AGREEMENT

BETWEEN

3M CANADA COVPANY

LONDON, ONTARI O PLANT

AND

NATI ONAL AUTOMOBI LE,
AEROSPACE, TRANSPORTATI ON AND
GENERAL WORKERS UNI ON OF CANADA

( CAW CANADA)

LONDON, ONTARI O May 7, 2004



THI S AGREEMENT made and entered into as of the 7th day of

2004.
By and Bet ween:
3M CANADA COWVPANY
London, Ontario Pl ant
Herei nafter designated as the "Conpany”

and

NATI ONAL AUTOMOBI LE,
AEROSPACE, TRANSPORTATI ON AND
GENERAL WORKERS UNI ON OF CANADA
( CAW CANADA)

and its Local 27

Herei nafter designated as the "Union"
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ARTI CLE 1
W TNESSETH

Recogni zi ng the common dependence of the Conpany and
of its enployees upon the welfare of the business as
a whole, and recognizing further that maintenance
of the existing relationship of goodw Il and nutual
respect between the enployer and enployees can
contribute greatly to the nmintenance of, and
increase in, that wel fare, the parties of this
Contract have joined in the foll ow ng Agreenent.

There shall be no strikes or |lockouts as |ong as
this Agreenent continues to operate.

Article 2
RECOGNI TI ON

The Conpany recognizes the Union as the exclusive
bar gai ni ng agency for those of its enployees in its
London Plant excepting the follow ng: Tinmestudy
Enpl oyees, Laborat ory Wor ker s, Chem st s,
Supervi sors, Depart nent Superi nt endent s, O fice
Staff, Plant Protection Staff, Student Trainees and
St ati onary Engi neers.

Article 3
MANAGEMENT RI GHTS

The Union recognizes the right of the Conpany to
hire, pronot e, transfer, dempte and lay off
enpl oyees and to suspend, discharge, or otherw se
di sci pline enployees for just cause subject to the
right of any enployee to lodge a grievance in the
manner and to the extent as herein provided.

The Union further recognizes the right of the
Conpany to operate and manage its business in all
respects, to mmintain order and efficiency in its
pl ant, and to determine the products to Dbe
manuf actured, the scheduling of its production and
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its nmethods, processes and neans of manufacturing.

The Union further acknow edges that the Conpany has
the right to make and alter, from time to tine
reasonable rules and regulations to be observed by
enpl oyees, which rules and regul ations shall not be
i nconsi stent with the provisions of this Agreenent.

Article 4

SENI ORI TY AND RELATED MATTERS | NCLUDI NG
Hl RI NG, DI SCHARGES, LAY-OFFS, RE-HI RI NG LEAVES
OF ABSENCE, ETC.

It is hereby agreed that the lay-off, or the
transfer of , or distribution of work anpngst
enpl oyees shall be in accordance with the seniority
and ot her provisions hereinafter set forth.

A list of the Conpany's hourly rated enployees in
order of their respective dates of hiring shall be
conpiled, and the position of these enployees on
such Seniority List shall constitute their seniority
st andi ng. The Seniority List wll be revised
quarterly if necessary and will be posted so that it
is available to the enployees concerned at al
times. Copies of the list, as revised fromtime to
time, will be furnished to the Local Union through
t he Chairperson of the Union Plant Commttee.

Seniority shall be applied in accordance with this
Agr eenent on a pl ant-w de basi s. Enpl oyees
transferred from one departnent to another shal
incur no loss to seniority as a result of such
transfer except as provided in 4.21.

Al'l new enpl oyees hereafter, for a period of sixty
days worked after the comencenent of their

enpl oyment shal | be tenporary or pr obati onary
enpl oyees and during this period the Conpany may | ay
of f or termnate such enployee in its sole

discretion and wthout recourse to the grievance
procedure. After such period of sixty days worked
such enpl oyees shall have their names placed on the
Seniority List in the order of their dates of
hi ring.
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Any enpl oyee, whose seniority has been broken in
accordance wth the provisions hereinafter set
forth, shall, upon being re-hired, be considered as
a new enpl oyee.

It will be the responsibility of an enployee to keep
t he Conpany informed of their correct address, phone
number, and information pertaining to the enployee's
personal record at all times and the Conpany only
assunes responsibility for contacting an enpl oyee at
the | ast address on record.

Seniority shall be broken if:
(a) An enployee voluntarily quits the enploy of the
Conpany.

(b) An enployee is discharged for just cause, and
such

enpl oyee is not reinstated pursuant to the

provi sions of the Gievance Procedure.

(c) Alaid-off enployee fails to report for work in

accordance with a notice of recall, or wthin
seven

wor king days after registered mailing date of
such

noti ce, whi chever i's | at er, unl ess a
satisfactory

reason i s given.

(d) If laid off, an enployee will be retained on the

Seniority List for a mninmm period of thirty-
Si X

nont hs or for a period of time equal to the

enpl oyee's accunul ated seniority at date of |ay-
of f

whi chever is greater

If an enployee overstays a |eave of absence or
remains away from work wthout perm ssion, the
enpl oyee shall be subject to discipline, unless
there is a justifiable reason for such absence.

When permanently transferred to a position not
subject to the provisions of the Agreenent, an
enpl oyee shall not retain seniority. Enpl oyees
tenporarily transferred for either of the foll ow ng
reasons will retain seniority.
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a) Medi cal Reasons
b) Lack of work in their own classification for

not

nore than 60 days.

(1) Enpl oyees requesting |eaves of absence shall

make

application, therefore, in witing to their
departnment Supervisor within a reasonable tine
from date of requested |eave. After considering
the conditions existing in the departnent, the
| eave nmay be granted. It is agreed that the
Conpany will give an answer within a reasonable
time. Such | eaves may be extended for a further
specified period upon witten application by

t he

enpl oyee to the departnment Supervisor

before the expiration of the first | eave.

(2) (a)(1) A female enployee with thirteen (13)

weeks

of employnent may nmake a formal request
for up to a seventeen (17) week pregnancy
| eave of absence and will be returned to
the sane or conparable job as outlined in
4.18(e).

(a)(1.1)Provided the enployee qualifies for

(2)

Enpl oyment | nsurance benefits, the Conpany
will pay the equivalent of 70% of the
enpl oyee’s regular hourly rate for the
first two (2) weeks of the |eave and
agrees to supplenment the E.I. benefits to
an anount equi val ent to 70% of the
enpl oyee’s reqgqular hourly rate for the
next six (6) weeks.

The enpl oyee may work up to the date of
delivery provided she can satisfactorily
perform her job. At |east two weeks prior
to the expected date of birth, the

enpl oyee nmust present a doctor's statenent
indicating the expected date of birth and
state in witing her intention to return
to

work follow ng the birth.
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(3)

(4)

(b) (1)

(2)

(3)

(4)

Notification for return to work nust be
made at least two (2) weeks prior to her
expected return to work. The enpl oyee nust
provide a nedical release from her doctor
and the Conpany Doctor before she will be
allowed to return to work.

At the enployee's request the |eave wll

ext ended but in any event enpl oyees on
mat er ni ty/ adopti on | eave of absence nust
return to work within one (1) year from
the date the original |eave comences or
their seniority shall be broken.

A femal e enpl oyee with thirteen (13) weeks
of enployment may make a formal request
for a single parental |eave of absence up
to thirty-five (35 weeks imediately

foll ow ng her sevent een (17) week
maternity | eave. A birth father or other
persons as provided by law nmay request a
single parental |eave of absence up to
thirty seven (37) weeks. Any enpl oyee
returning from an approved parental |eave
of absence will be returned to the sane or

a conparable job as outlined in 4.18(e).
The enployee nust make a formal request

parental l|eave at Jleast two (2) weeks
prior to the intended date of |eave and
state in witing the expected date of
return to work.

Where the parental |eave is taken by the
natural nmother it nust imediately foll ow
the pregnancy |leave. |If parental |eave is
taken by other than the natural nother,
such | eave nmust conmmence no l|ater than 52
weeks after the child is born or cones
into custody and care of the enployee.

Notification for return to work nust be
made at least two (2) weeks prior to the
enpl oyees expected return to work.

(c) Seniority and all benefits will continue to
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accrue during the period of |eave described

in section 4.10 (2)(a)(1)(2)(3) and 4.10
(2)(b) and seniority only during extended
| eave descri bed in section 4.10 (2)(a)(4).

Any menber of the Union elected or appointed to a
Uni on position will be granted a tenporary |eave of
absence to do work for the Union for a period not
exceeding three nonths. Up to three Union nenbers
will be granted such |eave at any one tinme. Any
request will be submtted in witing giving the
reason for such request at |east three working days
before the requested | eave whenever possible. Up to
three Union nenmbers will be granted | eave of absence
to attend Union Conventions and Conferences upon
written request at | east one week in advance of such
| eave.

Upon their return to work they will be re-enployed
according to their seniority at the job which they
did immrediately prior to their |eave of absence, if
It exists, or work generally simlar.

Enpl oyees to be paid by the Conpany and the nopney
recovered fromthe Union nmonthly if the |leave is for

three nonths or Iless. This arrangement wll be
provided on leaves up to three nonths duration in
any one calendar year and wll not be renewed or

extended in that period.

Up to three Union Conmtteepersons will be granted
| eave in preparation for negotiations upon receipt
of witten application three working days prior to
each requested | eave.

(1) An enployee elected by or appointed by the

Uni on to a full tinme position in the Union
wll be granted a | eave of absence during
the period in which the individual is
actively engaged in such full time service
Seniority will continue to accrue during

such | eave

If the enployee returns to work in three years
or less, they shall return to the job from
which they left, if it exists, or work that is
generally simlar.
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(2) Any enployee elected to or appointed to a ful
time Municipal, Provincial or Federal office
shall be granted a | eave of absence during

t he period in which the individual 1is
actively engaged in such full time
service. Seniority wll continue to accrue

during such | eave.

Whenever it beconmes necessary to decrease the
wor king force, probationary enployees shall be the
first laid-off. If further lay-offs are necessary,

enpl oyees with the |east amount of seniority shal
be laid-off on a plant-wide basis provided those
remai ni ng enpl oyees with nore seniority are able and

willing to do the work available. In the event of
such a lay-off all enployees with three nonths or
nore seniority will be given five (5) working days’

noti ce of the |ay-off.

The Conmpany will supply the Union Plant Chairperson
with alist of enployees to be laid off or recall ed,
or any cancellations of sane, in advance of
notifying the enpl oyees.

The Union acknow edges that it is the sole
responsibility of the Conpany to notify the affected
enpl oyees.

Enpl oyees with seniority who have been laid-off in

accordance with the above provisions shall be
returned to work in line of seniority in which they
were |aid-off provided they are able and willing to

do the work avail abl e.

The Union Plant Commttee Chairperson, Menbers of
t he Uni on Pl ant Committee, Al ternate
Comm tteepersons, Union appointed Health and Safety
Representati ve, Al ternate Heal t h & Saf ety
Representative, Enploynment Equity Representative,
and the following Union Officers, if enployees of
the Conpany, not otherwi se recognized for the
purpose of this Agreenent, nanmely: The President,

Vice President, Fi nanci al Secretary, Recor di ng
Secretary, Tr ust ee, Ser geant - at - Ar s, Qui de and
Affirmative Action Position, will be retained in the

enpl oy of the Conpany during their respective terns
of office, notwithstanding their position on the
Seniority List, so long as the Conpany has work
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available which they are able and wlling to
perform

(a) Whenever vacancies occur, notice of such
vacanci es
and job location (where applicable) shall be
posted on the plant bulletin boards for a
period of two days. Interested applicants who

are actively at work and who have attained at
| east twelve nonths’ seniority, nust sign the
posting within a two-day period. Ability and
qualifications of the applicants to performthe
job shall be considered. All of these factors
being relatively equal, seniority shall govern,
provided the applicant has the ability and
qual i fications necessary to satisfactorily
perform the job. Enployees transferred as a
result of a job posting shall be considered
transferred to the new job when they begin work
at the new job. An enployee nust work sixty
(60) days to gain seniority in a
classification.

Whenever vacancies occur for the purpose of
filling vacation periods, such vacancies wll
be of a tenmporary nature and will be posted in
accordance with this clause.

Empl oyees may not be awarded nore than three
jobs in any 12 nonth period w thout Conpany
consent. This to be discussed with the Union
prior to denial. This wll include tenporary
postings awarded to enpl oyees.

(1) An enpl oyee may nmeke application for any job
listed in the Job Classification section of
the Collective Agreenment by conpleting
an application form Application forns
may be obtained from your Supervisor or
t he Human Resources Depart nent.

Applications will be retained in the Human
Resour ces Departnent.

The applications conpleted by enployees not
currently at work (and as indicated in
4.18(f))

w |l be considered along with the applicants



that are listed on the posting.

Enpl oyees nust be available to fill the

position within 45 working days. 1In the
event,

that the enployee is unable to fill the

position, the vacancy wll be reposted if
t he

requi rement still exists.

Al'l other aspects of Articles 4.18 (a) and
(b)

will apply.
(b) The Conpany wll post the results of such

vacancies wthin three working days and
enpl oyees awarded the job postings wll be
transferred within ten days. The Union
Plant Committee Chairperson wll be
notified when this is not possi bl e.

(c) Vhenever it becones necessary to decrease the
working force in a classification and transfer
enpl oyees permanently, the enployee in the
classification in the departnment having the
| east plant seniority shall be transferred.

(d) Notw t hstanding the provisions of 4.18(a)
above,
the Conpany wll not post vacancies of a
tenporary nature where the vacancy is caused by
illness, injury, personal |eave of absence,
mat er ni ty/ adopti on | eave of absence (as

outlined in 4.10(2)), or vacation; except that
if the tenporary period extends to twenty-five
(25) working days, the position shall then be

subject to a tenporary posting until t he
enpl oyee returns to work. These time limts may
be i ncreased or decr eased. In t hese
circumstances the Conpany will review the
situation with the Plant Chairperson. If it is
deenmed that the enployee wll be wunable to
return to their position, the job wll be

posted in accordance with Article 4.18(a).

(e) Enployees who are absent because of vacation,
illness, injury, or personal |eave of absence
will be re-enployed in their former position if
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they are able to carry out their regular
duties, have sufficient seniority, and provided
that position still exists. |If they are unable
to carry out their regular duties, the Conpany
wi || endeavour to find suitable work for them

(f) In the event an enployee becones physically
handi -
capped and is unable to continue in the sane
j ob, exception may be nmade to the job posting
provi sions of the Agreement in favour of such
enpl oyee on the foll ow ng basis:

(1) An enpl oyee nust have enough seniority to
retain a job in the plant.

(2)A doctor's certificate of disability by the
enpl oyee's own doctor and, if requested by

t he
Company from t he Conpany Doctor, must be
subm tted.

(3) The Conpany agrees that it will reviewthe
ci rcunst ances with t he Uni on before

exerci sing
this provision.

(4)Before an enpl oyee is placed on a job, the
enpl oyee will be required to sign an
application formfor all jobs in the plant.

The
disability wll be reviewed at | east
annual | y.

Enpl oyees permanently transferred from one job
classification to another (other than as a result of
having been awarded a posting) shal | retain
seniority rights in the job classification of the
departnent from which transfer took place for a
period of sixty (60) working days and shall have no

seniority in the job «classification in the
department to which they were transferred until
after Si Xty (60) wor ki ng days in such

classification.

If the job from which the transfer took place is
filled for:

(a) one full shift, the entitled enployee wth
Si Xty
(60) day rights w || have their rights
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restarted.

(b) ten (10) consecutive working days, the entitled
enpl oyee with sixty (60) day rights wll be

returned to t he j ob classification, i f
required, on the first working day of the
followng week. The ten (10) days wll be

extended only if agreed to by the enpl oyee, the
Comm tt eeperson and the Conpany.

If however, during this sixty (60) day period, the
enpl oyee signs, and is awarded, a job posting,
seniority in the original classification shall be
broken, and seniority in the awarded classification
shall comrence i mredi ately.

(a) After enployees have worked tenporarily in

anot her

job classification for a period of ten (10)
consecutive working days, then the job will be
decl ared "vacant” and filled in accordance wth

4.18 of this section.

(b) The exception to the period of ten (10) days in
4.20 (a) wll be where a requirement could
exceed ten (10) working days. The Conpany w ||
di scuss the circunstances with the Union Pl ant
Committee and, with the Union Plant Commttee's
agreenent, the period may be extended.

(c) Exceptions to the above clauses (4.20(a)(b))
are
t he vacanci es prescribed in Article 4.18(d).

Production workers will not carry seniority into the
trades, nor wll Skilled Trades enployees carry
seniority into production except as provided in
17.04.

Article 5
WAGE ADJUSTMENTS
(a) Effective May 10, 2004, the Conpany agrees to
gr ant

30 cents per hour to all enployees of the
Bar gai ning Unit.



Ef fective May 10, 2004, the Conpany agrees to
grant an additional 10 cents per hour to all
Skilled Trades enpl oyees.

(b) Effective May 1, 2005, the Conpany agrees to
gr ant
39 cents per hour to all enployees in the
Bar gai ning Unit.

Effective May 1, 2005, the Conpany agrees to
gr ant

an additional 15 cents per hour to all Skilled

Trades enpl oyees.

(c) Effective May 1, 2006, the Conpany agrees to
gr ant

40 cents per hour to all enployees of the

Bar gai ni ng Unit.

Effective May 1, 2006, the Conpany agrees to
grant an additional 15 cents per hour to all
Skilled Trades enpl oyees.

.02 It is agreed that a cost of living allowance shall
be paid to all hourly rated enpl oyees and i ncl uded
in the normal pay rate as foll ows:

Dom ni on Bureau Cost of Living All owance
of Statistics in addition to Wage Scal e
Consuner Price | ndex by Job Classification

157. 400 o¢

157. 473 1¢

157. 546 2¢

157. 619 3¢

157. 692 4¢

157. 765 5¢

157. 838 6¢

and so forth with a 1¢ adjustnent for each .073
change in the Index (1986) adjusted quarterly.

.03 Paynment of wages will be nmade weekly by electronic
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funds transfer. Any delays or problems wll be
di scussed with the Union Conmttee.

Article 6
REPRESENTATI ON

The Conpany recognizes a Union Plant Conmmttee of
three nmenbers, one of whom shall be recognized as a
full-time Union Plant Commttee Chairperson. The
remaining two nenbers wll represent each of the
main areas outlined below The Conmpany further
recogni zes three alternates elected by and conposed
of fellow bargaining unit nmenbers, one of whom shal
be elected by the skilled trades group and the
remai ning two el ected by non-skilled trades.

Managenent shall be advised in witing of Conmttee
and Alternate Comm tteepersons, and any changes
which may be required. The Union Plant Chairperson
and Comm tteepersons will be schedul ed for day shift
wor K.

1. All bargaining unit enpl oyees
EXCEPT
2. Skilled Trades
In the event that a shift does not have a
representative, the Union may appoint one enployee
from the shift to handle conplaints or grievances.
The Union Plant Commttee shall notify the Manager,
Human Resources in writing of any such appoi ntnment.
New enpl oyees will be introduced to the Union Pl ant
Commttee, the Health and Safety Representative, and
the Enpl oynent Equity Representative.
Article 7
GRI EVANCE PROCEDURE

Any conplaint or grievance of any enployee or any
groups of enployees shall be handled in the
foll ow ng manner:
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(a) Union Comm tteepersons shall notify their
Supervi sor when leaving and returning to their
pl ace of work.

(b) The Alternate Commtteepersons are not to | eave
their place of work or work area during working
periods without first receiving perm ssion from
their Supervisor. This permssion will not be
unreasonably wi t hhel d.

(c) Al tinme taken by Alternates shall be used only
for investigating and processing of grievances
or conplaints as provided in this Agreenent.

(d) The Al ternate Comm tteeperson's Supervi sor
shal | be notified of t he Al ternate
Commi tteeperson’s return after handling the
gri evance or conplaint.

(e) Before the Union Plant Comm ttee Chairperson, a
Uni on Comm tt eeper son and/ or Al ternate
Comm tt eeperson engages another enployee in
conversation on Union matters, during working
periods, the enployee's Supervisor's pernission
must first be obtained. The perm ssion will not
be unreasonably w thhel d.

FI RST STEP - The enpl oyee shall verbally present the
conplaint or grievance to the Supervisor within five
wor ki ng days after know edge by the enpl oyee of the
cause of the grievance, otherwise the grievance
shall be considered waived. If the Supervisor fails
to satisfy the enployee at that time, the enployee
may advi se the Supervisor of the wish to have their
Commi tteeperson present for a neeting which will be
hel d between the Supervisor, the enployee, and the
Union Comm tteeperson for purposes of resolving the
conplaint or grievance at this step of the grievance
procedur e.

SECOND STEP - If the Supervisor fails to settle the
conplaint or grievance within five working days, the
grievance shall within two working days, be
presented by the Commtteeperson to the Departnent
Head who will hold a nmeeting within five working
days wunless nutually agreed otherw se. Those in
attendance shall be the Departnent Head, t he
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Supervi sor, the Comm tteeperson, and enpl oyee.

THIRD STEP - If the grievance is not settled at Step
Two above, the grievance shall be reduced to witing
within two working days on the forns provided and
submtted by the Union Plant Comm ttee Chairperson
The grievance shall nane the enployee involved,
shall state the facts giving rise to the grievance
and shall identify the Article (if any) of the
Agreenment alleged to be violated. Both parties shal
present all facts and information then available
pertaining to the grievance at this neeting.

The Manager, Human Resour ces, or desi gnat ed
del egate, will within two working days after receipt
of grievance call a neeting within five working days
to discuss the grievance wth the Union Plant
Committee. Wthin five (5) working days from the
date of such neeting, the Manager, Human Resources,
or designated del egate, nust answer the grievance in
writing and present it to the Comm tteeperson, with
a copy to the Union Plant Comm ttee Chairperson.

The Conmpany will allow the Union Plant Committee
thirty mnutes prior to the neeting to discuss
gri evances.

FOURTH STEP - |If the Conpany or the Union intends to
take the grievance to arbitration, they shal
within fifteen working days from date of Mnager,
Human Resource's di sposition, Third Step above, give
written notice to the other party of their intent to
apply for arbitration and submt their choice of an

arbi trator

In any conference or deal i ngs with t he
Representatives of the Conpany, or any other tinme at
the request of either party, +the Union Plant
Committee shall be entitled either to be represented
by, or to have associated with it a duly accredited
representative or counsel of the Union.

(a) If the said conplaint or grievance is not
settl ed
as hereinbefore provided in this section, the
controversy shall be submtted by the parties
involved herein to an Arbitrator for final
deci sion. The decision of the Arbitrator shal
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be final and binding upon the Conpany, the
Uni on and the enployees. In the event that the
Conmpany and the Union fail to agree on an
Arbitrator within ten working days, the matter
shall be referred to the M nister of Labour for
the Province of Ontario who will be requested
to appoint the Arbitrator.

(b) The Arbitrator shall not have any power to
alter or change any of the provisions of this
Agr eenment or to substitute any new provisions
for any exi sting provisions, nor to give
any deci sion i nconsistent with the ternms and
provi si ons of this Agreenent.

(1) A grievance in connection with a job award
or
| ay- of f shall be | odged at the Third Step of
the grievance procedure within five (5)
wor ki ng days of notice of the job award or
| ay- of f.

(2) The Union or the Conpany may initiate a

written

general grievance beginning at the Third
St ep

of the Grievance Procedure. Such grievance

shall be filed with the Manager, Human

Resources or the Union Plant Commttee

Chai rperson within ten working days after

know edge by the Union or the Conmpany of the

occurrence giving rise to the grievance.

Any decision involving rates of pay or any other
working conditions may be made retroactive by the
arbitrator to the date on which the grievance
occurred.
Article 8
HOURS OF WORK AND OVERTI ME
One, Two and Three Shift Operations.
(a) FIRST SHI FT OPERATION - The regular hours of

wor k
for first shift workers shall not exceed forty
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hours per week, and starting Monday at 7:00
a.m shall be worked between the hours of 7:00
a.m and 3:00 p.m or 9:00 a.m and 5:00 p.m
or such other period of consecutive hours as
may be necessary.

(b) SECOND SHI FT OPERATION - The regul ar hours of
wor k
for second shift workers shall not exceed forty
hours per week and starting with Mnday at 3:00
p.m shall be worked between the hours of 3:00
p.m and 11:00 p.m or such other period of
consecutive hours as nay be necessary.

(c) THIRD SH FT OPERATION - \When three shift

operations are necessary, the regular hours
of work for workers shall not exceed forty
hours per week and starting Sunday at 11:00
p.m shall be wor ked between the hours of 7:00
a.m and 3:00 p.m, 3:00 p.m and 11:00 p. m
and 11:00 p.m and 7:00 a.m, or such other
period of consecutive hours as may be
necessary.

(d) On all shift operations, 11:00 p.m Friday to

11: 00 p.m Saturday wll be considered as

Saturday overtine, and 11:00 p.m Saturday

to 11: 00 p.m Sunday wi Il be considered as
Sunday overtime.

It is the intention of the Conpany to have enpl oyees

remain on the shift on which they began their work
week but, in the event an enployee is required by
t he Conmpany to report for work on another shift than
t hat which the individual worked the previous day,
the enployee will be paid tine and one-half for that
shift.

Any enployee reporting for work unless previously
properly notified not to so report shall receive at
| east four hour's pay at the enployee's normal pay

rate. In the event of adverse weather conditions,
| ocal radi o announcenmnents at |east one hour in
advance of the affected shift, or i ndi vi dual

contacts shall constitute proper notice.

Any enployee called back to work overtine after
havi ng conpl eted regul ar working hours and has |eft
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the plant, shall be paid at time and one-half
(double tinme on Sundays) the normal pay rate for
such enpl oyee. An enpl oyee so called shall receive a
m nimum four hours at the enployee's normal pay
rate.

An enployee called into work for overtine prior to
the start of the enployee's regular shift and who is
not replacing an absent enployee, shall be entitled
to call-in pay.

(a) Overtime and extra tinme shall be evenly divided
insofar as possible by the Conmpany anobngst
enpl oyees capable of doing the work in the
foll ow ng order:

1. Enpl oyees normally perform ng the work

2. Enployees in the sane classification in the
depar t ment

3. Enpl oyees in the depart nent

In the event of 2 and 3 above, the enployee
with the |east anmount of overtine wll be
offered the overtinme where practicable.

Failing to obtain a worker from within the
Departnent, the overtime wll be assigned to
any ot her enpl oyee capabl e of doing the work.

(b) If it is shown that an enployee has not
properly
shared in the distribution of overtinme,
Managenent wil | make adjustnment in future
overtime schedules as pronptly as it is

practicabl e.

(c) The exception to 8.04 (b) above is when

enpl oyees
have not been asked in accordance with 8.04 (a)
and an enpl oyee from outside the classification
or the departnment works the overtine. The
enpl oyee who was entitled to such overtine
under 8.04 (a) shall be paid the overtine hours
wor ked.

(d) The Conpany agrees not to credit overtinme hours



. 05

against an enployee if such hours were not
wor ked due to Union or Conpany business.

All overtime rates shall be conputed on the nornal
pay rate plus shift bonus when worked. All work
performed on Saturday or during days or hours other
than those specified or agreed upon as regular work
hours, shall be considered overtine and shall be
paid at the rate of time and one-half excepting as
foll ows:

(a) Double time wll be paid for: all work
per f or ned on Sundays, all work perforned over
twel ve hours in any one week day (Monday
t hrough Friday inclusive), all work
performed over eight hours on Sat urdays.

(b) For the purpose of this Agreenent the follow ng
shal | be considered as plant holidays:

2004 May 24 - Victoria Day
July 2 - Canada Day
August 2 - Civic Holiday
Sept enber 6 - Labour Day
COct ober 11 - Thanksgi vi ng Day
Decenmber 24
Decenber 27
Decenber 28
Decenber 29
Decenber 30
Decenber 31

March 25, 2005 - Good Fri day
I ndi vi dual Fl oating Hol i day
I ndi vi dual Fl oati ng Hol i day

2005 May 23 — Victoria Day
July 1 - Canada Day
August 1 - Civic Holiday
Septenber 5 - Labour Day
Oct ober 10 — Thanksgi vi ng Day
Decenber 23 - Day before Christms
Decenber 26 — Boxi ng Day
Decenber 27
Decenber 28
Decenber 29
Decenber 30

April 14, 2006 - Good Friday
I ndi vi dual Fl oati ng Hol i day
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I ndi vi dual Floating Holiday (Christms on

Sunday)

2006 May 22 — Victoria Day
July 3 — Canada Day
August 7 — Civic Holiday
Sept ember 4 — Labour Day
Oct ober 9 — Thanksgi vi ng Day
Decenber 25 — Christmas Day
Decenber 26 — Boxi ng Day
Decenber 27
Decenber 28
December 29

January 1, 2007 - New Years Day
April 6, 2007 — Good Friday
I ndi vi dual Fl oati ng Hol i day

These shall, if not worked, be paid for at the
enpl oyee’s normal pay rate providing the enployee
works full shift hours the working days preceding

and foll ow ng such holidays.

Al'l absences other than illness will be subject to
t he approval of nmanagenent.

Enpl oyees required to work on a plant holiday shal
receive paynment at the rate of two times their
normal pay rate for the work perfornmed in addition
to their plant holiday pay if other requirenents are
met .

The phrase “full shift hours” in this section shal
mean not |ess than six consecutive working hours.

Enpl oyees who have been laid-off in a reduction of
wor kf orce, or who are absent because of an approved
W& B case, within thirty (30) calendar days prior
to the day the holiday is observed, or because of an
approved Sickness and Acci dent insurance case, shal
receive their normal pay rate for such holiday
irrespective of date of recall.

Not wi t hst andi ng the provisions outlined above, it is
understood that an enployee will receive the greater
of their normal rate of pay for the day or the
appropriate benefit, but not both.

There shall be no pyram ding of overtinme or Saturday
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and Sunday prem um under any circunstances.

The Conpany agrees to pay the follow ng prem um over
and above the normal pay rate for second shift
oper ati ons:

Effective My 4, 1992, an extra (75¢) per hour
wor ked.

The Conpany agrees to pay the follow ng prem um over
and above the normal pay rate for third shift
oper ati ons:

Ef fective May 10, 2004, an extra $1.00 per hour
wor ked.

Ef fective My 1, 2006, an extra $1.20 per hour
wor ked.

There shall be no change in hours of work as
heretofore defined, or in the nmethod of shift
rotation, by any group of enployees w thout the
full know edge of the Union Plant Conmttee who,
after considering the special circunstances then
existing, nmany take the matter up with the Union
menbershi p of the group invol ved.

Article 9
MAI NTENANCE OF MEMBERSHI P

Any enployee who is a nmenber of the Union on the
effective date of this agreenment shall, as a
condition of enploynent, nmaintain menbership in the
Union to the extent of having Union dues "Checked
Of". Any enployee who on the effective date of this
Agreenment is not a nmenber of the Union shall not be
required to beconme a nenber of the Union as
condition of continued enploynment. Such enployee
shal I, however, have nonthly dues and assessnments in
accordance with the Constitution of the National
Uni on "Checked O f". Any such enpl oyee, however, who
during the life of this Agreenment joins the Union
must remain a nenber as provided above. Any new
enpl oyee hired henceforth, during their probationary
period, shall pay Union dues as prescribed above and
shall maintain their Union nmenbership as a condition
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of enploynment for the duration of this Agreenent.
Any enployee shall be deemed to have retained
menmbership so long as initiation fees and dues are
tendered to the Uni on when due by or on behalf of an

enpl oyee.

The Conpany agrees to deduct (during the life of
this Agreement) Union Initiation Fees, Mnthly Dues
and Assessnents, in accordance with the Constitution
of the National Union, fromthe pay of each enpl oyee
accepted into nenmbership in the Union, and from the
pay of enployees who are not menmbers of the Union,
to the extent provided for in the preceding Section
9. 01.

Al'l deductions covered by this Agreenment shall be
made during the first pay period of each cal endar
nonth provided that (a) Deductions for present
enpl oyees who are nenbers of the Union shall be made
within thirty days from the date hereof, and (b)
Deductions for present enployees who nmay becone
menbers shall be made from their first pay period
upon their acquiring nmenbership, (c) Deductions for
Uni on dues for probationary enployees shall be nade
in the first pay period of each calendar nonth.
Union initiation fees shall be deducted in the first
pay period of the calendar nmonth following their
acquiring seniority.

Assessnents nust be first approved by the Nationa

Uni on and the Local Union before deduction shall be
made. The National Union and the Local Union wll
give the Conpany notice in witing of the approvals
of such assessnents.

Al'l sums deducted shall be remtted to the Financial
Secretary of the Local Union not later than the
twenty-fifth day of the cal endar nonth in which such
deducti ons are made.

The Conpany and the Union shall work out a mutually
sati sfactory arrangenent by which the Conpany wll
furnish nmonthly to the Financial Secretary of the
Local Union a record of those from whom deductions
have been made, together with the anount of such
deducti ons.

Whenever revisions are mmde to the nanes and
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addresses of enployees, such revisions wll be
forwarded to the Financial Secretary as referred to
above.

No discrimnation of any sort wll be practiced
either by the Conpany or by the Union, or by the
enpl oyees by reason of any activity of any enpl oyee
with or in respect to Trade Union Activity or
menber ship. Neither the Conpany nor the Union nor
the enployees shall intimdate an enployee either
against or in favour of Trade Union menbership.
Nei t her the Conpany, nor the Union, nor the
enpl oyees shall discrimnate in any way because of
race, ancestry, colour, creed, place of origin, sex,
ethnic origin, citizenship, sexual orientation, age,
marital status, or handi cap.

Article 10

NEW CLASSI FI CATI ONS

When a new job has been established, or a
substantial change has been made in a present job,
the Conpany will provide the Union Plant Commttee
W th an interim job description and ] ob
classification assignnment.

Wthin thirty (30) days, the Conpany and the Union

Plant Committee will nmeet to reach agreenent on the
new cl assification which then will formpart of this
Agr eenment .

The nor mal Grievance Procedure will apply if

agreement is not reached.

Article 11

HEALTH AND SAFETY

The Union and the Conpany acknow edge that there
exists a joint responsibility for the maintenance of
heal t h, cl eanl i ness and sanitary rul es and
regul ati ons. Managenment has the responsibility of
providing the <cleaning and janitory service,
provi di ng proper receptacles, tool racks, and other
necessary safety and sanitary facilities. The
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bar gai ni ng unit enpl oyees have the responsibility of
keeping their imediate work areas clean of waste,
papers and other refuse, to keep their equipnment
clean and orderly and to work with due regard for
their own safety and the safety of others.

The Conpany shall continue to make all reasonable
provisions for the safety and health of the
bargai ni ng unit enpl oyees during the hours of their

enpl oynment . Protective devices, wearing apparel
and other equipnment necessary to properly protect
bargaining wunit enployees from injury shall be

provided by the Conpany in accordance wth the
practices prevailing or established in each separate
departnment and the bargaining unit enployees wll
cooperate with the conpany in seeing that such
protective devices, etc. are properly used.

A new bargaining unit enployee or a bargaining unit
enpl oyee transferring into a departnent will receive
health and safety training on the conditions in that
depart nent.

It is agreed that the Joint Health and Safety
Committee will be maintained during the termof this
Agreenent, and the Conpany wll be responsible for
inform ng and training enployees in the application
and conpliance wth t he provi si ons of t he
Occupational Health and Safety Act of the Province
of Ontari o.

The tinme spent by the Commttee in the course of
their duties in the plant shall be considered as
time worked and paid for in accordance with the
ternms of the Collective Agreenent.

Article 12

DI SCI PLI NE AND M SCELLANEOUS

(a) Discipline is defined as a witten warning,
suspensi on or discharge.

An enpl oyee who is being given discipline wll
be advised of the right to have their Union
Representative in attendance and to discuss the

matter with the Union Representative before



(b)

the disciplinary neeting.

An enployee who is to be suspended or

di schar ged

(¢c)

(d)

will be given the opportunity of having a
di sciplinary interview before being required to
| eave the plant.

I n cases requiring i medi ate expul sion fromthe
pl ant, the Conm tteeperson or alternate will be
allowed to interview the enployee before the
i ndi vi dual | eaves t he pl ant . | f no
Commi tteeperson or alternate is available, the
Union will be notified of the action before the
di sci plinary interview. The di sci plinary
interview wll be set up wthin 24 hours
(weekends and hol i days

excl uded) .

The disciplinary interview wll include the
enpl oyee and the Supervisor involved with two
ot her Managenent representatives and two Union
representatives. The enployee will be advised
in witing of the reasons for the suspension or
di schar ge.

Should the enployee protest the discharge or
suspension as a grievance, a Third Step neeting
will be held within three working days to
di scuss such discharge or suspension. Should
the enpl oyee not be reinstated at this neeting,
the grievance nmay then be nmde subject to
arbitration and if so arbitrated, the decision
of the Arbitrator shall be final and binding.

VWhen a witten warning is placed against the
record of an enployee, notice of such witten
war ni ng shall be given to the enployee, who may
treat same as a grievance and proceed
accordingly, unless notice of such witten
warning is given within a reasonable tinme, not
in any event to exceed three working days after
know edge of the occurrence, such written
warni ng shall not thereafter be used for the
pur pose of taking

di sci plinary action agai nst the enpl oyee.

The respective Conmm tteeperson and the Pl ant
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Chairperson will be given or mailed a copy of
any witten warning or notice of suspension or
di scharge as referred to in (b) above issued to
an enpl oyee as soon as possible but in no event
| ater than one working day or 24 hours after
i ssuance of such warning or notice to the
enpl oyee. However, i f the enpl oyee, when
advi sed that copies of the witten notice are
going to the Union

Representatives, requests in witing not to do
so,

t he Conmpany will honour such request.

(e) The record of a witten warning or a suspension
will be renmoved from the enployee's record
after 18 nonths from date of issue.

(f) Enployees may exam ne their personnel file once
a

year on their own tine by appointnent with the
Manager, Human Resources. This exam nation wl |
be done in the office of the Mnager, Human
Resour ces.

An enployee injured on the job will be paid for the
bal ance of their shift if, as a result of such
injury, the enployee is sent home or to an outside
hospital by instructions of the Supervisor or the
Medi cal Centre. Such paynent will be made only once
per injury.

The Conpany wll schedule two rest periods of
fifteen (15) mnutes, one in each half shift, for
al |l enpl oyees.

No enpl oyee excluded from the bargaining unit shal
perform work normally done by enployees covered by
this Agreenment except in an energency or to
Instruct, or to be instructed, or to correct
difficulties or to maintain vital plant services, or
for experinmental purposes unless by agreenent
bet ween the Conpany and the Union.

Letters of intent and letters signed by the parties
as outlined in the Appendix A A1, B, and C, the
Classification and Wage Schedule, and the job
classification list, wll form a part of this
agreenent.
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Article 13
VACATI ONS

The expression "vacation year" wherever used in this
Section, shall mean that period of time from July
1st to June 30th inclusive. Simlarly the expression
"m ni rum hours" shall be interpreted to nean a total
of 1,000 hours in the vacation year which shall be
the fifty-two (52) pay periods imedi ately preceding
the vacation pay eligibility date of June 30'" in
that year. For the purpose only of calculating
m ni mum hours worked, hours paid for holidays not
wor ked and hours | ost due to industrial injury for
whi ch  Wbrkers' Conpensation is paid, shall be
considered as hours worked provided part of the
vacation year is worked before the industrial injury
occurs.

Vacation pay, in each year, shall be calculated on
the basis of the enployee's nornmal pay rate for the
| ast pay period in which the enployee worked and
which ended prior to June 30th or shall be
calcul ated on the percentage basis as outlined in
Sections 13.02 and 13.03.

Enpl oyees of the Conpany who have worked the nininmum
hours in the vacation year shall becone entitled to
vacations with pay.

In departnments that have a shutdown, enployees wll
be expected to take their vacation during the
shutdown period. In the case of a partial shutdown,
enployees in the required classification wll be
offered the available work in the order of their
pl ant seniority.

In departnments that do not have a shutdown,
enpl oyees will be asked to choose 2 weeks of
vacation by April 1. Every attenpt will be made to
accommodate requests, but in the event too many
enpl oyees request the sanme period, plant seniority
will determne who can be given the vacation as
originally requested.

Any enpl oyee who is planning a trip, may have the



request agreed to and granted before April 1.

Any remaining vacation that has not been requested
by March 30 of the current vacation year, wll be
schedul ed by the Conpany.

Vacations nust be taken within the vacation year by
all enployees except enployees in their first year
or enpl oyees who did not work 1,000 hours.
Effective July 1, 2004, vacation tinme in excess of
two (2) weeks each year may be accunul ated from one
year to another. A mnimum of two (2) weeks
vacation must be taken each year, where eligible.
Vacation may be banked to a maximum of five (5)
weeks but cannot be banked in excess of annual
vacation entitl enment.

Vacation will be granted on the foll ow ng basis:

(a) Effective in 1992, two (2) weeks vacation with
pay
equi valent to eighty (80) hours pay or 4% of
gross earnings, whichever is greater, shall be
provi ded by the Conpany in the cal endar year in
which the enployee's first anniversary date
occurs.

(b) Effective in 1992, three (3) weeks vacation

pay equivalent to 120 hours pay or 6% of gross
ear ni ngs, whi chever s greater, shal | be
provi ded by the Conpany in the cal endar year in
which the enployee's third anniversary date
occurs. This extra week of vacation shall be
schedul ed at a tinme convenient to the Conpany.

(c) Effective in 1992, four (4) weeks vacation wth
pay equivalent to 160 hours pay or 8% of

gross ear ni ngs, whichever is greater, shal
be provided by the Conpany in the cal endar year
in which the enpl oyee's tenth anniversary date
occurs. This extra week of vacation shall be
scheduled at a time convenient to the
Conpany.

(d) Effective in 1992, five (5) weeks vacation with
pay equivalent to 200 hours pay or 10% of
gr oss ear ni ngs, whichever is greater, shal
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be provided by the Conpany in the cal endar year

in which the enpl oyee' s ei ghteenth anni versary
date occurs. This extra week of vacation
shall be schedul ed at a time convenient to the
Conpany.

(e) Effective July 1, 2004, enployees may bank the
regular hours portion of overtinme hours

worked to a maxi mum of 40 hours per vacation
year.

These banked hours would be available outside
t he mont hs of July and August and would be
schedul ed followi ng standard departnent

vacati on procedures.

These hours would follow the vacation year of
July 1st to June 30th & if not taken would be
pai d out at the end of the vacation year

Where an enployee has failed to work the mninmm
hours in a vacation year, such enployee shall be
entitled to the vacation pay for that year to which
the individual would have been entitled had the
m ni mum hours for that year been worked, reduced by
five percent (5% for each fifty (50) hours (or
fraction thereof) by which the enployee has failed
to work the m nimum hours for that year.

Enpl oyees who fail to work the mninmum hours in a
vacation year, shall be entitled to a m nimum of two
(2) weeks vacation, after returning to work.
Further, the enployee may take, at their discretion,
any vacation which was not taken during the vacation
year of their absence to a total equal to the
entitlenment based on their seniority. The vacation

periods will be scheduled at a time convenient to
t he Conpany.

A laid-off enployee, or an enployee absent due to
illness or injury, will be dealt with as in 13.03
above.

If an enployee quits the enploy of the Conpany,
ei t her voluntarily, or i nvoluntarily, such
i ndi vidual shall receive the percentage of their
earnings for the vacation year to date in accordance
with 13.02 and 13.03 above.
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Article 14
| NSURANCE AND PENSI ON

The Conpany agrees to provide the existing benefit
plans as outlined in the 3M Benefit Plan booklet for
the duration of this Agreenment. The Conpany wi || pay
for the continuation of $7,500.00 Life Insurance
coverage for enployees going on retirement. At the
retiree's option $3,500.00 of this $7,500.00 of Life
| nsurance may be used to reinburse the individual
for incurred nedical, dental or vision expenses by
subm tting an invoice to Benefits.

Article 15
BEREAVEMENT

The Conpany agrees to provide for five (5) days
bereavenment |eave at the normal pay rate in case of
death in the imediate famly -- ie. father, nother
spouse or common-law spouse, children, brother,
sister, father-in-law, nother-in-law, grandchild.
Two days bereavenent |eave at the normal pay rate
will be provided in the case of a death of an
enpl oyee's br ot her-i n-1 aw, sister-in-1aw,
grandnot her, grandfather, daughter-in-law, or son-
in-1aw.

Article 16

JURY DUTY
The Conpany agrees to make up the difference between
the amount paid by the Court and an enployee's

normal pay rate, when such enployee is called for
Jury Duty or subpoenaed as a Crown W tness.

Article 17
SKI LLED TRADES

(a) All enployees in the skilled trades group are



subj ect to the provisions of the Collective
Agr eenent except as specifically covered in
this Section:

Jour neyperson Qualifications:

1. Any person who has served a bona fide
apprenticeship and has a certificate which
substantiates their claimto service.

2. Any person who has had eight (8) years of
practical experience and can prove sanme wth
proper affidavits and performance.

3. Any person who has a C. AW or an equival ent
Jour neyperson's Skilled Trades Card and
meet s
the requirenents of 1 or 2 above.

4. Al future enploynent with skilled trades
shal
be Journeypersons as defined above.

(b) For pur poses of this Agr eenent , any
Jour neyperson
enpl oyed in the London, Ontario plant in their
trade by the Conpany shall be considered as
com ng under the terns hereunder set forth for
the skilled trades groups.

Seniority in the skilled trades shall be by non-
I nt er changeabl e classification wi thin t he
Mai nt enance Departnent. Seniority |lists shall be by
basi c classification.

Seniority of Journeypersons in the skilled trades
shall begin as of the date of their entry into such
a trade classification, after having worked forty-
five days in the classification. Seniority will be
frozen on leaving a classification, to restart on
return to that classification. This seniority shall
apply only to lay-offs and recalls.

(a) If it is necessary for the Conpany to reduce
number of skilled trades enployees wthin a

classification and, should the Conpany be able
to enploy an enployee so laid-off in one of the
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production areas, the enployee shall have no
seniority in the production area, although the

enpl oyee will continue to accunulate seniority
within their skilled trades classification and
will also commence to accunulate production
seniority i nmedi at el y. | f t he enpl oyee
subsequently does not accept a recall to the
sanme skill ed trades classification, t he
i ndi vidual shall have broken their seniority
within that classification. If, on the other

hand, the individual accepts a recall to their
skilled trades classification, the seniority
the individual has accunulated in a production
area is cancell ed.

| f a Skilled Trades classification 1is
di sconti nued

or el i m nat ed, the affected enployee, if
qual i fi ed, may transfer to anot her
Journeyperson classification if a vacancy
exists. Failing this, and seniority permtting
the enployee wll fill a vacancy in a
classification in the production wunit. The
enpl oyee will mintain recall rights to the
Trades, but the individual's seniority in the
Skilled Trades will cease to accumnul at e.

(b)

The

In the event that a Skilled Trades enployee
becomes physically handi capped and is unable to
continue in their job, exception may be nade to
the seniority provisions of this Agreenment in
favour of such enployee on the foll ow ng basis:

(1) The enpl oyee must have enough seniority to
retain a job in the plant.

(2) A doctor's certification of disability by
t he
enpl oyee's own doctor and, if requested by
the Conpany, from the Conpany Doctor, nust
be subm tted.

If the enployee is placed in production, the
Enpl oyee's seniority will be retained as per
Article 4.03.

Conpany agr ees t hat t he Apprenticeship

Programme, the Apprenticeship Programe Standards as
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i ntroduced by the Conpany and agreed to by the
parties shall forma part of this Agreenent.

There shall be a probationary period of sixty (60)
days worked in each classification. The starting
rate for the classification as indicated in the
classification and wage schedule shall apply during
this period.

Overtime and holiday pay shall be controlled as
outlined in Article 8 of this Agreenent.

In the case of a lay-off, the Journeyperson with the
| east seniority within the classification shall be
first laid-off. Recalls shall be nade in the reverse
order of lay-offs.

The follow ng classifications shall be established:
Group | — Journeyperson Electricians

Jour neyperson Machi ne Repair

Jour neyperson Plunber-Pipefitters

Jour neyperson Mi ntenance Wl ders

Jour neyper son Carpenters

Jour neyperson Lift Truck Mechanic

Skilled Trades affiliation dues of one half hour’s
pay

will be checked off annually by the Conpany in
conjunction with normal dues check off in January
and paid to the Financial Secretary of Local 27,
CAW

The Conpany agrees that when personal tools are
broken accidentally or worn out in the regular

course of work, such tools will be replaced.
Article 18
RENEWAL
This Agreenment shall be effective from vay 10, 2004
and continue in full force and effect up to and
i ncl udi ng

May 06, 2007. If either party desires to term nate
or anmend this Agreenent, it shall give the other



party notice in witing within ninety days before
expiry date of its election to do so.



Dat ed and signed this 7th day of My, 2004.
For
3M CANADA COMPANY
London, Ontario Pl ant

D. P. Currie

S. R. Dearden

J. A. Batten
D. Marranca
M M MG ath
For

NATI ONAL AUTOMOBI LE,
AEROSPACE, TRANSPORTATI ON AND
GENERAL WORKERS UNI ON OF CANADA
( CAW CANADA) Local 27
J. E. Fl eetwood

P. H. Jansen

W R Clark

For
THE NATI ONAL UNI ON

R. Joyal
Nat i onal Representative



CLASSI FI CATI ON AND WAGE SCHEDULE

GROUP May 10, 2004 May 1, 2005
BASE RATE* BASE RATE*

H 27.57 27.96

| 32. 34 32. 88

New Hire Rate:
O to 6 months = 85% of base rate
6 to 12 nmonths = 90% of base rate
12 to 18 nonths = 95% of base rate
> 18 nmonths = full base rate

St udent Rat e:
80% of base rate

May 1, 2006
BASE RATE*

28. 36
33. 43



Group

JOB CLASSI FI CATI ON
Job

Abr asi ve Coating Conpoundi ng Oper at or
Abr asi ve Coating Machi ne Operator

Abr asi ve Converting Operator

Abr asi ve Fl exer Operator

Abr asi ve Maker Operator

Aer osol Operator

Assi stant Tape Slitter Operator

Cl ot h Tape Coating Operator

Cl oth Tape Converting Operator

Cust odi an

El ectrical Products Production Hel per
General Process Operator

Kni fe Ginder

Lubri cator

Machi ne Operator - Adhesives & Coatings
Machi ne Operator — M croencapsul ation
Mai nt enance Hel per

Mai nt enance St ockroom Attendant

Mat eri al Returns Hel per

Narrow W dt h Coater Operator

Order Filler

Power Lift Truck Operator

Producti on Hel per

Recei ver

Sal vage Oper at or

Tape Coater Operator

Tape Conpoundi ng Oper at or

Tape Packer

Tape Set -up and Production Speciali st
Tape Slitter Operator

Jour neyper son
- Electricians
- Machi ne Repair
- Plunber-Pipefitters
- Mai ntenance Wl ders
- Carpenters
- Lift Truck Mechanic



(b)

APPENDI X " A"
MEMORANDUM OF AGREEMENT

WEEKEND WORKER

Hours of Work and Shift Rotation

2 X 12 hour shifts Saturday and Sunday
3 x 15 m nute breaks

Rotate shifts on a weekly basis

Pay

(a) 20 hours pay per shift worked

(b) i.e. 40 hours pay per weekend

(c) Pay = base rate + CO L. A + Shift Prem um for al
hours pai d.

Weekend Vacanci es

Whenever a vacancy occurs on a weekend shift it will be
filled fromwi thin the work unit in accordance with the
foll ow ng sequence:

(a) weekday workers in the sane classification
(b) enployees in other classifications

The internal posting procedure will be applied in (a) and
above.
(c) Any subsequent vacancy wll be posted and filled in

accordance with 4. 18.

Enpl oyees who are involuntarily transferred from a
weekend shift to a weekday shift due to the reduction of
weekend requirements, wll have sixty (60) day rights to
a weekend shift providing the enployee had enough
seniority to remain in the classification.

In all cases, transfer to a weekend worker schedule wl
be voluntary.

From an overtinme perspective, enployees will be deened to
have transferred to the weekend, on the Monday prior to
t he weekend that they commence weekend work.

Vacation & Vacati on Pay
(a) 1 weekend (24 hours) to equal 1 week's vacation



(b) m nimum hours paid will be considered as hours worked

5. Pl ant Hol i days
A weekend not worked is the equivalent to 5 holidays. Any
bal ance of negotiated holidays will be paid based on 8
hours at the normal pay rate per holiday.

6. S & A and L. T.D.

(a) L.T.D. - no change
(b) S &A - to be adm nistered per the S & A plan

7. Uni on Representation
Al ternate Conmm tteeperson

8. Pensi on Pl an
Hours cal cul ated as hours paid instead of hours worked.

9. Jury Duty
If pay is lost due to Jury Duty, then the Conpany wll
make up the lost pay as outlined in the Collective
Agr eenent .

10. Bereavenent Pay
If the 5 day |eave involves Saturday and/or Sunday, then
the Conpany will pay the normal pay rate (20 hours pay)
for the Saturday and/or Sunday involved. In an unusual
situation, t he Conpany wil| di scuss the speci al
circunmstances with the Pl ant Chairperson.

11. Who Works Avail able Overtine
1. Weekend Overtime - first offered to regular enpl oyees

as
per the Coll ective Agreenent.
2. Weekday Overtime - first offered to regul ar enpl oyees,
then to weekend enpl oyees.
12. Report-in pay wll be 10 hours at the normal pay rate.
Al

ot her conditions of Article 8.03 will apply.

13. For determnation of the probationary period for a
weekend

wor ker, a weekend worked wll be the equivalent of 5
days.



14. For pur poses of cal culating paynents to the paid
educati on

| eave fund, the assessnment wll be based on weekend
wor ker hours paid. If a weekend worker works overtine
during the week the assessnment will be based on weekday

hours wor ked.

15. The Conmpany will neet with the Union Plant Commttee to
di scuss problens that may ari se.

16. In a department running a 6 day operation (1 weekend
crew), one weekend shift (either first or last) will be
noved to the plant holiday on a | ong weekend providing
there is no overtine being worked on this |ong weekend.
This shift will be connected to the regular workweek to
m nimze equi pment downtime over the | ong weekend.

#1 - Weekend Worker Shift Change
May 4, 2001
J. E. FLEETWOOD

It is recognized that weekend workers should use vacation
where possible, to allow for weekends off. However, for
speci al occasions, a weekend worker may change with a weekday
wor ker .

Since this is a voluntary change, in no case would either
enpl oyee be eligible for premum pay for the regularly
schedul ed hours. Unless this change is mde within the sane
pay period, there will be a disruption in pay.

A maxi mum of two (2) shift changes per weekend worker per year
will be granted and only one (1) weekend worker per shift my
change with a weekday worker. This arrangenent nust not result
in an enpl oyee working nore than twelve (12) consecutive hours
or having less than eight (8) hours between shifts.

D. J. Pawson
Human Resour ces Manager
Manuf act uri ng



APPENDI X “A-1"
MEMORANDUM OF AGREEMENT

COVPRESSED WORK WEEK

Conpressed work week scheduling wll be considered for
conti nuous-run operations where daily start-ups and shut downs
woul d be prohibitively expensive. The Conpany and the Union
wil | neet and nutually agree on Conpressed work week
scheduling prior to inplenentation.

The work week will commence on Monday at 7am unl ess Monday is
a holiday in which case the work week wll conmence on
Tuesday.

1. Hours of Work and Shift Rotation
a. 3 X 12 hour shifts, Mnday, Tuesday and Wednesday
b. 3 X 15 m nute breaks
c. Rotate shifts on a weekly basis.

2. Pay
a. 13 1/3 hours pay per shift
b. i.e. 40 hours pay per week
c. Pay=base rate + COLA + Shift Premum for all hours

pai d.

3. Vacanci es

a. \Whenever a vacancy occurs on a conpressed shift,
the internal posting procedure wll be applied.
Subsequent vacancies wll be posted as per the
col l ective agreenent.

b. Transfer to the conpressed work week schedule will
be voluntary. However if there are no applicants
for a conpressed schedule vacancy, the enployee
with the |lowest seniority in the bargaining unit
will be assigned to the vacancy.

4. Vacations and Vacation Pay

a. 1 conpressed week (36 hours worked) to equal 1
week’ s vacati on

b. Mnimm hours paid will be considered as hours
wor ked.

5. Plant Holidays



10.

11.

12.

a. A conpressed week not worked is the equivalent of 5
hol i days. Any bal ance of negotiated holidays w |
be pai d based on 8 hours at the nornmal pay rate per
hol i day.

S & A and L. T.D.
a. L. T.D. — no change
b. S & A - to be adm nistered per the S & A plan

Uni on Representation
a. As per normal weekday operations.

Pensi on Pl an
a. Hours calculated as hours paid instead of hours

wor ked.

Jury Duty

a. |If pay is lost due to Jury Duty, then the Conpany
will mke up the lost pay as outlined in the

col l ective agreenent.

Ber eavenent Pay
a. |If the 5 day |eave involves Mnday and/or Tuesday
and/ or Wednesday, the Conpany will pay the nornmal
rate (13 and 1/3 hours pay) for the days invol ved.
In an unusual situation, the Conpany w Il discuss
t he speci al ci rcumst ances W th t he Pl ant
Chai r person

VWho Works Avail able Overti ne:

a. Follow existing overtime guidelines.

b. For departnments with both weekday and conpressed
wor k week workers, scheduled overtine shifts wll
be offered on the weekend.

Condi tions for Conmpressed Work Week Scheduling
a. To be instituted in a departnment where the | oading
neets the following criteri a:
i Loading is projected to be at less than 3
and 2/3 days for a period of at |east 2
nonths or when enployees added to the
surplus list as a result of the conpressed
wor k week schedul e are required el sewhere in
t he pl ant.
b. Conpressed work schedules will not directly result
in a |ayoff.



13.

14.

15.

16.

c. The Conpany conmts to review ng plant work | oad
projections with the Union Committee on a routine

basi s.

d. Return to Standard Wor k Week
Departnment |loading will be reviewed regularly and
will be returned to a standard work week when

projected |oading exceeds 3 and 2/3 days for an
ext ended period of tine.

e. Notice to termnate the conpressed work week
operation within 30 days may be given by either
party if these conditions are not satisfied.

Report-in pay will be 6 and 2/3 hours at the nornmal pay
rate. All other conditions of Article 8.03 will apply.

For determnation of the probationary period for a
conpressed work week worker, a conpressed work week

schedule (i.e. — 36 hours worked) will be the equival ent
of 5 days.

For purposes of <calculating paynents to the paid
education |eave fund, the assessnent wll be based on
conpressed work week hours paid. If a conpressed work
week enployee works overtine, the assessnent wll be

based on hours worked.

The Conmpany will neet with the Union Plant Commttee to
di scuss problens that may ari se.



The follow ng menorandum of agreenent fornms a part

APPENDI X " B"

MEMORANDUM OF AGREEMENT

of the
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current Collective Agreenent as outlined in Article 12.05.
1. Ontario Health I nsurance Enpl oyer
Health Tax (formerly O HI.P.)
2. Rescheduling Vacation - S & A
3. Request for Vacation
4. Rehabilitation or Assessnent
5. Health & Safety Representative
6. Vice Chairperson
7. Pay for Committeepersons
8. Union Bulletin Board
9. Pai d Educati on Leave
2001
10. Probationary Enpl oyee Overtine
11. Students
12. Shift Rotation
13. Job Application Form
14. Discharge for Absenteeism
15. Notice of Plant Closure
16. Skilled Trades Utilization
17. Contracting Work in Plant - Skilled Trades
18. Overtime Hours Adm nistration
19. Skilled Trades Vacation
20. Tool Al owance
21. Bereavenent
22. " ABLE"
23. Contracting Work in Plant - Production
24. Racking Work
25. General Process Operator
2004
26. Related Trades Work
27. Power House Mintenance
28. Extended Vacation Peri ods
29. Leave of Absence - Part Tinme Minicipal
30. Workplace Harassnent Policy
31. Contractors - Fixed Bids
2004
32. Equi pment Control Systens
33. Letter of Comm tnent
34. Rehabilitation

May 4, 2001



35.
36.
37.
38.
39.
40.
41.
42.
43.
44,
45.

Vacati on Pay
Legal Services

Ext ended Leaves of Absence

Weekend Wor ker

Utilization

Soci al Justice Fund

Mai nt enance and Producti on Wor k

Benefits Disputes
Saf ety Standards

Job Posting — New Enpl oyees
Transfer of M ntenance Work to Producti on

Fam |y Medica

Leave

May 4, 2001
May 4, 2001
April 7, 2004
May 4, 2001
May 4, 2001
May 4, 2001
April 26, 2004
May 4, 2001
May 4, 2001
April 6, 2004
May 7, 2004



#1
Menmor andum of Agreenent - -

Ontario Health Insurance Enpl oyer Health Tax (fornerly
OHI.P)
During the term of this Agreenent, the Conpany will continue

to pay the Enployer Health Tax on behalf of enployees for
Provi nci al Health Care coverage.

If during the termof the contract the governnment plan changes
the nanme, wthdraws, or cancels this plan, the Conmpany wl|
replace this plan with other governnment equivalent benefits
or, if permtted by law, with private insurance and there w |

be no cost for such insurance to the enployees. Additionally,
if the Provincial Health Care Plan is changed, and there is a
net savings to the Conpany, the parties agree to negotiate the
application of the net savings for inproved benefits or wages.

Date agreed to: WMay 4, 2001

For the Union

For the Conpany

#2
Memor andum of Agreenent - -
Reschedul ing Vacation - S & A

Enpl oyees who are on vacation and beconme injured or
hospitalized as defined by the Sickness and Accident |nsurance
Plan my reschedule such vacation in accordance wth the
normal schedul i ng procedures.
Date agreed to: My 4, 2001

For the Union

For the Conpany

#3
Menmor andum of Agreenent - -
Request for Vacations



During the termof this Collective Agreenent, the Conpany will
consi der requests for vacations prior to July 1 of each
vacation year.

As wusual, production requirenments and staffing requirenents
wll determne whether or not the Conpany can grant the
request.

Date agreed to: WMy 4, 2001

For the Union

For the Conpany

#4
Memor andum of Agreenent - -
Rehabilitati on or Assessnent

The Conpany agrees to inform the Union Conmttee Chairperson
when an enployee is returned to work on a rehabilitation or
assessnment program The enployee will receive the benefit or
t he actual pay, whichever is greater.

Date agreed to: My 4, 2001

For the Union

For the Conpany

#5
Menmor andum of Agreenment - -
Health & Safety Representative

In recognition of nutual interest of the Conpany and the Union
in the health and safety of all bargaining unit enployees, the
Conpany recognizes a full-tinme Health & Safety Representative
appointed by the C.A W Head Ofice, Toronto, and paid by the
Conmpany.

The person appointed by the CA W wll be paid the rate of

the job held prior to the appointnment, and the job w Il be
posted on a tenporary basis and, when the appointnment is over,
the person wll return to that position or any subsequent

awar ded j ob.



Time spent in the plant, in this position, shall be considered
as tinme worked, as outlined in 4.19(a).

The representative will have the use of an office, to be
| ocated centrally with direct access to a plant aisle.

The representative will be provided with health and safety
training at the Conmpany's expense, with the exception of up to
1 week per year of training prescribed by the C.A W where the
Conpany will pay the tinme away from worKk.

The Conpany will recognize the necessity to have an Alternate
Health and Safety Representative to respond to critical
injuries, and refusals to work in the plant, in the absence of
the full-time representative. The alternate representative
wll replace the full- tinme representative when the absence is
expected to exceed one full working day, with the exception of
an absence resulting fromtraining prescribed by the C A W

Date agreed to: WMay 4, 2001

For the Union

For the Conpany

#6
Menmor andum of Agreenent - -
Vi ce Chairperson

When the Conpany is notified of the necessity for the Vice
Chai rperson to replace the Plant Chairperson, the Conpany wil |
make every effort to do so as quickly as possible.

Date agreed to: My 4, 2001

For the Uni on

For the Conpany

#7
Memor andum of Agreenent - -
Pay for Comm tteepersons

The past practice of paying Union Committeepersons and
alternate Committeepersons shall continue during the term of
this Agreenent.



Date agreed to: My 4, 2001

For the Union

For the Conpany

#8
Memor andum of Agreenent --
Uni on Bull etin Board

During the term of this Agreement the Conpany agrees to a
Union Bulletin Board in each of the follow ng areas: enployee
entrance (present location, A & C. break area (present
| ocation), Tape Converting, Abrasive Mking, M ntenance, and
Abrasive Converting. Notices posted on such bulletin boards

nmust be authorized by the Manager, Human  Resources,
Manuf acturing, or a designated delegate. This authorization
w Il not be unreasonably w thheld.

Date agreed to: My 4, 2001

For the Union

For the Conpany

#9
Memor andum of Agreenment - -
Pai d Educati on Leave

During the term of this Agreenent the Conpany agrees to pay
into a special fund three cents (3¢) per hour per enployee for
all hours worked for the purpose of providing paid education
| eave. Said paid education |leave will be for the purpose of
upgradi ng the enployee's skills in all aspects of Trade Union
functions. Such nonies to be paid on a quarterly basis into a
trust fund established by the National Union, C. A W, and sent
by the Conpany to the C A W Leadership Training Program
P. O. Box 897, Port Elgin, Ontario, NOH 2CO.

The Conmpany further agrees that up to three nenbers of the
bargai ning unit, selected by the Union to attend such courses,
will be granted a |eave of absence wthout pay for up to
twenty (20) days of «class time, plus travel tine where
necessary, said |eave of absence to be intermttent over a
twelve (12) nmonth period from the first day of |eave.



Enpl oyees on paid |eave of absence wll continue to accrue
seniority and benefits during such | eave.

Date agreed to: April 26, 2001

For the Union

For the Conpany

#10
Menmor andum of Agreenent - -
Probati onary Enpl oyee Overtine

Probati onary enployees will remain at the top of the overtine
list for the duration of their probationary period. At that
time, their hours wll be adjusted to equal the average of
enpl oyees in that classification within the Departnment. In the
skilled trade classifications, probationary enployees will be
asked for overtinme after all other enployees wthin the
classification.

Date agreed to: May 4, 2001

For the Union:

For the Conpany:

#11

Menorandum of Agreenent --
St udent s

Students may be used under the follow ng circunstances to
address tenporary staffing requirenents:

1. Summer vacation period from April 1st to Septenber 15th;
and
2. On a one-to-one ratio for the following |eave / absence
ci rcumst ances:
a. Approved | eave of absence
b. Maternity and/or parental |eave of absence
c. Fam |y nedical |eave; and
3. Short term up to ten (10) students for up to sixty (60)
days each for increases in plant demand. In this case
the Conpany wll commt to hire to fill any ongoing
requi renents beyond the sixty (60) days. Notice to



termnate this arrangenent within 30 days nmay be given by
either party if these conditions are not satisfied.

The follow ng conditions apply:

Sons and daughters of 3M enployees wll be

pref erence.

gi ven

A student is an unmarried, dependant child enrolled
full tinme in a secondary or post-secondary institution.
Consideration may also be extended to a child who has

just graduated a course and is awaiting full tinme
enpl oynment .
Students wll serve a probationary period of one
hundred and twenty (120) days worked.
Students will remain at the top of the overtine list in
t he assigned classification.
Job vacancies wll be posted as per the Collective
Agr eenent .
Date agreed to: My 7, 2004
For the Union
For the Conpany
#12
Memor andum of Agreenent - -
Shift Rotation
During the term of this Agreenent the Conpany agrees to a

m dni ght s/ aft ernoons/ days rotati on.
Date agreed to: My 4, 2001

For the Union

For the Conpany

#13
Menmor andum of Agreenent - -
Job Application Form



Dat e:

Enpl oyee’ s Nane Enmpl oyee No:
Job Presently Held Depart nent
Job Applied For Depart nent

Enpl oyee’ s Si gnature

Recorded in Human Resources by

Dat e

Seniority Date

Copi es: Enpl oyee
Uni on Chai r person

Date agreed to: My 4, 2001

For the Union

For the Conpany

#14
Memor andum of Agreenment - -
Di scharge for Absenteeism

When an enployee is being discharged, for absenteeism only,
and grieves the discharge, the enployee wi Il be continued at
work (seniority permtting) wuntil the conclusion of the
gri evance procedure.

Date agreed to: WMay 4, 2001

For the Union

For the Conpany

#15
Menmor andum of Agreenent - -
Notice of Plant Closure



The Conpany will give six nmonths' notice of Plant Closure. The
Company agrees to neet with the Union Plant Conmittee at that
time to negotiate a severance package for nenbers of the
bar gai ni ng unit.

Date agreed to: My 4, 2001

For the Union

For the Conpany

#16
Menmor andum of Agreenent - -
Skilled Trades Utilization

During the term of this Collective Agreement it 1is the
intention of the Conpany to fully utilize the experience and
qualifications of all our skilled trades enpl oyees.

Prior to and during the installation of any significant new
equi pment or mpjor nodifications to existing equipnent, the
Conpany wi | neet Wi th t he Uni on (Skilled Tr ades
Commi tteeperson and Plant Chairperson) to discuss the best
nmet hod of inplenmenting the anticipated changes.

Date agreed to: April 26, 2001

For the Uni on

For the Conpany

#17
Memor andum of Agreenment - -
Contracting Work in Plant - Skilled Trades

During the term of this Agreenent, it is not the intention of
the Conpany to have outside contractors perform work normally
performed in the plant by Skilled Trades on a continuous basis
if a shift is insufficiently staffed to perform the work
required.

In addition, the Conpany agrees that outside contractors wl
not perform such work while Skilled Trades enpl oyees qualified
and available to do the work are on |lay-off.

Date agreed to: WMy 4, 2001



For the Union

For the Conpany

#18
Memor andum of Agreenment - -
Overtime Hours Adni nistration

During the term of this Agreenment, the parties agree that
enpl oyees who are awarded or assigned a job, wll start in
that position with overtime hours equal to the average of the
enpl oyees in that classification within the Departnment.

For the purposes of charging overtinme, a call to the phone
number on record, whether answered or not, or a nessage |eft
with an answering system wll be considered an offer of
overtime and charged accordingly.

Empl oyees who are absent when overtine is requested, wll be
charged with the overtime hours as if they were at work.

Date agreed to: WMay 4, 2001

For the Union

For the Conpany

#19
Memor andum of Agreenent - -
Skill ed Trades Vacati on

During the terns of this Agreenent, the Conpany agrees to
allow five Journeyperson Machine Repair enployees to be on
vacati on each week during the nonths of July and August each

year. One Electrician and one Pipefitter will be allowed on
vacati on each week during July and August. An addi ti onal
Machi ne Repair Person, Electrician and Pipefitter wll be

allowed to be off except during shutdown and the week
foll owi ng shutdown when necessary to provide two consecutive
weeks of vacation during July and August.

During the balance of the year a maxi mum of four Journeyperson
Machi ne Repair enployees, one Electrician and/or Pipefitter
will be allowed to be on vacation each week. In addition to



t hese vacations, the Conpany agrees to allow two weekend
Skilled Trades enpl oyees on vacati on each week.

Date agreed to: April 25, 2001

For the Uni on

For the Conpany

#20
Memor andum of Agreenment - -
Tool Al |l owance

The Conpany agrees to continue the tool allowance program for
skilled trades enpl oyees (including apprentices). This program
will apply to job related tools with the Conpany paying 100%
of t he subst anti at ed pur chase cost with an annual
rei mbursement limt of $300 per enployee.

Rei mbursenment will be made either when an enpl oyee reaches the
annual maxi mum or in the nonth of April

Date agreed to: WMay 7, 2004

For the Union

For the Conpany

#21

Menmor andum of Agreenent - -
Ber eavenent

Enpl oyees who experience a bereavenent situation (covered
under the terns of Article 15 of the Collective Agreenent)
while on vacation, will receive bereavenent |eave with pay at
the tine of death and the vacation period will be extended. In
these situations every effort should be made to notify the
Company immediately of the death in order that necessary
arrangenents can be made.

If a statutory holiday falls within the bereavenent | eave then
the enployee will be entitled to an additional day. Wekends,
i.e. Saturdays and Sundays, will not be counted as bereavenent
days.



Wth respect to bereavenent situations (covered under the
terms of Article 15) while enployees are off due to sickness
or accident, conpensation, |ay-offs, suspension and |eaves of

absence in excess of three days, such enployees wll not be
entitled to bereavenent |eave. An enployee returning from a
| eave of absence will be entitled to bereavenment |eave only if

the death occurs during the final three days of the |eave of
absence. Exanple: Enployee is due to return to work Monday and
a death occurs on the previous Wdnesday. The enpl oyee's two-
day bereavenent | eave woul d be Thursday and Fri day.

An enmpl oyee who is notified of a death in the imediate famly
(covered under Article 15 of the Collective Agreenent) while
at work may elect to use that day as one day of their
ber eavenent | eave.

Date agreed to: May 7, 2004

For the Union

For the Conpany

#22
Menmor andum of Agreenent --
" ABLE"

During the term of this Agreenent, the parties agree that in
Articles 4.14, 4.16, and 4.17, enployees will be considered
"able" to do the work unless there is nmedical advice to the
contrary.

Date agreed to: My 4, 2001

For the Union__

For the Conpany

#23
Menmor andum of Agreenent - -
Contracting Work in Plant - Production

During the term of the present Collective Agreenent, the
Conpany will not bring contractors into the plant to do jobs



currently perfornmed by the hourly rated production enpl oyees,
except for energencies, training or experinental purposes.

This will not be interpreted as having any effect on contract
work presently being performed or on maintenance rel ated work.

Date agreed to: My 4, 2001

For the Union

For the Conpany

#24

Memor andum of Agreenent - -

Racki ng Wor k

3M empl oyees will continue to do routine racking work.

Contractors may be used for mmjor racking work, provided there
are no enpl oyees on | ayoff.

Date agreed to: May 4, 2001

For the Union

For the Conpany

#25
Menmor andum of Agreenment - -
CGeneral Process Operator

During the term of this Agreenment the parties agree to the
i ntroduction of a new Job Classification in Goup H, GCeneral
Process Operator. This position will require nobility between

classifications and shift rotations within a defined group
These groups are as follows:

(1) Abrasive Making
(2) Manufacturing Services

Any vacancies will be posted and filled in accordance wth
Article 4 of the Collective Agreenent.

For overtime purposes these enployees will be considered as
"normally performng" the job to which they are assigned and
wll be asked in accordance with 8.04(a)(1) and (2) based on



the overtime hours of the enployee being replaced. Their

overtime hours will be accunulated in their own classification
and will be applied when being asked for overtine in
accordance wth 8.04(a)(3). Their overtinme hours wll be

normalized annually with the other GP.O's wthin their
Focused Factory.

Date agreed to: April 26, 2004

For the Union

For the Conpany

#26
Menmor andum of Agreenment - -
Rel ated Trades Work

During the term of this Agreenent the Conpany and the Union
agree to nmeet and discuss ways of having skilled trades
enpl oyees perform basic tasks in related trades in order to
utilize and increase the skills of the trades enployees and to
i nprove the runtime and conpetitiveness of our operations.

It is not the Conpany's intention to establish a nulti-trade
classification as a result of this menorandum

Date agreed to: My 4, 2001

For the Union

For the Conpany

#27
Menmor andum of Agreenent - -
Power House Mai nt enance

VWile it is the intention of the Conpany to involve skilled
trades in the normal maintenance of the Power House the

following areas will be serviced by others:
(1) Mai nt enance duties carried out by the operating
engi neers.

(2) Major nmodifications and project work.
(3) Equipnent and processes that require unique skills,
experience, or tools.



The Conpany agrees to discuss the details of skilled trades
i nvolvement in maintenance mtters at the Power House
facility with the Conm tteeperson, Maintenance Skilled Trades
considering the requirenments of the three provisions above.

Date agreed to: My 4, 2001

For the Union

For the Conpany

#28
Menmor andum of Agreenent - -
Ext ended Vacati on Peri ods

To cover extended vacation periods specific jobs wll be
posted as outlined in 4.18(d). The successful candi date nust
be willing to work the relief schedule and will nove between

classifications (paid as indicated in 4.20(a)).

Under no circunstance wll these enployees be allowed to
di splace junior enployees or accunulate seniority in the
cl assification.

Interm ttent vacation vacancies will not normally be posted.

Date agreed to: My 4, 2001

For the Union

For the Conpany

#29
Menmor andum of Agreenent - -
Leave of Absence - Part-Tinme Minicipa

An enployee elected to a part-time nunicipal office wll be
granted | eaves of absence to attend neetings, etc. which are
schedul ed during regular hours of work.

The enpl oyee nust notify the Conpany, in witing, of the dates
of the l|eaves, at least three (3) working days prior to each
| eave, where possible.



The Conpany and the Union Plant Committee will neet to discuss
the assignment of this enployee so that it will have the |east
ef fect on other enpl oyees and/or the Conpany.

Date agreed to: My 4, 2001

For the Union

For the Conpany

#30
Menmor andum of Agr eenent
Wor kpl ace Harassnment Policy

3M CANADA - CANADI AN AUTO WORKERS UNI ON
WORKPLACE HARASSMENT POLI CY

Har assnent in the workplace is a formof discrimnation and it
is prohibited by | aw

Har assnment means bei ng subjected to any conduct or coment by
any enployee that is known or should reasonably be known to be
unwel come, that denies individual dignity and respect on the
basis of any of the grounds of discrimnation provided by |aw,
such as, race, ancestry, colour, creed, place of origin, sex,
ethnic origin, citizenship, sexual orientation, age, marita

status, or handi cap.

Such behaviour is usually intimdating, hurtful, annoying, or
malicious in intent, and the effects of harassnment can be very
destructive for the victim

Wor kpl ace harassnent is unacceptable and the policy of both 3M
Canada Conpany and the Canadian Auto Workers Union is to dea

with incidents of harassnent with sensitivity and seriousness.
Anyone found in violation of this policy nay be disciplined up
to and including discharge.

Together 3M and the CAW have developed the Internal Human
Ri ghts conpl ai nt procedure to assist those people who believe
that they have been discrim nated agai nst or harassed. Contact
your immediate supervisor or Commtteeperson for policy
detail s.



M M MGath R. Joyal
Executive Director Area Director
Cor porate Services CAW - Canada
3M Canada Conpany

#31
Memor andum of Agreenent - -
Contractors - Fixed Bids

For the purposes of this Menorandum fixed bid is defined as a
proj ect of greater than $50,000 or repairs done under warranty
to a newinstallation |ess than one (1) year old.

When it becones necessary to engage contractors for fixed bid
projects for the London Plant, the scope of the work will be
reviewed with the Skilled Trades Commtteeperson for their
i nput .

When contractors are engaged on fixed bid project work in the
London Plant and the contractor enployee(s) work overtinme,

of fsetting overtime will be worked by a |ike nunmber of the 3M
Skilled Trades classification provided that 3M enployees in
that classification possess the skill to do the work and the

work is normally performed as part of their job duties at 3M

Contractor overtine is defined as any time a contractor
enpl oyee works | onger than eight (8) hours on any shift during
the week or any tinme on Saturdays, Sundays, or statutory
hol i days unl ess ot herw se defined by nutual agreenent.

The nmeaning of offsetting overtine is illustrated by this
exanpl e:

Two contractor enployee Electricians are to work overtine
doing the type of wrk normally performed by 3M
El ectrici ans.

Overtime will be offered to those on the overtine |ist
who haven’'t already been offered overtine for the subject
time period until either two Electricians accept or the

overtinme list is exhausted.

Date Agreed to: April 6, 2004



For the Union

For the Conpany

#32
Memor andum of Agreenment - -
Equi prent Control Systens

In order to continue to inprove the runtinme and efficiency of
production equi pnent in the plant, it is our intention to have
an electrician work with an electrical engineer in the start-
up, comm ssioning and debuggi ng phase of equipnment control
har dwar e.

When it beconmes necessary for engineering staff to alter the
design o logic of these systems to study and enhance their
performance, such  work my be perforned independently
providing tinmely conmmunication and education of the Skilled
Trades takes place.

Date agreed to: May 4, 2001

For the Union

For the Conpany

#33
Menmor andum of Agreenent - -
Letter of Conmm tnent

3M Canada Conpany and the Canadian Auto Wrkers Union are
commtted to the concept that it is essential to provide a
work climte that respects the dignity and worth of
i ndividuals. The corporate and the union goals, as well as
those of the individual, are best achieved in an atnosphere
free of intimdation or harassnent.

Nei t her the Conpany, nor the Union, nor the enployees shall
discrimnate in any way because of race, ancestry, colour,
creed, place of worigin, sex, ethnic origin, <citizenship,
sexual orientation, age, marital status or handi cap.

It is the responsibility of each and every one of wus to
interact with one another in the spirit of decency, respect
and supportiveness.



Dr. W E. Coyne Robert White

Presi dent & General Manager Presi dent, National
3M Canada Conpany CAW Canada
#34

Memor andum of Agreenment - -
Rehabilitation

The Conpany and the Union are commtted to the rehabilitation
and return to the workforce of disabled enployees. This can
best be acconplished by working together to identify
i ndi vidual s' needs and opportunities.

During the term of this Agreenent the parties agree to neet
and di scuss opportunities on an ongoi ng basis. Qur nutual goal
will be to return these enployees to gainful enploynent and
ultimtely rehabilitate them to resume their status as a
productive nenber of the workforce.

Date agreed to: WMay 4, 2001

For the Union

For the Conpany

#35
Memor andum of Agreenment - -
Vacati on Pay

Vacation pay wll be paid at the enployees nornmal pay rate
when t aken.
The enpl oyees will receive the cal cul ated percentage vacation

pay, if greater than the equivalent vacation entitlenent, as
soon as possible after July 1 of each vacation year.

Date agreed to: My 4, 2001

For the Union




For the Conpany

#36
Menmor andum of Agreenment - -
Legal Services

During the term of this Agreenent the Union and the Conpany
agree to mintain the C. A W Legal Services Plan for all
eligible enployees.

The 3M Canada Conpany sponsorship for its portion of this plan
will be funded by the Conpany. This funding and the provision
of T4A earnings information for tax purposes are its sole
responsibilities associated with the admnistration of this
Pl an. However, the Conpany reserves the right to participate
as an active nenber of the Admnistrative Commttee, if
i nvited.

Date agreed to: WMay 4, 2001

For the Union

For the Conpany

#37
Mermor andum of Agreenment - -
Ext ended Leaves of Absence

In order to acconmpdate extended | eaves of absence (or |eaves
of absence that are conbined with vacation | eaves) at any tine
during the year, surplus enployees or students may be assigned

to fill in for enployees who have been granted such |eaves.
Such approval will not be unreasonably denied.
The selection system used to hire summer students wll be

extended to these situations to give preference to sons and
daughters of 3M enpl oyees.

The students wll serve a probationary period of 120 days
worked and will termnate by the end of this period. They wll
remain at the top of the overtime list in the assigned

cl assi fication.

Arrangenents such as these will be considered upon receipt of
a witten request, four (4) weeks in advance of the proposed



| eave where possible and will require approval by both the
Conpany and the Union. Response will be provided within two
(2) weeks of receipt of a request. Such approval wll not be
unr easonabl y deni ed.

Date agreed to April 7, 2004

For the Union:

For the Conpany:

#38
Menmor andum of Agr eenent
Weekend Worker Utilization

The Conpany and the Union agree to neet on a regular basis to
di scuss ways of reducing regularly scheduled overtine,
including utilization of the weekend worker concept.

Date agreed to: WMay 4, 2001

For the Uni on:

For the Conpany:

#39
Menmor andum of Agreenent - -
Soci al Justice Fund

During the term of this Agreenent, the Conpany agrees to pay
one cent (1¢) per hour per enployee for all hours worked into
the C. AW Social Justice Fund.

Date agreed to: My 4, 2001

For the Union:

For the Conpany:

#40
Memor andum of Agreenment —
Mai nt enance and Producti on Work



It is recognized that changes in the business environnent
necessitate the continuous review of the way we organize our
operations in the London Pl ant.

It is not the intent of the Conpany to have production
enpl oyees do work normally perfornmed by skilled trades
enpl oyees, nor is it the intent for skilled trades enployees
to do work normally performed by production enpl oyees.

Date agreed to: WMay 4, 2001

For t he Uni on:

For t he Conpany:

#41
Menmor andum of Agr eenent
Benefits Disputes

The following steps will be used to resolve disputes relating
to the Health Care and Disability prograns docunmented in the
3M Benefit Plans bookl et.

1. Health Care Claim Disputes and Short Term Disability
Di sputes of Less Than Four (4) Weeks.

1. The enployee will try to resolve the issue directly with
the Benefits Departnent.

2. Failing resolution at step 1, a neeting of the enpl oyee,
Uni on Representative, London Plant Human Resources

Manager, and the Benefits Mnager will be convened to
attenpt to resolve the issue. A representative of the
appropriate benefits carrier will attend if necessary.

3. Failing resolution at step 2, the carrier wll be

requested by the Conmpany to provide a witten
expl anati on.

4. Failing resolution at step 3, the dispute may be taken
to the fourth step of the Gievance Procedure.

2. Disability C ai m Di sputes.



Ben
pro

Dat

#42

The insurance carrier wll provide an enployee on a
disability claim of four weeks or nore with two weeks
notice of intention to suspend benefits. The notice wll
state the reason for suspension, and any actions that the
enpl oyee may take to maintain benefits.

Where there is a dispute between two physicians on the
ability of the enployee to return to work, the steps bel ow
w |l be foll owed:

1. The enployee, the Conpany and the Union will try to
resolve the issue informally through discussion and
docunment ati on. The Benefits Departnent can assist at
this stage where appropriate.

2. Failing resolution at step 1, a neeting of the enpl oyee,
Uni on Representative, London Pl ant Human Resources

Manager, and the Benefits Mnager will be convened to
attenpt to resolve the issue. A representative of the
appropriate benefits carrier will attend if necessary.

Enpl oyees are required to provide appropriate nedica
rel eases to facilitate this process.

3. Failing resolution at step 2, above, the parties wll
refer the dispute for a nmutually acceptable Independent
Medi cal Opinion (IMO paid for by the Conpany. The | MO
shall be binding on the Conpany, Union and enployee(s)
wi t hout prejudice to future simlar circunstances.

efits wll continue throughout the dispute resolution
cess.
e agreed to: April 26, 2004

For the Union:

For the Conpany:

Mermor andum of Agr eenent

Saf

ety Standards



The Conpany is committed to maintaining and/or inproving, from
this date, safety standards, which includes the right to
refuse under the Health and Safety Act.

Date agreed to: WMay 4, 2001

For the Union:

For the Conpany:

#43
Menmor andum of Agreenent
Job Posting — New Enpl oyees

When the Conpany is hiring new enployees to fill pernmanent
vacancies, the 12 nonth seniority requirenent for signing
postings outlined in 4.18(a) will be waived.

Date agreed to: My 1, 2001

For the Union:

For the Conpany:

#44
Memor andum of Agreenment - -
Transfer of M ntenance Work To Producti on

The parties agree to t he foll ow ng changes to
responsibilities:

1. #9 Mandrel changes will be conpleted by one (1) MR and
one (1) process operator.

2. During a Dilts Coater roll change will be conpleted by
two (2) MR s and one (1) process operator who is
responsi bl e for operating the hoist.

3. Die changes at C Coater will be the responsibility of
producti on.

Date agreed to: April 6, 2004

For the Union




For the Conpany

#45
Memor andum of Agreenment —
Fam |y Medical Leave

An enployee is entitled to up to eight weeks | eave of absence
to provide care or support to specified famly nenbers. The
provision applies if the famly nmenber suffers from a serious
medi cal condition where a qualified health care practitioner
certifies there is a significant risk of death occurring
within a period of 26 weeks.

Care and support for such leave applies to the follow ng
fam |y menbers:

1. The enpl oyee’ s spouse.

2. A parent, step-parent or foster parent of the enpl oyee

3. A child, step-child or foster child of the enployee or
t he enpl oyee’ s spouse.

An enpl oyee who w shes to take a Fam |y Medical Leave shal
advi se his or her Supervisor in witing that he or she will be
doing so. If the enployee nust begin the | eave before advising
t he Supervisor, the enployee shall advise the Supervisor of
the leave in witing as soon as possible after beginning it.
If requested by the enployer, the enployee shall provide 3M
wth a copy of the certificate froma health care practitioner
that neets the conditions set out above.

The enpl oyee my take a Famly Medical Leave only in periods
of entire weeks. The Fam |y Medical Leave nay begin no earlier
than the first day of the week in the 26 week period described
above. The enployee may not remain on a Famly Medical Leave
after the earlier of either the last day of the week in which
the famly nmenber dies or the last day of the week in the 26
week peri od.

If an enployee takes a Famly Medical Leave and the famly
menber does not die within the 26 week period, the enployee
may take another |eave with the same requirenents as descri bed
above.

If two or nore enployees take a Famly Medical Leave in
respect of a particular famly nmenber, the total of the |eaves



taken by all the enployees shall not exceed eight weeks. All
ot her requirements nmust be met as descri bed above.

Provided the enployee qualifies for Enploynent |nsurance
benefits, the Conmpany will pay the equivalent of 70% of the
enpl oyee’s regular hourly rate for the first two (2) weeks of
the leave and agrees to supplenent the E.I. benefits to an
anount equivalent to 70% of the enployee' s regular hourly rate
for the remai nder of the | eave.

Date Agreed to: WMay 7, 2004

For the Uni on

For the Conpany




APPENDI X " C"
LETTERS OF | NTENT

The following signed Letters of Intent form a part of the
Col | ective Agreement as outlined in Article 12.05.

1. Apprenticeship Program May 4, 2001

2. Apprenticeship Consultation May 4, 2001

3. Custodian May 4, 2001

4. Replacenment of Skilled Trades May 4, 2001

5. Internal Posting May 4,
2001

6. Term nation of Probationary Enployees May 4,
2001

7. Pipefitters and Machi ne Repair April 6, 2004

8. Job Security May 4, 2001

9. Video Surveillance May 2, 2001

10. Surpl us Enpl oyee Job Award May 4,
2001

11. Technol ogi cal Change May 4, 2001

12. Job Shari ng May 2, 2001

13. Weekly Disability Incone Advances May 1, 2001

14. Personnel Carrier May 4, 2001

15. Alternate Comm tteeperson - Leave of Absence May 4, 2001

16. Plant Commttee - Tenporary Leave of Absence May 4, 2001

17. Commi tteeperson Job Cl assification May 4, 2001

18. Waste Handl i ng May 4, 2001

19. Floating Holiday Notice May 4, 2001

20. Stock Room Attendant May 4, 2001

21. Manufacturing Non-Coating Rolls May 4,
2001

22. Apprenticeship Production Seniority May 4,
2001

23. Enpl oynment Equity May 4, 2001

24. Seniority List for New Enpl oyees May 4,
2001

25. Tenporary Posting - Area Trainer May 4,
2001

26. Sniff Testing May 4, 2001

27. Snmoki ng Areas April 5, 2004

28. Job Posting for New Enpl oyees May 4, 2001

29.Projects & Skilled Trades Invol venent April 25,

2001

30. Mai nt enance Techni cal Training April 6, 2004

31. Wnen’ s Advocate April 26, 2004



32. Tape Customer Order Mdul e Reclassification My 3, 2004



#1 - Apprenticeship Program
May 4, 2001
J.E. Fl eetwood

The wutilization of +the apprenticeship program to develop
persons to become qualified skilled trades candidates is in
the best interest of the parties. The Conpany will endeavour
to effectively utilize this program by maintaining an active
apprenticeship program during nornmal business conditions.

D.J. Pawson
Human Resour ces Manager
Manuf act uri ng

#2 - Apprenticeship Consultation
May 4, 2001
J.E. Fl eetwood

Mai nt enance Managenent wll nmeet wth the Apprenticeship

Comm ttee, and seriously consider our needs for apprentices in
the future.

D.J. Pawson
Human Resour ces Manager
Manuf act uri ng

#3 - Custodi an
May 4, 2001
J. E. Fl eet wood

The Conpany has agreed to recognize a full-tinme custodian for
the Maintenance area and for the washroons and break area in
the west end of the plant. In return the nmaintenance hel pers
will no longer be responsible for the novenent of office
furni shi ngs.

The recognition of this position will not directly affect the
present nunber of maintenance hel pers.

D.J. Pawson
Human Resour ces Manager
Manuf act uri ng



#4 - Repl acenent of Skilled Trades
May 4, 2001
J.E. Fl eetwood

For the term of this Agreenment, the Conpany wll not replace
Skill ed Trades enpl oyees who term nate, by using Contractors.

The Conmpany will objectively study its use of Contractors and
neet with the Skilled Trades representative on a quarterly
basis to discuss their findings.

D. J. Pawson
Human Resour ces Manager
Manuf act uri ng

#5 - Internal Posting
May 4, 2001
J.E. Fl eetwood

Empl oyees working in a classification, within a departnent,
will be allowed to transfer into other jobs wthin the
classificati on when permanent vacanci es occur.

Enpl oyees within the classification who have attained
seniority within the classification, will be asked according
to their plant seniority (nmost senior to |east senior), to
accept or reject the vacant position by signing the
appropriate columm on the master sheet.

A copy of the master sheet will be retained in the departnent
for future reference.

This procedure wll not be inconsistent with the terns
outlined in Article 4 of the Collective Agreenent.

Tenporary assignnents within a classification
(in internal posting areas)

When it is necessary to tenporarily nove an enployee from a
work group within a classification to another job within the
sane classification and on the sane shift, the junior person
w ||l be nmoved whenever possible.

The above does not preclude an enployee with nore seniority
volunteering to accept the nove.



The other enployees in the work group may then be noved,
wi t hout regard for seniority, to the jobs that are required to
be performed within the work group

D. J. Pawson

Human Resour ces Manager
Manuf act uri ng

#6 - Term nation of Probati onary Enpl oyees
May 4, 2001
J.E. Fl eetwood

It is the intent of the Conpany to act reasonably when
termnating a probationary enployee. Where possible, the
Conpany will discuss the reason for termnation with the Union
bef or ehand.

D.J. Pawson
Human Resour ces Manager
Manuf act uri ng

#7 — Pipefitters and Machi ne Repair
April 5, 2004
P. Jansen & R Joyal

The parties nmet to resolve the issue of work assignnment in the

above classifications. It is wunderstood that pneumatics,
hydraulics and piping systenms outside of machines and all new
major installations inside the machines, is the work of
Pi pefitters.

The Machi ne Repair enployees are responsible to perform all
repair, teardown, installation and maintenance inside al
machi nes, including renoval of piping. Pi ping services or

remanuf acture shall be perfornmed by Pipefitters.

All  staffing adjustments in the Pipefitter «classification
shall be done by attrition, not lay off.

It is further wunderstood that in overtine situations, the
Pipefitter will be offered overtine first as established by
practi ce.

The Conpany and the Union agree to work together and neet on a
regular basis to ensure proper distribution of work and
overtine.



P. Currie
Human Resour ces Manager
Manuf act uri ng

#8 - Job Security
May 4, 2001
J.E. Fl eetwood

It is the intention of the Conpany to mintain a viable
manuf acturing facility on the London Plant site.

Econom ¢ fluctuati ons and changes in products manufactured are
i nevitabl e because of market or econom c pressures. Qur past
record indicates a conscious effort for stability and it is
our intention to maintain this approach.

It is the Conmpany's objective to continue to develop
econom cally viable products for manufacturing in our London
Plant. W are confident that such developnments and the

diversity of manufactured products will ensure the utilization
of our resources. This intention continues to be denonstrated
by the Ilarge capital investnents in equipnent and plant

i mprovenents.

If any change is planned by the Conpany that would result in a
maj or effect on enploynent levels in the plant, the Conpany
will nmeet with the Union to discuss the situation and seek a
means of mnimzing or elimnating the effect.

D.J. Pawson
Human Resour ces Manager
Manuf act uri ng

#9 — Video Surveill ance
May 4, 2001
J.E. Fleetwood & R Joyal

Under exceptional circunstances it nmay be necessary to use
vi deo surveill ance equi pnent in t he pl ant . These
circunstances will be reviewed with the Union Plant Committee
prior to installation.

The Conpany wll not use these devices to nonitor routine
enpl oyee activities.

D.J. Pawson
Human Resour ces Manager



Manuf act uri ng

#10 - Surplus Enployee Job Award
May 4, 2001
J.E. Fl eetwood

When a person is declared surplus, or renoved froma job, the
award for that job will not count towards the three in a
twelve (12) nonth period in 4.18(a).

D.J. Pawson
Human Resour ces Manager
Manuf act uri ng

#11 - Technol ogi cal Change
May 4, 2001
J.E. Fl eetwood

When, through technological <change, a job or process is
changed, requiring new skills, those bargaining unit enpl oyees
affected will be trained in the new skills, where practicable.

If a new job requiring unique skills arises, the Conpany will
nmneet with the Union Plant Committee within thirty (30) days to
review these special requirements and the nmethod of filling
t he position.

D.J. Pawson
Human Resour ces Manager
Manuf act uri ng

#12 - Job Sharing
May 2, 2001
J.E. Fleetwood & R Joyal

During the term of this agreenent, the Conpany and the Union
have mutual |y agreed upon rules for Job Sharing as outlined in
the Job Sharing Agreenent.

In general, job sharing opportunities will be limted to week-
day jobs, will involve one week or |ess of continuous time off
the job, and will be cost neutral to the Conpany.

D.J. Pawson
Human Resour ces Manager



Manuf act uri ng

#13 - Weekly Disability I ncome Advances
May 1, 2001
J.E. Fleetwood & R Joyal

This wll confirm the Conpany's intent as discussed at
contract negotiations to provide advances to enployees who
have filed for Workers' Conpensation benefits. Such advances
would be limted to the anopunt that enployees would receive
under the Weekly Disability Inconme Plan.

Enpl oyees would be required to sign a personal note for the
ampunts advanced and to authorize recovery by payrol
deduction or directly from the Wrkplace Safety & I|nsurance
Board (W5 & I B).

D.J. Pawson
Human Resour ces Manager
Manuf act uri ng

#14 - Personnel Carrier
May 4, 2001
J. E. Fl eet wood

The Union agrees when non bargaining unit enployees use the
equi pment known as the "personnel carrier”™ for counting
i nventory, such work is not work normally performed by the
bar gai ning unit.

However, the Conpany agrees that if the "personnel carrier” is
to be used to nove goods or nmaterial or is used by a
bargaining unit enployee to perform bargaining unit work, at
such times this "personnel carrier” will be operated by a
bar gai ni ng unit enpl oyee.

D.J. Pawson
Human Resour ces Manager
Manuf act uri ng

#15 - Alternate Comm tteeperson - Leave of Absence
May 4, 2001
J.E. Fl eetwood



During the term of this Agreenment, the Conpany agrees that
Alternate Committeepersons will be granted |eaves of absence
under the follow ng conditions:

1. There nust be five days' witten notice requesting the
| eave.

2. Such leaves will be granted only during negotiations for a
renewal of the Collective Agreenent.

3. The total nunmber of enployees on the Union | eave of absence
must not exceed six at any one tine.

Enpl oyees will be paid by the Conpany and the noney wll be
recovered from the Union.

D.J. Pawson
Human Resour ces Manager
Manuf act uri ng

#16 - Plant Commttee - Tenporary Leave of Absence
May 4, 2001
J.E. Fl eetwood

During the term of this Agreenment, the Conpany agrees that
menbers of the Union Plant Commttee wll be granted a
tenporary | eave of absence with witten notice three working
days in advance whenever possi bl e.

Enmpl oyees will be paid by the Conpany and the noney will be
recovered fromthe Union.

D.J. Pawson
Human Resources Manager
Manuf act uri ng

#17 - Comm tteeperson Job Classification
May 4, 2001
J.E. Fl eetwood

Time spent in the plant, in this office, shall be considered
as time worked, as outlined in 4.18(a).

| f a job becones vacant through the transfer of a
Commi tteeperson, that job wll be posted as "Tenporary to
replace Conm tteeperson”.



When the person ceases to be a Committeeperson, the enployee
will return to the job held prior to election or any
subsequent awarded job provided the job still exists.

D.J. Pawson
Human Resour ces Manager
Manuf act uri ng

#18 - Waste Handl i ng
May 4, 2001
J.E. Fl eetwood

Bargai ni ng unit enployees will nove all waste and scrap to the
shi ppi ng docks.

D.J. Pawson
Human Resour ces Manager
Manuf act uri ng

#19 - Floating Holiday Notice
May 4, 2001
J.E. Fl eetwood

This is to confirmthat our agreenent at negotiations was that
we would require 5 days notice in the event an enpl oyee w shes
to take a floating holiday.

D.J. Pawson
Human Resources Manager
Manuf act uri ng

#20 - Stock Room Attendant
May 4, 2001
J.E. Fl eetwood

When a vacancy occurs for a Maintenance Stock Room Attendant,
it will be filled by a physically handi capped tradesperson or
failing that, by the senior skilled trades applicant by
internal posting. Any skilled tradesperson holding this job
will be paid in Goup I.

D.J. Pawson
Human Resour ces Manager



Manuf act uri ng

#21 - Manufacturing Non-Coating Rolls
May 4, 2001
J.E. Fl eetwood

During the term of this Agreenent, 3M machi ne repair enpl oyees
w |l manufacture and repair all non-coating rolls, where we
have the equi pnment in-house to manufacture sane. Excluded are
new equi pment purchases and spares ordered on the original
pur chase order.

D.J. Pawson
Human Resour ces Manager
Manuf act uri ng

#22 - Apprenticeship Production Seniority
May 4, 2001
J. E. Fl eetwood

When a production enployee is accepted into an apprenticeship,

the enployee wll continue to accunulate seniority in
production. |If the enployee graduates, and continues as a
Jour neyperson, then they wll |ose the production seniority

gai ned during the apprenticeship and gain that seniority in
the skilled trades classification.

D.J. Pawson
Human Resour ces Manager
Manuf act uri ng

#23 - Enpl oynent Equity
May 4, 2001
J.E. Fl eetwood

During current negotiations the parties reaffirmed the policy
of the Conmpany and the C. AW as outlined in Article 9.07 of
the Coll ective Agreenent, that the provisions of the Agreenent
be applied to all enployees covered by the Agreenment without
regard to race, ancestry, colour, creed, place of origin, sex,
ethnic origin, citizenship, sexual orientation, age, marita
status, or handi cap.

Additionally the Conmpany reaffirmed its policy of non-
discrimnation in enploynent, to extend opportunities to al



qualified applicants and enployees on a non-discrimnatory
basis for enploynment and advancenent within the Conpany.

While recognizing that it is the right of Managenent to hire,
assign, and pronote qualified candi dates subject to the terns
and conditions of the Collective Agreenent, the parties agree
to undertake certain joint activities to further inplenment
these non-discrimnatory policies following ratification of
this Agreenent.

Accor di ngly, an Enpl oynent Equity Comm ttee wi | | be
est abl i shed consi sting of no nor e t han t wo Uni on
representatives, one of whomw Il be a female, to be sel ected

by the C. AW Head Ofice, from wthin the existing
representation structure.

Where there are no female Union representatives the C A W
Head O fice shall appoint a female representative tenporarily
to the Enploynent Equity Conmttee until a woman is elected to
an existing Union position. A conparable nunber of Managenent

representatives will be appointed.

This Enploynment Equity Committee wll have the task of
assessing and nmonitoring the policy of equal opportunity for
all, and to develop plans to address the nutual goal of
encouraging interested parties to seek enploynent and
advancenment with 3M Canada. Special attention will be devoted

to females, visible mnorities, aboriginals, and disabled
persons.

D.J. Pawson
Human Resour ces Manager
Manuf act uri ng

#24 - Seniority List for New Enpl oyees
May 4, 2001
J. E. Fl eetwood

The seniority standing for new enployees hired on the sane
date will be determined at random on their first day of
enpl oyment. Upon the successful conpletion of the 60 day
probation, as outlined in 4.04 of the Collective Agreenent,
the enployees’ nanes will be placed on the seniority list in
the position previously determ ned on the hire date.

D.J. Pawson
Human Resour ces Manager



Manuf act uri ng

#25 - Tenporary Posting - Area Trainer
May 4, 2001
J.E. Fl eetwood

Whenever a vacancy occurs from an Area Trainer assignnent the

position will be subject to a tenporary posting. It is the
intention of the Conpany where necessary to post the
enpl oyee’s original job tenporary as required until the Area

Trainer returns to their former position.

The purpose of this posting is to support the Area Trainer
program

D.J. Pawson
Human Resour ces Manager
Manuf act uri ng

#26 - Sniff Testing
May 4, 2001
J.E. Fl eetwood

When seeking volunteers for the sniff testing group, skilled
trades enployees will be asked first.

D.j. Pawson
Human Resour ces Manager
Manuf act uri ng

#27 — Snoking Areas
April 5, 2004
J. Fleetwood & R Joya

During the termof the current Collective Agreenment, the
Company has no plans to make any changes to the designated
out door snoking areas.

Any requirenments to change the |ocation of these designated
out door areas, or any changes in |legislation affecting these
areas, will be reviewed with the Union Committee for their

i nput prior to inplenentation.

P. Currie



Human Resour ces Manager
Manuf act uri ng

#28 - Job Posting for New Enpl oyees
May 4, 2001
J.E. Fl eetwood

Article 4.18(a) explains that new enployees nust wait unti
they have attained 12 nonths seniority before they may sign

j ob postings. Exceptions to this nmay be made for nedical
reasons provided there is a suitable open posting in the
pl ant . These opportunities wll be evaluated prior to

exercising Article 4.18(f).

D.J. Pawson
Human Resour ces Manager
Manuf act uri ng

#29 — Projects & Skilled Trades I nvol venent
April 25, 2001
P. H Jansen & R Joya

It is the intention of the Conpany to aggressively control
mai nt enance costs. This wll require that all arrangenents
for contractors in the London plant are coordinated through
Mai nt enance supervision and the Mintenance Manager. The
Mai nt enance Manager s responsible to ensure that the
agreenents respecting contractors are adhered to and that
communi cation with the Union is tinely.

In the event an outside contractor is needed to assune the
responsibility of “Constructor” as defined by the l|aw, 3M
skilled trades enployees cannot be utilized on the project.

The Conpany will neet with the Union (Skilled Trades
Comm tteeperson and Pl ant Chairperson) to discuss the point at
whi ch t he responsibility for “Constructor” logically

transitions to 3M

D.J. Pawson
Human Resour ces Manager
Manuf act uri ng

#30 — Mai ntenance Techni cal Training
April 6, 2004
P. Jansen & R Joyal



To inprove equipnment performance, the Conpany periodically
provi des equi pnent specific technical training to support
staff. As these training opportunities arise, appropriate
skilled trades enpl oyees will be included.

P. Currie
Human Resour ces Manager
Manuf act uri ng

#31 — Wnen’'s Advocate
April 26, 2004
J. Fleetwood & R Joya

The parties recognize that femal e enpl oyees may sonetines need
to discuss with another woman matters such as violence or
abuse at hone or workplace harassnment. They nmay also need to
find out about specialized resources in the comunity such as
counselors or wonen’s shelters to assist themin dealing with
these and ot her issues.

For this reason the parties agree to recognize that the role
of wonen’s advocate in the workplace will be served by the CAW
femal e menber of the Local Union Enploynent Equity Conmittee,
in addition to her other duties relating to Enploynent Equity.

The trained femal e Enploynent Equity Representative will neet
with femal e nenbers as required, discuss problems with them
refer them to the appropriate agency when necessary. It 1is
understood that this will not be a full tine position.

As well, the Conpany will provide access to a private office
with a phone line so that confidentially can be nmaintained

when a female enployee is neeting with a femal e Enpl oynent
Equi ty Representative.

The Local Enploynment Equity Committee will devel op appropriate
comruni cations to inform femal e enployees about the advocacy
role that the femal e Enpl oynment Equity Representative plays.

The Wonen’s Advocate will participate in an annual five (5)
day training program sponsored by the CAW

The Conpany agrees to pay for lost time, including travel
time, reasonable registration costs where necessary, | odging
and transportation. The Union will be responsible for neals

and ot her expenses.



P. Currie
Human Resour ces Manager
Manuf act uri ng

#32 — Tape Custonmer Order Modul e Recl assification
May 3, 2004
J. Fleetwood & R Joya

To ensure departnmental conpetitiveness, enployees who are
presently classified as Tape Production Helpers wll be
reclassified as Assistant Tape Slitter Operators.

P. Currie
Human Resour ces Manager
Manuf act uri ng
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Dat ed and signed this 7th day of My, 2004.

For
3M CANADA Conpany
London, Ontario Pl ant

I. H Hardgrove

S. R. Dearden

D. P. Currie

A. D. Marranca

M M MG ath

J. A Batten

For
NATI ONAL AUTOMOBI LE,
AERCSPACE, TRANSPORTATI ON AND
GENERAL WORKERS UNI ON OF CANADA
( CAW CANADA) Local 27

J. E. Fl eetwood

P. H Jansen

W R Clark

For
THE NATI ONAL UNI ON

R Joyal
Nati onal Representative






