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ARTICLE 1 - PURPOSE 
1.01 The general purpose of this Agreement is to establish and maintain 

I v i ;  ' P .cgl/ective 1 bargalning relations between the Hospital and the R.P.N.s 
; , .Fqrd by this Agreement; to provide for on-going means of 

*: ;WCOQ-I unication between the Union and the Hospital and the prompt 
' 'disposition of grievances and the final settlement of disputes and to 

* establish and maintain mutually satisfactory salaries, hours of work and 
other conditions of employment in accordance with the provisions of this 
Agree rn en t . 

1.02 It is recognized that R.P.N.s wish to work together with the Hospital to 
secure the best possible nursing care and health protection for patients. 
Appropriate committees have been created under this Agreement to work 
towards this objective. 

ARTICLE 2 - RECOGNITION 

2.01 The Employer recognizes the Union as the exclusive bargaining agent of all 
its employees employed as registered or non-registered practical nurses, 
save and except clinical coordinators and persons above the rank of clinical 
coordinators. 

2.02 A non-registered practical nurse is defined as a practical nurse  with 
incomplete certification requirements who is a graduate of a program 
acceptable to the College of Nurses of Ontario. Jlis certification shall be 
completed within 24 months following the date of hire. Where a non- 
registered nursing assistant fails to complete such certification requirements 
she will be terminated from the employ of the Hospital. Such termination 
shall not be the subject matter of a grievance or arbitration procedure. 

ARTICLE 3 - DEFINITIONS 

3.01 A "full-time" R.P.N. is a R.P.N. who is regularly scheduled to work the 
normal full-time hours referred to in Article 13. 

3.02 A "part-time" R.P.N. is a R.P.N. who regularly works less than the normal 
full-time hours referred to in Article 13 and who offers to make a 
commitment to be available for work on a regular predetermined basis. All 
other part-time R.P.N.s shall be considered relief R.P.N.s. 

The' terms "R.P.N." and "employee' in this Agreement s h  I I  mean those 
employees covered by the Collective Agreement by At& 2.01. 2 3.03 
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ARTICLE 4 - NO DISCRIMINATION 

4.01 The Employer and the Union agree that there will be no discrimination, 
interference, intimidation, restriction or coercion exercised or practised by 
any of their representatives with respect to any R.P.N. because of her 
membership or non-membership in the Union or activity or lack of activity 
on behalf of the Union or by reason of exercising her rights under the 
Collective Agreement. 

4.02 It is agreed that there will no discrimination by either party or by any of the 
R.P.N.s covered by this Agreement on the basis of race, ancestry, place or 
origin, colour, ethnic origin, citizenship, creed, sex, sexual orientation, age, 
marital status, family status or handicap. 

4.03 The Union agrees there shall be no Union activity, solicitation for 
membership or collection of Union dues on Hospital premises or during 
working hours except with the written permission of the Hospital or as 
specifically provided for in this Agreement. 

ARTICLE 5 - NO STRIKE, NO LOCKOUT 

5.01 The Union agrees that there shall be no strike and the Employer agrees 
that there shall be no lockouts so long as this Agreement continues to 
operate. The terms "strike" and "lockout" shall bear the meaning given them 
in the Ontario Labour Relations Act. 

ARTICLE 6 - UNION SECURITY 

6.01 The Employer will deduct from each R.P.N. covered by this Agreement an 
amount equal to the regular monthly Union dues and assessments 
designated by the Union. 

6.02 Such dues shall be deducted monthly on the second pay of each month 
and, in the case of newly employed R.P.N.s, such deductions shall 
commence in the month in which they are hired. There shall be no 
deduction from a part-time R.P.N. in a month in which the R.P.N. does not 
work. 

6.03 The amount of the regular monthly dues and assessments shall be those 
authorized by the Union and the Union shall notify the Employer of any 
changes therein and such notification shall be the Employer's conclusive 
authority to make the deduction specified. . 
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6.04 In consideration of the deducting and forwarding of Union dues by the 
Employer, the Union agrees to indemnify and save harmless the Employer 
against any claims for liabilities arising or resulting from the operation of this 
Article. 

6.05 The amounts deducted under this Article shall be remitted monthly to the 
Union's Provincial Office. In remitting such dues, the Employer shall provide 
a list of R.P.N.s from whom deductions were made, including their social 
insurance numbers. 

6.06 The Employer agrees that an officer of the Union or a R.P.N. representative 
shall be allowed a reasonable period, not to exceed 20 minutes, during 
regular working hours to interview newly employed R.P.N.s during their 
orientation. During such interview, membership forms may be provided to 
the R.P.N. These interviews shall be scheduled as part of general nursing 
orientation. 

ARTICLE 7 - UNION REPRESENTATION 

7.01 R.P.N. Representatives and Grievance Committee 

(a) The Hospital agrees to recognize one (1) R.P.N. representative on 
each unit on which R.P.N.s are regularly employed, to be elected or 
appointed from amongst employees in the bargaining unit for the 
purpose of dealing with Union business as provided in this Collective 
Agreement. 

(b) The Hospital will recognize a Grievance Committee of three (3) 
Union members whose function will be to dispose of any evidence 
brought before it under Article 8 of this Agreement. 

(c) It is agreed that R.P.N. representatives and members of the 
Grievance Committee have their regular duties and responsibilities 
to perform for the Hospital and shall not leave their regular duties 
without first obtaining permission from their immediate supervisor. 
Such permission shall not be unreasonably withheld. If, in the 
performance of their duties, a R.P.N. representative or member of 
the Grievance Committee is required to enter a nursing unit within 
the hospital in which she is not ordinarily employed she shall, 
immediately upon entering such nursing unit, report her presence to 
the supervisor or R.N:in charge, as the case may be. When 
resuming their regular duties and responsibilities, such 
representatives shall again report to their immediate supervisor, The 
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7.02 

Hospital agrees to pay for all time spent during their regular hours by 
such representatives hereunder. 

Union-Manaqement Committee 

(a) There shall be a Union-Management Committee consisting of three 
(3) staff R.P.N.s appointed or elected by the Union and the Local 
Union President or her designee and four (4) Employer 
representatives one of whom shall be the Vice President of Patient 
Care or her designee. 

(b) The Committee shall meet every two (2) months unless otherwise 
agreed. The duties of chairperson and secretary shall alternate 
between the parties. Where possible, agenda items will be 
exchanged in writing at least five (5) calendar days prior to the 
meeting. A record shall be maintained of matters referred to the 
Committee and the recommended disposition, if any, unless agreed 
to the contrary. Copies of the record shall be. provided to Committee 
members. 

(c) The purpose of the Committee includes: 

i) promoting or providing effective and meaningful 
communication of information and ideas; making joint 
recommendations on matters of concern including the quality 
and quantity of nursing care; 

ii) dealing with complaints referred to it in accordance with the 
provisions of Article 9, Professional Responsibility; 

iii) discussing and reviewing matters relating to orientation and in 
service programs; 

(d) The Hospital agrees to pay for the time spent during regular working 
hours for representatives of the Union attending at such meetings. 

7.03 Neqotiatinq Committee 

(a) The Employer agrees to recognize a Negotiating Committee 
comprised of up to four (4) representatives of the Union from the 
bargaining unit (one of whom will be the Local Union President) for 
the purpose of meeting with, the Employer to negotiate renewal 
agreements. The Union may also be represented at bargaining by 
persons not employed by the Hospital. 
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(b) The Employer agrees to pay members of the Negotiating Committee 
for time spent during regular hours in negotiations with the Employer 
for a renewal agreement up to, but not including, arbitration. 

(c) The Employer shall grant unpaid time off to allow Negotiating 
Committee members to attend arbitration hearings. For any unpaid 
leave of absence under this provision, the R.P.N.'s salary and 
applicable benefits shall be maintained by the Employer and the 
Union agrees to reimburse the Employer in the amount of the full 
cost of such salary. 

7.04 Joint Occupational Health and Safetv Committee 

(a) The Hospital and the Union agree that they mutually desire to 
maintain standards of safety and health in the hospital in order to 
prevent accidents, injury and illness. 

(b) Recognizing its responsibilities under the applicable legislation, the 
Hospital agrees to accept as a member of its Joint Occupational 
Health and Safety Committee a representative selected or appointed 
by the Union from amongst bargaining unit employees. 

(c) Such Committee shall identify potential dangers and hazards, 
institute means of improving health and safety programs and . 
recommend actions to be taken to improve conditions related to 
safety and health. 

(d) The Hospital agrees to cooperate reasonably in providing necessary 
information to enable the committee to fulfil its functions. In addition, 
the Hospital will provide the committee with reasonable access to all 
accident reports, health and safety records and any other pertinent 
information in its possession. 

(e) Meetings shall be held every three (3) months or more frequently at 
the call of the Chair, if required. The Committee shall maintain 
minutes of all meetings and make the same available for review. 

(9 Any representative appointed or selected in accordance with (b) 
hereof, shall serve for a term of at least one (1) calendar year from 
the date of appointment. Time off for such representative(s) to attend 
meetings of the Joint Occupational Health and Safety committee in 
accordance with the foregoing, shall be granted and any 
representative(s) attending such meetings during their regularly 
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scheduled hours of work, shall not lose regular earnings as a result 
of such attendance. 

The Union agrees to endeavour to obtain the full cooperation of its 
membership in the observation of all safety rules and practices. 

All time spent by a member of the Joint Occupational Health and 
Safety Committee attending meetings of the Committee and carrying 
out her duties, shall be deemed to be work time for which she shall 
be paid by the Hospital at her regular rate and she shall be entitled 
to such time from work as is necessary to attend scheduled 
meetings. 

Pregnant employees may request to be transferred from their current 
duties, if, in the professional opinion of the employee's physician, the 
pregnancy may be at risk. If such transfer is not feasible, the 
pregnant emptoyee, if she so requests, will be granted an unpaid 
leave of absence before commencement of the current contractual 
maternity leave. 

Where the Hospital identifies high risk areas where R.P.N.s are 
exposed to infectious or communicable diseases for which there are 
available protective medications, such medications shall be provided 
at no cost to the R.P.N.s. 

7.05 The Union may hold meetings on Hospital premises providing permission 
has been first obtained from the Hospital. 

7.06 The Union shall keep the Hospital notified in writing of the names of the 
R.P.N. representatives and/or Committee members and Officers of the 
Local Union appointed or selected under this Article as well as the effective 
date of their respective appointments. 

7.07 All reference to R.P.N. representatives, committee members and officers in 
this Agreement shall be deemed to mean R.P.N. representatives, committee 
members or officers of the Local Union unless otherwise indicated. 

7.08 The Hospital agrees to give representatives of the Union access to the 
premises of the Hospital for the purpose of attending grievance meetings 
or otherwise assisting in the administration of this Agreement, provided prior 
arrangements are made with the Administrator. Such representatives shall 
have access to the premises only with the approval of the Administrator . 
which will not be unreasonably withheld. 
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7.09 

7.1 0 

7.1 1 

a 

Where a R.P.N. makes prior arrangements for time off from a tour of duty, 
the R.P.N. shall not be scheduled to work another tour that day. 

A R.P.N. who is a member of any of the'following Committees will suffer no 
loss of earnings for time spent during regular working hours for attending 
committee meetings: 

- Nursing Nominating Committee 
- Nursing Practice Committee 
- Quality Monitoring Committee 
- Quality of Working Life 
- Nurses Business Planning 
- Nurses Week Planning 

Where an R.P.N. attends a committee meeting outside of regularly 
scheduled hours, she will be paid for all hours spent in attendance & 
meetings at her regular straight time hourly rate. 

The Hospital agrees to provide the Union with a list of all the Committees 
that R.P.N.s are currently on. 

ARTICLE 8 - GRIEVANCE PROCEDURE AND ARBITRATION 

8.01 For purposes of this Agreement, a grievance is defined as a difference 
arising between the parties relating to the interpretation, application, 
administration or alleged violation of the Agreement including any question 
as to whether a matter is arbitrable. 

8.02 At the time formal discipline is imposed or at any stage of the grievance 
procedure, including the complaint stage, a R.P.N. is entitled to be 
represented by her R.P.N. representative. In the case of suspension or 
discharge, the Hospital shall notify the R.P.N. of this right in advance. 

8.03 It is the mutual desire of the parties hereto that complaints of R.P.N.s shall 
- be ,adjusted as quickly as possible, and it is understood that a R.P.N. has 
no grievance until she has first given her immediate supervisor the 
opportunity of adjusting her complaint. Such complaint shall be discussed 
with her immediate supervisor within nine (9) calendar days after the 
circumstances giving rise to .it have occurred or ought reasonably to have 
come to the attention of the R.P.N. and failing settlement within nine (9) 
calendar days following advice of her immediate supervisor's decision in the 
following manner and sequence: 



Step No. 1 
- a -  

The R.P.N. may submit a written grievance, signed by the R.P.N., to 
her Nursing Unit Director. The grievance shall in writing and shall 
identify the nature of the grievance and the remedy sought and 
should identify the provisions of the Agreement which are alleged to 
be violated. The Nursing Unit Director will deliver her decision in 
writing within nine (9) calendar days following the day on which the 
grievance was presented to her. Failing settlement, then: 

Step No. 2 

Within nine (9) calendar days following the decision under Step No. 
1, the R.P.N. may submit the written grievance to the Vice President 
of Patient Care or her designate who will deliver her decision in 
writing within nine (9) calendar days from the date on which the 
written grievance was presented to her. The parties may, if they so 
desire, meet to discuss the grievance at a time and place suitable to 
both parties. Failing settlement, then: 

Step No, 3 

Within nine (9) calendar days following the decision in Step No. 2, 
the grievance may be submitted in writing to the Vice President of 
Patient Care or her designate. A meeting will then be held between 
the Vice President Patient Care or her designate and the Grievance 
Committee within nine (9) calendar days of the submission of the 
grievance at Step No. 3 unless extended by agreement of the 
parties. It is understood and agreed that a representative of the 
Practical R.P.N.s' Federation of Ontario and the grievor may be 
present at the meeting. It is further understood that the Vice 
President of Patient Care or her designate may have such counsel 
and assistance as she may desire at such meetings. The decision 
of the Hospital shall be delivered in writing within nine (9) calendar 
days following the date of such meeting. 

8.04 A complaint or grievance arising directly between the Hospital and the 
Union concerning the interpretation, application or alleged violation of the 
Agreement shall be originated at Step No. 3 within fourteen (14) calendar 
days following the circumstances giving rise to the complaint or grievance. 
A grievance by the Hospital shall be filed with the Local President or her 
designate. 

. .  
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8.05 Where a number of R.P.N.s have identical grievances and each R.P.N. 
would be entitled to grieve separately they may present a group grievance 
in writing signed by each R.P.N. who is grieving to the Vice President of 
Patient Care or her designate within fourteen (14) calendar days after the 
circumstances giving rise to the grievance' have occurred or ought 
reasonably to have come to the attention of the R.P.N.(s). The grievance 
shall then be treated as being initiated at Step No. 2 and the applicable 
provisions of this Article shall then apply with respect to the processing of 
such grievance. 

8.06 . A claim by a R.P.N. who has completed her probationary period that she 
has been unjustly discharged or disciplined shall be treated as a grievance 
if a written statement of such grievance is lodged by the nurse with the 
Hospital at Step 3 within seven (7) calendar days after the date the 
discharge or suspension is effected. Such special grievance may be settled 
under the grievance and arbitration procedure by: 

(a) confirming the Hospital's action and dismissing the R.P.N., or 

(b) reinstating the R.P.N. with or without loss of seniority and with or 
without full compensation for the time lost, or 

(c) by any other arrangement which may be deemed equitable. 

It is agreed that a lesser standard for discharge applies to probationary 
employees, A probationary R.P.N. may be discharged when the Hospital 
concludes they are unlikely to perform satisfactorily as an employee, 
provided the decision is not arbitrary, discriminatory, contrary to the Ontario 
Human Rights Code or reached in bad faith. 

8.07 Failing settlement under the foregoing procedure of any grievance between 
the parties arising from the interpretation, application, administration or 
alleged violation of this Agreement, including any question as to whether a 
matter is arbitrable, such grievance may be submitted to arbitration as 
hereinafter provided. If no written request for arbitration is received within 
eighteen (1 8) calendar days after the -decision under Step No. 3 is given, 
the grievance shall be deemed to have been abandoned. Where such a 
written request is postmarked within sixteen (16) calendar days after the 
decision under Step No. 3, it will be deemed to have been received within 
the time limits. 

8.08 All agreements reached under the, grievance procedure between the 
representatives of the Hospital and the representatives of the Union will be 
final and binding upon the Hospital and the Union and' the R.P.N.s. 
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8.1 0 

8.1 1 

8.1 2 

8.13 
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When either party requests that any matter be submitted to arbitration as 
provided in the foregoing Article, it shall make such request in writing 
addressed to the other party to this Agreement, and at the same time name 
a nominee. Within seven (7) calendar days thereafter the other party shall 
name a nominee, provided, however, that if such party fails to name a 
nominee as herein required, the Minister of Labour for the Province of 
Ontario shall have power to effect such appointment upon application 
thereto by the party invoking the arbitration procedure. The two nominees 
shall attempt to select by agreement a chair of the Arbitration Board. If they 
are unable to agree upon such a chair with a period of fourteen (14) 
calendar days, they shall then request the Minister of Labour for the 
Province of Ontario to appoint a chair. 

No person may be appointed as an arbitrator who has been involved in an 
attempt to negotiate or settle the grievance. 

No matter may be submitted to arbitration which has not been properly 
carried through all requisite steps of the Grievance Procedure. 

The Arbitration Board shall not be  authorized to make any decision 
inconsistent with the provisions of this Agreement, nor to alter, modify, add 
to or amend any part of this Agreement. 

The proceedings of the Arbitration Board will be expedited by the parties 
hereto and the decision of the majority and where there is no majority the 
decision of the chair will be  final and binding upon the parties hereto and 
the R.P.N. or R.P.N.s concerned. 

Each of the parties hereto will bear the  expense of the nominee appointed 
by it and the parties will share equally the fees and expenses, if any, of the 
chair of the Arbitration Board. 

Wherever Arbitration Board is referred to in the Agreement, the parties may 
mutually agree in writing to substitute a single Arbitrator for the Arbitration 
Board at the time of reference to arbitration and the  other provisions 
referring to the Arbitration Board shall appropriately apply. 

The time limits set out in the grievance and arbitration procedures herein 
are mandatory and failure to comply strictly with such time limits, except by 
written agreement of the parties, shall result in the grievance being deemed 
to have been abandoned subject only to the provisions of Section 45(8.3) 
of the Labour Relations Act. 
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ARTICLE 9 - PROFESSIONAL RESPONSIBILITY 

9.01 In the event that the Hospital assigns a number of patients or a workload 
to an individual R.P.N. or a group of R.P.N.s such that she or they have 
cause to believe that she or they are being asked to perform more work 
than is consistent with proper patient care, then the following steps shall be 
taken: 

(a) the concern shall be first brought to the Charge Nurse; 

(b) failing resolution, the concern shall be put in writing to the applicable 
Nursing Unit Director; 

(c) failing resolution, the concern shall be submitted in writing to the 
Union Management Committee within 14 days of the submission'of 
the concern. The Committee shall hear and attempt to resolve the 
concern to the satisfaction of both parties. 

9.02 

9.03 

Orientation and In-service Proqram 

The Hospital recognizes the need for a Hospital Orientation Program of 
such duration as it may deem appropriate taking into consideration the 
needs of the Hospital and the R.P.N.s involved. 

R.P.N.s recalled from layoff under Article 11.07 R.P.N.s whose probationary 
period has been extended under Article 11.01 and R.P.N.s who are 
transferred on a permanent basis may be provided any orientation 
determined necessq by the Hospital. A request by such a R.P.N. for 
orientation shall not be unreasonably denied. 

9.04 Both the Hospital and the Union recognize their joint responsibility and 
commitment to provide, and to participate in, in-service education. The 
Union supports the principle of its members' responsibility for their own 
professional development and the Hospital will endeavour to provide 
programs related to the requirements of the Hospital. Available programs 
will be publicized and the Hospital will endeavour to provide R.P.N.s with 
opportunities to attend such program during their regularly scheduled 
working hours. 

9.05 When a R.P.N. is on duty and authorized to attend any in-service program 
within the hospital and during her regularly scheduled working hours, she 
shall suffer no loss of regular pay.. When a R.P.N. Is required by the 
Hospital to attend courses outside of her regularly scheduled working hours 
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she shall be paid for all time spent in attendance on such courses at here 
regular straight time hourly rate of pay. 

9.06 R.P.N.s may be required, as part of their regular duties, to supervise the 
activities of students and will be informed of their responsibilities in relation 
to these students. 

Any information that is provided to the Hospital by the educational institution 
with respect to the skill level of the students will be made available to the 
R.P.N.s recruited to supervise the students. 

9.07 The Hospital undertakes to notify the Union in advance, so far as 
practicable, of any technological changes which the Hospital has decided 
to introduce which will significantly change the status of the R.P.N. within 
the bargaining unit. 

The Hospital agrees to discuss with the Union the effect of such 
technological changes on the employment status of the R.P.N.s and to 
consider practical ways and means of minimizing the adverse effect, if any, 
on the R.P.N.s concerned. 

R.P.N.s,.who are subject to layoff due to technological change will be given 
notice of such layoff at the earliest reasonable time and in keeping with the 
requirements of the applicable legislation and the provisions of Article 11.07 
will apply. 

9.08 Where computers are introduced into the workplace and R.P.N.s are 
required to utilize those computers in the course of their duties, the Hospital 
agrees that necessary computer training will be provided at no cost to the 
R. P . N. s involved . 

ARTICLE 10 - ACCESS TO FILES 

10.01 A copy of any completed evaluation which is to be placed in a R.P.N.'s file 
shall be first reviewed with the R.P.N.. The R.P.N. shall initial such 
evaluation as having been read and shall have the opportunity to add her 
views to such evaluation prior to it being placed in her file. A copy of the 
evaluation shall be given to the employee. It is understood that such 
evaluations do not constitute disciplinary action by the Hospital against the 
R.P.N.. 

Each R.P.N. shall have reasonable access to all her  files for the purpose 
of reviewing their contents in the presence of the Director of Human 
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10.02 

10.03 

Resources or her designate. A copy of anything in the file will be provided 
to the R.P.N. 

Any letter of reprimand, suspension or other sanction will be removed from 
the record of a R.P.N. eighteen (18) months following the receipt of such 
letter, suspension or other sanction provided that the R.P.N.'s record has 
been discipline free for twelve (12) months. 

All R.P.N.s will have performance appraisals completed at the end of any 
probationary period and annually for at least two (2) years. After two (2) 
years of satisfactory performance in the R.P.N.s present position, and 
assuming ongoing satisfactory performance, performance appraisals will be 
conducted every second year. 

ARTICLE 11 - SENIORITY 

11.01 (a) Newly hired R.P.N.s shall be considered to be on probation for a 
' period of sixty (60) tours worked from date of last hire (450 hours of 

work for f3.P.N.s whose regular hours of work are other than the 
standard work day). A full-time R.P.N. retained after the probationary 
period shall be credited with seniority from date of last hire. A part- 
time R.P.N. retained after the probationary period shall be credited 
for the sixty tours (450 hours) worked. With the written consent of 
the Hospital, the probationary R.P.N. and the President of the Local 
Union or her designate, such probationary period may be extended. 
Where the Hospital requests an extension of the probationary period, 
it will provide notice to the Union at least fourteen (1 4) calendar days 
prior to the expected date of expiration of the initial probationary 
period. It is understood and agreed that any extension to the 
probationary period will not exceed an additional sixty (60) tours (450 
hours) worked and, where requested, the Hospital will advise the 
R.P.N. and the Union of the basis of such extension. 

(b) A R.P.N. who (a) transfers from relief or regular part-time to full- 
time status, or who (b) transfers from relief part-time or full-time to 
regular part-time status shall not be required to serve a probationary 
period where she has previously completed one since her date of 
last hire. Where no such probationary period has been served, the 
number of tours worked (hours worked for R.P.N.s whose regular 
hours of work are other than the standards work day) during the nine 
months immediately preceding the transfer shall be credited towards 
the probationary period. 
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11.02 There shall be two seniority lists - one for all full-time employees and one 
for all part-time employees covered by this Collective Agreement who have 
completed their probationary period. For information purposes only, the 
names of all probationary R.P.N.s shall be included in the seniority lists. A 
copy of the current seniority lists shall be prepared twice annually in 
January and June. A copy of the Seniority lists shall be posted and a copy 
shall be given to the Local Union President. 

11.03 A R.P.N.s' full seniority date shall be retained by a R.P.N. in the event that 
she is transferred from part-time to full-time or vice versa or in the event 
she is transferred from relief to regular part-time or vice versa. A R.P.N. 
whose status is changed from full-time to part-time shall receive credit for 
her full seniority and service on the basis of 1500 hours worked for each 
year of full-time seniority or service. A R.P.N. whose status is changed 
from part-time to full-time shall receive credit for her full seniority and 
service on the basis of one year of seniority or service for each 1500 hours 
worked. Any time worked in excess of an equivalent shall be pro-rated at 
the time of transfer. 

11.04 If a R.P.N.'s absence without pay from the Hospital including absences 
under Article 12, Leaves of Absences, exceeds thirty (30) continuous 
calendar days she will not accumulate seniority or service for any purposes 
under the Collective Agreement for the period of the absence in excess of 
thirty (30) continuous calendar days unless otherwise provided and the 
R.P.N. will become responsible for full payment of any subsidized employee 
benefits in which she is entitled to participate during the period of absence. 
In the case of unpaid approved leaves of absence in excess of thirty (30) 
continuous calendar days a R.P.N. may arrange with the Hospital to prepay 
the full premium of any applicable subsidized benefits during the period of 
leave in excess of thirty (30) continuous calendar days to ensure her 
con tin uing coverage. 

Notwithstanding this provision, seniority shall accrue for a period of one 
year if a R.P.N.'s absence is due to disability resulting in W.C.B. benefits 
or L.T.D. benefits including the period of the disability program covered by 
Unemployment Insurance. 

Notwithstanding this provision, seniority and service will accrue and the 
Hospital will continue to pay the premiums for benefit plans for R.P.N.s for 
a period up to seventeen (17) weeks while a R.P.N. in on pregnancy leave 
under Article 12.05 and for a period of up to eighteen (18) weeks while a 
R.P.N. is on parental leave under Article 12.06, 
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11.05 A R.P.N. shall lose all service and seniority and shall be deemed to have 

terminated if she: 

(a) leaves of her own accord; 

(b) is discharged and the discharge is not reversed through the 
grievance or arbitration procedure; 

(c) has been laid off for twenty-four (24) calendar months; 

(d) is absent from scheduled work for a period of three (3) or more 
consecutive working days without notifying the Hospital of such 
absence and providing a satisfactory reason to the Hospital; 

(e) fails to return to work (subject to the provisions of 11.05(e)) upon 
termination of an authorized leave of absence without satisfactory 
reason or utilizes a leave of absence for purposes other than that for 
which the leave was granted; 

(f) fails upon being notified of a recall to signify her intention to return 
within five (5) calendar days after she has received the notice of 
recall mailed by registered mail to the last known address according 
to the records of the Hospital and fails to report to work within (7) 
calendar days after she has received the notice of recall or such 
further period of time as may be agreed upon by the parties; 

(9) refuses to continue to work or returns to work during an emergency 
which seriously affects the Hospital's ability to provide adequate 
patient care, unless a satisfactory reason is given to the Hospital; 

11.06 

(h) is absent from work due to illness or disability for a period of 30 
months from the time such absence commences. Deemed 
termination due to disability will be interpreted in a manner consistent 
with the Human Riqhts Code. 

Job Vacancies 

(a) Where a permanent vacancy occurs within a classification in the 
bargaining unit or a new position within the bargaining unit is 
established by the Hospital, such vacancy shall be posted by the 
Hospital for a period of seven (7) consecutive calendar days 
excluding Saturday, Sunday and holidays. R.P.N.s in this bargaining 
unit may make written application for such vacancy within the seven 
(7) day period referred to herein. Subsequent vacancies created by 
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the filling of a posted vacancy are to be posted for a period of three 
consecutive calendar days excluding Saturday, Sunday and holidays. 
Job vacancies shall be posted on the bulletin board outside the 
cafeteria. 

(b) A R.P.N. may make a written request for transfer by advising the 
Hospital and filing a Request for Transfer from indicating her name, 
qualifications, experience, present area of assignment, seniority and 
request area of assignment. A Request for Transfer shall become 
active as of the date it is received by the Hospital and shall remain 
so until December 31 following, Such requests will be considered as 
applications for posted vacancies and subsequent vacancies created 
by the filling of a posted vacancy. The Hospital shall provide copies 
of requests for transfer to the Recording Secretary of the Union. 

A list of vacancies filled in the preceding month under Article 
11.06(a) and (b), and the names of the successful applicants, will be 
posted, with a copy provided to the Union. Unsuccessful applicants 
will be notified. 

At the request of the R.P.N., the Hospital will discuss with 
unsuccessfur applicants ways in which they can improve their 
qualifications for future postings. 

(c) f3.P.N.s shall be selected for positions under either 11.06(a) or (b) 
on the basis of their skill, ability, experience and qualifications. 
Where these factors are relatively equal amongst the nurses 
considered, seniority shall govern providing the successful applicant 
is qualified to perform the available work within the appropriate 
familiarization period, Where seniority governs, the most senior 
applicant regardless whether she is full-time or part-time will be 
selected. Where the applicant has been selected in accordance with 
this Article and it is subsequently determined that she cannot 
satisfactory perform the job to which she was promoted, the Hospital 
will attempt, during the first thirty (30) tours or three (3) months 
worked (whichever comes first) from the date on which the nurse 
was first assigned to the vacancy, to return her to her former job, 
and the filling of the Subsequent vacancies will likewise be,reversed. 

(d) Vacancies which are not expected to exceed sixty (60) calendar days 
and vacancies caused due to illness, accident, leaves of absence 
(including maternity) may be filled at the discretion of the Mospital. 
In filling such vacancies preference shall be given to regular part- 
time R.P.N.s in the particular unit where the vacancy arises on the 
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11.07 

basis of seniority who are qualified to perform the work in question. 
It is understood, however, that where such vacancies occur on short 
notice, failure to offer part-time R.P.N.s such work shall not result in 
any claim for pay for time not worked while proper arrangements are 
made to f i l l  the vacancy. Where part-time R.P.N.s f i l l  temporary full- 
time vacancies, such R.P.N,s shall be considered regular part-time 
and shall be covered by the terms of this Agreement. Upon 
completion of the temporary vacancy, such R.P.N. shall be reinstated 
to her former position unless the position has been discontinued, in 
which case she shall be given a comparable job. 

(e) The Hospital shall have the right to f i l l  any permanent vacancy on a 
temporary basis until the posting procedure or the Request for 
Transfer procedure provided herein has been complied with and 
arrangements have been made to permit the R.P.N. selected to f i l l  
the vacancy to be assigned to the job. 

( f )  
' 

A R.P.N. selected as a result of a posted vacancy or a Request for 
Transfer need not be considered for a further permanent vacancy for 
a period of up to one (1) year from the date of her selection. 

(a) A layoff of R.P.N.s shall be made on the basis of seniority provided 
that the R.P.N.s who are entitled to remain on the basis of seniority 
are qualified to perform the available work. Subject to the foregoing, 
probationary R.P.N.s shall be first laid-off. 

R.P.N.s shall be recalled in the order of seniority provided the R.P.N. 
is qualified to perform the available work, unless otherwise agreed 
between the Hospital and Local Union. 

(b) Where a vacancy occurs in a position following a layoff hereunder as 
a result of which a R.P.N. had been transferred to another position, 
the affected R.P.N. will be offered the opportunity to return to her 
former position providing such vacancy occurs within 6 months of the 
date of layoff. Where the R.P.N. returns to her former position, there 
shall be no obligation to consider the vacancy under Article 11.06. 
Where the R.P.N. refuses the opportunity to return to her former 
position, she shall advise the Hospital in writing. 

(c) No reduction in the regular weekly hours of work shall take place to 
prevent or reduce the impact of a layoff without consultation with the 
Union. 
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(d) All regular part-time and full-time qualified R.P,N.s represented by 

the Union who are on layoff will be given a job opportunity in the 
full-time and regular part-time categories before any new R.P.N. is 
hired into either category. 

11.08 In the event of a proposed layoff at the Hospital, the Hospital will: 

(a) provide the Local Union with no less than thirty (30) calendar days' 
notice of such layoff and 

(b) meet with the Local Union to review the following: 

i) the reasons causing the layoff; 

ii) the service which the Hospital will undertake after the layoff; 

iii) the method of implementation including the areas of cut-back 
and the R.P.N.s to be laid-off. 

Any agreement between the Hospital and the Local Union resulting 
from the review above concerning the method of implementation will 
take precedence over the terms of this Article, Notice of layoff shall 
be in accordance with the provisions of the Employment Standards 
Act. 

11.09 (a) A R.P.N. who is transferred to a position outside of the bargaining 
unit shall, subject to (b) below retain, but not accumulate, her 
seniority held at the time of the transfer. In the event the R.P.N. is 
returned to a position in the bargaining unit she shall be credited with 
the seniority held at the time of transfer and resume accumulation 
from the date of her return to the bargaining unit. 

(b) In the event that a R.P.N. is transferred out of the bargaining unit 
under (a) above for a specific term or task which does not exceed a 
period of six (6) months or an academic year and is returned to a 
position in the bargaining unit, she shall not suffer any loss of 
seniority, service or benefits. It is understood and agreed that a 
R.P.N. may decline such offer to transfer and that the period of time 
referred to above may be extended by agreement of the parties. 

11.10 (a) Nursing Unit Directors, Clinical Co-ordinators, Registered or 
Graduate Nurses, health care aides, ward clerks, orderlies, and any 
other persons not falling within the bargaining unit shall not perform 
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duties normally performed by R.P.N.s in the bargaining unit which 
will directly cause or result in the layoff, loss of seniority or service 
or reduction in benefits to R.P.N.s in the bargaining unit. 

(b) The Hospital shall noi contract out any work usually performed by 
members of this bargaining unit if, as a result of such contracting 
out, a layoff of any employees follows. This clause will not apply to 
the ad hoc use of agency or registry F3.P.N.s for single shift coverage 
of vacancies due to illness or leaves of absence. 

11 .I 1 Layoff-General 

1) Separate seniority lists for full-time and part-time employees for layoff and 
recall purposes - see Article 11.02; 

2) No full-time employee within the bargaining unit shall be laid off by reason 
of all of hidher full-time duties being assigned to one or more part-time 
employees; 

3) If there is a permanent or indefinite total or partial unit closure, or a 
permanent or indefinite general reduction in staffing levels, the following 
general principles shall apply; 

(a) identify junior employees to be affected; 

(b) affected employees shall have the right to bump/displace any 
employee in the Hospital with less seniority, if qualified: 

(c) any displaced employee shall likewise have the right to 
bump/displace any employee in the Hospital with less seniority; if 
qualified - this procedure will continue; 

(d) the most junior employee will either f i l l  any vacancies or be laid off. 

ARTICLE 12 - LEAVES OF ABSENCE 

12.01 Written requests for a personal leave of absence without pay will be 
considered on an individual basis by the Vice President of Patient Care or 
her designate. Such requests are to be given as far in advance as possible 
and a written reply will be given within fourteen (14) days; except in cases 
of emergency in which case a reply will be given as soon as possible. Such 
leave shall not be unreasonably withheld. 
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12.02 Leave for Union Business 

The Employer agrees to grant, subject to patient care needs, leaves of 
absence, without pay, to R.P.N.s selected by the Union to attend Union 
business including conferences, conventions and Provincial Meetings. The 
Union agrees to provide as much notice as possible of a request for such 
leave. Such leave shall be granted taking into consideration service needs, 
and shall not exceed thirty (30) cumulative days per year. 

During such leave of absence, the R.P.N.'s salary and applicable benefits 
shall be maintained by the Employer and the Union agrees to reimburse the 
Employer within 30 days of receipt of the Hospital's invoice. 

In addition, subject to patient care needs, the Hospital agrees to grant time 
off without pay to allow four (4) Executive Board Members and at least one 
additional member of the Grievance Committee and one additional member 
of the Union-Management Committee to attend monthly Union meetings 
(up to 12 per year in total), The Union shall provide the Hospital with at 
least four (4) weeks' notice of the persons it wishes off, Such leave will not 
be unreasonably withheld. 

12.03 Leave, Union Board of Directors 

A R.P.N. who is elected to the Board of Directors of the Union shall be 
granted leave of absence without pay. Leave of absence under this 
provision shall be in addition to the Union Leave provided in Article 12.02 
above. During such leave, the R.P.N.'s salary and application benefits shall 
be maintained by the Employer and the Union agrees to reimburse the 
Employer in the amount of the full cost of such salary and applicable 
benefits. Seniority shall continue to accumulate for any employee absent 
under this clause. 

12.04 Bereavement Leave 

A R.P.N. who notifies the Hospital as soon as possible following a 
bereavement shall be granted three (3) consecutive working days off 
without loss of her regular pay for her scheduled hours in conjunction with 
the day of the funeral of a member of her immediate family. "Immediate 
family" means parent, bother, sister, spouse, son, daughter, son-in-law, 
daughter-in-law, mother-in-law, father-in-law, brother-in-law, sister-in- 
law, grandparent, grandchild and spouse's grandparent and grandchild and 
guardian. "Spouse" for the purposes of bereavement leave will include a 
partner of the same sex. 
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AI1 other types of compassionate leave may be authorized, with or without 
pay, at the discretion of the Hospital. 

12.05 
L 

Jurv and Witness Duty 

If a R.P.N. is required to serve as a juror in any court of law, or is required 
to attend as a witness in a court proceeding in which the Crown is a party, 
or is required by subpoena to attend a court of law or coroner's inquest in 
connection with a case arising from the R.P.N.'s duties at the hospital, the 
R.P.N. shall not lose regular pay because of such attendance and shall not 
be required to work on the day of such duty provided that the R.P.N.: 

(a) notifies the Hospital immediately on the R.P.N.'s notification that she 
will be required to attend court; 

@) presents proof of service requiring the R.P.N.'s attendance; 

(c) deposits with the Hospital the full amount of compensation received 
excluding mileage, travelling and meal allowances and an official 
receipt where available. 

12.06 Precrnancv Leave 

Pregnancy leave will be granted in accordance with the provisions of 
the Employment Standards Act, except where amended in this 
provision. 

The R.P.N. shall give written notification at least two (2) weeks in 
advance of the date of commencement of such leave and the 
expected date of return. 

The R.P.N. shall reconfirm her intention to return to work on the date 
originally approved in subsection (b) above by written notification 
received by the Hospital at least four (4) weeks in advance thereof. 
The R.P.N. shall be reinstated to her former position unless the 
position has been discontinued in which case she shall be given a 
comparable job. 

The Hospital may request a R.P.N. to commence pregnancy leave 
at such time as the duties of her position cannot reasonably be 
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performed by a pregnant woman or the performance or non- 
performance of her work is materially affected by the pregnancy. 

(e) Effective on confirmation by the Unemployment Insurance 
Commission of the appropriateness of the Hospital's Supplementary 
Unemployment Benefit (SUB) Plan, a R.P.N. who is on pregnancy 
leave as provided under this Agreement who has applied for and is 
in receipt of Unemployment Insurance pregnancy benefits pursuant 
to Section 18 of the Unemployment Insurance Act, shall be paid a 
supplemental unemployment benefit. That benefit will be equivalent 
to the difference between seventy-five percent (75%) of her regular 
weekly earnings and the s u m  of her weekly Unemployment 
insurance benefits and any other earnings. Such payment shall 
commence following completion of the two week Unemployment 
Insurance waiting period, and receipt by the Hospital of the R.P.N.'s 
Unemployment Insurance cheque stub as proof that she is in receipt 
of Unemployment Insurance pregnancy benefits, and shall continue 
while the R.P.N. is in receipt of such benefits for a maximum period 
of fifteen (15) weeks. The R.P.N.'s regular weekly earnings shall be 
determined by multiplying her regular hourly rate on her last day 
worked prior to the'commencement of the leave times her normal 
weekly hours. 

The R.P.N. does not have any vested right except to receive 
payments for the covered unemployment period. The plan provides 
that payments in respect of guaranteed annual remuneration or in 
respect of deferred remuneration or severance pay benefits are not 
reduced or increased by payments received under the plan. 

Parental Leave 

(a) A R.P.N. who becomes a parent of a child is eligible to take a 
parental leave in accordance with the provisions of the Employment 
Standards Act, except where amended by this provision. 

(b) A R.P.N. who has taken a pregnancy leave under Article 12.06 is 
eligible to be granted a parental leave of up to eighteen (18) weeks 
duration, in accordance with the Employment Standards Act. 

(c) The R.P.N. shall give written notification of at least two (2) weeks in 
advance of the date of commencement of such leave and the 
expected date of return. 
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12.08 

(d) The R.P.N. shall reconfirm her intention to return to work on the date 
originally approved in subsection (c) above by written notification 
received by the Hospital at leat four (4) weeks in advance thereof, 
The R.P.N. shall be reinstated to her former position unless the 
position has been discontinued in which case she shall be given a 

. comparable job. 

(e) Effective on confirmation by the Unemployment Insurance 
Commission of the appropriateness of the Hospital's Supplemental 
Unemployment Benefit (SUB) Plan, a R.P.N. who is on parental 
leave as provided under this Agreement who has applied for and is 
in receipt of Unemployment Insurance parental benefits pursuant to 
Section 20 of the Unemplovment Insurance Act, shall be paid a 
supplemental unemployment benefit. That benefit will be equivalent 
to the difference between seventy-five percent (75%) of her regular 
weekly earnings and the sum of her weekly Unemployment 
Insurance benefits and any other earnings. Such payment shall 
commence following completion of the two weeks Unemployment 
Insurance waiting period, and receipt by the Hospital of the R.P.N.'s 
Unemployment Insurance cheque stub as proof that she is in receipt 
of Unemployment Insurance parental benefits, and shall continue 
while the R.P.N. is in receipt of such benefits for a maximum period 
of ten (IO) weeks. The R.P.N.'s regular weekly earnings shall be 
determined by multiplying her regular hourly rate on her last day 
worked prior to the commencement of the leave times her normal 
weekly hours. 

The employee does not have any vested right except to receive 
payments for the covered unemployment period. The plan provides 
that payments in respect of guaranteed annual remuneration or in 
respect of deferred remuneration of severance pay benefits are not 
reduced or increased by payments received under the plan. 

Education Leave 

(a) Leave of absence, without pay, for the purposes of further education 
directly related to the R.P.N.'s employment with the Hospital may be 
granted on written application by the R.P.N. to the Vice President of 
Patient Care or her designate. Requests for such leave will not be 
unreasonably denied. 

(b) A R.P.N. shall be entitled to leave of absence without loss of 
earnings from her regularly scheduled working hours for the purpose 

I 
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of writing any examinations required in any recognized course in 
which R.P.N.s are enrolled to upgrade their nursing qualifications. 

Leave of absence without loss of regular earnings from regularly 
scheduled hours for the purpose of attending short courses, 
workshops or seminars directly related to the R.P.N.'s employment 
at the hospital may be granted at the discretion of the Hospital upon 
written application by the R.P.N. to the Director of Nursing or'her 
designate. 

12.09 Pre-Paid Leave Plan 

Effective on ratification, the Hospital agrees to introduce a pre-paid leave 
program funded solely by the R.P.N., subject to the following terms and 
conditions: 

(a) The plan is available to R.P.N.s wishing to spread four (4) year's 
salary over a five (5) year period, in accordance with Part WIII of 
the Income Tax Requlations, Section 6801, to enable them to take 
a one (1) year leave of absence following the four (4) years of salary 
deferral. 

(b) The R.P.N. must make written application to the Vice President of 
Patient Care or her designate at least six (6) months prior to the 
intended commencement date of the program (i.e. the salary deferral 
portion), stating the intended purpose of the leave. 

(c) The number of R.P.N.s that may be absent at any one time shall be 
determined by local negotiations. The year for purposes of the 
program shall be September 1 of one year to August 3' the following 
year or such other twelve (I 2) month period as may be agreed upon 
by the R.P.N., the local Union and the Hospital. 

' 

(d) Written applications will be reviewed by the Vice President of Patient 
Care or her designate. Leaves requested for the purpose of pursuing 
further formal nursing education will be given priority. Applications for' 
leaves required for other purposes will be given the next level of 
priority on the basis of seniority. 

(e) During the four (4) years of salary deferral, 20% of the R.P.N.3 
gross annual earnings will be deducted and held for the R.P.N. and 
will not be accessible to her.until the year of the leave or upon 
withdrawal from the plan. 
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(9 The manner in which the deferred salary is held shall be at the 

discretion of the Hospital. 

(9) All deferred salary, plus accrued interest, if any, shall be paid to the 
R.P.N. at the commencement of the leave or in accordance with 
such other payment schedule as may be agreed upon between the 
Hospital and the R.P.N.. 

(h) All benefits shall be kept whole during the four (4) years of salary 
deferral. During the year of the leave, seniority will accumulate. 
Service for the purpose of vacation and salary progression and other 
benefits will be retained but will not accumulate during the period of 
leave. The R.P.N. shall become responsible for the full payment of 
premiums for any health and welfare benefits in which she is 
participating. Contributions to the  Hospitals of Ontario Pension Plan 
will be in accordance with the Plan, The R.P.N.s will not be eligible 
to participate in the disability income plan during the year of the 
leave. 

(i) A R.P.N. may withdraw from the plan at any time during the deferral 
portion provided three (3) months notice is given the Vice President 
of Patient Care. Deferred salary, plus accrued interest, if any, will be 
returned to the R.P.N. within a reasonable period of time, 

0') If the R.P.N. terminates employment, the deferred salary held by the 
Hospital plus accrued interest, if any, will be returned to the R.P.N. 
within a reasonable period of time. In case of the R.P.N.'s death, the 
funds will be paid to the R.P.N.'s estate. 

(k) The Hospital will endeavour to find a temporary replacement for the 
R.P.N. as far in advance as practicable. If the Hospital is unable to 
find a suitable replacement, it may postpone the leave. The Hospital 
will give the R.P.N. as much notice as is reasonably possible. The 
R.P.N. will have the option of remaining in the  Plan and rearranging 
the leave at a mutually agreeable time or of withdrawing from the 
Plan and having the deferred salary, plus accrued interest, if any, 
paid out to her within a reasonable period of time. 

(I) The R.P.N. will be reinstated to her former position unless the 
position has been discontinued, in which case she shall be given a 
comparable job. 

. (m) Final approval for entry into 'the pre-paid leave program will be 
subject to the R.P.N. entering into a formal agreement with the 
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* Hospital in order to authorize the Hospital to make the appropriate 
deductions from the R.P.N.'s pay. Such agreement will include: 

(a) A statement that the R.P.N. is entering the pre-paid leave 
program in accordance with Article 12.08 of the Collective 
Agreement. 

(b) The period of salary deferral and the period for which the 
leave is requested. 

(c) The manner in which the deferred salary is to be held. 

The letter of application from the R.P.N. to the Hospital to enter the 
pre-paid leave program will be appended to and form part of the 
written agreement. 

ARTICLE 13 - HOURS OF WORK 

13.01 Subject to Article 13.02 below: 

(a) The normal daily tour shall be seven and one-half (7 1/2) 
consecutive hours in any twenty-four (24) hour period exclusive of 
an unpaid one-half (1/2) hour meal period, it being understood that 
at the change of tour there will normally be additional time required 
for reporting which shall be considered to be  part of the normal daily 
tour, for a period of up to fifteen (15) minutes' duration. Should the 
reporting time extend beyond fifteen (15) minutes, however, the 
entire period shall be considered overtime for the purposes of 
payment under Article 14. 

a 

(b) Full-time employees shall average five (5) days per week or thirty- 
seven and one-half (37 1/2) hours per week over the nursing 
schedule. 

Part-time employees shall normally work 22 1/2 hours per week or 
less. Regular part-time employees shall be scheduled to work a set 
number of hours in a given department as per Hospital guidelines. 
In addition to pre-scheduled hours, a regular part-time employee 
may be requested to work additional hours. Relief part-time 
employees are those who are not scheduled to work on a regular 
basis, but are called in to work as required. 
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(d) R.P.N.s shall be entitled, subject to the exigencies of patient care, to 

relief periods during the tour on the basis of fifteen (15) minutes for 
each half tour. 

(e) Where a R.P.N. notifies her supervisor that she has been or will be 
unable to take the normal meal break due to the requirement of 
providing patient care, such R.P.N. shall be paid time and one-half 
her regular straight time hourly rate for all time worked in excess of 
her normal daily hours. 

13.02 Where R.P.N.s are now working a longer daily tour, the provisions set out 
in this Article governing the regular hours of work on a daily tour shall be 
adjusted accordingly. 

The normal daily extended tour shall be 11.25 consecutive hours in any 24 
hour period, exclusive of a total of forty-five (45) minutes of unpaid meal 
time 

R.P.N.s shall be entitled, subject to the exigencies of patient care, to relief 
periods during the tour of a total of forty-five (45) minutes. 

13.03 Where circumstances warrant a change in the starting and stopping times 
indicated above, the Employer will provide the Union with six (6) weeks' 
notice and will discuss any changes with the Union prior to implementation. 

13.04 (a) Job sharing is defined as an arrangement whereby two employees 
share the hours of which would otherwise be one full-time equivalent 
.(-E). The decision to participate in a job-sharing arrangement will 
be at the discretion of the Nursing Unit Director. 

(b) R.P.N.s expressing an interest in a job sharing arrangement must 
submit a written application to the Nursing Unit Director. 

(c) The R.P.N.s.involved in a job sharing arrangement will be classified 
as regular part-time for the purposes of entitlement under this 
Co I I e c t ive Ag re e men t . 

(d) Total hours worked by the job sharers shall equal one full-time 
equivalent. f3.P.N.s in the job sharing position accept the conditions 
for the rotation and hours as scheduled. 

(e) When and where applicable both R.P.N.s in a job sharing position 
may be expected to work either Christmas or New Year's Day each 
year, and also will be required to share'all other public holidays. 
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It is expected that both job shares will cover each other's incidental 
illnesses. Coverage for an extended leave of absence will be 
negotiated with the remaining job sharer and the Nursing Unit 
Director. 

(i) The decision to participate in a job sharing or continue in a 
job sharing arrangement will be made by the Nursing Unit 
Director. Job sharing positions will be posted and selection 
will be based on the criteria set out in the Collective 
Agreement. 

(ii) . If one of the job sharers leaves the arrangement, the decision 
to continue with the job sharing arrangement will be made by 
the Nursing Unit Director. 

(i) A job sharing arrangement may be discontinued, at any time, 
at the discretion of the Nursing Unit Director. 

(ii) The job sharing arrangement will be reviewed annually on the 
anniversary date of the Agreement, by the Nursing Unit 
Director together with the job sharing partners. 

13.05 The current practice for scheduling meal and relief periods shall be 
continued. 

13.06 An employee shall only be entitled to overtime premium of time and one 
half straight time hourly rate where she is unable to take the normal relief 
or meal breaks due to the requirement of providing patient care, if the 
employee has notified and been authorized to do so by the Nursing Unit 
Director or her designate. 

ARTICLE 14 - PREMIUM PAYMENT 

14.01 If a R.P.N. is authorized to work more than seven and one-half (7 1/2) 
hours in a day (or eleven and one quarter (11 1/4) hours if that is her 
normal tour) or more than seventy-eight and three quarters (78 3/4) hours 
in a two week period shall receive overtime premium of one and one-half 
(1 1/2) times her regular straight time hourly rate. Notwithstanding the 
foregoing, no overtime premium shall be paid for a period of less than 
fifteen (15) minutes of overtime work where the R.P.N. is engaged in 
reporting functions at the end of her normal daily tour. If authorized 
overtime amounts to fifteen (15) minutes or more, overtime premium shall 
be paid for the total period in , excess of the normal daily tour. Overtime 
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premium will not be duplicated for the same hours worked nor shall there 
be any pyramiding with respect to any other premiums payable under the 
provisions of this Collective Agreement. Nothing herein will disentitle the 
R.P.N. of payment of the normal tour differential provided herein. For 
purpose of clarity, a R.P.N. who is required to work on her scheduled day 
off shall receive overtime premium of one and one-half (1 1/2) times her 
regular straight time hourly rate, or may chose an additional day off with 
Pay 

1 4.02 

14.03 

14.04 

14.05 

Notwithstanding the foregoing, overtime will not be paid where an employee 
works more than her normal tour or more than 78 3/4 hours in a two-week 
period where this is as a result of the request of the employee or an 
exchange of tours by two employees. 

- 

Where a R.P.N. is required to work on a paid holiday or on an overtime tour 
and she is required to work additional hours following her full tour on that 
day (but not including hours on a subsequently regularly scheduled tour for 
such R.P.N.) she shall receive two (2) times her regular straight time hourly 
rate for such additional hours worked. 

A R.P.N. who reports for work as scheduled shall receive a minimum of four 
(4) hours' pay at her regular straight time hourly rate. 

The Hospital will provide notice of cancellation prior to the commencement 
of the scheduled shift within the following time limits - 8 hours for day shift 
and 4 hours of evening and night shifts. Prior to the commencement of the 
shift if less than the required cancellation notice is given to the R.P.N., the 
above minimum 4 hours' pay at regular rate will apply. 

Where a full-time R.P.N. has completed her regularly scheduled tour and 
left the Hospital and is called in to work outside her regularly scheduled 
working hours, or where a R.P.N. is called back from standby, she shall 
receive time and one-half (1 1/2) her regular straight time hourly rate for all 
hours worked with a minimum guarantee of four (4) hours' pay at time and 
one-half (1 1/2) her regular straight time hourly rate except to the extent 
that such four hour period overlaps or extends into her regularly scheduled 
shift. In such case, she will receive time and one-half (1 1/2) her  regular 
straight time hourly rate for actual hours worked up to the commencement 
of her regular shift. 

14.06 . .  Where a R.P.N. has worked and accumulated approved overtime hours 
(other than overtime hours relating to paid holidays) such R.P.N. shall have 
the option of electing payment at the applicable overtime rate or time off 
equivalent to the applicable overtime rate (i.e., where the applicable rate is 
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time and one-half (1 1/2) then time off shall be at time and one-half (1 
1/2)). The date for taking the time off shall be agreed upon by the R.P.N. 
and the Nursing Unit Director and must be taken within four (4) weeks of 
the overtime being worked. 

14.07 A R.P.N. shall be paid a shift premium of $1.00 per hour for each hour 
worked between 1530 hours and 2330 hours and $1.25 for each hour 
between 2330 hours and 0730 hours. 

A R.P.N. shall be paid a weekend premium of $1.35 per hour for each hour 
worked between 2400 hours Friday and 2400 hours Sunday. 

There shall be a six (6) week work schedule which shall be posted at least 
two (2) weeks prior to the cornmencement of the schedule. It shall be the 
responsibility of the nurse to consult posted work schedules. The Hospital 
will endeavour to provide as much advance notice as is practicable of a 
change in the posted schedule. Changes to the posted schedule shall be 
brought to the attention of the nurse. 

14.08 

14.09 

ARTICLE 15 - PAID HOLIDAYS 

NOTE: Articles 15.01 to 15.06 deal with full-time R:P.N.s only. 

15.01 A R.P.N. who otherwise qualifies under Article 15.02 hereunder shall 
receive the following as paid holidays: 

New Years Day 
Good Friday 
Victorian Day 
Canada Day 
Civic Holiday 

Lab0 ur Day 
Thanksgiving Day 
Christmas Day 
Boxing Day 
Three (3) Floating Holidays 

and any other day proclaimed as a holiday by the Federal, Provincial or 
Municipal government. 

The Spring floating holiday must be taken at a time mutually agreed by the 
R.P.N. and her supervisor between February 1 and April 30. The Fall 
floating holiday must be taken at a time mutually agreed by the R.P.N. and 
her supervisor between October 1 and December 1. The third floating 
holiday may be taken at any time mutually agreed by the R.P.N. and her 
supervisor during the calendar year. 
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The scheduling of float holidays shall be mutually agreed to by the 
employee and her supervisor. 

15.02 In order to qualify for pay for a holiday, a R.P.N. shall complete her full 
scheduled shift on each of the working days immediately preceding and 
following the holiday concerned unless excused by the Hospital or the 
R.P.N. was absent due to: 

(a) legitimate illness or accident; 

(b) vacation granted by the Hospital; 

(c) the R.P.N.'s regular scheduled day off; 

(d) a paid leave of absence provided the R.P.N. is not otherwise 
compensated for the holiday; 

(e) holidays will not paid if they fall within an unpaid leave of absence. 

A R.P.N. entitled to holiday pay hereunder shall not receive sick leave pay 
to which she may otherwise have been entitled unless she was scheduled 
to work that day. A R.P.N. receiving Workers' Compensation Benefits for 
the day of the holiday shall, subject to the above provisions, be entitled to 

* the difference between the amount of the Workers' Compensation Benefits 
and the holiday pay. 

15.03 Holiday pay will be computed on the basis of the R.P.N.'s regular straight 
time hourly rate of pay times 7.5. 

15.04 Subject to Article 15.02: 

(a) Where a holiday falls during a R.P.N.'s scheduled vacation period, 
her vacation shall be extended by one (1) day unless the R.P.N. and 
the Hospital agree to schedule a different day of f  with pay. 

(b) Where a holiday falls on a R.P.N.'s scheduled day of f  an additional 
day off with pay will be scheduled. 

(c) Notwithstanding (a) and (b) above, in either situation, the employee 
shall have the choice of receiving an additional days' pay. 

15.05 A R.P.N. required to work on any of the foregoing holidays shall be paid at 
the rate of time and one-half (1 1/2) her regular straight time hourly rate of 
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pay for all hours worked on such holiday subject to Article 14.03. In 
addition, s h e  will have the choice of either receiving a lieu day off with pay 
in the  amount of her regular straight time hourly rate of pay times 7.5 or 
behg paid an additional days' pay. 

15.06 Where a R.P.N. is entitled to a lieu day under Article 15.04 or 15.05 above, 
such d a y  off should b e  taken within 30 days  of the holiday. 

15.07 Part-Time R.P.N.s - If a part-time R.P.N. works on any of the holidays 
listed in Article 15.01, she shall be paid a t  the rate of time and one half her 
regular straight time hourly rate for all hours worked on such holiday, 
subject to Article 14.03 regarding hours worked in addition to her full tour. 

15.08 For purposes of Christmas vacation scheduling, the Christmas holiday 
period is from December 15 to January 5. 

Due to the necessity of allowing as many staff off as possible over the 
Christmas holiday period, vacations will not be scheduled during this period. 

Scheduling for the Christmas holiday period shall be  done on agreement 
between the Nursing Unit Director and  the affected employees in each  
particular unit, if possible. 

Failing agreement, last year's schedule shall be considered - employees 
who worked Christmas last year and had New Year's off will work New 
Year's this year and have Christmas off, and vice versa. 

Requests for vacation outside the above guidelines will be considered by 
the Nursing Unit Director based on the staffing needs of the Unit. 

The scheduling of the Christmas holiday period shall be  posted a t  least six 
(6) weeks prior to Christmas. 

ARTICLE 16 - VACATIONS 

16.01 Full-time f3.P.N.s - All R.P.N.s shall receive vacation with pay based on 
length of full-time continuous service as of their anniversary date  of 
employment as follows: 

(a) f3.P.N.s who have completed one (1) year but less than three (3) 
years  of full-time continuous service shall be entitled to an  annual 
vacation of three (3) weeks annual vacation, accrued on the b,asis of 
4.3269 hours per pay. 
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16.02 

16.03 

R.P.N.s who have completed three (3) years but less than fifteen 
(15) years of full-time continuous service shall be entitled to an 
annual vacation for four (4) weeks annual vacation, accrued on the 
basis of 5.7692 hours per pay. 

R.P.N.s who have completed fifteen (1 5) years but less than twenty- 
five (25) years of full-time continuous service shall be entitled to an 
annual vacation of five (5) weeks annual vacation, accrued on the 
basis of 7.21 15 hours per pay. 

R.P.N.s who have completed twenty-five (25) years of full-time 
continuous service shall be entitled to an annual vacation of six (6) 
weeks annual vacation, accrued on the basis of 8.6538 hours per 
Pay. 

Vacation pay to be paid will equate to salary continuation for the time 
earned or 4%, 6%, 8%, 10% or 12% (whichever is appropriate based 
on service) whichever is the greater. 

Where an employee's scheduled vacation is interrupted due to 
serious illness which commenced prior to and continues into the 
scheduled vacation period, the period of such illness shall be 
considered sick leave. 

Where an employee's scheduled vacation is interrupted due to 
serious illness requiring the employee to be an inpatient in a hospital 
the period of such hospitalization shall be considered sick leave. 

The portion of the employee's vacation which is deemed to be sick 
leave under the above provisions will not be counted against the 
employee's vacation credits. 

The summer vacation period is from June 15th to September 15th. 

The maximum number of vacation weeks that can be taken during 
the summer vacation period is 2 weeks. Requests for additional 
consecutive weeks will not be unreasonably denied depending on 
staffing needs. A staff member regularly scheduled to work on the 
weekend prior to the start of vacation is expected to fulfil this 
schedule. 

Approval of requests for the summer vacation period submitted by 
April 15th will be based on seniority within the unit and the needs of 
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the unit. Nursing staff can exercise seniority for vacation only once 
during the summer vacation period. 

(d) Approval of requests for the summer vacation period submitted after 
April 15th will be based on availability and on a first come first 
served basis. 

(e) Vacation schedules will be posted by May 15th for vacation requests 
submitted by April 15th for the summer vacation period. 

(9 Vacation requests outside the summer vacation period will be 
considered by the Nursing Director based on seniority and the 
staffing needs of the Unit. 

Part-Time R.P.N.s 

All regular part-time R.P.N.s shall be entitled to vacation pay based on the 
applicable percentage provided in accordance with the vacation en ti tl em en t 
of full-time R.P.N.s, of their gross earnings in the previous year. If  a R.P.N. 
works or receives paid leave for less than 1100 hours in the vacation year, 
she will receive vacation pay based on a percentage of her gross salary for 
work performed on the following basis: 

3 week entitlement 6% 
4 week entitlement 8% 
5 week entitlement 10% 
6 week entitlement 12% 

Equivalent years of service, calculated pursuant to the formula set out in 
Article 16.05, shall be used to determine vacation entitlement. 

Relief part-time f3.P.N.s will be paid vacation pay in accordance with the 
above entitlement on gross earnings or on gross salary for work performed, 
as applicable. Equivalent years of service will be based on the relief part- 
time R.P.N.'s seniority established under Article 11 and will be calculated 
on the basis that 1500 hours of part-time service shall equal one (1) year 
of full-time service and vice-versa. 

16.05 For the purposes of vacation entitlement, service for those R,P.N.s whose 
status is changed from part-time to full-time or vice-versa, shall mean the 
combined service as a part-time and full-time R.P.N. employed by the 

. Hospital on a continuous basis. For the purpose of this Article, 1500 hours 
of part-time service shall equal one (1) year of full-time service and vice- 
versa. 
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16.06 All employees who leave the employ of the Hospital for any reason shall be 

entitled to receive any unpaid vacation pay which has accrued to her to the 
date of her separation, it being understood and agreed that the R.P.N. will 
provide at least two (2) weeks' notice of termination. 

ARTICLE 17 - HEALTH AND WELFARE BENEFITS 

17.01 

17.02 

Benefits for Part-Time 

A part-time R.P.N. shall receive in lieu of all fringe benefits (being those 
benefits to a R.P.N. paid in whole or part by the Hospital, as part of direct 
compensation or otherwise, including holiday pay and pension plan, save 
and except salary, vacation pay, standby pay, call back pay, reporting pay, 
responsibility allowance, jury and witness duty, bereavement pay, and 
pregnancy and parental supplemental unemployment benefits) an amount 
equal to thirteen percent (13%) of her regular straight time hourly rate for 
all straight time hours paid. 

. 

All part-time R.P.N.s may, on a voluntary basis, enrol in the Hospital's 
Pension Plan when eligible in accordance with its terms and conditions. For 
part-time R.P.N.s who are members of the Pension Plan, the percentage 
in lieu of fringe benefits is nine percent (9%). 

Benefits for Full-Time 

The Hospital agrees, during the term of the Collective Agreement, to 
contribute towards the premium coverage of participating eligible employees 
in the active employ of the Hospital under the insurance plans set out below 
subject to their respective terms and conditions including any enrolment 
requirements: 

(a) The Hospital agrees to pay 100% of the billed premium towards 
coverage of eligible employees in the active employ of the Hospital 
under the Blue Cross Semi-private Plan or comparable coverage 
with another carrier. 

(b) The Hospital agrees to contribute 75% of the billed premium towards 
coverage of eligible employees in the active employ of the Hospital 
under the existing Blue Cross Extended Health Care Benefits Plan 
or comparable coverage with another carrier providing for $1 0.00 
(single) and $20.00 (family) ,deductible, providing the balance of 
month1.y premiums is paid by the employee through payroll 
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deductions. In addition to the standard benefits, coverage will include 
vision care (maximum $100.00 every 24 months). 

The Hospital agrees to contribute 100% of the billed premium 
towards coverage of eligible employees in the active employ of the 
Hospital under HOOGLIP or such other group life insurance plan 
currently in effect providing the balance of the monthly premium is 
paid by the employees through payroll deductions. 

The Hospital agrees to contribute 75% of the billed premium towards 
coverage of eligible employees in the active employ of the Hospital 
under the Blue Cross #9 Dental Plan or comparable coverage with 
another carrier (based on the current ODA fee schedule as it may be 
updated from time to time) providing the balance of the monthly 
premiums are paid by the nurses through payroll deductions. 

The Hospital may substitute another carrier for any of the foregoing plans 
provided that the level of benefits conferred thereby are not decreased. The 
Hospital will advise the Union of any change in carrier or underwriter at 
least sixty (60) days prior to implementing a change in carrier. 

All present R.P.N.s enrolled in the Hospital's Pension Plan shall maintain 
their enrollment in the Plan subject to its terms and conditions. New R.P.N.s 
and R.P.N.s employed but not yet eligible for membership in the Plan shall, 
as a condition of employment, enroll in the Plan when eligible in accordance 
with its terms and conditions. 

Unemployment Insurance Rebate 

The short-term sick leave plan shall be registered with the Unemployment 
Insurance Commission (UIC). The R.P.N.s' share of the employer's 
unemployment insurance premium reduction will be retained by the Hospital 
towards offsetting the cost of the benefit improvements contained in this 
agreement. 

The Hospital will assume total responsibility for providing and funding a 
short-term sick leave plan at least equivalent to that described in the 1984 
Hospitals of Ontario Disability Income Plan Brochure. 

The Hospital will pay 85% of the billed premium towards coverage of 
eligible employees under the long-term disability portion of the Plan 
(HOODIP or an equivalent plan), the employee paying the balance of the 
billed premium through payroll deduction. 
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17.07 Any dispute which may arise concerning an employee's entitlement to long- 

term disability benefits, and which Is not covered by the appeal mechanism 
provided for under the policy of insurance, may be the subject of grievance 
and arbitration under the provisions of this agreement. 

ARTICLE 18 - MISCELLANEOUS 

18.01 Copies of this Collective Agreement will be provided to each R.P.N. covered 
by the Collective Agreement by the Union. The cost of printing the 
Collective Agreement will be shared equally by the Hospital and the local 
Union. 

18.02 Whenever the feminine pronoun is used in this Agreement, it includes the 
masculine pronoun and vice-versa where the context so requires. Where 
the singular is used, it may also be deemed to mean plural and vice-versa. 

18.03 It shall be the duty of each R.P.N. to notify the Hospital promptly of any 
change in address or any change in temporary residency. If a R.P.N. fails 
to do this, the Hospital will not be responsible for failure of a notice sent by 
registered mail to reach such a R.P.N.. A R.P.N. shall notify the Hospital of 
any change to her telephone number. 

18.04 Medical examination, re-examinations and any tests required under the 
Public Hospital Act will be provided by the Hospital in compliance with the 
Regulations. The R.P.N. may choose her personal physician for all such 
examinations. 

18.05 Prior to effecting any changes in rules or policies which affect R.P.N.s 
covered by this Agreement, the Hospital will discuss the changes with the 
Union and provide copies to the Union. 

18.06 Employees shall be paid every two:weeks, by direct deposit. 

18.07 The Hospital shall provide a bulletin board on the north wall outside the 
cafeteria for use by the Union. 

18.08 The Hospital will continue to pay for f3.P.N.s to take CPR courses as per 
the current practice. 
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ARTICLE 19 - WAGES 

19.01 The regular straight time hourly rate for all Registered Practical Nurses shall 
be as follows: 

Effective April 1, 1992 Effective April 1, 1993 

. Step 1 $1 5.854 
Step 2 16.1 58 
Step 3 16.444 * 

' 'Step 4 16.738 

Step 1 $1 7.232 
Step 2 17.542 
Step 3 17.834 ' 
Step 4 18.1 34 

19.02 The wage rates for part-time R.P.N.s shall be based on 1500 hours of work 
equalling one (1) year of service. 

ARTICLE 20 - MANAGEMENT RIGHTS 

20.01 The Union acknowledges that it is the exclusive function of the Hospital to: 

(a) maintain order, discipline and efficiency; 

(b) hire, assign, retire, discharge, direct, classify, transfer, promote, 
demote, layoff or suspend or otherwise discipline employees 
provided that a claim by an employee that she has been discharged 
or disciplined without just cause may become the subject of a 
grievance and dealt with as hereinafter provided: 

(c) establish and enforce rules and regulations to be  observed by the 
employee, provided that they are not inconsistent with the provisions 
of the Agreement; 

generally to manage and operate the Hospital in all respects in 
accordance with its obligations and without restricting the generality 
of the foregoing: to determine the kinds and locations of machines, 
equipment to be used, the allocation and number of employees 
required from time to time, the standard of performance for all 
employees and all other matters concerning the Hospital's 
operations, not otherwise specifically dealt with elsewhere in this 
Agreement. 

(d) 
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ARTICLE 21 - TERMINATION AND RENEWAL 

21.01 The Collective Agreement shall be effective from - June -- 29, 1992 and 
continue in effect until June-28, 1994 and shall remain in effect from year 
to year thereafter ufiess either party gives the other party written notice of 
termination or desire to amend the Agreement in accordance with Article 
21.02 below or in accordance with of the Hospital Labour 
Disputes Arbitration Act. 

21.02 Where either party desires to amend or terminate this Agreement, it shall 
give notice to the other party only within the period ninety (90) days prior 
to the expiration date of this Agreement or to any anniversary of such 
expiration date. 

21.03 If notice of amendment is given by either party, the other party agrees to 
meet for the purpose of negotiation within thirty (30) days after the giving 
of such notice, if requested to do so. 

DATED at , Ontario, this day of 1995. 

FOR THE EMPLOYER FOR THE UNION 



NOTE TO FILE: 

Mississauga Hospital has been merged with Queensway Hospital and name 
changed to TRILLIUM HEALTH CENTER 

The union has been changed to : CUPE local 4191 - They are on process of 
negotiation - an agreement should be done by this summer. 

Contact: Bonny McFee - 905 848-7580 ext. 2644 

May 11, 1999 

Andree Albert 


