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| " THE HOUSE BUILDERS COLLECTIVE AGREEMENT

THIS AGREEMENT made and entered into this 1st day of May, 2004

BETWEEN:

TORONTO RESIDENTIAL CONSTRUCT ION LABOUR BUREAU
25 North Rivermede Rd, Suite 13 Vaughan ON,L4K 5V4
(Hereinafter called the "Bureau")

-and -

UNIVERSAL WORKERS UNION
L.I.UN.A. LOCAL 183
1263 Wilson Avenue, Suite 200, Toronto, Ontario M3M 3G3
(hereinafter called the "Union")

WHEREAS the Bureau, acting on behalf of the Employers which are members of the
Bureau, and on behalf of various other Employers pursuant to the accreditation certificate issued lo
the Bureau by the Ontario Labour Relations Board, and the Union wish to make a common
Collective Agreement with respect to certain employeesof the Employers engaged in construction as
set out in Article 1 of this Collective Agreement; and to provide for and insure uniform
interpretation and application in the administration of the Collective Agreement;

AND WHEREAS the Bureau recognizes the Union as the Collective Bargaining Agent

with respect to the Employees of the Employers covered by this Agreement;

NOW THEREFORE it is agreed as follows:
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ARTICLE1 - RECOGNITION
1.0l (a) EBachofthe Employers recognizes the Union as the collective bargaining agent for all

of its own construction employees engaged in the on-site construction of all types of low-rise
housing and their natural amenities up to the date of closing or date of occupancy, which ever occurs
first, of said housing or part thereof while working in the County of Simcoe and in O.LR.B.
Geographic Area No. 8, namely the City of Toronto, the Regional Municipalities of Peel and York,
the Towns of Oakville and Halton Hills and that portion of the Town of Milton within the
geographic Townships of Esquesing and Trafalgar and the Towns of Ajax and Pickering in the
Regional Municipality of Durham, and such other geographic areas to which this agreement may
apply to pursuant to Schedule A Article 8 and/or any other appendices save and except employees

employed as non-working foremen, watclunen and engineering staff.

(b) Low-rise housing for the purposes of this Agreement shall mean non-elevatored

housing of not more than three (3) storeys in height (basement plus three '3'storeys).

1.02  Each of the Employers agree that when engaged in the on-site coustruction of apartment
buildings, they shall abide by the terms and conditions of the Collective Agreement between the
Metropolitan Toronto Apartment Builders Associationand the Universal Workers Union, L.LU.N.A.
Local 183, thenin effect. The term "apartmentbuilding”, when used in this Article, shall have the
same meaning as in the Collective Agreement between the Metropolitan Toronto Apartment Builders

Association and the Universal Workers Union, L.I.U.N.A. Local 183.

1.03 (a)  The Employer agrees to contract and/or subcontract the following work only to
Contractors who are in contractual relations with the Union:

1) Basement Forming;

i) Concrete and Drain:

i) Frame Carpentry;

iv) Utility Construction

V) Bricklaying
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vi) Marble, Tile and Terrazzo, Counter-tops are not included in the

definition of marble, tile, terrazzo work,

In addition to the foregoingobligations upon the Employer, the Employer agrees that when it
contracts or subcontracts frame carpentry work, it shall require that the installers of such framing

shall be covered by and be compensated in accordance with the Collective Agreement between the

Residential Framing Contractors Association and the Union.

(b) 1) Whenever an Employer covered by this Agreement engages in
construction which includes all of the following:

- where he owns a tract of land, servicesit,

- sub-divides it and builds houses on it, the Employer will only
contract or subcontract Sewer and Watermain, Utility, and Road
Building to Contractors who are in contractual relations with the

Union.

ii) Where a member Employer of the Bureau engages in providing site
servicesasin 1.03 (b) (i) as part of an association of companies or as
an associate of another company, the member Employer will not be
considered an "Associated Company” unless it falls within the

definition of Associated Company as defined in the Income Tax Act

Canada.

(c)  should a contract or subcontract. for general on-site labour, as defined in
Article 1, 1.01 and Schedule "A", Section 4 Classifications, hereof, be
awarded, such subcontractor must be in contractual relationship with
Universal Workers Union, LLUN.A., Local 183. Notwithstanding the

preceding, and without prejudice, the following will be exempted:
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iif)

(d)

Final House and Window Cleaning, and on-going Housekeeping

Maintenance;
Landscaping and Driveway Paving;

Those Labourers normally employed by traditional Trades such as Drywall,

Mechanical, etc.

The Union must forthwith supply to the Bureau a list of those Contractors
which are in contractual relationship with it, which list shall berevised by the
Union as necessary, but in no event less than quarterly. The Union must also
supply to the Bureau a copy of all current collective agreements with each
and every Employer’sOrganization for every trade or sub-tradementioned in

the subcontracting clause or the cross-over clause of this Agreement.

The employer agrees that when it is required to contract or subcontract work
to a contractor or subcontractor which is in contractual relations with the
Union, it must be contracted or subcontracted to contractors or sub-
contractors who are bound to this Agreementor the appropriateagreement set

out in Schedule “C", which ever is applicableto the specific worl involved,

1.04  Inthe event an Employer covered by this Agreement engages in the Constructionof Houses

as herein defined, by means of a Corporation, individual, firm, Syndicate or Association or

combination thereof, and where the Employer is the Builder, it shall be deemed that the Corporation,

individual, firm, Syndicate or Association or combination thereof, is bound by the Agreement for the

purposes of such Construction work.
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1.05  Ifthe Employeris actively engaged in the performance of work covered by the Union'sother
collective agreements as set out in Schedule “C" of this Agreement it shall be performed under this
Agreement according to the terns and conditions of the Union's applicable agreement as outlined in
Schedule "C" of this Agreement. For the purposes of clarity it is agreed that this article only applies
when the employer is performing work covered by the union's other collective agreements as et oul
in Schedule “C" with its own employees and does not apply to the employer's contracting /

subcontracting obligation set out in other provisions of the Collective Agreement.

ARTICLE 2 - UNION SECURITY
2.01  All employees shall, when working in a position within the Bargaining Unit described in

Article 1 hereof, be required as a condition of employment, lo be a Member in good standing of the
Union before commencing employment, and shall be required to maintain such Membership while
working within the Bargaining Unit for the duration of this Agreement. The Union shall not

unreasonably refuse the right to any applicant to become a member.

2.02 In the event that the Employer desires to employ a new employee, the new employee must
present to the Employer a Referral Slip from the Union prior to his commencing employment. It is
understood and agreed that the Union may refuse to issue a Referral Slip to the employee requested

by the Employer, only in the event that the employee is not in good standing with the Union.

2.03 Itis expressly understood and agreed that no Employer shall be required to discharge any
employee for violation ofthe provisions of this Article for Union Security for anyreason other than
non-payment of regular monthly Dues or the refusal of the employee to join the Union as

aforementioned, notwithstanding anything to the contrary herein contained.

2.04 Each employee shall, when working in a position within the Bargaining Unit described in
Article 1 above, be required as a condition of employmentto have his regular monthly union dues
and any required working dues checked off and the Union agreesto duly inform the Employer of the

amounts of such Union dues and working dues and any changes in the amounts. The Employer
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agrees to make such deductions from the firstpay issued to the employees each calendar month and
remit the same to the Union not later than the fifteenth (15th) day of the following month to the
Secretary/Treasurer of the Union. The Employer shall, when remitting such dues, name the

employees and their Social Insurance Numbers from whose pay such deductions have been made.

2.05 It is expressly understood and agreed that the Union will save harmless the Employer or

Employers of the Bureau from any claim arising pursuant to any deduction made under this Article.

2.06 In recognition of, and further to, the accreditation certificate issued to the Bureau by the
Ontario Labour Relations Board, in the event that the Union desires to enter into a collective
agreement with a Low-Rise Housing Contractorswho isnot bound by this Collective Agreement, the
Union agrees that such Collective Agreement should be on terms no more advantageous than this
Collective Agreement, as amended, to reflect that this Collective Agreement is with an individual

employer not the Association herein.

ARTICLE3 - MANAGEMENT RIGHTS
3.01 The Union agrees that it is the exclusive function of each Employer covered by this

Agreement:
i) to conduct his business in all respects in accordance with its commitments

and responsibilities, including the right to manage the jobs, locate, extend,
curtail or cease operations, to determine the number of men required at any or
all operations, to determine the Kinds and locations of machines, tools and
equipment to be used and the schedules of production, lo judge the

qualifications of the employees and to maintain order, discipline and

efficiency;

if) to hire, discharge, classify, transfer, promote, demote, lay-off, suspend or
otherwise discipline employees, provided that a claim by an employee that he

has been discharged, suspended, disciplined, or has been subjected to

2,

Bt/
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disciplinary demotion without reasonable cause shall be subject to the
provisions of Grievance

Procedure;

iii) to malce, alter from time to time, and enforce reasonabie rules of conduct and

procedure to be observed by the employees;

to assign and re-assign work to employeesto determine and judge the content
and functions of all jobs and classifications, to change and vary at any time
such work assigmments, io introduce new and improved methods and
equipment and to establish and maintain an efficient mobile work force with

diverse skills, and it is agreed that these functions shall not be exercised in a

manner inconsistent with the express provisions of this Agreement.

(v)  Itisagreed that none ofthe abovenoted rights shall be exercisedin a manner

which is unreasonable, arbitrary, discriminatory or in bad faith.

3.02 Technology Clause In the event that during the term of this Collective Agreement industry

developments or practices result in new methods of constructionand/or result in the requirement for
new classifications of any employee of any Employer covered by this Collective Agreement, whether
or not such changes are the result of technological change or not, the Employer and the Union shall
meet within fifteen (15) days notice of either upon the other and commence negotiations, The sole
and restricted purpose of these negotiations shall be to establish suchclassifications and wage and/or
piecework rates applicable thereto. Failing the agreement of the parties with respect to the
establishment of new classifications and/or wage and/or piecework rates applicable thereto, either

party may refer such issues to arbitration for final and binding determination.
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ARTICLE4 - GRIEVANCE PROCEDURE

4.01  The parties to this Agreement are agreed that it is of the ufmost importance to adjust

complaints and grievances as quickly as possible.

4.02 It is understood and agreed that an employee does notl have a Grievance until he has

discussed the matter with his Job Superintendentand given him an opportunity of dealing with the

complaint. Theemployee may have his Steward or Business Representative present, if he so desires.

4,03 Grievances properly arising under this Agreement shall be adjusted and settled as follows:

i)

iii)

Within twenty-one (21) days after the circumstances giving rise to the Grievance
occurred or originated except in the case of a Discharge Grievance, which shall be
presented within five (5) working days, the Grievance shall be presented to the
Employer in writing, and the parties shall meet within five (5) working days in an

endeavour to settle the Grievance.

If a satisfactory settlement is not reached within five (5) working days from this
meeting, then the Grievance may be submitted to a committee consisting of two (2)
members of the Union and two (2) members ofthe Bureau at any time within five (5)
working days thereafter, but not later, and, if a satisfactory settlementis not reached
within five (5) working days form this meeting, the grievance may be submitted to
Arbitration as provided in Article 5, at any time within ten (10) working days

thereafter unless mutually agreed by the parties.

Grievances dealing with alleged violations of Hours of Work, Rates of Pay,
Overtime, Travel Expenses, and/or Vacation Pay, may be brought forward within
three (3) months of such alleged violations. Grievances dealing with alleged
violation of welfare, pension, dues, training fund and/or industry fund and/or any
other fund provisions may be brought forward within forty-five (45) days after the

circumstances giving rise to such Grievance became known or ought reasonably to
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have become known to the Union. It is further understood that such grievances may

be retroactive to the first day of the alleged violation provided such grievances are

proven.

ARTICLES - ARBITRATION
5.01 The parties to this Agreement agree that any Grievance concerning the interpretation or

alleged violation of this Agreement, which has been properly carried through all the steps of the

Grievance Procedure outlined in Article 4 which has not been settled will be referred to an Arbitrator

at the request of either of the parties hereto.

5.02 Thereshall be three (3) Official Arbitrators under this Agreement who shall be the first three
(3) Arbitrators who are mutually agreed upon by the parties in any Grievances filed under this
Agreement. The said three (3) Official Arbitrators shall be used on arotating basis, However, if the
Official Arbitrator selected on the rotating principle is not able to arbitrate the Grievance within ten
(10) working days of receiving a Notice to Arbitrate, then the Grievance shall be arbitrated by the

next Arbitrator. The Official Arbitrator shall hold a Hearing within ten (10) working days from the

day of receiving a Notice to Arbitrate.

5.03  In the event that during the lifetime of this Agreement one or more of the said agreed-upon
Official Arbitrators will be unable to serve their term as Arbitrator then the parties shall meet within
ten (10) working days of receiving such notice of the temmination of the Arbitrator(s) and agree to
appoint anew person(s) to actas Official Arbitrator(s). In the event that the parties will be unable to
agree upon the Official Arbitrator(s), then the matter shall be referred to The Minister of Labour of

the Province of Ontario who will be aslced to nominate a person(s) to act as Official Arbitrator(s).

5.04  Upon receipt of a Notice to Arbitrate, the Arbitrator shall arrange a Hearing at the earliest

possible date but in every case all interested parties shall be given at least two (2) clear days notice.
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5.05 Upon hearing all of the evidence and submission of all of the parties to the Arbitration
Hearing, the Official Arbitrator shall make an Award in writing which shall be final and binding.

Reasons shall be given in every case but in order to avoid delay, the reasons need not be given at the

time of the making of the Award.

5.06 The natureofthe Grievance, the remedy sought and the section or sections of the Agreement

which are alleged to have been violated, shall be set out in the written records of the Grievance and

not be subjectto change in later steps.

5.07 Arbitrators shall not have any power to alter or change any of the provisions of this
Agreement or to substitute any new provisions for any existing provisions, nor to give any decision

inconsistent with the terms and conditions of this Agreement.

5.08 In determining the time which is allowed in the various steps, Sundays and Statutory
Holidays shall be excluded, and any time limits may be extended by agreement of the parties, in
writing and/or by the arbitrator or board of arbitration if it is determined that it is reasonable and

equitable to do so in all of the circumstances.
5.09  The parties to the Agreement shalljointly bear the expenses of the Arbitrator.

5.10 In addition to the above procedures, a grievance arising under the provisions of this
agreement may be referred to the Expedited Arbitration Procedure established by the Local 183
Expedited Enforcement Systems. It is further agreed that the terms and provisions of the Local 183
Expedited Enforcement Systems, save and except for those provisions requiring builders to provide
notices of work and notices of contracts or sub-contracts to the Union, and any penalties, bonds and
costs (save and except such arbitration costs which relate to a builders non-compliance with a
holdback request) form part of this Agreement and that all such incorporated terms and conditions
of the Local 183 Expedited Enforcement Systems, alongwith any other part of this Agreement, may
be interpreted and applied by an arbitrator or board of arbitration with jurisdiction arising out of this

Agreement, the Local 183 Expedited Enforcement Systems or the Ontario Labour Relations Act.
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5.11 Any arbitrator or board of arbitration with jurisdiction to interpret, apply or enforce this
Collective Agreement whether suchjurisdiction is derived from the Collective Agreement and/or the
Ontario Labour Relations Act, shall consider all relevant evidence, and with respect to such
evidence, iISnot, and shall not, be restricted by any limitation.concerning the introduction of evidence

which may apply to applications under sections of the Ontario Labour Relations Act.

ARTICLE 6 - MANAGEMENT GRIEVANCES - UNION GRIEVANCES
6.01 It is understood that the Employers, or any one of them through the Bureau, may file a

Grievance with the Union and that if S complaint is not settled to the satisfaction of the parties
concerned, 1t may be treated as a Grievance and referred to Arbitration in the same way as a

Grievance of an employee. Such Grievancesshall be processed as set out in Article 4, 4.03 hereof.

6.02 A Union Policy Grievance which is defined as an alleged violation of this Agreement
conceming all or anumber of the employees in the Bargaining Unit, inregard to whichan individual
employee couldnot grieve, or in regard to which anumber of employeeshave signified an intention
to grieve, may be brought forward, in writing, in accordance with Article 4, 4.03 of the Grievance
Procedure, and if it is not settled at this stage, it may ultimately go to a Board of Arbitration in the

same manner as a Grievance of an employee,

ARTICLE 7 - SCHEDULE "A"
7.01  Attached hereto as Schedule "A" to this Agreement are Schedules of

1. Hours of Work and Overtime

Payment of Wages
Vacation Pay and Statutory Holiday Pay

Classifications

Pension Plan
Welfare including Pre-paid Legal, Long Term Care and Camping Ground

2

3

4

5. Working Dues
6

7

8 Travel Allowance
9

Maintenance of Existing Rates - Out-of-town

2004 - 2007 Page 11



ARTICLES - UNION REPRESENTATIVE

8,01 It sagreed that a Union Stewardmay be appointed by the Union for each project operated by

the Employer.
1) The Union shall be required to notify the Employer of the name oftlie Union

Steward and the location of the project, in writing.

i1) It is further agreed that the Union Steward shall be one of the last two (2)
men retained by the Employer on the project providing that he is competent

and capable of performing the remaining work.

iii) It is further agreed that the Union Steward will not be excluded from

overtime work and that he shall not be discriminated for, or against,

8.02 The Union acknowledges that the Union Steward has regular duties to perform as an

employee of the Employer. Union business will not be transacted during regular working hours.

8.03 The Business Representative of the Union shall have access to all working areas during
working hours, but inno case shall his visit interfere with the progress of the work, when visitinga

job, he will first advise and identify himself to the Job Superintendent or other Supervisory

Personnel of the Employer.

8.04 Subjectto the rights of Union or Shop Stewardsin the case of lay-offs as provided for in this
Collective Agreement, a health and safety representative or a member of ajoint health and safety
committee shall be one of the last three (3) employees of the Employer retained on any job provided

that he is competent and capable of performing the remaining work.

ARTICLE9 - PRODUCTIVITY
9.01 The Union and the Employers recognize the mutual value of improving by all proper and

reasonable means the productivity of the individual workman and both will undertake individually

and jointly to promote such increased productivity.
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9.02

@)

(b)

During the lifetime of this Agreement, the Union agrees that there will be no
strike, slow down or picketing which will interfere with the regular schedule
of work, and each Employer agrees that they will not cause alockout. The
BEmployers shall have the right to dischargeor otherwise discipline employees
who (ake part in, or instigate, any strike, slowdown or picketing, which

interferes with the regular schedule of work.

The right to Honour Lawful Picket Lines - the employees or any Employer
may refuse to cross a lawful picket line of the Union, Local 183, which has
been placed at any project where the Employer is engaged and the Employer
agrees that the refusal to cross such picket line shall not constitute an
unlawful strike within the provisions of the Ontario Labour Relations Act or
this Collective Agreement and the Employer agrees not to bring any
proceedings of any kind or nature whatsoever against any person or the Union
for such conduct. This Article shall only apply to such picket lines
established by the Union against any contractor which continues to perform

work on the project where the Employer is engaged.

9.03 Asprovided inthe employees'Health & Safety Act, Section 3, (2), the Union agrees that:their

Members will not refuse to use or operate a machine, device or thing, or work in a place that has

been declared safe following an investigation in accordance with Section 3.

9.04 The Union agrees it will not involve the Employer in any dispute which may arise between

the Union and any other Company and the employees of such other Company. The Union further

agrees it will not condone a work stoppage or observe any picket line placed on ajob site for

jurisdictional purposes.
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ARTICI F10 - SHFI TFR - SANITATION - SAFFTY - TOOI S

10.01 The Employer will provide, as soon as site conditions permit, aseparate, adequately-heated

lunch room to be maintained in a sanitary condition.

The Employer will provide, as soon as site conditions permit, separate, 2dequately-heated
change area in which the employees may wash, change and store their clothing. This change area

shall be:
(2)  Securelylocked when not in use;

(b)  Insured against loss from fire or burglary to a. maximum of $500.00 (five
hundred dollars) with a minimum deductible of $100.00 (one-hundred
dollars).

10.02 The Employer will provide, as soon as site conditions permit, drinking water, paper cups,

water scoop, paper towels, and portable flush toilets.

10.03 The Employer will supplythe employees with whatever tools are necessary to perform the
job functionsassigned. The Employer shall supply rubber boots and rainwear to all employees who
are required to work during inclement weather and under abnormal conditions. The Union
recognizes the right of the Ernployer to economically supervisethe distribution of clothing provided

and will co-operate with the Employer to prevent wasteful practice.

10.04 Everyemployeeshall, asa condition of employment.,be required to wear asafetyhelmet of a
type approved by the Construction Safety Association. The Employer agrees said helmet shall be
supplied by him at no cost to the employee. If an employee, at termination of employment, does not

retum the said helmet, he shall be charged the cost.

10.05 Safety Committee is to be established. This Committee Will b e composed of two (2)
Members of the Union and two (2) Members of the Bureau. Safety Meetings, not to exceed one (1)

per month, will be held and may be called by either party.
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10.06 The Employer shall, at his own expense, furnish to any work person injured in his

employmentwho is in need of it, immediate conveyance to a hospital or to aphysician. It is further

agreed that an ambulance shall be used where necessary and possible.

An employee who, during workang hours, suffersa compensable injury and is required lo

leave for treatment, or is sent home for such injury, shall receive payment for the remainder of the

shift at his regular rate of pay.

10.07 The Bureau will encourage its members and all other Employers for whom it bargains to
ensure that all necessary required and/or reasonable hooks, tie-ons and other safety devices are
installed and in place to allow all members of Local 183 to attach and tie on their safety harnesses
and/or straps whether such members are employed directly by the Employer or by acontractor and/or

subcontractor working on the Employersjob site.

ARTICLE1l - LAY-OFF
11.01 All members of the Union who have seniority under the terms and provisions of this

Collective Agreement, as of May 1, 2001 with any Employers who are bound to this Collective

Agreement shall maintain that seniority and shall maintain the right to acquire seniority with any

other employers (“existingmembers”).

11.02 Any employees who have not already acquired seniority with any Employer under this
Collective Agreement shall not be entitled to acquire seniority rights and the provisions of this
Collective Agreement with respect to lay off and recall by seniority shall not apply to such
employees (“newmembers”)save and except that it is agreed that the lay off and recall of such new
members shall not be done in a manner which is arbitrary, discriminatory or in bad faith and save and
except as set out in Schedule “A”of this Collective Agreement with respect to the priority that such

members Will have over apprentices in situations concerning lay off and recall,
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1103 (a)

(b)

(c)

(d)

)

All new members working for the Employer shall be laid off prior lo the lay off of

any existing members who have established seniorityrights with the Employer;

All existing members who have established and maintain their seniority "ghts
with the Employer shall be recalled to employment prior to the hiring or re-hiring of'
any new member, providing that such existing employees are capable of performing

the available work;

Any existing member, who is eligible to acquire seniority rights under this
agreement, shall be subject to a ninety (90) day probation period with the Employer,
and thereafter his seniority date with that Employer shall revert ~ back tothe dale

of first hire;

Layoffs for existing members who have acquired seniority rights shall be by
seniority dale providing that the senior employees are capable of performing the

available work;

The parties agree that existing member, who have seniority rights, and who are laid
off shall be entitled to recall for a period up to twelve months. The order of recall

shall be at the discretion of the employer.

11.04 An existing member will lose his recall rights with any particular employer, and shall be

deemed to be terminated if lie:

(i) fails to return to work upon termination of an authorized leave of absence,

unless a reason satisfactory to the Employer is given;

Gi)  fails to return to work within four (4)working days of being recalled by the
Employer;
(iii) if the Employer is unable, for any reason, to contact the laid offemployee to
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advise him of his recall to employment, the Employer shall notify the Union
and thereafter the Union shall have a period of five additional working days

in order to attempt to notify the member concerned of the Employer’s intent

to recall him;

(iv)  Onuo account shall an employee who is transferred by an employer from its
low rise operationto its high rise operation suffer any loss or disadvantage

with respect to seniority rights by virtue of such a transfer.
11.05 At the request of the Union the Employer will supply a seniority list lo the Union forthwith.

ARTICLE 12 -REINSTATEMENTUPON RETURN PROM ABSENCE RESULTING FROM
COMPENSATEACCIDENT

12.01 An employee returning from absence resulting from a compensable accident encountered

while performing his assigned duties during his employment with an Employer shall return to thejob
he held prior to such absence or if suchjob is not available, be re-employed at work generally similar
to that which he last performed, if such work is available and he is medically able to perform the

same, at the rate of pay prevailing for such job at the time of his return.

12.02 If the employee’sprior job is no longer available and similar work is not available, or the
employee by re-entering the Classification causes an excess number of employees, the employee

who has been with the Employer the least time in the Classificationwill be subject to lay-off.

12,03 An employee who returns to employmentbut who remains partially disabled and, therefore,
unable to perform his usual duties and responsibilities, shall be re-employed by the Ernployerin a

Classificationin which he is medically able to perform the work thereof at the rate of pay prevailing

for suchjob at the time of his return.

12.04 The above shall not apply if the injury is attributable solelyto the wilful misconduct or gross

negligence of the employee.
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TCLE 13 -
13.01 Each Employer bound by this Agreement or a like agreement adopting in substance but not
necessarily in form, the terms and conditions herein, shall contribute the sum of forty (40) cents per
hour for each hour worked by each employee covered by this Agreement or such like agreement, and
remit monthly to the Local 183 Members' Training Fund such con(ributions together with a duly
completed Employer's Report Form, by the fifteenth (15th) day of the month following the month for

which the payments are due, and such money shall be distributed as follows:

(@)  The sum of twenty five (25) cents per hour for each hour worked by each
employee covered by this Agreement or such like agreement, shall be
immediately paid to the Bureau the Trustees of the Local 183 Members'

Training Fund as each Employer's contribution to the cost of negotiating and

administeringthis Agreement.

(b)  The sum of fifteen (15) cents per hour for each hour worked by each
employee covered by this Agreement or such like agreement, shall be
retained by the Local 183 Members' Training Fund.

13.02 It is understood that the purpose of the Fund will be to establish a Training Programume in

order to upgrade and improve the skills of Union Members.

13.03 The said Trust Fund shall bejointly Trusteed. The Bureau shall have the right to appoint one

(1) Trustee on the Board of Trustees should they so desire.

13.04 Both parties agree to conduct an annual complete labour supply and training needs
assessment to be completed in September in any given year. The assessment will identify training
and recruitment needs for the upcoming year. Both parties agree to pursueany and all efforts to meet

any targets set. This process will be open to the participation of any other associations bound to

Local 183 agreements.
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13.05 The Employer shall pay the special assessment or an increase in its industry fund
contributions due pursuant to this Article if the Bureau notifies the Union and the Employer of the
special assessment and/or increase in its industry fund contributions due pursuant lo this Article at

least (60) days before the effective date of the special assessment or increase.

13.06 At the written request of the Bureau, the Union shall investigateand review work performed
on a site for the purpose of checking how work traditionally performed under this collective

agreement was performed to ensure that the industry fund provided for in this Article isremitted to

the Bureau.

13.07 Where notice has been given to the Union under Article 13.06, an employer is required lo

provide to the Union all appropriate and required information related to the review / investigation.

ARTICLE 14- WELFARE, PENSION, TRAINING, MEMBERS'BENEFIT FUND, LEGAL
AND OTHER REMITTANCES

14.01 The Labourers'Local 183 and the Association agree to amend section 8.01 of the Agreement
of Declaration and Trust made as of October 1, 1980, as amended establishing the Local 183
Members' Benefit Fund to provide that, with respect to the amendment of the Trust Agreement by
the Union and the Party Associations, the Trust Agreement may be amended by the mutual
agreement of the Union and at least sixty percent (60%) of the Party Associations provided that if the
Trust Agreement is so amended by agreement involving at least sixty percent (60%) but less than
one hundred percent (100%) of the Party Associations, any Associationwhich claims it will suffer
undue hardship as a result of such amendment may refer the issue to an Arbitrator appointed by
mutual Agreement, in wiiich case the Arbitrator shall have the authorityto rescind the amendmentif
the grieving Association can substantiate its claim of undue hardship. If the parties cannot agree
upon an Arbitrator, the Office of Arbitration will be asked to appoint an Arbitrator for them. It is

agreed that the Bureau may appoint a trustee to the Local 183 Members' Benefit Fund.
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14.02 Local 183 Member's Training Fund - The Labourers' International Union of North

America, Local 183 and the Association agree to amend section 8.01 of the Agreement and
Declaration of Trust made as of the st day of May, 1977 establishing the Labourers' Local 183

Members' Training and Rehabilitation Fund, as amended, so that it provides as follows:

Section 8.01- Except as otherwise provided for, this Agreement m ay only be amended by an
instrument in writing under seal, properly executed by the Union and at least sixty percent (60%) of
the Associations. Each such amendmentshall be by an instrument in writing fixing the effectivedate

of such amendment, and a copy shall be forwarded to the principal office of the Fund.

Ifthe Trust Agreement is so amended by agreementinvolving at least sixty percent (60%) but
less than one hundred percent (100%) of the Associations,any Association which claims that it will
suffer undue hardship as aresult of the amendment may refer the issue to an Arbitrator appointed by
mutual agreement, in which case the Arbitrator shall have the authority to rescind the amendment if
the grieving Association can substantiate the claim of undue hardship. If the parties cannot agree

upon an Arbitrator, the Office of Arbitration will be asked to appoint an Arbitrator for them."

14.03 Ergonomics Training

@  Asacondition of employment, newly hired employeesshall be required to attend and
complete the Ergonomics Training Course offered by the Labourers' Local 183
Members' Training Fund. Any employeeshired on Monday, Tuesday or Wednesday
must take the course no later than the following Saturday, Any employee hired on a
Thursday or Friday must take the course no later than the second following Saturday.

(b)  Union Stewards shall be required to attend and complete the Ergonomics Training

Course offered by Labourers' Local 183 Members' Training Fund.

(c)  TheUnion shall ensurethat in issuing areferral slip under Article 2 the employee has

taken the Ergonomics Training Course or that arrangements have been made to

comply with (a) hereof.
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ARTICLE 15 - DEEMED ASSIGNMENT OF COMPENSATION UNDER THE
EMPLOYMENT STANDARDS AMENDMENT ACT, 1991

15.01 The Trustees of the Employee Benefit Plans referred to in this Collective A greement or the

Administrator on their behalf shall promptly notify the Union of the failure by an Employer to pay

any Employee Benefit contributionsrequired to be made under this Collective Agreement and which

are owed under the said Plans in order that the Program Administrator of the Employee Wage
Protection Program may deem that there has been an assignment of compensation under the said
Program in compliance with the Regulations to the Employment Standards Amendment Act, 1991

(as amended from time to time), in relation to the Employee Wage Protection Program.

Clarity Note: If above wording isnot acceptableto the Employment Standards, the Union's original

proposal will be substituted,

ARTICLE 16 - DELINQUENCY
16.01 In the event that any contributions or deductions required to be made by this Agreement are

received by the Union after the due date the Employer shall pay liquidated damages to the Union at
the rate of two percent (2%) per month or fraction thereof (being the equivalent of twenty-four
percent '24%' per annum calculated monthly not in advance) on the gross amount overdue.
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ARTICLE 17 - DURATION OF AGREEMENT
17.01 This Agreement shall become effective the 1st day of May, 2004 and shall remain in effect

until April 30, 2007 and shall continue in force from year-to-year thereafter uniess either party shall
furnish the other with Notice of Termination of, or proposed revision of, this Agreement, not more

than one hundred and eighty (180) days and nol less than ninety (90) clays before April 30,2007 or in

a like period in any year thereafler.

e el : !
DATED AT~ foepe. 775 THIS % "7 DAY OF /i/ﬂ/ 2004,

For the Union: For iW |
Y %ﬂz%d/ﬁ'@/ L
s llp]

Anton}o/ﬁionisio

Jorgz’</ ala

Phil Rupfnoff
—

AL

1\/%1;1101 Baldassarra
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3

/
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“ERRORS AND OMISSIONS EXCEPTED”!

2004 - 2007 Page22



SCHEDULE "A"

1.01  WORK DAY, WORK WEEK

The regular working day shall consist of nine (9) hours per day between the hours of 7:00
a.m. and 5:30 p.m. Theregular work week shall consist of forty-four (44) hours per week, Monday

lo Friday inclusive.

For the period December 15 - April 15 the regular work week shall consist of six (6) days per
week Monday - Saturday - forty-four (44) hours per week. However, the work day shall not exceed

nine (9) hours per day.

1.02 SHIFT WORK
Nine (9) hours' pay for eight (8) hours' work will be paid if an employee is scheduledto work

five (5) shifts per week if the majority of his shift is outside the 7:00 a.m. to 5:30 p.m. spread.
Employees directed to start work after 1:00 p.m. shall be considered on Shift Work.

1.03 OVERTIME

The overtime rate for all work performed outside the regular working day and the regular
working week, as specified initem 1, 1.1 and 1.2 above, shallbe paid for at the rate of time and one-
half of the employee’s current regular rate, save and except Sundays and Statutory Holidays.
Overtime shall be on a voluntary and rotating basis provided the employee is capable of performing

the work available,

1.04 SUNDAYSAND STATUTORY HOLIDAYS
All work performed on Sundays and the following Statutory Holidays shall be paid for at the

rate of double the employee's regular rate:

New Year's Day Labour Day Dominion day
Good Friday Thanksgiving Day Civic Holiday
Victoria Day Christmas Day Boxing Day
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1.05 REPORTING ALLOWANCE
An employee who reports forwork at his regular reporting time at the Employer's shop or job

site, unless directed not to report the previous day by his Employer, and for whom no work is
available due to inclement weather, shall receive a minimum of one (1) hour's reporting time, An
employee who reports for work at his regular reporting time at the Employer's shop or site, unless
directed not to report the previous day by his Employer, and for whom no worlk is available due to

reasons other than inclement weather, shall receive a minimum of four (4) hours' reporting time.

1.06 COFFEE AND LUNCH BREAKS
The employee will be allowed to have two (2) coffee breaks, once during each half of his

working day. Employees Will be allowed one half (1/2) hour lunch break between 12:00 noon and

1:00 p.m., except these limits may be suspended during periods of emergency.

ARTICLE 2 -PAYMENT OF WAGES
2.01 Inthe case of lay-off all employees will receive one (1) day's notice in advance. When an

employee quits or is dismissed the employee shall give, or be given, one (1) hour's notice.

2.02  Whenever Unemployment Insurance Separation Certificatesand pay cheques are not givento
employees at the time o f t ermination, they shall be sent by the Employer to the employee by
registered letter to his last known addresswithin forty-eight (48) hours from the time of termination,

unless termination is voluntary, in which case he will receive them by his next regular pay period.

2.03  Payment of wages is to be made weeldly for the work performed during the preceding work

week, Payment is to be made by cash or cheque no later than midday Thursday of the week

following the week during which the work was performed.
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ARTICLE 3 - VACATION PAY AND STATUTORY HOLIDAY PAY
3.01 Vacation Pay and Statutory Holiday Pay for all employees covered by this Agreement shall

be paid at ten percent (10%) of gross wages earned.

3.02 ltisunderstood and agreed that Six percent (6%:) of the ten percent (1 0%) of the gross wages

to be considered in lieu of Statutory Holiday Pay.

3.03 Effective June Ist, 1991, each Employer bound by this Agreement or a like agreement
adopting in substance but not necessarily in precise form, the terms and conditions herein, shall pay
Vacation and Statutory Holiday Yay at the rate of ten percent (10%) of gross earningson behalf of
each employee covered by this Agreement or such like agreement and remit same monthly to the
Labourers' International Union of North America, Local 183 Members' Holiday and Vacation Pay
Fund together with a duly completed Employer's Report Form by the fifteenth (15th) day of the

month following the month for which the payments are due.

It is understood and agreed that the said ten percent (1 0%) earnings is paid as both Vacation
Pay and Statutory Holiday Pay. The terms of the Labourers' International Union of North America,
Local 183 Members' Holiday and Vacation Pay Fund are set out in a separate trust document which
is hereby made part of this Agreement. Payments from the said fund are to be made to the

employees in the first two (2) weeks of June and November in each year.

3.04 Vacation periods shall be scheduled by mutual consent of the Employer and the employees.
Vacation periods shall be limited to a maximum of three (3) weeks per calendar year, except every
three (3) years the employee may be entitled to a leave of absence to amaximum of eight (8) weeks,

provided that such a request is made in writing at least ninety (90) calendar days in advance of the

commencement of the leave of absence requested.

The Employer shall provide a written reply to a written vacation request within five (5)

working days.
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3.05 LOCAL 183 MEMBERS' VACATION PAY FUND

The Labourers' International Union of North America, Local 183 and the Association agree,

subject to acceptance and adoption by the Trustees of the Labourers' International Union of North

America, Local 183, Members' Vacation Pay Fund (die "Fund"), that section 4.03(h) of the
Agreement and Declaration of Trust made as of the 29th day of January, 1975, as amended,

establishing the said Fund, be amended as follows:

Article 4.03(h)
"Any income earned by thie Fund shall be applied as follows:

()

(i1)

(iii)

(iv)

to the payment of the expenses incurred in the administration of the
Fund including but not limited to, the expenses of the Trustees, the
Administrator and such legal counsel, investment counsel,

accounting, actuarial and clerical assistants as are employed from

time to time by the Trustees;

to provide for any liability for income tax in respect of the income of

the Fund;

to the payment of Vacation Pay to the employees of a bankrupt or
insolvent Employer or an Employer who no longer carries on
business where the said Employer defaulted on payment to the Fund
due to bankruptcy, insolvency or discontinuance of abusiness, at any
time after the date of this Agreement, on such terms, in such amounts
and subject to such conditions as the Trustees may decide from time

to lime as may be required by the Employment Standards Branch, of

The Ministry of Labour;

to the setting up of any reserves which Trustees may deem

appropriate; and
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(v)  attheconclusion of the fiscal year end of the Vacation Pay Fund, any

surplus balance will be split between the Union and Employer on a

fifty-fifty basis and remitted to the Union and Association.

3.060 MERGER OF VACATION PAY FUNDS
The Labourers' International Union of North America, Local 183 and the Association agree to

merge the Labourers' International Union of North America, Local |83 Members' Vacation Pay Trust
Fund and the Labourers' International Union of North America, Local 183 Civil Engineering
Vacation with Pay Trust Fund, subject to acceptance and adoption by the Trustees thereof, in
accordance with section 6.03 of the Trust Agreements establishing both Funds.

ARTICLE 4 - CLASSIFICATIONSAND WAGES

4.01 GROUP1 -1 ABOURERS
All employees covered by this Agreement other than the employees set forthin Groups 1(A)

and 2.
May 1, 2004 May 1, 2005 May 1, 2006
$22.73 $23.32 $23.91

GROUP1(A) - HANDYMEN/SERVICEMEN

Sept 1, 2004 May 1, 2005 May 1, 2006
$23.73 $24.32 $24.91

GROUP 2 -CARPENTERS PERSON

May 1, 2004 May 1, 2005 May 1, 2006
$26.73 ' $27.32 $27.91
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4.02 WORKING POREPERSON:
Working Foreperson shall be paid one dollar ($1.00) per hour in excess of the average hourly

rate paid to the members of his crew,

4.03 APPRENTICLSHIP
In anticipation of the approval, but not contingent upon the approval, of the creation of the

Construction Craft Worker, the parties agreeto establish #joint apprenticeship system by September
1,2001. Itis agreed that, upon the establishmentof such ajoint apprenticeship system, apprentices
may be utilized to perform bargaining unit work in accordance with the following terms and
conditions:

(a)  All current members of the Union will be grand- fathered as journeymen labourers

and will be considered as such by all employers bound to this agreement;

(b)  Theratio of journeymen to apprenticesemployed by an Employer at any given time

will be not less than 2 to 1;

(c)  The schedule of rates of pay with respect to apprentices will be established by the
Parties according to industry norms based upon a sliding scale percentage of the

journeymen rate as the apprentice moves through the apprenticeship system;

(d)  Theapprenticeship system, including hours to be worked at the various stages, wage
rates and skills which must be acquired and all relevant courses which must be taken,
all of which is to be in accordance with all relevant statutes and regulations (if in
existence) and as amended from time to time, will be established by the parties and
will be effective as of such dates as the parties may agree to, save and except that

such dates may not be earlier than the effective date of this Collective Agreement;
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(0

(8)

(h)

All apprentices must be registered with the Union, and with thejoint apprenticeship
system which the parties have established, prior to commencing work. Further all
apprentices must be in compliancewith the terms of this Collective Agreement with
respect to Union membership, save and except as such conditions may be amended
with respect to apprentices. The status of apprentices will be confirmed at regular

intervals to be agreed upon by the parties;

The parties further agree that prior to any persons being registered as an apprentice
and being eligible for employment by employers bound by this agreement as an
apprentice, the completion of certain training courses may be required. The required
training courses will be established by the parties and will be sei out in the joint

apprenticeship system;

Any person who is not registered as an apprentice shall receive the full journeymen

rate for the entire period of his employment prior to him becoming registered;

If the ratio with respect to journeymen and apprentices is not coinplied with by any

employer then all apprentices shall receive the full journeymen rate €or the relevant

period of employment.

It is agreed that prior to laying off any joumeymen all apprentices will be laid off, Itis
further agreed that prior to recalling any apprentices to work, all journeymen with
seniority rights under this Collective Agreement or who have been laid off by the
Company not less than three months prior to the date ofrecall, will be recalled. Itis
further agreed that prior to registering or hiring any new apprentices, the employer-
will recall any apprentices on layoff providing that such apprentices are capable of
performing the available work. The order of recall for an apprentice shall be at the

discretion of the employer.
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ARTICLE 5- WORKING DUES
5.01 The Employer shall deduct from eacl employee's wages and remit fe the Union working dues

calculated at the rate of three percent (3%) of gross wages for each employee covered by this

Agreement.

5.02 The Union may direct the Employer to alter the amounts and/or the method of remittance of
working dues as described in this provision, and the Employer agrees that it shall comply with such

direction. The Union agrees that it shall provide thirty (30) days notice of any such alteration.

ARTICLE 6 - PENSION PLAN
6.01 Effective May 1, 2004 the Employer agreesto yay the sum of three dollars and eighty three

cents ($3.83) per hour for each hour worked by employees coming within the bargaining unit of this
Agreement into the Labourers' Pension Fund of Central and Eastern Canada.

6.02 EffectiveMay 1, 2005 the Employer agreesto pay the sum of four dollars and twenty three
cents ($4.23) per hour for each hour worked by employees coming within the bargaining unit of this
Agreement into the Labourers' Pension Fund of Central and Eastern Canada.

6.03  Effective May 1, 2006 the Employer agrees to pay the sum of four dollars and sixty three
cents ($4.63)per hour for each hour worked by employees corning within the bargaining unit of this
Agreement into the Labourers' Pension Fund of Central and Eastern Canada.

6.04 Payments into the Fund are to e made by the fifteenth (15") day of the month

following the month for which the payment was made.
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ARTICLE 7- WELFARE, LONG TERM CARE, CAMPING GROUND AND PRE- PAID
LEGAL PLAN COVERAGE

7.01 WELFARE
Effective May 1, 2004 the Employer agrees to pay the sum of one dollar and eighty -five

cents ($1.85) per hour for each hour worked by each employee.

Effective May 1, 2005 the Employer agrees lo pay one dollar and ninety cents ($1.90) for

each hour worked by each employee,

Effective May 1, 2006, the Employer agrees | o pay one dollar and ninety-five cents ($1.95)
for each hour worked be each employee into Labourers’International Union of North America, Local
183 Members' Benefit Fund, jointly administered byan equal number of Employer and Union
Trustees, for the purpose ofpurchasing weekly indemnity, life insurance,medical, dental coverageor

similar benefits for the employees covered by this Agreement as set out below:

7.02 LONG TERM CARE
@) The Employer agrees to pay the following amounts based on all hours earned into

Local 183 Members’ Benefit Fund for the purposes of purchasing benefits for Long
Term Care.

Effective May 1, 2004 the sum of forty cents ($0.40) per hour;

Effective May 1, 2005 the sum of fifty cents ($0.50) per hour;

Effective May 1, 2006 the sum of sixty cents ($0.60) per hour.

(b) Payments into the Fund are to be made by the fifteenth (15™) day of the month

following the month for which the payment was made.

7.03 CAMPING GROUND
@) The Employer agrees to pay the following amounts based on all hours earned into

Local 183 Members’ Benefit Fund for the purposes of purchasing benefits for a

Camping Ground.
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(b)

Effective May 1, 2004 the sum of ten cents ($0.10) per hour;
Effective May 1, 2005 the sur of fifteen cents ($0.15) per hour;
Effective May 1, 2006 the sum of twenty cents ($0.20) per hour.

Payments into the Fund are to be made by the fifieenth (15™) day of the  month

following the month for which the payment was made.

7.04 PREPAID LEGAL PLAN

@)

(b)

(d)

The Employer agrees to pay the sum of ten (I 0) cents for each hour worked by each
employee represented by Local 183 to the Labourers' Local 183 Prepaid Legal
Benefits Fund, jointly administered by an equal number of Employer and Union

Trustees, for the purpose of providing legal benefits to such employees and their

beneficiaries.

The Employer shall remit contributions to the Labourers' Local 183 Prepaid Legal
Benefit Fund monthly, together with a duly completed Employer's Report Form, by
the fifteenth (15th) day of the month following the month for which the payment is

due.

In the event that the Trustees of the prepaid legal services fund determine that the
contribution is insufficient to finance the prepaid legal service benefits, then the
parties agree to executive amendmentsto the Local 183 Members' Benefit Fund trust
agreement to permit the transfer of a portion of the net income of the Local 183
Members' Benefit Fund to the prepaid legal services fund. No such transfer of the
Local 183 Members' Benefit Fund income shall in any way mpair the viability ofthe
Local 183 Members' Benefit Fund.

The Labourers' International Union of North America, Local 183 Members' Benefit
Fund shall make all necessary payments and cause to b e filed ail d ocumentary
requirements of the said Plan and the employees covered by this Agreement shall

have no claim against the Employer ini regard to that Plan.
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ARTICLE 8- TRAVEL ALLOWANCE

8.01 With respect to employees hired, and/or regularly working, in the County of Simcoe and
Ontario Labour Relations Board Geographic Area Number 8 the following will apply,

8.02 No traveling expenses will be paid on jobs located within the area described in Schedule
"B” (See Map).

8.03 For areas outside Schedule “B”, the Employer shail payan amount of thirty (30) minutes per
day traveled. (See Map).

8.04 The Employermay provide transportation in licu of travel allowance; the assembly point will

be within Metropolitan Toronto. Travel time is in addition to the normal working day.

8.05 In the event that the Employer requires any employee to work outside of the above-noted
geographic area, then the rates and conditions of this area shall be maintained and room and board

allowance shall be paid or provided to him.
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A

SCHEDULE"C"

"The Apartment Builders Agreement" being a Collective Agreement befween the
Metropolitan Toronto Apartment Builders' Association and the Union.

"The Bricklaying Agreement” being a Collective Agreement between the Masonry
Contractors' Association of Toronto Inc. and Masonry Council of Unions Toronto and
Vicinity and its members; Bricklayers, Masons Independent Union of Canada, Local 1 and
Universal Workers Union, L.ILU.N.A. Local 183.

“The Residential Housing Carpentry & Framing Agreement" being a Collective
Agreement between The Residential Framing Contractors' A ssociation of M etropolitan
Toronto arid Vicinity Inc. and the Union.

"The Concrete and Drain Agreement" being a Collective Agreement between the Ontario
Concrete and Drain Contractors' Association and the Union.

"The Forming Agreement” being a Collective Agreement between the Ontario Formwork
Association and the Formworlk Council of Ontario.

"The Heavy Engineering Agreement” being a Collective Agreement between the Heavy
Construction Association of Toronto and the Union.

"The House Basements Agreement” being a Collective Agreement between The
Residential Low-Rise Forming Contractors' Association of Metropolitan Toronto and

Vicinity and the Union.

"The Roads Agreement" being a Collective Agreementbetween the Metropolitan Toronto
Road Builders' Association and A Council of Trade Unions acting as the representative and
agent of Teamsters' Local 230 and the Union.

"The Sewer and Watermain Agreement" being a Collective A greement b etween the
Metropolitan Toronto Sewer and Watermain Contractors' Association and A Council of
Trade Unions acting as the representative and agent of Teamsters' Local 230 and the Union.

"The Utilities Agreement” being a Collective Agreement between the Utility Contractors'
Association of Ontario and Universal Workers Union, Labourers' International Union of
North America, Ontario Provincial District Council and its affiliated Local Unions.
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IC.

“The Marble, Tile and Terrazzo & Cement Masons Agreement’’being a collective
agreement binding upon various Independent Marble, Tile Terrazzo and Cement Mason
Conlractors and the Universal Workers Union, L.1.U.N.A. Local 183. Counter-tops are not
included in the definition of marble, tile terrazzo work.

“The High Rise Trim Collective Agreement” being a collective agreement between Local
183 and the Residential Carpentry Contractors’ Association of Greater Toronto.
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LETTER OF UNDERSTANDING NO.1

BETWEEN:

TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU
(hereingfter called the "Bureau")

~and -

UNIVERSAL WORKERS UNION, L.L.UN.A. LOCAL 183
(hereinafter called the "Union™)

Re: Installation of Wood Window Frames

For purposes of clarity, the parties agree that the installation of wood window frames is included
under "frame carpentry" for purposes of Article 1.03 (a) (iii) of the Collective Agreement.

For the Union: Forthe B

Dionisio

Antoni
Gk

J orée Vala

T

Mg Yo B aidassarra
.-‘:I: /
i/

;\l'
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LETTER OF UNDERSTANDING NO. 2
BETWEEN:

TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU
(hereinafier called the "Bureau")

- and -

UNIVERSAL WORKERS UNION, L.LU.N.A. LOCAL 183
(hereinafter called the "Union")

The parties hereto agree that the reference to Carpentersin the Classifications of Schedule"A" of

the Collective Agreement between them effective May 1, 1989, is to be defined as referring to any
employee who is hired and employed as a full time Carpenter.

For the Union:

L i

Antonio Dionisio

Jorge Vala

Tad Pufyra

PN

Mawrh Baldassarra
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LETTER OF UNDERSTANDING NO.3
BETWEEN:

TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU
(hereinafter called the "Bureau")

- and -

UNIVERSAL WORKERS UNION, L.LU.N.A. LOCAL 183
(hereinafter called the "Union")

Re: No Inferior Collective Agreements

The parties agree that in the event that an Employer which is not 2 member of the Association
desires or iIsrequired to enterinto acollective agreement with the Union, then the Union agreesthat the
specific and individual terms and conditions of that collective agreement will in no way be more
beneficial to the Employer than the specific and individual terms and conditions of the collective

agreement with the Association.

Theparties agree that this Letter formspart of this Collective Agreement and may be enforced as

such.
For the Union: For meW
7 - "
G2 gint oS
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LETTER OF UNDERSTANDING NO.4
BETWEEN:

TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU
(hereinafter called the "Bureau")

-and -

UNIVERSAL WORKERS UNION, L.I.U.N.A. LOCAL 183
(hereinafter called the "Union")

Re: Name of the Union
The parties agree that, during the term of this Collective Agreement, the Union has the right to,

and may, change its name.

The Employer agrees that upon writien notice from the Union that it has formally changed its
name, the Union, under itsnew name, will enjoy all status, rights, obligations, and will in all other ways,
both under the Collective Agreement aid otherwise, be the successor to the Universal Workers Union,

L.IU.N.A. Local 183.

The parties agree that this Letter forms part of the Collective Agreement and may be enforced as such.

For the Union: For the Bu

Sheldon Alspector %

Tad Putyra

T

Ma\ifo Baldassar.ra

U
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LETTER OF UNDERSTANDING NO.5
BETWEEN:

TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU
(hereinafter called the "Bureau")

- and -

UNIVERSAL WORKERS UNION, L.LLU.N.A. LOCAL 183
(hereinafter called the “Union”)

Re: Successor and Assigns

The Employer hereby confirms that it is not carrying on associated or related activities or businesses
by or through more than one corporation, individual, firm, syndicate, or other entity or association or
any combination thereof, under common control or direction, that is not signatory to this Collective
Agreement. For the purpose of this Article, “activities”include any activities contemplated by the
Purpose and Intent, Recognition, and/or Scope clauses of this Collective Agreement.

The parties further agree that all provisions of Section1(4) and 69 of the Ontario Labour Relations
Act, (as they exist on the date hereof) are hereby incorporated and form part of this Collective
Agreement, with such modifications as may be necessary for an arbitrator with jurisdiction arising
out of this Collective Agreement and /or Expedited Arbitration System and / or the OntarioLabour
Relations Act, to have all of the powers that the Board would otherwise have under the provisions of

the Act.

The parties agree that this Letter forms part of the Collective Agreement and may be enforced
as such.

For the Bupeay’

For the Union:

Jor%\‘/‘ala

Sheldon Alspector
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Successor and Assigns
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LETTER OF UNDERSTANDING NO.6

BETWEEN:
TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU

(hereinafter called the "Bureau")

-and -

UNIVERSAL WORKERS UNION L.LU.N.A. LOCAL 183
(hereinafter called the “Union”)

Re. Remittances and Contributions

THE PARTIES agree that during the lifetime of the Agreement the Union shall have the
right, at any time, to require the Employer to change the amount of contributions to any of the
employee benefit funds set out in this Collective Agreement, or which may be established hereafter
by the Union, by transferring any portion of the contributions required to be made io any particular
employee benefit fund (now existing or existingin the future), other than the Vacation Pay Fund and
the Industry Fund, to any other employee benefit fund (now existing or existing in the future)
provided that there shall be no increase in the total monetary contributions required lo be made under

this Agreement.

THE PARTIES agree that this Letter forms part of the Collective Agreement binding upon
them and may be enforced as such.

For the Union: For the BW/

Richard Lyall

4

.Tox»éé Vala

/

o
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LETTER OF UNDERSTANDING NO.7
BETWEEN:

TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU
(hereinafter called the "Bureau")

-and -

UNIVERSAL WORKERS UNION, L.LU.N.A. LOCAL 183
(hereinafier called the "Union")

Re: Settlement of Procedures under the Ontario Labour Relations Act

The above-notedparties agree that by meeting and bargaining, pursuant lo the duty imposed
upon them by the Ontario Labour Relations Act (the "Act"),and in engaging in the processes with
respect to such bargaining set out in the Act, they have participated in a proceeding under the Act
which has now been settled. The settlement of this proceeding has resulted in a collective agreement,
but has further resulted in this letter which tlie parties agree and acknowledge constitutes the
settlement of a proceeding under the Act which is independent of the said collective agreement.

Pursuant to this settlement of the proceeding the parties agree as follows:

i Any employer performing work under this Collective Agreement is a construction
employer as defined under the terms and provisions of the Act;

For the Union: For theW
[ \ B
/,{ZW{ A ;

Antongyis'o
//g

Jorge Vala

Sheldon Alspect

Tad Putyra \/7
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Settlement of Procedures under the Ontario Labour Relations Act
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LETTER OF UNDERSTANDING NO. 8

BETWEEN:

TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU

(hereinafier called the "Bureau")
-and -
UNIVERSAL WORKERS UNION
L.I.LU.N.A. LOCAL 183

(hereinafter called the "Union™)

Re: Labour Supplyfor Unionized Builders

WHEREAS the Union and the Association areparties to a Collective Agreement covering particular
construction work; and

WHEREAS the Union has entered into Collective Agreements with various Builders, which contain
subcontracting protection with respect to some or all of the work which is set out in the Collective
Agreement between the Union and the Association; and

WHEREAS both the Union and the Association recognize the value of the above noted
subcontracting protection to their relationship and to their industry and further recognize, that in
view of the above noted subcontracting protection, there is a need to ensure that unionized builders
have access to skilled Union members at all times;

NOW THEREFORE the parties agree as follows:

i)

iii)

Where members of the Union are performing work for anemployer who is
bound to this Collective Agreement on a job site or project of a builder
which is not in contractual relations with the Union then, the Union is at
any time entitled to provide written notice to the employer that m y and all
of the Union members are required to work on a job site or project of a
unionized builder;

Upon the receipt of such notice the employer must grant a temporary leave
of'absence to any such employees who the Union has requested report to
work for an employer working on ajob site or project of a builder who is
in contractual relations with the Union;

When the employees in question are no longer required lo work on such
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Letter of UnderstandingNo. &8
Labour Supply For Unionized Builders

iv)

Vi)

vii)

job sites, they will return to their employment with their former employer
and will be assigned to any work within their classification on any project
under this Collective Agreement inctuding any work which is being
performed by an employee who, subsequent to the temporary leave, was
hired by the employer to perform any work within the said classification
ou any project covered by this Agreement or which is being performed by

an employee who was transferred or otherwise assigned to perform any work which
the employee was performing on the project at which he was engaged at the time of

his temporary leave;

Without in any way limiting or altering the rights of the Union or the obligations of
the Employer in the paragraphs set out above, it is agreed that, prior to the Union
taking any of the steps set out in this letter, the Union will meet with all Parties
affected by any specific situation, including the builder(s), the sub-tradecontractor(s),
and the Association(s) in an effort to deal with labour supply problems in a manner
which does not require the Union to exercise its rights under this letter. In
determining whether or not labour supply issues can be adequately addressed without
the Union exercising its rights contained within this letter, the Union may take into
account all factors which it considersrelevant;

The parties agree that this Letter of Understanding forms part of the Collective
Agreement which is binding upon them and is enforceable as such.

For the Union: For the Bure

Antonjg Dionisio

7 AA

J'orgé Vala
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LETTER OF UNDERSTANDING NO .9
BETWEEN:

TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU
(hereinafter called the "Bureau")

- and -

UNIVERSAL WORKERS UNION, L.I.LU.N.A. LOCAL 183
(hereinafter called the "Union")

Re: Repetitive Violations of the Collective Agreement

The parties agree that where an Employer has repeatedly violated the terms and provisions of
the Collective Agreement with respect to the payment of wages, the remittances required by the
Collective Agreement to be paid to the Union and/or others and/or the contracting and sub-contracting
restrictions, the Union may request a complete financial audit of the Employer's books and records by
a qualified accountant to be chosen by the Union, If, following the completion of the audit, the
Employer is found to have further violated any of the terms and provisions of the Collective
Agreement, then, in addition to any other damages or payments which the Employer may be liable for,
the Employer will reimburse the Union for the full costs of the audit. Such reimbursement is to be
considered general damages owing to the Union and accordingly such amounts may be withdrawn
from any bond or Letter of Credit which the Employer is or has been required to provide in
accordance with the terms of the Collective Agreement.

The parties agree that this Letter forms part of the Collective Agreement binding upon them
and may be enforced as such.

For the Union: ,

< té%wf
non1o410n1510,
74

Jorg€ Vala

Sheldon Alspector
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LETTER OF UNDERSTANDING NO. 10

BETWEEN:

TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU

(hercinafter called the "Bureau")
- and -

UNIVERSAL WORKERS UNION, L.ILU.N.A. LOCAL 183
(hereinafter called the "Union*)

Re: Servicemen / Handymen

WHEREAS the Bureau and the Union have been engaged in a dispute concerning the
applicability of certain terms and provisions ofthe existing Collective Agreement to “servicemen and

handymen”;

AND WHEREAS the Union and the Bureau wish to resolve these disputes;

NOW THEREFORE the Bureau and the Union agree to the following Letter of
Understanding concerning how the existing Collective Agreement will apply to servicemen and

handymen:

1.

Group 1 of Article 4 of Schedule "A" - Classifications and Wages is hereby amended
to read as follows:

Group 1 (A) - handymern/servicemen ($1 .00 above the Group 1 hourly wage
rate)

The employer may hire hourly handymen and servicemen and /or salaried handymen
and servicemen;

Handymen and servicemen who are employed on a hourly basis shall be paid a
minimum hourly rate equal to the Group 1 (a} rate set out in the Collective
Agreement;

Handymen and servicemen employed on a salary basis will be paid a minimum
weekly salary equal to 44 hours paid at the regular Group 1 (2) rate;

Salaries or hourly rates in excess of the above-noted minimums are to be subject lo
negotiations between the handymen and/or servicemenand the employerand shall in
writing and signed. Upon reaching any of such agreementsit is the responsibility of
the employer to inform the Bureau, in writing, of any agreements reached. The
Bureau will thereafter provide a copy of such agreements to the Union;
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Letter of Understanding No.10
Servicemen/Handymen

10

12.

Handymen and servicemen who are employed on an hourly basis shall be paid
overtime at the ratc of time and one-half for hours in excess 0f44 hours in a week,
unless such hours are worked on a Sunday or Statutory Holiday in which case double
the regular hourly rate shall be paid; the hours of work stipulated in this agreement
will apply to hourly handymen/servicemen;

Handymen and servicemen employed on a salary basis shall be paid overtime at the
rate of time and one-half for hours in excess of 88 hours in a two week period; not
including Sundays and Statutory Holidays for which they will be paid at double the
regular hourly rate;

All remittances and contributions required by the Collective Agreement will be made
in accordance with the provisions of the Collective Agreement with respect to
handymen and servicemen employed on an hourly basis. With respect to handymen
and servicemen w ho are employed on a salaried basis all such remittances and
contributions will be made on the basis of a44 hour standard work week or such pro-
rated amounts thereof where the salaried handyman or serviceman works for more
than one employer which is bound by this collective agreement;

The parties agree that the employers, will within 30 days of the effective date of this
Letter of Understanding, provide to the Union revised seniority lists. The seniority
dates for all handymen and servicemen will be the date on which they were first
employed by the employer (regardless of whether or not the Collective Agreement
was being applied to them at such times);

The parties agree that the layoff and recall fram layoff provisions of the Collective
Agreement will apply to all employees including handymen and servicemen subject
to amended seniority provisions (grandfathered)etc. However, the Unionrecognizes
that both handymen and servicemen have specific skills and that other employees
(including but not necessarily limited to other handymenand servicemen) may not be
ableto perform available work, where all or part of such work inciudes handyman or
serviceman work;

The parties agree that the current practices of individual employers with respect to
the supply of tools and/or transportation by or to handymen or servicemen will
continue for the duration of this Collective Agreement. For the purposes of clarity,
where a handyman / serviceman is required to use his/her own vehicle and or tools on
a site, then the serviceman / handyman will be reasonably reimbursed for such use.

Nothing in this letter in any way limits the right of the employers to require sub
trades to repair their original work if incorrect or incomplete;

2004 - 2007

Page 52



Letter of Understanding No.10
Servicemen/Handymen

13.

14,

15.

For the Union:

It 1s agreed that servicemen/handymen who are currently members of the Union shall
bered circled and remain members of the Union covered by the terms and conditions
of the Collective Agreement even though they perform work as
servicemen/handymen outside of the scope of the Collective Agreement, It is also
agreed that servicemen/handymen who are excluded from the Collective Agreement
in accordance with Article1.01 (a) may join the Union and thereby become covered

by the Collective Agreement

It is agreed that a handyman/serviceman who IS excluded from the bargaining unit
may perform handyman/serviceman duties in the bargaining unit in the case of an
emergency or when handymen/servicemen are not readily available to perform the
work required provided it will not result in a layoff of an employee in the bargaining

unit;

The parties agree that the provisions of this Letter of Understanding form part of the
Collective Agreement binding upon them and are enforceable as such, effective

September 1, 2001.

Antopto Dionisio

A2

J orge Vala

Emie Rinomﬁto
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LETTER OF UNDERSTANDING NO. 11

BETWEEN:

TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU
(hereinafter called the "Bureau")

-and -

UNIVERSAL WORKERS UNION
L.ILU.N.A. LOCAL 183
(hereinafter called the "Union")

Re: Sub-Contracting and Cross-Over Provisions

The Parties agree as follows with respect to adding new particular parts of the low-rise
residential sector of the construction industry to the sub-contracting provisions set out in
Article 1.03 of the Collective Agreement, The provisions set out in this Letter of
Understanding do not, in any way, apply to those particular parts of the low rise
residential sector of the construction industry which are already covered by and set out in
the Collective Agreecment or those collective agreementswhich are already set out in the

cross-over clause of the Collective Agreement;

i) If, at any time during the term of this Collective Agreement, the Union is
successful in entering into contractual relations with seventy-five percent
(75%) of the contractors or sub-contractors, employing seventy-five percent
(75%) of the employees, in any particular part of the low-rise residential
construction sector of the construction industry, then, on the last day of the
Collective Agreement, the work involved in that particular part of the low-
rise residential sector shall automatically be included withan the provisions of
Article 1.03 such that the Employer will only contract or sub-contract such
work to companies who are in contractual relations with the Union;

i1) The automatic inclusion set outin paragraph 1 above will not occur if, on the
90™ day prior to the expiry of the Collective Agreement the Union no longer
has contractual relations with seventy-five per cent (75%) of the relevant
companies who employ seventy-five percent (75%) of the employees in that
particular part of the low-rise residential sector of the construction industry;

i)  Further, the Parties agree, that with respect to any particular part of the low
rise residential sector of the construction industry which are added to Article
1.03 of the Collective Agreement by virtue ofthe provisions of paragraph 1
above, should, on the 90" day prior to the expiry of any subsequent
agreement, the Union no longer will be in contractual relations with fifty-five
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Letter of Understanding No. | |
Sub-Contracting and Cross-Over Provisions

iv)

V)

For the Union:

percent (55%) ofthe relevantcompanies employing fifty-five percent (55%)
ofthe employees in that particular pad of the low rise residential sectorofthe
construction industry, then the relevant sub-contracting provisions will be

removed:;

The Parties agree that the above-noted tests will also apply lo the inclusion
and deletion of any new collective agreements to the cross-over provisions
contained within Schedule“C" of the Collective Agreement;

The Parties agree that this Letter of Understanding forms part of the
Collective Agreement which is binding upon them and can be enforced as
such, including, but not necessarily limited to, referring to arbitration any
questions which may arise as to whether or not the Union is actually in
contractual relations with the requisite number of employers employing the
requisite number of employees in any particular part of the low-rise
residential sector of the construction industry as of the relevant dates set out

herein.
For the Bur // //
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LETTER OF UNDERSTANDING NO. 12

BETWEEN:

TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU
(hereinafter called the "Bureau")

- and -

UNIVERSAL WORKERS UNION, L.I.LU.N.A. LOCAL 183
(hereinafter called the "Union")

No Strike - NO Lockout Agreement 2007 - 2010

WHEREAS the Union and the Association have entered into a Collective Agreementwhich
is effective on its face from May 1% 2004 to April 30" 2007; and

WHEREAS the Union and the Association contemplateentering into successor Collective
Agreementswhich will be effective on their face from May 1% 2007 to April 30" 2010 and
thereafter from May 1*'2010 to April 30" 2013 (the "successor collective agreements”); and

WHEREAS the Union and the Association are desirous of ensuringthat the low- rise sector
of the residential construction industry in the geographic area covered by the Collective
Agreement will not be subject to strikes and lockouts in future years;

NOW THEREFORE the Union and the Association agree as follows with respect to the
renewal of the two above-noted successor collective agreements:

1. If the Union and the Association are unable to agree upon the terms and
conditions of both or either of the above-noted successor collective
agreements, then on or about the 30" day of April inboth or either 2007 and
2010, either party may refer the settlement of the new collective agreementto
final and binding arbitration;

2. The Union and the Association agree that in view of the final and binding
arbitration provisions set out herein there will not be, and they will not cause
there to be, astrike or lockout followingthe expiry of the relevant collective
agreements in either 2007 and 2010;

3. The Parties agree that, in order to meet the need for expedition in the
construction industry, they will agree upon a mutually acceptable arbitrator
by no later than April 30", of each bargaining year, although it is understood
that simply agreeing to an arbitratorin no way means that the agreement(s)
must be settled by arbitration;
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Letter of Understanding NO .12
No Strike- No Lockout Agreement 2007-2010

Upon the issuing of a2 written notice of desire to proceed to final and binding
arbitration to both the other party and the arbitrator, the arbitrator will
commence a hearing with respect to the arbitration within 14 calender days of
the date of notice or thereafter if mutually agreed to by the Parties;

It is agreed that the arbitrator will hear, and will have the necessary
jurisdiction to determine, all lawful proposal and positions which are put
before him by either party, and there is no restriction upon the number of
issues which may be put to the arbitrator. Further, the parties agree that the
arbitration process will not be one of final selection;

With respectto the agreement set out in paragraph 5 above, the parties agree
that they may mutually agree to modify the arbitration proceedings such that
the number of issues proceeding to arbitration may be limited and/or that
final offer selection may be utilized for all or part of the arbitration
procedures in either or both of the bargaining years;

It is agreed that arbitrator will issue his decision withmn seven (7) calender
days of the date of the hearing and that any aspects of the decision may be
retroactive to May 1% of the appropriate year if the arbitrator so determines;

Itis agreedthat any arbitrationswhich are required as between the Union and
the Association will be the "industryarbitration"and accordingly pursuant to
the terms and provisions of the Association'saccreditation and the terms and
provisions of the Collective Agreement, including but not limited to this
Letter of Understanding, that such decisionswill be final and binding upon
any Employer bound to this or any similar independent collective agreement,
for all purposes;

The Parties agree the agreements, duties, obligations and rights set outin this
Letter of Understanding form part of the Collective Agreement which is
binding upon them and in addition constitute a settlement of the proceeding
under tlie A ¢t which i s enforceable under Section 96 (7)o fthe Act and
accordingly are enforceable both as a term and provision of this Collective
Agreement and under the provisions of the Acf with respect 1 o the settlement

of proceedings.
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Letter of Understanding No. 12
No Strike - No Lockout Agreement 2004-2007

DATED AT / 7o THTS 4777 DAYOF _AD e

For the Union:
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LETTER OF UNDERSTANDING NO.13

BETWEEN:

TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU
(hereinafter called the "Bureau™)

- and -

UNIVERSAL WORKERS UNION L.I.LU.N.A. LOCAL 183
(hereinafter called the "Union")

Re: NO Strike NO Lock Qut

The Parties agree lo renew this Agreement in 2004 and successor Agreements in 2007 and 2010
through negotiations or by arbitration without recourse to strike or lock-out by either party.

The parties agree that they shall discuss during bargaining for the renewal of this Agreementin
2007, the continuation of the No Strike/Lock-out Letter of Understanding Number 12 fur the term

2013 to 2016.

In the event that arbitration is necessary to complete negotiations, whether or not as a result of
statutory limitations, then it is agreed that prior to 2007, the parties agree to meet and discuss the
method of arbitration which shall be utilized if necessary €or the finalization of the Collective

Agreement 2007 to 2010.

The Union also agrees and acknowledgesthat this Letter of Understanding has been agreed to by
the Bureau provided the Union supports the renewal of the Section 150 of the Labour Relations Act
2000 as amended for future rounds of bargaining in the residential sector of the construction

industry.
DATED AT Jattn/e. THIS  %/?%  Davor -/,:?/ 2004

For the Union: For thW
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LETTER OF UNDERSTANDING NO.14

BETWEEN:

TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU
(hereinafter called the "Bureau")

-and -

UNIVERSAL WORKERS UNION
L.IUN.A. LOCAL 183
(hereinafter called the "Union")

Re: Piecework Maintenance Letter

With respect to any work currently covered by the subcontracting clause, Article 1.03 or any work
which may become covered in the future by the subcontracting clause, Aiticle 1.03, the Union
agrees that it shall maintain any piecework rates or practices currently contained in any collective
agreement which is now covered or may become covered in the future by Article 1.03. Without
restricting the generality of the foregoing, the Uniion agrees that it will not instigate or negotiate an
end to any piecework rates currently contained in any collective agreement or utilized by any
subcontractors performing work covered by the subcontracting clause, Article 1.03.

For the Union: For the IW/
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LETTER OF UNDERSTANDING NO. 15

BETWEEN:

TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU
(hereinafter called the "Bureau™)

- and -

UNIVERSAL WORKERS UNION, L.I.LU.N.A. LOCAL 183
(hereinafter called the "Union™)

Re: Board Area Nine (9)Appendix
Whereas the Union's geographic jurisdiction has expanded to include Board area Nine,

Whereas the Union has secured bargaining rights with certain house builders, including members
of the Bureau, in certain of the above noted Board areas; and,

Whereas the parties agree that it is importantto have the stability which an Employer Association
and a common agreement offers in as much of the expanded Board areas as is practical; and

Whereas certain employees of the Employers are covered by the collective agreement when they
work out side OLRB Area 8 and Simcoe County; and

Whereas, in view of all of the above, but without in any way expanding or extending the Union's
existing bargaining rights, the Parties agree on the importance of the Bureau playing a role in
agreements for the expanded geographic areas;

Now therefore the parties agree as follows:

i) Within three (3) months of the date whereinthe Union, the Bureau, and those members of the
Bureau for whom the Union has bargaining rights in all and/ or any of the expanded areas
will commence negotiations to establish a standard collective agreement(s);

i) The standard collective agreement(s) will become an appendix(s) io the Bureau collective
agreement;

i) It is understood that, upon the Union obtaining bargaining rights with any members of the
Bureau in any of the expanded geographic areas for which an appendix exists then the
employerwill automatically become bound to acollective agreement which includes all of
the terms and conditions of the applicable appendix;
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Letter of Understanding NO. /5
Board Area Nine (9) Appendix

The p arties a gree t hat should t he affected members of the Bureau form new employer

v)
associations which have a relationship with the Bureau for any of the expanded areas, then
the applicable appendix will automatically become the standard industry agreement for the
area in question and therefore the Union will bargain and conclude its future agreements for
that area with the new association,

v) The parties agree that in the event that an employer which is not a member of the Bureau

desires or is required to enter into a collective agreement with the Union covering Board
Area #9, then the Union agrees that specific and individual terms and conditions of that
collective agreement will in no way be more beneficial to the employer than the specific and
individual terms and conditions of the Appendix covering Board Area #9, to the Bureau
Agreement or any collective agreement which arises out of the Appendix to the Bureau
Collective Agreement covering Board Area #9 an affiliated association and the Union.

714

427
Jorgé Vala

AL

T tyra

Vi,

76&6 Bélddssitra

s

2004 - 2007 Page 63



LETTER OF UNDERSTANDING NO.16
BETWEEN:

TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU
(hereinafter called the "Bureau")

-and -

UNIVERSAL WORKERS UNION, L.I.U.N.A. LOCAL 183
(hereinafter called the "Union")

Re: Steel Framing Side Letter

The Bureau agrees t0 reissue the letter it forwarded to the Residential Framing
Contractors Association of Metropolitan Toronto and Vicinity regarding steel
framing. The Union agrees that it will only use or refer to this letter in the case

of ajurisdictional dispute complaintbeing filed with the Ontario Labour Relations
Board regarding steel framing. Otherwise, the Union agrees that it will not refer
to or utilize this letter in any way save and except ajurisdictional dispute noted

above.

toni D70

Jorge Vala
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LETTER OF UNDERSTANDING NO.17
BETWEEN:

TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU
(hereinafter called the "Bureau")

- and -

UNIVERSAL WORKERS UNION, L.I.U.N.A. LOCAL 183
{(hereinafter called the "Union'")

Re: Health & Safety

The parties agree that occupational health & safety is vitally important to all employees
working under this agreement.

The parties agree that occupational health & safety training is crucial in order for all
persons to comply with the Occupational Health & Safety Act.

Therefore the parties agree to support the goal of providing a healthy and safe
workplace encouraging and facilitating:

. a cooperative attitude and approach to health and safety in the workplace by all persons;

. attendance at all relevant health and safety training programmes run by the Training Centre

. compliance with the provisions of the Occupational Health & Safety Act and its Regulations

. compliance with the objectives and provisions of legitimate and valid employer health and
safety policies; and

. effective communication and pro-ache approachto all health and safety matters

The parties are confident that by encouraging the foregoing principles of education,
cooperation, and responsibility that they will be able to promote and achieve a safe
workplace for all persons.

For the Union: For the Bureguy
‘ L
J '
% ’Séﬂ/bt»ﬁd/(«tr /

Antox}i( Dionisio Richard Lyall
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Health & Safety

TFor the Union:

%/Z
Jorgé Vala

Tad Pujyra

ol

¥

Sheldon Wi
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LETTER OF UNDERSTANDING NO.18
BETWEEN:

TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU
(hereinafter called the "Bureau”)

-and -

UNIVERSAL WORKERS UNION, L.I.U.N.A. LOCAL 183
(hereinafter called the "Union")

Re: Establishment of New Schedules for Simcoe County

WHEREAS the TRCLB and the Union recognize they have been unsuccessful
in increasing market share in Simcoe County.

WHEREAS the TRCLB and the Union recognize the need to grow together
and develop a presence in Simcoe County;

NOW THEREFORE the Union and the Bureau agree as follows:

A) Within three (3) months of the date of signing the Collective Agreement
duly authorized representatives of the Union and the Bureau will meet
and will negotiate a separate schedule for work in Simcoe County.

B) The sole and restricted purpose of these negotiations shall be to
establish terms and conditions that will allow both parties to expand
in the area. The schedule will be subject to annual review to
determine its success and the parties will attempt to negotiate
adjustments relative to the objective being met to the satisfaction of
both parties.

The parties agree that this Letter fonms part of the Collective Agreement binding upon
themn and is enforceable as such.
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Letter of Understanding NO. 18
Establishment of New Schedulesfor Simecoe County continued

DATED AT Za@nis- THIS 2y 77 DAY OF 427" 2004

For the Union: For the Buregy:

Antonig'Dionisio

2l

Jox'% '\721[
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LETTER OF UNDERSTANDING NO.19

BETWEEN:

TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU

(hereinafter called the "Bureau™)
- and -

UNIVERSAL WORKERS UNION, L.I.LU.N.A. LOCAL 183
(hereinafter called the "Union")

Re: Union Dues

With respect to the deduction and remittance of Union dues provided for in

Article 2.04, the parties agree as follows:

Of the working dues deducted and remitted under this agreement, $0.15 may be
remitted to the Ontario Provincial District Council of LIUNA after, and provided

that,

the Organizing Trust Fund, and the OPDC Motions there to, are found to
be proper and valid at the conclusion of the Court and other legal
proceedings;

a)

b) such remittances and deductions are approved by the members that
regularly work under this agreement in a separate secret ballot vote

concerning this specific issue.

Other than with the regular dues which are set by the International Convention of
LIUNA, there shall be no increase in the amount of dues and assessments
deducted and remitted pursuant to the tenns of this Collective Agreement unless
such increases are approved by a secret ballot vote of the members normally
working under this Collective Agreement

2004 - 2007
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Letter of Understanding No. /9
RE: UnionDues continued

DATED AT 7> THIS A DAY OF 422~ 2004
For the Union: For tW
onio Bionisi Richard Lgalll "

H/P{o BaViaesarra
a—
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LETTER OF UNDERSTANDING NO.20
BETWEEN:

TORONTO RESIDENTIAL CONSTRUCTION LABOUR BUREAU
(hereinafter called the "Bureau')

-and -

UNIVERSAL WORKERS UNION, L.I.U.N.A. LOCAL 183
(hereinafter called the "Union")

Re: Industry Development Fund

The Bureau and Union agree to form a subcommittee in order to establish an
industry development fund which shall be managed and/or trusteed by participating
employer associations. The subcommittee will be made of representatives of the Union,
the Bureau and other interested employer associations to review and determine the
governance of the fund, its terms of reference and the amount contributed per hour. It is
agreed that if the Union, the Bureau and participating employer associations reach an
agreement upon the establishment of the fund it shall be effective no later than January 1,

2005.

It is agreed that one of the issues which will, be discussed by the subcommittee will
be the ability of the Labourers' Canadian Tri-Fund to make proposals for funding from the
Industry Development Fund if and when it becomes established.

The parties agree that this Letter forms part of the Collective Agreement binding
upon them and may be enforced as such.

Var. e 4
DATED AT"//;;Q‘JA//? THIS i DAY OF /\//J/ 2004

For the B €ay
| /; /)

For the Union;

nn S

i . .
Antonig’Dionisio

-

Jorge'Vala

Sheldon Alspector
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Letter of Understanding No, 20
Industry Development Funclt

Ernie R)'_v ofnato
¥ J
// ‘/
Mz}’hyé/ﬁeﬁﬁés\sérra bl
;/

i
]

2004 - 2007 Page72



£/ abeg /007-5007

uoIINISu0) uoiuf Jod se 1sang Jequuap
safiepy A|INOH 55019 JO 045 isang bupplopm :abep woyy suononpaq

‘dnoJb sy ul siaquaw jo ajel Aunoy aberaae sy} Jo ss9dX3 Ul snoy Jad 00°T$ DAIRIA {[_YS uella.io4

,T g8s'egs | S70f geges | 070$ | 09'0$ ST0$ |  010% | €98 SE'TS | 6478 | 16425 | 9002'T AVW
£E°LES | 5C0% 80°/£$ 5108 | 05°0$ ST0% 01°0% £T'b$ 06'T$ | €428 | T€/2$ | 900T'T AVW
. _ . _ . RETEVER )
80°9c% S7°0% £8'5¢% o1'0$ 0t 0% 51°0% 01'0% £8'es S8'1$ | /978 ££'92% | $002'T AVIW T dNOYO
ST'SES G2'0% £0°5€$ 0Z'0% 09°0$ s1'0% 01°0% £9°%$ S6'1$ | 6v7% 16'+2% | 9002'T AV
£0'vES Se0s 8/'cc$ s1'0% 05'0$ ST1°0% o104 €74 061% | £p$ 2Ebe$ | S002'T AVW
: NYW3IDIAY3S
. _ NYWAGNYH
8LTE$ SZ°0% £5°CE$ 01°0% ov'0% G1°0% 01°0% £9'ch sg1$ | eed | sL€zd | v00Z'T AVW YT dNOYO
_ BI'VES ST°0% £6'EES 0z’ 0% 09'0% ST°0% 0105 ] 4E9'F$ S6'T$ ] 6£2% | T6°ECS | 900CT AVK |
N £6'CES sz’ 0% 89°2€% ST°0$ 05°0$ ST'0% 01'0 XA ) 061§ | eees | zeees | so0r) Avig
m_| ¥IIN0EY
89'1€4 52°0% 1328 4% 01°0% 0v' 0% ST'0$ oto$ £8'e$ eI | 1278 £rzes | b00z'T Avwl T dNOYo
¥A01dW3 g NN 39WVd [ ANNO¥D ET 8] aNnd AEER NYTd aNnd Avd | 39YM 31vQ
OL1S0D  AYLSNANI WIOL | dWYD | WYILONOT | ONINIVHL | dIvd3dd | NOISNAd | Fuv413mM | OVA | ATINOH | 3FALLD3443 | NOLLYDIHISSYD

S1id3IN38 ANV SIOVM 40 AHVINIANS
€81 IVOOT'V'NNTT®
Nv3adNg ¥N0gVv1 NOILONYLSNOD TVILNIAIS3Y OLNOYOL




¥/ obed

L002-¥002
uonNIsuo)) uoru) Jad se San(y Joqudy
sadeA\ ALINOY $S0UI5) JO 0/, ¢ :san(] SpIop :98BA\ WIOI) SUOT)INPA(Y
81'¥ES €708 0708 09°08 srog 0108 £9'%5 561§ 6¢¢S 16°€28 | 9007 1 e
£67¢S 708 108 05'0% s1°0§ 01°0% £TYs 06'1% €578 I ARET
131N0qe T - | dnoiny
puoiaq
89°1¢§ €T08 010§ 0v 03 $1°08 0108 £9°¢8 £8'18 L7 £L778 | pOOT'1ABW | % smogpz-%00!
€eIes €708 0708 09°0$ 5103 01°0$ £9'v§ 56’1 S1'Z8 7¢1Z8 | 9002 1 kel
LE0ES §T08 €105 0508 108 0108 £098 06'1% 01°Z8 66028 | 00T ‘T Aol
: 1y
81°6Z8 €T o8 01°0§ 008 108 0108 £8'€S g1 5078 97'0Z8 | 00T T KB | 00%T 911081-%06
‘ R v vs e 31 U Vi UY I VY 0 13 10 13 Ltiold JUUC L ..MKE
08°L78 708 108 008 SIog 01°08 £7b8 06’13 (818 99818 | €007 1 ABq
340081
89978 £T0§ 01°0% 0v'0% S1°0% 01°08 £8°ES 5818 818 B1°8IS | 00T '14Ae | 1 1021 01 0-2408
LOIJINISUT §SE{ ) UL }O SINOY (7
95178 £T08 07°08 0908 108 61 1918 pL918 | 9007 1 Ley
16028 $T0§ cIos 008 <108 06'18 £9°1§ 26918 | €002 1 Aoy
. s1y
§1°08 81§ 618 16°C1S | p0OT 1AW | 007101 109-240L
L v - [P a1 va U 1D v 1d L VD JUUC | N
vE81s <E08 <108 0<'08 S1°08 06'I$ 0r'1s 66°C1S | <0071 Aoy
SLULIS 708 0108 0v'0$ S1°0% 818 9¢'1§ €IS | ¥00T T AR | S1Y 009 03 0-%09
UOMIINLIISUY SS| ) UL JO SIN0Y (T
£l aNnd | - aNnouod WAL aNni YDA aNnd aNnd AVd J1VY 11va AINAAHDS
o) aNI JNVD ONOT | ONINIVML | QIVd9¥d | NOISNAd | TMVATIM | NOILVOVA | ATNOH | JAILDTIAT | FDIINTYAAY
ATNAHHS HDLINTI4AY

SLIAINTE ANV STOVM A0 XAVININAS
NVIN9 9N09VT NOLLONYISNOD TVIINAAISTY OLNOYOL



G/ 9beq £002-%00¢

uomysuo)) uorw(y 1od se :SaN(Y dqUId
$a3eAp) A[NOR ss015) Jo %, :san(] 3unjio BB WOy suonInpa(

veiua ) sCus LU BLY 07°0% 09°0% 51708 0108 £998 S6'1§ $'Es 16778 9007 “1 Aely
G ST08 8L°ECY €103 0c 0% £r08 0108 £THS 0618 s 7598 00T ‘1 Lo}

J1a1n0Qe - | dnosg
8L7¢5 | szos!|  soges 01°08 008 5103 0108 £9°¢S $91% 1678 £LETS Y007 ‘1 fey Puo£aq 39 SIODHT-94001
SPZES | <zog 0TTES 07°0% 09°0% €108 0108 £9°v5 S6°1% Y278 WIS 9007 ‘1 fojy
9c1es | <08 LIS £1°0§ 05708 51708 0103 F3 53 06'13 6178 68°17% $007 1 depy
81'0¢s | czos £6°67% 01°0% 0v°08 S1°0§ 01°08 £4°¢8 6813 P1°T8 9¢° 178 P00T ‘1 <2y SIY G0VZ Q091206
08678 | ST oS CC678 0z°0$ 09°0% SU08 | . orog £9'pS 56718 66°1§ £6'618 900z ‘1 kel
69828 | <708 P87 €103 0C'0% S1 0§ 01°0% £7h8 061§ €618 9618 $007 °I A2l

s1y0081
918 | $T08 16478 01°0% 0¥ 03 51°0§ 0108 £9°¢8 $8°1% 0618 |- 86818 v00T 1 Aoy 01 (7] 93 0-%08
uonInnsuy ssel7) wl 3o samoy gy;
ECTEs | <70 8075 070§ 0908 S1'0% €6'1% pL1S L1 9007 ‘1 Aelq
L9178 | <708 [AREAS £1°0% 0508 S1°0$ 0671 0L'1g WL €007 ‘1 Aejy
wigs | czog L1078 01°0% 0v'0% €1'0$ 81§ 991§ 19918 ¥007 1 e S 0071 0 [09-3407
09'61S | s70§ CC61S 0703 09°08 $1°0% $6°1% 0513 S6PIS | 90071 kel
0061 | ¢szo8 €818 cro% 05°0% $1°03 06'1$ 991§ 6Cp1S S00Z ‘I Le
1F818 | <70 91°31S 0103 0+°08 S1°0% $8°18 wls YUFIS p00T 1 ey S14 009 03 0-%09
=ow~u=bm=~ mmﬂU =_ Jo m.gc: cvm
FIA0TIWNT | aNnd aNNOYD gL aNnid | Ivoal aNnd anNndg AVd 1V Lva AINATHIS |
011800 aN! Y101 dNVD ONOT | ONINIVYL | QIVdTdd | NOISNEd TIVITIM | NOLLVIVA | ATHNOH FAILOTIIT ADIINAYAAY

NVIWIDIAYAS/NVINAANVH TINATHDS IDIINTIddY
SLIJANEE ANV STOVA 10 XIVININAS
AVRINT 4109V NOLLDNYLSNOD TVIINAAISTI OLNOYOL,




