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GLOSSARY OF TERMS 
 
ASSOCIATION Means the Ottawa Police Association 
 
BOARD Means the Ottawa Police Services Board 
 
CHIEF Means the Chief of Police of the Ottawa Police Service or his/her designee. 
 
EMPLOYEE Means an employee of the Ottawa Police Service governed by this Collective 

Agreement and identified in Appendix “A” (Salary Schedules) of the Collective 
Agreement 

 
EMPLOYER Means the Ottawa Police Services Board 
 
POLICE SERVICE Means the Ottawa Police Service 
 
SENIORITY Means the length of continuous service with the employer and including prior 

service recognized with the Gloucester, Nepean or Ottawa Police Services 
 
ARTICLE 1 - RECOGNITION AND SCOPE     
 
1:01 Pursuant to the Police Services Act, the Board recognizes the Association as the exclusive 

bargaining agent for all employees coming within the scope of this Agreement. 
 
1:02 The Board and the Association agree that the terms of this Agreement shall apply to all employees 

of the Police Service, save and except those excluded by statute or as set forth in this Agreement, or 
employees of the Police Service covered by a separate Agreement between the Board and the 
Association. 

 
1:03 The Board and the Association agree that whenever applicable in this Agreement, the singular 

number shall include the plural and the masculine gender shall include the feminine. 
 
ARTICLE 2 - MANAGEMENT RIGHTS    
 
2:01 The Association acknowledges that, subject to the Police Services Act, R.S.O. 1990, as amended, 

and Regulations made pursuant thereto, it is the function of the Board and it has the exclusive right 
to: 

 
(a) maintain order, discipline and efficiency;  

 
(b) hire, discharge, direct, classify, transfer, promote, demote or suspend or otherwise discipline 

any employee. 
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2:02 The Board agrees that no member will be dealt with adversely without reasonable cause, and that it 
will exercise the function outlined in paragraphs 2:01 (a) and (b) fairly, without discrimination and 
in a manner consistent with this Agreement, the Police Services Act and the Regulations made 
thereunder by the Lieutenant Governor in Council. 

 
ARTICLE 3 - RELATIONSHIP 
 

The Board and the Association agree that there will be no discrimination, interference, restraint or 
coercion exercised or practised by either party because of an employee’s membership in the 
Association.  Both parties agree not to intimidate, harass, or coerce members of the Association, or 
members of the Administration or Police Services Board. 

 
ARTICLE 4 - ASSOCIATION MEMBERSHIP  
 

The Board and the Association mutually agree that any new employee of the Police Service covered 
by this Agreement shall become a member of the Association, unless for some legitimate reason 
recognized in law. 

 
ARTICLE 5 - ASSOCIATION DUES 
 
5:01 That the Board concurs in the existing arrangement whereby the employer shall effect deductions 

from the regular salary of members of the Association with respect to their Association fees and 
dues when the employer has been authorized in writing. 

 
5:02 Notwithstanding that a member, while still an employee of the Police Service, decides to withdraw 

from the Association or is expelled from the Association, in accordance with the provisions of its 
Constitution, the employer shall continue to deduct and remit to the Association that portion of the 
member’s salary as is to be paid to the Association as dues. 

 
5:03 That the employer shall deduct from each biweekly pay such sums as the Association may levy 

from time to time upon such member. 
 
5:04 The deduction hereby authorized under this Agreement shall continue until such time as this 

Agreement is terminated or unless otherwise instructed by the Association. 
 
5:05 The employer, on a biweekly basis, shall forward to the Treasurer of the Association the deductions 

which have been made for that most recent period.  
 
5:06 The employer shall ensure a check-off authorization form is provided to each new employee at the 

beginning of his/her employment and any check-off forms which are duly signed shall then be 
delivered forthwith to the Treasurer of the Association. 

 
5:07 In respect of the foregoing, the Association agrees to save the employer harmless for any actions 
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brought by or on behalf of a member in respect of the deductions of any such dues or levies. 
 
ARTICLE 6 - BARGAINING  
 
6:01 The Board and the Association agree to bargain in good faith and further agree that should it be 

necessary to refer any or all matters in dispute to arbitration, it will be done pursuant to the Police 
Services Act of the Province of Ontario. 

 
6:02 The Board and the Association agree that in the event of arbitration, each party will assist the other 

to ensure that witnesses will be present and every reasonable effort will be made to facilitate and 
ensure their attendance. 

 
ARTICLE 7 - ACCIDENT, SICKNESS, MATERNITY LEAVE 
 
7:01 WORKPLACE SAFETY AND INSURANCE BOARD  
   

(a) All employees shall be covered by the Workplace Safety and Insurance Board regardless of 
rank or assigned duties. 

 
(b) Where an employee is absent from duty as a result of personal illness or injury arising out of 

and in the course of his/her duties within the meaning of the Workplace Safety and Insurance 
Board, the employee shall be provided with free hospitalization and medical care for any 
treatment relative to the compensable injury/illness.  The Police Services Board agrees that 
the employee will continue to receive full salary for the period of temporary disablement as 
determined by the Workplace Safety and Insurance Board. 

 
(c) An employee may apply for a cash-in-lieu of annual leave credits accumulated while 

receiving Workplace Safety and Insurance Board benefits.  The decision to approve or reject 
this application is at the sole discretion of the Board and shall not be the subject of a 
grievance. 

 
(d) Employees absent as a result of a personal injury or accident, as defined in 7:01(b), shall be 

required to produce a properly completed medical certificate within the first ten (10) days of 
absence.  It shall be required to renew such certificate(s) at the request of the Workplace 
Safety and Insurance Board at its discretion, and a copy of that certificate shall be delivered 
by the employee to the Chief. 

 
7:02 SICK LEAVE 
   
7:02 (i) Applicable to those employees hired prior to October 15, 1995 

 
(a) Every employee upon joining the Police Service shall be given an advance credit of sixty (60) 

days leave of absence on account of sickness. 
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(b) The employee shall not accumulate any additional leave of absence on account of sickness 
until the completion of the month following the period required to accumulate sixty (60) days 
leave of absence on account of sickness, the accumulation being based at the rate of one and 
one half (1½) days per month for each completed month of service. 

 
(c) After completing the requirements as set forth in the above paragraph, the rate of 

accumulation of leave of absence on account of sickness shall be one and one half (1½) days 
per month for each completed month of service. 

 
(d) Leave of absence on account of sickness shall be known as “sick leave” and shall be 

cumulative. 
 
(e) In January of each year, every employee shall be notified of the number of days of sick leave 

standing to his/her credit. 
 
(f) Should an employee be absent on sick leave in excess of six (6) consecutive months, the 

employee shall not accumulate further leave of any kind until he/she returns to full duty. 
 
(g) The provisions of clause 7:02 (i) and Articles 8 and 9 of this Agreement shall not be subject 

to change in any way without the approval of two-thirds (2/3) of the employees eligible to 
participate in the provisions therein established. 

 
 INCOME PROTECTION PLAN 

  
7:02 (ii) Applicable to those employees hired after October 15, 1995 

 
Each employee shall be eligible to receive Income Protection benefits in accordance with the 
following: 

 
(a) The Income Protection Plan provides for the continuation of salary in whole and/or in part, 

for a period of up to six hundred and eighty (680) hours if an employee is absent due to non-
occupational illness or accident.  The Income Protection benefits provided will be based on 
the individual employee's length of service, and in accordance with the following schedule: 

  
 Length of Service   100% Salary  75% Salary 

     (hours)     (hours) 
Less than 3 months 0 0 
 
3 months but less than 1 year  0 680 
 
1 year but less than 2 years 40 640 
 
2 years but less than 3 years     80 600 
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3 years but less than 4 years    120 560 
 
4 years but less than 5 years    160 520 
 
5 years but less than 6 years 240 440 
 
6 years but less than 7 years 280 400 
 
7 years but less than 8 years 360 320 
 
8 years but less than 9 years 440 240 
 
9 years but less than 10 years 520 160 
 
10 years but less than 15 years 600 80 
 
15 years and over 680 0 

 
(b) The Income Protection benefits will be limited in any calendar year to the number of hours 

specified above and the coverage at 100% or 75% salary shall be based on the anniversary 
date of the employee. 

 
 Employees off on Income Protection benefits who have utilized all of the 680 hours will only 

be eligible for an additional 680 hours coverage in the same or subsequent year after the 
employee has returned to active employment for at least 20 working days. It is understood 
that these additional hours in the same year will be at 75% of salary. 

 
 The elimination period for long term disability will be 680 hours in accordance with the 

LTDI Policy with the carrier company. 
 
(c) The employer may require the employee to produce a medical certificate after any four 

individual absences or any one absence or series of absences totalling more than four days in 
a year. For extended absences the employee will be required to produce a medical certificate 
within the first ten (10) days of any absence.  It will be necessary to renew such certificate 
every twenty (20) days thereafter, unless the Chief is satisfied with the initial certificate 
indicating the total period of absence and probable date of return to work. 

 
(d) Should an employee be absent on sick leave in excess of 680 hours the employee shall not 

accumulate further leave of any kind until he/she returns to full duty. 
  
(e) If an employee is off on Income Protection, returns to work and has a reoccurrence of the 

same illness/injury within thirty (30) working days, for purposes of eligibility for long term 
disability the date of the initial claim will be the effective date for the waiting period to 
commence. 
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(f) An employee on Income Protection in receipt of 75% salary may utilize any accumulated 
leave credits (vacation, overtime, court time, statutory holiday) to top up to 100% salary. 

 
(g) In extenuating circumstances, special consideration may be given by the Chief for long 

service employees who have historically demonstrated good attendance but who have utilized 
all of the Income Protection available in a year, have no other accumulated credits available, 
and who would be without pay while waiting the eligibility period for long term disability. 

 
7:03 MATERNITY LEAVE / PARENTAL LEAVE 
   

(a) Every employee who becomes pregnant, and has worked continuously for the Police Service 
for at least thirteen (13) weeks preceding the estimated date of her delivery shall notify the 
Chief, in writing, of her pregnancy, time permitting, no less than five (5) months prior to the 
expected day of the termination of her pregnancy, which day shall be verified in writing by a 
qualified medical practitioner, and should be granted leave without pay upon request of the 
employee. 

 
(b) A female employee shall be entitled to at least seventeen (17) weeks maternity leave which 

may commence during the period of eleven (11) weeks immediately preceding the expected 
day of delivery. 

 
(c) The Police Service shall not require the female employee to resume her duties for a period of 

six (6) weeks after the actual day of delivery as confirmed by a statement of a duly qualified 
medical practitioner. 

 
(d) The periods mentioned in 7:03 (b) and 7:03 (c) shall be shortened or lengthened if requested 

by the female employee upon presentation of a statement of a duly qualified medical 
practitioner in support of such a request or may be shortened or lengthened upon mutual 
agreement between the Police Service and the female employee for other reasons. 

 
(e) The maximum length of a maternity leave shall not exceed one (1) year and shall terminate 

on a date mutually agreed to by the female employee and the Chief.  The return date shall be 
determined prior to the commencement of leave.  If she desires to return to work prior to the 
determined date, the employee granted maternity leave must give written notice to the Chief 
at least two (2) full weeks before her return to work.  Any employee who fails to return to 
work on the predetermined day, or to provide written notice as aforesaid, shall be deemed to 
have terminated her employment. 

 
(f) Subject to the employee’s written request to the contrary, which must be supported by a duly 

qualified medical practitioner, any pregnant employee shall be assigned to light duties during 
the term of her pregnancy. 

 
(g) Upon request, any pregnant employee working with a VDT shall be offered alternate 

employment during the term of her pregnancy and shall not suffer any reduction in rate of pay 
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or benefits because of such transfer. 
 
(h) The Board’s obligation to reinstate the employee ends at the expiration of seventeen (17) 

weeks of absence, provided a longer maternity leave has not been granted under 7:03(e). 
 
(i) The Board shall continue to pay the premiums normally payable by the Board to maintain 

those fringe benefits to which the employee is entitled for a period of fifty (50) weeks. 
 
(j) An employee on maternity leave/parental leave shall not lose seniority standing during such 

leave period. 
 
(k) An employee shall not receive sick leave pay in accordance with section 7:02(i)(c) or 

7:02(ii)(a) of this Agreement during the period of maternity leave/parental leave. 
 
(l) Where an employee is granted maternity leave/parental leave, such leave shall be counted for 

the purpose of calculating any entitlements based on years of service.  Time spent on such 
leave shall also be counted for pay increment purposes. 

 
(m) Where an employee has been placed with a child or children for the purpose of adoption, 

leave of absence shall be granted under the same terms and conditions for the term as 
outlined for maternity leave/parental leave. 

 
(n) Effective upon approval by the Canada Employment and Immigration Commission, the 

Board shall provide Supplemental Unemployment Benefits to employees on 
maternity/parental leave in accordance with the terms and conditions of the Supplemental 
Unemployment Benefit Plan as described in Appendix “B”. 

 
ARTICLE 8 - TERMINAL ALLOWANCE  
 

Applicable only to employees hired prior to October 15, 1995. 
 

8:01 ON SEPARATION OTHER THAN DEATH OR RETIREMENT 
   

(a) Every employee shall be entitled to a terminal allowance except employees with less than ten 
(10) years service. 

 
(b) The terminal allowance shall be fifty percent (50%) of the unused sick leave standing to the 

employee’s credit at the time of separation multiplied by the employee’s daily rate of pay at 
the date of separation. 

 
(c) In the event an employee has not had sufficient length of service to earn sick leave at the 

normal rate of accumulation (as defined in 7:02 (i) (b)), and is separated from employment, 
 the employee shall repay the employer that portion which is overdrawn calculated on the 
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daily salary of the employee at the time of separation. 
 
(d) That in no case shall the number of days terminal allowance at termination exceed the 

maximum number of days terminal allowance previously available to employees under their 
respective Collective Agreements with Gloucester, Nepean or Ottawa Police Services Boards 
as at December 31, 1994. 

 
8:02 ON DEATH 

    
(a) The estate of an employee shall be paid a terminal allowance on the death of the employee. 

 
(b) On the date of death the number of days of unused sick leave standing to the employee’s 

credit shall be doubled.  The terminal allowance shall be fifty percent (50%) of this number 
of days multiplied by the employee’s daily rate of pay at the date of the employee’s death. 

 
(c) That in no case shall the number of days terminal allowance at termination exceed the 

maximum number of days terminal allowance previously available to employees under their 
respective Collective Agreements with Gloucester, Nepean or Ottawa Police Services Boards 
as at December 31, 1994. 

 
8:03 ON RETIREMENT 

   
(a) On retirement, as defined in Article 10, an employee shall be entitled to a terminal allowance. 
 
(b) On the date of retirement, the number of days of unused sick leave standing to the employee’s 

credit shall be doubled. The terminal allowance shall be fifty percent (50%) of this number of 
days multiplied by the employee’s daily rate of pay at the date of the employee's retirement.  

 
(c) That in no case shall the number of days terminal allowance at termination exceed the 

maximum number of days terminal allowance previously available to employees under their 
respective Collective Agreements with Gloucester, Nepean or Ottawa Police Services Boards 
as at December 31, 1994. 

 
ARTICLE 9 - TERMINAL LEAVE PROVISION FOR LONG SERVICE EMPLOYEES  
 
9:01 The terminal leave provisions of this Article will be applicable only to employees of the former 

Ottawa Police Service who were hired by their former employer prior to January 1, 1984. 
 

Employees who are eligible for this benefit will be entitled to a maximum of two hundred sixty 
(260) days benefits from their sick leave account and any residual days in excess of two hundred 
sixty (260) days (to a maximum of one hundred ninety-five (195) days) remaining in their sick 
leave account will be paid in accordance with the provisions of Article 8:03. 
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The benefit may be exercised up to one (1) full year prior to reaching retirement. The employee 
shall make application for this terminal leave and when the leave is granted, the employee’s 
position shall be deemed to have been vacated and the employee shall be deemed to have retired 
from the payroll and shall only be entitled to such benefits as are set forth herein.  The employee 
shall be allowed to utilize such leave credits to the maximum outlined in paragraph two of this 
policy (two hundred sixty (260) days, if qualified).  The employee shall not be entitled to any other 
separation allowance except that if on reaching retirement date as defined in Article 10, the 
employee still has sick leave credits, those sick leave credits will be paid as a terminal allowance as 
set forth in Article 8:03. 
 
The employee shall be paid for this terminal leave by a biweekly payment which shall equate to one 
twenty-sixth (1/26) of the employee’s annual salary at the time of application for the terminal 
allowance.  This payment shall be charged against the employee’s sick leave credits at the rate of 
ten (10) days for each biweekly payment.  At the end of the period, the employee may elect to take 
the one hundred ninety-five (195) days standing to the employee’s credit as a lump sum payment in 
terms of the terminal allowance provisions. 
 
The employee may elect either to accept an actuarially adjusted pension after sick leave has been 
used up, or a deferred pension to be paid at the date of normal retirement. 
 
During the period that the employee is on this special terminal leave, the employee shall accumulate 
no further sick leave, or annual leave.  The employee shall be entitled to the continuance of benefits 
enjoyed at the time of application for terminal leave.  The continuance of insured benefits shall 
cease when the employee takes a lump sum payment.   
 

ARTICLE 10 - RETIREMENT  
 
10:01 Exclusive of those employees enrolled in the City of Ottawa Superannuation Fund (COSF), all 

employees shall participate in the new final average earnings OMERS pension plan.  The Board and 
the individual employee shall each contribute an equal percentage of applicable earnings during the 
calendar year in accordance with the applicable OMERS rules and regulations. 
 
Applicable earnings shall not include overtime and court time.  Earnings below the CPP maximum 
are considered at a premium rate one and one half percent (1½ %) below that for earnings above the 
CPP maximum for the Board and individual member.  The pension benefit is two percent (2%) of 
final average earnings for each year of credited service, in accordance with OMERS or COSF, 
integrated with CPP.  Credited service is continuous service since date of joining OMERS to 
retirement date. 
 

10:02 The OMERS Basic and Type I and III (including the permanent partial disability provision) shall be 
administered consistent with the rules and regulations of the OMERS Act and Regulations and 
Supplementary Benefit provisions. 
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10:03 The Board will support the principle of the employee’s purchase of Optional Service provided that 
there is no cost or liability to the Board. 

 
10:04 The compulsory age for retirement of all members of the bargaining unit from the Ottawa Police 

Service shall be the first of the month immediately following the member’s sixtieth (60th) birthday. 
 
10:05 All earned, purchased or otherwise obtained credited or pensionable service while in the employ of 

the Ottawa, Gloucester or Nepean Police Services shall be considered credited or pensionable 
service, as the case may be, with the Ottawa-Carleton Regional Police Services Board effective 
January 1, 1995.       

 
Applicable only to employees specified in 10:06 and 10:07 

 
10:06 For employees enrolled in the City of Ottawa Superannuation Fund, the Board and the Association 

mutually agree that each employee or dependants shall be entitled on retirement or death, 
resignation or dismissal, to the benefits as set forth in By-law 7200 of the Corporation of the City of 
Ottawa, entitled the Corporation of the City of Ottawa Superannuation By-law number 7200, as 
amended from time to time. 

 
10:07 Employees who are enrolled in the City of Ottawa Superannuation Fund shall have the same 

benefits on the same terms as those contained in the OMERS Type III early retirement 
supplementary plan including the permanent partial disability provision.  That is to say that upon 
application by the employee, the employer may declare the employee to be unable to perform 
his/her duties due to mental or physical incapacity so as to enable the employee to become eligible 
for a pension on the same terms as if covered by OMERS Type III.  Full cost of the implementation 
including all past service costs and all additional future service contributions are to be assumed by 
the Board.  The contributions of the employees shall be established at a maximum rate of eight 
percent (8%) effective January 1, 1985. 

 
Applicable only to employees hired after October 15, 1995 

 
10:08 At retirement with a non actuarially reduced pension, employees with thirty (30) or more years of 

service will be entitled to a retirement allowance of two (2) days of pay for each completed year of 
service to a maximum of sixty (60) days. 

 
ARTICLE 11 – SALARIES / PAYMENT OF SALARIES  
 
The parties agree that in accordance with this Agreement, the annual salary of each member of the 
bargaining unit is as set forth hereto in Appendix “A” and made part of this Agreement.  
 
Payment of salaries shall be on a biweekly basis.  Under normal circumstances, pay stubs/cheques will be 
made available the day prior to the payday at the employee’s Division no later than 8:00 p.m. 
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Responsibility Compensation 
 
Effective July 1, 2003, the base salary for all uniform members of the bargaining unit will be adjusted as 
follows: 
 

(i) In the year an employee completes 8 years of service, on his or her anniversary date, an 
additional 3% of a 1st Class Constable’s salary; 

 
(ii)  In the year an employee completes 17 years of service, on his or her anniversary date, an 

additional 4% of a 1st Class Constable’s salary; 
 

(iii)  In the year an employee completes 23 years of service, on his or her anniversary date, an 
additional 5% of a 1st Class Constable’s salary. 

 
Effective July 1, 2004, the base salary of each member of the bargaining unit will be adjusted as follows: 
 

(i)  In the year an employee completes 8 years of service, on his or her anniversary date, an 
additional 3% of a 1st Class Constable’s salary; 

 
(ii)  In the year an employee completes 17 years of service, on his or her anniversary date, an 

additional 6% of a 1st Class Constable’s salary; 
 

(iii)  In the year an employee completes 23 years of service, on his or her anniversary date, an 
additional 9% of a 1st Class Constable’s salary. 

 
 
Amounts paid will be added to the members’ base salary and will form part of the uniformed member’s 
regular annual salary for the purpose of determining the annual rate.  Adjustments, subject to the following, 
are retroactive.  However, only effective the date of this award, will this adjusted rate be used to determine 
all entitlements under the collective agreement that are presently calculated on the basis of a member's 
hourly or regular annual salary such as overtime, statutory holiday pay, vacation pay, court time etc.  
Adjustments to be reflected in calculation of OMERS. 
 
Provision applies only to members of the uniformed bargaining unit as at the date of this award.  Length of 
service shall be understood to mean the length of time a uniformed member spent with this employer as a 
uniformed member or as a civilian member (who has converted to uniform status).  Years of service will also 
include any time spent with any of the predecessor employers as a police cadet.  No direct entry time 
applicable.  To qualify, an officer must attain satisfactory performance in all areas. 

 
ARTICLE 12 - HOURS OF WORK  
 
The normal hours of work for each employee of the bargaining unit shall be forty (40) hours per week on a 
five (5) day basis with two (2) consecutive days of rest. Where requirements of the Service permit, each 
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employee shall be allowed one (1) hour for a meal. 
 
Patrol Division Shift Arrangements 
 
The shift schedule and arrangements are as contained in Appendix “C” and “D” of this Collective 
Agreement. 

 
ARTICLE 13 - OVERTIME 
 
13:01 Overtime shall be deemed to be any time spent in the service of the employer in excess of an 

employee’s normal tour of duty, excepting such times as is hereinafter defined as court time. 
 
13:02 When an employee is required to be on duty for any period in excess of one-half (½) hour after a 

normal tour of duty, such time shall accumulate, including the first half hour and be credited to the 
employee as overtime. 

 
13:03 For the purpose of this Agreement, a normal tour of duty shall be defined as the hours of duty 

assigned to an employee by the regular posting of assignments as determined by the Chief. 
 

The administration may change the tour of duty of an employee from that posted on the following 
basis: 

 
(a) If notification of the change is given seventy-two (72) hours or more in advance of the 

starting time of the employee’s posted tour of duty, there shall be no premium. 
 
(b) Otherwise, where an employee’s normal tour of duty is changed, in addition to the normal 

pay or overtime accruing to the employee, the employee shall be entitled to a premium of 
three-quarter (3/4) of an hour’s pay at straight time rate for each hour that the starting time of 
the employee’s normal tour of duty has been changed to a maximum payment of four and 
one-half (4½) hours. 

 
13:04 For the purpose of this Agreement, a call-back shall be defined as the recall of an employee to duty 

after the employee’s normal tour of duty and before the employee’s next tour of duty other than 
under the conditions set forth in 13:03.  Any recall to duty between midnight and 6:00 a.m. other 
than a recall to a full tour of duty shall be treated as a call-back and remunerated as set forth in the 
next paragraph. 
 
In the case where the employee is called back, other than immediately prior to the start of his/her 
regular tour of duty, the employee shall be paid at the rate of one and one-half (1½) times the 
employee’s regular rate of pay for each hour of duty with a minimum guarantee of three (3) hours 
of duty for the call-back (i.e. a guarantee of 3 hours at one and one-half (1½) times for the call-
back). 
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13:05 That all overtime as presently specified be paid within sixty (60) days at the rate of time and one-
half, or granted in lieu time, at one and one-half (1½) hours for each hour so worked. 

 
13:06 (a) For the purpose of lieu time, as specified in 13:05, a bank may be established by individual 

employees for the purpose of time off in lieu to a maximum of one hundred and twenty (120) 
straight time hours. 

 
 (b) It is recognized that the one hundred and twenty (120) straight time hours for time off in lieu 

purposes incorporates the Article 14, Court Time, and all references to time off as a result of 
attending Court.  Any “payment” to be received under Court Time will be paid in accordance 
with the provisions of Article 13, Overtime, with the exception of 14:05 which remains status 
quo. In the event an employee utilizes the hours accrued the employee may then replenish the 
hours to the one hundred twenty (120) hours maximum in the future, based on overtime 
worked. 

    
13:07 The regular hourly rate of an employee shall be calculated by dividing the employee’s annual salary 

by 260.88 days, divided by eight (8) hours. 
 
13:08 Where an employee is required to work overtime on a statutory holiday, the employee will be 

entitled to a premium payment of one hour (1) for each hour worked or portion thereof following 
the employee’s normal tour of duty. 

 
ARTICLE 14 - COURT TIME  
 
14:01 Court time shall be deemed to be time spent by an employee in off-duty hours in attendance at any 

court, civil trial, inquest, inquiry or Police trial or hearing (excluding such time required to spend 
on such tribunal for personal reasons) or any time spent as a result of his/her service to the Police in 
litigation of any description. 

 
14:02 When an employee is required to attend court during the employee’s normal tour of duty and is 

prevented from going off duty at the normal time, time in excess of the normal tour of duty shall be 
credited at time and one-half to the employee’s accumulated court time. 

 
14:03 When an employee is required to attend court up to four hours immediately before or after his/her 

regular tour of duty, the employee shall be paid from the time required to report to court until the 
commencement of the employee’s regular shift, or from the completion of the regular shift to the 
completion of the court appearance at time and one-half. 

 
14:04 When an employee is required to attend court in off-duty hours, other than under the provisions of 

Article 14:03, the employee shall receive in compensation thereof time and one-half for each hour 
required in court with a minimum payment of four hours at straight time and a maximum payment 
of eight hours at straight time for each appearance. 
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14:05 (i) Exclusive of 14:05(ii) and unless otherwise provided in this Agreement, when an employee is 
required to attend court on any occasion during a period of annual vacation, the employee 
shall be granted three (3) extra days leave in compensation thereof for each day, or portion 
thereof, for which the employee may elect to take pay or time off. 

 
 (ii) Where an employee has received notification prior to the vacation leave draw that he/she will 

be required for court at a future date and elects to draw vacation during the period that he/she 
is scheduled for the court appearance(s), then the provisions of Article 14:04 would apply for 
such court appearance(s), not 14:05(i). 

 
14:06 Any fee received by the employee shall be turned over to the employer, in lieu of court time as 

herein defined. 
 
14:07 When an employee is required to attend an inquest and when the inquest continues past 12:30 a.m., 

the employee shall be entitled to an additional four (4) hours pay at time and one-half over and 
above the entitlement under 14:04. 

 
14:08 Employees shall be reimbursed for any parking expense incurred while attending court, providing 

they submit proof satisfactory to the employer and in accordance with established procedure. 
 
14:09 (a) Notification of cancellation shall be a minimum of twenty-four (24) hours prior to the 

commencement of regular scheduled days off.  Employees on extra days off, (i.e. statutory 
holidays, overtime, compassionate leave, special leave, court time leave), are required to 
confirm their court appearance by telephone or by person to the Case Management Section or 
other personnel as designated by the Chief, a minimum of twenty-four (24) hours prior to the 
scheduled court appearance.  Failure by the employee to confirm his/her court appearance 
will result in no payment if court has been cancelled.  Failure by the employer to notify an 
employee as described in this clause will entitle the employee to be compensated in 
accordance with 14:04. 

 
(b) Where an employee has scheduled his/her annual vacation, the employee must receive 

notification of appearance or cancellation a minimum of fourteen (14) days prior to the 
commencement of his/her annual vacation.  Any expenses (including any non-refundable 
expenses incurred) by the employee as a result of having to attend court during his/her 
vacation period will be reimbursed by the Board upon application by the employee. 

 
Where the administration fails to provide proper notification as described herein, the 
employee will be entitled to the provisions of 14:05.  
 

14:10 When a retired employee is required to attend Court, as defined in 14:01, the retired employee shall 
be compensated pursuant to 14:04 and in accordance with the employee’s rate of pay at retirement. 
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ARTICLE 15 - VACATION LEAVE   
 
15:01 Subject to 15:10, each employee coming within this Agreement shall be entitled to vacation with 

full pay on the following basis: 
 
(i) On completion of one (1) year of service, and in each subsequent year the employee shall be 

granted ten (10) working days. 
 

Each employee who has not completed one (1) year of service shall be entitled to five sixth 
(5/6) of a day for each completed month of service. 

 
(ii) In the year an employee completes three (3) years of service, and in each subsequent year the 

employee shall be granted fifteen (15) working days. 
 
(iii) In the year an employee completes ten (10) years of service, and in each subsequent year the 

employee shall be granted twenty (20) working days. 
 
(iv) In the year an employee completes fifteen (15) years of service and in each subsequent year 

the employee shall be granted twenty-five (25) working days. 
 
(v) In the year an employee completes twenty (20) years of service the employee shall be granted 

twenty-six (26) working days. 
 
(vi) In the year an employee completes twenty-one (21) years of service the employee shall be 

granted twenty-seven (27) working days. 
 
(vii) In the year an employee completes twenty-two (22) years of service the employee shall be 

granted twenty-eight (28) working days. 
 
(viii) In the year an employee completes twenty-three (23) years of service and in each subsequent 

year the employee shall be granted thirty (30) working days. 
 
(ix) In the year an employee completes twenty-seven (27) years of service and in each subsequent 

year thereafter, the employee shall be granted thirty-five (35) working days. 
 
15:02 Where, in any year, an employee leaves the employer prior to receiving annual vacation in that year, 

the employee shall be given the proportionate amount of vacation earned for that year before the 
employee’s name is removed from the pay sheet or before the resignation becomes effective. 

 
15:03 Where, in any year, an employee dies prior to receiving annual vacation in that year, there shall be 

paid to the estate an amount equal to the salary that would have been paid to the employee on the 
proportionate amount of vacation earned for that year. 
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15:04 Annual vacations shall be taken by employees in each rank within a Division, Platoon or Section in 
order of seniority based on the total length of service with the employer. 

 
Except as otherwise provided in 15:08, an employee shall take annual vacation in one (1) or more 
draws.  The employee shall make the first draw in the usual manner (in order of seniority) and the 
subsequent draws (in order of seniority) after the first draw has been completed. 
 
The annual vacation draw shall commence no earlier than the 15th day of October and shall be 
completed no later than the 31st day of December in each year. 

 
15:05 Should an employee be sick immediately prior to or during annual vacation and should the illness 

require the employee to be confined to bed for a period of five (5) or more days during the annual 
vacation period, the employee shall be given the option of charging the time actually sick, either to 
the annual vacation or to sick leave.  The balance of the annual vacation or the total vacation would 
then be taken outside the normally established vacation schedule and subject to the agreement of 
the Chief. 

 
15:06 When an employee is required to return to duty for any reason other than court while on annual 

vacation, the employee shall be granted three extra days pay for each day or portion thereof.  This 
return to duty would only be on the orders of the Chief. 

 
15:07 In the year an employee leaves on retirement with a pension from OMERS or COSF, the employee 

shall be entitled to full vacation entitlement for that year in either time off or by pay. 
 
15:08 Those employees who, on a regular basis, are not eligible for either overtime, or court time, are to 

be permitted to utilize up to five (5) days of their annual leave for the purpose of taking one (1) day 
leaves throughout the year at the discretion of their supervisor. The provisions of 14:05 (Court 
Time) will not apply to any leave taken under this provision. 

 
15:09 The entitlement of an employee to vacation leave/pay in any calendar year shall be reduced on a 

proportionate basis for time off by the employee during that year on: 
 

(i) sick leave with or without pay and/or Workplace Safety and Insurance Board benefits 
totalling in excess of six (6) uninterrupted months, either solely or in combination; 

(ii) any amount of time off on Long Term Disability Leave; 
(iii) any period of leave without pay in excess of twenty (20) consecutive days; or, 
(iv) as otherwise provided in this Agreement. 
 

ARTICLE 16 - BEREAVEMENT LEAVE / SPECIAL LEAVE  
 
Bereavement Leave 
 
An employee shall be granted four (4) working days bereavement leave immediately following the 
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death of a member of the family.  For the purpose of this section family means wife, husband, 
common-law spouse, child, father, mother, brother, sister, person standing in loco parentis, 
grandparent, grandchild, father-in-law, mother-in-law, brother-in-law, sister-in-law, daughter-in-
law, son-in-law. 
 
Special Leave 
 
Special leave to a maximum of three (3) days per year, non cumulative, shall be granted an 
employee for special emergency situations involving the health of an employee’s spouse or 
children. The employee, to be entitled to this leave, would have no other annual or other leave, 
except sick leave, upon which the employee could draw. 

 
Special leave of four (4) working days shall be granted an employee for the purpose of getting 
married.   

 
ARTICLE 17 - STATUTORY HOLIDAYS  
 
17:01 All employees coming within this Agreement shall be granted twelve (12) days leave annually in 

lieu of the statutory and declared holidays as identified in 17:02. 
 
17:02 In addition to those set out in the following paragraph, any day proclaimed by the Governor General 

in Council or the Lieutenant Governor in Council for the Province of Ontario, or the Council of the 
Regional Municipality of Ottawa-Carleton shall be a statutory holiday: 

 
New Year’s Day   Good Friday 
Easter Monday   Victoria Day 
Canada Day    Civic Holiday (August) 
Labour Day    Thanksgiving Day 
Remembrance Day   Christmas Day 
Boxing Day    One (1) Floating Day 

 
17:03 Any employee required to work on a statutory holiday, as defined in 17:02, but excluding the 

“floating day” in addition to their regular salary shall be credited with one-half (½) hour at straight 
time rates for each hour so worked, for which an employee can elect to receive either pay or time 
off in lieu. 

 
For the purpose of this section, the statutory holiday shall reflect the twenty-four (24) hour period 
from 12:01 a.m. to 11:59 p.m. the day of the holiday or in the case of platoons, the third relief shift 
shall be where the majority of hours are worked on the statutory holiday. 

 
17:04 Where an employee was unable to utilize any portion of the statutory holiday credits as specified in 

17:02, the employee will be paid, by March 31st of each calendar year, any unused credits at the rate 
of pay the credits were earned. 
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17:05 Employees on rotation shifts whose shift schedule requires them to work weekends and statutory 
holidays, as they fall in accordance with their shift schedule, shall be allowed to choose a cash-in-
lieu of statutory holidays for any portion of the annual allotment of statutory holidays.  The 
employee must make his/her intention known in writing prior to the annual leave draw of his/her 
decision for the following year.  The employee will be paid by March 1st in the year in which they 
are earned. 

 
17:06 In the event of separation from employment, any excess lieu days credited or paid shall be repaid to 

the employer. 
 
ARTICLE 18 - SPECIAL PAY ALLOWANCES  
 
18:01 ACTING RANKS 
  

Any employee authorized by the Chief to act in the capacity of a higher rank for a continuous 
period of more than ten (10) days or a total of twenty (20) days in any one (1) calendar year, shall 
receive the salary of the higher rank during the time the employee acts in that capacity. 

 
18:02 IDENTIFICATION SECTION 
 

(a) All employees attached to the Identification Section who have graduated from a recognized 
identification and photography course shall be paid the same rate of pay as a sergeant while 
so employed in the Identification Section. 

 
(b) All employees attached to the Identification Section who have completed one (1) year of 

service in the Identification Section shall receive sergeant’s pay while so employed. 
 
18:03 CRIMINAL INVESTIGATOR PAY 
 

Definition of Criminal Investigator 
A position/job shall be designated as a criminal investigator position/job when it is established that 
the primary function of the position/job is assuming responsibility for detailed follow-up 
investigations of report occurrences, responsible for but not limited to the following: 
 

i) Investigating violations of federal, provincial, and municipal status, or any other 
investigation as designated by the appropriate authority; 

 
ii) Conducting detailed interviews of involved parties (victims, witnesses and suspects); 

 
iii) Identifying suspects through the detailed analysis of evidence, leads and other 

investigative techniques; 
 

iv) Determining appropriate charge(s) or other suitable resolution; 
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v) Preparation and collection of detailed reports and other required documentation (i.e. 
search warrants, arrest warrants, etc); 

 
vi) Preparation of Crown briefs and the collection of relevant information required for 

disclosure purposes; 
 

vii) Liaison with members of the Crown Attorney’s Office throughout the investigation 
and trial as required; and, 

 
viii) Liaison with witnesses, victims and members of the Victim Witness Program as 

required, keeping them informed of the progress of the investigation and court 
proceedings. 

 
A payment of two dollars ($2.00) per day shall be provided for any constable working in a 
position/job designated as criminal investigator for a period in excess of ten (10) working days in 
any calendar year.  After a period of twelve (12) months working in such position/job, a constable 
shall receive sergeant’s pay while in that position/job.  If the employee leaves after becoming 
eligible for the sergeant’s pay and is later returned to a criminal investigator position/job, the 
employee shall be paid the salary of the sergeant while in that position/job. 
 

18:04 TRANSFERS BETWEEN IDENTIFICATION SECTION AND CRIMINAL 
INVESTIGATOR POSITIONS 
 

In the event that a constable completes one (1) year in a criminal investigator position/job and is 
subsequently transferred to the Identification Section, the constable shall continue to receive 
sergeant’s salary, after completion of three (3) months in the Identification Section. 

 
In the event that the constable completes one (1) year in the Identification Section and is 
subsequently transferred to a criminal investigator position/job, the constable shall continue to 
receive sergeant’s salary after completion of three (3) months in a criminal investigator 
position/job. 
 

18:05 UNDERWATER SEARCH AND RECOVERY SQUAD 
 

Any employee who is a member of the Underwater Search and Recovery Squad who is actually 
diving shall receive in addition to his/her regular pay, a premium of one (1) additional hour’s pay at 
straight time for each hour of work. 

 
18:06 CANINE UNIT 
 

The Board agrees to pay a premium of one thousand dollars ($1,000) per annum, or a pro rata 
portion where applicable, to an employee who is a member of the Canine Unit payable on the first 
day of December, or the nearest pay day. 
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18:07 PLAIN CLOTHES ALLOWANCE  
   

Each employee covered by this Agreement who is required to provide and wear ordinary clothing to 
perform his/her duties, shall be reimbursed by the Board for expenses incurred in the purchase of 
such clothing.  Such reimbursement shall be paid quarterly in an amount not to exceed one 
thousand and twenty-five dollars ($1,025) per annum.  Should an employee be required to perform 
his/her duties and provide and wear ordinary clothing in excess of thirty (30) days in any one 
calendar year, the employee shall be reimbursed by the Board on a pro rata basis for the period 
spent. 
 

18:08 DRY CLEANING ALLOWANCE 
   

(a) Each employee shall be allowed the sum of three hundred and fifty dollars ($350) per annum, 
or a pro rata portion where applicable, by way of a dry cleaning allowance, which amount 
shall include any amount actually paid for cleaning and pressing on an emergency or ad hoc 
basis; the said sum of three hundred and fifty dollars ($350) to be paid on the first day of 
December or the nearest pay day in each year. 

 
(b) In addition, each employee who is a member of the Mounted Unit, shall receive an extra 

cleaning allowance of two hundred dollars ($200) per annum, or a pro rata portion where 
applicable to be paid on the first day of December or the nearest pay day in each year. 

 
18:09 SHIFT DIFFERENTIAL 
   

A tour of duty differential in the amount of ten cents ($0.10) an hour shall be paid to all employees 
for all work performed on a regular or special tour of duty in which the majority of hours (four (4) 
or more hours) are worked after 3:00 p.m. exclusive of overtime; and,  

 
A tour of duty differential in the amount of twenty cents ($0.20) per hour shall be paid to all 
employees for all work performed on a regular or special tour of duty in which the majority of 
hours (four (4) or more hours) are worked after 9:00 p.m. exclusive of overtime.  

 
18:10 POLICE COLLEGE ALLOWANCE 
  

(a) An allowance of sixty dollars ($60) per week shall be paid to each employee attending and 
residing at a work related training facility. 

 
(b) Any employee attending and residing at a work related training facility for a continuing 

period in excess of three (3) weeks shall be paid an additional one hundred dollars ($100) 
allowance. 

 
(c) A per diem of fifty dollars ($50) shall be paid to an employee for each day that the employee 

is expected to provide his/her own meals while attending and residing at a work related 
training facility. 



2007 Collective Agreement, Police Personnel 
 

21 21  

(d) Any employee required to attend the Ontario Police College in Aylmer, Ontario, will be 
provided with a travel allowance of one hundred seventy-five dollars ($175) for each trip to 
and from Aylmer. Any employee required to attend any other work related training facility 
outside of the City of Ottawa shall be paid a travel allowance of thirty-eight cents ($0.38) per 
kilometre each way.  

 
(e) Any employee required to attend the Ontario Police College in Aylmer, Ontario, and required 

to travel in off-duty time shall be provided with eight (8) hours time off in lieu for each trip 
to or from Aylmer. The employer will only be required to provide such time off for one trip 
to and from Aylmer for each course/session unless the employee has been ordered to return 
by the employer and makes such trip in off-duty time. 

 
18:11 REQUESTS FOR OFF-DUTY POLICE OFFICERS 
  

The parties agree that any and all requests for the services of off-duty police officers to work in that 
capacity must be made to the Chief.  The Chief may then enter into a contract, with the approval of 
the Board, for the remuneration of the employees concerned.  Overtime rates in accordance with 
Article 13 of this Agreement shall apply.  That constables assigned to this special provision of 
services shall be paid at the rate of first class. 

 
18:12 TRANSPORTATION 
   

Each employee of the bargaining unit shall be entitled to ride free on any of OC Transpo buses 
while on duty. 

 
18:13 PREMIUM PAY FOR TRAINING OR COACH OFFICERS  
   

The employer agrees to pay a premium of twenty dollars ($20) per day for each day or part of a day 
an employee is required to act as recruit coach officer or recruit training officer for the purpose of 
training new employees. 
 

18:14 OUT OF TOWN TRIPS 
  

(a) When an employee is required to carry out an assignment outside the Regional Municipality 
of Ottawa-Carleton, off-duty time spent in travel will be reimbursed at the normal overtime 
rate to be taken in pay or time off.    

 
(b) Exclusive of trips to Aylmer, Ontario, when an employee is required by the employer to take 

a course outside of the Regional Municipality of Ottawa-Carleton, off-duty time spent in 
travel will be reimbursed at the normal overtime rate but can only be taken on a time off in 
lieu basis. 

 
(c) When an employee is required to carry out an assignment outside the Regional Municipality 

of Ottawa-Carleton, such employee shall be entitled to payment for: 
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(1) Meals: a) Breakfast $10 
   b) Lunch $15 
   c) Dinner $25 
 

(2) Accommodations:  The actual amount paid supported by a receipt. 
 

(3) Other expenses directly related to the out-of-town assignment and supported by 
receipts. Employees required to use their own vehicle to travel outside the Regional 
Municipality of Ottawa-Carleton shall be reimbursed at the rate of thirty-eight cents 
($0.38) per kilometre. 

 
ARTICLE 19 - MEDICAL PLAN  
 
19:01 The employer agrees to pay one hundred percent (100%) of the cost required to fund single or 

family government medical plan for all employees.  Further the employer agrees to contribute 
towards the premium costs of hospital coverage and extended medical program for each employee 
on the following basis: 
 
Effective January 1, 2007: 

Single:  $   53.59 per month 
Family: $ 151.24 per month 

 
ARTICLE 20 - GROUP LIFE, DENTAL AND LONG TERM DISABILITY INSURANCE 
 
20:01 The employer agrees to pay the following towards purchases of group life insurance and AD&D for 

each employee:   
Life:  $ 34.65 per month 
AD&D: $   6.00 per month 
 

20:02 The employer agrees to pay one hundred percent (100%) of the cost of the premium for the long 
term disability insurance.  The long term disability insurance provides a benefit equal to sixty six 
and two thirds percent (66 2/3%) of an employee’s monthly salary, to a maximum benefit of five 
thousand dollars ($5,000) per month. 

 
20:03 The employer agrees to contribute towards the premium cost of the present Dental Plan the 

following amounts: 
 

Effective January 1, 2007: 
Single:  $25.89 per month 
Family: $88.98 per month 
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ARTICLE 21 - ASSOCIATION OFFICERS AND SECONDMENT  
 

Full-Time - Executive Officer(s) of the Association 
 
A leave of absence shall be granted for up to three (3) full-time designated Executive Officers for 
the Association and the Association shall reimburse the employer for costs (including salaries, at 
the rate designated by the Association, and benefits). 
 
Temporary 
 
At the request of the Association, subject to operational work requirements, a leave of absence may 
be granted to employees for term secondment(s) to the Association.  The Association shall provide 
the Board not less than thirty (30) days notice prior to the commencement of the proposed 
secondment(s) and identify the proposed length of the secondment(s).  The Association shall 
reimburse the employer for costs (including salaries and benefits). Requests for such secondment(s) 
will not be unreasonably denied.    
 
General 
 
An employee will not be subject to discipline by the employer, under this Agreement, for activities 
related to his/her duties on behalf of the Association during the period of such leave. 

 
ARTICLE 22 - ASSOCIATION DELEGATES  
 

The employer agrees to allow a reasonable amount of time off with pay for representatives 
attending Association business, excluding collective bargaining negotiation meetings with the 
employer, but including attendance at meetings of the Police Association of Ontario and the 
Canadian Police Association as well as any other Association meetings. This time off will be 
provided on the basis that the Association would furnish the names of the delegates to the Chief at 
least three (3) weeks in advance of the request for time off. 

 
ARTICLE 23 - EMPLOYEES KILLED ON DUTY  
 

To provide that the widow/widower or dependants of an employee who is killed in the course of 
duty would be eligible for the following considerations: 
 
(a) The maintenance of the salary of the police officer’s rank to the widow/widower or 

dependant child (as defined by the Workplace Safety and Insurance Board) including regular 
adjustments as negotiated on an annual basis. 

 
(b) In considering the total income for the purpose of this Article, the amount would be reduced 

by the amount of any pension from the Workplace Safety and Insurance Board, from COSF, 
OMERS or from any other source to which the employer had contributed in whole or in part. 
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(c) If provided to the widow/widower, the arrangement would continue as long as there was a 
dependant child, as defined by the Workplace Safety and Insurance Board or for five (5) 
years, whichever is longer.  In any event, the arrangement would cease at the time when the 
deceased police officer would have attained normal retirement age. 

 
If not provided to the widow/widower but to the dependant child, the arrangement would continue 
as long as the child remained a dependant child, as defined by the Workplace Safety and Insurance 
Board.  In any event, the arrangement would cease at the time when the deceased police officer 
would have attained normal retirement age. 
 

ARTICLE 24 - GRIEVANCE PROCEDURE  
 

The Grievance Procedure shall be subject to the rights and procedures of statute and the parties 
hereto agreed that when a difference of opinion arises between a member or the Association or 
both, and the Board, as to the meaning or application of a provision of this Agreement, this matter 
shall be dealt with as follows: 
 
(a) It is agreed by both parties that for the purposes of this grievance procedure, a grievance shall 

be a difference of opinion between an employee or the Association or both, and the employer 
as to the meaning or application of a provision of this Agreement.  Those matters of 
discipline and any other matters regulated by the Police Services Act of Ontario and any 
regulations pursuant hereto shall not be deemed to constitute a grievance for the purpose of 
this procedure but shall be dealt with as prescribed by the Police Services Act. 

 
(b) The Board shall recognize and deal with the Grievance Committee to be appointed by the 

Ottawa Police Association. 
 
(c) Any employee covered by the provision of this Agreement shall not file a grievance with the 

Association’s Grievance Committee until such time as she/he has given his/her immediate 
supervisor an opportunity to adjust his/her complaint.  An employee must discuss his/her 
complaint with his/her immediate Supervisor within ten (10) days after he/she becomes or 
should have become aware of the occurrence giving rise to the complaint.  If the complaint is 
not resolved within ten (10) days after notification to the Supervisor, he/she may then present 
his/her grievance in writing to the Chairman of the Association’s Grievance Committee. In 
exceptional circumstances the complaint stage may be bypassed and the employee may 
submit the grievance directly to the Association within the initial ten (10) day period.   

 
(d) The Grievance Committee shall investigate the grievance of the employee, and if the 

Grievance Committee deems it advisable to proceed, it shall present the grievance signed by 
the grievor to the Chief within seven (7) days of the date upon which the grievance was  

 presented to the Committee by the employee. 
 
(e) The Chief and the officer or officers directly involved, shall meet the Grievance Committee 
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within seven (7) days from the date upon which the grievance is presented to him by the 
Grievance Committee, and shall render his decision in writing within three (3) days 
thereafter. 

 
(f) If the Chief fails to meet with the Grievance Committee within the said seven (7) days 

through his default or, if the decision of the Chief is not acceptable to the Grievance 
Committee, or if the Chief has not rendered his decision within the time prescribed by the 
preceding paragraph, the Grievance Committee may forward a copy of the employee’s 
grievance to the Secretary of the Board, but shall do so within seven (7) days of the date upon 
which the Chief has rendered his decision, or if he fails to render any decision within said 
three (3) day period, or to meet within said seven (7) day period, then within ten (10) days 
after the expiration of such seven (7) or three (3) day period respectively. 

 
(g) The Board shall within fifteen (15) days after service of the copy of the grievance upon the 

secretary, meet with the Grievance Committee and shall within seven (7) days after meeting 
with the Grievance Committee notify the said Committee in writing of its decision with 
regard to the grievance. 

 
(h) In the event that the decision of the Board is not acceptable to the Grievance Committee, the 

said Committee may notify the said Board through its Secretary that it desires the grievance 
to be submitted to arbitration, and the matter shall be dealt with under the provision of the 
Police Services Act.  The decision of the Board of Arbitration shall be final and binding on 
both parties to the Agreement as well as upon the employee or employees involved in the 
dispute. 

 
(i) The Arbitrator shall not have the jurisdiction to alter or change any of the provisions of this 

Agreement or to substitute any new provision, nor to give any decision inconsistent with the 
terms and provisions of the Agreement or to deal with any matter not related to the subject 
matter of this Agreement.   

 
(j) The time limits expressed are calendar days and may be extended by mutual agreement of the 

parties. 
 

ARTICLE 25 - LAY-OFF AND RECALL  
 

Lay-off(s) shall be made in reverse seniority order and recall(s) shall be on a seniority basis. For the 
purpose of this Article, seniority is defined as the length of service with the employer commencing 
from the date of hire and to include any leaves of absence, long-term disability, or extended sick 
leave.     
 



2007 Collective Agreement, Police Personnel 
 

26 26  

ARTICLE 26 - LEGAL INDEMNIFICATION  
 
26:01 Subject to the other provisions of this Article, an employee charged with and finally acquitted of a 

criminal or statutory offence, because of acts done in the attempted performance in good faith of 
his/her duties as a police officer shall be indemnified for the necessary and reasonable legal costs 
incurred in the defence of such charges. 

 
26:02 Notwithstanding 26:01, the Board may authorize payment of necessary and reasonable legal costs 

of an employee pleading or being found guilty of an offence described in 26:01, where the court, 
instead of convicting the accused, grants him/her an absolute discharge, provided that the Board 
accepts the recommendation of the Chief, or an officer designated by him/her to make such a 
recommendation that the employee’s actions as a police officer in the course of performing his/her 
duties were motivated by an intent to do his/her lawful duty, that such actions do not constitute any 
of the actions described in 26:03 hereof, and that such indemnification will not in the opinion of the 
Board reduce respect for law enforcement in the Regional Municipality of Ottawa-Carleton.  

 
26:03 Notwithstanding 26:01, the Board may refuse payment otherwise authorized under 26:01 where the 

actions of the officer from which the charges arose amounted to a gross dereliction of duty or 
deliberate abuse of his/her powers as a police officer. 

 
26:04 Where an employee is a defendant in a civil action for damages because of acts done in the 

attempted performance in good faith of his/her duties as a police officer he/she shall be indemnified 
for the necessary and reasonable legal costs incurred in the defence of such an action in the 
following circumstances only: 
 
(a) Where the Chief is not joined in the action as a party pursuant to section 50 (1) of the Police 

Services Act, and the Chief does not defend the action on behalf of himself/herself and of the 
employee as joint tortfeasors at the Board’s sole expense. 

 
(b) Where the Chief is joined as a party or elects to defend the action, but the solicitor retained 

on behalf of the Chief and the employee is of the view that it would be improper for him/her 
to act for both the Chief and the employee in that action. 

 
26:05 An employee whose conduct is called into question in the course of an inquiry under the Coroner’s 

Act because of acts done in the attempted performance in good faith of his/her duties as a police 
officer shall be indemnified for the necessary and reasonable legal costs incurred in representing 
his/her interests in any such inquest in the following circumstances only: 

 
(a) Where the Chief and/or the Board does not provide counsel to represent the employee at the 

inquest at the Board’s expense;  
 
(b) Where the counsel provided by the Chief or the Board to represent either or both of them 

along with the employee is of the opinion that it would be improper for him/her to act for 
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both  the Chief or the Board and the employee in that action. 
 
26:06 Where an employee intends to apply to the Board for indemnification hereunder, the employee 

shall, within thirty (30) days of being charged or receiving notice of other legal proceedings covered 
herein, or receiving notice that he/she will not be represented by counsel retained by the Chief 
and/or the Board, apply in writing to the Chief or to the officer designated by the Chief to deal with 
such applications for approval to retain counsel and approval of the counsel to be so retained. In the 
event of any dispute concerning the counsel to be retained, the matter shall be resolved by an officer 
designated by the Chief and a member of the Association Executive designated for that purpose.  

 
26:07 Where the Chief, pursuant to Board policy, elects to provide legal counsel to defend an employee in 

any legal proceeding covered by this provision, the cost of such counsel is the Board’s 
responsibility irrespective of the outcome of the proceedings and neither the employee nor Board 
may rely upon the other provisions of this the policy. 

 
26:08 For greater certainty, employees shall not be indemnified for legal costs arising from: 
 

(a) grievances or complaints under the Collective Agreement between the Board and the 
Association or under the Police Services Act; 

(b) the actions or omissions of employees acting in their capacity as private citizens; 
(c) discipline charges under the Police Services Act and regulations thereunder. 
 

26:09 For the purposes of this provision, an employee shall not be deemed to be “finally acquitted” if as a 
result of charges laid he/she is subsequently found guilty of, or pleads guilty to, other charges 
arising out of the same incident or incidents, but nothing in this clause will disentitle the member to 
consideration under 26:02 hereof. 

 
26:10 For the purposes of this provision, “necessary and reasonable legal costs” shall be based on the 

account rendered by the solicitor performing the work, subject initially to the approval of the Board 
and, in the case of dispute between the solicitor doing the work and the Board, assessment on a 
solicitor and client basis by the assessment officer. 

 
26:11 (a) An employee who is the subject of a hearing before a board of inquiry established by the 

Ontario Commission on Police Services because of acts done in the attempted performance in 
good faith of his/her duties as a police officer shall be indemnified for the necessary and 
reasonable legal costs incurred in respect of that hearing only where the Chief has referred a 
matter to a board of inquiry, or OCCOPS and any successor organization, has ordered a 
hearing before a board of inquiry pursuant to the Police Services Act, and the officer is found 
not guilty of misconduct under the Act by the board of inquiry or a panel of members thereof. 

 
 (b) An employee who is the subject of a hearing before a board of inquiry in relation to acts done 

in his/her capacity as a private citizen shall be entitled to indemnification where he/she is 
found not guilty of misconduct by the board of inquiry pursuant to the Police Services Act. 
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26:12 Where an employee has applied pursuant to 26:06, upon application to the Board by the employee, 
the Board may provide an advance payment for the employee’s necessary and reasonable legal costs 
as those costs are incurred. Any consideration in this regard would be solely at the discretion of the 
Board on such conditions and in an amount determined by the Board.   

 
After disposition, if the employee did not meet the criteria for reimbursement as outlined in Article 
26 the employee will be required to reimburse the Board for the total amount of any advance 
payment provided under this clause. 
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ARTICLE 27 - DURATION OF AGREEMENT  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Unless otherwise provided, the terms and conditions of this Agreement shall remain in full force 
and effect from date of ratification until December 31, 2007 and thereafter until replaced by a new 
agreement, decis ion or award. If either party to this Agreement desires to amend or otherwise alter 
or revise any section, they shall so indicate to the other party in writing not more than ninety (90) 
days and not less than thirty (30) days previous to the expiry date of the said Agreement, their 
intention to amend, alter or revise this Agreement. 

This Agreement shall be binding upon not only the parties hereto agreed, but also their respective 
successors and assigns. 

Witness the Ottawa Police Services Board, attested to by the hand of its Chair and Vice-Chair, and 
the Ottawa Police Association, attested to by the hand of its President and Administrator. 

SIGNED, SEALED, AND DELIVERED in the City of Ottawa, in the Province of Ontario, this 
~day of tei>(W?(""j , d.pJo in the presence of: 

OTTAWA POLICE SERVICES BOARD OTTAWA POLICE ASSOCIATION 

ikf)g~ 
Chair 

Per: 

President 

Member Director 
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APPENDIX “A” - SALARY SCHEDULES 
 
Effective January 1, 2007  (3.05 % increase) 
 
4th Class Constable 
Annual 37,780.59 
26 Pays 37,653.15   
2 Weeks 1,448.20 
Hourly / 80 hrs 18.10 
  
3rd Class Constable 
Annual 53,085.59 
26 Pays 52,906.52 
2 Weeks 2,034.87 
Hourly / 80 hrs 25.43 
 
2nd Class Constable 
Annual 58,983.00 
26 Pays 58,784.03 
2 Weeks 2,260.92 
Hourly / 80 hrs 28.26 
 
1st Class Constable 
Annual 73,617.16 
26 Pays 73,617.16 
2 Weeks 2,821.88 
Hourly / 80 hrs 35.27 
 
Sergeant 
Annual 83,471.41 
26 Pays 83,189.85 
2 Weeks 3,199.61 
Hourly / 80 hrs 40.00 
 
Staff Sergeant 
Annual 91,288.14  
26 Pays 90,980.20 
2 Weeks 3,499.24 
Hourly / 80 hrs 43.74 
 
Responsibility Compensation 
3% (8-16 years) 2,200.67 
6% (17-22 years) 4,401.31 
9% (23 years +) 6,601.95 
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APPENDIX “B” - SUPPLEMENTAL UNEMPLOYMENT BENEFITS (MATERNITY LEAVE) 
 
This appendix contains the terms and conditions of the Supplemental Unemployment Benefits provided for 
under Article 7:03 of the Collective Agreement. 
 
(a) The following group of employees are covered by the plan:  all members of the Association as 

defined by Article 1:02 of the Collective Agreement for Police Personnel. 
 
(b) The plan is to supplement the unemployment insurance benefits received by workers for temporary 

unemployment caused as follows: 
 

(1) for maternity leave for female employees for a period of fifteen (15) weeks; such plan 
covering the top up only of unemployment benefits; 

 
(2) for parental leave for male and female employees for newborn and adoption for a period to 

ten (10) weeks; such plan covering top up only. 
 
(c) Employees must prove that they have applied for and are in receipt of unemployment insurance 

benefits in order to receive payment under this plan. 
 
(d) The benefit level paid under this plan is set at ninety-three percent (93%) of the employees’ regular 

weekly earnings. 
 

In any week, the total amount of SUB payments and the weekly rate of UI benefits will not exceed 
ninety-five percent (95%) of the employees’ weekly earnings. 

 
(e) (1) The plan is financed through the employer’s general revenues; 
 

(2) SUB payments will be kept separate from payroll records. 
 
(f) The duration of the plan is from June 12, 1991 until revised. 
 
(g) The employer will inform the Canada Employment and Immigration Commission in writing of any 

changes to the plan within thirty (30) days of the effective date of the change. 
 
(h) Employees do not have a right to SUB payments except for supplementation of UI benefits for the 

unemployment period as specified in the plan. 
 
(i) Payments in respect of guaranteed annual remuneration or in respect of deferred remuneration or 

severance pay benefits will not be reduced or increased by payments received under the plan. 
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APPENDIX “C” - PLATOON SHIFT SCHEDULE 
 
PREFACE  
 
Effective January  2004, the Platoon Shift Schedule shall be as outlined in Attachment 1.  
 
TERMS AND CONDITIONS  
 
1. Application  
 
All of the terms and conditions of the Police Personnel Collective Agreement shall apply except as 
varied below to accommodate the Platoon Shift Schedule. 
 
2. Duration of Shifts and Deployment of Personnel  
 
All uniform police personnel assigned to platoons will be deployed in accordance with the Platoon Shift 
Schedule to either the Six (6) Platoon Rotation, the Day Shift Rotation, or the Afternoon Shift Rotation, 
as identified in Attachment 1.  
 
The 6 Platoon Rotation (Days, Afternoons, and Nights) will follow the rotation identified in Attachment 
1 and the schedule will repeat every forty-two (42) days.  
 
The Day Shift Rotation will follow the 6-team rotation identified in Attachment 1 and the schedule will 
repeat every forty-two (42) days.  Should the number of personnel assigned by the employer to the Day 
Shift Rotation change from initial deployment, then the Day Shift Rotation will follow either the 6-team 
rotation identified in Attachment 1, or either the 8-team or 10-team rotation identified in Attachment 2, 
and the schedule will repeat every fifty-six (56) days or every seventy (70) days respectively.  
Notwithstanding the above, the Day Shift Rotation may follow an alternate rotation by mutual agreement 
of the parties.  
 
The Afternoon Shift Rotation will follow the rotation identified in Attachment 1and the schedule will 
repeat every fifty-six (56) days.  
 
To better meet operational requirements, upon approval of the Deputy Chief of Operations, shift starting 
and finishing times may be adjusted by:  

• up to two hours for the Afternoon Shift Rotation and the Afternoon and Night shifts under the 6 
Platoon Rotation; and  
• up to one hour for the Day shifts under the 6 Platoon Rotation; as long as the length of the 
adjusted shift is still in accordance with the approved schedule, and provided at least 72 hours 
advance notice is given.  
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Shift Schedule:  
 
6 Platoon Rotation (Days-Afternoons-Nights) – In addition to the eight (8) required training days each 
calendar year, personnel will work the following number of shifts in each 42-day rotation.  
 
Day Shift:  
 

7 shifts of ten and one half (10.5) hours in length from 07:00hrs to 17:30hrs.  Meal break of a 
duration of 50 minutes.  

 
Afternoon Shift:  
 

7 shifts of ten and one half (10.5) hours in length from 12:00hrs to 22:30hrs; or 
7 shifts of ten and one half (10.5) hours in length from 17:00hrs to 03:30hrs. 

 
The shift from 12:00hrs to 22:30hrs will at first be on a voluntary basis, but if the number of 
volunteers is insufficient, then the employer may assign no greater than one half (1/2) of the 
personnel assigned to the afternoon shift to commence at 12:00hrs.  Meal break of a duration of 
50 minutes.  

 
Night Shift:  
 

7 shifts of ten and one half (10.5) hours in length from 21:00hrs to 07:30hrs.  Meal break of a 
duration of 50 minutes.  

 
Training Days - as scheduled in Attachment 1 – starting and finishing times to be identified.  There shall 
be eight (8) training days per calendar year:  

- Seven (7) training days of 8 hours each.  
- One (1) training day at 10 hours each to meet the requirements for “Use of Force” re-

qualifications.  
- Meal breaks for Training Days are of a duration of one (1) hour.  

 
The “Use of Force” re-qualification training day (10 hours) will be scheduled by the employee, through 
the Professional Development Centre on one of the employee’s scheduled rest days in the sixty-day 
period preceding their birthday.  
 
Day Shift Rotation - In addition to the one (1) “Use of Force” re-qualification training day each 
calendar year, personnel will work the following number of shifts in each 42-day rotation.  
 
24 shifts of nine and three quarters (9.75) hours in length from 06:15hrs to 16:00hrs.  Meal break of a 
duration of 60 minutes.  
 
Training Days – all non-Use of Force re-qualification training days to be scheduled on duty  
– starting and finishing times to be identified.  There shall be eight (8) training days per calendar year:  
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- Seven (7) training days of 8 hours each to be scheduled on duty.  
- One (1) training day at 10 hours each to meet the requirements for “Use of Force” re-

qualifications.  
- Meal breaks for Training Days are of a duration of one (1) hour.  

 
The “Use of Force” re-qualification training day (10 hours) will be scheduled by the employee, through 
the Professional Development Centre on one of the employee’s scheduled rest days in the sixty-day 
period preceding their birthday.  
 
Afternoon Shift Rotation - In addition to the eight (8) required training days each calendar year, 
personnel will work the following number of shifts in each 56-day rotation.  
 
28 shifts of ten and one half (10.5) hours in length from 11:00hrs to 21:30hrs.  Meal break of a duration 
of 50 minutes.  
 
Training Days - as scheduled in Attachment 1 – starting and finishing times to be identified.  There shall 
be eight (8) training days per calendar year:  

- Seven (7) training days of 8 hours each.  
- One (1) training day at 10 hours each to meet the requirements for “Use of Force” re-

qualifications.  
- Meal breaks for Training Days are of a duration of one (1) hour.  

 
The “Use of Force” re-qualification training day (10 hours) will be scheduled by the employee, through 
the Professional Development Centre on one of the employee’s scheduled rest days in the sixty-day 
period preceding their birthday.  
 
Effective January xx, 2004, on a trial basis, the employer will reduce the number of training days per 
calendar year as follows:  

- Six (6) training days of 6.5 hours each.  
- One (1) training day at 10 hours each to meet the requirements for “Use of Force” re-

qualifications.  
- Meal breaks for Training Days for all shifts are of a duration of one (1) hour.  
- Meal breaks for the 6 Platoon Rotation and the Afternoon Shift Rotation will be reduced 

to 45 minutes, and meal breaks for the Day Shift Rotation shall remain at one (1) hour.  
 
For the 6 Platoon Rotation and the Afternoon Shift Rotation, where the requirements of the service do 
not permit the employee to take any meal break, the employee shall be credited with forty-five (45) 
minutes overtime and where the employee is able to take one-half of a meal break, an employee shall be 
credited with twenty-five (25) minutes overtime.  These changes will be reviewed annually, and, at the 
discretion of management may revert to the training day and lunch hour provisions outlined above in 
Appendix “C” and Appendix “D”.  
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3. Notice of Desire to Modify, Amend, or Change  
 
At any time, if the Platoon Shift Schedule or the provisions contained in this Appendix “C” are no longer 
acceptable, notice must be given to the other party at least six (6) months prior to the proposed effective 
date for any change.  The parties will meet within two (2) weeks of such notification to see if agreement 
can be reached.  If an agreement cannot be reached within a one-month period from the date of the initial 
meeting, the matter may immediately be referred to a third party for resolution.  If the parties cannot 
agree on a third party, the selection of the third party will be made pursuant to 122(2) of the Police 
Services Act and said third party shall facilitate a meeting with the parties and render a decision in a 
timely fashion. 
 
Until the parties mutually agree or the third party renders a decision, the Platoon Shift Schedule will 
remain in place.  
 
Unless otherwise mutually agreed, the parties agree that there will be no activation of this process for 
change prior to January 1, 2009.  
 
Notwithstanding the above, by mutual agreement of the parties, changes may be made to the provisions 
contained in this Appendix “C” at any time.  
 
4. Monitoring Committee  
 
For a period of eighteen (18) months, a joint monitoring committee, comprised of an equal number of 
representatives (2 each) of the Employer, the Association, and front line officers shall be created to 
review any concerns that may arise regarding initial deployment, the redraft process, and the process for 
deployment of personnel transferred to the Platoon Shift Schedule.  Committee members representing 
front line officers will be selected based on mutual agreement of the Employer and the Association.  
 
5. Leave Credits  
 
Exclusive of statutory holiday, bereavement, and marriage leave taken during the year, leave will be 
credited, deducted, and recorded in hours so that the hours available for leave will be on the basis of one 
day equating to eight (8) hours.  
 
Statutory holiday, bereavement, and marriage leave will be deducted as one day for each work day taken. 
 However, when employees are provided payment in lieu of statutory holidays, the payment will be eight 
(8) hours for each statutory holiday.  
 
For the purpose of the annual vacation draw, as set out in Article 15:04 of the Police Personnel 
Collective Agreement, the draw will be conducted in hours and time taken in each draw must be 
consecutive.  
 
6.This Appendix “C” shall be attached to the Collective Agreement, but if the Platoon Shift Schedule is 
no longer acceptable, the process for change is as outlined in Appendix “C” as per #3 above.  
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APPENDIX “D” - ARTICLE 12  (Hours of Work – Meal Break) 
 

 

APPENDIX "D" 

Be: Artleje 12 <Hoyis of Work- Meal Break) 

For e,m~ not assjgned to 6 Platoon Rotat;on and Memoon Shift Rotation: 

Where the ~uirEments of the service do not permit the employee to take any meal 
break, the employee shall be credited with one (1) hour overtime and where the employee 
is able to take one half (112) hour for a meal break, an employee snaR be credited with 
one half (112) hour overtime. 

For ernolovees assianed to a Platoon Rotation and Memoon Shift Rgtatjon: 

Where the requirements of the service do not permit the employee to take any meal 
break, the employee shall be credited With fifty (50} minutes overtime and where the 
employee is able to take twenty-five (25) minutes for a meal break, an employee shall be 
credited with twenty-five (25) minutes overtime. 

4. The parties are hereby ordered to incorporate these charges to their coRective 
agreement. 

Dated at Toronto this 19111 day of September. 2003 

·"·· 
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LETTERS OF UNDERSTANDING 
 

O.M.E.R.S. Surplus 

 
 

. . 

MEMORANDUM OF UNDERSTANDING 

WHEREAS a surplus has developed in the O.M.E.R.S. Type III account~ · 
: . 

AND \VHEREAS the signatories hereto are desirous of obtaining a pay-out of that surplus and 
dividing it equitably between them. 

By this Memorandum of Understanding, ·the parti·es covenant and agree that application will be 
made to O.M.E.R.S. for a pay-outofthe Type III surplus and any monies so received shall be 
distributed as follows: 

· i) 50% to the Ottawa-Carleton Regional Police Services Board; and, . 
ii) 50% to the employee members of the. signatory a.ssociation to be paid to the association for 

distribution to its members, less any proportionate payment made or O\Ving to the O ttawa
Carleton Regional Police Senior Officers' Association under a similar Memorandwn of 
Understanding. . 

All funds so-received by the Ottawa-Carleton Regional Police Services Board shall be utilized by 
the Board for matters relating to policing. ·. 

Date 

I. ~-~ !1 t/7 . 
{; , /_. J;t. 

OTTA\VA-CARLETON REGIO~·AL 
POLICE ASSOCIATION 

Per:_· ~)..s...-:::;., /~· /_~..,..t-:.~::;__--·__::::·· /-......c::::·-~·-· -.-_·· · · _ 
, , ;~ ~ 
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Salary – Civilian to Police 
 

 

LE'ITER·OF UNDERSTANDING TO BE INCORPORATED lN 
COLLECTIVE AGREEMENT 

Re: A:rtlcle 11 or the Police Personnel Collective Agrtement 
Sa!arles/PaymeO:t or Salaries . 

Effective December 10, 1997, civilian memben of the Ottawa-Carleton Regional Pollee 
Service who become 4• clus constllbles shall retain their civiliari salary for the ,fmu year or :he 
s~ary of a 4• class constable, whichever is higber. 

FOR THE ASSOCIATION 
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On-Call – Article 13:04 
 

 

LETTER OF UNDERSTANDING TO BE INCORPORATED IN 
COLLECTIVE AGREEl\IIENT 

Re: Article 13:04 of the Police Personnel C~llective Agreement 

It is recognized that there may be circumstances when an employee would be placed on call by 
the Chief, or persons designated by the Chief, for a defined period of time during his/her off
duty hours . During the entire period the officer is designated to be on call, he/she must be 
available for work, inunediately reachable by phone for d,iscussion and, if required, must 
immediately return to work: ·· · 

An ~mployee. placed on. call by the Chief/designate will receive 113 of an ·hour's pay for each 
· hour on call and; if required by the employer to return to work, would. be subject to the · 
provisions of article 13:04 while at work, not the 113 of an hour's pay. However, it is 
understood that the three (3) how guarantee for each call back p~ovided in 13:04 would only 
be applicable once during any 24-hour period of on call and would not .apply if the employee is · 
required to retu~ to work more tlian once during the 24-hour period. 

The above provisions· in no way alter the fact ·that employees not placed on call are also 
required to return to work when called, subject to the applicable overtime and/or call-back 
provisions of the Collective Agreement, not these on-call provisions·. 

FOR THEE I::;OW,R 

___.11 
FOR THEASSOCIATION · 

-------
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Criminal Investigator Pay – Article 18:03 (formerly Article 19:03) 
 

 

 

LETTER OF UNDERSTANDING TO BE IN CORPORA TED IN 
COLLECTIVE AGREEMENT 

Re: Article 19:03 of. the Police Personnel Collective Agreement · 
Clarification - Criminal Investigator Pay 

The parties agree to strike a joint committee for the purpose of making recommendations 
pertaining to the definition and understanding of what constitutes a criminal investigator and 
what positions would fall into that category. No change to the current provision will be made 
without agreement between the Association and the B,oard. · · 

FOR THE EMPLOYER FQR THE ASSOCIATION . . 
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Letters of Understanding as Appendices 
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UIC Rebate 
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Work Location 
 

 

a!lditil'llll!.l trl!.Jlll,ft!rs &til .,.lj,._.£ 
stated il.bavs", suGlh tr&i'llfllrl 
ailnl.or"IJ;;y l:ly 

of 
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Benefits for Retirees 
 

 

LE"JTER OF UND'ER$IANPING 
BEJWEEN 

JHB ctrTA WA pot tq; SEB\IJCES BOARD 
~ 

THE O'ITA \VA l>OJJQ; AS.SOQATION 

1he Lc:net Gf'U~ dated November 14, 1995, ~pp~ to tb.e eoUcc:tive agrcern~ 
re&:reoces the retiree bendits avai~lc to l'l:titccs. It!: aeeotdance. with that Letter of 
U~U:t,g eligi"ble retirees wtre provided c:Q\<etSge for ·eleteDded. b~th (includiag semi 

· privati: baspi1al. 'i.sioo care. p:re:scripcioa cfru&t to 'it 65, and other bendits) and deatal coverage 
ua • ""' sb:lriDc b>!l<. The pan!!< ~·lbol tbi5 Leiter of U..,_diog r<plaoeo the Lene< of 
Undcr.staocting dated Now:mber 14, 1995 aod aJso l!1o ~h rdi::reoeil:g tbe-~)"ri::cm b 
retiree$ i.o. Article 20.01 o!tbe.eoUc«i~ ag:RCl'DCQt wiD also be delC%Cd. 

WbiJt dlc Lcnet ofUtld~ of November 14, 1995 will be replaced by 'Chis !..etter of 
tlod.~Utg. it i:s a.cku~ and auccd th.:t 1bc cc~uptvyQC::I. whu relin:d bc:fbre ~ ot 
ratific:atioa. will maintain their wnent c:overap{s) oo lhe same eort sbaril;a basis as provided 
tbrauP cbc Novanber 14~ 199.5 Lctte:rofU~Abo employees who areca~ 
leave. as pee article 9 oftbe eolleccivc ~at, at elate ol mi6c3tion may eloct the oove~e: 
provilkd under die November 14, 1995Lcttet ot~mbc:rthanthe eo~provi4od 
underlhis Leru.otU~. 

EfreQive from date of rarifinricn of this Letter of~ .for an employees io the 
bargaining unit at time oCtbeir ~t, effective from tbe date of their rtti~ from Cbc 
Oaaw:a Police Servic~ in:stc:ad ofthec::ove:nge pnMdoci ill me November 14, tm I..cc=-of 
Uoder:swxlil:lg, tbe tmploycr- wiD provide the fobowina oovc:nge. at 100% employer ~d. . 
provided tbst at retirement they a.re in receipt' of a OCIIl actuari.siJy rtductd pension from OMERS 
or COSF, aJ>! proWM tAil iotlctit lO of the m'""a e=ploycc's credited years ot ...,;.. we<e 
with the Oa:awa Polite Service: Thi:s covenp 'NOU.ld. also be ~!e. to employeC$ who at 
reti~ent arc la. rec:cipc of a pea.s ioa &om O.M.ERS. and (a) are a minimum of SO )'~:at~ .of age 
and. wbo5e age aDd yt3.tS of service total a miaimum. oliO. pn:Mdcd tha:: at least 20 oflbe 
crtdit:d )"--eat"J of'·servioe WCI"C .,..ith tbe Ottaw:t. Poli.ee S~c or (b) mite for medial reascos 
bef= reacl\ioa the reqWr.d oge aod ,..ars o( ..me. oritctia, pro'rided IIIey - at least 2.S 
cmiited yNn of service with tho Ottawa Police Service. iA wbieh ease they would be eligible !or 
~r~~c upon a:aaitUD_s 1!1e qc ~yean of service aUcrb. i!tbey b.ad eoctiDutd to work. 

> Prescripticm cituS,s u id.cmi:Ocd UDditt tbe fonnulaty oCtbe policy ill effect at dta1 time; 
,.. sa.; pri=e bospit.>l =-se; 
> Vision Care as provided ia tbe policy &t ibal titr.e~ 
> Otbet Hcahh Beoe6rs as specified in the policy; 
)o • Coverage is tar eliJJ'ble rctin:d etnployees .o.Ad their eliglOlc dtpenda.nts. m the ~of 

the clo;d> of the ...u.d employoo. tho emplQl='s ._ aod eliai\>lc <lcpo00ao1s will 
ma.imain digJOility fi:w C:O'fltRI:e (.as per the: a.rrangem.ents ~the N ovanbet 14, 199S 
1..cttet oftlo~. 

> The CO"i1:fTCC for preseripQon dNp a:ases at agt 65. 

~· ' I 
) 
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Administration of Health and Dental Plans 
 

 

I £ITER OF lJNQERS!ANDINQ 
BBIWP.EN 

nJ:E QUAWA POLICB A$SQCJATION 
~ 

THE OTtAWA X>LJCB SP.B.VJ($$ BOARD 

So JCQ& as -the ~iatioo is responsible for tbc ~ otthe e>Cteo&ed hWth 3::X! d.e:a:W 
plans. the paRi« aarec as follows:: 

1. Tho ~imo%1 will review 1hc ·~ pJam on m oca:oiac boui.-s for the pwpose of 
idcotifyiag c.o.rt. aYing mc.a.stll"U wbic;.b coold be incorporatGd into th<; ~ Jx;eJth u.d 
d.ellt:ll pbns. This wlU include the admiaistr:Woa of the phos oa. an adm.ittirua.tiw services 
oaly b~i.;. 

2. The as-sociation will not make any changes OJ the currc:Ot plans Or a.tring:cmcnt:s which :may 
rcsWt iD ~~com for 1he em:p1oye1' without the aareem.en.t of the em,;'lloye:r. 

3. 't:beassoei.uion. will also eocNlt with tbe empl.o)•et.before malcing charJges to the plans 
which will a.oc. impACt fiDa;oc:Wly oa the employer. 

4. Every 6 mooths commeoc:U.,S i.e: July2001, tbsemt~l.oyer- ¥~ill 'be prcrvidbd a~ 
(mootbly ADd yca.r to elate) of the premium$ paid ia comparison to the claims ~es for 
tbc previous six month period foe c:dco.dcd hcaJtb and deotal 

S. On the basis that tbe-usOdatioo hu ittdiUteci thei.t im:em to have the pbns admUtistctcd on 
m administrative services oo1t l»:sis dfe-=ve January 1, 2002, and in tbt d:la ca:rd.er 
compaoy ba.s indicated tbat.o:C'tiain,~es ¥~'0U.ld. be required. tor a cwo yea: period for 
l!1d> .. _.,...._ 1M followiag i! qioed to"" a~ ~,..iwli"' bam. 

For the period up to June 30, 2003, iD. July and Ja.waty of each year, up to aDd i:Dc:luding July 
2003, comm.encUlg ia. July ol2.002, tbe pszties will m.eet10 rtviawthe premiums paid vs. 
daims ex.pem.es tor tbe elCtenl!ed hcahh and de:nbl pbns tor the previCNS fWl six moatb 
period (J"'"'"'Y to June or July., Doccmbc<) Co-..., if-a<ljuo<ment (~ cw 
@wnwvd) is required. to the premiums. Wberc the pnxniwm paid~ not $ld'fic:ieat to cover 
c1aim.s e:xpecses for the period, a lump sum paymct'll will be provided co cover tbe ~toyer's 
pc>ttioct of the~ for the retroac::live period ~an adju.stmeut will be made tO the 
premiums dfective the motldt ot~ tnie:w. Where the prem..iu.ms pOO ate ill e:xcess of the 
c:la.i.au expemcs .• tbe premiums wt1l be acijusted down.wvd dro:tive cb.o moalh ol tbe review 
to reflect the d.iffereocc, unless ocbc:rwisc mutu:a.lly agreed. 

Abo on a Yl'i1bou1 prejudice basis, in }mQa;ry of20041he putics will mc:et to review the 
premiums paid vs. d.aims c:xpcruca for the c:xtc:oded health and demal plans for tbc previous 
fi1ll six moMh period Quly to Decembtt:). ltdte pi'UI'\iu.ms paid are .not sufliciC:tll to cover 
elsims expease.s for the period., a lump swn paymem will be provided m cover the emptoyer-•s 
poortloct of &be shortf.all fOr the ~c period. 

DA'IE. s. ,t. :6$", ~I 

' 
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LTD Policy and Procedures 
 

LEUER bF IINPER5TANDING 

bctwCGD tbp 

OTTA \VA-CARLETON REGIONAL POUCE SERVICES BOARD 

and the 

OTTAWA•CARLETON REGIONAL· l'OLICE ASSOCIATION 

The parties agree that the follow;ng understandings and cornmitm~LS will be effecUVe the date of 
signin.g ohhit Lener ofUMentandlna and will condnu.c in effect unless and until othccwisc · 
mutually I.Qreed. The provillons perulnlng to the long .. 'tenn disability pli.n will be incorporated 
into theLTO poUcy and/or procedures ·' . . 

EJisibility for long-tenn dip.bility 

• LTD b-enefit& to eligible employees wUI ccue the earlle.tt or, 

(a) when the.cmployee no longer qu.atifie.s or 

(b) when tho employ" roa.chtt normt.l.retireme:nt age or 

(o) when the employee is eligible to retiree with a non actutrially reduoe<l pension. 

AdmjnjJtration oftbe Jpng..tcan djyhmty rutn 

• Prior to fonnaiJy makiog application for long-term disability, the employee mu.11 meet with the 
Occupational Health Specialist of the Human Resouree.s Department for an auessment aDd to 
determi.ne. an}' restrictloos pertaining co retntegratio·n. 

• On an regular bASi~ and as ctrcumsltT\(CJ requtre. t:he Occupational Health Spcciali$1 of the 
Human Resources Department wiU meet with repnosentativu of the Anoc.lation and tho 
Carrier Company to di.scu.ss details surrounding tho claims and any return to work options, It 

· is recognized that ongoing communication amongst the paRies will be requited. 

Reoorts Tg Be proyjdcd to Ihq Employer 

• A one time only report detailing the hittory of claims with details of all ofthos.e who have 
.been on LTD with the current carrier company. 

• Allwual financial repon oullining the premiums paid, miUS of reserves, year to date 
cxpctlenoo, projections, as well as any other relative lnfonnatlon. The initial rcpon will bo 
made available as soon as possible.. 
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Long Term Disability 
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Sick Leave / IPP 
 

 

Sic); lceavefiPP 

LEUER OF AGBfflMENT 
BETWEEN 

THE OTTAWA J!.OIJCE SERVICES BOARp 
A1lP 

THE OTTAWA POLICE ASSOCIATION 

-.-,v·~ 

When an employee is offworlc due to illile5${ll\iury and 1M nalllre of the illnessrmjury is 
such that the employee bas been (or potentially could be) offviotlc for a period in excess 
of 4 wcela; an!f wllete the employer nteds specific infurmatiori in order to assess the 
potential for a return to modified wotlc, the following sball be applicab~e: 

1. The ~ployer shall provide a letter to tbc employee with a form ~ng the 
information requested from hiJiher atti:nding physician. The form sball indicate that 
·tbe pul1lC)se df the letter is to identify a poteiuial retwn to wotlc date and to assess 
whether tbe eii!Ployee could be ac;co1111110da!Cd in modified duties at an earlier date. 

Z. The em~loyee ·is .:aroruible for ensuria:s that the form Is fUlly completed by 'the 
attending pbysici8JI · and ,~med ·to. ·the .designated. employer n:prCsc:utative in a 
ti~ly fashion. . . . . . 

3. ·Iftbere.is a cost for the a>mpletion oftbis form, it will be paid by the employer; if not 
covered claewhcft. · · 

For The Board 

. 
I 
I 

Date: S.,b 2.t" I ~D I 
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Request for Medical Information 
Ottawa Police Service 

f hc Ottawa Police Service has a policy supporting the re-integration of employees who are absent due to illness 
·md/or injury. T he following information is required to assist in determining a r eturn to work date, if modified 
work is a viable option and, if so, the degree and nature of any accommodation. 

' t I T b db t ar ; 0 ecomp ete y employee (PI ease n n p . t) 

Name of employee Cadre# Home telephone 

Home Address Section Location 

I authorize the completion of this fonn and its release to my employer. 

Signature Date: 
If the Police Service Physician requires :any additional information related to the accommodation of my illness I injury, I authorize 
the release of such infonnation to the Police Service Physician that my Physician feels necessary to the accommodation of my 
illness/injury 
Signature: Date: 

Part 11 -To be completed by a Q ualified Medical Practitioner 

I. a) Date current illness/disability commenced 
b) Date you commenced treating this patient 

-
A description of the employees' job duties and responsibilities and a description of 3. Can the employee return to work now 
the physical demands of the job has been provided to you and the patient, to assist if appropriate modifications are made 
you in assessing. if the employee can :perform the duties of the position in the current to the job duties? 
or modified form. 

Yes --- No 
a) Is employee able to perform all of rhe duties of his/her position? 

Yes No ___ 

b) If no, what is the expected return to work date? 
Date: 

c) If unknown indicate date for reassessment 
Date: 

4. If answered yes in #3, please describe the required modificatioris, any restrictions, and the anticipated duration that the 
modifications/restrictions would be required. 

5. I. undersigned. duly qualified medical practitioner licensed to practice in the province of ____ . hereby certify that I have 
been in arrenciance upon the above named individual. 

Signature Date 

r'l'lctor's name (Please Print)-- ------------ - - ---
Jress _________ _ Telephone number ____ _ 

Please direct all inquires to: Occupational Health Services, 474 Elgin Street, Ottawa, Ontario K2P 216 
Telephone number 236-1222 extension 5464 or 5853 

. 
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Extended Health Plan and Premiums 

 

.. 

BEtWEEN·. 

TilE OTTAWAPOUCE SERVICES BOARD 

AND 

TilE OTTAWAPOUCE ASSOCIATION 

Extended Haith Plan and Premiums 

n is unckhtood and •s=d that effectiVe 1amwy 1, 2002, any and all ' claims and 
idministrative expenses (as wcl1 as any other re!&tcd costs) relative !Q the 100% · 
employee funded benefit plan Improvements. wruch were introduced bythli association 
clfoctive l&IIUIIY1. 1999 (identified below) will be tnclced scpantely from the other 
extended health proyisio.U which are cost shared by the e!"Pioycr; . 

. Benefit Plan Improysnepts wbjch m i?tro<Juccd elfcctjysi January I 1999 

)o Hospital coverage was· improved u,;m general ho,piW ~ tc. private bosPitai ·· 
· roouuiui board~ . · . · . . 

. > Paramedical Services-The maxi;.;,_ benctitS payabl~ ~ p.onmcdiQl sciviCea was 
incrca.sed from SSOO to Sl,SOO per year per insured and the type of semdeS available 
was also em:aded · · · · 

> Chiropractors -The plan provided ftrst doUar reimbursement for c:hlropnaor . 
services. Prior 10 thiJ clwlge members bad to exhaust their proviilcial hf?spit:al 
coverage· maximum prior !Q being reimbw-scd. 
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Workplace Safety and Insurance Board – Article 7:01 (b) 
 

 

LET'l'ER O'E ~DERSTANDING 

between the 

·oT.-AWA-CARLEToN REGIONAL POLI:CJ;: SERVICJ::S . BOARD 

jlnd. the 

OTTAWA~~N REGIONAL POLICE ASSOCIATION 

Re: Workers' Compensation Article 7:01 (b) 

:!'he Parti,.... agree that it is · the intent o! 7:01 (b-)· that the 
employer wo~ld continue to provide tull salary only !or the period 
the Workers 1 ·colilpansation Board ·has approved the .cla i.ta tor payment 
(including approval· o! a claim !or a reoccurrence o! a cempensable 

·.injury, . whether or riot 'l.n .receipt O!. a pe.rmana.nt partial 
disability) ·during the period o! temporary disablement, and .would 

·exclude any periods· where ·payment .was deni·ed ' OI:'·only.:paYJtent · o! a 
permanent or partial pension was. approved. · . . . 
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Retirement – Article 10:08 
 

 

LET'l'ER OF UND~STAN'DING 

between the 

OTTAWA-CARLETON REGIONAL POLICE SERVICES BOARD 

· and the 

OTrAWA-cARLETON REGIONAL POtiCE ASSoCIATIQII 

l!.a: 7u:Uele 10: 08 

. . 
.In that the parties have a9reed to a reduction~n the ~onstable 4 
salary, the .parties also .aqree to provide .the tollowinq retirement 
allowance to employees hired after OctGber. l5, 1995:· 

•At retirement with a non actuarial. reduced pension, e>oployaes with 
thi:cty (30) or more .years .of service . will be ~ntitled .. to a 

.. · retirement allowance of .two (2) ·days ot· pay tor•, each =mpl;atachyear 
ot service to a maximum ot·sixty (60) days• . 

FOR THE EMPLOYER 

.. ~ flutM< 
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Collective Bargaining 

 

l iE7rl'ER OF .UNDERSrANtlrNG 

between the 

OTTAWA-CARLE'l'Oll ' REGIONAL POLICE SERVJ:CES BOARD 

end the 

. OTTAWA-CARLE'IOll REGIONAL POLICE ASSoCn.TIOll . . . 

The :part.ias agree . to the rollowing arr~gement .. f'Oli . subsequent 
Colle~ive 'Bargaining. negotiation ·meetings held .with the elDploy.er. 

·'l'iloe · off with pay .. w1ll be ' 'Provided .. to ·Association 
representativu for Collective Bargaining·:10eetings ·.with the 
-ployer ror those ..,ploy,•!'• acheduled to work at the time of 
the meeting•. 

'Wh~e possible· negotiation meetings will be achedul~ ror rull 
daya • 

. Where ·the employees representil\g the Association are achadulad 
to work the day of the negotiation meetings with· the &IOPloyer, 
they w11l not .be required to wo~k on those days . ... 

FOR THE EMPLOY!R 

~ !l,:,. 
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Hours of Work – Article 12 

 

LF;TTER OF UNOERSTANoiNG 

between the 

OTTA~A-CARLETON REGIONAL POLICE SERVICES BOARD 

and the 

OTTAWA-CARLETON REGI~NAL POLICE ASSOCIATION 

.Re: .lrUcfe 12 (!lours of Work - Kaal Sroakl 

Where the ·requir...,ents of the service do not pemit ·the employoe to 
take any meal break ' the employee shllll be credited with ,·one (1) 
hour overtillle and wh~re the ""'ployee is able .to ~ak• .one half·-.(1/2) . 
hour for a meal break, a employ.ee shall be credited with one half 
(1/2) hour overtime. · 

. FOR 'l.'IIB BMPLOl(BRD. _- .. 

1J, ..s 1 '=?",( « H' 6 

· • FOR THE .ASSOCIATION 

~~ --.......· 

·-
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Extended Leave of Absence 
 

 

.· 

J.E"''.:1'D ·or tnEDu.snMD:r:xG 

~tv••a ·U. . 

01"'U.n~ WIODL POUC:& IUV'ICZS ~ 

aad the 

Th• P&rti•• v i ll r•~o;ni~• -tha tollcvin; prior und.ra t.h4!ni·an4 
t.ba ret.t~ policy.. , 

"the •oa.r4 ' v111 4 &velop a policy en extoU\d.a4 .luv-. Of a lleene• tor 
.. ploy•as z •qu•rtJ.nw ·~·leave t:c k on a 4-.f.ured eal&ry b._i•, 

. v itA tha Utaile ot t:.h• »l.a.n to be: vor)C~ ou.t. ·by ·tll• »artl.as, 
inolu.d.J.ng: tb&t. the p,rindpl• purpo .. o·f t:he .J.e&v• viU Mtrr b4l 
g aifttul uployaent. outside 't.h.a Un:it.} t:l\a t the ..ployea .pri.or to . •"cb appUc.atlon, 1!'ta't be a J'1zat cl .. • Co.natabla or l\lvher .-ra.M:; 
that the ••JIIlPY•• .,. paid 104 of tb• Melc eal.uy ~f ·hbfhe: rank 
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Change to Articles 8 and 9 and clause 7:02 

 

LETTER OF UNnERSTANOING 

between the 

OTTAWA-CARLETON REGIONAL POLICE SERVICES BOARD 

and the 

OTTAWA-CARLETON REGIONAL POLICE ·ASSOCIATION 

Pertaihingxo subsequent Collective agreements, · in~ecoqnition of 
the changu 11ade by the parties during negotiations tot:. a new 

· Coll'ectiv.e Aqreellent for 1995 and beyond, , the Boar!1 .will not 
initiate any changes to' Articles 8 and 9 ·and.Cl&use 7o02 (i).,ot the 
Police Personnel . Collective Agreement. However, should the 
Associatio11 initiate any changes to any ot · these provisions or 
introduce directly related provisions (otbar thAn agreed to 
grammatical or ·cosaetic changes), tha Board would ·not be precluded 
trom introducing proposals on any or all parts of . .Art1cles. 8, .. 9, or 
clause 7:02(i). · · 

. '• 

FOR THE EMPLOlrER FOR THE ASSOCIATION. 

"i:J,, Ad M,.:... , , ~z 
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Job Sharing Program 

 

LETTER OF UNDERSTANDING 

betwe.en the 

O'l"l'AWA-CARLE'l'ON REGIONAL POLICE SERVICES BOARD 

andth!' 

·.'O'l"l'AWA- CARLETON REGIONAL POLICE ASSOCIATION. 

~he Boa~ and the Assoeiatipn agree to establish a 1oint:committee 
to study the feas ibility ot devel oping a :Job .Sharing ·Prpqram. · 

FOR THE . EMPLOYER 'FOR THE' ASSOCUTION 

~· 
~· 

DATE: tJovtm,JA. llf /!t { 



2007 Collective Agreement, Police Personnel 
 

60 60  

Administration and Payout of Time Banks 
 
 

 L ET TER Of UNDERST AN"DlNG 

Between the 
OTIA WA P:OI ICE SERVICE 

(hereafter called the "Employer') 

and the. 

QTIAWA POLICE ASSOCIATION 
(hereafter called "the Assoeiatiotq 

RE: ADMINJS!'RATJON & PAYOUT OF TrME BANKS 

PRE!'ACI! 

Rccogni,.ing that:· 

there are provisions in the Police :Personnel and Civilian Personnel collective. 
agrsemcntt ng3.rdinS, the 3d.miuidr3lion :\.nd payout oftimtfb~ wbi.ch h:lvc not 
been strictly adhered to in the past; 

• some employees ha~e been pennitted to accumulate excess time banks, and 
grnndfathercd time b:mks INiJl be created to eliminate these excess time ban!<s ovec a 
multi-year period; aod 

• these aceun:nll.ated tit:nebanks ha·ve become.a significant fi.nan-eialliability to the 
organ.izatioo. 

following. lengthy d:iscu.ssion.s between the parties. effective the date of ratification of this 
Lerter of Understanding. the time bank provisions of tbe c.oUective a.greesJltmts win be 
strictly adhered to, and the parties do hereby agree as follows: 

TERMS AND CONDITIONS 

A) OT & Coucr Tim<l - .'l.rt. 13:06 (J>olico l'cn:onnel\ & Art. I 0/gl ICivili>nl: 

The consolidated overtimc:l«>urt t.in>e bank will in<ludc the following banks, and 
is restricted to a maoamum of 120 stn.ight time hours ip aceordance with the 
collective ~grecmcnt: 

• Bank 28 Overtime- Shift Adva.~ce 
• Bank 29 Overtime- Call Back 
• Bank 30 Overtime- On Call 
• Bank 31 o;,.ertime- Straight T ime 
• Bank 32 Overtime- Time and a Half 
• Bank 33 Overtime- Starutory Holiday Bonus 
• Bank 44 Court T ltne 
• Bank AO A<taek on America OT 
• Bank AA Attack on America AiJ:pon OT 
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 However. for oyertime and COUrt time slips entered by Finance starting (a$ $00a 
as adminis-tratively POS$Iblt following th e effective date or this Letter of 
Understanding). overtime and coun time hours will be paid out if they would 
otherwise result in the sum of the consolidated OT/Court Time bonks (plus the 
gnmdfathcrod OT/Court Time bank) exceeding 120 straight time hours. 

Hours on a'ly overtime and court time slips entered by Finance prior to (as soon 
as adtninistratively possible foUowiog the effective daie of this Letter of 
Understanding} can be banKed, and if not otherwise used by the employee for 
time off or payout purposes in the interim. the hours wiiJ be included in the 
grondfatnered OT/Coun Time baolc when it is erealtd. 

~Uutorv Holjday;; - An. 17:04 (poljce Personnel) & Art. 9!d) (Civilian): 

Commencing in 2004, by March 31" (Sworn) and by March 1" (Civilian) of each 
c.aJendar year, tbere will be a mandatory payout of the unutilized portion of 
s~tarutory holiday credhs earned inlhe previous year. Fo r 2003, as soon t~s 
administfativcly possible foUowing the effective date of tbi.s Letter of 
Understanding, there will be a mandatory payo'Jl of up to 96 hou..-s (Sworn) and 
up to 84 hours (Civilian) from the GS bank (i.e. the ()Tandtathered Statutory 
Holidays Pre-2003 haole). 

C) Annual Leave 

1. Exet:pl as pro vidal below, Qllpluy~ l lll.l:lt sctcx.;t 1111 of lhc:ir atwucl leave in 
the leave draw, and all annual leave must be taken as time off in the year it is · 
earned. 

2. All employees may be permitted to bold back up to five (5) days of their 
:tnr'lu.al lcave for the pwpose of taking one (1) day leaves throughout lhe year 
at the discretion of their supt.Msor. The provisions of Article !4:05 {Swotn) 
and ll(e) (Civilians) wilfnot apply to a."y leave tlken Ul)der this provision. 

H for operational reasons. and upon management approval. an cmpJoyee is 
unable to utilize a portion ofhislber five days annual leave that were held 
back. then it must be exhausted the following year as outlined in item C( 4) & 
C(S) below. 

3. If pursuant to Article 15:05 (Police Pmonnel) or Article 12(1) (Civilian), or 
due to an injury or iUness arising our of and in lhe course of his/her duties 
within the meaning of the-WSIB Act, an employee is unable to utilize a 
portion of his/her annuallca,•e in cbe year il is eamod, then it must be 
exhausted tbe foUowing year as outlined in item C(4) and C(5) below. 



2007 Collective Agreement, Police Personnel 
 

62 62  

 4. An employee must exhaust any carryover of the pre,..ious year's :mnual leave 
in on~ vflhc: fuJJowi.ug w<~y.>: 

a) !.be employee may request that any portion of the carried over annual 
leave be talc en as time off prior to June I of the year following lh< year 
in which the credits were earned~ or .. 

b) tbe employee may request a voluntuy payout of any portion of the 
carried over annu.a1lea\'e at any time prior to June J of the year· 
following the year in wbjch the credits were earned. and such payout 
will be provided; or 

e) Upoo sufficient notice prior to June I of the year (ollowin!J the year in 
which the' credits were' earned. (be empJoyee may request that aoy 
portion of the carried over Mnualieave bo taken as rime off on or after 
June 1* of the year following the yea. .. in whicb the crodits were 
earned. 

5. Any uautili:(.C(I crecHts remai.Piog in the employee's bank as Qf Juoc l:ot of 
the year followiJJg the year iu wbieb lhe credits were earned 1vill be paid 
out, excluding those requests which have been approved for time off tmdef 
4a) or <k} above. 

Dl Rate ofPayouj; 

Payouts of Overtime/Court Time. Starutory HoHday credjts and Annual Leave. 
w i U be at currcut rates. 

E) Grand!l!the<ed Banks 

I. On January 28, 2003 as part of the year·eud process, the OSL feature was used to 
eJectrooie:alJy tran~.fer previous years' anrtu.a! leave <Uld statutory hoJiday balances 
to new •·grandfathered •· time codes. Those grandfatbered. time codes are the 
following: 

• GA - representing grandfatbered annual Jeavc from pre .. 2003; and 
• GS- representing graodfatbored sta!\ltocy holidl!ys from prc-2003. 

As sooo as adntinistr:atively possible following tbe effective date of tbls Letter 
of {!aderstaodi.og, lhe efllployer will create a g:randfatbered Overtime/Court 
Time bank comprised of exu,ss bours above the 120 straight time hour cap. 
Please note tbat Ibis graodfat.hcrcd bank must be cr~ted manually (rather Ulan 
eJecO"onieaJiy), therefore it may not be created until October 2003. 

2. There would be no mandatory payoms from the 3 grllJldJathered bank$ 
until Dece..-nber 3 J. 20LO ar which point aU remaining bours will b-e paid 
om. The exception is the mandatory pa)•Out in 2003 (see irem B above) of 
up to 96 bours (Swom) :wd up to 84 bours (Civilian) from the GS bank 
(i.e. the Graudfathered Statutory Holidays Pre-2003 bank). 
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3. Employees can request a voluntary payout of any portion of the tllree 
grandfatherod banks (including the grandfathered AlmuaJ Leave bank) at 
anytime prior to De-cember 31,2010, aud such payout wiU be provided. 

4. Employees can roquesr that any portion of the three grandf.athered banks 
be used for time off P"'l>Oses. Subjcet to opentional and financial 
considerations. management shall make r-easonable efforts to approve 
requests for time off. 

5. Employees with a &'Tandfuthc:rod Overtime/Coun Time bank must draw 
down U1e grandfathered OT/Court Time bank first (for either pay or time 
off purposes) before accessing the regula{ OT!Coun Time bank which is 
capped at 120 str.ligbt time hours. 

6 . Payout$ of grand!atbcn::d Overti.rDe.ICOW"t Time, St:atuto:y Holiday a,,d 
AnnuaJ Leave ba.tl..ks will be al CUJ"t'tflt rmes. 

To the degree that the provisions of this Lener of Understanding amend or modifY the 
provisions of ttJe Police Personnel or Civilian Personnel collective agreements, the parties 
agree to ame:Jld the collective agreenJeots accordingly. 

FOR~VICE 

Date: "2;><:0 · <>5"-CL Date: C?l 4:1 @ 3 
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Extended Health and Dental Premiums for 2007 
 

 

LETTER OF UNDERSTANDING 

Re: Extended Health and Dental Premiums for 2007 

On a without prejudice basis, for the period from January 1, 2007 to June 30, 2007, in 
July of 2007 the parties wi11 meet to review the premiums paid vs. claims expenses for 
the extended health and dental plans for the previous full six month period (January 2007 
-June 2007) to detennine if any adjustment (upward or downward) is required to the 
premiums. Where the premiums paid are not sufficient to cover claims expenses for the 
period, a lump smn payment will be provided to cover the employer's portion of the 
shortfall for the retroactive period and an adjustment will be made to the premium(s) 
effective the month of the review. Where the premiums paid are in excess of the claims 
expenses, the premiums will be adjusted downwards effective the month of the review to 
reflect the difference, unless otherwise mutually agreed. 

Also on a without prejudice basis in January of 2008 the parties wili review the premiums . 
paid vs claims expenses for the extended health and dental plans for the previous full six 
month period (July to December). If the premiums paid are not sufficient to cover claims 
expenses for that period, a lump sum payment will be provided to · cover the employer's . 
portion of the shortfall for the retroactive period. 

FOR THE ASSOCIATION 

Date: 6' ....._ \_ i: 

FOR THE BOARD 

Date: .. ,'lf6 
(/ c:::---
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LETTER OF UNDERSTANDING 

Re: Extended Health and Dental Premiums for 2007 

This is to confinn that the premiums paid by the employer and employees for dental 
coverage will be increased by 5% effective January 1, 2007, and the premiums paid by 
the employer and employees for extended health coverage will be increased by 15% 
effective January 1, 2007. These adjustments will be made as soon as administratively 
possible. · · 

FOR THE ASSOCIATION 

Date: 
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LETrER OF UNO ERST ANDTNG 

between the 

OTTAWA POLICE SERVICES BOARD 
(hereafter called "the Employer") 

and the 

OTTAWA POLICE ASSOCIATION 
(hereafter called " the Association") 

2007 SWORN PERSONNEL COLLECTIVE AGREEMENT 

This Agreement represents the terms and conditions of employment for the 2007 Sworn 
Personnel Collective Agreement. In the event there are any errors or accidental omissions 
that should have been included by the parties, the error(s) or omission(s) will be 
considered p<u·t of this agreement and the necessary corrections made. 

FOR THE POLICE SERVICES BOARD 

flf?~ 
FORTH~ION 

- J:? 
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