
Prairie Land Regional Division No 25  

This agreement is made this day of 2005 pursuant to the current School Act,  and the current Labour Relations Code. 

Between the Board of Trustees of the Prairie Land Regional Division No 25 herein called the "Board" and the Alberta 
Teachers' Association herein called  the "Association," acting on behalf of the teachers employed by the Board.  

Whereas, the Board recognizes the Association as the sole bargaining agent for the teachers employed by the Board, 
and 

Whereas, terms and conditions of employment and salaries have been the subject of negotiation between the parties, 
and 

Whereas, the parties desire that these matters be set forth in an agreement to govern certain terms of employment of 
the teachers. 

NOW THEREFORE THIS AGREEMENT WITNESSETH: 

Article 1 - Scope of Agreement  

1.1 The Board retains all those residual rights of management not specifically limited by the terms of this agreement. 
These rights will be exercised in a fair and reasonable manner consistent with the mission statement, values and beliefs 
of the division. 

1.2 This agreement applies to all employees of the Board other than superintendent of schools, assistant superintendent
(s) or deputy  superintendent(s) who, as a condition of their employment, must possess a valid  teaching certificate issued 
under the authority of the Department of Education, Province of Alberta, herein collectively called "the teachers" or 
where the context requires, "the teacher".  

1.3 This agreement shall have effect from September 1, 2004 until August 31, 2007 and shall continue from year to year 
unless a new agreement is  negotiated pursuant to 1.4.  

1.4 Either party may, prior to the termination of this agreement, give to the other not less than 60 or more than 180 
calendar days, notice in writing of the parties intent to negotiate amendments, alterations, additions or  deletions to renew 
the agreement. The parties agree to meet in accordance with  the current Labour Relations Code when such notice is 
given.  

1.5 The Board shall make available in each school sufficient true  copies of the collective agreement for each teacher. 
Upon commencement of employment, each new teacher shall be given a copy. 

Article 2 - Salaries 

2.1 The matters negotiated by the parties in respect of all salaries  and terms and conditions of the teachers' employment 
with the Board are governed by this agreement and any statutory provision related thereto. 

2.2 The amount of university education of a teacher and the years of  teaching experience, computed as hereinafter 
provided shall together determine the basic salary of a teacher employed by the Board. 

2.3 For the period from September 1, 2004 through August 31, 2007, all teachers shall be paid according to the following 
scale: 

Grids effective: Sept 1/04 – Jan 31/05 (2.25 per cent Increase) 

Grids effective: Feb 1/05 – Aug 31/05 (0.54 per cent Increase) 

Years of 
teaching 
experience 

Years of University Education  

CAT 2  CAT 3  CAT 4  CAT 5  CAT 6  
0 44,689 46,966 49,703
1 47,581 49,889 52,652
2/3 50,473 52,812 55,598
4 53,365 55,732 58,546
5 56,258 58,656 61,493
6 59,149 61,577 64,441
7 62,042 64,500 67,389
8 64,933 67,422 70,337
9 67,828 70,344 73,284
10 48,067 53,432 70,718 73,265 76,232
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Grids effective: Sept 1/05 – Jan 31/06 (2 per cent Increase)  

Grids effective: Feb 1/06 – Aug 31/06 (0.64 per cent Increase) 

Grids effective: Sept 1/06 – Jan 31/07 (2 per cent Increase)  

Grids effective: Feb 1/07– Aug 31/07 (0.98 per cent Increase) 

Years of 
teaching 
experience 

Years of University Education  

CAT 2  CAT 3  CAT 4  CAT 5  CAT 6  
0 44,930 47,220 49,971
1 47,838 50,158 52,936
2/3 50,746 53,097 55,898
4 53,653 56,033 58,862
5 56,562 58,973 61,825
6 59,468 61,910 64,789
7 62,377 64,848 67,753
8 65,284 67,786 70,717
9 68,194 70,724 73,680
10 48,327 53,721 71,100 73,661 76,644

Years of 
teaching 
experience 

Years of University Education  

CAT 2  CAT 3  CAT 4  CAT 5  CAT 6  
0 45,829 48,164 50,970
1 48,795 51,161 53,995
2 51,761 54,159 57,016
3/4 54,726 57,154 60,039
5 57,693 60,152 63,062
6 60,657 63,148 66,085
7 63,625 66,145 69,108
8 66,590 69,142 72,131
9 69,558 72,138 75,154
10 49,294 54,795 72,522 75,134 78,177

Years of 
teaching 
experience 

Years of University Education  

CAT 2  CAT 3  CAT 4  CAT 5  CAT 6  
0 46,122 48,472 51,296
1 49,107 51,488 54,341
2 52,092 54,506 57,381
3/4 55,076 57,520 60,423
5 58,062 60,537 63,466
6 61,045 63,552 66,508
7 64,032 66,568 69,550
8 67,016 69,585 72,593
9 70,003 72,600 75,635
10 49,609 55,146 72,986 75,615 78,677

Years of 
teaching 
experience 

Years of University Education  

CAT 2  CAT 3  CAT 4  CAT 5  CAT 6  
0 47,044 49,441 52,322
1 50,089 52,518 55,428
2 53,134 55,596 58,529
3 56,178 58,670 61,631
4/5 59,223 61,748 64,735
6 62,266 64,823 67,838
7 65,313 67,899 70,941
8 68,356 70,977 74,045
9 71,403 74,052 77,148
10 50,601 56,249 74,446 77,127 80,251

Years of 
teaching 
experience 

Years of University Education  

CAT 2  CAT 3  CAT 4  CAT 5  CAT 6  
0 47,505 49,926 52,835
1 50,580 53,033 55,971
2 53,655 56,141 59,103
3 56,729 59,245 62,235
4/5 59,803 62,353 65,369
6 62,876 65,458 68,503
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2.3.1 A teacher’s salary, normally paid in July and August, shall be paid on June 30 provided the teacher has submitted 
such a request to the Board  no later than the last school day prior to May 31. 

2.3.2 The monthly salary for each teacher shall be 1/12 part of the  salary in effect, paid by direct deposit into the bank 
account of the employee’s choice on or before the 25th day of each month.  

2.3.2.1 The provisions of this agreement shall apply to part-time teachers on a pro -rated basis. In other words, part-time 
teachers shall receive the same per centage of salary and benefit premium contributions, as the per centage that their 
part -time teaching assignment is of a full time teaching assignment.  

Article 3 - Additional Allowances 

3.1 In addition to the foregoing salary, there shall be paid  additional allowances in accordance with the following 
schedule: 

3.1.1 Each principal shall be paid 13.5 per cent of his/her position on the grid plus the following amounts per student 
under his/her responsibility: 

Effective: 
Sept 1/04: $19.94 per student  
Feb 1/05: $20.05 per student 
Sept 1/05: $20.45 per student  
Feb 1/06: $20.58 per student  
Sept 1/06: $20.99 per student 
Feb 1/07: $21.20 per student  

3.1.2 Each vice-principal shall be paid eight per cent of his/her position on the grid plus the following amounts per 
student under his/her  responsibility: 

Effective: 
Sept 1/04: $12.78 per student  
Feb 1/05: $12.85 per student 
Sept 1/05: $13.11 per student  
Feb 1/06: $13.19 per student  
Sept 1/06: $13.45 per student 
Feb 1/07: $13.59 per student  

3.1.3 The pupil count for all allowances is to be as of September 30 in each school year and each ECS student shall be 
considered a .5 FTE student.  

3.1.4 Teachers appointed as divisional coordinators shall be paid an allowance equal to seven per cent of his/her 
position on the grid. Effective September 1, 2005, divisional coordinators shall be paid an allowance equal to 15 per cent 
of his/her position on the grid. 

Acting Principals  

3.2 In a principal's absence, the vice-principal is deemed to be the  acting principal. In the absence of the principal and 
vice-principal(s), if any,  the principal may designate a teacher to be the acting principal. 

3.2.1 A teacher designated as acting principal shall be paid a per diem of 1/200 of the vice-principal's allowance as 
identified in article 3.1.2. 

3.2.2 Notwithstanding article 3.2.1, after five consecutive days, an acting principal will be paid a per diem of 1/200 of the 
principal's allowance  in lieu of the vice-principal's allowance. Effective September 1, 2005, after four consecutive days 
an acting principal will be paid a per diem of 1/200 of the principal’s allowance in lieu of the vice-principal’s allowance.  

3.3 In a school having one classroom, one teacher shall be designated a lead teacher and shall be paid an additional 
allowance equal to four per cent  of category 4 and 0 years of experience. 

Article 4 - Experience Increments  

4.1 One experience increment shall be earned by a teacher employed on a full-time continuing contract with the school 
board after s/he performs  required full-time duties for at least 130 school days during a school year. A  teacher employed 
with the school board on other than a full-time continuing contract who accumulates a total of 130 full -time teaching days 
within three consecutive school years of performing required duties shall earn one experience increment. When one 
experience increment has been earned by a teacher, employed on less than a full-time continuing contract, that teacher 

7 65,953 68,564 71,636
8 69,026 71,673 74,771
9 72,103 74,778 77,904
10 51,097 56,800 75,176 77,883 81,037
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shall not begin to earn additional experience increments until an experience increment has been granted at the 
beginning of another school year, or February 1, whichever is applicable. Effective September 1, 2005, and subject to 
the conditions noted  above, teachers shall have the provisions of article 4.1 apply based upon the  requirement of either 
performing required duties for at least 125 school days during a school year, or for a teacher employed on less than a 
full-time continuing contract, an accumulation of 125 full -time teaching days. 

4.2 No teacher shall earn more than one experience increment in any one school year. 

4.3 The adjustment date for changes in the number of increments  allowed for teaching experience shall be at the 
beginning of the school year or February 1. 

4.4 The Board shall only recognize complete years of previous teaching  experience for salary purposes provided such 
previous teaching experience was  earned while employed by a board of trustees of a district, division or county  board of 
education as defined in the School Act or by an early childhood services board operated under the guidelines of Alberta 
Education. 

4.4.1 Experience gained in jurisdictions outside the province of Alberta, but within Canada and United States of America, 
operated in accordance with the statutes of that jurisdiction will be recognized as if it were earned while in the employ of 
the Board. 

4.4.2 Previous teaching experience gained by a teacher while employed  by a private school accredited by Alberta 
Education and offering the approved  Alberta curriculum, will be recognized for salary purposes. 

4.5 Only teachers holding an approved Alberta teaching certificate  shall receive experience increments. 

4.6 Any teacher who substitutes shall accumulate those days or part thereof for the purpose of receiving an increment. 

4.6.1 The onus of substantiating previous teaching experience for the purpose of gaining experience increments rests 
with the teacher.  

4.6.2 Proof of previous teaching experience, or proof of having applied for same must be submitted to the Board within 
45 calendar days of commencement of employment or the first day of school of each school year or February 1, 
whichever is applicable. 

4.6.3 If evidence of previous teaching experience is submitted within  45 calendar days, salary, in accordance with the 
experience increments gained, shall be paid effective the date of commencement of the school year or the date  of 
commencement of employment or February 1, whichever is applicable.  

4.6.4 If such evidence is not submitted within the aforementioned 45 calendar days, the teacher shall be placed on the 
salary schedule in accordance with the most recent acceptable statement of experience increments. The teacher’s 
salary shall be adjusted effective the beginning of the month following the submission of such evidence.  

4.6.5 Until the teacher submits satisfactory evidence of previous  teaching experience, the teacher shall be placed on the 
salary schedule in accordance with the most recent acceptable statement of teaching experience or the minimum salary 
level applicable to the teacher's years of university education. 

Article 5 - University Education 

5.1 The Alberta Teachers' Association Teacher Qualifications Service (TQS) shall evaluate a teacher's university 
education for salary purposes in accordance with the policies and principles approved by the Teacher Salary  
Qualifications Board established by the memorandum of agreement among the Department of Education, the Alberta 
Teachers' Association and the Alberta School Trustees' Association, dated March 23, 1967. 

5.2 Each teacher claiming teacher education and each teacher commencing employment with a Board, shall submit to 
the Board proof of having applied to the TQS of the Association for a statement of qualifications for salary purposes 
within 30 calendar days from commencement of the school year,  February 1 or from the date of commencement of 
employment. If satisfactory proof is submitted within the 30 calendar days, salary shall be adjusted retroactively to the 
applicable commencement of the school year or employment or February 1,  on receipt of the proof of having applied to 
TQS. 

5.3 Once a teacher has submitted an evaluation from the Teacher Qualifications Service, no further evaluation will be 
necessary unless a teacher is claiming for additional course credits. 

5.4 Until the teacher submits satisfactory evidence of qualifications, the teacher shall be placed on the salary schedule 
according to the most acceptable statement of qualifications or according to the minimum education  requirements for 
his/her teaching certificate. 

Article 6 - Substitute Pay 

6.1 Each substitute teacher shall be paid a per diem rate, the amount  of which shall include vacation pay, as follows: 
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6.2 A substitute teacher who teaches five or more consecutive days in the same teaching position shall be paid effective 
the sixth day and every consecutive day thereafter a daily rate equivalent to 1/200 of his/her placement  on the salary 
schedule. 

Article 7 - Sick Leave  

7.1 Sick leave benefits are sponsored by the Board and will be granted with pay for the purpose of obtaining necessary 
medical or dental treatment or on account of injury, illness or disability to the extent hereinafter  provided. 

7.1.1 In the first year of employment with the Board, the teacher shall be entitled to statutory sick leave. Should sick 
leave exceed the number  of days of sick leave entitlement, any salary adjustment required shall be made on the last 
cheque issued to the teacher for the current school year.  

7.1.2 During the second and subsequent years under contract, annual sick leave with full salary will be granted for the 
purpose of obtaining necessary medical or dental treatment or because of accident, sickness or disability for 90 calendar 
days. 

7.1.3 A teacher who has more than one year of service and has been absent due to medical disability shall, upon return 
to full-time duty, be entitled to an additional sick leave benefit of 90 calendar days. 

7.2 Before any payment is made under the foregoing provisions, the teacher shall provide: 

(a) A statement, in a form approved by the Board, signed by the teacher substantiating the illness. 

(b) At the request of the Board, a certificate from the teacher's attending medical or dental practitioner where the 
absence is for a period of more than three days. 

(c) At the request of the Board or its designate, a certificate from a physician or dentist designated by the Board attesting 
to the illness or  disability claimed provided there is no cost to the teacher.  

7.3 Teachers shall be eligible for sick leave from the onset of illness or disability to the extent of sick leave credited to 
them but not beyond the date of eligibility for benefit under the Alberta School Employee Benefit Plan. 

7.3.1 After 90 continuous calendar days of illness or medical  disability, no further salary shall be paid. 

7.4 Provisions of this article shall not be applicable when a teacher is on another leave (other than sick leave) without 
pay or while on strike.  

7.5 When a teacher leaves the employ of the Board, all benefits  contained under these provisions are cancelled. 

Article 8 - Sabbatical Leave 

8.1 Sabbatical leave shall mean any long term leave of absence granted to a teacher for professional development 
through study. 

8.2 Sabbatical leave may be granted at the discretion of the  Board. 

8.2.1 Written application for sabbatical leave must be made by the teacher 90 calendar days prior to the commencement 
date of the proposed leave. 

8.2.2 Each teacher who is granted sabbatical leave for one school year shall be paid an amount equal to current four 
year minimum salary payable monthly as per the salary schedule.  

8.3 Sabbatical leave for the duration of a semester or trimester may be granted by the Board. Remuneration shall be 
calculated on a prorata basis in accordance with 8.2.2 above. 

8.3.1 Each teacher who is granted sabbatical leave as in 8.1 shall  give an undertaking in writing to return to his/her 
duties following expiration  of the leave and shall not resign or retire from employment with the Board, other than by 
mutual agreement between the Board and the teacher, for a period of at least two years after resuming his/her duties. 

Effective Full Day Half Day 
Sept 1/04 $154.25  $80.22 
Feb 1/05 $155.09  $80.65 
Sept 1/05 $158.19  $82.26 
Feb 1/06 $159.20  $82.79 
Sept 1/06 $162.39  $84.45 
Feb 1/07 $163.98  $85.27 
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8.3.2 Should a teacher, by mutual consent, resign or retire from service of the Board before completing his/her two years 
service following such leave, repayment of sabbatical leave salary shall be made to the Board on a prorata basis. 
Teachers on extended disability shall not have this counted as a  repayment period.  

8.3.3 Each teacher granted sabbatical leave shall enter into an  individual written agreement with the Board as to the 
conditions under which he/she may return to the school system at the conclusion of the leave, provided the individual 
contract does not contravene the collective agreement. 

8.3.4 The Board shall notify all applicants of its decision within 30 calendar days of the application deadline.  

8.4 Experience increments will not be granted to teachers for any  period of sabbatical leave. 

8.5 The Board may pay for non-credit courses that enable teachers to  perform their job efficiently, at the rate of $200 per 
course or the rate of the  registration fee, whichever is the lesser of the two figures. The course must be approved by the 
superintendent of schools. 

Article 9 - Maternity, Parental and Child Care Leave 

9.1.1 The Board will administer maternity and parental leave in  compliance with the provisions of the current 
Employment Standards Code of Alberta, and any regulations made thereto, and in accordance with Policy  #7400, 
Supplemental Employment Benefit Plan. 

9.1.2 Entitlement to Maternity Leave 

(a) A pregnant teacher who has been employed by the Board for 52 consecutive weeks is entitled to maternity leave, in 
conjunction with Policy 7400,  Supplemental Employment Benefit Plan. During the maternity leave, the teacher,  if eligible 
to participate, is entitled to continue benefit coverage on the same cost-sharing basis as other eligible teachers. 

(b) A pregnant teacher referred to above is entitled to maternity leave of: 
(i) a period not exceeding 15 weeks commencing at any time during the  period of 12 weeks immediately preceding the 
estimated date of delivery, and not later than the delivery date; and  
(ii) if the actual date of delivery is  after the estimated date of delivery, an additional period of time consisting of  the time 
between the estimated date of delivery and the actual date of  delivery. 

(c) Subject to article 9.1.4, the maternity leave shall include a period of at least six weeks immediately following the 
actual date of delivery. 

9.1.3 Notice of Maternity Leave—A pregnant teacher shall provide the Board with six weeks notice in writing of the day 
she intends to commence maternity leave, and shall provide a medical certificate certifying that she is  pregnant and 
giving the estimated date of delivery. 

9.1.4 Shortening Maternity Leave—A teacher, with the agreement of the  Board, may shorten the duration of the six 
week period following the actual date of delivery by providing the Board with a medical certificate indicating that 
resumption of work will not endanger her health. 

9.1.5 No Notice of Maternity Leave —A teacher who fails to comply with Article 9.1.3, and who is otherwise entitled to 
maternity leave, is entitled to  maternity leave for the period specified in Article 9.1.2 if within two weeks after she ceases 
to work she provides the Board with a medical certificate  which: 

(a) indicates that she is not able to work by reason of a medical condition arising from her pregnancy; and 

(b) gives the estimated date of delivery or the actual date of delivery. 

9.1.6 Supplemental Employment Benefit Plan—The Board shall implement a Supplemental Employment Benefit Plan, 
in accordance with Policy #7400 which shall be accessed by the teacher during the post delivery period. 

9.2 Parental Leave 

(a) The Board shall grant parental leave to a teacher in the following circumstances: 
(i) in the case of a teacher entitled to maternity leave, a  period of not more than 37 consecutive weeks immediately 
following the last day of the teacher's maternity leave; 
(ii) in the case of a parent who has been  employed by the Board for at least 52 consecutive weeks, a period of not more  
than 37 consecutive weeks within 52 weeks after the child's birth; 
(iii) in  the case of an adoptive parent who has been employed by the Board for at least 52 consecutive weeks, a period 
of not more than 37 consecutive weeks within 52 weeks after the child is placed with the adoptive parent for the purpose 
of adoption. 

(b) If both parents are Board employees, the parental leave may be accessed entirely by one parent or shared by the 
parents. However, the Board shall not grant parental leave to more than one employee at a time. 
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9.2.1 Notice of Parental Leave  

(a) Where possible, the teacher shall give the Board three months of notice of the date the teacher will start parental 
leave, but in no instance shall give less than six weeks notice in writing, unless: 
(i) the medical condition of  the birth mother or child makes it impossible to comply with this requirement; or 
(ii) the date of the child's placement with the adoptive parent was not foreseeable. 

(b) If the teacher cannot comply with the written notice requirement for any  of the reasons stated under subsection 9.2.1
(a), the teacher must give the Board  written notice at the earliest possible time of the date that the teacher will  start or 
has started parental leave. 

(c) Employees who intend to share parental leave must advise their respective employers of their intention to share 
parental leave. 

9.3 Prohibition Against Termination of Employment—The Board shall not  terminate the employment of or lay off a 
teacher who: 

(a) has commenced maternity leave; or 
(b) is entitled to or has commenced  parental leave.  

Child Care Leave  

9.4.1 Child Care Leave shall be granted to a teacher without pay, allowances, and other benefits of this agreement for a 
period up to one school year to provide care to a teacher's child less than three years of age.  

9.4.2 The teacher shall, in consultation with the superintendent, three months in advance of the leave, determine the 
commencement date of the  leave. 

9.4.3 Return from child care leave shall occur at the beginning of a  school year or the beginning of a reporting period or 
at such other time as mutually agreed by the teacher and superintendent. 

9.4.4 Teachers returning from child care leave are entitled to a  teaching position with the Board. Every reasonable effort 
shall be made to  return the teacher to a teaching position which has been mutually agreed upon prior to the granting of 
such leave. 

9.4.5 Any teacher returning from such leave who was employed on a  probationary contract immediately prior to the 
leave, may, at the discretion of the Board, be offered a second probationary contract of employment. 

9.4.6 A teacher requesting return prior to the expiry of the leave will be considered for appropriate vacancies. 

9.4.7 Where child care leave is granted in conjunction with maternity  or parental leave, the combined total leave shall not 
exceed 24 months. 

9.4.8 Leave taken for the purpose of child care shall not be  considered teaching experience for the purpose of granting a 
salary increment. 

9.4.9 Two days of paternal leave with pay shall be provided to a  teacher occasioned by the birth of his child. 

9.4.10  Only one parent shall be granted child care leave under these provisions. 

Article 10 - Leave of Absence with Full Pay 

Compassionate Leave 

10.1  Compassionate leave shall be granted by the Board in a case of serious illness or death of the teacher's spouse, 
son, daughter, father, mother,  sister, brother, grandparent, grandchild, father-in -law, mother-in-law, son-in-law, daughter-
in-law, brother -in-law, sister-in-law or grandparent of spouse. 

(a) up to four school days for serious illness; 
(b) up to five school days for death.  

10.1.1  Notification of such leave must be given to the school principal or superintendent.  

10.1.2  Those days referred to in 10.1 may be extended at the discretion of the Board should additional time be required 
for travel. 

10.1.3  Before payment is made under article 10.1, the Board may require a medical certificate stating that serious illness 
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was the reason for  the absence.  

Convocation  

10.2  Leave shall be granted for a period necessary (not to exceed two days) to a teacher to attend their or their spouse’s 
convocation. 

Additional Leave 

10.3  Additional leave of absence may be granted by the Board with or  without pay. 

Personal Leave 

10.4  In consultation with the principal and with two weeks notice where possible, a teacher shall be granted two days 
personal leave per school year, except where circumstances put such a leave in conflict with the interests of the school. 
In consultation with the superintendent and with two weeks notice where possible, a principal shall be granted two days 
personal leave per school year, except where circumstances put such leave in conflict with the interests of the school. 
These days may be used to extend a holiday period or long weekend at the discretion of the teacher's or the principal's, 
immediate supervisor. 

10.4.1  For any teacher under contract for 60 days or fewer in a school  year, the provisions of clause 10.4 do not apply. 

10.4.2  Any teacher under contract for 61 to 129 days in a school year shall be granted two half day personal leaves per 
school year.  

10.4.3  Each teacher shall be entitled to accumulate one unused personal leave day per year, to a maximum of five days 
which may be used in any one school year.  

10.4.3.1  Five days of accumulated personal leave cannot be used in conjunction with Article 10.4. 

10.4.4  Each teacher under contract for 61 to 129 days shall be entitled to accumulate one unused half day personal 
leave per year, to a maximum of five half days, which may be used in any one school year. These days may be used to 
extend a holiday period or long weekend at the discretion of the teacher’s immediate supervisor. 

10.4.4.1  Five half days of accumulated personal leave cannot be used in conjunction with Article 10.4.4.  

Jury/Subpoena 

10.5  Leave shall be granted:  

(a) for jury duty or any summons related thereto; 
(b) to answer a subpoena or summons to attend any court proceedings as a witness in a cause other than  the teacher's 
own. 

10.5.1  The teacher shall reimburse the Board an amount equivalent to any witness or jury fee set by the court. 

Leave of Absence for ATA Purposes  

10.6  When the Annual Representative Assembly is held on days other  than the May long weekend, two teacher 
representatives from the Prairieland ATA  Local shall be given time off from class to attend this meeting. The ATA shall  
be responsible for payment at the cost of substitute for each teacher's  absence.  

10.6.1  It is recognized that from time to time, the Alberta Teachers' Association may request that certain of its members 
be granted release from duties to serve on Association committees or other bodies or to act as its  representative. When 
such release time is granted, the Association will be billed at the full or half -day rate for substitute teachers, as per article 
6 of this agreement.  

Grievance 

10.7  The Board shall be reimbursed by Prairieland ATA Local at cost of substitute for each day a teacher is absent to 
participate in the grievance procedure in any way. Reimbursement shall be due within 30 days of billing. 

10.7.1  In the event the Board initiates a grievance, substitute teaching costs shall be the responsibility of the Board. 

Inclement Weather  
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10.8  A teacher who, despite reasonable effort is unable to travel to  his/her school because of inclement weather, 
impassable road conditions or failure of transportation facilities other than his/her own, is entitled to his/her salary for the 
periods of absence so occasioned. 

Article 11 - Other Leaves  

11.1  Leave of absence without pay, allowances and other benefits of this agreement, may be granted to any teacher by 
the Board for a period not to  exceed one school year, subject to the following conditions: 

(a) The teacher shall apply to the Board, in writing, prior to March 1 of the current year. The applicant shall set forth the 
reasons for the request;  

(b) The teacher shall notify the Board, prior to March 1 of the following  year, of his/her intention to return to teaching 
duties; 

(c) No experience increment shall be granted for such leave of absence. 

Article 12 - Conditions of Professional Service 

12.1  No teacher shall be required to render service for more than 200 days in a school year, exclusive of designated and 
statutory holidays. 

12.1.1  A teacher regularly assigned to classroom duties who agrees to render service in excess of 200 days shall be 
paid at the rate of 1/200 of the rate of his/her total salary for each day he/she is so employed in excess of 200 days. 

12.1.2  Notwithstanding 12.1.1, it is recognized that teachers who are  in receipt of an administrative or supervisory 
allowance, shall accept the  professional responsibility of having their units operational on the opening day  of school 
each school term, semester or other division of the school year. In a  like manner, such teachers shall accept the 
professional responsibility of completing all activities connected with school opening and closing. 

Article 13 - Transfers 

13.1  The Board will establish a procedure by which teachers may  request transfer to another school or to another grade 
and/or subject assignment. The procedure must be posted in each school in an appropriate  location.  

13.1.2  Teachers who wish to change grade and/or subject assignment and/or who desire a transfer to another school 
must file a written statement with the superintendent prior to February 15, annually. Such statement must include the 
subjects and/or grade levels desired and the school(s) to which the teacher seeks transfer. 

13.1.3  Prior to and including the last day of the school year, when a  vacancy occurs, a teacher who has filed a notice of 
intent to transfer for the type of assignment shall be interviewed. Should the teacher not be selected,  he/she may 
request a written explanation of the reason(s).  

13.2  If the Board requests a teacher to transfer to another school,  the Board shall pay the reasonable moving expenses 
necessarily incurred by  him/her and his/her family as a result of such transfer providing such transfer requires a change 
of residence. 

13.3  Transfers made at the request of the Board shall be governed by  the process outlined in the current School Act. 

Article 14 - Group Insurance  

14.1  The Board shall effect and maintain: 

(a) Alberta School Employee Benefit Plan (ASEBP) 
i) Extended Disability Benefit - Plan D  
ii) Life, Accidental Death and Dismemberment - Schedule  2 
iii) Extended Health Care - Plan 1  
iv) Dental Care - Plan 3  
v)  Vision/Hearing Care - Plan 3  

(b) Alberta Health Care Plan 

14.2  All teachers shall be covered under the provisions of the Alberta School Employee Benefit Plan, life and extended 
disability benefits, Plan D, Schedule 2. 

14.3  With respect to article 14.2, it is understood that participation in the Alberta School Employee Benefit Plan: 
Extended Health Care - Plan 1; Dental Care - Plan 3; Vision/Hearing Care - Plan 3 and Alberta Health Care is  not a 
condition of employment. 
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14.4  For teachers enrolled in the plans identified in 14.1 (a) and  (b): effective September 1, 2004, the Board shall 
contribute 90 per cent towards the monthly premium of each plan; effective September 1, 2005, the Board shall  
contribute 93 per cent towards the monthly premium of each plan; effective September 1, 2006, the Board shall 
contribute 95 per cent towards the monthly  premium of each plan.  

14.5  It is agreed that the EI premium reduction is being shared according to section 64(4) of the Employment Insurance 
Act by the benefits contained herein. 

Article 15 - Grievance Procedure 

15.1  A "grievance" is defined as any difference between any employee  covered by this agreement and the Board or in a 
proper case, between the  Association and the Board, concerning the interpretation, application, operation or alleged 
violation of this agreement and further including any dispute as to  whether the difference is arbitrable, shall be dealt with 
as follows, without stoppage of work or refusal to perform work: 

15.2  The teacher shall, within 30 school days following the occurrence giving rise to the grievance or when the grievor 
first became aware of the occurrence giving rise to the grievance, bring the matter to the attention of the superintendent. 
The teacher, with or without Prairieland ATA representation and the superintendent shall attempt to resolve the 
grievance. If the matter  cannot be resolved, the grievor will be notified with a written statement that the grievance is 
being denied.  

If the grievance is denied by the superintendent, the grievance shall be  submitted in writing and must include a 
statement of the following: 

(a) the name(s) of the aggrieved; 
(b) the nature of the grievance and the circumstances which gave rise to the grievance;  
(c) the section(s) where the agreement is claimed to be violated; 
(d) the remedy sought.  

Such written grievance shall be submitted to the secretary-treasurer of the  Board and to the secretary of the Prairieland 
Local within 30 school days following the date that the grievance is denied by the superintendent.  

The Board or a committee of the Board and the grievor(s) with or without an  ATA representative, shall meet within 14 
school days in an attempt to resolve the dispute.  

15.3  In the event the grievance has not been settled within 21 school  days after the date of submission of the grievance, 
the teacher may present,  within five school days thereafter, in writing, a statement of the nature of the grievance to the 
secretary-treasurer of the Board and the secretary of the Prairieland Local requesting consideration of the grievance by 
the interpretation committee. 

The secretary-treasurer of the Board will then arrange a meeting of the  interpretation committee. The interpretation 
committee shall be composed of two trustees and two representatives of the Prairieland Local. A quorum of this  
committee shall consist of all members. 

15.4  When the interpretation committee receives notice of the  submission of a grievance, it shall be required to give its 
decision within 21 school days following the receipt of such notice and shall dispose of each grievance before 
proceeding to another, except where, by unanimous consent of the interpretation committee, the hearing of such 
grievance is adjourned for the purpose of obtaining further information. In the case of an adjournment to  obtain further 
information a decision shall be made within 21 school days of adjournment. 

(a) If the committee reaches a unanimous decision as to the disposition of any grievance, that decision shall be final and 
binding.  

(b) If the committee does not reach a unanimous or any decision, either party  may, by written notice served on the other 
party within 10 school days after the  date on which the committee voted on the disposition of the grievance or within  10 
school days after the expiration of said period of 21 school days whichever is the shorter, require the establishment of an 
arbitration board as hereinafter provided. The parties may, by mutual agreement, consent to postpone the hearing  of the 
arbitration board. Such notice shall contain a statement of the nature of the grievance. 

15.5  Each party shall appoint one member as its representative on the  arbitration board within seven school days of 
receipt of such notice and the two members so appointed shall endeavor to select an independent chairman in 
accordance with the current Labour Relations Code.  

(a) If the two members fail to select a chairman within five school days after the day on which the last of the two 
members is appointed, they shall  request the director of mediation services to select a chairman. 

(b) The arbitration board shall determine its own procedure but shall give full opportunity to all parties to present 
evidence and to be heard. 

15.6  The arbitration board shall not change, modify or alter any of  the terms of this agreement. All grievances or 
differences submitted shall present an arbitrable issue under this agreement and shall not depend on or  involve an issue 
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or contention by either party that is contrary to any provision of this agreement or that involves the determination of a 
subject matter not covered by or arising during the term of this agreement.  

15.7  The findings and decisions of a majority is the award of the  arbitration board and is final and binding upon the 
parties and upon any employee affected by it. If there is not a majority, the decision of the chairman governs and it shall 
be deemed to be the award of the board. 

15.8  Each party to the grievance shall bear the expense of its respective nominee and the two parties shall bear equally 
the expenses of the chairman. 

15.9  All the aforesaid time limits referred to in the grievance procedure shall be exclusive of Saturdays, Sundays and 
statutory holidays. 

15.10 The purpose of the grievance procedure is to ensure that all grievances are processed properly and expeditiously 
so strict adherence to the provisions of the grievance procedure is mandatory. If the respondent fails to  comply with the 
provisions of the grievance procedure, the grievance may be  processed to the next step. If the grievor fails to comply 
with the provisions  of the grievance procedure, the grievance shall be considered abandoned. Time limits may only be 
extended by the written agreement of both parties. 

Article 16 - Special Needs Students  

16.1  The consideration of the educational program plans for identified  special needs students shall involve consultation 
between district staff,  parents or guardians, teachers and administrators who may be affected. 

16.2  When a student with special needs is placed in a regular class  setting, the teacher will have access to information 
that in the opinion of the Board or its designee is pertinent to the placement.  

16.3  When a student with special needs is placed in a regular class  setting, the teacher will be provided inservice 
training to meet the needs of  the student, provided the principal deems the training necessary. 

16.4  Special consideration shall be given to class size, aide and  clerical time allotments, equipment, furniture monies 
and administrative assistance time. 

Article 17 - General 

17.1  Prior to employment, teachers may be required to present a  medical certificate of good health.  

17.2  Any teacher required to teach in more than one school shall be paid kilometrage at a rate of 32 cents per kilometer 
or the rate specified in Board policy, whichever is greater, for travel between the schools, providing the distance between 
the schools is greater than 16 kilometres. 

Addendum  

Re: Teacher with Neutral Hills School Division No 16  

This will confirm that a teacher in category two with 11 years experience with Neutral Hills School Division No 16 shall 
be placed in category three of  the salary grid for salary purposes until he/she retires. 

Addendum  

Re: Rememberance Day 

This will confirm that subsequent to the 2001 -02 school year, in years when Remembrance Day falls on a weekend, 
teachers will receive the Monday following as lieu. 

Addendum to the Collective Agreement  

Between 

The Board of Trustees of the Prairie Land Regional Division No 25 

and 

Alberta  Teachers’ Association Prairieland Local No 36 

Whereas the parties agreed in the September 1, 2001 to August 31, 2003 agreement to phase out the 0 to 10 
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experience to a 0 to 9 experience in clause 2.3 as follows:  

  

 
Date of Agreement  

The parties hereto executed this agreement this 6 day of January 2005, by affixing the signatures of their proper officers 
on their behalf. 

Sept 1, 03 

Experience  
Sept 1, 04 

Experience  
Sept 1, 05 

Experience  
Sept 1, 06 

Experience  
Sept 1, 07 

Experience  

0 0 0 0 0 

1-2 1 1 1 1 

3 2-3 2 2 2 

4 4 3-4 3 3 

5 5 5 4-5 4 

6 6 6 6 5-6 

7 7 7 7 7 

8 8 8 8 8 

9 9 9 9 9 

10 10 10 10 10 

Sept 1, 08 

Experience  

Sept 1, 09 

Experience  

Sept 1, 10 

Experience  

Sept 1, 11 

Experience  

Sept 1, 12 

Experience  

0 0 0 0 0 

1 1 1 1 1 

2 2 2 2 2 

3 3 3 3 3 

4 4 4 4 4 

5 5 5 5 5 

6-7 6 6 6 6 

8 7-8 7 7 7 

9 9 8-9 8 8 

10 10 10 9-10 9 
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