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ARTICLE 1 - PREAMBLE 

1 .01 It is the purpose of hoth pairties to this Agreement: 

1) To maintain and improve the existing 
harmonious relations arid conditions of 
ernployrnont between the Employer and the 
Union 

2) 7.0 recogtiize the rriutual value of joint 
cliscussioiis and negotiations in all matters 
pertaining to workitic] conditions. eniploytnent, 
services, etc. 

3) 

4) 

lo encourage efficieiicy in operations 

To promote the morale, well-being and security 
of all ernployees in thri? bargaining unit of the 
Union. and 

1 .02 It is now desirable that methods of bargairiiriy and 
all rnatters pertaining to the working conditions of 
the employees be drawn U[:) in a C:ollective 
Agreement. 

ARTICLE 2- MANAGEMENT R I G N B  

2.01 The Union recognizes that the management 
functiori of the Employer, arid the direction of 
working forces, are fixed exclusively in the Ernployer 
and shall remain solely with the Employer cxcept as 
specifically lirnited by the express provisions of the 
Agreement, anti without rcstrictirtg the generality of 
the foregoing the Union acknowledges that it is the 
exclusive furictiori of the Employer to: 

(a) Maintain order, discipline arid efficiency. 

(b) Hire discharge, direct, [.rromote, demote, 
classify, transfer, lay-off, recall and suspend, or 
otherwise discipline eml:)loyee:;. 

(c) Make and enforce and altcr frorn time to time 
reasonable rules and re!;lulations to be observed 
by the employees not inconsistent with the 
provisions of this Agreetitent. 
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These rights shall not be exercised in a manner 
inconsistent with the express provisions of the 
Agreement. 

ARTICLE 3 - RECOGNITION 

As referred to in the Certificate issued by the 
Ontario Labour Relatiinns Board, dated August 
3rd, 1977, the Employer recognizes the 
Canadian Union of Public Employees and its 
Local 21 07 as the sole and exclusive collective 
bargaining agent for all of its employees, full 
time and part time, save and except professional 
and medical staff, graduate nursing staff, 
undergraduate nurses, Department Heads, 
persons above the rank of Department Head, 
technical personnel and office staff. 

The Employer recogriizes the Canadian Union of 
Public Employees and its Local 21 07 as the sole 
and exclusive bargaining agent for all its 
employees, full time and part time, save and 
except professional and medical staff, registered 
and graduate nurses, Department Heads, 
persons above the rank of Department Head, 
technical, personnel ;and office staff and 
students. 

The use of students to perforrri bargaining unit 
work, as covered by I:his agreement, shall not be 
expanded beyond the extent of existing practise 
in effect on or before May 2nd 1995. 

The Employer recognizes the following 
categories of emplog/ees: 

3.01 

(a) The parties agreed a full time employee is an 
employee who is regularly employed for 38.75 
hours per week. 

(b) A part time employeti? is an employee who works 
up to twenty-four (24) hours per week, save and 
except when he or she is relieving an employee 
who is on an approved leave of absence, or 
relieving in a temporary capacity in a vacant 



3.02 

3.03 

position that is being posted, or in an 
emergency. 

A part time employee who continually refused to 
iiccept work assignments lo r  n t)criod longer 
than one ( 1  j month, unless on an approved 
leave of abseiice, shall be dcenicd to have 
terininated their erriployiriont arid inay only be 
rehired as a new employee 

(cj A temporary employee is ;in cmployee who tnay 
be engaged for ;I periotl tint to exceed six (6) 
nionths when a part t i rm employee is tint 
available to perforrri such work. A terriporary 
employee will be paid i:hc appropriate hourly rate 
and overtiinc rat(!, but with no additional 
heiisfits. The afori!rrioi'itioned six (6) month 
period rnay tic cxtatitlcd I)y rnuti,al agreentent. 

( t l j  All provisiotts of this (hllective Agreement will 
apply to full tirric and pwt ti t i i t :  etnployecs 
except those specifically identified as applicable 
to otic or the other 

Persons whose jobs ;it'(? not iii the bargaining 
unit shall not wurk or1 any job:; which are 
included in the bargaining unit that would result 
in ;I reduction of tioiirs or lay-off of employees in 
ttie bargaiitirtg unit. 

No Other Aareement:; 

No ernployee shall be required or perrriitterl to 
nialte a written or verba agi-eernent with the 
Employer or his representatives which may 
conflict with the terins of this Collective 
Agreement. 

ARTICLE 4- NO DISCRIMINATIQYU_ 

4 01 No Discrimination 

1I ie  parties agree that ,Illere shall be 110 

discriininatioti. iintot-fcrc:!nce. restrictiori or 
coercion exercised or I:ractisod with respect to 
m y  eniployee by reasc:iii of age, race, creed, 
coloti r , I intion;il oricg i I i , poli t iciil or religious 
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affiliation. sex or marilal status, nor by reason of 
his membership or activity in the Union 

ARTICLE 5- UNION MEMBERSI:ilJ REQUIREMENT 

5.01 EmDlovees to be Mqmbers 

All employees shall become and remain 
rnembers of the Union from the date of hire, as a 
condition of employment. 

ARTICLE 6- CHECK-OFF OF UYllON DUES 

6.01 Check-off Pavmentsi! 

The Employer shall, for the duration of this 
agreement, deduct from an employee's salary 
such union dues and/or assessments as may be 
authorized. 

6.02 Deductions 

Deductions shall be made from each pay period 
and shall be forwarded to the National 
Secretary-Treasurer of the Union not later than 
the last day of the month following the month in 
which deductions were made. A list of the 
names of the employees from whose wages the 
deductions have been made, together with any 
notified change of address for any such 
employee, shall accompany each remittance. 

6.03 Dues Receipts 

At the same time thal: Income Tax (T-4) slips are 
made available, the Eiimployer shall type on the 
amount of union due::; paid by each Union 
member in the previous year. 

ARTICLE 7- NEW EMPLOYEE3 

7.01 New Emplovees 

The Employer agrees to acquaint new employees 
with the fact that a Union Agreement is in effect 
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atid to pi-ovide such iiew crnployees with a copy 
of the Collective Ayreetlietit 

7.02 A new employee will have the opportunity to 
meet with a representalive of the Union for a 
petiod of up to fifteen ( 15) minutes during the 
etiiployee's orientation period without loss of 
regular oarriings. Tho purpose of the meeting 
will be to acquaint the new employee witli sucli 
representative of the Union arid the Collective 
Agrement . 

Such ineetings may be arranged collectively or 
individually as part of tho orientation period. 

ARTICLE 8 - COPIES OF AGREEllYM 

K O 1  Copies of Aqreement 

Tho Union and tho Ernploycr desire every 
employee to be faniiliar with the provisions of 
this Agreement and his rights and obligations 
under it.  For this reason. the Ernploycr shall 
provide, at his own cost, sufficieiit copies of the 
Agreement wittiiti sixty (GO) days of signing. 

ARTICLE 9- CORRESPONDENCE 

9.01 Correspondence 

All correspondence tietweeii the parties, arising 
out of this Agreement or incidental thereto, shall 
pass to and frorn the Adtninistrator of the Lodge 
or his designate and the Secretary of the Union 
or a designate. 

ARTICLE 10 - LABOUR-MANAGE,MENT COMMITTEE 

10.01 Establishment of Cotnm- 

A Labour-Management Cotninittec shall be 
established and shall enjoy the full support of 
both parties in the interests of improved service 
to the residents, job security, safety and other 
related matters. Minutes of such meetings will be 
kept, read and signed by both parties. 
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10.02 Policies 

The Employer shall send to the Union copies of 
policies, not less than thirty (30) days prior to 
initiating such policies, which would effect a 
change in the status of working conditions of 
employee(s), 

In the event of an urgcitnt matter, or in an 
emergency, this thirty (30) day period shall be 
waived. 

ARTICLE 1 1  - LABOUR-MANAC!EMENT BARGAINING 
RELATIONS 

11.01 Representation 

The Employer shall not bargain with or enter into 
any Agreement with an employee or group of 
employees in the Bargaining Unit. No employee 
or group of employee!; shall undertake to 
represent the Union at meetings with the 
Employer without the proper authorization of the 
Union. In representin<;l an employee or group of 
employees, an elected or appointed 
representative of the IJnion shall be the 
Spokesman. In order lhat this may be carried 
out, the Union will supply the Employer with the 
names of its officers. I..ikewise, the Employer 
shall supply the Uniori with a list of its 
Supervisory personnel with whom the Union may 
be required to transact business. 

11.02 Union Baruaininq Committee 

A Union Bargaining Committee shall be elected 
or appointed and consist of not more than four 
(4) members of the Union. The Union will advise 
the Employer of the Union nominees to the 
Committee. 

11.03 Function of Barqaifllina Committee 

All matters pertaining to negotiating of changes 
to this Collective Agreement shall be referred by 
the Union Bargaining Committee to the 
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Einployer for discussion arid settlement in 
accordance with the provisioti of this Agreement 

11.04 Representative of Cqnadian Union 

The Union shall have the right at any time to 
have the assistance oi a representative of the 
Canadian Union of Public Employees when 
dealing or negotiating with the Employer. Such 
representative shall, with the notification to the 
Administrator or the Ai;sistant Administrator of 
the Home, have access to the Ernployer 
pretriises at any reasonable time in order to 
investigate and assist in the settlement of a 
grievance. 

11.05 Meetinq of Committe,e 

In the event either parly wishes to call a 
bargaining meeting, the meeting shall be held at 
a time anc place fixed by mutual agreement. 
However. such meeting must be held not later 
than fifteeii (15) calendar days after ttie request 
has been giveii. 

11.06 Time Off for Meetinqs 

A member of the Bargaining Committee, as 
described in Article 1-1 .0%, shall suffer no loss of 
pay while attending negotiating meetings with 
the Employer. In no event shall such attendance 
result in overtime pay of any sort. 

ARTICLE 12 - GRIEVANCE PR<;!CEDURE 

12.01 Recoqnition of Union Stewards and 
Grievance Commit@ 

111 order to provitic an orderly aind speedy 
procedurrt for the settling of grievances. the 
Employer acltnowledges the rights and duties of 
the Union Grievance Coinmiltee and the Union 
Stewards. The Steward shall assist any 
employee which the Sjteward represents. in 
preparing and presenting his grievance in 
accordance with ttie grievance procedure. 



12.02 Stewards 

The Union shall have [he right to elect six (6) 
stewards who must bcb employecs of the 
Employer during their term of office and one 
additional who shall tx? designated as a Chief 
Steward No more t h x  two (2) stewards shall be 
elected from within any one Department unless 
such additional stewatd is the Chief Steward 

Stewards so elected, shall not suffer a loss of 
pay as a result of attending meetings with the 
Employer as may be scheduled under Article 12. 

12.03 Names of Stewards 

The Union shall notify the Employer in writing of 
the name of each steward and the 
Department(s) he reptesents and the name of 
the Chief Steward, belore the Employer shall be 
required to recogiii7'e him 

12.04 Grievance Committee 

The Chief Steward, President of the Union, and 
the Steward directly irivolved with the grievance 
being considered shall constitute the Grievance 
Committee. Two (2) members of the Committee 
shall constitute a quorum for any grievance 
matter. At all times, tbic grievor lias the right to 
be present. 

12.05 No Interference 

The Employer agrees that stewards shall not he 
hindered, coerced, restrained or interfered with 
in any way in the perfiormance of their duties 
while investigatlng disputes and presenting 
adjustments as provided in this Article. The 
Union recognizes that each steward is employed 
by the Employer and lhat he will not leave his 
work during working tiours except to perform his 
duties under this Agreement. However, no 
steward shall leave his work without first 
obtaining the permission of his Supervisor which 
shali not unduly be withheld without just cause. 
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12.06 Definition of a Cirieva,nn 

A grievance shall be in writing atid shall be 
defined as any difference arising out of the 
interpretation, application, administration or 
alleged violation of the Collective Agreement. No 
grievance skiall be con!i;ideretJ where the 
circumstances LjvirirJ rise to it occurred or 
originated more than twenty-one (21) caleiidar 
days before the filing of the grievance. 

12.07 Settlincl of Grievance5 
Ari earnest effort shall be made to settle 
grievances fairly ancl promptly in the following 
manner: 

STEP I 

The aggrieved ernployi;!e(s) will subrnit the 
grievance to his steward. If the employee's 
steward is absent he miay submit his grievance 
to the Chief Steward and/or another member of 
the Grievance Committee. At each step of the 
grievance procedure, the grievor shall have the 
right to be present. 

If the steward and/or the Grievance Cornmittee 
consider the grievance to be justified, heithey 
will first seek to settle the dispute with the 
employee's Supervisor. 

STEP 2 

If the steward and/or thc: Grievance Comtriittee 
consider the grievance io be justified, a written 
grievance will be filed with the Employee*:!::; 
Supervisor within the time limits set out iii Article 
12:06. The written grievance shall set out the 
particulars of the grievance and the redress 
sought. 

STEP 3 

Failing satisfactory settlement within five (5) 
working days after the grievance was submitted 
under Step 2, the tnatter tnay be referred to the 
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Administrator of the Home, or his designate. The 
parties shall meet wittiin ten (10) working days of 
such referral to discuss the grievance. The 
Administrator of the Home, or his designate, 
shall render his decision, in writing, within fivc 
(5) working days after the meeting referred to 
above. 

STEP 4 

Failing satisfactory settlement being reached in 
Step 3, the grievance may, within twenty-five 
(25) working days of the decisiori of the 
Administrator of the Home, or his designate, 
under Step 3, be referred to arbitratiori pursuant 
to Section 13 of this Pigreemerit. 

12.08 Policv Grievance 

Where a dispute involving a question of general 
application or interprc!tation occurs, or where a 
group of employees or tho Unioti has il 
grievance, Steps 1 arid 2 of the Article may be 
by-passed. A policy grievance must be 
presented to the other party by the Grievor(s) in 
writing and within twenty (20) working days of the 
incident being grieved. 

12.09 Union May lnstitute,,Grievances 

The Union and its rey:iresentatives shall have the 
right to originate a grievance on behalf of an 
employee or group of employees. arid to seek 
adjustment with the E.mployer i l l the manner 
provided in the grievance procedure. Such a 
grievance shall comtnence at Step 2. 

12.10 Replies in Writinq 

Replies to grievance:; stating reasons shall be in 
writing at all stages. 



12.1.1 

12.12 

12.13 

Facilities for Griewant;:e 

The Ernploycr sti;i/I supply the necessary 
Meeting Rootii facilities for thc? cjrievattc:c 
meetings. 

Mutuallv Aqreed Cha!:lqes 

Any tnutirally agreed ctiariges iti this Collective 
Agrecnient shall fot-rn r:tart of ttic Collectivc 
Agreement and Fire sut:)jtxt to thc grievance arid 
arbitration procedure. 

Time Limit 

Grievances wtiicli tiavo tint bocti ptopcrly 
carried through t h e  gritivattce or arbitration 
pi-occdut-c within the titrie litnits specified shall 
be deemed to tiavc: tiecm abatidoned. 

ARTICLE 13 - ARBITRATION 

13.0.1 Wheir the Iltiion xiviscs, i t i  ;I timcly iitatitter as 
required by Step 4 of Ai-tic:lo 12.07. that a 
grievatice is to be subn'iitterl to arbitration, the 
advice stia.11 be triade by regtstcted inail or tiy 
facsimile addressed to the Ernployor. iridicatirig 
ttie natric-! of its tiontitiec oti tho Arbittation 
Hoarcl. Witlitn fivt: (5) clays ttiereaftcr, the 
Employer shall aiiswcr by registered tnail 
ittdicating thc n;rtne i i t i t : l  xidress of its appointet: 
to the Arbitratiori Boarcl. Tho two rioi1iitiees shall 
tlieri rncet to select an itnpartial Chairman wittiiti 
twenty (20) working days after the cotnpletion of 
the two (2) notrtinees. If tlic two (2) appointees 
fail to agree to a Ctiairr:rerson withiti tlie time 
Iirnits, they may request ttie Office of Arbitration 
to appoirit a Ctiairperscrti 

13.02 Board Procedures 

The Boarcl shall deterrniric its owti proceduro. 
but shall give full opportunity to all parties to 
present evidence ;it id tiialtc reprc:sentatioris. 
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13.03 Decision of the BoaylcJ 

The decision of the tnajority shall be the decision 
of the Board. Where tliere is no majority 
decision, the decision of the Chairman shall be 
the decision of the Bciard The decision of the 
Board of Arbitration shall be final, binding and 
enforceable on all parties, and may not be 
changed. However, the Board shall have the 
power to dispose of a discipline grievance by an 
arrangement which it deems just and equitable. 

13.04 Disaqreernent on Dc!cision 

Should the parties disagree as to the meaning of 
the Board*:s decision. either party may apply to 
the Chairman of the IJoard of Arbitration to 
reconvene the Board of Arbitratioti to reconvene 
the Board to clarify tl-ie decision, which il shall do 
within five (5) days. 

13.05 Expenses of the BqaA 

Each party shall pay: 

1) The fees and expenses of the nominee it 
appoints. 

2) One half of the fees and oxpenses of the 
Chairman. 

13.06 Amendina of Time I , . -  

The time limits fixed in both the grievance and 
arbitration procedura may be extended by 
consent of the Dartie,; 

13.07 Witnesses 

At any stage of the grievance or arbitration 
procedure, the particis shall have thc assistance 
of any employee(s) concerned as witnesses and 
any other witnesses. 

Wherever "Arbitration Board" is referred to in this 
Agreement, the parties inay tnutually agree, in 

13.08 



writing, to substitute a riirigle Arbitrator for the 
Arbitration Board at thri! titne of rcfercnce to 
arbitratioti, and the othrtr provistoris referring to 
Arbitration Board si-iall appropriately apply. 

ARTICLE 14- DISCHARGE. SUSPENSION AND 
DISCIPLINE 

14.01 Discharqe Procedure, 

Ari cniployce who ttas completed liis 
probationary period may be suspendod or 
discharged for just cau:;e and upon the authority 
of tho Employer. A flepartnient ticad or 
designate may suspend :in employee, but shall, 
as soon as possible, report such action to the 
Adtninistrator or desigrrato. Such employee and 
the lJnion shall be advised protnptly, in writing, 
by the Employer of such discharge or 
suspension. An crnyloyee's reply to such report 
shall become part of hi!;; record. The record of an 
employee shall not be iused against hiin 
following any disciplinary action (including letters 
of reprimand or any adverse reports) provided 
twenty-four (24) month!;; have passed and there 
has been no similar oc(;urrcncc or report during 
the twenty-four (24) month period. 

14.02 May Omit Grievance 

An employee corisiderci!d by the Ilriion to be 
wrongfully or unjustly discharged or suspended 
shall be entitled to a hearing utidor Article 17, 
Grievance Procedure. !;teps 1 and 2 of the 
Grievance Procedure sIiaII be omitted in such 
cases. 

14.03 Burden of Proof 

In cases of dischargc. the burden of proof of just 
cause shall rest with thc: Employer. 

14.04 -,- 

When it has been determined ttiat an employee 
has been unjustly suspended or discharged, 
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such employee shall be immediately reinstated 
in his former position without loss of seniority. 
He shall be compensated for all lost wages and 
benefits for the period of suspension or 
discharge or any other arrangement as to 
compensation which is just and equitable in the 
opinion of a Board of Arbitration, if the matter is 
referred to such a Board of Arbitration. 

14.05 Riaht to Have Steward Present 

Where a Supervisor intends to interview an 
employee for disciplinary purposes, the 
Supervisor shall so notify the employee in 
advance of the purpose of the interview in order 
that the employee may contact a Steward to be 
present at the interview. 

14.06 Warninas 

Whenever the Employer or his authorized agent 
deems it necessary to censure an employee in a 
manner indicating that dismissal may follow any 
further infraction or may follow if such employee 
fails to bring his work up to a required standard 
by a given date, the Eimployer shall, within ten 
(1 0) days thereafter, give written particulars of 
such censure to the Secretary of the Union, with 
a copy to the employee involved and National 
Representative of the Union. 

14.07 Adverse ReDort 

The Employer shall m i ke  available to an 
employee or an officer of the Union, with the 
consent of the employee concerned, any report 
concerning his work which may be on file, 
including particulars of any complaint that may 
be detrimental to the employee's advancement 
or standing with the Eimployer. Any employee 
shall acknowledge viewing such report or 
complaint by affixing Uhereto his signature. An 
employee's reply to such a report shall become 
Dart of hisiher record. 



14.08 Ernplovee Personal ,& 

An employee on tiis or her anniversary date 
shall have the right ul:)on seven (7) clays prior 
notification to have a(::ccss to and review hisiher 
personal file and sttall have the right to respond 
in writing to any docurrierit contained therein. 
Such reply shall bet;otne part of the pernianent 
record. 

ARTICLE 15 - SENIORITV 

15.01 Senioritv Defined 

(a) Seniority is defitiecl as the lengtti of service 
in the hargainin!;l uriit Aii employee who 
has cornpleted liis probationary period, as 
set out in Claust: 15.03 below, sliall have 
his name placed on tho seriiority list with 
seniority effcctive on the date the 
employee last cotnrncnc:ed to work for ttie 
Employer. 

Seniority for all part tirrto cmployees stiall 
be oti the hasis of hours worked during 
sucti periotl [ i f  c!rnployrnent and the 
seniority xcumulated while so employed, 
shall be credited to any seiiinrity accrued 
wit t i  succeed i t i c ]  f u I I ti me e ni ploy me n t and 

(c) A part tirile employee shall progress to the 
next incrernwt o n  tho part time salary 
scalc whwi they tiavo completed 
seventeeri hurttlred and twenty-five (1 725) 
tiours of work. 

(b) 

VICE! vetsa. 

Note: 
of January 1 ,  1993. 

15.02 Seniority List 

This cnnversion calctrlatiori shall be effective as 

The Employer shall nraititaitt ;I seniority list 
showing the date and c1assific;itioii of each 
employee's service. l w o  copies 01 an u p  to-date 
seniotity list shall tie :i;ont to thc Uriion tri January 
of each year atid sttall bc posted on all Bulletin 
Hoards. 
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15.03 Probation for Newlv [$red Emplovees 

A newly hired full time employee shall serve a 
seventy-five (75) days worked probationary 
period and shall be en-litled to all rights and 
benefits of this agreerient unless otherwise 
specified except that the discharge of a 
probationary employeti? shall be at the sole 
discretion of the Employer, which discretion shall 
iiot be exercised in an arbitrary, discriminatory, 
or bad faith manner. 

For all other employees hired immediately after 
ratification of this collective agreement, such 
employees shall serve a probationary period of 
five hundred and eighty-one (581) hours worked. 
During this probationary period, the employee 
shall be entitled to all rights and benefits of this 
agreement unless otherwise specified except 
that the discharge of a probationary employee 
shall be at the sole discretion of the Employer, 
which discretion shall not be exercised in an 
arbitrary, discriminatory or bad faith manner. 

15.04 Loss of Seniority 

An employee shall not lose seniority rights as if 
he is absent from work because of sickness, 
accident, lay-offs, or leave of absence approved 
by the Employer. 

An employee shall only lose his seniority and is 
deemed to have been terminated from 
employment in the event: 

1 )  He is dischargecl for just cause arid is not 
reinstated. 

2) He resigns in writing. 

3) He is absent from work in excess of four 
(4) working days without sufficient cause or 
without notifying the Employer, unless 
such notice was not reasonably possible. 
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4) He fails to return to work within seven (7) 
calendar days following a lay-off arid after 
licing notified by registered mail to do so. 
LitiIess through !i;ickness or other just 
catse. It shall bc the responsibility of the 
ernyloyee to Iteti!p the Ernployer inforined 
of his currcrit address. An employee 
recalled for casiial work or etnployinent of 
short duration al ;I time when he is 
employcd elsewhere shall not lose his 
recall rights for refusal to return to work. 

He is laid off for' ti period lotigot- than 
twenty-four (24) months. 

5) 

15.05 Transfers and Seniqritv Outside Barsaininq 
-- Unit 

If an eniployee is transferred to a position 
outside of the bargaining unit, he shall retain his 
scrriority accumulated ~p to the date of leaving 
the unit, but will not aI::currrulate aiiy further 
seniority. 

If an eniployee returns to the bargaining unit 
within six (6) nioriths of the iriitial date of 
ttansfer, tie shall be ~:ilacccJ in a job consistent 
with his seniority. 

If an employee is outri;ide the bargaining unit for 
a pcriod longer than :iiix (6) months and wishes 
to return with no break in service with the  
Eniployer, he shall no1 bump or cause the lay-off 
of any employee in the bargaining unit and shall 
have lost all seniority rights within the bargaining 
uriit. If service is broken, he shall be considered 
a new employee. 

AKPICLE 16 - P R O M O T I O ~ I V D  STAFF CHANGES 

16.01 Job Postinss 

When a vacancy occiurs, or a new positioii is 
created inside of the bargaining unit, the 
Ernployer shall post notice of the position on the 
bulletin board designated for such purpose for- a 
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ininimum of one (1) week and send a copy of the 
notice to the Unioin. The Eniployer agrees to 
provide the Union with written reasons for riot 
replacing an employee who pertiianently 
vacates a position. 

16.02 Information in Postin!,@ 

Such notice shall contain the following 
information: Nature of position, qualifications, 
required knowledge and education, sltills, shift 
wage or salary rate or range, and hours of work. 

16.03 Role of Senioritv in F!:romotions and 
Transfers 

Both parties recognize: 

1) The pririciple of Iproinotion within thn 
service of the Employer. 

That job opportunity should increase in 
proportion to Icn!;lth of service. 

Therefore, in inalting staff changes, 
transfers or prorriotions, appointments 
shall be made of the applicant with the 
greatest seniority, provided he possesses 
the required qualifications. Where the 
qualifications arc relatively equal, 
experience and performancc shall be 
considered, along with seniority. 

Applicants applying for vacancies or newly 
created position!;; shall be riotified of 
Management's decision within the two (2) 
weeks of the clori;ing date posted for 
applications to be received 

2) 

3) 

16.04 Trial Period 

(i) The successful applicant shall be placed 
on trial for a period of forty-five (45) 
calendar days and, at the discretion of the 
Employer, upon completion of such period, 
shall be declared permanent or returned to 
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tiis fortner position. An employee may 
return to his forrner position during the trial 
period. An employee returning to his 
former positiori shall have his wage rate 
reverted accordingly, but shall not lose any 
seniority. Any other employee affected by 
such reversion of employment shall also 
he returned to his former position and 
wage rate without loss of seniority. 

(ii) A part time ernployee transferring to a full 
time position shall serve a trial period of 
forty-five (45) calendar days. If, during the 
trial period such employee does not prove 
satisfactory or if such cniployee finds hc 
cannot perform the duties of the job, he 
shall return to his former part time position. 

For part time employees moving to fd l  
time positions, salary and pensiori 
revisions will be tnade on the first day of 
the next pay period following the 
completion of thc trial period. 

(iii) 

16.05 Notification to Emplpvee and Union 

Within seven (7) caleridar days of the date of 
appointment to a vaciint position, all applicants 
shall be notified of the successful applicant. The 
Uiiion Secretary shall be notified of all 
appointments, hirings, lay-offs, recalls, transfers 
arid termination of employment within the 
bargaining unit. 

16.06 TemDorarV PostinaFi; 

( i )  If a replacernenl is required for a 
temporary full time vacancy in excess of 
thirly (30) days, such vacancy shall be 
posted for a period of seven (7) days on all 
Bulletin Boards. 

(i i )  F’osting shall contain the nature of the 
position, rate of pay, and approximate 
length of vacancy. 
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(iii) Seniority shall be the determining factor 
provided the applicant has the ability to 
perfortn the requirements of the position 

(iv) In the event that a bargaining unit 
employee is the tuccessful applicant, 
heishe shall be returned to hidher former 
position at the erid of the temporary period. 

ARTICLE 17 - LAY-OFFS AND RIFCALLS 

17.01 A lay-off shall be defined as a reduction in the 
work force or a reducti1:)n in an employee's 
regular hours of work. 

Both parties recognize that job security shall 
increase iri proportion Yo length of service, 
Therefore, in the even1 of a lay-off, employees 
shall he laid off in reverse order of their 
bargaining unit-wide seniority. An employee 
about to be laid off may bump any employee 
with less seniority, provided the employee 
exercising that right is qualified and able to 
perform the work of the employee with less 
seniority. 

Employees shall be recalled in order of their 
seniority provided they are qualified and able to 
perform the available work. New employees shall 
not be hired until those employees who are on 
lay-off, who are able and qualified to perform the 
available work, have been given an opportunity of 
recall. 

17.02 

17.03 

17.04 The Employer shall nolify employees who are to 
be permanently laid off (for a period in excess of 
thirteen (13) weeks) a rninimuni of thirty (30) 
days' notice prior to the effective date of lay-off 
unless legislation IS more favourable to the 
employee. If the employee has not had the 
opportunity to work the days as provided in this 
Article, the employee shall be paid for the days 
for which work was nol: made available. 
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17.05 Gricvmces coiicernin(j lay-offs ancl recalls shall 
bc itiitiated at the final :;tep of the grievaticc 
procedure. 

Whcn an ctnployee is to be laid off, the 
employee shall be allowed two (2) hours during 
the wnployee's last shift in order to attend to any 
personal ot pay related matters not yet settled. 

17.06 

ARTICLE 18- HOURS OF WORK 

18.01 (a) Reaular Daily Work 

The regular daily hours of work shall be seven 
and three quarters (7 3/4) hours per day plus a 
thirty (30) tninute meal period. 

The Employer may implement a four (4) and/or 
six (6) hour shifts to provide necessary coverage 
during peak periods. Where the Employer 
deerns it necessary to ltnpletnent four (4) and/or 
SIX (6) hour shifts it rnay do so to a maximum of 
niiiety-six (96) hours psr day. The Employer 
further agrees that there shall be no split 
scheduled shifts as referred to in Article 

( t i )  

18.02(2). 

Sucti shifts shall only be assigned to part-time 
employees as equitably as possible exempting 
the thirty-four (34) most senior part-time 
ernployees on the seniority list, prepared in 
accordance with Article 15.02. 

The Parties recognize that during emergency 
situations the Employer rnay need to exceed the 
above-noted maximums for the duration of the 
emergency. The Employer will provide the 
Union with as much notice as possible of a need 
to exceed the maximui'iis. 

The Employer shall riot schedule four (4) or six 
(6) hour slitfts so that they run consecutively 
without more than onc-,half (Y7) hour between 
such shifts. The employer shall not irnpletnent 
Triore than eighteen (ltil) four (4) hour shifts per 
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day and tlic rcrriairiing available I io~irs may be 
filled utilizing six (6) ti(:iur stiifls iii a day. 
Part time ernployces i:Issigtlcd to four(4) hour 

shifts shall be permitted a rcst period of (1 5) 
consecutive minutes approxrmatc!ly half way 
through the four (4) hcrur sliift 

NOTE: It is expressly ayrecd 1bclwet.n the 
Ernployer and thc Union that thc! four (4) hour 
shifts referred to abovc: are in addition to existing 
shifts arid shall riot rq:)laco any cxisting shifts. 

18.0% Wrkinq Schedule 

I )  Days off shall hti! in accordaitce with the 
two (2) week avwaging certificate issued 
by the Ontario Mlinistry of I .abour, 
Employment Standards I3raticli arid shall 
be plannctl in such a way that full time 
employees receive fifty percent (50%) of 
their weekends off in a sctiedulirig rotation. 

There shall tbc rio split shifts 2) 

3 )  Thc tiours and days of work of each 
mp loyee  shall be posted it-i 
appropriate place at least four (4) w e e k  in 
advance. 

4) Should ail employcc be callcd into work 
prior to or after comniericetrient of a shift 
atid arrive after .Ihc begitinill!] of such shift, 
tho employee sl~al l  rccoive lull payment for 
the shifl, provid(r:d at least seventy-five 
percent ('15%) of tho total tioutc of the shift 
are actually worked by the employee. 
Where the oinployee fails to work scventy- 
five percent (75%) of the total hours of the 
shift, the eniployec shall be paid for the 
greater of the hours worked or those hours 
stipulated iii Article 18.04. 

A request for ctiarige iii posted scheduling 
must be submitled in writing and co-signed 
by employees willing to change. It is 
understood ttiai: such changes which are 

5) 
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dpproved by the Ernployer shall not result 
in any penalty/pierniurn payments Such 
change must be within a pay period. 

18.03 Paid Rest Period 

Art employee sliall be permitted a rcst period of 
fifteen (1 5) consecutive minutes in both the first 
half and the second hiiilf of the shift. 

18 04 Reportinq Pav G u a r a i  

Ai1 cmployce reporting for work on his regular 
shift and for wtioni work subsequently is not 
availahlc shall bc paid his regular rate of pay for 
the cntire period of work, with a minimum of four 
(4) hours. 

18.05 Shift Premium 

Wher-e the majority of the regular hours worked 
are between 1500 aiid 071 5 hours, a premium of 
fifty cents (506) per hour shall be paid for a11 
tiours worltcd. 

ARTICLE 19 - OVERTIME 

I9.01 Overtime Defined 

When required by the Employer, any time 
worked by an etnploye>e in addition to a rcgular 
shift, in accordance with 18.01, shall be 
considered as overtirnc and be paid at tiine and 
one-half the employee's basic straight tirne 
hourly rate of pay. 

Pavrnent for or Suppjy of Meals 19.02 

An crnployee required to work morc than two (2) 
hoiirs ovcrtime shall be provided with a meal or 
ti11 allowance equal to the current value of a 
rne;il. paid by the Employer. 



19.03 No Lay-off to Compensate for Overtime 

An employee shall not be required to lay-off 
during regular hours to equaliie any overtime 
worked. 

19.04 Calculatinqof Overtime Rates 

An employee who is absent on approved time off 
during his scheduled vvork week bccause of 
sickness, bereavement, holidays, vacation or 
other approved paid Iciiave of absence shall, for 
the purpose of compul:ing overtitno pay, be 
considered ;IS if t ic?  had worked clurirty his 
regular hours during siich absence. 

Overtime for Part Tiqle Employees 19.05 

A part time employea shall be paid overtime for 
work performed itt wccss of seven and three 
quarters (7 3/4) hour:!; in it day. 

19.06 Call Back Pay Guarajnn 

An employee who IS callcd back to work outside 
his regular working hours shall be paid for a 
rniiiimuin of two (2) hwrs  at overtirne rates. 

19.07 Time Off in Lieu of Overtime 

In lieu of cash paymcnt for overtimt:, an 
employee may choose to reccivc: compensatory 
time off at a time mutually agreed lo by the 
employee and the Employer. Agreement to such 
a request for coniperisatory time off will not be 
unreasonably withhelcl by the Eriiployer. 

A representative of ttiiii! Unioii shall t iwe  access 
to irtfortnation of overtirrie arid call back records 
of tnembers of the bargaining w i t .  

19.08 Overtime Accumulat,~~n, 

Overtime which tias b i x n  tmtikotl for ttte 
purpose of timc off in lieu, whictt lhils not been 
takcn in the calendar year in which ii has been 
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earned, shall bc paid for at ttrc employee's 
hourly rate by Decetribet- 31st in the year in 
which the ovettitiie was earned. 

19.09 Overtime for Activqtion Therapist and 
Activationist 

The Activation rherapist and Activationist shall 
work on the average of seven ant1 three-quarters 
(7 314) hours pet- day to a maximum of seventy- 
seven point five (77.5) regular hours per pay 
period. It was recognized that the regular hours 
of work for the Activation Therapists and 
Activatioriists rnay occasionally exceed seven 
and three-quarters (7 3 4 )  tiours per day, but in 
no case shall they exceed seventy--seven point 
five (77.5) hours pcr pay period. All hours in 
excess of seventy-seven point five (77.5) hours 
per pay period shall Ine considered as overtime 
and payable in accordance with the provisions of 
this Agreement. The fourteen (1 4) hours rest 
provisioti as containtitd in this Agreement shalt 
be waived for this classificatioti. 

ARTICLE 20 - SHIFT WORK 

20.01 Rest Between Chairae of Shifts 

Failure to provide at least fourteen (14) hours 
between regular shifls only. which are being 
changed, shall resuli: in payment of overtime at 
established rates for any hours worked during 
such rest period. However, any hours worked 
resulting in premium payments, shall not be 
included in the fourteen (14) hour turnaround 
period. 

For Kitchen staff, this turnaround period will be 
twelve (12) hours for emergency call-ins only. 

ARTICLE 21 HOLIDAYS 

21.01 Paid Holidays 

The Employer recognizes the following as paid 
holidays for er7iployoes: 
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New Year's Day 
Good Friday 
Easter Monday 
Victoria Day 
Canada Day 
Civic Holiday 
Labour Day 

Thanksgiving Day 
Remembrance Day 
Christmas Day 
Boxing Day 

* Floating tioliday 

and any other day proclaimed as a holiday by 
the Federal, Provincial or Municipal 
Government. 

* Floating Holiday to be laken at a date mutually 
agreed by the Employer and ernployee(s) prior 
to November 30th in each calendar year. 

A written request for the preferred date must be 
submitted to the Department Head at least two 
(2) weeks prior in advance of the date. Full time 
employees must have 'lour (4) months' service to 
be eligible for the Floating Holiday. Full time 
employees who are absent without pay for the 
full months shall not receive a paid holiday 
(Article 21.01) or lieu time for a holiday that falls 
within such month. 

21.02 Compensation for Hqlidavs Falling on 
Scheduled Dav Off 

If a paid holiday is observed on a full time 
employee's scheduled day off and the employee 
does not work on that (:lay, he shall be allowed, 
within the succeeding one hundred and twenty 
(1 20) day period, another day off with pay at a 
time agreeable to him ;and the Employer. 

PaV for Reqularlv Sc!reduled Work on a 21.03 
Holiday 

An employee required to work on any such 
holiday shall be paid at the rate of time and on- 
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half (1 %) foi- cacti I'IOLII- so worked, and the 
ernliloyee IS to roceive another day off at a 
tiruttially agreeable h e .  

An employee stiall t:)e :illowed to accumulate a 
maximurn of three (3) lieu days arid ;ill lieu 
days must bc taken prior to December 15th in 
the calendar year in which they were earned. A 
calendar year for lieu clays shall be from 
December 16th to Clecernbcr 15th. 
Accumulated lieu days shall not be granted 
between December 15th arid .January 15th. All 
reqtiests for lieu days iritist be sLrbmitted to 
Department Heads ixt least two (2) weeks in 
advanca of the day or days requested. In order 
to qualify for any of Ihe above holidays, an 
employee must I-iavi? worked on his last 
scheduled day immti:diately preceding and 
worked the sct-roduled work day immediately 
following the holiday, utiless the alisence is 
due to an authorizecl leave of absence. 
Au!horired leave of absence is defined as 
those leaves listed i r r  Articla 24. 

21.04 Christmas and New,Year's Schedule 

( i )  Ari oinployee shall have Christmas or New 
Year's Day off, !;av6: and except in cases 
of air emergency when it is not possible. 

(i i )  T i m  off at Christmas shall include 
Christmas Eve.. afternoon shift, and 
Christinas Day. 

Time off at New Year's shall include New 
Ycar's Eve, aftcrnootr shift. and New Year's 
[ h y .  

21.05 An ernploycc who clui:llific?s to receive pay for 
any holiday or a lieu clay will not be entitled, in 
event of illness, to receive sick leave benefits in 
additioii to the holiday pay or a lieu clay in 
respect of the same clay. 
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ARTICLE 22 - VACATIONS 

22.01 Lenqth of Vacation 

(a) A full time employee shall receive an 
annual vacation with pay in accordance 
with his years of employment as follows: 

less than one calendar year of service - 1 
day per month, riot to exceed 10 days; 

2"" and 3'd calendar year inclusive - 2 
weeks per calendar year; 

(i) 

(ii) 

alendar year inclusive - 3 weeks ('" 4"' to 7111 Ill) 
per calendar year; 

8"' to 16'" calendar year inclusive - 4 
weeks per calendar year; 

17"' to 25"' calendar year inclusive - 5 
weeks per calendar year; 

More than twenty-five (25) calendar years - 
six (6) weeks per calendar year. 

(iv) 

(v) 

(vi) 

NOTE: A full-time employee's total annual 
vacation entitlement shall be based 
on years of employrnent as of 
January 1 lijt of each year. January 
1st of the year following the 
commencement of Employment shall 
be considered the beginning of the 
second calendar year for the 
purposes of calculating vacation 
entitlement. 

Employees shall not be eligible for vacation 
credits in any month in which the employee is 
absent without pay for more than fifteen (15) 
days in that month. In such cases, the 
appropriate deduction shall be made from 
accrued vacation enlitlement. 
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Employees shall he alkiwed to cat ry over froin 
one calendar year ti:) the twxt caletldar year ;1 
rnaxiniurn of 1 Week (5 days) vacatiotl credits. 

Compensation for kj,olidavs Fallinq within 
Vacation Schedulq 

When a holiday is defirierl herein falls 011 a day 
during which vacation is being taken, the 
employee so affected shall, within the 
succeeding oiic huridred atid twenty (120) days, 
be entitled to a r i  additional day of vacation for 
the statutory holiday a l  such time as may be 
mutually agreed by tha employee and l%ployer. 

Vacation PaV for Pari-time E m p l o y s  

Part titnc employees shall receive a percentage 
vacation pay to corresy:iot~d with full titne 
vacation entitlenient (on the same terms and 
conditions thereof) iisiriy 1725 hours equals one 
(1) year. 

Note: The conversion factor fot- hour:; shall be 
effective January I", 1!:)93. 

Effective Jatiuary 1 ,  3001 part-time ertiployees 
will receive vacatiotl pay lwicc yearly, June f s t  
and December 1 '' of eacti year. 

Vacation pay will be issued on ii separate 
cheque. 

22.02 

22.03 

22.04 

22.05 

Vacation Pav on Resiqnation or Retirement 

An employce resigning nt retirirtg his 
crnployrncnt at any time in his vacatioii ycxir, 
hefore tie has had tiis vacation, shall be orititled 
to a proportionate paytnrmt of salary oi wages in 
lieu o l  such vacatioti, [xior to terrriiriation. 

Preference in Vac&n 

Pi eferetice it1 the choice of vacation dates shall 
be cletc!rmincd by seniority and service with the 
Ernployer. 
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22.06 Vacation Schedules 

Vacation schedules for a twelve (12) month 
period shall be posted by May 1st of each year 
and shall not be changed unless mutually 
agreed by the employee and the Employer. 
Employees shall assist with the preparation of 
vacation schedules afler advising, in writing, his 
supervisor of preferable dates for annual 
vacations prior to April 1 st of each year. 

Replies to supplementary vacation requests will 
be given to employee!i, in writing, within fifteen 
(15) days of such request and will be given 
priority based on the date of such request 

22.07 Amroved Leave of absence Durinq Vacation 

If an employee applies for sick leave during his 
period of vacation and provided such application 
has an acceptable medical certificate, there shall 
be no deduction from vacation credits for such 
absence. The period of vacation so displaced 
shall either be added to the vacation period or 
reinstated for use at ;:i later date. 

22.08 Overtime Vacation !Kate 

No employee shall be required to work during 
his scheduled vacation period. Iiowever, should 
an employee agree lo work when requested 
during his scheduled vacation he shall be paid 
the regular rate of pay plus time and one half for 
each day which he performed any work. 

22.09 Part time employee?; shall receive a percentage 
vacation pay to correspond with full time 
entitlement using 1725 hours equals one (1) 
year, upon their transfer to full time staff. 

NOTE: The conversion faclor for hours shall be effective 
January 1 ,  1993 



ARTICLE 23 - SICK LEAVE PR(~!VISIONS 

23.01 Sick Leave Defined 

Sick leave means tlic period of titrio a full titne 
employee is absent from work with full pay by 
virtue of being sick or disabled, exposed to a 
contagious disease, or under exatriitiation or 
treatment of a pliysiciaii, chiropractor, or dentist 
or becausc of an acciclent for which 
compensation is not payable under tile Workers 
Compensation Act. 

23.02 Income Protection P k a ~  

1.  Purpose 

To continue mi ernployoe's iticoiiie, in full 
or in part, while off woi-k. without regular 
pay dire to Illnes:ii ot injury. 

2.  Eligibility 

All active full tirnc! I odge ornpluyecs 
represented by the C.U.P.E. and its L.ocal 
2107 will bo covurcd; all s u c h  otniployecs 
hired after this date will bc covered on 
completion of thrw (3) consecutive 
months' service. 

3. Short Term Plan 

The Employer will provide, at no cost to 
the employee., a Short 1 ertri Incoiix 
Protectioti Plan. Ekncfits would only be 
payable bcyitinitq with thc fourttt day of 
disability unless the employee is 
hospitalized, in which case, tlie cmployee 
would be eligiblc for benefits imtnediately. 

An erriployee who is adrnittcd for Day 
Surgery and has to reinain off work for any 
time due to such sui-gcry sliall t i e  

considered to he tiospitaliied for the 
purposes of the Short Tertn Plaii. Such 
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absence shall be verified by a medical 
certificate acceptable to the Employer. 

4. Benefits 

Entitlement to biinefits is based on the 
length of recognized service as of the first 
day of absence due to non-compensable 
illness or injury, as follows: 

RECOGNIZED IFERVICE 

Up to 3 months - NIL 

3 months but less than one year 

1 st week at 100% 
16 weeks at 66 213% 

1 year but less Yhan two years 

1st 3 we!eks at 100% 
14 weeks at 75% 

2 years but less than 3 years 

1 st 7 weeks at 100% 
10 weeks at 75% 

3 years but les:g than 4 years 

1st 10 weeks at 100% 
7 week::; at 75% 

4 years but less than 5 years 

1 st 14 weeks at 100% 
3 weeks at 75% 

5 years and over - 17 weeks at 100% 

5. Continuation of Other Benefits 

Employees receiving Short Term Plan 
Benefits, as above, are considered to be 
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(iii) "Annual Rate" for a bi-weekly paid hourly 
employee = 52 weeks regular pay (based 
on a 38 314 hour week). 

9. Sick Leave ereflit Fund Pavout 

(i) Sick Leave Credits will cease to accrue 
effective Decemtw 3 1 st, 1986. 
Commencing in '1987, each employee 
shall be paid an amount not to exceed two 
(2) weeks salary from the total Sick Leave 
Credit Fund Payout credited to h idher  on 
I m plern en t at io t i  1::) ay. Pay in en ts w i II 
continue on this hasis for cacti successive 
year until such time as the employee's 
Sick Leave Credit Fund Payout is reduced 
to a nil balance. 

(t i )  On termination of employmeiit, any 
balance remaining in the crnployee's Sick 
Leave Credit Fund Payout will be paid to 
the employee in a lump sum 

10. Sick Leave Credit Bank 

This is the residue expressed in days of 
the value of Sick Leave Credits remaining, 
if any, after the establishmetit of each 
employee's Sick Leave Credit Fund 
Payout. 

This Bank may be used in several ways: 

1 .  To cover, with full pay, part or all of 
any 3 day waiting period, of the Short 
Term Inci:)me Protection Plan or for 
Compassionate Leave not covered 
by the Casual Disability Bank. 

To increase, to full pay, any Short 
Term ncume Protection Plan 
payment:;. 

To provide u p  to the equivalent of 
one month's pay for early retirement 

2. 

3. 



12. Lona Term Plan 

1 tie followtiig intotiii;itioii IS irituiiclcrl only 
as 2 giiicle to tltc i:iverall tlesigri of the 
Lorig Term Pl;in. liienefits iiticlor the I'lan 
will tic subject to i:tw tci-ins iiiid c:uiiditiotis 
of the cmt rac t  ne(joti:itod witli ttie i i iwter 
selected to ptuvidr-: tliis c:uvt:ra!lc'. I t i t :  
selection of an i t iwrei u id  atiy c:ltarigcs in 
iiisurer frorri tinic lo tiirio will t)e niadc at 
tile discrctiori of the ~riaiiagoiric~tit of the 
Lodge. Discussions will take ~ ) l x c  witti the 
Uiiioti regard in^] :my c:liarigo:;. I he Short 
Term arid Long Ti:?tin Plat1 will tx! 
integrated so that. oil tho 120tli c:aletidar 
day of contitiiious disability (io. the end of 
17 weeks), tho L.oricJ T c ! m  Hciieiils will 
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commence. An employee still having days 
in hisiher Sick Leave Credit Bank will have 
the option of utilizing these days to extend 
the length of time that Short Tertn Plan 
Benefits are paycible. 

13. Benefits 

The Plan will pay 66 2/3% of the 
employee's basic: monthly earnings to a 
maximum benefil of $3,000 per month. 
Some evidence of insurability may be 
required by the insurer. These benefits will 
be reduced by benefits received frotn other 
sources including government plans, other 
group insurance or retirement plans. 
employment income. The benefit payable 
under the Plan is confirmed that the all- 
source income limitation will be 85 O/O of 
net (after tax) prti:-disability earnings. 

For bi-weekly paid employees, monthly 
earnings will be calculated as follows: 

12 
two weeks' recrular m y  x 26 

14. Continuation 01 Health Benefits 

The Lodge will continue to provide health 
benefits, such as OHIP, Dental, etc. similar 
to those provided to each employee's work 
group, e.g. if any employee covered by this 
Agreement is off work and receiving 
payments under the Long Term Plan, such 
an employee will continue to be covered 
for the same health benefits. However, 
when an employee continues to receive 
payments under the Long Term Disability 
Plan at the begirining of the calendar year 
following commencement of Long Term 
Disability Plan payments, benefit 
entitlements such as Vacation and 
Recognized Holidays, will cease effective 
on December 3'lst immediately prior to the 
beginning of that calendar year. An 
employee who is disabled and collecting 
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L.T.D. benefits c;im elect a waiver of 
prerniutns with O.M.E.R.S. and continue to 
accrue credited service for O.M.E.H.S. 
purposes. 

I!;. Duration 

Bertefits are paid, so long as an employee 
is totally disabled, until iiorinal retirement 
at age sixty-five (65) or death or cessation 
of total disability, whictiever occur:; first. 

16. Definition of To?@ Disability 

During the first two (2) years that benefits 
are paid, follow in!;^ one hundred and 
nineteen (1 19) days' coverage under the 
Short Term Plan, an employee must bc 
wliolly and continiiously disabled as n 
result of sickness or injury and prevented 
from performing krrsiher tiortnal duty 
pertaining to hisiher occupation. After 
payments of benefits for twenty-four (24) 
consecutive months, payments will 
continue to nortnal retirement age if the 
employee remain!!; wholly and continuously 
disabled as a resi,ilt of sickness or injury 
ancl is prevented from engaging in any and 
evety occupation or eniployrnent for wage 
or profit for which heistie is reasonably 
qualified by educatiori, training or 
experience. The trrnployee must be under 
the regular care of a physician but house 
confinement is never required. Medical 
evidence to suppott a c la i r  niay be 
required at a reasonable schedule by the 
insurer. 

17. Reoccurrence of,,Disability 

After Lorig 'lertri payments have 
commenced, successive periods of 
disability separated by less thari six (6) 
mot 1 t tis co titi t i  uou:; f u I I time em ploy me tit 
will bc (:onsidered one period of disability 
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and no additional waiting period will apply 
before benefits recommence. 

If the subsequent disability is due to a 
sickness or injury entirely unrelated to the 
cause of the prcvious disability and 
commence after return to full time 
employment, another waiting period will 
apply. 

18. Pre-existinq Cpnditions 

There will be nc limitations on benefits 
payable to an employee disabled after the 
effective date of the insurance contract 
even if the disability is as a result of a 
condition for wtiich heishe was being 
treaied prior to becoming insured. 

19. Actively Emploved Requirement 

Effective March 1, 1987, the Long Term 
Disability Plan will provide coverage to all 
full time employees who are actively 
employed on that date, subject to the 
completion of the three (3) consecutive 
months service requirement for recently 
hired employeciis noted under Eligibility 
above. For any individuals who were 
disabled prior to the effective date of the 
Long Term Dis,ability Insurance Policy, 
heishe will not be eligible for this coverage 
until heishe returns to activc employment 
with the [Lodge. The Lodge and the insurer 
tnay request appropriate medical 
certification to i?nsure the employee is fit to 
return to work before coverage is provided. 

20. Rehabilitative, Benefits 

Although this F:llan is intended to provide 
income proteci:ion only to employees who 
are totally disabled. an inceritive is also 
provided to an employee able to engage in 
gainful rehabilitative employment during 
recovery. 



2 1 .  Preqnaney 

If an etnliloyee bccotnes totally disabled 
as a resiilt of, or during the course of, 
pregnancy. she is eligible for the benefits 
uridcr this coverage. Benefits arc 
suspended, howwer, during the period 
while oti preynaricy leave. Any portion of 
such leave of abwnce tnay be applied 
towards meeting the 119 day Qualifying 
Period for Lorig Term Disability, if 
applicablc. 

22. Termination of (ii:overaqe 

Eligibility for coverage under the Short 
Term and L.ong Term Disability Plans will 
terrninatc oil the idate of termination of 
eniployinerrt. 

23.03 Compassionate Leavc;; 

Where no other tliati the full time employee can 
provide for t h e  needs dirring illness of spouse, 
son, daughter, mother or father of the employee, 
the ernployee shall be wititled, after notifying his 
supervisor, to use ;t tnaxiinum of six (6) 
accumulated sick leave days for this purpose per 
year. 

23.04 Proof of Illness 

An employee, full or part time, inay be required 
to produce an acceptable certificate frorn a 
Medical Practitioner for any illness iii excess of 
five (5;) consccutive working days or at the 
discretion of the Employer certifying that he was 
unable to carry out ttis duties due to illness. 

ARTICLE 24 - LEAVE OF ABSEN(Z 

24.01 Grievance and Arbitrafion Pav Provisions 

Hepresentatives of tho 1,Jnion who are in the 
employ of tho Employer shall riot suffer any loss 
of pay or tleriefits for limo involved during Steps 
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1 ,  2 aiid 3 of the establistiod procedure lor 
settling grievances. 

24.02 Leave of Absence f(!r Union Functions 

Upon request to the liiirnployer, arid with as much 
notice as possible. xi employee elected or 
appointed to represent the Union at conventions 
or to attend Executivcl: and Committee rncetings 
of CUPE, its affiliated or chartered bodies, shall 
be allowed leave of absence without pay, but 
with benefits. 
It is recognized that such absences will not 
exceed fifty (50) dayrii per calendar year, without 
the Employer's consent. 

Leave of Absence fpr Full l ime  Union or 24.03 
Public Duties 

(a) The Employer uecoynizcs the right of ai 
employee to participate in public affairs. 
Therefore, upon written request, the 
Ernployer shall allow, subject to statute, 
leaves of absence without pay but without 
loss of seniority so that the employee may 
be a candidate in Federal, Provincial or 
Municipal elecl:ions. Seniority will riot 
accumulate during tho period of the leavc. 

An employee who is elected to public 
office shall be allowed leaves of absence 
without loss of seniority duriny his term of 
office without pay. Seniority will not 
accumulate during the period of the leave. 

An employee who is elected or selected for 
a full time position with the Union or any 
body with which the Union is affiliated, 
shall be granted unpaid leave of absence 
without loss ol seniority for a period of up 
to two (2) years. Seniority will not 
accumulate di~ring the period of the leave. 

(b) 

(c) 
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24. 114 Bereavement Leavq 

An employee shall be entitled to bereavement 
leave of three (3) days. without loss of pay or 
benefits which must be consecutive and must 
normally bc taken to coincide with the funeral 
of the deceased person in the case of the 
death of a parent, spouse, brother, sister, son, 
daughter. grandparents, grandchilclren, 
mottior-in-law, father-in-law and stepchildren. 
Additional days shall not he granted off if any 
of the consecutive days are on regular days off. 
An additional day shall be granted if the funeral 
is held beyond a 200 mile radius of the Home. 
Such leave shall apply to part time etnployees 
for clays they are scheduled to work. 

Employees shall be allowed one (1) day 
bereavement leave without loss of pay or 
betiefits for the attendance at the funeral of a 
brother-ill-law or sister-in-law 

24.05 - PreqnancviParental ,Leave 
Effcctive after the first day of the rnorith 
following tatification, where an employee is on 
pregnancy or parental leave as provided in this 
agreement and provided the employee has 
applied for and is in receipt of Unemployment 
Insurance Pregnancy or Parental Lenvo 
Benefits pursuant to the Unempbyment 
Insurarrce Act, such employee shall he paid a 
Suppletnental tlnemployrnent Benefit 
equivalent to the difference between seventy- 
five percent (75%) of the employee's regular 
weekly earnings and the sum of the 
employee's weekly Uneinployrnent Insurance 
Benefits and any other earnings. Such 
paymerit shall coinmetice following coniplefion 
of the two week Unemploytnent Insurance 
waiting period, ant i  receipt by the Employer of 
the employee's Unern~iloyment Insurance 
cheque stub as proof that the employee is in 
rcceipt of Uneniploytncwt Insurance Pregnancy 
or Parental Benefits arid shall continue while 
tt-ic employoe is in receipt of such benefits for a 
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rri;1xitTium period 01 fifteen (15) weeks in the 
case of pregnancy leave and teri (10) weeks in 
the case of parental leave. A full time 
employee's regular weekly eartiings shall be 
determined by her regular weekly salary in 
effect in the last week prior to the 
commencement of the leave. A part time 
employee's regular weekly earnings shall be 
determined by niultiplying the employee's 
regular hourly rate on the employee's last day 
worked prior to the commencement of the 
Ieavc multiplied by the employee's normal 
average weekly hours for the twenty (20) week 
period immediately preceding the leave. 

The employee doe:; not have ariy vested right 
except to receive payments for Ihe covered 
unemployment period. The plan provides that 
payment in respeclc of guaranteed annual 
remuneration or in respect of deferred 
remuneration or severancc pay benefits are not 
reduced or increased by paytrier its received 
under this plan. 

24.06 Commencement arld Duration of 
PreqnancvIParental Leave 

(a) Upon application to the Administrator of 
the Lodge, xi employee shall be entitled to 
unpaid leave cif absence for a period of up 
to thirty five (3!$ weeks of cornbined 
pregnancyiparental lcave (-I 8 weeks 
pregnancy, I . /  weeks parental). 

(b) The employee shall give the Employer at 
least two (2) weeks notice in writing of the 
day upori which she intends to commence 
her leave of absence and shall furnish a 
certificate frorri a legally qualified medical 
practitioner stating that she is pregnant 
and giving the estimated day upon which, 
in his opinion, delivery will occur. 

(c) An extension to pregriaricyiparental leave 
shall only be granted when a certificate of 
a legally qualiiied medical practitioner has 



46 

been provided stating that additional leave 
is required for health reasons, x i d  such 
exterision shall be for a inaxitnutn of 
twelve (12) weeks. 

(d) A part time otnployee shall retain accrued 
seniority during the pet-iod off duty 
occasioned by hcr pregnancy. 

24.07 EmDloyee Benefits Qurina Preonancy Leave 

A full time employce's benefits utider the Ontario 
Health liistiratice f'rograrn shall be continued 
during pregnancy Ieavli! of absence providing 
such employee artanges to reirnburse the 
Employer for the employee's share of the cost of 
such benefits. 

The Employer shall, during ail employee's 
eighteen (1 8) weeks' pregnancy leave and/or 
seventeen (1 7) week parental leave continue to 
pay its portion of the bonefits in which an 
cmployeo or1 sucti leave was enrolled provided 
that tho employee pay her share of such benefit 
prerniurns. This provision may be waived, it1 
writing, by the employee. 

24.08 Procedure for Return,, to Work on ComDletion 
of PreanancviParentql Leave 

An employee who proposes to return to work at 
the expiration of her prcgnancyiparerttal leave 
shall :;U advise the Adi'ninistration at least two 
(2) weeks in advance. Such employee shall, 
iipori return to work, bci! reinstated to her position 
or, if that position no longer exists. tie provided 
with alternative work 0.1 a comparable nature at 
not less than her wages at the time her leave of 
absence began and wilhout loss of seniority or 
benefits. 

24.09 Paid Jury or Court Witness Duty Leave 

The Employer sliall grant leave of absence 
without loss of seiniority benefits to ari employee 
who serves as a juror iii any Court. Tlie 
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Employer shall pay such an employee the 
difference between his nortnal earnings and the 
payment he receives for jury service, excluding 
payment for travelling, meals or other expenses. 
The employee will prersent proof of service and 
the amount of pay recctived. T ine spent by an 
employee required to :i;erve as ;I Court witness in 
any legal procedures in whicli the Employer is a 
party to such proceedings shall be considered 
as time worked with entitlement to the regular 
rate of pay. The above conditions will apply to 
part time employees irk the event that they are 
scheduled to work on the respective days. 

24.10 General Leave 

An employee may request, as far in advance as 
possible and in writing, leave of absence without 
pay and without loss of seniority, for good and 
sufficient cause. Such requests shall not be 
unreasonably withheld 

24.1 1 Annual Medical Exayination 

An employee shall arrange with the Employer for 
appropriate time off, with pay, for the purpose of 
undergoing an annual medical examination, in 
accordance with the Homes for the Aged and 
Rest Home Act. If an appointment is arranged 
during working hours, Ihe employee will notify 
the Employer of the date and time of the 
appointment, as far in advance as possible. The 
annual medical certificate, signed by the 
physician, must be given to the Staff 
Development, Health iiind Safety Co-ordinator, 
or Designate, on return to duty. 

24.12 A grievance arising from the denial of the use of 
this Article may be entered at Step 3, in order that 
the grievance may be handled as expeditiously 
as possible. 

Any employee failing to undergo a vaccination, 
inoculation and/or other clinical procedures 
when required by the Yvlinistry of Health or 
applicable Health Unit may be placed on a leave 

24.13 
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of h s e t i c e  without [,ay for the duration any 
out tmalt of it I t iess i t t t t t e lio rne, 

Where titi ciriployec: can show a bona fide 
rrir:dical reasori ior fniling to undergo a 
v;icciriation, inoc:tilatioi'i and/or other dit tical 
procedut-E:, retnunt!ratic)ti for the duration of the 
crnployce's absetm: will he discussed during 
ariy oull)rc!alt of illtioss in the Home. 

Wie; Eni~iloyet :;tiall pay for the cost of such 
vaccitinliori, inoculatiori and/or clinical procedure? 
;is rafcrrcd to in paragriiph ono. 

ARTICLE: 25 - PAYMENT OF WAGES AND ______ 
I__^__ ALLOWANCES 

25 01 Pay Days 

[l ie Erriptoyer sliall pay salaries and wages bi- 
wceltly in ;iccortlaricc with Schedule "A" for 
rcgular full tirnc on-iplr)yees, and Sctiedulo "B" 
fo r ,  all part timo ~:niployces, attached hereto and 
forrniny pat  of ttiis Agrcitenient. On each pay day 
each crriployec shall bti! provided with ail 
iiciriized striterriont of his wages, ovet tinie and 
other supplonic!titary pay and deductions. 

35.02 Rate of Pav on Promotion 

Wlicii ai tttiiployct: is 1:irornoted to another 
c1assific:;ilioii wliich tins n higher rate of pay, that 
orriployee c;Iiiill t)c placatd ii i the iiext higher rate 
I I I the new c:lassi licatiot'i . 

'rile date of the prornotiori to the new 
c;la:;sific;itioti stiiill become the anriiversary date 
fot tt ic apjAcatioii of salary progression 

25.03.1 P x g n  -l'emaoraZ_~lr;i!insfers. Hiqher Rated 
. Job 

Wheii t i t i  ctri~ployttct is rrxluired, during any one 
yctar, to Icinporrrrily siibstitute or perform the 
priii(;i~i:il duties of ariother employee for inore 
lliari 1 h r w  (3) cnrisecutivc? working days, such 
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employee shall thereafter, during the temporary 
transfer, be entitled to the rate of pay established 
for the substitute posil:ion subject to a maximum 
of ten percent (10%) when relieving outside of 
the bargaining unit. 

PaV on Temporary Transfer, Lower Rated 
I Job 

25.04 

An employee temporarily assigned to a position 
paying a lower wage :;;hall riot have his rate 
reduced during such period of employment. 

25.05 Vacation Pay 

Within fourteen (14) clays written notice, an 
employee may receivi::. on the last office day 
preceding commencement of his annual 
vacation, a salary advance cheque equal to the 
next regular pay checlue he is entitled to receive 
during the vacation period. 

25.06 On Call Provisions 

When an employee is advised that he is "on 
call", that is, immediakely available by telephone 
contact, he shall be paid as follows: 
Monday to Friday inclusive - two (2) hours per 
day 
Saturday, Sunday or IHoliclays- thrce (3) hours 
per day 

25.07 -ces 

The Employer shall pay the cost of an academic 
or technical course approved by the Employer. 
Where the Employer requires an employee to 
upgrade or update the employee's qualifications, 
the cost of such course shall be paid by the 
Employer. 

The Employer agree:; to pay an aiinual uniform 
allowance of One Hundred arid l'en Dollars 
($1 10.00) to full time cinployecs and Sixty 
Dollars ($60.00) to part time ctnployees provided 
the employee is actively employed and receiving 

25.08 
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wagcs frorii the Friiplcrycr on Decernber 1st of 
cacti year. Payrnt!rits lor uniform allowance shall 
(:onitnt!nct! on Deceriikm 1 st, 1995 and be 
rriade or1 or after [)ecciriber 1st of each year 
tlicrcaftcr on a separale cheque. 

25.09 l.tic Eniployer shall reimburse employees 
occupying the FWjisteIed Practical Nurse 
clnssificatiori for ariiiual registration with the 
College of Nurscs uf C:)ntario to a i7iaximuni of 
fifty dollars ($50.00) ai'inually provided that: 

(a) 1-tie crnployw pi'esents proof of 
registratiori and payment of registration 
fees to the Etiiployet; and 

Sucti proof i:; presented by June 'I of the 
caleridar year. 

( t i )  

ARTICLE 26 - JOB CLASSIFICA'Y'ION AND 
~~ RECLASSIFICATION 

26.01 Job Descriptions ancl Chanaes in 
Classifications 

The Ernployer agrees i:o draw up job 
descriptions for all positions for which the Union 
is the bargaining ageni:, and forward lhem to the 
Union Secretary for discussion, if required. 

In the event a new position is created by the 
Eniploycr, or that ;I po:iiition changes 
significantly, the Employer agrees to discuss 
with the Union the corii:ents of the new job 
description, or a rcvised one in the case of 
reclassification. If agreii:ment on the content or 
salary level for a11 new positions or reclassified 
positions cannot be rcaiched. then the matter will 
he subject to binding arbitration in accordance 
with the arbitration procedures as specified in 
this Agreeinetit. 



ARTICLE 27 I PENSION PLAN 

27.01 Pension Plan 

In addition to thc Canada Pension Plan, every 
full time employee, arid optional for the part time 
employees, with the exception of students, shall, 
in accordance with existing Policies, join the 
Ontario Municipal Employee's Retirement 
System. The Employer and the employees shall 
male contributions in accordance with the 
provisions of the plan. 

ARTICLE 28 - HOSPITAL AND h!!EDICAL INSURANCE 

28.01 Emplover Contributipns to Hospital and 
Medical Insurance 

1. Ontario Health Insurance - 100% 

2. Blue Cross Extended Health Care Plan (or 
equivalent) - 

3. Blue Cross Plan for Semi-private Hospital 
Care (or equivalenl:) - 100% 

4. Group Life Insurance Plan - 75/25% with the 
following components: 

(a) A benefit equal I:o two times annual salary 
to the next highest $1,000 of benefit. 

(b) Accidental Death and Dismemberment 
Insurance equal in amount to the Life 
Insurance. 

(c) Dependent Life Insurance: - 
Employee's spouse $2,000 
Employee's children $1,000 

Dental Plan No. 9 with Hider #I to apply as 
follows: 

Effective January 1, 2001 -' .I 999 (or 
equivalent) OD/\ Schedule of Fees - 75/25 
co-pay; 

5. 



Effective January 1 ,  2002 - current ODA 
Schedule of Fees - 75/2!5 co-pay. 

6. Vision Care: 

January 1 ,  2001 - one hundred and 
seventy-five dollars ($1 75.00) every 
twenty-four (24) rnoriths - 60140 co-pay 

Jatitrary 1 ,  2002 - two hundred dollars 
($200.00) cvwy twenty-four (24) months - 
60/40 co-pay. 

7 .  ILong I erm Disability 

50150 CO- pay 

8.  Effcctive thirty (30) days after date of 
ratification, whichever is the latter -tlcaring 
Aide - Five Hundrii?d Dollars ($500.00) 
lifetime maxirnum - 75/25% co-pay. 

'The provisions of this !!;ectioii shall not apply to 
part tirnc crriployees aiid students employed 
during thct school vacation period. 

28.02 Benefits for Part Timg,,Emplovees 

(i) Irt licu of benefits, part time employees 
shall receive twelve (1 2%) percent over 
and above their hciurly rate for each hour 
so worked. This porcentage shall exclude 
vacation pay and include a// pension 
benefits. 

( 1 1 )  When a part time ernployee is tentatively 
accepted for a fiill time position during the 
applicable probationary period, the 
ernployee shtill bc! paid the applicable part 
time salary arid bc:riefits. Following 
successful complctiori of the probationary 
period, the employee will be designated as 
a full tirne employee with applicable lull 
tirnc salary and benefits. 
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ARTICLE 29- GENERAL CONQITIONS 

29.01 Proper Accornmod;e 

The Employer will designate proper 
accommodation for employees to have their 
meals and store and change their clothes. 

29.02 No Strikes or Lockom 

The Union agrees there shall be no strikes and 
the Employer agrees that there shall be no lock- 
outs so long as this Agreement continues to be 
in force. The term "sl,rike" and "lock out" shall 
bear the meaning given as defined in the 
Labour Relations Act of Ontario. 

29.03 Bulletin Board 

The Employer shall provide a proper Bulletin 
Board which will be placed so that all employees 
will have access to it. The Union shall have the 
right to post notices of meetings on this Board, 
and such notices as may be of interest to the 
employees may be F:iosted subject to the 
Employer's agreement. The parties will sign a 
Letter of Agreement outlining rnatters that are 
approved for posting in advance of the 
Embloyer. 

29.04 Contractincl Out 

The Employer will not contract out any work with 
the objective of affecting a lay-off or reducing the 
regular hourly rate 0.1 pay of any employee in the 
bargaining unit. The parties agree to consult on 
a monthly basis or as may be otherwise agreed 
as to the Employer's requiretnenls for the 
contracting out of services. 

ARTICLE 30 PRESENT CONDITIONS AND BENEFITS 

30.01 Continuation of Acquired Riqhts 

All provisions of this Agreement are subject to 
applicable laws now or hereafter in effect. I f  any 



law tiow existing or hetciiafter enacted, or 
proclanration or regiilatiori shall invalidate any 
portion of this Agreement, the cntire Agreement 
shall riot be invalidated nnd the existing rights, 
privileges and obligations of the parties shall 
remain in existence i i t i c l  either party, upori notice 
to the other, may re-open the pertinent parts of 
the Agrement far negotiations. 

ARTICLE 31 ~ GENERAL 

31 .[I1 Plural or Feminine P e p s  May Apply 

Whetlever the singular, masculine or feminine is 
used in this Agreement. it shall be considered as 
if the plural, feminine or masculine has been 
used whore the context of the party or parties 
hereto so reuiiit-e. 

ARTICLE 32- TERM OF AGREEME4 

32.01 Duration 

This Collective Agreeincitnt shall become 
effective frotn April 1 ,  2000, to March 31, 2003, 
and shall continue in fotce froin year to year 
thereafter wiless either party gives notice to the 
otlier party hereto of a desire to terminate or 
amend this agrcornent. 

Such notice and prelitniriary proposals shall be 
giveri in writing by the party giving notice not 
earlier than iiinety (90) clays and at least thirty. 
(30) days before the exl:)iry date of this 
Agreernent or any subsequent anniversary date 
of which this Agreetrien! remains in force. 

32.02 Chanues in Aureemerqg 

Any changes deerncd necessary in thls 
Agreemerit may bc made by inutual agreement 
at any time during the existence of this 
Agreement 
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32.03 Time of Meetinq 

Within fifteen (15) working days of receipt of 
such notice by one party, the other party is 
required to enter into negotiations for a new 
Agreement. 
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- ST. LAWRENCE LODGE. BROCKVILLE, CUPE SALARIES 
l _ _ _ _ _ _ , ,  EFFECTIVE APRII.. 1, 2000 

(HOURLY RAIES) 

16.06 

16.34 
~ ~ 

~- 

SCHEDULE “ A ’  

16.38 

16.67 

~ 

Erivironiiieittal Services 

Food Scrvicc Maid 

Kitctieii Porter 

Clearier 

Outside Worker 

Ntirsttiq Attctidaiil 

~~ ~~~ 

Rcgistcrccl Practical 

Nurse 

Activation 1 h c r a l x t  

Aclivatioiiist 

cooic 

Storekeeper 

Stat  

I Y R  

2YR 

~ 

Start 

1YR 

7Y R 

SIart 

IYR 

2YH 

~- ~ 

-~ 

Start 

IYR 

2YR 
~~ ~ 

Start 

1 YR 

?Y H 
- 

FULL UME STAFF 

1493 

15 29 

15 6 7  

- -  

- -  

15 71 

15 93 

I 6 4 6  
- -  

16 7 1741 

16 I F  16.52 1685 

16.64 17.01 17 35 

17.51 17.14 

- . ~  ~~ ~ - -~ ~. ~ 

-~ 

Aug 1 /02 

15.34 

15.58 

15 96 

15 56 

15 95 

16 34 

_ _  --- 

15 64 

16.02 

16 42 

~~ 

16 46 

16.75 
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ST. LAWRENCE LODGE, BR0S:KVILLE. CUPE SALARIES 
EFFECTIVE AP!?lL 1 2000 

(HOURLY HATES) 

SCHEDULE "6" 

Environinental Services 

Food Service Maid 

____ 

Cleaner 

Nursing Attendant 

Registered Practical 

Nurse 

Cook 

PAIU TIME STAFF 

I 
Start 1 14.64 

~.~ 

14.96 15.26 15.34 

~- 15.20 - - 115.51 _ 115.58 .~ 

15.57 15.88 15.96 

~ _ _ _ _ ~ ~  1 
15 56 

15 95 

16 34 
~~ - 

Start 

IYR 

2Y R 

-- - 

Start 

1YR 

2Y R 

Start 

IYR 

2Y R 

14.93 

15.29 

15.67 

15.71 

15.99 

16.46 
_~ _ 

15.32 

15 60 

16 07 

15.25 15.56 

15.63 15.94 
.- ~~~ ~~ - 

15 64 

16.02 

16 42 

- 16 34 -1 
16.84 1 

- 

NOTE: The above rates for Schedule "6" are 
exclusive of pay iry lieu of benefits for part- 
time employees (Article 28.02 (i) and 
vacation pay (Article 22.03). 



!i8 

DATED at Brockville, Ontario thls 10th day of J u l y  2001. 

SIGNED ON BEHALF OF s'r. LAWRENCE LODGE, 

+-----1---,,--__ 

HOME FOR 'THE AGED, BRBCKVILLE, CINTARIO 
-=; 

Chairman, Corki t tee of Management 

"<:&=of Management 

Administi-ator 

&g&#q;,, ,<,J1- 

92:d d2 _ _ _ _ ~  __-- 

Assistant Administrator 

SIGNED ON BEHALF OF THE 
CANADIAN UNION OF PUBLIC EMPLOYEES 
AND ITS LOCAL 2107 

Presiderit ,' 
Vice-president 
-___. . _ ~ _ _ _ _ _ _ , , _ _ _ _  
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ST. LAWRENCE LODGE 

AND 

CANADIAN UNION OF P1.IBLIC EMPLOYEES 
AND ITS LOCAL 21 07 

Unused casual disability bank days existing at the end of the 
calendar year will be converted to a cash payrnent of one- 
half (%) their value based on the employee's regular non- 
overtime hourly rate, by January 30 of the following year. 

No employee shall receive the above noted payment where 
there number of paid sick days, from any source whatsoever 
in the calendar year amounts to six (6) or more. 

The Parties agree that this shall be tried for a trial period 
between January 1 ,  2001, and December 31,2001. The 
Parties will meet in 2002 to assess whether the cash pay out 
will be continued, by mutual agreement. 

Article 23.02, paragraph 11, subparagraph 2 shall be 
suspended from operation while this Letter is in effect. 
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He: Job Sharinq and Joint Job Evaluation Plans 

Both Partios agree to the following process, in an effort to 
reach a rniutually agreeable plan(s) for Job Sharing and 
Joint Job Elvaluation: 

Each Party will appoint a committee of three (3). The 
Union Committee will additionally have the National 
Representative as a memhor and the President of 
CUPE Local 2017. 

The committee will meet 011 a tnutually agreed 
schedule and attempt to agree on a Job Sharing and 
Joint Job Evaluation Plan(s) by December 31, 2001. 

The Negotiating Committees will have the authority to 
rectmmend or not recommend the said plan(s) for 
ratification by June 30, 20(J%. 

Failute to agree on such plan(s) does not preclude 
either Negotiating Cominittoe from proposing such a 
plan(s) during 2003 negotialions. 
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BETWEiiEN 

ST. LAWRENCE LODGE 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES 
AND ITS LOGAL 2107 

The Employer agrees not to lay-off any permanent 
employee existing as of the date of ratification of this 
Agreement. This obligation shall automatically expire on 
March 31, 2003, and shall not be continued beyond this date 
unless specifically agreed in writing by the Parties. 

The Union acknowledges that for the duration of this 
obligation the Employer may transfer employees as 
necessary to avoid lay-off, notwithstanding the Collective 
Agreement, at no less than their regular non-overtime hourly 
rate. 


