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THIS COLLECTIVE AGREEMENT MADE
BETWEEN:

CONSUMERS GLASS, MILTON, ONTARIO, A
MEVBER OF THE CONSUMERS PACKAGING
GROUP, hereinafter called “the Company”

—and —

ALUMINUM, BRICK AND GLASS WORKERS
INTERNATIONAL UNION, AFL-CI0-CLC AND ITS
LOCAL 269G, hereinafter called *the Union"

ARTICLE 1 - PURPOSE

1.01 This Agreement is madeto establish and maintain
lawful and orderly collective bargaining relations
betweenthe Company and its employees, to providefor
the prompt and equitable disposition of grievances and
to establish and maintain satisfactory working
conditions, hours of work and wages for said
employees.

ARTICLE 2 - RECOGNITION AND JURISDICTION

201 The Company recognizes the Union as the
collective bargaining agent for its employees at Milton,
save and except assistant supervisors, persons above
the rank of assistant supervisors, security guards,
probationary employees, office, clerical and sales staff.

2,02 The term "employee" or "employees" wherever
hereinafter used shall mean only those persons coming
within the bargaining unit as defined above unlessthe
context otherwise applies.

203 Whae the masculine pronoun is used in the
Agreement it shall mean and include the feminine
pronoun where the context SO requires.



2,04 Supervisorswill not perform work normally done
by bargaining unitemployees except for the purpose of
instruction,experimentation,emergencyor performance
of necessary work when production difficulties are
encountered on the job.

ARTICLE 3 - MANAGEMENT RIGHTS

3.01 Subject to the provisions of this Agreement, the
Management and the operation of the plant and the
direction of the working force is and shall remain vested
exclusively in the Company.

3.02 The Union acknowledges that it is the exclusive
function of the Company to:

(1) Maintain order, discipline and efficiency.

(2) Hire, discharge for cause, classify, direct, transfer,
promote, demote, lay-off and suspend or otherwise
discipline employees, subject to the right of the
employees to lodge a grievance as provided by this
Agreement.

(3) Make and alter from time to time rules and
regulationsto be observed by the employees, provided
that they are not inconsistentwith the provisionsof this
Agreement, and;

(4) Generally to manage the industrial enterprise in
which the Company is engaged, and without restricting
the generality of the foregoing, to determine the
productsto be manufactured, methods and location of
manufacture, schedules for production, kinds and
locations of machines and tools to be used, process of
manufacturing, the engineering and designing of its
products, the control of materials and parts to be
incorporated in the products produced, and the
extension, limitation, curtailment or cessation of
operations.



3,03 It is understood that the causes for which the
Company may summarily suspend employees
(providing that the suspension will not preclude the
Company from discharging the employee) include the
following:

(1) Intoxication,

2 Disorderly conduct,

3) Insubordination,

4 Unauthorized absenteeism,

(5) Neglect of duty,

6) Carelessness endangering the safety of self

and/or others.

3.04 The Company agrees to post mutually agreed
upon general rules for the guidance of employees.

ARTICLE 4 - UNION SECURITY

4.01 All employees shall become and remain members
of the Union upon completion of their probationary
period as a condition of employment.

4,02 (@) The Company shall deduct from the wages of
its employees dues and initiation fees in the amount
fixed by the Constitution and By-Laws of the Aluminum,
Brick and Glass Workers International Union and Local
Union By-Laws.

(b} Regular weekly dues deduction shall start with the
first pay following employment by the Company. The
initiation fee shall be deducted from the first pay
following the acquiring of seniority by the employee.

{c) The Company agrees to remit such deductions to
the Financial Secretary of the Local by the 15th of the
month following. The monthly dues cheque shall be
accompanied by a list showing the names and clock
numbers of each employee and the total monthly Union
deduction being remitted for each employee. " Hiring



dates, the names, current addresses and telephone
numbers of new employees and the names and dates
of severance of employment shall be forwarded to the
Financial Secretary of the Local with the dues cheque.

(d) The Company will show on the employees annual
T-4 slips the total amount of the Union dues deducted
from their earnings during the applicable year.

4.03 The Union will indemnifythe Company against all
claims by employees made against it by reason of
compllancs with this Article.

4,04 This form of dues deduction authorizationshall be
as follows:

1,the undersigned voluntarily do hereby authorize and
direct the Consumers Glass, Milton, Ontario, A Member
of the Consumers Packaging Group, during the life of
this agreement, to deduct from my gross earnings,
accumulated to my credit from the date of signature
hereof, Union Dues as required by the Constitution and
by-Laws of the Aluminum, Brick and Glass Workers
International Union, and local Union by-laws, and to
remit same each month to the Financial Secretary of
Local 268 G Aluminum, Brick and Glass Workers
International Union (AFL-CIO-CLC), whose receipt
thereof shall be considered a dischargeto the Company
for the amounts deducted from my earnings as
authorized and directed herein.
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ARTICLE 5 - UNION RIGHTS COMMITTEE

5,01 The Company agrees to recognize a maximum
seven (7) Stewards appointed by the Localfrom among
the employees, one (1) of whom will be designated as
Chief Steward. A Grievance Committee composed of
the President of the Local or designate, the Chief
Steward and one other Steward designated by the
President will meet with the Company at Steps 2 and 3
of the Grievance Procedure. The other Stewards shall
assist employees with the settlement of grievances as
provided under Grievance Procedure. Employees shall
not be eligible to serve as Stewards unlessthey have six
(6) months or more seniority.

The Company agrees to discuss with the Union, the
matter of increasing the number of Stewards in the
event of a Plant expansion during the term of this
agreement.

56,02 The Local President, Chief Steward and/or a
Representative of the International Union may enter the
plant at any time in connection with the settlement of
Grievanceswith permission of Management.

5.03 The Recording Secretary of the Local shall noti
the Company in writing of the names of the Stewards
and Local Officers and the effective dates of their
appointments. The Company shall keep the Local
President advised, in writing, of the names of the
supervisors and Assistant supervisors. The Company
and the Local shall each advise the other of any change
in these names.

5,04 Managementwill introduce new employeesto their
Steward. After completion of new employee's
probationary period the new employee and Steward
shall have up to 15 minutes for discussion regarding
union matters.



ARTICLE 6 - GRIEVANCE PROCEDURE

6.01 Rt is the mutual desire of the Company and the
Union that complaints of employees shall be adjusted
as quickly as possible.

6.02 The term "Grievance" as used in this Agreement
shall mean any difference arising between an employee
or a group of employees and the Company as to the
meaning, applicationor allegedviolation of one or more
provisions of this Agreement.

6.03 (@) Time limitations on Grievance procedure may
be modified by written mutual agreement. Paid
holidays, Saturdaysand Sundays, and scheduled days
off for the griever shall not be considered in the time
limits mentioned in Articles 6 and 7.

{b) The Local President, Chief Steward and Stewards
shall be permitted by their Supervisor or Assistant
Supervisor to leave their regular duties for a reasonable
lengthof time duringtheir regular working hourswithout
loss of time or pay for the purpose of processingand
settling of grievances subject to departmental
operations.

ARTICLE 6.04
GRIEVANCE STAGE

Step 1

it is agreed that employees have no grievance untilthey
have first given their supervisor an opportunity of
adjusting their complaint. H they SO desire, employees
may be accompanied by their Steward. A complaint
must be presentedto the supervisor within five (5) days
of the occurrence which gave rise thereto. The
supervisor shall give an answer within three (3)working
days.



Step 2

If employees are not satisfied with the answer they
receive from their Supervisor, employees and their
Stewards shall submit a grievance in writing to the
department manager within three (3) daysfollowing the
day on which the Supervisor gave a decision. The
grievance must be signed by the employee or
employees concerned and state the specific complaint
and the remedies sought. The parties shall meet within
the nextfive (5) days afterthe Manager has receivedthe
written grievance to try to find a solution to the dispute.
The Manager shall provide a written answer to the
grievance within (3) days following this meeting. Ifthe
Grievance Committee is not satisfied with the answer
receivedat this stage, they shall resubmit the grievance
inwriting to the Plant Manager, or delegate, within three
(3 days after they received the answer of the
Department Manager.

step3

The parties, including a Representative of the
International Union shall meet within five (5) days after
the Plant Manager, or delegate, has receivedthe written
grievance to try to find a solution to the dispute. The
Plant Manager, or delegate, shall provide a written
answer to the grievance within five (5) days following
this meeting. If either party then desires to submit the
matter in dispute to Arbitration, it must notify the other
party in Writin?, within ten (10) days after the Plant
Manager, or delegate, has submitted a reply under Step
3

6.05 Any difference arising directly between the
Company, the Union and/or the Local (which shall not
include matters employees personally are entitled to
grieve upon) as to the meaning, application or alleged
violation of any provision(s) of this Agreement may be
submitted inwriting by either party commencing at the



3rd Step. The time limits provided under the applicable
provisions of the Grievance and Arbitration Procedure
shall appropriately apply to both parties.

8.06 When a maximum period of nine (9) months has
elapsedsince an employee'slast disciplinary notice,the
Company will not use such notices in determining
subsequent disciplinary action.

6.07 (@  employees (except J)robationary) are
suspended, or discharged, and the Grievance
Committee believesthey have been unjustly dealt with,
such suspension of discharge may constitute a
grievance. The grievance would be processed within
five (5) days from the date of the occurrence of the
suspensionor discharge starting at Step 2 inthe case of
suspensionand at Step 3 in the case of a discharge. In
the case of a suspension, where the Supervisor is also
the Department Head, the grievance shall proceed
directly to Step 3.

(v) Upon the request of suspended or discharged
employees, the Companywill provide facilities for them
to consult the Steward for a reasonable length of time.

{¢) When employees are called by supervisionto receive
any discipline, they shall be accompanied by their
Steward.

ARTICLE 7 - ARBITRATION

7.01 (@) When a difference arising between the parties
relating to the interpretation, application or
administrationof this Agreement, includingany question
as to whether a matter is arbitrable, or where an
allegation is made that this Agreement has been
violated, either of the parties may, after exhausting any
grievance procedure established by this Agreement,
notify the other party in writing of its desire to submit
the differences or allegationto an Arbitrator. Any written



notification of a desire to submit a matter to arbitration
shall specifically state the matter in dispute to be dealt
with by the Arbitrator.

(b) Should the parties fail to agree on an Arbitrator
within ten (th) days of receipt of the request for
Arbitration the party shall choose the Arbitrator in
rotation from the following mutually, agreed list of
Arbitrators:

@) K. A Hinnegan
(2) M. Levinson
(3) J. Brunner

(4) O. B. Shime
(5) Pamela Picher

{0) K the Arbitrators chosen in rotation from the agreed
list oF Arbitrators are not available within the time limit
set out in (d) below, they will be replaced by the
following person on the list and except by mutual
agreement betweenthe parties, will not be used again
as an Arbitrator until the name returns in the normal
order of rotation.

{(d) Unless mutually agreed otherwise between the
Company and the Unien, the following time limits will
be adhered to by the parties:

1. in discharge grievances, it is understood that the
hearing at Arbitration must commence within thirty (30)
days from the date of acceptance by the Arbitrator to
hear the grievance.

2, In other than discharge grievances, the hearing at
Arbitration must commence within forty-five (45) days
from the date of acceptance by the Arbitrator to hear the
grievance.

7.02 The Arbitrator shall hear and determine the
difference or allegation and shall Issue a decisionwithin



Arbitration hearing and the decision will be final and
binding upon the parties and upon the employee
affected by it.

7.08 This agreement shall not be altered, modified or
amended by an Arbitrator.

7.04 In the event Arbitrators deal with any matter in
dispute, they may, at their discretion, make any binding
decisionwhich they deem equitable under the particular
circumstances.

7.05 Whenever an Arbitrator rules in favour of a griever
who alleges improper suspension, demotion, discharge
or layoff, the Arbitrator, if granting any compensationto
the grlevor in the award, may grant compensationonly
up to the total wage earnings lost by the employee as
a result of the suspension, demotion, discharge or lay-
Off.

7.06 Discharge cases shall have preference over other
cases submitted to Arbitration.

7.07 Each of the parties shall pay for its own arbitration
costs, including the costs and expenditures for its
withesses and representatives. The expenses of the
Arbitrator shall be paid equally by the Union and the
Company.

ARTICLE 8 - SENIORITY
8,01 (a) Seniority shall be on a plant-wide basis.

(b) New employees shall be termed probationary
and shall be placed on the seniority list after they have
completed forty-five (45) days worked within a twelve
(12) month period. Upon completion of this
probationary period, employeeswill be placed on the
plant seniority listand their seniority date will be the first
(1st) day actually worked, Employees hired on the

10



(1st) day actuall% worked. Employees hired on the
same day will be placed on the seniority list in
alphabetical order.

{¢) The above provisions do not apply to vacation
replacement employees. Replacement employees will
only be hired after the layoff list is exhausted of
employeeswith abliity to do the available work.

{d) Vacation replacement employees who become
probationary employees shall begin thelr probationary
period from date of acceptance as a probationa(;%/
employee, which shall be no later than October 1st,
the current year or after having worked five (5)
consecutive months.

(e) A master list showing the seniority of all non-
probationary employees will be listed for inspection.
This list shall be brought up-todate during January and
July of each year. Employees may dispute an error in
their seniority dates since the previous revision, within
fifteen (15)working days after posting of a noticeto this
effect. The fifteen (15) day period would be waived for
typographical errors made from previousseniority lists.
Four (4) copies of the Seniority list will be furnished to
the Union President at the time of inspection.

(f) Employeeswho have been transferred from the
bargaining unit to a position outside of the unit, may
returnto the unit with full seniority under the following
conditions:

Lessthanfive (5) years' seniority, must returnwithin
{1) year.

Five (5) years or more seniority, must return within
eighteen months.

When these time limits are exceeded, employees will
returnto the unit as employees who have completed

11



their probationary period, for purposes of job posting
and layoff only.

@ The Union President shall have top Plant
seniority in the case of plant layoff only. The Wage
Committee while in negotiations with the Company
(from the date of exchange of proposals to date of
ratification) shall have top plant seniority in the case of
plant layoff only, providing in each case they have at
least twelve months' seniority and are competent to
performthe work required.

LAY-OFFS

8.02 (a) Inall cases of layoff of five (5) calendar days or
more when the Company has decided that
circumstances require a reduction of the working force
the following shall apply:

(1) employees will be laid off on a plant-wide basis;

(@ all probationary employees shall be laid off first,
providing the remaining employees are competent to
perform the work required;

(@employees with the least plant seniority will be laid
off first, providing the remaining employees are
competent to perform the work required at the time of
layoff.

(4) The principle which appliesin all cases of lay-off of
five (5) calendar days or more is that the employee with
the least amount of plant seniority goes first.

1) Determine number of people required to
performthe work available.

2) The most senior employees remain at work,

provided they can do the work that is
available.

12



3) Go down the Seniority List in order, until
the required number of people is obtained.

4) ¥ employees are laid off, they can displace
the junior person in the job they have held
previously,or if their seniority is insufficientto
do S0, can displace the junior personin ajob
they are capable of doing.

(b) In all cams of layoff less than five (5) calendar
days, employees will be laid off within their respective
shift and department on a plant seniority basis. The
least senior employees defined above will be laid off
first provided the remaining employees are competent
to perform the work required at the time of layoff.

{¢) Inthe case of disaster, fire or explosion, power or
fuel stoppage, breakdown of machineryor sudden and
unforeseen shutting down of a glass furnace owing to
failure of any part thereof or to glass conditions, or
shortage of raw materials, itwill not be necessaryfor the
Company to give notice to those affected.

(d) Employees other than probationary employees
shall be given individualor general written notice, which
ever may apply, of a lay-off from the plant tive (5)
working days in advance of the effective date except
where employees are recalled or hired for a specific
short term period not to exceed fourteen (14) working
days.

(e) When recalling employeesto work after layoff or
transfer, they shall be recalled In reverse order to that in
which they have been laid off or transferred, providing
that the employees so recalled are available and are
competent to perform the work required.

() Any employees under the jurisdiction of this

Agreement who desires to leave the employ of the
Company, should give five (5) working days prior notice

13



to their employer and shall continue working in
accordance with the Plant Schedule during said notice
period. Failure to give five (5) working days notice will
result in the application of article 15.07 (b).

(g) Itisunderstood and agreed that there is nothing
in this Agreement that changes the right of the
ComPany in determining the time and duration of lay-
off of an employee, made necessary by lack of orders,
lack of materials, lack of equipment, repairs or other
similar causes.

LOSS OF SENIORITY

8.03 Employees shall ioge all their seniority and their
employment rights shall be terminated if they:

(&) Voluntarily quit the employ of the Company;

{b) Are discharged and such discharge is not
reversed through grievance or arbitration
procedures;

(¢} Are absent from work for three (3)consecutive
working days without reporting to the Company
within that time, giving a reason for their absence
satisfactory to the Company.

(d) Following a lay-off, after being notified by the
Company to return to work, at their last address in the
Company's records, fails to returnto work within seven
(7) calendar days after notification, unless they furnish
reasons for such failure satisfactory to the Human
Resources Department. For the purpose of this clause,
notification is the date on which notificationto returnto
work has been mailed by registered or certified mailto
the employees. A copy of the notificationshall be sent
to the local President.

14



(e) Have been laid off for more than twelve (12)
consecutive months, and have less than twoyears plant
seniority.

() Have been laid off for more than twenty-four (24)
consecutivemonthsandhave morethantwo years plant
seniority.

(@) Accept employment elsewhere without the written
consent of the Company while on "leave of absence".

8.04 The provisions of Article 8 shall be exercised so
that the Company may maintain an adequate working
force of trained employeesat all times. The Company
will not exercise its rights under this Article in an
arbitrary or unfairly discriminatory manner.

VACANCIES

8.05 (a) The Company shall post noticesof all vacancies
coming within the scope of this agreement on the
company bulletin board except for the following:

1. Select-Packers
2. Temporary vacancies covered by Article 8,08 (a).

A copy of all postings will be sent to the local President.
if for some reason the permanent vacancy is not to be
filled, the Unionwill be notified in writing.

The Companywill postfor vacation replacementsfor
job groups 1 to 4A and Furnace Attendants during the
month of January subject to 8.05(b) and 8.05(c).
Employeeswill be allowed to make an applicationfor a
posted job with an e(wal or higher rate of pay than the
job they occupy at the time of the vacation posting.
Employees will be notified by February 28th whether
they will be required to work as a vacation relief.

15



Employees designated as vacation relief employees
will choose their vacation:

@} according to the vacation schedule of the
classificationfor which they will be vacation rellet,

and

{ity after the employees in their own department have
chosen their vacation.

Any vacation replacement %ositions_not filled by
regular employeeswill be filled by new hires.

{b) Notice of such vacancieswill be postedfor seven
(7) calendar days. Employeesshall apply in writing for
postedjobs. Applicationswill be completed in duplicate
and submitted to the Supervisor. One copy will be
initialled by the Supervisor and returned to the
applicant. Prior to taking vacation, employees may
leave written application with the Supervisor for a
specific job. This application witl be valid for that
vacation period.

(¢} The vacancy will be filled based upon the
applicant’s skill, ability and physical capability to do the
job.  Where qualifications are relatively equal, the
applicantwith the most Plant Senioritywill be given the
position. Employees selected shall be allowed a
reasonable trial period on the job. If employees are not
moved to the new job after 30 days and such rate is
higher than their present rate, they shall recelve such
higher rate.

(d) Unes of
Openingswithinthe line of progressionshail befilled by
senior employees in the next lower job, provided they
have the skill and abilit?/ to meet the job requirements.
If no employee in that line of progressionis available,
the position will be filled by the posting procedure.

16



The line of progressionis:

() Apprentice Operator to:
() Operator to;
() Workout Person.

{¢) Employeesmay elect for valid reasonsto return
to their previous positien within twenty-one (21) worked
days from date of transfer, if mutually agreed between
employees and the Company.

{f) The Companywil(post on the bulletin board the
name of the successful applicantwithin five (5) days of
the selection, a copy of which will be sent to the local
President.

{g) Where applicants do not receive the position
applled for, they shall, upon written request to the
Human Resources department, bs given in writing
within one week, reasons why their application wes
refused.

TEMPORARY VACANCIES

8.08 (a) Vacancles of forty-five (45) calendar daysor less
shall e filled without referenceto the posting procedure
from within the shift, providedthe employeeis presently
able to do the work. H the job cannot be filled from
within tho shift, it will be filled from within the
department, provided the employee is presentlyable to
do the work.

(b) Vacancies which occur as a result of injury,
sickness, pregnancy or leave of absence and exceed
forty-five (45) calendar days shall be filled by the
posting procedure on the basis of skill, ability and
physical capability to do the job. Where gualifications
are relatively equal, the applicant with most plant
seniority will be given the job.

17



(¢} Vacancies which occur for reasons other than
those stated in clause 8.06 (a) or 8.08 {b) shall be filled
in accordance with the posting procedure in clause 8.05
(a){b) and (c).

(d) Experience gained through the application of
8.06 (a) or as a vacation replacementwill not count in
determining an employee's qualifications under 8.05

-
ARTICLE 9 - HOURS OF WORK

9.01 Normally scheduled hours for continuous shifts
shall be on the basis of forty-two (42) hours per week,
average.

9.02 Normally scheduled hours for intermittent and
continuous day workerswill be on the basis of forty (40)
hours per week, eight (8) hours per day.

9.03 (a) Time and one-half (1%)shall be paid for all
authorized work performed in excess of the employee's
normally scheduled working hours.

(b} Double time base hourly rate will be paid for
hours worked in excess of ten (10) consecutive hours.

(¢) As far as practicable, necessary overtime will be
equally distributed among those normally performing
the work to be done, and employees are to be given as
much notice as possible when overtime work is
required.

8.04 (a) Sunday work for continuous shifts shall be paid
at a premium rate of time and one-half (1%) the regular
hourly rate for the first eight (8) hours worked and
double time for each hour thereafter.

18
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{b) All hours worked on Sundays by employees not
normally scheduled to work on Sunday, shall be paid at
the premiumrate of double time the employee's regular
hourly rate. (11:00 p.m. Saturday to 11:00 p.m.
Sunday).

9.05 Overtime ratesand Sunday premiumrates shall be
calculated on the basis of the employee's hourly rate,
exclusive of shift premium or incentive earnings.

9.06 (a) Twenty-four (24) hours' notice will be given
employees where a change is made in their normally
scheduled shift, except a change Initiated by an
employee or other employees under the terms of the
Collective Agreement,

(b) When twenty-four (24) hours' notice is not given
under the provisions of 9.06 (a), the hoursworked in the
first shift of their new schedule will be paid as
unscheduled overtime.

9.07 Any proposed changeto an existing shift schedule
will be discussed between Management and the Union
and every effort will be made to reach mutual
agreement. I agreement is not reached, the proposed
schedulewill become effective subjectto the rightof the
Unionto have recourse to the Grievance and Arbitration
procedure claimingthat the changewas madeto avoid
atemporary work load of sixty {60) days or less.

9.08 Overtime work and paid holiday work will be on a
voluntary bas|s subjectto the provisionsof Article 14.07.
Regardless Of this, shift workers will protect their job for
one (1) hour into a new shift at overtime rates.

9.09 The Company shall pay a mealallowance of $5.40
to all employees who work more than two (2) hours of
authorizedovertime, providedthat the employees have
not been given four (4) hours notice prior to starting
work that they would be requiredto work overtime.
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9.10 The Company agrees to post overtime distribution
lists in each of the following groups on a weekly basis.

Workout Days

Workout Shifts

Furnace Attendants
Maintenance Day Workers
Maintenance Helper
Electre-Mechanical Technicians
1.8, Operators

Apprentice Operators
Select Packers

Utility Labourers

Ware Inspectors

L.7.0.C. - Drop Zone
L.T.0.C. - Cullet

L.T.0.C. - Shipping
Stores Attendant
Batch/Unloaders

Motor Mechanic

Mould Repair Shift

Mould Repair Days

Mould Makers

As far as practical, overtime opportunities will be
equalizedamong those employees normally performing
the work in these groups. The employee who normally
performs the work with the lowest accumulation of
overtime hours will be given first opportunity to work
overtime if available to work. Overtime opportunitieswill
be equated on the basis of paid regular hours, i.e. one
hour of Sunday overtime equals two (2) hours.

Should the wrong person be offered overtime the
personto whom the overtime should have been offered
will receive the next opportunity.



The Company agrees to post overtime distribution
lists in each department on a weekly basis and as far as
practical, equalize overtime opportunities over a
calendar year. Overtime distribution lists start anew at
the beginning of each calendar year.

ARTICLE 10 - WORKING CONDITIONS

10.01 A Safety and Health Committeewill be appointed
consisting of a minimum of three (3) members
appointed by the Company and a minimum of three (3)
members appointed by the Union. The committee’s
functionwill beto promote safety and industrial hygiene
in the plant. i shall make regular inspections of the

plant and equipment and shall hold regular meetings.

10.02 The Company agrees to make reasonable and
proper provisionfor the maintenance of high standards
of health and safety in the workplace. The Company
shall con&ply with applicable federal and provincial
health and safety legislation and regulations.

10.03 Where the nature of the work or working

conditions so requires, all necessary safety equipment

and other protective devices shall be provided and
maintained by the Company. The Unionwill cooperate

witgl tltqhe Company in all matters involving safety and
ealth.

10.04 Existing rules and regulations covering lunch
periods, rest periods, and wash-up time will be
maintained. Ingeneral, these rules and regulationsare:
Lunch Periods

Paid lunch periods for continuous shift
workers of thirty (30) minutes.
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Rest Periods

Ten (10) minute rest periods twice a shift at
times as close as possibleto the midpoints of
each half shift.

Wash Up Time

Wash-up time will not be specific time
allowance, butwill be provided incaseswhere
Its need is obvious.

ARTICLE 11 - WAGE RATE SCHEDULES

11.01 ForWage Rate Schedules, referto APPENDIX "A",
Prior to implernentation of a new job classification (not
listed in Appendix "A") the Company will meet with the
Union to discuss the rate of the new job classification.
while an employee is laid off or on strike, the employee
will not receive credits towards the wage progression
outlined in Appendix "A".

11.02 A Qost of Living Allowance (COLA) shall provide
1¢ per hour for each full .35 rise in the Consumer Price
Index (CPl) over the base index in each year of the
Collective Agreement triggered at 5% (see APPENDIX
"B" for details.)

11.08 Employees who are appointed as Lead Hands
shall receive twenty-five (25) cents per hour more than
their rate for their job for time spent as a Lead Hand.

11.04 Employeeswho are appointed as Qualified First
Aid Personnel either for continuous duty or for relief
duty, shall receive thirty cents {.30¢) per hour morethan
the rate for their job.



The Company agrees that employees will receive
their regular base rate of payfor time spenton First Aid
Attendant training and will not suffer a loss of hours as
aresultof such training. Itis also agreed the employee
will attend training on a scheduled day-off as well as on
a normally scheduled working day. Overtime rateswill
apply on the employee's scheduled day-off,

11.06 Al employees under jurisdiction of this
agreement shall receive their wages by direct bank
deposit, and not more than one week's wages shall
remain unpaid when this paymentis made. Pay stubs
will be in sealed envelopes. The Company will include
on pay stubsthe hourly rates.

11.06 When requested by the Company, employees
who are temporarily assignedto a classification other
than their regular classification shall receive the
classificationrate of the classificationto which they are
assigned 0r their regular hourly base rate, whichever is
the higher. The provisions of this clause will not apply
ifthere is no work on the employee's regular job or in
the case of lay-off.

11.07 (a) A new employee, other than an employee
whose job classificationfalls into groups 7 or 8, will be
paid the dart rate for the job classification and on
completion of six (6) working months shall be paid the
classificationrate for the job classification at which time
the applicable progressionfor the job classificationwill
start, A new employee whose job classificationfails into
groups 7 or 8 will be paid the classification rate of the
job classification at which time the applicable
progression for the job classification will start.

(b) A new employeewho is promoted through a job
posting prior to the completion of six (6) working
months shall receive the classification rate for the job
classification at which time the applicable progression
for the job classification will start.
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{c) The above named holidays shall be observedfor
a period of twenty-four (24) hoursfrom 7:00 a.m. on the
day proclaimed as the holiday.

(d) Forall employees on a continuousshift schedule,
Canada Day, Civic Holiday and Labour Day shall be
observed together on a three (3)day period which
includesthe publicly declared Labour Day. Such days
to be the Saturday, Sunday and Monday.

14,02 Employees requiredte work on any of the above
named holidays shall be paid at the rate of double (2)
times their regular straight-time hourly rate in addition
to their holiday pay.

14.03 To beentitledto payment, employees must have
worked their last regular scheduled shift prior to the
holiday and also their first regular scheduled shift
following the holiday.

14,04 Employeeson certified sick leave only Or on lay-
off for twenty (20) calendar days or less or on authorized
leave of absence for seven (7) calendar days or less,
immediately preceding or including a paid holiday, will
be paid for such holiday.

14.05 Holiday pay will be paid to employees where the
holiday occurs during their vacation period, providing
they worked their last regular scheduled shift prior to
and also their first regular scheduled shift following the
vacation peried, or, at the employee's option, the
employee shall be entitledto observe the holiday either
on the day Immediately preceding the vacation period
or onthe day Immediatelyfollowingthe vacation period.
Employees must notify their supervisor seven (7) days
prior to their vacation of their intention.

14.06 Employees required to work on the holiday will
be notified by the Supervisor at least forty-eight (48)
hours before the holiday.



1407 One employee per shift from the following
classifications will be requiredto work on pald holidays
to ensure essential services related to the maintenance
d building @ machinery:

Fumace Attendant

2 Lift Truck Operator - Checker working incuilet
area

Electro-Mechanical Technician
Workout Person

Employeesin the above-named ¢lassifications who
are requiredto work on paid holidays shallbe permitted
to accumulate days with payin lieu of paid holidaysand
these accumulated days can be taken in conjunction
with the employes's annual vacation, or singularly, at a
mutually convenient time to the employes and the
Company but no later than one (1) year after the
holiday. Employees wishing to accumulate lieu days
with pay shall notify their Supervisor beforethe holiday.

ARTICLE 15 - VACATION WATH PAY

15.01 Forthe purpose (Fthis articie, the vacation year
is the period between Maroh 1st and the Iast day of the
foRowing  Februacy. Vacation benefits will be
determined 0N the basis of tho employee's Plant
Senioftty ON March 1st (F each year, according to the
foliowing sohedule:

Vacation
Senlority Benefit Vacation Pay
Less than 1 day per 4%
1 Year month of seniority
(max. 10 days)
1 Year 2 weeks Total 4%%
8 Years 3 weeks Total 7%
12 Years 4 weeks Total $%%
22 Years 5 weeks Total 12%
30 Years 6 Weeks Total 14%%
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16,02 Vacation pay will be based on the applicable
percentage of the employee's annual earningsincluding
Weekly Iindemnity payments and Workers'
Compensation payments (made for wage replacement
only), accumulated during the twelve (12) month period
ending on December 31, prior to the vacation year.

16.03 All vacations due in the vacation year must be
taken during the same vacation year.

158.04 Onthe 1st, 5th, 12th, 22nd and 30th anniversary
of employees Plant Seniority date they will be eligible
for an additional week of vacation with the applicable
percentagevacation pay. Inthe case of the 1st anniver-
sary total vacation will not exceed two (2) weeks.

15.05 Vacation pay is to be paid two (2) weeks in
advance of the vacation period.

15.06 The number of people who may be absent on
vacation at any one time, in any one classification or
shift, will be determined depending on the production
requirements. Based 0N this, starting with the most
senior departmental employees, all employees will be
given a reasonable opportunity to indicate their choice
of vacation date. In the event that employees who are
entitled to more than two (2) weeks of vacation, wishes
to take all of their vacation in consecutive weeks, then
every attemptwill b made to facilitate this, consistent
with the reasonfor the request, production requirements
and the rights of other employees. The vacation
schedule will be finalized and posted by May 1.

16.07 (a) Employees who comply with Article 8.02(f)
upon leaving the Company's service shall receive the
unused portion of their earned vacations as calculated
in 18.01.
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(b) Employees who do notcomplywith Artiele 8.02(f)
upon leaving the Company's service (exceptin case of
discharg(ej) shall receive the applicable vacation pay as
stipulated in the Employment Standards Act.

ARTICLE 16 - HEALTH AND WELFARE

16.01 (a) The Company shail pay 100% of the premium
cost and provide for each employee and their
dependents when eligible, the following Health and
Welfare Program:

(1) Ontario Health Insurance Plan, Q.H.l.P,,
including Seml-Private Hospital Coverage,
effective the 1st of the month following 3
months service.

@ The existing Company Extended Health Plan,
effective the 1st of the month following 2
months service. Qut-of-country coverage is
eliminated for ail active and retired
employees, except while traveling on
company business.

3 The existing Group Life Insurance Coverage

. according to Schedule3ie, double estimated
annual earnings to a maximum of $80,000.
Life insurance coverage for new employees
takes effect on the 1st of the monthfollowing
probation. Retirees under the Company
Pension pian will be covered for $3,000.00.

4) AWeekly indemnitybenefitamountingto 60%
of basle earnings up to the Unemployment
Insurance Commission’'s maximum insurable
earnings, for absence due to a non-
oceupational injury commencing on the 1st
day, hospitalization 1st day, and the fourth
day of iliness for a maximum period of twenty-
six (26) weeks effective following two (2)
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months service. The Weekly Indemnity Plan
will be registered with the Canada
Employment and Immigration Commission,
and the total premium rebate shall be
remitted to the Company (includes that
portion of the rebate that is normally paid to
the employee). The amount of Weekly
Indemnity benefitshali not be reducedduring
the term of this Agreement.

(5 A Dental Plan based on a one year lag fee
schedule after paying the deductible ($25.00
single/$50.00 family). Maximum coverage is
$1,000.00 per person (single) and $1,000.00
for each covered dependent (family) per year.
(Routineand Major Restorative Plan, Excelsior
Class I; 50% of Class Il and Class 11
Coverage Is effective 1st of the month
following 2 months service.

{b} Both parties to this Agreement desire to provide
all employees covered by this plan with an adequate
level of protection. However, both parties agree that the
cost of these services can only be maintained at a
reasonable level through an effective claims control
programand that this program of necessity will require
the complete cooperation of both the employees and
the Union to ensure against excessive claims, and
duplication of coverage, ete.

16.02 Employees injured at the plant and sent home by
a Company Official {inciuding the Comﬁany Nurse or
Doctor) shall be paid for the balance of the shift during
which the acoldent cocurred at their base rate.

16.03 Employees injuredat the plant and removedfrom
their regulas job shali be paidfor the balance of the shift
during which the aceldent occurred, at their base rate.



16.04 If an employee's Physi¢ian charges a fee for
filling out an Attending Physician's Statement required
to claim Weekly indemnity, the Companywill reimburse
up to $7.00 per form with a yearly maximum of $21.00
per employee.

ARTICLE 17 - BEREAVEMENT PAY

17.01 Employees shall be compensated at their base
rate for a period of not more than three (3)consecutive
days at eight (8) hours pay per day, for absence due to
death In the immediate family, le. mother, father,
husband, wife, child, stepchild, step-parent, mother-in-
law, father-in-law, brother, sister, step-brother or step-
sister.

17.02 Employees will be compensated at their base
rate for a period of one (1) day at eight hours pay for
attending a funeral and other related duties due to a
death of a grandparent, grandchild, brother-in-law or
sister-in-law.

ARTICLE 18 - LEAVE OF ABSENCE

18.01 (a) The Company may grant "leave of absence”
without pay, to a maximum of three (3) months to
employees for a legitimate personal reason, and such
leave will not be Unreasonably withheld. To be valid,
every application must be submitted in writing and
approved by the Company in writing. Employeeson a
valld "leave of absence" shall not be consideredto have
been laid-off and their seniority shall continue to
accumulateduringtheir absence. The Companywill not
unreasonablydeny a written requestfor an extensionto
a leave of absence.

(p) The Company will grantto any female employee
a pregnancy leave of absence, up to a maximum of ten
(10) months, provided she makes written application
supported by a certificatefrom her attending physician.
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Such employee shall accumulate seniority during her
leave of absence provided she has not less than twelve
(12) months seniority at the time of her request.

18.02 Providedthat their absence does not resultin any
hindrance of operations, a maximum of five (5)
employees may be granted "leave of absence" for
officlal Union business. Written requests should be
submitted at least seven (7)days in advance of the date
of commencement of such a leaveif at all possible.

18.03 Upon expiration of the employees' leave of
absence and subject to their seniority rights, they will be
re-employed in their former position at the rate
prevailing at the time of such re-employment.

18.04 For full-time work for the Union, one employee
will be granted a "leave of absence"with fringe benefits
(excluding Weekly indemnity) and another employee a
"leave of absence" with 80% of the cost of fringe
benefits paid by the Company (excluding Weekly
Indemnity). The duration of the leave will be for up to
one (1) year and this will be extended from year to year
upon written appllcation by the employee.

18.05 Employeeson "leave of absence” under Clause
18.04 will continue to accumulate seniority and will be
re-employed under the provisions of Clause 18.03.

ARTICLE 19 - JURY DUTY

19.01 Emp‘lxr?/ees called for Jury Duty or subpoenaed
as a Crown Witness, will be paidthe differencebetween
their hourly base rata of wages for their normally
scheduled hours and the amount paid by the Court.
Payment under this article will not apply when
employeesare subpoenaed asa CrownWitness ontheir
own behalf.



ARTICLE 20 - BULLETIN BOARDS

20.01 The Company agreesto furnish tho locked notice
boards in suitable locations easily accessible to the
employees, for the purposeof posting noticesof interest
to the Union.

20.02 All material posted wlll be subject to approval by
Management bejore being posted.

ARTICLE 21 - TECHNOLOGICAL CHANGES
AND SEPARATION ALLOWANCE

21.01 When the Company plans the introduction of
Technological changes which will result In employees
on the Seniority Listbecoming redundant, the Company
will advisethe Union of the plannedchanges as soon as
possible.

21.02 The Company's policy shall be to relocate and
retrain, whore practicable, within the Company, any
employee on the Seniority List whose job may be
eliminated by said changes. The Company and the
Union shall cooperate in resoiving any resulting
problems.

21.03 Employeeswho are laid off indefinitely because
they cannot be relocated and retrained foliowing a
Technological change, or the olosing of the Plant or
Department will be eligible to make application for
separationpay within twelve (12) months after being laid
oft. ~An employee who applies for and accepts
separation payment shall forfeit seniority and all other
rights under this Agreement. The amount of separation
pay will be according to the following formula:

& years but lessthan 7 Kears Plant seniority
2 months pay

7 years but less than 10 years Plant seniority
4 months pay
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10 years but less than 15 years Plant seniority
8 months pay
15 years or more Plant seniority
12 months pay

(A month's pay for this purpose shall be defined as
equal to 180 times the employee's base rate at the time
of lay-ofi.)

ARTICLE 22 - SEPARABILITY

22.01 Ifany provisionsof the Collective Agreement shall
be held invalid and In conflict with the Federal or
Provincial Law, the remainder of the Collective
Agreement shall not be affected thereby.

ARTICLE 23 - NO STRIKE OR LOCKOUT

23,01 in view of the orderly procedure established by
this Agreement for settling grievances, the Company
agrees that there will be no lockout of its employees
and the Union agreesthat there will be no strike or other
collective action which will stop, curtail or interfere with
work or the Company's operations. The Union agrees
that if any such collective action takes place they will
repudiate it forthwith and require thelr members to
returnto work.

ARTICLE 24 - CLOTHING

24,01 Forming Department operators or others whose
job requires gloves shall be supplied suitable gloves by
the Company as needed.

24.02 The Company shall supply uniformsfor First Aid
Attendants who are appointed for continuous duty and
for relief duty.



2403 (a) The Company will pay for suitable safety
shoes to a maximum of $50.00 per pair for all present
employees, who wili be required to wear them uniess
excused inwriting by the Company.

New employees must also wear safety shoes as a
condition of employment and the Qost of the first pair
will be paid by the new employee. i an employee
requires prescription safety shoes, the Company will
pay half the cost or the cost oF a regular pair of safety
shoes, whichever is greater.

() On request, the Company will pay for
replacement shoes to a maximum of $50.00 per pair as
per the agreed schedule.

Repairs and replacementin excess of this schedule
will be at the employees expense.

Safety Shoe Replacement Schedule

12 months - Select and Pack, Mould Repair Person,
Mould Maker, Stores Attendant

10 months- Lift Truck Operator Checker - Shippingand
Drop Zone

8 months - Maintenance, Motor Mechanic, All others

4 months- Forming employees, Bateh/Unloader, and
LT.0.C. - Cullet,

24.04 The cost of plain safety glasses and frames will
be paid by the Company as well as preseription safety
glasses. The optician shall be selected by the
Company. These glasses will be replacedevery two (2)
years if necessary or if broken @ damaged in the
performance of the employee’s job.



ARTICLE 25 - APPRENTICESHIP PROGRAM

25,01 The Company and the Union recognize the need
for the development andtraining of qualified employees
required to maintain and Impreve the efficiency of
operations, quality and service.

25.02 The Apprenticeship program shall be conducted
under the guidance of the Apprenticeship Branch and
will not be subjectto the lay-off provisionsof Article 8 of
the Agreement. The Apprenticeship shall be a term of
the hours as prescribed for the trade by the
Apprenticeship Branch of the Ontario Department of
Labour.

25.03 The starting rate for all apprentices shall be the
Helper rate. The duration of each Apprenticeship
Program is 8000 hoursworked. Apprenticeswill receive
eight (8) equal 1000 hour increases until they reachthe
journeyman rate of the trade, provided they progress
within the program requirements.

25.04 Employees selected for entry into the program
shall be on probationfor a period of six (E)nonths and
shall be paid at start rate. If during this time,
employees or the Company feel they are not suited for
the program, they will return to their last previous
position and those affected will return to their previous
positions.

25.05 Apprentices shall be trained in accordance with
the prepared schedules of training in shop work and
related subjects as approved by the Apprenticeship
Branch of the Ontario Department of Labour. .

25,08 Every apprenticeship shall enter into a written
agreement with the Company to serve the

apprenticeship term. The contract shall be signed by
the Company, the apprentice and inthe case of Minors,
their parent " guardian,



The contract shall be registered with the

Apprenticeship Branch of the Ontario Department of
Labour and shall form part of these standards. (Subject
to any changes made by the Ontario Branch of the
Departmentof Labour).

25,07 While attending an approved Vocational School
the Apprentice will receive from the Apprenticeship
Branchallowances and school expenses, in accordance
with the Government’s schedule of grants pertaining to
Apprenticeship Training. In addition, apprentices shall
receive from the Company an allowance comprised of
the difference between the weekly living allowance
granted by the appropriate government authorities and
their regular straight time hourly rate multiplied by forty
(40) hours.

25.08 ApBrentices shall be protected up to the point
where it becomes necessary to lay-off journeymen
within the classification from the plant. Apprentices in
the trade where a layoff is necessary will then be laid off
by seniority accumulated within the classification.
Apprenticeswill be recalled byjob seniority as required.

25,09 I apprentices fail to make satisfactory progress
at learning their trade, after reasonable warning, this
may result in their apprenticeship being terminated.
Upon completion of each perlod. of training in an
approved Vocational School, an apprentice will be
requiredto passexaminationsset by the Apprenticeship
Branch. Practical examinationsshall be confinedto the
area of training received. inthe event of failure to pass
examinations, Apprentices shall be requiredto undergo
a period of retraining on subject materlal specified by
the Apprenticeship Branch authorities and will be
required to be re-examined within twelve months.
Employees’ rates will not be adjusted until they
successfully complete the exam. Failure to pass the
second examinationwill resultin their removal from the
Program.
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25.10 The number of apprentices employed shall be
governed by the number of tradespeople and the needs
of the Company. The ratio shall be determined by the
Company, depending onthe trade under consideration.

25.11 Each apprentice will be subject to the terms and
conditions of the Collective Agreement.

ARTICLE 26 - TOOL ALLOWANCE

26,01 The Company shall pay on January 1st of each
year, atool allowance, on a pro-sated basis for the time
spenton the job for a new or existing employee, at the
rate of one hundred and twenty-five dollars ($125.00)
per annum to employees who require and own for
satisfactory performance of their trade on the job,
personaltools costing two hundred dollars ($200.00) or
more.

ARTIGLE 27 - DURATION OF AGREEMENT

27.01 This Agreement shali be effective from M_ar;gtuﬁ.,,,
1984 and shall remain in force up to Mareh™15, 1997
and shall continue automatically thereafér tor periods
df one (1) year unless written notice of a desire to
amend the Agreement is given by either party to the
other In accordance with the following:

(@) f amendmentsare desired by either party, notice
and a list f proposed amendments shall be given to
the other party not more than ninety (90) days prier to
the expiration date.

(b) After the giving df any notice and amendments
a conterence of the Unlon and the Company shall be
heid at least forty-flve (45} days prior to the expiration
date of the Agreement,



27.02 |, pursuantto such conference, an agreement on
the renewal 0r amendment of this Agreement is not
reached prior to the .current expiration date, the
Agreement shall expire upon execution of a new
Agreement a exhaustion of conciliation proceedings,
whichever shall occur first.

FOR THE COMPANY:

B. Foster,
VICE PRESIDENT HUMAN RESOURCES.

J. Gnlloway.
PLANT MANAGER.

A. Moore,
MANAGER, HUMAN RESOURCES.

FOR THE ALUMINUM, BRICK AND GLASS WORKERS
INTERNATIONAL
UNION, LOGAL 269 G (AFL-CI0-CLC)

Rodney Bezo, .
EXECUTIVE OFFICER.

Bob Randall,
PRESIDENT.

Brad McMurray,
VICE-PRESIDENT.

Dennis Mikicelsen,
LOCAL COMMITTEE REPRESENTATIVE.
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Group and

Job Class.

Q? 1

Select & Packer

Grouwp 2

Utility Labourer

Maintenance Helper

Apprentice Operator
4A

Group 4A
Lift-Truck Op. Checker
Stores Attendant

Soup4Biosder

Furnace Attendant

APPENDIX "A”

WAGE RATE STRUCTURE
Effective March 16, 1994 (Year 1)

Start Class. 3
Rate Rate
14.18 15.25 15.37
14.18 15.25 15.37
14.30 15.37 15.48
1454 15.62 15.72
14.41 15.48 15.62
1441 15.48 15.62

6

1

Months Months Months Year

15.62

15.83

15,72
1572

15.83
15.83

15.98



Group 5

Ware Inspector 14.70 18.77 16.07 16.38
6
I.S. Operator
Ware Inspector (Days) 16.24 17.31 17.45 17.55 17.66
7
Mould Repair Person 18.07 18.18 18.31
Group 78
Workout Person {Unlic) 17.15 18.22 18.52 18.83
Workout Person (Liec.) 19.50 19.63 19.74
Motor Mechanic (Unlic) 18.59 18.70 18.83
W.O. Person (Red circled) 19.00 18.13 19.24
Motor Mech. (Redcircled) 19.00 1913 19.24
8
Mould Maker

Elect. Maint. Person
Mech. Maint. Person
Blectro Mech. Tech.
UNLICENSED 18.00 19.13 19.24
UCENSED 19.50 19.63 19.74

Note: An Apprentice Operator at the six month rate when promoted to I.S. Operator will Start & the
three month 1.8. Operator rate.
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Group and

LGroup 1

Select & Packer
2

Utility Labourer

3
Maintenance Helper
Apprentice Operator

Group 4A
Lift-Truck Op. Checker
Stores Attendant

Group 4B
Batch/Unloader
Furnace Attendant

WAGE RATE STRUCTURE
Effective March 16, 1995 (Year 2)

Start Class. 3

14.51 15.58 15.70
14.51 15.58 15.70
14.63 16.70 15.81
14.87 15.95 16.05
14.74 15.81 15.95
14.74 15.81 15.95

APPENDIX “A"

6

1

Months Months Months Year
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15.95

16.16

16.05
16.05

16.16
16.16

18.31



Group 5

Ware Inspector 15.03 16.10 16.40 16.71
6
1.S. Operator
Ware Inspector (Days) 16.57 17.64 17.78 17.88 17.99
7
Mould Repair Person 18.40 18.51 18.64
Group 78
Workout Person {Unlic) 17.48 18.55 18.85 19.16
Workout Person (Lic.) 19.83 1996 20.07
Motor Mechanic (Unlic) 18.92 19.03 19.16
W.0. Person (Red Circled) 19.33 19.46 19.57
Motor Mech. (Red Circled) 19.33 19.46 19.57
Group 8
Mould Maker

Elect. Maint. Person
Mech. Maint. Person
Electro Mech. Tech.
UNLICENSED 19.33 19.46 19.57
LICENSED 19.83 19.96 20.07

Note: An Apprentice Operator at the SIX month rate when promoted to 1.8. Operator will St at the
three month 1.8. Operator rate.
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Group and

Job Class.
Group 1

Select & Packer

2
Utility Labourer

3
Maintenance Helper
Apprentice Operator

Group 4A
Lift-Truck Op. Checker
Stores Attendant

4B
Batch/Unloader
Furnace Attendant

WAGE RATE STRUCTURE
Effective March 16, 1996 (Year 3)

Start Class. 3

Rate Rate

14.51 15.58 15.70

14.51 15.58 15.70

14.63 15.70 15.81

14.87 15.95 16.05

14.74 15.81 15.95

14.74 15.81 15.95

APPENDIX “A"

1

Months Months Months Year

15.95

16.16

16.05
16.05

16.16
16.16

16.31

2
Years



Group §

Ware Inspector 15.03 16.10 16.40 16.71
Group 6
1.8. Operator
Ware Inspector (Days) 1657 1764 1778 1788 17.99
7
Mould Repair Person 18.40 18.51 18.64
Gioup 78
Workout Person {Unfic) 17.48 18.55 18.85 19.16'
Work-out Person (Lic.) 19.83 19.96  20.07
Motor Mechanic (Unlic) 18.92 19.03 19.16
W.0. Person (Red Circled) 19.33 19.46 19.57
Motor Mech. (Red Circled) 19.33 19.46 19.57
8
Mould Maker

Elect. Maint, Person
Mech. Maint. Person
Electro Mech, Tech.
UNLICENSED 19.33 19.46 19.57
LICENSED 19.83 19.96 20.07

Note: An Apprentice Operator at the six month rate when promoted to I.S. Operator will Sart at the
three month 1.8. Operator rate.
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APPENDKX "B"
COST OF LIMING ALLOWANCE
(1st Year of the Agresment)
For this purpose:
(@ "The Consumer Price Index" means the Consumer
Price Index for Canada as published by Statistics
Canada (1971 = 100) and hereinafter called the C.P.l.

{p) The Base Index meansthe C.P.!. for the month of
January, 1994 + 5%.

(¢) The Cost of Living Allowance Program shall provide
$0.01 per hour for each full .38 point rise in the C.P.1.
over the base index. Paymentsif any, will take place In
the first pay period in the month following the
publication of the C.P.\. for April 1994 based on the total
point advance in April 1994 C.P.i. over the base index.
Thereafter, the allowance will be adjusted upwards or
downwards as required at three month intervals based
onthe Indexas of July 1994, October 1694 and January
1995,

(d) This allowance shall be paid only on regular hours
actually worked and shall not be considered for the
purpose of computing overtime, premium time or any
other earnings for any benefits based on wages unless
otherwise required by law.

() The allowance, if any, will continue following the
March 18, 1995 wage increase.

H No adjustment retroactive or otherwise shall be
made due to any revision which may later be made in
the publishing index.

(%) The continuance of the Cost of Living Allowance
shall be contingent upon the availability of the official
monthly C.P.l. in its presentform and calculated on the
same basis as the index In effect at the date of signing
this agreement unless otherwise agreed by the parties.
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APPENDIX *B*
COST OF LIVING ALLOWANCE
(2nd Year of the Agreement)
For this purpose:
(@ "The Consumer Price index" means the Consumer
Price Index for Canada as published by Statistics
Canada (1971 = 100) and hereinafter called the C.P.),

b) The base index means the C.P.l. for the month of
anuary, 1985 * 5%.

(¢) The Cost of Living Allowance Program shall provide
$0.01 per hour for each full .35 point rise in the C.P.1,
over the base index. Paymentsif any, will take place in
the first pay period In the month following the
publication of the C.P.I. for April, 1995 based on the
total point advance in the C.P.Il. over the base index.
Thereatfter, the allowance will be adjusted upwards or
downwards as required at three month intervals based
onthe index as of July 1995, October 1995 and January
1996.

(d) This allowance shall be paid only on regular hours
actually worked and shall not be considered for the
purpose of computing overtime, premium time or any
other earningsfor any benefitsbased on wages unless
otherwise required by law.

(e) The allowance, if any, witi continue following the
March 16, 1996 wage increase.

® No ad{ustment retroactive or otherwise shall be
made due 1o any revisionwhich may later be made in

the published Index.

(%) The continuance of the Cost of Living Allowance
shall be contingent upon the availability of the official
monthly C.P.I. in its presentform and calculated on the
same basis as the Index In effect at the date of signing
this agreement unless otherwise agreed by the parties.
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APPENDIX "B"
COST OF LIVING ALLOWANCE
(3rd Year of the Agreement)

For thls purpose:

(@ "The Consumer Price Index" meansthe Consumer
Price Index for Canada as published by Statistics
Canada (1971 = 100) and hereinafter called the C.P.1.

() The base index means the C.P.l. for the month
January, 1996 + 5%,

{c} The Gost of Living Allowance Program shall provide
$0.01 per hour for each full .35 point rise in the C.P.I,
overthe base index. Paymentsit any, will take place in
the first pay period in the month following the
publication of the C.P.1. for April 1996 based on the total
point advance in the C.P.1 over the base index.
Thereatfter, the allowance will be adjusted upwards or
downwards as required at three month intervals based
onthe indexas of July 1996, October 1996 and January
1997,

(d) This allowance shall be paid only on regular hours
actually worked and shall not be considered for the
purpose of computing overtime, premium time or any
other earnings for any benefits based on wages unless
otherwise required by law.

(e) No adjustment retroactive or otherwise shall be
made due to any revision which may later be made in
the published index.

(f?] The continuance of the Cost of Living Allowance
shall be contingent upon the availability of the official
monthly C.P.l. inits presentform and calculated on the
same basis as the index in effect at the date of signing
this agreement unless otherwise agreed by the patties.



APPENDKX *C*
PENSION AGREEMENT

The parties to this agreement have provided for a
pensmn&gnedbythe parties. No matter respectingthe
pension shall be subject to the grievance procedure
established in the Collective Agreement.

SUMMARY OF MAJOR PROVISIONS
Future Service Benefit

Jan. 1, 1890 $32./Month
Minimum Basic - Past Service Benefit

Jan, 1, 1983 $24./month

No Reduction - Retirement Age
Jan. 1, 1889 Age 60
Bridging Pension

$16./Month/Year of credited service to a
maximum of 30 years.

Payable from age 60-65 Jan. 1, 1892

Pre 1/1/87, 10 years service
Post 1/1/87, 2 years plan membership

Bligibility

2 years service



Post-Retirement - Spousal Benefit

88% to Member

60% to spouse after member's death.
Disability Pension

1/1/88 - With 10 or more years credited
service, but does not qualify for T & P

disability.

May retire on disability pension if totally
disabled after W.I. expires.



LETTER OF INTENT

The Company agrees to implement a twelve hour
rotating shift schedule, on a trial basis, under the
conditions agreedto, and signed by, the partiesand set
out Inthe letter "Conditionsfor the Implementation of a
12-Hour Shift Work Schedule"and related Amendments
to the Agreement below:

This letter sets out the conditions under which the
Company agrees to implementa twelve (12) hour shift
schedule.

The Company's policy on the 12-hour shiftschedule has
been developedwith the purposeof maintaininginternal
equity among ail employees regardless of work
schedule. To accemplish this, the following principles
have beenappliedin developing administrativerules for
the 12-hour shift schedule:

1. There shall be no additional cost to the
Company as a result of this schedule.

2. There shall be no increase or decrease in
benefits for those employees on the 12-hour
schedule.

3. These principles apply when questions of

interpretation or application df the Collective
Agreement and these amendments occur.

In view of the potential impact on employees and
operations, this schedule will be subjectto continuous
monitoring by the Company. Representatives of the
Company and the Unionwilt meet time to time at
the request of either party for the purpose of reviewing
the experiencerelativeto the operationof such schedule
and more specifically to discuss any change in
conditions in areas such as safety, absenteeism,
operational capability, quality, percent pack, C.G.
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standard, health, legislative prohibition, etcetera, with
the view to determining whether such schedule should
be continued or terminated.

On the first work week (as defined herein) thirty (30)
days after ratification of this agreement by the
membership of Local 268-G, a twelve (12) hour shift
rotation schedule shall be put inte effect for Production
workers only on those operations working seven days
per week, except, those listed below.

Once effected, the parties further agree that this
agreement shall be for atrial period of one (1) year from
such date unless the parties mutuallyagree to terminate
this agreement sooner.  such mutual agreement to
terminate is reached, the twelve (12) hour shift schedule
shall cease on the first work week which commences
after thirty (30) days from date of mutual termination.

I either party wishes to discontinue or modify this
agreement, that party shall give written notice of such
intent to the other party at least thirty (30) days prior to
the expiration date of the one (1) year trial period.
Should neither party desire to amend or terminate this
agreement, it shall continue in effect year to year
thereafter until amended or terminated as provided for
in the first year's trial.

In this case, following such notice, all the departments
will revertto the previous (8) hour shift schedule and will
be governed exclusively by clauses of the Collective
Agreement which apply to that shift schedule.

The twelve (12) hour shift schedule will apply to all
employees with the following exceptions:

Maintenance Helper
Stores Attendant

Batch Unloader
Workout Person (days)
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Motor Mechanic

Mould Maker

Electrical Maintenance Person
Mechanical Maintenance Person

L.T.Q.'s on intermittent shifts (Warehouse)

The Company reserves the right to make additions or
deletionsto these exceptions, depending on the needs
of the business.

The implementation or termination of the twelve (12)
hour shift schedule shall not result In the payment of
overtime hours or any other premiums for the sole
reasons of transferring from one shitt schedule to
another shift schedule,



AMENDMENTS TO THE AGREEMENT

The foIIowingi provisions of the Collective Agreement
and all other letters of interpretation, understanding,or
ag?reement between the parties shall be amended as
follows only insofaras they apply to employeesworking
under the new twelve (12)hour shift schedule.

Specifically:
ARTICLE 9 - HOURS OF WORK
Is amended by adding the following:

Hours of work for twelve (12) hour shift
employees will be:

First Shift - 7:00 a.m. to 7:00 p.m.
Second Shift - 7:00 p.m. to 7:00 a&.m.

Normal hours of work are established on the
basis of an average forty-two (42)hours per
week, thus twelve (12)hours per day.

Double time base hourly rate will be paid for
hours worked in excess of fourteen (14)
consecutive hours.

Time and one-haif (%) shall be paid for ali
authorizedwork performedinexcess of twelve
(12) consecutive hours (i.e. normally
scheduled working hours).

Sunday work for continuous shifts shall be
paid at a premium rate of time and one-half
(1%) the regular hourly rate for the first twelve
(12)hours worked and double time for each
hour thereafter (11:00 p.m. Saturday to 11:00
p.m. Sunday).
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Al hours worked on Sundays by employees
not normally scheduled to work on Sunday,
shall be paid at the premium rate of double
time the employee's regular hourlyrate (11:00
p.m. Saturdayto 11:00 p.m. Sunday).

Shift workers will protect their job for one (1)
hour into a new shift at overtime rates.

When it Js required to have employees work
overtime, employees on their days off will be called to
work a full shift with preference given as follows:

1. A shift which is on scheduled days off butthe
period of overtime would still give the
employees at least twelve (12) hours off since
their last shift and a leasttwelve (12) hours off
before their next shit.

2. As far as practicable, overtimewill be equally
distributedamong those normally performing
the work.

3. Should this be unsuccessful, employees on

the shift priorto the requirementwill be asked
in the same order as if specified above to
work six (6) hours over and similarly the
employeesonthe following shift will be asked
to eorme in six (6) hours early to give full shift
coverage.

ARTICLE 10 - WORKING CONDITIONS
Lunch and Rest Periods
Employees on the twelve (12) hour shift schedule

will be given and paid a total of seventy-five (75)
minutes for lunch and rest periods per shift.



Each employee will be provided with a ten (10)
minute rest period and a twenty-five (25) minute lunch
periodin the first half shift, and a fifteen (15) minute rest
period and a twenty-five (25) minute rest period in the
second half shift.

ARTICLE 8 - SENIORITY

8.01 (b) New employees shall be termed probationary
and shall be placed on the seniority list after they have
completed thirty (30) days worked within a twelve (12)
month period. Upon completion of this probationary
period, employees will be placed on the plant seniority
list and their seniority date will be the first day actually
worked. Employees hired on the same day will be
placed on the seniority list in alphabetical order.

ARTICLE 12 - SHIFT DIFFERENTIALS

Employees scheduled to work the 7:00 p.m. to 7:00 a.m.
shift shall receive thirty-nine cents (39¢) per hour while
working on that shift.

ARTIGLE 13 - REPORTING AND CALL-IN ALLOWANCE

Employees who are called In outside of their regularly
assigned hours from 7:00 p.m. Sunday to 7:00 p.m.
Saturday will receive no lessthan four (4) hours at time
and one-half (1%)their hourly rate. The provisions of
this Article do not apply if employees begin to work
one hour or less before their regular shift.

Employees who are called in outside of their
regularly assigned hours from 7:00 p.m. Saturday to
7:00 p.m. Sunday, will receive no less than four (4)
hours at double time their hourly rate. The provisions of
this article do not apply if employees beginto work one
hour or less before their regular shift.
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ARTICLE 14 - PAID HOLIDAYS

Subjectto the other provisionsof this Article, employees
who have eompieted their probationary period wiil be
paid for the following holidays on the basis of eight (8)
hours dt their regular base rate:

New Years Day  Civic Holiday

January 2nd Labour Day

Good Friday Christmas Eve Day
Easter Saturday  Christmas Day
Easter Boxing Day
Canada Day New Year's Eve Day

For allemployeeson the 12 hour shift schedule, Canada
Day, Civic Holiday and Labour Day shall be observed
together on a three (3) day period which includes the
publicly declared Labour Day. Such days to be the
Saturday, Sunday and Monday.

ARTICLE 15 - VACATION WITH PAY

For the purpose of this article, the vacation year is the
period between March 1st and the last day of the
following February.  Vacation benefits will be
determined on the basis of the employee's Plant
Seniority on March 1st of each year, according to the
following schedule:

Percentage
Plant Seniority Vacation Benefit ofVacation Pay
Lessthan 1 year 1 day per month of seniority 4%
{max. 2 calendar weeks)

1 year 2 calendar weeks Total 44%
§ years 8 calendar weeks Total 7%
12 years 4 calendar weeks Total 9%%
22 years 5 calendar weeks Total 12%
30 years 6 calendar weeks Total 14%%

A vacation week is defined as seven (7) consecutive
calendar days commencing at the start of a shift

sequence.
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ARTICLE 17 - BEREAVEMENT PAY

Employees shall be compensated at their base rate for
a period of not morethan three (3)consecutive days at
eight (8) hours pay per day, for absence dueto death in
the immediate family, ie. mother, father, husband, wife,
child, stepchild, step-parent, mother-in-law, father-in-
law, brother, sister, step-brother or step-sister.

Employees will be compensated at their base rate
for a period of one (1) day at eight hours pay for
attending a funeral and other related duties due to a
death of a grandparent, grandchild, brother-in-law or
sister-in-law.

ARTICLE 19 - JURY DUTY

Employees called for Jury Duty or subpoenaed as a
Crown Witness, will be paidthe difference betweentheir
hourly base rate of wages for their normally scheduled
hours (but with a maximum of eight hours per day) and
the amount paid by the Court. Payment under this
article will not apply when employees are subpoenaed
as a Crown Witness on their own behalf.



LETTER OF UNDERSTANDING - # |

Ware Inspector Positions
The Company has agreed to post 4 new positions of
Ware Inspector subjectto the following:

. Employees would be classified and paid as
Ware Inspectors

. These 4 individuals would work as Ware
Inspectors. When there is not enough work in
the classification, they would be required to
work as Select Packers or Utility Labourers.

s They would be eligible for overtime in the
Ware Inspector classification only.

" These ware inspectorswould be classifiedas
Ware Inspector B to distinguish between the
current Ware Inspectors duties and this
position.

. In the case of plant lay off seniority will
determine who will be kept in the plant in
accordance with the current lay dF clause.

. Both Ware Inspectorswill be paid at the same
rate.
. If an opening occurs in eitherthe A or BWare

Inspector, the job will be posted.

» People designated as A and B Inspectorswill
schedule their vacation together as one
classification. The normal scheduling
procedure will be followed.

. When the B Ware Inspectors move into their

job, all Ware Inspectors overtime hours will
returnto zero.
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LETTER OF UNDERSTANDING - # 2
Appendix C - Pension

The parties agree that the financial problems of the
present Pension Plan cannot be resolved during the
negotiations,

The parties agree to convene a meeting with the other
Localsrepresented by the ABGW following ratification of
the Collective Agreement in order to discuss and reach
solutionsto the Pension Plan problemswhich would be
acceptable to all interested parties.

If changesto the Pension Plan cannot be agreed to by
the employees representedby Local 269, the provisions
of the existing Pension Plan will be maintained for the
duration of the Collective Agreement.

LETTER OF UNDERSTANDING - # 3

Effective March 16, 1996, all active employeesto receive
a lump sum payment of $500.

Active employees includes those employees who are
absent and In receipt of Weekly indemnity or Workers'
Compensation Benefitsand must have worked within a
3 month period immediately preceding or immediately
following the payout date of March 16, 1996.



