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THlSCOUK;TMAGmENTWDE 

BRWEEN: 

CONSUMWS GLASS, MILTON, ONTAM), A 
MEMBER OFTHE CONSUMERS PM;KAGING 

GROUP, Wneftsrcelled =the C o m m  

-and- 

ALUMINUM, BRICK AND GLASS M)w<EIRs 
INTERNATIONAL UNW, AFLCKKW; AND ITS 

LOCAL 269G, hereinafter called =the union' 

ARTlcLEl-PUFIpOsE 

1-01 This Agreement is made to establish and maintain 
lawful and orderly collective bargaining relations 
between the Company and its employees, to provide for 
the prompt and equitable disposition of grievances and 
to establish and maintain satisfactory working 
conditions, hours of work and wages for said 
employees. 

ARTCL€ 2 - F " I T K ) N  AND JUwsDK;TK)N 

2.01 The Company recognizes the Union as the 
collective bargaining agent for its employees at Milton, 
save and except assistant supervisors, persons above 
the rank of assistant supervisors, security guards, 
probationary employees, office, clerical and sales staff. 

2.02 The term "employee" or "employees" wherever 
hereinafter used shall mean only those persons coming 
within the bargaining unit as defined above unless the 
context otherwise applies. 

2.03 Where the masculine pronoun is used in the 
Agreement it shall mean and include the feminine 
pronoun where the context so requires. 
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2.04 Supervisors will not perform work normally done 
by bargaining unit employees except for the purpose of 
instruction, experimentation, emergency or performance 
of necessary work when production difficulties are 
encountered on the job. 

~ 3 - M A N A G o M P c T ~ S  

3.01 Subject to the provisions of this Agreement, the 
Management and the operation of the plant and the 
direction of the working force is and shall remain vested 
exclusively in the Company. 

3.02 The Union acknowledges that it is the exclusive 
function of the Company to: 

(1) Maintain order, discipline and efficiency. 

(2) Hire, discharge for cause, classify, direct, transfer, 
promote, demote, lay-off and suspend or otherwise 
discipline employees, subject to the right of the 
employees to lodge a grievance as provided by this 
Agreement. 

(3) Make and alter from time to time rules and 
regulations to be observed by the employees, provided 
that they are not inconsistent with the provisions of this 
Agreement, and; 

(4) Generally to manage the industrial enterprise in 
which the Company is engaged, and without restricting 
the generality of the foregoing, to determine the 
products to be manufactured, methods and location of 
manufacture, schedules for production, kinds and 
locations of machines and tools to be used, process of 
manufacturing, the engineering and designing of its 
products, the control of materials and parts to be 
incorporated in the products produced, and the 
extension, limitation, curtailment or cessation of 
operations. 
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3.03 It is understood that the causes for which the 
Company may summarily suspend employees 
(providing that the suspension will not preclude the 
Company from discharging the employee) include the 
followlng: 

Intoxication, 
Disorderly conduct, 
Insubordination, 
Unauthorized absenteeism, 
Neglect of duty, 
Carelessness endangering the safety of self 
and/or others. 

3.04 The Company agrees to post mutually agreed 
upon general rules for the guidance of employees. 

(1 1 
(2) 
(3) 
(4) 
(5) 
(6) 

M C L E  4 - UNKN SECUWTY 

4.01 All employees shall become and remain members 
of the Union upon completion of their probationary 
period as a condition of employment. 

4.02 (a) The Company qhall deduct from the wages of 
its employees dues and initiation fees in the amount 
fixed by the Constitution and By-Laws of the Aluminum, 
Brick and Glass Workers International Union and Local 
Union By-Laws. 

(b) Regular weekly dues deduction shall start with the 
first pay following employment by the Company. The 
initiation fee shall be deducted from the first pay 
following the acquiring of seniority by the employee. 

(c) The Company agrees to remit such deductions to 
the Financial Secretary of the Local by the 15th of the 
month following. The monthly dues cheque shall be 
accompanied by a list showing the names and clock 
numbers of each employee and the total monthly Union 
deduction being remitted for each employee. Hiring 
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dates, the names, current addresses and telephone 
numbers of new employees and the names and dates 
of severance of employment shall be forwarded to the 
Financial Secretary of the Local with the dues cheque. 

(d) The Company will show on the employees annual 
T-4 slips the total amount of the Union dues deducted 
from their earnings during the applicable year. 

4.03 The Union will indemnify the Company against all 
claims by employees made against it by reason of 
compliance with this Article. 

4.04 This form of dues deduction authorization shall be 
as follows: 

I, the undersigned voluntarily do hereby authorize and 
direct the Consumers Glass, Milton, Ontario, A Member 
of the Consumers Packaging Group, during the life of 
this agreement, to deduct from my gross earnings, 
accumulated to my credit from the date of signature 
hereof, Union Dues as required by the Constitution and 
by-Laws of the Aluminum, Brick and Glass Workers 
International Union, and local Union by-laws, and to 
remit same each month to the Flnancial Secretary of 
Local 269 G Aluminum, Brick and Glass Workers 
International Union (AFL-CIO-CLC), whose receipt 
thereof shall be consldered a discharge to the Company 
for the amounts deducted from my earnings as 
authorized and directed herein. 

Date ........................................................................... 
Clock Number ................................................................... 
Signature ........................................................................... 

4 



ARTICLE 5 - UNlON WOWS COMMrllEE 

5.01 The Company agrees to recognize a maximum 
seven (7) Stewards appointed by the Local from among 
the employees, one (1) of whom will be designated as 
Chief Steward. A Grievance Committee composed of 
the President of the Local or designate, the Chief 
Steward and one other Steward designated by the 
President will meet with the Company at Steps 2 and 3 
of the Grievance Procedure. The other Stewards shall 
assist employees with the settlement of grievances as 
provided under Grievance Procedure. Employees shall 
not be eligible to serve as Stewards unless they have six 
(6) months or more seniority. 

The Company agrees to discuss with the Union, the 
matter of increasing the number of Stewards in the 
event of a Plant expansion during the term of this 
agreement. 

5.02 The Local President, Chief Steward and/or a 
Representative of the International Union may enter the 
plant at any time in connection with the settlement of 
Grievances with permission of Management. 

5.03 The Recording Secretary of the Local shall notify 
the Company in writing of the names of the Stewards 
and Local Officers and the effective dates of their 
appointments. The Company shall keep the Local 
President advised, in writing, of the names of the 
supervisors and Assistant supervisors. The Company 
and the Local shall each advise the other of any change 
in these names. 

5.04 Management will introduce new employees to their 
Steward. After completion of new employee's 
probationary period the new employee and Steward 
shall have up to 15 minutes for discussion regarding 
union matters. 

5 



A R T K ; L E 6 - G M V w P R O C O W R E  

6.01 It is the mutual desire of the Company and the 
Union that complaints of employees shall be adjusted 
as quickly as possible. 

6.02 The term "Grievance" as used in this Agreement 
shall mean any difference arising between an employee 
or a group of employees and the Company as to the 
meaning, application or alleged violation of one or more 
provisions of this Mreement. 

6.03 (a) Time limitations on Grievance procedure may 
be modified by written mutual agreement. Paid 
holidays, Saturdays and Sundays, and scheduled days 
off for the grievor shall not be considered in the time 
limits mentioned in Articles 6 and 7. 

(b) The Local President, Chief Steward and Stewards 
shall be permitted by their Supervisor or Assistant 
Supervisor to leave their regular duties for a reasonable 
length of time during their regular working hours without 
loss of time or pay for the purpose of processing and 
settling of grievances subject to departmental 
operations. 

ARrKxE 6.04 

GWEVANCESTAGE 

- 1  

It is agreed that employees have no grievance until they 
have first given their supervisor an opportunity of 
adjusting their complaint. H they so desire, employees 
may be accompanied by their Steward. A complaint 
must be presented to the supervisor within five (5) days 
of the occurrence which gave rise thereto. The 
supervisor shall give an answer within three (3) working 
days. 

6 



I 

step2 

I 

If employees are not satisfied with the answer they 
receive from their Supervisor, employees and their 
Stewards shaii submit a grievance in writing to the 
department manager within three (3) days following the 
day on which the Supervisor gave a decision. The 
grievance must be signed by the employee or 
employees concerned and state the specific complaint 
and the remedies sought. The parties shall meet within 
the next five (5) days after the Manager has received the 
written grievance to try to find a solution to the dispute. 
The Manager shaii provide a written answer to the 
grievance within (3) days following this meeting. If the 
Grievance Commlttee is not satisfied with the answer 
received at this stage, they shall resubmit the grievance 
in writing to the Plant Manager, or delegate, within three 
(3) days after they received the answer of the 
Department Manager. 

step3 

The parties, including a Representative of the 
International Union shall meet within five (5) days after 
the Plant Manager, or delegate, has received the written 
grievance to try to find a solution to the dispute. The 
Plant Manager, or delegate, shall provide a written 
answer to the grievance within five (5) days following 
this meeting. If either party then desires to submit the 
matter in dispute to Arbitration, it must notify the other 
party In writing, within ten (10) days after the Plant 
Manager, or delegate, has submitted a reply under Step 
3. 

6.05 Any difference arising directly between the 
Company, the Union and/or the Local (which shall not 
include matters employees personally are entitled to 
grieve upon) as to the meaning, application or alleged 
violation of any provision(s) of this Agreement may be 
submitted in writing by either party commencing at the 
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3rd Step. The time limits provided under the applicable 
provisions of the Grievance and Arbitration Procedure 
shall appropriately apply to both parties. 

6.06 When a maximum period of nine (9) months has 
elapsed since an employee's last disciplinary notice, the 
Company will not use such notices in determining 
subsequent disciplinary action. 

6.07 (a) If employees (except probationary) are 
suspended, or discharged, and the Grievance 
Committee believes they have been unjustly dealt with, 
such suspension of discharge may constitute a 
grievance. The grievance would be processed within 
five (5) days from the date of the occurrence of the 
suspension or discharge starting at Step 2 in the case of 
suspension and at Step 3 in the case of a discharge. In 
the case of a suspension, where the Supervisor is also 
the Department Head, the grievance shall proceed 
directly to Step 3. 

(b) Upon the request of suspended or discharged 
employees, the Company will provide facilities for them 
to consult the Steward for a reasonable length of time. 

(c) When employees are called by supervision to receive 
any discipline, they shall be accompanied by their 
Steward. 

A R T K x E 7 - m m  

7.01 (a) When a difference arising between the parties 
relating to the interpretation, application or 
administration of this Mreement, including any question 
as to whether a matter is arbitrable, or where an 
allegation is made that this Agreement has been 
violated, either of the parties may, after exhausting any 
grievance procedure established by this Agreement, 
notify the other party in writing of its desire to submit 
the differences or allegation to an Arbitrator. Any written 
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notification of a desire to submit a matter to arbitration 
shall speclflcaliy state the matter in dispute to be dealt 
with by the Arbitrator. 

(b) Should the parties fail to agree on an Arbitrator 
within ten (10) days of receipt of the request for 
Arbitration the party shall choose the Arbitrator in 
rotation from the following mutually, agreed list of 
Arbitrators: 

(1) K. A. Hinnegan 
(2) M. Levlnson \ 
(3) J. Brunner 
(4) 0. B. Shime 
(5) Pamela Picher 

(c) If the Arbitrators chosen in rotation from the agreed 
list of Arbitrators are not available within the time limit 
set out in (d) below, they will be replaced by the 
following person on the list and except by mutual 
agreement between the parties, will not be used again 
as an Arbitrator until the name returns in the normal 
order of rotation. 

(d) Unless mutually agreed otherwise between the 
Company and the Union, the following time limits will 
be adhered to by the parties: 

1. in discharge grievances, it is understood that the 
hearing at Arbitration must commence within thirty (30) 
days from the date of accsptance by the Arbitrator to 
hear the grievance. 

2. In other than discharge grievances, the hearing at 
Arbitration must commence within forty-five (45) days 
from the date of acceptance by the Arbitrator to hear the 
grievance. 

7.02 The Arbitrator shall hear and determine the 
difference or allegation and shall Issue a decision within 
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Arbitration hearing and the decision will be final and 
binding upon the parties and upon the employee 
affected by it. 

7.03 This agreement shall not be altered, modified or 
amended by an Arbitrator. 

7.04 In the event Arbitrators deal with any matter in 
dispute, they may, at their discretion, make any binding 
decision which they deem equitable under the particular 
circumstances. 

7.05 Whenever an Arbitrator rules in favour of a grievor 
who alleges improper suspension, demotion, discharge 
or layoff, the Arbitrator, if granting any compensation to 
the grievor in the award, may grant compensation only 
up to the total wage earnings lost by the employee as 
a result of the suspension, demotion, discharge or lay- 
Off. 

7.06 Discharge cases shall have preference over other 
cases submitted to Arbitration. 

7.07 Each of the parties shall pay for its own arbitration 
costs, including the costs and expenditures for its 
witnesses and representatives. The expenses of the 
Arbitrator shall be paid equally by the Union and the 
Company. 

ARTKxE8-spIK)wM 

8.01 (a) Seniority shall be on a plant-wide basis. 

(b) New employees shall be termed probationary 
and shall be placed on the seniority list after they have 
completed forty-five (45) days worked within a twelve 
(12) month period. Upon completion of this 
probationary period, employees will be placed on the 
plant seniority list and their seniority date will be the first 
(1st) day actually worked, Employees hired on the 
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(1st) day actually worked. Employees hired on the 
same day will be placed on the seniority list in 
alphabetical order. 

(c) The above provisions do not apply to vacation 
replacement employees. Replacement employees will 
only be hired after the layoff list is exhausted of 
employees with abllity to do the available work. 

(d) Vacatlon replacement employees who become 
probationary employees shall begin thelr probationary 
period from date of acceptance as a probationary 
employee, which shall be no later than October lst, of 
the current year or after having worked five (5) 
consecutive months. 

(e) A master llst showing the seniority of all non- 
probationary employees will be listed for inspection. 
This list shall be brought up-todate during January and 
July of each year. Employees may dispute an error in 
their seniority dates sinoe the previous revision, within 
flfteen (15) working days after posting of a notice to this 
effect. The fifteen (15) day period would be waived for 
typographical errors made from previous seniority lists. 
Four (4) copies of the Seniority list will be furnished to 
the Union President at the time of inspection. 

(f) Employees who have been transferred from the 
bargaining unit to a position outside of the unit, may 
return to the unit with full seniority under the following 
condltions: 

Less than five (5) years' seniority, must return within 

Five (5) years or more seniority, must return within 
eighteen months. 

When these time limits are exceeded, employees will 
return to the unit as employees who have completed 

(1) yew* 
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their probationary period, for purposes of job posting 
and layoff only. 

(9) The Union President shall have top Plant 
seniority in the case of plant layoff only. The Wage 
Committee while in negotiations with the Company 
(from the date of exchange of proposals to date of 
ratification) shall have top plant seniority in the case of 
plant layoff only, providing in each case they have at 
least twelve months' seniority and are competent to 
perform the work required. 

LAY- 

8.02 (a) In all cases of layoff of five (5) calendar days or 
more when the Company has decided that 
circumstances require a reduction of the working force 
the following shall apply: 

(1) employees will be laid off on a plant-wide basis; 

(2) all probationary employees shall be laid off first, 
providing the remaining employees are competent to 
perform the work required; 

(3) employees with the least plant seniority will be laid 
off first, providing the remaining employees are 
competent to perform the work required at the time of 
layoff. 

(4) The principle which applies in all cases of lay-off of 
five (5) calendar days or more is that the employee with 
the least amount of plant seniority goes first. 

1) Determine number of people required to 
perform the work available. 

2) The most senior employees remain at work, 
provided they can do the work that is 
available. 

12 
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3) Go down the Seniority List in order, until 
the required number of people is obtained. 

4) H employees are laid off, they can displace 
the junior person in the job they have held 
previously, or if their seniority is insufficient to 
do so, can displace the junior person in a job 
they are capable of doing. 

(b) In all cams of layoff less than five (5) calendar 
days, employees will be laid off within their respective 
shift and department on a piant seniority basis. The 
least senior employees defined above will be laid off 
first provided the remaining employees are competent 
to perform the work required at the time of layoff. 

(c) In the case of disaster, fire or explosion, power or 
fuel stoppage, breakdown of machinery or sudden and 
unforeseen shutting down of a glass furnace owing to 
failure of any part thereof or to glass conditions, or 
shortage of raw materials, it will not be necessary for the 
Company to give notice to those affected. 

(d) Employees other than probationary employees 
shall be given individual or general written notice, which 
ever may apply, of a lay-off from the plant five (5) 
working days in advance of the effective date except 
where employees arm reoalled or hired for a specific 
short term period not to exceed fourteen (14) working 
days. 

(e) When recalling employees to work after layoff or 
transfer, they shall be recalled In reverse order to that in 
which they have been laid off or transferred, providing 
that the employees 80 recalled are available and are 
competent to perform the work required. 

(f) Any employees under the jurisdiction of this 
Agreement who desires to leave the employ of the 
Company, should give five (5) working days prior notice 

I 
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to their employer and shall continue working in 
accordance with the Plant Schedule during said notice 
period. Failure to give five (5) working days notice will 
result in the application of article 15.07 (b). 

(g) It is understood and agreed that there is nothing 
in this Agreement that changes the right of the 
Company in determining the time and duration of iay- 
off of an employee, made necessary by lack of orders, 
lack of materials, lack of equipment, repairs or other 
similar causes. 

LOSS OF^ 

8.03 Employees shall lose all their seniority and their 
employment rights shall be terminated if they: 

(a) Voluntarily quit the employ of the Company; 

(b) Are discharged and such discharge is not 
reversed through grievance or arbitration 
procedures; 

(c) Are absent from work for three (3) consecutive 
working days without reporting to the Company 
within that time, giving a reason for their absence 
satisfactory to the Company. 

(d) Following a layoff, after being notified by the 
Company to return to work, at their last address in the 
Company's records, fails to return to work within seven v) calendar days after notification, unless they furnish 
reasons for such failure satisfactory to the Human 
Resources Department. For the purpose of this clause, 
notification is the date on which notification to return to 
work has been mailed by registered or certified mail to 
the employees. A copy of the notification shall be sent 
to the local President. 

14 
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(e) Have been laid off for more than twelve (12) 
consecutive months, and have less than two years plant 
seniority. 

(1) Have been laid off for more than twenty-four (24) 
consecutive monthsand have more than two years plant 
seniority. 

(9) Accept employment elsewhere without the written 
consent of the Company while on "leave of absence". 

8.04 The provisions of Article 8 shall be exercised so 
that the Company may maintain an adequate working 
force of trained employees at all times. The Company 
will not exercise its rights under this Article in an 
arbitrary or unfairly discriminatory manner. 

8.05 (a) The Company shall post notices of all vacancies 
coming wlthin the scope of this agreement on the 
company bulletin board except for the following: 

1. Select-Packers 

2. Temporary vacancies covered by Article 8-06 (a). 

A copy of all postlngs will be sent to the local President. 
If for some reason the permanent vacancy is not to be 
filled, the Union will be notified In writing. 

The Company will post for vacation replacements for 
job groups 1 to 4A and Furnace Attendants during the 
month of January subject to 8.05(b) and 8.05(c). 
Employees will be allowed to make an application for a 
posted job with an equal or higher rate of pay than the 
job they occupy at the time of the vacation posting. 
Employees will be notified by February 28th whether 
they will be required to work as a vacation relief. 

15 



Employees designated as vacation relief employees 
will choose their vacation: 

(i) according to the vacation schedule of the 
classification for which they will be vacation relief, 

and 

(ii) after the employees in their own department have 
chosen their vacation. 

Any vacation replacement positions not filled by 
regular employees will be filled by new hires. 

(b) Notice of such vacancies will be posted for seven 
(7) calendar days. Employees shall apply in writing for 
posted jobs. Applications will be completed in duplicate 
and submitted to the Supervisor. One copy will be 
initialled by the Supervisor and returned to the 
applicant. Prior to taking vacation, employees may 
leave written application with the Supervisor for a 
specific job. This application will be valid for that 
vacation period. 

(c) The vacancy will be filled based upon the 
applicant’s skill, ability and physical capability to do the 
job. Where qualifications are relatively equal, the 
applicant with the most Plant Seniority will be given the 
position. Employees selected shall be allowed a 
reasonable trial period on the job. If employees are not 
moved to the new job after 30 days and such rate is 
higher than their present rate, they shall receive such 
higher rate. 

Openings within the line of progression shall be filled by 
senior employees in the next lower job, provided they 
have the skill and ability to meet the job requirements. 
If no employee In that line of progression is available, 
the position will be filled by the posting procedure. 

( 4  af - 
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The line of progression is: 

(I) Apprentice Operator to: 
(ii) Operator to; 

(iii) Workout Person. 

(e) Employees may elect for valid reasons to return 
to their previous posltion within twenty-one (21) worked 
days from date of transfer, lf mutually agreed between 
employees and the Company. 

(1) The Company wiiipost on the bulletin board the 
name of the successfui applicant within five (5) days of 
the selection, a copy of which will be sent to the local 
President. 

@) Where applicants do not receive the position 
appllod for, they rhrll, upon written request to the 
Human Resourcm department, be given in writing 
within one week, reasons why their applioation was 
refused. 

TEMPORARYVNXCES 

8.08 (a) Vaoancies of forty-five (4) calendar days or less 
shall be filled without reference to the posting procedure 
from within the shift, provided the employee is presently 
able to do the work. If the job crannot be filled from 
within tho shift, it will be fiiied from within the 
department, provided the empioybe is presently able to 
do the work. 

(b) Vacanaies which occur as a result of injury, 
sickness, pregnancy or leave of absence and exceed 
forty-five (45) calendar days shall be filled by the 
posting procedure on the basis of skill, ability and 
physical capability to do the job. Where qualifications 
are relatively equal, the applicant with most plant 
seniority will be given the job. 

17 
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(c) Vacancies which occur for reasons other than 
those stated in clause 8.06 (a) or 8.06 (b) shall be filled 
in accordance with the posting procedure in clause 8.05 

(d) Experience gained through the application of 
8.06 (a) or as a vacation replacement will not count in 
determining an employee's quallfications under 8.05 
(4. 

ARTKXE9-HOURSOFwy)w( 

9.01 Normally scheduled hours for continuous shifts 
shall be on the basis of forty-two (42) hours per week, 
average. 

9.02 Normally scheduled hours for intermittent and 
continuous day workers will be on the basis of forty (40) 
hours per week, eight (8) hours per day. 

9.03 (a) Time and one-half (1%) shall be paid for all 
authorized work performed in excess of the employee's 
normally scheduled working hours. 

(b) Double time base hourly rate will be paid for 
hours worked in excess of ten (10) consecutive hours. 

(c) As far as practicable, necessary overtime will be 
equally distributed among those normally performing 
the work to be done, and employees are to be given as 
much notice as possible when overtime work is 
required. 

9.04 (a) Sunday work for continuous shifts shall be paid 
at a premium rate of time and one-half (1%) the regular 
hourly rate for the first eight (8) hours worked and 
double time for each hour thereafter. 

(a)(b) and (c). 
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I (b) All hours worked on Sundays by employees not 
normally scheduled to work on Sunday, shall be paid at 
the premium rate of double time the employee's regular 
hourly rate. (11:OO p.m. Saturday to 11:OO p.m. 
Sunday). 

9.05 Overtime rates and Sunday premium rates shall be 
calculated on the basis of the employee's hourly rate, 
exclusive of shift premium or incentive earnings. 

9.06 (a) Twenty-four (24) hours' notice will be glven 
employees where a change is made in their normally 
scheduled shift, except a change Initiated by an , employee or other employees under the terms of the 
Collective Apement. 

(b) When twenty-four (24) hours' notice is not given 
under the provisions of 9.00 (a), the hours worked in the 
first shift of their new schedule will be paid as 
unscheduled overtime. 

9.07 Any proposed change to an existing shift schedule 
will be discussed between Management and the Union 
and every effort will be made to reach mutual 
agreement. If agreement is not reached, the proposed 
schedule will become effective subject to the right of the 
Union to have remurse to the Grievance and Arbitration 
procedure claiming that the change was made to avoid 
a temporary work load of sixty (60) days or less. 

9.08 Overtime work and paid holiday work will be on a 
voluntary basls subject to the provisions of Article 14.07. 
Regardless of this, shift workers will protect their job for 
one (1) hour into a new shift at overtlme rates. 

9.09 The Company shall pay a meal allowance of 65.40 
to all employees who work more than two (2) hours of 
authorized overtime, provided that the employees have 
not been given four (4) hours notice prior to starting 
work that they would be required to work overtime. 

19 
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9.10 The Company agrees to post overtime distribution 
lists in each of the following groups on a weekly basis. 

Workout Days 
Workout Shifts 
Furnace Attendants 
Maintenance Day Workers 
Maintenance Helper 
Electro-Mechanical Technicians 
I.S. Operators 
Apprentice Operators 
Select Packers 
Utility Labourers 
Ware Inspectors 
L.T.O.C. - Drop Zone 

L.T.O.C. - Shipping 
Stores Attendant 
Batch/Unloaders 
Motor Mechanic 
Mould Repair Shift 
Mould Repair Days 
Mould Makers 

L.T.O.C. - Cullet 

As far as practical, overtime opportunities will be 
equalized among those employees normally performing 
the work in these groups. The employee who normally 
performs the work with the lowest accumulation of 
overtime hours will be given first opportunity to work 
overtime if available to work. Overtime opportunities will 
be equated on the basis of paid regular hours, i.e. one 
hour of Sunday overtime equals two (2) hours. 

Should the wrong person be offered overtime the 
person to whom the overtime should have been offered 
will receive the next opportunity. 
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The Company agrees to post overtime distribution 
lists in each department on a weekly basis and as far as 
practical, equalize overtime opportunities over a 
calendar year. Overtime distribution lists start anew at 
the beginning of each calendar year. 

ARTICLE 1 O - ~ c o N D C T K ) N s  

10.01 A Safety and Health Committee will be appointed 
consisting of a minimum of three (3) members 
appointed by the Company and a minimum of three (3) 
members appointed by the Union. The committee’s 
function will be to promote safety and industrial hygiene 
in the plant. H shall make regular inspections of the 
plant and equipment and shall hold regular meetings. 

10.02 The Company agrees to make reasonable and 
proper provision for the maintenance of high standards 
of health and safety in the workplace. The Company 
shall comply with applicable federal and provincial 
health and safety legislation and regulations. 

10.03 Where the nature of the work or working 
conditions so requires, all necessary safety equipment 
and other protective devices shall be provided and 
maintained by the Company. The Union will cooperate 
with the Company in all matters involving safety and 
health. 

10.04 Existing rules and regulations covering lunch 
periods, rest periods, and wash-up time will be 
maintained. In general, these rules and regulations are: 

hnch perkds 

Paid lunch periods for continuous shift 
workers of thirty (30) minutes. 
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RBstFwOds 

Ten (10) minute rest periods twice a shift at 
times as close as possible to the midpoints of 
each half shift. 

 UP^ 
Wash-up time will not be specific time 
allowance, but will be provided in cases where 
Its need is obvious. 

ARTKXE 11 -WAGE RATE SCHEOULES 

11.01 For Wage Rate Schedules, refer to APPENDIX "A". 
Prlor to implementation of a new job classification (not 
listed in Appendix "A") the Company will meet with the 
Union to discuss the rate of the new job classification. 
while an employee is laid off or on strike, the employee 
will not receive credits towards the wage progression 
outlined in Appendix "A". 

11.02 A Cost of Living Allowance (COLA) shall provide 
IC per hour for each full .3!5 rise in the Consumer Price 
Index (CPI) over the base index in each year of the 
Collective Nreement triggered at 5% (see APPENDIX 
"8" for details.) 

11.03 Employees who are appointed as Lead Hands 
shall receive twenty-five (25) cents per hour more than 
their rate for their job for time spent as a Lead Hand. 

11.04 Employees who are appointed as Qualified First 
Aid Personnel either for continuous duty or for relief 
duty, shall receive thirty cents (.me) per hour more than 
the rate for their job. 
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The Company agrees that employees will receive 
their regular base rate of pay for time spent on First Aid 
Attendant training and will not suifer a loss of hours as 
a result of such training. It is also agreed the employee 
will attend training on a scheduled day-off as well as on 
a normally scheduled working day. Overtime rates will 
apply on the employee's scheduled day-off. 

11.05 All employees under jurisdiction of this 
agreement shall receive their wages by direct bank 
deposit, and not more than one week's wages shall 
remain unpaid when this payment is made. Pay stubs 
will be in sealed envelopes. The Company will include 
on pay stubs the hourly rates. 

11.06 When requested by the Company, employees 
who are temporarily assigned to a classification other 
than their regular classification shall receive the 
classification rate of the classification to which they are 
assigned or their regular hourly base rate, whichever is 
the higher. The provisions of this clause will not apply 
if there is no work on the employee's regular job or in 
the case of lay-off. 

11.07 (a) A new employee, other than an employee 
whose job classification falls into groups 7 or 8, will be 
paid the start rate for the job classification and on 
completion of six (6) working months shall be paid the 
classification rate for the job classification at which time 
the applicable progression for the job classification will 
start, A new employee whose job classification fails into 
groups 7 or 8 will be paid the classification rate of the 
job classification at which time the applicable 
progression for the job classification will start. 

(b) A new employee who is promoted through a job 
posting prior to the completion of six (6) working 
months shall receive the classification rate for the job 
classification at which time the applicable progression 
for the job classification will start. 

23 



(c) The above named holidays shall be observed for 
a period of twenty-four (24) hours from 7:OO a.m. on the 
day proclaimed as the holiday. 

(d) For all employees on a continuous shift schedule, 
Canada Day, Civic Holiday and Labour Day shall be 
observed together on a three (3) day period which 
includes the publicly declared Labour Day. Such days 
to be the Saturday, Sunday and Monday. 

14.02 Employees required io work on any of the above 
named holidays shall be paid at the rate of double (2) 
times their regular straight-time hourly rate in addition 
to their holiday pay. 

14.03 To be entitled to payment, employees must have 
worked their last regular scheduled shift prior to the 
holiday and also their first regular scheduled shift 
following the holiday. 

14.04 Employees on certified sick leave only or on lay- 
off for twenty (20) calendar days or less or on authorized 
leave of absence for seven (7) calendar days or less, 
immedlately preceding or including a paid holiday, will 
be paid for such holiday. 

14.05 Holiday pay will be paid to employees where the 
holiday occurs during their vacation period, providing 
they worked their last regular scheduled shift prior to 
and also their first regular scheduled shift following the 
vacation period, or, at the employee's option, the 
employee shall be entitled to observe the holiday either 
on the day Immediately preceding the vacation period 
or on the day Immediately following the vacation period. 
Employees must notify their supervisor seven (7) days 
prior to their vacation of their intention. 

14.06 Employees required to work on the holiday will 
be notified by the Supervisor at least forty4ght (48) 
hours before the holiday. 
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14.07 One employee per shm from the following 
ckrtmccrtionr will be required to work on paid holiday8 
to wsuro essential wrvioecl datod to the maintenanoe 
of building or machinery: 

1. Furnace Attendant 
2. Lift Truck Operator - Checker working in culiet 

area 
3. Electro-Mechanical Technician 
4. Workout Person 

Employees In the above-named cla8slflcatlons who 
are required to work on paid holidays shall be permitted 
to accumulate days with pay In lieu of paid holidays and 
these accumulated days can be taken In conjunction 
with the employes's annual vacation, or singularly, at a 
mutually convenknt time to the employm3 and the 
Company but no later than one (1) year after the 
holiday. Employees wishing to accumulate lieu days 
with pay shall notify their Supervisor before the holklay. 

AATKXE I S  - VAcATK)N MlH PAY 

15.01 For Uw purpoae of thh ullok, tha vacation year 
ktho pubd tswoon Maroh lat and the last day of the 
klkwlng kkuuy. Vrwrton bendits will be 
CkYrmiMd on ihr k d r  of tho employee's Plant 
srniodty on Mwch le of d year, according to the 
)owawling rah.duk: 
malt - 

Bautit 
1 day per 

w 
Less than 
1 Year month of seniority 

(max. 10 days) 
1 Year 2 weeks Total 4%% 
5 Years 3 weeks Total 7% 

4 weeks Total $!4% 12 Years 
22 Years 5 weeks Total 12% 
30 Years 6 Weeks Total 14%% 

-z 

~ 
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15.02 Vacation pay will be based on the applicable 
percentage of the employee's annual earnings including 
Weekly Indemnity payments and Workers' 
Compensation payments (made for wage replacement 
only), accumulated during the twelve (12) month period 
ending on December 31, prior to the vacation year. 

15.03 Ai vacations due in the vacation year must be 
taken during the same vacation year. 

15.04 On the 1st 5th, 12th, 22nd and 30th anniversary 
of employees Plant Seniority date they will be eligible 
for an additional week of vacation with the applicable 
percentage vacation pay. In the case of the 1 st anniver- 
sary total vacation will not exceed two (2) weeks. 

15.05 Vacation pay is to be paid two (2) weeks in 
advance of the vacation period. 

15.06 The number of people who may be absent on 
vacation at any one time, in any one classification or 
shift, will be determined depending on the production 
requirements. Based on this, starting with the most 
senior departmental employees, all employees will be 
given a reasonable opportunity to indicate their choice 
of vacation date. In the event that employees who are 
entitled to more than two (2) weeks of vacation, wishes 
to take all of their vacation in consecutive weeks, then 
every attempt will ba made to facilitate this, consistent 
with the reason for the request, production requirements 
and the rights of other employees. The vacation 
schedule will be finalized and posted by May 1. 

15.07 (a) Employses who comply with Article 8.02(f) 
upon leaving the Company's service shall receive the 
unused portion of their earned vacations as calculated 
in 15.01. 

' 
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(b) Employeeswho do not comply with Attieie 8.02(9 
upon leaving the Company's service (except in case of 
discharge) shaii receive the applicable vacation pay as 
stipulated in the Employment Standards Act. 

,, 
1 

i 
'I ARTKxE16-HEALTHANDWELFAwE 

16.01 (a) The Company shall pay 100% of the premium 
cost and provide for each employee and their 
dependents when eligible, the following Health and 
Welfare Program: 

Ontario Health Insurance Plan, O.H.I.P., 
including Semi-Prlvate Hospital Coverage, 
effective the 1st of the month following 3 
months service. 

The existing Company Extended Health Plan, 
effective the 1st of the month following 2 
months service. Outofcountry coverage is 
eliminated for ail active and retired 
employees, except while travelling on 
company business. 

The existing Group Life Insurance Coverage 
according to Schedule3 i.e., double estimated 
annual earnings to a maximum of $so,OOO. 
Ufe insurance aoveragr for new employees 
takes effect on the 1st of the month following 
probation. Retirees under the Company 
Pension pian will be covered for $3,OW.00. 

A Weekly indemnity benefit amounting to 60% 
of basic earnings up to the Unemployment 
Insurance Commission's maximum insurable 
earnings, for absence due to a non- 
oeoupational injury commenoing on the 1st 
day, hospitalization 1st day, and the fourth 
day of illness for a maximum period of twenty- 
six (26) weeks effective following two (2) 

I 

I 
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months service. The Weekly Indemnity Plan 
will be registered with the Canada 
Employment and Immigration Commission, 
and the total premium rebate shall be 
remitted to the Company (includes that 
portion of the rebate that is normally paid to 
the employee). The amount of Weekly 
Indemnity benefit shaft not be reduced during 
the term of this Nreement. 

A Dental Plan based on a one year lag fee 
schedule after paying the deductible ($25.00 
single/$SI.W family). Maximum coverage is 
$l,OOO.OO per person (single) and $l,OOO.OO 
for each covered dependent (family) per year. 
(Routine and Major Restorative Plan, Excelsior 
Class I; 50% of Class Ii and Class 111). 
Coverage Is effective 1st of the month 
following 2 months eervice. 

@) Both parties to this Nreement desire to provide 
all em@oyees covered by this plan with an adequate 
level of protection. However, both parties agree that the 
cost of these services can only be maintained at a 
reasonable level through an effective claims control 
program and that this program of necessity will require 
the complete cooperation of both the employees and 
the Union to ensure against exceseive claims, and 
duplication of coverage, etc. 

16.02 Employ..r Injured at the piant and sent home by 
a Company Official Qnaiuding the Company Nurse or 
Doctor) rhdl k pdd for the balance of the shift during 
which tho .cotdent ooourred M their base rate. 

16.03 Employee8 injured at the plant and removed from 
their reqplar job 8haM bo paid for the balance of the shift 
durlng which the aoddent occurred, at their base rate. 

(5) 
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16.04 If an employee's Physioian charges a fee for 
filling out an Attending Physician's Statement required 
to claim Weekly indemnity, the Company will reimburse 
up to $7.00 per form with a yearly maximum of $21 .OO 
per employee. 

ARTCl.E 17 - BawMMpcT PAY 

17.01 Employees shall be compensated at thelr base 
rate for a period of not more than three (3) consecutive 
days at eight (8) hours pay per day, for absence due to 
death In the immediate family, is. mother, father, 
husband, wife, child, stepchild, step-parent, mother-in- 
law, father-in-law, brother, sister, step-brother or step- 
sister. 

17.02 Employees will be compensated at their base 
rate for a period of one (1) day at eight hours pay for 
attending a funeral and other related duties due to a 
death of a grandparent, grandchild, brother-in-law or 
sister-in-law. 

ARncLE 18 - LEAVE OFABSONCE 

18.01 (a) The Company may grant "leave of absence'' 
without pay, to a maximum of three (3) months to 
employees for a legitimate personal reason, and such 

, leave will not be Unreasonably witmeid. To be valid, 
every application must be submitted in writing and 
approved by the Company in writing. Employees on a 
valid "leave of absence" shall not be considered to have 
been iaidoff and their seniority shall continue to 
accumulate during their absence. The Company will not 
unreasonably deny a written request for an extension to 
a leave of absence. 

(b) The Company will grant to any female employee 
a pregnancy leave of absence, up to a maximum of ten 
(10) months, provided she makes written application 
supported by a certificate from her attending physician. 
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Such employee shall accumulate seniority during her 
leave of absence provided she has not less than twelve 
(12) months seniority at the time of her request. 

18.02 Provided that their absence does not result in any 
hindrance of operations, a maximum of five (5) 
employees may be granted "leave of absence" for 
OffiClal Union business. Written requests should be 
submitted at least seven (7) days in advance of the date 
of commencement of such a leave If at all possible. 

18.03 Upon expiration of the employees' leave of 
absence and subjecl to their seniority rights, they will be 
re-employed In their former position at the rate 
prevailing at the time of such re-employment. 

18.04 For full-time work for the Union, one employee 
will be granted a "leave of absence" with fringe benefits 
(excluding Weekly indemnity) and another employee a 
"leave of absence" with 50% of the cost of fringe 
benefits paid by the Company (excluding Weekly 
Indemnity). The duration of the leave will be for up to 
one (1) year and this will be extended from year to year 
upon written applicatlon by the employee. 

18.05 Employees on "leave of absence" under Clause 
18.04 will continue to accumulate seniority and will be 
re-employed under the provisions of Clause 18.03. 

nRTci.E IS-JURYDUM 

19.01 Employees called for Jury Duty or subpoenaed 
as a Crown Witness, will be paid the difference beween 
their hourly base rata of wages for their normally 
suheduled hours and the amount paid by the Court. 
Payment under this article will not apply when 
employees are subpoonaed as a Crown Wltness on their 
own behalf. 
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20.01 The Company agrees to furnish two locked notice 
boards in suitable locations easily acoessible to the 
employees, for the purpose of posting notices of interest 
to the Union. 

20.02 All material posted will be subject to approval by 
Management before being posted. 

ARTKxE21 -T"NoLoGIcKc"oEs 

21.01 When the Company plans the introduction of 
Technological changes which will result In employees 
on the Seniority List becoming redundant, the Company 
will advise the Unioi of the planned changes as soon as 
possible . 
21.02 The Company's poiicy shall be to relocate and 
retrain, whore practicable, within the Company, any 
employee on the Seniority List whose job may be 
eliminated by said changes. The Company and the 
Union shall cooperate in resolving any resulting 
problems. 

21.03 Employees who are laid off indefinitely because 
they cannot be relocated and retrained following a 
Technological change, or the closing of the Plant or 
Department will be eligible to make application for 
separation paywlthin twelve (12) monthsafter being laid 
off. &I employee who applies for and accepts 
separation payment shall forfeit seniority and all other 
rights under this Agreement. The amount of separation 
pay will be according to the following formula: 

5 years but less than 7 years Plant seniority 
2 months pay 

7 years but less than 10 years Plant seniority 
4 months pay 

AMDsEPAAATIo;NAulcrwANcE 
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10 years but less than 15 years Piant seniority 
6 months pay 

15 years or more Plant seniority 

(A month's pay for this purpose shall be defined as 
equal to 180 times the employee's base rate at the time 
of layoff.) 

ARTluE22-sEPARABlUrv 

22.01 If any provisions of the Collective Agreement shall 
be held invalid and In conflict with the Federal or 
Provincial Law, the remainder of the Collective 
4reement shall not be affected thereby. 

AlTrKxE23- No SrWKEoR LOCKW 

23.01 in view of the orderly procedure established by 
this Agreement for settling grievances, the Company 
agrees that there will be no lockout of its employees 
and the Union agrees that there will be no strike or other 
collective action which will stop, curtail or interfere with 
work or the Company's operations. The Union agrees 
that if any such collective action takes place they will 
repudiate it forthwith and require their members to 
return to work. 

A R T K x E 2 4 - c u l T " G  

24.01 Forming Department operators or others whose 
job requires gloves shall be supplied suitable gloves by 
the Company as needed. 

24.02 The Company shall supply uniforms for First Aid 
Attendants who are appointed for continuous duty and 
for relief duty. 

12 months pay 
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24.03 (a) The Company will pay for suitable safety 
shoes to a maximum of $50.00 per pair for all present 
employees, who Will be required to wear them unless 
excused in writing by the Company. 

New employees must also wear safety shoes as a 
condition of employment and the cost of the first pair 
will be paid by the new employee. If an employee 
requires prescription safety sham the Company will 
pay half the mat or the cost of a regular pair of safety 
shoer, whichever is greater. 

@) On request, the Company will pay for 
replacement shoes to a maximum of $so.OO per pair as 
per the agreed schedule. 

Repairs and replacement in excess of this schedule 
will be at the employees expense. 

S8fetyShoeFbp&mnmSdwdub 

12 months - Select and Pack, Mould Repair Person, 
Mould Maker, Stores Attendant 

10 months - Uft Truck Operator Checker - Shipping and 
Drop Zone 

8 months - Maintenance, Motor Mechanic, All others 

4 months - Forming employees, Batch/Unloader, and 
L.T.O.C. - Cuilet. 

24.04 The cost of plain safety glasses and frames will 
be paid by the Company as well as prescrlption safety 
glasses. The optician shall be selected by the 
Company. These glasses will be replaced everytwo (2) 
years if necessary or if broken or damaged in the 
performance of the employee’s job. 
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AmKxE 25 - AppRpmcEsHlP PROGRAM 

25.01 The Company and the Union recognize the need 
for the development and training of qualified employees 
required to maintain and Improve the efficiency of 
operations, quality and service. 

25.02 The Apprenticeship program shall be conducted 
under the guidance of the Apprenticeship Branch and 
will not k subject to the layoff provisions of Article 8 of 
the &reement. The Apprenticeship shall be a term of 
the hours as prescribed for the trade by the 
Apprenticeship Branch of the Ontario Department of 
Labour. 

25.03 The starting rate for all apprentices shall be the 
Helper rate. The duration of each Apprenticeship 
Program is 8OOO hours worked. Apprentices will receive 
eight (8) equal 1000 hour increases until they reach the 
journeyman rate of the trade, provided they progress 
within the program requirements. 

25.04 Employees selected for entry into the program 
shall be on probation for a period of six (6) months and 
shall be paid at start rate. If during this time, 
employees or the Company feel they are not suited for 
the program, they will return to their last previous 
porition and those affected will return to their previous 
positions. 

25.05 Apprentices shall be trained in accordmnca with 
the prepared schedules of training in shop work and 
related subject6 as approvod by the Apprentkmhhip 
BramhoftheOnMobpartmontofLabour. . 

2S.W Every .ppnntkmhip shall enter into a written 
rgmemmt with tho Company to serve the 
-ip brm. The contract shall be signed by 
the Company, tha apprentice and in the case of Minors, 
thoir p a r o t  or guardian. 
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I The contract shall be registered with the 
Apprenticeship Branch of the Ontario Department of 
Labour and shall form part of these standards. (Subject 
to any changes made by the Ontario Branch of the 
Department of Labour). 

25.07 While attending an approved Vocational School 
the Apprentice will receive from the Apprenticeship 
Branch allowances and school expenses, in accordance 
with the Government’s schedule of grants pertaining to 
Apprenticeship Training. In addition, apprentices shall 
receive from the Company an allowance comprised of 
the difference between the weekly living allowance 
granted by the appropriate government authorities and 
their regular straight time hourly rate multiplied by forty 
(40) hours. 

25.08 Apprentices shall be protected up to the point 
where It becomes necessary to lay-off journeymen 
within the classification from the plant. Apprentices in 
the trade where a layoff is necessary will then be laid off 

I 

by seniority accumulated within the classification. 
Apprentices will be recalled by job seniority as required. 

25.09 If apprentices fail to make satisfactory progress 
at learning their trade, after reasonable warning, this 
may result in their apprenticeship being terminated. 
Upon completion of each period of training in an 
approved Vocational School, an apprentice will be 
required to pass examinations set by the Apprenticeship 
Branch. Practical examinations shall be confined to the 
area of training received. in the event of failure to pass 
examinations, Apprentices shall be required to undergo 
a period of retraining on subject material specified by 
the Apprenticeship Branch authorities and will be 
required to be re-examined within twelve months. 
Employees’ rates will not be adjusted until they 
successfully complete the exam. Failure to pass the 
second examination will result in their removal from the 
Program. 
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25.10 The number of apprentices employed shall be 
governed by the number of tradespeople and the needs 
of the Company. The ratio shall be determined by the 
Company, depending on the trade under consideration. 

25.11 Eaoh apprentice will be subject to the terms and 
conditions of the Collective Agreement. 

~ 2 8 - T O O L A u l l w A N C E  

26.01 The Company shall pay on January 1st of each 
year, a tool allowance, on a pro-rated basis for the time 
spent on the job for a new or existing employee, at the 
rate of one hundred and twenty-five dollars ($125.00) 
per annum to ernplopet8 who require and own for 
satisfactory performance of their trade on the job, 
personal tools costing two hundred dollars ($200.00) or 
more. 

ARTKXEn-DURATK)NOFAG#BKNT 

27.07 This Agreement shall be effective from Mar h L 
-and shall remain in force up to March%%' 
and shall continue automatically thereaer for periods 
of one (1) year uniew written notice of a desire to 
amend the Agreement is given by either party to the 
other In amordance with the following: 

(a) If amendments are desired byeither party, notice 
and a list of proposed amendments shall be given to 
the other party not mom than ninety (90) days prior to 
the expiratlon date. 

(b) #kc the g m  of any notice and amendments 
8 oonhrencw ot th8 Union and the Company ahail be 
held at least forty-five (45) days prior to the expiration 
date of the Pgreenwnt. 
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27.02 If, pursuant to such conference, an agreement on 
the renewal or  amendment of this Agreement is not 
reached prior to the .current expiration date, the 
Agreement shall expire upon execution of a new 
Agreement or exhaustion of conciliation proceedings, 
whichever shall occur first. 
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-and 
Jobclass. - 
Select & Packer - 
Uti l i  Labourer 

Q.942 
Maintenance Helper 
Apprentice Operator 

SIlrt 
fk& 

14.18 

14.18 

14.30 

s!!ElH! 
Lift-Truck Op. Checker 
Stores Attendant 14.54 

14.41 
Furnace Attendant 14.41 

sm!ES Batch/Unloader 

a a c s 3  
F4nbMonlhs 

15.25 15.37 

15.25 15.37 

15.37 15.48 

15.62 15.72 

15.48 15.62 
15.48 15.62 

6 9 1 2 
MOdm Marths Year Ysers 

15.62 

15.83 

15.72 15.83 
15.72 15.83 15.98 
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s!%m 
I.S. Operator 
Ware Inspector (Days) 16.24 
-7 
Mould Repair Person 

Ware Inspector 14.70 

sE!!uR 
Workout Person (unlic) 17.15 
Workout Person (tic.) 
Motor Mechanic (Unlic) 
W.O. Person (M circled) 
Motor Mech. (Red circled) - 
Mould Maker 
fled. Maint. Porson 
Mech. Maint. Person 
Oectro Mech. Tech. 
UNLICENSED 
U C E N S E D 

15.77 

17.31 

18.07 

18.22 
19.50 
18.59 
19.00 
19.00 

19.00 
19.50 

16.07 16.38 

17.45 17.55 17.66 

18.18 

18.52 
19.63 
18.70 
19.13 
19.13 

19.13 
19.63 

18.31 

18.83 
19.74 
18.83 
19.24 
19.24 

19.24 
19.74 

NDW An Apprentice Operator at the six month rate when promoted to IS. Operator will start at the 
three month I.S. Operator rate. 
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h P - J  
Jobaass m 
Select & Packer 

-2 
Utility Labourer 

-3 
Maintenance Helper 
Apprentice Operator 

m?sM 
Lift-Truck 00. Checker 
Stores Atteidant 

la!EB 
Batch/Unloader 
Furnace Attendant 

stert 
Raae 

14.51 

14.51 

14.63 

14.87 

14.74 
14.74 

assa 
Rag 

15.58 

15.58 

15.70 

15.95 

15.81 
15.81 

3 6 9 1 2 
Monlhs Months Mocrths Year Years 

15.70 

15.70 

15.81 15.95 

16.05 16.16 

15.95 16.05 16.16 
15.95 16.05 16.16 16.31 
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-5 
Ware Inspector 15.03 
-6 
I.S. Operator 
Ware Inspector Itlaw) 16.57 . _ .  
-7' 
Mould Repair Person 

m!!im 
Workout Person (Unlic) 17.48 
Workout Person [tic.) 
Mator m a n i c  (uniic) 
W.O. Person (Red Circled) 
Motor Mech. (Red Circled) 
-8 
Mould Maker 
Elect. Maint. Person 
Mech. Maint. Person 
Uectro Mech. Tech. 
UNLICENSED 
LICENSED 

16.10 

17.64 

18.40 

18.55 
19.83 
18.92 
19.33 
19.33 

19.33 
19.83 

17.78 17.88 17.99 

16.40 

18.51 

18.85 
19.96 
19.03 
19.46 
19.46 

19.46 
19.96 

16.71 

18.64 

19.16 
20.07 
19.16 
19.57 
19.57 

19.57 
20.07 

r&mc An Apprentice Operator at the six month rate when promoted to I.S. Operator will start at the 
three month I.S. Operator rate. 
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Grarpd  
Joba868. 
Gnur,l 
Select & Packer 

Gra*,2 
Utility Labourer 

-3 
Maintenance Helper 
Apprentice Operator 

s!maPM 
Lift-Truck Op. Checker 
Stores Attendant 

Batch/Unloader 
Furnace Attendad 

xb!IM 

9Elrt 
Fh*, 

14.51 

14.51 

14.63 

14.87 

14.74 
14.74 

aaas 
FIadb 

15.58 

15.58 

15.70 

15.95 

15.81 
15.81 

3 
Months 

15.70 

15.70 

15.81 

16.05 

15.95 
15.95 
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6 9 1 2 
Months wnlttls Ymr Years 

15.95 

16.16 

16.05 16.16 
16.05 16.16 16.31 
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. . . 

- 
Ware Inspector 
-6 
I.S. Operator 
Ware Inswctor IDavsI . . .  
Graw,7' 
Mould Repair Person 

m?YuB 
Workout Person (Unlii) 
Workout Person (uc.) . 
Motor Mechanic (Unlic) 
W.O. Person (Red Circled) 
Motor Mech. (Red Circled) 
-8 
Mould Maker 
Elect. Maint. Person 
Mech. Maint. Person 
Uectro Mech. Tech. 
UNLICENSED 
LICENSED 

15.03 16.10 

16.57 17.64 

18.40 

17.48 18.55 
19.83 
18.92 
19.33 
19.33 

19.33 
19.83 

17.78 17.88 17.99 

16.40 

18.51 

18.85 
19.96 
19.03 
19.46 
19.46 

19.46 
19.96 

16.71 

18.64 

19.16' 
20.07 
19.16 
19.57 
19.57 

19.57 
20.07 

"EX An Apprentice Operator at the six month rate when promoted to I.S. Operator will start at the 
three month I.S. Operator rate. 
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AppENDQ( s 
cosToFLwGuLowANcE 
(la Year dihe -) 

For this purpose: 
(a) "The Consumer Price Index" means the Consumer 
Price Index for Canada as published by Statistics 
Canada (1971 = 100) and hereinafter called the C.P.I. 

@) The Base Index means the C.P.I. for the month of 
January, 1994 + 5%. 

(c) The Cost of Living Allowance Program shall provide 
$0.01 per hour for each full -35 point rise in the C.P.I. 
over the base index. Payments if any, will take place In 
the first pay period In the month following the 
publicntion of the C.P.I. for April 1994 based on the total 
point advance in April 1994 C.P.I. over the base index. 
Thereafter, the allowance will be adjusted upwards or 
downwards as required at three month intervals based 
on the Index as of July 1994, October 1994 and January 
1995. 

(d) This allowance shall be paid only on regular hours 
actually worked and shall not be considered for the 
purpose of computing overtime, premium time or any 
other earnings for any benefits based on wages unless 
otherwise required by law. 

(e) The allowance, if any, will continue following the 
March 16, 1995 wage increase. 

(f) No adjustment retroactive or otherwise shall be 
made due to any reviaion which may later be made in 
the publishing index. 

(g) The continuance of the Cost of Uving Allowance 
shall be contingent upon the availability of the official 
monthly C.P.I. in its present form and calculated on the 
same basis as the index In stfect at the date of signing 
this agreement unlees otherwise agreed by the parties. 
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APPENDIX .p. 
c o s T o F u \ I I N G ~ ~  
(2nd Ysarofthe Agreemunt) 

For this purpose: 
(a) "The Consumer Price index" means the Consumer 
Price Index for Canada as published by Statistics 
Canada (1971 = 100) and hereinafter called the C.P.I. 

(b) The base index means the C.P.I. for the month of 
January, 1995 + 5%. 

(c) The Cost of Living Allowance Program shall provide 
$0.01 per hour for each full .35 point rise in the C.P.I. 
over the base index. Payments if any, will take place in 
the first pay period in the month following the 
publication of the C.P.I. for April, 1995 based on the 
total point advance in the C.P.I. over the base index. 
Thereafter, the allowance will be adjusted upwards or 
downwards as required at three month intervals based 
on the index as of July 1995, October 1995 and January 
1996. 

(d) This allowance shall be paid only on regular hours 
actually worked and shall not be considered for the 
purpose of computing overtime, premium time or any 
other earnings for any benefits based on wages unless 
otherwise required by law. 

(e) The allowance, if any, will continue following the 
March 16, 1996 wage increase. 

(f) No adjustment retroactive or otherwise shall be 
made due to any revision which may later be made in 
the published Index. 

(g) The continuance of the Cost of Living Allowance 
shall be contingent upon the availability of the official 
monthly C.P.I. in its present form and calculated on the 
same basis as the Index In effect at the date of signing 
this agreement unless otherwise agreed by the parties. 

\ 
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AppoHw< 'Er 
cosToFLMNGAulMANcE 
(3rd Year d the &mement) 

For this purpose: 

(a) "The Consumer Price Index" means the Consumer 
Price Index for Canada as published by Statistics 
Canada (1971 = 100) and hereinafter called the C.P.I. 

(b) The base index means the C.P.I. for the month 
January, 1996 + 5%. 

(c) The Cost of Living Allowance Program shall provide 
$0.01 per hour for each full .35 point rise in the C.P.I. 
over the base index. Payments If any, will take place in 
the first pay period in the month following the 
publication of the C.P.I. for April 1996 based on the total 
pdnt advance in the C.P.I. over the base index. 
Thereafter, the allowance will be adjusted upwards or 
downwards as required at three month intervals based 
on the index as of July 1996, October 1996 and January 
1997. 

(d) This allowance shall be paid only on regular hours 
actually worked and shall not be considered for the 
purpose of computing overtime, premium time or any 
other earnings for any benefits based on wages unless 
otherwise required by law. 

(e) No adjustment retroactive or otherwise shall be 
made due to any revision which may later be made in 
the published index. 

(f) The continuance of the Cost of Living Allowance 
shall be cantingent upon the availability of the offlcial 
monthly C.P.I. in its present form and calculated on the 
same basis as the index in effecl at the date of signing 
this agreement unless otherwise agreed by the patties. 
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AppoNDD<c 

ppIsK)Nm#uwpcT 

The parties to this agreement have provided for a 
pension signed by the parties. No matter respecting the 
pension shall be subject to the grievance procedure 
established in the Collective Agreement. 

suMMAAyoFMhKmpRovIsK)Ns 

h r h r r s s a v i c e m  

Jan. 1, 1990 $32./Month 

Minimum Basic - peat Swke Benetit 

Jan, 1, 1993 $24./month 

NoRedud ion -Re l i~Age  

Jan. 1, 1989 Age 60 

wb- 
$lG./Month/Year of credited senrice to a 
maximum of 30 years. 

Payable from age 60.65 Jan. 1, 1992. - 
Pre 1/1/87,10 years service 
Post 1/1/87, 2 years plan membership 

I 

,- 
I 
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BigwnY 

2 years service 
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88% to Member 
60% to spouse after member's death. 

1/1/88 - With 10 or more years credited 
service, but does not qualify for T & P 
disability. 

May retire on disability pension if totally 
disabled after W.I. expires. 



LEI lER0FI"T 

The Company agrees to implement a twelve hour 
rotating shift schedule, on a trial basis, under the 
conditions agreed to, and signed by, the parties and set 
out In the letter "Conditions for the Implementation of a 
12-Hour Shift Work Schedule" and related Amendments 
to the lgreement below: 

This letter sets out the conditions under which the 
Company agrees to implement a twelve (12) hour shift 
schedule. 

The Company's policy on the 12-hour shift schedule has 
been developed with the purpose of maintaining internal 
equity among ail employees regardless of work 
schedule. To aooomplish this, the following principles 
have been applied in developing administrative rules for 
the 12-hour shift schedule: 

r 

I 

r 

I 

1. There shall be no additional cost to the 
Company as a result of this schedule. 

2. There shall be no increase or decrease in 
benefits for those employees on the 12-hour 
schedule. 

These principles apply when questions of 
interpretation or application of the Collective 
Agreement and these amendments occur. 

In view of the potential impact on employees and 
operations, this schedule will be subject to continuous 
monitoring by the Company. Representatives of the 
Company and the Union will meet from time to time at 
the request of either party for the purpose of revlewing 
the experience relative to the operation of such schedule 
and more specifically to discuss any change in 
conditions in areas such as safety, absenteeism, 
operational capability, quality, percent pack, C.G. 

3. 

~ 
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standard, health, legislative prohibition, etcetera, with 
the view to determining whether such schedule should 
be continued or terminated. 

On the first work week (as defined herein) thirty (30) 
days after ratification of this agreement by the 
membership of Local 264Q a twelve (12) hour shift 
rotation schedule shall be put Into effect for Production 
workers only on those operations working seven days 
per week, except, those listed below. 

Once effected, the parties further agree that this 
agreement shall be for a trial period of one (1) year from 
such date unless the parties mutually agree to terminate 
this agreement sooner. If such mutual agreement to 
termlnate is reached, the twelve (12) hour shift schedule 
shall cease on the first work week which commences 
after thirty (30) days from date of mutual termination. 

R either party wishes to discontinue or modify this 
agreement, that party shall give written notice of such 
intent to the other party at least thirty (30) days prior to 
the expiration date of the one (1) year trial period. 
Should neither party desire to amend or terminate this 
agreement, it shall continue in effect year to year 
thereafter until amended or terminated as provided for 
in the first year's trial. 

In this case, following such notice, all the departments 
will revert to the previous (8) hour shift schedule and will 
be governed exclusively by clauses of the Collective 
Agreement whlch apply to that shift schedule. 

The twelve (12) hour shift schedule will apply io all 
employees with the following exceptions: 

Maintenance Helper 
Stores Attendant 
Batch Unloader 
Workout Person (days) 
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Motor Mechanic 
Mould Maker 
Electrical Maintenance Person 
Mechanical Maintenance Person 
L.T.O.'s on intermittent shifts (Warehouse) 

I The Company resewes the right to make additions or 
deletions to these exceptions, depending on the needs 
of the business. 

The implementation or termination of the twelve (12) 
hour shift schedule shall not result In the payment of 
overtime hours or any other premiums for the sole 
reasons of transferring from one shitt schedule to 
another shift sohedule. 

I 



AMENDMENTS TO THE AGREEMENT 

The following provisions of the Collective Agreement 
and all other letters of interpretation, understanding, or 
agreement between the parties shall be amended as 
follows only insofar as they apply to employees working 
under the new twelve (12) hour shift schedule. 

Specifically: 

ARTlcLE9-HouRsoFHK)w< 

Is amended by adding the following: 

Hours of work for twelve (12) hour shift 
employees will be: 

First Shift 
Second Shift 

Normal hours of work are established on the 
basis of an average fotly-two (42) hours per 
week, thus twelve (12) hours per day. 

Double time base hourly rate will be paid for 
hours worked in excess of fourteen (14) 
consecutive hours. 

Time and one-haif (1%) shall be paid for all 
authorized work performed in excessof twelve 
(12) consecutive hours (i.e. normally 
scheduled working hours). 

Sunday work for continuous shifts shall be 
paid at a premium rate of time and one-half 
(1%) the regular hourly rate for the first twelve 
(12) hours worked and double time for each 
hour thereafter (1 1:W p.m. Saturday to 11:OO 
p.m. Sunday). 

- 7:OO a.m. to 7:OO p.m. - 7:OO p.m. to 7:OO a.m. 
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All hours worked on Sundays by employees 
not normally scheduled to work on Sunday, 
shall be paid at the premium rate of double 
time the employee's regular hourly rate (1 1:OO 
p.m. Saturday to 11:OO p.m. Sunday). 

Shift workers will protect their job for one (1) 
hour into a new shift at overtime rates. 

When It Is required to have employees work 
overtime, employees on their days off will be called to 
work a full shift with preference given as follows: 

1. A shift which is on scheduled days off but the 
period of overtime would still give the 
employees at least twelve (12) hours off since 
their last shift and a least twelve (12) hours off 
before their next shift. 

As far as practicable, overtime wlll be equally 
distributed among those normally performing 
the work. 

Should this be unsuccessful, employees on 
the shift prior to the requirement will be asked 
in the same order as If speclfled above to 
work six (6) hours over and similarly the 
employees on the following shift wlll be asked 
to come In six (6) hours early to give full shift 
coverage. 

2. 

3. 

AmlcLE 1o-HIwwINGcoNDmoNs 
LunchandRegtperkds 

Employees on the twelve (12) hour shift schedule 
will be given and paid a total of seventy-five (75) 
minutes for lunch and rest periods per shift. 
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Each employee will be provided with a ten (10) 
minute rest period and a twenty-five (25) minute lunch 
period in the first half shift, and a fifteen (15) minute rest 
period and a twenty-five (25) minute rest period in the 
second half shift. 

ARTKXE8-sENKXUW 

8.01 (b) New employees shall be termed probationary 
and shall be placed on the seniority list after they have 
completed thirty (30) days worked within a twelve (12) 
month period. Upon completion of this probationary 
period, employees will be placed on the plant seniority 
list and their seniority date will be the first day actually 
worked. Employees hired on the same day will be 
placed on the seniority list in alphabetical order. 

84mlcLE 12 - SHIFT DIFFB(EMIALs 

Employees scheduled to work the 7:00 p.m. to 7:OO a.m. 
shift shall receive thirty-nine cents (39a) per hour while 
working on that shift. 

ARTKXE 13 - -AND cALL-lNALLOWA%E 

Employees who are called In outside of their regularly 
assigned hours from 7:00 p.m. Sunday to 7:00 p.m. 
Saturday will receive no less than four (4) hours at time 
and one-half (1%) their hourly rate. The provisions of 
this Article do not apply if employees begin to work 
one hour or less before their regular shift. 

Employees who are called in outside of their 
regularly assigned hours from 700 p.m. Saturday to 
7:OO p.m. Sunday, will receive no less than four (4) 
hours at double time their hourly rate. The provisions of 
this article do not apply if employees begin to work one 
hour or less before their regular shift. 



, 
I ARTKW 14 - PAD HOUDAYS 
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Subject to the other provisions of this Article, employees 
who have cmmpleted their probationary period wiii be 
paid for the following holidays on the basis of eight (8) 
hours at their regular base rate: 

New Year's Day Civic Holiday 
January 2nd Labour Day 
Good Frlday Christmas Eve Day 
Easter Saturday Christmas Day 
Easter Boxing Day 
Canada Day New Year's Eve Day 

For all employees on the 12 hour shift schedule, Canada 
Day, Civic Holiday and Labour Day shall be observed 
together on a three (3) day period which includes the 
publicly declared Labour Day. Such days to be the 
Saturday, Sunday and Monday. 

ARTKxEi5-VAcATKMIWlTHPAY 

For the purpose of this article, the vacation year is the 
period between March 1st and the last day of the 
following February. Vacation benefits will be 
determined on the basis of the employee's Plant 
Seniority on March 1st of each year, according to the 
following schedule: 

Less than 1 year 

1 year 2 calendar weeks Total 4%% 
5 years 3 calendar weeks Total 7% 
12 years 4 calendar weeks Total 9%% 
22 years 5 calendar weeks Total 12% 
3(, years 6 calendar weeks Total 14%% 
A vacation week is defined as seven (7) consecutive 
calendar days commencing at the start of a shift 
sequence. 

- 
plentseni i  VmnliOnBeneRt Ofvacatbnpay 

1 day per month of seniority 4% 
(max. 2 calendar weeks) 
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M W L E  17 - BEREAMMplT PAY 

Employees shall be compensated at their base rate for 
a period of not more than three (3) consecutive days at 
eight (8) hours pay per day, for absence due to death in 
the immediate family, is. mother, father, husband, wife, 
child, stepchild, step-parent, mother-in-law, father-in- 
law, brother, sister, step-brother or step-sister. 

Employees will be cornpensated at their base rate 
for a period of one (1) day at eight hours pay for 
attending a funeral and other related duties due to a 
death of a grandparent, grandchild, brother-in-law or 
sister-in-law. 

ARTKxE19-JuRYDury 

Employees called for Jury Duty or subpoenaed as a 
Crown Witness, will be paid the difference between their 
hourly base rate of wages for their normally scheduled 
hours (but with a maximum of eight hours per day) and 
the amount paid by the Court. Payment under this 
article will not apply when employees are subpoenaed 
as a Crown Witness on their own behalf. 



LEITER OF UNOERSTAlrlMNG - I 

I 

Ware InsDector Positions 
The Company has agreed to post 4 new positions of 
Ware Inspector subject to the following: 

8 Employees would be classified and paid as 
Ware Inspectors 

Inspectors. When there is not enough work in 
the classification, they would be required to 
work as Select Packers or Utility Labourers. 

Ware Inspector classification only. 

These ware inspectors would be classified as 
Ware Inspector 6 to distinguish between the 
current Ware Inspectors duties and this 
position. 

determine who will be kept in the plant in 
accordance with the current lay off clause. 

rate. 

Inspector, the job will be posted. 

schedule their vacation together as one 
classification. The normal scheduling 
procedure will be followed. 

job, all Ware Inspectors overtime hours will 
return to zero. 

8 These 4 individuals would work as Ware 

8 They would be eligible for overtime in the 

8 In the case of plant lay off seniority will 

8 Both Ware Inspectors will be paid at the same 

8 If an opening occurs in either the A or B Ware 

8 People designated as A and B Inspectors will 

8 When the B Ware Inspectors move into their 
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Aowndix C - Pension 

The parties agree that the financial problems of the 
present Pension Plan cannot be resolved during the 
negotiatlons. 

The parties agree to convene a meeting with the other 
Locals represented by the ABGWfollowing ratification of 
the Collective Agreement in order to discuss and reach 
solutions to the Pension Plan problems which would be 
acceptable to all interested parties. 

If changes to the Pension Plan cannot be agreed to by 
the employees represented by Local 269, the provisions 
of the existing Pension Plan will be maintained for the 
duration of the Collective Irgreement. 

'. 

Effective March 16,1996, all active employees to receive 
a lump sum payment of $500. 

Active employees includes those employees who are 
absent and In receipt of Wwkly lndemnlty or Workers' 
Compensation Benefits and must have worked within a 
3 month period immediately p r u i n g  or immediately 
following the payout date of March 16, 1996. 
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