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AQAEEMENT IS ENTERED INTO THIS 16th DAY OF JULY, 1997, 

BETWEEN: 

THE REGIONAL MUNICIPA~ITY OF NIAGARA 

(Hereinafter referred to'as the "Employer".) 

And 

ONTARIO NURSES' ASSOCIATION 

(Hereinafter referred to as the "Association") 

..I - LS the general purpoee of this Agreement is to establish mutually 
:'_:factory employment relations between the Employer and the Registered and 

jraduate Nurses covered by this agreement; 

t is recognized that Nurses wish to work co-operatively with the Employer to 
.. - .:L the required resident care; 

'0 provide for the prompt settlement of grievances and for the flnal settlement of 
I- I 'a; 

d to establish salaries, hours of work, and other conditions of employment; 

I .., . -.-.3, the parties hereto agree as follows: 

:TICLE 1 - RECOGNITION 

.01 tal 

(b) 

The Employer recognizes the Association as the Bargaining Agent for 
all Registered and Graduate Nurses employed iq the Homes for Senior 
Citizens of The Regional Municipality of Niagara, save and except 
Directors of Resident Care, Assistant Administrators of Homes and 
persons above those ranks. 
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ARTICLE 1 - RECOGNITION (continued) 

1.02 

1.03 

fd 

(at 

The ~ m p l a y ~ ~  shan nol contract out the wonk of B bargainin# unit 
Nume if, as a mdt of such contracting out, any &rrgMng unit Nurse 
other than a casuaJ Nume is laid OW, displaced arlmes Mum of work 
orpay. Pdor to contmctfng oul any available work,. rhe EmjMoyer wN/ 
ffmt offer the WO& on the beds of seniority to ~qpf8r patt-tlme 
Nurses in the &a!peidng unlt. Contracting out to an employer who is 
organized and who WM employ the employees of the bargainhg vnit 
who would othetwise be hid off, with simiJar tamts end conMons of 
employment, is not a breech of this provision. Thh clause win not 
appfy to the ad hoc we of agency or reg&try nurses for singdo shift 
COVW8@ Of V8CSndBS due t0 h S  O f  1eSVBS Of ShSsnCe. 

A Registered Nurse is a Nurse who holds e current Certificete of 
Competence from the College of Nurses of Ontario in accordance with 
the Reardsted Health Rofmslons Act. 

A full-time Nurse is defined as one who regularly works thirty-seven 
and one-half (37.5) hours per week. 

A regular part-time Nurse is defined as one who reguliilrly works 8 pre- 
determined schedule of less than thirty seven and one-half (37.6) 
hours per week. 

A casual part-time Nurse shall mean any Nurse w b  doea not come 
within the definitions In Article 1.02 (b) or (cl above. 

All references to officers, representatives,and committee members in this 
Agreement shall be deemed to mean employees of the Employer end who 
are officers, representatives, and committee members of Local 9, Ontario 
Nurses: Association. . 

ARTICLE 2 - DISCRIMINATION 

2.01 There shall be no discrimination on the part of the Employer or the 
Association by reason 'of race, creed, colour, marital statis, sex, or other 
factors not pertinent to performance with respect to employment, 
placement, promotion, salary determinetion or other terms of employment, 
or by reason of membership in or activities on behalf of the Association. 

Fw tho purposes d this agreement and the lrensffts c m a W  M n ,  
hcludhg fnsrrrsnce c o v ~ l d ~ b .  8 "common Jaw" mlationsh@ k sald to d s t  
when an m ~ e e  has a spomJ dadons& wHh srtothar pcrrson of ths 
seme or opgesite sex. 
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'ICLE 3 - NO STRIKES OR LOCKOUTS 

3.01 The parties agree that there will be no strikes or lockouts during the term 
of this Agreement. A "Strike" or "Lockout" shall be as defined in the 
7. 

ARTICLE 4 - MANAGEMENT MOH= 

4.01 The Association recognizes that the management of the Homes and the 
dlrection of the working force are fixed exclusively in the Employer and 
shall remain solely with the Employer. The Association acknowledges that 
it is the exclusive function of the Employer to: 

maintain order, discipline and efficiency; 

hire, assign, retire, direct, promote, demote, classify, transfer, lay-off, 
recall and suspend, discharge or discipline Nurses, provided that a 
claim of suspension, discharge or discipline without just cause may 
become the subject of a grievance and be dealt with as hereinafter 
provided; 

determine, in the interest of efficient operation and highest standard 
of service,. job, rating or classification, hours. of work, work 
assignments, and methods of performing the work: 

determine the number of personnel required, the services to be 
performed, and the methods, procedures and equipment to be used 
in connection therewith; 

make and enforce and alter from time to time reasonable rules and 
regulatlons to be observed by the Nurses, provided that no change in 
such rules and regulations will be made without prlor notice to and 
discussion with the Association. 

LO2 It is agreed that these rights shell not be exercised in a manner inconsistent 
with the express provisions of this Agreement. 

.?TlCLE 6 - REPRESENTATION 

5.01 The Employer will recognize: 

(a) A Negotiating Committee which shall be composed of four (4) 
Association members, one of whom shall be the president of the 
Associatidn or her designate and whose duties shall be to negotiate 
renewal agreements. Members of the Negotiating Committee shall be 
compensated at their regular rate for time spent during scheduled 
working hours negotiating a renewal of this Agreement. 
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ARTICLE S -REPRESENTATION (continued) 

13.02 

5.03 

5.04 

5.05 

A Grievance Committee which shati be composed of three (3) 
Association members, one of whom shall be the President of the 
Association or her designated representative. Members of the 
Grievance Committee shall be compensated at theit regular rate for 
time spent. investigating and servicing grievances during scheduled 
working hours. 

Six (6) Nurse representatives. The Nurse representatives shall 
participate in the processing of grievances, and the Nurse 
representative involved in the grievance shall be present et Steps two 
and three. 

A Nurse-Management Committee composed of up to seven (7) 
representatives of each of the parties. The function of this committee 
will be to promote and provide effective and meaningful 
communication of information and ideas on matters of mutual 
concern. 

The Committee shall meet at mutually satisfactory times, but not less 
than once every three (3) months; agendas will bo exchanged 72 
hours in advance of the meeting; and the Chair shall alternate. It is 
agreed that grievances will not be discussed at Ihese meetings. 
Members of the NursbManagemsnt Committee shall be compensated 
at their regular rate for time spent during scheduled working hours 
while attending such meetings. 

The Associ8tion will provide the Employer with 8 list of its officers and 
Committee members. The Employer will be advised d any changes, 
addltions. or deletlons to this list. 

It is understood that Association officials have their regular work to perform 
on behalf of the Employer end will not leave their work without obtaining 
permission from their immediate supervisor. and reporting to such 
supervisor on theirfeturn. It is understood that permissiort to leave regular 
work will not be unreasonably withheld. 

Association meetings may be held in each Home with the approval of the 
Director or designate. Requests for such approval shall be submitted in 
writing. 

The EmPlayw and the Association shall establish a joint Occupational 
Health and Safety Committee in accordance with the provislons of the 
Qntario Occwational Health and Safety Act. The Committee shall hold 
meetings as required and all unsafe, hazardous, or dangerous conditions 
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j1Cl.E 6 -REPRESENTATION (continued) 

affecting staff and residents shall be taken up and dealt with at such 
meetings. Meetings shall take place at times mutually agreeable to  both 
parties except in case of emergency. 

6.06 All time spent by a member of the Occupational Health and Safety 
Committee attending meetings of the Committee end carrying out her 
duties, shall be deemed to be time worked for which she shall be paid by 
the Employer at her regular or premium rate, as may be applicable, and she 
shall be entitled to such time from her work as is necessary. 

5.07 The Association shall have the right at any time to have the assistance of 
a representative or consultant of the Ontario Nurses' Association. 

ICLE.6 - ASSOCIATION SECURITY 

3.01 The Employer shall provide the President and Secretary of the Association 
with the names of Nurses within one month of the date of their 
employment. This list wlll contain information as to classification, date of 
hiring, home address, and location of Home employed. 

~.02 The Employer shall deduct monthly from the pay due to each Nurse who 
is covered by this Agreement a sum equal to the monthly Association dues 
of each such Nurse. The Association shall notify the Employer in writing 
of the amount of such dues from time to time. The Employer will send to 
the Association once each month its cheque for the dues so deducted, 
along with a list of the Nurses from whose pay deductions have been made 
including social insurance numbers, and any deletions or additions noted 
since the previous month. 

The Employer shall provide each Nurse with a statement of dues 
deductions for income tax purposes (T-4 supplementary slipl. 

..03 The Association shall indemnify and save the Employer harmless with 
respect to all dues so deducted and remitted. 

.04 An qfficer of the Association or Nurse Representative shall be given an 
opportunity to interview each newly hired Nurse within regular working . 
hours, without loss of pay, for a maximum of fifteen (1 5) minutes for the 
purpose of acquainting the new employee with the benefits and dutfeo of 
Association membershlp and her responsibllltiea and oaigatiom to the 
Association. 

- 5 -  



ARTICLE 7-  GRIEVANCE PROCEDURE 

7.01 

7.02 

7.03 

7.04 

7.06 

It is the mutual desire of the parties to this Agreement that grievances he 
dealt with as promptly as possible, therefore, the following procedures shall 
apply: 

It is understood that a Nurse has no grievance unffl she has first given her 
immedatemsmger the OgPartunJiy of heating the complsnt. A Nurse with 
the assistance of a Nurse representative, If she so desires, sh8N discuss a 
complaint with her immediate manager within five (5) days after the 
circumstances giving rise to it have occurred or ought reasonably to have 
come to the attention of the Nurse and failing satisfactory settlement 
within three (3) days, it shall then be taken up as a grievance within ten 
(1 0) days following aphrice of tha immedfste manager's tihision in rhe 
fdowiw manner and ooqumce: 

All grievances shall be submitted in writing, on an ONA grievance form. 

The Nurse may submit a written grievance to her immediate m a n 8 ~ .  The 
grievence slidl be on an ONA Ghvence F m  and shah' idonlify the nature 
of the grievance and the medy #ought and shdi identify t ' h  ptovkim of 
the Agreement which em a&pd to be violated. The immediate manager 
wil" deKver her or his dedsion in writing within five (5) days fdodi#g the 
day on which ihe ghvance wes pmsented to her or him. 

Step Two 

Whin fffe (6J days following the decision in Step One, ffm?~ gtfevance mry 
be submittedln wrlllng to the Administrator of the Home or d.rlgnste. A 
meethg wiW then be held between the Admirujtmtor or d#s&n8te and the 
Grievance Committee withh five (S. dsys of the rscelpt of the ghvance 
at Step Two untoss extended by agn9ement of the Padies. It Is d t s t o o d  
andegreed that a mpmsentative of the OntsriO Nurses'AssodstiOn end the 
2employee may be present at the meethg. The decisitm of the €inployer 
s M i  be W i v e d  in writing withh &e (S} d8ya fdowlng the date of such 
m d n g .  

SteD Three 

If the grievance is still not settled, the grievance may, within five (5) days 
of receipt of the Administretor's or his representative's decision, be 
submitted to the Director of Human Resources and the Director of Social 
Services and Senior Citizens Department wde8mte. A meeting with the 
Director, or dedmare, and the Grievance Committee will take place within 
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p (continued) 

ten (10) days of the submission of the grievance. A decision shall be 
given, in writing within ten (101 days after the meeting at which it was 
discussed. An employment relations consultant from the Ontario Nurses' 
Association may attend this meeting. 

7.06 If not then settled, the grievance may, within fifteen (1 5) days of receipt 
of the decision under Step Three be referred to Arbitration as follows: 

Written notice shall be given to the other party formally stating the 
subject of the grievance and, at the same time, nominating an 
Arbitrator. Wlthin ten (1 0) days after recelpt of such notice, the other 
party shall name an Arbitrator. The Arbitrators representing the two 
parties shall meet as soon M possible and will attempt to agree upon 
a Chairperson of the Arbitration Board and failing such agreement 
within five (51 days after they have first met, either party may within 
five (5) days request the Minieter of Labour for the Province of Ontario 
to name a Chairperson. No person shall be selected as a Chairperson 
who has been directly involved in attempts to negotiate or settle the 
grievance, or one who has any pecuniary interest in the Employer or 
the Association. 

As soon as possible after the Arbitration Board has been completed 
by the selection of a Chairperson, it shall meet and hear the evidence 
and representatives of both parties, and shall render a decision as 
soon as possible, the intention being that all decisions shall be given 
within thirty (30) days after the Arbitration has been completed. The 
decision of the Arbitration Board shall be final and binding on both 
parties to the Agreement, and in the event that it is not possible for 
the Board to reach a majority decision, then the Chairperson's 
decision, shall be final and binding. 

The Arbitration Board shall not have jurisdiction to alter or change any 
of the provisions of the Agreement, or to substitute any new 
provisions thereof, nur to give any decision inconsistent with the 
terms and provislons of thls Agreement. The Arbitration Board shall 
have power to vary or set aside the decision of the Committee of 
Management or any penalty imposed upon the grievor. 

Each of the parties will bear the expense of its representatives and the 
Arbitrator appointed by it, and the parties shall share equally the 
expenses of the Chairperson of the ArMtration Board. 

I .  

.07 No grievance shall be considered in any step unless it has been carried 
. through all previous steps of the grievance procedure required by this 

Agreement, unless agreed by both Parties. 

- 7 -  



7.08 If a grievance is not submitted within the time limits provided at each step 
of the grievance procedure, it shall be deemed to be abandoned. 

7.09 Within ten (1 0) days of the event upon which the grievance is based, the 
. Employer or the Association may submit a policy grievance in writlng to the 

other alleging the violation of its rights under this Agreement. Such a 
grievance shall set out the facts end the Section or Sections of the 
Agreement claimed to be violated or relied upon and the matter shall be 
dealt with in accordance with Article 7.06, Step Three of the grievance 

'procedure. A grlevance under this Article shall be restricted to matters of 
policy as between the Employer and the Association a i d  shall not be 
submitted for the purpose of obtaining any remedy for individual 
employees. 

7.10 In this Article the word "days" shall exclude Saturdays, Slundays and paid 
holidays. 

7.11 The parties may agree in writing to waive or extend any of the time limits 
established in this procedure. 

Where a number of Nurses have identical concerns end the Union WO& be 
enlHlbd to grieve em& sepomtdy, 1) gmqa gtievenco in wnYhq may be 
presented to the Director of Human Resources and the Director of Social 
Services and Senior Citizens Department, or his designatcl within ten (1 0 )  
calendar days after the circumstances giving rise to the grievance have 
occurred or ought reasonably to have come to the attention of the 
employeels). The grievance shall then be treated as being initiated at Step 
Three and the applicable provisions of this Article shall then apply with 
respect to the processing of such grievance. 

7.12 

ARTICLE 8 - DISCIPLINE, SUSPENSION AND DISCHARQE 

8.01 Whenever the Employer deems it necessary to discipline, suspend, or 
discharge an Employee, the Employer shall, within five (61 days thereafter 
give written particulars of such discipline, suspension or discharge to the 
employee .with a copy to the Association. 

Notwithstanding any other provision in this Article, should the Employer 
discipline, discharge or suspend a Nurse, notification by the Employer to 
such Nurse shall be made in the presence of the appropriate Nurse 
representative. 

8.02 

0.03 8) A gdeveme ddmhg dust  dsddh other then s w ~ i o n  or 
&chatpa shall be submitted in wdtlng to the Ahidstrator of the 
Home wit& the (5) days of the date of notifiioation a f  &dNim 8nd 
shefl commence at Step Two of the grievance procedm. 



ClCLE 8 - DISCIPLINE. SUSPENSION AND DISCHARGE (continued) 

b) A grievance daiming u&s t  suspension or dsoharge shdl ba 
submitted in wMng to ’the Oitector of Sociivl Saivices and Samku 
Citizens and the DImctor of Human Rssources or desi’atos withln 
rive (6) days of the plate of notitication of dhcipfne and s h d ,  
cwnmence at Step lhtw of the sr/evance pmdum. 

8.04 Any letter of reprimand, suspension or other sanction will be removed from 
the record of a Nurse &&en (18) months following the receipt of such 
letter, suspension or other sanction, provided that the Nurse’s record has 
been discipline-free for such twelve (1 2) month period. 

ARTICLE 9 - PROBATIONARV PERIOD 

9.01 Newly-hired f & h e  Nurses shalt be subject to a probationary period of 
four hunhd and Mty /460) horn worked and newly-hhmd part-llme #d 
cas~el I W ~ O O  o~M be sub/ect to a Wbatl0)MIY M o d  Of t h m  htit&d 
(300) hours wufked. During the probationary period, Nurses shall be 
entitled to all rights and privileges of this Agreement except with respect 
to discharge. The employment of such Nurses mhv be terminated at any 
time during the probationary period without recourse to the grievance 
procedures, unless the Association claims discrimination as noted in 
Article Two as the basis of termination. After completlon of the 
probationary period, seniority shall be effectlve from the original date of 
employment. Stated probationary periods may be extended with the 
written agreement of the Nurse, the Association, and the EmPoysr. 

ARTICLE 10 - SENIORITY 

10.01 A region-wide seniority list showing dates of seniorlty and individual 
classifications will be posted by the fmproyer on the main bulletin boards 
with a copy to the Association on January 31st and July 31st of each year. 
The seniority dates of full-time and part-time Nurses will be shown on . 
separate lists. 

10.02 The seniority date for all Nurses shall be the date of commencement of 
service with the Employer, provided that those employees who were 
assumed by the Bnpioyw as of January 1 , 1870, shall retain the seniority 
dates held by them as of December 3 1 , 1 969 with the Municipality, Board 
or Commission from which they were assumed. 

10.03 (a) A part-time Nurse will accumulate seniority on the basis of fifteen 
hundred (1 500) hours worked constituting one (1 1 year of seniority. ’ 
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ARTICLE 10 - SENIORITY 

For the purposes of app!ication of seniority, fifteen hundred (1 600) 
hours of part-time seniority shali equal one (1) year of full-time 
senioritv. 

In the event of a layoff, Nurses shall be laid off on the basis of 
seniority provided that Nurses retained on staff ;are willing and 
qualified to perform available work. The Employer will not hire a new 
Nurse to fill a vacancy if there is a Nurse on layoff who is willing and 
qualified to perform the normal requirements of the position including 
hours of work. Where a full-time Nurse is laid off, she can exercise 
her seniority only to displace a less senior full-time Nurse by making 
a decision within ttveo (3) working days fdowing date of ktter. 
Where a part-time Nurse is laid off she can exercise her seniority only 
to displace a less senior part-time Nurse by making a deddon wlWn 
t h m  (3) wonking days fdowiirg ,date of letter. 

Any vacancies anUcipated to exceed sixty (60) calenahr days WM be 
posted, and Nurses, who am not worklng snd deem& laid off, shsdl 
have the ight to apply forjob pasthgs in accondsnce with Adde ?S, 
provlded that no mom than twenty-fw (24J months have dapmd 
since the Emplo yee 3 k yo ff- 

DisrrLbut ion of Extra Hours 

(il Nurses, who are not warking and d&emed ISM off, s h d  m d v e  
any extra twrs fmm tfm Home they wem otigi’Ny laid off fmm, 
and shal adv&e their manager, in writ@, of their prsfmce of 
om, other nome of their choice. m NWSCU wa Ire given 
orlbntatlon to the Home of hef choice, as mqdwl. - 

(1) Numes. who are not w o w  and h m e d  laid off. shall nom 
their man-, in wdthg, within one (1) week of notice of layoff. 
wlrdch adWond Home fha y am w-g to work In., along with any 
restdotions on the sMts or avdble  dbys. Tlie nodiffcsllon by 
UIO #me sha#tmna!n v d d  for six (6) months. Fdlowhg ihe six- 
month commitment ped&, #e ISM off N W 8  s#aH advise their 
manwar# In wMng, of any cfmges to thek &@ha1 sehctlon of 
Home, as noted in (cJ (il if apPrFicMe. 

(nil Extra tourn to laid-off fuU-time and part-time Nurses WM be 
o f f e d  in accordance with AMde 70.04 (c) 111 and (Ti) as follows: 
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.llCLE 10 - SENIORITY 

Less Than Five 7iwq - (Pad tlmel 

Tour8 that become ava#ab!e as a msuit of shoMewn n@acement 
absences of less fhan flve tows. shaN be dstdbuted to pwt-tlme 
Nurses in order of seniodty, as per Ad& 10.04 (e) lil and a). 
A part-time laid-off Nurse shd  be offered the number of hours 
they held ptior to belng Isld off, when, the manager deternibs 
those hours an, available in the respective Home. Once tours of 
less than flue have beon offered to parMine iaid-off Nurses, the 
balance of t o m  deemed available by the manager s h d  be 
offered to any furW-the IaM-off Nurse in order of seniodty and 
Mor to casual Nurses mcdving such hours. 

Five Tours or Mom - (FdI-Tirne) 

Tours of a long-tam, natun, of five tours 01 more. but not 
mt/cblBted to ex&rijnv (60) EIhnobr days, sMk o f f e d  to 
fM-Ume IaidbffhWses in &r of sdtniYy, as per Ari i ls 10.04 
(cl li) and (70. A fdl-tlme Nurse shali be offerpd the number of 
hours they held prior to bein# laid off, where the manager 
&te&es Chase hours an, evaiiafde k the respective Home. 
Once these tourn have beet? offered to fcdl-nkno id -o f f  Nwoeo, 
the bnhu?ce of the t o m  &med available by the Manager simH 
be o f f d  to mrt-llme IaM-ofi Nurses in order of s d d t y  and 
ptior to casual Nmes melvlng smh hwrs. 

10.05 A Nume, who accqpts a temp0r.r~ posklon outshfe the barg8Mg unlt 
subsequent to the si'ng of this agreement, shall have suah temporaw 
asdgnmmt lllmited to n perjod not to exceed six (6) months, dess 
mutuolyy agreed otharwke by the parties to this agreament. Tho Nurse 
shal m t m  to her fonnar permanent pasitfan lrpon complbtlan of this 
esslgnmmt, If ii exists, or exereke t M  s d & y  &hts k, accordknee wH(I 
AItiole 10.04. Senldty witl continue to acoumrdsb ddmg th& pm-od, 
subject to ArUcf8 6.02. 

No Nurre may be laid off until she has received thirty 130) working 
days' notice of layoff, or pay in lieu thereof. 

In the event of a proposed layoff of a permanent or long term nature. 
the Employer will: 

( i )  provide the Local Association with no less than thirty (30) days' 
notice of such layoff, and 

10.06 fa) 

(b) 
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flflTlCl E 10 - SENIORITY 

(ii) meet with Local Association through the Nurse Management 
Committee to review any and all matters that relate to the 
proposed layoff. 

10.07 Any mgdur fdl-time. or part-time employee withi.. the Cotporetion who 
becomes 8 member of ONA Locul9 as the result of 8 permanent workplace 
aocommodution due to a &.aWty, shaU trunsfer a# accumdated s d d t y  
and/or credited service with the Employer to ONA Local 9. . 

ARTICLE 11 - TRANS FERS BETWE EN PART-TIME A ND FULL-TIME POSITIONS 

11.01 All seniority, illness, vacation and other credits obtained under this 
Agreement shall be retained and transferred with the Nurse if she changes 
her status from full-time to part-time and vice versa. A part-time Nurse 
who changes her status to full-time will be given seniority credit on the 
basis of fifteen hundred (1 600) how8 part-time being equivalent to one (1 
year of full-time service and vice versa. 

4RTICLE I 2  - LOSS OF SENIORITY 

12.01 (a) Seniority shall be retained and accumulated when a INurse is absent 
from work under the following circumstances: 

(i) approved leave of absence with pay; 

(iil when in receipt of eick leave allowance; 

(iii) when in receipt of Workers’ Compensation; 

(iv) when on approved leave of absence without pay, not exceeding 
thirty (30) continuous calendar days; 

(VI when absent due to Pregnancy and/or Parental Isave. 

(b) Seniority shall be retained but not accumulated when a Nurse is 
absent from work under the following circumstances: 

(i) for a period of two (2) years after sick leave credit has been 
wed: 

(ii) when laid off due to reduction in the nursing staW for a period of 
twenty-four (24) months; 
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FTICLE 12 - LOSS OF SENIORITY (continued) 

(iii) approved leave of absence without pay exceeding thirty (30) 
continuous days. 

(c)' Seniority shall be lost when a Nurse is absent from work under the 
following circumstances: 

li) discharge for just cause; 

(ii) resignation; 

(iii) laid off due to a reduction in the nursing staff for more than 
twenty-four 124) months; 

(iv) absence in excess of five (51 working days without sufficient 
cause or without notifying the Gnployer unless such notice was 
not reasonably possible. 

' 

lv) failure to return to work within seven (7) calendar days following 
a lay-off and after being notified by registered mail to do so, 
unless through sickness or other just cause. It shall be the 
responsibility of the Nurse to keep the informed of her current. 
address. 

ARTICLE I d  - JOB POSTING 

13.01 Prior to any appointment to a new or vacant position falling within the 
scope of this Agreement, the Employer shall post notice of the vacancy for 
seven (7) calendar days in order that all staff will be aware of the vacancy 
and be able to make application for the position. The posted notice shall 
include the location of the vacancy, the unit and shift presently being 
worked. The Association shall receive a copy of all such notices in all 
Homes and will receive a copy of the acceptance letter to the successlul 
applicant. 

13.02 In all instances involving promotion, demotion, transfer, the following 
' factors will be considered: 

(a) seniority 

fb) knowledge, qualifications, efficiency and ability to perform the work 
of the position 

{c) physical fitness to perform the duties of the job 
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ARTICLE 73 - JOB POSTINQ [continued) 

and when factors (bl and (c) are equal in the judgement of the Employer, 
factor lal shall govern. If senior applicants are refused a position, they will 
be given the reason for such refusal in writing. 

13.03 Part-time Nurses who apply for a posted Nurse vacancy will be considered 
for such vacancy prior to the hlring of an outslde applicant. 

13.04 Short-term vacancies of this bargahing unit up to two months' duration 
need not be posted. If the Employer intends to MI the short-tern vacancy, 
the Employer shall sppbint a qudfid Nurse. 

Short-term vacamhs of this bargddng unlt over two months' CJuvation 
which the Employer intends to fill &a# be posted as a tempwwy position 
in accordance with AIticle 13.0 1. P8rt-tlme Nurses shall rke given the fffst 
opportunity to f f l y  temporary vacancies. 

After twelve (72) months, such tempormy vdcancy wit& the h&.ng 
unit which the Employor intends to M, shd be pastad as a p e ~ m r m t  
position in sccodance with Article 13.01, unless otlwwise mutually 
agreed between the Employer and the Union. 

A Nutse, who Is absent due to llyness or leave of absmce~, shaW h8ve the 
right to return to her fonner position unless the position has been 
d s c m t i d  or posted pamrsnently, in wldch case she s W  be reqdhd to 
exercise her s d o d t y  d&hts. 

Nurses newly h h d  on a tempoary basis to replace Nwss who are on 
a#mwd leave may Be tminatet?, end such tomination shaW not be the 
sweet of a griievance or arbitration. If netahed by the Einployer as a mdt 
of e pasted vscancy, tho Nume SM be c d t e d  with s d t y  fnun date 
of hire, su@kct to successfidy completing her pmbationaty petdod. Upon 
cmplamion of tho temporary vacancy, the Employer wffl rem the 
mptadng N m e  to her rWmw position, if H exists, or the Nwse SM k 
mqd& to Bxw&e hsr rrsniorJty @hts. 

13.06 The Employer shall have the right to fill any permanent vacancy on a 
temporary basis until the posting procedure provided herein has been 
complied with and arrangements have been made to permit the Nurse 
selected to fill the vacancy to be assigned to the job. 
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'IC! F 14 - LEAVE OF ABSENCE 

14.01 The Employer will grant leave of absence without pay and without loss of 
accumulated seniority, provided that such leave is for good and sufficient 
reason and can be granted consistent with the requirements of the 
Employer. Requests shall be in writing and shall be submitted to the 
Director of Resident Care of the Home at least two (2) weeks in advance 
of the commencement of the requested leave, unless the circumstances 
make it impossible to do so. Replies shall be in writing and shall include the 
reason if the request is not granted. Such leaves shall not exceed two (2) 
months and shall not be granted during the months of July, August or 
December, unless in the opinion of the Employer there are exceptional 
clrcumstances. Requests for leave of absence shall not be unreasonably 
withheld. 

14.02 B E R a  VEMENT M A  VE 

(a) A Nurse will be granted leave of absence with pay on the death of: 

(il her spouse, child, parent, legal guardian - up to five (5) days in 
c&nction with the day of tho funerd. A Nurse shall be paid for 
such of those days as are schedu!ed working days. 

(ii) her grandparent, grandchild, mother-in-law, father-in-law, brother, 
or sister - up to three (3) days. A Nurse shall be paid for such of 
those days as are scheduled working days. 

(iii) her brother-in-law or sister-in-law - one (1 ) day if funeral held on 

(b) Additional travel time, where required will be provided without pay. 

regular workina day. 

14.03 PREGNANCY LEAVE 

(a) Pregnancy leave will be granted in accordance with the provisions of 
the J&&vme nt Standards A ct, except where amended in this 
provision. 

I (b) The Nurse shall give written notification at leaat one (1) month in 
advance of the date of commencement of such leave and the 
expected date of return. 

(c) The Nurse shall reconfirm her intention to return to work on the date 
originally approved in Subsection {bl above by wrltten notification 
received by the Employer at least four (4) weeks in advance thereof. 
Upon return fm such leave, the Nurse shaU be reinstamd to A N  
former position. if it stL4 exists. or e x d e  her seniorHy rights. 
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ARTICLE 14 - LEAVE OF ABSENCE (continued] 

Nurses newly hired to replace Nurses who are on approved pregnancy 
leave may be released and such release shall not be the subject of a 
grievance or arbitration. If retained by the Employer, in a permanent 
position, the Nurse shall be credited with seniority from date of hire 
subject to successfully completing her probationary period. The Nurse. 
shall be credited with tours worked (hours worked for Nurses whose 
regular hours of work are other than the standard work day) towards 
the probationary .period provlded in Article 9.01 to a maximum of 30 
tours I226 hours for Nurses whose regular hours of work are other 
than the standard work day). 

The Employer will outline to Nurses hired to fill such temporary 
vacancies the clrcumstances giving rise to the vacancy and the 
special conditions relating to such employment. 

The Employer may request a Nurse to commence pregnancy leave at 
such time as the duties of her position cannot reasonably be 
performed by a pregnant woman or the performance or non- 
performance of her work Is materially affected by the pregnancy. 

Effective December 1, 1989, on confirmation by the Unemployment 
Insurance Commission of the appropriateness of the Employer's, 
Supplemental Unemployment Benefit (SUB1 Plan, a Nurse who is on 
pregnancy leave as provided under this Agreement, who has applied 
for and is in receipt of Unemployment Insurance pregnancy benefits 
pursuant to Section 18 of the UnemDlovment Insurance A& shall be 
paid a supplemental unemployment benefit. That benefit will be 
equivalent to the difference between seventy-five per cent (75961 of 
her regular weekly earnings, and the sum of her weekly 
Unemployment Insurance benefits and any other earnings. Such 
payment shall commence following completion of the two week 
Unemployment Insurance waiting period, and receipt by the Employer 
of the Nurse's Unemployment Insurance cheque stub as proof that 
she is in receipt of Unemployment Insurance pregnancy benefits, and 
shall continue whila the Nurse is in receipt of such benefits for a 
maximum period of fifteen (1 5) weeks. The Nurse's regular weekly 
earnings shall be determined by multiplying her regular hourly rate on 
her last day worked prior to the commencement of the leave times her 
normal weekly hours. 

The employee does not have any vested right except to receive 
payments for the covered unemployment period. The plan provides 
that payments in respect of guaranteed annual remuneration or in 
respect of deferred remuneration or severance pay berrefi are not 
reduced or increased by payments received under the plan. 
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flCLE 14 - LEAVE OF ABSENCE (continued) 

14.04 PARENTAL LEAVE - effectiva: March 31, 1993 

A Nurse who becomes a parent of a child is eligible to take a parental 
leave In accordance with the provisions of the Emdovment Standards 
&& except where amended in this provision. 

A Nurse who has taken a pregnancy leave under Article 14-03 is 
eligible to be granted a parental leave of up to eighteen (18) weeks 
duration, in accordance with the Emdovment Standards Act. A Nurse 
who is eligible for a parental leave who Is the natural father or is an 
adoptive parent may extend the parental leave for a period of up to six 
(6) months duration, consideration being given to any requirements of 
adoption authorities. In cases of adoption, the Nurse shall advise the 
Employer as far in advance as possible with respect to a prospective 
adoption and shall request the leeve of absence, in writing, upon 
receipt of confirmation of the pending adoption. If, because of late 
receipt of confirmation of the pending adoption, the Nurse finds it 
impossible to request the leave,of absence in writing, the request may 
be made verbally and subsequently verified in writing. 

The Nurse shall be reinstated to her former position, unless her former 
position has been discontinued, in which case she shall be given a 
comparable job. 

Nurses newly hired to replace N q e s  who are on approved parental 
leave may be released, and such release shall not be the subject of 
grievance or arbkratlon. If retained by the Employer in a permanent 
position, the Nurse shall be credited with seniority from the date of 
hire, subject to successfully completing her probationary period. The 
Nurse shall be credited with tours worked (hours worked for Nurses 
whose regular hours of work are other than the standard work day) 
towards the probationary period provided in Article 9.01 to a 
maxlmum of 30 tours (226 hours for Nurses whose regular hours of 
work are other than the standard work day). 

The Employer will outline to Nurses hired to fill such temporary 
vacancies, the circumstances giving rise to the vacancy and the 
special conditions relating to such employment. 

Effective March 31, 1993, on confirmation by the Unemployment 
'Insurance Cammission of the appropriateness of the Supplemental 
Unemployment Benefit (SUB) Plan, a Nurse who is on parental leave 
as provided under this Agreement, who has applied for and is in 
receipt of Unemployment Insurance parental benefits pursuant to 
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A R T I W  14 - LEAVE OF ABSENCE (continued) 

Section 20 of the Unemplovment Insurance Act, shall be paid a 
supplemental unemployment benefit. That benefit will be equivalent 
to the difference between seventy-five per cent ( 7 S W )  of her regular 
weekly earnings and the sum of her weekly Unemployment Insurance 
benefits and any other earnings. Such payment shall commence 
following completion of the two-week Unemployment Insurance 
waiting period, and receipt by the Employer of the Nurse's 
Unemployment Insurance cheque stub as proof that she is in receipt 
of Unemployment Insurance parental benefits, and shall continue 
while the Nurse is in receipt of such benefits for a maximum period of 
ten (101 weeks. The Nurse's regular weekly earnings shall be 
determined by multiplying her regular hourly rate on her last day 
worked prior. to the commencement of the leave times her normal 
weekly hours. 

. 

The employee does not have any vested right except to receive 
payments for the covered unemployment period. The plan provides 
that payments in respect of guaranteed annual remuneration or in 
respect of deferred remuneration or severance pay benefits are not 
reduced or increased by payments received under the plan. 

14.05 (a) ASSOCIATION LEAVE 

Upon written request of the Association, leave of oibsence without 
pay shall be granted for the purpose of attending Association 
meetings. No more than one (1) Nurse may be absent from any Home 
at the same time for this purpose and such absence shall not exceed 
an aggregate of sixty (60) days in any calendar year for all Homes. 
The Employer will continue to pay the Nurse's salary ;and benefits and 
Invoice the Association as follows: 

. 

- in the case of a full-time nurse, reimbursement shall be at the 
current haurly rate 

- in the case of a part-time nurse, reimbursement shall be at her 
current hourly rate which inciudee the percent in lieu. 

14.06 (b) mSIDFNT'S LEAVE 

Upon app\ication, in writing, bv the Association on behalf of the Nurse 
to the Employer, a leave of absence shall be granted to such Nurse 
elected to the office of Presldent of the Ontario Nurses' Association 
for a period of up to two (2) years. The Nurse shall continue to 
acckue seniority and service during her absence. During such leave of 
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.TICLE 14 - LEAVE OF AB$= (continuedl 

absence, the Nurse's salary and applicable benefits shalt be 
maintained by the Employer, and the Association agrees to reimburse. 
the Employer in the amount of the full costs of such salary and 
applicable benefits. The Nurse agrees to notify the Employer of her 
intention to return to work at least two (2) weeks prior to the date of 
such return. 

(c) BOARD LEAV E 

A Nurse who Is elected to the Board of Director6 of the Ontario 
Nurses' Association, other than to the office of President, will be 
granted leave of absence without pay up to a total of fifty 150) days 
annually, or up to one hundred I1 00) days annually if the Nurse is the 
Secretary-Treasurer or President-Elect. 

There shall be no loss of seniority for the purpose of satary 
advancement and vacation entitlement or other purposes during such 
leave of absence. Leave of absence for the Board members of the 
Ontario Nurses' Association will be separate from the Association's 
leaves provided in Article 14.05 (a) of this Agreement. 

14.06 Nurses shall be entitled to time off for the purpose of voting in any Federal, 
Provincial, or Municipal etectlon or referendum In accordance with 
legislation applicable to such election or referendum. If the normal hours 
of employment do not permit this, such additional time shall be given at the 
convenience of the Employer as may be necessary to provide the required 
number of hours while the polls are open. The Nurse shall suffer no loss 
of pay for such absence. 

14.07 When it is necessary to write an examination following completion of a 
course of study, approved through the Employw's Staff Training and 
Development Policies and Procedures, time off without 108s of pay or 
seniority will be granted, sufficient to write such an examination. Travel 
or other expenses will not be covered. Application for approval of such 
courses must be made to the Director of Social Services and Senior 

. Citizens Department. 

14.08 Leave of absence without pay and without loss of accumulated seniority 
may be granted for the purpose of attending post graduate courses which, 
in the opinion of the Director, Social Services and Senior Citizens 
Department, are related to Geriatric Nursing. 
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bRTlCLE 14 - LEAVE OF ABSENCE (continued] 

14.09 Unless otherwise provided for in this Agreement andlor by legislation, if I 
full-time Nurse's absence without pay from the Home including absences 
under Article 14, Leaves of Absence, exceeds thirty (30) continuous 
calsndar days she will not accumulate seniority OT service far any purpose 
under the Collective Agreement for the period of the absence in excess of 
thirty (30) continuous calendar days. 

14.10 (a) Leave of absence with pay or without pay may be granted to Nurses 
to attend professional and educational meetings, courses or other 
events which, in the judgement of the Employer, will be beneficial to 
the Nurse's professional development. 

(b) Notwithstanding any other clause contained herein, when a Nurse is 
required in writing by the Employer to attend meetings, in-service, and 
other work-related functions outside of her regularly scheduled 
working hours, she shall be paid for all such time in attendance (not 
including travel time) at her regular straight time hourly rate of pay to 
a maximum of 7.5 hours; or at the Nurse's option, shall receive 
equivalent time off. 

14.1 1 Jurv & Witness Duty 

If a regular part-time Nurse is required to serve as a juror In any court of 
law, or is required to attend as a witness in a court proceeding in which the 
Crown is a party, or is required by subpoena to attend a court of law or 
coroner's inquest in cohnection with a case arising from the Nurse's duties 
at the Home, the Nurse shall not lose regular pay because of such 
attendance and shall not be required to work on the day of such duty 
provided that the Nurse: 

(a) notifies the Employer immediately on the Nurse's notification that she 
will be required to attend court; 

(b) presents proof of service requiring the Nurse's attendance; 

tc) deposlts with the Employer the full amount of compensation received 
' excluding mileage, travelling and meal allowances and an official 

receipt where sv8ilable. 



LTlCLE 16 - PAID HOLIDAYS 

16.01 The following days shall be recognized as paid holidays: 

New Year's Day Labour Day 
Good Friday Thanksgiving Day 
Easter Monday Remembrance Day 
Victoria Day Christmas Day 
Canada Day Boxing Day 
Civic Holiday 

and one floater, scheduled at mutually agreed upon tlmas. 

16.02 (a) A full-time Nurse who works on a paid holiday shall receive time and 
one-half (1.5) for all hours worked and shall receive equivalent paid 
time off in lieu of the holiday. Such time off shall be scheduled by the 
Employer at a mutually agreeable time within thlrty (30)'days prior to 
or succeeding the paid holiday. 

. (b) A part-time Nurse who works on a paid holiday shall receive double 
time and one-half (2.5) for all hours worked. 

(c) A full-time Nurse who is not scheduled to work on a paid holiday shall 
receive normal salary for that day. 

When a holiday falls during a scheduled vacation period, an additional 
day off wlth pay wil be added to the vacation period. 

Where a Nurse is required to work on a paid holiday and she is 
required to work additional hours following her full tour on that day, 
the Nurse shall receive two (2) times her regular salary for such 
additional hours worked /but no further premlum payment for such 
additional hours). 

(d) 

(e) 

15.03 Where a part-time Nurse does not work on a paid holiday as set out in 
Article 16:01, entitlement to such a Nurse who is not scheduled to work 
on such holiday, shall be subject to the qualifications in Section 26 (1 1 (a), 
and (b), (c), (d) of the Emplovment Standards Act. 
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ARTICLE 18 - VACATIONS 

16.01 All full-time Nurses shall receive an annual vacation with pay based on the 
length of their continuous service prior to May 3 1 st of the vacation year as 
follows: 

Term of Service Vacation 

Less than one (1 1 year 

One (1 ) year but less 
than three (3) 

Three (3) years but less 
than fifteen (1 5) 

1.25 days par month 
(maximum 151 

Three (3) weeks 

Four (4) weeks (effective 
April 1, 1989) 

Fifteen (1 6) years but less 
than twenty-five (261 

Five (6 )  weeks (effective 
April 1, 1989) 

Twenty-five (26) years 
or more 

Six (6) weeks 
(effective April 1, It 989) 

Nurses shall receive one additional vacation day with pay for each year of 
service over 30 years. 

16.02 Part-time Nurses shall be entitled to an annual vacation in accordance with 
credited service, with pay calculated at the appropriate percentage of gross 
earnings in the vacation year ending May 31 st as follows: 

Yews of Service , .  
as of May 31st Vacation 
gf Current Year Vacation 

Less than one 
(11 year month worked 

Pav 
1.26 days for each 

(maximum 16) 6% 

One (1 1 year but Three (3) weeks 6% 
less than three (3) 

Three (3) years Four (4) weeks 8% 
but less than (eff ectiva 
fifteen (1 6) April 1, 1989) 
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.'ICLE 16 - VACATIONS (continued) 

Fifteen (15) years Five (6) weeks 10% 
but less than 
twenty-five (251 April '1, 1989) 

(et f ectlve 

Twenty-five (26) Six (61 weeks 12% 
years or more (effective 

April 1, 1989) 

Two Hundred (200) shifts worked shall constitute one year's service. 

Nurses shall receive one additional vacation day with pay for each year of 
service over 30 years. 

16.03 Nurses who have been absent without pay for more than thirty (30) 
consecutive calendar days for any reason shall receive a pro-rata reduction 
in their vacation entitlement. 

.6.04 Vacation schedules shall be posted by April 16 annually. Prior to leaving 
on vacation, Nurses shall be notified of the date and time to return to work 
following vacation. Where dates of vacation conflict, Nurses will be given 
preference with respect to vacation datea in accordance with seniority. 

Requests for vacation preference shall be submitted by March 15 in order 
that vacation schedules may be posted by April 1 5 .  

: 6.06 Vacation pay shall be computed so that a Nurse will receive the amount of 
money normally earned on a regular work schedule. 

: 6.06 When a Nurse's employment is terminated for any reason, full payment for 
vacadon earned but not taken will form part of such Nurse's terminetion 
cheque. 

2.07 For part-i&ine m##oyees, vacation pay WM be received by July 31sl and 
December 3 1st of each year. 

"JICLE 17 - -@h krccame lLnsunnoe H8& 

7 .O 1 Effective won mtificatim of fM3 cdlective agreement by &e p h c ~ ,  or 
no later zhan Decsmkr 31, 1996, m y  and eU prior articles 01 by-hws, 
pertdnhg to an accumdotive dckleave c d p l a n  &lump sum payment 
or gratdty, am rurdl and v d ,  it Wng rmdirvstood that the rick lerrve 
#sabMty home protscttan and W l s t d n g  limp sum gmtdty d t  s M  
be adhrinlstemd as noted In tlilb adde. 
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ARTICLE 17 - lntwratsd Health DlsaMtv home hsw nce Hen 

17.02 

17.03 

17.04 

The Gnpk?yer w&'provhlb an htegratd health dissbiuty income pmteotion 
plan for M-the  Nmes as fdows: 

An employer-funded short-tenn diseMlty plan (1-750 d8p) with coverage 
bused on recognized service time with the employer, and a long-term 
dsabLffty plan (151st day of dsabfLfty or expiration of si6k leave c d t s ,  
whichever the greater) and as detaed in the attached Schedule "B". 

The number of da ys or part-da ys for which U Nurse receives sick pay shall 
be charged in accordance with Schedule "8" and deducted Irom her 
accumulated frozen sick leave credit plan, w h  not otherwise covmd 
under Schedule "B". Deductions shall be me& from accumulated sick 
leave of dl twmal wonklng days absent on sick leave (exclusive of 
holldsys) as denned In this Artlde. NI absmces due to slckneos shal be 
deducted on a stmight time bas& and charged to the nearest 1/4 hour. A 
payment for sick have win be at the Nume's basic rate of pay exddng 
shift, overtime or other m i u m s .  It is undwstoal that H is permiss&le to 
have up to three medcafldental appointments wim the calendar year not 
exceedng two (2) hows per occmce .  Any wointmenr exceedng two 
horn of absence wulresult In a charge to the Nurse's sick cmdts for the 
total t h e  off work. The fourth and subsequent occurrences in the calendbr 
year win rbe cherged to the Nume's Heu t%me or vocation mcord unless 
agreed otherwise with the Manager through a temporary flex--time 
amangamsnt. 

The uccumdatfve sick leave credit den shall be c a m d  and tkozen effective 
the date of ratiiication of WS collective egtwnmnt by the Mndpals, or no 
later than December 31, 7996, it bemg u-tood that each a@M#e Nume 
shaU nceive a statement from the Employer advlslng'of the numhr and 
value of the fmen etadits. On an annual basis, the Employer will re- 
calcdate and d u s t  the number of sick leave creclis (& yshows) msulthg 
from any chenge in rates of pay. The Nursd shailibs pmv;ded the Mowing 
options: 

D Sick Leave M t  UWzation - Fnaren sick have cmdits may be used 
. by t b  Nwae to r@aw or sq@ement Income d u d .  ilynsss on the 

basis that one ( I )  hours wffl be charged to skk teava bank for every 
hour used by the Nme, to the noamst quader hour" 

li) Ora! udlv P a v w  - Any N m e  leaving the #dlvIcB of th Employer after 
Decemfier 31.1996 W n c d v e  Wty (60) per cent of tha value of the 
bdrnce of frozen sick leave credsts maidng et the dine of 
termination to a maxhum psyment of six (8) months' salary, payable 
at the NUVJS'S ragdar base mte on December 31, 1996, pr0viM 
such Nume has m m  than fnre (5) yeers of service with the Emplover 
as of December 31, 1996. 
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TICLE 17 - IntearateU Health Dbabilitv Income Insurance Plan (continued) 

1 7 .OS The Employer may mquim e Nurse to protfi#e a wtifioate from a qmWied 
m d c d  practiffoner for any h s ,  EsrtHying thet such Nwse is unable to 
ceny out her duties &e to Illness or igury. 

17.06 A Nurse returning from sick leave of more than one (1 I month shall notify 
the Employer forty-eight 448) hours in advance of her Intention to return. 

17.07 If a Nurse has scheduled vacation and that vacation is interrupted because 
of sick leave requiring hospitalization, bereavement leave (as per Article 
14.02), or any other approved leave, there shall be no deductions from 
vacation credits. 

By mutual agreement the period of vacation so displaced shall either be 
added to the vacation period or be reinstated for use at a later date. 

4RTICLE 18 - EMPLOYE EENEFlTg 

18.01 TIe Employer sgrss~. duhg the term of the decf ive agrecrment, to 
cant-e towads fhe premium coverage of puddpaffng d$fMe Nurses 
in the active employ of ihe Ehpioyer under the inscrrsnce plbns set wt 
Wow sui&ct to the& mspacthre terms and canldltians id&g any 
enrolment nvquhments, t u w t  to coodnatiom of befmfitpuyments where 
an employee or &?me has covm&m cmdbr m m  HMn one pbn: 

The Employer will pay 100% of the premiums for plan A. on behalf of 
eligible full-time Nurser. 

A. Ontario Health Insurance Plan 

6. 

The Employer egnw to m n M .  75% of the Metipmdiuns towanl 
C O V M ~ .  ofd@M. Nwno kr the a c h  mrploy of the Emplow cmakr the 
Liberty Hwltl, Extenhd Health Cam Nan, WHh the bot'e of mmWv 
premiums paid by the Nursss thwgh p e y d  deductfons. 

C. Uberty Heatth Extcwtdsd He& Can, Fmdm 3 mandatw geneiic 
plan (or equivalent) wfth an ennuel empbyee dkductlbh adusted 
every Jomtaty 1, end mpwmllng 90 percent of tlie 8verage toto1 
~ ~ p l i f m  fne pnhi by tha rsnployor for one pmcnbtitm e h #  nldm 

$30 s i n ~ W 0  fa-. Pnrrdbtion dispenshg fee a a w d  at 87 per 
pmsdpthn. In eMtlon to the standad beneffts, wveage MI 
incide hm&g M s ,  86OOper year; and vislon cum (maximum $280 

Liberty Health Plan for Semi-Private Hospital Care 

O f  th9 bW- ldt fCU f M B V h 8  12JntWth pdd, WHh 8 CSp O f  
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ARTICLE 18 - €fflPlOY€€ BENEFITS (continued) 

every 24 consecutive months for apkJts/8 725per year for CNMran ns 
defined by the carder). Rdmbursemmt p t v v M  thmugh providw- 
paid flan a d o r  mbil order reimbursement for presoripiion h g s .  

0 .  

Increase to S75per v&it, maximum of 12 visits per caJendnr year for 
services of nvgistemd masseur, when nuthoriled by sn attendng. 
ph ysiaian. 

The Empioyer ngnw to contnlbute 75% of the billed promiurns toward 
coverage of suojble Nurses in the active employ of the Emdoyer under the 
U4erty Health Dental Code 8 Nan, with the b8l8nce of mGWthJy prerniUrns 
paid by the Numas through pa y r d  deduations. 

D. Liberty Health Code 9 Dentai plan or comparable coverage wHh 
mother csrder (based on the pmvious O.D.A. fee schedule as 
amended from time to the )  with or.. recsll exam&¶fon atni 
proventative mca/J package of the DontmJ9 Pian tcr be amended to 
nine 19) months, chiidmn 12 yeam of age w under shsll hate U slx 
month orai ma# and exarnhath end preventative package- 

The above plan will provide additional coverage to a lifetime maximum 
of $1,500, 60/50 co-insured as follows: 

- Capping and crowns - effective September 1, 1990, 

- Complete orthodontia services - effective January 1 ,  1991 

It is agreed that the Employer has the right to change carriers under 
Plan 6, or C, or 0, at any time provided no Nurse suffers loss of 
benefit by such change. 
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dlCLE 18 - €MPLOYEE BENEFllTS (continued) 

18.02 'Full-time Nurses shall participate in a group plan of life and accidental death 
and dismemberment insurance with the Employer paying 100% of the 
required premium. Coverage for life insurance shall be equal to one and 
one-half (1.5) times the annual basic salary or wages to  the closest 
$500.00. 

Coverage for A.D. & 0.  shafl be equal to two (21 times the annual basic 
salary or wages to the closest $500.00. 

Retired full-time employees up to the age of seventy (70) shall have 
coverage of $2,000.00. 

18.03 The &hp/oyer agrees to pay Its share of the premiums up to the end of the 
month in which the sick leave credits are exhausted. 

18.04 The Employer will contribute Its share of the premiums for all coverage 
under this article commencing with the first full month following completion 
of the probetionary period, but in no event shall it be beyond the first day 
of the fourth full month following the month in which the newly hired 
Nurse was employed. 

18.06 Participation for eligible employees in the above plana shall be compulsory 
to the extent that there is no duplication of coverage. 

18.06 In addition to the Canada Pension Plan, every new full-time Nurse shall join 
the Ontario Municipal Employees Retirement System. The Employer and 
Nurses shall make contributions in accordance wkh the provislons of the 
plan. 
Nurses who are employed other than full-time shall have the option of 
enrolling in OMERS under the regulations applicable to such Nurses. 
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ARTICLE 18 - €MPLOY€€ BENEFITS (continued) 

18.08 

18.09 

The rSnpover shall pmvide the above covwam through two piam. 77re 
f i . t  plan will be paid for by the Employer, and the second plan will be paid 
for by the etnplo yee tluough pa y d  deduction or post-dated cheque. T?m 
total benefit of the combined plans shall be the benefit ref& to above. 
The plans shall provide ccveriwe commencing at the exphtion of sick 
leave or the 951st day of dlsabiHty, whichever oceum later, and shell 
contihue to age 66. 

The two L TO plans will be insured wlth the same carder. b’t is understood 
that there will not be a need to *vide seperate m d d  and physician 
forms for the employer-paid and employee-pakl plens. Two year “own 
occupetion” deffnition to apply. 

(U) The Employer will continue its payment for the above plans during any 
period of paid leave including any period when a Nurse is in receipt of 
Workers’ Compensation benefits. 

(b) NotwlthsZ8nding any other art/cle in tMs agresment, atY Employer-paid 
Employee beneAts provlded under Attide 18.01 and Artlde 18.02 
shall be continued while the W-time nurse h in reoeipz of LfD 
hne/Hs to a maximum of tbirty 1301 months, fdowlng wMch the 
Employer wHI remain msponeihb fw ita sham of the premlwn for 
&gJe wdd banofit coverage. 

Where a Nurse has been approved for en unpdd leave of absence 
exceedng thirty 130) cslendbr da ys, she may submit w&en applllceUon to 
the Human Re8ouraes Department for oonffiaual endrntwt ki, spdfied 
employee benem at I00 per cent her costs. Thd Empfoyer &an approve 
such mquests unless precluded otherwise by the po#c y cader, surb/ect to 
the Nurse submitting postdied cheques coverinn the tirst day of benefit 
entltlemsnt f0nrowlng th initial Wtty (301 calendar deys h v e p d o d .  The 
Employer #hat7 dswntinue benefits should a numb h o m e  one month in 
a m m  of psyment. 

ARTICLE 19 - HOURS OF WORK 

It is understood and agreed that the Home is a twenty-four I241 
hours, seven (7)  days per week continuous operation and that 
services must be maintained on a rotating basis. It is agreed that 
Nursing staff may be required to work three (3) shifts on a rotating 
basis. A Nurse requesting specific tours on a permanent basis shall 
be granted such request when possible. 

The regular work day shall consist of seven and one-half (7.6) hours 
of work exclusive of meal period. Unpaid meal time of thirty (30) 
minutes shall be scheduled during a Nurse‘s tour. Should a Nurse be 
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WLE 19 HOURS OF WORK (continued) 

recalled to duty during mealtime, additional time shall be provided 
later in the tour. 

Two (2) consecutive days off will normally be scheduled during each 
work week, however, schedules may provide for as many as seven (7) 
consecutive days of work as long as four (4) days off are scheduled 
each fourteen (141 days. In any two (21 week period, a t  least two (21 
consecutive days off must be scheduled. The remaining two (2) days 
off may be split. 

Requests for specific days off are to be submitted in writing at least 
two (21 weeks in advance of posting. Requests for change in posted 
time schedules must be submitted in writing and co-signed by the 
Nurse willing to exchange days off or tour of duty. In any event it is 
understood that such change in tour of duty, initieted by the Nurse 
and approved by the Employer, shall not result in overtime 
compensation or payment. 

19.02 The Employer does not guarantee the above standard hours of work, but 
before any change is made or new or different shifts are established, there 
will be prior notice to and discussion with the Association. 

19.03 All scheduled shifts for all departments shall be posted two (2) full weeks 
in edvance. Such schedules will show the Nurse’s regular days of work, 
together with regular assigned time off. Once the schedule he8 been 
posted, there will be no rearrangement of said schedule without forty-eight 
(48) hours notice, except in case of emergency or with the sgmment of 
the Nurseta) et7Wted. 

All regular part-time Numes w.8 be schedded up to their committed hours 
by seniorsty before any casual ped-time Nurses am &zd. 

Wen mgdarpart-tYme Nurses have bean gikm the ~ & & y  to w d  
to thdr commitment, th. H~WIO wiR en&vour to oftw &Uimei tourn to 
regdar psrt-ffm Nmes on ahs lkrskr of senhfty, pffor to offerlnng tours to 
casual Nurses. su4bt  to the fdowlngr 

(1) Nursss who w&h to be co-d for addthmal tours must indhte 
M r  8vdabMy In tim rnannwprasctf.. by the Home: 

MI A tow whl be akwned to be oitersd whenever a c d  kr placed; 

(diu It is undbntood that a Hme Wnot  be rsqcnrred to offer tours which 
wolw mdt In ovuthe  prwniwn p y .  

I 9.04 No Nurse shall be required to work a split shift. 
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ARTICLE 19 - HOURS OF WORK {continued) 

19.05 A Nurse reporting for work on her regular shift shall be paid her regular rate 
, of pay for the period worked, with a minimum of four (41 hours' pay. 

19.06 Starting and stopping times of regular shifts shall be: 

Day Tour 
Afternoon Tour 
Night Tour 

0730 - 1530 Hours 
1630 - 2330 Hours 
2330 - 0730 Hours 

19.07 During each day tour, there shall be provided two rest periods of fifteen 
(1 51 minutes each. 

During each afternoon or night tour, there shall be provided one rest period 
of thirty (301 minutes. 

19.08 Regular scheduling may be waived between December 15th and January 
16th by mutual agreement to facilitate the granting of Christmas time off. 

Requests for time off during this period should be submltted by October 
15th and the schedule shall be posted by November 1 Stli. 

19.09 Nurses shall be paid at the rate of one and one-half I1 5) times their normal 
basic wage rate for all time worked in excess of seven and one-half (7.6) 
hours per day or seventy-five (75) hours In any two week period. 

19.10 When a full-time Nurse works on her dayls) off, such Nurse will be 
compensated at the rate of time and one-half (1.6) her regular straight time 
hourly rate. 

19.1 1 Nurses required to work more than two (2) hours overtime shall be 
provided with a hot meal or six dollars ($6.00) if the employer is unable to 
provide the hot meal. 

ARTICLE 20 - SALARIES AND ALLOWANC ES 

20.01 The Employer shall pay salaries and wages by direct deposit in accordance 
with Schedule "A" attached hereto and forming part of this Agreement. 
The Employer wkUprvvlde OM) (1) mmth's notloo of atmnp from week& 
to &i-week& pay panid. The,Einployer wM meet in advance with the 
Union to &cuss tha Im@einentatlon of /&week& pay  pe&mk 

20.02 All monetary increases shall be paid out in accordance with the Pay Equity 
Memorandum of Agreement between the Parties dated November 3,1995. 



TlCLE 21 - GENERAL 

21.01 Where possible the Employer will continue to provide separate lounge 
facilities and change rooms. 

21.02 The Employer will provide a bulletin board in each Home for the posting of 
Association notices. All such notices shall be submitted by the Association 
to the Director, Social Services and Senior Citizens Department or his 
designate before posting. 

2 1.03 A copy of this Agreement will be issued by the Employer to each Nurse 
now employed and each Nurse employed in.the future. 

Both parties agree to pay 60 per cent of the cost of the Collective 
Agreement to be printed in booklet form and distributed by the Union. 

2 1.04 All newly employed Nurses shall not be assigned responsibilities In a Home 
until they have received an orientation period of a minimum of fuw (41 
tours on which she will be scheduled to work. Effective August 1, 1990, 
payment for such orientation will be at the hourly start rate of a Registered 
Nurse. 

21 .OK A copy of any completed performance appraisal which is to be placed in a 
Nurse's file shall be first reviewed with the Nurse. The Nurse shall sign 
such performance appraisal as having been read and shall have the 
opportunity to add her views to such performance appraise1 prior to it being 
placed in her file. A copy of the performance appraisal will be provided to 
the Nurse at her request. 

? 1.06 Whenever the singular or feminine is used in this Agreement, it shall be 
considered as if the plural or masculine has been used where the context 
so requires. 

12.0 i In the event that the Employer assigns a number of residents or a workload 
to an Individual Nurse or group of Nurses such that she or they have cause 
to believe that she or they are being asked to perform more work than is 
consistent with proper resident care, she or they shall: 

(a) (1) complain in writing to the Director of Reddwtf Care w/f& fie 
(61 calendar days of the alleged Improper assignment. lftlrs bsue 
rlp sHR unmdved, it may then be submitted h wrfoirg to the 
N w e  hbn~gw~mwt Cammlties within ten 110) c d d m  days. 
The Chairperson of the Nurse Management Commlttee shall 
convene a meeting of the Nurse Management Committee within 
ten (1 0) calendar days of the fillng of the complaint. The 
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@LE - 22 - PROFESSIONAL RESPONSlBlLlTY (continued] 

Committee shall hear and attempt to resolve the complaint to the 
satisfaction of both parties. 

(iil failing resolution of the complaint within five (5) calendar days of 
the meeting of the Nurse Management Cornmitt-, the complaint 
shall be forwarded to an independent Assessment Committee 
composed of three (3) Registered Nurses: ona chosen by the' 
Association, one chosen by the Employer and one chosen by the 
other two from a panel of four independent registered Nurses 
who are well respected within the profession. The member of 
the Committee chosen from the panel shall act as Chairperson. 

{iii) the Assessment Committee shall set a date to conduct a hearing 
into the complaint within fourteen (141 calendar days of its 
appointment and shall be empowered to properly assess the 
merits of the complaint. The Assessment Committee shall report 
its findings in writing to the parties within thirty (30) calendar 
days following completion of its hearing. 

(b) (i) the List of Chairpersons - Assessment Committee is attached t o  
and forms part of this Agreement. 

(11) each party will bear the cost of its own nominee and will share 
equally the fee of the Chairperson and whatever other expanses 
are incurred by the Assessment Committee in ths performance of 
its responsibilities as set out herein. 

ARTICLE 23- DURAtfON OF AGREEMENT 

23.01 This Agreement shall be binding and remain in effect for a period of 
twenty-four (24) months from April I. 1996toMs rch 31, 1998, and shall 
continue from year to year thereafter unless either party gives to the other 
party notice in writing that it desires its termination or amendment. 

' 

23.02 Either party desiring to propose changes or amendments to this Agreement 
shall, within ninety (BO) days prior to the termination date, give notice in 
writing to the other party of the changes oi amendments proposed. Within 
fifteen f 1 6) working days of receipt of such notice by one party, the other 
party is required to enter into negotiations for a renewal oc revision of the 
Agreement, and both parties shall thereupon enter into suchmegotiations 
in good faith and make every reasonable effort to consummate a revised 
or new Agreement, 
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IN WITNESS WHEREOF the parties hereto have caused this Agreement to be 
executed by their duly authorized officers end representatives thi6 b'dday 
of NO ~ ~ ~ 4 a 1 9 9 7 .  

3NTARIO NURSES' ASSOCIATION .THE R€GIONAL MUNICIPALITY 
. ZGIONAL NIAGARA 
HOMES FOR THE AGED 

A U 

/$&.a B/7&&&?& / 

(Regional Clerk) 

APK:~, , .J~-~)  8*i:, IO FOKM 

g w  
-'..""." ....... ...............-. ..*mull 

SOLlClJOR 
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THE REQIONAL MUNICIPALITY OF NIAQARA 

{Homes for the Agedl 
SCHEDULE "A" 

ONA FULL-TIME REGISTERED NURSES 

9 627.40 

8 

7 24.83 

6 23.55 

5 22.27 

4 21.24 

26*1 ' 4; 
-1 

ll 

3 20.22 I' 

c 
2 19.19 

18.44 1 **  
18.5603 

I! 
Start * *  17.54 1. 

I1 H * 17.6621 II 

JANUARY 1,1997 I I I  

Represents Red-Circled Rates for Current Incumbents 
**  Represents Rate for New Hlres 

It is understood end agreed that regular part-time Nurses shall progress from t' 
"start" rate on the basis of tours worked in the employment of Regional F:::":. . 
since Jenuary 1 ,  1977 (1 600 hours constitutes one year). 
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RHEDULE "A" 

It is understood and agreed that casual part-time Nurses shell progress from the 
"start" rate on the basis of hours worked in the employment of Regional Niagara 
since January 1, 1983 (1,500 hours constitute one year). In addition, casual 

. . :urses hired prior to January 1, 1983 shall receive service credit on the basis of 
one (1) tour per week of employment prior to January 1, 1983. All presently 
.mployed casual part-time Nurses shall be placed on the salary grid effective ._ rch 26, 1986 in accordance with the above service calculations, 

Effective August 1, 7997, the deily rate of pay for part-time Nurses shall be 
calculated on the following formufa: 

Applicable Monthly Rate of the 
Full-Time Classification x 12 

260 + 12.6% 

:or the purpose of clarification. the percentage included In the above daily rate of 
:y is in lieu of the following fringe benefits which are paid to full-time Nurses in 
.!.A or In part by the Employer: 

>HIP, Semi-private coverage, Extended Health Care coverage, Dental Plan, Life 
. nce, Sick Leave Plan, Long-Term Disability Insurance and Pension Plan. 

411 other monetary entitlements shall apply to part-time Nurses. It is understood 
:.it the above percentage in lieu of benefits is included in the wages of a part-time 
' - 3 .  

i the event any part-time Nurse participates in the Ontario Municipal Employees 
:I. .... znt System Pension Plan (OMERS), that Nurse's daily rate of pay in lieu of 

* ,e benefits shail reduce from 12.6% tu 7.6% effective August 1, 1997. 

. Increments shall be effective on the Nurse's anniversary date subject to the 
provisions of Article 14.08. 

.. Starting salaries of Nurses hired after the signing of this Agreement shall 
include recognition of related experience in full-time and part-time nursing 
service to (I maximum of five (til hmwnenta on the salary rrohed'ide at zhe rate 
Ok 
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SCHEDULE "A" (continued] 

3. 

4. 

5. 

6. 

7. 

provided th8t:- 

such service is documented to the satisfaction of the Employer, and 

a period of not more than two (21 years has elapsed since the Nurse has 
occupied a nursing position. If more than two (2) years has elapsed, the 
number of increments to be paid, i f  any, shall be at the discretion of the 
Employer. 

the formula for determining equivalent full-time service shall be 200 toux 
(1 500 hours) equals one (1 1 year; 

the Nurse shall be responsible for providing to the €mp/ayef written proof 
of past service and related experience. 

In case of promotion, the starting salary shall be the corresponding step in the 
new scale and the same anniversary date shall be retained. 

When the principal duties of a classification covered by this Agreement 
changed or when a new classification appropriately covered by this b.-. - . . 
is established, notification will be forwarded to the Association and the salar. 
for the new classification shall be negotiated. If the parties are unable * 

agree, the arbitration provisions of this Agreement will apply. 

Effective March 31, 1993, tour differential of sixty cents ($0.60) for each 1- 
worked on the afternoon or night tour. 

Nurses who change their status from full-time to part-time and vice versa ..-'" 
maintain their same level on the sakw grid. In addition, a Nurse who is 5 
transferred will receive full credit for service accumulated nince date of i ~ .  
advancement. 

Resoonaibilitv Allowancq - Effective March 31, 1993 

(a) Where the Employer temporarily assigns a registered staff Nurae to carr- 
out the assigned responsibilities of a higher classification (whether or r--* 
such classification is Included in the bargaining unit) 'for a period of mor 
than one full tour, at times when the incumbent in any such clessific * '  

would otherwise be working, she shall be paid a premium of $7.00, 
complete tour for such duty in addition to her regular salary. Th 
Employer agrees that it will not make work assignments which .' 
violate the purpose and intent in this provisions. 
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i2DUI.E "A" (continued) 

(b) Where there is an absence of Nursing Management in a Home, a Nurse 
shall be assigned the responsibility of baing "in charge" and shall receive 
an allowance of S0.66per complete hour of "in charge" assignment. 

8. Effective March 31, 1993 

A Nurse shall be paid a weekend premium of seventy cents ($0.70) per hour 
for all hours worked between 2330 hours Friday and 2330 hours Sunday. 
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SCHEDULE "B a 

I(W)Z 

75% 

1:JllployCc 
receives 100% 

of salary 

t'mployee wn 
Top up with 
sick lcrve 

credits 81 25% of 
. salary 

Employcc 
lrccivcs 

75% - 100% of 
salary 

based on 
sliding scale. 

I 

I4 weeks ~ 

I 

1 working 
wcck 

Ilmploycc will 

sick leave 
crcdilr at 100% 

of S l l l r y  
bcforc goiw 

IO UIC 

us0 

UIC 

76 - I50 days 

IS werkr or 
cxpiretion or 

crcdiu 
sick leave . 
7 

Employee continues In 
mcm sjek lcsve cralils 

PI la05 
until all crcdits have 

k e n  exhructcd 

THEN 
LTD 

,mgth of % of 
&lY& ihi€.&h 

Greater than 6 months 65% 

Orcater than 20 years 70% 

Greater than 30 gears 75% 

I51:it day 

31sl week or 
cxpintion of 

sick leave 
crcaitr 

TRIE 

lrsr than 3 months 
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~~OULE It 

The Reglonal Munlclpallty of Nlagara 

and 

ONA LOCAL 9 

INTEORATED HEALTH DISABILITY INCOME INSURANCE PLAN 

The Regional Municipality of Niagara provides two integrated periods of health 
-bility income protection for full time employees: short term and long term 

" _  :.biiity benefits. 

.an Hiahllahts 

Aring the first five (6) working days of absence due to disability, per calendar year 
1: Id  on 37.50 hours per week as per your respective collective agreement, the 

mplayer pays 100% of base salary, regardless of the number of absences due to 
-'il ity in the calendar year. 

- of the sixth (6) working day and extending to the seventy-fifth (751 working 
y of absence due to disability (week 2 to week 151, the Employer pays the base 

- '-ry as per the sliding scale under Schedule "B" of the collective agreement and 
3 employee shall use existing sick credits, if available, to top up to an upset 
- 4mum of 100% of base salary with offsetting charges to the employee's sick 

le bank. 

,fter the seventy-fifth (75) working day of absence due to disability (1 5th week) 
f absence, the employee shark 

access existing sick credits at 100% base salary regular earnings until 
ex haustion; 

access sick pay benefits provided by the Employment Insurance Commission, 
if required, to a maximum number of weeks determined by the Employment 
Insurance Commission. 

1:3r the one hundred and flftlath (1 60) working day of absence due to disability 
0 weeks), the employee may be eligible to qualify for Long Term Disability (LTD) 

'2s as per Schedule "6" of the collective agreement. 
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SCHEDULE "8" 
INTEGRATED HEALTH DISABILITY INCOME INSURANCE PLAN (continued) 

Eliaibllitv for Disabilitv Benefits 

If you are disabled as a result of illness or injury, excluding compensable accidents 
such as those covered by Workers' Compensation, you will receive disability 
benefits that are paid by your Employer. You are eligible for sick pay benefits upon 
completion of your probationary period. 

When you return from an absence due to disability for three (31 continuous weeks 
and perform your regular duties, your benefit period of fourteen (14) weeks of b- I. 
salary as per the sliding scale will be reinstated in full. However, if within three (3) 
regular work weeks of performing your regular duties following your return to 
work, you are disabled from the same or a related cause, only the remainder of the 
fourteen (1  41 calendar week benefit period will apply. 

If, within three (31 regular work weeks following your return to active work, you 
become disabled from an unrelated cause of illness or injury, your benefit r -  * _  

of fourteen (14) calendar weeks of base salarv as per the sliding scale will ' . 
reinstated in full. 

If you are absent from regular work and a new disability occurs, your ber.2::: 
period of fourteen 114) calendar weeks of base salary as per the sliding scale wl:: 
continue until expiration. 
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INTEGRATED HEALTH DlgABlUTY INCOME INSURANCE PLAN 

GLOSSARY OF DEFINITIONS 

Absence due to Disability When an illnesslaccident has occurred which 
is not WCB compensable which prevents an 
employee from attending and perforrnlng his 
regular duties. 

AbsencelAuthorized 

.L;;.;ceNnauthorized 

.dively at Work/ 

.,+vs Work 

-.I I Salary 

rlendar Year 

An absence where the employee is away 
from work as entitled by law or under the 
terms of the collective agreement. 
These absences are defined as: 
vacationsholidays, floating days, lieu time, 
overtime days, compassionate Iaave, 
witness/jury duty, authorized leave without 
pay (ALWOP), maternity or parental leave, 
suspension, union business, or temporary 
layoff. 

An absence where the employee fails to 
report for work and fails to notify her 
manager or delegate 8CCOrdhQ to her 
collective agreement and/or established 
procedures. These absences may be subject 
to disciplinary action. . 

Where an employee attends at her regular 
occupation and is able to perform all the 
regular dudes of her occupation. 

Hourly rate as per the collective agreement 
times full-time hours per week. 

(e.g. 37.60 houk per week x 62 weeks = 
1,960 hours per year x hourly rate} 

January 1 - December 31 inclusive. 



SCHEDULE "B 
GLOSSARY OF DEFINITIONS [continued) 

Continuous Service A period of unbroken employment with tt- 
Region of Niagara, plus any additional eiiL" ' . 
service as a result of transfer from anott.-. 
participating Employer including: 

Disability 

Earnings 

Existing Sick Credits 

Illness 

Long Term DliablUty 

vacation days and holidays granted 
temporary layoffs 
interruptions of services as approved by 
the LTD carrier where applicable 

9 authorized absences 

When an employee has a medically 
determinable physical or mental impairment, 
due to injury or disease which prevents he 
from performing the duties of her occupation. 

Base salary as previously defined, excludin, 
overtime. premiums, or any 0th 
compensation. 

Those earned sick day credits accu .-:.:: 
through the course of employment up to i - . 
including the effective date of ratification oh 
the collective agreement. 

When an employee becomes disabled due * - 

non-occupational illnessfinjury and is ur '.I- 

to perform the essential duties of her regular 
work. 

An absence resulting from nonsccupational 
or occupational illnessfinjury as dr: I z-.: -.I '* 

by a qualified health cam providar whicb 
renders' an employee totally disabled ' 

unable to attend regular work. An er:.;!:.;: - 

may qualify for Long Term Disability (LTC; 
benefits defined by the LTD carrier after t'-. : 
one hundred and fiftieth 11 601 working day 0'. 
absence due to disability (30 weeks) . ' 
expiration of existing sick leave credits, 
whichever is greater. 
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. . .%Wl E "B " 
. LQSSARY OF DEFINITIQNS (continued) 

-1- ::E-: Work Any job, task, function or combination 
thereof that an employee with temporary or 
permanent partial disability may perform 
safely without unreasonable risk re-injury or 
unreasonable risk to others. Modified work 
may be either temporary or permanent in 
nature. . 

, 

. .,-I-.- Duties 

..::E Term DbaMlitv 

Modified work may be available where an 
employee can perform: 

her regular duties for shorter or alternate 
hours; . 
part of her regular duties for regulajr, 
shorter or alternate hours: 
alternate duties for regular, shorter or 
alternate hours. 

. 

Where an employee is able to perform the 
essential duties of her regular occupation. 

An absence where the employee notifies her 
manager or delegate that she is unable to 
work due to non-occupational illnasshnjury on 
the first day of absence and extending no 
longer than the seventy-flfth (76) day (1 5 
weeks). Payment of short term disability 
(STD) benefits will b authorized by the 
manager. 

Regularly scheduled shift. 
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LIST OF CHAIRPERSONS 

Professional Responsibility 
Assessment Committee 

Ms. M. Elizabeth Ada 
Director, Human Resources ' 

Algonquin College of Applied Arts 

13815 Woodroffe Avenue 
Nepean, Ontario 
K7S OC5 

and Technology 

MS. Patticia fang 
v iue-P~;hnt  
Qeiqyhn Cdlep of Applied Arts 8 Technology 
One Qeorgian Ddve 
Bamh, Ontatio 
L 4 M  3x9 

Ms. Dadma Steven 
Associate hfessw 
Sehod of lywslng 
Lakehewl unhrersitty 
966 OIiVer Road 
Thunder & y, Ontdo 
P7B 6E1 
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LETTER OF UNDERSTANDING 

THE REGIONAL MUNICIPALITY OF NIAGARA 
AND 

ONTARIO NURSES' ASSOCIATION 

?TWEEN 

:he Parties hereby agree by this Letter of Understanding to open up within the 
. ... 3 of the new contract discussions relating to the following matters: - 

'he Parties agree to discuss during the term of the agreement the introduction of 
Prepaid Leave Program to be implemented upon mutual satisfaction and 

_.__... ;.it between the Parties. - -  

: Sharing 

-.!..a the term of the contract, the Parties agree to discuss the possible 
, . - ___. . of a job sharing program, subject to the mutual satisfaction of any . __.... 

- of such a program by both parties. - - 1.11 

h d u l i n g  

::.x to our discussions on this matter, this will serve as a Letter of 
._"r.-:-nding between the Parties such that the Employer shall make every effort 

3 accommodate scheduling preferences in accordance with the staffing needs of 
- Empfayer and taking into account the preferences of tho majority of Nurses in 
ch Home. 

. the Ontario Nurses' 
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LETTER OF UNDERSTANDING - ARTICLE 10 

Notwithstanding any other article contained in this collective agreement or past pt- 
it is understood that the following provisions will be implemented effective . 
1996 as follows: 

ARTICLE 10.04 

In the event of a layoff, Nurses shall be laid off on the basis of seniority e*-. 
that Nurses retained on staff am willing and qualified to peifonn available . 
The Employer will not hire a new Nurse to d l  a vacancy if there is a i’ 
layoff who is willing and qualified to perform the normall requirements . 
position including hours of work. Where a full-time Nurse is laid off she 
exercise her seniority only to displace a less senior full-time NUM by - -. 
decUon dthin three (3) worklog days folIowbg date of letter. Where a 

-time Nurse is laid off she can exercise her seniority only to displace a less sc 
part-time Nurse by making a decision within three (3) working days :2-. 
date of letter. 

(b) Jllusw! 

Any vacancies anticipated to exceed sixty (60) calendar days will be posted 
nurses who are not working and deemed laid off, sball halve the right to - 
for job pstings in accordance with Article 13 provided that no mom . 
twenty-four (24) monw have elapsed alince the employee’s layoff. 

tc) 

(1) Nurses who are not working and darned laid off sliall r@ve any ... 
Lours from the Home they were odghlly laid off from, and. 
advise their manager, in writing, oltheh preference of one other *- 
of their choke. The Nurse orlll be $ ~ e n  orientation to the Home 01 

choke, as required. 

Nurses who are not working pad deemed laid off shall noti@ * 

manager, in writing, within one (1) week of notke of layoff, . 
a d d i t h d  Home they are willing to work in, dong witb any restric‘ 
on the shifts or available days. The notlltcotion by the nurse 
remab Falid for slx (Q months. Following the slx month e *- 

period, the laid off nurse shall ad* their mana#r, la writhe, of 
changes to their orlginal selection of Home, IIR noted In (c) . 

(U) 

applicable. .. 
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Extra tours' to lald off full-time and part-time nurses will be 
offered in Bccordlllfce wltb 10.04 (c) (1) and (U) as follows: 

lms Than Five Tmim - Wart-Time) 

Tours that bccome availnbk as a result of short-term 
replacement abseuces of less than five tours, sbatl be distributed 
to part-time nu= in order of seniority ss per Article 10.04 (c) 
(0 and 0. A part-the Wd ofl nurse tihd be o f f d  the 
number of hours tbey held prior to behg hld dt wbere the 
manager dctermhcs tbose hwnr are available in the respective 
Home. Once tours of less than five hate been offered to part- 
time laid of! numa, the balance of tours deemed available by the 
manager shall be offered to any Nctime laid os1 nurse in order 
of seniority and prior to casual nurses receiving such hours. 

- (Full-Tlme) 

Tours of a long term nature of five tours or more, but not 

NI t h e  latd off N u m  in order of senlor& ma per Article 10.04 
(c) (i) and 0. A fdl-thne nurse shall be offered the nmbv of 
horn they held prior to belns lpld on where the msMger 
determines those hours are rvrllrble in Uy napsdlre Home. 
Once these tours have been Onered to hrlMlmc Wd off nurses, 
the balauce of the t o m  deemtd available by tho manrypr ahpll 
be o f f e d  to part-time fpld off nurses in order ofseniorfty and 
prior to casual nurses r@edving mh hours. 

MtfCipakd to exceed (60) Crleadar drys, 8h.U bt O f f b e d  to 

Dated this 26th day of July, 19% in Thorold, Ontario 
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