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EFFECTIVE 

APPENC 

APR. 01/93 JAN. 01/94 JAN. 01/95 JAN. 01/96 

REGISTERED NURSE: 

Start - Hourly 

Year 1 - Hourly 

Year 2 - Hourly 

Year 3 - Hourly. 

Year 4 - Hourly 

!2m 

17.10 17.38 17.66 17.94 

18.00 18.28 18.56 18.84 

18.75 19.03 19.31 19.59 

19.78 20.06 20.34 20.62 

20.80 21.08 21.36 21.64 

PAY EQUITY ADJUSTED RATES 

ALL OTHER CLASSIFICATIONS WILL BE ADJUSTED BY EQUAL AMOUNTS IN 
SUBSEQUENT COLLECTIVE AGREEMENT& 

Year 6 - Hourly 

Year 7 - Hourly 

Year 8 - Hourly 

Year 9 - Hourly 

~ 

23.1 1 23.39 23.67 23.95 

24.39 24.67 24.95 25.23 

25.67 25.95 26.23 26.51 

26.96 27.24 27.52 27.80 

I Year 5 - Hourly I 21.83 I 22.11 I 22.39 I 22.67 
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APPENDIX 3 

SALARY SCHEDULES 

APR. 01/93 I JAN. 01/94 I JAN. 01/95 

CHARGE NURSE 

PAY EQUITY ADJUSTED RATES 

JAN. 01/96 EFFECTIVE 

Start - Hourly 

Year 1 - Hourly 

Year 2 - Hourly 

Year 3 - Hourly 

Year 4 - Hourly 

Year 5 - Hourly 

Year 6 - Hourly 

Year 7 - Hourly 

Year 8 - Hourly 

Year 9 - Hourly 

18.10 18.38 18.86 18.94 

19.00 19.28 19.56 19.84 

19.75 20.03 20.31 20.59 

20.78 21.06 21.34 21.62 

21.80 22.08 22.36 22.64 

22.83 23.1 1 23.39 23.67 

24.1 1 24.39 24.67 24.95 

25.39 25.67 25.95 26.23 

26.67 26.95 27.23 27.51 

27.96 28.24 28.52 28.80 
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APPENalX 3 

SALARY SCHEDULES 

GRADUATE NURSE 

PAY EQUITY ADJUSTED RATES 
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APPENDIX 4 

I 

SUPERIOR CONDITIONS 

Educational Allowance 

The Employer will pay the monthly educational allowances set forth 
hereunder to all nurses who are covered by this Agreement and who have 
completed their probationary period subject to the following conditions: 

a) The additional qualification of the degree or the certificate held is 
utilized directly in the job currently being performed. 

b) Proof of the degree or certificate from a school of recognized standing 
must be submitted by the nurse to the Employer. 

c) In accordance with the above, a nurse possessing more than one (1) 
degree or certificate shall be entitled only to the higher allowance 
provided thereunder. 

Nurses shall receive recognition for educational preparation as 
follows: 

CHA Nursing Unit Administration Course 
or recognized post-graduate course - $ 15.00/month 

One (I) year University Diploma - $ 40.00/month 

Bachelor's Degree - $ 80.00/month 

Master's Degree - $ 120.OO/month 

Orientation 

Newly hired nurses, who have not previously been employed by the Hospital, 
shall have an orientation of a minimum of five (5) tours of duty, including the 
unit, ward or area, and the shifts to which they may be assigned. 

PARRY01 .P96 
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APPENDIX 5 

LOCAL ISSUES 

BETWEEN 

WEST PARRY SOUND HEALTH CENTRE 
[hereinafter referred to as the "Hospital" 

- AND - 

ONTARIO NURSES' ASSOCIATION 
[hereinafter referred to as the "Association" 

PART-TIME 
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APPENDIX 5 

LOCAL P ROVlSlO NS 

ARTICLE A - RECOGNITION AND DE FINITIONS 

A - I  The Employer recognizes the Association as the sole bargaining agent for 
all registered and graduate nurses employed in a nursing capacity at West 
Parry Sound Health Centre, Parry Sound, save and except Head Nurses and 
persons above the rank of Head Nurse, nurses employed for the full normal 
scheduled hours, and nurses employed in the Home Care Program. 

NOTE: This recognition clause incorporates the legal name change 
from Parry Sound District General Hospital that occurred in 
1995 and the merger of the former Parry Sound District 
General Hospital and St. Joseph's Hospital which also 
occurred in 1995. 

A - 2  The word "nurses" when used throughout this Agreement shall mean 
persons included in the above-described Bargaining Unit. 

A - 3  The words "immediate supervisor" wherever used in this Agreement shall 
mean the Head Nurse, Supervisor or a person, as the case may be, to whom 
the nurse usually reports for duty. 

ARTICLE B - MANAGE MENT RIGHTS 

B - I  The Association recognizes that the management of the Employer and the 
direction of the working force are fixed exclusively in the Employer and shall 
remain solely with the Employer except as specifically limited by a provision 
of this Agreement. Without restricting the generality of the foregoing, the 
Association acknowledges that it is the exclusive function of the Employer to: 

(a) Maintain order, discipline and efficiency. 

(b) Hire, assign, retire, discharge, direct, promote, demote, classify, 
transfer, lay-off, recall and suspend or otherwise discipline nurses; 
provided that a claim of discharge or discipline without just cause by 
a nurse who has completed her probationary period may be the 
subject of a grievance and dealt with as herein provided. 

PARRY01 .P96 
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(c) Determine, in the interest of efficient operation and highest standard 
of service, classifications, the hours of work, work assignments, 
methods of doing the work and the work establishment for any 
service. 

(d) Determine the number of personnel required, the services to be 
performed and the methods, procedures and equipment to be used 
in connection therewith. 

(e) Make and enforce and alter, from time to time, reasonable rules and 
regulations to be observed by the nurses. Prior to implementation, 
the Employer will advise the Association of changes in rules. The 
Association may make representations with respect to such rules and 
regulations. 

B - 2  The Employer agrees that these rights shall not be exercised in a manner 
inconsistent with the provisions of this Agreement. 

ARTICLE C - ASSOCIATION REPRESENTATION 

c - I  The Employer acknowledges the right of the Association to appoint or elect 
from its membership the number of nurse representatives indicated in each 
of the following areas: 

3 South, Paediatrics, ALS - two (2) representatives 
Day Surgery, OR - one (I) representative 
Emergency, ICU - one (1) representative 

Church Street Site - two (2) representatives. 
Ambulatory Care, OBS - one (1) representative 

The function of these nurse representatives shall be to assist nurses in their 
respective areas in the processing of any grievance which properly arises 
under the provisions of the Agreement. Upon mutual agreement of the 
parties, the foregoing jurisdiction and numbers may be altered from time to 
time. Additionally, the Association may elect from its membership two (2) 
part-time nurses as nurse representatives. 

c - 2  Grievance Committee 

The Employer agrees to recognize a Grievance Committee consisting of two 
(2) nurses, one (I) of whom shall be a part-time nurse, in addition to the 
nurse representative from whose area the grievance arose. 

PARRY01 .P96 
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c - 3  

c - 4  

c - 5  

C - 6  

Hospital-Assoc iation Liaison Com mittee 

There shall be a Hospital-Association Liaison Committee comprised of four 
(4) representatives of the Hospital, one (I) of whom shall be the Director of 
Nursing or her designate, and four (4) representatives of the Association, 
one of whom shall be the Local President, and one (1) of whom shall be a 
part-time nurse. The membership of the Committee may be expanded by 
mutual agreement. The representatives for part-time shall be elected from 
the part-time membership. 

The Employer agrees to recognize a Negotiating Committee comprised of 
three (3) representatives of the Association, one (1) of whom may be part- 
time, for the purpose of negotiating a Collective Agreement or renewal. The 
Negotiating Committee shall be limited to one (1) staff member from any 
nursing unit at any one time, including the President of the Local. 

The Employer shall continue its present practice of meeting with the general 
staff nurses to discuss matters of mutual concern. 

The Hospital agrees that an Officer of the Association or nurse 
representative shall be allowed a reasonable period of time within regular 
working hours to interview a newly hired nurse during her orientation period. 

ARTICLE D - SENIOR ITY 

D - I  A copy of the seniority list will be filed with the Association on December I st 
and June 1st. 

ARTICLE E - LEAVE OF ABSEN C E 

€-I Association Business 

Leave of absence, without pay, for Association business up to an aggregate 
full-time/part-time bargaining unit total of forty-five (45) days during each 
twelve (12) month term of this agreement will be granted provided two (2) 
weeks' advance notice is given to the Employer prior to the expected date 
of the commencement of such leave of absence and such leave of absence 
does not interfere with the continuous efficient operation of the Employer. 
Such leave shall not be unduly withheld. 

During such leave of absence, the nurse's salary and applicable benefits 
shall be maintained by the Employer and the Local Association agrees to 
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reimburse the Hospital in the amount of the daily rate of the nurse except for 
Provincial Committee meetings which will be reimbursed by the Association. 
The Hospital will bill the Local Association within a reasonable period of time. 
Not more than two (2) nurses, from each Bargaining Unit, shall be absent on 
such leave at the same time and only one (I) part-time nurse, from any 
nursing unit, shall be entitled to be on a leave of absence for Association 
business at any one (1) time. 

E - 2  Pre-paid Leave Plan 

The number of nurses that may be absent at any one (I) time shall be two 
(2) part-time nurses. The year for purposes of the program shall be 
September 1st of one year to August 31st the following year or such other 
twelve (1 2) month period as may be agreed upon by the nurse, the Local 
Association and the Hospital. 

ARTICLE F - PAID HOLIDAYS 

F - I  a) The Employer recognizes the following paid holidays, for regular part- 
time nurses: 

New Year's Day Labour Day 
Good Friday Thanksgiving Day 
Victoria Day 
Dominion Day Christmas Day 
Civic Holiday Boxing Day 
Nurse's Birthday* 
[*2nd Monday in February - Church Street employees] 
r 2 n d  Monday in June - Church Street employees] 

2nd Monday in November 

Anniversary Date of Employment** 

b) Casual part-time nurses required to work on any of the holidays 
defined by the Emplovment Standards Act shall be paid one and one- 
half (1%) times their regular straight time hourly rate for all hours 
worked on such holiday. 

F - 2  A tour that begins or ends during the twenty-four (24) hour period on the 
above holidays where the majority of hours falls within the holiday, shall be 
deemed to be work performed on the holiday for the full period of the tour. 

F - 3  ' The Employer will endeavour to equitably distribute paid holidays among 
general staff nurses in each unit. 
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ARTICLE G - VACATION WITH PAY 

F - 4  The Hospital will attempt to schedule a nurse off on a holiday when such 
holiday is in conjunction with her weekend off, unless otherwise mutually 
agreed. If the nurse works the weekend preceding the paid holiday, she 
shall work on the paid holiday as well unless otherwise mutually agreed. 
This applies only to the posted schedule. 

I 

I 

supervisor, nurses with lieu 
approved vacation time. 

timeibanked may utilize such time in place of 

A nurse will receive one (1) 
endeavour to schedule one 
required to work three (3) 
premium pay as set out 
each succeeding 

in three (3) off. The Employer will 
in two (2) off. Should a nurse be 

or more, she shall be paid 
[3rd] weekend and for 
is scheduled off, save 

H - 3  

and except where: 

H - I  The average weekly hours shall 
over a four (4) week period. 

a) 

b) such nurse has 

c) such weekend exchange of shift with 

such weekend has been orked by the nurse to satisfy specific days 
off requested by such 

another nurse. 

I 
laverage thirty-seven and one-half (37%) 
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A weekend shall be defined as sixty-four (64) consecutive hours off work 
following the completion of the Friday Day Tour. 

For the purposes of payment of weekend premium, payment will be made for 
all hours worked between twenty-three hundred (2300) hours Friday and 
twenty-three hundred (2300) hours Sunday night. 

H - 4  The Employer will endeavour to maintain and achieve the following 
objectives in the formation of working schedules: 

a) Requests for a change of scheduled working hours must be submitted 
in wriiing and co-signed by the nurse willing to exchange tours. The 
request for such a change shall be subject to approval by the Director 
of Nursing and will not result in additional cost to the Employer; which 
approval shall not be unreasonably withheld. 

b) No split shifts will be scheduled. 

c) A regular part-time nurse will be scheduled off at least four (4) days, 
in any two (2) week period, including at least one (I) period of two (2) 
consecutive days off and a minimum of split days will be scheduled. 

d) Nurses will not be scheduled to work more than seven (7) consecutive 
days unless mutually agreed and only six (6) consecutive nights 
unless otherwise mutually agreed. 

e) Nurses will be required to rotate on only one (1) shift (i.e. days and 
evenings or days and nights) unless otherwise mutually agreed. 
Individual tour preferences will be considered on the basis of seniority 
provided patient care is not compromised. 

9 Schedules will be posted two (2) weeks in advance for a four (4) week 
period. Requests will be submitted one (I)  week prior to posting. 

g) At least forty-eight (48) hours time off shall be scheduled following 
night tour. The Employer will make every reasonable effort not to 
schedule split days on the night tour. 

h) No more than two (2) consecutive weeks will be scheduled on 
evenings or nights unless othemise mutually agreed. 

i) The midnight shift is the first shift of the day 
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No less than two (2) cons cutive tours off between changes of shift 
unless otherwise agreed. 

Subject to the final appro ,a1 of the Unit Supervisor, self scheduling 
may be implemented be pen December 15th and January 15th so 
that all nurses will receiv five (5) or more consecutive days off at 
either Christmas or New ~ ear's. Christmas Eve (December 24th), 
Christmas Day (Decemb f 25th), Boxing Day (December 26th) or 
New Year's Eve (Decemb 'r 31st) and New Year's Day (January 1st) 
will be included in the five /5) days off. Should a nurse not receive a 
minimum of five (5) come utive days off at either Christmas or New 
Year's, she shall receive p emium payment at time and one-half (I %) 
for all shifts in violation of i 'his clause. 

Prior to the 

rotation. It is recognized 

to their scheduled shift, the 
scheduled on a master 

the purpose of a master rotation is to 
to alleviate the problem of special allow for advanced 

requests. 

Nurses currently workin permanent eveninghig ht shifts shall 
continue to do so. Nurses;wishing to work permanent eveninghight 
shifts can request such. i he Employer will not unreasonably deny 
nurses such request. 1 

The regular part-time com itment to be available shall be as follows: 

a minimum of two (,  ) tours per week; 

forty-six (46) week per year; 

work Christmas or 1 New Year's, part-time staff will alternate 
Christmas or New ear's each year unless otherwise mutually 

work no more than 'fm I percent (50%) of the paid holidays; 

work two (2) tours; 

available to work tvfo (2) out of four (4) weekends; 

f 
agreed; 'r 

If 
this commitment is 4 ot to be construed as a guarantee of work. 

I 
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H - 5  

0) All regular part-time nurses in a unit will be scheduled up to their 
committed hours by seniority before any casual part-time nurses are 
utilized . 

p) When regular part-time nurses on the unit have been given the 
opportunity to work up to their commitment, the Hospital will 
endeavour to offer additional tours to regular part-time nurses on the 
unit on the basis of seniority, prior to offering tours to casual nurses, 
subject to the following: 

1) Nurses who wish to be considered for additional tours must 
indicate their availability in the manner prescribed by the 
Hospital. 

2) A tour will be deemed to be offered whenever a call is placed. 

3) It is understood that the Hospital will not be required to offer 
tours which would result in overtime premium pay. 

4) When a regular part-time nurse accepts an additional tour, 
she/he must report for that tour unless arrangements 
satisfactory to the Hospital are made. 

5) Provided they are qualified, nurses may submit their availability 
to work additional tours to more than one (1) unit, if to do so is 
in accordance with existing Hospital practice. 

Twelve Hour Schedule 

a) Nurses shall be scheduled to work no more than four (4) consecutive 
tours, except by mutual consent. The Hospital will endeavour to 
schedule nurses to work no more than three (3) consecutive tours, 
except by mutual consent, or during weeks which contain a paid 
holiday. At least one (1) extended tour off will be scheduled between 
shifts. 

b) Nurses shall receive every second [2nd] weekend off duty, unless 
otherwise agreed to between the nurse and the Employer. 

A weekend is defined as a minimum of five (5) consecutive extended 
tours off, which shall commence not later than 1930 hours on Friday. 
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The Hospital will endeav 
more than once during a 

No more than two (2) 
night tour, unless 

Requests for 
provided they 

not to require a nurse to change tours 
unless otherwise mutually agreed. 

weeks will be scheduled on the 

may be made in writing, 
to exchange days off 

i or tours of duty. 

No split shifts will be sch ju led .  

Schedules will be posted o (2) weeks in advance for a four (4) week 
period. Requests will be ubmitted one (1) week prior to posting. 

The Employer will sched 
Christmas or New 
mutually agreed. 
for Christmas or 
Each nurse will 

The extended 
for a period 

five (5) consecutive days off at either 
in alternate years, unless otherwise 

December 24th, 25th, and 26th 
January 1st for New Year's. 
five (5) weeks in advance. 

implemented on a trial basis 
percent (80%) of the 
the Hospital is also in 

in no way commit 
tours after the trial 

the initial trial 
tours 

agreement. 

nurses shall be given six (6) weeks 

ithin two (2) weeks' of the given notice 
r discontinuation, and 

at the compressed work week will be 

When notice of discontinuhnce is given by either party, then: 

(I) the parties shall 
to review the re 

(2) where it is dete 
discontinued, 
notice before th dules are so amended. 

11 
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k) Following the trial period, the extended tour arrangement will be 
continued upon agreement of the Hospital. At any time following the 
trial period the extended tour schedule will be discontinued if fifty 
percent (50%) of the nurses involved request the discontinuation of 
this tour system, or if the Hospital feels the extended tour schedule is 
having adverse effects on patient care, or because the Hospital is 
experiencing difficulty in providing a workable staffing schedule. 
When notice of discontinuance is given by either party following the 
trial period, then clause #U) shall apply. 

I) Where the majority of the nurses on the unit in question have voted 
to initiate the trial period, and where the extended tour arrangement 
is continued after the trial period, then all nurses on the unit in 
question shall be required to work the extended tour. 

ARTICLE I - MISCELLANEO us 

1-1 The Employer will arrange to provide space on a bulletin board on each floor, 
and one (1) at the Church Street Site, which may be used by the Association 
for posting notices of Association meetings or other Association activities. 
The nature of the postings will not offend the spirit of mutual co-operation 
between the Association and the Hospital. 

1-2 All written Hospital policies pertaining to nursing shall be made available for 
all staff to see. 

1-3  The Hospital shall permit the distribution of Association contracts and 
materials related to Union business on the Hospital’s premises. The time 
and place for distribution of contracts will be arranged with Personnel. 

1-4 a) The Hospital will consider requests for reimbursement for damages 
incurred to the nurse’s personal property i.e. eye glasses, ripped 
uniforms, personal clothing, etc. during the performance of her duties. 

b) The Hospital, with the nurse’s consent, will inform the Association 
within twenty-four (24) hours of any nurse who has been assaulted 
while performing her work. Such information shall be submitted, in 
writing, to the Association as soon as possible. 

1 -5  Personal Data 

It will be the responsibility of the nurse to advise the Hospital of any changes 
in name, address, phone number, bank account, or status of beneficiary. 
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ARTICLE L - PAYMEN T O F W  AGES AND ALiLOWANCES 
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ARTICLE M -JOB SHARING 

If the Hospital agrees to a job sharing arrangement pursuant to Article 20.01 
of the Central Agreement, the following conditions shall apply unless 
otherwise agreed to by the parties: 

M - I  Job sharing requests with regard to full-time positions shall be considered on 
an individual basis. 

M - 2  Total hours worked by the job sharers shall equal one (1) full-time position. 
The division of these hours on the schedule shall be 50/50 between two (2) 
nurses unless mutually agreed otherwise by the two (2) nurses involved and 
the Hospital. 

M - 3  The above schedules shall conform with the scheduling provisions of the 
Full-time Collective Agreement. 

M - 4  Each job sharer may exchange shifts with her partner, as well as other 
nurses as provided by the Collective Agreement. 

M - 5  The job sharers involved will have the right to determine which partner works 
on scheduled paid holidays and job sharers shall only be required to work 
the number of paid holidays that a full-time nurse would be required to work. 

M - 6  Coveraae 

a) It is expected that both job sharers will cover each other’s incidental 
illnesses. If, because of unavoidable circumstances, one (I) cannot 
cover the other, the unit supervisor must be notified to book coverage. 
Job sharers are not required to cover for their partner in the case of 
prolonged or extended absences. 

b) Vacation. Maternity Lea ve and other leaves pursuant to Article 11 of 
the Central Full-Time a nd Part-Time Collective Aareements: 

In the event that one (I) member of the job sharing arrangement goes 
on any of the above leaves of absence, the coverage will be 
negotiated with the unit supervisor, but it is hoped that the remaining 
member of the position would be prepared to cover the leave of 
absence as much as possible. 
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M - 7  Jmplementation 

a) Where the job sharing arrz 
full-time position, both j( 
selection will be based 
Agreements. 

b) Any incumbent full-time ni 
so without having her half 
of the job sharing position 
on the criteria set out in tt 

c) If one (1) of the job sharer? 
be posted. If there is nc 
shared position must rev1 
nurse will have the option I 
she is qualified. If she doc 
be posted in accordance \ 

M - 8  Discontinuation 

Either party may discontinue the 
days’ notice. Upon receipt of SUC 
the parties within fifteen (15) d 
understood and agreed that such 
or arbitrary. 

lgement arises out of the filling of a vacant 
I sharing positions will be posted and 
n the criteria set out in the Collective 

se wishing to share her position, may do 
%) of the position posted. The other half 
Mill be posted and selection will be made 
Collective Agreement. 

leaves the arrangement, her position will 
successful applicant to the position, the 
rt to a full-time position. The remaining 
’ continuing the full-time position for which 
5 not continue full-time, the position must 
ith the Collective Agreement. 

ob sharing arrangement with ninety (90) 
notice, a meeting shall be held between 

ys to discuss the discontinuation. It is 
jiscontinuation shall not be unreasonable 
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SIGNING PAGE - LOCAL ISSUES 

SIGNED AT PARRY SOUND, ONTARIO, THIS DAY OF ,1997. 

FOR THE EMPLOYER: FOR THE ASSOCIATION: 
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LETTER OF U NC 

BETW 

WEST PARRY SOUND HEALTH C 
[hereinafter referred t 

- ANI 

ONTARIO NURSE3 
[hereinafter referred to 

RE: CALL-BACK 

A nurse who is called back to work for less tt 
called back within the original four (4) hours c 
guarantee unless the second call extends beyc 
Article 15.08 shall re-apply. 

DATED AT PARRY SOUND, ONTARIO, THI 
RENEWED AT PARRY SOUND, ONTARIO, 

FOR THE HOS PITAL 

iRSTANDlNG 

EN 

lNTRE -JAMES STREET SITE 
as the "Hospital"] 

ASSOCIATION 
s the "Association"] 

n four (4) hours and who is subsequently 
I-back will not receive a second four hour 
td the initial four hour period in which case 

2lST DAY OF OCTOBER, 1993. 
HIS 2OTH DAY OF FEBRUARY, 1995. 

FOR THE ASSOCIATION 
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LETTER OF UNDERSTANDING 

BETWEEN 

WEST PARRY SOUND HEALTH CENTRE - JAMES STREET SITE 
[hereinafter referred to as the "Hospital"] 

- AND - 

ONTARIO NURSES' ASSOCIATION 
[hereinafter referred to as the "Association"] 

E: OPERATING ROOM 

The parties agree to the following terms and conditions for regular part-time nurses in the 
Operating Room: 

If a regular part-time nurse is required to work in excess of the hours worked in 
either 13.01 or 13.02 of the Central Agreement, she shall receive overtime premium 
of one and one-half (1 %) times her regular straight time hourly rate, which overtime 
premium shall be compensated by mutual agreement of the nurse and the Employer 
by either: 

a) payment of overtime at applicable rates, OR 

b) lieu time off at the rate of one and one-half (1%) times the time so worked. 

Regular part-time nurses may accrue such overtime hours as per the Central Full- 
time Collective Agreement, Article 14.01. 

Regular part-time nurses will receive standby scheduling as per the Full-Time Local 
Appendix. 

..... continued 
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LETTER OF UNDERSTANDING RE: OPERATING ROOM 

4) Accumulated overtime hours shall not be scheduled by the Employer unless at a 
mutually agreeable time. 

DATED AT PARRY SOUND, ONTARIO, THIS 21ST DAY OF OCTOBER, 1993. 
RENEWED AT PARRY SOUND, ONTARIO, THIS 20TH DAY OF FEBRUARY, 1995. 

FOR THE EMPLOYER: FOR THE ASSOCIATION: 
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