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WITNESSETH: That the parties hereto have agreed as follows: 

ARTICLE 1 -PURPOSE 

1.01 The purpose of this Agreement is to establish mutually satisfactory relations between 
the Ernployer and the employees; to provide machinery for the prompt and equitable 
disposition of griivances and to establish and maintain satisfactory working conditions, 
hours of work and wages for all employees who are subject to  the provisions of this 
Agreement. 

1.02 It is agreed by the parties hereto that every covenant, proviso, and agreement shell 
ensure to the benefit of and be binding upon the parties hereto, and their successors 
and assigns, and that all covenants herein shall be construed as being joint and several 
and that when the context so requires or permits the singular number shall read as if the 
plural were expressed and the masculine gender as if the feminine or neuter, as the case 
may be, were expressed. 

ARTICLE 2 - R E C O G ”  

2.01 The Employer hereby recognizes the Canadian Union of Public Employees and its Local 
895 as the sole and exclusive bargaining agent for all employees covered by Article 3 - 
Scope in respect to  hours of work, wages and all other conditions pertaining t o  the 
employees covered by the terms of this Agreement. 

ARTICLE 3 - SCOPE 
. .  3.01 &ibWl 

This Agreement shall apply to all classes of employees employed by the Employer in the 
general fields of Custodial, Maintenance, Construction, and Transportation work, save 
and except Supervisor - Level I and persons above the rank of Supervisor - Level 1. 

3.02 Defjnitians 

1)- - Permanent employees: 

A permanent employee is one who has completed the probationary period 
outlined in Article 12.07. 

2) Full-time employees: 

Any person who is regularly employed for more than twenty-four (24) hours per 
week is considered a full-time employee. 
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ARTICLE 3 - SCOPE - cont'd 

- GOnt'd . . .  3.02 Deflnltlans 

3) Part-time employees: 

Any person who is regularly employed for twenty-four (24) hours or less per 
week is considered a part-time employee. 

4) Temporary employees: 

(a) An employee's status changes from casual to temporary when helshe has 
relieved in one or more casual vacancies for a period of more than sixty- 
five (65) consecutive days of work. 

(b) On the return to  work of the permanent incumbent, the temporary 
employee shall revert to the status of casual employee. 

(c) In the event that the permanent incumbent does not return to work 
following the summer layoff, the employee who was relieving on a 
temporary basis prior to the lay-off will be recalled to the temporary 
vacancy as a temporary employee. 

Ail temporary employees are excluded from: Articles 12, 13.01, 13.02 a), bl, 
13.03 and 13.04. 

5) Casual employees: 

Casual employees are defined as one of the following: 

(a) Employees hired for a definite term or task under a Federal or Provincial 
employment incentive plan, OR 

(W Any student who is hired as a summer employee for a definite term or 
task, OR 

(c) Any employee-who is hired to temporariiy replace an employee who is 
absent on sick leave, compensation or other approved absence for a 
period not exceeding sixty-five (65) consecutive days of work OR 

(dl Any employee who is temporarily hired for a definite term to temporarily 
fill a vacant position that will be redundant by the end of the school term 
or year. 

All casual employees are excluded from: 

ARTICLE: 12, 13 (except 13.021, 14, 15, 21, 25, 26, 27, 28, 29, 30, 31, 32, 
and SUB-ARTICLES: 14.09 and 23.01 and SCHEDULE "A" OF THIS 
AGREEMENT. 
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ARTICLE 3 - SCOPE - cont'd 

3.03 Wherever the word "employee" is used in this agreement, it shall be deemed to mean 
the employees as defined in paragraph 3.01 above. 

3.04 The approval of the parties to this Agreement will be required prior to the 
implementation of any federal and/or Provincial Employment Incentive P Ian which 
conflicts with the terms of this Collective Agreement. 

3.05 Deaattments 

For the purpose of this Agreement, the following Departments shall be recognized; 

1. Custodial 

2. Maintenance 

3. Transportation 

ARTICLE 4 - MANAGEMENT_- 

4.01 The Union acknowledges that it is the exclusive right and authority of the Employer 
subject to the terms and provisions of this Agreement: 

(a) generally to manage and operate schools in all respects in accordance with its 
obligations and without restricting the generality of the foregoing to determine 
the kinds and locations of machines, equipment to be used and allocation and 
number of employees required from time to time, the standards of performance 
for all employees and all other matters concerning the schools' operations not 
otherwise specifically dealt with elsewhere in this Agreement; 

(b) to discharge, suspend or otherwise discipline employees for just cause, subject 
to the use of the Grievance Procedure, to direct the working forces, to hire, 
promote, demote, transfer, or lay off employees subject to the terms and 
provisions of this Agreement; 

to maintain order, discipline and efficiency; and 
- 

(c) 

td) t o  make and alter from time to time reasonable rules and regulations to be 
observed not inconsistent with the terms of this Agreement. Question of 
whether a rule or regulation is consistent with the terms of this Agreement may 
be the subject of a grievance. 
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5.01 There shall be no discrimination by the Employer or the Union or any employee against 
any person because of membership or non-membership in any lawful union or because 
of race, creed, dour, age, sex, marital status, political affiliation, nationality, ancestry 
or place of origin. 

ARTICLE 6 - OF FMPLOYER 

The union recognizes the statutory responsibility and right of the Employer to establish, 
maintain and operate schools in accordance with the pertinent Statutes of the Dominion 
of Canada and the Province of Ontario and all applicable regulations issued thereunder, 
and all employees of the Employer must be prepared at all times to assist the Employer 
whenever it is reasonable to do so in discharging this right and responsibility. 

6.02 lnternretation 

This right and respansibility of the Employer requires that any dispute arising over the 
interpretation of the terms of this Agreement be adjusted and settled in an orderly 
manner without interruption of the operation of the school system, therefore the 
employees agree that if any difference with the Employer occurs during the time period 
of this Agreement, the same will be dealt with under the Grievance Procedure set forth 
or at Joint Consultation prior to  the dispute becoming the subject of a grievance. 

6.03 

The Employer, in establishing reasonable rules and regulatbns applicable to the 
employees shall communicate same to the employees either by posting same on the 
bulletin board, or by supplying the employees with a written copy of same, and copies 
of rutes and regulations and amendments thereto shall be forwarded to the Recording 
Secretary of the Union when implemented by the Employer. 

6.04 Personnel Fh 

Upon request, an employee may view their personnel file. When viewing the personnel 
file the employee may be accompanied by a Union representative. 

4 



ARTICLE 6 - -TIES OF - cont‘d 

6.05 The Employer agrees that once per year, it will provide to the Local Union Officers a list 
of the names, addresses, classification and school location of all employees represented 
by the Local Union. 

By ratification of this Agreement by members of the Local, they agree that the Employer 
can provide the information in the first paragraph and it is not a violation of the freedom 
of information Act. 

When new employees are hired, they shall be advised that as a condition of 
employment, they agree that information in the first paragraph will be provided to the 
Union Officers. 

In view of the orderly procedures established herein for the disposition of employees’ 
complaints and grievances, the Employer agrees that it will not cause or direct any 
lockout of its employees for the duration of this Agreement. 

7.02 Strike 

Neither the Union nor any of its Officers or Officials nor any employee is to cause, 
direct, counsel or consent to any illegal strike or other collective or individual action on 
the part of the employees represented by the Union, and if such action should be taken 
by any one or more employees the Union will instruct the employees to return to work 
and perform their usual duties and the employees shall return to work forthwith and 
resort to the Grievance Procedure established herein for the settlement of any grievance 
or complaint. 

7.03 Should there be any violation of either Section 7.01 or 7.02 of this Article, there shall 
be no discussion or negotiation of the matter in dispute between the Employer and the 
Union until normal work has been resumed. . -  .- ? 

8.01 

It is agreed by the parties hereto that all employees covered by the scope of this 
Collective Agreement shall be required to pay to the Union an amount equal to the 
current monthly union dues. 
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ARTICLE 8 - UNlONSECURlTY - cont'd 

8.02 Dues-  nedvdians 

The Employer agrees to deduct dues levied from the earnings of each employee of the 
unit in the amounts certified by the Union to be currently in effect according to its 
Constitution and By-laws and remit the sums so deducted to the Treasurer of the Local 
Union no later than the twentieth (20th) day following the date of deduction and include 
with each remittance a statement showing the names of the employees in numerical 
order of schools from whom monthly dues were deducted. 

8.03 Dues - R w  

The Union shall certify to the Employer the union dues which are currently in effect and 
any changes in the constitution or By-laws of the Union affecting union dues shall be 
communicated in writing t o  the Employer before such change shall take effect. 

8.04 Q u a d d u i  

Dues shall be assessed and deducted according to the method set out in a Letter from 
the president of local 895, to  the Superintendent - Business Administration or by such 
other method as may be mutually agreed between the Employer and the Union. 

8.05 Tech- 

As a result of the introduction of new equipment or a process which is substantially 
different in nature or design than that previously in effect, and where the Board 
considers it feasible to do so, retraining wilt be provided over a reasonable period of 
time. 

No permanent employee will lose employment with the Board as a result of contracting 
out, during the term of this Agreement ie. April 1, 1996 - June 30, 1998. 

8.07 No permanent employee will lose employment with the Board as a result of the use of 
volunteers in the system during the term of this Agreement, ie. April 1, '1 996 - June 30, 
1998. 
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9.01 

9.02 

9.03 

9.04 

9.05 

9.06 

9.07 

A newly hired employee shall have the opportunity to meet with a representative of the 
Union in the employ of the Board for a period of up to fifteen (15) minutes during the 
employee's orientation period without loss of regular earnings. The purpose Df the 
meeting will be to acquaint the employee with such a representative of the Union and 
the Collective Agreement. 

It shall be the responsibility of all employees to notify the Employer and the Union within 
seven (7) calendar days of any change of address or telephone number. 

The Union, its members and/or its agents shall not, during working hours or on the 
Employer's premises, conduct Union activities except as expressly provided herein. 

The Union shall have the right a t  any time to have the assistance of representatives of 
the Canadian Union of Public Employees when dealing or negotiating with the Employer. 

The Union will, once per calendar year, notify the Ernployer of the names of the 
following officers - President, Vice-President, Recording Secretary, Secretary-Treasurer, 
Stewards and Grievance Committee members. When changes occur the Union will 
notify the Ernployer of such changes within a period of ten (101 working days of such 
changes. 

Eligible employees who suffer from a work related injury will have representation from 
the Union when the Employer, employee or W.C.5. meet to discuss reinstatement or 
modified work. 

The Employer agrees that the Union shall have the right to  post notices of meetings and 
su& other notices that may be of interest to the employees concerned in such locations 
as may be mutually agreed upon by the Employer and the Union. Such notice shall be 
submitted to the Employer for approval bsfore posting and the number of days of 
posting shall be clearly shown on all such notices. 
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ARTICLE 10 - CQWI AIMLAND 

. .  10.01 &?QhmM 

Where a difference.arises between the parties hereto or between the employees and the 
Employer relative to the interpretation, application or administration of this Agreement 
including any question as to whether the matter is arbitrable or where an allegation is 
made that this Agreement has been violated, the matter shall be adjusted in the 
following manner: 

10.02 

(a) An employee's complaint may be taken up verbally by the employee affected 
with hidher immediate supervisor within three (31 working days of the 
occurrence. Employees shall be accompanied by their Steward unless they do 
not wish a Steward present. In the case of a wage complaint the matter shall 
be taken up within three (3) working days from the time the employee receives 
hislher pay. The immediate supervisor shall give an answer within three (3) 
working days. 

(b) It is understood and agreed that an employee has no grievance until hdshe has 
first given the immediate supervisor an opportunity of addressing the complaint 
under Article 10.02. 

10.03 

STEP 1 

An employee's grievance shall be reduced t o  writing and taken up by the employee and 
the Steward or Union representative with the immediate supervisor within eighteen (1 8)  
working days of the occurrence, or in the case of a wage grievance, eighteen (18) 
working days from the time the employee receives hidher pay, and the immediate 
supervisor shall give a wdtten answer within thirteen (13) working days of the filing of 
the grievance. 

The grievance, whem reduced to writing, shall consist of a statement of the relevant 
facts on which the grievor intends to rely, together with the Article number allegedly 
violated, and the remedy sought. 

For the purposes of Step 1, "immediate supervisor" shall mean Supervisor - Level 1 or 
persons above the rank of Supervisor - Level 1, whichever is applicable. 
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ARTICLE 10 - W @ J F  PROCEDURE - cont'd 

10.03 STEP 2 

If the Union is not satisfied with the answer or the grievance has not been settled at 
Step 1, the employee, with the Union Steward andlor Union representative, may take 
the matter up in writing with the Superintendent - Business Administration or an 
appointee within ten (10) worWng days of the answer at  Step 1. The parties shall meet 
and discuss the matter and the Employer shall give a written answer within ten (10) 
working days. 

STEP 3 

If the Union is not satisfied with the answer at Step 2, the grievance shall be submitted 
in writing within seven (7) working days of the answer at Step 2 to the Superintendent - 
Business Administration or an appointee. A five (5) person Board shall consist of two 
(2) persons designated by the Union, at least one who shall be an employee from within 
the Bargaining Unit, and two (2) persons designated by the Employer, at  least one who 
shall be a Trustee or employee of the Employer. A fifth member shall be appointed by 
the original four to act as Chairperson of the meeting. The Chairperson shall have 
neither voice nor vote in the proceedings other than to conduct the hearing in an orderly 
manner and forward a written report of the Grievance Board's decision to both parties. 
Only persons who have not been directly involved in either the First or Second Stage of 
the grievance are eligible to  sit on the Third Stage Board. The matter will be heard 
within eighteen (18) working days of the submission to Step 3, and if the committee 
wishes to make a deasion at the immediate conclusion of the hearing, the decision shall 
be taken by secret ballot. Should the Committee wish to defer the decision, the matter 
must be resolved by submitting written decisions to the Chairperson within seven (7) 
working days of the hearing. If there is a majority decision, such decision shalt be final 
and binding on the parties and the employee concerned. In the event of a split decision, 
the matter may be referred to Arbitration by either party within fifteen (15) working 
days of the date of the decision taken at Step 3. The procedure as set out in Article 10 
herein will then apply. 

10.04 w v e r  or- 

Wberever a dispute arises directly between' the parties as to the interpretation, 
application or alleged vidation of this Agreement, which does not fall into the category 
of an emplope ~rievance, the matter may be initiated in writing by one party to the 
other at  Step 2 of the Grievance Procedure within thirty-one (311 working days of the 
occurrence. 
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ARTICLE 10 - COMPLAINT AND GplfV- - cont'd 

10.04 E~QLQYW or Union Grievances - cont'd 

In the case of an Employw grievance, the written grievance shall be forwarded by 
registered mail to the President of Local 895, with a copy to the Recording Secretary. 
The Union shall give its written answer within ten (10) working days of the conclusion 
of discussions. If the Employer is not satisfied with the answer, the grievance &at1 be 
submitted within ten (10) working days of the answer to the Local Union President, with 
a copy to the Recording Secretary who shall convene a meeting of the Board set out in 
Step 3. 

for the purposes of this article, working days will be defined as Monday to Friday for 
grievance purposes only. 

. * .  10.05 j2Mmge or D w a ~ h m  

(a) In the case of a discharge or discipline grievance, the matter must be initiated in 
writing by the aggrieved employee within ten (10) working days of the 
discharge. The matter will be dealt with starting at Step 2 of the Grievance 
Procedure. 

(b) At any time the Employer deems it necessary to suspend or discharge an 
employee, a Steward shall be invited to be present at a meeting when the 
written document is presented. 

Discharge or discipline grievances may be settled by confirming the Employer's 
actions in dismissing or disciplining employees or by reinstating the employee 
with full, partial or no compensation for time lost or by any other arrangement 
which is just and equitable in the opinion of the parties or of the Arbitrator. 

(d) An employee's disciplinary record shall be cleared after a period of twelve (12) 
continuous months of penalty-free conduct of a similar or related infraction for 
which discipline was initiated. 

. .  - 
10.06 Witnesses 

At any stage of the Grievance Procedure or at Arbitration, the parties may have the 
assistance of the employees concerned as witnesses and any other witnesses, and all 
reasonable arrangements will be made to permit the conferring parties to have access 
to any part of the Employer's premises to  view any working conditions which may be 
relevant to the settlement of the grievance. 

10 



. .  10.07 

The time limits fixed in the Grievance Procedure may be extended by mutual consent 
of the parties to this Agreement. If the grievor fails to comply with the time limits, the 
grievance shalt be deemed to be abandoned. If the respondent fails to comply with the 
time limits, the grievor shall be at liberty to enter the grievance in the next succeeding 
stage. Forwarding by registered mail or delivery by hand to the applicable representative 
of the party, within the time set out herein, will be considered complying with the time 
limits herein referred to. 

10.08 Enfarcement 

Grievance settlements at  any stage of the Grievance Procedure shall be binding upon 
both parties and shall be subject to enforcement in the same manner as a decision under 
the Arbitration Procedure. 

ARTICLE 11 -@BlTAATLON 

Any difference of opinion relating to the interpretation, application or alleged violation 
of this Agreement whi& cannot be settled after exhausting the Grievance Procedure 
shall be settled by Arbitration as follows: 

The Employer and the Union shall choose a mutually agreeable Arbitrator who shall hear 
the arbitration. Should the Employer and the Union fail, within five (5) calendar days, 
to agree on an Arbitrator, eithsr party may apply to the Minister of Labour for the 
Province of Ontario requesting it to appoint an Arbitrator. The Arbitrator shall hear the 
evidence of both parties and shall render a decision within thirty (30) calendar days of 
the completion of taking evidence. The decision of the Arbitrator shall be final and 
binding on both parties, and the parties shall jointly and equally bear the expense of the - Arbitrator and any costs af the place of hearing of such Arbitration. 

The Parties agree that either Party shall have the option of selecting a Single Arbitrator 
as per Section 46 of The Labour Relations Act. 

The Arbitrator shall not have the power to add to or subtract from or change the 
provisions of the Collective Agreement or to deal with any matter not covered by this 
Agreement. 

11 



ARTICLE 11 - ARBITRATION - cont'd 

11.04 Upon mutual agreement an Arbitration Board may be appointed. The party referring the 
matter to  arbitration shall include the name of its nominee to the Arbitration Board. 
Within five (5) calendar days of receipt of the notice to arbitrate, the other party shall 
name its appointee to the Arbitration Board. The two appointees shall choose an 
arbitrator to act as the Chairperson of the Arbitration Board. Failure on the part of the 
two appointees to  agree to a Chairperson, the Minister of Labour for the Province of 
Ontario shall be requested to appoint the Chairperson of the Arbitration Board. The 
Arbitration Board shall hear the evidence of both parties and render its decision. The 
unanimous decision of the Arbitration Board or a majority of the Arbitration Board, as 
the case may be, shall be final and binding on both parties and the parties shall jointly 
and equally bear the expenses of the Chairperson of the Arbitration Board and any costs 
of the place of the hearing of such arbitration. 

ARTICLE 12 - SEhllpBllZc 

Seniority is the principle of granting preference to employees with the Employer 
for promotion, demotion, transfer, lay-off and recalling after lay-off in 
accordance with the length of employment with the Employer. for the purpose 
of this Agreement, the word "seniority" and "service" shall be synonymous 
providing the employee accepts a position within the Bargaining Unit. 

Servb: 

Employee service shall be deemed to be all accumulated service with the Board 
within the Bargaining Unit and all recognized accumulated service with the 
immediate predecessor Board. 

In the event that the temporary employee is appointed to a permanent position, 
seniority shall include all periods of replacement during which helshe was 
classified as a temporary employee but shall not include those periods of 
replacement as a casual employee. 

In all cases of leave of absence which may have been granted for a period of over one 
(1 1 month, an employee shall not accumulate seniority but the seniority standing shall 
be the same as it was at the time of granting of such leave of absence. 

12 



ARTICLE 12 - SENlORlTY - cont'd 

12.02 bv-off 

A lay-off shall include a reduction in the normal daily or weekly hours of work 
of one or more permanent full-time or permanent part-time employees. 

In the event of a lay-off, subject to the provisions of Clause 12.02 (c), 
employees shall be laid off in reverse order to their overall seniority. Employees 
shall be recalled in the order of their seniority provided they are qualified and able 
to do the work. Part-time employees in the Transportation Department, and all 
cleaners may be laid off without regard to this Article during the winter break, 
June, July, August and September and during the Christmas break, but such 
employees shalt accumulate seniority during suct~ periods of lay-off. In the event 
of lay-off, there will be no upward bumping. 

The Employer shall notify in writing employees who are to be laid off, thirty (30) 
calendar days before the lay-off is to be effective, subject to the terms of the 
Employment Standards Act, except where employment is on a seasonal basis, 
in which case seven (7) calendar days notice shall be given. If the employee laid 
off has not had the opportunity to work the applicable number of days after 
notice of lay-off, he/she shall be paid in lieu of work for the applicable number 
of days during which work was not available. 

Displaced employees may: 

i) accept the lay-off and be placed on the recall list, or 

ii) to accept the reduction in hours at hisher present location, or 

iii) to displace the least senior employee in the same or lesser-rated job 
classification with equivalent hours in assignment within the bargaining 
unit provided that the employee can perform the duties of the lower or 
identical classification with a period of orientation. 

No new employee shalf be hired within a p b  classification before laid-off 
employees in that same classification with the required qualifications for the 
position are recalled within twenty-four (24) months after the date of termination 
of employment, 
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ARTICLE 12 - SENlORlTY - cont'd 

12.02 (b) 

The lay-off or dismissal of a temporary or probationary employee shall not be 
made the subject of a grievance. Such lay-off or dismissal shall be effective as 
of the date set out in the written notice forwarded to the employee concerned 
with a copy to the Recording Secretary of the Union. 

i) In the event of the dosing of a school(s) a representative of Management 
and the Union will interview the affected staff and review their 
deployment and for such purposes the posting procedure may be waived. 

ii) If an employee has a reduction in wage rate due to a reassignment 
(referred to in 12.02 (c) i), adjustments will be made in the following 
three years to cushion the loss and will be calculated as follows: 

- in the first 12 month period 314 of the difference in wage rates 
added to the wage rate: 

in the second 12 month period W of the difference in wage rates 
added; 

in the third 12 month period 114 of the difference in wage rates 
added: 

- in the fourth year, the wage rate will be that of the position. 

i) In the event of the closing of rooms in school(s) due to declining 
enrolments, the hours of work for the Opetations staff will be adjusted 
to meet the new staffing requirements. The following procedure shall 
apply: 

Cleaners' Schedules will be adjusted to the revised hours of work 
with preference being given to full-time employees; 

. Custodians will remain at forty (40) hours per week so long as 
conditions warrant. 

ii) If custodial work is required in closed rooms, additional hours will be 
allowed to do the work. 
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ARTICLE 12 - - cont'd 

12.03 Seniaritv I ists 

The Employer shall maintain seniority lists showing service with the fmployer as of June 
30th and post same by September 1st in each year. Fifteen (15) copies of such 
seniority lists shall be supplied to the Union upon posting of the seniority lists. 
Employees shall have until September 30th each year to file complaints against their 
listed seniority standing, and such complaints shall be processed under the Grievance 
Procedure. When such complaints are settled or if no complaints are filed, it is deemed 
that the seniority lists as posted or amended are correct. In addition, the Employer will 
provide an updated seniority list on April 1st of each year. 

12.04 Recall 

All permanent employees shall retain their seniority for a period of twenty-four (24) 
months after lay-off. 

(a) When employees are to be recalled by the Employer, they shall be notified by 
registered mail to their last place of residence recorded with the Employer and 
be advised of the date their services will be required to commence. The Union 
shall receive a copy of such notice. Should the employees fail to advise of their 
intention to report for work on the date indicated within fifteen (15) calendar 
days after the mailing of such notice to return to  work, or fail to report for work 
on date indicated after having advised the Employer of their intentions to report 
t o  work, the Employer shall be under no obligation to re-employ them. 

(b) When an employee is on lay-off and is t o  be recalled for a limited duration, the 
recall procedure shall apply, but the Employer shall be obligated to attempt to  
contact the employee in person or by telephone with written confirmation to 
follow, and the employee shall report to  work as required, however, the 
provisions of 12.05 (c) shall not apply. 

If the Employer is unable to contact the senior employee on lay-off, the next 
seniority employee shall be contacted. 
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ARTICLE 12 - SENIORTP/ - cont'd 

. .  . .  12.05 in SiwmWmand Tsruunatm 

A break in seniority shall be deemed to have occurred and the employment of an 
empfoyee shall be deemed to have been terminated if an employee: 

(a) quits: 

(b) 

(c) 

(d) 

(e) 

is discharged for just cause; 

fails to  return to work on being sent a recalling notice as per Section 12.04; 

is laid off for a period longer than twenty-four (24) months; 

is absent due to legitimate illness or compensable or non-compensable injury for 
a period greater than twenty-four (24) months. 

12.06 

An employee's seniority shall be forfeited and helshe shall rank as a new employee and 
such employee shall not be subjected to the probationary period as specified in Article 
12.07 if hehhe: 

fails to return to work after the completion of a leave of absence which has been 
granted by the Employer, except where a reasonable excuse is submitted; 

utilizes a leave of absence for purposes other than those for which the leave of 
absence has been granted: 

enters into employment for finanaal remuneration while on sick leave of absence 
with pay; 

causes, directs, counsels or consents to any illegal strike; 

is absent without leave for five (5) or more working days in any calendar year; 

engages in gainful employment while on leave of absence other than unpaid sick 
leave; it being understood that this sub-clause shall not apply where the 
employee is engaged in employment with the recognized bargaining agent of the 
employees, or 

accepts a job beyond the scope of the Collective Agreement. 
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ARTICLE 12 - SEJWm, - cont'd 

12.07 

All employees shall be considered probationary employees until they have performed 
sixty-five (65) days of work for the Employer. If however, in the opinion of the 
Employer, the employee had completed the probationary period prior to this time, the 
Employer may shorten the probationary period, provided that the Union and the 
employee are so informed in writing. With the written consent of the Board, the 
probationary employee and the Union, such probationary period may be extended. 
Where the Board requests an extension of the probationary period, it will provide notice 
to the Union at least fourteen (14) calendar days prior to the expected date of expiration 
of the initial probtionury period. It is understood and agreed that any extension to the 
probationary period will not exceed an additional sixty-five (65) days of work. During 
the probationary period aft terms and conditions of the Agreement shall apply to  the 
probationary employee, except that the probationary employee shall have no right under 
this Agreement in respect to discharge, nor shall the probationary employee have benefit 
of the grievance procedure in discharge cases. If the employee is retained beyond the 
probationary period, as the case may be, seniority shall date from the original hiring 
date. During any extension to the probationary period, the employee shall have the 
benefit of the grievance procedure. 

12.08 

No employee shall be transferred to a position outside the Bargaining Unit without 
hidher consent. 

ARTICLE 13 -JOB PO- 

13.01 l h u ~ , U ~  and Vacancies 

When new jobs are created and vacancies occur whi& the Employer requires to be filled 
and which fall within those jobs included in the description of the Bargaining Unit, 
posters of same shall be delivered to each applicable location no later than seven (7) 
working days of the vacancy or new job and shall be posted immediateiy on all bulletin 

- boards. All employees of the Board are eligible to apply.' Failure on the part of a 
member bf the Bargaining Unit to post the delivered posters immediately shall not 
negate the procedure. 

Written replies must be received by the Officer indicated on the poster by 12:OO noon 
seven (7) working days following the date on the posting, and a decision will be made 
and communicated to the applicants and the Recording Secretary of the Union, during 
the following week. 
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ARTICLE 13 - JOB POSTINGS - cont'd 

13.01 - cont'd 

The posting of new jobs and vacancies shall be limited to such new jobs and first, 
second and third vacancies and to none others. Full-time cleaners' positions shall be 
posted on a first vacancy posting only. There shall be no obligation to post any position 
for part-time employees or an opening carrying the lowest rate of pay in any department 
except custodial and transportation. The job posting shall contain the fdlowing 
information: nature of position, date of posting, present shift work, current hours of 
work, current waQe rates. 

When such jobs are created and such vacancies occur, the provisions of Section 13.02 
shall apply. 

If the Employer is knowledgeable of a Temporary Vacancy of longer than four (4) 
months, due to accident or illness, the Temporary Vacancy will be posted in accordance 
with Article 13.0 1 and no subsequent vacancy will be posted. 

If the permanent employee does not return to work within twenty-four (24) consecutive 
months in accordance with Artidle 12.05, the position shall be declared open and Article 
13 shall apply. 

13.02 (a) In making staff changes, transfers and promotions, appointment shall be made 
of the Applicant with the greatest seniority and having the required experience 
and qualifications. 

(b) Subject t o  paragraph (a), when an employee who does not possess all the 
necessary qualifications for a particular position, but who is willing to obtain 
such qualifications during the trial period, shall be considered for appointment. 
An employee promoted to a position with a higher rate of pay shall be on a trial 
basis for a period of three (3) calendar months after such appointment. In the 
event the successful applicant proves unsatisfactory in the position during the 
trial period, or if the employee is unable or unwilling to  continue to  perform the 
duties of the new Job Classification, he/she shall be returned to  hidher former 
position, wage or salary rate, without loss of seniority. Any other employee 
promoted or transferred because of the re-arrangement of positions shall also be 
returned to hisher former position, wage or salary rate, without loss of seniority. 

- 

(c) Where there is no successful applicant, due consideration will be given in 
preference to (a) temporary employees, (b) to  casual employees and (c) to 
persons outside the Bargaining Unit. The Employer shall not be prevented from 
temporarily filling any position. By the 10th day of each month, the nameseof 
ail successful applicants of all postings and transfers during the previous month 
shall be posted on all bulletin boards. 
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ARTICLE 13 - JOB P O S T I m  - cont'd 

13.03 &sting 

For the purpose of this and the preceding Article, posting shall mean posting on the 
appropriate school or department bulletin board with a copy to the President of the 
Union. 

13.04 (a) rransfers 

Each employee who is seeking a transfer to other positions shall so notify the 
Manager of Plant in writing before the 1st day in September in each year. When 
vacancies occur, an employee whose name appears in the active file for transfer 
to the specific location in question, will be given priority consideration for such 
position where there isn't a successful applicant through the posting provisions 
of the collective agreement, and the appointment will be made in accordance 
with the conditions of Article 13.02 except that preference may be given to 
empfoyees who have not transferred within the preceding six (6) months. The 
Employer agrees to provide the Union with a copy of the request for transfer list 
by September 15th of each year. 

(b) Employees may be transferred by the Employer which shall not be done in an 
arbitrary manner, under the following conditions: 

i) when a transfer is mutually acceptable to the employees concerned or 

ii) when, in the judgement of the Employer which shall not be exercised in 
an arbitrary manner, a transfer 1s desirable to maintain harmonious and/or 
efficient operations, or 

iii) when a transfer is required to temporarily fill a vacancy or to fill a 
temporary vacancy, or 

iv) ra place employees, when a position has become redundant. 

Transfers (13.04 (b) i) and (13.04 (bl ii)) shall be restricted to transfers between 
positions in the same ddficatian or where the position has been posted under 
the conditions of the posting procedure and no suitable applicant has applied. 
Transfers in (13.04 (b) iii)) shall be for a specific task or a specific period of time 
not exceeding sixty-five (65) calendar days, or for an indefinite period of time 
when relieving an employee who is absent due to illness, vacations or other 
leaves of absence. 

- 
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ARTICLE 14 - J-w 
14.01 Leaye far U- 

Union Stewards and Committee members who are required to be absent from 
their place of duty to deal with Union matters connected with this Agreement 
other than complaints or grievances must make written application for absence 
using the appropriate form. This application should be made as far in advance 
as possibte and be submitted to the Employer for approval. Union 
StewarddOfficers who desire to be absent from their place of duty to  deal with 
complaints or grievances must verbally apply for permission from their immediate 
supervisors. 

Sucb application for permission shall not be unreasonably refused having regard 
to the efficiency of operations of the Employer. 

If an employee fails to request and obtain such permission and is absent from the 
place of duty, helshe shall be deemed to be absent without leave. 

The Employer will not make any wage deductions from Union Stewards and 
Committee members who have permission to deal with complaints or grievances 
or from Stewards and Committee members (other than Negotiation Committee 
members) who have permission to attend joint meetings with the Employer. 
Negotiation Committee members and all other employees on leave of absence 
under this subsection, shall be without pay, and without loss of seniority. 

Upon the request of the Union, made a t  least two (2) weeks in advance, leave 
of absence without pay and without loss of seniority shall be granted to 
employees to attend Union Conventions or other Union business. Where leave 
of  absence for Union Conventions or other Union business is requested, it is 
understood tbat the Union will not request leave of absence for more than ten 
(10) employees at one time and not more than four (4) from any department. 
Upon approval of the Superintendent - Business Administration, the Union may 
appoint alternates to replace elected delegates if circumstances prevent the 
elected delegate from attending to any Union Convention or t o  Union business. 

pay the invoice within thirty (30) days of receipt. 

Where applicable, and when the Union of'ficiaily makes a request for leave(s1 of 
absence for employeeb) and where such leaveb) are approved by the Employer, 
the Employer shall continue to pay the salary of the employee(s1. The Employer 
shall invoice the appropriate salary costs to the Treasurer of the Union, who shall 
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ARTICLE 14 - LFAVF OF A R m  - cont'd 

14.02 

The Employer may grant leave of absence without pay to an employee requesting leave, 
if in the opinion of the Employer, the granting of such leave is justified having regard to 
the reason for such request and the requirements of the job. 

14.03 JWJ or Wit- 

(a) Each eligible employee shall be allowed leave of absence without deduction of 
salary and without loss of seniority when required to serve on jury or 
subpoenaed as witness provided that the employee notifies the Board 
immediately that helshe will be required to  attend court and presents proof of 
service requiring the employee's attendance. 

(b) All compensation received by the employee excluding mileage and travelling 
expenses for such a jury or witness yrvice shaft be reimbursed to the Employer, 
and the employee on request of the Employer, shall produce an official statement 
of such monies received. Absence occasioned through jury duty or subpoena 
shall not be charged against the employee's sick leave credit. 

14.04 Quarantine 

Each eligible employee shall be entitled to salary notwithstanding hisher absence from 
duty in any case where, because of exposure to a communicable disease, is quarantined 
or otherwise is prevented by order of the medical health authorities from attending to 
hisher duties. Absence occasioned through quarantine shall not be charged against the 
employee's sick leave credit. 

14.05 (a) 

Subject to the provisions of this Agreement any employee other than a 
probationary employee, who is absent due to sickness shall be entitled to unpaid 
leave of absence after sick credits have expired. Such leave shall be granted 
either as a result of a request of the employee, or as initiated by the Employer. 

Notwithstanding Clause 12.01 (d), an employee with more than five (5) years 
seniority will continue to accumulate seniority while on unpaid sick leave, but the 
provisions of 12.05 (e) shall apply. 

-- 
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ARTICLE 14 - W g h S E h l c ;  - cont'd 

14.05 (b) 

Upon request, on proper form, a special leave of absence of up to one (1) year 
may be granted, without pay or seniority and the eligible employee will be 
allowed to continue to participate and receive benefit coverage provided the 
employee pays 100% of the premium cost. The provisions of Article 12.06 do 
not apply to eligible employees on this special leave of absence. 

Employees shall be granted up to four (41 ( #  days with pay) personal leave in a 
year, and the period of leave shall be charged against the employee's sick leave 
credit. 

14.06 Matemitv/Parental J nave 

MaternitylParental Leave shall be considered as a right. Accordingly, no employee shall 
be laid off or otherwise adversely affected in her employment because of pregnancy. 

MaternityIParental leave will be granted in accordance with the provisions of the 
Employment Standards Act. 

The duration of the Maternitylfarental Leave shall be in accordance with the 
Employment Standards Act and amendments thereto. At the request of the employee, 
the Employer shall extend the period of unpaid Maternity Leave to a maximum of six (6) 
months. 

During the initial 17 weeks of Maternity Leave, an employee shall retain full employment 
and rights and shall accumulate all benefits under this Collective Agreement. 

During the initial 17 weeks of Maternity Leave, the Employer shall continue to pay the 
hospital, medical, dental, disability, group life, pension and other benefits of this 
Agreement . 

* When 'an employee decides to return to work after Maternity Leave, she shall provide 
the Employer with at  least two weeks' notice. On return from Maternity Leave, the 
employee shall be placed at least in her former position. I f  the former position no longer 
exists, she shall be placed in a position in her Department of  equal rank and value a t  the 
same rate of pay. 

Excerpts from the Employment Standards Act are attached as Appendix "A". 
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ARTICLE 74 - L E A V E Q F E  - cont'd 

14.07 

A one (1) day Paternity Leave or Adoption Leave shall be granted on the date of birth 
of the child or in the case of an adoption, on the day of arrival of the child. 

14.08 

Where an employee seeks Leave due to Adoption, the leave shall be in accordance with 
the Employment Standards Act. 

14.09 

(a) If requested by the employee, a leave of absence with pay to a maximum of five 
(5) calendar days shall be granted t o  any permanent employee where death or 
deaths occur in the employee's immediate family and where the employee is 
attending the funeral. The term immediate family shall mean parent, spouse, 
brother, sister, child, grandparents, grandchildren, mother-in-law, father-in-law, 
sister-in-law, brother-in-law, son-in-law and daughter-in-law. Pay for such leave 
to be limited to eight (8) hours in each calendar day at straight time. Such leave 
of absence shalt end not later than forty-eight (48) hours after the date of the 
funeral and the employee shall receive pay limited to those days on which the 
employee was normally scheduled to  wor& and did not work. 

In the event of the demise of a dose friend of an employee, the employes, upon 
notification to hisher immediate supervisor or designate. shall be allowed a leave 
of absence without pay for one (1) day. 

(b) 

(d If an employee is unable to attend the funeral of a member of.the employee's 
immediate family, helshe shall be entitled to one day leave of absence with pay. 

(d) Where an employee quelifies for bereavement leave during hislher vacation 
period, there shall be no deduction from vacation credits for such absence. The 
conditions of 14.09 (a) or 14.09 (c) shall determine the period of vacation 
displaced. Employees must advise the Employer within ten (IO) days of their 
return from vacation of a bereavement during their vacation. The period of 
vacation so displaced shall either be added to  the vacation period or reinstated 
for use at  B later date as mutually agreed by the employee and the Employer. 

_ -  
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ARTICLE 14 - LEAVE OF A B  - cont'd 

All requests for leave of absence shall be in writing and shall be submitted to the 
superintendent - Business Administration or an appointee. 

. 14.1 1 Leave of absence with pay may be granted by the Employer on special grounds and the 
period of such leave shall be charged against the employee's sick leave credit. Any 
leave under this provision must not reduce the minimum of twelve (72) days of the 
annual sick leave allotment which must be set aside for sickness purposes. 

ARTICLE 15 - S,&K I F B y f  

15.01 All eligible employees covered by this Agreement shall be entitled to and subject to  all 
conditions and provisions as set out in the Cumulative Sick Leave and Retirement 
Gratuity System as per Schedule "A* attached and forming part of this Agreement 

15.02 w n a  - Urlahle to Work 

The employee shall give the Employer at  least twenty-four (24) hours' notice if unable 
to report to  work for reasons other than sickness. Employees absent on account of 
legitimate sickness must report to the Employer at least one (1) hour prior to the 
commencement of their shift in order to permit the Employer to  obtain a replacement. 
Employees failing to report as herein provided will be treated as being absent without 
leave on tbat day, and shall not be entitled to any sick leave with pay for that day. This 
clause shall not apply where in the opinion of the Employer an honest effort to 
communicate with the Employer or its appointed representative has been made by the 
employee. 

15.03 

(a) An employee who is injured during working hours and is required to leave for 
treatment or is sent home for such injury shall receive payment for the remainder 
of the shift at the regular rate of pay without deduction from sick leave, provided 
that a physician or nurse states that the employee is unfit for further work on 
that shift. 

_ -  

(6) The initial transportation to and from the nearest physician or hospital for 
employees requiring medical care as a result of an accident shall be at the 
expense of the Employer. 
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ARTICLE 16 - - O F W O R K  

16.01 Defi- 

Shifts shalf be defined as follows: 

QAY SylEI - shall be defined as the shift in which 80% of the hours worked occur 
between 7:OO a.m. and 5 0 0  p.m. 

AFTERNOON SlUEI - shall be defined as the shift in which 80% of the hours worked 
occur between 300 p.m. and 12:OO midnight. 

- shall be defined as the shift in which 80% of the hours worked occur 
between 1 1 :00 p.m. and 8:OO a.m. 

Regular days of work shall normally be Monday to Friday, however, shifts can be altered 
to include Saturdays and Sundays as deemed necessary by the Employer. The Employer 
shall provide at least two weeks' notice of a shift change. 

16.02 

(a) The normal hours of work shall be eight (8) hours per day and average forty (40) 
hours per week, and with specific schedules for each location. 

(b) Shifts may include day, afternoon and night shift. 

(c) Stationary Engineers shall normally be required to work the day and afternoon 
shifts as required for a protected plant. Night shift will be scheduled only in 
cases of necessity as determined by the fmployer. 

16.03 -001 ks&&ns 

(a) The normal hours of work in A and B schools shall not exceed eight (8) hours per 
day and average forty (40) hours per week. 

(b) -- 
The normal daily and weekly hours of work in C schools shall be determined by 
the Employer or an individual scfiool basis. 

(c) The "off time" in a split shift shall be as follows: 

A and 8 schools - not exceeding three (3) hours per day; 

C schools - as determined by the Employer on the basis of the individual school 
requirements. 

25 



ARTICLE 16 -HOURS OF W m  - cont'd 

16.03 - cont'd 

(d) The shift shall normally be day shift. 
scheduled only in cases of necessity as determined by the Employer. 

Afternoon and night shifts will be 

(e) Regular days of work shall normally be Monday t o  Friday except for individual 
or collective security checks. 

(a) The normal hours of work shall not exceed eight (8) hours per day and forty (40) 
hours per week. 

(b) The shift will normally be day shift. 

16.05 -S - 
(a) The normal weekly hours of work will be more than twenty-four (24) hours and 

not exceeding forty (40) hours, and shall not exceed eight (8) hours per day. 

(b) Shifts shall normally be day or afternoon shift depending on the requirements of 
the school. 

(a) The normal weekly hours of work will be twenty-four (24) hours or less and not 
exceeding eight (8) hours per day. 

(b) Shifts &all normally be day or afternoon shift depending on the requirements of 
the schooi. 

16.07 

{a) The normal hours of work shall be eight (8) hours per day, forty (40) hours per - wee&, Monday through Friday. 

(b) Night shift will be scheduled only in cases of necessity as determined by the 
Employer. Shifts shall normally be day or afternoon shift, depending on !he 
requirements of the operation. 
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ARTICLE 16 - HOUqS OF WORK - cont'd 

16.08 F W  

(a) The normal hours of work for the Motor Mechanic and the Mechanic's Helper 
shall be eight (8) hours per day, forty (40) hours per week, Monday through 
Friday. 

(bl Normally, employees will work day shifts only, except in cases of necessity as 
determined by the Employer. 

(c) The normal weekly hours of work for all full-time bus drivers will be more than 
twenty-four (24) hours and not exceeding forty (40) hours, and shall not exceed 
eight (8) hours per day. The normal work week shall be from Monday through 
Friday except for excursion trips. 

16.09 -n - P- 

(a) Part-time bus drivers shall be scheduled in accordance with the requirements of 
their individual bus run. 

(b) Lunch periods and rest periods shall not apply to these employees. 

16.10 pest P&ids 

Two (2) daily paid rest periods of fifteen (1 5) minutes each shall be allowed. One shall 
be taken after the completion of at least two (2) hours of work and the other after the 
completion of at least six (6) hours of work. 

The Employer undertakes to use its best efforts consistent with proper management to 
ensure that days off will be taken consecutively and rotated so as to effect an equal 
distribution amongst employees at the individual location. 

16.12 L u d L b &  

(a) A paid lunch period of one-half hour (H hour) will be granted to all empioyees 
working a seven (7) or eight (8) hour shift: 

i) on afternoon or night shift; 

ii) on day shift and who are on regular rotation of shifts and regularly work 
no more than one-half of their time on day shift during any two (2) 
consecutive pay periods. 
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ARTICLE 16 - HOURS Of W W  - cont'd 

16.12 Lmchkmk - cont'd 

(b) An unpaid lunch period of at least one-half (34 hour) will be granted to all 
employees: 

i) on day shift of five (5) hours or more duration; 

ii) on afternoon or night shifts of five (5) hours or more and less than eight 
(81 hours duration. 

(c) Other employees shall not be granted a lunch period. 

16.13 (a) 

Regular bus runs shall be defined as the time from the pick up of the first 
passenger to the discharge of the fast passenger; or, in the case of where 
vehicles are in a central depot, a regular bus run shall be defined as the time 
from the dispatch from the depot until the time of return to the depot. Regular 
bus runs are from home to school and return on regularly scheduled school days 
and including summer school and shall be on the basis of a maximum of one and 
one-half (1 M) hours per run. Additional driving time running contiguous to the 
regular run shall be on the basis of straight time at the Bus Driver's full-time 
hourly rate of pay to be cumulative maximum of eight (8) hours per day and 
thereafter at time of onehslf (1 $4) the Bus Driver's full-time hourly rate of pay. 

All excursions, charter or other bus runs other than regular runs shall be 
paid on the following basis: 

(a) number of hours worked 

(b) waiting time at  straight time I .  . 

(c) minimum of one hour's work 

(d) bus driver's full-time rate to a maximum of eight (81 hours per day 
and thereafter a t  time and one-half (1 I41 the regular rate of pay, 
exclusive of waiting time. 
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ARTICLE 16 - OF W W  - cont'd 

16.13 (b) P-FQREXCURSlQNTRlPS - cont'd 

ii) t;of-Town - Dverniaht(s) 

All excursion, charter or other bus runs other than regular runs shall be 
paid on the following basis: 

(a) number of hours worked 

(b) up to  a maximum of six (6) straight time hours waiting time per 
twenty-four (24) hour cycle 

(c) minimum of one hour's work 

(d) bus driver's full-time rate to a maximum of eight (8) hours per day 
and thereafter a t  time and one-half (1 W )  the regular rate of pay, 
exclusive of waiting time. 

fxpenses shall be allowed according to Board Policy. Wherever practical, 
excursion, charter or other bus runs shall be assigned on a rotation basis. 

. .  76.14 

Exceptions or variations may be made by the Ernployer to hours of work schedules 
referred to herein, but such exceptions or variations shall not be made without prior 
notification to the Union, together with the reasons for such exceptions or variations. 

If the employee and the Union are not satisfied with the reasons or require a further 
explanation of such reasons, the matter shall take precedence in discussion at  the next 
regular meeting of the Joint Consultation Committee and agreement arrived by the 
parties at the said Joint Consultation Committee meeting shall be final and binding on 
both parties. Where the parties cannot agree after two (2) consecutive meetings, the 

- matter shall be referred to an Arbitrator in accordance with Article 1 1. 

Nothing shall prevent the Employer from implementing the said exceptions or variations 
after complying with the first paragraph of this clause unless and until the same is 
changed by agreement of the Joint Consultation Committee. 
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ARTICLE 17 - W F T  DlFFFRFNTlqL 

17.01 Rates 

Maintenance Department employees and Custodial Department including Cleaners, shall 
be entitled to an afternoon and night shift premium of: 

.64 cents per hour, effective March 29, 1993 

.65 cents per hour, effective July 1, 1993 

17.02 a d a v  P r m  

Employees shall be entitled to a Sunday premium of: 

$1.19 per hour, effective March 29, 1993 
$1.21 per hour, effective July 1, 1993 

for work performed during all normal hours of work on Sunday. 

ARTICLE 18 - DVFRTME 

Instead of cash payment for overtime, an employee may choose to receive time off a t  the 
overtime rate at a time mutualfy agreeable to the employee and the Employer. 

(a) Compensation a t  the rate of time and one-half (1 H) shall be paid to  al l  
employees authorized to work in excess of 

i) eight (8) hours per day, 
ii) forty (40) hours per week. 

Where employees are regularly scheduled to average forty (40) hours work per 
week, compensation shall be paid at the rate of time and onehalf (1 35) for all 
authorized work performed over the scheduled daily hours only. 

Compensation shall be paid at the rate of double time for all overtime hours 
worked in excess of eight (8) hours overtime in a 24 hour period. 

-- 
(b) 

(c )  There shall be no pyramiding of overtime with respect to any other premiums 
payable under the provisions of this Collective Agreement. 

18.02 Overtime will be divided as equally as reasonably possible among the employees who 
would normally perform such work in each department or work location as per employee 
classification. 
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19.01 

19.02 

19.03 

Peyment to employees for extra time as a result of school rentals which occur outside 
the normal scheduled hours of work excluding weekends and paid holidays in 
accordance with Article 27, shall be: 

$42.25 per rental, effective July 1, 1991 

provided such employee is in attendance. Where such extra time is contiguous with the 
employee's regularly scheduled shift, the overtime provisions of this Agreement shall 
apply rather than the above formula. When a rental occurs during the normal scheduled 
hours of work of the custodial staff, one (1) employee shall be allowed to work one (1) 
additional hour at the appropriate rate. 

Rentals on weekends, paid holidays, and rentals for elections and dances, and other 
major activities approved by the Manager of Plant, shall be paid a t  time and one half (1 
H) the employee's regular straight time rate for a minimum of three (3) hours. This time 
shall not be pyramided with any overtime pay. 

Not less than forty-eight (48) hours advance notice to be given to the empfoyee 
concerned, who shall have twenty-four (24) hours from the receipt of such notice to 
accept or reject the covering of such rental. It will be hislher responsibility to see to  it 
that the rules and regulations respecting the use of schools by organizations are adhered 
to. 

20.01 ReDPrtina 

In the event of an employee starting to work or reporting to work in any day and being 
sent home before completing one-half ( 3 4 )  of the regular shift, he/she shall be paid for 
one-half ( % I  of the regular shift at the regular rate, This guaranteed minimum not to 
apply if it shouki be obvious that weather sonditions are such that services will not be 
required on the day in question. 

When an employee is advised he/she is on "Standby", that is, immediately available by 
direct telephone contact, he/she shall be paid straight time wages in accordance with 
the following schedule: 

Saturday and Sunday and holidays listed in Section 27.01 and 27.02 - four (4) hours per 
day. 

All hours actually worked by "Standby" employees shall be paid a t  the overtime rates 
of this Agreement. The Employer shall make every effort consistent with proper 
management to divide "Standby" duty equally among qualified employees. 
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ARTICLE 20 - P F P O W G  PAX - cont'd 

20.03 CaLQut 

Should the Employer call out any employee to work in an emergency, he/she shall be 
paid at the rate of one and one-half 41 34) times the applicable hourly rate for time 
worked with a minimum of three (3) hours at  the applicable hourly rate. If the call out 
is contiguous with hisher shift or within three (31 hours of the commencement of the 
regular shift, payment shall be at the rate of time and one-half (1 W )  for all hours prior 
to the regular commencement of the shift, after which hours regular shift payment shall 
begin. 

ARTICLE 21 - R E l W W N C E H E E E R & W  

21.01 Hi&Lmhg 

When an empioyee is detailed to relieve in a position of higher rating for one (1) full shift 
hefshe shall receive the starting rate applicable to the position for the entire period of 
relief. 

21.02 

When employees are detailed to relieve in a position of lower rating, they shall maintain 
their regular rate of pay while so assigned, unless they are permanently demoted. 

ARTICLE 22 - PAYDAYS 

22.01 All employees shall be paid on every second Friday, and each pay shall consist of the 
actuai basic earnings net up to and including the Friday, two (2) weeks immediately 
preceding the pay day plus overtime and other extra earnings, where applicable, for the 
same period. 
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ARTICLE 22 - PAY DAYS - Cont'd 

22.02 &ay&iah 

The pay envelope, salary advice or wages for all employees will show the following 
information: 

employee wage rate; 

number of hours worked, where applicable; 

number of overtime hours worked; 

net earnings; 

all deductions taken from the gross earnings and running totals in relation to the 
deductions. 

ARTICLE 23 - VEHICLE.BLLOWAN 

23.01 

Employees other than the Maintenance Department employees, required by the Employer 
t o  use their personal vehicles in order to carry out the business of the Employer shall 
receive 28.5 cents per kilometre while on the Employer's business. 

The system of vehicfe allowances for weekend security checks will be continued as 
currently implemented and agreed to. 

23.02 Vehicle allowances shall be paid monthly by the Employer by the 15th day of each 
month, and shall consist of the total allowance for the preceding month. 

23.03 On all payments for vehicle allowance, payment for the daily rate where applicable, and 
the distance travelled shall be indicated on the slip attached to the salary advice. 

. *  
-23.04 W 

If the average gasoline casts increase by a minimum of 1.76 cents per litre, the 
kilometre allowarb rates in dause 23.01 and 23.02 shall be increased by one half (%) 
cent per kilomare for each 1.76 cent increase in the average cost of gasoline. The base 
cost for the calculation of any adjustment shall be gasoline costs at October 1, 1992. 
Adjustments, if applicable, will be made on the 1st of the month following presentation 
of the necessary documentation by the Union to the Employer. 
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ARTICLE 24 - I Q Q U A W A N C E  

24.01 The Employer will replace broken or worn tipols that trades persons are required to use 
in the course of their duties. 

The list of specific classifications and the tool allowance is as follows: 

PlumberlBurner Mechanic, 
Electrician 
Motor Mechanic 
Carpenter 
Mason 

Plumber/Burner Mechanic, 
Plumber/Gas Fitter 
Instrumentation Technician 

Plumbing, Electrical, Carpentry 
1 st y0ar 
2nd year 
3rd year 
4th year 

24.02 The following trades will have all tools provided by the Board: 

Fainter 
Roofing Leader 
Grounds Leader 
Trades Helper 

- 
24.03 The Board will continue to provide the necessary specialty and power tools for all trades 

and continue to sharpen and set all saws. 
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The Employer s)MN pay, on or before June 30th of each year, starting in 1997, each permanent 
employee, a clothing allowance of 850.00 and a safety footwear allowance of $66.76. 
Permanent employees on extended absences shall not be eligible to  receive this allowance. 

ARTICLE 26 - PNNUAl VAC- 

26.01 (a) Vacation pay will be based on the gross earnings, including vacation pay, in the 
vacation year ending with the twentysix (26) pay periods ending closest to May 
lst, in accordance with the following table: 

Years of Service as of Annual Vacation 

Less than one (1) year's 5/6 of one day 
service for each month 

From one (1) to three (3) years 10 days 
Four (4) years 15 days 
five (5) years 16 days 
Six (6) years 17 days 
Seven (7) years 18 days 
Eight (8) years 19 days 
Nine (9) years 20 days 
Ten (10) years 21 days 
Eleven (1 1) years 22 days 
Twelve (12) years 23 days 
Thirteen (1 3) years 24 days 
Fourteen (14) years 25 days 
Fifteen (IS) years 26 days 
Sixteen (1 6) years 27 days 
Seventeen & eighteen (1 7 & 18) years 28 days 
Nineteen & twenty (19 & 20) years 29 days 
Twenty-one 8t twenty-two 

. (21 & 22byears 30 days 
Twenty-three & twenty-four 
(23 & 24) years 31 days 
Twenty-five (25) years 32 days 
26 years and over 37 days 

Vacation Pay 

4% of gross earnings 

4% 
6% 
6.4% " 
6.8% " 
7.2% 
7.6% a " 
8.0% 
8.4% 
0.0% 
9.2% " a 

9.6% " I 

10.0% * 
10.4% a 
10.8% " " 
11.2% la 

11.6% * * 

12.0% lQ ' " 

12.4% a " 
12.8% 
12.8% 

11 

* 
I) 

I 

ol 

.1 

I 

I 

n 

I 

I 

1) 

n 

I 

I 

I 

I) 

" 
I 

U 

26.02 Subject to  the provisions of Section 30.01, an employee leaving the service of the 
Employer at any time in the vacation year before hdshe has had vacation, shall be 
entitled to vacation with pay pro-rated in accordance with the provisions of this Article. 
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ARTICLE 26 - ANNUAL VAC- - cont'd 

26.03 (a) Vacations shall be granted at  such times as the Employer finds most suitable 
considering the wishes of the employees and the requirements of the job. 
Preference in choice of vacation dates shall be given to the employees on the 
basis of bargaining unit seniority. 

(b) Vacations may be granted to employees at other times than during summer 
vacation. The granting of such vacations shall be on the basis of bargaining unit 
seniority. The maximum time allowed for vacations other than during the 
summer shall be two weeks for any one custodian and any one cleaner. 

26.04 Should any of the holidays provided for in Section 27.01, Paid Holidays, fall during an 
employee's vacation period, then such employee shall be entitled to an extra day's 
vacation with pay. 

26.05 The vacation anniversary date of all employees shall be June 30th. 

26.06 Transportation employees with more than one (1) year's seniority, who are not required 
to  work during the Christmas and/or winter school holidays, or on a Professional 
Development day, shall be deemed to be taking vacations during these periods and their 
salary entitlement during such periods shall be limited to their accrued vacation 
entitlement. 

ARTICLE 27 - m f 2 . S  

27.01 All employees within the scope of this Agreement shall be paid a normal day's pay a t  
the regular rate for each of the following paid holidays: 

New Year's Day 
Good Friday 
Easter Monday 
Victoria Day 
Canada Day 
August Civic Holiday 
Labour Day 
Thanksgiving Day 
Remembrance Day 
Christmas Day 
Boxing Day 
National Heritage Day (if proclaimed by the Federal Government and declared by 
the Provincial Government as a school holiday for students) 

36 



ARTlClE 27 - P E .  - cont'd 

. .  27.02 $i&siUw of Paidllpliday 

In the event that the following paid holidays fall on a day set out below, the following 
schedule shall be observed by all employees except Stationary Engineers and Secondary 
School Custodians not scheduled to  be off on the paid holiday, by allowing a day off 
with pay in lieu of each paid holiday: 

New Year's Day 
New Year's Day 
Canada Day 
Canada Day 
Remembrance Day 
Christmas Day 
Christmas Day 
Boxing Day 
Boxing Day 
Boxing Day 

Saturday 
Sunday 
Saturday 
Sunday 
Saturday or Sunday 
Saturday 
Sunday 
Saturday 
Sunday 
Monday 

Friday preceding 
Monday following 
Monday following 
Monday following 

Friday preceding 
Monday following 
Monday following 
Monday following 
Friday preceding 

Added to employee's vacation 

27.03 

(a) An employee who is regularly scheduled to  work hislher normal hours of work 
on a Paid Holiday as listed in Section 27.01 and 27.02, shall be paid time and 
one-half (1 HI for all hours worked. In addition, such employee shall be granted 
another day off with pay continuous with the employee's annual vacation, or at 
a time mutually agreed upon between the employee and the Employer. 

(b) Should the Employer call out any employee to work on a Paid Holiday during 
hours which would be normally considered normal hours of work should a Paid 
Hok'day not have occurred, helshe shail be paid a minimum of three (3) hours at 
time and one-half (1 %) for three (3) hours of work or less and in addition shall 
receive a normal day's pay as provided in this Article. 

(cl- -Should the Employer call out. any employee to work on a Paid tldiday during 
hours which w d d  be normdy d d e r e d  outside normal hours of work, he/she 
shall be paid a minimum of three (3) hours at double (2x1 time for three (3) hours 
of work or lass with no time off in lieu. 

27.04 dualifvfor b.fi& 

In order to  qualify for any of the above paid holidays or have a day off with pay in lieu 
thereof, an employee is required to work one (1) full scheduled shift immediately 
preceding and one (1 ) full scheduled shift immediately following the holiday. 
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ARTICLE 27 - PAln - cont'd 

Where an employee is absent because of sickness, accident or on paid compensation, 
payment for paid holidays shall be made on the following basis: 

(a) If the employee has less than one year's seniority, payment for each paid holiday 
shall be made out of hisher accumulated sick leave. 

(b) If the employee has more than one year's seniority, the first four 141 paid 
holidays occurring during such absence shall be paid, and thereafter payment for 
each subsequent paid holiday shall be made out of accumulated sick leave. 

27.06 

Employees who are not required to work during the Christmas andlor Winter school 
holiday shall be paid for all paid holidays which occur during such periods, provided that 
they otherwise comply with the conditions set out in Section 27.04 and subject to the 
conditions set forth in Section 27.05 of the said Agreement. 

27.07 

Employees who are not required to work during the summer school holidays shall not 
be paid for holidays which occur during the period of lay-off, nor shall the provisions of 
Articles 8 or 15 of the said Agreement apply to such employees during such a period 
of lay-off. 

27.08 a 
Where a school is open for regular attendance by day school students on Remembrance 
Day, "a floating day" wiJl be substituted. This "floating day" will be taken off during the 
current vacation year (i.e. July 1st - June 30th) on a day that is mutually agreeable to 
both the employee and the Empioyer. 

. .  
. .  . 27.09 

_- 
In the event of a paid holiday occurring during the time an employee is relieving in a 
higher grade, he/she will be paid the higher rata of pay for the paid holiday provided: 

i) helshe has relieved in the higher category for at  least five (5) consecutive 
working days immediately preceding the holiday, and 

ii) relieves in the higher category on the first working day immediately following the 
holiday. 
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ARTICLE 28 - 
28.01 The Board agrees to maintain and continue the present participation in the Ontario 

Municipal Employees Retirement System for all eligible employees, 

ARTlCLE29- RnlREMENT 

29.01 

An employee shall retire on the last day of the month in which the employee reaches 
sixty-five (65) years of age. 

29.02 E d d R h h U  

An employee who becomes physically and/or mentally handicapped prior to reaching 
retirement age may continue to be employed by the Employer in a position and at  a rate 
of pay covered under this Agreement which takes into consideration the ability and 
physical and mental condition of the employee. The employee shall be placed in a 
position without regard to Clause 13.01. 

29.03 Employees retained after retirement age is reached or employees who become and 
remain physically andlor mentally handicapped prior to reaching retirement age shall not 
be eligible applicants for Job Postings. 

29.04 The Employer shall discuss with the Union a t  Joint Consultation any employee affected 
under Clauset) 29-01, 29.02 and 29.03. 

29.05 fwtv 

Notwithstanding Clause 29.01, an employee may retire on an OMERS early retirement 
pensian . 

ARTICLE 30 - E B M i U L ~ N I  

'.30;01 HdgnaIh . 

An employee may resign on giving the Employer fourteen (14) calendar days' previous 
notice. Where an employee fails to  comply with this Article, such employees will not 
be entitled to vacatibn pay credits other than those provided by the Employment 
Standards Act. 
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ARTICLE 31 - flMlEuLebahls 

31.01 The Employer agrees to contribute on the following basis to the various benefits for 
employees enrolled in the Employer's group: 

(a) Employer Health Tax or equivalent 
i) Extended Health Care Plan or equivalant 

- Semi Private or equivalent plan 
- 35 cent pay direct generic prescription 

drug plan or equivalent plan 
a) except where no generic substitutions 

b) except where the physician specifically 

- 100% of the premiums 

- 100% of the premiums - 100% of the premiums 

are available 

prescribes no substitutes - Vision Care & Hearing Aid Benefit Plan 
or equivalent plan - 8200 eyeglass coverage 
effective October 1, 1996 

- 1995 O.D.A. Fee Schedule 
effective October 1, 1996 and 
1996 O.D.A. Fee Schedule effective 
July 1, 1997 
T-Plan and Rider '%' Plan (oral surgery etc.) 
Rider 'C' Plan or equivalent plan 

- 100% of the premiums 
ii) Dental Plan or equivalent plan 

- 100% of the premiums 
- 100% of the premiums 

iii) Life insurance and A.D.&D. Insurance - 100% of the premiums 

NOTE: All temporary employees' life insurance wilt be fixed at $20,000. 

(b) The Board agrees t o  make Optional Life Insurance available to employees to be 
purchased in units of $25,000.00 to  a maximum of $200,000.00 a t  no cost to 
the Board and subject to the provisions of the carrier. 

(c) Long Term Disability 

The Employer will assume the cost of administering a Long Term Disability Plan 
_- - with premiums to be paid by the employee. 

31.02 If an employee is not receiving any sataly or wage remuneration from the Employer, then 
the above contributions in clauw 31.01 shall not be made by the Employer, except in 
cases when an employee is on sick leave without pay or an apprentice is attending 
Trade School, in which case the provisions of clause 31.01 shall apply for a period not 
exceeding three (3) months in any twelve (12) month period. 

31.03 Employees retiring prior to age 65 may continue in the Board's benefit plans under 
31.01 (a) (i) and (ii] providing they pay to the 3oard in advance full premium cost. Life 
insurance under 3l.Ol(iii) will be 50% of the face amount of insurance prior to 
retirement, and may continue to age 65, and the rate to be paid by the retiree will be 
the group rate charged by the carrier for the applicable age classification. 
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ARTICLE 31 - B E I i J i J W  - cont'd 

3 1.04 Spouses of deceased Board employees may remain in the Board's benefit plans under 
31.01 (a) (i) and (ii) for a period not exceeding three (3) years providing they remit to the 
tloard in advance the full premium cost of the benefits maintained. 

ARTICLE 32 - 
32.01 All new employees shall be examined by the Employer's physician. The employee shall 

have the option to choose either a male or female physician. The expense of the 
examination shall be borne by the Employer, 

33.01 (a) The parties hereby agree to appoint a Joint Consultation Committee of four (4) 
employees and four (41 alternate delegates appointed by the Union and four (4) 
members wpointed by the Employer it being understood that no more than four 
(4) of the employees appointed by the Union and four (4) of the members 
appointed by the Employer shall be in attendance at any meeting. Such a 
committee shall meet to  discuss and if possible provide understanding of points 
of mutual interest between the parties, it being understood that such Committee 
shall have no right to  usurp the powers of the Negotiation or Grievance 
Committees. The Committee shall meet from time to time as agreed between 
the parties and ail matters for discussion shall be submitted to the 
Superintendent - Business Administration previous to each meeting to be placed 
on the agenda. 

(b) All items agreed to  by the parties during this current collective agreement shall 
be reduced to the written form and signed as a Letter of Intent. Such letters 
shall form an integral part of the current collective agreement. 

ARTICLE 34 - m j  
34.01 'Employees shall normally only recsive and accept orders, directives, etc., issued by their 

immediate supervisor or an accredited representative of the Employer above the rank of 
Supervisor - Level 1 whose duties place himher directly in charge of the employees 
concerned. On all legal teaching days and on such other occasions as all or part of the 
building may be used by pupils, employees shall receive and carry out orders and 
directives as may be issued by the Principal of the school, or in hisher absence, the 
Vice-principal or acting Principal. 
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ARTICLE 35 - 
35.01 The Employer and the Union agree that every affected employee should receive a copy 

of the Collective Agreement as soon as possible after the signing of the AQreement, 
therefore, the parties hereto agree to alternate the cost of printing the Collective 
Agreement in boddet form within thirty (30) days following the signing of the Cdlective 
Agreement and further that every effort be made so that every affected employee will 
receive a copy of the Collective Agreement within forty-five (45) days of the date of the 
signing of the Agreement. 

ARTICLE 36 - 
36.01 it is understood and agreed between the parties that the official contract language for 

this Agreement shalt be the English language. 

ARTICLE 37 - S-DULfS 

37.01 Attached hereto and forming an integral part of this Agreement are the following 
Schedules: 

Schedule "A" - Cumulative Sick Leave and Retirement Gratuity System 

Schedule "8" - Classifications and Wage Rates 

ARTICLE 38 - V A L I D I T Y . I ) F w A G =  

38.0 1 In the event of any provision of this Agreement or any practice established hereby being 
contrary to the provisions of any applicable law hereinbefore or hereinafter enacted, this 
Agreement shall not be deemed to be abrogated, but shall be amended so as to conform 
with the requirements of any such Jaw. 

ARTICLE 39 - TERMOfQE&REEJdEU 

& -39.01 This agreement shall be in effect from the 1st day of Atwit. 1996 and shall remain in 
e f f u t i l  the 3Q$b dav of 1998 a-gives to the other party 
a written notice of termination or a desire to amend this Mreement as set forth in 
Section 39.02, then it shall continue in effect for a further year without change and so 
on from year to year thereafter. 

39-02 Notice that amendments are requested or that either party intends to  terminate this 
Agreement may only be given within a period of not more than ninety (90) days prior 
to  the expiration date of this Agreement, or any anniversary date of such expiration 
date. 

39.03 If notice of amendments or termination is given by either party, the parties shall meet 
for the purpose of negotiations at the earliest mutually agreeable date prior to the 
expiration date of this Agreement. 
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IN WITNESS HEREOF: The parties hereto have hereunto set their hands and seals this 

SIGNED ON' BEHALF OF: 

THE SUDBURY BOARD OF EDUCATION 

Chair@rsani Emis Checkeris 

SIGNED ON BEtiALF OF: 

UNION OF PUBLIC EMPLOYEES, LOCAL 895, C.L.C. 
I " 

a 
-: Representative - S. 
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1. 

2. 

3. 

4. 

5. 

6. 

Pursuant to Section 155 of the Education Act, Revised Statutes of Ontario, 1980 
Chapter 129 and subsequent amendments, a sick leave credit system is hereby 
continued for every employee eligible under subsection (5) hereof, 8nd, subject to the 
final authority of the Employer, the administration of the system be vested in the 
Employer. 

The Employer shall have power to do and perform all things necessary for the conduct 
of the sick leave credit system. 

The Employer shall keep a register or registers in which shall be entered the credits, the 
accumulated credits, and the deductions therefrom. 

In case of dispute with respect to credits or deductions therefrom under this system, the 
decision of the Employer shall be final. 

The classes of employees under the sick leave credit system shall be all eligible 
employees of the Employer who have completed their probationary period of 
employment in the Custodial, Maintenance and Transportation Departments. 

(a I 

- -  

(bl 

The cumulative si& leave anniversary date for eligible employees shall be Jyne 
30 each year. Each eligible employee shall be entitled to have one hundred 
(100%) percent of the unused portion of annual sick leave of twenty-four (24) 
days transferred to accumulated sick leave credits on June 30 of each year: 
provided that such accumulated sick leave credits shall not exceed a maximum 
of two hundred and sixty (260) days, except that where the employee reactres 
t wenty-five (251 years' seniority with the Employer, he/she may continue to 
accumulate sick leave credits up to B maximum of three hundred and fifty (350) 
days. 

if, because of absence, an employee's cumulative sick leave credit has been 
reduced, it may be built up again in subsequent years to the above maximums. 

When an employee becomes eligible to participate in the plan, helshe will be 
granted sick leave entitlement prorated at the rate of two (2) days per month for 
each complete month of service between hislher starting date and June 30. 
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SCHEDULE 'A' - cont'd 

G&ER& - cont'd 

6. (c) As long as an employee is receiving sick leave payments from the Employer, the 
provisions set out in Article 28 - Pension Plans and Anicle 31 - Benefit Plans 
shall continue on behalf of the employee. 

(d) Where an employee is on unpaid leave of absence in excess of twenty-two 122) 
working days in the 12-month period from July 1 to June 30 following, he/she 
will not accumulate service for the purposes of sick leave benefit during the 
period of absence. Annual si& leave entitlement will be reduced proportionately 
to the ratio that actual service bears to twelve (12) months. 

(e) Sick leave payment shall not be made for sick days occurring during an 
employee's vacation period unless the employee is hospitalized and provides 
proof of admission. 

7. (a) Employees will not be compensated for the first two [2) days of illness on the 
third (3rd) and succeeding period short-term absence on sick leave of two (2) 
days or less, in any one (1) year of employment commencing July Ist, except 
where the employee has been hospitalized or where hehhe provides a 
physician's certificate. After three (3) consecutive days absence caused by 
sickness, no leave with pay shall be allowed unless a certificate of a physician 
or a licentiate of dental surgery is furnished to the appropriate Manager certifying 
to the inability of the employee to attend to hisher duties. 

(b) Part-time employees shall not be paid compensation for the first three (3) days 
of sickness in the third (3rd) and succeeding period of absence from work on 
sick leave in any one (1) year of employment commencing July lst, except 
where the employee has been hospitalized or where he/she provides a 
physician's certificate. 

(c) Notwithstanding subsection (a), the Employer may require an employee to submit 
-- . a certificate required thereunder for a period of absence of less than three (3) 

consecutive days. 
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SCHEDULE 'A' - cont'd 

GENERAL - cont'd 

8. In cases where the absence is due to an accident compensable under the Workers' 
Compensation Act or covered under any other type of accident insurance, the premiums 
for which are paid by the Employer, the period of absence charged against the 
employee's sick leave credit shall be reduced to give effect to the compensation 
received by the Board on behalf of the employee. 

9. An eligible employee who is on staff a t  date of ratification of this agreement who retires 
or resigns with a minimum of twenty (20) years of service or who retires under the 
Ontario Municipal Employees Retirement System or because of age under Article 29.00 
or for reasons of disability as certified by a qualified medical practitioner, and who has 
a minimum of ten (10) years' consecutive service with the Board, shall be paid a gratuity 
calculated as follows: 

Employees hired after March 29, 1993 will not be eligible for a retirement gratuity. 

(a) Each eligible employee at retirement will be granted a gratuity calculated as 
follows: fifty percent (50%) of the number of days sick leave to  hisher credit 
multiplied by the per diem salary rate - the per diem salary rate being one-tenth 
(l/lOth) of the bi-weekly salary rate at time of retirement. Under no 
circumstances shall the maximum retirement gratuity exceed the employee's 
gross earning during the six (6) months immediately preceding retirement. 

(b) In the event of the death of an employee either before or after retirement but 
before recovering the full benefits of the accumulated sick leave as provided 
under subsection (a), such remaining benefits shall be paid to hidher estate. 

(e) All benefits provided under subsection (a) shall be paid in full within one (1 1 year 
after retirement, or as arranged t o  the mutual satisfaction of the employee and 
the Employer. 

. .- 10. ~ Astatement of Cumulative Sick Leave Credits will be issued annually to each employee 
during the month of September, indicating the credits as of June 30th immediately 
preceding. Errors or omissions, if any, are to be reported in writing to the Manager of 
Human Resources prior to December 30th of the current year. 
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CLASSIFlCATlONS AND WAGE RATES 

TlOly 

CLASSlflCATlON HOURLY RATE 
€Eulaxm 

8 

Maintenance 
Coordinating Leader 21.90 
Project Leader 20.96 

This group shall consist of 
tradespersons requiring a 
Government Certificate in 
order to discharge their 
duties. 

. . . .  ... 

Plumber, Electrician, 
Burner Mechanic, Motor 
Mechanic, Carpenter, 
Instrumentation 
Technician 

This group shall consist of skilled 
tradespersons not requiring a 
certificate from a Department of the 
Government of Ontario 

Employees in this group who have a 
:valid certificate in any of the Trades 
in Group "C" will be paid the 
allowancds) outlined in "additional 
certificates where required". 

Maintenance Mechanic, 
Painter Leader, Mason 

20.72 

. .  

19.78 

HOURLY RATE 
l z E w u u m  

8 

22.12 
21.17 

20.93 

19.98 
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HFOUL F "8" 

CLASSIFICATIONS AND WAGE RATES 

A certificate allowance will 
be paid to tradespersons in 
groups A, 3, C for additional 
certificates issued by the Province 
of Ontario, and required by the 
Employer for the employee to 
discharge hislher duties. 

OUP n I "  

Painter 
Spray Painter 
Glazier 
Horticulturalist 
Roofing Leader 
Helpers wbile engaged in 
or helping with spray 
painting 

Shop Clerk 
. .Material Clerk 
Assistant Shop Clark 

HOURLY RATE 
E E E a u m  

$ 

0.49 

16.80 
17.46 
16.80 
17.46 
17.46 

0.54 

16.80 
16.80 ' 

14.90 

HOURLY RATE 
li€uuum 

$ 

0.50 

16.97 
17.63 
16.97 
17.63 
17.63 

0.55 

16.97 

15.05 
. ;  "-16;97 : 
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CLASSlFlCATlON 

Truck Driver 
Tractor Driver 
Grounds Leader 
Labour Leader 

Trades Helper 
* *  1st year 

2nd year 
3rd year 

Shop Utility Worker 
Labourer 

CLASSlFlCATlONS AND WAGE RATES 

HOURLY RATE 
lzEdcum 

$ 

16.46 
16.46 
1&71 
16.46 

14.76 
15.57 
16.46 

14.52 
14.32 

HOURLY RATE 
E E E d u u z  

8 

16.62 
16.62 
16.88 
16.62 

14.91 
15.73 
16.62 

14.67 
14.46 

Student - $8.00 per hour effective September 1, 1996 for the duration of this agreement. 

All casual employees other than students - $1 1 .OO per hour effective September 1, 1996 for 
the duration of this agreement. 

* *  To qualify for Trades Helper rats, the employee must have performed one year of service 
.. * in the hburer 's  classification assisting in-and performing minor phases of a specific trade. 
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CLASSlflCATlON 

CLASSlFlCATlONS AND WAGE RATES 

HOURLY RATE 
E E Q G u m  

$ 

RENUCE PLUMBER - 
1st period - Labourer's Rate 
2nd period 
- Mid-point between 1st & 3rd 

1 4.32 

14.41 

3rd period - 70% 
4th period - 80% 
5th period - 90% 

14.50 
16.57 
18.64 

1st period - Labourer's Rate 14.32 
2nd period 
- Mid-point between 1 st & 3rd 14.76 

4th period - 80% 16.57 
3rd period - 73.36% 15.20 

HOURLY RATE 
€ E E J u u m  

8 

14.46 

14.55 

14.65 
16.74 
18.83 

14.46 

14.91 
15.35 
16.74 
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CLASSIFlCATlON 

CLASSlFlCATlOlUS AND WAGE RATES 

Custodian - "A" School - Probationary - 1st year 
- 2nd year 

Custodian - "B" School - Probationary - 1st year 
- 2nd year 

Custodian - "C" School 
- Probationary - 1st year - 2nd year 

Custodian (Elementary) 
- Probationary 
- 1st year 
- 2nd year 

Cleaner 

. _- 

HOURLY RATE 
mLQaXB6 

8 

16.83 
17.43 
18.06 

16.35 
16.97 
17.58 

16.00 
16.60 
17.22 

15.82 
16.43 
17.05 

15.12 

HOURLY RATE - 
8 

17.00 
17.60 
18.24 

16.51 
17.14 
17.76 

16.16 
16.77 
17.39 

15.98 
16.59 
17.22 

15.27 

: .. 
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ClASSlFlCATlON 

3 - Se- 

CLASSIFICATIONS AND WAGE RATES 

PART 2 - CUSTODlAUECIDl  

Head Stationary Engineer 
- Probationary 
- 1st year 
- 2nd year 

Stationary Engineer 
- Probationary 
- 1st year 
- 2nd year 

Custodian (Secondary) 
- Probationary 
- 1st year - 2nd year 

Cleaner 

Office Custodian - Probationary 
- 1st year 
- 2nd year 

HOURLY RATE 
Elzacum 

8 

16.27 
16.88 
17.50 

15.82 
16.43 
17.05 

14.35 
14.97 
15.59 

15.12 

7 5.99 
16.60 
17.22 

HOURLY RATE 
E E d K u m  

$ 

16.43 
17.05 
17.68 

15.98 
16.59 
17.22 

14.49 
15.12 
15.75 

15.27 

16.15 
16.77 
17.39 

.Student -48.00 per hour effective September 1, 1996 for the duration of this agreement. 

All casual employees other than students - 81 1 .OO per hour effective Ssptember 1, 1996 for 
the duration of this agreement. 

"A" Elementary School - floor area in use exceeds 25,500 sq. f t .  

"B" Elementary School - floor area in use is between 12,0000 sq. ft. and 25,500 sq. ft. 

"C" Elementary School - floor area in use is less than 12,000 sq. ft. 
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1. Motor Mechanic 
Mechanic Helper - 1st yr 

- 2nd yr 
- 3rd yr 

Bus Driver - Full-time 
- Part-time 

(per run) 

CtASSlFJCATiONS AND WAGE RATES 

Additional certificates 
where required 

HOURLY RATE 
Elxacmm 

8 

20.72 
15.89 
16.72 
17.59 

15.88 
24.97 

0.49 

HOURLY RATE 
E E i u u u m  

8 

20.93 
16.05 
16.89 
7 7.77 

16.04 
25.22 

0.50 

When a classification not covered in Schedule "3" is established during the term of this 
Agreement, the rate of pay shall be set by the Employer in accordance with comparable rates 
in the Agreement after referring the matter for resdution by the Joint Consultation Committee. 
The new rates shall become retroactive to the time the position was first filled by an employee. 

GENERAL 

Changes in salary for number of years' service will be made to  coincide with the hiring and 
-anniversary date of the employee. 
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Employees who were in the Day Matron classification June 30, 1988 will continue to receive 
uniforms based on the previous allotment of 2 pant suits per employee in the Day Matron 
classification. 
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v 1. 1997 to 30. 1994 

Employees for this custodial relief assignment .will be identified in accordance with the 
following sequence: 

(a} that permanent in-school cleaners are offered the replacement duty first, 

(b) that permanent employees (elementary cleaners, secondary cleaners and 
custodians) with their names on the list of temporary custodial replacement and 
not currently assigned to a temporary custodial position, are offered this 
replacement duty secondly, 

that the temporary employees, after exhausting the above, should then be 
offered this replacement duty, 

(c) 

(d) then finally casual employees could be utilized. 

(e) However, none of the above should prevent the temporary posting procedure as 
is outlined in Article 13.00 of the contract. 
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The parties agree to  estabtish a committee to review various cost saving proposals of the Union 
via in sourcing. This committee will report, with recommendations, to the Board's Negotiating 
Committee by January 31 ,. 1997. . 
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PART XI 
PILEGSA;VCY xSD PARE~TAL LEAVE 

**parent" includcs a pcrjon wirh whom B ehiId 
is piacd for adoption and a person who is 
in a rclaricmship of some permanence wilh a 
parent of a child and who intends to mat  
rhe child as his or her own: ("pamt") 

"panntal ieave" means a k v e  of absence under 
subseclion 38 (I): ('tong6 parentar') 

"pregnancy Itaver" means a leave of absence 
under subsection 35 (I  1. (%ongC de maltmi- 
t1")RS.O. 1990, c. E.14. s. 31. 

*$-CY 
t n w -  

35. (1) A prrgnant employee who staned 
empioymtnt with her employer at kast hit- 
teen meks before the expected binfi date is 
tnrirlrd to a leave of absence without pay. 
R.S.O. 1990. c. E.14. s. 35 ( I ) :  1993. c. 27, 
Scbd. 

(2) An employee may begin pregnancy 
ltave no earlier than sevcntttn wetb before 
ttrc cxpccttd b i d  

(3) The employee must give xhe employer, 

Whenl-vc 
rmyk*'n 

sake 

(a) at least two wuks written notice of tfie 
daxe the leave is IO begin: and 

(b) a cenificate from' a legally qtlaIified 
modical pncritioner sxaring rhe ex- 
pected birrfi darr. R.S.O. 1990. c. E.14. 
s. 35 (2.3). 

36. (1) Subsection 35 (3) does not apply in 
rfie cue of an employee who stops working 
because of complications caused by kr png 
mcy or bmulrc of a binh ailCbinh or mis- 
cmiage .&at happens carIirr than h e  em- 

(2) An employee dugibed in Jukction 
(1) must. witfiin WO weeks of stopping work. 
give the tmploya, 

(a) written notice of tfrt date the pgnancy 

(b) a certificate from a legally qualified 

(i) in the case of an employet who 
sxops working because of com- 
plications caused by her prep 
~ n ~ y .  SEB~CS the employee it un- 
able to perfom her duties because 
of complications caused by her 
pregnancy and swes the expected 
binh date. or 

( i i )  in any other case. mtes tfre date of 
&e binh. still-binh or m i d a g e  
and the date the employee was ex- 
pected 10 give birth. R.S.O. 1990. 
c. € . I 4  s. 36. 

S M ~  =if- 
tnmsunees 

. . _ pl0)mwascxpccttdtogivebi~ . . 
N&+ * W. 
eowulycd 

leave fxgm or is 10 begin; and 

medical p d r i o n n  xhat 
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PARTIE XI 

PAE?TAL 
C O S G ~  DE MAT ERST^ ET COSGB 

U. Lts dlfiniuons qui suivtnr s'appliqutnt DifiaiPofls 

h prCscnte panic. 
c o n %  de marernit&* Cunni pttru do para- 

graph 35 ( I ). (acpregnancy Ieave~) 
NcongC parental* Congd priw au patagtaphe 

38 (I). (upartntal I c a v e m )  

wparmtn S'cnmd en ouvc d'une pcnonnc a- 
pds de qui un enfant at p h l  en vue de son 
adoption et d'unc penonnc qui vic unc eIa- 
tion m e z  permanenre avec IC pamc d'un en- 
fant et qui a I'inmtion de miter I'cnfant 
c o m e  le titn.  (ccparcnb) LR.O.1990. chap. 
E. 14, art. 34. 
35. (1) L'rmployde enceinte qui a corn- C ~ d d e  

m c ~ ~ c i  A im employi par son tmploywt au momit' 
mjns urizc semaines avant la daft prlvuc de 
la naissancc a droit A un songC non paye. 
LR.0. 1990. chap. E.11. par. 33 ( I ) :  1993. 
chap. 27. annexe. 

maxemid au plus tat dix-scpt semaincs avant - 
12 dace pdvut dc la naistancr. 

(3) L'employCe doit donntr A l'em- *vL 

(2) L'employbt peut prendre son conge de mu!Cu 

ploycur : 

a) un pnhris + n i t  d'au moins deux se- 
manes de la date o t  le con86 doit de- 
buter: 

b) un cmificat d'un mZdecin dhent  qua- 
IifiC indiquant la date prCvue de la nais- 
same. LR.0. 1990. chap. E.14. per. 35 
(2) t t  (3). 

36. (1) Le pangraphe 35 (3) ne s'applique CircWun- 
pas lorsqu'lme employ& case de Envailla en re"' 
d e n  de Compiications dues P sa grctsseuc ou 
d'unt naissancn d'une mrtiaaissaace ou . 
d'une twUt coucfrc qui se produh a m t  la 
&e 03 I'mployic denit accouchcr. 

(2) L't'tmployle vis& au paragraphe (1) A * h w  
doit. dans les deux scmaimr aprts qu'ellc a &-''? PDFQPYU- 

~ 

d de tntvPiIlcr. danneri reaqdoyeur : tpipcar 

a) un avis i n i t  de fa date ot  Jon conpi de 

b) un mrificar d'un m6decin dhmt qw- 

(i) lorsque I'unployit cesse de rra- 
vaillcr en &on de complications 
dues sa grossessc, que celle-ci 
est incapable d'accompiir 10s 
fonciioni pour la raison prCcith: 
aimi que ta date pdvue de la nais- 
sance. 

maternid a &but6 ou doit d-. 

Iifil indiqwnt : 

(ii) dans l a  a m  cas. la datt de la 
. naisunce. de la moninaissancc ou 

de la fausse coucht ainsi que la 
date oh I'employdc devait accou- 
&cr. L.R.O. 1990. chap. E.14. an. 
36. 



Zatof;=z- 3. ( I )  The prtgnancy leave o i  on em. 
ployec who is enticled to rake parental leave 

37. ( I )  L t  congi dc maremiti d'unt em- Fin*a:o?li 
ploy& qui  a droit h un conpc parcnml p m d  

ends stvenieen wetks eittr the preznancy fin dix-sept semaines apt&$ qu'il a dCbud. pya&% 

End oF?rrf. 
m c y  Irr: 
on mrpm 
nouc: 

P-UI 
leave 

Node: 

End of p"- 
+nul kavt  

Itav: began. 
(1) The prqnancy leave of an employee 

who is not entitled to lake parental leave ends 
on the later of be day h a t  is seventeen weeks 
afzer che pregnancy leave began or he day 
tfiat is s i x  weeks after thc binh, still-binh or 
miscarriage. 

(3) The pregnancy leave of an employee 
ends on a dax earlier than rfn day provided for 
in subsection (1) or (2) if rfie employee gives 
ihe cmploycr at least four wttfis wn'mn no- 
rice of that day. RS.0. 1990. c. E.14. s. 37. 

38. ( I )  An employee who has bcen 
employed by his or her employer for at Itast 
thinten weeks and who is the parent of a chila 
is enfitled to a !cave of absence Wizbout pa) 
following. 

la) t k  birrh ofthe child: or 

(b) the coming of the child into [he cus- 
tody. care and control o'f a parent for 
the first time. R.S.O. 1990. c .  E.14. 
S. 38 (I): 1993. c. 27. Sched. 

(2) Parental leave may bejin no more than 
thiny-five weeks after the day the child is 
born or comes into h e  custody. care and con- 
UOI oft parent for the finr rime. 

(3) The parcnral leave of an employee who 
t a k r  a pregnancy Itave must begin when the 
pregnancy Irave ends unless the child has noc 
yet come into the custody. care and control of 
a parrnt for the first time. 

(4) The employee must $ivc be employer 
at lean two weeks wrinen noxicc of the due 
If# lave is IO begin. RS.0. 1990. c. E.14. 
s. 38 (2-4). 

-39. ( I )  Subs--on 313 (4) does not apply in ' 
the use of an anployte  win^ is h e  p-t of a 
child and who uops working h a u s e  the child 
comes into the custody. rare and connol of a 
parent for rlre fin1 time sooner than exparcd. 

(2) The p9rmtal lean of an employee de- 
scribed in subsection ( 1 )  begins on the day &e 
tmployte szops working. 

(3) An employee described in subsection 
( I  ) must give ttre employer written notice that 
thc employee wishes CO mkt leave within two 
weeks aficr the employee stops working. 
R.S.O. 1990.c. EI4.s. 39. 

40. Parental leave cnds eighrten weeks 
afier it began or on an earlier day if rhe ern- 
ploy:: gives thc employer at Iwt four meks 
wrirtm notice of that' day. R.S.O. 1990. 
c. E.14. s. 40. 
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(21 h con& de maternitC d'une employ& Fin du c a J  
qui  n'a pas droir li un congl pannu1 prend fin $;=:' 
dix-scpt semaines apris qu'il a d&ud ou, si pyzn~Ic: 
E* jour rombe apr?s. six scmaines aprts la *r;h 
naissmct. la rnortinaissance ou la fausst cou- 
che. 

(2) Le con@ de matemiti d'une employ& Wn du c ~ l y f  
prend tin plus rdr qw k jour #vu 8u p a p  zcky 
phe ( I )  ou (2) si I'cmptoyic en mise I'm- &ram. 
ploycur-par Ccrit PU moins quawe semaines PI+ 
avant cctte nouvcllc h e .  LR.0. 1990. chap. 
E. 14. M. 37. 

employtur dtpuis au moins uck  semaines et ol 
qui est It parent d'un miant a droit h un con@ 
oarenla1 non pay; i la suite : 

38. ( I )  Lmployt qu i -u t  employt par son C W  m- 

a j  soit de la naissafice de I'cnfant: 

b) soit de la venue de I'cnfant sous la 
garde. Ies soins et la surveillaner d'un 
parent pour la prcmiire ioir. L.R.O. 
1990. chap. E.13. par. 38 ( I ) :  1993, 
chap. 27. anntxe. 

(2) Lt eon$ pmennl ne pur dibuter plus &mm 
de trmre-cinq sernaincs apd5 le jour de la :z:.$ 
miswnce de I'enfant ou de sa Venus sous la 
prd:. Jes soins er la turveilhnce d'rm pannr 
p u r  Ia p m i l r e  fois. 

(3 )  Le congl parcnul d'une tmp1o)rit qui Dtburdu 
p o d  un con@ de matmiti doil dtbutcr dSs ~~~~~~~: 
la fin du eong5 de m a m i d  h moins que I'm- 
fan[ ne soit pas encore vtnu sous la garde. les 
roins et la smveiilance d'un parent pour la 
praniirr fois. 

(4)  L'crnpioyi doir avistr I'employeur par 
&it de k due & le coast doit e u t e r  au 
moins deux semaincs avant telle-ci. LR.0.  
1990. dsp. E. 14, par. 38 (2) B (4). 

39. ( I )  Le paragn@he 38 (4) ne $'applique C=OIISC.W. 
pas torsqu'un employ6 qui etl k parent d'un Em-"' 
Mfant cesse de travailltt du hit que I'enfant 
v i m  plus tar que pdvu sous In garde. k s  
soins et la surveiiimce d'un p m n t  pour la 
prtmihc fois. 
(2) k congi parental de I'empIoyi visf au M u c d u  

paragaphe { I )  dtbutc k jour OB I'employC E'%. 
cesse de travailler. -F 

culihn 

(3) L'cmpIoy6 vis6 au paragraphe (1) doit. 
dans I t s  deux sewiner apds qu'iI a c d  de 
aavaillcr. avistr t'employeur par icric de son 
intention de prendre congl. LR.0. 1990. 
chap. E. 14. am 39. 

senmines apds qu'il B d i b t i ,  ou plus t& si -lid 

I'employt en wise I'trnployeur par Cctit au 
moins guan: smabes avant ctttc nouvcllt 
date. L.R.0. 1990. chap. E. I 4  art. 40. 

40. Le cons4 parental prtnd fin dix-huic R n d u c w i  

*. ... 



(a) to an -slier dace if the employee gives 
the tmplo).ct at least two weeks u-ritren 
notice before the earlier date: or 

(b) to a lam date if the employee gives h e  
employer at least two weeks wrimn no-, 
tice before tht dam leave was to kgin. 

(I) An employee who fras given notice to - s * o ~  
lo md end fcaw may change rtre notice. 

1:a3*t 

fa1 to an tarlier aaie if the employee gives 
t'nc employer at ieast four w t t k s  
untten notice before the earlier date: or 

(b) to a later date if the employee giws the 
employer ar least four weeks written 
nodct before rhe date leave was to end. 
R.S.O. 1990. c. E. 14. s. 4 I. 

12. (1) During pregnancy leaVC or parental 
leave. an unp~oyee continues to parcicipatc in 
each type of benefit pian described in subsec- 
tion (3-1 that is dated to his or her employ- 
mtni unless he or she  eltc~s in writing nor IO 
do so. 

(2) for the purpose of subsection ( I ) ,  the 
types of plans are pension plans. life insurance 
plans. accidentd death plans, extended h:&h 
plans. denul plans and any other types of 
bcnefit plans rfiat are p d b e d .  

Righb duc- 
inglearc 

flcnefit~luu 

Employrr (3) Dtlring an employee's pregnancy leave 
cm'lbuuom or piuaur~ ICavc. rfie employer sitail continue 

to make the employer's C O m d X d O n S  for any 
plan described in subsection (2) unless the em- 
ployes gives the.rmploytr a wrinen norice 
that tht employee does not inrend to pay zht 
rmployee's d h t i o n s .  if any. 

. Seniority 

Reinsrote- 
wnc 

Reinstate. 
mmc whnr 
amptoyer's 
opentiom 
haw been 
sumdrd. 
a:. 

41. ( 1 )  L'trnployf qui a donnC un pe3vi j  b-tficacoo 
de dibut de congi de matemir6 ou de con$ g$y:k 
parental p u t  modifier IC priavis en indiquanr i'cngi 
unc nouvtlle date : 

a) soit anriricure s'il en avise I'cmplo~~ur 
par kr i t  au moins deux semaints avat 
e r n  nouvellc date: 

b) sait ulrCritun s'il en avise I'rmpfoyeur 
par Ccrir au rnoins deux rcmaines avant 
la daze 00 le congd devait dlbuter. 

(2) L'employd qui a donne' un &vis de fin .ciodif+an 
de congi peuc modifier le prCavis en indiquant grzg 
une nouwlk date : 

a) soit anrt'ricure s'il en avise I'cmployurr 
par icrit au moins qume stmainrs 
avant ceite nouvetle date: 

b, soit ultirieute s'il m avise I'UIIplOyeui 
par fm't au mains quatre srmairns 
avant la date oh le congd devait prendre 
fin. LR.0. 1990, chap. E 14. an. 4 I .  

42. ( I  ) Pendant un congi de maremiti ou 
un congt p m l .  i'employd continue de par- 2a' I' 
uciper P chaqut genre de rtgime d'amnrages 
sociaux vis4 au paragraphe (2) qui se nppone 
8 son tmploi A moins qu'il ne cbhisse par 
&rit de ne pss Is faire. 

(2) four I'application du paragraphe (I) .  lcs Wm- 
genres de rfgimes vis& sonr I t s  rt3irnes d: LyT 
retraitc. Its regimes d'assurance-vie, les ri- 
gimes d'asurtancc en cas de d&s accidentcl. 
les rlgimes d'assurance-sand compldmen- 
taire, les riginns d'assurance dentaire et Its 
aypw gcnm de rigimcs d ' a v a m p  sociaux 
qui mnt pnscrirs. 

congt parental d'un tmployt. I'employenr $$ 
continue de m e t  Its cotisations de I'tm- 
playeur B l'dgud de tout ddme vi& au para- 
p p h t  (2)  & moins que I'employi ne I'avk 
par tcrit de son intention de M pas payer Ics 
Cotisations de l'+mployt. le cas Cchdmt. 

PO- 

(3) Pendant le congi de mamiti ou It C o ~ s u i m  

I (4) -Seniority continues.to.ame .during 
p+-ncy lave or parental leave. R.S.0. 
1990. E. E. 14. s. 42. 

43. CI) 3 % ~  employer of an employe who 
has taken prrgnancy leave or parad ltave 
shall reinswe h e  employee when the kavt 
ends IO the poJitian &e employee most recent- 
ly held wirh the mployer. if it still crisp. or 
to a comparable position. if it docs not. 

.: .. (4).L'ancknnetd continue de r'rcwmuler "k"l! 
pendant un ~ a p l  de matanitl ou un mng 
panmaf. LRO. 1990. chap. E 14. an. 42. 

pris un mngt panma1 ou un con& de matcr- OOn 
nid tiinlagre alui-ci & la fin du con& dans 
Is fondons Ies plus rZrmtcs qu'il exeqait 
QU. si ella n'cxisltnr plus. dans der foncrions 
comparableS. 

43. (1) L'tmpIoyeur f u n  cmployd qui a -=- 

(2) If the employet's operations were sus= 
pcndcd or discontinued while the mployee 
was on leave and have not resumed w k n  thc 
leave ends. the employer !+hall reintrafe the 
mpIoy::. when thc operations mume. in ac- 
cordance with ihe employer's seniority synmr 
or practice. if any. 

(21 Si Its activirts de I'unploycur onr id R W n O  
urspducs ou msemmputJ pendant le conpi de Donenu* rmpn-  
de I'employd et qu'elks n'ont pas rcpris A la sonbut,. 
fin du tong&. L'empI0,veur. lorsque 1- Pcti4t& fdrdc 
teprmncnt. r6indgre I'mp~oyi confonniment ' * y w  
au sy&rne d'mcienned ou B I'usge itabli 
par I'employem s'iI y a lieu. 



1 
wages (3) The employer shall pay a reinstated tm- 

ployer wages that are at least e q d  to the 
greater of. 

(31 L'cmpioyeut venc h I'crnployi rtintt- 
_er6 un salaire 3u moins isal au plus ilcvi des 
deux rnonunts suivants : 

(a, Ihc wages the employee was most re- 

(b) Ihc wages r h r  the employee wouId bc 

a) IC salaire le plus riccnt que lui versait 

b) IC salair: que I'ernployC gagerait s'il 
., . taming bad the employee worked am'r ui~vailid pendant toute la durtc du 

cmtfy paid by h e  employer: or I 'em? lo yeur: 

throughout the leave. R.S.O. 1990. congi. LR.0. 1990. chap. E. 13. an, 45. 
c. E.14.s. 43. 

So disi- 44. An employer shall not intimidate. 41. Nul employcur ne doit inrimider, sus- -* 
f a w c  p'urceu.* OF 
I C ~ U Z  

djsciplinc. suspend. lay off. dismiss or impose 
B penalty on an employee because the em- 
ploy: is or will kcome eligible to lake. in- 
rends IO mice or rakes prrgnancy leave or par- 
tntal lcavc. RS.0. 1990. c. E. 14. s. 44. 

pcndrc. meme h pied ou cong6dier un em- dzzj* 
ploye ni h i  imposer une pine disciplinairc ou -nd*m 
prendre des sanctions B son igard du fait que const 
c:i&ci est ou dcvitndra admissible h un 
con$ de mmiri ou I un con# parental ou 
do fait qu'il a I'intention de le p d r e  ou qu'il 
le prcnnc. LR.O.1990. chap. E. 13. art. 4. 

Employnn~C 
*tan&& 
okiccr may 
de order 

13. Where an employer fails 10 comply 
with the provisions of his Pan. an mploy- 
men[ standards nfficer may order what action. 
if any. the employer shall take or what the 
employer shall refrain from doing in order CO 
constitute compliance with *is Pan and may 
order what compcnsau'on sfiall be paid by I h t  
employer to the Director in trust for the tm- 
ployet. R.S.O. 1990. c. E.14. s. 45. 

43. Si un employcur ne se conforme pas 
lux djsposirions de la pnhnic panic. on apsar &,,,,,,- 
d 
t a m  incr e t  que I'tmploytur doit faire ou c t  
qu'il doit s'aosttnir de f2ire afia de se confor- 
mer i la p&entt panie er il p u t  fixer I'in- 
dmairt que I'employeur doit verse; au dircc- 
ttur en frducit pour le compte de I'employte. 
L.RO.1990. chap. E. 14. m. 45. 

n o m a  d'mploi p u t .  par ordonnanc:. d ' q i o i  


