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1.1 It is the intent and purpose of this Agreement, in recognizing a common interest 
between the Employer, and the Union in promoting the utmost cooperation and 
friendly spirit between the Employer and its Employees, to set forth conditions 
covering rates of pay, houts of work and conditions of employment to be observed 
between the parties and to provide a procedure for prompt and equilable 
disposition of grievances. 

It is also the intent and purpose of this Agreement, in recognizing a common 
interest between the Employer and the Union, to provide for the efficient operation 
of the broadcasting stations with full regard to economy of operation and the 
quality and quantity of work performance. 

To these ends this Agreement is signed in good faith by all parties 

1.2 

ARTlcLE 2 - BARGAINING UNIT 

2.1 The Employer recognizes the Union as the exclusive bargaining agent for all 
persons employed in the bargaining unit as defined by the certificate issued by the 
Canada Industrial Relations Board on August 31,2004. 

2.2 For greater certainty, it is recited that the Employees covered by this agreement 
shall be: 

All Employees of CHMI-TV, a division of CHUM Limited, employed at Portage la 
Prairie and Winnipeg, Manitoba; all Employees of CKX-TV, a dEvision of CHUM 
Limited, employed at Brandon, Manitoba; Accounting/Payroll Clerk Manitoba and 
Accounts Receivable Clerk Manitoba: excluding the following classifications: 

Corporate administration Employees 

CHMI- CiMv WinniDeg 

President 
General Manager 
Assistant General Manager 
Business Manager 
Chief Engineer 
Sales Manager 
Sales persons 
Operations Manager 
News Director 
Senior Producer News 
Senior News Editors 
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b e a u  Manager 
Promotions Manager 
Creative Director 
Program Director 
Independent Production Progmmming Manager 
Executive Secretary 
Freelancers 
Casual Employees 

General ManagedPresident 
Assistant Genera ManagerNice President 
Chef Engineer 
Sals Manager 
Sales Persons 
TV Produdion Manager 
Traffic Manager 
N Operahs Manager 
TV Program Diredor 
TV SupeNising Pmducer 
Accounting SupewisorlOffice Manager 
News Director 
TV Creative Manager 
Promotion Manager 
Freeiancers 

2.3 The Employer shall notify the Union in d i n g  of the introduction of any new job or 
classification within the bargaining unit prior to posting for the new dasslcation. 
Such n o t i  shall advise the Union of the primary duties of the new job or 
classification and the proposed pay group. 

2.4 Where the Parties agree that the new job or classification is to be included 
within the bargaining unit, the Employer will, if requested to do so, meet with 
the Union to discuss the appropriate rate of pay for the new bargaining unit 
job or classification, if such request is made within f i e  (5) work days 
following the receipt of the information. 

ARTICLE 3 -DEFINITIONS 

3.1 'Job Classification" means a number of jobs which are grouped together for 
salary purposes. 
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3.2 “Job” means a specific assignment of work More than one (1) Employee may be 
employed in the same job. 

‘Full Time Empbyee” means an Employee who is normally and regularly 
scheduled to work forty (40) hours per week exclusive of the assigned meal 
period, excepting Engineering Employees whose forty (40) hour work week shall 
be inclusive of the assigned meal period. 

3.4 ”FreelanceT is defined as a person who is self employed andlor is employed by 
another party and who provides services to the Employer on a contactual basis. 
Such persons are not subject to the provisions of this Agreement, however, Dobey 
dues shall be paa to the union. 

“Dobey Dues” dues pad by the Employer on behalf of another party who 
provides bargaining unit services to the Employer on a contactual basis for a 
period exceeding 520 hours worked from the commencement of their contract with 
the Employer 

‘Part Time Employee” k defined as one hired to work on a regular basis but who 
normally works le% than forty (40) hours per week Such Employees shall be paa 
on an hourly basii at a wage rate equal to 11173.3 of their manthly rate with a 
minimum of three (3) hours per day worked. Nothing predudes the Employer from 
temporarily assigning a part time Employee to full time work to cover in the case of 
vacaticns, leaves of absence, illness or in the case of temporary increases in work 
requirements. 

3.6.1 Where a part time Employee is subsequenUy hired as a full time Employee without 
a break in service of mre  than ninety (90) days, the Employee, after successful 
completion of their pmbabonay period, shall be credited for senioity and setvim 
credits purposes with all hours worked while employed as a part time EmNyee. 

‘Casual Employees” shall mean a person employed on an inegular, sporadic. or 
as needed basis. Casual Employees will not be used for the purpose of 
eliminating or replacing full time Employees or to avoa hiring full time Employees. 

“Agreement‘ means this Collectjve Agreement 

“Qalifiwtions” or ‘Qualified”, wherever eimer of those terms are used in the 
Agreement, the same shall include creatiity, knowledge, experience, skill, ability, 
training andor educaticn, physical ability to do the job to be performed, job 
perlormance of an Employee and other relevant factors, all as established and 
determined by the Employer. The Employer, when establishing andor 
determining qualifmtions. shall do so in a bona fide and nondixriminating 
manner. 

3.3 

3.5 

3.6 

3.7 

3.8 

3.9 
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3.10 The term "On-Air Employee" shall include AnchorRepotters, ReporteriAnchors, 
Reporters and Hosts. 

3.1 1 "Grievance" shall mean an alleged difference over the application, administratbn. 
interpretation or alleged &lation of this Collective Agreement 

3.12 'Location" for the purposes of this Agreement there shall be the following 
'Locatbns": 

CHMl Television, Portage la PrairielWinnipeg, Manitoba 

CKX Televishn, Brandon Location 

ARTICLE 4 - MANAGEMENT RIGHTS 

4.1 The Union agrees that nothing mntained in this Agreement shall be mnstrued as 
limiting the Employer's light to manage aS own affairs exclusively and that, except 
where specifically restricted, abridged or modified by this Agreement, the 
Employer holds and may exercke all of the rights, powers and authority which t 
possesssd prior to the signing of this Agreement The Union a&nowledges that it 
is the exclusive light of the Employer to hire, transfer, reclasjly and suspend 
Employees; and also the light of the Employer to discipline or discharge any 
Employee, provided that a claim by an Employee other than a pmbamnary 
Employee, who has been dscplined, demoted, discharged or suspended without 
just cause may be the subject of a grievance and dealt with as hereinafter 
pmvkled, except where this agreement provides otherwise. 

Provided further, and without limiting the generality of the foregoing, the Union 
recognizes the rights of the Employer to operate and manage its business in all 
rwpects. The location, number and size of the plants. the direction of the working 
forces; the amount or type of supelvision necessary: of machines and technical 
equipment; procedures and standards of operation: the mntent of pmgmms; 
judgment and evaluatbn of personnel qualifitbns; the right to decide on the 
number of Employees needed by the Employer at any time; operating schedules 
and the selection, procurement, designing and engineering of equipment which 
may be inmrporated into the Employer's plants; control over all operations, 
buiw, m a d h r y ,  equipment and Emp!oyees and its relationshp with suppliers 
of materials andlor services, are solely and exclusively the right and responsibility 
of the Employer. 

The management rights of the Employer as above set forth shall be exercised in 
all respects subject to this Agreement 

The Employer has the light to make and implement rules and regulations. Any 
changes in such rules and regulations made by the Employer shall not be in 
conflict nof inconsistent with the provkions of thii Agreement. 

4.2 

4.3 

4.4 
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MncLE 5 .  UNION MEMBERSHIP a. DUES 

5.1 Union Membership 

(a) No Employee in the bargaining unit shall be required to become or remain a 
member of the Union as acondition of employment; 

(b)The Union and the Employer agree that there will be no discrimination, 
intimidation, interference, restraint or coemon exercised or practiced by either 
of them or their representatives against or upon Employees covered by this 
Agreement because of membership or non-membership in the Union, or by 
reason of any activity or lack of activity in any labour organization. 

5.2 Union Dues 

(a) The Employer agrees to deduct monthly from the salaries of the 
Employees in the bargaining unit, an amount equal to the regular 
Union dues as levied by the Union. The Employer will be notified 
thirty (30) days in advance by registered mail of any change in the 
present rate of deductions. 

The Employer agrees to remit the monies so deducted to the Union 
or its nominee, monthly by cheque in Canadian funds. The Employer 
shall endeavour to remit such dues by the ffieenth of the month 
following the month for which the dues are deduded and shall 
indude with such remittance a statement showing the names of the 
Employees from whom deductions have been made and the 
respective amounts deducted. 

Each year the Employer will indicate on the T4 and/or T4-A slips 
issued to Employees the total amount of dues deducted at source 
and forwarded to the Union. 

The Union shall indemnify the Employer and save it harmless from 
any and all claims which may be made against the Employer by an 
Employee or Employees for amounts deduded from wages as 
provided by this Article, except for any claim arising out of an ermr 
mmmilted by the Employer. 

(b) 

(c) 

(d) 

ARTICLE 6 - NOTICE TO UNION 

6.1 The Employer shall mail to the Union's Regional Office in Winnipeg, 203 - 275 
Broadway Avenue, Winnipeg, Manitoba, R3C 4M6 and to the Local 831M 
President for the CKX membership, and to the Local 826M President for the CHMl 
membership, one wpy of the following: 
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(a) 

(b) 

Within seven (7) calendar days the names of Employees who have 
been hired, dismissed, promoted, transferred or demoted. 

N o f i  of exlension of probationary period, suspension, or any 
disciplinary adion placed on an employee's file within the bargaining 
unit. 

Where a written expression of dissatisfaction has been given to an 
Employee, a copy thereof shall be forwarded to the National office of 
the Union and to the local President unless the Employee requests 
that it not be sent. Where an Employee so requests, their request 
will be noted in wrihg and placed in the Employee's file. 

Any notice pertaining to the application or agreed interpretation of 
this Agreement. 

Upon request by the Union the Employer will furnish two (2) copies of 
seniority lists, provided that such a request shall not be made more 
frequenlly than every twelve (12) months. 

The Employer shall, when notifying a person of their acceptance as an Employee, 
provide them in writing the staling rate of pay and the dassification to which the 
employee is to be assigned. The employment letter may also include Company 
polides. 

(c) 

(d) 

(e) 

6.2 

mu 7 -UNION ACCESS TO PREMISES 

7.1 An accredited Union Representative who wishes access to the Employer's premise 
to carry out inspections or investigations pettaining to the terms and conditions of 
this Agreement shall make a request for access to the Employer not later than 
twenty-four (24) hours in advance. The twenty-four (24) hour time period may be 
waived by mutual agreement between the Union Representative and a Senior 
Representative of the Employer. A request for access pursuant to this Article shall 
indicate the particular reasons(s) for which access is requested. 

Where authorization is given pursuant to 7.1 herein, it shall only be given to cany 
out observation at reasonable times and such observations shall be carried out in 
such a way as to not interfere with the normal operations of the Employer. 

Authorizations requested pursuant to this Article shall not be unreasonably 
withheld. 

7.2 

7.3 

m n u  8 -LEAVE FOR UNION AcnvinEs 

8.1 Upon a request by the Union, the Employer will grant a leave of absence 
without pay for not more than: 

Two (2) Employees from the CHMl Television lmation 



Two (2) Employees from the CKX Television locahn 

The sakd leaves shall not exceed seven (7) calendar days and are for the purpose 
of represenling Employees at labour mnventimns, congresses, schools and 
seminars and Exexhie Council meetings. The aggregate leave granted under this 
M l e  shall not exceed twenty (20) working days in any calendar year. A request 
for such leave shall be submitted in writing at least twentyae (21) days in 
advance. 

Upon a request being made by the Union, the Employer agrees to release, without 
pay up to four (4) Employees (rat more than one from any job and not more than 
two (2) Employees from the CKX Television IocatDn and not more than two (2) 
from the CHMl locahn) without pay to attend negohhtimn meetings with Employer. 

Upon a request by the Union, the Employer agrees to release, without pay, the 
four (4) Employees referred to in Artkle 8.2, for one (1) day lor the purpose of pre- 
negotiahns meetings. 

It is recognized that the granting of all leaves is subject to business, operahnal 
and programming requirements. Where such a requirement prevents the release 
of a W l a r  employee, the Union shall be permiited to request an alternate 
employee to be released. All leaves under this h l e  shall be in accordance 
within the 'Protml Agreemnr in Appendh B. 

Leaves sought under this Article shall not be unreasonably withheld. 

The Employer will maintain the salaries and Employee b e n e k  for ! h e  
Employees who are on a Union Leave of Absence as defined above in this article 
and will be entitled to deduct from the union dues remiited, all salaries and 
statutory dedwhns owed to the Employer. 

8.2 

8.3 

8.4 

8.5 

8.6 

ARTICLE 9 - UHON BULLETIN BOARDS 

9.1 The Employer agrees to provide space on three (3) bulletin boards for the posting 
by the Union of announcements regarding elections, meetings and the internal 
affairs of the Union. One (1) each of the said bulletin boards shall be lm ted  at 
the Winnipeg, Portage la Prairie and Brandon premises. 

ARTICLE 10. UMON REPRESENAWES 

10.1 The Union shall furnish the Employer with a current lst of the names of the 
bargaining una members authoriied to represent the Union in its relations with the 
Employer. The Local Union agrees to keep the Employer currently advied of its 
Executive Board members and stewards. 
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ARTICLE 11 - NOKDlSCWMNATION 

11.1 Employees shall enjoy equal rights under this Agreement regardless of race, 
nationality or ethnic origin, colour, religion, age, sex, marital status, family status, 
sexual orientation, disability or c o n f i n  for an offence for which a pardon has 
been granted, or for any other reason pohibaed by law. 

The above is subject to Section 15 of h e  Canadian Human Rghts Act 

ARTICLE 12 -STRIKES AND LOCKOUTS 

12.1 The Union will not cause nor permit members of the bargaining unit to cause, nor 
will any member of the bargaining unit take part in, any strike, either sit down or 
stay in, or any dher kind of interterence whatsoever or any other stoppage, total 
or partial, of any of the Employer operations during the term of this Agreement 
The Employer will not cause or permil a l d o r r t  of any member of the bargaining 
unit during the term of this Agreement. 

12.2 The Employer shall not require a bargaining unit Employee to perlorm me work of 
another Employee who is parlieiting in a lawful stfike or I d o u t  expressly for the 
purpose of strike breakhg. 

12.3 Any Employee wvered by this Agreement shall have the right to refuse b cross a 
legal pkket line, and such crossing or refusal to cross shall not be considered 
grounds for dsciplinary action by either party to this Collective Agreement. 

12.4 The provision of Article 12.3 shall not apply to News and Engineering Employees 
where in the opinion of the Employer the nature of the assignment requires such 
crossing. 

12.5 The provisons of this &le do not entiie employees to refuse work related to the 
transminion or recew of feeds to or fmm other sources because the employees 
at that source are involved in a stke or lockout 

ARTICLE 13 - NONCOMPElTilON I NON EXTRA CURRICULAR ACTIVITY 

13.1 Full b’me employees and PART TIME on-air talent shall not engage in activities or 
work where such activities or work constitutes direct compefifion or conflii 01 
interest with the Employer. An Employee shall not engage in any acth4ies outside 
of work where the same affects their work with the Employer, nor shall an 
Employee engage in any a c t w  where the same could adversely affect the public 
image of the Employer. In cases where an employee is not certain that hs/her 
outs& a- complies wm this article, such an employee shall request witten 
authorization from herlhis manager. 
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ARTICLE 14 - GRIEVANCE PROCEDURE 

14.1 It is mutually agreed that it is the spirit and intent of this Agreement to process and 
adjust as quickly as possible, grievances arising from the application, 
administration, interpretation or alleged violation of this Agreement. 

14.2 Employees shall have the right to request the presence of a Shop Steward or 
another eleded Union Representative if they are to receive an official written 
disciplinary warning. 

14.3 'Grievance" is defined in Article 3.11 of this Agreement 

14.4 It is understood that an Employee shall have no grievance unless the Employer 
has first been given the opportunity to address and deal with the complaint 
informally. This shall not apply in the case of dismissal. 

14.5 In the event an alleged difference between a member or members of the 
bargaining unit and the Employer, in reference to the application, administration, 
interpretation or alleged violation of this Agreement is not settled informally, the 
following shall be the proowlure for adjustment and settlement thereof: 

STEP1: 
The grievance shall be reduced to writing and copies thermf delivered to 
the grievor's immediate Supervisor within ten (10) days from the date the 
Employee became aware, or could reasonably be eqected to be aware of 
the Oaumnce giving rise to the grievance. The Supervisor, on receipt of 
the grievance, shall attempt to settle the grievance with the Employee and 
the Employee may, if they so elect, have a Union Steward with them to 
represent or assist. 

-2: 

If the grievance is not settled within ten (10) days of its receipt by the 
Supervisor as described in Step 1, the grievance shall be discussed with the 
Company Grievance Cammittee and the Union Grievance Cammiltee 
(including the National Representative), each consisting of not more than 
three (3) members. Such meeting shall take place within ten (10) days of 
the request for a meeting. 

STEP: 

(i) If the grievance is not settled at Step 2, either party may, within thirty (30) 
days of the meeting described in Step 2, via registered mail or fax, submit 
the grievance to final and binding arbitration. 

(ii) Employees shall suffer no loss of regular pay or other benefits while 
attending grievance meetings with the Employer. All time I M s  and 
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procedures found in the grievance procedure and arbitration procedure are 
mandatory and not merely diredoty. Such time limits and procedures may 
only be extended by mutual agreement of the parties in writing. 

(iii) Either party may file a policy grievance at Step 2 where the matter is not 
appropriate to be grieved as an individual grievance. If not satisfactorik 
settled at Step 2, either party may refer the matter to arbitration as provided 
in Step 3. 

(iv) If an Employee is dismissed, the matter may be referred to Step 2, and if 
not satisfactorily settled, either party may refer the matter to arbiiation as 
provided in Article 15. 

(v) Any time limit mentioned hereunder the grievance and arbitration 
procedure shall exclude Saturdays, Sundays and general holidays. 

ARTICLE 15 - ARBrmATiON 

15.1 A party referring a grievance to arbitration shall give notice of referral to arbitraSon 
by registered mail or fax. The notice shall mntain a copy of the anginal grievance. 

15.2 A person selected as Arbitrator shall in no way be involved directly in the 
mntroversy under mnsideration, nor a person who has a personal or financial 
interest in either party to the dispute. 

15.3 The selection and appointment of an Arbitrator shall be made by the p a d s  within 
ten (10) days of receipt of the notice for referral to arbitration and shali be made 
from the following list in order of rotation: 

(i) Allan MacGregor, QC 

(ii) Paul Teskey 

(iii) Lori Spivak 

A grievance shall move to the next Arbitrator in the list once a grievance has been 
referred to a particular Arbitrator. 

15.4 A decision of an Arbitrator shall be final and binding upon the parties. The 
Arbiator however may not, by herhis decision, modify, change, waive, abridge or 
alter or extend any of the terms of the Agreement, nor render a decision which is 
inmnsistent with the terms of this Agreement, nor award legal costs against either 
Party. 

15.5 The cost and/or expenses of arbitration shall be borne equally by the Employer 
and the Union. 
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15.6 In the event an Arbitrator finds that an Employee has been mongly suspended, 
discharged or otherwise disciplined and has lost wages andior benefi as a result 
thereof, the Employee may be reinstated with or without pay and/or with or without 
benefts which were lost as a result thereof. 

ARTICLE 16 - PROMTION 

16.1 Probathnary Employees: Full-time Employees shall be probationary Employees 
for a period of three (3) months from the commencement of their employment with 
the Employer except in the case of on-air Employees where the pew shall be six 
(6) months. The Employer may extend the probationary p e d  a further three (3) 
months, after notifying the Employee of its intention to so extend the probarnnary 

16.2 Part time Employees shall be pmbationary Employees for a period of five hundred 
and twenty (520) hours worked from the commencement of their employment with 
the Employer, and the Employer may extend the probationary peM for an 
additional five hundred and twenty (520) hours. 

16.3 Time lost by full time probationary Employees may be discounted from their 
probationary pew. 

16.4 The Employer may release a probationary Emoyee at any time during their iniM 
probationary pea without n o b  or pay in lieu thereof, and such release shall be 
deemed to be for just cause. 

prod. 

ARTICLE 17.SENORTPI 

17.1 Seniority shall be deemed to have commenced on the last date of hire by the 
Employer into the bargaining unit. 

17.2 Seniority crda (not service) shall continue to accrue while an Employee is on 
leave granted by the Employer to a maximum period of one (1) year. 

17.3 An Employee shall lose seniority and shall be deemed to be terminated in the 
event 

(a) They resgn or retire: 

(b) 

(c) 

They are discharged and the discharge is not reversed thmugh the 
Grievance or arbitration pmcedure: 

They have not been active at work for a period of twelve (12) months for 
reams other than an authorized leave of absence. Where the Employee is 
not active at work by reason of illness or sidtness, and is in receipt of long 
term disability benefts. the Employee may retain but not accumulate 
seniority; 
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(d) Fails to r e m  to work upon the completion of an authorized l eaved  
absence without a vala excuse, or uses a leamf-absence for purposes 
other than those for which the leave-of-absence was granted; 

Fails to return to work from a layoff within ten (10) calendar days from the 
date a notic? to return is delivered to the Employee’s last known address; 

They are absent for five (5) consecutive days without repoltirg the absence 
and without a reasonable evlanation (i.e. hospMition). 

(e) 

(0 

ARTICLE 18 - LAYOFFS AND RECALLS 

18.1 When layoffs of Employees are to be made, the Employer shall determine which 
jobs are to be left vacant or abolished and the number of Employees to be laid off. 
The Company shall a c h e  employees and the union, by way of a notice posted in 
the workplace, h e  (5) weeh in advance of the proposed layoff. In lieu of such 
notice the Company shall pay an affected employee five (5) weeks pay or a 
combination of pay and notic?. Employees who are dsplaced in acmrdance with 
d e  18.5 shall be deemed to have received notice of layoff at the time of the 
posted n o b .  

18.2 The Company may offer a senior employee within an affected job or dassifiitbn 
a voluntary separation package as part of a work force reduction program. The 
Company agrees to consider an appkatbn from a senior employee, in an affected 
job or dassificatbn, who may wish to volunteer to be laid off il it would prevent the 
layoff of a junior employee. 

18.3 Where Employees are to be laid off from a job such layoffs shall proceed in 
invetse order of seniorii from within the same job, p m W  that no Employee is 
to be displaced by a more senior Employee unless the latter meets the 
quaKit iors for the position. 

18.4 A full time Employee to whom notice of layoff has been given may apply hermii 
seniority to another job at the same or lower wage lwel provided shehe 
possesses the qualiiation requirements as set by the Employer, and is capable 
of efficiently performing the job to which they wish to apply their senmnty, within a 
four (4) week familiarization period. Employees who are eligible to displace 
another employee but elect to be laa off from their employment shall, in addifion 
to the payments under Article 18.8, receive one (1) additional week of severam 
pay per year of sew& to a maximum of tweive (12) addfional weeks of severam 
pay. 

18.5 An Employee who wishes to exercise herhis bumping rights shall do so within four 
(4) working days of the date on which the notice of l a y 4  had been given to them. 
It is understood that an employee’s bumping rights ate limited to their location only. 
If an employee fails to notify the Company in writing of herhiis bumping choice 
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within the four (4) day period shehe will be deemed to have abandoned herihis 
bumping rights. 

18.6 If an employee who exercised herhis bumping rights has successfully performed 
the duties in the new classification, the employee will be transferred to the position 
following the familiarization period. An employee who succeeds in the 
familiarization period shall be placed on the new wage scale upon completion of 
the familiarization period in accordance with herihis years of experience in the new 
job. In the event the employee has not demonstrated hisher ability to satisfactorily 
perform the duties in the new classifcation during the familiarization, the employee 
will be laid off within the familiarization period and shall elect either reeall or 
severance. 

18.7 An Employee given layoff notice may request severance pay at the time of layoff 
however, where such request is made it is recognized by both parties that upon 
receiving severance pay any recall rights as set forth in this agreement are 
relinquished and the Employee shall be considered terminated. Severance pay as 
contemplated by this Article shall be based on two and one half (2.5) weeks pay 
for each year of continuous senice with the Employer to a maximum of thirty (30) 
weeks, prorated to the nearest full month of employment. The severance pay 
shall be deemed to include any severance payment pursuant to any statute. 

18.8 The Employer agrees that it will not consistently schedule overtime for the purpose 
of causing or extending layoffs. 

18.9 No new Employees will be hired for a job until those laid off or bumped from that 
job with recall rights have been given an opportunity of recall. 

18.10 An employee who elects to be on recall (rather than receiving severance) shall 
have recall lights for one year. Recall from Layoff: When a hill time permanent 
vacancy murs  in a job for which a laid off Employee is qualified, the Employer 
agrees to rehire in the inverse order of layoff, those Employees who have recall 
rights. It is understood that if an Employee exercised their bumping rights, that 
they would receive the first right of recall into their former job. The Employer 
agrees to notify the Employees concerned by registered mail or personally 
delivered mail to the laid ofl Employee's last known address, which had been 
provided to the Employer. 

18.11 The Employer's responsibilhy will be considered fulfilled if the Employer gives 
notice of recall by either personal contact, by telephone or by mail, registered or 
delivered to the address last given to the Employer by the Employee. 

18.12 An Employee who, pursuant to this Article has exercised their seniority, shall, 
subject to this Agreement, retain recall rights to their previous job for one (1) year 
should the Employer decide to fill a vacancy in their previous job. 
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18.13 The Employer shall not use nondargaining unit employees lo perform bargaining 
unit work lo the exlenl that the same would result in the layoff of a bargaining unit 
employee or result in failure to recall a bargaining unit employee on layoff who is 
qualified lo perform the work 

mncLE 19 -HOURS OF WORK 

19.1 The normal work day and week for all full time Employees shall be eight (8) hours 
in any day and forty (40) hours in any week, exdusive of meal periods. 

19.2 The work week shall commence at 1291 am Monday. 

19.3 Where an Employee elecls by personal choice to reside in a city or lawn olher 
than in their prinapal work site (Winnipeg, Poltage la Prairie, or Brandon), the 
Employee shall lake whatever steps are necessary to ensure their anendance a1 
work as scheduled. 

19.4 In the event of split shifts, except by mulual agreement between the Employee and 
their supervisor, there shall not be more than two (2) such shifts within any day. A 
meal break or olher break, or overtime or call-back shall no1 be construed as 
creating a splt shift. This shall be applicable to full time Employees and part time 
Employees. 

20.1 The parties recognize there are business, programming and operating 
requirements which necessitate overtime work being performed. The Employer, 
however, will not require Employees to work an excessive amount of overtime. 

20.2 Except for on-air personnel, and except where for continuity of the assignment or 
work, where a specific Employee may be required, employees may refuse to work 
unscheduled overtime. However, if all qualified employees in the job refuse lo 
work, Re employer may assign Re work lo the junior employee. No employee in 
exercising the foregoing righl of refusal will be penalized for refusing to work such 
unscheduled overtime, except in an On-Air Emergency. 

20.3 All hours worked in excess of eight (8) hours in any day and forty (40) hours in any 
week will be wmpensated at one and one-half (1 Yz) times the basic hourly rale of 
the Employee. 

20.4 Where an Employee has been required to work overtime, Ihe Employee and their 
Department Manager may mutually agree that the Employee be granted time off in 
lieu of overtime a1 the rate one (1) hour of paid time off for one (1) hour of 
overtime. 

20.5 The date or dates when the time off may be taken shall be as mutually agreed 
between the Employee and their Department Manager. 
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20.6 All overtime, in order to qualify for overtime compensation, must be authorized or 
approved by the Department Manager. 

20.7 The maximum time which may be accumulated pursuant to Mis Art& or any 
other f i l e  shall be the equivalent of forty (40) straight time hours during any 
calendar year. All accumulated time shall be taken at a time mutuallr agreed 
between the Employer and the Employee but no later than April 30 of the 
following year. If there is no mutual agreement by the said date, the Employer 
shall assign the time for taking the Cme on or the Employer may elect to pay the 
Employee for the accumulated hours. lime off shall be pad at the salary at which 
time was earned. 

20.8 All overlime oompensahn claims shall be filed with the Employer on the timesheet 
a p p l i  for the pwiod in whch the we- was woked. Where an overtime 
claim has not been filed, or where a timesheet is not submitted for such a p e d ,  
there shall be a presumphn that no overtime was worked. 

ARTICLE 21 - POSTING WORK SCHEDULES 

21.1 Each Employee's schedule for any week shall be posted as early as is reasonably 
possible but, in no event, later than three (3:OO) pm on the Monday, s'cc (6) days 
pfbr to the week in question. It is the intent of the foregoing to ensure that each 
Employee is advised of their work schedule at the earliest reasonably possible 
time, but it is understood that circumstances do arise which require the changing 
of schedules. Employees shall be entitled to make a photocopy of their current 
work schedules. 

21.2 Each Employee's schedule shall state clearly the daily starting and normal 
finishing time, and days off. 

21.3 In the event that employee's schedule for any week is not posted in amrdance 
with this W i n ,  the prevhs weekly schedule shall carry over until a new 
schedule is posted, suhect to all of the provisions of the Collective Agreement 

21.4 After this posting and suhect to A*le 21.6 below, there shall be no reduction in 
the number of hours scheduled for any day in the week without notice being given 
by four (4:OO) pm of the day pior to the day in queshn. When an Employee is on 
duty, the Employer mll be deemed to have given notice when such notice is 
posted and the Employer has made evely reasonable effort to reach the 
Employee. If the Employee is off duty or on a remote assignment, the Employer 
will notify f i e  Employee direcUy or give such n o t e  to a person at the Employee's 
residence. If such no& is not posted or the Employee, when on a day off or on a 
remote assignment has not been notified, the Employee shall be credited with all 
hours originally scheduled plus any additional hours. 



21.5 Notice of changing of starting time shall be given by W ive  (12:OO) noon of the day 
before the day affected. If such notice is not given. the Employee shall be credited 
w%h all hours oliginally scheduled plus any additional hours. 

21.6 The noke referred to in 21.4 and 21.5 herein shall be deemed to be waived where 
an unforeseen circumstance beyond the contml of the Employer prevails on the 
day in questbn (including be failure of another Eni~loyee to now the Employer of 
circumstances necessitating the change) or where there is mutual agreement 
between the Employer and the Employee to waive the ndice. 

ARTICLE 22 -SCHEDULED DAYS OFF 

22.1 There shall be hno (2) consecutive days off. These two (2) consecuh days off 
may be in separate work weeks, i.e. Sunday and Monday. The five (5) work days 
in any work week need not necessarily be consecub've. They may be separated 
by the two (2) consecut'we days off. 

22.2 The two (2) consecutive days off shall consist of forlyeight (48) hours plus the 
turnaround p e d  of ten (1 0) hours for a total of f i e i g h t  (58) hours. A single day 
off shall consist of twenty-four (24) hours plus a turnaround period of ten (10) 
hours for a total of thirtyfour (34) hours. Where two (2) consecutive days off in 
one (1) week are taken configuously to the two (2) consecutive days off in the 
following we&, only one (1) turnaround period shall apply. 

ARTICLE 23 -WORK ON SCHEDULED DAYS OFF 

23.1 When an Employee is required to work on their scheduled day off or days off, all 
work performed on that day or those days shall be compensated on the basis of 
one and one-half (1 lh) times the Employee's basic hourly rate. 

23.2 An Employee who is required to work their scheduled day off shall be guaranteed 
a minimum credii of three (3) hours in respea of each scheduled day off they are 
required to w o k  The minimum credii shall not apply in the case of a call-back 

23.3 Nothing herein precludes an Employee and their Supervisor from mutually 
agreeing to change an Employee's scheduled day off and in such case the 
overtime provisions shall not apply. 

23.4 Where an Employee has been required to work on their scheduled day off, the 
Employee and their Department Manager may mutually agree that the Employee 
may be granted compensating Eme off in lieu of oveltime pay. The date or dates 
when the time off may be taken shall be as mutually agreed between the 
Employee and their Department Manager, provided, however, that ~ mutual 
agreement is not reached within a reasonable time, the Employee shall be paid for 
the time wrked or the Employer may assign the time off. Any such "in lieu" hours 
shall be included w%hin the maximum limit provided for in Article 20.7. 
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ARTICLE 24 - NAN-AROUND 

24.1 A turn-around period is the period of at least ten (IO) hours between the end of 
one (1) tour of duty and Ihe commencement of Ihe next tour of duty. 

24.2 All time scheduled and/or worked, and any meal period during any of the turn- 
amund periods shall be compensated for, in addition to the regular basic rate, at 
one-half (112) times such basic rate for the portion of such assignments which 
encmaches on h e  tum-around period. 

24.3 No paymenls shall be made for the following encroachments: 

(a) 

(b) 

(c) 

Where the encroachment occurs as a result of employee self-assigning. 

Where the encroachment occurs as a result of a leave granted under Wick 
8. 

Where the encroachment occurs as a result of a call back 

ARTlCLE 25 -CALL BACK 

25.1 An Employee other than an Engineering Employee, called back to work after 
having completed their shift of work on the day in question shall be paid at the rate 
of one and one-half (1 'h) times their basic hourly rate with a minimum aedit of 
three (3) hours at their basic hourly rate, or paid as if their shift continues 
unintenupted on hat day. The minimum call-back credit shall apply once only 
during any twenty-four (24) hour period. 

25.2 Where an Employee is called back on more than one m s i o n  between Ihe finish 
of a shiR and the commencement of their next scheduled shift, they shall be 
entitled to the minimum credit of three (3) hours only wilh respect to the first call in. 

25.3 Call-back provisions shall not apply where the Employee returns to work to 
complete an assignment that they ought Io have completed before leaving work. 

25.4 Call back and stand-by provisions relating to engineering personnel shall be set 
forlh in the Letter of Understanding identified as 'Letter of Understanding Re: 
Engineering Personnel- No. 3). 

ARTICLE 26 -TEMPORARY UP-GRADING 

26.1 Where an Employee is temporarily assigned to perform a job within a job 
classification in a higher wage scale than the job classification to which they are 
normally assigned, they shall be paid the following for that work in addition to the 
salary for the job to which they are normally assigned: 
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(a) The amount of six ($6.00) dollars where they are assigned to a higher job 
classification for a period between two (2) and four (4) hours on any one 
tour of duty; and 

(b) The amount of twelve ($12.00) dollars where the Employee is wried to a 
higher job classification for more than four (4) hours on any one tour of duty. 

26.2 The addilional pay provisions set forlh above in this article shall not apply in cases 
where: 

(a) The work of a higher job classification is performed on an intermittent or 
irregular basis during the shift of work; or 

(b) The work of a higher job classf i t ion is for a period of less than two (2) 
hours during the shift of work; or 

(c) The Empioyee is assigned to work in a higher job classfiation for training 
or trial, for a maximum of twenty (20) working days except if the Employee is 
covering for another Employee who is on vacation; or 

(d) An Employee is covering the first day of illness or amdent of another 
Employee. 

26.3 The temporary uppding provisions shall apply to an Employee who is temporarily 
assigned by the Employer to the responsibilities of a supervisor or manager, where 
the supervisor or manager is absent and is replaced by the Employer with a 
bargaining unit Employee. 

NncE n . MEAL PERIODS AND BREAKS 

27.1 Subject to Article 27.2, all Employees shall be allowed an unpaid lunch period of 
sixty (60) minutes duration. Where produdion or pmgramming requirements do 
not permit a break, Employees shall be permitted to eat on the job. Except for 
Engineers, where an Employee works during their meal period, they shall be given 
equivalent time off immediately preceding he end of the shift or shall be paid for 
the time worked during the lunch period. 

27.2 An Employee and their Supervisor or Depaiiment Manager may mutually agree to 
an unpaid lunch period of iess than sixty (60) minutes durafion. 

27.3 The existing flexible arrangements whereby Employees may take reasonable 
break periods at appropriate limes will continue in effect. The arrangements will 
no1 be abused. 
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ARTICLE 28 - PROMOTIONS AND TRANSFERS 

28.1 Where the Employer decides to fill a vacant bargaining unit posibn on a 
permanent basis. such vacancy shall be posted a minimum of (5) days prior to 
filling the posmbn. 

28.2 Promotions and transfers within the bargaining una shall be based upon 
qual i i t ions established by the Employer. The Employer shall award the posihbn 
to the applicant who in aS opinion best meets the qualifcations %has established 
for the positon. Where two or more applicants h are relatively equal and 
satislactorily meet the level of qualiitions, the posmbn shall be awarded to the 
Employee with the most seniority. 

28.3 Where in the opinion of the Employer there is no bargaining unit applicant who 
satisfactorily meets the level of qualifications established for the pasition, the 
Employer may hire from any source. 

28.4 The Employer shall act bona fide and in a nondscriminatory manner when 
establishing qualifications for a posted posihbn. 

28.5 Should an applicant for promotion or transfer be unsuccessful. % is agreed that 
Management will diswss with the Employee, if so requested, why their promotion 
or transfer was denied and will bring the Employee's attention to any shortcomings 
which may aflect their opportunfi for advancement. 

28.6 An Employee pmmoted to fill a vacancy in a higher job classilktion or laterally 
transferred to another job functbn, shall be on a trial period in such job for a 
period of three (3) months, however, the period may be extended to a total of si 
(6) months. 

The Employer may, for good reason during this time p e d .  return the Employee 
to their former job. At Me conclusion of a successful t ial  p e d  the Employee 
shall be advised, in writing. that this promotion or transfer has been made 
permanent 

28.7 No Employee shall be permanency transferred or assigned to a position outside 
their l a t i o n  without their consent, and the Employee will not be penalized for 
such refusal. 

28.8 Employees who perform in a job classification on a temporary basis. different from 
their regular jab classification, will not be penalized for inadvertent errors 
committed in good faith. 

28.9 Except in the case of a layofl or bumping, no Employee shall be permanently 
transferred or assigned to another job classification within the bargaining unit 
where such transfer or assignment would result in a reductbn in the Employee's 
regular salary andor where the Employee would be transferred or assigned to a 
job within a lower group of jobs. 
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ARTICLE 29 - EXPRESSIONS OF DISSATISFACTION 

29.1 An Employee shall be n o t i i  in "iting of any mitten exprS5im of d i s s a t i s a ~  
made to the Employee concerning their work within a period 01 ten (10) working 
days of the eqvession of dmMaction having been received by their Oepahent 
Manager. The Employee shall be furnished kith a copy of any such expression 
which may be detrimental to their advancement or standing with the Employer as 
scan as is reasonably possble. If this procedure is not followed, such expressions 
of dissaiisfactiin shall not become part of the Employees record for use against 
them at any time. 

29.2 The Employee shall sign the expression of dissatsfacfion acknowledging receipt 
Such signature shall not be considered as necessarily concurring with the 
contents. 

29.3 The Employee's reply in writing to such expression of dissatisfaction, received 
within ten (10) working days after they have been given the notice referred to 
above, shall become pafl of their record. If such reply is not received t will not 
become a part of the record for use by the Employee at any time. 

29.4 An Employee Shall have access to their personnel performance file in the 
presence of their Department Manager during office hours, at a mutually 
agreeable time, but in no went later than three (3) working days after the inial 
request. Except in the event of a grievance. this access shall be limited to owe in 
any six (6) month p e d .  

29.5 Any disciplinary actiin more than twentyfour (24) months old will be expunged 
from the employee's personnel file p r o w  the employee has not incurred further 
discplinary a&n in the intervening period. Absences due to sickness or leave of 
absence shall not be included in the calculation. 

ARTICLE 30 - DSYSSALS RESGNATlONS AND RELEASE FROM EMPLOYMENT 

301 Except for probationary employees and except as othennise p r o W  in this 
Agreement, no Employee will be disciplined or discharged except for just cause. 

30.2 An Employee who has passed pmbatbn shall be informed in writing of the 
Employer's decision and reason to discharge or discipline himher. 

30.3 Any Employee, when resigning, Will give the Employer two (2) week; notice in 
writing. 

30.4 Notwithstanding anything to the contrary in this Agreement, the Employer 
expressly reserves the exclusive right to release from employment any Employee 
who is assigned, in whole or in part, to on-air duties (with the exception of 
reporterlanchors in the Employeis employ as at July 21, 1995) on the grounds 
such Employee's on-air performance is, in the sde discretion of the Employer 
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unsuitable for programming. Such right to relase an Employee shall not be used 
as a disciplinary measure and shall be in addition and not in substitution for the 
Employer's rights to apply discipline, which may only be exercised for just cause. 

30.5 The Employer, before releasing an Employee pursuant to Adicle 30.4, shall 
identify in written communication to the Employee those things which make the 
performer not suitable for program requirements. If the Employee has not in the 
Employer's sole opinion become suitable for program requirements within a thirty 
(30) day period following receipt of the written communication referred to herein, 
the Employee shall be released from employment. 

An Employee released pursuant to Article 30.4, shall receive severance pay 
calculated asfollows: 

(a) For each complete yeats sewice up to five years - 3 weeks per year; 

(b) For each complete year's sewice in years 6 to 15 - 2 %weeks per year; 

(c) For each completed year's service in beyond year 15 - i week per year. 

Any Employee who has completed their probationary period and any extension 
thereof and who is released pursuant to Arlicle 30.4 shall be entitled to a minimum 
of six (6) weeks severance pay. Such severance pay shall be inclusive of any 
severance pay to which an Employee may be entitled by law. 

ARTICLE 31 -TECHNOLOGICAL CHANGE 

31.1 Pursuant to Section 51 of the Canada Labour Code, the partes agree that, during 
the term of this agreement, Seclion 5 2 , s  and 55 shall not apply to them. 

31.2 The provisions of this Article are intended to assist Employees affected by 
Technological Change, as hereinafter defined, to adjust to the effects of such 
change. 

31.3 In this section "Technological Change "means: 

(a) The intrcduction by Employer into its work, undertaking or business of 
equipment or material of a different nature or kind than that previously 
utilized by it in the operation of the work, underlaking or business: and 

A change in the manner in which the Employer carries on the work, 
undertaking or business that is directly related to the introduction of that 
equipment or material. 

31.4 The procedure for dealing with the Technological Change that is likely to affect the 
tens, conditions or security or employment of more than ten (1 0%) percent of the 
bargaining unit Employees is as follows: 

(b) 

24 



(i) The Employer will notify the Union of such a Technological change at least 
one hundred and twenty (120) days prior to the date on which such change 
is to be implemented. Such notice shall be in wiiing and shall state: 

(a) 

(b) 

(c) 

the nature of the Technological Change; 

the date upon which the Employer proposes to implement the 
change; 

the approximate number and type of Employees likely to be affected 
bytheiechnological Change; 

(d) the effect that the Technological Change is likely to have on the 
terms and conditions or security of employment of the Employees 
affected. 

(ii) 

(ii) 

Upon receipt of such notice by the Union, the panies shall arrange a 
meeting or meetings for the purpose of conducting discussions. 

An Employee who is displaced through Technologicai Change may: 

(a) 

(b) 

(c) 

Where an Employee has been displaced through Technolcgicd Change 
and where in the Employer's opinion there is a reasonable expectation that 
the Employee would be able to perform satisfactorily in another job after a 
reasonable training period, the Employer will provide reasonable retraining. 

Severance pay as contemplated by this M ide  shall be based on two and 
one half (2.5) w&s pay for each year of continuous service with the 
Employer to a maximum of thirty (30) weeks, prorated to the nearest full 
month of employment. The severance pay shall be deemed to include any 
severance payment required pursuant to any statue or to any other Article in 
this Agreement. Acceptance of severance pay will be classed as a 
voluntary resignation with termination of the Employee's seniority and 
employment rights. 

seek to invoke any senio* job rights they may hold pursuant to the 
Agreement; or 

avail themselves of any training program offered by the Employer 
which provides re-training for Employees so affected; or 

accept severance pay as hereinafter provided. 

(iv) 

(v) 

ARTlCLE 32 - SICK LEAVE 

32.1 The parties recognize that the Employer heretofore considered sick leave on an 
individual basis, having regard for the circumstances relating to individual cases, 
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and agree that the existing p r a c k  of consldering skk leave on an individual basis 
in a mnscionable manner shall mntinue to remain in effect 

32.2 Notwithstanding any pmvisions of the Agreement concerning overtime pay, is 
agreed that where an Employee has been pad for sidc leave during any we& and 
where there is. in fad. reason to believe the Employee muld have been at work. 
they may only be pad oveltime pay during that week where they have actually 
worked more than forty (40) hours during that week 

32.3 When taken ill the Employee shall nobly their department head at the earliest 
possible opportunity. The Employee shall oHer proof, sakfactury to the Employer, 
of their illness, if requested to do so by the Employer. 

32.4 The Employer shall reimburse the Employee for any msts incurred as a result of 
providing satisfactory proof of said illness. 

32.5 S i  leave shall not be paid where the Employee IS receiving payment from any 
other source as a result of their absence from work due to skkness or accident 

32.6 The Employer may require an Employee to undergo a m e d i i  examinah by a 
mutually agreed upon specialist at the Employer's expense. This may be required 
when it is necwary to determine the cause of absenteeism or establish the state 
of health of a partkular Employee, or a safeguard for other members of staH. At 
the time of the examination the Employee will be advised whether they are well 
enough to r e m  to work If the Employee so requests in viriting, the results of an 
examination will be conveyed to the Employee's penonal physician. 

ARTICLE 33 - HEALTH BENEFITS 

33.1 The Union recognizes the benefb contained in the CHUM Limited Employee 
Benefit Plan Policy Number GGC-2190 DNision 92 (CHMI and Portage), D'Nision 
91 (CKXJ for employees mvered by this agreement in respect to: 

Life Insurance 
DEabilii Income 
Hospital Expense Benefit 
Medical and Dental Care Benefits 
Continuation of Wkal Benefits 
Accidental Death and Dkmembwment Insurance 
Employee Assistance Program 

26 



The Company agrees to pay (one hundred percent) 100% of the cost of the Plan covering 
employees, their spouses and children. The Company will not reduce any of the benefits 
contained therein during the life of this Agreement without the approval af the Union. The 
Company r e m s  the fght to introduce flexlble ten& plan o@ns provided any such 
changes have been dbcussed with the Union plwr to implementation and will not reduce 
the overall value of the benefit plan. 

33.2 Eligibility for employment coverage and benefits p r o w  under the plans shall be 
set 101% in the r e w h  plans. 

33.3 The Employer undertakes to continue the Pension Plan implemented July 1,1982. 
Generally, the said plan will c o n h e  to embcdy the following features: 

(a) The Plan is Federally Regulated. is a Defined C o n M i m  Plan and 
is locked in with vested @ha after two years. 

(b) Employees will be eligble for enmlrnent after having been employed 
for one (1) year in the case of a full-time employee and equivalent 
time worked in the case of a PART TIME employee. 

Contribhns to the Plan are based on an employee's basic salaly as 
follows; 

(c) 

Employee contribution: 

Employer contribution: 

3.5% up to the YMPE and 5% over the YMPE 

4% on earning to a maximum of $3,500.00 per 
year. 

ARTICLE 34 -LEAVE FOR MATERNITY. CHILD CARE and COMPASSIONATE CARE 

34.1 Employees shall be enMed to leave for child care responsibilities as set forth in 
D$in VI1 of the Canada Labour Code. 

ARTICLE 35 - BEREAVEMENT LEAVE 

35.1 Where an Employee is required to be absent due to a death in their immediate 
family (i.e., lqa l  guardian, mother, father, spouse, brother, sister, child, 
grandparent, father-in-law, mother-in-law or any relative permanently residing in 
the Employee's household or where the Employee resides), they shall be granted 
a leave of absence with regular salary on any of their scheduled working days that 
occur during the four (4) days immediately following the day of the death. 
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35.2 When an Employee is required to be absent due to a death of a brother-in-law, 
sister-in-law, aunts or uncles, they shall be granted a leave of absence with regular 
salary for two (2) days at the discretion of the Employer. 

35.3 At the Employer's discretion, additional leave with or without salary may be 
granted for the purpose of travel and in mitigating circumstances. 

ARTICLE 36 -JURY AND WmESS DUTY 

36.1 An Employee who has been called to serve as a juror, or who is subpoenaed as a 
prosecution or defence witness in a noncivil court proceeding, or is subpoenaed 
as a witness by or on behalf of the Empioyer in any Court of law, shall be granted 
leave-of-absence with pay for all scheduled hours they are required al Court, 
provided that the Employee remits to the Employer any monies received, other 
than for reimbursement of actual expenses. 

36.2 Where an Employee is assigned to an afternoon andlor evening shift, they shail 
normally not be required to wok on a day they are required to seNe as a juror or 
crown witness unless they are discharged as ajumr or cmwn witness before 1:OO 
pm on the day in question. 

mncLE 37 - LEAVE wmiour PAY 

37.1 Leave without Pay: The Empioyer will consider a request for a leave-of-absence 
without pay and the granting of the same shall be at the discretion of the Employer 
and shall depend upon the circumstances which gave rise to the request and 
having regard for business, programming and other operational requirements. 

ARTICLE 38 -TRAINING AND EDUCATIONAL SEMINARS 

38.1 Where an Employee is authorized or required by the Employer to attend an 
educational or training program, the following shall apply: 

(a) If the same is attended on the Employee's scheduled day of work, 
the employee shall not suffer a loss of regular pay as a result of 
attending. 

If the same is attended on the Employee's scheduled day off, the 
Employee shall be given equivalent time off. 

No overtime penalties or premiums shall be paid where an Employee 
is absent from work in accordance with this Article. 

Where an Employee attends an educational or training program on 
their scheduled day off of their own wlition, Article 38.l(a) shall not 

(b) 

(c) 

(d) 

apply. 



(e) An Employee shall be reimbursed for all reasonable eqxnses 
incurred under this Article induding course material, meals and 
travel, which are to be approved in advance by the Emphyer. 

An Employee who has been in the employ of the Employer for (12) 
twelve months or more, who wishes to enrol in an educational or 
training program may, at the Employer's discretion have up to one 
hundred (100%) percent of the cost thereof paid by the Employer 
where the educational or training program is directly related to the 
Employee's current job andlor where the program has the potential 
for helping the Employee prepare for other employment opprtunlies 
which may become avahble with the Employer. 

Reimbursement for the educational or training program shall be 
contingent on the winen approval, in advance, by the Employer and 
the Employee attaining a minimum 70% grade for the educational or 
training program. 

For those Employees who were not required to take sad edueatiinat 
or training program and subsequently quits their job the following 
shall apply: 

(i) 

(f) 

(9) 

(h) 

Prior to fulfilling six (6) months of employment after completing the 
educational or training p r o g m  the Employee shall reimburse the 
Employer for the total amount (100%) that the Employer mntributed 
to the educational or training pmgram payment. 

Prior to fulfilling one (1) year of employment after completing the 
program but after completing six (6) months, the Employee shall 
reimburse the Employer for one half (19 of the amount that the 
Employer conbibuled to the educational or training program payment. 

(ii) 

(iii) Prior to fulfilling two (2) years of employment after completing the 
program but after completing one (1) year, the Employee shall 
reimburse the Employer for one quarter (114) of the amount that the 
Employer contributed to the educational or training program payment. 

ARTICLE 39. HEALTH AND SAFETY 

39.1 The Union may discuss with the Employer any working wndilions which the Union 
believes are detrimental to the health or safety of the Employees. 

39.2 The Union and the Employer agree to establish ajoint LabourlManagement Health 
and Safety Committee which will meet on a regular basis and will consist of a 
number of persons selected by management and an equal number of persons 
seleded by the Union. The Employer and the Union further agree that such a 
CommiHee will operate as outlined under the Canada Labour W e .  
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39.3 A propelly supplied first-aid kit will be located at each ‘locatbn”. AI vehicles 
prov&d by me Employer shall contain safety patitiins and Government aFproved 
winter survival kits. Employees shall not remove survival kits from vehicles, except 
in an emergency, and shall be responsible for ch&ing the vehicle’s kit before 
leaving on a remote as&nment to ensure it has not been removed from the 
vehide or sbpped of b components. The Employees shall advise a supervisor 
immediately if the kit is incomplete or damaged. 

39.4 A transmitter vehicle reqdired to travel to and fmm remote sites shall also be 
qui@ with a means of communicatim in good wulking order. 

39.5 The Employer agrees to provide winter parkas and gloves and necessary safety 
devices for Employees on assgnments (i.e. remtes. towers, ENWEFP shoots) 
where condhns require their use. 

mnca 40 -TRAVEL PROVISIONS AND EXPENSE 

40.1 The Employer shall reimburse an Employee for all necessary travel expenses 
where such travel is required and authorized by the Employer and is in the course 
of the Employee’s employment 

40.2 Use of the Employee’s own automobile in connection with their assgned duties 
must be prevbusly authoried by the Employer before reimbursement will be 
made. 

40.3 Where an Employee’s own automobile is used in connection with the Employer‘s 
business they shall be reimbursed as follows: 

(a) In the case of return travel - between locations the amount of the return 
travel shall be $40.00 per trip. 

40.4 In the case of all other travel where the Employee uses their own automobile: 

(a) The per kilometre rate shall be $0.30 per kilometre. 

(b) The minimum payment for each completed return trip shall be four 
($4.00) dollars. 

40.5 The use of an Employee’s vehicle in the course of their employment shall not be 
compulsory except where at the time of hire the use of the Employee’s vehicle was 
a condhn of employment The Employee shall be responsible for maintaining 
appropriate insurance on their vehicle if % is used in the course of their 
employment An Employee shall not unreasonably withhold agreement to use 
their personal vehicle. 
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The Employer agrees to maintain appcopriate liability insurance on any vehicle 
owned or leased by the Employer. 

40.6 An Employee shall not drive Emmyer vehides if their rght to do x) is in any 
fashion restrkted and shall immediately ahrise the Employer in the event of 
restrictions being imposed upon them. 

40.7 A W n a l  eosts of insurance incurred by the Employer and resulting directly from 
demerits earned by an Employee shall be deducted from Employee's wages. 

40.8 Where an Enployee uses their vehicle in connechn wah Employer business and 
beeomes involved in an accident and the damage to their vehicle cannot be 
recovered from another person or persons, the Employer will pay all or part of the 
damage costs to the Employee's vehicle to a maximum of $500.00. The Employer 
will not consider any payment h e r e  the accident was due to an Employee's 
negligence or such negligence. 

40.9 Subject to this &le, Employees shall be crediied with all time used during their 
day's assignment in which travel is authohd. All time traveled to and horn work 
shall not be considered as time worked except where an Employee k assigned to 
travel from their principal work site to another work site (e.g. Winnipeg to Portage 
la Prairie or vice versa). 

40.10 Where an Employee is on assignment at a location beyond ffty (50) kilometres of 
the City of Winnipeg, or fifty (50) kilometres beyond the City of Portage la Prairie 
or twenty-five (25) kilometres beyond the City of Brandon d u r i i  a normal meal 
peri l, the Employee shall be reimbursed for the cost of the meal upon the 
presentation of a receipt to the following maximums: (for trips to the United 
States, such maximums will be applied in U.S. dallars). 

Breakfast - 8.00 

Lunch - 12.00 

Dinner - 18.00 

Employees on "out of town" assignments shall receive reimbursements of all 
reasonable expenses. If the assignment extends overnight, accommodation shall 
be provided as chosen and booked by the Employer. 

If an Employee requests a, cash will be advanced to them to aver  estimated 
expenses associated with an out of town assignment. 

40.11 When an Employee travels to an out of town assignment on a a m m n  carrier 
between the hours of 890 am and 1200 midnight local time, full time shall be 
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credited up to and only for the first eQht (8) hours of travel. When an Employee 
travels on a common carrier betwen the hours of 12:OO midnight and 8:OO am 
lmal time, and suitable sleeping facilities are available, no credit shall be allowed. 
For the purpose of this section a seat or single occupancy berth on a common 
carrier is construed to be suitable sleeping facilities. Other premium or penalty 
provisions of this Agreement shall not apply. 

ARTICLE 41 - VACATION WRH PAY 

41.1 Employees covered by this Agreement shall be entitled to the following vacations 
with pay: 

(a) After one (1) and two (2) consecutive years of employment, two 
weeks' vacation. 

(b) After three (3) and to eleven (1 1) consecutive years of employment, 
three (3) weeks' vacation. 

(c) After twelve (12) mnsecutive years of employment, four (4) weki 
vacation. 

41.2 Vacatin pay shall be calculated on the basis of four (4%) percent of gross wages 
in the case of Employees to who Amcle 41.l(a) applies, and six (6%) percent of 
gross wages in the case of Employees to who Arlicle 41.l(a) applies and eight 
(8%) percent of gross wages in the case of Employees to who Article 41.l(b) 
applies. 

41.3 In the event that a general holiday w u r s  during an Employee's vacation and the 
Employee has an entitlement to the paid holiday, one (1) additional day for each 
such holiday shall be added to the Employee's vacation. If granted an extra day's 
vacation the same would hamper programming or operations or intelfere with the 
arrangement of vacation schedules, an extra days pay Will be given in lieu of an 
extra days vacation. 

41 4 Vacation wages shall be paid to each Employee in advance not later than the day 
immediately preceding the beginning of their vacation. 

41.5 Every Employee shall be entitled to have at least two (2) weeks of their vacation 
scheduled consecutively unless requested otherwise by the Employee and agreed 
by the Employer. 

41.6 The Employer shall have the right to determine the number of Employees who 
may be released for vacation from a job at any one time. Subject to business 
programming and operational requirements (including rating periods), Employees 
shall have the right to lake vacalmns at any time and preference shall be given to 
Employees within the Same job on the basis of seniority. The Employer will not a d  
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unreasonable when determining business, programming and operational 
requirements. 

41.7 The Employer agrees to post a list of Employees 'number of weeks" entitled by 
February 1" of each year to enable Employees to record their preferred vacation 
time. On April 15' of each year, vacation schedules shall be posted. Employees 
shall begin and end their vacation in conjunction with their normal days off, unles 
the Employees requests otherwise and the same is authorized by the Employer. 

41.8 Once the vacalion period is posted as provided in this Article, there shall be no 
change to the scheduled vacations unless mutually agreed between the Employee 
involved and the Employer or except in the case of previously unforeseen 
circumstances, which are of such a nature that the Employer's legitimate business, 
programming or operational interests would be adversely affeded if the initial 
posted schedule were to be maintained. 

41.9 Any Employee who terminates their employment or whose employment is 
terminated shall be paid in lieu of vacation as prescribed by the Canada Labour 
code. 

ARTICLE 42 -PAID HOLIDAYS 

42.1 The Employer recognizes the following as paid holidays: 

New Year Labour Day 

Good Friday Thanksgiving Day 

Victoria Day Remembrance Day 

Canada Day Christmas Day 

Citizen's Day (1' Monday in Aug) Boxing Day 

(Plus any day duly proclaimed by the government as a statutory holiday.) 

Remembrance Day may be rescheduled to another date suitable to the Employer. 

The actual day of a holiday shall be deemed to be h e  holiday for pay purposes for 
any Employee working on the holiday. 

42.2 Employees shall be compensated for the above holiiarj in the following manner: 

(a) If the holiday falls on a regular working day and the Employee is not 
required to work they shall receive their normal basic pay for such 
day. 
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(b) If the holday falls on a regularly scheduled day OH or during their 
vacabn period, the Employee shall receive, at the Employer's 
option, one (1) additinal day's pay or be given one [i) day OH with 
pay at a mutually agreeable time. 

If the holiday falls on a scheduled work day and the Employee is 
required to wr)5 the Employee shall be pad tor the day plus 1 !$ 
times their basic hourly rate for all hours worked. All hours worked in 
excess of 8 hours per day will be pad at an addbnal lh times the 
Employee's basic hourly rate and all hours beyond 12 hours worked 
in a day, shall be paid at a further addbnal !$ times Employee's 
basii hourly rate. 

42.3 An Employee is not entiied to be pad for a holiday on which they do not work 
unless they have worked for at least fkeen (15) days during the thily (30) days 
immediately preceding the holiday. 

42.4 In order far an Employee to quality for a pad holiday, they must not have been 
wluntarily absent from their scheduled work day prior to and following such 
holiday. Vacation or an authoriied leave-of-absence, including sick pay as long as 
a Doctols note is provided, shall not disquality an Employee. 

(c) 

ARTICLE 43 -SCHEDULING OF CHRETMAS AND NEW YEARS HOLIDAYS 

43.1 Prior to November 1st of each year the Employer will ascertain Me preference of 
those Employees who may be required to work on Chrislmas Day and/or Boxing 
Day and/or New Years Day. The Employer will, subject to business, programming 
and operational requirements schedule work on these holidays whereby an 
Employee is not required to work on all three (3) days. 

43.2 The Christmas and New Years Day schedule will be posted not later Man 
November 1 5UI and except for unforeseen or mitigating circumstance. shall not be 
changed after the schedule has been pasted. 

43.3 Where an employee does not indicate their preference by the sad date, be 
Employer will assume Mere b no preference and will schedule work accordingly 
giving regard to operational requirements. Such scheduling shall not be the 
subject of a grievance. 

ARTICLE 44 - Jo8 CLASSIFICATION, JOBS AND MINIMUM SALAWES 

44.1 The groups listed below are not separate job funcbns and are for pay purposes 
only. All salaries are minimums and it is recognized that the Employer in its sale 
dscretion is free to grant a higher salary to any Employee. 
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Buildmg Mamlenancs, ReceptionallSemetary, Coffee Bar H a t  

Pmbation 

1 

General Opwatw #l (includes Ronpter, Floor Directw, Studio 
Camma), CKYB TV Master Cantrol, Pmmotions Assistant, 
Tnffic Coordinator (Clat) 

19,739 20,232 
20,567 21,081 21,503 

I 22,211 22,765 

GWEl 

Tnffic Coordinatw (CHMI), Reduction AssistanWriter 
(CHMI), General OperatwtU (includes Chymn, VTR and Audio) 
Production Editor (Clat), ENGEFP PhotognpheriNsm Editor 
(Clat), Cmative Writerlpmducer (CKX) 

20,314 20,923 21,342 

PmbatiMl 21,166 21.801 22,237 

1 24,014 
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Gmup4 

Production Edtw (CHMI), News Editor (CHMI), M a w  Conbd 
Operator (CHMI), GRphic Artismesigner, SwitcherlDirectw 
(CHMI), Creative WriterlRcducer (CHMI), Director [CHMI), 
News Writerlpmducw (CHMI), Rotnotions Writedhducw 
(CHMI), Marketing Events Coordinator (CHMI) 

2005-2007 

Start 

1 
2 

3 

ENGEFP Photographer (CHMI), News Repolter (CKX), Sports 
Repolter (CKX) 

2005-217 

Start 

I 
2 
3 
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New Repolter (CHMI), SpMa Repater (CHMI), Enteltainmnt 
Reparter (CHM) WWIW Reporter (CHMI), Assignment Editor, 
Photojournalist (CHMI), Roducer (Cia), CKX Noon Anchor, 
S p t s  Anchor (CKX) 

2M15-2Wl 

Pmbation 
1 

2 

3 

(Photojournalist is defned as one who is sdleduled lo perform boM 
reporting and ENG camera duties, which may hdude researching an 
item. whg script, arranging shouts, voice over and appearing on 
camera) 

Producer (CHMI), ProduwnDimctw (CHMI), CKX Noon 
P m g m  Host 

20052001 

Probation 

1 

2 

3 
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Gmups 

rn Sports Anchor (CHMI), Entettainment Anchor (CHMI), Weather 
Anchor (CHYI), CHMl M h g  Anchor, CHMl Morning h g a m  
RemoteHoot, Anchor (CKX), Engineer (CKX), P d e r  
vision opentw 

2005-2007 

1 30.713 

2 

3 

Groups 

Anchor (CHMI), CHMl Morning Rogm Host 

2005-2007 

Probation 29.813 

1 

2 33.182 

3 
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BRncE 45 - GF- 

45.1 Employees shall be assigned to the approprllte job groupings set forth herein, and 
shall be at a salary no less than its minimum salary for tne job grouping to 
which the employee is assigned. 

45.2 Progression up the salary schedule within each job classiflltbn shall 
automabliy occur on the first (1) day of the month following the Employee's 
anniversary date of employment within the job classkatbn. Progression shall be 
as follm: 

(a) Following succwsful mmpletion of their probationary perid or 
elension thereof, an Employee shall be pad at a salary no less than 
the minimum salary for the after probaknary mhhum salary fw  the 
job group to which the employee is assigned. 

Following one (1) year of employment an Employee shall be pad a 
salary no less than the minimum salary for one (1)  year level for the 
job group to which the employee is assigned. 

45.3 It is remgnized that the salary provisions for the respective job groupings are 
minimum and that the Employer retains the fghts to pay an Employee higher 
than the salary provisions set forth, and that the Employer may grant any 
additional benef i  to an Employee as tdeems appropriate. 

45.4 Employees may be required to perform more than one job function on a day to day 
basis. 

45.5 An Employee who is permanently promoted to a job in an alternate job grouping 
with a higher wage Scale shall, after successfully wmpleting the trial period, 
recdve a minimum salary increase of nc less than four (4%) percent 

45.6 A Maintenance Technician, who is assigned to standby, shall be compensated 
therefore based on twelve ($12.00) dollars for each twenty-four (24) hours of 
stand-by. In the case of shorter p e d s  of stand-by, the mmpensation shall be 
calculated on a pro rata basis. An Employee who is called back during a stand-by 
perlod and is paid therefore pursuant to MII back provisions of this Agreement, 
shall not be entiUed to standay mmpensatbn in respect of that twenty-four (24) 
hour stand-by perkd 

45.7 In the event that the Employer alters an Employee's time sheet, the Employer shall 
pro& the Employee with a copy of the altered time sheet. 

(b) 

ARTICLE 46 - GENERAL PROVISIONS 

46.1 Employees shall take all necessary and reasonable care and precautbn sa as to 
ensure against loss, damage or destruction of Employer premises and equipment. 
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The Employee shall report any loss and damage of equipment immediately to their 
Supervisor. 

46.2 Nothing in the Agreemenl precludes the Employer and an Employee from entering 
into arrangements whereby Employees perform work outside their normal working 
hours on a freelance basis for the Employer where the compensation and 
conditions of such freelance work are mutually agreed by the Employee and the 
Employer. When working as a freelancer, the person shall be paid no less than 
straight time for all hours engaged on the freelance assignment, but other 
provisions of this Agreement do not apply. 

46.3 It is understcod that recognition of industry experience, the granting of merit 
increased in salary, and the provisions of any additional benefd to an Employee 
are matters for the sole discretion of the Employer. 

46.4 Employees shall not use Employer premises, vehicles, equipment or supplies for 
other than the businw of the Employer except with the prior written approval of 
the Employer. 

46.5 Non-reduction Clause: It is recognized that certain Employees are presently 
receiving a higher rate for their job categary than the rates herein negotiated. The 
signing of this agreernenf shall not be interpreted as reducing the wage rafe 
presently being pakl to these Employees. 

46.6 Students from recognized educational institutions will be allowed to operate 
equipment and to perform bargaining unit fundions provkled that a qualied 
member of the bargaining unit is assigned to instnrct sad students. Students will 
not be used to displace employees included within the bargaining unit. 

ARilCLE 47 - INCORPORATION OF LEllERS O f  UNDERSTANDING 

47.1 Any Letter of Understanding negotiated between the Employer and the Union shall 
be deemed 10 form part of this Agreement as if it has been incorporated herein. A 
Letter of Understanding shall be identified by a heading and a number, and must 
be signed by an aulhorized representative of both parties. 

ARTICLE 48 - DURATION OF AGREEMENT 

48.1 This agreement shall be effective on the date of ratification and shall remain in 
force until midnight March 20,2008 and from year to year thereafter, unless either 
party notifies the other by registered mail or priority post, not more than one- 
hundred and twenty (120) days and not less than thirty (30) days prior of the date 
of expiry, or subsequent anniversary of such date, of its intent to modify or amend 
this Agreement. In the event such notice is given, this Agreemenl shall continue in 
force until a new Agreement is concluded or until the requirement of the Canada 
Labour Ccde relating to strike or Idout  has been met, whichever occurs first. 
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Letter of Understanding 
Be: Enaineerp 

This will confirm our understanding on the above subject as agreed to during 
negotiations between the Union and the Employer as follows: 

Engineers shall rotate on standby for a one (1) week period, based on three 
Engineers rotating. If there are less than three (3) Engineers rotating then each 
Engineer will receive an extra day of vacation in lieu of standby pay for each week 
they are on stand by that the third Engineer would have otherwise been scheduled. 

When an Engineer is called back to work they shall be paid one and onehalf (1% 
x) times their basic hourly rate with a minimum of one hour. 

When an Engineer is on standby on a Statutory Holiday, they shall receive another 
day off with pay, to be taken at a mutually agreeable time. 

For each week an Engineer is covering for another Engineer who would have been 
on stanciby, they shall receive an extra day of vacation. 

ii E a  l 3 L c c  

Signed thls J3& day of November ,2005. 
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May 4,2005 

Letter of Underatanding 

Re: News, SpoRs, Weather and Entertainment Reporters 
and Swrts. Weather. and Entertainment Anc horn 

In remgnition of the $nitcant wage increass for former ReporterlAnchors and 
AnchorlRepoiiers implemented under thin collective agreement, News, Sports, Weather 
and Entertainment Repalters and Sports, Weather and Entertainment Anchors shall not 
be eligible for temporary upgrades under A M e  26.1 when tempomrily assigned to an 
Anchor classification. 

For the Union 
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APPENDIX " A :  PART nw EMPLOYEES 

ARTICLE 1: PART TIME PROVlSlONS 

1.1 All Mes of ths Collective Agreement shall apply to pari time Employees except 
hereinafter pro\ided. 

The following Arkles in the Collec$tve Agreement shall not apply to part time 
Employees: 

1.2 

Seniority 
Pmmotions and Transfers 
Lay& and Recalls 
StkLeave 
Jury and Wkness Duty 
Vacationswah Pay 
General Holidays 
Scheduling of Christmas and New Years 
HounofWok 
mame 
CallBack 

ARncLE 2: v A c A n w  WITH PAY 

2.1 Part time Employees shall be entiUed to vacations with pay as prescribed by Ihe 
Canada Labour Code. 

As of December 31* of each year, an Employee's vacation pay to that date, shall 
be computed on the bask of four (4%) percent or six (Ph) percent as the case 
may be and will be pad out to the Employee on March 31*. 

In the event that a generaJ hoMay ocwrs during an Emplop's varatbn and the 
Employee has an enlement to the general holiay, one ( 1 )  additional day for 
each such holaay shall be added to the Employee's vacahn. 

2.2 

2.3 

ARTICLE 3: HOUDAY AND PAYUENTS 

3.1 The Employer recqnhes me lollowing as general holaays: 

New Yeals Day Good Friday 

Victoria Day Canada Day 
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Citizen's Day [l' Monday in Aug) 

Thanksgiving Day Remembrance Day 

Christmas Day Boxing Day 

Labour Day 

Plus any day legislated by the Federal Government as a General Holiday. 

Remembrance Day may be rescheduled to another date suitable to the Employer 

The actual day of the holiday shall be deemed to be the holiday for pay purposes 
for any Employee working on a holiday except when, there has been a decision by 
the Employer to observe the holiday on another day. 

An Employee is not entitled to be paid for a holday on which they do not work 
unless they have worked for at least fifteen (15) days during the thirty (30) days 
immediately preceding the holiday. 

Pay for a general holiay shall be calculated on the basis of the average of the 
Employee's daily earnings, excluive of overtime, for the twenty (20) days the 
employee has worked immediately preceding the holiday. 

When, an Employee is required to work on a General holiday, the following, shall 

(a) They shall be paid the General holiday pay to which they are entitled plus 
one and one-half (1 %) times the bask hourly rate for all hours worked. 

3.2 

3.3 

3.4 

3.5 
apply: 

ARTICLE 4 PAAT TIYE - SENIORITY 

4.1 Seniority for pan time Employees shall be based on actual hours worked as a pad 
time Employee fmm the date of last hire with the Employer. 

Where a part time Employee has been assigned to a full time status, they shall be 
given seniority as well as service credii for part time hours worked. 

Part time Employees shall have seniority only within the part time group of 
Employees 

Where a pat time Employee has not worked for the Employer during any 
mnsecuke ninety (90) day period Wey shall be deemed to be no longer employed 
by the Employer. 

A PART TIME Employee who is hired full time into the classificatbn in which they 
are regularly performing PART TIME work, shall have one-half (ID) of their total 
accumulated PART TIME hours credited loward their full-time probalionary ped, 

4.2 

4.3 

4.4 

4.5 
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to a maximum &it of two (2) months, or a maximum of three (3) months for on- 
air employees. 

ARTICLE 5: PART TIME - FULL TIME OPPORlllNmES 

5.1 Parl time Employees are encouraged to apply for full time posted positions. 
Selection of an individual shall be based upon qualiications established by the 
Employer. 

The Employer when establishing and determining the qualf i ions, shall do so in 
a bona fide and nondiscriminatory manner. 

Where, in lhe Employer's opinion, there is no appllcmt who satisfactorily meets 
the qualifications for the posted position, the Employer may hire fmm any source. 

5.2 

5.3 

ARTICLE 6: PART TIME -MEAL PERIODS 

6.1 A part time Employee shall be allowed a one-half (5) hour unpaid meal period in 
all tours of duty of more than h e  (5) hours of work, unles the employee agrees to 
forego the said unpad meal period. 

ARTICLE 7 PART TIME AND/OR CASUAL EMPLOYEES: EMPLOYEE BENEFITS 

7.1 Pari time employees will be entitled to enrol in the Employer's Insured Employee 
Benefit Plan subject to fie following mndiions: 

(a) Eligibility for enrolment dates shall be March 1st and September 1st of each 
year. 

(b) The employee must have worked an average of twenty-five (25) hours per 
week during the proceeding six (6) month period. For greater clarity, the 
employee must have worked 650 hours during the period. 

Vacations, statutory holidays and authorized leave of absence shall be 
mnsidered as time worked for the purpose of paragraph (b) herein. 

The Employer may, in its absolute discretion, enrol or continue to enrol an 
employee in the Insured Employee Benefii Plan, nohnithstanding that an 
employee may not qualify for enrolment pursuant to paragraph (b) herein. 

(c) 

(d) 
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APPENDIX " B  

Protocol for Leave far Union Acfivities 
Preamble 

This Protocol outlines the process for applying, granting or denying leave for union 
acfivties, clantying those Company and Union rights that are outlined in Altiile 8. 

Process for Applying for and ApprovinglDenying Leave for Union A c M i e s  

1. An employee of CKX-N/CHMI-W requesting an unpaid leave to attend Union 
activities as outlined in Article 8 of the Collective Agreement submit such 
requests lo the Company in wiling at least twenlyae (21) calendar days prior to the 
requested start date of the leave, as stipulated in M c l e  8.1. Copies of the written 
request should be provided by the Applicant to their respective General Manager or 
hisher designate and the CEP Union dice. 

Except where unforeseen circumstances m u r ,  the Company will notify the 
employee in d i n g  no later than eleven (1 1) calendar days fmm the requested leave 
date, of the status of the leave request. The Company will take into consideration the 
importam of a timely response for the purposes of the Union booking transportation 
and accommodation for such union leaves. 

In acCommodating Union lkave where it is mutually agreed between employees 
affected, and approved by the Company. employees may be available to swap shifts 
with another employee in the Same classification in order for the Company to grant 
Union leave. The Company shall endeawur lo acmmmodate any reasonable request 
for shift swapping to facilitate Union leave requests as along as no addiinal costs aR 
borne by the Company and provided employees are fully qualified to perform the work, 
and provided. even with the "swapping", the Employer's business, operational and 
programming requirements (based on a reasonably held belief) are not adversely 
allmed. 

In ammmodating Union leave, where it is mutually agreed, employees may waive 
their consecutive days off andlor turn-amund in order to ammmodate Union leave 
and in M) event shall additional costs be bome by the Company. 

Where, in the Cornpanfs opinion, its operational and programming requirements 
would not be adversely affected. the Company will mt deny a request for leave for 
Union activities solely on the basis that the leave occurs during a 'ratings' period or a 
reasonable preparatory period preceding the rating period. No leave requests shall be 
unreasonably withheld. Ratings periods (sometimes referred to as 'sweeps") are 
defined as those periods when audience measurement surveys are being conducted. 
Both parties recagnize the imparlance of the fall and spring 'rating" periods and that 
there is, by necessity, a heightened sensitivity and focus on business, operational and 

2. 

3. 

4. 

5. 
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programming requirements during a reasonable preparatory period before the rating 
period begins and the actual rating period. 

Where Me Company denies a request for leave for Union activities, the Campany 
will inform the person seeking the leave as to the reason@) for the denial. 

This process is not intended to diminish or restrict the rights of either party under 
the Collective Agreement or under the Canada Labour Code. The Company maintains 
its right to deny a leave request for reasons contemplated by Article 0.4 of the 
Collective Agreement, and the Union maintains 'ks ight to request such leaves and 
grieve ir there, in as opinion, is an unreasonable denial of a requested leave. 

6. 

7. 

The Collective Agreement is signed this & day of 

November ,2005 

CHMI, a division &CHUM Limited 
And 
ClCCddivisin of CHUM Limited 

Communications, Energy and 
Paperworlters Union of Canada 
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