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AS AGREEMENT, m a L  and enbnd into thio 26th day of February, lW5, by and 
between ADM MILLING CO, for the Mbsbsauga, Ontado, plant herehafter mfmred to as 
the "Company" and the UNITED FOOD AND COMMERCIAL WRKERS LOCAL 176, 
ONTARIO, affiliated with the Canadian Labour Congmss, hemlnafler refemd to as the 
"Union." 

In consideration of the mutual promises hemin contained, the patties hereto mutually agree 
as follows: 

DIVISION I1 - TRUCKING 

BMlQuU Rrcoannlon 
The Company recognizes the Union as the sole bargaining agent for 

ell employees of the Company in the City of Mississauga save and except head shlpper, 
shiftmiller and persons above the rank of head shippar and shiftmiller, lab technldans, o h  
and derlwl staff. 

!swHaQ2 Union Memba[ph)p 

The Company agrees that all employee6 shall become and remain 
members in good standing with tho Unlon. For purpoaes of this Agraement, and this 
Agrsemnt only, membership and good standing mquimments shall be satisfled by the 
payment of the regular pnsctibed IniHatlon fee, monthly dues and speolal assessments a8 
specified by the Union. 

A - The Company agrees that aH employees shall become and remain 
members in good standing wlth the Union. Upon commencing employment. the empbyer 
shall require all employees to complete a membershlp appllcatlon form and mmit qame to 
the Unlon with regular dues plus the estpMishsd initiation fee. 

8 - the Company agrees to automatically deduct the mgular weekly 
dues as speMied by the Union. The Company shall nmit such monies em deducted to the 
Seaatary-Tmasurer of the Union no later than the fOth of the following month. The 
Company will at the same time of making such remHtam to the Local Unlon, specify the 
employees from whose pay the deduction woo made. 
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- 
A - The Company retains any and a11 management rights not expressly 

IlmW by the apedfk lermo of thb collective Agreament. Among those rights, but not 
Intended as a wholly inclusive list shall be the right to manage the plant and diract the 
worktom; to plan, direct and control plant OpelrrUOnS; to determine the means, methods, 
processes and schedules of production; to determine the product6 to be manufactured or 
processed, and the plant or fadllty at which they am to be manufactured or procesmd; to 
determlne the location of its plantslgrain tominais and the continuance of its operating 
departments; to transfer work temporarily or permanently between @am; to temporarily or 
permanently cl080 the plant or any portion thereof durlng the term of the collective 
Agreement; to promote, demote or transfer employees from one job to another; to decide on 
"make" OT "buy" dedrbns; to dbtcrmrlne the number of personnel needed; to determlne 
soh.duk, shift asdgnment8, and hours of work indudiyl ovettime; to determine the number 
of shifts; to demote. dbdpline, suspend or dbchorg. employees for just cause; to maintain 
order; to hlre, rehlre, or meal employees; to tay off or relbve employees hom duty because 
of lack of WO& or any other bgltbnote reason; to make and enforce reasonable pfant rules 
and mgulstlons; to make and enforce safety ruks: to asrign employees to work and 
designate the duties of the employees; to change, modify, slimhate or mausign job duties; 
to set the wage rates for newly created jolw; to contract work out or in, hluding but not 
limited to maintenance and constructkm work, deanup and trucking opcrratkns, or to have 
such work performed by other Company personnel; to use contract labouren; and to make 
any decblons or changes which In the opinion of management, the efficknt operation of the 
plant requires. 

B - The Company agrees that it will not exerolse Its functions in a 
manner lnconsl8tent with the rpeGiRc provl8ions of thk Agmmnt, and an a#epd vioktion 
thereof shall be subject to the g rkvam procedure. It is undemtood that the express 
pmvbbns of this Agreement constiMe the only Hmltatlons upon the Company's rights. 

lhmulLa 

SQdQuU maw%bdm 
The parties to this Agreement 8ha# attempt to rerohre grktvancer as 

quickty 01 poesible. No grievance ahsH tm wnridemd whew the drcumrtmws gMng h e  
to it occumd OT origtnated more than 7 f u N  calendar days bdom the film of ths grkvancs. 
An empbyeo or the Union may dkcws pmblems odly with the supenrimr in an attempt to 
mek a solution prior to the commencement of the formal grievanca procedure. A grievance 
may be tikd by an employse(8) or the Union. Foml grlevanescl will k procsrwd promfly 
using the following procedure: 

(In Writing) 

Between the aggrieved employee, the Union Steward and the Piant Suprintendent. 
The Company wlll give ita anmuer within 7 calendar days. 
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Bemen the aggtleved empioyw, the Unbn Steward, the Plant Superlntendent and 
the Plant Manager. The Plant Manaaer will aive his answer in writlna to the Union 
wlthh 7 calendar days. 

m: Disciplines with time off shall commence at Step 2. 

Between the Union Steward, a representetive(8) of Local 175 and the Plant 
Superintendent, the Plant Manager or his representative and a representative ofthe 
President of the Company. 'h Company mpmsentallve will give the Unlon the 
Company's written dedsion within 30 cabndar days following the Step 3 meeting. 

aBsknu2 - 
A - If the rules set forth in the grlewncs procedure have beon complkd 

with and either party desires to arbitrate a grievance relating to IM interpretation, application, 
admlnirhtion or alleged violation of the providons of the Agmement, the procedure outlined 
below shall be foWows. 

B - The parties ha l l  select an arbitrator by exchanging lists reflecting 
the names of flw (5) arbitraton. The individual whose name firet appean on both lists shall 
be accepted by the parties as the arbitrator. If the parties do not succeed In MtiecHng an 
arbitrator on the Brst exchange of Lists, this procedure will be repeated. If, after a second 
exchange of Lktts, the partler do not succsed in reledbrg an arbitrator, tha appointment shall 
be made by the Minister of Labour of tho Province of Ontario at the request of either party. 

C - The arbhtor selectad shall set a mutually convenient date and 
place for the hearing and hear both rides of tho dispute before rendering a dedsion. 

D - The Arbitrator shall not be authorized to make any decision 
inconsistent wlth the provisions of this Agreement, nor to alter, modlfy or amend any part of 
thb Agreement. The decision of the Arbitrator shall be final and binding on tho Company, 
the Unbn and the employees. 

E - Each party shall pay Ita own expenses incumd in arbitrabion, 
including the expense of its witnemes and mprewntatlm. A# other expense of arbitration 
Including fees and expenses of the arblbator shall be borne equally by the Company and the 
Union. 

Bsdkuma Union ffollco Of m n  MsdD iim 

The Company will give the Union a copy of any written dlsdpline which 
is to be placed in an employee's file. 
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ssdQwM 
A Union Steward shall be present at meetings. H one is available on 

Company ploprty, between manaooment and employws when disdplinary measures are 
to be presented by management to such employees. 

- 
Van Rate 
Bulk Rate 

$15.75 $15.75 $15.75 
16.06 16.00 16.06 

&& Trip rate8 are listed In the Letter of Understanding. 

E TO JOB CI ASSlFlCATIONS 

9 .  

2. 

3. 

4. CI 

Employee8 in any job dawification wl# perform any jobs or duties to which they may 
be assigned. Each "job classification" may include a wkk variety of dtfkmnt @be, 
task and dutk. some of whlch may crow job darsiRution lines. Maintenance, 
howkeeping and lubrication duties m y  be mquimd of any employee. Empbyem 
who dthsr perform maintenance duties or awkt in peffotming maintenance dutkr 
will k paid at the rate of their own regular job claulficrtlon. Them io no contractual 
obkbation far establishing light duty job dauillcations. 

Them are no minimum crew or job manning requinmenta. The Company ha8 the 
soto dght to determine the number of employee8 In any job clauiRoetian as well as 
the dght to detemitw crew lire in the plant or any pomOn themof, provided them Is 
no vidation of any appropriate government Irgblation. Cbuitkd jobs may be lilted, 
vacated or permanently discontinued at the Company's dbmtion. 

If employees within the bargaining unit do not pome81 the necarraiy skill8 to fill a 
vacancy, the Company may fill such vacancy by hirtng from outride. 

Non~mpbyee, contract labow may be wed to 8uppIementthe Company's workforce. 
Such contract labourers will not be used if MY employee is In a b y d  statue Unlm 
such hid off employee efther annot b im- oontrcbd, or if mkdecl, the 
empiope rejects the opporhrnity to perfom the awltable work. 



AlIQaQz - 
Temporary Drivers may be hfmd for up to 10 txmecwe weeks for 

8pacIal project$ or to supplement the workfotccr for wcatlon nplacement. Such empkyet~ 
win not be entitled to benefits under this collective Agmment nor Will the provisions of this 
collectim Agmment apply to them. Such Temporary Driven will not ECCIW senlodty as II 
result of such temporary employment. Temporary Dfivon are not considered probationary 
employee8 even If the temporary assignment exceed8 the probaHonary period. 

M T l U  V HOURS OF WORK AND OVFRTlME 

lntent And No Pvramid inp 

This Article is intended to set forth the normal hours of work and to 
provide a bask for computhg overtime and pnmlum pay, and shall not be construed as a 
guamntee or limitation on overtlme houn or on hours of work per day or per week, nor shall 
anything In thk Agreement be so COnStNOd as to permit tho pyramiding or duplicating of 
overblme or premlum payments. Houn for which overtime or premium payments are made 
shall not be u8ed to compute overtime or premium pay for any other hours. VlRHtnever mom 
than one premlum could be applied to the same houn. only the larger wlll be paid. For 
purposes of this Sectlon, shift differentials am not conrldend as premium payments. 

ktbDm.2 - 
The workday is a 24-hour period running from 7 AM one day to 7 AM 

th. foaowkrg day. The workweek begins at 7 AM Monday and end8 at 7 AM tho following 
Momlmy. The normal workwssk contains 6conseouthreworkdaysrcheduled Mondaythrough 
Sunday. The workday and workwsek may bs different for 8ome krdhrlduals, departments or 
shifts in the Internst of efficient or less costly plant operations. 

s!@Qum Startlna Times. Shlfts A- 

for lndlvldual employees. 
The Company may vary whedulsr, starting thnes and qultting times 

A B J x u A  SENlORlM 

mww!l Qmumm&& 
An employee’s mnlotity as covered in this Tnroking Mvhion of the 

labour Agreement 8haH apply only to employment In the TNck Drlver dasdflcaion at tho 
Misslssauge plant and shall not apply elsewhere. Seniority shall be defined as the bngth 
of contrnuous wwioe of a permanent employbs employed by tho Company withln the 
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bargaining unit dewdbed In Section 1.01 - RecognHion. The employee’e Company senioh 
dab shall be determined tn accordance with dedion 6.02 - Probationary Period. 

Bsdknw - 
An employee shall be mgaded as a probationary employee until he 

has completed 60 working days within the bargaining unit, within a one F a r  perlod. He shall 
not have 6eniofity standing until the completion of this perlod. The discharge of a 
probationary employee shall not be subject to the grievance and arbitration procedure of this 
Agmment. Upon completlon of the probationary perlod, the employee’s name 8haH appear 
on the Company’s seniority l i t  8s of his Rmt date of work with the Company. 

ssshuu@ SenioritYList 

Truck Drivers and shall be updated every 12 months. 

sQ!Akm? - 
and the Processing Dividon. 

The Company will maintain a seniority Ikt of employees employed as 

Them 8haH be no bldding or bumping between the TNcWng Mvlsbn 

aaQnQ@ - 
- FWmanent vacancies In exllng or newly 

mated job classifications which the Company detefmrnss are nocosmy to fill WM be R k d  
by hiring qualM employees from outskle the Company. 

W Them shall be no bidding or bumping between the kucklng dMaion and the 
prw;eming dlvidon. 

IWQam DiMuoHtlcptlonr 

dischaqpd for just cause. 
Dlhrers who am disqualified from drhrkrg for any mason may be 

sBwn.mz - 
A - If for any reason them b to be a mdudlon in force trom the 

T~ckkrg Wvldon, such mdudion will be made on the bads of TN& DrhrcH daMcatbn 
nnlority. 



6 - Laid off employees will k recalled to the TNcking Division in order 
ofiiheir seniority provided those called back have the skill and quaiMcatlons to satlsfactodiy 
perform their assigned duties. 

SQGWLm uaamnim 
An employee wlil lose his seniority rights and employment, and hi6 

name shall be mmoved from the Company seniority list for any of the following maroni. The 
employes: 

1. 

2. 

3.. 

4. 

S. 

6. 

7. 

Voluntarily quL  hb employment or mtlms, 

is discharged and is not ninstated pursuant to the provisions of Artide 111 - 
Grievance and Arbitration Procedure. 

lo laid off and fail8 to notify the Company within 48 hours a m  k i n g  notifW 
to return io work by mgbtemd mall fofwardad by the Company to his lest 
lsted addmas on the mcards of the Company that he will return within 7 
calendar day8 or, h r v h  given notice, foil6 to report for work withh 7 caiendar 
days. It 6haW be the duty of the empbyees to notify the Company promptly 
in wrlting of any cham in address or telephone number. If an employee fails 
to do this, the Company will not be nspondbb for hilum of a notics to mach 
such employ6e and any notics sent by the Company by mgl8tersd mail to Ute 
laat addmss which appean on the Company’s personnel records shall be 
deemed to haw been received by the employee on the 2nd working day after 
the day it was mailed. 

Has been on layoff or off work for any other mason for a period of 12 
consecutive months. This provision shall not apply to leaves of absence for 
full-time Unlon positions. 

Fails to return to work promptly after the expiration of any leave of absence 
granted to him without furnishing a, naronabk explanation. 

Either falsifies the meson for a leave of absence, or fail6 to abide by the terms 
of the leave, or works at other employment durlng the leave. 

Is absent from work for 3 consecutive days without .good CBUM or faR to 
notify the Company of his absence. 

P 
An employee vokmntarlty transferred to a position outtide of the 

bargaining unit she# not accumulate seniority dudng wch period of employment outside the 
bogainhg unit. Such employee will, however, be entltkd to mtrln hb o~fnal6enior#y (leu 
lime spent outside the bargaining unit) in the event of hnafer back into the bargainh unit 
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within one year immediately following transfer to the outsicfe position. An em*, 
translenlng back to the bafgalnlng unit will be transfenad to the job das lcatkn he bat 
worked. 

VI1 HOLIDAYS 

For purposes of the Agreement, the following 13 day8 will be 
recognitad as holldays during the calendar year. 

New Year's Day - Jan. 1 
Victorla Day 
Qood Friday 
Canada Day - July 1 
Civic Hdktay - 1st Mon. in Aug. 

Labour Day - 18t Mon. in Sept. 
Thanksglvlng Day - 2nd Mon. In Oct. 
Chridmas Day - Dec. 25 
Boxing Day - Dec. 26 
Four Pemonal Holidays 

. . Holidays will be observed on the days on Whkh they occur except as follow$: A holiday 
ocarnlng on Sunday will be observed on the following Monday. A hdlday occurring on 
Saturday will be observed on the prscsdhg Friday. If Chrkbnas D8y OCOUM on Sunday, it 
will be observed on the preceding Friday. I Boxing Day occurs on Saturday, It will be 
observed on ths following Momlay. 

The 4 pemnal holidays to be takn each year of the contract will be dotemined by 
agreement at bed 3 n o m 1  workdays in advance by the employee and his supswimr. To 
be e9gible far them 4 pemnal holiday% a new employee must haw beon employed for 6 
calendar months. 

Probationary employees am not eligble for pay or time off under this Ssctlon. 

hsak9m2 
When an employee work8 on the holklry, he shall roceke 1 112 thnsrr 

hh  straigM time houdy rate for ail houm worked plus 8 hours' holiday pay. 

&e&wlza pav For Holidavs Not W o w  

A - An employee who I8 not mquimd to work on a rscognbsd holiday 
win be paid holday pay for that holiday squhralsnt to 8 houn at hh regular 8traight time 
hourly rate provided he meets all of the following roqubmcr~ 

He has earned wages on at least 15 days durlng the 30 calendar days 
immediately preceding the recognhed holiday. 

1. 



2. Such employees who were unable to work 15 of the 30 days immediately 
preceding the holiday Will mcolve 1/2M of the wages he has earned during 
the 30 days immediately prewdlng the holiday. 

Unworked holiday pay for which the employee Is elblbb will be offset by 
any ather pay or other form of Company compensaHon which the employee may 
receive for the sama day. 

B - if an employee is scheduled to work on a holiday and fails to work 
aa scheduled WHhOut reasonable cause, he will not quallfy for hollday pay a6 provided in 
paragraph A of thb Section. 

A - Vacation8 will be earned on January 1 each year to be taken 
betwen January 1 and December 31 and will be based on the completed yean of 
contlnuou8 ~ n r i o e  by the employee as of January 1, according to the following schedule: 

Year at 

Leu than 1 

l thn r4  
5 m 9  
1 0 t h ~  19 
20 or Mom 

weeks of mamamQ 
One day for each month of 
setvice up to a maximum 
of 10 days 
2 Weeks 4% 
3 Weeks 6% 
4 Week8 8% 
5 Weeks 10% 

4% 

Note I.& Perwntage is calculated on the basis of the previous calendar year's 
earnings w b w  to the p m ~ i o n s  of any applicable government leglslatlon. 

Note 29: An employee may only receive pay in lieu of his 5tti week of vacation. 
Vacation time off may not be taken for the 5th week. 

B - An empbyee shal be eligible for the addMona1 week of vacation 
or vacation pay, when he has worked past hWth and 10th annivemry date of employment. 
He &a# be eligible for pay in lieu of hls 5th week of vacaUon at the time ha mub6 hb 20th 
annivemary date of employment. 

C - Ths amount of vacation time off will be mduced by 1/52 for each 
40 rtnlgM time houn of absence for any reason (except personal illnem up to 30 days 
annually) during the pmvious calendar year. In the application of thl8 provhion, an ~mpbycm 
with 1 to 5 yean of continuous service will not have his wcation time reduced to low than 
2 works. Employws with 6 or more years of continuous rcwVica Will not haw his vaclltiOn 
time reduced to less than 3 week. 



0 - Vacation pay Will be paid at the time the employee take, 
vacatlon pmvldad the Company ha8 7 day8 of &ancod notb. 

Houn of absence will be calculated on the same bad8 as houra 
worked to calculate pension hours. 

9.amLQ2 Pav For Inactive EmDlom# 

On or after January 1, an employee who Is in an inactive atah18 
because of Hlnem, Injury, appved leave of akennae, l a w ,  or for any other r e a m  who ha8 
not taken his earned vacation (that vacPNon to which he became eliglbls on January 1) may 
requea pay in lieu of such unused earned vacation. Such employee wlH not be considered 
to be in a vacation status as a mutt of receiving hh vacation pay, nor Will he be granted 
vacation time off wlthout pay at a later date. 

sQGm8.a Pav For T v  

will receive vacation pay as follows 
An employee who leave8 the empby of the Company for any memn 

umed V m  Earned vacation is dellnod as a vacobn for which tho 
employee became eligible on the January 1 date prior to hi8 termination and 
such unused earned vacation shall be paid to Mm upon hi8 tormlnation of 
employment. 

m d  Va- - Prorated vacatlon for on employee whore employment 
terminates for any reason will be calculated from January 1 to hh last day of 
work in the calendar year. 

1. 

2. 

w m l i n r r  Of PerioQ 

Vacations may be taken in weekly krenmenb of ono or more week. 
Va#tlonr cannot be postponed and allowed to accumulate from year to year but mu8t be 
taken each calendar year. 

3sda.Ua - 
Pay in lisu of vacatlon for earned vamNon in exms  of 2 week6 per 

calendar par, or any portion thereof may be granted to an individual employee at the 
employee's option. HoHday pay is not added to vacrtiona paid for under thb Section. 
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Aahum - 
If a holiday k obaonmd during an sdhre employee's vacation, he wHI 

be granted an additIona1 day, with pay at a time mutually accbptabb to the Company and the 
mployee. 

Employees who have kat their renlorlty and who are later rehhd will 
be entitled to vacatlons on the ks ls  of their latest employment dale. 

AawtLE - 
BaQaUu - 

A - When an employee I8 summoned for jury duty or as a Crown 
whom In a court of law and must low tim from work a8 a result of such summona, the 
employee witl pay to the Company any monks rewived for wch jury or witne8aee duty (not 
including expeme monks) and the employee will mwhm the pay he would have recehrsd 
had he boon worklng. Such pay shall not ex- 8 straight time houn per day or 40 straight 
h e  hours per W. 

B - The employee shall furnish evidence to the Company that he 
mported for or performed jury duty or appeared as a witness on the days for which he claim8 
payment. 

C - The employee is required to report for work on days or part days 
when ho k required on jury duty or as a wltness in a court of law. 

'bGtbuQ2 mYm!muu 
A - Should a death occur In the Immediate fimlly of an employee, he 

may request bereavement bave provided he attends the funeral. "Immodirte family" shall 
m a n  spouse, son, daughter, brother, sister, mother, father, mother-ln-law, father-in-law, 
granddrildnn, stepson, stepduughter, stepbrother, stepsister, rtepmother, and rtepfather. 

B - the employee shall ba granted such time off wRh pay up to a 
maximum of 3 days to attend the hmnerel. This will not induds pay for days on which the 
employee is not scheduled to work. Eenavement pay shall not exceed a maxhnum 8 
straight time houn per day. 

C - In the event of tho death of on employes's grandparents, 
brother-in-law or sister-In-law, he will k granted time off with pay (up to 8 straight time 
houn) for purpose8 of altending the funeral on his scheduled day of work. 
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A - A written ques t  for up to 60 days leave of absence without pay 
shall be considered (except for gainful employment ekbwhera) by tho Company. It Is 
wrdentood that any leave of absence is eubjed to reasonable notice being Qlwn to the 
Company. In the event such leave of absence Is not used for the purpolra granted, the 
employee may be subject to dlsclpllnary adion up to and including dl6mkf~al. It k further 
undstatood that leaves of absence will be honored on a firstcome, flnt-sem bade. 
Approval of leave of absence, as defined, shall not be unromonably withheld. Wrthin 14 
daya of receipt of an application for leave of absence, an employee will reculve a written 
reply, If leave is denied, wWn reasons will be given for the denial. 

B - The Company will consider bave of absence without pay for a 
period of not more than 12 months to an employee who h, electbd or PppolnW to an 0mce 
with the Union. Such mquests for a leaw of absence &all be made in wrlting and the 
Comp.ny rhall be given reasonable advance nOtkm. Approval of such leave of absence Win 
not be unreasonably withheld. 

The group Insurance program In effect on the effectlvls date of this 
Agmmont Is a separate document and wM continue in elled during the term of this 
colbctive Agreement. 

aQwxaa Pbnrion 

The pension plan for bargalnlng unit ernployem at the Mbsissauga 
plant is a aeparate document whom term will nm concurrently with the term of ttiio 
Agreement. 

sQwm!u - 
An employee injurad on the job will be sent for Rnt aid and treatment. 

If furthsr treatment Is required, the employee wHI go to a doctor M hospital of his chdcs. If 
the employee la sent home or to horpltal by the doctor rdmfnMetlng fint aid, he will ba parcl 
for the balance of the shift on which the lnjuy occurred. 
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.&Lul  - 
aslammu 

The Company egreea that there wUl be no dlrerlmkration, Interference, 
nltnlnt, or coerdon by the Company or by any of L reprewntmtives, with rerpect to any 
employee becauw of hir membership in or connection with the Union. 

ssthaa2 BuaWUWh 
Them shall be no restriction on rupenri8om or other Company 

personnel performing any kind w amount of work at any time. 

i3QmaW 
A - The Company remains the dght to eontrod work out or in, including 

but not limited ta maintenance and conatruction wet% cban up and trucking operations. The 
Company also retatns the right to use contract labounn or to have such work petformed by 
othsr Company personnel. 

B - There shall be no last!ktion on the use of .outaide commercial 
mniers up to and including the contracting out of the entire Trucking operatione. This 
inducks contracting with owner-opreton. 

C - There ahhoil continue to be no realrlctlon on the uae of outside 
companim in the repair and maintenance of all vehicles up to and including the entire 
maintenance operation. 

The Company shall make provieion8 In accord with applknk Federal, 
Provincial or local mgulstians for the safety and health of b employees during the hours of 
employment. Safety fuks and regulations iEEUOd by the Company shall be 8trldly adhered 
to, including the wearing or u w  of protective devices, wearing apparel, and other equipment 
required by the Company. 

ssmuL!x BLwuQ%d 

The Company shall furnish a bulkttn board, to be placed in a 
consplcuwa place within the plant, forthe use of the Union for poitinu official Union notices. 
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aQdkum - 
The Negotkting Committee forthe Union shall wnrla of not mom than 

2 members ofthe Union. Om member shall be from the Proceasing Mvlaion and 1 member 
from the TNcking Division. 

A - The name of the Union Steward ahall be ghren to the Company In 
writing. A Union Steward 8hall k enUtled to leave his wotk during working houn In order 
to a n y  out hi8 functions under the Agmment for the lnve8Ugatlons and procsrdng of 
g~vances, attendance at meeting8 with management, and partldpltion In contract 
negotiations. Pennlssion to leave work during worklng houn for such purposes shall first be 
obtalned from the 8upetvvEsor, but such permlsdon shill not k unnasonably withheld. All 
time r p n t  In performing the above dutka shall k conridered to be tkns work* providing 
payment shall only be made for Urns adually kst In the mgular scheduled straight thne houn 
of work for that day. 

B -The Chid Steward or, In hls absence, a Steward, 8haU k pnwnt 
at meetings between the Company and the Union to dbouw malten of common wnm. 

In the event an employee k unabb to m m  for work as scheduled, 
he ahall be required to notify tho Company of thia fact by p h m  or a o m  other reasonable 
method prior to the 8tart of hi8 asrlgnsd trip. Thk notMcrHon muat also Indude the 
amployes's rsason(s) for hls fallure to report as wdl as staUn@ the tbm of hh anticipated 
rsturn. Continued failurn on the part of the employee to comply with this requhmsnt Mi 
subject that employee to dtadplinwy actlon up to and indudlng dlacharge by the Company. 
It ia ah0 undentood that this mportlng mquinment dosr not sllmlnate the additional 
,m8pondbi#ty on the part of the employee to further prove the bgltimacy and need for any 
such akence or latenew. The Company agnea that It will mcognke Val# reasons for an 
employee's inability to notify the Company prior to the atart of the rhM. 

An employee's nlniltatament fdlowkrg dckneis or in lw will be 
condltknal on hls supplying, when requested, a certilkab liom tho Company's phyrlolan that 
ha I8 fully rscovsmd. Whom them h a dispute botwmn the medicrl dlagnorh of the 
Company's physician and the employee's physldan, the employee and the Company MI be 
bound by the oer#ficate obtained from a 3rd phy8Mn to be ohown by mutual ~gmemOnt 
between the employee and the Company. 
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AlUQ L B u u K m  
A kava of absence without pay or benefits or lorn of sonbdly wlll k 

granted o m  durlng an employee’s tenum by the Company for a period of up to 1 year 
m o u t  bw of rsniorlty kcauso of loss of the required Province of Ontario ollvwr License. 
As a mutt of an acddent, the following provislont will apply: 

1, 

2. 

Employem rnwt haw a minimum of 5 par8 or mom Company aorvb. 

The employee k amptabto to insure to the Company’s insurer. 

l$BIuEa S OR LOCKOUT6 

s.aQcua Or &&$q& 

During the term of thk Agreement. them shall be no strikes, sympathy 
sffike8, curtallnwnt of work, interference with the operation8 of the Company, or intotforonce 
wlth production caused by or engaged h by the Union or ony members thereof. Employees 
may be disciplined up to and including dlscttarpe for engaging or p8rtIdpaHng In any of tho 
foregdng advlties In violation of thls Sedbn 12.01. The Company will not lockout any of 
ik employees during the term of this Agreement. 

This Agiwment shall nrnain in full fora and effect from 7 AM, 
Febfualy 25, 1085, to 7 AM, February 25,1898. 

4 

All provisions of this Agmement rhoW be subject to the IIIW of Canada 
and that of the Province of Ontaria. Should any part hereof or any proviaton hemin 
contained be rendersd or declared invalid by r e a m  of oxkthg or rubwqwntly enacted 
Iegwtlon or by a decm of a court of cornpelsnt juri8dWon, ruch invalidatim of such part 
of portion of thb Agreement shall not inValdate the nmining portlona hereof and they shall 
tumaln ln full force and effect. 



aa!msm - 
This collscthm Agreement, indudlng a Letter of Agreement, dated 

February 25,1995, (who80 t8nn OoncUnsnHy WNh thh mllectlvs AgreOtnOnt between M 
partkr), rep me^ the complete agmememt between the pattier and shall supersede and 
mptace all prior agmements and undemtandlngr, oral or written. expsaed or bnplkd, 
between the parties hemto and rhall mrtitute the entke agreement between the parties. 
Past pmettcsr, procedum and underrrtsndingr may be changed or ellminated by 
management unless spetdfkmlty prohlMted by the proviSions of this Agreement. This 
Agmemant may be amended in any of it8 provirions by mutual ag-nt of both paItie8. 
If aglaementr am made after the effective date of thlr Agnement, they murt be h writing. 

IN WITNESS WHEREOF, the parties hereto have executed this Agreement a8 of the day 
and year first above M e n .  

UNITED FOOD AND COMMERCIAL 
WRKER8 LOCAL 175, ONTARIO 

/a/  H a r o l d S h  
Local Unbn Repnmntattve, 175 

Id JohnCamtro Id W.F.8LwCrp U0 

Id JoeMetlO8at Is/ MarlinRead 

ADM MILLING CO 

/a/  John H. Wncoll 
Plant Manager 

Employee Relrbnr Deparhnent 

Employ00 Relations Department 
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