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ARTICLE 1 - PURPOSE 
1.01 The general purpose of this Agreement is to establish and 

maintain collective bargaining relations between the 
Company and its employees, and to provide machinery 
for the prompt and equitable disposition of grievances, 
and to establish and maintain satisfactory working 
conditions, hours of work and wages. 

ARTICLE 2 - SCOPE AND 
RECOGNITION 
2.01 The Company recognizes the Union as the sole and 

exclusive bargaining agent for all employees of the 
Company in the tri-county area (Essex, Kent, Lambton), 
save and except forepersons, supervisors, persons above 
the rank of foreperson or supervisor, office and sales 
staff. Without limiting the generality of the foregoing, 
and for the purposes of clarification, engineering and 
research and development persons are “office” 
employees. 

2.02 Employees excluded from the bargaining unit will not 
perform work regularly done by bargaining unit 
employees with the following exceptions: 

1 )  during emergency situations, including sudden 
breakdowns of machinery or equipment which 
require emergency repair to avoid interruptions or 
to protect product, equipment and employees; 

2) while instructing and/or training employees; 
3) in the development of new methods; 
4) while developing products, prototypes and 

samples. 
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The above exceptions shall not be used to deprive any 
employee of work time. The supervisor will keep the 
Union representative informed of the nature of such work 
prior to the work being performed. 
Notwithstanding the above, where an employee excluded 
from the bargaining unit is required to do work normally 
performed by an employee, an employee from the 
classification where the work is being performed will be 
present, on the job, with the excluded personnel to 
observe and be trained in the work that is being done. If 
there is no employee from the bargaining unit in that 
classification available, than another employee from the 
bargaining unit will be assigned to be present on the job to 
observe the work being performed by the excluded 
personnel. Such bargaining unit employees will be paid 
the rate of pay of the classification where the work is 
being performed or their own rate, whichever is higher. 

2.03 In the event that the company moves all or part of their 
production operations to a new location in the tri-county 
area the current collective agreement will apply at the 
new location. Any employee affected by the transfer will 
be able to transfer to the new location with full seniority 
and shall be governed by the terms and conditions of this 
current collective agreement. 
In the event that all or part of the company’s production 
operations are transferred to another location elsewhere 
in Ontari T, outside the tri-county area, each seniority 
employee affected by the transfer will be given the 
opportuntty to transfer to the new location before new 
employees are hired at the new location. Employees 
electing to transfer to the new location must be able to 
perform the required work. These employees will be 
given full credit for their length of service in the current 
facility. 
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ARTICLE 3 - RESERVATIONS 

3.01 The Union recognizes the right of the Company to hire, 
promote, demote, transfer, suspend or otherwise 
discipline and discharge for just cause any employee, 
subject to the right of the employee concerned to lodge a 
grievance in the manner and to the extent herein provided. 

3.02 The Union further recognizes the right of the Company to 
operate and manage its business in all respects in 
accordance with its commitments and responsibilities. In 
addition, the location of the plants, the products to be 
manufactured, the schedules of production, the methods, 
processes and means of manufacturing are solely and 
exclusively the responsibility of the Company. The 
Company also has the right to make and'alter from time to 
time reasonable rules and regulations to be observed by 
employees. The Company will not exercise its 
management's rights in a manner that is inconsistent with 
the provisions of this Agreement. 

3.03 In situations where a bargaining unit employee refuses 
directions/instructions or .  orders from supervision, 
supervision will then issue a direct order. Prior to the 
situation reaching the point of discipline, the supervisor 
will call for a union representative, and will advise the 
union representative that: 

a direct order has been given and refused, 
the requirement for the refusing employee to 
comply with the direct order is still in effect, 
failure to comply with the direct order may result 
in discipline up to and including discharge, 

TO MANAGEMENT 

a) 
b) 

c) 
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d) that the union representative then has an 
opportunity to speak briefly to the employee for 
the sole purpose of advising the employee of the 
consequences of refusing to follow such a direct 
order. 

No discipline will be imposed where the employee 
properly refused the direct order on the grounds that his 
health and safety was endangered per the Occupational 
Health and Safety Act. 

ARTICLE 4 - UNION SECURITY 
4.01 

4.02 

4.03 

As a condition of continued employment, all present 
employees covered by this agreement shall become and 
remain members of the Union at the signing of this 
Agreement; and all new employees covered by this 
Agreement shall become and remain members of the 
Union upon completion of the probationary period. 
During the life of this Agreement, the Company will 
deduct from the earnings of each employee covered by 
this Agreement, union initiation fees and dues laid down 
by the Constitution and by-laws of the Union, and such 
monies shall be held in trust. At the end of each calendar 
month and prior to the tenth (10th) of the following 
month, the Company shall remit by cheque to the 
Financial Secretary of the Local Union the total of the 
deductions made. 
In the event that an employee does not receive a pay 
cheque in the week in which union dues are deducted 
such dues will be deducted from his next pay cheque or 
from the next dues deduction period. 
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4.04 The Company will submit to the Financial Secretary of 
Local 195, C.A.W. a complete list of all bargaining unit 
employees, with the dues cheque, designating opposite 
the name of each employee the amount deducted, or if no 
deduction was made, the reason why, ,e.> laid-off, sick or 
injured, etc. A copy of this check off list will be given to 
the Union plant chairperson. The Constitution provides 
that an employee who works forty hours or more in any 
one calendar month, or receives pay equivalent to forty 
hours or more, is required to pay dues as provided by the 
Constitution of the National Union and the Local Union 
by-laws. 
The Company will supply to the Union in  January ofeach 
year a list of all bargaining unit employees showing their 
current names, clock numbers and the total amount of 
union dues collected for the previous year. In addition the 
addresses, phone numbers and social insurance numbers 
will be provided. The Company shall record on the T-4 
slip of each employee, the actual amount of Union dues 
deducted during the previous year. 
The Union agrees to indemnify and save the Company 
harmless against any and all liability arising out of the 
foregoing after the funds have been deducted and 
remitted to the Union. 

4.05 

4.06 
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ARTICLE 5 - STRIKES AND LOCKOUTS 
5.01 The Union will not cause or permit its members to cause, 

nor will any member of the Union take part in any sit 
down, stay in, or slow down in any plant of the Company, 
or any curtailment ofwork or restriction of or interference 
with production of the Company. The Union will not 
cause or sanction its members to cause, nor will any 
member ofthe Union take part in any strike or stoppage of 
any of the Company’s operations or picket any of the 
Company’s plants or premises during the term of this 
Agreement. 

5.02 The Company shall not call or authorize or threaten to call 
or authorize an unlawful lock out and no officer, official, 
or agent of the Company shall counsel, procure, support 
or encourage an unlawful lockout or threaten an unlawful 
lockout. 

5.03 For the purpose ofthis Article, “strikes” and ‘‘lockouts’’ 
are as defined in the Ontario Labour Relations Act. 

ARTICLE 6 - GENERAL 
No Discrimination 
6.01 The Company and the Union mutually agree that there 

shall be no discrimination exercised or practiced with 
respect to age, marital status, sex, race, creed, colour, 
national origin, political or religious affiliations, 
disability, previous criminal record for which a pardon 
has not been granted, family status, sexual orientation nor 
by Union membership or activity. 
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It is agreed that the Ontario Human Rights Code shall 
apply to the terms, administration and operation of this 
collective agreement. 

Gender Use in this Agreement 
6.02 Wherever the male or female gender is used in this 

collective agreement is shall be considered to include the 
female or male counterpart, respectively unless the 
context suggests otherwise. 

Workplace Harassment 
6.03 The Company and the CAW are committed to providing a 

harassment free workplace. Harassment is defined as a 
“course of vexatious comment or conduct that is known 
or ought reasonably to be known to be unwelcome”, that 
denies individual dignity and respect on the basis of the 
grounds such as gender, disability, race, colour, sexual 
orientation or other prohibited grounds. All employees 
are expected to treat others with courtesy and 
consideration and to discourage harassment. 
The workplace is defined as any company facility and 
includes areas such as offices, plant floors, restrooms, 
cafeterias, lockers, conference rooms and parking lots. 
Harassment may take many forms: verbal, physical or 
visual. It may invoke a threat or an implied threat or be 
perceived as a condition of employment. A complaint 
may be considered as a grievance for the purposes of the 
grievance procedure for resolution. 
The following examples could be considered as 
harassment but are not meant to cover all potential 
incidents: 
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unwelcome remarks, jokes, innuendoes, gestures or 
taunting about a person’s body, disabili 
gender, racial or ethnic backgrounds, CO our, place 
of birth, sexual orientation, citizenship or ancestry; 
posting or circulation of offensive photos or visual 
materials; 
unwanted physical conduct such as touching, 
patting, pinching, etc.; 
backlash or retaliation for the lodging of a 
complaint or participation in an investigation. 

Harassment is in no way to be construed as properly 
discharging supervisory responsibilities including the 
delegation of work assignments and the assessment of 
discipline. 

Y attire Or 

Harassment Is Not 

Filing a Complaint 
If any employee believes that they have been harassed 
and/or discriminated against on the basis of any 
prohibited grounds of discrimination, there are specific 
actions that may be taken to put a stop to it. 

First, request a stop ofthe unwanted behaviour. 
Inform the individual that is doing the alleged 
harassing or the discriminating against you that the 
behaviour is unwanted and unwelcome. 
It is advisable to document the events complete 
with times, dates, location, witnesses and details. 
However, it is also understood that some victims of 
discrimination or harassment are reluctant to 
confront their alleged harasser or they may fear 
reprisals from the alleged harasser, lack of support 
from their fellow employee or disbelief by their 
supervisor or others. 
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In all instances, the incident should be brought to the 
attention of Human Resources and/or your Supervisor 
and/or your Union Representative. 

Upon receipt of the complaint that is based on a 
prohibited ground, the Human Resources Representative/ 
SupervisodUnion Representative contacted will 
immediately inform the Union or Company Harassment 
Committee Representative. 
Together the Human Resources Representative and/or 
Supervisor and/or Union Representative will then 
interview the employee and advise the employee if the 
complaint can be resolved immediately or if the 
complaint should be formally submitted to the 
Harassment Committee comprised of the Director, 
Human Resources and CAW National Representative. 
Each party shall appoint an additional representative to 
assist with the investigation. In the event of a complaint 
involving sexual harassment, the investigation 
committee, if possible, will be comprised of at least one 
(1) female for each party. 
A formal investigation of the complaint will then begin. 
It may include interviewing the alleged harasser, 
witnesses and other persons named in the complaint. Any 
related documents may also be reviewed. 

If a joint investigation confirms that harassment has 
occurred, immediate action will be taken to put an end to 
the harassment immediately. The Company will take 
appropriate action against anyone found in violation of 
the Human Rights Code, up to and including termination 
of employment. 

Investigation 

Resolution 
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The Company will provide preventative training on how 
to deal with the problem of harassment in the workplace. 
This training will occur annually during the Health and 
Safety training. 

ARTICLE 7 - REPRESENTATION 
7.01 The Company acknowledges the right of the Union to 

appoint, or otherwise select, from the Union plant 
membership, a Shop Committee. The Company will 
recognize the Shop Committee for the purpose of 
representation of employees upon matters arisin from 
this agreement, or other matters connected wita their 
employment. Each committee member shall have six (6) 
months’ seniority with the Company at the time of his 
appointment. 

7.02 The following provisions apply with respect to the Shop 
Committee: 
a) i) The Sho Committee shall be composed of three 

(3) mem!erB: - one (1) Chairperson and - one (1) Vice-Chair erson, who shall act as 

and - one (1) Committeeperson. 
ii) In order to be recognized the Union shall notify 

the Company in writing of the identity of the 
Shop Committee.) 

Chairperson in the a E sence of the Chairperson, 
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iii) The Plant Chairperson shall be allowed to 
function for eight (8) hours per day with no loss 
of pay if the active employment of the plant 
exceeds 120 bargaining unit employees. In the 
event the active employment is below 120 
bargaining unit employees, he will be returned to 
his previous job and classification. 
Any member of the bargainipg unit elected or 
appointed to the position of Chairperson in the 
umon will be returned to their previous job and 
classification after the duration of their term of 
office. Any vacancies that result from such 
election or appointment will be filled in 
accordance with Article 14.01 (a) of the 
collective agreement. 

iv) The Plant Vice-Chairperson shall be allowed to 
function for one (1) hour per day with no loss of 
pay if the active employment of the plant exceeds 
120 bargaining unit employees. This time will be 
provided during a time mutually agreed upon and 
shall occur at the same time every day unless an 
emergency situation arises. Additionally, such 
time shall be for the sole purposes of performing 
duties related to functioning as the 
Vice-Chairperson of the Union committee. 

v) The Plant shall be allowed to function for one (1) 
hour per day with no loss of pay if the active 
employment ofthe plant exceeds 120 bargaining 
unit employees. This time will be provided 
during a time mutually agreed upon and shall 
occur at the same time every day unless an 
emergency situation arises. Additionally, such 
time shall be for the sole purposes ofperfoming 
duties related to jknctioning as the Recording 
Secretary of the Union committee. 
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b) The Plant Chairperson shall be allowed to attend 
funerals of deceased union members or retirees, 
covered by this agreement, without loss of pay. 

c) National Representatives and/or local union 
officers may at the request of the Union be present 
and participate in any meetings of the shop 
committee with the company. 

d) The Union recognizes and agrees that members of 
the Committee (Vice Chairperson and Committee 
person and stewards) have regular duties to perform 
in connection with their employment and that only 
such reasonable time as is necessary will be taken 
by such persons during working hours to 
investigate and deal with grievances, or handle 
matters that may arise in administering the 
collective agreement. 

e) The Plant Chairperson, a committeeperson or a 
steward shall be permitted such reasonable time as 
is necessary without loss of time at his regular 
hourly rate of pay for Union business during regular 
working hours with the approval of his supervisor. 
The supervisor’s approval will not be withheld for 
more than thirty (30) minutes. Time for Union 
business will be uninterrupted except in the case of 
emergency. The Plant Chairperson, 
committeepersons and stewards will not abuse this 
provision. 
The Plant Chairperson will be allowed to meet with 
recognized Union representatives of the Shop 
Committee and stewards from all shifts for a period 
of up to two (2 )  hours per week. Such meetings 
shall occur between 7am and 3pm. Representatives 
shall be paid straight time pay while attending these 
meetings. Each representative shall notify their 
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immediate supervisor of such a meeting on their 
shift preceding the scheduled meeting. 
Representatives from the afternoon and midnight 
shifts must have their time cards authorized by the 
day shift supervisor at the beginning and 
conclusion of the meeting and must submit a 
company form verified by the Plant Chairperson, 
for payroll purposes. 

0 The plant committee shall be retained on the day 
shift. The Plant Chairperson will be assigned for 
reporting purposes to the Human Resources 
Department. The Plant Chairperson will be paid 
the rate of pay of the highest rated non-skilled 
trades position in the bargaining unit or his own rate 
of pay whichever is greater, 

g) The Compan will recognize one (1) steward from 
Shift #1, ShiK#2, and Shift #3. Where a steward is 
absent, the alternate steward will be recognized or 
in case the steward and alternate steward on shift 
are absent, the union will appoint a representative. 

h) The Shop Committee and the Company 
representative shall meet providing there is 
business for their joint consideration at such times 
as may be mutually agreed upon. A request for a 
meeting will be indicated by a letter or note from 
either party to the other party containing an agenda 
of subjects to be discussed. 
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The Company will pay each of the three (3) 
members of the Negotiating Committee, at straight 
time hourly rates, for up to seven (7) days to prepare 
for negotiations and for the time spent in 
negotiations up to and including the date a strike or 
lockout commences. For each pre aration day or 

be to a maximum of eight (8) hours. 
The National Re resentative or Representatives of 
the Union shall !e entitled to meet with the Shop 
Committee for a reasonable period of time not to 
exceed one (1) hour prior to the final step orievance 
meeting with no loss of wages. Such time may be 
extended by mutual agreement by the parties. 
The Company will promptly give the Plant 
Chairperson and Committee ersons messages 

union business and the Chairperson and will be 
allowed reasonable time to return such calls, 
provided the Union does not abuse this provision. 
The Company agrees to pay the plant chairperson 
eight (8) hours pa while attending the C.A.W. 

war. 

negotiation session that occurs, suo R payment shall 

when phone calls are received P or them relating to 

Local 195 plant c z airpersons seminar, once per 

m) The Company a rees to provide pocket size 

copies to the National Union within three (3) 
months after ratification. 

n) The Company will not unreasonably deny members 
of the Union committee access to the plant when 
they are not working for the purpose of obtaining 
documents from the Union offrce or attending to an 
emergency. The Union will not abuse this 
provision. 

agreements to a1 f employees, and twenty (20) 
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0) All employees entering or remainin on the 

report to the shift supervisor to ex lain the reason 

permission to be on the premises. Such permission 
will not be unreasonably withheld. 

7.03 The Company will allow an employee to meet with his 
Union representative to discuss his grievance for a 
reasonable period of time without loss of wages. The 
employee and the Union representative must obtain the 
permission of the supervisor before leaving their 
workstation and shall report to their supervigor on return. 
Such permission will not be withheld for more than thirty 
(30) minutes, and only one employee will be allowed to 
meet with the Union representative at a time. The 
employee and the Union representative will not abuse this 
provision. 

7.04 The Company will maintain the current Union office and 
provide a phone, desk, filing cabinet(s), chair(s) and 
updated computer complete with monitor, keyboard, and 
printer and access to a fax machine. The Company will 
pay the monthly phone bills for local calls and calls 
within the area code 519. The location of the office will 
be mutually agreed by the Union and the Company. 

7.05 When Local 195 aeneral Counsel or Executive Board 
members are scheduled to meet, the Company will pay no 
more than two (2) employees who are General Council or 
Executive Board members their lost time in order for 
them to be able to attend. 

premises other than for work as sche ! uled will 

for their presence and to seek tx c supervisor’s 
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7.06 Any employee of the Company elected or appointed to a 
full-time position in Local 195 CAW or the National 
Union, CAW, shall be granted a leave of absence by the 
Company for a period equal to their term of office, and 
shall retain and continue to accumulate seniority and 
pension contributions up to a maximum of 2080 hoursper 
year. 

7.07 The company agrees to allow the plant chairperson to 
participate in the orientation of new hires for the purpose 
of acquainting these employees with the fact that a 
collective agreement is in effect with CAW Local 195, 
and with the conditions of employment set up in the 
articles dealing with union security and dues check-off, 

7.08 The company will pay monthly into a special fund two 
cents ($0.02) per hour per employee for all compensated 
hours to the Local Union for the purposes of 
representation in areas of W.S.I.B., U.I.C, C.P.P., 
disability and health & welfare benefits. In addition, this 
fund will be used to maintain the Local’s fitness centre for 
its’ members and families and for a community services 
fund. 

ARTICLE 8 - GRIEVANCE PROCEDURE 
8.01 Any complaint arising between the employees and the 

Company regarding the application, interpretation and 
administration of the collective agreement shall be 
considered as a grievance and shall be dealt with as 
speedily and effectively as possible, in accordance with 
the following procedure: 
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8.02 STEP 1 Any employee having a grievance shall first 
take the matter up with his immediate supervisor either 
directly or through the Union representative. If no 
satisfaction is received within twenty-four (24) hours, the 
grievance shall then be submitted in writing by the Union 
representative to the department manager or his designate 
within four (4) working days after the cause of the 
grievance became known or should have become known 
to the employee or the Union. Within four (4) working 
days from the day the grievance is filed in writing and 
received by the Company, the Company will provide a 
written answer to the Union. 

If the answer of the department manager or 
his designate is not satisfactory to the Union, it may be 
appealed therefore by lodging an appeal in writing to the 
Director Human Resources or Vice President Operations 
or designate within four (4) working days of the 
Company’s delivery of the department manager’s or 
designate’s decision. Thereupon the grievance shall be 
placed upon an agenda for consideration at a conference 
between the Company and the Shop Committee which 
shall be held within ten ( IO)  working days of the 
department manager’s, or designate’s decision. The 
Company’s decision on the grievance shall be given in 
writing within four (4) working days following the 
conference, and ifthe decision is still unsatisfactory to the 
Union, the grievance may be submitted to arbitration. 
The parties agree that once a grievance has been appealed 
under this provision, the parties will mutually agree to set 
up a conference meeting within the ten (10) working 
days. 

8.03 STEP 2 
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8.04 The agenda for the conference provided in Step 2 above 
shall be supplied by the Chairperson or hidher designate 
of the Committee to Management at least twenty-four 
(24) hours before the conference at which the appeals 
thereon are listed for discussion. All grievances appealed 
under this provision up to 24 hours prior to the scheduled 
conference meeting, will be discussed at that meeting 
unless mutual agreement has been reached to move it to 
the next scheduled meeting. 

8.05 The time limits set forth in the grievance and arbitration 
provisions herein may be extended, in writing, by mutual 
agreement of the Union and the Company. 
However, if the Company or IJnion fail to meet the time 
limits set out in this article, the grievance shall be deemed 
ruled in favour of the other party. Such deemed ruling 
shall be non-precedent setting. 

8.06 For the purpose of the time limits prescribed in this 
Article, recognized company paid holidays defined in 
Article 28, Saturdays and Sundays and declared full or 
partial plant shutdowns will not be considered. Time 
limits may be extended with written mutual agreement 
between the parties. The work week shall be deemed to 
be Monday through Friday and the work day shall be 
deemed to end at 3 :OO p.m. 

8.07 All responses to any written step of the grievance 
procedur must be in writing and initialled by the parties, 
giving the date and time of such response. 
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ARTICLE 9 - ARBITRATION 
9.01 If either parties’ decision given following the conference 

in Step 2 of the Grievance Procedure is not satisfactory to 
the other party, such grievance may be submitted to 
arbitration provided written notice of appeal to arbitration 
is served within thirty (30) calendar days of the: delivery 
of the decision appealed from. The party giving notice 
shall also notify the designated Arbitrator. Both parties 
agree that the following Arbitrators shall be used to 
arbitrate grievances: 

1. Gail Brent 
2. E.E. Palmer 
3. Gord Simmons 
4. DanHarris 
5 .  Michael Watters. 

Arbitrators shall be designated in numerical order. When 
anArbitrator is not available within sixty (60) days or any 
other time limit mutually agreed to by the parties, he will 
be by-passed in favour of the next Arbitrator in numerical 
order. 
The decision of the Arbitrator shall be final and binding 
on both arties. The cost of the Arbitrator shall be shared 
equally gy  the Company and the Union. 
The company will pay the wages of the Shop Committee 
while attending arbitration not to exceed eight (8) hours 
per person, per day. 

9.02 The arbitrator shall not have the jurisdiction to alter or 
change any of the provisions of this Agreement, or to 
substitute any new provisions in lieu thereof; nor to give 
any decision inconsistent with the terms and provisions of 
this Agreement, or to deal with any matter not covered by 
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9.03 

9.04 

this Agreement. The arbitrator, however, in respect o f a  
grievance involving a penalty shall be entitled to modify 
such a penalty. 
All reasonable arrangements will be made to permit the 
conferring parties to have access to the plant to view any 
disputed operations involved in the grievance. 
Any allegation by either the Union or the Company that 
the other party has violated or misinterpreted this 
Agreement may be lodged in writing as a policy 
grievance, if by the Union to Management and if by the 
Company to the Chairperson of the Committee. 
Thereafter the policy grievance shall be dealt with at Step 
2 of the Grievance Procedure and failing satisfactory 
settlement at the conference, the policy grievance may 
then be appealed to an arbitrator in accordance with the 
time limits and procedure herein provided for arbitration. 

Commissioner System 
9.05 As an alternative to the regular arbitration procedure 

provided for herein, the parties may agree, in writing, to 
refer a grievance for final and binding arbitration to a 
Grievance Commissioner, selected by mutual agreement 
of the parties. The Grievance Commissioner shall have 
the same powers and be subject to the same limitations as 
an arbitrator appointed pursuant to the regular arbitration 
procedures provided for herein. 
Through the Grievance Commissioner, the parties desire 
an expeditious means for the effective disposition of 
grievances which the parties have agreed may be handled 
in a summary manner. The rules governing the summary 
proceedings of the Grievance Commissioner are set out 
as follows: 
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i) The decision of the Grievance Commissioner shall 
be confined to the grievance referred to him or her. 
Such decision must be consistent with the 
provisions of this Agreement, and the Grievance 
Commissioner shall have no power to alter, modify 
or amend any part of this Agreement, 

ii) The decision of the Grievance Commissioner shall 
only apply to the case before him or her and shall 
not constitute a precedent or be used by either party 
as a precedent in any future cases. However, with 
respect to the case in question, the Grievance 
Commissioner’s decision shall be final and binding 
upon the Company, the Union and the employees 
represented by the Union; 

iii) The Union and the Company shall each be 
responsible for one half of any fees or expenses 
charged by the Grievance Commissioner; 

iv) The parties shall meet at least thirty days prior to the 
scheduled hearing date set by the Grievance 
Commissioner in order to determine what facts can 
be agreed upon. All such facts will be put together 
in a Joint Agreed Statement of Facts by the parties. 
In addition, a joint Statement of Evidence will be 
prepared by the parties which will outline all facts 
and assertions that cannot be agreed upon that each 
party considers relevant and intends to call 
evidence in respect of at the hearing of the case. 
Both the Agreed Statement of Facts and the 
Statement of Evidence will be signed by bath the 
Company and the Union and will be provided to the 
Grievance Commissioner at least ten (10) days 
before the commencement of the grievance 
hearing; 
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v) The purpose ofthe hearing is to clarify the issues or 
facts in dispute. At the hearing, the parties may 
make such further representations or adduce such 
evidence as the Grievance Commissioner may 
permit or require, but the Grievance Commissioner 
shall not be obligated to conform to the rules of 
evidence; 

vi) The Grievance Commissioner shall be required to 
render his decision, in writing, together with a brief 
written reason, within seven (7) days of the 
conclusion of the hearing. 

It is understood and agreed that any grievance can be 
referred to a Grievance Commissioner. 
It is understood and agreed that any grievance that is 
referred to a Grievance Commissioner cannot be 
unilaterally withdrawn by the Company or the Union 
from that process and referred to arbitration pursuant to 
the regular arbitration procedure contained in this 
Agreement, either before a decision has been rendered by 
the Grievance Commissioner or at any time thereafter. 
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ARTICLE 10 - DISCHARGE / 
DISCIPLINARY ACTION 

Discharge/Suspension Pending Investigation 
10.01 

(a) When an employee has been discharged on the 
Company premises or suspended pending 
investigation, he shall have the right to the 
following before leaving the plant: 

i) be informed promptly in writing of the reason 
therefore; 

ii) if such an employee is absent from the plant at 
the time the action is taken, management will 
send to the employees last known address 
written notice of discharge or suspension 
pending investigation. 

iii) be advised by the Company that he may be 
interviewed by his Union Representative in 
private for a reasonable period of time, prior to 
leaving the Company premises. The 
employees’ pay will be continued during the 
period of the interview but shall not exceed one 
(I) hour. This shall not apply if it is necessary 
to immedlately remove an employee to protect 
other employees or company property. 

b) The termination of a probationary employee shall 
be considered for just cause unless the termination 
is contrary to the provisions of the Ontario Human 
Kights Code, or if the termination is arbitrary, 
discriminatory or in bad faith. 
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c) Any discharge shall be imposed within three (3) 
working days of the infraction or from the time the 
company was aware of the infraction. 

d) The company agrees to promptly investigate all 
incidents where an employee has been suspended 
pending investigation. 
i) Such investigation shall be completed within 

three (3) working days of the infraction or from 
the time the company was aware of the 
infraction, unless the parties agree to an 
extension of the time limits. 

ii) Once the investigation is complete, the 
company will meet with a representative of the 
union to discuss its decision. Any subsequent 
discipline, up to and including discharge will 
be imposed at the conclusion ofthis meeting. 

iii) If new information is brought forth during the 
meeting in (ii) above, the company will 
consider the information and subsequent 
discipline will be imposed within three (3) 
working days of the meeting, unless the parties 
agree to an extension of the time limits. 

Disciplinary Action 
10.02 When discipline (written warning, suspension) is to be 

imposed by the Company, said discipline shall be 
imposed within three (3) working days of the infraction, 
or from the time the Company was aware of the 
infraction. An employee will not be disciplined until all of 
the facts have been discussed by the Company and a 
representative of the Union. 
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10.03 If the time limits in this article are not strictly adhered to, 
the discipline will not be imposed or recorded. These 
time limits may be extended by a written agreement of 
both parties. 

10.04 Either a committeeperson or a steward or an alternate 
steward must be present at all meetings between the 
Company and one or more of its’ employees where the 
purpose of such meeting is the administration of 
discipline. In the event the Company requests an 
employee for a meeting for the purpose of investigating 
or to receive a written statement that may result in 
discipline being imposed, the Company will ask the 
employee, prior to the commencement of the meeting, if 
he wishes to have a union representative at the meeting, 
such request will be honoured by all parties. 

10.05 A claim by an employee that he has been wrongfully 
suspended, or discharged, shall be lodged in writing with 
the Director Human Resources or Vice President 
Operations or designate within three (3) working days of 
such suspension or discharge and shall be dealt with at 
Step 2 of the Grievance Procedure, and failing 
satisfactory settlement at the conference, the special 
grievance may then be appealed to an arbitrator in 
accordance with the tiine !imits and procedures herein 
provided. 
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ARTICLE 11 - DISCIPLINARY RECORD 
11.01 A record of discipline shall remain on an employee’s 

record for a period oftwelve (12) months from the date of 
the offence. At the end of such time, the disciplinary 
infraction will not be used against the employee in any 
manner. However, the most severe discipline on file for 
similar offences will be the one on which subsequent 
discipline will be based. 

11.02 The Company undertakes that it will not conduct 
pre-employment drug tests or drug tests for disciplinary 
purposes during the term of this agreement. 

11.03 The company agrees to provide notice to the union 
confirming removal of discipline from an employee’s file 
resulting from a grievance settlement. 

ARTICLE 12 - SENIORITY 
12.01 An employee will be considered to be on probation and 

not to be placed on the seniority list until after he has been 
in the employ of the Company and has completed four 
hundred and eighty (480) actual hours worked within a 
period of twelve (12) months. Upon completion of 
seniority acquisition his seniority date shall be his date of 
hire. Each employee will be assigned a master number 
which sh: I1 reflect their order or hire. Where employees 
have the iame seniority date they shall be listed on the 
seniority list in alphabetical order. 

12.02 A seniority list of employees shall be maintained and 
updated each three ( 3 )  calendar months by the Company 
on a plant-wide basis and shall show the seniority of each 
employee. 
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12.03 An employee promoted to supervision or an excluded 
position, will maintain seniority as of the date of transfer 
if and only ifthe Company decides to return the employee 
to the bargaining unit within forty-five (45) days from the 
date of the employee’s date of promotion. 

12.04 The seniority rights and employment of an employee 

If an employee voluntarily quits hisiher 
shall cease for any of the following reasons: 

- -  
employment.- . 
If an employee is discharged and such discharge is 
not reversed through the Grievance Procedure. 
If an employee fails to return to work within three 
(3 )  consecutive scheduled working days after 
receipt of a notice of recall issued by the Company 
and sent registered mail to the last known address of 
the employee shown in the Company’s records or 
six ( 6 )  scheduled working days from the day the 
Company mailed the registered letter, whichever is 
later, or fails to make definite arrangements with 
the Company, during the aforementioned period to 
return. 
If an employee fails to report to work upon the 
expiration of any leave of absence, without 
reasonable excuse. 
If an employee is absent for more than three ( 3 )  
consecutive working days without reasonable 
excuse. 
If an employee with less than twelve (12) months 
seniority is laid off work for a period in excess of 
twelve (12) months, or if an employee with twelve 
(12) months or more seniority is laid off work for a 
period in excess of thirty-six (36) months or his 
length of service whichever is greater. 
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g) If an employee engages in gainful employment 
while on leave of absence from the company or 
refuses to return to work following receipt of the 
notice in c) above for purposes of being gainfully 
employed with another company or person. 

12.05 The members of the Shop Committee will be retained at 
work, notwithstanding their position on the seniority list, 
so long as work is available which they are able to 
satisfactorily perform. 

12.06 As a courtesy, the Company will provide copies of 
discharges and written notices of layoff or recall to the 
Plant Chairperson by placing same in the Chairperson’s 
mail box. 

12.07 An employee absent on Workers’ Compensation, 
declared fit to return to modified duties by the Board 
and/or the employees’ personal physician and possessing 
the seniority to return to work may be returned to a job 
within the bargaining unit, within hisiher physical 
capability, providing the affected employee agrees to 
move to the vacant job. The displaced employee will be 
paid at their regular rate of pay plus $2.50 per hour for 
each hour worked during the period oftheir displacement. 
The company will monitor the progress of the returning 
employee and this modified work pefiod may be 
terminated at the discretion of the company. At this time 
the displaced employee will be returned to his regular job 
at the regular rate of pay. 

I 
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ARTICLE 13 - LAY-OFF AND RECALL 
Lay-off 
13.01 In the event that there is to be a reduction in the number of 

employees in a classification, affected employees will be 
displaced in the followine manner: 

All probationary eiployees shall be laid off first on a 
plant-wide basis, provided the remaining employees 
are able to satisfactorily perform the work to be done. 
Further reductions will be made in accordance with 
seniority whereby the employee with the least 
amount of seniority is displaced first, and so on, 
provided the remaining employees are able to 
satisfactorily perform the work to be done. 
An affected employee will first be returned to his 
most recently held classification(s), in reverse 
chronological order, seniority permitting. If the 
affected employee has no former classification, or if 
there is no employee in any former classification 
with less seniority, he will be permitted to bid for 
vacancies created by the layoff in accordance with 
the job posting procedure described in article 14.0 1. 
In the event of an indefinite layoff that results in 
employees in classifications other than operator 
being affected, the affected position will be filled by 
the backup person subject to Article 14.04 (6) .  
In cases where there is  no qualified backup person, 
the company will post these non-operator positions 
pursuant to the provisions of Article 14.01 (b) of the 
collective agreement. The company will allow all 
successful applicants to attempt to qualify for such 
positions, in order of seniority. 
In the event that a qualified bid is not received the 
company will meet with the Training Committee to 
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review the qualifications of the applicants in 
accordance with Article 14.0 1 (b). 
If no employees meet the requirements following the 
meeting above, the laid off employee from the 
non-operator classification will be returned to his 
position without any claim for retroactive pay for 
such period. In the event, the backup is deemed 
qualified during the layoff period, the backup will 
displace the returned employee in the classification 
and this employee will be laid off. 

e) The Union chairperson or his designate shall be 
given the opportunity to be present while employees 
are exercising their bumping rights. Employees who 
are in a position to exercise their bumping rights must 
do so without delay. 
An employee electing to be laid off according to 
Article 13.07, does not have bumping rights as 
described herein. 

g) Employees will be given a minimum of forty-eight 
(48) hours notice of a layoff that is expected to 
exceed five ( 5 )  working days, except in 
circumstances beyond the control of the Company. 
Failure to provide notice as specified above will 
result in the Company paying to the employee(s) who 
have not been given adequate notice lost wages for 
this notice period. 

13.02 In the event of a layoff, which lasts longer than the balance 
of a regL jar shift, reduction in the working force shall be in 
accordance with the layoff procedure set out in 13.01 
above. In the event of a reduction of the workforce during a 
shift, the lowest seniority employees shall be laid offfor the 
balance of that shift and seniority employees shall be 
retained in order of seniority, providing they are capable of 
performing the work available. All layoffs are subject to 
the provisions of article 13.07 of this agreement. 

0 
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13.03 Employees who are at work but reduced from a 
non-operator classification will, upon their consent, and 
in seniority order, become the qualified back up in that 
classification, and will displace the current backup 
employee. 

Recall 
13.04 The reduced employees referenced in Article 13.03 will 

be the first person returned to the classification if there is 
an increase in the number of positions in the 
classification. Backup employees who have been 
displaced per Article 13.03, will be given first 
consideration when a backup vacancy occurs in the above 
classification. 

13.05 
a) Employees will be recalled to work in reverse order 

of layoffprovided they are able to perform the work 
to be done. 

b) Employees returning from layoff will be assigned 
to their former job, seniority permitting, when 
vacancies develop. The above vacancies will be 
kept open for thirteen (13) weeks from the date o f '  
layoff, or, in the case of operators, the earlier of 
thirteen (13) weeks from the date of layoff or until 
the first job selection following the date of layoff. 

c) Upon completion of thirteen (13) weeks, the 
following employees will be given the job: 
i) employee posting into a vacancy due to a 

layoff,or , 

ii) a qualified backup assigned to a vacancy due to 
a layoff, or 
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iii) any other employee assigned to a vacancy due 

13.06 Pending expiry of the six (6) scheduled working day 
period prescribed in Article 12.04 (c), the Company may 
recall employees by telephone in the presence of a Union 
representative, for work on a daily basis, in order of 
seniority, until the senior employee reports for work. 

to a layoff. 

Layoff Out of Seniority 
13.07 

a) When employees are to be laid off in accordance 
with the collective agreement, senior employees 
will have the right to elect layoff provided junior 
employees are able and available to perform the 
required work. An employee’s decision to elect 
layoff will be irrevocable. 

I )  

b) Upon recall, the following provisions apply: 
If recalled to a classification other than their 
own, the employee n a y  elect to decline the 
recall without affecting their recall rights to 
their own or other classifications, or 

ii) if recalled to their own classification, the 
employee must return in accordance with the 
provisions of this agreement, or 

iii) in any event, an employee who elects layoff 
under the terms of this article, must report back 
to work upon the expiration of thirteen (13) 
weeks from the first day of the layoff. Such 
employees will be returned to their current 
classification, seniority permitting. 

c) Employees who remain at work due to a higher 
seniority employee electing layoff out of seniority 
will be deemed to be working under the notice of 

. 
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layoff. This notice will satisfy the Company’s 
obligations under the Employment Standards Act. 

d) An employee who elects layoff out of seniority will 
be advised of hidher return to work date. It will be 
the employee’s obligation to contact the Company 
two (2) regular working days prior to the return to 
work date in order to find out to what job and/or on 
what shift they are returning. 

Subcontracting 
13.08 In no event shall any bargaining unit employee who 

normally performs any work in any classification that 
may be in question, be laid off out of the plant as a result 
of such work being removed or being performed by an 
outside contractor in or out of the plant, provided the 
existing employees in the affected classification are 
qualified and are able to perform the work cost effectively 
and in the required time. Also, the company will not 
sub-contract out work normally performed by bargaining 
unit employees if as a result of such contracting out, the 
number of employees in a classification are reduced or, if 
the contracting out reduces the employees’ regular work 
week as defined in Articles 17.03 and 17.04 of the 
collective agreement. 
The company will give the union advance notice of the 
plant’s intent to sub-contract work normally performed 
by bargaining unit employees. At the request of the union 
the company will meet with the union to discuss the 
nature, scope and approximate dates of the work to be 
performed and why the company is planning to 
subcontract the work in question. At such meeting the 
company will afford the union the opportunity to discuss 
the company’s plans and will consider at the union’s 

33 



requests to return the work in house provided the existing 
employees in the affected classification or employees in 
other classifications who have exhibited skills in the 
workplace similar to the work in question, and are 
qualified and able to perform the work cost effectively 
and in the required time. 
The company and the union agree that it would be 
beneficial to have bargaining unit employees from the 
atTected classifcation work with outside contractors 
whenever possible for the purpose of efficiency and 
training of our employees. 
Work performed for the purpose of service contracts or 
warranty will not be subject to this provision. 

ARTICLE 14 - POSTING OF JOBS, 
BACKUP POSITIONS, JOB SELECTIONS, 
TEMPORARY TRANSFERS 
AND SWITCHING SHIFTS 

Posting of Jobs 
14.01 

a) Temporary Vacancies 
i) During a temporary vacancy of ten (IO) working 

'jays or less, or, during the posting procedure of 
,ny vacancy, the company will have the option of 
iiliing such vacancy with any of the following, 

a) By offering overtime within the classification; 
or 

b) By moving the backup on shift; or 
c) By temporary transfer in accordance with 

Article 14.06; or 
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d) By recalling employees from layoff in 

When a job is temporarily vacant in excess of ten 
(10) regular working days, it will be filled by the 
appropriate back up employee provided they can 
do the work to be done. In cases where there is 
no backup who can perform the work to be done, 
the vacancy will be temporarily posted in 
accordance with the posting procedure of this 
agreement. At the completion of a temporary 
assignment, the employee will return to his 
regular job. 

accordance with Article 13. 
ii) 

b) New Jobs or Permanent Vacancies 
Whenever new jobs or permanent vacancies occur, 
notice of such vacancies or new jobs shall be posted 
in the plant on the bulletin board for a period of 
three (3) regular working days, subject to Article 
14.04 (g). The posting will include the 
classification, the shift, a brief job description, the 
required qualifications, and the rate of pay. At the 
time the job is posted, a copy will be given to the 
union chairperson. The most senior applicant will 
be given the job provided that he has the skill and 
ability to satisfactorily perform the work to be done. 
If a qualified bid is not received, the Company and 
the Training Committee will review the 
qualifications ofthe applicants before the Company 
hires a person from outside the bargaining unit. The 
successful job applicant will be given five (5) days 
training in his new job, if necessary. However, the 
following classifications may require up to fifteen 
(15) days training (the fifteen (15) day training 
period may be reduced or extended by mutual 
agreement): 
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Non-skilled Trades Skilled Trades 
Q.C. Technician Maintenance Technician 
Shift Technician Electrical Technician 
Crib Attendant 
Set-up Technician 
Q.C. ReceivingiSalvage Inspector 
Technician 

Inventory Control 
R&D Prototype Technician 
R&D QC Technician 
COMET Relief Coordinator 

The Company reserves the right to stipulate in the posting 
of a job any reasonable requirements, which will be 
needed by the applicants. 

c) i) All successful job applicants shall be 
reclassified after successful completion oftheir 
training period and shall be entitled to the wage 
rate for the new job or vacancy at this time. 

ii) Vacancies in the operator classification 
resulting from the second successful bid shall 
be filled by the Company. 

d) The training period shall act as the new job 
probationary period for the employee. In 
non-operator classification, where, upon 
reasonable grounds, it is decided that the employee 
is not fully capable of performing the duties of the 
new job, the employee will be returned to his 
former job and such disqualification shall not be 
counted as a successful bid with respect to 14.01 (e) 
below. 
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e) Employees will be allowed one (1) successful bid 
every three (3) months, but successful bidders on 
those jobs that require up to fifteen (IS) days 
training as outlined in 14.01 (b) will be allowed one 
successful bid every six (6) months. These 
restrictions will not a ply to jobs of higher 

posting within their classification. 
f )  For purposes of this collective a reement the 

parties have agreed to the following fefinitions for 
permanent vacancy, temporary vacancy and 
vacancy created a9 a result of layoff: 
i) Permanent Vacancy: A permanent vacancy is 

created as a result of a resignation, promotion, 
demotion, termination, retirement, or death of 
an employee or any temporary vacancy 
resulting from a temporary increase in 
manpower for a period of more than thirteen 
(13) weeks. A permanent vacancy will be filled 
in accordance with the job posting provisions 
of Article 14.01 of this agreement. 

ii) Temporary Vacancy: A temporary vacancy is 
created due to any absence of an employee 
including vacancies resulting from a temporary 
layoff or the Company decides to temporarily 
increase the number of employees in a 
classification. A temporary vacancy will be 
filled in accordance with Article 14.01 (a) of 
this agreement. 

iii) Vacancies created as a result of layoff: A 
vacancy created in any classification as a result 
of la off will be filled in accordance with 
A r t i d  13 of this agreement. 

monetary value, steady B ay shift jobs or operators 
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14.02 The rate of pay for a new classification will be negotiated 
by the Union and Company within fifteen (1 5 )  working 
days following the establishment of the new 
classification. If an agreement is not reached between the 
parties, it will be the subject matter. for the grievance and 
arbitration rocedure. In the event the arbitrator rules that 

pay to the date the employee successfully completed his 
training period on the new job. 

14.03 The Company agrees to post the results ofthe job posting 
within five (5) days of the expiration of the posting. The 
successful applicant will be placed in the new position as 
soon as reasonably practical. However, if this period 
exceeds twenty (20) working days, said employee will 
receive the rate of pay of the job to which he is moving, or 
his own rate, whichever is greater. The period may be 
extended by mutual agreement between the parties. 

the rate is El ‘gher, the employee shall receive retroactive 

Backup Positions 
14.04 The parties agree to recognize the concept of backup 

positions into non-operator classifications. There will be 
two types of backups: (1) Backups - an employee that 
has achieved the status of backup but has not met all ofthe 
minimum qualifications of the Qualified Backup /regular 
position.(2) Qualified Backups - an employee that has 
achieved the status of backup and has met all of the 
qualifications of the regular position. A qualified backup 
is deemed to be capable of performing the work to be 
done. 
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a) Postings will occur when new back up positions are 
created, or when the Company increases the 
number of backups required for any given 
classification, or when an existing backup position 
becomes vacant. An employee will not be entitled 
to hold more than two (2) backup positions. 

b) Qualifications will be set out and published for each 
position and such qualifications must be 
reasonable. Among the qualifications will be the 
willingness of the backup person to switch shifts as 
necessary to fulfill their responsibilities. 

c) Applicants that meet the minimum qualifications 
for the backup position will be awarded the position 
on the basis of seniority. Those awarded the backup 
position will be advised of the qualifications of the 
corresponding regular position and the time period 
in which the person is expected to achieve these 
qualifications. Progress made toward these 
qualifications' must be regular and demonstrated to 
the satisfaction of the Company. Failure to make 
the expected progress may result in 
disqualification. 

d) i) As a backup person progresses toward 
achieving the full qualifications for the regular 
position it is normally expected that education 
requirements will occur on the employee's own 
time. 

ii) Training for Shift Technicians and Downline 
Technicians 
During the 2000 negotiations, the parties 
discussed the subject of Shift Technician and 
Down line Technicians in the back up 
positions. 
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The Company agrees to establish a committee 
com rised of the Plant Chairperson, an 
emp P oyee working in a technical classification, 
a oeneral Supervisor and representative from 
Human Resources to establish and implement 
the following training program required for all 
current and future employees in the Back up 
(Not deemed Qualified) program for the 
classification of Shift Technician and Down 
line Technician to be deemed qualified. The 
parties agree to meet within sixty (60) days of 
contract ratification to formalize the procedure 
of the training program. 

1. The employee must complete a minimum of 
eighty (80) hours on the job training with a 
regular technician or qualified backup who 
shall be recognized by the company 
commencing after being successful with the 
Back up posting. Such employees will be 
required to complete training outside of their 
normally scheduled shifts unless otherwise 
scheduled. The employee will receive pay at 
hidher straight time normal hourly rate while 
completing this training. 

2. At the completion of the training in (1) above, 
such employee will be required to successfully 
complete a test determining the employees 
capability of completing the minimum 
requirements of the regular Technician 
position. Such test will be both written and 
practical and a score of 60 % or better will 
deem the employee being successful. 

Such criteria shall be inclusive of the following: 
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3. If the employee fails to complete such testing 
succeesfully, hehhe will be deemed 
disqualified. Such testing must be completed 
within six (6) months from the commencement 
of such training. Extensions to this time limit 
may be granted due to layoff, long term illness, 
or extended leave of absence. 

4. In-addition to the above criteria, such 
employee must demonstrate in accordance with 
14.04 (c) above, their progress made with 
successful completion of other educational 
requirements for the position. Such 
requirements must be a minimum of one (1) 
educational requirement every twelve (12) 
months after being designated as the back-up. 
(This requirement shall commence for all 
current back ups upon ratification of this 
agreement). Failure to make expected progress 
may result in disqualification. 

iii) The backups for all other classifications will 
receive training in accordance with article 
14.01 (b). Such training will be paid at the 
employees’ straight time normal hourly rate. 
The Training Committee will determine the 
effectiveness of this provision; and if it is 
deemed to be insufficient, such committee will 
recommend the required changes for 
implementation. 

e) All Backup employees will be paid the rate of pay 
of the classification in which they are working. 
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0 After fulfilling the terms and conditions of Articles 
13.01 (0) and 13.03 regarding the return of 
employees to classifications they have previously 
held, the qualified backup person will be the first 
person transferred to the .regular position in 
accordance with 14.01 (a) of this agreement. 

g) In the event that a permanent vacancy occurs in a 
classification where there is a qualified backup 
person, it will be filled by moving the qualified 
backup person into the permanent vacancy. 

h) Employees in a backup position will have the right 
to serve notice giving up their status as a backup. 
Such notice shall be provided to the Company in 
writing. 

i) For employees holding backup positions, once they 
are assigned to cover a vacancy as set out in Article 
14.01, they will remain in that position until the 
vacancy no longer exists. 

j) For employees holding more than one (1) backup 
position, once they are assigned to cover a vacancy 
they will remain in that position until the vacancy 
no longer exists. Should a subsequent vacancy 
arise for which they are also the backup, while they 
are already assigned to cover another vacancy, they 
may move to that position ten (1 0) days after giving 
notice to the company of their intention to move, 
provided there is another backup available for the 
initial vacancy. 

k) The company endeavours to assist employees with 
their request to switch shifts or make alternate 
arrangements for the purposes of accommodating 
educational requirements. 
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Job Selections for Production Operators 
14.05 

a) The Company will allow all employees in the 
operator classification to select a job and shift 
according to seniority. 

b) The job selection process will begin during the 
months ofMay and November of each year and will 
be effective on the first shift change weekend in 
June and December respectively, of each year. The 
job selection process will be completed one week 
prior to the first shift change weekend in June and 
December. 

c) All selections must be made without delay, and 
those who are absent. during the selection process 
for any reason but will be returning to work within 
one (1) month following the commencement of the 
selection period, will be entitled to put their 
selections (job and shift) into the company, through 
a Union representative. 

d) Employees who do not exercise their right to a job 
selection according to the above procedure will be 
assigned to an.available job by seniority. 

e) Employees wishing to change their job and/or shift 
may also exercise their seniority rights through the 
job posting procedure. 

Temporary Transfers 
14.06 

a) A temporary transfer can occur when an 
employee’s job is not running for any reason, and 
the employee is moved to another job in his 
classification or in another classification for a 
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period not to exceed ten (IO) regular working days. 
This time period may be extended by mutual 
agreement between the parties. 
When a temporary transfer within the same 
classification is required for any reason, the 
affected employee may be transferred within his 
classification on the same shift. When two or more 
employees are affected concurrently, the affected 
emplo ees may be transferred within their 
c l a s s i fhon  on the same shift on the basis of 
seniority. 
When a temporary transfer from one classification 
to another is required for any reason, the Company 
will choose the employee(s) considering seniority 
and the ability to do the job. Senior employees who 
are able to perform the required work, may decline 
a temporary transfer only if there are less senior 
employees on the same shift who can perform the 
work, and provided all required work can be 
adequately performed by employees at work. 
Under these circumstances, employees so affected 
shall be paid the rate normally paid fot the 'ob they 

higher. 
Temporary transfers will not be abused to avoid the 
job posting and/or overtime provisions of the 
collective agreement. 

are performing or their own rate, whic rl ever is 

Switch Shifts 
14.07 The Company agrees to provide a system for employees 

to switch shifts, providing two (2) employees are within 
the same job classification on different shifts. The 
employee switching shifts will work the job of the 
employee with whom he switches. Management must 
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approve any switch shiA and this approval will not be 
unreasonably withheld. If for any reason, either 
employee cannot perform the required work, the switch 
will be cancelled. Employees wishing to switch shifts 
will complete the appropriate form at least forth-eight 
(48) hours prior to the date of the switch and submit the 
form to their respective supervisors. In no way will a 
switch shift result in the payment of overtime, nor will it 
result in an employee working more than twelve (12) 
consecutive hours, for safety reasons. 

ARTICLE 15 - LEAVE OF ABSENCE 
15.01 The Company may grant a leave of absence without pay 

to any seniority employee for legitimate personal reasons. 
An employee shall continue to accumulate seniority 
while on leave of absence. A leave of absence shall not 
exceed sixty (60) calendar days. 
An employee requesting a leave of absence shall do so in 
writing at least two (2) weeks prior to the commencement 
of the requested leave except in cases of emergency, in 
which case, a reply will be given as soon as possible and 
such leave will not be unreasonably withheld by the 
Company. The Company will respond to such a request 
in writing within one (1) week. The Company will 
provide the Union with a copy of a leave of absence 
authorization form. 
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Union Leave 
15.02 Provided the Company is still able to efficiently operate, a 

leave of absence without pay shall, upon the application 
of the Chairperson, be granted for any member of the 
Shop Committee and, if necessary, for up to three (3) 
members of the bargaining unit to attend to Union 
business provided the request is made in writing to a 
Company representative at least one (1) working day 
prior to the commencement of the leave of absence. The 
Company will pay lost time for all Union leaves under 
this article to an employee at their hourly rate of pay, and 
such hourly rate of pay will be reimbursed by C.A.W. 
Local 195. The company will supply a copy of any 
reimbursement bills to the plant chairperson for 
verification, prior to submitting the bill to C.A.W. Local 
195. 

MaternityRarentaVAdoption Leave 
15.03 The Company will grant employees maternity and 

parental/adoption leave in accordance with the provisions 
of the Employment Standards Act. However, employees 
will be granted maternity/parental/adoption leave for up 
to 12 months and seniority, benefits and pension 
contributions will be continued during this period. 

15.04 Any seniority employee who is called to and reports for 
jury duty, or is subpoenaed as a Crown witness in a 
criminal proceeding, or is subpoenaed as a witness in a 
civil trial, shall be paid the difference between hidher 
regular hourly rate for each day lost, if the employee 
would otherwise have been scheduled to work for the 
Company on such day. 

Jurymitness Duty 
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Bereavement Leave 
15.05 

a) The Company will grant a paid leave of absence for 
five (5) consecutive working days, at the 
employee’s regular rate of pay to a seniority 
employee in order that such employee may attend 
the funeral or make other arrangements in the case 
of the death of a spouse, common-law spouse of 
record, child or step child of current spouse of 
record. 

b) The Company will grant a paid leave of absence for 
three (3) consecutive working days, at the 
employee’s regular rate of pay to a seniority 
employee in order that such employee may attend 
the funeral or make other arrangements in the case 
of the death of a member of his immediate family - 
mother, father, brother, sister, mother-in-law, 
father-in-law; grandchild, grandparent, step parent 
of current spouse of record. 

c) Employees on approved leave or vacation will be 
entitled to bereavement pay as outlined above and 
will have theis leave or vacation extended for the 
period of bereavement at their discretion. 

Imprisonment Leave 
15.06 The Company will grant an employee with seniority, a 

leave of absence without pay for a period not to exceed 
one hundred and twenty (120) days if the employee is 
convicted and jailed of an offence under the Highway 
Traffic Act or Criminal Code arising out of the operation 
of a motor vehicle on personal time. An employee shall 
only be entitled to such a leave once during the term of 
hisher employment. 
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Education Leave 
15.07 Provided an employee’s course of instruction is related to 

their employment opportunities with Kautex Textron, the 
company agrees to introduce an education leave program 
for an employee with three (3) or more years of seniority 
wishing to further their education by full time attendance 
at a recognized college, university, trade or technical 
school. Such employee’s may be granted a leave of 
absence for up to one (1) year under the following 
conditions: 

a) The employee must make written application to the 
appropriate Department Manager at least one (1) 
month prior to the commencement date of the 
program, stating the intended purpose of the leave 
and evidence they have been accepted as a full time 
student by the recognized college, university or 
school. 

b) The number of employees that may be absent at any 
one time shall not exceed five (5) plant wide and not 
more than one (1) per classification excluding 
material handlers and operators. The one (1) year 
period for purposes of the program shall be 
September 1 of one year to August 31 of the 
following year or such other twelve (12) month 
period as may be agreed upon by the employee and 
the company. 

c) On expiry of each term or semester, the employee 
shall provide the company with proof of attendance 
and successful completion of the course 
requirements with a passing grade point average. 
Such leaves can be terminated if the grade point 
average or attendance is unsatisfactory. 
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d) All benefits shall continue to be paid in accordance 
with Article 30.02, and seniority will be maintained 
during the leave period. The employee shall 
become responsible for the full payment of 
premiums for any Health and Welfare benefits in 
which they are participating after the period 
provided for in 30.02 above. 

e) Such leave may be extended for additional periods 
not to exceed one (1) each year. 

r) Employees returning from such leaves must notify 
the company, in writing, of their availability and 
desire to return to work. The employee shall be 
returned within five ( 5 )  working days of providing 
such notice and shall be returned to the bargaining 
unit by displacing the most junior employee in the 
classification for which they held prior to their 
leave. 

g) The Company agrees to provide tuition 
reimbursement for employees who have 
successfully completed approved, work related 
courses, during the life of this agreement. Effective 
upon ratification, the amount of tuition 
reimbursement available to employees will be up to 
a maximum of $1000 per calendar year. 
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Paid Education Leave (Union) 
15.08 The Company will pay 21 / per hour per employee for all 

compensated hours for the purpose of providing paid 
education leave. Said paid education leave will be for the 
purpose of upgrading the employee’s skills in all aspects 
of trade union functions. Such monies to be paid on a 
quarterly basis into a trust fund established by the 
National Union C.A.W. and sent by the Company to the 
following address: C.A.W. Paid Education Leave 
Program, 205 Placer Court, Willowdale, Ontario, M2H 
3H9. 
The Company further agrees that members of the 
bargaining unit, selected by the Union to attend such 
course will be granted a leave of absence for a cumulative 
total of 20 days per year, provided no more than one (1) 
employee is absent on such leave at a time. Such leaves 
are without pay. 
The Company will supply the Union and the Committee 
Chairperson with the following information when each 
contribution is sent to the Paid Education Leave Program: 
the Local Union number, the bargaining unit@) covered, 
the number of employees, the number of hours used in the 
payment calculation and the period of time covered. 

15.09 All leaves of absence in this agreement are unpaid unless 
otherwise stated. 

Tuition Reimbursement Program 
15.10 The Company agrees to continue its’ practice of 

providing tuition reimbursement for employees who have 
successfully completed approved, work related courses 
up to a maximum of $1000 per calendar year. 
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ARTICLE 16 - MISCELLANEOUS 
Lockers 

Minute of Silence 
16.01 The Company will supply lockers for all employees. 

16.02 The employees will be allowed to observe a Minute of 
Silence on April 28th in each year at a time selected 
during working hours in memory of those persons who 
have been killed at work during the past year. 

Union Bulletin Board 
16.03 The company will provide an enclosed bulletin board 

with a lock and key for the Union to post notices of Union 
activities, subsequent to all such notices being signed by 
the proper officer of the Union and approved by the 
Company. Such board will be located in the mail aisle 
and will be no smaller then 3 feet by 3 feet. 

ARTICLE 17 - HOURS OF WORK 
17.01 The regular work week for an employee shall be five (5) 

eight (8) hour days, Monday to Friday, although this shall 
not be construed as a guarantee of daily or weekly hours. 

17.02 When employees are scheduled to work on a one or two 
shifls operation, the regular hours of work shall be eight 
(8) hours daily, and employees will be provided with a 
one half (%) hour unpaid lunch period. In a three shift 
operation, employees shall work an eight (8) hour day 
with a twenty (20) minute paid lunch. 
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17.03 For a three shift operation, the regular hours of work shall 
be: 

Days 
Afternoons 
Midnights 

Days 
Afternoon 

7:OO a.m. to 3:OO p.m. 
3:OO p.m. to 11:OO p.m. 
11:OO p.m. to 7:OO a.m. 

17.04 For employees not working on three (3) shift operations, 
the regular hours of work shall be: 

7:OO a.m. to 3:30 p.m. 
3:30 p.m. to 12:OO a.m. 

The Company may change these hours of work. 
However, the starting time will not be changed by more 
than two (2) hours without the consent of the Union. 
Should the Company need to change the starting time by 
more than two (2) hours, the parties will meet to discuss 
the matter with a view to resolving any differences in the 
best interest of the employees and the Company. 
The Plant Chairperson of the Union and the affected 
employees will be notified of changes as far in advance as 
possible but no less than three (3) days. 

17.05 Employees working rotating shiftwork will rotate 
through the following schedule on a biweekly basis: 

1. Midnights 
2. Afternoons 
3. Days 

17.06 In the event the Company implements a 7 day/week 
operation during the term of this agreement, the Company 
and the Union will negotiate the necessary language 
required to implement a weekend worker plan based on 
employees working weekends only on 2 twelve (12) 
hours shifts (24 hours) and being paid for forty (40) hours 
work. 
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ARTICLE 18 - OVERTIME & 

18.01 Employees will be paid time and one-half their regular 
hourly rate for all hours worked in excess of eight (8) in 
one day or forty (40) in one week. Employees will also be 
paid time and one-half their regular hourly rate for all 
work on a Saturday and double time (2X) for all work on a 
Sunday. 

18.02 All overtime shall be on a voluntary basis, except, the 
Company shall have the right to require employees to 

‘work overtime in certain situations, subject to the 
following conditions: 

a) All employees who are capable of performing the 
required work will be offered the work on a 
voluntary basis; 

b) If insufficient employees volunteer to work 
overtime, the Company will advise the union and 
the union agrees to co-operate with the Company in 
providing sufficient qualified workers to perform 
such work. 

c) If there are still insufficient volunteers, the 
Company will be able to require the junior qualified 
employee in the classification on the shift to 
perform the work to a maximum of eighty (80) 
hours per contract year, per employee. Employees 
who are required to work under this provision will 
sign the overtime asking sheet. A union 
representative will be present when an employee is 
called at home under this provision. 

d) Whenever a paid holiday falls on a Friday or a 
Monday, the overtime work for that particular 
weekend shall be on a voluntary basis; 

OVERTIME RATES 
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e) Overtime work on the weekend immediately 
preceding an em loyee’s scheduled vacation or 

9 A weekend production overtime notice will be 
posted on the plant bulletin board by Wednesday at 
3:OO p.m., and employees will be canvassed for 
overtime assignments by the completion of their 
Thursday shift. If this procedure is not adhered to, 
the following weekend work will be on a voluntary 
basis. 

g) The Company will give consideration to employees 
who are unable to work mandatory overtime on a 
Saturday due to a documented legitimate reason 

K ours in advance of the Saturday shi . In this 
instance, the next senior ualified employee who 
has been required to w o k  less than eighty (BO) 
hours of overtime that contract year will be required 
to perform the work. All hours worked on a Sunday 
shift will be on a voluntary basis. 
When it is necessary to mandator bar aining unit 

Saturday overtime, the company will allow a 
minimum of thirty (30%) percent of the operators 
per shift in order of seniority to be excused from 
working the overtime and be replaced with TPT 
employees in accordance with Letter of 
Understanding #8 of the collective agreement 
provided they are available for work. Such 
employees will be oh rged as having refused the 
overtime for recordinglpurposes. 

leave of absence s R all be on a voluntary basis, 

x four (24) 
rovided by the employee at least twen 

employees in the operator c I ?  assi ication for 
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h) The Company will allow employees to attend union 
membership meetings. The meetings will be 
scheduled every three (3) months on a Saturday and 
such that work interruptions due to thcse meetings 
will only effect the day shift operation of the plant. 
The union must provide written notice of such 
meeting to the Director, Human Resources and 
Vice President, Operations at least five (5 )  days 
prior to such meeting. The company and the union 
will work together to ensure all urgent customer 
requirements can be fulfilled on these occasions. 

18.03 The Company will distribute overtime equitably among 
employees in a classification, on the same shift, providing 
all the employees can perform the work without training. 
The Company will have the option to train employees 
during overtime hours. 
The Company shall make all reasonable efforts consistent 
with good work practices to make overtime available to 
the seniority employee with the lowest credited hours in 
their classification and shift. Overtime shall be 
maintained within a twenty-eight (28) credited hour 
variance for all seniority employees at any one time 
within their classification and shift. 
In the event that the Company by-passes an employee in 
the allocation for overtime within hidher classification 
and shift, the Company will make up that missed 
opportunity by offering that employee an equal amount of 
overtime within a period of twenty (20) working days 
from the date that the by-pass was brought to the attention 
of the Company. Should the Company fail to offer the 
equal amount of overtime within the period of twenty 
(20) working days from the date that the by-pass was 
brought to the attention of the Company, the employee 
will be paid for the time for which he/she was by-passed. 
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This procedure applies in cases in which the employee 
by-passed for overtime was within twenty eight (28) 
credited hours of employees of the most recent listing of 
overtime hours of the employee who actually worked. If 
the difference is in excess of twenty eight (28) credited 
hours, the by-passed employee will be paid for the 
bypass overtime opportunity. 

18.04 Em loyees switching shifts will assume the highest 
crelited overtime hours in their classification on the shift 
to which they have switched. The only exception will 
occur when two employees switch shifis for one (1) day 
per week on or between Monday and Friday. In such a 
case, the supervisor will ask the switching employee for 
overtime after all others on the shift have been asked. 
When the employees return to their original shift, they 
will retain their original overtime hours plus any hours for 
which they have been asked to work. 
Thereafter, an employee who has switched their shift 
shall not be considered for overtime hours on the 
switched shift until all employees on the home shift 
exceed the highest overtime hours or, after all employees 
working on the home shift have been offered the overtime 
opportunity and additional hours of work are still 
available. The “highest” hours used will be determined 
using the hours in affect on the overtime list at the time 
when the switch occurs. 
Any employee who refuses overtime shall be considered 
as having worked the overtime for purposes of credited 
hours. Opportunities to work overtime which are refused 
or accepted by an employee shall be verified by the 
employee signing an asking sheet. 
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Employees called at home who refuse overtime will be 
charged for such hours. Such refusal must be verified by 
a Union Representative. 
Employees entering a classification will be charged the 
highest hours of overtime in their classification on their 
shift. 0 erators who transfer to another operator position 
on anotler shift through the job posting procedure shall 
assume the average overtime hours . of the operator 
classification for the new shift. 
Employees returning from any absence of one (1) to four 
(4) weeks duration will be credited with the average hours 
of overtime in their classification on their shift, or their 
own hours, whichever are higher, upon their return to 
work. 
Employees returning from any absence exceeding four 
(4) weeks will be credited with the highest overtime hours 
in their job classification on the shift, upon their return to 
work. 
Probationary employees will not be considered in the 
overtime equalization calculation process. Employees 
completing their probationary period will be credited 
with the highest overtime hours in their job classification 
on the shift they are assigned to work. 

Overtime Procedure 
18.05 a) Overtime will be offered to all seniority employees 

in the classification on the shift affected with the 
employee having the lowest credited hours of 
overtime being asked first. 
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b) Overtime will then be offered to all seniority 
em loyees in the classification on the other shifts 
wit[ the employee having the lowest credited hours 
of overtime being asked first. 

c) Backup employees will then be offered the 
opportunity to work overtime on the shift they are 
working within the classification that they have 
been deemed the backup provided they are not 
required to work in their home department. 

d) Overtime will then be offered to seniority 
employees in the plant who are employed in other 
classifications using the formula of asking the 
employees with the least credited overtime hours, 
provided that such employees can perform the work 
without training or familiarization. 
If further employees are needed, probationary 
employees who normally work in the classification 
in which the overtime is scheduled will be offered 
the overtime opportunity. 

r) A or Steward will work during a scheduled 
overtime shift. In such cases, where Union 
representation is required but a representative is not 
scheduled to work the overtime, a 
Committeeperson or Steward will work the 
scheduled overtime, and these overtime hours will 
not be included in the overtime equalization 
calculation. The Union representative will be 
chosen in the following order: 

Off Shift: Committeeperson 
Steward 

Day Shift: Chairperson first then 
in order as above 

e) 
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If there is no Union representative after the above 
rocedure is completed, the Union will appoint a 

L i o n  representative from among those employees 
who have accepted overtime, and will advise the 
Company in writing of such appointment. 

g) Except in emergencies, and in the case of 
employees in the skilled trades classifications, the 
Company will not schedule any employees to work 
in excess of twelve (12) consecutive hours. 

h) Em loyees working overtime on their regular shifts 
s h J  work on their regular jobs if their jobs are 
running. In the event that theirjobs are not running, 
or they are not working on their regular shift, they 
will be assigned to open jobs according to seniority. 

i) In the event that a temporary transfer creates 
overtime, the overtime will be offered in the 
classification where the initial vacancy occurred. 

Overtime Recording 
18.06 

a) Each employee shall be entered on the overtime list 
in the classification on the shift on which they are 
employed, 

b) The Company will continue its current ractice of 
endeavouring to post a record of alf  overtime 
worked in each classification on Tuesday but in any 
event, these overtime records will be posted on a 
weekly basis. A copy of these overtime records 
shall be givon to the Union. 

c) All authorized overtime shall be calculated in 
fifteen (1 5 )  minute segments. 
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d) Overtime hours will revert to zero (0) with the 
exception ofthe variance hours as of June 24th each 
year. 

e) The Company will supply the Union with copies of 
the overtime asking sheets at the completion of the 
canvas. 

ARTICLE 19 - SHIFT PREMIUM AND 
FIRST AID PREMIUM 
19.01 The Company will pay an additional 50#/hour for each 

hour worked on the afternoon shift and 60#/hour for each 
hour worked on the midnight shift. Employees shall be 
considered as working on the afternoon shift if he works 
onany shift starting after 12:OO noon and before 8:OO p.m. 
Employees shall be considered working on the midnight 
shift for any shift commencing after 8:OO p.m. and prior to 
5:OO a.m. the following morning. 

19.02 No overtime premium applies to the shift premiums 
provided by this Agreement. 

19.03 Bargaining unit employees who have qualified for a 
standard first aid cerhficate and are appointed by the 
Company, by seniority, will receive twenty ($0.20) cents 
per hour in addition to their regular rate for the duration of 
their appointment. 
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In the event a first aider switches shifls, as per Article 
14.07, the company will re-assign such premium, by 
seniority, to a remaining bargaining unit employee on the 
vacated shifl, who has a valid first aid certificats. 
The Company shall be responsible to ensure each shift 
(midnights, days, afternoons, and steady days) is covered 
with up to two (2), qualified first aiders per shift. 
The Company will pay wages for training at straight time. 
Effective upon ratification of this agreement, the 
Company will endeavour to appoint current employees 
who arc recognized as first aiders in accordance with this 
article. 

ARTICLE 20 - WASH-UP 
20.01 Employees will be permitted a five ( 5 )  minute paid 

wash-up period prior to lunch. 

ARTICLE 21 - REST PERIOD 
21.01 Employees will be provided with a ten (10) minute paid 

rest period during each half shift. Employees will also be 
provided with a ten (10) minute paid rest if they are 
scheduled to work more than two (2) hours of overtime 
beyond their eight (8) hour shift. 
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ARTICLE 22 - REPORTING 
ALLOWANCE 
22.01 In the event that an employee reports for work on his 

regular shift without having been previously notified not 
to report, the employee will be given at least four (4) 
hours work, or, if no work is available, he will be paid the 
equivalent of four (4) hours at his appropriate rate of pay 
except in the case of labour disputes or other conditions 
beyond the control of the Company. 

22.02 An employee will be paid time and one-half (1%) his 
regular rate of pay for the first shift worked after an 
unscheduled shift change, unless he is given at least 
twelve (12) hours notice of such changes of schedule. 

ARTICLE 23 - CALL BACK PAY 
23.01 If an em loyee who has completed his shift and left the 

plant i s  tEen called back to work on overtime, he will be 
paid the appropriate overtime rate for all hours worked. 
In any event, the employee shall receive not less than four 
(4) hours pay at the employee’s regular straight time 
hourly rate for such additional work. 
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ARTICLE 24 - INJURY ALLOWANCE 
24.01 An employee injured on the job shall be paid for the 

balance of his shift on which the injury occurred if, as a 
result of such injury, the employee is sent home by the 
Company or is sent to an outside hospital and a doctor at 
such hospital or the employee’s own doctor certifies that 
the employee should not return to work. The Company 
will make available transportation for such injured 
employee. 

ARTICLE 25 - TECHNOLOGICAL 
CHANGE 
Definition 

‘Technological change’ is defined as changes in 
technology to the process, equipment or methods of 
production (where methods of production means changes 
or modifications to current equipment or the introduchon 
of new equipment) that differs significantly from that 
previously utilized by the Company. 

In the event of a technological change as defined above, 
the Company will give the Union at least thirty-five (35) 
calendar days written notice of such change. This will be 
extended up to seventy (70) days notice where additional 
training is required which warrants such additional 
notice. In no event will the introduction of any 
technological change be delayed as a result of any 
disputes arising from Article 25. 

Advance Notice 
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Consultation 
In the event of a technologicd change as defined above, 
the Company will meet with the New Technology 
Committee (to be comprised of three (3) Union 
representatives and three (3) Company representatives) 
within five ( 5 )  working days of the provision of advance 
notice described above. The purpose of the meeting is to 
advise and discuss the nature of the technological change, 
the approximate date the Corn any proposes to effect the 

be affected by the technological change and the effect the 
technological change may have on the working 
conditions and conditions of employment. Further 
meetings will be held if required. The sole purpose ofthe 
Union representatives will be to offer constructive 
suggestions and concerns. The final decision on any 
aspect of the proposed technological changes rests solely 
with the Company. 

change, the approximate num 1 er of employees likely to 

New Positions 
A new position created as a result of a technological 
change will be posted inaccordance withArticle 14 ofthe 
collective agreement. 

Training 
Where new or greater skills are required, such employees 
shall, at the expense of the Company, be provided with a 
reasonable period oftraining. The parties agree to discuss 
appropriate training for the specific changes identified. 
An employee displaced from his job as a result of a 
technological change will have the right to displace a 
junior employee in a classification pursuant to Article 13 
of the collective agreement. 
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In the event an employee displaced as a result of a 
technological change is not able to perform the work of 
any junior employee, he will be given basic training on a 
position held by a junior employee. 

Protection of Bargaining Unit Jobs 
No job currently performed by a bargaining unit member 
will be reclassified as a non-bargaining unit job as a direct 
or indirect result of technological change. 

ARTICLE 26 - PR0.VISIONS OF WORK 
CLOTHING FOR SPECIFIED 
CLASSIFICATIONS 
26.01 It is agreed that the Company will provide to employees 

in the following classification sufkient coveralls and /or 
shops coats for their weekly needs at Kautex. It is further 
agreed that such clothing will be cleaned and repaired at 
the expense of the Company. 

Maintenance Clean Up 
QC Technician Electrical Technician 

Set-Up Technician Downline Technician 
QC Rec’gISalvage Inspector Crib Attendant 
Shift Technician 
Inventory Control 

’ 
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26.02 The company agrees to continue its’ current practice of 
providing protective clothing for those employees 
required to perform their duties during inclement 
weather. 

ARTICLE 27 - PAYMENT OF WAGES 
Payment of wages shall be made by electronic transfer 
(direct deposit) to the financial institution of the 
employee’s choosing providing the payroll system can 
accommodate that institution. Such transfer shall be 
made weekly on Thursday. Pay stubs shall be given to 
employees at work on Thursday commencing with the 
midnight shift. 
In a week in which a paid holiday falls on a Monday, the 
payroll transfer will be made on Friday and pay stubs 
shall be given to employees at work on Friday 
commencing with the midnight shift. 
Payments received for settlement of a grievance will be 
processed in the pay period following the settlement 
being signed. 
When the Company makes a payroll error in excess of 
fifty (50) dollars, the Company will rectify such error by 
the next working day. 
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ARTICLE 28 - PAID HOLIDAYS 
28.01 The Company will pay all seniority employees their 

regular rate of pay for all paid holidays set out in this 
Article, provided the employee qualifies for the pay. 

28.02 In order to qualify for the aforementioned holiday pay, an 
employee must work on his last scheduled work day 
preceding the day on which the holiday is to be observed 
and on his first scheduled work day after the day on which 
the holiday is to be observed unless on vacation, on an 
approved leave of absence or other absences approved by 
the Company. 
With respect to the Christmas shutdown, an employee 
who misses the last scheduled work day prior to the 
commencement of the shutdown or the first scheduled 
work day after the shutdown and is otherwise eligible for 
holiday pay will lose one (1) day holiday pay. If an 
employee misses both qualifying days he will lose two (2) 
days holiday pay. 
The employee will also qualify for holiday pay if he is 
laid off within fifteen (15) working days prior to a holiday 
or within twenty (20) working days prior to the first 
Christmas holiday provided he has qualified for the first 
holiday. 

28.03 An employee required to work on any paid holiday shall 
receive double his regular hourly rate of pay in addition to 
the paid holiday, 
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28.04 If one of the paid holidays specified in this agreement is 
observed by the Company during an employee’s 
vacation, he shall be entitled to an extra day of paid 
vacation which shall be added to the beginning or end of 
his vacation period. The choice of when the extra day of 
paid vacation will be taken will be made by the employee 
at the time his vacation is scheduled. 

Schedule of Paid Holidays 
YEAR 1 YEAR 2 YEAR 3 
Canada Day Canada Day Canada Day 

Civic Holiday Civic Holiday Civic Holiday 

Labour Day Labour Day Labour Day 
Thanksgiving Day Thanksgiving Day Thanksgiving Day 

Day Before Christmas Day Before Christmas Day Before Christmas 
Christmas Day Christmas Day Christmas Day 

Boxing Day Boxing Day Boxing Day 

Day After Boxing Day Day After Boxing Day Day After Boxing Day 
Day Before Day Before Day Before 
New Years New Years New Years 

New Years Day New Years Day New Years Day 

Good Friday Good Friday Good Friday 
Easter Monday Easter Monday Easter Monday 
Victoria Day Victoria Day Victoria Day 

Employee’s Birthday Employee’s Birthday Employee’s Birthday 

2 Personal 3 Personal 3 Personal 
Paid Holidays Paid Holidays Paid Holidays 
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28.05 
a) In the event an em loyee does not take a holiday on 

their birthday, suc! day will be considered as a paid 
personal holiday (PPH). 

b) Not more than five (5) employees per shift can be 
off on a paid personal holiday (PPH or birthdays) 
on any given day. 

c) Em loyees shall request paid personal days off 
(PPh or birthdays) in writing to their supervisor at 
least three (3) working days in advance of such days 
being requested off. The company shall provide its 
response to the request within two (2) working days 
from receipt of such request. 

d) Any unused PPH days ,will be paid out to the 
emplo ee within thirty (30) days following the end 
of eacK contract year. 

e) An employee who is absent due to medical reasons 
and not otherwise being compensated, shall have 
the option to be paid from their unused PPH 
entitlement. 
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ARTICLE 29 - VACATIONS 
29.01 

SERVICE AS AT TIME OFF VACATION PAY 
JUNE 30TH 
Less than 60 actual 
days worked 
60 actual days worked but 
less than 1 year service 
1 year but less than 
3 years 

3 years but less than 
5 years 

5 years but less than 
12 years 

12 years or more 

nil 4% of gross wages 

4% of gross wages 

2% of gross wages or 80 
hours at June 30th, 
whichever is greater 
(straight time). 
6% of gross wages or 
120 hours, at June 3Oth, 
whichever is greater 
(straight time). 
8% of gross wages or 
160 hours, at June 3Oth, 
whichever is greater 
(straight time). 
10% of gross wages or 
200 hours, at June 30th, 
whichever is greater 
(straight time). 

1 week 

2 weeks 

3 weeks 

4 weeks 

5 weeks 

29.02 Any employee whose employment is terminated before 
June 30th in any year, shall receive vacation pay on a pro 
rata basis unless the employee has worked the 1040 hour 
qualifying period prior to the termination of their 
employment. In such a case, the employee will be paid 
vacation pay in accordance with Article 29.01. 

29.03 For the purposes of this Article, “gross wages” shall mean 
the total of all wages, shift premiums, holiday pay, 
bereavement and jury duty pay. 
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29.04 The Company shall pay vacation pay to each employee in 
accordance with Article 29.01 I Each employee will be 
paid vacation pay on a separate cheque in the second pay 
period following June 30th. 
However, if an employee takes one or more full weeks of 
vacation prior to the secohd pay eriod following June 
30th, the employee will be paid Lrty (40) hours at the 
straight time hourly rate for each week taken providing 
this vacation was approved at least one week in advance. 
Such payment will be made at the time the vacation is 
taken. Any adjustments shall be made on the second pay 
period following June 30th. 
Em loyees on sickness or accident insurance pa ments 
shai not receive their vacation payment or time o fT while 
they are in receipt of sickness and accident insurance 
payments. Laid off or nonocompensated sick employees 
shall receive their vacation pay in the second pay period 
following June 30th. 
Vacation payments of either one week or greater or the 
lump sum paid in the second pay period following June 
30th shall be paid by separate cheque. 

29.05 A vacation request schedule shall be finalized by May 
15th of each year in order to allow employees to indicate 
when vacation is desired. The employee’s vacation will 
be scheduled by the Company in accordance with 
seniority. 
The Company may shut down the lant or any part 
thereof for vacation purposes during t ie  months of July 
and August. The starting date and the length of the 
vacation shutdown@) will be posted on the bulletin board 
as soon as possible in advance ofthe shutdown but in any 
event, no later than May 15th. Eligible employees will be 
required to take up to two (2) weeks vacation during one 
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of these shutdown periods unless otherwise arranged by 
mutual agreement between the parties. Em loyees will 
not be forced to take more than two (2) weei’s vacation 
per year during a vacation shutdown eriod. Priority with 
respect to vacation scheduling. shalf be given to senior 
eligible employees in the affected classification, 
however, in the event that the Company schedules more 
than one vacation shutdown period, vacations w11 not 
overlap the shutdown periods unless approved by the 
Company. 
If work is required during a vacation shutdown, 
employees not on vacation will work during the vacation 
shutdown period in order of seniority. When there is still 
additional work required, the first opportunity to work 
will be given to the senior employees on vacation. 

29.06 In order to qualify for the payment of the applicable 
percentage of gross wages or hours of pay, whichever is 
greater as set out in Article 29.01, the employee must 
have worked at least 1040 hours in the vacation year. 

72 



ARTICLE 30 - HEALTH AND WELFARE 
30.01 The Company will pay the full cost for seniority 

employees and their eligible dependants for the following 
benefits: 

1. $1 .OO / co-pay drug plan (with product selection). 
2. Semi-private coverage. 
3. Extended Health Service (T-4 or its equivalent) 
4. Out-of-Province Coverage 
5. Vision Plan: Prescription non-safety glasses - 

$200/24 months for eaoh employee and their 
eligible dependant@) and Prescription safety 
glasses - $200/24 months for each employee only 

6. Audio Plan H-1 (or its equivalent) 
7. Nursing Home Coverage V-1 

(or its equivalent) 
8. Dental Plan - current plan - crowns and bridges 

(50% co-pay) - Orthodontics = $2,500 lifetime 
maximum 

9. Group Life - one times annual base wage - 
A. D. & D. - one $mes annual base wage 

10. Sickness and Accident: 1-1-4-26 plan providing a 
weekly indemnity of 66 213% of a seniority 
employee’s gross weekly earnings, subject to a 
maximum benefit of the U.I.C. maximum benefit. 
(There shall be no carve out). 
Effective upon ratification, the S&A waiting period 
will include first day of admittance to hospital or 
clinic for surgical outpatient procedures. 

The Company will continue its benefit coverage with 
Green Shield unless there is a mutual agreement between 
the company and the union to change carriers. 
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With regard to the provision of Sickness and Accident 
benefits, above, the following shall apply: 

a) In the event that a claim is denied and the Union 
disputes the denial, the Employee shall sign a 
waiver allowing the Union and the Company the 
opportunity of receiving and reviewing all 
documentation necessary for the proper 
consideration of the claim. 

b) The Union, Company and the Employee shall 
cooperate to ensure that all parties are given full 
disclosure of all facts and opinions relevant to any 
claim for benefits. 

c) All claims for benefits shall be submitted through 
the Company. It is the responsibility of the 
employee to cover the costs associated with the 
initial S&A application, all subsequent medical 
documentation required by the carrier will be 
reimbursed to !he employee by the company or its’ 
insurance carrier. 

d) In the event the claim is denied and the Union 
disputes the denial, the Company shall request from 
the carrier all documentation upon which it relied in 
denying the claim. The Company will provide 
copies of same to the Union. The Union and the 
Employee hereby indemnify and save harmless the 
Company, the carrier, and any other employee or 
agent of the Company from the release and use of 
any information in the dispute of a denied Sickness 
and Accident benefit. 
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e) If the claim cannot be resolved to the satisfaction of 
the Company and the Union, the Company will 
arrange for a medical examination by a duly 
qualified physician or specialist and shall submit 
any report received to the carrier, with a copy to the 
Union and the Employee. 

f )  In the event that the eligibility for benefits cannot 
be resolved, the matter may be referred to 
arbitration in accordance with this agreement, 
subject to the following conditions: 

The evidence of the Union at the arbitration 
hearing shall be limited to that provided to the 
Company at the time a final decision to deny 
benefits was made prior to arbitration or 
documentation obtained under subpoena from 
the carrier. 
The arbitrator’s authority shall be restricted to 
applying the facts and evidence to the criteria 
provided for in the carrier’s policy document 
and used by the carrier at the time of the 
carrier’s original decision. 

g) In the event that a claim is denied for an injury, 
illness, or accident which was previously the result 
of a WSIB claim, the Employee agrees that 
information relevant to such claim and which forms 

art of the WSIB file, may be used at an arbitration 
Rearing. 
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h) In the event that the Union is successful at 
arbitration, the Company will instruct the carrier to 
pay in accordance with the terms and provisions of 
the policy. In the event that the Company is 
successful at arbitration, the Union and the 
Employee agree not to pursue the matter in any 
other forum or any other administrative or judicial 
body. 

i) The em loyee must remain qualified under the 
terms o t k e  policy. 

j) The responsibility for the cost of acquiring 
documentation and the arbitration proceedinp 
shall be consistent with current practice, That IS, 
employees shall ay for the cost of medical 
documentation an: the Union and the Company 
shall share the cost of the arbitration proceedings. 

30.02 The Company will continue to pay health benefits and 
welfare premiums for employees absent from work as 
follows: 

1, For employees on leave or layoff - 2 complete months following the month in 
which the layoff or leave begins. Continuation 
for additional 2 months where the employee 
pays the premium. 

2. For employees on S & A 

3. For employees on WSIB 
- 6 months. 

- 18 consecutive months. However an 
em loyee must have returned to work in excess 
of !O calendar days for this period to restart. 
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ARTICLE 31 -ADVANCES FOR S&A and 
W.S.1.B. CLAIMS 
31.01 The Company will monitor all S&A and WSIB Claims to 

try to ensure prompt and efficient payments from our 
insurance carrier. 

31.02 After two weeks following an employee’s submission of 
the properly completed claim form, the employee must 
notify the Company in order that action can be taken to 
minimize any delays. 

31.03 The Company will provide employees who have applied 
for sickness and accident benefits or workers’ 
compensation benefits with the appropriate sickness and 
accident coverage directly until such time as the 
applicable coverage is approved or denied. Employees 
will be required to sign the necessary forms authorizing 
the Company to receive S&A or WSIB cheques once 
received by the employee and to authorize the 
withholding from pay of any overpayment by the 
Employer, and a right of subrogation. 

31.04 The parties also agree that where the sickness and 
accident carrier denies coverage to an employee, the 
Company and the Union agree that the employee is 
entitled to coverage, the Company will instruct the carrier 
to provide sicknemand accident benefits. 
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ARTICLE 32 - CLASSIFICATION 

32.01 During the term ofthis Agreement, the Company will pay 
AND WAGE RATES 

the following wage rates to its employees. 
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Effective August 25, 2000 employees working in the 
Maintenance and Electrical Technician positions will  
receive an additional 1.50 per hour. 

Probationary employees will be paid $1 .OO per hour less 
than the foregoing rates. 
Students will be paid $3.00 per hour less than the 
foregoing rates. Students are not otherwise covered by 
the terms and conditions of this agreement. “Students” 
may be hired each year during the months of May to 
September provided no seniority employees who are able 
to perform the available work are on layoff. 
Note: It is understood that employees performing 
the jobs of “floater” and “clean-up” in the operator 
classification will be required to perform production 
work as the need may arise. 

Electrical Technician 
32.02 The Classification of “Electrical Technician” shall be 

split into two sub-groups to be called “Electrical 
Technician - A” and “Electrical Technician - B’.. 
respectively. In order to obtain the “Electrical Technician 
- A” rate, an “Electrical Technician - B” must have 
complied with the Apprenticeship and Tradesman’s 
Qualification Act and Regulations and be issued a 
Certificate of Qualification or a valid CAW 
Journeyman’s card in  the trade of “Industrial 
Electrician” 
The two subgroups described above shall in no way be 
construed as being two new classifications. That is; the 
terms of the Collective Agreement as they apply to 
‘classifications’ shall continue to apply only to the 
classification of “Electrical Technician” and not to any of 
its subgroups. 
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In the event of a layoff in accordance with Article 13 of 
the collective agreement, the employees affected in the 
classification of Electrical Technician - A shall not be 
displaced until all employees in the Downline Technician 
classification have been laid off from the Downline 
Technician classification. 
The Company agrees to provide all Electrical Technician 
-A employees with training for this new position and any 
backup positions which are created by the Company. 

Set Up Technician 
32.03 The Classification of “Technician, Setup” shall be split 

into two sub-groups to be called “Technician, Setup - A” 
and “Technician, Setup - B”, respectively. “Technician, 
Setup - A” shall be regarded as the sub-group requiring 
the greater level of skill and ability. 
For the balance ofthis collective agreement, the wage rate 
of “Technician, Setup - A” shall be equal to that of 
“Maintenance”. 
The two subgroups described above shall in no way be 
construed as being two new classifications. That is, the 
terms of the Collective Agreement as they apply to 
‘classifications’ shall continue to apply only to the 
classification of “Technician - Setup” and not to any of its 
subgroups. 

Lead Hands 
32.04 The Company may require an employee(s) to perform 

duties normally thought of as “Lead Hand” duties. The 
purpose of these duties will be to assist supervisory 
personnel in the effective and efficient utilization of 
machines and/or materials as well as human resources. 
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It is agreed that a Lead Hand has no authority to 
administer discipline. Should the Plant Committee feel 
that the Lead Hand has abused his responsibilities, the 
Plant Chairperson shall point these abuses out to the 
Director, Human Resources and if, upon further 
investigation, the allegations are substantiated, the Lead 
Hand will be cautioned. If aLead Hand receives two such 
cautions within a twelve (12) month period, he/she shall 
be relieved of hidher duties for the duration of this 
agreement. 
To ensure that all employees have an opportunity to apply 
for Lead Hand status, vacancies shall be posted in 
accordance with article 14.01 of the Collective 
Agreement. However, it is recognized that “Lead Hand” 
is not a separate classification. 
An employee appointed to the position of Lead Hand will 
receive an additional $1.25 per hour while he/she is 
performing Lead Hand duties. 

R&D Prototype Technicians/ R&D Operators 
32.05 In the event of a layoff in accordance with Article 13 of 

the collective agreement, the employees in the 
classification of R&D Prototype Technician shall not be 
displaced until all employees in the R&D Operator 
classification have been laid off from the R&D Operator 
classification. . 

Inventory Control (Crib)/Crib Attendant 
32.06 In the event of a layoff in accordance with Article 13 of 

the collective agreement, the employees in the 
classification of Inventory Control (Crib) shall not be 
displaced until all employees in the Crib Attendant 
classification have been laid off from the Crib Attendant 
classification. 
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ARTICLE 33 - DATA TO BE SUPPLIED 

33.01 The Company will supply the Committee with the 
TO THE UNION 

following information at the end of each month: 
1. Employees who acquire seniority 
2. Changes in classification. 
3. Employees transferred from or into the 

bargaining unit. 
4. Employees on leave of absence. 
5. Employees on sickness and accident or 

compensation. 
6. Employees on layoff. 
7. Employees who have lost seniority. 
8. Employees who have been discharged. 
9. Employees’ addresses and telephone numbers. 
10. Names of employees working outside the 

plant. 
33.02 Employees may review and on their request, be provided 

with a copy of relevant sections of their employee file. 
Such copies shall be provided to the employee within five 
(5) working days. Upon the approval of the employee, 
the union may be provided with a copy of relevant 
sections of the employees file. 
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ARTICLE 34 - HEAT SICKNESS 
34.01 An employee who is unable to work because of heat 

sickness will be excused from work in the same manner 
as any other employee who suffers an illness at work. 
Any employee who wishes to go home may do so by 
notifying their supervisor at least thirty (30) minutes in 
advance of departure. This will be done on an individual 
basis and there will be no polls taken. 
Employees abusing the above clause will be required to 
substantiate their illness though a medical clinic or family 
doctor. This will be at the discretion of the Company, 

ARTICLE 35 - RULES & REGULATIONS 
35.01 The Employer reserves the right under the Management 

Rights Clause of this Agreement to establish, maintain 
and enforce reasonable rules gnd regulations to be applicd 
to all employees. All changes inthe rules and regulations 
will be posted in the plant and a copy given to the Union 
before they are effective. Any dispute arising from the 
administration and interpretation of the rules and 
regulations shall be subject to the grievance procedure 
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ARTICLE 36 - HEALTH & SAFETY 
Introduction 
36.01 The Company recognizes its obligation to provide a safe 

and healthy working environment for employees. The 
Union recognizes its obligation to co-operate in 
maintaining and improving a safe and healthy working 
environment. 

Training 
36.02 

a) The Company and the Union recognize the 
necessity to train all employees in safe and healthy 
work practices. Therefore, both parties agree that 
qualified individuals on the Joint Health & Safety 
Committee shall be permitted to design and 
conduct up to sixteen (16) paid hours of training to 
all new employees. Thereafter, health and safety 
sessions shall be limited to eight (8) hours per year. 

b) The Company will offer the Health & Safety 
training sessions any time after January 3rd, but not 
later than March 1st. The time limits set forth in 
this article may be altered by a mutual agreement 
between the Company and the Union. 
The Company will endeavour to schedule such 
training during regular working hours. Where this 
is not reasonable, overtime required as a result will 
be scheduled on the weekend in sessions of not less 
than four (4) hours in duration, and shall be 
mandatory, notwithstanding any provision of this 
agreement. 

c) 
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d) As a part of the employee orientation, the 
co-chairpersons of the Joint Health & Safety 
committee will train newly hired employees of the 
health & safety rules and regulations and ofthe safe 
operating procedures for their workstation before 
the commencement of their employment. 

Joint Health & Sakety Committee 
36.03 The parties agree that the Joint Health & Safety 

Committee shall be comprised of one (1) bargaining unit 
employee from each shift, but not less than three (3) 
bargaining unit employees and three (3) non-bargaining 
unit employees. Any increase in the number of certified 
members from the bargainirig unit shall be mutually 
agreed by the company and union and such members 
shall be appointed by the union. The co-chairperson of 
the Joint Health & Safety Committee for the unionwill be 
regularly scheduled on the day shift and will assist the 
company to ensure compliance with provisions of the 
Occupational Health & Safely Act in addition to his 
regularly assigned duties. 
The company recognizes that the co-chairperson of the 
Joint Health & Safety committee for the union has duties 
to perform in regard to this position. Time to perform 
these duties (not to exceed one hour per day or five hours 
in a week) will be allotted to the co-chairperson on 
regular time or overtime basis, during the regular work 
week. This time will be agreed upon by the 
co-chairperson (health & safety) and his supervisor, but 
time performing these duties during the day shift will be 
paid on a straight time basis. Overtime hours worked 
performing these duties will not be included in the 
overtime equalization calculation. 
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The company will provide, when required, 
adequate and necessary training, for members of 
the Joint Health & Safety Committee to develop 
skills required to effectively perform their role as 
health & safety committee representatives. The 
co-chairs shall mutually agree upon the provider of 
the required training. Newly appointed members of 
the committee shall be afforded the required 
training at the first available opportunity. 
The Company will pay the four (4) bargaining unit 
employees on the Joint Health & Safety Committee 
a premium of $0.20 per hour in recognition for 
performing such duties. 
In addition to the duties under health & safety 
legislation, the duties of the Joint Health & Safety 
Committee are as follows: 
i) To attend scheduled monthly meetings, or 

emergency meetin s The Com any will 
continue the regufar wages of t i e  Union 
committeepersons while performing their 
duties under this article. 

ii) To ins ect the facility on a re ular basis 
(normafiy monthly) to identify heah .& safety 
concerns and make recommendations for 
improvements. Prior to such inspection, a 
review may be made of compensable lost time 
accidents. 

iii) Accom any Ministry o f  Labour Health & 
Safety fnspectors and Union Health & Safety 
professionals on plant inspection tours, and to 
accompany corporate health & safety 
professionals on regular surveys at the plant 
and upon re uest to receive results of such 
surveys. Alvance. arrangements should be 
made to permit participation in such surveys. 
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i v) 

v> 

vi) 

Review compensable lost time accidents which 
occur in the workplace and also review plant 
safety reports on such accidents and make any 
necessary or desirable recommendations. 
Review accident reports and cause analysis. It 
is understood that accident reports and analysis 
documents are the sole property of the 
Company. 
Measure noise, air contaminants, and airflow 
with equipment prqvided by the Company and 
observe the use of appropriate industrial 
hygiene and safety testing equipment as 
required when available in the plant. A camera 
to take photographs of matters which relate to 
health and safety in the plant will be available 
for use by the health and safety committee. 
Such photographs shall be for the confidential 
use of the committee and the Company only 
These photographs shall be the sole property of 
the Company, and shall not be reproduced. 
published or distributed in any way. 

vii) Be advised of breathing zone air sample results 
and physical agents or chemicals to which 
employees are exposed and protective 
measures and applicable emergency 
procedures. In addition, whenever it is 
determined that an employee has had a personal 
exposure exceeding the permissible level as set 
forth for air contaminants by provincial 
regulation, the committee shall be informed in 
writing of such exposure and corrective action 
to be taken. 
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viii) When any member of the committee has a 
reasonable basis for concluding that a condition 
involving imminent danger exists, relevant 
information shall be immediately 
communicated to the other committee 
members working on that shift so that joint 
investigations can be carried out immediately 
and necessary or desirable recoinmendations 
made. Upon joint agreement, the machine or 
operabon may be taken out of service to 
perform corrective action. 

ix) Every industrial injuryiillness must be 
immediately reported by the employee to 
hidher supervisor. An accidenthident 
investigation form will be completed. Where 
necessary, the Joint Health & Safety 
Committee will also investigate 

x) After receiving permission from hidher 
supervisor, the Union member of the Joint 
Health and Safety Committee will be permitted 
to leave hidher regular duties for a reasonable 
period oftime to perform duties outlined in this 
Article. The supervisor’s permission shall not 
be unreasonably withheld, and the Union 
representative shall return to his regular duties 
without delay after reporting back to hidher 
supervisor. 

xi) The Company will make available to the Joint 
Health & Safety Committee hazard 
information on controlled substances in the 
workplace. 



xii) To develop and recommend to the Company an 
appropriate training program to be established 
for employees. 

xiii) To review the Company’s health and safety 
programs and make necessaly or desirable 
recommendations for change. 

xiv)To perform duties related to the identification 
and prevention of hazards. 

Personal Protective Equipment 
36.04 

a) The Company will provide protective equipment, 
devices and/or clothing to employees as it deems 
necessary and at no cost to employees. 

b) The Joint Health & Safety Committee shall be 
consulted in the selection of personal protective 
equipment deemed necessary to protect employees 
from disease and injury, and the terms and 
conditions under which they are to be used. 

c) The Company shall issue any personal protective 
equipment to employees which is necessary for the 
safety of employees and has been recommended by 
the Joint Health & Safety Committee and approved 
by the Company (excluding such equipment dealt 
with elsewhere in this Agreement). Such 
equipment shall be replaced at no cost to the 
employee if required as a result of normal wear and 
tear. 
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d) Where an employee is required as a condition of 
employment to wear safety shoes, the Company 
agrees to pay each seniority employee as of January 
1 of each year the allowance below. In the event that 
a seniority employee is not actively employed on 
January 1 of a given year, they shall not receive the 
allowance unless and until they perform work prior 
to June 30 of that year. 
January 1,2001 - $100.00 
January 1,2002 - $1 10.00 
January 1,2003 - $120.00 

The company agrees to replace the first pair of safety 
shoes up to the maximum annual amount provided they 
are ruined during the course of an employee performing 
their job in a maintenance, electrical, setup, shift or 
downline technician classification. 

Health & Safety Improvement Procedure 
36.05 Where an employee has a concern or has identified an 

opportunity to improve the health and safety of the 
workplace, he shall first discuss the matter with his 
supervisor directly or through a Joint Health & Safety 
Committeeperson. At this discussion, the parties shall 
discuss both the problem and the employee’s 
recommended solution. The supervisor shall make a 
reasonable effort to make the improvement or to explain 
to the employee why the improvement cannot be made. 

a) If the issue cannot be resolved by a discussion with 
the supervisor, the employee will be given an 
opportunity to speak to their Joint Health & Safety 
subject to 36.03 (c) (x). 
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b) The Joint Health & Safety upon reviewing the 
situation and discussing the matter with the 
employee and the supervisor, will attempt to 
resolve the matter with the supervisor. 

c) If no resolution is found, the Joint Health & Safety 
may discuss the matter with the department 
manager or a member of the Human Resources 
department. The Joint Health & Safety 
Committeeperson may choose to reduce the issue to 
writing during this meeting. 

d) The person to whom the Joint Health & Safety 
spoke with in c), above shall indicate to that 
Committeeperson, in writing within two (2) 
working days what action he intends to take. Such 
indication shall include an estimated date of 
completion. 

e) This Health & Safety Improvement Procedure in no 
way restricts the opportunity of any employee or 
member of management to exercise any legislated 
rights nor does it in any way limit the responsibility 
of any employee or member of management to 
exercise any legislated responsibility. 

f )  The Company will continue its practice of 
permitting Health & Safety Committee members to 
initiate Health & Safety work-orders. Such 
work-orders will be reviewed by the Company on a 
priority basis. 

g) AccidentiIncident Investigation Reports will be 
completed by the Company and signed by a 
member of the Joint Health & Safety Committee 
and the Joint Health & Safety Committee will 
receive a copy of same. 
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h) When the Company has an outside contractor 
perform work on company premises, the Company 
will advise the contractor that they are required to 
comply with company health and safety 
regulations. 
When new production lines are installed in the plant 
they will be inspected by the Health & Safety 
Committee for the purpose of making 
recommendations for improvements as related to 
health and safety. 

i) 

Miscellaneous 

Nothing herein shall be construed to restrict any 
employee’s rights under provincial legislation. The 
Company and Union may make adjustments to the 
provisions of this article in order to accommodate 
the provincial legislation. 
Not fewer than two (2) employees shall work in the 
plant at any one time. 
In the event that the Ontario Occupational Health & 
Safety Act and Regulations for Industrial 
Establishments dated November, 1992 is amended 
to delete Part V, (Right to Refuse or to Stop Work 
Where Health or Safety in Danger), Chapter 0.1, 
section 43, the Company and the Union agree that 
the Collective Agreement will be amended 
forthwith to provide all employees with the 
protection rights of the November, 1992 Act, 
section 43. 
Local or National Union Health & Safety staff shall 
be permitted to visit the workplace with prior 
notification and permission from the Company. 
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ARTICLE 37 - SUBSTANCE ABUSE 
37.01 During negotiations, the Union and Company 

representatives discussed substance abuse as it affects the 
employees. In addition to the serious consequences to the 
individual, both parties recognize that substance abuse 
contributes to absenteeism and turnover and other 
disruptions of the work force, and it can adversely affect 
safety, job performance and employee morale. 
The Company and the Union realize the importance of a 
continuous co-operative effort between its Management 
and the C.A.W. officials and members in this regard, and 
it will be appropriate for the C.A.W. and the Company to 
review and discuss these problems from time to time, 
with a view to providing assistance to addicted 
employees, consistent with these employees’ attitudes 
toward their problems. A Committee will be set up 
comprising representation ofthe Company and the Union 
to administer a program. 
Such assistance includes, but is not necessarily limited to, 
identification of the problem(s) at the earliest stage(s), 
motivating the individual to appropriate treatment and 
rehabilitation facilities, and a continuing education of 
members of management and Union alike to recognize 
and deal constructively with such problems as they arise. 
The Corporation will provide all normal group insurance 
benefits for employees who are undergoing a prescribed 
rehabilitation process. 
The Corporation will strive to co-operate with the C.A.W. 
in supporting and emphasizing the objectives of an 
employee assistance program. 
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ARTICLE 38 - SKILLED TRADES 
38.01 Skilled Trades for the purpose of this Agreement shall be 

those listed as follows: 
Electrical Technician 
Maintenance Technician 

38.02 Seniority in the Skilled Trades shall be by 
non-interchangeable trades within each group. 

38.03 Employees entering a Skilled Trades group with the 
Company shall have date of entry seniority in the Trades 
group as listed in 38.01. 

38.04 Non-Skilled Trades employees will not exercise their 
seniority in a Skilled Trades group nor will a Skilled 
Trades employee exercise his seniority in a non-skilled 
group. 

38.05 Skilled Trades employees shall only be entitled to 
exercise their seniority within their respective Skilled 
Trades classification, or other Skilled Trades 
classifications, provided they are qualified and able to do 
the work. 

38.06 Seniority within each Skilled Trades group as described 
in Article 38.01 shall govern lay-off and recall of 
employees provided there are available employees with 
seniority who are willing and able to do the work of the 
employees to be laid off. 

38.07 In the case of lay-off in a Skilled Trades classification, the 
following procedure shall be used: 

a) probationary employees in the classification will be 
laid off first; 

b) supplemental employees will then be laid ofc 
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c) thereafter, seniority employees in the classification 
will be laid off in reverse order of seniority, 
provided the remaining employees are able to do 
the required work; 

d) employees shall be recalled in reverse order of 
layoff. 

38.08 For the purpose of this Article, a “Journeyman” is defined 

a) any employee who has served a bona fide 
apprenticeship of four (4) years (8,000 hours) and 
holds a provincial certificate; or 

b) any employee who possesses a valid CAWAJAW 
Journeyman’s card; or 

c) any employee who commences and satisfactorily 
completes eight (8) years of practical experience in 
a skilled trades classification with Kautex 
Corporation and obtains a CAW Journeyman’s 
card. 

38.09 Whenever the Skilled Trades department is required to 
increase its work force and qualified Skilled Trades 
employees (including Journeymen) are not available, 
non-skilled employees may be hired or classified on a 
temporary basis to supplement the workforce in the 
Skilled Trades department, and shall be known as 
“supplemental employees”. Such supplemental 
employees shall not accumulate seniority in the Skilled 
Trades group but will continue to accumulate plant 
seniority. The vacancy for a “supplemental employee” 
shall be posted in accordance with Article 14.01 to allow 
employees in the bargaining unit to apply before a new 
employee is hired for the position. 

as follows: 
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38.10 The Company shall recognize a skilled trades steward to 
deal with skilled trades issues arising out ofthis collective 
agreement. 
Such steward shall be elected by the skilled trades group 
and shall participate in negotiations to deal with skilled 
trades issues only. 

38.1 1 The company agrees to replace tools that are broken or 
worn out through the course of performing their job in the 
maintenance, electrical, setup, shift or technician 
classifications. 

ARTICLE 39 - PENSION PLAN 
39.01 Effective July 1 ,  2000, the Company will provide a 

defined benefit pension plan as per the “Kautex Textron 
Hourly Employee Defined Pension Benefit Plan” for the 
employees covered by this agreement. The plan will 
recognize prior service, maximum credited service of 30 
years, early unreduced at age 62 with ten (10) years 
service, and a disability benefit with (10) years service. 
The pension multiplier effective July I ,  2000 through 
June 30,2002 will be $1 5.00 per year ofcredited service, 
and from July 1, 2002 and after, $20.00 per year of 
credited service. 
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ARTICLE 40 - PRODUCTION 
STANDARDS 
40.01 The Union agrees and recognizes that the measurement of 

work and determination of time standards is solely and 
exclusively a management function. 
The speed of operations shall be made on the basis of 
fairness and equity consistent with quality workmanship, 
efficiency of operations, the reasonable work capacity of 
normal operators and shall give due consideration to 
fatigue, personal time and non-cyclical work elements 
and the safety of operators. 
The Company agrees that it shall not manipulate the 
speed of any machine for the purpose of harassing an 
employee. 
In the event of a production standard dispute, the 
Company will recognize the Union time study 
representative for the purpose of investigating the 
production standard and the Compa'ny will, upon request, 
provide all necessary information that the Company used 
to arrive at the production standard. Such information 
shall not leave the plant premises unless authorized by the 

' Company. 

ARTICLE 41 - LUNCH ROOM / 
WASHROOMS 
41.01 In addition to the current equipment in the lunchroom, the 

Company will provide a sink and a cold water fountain. 
The Company and the Union will provide a clean 
lunchroodwashrooms for all employees. 
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ARTICLE 42 - SEVERANCE PAY 
42.01 In the event the Company closes the plant, employees 

having less than three (3) YCWB’ seniority will receive one 
(1) week severance pay per completed year of service. 
Employees with three (3) years’ but less than five ( 5 )  
years’ seniority will receive 1.5 weeks of severance pay 

er completed year of service. Employees with more then 
Eve ( 5 )  years’ seniority will receive two (2) weeks 
severance pay per completed year of service. 

ARTICLE 43 - LETTERS OF 

43.01 The parties aeree that the Letters of Understanding 
attached to ths agreement and any other Letters of 
Understanding signed by the parties during the term of 
this collective agreement shall be binding upon the 
parties as though they formed part of the collective 
agreement. Notwithstanding this, Letters of 
Understanding expire at the conclusion of the term ofthis 
agreement or such earlier time as specified in each letter. 

UNDERSTANDING 
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Letter of Understanding #1 

Between 

Kautox Textron North America 
(herainafier referred to as “the Company”) 

And 

CAW Local 195, Kautex Textron Unit 
(hereinafter referred to as “the Union”) 

Re: Testing Procedures 

For positions in which a test is part of the qualification process, 
tests will be conducted a8 follows: 

All test questions, either written or practical will be 
relevant to the position. 
Testing of nll applicants will be done at the Name time and 
at the same location. 
Failure of an applicant to be able to write the test at the 
prescribed time and place will disqualify the applicant. 
Tasting will be scheduled by the Company and 
employees, when neoessary, will take the test on their 
own time. 
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Letter of Understanding #2 

Between 

Kautex Textron North America 
(hereinafter referred to as “the Company”) 

And 

CAW Local 195, Kautex Textron Unit 
(hereinafter referred to as “the Union”) 

Re: Signing Bonus 

The Company agrees to provide each seniority employee with 
signing bonus of $300 payable within two (2) weeks following 
ratification. 
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Letter of Understanding #3 

Between 

Kautex Textron North America 
(hereinafter referred to as “the Company”) 

And 

CAW Local 195, Kautex Textron Unit 
(hereinafter referred to as-“the Union”) 

Re: Lump Sum Payments - Christmas 

The Company agrees to provide each seniority employee with 
two (2) lump sum payments of $300 in year two (2) and three (3) 
of this agreement. Payments will be made not later than the 
second pay period in December, 2001 and not later than the 
second pay period in December, 2002. 

Employees will be eligible for the above payments provided 
they have seniority as of July 1st in each contract year. 
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Letter of Understanding #4 

Between 

Kautex Textron North America 
(hereinafter referred to as “the Company”) 

And 

CAW Local 195, Kautex Textron Unit 
(hereinafter referred to as “the Union”) 

Re: Provision of fans in the plant 

In April of every year, the Company will discuss with the Union, 
the number and location of fans prior to purchasing or locating 
said fans. 

The Inventory ControlKrib Attendant will inspect all fans and 
make arrangements for the necessary repairs or purchase of new 
fans as required. 
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Letter of Understanding #5 

Between 

Kautex Textron North America 
(hereinaffer referred to as “the Company”) 

And 

CAW Local 195, Kautex Textron Unit 
(hereinafter referred to as “the Union”) 

Re: Refreshment in the plant during summer months 

It is agreed that the Company will institute, during the period 
from Victoria Day to Labour Day, a policy of allowing 
employees to bring non-alcoholic drinks into the plant provided 
thoy are in non-disposable containers. 

If there is any damage to material or machines, or if the 
containers are not removed at the end of the shift, the Company 
may, after discussion with the Plant Chairperson, revoke this 
policy. 
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Letter of Understanding #G 
Between 

Kautex Textron North America 
(hereinafter referred to as “the Company”) 

And 
CAW Local 195, Kautex Textron Unit 
(hereinafter referred to as “the Union”) 

Re: Phone Lines 

The parties recognize that it is the responsibility of the employee 
to communicate directly with the Company regarding the nature 
and expected duration of any absence prior to the beginning of 
their shift. To this end, an employee will be required to follow 
the following procedure when contacting their shift supervisor 
prior to the shift: 

1. Call the shift supervisor’s direct dial telephone number at 
(519) 251-7537 and leave a voice mail message, OR 

2. After hours, (after 5pm and before gam) call Kautex 
Textron at (519) 974-6656 and press “5” to reach the 
supervisor, OR 

3. Call (519) 796-8390. This is the supervisor’s cellular 
telephone number. Either a supervisor will answer or 
leave a message. 

The numbers provided for in this letter are subject to change by 
the Company and in such event, the company shall post a notice 
in the plant advising the employees of such change. 
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Letter of Understanding #7 

Between 

Kautex Textron North America 
(hereinafter referred to as “the Company”) 

And 

CAW Local 195, Kautex Textron Unit 
(hereinafter referred to as “the Union”) 

Re: Written Permission to Leave the Company Premises 

The Company will develop a mechanism to allow employees 
who are excused from work during their shift to be provided 
with written authorization for such approved absence. 
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Letter of Understanding #8 

Between 

Kautex Textron North America 
(hereinafter referred to as “the Company”) 

And 

CAW Local 195, Kautex Textron Unit 
(hereinafter referred to as “the Union”) 

Re: Temporary Part Time Employees (TPT) 
The company and the union do hereby agree to implement the 
following Temporary Part Time Employee provision to be 
implemented with the following applying: 

1. 

2. 

3. 
4. 

5. 

The Company will be permitted to hire additional 
personnel to work weekends and Holidays to fill in for 
employees in the operator classification after offering the 
overtime in accordance with Article 18.05 of the 
Collective Agreement. For the purpose of clarification, 
the overtime period provided for in the provision shall be 
defined as eight (8) hours of work. 
Such additional employees shall be classified as 
Temporary Part Time (TPT) and will not be entitled to the 
provisions of the collective agreement unless otherwise 
provided herein. 
TPT’s will not be permitted to gain seniority status. 
TPT employees shall not be eligible to submit a grievance 
under the terms of the Collective Agreement. 
TPT employees shall be required to pay Union Dues and 
Initiation fees according to the Union Constitution. 
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6. TPT employees shall receive an hourly rate of seventy 
(70%) percent of the base Operator hourly rate per hour. 

7. TPT employees shall be eligible to be paid overtime rates 
in accordance with the overtime provisions of the 
Collective Agreement. 

8. TPT employees shall only be paid for the periods for 
which they work. 

9. A TPT employee shall not work more than one thousand 
(1000) hours per calendar year. 

10. TPT employees shall be the first employees to be sent 
home if a work shortage occurs in accordance with 
Article 13.02. 

11. If a layoff occurs, TPT employees will be the first 
employees laid off 

12. If seniority employees are on layoff, TPT employees will 
not be offered the opportunity to work until the laid off 
employees have been offered such work in the operator 
classification. 

13. The number of TPT employees working shall not exceed 
at any time, the number of employees who have refused to 
work on shift, however, in the event additional TPT 
employees are required, the company shall schedule such 
employees with the mutual agreement of the union. The 
company agrees that TPT employees will not be used to 
circumvent regular manpower. 
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Letter of Understanding #9 

Between 

Kautex Textron North America 
(hereinafter referred to as “the Company”) 

And 

CAW Local 195, Kautex Textron Unit 
(hereinafter referred to as “the Union”) 

Re: Plant Ventilation 

The company agrees to provide adequate ventilation throughout 
the plant during the life of this agreement. 

In addition, during negotiations the company and the union 
discussed the requirement of providing ventilation to the R&D 
Prototype machine. The company agrees to provide adequate 
ventilation for this machine during the first year of this 
agreement. 
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Letter of Understanding # 10 

Between 

Kautex Textron North America 
(hereinafter referred to as “the Company”) 

And 

CAW Local 195, Kautex Textron Unit 
(hereinafter referred to as “the Union”) 

Re: Noise Level in the Plant 

During the recent negotiations considerable time was spent 
discussing the noise levels in the plant. 

The company agrees to endeavour to try to reduce the noise 
levels in the plant during the life of this agreement. 
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Letter of Understanding #11 

Between 

Kautex Textron North America 
(hereinafter referred to as “the Company”) 

And 

CAW Local 195, Kautex Textron Unit 
(hereinafter referred to as “the Union”) 

Re: Union Office 

During the recent negotiations the parties discussed the request 
to supply the union with a larger size office. 

Not later than a period of nine (9) months following ratification 
of the agreement, the company agrees to supply the union with a 
new office in the current location and size to be approximately 
16’ x 24’. 
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Letter of Understanding #12 

Between 

Kautex Textron North America 
(hereinafter referred to as “the Company”) 

And 

CAW Local 195, Kautex Textron Unit 
(hereinafter referred to as “the Union”) 

Re: Parking 

The company agrees to continue its current practice of providing 
parking for its employees within the life of this agreement. 
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Letter of Understanding # 13 

Between 

Kautex Textron North America 
(hereinafter referred to as “the Company”) 

And 

CAW Local 195, Kautex Textron Unit 
(hereinafter referred to as “the Union”) 

Re: Employment of Agency Employees 

In cases where the Company is required to hire additional 
employees into the plant, who are employed by a staffing 
agency, and excluding employees who are employed by an 
outside contractor, such employees shall be considered to be 
probationary employees. These probationary employees will be 
subject to the provisions of the collective agreement as afforded 
to probationary employees. 
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Letter of Understanding #I4 

Between 

Kautex Textron North America 
(hereinafter referred to as “the Company”) 

And 

CAW Local 195, Kautex Textron Unit 
(hereinafter referred to as “the Union”) 

Re: Outside Insurance Carriers 

The Company agrees to deny access of employee information to 
external insurance carriers excluding matters related to WSIB 
claims and the Company’s own insurance carriers unless 
consent is provided by the employee. 
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Letter of Understanding #15 

Between 

Kautex Textron North America 
(hereinafter referred to as “the Company”) 

And 

CAW Local 195, Kautex Textron Unit 
(hereinafter referred to as “the Union”) 

Re: Grievance Settlements 

The Company agrees to provide all grievance settlements 
involving monetary resolutions to employees on a separate 
cheque. 
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Letter o f  Understanding # 16 

Between 

Kautex Textron North America 
(hereinafter referred to as “the Company”) 

And 

CAW Local 195, Kautex Textron Unit 
(hereinafter referred to as “the Union”) 

Re: Removal of Discipline 

The Company agrees to remove discipline records up to and 
including written reprimands from all employees files effective 
upon ratification. 
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ARTICLE 44 - DURATION 
44.01 This agreement shall be effective from the 25th day of 

June, 2000, to and including the 24th day of June, 2003. 
Either party shall be entitled to give notice in writing to 
the other party as provided in the Labour Relations Act of 
its desire to bargain with a view to the renewal of the 
expiring collective agreement at any time within a period 
of ninety (90) days before the expiry of the date of the 
agreement. 

Following such notice to bargain, the parties shall meet 
within fifteen (15) days of the notice or within such 
further period as the parties mutually agree upon. 

It is agreed that during the course of bargaining it shall be 
open to the parties to agree in writing to extend this 
agreement beyond the expiry date, for any stated period 
acceptable to the parties in accordance with the Labour 
Relations Act. 

DATED at Windsor, Ontario, this 4th day of August, 
2000. 

FOR THE UNION 
n 

FOR THE COMPANY 


