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0. PREAMBLE

0.  I Coll&ive  Agreement

This Collective Agreement is made between Air Transat A.T.  Inc. carrying on business under
the name of Air Transat,  hereinafter referred to as “the Company” and, the Flight Crew
Members (FCM)  in the employ of Air Tram-at  A.T. Inc. as represented by the Air Line Pilots
Association (ALPA) hereinafter referred to as “the Association”.

0.2 Obiecfives

This Collective Agreement seeks to alat the parties involved to the necessity of recognizing  and
promoting respect for safety standards for the air transport, the economic goals of the Company
and the maintaining of customer service of the highest quality. The parties recognize  that the
respect of this Collective Agreement and the development of a spirit of cooperation are essential to
the pursuit of excellence, mutually beneficial to the interests of the public and the parties herein.

0.3 Oblirations

During the tam of this Collective Agreement, the Company and the Association agree to comply
in every respect to the procedures set out in this Collective Agreement and in the Canada Labour
Code  to promote the peaceful resolution of disputes. The Association agrees to not engage in a
stie or work stoppage and the Company agrees not to engage in any lock-out.

0.4 Oblilzations  of fhe Successor and Chanpe in Operations

In the event that the Company changes ownership, merges with another company, changes in
any way its legal manner of carrying on business as a company including the use of a
subsidiary or carrying on business in association with one or more airline carriers, sells or
transfers all or substantially all of its assets, this Collective Agreement  shall remain in fir11
force and effect and the certification issued by the Canada Industrial Relations Board shall
continue in force and be in no manner affected except in accordance with a prevailing
legislative provision.
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0.5 New Classification

In the event that the Company would introduce a new classification of the members of the
FCM,  the following steps shah be applied:

0.5.1

0.12

0.5.3

0.5.1

0.5.5

0.5.6

the Company will send a written notice to inform the Association;

the Company and the Association will have discussions to apply these
Sections:
- 2, Definitions
- 17, Remuneration
- 21,Training
- Appendix “C”,  Minimum Qualification Requirements
- any other pertinent Section

if the parties can not agree within a delay of thirty (30) days from the
date of the notice, the  dispute will be referred to arbitration;

if the parties can not agree on the choice of the arbitrator, the Minister of
Labour will appoint one;

the decision of the arbitrator will be final and will bind the parties;

the Company won’t introduce a new classification unless the parties
agree or the decision of the arbitrator is rendered.

April 3d, 2ooO Page 2
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1. JURISDICTION AND SCOPE OF THE AGREEMENT

1.1 Association Recognition

1.!.1 In accordance with the certification issued on May 10,  1999  by the
Canada Industrial Relations Board, the Company reeognizes  the Air Line
Pilots Association (ALPA) as the single bargaining agent of the Flight
Crew Members (FCk) in the employ of the Company and also
recognizes  its right to negotiate and conclude an agreement with the
Company.

m The Association reeognizes that it is the exclusive right of the Company
to manage, direct and administer its affairs, its business and its
employees under the  single restriction of the specific dispositions of this
Collective Agreement. Nevertheless, the Company recognises  that it will
exercise its rights in a fair and equitable manner. All rights of the
Company that have not been specifically entrenched, delegated or limited
by this Collective Agreement shall remain its exclusive j&diction.

1.1.3 All instructions and agreements made between the Company and a FCM
shall conform to the provisions of this Collective Agreement and shall be
by written document with a copy sent to the Association. No individual *
agreements relating to working conditions, which differ from those
agreed to in this Collective Agreement, shall be valid.

1.2 Flight Dutv  Release for Association Business

I.z.1 The Company reeognizes  the role of the Association representatives in their
union rtctivities.  These representatives shall be identified by the ksoeiation
and the Company shall be given a written notice. In addition, the
Association will give the Company a written notice of any changes such as
additions or retirements of its representatives.

1.2.2 The Company agrees to release one FCM (member ofthe Executive Council
of the Association) for the purpose of management of Association business.
‘Ihis FCM will be assigned a maximum of thirty (30) FTC per month as per
the operational requirements of the Company. In the case of unforeseen
operational reqrkments,  the Company and the Association will co-operate
to ensure the smooth running of flight opetalions. This delegated
Association representative shall receive  his regular salary. The Company
will assume one hundred per cent (100%)  of his salmy.

April Id,  Zoo0 Page 3
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1.2.3 For the purposes of applying this Collective Agreement, the Company
and the Association may acknowledge the temporary release of one or
more FCM without loss of salary. The requests for flight release will be
given by the Company according to its operational needs. The released
FCM shall be credited for Association business as per Article 14.161  for
each day released provided that these credits do not generate overtime.

1.2.4 For the purposes of renewal of this Collective Agreement, the
Association will form a committee. These committee members shall be
credited for Association business as per Article 14.16.1 for each day
utilized for preparation and negotiation of the new Collective Agreement.
This committee shall have a maximum of three (3) members entitled to
be released and the Company shall not be required to release more than
three (3) members. Any additional requirements shall be the subject of a
mutual agreement by both parties.

1.25 When the  named Association representatives are mquired  to leave their home
base for Association business, they shall have the right to !?ee travel back
and forth on the Company’s network according to availability and
conformity with Company’s regulations as well as all normal interline
privileges that would be rrcessible  to other employees.

1.3 Tvue ofAircraft  and Flirzht Omrafions

This Collective Agreement cevers all types of aircraft utilized by Air Transat  A.T.  Inc. within
the context of its flight operations.

1.4 Leasing

Notwithstanding the preeeeding  clause, the Company may:

1.4.1 on an irregular or occasional basis, subcontract one or parts of a charter
‘or  regular (scheduled) flight to another carrier, or

1.4.2 lease one or more aircraft  with crews on a temporary basis provided that
such leasing is done for reasons that are out of the control of the Company
(eg:  weather, mechanical failures, accidental reasons) and such leases shall
not exceed sixty (60) days.

April a”, 2OXl Page 4
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2. DEFINITIONS

In this Collective Agreement, terms used have the following significations.

ACTIE  SERVICE:

ASSIGiVitfEhT: Refers  to a transfer required by the Company of the position
or the home base.

AS%XLA l-ION: Refers to the Air Line Pilots Association  (ALPA).

LZIDDING  PERIOD: Refers to the period during which a FCM can utilize the PBS
system to submit his scheduling preferences for the next
month.

CALENDAR DA y:

CIAssIFi%4  ITON:

COhiP4hT

EQUIPMEhT:

Refers to a period during which a FCM must be available to
work including periods of probation, GDG’s  and vacation
d a y s .

Refa  to a 24 hour  period from OOhOO  local to 233159 I&.

Refers to a member of the Flight Crew who directs the tlight
and who is responsible for the handling or who handles the
controls of an aircraft and who is property qualified and
designated by the Company to serve as Captain; he is
holding all licenses required by the Ministry of
Transportation or other government agencies author&g
him to me as Captain. The Captain holds complete
authority over all members of the  crew with respect to
passenger safety and the aircrak

Refers to the assignment of a FCM as a Captain, a First
Officer or a Flight Engineer.

Refers to Air Transat  A.T.  Inc. whose corporate head office
is located at 11600,  Cargo Road A-l, Montreal  Intemational
Airport in Mimbel,  Province of Quebec,  J7N  1 G9.

Refers to the Crew Scheduling Department. (BADE ijf
FE?tiCh)

Refers to the movement of a FCM as a passenger by the
method of hansportation designated by the Company. (MW
in French)

Refers to all types of a&atI operated  by the Company in its
flight operations.
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2.13 FCU  MANAGER’

Refers to Monthly Floating Day Off withon  resave Block
and which may be displaced by the Company for
operational reasons. (CMF’i~r French)

Refers to a FCM who works for the Company as Vies
President Flight Operations and/or  Director of Flight
Operations, Chief-Pilots, and Chief-Flight Engineer. For the
purposes of this Collective Agreement, a FCM Manager is
responsible for direction and management duties and may
also operate Company’s aircraft as a FCM.

214 FChf&YTRUCTOR: Refers to a FCM assigned by the Company to act as Flight
Instructor, Ground Instructor or Simulator Instructor (not
included: FCM Supervisor).

x6 FIRST OFFICER:

2.15 FCMSVPERVISOR: Refers to a FCM who retains the full time position as a
Pilot-Supervisor or Assistant Flight Engineer as defined  in
the Company’s Manual  of Operations,

Refers to a member of the crew who is the second  in
command of the flight and whose functions  consist in
assisting or replacing the Captain in the handling of the
controls of the aircraft inflight,  including take-off and
landing of such aira&, who is properly qualified to serve as
such and who holds all licenses required by the Ministry of
Transportation or other government agencies authorising
him to serve as such.

217  FHSTREU3’ILJEFLlGHT: Refers to the first flight during which a new FCM or a FCM
on promotion executes his duties as per his classification
without supervision of a FCM lnsbuctor  or Supervisor.

&&7 FLIGHTBLOCK: Refers to monthly schedule of a FCM. A Flight Block is
de of a combination of variable elements such as pairing,
D/H, training, white day, reserve day, GDO,  vacation day
and any other author&d  holiday.

2.19 FUGHTCREWMEhiBER Refers to a Captain, a First Officer or a Flight Engineer as
a defined in this Section and whose names appear on the

Seniority Lists of this Colltive  Agrmnent.  These persons
shall have a working knowlege  of both official languages of
Canada (PNTitr  Frerxh)

April  3”, 2ooO Page 6
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FLJGHTOPER477ONS:

HlRINGDATE:

HIRINGGROIX

HOMEfUSE:

HOURYOFSERMCE/
FLIGHTliME:

Refers to a member of the crew who seconds the Captain
and the First Officer in the handling of the controls of the
aircraft, and who is adequately qualified to serve as a Flight
Engineer and who holds the licensff required by the
Ministry of Transportation or 0th~ government agencies.
He also holds inter alia an A.M.E. licence author&g him
to serve as such. His duties are required in flight and on the
ground, for the purpose of assuring the security and flight-
worthiness of the Company’s equipement. If the Flight
Engineer is called upon to supexvise the work of a
subconb-actor  on the equipment, an agreement between the
Company and the affected Flight Engineer is established.

Refa  to all flights of any nature operated by Canadian
registered aircra~ owned by Air Transat  A.T. Inc. or lea.4
by Air Tmnsat  A.T.  Inc.

Refa  to hourly units used for pay purposes  consisting of
flight hours and credit hours. (CHVin  Fmt~h)

Refxs to, all FCM’s who  participated financially in the
creation of the Company Air Transat  and whose names
appear on the Shareholders Agreement  dated May 2, 1987.

Refers to a Minimum Monthly Guarantux!  Day OfF. (IWG
in French)

Refers to the first day of employment with tie Company for
which a FCM is remunerated.

Refers to a group of FCM having the same hiring date

Refers to the base of a FCM from where his pairings
originate.

Refers,  to the tie expired between the removal of the
chocks (block off) a! the ramp to the insertion of the chocks
(block in) at the ramp.

Refea-s  to a GDO  displxed  by the Company and re-
scheduled at a later date.



2.3I OLCER!ZfSFLIGHT:

2.32 PMRINC’A

MONTHd

PERbfXYENT&(SE: Refas  to an operational base located in Canada and in
service all year long.

Refers to an assignment which is effective for more than six
(6) months of the calendar year.

Refers to a Captain or a First Officer as defined in this
Section.

POSITION: Refks to a FCM assignment xcording to his classification
and type of equipment (eg:  CAPT  LlOl  1)

PROLUl7ONpERIOD: Refers to the period following the hiring of a FCM d&g
which he is evaluated.

RESERVE: Refers to a period during which a FCM must be available to
transfer for duty 200 hours when assigned by the CSD.

RESERVEBLOCK: Refers to monthly schedule of a FCM on reserve.

RESTPERIOD: Refas  to a continuous period during which a FCM is
released by the Company from any and all duties.

SICKLEAl%: Refers to a paiod  during which a FCM is absent from work
because  of illness, injury, or a condition which renders him
unfit to accomplish his duties.

TEMpoRARYFWIl7ON:

1998-2001  Collective Agreement

Refas  to a complete calendar month for calculation of the
salary, hours of flight and duty days. January will be
considered from January Ii to 30” inclusively. February
will be considered from January 31’  to March 1”
inclusively. March will be considered from March 2* to
March 31’  inclusively. Thus,  the first three (3) months of the
year will be. of thirty (30) days each,  except in leap years.

Refers to a night  which involves a rest period outside
Canada  for a FCM.

Refers to a period which begins when a FCM arrives at
work at his home base for an assignment such as a
positioning or deadheading, a flight or a serie of flights,
and ends when the FCM returns to his home base for a
rest period equal to or greater than the minima stated in
&tide 14.10.3.

Refas to an assignment of six (6)  months or less during the
calaldaryear.
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2.43 TIME L4G: Refers to the difference in time zone behveen the location
from which the duty period begins and the time zone of
the location where the duty period ends.

2.44  ?i%fE  O F S E R V I C E : Refers to the accumulated time from the  hiring date of a
FCM (not included: periods of unpaid leave and layoffs). An
inxtive  FCM, because of disability, stops accumulating
time of service aher six (6)  months of continuous disability.

2.45 UNFORESEEN

OPER4  TIONAL

CIRCUMSTANCE:

&i& VAC4 TION DA Y:

2.47  WHKEDA  Y:

&@ WORKINGDAY:

2.49 YEAR’

Refers to an event which is outside the control of the
Company such <as,  but not limited to, unforecast bad
weather, mechanical malfunctions, or air traffic  control
delays.

Refers to a calendar day on which a FCM is on vacation day
or statutory holiday.

Refers to a calendar day for which a FCM is at his home
base with no assignment or holiday of any type in his Flight
Block or Reserve Block.

Refers to a calendar day on which a FCM is in pairing,
reserve, training or performing other duties assigned by
the Company.

Refers to a complete c&&r year from January 1’ to
Dccember31*.

Apil3”. 2m Page 9
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3. COOPERA TION

3. I Pav Deduct&m

3.1.1

3.1.2

3.1.3

For the duration and the enforcement of ths Collective Agreement, the
Company will proceed to collect dues for the Association from FCM’s
covered by the bargaining unit as defined in the Certiticate  of
Accreditation.

The amount of these dues is as decided by the Association and the
amount to be deducted will be the same for the duration of this Collective
Agreement unless the Association authorises  the changes as per its By-
Laws. In the event that the amount changes, a written notice will be sent
to the Company at least tbii (30) days before the effective date of the
change.

The Company agrees to deduct dues only fi-om the salary of each FCM
who are on the pay list for the  current period.

3.2 Union DUB

The Company will remit to the Association, at the latest on the 151h  of the following month,
the total union dues which have been authoriz.4  to collect as well as a list of all FCM’s from
whose wages a deduction was taken.

3.3 PiMing

The Association will be allowed to post, at all bases, on bulletin boards provided by the
Company, notices or memos concerning its members.

3.4 Printinp  and Translation Fees

The  printing fees for this Collective Agreement will be paid one hundred pa cent (100%)  by the
Company and the translation costs of this Collective Agreement will be shared equally between
the Company and the Association. Both the French and English versions of this Collective
Agreement have official status, In the event  of a conflict between the two versions,.French  version
prevails.

3.5 Transtmfation

where  noxssary,  the representatives and advisor of the Asxziation who are scheduled to meet
representatives of the Company have the right to 6ec transportation, back and forth on the
Company’s network according to availability and in compliance with Company regulations,
including al.l other  interline privileges normally available to employees.

April3".2000 Page10
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4. SENIORITY

4.1 Seniori&  Lists

4.1.1

4.1.2

4.1.3

4.1.4

The Company maintains and publishes two (2) Seniority Lists, a Pilot
List and a Flight Engineer List. These lists are updated twice a year : on
the first day of December and the first day of July. Within seven (7)
days following the update, the lists are posted in areas accessible to all
employees at each’permanent  base. Those lists shall remain posted until
their replacement by new updated lists. A copy of the lists are sent to the
Association.

Only the Pilots and Flight Engineers whose names appear on both
Seniority Lists (Appendix “A”) arc authorized to operate aircraft utilized
by the Company in its Flight Operations subject to Articles 1.4, 20.2.1
and Section 35,  Temporary Hiring.

The lists indicate the following information : seniority number, name,
permanent position, home base and hiring date of all permanent FCM’s
in the employ of the Company. A FCM whose status is temporary as per
Section 35, Temporary Hiring and, a FCM hired by contract as per
Article 20.2.1,  do not have their names on the Seniority Lists.

In accordance with protected rights, some Flight Engineers have a
seniority number reserved on the Pilot List. These Flight Engineers are
identified with and asterisk on the Pilot Seniority List.

4.2 Correction on Senior& Lkts

4.2.1 A FCM has a period of thirty (30) days following the posting of the
Seniority Lists to request, in writing, to change any error or omission on
his behalf A FCM who has been absent from his home base or in
vacation at the time of the posting of the Seniority List, has thirty (30)
days from the date of his return to protest.

4.2.2 Any error or omission that are raised on these lists can be challenged
subsequently or at the time of subsequent postings. However,
typographical or clerical errors can be corrected at any time.

Atil3”. Zoo0 Page 1 I
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4.3 Attribution of Seniori@  Nuder

The seniority number of a FCM is already established (Appendix “A”) and accepted by the
Company and the Association. All newly hired FCM’s get their name added at the end of
their respective list (Pilots I Flight Engineers) as per the following:

4.3.1

6.3.2

4.3.3

4.3.4

a seniority number is awarded to the FCM who succeeds in the initial
training according to his hiring date;

in the event that two (2) or more FCM have the same hiring date, their
seniority number is determked according to their experience. This
experience will be evaluated with the Evaluation Grid (Appendix “B”).
The higher seniority number is attributed to the FCM who obtains the
higher point score;

if tier this evaluation two (2) or more FCM’s  obtain the same result, the
seniority number is determined as follows : for the Pilots, the total hours
of flight and for the Flight Engineers, the total of years of experience;

notwithstanding Artice 4.3.1,  for a Flight Engineer who succeeds and
obtains a position of First Officer and does not have a seniority number
reserved on the Pilot List, he is awarded a seniority number based on the
date where he begins his training as First Offker.

4.4 Movement of Personnel

Subject to Section 6, Rules  of Assignment and, the Minimum Qualification Requirements
stipulated in Appendix “C”, the movement of FCM’s  is governed by seniority in all cases of
promotion, demotion, layoff, recall, change of equipment and assignment

4.5 Inactive FCM

a1 A FCM being inactive because of illness, injury, disability, maternity
leave, paternity leave, child care leave, precautionary cessation of work,
layoff or unpaid leave, retains his seniority number,

4.5.2 When he returns from an absence as per to Article 4.5.1,  a FCM may
exercize his seniority right and displace a junior FCM.

Apri13d,20W Page12
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4.6 IAWS of Senioritp

A FCM looses his seniority number when:

he is dismissed, or

he resigns, or

he is the most junior on the Seniority List and he turns down a recall for a
position, or

he neglects to respond to a recall as per the terms in Article 7.2.3,  or

he doesn’t return to work as per the terms in Article 7.2.6,  or

he doesn’t conform to the terms in Article 7.1.3,  or

one of the situations described in Article 12.1.4 occurs, or

he is on layoff for mom than sixty (60)  consecutive months.

4.7 FCM Recruiiment

4.7.I For the recruitment of new FCM’s,  the Association delegates a member
who sits on the selection committee. Under no circumstances may the
Company schedule interviews with candidates if a representative of the
Association is not to be present.

a The Company will ensure that the Association is advised of the dates of
interviews at least seven (7) days in advance. The released FCM is
eligible for credits for Association business as per Article 14.16.1 for
each day concerned by those interviews.

April 3d, 2ooO Page 13
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5. PROBA  TION

5.1 Len&h of the Probarion Period

The new hired FCM is subject to a probation period of twelve (12) months of active service
starting on his hiring date. The Company reserves the exclusive right to dismiss a FCM during
his probation period. The Company will inform the FCM, in writing, the reasons of the
dismissal with a copy to the Association. The FCM may take the privileges of the provisions
in Section 3 1, Grievance and Arbitration.

5.2 Extended Probation Period

The Company may extend the probation period of a FCM up to a maximum of six (6)
months. The Company will inform the FCM, in writing, the reasons justifying the extension
with a copy to the Association. Also, the immediate Supervisor shall summon the FCM to
discuss the reasons of the extension. A representative of the Association will attend this
meeting unless the FCM decides not to.

5.3 Reduced Probation Period

The Company may reduce the length of the probation period of a FCM if his services are
judged satisfactory.

April 3”, Zoo0 Pap I4
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6. RULES FOR ASSIGNMENTS

6. I Posting of Vacant Positions

6.I.1 When positions become vacant, the Company posts a Notice for Vacant
Positions (Appendix “D”)  at each and every base and a copy is sent to the
Association. The posting of this notice remains for twenty (20)
consecutive days and contains the following information:
- beginning and ending dates of the posting
- description of the position (classitication  and equipment)
- number of vacant positions
- commencing date of the position offered
- total number of positions per equipment
- total number ofposition on all equipment

6.1.2 A FCM who is absent and wants to be informed of any postings for
vacant positions has to provide his immediate Supervisor his address and
telephone number where he can be reached. The Company will make all
the necessary efforts to contact him.

6.1.3 The Company has to publish the result of the posting within titleen (15)
days following the ending date of the notice.

6.2 Application  on Permanent Podions

Each FCM must maintain an updated Letter of Preferences (Appendix
“E”) which is necessary to apply permanently on each and every vacant
position. The FCM may modify this letter at anytime with a new Letter
of Preferences.

Each FCM must give his Letter of Preferences  to his immediate
Supervisor (Chief-Pilot or Chief-Flight Engineer).

The immediate Supervisor must provide the FCM a copy of is Letter of
Preferences duly signed.

The Company must provide the Association an updated copy of all the
Letters of Preferences.

A FCM who has no Letter of Preferences registered in his tile ‘is
considered as desiring to maintain his position.

Subject to Article 6.25, only the Letters of Preferences already registered
at the time of the ending date of the notice are considered.
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6.3 AttrIbt4tion  of Permanent Positions

6.3.I The vacant positions are attributed by seniority to all FCM’s  who have
submitted their candidature in their Letter of Preferences (Appendix “E”)
without considering their home base. However, the following limitations
awb:

63.J.I

6.3.1.2

6.3.1.3

the FCM is subject to a fioezo period on type of equipment
beghing  on the date on which he performs his first flight,
following his initial assignment. The freeze periods are as
follows:

When hired orfollowing  a voluntary awignment
L-101  I
B-757 3Ym
A-330

Reducuifm~paiodappEcaMe  toArii&s  611.2, 63.1.3 el63.6
L-101  1 6 months
B-751 12  months
A-330 24 months

during his tieez period, a First Officer may ask for a Captain
promotion. If he meets the criteria stipulated in Article 64.1,  he
obtains the promotion. However, the Company may require that
he terminates his freae period which is therefore reduced, then
he will be eligible to the compensatory salary (By-Pass pay) as
per criteria explained in Section 18, Compensatory Salary;

following a posting, a First Officer who obtains a change of
type of equipment without changing of classification may,
afterwards, ask for a promotion. However; the Company
doesn’t have to consider the demand of the FCM during his
reduced freeze period applicable on his tvpe of equipment
unless the promotion the FCM asked for is on the same type
of equipment and this, even if the First Officer has the
minimum qualifications and the seniority number required to
obtain the promotion. Consequently, he is not eligible to
compensatory salary during this period. This article doesn’t
apply to the First Offtcer who, following an assignment, has
changed his equipment without changing his classification.

6.3.2 Before attributing new positions, the Company must make sure that all
the evaluation requests received before the ending date of the Notice for
Vacant Positions (Appendix “D”)  have been well completed in order to
respect the seniority of all FCM’s who are eligible to a promotion,
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6.3.3

6.3.4

6.3.5

6.3.6

The FCM who obtains a new position is rulvised in writing with a copy to the
Association.

If after the attribution, a position releases another one, this position must
be tilled with valid Letters of Preferences received at the time of the
ending date of the Notice for Vacant Positions (Appendix “D”) which has
generated this situation.

If, at the time of the ending date of the Notice for Vacant Positions
(Appendix “D”) no FCM has submitted his candidature, the Company
reserves the right to assign a junior FCM as long as he has the Minimum
Qualification Requirements (Appendix “C”),  or to proceed to hire a new
FCM.

The assignment of all FCM’s  according to Article 6.3.5 is accomplished
by reverse order of seniority. only the FCM hired on or after 99-O 1-O 1
may get assigned to another home base in order to fill a permanent
position, However, when the assignment doesn’t include a base transfer,
the Company doesn’t have to assign a FCM in probation or a FCM who
hasn’t finished his reduced freeze period. The FCM who has been
assigned, is granted a reduced freeze period on his new equipment.

6.4 Promotion

For the purposes of this Collective Agreement, a promotion means a change of classification
from First Offker  to Captain or from Flight Engineer to First Oflicer.

6.4.1 Subject to Article 6.3.1.2,  a FCM obtains a promotion after a posting
when:

6.4.1.1 he holds the seniority number allowing him to obtain the
requested promotion, and

6.4.1.2 he has the Minimum Qualification Requirements (Appendix
7’) for the requested promotion, and

w he has succeeded in the evaluation procedure for the
requested promotion;

6.A1.4 a FCM who has not the Minimum Qualification
Requirements (Appendix “C”)  may, at the Company’s
discretion, obtain a promotion.

6.4.2 When a FCM obtains a Captain promotion on the L-101 1 and has never
been assigned on this type of equipment, the Company agrees to provide,
if needed, a minimum of three (3)  supplementary sessions of simulator.

April 3d, Zoo0 Page 17
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6.4.3 In order to implement Article 6.4.1.3,  a FCM who obtains the Minimum
Qualification Requirements of Appendix “C”  must consequently modify
the Section "PROMOTION" of his Letter of Preferences (Appendix “E”)
and ask for an evaluation. The Company has to consider to evaluate the
candidate and must inform him, in writing, of the result of this evaluation
within forty-five (45) days following the date of the request. If the
evaluation is positive, the FCM is considered as being eligible to obtain a
promotion and this being from the date on which he has presented his
request for an evaluation. If the evaluation is negative, the Company
must provide the reasons to +e FCM in writing. In that case, the FCM
cannot ask for a new evaluation within a minimum of six (6) months.

6.4.1 When a Flight Engineer obtains a promotion of First Officer, he loses his
seniority number on the Flight Engineer Seniority List on the date of his
qualification as a First Officer.

6.5 Twnnorav Podions

The criteria applicable to temporary positions are as follows

6.5.1 Temporary positions are not posted and are assigned by the Company. A
permanent FCM is not required to accept a temporary assignment out of
his base. If the assignment doesn’t include a base transfer, the junior
FCM must accept it. When awarding temporary positions, the Company
makes all the efforts to respect the FCM’s seniority number and the
Letters of Preferences (Appendix “E”).  It is agreed that a permanent
FCM who occupies a temporary position, will return  to his permanent
position at the end of the assignment and this, notwithstanding his
seniority number. In the event that a FCM occupies a temporary position
d&ng  more than six (6) months, his position is considered permanent
and must bc subject to a posting as per Article 6.1.

April 3”, 2000
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7. LAYOFFAND RECALL

7.1 Reduction of emulovm

!1.1 When a reduction of employees occurs, layoffs are carried out in the
reverse order of seniority without considering the FCM’s home base.
Subsequent movement of personnel is governed by seniority. Only the
FCM’s hired on or after 1999-01-01  may be assigned to another home
base after a reduction of employees. The Company must respect the
classification of the FCM’s who maintain their position according to their
seniority, but may assign them on another type of equipment according to
operational needs. The FCM who is demoted after a reduction of
employees is not subject to the eqmpment  tieeze as stipulated in Amcle
6.3.1.1  at the time of subsequent postings. The Company agrees to
consult the Association when a reduction of employees occurs.

z1.2 The FCM is advised in writing of his layoff at least thirty (30) days before the
effective date of the layoff, This notice is sent by registered mail and the
stamped date is used  to calculate the notice period.

z1.3 The FCM who is on layoff will provide his correct iddress  to the Human
Resource, Department and advise them of any changes.

7.1.4 The Company will make every effort to relocate within the Company any
FCM who is on layoff.

z2 Recall to Work

z2.1 The recall is done in xcordance with seniority: the FCM holding the highest

Z2.4

7.25

seniority number is recalled first.

Every recall to work is guaranteed a minimum period of three (3)  months
work.

The recall to work is +e by telephone call followed by written notice sent
by registered  mail in the 72:oO hours following the verbal notice. The  written
notice shall specify the return to work date.

A FCM who is on layoff keeps his recall right during a period of sixty (60)
costive months following the effective date of his layoff.

The FCM who is recalled, has seven (7)  days following’the  reception of the
written notice to confirm  his xceptance of the position offered or to signify
his refbsal. The notice may be given verbally but confirmed  in writing and
delivered personnalty,  or Sent by registered mail to the Human Resources

. Department.
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When  a FCM is recalled to work and that one or more junior FCM’s  are on
layoff he may decline the recall and give the oppotity to a junior FCM to
be recalled. The FCM who wants to take advantage of this option has seven
(7)  days following the reception of the written notice of recall to inform the
Company. This notice may be givex~ verbally but c&irmed in writing and
delivered personnally,  or sent  by registered  mail to the Human Resources
Department. The FCM who declines a recall xcording to the terms of this
Article maintains his right for subsequent recalls.

The FCM who is the last one on the Seniority List and who refkes a recall is
considered having resigned and his name is taken off the Seniority List.

Subject to Article 7.2.6, a FCM who is recalkd to work has thirty (30) days
f?om the date of the writtea  notice of recall to transfer for work. However,
in a spirit of &abomtion,  the FCM shall make every effort to transfer for
work in a lesser delay thaz required.

April 312CW Page 20
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8. ANNUAL VA CA TION

8.1 General

m

8.I.z

B.b3

8.1.4.

8.1.5

Every permanent FCM has the right to a paid annual vac&on.  This annual
vacation consists in a pxiod  of vacation days and a period of statutory
holidays. The teqqaty FCM receives, upon his departure,  a vacation
indemnity.

During his annual vxation, the FCM receives 4 FTC for each day during
which he is on days off.

A FCM on annual  vacation receives a pay equivalent to his regular pay rate at
the time  of his vacation.

A FCM who stops worlcing for the Company receives the following vacation
indemnities:

8.1.4.1 a monetary indemnity for accumulated  vxation days during  the
reference year which have  not been utilized. Those days are
remunerated at FCM hourly rate on the basis of 4 FTC per day,
and

8.1.4.2 a monetary indemnity for vacation days accumulated from
.Januaq  1’ of the current year. These days are remunerated at
hourly rate of the FCM on the basis of 4 FTC per day. The
number of days payable is calculated in proportion of the
number of working months during the year and, the number
of vacation days during which the FCM is eligible, according
to his time of service at the time of the departure. To this, is
added the accumulated statutory holidays f?om the beginning
of the year. In order to consider that a month has been
worked, the FCM has to be in service during a minimum of
sixteen (16) days during this month.

Example: A FCh4 leoves  the Company on My 20
Time ofservwe at the time o/departure: 7yeors
AlIowancesJix  annrral  vacation: 18days
Allowances/or monthly vacation: 1.5  day
Number  ofmonlhs  in service (currenlyeor): 5 months
Number of doyspuyoble: 5 months x 1.5 day: 7.5  days
Number of sfatuloty  holidqc  poyoble: 3 days
Total ofdoyr  poyable:lO.S  days  x 4 FTC/day: m

Departure indemnity for the current year: 42 FKx hourly rote

Subject to Articles 8.16  and 8.1.7,  v&on days are not cumulative f?om a
year to anotier.

AMI 3”. Zoo0 Page 21



1998-2001  Collective Aweement

8.1.6 Upon exceptional circumstances, the Company may request from a FCM to
cancel, all or in part, his annual v&on.  The FCM is not rquircd to aoqt.
If he aczpts,  he may choose one of the following options:

8.i.6.1 lose his annual vacation and receive a monetary indemnity
(equivalent to 4 FfC per day at hourly rate for all cancelled days
oft), or

transfer his annual  vacation to a subsequent date during the same
year. The choice for the new dates must be subject to an
agreement between the FCM and the Company, or

8.1.63 transfer his annual vacation to the next year. In that case, the
daysoffare&iedtotheFCMbankandawardedduringthe
process of distribution of annual vacation days.

8.1.7 If the annual vacation coiicides  with a p&cd during which the FCM is
absent from work due to a disability, a maternity leave, a child care leave or a
precautionary cessation of work, he may transfer his annual vacation period
according to the following options, at his choice:

g.1.7.1 immediately after the end of his absence if allowed according to
the department needs,  or

8.1.7.2 to a subsequent date during the same year; the choice for the new
dates must be subject to an agreement  between the FCM and the
Company, or

8.1. exchange his annual  vacation with another FCM occupying the
same position, or

.8.1.7.4 add annual vacation days already loss to the FCM bank for the
next year.
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8.1.8. A FCM who becomes sick during his annual vxation period cannot b-ansfer
his vacation. Also, he cannot  claim sick leave credits and/or  disability
insurance for this annual vacation period if his sickdays have begun during
this period. However, if during an annual vacation  pexiod a FCM is injured
or suffers an illness requiring  a non-schedul4 hospitalimtion of two (2)  days
or more, he may postpone his annual vacation period not completed at the
end of his disability or, subject to an agreement between the FCM and the
Company, to another period and, upon that time, use the provisions related to
sick leave and salary ins&nce. If a FCM becomes sick during his annual
vacation and is u&&to  return to work at the end of this peaiod, the provisions
of Section 9, Sick Leave apply from the first day he is supposed to return for
work.

8.2 Vii&ion  Davs

8.2.1 The  reference year is from January  1’ to December 3 1”.

8.22 The xx&on days of the FCM are accumulated during the reference year.
They are taken during the year following the ieference  year.

8.2.3 The number  of vacation days to which the FCM is eligible varies in
propotion of the time of service (as defined in Article 2.44) accumulated by
the FCM on December  3 l* of each year according to the chart below:

Theof service
Less than one (1) year of
vmice

I year but less than 2 years
2 years but less than 3 years

3 vears  but less than 4 years

t years but less than 5 years

5 years  but less than 7 years
7 years but less than 8 years
3 years but less than IO years
LO years and more

Vacnlion  Days

One  (1) day per
complete working
month before
Dexmber3l’up
to a maximum of
eleven (11)  days

11 days
12 days

13 days

14 days

16 days

18  days

20 days

23 days

Renuuks

If the time of service of the
FCM exceeds more than
two (2) weeks during this
month, the vacation days
are granted. The FCM may,
on January 1’.  complete his
vacation period at his own
expense up to a maximum
of eleven (11) days
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8.3 Statutory Holidavs

8.3.1

8.12

a3.3

8.3.4

8.46

The  reference year is from January  l* to December  3 1”.

The statutory holidays recognized  by the Company are:
- New Year’s Day
- The day after NewYear’s  Day
- GoodFriday
- Victoria Day
- Saint-Jean-Baptiste Day (Q&xc  only)
- CanadaDay
- Civic Holiday (Ontario and British Columbia only)
- Labour Day
- Tlmksgiving
- ChristmasDay
- Boxing Day

‘Ihe FCM accumulates  statutory holidays during the refm year. These
statutory holidays are taken during the next year following the  reference year.

The FCM hired during the year accumulates statutory holidays on the basis
of one (1)  day per ezxh statutory holiday which have occurred  since his
hiring date.

During the following periods of days off, the FCM continues to accumulate
the statutory holidays:
- guaranteed days off (GDQ)
_ annualvacation
w sick leave
- bereavmentleave

During the following periods of absence,  the FCM do not accumulate the
statutory holidays:
- disability (short and long term)
- unpaidleave
m maternity leave, child care leave or precautionary cxxation  of work
- workinjury

8.4 Vacation Dav We&Iv  Calendar

8.4.1 The number of FCM who may be in vacation during the same week varies
in proportion with operational needs of the Company. However, a
minimum of one (1) crew per type of equipment may be in vacation
during each week of the year.
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8.4.2 In order to allow to a majority of’ FCM’s the opportunity to obtain days
off during summer time and Christmas time, a FCM cannot take more
than seven (7) consecutive days of annual  vacation during the periods of
July 1’ to August 3 1” and from December 15 to January 15 of each year.

8.4.3 When a FCM voluntarily chooses to change his position, he will be
awarded annual  vacation periods which still are available in his new
duties. If he is displaced by the Company, he retains his periods of annual
vacation already granted.

8.5 Vacation Dav Schedule -Procedure

On September  lfi of each year, the Flight Operations Department gives to each FCM a
calendar with the following information:

8.5.1 the number of vacation days and statutory holidays to which the FCM is
eligible, and

s.s.z the number of FCM’s  (per classification and per type of equipment) who
may be m vacation during each week of the year.

The assignment of the  vacation dates is made in two (2) rounds. During the first round, the
vacation days are awarded and then. during the second round, statutory holidays are awarded.

8.6 Vacation Dav Assicnment - Method

The FCM must submit to the Flight Operations Department several choices of vacation
periods in order of preference at the latest on September 2 1”. The vacation days are awarded
by seniority and the schedule is published at the latest on October 21*. Subject to Articles
8.1.6  and 8.1.7,  the schedule cannot b-e modified aJYter  its publication.

8.7 Distribution of Vacation Davs and Statutorv  Holidavs

m The vacation days are attributed by period of seven (7) days, corn
Monday to Sunday. The excess vacation days are attributed as follows:

8.7.1.1 if three (3) days and less, they are combined with a period of
seven (7) days, or

8.7.1.2 if four (4)  days and more, they may be awarded separately but
cannot be split-up.

m The statutory holidays cannot be split-up and are awarded in one block.
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8.8 Statutorv  Holidavs  Assipnment - Method

After the publication of the vacation day schedule, the FCM must submit to the Flight
Operations Department several choices of statutory holidays Periods in order of preference
and this, before November 15. The statutory holidays are awarded by seniority and the
schedule is published at the latest on December 15. Subject to Articles 8.1.6  and 8.1.7,  the
schedule cannot be modified after its publication.

8.9 Combination of GDO’s  and Vacalion  Davs

8.9.1 At the request of the FCM (bid on PBS), a period of GDO’s of 72:00
hours is granted immediately before or after an annual vacation period
and this, notwithstanding the seniority number of the FCM.

8.9.2 The combination of GDo’s and vacation days are subject to the following
restrictions:

8.9.al a single period of 72:00  hours guaranteed per FCM per month
immediately before or after an annual vacation period, or

8.9.a2 if an annual vacation Period overlaps two (2) months, the
FCM may fix a period of 72:00  hours guaranteed
immediately before or after.
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9. SICK LEA VE

9.1 FCM Resvonsibiiities

A FCM who has to report absent from work for medical reasons must immediately advise the
CSD. He is then considered on sick leave until he advises the CSD that he is fit to transfer for
work.

9.2 Elieibiiity

Any FCM is eligible to sick leave.

9.3 Sick Leave Credits

m On January In of each year, thirty-six (36) FTC are added to the credit
bank of sickdays of the FCM in active service.

9.3.2 The credit bank of sickdays of the FCM hired during the year is
composed of three (3) FTC per each complete month remaining for the
rest of the  current year.

9.4 Inactive FCM

A FCM suspended, on unpaid leave or on layoff has his sickday credits reduced by three (3)
FTC per complete month during which he is absent from work. If the absence is inferior to
one (1) month, his sickday credits are not reduced as long as the number of days of active
service for that month equal  half of the days of that month plus one (1) day.

Example: 3012  = I5 + I (16)
31/2 = 15.5 t I(16)

The sickday credits are maintained if the FCM has been in active service during sixteen (16)
days and more during the month

9.5 Pav Deduction

The deduction of the sickday credits from the bank of the FCM is made in the proportion’of
four (4) FE for each period of 24:00  hours or less during which he was absent. The
calculation is made from the moment he has to show for work until the time he advises the
CSD that he is fit to return to work. However, when a FCM is on sick leave during his
GDG’s, no sickday credits are deducted from his bank for these days.
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9.6 R e m u n e r a t i o n

The sickday credits are used to assure a remuneration to the FCM during his absence within a
waiting period prior to payable allowances according to the salary insurance. The sickday
credits are remunerated as described below.

9.6.1 For each period of absence and this, from the first working day, the FCM
receives one hundred per cent (100%)  of his regular salary as long as his
bank of sickday credits had not run out.

9.62 When a FCM receives an allowance of salary insurance for a short term,
he may use his sickday credits to fulfill the difference between the
allowances of salary iusurance and his regular salary and this, until his
bank of sickday credits has run out.

The  calcula:ron of the deduction ofsickday  credits is made as/allows:
regular  salarv - allowance ofsalarv  insurance = number of sickday credits

hourly rate ofthe  ICM deductedper  week

Example: I 792,OO  d - I 188.00  S (66 213  %l = bdFK/week
91,34b/hour

In the above example, for each week during which the FGU recewes his fill
remuneratron while he receives n disabiliry  allowance for a short term, his bank o/
sickday credits is deducted of 6.6 FTC

9.6.3 A FCM who receives a government allowance following a work it-jury or
a car accident, is not eligible to a paid sick leave.

9.6.4 At the end of each year, a FCM must choose one of the following
options, applicable to his balance of sickday credits on &ember 3 lti of
the current year:

w take off all the sickday credits inutilized from his bank and be
paid for fifty per cent (50%)  of them all at his hourly rate, or

9642u transfer his sickday credits to the next year and accumulate
themupto  a maximum of 72 FTC.

The appropriate amount is paid to the FCM on the second pay of
February. The FCM must have the option to put the money in is RRSP.

NOTE: In order to clan~y  Article 9.6.4,  fhe FCM who takes  lhe option of
tran~efenng  his sick&y crediis  to the next year uwmof,  at any time, have a
balance of credits of more lhon  72 FTC. For example, a FCM who has a
balance of 60 ET on December 31” cutmot  transfer more than  36 FE to the
next yeor  because !he  &ition of lhe 36 FTC atlowed  on January I” plus these
transferred 36 FTC amount IO the maximum of 72 FE. So,  he is paid for fhe
credits which exceed 36, !hot is 24 FX atfifty jxr cent (SON)  of his hourly rate.
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9.6.5 In order to apply Article 9.6.4,  on November I* of each year, the
Company will forward to each FCM,  a notice to inform him of his
balance. of sickday credits. The FCM must return this notice at the latest
on December 15 specifying if he desires to transfer his credits to the next
year or cancel them and be paid. If the Company does not receive this
notice within the delays prescribed, the bank of sickday credits
accumulated on December 3 I’ is automatically liquidated and paid.

9.7 Medical Certiticale

m In order to apply the Article 9.6 for remuneration, the Company may
require a medical certificate when a sick leave exceeds three (3)
consecutive days.

9.7.2 When the Company requires a medical certificate according to Article
9.7.1,  the request must be done while the FCM is on sick leave; then, he
has to provide the said certificate within 24:00 hours following his return
to work.

9.7.3 When a FCM is absent from work and the Company has serious reasons
to doubt of his unfitness to work. the Company may require from the
FCM to provide, within a reasonable delay, a medical certificate
justifying the absence.
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10. BEREA VEMENT LEA VE

10.1 Dav Allowances

In the case of death, a FCM is eligible to be absent without loss pay according to the
circumstances described below:

Spouse, common law spouse, child, .X&her,
mother, sister, sister and brother

5 consecutive days

Father-m-law, mother-in-law, brother-in-law,
sister-m-law, as well as any parent who resides
permanently with the FCM or with whom the
FCM resides permanently

3 consecutive days

Grandfather, grandmother, and
grandfather and grandmother

spouse’s The day of the funeral

NOTE: It is agreed ihat  he consecutive hys comprise h GLW ‘s, vacution  days and working &ys
eg.  for which the FCM  is required IO work

Example: If a member of the immediate family of the FCMpasses  away on a Friday and the Fl34  is in GLXJ  on
Sahrrday  and Sunday, the bereavement leave offwe  (5) days applies from Saturday to Wednesday
inclusively. This policy applies to all FcMk notwithstanding the accumulated time of setvice.

10.2 Extension of Bereavement Leave

10.21 The Company reserves the right to increase the periods stipulated in
Article 10.1.  considering the capacity of the FCM to execute his duties,

10.22 The bereavement leave is extended of one (1) calendar day in the cases
where the funeral is held more than two hundred and fifty (250)
kiIometres from the principal residence of the FCM.

10.3 Regatriation  of FCM  on duty

The Company will rapatriate  with minimal delay and at its cost, the FCM who is on duty in
the event of death, illness or serious accident of the spouse, common law spouse, child, father,
mother, brother or sister and the parents of the current spouse.
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II. MATERNITY AND PATERNITY LEA VE

11.1 Uniform

The Company provides a maternity uniform to the pregnant FCM.

11.2 Work duritw  Pregnanq

As of the twentieth (20’h)  week before the expected delivery date, the FCM who continues to
work must provide to her chief-Pilot, every two (2) weeks, a medical certificate from her
treating physician stipulating that she is abIe to execute her duties related to her functions
including security and emergency procedures.

II.3 Mater&  Leave

I1.3.1 The FCM with six (6) months of continuous service is eligible to a
maternity unpaid leave of a maximum duration of nineteen (19) weeks,
This maternity leave must consist in a single period beginning at the
earliest eleven (11) weeks before the expected delivery date and ending at
the latest nineteen (19)  weeks at&r the effective date of the leave.

11.3.2 The pregnant FCM must provide the Company a written notice specifying
the date on which she desires to begin her maternity leave and also the
duration provided for the said leave. This notice must be given to the
Company at least one (1) month prior to the departure of the FCM,  with a
medical certificate from her treating physician specifying the expected
delivery date. This maternity leave may terminate earlier subjtit to a
written notice of four (4) weeks.

Note: Notwithyta&ittg  the precedent paragraph, the matemi~  leave mq
tennitrate  earlier i/the FCM provides a written request.

11.4 Paler&v  Leave

On the birth or at the time of adoption of his child, the father receives two (2) days off with
pay. If, at that time, the FCM is on GDO’s or annual vacation, he may transfer his paternity
leave after his GDO’s or his annual vacation.

11.5 Child Care Leave

11.5.1 A FCM who has been working for the Company without interruption for
at least three (3) months and who is or will be in charge of a child’s
custody, is eligible to one (1) unpaid leave of absence of a maximum of
twenty-four (24)  weeks in the fifty-two (52) weeks following the date of

, birth of the child or the date on which the child is put in his custody.
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In the case of an adoption, the FCM who, according to provincial Law,
engages m an adoption procedure or receives an adoption order, is
entitled to one (1) unpaid leave of absence of a maximum of twenty-four
(24) weeks during the fifty-two (52) weeks following the date on which
the child is put in his custody.

The maximum duration for a child care leave that two employees may
take at the occasion of birth or adomion of a child is twenty-four (24)
WE&S.

The FCM who intends to take a child care leave must inform the
Company by written notice at least four (4) weeks in advance, except
with valid exceptions. This notice must specify the duration of the leave.

The Company must be notified on time of any modification of the
duration of the leave by written notice at least four (4) weeks in advance,
except for valid exceptions.

11.6 Re-assi~nment  and Change  of Duties

11.6.1

11.6.2

I1.6.3

11.6.4

A pregnant FCM or breast-feeding a child may, during a period
beginning on the date of the pregnancy until the end of the twenty-fourth
(241h) week following the delivery date, send a request to the Company to
modify her duties or to re-assrgn her in another position if, because of her
pregnancy or breast-feeding, the execution of her assigned professional
duties may constitute a risk for her health, the health of the unborn child
or the child.

The request of reassignment or modification of duties must be tiled with
a medical certificate signed by a physician, who is chosen by the FCM,
attesting the duration of the possible risk and the ways to prevent it.

The Company will analyze the request in consultation with the FCM and,
as much as possible, modify her duties or re-assign her while taking into
consideration her experience, her training and the expected duration of
the assignment,

The FCM may execute her assigned professional duties while the
Company anatyzes her request; however, if the risk of her professional
duties requires it, the FCM is eligible to a leave of absence with pay, at
her regular salary rate, until the Company modifies her duties, reassigns
her or informs her, in writing, that it may be difficult  to take similar
measures.
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11.6.5

II.66

The FCM who is informed that the modification of her duties or the re-
assignment is not workable, is eligible to a precautionary cessation of
work during the period mentioned on the medical certiticate  which she
had submitted with her request.

The FCM whom duties have been modified or is re-assigned,  is
considered stilt occupying her position which she had at the time of her
request and continues to receive her regular salary and all the benefits
associated.

11.7 Precautionarv  Cessation of Work

u The pregnant FCM or breast-feeding a child is eligible to a precautionary
cessation of work when:

II 711* . .

II 712. . .

I1713. . .

the Company informs her that the modification of her duties
or the re-assignment  is not workable according to the
conditions stipulated in Article 116.5,  or

she provides the Company with a medical certificate duly
signed by a physician of her choice attesting that she is tit
to work because of her pregnancy or breast-feeding her child
and also of the duration of her disability, or

the pregnant FCM,  m precautionary cessation of work, is
eligible to a reduced salary equivalent to sixty-six and two-
thirds. (66 2/3%)  of her regular salary for a period of twelve
(12) weeks, taken continuously and beginning on the date
established at her convenience and for which she must have
advised the Company at least four (4) weeks in advance. The
cost is assumed in equaI  parts by the Company and the
FCM’s.

11.8 Notice

Upart  from valid exceptions, the FCM who is entitled to a modification of duties, re-
assignment or leave of absence is required to provide the Company with a written notice of
any change in the duration of the leave of absence, the risk or the disability which are
mentioned on the original medical certificate at least hvo (2) weeks in advance and forward a
new medical certificate attestingthesechanges.

11.9 Reium from a Leave

When she returns from a maternity leave, the FCM returns to her position which she occupied
prior to the beginning of her absence or her reassignment as long as her seniority allows it.
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II.10 Benefi

Upon the duration of a leave, a m-assignment or mcdification  of duties or a precautionary
cessation of work according to this Article, the FCM:

continues to accumulate her sickday credits, her vacation days and her11.10.1
time of service, and

maintains her interline privileges, and11.10.2

II JO3L continues to be covered by the insurance plan provided for during the
first thirty-one (3 1) days of her absence, on the condition that she pays
her portion of the premiums. If the FCM desires to maintain her
insurance cover (including the salary insurance) beyond this period, she
must inform the Company in writing. In that case, she must pay her part
of premiums before the beginning of her absence, by postdated checks.
A FCM who desires to suspend her participation to the insurance plan
must advise the Company in writing before the beginning  of the absence,
and

continues to benefit from the payments of the Company to her retirementJ 1. JO.4
plan as long as she pays her share of premiums, and

does not accumulate the statutory holidays unless she is on m-assignmentJJ.10.5
or modification of duties, and

is not eligible to the allowances related to active service such as the11.10.6
allowances for dry-cleaning and shoes.

II. JJ Leave Conserruences

The FCM who takes a leave of absence according to this Section is admissible to all
advantages of the collective insurance plan at the same conditions as any employee who is
absent for illness.

11.12 Provkions ofthe  Law

Notwithstanding  the above, the provisions of this Section cannot, in any case, contravene the
provisions of the Labour Laws on unemployment and the legislation governing maternity and
child care leaves of absence.
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12. UNPAID LEA YE

12.1 General

12.1.1 Unless there is an agreement otherwise between the Company and the
Association, a FCM on unpaid leave cannot be in the employ of another
air carrier who operates equipment on one or several of the routes served
by Air Transat A.T.  Inc:

12.1.2 The Company may offer two (2)  types of unpaid leave:

12.1.2.  J subject to recall:
a FCM on unpaid leave subject to recall must upon the
Company’s request present himself for work prior to the
expiry of his leave period: nevertheless, if the recall is for a
period less than seven (7) calendar days, the FCM is not
obliged to shorten his unpaid Ieave;

JZ.J.2.2 not subiect to recall:
a FCM on unpaid leave not subjec to to recall is not required
to shorten the duration of his leave except under the
conditions of Article 12.1.6.

12.1.3 The Company is not required to agree to a FCM request to return to work
before the expiry of his unpaid leave.

12.1.4 A FCM who does not return to work at the end of his unpaid leave or if
one of the situations described in Articles 12.3.2 and 12.1.6 occurs, is
considered to have resigned.

Jz.1.5

12.1.6

Prior to the date of the beginning of his unpaid leave, the FCM must
choose one of the following options and inform the Company by
completing the Request Form for Unpaid Leave (Appendix ‘IF”), that is:

to suspend his Letter of Preferences (Appendix “E”)  for the12.1.X J
duration of his unpaid leave period, or

to retain his Letter of Preferences (Appendix “E”) in force12.1.5.2
during his unpaid leave period.

If the FCM maintains his Letter of Preferences (Appendix “E”) active and
is assigned a new position while on unpaid leave, the Company will
advise him of the date he must return to begin training. The  FCM will be
paid at the rate established at the previous position he was occupying
before the date of the beginning of his unpaid leav’e,  commencing on the
first day of the training.
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/2.1.7 A FCM who returns l?om an unpaid leave may .occupy the same
permanent position he held prior to the unpaid leave as long as his
seniority number permits it.

12.2 Unoaid  Leave not Subject to Recall

/2.2.1 Upon the request of a FCM and the requirements of the department, the
Company may grant an unpaid leave not subject to recall for personal
reasons up to a maximum of six (6) months. This unpaid leave may be
extended up to twelve (12) months maximum if the FCM has
accumulated more than hvo  (2)  years of service.

12.2.2 The FCM who wishes an unpaid leave not subject to recall must complete
the Request Form for Unpaid Leave (Appendix “F”) and he must submit
it to his immediate Supervisor at least thirty (30) days prior to the date of
the beginning of the requested leave. The Company must give a written
reply, with a copy to the Association, within fifteen (15) days of
receiving the request. All the requests will be treated on a “first come,
first served” basis. When several FCM request the same date or the same
period, the Company will attribute the unpaid leave whiIe respecting
seniority.

1223A A FCM on unpaid leave not subject to recall continues to be covered by
the collechve  insurance plan at his own expenses for the fust  thirty-one
(31) days of the leave. If the FCM wishes to maintain full coverage
(including salary insurance) beyond this period, he must advise the
Company in writing. In this case, he must pay the entire premiums
before the beginning of the unpaid leave by submitting post-dated
cheques for the premiums,

12.3 Umaid Leave Subiect to Recall

12.3-l The maxtmum period of an unpaid leave subject to recall is thirty-one
(3 1) days, subject to renewal.

12.3.2 A FCM on unpaid leave subject to recall must provide the Company,
before the date of the beginning of his unpaid leave, a contact telephone
munber  in the eventuality of a recall to work. A FCM must show for
work within seven (7) days of being advised of the recall to work.
However, in a spirit of collaboration, the FCM will endeavour to be
available for work in as short a delay as possible.

12.3.3 A FCM on unpaid leave subject to recall continues to be covered by the
collective insurance plan at his own expenses. However, in the event of a
recall, the clauses of Article 25.1.1 apply starting from the first day of the
unpaid leave.
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12.3.4 Whenever the Company wishes to offer periods of unpaid leave subject to
recall, the following rules apply:

12341. . .

12342. . .

12343. . .

the Company will advise via the chatterbox phone system of
the CSD the following details: the date of the advisory
message, the dates of beginning and ending of the proposed
unpaid leave periods offered, the base, the classitkation  and
type of equipment affected;

the FCM who wishes to accept an unpaid leave subject to
recall offered by the Company must complete the Request
Form for Unpaid Leave (Appendix “F”) and submit it to his
rmmediate Supervisor within ten (10)  days of the message
advisory;

at the expiry of the ten (10) day submission period, the
Company will assign the unpaid leaves while respecting
seniority of the FCM’s who have submitted a request.

12.3.5 Whenever a FCM requests an unpaid leave subject to recall and the
Company has not made an offer of same, the following rules  apply:

12 3 5 1* * . the FCM who wishes an unpaid leave subject to recall may
complete the Request Form for Unpaid Leave (Appendix “F”)
and submit it to his immediate Supervisor at least thirty (30)
days prior to the date of the beginning of the unpaid leave
requested. The Company must give a written reply, with a
copy to the Association, within fifteen (15) days of the receipt
of the request form. All the requests will be treated on the
“first come, first served” basis. In the event where several
FCM’s request the same date or the same period, the
Company will respect seniority in attributing the unpaid leave.
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13. PLANNING

The present Section concerns general rules for the creation and the assignment of flight blocks
and reserve blocks. Specific rules concerning duty period, rest period, deadheading, length of
the pairings etc are explained in Section 14, Working Conditions.

13.1 General

u Subject to Articles 13.2.3 et 13.3.1,  flight blocks are created by the
Planning Department with the help of computer system to create
personalized  schedules PBS (Personal Bidding System). All schedules
have to respect the applicable provisions of this Collective Agreement.

I3.1.2 In order to permit to the FCM’s to bid, computer terminals are available
in sufficient number in crew rooms in Mirabcl,  Toronto and Vancouver.
AlI FCM’s  may also bid and obtain their schedule via Internet.

13.1.3 The FCM Managers and Supervisors, the Manager of Flight Safety and
the permanent named delegate of the Association, because of their
functions, may select pairings with priority. They have until the 14* of
the current month to do so and the list of these selected pairings must be
accessible via Internet as well as posted in crew rooms.

I3.1.4 In order that a FCM can plan his schedule, the Flight Operations
Department has to inform him if he is in training during the next month,
not later than the 13” of the current month. A message indicating the
dates and the type of training is to be sent to his voice mail.

13.2 Creation and Selection of Pairing

13.aI The pairings are created by the Planning Department for each home base
and have to be accessible by Internet as well as posted in crew rooms
beginning on the 1 l* of the cm-rent month. The Company endeavours
not to modify the pairings during the bidding period. A list of pairings
which have been modified, taken off or added must be available by
Internet as well as posted in crew rooms. This list has to be updated not
later than the 20ih of the current month at 5:00 o’clock p.m., local time.
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13.22 The per centage of overseas flights offered to FCM whose home base is
Toronto, has to reflect the per centage of all overseas flights from this
base for the month. The same dispositions are applicable for the
Vancouver base.

13.2.3 If a home base is composed of less than four (4) FCM of the same
classification, the Planning Department will create flight blocks for those
FCM and will endeavour hard to respect their bid.

13.3 Flight Block Parameters

13.3.1

13.3.2

13.3.3

13.3.4

13.3.5

13.3.6

13.17

The monthly requirements for flight blocks are 85 1;TC per FCM.

According to operational needs, a FCM may have a flight block assigned
up to 90 FTC.

Subject to Article 13.3.4,  no flight block will comprise more than 90
FIT.

A FCM waive the provisions of Article 13.3.3 if he indicates in his bid
that he accepts that his flight block totahze  more than 90 FTC.

Plight blocks cannot consist of more than eight (8) consecutive days of
work.

Notwithstanding Article 13.3.5, a FCM may be assigned a flight block
consisting m more than eight (8) consecutive days of work up to a
maximum of fourteen (14) days of work in order to execute a
subcontract. In such case and after this period, the FCM is eligible for the
following GDO’s:

Number of Days
9 days
10 days

11 days and more

Total  GDO’s
3 GDO’s
4 GDO’s
5 GDO’s

Notwithstanding Article 13.3.5,  a FCM who has to be in training to
qualify on another type of equipment may be called to leave his home
base for extended periods and, consequently, work more than e@.(8)
consecutive days, In such case, the  GDO’s he cannot take because of his
absence will be transferred during the period of thirty (30) days before his
departure and/or thirty (30) days alter his return. The FCM is not eligible
to extra allowances for these IOU.
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113.8 Flight blocks may bc composed of reserve periods subject to the
following conditions:

a maximum of fifteen per cent (15%)  of the flight blocks may13.X8.1
consist in one (1)  reserve period (rounded up);

Erample:  34 Captains B-757  x 15%  = 5.1, means Ihot 6 Capfains may
have (I reserveperiod  inside lheirjlighl  block

flight blocks stipulated in Article 13.3.8.1,  cannot consist of13.3.8.2
more than one (1) reserve period which has to be executed at
the home base of the FCM. CSD attributes this period in
reverse order of seniority.

13.3.9 The flight block of the FCM is composed with ten (10) GDO’s  for a
complete month of active service. When it is expected that the FCM will
not be in active service during a complete month, GDO’s are attributed
in proportion of the time of active service expected for the month.
GDO’s  are grouped by period of 4800 hours (2 GDO’s)  and 72:00  hours
(3 GDO’s).  These periods are distributed as follows:

t w o  (2) pe r iods  o f  48:00  h o u r s ,  o r13.3.9.1

t w o  (2) p e r i o d s  o f  72:00  h o u r s .13.3.9.2

GDG’s are identified with an “x” on the flight block of the FCM.13.3.10

When the flight block of the FCM is composed of a duty period the day13.3.11
before the GDO’s,  this period has to be planned to finish at the latest at
23:59  k local time, at the home base of the FCM.

13.4 Reserve  Block Parameters

/3.4.1 ,The  reserve block is created by the Company and published with the
monthly pairings, A reference number identifies each block; this
number is used for bidding in PBS system.

/14.2 The reserve block is composed of four (4) GDG’s and eight (8)  FDG’s.
The GDO’s  are distributed in two (2) periods of 4X:00  hours. The FIX’s
are distributed in two (2) periods of 72:00 hours and one (1) period of
48:00 hours and are identified with an “F” on the reserve block.

I3.4.3 The reserve block must be composed of at least one weekend during
which the FCM is on GDG’s.
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13.14 The reserve block may consist of a maximum of eight (8) reserve days to
be executed outside the home base of the FCM.  Those reserve days are
executed at the permanent base during a maximum period of four (4)
consecutive calendar days and the FCM is eligible to the credits and per
diem applicable to pairings during these periods.

13.4.5 The reserve block must indicate the days during which the FCM is on
reserve and also, the applicable time period of the reserve.

13.4.6 The reserve block may not consist of more than eight (8) consecutive
reserve days.

13.5 Bidding Period and Publication of the Blocks

13.5.1

13.5.2

13.5.3

J3.5.4

The bidding period begins on the 13’  day of the month at 12:OO h, local
time, until the 21fi  of the current month at 12:OO h, local time.

The PBS system creates flight blocks respecting the bids and the seniority
number of the FCM.  Reserve blocks are attributed  by seniority. In the
event that no FCM bids for reserve blocks, these blocks are attributed by
reverse order of seniority. However, the FCM who has less than 15O:OO
hours of flight on his type of equipment cannot obtain a reserve block.

Both flight blocks and reserve blocks are published and are available by
Internet or via computers in crew rooms on the 251h of the current month
at 5:00 h p.m., local time ofMontrt%.

The GDO’s  which appears on either the flight block or the reserve block
of the FCM at the time of publication cannot be displaced unless first
obtaining an agreement between the FCM and the Company.

13.6 PBS Commaltee

13.6.1 The Company recognizes  the creation of a PBS committee which is
composed of one FCM per type of equipment.

13.6.2 The members of this PBS committee shall receive a complete training on
the operating system given by the PBS conceptor.
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13.6.3 In order that this committee ensures a follow-up, the members will hold,
if necessary, a meeting every two months and will be flight released for
this occasion. They are eligible for credits for Association business as per
Article 14.16.1 for each day given over to training or meetings, The
mandate of the committee is as follows:

ensure that the pairings respected the provisions of this13.6.3.1
Collective Agreemen<  and

analyse, in collaboration with the Planning Department, the13.6.3.2
FCM complaints concerning PBS, and

13633. . . ensure that the creation of the flight blocks and reserve blocks
reqects the provisions of this Collective Agreement, For this
purpose, two (2) representatives of the committee will be
released and be present at the Planning Department the day of
the publication of the blocks. The Planning Department has
to inform them, in writing, of the parameters and restrictions
which have been introduced in the system for the current
month. Then the blocks are reviewed, together with the
Company, before being transmitted to the FCM.  If an error
occurs, it will be immediately corrected by the representatives
of the PBS committee.

If, in order to correct the error, a re-optimization  is needed,
the two (2) parties will jointly decide on its merits and take
into account alternative solutions. In the event that the re
optimization  will delay the publication of the blocks, the
FCM’s will be advised by CSD via their chatterbox.

It is agreed that twelve (12)  months after ratification of this Collective
Agreement. the PBS committee, the Association and the Company will
jointly evaluate if it’s still pertinent that the members be present at the time
of publication of the blocks.
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14. WORKING CONDITIONS

14.1 Permanent Base and Home Base

111.1 The Company operates three (3) permanent bases: Montreal (Mirabel
and Dot-vat), Toronto and Vancouver.

u The Company recognizes three (3) home bases: Montreal,  Toronto and
vancouver.

u Upon hiring, the new FCM is assigned by the Company at one of those
three (3) home bases.

14.2 Temoorarv  Base

14.al When the Company opens a temporary base, it may be operated only for
a period maximum of six (6)  consecutive months.

14.2.2 The assignment of FCM to a temporary base will be on voluntary basis
respecting seniority and is limited to ten per cent (10%)  of all FCM’s. If
there are insufficient  volunteers, the assignments will be filled by pairings
while respecting the home base of the FCM’s,  or by assigning temporary
FCM’s.

14.3 Dutv  Period

Refers to a period of continuous fime  during which a FCM operates a flight or deadhead or a
combination of both.

14.4 Length  of Du@ Period

Refers to the total elapsed time starting at the time the FCM is required to be present for work
to start a duty period and ending at the time the duty period ends, as per specifications
established in Article 14.6.

14.5 Flight Service Time

During the course of a duty period, when a FCM operates a flight, the flight service time for
this period starts when the FCM transfers for work to operate a flight or a deadhead before
flight and ends 0: 15 hour after shutdown at the end of the last flight.
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14.6 Be&minp  and End oiDutv Period

The bqinnhg  and the end of a duty period variy in accordance with the assignments as per
the chart below:

Assignment

Flight

&~innin~  of iiw Paiod End of the Paiod
t3mtint~al  Flight ’ lnfernaliond  Fligh!  ’

109 hour before 1 1:20 hour before 0: 15  hour after “block-in” at
scheduled departure time scheduled departure time final destination

D/H by air ] 0:30  hour before shceduled  departure time IO:  15 hour after scheduled
arrival time

Lund D/H’ At scheduled departure time Upon arrival at home base
(mare  than 1:OO or at rest facilities

Continental Night  ‘:

Intema!ionai  Fligh! I:
Lund D/H j:

Refers to flights within Canada, to and from the United States (except
Hawti),  the Caribbean, Mexico, Central America, Venezuela and
Colombia.
All other flights.
Only land D/H with planned pericd  of more than 1:OO hour are to be
calculated in the length of a duty period.

Lkample o/calculation olthe  ltvwth ofa  duty  period

Imid  D/H YMX-YUL 153OZ-  16102
D/H by air YUL-YYZ 17OOZ-  18102
Flight YE-POP--yYZ 2OOGz  - 05252
Resr
Beginning of the DutyPetiod 16302
End of the Duty Period 05402

Duration of the Duty Period 13:lO  hours

NOTE If DH beween  YMX-YUL  does not exceed I:00  hour, it is not
included in the length o/the dutypeiod

14.7 Plant&p of Duw Time

14.7.1 The maximum duration planned for flight service time and duty period
are as follows:

Maimalm  Dnn7tion  plnniled
Flighi  Service Tim Duty Period

Regular crew 1490  hours 15:oO  hours
Augmented crew 1590 hours I590 hours

Note: To clarify the concept offlight service time and drrtyperiti,  it is important lo note
that the time associated with D/H affer  a jlight  is included in /he duration of the
duty period but n01 in the flight service time.
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14.7.2 Nohvithstanding  the maximums specified in Article 14.7.1,  a duty period
ending with a D/H to return a FCM to his home base, may have a
maximum duration planned of 17:00 hours. However, if the FCM has
the opportunity to r&urn  to his home base before what was scheduled in
his origid pairing because of unforeseen operational circumstances
(delay, unscheduled ferry flight etc) or because he accepts to go over the
maximum of 17:00 hours, he may do it if he respects the following
conditions:

14 72 I. . . the FCM has to advise CSD of his intentions and wait to
receive author-i&on horn this department which may not
refirse without good reasons related to flight operations, and

14 7 2 2. . . the D/H of the FCM does not generate additional charges to
the Company, and

14 72 3. . . this clause is applicable for D/H executed from a permanent
base

It is agreed that when the length of a pairing is shorten by a FCM,  his per
diem stops and is not accumulated when he returns to his home base, and
Articles 14.8.3 et 14.10.4 are not applicable.

14.8 Extended Dutv  Period

When a FCM expects that his flight service  time will exceed 1490 hours
(15:OO  hours with augmented crew) because of unforeseen operational
cirannstances,  the decision to continue bqond these limits is left to his own
individual discretion. Lfhe  XAX@,  he may extend his night service  time up
to a legal limit of 17:oO hours (18:oO with augmented crew).

When a FCM expects that the length of a duty period will exceed 15:00
hours because of unforeseen operational circumstmrces,  without exceeding
the limit of Flight setvice time stipulated in Article 14.7.1.  he has to stay
on duty until he reaches the maximum of 17:OO hours.

When a duty period ends at the home base of the FCM exceeds 16:00
hours because of unforeseen operational ciramstan- the FCM is eligible,
at his request, to a hotel zcommodations  upon arrival at his home base, paid
by the Company.
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14.14 Following an unforeseen operational circumstance, when the duty period
ends 2:00  hours or less into the beginning of a GDG,  the FCM is eligible
to his complete period of GDO’s  corn the time scheduled at the end of
his duty period.

14.8.5 Following an unforeseen operational circumstance, when the duty period of
a FCM ends more than 2:00  hours into the beginning of a GDO,  this
GDG will be replaced by an IOU as per the first of the following options
available:

14 8 5 1. * . if the flight block of the FCM for the current month or the
next month (if published) consists of one or more white days,
the IOU replaces one of these days at the choice of the FCM.
However, the FCM is not required to reschedule his IOU on
a white day if it’s not combined with a period of GDG’s or
vacation days, or

ifthe option described in Article 14.8.5.1 is not available, the14.8.5.2
IOU is put within the bank of GDG’s for the next month and
the FCM has then three (3) periods of 3 GDG’s and one
period of 2 GDG’s at the time of bidding.

14.9 Fiipht Delavs

14.9.1

14.9.2

119.3

14.9.4

When this FCM is advised of delayed departure and has not left his rest
facilities, the beginning of the duty period will be delayed according to
the new flight departure time or D/H he had to execute, up to a maximum
of 3:00 hours. If the delay exceeds 3:00 hours, the duty period will be
considered to have begun 3:00 hours after the original tune the FCM was
required to show for work.

When a FCM arrives at work without being advised of the delay, the duty
period begins at the original time scheduled.

When the Company needs to advise a FCM of a delay, the Company
must reliain from disturbing the prone rest period of the FCM between
11:OO hours and 3:00 hours before the original departure time.

When delays have the result to postpone the arrival of the FCM of more
than 3:00 hours to his home base at the end of a pairing, the FCM may
require from CSD to advise, as per his instructions, the persons so
designated by the FCM of the delay.
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14.10 R&Period

14101L

14 JO2L

The duration of the rest period is the interval between two (2) duty
periods.

The mininmm  duration of the rest period varies in accordance with the
preceding duty period and the location of the rest facilities. In all cases,
the duration of the rest period shah permit to the FCM to sleep at his rest
facilities for a minimum of.eight  (8) uninterrupted hours plus a suitable
time for meals, personal hygiene and transportation to and from the work
location.

14. JO.3 Minimum duration of the rest veriod

14 JO 3 JI.. at the home base of the FCM

Duty  Pwiad  F’recedin~ the Rsr P&xl
&ginning of ihc Time Lq
Period (local iime)

390 hours and less
OOOOh-2359h

more than 390 hours

Minimum Rest Pe&d

15:OO  hours

2490 hours

14 JO3 2 nohvithstanding  the minimum rest periods stipulated in. . .
Article 14.10.3.1,  a FCM who is returning to his home base
after having executed a pairing composed of duty periods
with time lag exceeding 3:00  hours, is eligible for a rest
period of 24100 hours minimum;

14 10 3 3I . . outside the home base of the FCM

J4 IO 4f Following an unforeseen operational circumstance, when the duration of
a duty period exceeds the maximum duration planned as per Article
14.7.1,  the minimum rest period which is following has to be augmented
by the number of hours which exceeded the maximum duration planned.

14.11 Pairings

A l l14. JJ.1 The pairings are created and published by the Planning Department.
the pairings must respect the dispositions of this Collective Agreement.
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14 I12L Subject to Article 14.11.3,  the maximum duration of pairings is eight (8)
consecutive calendar days.

The maximum duration of pairings during which the FCM is assigned for14.  J 1.3
a subcontract is fourteen (14) consecutive calendar days.

14.12 Availabifitv  of FCM on Pairinp  Outside Canada

A FCM away on a pairing outside Canada who is not in his hotel room between 5:00 h and
6:00 h p.m. and between 8:00 h and 9:00  h am., local time, has to check at least once during
these periods with the hotel reception if the CSD has left him a message. It is agreed that the
FCM does not have to check his messages if this verification period falls during his rest
period immediately before or a&r a duty period. In the event that CSD assigns a FCM away
on a pairing one or more flights other than those scheduled in his pairing from his home base,
the FCM is required to accept this assignment. Then, he will inform CSD of the time he will
be available to show at work. In ah cases, in a spirit of collaboration, the FCM will take into
account the assignment requested and his ability to operate a flight in the requested delays, in
order to minirnize  operational impacts. The FCM is eligible to FTC applicable to modified
pairings as per Article 14.20.3.

14.13 Reserve Block

For each type of equipmenf  the number of crews holding a reserve blockJ4.13.  J
varies in accordance with the number of crews holding  a flight block as
per the following chart:

CSD must be able to contact the FCM by telephone or pager at all times14.  J3.2
during his reserve period, and also during his rest period preceding his
reserve period. However, the FCM is not required to answer and the
Company cannot interrupt the rest period which falls during a GDQ a
FDG or a vacation day: The FCM must ensure that phone numbers,
principal and temporary as well as pager numbers are keptup to date in
his voice mail.

Erample:  The  KM is on holiday on Thursday and on reserw cm Friday from 4.30 h a.m.
to 490  hpm. His restperiod  is$rom 8:oO h p.m.  on Thursday  IO 4:oO  h a.m. on Friday.
The  Company cannot btternrpt  his restperiod  before 0O:llJ  h on Friday morning.
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14133-

14134L

I4 13 5L

14 13 6-

14i3 7L

14138L

14139L

1413 IOA

14 13 11A

If CSD cannot contact a FCM on reserve after three (3) consecutive calls
within an interval of ten (10) minutes between each call, this FCM is
considered to be not available.

When a FCM on reserve is advised to operate a pairing, he has 2:00  hours
to present himself at work.

Reserve periods are made up of 12:00 hours periods. It is indicated on
the reserve block of the FCM at what time this period begins and ends.

During  the 8:OO  consecutive hours prior to the beginning of this reserve
period, the FCM is considered his rest period. However, a maximum of
4:00 hours of rest period may ‘bc planned during a GDO,  a FDO or a
vacation day.

Ihe rest period cannot vary more than 3:00  hours before or after,
according to the preceding rest period of over 8:00 hours in six (6)
consecutive days.

When the Company interrupts the rest period, the FCM on reserve has
2:00 hours to show for work; the Company cannot assign the FCM a
duty period exceeding 10:00 hours.

When a duty period is assigned to a FCM on reserve, this duty period
must end at the latest at the time of the beginning of his preceding rest
period began.

Example: A FCM is on re~erw /Tom  6:OO  h a.m. to 6:OO  h p.m. His rest period is /Torn
the previous evening at 1O:OO  h p.m. IO 6:00 h a.m. the day of the reserve. I//he
Company assigns to this KU a dury  period, /his  dury  period muFt  end at Ihe  latest at
IO:00 hpm..  the  day of the reserve.

When CSD assigns a pairing to a FCM on reserve, the FCM may refuse
the assignment if the duty period begins more than 2:00 hours after the
end of the reserve period.

A FCM on reserve is not requmxl  to execute a pairing for which the
scheduled return exceeds 290 h am., local time, the day of a GDO. If he
accepts, the provisions of Article 14.14  are applicable.
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When CSD assigns to a FCM on reserve a pairing which has the effect to1413.22
make him work during a FDG, the FCM cannot refuse this assignment.
This FDO is postponed to the next current month, combined with a
period of monthly holidays. However, in all times, the FCM is scheduled
for twelve (12) days off per month. The incentive stipulated in Article
14.14.2  is not applicable for FDO.  However, if a FCM on reserve
accepts to have less than twelve (12) monthly days off in accordance to a
demand of the Company, he will receive this incentive for each working
day under his minimum guaranteed.

Ewmpb:  At the end of the monfh,  a FCM has oblained  ren (IO) dqs  08 He will {hen
receive an incenfiw  for the hvo (2) days under his minimum guaranfeed.

14.13.13  When several FCM’s are on reserve during the same period, CSD must
call the most senior first. This senior FCM may ret&c the assignment as
long as this choice do not generate overtime for a junior FCM.

CSD s h a l l14.13.14 When several FCM’s  are on reserve during an overlap period,
assign the pairing to the FCM with the most residual time left on
reserve.

It is agreed that the dispositions applicable to the reserve period inserted14.13.15
into a flight block are the same as those stipulated in this Section.

14.14 Work durina Dav Off

For the purpose of the Article, the term day off refers to GDO  or vacation day.

When the Company requests from a FCM to work on his day off, and he14.14-l
accepts, this FCM may choose one of the following options:

postpone his day off at a later date (IOU), or14141.1

loose his day off and receive money compensation.14.14.1.2

The criteria concerning the postponement of a day off as per Article1114.2
14.14.1.1  are the following:

if the flight block of the FCM for the current month or for the14.IR2.1
next month (if published) consists of one or more white days,
the IOU replaces one of these days at the choice of the FCM.
However, the FCM is not required to re-schedule  his IOU on
a white day if it is not combined with a period of GDO’s  or
vacation days, or
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14.14.2.2 if the option described in Article 14.14.2.1  is not available,
the IOU is put within the bank of GDO’s for the next month
and the FCM has then three (3) periods of 3 GDO’s and one
period of 2 GDO’s  at the time of bidding.

The critena  concerning monetary compensation stipulated in Article14.14.3
14.14.1.2  are the following:

14.14 3 IA the FCM is remunerated at time and a half of his hourly rate
for each FTC accumulated during the days off he has been
working on, nohvithstanding  the total of FTC accumulated
during this month. Jn  alI cases, the FCM receives a minimum
of 4 FTC per working day, remunemted  at time and a tic
and

the FIG accumulated and remunerated during these working14.14.3.2
days off are not calculated in the monthly totals of the FCM,

I4 14 4- When a FCM accepts to operate a pairing during his days off and for that
reason he cannot perform a pairing previously scheduled in his flight
block, he looses the FTC for the pairing he could not perform.

The following examples are used to clarify the Article 14.14.3.

L%amole  I: A FCUhas a monthlyjlight  block of 83 FTC.  He accepts to work during a
GLXI  and is credited 7 FTCfor  this working day. He receives his regular salary for the
month plus an incentive of 7 FE remuneratedat time and a hat/
Eramole  2: The flight  block of a FlX4 expected him to be on GDO’s  on Tuesday and
Wednesday and to execute a pairing from fiursday to &day. The FCM accepts to
work during his 2 GDO ‘s and he executes the following pairing:

Tuesday: rA4JL-cx Departure time: IO:00 h. p.m. (lwal  timi
We&-sday:  Cffi Am’val time:S:OO  h a.m., (Montrt!al  local t/me)
ilwsday: CLE
Friday: CLXXUY
In addition to his regular salary, the FCMreceiws the following incentive:
Tuesday: 4 FE (mlnimum per day per each working day ofl
Wednesday: LFn:  flight  hours)
TOTAL: 9 FTC (remunerated at time and a halj

For the calculation of overtime  payable to the FCM,  the FK  acctrmulatedfor  Thursday
and Friday are calculated in his monthly totals. However, the 9 FK accumulated for
Tuesday and Wednesday won ‘t be accumulated.
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14.15 Work durinp Whire  Day

When CSD needs to assign a pairing to a FCM in replacement of a white14.15.1
day, the following dispositions must be applied:

141511. . .

141512. . .

14 IS 13. ..

if a FCM is away on a pairing, CSD must leave a message in
his voice mail. According to Article 14.19.6,  the FCM must
verify his messages at the termination of a pairing and, subject
to Article 14.15.1.3,  must acckpt to execute tie pairing
assigned, or

if the result of this assignment prevents the FCM from
operating a subsequent scheduled pairing, he receives the
higher FTC’s of the two pairings, or

if this assignment has the result of having the FCM work on a
day off, he may refuse. If he accepts, the provisions in Article
14.14  apply.

14.16 Fiight Time Credits (FTCj

To determine the remuneration to which a FCM is eligible, the Company14.16.1
will calculate the monthly total of FTC’s accumulated by the FCM.  The
FTC’s  are accumulated as per the following chart:
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A FCM who operates a pairing receives in FTC the higher of:14.16.2

14.16.2.1  the total of FTC’s for the flight time executed during the
pairing, or

14.16.2.2 the total of FTC’s for the flight time executed during the
pairing plus the total of FTC’s for D/H executed during the
pairing, or

14.16.2.3  1 FTC for each 6:00 hours during which the FCM is on
pairing. The length of the pairing is calculatezl  as ,follows:
elapsed time between the time Tom which the FCM shows
for work to begin his pairing and the time from which he
begins his rest period at his home base at the end of the
pairing+ or

141624  4FTC’sI I.

The total amount of FTC’s  accumulated during a duty period which14.16.3
overlaping  two (2)  months is awarded to the month during which the duty
period had begun as per local time.

14.17  Deadheading (D/H)

Subject to Article 14.17.2,  a D/H immediately before or after a flight mayIA1 %I
be scheduled as long as the maximum length permitted for the planning
of this duty period do not exceetl.

When a duty pericd with time lag over 3:00  hours consists in two (2) or14.17.2
more scheduled flight segments, no D/H can be planned after the flight
udess  this D/H is executed to return the FCM to his home base.

When a pairing ends with a D/H, the Company will endeavour to14.17.3
schedule this D/H within the last duty period during which the FCM
executes a flight, as long as this scheduled period do not exceed 17:OO
hours. If the FCM cannot return  to his home base on Company’s network
within the period of 17:00 hours, the Company is not required to
schedule the D/H on another carrier. However, the Company will
schedule the D/H to return the FCM to his home base not later than the
next calendar day.
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14.18 Subcontracts

1118.1

14.18.2

14.18.3

14.18.4

The assignment of FCM’s for subcontracts is made as per the following
criteria:

14.18.1,l the Company must inform all FCM’s  that crews are required
to lllfil duty for a subcontract by sending a message via the
CSD chatterbox system. The message must contain the
following information: type of equipmenf  number of crews
required, destination and duration of the subcontract;

14.18.1.2  subject to Article 14.18.1.3,  if the FCM is interested to
execute a subcontract, he must indicate it in his monthly bid
(PBS);

when there is not enough time for the FCM to bid via PBS, he14.18.1.3
must inform CSD of his intentions. CSD must attribute the
subcontract by seniority, no matter which flight block the
FCM is holding. However, the Company may not respect  the
seniority when the following situations occur:

14.18.1.3.1 the FCM is already away on a pairing while the
subcontract begins;

14.18.1.3.2 the delay between obtaining information avout
the subcontract and the first flight of the
subcontract is less than 72:00  hours;

when a FCM volunteers to operate a subcontract and, because14.18.1.4
of the assignment, he loses his GDG’s  or vacation days
scheduled in his flight block, the provisions of Article 14.14
are not applicable. Those lost days off are replaced the next
month by IOU’s If those days off are not replaced or
postponed the next month, the FCM is remunerated as per the
provisions in Article 14.14.

The provisions of this Collective Agreement remain in force throughout
any subcontracts. However, if needed, it is agreed that the Association
and the Company may negotiate by Letter of Understanding special
conditions for each subcontract.

When the conditions of a subcontract require a Letter of Understanding to
depart from the provisions of this Collective Agreement, a FCM may
refuse the assignment unless he is the most junior.

The costs for vaccination and/or visas needed to execute the subcontracts
are at the expense of the Company.
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J4.19 CSD Krew  Schedulitw DeuatimenQ

14191L

14192L

I4.19.3

141941

14195-

All employees of CSD must pursue and pass successfully a training
program on applicable Canadian Aviation Regulations (CARS) and this
Collective Agreement.

A dedicated telephone line for the exclusive use of the FCM’s will be
available in order to facilitate the contact, at all times with the CSD staff
assigned to FCM’s.

Before the beginning of his pairing, the FCM must confm  via the CSD
chatterbox system that he will be present at work. The call must be
placed between 3:45 hours and 2:00  hours before the scheduled departure
time of the flight or D/H.

When a FCM is away on a pairing, CSD is responsible to advise him of
either a delay or change to his pairing.

When the FCM returns to his home base at the end of a pairing, he must
consult his voice mail and check hrs messages from the CSD.

14.20 Re-Assinnment/Chanpeses  to a Pairing

When a pairing is removed from a flight block for the purpose of training14.20.1
or evaluation and is given to another FCM, the FCM displaced receives
the FTC’s applicable to the whole pairing as per Article 14.16.2.

When a pairing is removed from a flight block, CSD has the following14.20.2
options:

informs the FCM is he reassignable. In that case, the FCM14.20.2.1
must contact CSD between 6:00  h p.m. and 8:00 h p.m., local
time, the evening preceding the days he was supposed to go
away on a pairing and this, in order to check if his availability
is required for the next day. If he is needed, CSD may assign
him on duty commencing no sooner than 6:00 h a.m., local
time, the next day. The FCM must consult his voice mail on
the last day as he would do it at the end of a pairing, in order
to check messages from CSD.  This verification must be done
between 6:00 h p.m.and  8:00 h p.m., local time. A FCM who
is reassignable receives the FTC’s for the pairing he was
supposed to execute or for the new assigned pairing the
higher of the two, or
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14 20 2 2a. . sGbject to Article 14.20.1,  if CSD informs the FCM that he is
not re-assignable,  he doesn’t -receive the FTC’s for the
cancelled pairing. The days during which he was supposed to
be away on the pairing are changed into white days, or

14.20.3

if the FCM shows up for work and CSD informs him that his14.20.2.3
pairing is cancelled, the FCM receives 4 FTC for the day. If
CSD advises the FCM he is reassignable, he is eligible to FTC
as stipulated in Article 14.20.1.

If the  pairing of the FCM has be&n modified after publication of the flight
blocks, he is eligible to FTC’s for the greater of the original pairing or the
modified one.
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15. PER DIEM AND EXPENSES BORNE BY THE COMPANY- - - - - -

15.1 Per diem

15.1.1

/5.1.2

15.1.3

Subject to Article 15.1.2,  a FCM absent Tom his home base for baining
or to execute a pairing, receives per diem allowances as per his hourly
rate for the duration of his absence period. This hourly rate is payable
from the scheduled or actual departure time or the D/H at the beginning
of the absence period, the first of either these two (2) events having
occured until the actual flight arrival eime  or the D/H at the home base of
the FCM at the end of the absence per&I. In the case of unforeseen
operational  cinwnstances,  tie Company may a.& a FCM to go waive his
minimal rest period at his home base. If he arqts, he is eligible to a room
hotel and to per diem for the dumtion  of his absence period.

Only pairings which include at least a period on the pJound  of 4:00
continuous hours and more (block to block) are eligible for per diem.
When a training program causes a FCM to leave his home base for i
period of more than thirty (30) consecutive  calendar days, the Association
will negotiate a special hourIy  per diem rate for this occasion.

The FCM who begins a pairing with a duty period which ends outside
Canada, receives the outside Canada rate until the end of the next duty
period which ends in Canada If. at this point, the FCh4 is still on his
pairing, then he receives the Canada rate until the end of his pairing or the
beginning of another duty period ending outside Canada.

Apil3".2ooo
- - - -
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15.2 Hourlv  Rate

Effectiw  Date CIlnadn outside Conodo *
01-01-98 2375 S 3,25 S
01-06-99 2,75 s 3,so s
01-07-00 2,75 S 3,60 $
01-07-01 3,00 s 3,75 s
31-10-01 3,25 S 4,00 s

* Asia is not included for the per diem outside Canada

15.3 Subcontract

A FCM who operates a subcontract with a scheduled duration exceeding eight (8) calendar
days, receives the following per diem for the entire duration of his pairing.

t
01-01-98
01-06-99r-i

15.4 Expenses Borne bv the Comaany

15.4.1 The cost of endorsements, renewal of licences and passport fees, visas
and any other legal documentation required for the exercise of FCM
duties, is paid one hundred per cent (100%)  by the Company.

15.4.2 When a FCM is on Company assigned duty and his baggage is lost or
stolen, the Company will reimburse the FCM up to five hundred dollars
($500.00)  for the replacement of the content. In the case of temporary
loss of baggage, the FCM will be reimbursed, upon presentation of
receipts, one hundred dollars ($100.00)  the first day and fifty dollars
($50.00)  for each subsequent day up to a maximum of three hundred
dollars ($300.00).

u The Company provides free parking in a safe environment at each
operating base.

IS.5 Elieibiiitv  to Movine AIIowonces

15.5.1 Each FCM who has more than three (3) years of active service and is
transferring voluntarily t?om his home base to another, is eligible to
moving allowances.
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15.5.2 Any FCM who is transferred from one base to another following an
assignment by the Company is eligible to moving allowances.

15.6 Movinp  Allowances

A FCM who is eligible, will receive the following moving allowances.

Flight transportation for the FCM and his immediate family between the
original base and the new one. Both the FCM and his spouse are eligible
to two (2) return flight tickets each between the original base and the new
one.

Expenses related to transportation of FCM automobiles are paid by the
Company. The Company establishes the method of transportation to be
used. If the FCM has to drive his vehicles, he is eligible to $0.3O/krn.

The FCM is eligible to domestic per diem for a two (2)  week period at his
new base.

‘When necessary, the Company provides hotel accommodations to the
FCM and his family during a maximum of two (2) weeks at the new base.

The FCM is eligible to five (5) additional monthly days off to settle in his
new base.

The Company pays the cost related to the moving of FCM furniture and
personal effects. The Company witl choose the moving company and
will be billed directly. The type of moving is a specific one, “turn key”,
with packing and unpacking service, to be executed by an established
moving company.

Other fees related to FCM relocaltion (notary fes, taxes, lease
cancellation, public services etc) are reimbursed by the Company upon
presentation of receipts up to a maximum of thirty five per cent (35%)  of
moving fees stipulated in Article 15.66.

The total moving fees defined in Articles 15.6.6  and 15.6.7 is assumed
by the Company up to a bruit of six thousand dollars ($6,000.00)  to
transfer from Montreal  to Toronto or from Toronto to Montreal and, of
twelve thousand dollars (Sl2,OOO.OO)  to transfer from MontrLGforonto
to Vancouver or from Vancouver to Montreal/Toronto. Moving
allowances granted for a voluntary transfer of home base must be
amortimi  by the FCM over a twelve (12) month period. If the FCM
obtains a new voluntary transfer of home base during this twelve (12)
month period, he will have to reimburse the Company in proportion to
the time left for this period.
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16. HOTEL ACCOMMODATIONS AND TRA NSFORTA TION

16.1 Hotel Accommodations

16.1.1

16.1.2

16.1.3

16.I.4

When a duty period consists of a period on the ground of 5:00 hours and
more (block to block), the FCM is eligible, at his request, to a private
hotel room provided by the Company.

The Company provides a private hotel room to the FCM who is outside
his home base with a rest period which length is equal or greater than the
minimum rest periods stipulated in Article 14.10.

The hotels utilized  by the FCM must b-e approved by the Hotel
Accommodation Committee of the Association.

During a layover which scheduled length is 20:00  hours and more (block
to block), the hotel must be located in the main city served by the
departure or arrival airport. The FCM must be provided with a private
room, soundproofed, well ventilated and equiped with mechanism of
control of temperature and lightning.

16.2 Hotel Accommodation Commirtee

lb.aI The Company recognizes  the creation of a Committee for Hotel
Accommodations composed of two (2) FCM’s.  This commitee  has the
mandate to:

collect FCM’s comments concerning the hotels utilized, and16.2.1.1

inform the Company of complaints given by the FCM’s,  and16.2.1.2

make sure that the hotels utilized respect established criteria,16.2.1.3
and

require a change of hotel when it does not correspond to16.2.1.4
established criteria.

16.a2 The Company agrees to release the members of the Hotel
Accommodation Committee when meetings with the Company are
needed and the released FCM’s  shall be credited for Association business
as per Article 14.16.1 for each day released.
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16.3 Selection Committee

When a change of hotel is requested or a new destination is served by the Company, the
parties agree on the following dispositions:

16.3.1

16.;1.2

16.3.3

a Selection Committee composed of a FCM (member of the Hotel
Accommodation Committee or designated by this committee) and a CCP
(Cabin Crew Personnel) is created;

the members of this Selection Committee visit the hotels selected
beforehand by the Company and evaluate them with the Evaluation Grid
(Appendix “G”).  Then, the comrmttee meets to choose the hotel which
will be utilized for each destination:

the Company agrees to release the member of the Selection Committee to
visit the hotels and participate to the meetings of this committee. When
he is absent to visit the hotels, the FCM is eligible to credits and per diem
applicable to pairings; when he attends meetings, the released FCM shall
be credited for Association business as per Article 14.16.1 for each day
released.

16.4 Transuotialion

When a FCM is provided by hotel accomodations,  the Company also
provides the transportation between hotel and airport.

When necessary, the Company provides transportation to the FCM to
terminate his pairing at the airport from which he has begun his pairing.

For a D/H on Air Transat,  the FCM obtains, if available, a seat in CLUB
category. When the availability of those seats are limited, they are
awarded by seniority; priority is however given to Captains and Managers
of the Company.

Land D/H must be executed as per the following criteria:

16.4.4.  I  Bus:
I reclining seats equiped with head-rest
- air-conditioning
- subject to Article 14.7.1, when a D/H is executed with a

duty period including one or more flights, its maximum
duration planned must not exceed 3:30  hours
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16.4.4.2  T r a i n
- seats in fust class
- subject to Article 14.7.1,  when a D/H is executed with a

duty period including one or more flights, its maximum
duration planned must not exceed 4:30  hours

16.4.4.3  Automobile
. maximum of three (3) FCM by vehicle
- the Company shall endeavour to obtain a vehicle equiped

with head-rest and air-conditioning
- subject to Article 14.7.1,  the maximum duration planned

for a D/H by automobile must not exceed 2:30  hours
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EL------.REMUNERA TION

Iz1.3

J7.1.4

A FCM employed during a complete month will receive a minimum
guaranteed of eighty-five (85) FTC paid at an hourly rate as per Article
17.5. This regular salary is reduced of 2.50  FTC for each calendar day
during which the FCM was being on unpaid leave, layoff, suspended,
dismissed or had resigned.

The hourly rate of the FCM is established in accordance with his
classitia~tion  and years of service (pay rate) as per the following criteria:

J 7 J 2 I- -Caotain:  hourly rate according to the years of ~SXT%X,  as
Captain in the employ of the Company;

1712 2 First Oflicer hourly rata according to the yrars  of service as_---.
Pilot in the employ of the Company. If the First Officer has
occupied a position of Flight Engineer in the employ of the
Company, his years of service as a Flight Engineer are
recognized  as years of service: as a Pilot according to the
following forinula:

17123 Flight Enp.ineer: hourly rate according to the years of_u-
service as a Flight Engineer in the employ of the Company. If
the Flight Engineer has occupied a position of mechanic in the
employ of the Company, in that case a maximum of one (1)
year of service is recognized  within his years of sefvice a.5 a
Flight Engineer.

For the purpose of remuneration, lhe years of service of the FCM are
established according to the date during which the FCM begins his

re:gular salary (newly hired FCM) or on the date during which he executes
his first revenue flight (promotion).

Any amount payable to the FChQ in addition to his regular salary
(overtime, per diem, expense report, various bonus etc) is paid on the
second pay of the month.
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u.7

1716-a

a:7

Q..

If an error of less than one hundred dollars ($100.00)  on the pay affwting
negatively the FCM,  an adjustment,  either on the pay or on the expense
report, will be paid on the next regular pay. An adjustment of one
hundred dollars ($100.00)  or more is paid directly to the FCM within five
(5) working days f+om  the date the error was found by the Company.

If an error in the pay happens affecting positively the FCM and to be
charged to the Company, the FCM must be advised in writing and the
method of reimbursement must be established ‘between the Company and
the FCM.  The extra payment by the FCM will b-e reimbursed during a
period equal  to the one during which the error had o&u-red. In the case
of a non-continuous error, the reimbursement period is of six (6) months,
unless a different agreement is made between the Company and the
Association.

The Company will not make any deduction on the salary of the FCM,
u&ss required by ‘Law  or a provision in this Collective Agreement or a
Court decision or to be anthorized,  in writing, by the FCM. If need be,
the Company will pay back all tie amounts deducted to the addressee..
These deductions include a financial participation to the Social Club as
determined by the Social Club Committee.

The Company will pay the FCM on the same day of his departure and
will provide him a signed report of the amounts owed in salary and
benefits associated, on condition that the FCM advises the Company of
his departure at least two (2) weeks in advance.

Ef fect ive  Date  o f  Salcirv  Changes17.2

L/a Upon a promotion (First OfXcer  to Captain or Flight Engineer to First
Officer), the FCM changes his s&u-y on the dare of his first revenue flight
during which he exercises his new duties.

rzz,z During a demotion due to a reduction of the workforce (Captain to First
OfI& and First Oft&r to Flight Engineer), the FCh4  changes his salary
on the date of his fit revenue flight during which he exercises his new
duties. In the case of a demotion due to a disciplinmj measure or from a
temporary position, the change in the pay rate is effective on the date of
the last revenue flight during duty prior to the demotion.

m--Overthe

The FCM who accumulates more than 85 FTC during a complete month will receive, in
addition of his regular salary, an overtime pay according to his hourly rate increased of fifty
per cent (50 %) (time and a half).
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Newly  H i r e d  KM174.

The newly hired FCM will rtzeive a training salary of five hundred dollars (0500.00)  per
week beg&ning  on the hiring date. The FCM will begin to receive his reguku salary from the
first of the  following events:

m on the date of his first revenue :flight,  or

17.4.2 on Lhe date during which the first FCM of his hiring group operates his
first revenue flight, or

17.6.3 sixty (60) days after his hiring date.

Salam S c a l e175.

This salary scale is applicable to dl equipment utilized by the Company for its flight
operations.

CAI’XAIN

7Tslond  $103,126

p12.1d $124.624

x&ST OFFICER / ,FLIGHT  ENGlf  qEER

- - - - - - -
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COMPENSA  TOR Y  SALA R  Y  (B Y-PkISSi18. - - - -

AtIer  P o s t i n g181.

For the purposes of this Section, the term “transition period” refers to the period in between
the date of publication of the posting results for which a First Offir~~  obtains a promotion of
Captalin and the fust revenue flight  as Captain.

Erample: Result of theposttngpublished  on October 15.
First nwnueflight  on December 1’: rrmsitton~n’odis  betweea  October 15andDecember  I”‘..

uJ.J Subject to Article 1% 1.2,  a First Officer in a transition period is eligible
to a tampensatory  salary of Captain during the period during which a
FCM junior to him is remunemted  as permanent or temporary Captain
according to the formula of “one for one”. However, only the following
FCM’s may generate the payment of compensatory salary:

the  FCM’s who have obtained a promotion of Captain after18.1.1.  I
the posting, or

the  FCM’s who occupy a temporary posi t ion of  Captain18.1.1.2
excluding the temporary Captains stipulated in Article 26X2.1.

J&Q The compensatory salary is paid retroactively and within a delay
maximum of thirty (30) days after the first revenue flight of the new
Captain who is eligible for it. If the FCM fails to qualify in his new
classi:kation, he is not eligible to compensatory salary.

A&Y Assienttmt  o f  FCM t o  TemDorarv  iPosition  o f  Cmtain182.

The assignment of a FCM to a temporary position of Captain generates
the payment of compensatory salary to the First Officer the most senior to
him when he: has the Minimum Qualification Requirements of Appendix
“C”  and  has obtained a positive evaluation to get a Captain position. The
evaluation request must be filed before the junior FCM begins his
rmilling.

The First Officer  is eligible to compensatory ,“alary  according to Article
18.2.1  for the perio!  during which he is by-passed, that  is from the date
of the first revenue flight of the Captain who by-passes him.

.April3”‘2000----- - - - - - -
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18.2.3 The Company will keep track of the number of days during which the
compensatory  salary is payable and the First Off&r  will receive a global
amount during this period within thirty (30) days of his fust revemle
flight as Captain for the Company.

Rafe  oP P a y183.

The period during which a FCM receives a compensatory salary is considcxxl  as time of
service as Captain. This period will ihen be calculated in order to establish the date on which
the FCM will change his pay rate.

&ample: A FCMexecutes  hisfirs/  revenueflight  as Captcrin  on July I” aJ?er  being eligible to compensa/ory
salary since three (3) months. 7he onniwrsory  date for changing his rate of,wy  will be April 1:

~----
AprilTqGc
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1’9. FCM MMNAGER, SUPERVLSWR  AND INSTRUCTOR- - - - - - - - -

Auuointment  o f  KM Manager:19.  I

Subject to Article 19.1.4,  the FCM Manager must be chosen among the
FCM’s on the Seniority List having completed a minimum of twelve (12)
n1onths  of service.

A notice is posted and a copy is sent to the Association. This notice
contains the following information and is posted during a period of seven
(7) days minimum:
- the number of positions available
- the txunmencing  date of the duties
- the closing date ofthe  notice
- the Minimum Qualification Requirements

Followiug the closing of the notice, all the FCM’s who have applied for
and are holding the Minimum Qualification Requirements will be called
for an interview.

The choice of a FCM Manager by the Company Management must be
approvetl  by two-thirds (2B)  of the Founding-Members. If, however, it
should arise that there is no candidate listed on me Seniority List who wants
to apply for the position, the Company reserves the right to appoint a pRson
from outside with the agreemat  of two-thirds (2B)  of the founding
~ICltlk;.

The name of the candidate retained is posted and a copy is given to the
Association.

Aunointmetvt  o f  FCM  Supervisor19.2

/9.2.! The FCM Supervisor must be chosen among the members on the
Seniority List having completed a minimum of twelve (12) months of
SfX-ViM.

19.aZ A notice is posted and a copy is sent to the Association. This notice
contains the following information and is posted during a period of seven
(7) days minimum:
- the number of positions available
- the commencing date of the duties
- the closing date of the notice
- the Minimum Qualification Requirements

19.2..1 Following the closing of the notice, all the FCMs who have applied for
and are holding the Minimum Qualification Requirements will be called
for an interview.

J5Xd The name of the candidate retained is posted ant1 a copy is given to the
Association.

- - - - - - - -
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A FCM who is transferred to a management or Supervisory or non-flying
position retains his seniority number on condition that he maintains up to
date all his licences and necessary qualifications to operate the equipment
on which he is a.Ggned.

Notwithstandiig  Article 19.3.1,  a FCM transferred to a management or
Supervisory or non-flying position who cannot maintain valid his licences
for medical reasons retains his ,seniorily number.

Upon his return on the line, this FCM may exercise his seniority rights by
bumping any FCM junior to him.

R e t u r n  t o  L i n e  Flying19 4.

19.4.1 The FCM Manager or Supervisor who releases his position in order to
return on the line may:

bump a FCM the .most  junior to him on the equipment for19.4.1.1
which he is qualified or, at the discretion of the Company, on
any other equipmenf  or

occupy a vacant position according to his seniority, If the19.41.2
position has been obtained when the FCM was Manager or
Supervisor and during that time, he could not occupy this
position because of his fimctions,  the Company informs him
in writing and he will get priority when a similar position will
be vacant.

.Planninn19 5.

19.5.1 In order to establish the workforce required, the Company cannot phan
more than 360:00  hours of flight time per year per FCM h4anager.

m In order to establish the workforce required, the Company cannot plan
more than 500:00  hours of flight time per year per FCM Supervisor.

J9.5.3 The total stipulated in Articles 19.5.1  and 19.5.2 do not include flight
hours during which the FCM Manager or Supervisor gives training or
stands in for a FCM who is absent.

AprilTqGGzoooT
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A’emunt?ration19 ti.

The FCM Supervisor will receive, in addition of his regular salary as
FCM,  a bonus of fifteen per cent (15 %).

The FCM Instructor will receive, in addition of his regular salary as FCM,
a bonus of two hundred and seventy-five dollars ($275.00)  per duty
period or simulator session during which he executes his functions of
Instructor.

The FCM Instructor holding a valid licence of check Pilot, type “A” or
“B”  wil receive, in addition of the bo~w. stipulated in Article 196.2,  an
extra amount for ‘each duty period or simulator session during which he
exercises his authority defined by his licence. This bonus amounts to one
hundred dollars ($100.00)  when he exercises his authority of PVA type
“A” and to fifty dollars ($50.00)  when he exerciseS his authority of PVA
type “B”.

VGorkinp  Cond&19 7.

It is agreed that the working conditions of the FCM Supervisors ‘and  Instructors are governed
by the provisions of this Collective Agreement as established by previous practice.

Aprils----- ------_
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20N E W  EOUIPMENT.

When the Company intends to innoduce  a new type of [equipment, the
Company must advise the Association in writing at the latest sixty (60)
days before operating this equipment.

The Company and the Association will enter into discussions to establish
the working conditions related to the operation of the n~ew equipment.
These discussions will begin within fourteen (14) days following the
notice by either of the parties, unless an agJeement  otherwise is made
between the Company and the Association.

If the parties cannot agree within thirty (30) clays following the beginning
of the discussions, the matter is referred to arbitration. However, nothing
will prevent the Company from putting the new equipment in service
according to the working conditions o.f this Collective Agreement. At the
end of the arbitration process, the arbitmtor  may stipulate what the
working conditio.ns  related to the operation of the new equipment will
become, consequently, they will become an integral part of this
Collective Agreement.

If the parties cannot agree on the selection of an arbitrator whithin seven
(7) days, either of the parties may request the Minister of Labour to
appoint an arbitrator.

20.2 1 . ._Contract FCM

:2o.a1 When a new type of equipment is introduced or flight operations
requiring personnel with special qualifications are commented, the
Company may hire temporarily contract FCM’s for the single purpose of
allowing permanent FCM’s to obtain the qualifications required to occupy
the !new positions.

20.2.2 The contract FCM’s  hired according to Article 20.2.1  are not governed by
this Collective Agreement and the duration of their contract will not
exceed six (6) months unless an agreement is made between the
Company and the Association.

- - - -
April:P.
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21. TRAINiNG- - -

21 I GeneralL--

2I./.1 ‘This Section applies for all the FCM’s,  either for initial haining,  the renewal
of flight qualifications on instruments (IFR), PPC or Flight Engineer,
changing cla&ication  and/or equipment or any other form of technical
training.

‘The theorical r;essions  of information have a duration of eight (8)  hours pea
day.

‘The FCM who must execute a D/H to go and return from the place of the
imining.  will receive the credits applicable zuzcerding  to Article 14.16.1.

‘The Company must provide the FCM with a copy of any evaluations.

Ille FCM does not pay toward cost of the tmining  or for the utibzation  of the
equipment during the training.

21.2F a i l u r e  to Ouaii@

212 I Failum----.--

For the purposes  of this Collective Agrerma~f  a FCM is considered having failed to
qualify when one of thess  circutnstances  occurs:

the candidate fails to qualify during a PPC  or a Flight
Engineer evaluation (simulator), or

the candidate fails to qualify during a renewal of flight
quali6dons  on instrnments  (IFR), or

the candidate fails to qualify during a cheek ride following
simulator Vainin&  or

the candidate fails to qualify during a line check.

- - - - F T -- - - - - - - - - - - -
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ReUuoliYiiaGon2122. . .

A candidate who has failed during a re-quahfication  must obtain additional training and
also a second chance:  to qualify. The  additional haining  is given in the area in which he
failed to demonstrate required proficiency. If the FCM lails during the sozond check, he
is considered as being subject  to a double failure. In that case, the Company, in
consultation with the FCM and the Association will review his case. ‘Ihe Company will
advise the candidate within thirty (30) dress of its intexnions.  The candidate may then be
eligible to the provisions of Seotion 31,  Grievance  and Arbitration.

Chuwinp  o f  Clasxifitin  and/or  Equtirnpflnl2123. .

Following a failure when changing of classifxation and/or equipment, the Company
asks the FCM and a representative of the Association for an interview. After
discussions, the Company makes its recommendations to the FCM and he must
choose one of the following options:

212312- receive additional training in the area in which he failed to
demonstrate  required  proficiency. If additional train@ on
simulator is required, the Company is not required to give more
than  4:oO  hours. If the candidate fails during the second  cheek,
he is considered as being subject to a double t%lure. In that case,
the Company, in consultation with the FCM and the Association,
will review his czar. lle Company witl  advise the candidate
within dirty (30) days of its intentions, The czmdidate  may then
be eligible to the provisions of Section 31,  Grievance and
Arbitration;

21232LA return to his former position or any other position designated
by the Company subject to his capacity to re-qualify
according to the provisions of this Section. In that case, he
cannot request an evaluation of Captain / First Officer  or
apply for a change of equipment within a minimum of twelve
(12) months. If, during the second  attempt he is subject to
another failure, he returns to his former position or any other
position designated by the Company. In that case, he cannot
request an evaluation of Captain /First Officer or apply for a
change of equipment within a minimum of twenty-four (24)
months.

NOTE: In order to cfarifi  Arficles  21.2.3.  I a&2/.2.3.2,  if is agreed that a FCM
is in a situation  of double failure on/y  when they are consenrrive. I f
a/ler  aJkilure,  the FCM succeeak  lo qua&? in any classij?cation  or on
any equipment whatsoever, a subsequent failure is not considered as a
datblefkilure.

Aprilr---
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213 Non-Recommend&ion-L----

For the purpose  of lthis Collective Agrwznent,  a FCM who dm not succeed  to obtain a
recommendation  for a check on simulator or on line, is not considered as being subject IO a failure.
If the non-recommendation take place dluing  a change of classification and/or equipment, the
candidate rehms to his fOrmK  position or to any other  position designated by the Company
subject to his seniority and his capacity to requali@  xcording to the provisions of this Section In
that case, he cannot nxpst an evaluation of Captain / First olfficer  or apply for a change of
equipment within a minimum of twelve (12) months. If, during the second attempt he does not
d to obtain a recommendation, he is considered as being subject to a failure and the
provisions of Article 21.2.3  apply.

214 Chantging of FCM’  Instructor and/or Suverv&-L-

PL FCM who is subject to a failure is eligible for a change of Instructor and/or Supenisor.

215 Remuneration-L---

A FCM who is subject to a Lure is eligible to full pay for the period during which he receives
additional training.

-~----
Apil

-----_
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,22.2 ACCIDENT/INCIDENT- - - - -

22.1 Slatfment.

A FCM is not required to commit himself verbally or in writing to the Company within 24:00
hours following an accident or incident unless  the following conditions have been met:

22.1:I he must have had the opportunity to consult the Association (or IFALPA
if outside Canada);

a:2 in the case of an accident, he must have had the opportunity to be
examined by a medical examiner author&d  by the Association (or
IFALPA if outside Canada) and the Company.

;22.2 In vestipation

A FCM involved in an accident or incident related to the operations of an
aircraft while executing his duties, may be held out of serviti during the
investigation undertaken by the Company, Transport Canada or the
Transportation Safety Board of Canada In that case, the FCM is advised
by the Vice-President Flight Operations or his representative. In addition,
within zseven  (7) days following the date of the notifidon,  the Company
provides a written notice to the FCM with a copy to the Association.
This notice must stipulate the reasons justifying the decision of the
Company.

When a FCM is held out of servir~ according to Article 22.2.1,  he will
receive his full remuneration until Ihe Company will decide on his SW.

When lhe investigation is carried out by the Company, the Managers in
the employ of the Company who conduct this investigation must
endeavour to prepare a final report within three  (3) months. The KM
involved and the Association must have the opportunity to participa.te in
the investigation; they will be informed of its development and will
receive a copy of any preliminary or final reports. A representative of the
Association will be part of the Company’s team in charge of the
investigation.

‘Throughout this procedure, the FCM involved and/or his representative
may, upon request, review and receive copies of any information
contained in the FCM’s  fille in the presence of a represenWive  of the
Company.

If, throughout this procedure any disciplinary or dismissal action is
considered, the provisions of Section 30, Discipline and Dismis4 apply.

Upon any investigation or hearing, a FCM involved may be represented
by a member of the Association or any olher representative designated by
him.

Tigy2ooo-
- - - ___------
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23. DATA RECWlDERS- - - - - -

23 1 GWI WillA - -

23.1.1 For the purposes of this Section, the term “Data Recorders” refers to:

c o c k p i t  v o i c e  r e c o r d e r s  (CVK’s);23.1. I. I

23.1.1.2 flight date recorders (FDR’s).

Subject to the obligations of the Company and the Association to comply
with applicable government regulations, data and other information
obtained from any type of data recorder will only be used for incident or
accident investigation purposes, except as mentioned in Article 23.1.3.

Notwithstanding Article 23.1.2,  the parties recognize that information
from data recorders can be used to etianw: flight safety and offer
economic savings through preventative maintenance as well as to provide
relevant information  to assist in accident or incident reconstruction.
However, it is agreed that information obtained from data recorders will
not be used:

23131AL

23132AL

23133‘L

by the Company to monitor individual FCM judgment,
ability, performance or technique when executing his duty.
This does not preclude the use of anonymous information (de
identification) in the interest of flight safety in a manner
mutually agreeable to the Company and the Association;

by the Company in any civil, administrative criminal, penal,
disoiplinary or dismissal  action, brought against any FCM or
for the development ‘of any infomtation  which could cause
such a possible achon;

by the Company if to be used to obtain more information
which could justify the application of disciplimuy  measures,
suspension or dismissal. However, this information may be
used to corroborate mfonnation  obtained from another
source.
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23.I.p

In the event of an incident or accident investigation, the Company may
not release any data or other information obtained from data recorders to
either the general public or any news media without the prior approval of
the Association as well as either the FCM(‘s) involved or his (their)
estate(s).

It is agreed that no routinely program to read recorded information from
data recorders, except for maintenance purposes, will be introduced
without mutual iagreement  between the Company and the Association.

The Company will protect all data or other information obtained from
data recorders against unauthorized  removal and/or  playback.

No data recorders will record specific identification of the FCM’s.

When any information which is the product of data recorders (other than
data recorders which content is completely erased) is removed Tom ,the
equipment in the case of an incident or accident investigation, this
removal must be signified to the Association and also to all FCM’s and
crew members involved in that incident or accident within a delay of
12:00 hours, from the moment where the data recorders is removed from
the equipment.

The cockpit voice recorder must have a mechanism to erase its content at
the end of each flight and will be completely erased prior to removal for
maintenance purposes. The Captain reserves the right to erase the content
of the cockpit voice recorder at the end of any incident free or accident
free flight, except where prohibited by the Law.

- - - - - - - - - - - -
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24. ME>DICAL  EX4MINA l%3N AND ABITRA TION- - - - - - - -

2,4 I General- - - -

The medical standards established by the Company to which the FCM
must satisfy when he is in the employ of the Company can not be more
restrictive than those required from Transport Canada to maintain his.
licence whileconsidering  any exemptions granted by this Ministry.

Any periodic medical examinations requested by Transport Canada for
the renewal of licences are the responsibility of the FCM’s.

The cost for the m&icaJ  examinations mentioned in Article 24.1.2 are
paid by ihe Company.

Only medical examiners designated by Transport Canada may carry out
to the medical examir&ons  stipulated in Article 24.1.2.  The choice of
the physician is at the FCM discretion and the payment of fees is made
at~rding to the following rules:

if the name of the physician is published on the physician list2U.4.1
issued by ihe Company, the cost for medical examinations is
billed dimtly to the Company;

if the name of the physician is not inscribed on the physician2A1.12
list published by the Company, the KM must pay the cost
for medical examinations and then, claim a reimbursement
from the Company.

Without a written conient  of the FCM,  the Company can not require nor
have access to the results of medical examinations mentioned in Article
2d. 1.2.

The Company may, at its own cost, require that a FCM be submitted to a
medical examination when the Company has reasons to believe that the
FCM is not fit 1.0 execute his duties in regards to his health. The medical
examiner is then designated by the Company. A copy of the transfer of
the medical examination is sent to the FCM.

Apriri---------
-----_
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Kiih h o l d i n g  Medicrrl  C e r t i f i c a t e24.2.

,24.2.1 When the lresults of a medical examination entails the loss of the licence,
the FCM or the Company may, within five (5) days following the receipt
of the medical report, demand a review of the file according to the
following rules:

the party demanding chooses, within seven (7) days following24.2.  I. I
the demand of the review of the file, another physician
(author&d  by Transport Canada) and asks him to examine
the FCM. The fees of this physician are at the charge of the
reque!;ting  party. A copy of the results of this examination is
remitted to both parties. If the two physicians meet the same
conclusions, their decision will be final;

if the results of the second  examination do not match with the24.2.1.2
results of the examination which have entailed the loss of the
licence, the FCM or the Company may demand, within seven
(7) days that the hvo physicians designate, of a common
accord within fifteen (15) days, a third physician, impartial
and preferably specialislt, who will proceed to a new
examination. The fws are paid by the Company and the FCM
equally. Following the examination, this specialist will bring
make a final decision and his decision will be final. The
Company and the FCM will receive a copy of his transfer.

24.2.1.3 if the unfit status to work is pronounced by the physician and
is invalidated at the end o.f the process, the FCM will have to
return immediately to ,work  failing which he will be
considered as resigning. The FCM will returned in his duties
and will receive a retroactive indemnity calculated in
proportion of the amounts which. would have been paid if he
had fulfilled his duties from the first disability declaration,
with all deductions of any other remuneration that came Tom
another revenue source (e.g. disability insurance).

ApriliqGr------
- - - - - - -
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2 5 _ _ - - -INWRA  NCE

25 I General_i--

25.1.1.

25.L2

2s.J.J

25.1.4

The Company promises to finance in part ‘and  maintain, for the benefit of
all FCM’s in ihe employ of the Company, a group insurance policy
beginning on the biting  date. However, the FCM whose status is
temporary does not benefit from the salary insurance provisions.

The insurance contract  is the legal copy as regards to the interpretion
and the validation of the insurance protections and benefits. This
document may be consulted by all FCM’s.

No provisions of the insurance contract in force at the time of the
ratification of this Coltective  Agreement can be modified without the
consent of the Association.

The FCM pays the cost of the insurance plan for a long term disability
plus, if necessary, a part of other fees, according to the following :
obligatory life insurance plan, life insurance for dependants, obligatoxy
DMA  (death and mutilation by accident), health insurance, eye and dental
care, such as his contribution amounts to fifty per cent (50%)  of the total
cost of the whole insurance plan.

252 Summarv ofthe  Benet&-L-

25.2.1

25.2.2

25.23

Life insumnce  of the FCM:  three (3) times the salary up to a maximum of
four hundred and fifty thousand dollars ($450,000.00)  without proof and
o.f six hundred and fifty thousand dollars ($650,000.00)  with medical
proof in the case of death of accidental death (DMA).

Life insurance for dependants: spouse: ten thousand dollars ($lO,OOO.OO);
children: five thousand dollars (S,OOO.OO)  each.

Salary insurance for short term: sixty-six and two-third? per cent
(66 2/3%)  of the weekly salary up to a maximum of one thousand and
seven hundred dollars ($1,700.00)  in Ihe case of disabiliity for a
maximum duration of fifteen (15) weeks (a waiting period of seven (7)
days applies to each period of disability).

Gem------ -~---_
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25.2.4 Salary insurance for long term: sixty-six and two-thirds per cent
(66 2/30/o)  on the portion of annual salary below twenty-five thourand
dollars ($25,000.00)  and forty-five per cent  (45%)  on the surplus, until
the age of 65 years old or for ten (10)  years depending of ihe type of
disability.

m-2 Total or partial reimbursement of various hospitalization  expwses,  either
for medical or paramedical services.

25.2.6 Total or partial reimbursement for dental care expenses.

_------
h;xi13d,  2000

- - - - - - -
Page 81



,1998-,2001 Collective Agreement_------- - - - - - -

& - . - - - - -A GE 0 F RE TIREMEJ?T

The obligatory age .for retirement is 65 years old. However, because the flying regulations of
certain countries restrict the Pilots who have 60 years old to fulfill their duties as Captain, the
parties agree on the following provisions.

The list of pairings available for the affected group of Captains must, as much as possible,
contain a sufficient number of pairings which can be accomplished by the Captains of 60
years old and over. Those Captains must observe these pairings when they submit their
monthly bid in the PBS system.

262 Reserve ElockA - - -

No reserve block or period of reserves can be awarded to the Captains of 60 years old and
over.

PoGtion  Assinnfnent263.

aa The Company is not obliged to respect the consider of a Captain to
change his type of equipment if this Captain will be of 60 years old
within the three (3) years following the achievement of the position. The
date of achievement of the new position is considered to IX the beginning
date of the position as published in the Notice for Vacant Positions.

&@J The pa&es  agree that if the regulations in force at the signature of this
Collective Agreement should change or be extended to other Countries
send  by the Company or, because of flight operational restrictions a
sufficient  number of pairings can not be offered to Captains of 60 years
old and over, the parties will renegotiate the provisions of this Section,
including a guaranteed wage in the case of nonavailabitity  of the mrmb-er
ofhoursrequiredin  Article 13.3.1.

-Apri13q------ - - - - - -
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27.--L-.-----RETI’REM’ENT  PL.A N

27X Genera/A--.

The participation in the Retirement Plan of the Company is voluntary and
any FCM may apply for it. The  Retirement Plan consists of two (2)
distinctive parts but complementary: RRSP et DPSP.

The contribution of the FCM to the collective RlRSP  established at a
minimum of two per cent (2%)  of the based sakq,  is done by using a
deduction of the pay with immediate adjusbnent  of income taxes. The
contribution of the FCM may be greater, in accordance with the
limitations provided for by the Law on the income taxes.

The contribution of the Company to the DPSP of the FCM is equal to the
contribution to the RRSP of the FCM up to a maximum of:

E

- - ----__
Years  0fseNice Coniribntion- - o f  tha Compnpgny
less than  3 years --2.5 %- - -

y e a r s3 years but less than 6
3

--3.5------
6  years  a n d  m o r e - - - - z - F -- - - - - _

The Retirement Plan is complementary and integrates itself to the profit
participation plan according to Section 28,  Profit Participation Plan.
Thus, the KM who participates to the Retirement Plan is eligible for a
reduced bonus participation acxording to the specifications in Article
28.1.3.

The Company will provide each FCM a brochure outlining the rules of
the .Retirement  Plan and will provide the Aspmiation  with a copy of the
plans and their rules (RRSP  and DPSP).

R e t i r e m e n t  Conrmitte+27.2

The Company rtxognizas  the creation of a Retirement Committee whose mandate is to
sups&e the results of the Retirement Plan and then, inform the FCM’s. The  Retirement
Committee is composed by two (2) FCh4’s  and a member of this committee is assigned to sit
on the employer/union committee of surveillance ofthe  program investments.

- - - - - - - - - - - -  - -
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%L-----PROFIT PAR TICJlPA TION PLArf

The FCM’s benefit from a profit participation program pul in place by the Company in
accordance with the following provisions:

Annually, a standard bonus for employees is calculated on the basis of
five per cent (5%) of the profits, before dividends, exceptional charges,
bonus to upper management and taxes of Air Transat A.T.  Inc., for the
fiscal year ending  October 3 1” of each year.

The bonus is calculated and distributed to the employa:s participating, in
proportion of their salary earned during this reference period, following
the publication of the consolidated financial statements, verified by the
corporation.

ElanpIe  o/the  culculation of the botrus

Assuming a gross salary o/38 million dollars
Profits  before tmes  of10 000 000 S
10000000S x 5%=500GW$/38000000$  =1.3%
For a salary of 102 353 S = I 347 S bonus

Pro@  before lax of 19,000,000  S
19000ooD$ x 5%=95O#OS/38ooOOOOS  =Z.Ss/o- -
For a salary  of 102 353 S = 2 559 S bonus

The FCM who does not participate to the Retirement Plan of the
Company receives the standard bonus as detailed in Article 28.1.2.  The
FCM who participates to the Retirement Plan of the Company  will
receive fifty per cent (50%)  ofthe  initial standard bonus.

In order to be eligible, the FCM must be in the employ of the Company at
the time of paying the bonus. The FCM who is absent at that time for
personal reasons or other circumstances, receives his bonus in accordance
with his instructions. The FCM on layoff will receive the bonus upon his
return to work.

- - - - - -
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29.1--General

29a The Company of&x  to each FCM and their immediate family (spouse,
children) the advantages of free travelling or at lower rates on the
Company’s network and according to the policy of the Interline.

L9a Permanent KM’s  have access to all the advantages of lowar rates offered
by orher flight carriers, according to agreements already established or to
be negotiated between the Company and other airline companies.

April3”,- - - - - -__-----
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30. DI’sCIPLIN~!Z  AND DISMISSAL- - - - -

30.1.I When a disciplinary action or a dismissal is considered, the aff=ted FCM
may be released from his duties with pay during a period of seven (7)
days maximum in order to let the Company do its investigation and
consider all the possible factors. This period of time may be prolonged
after WI agreement is made between the Company and the Association.

During the investigation or hearing, the affected FCM may insist on being
accompanied by a representative ofthe  Association.

30.2 During the investigation or hearing, all witnesses or represenmtives  in the
employ of the Company are allowed, according to the availability of their
department, the necessary released time to ensure their presence at the
hearings. ‘IIq will allso benefit free navel on the Company’s network in
order to attend the hearings.

30.%&i? If disciplinary measuress are considered against a FCM,  the Company
may only take into szcount  those disciplinary measuress  imposed in the
twenty-four (24) months prior to the new offence.

30.%&2 No correspondence can be used by the Company for the purpose of
disciplinary measures if the FCM has not received a copy.

JQ.3 When a FCM is subject to disciplinary measures, the Company must
advise him without d.elays and in writing, with a copy to the Association,
This notice will stipulate the nature of the disciplinary measures and also
the reasons justifying the action.

J&2? Any action that the Company may undertake against a FCM according to
this Section, except concerning a dismissal, does not refrain  the FCM to
put his candidacy fcu a vacant position, in such a way that, when his
period of release from service and/or suspension will end, he will be able
1.0 occupy the position to which he is eligible according to his seniority
number.

30.%.5 A FCM- subject to diz;ciplinary measures or dismissal may file a grievance
according to the provisions in Section 3 1, Grievance and Arbitration.

30.26 If a FCM is exonerated, consequently his personal file is updated. Then,
the FCM returns to work without losing seniority or sahary.

-----_
Page 86



19198-2001 Collective  Agreerrt&- - -_------ - - - -

3l. GRIEVANCE .AND ARBITRA TION- -

31 I General-L-B

31.1.. For the purposes of this Collective Agreement, the term “grievance”
refers to any misunderstanding regarding the inteqretalion, the
application or the alleged transgression ofthis Collective Agreement.

31.1.2 The Company recognises  that all the decisions afkting  a FCM must be
fair and conform to the guarantees offered in this Collective Agreement.

312 Proceeditws  for Grievance-L-

A FCM may himself or, the Association on his behalf, file a grievance
wilth the Company. The party who desires to file a grievance must
submit it in writing to the Vic;e-President  Flight Operations within thir@
(30) days of the knowledge oftbe event. This notice must contain a brief
statement of the facts and the rectifications quested.

The VimPresident  Flight Clpcrations  must simukaneously  inform the
FCM and the Association, in writing, of its decision within thirty (30)
days following the receipt of the grievance. In the case of rejection, ihe
reasons for this decision must be explained.

If the  FCM is dissatisfied with the decision or has not received an answer
in the time allowed as per Article 31.2.2,  the FCM must refer the
grievance to arbitration in accordance with the: criteria stipulated in
Article 3 I .3.

The Association may also file a grievance in the name of a FCM or on
behalf of a group of FCM’s.

A FCM must not be in any way penalized,  inconvenienced or caused
cmcern for the fact of having filed a grievance.

Api Zoo0 Page 87
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31 3 Arbitration-L-P.

If the procedure for grievance provided for in Article 31.2 does not
satisfy the settlement of the grievance, the Association may submit the
grievance to arbitration within sixty (60) days following the reception of
the answer or ad the expiration of the delay provided for in Article 31.2.2.
The party who requires the arbitration must notify the other party, in
writing, of its intentions to bring the grievance to arbitration, by deftig
the issues to be submitted, the. settlement requested and by naming its
arbitrator. Within five (5) working days following the reception of this
notice, the other party will also have to advise the party requesting the
arbitration, in writing, of the name of its arbitrator.

Ln the event that the parties cannot agree on the choice of an arbitmtor,
they will submit a request to the Minister of Labour who will designate a
grievance arbitrator.

The arbitrator has the power of a grievance arbitrator provided by the
Canadian Labour Code. He has the authority in the case of a dismissal or
suspension if he declares it wrongful, to decide on reinstatement of the
FCM and/or, if need be, on applicable retroactivity. However, the
arbitrator has no authority to add, substract, alter, amend or extend the
provisions of this Collective Agreement.

If disciplinary measures are concerned, the burden of proofs is the
responsibility of the Company. The arbitrator has then the ability to
confirm, modify or cancel the decision of the Company and, if need be,
substitute the decision which he thinks is fair and reasonable according to
the circumstances of the matter.

The  d&ion  of the arbitrator is final and binding on the parties. The
decision must be implemented within fifteen (15) days following its
publication.

Each party pays the cost related to the expenses of its witnesses.
However, every wime:ss or representative in the employ of the Company
benefits of a leave of absence and transportation facilities on the
Company’s network according to their availability. The fees and
expenses of the arbitrator as well as the expenses of the witnesses
summoned by him are paid equally by the two (2) parties. The parties
will endeavour to release the witnesses during white days,

April3”,--------
- - - - - -

Page 88



1998-2001- - - Collective Agreement--P--.____ - - - -

32 I-iEliaibilihr

The FCM is required to wear a uniform. The rmifomr  consists in the following items and
arxessories:

ITEMS

1 jacket
6shirts
3 pairs of pants
1 hat
2 ties
1 nylon raincoat
1 wintercoat
1 wool vest
snipes, buttons and  epaulettes

ACCESSOIUES

‘1 carry-on bag: good for two (2) years
1 garment bag or 1 hard suitcase: good for five (5) years

322 Dtiibufion_L--o f  Ftm

The Company assumes one hundred per cent (100%)  of the mst of those items cxnnprising
part of the uniform described above.

The mandatoq  accessories described above are paid one hundred per cent (100%)  by the
Company.

JL-Term for the Uniform

Uniform three (3)  years
shirts one (1) year
PaJllS eightecn (18) months
Wintercoat three (3)  years

If the FCM needs to replace one or several items comprising his uniform during this period,
the total cost is at his own expenses.
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3 2 4A l l o w a n c e s  f o r  ,QmSes, Drv  Ckaninp  antior S h o e s.

32.4.1Drv  Cleat&p  andor S h o e s

The FCM’s will receive a monthly allowance for the  dry cleaning of the
uniform and/or the purchase of shoes according to the following formula:
98-l I-01 $35.00
99-07-O 1 s40.00
QO-07-01 M8.00

32.4.2 LYumlies

The FCM’s will receive a monthly allowance of fifty dollars ($50.00)  for
the purchase of navigational instruments (calculators, headsets,
inslnunents  ek).

32.5Deuarture  o f  FCM

In the case of termktion of employment, the FCM must return all the items and accesrkes
of his uniform described in Article 32.1.

The FCM who does not return his uniform must pay fifty per cent (50%)  of the items paid by
the Company.
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33.-PRISONER OF WAhI, HOSTAGE, HIJACKING,- - - -
I’NTE.RNM’ENT  OR MISSING- - - - -

33 IAddhod  o f  Pavment.

A FCM who, during the  course of employment with the Company, is captured, taken prisomx,
confined or held hostage, or who is missing in action, is paid to a hundred per rRnt  (100%)  of
his salary in effect at the time of the incident, until such time as he is released of recognizxi as
legally deceased. In any case, if the FCM is not found and no proof of death is established
within a period of twelve (12)  months following the disappearance, the payment of ,the base
monthly salruy will be discontinued by the  Company.

The  basic monthly salary mentioned in Article 33.11 is dqmsited in the personal account of a
FCM without interest, and must be distributed by the Company in whole or in part, according
to the written instructions provided by the FCM. Jl will not be deposited to ihe benefit of a
FCM who has been placed under arrest by an author@  recognized  by the government of
Canada or who is accused of a crime which in Canada would be prosecuted as a criminal
OfftZlCe.

Allernalive  t o  Payment333.

As an alternative to the payment provided for in Article 33.1,  the Company can pay the
dit?f&nce  between this payment and the amount of all compensation which may be provided
for by the Law, dealing with persons captured, taken prisoner, confined, taken hostage or
mi!;Sing  ti action fOlIOWing acls Of WiU.

334)Requed  f o r  Itrsiruction.

Ths  Company must ask newly hired FCM to provide his instructions with respect to this
Article in accordance with the Instnrction  Requ.est  Form set out in Article 33.5.  The
Company mus  ac;k all FCM’s currently in its employ, to fill in the form mentionned  at Article
33.5,  which must be returned as soon as possible to the  Company.

33 5.lnsiruction Requesi  F o r m.

The instructions mentioned in Article 33.4 must essentially be completed as follows.

--r------April3  .ZooO
- - - - - - -
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AIR TMNSAT

lNSTl?UCTION  REOUEST FORM- - - -

AIR TtiNSAT A.T.  INC.
do HZJMAN  RESOURCES DEPARTMENT

Instructions are provided for you herein, to deposit my monthly base salary to which I may be
entitled in accordance with Article 33.4  of this Collective ApJeement  between the Company
and. the Association.

. . . . . . . . . . . . . . . . % of the said indemnity to nUnc  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

ddrnr . . . . , . . . . . . . . . . . . . . . . . . . ) his life continuing, and in the case
of his death,

to . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
(name) (address)

his life continuing.

The balance, if need be, as well as all amounts accumulated following the decease of persons
designated above, will be retained for my benefit or, if I should die kfore  accessing the
funds, they will be paid to the executor of my estate.

The above instructions may be modified Tom time to time by letter bearkg  the signature of
the undersigned, and the modifications will take effect from the moment the said letter is
received by the Company.

Once the payments provided for herein have been made, the Company cannot beheld
responsible to pay any other indemnity requested in my name by virtue of this Collective
Agreement between the Company and the Association.

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Etnplqyee  Signafun!

. . . . . . . . . . . .
Date

- - - - - -
Aprilom
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34. LEGALITIES

34.1 Defence and Legal Advice

j14.1.I

3xI.z

The Company agrees to provide, free of charge, legal services to every
FCM or his estate in the case where an action is brought against the FCM
as a result of a fault occurred while he was executing his functions on
behalf of the Company. The Company agrees to defend the FCM of *any
claims which could be pronounced against him except in a case involving
criminal negligence or deliberate fault. The legal consultant is chosen
&d paid by the Company.

A FCM will not be required to pay the cost of damage to aircrr& or
equipment which occurred while he was on duty for the Company.

34.2 File of FCM’S

Subject to Article 34.2.2,  the personal file of a FCM is kept entirely
contidential  and only the representatives of Flight Operations and Human
Resources Departments of the Company have access to them and this,
only when executing their duties.

Every file maintained for and by the Company must, at the request of the
FCM,  be available for examination, in the presence of an administrative
representative.

The Company will provide the FCM, eidner in person or by registered
mail, a copy of every correspondence of all kinds, negative or
unfavourable, within seven (7) days following the date on which the
document have been filed.

34.3 Jurv Notiticalion  lo Attend

The FCM called for jury duty will benefit from a leave of absence witch pay and will continue
to accumulate his time of service during their absence. He will receive his salary less
compensation provided by the judicial system.

Apri13d,2CC0
- - - - -
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35. TEMPORARY HIRING

35.  I General

In order to optimize its operational efficiency, the Company may ufilize to FCM’s  whose
employment status is temporary. However, in order to assure these affected FCM’s  a normal
career advancement, the following provisions apply.

35.1.1 A temporary FCM who has accumulated more than five (5) months of
active service in a period of twelve (12)  consecutive months will have his
employment status become permanent. His time of service accumulated
since his initial hiring date will be counted in order to award him a
seniority number, determine the date on which he will change his pay rate
and calculate the number of vacation days to which he is eligible.

35.1.2 No permanent FCM will be involuntarily without work except for
discipline or sick leave for the period during which one or more
temporary FCMs are in the employ of the Company.

35.1.3 A temporq  position of Captain must be occupied by a permanent FCM.
However, the Company may hire a temporary Captain when:

there is no permanent First Officer who meets the Minimum3X1.3.1
Qualification Requirements (Appendix “C”)  to occupy this
position, or

3X1.3.2there is no permanent First Officer having the Minimum
Qualification Requuements  (Appendix “C”)  who has
indicated, in his Letter of Preferences that he desires to
occupy this position.

35.1.4 The salary and working conditions of temporary FCM’s are governed by
this Collective Agreement.

35.2 Overtime

Extra hours of flight are to be assigned to permanent FCM’s. However, if there is no
permanent FCM’s available to accomplish them, the temporary FCM’s  are eligible to
overtime.
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34. FLIGHT ENGINEERS

36.1 Procedure to ADDIV  for a Position of J%st  Off=

36.1.1 Preamble

Being aware that in the near future Flight Engineer positions will be reduced
because of the reduction ofthe  fleet of L-101  1,  the Flight Engineers will be entitled
to have access to the position of First Officer and this, in order to minimize  layoffs
in that group.

36.1.2 Conditions of Eiinibititv

36.1.2.14000  hours of flight (as Pilot and/or as Flight Engineer in the
employ of Air Transat).

36.1.2.2A minimum of 1000 hours of flight a.~ Pilot, a per rzntage  of
these hours must be on multi engine, turbine powered,
pressurized aircraft engaged in commercial operations.

36 J 2 3- - A positive evaluation of the Flight Engjneer  Recommendation
Committee.

36 J 24 Successful outcome of the evaluation procedure for the- -
position of First Officer.

NOTE: The Flight Engineer Recommetdaliotr  Comnriltee  reserves fhe right lo
waive these minimal .&m~L~ds  when a candidale  is judged  eqoerienced  enough
to execute these functions. In thaw  case, an e&matoty  letter  will be provided
by the Flight Ettghteer  Rewmmetxialion Commitlee  to the ChiefPiilot.

36.1.3 Recommendation Committee

The members of the Flight Engineer Recommendation Committee are:

- the Chief-Flight Engineer
- the Flight Engineer named delegate of the Asscktion
- the Pilot Instructor and/or Supervisor on the L-101 1 chosen by the Flight

Engineer Recommendation Committee

April  P, zoo0 Page 95



d 998-2001  Collective Agreement

g.1.4 Procedure of’Apokation

36141. I I The Flight Engineer who considers that he has obtained the
conditions of eligibility required, submits his request to the
Chief-Flight Engineer who starts the process with the Flight
Engineer Recommendation Committee. If the evaluation
turns out to be positive, the candidate may continue with the
approved syllabus. Once the syllabus is completed, the Flight
Engineer Recommendation Committee will recommend or
not the candidate.

361#2. . . If his request is accepted, a recommendation from the Flight
Engineer Recommendation Committee is made to the Chief-
Pilot for an evaluation in the simulator.

36143. . . If his request is refused, the reasons of the refusal must be
sign&d to the candidate and then, he will be able to reapply
when he will satisfy the particular requirements.

36.1.5 Oblirrations  of the Compaq

36151. . .

36152. . .

36153. . .

36154. . .

If a candidate is recommended for evaluation by the Flight
Engineer Committee, the Company must give him an
evaluation as First Offker  (having or not vacant positions).

If the evaluation turns out positive, the candidate will become
eligible for a position of First Officer; if it turns out negative,
the points to be improved must be identified and he will be
eligible to reapply for a second test as stipulated in Section
2 I, Training.

A minimum of one-third (33.33%)  of the vacant positions of
First Officer are reserved for Flight Engineers who have
succeeded the procedure of evaluation. The calculation of
one-third (33.33%)  of the vacant positions are increased in
favour for the Flight Engineers. A maximum of four (4)
candidates per hiring  group must be applied.

This minimum is applicable on all types of aircraft. If the
vacant positions are on another equipment than the L-101 1,
the Company will offer transfers on equipment on a voluntary
basis; if not, the Company will assign the most junior First
Officer in order to release positions of Fist Officer on the
L-101 1 for the Flight Engineers.
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The Company permits access to the skmrlator L-101 1 of Air36.1.5.5
Transat  (in Toronto) in order that the Flight Engineers who
desire to obtain an evaluation could practice with the help of
a imining  program established by the Flight Engineer
committee.

It is agreed that the Company will pay the charges related to36.1.5.6
the training program for Flight Engineers such as D/H, per
diem, hotel accommodations and FTC’s according to the
provisions of this Collective Agreement.

36.1.5.7It is agreed that a Flight Engineer who is on layoff after a
reduction of positions may also make a request for an
evaluation when he will have compiled the hours required.

36.1.5.8According to operational needs, the Company allows an
unpaid leave or a split-schedule for professional training
reasons for a Flight Engineer who requests it.

36.1.5.9The Company will of% the  program of defered salary to the
Flight Engineer who requests it.

36.2 Career Re-Orientation  Plan

The objective of this program is to help the Flight Engineer who desires to obtain a position
of First Officer, to acquire the relevant flight experience during a vocational training to be
executed for another carrier.

36.2.1 Elkibil@

All the Flight Engineers in the employ of the Company are eligible for
this program.

Aarment36.2.2

36221AL The Flight Engineer committee will establish agreements with
different carriers in order to permit the Flight Engineers to
accomplish their vocational training for these companies. The
agreements must pemtit the Flight Engineer to accumulate the
minimum flight experience as stipulated in Article 36.1.2.2.
T h e  aggeements  m u s t :stipulate a lso the Minimum
Qualification Requirements to execute this vocational
training the duration of the training, the working conditions,
the remuneration as well as the costs related to the training on
type (PPC).  The cost will be assumed in part by the carrier,
the Company and the Flight Engineer.
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36222. . . In all cases, the part paid by the Company is equal to the part
paid’ by the Flight Engineer up to a maximum of three
thousand dollars ($3000.00)  each.’ A Flight Engineer who
took benefit of the professional career program and who
ret&es a position of First Offtcer  in the employ of the
Company must reimburse the total amounts already paid by
the Company. However, if he obtains the position but is
unable to qualify, he won’t be required to reimburse the
Company.

34.2.3 Unnaid  leave

According to operational needs; the Company promises to accord an unpaid leave to
the Flight Engineer in order that he could execute his vocational trairting. At the end
of his leave, he will come back to his position of Flight Engineer and, subject to the
provisions in Article 36.1,  he will be eligible for a position of First Officer.

36.3 Severance Allowance for Flipht Enaineer

36.3.1 General

When layoffs have such effect of reducing the number of Flight
Engineers in active service below fifty-one (5 I), the Company promises
to offer severance allowance. The severance allowance is offered by
seniority and is established in accordance with the age and time of
service of the Flight Engineer and in proportion of the number of Flight
Engineers in the employ of the Company. It is agreed that the Flight
Engineer who will receive this severance allowance will be considered as
resigning and his name will be taken off the Seniority List.

36.3.2 Camion of Severance Allowance

The severance allowance is calculated as per the formula and the chart
below:
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&ample  ofcalnrlation
- Reduction of employees: from 53 IO 48 F’E
- Number of F/E  eligible for the allowance: 2
- Age of the senior FE who volunteers 54 years
- Years of service: dyears
- Calnrlation:  (54  + 8) x 0.3s: 21.7

Number ojweeks  ojsalarypayable: 21.7  wee,b

36.3.3Pavment  o f  t h e  dlowance

The number of weeks establishing the severanceallowance in Article
36.3.2 is paid at the tune of departure  at the regular pay rate of the Flight
Engineer. The Company will offer the option to pay the severance
allowance, in whole or in part, in the RPDEI  of the Flight Engineer. It is
agreed that the Flight Engineer  who takes advantage of this program of
severance allowance is eligible to any other indemnities foreseen in this
Collective Agreement at the time of departure.

364F7ight E n g i n e e r  Committee.

,36.4.1 The Company recognizes the creation of a Flight Engineer Committee
composed by two (2) Flight Engineers.  This committee has the mandate
to:

36.4.1.1recommend and assist the Flight Engineers who desire to
reorient their career within the Company, and

36.4.1.2develop a training syllabus in order to prepare the Flight
Engineers for an evaluation to a position of First Officer, and

34.4.1.3 make recommendation to the Company during the
development of an exchange program with the Maintenance
department as stipulated in Article 36.5,  and

36.4.1.4establish agreements with other carriers according to Article
36.2.2.

,36.4.2 The Company promises to release and grant credits for As:iociation
business according to Article 14.16.1 to the members of the Flight
Engineer committee when meetings with the Company will be- required.

April3”.
- I - - - - - - - - - -
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365Temporarv  Exchange of Emplovees  with the Mairdenance Department.

36,6 Together with the Flight Engineer committee and subject to the
author&&ion of the Association, the Company may implement, within
three (3)  months after the signature of this Collective Agreemenf  a
permanent program of temporary exchange of employees with the
Maintenance Department, The provisions of this program will be subject
to a Letter  of Understanding.

36,s The principles of this program are the following:

36521a-

36522a-

36523a-

the Flight Engineer may, on a voluntary basis and without
losing seniority in his depamrmnt,  work at the Maintenance
Department as a Licensed h4echanic  and take advantage of
additional annotations;

the Licensed Mechanic annotated on the L-101  1, may,
without losing seniority in his dep‘artment, work as a Flight
Engineer after succeeding, in his iniiial training;

the number of employees subject to this program as well as
the schedule and the duration of these exchanges are
established respecting the operational restrictions of both
departments, but also respecting the commitment of offering a
professional m-career program to the Flight Engineers who
work for the Company at the time of the signature of this
Collective Agreement.

- - - - - -
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32. DURA TIQN OF THE COLLECTIVE AGREEMENT-p-d - - -

The duration of this Collective Agreement is thirty-six (36) months beginning the fust (1’)
day of November 1998  until the thirty first (3 ld ) day of October 2001.

This Collective Agreement will automatically renew, without modification, unless either party
advises the other, in writing, ofits intention to modi@ or amend it within the one hundred and
twenty (120)  days preceding its legal expiry date.

Once the notice of negotiation has been submitted in accordance with the foregoing, the
provisions of this Collective Agreement continue to apply until the ratification of another
Collective Agreement.

IN WITNESS WHEREOF, the author&d representatives of each’party herein have signed on
this 3’ day of April, 2000.

FOR: FOR:
AIR TRANSAT  A.T.  INC. AIR LINE PILOTS ASSOCIATION (ALPA)

(S) AND&  SOUCHON
---__--_
And& Souchon
Vice-President Human Resources

(S) MICHEL ALEXANDRE
- - - - - - -
Michel Alexandre
Chairman Council 200
Negotiation Committee

(S) DENJS GOSSELIN
------_
Denis Gosselin
Vice-President Flight Operations

(S) ALAIN OUELLET
- - - - -- -
Alain Ouellet
Vice-chaimurn Council 200
Negotiation Committee

(S) SUZANNE VIENS
------.
Suzanne Viens
Director Human Resources

(S) PERCY TOOP
- - - - - - -
Perq Toop
Contract administrator ALPA

(S) DUANE WOERTH
---~--_
Duane Woerth
Chairman ALPA

C O P YCERTIFIED
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APPENDIX “A ”
AIR TRANSAT

SENIORITY LIST

Pilot Seniority List
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APPENDIX “‘A ” (suite)
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APPENDIX “A”  (suite)
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APPENDIX “A ” (suite)

R a n k  F/E NLVtlC Fin1  Name Hiring Date POSifiO/l
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APPENDIX “A ” (suite)
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APPENDIX “A ” (suite)

271 JOURDANET

278 GAG&

219 LECOMTE

Luc

Brie

Gkard

8 May 2OG4

8 May 2000

8May2000

F/O LlOll wz

F/O LlOll YYZ

F/O LlOll YYZ

l Flight Engineer on the Pilot Seniority List
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APPENDIX “B”

AIR TRANSAT

SENIORITY - EVA L VA TION GRID

EVALUATION GRID FOR THEATTRIBUTION OF SENIORITY NUMBER

PILOTS

Jet or Turbo prop of 12 500 Ibs and under

Jet or Turbo prop of over 12 500 Ibs
But under 44 Ooo Ibs

2 pts x 1 COO hrs Captain
1 pt x I 000 hrs  First Offmer

4 pts x 1 000 hrs Captain
2 pis  x I Ooo  hrs  First Officer

Jet or Turbo prop of over 44 000 Ibs
But under 100 000 Ibs

Jet or Turbo prop of over 100 000 Ibs

6 pm x I 000 hrs  Captain
3 pm x I 000 hrs First Offmer

8 pts x I 000 hrs  Caplain
4 pts  x I 000 hrs  First Offmer

Jet of over 44 060 Ibs 7 pts  x years as Chief-Pilot or Supervisor

FLIGHT ENGINEERS

Hours of flight as Flight Engineer

Accumulation of time as Licensee Mechanic

Accumulation of time as Mechanic

200 pts  x 1 000 hrs  of flight

I5 pts x years of service

5 pts x years of service

Nohvithstanding  the particularities stipulated above, the Mechanics coming From the
Maintenance Department of Air Transat  will have priority on the Flight Engineers hired from
outside the Company for the attribution of a seniority number. These Mechanics will retain
the fame order of seniority they were holding in the Maintenance Department.

April 3”. 2CCNl APPENDIX - Page I3
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APPENDIX “C”
AIR TRANSAT

MINIMUM QUALIFICATION REOUIREMENTS

L-101 1 I B-757 I A-310  I A-330

CAPTAIN:

l Airline Pilot Licence
* Minimum 7,000  hours of flight of which:

- 2,000  hours on jet aircraft of over 44 000 Ibs
* M in imum:

- 1,500 hours as Captain or
- 2,000  hours as First Officer with the Company

* Successtirl  outcome of evaluation procedure established by the Company

FIRST OFFICER (when hired):

* Airline Pilot Licence
* Minimum 4,000  hours of flight ofwhich:

- 500 hours on jet aircrak of over 44 000 Ibs
- 1,000 hours turbo-prop of over 12 500 Ibs

FLIGBT  ENGINEER to FIRST OFFICER:

* Minimum 4,000 hours of flight ofwhich
- Minimum 1,000 hours of flight as pilot
- 3,000  hours of flight as Flight Engineer with the Company (flight hours as Flight Engineer

could be less if the candidate has more than 1,000 hours of flight as pilot)

Ewmple: 1,5&J  hours 01 jl!,qhf as pilot and 2,SW  hours of/light  as Flight  Engineer

* Successful outcome of application procedure described in Article 36.1

FL IGHT ENGINEER:

* A.M.E.  licence
* Licence of Flight Engineer

NO7E: 7hc  Compmry  mwrves  /he right 10 deviakjkm  the above mitkm  qmlifico~~orrs  where i/ is
ofthe  opinion Hal a caodiair/e  har  the relevatt! eqrience  io perjorm  /he drr/ies.

April 3”.  2ooO Kension Julv 2oW APPENDIX -Page 14
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APPENDIX ‘ID”

AIR TRANSAT

NOTICE FOR VACANT POSITIONS

TYPEOFEOUIPMENT:

DATE OF THE NOTICE:

POSITION:
!

CAPT 1 F/O F/E
,

/WJMBER  OF VACANT POSlTIONS: I

1

* Note lo the FCM  hired on or afier  99-01-01
To occupy this  position, your home base will be :

CLOSlNG  DATE OF THE NOTICE:

EFFECTIVE DATE:

TOTAL NUMBER OF POSITIONS PER EOUIPMENT:

L-1011 B-757 A-31  0 A-330

CAP-T

F/O

F/E

Signalwe:
Flight  Operations Depatitnent

Dale:

hpil3f  2Mx) Revkim  Julv 2CC6 APPENDIX - Page I5
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APPENDIX “E”

AIR TRANSAT

LETTER OF PREFERENCES

NAME: # SENIORITY:

PERMANENT POSlTlON:

CAPT
F/O
CAPT
F/O
CAPT
F/O
F/E
CAPT
F/O

A-310
A-310
A-330
A-330
L-1011
L-1011
L-1011
B-757
B-757

IJdaired,  in order /halyour
preference is rspcded,  plate
indimfe  the number  o/FCU’s
junior IO you who will  occupy
/he  some position

CHOICE OF HOME BASE

PROhiOTION

The FCMwho  wants  to obtain apromohon  musl compleie  this s&ion

D I have the Minimum Qualification Requirements specified in APPENDLX  “C” and 1 wont
an evaiuofion/or  a promotion to theposition  of:

CAPTAIN 0
FIRST OFFICER D
Date:

D I have obtained a positive evaluation for a promotion to theposition OJ
CAPTAIN
FIRST OFFICER

a
a

D I don’1  have fhe Minimum Qualtjication  Requirements specified in APPENDLX  “c” for Be
requestedpromotion

Sign&ire: Date:
FCM

Signalure:
Flight  Operti’on’ons  Deparfment

Date:

April 3’d, 2003 Revisim ldv 2CN MPENLIX  -Page 16
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APPENDIX “F”

AIR TRA NSA T

REOUEST  FORM FOR UNPAID LEA VE

NAME:

PERMANENT  POSITION:

# SENIORITY:

TYPE OF THE LEA YE OF ABSENCE: SUBJECT TO RECALL ill

NOTSUBJECT TO RECALL D

STARTlNG  DATE OF THE LEA VE OF ABYENCE:

ENDING DATE OF THE LEAVE OF ABSENCE:

REASON FOR THE LEA YE OF AR(SENCE:

INSURANCE:

0 I wish to stop my participation to the Collective h.wance  Plan during my leave of absence

0 I wish to maintain, as my own expense, my participti’on  to ihe Collective Insurance Pian
(including salary  insumnce)  &ring  my leave of absence

LETTER OF PREFERENCES

D I wish to stop my Letter o/Prefkences  during my leave of absence

0 I wish to maintak  my Letter of Preferences during my leave of absence

Signahdre:
FCM

Date:

Signature:
night Operations Depatfment

Date:

APPROVAL Ll REFUSAL a

Signature:
Chief-Pilot/ ChiejWight  Engineer

Date:

April f 2ooO Revision  Julv 2030 APPENDIX-Page 17
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APPENDIX “G”
AIR TRANSAT

HOTEL ACCOMMODATIONS - EVALUATION GRID

Parl  I Basic criteria used for qdud~n

COMPANY -. FChi - CCP

Fireprewntion
Safe environmrnt
fIe4d3eMi~
Room security

Afetfsfocd  slnnrlrvdc
P&ol/Gomilighting.
staff/God  Iighling
Peephole/Chain

Soano$roofiig qfrooms
Ehckout  curlaim
Telrphwrc
Bed9
Window
Air cc&itian~~~ng
RestaurMLr  at hdel
Wllkespk7Vi.M
Radio
Non-mokingrooms

COhlPANY  - FCh4  - CCP

scale of 1 to 5: 1 - In&quaie 3 - Sali&lO~ 5 - Excdlcnt

Fad arriwzl/deputure
Tronsportdion  to/from airport
Tre&M
Access to rdous  recdauranis
Van*  space
Bath  and shower
Room service
Functional byout

Tips/topq
Tipr/iopq

Waitingtie

RATING:

April  3’~,2w.l Revkim  July XC0 APPENDlX  - Page 19
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APPENDIX “G”(suite)

Other Ameniti andSew&  Ofkred  bv the Hofel

Dodor  a~ h&l  on &sdby: YES- NO-
NW ofdxfor:
Ad&W:

AIR TR4  NSA T FCM CCP

Revisim July 2003 AFPENDIX  - Page 20
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LETTER OF UNDERSTANDING #1

AIR TM N$A T

LETTER OF UNDEhlSTANDING  # IW-P

BETWEEN
AIR TRANSAT  A.T. INC.

AND
AIR LINE PILOTS ASSOCLATION  (ALPA)

REMUNE:FtATI[ON  OF SICK DA.Y CREDITS
O N  DEC:EMBER311’,ACCUMULATED

Within fifleen  (15)  days following the ra.tification  of this Collective Agreement, the Company must
advise each FCM of his Ibalance  of sick day credits as of December 31*, 1999. Unless otherwise b
informed by the FCM, his bank of sick day credits accumulated on December 31’, 1999 will be
paid at fifty per cent (50%) of his hourly rate. If the FCM wishes to tra.nsfer  and accumulate his sick
day credits for the year ZtnX,  (for a maximum of 72 FTC including the new credits attributed for the
year 2000).  he must advir;e  the Company to do so by completing the appropriate fonn and return it
as r;oon as possible.

On Januaq  1”.  2000,  36 FTC will be added to the bank of sick day credits of each KM on active
service.

On the date of signature of this Collective Agreement, the balance of sick day credits is reduced
according to the number of sick days taken by the FCM since the beginning of the reference year.
tierwards, the control of sick day credits is executed according to the clauses of Section 9, Sick
Leave.

The payment of the balance of sick day credits and the monetary clauses subject to the retroactivity
will be effective on the same date.

IN WITNESS WHEREOF, the parties have signed on this 3” dtiy of April, 2000.

FOR:
AIR TRANSAT  A.T.  TNC.

(S) ANN&  SOUCHON
_-_____---

(S) DENlS  GOSS:ELlN
- - -~---

(S) SUZANNE VIENS
_-----_

FOR:
AIR LINE PLLOTS ASSOCIATION (ALPA)

(S) MJCHEL  ALEXANDRE
_------

(S) ALAIN  OUJZLLET
- - - - - - -

(S) PERCY mop
_------

(S) DUANE WORTH
_------

CEWTIFIIED COPY

AprilTqEr----- ----iEOFUNDERSTANDX-age  1
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.LETTER OF UNDE.RSTjINDING  #2

A I R !  TRANSAT  ’

LETTER OF UNDERS;FANDING # 2- - -

IbETWEEN
AIR TRANSAT  A.T. INC.

AND
AIR LINE PILOTS ASSOCIATION (ALPA)

CREW SCHEDULING DEPAIRTMISNT  (CSD]

In order to increase the level of satisfaction of the FCh!!L’s  with the CSD and to ameliorate the
operations of this department, the parties agree on the following procedures:

- in order to permit the application of Article 14.19.1,  the Company will develop, in
collaboration with the Association, a training program for the CSD employees;

- in Spring 2000,  the Company agrees to implement a computer system for crew scheduling,
AIMS;

- three (3) months after the implementation of AIMS, the Association will present to the
Company a report on the CSD. If the Association proves there is no amelioration in the
operations of this department, the parties agree to re-negotiate the clauses of Article 14.19.

IN WITNESS WHEREOF, the patties have signed on this 3”’  day of April, 2000.

FOR: FOR:
AIR -IRANSAT  A.T.  INC. AIR LME  PlLOTS  ASSOCIATION (ALPA)

(S) ANDRli  SOUCHON (S)  MXHEL  AIBXANDRE
-~--__- - - - - - - -

(S) DENIS  GOSSELIN (S) ALAM OUELLET
- - - - - - - - - - - - -

(S) SUZANNE VIENS
- -- - - -

(S) PERCY TOOP
----__- -

(S) DUANE WORTH
- - - - - - -

CERTIFIED COPY- - - -
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LETTER OF UNDERSTANDING #3

AIR TRANJlA T

LETTIYR 0.F UNDERSTANDING # 3

BETWEEN
MR TRANSAT  A.T. INC.

AND
AIR LINE PILOTS ASSOCIATI~DN  (ALPA)

CHOICE FOR HOME BASEd-

At the ratification of this Colktive  Agreement, the parties agree on the following provisions
comxming the FCM’s  hired before 1999-01-01:

- the FCM will have fifteen (I!;)  days after the ratification of this  Collective Agreement to advise
in wkiting  of his home base choice. The Company must acxept any requrxt  for a base transfer
between Montreal and Toronto or Toronto and Montreal but may restrict the number of
transfers to Vancouver according to operational needs;

- the closing date of the notice for transfers will be published and a vocal message will be entered
on the chatterbox of the CSD;

- it is agreed that after the closing date for transfers, the home base of these FCM’s will be
maintained for the duration of this Collective Agreement and could not be changed unless an
agreement is made between the FCM’s, the Asssociation  and the Company;

- according to ihis  Letter of IJnderstanding,  the FCM who agrees to change his home base is
eligible to moving allowances stipukd  in Article 15.6.

IN ‘WITNESS WHEREOF, the parties have signed on this Sti day of April, 2000.

FOR:
AIR TRANSAT  A.T.  INC.

(S) ANDRI:  SOUCHON
----~- -

(S) DENIS GOSSELIN
_------

(S) SUZANNE VIENS
_-~----

FOR:
AIR LINE PILOTS ASSOCIATION (ALPA)

(S) MKXELa ALEXANDRE
- -- - -- -

(S) ALAIN  OUELLET
_------

(S) PElRCY  TOOP
_------

(S) DUANE WORTH
_------

CERTIFIED COPY
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LETTER OF UNDERSTANDING #4

AIR TM NSA T

LETTER OF UNDERSTANDING # 4

BIETWJZEN
AI2 TRANSAT  A.T.  INC.

AND
AIR LINE PILOTS  ASSOCIA.TION  (ALYA)

NIGXIT  FLIGHT TO TEIE AU)RES  AND HAWAY

The parties agree on the following clauses appJic.able  to any incoming-outgoing night flight
to the Azores or Hawai’.

- Since the ratification of this Collective Agreement, no night duty period including incoming-
outgoing fl.ight Toronto-Azores-Toronto or MontrkaJ-Axrres-Mont&J will be scheduled.

- Beginning on Sqtember l’, 2000,  no night duty period  including incoming-outgoing flight
Vancouver-HawaGVancouver  will be sclleduled.

A night duty period is defined when 390 hours or over are executed between 0O:OO  h et 06:OO h,
local time from. the place it began.

M WITNESS WHEREOF, the parties  have signed on this 3’ day of April, 2000.

FOR:
AJR TRANSAT  A.T. JNC.

(S) AlrED&  SOUCHON
- - - -- -

(S) DENJS GCSSELJN
___-- -- -

(S) SUZANNE VIENS
- -- - - -

FOR:
AIR LlNE  PILOTS ASSOCIATION (ALPA)

(S) MICHFL ALIEXANDRE
-----__-

(S) ALATN  OUELLET
- - - - - - -

(S) PERCY TOOP
- - -- -- _

(S) DUANE WORTH
- - - - - - -

C O P YCERYIFIEC)
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LETTER OF UNDERSTANDING #5

AIR TM NSA T

LETTER OF UNDERSTANDING # 5

BETWEEN
A.LR TRANSAT  A.T. INC.

AND
AIR LINE PILOlTS  ASSOCLATION  (AILPA)

HOTEL A CCOMMODATIONS  DURLNG LAYOVERS- L - - - - - -
IN TORONTO AND MONTREAL- -

Notwithstanding the provisions stipulated in Article 161.4 regarding the situation of hotel
accomodations  during layovers of 2O:oO hours and over, the parties agree on the following
restrictions a.pplicable  to the cities ofToronto  and Montrkal.

- City of Toronto: hotel accommodations are situated within ten (IO) km  from the airport are
quite acceptable.

- City of Mont&al:  hotel accommodations situated in Laval,  more specifically nearby Carrefour
I&al,  are quite acceptable.

IN WITNESS WHEREOF, the parties have signed on this 3’ day of April, 20oO.

FOR
AIR TRANSAT  A.T.  INC.

(S) PdDR& SOUCBON
_-----_

(S) DENIS  GOSSELM
-__- -- - -

(S) SUZANNE VIENS
_ - - - - A -

FOR:
AlR LINE PILOTS ASSOCIATION (ALPA)

(S) MICHEL  ALEXANDRE
_-~---_

(S) ALAIN  OUELLET
_~-__--_

(S) PERCY TOOP
_ - - - - - _

(S) DUANE WORTH

CERTIFIED COPY

Aprils----- --LEmSoFUNDERSTmINGaPage  5
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LBTTER  OF UNDEA’STANDING #6

A I R  TXANSAl

LETTER OF UNDERSTANDING if 6

BETWEEN
AIR. TFtANSAT  A.T.  INC.

AND
AIR LINE PILOTS ASSOCIATION (ALPA)

CONSTRUCT!PAIRING

Recognizing  that it will  be important for FsCM’s that the pairings be judiciously construct, the
Company agrees to involve any FCM’s during the planning process of the seasons.

In this event, a special committee composed by the President, the Vice-President Flight Operations,
the Vice-President Technical Support and three (3) FCM’s designated by the Association is created.

A permanent committee is also created in order to analyse and propose alternatives for the pairings
during each season. This committee is composed by the Vice-President Flight Operations, the Vic&
President Technical Support and two (2) FCM’s.

The Company a.grees  to release the FCM’s  involved in these committees and allow them the credits
for Association business as per Article 14.16.X  for each day released when meetings will be required
with the Company.

IN WITNESS WHElkOF,  the parties have signed on this 3” day of April, 2000.

FOR,
AIR’TRANSAT  A.T.  INC.

FOR:
AIR LlNE PIL.OTS  ASSOCIATION (ALPA)

(S) ANI)&  SOUCHON (S) MICHEL  ALEXANDRE
_----- - - - - - - - .

(S) DENIS  GO!jSELIN (S) ALAIN  OUELLET
_------ - -- - - - .

(S) SUZANNE VIENS
____---- -

(S) PERCY TOOP
- - _ _- - -

(S) DUANE WORTH

CERTIFIED COPy:

7&q%---------- -iEERSOF~--
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LETTER OF UNDERSTANDING # 7

AIR TM NSA T

LETXER OF UNDERSTANDING # 7- - - - - - -

BETWEEN
AIR TRANSAT  A.T. INC.

AND
AIR LINE PILOTS ASSOCIATION (ALPA)

JFCM OF 65 YEARS OLD AND OVER

Notwithstanding the claures  in Section 26, Age of Retirement, the parties alvee  on the following
provisional measures applicable to the FCM’s  who have or will have the age of 65 years old before
October 31d, 2001.

- The FCM’s concerned by the present agreement will maintain their employ until: October 31’,
2001.  On October 31’, 2001,  each FCM of65 years old or over must apply for retirement.

IN WITNESS WHEREOF, the parties have signed on this 3ti day of April, 2000.

FOR:
AIR TRANSAT  A.T.  INC.

(S) ANDRI:  SOUCHON
- - -- -- -

(S) DENIS GOSSELIN
-~~--- -

(S) SUZANNE? VIENS
- - - - - - -

FOR:
Ml LME PILOTS ASSOCIA’T1ON  (ALPA)

(S) MICHEL  ALEXANDRE”
- -- - - - -

(S) ALAIN  OUELLET
- -- - -- -

(S) PEXCY TOOP
- - - - - - -

(S) DUANE WORTH

CERTIFIE:D  COPY--h-

April,-------
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LETTER OF UNLPERS’TANDING  #8

AIR TRA NSA T

LETTER OF UNDERSTANDING # 8- - - -

BETWEEN
AIR TRANSAT  A..T.  INC.

AND
AJR  LINE: PILOTS ASSOCLATION  (ALPA)

ARTICLES CONCERNED BY THE RETROACTIVITY

It is ;pd between the parties that the retroactive payment of the following items is calculated from
November I*, 1998.

1.

2.

3.

4.

5.

6.

7.

8.

SALARY SCALE: the salary scale as stipulated in Article 17.5.

OVERTIME: overtime over 85 FTC  is payable at time and a half as stipulated in Article
17.3.

BONUS: adjustment of the ~OIIIJS for the period of November l*, 1998  to October 31d,
1999:  initial standard bonus of 2.5% readjusted with the new scale salary as stipulated in
Article 17.5.

RIETIREMIENT  PLAN: the FCM’s who decide to apply have the opportunity to pay their
part with the necessary amount from November I’, 1999  in order to complete and take
advantage ofthe full participation of the Company for this reference year.

PER DIEM: the payment of per diem is executed as stipulated in Articles 15.2 and 15.3.

SICK DAYS:
a) A FCM may choose to transfer his sick days accumulated on December 31’,  1999  up to

a maximum of nine (9) days and receive an amount for the extra days calculated at fifty
per cent (59%)  of his hourly rate as stipulated in Article 17.5,  or

b) As per Article 9.6.4,  a FCM may also choose not to transfer his sick days and receive the
payment for the extra clays still in his bank on December 3 I’, 1999  calculated at lifiy pet
tent (50%)ofhis hourly rate as stipulated in Article 17.5.

VACATION DAYS: for the FCM’s  who have rebought  their vatation days from the
Company, the adjustment of the amount will be executed as stipulated in Articles 8.1.6.1 and
17.5.

DAYS OFF: for the FCM’s who have been granted more days off as per Article 8.2.3,  the
payment ofthese days are executed as stipulated in Articles 8.1.6.1 and 17.5.

April3”1.----- ----k%EUNDERSTANDINO-Page8-
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.LETTER  U)F UN13ERSTANBING  #II (suite)

9. FURNITURES: the payment of allowances for supplies, dry cleaning and/or shoes expenses
are executed as stipulated in Article 32.4.

10. FLIGHT ENGINEERS: for Flight Engineers who have became First Officer on November
I’“,  1998,  the salary scsle adjustment and the payment are executcvl  as stipulated in Article
17.1.2.2.

11. FIRST  OFFICERS: for First Officers hired after October 31d,  1998  who had received a
training salary for over sixty (60)  days as sp&tied in Article 17.4,  the payment of the
difference between these sixty (60)  days and the First Revenue Flight is made at his pay rate
sf:ipulated  in Article 17.5.

1’2. FCM IIVSTRU~CTOR~  AND SUPERVISORS: for the FCM Instructors or Supervisors, the
payment of allowances is executed as stipulated in Article 19.6.

IN WITNESS WHEREOF, the parties have signed on this 3r4 day of April, 2000.

FOR: FOR:
AIR TR4NSAT  A.T. INC. AIR LINE PILOTS ASSOCIATION (ALPA)

(S) ANDI& SOUCHON (S) MICHEL  ALEXANDRE

_------ - - - - - - -

(S) DENIS  GOSSELIN (S) ALAM OUELLET

.------ - - - - - - -

(S) SUZANNE VIENS -(S) PERCY TOOP
. - - - - - - - --~-__-

(S) DUANE WORTH

COPYCERVIFIECI

- - - - - - -
LEl-I’ERS  OF UNDERSTANDNG  - Pqe 9


