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ARTICLE 1 - PURPOSE

1.01

ARTICLE 2

The general purpose of this Agreenment is to secure for
t he enployer, the Union and the enployees, the ful
benefits of orderly collective bargaining and to the
full est extent possible to continue the present
standard of safety and physical welfare of the

enpl oyees, econony of operations and quality and
guantity of output. It is recognized by this Agreenent
to be the duty of the Enployer, the Union and the

enpl oyees to co-operate fully, individually and
collectively, for the advancenent of the said
condi ti ons.

- SCOPE AND RECOGNI T1 ON

2.01

2.02

2.03

This agreenent shall apply to all enployees of the
above Enployer, in Metropolitan Toronto save and except
forenen, persons above the rank of foreman, office and
sales staff.

(a) The Enpl oyer recognizes the Union as the sole
col l ective bargaining agent for all enployees
of the Enployer in the bargaining unit defined
above.

(b) The Enployer further agrees to recognize the
Union and extend this agreenent to cover
enpl oyees in any future operations the Enployer
acquires within the boundaries of Metro
Tor ont o.

Persons whose regular jobs are not in the bargaining
unit shall not perform work normally perfornmed by



enpl oyees included in the bargaining unit, except for
purpose of instruction, experinenting, or in cases of
energenci es when regul ar enpl oyees are not avail able.

Shoul d any of the present operations be noved to a

| ocation (s) outside the boundaries of Metropolitan
Toronto, but within the Province of Ontario, this
agreenment shall be extended to cover such |ocation(s).

The Conpany agrees it will not contract out work which
is normally perforned by enployees in the bargaining
unit unless bargaining unit enployees do not possess
the skills to perform work or if necessary equipnent is

2.04
2.05

not available in the Conpany.
ARTICLE 3 - NANAGEMENT' S FUNCTI ONS
3.01

The Enployer shall be entitled to exercise all of the

customary rights of managenent and without limting the
generality of the foregoing and subject to the terns of
this agreenent, managenent functions shall include:
(a) the right to maintain order, discipline and

efficiency, and in connection therewith, to
make, alter and enforce fromtinme to tine,
reasonable rules and regul ations, policies, and
practices to be observed by its enployees; the
right to discipline or discharge enployees

for just cause provided that a claim for unjust
di sci pline or discharge nmay be the subject
matter of a grievance and dealt with as

herei nafter provided.

(h) the right to select, hire, transfer, assign to
shifts, pronote, denote, classify, lay-off,
recall enployees and sel ect enployees for
positions excluded from the bargaining unit.



3.02

ARTICLE 4

4.01

4.02

(¢) the right to determne the |ocation of
operations and their expansion or their
curtailnment, the direction of working forces,

t he schedul es of operations, the nunber of
shifts, the nethods, processes and neans of
production, job content, quality and quantity
of standards, the right to use inproved

net hods, machinery and equi pnent, the right to
decide on the nunber of enployees needed by the
Enpl oyer at any tinme, the nunber of hours to be
wor ked, starting and quitting tines, the
determ nation of financial policies including
general accounting procedures and customer
relations, are solely and exclusively the
responsibility of the Enployer.

(d) the sole and exclusive jurisdiction over all
operations, buildings, nachinery, equipnent and
enpl oyees shall be vested in the Enpl oyer.

(e) the Enployer agrees that it will not exercise
its functions in a nmanner inconsistent with the
provisions of this agreement.

The exercise of any of the above rights nmay be the

subject matter of a grievance and/or arbitration as
provided in this Agreenent.

UNI ON SECURI TY

The Company and Union agree that all present enployees
who are nenbers of the Union shall, as a condition of
enpl oynent, remain nenbers of the Union and all new
enpl oyees hired after the effective date of this
agreenent shall beconme and remain nmenbers of the Union
as a condition of their enploynent.

The Conpany shall deduct from the pay of each nenber of
the bargaining unit, weekly, such union dues, fees and



4.03

4.04

4.05

4.06

assessnent as prescribed by the Constitution of the
Uni on.

The Conpany shall remt the ampbunts so deducted, prior
to the twentieth (20th) day of the nmonth follow ng, by
cheque, as directed by the Toronto Area O fice, payable
to the International Secretary-Treasurer.

The nmonthly remttance shall be acconpanied by a
statenment showi ng the nane of each enployee from whose
pay deductions have been nade and the total anount
deducted for the nonth. Such statenents shall also
list the nanmes of the bargaining unit enployees from
whom no deductions have been nmade and the reasons why,

along with any forns required by the International
Uni on.

The Union agrees to indemify and save the Conpany
harm ess against all clains or other forns of liability
that may arise out of, or by reason of deductions nade
or paynents nmade in accordance with this Article.

The Conpany will show the anount of Union dues deducted
annual ly on each enployee's T-4 Incone Tax receipt.

ARTICLE 5 - NO STRIKES OR LOCK- QUTS

5.01

In a view of the orderly procedure established by this
Agreenent for the settling of disputes and the handling
of grievances, the Union agrees that during the
lifetime of this Agreenent there will be no strike,

sl owdown, or stoppage of or interference with work or
production, either conplete or partial, and the

enpl oyer agrees that there will be no |ock-out of

enpl oyees.



The Enpl oyer shall have the right to discharge or
ot herwi se discipline enployees who take part in, or
instigate any strike, slowdown, stoppage of or other
interference with work or production contrary to

The Conpany acknow edges the right of the Union to
appoint or otherwi se select Union Stewards for the
pur pose of representing enployees in the handling of

(a) The Conpany agrees to recognize up to four (4)
percent of the bargaining unit work force as
Union Stewards with a mninum of eight (8) to
assi st enployees in the handling of grievances.

(b) Should a second or third shift be inplenented
the Union shall have the right to add an
additional union steward for each shift.

The Conpany shall be notified by the Union in witing
of the nanes of the Union Stewards and the areas they
are representing and any changes made thereto.

The Conpany agrees to recognize and deal with a Union
Gievance Committee of not nore than three (3)
enpl oyees plus the Local Union President.

Wien the legitimte business of Gievance Conmtteeman
or Union Steward requires himto |leave his work station
and/ or departnent, he shall first receive permssion
from his foreman (such perm ssion shall not be un-

5.02

Section 5.01 of this Agreement.
ARTICLE 6 - UN ON REPRESENTATI ON
6.01

conpl aints and grievances.
6. 02
6. 03
6. 04
6. 05

reasonably w thhel d).
6. 06

The Conpany agrees that Stewards and Gievance
Conm tteemen shall not suffer loss of pay for tine
spent in the handling of grievances.



The Conpany agrees to provide suitable space in the
plant for the keeping of union records.

The Conpany agrees to recognize and deal with a
Negotiating Commttee of not nore than three (3)

enpl oyees, or four (4) when there are six hundred (600)
or more enpl oyees, plus the Plant Chairman or
President, who shall be regular enployees of the
Conpany, along with representatives of the

The Negotiating Comrittee is a separate entity from
other commttees and will deal only with such nmatters
as are properly the subject nmatter of negotiations,
i ncluding proposals for the renewal or nodification of

The conpany agrees to allow nenbers of the Negotiating
Committee the day off work wi thout |oss of pay on each
day the Conmittee is scheduled to neet with nenbers of
Managenment and al so one (1) day for the purpose of
drafting proposals and one (1) day for the purpose of
proofreading the Agreenent for each nmenber of the

The Conpany and the Union agree that there shall be no
discrimnation in the hiring, training, upgrading,
pronotion, transfer, layoff, discharge, discipline or
ot herwi se of enpl oyees because of race, sex, creed,
religion, colour, age or national origin.

6. 07
6. 08 Negotiating Committee
I nt ernati onal Uni on.
6. 09
this Agreenent.
6. 10
Commi ttee.
ARTICLE 7 - RELATI ONSH P
7.01
7.02

The Conpany agrees it shall not interfere wth,
restrain, coerce or discrimnate against enployees in



7.03

7.04

7.05

ARTICLE 8

their lawmful right to becone and remain nenbers of the
Union and to participate in its activities.

The Union agrees that, except as provided for in this
Agreenent, there will be no union activity on the
prem ses of the Conpany during the enployees working
hours except by permission with the Conpany.

During an enployee's probationary period the Conpany
shall 1ntroduce each new enployee to the Local Union
President and provide a 30 mnute orientation period
within ten (10) working days.

The Conpany will supply the Union, on a bi-weekly
basis, with a list of enployees who are new hires,
quits, termnations, WCB., WI., and tenporary
transfers.

- CGRI EVANCE PROCEDURE

8.01

8.02

8.03

It is the nmutual desire ofthe Parties hereto that any
complaint or cause for dissatisfaction arising between
an enpl oyee and the Conpany with respect to the
application, interpretation, or alleged violation of
this Agreenent shall be adjusted as quickly as
possi bl e.

It is generally understood that an enpl oyee has no
conplaint or grievance until he, either directly or

t hrough the Union President or his designate, has first
given his inmmediate supervisor an opportunity to adjust
the conpl aint.

If, after registering the conplaint with the supervisor
and such conplaint is not settled within three (3)
regul ar working days or within any period which may
have been agreed by the parties, then the follow ng
steps of the Gievance Procedure may be invoked:



STEP ONE

The grievance shall be submtted in witing to the
Supervisor either directly or through the Union. The
Supervisor shall neet with the enployee's Union Steward
within three (3) working days of receipt of the
grievance in an attenpt to resolve the grievance. The
grievor may be present at this neeting if requested by
either Party. The Supervisor shall within a further
three (3) working days answer to the grievance and
return it to the Union.

STEP _TWD

If the decision of the imedi ate Supervisor is not
satisfactory, the grievance nay be subnitted to the
Director of Human Resources who shall, wthin five(5)
wor ki ng days, hold a neeting between the Union
Gievance Commttee (not to exceed three (3) in nunber)
and the appropriate representatives of Mnagenent, in a
further attenpt to resolve the grievance. The grievor
may be present at this neeting if requested by either
party. The Director of Human Resources shall within a
further five (5) working days give his decision in
witing to the Union.

STEP THREE

If the grievance remains unsettled at the conclusion of
Step two, the grievance may be submitted to the Vice-
President of Manufacturing or his designate, who shall
within five (5 working days hold a neeting between the
Union Gievance Conmttee (not to exceed three in
nunber) plus the Local Union President and the
appropriate representative of managenent, in a final
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attenpt to resolve the grievance. The Field Staff
Representative of the Union and the Gievor may be
present at this neeting if requested by either Party.
The Vice-President of Manufacturing shall within a
further five working days give his decision, in
witing, to the Union President or his designate.

The Conpany shall not be required to consider any
grievance which is not presented within ten (10)

wor ki ng days after the grievor or the Union first
became aware of the alleged violation of the Agreenent.

If final settlenment of the grievance is not reached at
Step Three, then the grievance may be referred in
witing by either Party to Arbitration as provided in
Article 11, Arbitration, at any time within thirty (30)
cal endar days after the decision is received under Step

At any stage of the Gievance Procedure including
Arbitration, the conferring parties nmay have the

assi stance of the enpl oyee(s) concerned and any
necessary w tnesses. All reasonable arrangenents wll
be made to permt the conferring Parties, or the
Arbitrator, to have access to the plant to view

di sputed operations and to confer with the necessary

8.04
8. 05

Thr ee.
8. 06

W t nesses.
ARTICLE 9 - ARBI TRATION
9.01

Were a difference arises between the parties relating
to the interpretation, application or admnistration of
this Agreenent, including any question as to whether a
matter is arbitrable, or where an allegation is nade
that this Agreement has been violated, either party
may, after exhausting any grievance procedure
established by this Agreenent,, notify the other in
witing of its desire to submt the difference or
allegation to arbitration. The notice shall be



9.02

9.03

9.04

9.05
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delivered to the other within five working days of the
reply under Step 3.

The grievance shall be submtted to a single arbitrator
mutual |y agreed to by both parties. Should the parties
fail to agree on an arbitrator, either party nay
request the Mnister of Labour for the Province of
Ontario to name such an arbitrator. The Arbitrator
shall hear and determine the difference or allegation
and shall issue a decision and the decision shall be
final and binding upon the parties and upon any

enpl oyee affected by it.

No person may be appointed as an arbitrator who has
been involved in attenpt to negotiate or settle the
gri evance.

Each of the parties hereto will jointly share the
expense of the Arbitrator, if any.

The Arbitrator shall not be authorized to nake any
decision inconsistent with the provisions of this
Agreenent, nor to alter, nodify, or amend any part of
this Agreenent.

ARTICLE 10 - DI SCHARGE AND Di SCI PLI NARY ACTI ON

10. 01

A claim by an enployee, that he has been discharged or
suspended, w thout just cause, shall be a proper
subject for a grievance if a witten statement of such
grievance is lodged at Step Three of the Gievance
Procedure within ten (10) working days after the

enpl oyee receives notice that he has ceased to work for

the Conpany or returns to work after a suspension as
the case nmay be.

Such special grievance nmay be settled by:
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(a) confirmng the managenent's action to discharge
or suspend the enpl oyee, or

(b) reinstating the enployee with full seniority
and conpensation for |ost wages and benefits,
or

(c) any other arrangenent, other than in (a) or (b)

above, except loss of seniority, which in the
opinion of the conferring Parties, or the
Arbitrator, is just and equitable.

10. 02 An enpl oyee who has been dism ssed wi thout notice,
shall have the right to interview his Union steward or
president for a reasonable period of tine, before
| eaving the Conpany prem ses.

10. 03 Any notice of disciplinary action which is intended to
form any part of an enployee's enploynent record shall
be given, in witing, with a copy given to the Union.
In the cases of suspensions or termnations, the
enpl oyee shall be advised in the presence of a Union
Steward or Committee Person in order to offer the
enpl oyee an inmediate opportunity to review the mtter
with his/her Union Representative. All written
war ni ngs and suspensions shall be wi thdrawn from the
enpl oyees file after a period of twelve (12) cal ender
nonths from the date of issue.

10. 04 The Union recognizes the necessity of a probationary
period for the conpany to assess the suitability of a
person becomi ng a pernanent enployee. The Uni on
therefore agrees that probationary enpl oyees may be
di scharged for |ess cause than permanent enpl oyees.

ARTICLE 11 - SEN TY



11.01

11.02

11. 03

N

11. 04
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The parties recognize that job opportunity and security

shall increase in proportion to length of service. It
is, therefore, agreed that in all cases of vacancy,
pronmotion, transfer, lay-off, termnation and re-

hirings after lay-off, senior enployees shall be
entitled to preference.

In recognition, however, of the responsibility of the
managenent for the efficient operation of the plant, it
is understood and agreed that in all such cases
managenent shall have the right to pass over any
enployee if it establishes that he does not have the
skill, ability or the physical fitness to perform the
work after a reasonable training period of not |ess
than five (5) working days.

(a) New enpl oyees shall serve a probationary period
of forty-five (45) working days, in any ninety
(90) day working period, before acquiring
seniority rights, which shall then date back to
their respective date of starting to work with

t he Enpl oyer.

(b) Seniority shall be maintained and accunul at ed
for a period of twenty two (22) nmonths in case
of :

Absence due to lay-off

Absence due to sickness or accident

Aut hori zed |eave of absence from enploynent while
serving in Canada's Arnmed Forces.

An enpl oyee shall lose his seniority standing and his
name shall be renoved from all seniority lists for any
one of the follow ng reasons:

(2) If the enployee voluntarily quits.



11.05

11. 06
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(2) If the enployee is discharged for proper cause
and is not reinstated in accordance with the
provi sions of this agreenent.

(3) If he fails to report for duty after a |ay-off
or |leave of absence in accordance with the
provi sions of this Agreenent.

(4) If the enployee has been on lay-off for lack of
work for a period of nore than twenty two (22)
consecuti ve nonths.

(5) If transferred out of the bargaining unit for
twel ve (12) consecutive nonths.
(6) If he is absent from work for nore than three

(3) consecutive schedul ed worked days without
notifying the Enployer, unless in the cir-
cunstances it is inpossible for the enployee to
give notice to the Enployer

Wien recalling an enployee after lay-off, he shall be
notified by registered mail or telegram and all owed
five working days to report for work, and in the
neantine if an enployee is recalled and is not

imedi ately available for work, other enployees in
seniority standing shall be recalled but shall be
tenporarily enployed until the senior enployee reports
within the five day period as outlined. An enployee
receiving a registered letter or telegram in accordance
with this Article nust contact the Enployer within
forty-eight hours of receipt of the notice to return to
work if he wishes the Enployer to hold the job open for
himfor the full five (5) day period. It shall be the
enpl oyee's responsibility to keep the Enployer notified
as to changes of addresses and their tel ephone nunbers
so that they will be up-to-date at all tines. The
Union shall be given copies of all recall notices.

Enpl oyees pronoted to supervisory or other positions,
which disqualify them from being subject to this
Agreenent shall accunulate seniority for a period of



11. 07

11.08

11. 09
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twel ve nonths followi ng such transfer and should such
enpl oyees decide to return to the bargaining unit or
are returned by the Conmpany during the twelve (12)
month period, they shall be returned to the job
classification and departnment held by such enpl oyee
imediately prior to such transfer. No enpl oyee
subject to the above may return to the bargaining unit
once the twelve (12) nonth period has expired, other
than as a new enpl oyee.

Seniority lists

() The Conpany shall within ten (10) working days
of the ratification of this Agreenment, post a
list showi ng the enployees bargaining unit wth
seniority and agrees to update and report every
two (2) nonths thereafter.

(b) The Conpany further agrees to supply the Union
a seniority listing of all enployees show ng
each enployees seniority date, job classifica-
tion, present rate of pay, current address and
t el ephone nunber, in the first week of January,
April, July, and Cctober each year.

Lay-Of Notice

In the event of a lay-off due to lack of work
the Union committee shall be supplied with a
list of enployees to be laid off in advance and
t he enpl oyees affected shall be given forty-
eight (48) hours notice of the pending |ay-

of fs.

Preferential Seniority

(a) Local Union Oficers, nanely, President, Vice-
Presi dent, Recording Secretary, Financial



(b)

ARTICLE 12 -

12.01 (a)

NEW (b)

NEW (c)
12. 02 Except

16

Secretary, Treasurer, and Chief Steward shall
have top plant-wi de seniority in case of |ayoff
and shall be retained by the Conpany on work
they are willing and able to perform

Local Union Oficers who are retained in

enpl oynent due to the provisions of (a) above
shall only be entitled to job preference based
on their natural seniority rating.

POSTI

Wien any jobs in Schedule "A" becone vacant, or
when new jobs are created, the Enployer wll
post a notice of the vacancy for a period of
three (3) working days in all departnents
covered by this Agreenent. The notice wll
contain the nature of the job, the qualifica-
tions required, and the rate of pay. An

enpl oyee who wi shes to be considered for the
position so posted shall signify his desire by
signing his nane to the posting. In filling
any such vacancy under this Article, the
provisions of 11.01 and 11.02 shall apply.
After the posting period has ended, the

enpl oyer nust award the job within fourteen
(14) cal ender days and post a notice namng the
successful applicant(s). A copy of the job
award wll be forwarded to the Union. Were the
posting is no longer required or there is no
qualified applicant(s), the Conpany wll notify
t he Uni on.

The successful applicant wll fill the position
and assune the posted duties within fourteen
(14) days of the job award.

for a vacancy occasioned by the placing of the

successful applicant in the position so posted, any

further

vacancy nmay be filled by the Enployer wthout
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posti ng. Shoul d the successful applicant for such
vacancy be unsatisfactory, he shall be returned to his
former job, and the vacancy may be filled w thout
further posting.

Any enpl oyee who has successfully bid under this
Article shall not be entitled to bid on a posted job
for six nonths from the date of his successful bid,
except by mutual agreenent between the Conpany and the

Any job which is vacant because of illness, accident,
vacation or |eave of absence, maternity and paternity
| eave shall not be deened to be vacant for the purpose

The expression "tenporary transfer” used in this
Article shall nean a transfer of three (3) hours or
nore made by the enployer with the intention of
returning the enployee to his regular job

12.03
Uni on
12. 04
of this Article.
ARTICLE 13 - TEMPORARY TRANSFERS
13.01
classification as soon as possible.
13.02

€) If an enployee is tenporarily transferred to a
job classification that is a higher rate, the
enpl oyee shall receive the higher rate, should
the enployee be tenporarily transferred to a
job classification that is |ower rated he shal
receive his regular rate of pay.

(b) Tinme spent on tenporary transfer assignnents
shall not be used against other enployees
shoul d a permanent vacancy occur in the job

(c) No tenporary transfer will be used to cir-
cumvent job postings or related seniority
rights covered elsewhere in this agreenent.



13.03

13. 04

13. 05 NEW

ARTICLE 14

(d)

It
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Union President will be notified of such
tenporary transfers.

is understood that this provision will not be abused

by the Conpany.

(a)

(b)

(c)

(d)

Tenporary vacancies as a result of illness,
accident or |eave of absence shall be posted as
tenporary vacancies and awarded in accordance
with Article 12, unless such vacancy is
expected to be three (3) weeks, twenty-one (21)
cal endar days duration or |ess.

When the Conpany has advance know edge that the
vacancy shall exceed twenty-one (21) cal endar
days, such vacancy shall be posted as pronptly
as possi bl e.

For absences which are not expected to exceed
twenty-one (21) calendar days, the tenporary
vacancy shall be filled in accordance with the
provi sions of Cause 13.02 - Tenporary
Transfers.

Upon expiration of the tenporary absence of the
enpl oyee the applicant shall be returned to his
or her former job and department.

The Enpl oyer agrees that transfers will be nade
for business purposes and will not be used for
di sci plinary purposes.

LEAVE OF ABSENCE

14. 01

(a)

The Enployer may grant a |eave of absence of up
to three nonths without pay to enployees for

| egitimate personal reasons, (including illness
and accidents). The Enpl oyee mnmust renew such a
| eave of absence at the end of each three nonth



14. 02

(a)

(b)
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peri od. Leave of absence shall not be granted
to an enpl oyee for the purpose of working
el sewhere.

The Union will be given a copy of all requests
of | eave of absence and will be notified of all
| eaves granted under this Article.

The enployer shall grant a |eave of absence of
not nore than two weeks at any one tine wthout
pay and without loss of seniority to not nore
than two (2) enployees to attend a Union
conference or convention, provided that such

| eave of absence is requested by notice in
witing at least five (5 working days prior to
the date of the enployee's expected absence
from work. Such leave to be paid by the Conpany
for 50% of ten (10) days per year. The Conpany
shall pay for all lost tinme for nenbers of the
Safety Conmttee to receive certification
training and upgrading certification training
as required by statute.

Legitimate Union business of two (2) shifts or

| ess shall be considered a valid reason for

| eave of absence. The Union agrees to give the
Conpany as nuch prior notice as possible of
such leave. This leave will be limted to a
total of four (4) enployees at any one tine,

and five enployees twice a year.

The union agrees to give the conpany notice of
such | eave as follows:

Absence of 1 or 2 enployees - a mninmm of one
days noti ce:

Absence of 3 or 4 enployees - a mninum of
t hree days noti ce.



14. 03

14.04

ARTICLE 15
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The Conpany agrees to grant an enpl oyee |eave of
absence without pay for up to three (3) nonths to work
in an official capacity for the Union, provided such
request is nade by an authorized representative of the
Uni on. This leave may be extended for an additiona
period of three (3) nonths.

The Conpany agrees to continue the pay of any enployee
absent from work on Union business which is not paid
for by the conpany as provided for elsewhere in the
Agreenent, and the Union shall reinburse the Conpany
for such wage paynment upon receipt of a nonthly

st at enent . Such | eave of absence shall be authorized
in witing by the Union.

- BULLETIN BOARDS

15.01

The Union shall have the use of the bulletin boards in
the plant prem ses for the purpose of posting notices
relating to the Union's business. Such notices shall
be posted by an officer of the Union and shall be kept
in the spirit and intent of this Agreenent. The
Conmpany will provide a notice board in the |unchroom
for enpl oyees' personal notices. The Company wi ||
provide enclosed bulletin boards for Union use beside
each punch cl ock. The boards shall be at least two
feet by four feet in dianeter

ARTICLE 16 - SAFETY AND HEALTH

16. 01

16. 02

The Enpl oyer shall nake all reasonable provisions for
the safety and health of the enployees and the

enpl oyees are encouraged to nmake suggestions to the
Enpl oyer respecting safety.

The Enpl oyer and Union agree that they nmutually desire
to maintain high standards of safety and health in the



16. 03

16. 04

16. 05

16. 06

16. 07 (a)

b)
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plant in order to prevent industrial injury and
i Il ness.

The Union will assist the Enployer in carrying out any
reasonabl e acci dent prevention progranme.

A safety commttee of six nenbers, three of whom shal
be enpl oyees of the Enployer who have acquired
seniority under this Agreenent and be appointed by the
Union and three of whom shall be appointed by the

Enpl oyer. The safety commttee shall meet once each
nmonth at a tinme nutually agreed upon

Protective devices and other equi pnment except safety
shoes and prescription safety glasses deened necessary
to properly protect enployees from injury shall be
supplied at no cost to the enpl oyees.

The Conpany shall supply to the Union all information
regarding all industrial accidents to its enployees.

The Conpany agrees to contribute the follow ng
anounts each enployee towards the purchase
of one pair of safety boots per contract year,
one year from the date of I|ast purchase. 1In
order to receive paynent the enployee nust
furnish the Conpany with a sales receipt
showi ng the shoes purchased have C S A
approval .

Ef fective March 21, 1998 - §& 85.00
Ef fective March 1*, 1999 - $ 90.00
Ef fective March 1st 2000 - § 95.00

Were the Safety Commttee co-chairs and
managenent agrees, an additional $15.00 will be
paid to enployees to purchuse oil resistant
safety boots..
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New enpl oyees shall be entitled to safety shoe
al l onance after six (6) nonths seniority.

The Conpany agrees to pay the follow ng anounts
once every two years towards the cost of
prescription safety glasses for enployees who
are required to wear prescription glasses at

wor K.

Ef fective March 21, 1998 - $135.00
Ef fective March Ist, 1999 - $140. 00
Ef fective March |Ist, 2000 - $145.00

The Conpany agrees to provide such glasses to
the enployee at no less than a 10% di scount,
providing they are purchased from the

desi gnated supplier.

The Conpany agrees to provide winter coats to
the three (3) Receivers and two (2) Shippers
for use at work only.

BEREAVENMENT

17.01

In the case of a death in the immediate fam |y
of an enpl oyee, the conpany will grant three
(3) days |eave of absence with pay at the

enpl oyee's regular hourly pay.

I mediate famly shall include spouse,
children, nother, father, brother or sister.

In the event of the death of an enployee's
grandparents, grandchildren, nother-in-Iaw,
father-in-law, brother or sister-in-law, the
conpany shall grant such enpl oyee one day's
| eave of absence with pay.
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Ef fective March 1st, 1999 in the event the
enployee is required to attend a funeral
outsi de of Canada, the enpl oyee shall be
granted one (1) additional day wth pay.

An enpl oyee who reports for work, and who has
not been notified on the previous shift not to
report shall be guaranteed four (4) hours work
at his regular rate of pay or 4 hours pay in
lieu of work, if no work is avail able. The
provi sions of the paragraph shall not apply in
the event of strikes, power failure, or other
condi tions beyond the control of the enpl oyer
whi ch prevents the Enployer from providing

An enpl oyee who has already left the prem ses
of the Company and who is called for energency
work will be paid his regular rate plus any
applicable overtinme or shift premum for all
hours actually worked, but not |ess than four
(4) hours pay at the regular hourly rate.

An enpl oyee who IS called to serve as a juror
or as a witness for the Grown, shall be
conpensated for all loss of pay due to such

Upon receipt of his jury and witness fees from
the courts he shall turn over such fees (less

ARTICLE 18 - REPORTING PAY AND CALL-| N PAY
18.01

wor K.
18.02
ARTICLE 19 - JURY AND W TNESS DUTY
19.01

jury and W tness service.
19. 02

expenses) to the Conpany.
19. 03

Shoul d an enpl oyee present hinself for
selection as a juror and is dismssed for the
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24

day prior to noon, he shall be required to

return to the plant to conplete his remaining
normal | y schedul ed work day.

PAY ON DAY OF 1 NJURY

20.01

20. 02

20. 03

20. 04

ARTICLE 21 -

An enployee hurt in an industrial accident
while at work shall be paid for the tine |ost
on the day he was injured at his standard
hourly rate. If injured during overtine hours,
or while on night shift, the overtinme prem um
and applicable shift differential shall apply.

The Conpany shall provide transportation and
pay of day on injury for the tine spent by
enpl oyees during their shift hours for nedica
treatnent in the nearest clinics, or nearest
hospital when such treatnent is required, as a
result of an industrial accident or disease
occurring or contracted while in the Conpany's
pl ant .

The conpany shall not be responsible for the
paynent of time and transportation conpensated
for by the Wrkers' Conpensation Board.

It is understood that the Conpany will assune
cost of transportation to the nearest hospital
return transportation to the plant and, if

necessary, to the enployee's normal place of
resi dence.

REST PERI ODS AND WASH- UP_PERI GDS

21.01

A rest period of ten mnutes shall be provided
during the first half of each regularly
schedul ed shift and another ten mnutes shall
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be provided during the second half of each
regul arly schedul ed shift.

21.02 A wash-up period of five mnutes shall be
provided at the end of each (regularly
schedul ed) shift.

ARTICLE 22 - DECLARED HOLI DAYS

22.01 The following shall be considered as paid
hol i days:
New Year's Day Labour Day
Good Fri day Thanksgi vi ng Day
Victoria Day Christmas Day
Domi ni on Day Boxi ng Day
Day before Christmas Day G vic Holiday
Day before New Year's Day
Fl oating (Christnmas period)
One additional day shall be added, the date for
the holiday shall be decided by nutual
agreenment between the parties. *(To be taken
during the Christmas period).

22.02 If any of the above holidays fall on a Saturday
or Sunday the preceding Friday or the follow ng
Monday wi Il be observed as the holiday.

22.03 Each enpl oyee shall receive his regular hourly
earnings for each of the above named holi day.

22.04 An enpl oyee required to work on any of the

above- naned holidays shall be paid at the rate
of tine and one-half (1 1/2) his regular
straight tine hourly rate in addition to his
hourly pay.
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An enpl oyee shall be paid for the holiday
provided he works his first schedul ed shift
prior to the holiday, unless the enployee was
unabl e to work because of proven illness or
accident, authorized |eave of absence or |ay-
off, and such absence or |ay-off began not nore
than ten (10) working days prior to the

hol i day.

In the event that one or nore of the above-
naned holidays occurs during the enployee's
vacation he shall be paid for the holiday in
addition to his vacation pay, and be given an
extra day off either at the beginning of his
vacation period or at the end of it.

22.05
22. 06
ARTICLE 23 - VACATI ONS
23.01

(@)

(c)

An enpl oyee who, on the 30th day of June in
each year, has:

One year or nore of service but less than five
(5) years' continuous service with the Enployer
shall receive two weeks vacation per year wth
pay equal to (4) percent of the anmpbunt received
by the enployee for all work perforned by the
enpl oyee in the previous year

Five (5) years or nore continuous service wth

the Enployer shall receive three weeks vacation
per year, Wth pay equal to six (6) percent of

t he amount received by the enployee for al

work performed by the enployee in the previous

year.

Thirteen (13) years or nore of continuous
service with the Enployer shall receive four
weeks vacation per year with pay equal to eight
(8) percent of the anount received by the

enpl oyee for all work perforned by the enployee
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in the previous year. After twelve (12) in
1996.
(d) Twenty-two years or nore of continuous service

with the Enployer shall receive five (5) weeks
vacation per year with pay equal to ten (10)
percent of the anount received by the enployee
for all work perfornmed by the enployee in the
previ ous year. After twenty-one (21) in 1996
and after twenty (20) in 1997.

23.02 Enpl oyees who are entitled to three, four, or
five weeks vacation per year in accordance wth
this Article, shall take the third, fourth or
fifth week of their vacation at a tinme which is
convenient to the Enployer and at a tinme which
is acceptable to the Enployee.

23. 03 Al'l vacation pay wll be paid to each enpl oyee
by July 31 in each year, and it will be by
separate cheque. The pay slips will show the

accunul ated vacati on pay.

23.04 (a) Vacations cannot be accunulated or waived but
nmust be taken prior to the end of the contract
year in which they are earned.

(b) The Conpany agrees to supply the Union on or
bef ore Novenber 1st of each year with a list of
enpl oyees who have not conpleted their
vacations showi ng the dates such enpl oyees are
scheduled to conplete their wvacation.

ARTICLE 24 - HOURS OF WORK AND OVERTI ME

24.01 (a) The standard work week for all enployees shall
be thirty-nine and one-half (39 1/2) hours
Monday through Friday as follows:



24.02

24.03

24.04

24.05

(c)
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Monday 7:30 am to
Tuesday 7:30 am to
Wednesday 7:30 a.m to
Thursday 7:30 a.m to
Fri day 7:30 am to
Except for the Gty Bench and Parcel Bench in
shipping which will start and finish thirty
(30) mnutes later.

waS R
WOO OO
OO0 OO
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33333

The Conpany shall have the right to change the
starting and quitting times of the enployees of
Cty-Wde by up to one hour each day.

Enpl oyees shall be allowed an uninterrupted
thirty (30) minute unpaid lunch break,
approxi mately m dway through each shift.

OVERTI ME

Al work perforned by an enpl oyee, prior to or
beyond his normal daily schedul ed hours, and
all work performed for up to the eight (8)
hours on a Saturday, shall be paid at the rate
of time and one hal f.

Any aut horized work performed in excess of
twel ve (12) hours per day, Mnday to Friday,
and all work performed on a Sunday shall be
paid at the rate of double tinme.

Nothing in this Article shall be so construed
to mean a guarantee of hours of work per day or
per week.

Overtime work shall be on a voluntary basis,
and it is nutually agreed that overtinme shal
be distributed as equitably as possible anong
t he enpl oyees who normally perform the work.
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24.10

24.11
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The conpany shall make enployees tinme cards of
all overtinme worked available to the Union
Presi dent when requested.

Enpl oyees agreeing to work overtine for two (2)
or nore hours will be allowed a ten (10) mnute

rest period at the beginning of each two (2)
hour period worked.

Enpl oyees scheduled to work overtine for two
and one-half hours shall be entitled to a

supper allowance of $4.00 on the day overtine
i's worked.

SH FT PREM UM

Afternoon Shift March 21, 1998 - 29 4 per hour
March Ist, 1999 - 32 4 per hour
March Ist, 2000 - 35 4 per hour

Night Shift March 21, 1998 - 39 4 per hour
March |st, 1999 - 42 4 per hour
March Ist, 2000 - 45 4 per hour

PAYMENT OF WAGES

The conpany agrees that all enployees shall be
pai d weekly by cheque prior to 12: 0O p. m
(noon) on Thursdays for all wages earned the
previ ous week.

NEW OR CHANGED JOBS

The Conpany agrees to negotiate with the Union,
the rate of pay for any new or changed job
prior to the rate being installed. However, if
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the parties fail to agree on the new rate they
shall install the new rate proposed by the
Conmpany and the Union shall have the right to
grieve whether or not the rate is proper based
on its relationship to related or sinmilar jobs
presently in existence. The union president
shall be notified inmedi ately.

24.12 WORK  MEASURENENT

There will be no work mneasurenent of any Kkind
used to rate enployees perfornance for the
paynent of work, during the life of this
agreenent w thout prior agreenent with the

Uni on.

ARTICLE 27 - BENEFIT PLANS

The Conpany agrees that during the term of this
agreenent it will provide the benefit plans as
set out in Schedule B attached hereto and made
part of the agreement for all enployees who
have conpleted their probationary period, and
their eligible dependents.

ARTI CLE 28 - PENSI ON

On and after March 21, 1998, the Conpany agrees
to contribute fifty-one (51) cents per hour for
each hour worked to provide benefits for all
enpl oyees who have conpleted one or nore years
of service.

On and after March let, 1999, the Conpany
agrees to contribute fifty-three(53) cents per
hour for each hour worked to provide pension
benefits for all enployees who have conpl eted
one or nore years of service.
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On and after March Ist, 2000 the Conpany agrees
to contribute fifty-five (55) cents per hour'
for each hour worked to provide pension
benefits for all enployees who have conpl eted
one or nore years of service.

Enpl oyees on | eave of absence for union
business will be paid the above anount.

ARTICIE 29 - JOB CLASSI FI CATION AND RATES OF PAY

29.01 The conpany agrees to pay and the union agrees
to accept for the term of this agreenent, the
wages as set out in the Wage Schedule "A"
attached hereto and formng a part of this
agr eenent .

ARTICLE 30 TERM NATI ON

30.01 This Agreenent shall beconme effective on the
1st. day of March, 1998, A D., and shal
continue in effect up to and including the
28th. day of February, 2002 A D

30.02 Either Party desiring to renew or amend this
Agreenent may give notice in witing of its
intention during the last ninety (90) days of
its operations.

30.03

If notice of the intention to renew or anmend is
given by either party pursuant to the

provi sions of the preceding paragraph, such
negoti ations shall comrence not |ater than (15)
days after such notice or as soon thereafter as
is mutual ly agreed.
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30.04 If pursuant to such negotiations, an agreenent
is not reached on the renewal or anmendment of
the agreenent prior to the current expiration

date, the agreenent shall continue in effect in
accordance with the terns of the Ontario Labour

Rel ati ons Act.

Duly Executed by the Parties hereto thisg?s y o f

WLU\- 1998 A. D.

SIGNED ON BEHALF OF THE UNI ON

’- et ey
\/4%4// Lw’f A //’ %% /"/% ~

e .
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SCHEDUL E >A=-

Job Class 03/01/98 03/01/99 03/01/2000 03/01/2001
1 10.51 10.83 11.15 11.48
2 11.54 11.89 12.25 12.62
3 1l.82 12.17 12.54 12.92
4 12.41 12.78 13.16 13.55
5 12.72 13.10 13.49 13.89
6 13.03 13.42 13.82 14.23
7 13.36 13.76 14.17 14.60
8 13.69 14.10 14.52 14.96
9 14.36 14.79 15.23 15,69
10 15.04 15.49 15.95 16.43
11 15.42 15.88 16.36 16.85
12 15.86 16.34 16.83 17.33
13 16.09 16.57 17.07 17.58
14 16.43 16.92 17.43 17.95
15 16.75 17.29 17.81 18.34
16 18.51 19.07 19.64 20.23
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SCHEDULE " A"

Automatic WAge Progression

Enpl oyees in Job Cass #l shall, as new hires, be paid
one (1) dollar less than the Job Rate on the job
assigned i n class #.

After Probation - $0.75 | ess than the job rate

After 6 Months - $0.50 less than the job rate

After 9 Months - $0.25 less than the job rate

After 12 Months - Full job rate

For those enployees who start in job classes 2 or above, the

foll ow ng

AFTER PROBATI ON

AFTER 6
AFTER 9
AFTER 12
AFTER 18
AFTER 24

NOTE 1

NOTE 2

wage progression will apply: ($2.00 | ess)

$1. 75 LESS THAN THE JOB RATE

MONTHS - $1.50 LESS THAN THE JOB RATE

MONTHS - $1.25 LESS THAN THE JOB RATE

MONTHS - $1. 00 LESS THAN THE JOB RATE

MONTHS - $0. 50 LESS THAN THE JOB RATE

MONTHS - FULL JOB RATE

Not wi t hst andi ng the Progression rate set out above, no

enpl oyee Wwith seniority shall receive less than the
after Progression rate and any enpl oyee who
denonstrates reasonable proficiency on the job shall be
entitled to receive the maximum rate.

Any enpl oyee who has 2 years of seniority who is
pronoted to a higher job classification shall receive
25% of the rate classification difference i mediately,
a further 25% of the rate classification difference
after 2 nonths and full classification rate after 4
months. |f less than 2 years of service , an enpl oyee
w |l be paid as per Schedul e #A# .
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Lead Hand: $1.00 above the highest job class they I ead.

G oup Leader: $2.00 above the highest job class they |ead.
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CLASS EENW CK JOB DESCRI PTI ON
CLASS 1

1.1 Li ne Packers

1.2 Sub Assenbl ers

1.3 Recei ver Sorters

1.4 Cl eaners

1.5 Teardown - Parts Processors

dass 2

2.1 St ock Room O erks

2.2 Parts Processors/ Machi ne Qperators
2.3 Recei ver Sorting Machine Qperators
2.4 New Kit Cutch Packers

Class 3

3.1 Teardown Dis-Assenbly Line

3.2 Li ne Feeders

3.3 D sc Checkers

3.4 Cal i per Assenbly Line

3.5 Master Cylinder Assenbly Line

3.6 Master Cylinder Boring Machine
Class 4

4.1 Heavy Duty Pressure Plate Teardown
4.2 Pressure Plate CcCover Checker & Spring Tester
4.3 Water Punp Assenbly Press (Qperator & Tester
4.4 Mai nt enance Hel per

dass 5

51 Bench Packer Shi pper Room

5.2 Pressure Plate Assenbly Line

5.3 Wheel abr at or

Cass 6

6.1 Forklift Driver

6.2 Pressure Plate Ginder

6.3 Disc Assenbly - Passenger Cutch
6.4 Multi Line Sorter - Receiving

6.5 Truck Driver
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Cass 7

7.1 Truck Disc Assenbl ers

7.2 Machi ne Qperator (Machine Shop)
7.3 Mai nt enance Assi st ant

Class 8

8.1 Pressure Plate Assenble "A"
8.2 Recei ver

8.3 Qualified QC Inspector

Class 9

9.1 Machi ni st

9.2 Special Truck D sc Fabricator
9.3 Vel der

9.4 Shi pper - Picker dutch

9.5 Truck Pressure Plate Assenbly Line
9.6 Conputerised CV Ginding machi ne operator
Class 10

10.1 Narrow |sle Reach Driver

Class 11

11. 1 Truck Pressure Plate Assenbl er
11.2 Mai nt enance Wl der

Class 12

12.1 Up Order Picker Driver

Class 13

13.1 Expedi ter

Class 14

14.1 Vel der Speci al i st

Class 15

15.1 Truck Of Road Pressure Plate

15.2 Fabricator - Speciali st
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dass 16
16.1 Equi pnent Fabri cat or

16.2 El ectrici an
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FAPCO_RACK & PI NI ON., POANER STEERI NG PUMPS & CEARS

Class 1 Rate:

l. Teardown -
Parts Processors

2. Sub-Assembly

Class 2 Rate:

1. Teardown Dis-
Assembly Line

Class 3 Rate:

98/03/01 99/03/01

$10.51

§11.54

1. Packer/Sprayer $11.82

Class 4 Rate:

1. Assembler
2. Tester

Clagsification

Parts Washer
Installer Rate
Rebuilder Rate
Allison Rebuilder
Licenced Mechanic

$12.72

98/03/01

$10.51
$16.43
$18.51
$21.63
$22.31

00/03/01 01/03/01

$10.83 $11.15
$11.89 $12.25
$12.17 $12.54
$13.10 $13.49
CTY WDE
99/03/01 00/03/01
$10.83 $11.15
$16.92 $17.43
$19.07 $19.64
$22.28 $22.95
$22.98 $23.67

$11.48

$12.62

$12.92

$13.89

01/03/01

$11.48
$17.95
$20.23
$23.64
$24.38
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TRAILNEES - CITY WDE
Automatic Transm ssion Installer

End of First 9 nonth period Job Class 4
End of Second 9 nonth period Job Cass 6

Rebui | der Trai nee

End of First 9 nonth period Job Class 4
End of Second 9 nonth period Job Cass 6

Thereafter he shall progress to the Job Rate when qualified.

SCHEDULE >B> - BENEFIT PLANS

The Conpany agrees to provide the follow ng benefit
pl ans without cost, to all enployees who have conpl eted
one (1) year of service and their eligible dependants.

1. G oup Life Insurance Accidental Death and
Di snenber nent .

Employees Only $16,000.00,
Effective March 1lst, 1999 - $17,000.00
Effective March 1lst, 2000 - §18,000.00

An employee who retires at age 65 or thereafter, having
at least 15 years of service with the company, will
receive a cash payment of $2,500.00.

Effective March 1"¢, 1999 - $3,000.00

Effective March 1°¢, 2000 - $3,500.00

2. Weekly Indemity - enployees only
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(d) NEW

PREVENTI VE
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The Conpany will provide Wekly Indemity Benefits
equal to 66% of the enployee's weekly earnings from the
first day of Accident or Hospitalization, fourth day of
illness and continuing for up to twenty-six (26) weeks
for each period of disability. The conpany wll mail
weekly indemity form to enployees on request.

The Conpany shall have the right to the full return of
prem um reduction (12/12ths) granted by the
Unenpl oynment | nsurance Conmm ssion.

Ontario Hospital Insurance Plan (CH P)

Drug Pl an

Effective March 21, 1988 the conpany shall install a
new prescription 35 cent drug card plan, from a carrier
chosen by the Conpany equivalent to the Geen Shield 35
cent Prescription Plan for enployees and their eligible
dependents at no cost to enpl oyees.

Dental Pl an

Effective March 1, 1998 the Conpany agrees to provide a
Dental Plan which will cover 80% percent of the bill
based on the 1996 O D. A Schedul e of fees.

Effective March 1, 1999 the O D.A Schedule shall be

i ncreased to 1997 Schedul e.

Ef fective March 1, 2000 the O D.A Schedule shall be
i ncreased to the 1998 schedul e.

Effective March Ist, 2001 the O D.A schedule shall be
i ncreased to the 1999 schedul e.
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1. Oral examinations including the scaling and cleaning of
teeth, but limted to one exam nation in any one 6
nont h peri od.

2. Full nmouth x-rays, limted to one set during any one 24
nont h peri od.

3. Bitewing x-rays, limted to one set during any one 6
nont h peri od.

4, Application of fluorides and other anticarinogenic
substance, but no nore frequently than once during any
one 6 nonth peri od.

RESTORATI VE
1. Amal gam silicate, acrylic or conposite restorations
2. Repl acenent of anmalgam silicate, acrylic or conposite

restorations, provided that, unless an additional tooth
surface is involved, a continuous period of at |east
twel ve consecutive nonths has el apsed since the Iast
date on which the restoration was provided or replaced
for the individual by any persons.

3. Extracti ons

4, Treatment of periodontal and other disease of the guns
and tissues of the nouth.

5. Initial provision and installation of space nain-
t ai ners.
6. Drugs and nedicines which require the witten

prescription of a dentist and are dispensed by a
i censed pharnacist.

7. Oral surgery of a dental origin
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Endodonti cs and Dent ures: Conpany Pays Enpl oyee Pays
Ef fective March 21, 1998 20% 80%
Ef fective March 1, 1999 30% 70%
Ef fective March 1, 2000 40% 60%
Ef fective March 1, 2001 50% 50%
HUMANI TY FUND - Conpany agrees to contribute the

following anbunt to the Steelworkers
Hurmani ty fund:

Effective March 1, 1998 - $1, 000
Effective March 1, 1999 - $1, 000
Effective March 1, 2000 - $1, 000
Ef fective March 1, 2001 - $1,000

This cheque is to be made out to the Steelworkers
Humanity Fund and sent to the attention of Gerry Barr,
234 Eglinton Ave., E., Suite 700, Toronto, Ont MP | K7.
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VEMORANDUM OF AGREEMENT

Which is made part of the Collective Agreenent
Bet ween: Fenwi ck Autonmotive Products,
Cty Wde Autonotive Transm ssion Services
Fapco Autonotive Inc.
- and -

United Steelworkers of Anerica

The Conpany and Union agree to the enploynment of Summrer Students
under the follow ng conditions:

1. Sunmmer Students shall only be enployed by the Conpany
during the period of May 1st to the Friday prior to
Labour Day inclusive in any year.

2. The Conpany shall not be permitted to hire Sunmer
Students if there are bargaining unit enployees on
| ayof f .

3. Sunmer Students will not accunulate seniority during

their period of enploynent and shall not have any
recall or bunping rights.

4, Sunmmer Students shall not be eligible to receive Goup
I nsurance or Pension Benefits during their term of
enpl oynent .
5. Sunmmer Students shall not be required to pay initiation
fees to the Union. However, they will be required to
pay Union dues as provided for in Article 4 - Union
Security.
6. Sunmmer Students shall be paid not |less than the

starting rate for the job classification to which they
are assigned.
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Sunmer Students shall not be asked or permtted to work
overtinme unless permanent enployees in the
classification in which the student is assigned are
unable or unwilling to work.

Except as provided for above, Summer Students shall be
covered by all other provisions of the collective
agr eenent .

Signed this 2 day of i%g{fm\«é\y\ 19 9%

FOR_THE\ COMPANY FOR THE UN ON

/M

/J%
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LI FELI NE FOUNDATI ON

The conpany and the Union agrees to co-operate in
encour agi ng enployees with nmental illness, alcohol
drug or personal problens to avail thenselves of the
assi stance of "Lifeline, and further, the Conpany
agrees to such nmenbership in the Lifeline foundation
and to contribute financial support on the follow ng
basi s:

They agree to match the contribution of the Union Loca

towards Lifeline, up to the nmaxi mum anount of five
dollars ($5.00) per year, per enployee.

DAY OF MOURNI NG

The enpl oyee recognizes April 28 as the annual day of
renmenbrance for workers killed or injured on the job
and will pay eight (8) hours lost tine for one (1)
enpl oyee selected by the Union to attend Day O
Mour ni ng events.



47

LETTER OF UNDERSTANDI NG
NEW FREEDOM FROM HARASSMENT

Fenwi ck Autonotive Products is conmtted to nmaintaining a work

envi ronnment which guarantees all enployees the right to freedom
from harassnent in the workpl ace.

Al'l enpl oyees have the right to work in an environnment which does
not subject them to harassnent because of their race, ancestry,
place of origin, colour, ethnic origin, citizenship, religion
political beliefs, age, sex (including pregnancy), sexua
orientation, record of offenses, marital status, fanmily status,
physical or nmental disability, and enploynent status or position
wi thin the conpany.

The conpany accepts as a matter of normal business practice the
freedom from harassnent provisions of the Ontario Human Rights
Code.

This commtnent is binding on all enployees and any violation of
this policy will be vigorously and actively pursued by the
conpany designate.

WHAT IS WORKPLACE HARASSMENT?

Harassnment refers to any conment or conduct by a director,

manager, supervisor or co-worker which underm nes an enployee's
health, job performance, workplace relationships or endangers any
enpl oyees' s enpl oynent status or potenti al

Racial, ethnic or religious harassnent includes any conment or
conduct which either ridicules or which mght be considered as a
slur against an enployee's race, ethnic origin, colour, ancestry
or religion.

Exampl es of racial harassnent may include, but are not |imted
to:
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di spl ayi ng derogatory and other offensive
materials/graffiti, which relate to race, ethnic origin
or religion;

insulting gestures orjokes which relate to race,
ethnic origin or religion;

refusing to work with enpl oyees because of their
racial, ethnic or religious background;

Sexual harassnent includes any unwanted sexual comrents,
suggestions, physical contact or coercion which the enployee find
obj ectionable or offensive or causes disconfort or enbarrassnent.

Exanpl es of sexual harassnent may include, but are nmot [imted
to:

*

Unwel cone remarks, jokes and innuendos about an
enpl oyee's body, dress or sex;

* persistent |eering or suggestive |ooks:
* di spl ayi ng pornographic and other offensive materials
* unnecessary physical contact such as touching, brushing

agai nst, grabbing and pinching;
pressure for personal relationships or sex;

intimdation or threats of reprisal if persona
rel ationshi ps or sexual advances are rejected,;

physi cal assault;

a sexual solicitation or advance (e.g. a request for
sexual favours or an inappropriate invitation to
dinner) made by a person who is in a position to confer
or deny benefit (e.g. director, nmnager, supervisor)
when that person knows, or ought to reasonably know

t hat such conduct is unwel cone.



49

WHERE | S THE WORKPLACE?

The workpl ace includes, but is not limted to, the offices,
bui l dings and vehicles owned and operated by Fenw ck Autonotive
Product s.

Harassnment at the workplace will be considered to have occurred
where an incident takes place in a location where any business of
Fenwi ck Aut onotive Products is conducted.

WHO BEARS RESPONSI Bl LI TY FOR HARASSIVENT?

There are two groups of people who bear responsibility for
har assnent :
* the harasser, i.e. the person whose conment or conduct
is unwel come when that person knows, or ought
reasonably to know, that such coment or conduct is
unwel corme;

any person who is in a position to prevent or

di scourage harassnment (i.e. director, manager,
supervi sor) and who does not exercise this
responsibility when that person knows, or ought
reasonably to know that harassnent is taking place

Since it is the role of the supervisor to be reasonably aware of
the conduct of their staff, supervisor may bear sone
responsibility for the harassnent of and by their staff.
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Supervisors who do not exercise their responsibility to prevent
or discourage harassnent of and by their staff may be guilty of
violating this policy as if they had commtted the harassnent

t hemsel ves.

THE COVPLAI NT PROCEDURE

In order to ensure that a harassnent-free work environnment is
maintained, it is essential that enployees initiate a conplaint
if they feel that a right under this policy has been violated.

In many situations, sinply informing an individual that their
coment or conduct is unwel cone may resolve the issue. The
policy recognizes, however, that in certain circunstances, i.e.
where a supervisor's comment or conduct is unwelconme, it could be
unreasonable for an enployee to conplain to the person who is
harassing them This policy, therefore, while encouraging

enpl oyees to resolve the situation thenselves, places no
obligation on an enployee to first confront the harasser in order
to initiate a conplaint.

* An enployee may wish to bring the conplaint to the
attention of a supervisor, nanager, director and the
Uni on.

Unl ess resolved by conversation or discussion with the manager or
supervisor, no matter what route is used to initiate a conplaint,
the manager, supervisor or representative of the union, who first
received the conplaint of harassnent nmust, within three (3)
wor ki ng days of receipt, notify the Human Resources Manager, in
witing, as to the nature of the conplaint. Wthin the sanme tine
frame, a copy of the docunented conplaint nust also be given to
the enployee who initiated the conplaint as well as to the person
agai nst whom the conplaint was nade and the union

Following full and confidential investigation of the conplaint by
the appropriate director, manager, supervisor and the Union,
which includes the right of the person against whom the conpl aint
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was made to fully respond to the allegations, the Human Resources
Manager and the Union nust be notified in witing, within three
(3) working days, as to the outcome or resolution of the

conpl ai nt. Wthin the sane tinme frame, a copy of the docunented
conplaint resolution must also be given to the enpl oyee who
initiated the conplaint as well as to the person agai nst whom t he
conpl ai nt was made.

It is ultimately the responsibility of the Conpany and the Union
to ensure that:

* the conplaint of harassment is investigated;

all necessary steps to resolve the conplaint have been
t aken;

neasures to prevent a recurrence have been initiated.

Al'l enpl oyees have a right to nake a conplaint or enforce their
rights under this policy without reprisal or threat or reprisal.

RESOLUTI ON O COVPLAI NT

If harassnent is found to have occurred, then disciplinary
nmeasures will be taken up to and including suspension or

di schar ge. Docunentati on of the conplaint investigation and

di sciplinary neasures Will be placed in the enployee file of the
har asser. If there is no finding of harassnment, no docunentation
of the conplaint, or any matters relating thereto, will be placed
in the enployee file of the alleged harasser.

Enpl oyees reserve the right to resort to the grievance and
arbitration steps as stated in the agreenent.
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” FOR THE COMPAEQ ‘ Jr THE UNION

[l P

LETTER OF UNDERSTANDI NG

The Enpl oyer and the Union agree to forma joint "Accomodation
Committee= consi sting of one representative fromthe Union and
one representative from Managenent. The comm ttee shall be given
copies of all Form7's and shall be present in all discussions

regarding return to work protocol and may attend neetings if they
so desire.

ed this <L day of uga&eaxvrvéﬁ?t‘. . 1998..

W
N

/ ) O
FOR THE CO ﬂry

FOR TH
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LETTER OF UNDERSTANDI NG

May 20, 1998

TO ALL PLANT EMPLOYEES

In order to avoid any msunderstanding and to clarify
procedures to be followed in the orderly running of the Plant,
the following policies will be adhered to 100% by the conpany for
the follow ng specific situations:

1. Transfers to Teardown

Transfers to Teardown shall only take place due to
shortage of work in assembly or non-teardown areas.

Any such transfers shall only be done on the basis of
seniority (within the departnment affected). There wi ||
not be any transfers or threats or transfers to
teardown for any other reasons, such as disciplinary
action.

2. H gher rates of pay when an enployee is transferred to
a higher paying job (tenporary transfers and pernmanent
transfers)

Effective imediately, all transfers shall be recorded
on the A Enployee Transfer Form= by the Supervisor of
the Departnent where an enployee is transferred to.

The supervisor shall record the Name, d ock Nunber,
description of the job, tinme started and tine

conpl et ed. The form shall be signed by the supervisor
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of the departnent. These forms shall then be handed in
directly to the H R Mnager who then shall check the
information as per the collective agreenent and shal

aut hori ze such pay change to Payroll Departnent.

Depart ment supervisors are responsible and accountable
for proper recording of such transfers. The enpl oyee
is not required to request such change. However, shall
t he enpl oyee believe there has been an om ssion, he/she
shall request directly to the H R WMnager for
investigation. The H R Mnager shall then discuss
such requests directly with the Departnment Supervisor

The conpany and its managenent agrees not to belittle
or threaten any enployee as a form of discipline. The
conpany and its managenent agrees to use dignity and
protocol when dealing with any disciplinary action

The Fenwick famly and Managenent wants to assure
everyone that these guidelines will be followed in
order to create a better and nore efficient working
environment and for the wellbeing of the conpany and
its enpl oyees.

GORDON  FENW CK
Vi ce President
Ceneral WManager






