vacation with 

(b) All employees with more than two (2) years seniority standing as of July 1st shall 

be granted three (3) weeks annual vacation with pay. 

(c) All employees with more than nine (9) years seniority standing as of July 1st shall 

be granted four (4) weeks annual vacation with pay. 
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(d) All employees with more than seventeen (17) years seniority standing as of July 

1st shall be granted five (5) weeks annual vacation with pay. 

(e) All employees with more than twenty-two (22) years seniority standing as of July 

1st shall be granted six (6) weeks annual vacation with pay. 

(f) All employees with less than one (1) year of seniority as of July 1st shall receive 

vacation with pay based on an allowance of one (1) day vacation for each 

complete month of service prior to July 1st to a maximum of two (2) weeks. 

10.02 (a) Where an employee is absent on an extended and unpaid leave of absence for a 

period longer 'than one (1) month, vacation pay shall be calculated on a pro-rata 

basis based on the number of months worked during that vacation year. 

(b) An employee shall only accrue vacation credits while in receipt of I.P.P. or sick 

leave benefits Abject to a maximum of twelve (12) months. 

(c) Where an employee is absent due to an illness or injury recognized by W.C.B., 

or leave of absence for more than one (1) year, he/& shall not be entitled to 

vacation benefits. 

(d) An employee absent on vacation who is hospitalized because of a major illness 

or accident suffered during the allotted vacation time and verified by O.H.I.P. 

payment, may apply to have the time lost reinstated for a period equal only to the 

lost time in that particular vacation period. The vacation so lost may be taken at 

. I  

'. 
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a time mutually agreed to by the employee and the Employer. 

10.03 (a) In order to allow the Employer to properly schedule work, employees must 

submit their vacation requests in advance of their vacation. Requests, therefore, * 

must be submitted in writing not later than May 1st of each year. Employees 

who do not submit a vacation request by May 1st will have their vacation tige 

scheduled from the date of their request rather than their seniority standing. A 

minimum of five ( 5 )  days notice must be given prior to any vacation being 

rescheduled. 

(b) The Employer shall post vacation schedules not later than May 31st in each year. 

(c) The granting of an employee’s choice of vacation shall be based on the 

employee’s seniority date or, in the case of late requests or changes to the 

employee’s original request, the date of the request, and the maintenance of 

adequate employees to perform current work schedule. 

(d) Permanent employees who have attained three (3) years of service may be granted 

a maximum vacation deferral of three (3) weeks should they wish to extend their 

vacation period during the following vacation year, subject to the approval of the 

Department Head. Such a deferral will be limited to one (1) in any consecutive 

three (3) year period. A vacation deferral request must be submitted, in writing, 

prior to May 1st of that year, or a minimum of three months in advance if the 

request is earIier than July. 
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ARTICLE 11. CLASS IFICATIONS AND RATES OF PAY 

11.01 

11.02 

11.03 

The classification and rate of pay for employees covered by this Agreement shall be in 

accordance with Schedule "A" attached to and forming part of this Agreement. 

Employees required to perform the duties of a job classification carrying a higher rate 

of pay than their normal classification, for a period of five (5) working days or more 

shall be paid within the higher classification at the first wage increment that is greater 

than their normal rate, retroactive to the first day of assignment. 

An employee will receive payment for the statutory holiday at the higher assigned rate 

when Article 11.02 .is applicable, provided Article ,5.03 is satisfied. 

ARTICLE 12. PAY DAY 

12.01 Pay day for employees shall be every second Friday, except when such Friday falls on 

a Holiday, in which event the pay day shall be the day preceding the Holiday, Payment 

shall cover earnings up to and including the day of payment, save and except overtime, 

which will be paid up to and including the day preceding pay day. 

CLE 13. BENEFITS 

13.01 Homitalization. Medical & SW-R 

(a) The' Employer agrees to pay one hundred percent (100%) of the cost of a 

Supplementary Medical Plan covering semi-private and private ward care in a 
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public hospital and other benefits similar to Blue Cross Extended Health Cart,, 

including Vision Care benefits (eye glasses) with no co-insurance and with 

$10/$20 deductible. The Vision Care benefit will be two hundred dollars 

($200.00) every two (2) years for insured adults over 18 and one hundred and 

fifty dollars ($150) every year for insured dependents under 18. Hearing Aids 

will be to the extent of $400.00 of coverage per insured person in each five ( 5 )  

year period. 

In the event the Employer is obligated by Provincial or Federal Legislation to 

contribute towards the cost of benefits similar to those defined in Article 13.01, 

Hospitalization, Medical and Surgical Insurance, the Employer may terminate or 

revise the plan in order to eliminate any duplication of benefits. The Employer 

agrees to inform the Union prior to any texmination or revision. The Employer 

agrees to contribute to any new plan on the same percentage basis as it 

contributed to the plans replaced, unless prohibited by Federal or Provincial law. 

13.02 Group Insurance 

Group Life Insurance and Accidental Death and Dismemberment Insurance shall be 

provided to permanent employees each valued at two (2) times annual salary to a 

maximum of $415,000. Participation in the plan shall be mandatory, with premiums paid 

by the Employer. 

Upon retirement, an employee shall receive a flat coverage at one quarter (1/4) pre- 

retirement coverage to a maximum of $50,000. The pnmium shan be paid by the 

Employer. 
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i3.03 pension . 

A Pension Plan is provided for the permanent employees of the Employer as a condition 

of employment. The contributions of this Pension Plan are shared by the employees and 

the Employer. The Employer agrees to notify the Union of any major changes in 

pension arrangements and discuss them with the Union. 

13.04 Lone Term Disabilitv Plan 

A Long Term Disability Plan is provided for the permanent employees. The Employer 

agrees to pay one hundred percent (100%) of the cost of the premium. The benefit will 

be sixty-six and two-thirds percent (66 2/3%) of an employee’s current salary. The 

monthly cap is $7,500 (seven thousand and five hundred) per month. In order to provide 

a non-taxable benefit, the employee will have the premium costs added to his/her gross 

wage and have same subtracted as a deduction. 

13.05 Dental Plan 

Following a six month waiting period, the Employer agrees to pay one hundred percent 

(100%) of the cost of a DentaI Plan for all participating permanent employees providing 

benefits similar to C.U.M.B.A. Red Plan and Rider 1 (Endodontic and Periodontal 

treatment), (nodeductible - M) co-insurance) with an Orthodontic rider to the dental plan 

providing $Z,OOo (&o thousand) per person lifetime coverage, on a 50% (fifty percent) 

inmuance basis and a major restorative rider eighty percent (80%) - no maximum. 

Each subsequent April, the Corporation will update the O.D.A. Schedule of Fees. 
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13.06 Cost of DeDendent f r e m i m  

It will be the employee’s obligation to keep the J3mployer informed of any change in the 

eligibility of the employee or hidher dependents for participation in any of the above 

plans and if the employee does not keep the Emplctyer informed, the employee shall be 

responsible for the difference in the cost of premium. The employee’s written statement 

of hidher dependent status will be regarded as conclusive. 

13.07 The only obligation of the Employer under Article 13 is to pay the appropriate premium 

in full or in part as outlined in the various Sections of Article 13. The Employer is not 

an insurer as to the benefits available and the exact terns of the coverage must be 

ascertained from the provisions of the particular policies of the insurers. 

(a) The Employer agrees to provide new employees with an outline of benefit 

highlights and a summary of benefit changes when same are negotiated. 

13.08 The Corporation will pay one hundred percent (100%) of the premium costs to maintain 

Dental, Optical and Extended Health Care benefits for early retirees tbrough to age 65. 

13$9 The Corporation will pay one hundred percent (100%) of the cost to maintain Extended 

Health Care and Optical premiums for Long Term Disability recipients through to age 

65. 

13.10 It is agreed by the parties that the terms of the Collective Agrement satis@ all legislative 

requirements related to the sharing with the employees of the portion (5/12ths) of the 

Employer’s U.I.C. reduced premium cost. 



-38- 

13.11 The Employer acknowledges that pursuant to the liability insurance policy maintained by 

the Employer, action commenced 'against employees arising within the scope and duty 

of their employment shall be entitled to receive coverage under the said policy in 

accordance with and subject to the terms and conditions contained therein. 

13.12 The Corporation will provide the Local Union President with a. copy of the sections of 

all appropriate insurance policies relating to benefit coverage, excluding financial 

agreements. 

13.13 A permanent employee absent whose sick leave credits/IPP coverage expire before a 

period of six (6) consecutive months absence has elapsed will have EHC, Dental, LTD, 

Life Insurance and AD & D benefits maintained by the City for the balance of the six 

(6) months. 

a .  

; VES OF AB ENCE 

14.01 (a) M a W t v  Leave 

( i) Maternity leave, in accordance with the Ontario Employment Standards 

Act, will be granted to eligible employees. 

(ii) The Corporation will provide to an employee who is in receipt of U.I.C. 

Maternity Benefits an additional amount to ensure the employee receives 

seventy-five percent (75%) of their regular wekly earnings. 
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(iii) Parental Leave will be granted immediately following a Maternity Leab 

in accordance with the provisions of the Ontario Employment Standards 

Act. 

( iv) Medical Benefits, including Long Term Disability, will be provided in 

accordance with the Collective Agreement. Seniority will continue to 

accrue during the leave. 

On return from Maternity Leave, the employee will be reinstated to the position 

the employee most reeently held with the Corporation, if it still exists, or to a 

comparable position if it does not. 

14.01 (b) A d o e n  Leave 

A qualifying employee who is a parent of a child is entitled to a leave of absence 

without pay following: 

(a) 

(b) 

the birth of a child, or 

the coming of a child into the custody, care and control of a parent €or 

the first time. 

The employee must give the Corporation at least two (2) weeks written notice of 

the date that the leave is to commence. 

Parental Leave terminates eighteen (18) weeks after its commencement or earlier 

if the employee advises the Corporation in writing at least four (4) weeks in 

advance of the date of return to work. 
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An employee who has taken a ParentaVAdoption Leave shall be reinstated to the 

position the employee most recently held with the Corporation, if it still exists, 

or to a comparable position if it does not. 

14.02 Permanent employees will be granted leave of absence with pay for the duration of 

absence due to Jury Duty or if subpoenaed as a court witness. All such leaves must be 

authorized in advance by the Department Head. Upon being released from jury duty or 

witness service in the forenoon of any day, or being released for a number of days, the 

employee must immediately telephone hidher Department for instructions respecting the 

employee’s return to work. Upon receiving such instructions, the employee shall comply 

with same. 

14.03 Bereavement Leave 

Permanent employees will be granted leave of absence up to three (3) working days 

without loss of pay for necessary absence (such as making funeral arrangements and 

attending the funeral) by reason of a death occurring in the immediately family. 

The definition of immediate family is limited to the employee’s father, mother, wife, 

husband, son, daughter, sister, brother, grandparents, grandchildren, son-in-law, 

daughter-in-law, and father-in-law, mother-in-law, sister-in-law or brother-in-law. If the 

funeral is outside of Canada ami the employee does not attend the funeral, leave of 

absence of not more than one (1) day shall be granted for the purpose of attending a 
, .  

memorial service. 
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Bereavement leave for reasons other than those referred to above may be granted at t 

discretion of the Employer. 

In the event the funeral of an employee’s mother, father, son or daughter is outside of 

Ontario, and the employee attends the funeral, the employee will be granted up to two 

(2) additional working days leave of absence with pay. 

14.04 A permanent or probationary employee may be absent with pay if necessary during 

normal working hours for a period not to exceed one (1) working day when required to 

attend at Court on the official day the employee is sworn in as a Canadian citizen. 

14.05 Permanent employees may be granted leave of absence without pay, upon request, for 

personal reasons, such as marriage of an employee’s child, brother or sister, birth of 

employee’s child, serious fire or flood, or moving one’s household. Permission for such 

’ 

time off shall not be unreasonably withheld. 

14.06 When requesting a personal leave of absence of up to five (5)  working days, all lieu time 

owing must first be utilized. When requesting a personal leave of absence greater than 

five (5) working days, all lieu time and vacation time owing must first be utilized. 

14.07 An employee who is a candidate in a Municipal, Pmviracial or Federal Election, may be 

granted a leave of absence for campaign purposes not to exceed six (6) weeks. Such 

leave of absence shall be without pay and without benefits and privileges provided by this 

Agreement, except seniority, which shall accumdam during the leave of absence. In the 

event that the employee is unsuccessful in hidher election attempt and if he/she returns 
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to the Employer immediately following the election campaign, the employee shall be 

returned to hidher former job provided ;he employee has the ability and qualifications 

to perform the required work and the physical fitness for the job. 

14.08 An employee who is elected to a public offiw in a Municipal, Provincial or Federal 

election may be gmted a leave of absence for one (1) year, requests for renewal will 

be entertained annually, but in no event will the total leave of absence be for a period 

longer than the term of office to which he/she was elected. Such leave of absence will 

be without pay and without benefits and privileges provided by this Agreement, except 

seniority, which shall be frozen at the date of assuming office and will not further 

accumulate during the leave of absence. If the employee returns to the employ of the 

Employer immediately following hidher term of public office & aforesaid, the employee 

shall be given a job in hidher former classification or a comparable job provided he/she 

has the requisite seniority and the ability and qualifications to perform the required work 

and the physical'fitness for the job. 

ART ICLE 15. MILEAGE 

15.01 When an Employee uses hidher own car in the performance of hidher duties, the 

employee will be paid in accordance with the Employer's current Automobile Expense 

Reimbursement Policy. 

; ARTICLE 1 N OF N S 

16.01 All employees who are covered by this Agreement shall, as a condition of continuing 

employment, consent to the Employer deducting from the wages owing by it to each 

employee, a sum equal to the regular monthly dues charged by the Union to its members. 
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16.02 Upon the signing of this Agreement, such deductions wiil k made on a bi-weekly basiS 

and will be uniformly levied for not less than six (6) months. 

16.03 It is agreed that all employees who are not members of the Union and any present 

employees who are not now members, but become members, must retain their Union 

Membership and all future employees must become members within thirty (30) days of 

their employment and retain their membership so long as the Union is recognized as the 

Collective Bargaining Agent. 

16.04 All future employees shall, as a condition of continuing employment beyond thirty (30) 

days, consent to the Employer deducting from the wages owing by it to each employee, 

a sum equal to the initiation fee regularly’ charged by the Union to its members. 

16.05 The Employer will remit to the Union such sums so collected on or before the 15th day 

of the month following, payments being made by cheque to the order of the City of 

Etobicoke, Canadian Union of Public Employees No. 3431. 

16.06 The Employer shall have all the liabilities of, but not other than, a gratuitctus bailee with 

respect to such monies. 

16.07 No provisions of this Agreement shall compel any existing employees of the Employer 

who are not now members of the Union to become members of the Union. 

16.08 The Union agrees to admit any employee of the Employer to membership in the said 

Union under the terms and conditions as any other member is admitted. 
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16.09 The Employer agrees to prepare a computer list in' the manner agreed to and provide the 

Union with a copy every three (3) months. 

16.10 The Union must provide the Empioyer with a minimum of eight (8) weeks notice prior 

to any change to Union dues. 

This Agreement shall remain in force and effect from January 1, 1993 L to December 3 1, 
I 

1994. 
rccc 

ARTICLE 18. 

Either party to this Agreement desiring to negotiate a new Agreement or amend the 

existing Agreement, shall give notice to the other party, in writing, at least thirty (30) 

days prior to the expiration date. If notice is not given as above, the Agreement shall 

be automatically renewed without change from year to year until such time as at least 

thirty (30) days notice, in writing, is given prior to the annual expiration date. Within 

thirty (30) days of receipt of notice by either party of intention to change the existing 

Agreement, a joint conference shall be held for the purpose of negotiating a new 

Agreement or amending the existing Agreement. 
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IN WITNESS WHEREOF the Employer of the First Part and the Union of the Second 
Part have executed this Agreement on the day of September, 1994. 

THE CITY OF ETOBICOKE 
CANADIAN UNION OF PUBLIC EMPLOYEES, 
LOCAL No. 3431 

THE CORPORATION OF THE 
CITY OF ETOBICOKE 

I .  

W. S. Furukawa, President 

i 
.- 

L. Spanton, Recording Secretary B. Glover, Coshmissioner, 
Administrative Services 
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This Appendix sets out in full the rates of pay and conditions of employment relating to Term 
Employees. Only those Articles and Clauses of the main Collective Agreement set out 
hereunder shall be applicable to Term Employees. 

L%k.u 

Article 2 - Reconnitioq 

Applicable . 

2.01 The Employer recognizes C.U.P.E. Local 3431 as the exclusive bargaining unit for all 
Term Employees in the Health Department of the Employer. A Term Employee is 
defined as an employee working more than twenty-four (24) hours a week for a period 
of time on a provincially funded projectlprogram or on a term or task basis to replace 
employees on a leave of absence, including Maternity, Adoption., Parental, etc. There 
is no guarantee of continued employment. A Term Employee may be terminated at any 
time with two weeks notice or for just cause. The Corporation will notify the Union 
President each time a Term Employee is hired. 

2.02-2.04 
Applicable 

2.06 Applicable 

Article 3 - Hours of Work 

3.1 Under normal circumstances, the work week shall consist of up to thirty-five (35) hours 
and such hours shall be scheduled by the Employer. This does not restrict the Employer 
from scheduling work over thirty-five (35) hours per week, in which case Article 
3.04(a), (b), (i) shall apply. 

3.5 Applicable 

Article 4 - Union R e D m  'on 

4.04 Tern Employees elected or appointed as delegates to conventions or other official 
meetings of the Union may request a leave of absence upon giving one (1) week's written 
notice to the Employer and specifying the nature and location of the meeting. During 
such a leave, the employee's wages and benefits shall be kept whole by the Employer. 
The Union agrees to reimburse the Employer for such wages and benefits. 

It is understood that the limits of the Collective Agreement Article 4.04 apply. 

It is iiuther understood that the Employer will give full consideration to the granting of 
such requests, subject to the exigencies of the services. 
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Article 5 - Holidays 

5.1 

5.2 

The following shall be recognized as holidays to be paid for at regular salary rates after 
three (3) months of continuous service: 

New Year’s Day Civic Holiday 
Good Friday Labour Day 
Easter Monday Thanksgiving Day 
Victoria Day Christmas Day 
Canada Day Boxing Day 
Remembrance Day will be dealt with as in the Full-Time Agreement. 

In order for a Term Employee to receive payment for a holiday referred to in 5.1, the 
Term Employee must be at work for the full scheduled working day preceding and the 
full scheduled working day following such holiday, unless on an authorized leave of 
absence. 

. .  Article 7 - Semom 

7.1 A Term Employee who applies for and is hired as a full-time employee in the same 
position as a term position will be treated as follows: 

The Term Employee who is hired fulldime during a period of tern employment will be 
granted full seniority credit for that particular term for seniority purposes. If more than 
six (6) months has been served in that tern, the employee must serve a three (3) month 
probationary period in the fult-time position. If less than six (6) months has been served 
in that term, the employee must serve a six (6) month probationary period. 

Term Employees hired full-time in a position not held during their term of employment 
will serve a six-month probationary period. 

7. I, 1 Seniority will be accrued for the purposes of applying for job posting purposes only. 

Article 8 - Dis~utes 

Applicable 

Rates of Pay - Term E ~ D  lovees 

The hourly rate for Term Employees will be calculated as folIows: 
Salary divided by number of working days divided by 7 = hourly rate. 

The salaries will be based on the master agreement. Upon completion of 455 hours 
worked, hourly rates will then be increased by 13% in lieu of the fdbwing benefits: 
L.T.D., E.H.C., Dental, Life Ins-, A.D.& D., Vacation, I.P.P. 
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.&J- 

14.03 &rea vement Leave 
Applicable 

Schedule “A” 

Term Employees wiIl progress through the salary range based on satisfactory 
performance at established service evaluation periods. These service periods will be 
hours worked equivalent to full-time service. 

Term Employees (such as Health Care Aides) who are hired by the Employer 
immediately following the annual lay off period, will have their hours of service from 
their previous term of employment credited to qualify for both salary progression and 
payment in lieu of benefits. 

Automobile Expense Reimbursement 

When a Term Employee uses his/her own car in the performance of hidher duties, the 
Tern Ehployee wig be paid on a per kilometer basis, in accordance with the Employer’s 
current policy. , 
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m m  t q j v  

DENTAL HEAL TH EDUCATORS (10- M O N m  

This Appendix sets out in full the specific conditions of employment relating to Dental Health 
Exlucators who are hired for ten (10) months a year. Only those Articles and Clauses of the 
main Collective Agreement set out hereunder shall be applicable to 10 month Dental Health 
Educators. 

Article 1 

,Article 2 

2.01 

2.02 - 2.04 

2.05 

2.06 

Article 3 

Article 4 

Article 5 

Article 6 

Article 7 

4wku 

Article 9 

Article 10 

Applicable 

Recognition 

The Corporation recognizes the Dental Health Educators (10 months) as 
employees of the bargaining unit. Such employees will have a term of 
employment from the Tuesday following Labour Day to the end of June. At 
the end of June, a termhation certificate will be processed. 

Applicable 

ApplicabIe,save and except the employee is not on the active payroll during 
the lay-off period of July and August. 

Applicable 

Applicable 

Applicable 

Applicable save and except when a statutory holiday falls during the lay off 
period. 

Applicable save and except that: 

( i) no sick leave credits are accumulated during'the lay off period; 

( ii) there will be no sick 1eavefl.P.P. coverage during the lay off 
period. 

Applicable 

Applicable 

Applicable 

Applicable save and except that: 
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Article 11 

Article 12 

Article 13 

Article 14 

Article 15 

Article 16 

Am!&a 

Article 18 

( i) all vacation in the main Coll&tive Agreement will be pro-rated t6 
10/ 12th of the vacation entitlement; 

( ii) vacations shall be taken during the Christmas and Spring school 
breaks. In the event an employee has insufficient vacation credits 
to cover the school break periods, a leave of absence, without pay, 
shall be issued; 

(iii) . any vacation remaining after (ii) above shall be taken in the later 
part of June at a mutually agreeable time between the employee 
and the Dental Director. 

Applicable save and except that employees will progress through the salary 
range based on satisfactory performance at established service evaluation 
periods. These service periods will be hours worked equivalent to full-time 
(1820 hours per year) service. 

Applicable 

Applicable during the lay off period, the Corporation will provide Dental, 
E.H.C., L.T.D., Life Insurance and A.D. & D. 

Applicable save and except such is not applicable during the lay off period. 

When an employee uses hidher own car in the performance of hidher 
duties, the employee will be paid in accordance with the Employer’s current 
Automobile Expense Reimbursement Policy during the ten (10) month 
employment period. 

. Applicable 

Applicable 

Applicable 
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WORK P R O G M  COMPRESSED 
D W A L  DrnIOIy . vs F0RR.N.A. AND"RJ8 

I Obiectives 

(a) 
(b) 
(c) To maintain efficiency. 
(d) 

To increase accessibility and availability of health services to the community. 
To minimize hours of overtime. 

To promote personal job satisfactiQn. 

I1 Implementation 

III 

An employee's unit of work is seventy (70) hours each two week period. This allows 
alternate Fridays off duty (9 working days per 2 weeks). 

Selection of Personnel 

A minimum number of employees is required for the functioning of the compressed work 
week. Management reserves the right to determine the total number of employees 
participating in the compressed work week, being subject to the requirements of the 
service. In the event there has to be a reduction in the number of employees 
participating in the compressed work week, seniority shall govern. Except in the case 
of an emergency, a miniinum of thirty (30) working days notice shall be given to the 
employees affected and the Union. 

IV Eligibility 

Employees who have completed three months of employment with the City of Etobicoke 
Health Department are eligible to work the compressed work week. New staff should 
indicate to their immediate Supervisor/Designate their intention to be considered for the 
compressed work week allowing approximately thirty (30) working days for 
implementation. All other staff should make an application to their Supervisor/Designate 
allowing the same thirty (30) working days for implementation. 

All eligible employees will make an application to their immediate SupervisorlDesigmte 
according to the following condition: 

Any employee opting out will be considered for return to the compressed work week 
schedule after three months providing a satisfactory reason is given to the Supervisor. 
Thirty (30) working days notice, in writing, is required to opt out of this program and 
thirty (30) working days notice to opt back in. 

Work Week and Hours of Work V 

(a) Core Hours: 8:OO a.m. - 5:OO p.m. or as agreed to and outlined in the 
Collective Agreement. 
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Cornmessed Work We ek Hours 

1st Week - Monday - Thursday - 4 working days x 8 hrs.) 
Friday - 1 day x 7 hrs.) = 39 hours 

2nd Week - Monday - Wednesday - 3 working days x 8 hrs.) 
Thursday - 1 day x 7 hrs.) = 31 hours 

Friday - "Off duty" day 

With one hour for lunch per day for both of the above weeks. 

(b) Dependent on their work schedule, employees may be required to return to the 
office each day as determined by their Supervisor. For the purpose of safety, 
late visiting or visiting in areas where extra caution should be exercised, is to 
be discussed with the Supervisor/Designate beforehand. 

(c) Each team (i.e. a group of employees working under one Supervisor) must be 
scheduled so that half of the compressed work week staff will be on duty each 
Friday. 

(d) Employees shall not work overtime without prior approval obtained from their 
immediate Supervisor/Designate unless it is an emergency. 

VI Calculation of Paid Time or UnDaid Time 

It is understood that any employee who is off work for any reason shall'be deemed to be 
off for the number of hours regularly scheduled for that particular day. 

A Holiday falling on an employee's day off will result in the employee receiving 
additional pay of seven (7) hours at straight time rates for that Holiday. 

Vacation time off is to be recorded in actual hours, e.g. 20 vacation days = 140 vacation 
hours. 

VI1 Evaluation 

The parties agree that the compressed work week will remain in place for the term of 
this Collective Agreement and may be subject to renewal negotiations thereafter. In the 
event either party wishes to amend or discontinue the current compressed work week, 
the parties will meet to discuss same. In the event no agreement is reached, the 
compressed work week shall terminate sixty (60) working days from the date of such 
meeting. 
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CRITERIA FOR EVALUATION OF COMPRESSE D WORK WEEK 

1. 

2. 

Increase in opportunities to reach working parents without woriung overtime. 

Increase in-home visits and/or personal contacts. 

3. More efficient contacts with physicians and other health and community agencies. 

4. Reduction in overtime. 

5 .  Increased opportunities to discuss problems with supervisors. 

6. Up-todate recording. 

7. 

8. 

Maintenance of services to the community (including schools) on Fridays and weekends. 

Some in-service time to be offered at the end of the day (reduction in overcrowding in 
cafeteria) and increase the efficiency of utilization of working time. 

9. Increased job satisfaction - to be meisured by questionnaire. It is also anticipated that 
there will be a reduction in sick time' and absenteeism. 



-54- 

COMPRESSED WORK WEE K - ADMINISTRATIVE ST AFE" 

The following will explain the Compressed Work Week Program that is being offered to all 
Administrative Staff. This is a corn letelv v o i m  option. 

1. 

2. 

3. 

4. 

5.  

6 .  

7. 

8. 

9. 

10. 

11. 

A compressed work week consists of working a fourteen (14) day cycle of seven and one 
half hours (7 112 hours) per day with the fikenth (15th) day being a Friday as the 
scheduled "off day". 

Participants will have the choice of working 8:OO a.m. to 4:30 p.m. Q&8:30 a.m. to 
5:OO p.m. However, once chosen, the preferred hours of work remains in effect unless 
a change is requested for good and sufficient reasons. 

To ensure that coverage is maintained in all sections, the Administrative Division Staff 
has been pladed into three groups. 

Any week that (a) precedes a statutory holiday long weekend, and/or (b) a week that has 
a statutory holiday in it, will gg be a compressed work week and everyone will revert 
to regular City hours (8:30 a.m. to 4:30 p.m.). 

The lunch hour will continue to be one (1) hour; it mav not be shortened to reduce the 
length of the work day. 

Farticipants will not be allowed to accumulate "Fridays off" by deferring them from one 
(1) three week cycle to another. They are to be taken as scheduled. 

For vacations of two (2) weeks or less taken during a compressed work week cycle, the 
thkty (30) minutes of each day's vacation taken is to be repaid by making up the time 
before or after the designated working hours chosen. The usual "Request for Time Off" 
slip is to be submitted. 

For sick time and other leaves of absences of more than three (3) working days or 
vacation over two (2) weeks (ten working days) occurring within a compressed work 
week cycle, the participant will deem to be off the compressed work week involved and 
will revert to regular City hours (8:30 a.m. to 4:30 p.m.) upon return, forfeiting that 
cycle's Friday off. For any extra hours worked during this period, a reimbursement (at 
straight time) will be made. 

For sick time and other leaves of absence of two (2) working days or less, the thirty 
minutes short in each day off will have to be made up in the same manner as short 
vacation time (see number 7 above). 

\ 

Where operating requirements dictate that staff be present on scheduled "Fridays of f ,  
an alternative day off will be arranged. 

Should a Friday off be a pay day, arrangements will be made to have the pay cheques 
distributed a day early; however, they will be dated for the Friday and must not be 
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cashed prior to the cheque date. 

Where an Administrative Staff member accepts a posting to another department, or 
terminates employment, the extra time earned will be reimbursed at straight time. 

Participants will be expected, as far as possible, to plan routine medical and dental 
appointments and personal business on their scheduled Fridays off. 

12. 

13. 

14. Evaluatiodhtion 

The parties agree that the compressed work week will remain in place for thestem of the 
Collective Agreement and may be subject to renewal negotiations thereafter. In the event 
either party wishes to amend or discontinue the current compressed work week, the 
parties will meet to discuss same. In the event no agreement is reached, the compressed 
work week shall terminate sixty (60) working days from the date of such meeting. 
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COMPRESS ED WORK WEEK POLICY - HEALTH INSPECTIOIy 

Objective: To provide for the equitable administration of the Compressed Work Week 
Program. 

Overview : Participation in this program is voluntary. A compressed work week consists 
of working a fourteen (14) day cycle of seven and one hdf ( 7 1/2) hours per 
day with the fifteenth (15th) day being a.Friday or Monday as the scheduled 
"day of f .  Participants have a choice of: 

(a) Working from 8:OO a.m. to 4:30 p.m. or 8:30 a.m. to 5:OO p.m. 
(b) Taking a Friday or Monday as the "day off". 

When the "day off" falls on a statutory holiday, or on the day of a scheduled staff meeting, the 
"day off" will be transferred to either the previous or next working day. 

Procedure: 

1 .  

2. 

3. 

4. 

5 .  

6. 

7. 

8. 

Transferring the "day off" to another date may only be done with the knowledge and 
approval of the Inspector's Supervisor. 

Under special circumstances, the "day off" may be transferred to another date at the 
request of the Supervisor due to work load. 

If you should fall ill on your "day off', you cannot transfer that day to another day. 
That day is forfeited. 

If the extra half hour per day is not worked due to illness, vacation, statutory holiday, 
etc., then that time must be made up within the three (3) week cycle, if possible. 

Lunch hours may not be shortened or coffee breaks converted to earn extra time. 

Where t h e  is owed to the program it can be made up by: 

(a) using time already banked; 
(b) transferring time from the Inspector's overtime bank into the 

(c) overtime worked, with the approval of the Supervisor, may be used 
program (with the Supervisor's approval); 

as a make up time for the compressed work week. 

Time owed may only be made up in a minimum of half hour blocks. Any time worked 
less than half an hour is not considered make up time and may not be added together to 
mala up a half hour. 

It is expected that when time is owed to the program, it will be made up by the Inspector 
coming in to the office (either early or late shift) or other arrangements as approved by 
the Supervisor. 
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9. When required, Inspectors will handle assigned complaints and work in districts It, 
vacant by Inspectors on their "day off". 

10. 

' 11. 

Inspectors working on their "out weeks" will call in one half hour before quitting tinie. 

The Special Projects Inspector will be responsible €or the daily administration of this 
PlQOgram. 

12. Inspectors will be responsible for reporting make up time and changes to the schedule 
to the Special Projects Inspector and .a Supervisor. If make-up time is not reported, it 
will be deemed not to have been done. 

13. Time may be "banked" with the approval of the Supervisor and must be recorded by the 
Special Projects Inspector. 

14. In general, compressed work week time may not be interchanged with the lieu time bank 
without the permission of the Supervisor. 

15. If anyone is found to be abusing this program, they will be removed from this program. 

16. Duration/Evaluation 

The parties agree that the compressed work week will remain in place for the term of 
this Collective Agreement and may be subject to renewal negotiations thereafter+ In the 
event either party wishes to amend or discontinue the current compressed work week, 
the parties wiIl meet to discuss same. In the event no agreement is reached, the 
compressed work week shall terminate sixty (60) working days from the date of such 
meeting. 
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EMPLOYEE ASSISTANCE PROGRAM 

The members of C.U.P.E. Local 3431 will have access to the Employee Assistance Progrm 
which the City provides for its employees. 

Signed: 

President 
C.U.P.E. Local 3431 

L. A. Riddell 

- City of Etobicoke 
, Manager of Staff Relations 

I 
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STAFF DEVELOPMEN T 

Employees will continue to receive training and development in keeping with City Policy, 
department needs and budget allocations. Members of C.U.P.E. Local 3431.will continue to 
participate in the City's Tuition Reimbursement Policy. 

Signed: i '  8 . - 4  _ .  3 

W. S:' Furukawa 
President Manager of Staff Relations 
C.U.P.E. Local 3431 

L. A. Riddell 

City of Etobicoke 
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LETTJIR OF UNDERSTANDING 
v 

To recognize that some employees desire a more flexible working arrangement than is currently 
provided in the Collective Agreement, the Corporation of the City of Etobicoke and the 
Canadian Union of Public Employees, Local 3431, have agreed to participate in the pilot project 
of job sharing. 

Job Sharing is defined as an arrangement whereby two employees share the hours of work of 
what would otherwise be one full-time position. 

It is understood that the concept of job sharing will not cost the City more by having two 
employees share one job than one full-time employee working full-time. Both job sharers must 
hold the same job classification. It is also recognized that under no circumstances will the 
Department's staff complement of jobs be increased due to job sharing. 

The selection of the job sharers will be determined by a Job Sharing Selection Committee 
comprised of two (2) representatives from Health Department Management as well as one (1) 
representative from the Personnel Department and will be based on the criteria outlined in the 
job sharing guidelines. 

During the trial period, when two full-$.me employees share one full-time position, the remaining 
full-time position will be filled for the duration of the trial, which in any case is not to exceed 
twelve (12) months. Should either of the employees who take part in this project or the 
Employer at any time during the trial period wish to terminate the job sharing arrangement, the 
replacement employee will be @minated. 

The Union agrees to modify specific aspects of the Collective Agreement for the purpose of this 
project with the understanding that the employees involved in this project are entitled to all 
provisions of the Collective Agreement as provided for a regular full-time employee except as 
amended herein. 

Employees wishing to job share will sign a tripartite job sharing agreement with the Employer 
and the' Union. 

Eligibility 

All members of Local 3431 will be eligible to job share. Applications submitted to the Medical 
Officer of Health or designate will be put on a waiting list for ftiture consideration by the Job 
Sharing Selection Committee. 

H- 

Each employee involved in the job sharing program Wili work one half (1/2) the hours of a 
regular full-time employee. The manner and/or method of sharing and distributing the hours 
involved must be in accordamx with the job sharing program terms of reference and will be 
decided upon by the employees themselves and the Medical Officer of Health or designate. 
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Salaries and Professional Classifications ’ 

Each employee will be paid at one half (112) the annual salary rate at which level he/she is 
presently being paid. 

Each employee in the program will advance to the next incremental level after 1820 hours 
worked tiom the time of hidher last incremental increase; (hours worked includes vacation, paid 
holidays and paid sick time). 

Redacement of a Partner 

1. 

2. 

3. 

4. 

Should one partner transfer or terminate employment, the remaining partner will work 
the full thirty five (35) hour work schedule. The Employer will endeavour to recruit a 
replacement for the job sharer. If no replacement partner is recruited, the shared 
position will revert to the full-time position. 

Should management terminate a job sharing arrangement, 20 working days notice will 
be given prior to the termination. 

The procedure of recruitment will be according to the Collective Agreement. 

In the event of sickness or other absence of a job sharer, the current practice relating to 
full-time employees will apply. 

Car Allowance 

Each job sharer will be entitled to half the car allowance payable to a full-time employee in that 
classification. 

Benefits 

The cost of the benefit package for the two employees involved in this program will not exceed 
the cost of benefits for one full-time employee. The Employer will pay fifty per cent (50%) of 
the premium cost of the Supplementary Medical Plan and fifty per cent (50%) of the Employer 
portion of the premium cost of the Dental Plan for each job sharer. The Enpioyer will pay for 
the Group Life Insumme and Accidental Death and Dismemberment of each job sharer based 
on twice the job sharer’s basic aMIual earnings, (i.e. half of the full-time salary). With regard 
to Long Term Disability, coverage will be based on 66 2/3% of the job sharer’s earned salary 
with premiums calculated based on the salary earned. Employees presently in OMERS will 
continue their participation. However, pensionable service shall accrue on pro-rated basis as per 
OMERS regulations. 

Sick Lea ve/Income Pr otect1on Plan 

Depending on the coverage in accordance with Article 6, each employee shall be credited with 
sick leave at one half (1/2) the entitlement of a IUMime employee as outlined in Article 6.01 
of the Collective Agreement, or one half (1/2) of the I.P.P. entitlement In accordance with 
Article 6.02. 
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Each employee will be credited with 50% of the full-time vacation entitlement in accordance 
with the provisions of Article 10. 

Statutorv Holiday 

Each job sharer will be entitled to proyrated statutory holidays. The department will ensure that 
the work schedule provides an equal number of paid working days off to each employee. 

Floating Holidavs 

Each job sharer will be entitled to one half (1/2) of the floating holidays according to the 
Collective Agreement. 

Each employee will accumulate seniority on he  basis of one year for each 1820 hours worked 
(including vacation, paid holidays and paid sick leave). - 

Maternitv Leave 

Each employee will be entitled to maternity leave accordii to the Collective Agreement. 

Each employee will be entitled to bereavement leave according to the Collective Agreement, 
payment for such leave, however, will be pro-rated based on hours worked, that is the job sharer 
will be entitled to. a maximum of 1.5 day’s pay (10.5 hours) for absence from scheduled work. 

otions 

Both employees will have &he opportunity to apply and be considered for any job postings, 
according to the terms of the Collective Agreement. If an employee transfers to another 
position, the remaining job sharer will work full-time until a replacement is found. 

Dischawe and DiscitWe 

Each employee will be treated individually for matters such as discipline. If one employee is 
discharged, the remaining job sharer will work full-time until a replacement is found. 

JOB SHARING GUIDELINES 

1. Selection Procegs 

When a full-time employee requests to enter into a job sharing arrangement and the Job 
Sharing Selection Committee agrees to this, the job sharing arrangement will be posted. 
The successful applicant’s position will be filled for a period not exceeding twelve (12) 
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months. Where two full-time employees wish to job share and the Job Sharing Selection 
Committee agrees to the arrangement, the remaining full-time position will be filled for 
a period not exceeding twelve months, 

In addition to being in the same job classification and holding similar skills, ability, 
experience and qualifications, the Employer in selecting candidates for job sharing will 
consider: 

( i) Compatibility of the Job Sharers 

Job sharers should have: 

- similar qualifications 
- similar work experience 

(ii) Priority 

In the selection process, priority will be considered on the following basis: 

- present members of the Union 
- position on a waiting list 

2. m b i l i t v  

All members of Local 3431 will be eligible to job share and will be considered on the 
following basis: 

- must hold the same job classification; 
- that their skills, ability and qualifications meet the requirements of the job; 
- demonstrated good attendance record; 
- demonstrated flexibility; 
- are recognized as requiring a more flexible working arrangement; 

3. Dailv Activities 

Communication 

Job sharers will decide on a mutually agreeable form of communication. 

Cadclient Files (if applicable) 

Each job sham will be aware of the case counts on a regular basis. Cases will be left 
at the Health Department at the end of each job sharer’s tour of duty. 
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' CaseloadWorkload for the Pwition I 

Each job sharer will be expected to be-equally familiar with the position's duties. 

Rotation of Duty 

Flexible hours of rotation will be mutually agreed upon between partners, subject to final 
approval by the Business Administrator. 

Division Meetings, 

Each job sharer will be expected to attend approximately one half (1/2) the scheduled 
meetings per year. 

4. Orientation 

Each job sharing employee will be oriented to the job and their responsibilities. 

5 .  Special AssigmentdPositiom 

The determination of special assignments and/or positions as compatible with job sharing 
will be considered on an individual basis. The Medical Ofticer of Health or designate 
shall determine the appropriateness of such arrangements. 
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EVALUATION OF JOB SHARIN G PROGRAM 

Representatives from the Union and Management will meet as necessary during the pilot project 
for the purpose of evaluating the program. 

The following aspects of the Health Unit's activities will be taken into consideration: 

, l e  Reduction in sick time and absenteeism. 

2. Increased job satisfaction. 

3. Increased opportunity to attend professional courses offered in the community. 

4. Maintenance of services to the community. 

5 .  Maintenance of services to the schools. 

6.  

7. 

8. 

Maintenance of efficient contacts with other health and community agencies. 

Maintenance of efficient visiting client premises. 

Maintenance of up to date recording. 

9. Maintenance of adequate attendance at divisional meetings by each job sharer. 

10. Maintenance of adequate attendance at in-services for professional development. 

11. Maintenance of adequate participation on health department committees and/or special 
assignments. 

12. Maintenance of adequate communication between the jot, sharers, supervisors and other 
department staff members. 

13. Evidence of effective orientation program for new staff as determined by an evaluation 
form. 

14. Minimal opting in and opting out by members of the job sharing program. 

President 
C.U.P.E. Local 3431 

L. A. Riddell 
Manager of Staff Relations 
City of Etobicoke 
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LETTER OF UNDERS TANDING 
FAY EOUITY /JOB EVALUATION 

The parties agree to meet during the term of this Collective Agreement for the purpose of 
establishing and implementing mutually agreed to revisions to the Pay Equity Evaluation 
Program in order to ensure ongomg equity and job evaluation within the Bargaining Unit. 

- Signed: :,' ... 
W. S. Furukawa 

President 
C.U.P.E. 3431 

L. A. Riddell 
Manager of Staff Relations 
City of Etobicoke 

. 
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LETTER OF UNDERSTANDIN G 
JOINT UNIO NMANAGEMENT COMMIPL'TE E 

A joint UniodManagement Committee will be comprised of three (3) members from 
Management and three (3) membem from the Union Executive. 

The Committee will meet not less than three (3) times per year or more frequently as required, 
at the request of either party, with two weeks notice. 

The Committee will meet to discuss issues of concern to both parties. Items for the agenda will 
be submitted in writing at least seven working days in advance of the scheduled meeting. 

The Chairperson of the Committee shall alternate between the Union and Management sides as 
agreed by both parties. 

\*  , Signed: ' 

W. S. Furuicawa 
President 
C.U.P.E. 3431 

L. A. Riddell 
Manager of Staff Relations 
City of Etobicoke 
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LETTER OF UNDERSTANDIN G 

The parties recognize and respect the importance for employees to abide by the terms and 
conditions as set out by the manufacturers of software being utilized within the Corporation and 
will endeavour to ensure that everyone is aware of its importance. 

2, .7--, I Signed: ', ' 2  - , r . . * e L " . . . _  

Wayne's. Furukawa 
President 
C.U.P.E. 3431 

. .  

L. A. Riddell 
Manager of Staff Relations 
City of Etobicoke 



Position. 

Typist Steno A 
Clerk B 
Health Care Aide 
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DULE "A" 

EF'F'EC TLVE J ANUARY 1, 1993-1994 

w.s.l w.s.3 w.s.3 w.s.4 w.s.5 
AA 22,955 23,990 25,025 26,080 27,125 

Clerk Typist BB 25,025 26,140 27,315 28,465 29,610 
(Smoking Bylaw) 
Typist Steno B 
Clerk C 
Public Health 
Inspector (Uncertified) 
Clerk Typist AlDS 

Registered Nursing CC 27,305 28,570 29,820 31,090 32,330 
Assistant 

Graphics/A.V. DD 29,765 31,155 32,535 33,930 35,305 
Dental A 
Dental Health Educ. 

System Analyst EE 32,470 33,980 35,515 37,030 38,540 

Dental Hygienist FF 35,410 37,105 38,755 40,420 42,085 
AIDS Community Worker 

Public Health GG 38,650 40,475 42,310 44,140 45,955 
Inspector 

Increments in this pay schedule will be automatic except that the Employer reserves the right 
to withhold any increment for just cause. 
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City of Etobicoke 
PEnSONNELOEPAATMENT 
( 4 1 6 ) - 3 0 4 - 0 ! 0 0  

MEMORANDUM OF AGREEMENT signed this 
ETOI3ICOKJ3, ONTARIO between; 

26th day of March 1992 in 

Tho Canadinn Union of P u b l i c  E U I P ~ O ~ ~ S G  Local 3431 

Tho Corporation of the C i t y  of Etobicokc 

It is understood ancl agreed between t h e  parties  t h a t  on behalf o f  
cortnin omployoes of t h e  Corporation as outlined in a collective 
agreement, the currant agreement will be altered and amended to 
read as follows: 

”Tho partior; ngxao that at3 Coqozatfon will provido to an 
elig5.ble OrnployeG on maternity leave, EL Supplemental UnemploynenC 
I3encfi.t; plan as doscribed in appendix “A“. 

Accepted for CUPE Local 3431 Accepted for the Corporation 

- --- - Local President &put~ Commissioner 


