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FOR YOUR INFORMATION

The International Union has a scholarship programme which offers 10 4-year
scholarshipsof $750.00. For details of this programme contact the Union Office. Please
keep the Union Office advised of any change of address. It is each member's
responsibility to ensure their due payments are up to date. Ifthe paymentsare not made
within the month they are owing, your Death Gratuity is broken.

The Welfare Fund will function only under the following guidelines for full and part-
time employees of their Employer and who are a members in good standing:
cards to members who are ill at home;
b) fruit baskets to members who are ill in hospital, if notified while in hospital;

b) flowers for deceased members only - not family members.

Responsibility for Payment of Dues: SEIU Constitution and By-Laws Article X1V,
Section 7.

The dues of the Local Union shall be payable on or before the last day of the current
month.

The entire responsibility for the payment of dues to a Local Union within the time
required by the provisions of this Article is the sole obligation of each member
individually, and cannot be delegated to the Local Union or any of its representativesor
to any other person, whether a delegate, shop steward, or otherwise.

THE INTERNATIONAL DEATH GRATUITY

The gratuity is a payment made by the International Union to the beneficiary of a
deceased member. Itis a gift from the Union to your family or anyone you choose, an
extra service undertaken by your Unionto encourage you to pay dues promptly, that is,
within the month they are due, The Death Gratuity affects members of the SEIU - except
those who joined after January 1st, 18561 and who were 85 or older at that time and
members who joined after September 1, 1994,

For members of any Local Union who were in good standing in connection with
this Article XVIIl on September 1, 1984, the Service Employees InternationalUnion Death
Gratuity Program, as amended Effective September 1, 1984, shall be maintained in effect
for those members who meet the eligibility and participation requirements set forth in
such amended Program. When the International Executive Board in its discretion
determines that it is necessary or advisable to abolish, curtail or limit any payments
provided for in the Program or to amend to modify an¥ J)rovlslons governing such
payments, it shall have authority to do so. The International Union shall notify each Local
Union Sy (60) days before the effective date of any changes in the provisions of the
Program.

This age limit does not apply to members who joined before January 1st, 1951.
Gratuity payments are in the amounts of $100.00; $200.00; $300.00; $400.00 and
$500.00. They are computed this way: Counting back from the date of death, $100.00
is paid for up to 5 years. Ifyou WeXe to die within a year after you failed to pay dues on
time in any month, no Gratuity would be paid,

And, of course, members who joined at age 65 after January 1st, 1951 are not affected
by the Gratuity. Can the Beneficiary of every member receive a $600.00 Gratuity? No.



T" ~re are 2 exceptions.
1) if you were initiated after January 1st, 1946, and were 55 or over at the time,
the maximum Gratuity will be $100.00 in any event;

2 if you fail to pay dues promptly anytime after you reach 55 the maximum
Gratuity possible will be $300.00.

The natural person or persons you want to receive the Gratulity is your beneficiary.
An estate or institution may not be named as your beneficiary. If you do not name a
beneficiary and leave no spouse or children, the Unionwill pay $100.00 towards funeral
expenses. You alone are responsible for the prompt payment of your dues. There are
no exceptions to this - not even if you customarily pay dues through another person and
that personfails to pay them on time. For your loved ones, protectthe Gratuity. Always
pay your dues within the month they are due or ahead d time, If you have not named
your beneficiary do so as soon as possible. Should your beneficiary die or should you
decide to change beneficiaries, notify your Local Union.

MEETING DATES

GENERAL MEMBERSHIP MEETING
First Monday of Each Month (Excluding July & August)

Last Monday% Each Month

UNION OFFICE UNION OFFICE
1200 West Walsh Street Suite 407, 123 March Street
Thunder Bay, Ontario Sault Ste. Marie, Ontario
P7E 4X4 PBA 275
(807) 475-4217 (705) 942-SEIU (7348)
OFFICE STAFF
Richard Armstrong - Vice President & Local Director
Barb Rankin _HelenEaton ~ GlenOram
Union Representative Union Representative Union Representative
(Thunder Bay) (Thunder Bay) (Thunder Bay)
Kathy Knauff
Glen Chochla Organizer
Union Representative . (Thunder Bay)
(Thunder Bay)
LindaPlante Brenda Thompson Bonnie Knott
Accountant Executive Secretary Secretary/Receptionist
(Thunder Bay) (Thunder Bay) (Thunder Bay)
Paul Middieton June Duguay
Union Representative Secretary

(Sault Ste. Marie (Sault Ste, Marie)



COLLECTIVE AGREEMENT

made this day of 199,
BETWEEN

THUNDER BAY REGIONAL HOSPITAL,
of the City of Thunder Bay, in the District
of Thunder Bay, hereinafter referred to as the
"Corporation”,

OF THE FIRST PART;
-and-

SERVICE EMPLOYEES INTERNATIONAL UNION,
AF.ofL.- CLO, CL.C, avoluntary Union of
employees representing certain employees of the Corporation
through its LOCAL 268, hereinafter referred to as the
"Union",

OF THE SECOND PART.

ARTICLE1 PURPOSE

1.01 Purpose of Agreement: The purpose of this Agreement is to establish an
orderly, collective bargaining relationship between the Corporationand certain classifications of
employees represented by the Union which will not interfere with the successful operation of
Thunder Bay Regional Hospital as a public service institution intended to provide adequatehospital
and clinical servicesto the general public.

ARTICLE?2 SCOPE & RECOGNITION

2.01 The Hospital recognizes the Union for the duration of this agreement as the
sole and exclusive collective bargaining agent for the employees of the Hospital in the classifications
listed on Schedule "A" attached hereto, save and except Supervisors, persons above the rank of
supervisor, professional medical staff, graduate nursing staff, paramedical employees, clerical staff,
watch person, students employed during school vacation periods at the Port Arthur site, or on a
cooperative work study program at the Port Arthur site, medical librarian and persons covered by
subsisting collective agreements.

2.02 The Corporationundertakesthat it will not enter into any other Agreement or
contract with the employees described in the bargaining unit above and represented by the Union
eitherindividuallyor collectively, which will conflictwith any of the provisions of the Agreement.



ARTICLE 3 MANAGEMENT RIGHTS

3.01 Rights of the Corporation: The Union acknowledgesthat it is the exclusive
function of the Corporation subject to the provisions of the Collective Agreement:

(a)  tomaintain order, disciplineand efficiency, and to establishand from
time to time alter rules and regulationsto be observed by employees after reasonable notice of such
alterations in the rules and regulations has been given to the Union Committee; to decide on the
number of employees needed by the Corporation at any time; and to decide to use improved or
changed methods and equipment.

éb) to hire, transfer, promote, demote, lay-off, recall, assign duties, and to
suspend, disciplineor dischargeany employeeforjust cause, provided that a claim that anemployee
has been unjustly discharged or disciplined may be the subject of a Grievance and dealt with under
the Grievance Procedure of this Agreement.

3.02 All matters concerning the operation of the Corporationnot specifically dealt
with herein, shall be reserved to the Corporation and be its exclusive responsibility.

ARTICLE4 DEFINITIONS
4,01 Temporary Employees: Employeesmay be hired for a specified term, not to

exceed six (6) months, to replace an employee on leave or to perform a special non-recurring task.
This term may be extended a further six (6)months on mutual agreement of the Union, employee
and Hospital, or by the Hospital on its own up to twelve (12) months where the leave of the person
being replaced extends that far. The period of the employment of such persons will not exceed the
absentee's leave. The release or discharge of such persons shall not be the subject of a grievanceor
arbitration.

This clause would not preclude such employees from using the job posting
provision under the Collective Agreement and any successful applicant who has completed his
probation period will be credited with the appropriate seniority.

The Hospital will outline to employees selected to fill such temporary
vacancies and the Union, the circumstancesgiving rise to the vacancy, and the special conditions
relating to such employment.
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4,02 Definition of Employee:

éa "Employee" shallincludeonly such persons coming within the scope
of the bargaining unit described in Article 2.

"Regular Full-time Emplovee" is an employee who works 37-1/2
hours per week on a regular basis and whose length of appointment is indefinite and who has

completed his probationary period.

(¢) “Regu -timeEmployee" is an employee who works less than
24 hours per week on a regular basis and whose length of appointment is indefinite and who has
completed his probationary period.

(@  —Chief Executive Officer" shall mean President of Thunder Bay
Regional Hospital.

4,03 For the purposes of interpretation of this Agreement the masculine gender
shall mean and include the feminine gender, and similarly the singular shall include the plural and
vice versa, as applicable.

ARTICLES UNIONSECURITY

5.01 Union Dues: As a condition of employment, the Hospital will deduct from
each employee covered by this Agreement an amount equal to the regular monthly Union dues
designated by the Union.

Such dues shall be deducted from the first pay of each month for full-time
employees,and may be deducted from every pay for part-timeemployees. Inthe case of newly hired
employees, such deductions shall commence in the month following their date of hire.

_ The amount of the regular monthly dues shall be those authorized by the
Union and the Union shall notify the Hospital of any changes therein and such notification shall be
the Hospital's conclusive authority to make the deductions specified.

In considerationof the deducting of Union dues by the Hospital, the Union
agrees to indemnify and save harmless the Hospital against any claims or liabilities arising or
resulting fram the operation of this Article.

Dues deducted by the 15th of the month shall be remitted monthly to the
Union, no later than the end of the month in which the dues were deducted.

5.02 Interview Period: On or before thecommencementof his employment,the
Corporation will give to each new employee a copy of the Union Agreement to be supplied by the

Union. It is agreed that a representative of the Union who is not on duty will be given an
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opportunityto interview each new employeeduring the third month of his or her probationary period
for the purpose of ascertainingthe wishes of the employee concerning membership in the Union, but
no employee will be compelled to present himself or herself for such interview. The Hospital
- Administration will advise the Union monthly of the names of those who have completed the first
two (2) months of their probationary period, and on request, will arrange a place and time once each
month for the said interviewwhich shall not exceed fifteen (15) minutes in duration. Theremay bea
representativeof the Hospital Administrationpresent at the interview. Because of this privilege of
interview granted inthis clause, it is expressly agreed by the Union that there shall be no solicitation
for membership at any other time nor collection of dues at any time on the premises of the Hospital.
The Hospital Administrationwill co-operate in scheduling interviews when the employees are on

duty.

5.03 Employee Lists: Withintwo (2) months of the signing of this Agreement, the
Corporationwill post and furnish the Union with a copy of the employees' Seniority List and revised
copieswill be posted and supplied at six (6 )month intervals thereafter. No objection may be taken
by the Union or by any employee unléss notice of objectionis given by the Union or an employeeto
the Corporationwithin one month after the Corporation has posted and furnished to the Union the
Seniority List inwhich the item first appeared.

5.04 Dues Check Off: The remittances of Union dues, or amounts equivalent
thereto, whichwere deductedby the Corporation from the wages of employees, will be accompanied
by lists showingthe names of those employees from whose wages such deductions have been made
and the names of employees franwhose wages no such deductionswere made and the reasons why
no such deductionswere made.

The Corporation and the Union agree that it will be a condition of
employment for all present and new employees that amounts equivalent to regular monthly union
dues uniformly levied on all regular part-time members of the Union in accordance with its
Constitution and By-laws, together with an amount of one dollar ($1.00) in the month of May in
each year, will be deducted fran their wages and remitted to the Union whether or not they sign
applications for membership in the Union, provided that such deductions will commence in the
month following the month in which they were hired.



5.05 Bulletin Boards:

(@  The Hospital shall provide a Union Bulletin Board in a suitable
location.

The Union shall have the right to post notices of meetings and such
notices as may be of interest to the employeeson such bulletin board provided that all such notices
are submitted to the Human Resources Department for approval before posting. All out-dated
notices shall be removed by the Union forthwith.

5.06 No Discrimination: The parties agree that there shall be no discrimination
within the meaning of the Ontario HUMBN Rights Code against any employee by the Union or the
Hospital by reason of race, creed, colour, age, sex, marital status, nationality, ancestry or place of
origin, family status, handicap, sexual orientation, political affiliation or activity, or place of
residence. The Hospital and the Union further agree that there will be no intimidation,
discrimination, interference, restraint or coercion exercised or practised by either of them or their
representatives or members, because of anemployee's membership or non-membership ina Union or
because of his activity or lack of activity in the Union.

ARTICLE6 NO STRIKE/LOCKOUT

6.01 (@)  TheUnion agrees that there will be no strike or other collectiveaction
by the employees represented by the Union, and if such action should be taken by the employees, the
Unionwill instruct the said employeesto return towork and perform their usual duties forthwithand
to resort to the Grievance Procedure established herein for the settlement of any complaint or
Grievance. Should therebe aviolation of this Section, there shall be no discussion or negotiation of
the matter in dispute between the Corporation and the Union until normal work has been resumed.

(6)  The Corporationagrees that there will be no lock-out of employees.

ARTIC 7 UNION ENTATION AND COMMITTEES
7.01 Grievance Committee:

(@)  TheHospital will recognizea Grievance Committee composed of the
Chief Steward and not more than three (3) employees at each site, selected by the Union, who have
completed their probationary period. A general representativeof the Union may be present at any
meeting of the Committee. The purpose of the Committee is to deal with complaintsor grievances
as set out in this Collective Agreement.

® The Union shall keep the Hospital notified inwriting of the names of
the members of the Grievance Committee appointed or selected under this Article as well as the

effective date of their respective appointments.



(c) A Committee member shall suffer no loss of earnings for time spent
during their regular scheduled working hours in attending grievance meetings with the Hospital up
to, but not including arbitration. The number of employees on the Grievance Committee shall be
determined locally.

7.02 Union Stewards:

(@)  The Hospital agrees to recognize Union stewards to be elected or
appointed from amongst employees in the bargaining unit who have completed their probationary
period for the purpose of dealing with Union business as provided under this Collective Agreement.

A Chief Steward may be appointed or elected. The Chief Steward
may, in the absence of any steward, assist in the presentation of any grievance, or with any steward
function.

(¢)  TheUnion shall keep the Hospital notified in writing of the names of
Union stewards appointed or selected under this Article as well as the effective date of their
- respective appointments.

(d) It is agreed that Union stewards have their regular duties and
responsibilities to perform for the Hospital and shall not leave their regular duties without first
obtaining permission from their immediate supervisor. If, in the performanceof his duties,a Union
steward is required to enter an areawithin the Hospital in which he is not originally employed, he
shall report his presence to the supervisor in the areaimmediately upon enteringit. Suchpermission
shall not be unreasonably withheld. When resuming his regular duties and responsibilities, such
steward shall again report to his immediate supervisor. A Union steward shall suffer no loss of
earnings for time spent in performing the above dutiesduring his regular scheduled working hours.

(e)  Nothing in this Article shall preclude fill-time stewards from
representing part-time employees and vice versa.

Official Service EmployeesUnion steward lapel pins may be worn by
Stewards that have been confirmed in writing to the Corporationby the Union.

7.03 Central Bargaining Committee: In future Central Bargaining
between the Service Employees International Union and the participating Hospitals, an employee
serving on the Union's Central Negotiating Committee shall be paid for time lost from his normal
straight time working hours at his regular rate of pay and without loss of leave credits for attending
Central Negotiating Meetings with the Hospitals' Central Negotiating Committee in direct
negotiationsup to the point of Arbitration, the Negotiating Committee Members shall receive unpaid
time off for the purpose of attending Arbitration Hearings.
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It is understood and agreed that the maximum number of Union Central
Negotiating Committee Members entitled to payment under this provision shall be seven(7), and in
no case will more than one (1) employee from a Hospital be entitled to such payment.

The Union shall advise the Hospitals' Central Negotiating Committee before
negotiations commence of those employeesto be paid under this provision. The Hospitals' Central
Negotiating Committee shall advise the seven (7)Hospitals accordingly.

7.04 Local Negotiating Committee:

(a)  TheHospital agreesto recognizea Negotiating Committee comprising
of two (2) members from each site, to be elected or appointed from amongst employees in the
bargaining unit, who have completed their probationary period.

Where the Hospital participates in central bargaining, the purpose of
the Negotiating Committee shall be to negotiate local issues as defined.

(¢)  Where the Hospital does not participate in central bargaining, the
purpose of the NegotiatingCommitteeshall be to negotiate a renewal of this Collective Agreement.

(d)  TheHospital agrees that the members of the Negotiating Committee
shall suffer no loss of earnings for time spent during their regular scheduled working hours in
attending such negotiating meetings with the Hospital up to, but not including, arbitration.

(e)  Nothing in this provision is intended to preclude the Union
Negotiating Committee from having the assistance of any representatives of the Union when
negotiating with the Hospital.

In the event that Local 268 and participating Hospitals decide to
voluntarily bargain regionally for future negotiations, then the Unlon Negotiating Committee will
consist of no more than one (1) full-time representative fran each Hospital and a maximum of two
(2) part-time employees representing all part-time units participating in regional negotiations.

7.05 Labour Management Committee: The parties mutually agreethat there are
matters of mutual concernand interest that would be beneficial if discussedat a Labour-Management
Committee Meeting during the term of this Agreement.

The Labour-ManagementCommitteeshallbe comprised of an equal number
of representatives of each party, the number to be mutually agreed upon.

Requests for meetings hereunder will be made in writing,accompanied by an
Agenda of matters proposed to be discussed.
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ARTICLE8 GRIEVANCEAND ARBITRATION

8.01 For the purposes of this Agreement, a grievance or complaint is defined as a
differencearising either between a member of the bargaining unit and the Hospital or between the
parties hereto relating to the interpretation, application, administration or alleged violation of the
Agreement.

8.02 The grievance shall identify the nature of the grievance, the remedy sought,
and should, where possible specify the provisions of the Agreement which are alleged to have been
violated.

8.03 At the time formal discipline is imposed or at any stage of the grievance
procedure an employee shall have the right to the presence of his/her steward. In the case of
suspensionor discharge, the Hospital shall notify the employee of this right in advance,

Where the Hospital deems it necessary to suspend or discharge an employee,
the Hospital shall notify the Union of such suspensionor discharge inwriting, within three (3) days.

8.04 It is the mutual desire of the parties hereto that complaintsshall be adjustedas
quickly as possible, and it is understood that an employee has no grievance until he has first given
his immediate supervisor the opportunity of adjusting his complaint. The grievor may have the
assistance of a union steward if he so desires.

Suchcomplaint shall be discussed with his immediate supervisor within five
(5) days afterthe circumstancesgiving rise to it have occurred or ought reasonably to have come to
the attention of the employee. '

Failing settlement within the five (5) days, it shall then be taken up as a
grievancewithin five (5) days followinghis immediate supervisor's decision in the following mermer
and sequence:

STEP ONE The employee shall submit the grievance, in Writing, and signed by him, to his
immediate supervisor. The employee may be accompanied by a Union steward. The immediate
supervisorwill deliver his decision in writing within five (5) days following the day on which the
written grievance was presented to him. Failing settlement, then:

STEPTWO Within five (5) days following the decisionunder Step 1 the employee, accompanied
by a union steward, or the union steward shall submit the written grievanceto his Department Head,
who will deliver his decision in writing within five (5) days following the day on which the
grievancewas presented to him.

This step may be omitted where the employee's immediate supervisor and
Department Head are the same person. Failing settlement, then:
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STEP THREE Within five (5) days following the decision in the immediately preceding step, the
grievance shall be submitted in writing to the Chief Executive Officer of the Hospital or the
designated Hospital representative.

A meeting will then be held between the Chief Executive Officer or the
designated Hospital representativeand the designated union representative who may be accompanied
by the general representative of the Union, within five(5) days of the submission of the grievance at
Step 3, unless extended by mutual agreement of the parties.

The decision of the Hospital shall be delivered in writing withinten (10) days
following the date of such meeting.

8.05 Policy Grievance: A complaint or grievance arising directly between the
Hospital and the Union concerning the interpretation, application or alleged violation of the
Agreement shall be originatedat Step 3 within ten (10) days following the circumstancesgiving rise
to the grievance.

It is expressly understood, however, that the provisions of this Article may not
be used with respect to a grievance directly affecting an employee which he could have instituted
himself and the regular grievance procedure shall not be thereby by-passed.

Where the grievance is a Hospital grievance it shall be filed with the
Grievance Committee.

8.06 Group Grievance: Where anumber of employeeshave identical grievances,
and each one would be entitled to grieve separately, they may present a group grievance, in writing
identifying each employeewho is grieving, to the Department Head, or his designate, within ten (10)
daysafter the circumstancesgiving rise to the grievancehave occurred. The grievance shall then be
treated as being initiated at Step 2 and the applicableprovisions of this Article shall then apply with
respect to the handling of such grievance.

8.07 Discharge Grievance: If an employee, who has completed his probationary
period, claims that he has been unjustly discharged, such claim must be submitted by the employee,
who may be accompanied by a union steward, or by the union steward at Step 3 of the grievance
procedure to the Hospital within five (5) days following the date the discharge is effective.

Suchgrievancemay be settled under the Grievanceand Arbitration procedure
by:

(a)  confirming the Hospital’saction in discharging the employee, or

reinstatingthe employee with up to full seniority for time lost and up
to full compensation for time lost,

aar

(c)  anyotherarrangement which may be deemedjust and equitable.
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8.08 Failing settlement under the foregoing procedure, any grievance may be
submitted to arbitration as hereinafter provided. 1f no written request for arbitration is received
within ten (10) days after the decisionunder Step 3 is given, the grievance shall be deemed to have
been abandoned.

8.09 All agreements reached, under the grievance procedure, between the
representativesof the Hospital and representatives of the Union will be final and binding upon the
Hospital, the Union and the employee(s).

8.10 When either party requests that any matter be submitted to Arbitration as
provided in this Article, it shalt make such request in writing addressed to the other party to this
Agreement, and at the same time appointanominee. Within five (5) daysthereafter, the other party
shall appointits nominee, provided however, that if such party failsto appointits nominee as herein
required, the Minister of Labour for the Province of Ontario shall have the power to make such
appointment upon application thereto by the party invoking the arbitration procedure. The two
nominees shall attempt to agree upon a chairman of the Arbitration Board. If they are unsuccessful
in agreeing upon such a chairman within a period of ten (10) days of the appointmentof the second
nominee, they shall then request the Minister of Labour for the Province of Ontario to appoint a
chairman.

8.11 No person may be appointed to the Arbitration Board who has been involved
In an attempt to negotiate Or settle the grievance.

8.12 The Arbitration Board shall not be authorized to make any decision
inconsistent with the provisions of this Agreement, nor to alter, modify, add to or amend any part of
this Agreement.

8.13 No matter may be submitted to arbitration which has not been properly carried
through all requisite steps of the Grievance Procedure.

8.14 The proceedings of the Arbitration Board will be expedited by the parties
hereto and the decisionof the majority, and where there is no majority, the decision of the Chairman,
will be final and binding upon the parties hereto and-the employee or employees concerned.

8.15 Each of the parties hereto will bear the expense of the nominee appointedby it
and the parties will share equally the fees and expenses, if any, of the Chairman of the Arbitration
Board.

8.16 Saturdays, Sundaysand Holidays are not to be counted in the time limitsas set
out in this Article.

8.17 Wherever ArbitrationBoard isreferred to in the Agreement, the parties hereto
may mutually agree in writing, to substitute asingle arbitrator for the Arbitration Board at the time
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of referenceto arbitration and the other provisions referring to Arbitration Board shall appropriately
apply.

ARTICLE9 SENIORITY
9.01 Probationary Period: A new employeewill be considered on probation until

he has completed forty-five (45) days of work within any twelve (12) calendar months. Upon
completion of the probationary period he shall be credited with seniority equal to forty-five (45)
working days. With the written consent of the Hospital, the probationary employee and the
President of the Local Union or designate, such probationary period may be extended. Any
extension agreed to will be in writing and will specify the length of the extension. The release or
discharge of an employee during the probationary period shall not be the subject of a Grievance or
Arbitration and is at the sole discretion of the Hospital.

9.02 Definition of Seniority: Full-timeemployeeswill accumulateseniority on
the basis of their continuous service in the bargaining unit fran the last date of hire, except as
otherwise provided herein.

Seniority will operate on a bargaining unit wide basis.

Notwithstandingthe above, employees hired prior to October 10, 1986 will be
credited with the seniority they held under the Agreement expiring November 15, 1985 and will
thereafter accumulate seniority in accordance with this Article.

9.03 Transfer of Service and Seniority: Effective October 10, 1986, and for

employeeswho transfer subsequentto October 10, 1986, an employeewhose status is changed from
full-time to part-time shall receive credit for his/her fill serviceand seniority. An employee whose
status is changed from part-time to full-timeshall receive credit for seniority and serviceon the basis
of one (1) year equals 1725 hours worked, and will be enroled in the employee benefit plans subject
to meeting any waiting period or other requirements of those plans.

Employeeshired prior to October 10, 1986 will be credited with the service
and seniority they held under the Collective Agreement expiring November 15, 1985.

9.04 Loss of Seniority: Anemployeeshall lose all seniority and shallbe deemed
terminated if:

(@  employeequits;

(b)  employee isdischargedand the dischargeis not reversed through the
grievance and arbitration procedure;

ff) employee is absent from scheduled work for a period of three (3) or
more consecutive working days Without notifying the Hospital of such absence and providing a
reason satisfactory to the Hospital,
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(d)  employee fails to return to work upon the expiration of a leave of
absence or utilizes a leave of absence for a purpose other than that for which it was granted;

(e)  employee has been laid off for twenty-four (24) months;

® employee failsupon being notified of a recall to signify his intentionto
return within five (5) working days after he has received the notice of recall, and fails to report to
work within ten (10) working days after he has received the notice of recall;

g)  employee is absent due to illness or disability, which absence
continues for thirty (30) calendar months from the time the disability or illness commenced.

Note: This clause shall be interpreted in @ manner consistent with the provisions of the Ontario
Human Rights Code.

9.05 Effect of Absence:
Unless otherwise provided in this collective agreement:

éa) It is understood that during an approved unpaid absencenot exceeding
thirty (30) continuousdays or any approved absencepaid by the Hospital, both seniority and service
will accrue.

(b)  During an unpaid absence exceeding thirty (30) continuous calendar
days, credit for service for purposes of salary increment, vacation, sick leave, or any other benefits
under any provisions of the Collective Agreementor elsewhere, shall be suspended for the period of
the absence in excess of thirty (30) continuous calendar days, the benefits concerned appropriately
reduced on a pro rata basis and the employee's anniversary date adjusted accordingly. In addition,
the employee will become responsible for full payment of subsidized employee benefits in which
he/she is participating for the period of absence, except that the Hospital will continue to pay its
share of the premiums for up to eighteen (18) months while an employee is in receipt of W.S.L.B.
benefits. Notwithstandingthis provision, serviceshallaccrue for a period of fifteen(15) weeks if an
employee's absence is due to a disability resulting in W.S.1.B. benefits.

(¢)  Itis furtherunderstood that during such unpaid absence, credit for
seniority for purposesof promotion, demotion, transfer or lay-off shall be suspended and not accrue
during.the period of absence. Notwithstanding this provision seniority shall accrue for a period of
eighteen (18) months ifanemployee's absence is due to adisability resulting in W.S.1.B, benefits or
LTD benefits or for a period of one (1) year if an employee's unpaid absence is due to an illness.

9.06 Transfer to PositionsQutside of th alning UNit- An employeewho is
‘transferredto a position outside of the bargaining unit for aperiod of six (6) monthsshall retain, but
not accumulate seniority held at the time of the transfer. In the eventthe employee is returned to a
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position in the bargaining unit he shall be credited with the seniority held at the time of transferand
resume accumulation from the date of his returnto the bargaining unit.

9.07 Transfer at Request of Emplovee: |f an employeeat his own request or to
avoid being laid off is transferred to another classification, the employeeshall immediately be paid
the starting rate for the classificationto which the employeeis transferred and shall progress within
the scale for that classificationaccording to the length of servicewithin that classificationsubsequent
to the date of the transfer.

If an employee, having at least twelve (12) months seniority, at his own
request or to avoid being laid off is transferred to another classificationof equal or lower pay, the
employee will start in the new classification at not less than the one year rate.

9.08 Transferat Instance of Corporation: If at the instance of the Corporation
an employee is transferred to another classificationcarrying a rate in a lower range, the employee
shall not suffer thereby a reduction in rate of pay.

ARTICLE 10 JOB SECURITY

10.01 (@  Withrespecttothe developmentof any operatingor restructuringplan
which may affect the bargaining unit, the union shall be involved inthe planning process as soon as
practicable and, in any event, in advance of such plans or proposals being finalized and notices of
layoff being issued or other actions taken that would adversely affect the bargainingunit and through
to the final phases of the process.

b) Staff Planning Committee; In addition to that, and to any other
planning committee in the Hospital of a more broadly representational make-up, there shall be
immediately established a taffPlanning Committee for the bargaining Unit, which shall meet during
the term of this agreement every three months, unless otherwise mutually agreed by the parties.

It shall be the function of the Staff Planning Committeeto consider possible
ways and mears of avoiding or minimizing potential adverse effects upon employees in the
bargaining unit including:

(1) identifying and proposing possible alternatives to any action that the
hospital may propose taking;

(i) identifying and seeking ways to address the retraining needs of
employees;

(iif) identifying vacant positions within the Hospital for which surplus
members ofthe bargaining unit might qualify, or such positions which are
currentlyfilled but which are expected to become vacant within a twelve (12)
month period.
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Composition and Meetings

The Committeeshall be comprised of equal numbers of representatives of the
Hospital and from the Union. The number of representativesis to be determined locally, and shall
consist of at least two representatives fran each party.

Meetings of the Comumittee shall be held during normal working hours.
Representatives attending such meetings during their regularly scheduled hours of work shall not
lose regular earnings as a result of such attendance. The Hospital shall make typing and other such
clerical assistance available as required.

Each party shall appoint a co-chair for the Committee. Co-chairsshall chair
alternate meetings of the Committee and will be jointly responsible for establishing the agendaofthe
Committee meetings, preparing minutes and writing such correspondenceas the Committee may
direct.

Disclosure

To allow the Staff Planning Committeeto carry out its mandated role under
this Article, the Hospital will provide the Committee with pertinent financial and staffing
information and with a copy of any reorganization plans which impact on the bargaining unit.

Accountability

The Committee shall submit its written recommendations to the Chief
Executive Officer of the Hospital and the Board of Trustees. Where there Bno consensuswithin the
Committee, the individual members of the Committee shall be entitled to submit their own
recommendations.

Any agreementbetween the Hospital and the Union resulting from the above
review concerning the method of implementation will take precedence over the other provisions of
this agreement.

10.02 Notice of Layoff:
(a) Notice:

In the eventof a proposed layoff at the Hospital of a permanent or long-term
nature or the elimination of a position within the bargaining unit, the Hospital shall:

i%] provide the Union with no less than five (5} months' written notice of
the proposed layoff or elimination of position; and

i) provide to the affected employee(s), if any, no less than five (5)
months' written notice of layoff, or pay in lieu thereof.
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NOTE: Where a proposed layoff results in the subsequent displacement of
any member(s) of the bargaining unit, the original notice to the Union provided in (i) above shall be
considered notice to the Union of any subsequent layoff.

(b) A layoffshallnot includea reassignment of any employee from her or
his classification or area of assignmentwho would otherwise be entitled to notice of layoff provided:

) the reassignment of the employee is to an appropriate permanentjob
with the employer having regard to the employee's skills, abilities,
qualification and training or training requirements;

i) the reassignment of the employee does not result in areduction of the
employee's wage rate or hours of work;

iif)  thejob towhichthe employeeis assignedis located at the employee's
original work site or at a nearby site in terms of relative accessibility for the
employee;

iv)  the job to which the employee is reassigned is on the same or
substantially similar shift or shift rotations; and

v) where more than oneemployee is to be assigned in accordance with
this provision, the reassigned employees shall be entitled to select from the
availableappropriate vacanciesto which they arebeing reassigned in order of
seniority provided no such selection cause or would cause a layoff or
bumping.

The Hospital bears the onus of demonstrating that the foregoingconditions
have been met in the event of a dispute. The Hospital shall also reasonably accommodate any
reassigned employee who may experience a personal hardship arising from being reassigned in
accordance with this provision.

(¢)  Any vacancy to which an employee is reassigned pursuant to
paragraph (b) need not be posted.

10.03 Sev ce Retire; ions:

@ 1) Whereanemployee resigns within

thirty (30)days after receiving notice of layoff pursuant to article 10.02 (a)
(i) that his or her position will be eliminated, he or she shall be entitledto a
separation allowance of two (2) weeks' salary for each year of continuous
service to a maximum of twelve (12) weeks' pay, and, on production of
receipts from anapproved educational program, withintwelve (12) months of
resignation, may be reimbursed for tuition fees up to a maximum of three
thousand dollars ($3,000).
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i1) Where an employee resigns later than thirty (30) daysafter receiving
notice pursuant to Article 10.02 (a) ii) that his or her position will be
eliminated, he or she shall be entitled to a separation allowance of four (4)
weeks' salary, and, on production of receipts from an approved educational
program, within twelve (12) months of resignation, may be reimbursed for
tuition fees up to a maximum of one thousand two hundred and fifty dollars
($1,250).

Ijb) Priorto issuing notice of layoffpursuantto article 10.02 (a) ii) inany
classification(s), the Hospital will offer early retirement allowance to a sufficient number of
employees eligible for early retirement under HOOPP within the classification(s) in order of
seniority, to the extent that the maximum number of employees within a classification who etect
early retirement is equivalent to the number of employees within the classification(s) who would
otherwise receive notice of layoff under article 10.02 (a) ii).

Withinthirty (30) days from the date of notice of layoff, an employeewho has
received notice of layoffof a permanent or long-term nature may retire provided that the employee is
eligible to retire under the terms of the Hospitals of Ontario Pension Plan. An employee who
chooses this option forfeits her right to notice and will receive severancepay on the basis of two (2)
week's pay for each year of service with the Hospital to amaximum of twenty-six (26) weeks on the
basis of the employee's normal weekly earnings. In addition, full-time employees will receive a
lump sum payment equal to $1,000.00 for every year less than age 65, to amaximum of $5,000.00.

NOTE - The Hospital may offer any employee a retirement option as provided above, in order to
avoid potential layoffs in the unit.

¢y A full-time employeewho has completed one year of service and:
()  whose layoff is permanent, or

(i)  whois laid off for26 weeks in any 52 week period, and who has not
electedto receive a severance payment under either (a) or (b) of this Article,

shall be entitled to severancepay equal to the greater of two weeks' pay, or one weeks' pay per year
of service to a maximum of 26 weeks' pay. This entitlement shall not be in addition to any
entitlementto severance pay under the Employment Standards Act, but at the same time, shall not
preclude an employee from claiming any greater entitlementwhich that Act may at somepoint come
to provide.

An employeemay elect to defer receipt of this severance paymentwhile his or
her recall rightsare still in effect. Oncean employee does opt to receive the severance payment, he
or she shall be deemed to have resigned, and his or her recall rights shall be extinguished.

10.04 ! ffPlanning ittees: The central partiesagreeto establish
Regional StaffPlanning Committeesto facilitatethe redeployment of laid offemployeesamong the
participating Hospitals.
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Toachievethis objectivethe Hospital Staff Planning Committeewill forward
to the Regional Staff Planning Committee a list of the names and addresses of laid off employees
who have expressed an interest in working at other Participating Hospitals and who have undertaken
skills assessment proceduresprovided by any governmenttraining agency, suchasHTAP, that may
be in place.

In filling vacancies not filled by bargaining unit members the Hospitals are
encouraged to give first considerationto laid off employeeswho are on the listand who are qualified
to perform the work. For benefit-entitlement purposes, it is recognized that hospitalsshall be free to
grantto any employeeshired through this process full credit for service earned with another hospital.

The size, structure, composition and activities of each Committee will be
mutually determined by the parties, and application will be made to any available funding source for
the funding of administrative expenses.

10.08 Layoff and Recall:

(a) Inthe event of layoff, the Hospital shall lay off employees in the
reverse order of their seniority within their classification, providing that there remain on the job
employees who then have the ability to perform the work.

(o)  Anemployeewho is subject to layoff shall have the right to either:
i) accept the layoff; or

ii) displace an employee who has lesser bargaining-unit seniority and
who is the least senior employee in a lower or identical paying classification
in the bargaining unit if the employes originally subjectto layoff can perform
the duties of the lower or identical classification without training other than
orientation. Suchemployee so displaced shall be laid off.

iify  The decision of the employee to choose (a) or (b) above shall be
given inwriting to the designated hospital representativewithin ten
" (10) working days (excluding Saturday, Sunday and Holidays)
following the notification of layoff. Employees failing to do so will

be deemed to have accepted lay-off.

Note: An identical paying classification shall include any classification where the straight time
hourly wage rate at the level ofservice correspondingto that of the laid-off employeeis within (%
of the laid-off employee's straight time hourly wage rate.

In the event that there are no employees with lesser seniority in lower or
identical paying classificationsas defined in this article, a laid-off employee will have the right to
displace an employee with lesser seniority,who isthe least senioremployee in a classificationwhere
the straight time hourly rate at the level of service correspondingto that of the laid-off employee is
within s% of the laid-off employee's straight time hourly rate provided he can perform the duties
without training other than orientation. Such employee so displaced shall be laid off.
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(c(? An employee shall have opportunity of recall from a layoff to an
availableopening, in order of seniority, provided he has the ability to perform the work before such
opening is filled on a regular basis under ajob posting procedure. The posting procedure in the
collective agreement shall not apply until the recall process has been completed.

(d)  Indetermining the ability of an employee to perform the work for the
purposes of the paragraphs above, the Hospital shall not act in an arbitrary or unfair manner.

An employeerecalled to work in a different classification from which
he was laid off shall have the privilege of returning to the position he held prior to the layoff should
it become vacant within six (6) months of being recalled.

No new employees shall be hired until all those laid off have been
given an opportunity to return to work and have failed to do so, in accordance with the loss of
seniority provision, or have been found unable to perform the work available.

%g) It is the sole responsibility of the employee who has been laid off to
notify the Hospital of niS intention to return to work within five (5) working days (exclusive of
Saturdays, Sundaysand paid holidays) after being notified to do so by registered mail, addressed to
the last address on record with the Hospital (which notification shall be deemed to have been
received on the second day following the date of mailing) and to return to work within ten (10)
working days after being notified. The notification shall state the job to which the employee is
eligible to be recalled and the date and time at which the employee shall report for work. The
employee is solely responsible for his proper address being on record with the Hospital.

ﬁ?) Employees on layoff or notice of layoff shall be given preference for
temporary vacancies which are expected to exceed ten (10) working days. An employee who has
been recalled to such temporary vacancy shall not be requiredto accept such recall any may instead
remain on layoff.

% No full-time employeewithin the bargaining unit shall be laid off by
reason of his/her duties being assigned to one or more part-time employees.

In the event that a layoff commenced on the day immediately
followinga paid holiday, an employee otherwise qualified for holiday pay shall not be disentitled
thereto solely because of the day on which the layoff commenced.

(k) A laid-off employee shall retain the rights of recall for a period of
twenty-four (24) months from the date of layoff.

10.06 Benefits on Layoff: In the event of a layoff of a full-time employee, the
Hospital shall pay its share of insured benefits premium up to three (3) months from the end of the
month in which the layoffoccurs or until the laid-off employee is employed elsewhere, whichever
occurs first.
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Letter of Understanding re: 10.01 and 10.04

Amend as follows:

Parties to agree on the outcome of the Chair selection by either the central
parties or the Adams Board of Arbitration.

ARTICLE 11 B POSTIN

11.01 Where a permanent vacancy occurs in a classification within the bargaining
unit or a new position within the bargaining unit is establishedby the Hospital, such vacancy shall be
posted by the Hospital for a period of seven (7) days excluding Saturday, Sunday and holidays.
Vacancies created by the filling of an initial permanent vacancy within the bargaining unit shall be
posted for a period of three (3) consecutive days excluding Saturday, Sunday and holidays, All
applications are to be made in writing within the posting period.

11.02 The postings referred to in Article .01 shall stipulate the qualifications,
classifications, rate of pay, department and shift and a copy shall be provided to the Chief Steward.

NOTE: The posting of a shift is for inforination purposes only and should not be construed as a
guarantee of a permanent shift rotation.

11.03 Employees shall be selected for positions under Article 11.01 on the basis of
their ability, experience and qualifications. Where these factors are relatively equal amongst the
employees considered,seniority shall govern providing the successful applicant, if any, is qualified
to perform the availablework. The name of the successful applicantwill be posted on the bulletin
board and unsuccessful applicantswill be notified.

11.04 Where there are no successful applicants from within this bargaining unit for
positions referred to in Article .01, employees in other S.E.LU. service bargaining units at the
Hospital will be considered for such positions prior to considering persons not employed by the
Hospital. The employees eligible for consideration shall be limited to those employeeswho have
applied for the position in accordance\Wrth Article .01 and selection shall be made in accordance
with Article .03 above.

11.05 Vacancieswhich are not expected to exceed six (6)months will not be posted
and may be filled at the discretion of the Hospital. In filling such vacancies considerationshall be
givento part-time employees in S.E.I.U. servicebargainingunits who have recorded their interestin
writing prior to considering persons not employed by the Hospital. In considering such part-time
employeesthe criteria for selectionin .03 shall apply. Parttameemployeesselested to fill a vacancy
under this Article will continue to maintain their part-time status and upon completion of the
assignment the employee will return to his former position.

11.06 The Hospital shall have the right to fill any vacancy on an interim basis until
the posting procedure provided herein has been complied with, and arrangements have been made to
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assign the employee selected to fill the vacancy to thejob. No grievance may be filed concerning
such temporary arrangements.

11.07 The successful applicant will be placed in the vacancy for a trial period not
exceeding forty-five (45) working days and if the employee proves satisfactory, then he shall be
considered permanently assigned to the vacancy. If the employee proves unsatisfactory during that
time, or if the employee feels he is unable to perform the duties of the vacancy to which he is posted,
the employee will be returned to his former position at his former salary or rate of pay, as will any
other employee in the Bargaining Unit who Was promoted or transferred by reason of such placing.
Newly hired employees shall be terminated and suchterminationshall not be subjectto the grievance
and arbitration procedure.

11.08 Successful applicantsand newly hired employees will not be permitted to
apply forjob postings or any subsequent vacancies for a period of six (6) months, unless otherwise
mutually agreed.

ARTICLE12 NO CONTRACTING OUT

12.01 The Hospital shall not contractout any work usually performed by members
of the bargaining unit if, as a result of such contracting-out, a layoff of any employees other than
casual part-time employeesresults from such contracting-out.

12.02 Notwithstanding the foregoing, the hospital may contract out work usually
performed by members of the bargaining unit without such contracting-outconstituting a breach of
this provision if the hospital provides in its commercial arrangement contracting-outthe work that
the contractor to whom the work is being contracted, and any subsequent such contractor, agrees:

(1)  toemploy the employees thus displaced from the-hospital; and

) in doing so to stand, with respect to that work, in the place of the
hospital for the purposes of the hospital's collective agreement with
the Union, and to execute anagreementwith the Union to that effect.

In order to ensure compliance with this provision, the Hospital agrees that it
will withdraw the work from any contractor who has failed to meet the aforesaid terms of the
contracting out arrangement.

12.03 On request by the Union, the Hospital will undertake to review contracted
serviceswhich fall within the work ofthe bargaining unit. The purpose of the review will be to
determine the practicality ofincreasing the degree to which bargaining unit employees may be
utilized to deliver such services in the future. The Hospital further agrees that the results of their
review will be submitted to the StEEfFPlanning Committee for its consideration.
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ARTICI F13 WORK OF THE BARGAINING UNIT

13.01 Work of the Bargaining Unit: Employees not covered by the terms of this

Agreement will not perform duties normally assigned to those employeeswho are covered by this
Agreement, except for the purposes of instruction,experimentation, or in emergencieswhen regular
emploeyes are not readily available.

NOTE: The purpose of this clause is the protection of the work of the bargaining unit
employees and not the broadening of that work to other areas.

13.02 Employment Agencies: Prior to enlisting the servicesof an employment
agency, the Hospital will attempt to contact part-time staff who would normally perform the dutiesin
question.

13.03 Volunteers:

a)  Theuse of volunteers to perform bargaining unit work shall not be
expanded beyond the extent of existingpractice as of April 1, 1995.

Volunteer Drive: Where a Hospital plans a drive to increase the
number of volunteers, the Union must be given at least thirty (30) days' notice of these plans and a
special meeting of the localjoint job security committee must be convened at least three (3) weeks
prior to the initiation of such a drive.

ARTICLE 14 TECHNOLOGICAL CHANGE

14.01 Technological Change means the automation of equipment, or the
mechanization or automation of operations, or the replacementof existingequipment or machinery
with new equipment or machinery which results in the displacement of an employee from his/ner
regularjob.

14,02 Where the Hospital has decided to introduce a technological change which
will significantly alterthe status of anemployeewithin the bargaining unit, the Hospital undertakes
to meet with the Union to consider the minimizing of adverse effects (if any) upon the employees
concerned,

14,03 Where new or greater skills are required than are already possessed by
affected employeesunder the present methods of operation, such employeesshall be givenaperiod
of training, with due consideration being given to the employee's age and previous educational
background, during which they may perfect or acquirethe skillsnecessitated by the new method of
operation. The employerwill assume the cost of tuition and travel. There shall be no reduction in
wage or salary rates during the traiinirg period of any such employee. Trainingshallbe given during
the hours of work whenever possible and may extend for up to six (6)months.

14.04 Employeeswith one (1) or more years of continuousservicewho are subject
to layoff under conditions referred to above, will be given notice of the impending change in
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employment statusat the earliestreasonable time in keeping with the notification to the Union as set -
. out above and the requirements of the applicable legislation.

14.05 Employeeswho are pregnant shall not be required to operate YDTs. At their
request, the Employer shall tsmporarily relocate suchemployeesto other appropriate work without
loss ofemploymentbenefits, but at the wage rate of thejob in which the employee is relocated. The
determination of the appropriatealternativework shall be at the discretionof the Employer and such
discretion shall not be exercised in an arbitrary or discriminatory manner. If such work is not
available or if the employee does not wish to accept the alternative work, the employee may be
placed on unpaid leave of absence.

14.06 Each employeerequired to use a VDT more than four (4) hours per day, shall
be given eye examinationsat the beginning of employmentor assignmentto VDT's and every twelve
(12) monthsthereafter, The eye examinationsshallbe paid for by the Hospital where not covered by
OHIP.

ARTICLE LEAVES OF ABSENCE

15.01 Bereavement L eave:

a An employeewho notifiesthe Hospital as soonas possible followinga
bereavementshall be granted up to three (3) consecutivedays off, without loss of his regular pay for
his scheduledhours from the date of death up to and including the date of the funeral of a member of
his immediate family. "'Immediate family" means parent, brother, sister, spouse, son, daughter,son-
in-law, daughter-in-law, mother-in-law, father-in-law, brother-in-law, sister-in-law, grandparent,
grandchild, guardian or step-parent.

15.02 Education L eave:

@) If required by the Employer, an employee shall be entitled to leave of
absence with pay and without loss of seniority and benefits to write examinationsto upgrade his or
her employment qualifications.

(b) A leave of absence, without pay, to take further educationrelated to
the employee's work with the Hospital may be granted upon written applicationby the employeeto
the administration of the Hospital. It is further understood and agreed that the Employer will,
wherever its operational requirementspermit, endeavour to arrangethe shiftsofemployees attending
courses or seminarsto permit such attendance.

_ (¢)  Where employees are required by the Hospital to take courses to
upgrade or acquirenew employment qualifications, the Employer shall pay the full costs associated
with the courses.

15.03 _ Jurv & Witness Duty: Ifan employee is required to serve asajuror in any
Court of Law, or is required to attend as a witness in a Court proceeding in which the Crown is a

party, or is required by Subpoenato attend a Court of Law or Coroner's Inquest in connectionwith a
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case arising from the employee’s duties at the Hospital, the employee shall not lose regular pay
because of such attendance provided that the employee:

ga) notifies the Hospital immediately on the employee's notification that
he will be required to attend at Court.

(o)  Presents proof of service requiring the employee's attendance.

¢)  depositswiththe Hospital the full amount of compensation received
excluding mileage, traveling and meal allowances and an official receipt thereof,

In addition to the foregoing where an employee is required by Subpoena to
attend a Court of Law or Coroner's Inquest in connectionwith a case arising from the employee's
dutiesat the Hospital on his regularly scheduled day off, the Hospital will attempt to re-schedule the
employee's regular day off, it being understood that any re-schedulingshall not result in the payment
of any premium pay. Where the Hospital is unable to re-schedule the employee, and asaresult, he is
required to attend on a regular day off, he shall be paid for all hours actually spentat such hearing at
the rate of time and one-half his regular straight time hourly rate subjectto (a), (b) and (c) above,

Wherethe employee's attendanceis required duringa differentshift than he is
scheduledto work that day, the Hospital will attempt to reschedule the shift to includethe time spent
at such heating. It is understood that any rescheduling shall not result in the payment of any
premium pay.

Where the hospital is unable to reschedule the employeeand, as a result, he is
required to attend during other than his regularly scheduled paid hours, he shall be paid for all hours
actually spent at such hearing at his straight time hourly rate subjectto (a), (b) and (¢) above.

15.04 Pregnancy L eave

(a)  Pregnancy leave will be granted in accordance with the provisions of
the Bmployment Standards Act, except where amended in thisprovision. The service requirement
for eligibility for pregnancy leave shall be thirteen (13) weeks of continuous service,

(b)  Theemployeeshallgivewritten notification at least two (2) weeks in
advance of the date of commencementof such leave and the expected date of retum. At such time
she shall also furnish the Hospital with the certificate of a legally qualified medical practitioner
stating the expected birth date.

(¢)  The employee shall reconfirm her intention to return to work on the
date originally approved in subsection(b) above by Written notification received by the Hospital at
least two (2) weeks in advance thereof.

(d) Effective June 28,1999:

An employee who is on pregnancy leave as provided under this Agreement
who has applied for and is in receipt of Employment Insurance pregnancy benefits pursuant to
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Section 22 of the Employment Insurance Act, shall be paid a supplemental unemployment benefit.
That benefit will be equivalent to the difference between ninety-three percent (93%) of her regular
weekly earningsand the sum of her weekly Employment Insurance benefits and any other earnings.
Such payment shall commence following completion of the two-week Employment Insurance
waiting period, and receipt by the Hospital of the employee's Employment Insurance cheque stubas
proof that she is in receipt of Employment Insurance pregnancy benefits, and shall continue while
the employee is in receipt of such benefits for a maximum period of fifteen (15) weeks. The
employee's regular weekly earnings shall be determined by multiplying her regular hourly rate on her
last day worked prior to the commencement of the leave times her normal weekly hours plus any
wage increase Or salary increment that she would be entitled to if she were not on pregnancy leave.

The Hospital will pay the employeeninety-threepercent (93%) of her normal
weekly earnings during the first two (2) week period of the leave while waiting to receive
Employment Insurance Benefits.

The employee does not have any vested right except to receive payments for
the covered unemployment period. The plan providesthat payment in respect of guaranteed annual
remuneration or in respect of deferred remuneration or severance pay benefits are not reduced or
increased by payments received under the plan.

(e)  Creditsforserviceand seniority shall accumulatefor a period of up to
seventeen (17)weeks while an employee is on pregnancy leave.

The Hospital will continue to pay its shareof the contributionsof the
subsidizedemployeebenefits, includingpension, in which the employee is participating for a period
of up to seventeen (17) weeks while the employee is on pregnancy leave.

Subject to any changes to the employee's status which would have
occurred had shenot been on pregnancy leave, the employee shallbe reinstated to her formerduties,
on the same shift in the same department, and at the same rate of pay.

15.05 ° Parental | eave:

(@)  Parentalleaveswill be grantedinaccordancewiththe provisions of the
{ tandards Act, exceptwhere amended in this provision. The service requirement for
eligibility for parental leave shall be thirteen (13) weeks of continuous service.

An employee, who qualified for parental leave, otherthan an adoptive
parent, shall givewritten notification at least two (2) weeks in advance of the date ofcommencement
of such leave and the expected date of return.

f) An employeewho is an adoptive parent shall advise the Hospital as far
inadvanceas possible 0f having qualified to adopt a child, and shall request the leave of absence, in
writing, upon receipt of confirmation of the pending adoption. If, because of late receipt of
confirmation of the pending adoption, the employee finds it impossible to request the leave of
absence in writing the request may be made verbally and subsequently verified in writing.
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An employee who is an adoptiveparent may extend the parental leave for such
greater time as may be required by the adoption agency concerned up to amaximum aggregate of six
(6) months. Written notice by the employee for such extensionwill be given at least two (2) weeks
prior to the termination of the initially approved leave.

(d  Anemployeeshallreconfirm his or her intentionto return to work on
the date originally approved in subsection (b) above by written notification received by the Hospital
at least two (2) weeks in advance thereof.

e)  An employee who is on pregnancy leave as provided under this
Agreement who has applied for and is in receipt of Employment Insurance pregnancy benefits
pursuant to Section 23 of the Employment Insurance Act, shall be paid a supplemental
unemployment benefit. That benefit will be equivalent to the difference between ninety-three
percent (934) of her regular weekly earnings and the sum of her weekly Employment Insurance
benefits and any other earnings. Suchpayment shall commence following completion of the two-
week Employment Insurance waiting period, and receipt by the Hospital of the employee's
Employment Insurance cheque stub as proof that she is in receipt of Employment insurance
pregnancy benefits, and shall continue while the employee is in receipt of such benefits for a
maximum period of ten (10) weeks. Theemployee's regularweekly earnings shall be determined by
multiplying her regular hourly rate on her last day worked prior to the commencementofthe leave
times her normal weekly hours plus anywage increase or salary increment that shewould be entitled
to if she were not on parental leave.

The Hospital will pay the employee ninety-three percent (93%) of her
normal weekly earnings during the first two (2) week period of the leave while waiting to receive
Employment Insurance Benefits.

The employee does not have any vested right except to receive
payments for the covered unemployment period. The plan provides that payment in respect of
guaranteed annual remuneration or in respect of deferred remunerationor severancepay benefits are
not reduced or increased by payments received under the plan.

Credits for serviceand seniority shall accumulate for a period of up to
eighteen (18) weeks while an employee is on parental leave.

(g) The Hospital will continue to pay its share of the premiums of the
subsidizedemployee benefits, including pension, in which the employeeis participating for a period

of up t¢ eighteen (18) weeks while the employee is on parental leave.

(h)  Subjectto any changes to the employee's status which would have
occurred had he or she not been on parental leave, the employee shall be reinstated to his or her
former duties, on the same shift in the same department, and & the same pay rate.

15.06 Full-time Union Office: Upon application by tho Union, in writing, the
Corporation will give reasonableconsideration to a request for leave of absence, without pay, to an

employeeelected or appointed to full-time Union office. It isunderstood that not more than (1) one
employee in the bargaining unit may be on such leave at the sametime. Such leave, if granted, shall
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be fora period of one (1) calendar year (in the case of the President, two (2) calendaryears) from the
date of appointment unless extended for a further specific period by agreement of the parties.
Seniorityand serviceshall accumulateduring such leave to the maximum provided, if any, under the
provisions of this Collective Agreement. It will become the responsibility of the employee for full
payment of any applicable benefits in which the employee is participating during such leave of
absence.

15.07 Union L eave

(a)  TheHospitalshallgrant leave of absencewithout pay to employeesto
attend Union conventions, seminars, education classes or other Union business provided that such
leave will not interfere with the efficient operation of the Hospital.

(b) In requesting such leave of absence foran employeeor employees, the
Union must give at least twenty-one (21) days clear notice in writing to the Hospital.

(¢)  Thecumulative total leave of absence, the number of employeesthat
may be absent at any one time and from any one area, and the number of days of absence shall be as
provided elsewhere in the current local sections of the agreement (unless altered by local
negotiations).

(d)  Leaveofabsencewill not'be granted to more than four (4) employees
at one (1) time nor to more than one (1) employee from a Department, nor for more than three (3)
periods in each calendar year of a maximum duration of two (2) consecutive weeks.

ée) In addition to the leave of absence set out above, members of the
Union Executive Board and/or Council employed by the Hospital will be entitled to an additional
cumulative leave of absence, without pay, not to exceed ten (10) days per contract year, subject to
the conditions set out above, for the purpose of attending Executive and/or Council meetings.

ﬁ The Corporation will pay the regular salary to the employee and bill
the Union for the time lost by the employee during such leave of absence.

15.08 Personal L eave: Written requests for a personal leave of absence without pay
will be considered on an individual basis by the Vice President of-Human Resources or his
designate. Such requests are to be given as far in advance as possible and a written reply will be
givenwithin fourteen (14) calendar days, except in cases of emergency in which casea reply will be .
given as soon as possible. Leaves of absenceto extend vacation periods will not be considered.

ARTICLE16 HOURS OF WORK

16.01 Daily & Weeklv Hours of Work:

a) The fallowing paragraphs and sections are intended to define the
normal hours of work and shall not be construed as a guarantee of hours of work per day or per week

or of days of work per week.
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(b)  Theregularshift forall employees shall consist of seven and one-half
(7-1/2) hours (exclusive of the meal period). This means that employees must report to their
respective Supervisors in uniform and remain in uniform for the full working shift.

(c) . For the purposes of this Agreement, the Hospital work week
commencesat 2330 Sunday. Thework day shallbe aperiod of twenty-four (24)hours commencing
at 2330 of the operation as scheduled by the Hospital.

(d)  Itisunderstood normal hours include those required to accommodate
the change from Daylight Saving Time to Standard Time and vice versa to which the other
provisions of the Articles dealingwith Hours of Work and Overtimedo not apply. During Daylight
Savings Time changeovers, employees will be paid for all hours actually worked at their straight
time hourly rate.

In-service: Any in-serviceclasseswhere the Employer requires an employee
to attend will be compensated for at the employee's straight time hourly rate.

g[ez Attendance at in-service classes outside of regular working hours is
voluntary on the part of the employee and non-compensable.

16.02 Rest Periods:

a)  Allemployeeswill be allowed two (2) rest periods per day of fifteen
(15) minutes duration, one during each half of a scheduled shift, without deductions in pay.

ﬁz) When anemployee performs authorized overtimework of at least three
(3 hours duration, the Hospital will schedulea rest period of fifteen (15) minutes duration.

16.03 Time CAFBetweenShifts: Inthe case of Departmentswhere employeesare
required to rotate on the day, eveningand/or night shifts, the Corporationwill endeavourto arrange
shiftssuch that there will be aminimum of twenty-three (2Z3)hours between the beginning of shifts
and change-overof shiftsand of thirty-nine (39) hours if there is one (1) day off and of sixty-three
(@3)hours if there are two (2) days off between the change-over of shifts.

The Corporation may allow an exchange of shifts at the request of two (2)
employees provided that its approval is obtained in advance and that no additional cost to the
Corporation results from such exchange of shifts.

16.04 Weekends CHE- In scheduling shiftsthe Hospital will endeavour to arrange
schedules so as to provide for a minamum of eight weekends offin every twenty-four week period,
and, in any event, at least one weekend offin each three week period. \Where a weekend offis not
granted within a three week period, time worked on such third weskend but not subsequent
weekends shallbe paid at the rate of time and one-half unless the Hospital, notwithstanding its best
efforts, was unable to meet this standard. This standard shall not apply where:
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(M) Such weekend work wes performed by the employee to satisfy
specific days offrequested by such employee; or

(i) suchemployee has requested weekend work, or was advised at the time
of hire orwhen thejob was posted that the regular schedulenormally requires
continuous weekend work; or

(iif) suchweekend isworked as a result of an exchange of shifts with another
employee; or

(iv) the Hospitalis unable to comply due to a prohibitionagainst scheduling
split days off.

It is understood and agreed that there shall be no pyramiding of overtime
premiums under the provisions of the Collective Agreement arising out of the foregoing
undertakings.

The foregoingshall have no applicationwhere other schedulingarrangements
are provided acceptableto the Employer and the employees affected and approved by the Union.

16.05 Scheduling:

(a) A schedule may be established to provide for more than five (5)
consecutivedays of work but not more than seven (7) consecutive days of work without two (2) days
offand as long as ten (10) days offare scheduled izt a five (5) week rotation period, except in cases
of emergency or requested for the convenience of the employee with the approval of the Department
Head.

(b)  Four(4) week schedulesshowingdays on and days off will be posted
at least two (2) weeks inadvance. Requests for specificdays off are to be submitted in writing at
least two (2) weeks in advance of posting. Requests for change in posted time schedules must be
submitted in writing and co-signed by an employee willing to exchange days off with the employee
in the same classification requesting the change. Any such change in a scheduled shift initiated by
the employee and approved by the Employer shall not result in overtime payment.

(c)  Employeeswill be notified in advance of changes to the schedule.

ARTICLE17 PREMIUMPAYMENT

17.01 Definition of StraightTime Rate of Pav: Forthe purpose of calculatingany
benefit or money payment under this Agreement, to which an employee is entitled, the regular
straighttime rate of pay is that prescribed in Wage Schedule'A" ofthis Collective Agreement. This
is not intended to affect the nature of entitlement to additional premiums.
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17.02 Definition of Overtime (Overtime Premium):

@) Authorized time worked in excess of sevenand one-half(7-1/2) hours
per day or the normal bi-weekly hours of the Corporation, shall be paid at the rate of one and one-
half times the employee'sbasic hourly straight time rate of pay, provided no overtime premium will
be paid for overtime on an exchange of shifts mutually agreed to between two (2) employeeswhere
approved by the Corporation.

(b)  Itisunderstood and acknowledgedthat the Corporationhas the right to
require employees to perform reasonable authorized overtime work.

(¢)  Call-backshall not be considered as hours worked for the purpose of
this Article.

ﬁd) Overtime premium will not be duplicated nor pyramided nor shall
other premiums be duplicated nor pyramided nor shall the samehours worked be counted as part of
the normal work week and also as hours for which the overtime premium is paid.

17.03 Reporting Pay: Full-time employeeswho report for any scheduled shiftwill
be guaranteed at least four (4) hours of work, or if no work is available will be paid at least four (4)
hours except when work is not available due to conditions beyond the control of the Hospital. The
reporting allowanceoutlined as herein shall not apply whenever an employee has received not less
than one hour's prior notice not to report for work.

17.04 Standby: An employee who is required to remain available for duty on
standby, outside the normal working hours for that particular employee, shall receive standby pay in
the amount of two dollars and ten cents ($2.10) per hour for all hours on standby.

Standby pay shall, however, cease where an employee is called in to work,
and works during the period of standby.

17.05 Il Back:

az Where employeesare called back to work after having completed a
regular shiftand prior to the commencement of their next regular shift they shall receivea minimum
of four (4) hours of work or four (4) hours pay at the rate of time and one-half their regular hourly
sarmings, Where call-back is immediately prior to the commencementof their regular shift the call-
back pay will only apply to the point of commencement of aregular shift at the rate of time and one-
half after which they shall revert back to the regular shift.

éb) Call-back pay shallcover all callswithin the minimum four (4) hours
period provided for under (a). 1f a second call takes place after four (4) hours have elapsed from the
time of the first call, it shall be subject to a second call-back premium, but in no case shall an
employee collect two call-backpremiums within one such four (4) hour period, and to the extent that
a call-back overlaps and extends into the hours of his regular shift, (a) shall apply.
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¢)  Notwithstandingthe foregoing an employee who has worked his full
shift on a holiday and is called back shall receive the greater of two and one-half times his regular
straighttime hourly rate for all hours actuallyworked on such call-back or four (4) hours pay at time
and one-half his straight time hourly rate, subject to the other provisions set out above.

17.06 Shift Premium: Employees shall be paid a shift premium of forty-five
cents ($.45) per hour for all hours worked between 1530 and 0730 hours.

17.07 Responsibilit tside the Bargaiming Unit: When an employer
temporarily assigns an employee to carry out the assigned responsibilities of a higher paying
classification outside of the bargaining unit for a period in excess of one-half of one (1) shift, the
employee shall receive an allowance of three dollars ($3.00) for each shift from the time of the
assignment.

17.08 Overtime - Lieu Time:

(a) Employees who work overtimewill not be required to take time off
during regular hours to offset overtime work.

Where anemployee has worked and accumulated approved overtime
hours (other than overtime hours related to paid holidays) such employee shall have the option of
electing payment at the applicable overtime rate or time off equivalent to the applicable overtime
rate. Where an employee chooses the latter option, such time off must be taken within the
succeedingtwo (2) pay periods of the occurrenceof the overtime at atime mutually agreeableto the
Corporationand the employee, or payment in accordance with the former option shall be made.

17.09 Paid-time to Working Time: Time paid by the Hospital for bereavement
leave, sickness, paid holidays, paid vacation, absences paid by The Workers' CompensationBoard is
to be recognized as time worked for the purpose of calculation of overtime. No pyramiding shall
result framapplication of thisprovision. The foregoingshallalso apply in cases of short-term leaves
of absence for Union business approved by the Employer under the applicable provisions of the
Collective Agreement where payment is made to the employee by the Union.

17.10 Weekend Premijum: EffectiveOctober11, 1992 anemployeeshall be paid a
weekend premium of forty-five cents ($0.45) per hour for each hour worked between 2400 hours
Friday to 2400 hours Sunday or such other forty-eight (48) hour period that the Hospital may
establish. 1f an employee is receiving premium pay pursuant to a local scheduling regulation with
respect to consecutive weekends worked, he/she will not receive weekend premium under this
provision.

17.11 Tralning Premium: WhentheHospital temporarilyassigns anemployeeto
provide theoretical and/or practical training to anotheremployeewhich takes the employee providing
the training away from her normal duties, such employee will receive a training allowance of $.45
per hour for all hours payable for the normal orientationand training that employees provide to new
staff members who enter their department.
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ARTICLE18 AlLOWANCES

18,01 Meal Allowance: When anemployee is required to and doeswork for three
(3) or more hours of overtime after his normal shift he shall be provided with a hot meal or five
dollars ($5.00) if the Hospital is unable to provide the meal or has been unable to schedule a meal
break during the overtime period.

Notwithstanding the foregoing, where the overtimeassignmentis for a period
of three (3) hours, no more or less, the employee is not required to take a hot meal, if available, and
may claim the five dollars ($5.00) payment.

18.02 Effective November, 1999

Uniformn Allowance: Where uniforms are required, the Hospital shall either
supply and launder uniforms or provide a uniform allowanc eof $70.00 per year in a lump sum
payment in the first pay period of November of each year.

18.03 Transoortation Allowance: \When an employee is required to travel to the
Hospital or to return to her home as aresult of reporting to or off work between the hours of 2400 -
0600 hours, (other thanreporting to or offwork forher regular shift) or at any timewhileon standby,
the Hospital will pay transportationcosts eitherby taxi or by her own vehicle at the rate of thirty-one
cents($.3 1) per kilometre (to a maximum of fourteendollars{$14.00)] or such greateramount asthe
Hospital may in its discretion determine for each trip between the aforementioned hours. The
employeewill provide to the Hospital satisfactory proof of payment of such taxi fare.

ARTICLE 19 HEALTH AND SAFETY

19,01 Accident Prevention - Health and Saf mmittee:

a The Employer and the Union agree that they mutually desire to
maintain standards of safety and health in the Hospital in order to prevent accidents, injury and
ilIness.

Recognizing the parties' responsibilities under the applicable
legislation, the Hospital agrees to acceptas amember of the Accident Prevention,-Health and Safety
Committee, at least one representative selected or appointed by the Union from amongst each
bargaining unit.

(¢)  SuchCommittee shallidentifypotential dangers and hazards, institute
means of improving health and safety programs and recommend actions to be taken to improve
conditions related 10 safety and health.

_ _ ﬁ) The Hospital agreesto co-operatereasonably in providing necessary
information to enable the Committee to fulfillits functions.
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(e)  Meetingsshall be held every second month or more frequently at the
call of the Chair if required. The Committee shall maintain minutes of all meetings and make the
same available for review.

% Any representative appointed or selected in accordancewith (b) hereof
shall serve for a term of one (1) year fromthe date of appointmentwhich may be renewed for further
periods of one (1) year, Time off for such representatives to attend meetings of the Accident
Prevention - Health and Safety Committee in accordance with the foregoing shall be granted and
time so spent attending such meetings shall be deemed to be work time for which the
representative(s) shall be paid by the Hospital at his regular or premium rate as may be applicable.

The Union agrees to endeavour to obtain the full co-operation of its
membership in the observation of all safety rules and practices.

Pregnant employees may request to be transferred fron their current
duties if, in the professional opinion of the employee's physician, the pregnancy may be at risk. If
such a transfer is not feasible, the pregnant employee, if she so requests, will be granted an unpaid
leave of absence before commencementof the maternity leave referred to in Article 15.04.

(i)  Where the Hospital identifies high risk areas where employees are
exposed to Hepatitis B, the Hospital will provide, at no cost to the employees, a Hepatitis B vaccine.

19.02 Protective Clothing: The Hospital agreesto continue its present practices with
respect to the provision of protective clothing and safety devices to employees, subject to the
provision setout below with respect to safety footwear. The Hospital further agrees to meet directly
with a representativeof the Union or through the Accident Prevention Committee to discuss the need
for any protective clothing or safety equipment in addition to that which the Hospital is presently
providing.

September I, 1999 and onthat date for each subsequent year, the Hospital will
provide $50.00 per year to each full-time employee who is required by the Hospital to wear safety
footwear during the course of his duties.

ARTICLE 20 PAID HOLIDAYS

20.01 The Corporation recognizes the following days as paid holidays:
New Year's Day
Civic Holiday (1st Monday in August)
Good Friday
Labour Day
Victoria Day
Thanksgiving Day
Canada Day
Christrres Day
Boxing Day (December 26th)
Easter Monday



33
An employee's birthday shall be a paid holiday.

20.02 An employeewho works his last regularly scheduled day immediately prior to
and followingany of the above paid holidaysand who i required to work on such paid holiday shall,
at the option of the Corporation, be paid on any of the following alternate basis:

(@)  upon supervisory scheduling employees of all Departments may be
allowed to accumulate five (5) paid holidays, namely; Good Friday, Victoria Day, Canada Day,
Civic Holiday, and Thanksgiving Day. These five (5) accumulated days may be taken by the
employee in conjunction with the employee's annual vacation, thereby giving the employee an
additional one (1) week's vacation.

where supervisory scheduling does not permit employees to
accumulate the above-noted paid holidays and for any and all paid holidays worked and not
accumulated, the employee shall be paid time and one-half for all hours worked in addition to the
regular daily rate.

20.03 (@)  Whereapaid holiday falls on an employee's regularly scheduled day
Off,it shall be deemed to be a paid holiday and the employee will be given another day off at a time
mutually agreed to by the Corporation and the employee.

Where anemployee's birthday falls on anon-occurring February 29th
in non-leap years, March 1stwill be substituted as the birthday.

()  Where anemployee's birthday falls on another paid holiday, another
day will be substituted as the birthday holiday at a time mutually agreed to by the Corporation and
the employee.

(d)  Whenanemployeehasbeen assigned a day offin lieu of his birthday
and is required to work on such assigned day off, he shall be paid at the rate of time and one-half
plus his daily rate.

20.04 An employee who is absent on a paid holiday after being posted to work
forfeitsall pay for that day.

" 2005 If one of the above-mentioned paid holidays occurs during an employee's
vacation period, the employee will receive an additional day offin lieu thereof at a time mutually
agreed to by the Corporationand the employee.

20.06 The Hospital will schedule employees off work for not less than three (3)
consecutive days at either Gristnes or New Year's. The Hospital will endeavourto give Christmas
Eve offwith Gristies Day and New Year"stve offwith New Year"s Day.

However, this does not apply to employees regularly scheduled Monday to
Friday who will normally take the stats offon the day they fall.
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20.07 (@)  Eachemployee who has completed his probationary period shall be
entitledto one (1) floating holiday (whichisnot apremium day) with regular pay at a time mutually
agreed to by the Corporation and the employee.

2; In the event that Heritage Day or some other day is proclaimed as a
statutory holiday by the Government of Ontario (other than those listed in paragraph 20.01 above),
such day shall be substituted for the floating holiday.

20.08 Where an employee is required to work authorized overtime in excess of his
regularly scheduled hours on a paid holiday (but not including hours on a subsequent regularly
scheduled shift) such employeeshall receive two and one-half (2-1/2) times his regular straighttime
hourly rate for such additional authorized overtime.

20.09 Lieu Days: Lieu days will be assigned by mutual agreement between the
Hospital and the employee. Failing agreement to schedule the lieu day within the sixty (60) day
period following, having earned such lieu day, the Hospital at its discretionshallassign the lieu day
off.

ARTICLE21 VACATION

21.01 Entitlement and Calculation of Payment: Subject to maintaining any
superior conditions concerning entitlement, vacation entitlement shall be as follows:

An employee WD has completed less than one (1) year of continuous service . ”
as of July 1stshall be entitled to two (2) weeks' annual vacation. Payment for such vacation shallbe
prorated in accordancewith his/her service.

An employee who has completed one (1) year but less than two (2) years of -
continuous service as of July 1stshall be entitled to two (2) weeks' annual vacation with pay.

An employeewho has completed two (2) years but less than five (5) years of /-
continuous service as of July 1stshall be entitled to three (3) weeks' annual vacation with pay.
//
An employeewho has completed five (5) years but less thanfifieen (15) years 3/
of continuous service as of July 1st shall be entitled to four (4) weeks' annual vacation with pay.

An employee who has Completed fifteen (15 ) years but less than twenty-five
(25) years of continuous service as of July 1stshall be entitled to five (5) weeks' annual vacation
with pay.

At employeewho has completed twenty-five (25) or more years ofcontmuous 4
service as of July 1stshall be entitled to six (6) weeks annual vacation with pay.

Vacation pay shall be calculated on thebasis of the employees'regular straight
time rate of pay timestheir normal weekly hours of work, subjectto the application of the Effectof
Absence provision.
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21.02 Approved | eave of Absence During Vacation: Where an employee's
scheduled vacation is interrupted due to serious illnesswhich commenced prior to and continues into
the scheduled vacation period, the period of such illness shall be considered sick leave.

Where anemployee's scheduled vacation is interrupteddue to aseriousillness
requiring the employee to be an in-patient in a hospital, the period of such hospitalization shall be
considered sick leave.

The portion of the employee's vacation which is deemed to be sick leave under
the above provision will not be counted against the employee's vacation credits.

21.03 For the purpose of calculatingthe amount of vacation earned, the vacation
year shall be regarded as being from July 1stto June 30th.

21.04 Vacation Scheduling - For purposes of futurevacation scheduling, the parties
agreethat the Employerwill post a list requesting vacation preference from employees. Thas list will
be posted by February 1steach year, and remain posted until March 15theach year. Employeeswill
entertheir preferred choice of vacation dates by seniority by Mardh 15th of each year, and a finalized
list will be posted by the Employer by March 30th each year.

Failure of anemployeeto enter his/her preferred vacation datesby March 15th
each year, will result in the employee concerned not being able to exerciseseniority in the choice of
vacation dates.

ARTICLE22 HEALTH AND INSURED BENEFITS

22.01 Insured Beneflts: The Hospital agrees, during the term of the Collective
Agreement, to contribute towards the premium coverage of participating eligibleemployees in the
active employ of the Hospital under the insurance plans set out below subject to their respective
terms and conditions including any enrolment requirements.

(@  The Hospital agreesto pay one hundred percent (100%) of the billed
premium toward coverage of eligibleemployeesin the active employ of the Hospital under the Blue
Qross Semi-Private Plan or comparable coveragewith another carrier.

(b)  The Hospital agrees to contribute seventy-five percent (75%) of the
billed premiums towards coverage of eligibleemployeesin the activeemploy of the Hospital under
the amended Blue Cross Extended Health Care benefits or comparablecoveragewith another carrier
providing for $15.00 (single) and $25.00 (family) deductible, providing the balance of monthly
premiums are paid by the employeethrough payroll deductions. In additionto the standardbenefits,
coverage will include vision care (maxaimum$90.00 every 24 months) as well as a hearing aide
allowance (lifetime maximum $500.00 per individual).
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Existing provisions for private duty nursing services contained in present
extended health care plans will be amended to reflect that this benefit is limited to a maximum of
ninety (90) eight-hour shifts in any calendar year.

(¢)  TheHospital agrees to pay one hundred percent (100%) of the billed
premium towards coverage of eligible employees in the active employ of the Hospital under
HOOGLIP or such other group life insurance plan currently in effect providing the balance of the
monthly premium is paid by the employee through payroll deduction.

(d)  The Hospital agrees to contribute seventy-fivepercent (75%) of the
billed premiumstowards coverage of eligible employeesin the active employ of the Hospital under
the Blue Cross #9 Dental Plan or comparable coverage with another carrier (based on the current
ODA fee schedule as it may be updated from time to time) providing the balance of the monthly
premium is paid by the employee through payroll deduction.

(e)  Benefitson Early Retirement: The Hospital will provide equivalent
coverageto all employeeswho retire early and have not reached age 65 and who are in receipt of the
Hospital's pension plan benefits on the same basis as is provided to active employees for semi-
private, extended health care and dental benefits. The Hospital will contribute the same portion
towards the billed premiums of these benefit plans as is currently contributedby the Hospital to the
billed premiums of active employees. The early-retired employee's share towards the billed
premium of the insured benefit plans will be deducted fram his or her monthly pension cheque.

® Health Insurance: The Hospital agrees to pay one-hundred
percent (100%) of the premium costs for the Ontario Health Insurance Plan or equivalent.

22,02 Change of Carrier: The Hospital may at any time substitute another carrier for
any Plan (other than O.H.1.P.) provided that the benefits provided thereby are substantiallythe same.

22,03 Pension:

@) All present employees enrolled in the Corporation’s Pension Plan shall
maintain their enrolment in the Plan subject to its terms and conditions. New employees and
employeesnot yet eligible for membership in the Plan shall, as a condition of employment, enrol in
the Plan when eligible in accordarice with its terms and conditions.

()  The Corporation will contribute for regular full-time employees as

follows:
) to the Hospitals of Ontario Pension Plan on such basis as may be,
from time to time, determined by that Plan.
(iiy  to the CanadaPension Plan an amount required by law.

22,04 The Hospital will provide equivalent coverage to all employees who retire

early and have not reached age 65 and who are in receipt of the Hospital's pension plan benefits on
the same besis as is provided to active emp[OTeeS for semi-private, extended health care and dental
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benefits;.The Hospital will contribute the same portion towards the billed premiums of these benefit
plans as is currently contributed by the Hospital to the bilted premiums of active employees. The
early-retired employee's share towards the billed premium of the insured benefit plans will be
deducted from his or her monthly pension cheque.

23 INJURY AND DISABILITY

23.01 Workers' Compensation Injury: Inthe case of an accident which will be
compensatedby The Workers' CompensationBoard, the Corporationwill pay the employee's wages
for the day of the accident.

The Hospital shall provide the union with a copy of the Workers'
Compensation Form 7 filed with the Workers' Compensation Board.

23.02 Disabled Emplovees: If an employeebecomes disabled with the result that
he is unable to carry out the regular functions of his position, the Hospital may establish a special
classificationand salary with the hope of providing an opportunity of continued employment.

ARTICLE 24 SICK LEAVE
24.01 Sick L eave and L.ong Term Disability:

(a)  TheHospitalwill assumetotal responsibility for providing and funding
a short-term sick leave plan at least equivalentto that described in the {987 Hospitals of Ontario
Disability Plan (HOODIP) brochure.

The Hospital will pay seventy-five percent (75%) of the billed
premium towards coverageof eligibleemployees under the long-term disability portion of the plan
(HOODIP or an equivalent plan), the employee paying the balance of the billed premium through
payroll deductions. For the purpose of transfer o the short-termportion of the disability program,
employees on the payroll as of the effective date of the transfer with three (3) months or more of
serviceshall be deemedto have three (3) months of service. Forthe purpose of transfer to the long-
term portion of the disability program, employees will be credited with their actual service.

(¢)  (FormerMcKellar Campusemployeesonly) EffectiveDecember31,
1982 the existing accumulating sick leave plan shall be terminated and any provisions relating to
such plan shall be null and void except as to those provisionsrelating to payout ofunused sick leave
benefits which are specificallydealt with hereinafter.

Existing sick leave credits for each employeeshall be converted to asick leave
bank to the credit ofthe employee at the then current per diem rate of pay based on his regular
straight time hourly rate. The "sick leave bank™ shall be utilized to supplement payment for sick
leave daysunder the new program or paragraph (e) below which would otherwise be at less than full
wages.
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(d)  Thereshallbe no pay deduction from anemployee's regular scheduled
shift when the employee has completedany portion of the shift prior to going on sick leave benefits
or Workers' Compensation benefits.

e)  TheHospital further agrees to pay employeesan amountequaltoany
loss of benefits under HOODIP for the first two days of the fourth and subsequentperiod of absence
in any calendar year.

(5  Absences dueto pregnancy related illness shall be consideredas sick
leave under the sick leave plan.

Unemployment Insurance Rebate: The short-termsick leave plan

_ —
shall be registered Wil the Unemployment Insurance Commission(UIC). The employee's share of
the Employer's unemployment insurance premium reductionwill be retained by the Hospital towards
offsetting the cost of the benefit improvements contained in this Agreement.

24.02 Workers' Compensation Benefits and Sick | eave: An employee who is
absent from work as a result of an illness or injury sustained at work and who has been awaiting
approval of a claim for Workers' Compensation for a period longer than one complete pay period
may apply to the Hospital for payment equivalentto the lesser of the benefit she would receive from
Workers' Compensation if her claim was approved, or the benefit to which she would be entitled
under the short term sick portion of the disability income plan (HOODIP or equivalent plan).
Payment will be provided only if the employee provides evidence of disability satisfactory to the
Hospital and a written undertakingsatisfactoryto the Hospital that any paymentswill be refunded to
the Hospital following final determination of the claim by the Workers' Compensation Board. If the
claim for workers' compensation is not approved, the monies paid as an advance will be applied
towards the benefits to which the employee would be entitled under the short term portion of the
disability income plan. Any payment under this provision will continue for a maximum of fifteen
(15) weeks.

24.03 Lieu Days While on Paid Sick |_eave: Where an employee is on paid sick
leave the Hospital will not schedulea lieuday. A lieu day scheduledprior to the commencement of
the paid sick leave shall remain as scheduled.

24.04 Sick Time | anguage : Employees on sick leave shall maintain an ongoing
liaison with the Hospital and confirm their date of return to work from such sick leave with the
Hospital to the extent necessary to accommaodate scheduling arrangements.

24,05 The Corporationwill certify annually the balance of the employees'sick leave
bank.
24.06 When sick pay is claimed, proof of disabling sickness or accident will be

furnished by a medical practitioner if requested by the Corporation.

The HOODIP program and alt benefitsthereofwill cease subjectto the terms
and conditions ofthe plan.
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24.07 Any dispute which may arise concerning an employee's entitlement to long-
term disability benefits, and which is not covered by the appeal mechanism provided for under the
policy of insurance, may be the subject of grievance and arbitration under the provision for this
agreement.

24.08 The Hospital shall pay the full cost of any medical certificatesrequired of an
employee.

ARTICLE25 COMPENSATION

25.01 Experience Pay: An employeehired by the Hospital with recent and related

experience, may claim at the time of hiring on a form supplied by the Hospital consideration for such
experience. Any such claimshallbe accompanied by verification of previously related experience.
The Hospital shall then evaluate such experience during the probationary period. Where, in the
Hospital's opinionsuch experienceis relevant, the employee shall be slottedin that step of the wage
progression consistentwith one (1) year's serviceforevery one (1) year's of related experience inthe
Classification on the completionof the employee's probationary period. It isunderstood and agreed
that this shall not constitute a violation of the wage schedule of the Collective Agresment,

25.02 Promotionto a Higher Classifieation: An employeewho ispromoted to a
higher rated classificationwithin the bargaining unit will be placed in the range of the higher rated
classification so that he shall receive no less an increase in wage rate than the equivalent of one (1)
step in the wage range of his previous classification (provided that he does not exceed the wage rate
of the classificationto which he has been promoted).

25.03 Temporary Transfer: Whenanemployeeis assigned temporarily to perform
the duties and assume the responsibilities of a higher paying position in the bargaining unit, for a
period in excessof one-half of a shift, he shall be paid the rate immediatelyabove his current rate in
the higher classificationto which he was assigned from the commencement of the shifton which he
Wes assigned thejob.

25.04 lassification

a When a new classification (which is covered by the terms of this
Collective Agreement) is establishedby the Hospital, the Hospital sShall determinethe rate of pay for
such new classificationand notify the local Union of the same within seven (7) days. If the local
Union challengestherate, it shall have the right to request a meetirig with the Hospital to endeavour
o negotiate a mutually satisfactory rate. Such request will be made within ten (LO) days after the
receipt of notice from the Hospital of such new occupational classification and rate. Any change
mutually agreedto resulting frarsuch meeting shallbe retroactive to the date that notice of the new
rate WS givenby the Hospital. If the partiesare unable to agree, the dispute concerning the new rate
may be submitted to arbitration as provided in the Agreement within fifteen (15) days of such
meeting. The decision of the Board of Arbitration (os arbitrator as the case may be) shall be based
on the relationship established by comparison with the rates for other classifications in the
bargaining unit having regard to the requirements of such classification.
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()  Whenthe Hospital makes asubstantial change during the term ofthis
Agreement in thejob content of an existing classification which in reality causes such classification
to become a new classification, the Hospital agrees to meet with the Union if requested to permit the
Union to make representation with respect to the appropriate rate of pay.

c) If the matter is not resolved following the meeting with the Union the
matter may be referred to arbitration asprovided in the Agreement within fifteen (15) days of such
meeting. The decision of the Board of Arbitration (or arbitrator as the case may be) shall be based
on the relationship established by comparison with the rates for other classifications in the
bargaining unit having regard to the requirements of such classifications.

(d)  The parties further agree that any change mutually agreed to or
awarded as a result of arbitration shall be retroactive only to the date that the Union raised the issue
with the Hospital.

25.05 W lassification Premiums:

(a)  Schedule"A" shall be the basic wages for the classificationsnamed
therein from October 11, 1995.

ARTICLE26 GENERALARTICLE
26.01 Retroactivity:

Retroactive pay will be paid on a separate cheque where the existing payroll
system allows. Where the existing payroll system does not allow for such separate cheque, the
Hospital will supply the employee with a detailed explanation of the retroactive pay calculations.

_ Retroactivity will be paid for all hours paid by the Employer to all eligible
employees onthe payroll as of the expiry date of the agreementand to all new such employeeshired
since that date, Retroactivity will be paid within ninety (90) days of the date of this agreement.

The new rates shall be implemented no later then two (2) pay periods (bi-
weekly) fran the date of this agreement.

If an eligible employee shall have terminated his/her employment since the
expiry date of the agreement, the Employer shall advise the employee within thirty (30) days by
notice in writing by registered mail to the last known addresson the records of the employer, and the
employee shall have sixty (60) days from the posting within which to claim any payment due to
him/her. Retroactivitywill be paid within two (2) pay periods (bi-weekly) of the employee making
such claim.

26.02 Pavment of Wages: The Corporation agrees that wages shall be paid
every second Thursday, except when interfered with by the occurrence of a paid holiday in which
case the regular payday may be delayed by one (1) day.
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26.03 Employees will be paid on a bi-weekly basis by direct payroll deposit.

26.04 Disciplinary Penalties: The Hospital agreesthat in considering the imposition
of any disciplinary penalty including discharge, no weight will be given to letters of warning in
respect of matters which occurred more than two (2) years prior to the date of the matters under
current consideration, except in circumstances where disciplinary action on related matters has
occurred within the two (2) year period.

26.05 Notice of Termination: Every employee shall give at least one (1) week's
notice of termination or he shall pay two (2) days' earnings for failure to give such notice of
termination, and subject to the provisions of The Employment Standards Act, the Corporation shall
giveone (1) week's notice of termination of employmentor shall pay one (1) week's wages in lieu of
notice, except in cases of dismissal for cause or of termination during probationary period. The
Corporation may compulsorily retire an employee in accordance with The Ontario Hospital
Association Pension Plan and no Grievance may be lodged in connection therewith.

26.06 Ajob classificationwill not be changed for the purpose of evading payment of
the minimum rates hereinafter set out.

26.07 Superior Condition: The Corporation will continue to establishand maintain
conditions of employment superior to minimum conditions established herein whenever possible,
and will continue to renard employees for ability and faithful service by the payment of salaries in
excess of the minimum establishedherein if possible.

26.08 Notices: Any notice to any employee under this Agreement may be
personally (eitherdirectly or by telephone) or by telegraph or prepaid registered post addressedto the
employee at his last address shown on the Seniority List or on the payroll of the Corporation, and
suchnotice shall be deemed to have been givenwhen deliveredto the telegraph or postal authorities.

It shall be the employee’s sole responsibility to maintain their current address and phone number
with the Hospital.

26.09 Each employee shall have reasonable access to his personnel file in the
Human Resources Department for the purpose of reviewing its contents. Access will be in the
presence of an employee of the HUMAN Resources Department.

ARTICIE27 DURATION
27.01 Renewal:

a)  Inthe event the parties to this Agreement agree to negotiate for its
renewal through the process of Central Bargaining, either party to this Agrsement may give notice to
the other party of its desire to bargain for amendmentson Local Matters proposed for incorporation
in the renewal of this Agreement not earlier than six (6) calendar months nor later than three (3)
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calendar monthsprior to the normal termination date of this Agreement. Upon receipt of suchnotice
by one (1) party framthe other, both parties will meet within fifteen (15) days thereafter for the
purpose of bargaining on Local Matters.

(b)  Itisunderstoodand agreed that "Local Matters" means those matters
which have been determined by mutual agreement between the Central Negotiating Committees
respectively representingeach of the parties to this Agreementas being subjects for local bargaining
directly between the parties to this Agreement. It is also agreed that local bargaining shall be subject
to such procedures' as may be determined by mutual agreement between the Central Negotiating
Committee referred to above.

(¢)  Ifeitherparty desiresto terminate this Agreement as of midnight on
the 10thday of October, 2001, it shall not less than thirty (30) days and not more than ninety (90)
days prior to such date, give written notice to the other of such notice of termination,

(dy  If neither party shall so give notice to terminate this Agreement, it
shall continue in effect from year to year afterthe 10thday of October, 2001, subject to termination
by either party on written notice to the other, given not less than thirty (30) days and not more than
ninety (90) days prior to the 10thday of October in any subsequent year.

In the event of such notificationbeing given, negotiationsbetween the
parties shall begin within fifteen (15) days following such notification.

_ (P All negotiations for renewal or amendmentto this Agreement shall be
subject to the terms of The Ontario Labour Relations Act, 1970 and amendmentsthereto.

27.02 Jerm: This Agreement shall continue in effect until October 10, 2001 and

shall remain in effect fran year to year thereafter unless either party gives the other party written
notice of terminationor desire to amend the Agreement.

Wages
1996: Effective April 1 - increase Non-LICO (over $30,000) wages to
equalizewith LICO (under $30,000) wage rates

1997: Effective April 1 1.0%
Effective-October 11 0.5%

1998: Effective April 1 1.0%
Bffective October 11 1.0%

1999: Effective April 1 1.0% -
Effective October 11 1.0%

2000: EffectiveOctober 11 2.0%
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Wage Adjustments

Effective date of ratification

Mender - panty to Washer

O.R. Orderly - parity to 2nd Cook

Leadhand rate to be setat $.53

Term

The parties agree that the collective agreementshall continue in effect up to and including October

10, 2001, In all respects, the notice provisions relating to the renewal-of the collective agreement
shall continue in effect.

IN WITNESS WHEREOF the parties hereto have caused their names to be
subscribed by their duly authorized officers and representatives.

..
DATED THIS ﬁ gi\”[\)AY OF nurr s, 1999,

THUNDER BAY REGIONAL SERVICEEMPLOYEESUNION
lI;|l(E)RSPITAL ' LOCAL 268




44
LETTER OF INTENT

Re: LIABILITY INSURANCE

Upon request of the Local Union, and with reasonable
notice, the Hospital will provide a union representativethe opportunity to read the provisions of the
insurance policy or policies as to employee liability insurance coverage for'the classifications of
employees represented by the Union.

Dated this ﬂfi‘”‘day of O s 1999,

THUNDER BAY REGIONAL SERVICE EMPLOYEES UNION
HOSPITAL LOCAL 268
PER: | PER:
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D TANDING
RE: SHIFT PREMIUM

This letter shall be attached to and form part of the collective agreement.
This Letter is to confirm the parties understanding that:
1. The 11:00 am. to 7:00 p.m. shift would not be eligible for shift premium payments.

2. Inthe eventthat a Hospital is continuingto pay ashift premium for the 11:00 a.m. to 7:00 p.m.
shift, the practice will terminate on May 2, 1989,

3. Hospitalswho were paying a shift premium on the 11:00 am. to 7:00 p.m. shiftunder a former
provision will not make any retroactive deduction from the date of effecting the change to
October 11, 1987,

Signed at Thunder Bay thiqé_bday of M[ 1999,

THUNDER BAY REGIONAL SERVICE EMPLOYEES UNION
HOSPITAL LOCAL 268

e — {
' Q\ ;0 ,/} Z~ :vi‘ - “<,// |
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MEMORANDUM OF UNDERSTANDING

This letter shall be attached to and form part of the collective agreement.
Pursuant to the award of the Mitchnick board dated November 18, 1992, the Board will remain

seized of any dispute between the parties regardingthe implementation of Article 10.01 and 10.04
while the terms of this collective agreement remain in effect.

Signed at Thunder Bay thi%y of M 1999.

THUNDER BAY REGIONAL SERVICE EMPLOYEES UNION
HOSPITAL LOCAL 268

@ /v£7w .vz
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LETTER OF UNDERSTANDING
for

THUNDER BAY REGIONAL HOSPITAL

and

SFRVICF EMPI.OYEES UNION | OCAI 268

Re: Casual Employees

The parties agree to establish a committeeto review the use of casual employees with the intent to
develop language to govern the workairg conditions of the casual employees.

e
Dated thisé)_‘_a/ day of l{}lﬁ:ﬂ& , 1999,

THUNDER BAY REGIONAL SERVICEEMPLOYEES UNION
HOSPITAL LOCAL 268

oQ
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LETTER OF UNDERSTANDING

between
THUNDER BAY REGIONAL HOSPITAL

and

SERVICEEMPLOYEES UNION LOCAL 268 -

Re: 12 Hur Shifts- Mental Health Services

The parties agree to meet to review and, if necessary, amend the existing 12 Hour $ift language for
the R.P.N.'s working on the Mental Health Services Unit.

Datedthisﬁ day of DW , 1999,

FOR THE HOSPITAL: FOR THE UNIQN:

2
/Y

HW/403-AGR.1
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MEMORANDUM OF SETTLEMENT
between
THUNDER BAY REGIONAL HOSPITAL
and

SERVICE EMPLOYEES UNION LOCAL 268

For the Term October 11, 1995 to October 10, 2001

Subject to ratification of their respective principals, the
parties hereby agree to resolve their outstanding issues on the
following basis. The provisions of the renewal collective

agreement between the parties shall be the subsisting agreements
except to the extent modified and amended by the attached agreed
to issues.

All other issues are hereby withdrawn.

Dated this .ég__.L day of et b . 1999.

FQR. THE HOSRIFAL:-

o\ / h J
Al AN
Vg%




