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THIS AGREEMENT made and entered into as of thc 10th da) of No\einber, 2009 

3hI CANADA COMP.\NY 
London, Ontario Plant 

Heretnatter designated a the Tonipany'' 

and its Local 27 

liereinafter designated as the "llnioii' 

8 



Article 1 

I 01 Recognizing the common dependence oftlie Company and of i t s  emplo)eer upon 
the \\elf%re of the business as a \vliole, and recogninng further that inaintcnance 
of tlie existing relationship of good\\ 111 wid mutual respect hehvt!eii the employer 
and eniployces can contribute greatl) to the maintenance of, and increase in .  that 
welfare. the parties of this Contract ha\ e joined in tlie follo\+ing A= Cveenierit 

There shall be no strikes or lockouts as long is this Agreement continues 
to operate. 

I Or! 

2 01 The Conipanq- recognises the Ijnion :is the e x l u s n  e bargaining agcnc> for  
those of its eniployees in its London l'lant, with the exception ofthe fc>llo\\ing. 
'l'niicstud! tfniploqces, IAorator). \t'orkerb. C'hciiii>ts. Supervisors. Ikpxtiiiunt 
Superintendents. Office Staff Plant I'rotcction Stall.. Student Trainees 2nd 
Stationar): Engineers. 

Article 3 
1\IAS..\GI.:RIF:~l RIGHTS 

3 01 'The IJnion recognizes the right ofthe Conipany to hire, proniote, transfer. 
deniote and lay off eniployees and to suspend. discharge, or otherwise discipline 
employees for just cause subject to the right of any employee to lodge a 
grievance in the niwiner and to the extent as herein provided. 

The Union further recognizes the right of the Company to operate and manage 
i ts business in all respects, to maintain order and efticiency in its plant, and to 
determine the products to be manufactured. the scheduling ofits production and 
its methods, processes and means ofmanulacturing. 

'The [inion further acknowledges that the Conipany has the right to make 
and alter. froni time to time reasonable rules and regulations to he obsened 
by eniployees. which rules and regulations shall not be inconsistent \\ith thr 
provisions of this Agreement. 

3 02 

-7 0.3 
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4 01 I t  is hereby agreed that the Iay-oIT, or the transfer of. or distribution of aork 
amongst eniployees shall be in accordance with the seniority and otlier provisions 
hereinafter set forth. 

I A list oIthe Company’s hourlj- rated employees in order of their respective 
dates of hiring shall be compiled, and the position o f  these employees on such 
Seniority 1.ist shall conctitute their seniority standing The Seniority List  nil1 
bs rc\i.;cd quarterly i f n e c e s s q  and \ \ i l l  be posted so that it  is available to the 
einp1u)ees concerned at a11 times. Copics ofthe Ikt. a i  rcvised from time to time, 
\ \ i l l  he hirnished to the I ~ c a l  llnion through the Chairperson of the Union Plant 
C‘onllnlttce 

4 02 

4 03 Scniorit! \h:ill be applied in accordance \v i th  t h i s  .\grccineiit on a plant-wide 
ba.;ib 1:niployecs transferred from one tlepartnient to another shall incur no loss 
to seniority as a result of such transfer except as provided in 4.21 

All n e w  emplo)ees hereafter. for a period of sixty da)s norked after the 
coniiiienceiiient of their employment shall be tempwan or prohationay 
employees and during this period the Company ma) lay ol ror  terminate such 
employre in its sole discretion and without recourse to the grievance procedure 
After such period of sixty days worked such einployecs shall have their names 
placed on the Seniority List in the order of tlieir datcs of Iiiring. 

It  IS the intent of the Company to act reasonably hcn terminating a probationary 
employee Where possible, the company n i l 1  diicuss the reason for termination 
\I ttli the I!nion beforehand. 

4.01 

4 05 An) employee, whose seniority has been broken in accordance with the provisions 
hereinaller set forth, shall, upon being re-hired, be considered as a new employee. 

I t  nil1 he the responsibility of an employee to keep the Company informed of 
tlieir correct address. phone number, and infomiation pertaining to the employee’s 
personal record at all times and the Company only assumes responsibility for 
contacting an employee at the last address on record. 

4.06 
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J 07 Seniority shall be broken if: 
(a) An employee voluntarily quits tlie employ of the Company 

(b) An employee is discharged f<)rjust cause. and such eniployee is not reinstated 
pursuant to the provisions of the Cine, a i m  Procedure 

(c)  t\ laid-off employee fails to repon for uork in accordance with a notice of 
recall. or I\ ithin seven working days aAer registered mailing date of such 
notice. whichever is later. unless a satisfactor). reasoli i s  given. 

(d) I t '  laid off. an employee will be retained on the Seniority List for a miniinuni 
pcriod of thirty-six months or for a period of t ime equal to the cmployee's 
accuiuulatcd seniority at date of lay-olt'. \+ hichc\ er IS greater 

I tan cmployee oberstays a leabe ofabsciice o r  remains away from work 
nithout permission. the emplo)ce shall he suhject to  disipline. unles\ tlierc 15 a 
justifiable reason for such absence 

Wlicn pernianently transferred to a po>itioii not suhiect to tlie provisions 01 
the Agrecmeiit. an employee shall not retain seniorit!. Employees temporarily 
transferred for either of the following reasons nil1 retain seniority. 

a) Medical Reasons 
h )  Lack ofwork in their own classification for not more than 60 days 

(1) Employees requesting leaves of absence shall make application. therefore. i n  
writing to their department Supenisor within a reasonable time from date of 
requested leave. Alter considcring the conditions existing in the department, 
the leave may be granted. It is agreed that the Coinpany will give an ansuer 
within a reasonable time. Such leabes inay be extended for a further specified 
period upon written application by tlie cmploqee to the department Supemisor 
before the expiration of the first leabe. 

J O X  

4 00 

1 I O  

(2) (aM1)A female employee who has completed her probationary period may make 
a fonnal request for up to a sevcntccn ( 17) week pregnancy leave of absence 
and will be returned to the s a n e  o r  comparablcjoh ac outlined in 4.1 8(,e). 

(a)( 1 .  I )  Provided the employee qualifies for Employment Insurance benefits. the 
Company will pay the equivalent of 70% ofthe employee's 



regular hourl) rate h r  tlie first two (2) ivecks ofthe leave and agrees 
to supplement the L X  henelits to an amount equivalent to 70% ofthe 
eniployec's regula hourly rate for the next fifteen ( I  5) weeks 

(2) The employee nia! \\ark up to the date ofdelncnr provided she can 
satistiactorily perfonii herjob. At least two uceks prior to tlie expected date of 
birth, the cmployec must present a doctor's statenlent indicating the expected 
date of birth and state in writing her intention to return to work following the 
birth 

( 3 )  Notification for rcttirn to Hork must be made at least t w o  (2) weeks prior to 
her expected return tu work. The employee must provide a niedical relme 
iiom licr doctor and the Company Doctor bcfore die \vi11 he allowed to  rcturn 
to work. 

(1) At the eiiiplo)cr:'s request the leabe \ \ i l l  be extended hut u t  any e\ent 
einployees on inatemityiadoption leave of absence iiiust return to work uithin 
one ( 1 ) !car lrwi their seniority 
tlinll he broken 

tlic date the original leave coiiiincnces or 

(b)f, I )  A fcniale eiiiplo! ce U ho has conipleted her probationary period ma) make 
a formal request for a single parental leave of absence up to tliirtl-five (35)  
weeks iinmediately following her seventeen (17) week niaternity leave A 
birth lather or other persons as provided by Iatv inay request a single parental 
leave of absence up to thirty seven (37) weeks. An! emplo)ce returning 
froin an approved parental leave of absence will he returned to the sanie or a 
comparablejob as outlined in 4.18(e). 

(2) The employee inust make a fornial request for parental leave at lcast two 
(2 )  weeks prior to the intended date of leave and 
expected date of return to work. 

state in witing the 

t.3) Where the parental leave is taken by the natural mother it must imniediately 
follow tlie pregnancy leave. If parental leave IS taken by other than the natural 
niotlier. suzh leave must coninience no later than 5 2  weeks after the child is 
born or coines into custody and care ofthe employe. 

(4) Notification for retiini to work must he made at least tuo  (2)  weeks prior to 
the employees expected return to work. 

12 



( c )  Seniority and all benefits \vi11 continue to accnie during the period of leave 
dwr ibed  in beetion 4.10 (2)(a)( I j(2)(3) and 4 10 (2)(b) and seniority only during 
cxtciided leave described in section 4 10 (2)\a)(4) 

Any member of the linion elected or appointed to a Lnion position \ \dl  be 
granted a temporar) leave of  abscnce to d o  i\ork for thc IJiiion for a period not 
exceeding three months. (Jp to three 1 Jnioii nicmbers \vi11 be granted such leate 
at an> one time. Any request \ \ i l l  be suhiiiitted i n  writing giving the reason for 
such rcquest at leact three working da)s before IIIC rcquested leave whenever 
potsiblc lip to three IJnion meiiibcrs n i l 1  be granted leave of absence to attend 
Union Conventions and Conferences upon \rrittcn request at leabt  one week in 
atlvancc of such leave. 

Ilpoii their return to work they \\ 111 be rs-einplo)ed according to their seniority iit 

thcjob \\hieh they did imnirdiately prior to their leave ofabsence. ifi t  e 
nork generall) similar. 

1liiiplv)ecs to be paid by the Coiiipany and tlic inon 
I!iiion monthly ifthc leave is tor thrcc months o r  le 
pro\. ided on leaves up to three nionths duration in any one calendar 5 ear and nil1 
iiot be renewed or extcnded in that period. 

I !p to three IJnion Committeepersons \+ i l l  be granted leave in preparation lor 
negotiations upon receipt of\vritten application three working days prior to each 
requested leave. 

( I )  An employee elected by or appointed by thz [inion to a full tiiiie position in 
the IJnion will be granted a leabe of absence during the period in which the 
individual is actively engaged in such full time service. Seniority will continue 
to accrue during such leave. 

If the employee returns to work in three years or less. they shall return t o  thc 
job from which they left. if it exists. or work that is generally similz.  

4 1 1  

4 12 

4 13 

(2) Any employee elected to or appointed to a full tiiiie Municipal. Provincial or 
Federal office shall be granted a leaLe ofabscnce during the period in which 
the individual is actively engaged in such h i l l  time service. Seniority nil1 
continue to accrue during such leave. 

13 
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4 15 

4.16 

4 17 

4.18 

Whenever it  hccumes n e c e s s q  to decrease the working force, probationary 
einployecs shall be the first laid-of If further lay-offs are necessar)., emplolees 
with the least amount of seniority shall bc laid-olt’on a plant-\\ide basis provided 
those remaining employees with more seniority arc able and willing to do the 
work available. I n  the evciit ofsuch a lay-off all cmplo)ecr uit l i  three moiiths or 
iiiore seniority n i l 1  be given fibe (5’) \Forking days‘ notice ofthe lay-off. 

The Company U ill supply the Union Plant Chairperson with a list of employees 
to be laid offor recalled, or any cancellations of same. it1 advance ofnotifying 
the cniplo! ees. 

‘llie Union acknouledges that it  is the sole respoiisibilit). of’thr Company to 
nolif! tlic affected eniploqces 

Lhplo! ees \\it11 seiiioriv \\ ho have been l a id i l l r  i n  accordance with the above 
provisions shall he returned to work in line of seniority in \vhicli they \\ere laid- 
olI’pru\ ided they are able and willing to do tlic \+<irk akailable. 

I‘hc 1.lniori Plant Committee Chairperson. 5 Icinhcrs u f  ~ h c  Lnitrn Plant 
(‘ommittee. Alternate Coniiiiitteepersoiis. t lealt ti and Safcty Representative, 
Altcriiate I lealth K: Safety Representative. Emplo) ment Equity Representative. 
and the follo\ving lliiioii Offcers. if employes of the Company. nut otherwise 
recogniied for the purpose ofthis Agreement. namely: The President, Vicc 
I’residcnt, Financial Secretar?. Recording Secretary. Trustee. Sergeant-at-Arms. 
(h ide  and Affrinative Action Position, will bc retained in the employ of the 
Company during their respective terms of office. notwilhstandiiig their position 
on the Seniority list. so long as the Coiiipany has work available bvhicti they are 
able and wlling to perforni. 

(a)  Whenever vacaiicies occur, notice of such vacancies and job location (where 
applicable) shall be posted oii the plait bulletin boards for a period of two 
days Interested applicants aho are actively at work aid who have attained at 
kast tuelve inonths’ seniority. must sign thc posting within a hk80-day period. 
Employees u h o  are on vacation. bereavement, short temi Union Leave or 
who arc absent due to Company business u i l l  he considered as actively 
at work for the purposes ofthis clause. Ahilit) and qualifications ofthe 
applicants to perform the job shall be considcred. All of these factors beiiig 
relatively equal, seniority shall govern. pro\ ided the applicant has the ability 
and qualifications necessary to satisfactorily perfbrin theJob Einployees 
transferred as a result of a job posting shall be considered transferred to the 
ne\\ job \\hen they begin work at the ne!\ job. An emplojee must work sixty 
(60) days to gain seniority in a classification. 

14 



Whenever vacancies occur fbr the purpose ot filling vacation periods, such 
vacancies \vi11 be of a teinporar). nature and ~ 1 1 1  be posted in accordance w t h  
th is  clause 

1Jinplo)ecs may not be awardcd more than otic job in any 9 month period uithout 
Company consent. This to be tfi$cusced H ith the Union prior to denial. 'lliis 
limitation n i l1  riot include an eniployee posting lioin a temporary position IO a 
peniianent position. 

( I)An einpkqcr: may niakc application for myJob listed in the Job Classification 
section of the Collectn e Agrecnicnt by completing an application forni 
t\pplication fornic niay hr. obtained lroni  !our Supemisor or  the I Iuiniin 
Resourccs I kpartnient 

Applications ni l1 he retaincd in the I luman Resources Department 

The applications cotnplercd hy eniplo)ees not currently at work (and as 
indicated iii -1. Ixrf)) \\ill he conritlered along with the applicants that are 
listed on the posting 

Fniployees niwt be aiai lable to fill the position within 45 working days In 
the event. that the employee IS unable to f i l l  the position. the vacancy \\ill bc 
reposted i f  the requirenicnt stil l  exist$. 

All other apects  of/Irt!cles -1. 18(a) and(bJ will apply. 

(b) The Company w d l  post the results of such vacancies within three working 
days and employees a\\arded the ]oh postings will be transferred within ten 
days, The Union Plant Conimittse Chairperson will be notified ahen this i s  
not possible 

(c) W h e n e w  it becomes necessaq' to decrease the working force in a 
classification and transfer employees pernianently, the employes in the 
cla.;sification in the departnient having the least plant seniority shall be 
transferred 

(d) Notwithstanding the provisions of.Z.IX(a) above. the Company will not post 
vacancies of a temporary nature ahere the vacancy is caused by illness, injury. 
personal leave of absence, rnatmiit?/adoption leave of absence (as outlined 
in 4.10(2)). or vacation: except that if the temporav period extends to t\venty- 

15 



fiw 125) working days, the position shall then bc siihlect to a tciiiporary posting 
until the eniplo)ce returns to w r k .  'Iliesc time Iiniits ma!. he increased or 
decreased In these circurnstance~ the Compaii!. ill review the situation uith 
the Plant Chairperson. I f  it isdeemed that the eniplo>cc \vi11 he unable to rctiirn 
to their position. the job uill be posted in  accordance \vith Article 4. I K a )  

( e )  Eniplo! ecs who arc absent because of vacntion. illness, injuy. or personal 
l e ~ \ e  ofabsence \\ill he re-employed in their former position ifthcy are able 
to carp out their regular duties, have sufficient seniority. and probided that 
position sti l l  exists If they are unable to carq o u l  their regular duties, the 
Coinpany \vi11 endeavour to find suitable work for theiii. 

i f )  I n  the cvent a n  eniplo!ce becomes physically handi-capped and is unahls to 
coiitinw in the same job, exception may be made to thcjob posting pro\ isions 
ofthe Agreement i n  fivour of such employee on the ft)llo\ving basis 

( 1  An cinployce musl have enough seniority to retain a joh in the plant. 
(?)!I doctor's certificate of disability by the eniployee:'s o \ \ n  doctor and, if 

requcstcd hy the Campany froni the C'onipnny hictvr.  must be subniittsd. 
( 3  I The Company agrees that i t  w i l l  review the Circumstances with the Union 

before esercising this provision. 
( 4 )  Ikfore an employee is placed on a job. the cinployce will he required to 

sign an application form for all jobs in the plant. The diSdbility will be 
reviewed at least annually. 

4.19 Employees permanently transferred from one job classification to another 
(other than as a result of having been awarded a posting) shall retain seniorit). 
rights in theJob classification of the department from which transfer took place 
for a period of sixty (60) working days and shall have no seniority in the job 
classiliccltion in the department to which they were transferred until atter s ixh 
(60) norking days in such classification. 

I f  t h e p b  froni which the transfer took place is filled for- 

( a i  one full shift, the entitled employee with sixh- (6Okiay rights will have their 
rights restarted. 

(b) ten (10) consecutive working days, the entitled employee uith sixty (60) day 
rights w i l l  be returned to theJob classificatiun. if required. on the first working 
day ofthe following week. The ten ( I O )  days will he extended only i f  agreed to 
by the employee, the Committeeperson and the Company. 
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Ifhin\ec\cr, during this sixty (60) day period. the einployec signs, and IS 
awarded. a job posting, seniority in the original classification shall he broken. 
and seniority in the auarded elassilication shall commence imiuediatel~ 

ia)  Afrcr ciiiployees have ivorked temp~irarily i n  another job  clnssiticatiun for B 
period oftcri (10) consecutive working days. then the job u i 1 1  he dcclarcd 

3 21) 

' ~ w c ~ n t "  and filled in accordance nith 4.18 of  this section 

(b)Thcexception to thep"iodoften(10jdayr i n 4 . 2 0 ( a ) ~ i I I  b c ~ h e r e a  
rccjuirenient could exceed ten ( 10) \zorhiiig days. The Compnn) will iitscu\s 
the circumstances u i th  the lJnion Plant Committee and. \I ith the linicw Plant 
Coinmittce's agreement. tlie period ma! be extended 

ieaboveclausesf4 1 0 ( a f i b ) j m t h c \ ~  

1 2  I l'roduction worhers \vi11 not ca rp  seniurity into the trades. nor \\ill ?;killed 'l'radrs 
employees carp seniority into production evcept as pro\ ided in I7 04 

5 01 

5 01 

There wll be no iiicreases to the base nage fiv the term ofthis agreement 

It is agreed that a cost of living allouance shall be frozen until tlie release otthc 
4th Quarter 2012 index i s  available in FebruarS. 201 3. At  this time COLA froin the 
4th Quarter of2012 \\ i l l  be applied as per the fi>llowng formula a I C  adjustmerit 
for each 057 change in the Index f 1992) adjusted quarterly 

1)oniiiiioii Bureau 
of Statistics 

Consumer Price Index 
130.300 
130.357 
I30 414 
130.47 I 
130.528 
130.585 
130 642 

Cost of I h  ing Allowance 
in addition to \\age Scale 

b j  Job Classification 
o t  
It 
26 
31! 
46 
56 
66 
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5 03 Payment of wages will he made weekly by electronic funds transfcr. Any delays 
or problems w i l l  he discussed with the IJnion Coininittee. 

Artirle 6 
I<EPKESI.:N'IA'I'IOX 

6 01 The Canipany recognim a Union Plant Committee of three inernhers, one of 
whoni shall be recognired is a full-time I :nioti Plant Committee Chairperson. a 
full time production conitnittee person and one working niaintenance conimittee 
pcrson. The Company further recogiures three alternates elected by- and 
coinposed of fello\\ bargaining unit inenibers. one of\ \  horn shall he elected by 
the skilled trades group and the reinaininp t \ \o elected by nnn-skilled trades. I t  
the total plant CAW inemhership population I C  .?O(l employees for a three ( 3 )  
inonth period the Cainpany aid linioii w11 inert to discuss the representation 
requlrctnents 

Managcincnt shall hc advised in writine of C'omniittee and Alternate 
C'oiiimitteeprrsons. and any changcs 
Chairperson and Coinmittreperson? \ \ i l l  be scheduled for day shift work. 

In thc event that a shift does not habe a representative. the Union niay appoint 
one employee from the shift to handle coinplaints or grievances. The IJnion Plant 
Coininittee shall notif) the hfanagzr. Ilunian Resources in writing of any such 
appointment. 

New employees will he introduced to the Union Plant Committee, the flealth and 
Safety Representative. and the Ftnploynient Equity Representative. 

hich ma! be required. The lJnion Plant 

6.02 

6.03 

Article 7 
GRIEVANCE 1'ROCEI)l'RE 

7.01 An) coinplaint o r  grievance of any emplo)ee or any groups of employees shall 
he liandled in the following nianner: 

(a) Union Committeepersoiis shall notify their Supenmor when leaving and 
returning to their place ofwork. 

(b) 'The Alternate Committeepersons are not to leave their place of work or work 
area during working periods without first receiving pennission from their 



Supervisor. This perniission n i l 1  not be unreasonably withheld 

( e )  All time taken by Alternates shal l  be used onl) for investigating and 
proccssing of grievance5 or coinplaints as provided in this Agreement 

(J) The Alternate Coiniiiittceperson's Supervisor shall be notified of the Alternate 
Corninitteeperson's return after handling the grievance or complaint 

( e )  Refore the Union Plant Coniniittse C'hairpcrson, a Union Conmiitteeperson 
andor Alternatc Coinniittrepersl)ii e n p a p  another employee in conversation 
on kinion matters. during \\orking pcriods. the employee's Supcrvisor's 
pcmiiscioii must f i rb t  be obt;iined Thc pcrnussion will not he unrcasonabl! 
wlttihcld 

7.02 FIRST SI I IP  - The employee shall vsrballq present the complaint or grievance 
tv tlie Supcnisor within f ikc ni)rhnig da!> alier knoulledge by the eniplqcc 0 1  
the causc of tlie grievance. othcmisc thc grievance shall be considered n a ~ v r d  
Iltlie Supcrvlsor fails to bati.;f> the c n q h > c c  at that trine, the einplo)ee i n q  
advise the Supemisor 0 1  tlic U ish to IiaLc their Committeeperson present for a 
meeting \\hieh will be lield hctueen the Supervisor. the employee. and the Ilnion 
Committeeperson for purposes ofrssolving the complaint or grievance at this 
step ofthe grievance proccdurc 

StJCOND STEP - If the Supen:iror fails to settle the complaint or grievance 
within five working days. the grievance shall within two working days. be 
presented by the Comininecperson to thc Department Head who will hold a 
meeting within five working dais unless mutually agreed otheniise. 'Ihosc in 

attendance ha l l  be the Departnient Ilcad. the Supcrvisor. the Coinniittccpcrson, 
and employes. 

'ft1IRD STEP - Ifthe grie\ancc is not settled at Step Two above. the grievance 
shall he reduced to \+riting \\ithin two \%orking days on the forms providcd and 
submitted by the klnion I'lant Committee Chairperson. The grievance shall name 
tlie employee invohed, shall state the fhcts giving rise to the grievance and shall 
identify the Article (ifany) ofthe Agreement alleged to be violated. Both parties 
shall present all facts and infomiation then available pertaining to the grievance 
at this meeting. 

l h c  Rlaiiager. lfuinan Resources, or designated delegate. will within two 
\torking day5 after receipt of grievance call a inceting xithin five working 
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da)s to discuss the grievancc with the Union Plant Coininittee. Within fivc ( 5 )  
worhiiig days froiii the date of such meeting. the Manager. I luinan Resources. ur 
dcsignateci delcgatc, must atiswx thc grievance in writing and present it to tlie 
Corninitteeperson. with a copy to the IJnion Plant Coininittee Chairperson. 

The Coinpan) u i l l  allow the Union Plant Caminittee thirty iiiinutes prior to tlie 
meeting to discuss grievances. 

IF01 JKTI 1 STL.3’- If the Coiiipany or the Union intends to take tlie grievance to 
arbitration. they shall uithiii fifteen working days from date of Slanager, Ijuinan 
Resource’s disyosition..Iliird Step above, give wnttcn notice to the other party of 
their intent to apply fi)r arbitration arid submit their ilioiic of an arbitrator 

In any ccrntircncc or dealings nith the Kepresentatnes oftlie Company. or an) 
other t ime  at the request o f  either party. the llnion Plant Coinmittee shall be 
cntitlcd cither IO be represcntcd by. or to havc aswciatcd with i t  a dui). accredited 
represcntative o r  counsel of the Union. 

( a )  If~the said complaint or grievance is not settled a hereinbefore pro\ided in 

7 03 

7 04 
this % x t i o i i .  the controversy shall be submitted by the parties involved liereiii 
to an Arbitrator for final decision. The decision of the ;\rbitratur shall be final 
and binding upon thc Company, the IJnion and the emp1o)ees. I n  the event 
that the Company and tlie Union fail to agree on an Arbitrator within ten 
working days. the inattrr shall be referred to the Minister of Labour for the 
Probincc of Ontario who will be requested to appoint the Arbitrator. 

(b) The Arbitrator shall not Iiave any power to alter or change any of the 
provisions ofthis Agrcemcnt or to substitute any ne\\ probisions for any 
existing pro\ isions, nor to give any decision inconsistent with the terms and 
pro\ isions ofthis Agreement. 

7 05 ( 1  j A grievance in connection with a job award or lay-olT>hall bc lodged at the 
Third %rep of the  grievance procedure within five ( 5 )  \\orking dais ofnotice 
of tlicjob award or lay-off 

(2) The I!nion or the Company may initiate a tvritten general griekance beginning 
at the Third Step ofthe Grievance Procedure. Such grie\ance shall be 
filed with the blanager, Iluman Resources or the Union Plant Committee 
Chairperson within ten days after knowledge by the IJiiion or tlie Coinpruiy of 
the occurrence giving rise to thc grievance. 
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7 Oh hn)  dcc iwn  imolving rates of pay or any other \\-orking conditions inay be 
niadc rctroacti\'e by the arbitrator to the date on hicli the grievance accurred 

Article 8 
IIOl!RS OF\YORK ASI) OVEWI'IIIE 

8 01 Oi ie .  .TUC) and 'Three Shift Operations 

(it) 1:IKS-I SillFT OPERATION -The regular hour> of\\ork for first shill 
workers h a l l  not esceed forty hours per \veck. and starting Monday at 7.00 
a 111 shall bc uorked between the hours o f 7  00 a.m and 3 00 p.m or 9 00 
n i i i  and 5 00 p.in. or such other period o f c o n w x t i \ e  Iiours as may be 
ncccssar! 

( h )  SIICONI) SlII€T OPERAI'ION -'T'lie regular huurs ofvork 101- second shift 
norkers shall not exceed fom hours per tvcek and starting \vitl: Monday at 
3 00 p i i i  shall be worked bet\veeri the lit)urh o f 3  (10 p 111 and I 1  .OO p ni or 
sucli otlicr pcriod of consecutive hours as inay hc necessary 

I c )  T 1 I I K O  SIIIFT OPERATION -When thrrc shift opcrations xe necessary, the 
regular hours of work for shall not exceed f h y  hours per week and starting 
Sunday at I I :00 p.m. shall be worked between tlie hours o f 7  00 a in and 
3 00 p 111. 3.00 p.m. and 11:OO p.m. and 1 I 00 p m and 7 . 0 0  a 111.. or such 
ather pcriod of consecutive hours as inaj be i i eces sq .  

(d) On dl shift operations, I1:OO p.m. Friday to I 1  00 p.i:i. Saturday will be 
considercd as Saturday overtime, and 11:OO p.n: Saturday to 11:00 p.m. 
Sunday \vi11 be considered as Sunday overtime 

S li? I t  is the intention ofthe Company to have employees r e m m  on the shift on nhich 
the! began thcir \York week but. in the event an emplo! r e  IS required by the 
Cniiipiiy to report for work on another shiit than that n hich the individual worked 
the previous day. the employee will be paid time and one-half for that shiti. 

Any emplo!ce reporting for work unless p r o  iuusl! properly notified not to so 
report shall receive at least four hour's pay at the rinployee's normal pay rate. In 
the event of adverse weather conditions. local radio annouiicrincnts at least one 
Iiour in advance of the afrected shift. or individual contacts shall constitute proper 
notice 

8.03 
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Any eniploycc called hack to work overtime after having complcrcd regular 
working hour> aiid has left the plant. shall be paid at tniie aiid one-halt‘(douhle 
time on Sundqs)  the normal pay rate for such employee An cinplo>ec su called 
shall receile a niiniinuin four hours at the employee’s nonual pa! ratc 

An emploqce called into work for overtime prior to the start ofthe eiiiplo)se’s 
regular sliifi and \vho is  not replacing ail absent employee. shall he entitled to 
call-in pay. 

(a) Overtime and cxtra tinic shall he evenly divided insofar as p~issiblc h! the 
Coinpany amongst eniployees capahlc of doing the norh i n  thc folio\\ irig 
order: 

I Eiiiployces nomidll! pcrforining the work 

8 04 

in the same cl.usificatiuii in tlie dcpaniiiciit 

3 Eiiiplo)ccs in the dcpartiiicnt 

In the event of 2 and 3 above. the cmployec with the Ieajt aiiioiini ufovertiiiie 
will bc offered the otcrtiine nlierc practicable. 

Failing to obtain a worker from within the Departnient. the overtime w i l l  he 
assigned to an) other employee capahle oldoing the work 

(b) I f  it  is s h o w  that an employee has not properly shared in tlie distribution OF 
overtime. Manageinent \vill inake adjustment in future o\crtiiiic schedules as 
proinptly ils it is practicablc 

(c) The exception to 8.04 (h) above is when employees havc not been asked in 
accordance with 8.04 (a) and an employee froin outbide the classification or 
the department works tlie overtime. The eniployee nlio was entitled to such 
overtirne under 8 04 (a) shall be paid the ovcrtiinc hours worhed. 

(d) The Company agrees not to credit overtime liours againzt an employee if such 
hours were not worked due tu Union or Company husincss 
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8 05 All overtime ratcs h d l  bc computed on the nonnal pay rate plus shift bonus 
n h e n  worked All t\ork pcrtonncd on Saturday or during d a y  or hours other 
than those specified or agreed upon as regular work hours. shall he considered 
overlime and sliall be paid at the rate of time and one-half eycepting as follows. 

(a) Douhlc time \ \ i l l  he paid h r .  all work pcrformcd on Sundays. all work 
performcd o t c r  twcI\c Iioiirs in an> one tveek day (Monday through Friday 
inclusi\ej. all uork pcrfoniicd o l e r  right hours on Saturdaqs. 

8.05 (b) For the purpose nfthisllgrcemcnt the Iollotving shall be considered as plant 
holidays. 

2010 \la! 2-1 -Victoria Day 
. lUl )  2 -Canada Day 
August 2 -CIVIC I lollday 
Septcinber 6 - I.ahour Da} 
October I I -Thatiksgivlng Day 
1)r~~i i ibc ' r  2-1 - I lo lid:^!. Designated Day 
lkcember 27 - Clir,rsunas Day 
December 28 - Boxing Day 
December 29 - Iloliday Designated Day 
Lleccmber 30- lloliday Designated Day 
December 3 1 -New Year's Day 
April 22,201 1 -Good Friday 
Individual Floating I loliday 

Xlay 23 -Victoria Day 
July I -Canada Day 
.4ugust 1 -Civic lloliday 
September 5 - Labour Day 
October 10 - Tlianksgn ing Da! 
December 26  - Christnias Day 
December 27 - Boxing Day 
Ilecemher 28 -Holiday Designated Day 
December 29  - Iloliday Designated t h y  
L)ecembcr 30 -New Year's Day 
April 6.2012 -Good Friday 
Individual Floating Holiday 
Individual Floating I Inliday 

201 1 
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2012 hla) 21 -Victoria Day 
.lid! 3 -Canada Day 
A~igust 6 -Civic Holiday 
Septeniber 3 -Labour Day 
October 8 -Thanksgiving Day 
Lkceniber 24- lloliday Designated Da) 
Decenilxr 25 -Christmas Day 
December 26 - Boxing Day 
Deceinbcr 27 - Floliday Designated L h )  
Decentber 28- tb l iday Designated Day 
Dccember 31 - €loliday Designated [la) 
l anuan  1.20 I3 - New Year's Da? 
hlarch 29.2013 -Good Friday 
Indn dual Floating lloliday 

I t  oLcrti i i ic IZ rcquested on Holiday Designaid l)a) s. the pa) rate \\ 1 1 1  he at I 5 
tiiiicb the nomial pay rate. 

l ' h c s  shall. if not btorked. be paid for at the eniploqcc's uomial pay ratc 
pro\ idiiig the employee works full shill hours the norking daqs preceding a i d  
tollo\\ ing such holidays. 

,111 absences other than illness will be subiect to tlie approval ofinanagrment 

Einployes required to work on a plant holidq. except I loliday Designated Days. 
shall receile payment at the rate of two times their nomial pay rate for the work 
pcrfoniied in addition to their plant holiday pay if other rcquireincnts are met. 

The plirase -full  shift hours" in this section shall iiicaii not less than six 
conwxtive  working hours. 

Eiiiployees \\ha have been laid-off in a reduction of\wrkforce. or a.ho are absent 
hecause of an approved WSBtIB case. within thirl): (30) calendz days prior to 
the day the holiday is observed, or because o f a n  approved Sickness and Accident 
iiiwrance case, shall receive their normal pay rate fbr such holiday irrespective of 
date ofrecall. 



Notwithst'mding the pro) isions outlined above, it IS understood that an eniployec 
will receive the greater af their nornial rete of pay for the day or thc appropriate 
hrnctit. but not both 

There shall be no pyramiding ofo\ertiinc or Saturday arid Sunday prcniiuni 
under any circumstances. 

The Company agrees to pa) the M o w i n g  premiuin m e r  and aboie the nonnal 
pay rate for second shill opcrations- 

EtTcctive May 4. 1992. an rxtra (7%) per hour uorked 

The Company agrces to pa) the h l l ~ n v i n ~  prciiiium over and a h w c  thc iirniiral 
pa) rate for third shiA opcrationa. 

8 Oh 

8.07 

8 OX Thcre h d l  be no change i n  hours u f u o r k  as l i c r c toh r  dcfincd. o r  111 tltr 
insrhocl o f  shift rotation. b) an! group ofcniploycrs nitliout the full L i i < ~  lcdsc 
of the IJnion Plant Cominittce \\ ho. alter considering the special circ'uiiislancrs 
then existing, may take the matter up nit11 the (inion membership of thc  group 
involved. 



Article 9 
\lAlNTENANCE O F  RIE3IBERSIIIP 

9 01 Any eiiiploycc who is a meniber of the IJnion on the en‘ective date of this 
agreeinetit shall. as a condition of employment. inaintani iiietnberslnp in t l ie  
I,’nion to the extent of having Union dues “Checked OW. Any eniployee \ \ h o  
on tlie en’ective date of this Agreeinem IS not a member ofthe Union shall 
not be required to become a member oftlie Union as condition of continued 
employnient Such employee shall, ho\ve\ er, ha\e iiionthly ducs and ilsscssnients 
in accordancc with the Constitution ofthe National IJnion “Checked 011.‘ An\ 
suLh eiiiployec. however, who during the life of this Agrceinentjoiiis the Union 
niiist rcniatn ii member as provided above An), new stnplo!cc hired heiicefortli. 
during their probationary period, shall pay I Inion ducs as prescribed above aiid 
,hall iiiaintain their Union inembership as a condition ofeiiiplo) nieiil for tlic 
duration of this Agreement. Any emplo! ee shall he deemcd to have retained 
mctnbcrsliip so long ils initiation fees aiid ducs arc tendered to the Ilnioii \\hen 
duc by or on behalf ofrui employee. 

Thc Conipan! agrees to deduct (during thc l i f e  of this i\grceiiient) IJnton 
Initiation Fees, Monthly Dues and Assesstnetits. in accordance a ith the 
Constitution ofthe National Union, froin tlie pa) of each eiiiployee accepted into 
tncniberslitp in the Union. and froin the pay of employees \tho art: not nienibers 
o l the  IJiiion. to the extent provided for in the preceding Section 9 01 

All deductions covered by this Agreenicnt shall be iiiade during the first 
pay period of each calendar month provided that la)  1)eductions for present 
cniplayees uho me meinhers of the Union shall be tnadc uithin thirty days 
from the datc hereof. and (b) Deductions f o r  prrscnt employees who may 
heconic members shall be made from their tirst pay period upon their acquiring 
tnsinbersliip, (c) Deductions for Union dues for probationary employees chall he 
niade in t l ie tirst pay period ofeach calendar niontli [Inion initiation fees shall be 
deducted in the first pay period ofthe calendar month follouing their acquiring 
scniortty. 

Assewiients must be first approved by the National Llnton and tlie Local Union 
befim deduction shall be made. The National Union and tlie I.ocal Uiiion will 
g i i e  the Company notice in writing of the approvals of such assessments. 

9 02 

9.03 

9.01 
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9 0 5  

9 Oh 

0 07 

1001 

All sums deducted shall be reinitted to the Financial Secretar) of thc  1.ocal 
lJnion not later than tlie twent)-filih day of the calendar inontli in which such 
dcductions are niade 

The Conipan) and the Union shall work out a mutually satis factory arrangciiieiir 
by which tlie Company will furnish monthly to the Financial Secretar! of thc  
1,ocal Union a record of those froni whom deductions liar been inade. together 
with the amount of such deductions. 

Whenever revisions are made to  tlie naiiies and addresses of cinplogces. such 
re\ isions will be fonvarded to tlir Financial Secretary ;LS referred to ahotc. 

No discriinination of any sort n i l 1  hc practiced either by the C'onipan) o r  hy the 
L!niun. or by the einployccs b) rcawii of any activity of a i y  cmplo!ee nit11 or 
in respect to l r ade  IJnion Activity or membership. Neither the Coinpan) nor 
lhr I Inion nor tlie emp1o)ces shall iiitiiiiidate an cinp1o)ce either ng:unst o r  111 

favour of Trade IJnion membership. Neither the Cornpan). nor tlie Ilnion. nor the 
cniployees b h d l  discrimiiiatc i n  ail \\;I! becausc of race. ancestry. culour. crccd. 
place of origin. scx. ethnic origin. itimiship. sexual orieiitatiun. agc. niarital 
status. or handicap. 

Article 10 
('LASSIFI(:~~IIONS 

When a newjob has been established. or a substantial change has been made 
in a present job, the Compan) nil1 pro\ ids the IJnion Plant Coinmittcc n it11 an 
intcrini j ob  description and job clil<rification assignnient. 

Within thirty (30) days. the Company and the IJnion Plait Committee w i l l  ineet 
tu reach agreement on the new classification which then \vi11 forni parl ofthis 
Agreenient. 

1 he nornial Grievance Procedure w i l l  apply if agreement is not reached .. 

10 02 The conipany and the IJnion agree to incet and discuss dctails required 
to implement initiatives, for defined trial periods that \ \ i l l  improve the 
competitiveness of our operations Before implementation. there will be 
agreeinent by both parties. 



,\rtirle 11 
11 E:\ I ,TI I ,\NI) Si F E l \ '  

11.01 The IJnion and the Company acknowledge that there exists ajoint rcsponsihility 
for the inaniteiiance of health, clanliness and sanitar). rules and regulations. 
Management has tlie responsibility of providing the cleaning and p i t o r y  service, 
providing proper receptacles, tool racks; and other necessar) safct). and s a n i t q  
facilities. The bargaining unit emplo~ees ha\e the rcsponsibilit) of kecping 
their immediate work areas clean ofwaste, papcrs and other rcfusc, to keep their 
equipnient clean and orderly and to work w i t h  due reg3rd for their o ~ i i  safety' 
and the safcty of others 

I I .02 The Coinpan! shall continue to make all rcasoii3hle prtn isions fix tlic safety and 
health of the bargaining unit eniployees during tlic hours aftheir eniplo)inent. 
Protecti\e dcvices. \bearing apparel and other cquipiiieiit necessary to properly 
protect bnrganiing unit eniployees from injur) shall bc provided by the Conipany 
in accordance with the practices pre\ ailing or established in each separate 
depnrtincnt a i d  the b3rgaining unit rinployees \\ ill stwpcratc \ \ i t I i  thc conipany 
i n  seeing that h u c h  protective devicer, etc. are propcrl) uscd 

1 I .03 A ne\\ bargaining unit employee or a bargaining unit eniployee transfening into 
a department ~ v i l l  recene health and safety training on the conditions in that 
departnicnt 

11.011 It is agrced that the Joint €lealth and Safety Coininlitcc \ \ i l l  be maintained during 
the term of t h i c  Agreement, and the Company will be responsiblz for infomiing 
and training einployees in the application and compliance H ith tlie provisions of 
thc Occupational I Iealth and Safety Act  of the Pro\ incc o f  Ontario. 

11.05 The time spent by the Coinmittee in the course of their duties in the plant shall 
he considered as tniie worked and paid for in accordance \\ it11 the ternis of the 
Collective Agrcenient. 

Article 12 
I)ISCIPI,INE A S D  hllSCEI.LI\SEOI~S 

12.01 (a) Iliscipline is defined as a written \varning. suspension or discharge 

An employee who is being gi\-en discipline will be advised of the right to 
havs their IJnion Representative in attendance and to discuss the matter aith 
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the 1 inion Rcprewitati\ e bclorc the dis ipl inaq meeting. 

(b) An einplo! ee \ \ho is to he suspcnded or discharged will he given the 
opportunit? of  ha\ ing a disciplinap inten iew before being required to lea\ e 
the plant. 

In cases requiring immediate expulsion froni the plant. the Coininitteeperson 
or altcrnatc \ \ i l l  bc allowed to intervim the eniplolee before the iiidibidual 
lca\es tlie plant If no Coiniiiittt.eperson or alternate iq available. the linion 
w i l l  be notified oftlie action k l i m  the disciplinary interview. The disciplinaq 
interview n i l 1  he sr't up within 24 hour, (\\eehcnds and holidays escluded) 

Tlir disciplin,q intcr\ic\v \\ill incliidc tlic cinpluyee and the Supenisor 
invohcd U i t h  two other i\laiiagciiicnt represciitati\cs and t u n  IJiiion 
rcpresciitatives Tlic emploqcc \4 i l l  be advised in writing ofthe reasons for 
rhc suspensun or dixhargr: 

Should the ciiiplqec protcsr 1111' d d i a r g c  or mpcnsion as a grievance. a 
Third Step mccting \ \ i l l  bc licld \ \ i t h i i i  three uorking days tu discuss such 
discharge ur suzpensioii. Should thc ciiiployee not be reinstated at this 
meeting. the grievance ma) then be made suhjcct to arbitration and if so 
arbitrated. the decision of tlie Arbitrator shall be final and binding. 

( e )  When a nrittcn warning is placed against the record of an employee. notice of 
such written ~ a r n i n g  shall be p e n  tu the employee, who may treat s a n e  as 
a grievance and proceed accorduigll. unless notice of such written warning 15 

given within a rcasonable time. not in any eicnt to exceed three working da)s 
atier knowledge of the occurrcnce. such writtcn warning shall not thereafler 
be used for the purpose of taking disciplinary actioii against the eniployee 

(d) The respective Coiniiiittcepersc)ii aird the Plant Chairperson will he giveii or 
mailed a copy of any written narning or notice ofsuspension or discharge as 
referred to in (b) above issued to an employee as sow as possible but in no 
event later than one working day or 24 hours aAer issuance of such warning 
or notice to the employee. Howc\er. if the employee. when advised that 
copies ofthe written notice arc going to tlie Union Representatives, requests 
in writing not to do so. the Company will honour such request. 

( e )  l h e  record of a written warning or a suspension will be renioved from the 
eniployee's record aftcr IS inonths froin date of issue. 
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(1) I'niployees may examine thcir personilel file once a year on their oun tnne by 
appointment with the Manager. I luinan Resources. This esamination \\ill bc 
done in the o tkx  of the hlanagsr. IIunian Resources. 

12.02 An cinployee injured on the job will be paid for the balance of their shift if. as 
a result of such in.jury. the einployee I nt home or to an outside IioqMal by 
instructions of the  Supenisor or the hledical Centre. Such payiiient ni l1 be niade 
only once per injury. 

12 03 The Coinpany will schedule two rest pcriods offifieen (15) minutes. onc in each 
half shift, for all employees. 

I 2  04 No cinployee excluded froin thc bargaining unit shall perfom1 work iiornially 
done by employees covered by this Agrecinent except in an einergenq or 
to instruct. or to be instructed. or IO corrcct dilhculties o r  to maintain \ ita1 
plant services, or for esperiiiiental purpose5 unless by agrceiiient betueen hi. 
Company and the Union. 

12.05 Letters of intent and letters signed by the parties as outlined in the Appcndis A 
A-I ,  B. and C. the Classification and \Vage Schedule. and the job clajsitication 
list. wil l  form a part ofthis agreeincnt 

Article 13 
Vz\ G\I i ONS 

13 01 The espression "vacation year" wherever used in this Section. shall mean that 
period of time from July 1st to June 30th inclusive. Similarly the expression 

%iininiiini hours" shall be interpreted to incan a total of 1,000 hours in the 
vacation year which shall hr: the f iA } - t \w  (52) pay periods immediately 
preceding the vacation pay eligibility date ofJune 30th in that year. For the 
purpose only of calculating tnininium hours worked, hours paid for Iiolidays not 
worked and hours lost due to industrial injury for which WSlB Compcnsation IS 
paid. shall be considered as hours \vorkcd provided part ofthe \ acation year IS 

worked before the industrial injury occurs. 

Vacation pay. in each year. shall be calculated oil the basis of the eniployce's 
normal pay rate for the last pay period in \vhich the employee worked and ahich 
ended prior to June 30th or shall be calculated on the percentage basis as outlined 
in Sections 13 02 and 13.03. 
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Maternity leave and adoption leave hill be considered hours \vorked for vxation 
purposes. 

13 02 Employees of the Company who l iar  lborhed the minimuin huurs in the 
vacation year shall become entitled to \aiatioiis a i th  pay. 

In dcpartnients that have a >hutdonil. einplo! ees will be expected to take 
their vacation during the ,hutdo\\n period In the c a e  o f a  partial shutdo\\ii. 
employees in the required classification \ \ i l l  he offered the available Hark in the 
order of their plant seniority 

In departinents that do not ha\ e a shutdo\cii. ciiiployccs U i l l  be d e d  to choose 
2 weeks of vacation h) April 1 H \ e n  altcnipt will be made to  acconiinodatc 
requests, but in the evcnt tu0 inan!’ ciiiplo!,ecs request the same period. plant 
seniority w i l l  determine Mho can be giben the vacation as originally requested 

Any employee who i s  planning a trip. iiiay have the request agreed to and %ranted 
before April 1 . 
If a mininiuiii o f 2  neeks ha> not becii requested by March 30 ol~tlir current 
vacation year. 2 \ \ c c k ~  wil l  be sclieduled by the Company io  ensure the 
Employment Standarda Act is follo\\cd. 

Vacations must he taken within the vacation year by all employees except 
employees in their first year or emplo)ces who did not work 1.000 hours. 
Effective July 1.2004. vacation tinie in excess of hvo (2) weeks each year inay 
be accumulated from one year to another. A minimum of tv.0 (,2) \\eelis lacation 
must be taken each year. ahere  eligible. Vacation may be banked to a niauinuiii 
of five ( 5 )  weehs but  caiinot be banked in excess of annual vacation entitlement. 

Vacation will be granted on the following basis. 

(a) Effective in 1992. two (2) \vccks vacation vith pay equivalent to eighty (80) 
hours pay or 446 ofgross earnings. uhiche\er is greater. shall be provided by 
the Company in the calendar year in v hich the einpluyec’s first anniversary 
date occurs. 
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(b) Etkctive in 1992. three ( 3 )  weeks vacation with pay equivalent to 120 hours 
pay o r  6% ofgross earning$. \\hiche\cr is greater. shall be provided by tlie 
Company in the calendar year i n  \\Inch the employee's third anni%crsar) date 
occurs. This extra \\e& of\acatioii sliall be schcduled at a time convciiicnt to 
ths Coinpaiiy. 

(c) EfYcctive in 1992. four (4) weeks vacation with pay equivalent to 160 hours 
pay or 89.0 of gross earniiigs. whichever is greater. shall be provided by ffie 
Company in tlie calendar )car in uh i ch  thc einployee's tenth anniversary date 
occurs This extra w c k  of  vacation shall be schcduled at a tiinc convenient tu 
the Company 

(d) EITective in 1992. five ( 5 ~  \zecks vacation with pay equivalent to 200 hours 
pay or 10% ofgross carningz. nhicliever ib greater, shall be provided b? 
the Coiiipany in the calendar year in nhich the employee's eighteenth 
anniveriary daw occur> This extra week of vacation shall be schcduled at a 
time convenient to the Company. 

(,e) Ef'tectivc July I.  7004. cinplo!ces iiia! bank the regular hours poflioii of 
overtiinc hours worked to a maximum of 40 hours per vacaiiun year These 
banked hours \vvuld be abailablc excluding the time period between Canada 
Day and Labour Day. inclusive ofthe weeks they fall in, and would be 
scheduled following standard department vacation procedures These hours 
would follow the vacation )car ofJuly 1st to June 30th & if not taken tvould 
be paid out  at the end ofthe %acation year 

13.03 Where an ernplolee has failcd to work the niiniinum hours in a vacation )ear. 
such eniployee shall be eniitled to the vacation pay for that year to nhich the 
individual would have h e w  entitled had the minimum hours fur that year been 
worked, reduced by tivc percent (5%) for each fifty (50) hours (or fraction 
thereon by which the employee has failed to work the niininiuni hours for that 
) ear. 

Einployccs nho  fail to uork the minimum hours in a vucation year, >hall be 
entitled to a inininiuni of  two (2 )  weeks vacation. after returning to work. Further, 
the employee inay take. at their discretion, any vacation which was not taken 
during t l ie vacation year ofthcir absence to a total equal to the entitlenicnt b a d  
on their seniority. T'he vacation periods will be scheduled at a time convenient to 
the Company. 
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I3 04 A laid-~)llriiiplo)ee. or an employee absent due lo  illric.ss or inlup. w i l l  be dealt 
with as iri 13 03 above. 

13.05 Ifan eniplo)ee quits the einploy of the Conipmy, either \oluiitarily. or 
iiivoluniarily. such individual shall receive the percentage ofrhcir earnings for 
the vacation year to date in accordance with 13.02 and 1.3 03 above. 

Article 14 
INSI’R\SCE AND PESSIOS 

I4 01 ’I‘hc Company agrees to provide the existing benefit pl;ins as outlined in the 3hl 
Benefit Plm htmhlct for tlie duration of this Agccnient ’ f h t  Clinipany w i l l  pay 
Iix [hi: continuation ofS8.500.00 Life Insurance co\cragc tor ciiiploqccs going 
011 rctircincnt At the retircc’s option 56.000.00 ofthis $8.500 00 of Life Insurance 
may he uced 10 reimburse tlie individual for incurred nicdical. dental or \. ision 
expcnsc~ h) stibiiiitting iiii iiivoice to Benefits. 

Article 15 
BEIIE,\VEXlEKI 

15.01 The Coinpan> agrees to provide for five (5) days bereavement leave at the 
norinal pay rate in case of death in the iininediate family -- ie. father. inother. spouse or 
common-Ian spousc. children. brother. sister, father-in-law. mother-in-law. grandchild 
T\vo days berea\enicnt leave at the nonnal pay rate will be pro\ided in the ease of a 
death of an emplo)ce‘s brother-in-law. sister-in-law. grandmother. grandfather, daughter- 
in-law, or son-in-lau. 

Article 16 
.JIJRY DUTY 

16 01 The Cviiipan! agrees to make up the diiference bchweii the amount paid by the 
Court and an eniplo)ee’u normal pay rate, when such eniplo)ec I >  called Ior Jury 
Duty or suhpocnaed as a Cronn Witness 
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,\rticle I ?  
SKILI,ED TRADES 

17.01 (a) All einployees in the skilled tradcs group are subject to the provisions oftlie 
C:ollecti\e Agreeinent except as specifically covered in this Scction 

Journcypcrson Qualifications- 

I .  Any person \\ ho has sened  a bona tide apprenticeship and has a certificate 
uliich substantiates their claiin to senice .  

2 Any person \ \ l i t )  lim had eight (8) years ofpractical experience and c:m 
pro\ c saiiic u i t h  propcr affidavits and performance. 

3. Any person who has a C A  W or an equivalent Journeyperson's Skillcd 
Trades Card and iiicets the requireinents of 1 or 2 above. 

4 All future eiiiplo! iiient \c itlr &iIled trades shall he Jouriic) pcrwii\ 3s 

dcfiiied abo\ e 

(b) For purposes of this Agreement. any Journeyperson einployed in the 1-ondon, 
Ontario plant in their trade by the Company shall be considered as coming 
under the tenns hereunder set forth for the skilled trades groups 

17.02 Seniority i n  the skilled tradcs shall be hy non-interchangeable classification 
within the hlaintenance Ikpartiiient. Seniority lists shall be by basic 
classification 

17.03 Seniority of Journeypersons in the skilled trades shall begin as of the date of 
their entry into such a trade classification, after having worked sixty da! s in the 
classification. Seniority \ \ i l l  be frozen on leaving a classification, to restart on 
return to that classification. 'I his seniority shall apply only to lay-offs and recalls. 

17.01 (a)  If it  is necessary for the Company to reduce the nuinber ofskilled trades 
eniployees within a clacsiiicatioii and, should the Company be able to employ 
an employee so laid-oK in one of the production areas, the employee shall 
have no seniority in the production area, although the eniployee will continue 
to accumulate seniority nithin their skilled trades classification and will also 
coinnience to accumulate production seniority immediately. If the employee 
subsequently does not accept a recall to the same skilled trades classification. 
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the iiidikidual shall hate broken their seniority within that classification If:  on tlic 
other hand. the individual accepts a recall to their skilled trades classification. the 
seniority the individiicll has accumulated in a production arm is  cancellcd. 

(h) I f a  Skillcd Trades clibbitication is discontinued or diminated. the attectcd 
einplo)ce. if qualified. nia) transfer to another Journelpcrson classification it' 
a vacancy evists I~~ailiiigthis. and seniority permitting the employee !\ill fill a 
vacancy in a classificarion in the production unit. The einployce will niaiiitani 
rccall rights to the Trades. hut  the individual's seniority in the Skilled Trades 
will cease io accuiiiulate. 

( e )  I n  tlir e\eCrit that a Skilled Trades employee beconics pliSsically handicappcd 
and is  unable to continue i n  their job, exception ma) be inadc to the scniorir) 
pro\ isioii, o t th is  Agreeinent i n  favour ofsuch einplolee on tlie tolloning 
basis 

( I )  T'lie einplo)ee must ha\e enough seniority to retain aJoh in the plant 

(2 )  A ductor-s certification of disability by tlie einployce's o\vn doctor and. i t  
requehted h! the Company, froin the Company Doctor. must be submitted. 

If the eiiiployec IS placed in production. the Einployee's seniority will he retained 
as per Article 4 0.3 

17.05 The Coinpan) agrees that the Apprenticeship Prograinme. the Apprenticeship 
I'rograinme Staiidards as introduced hy the Company and agrced to by thc parties 
shall forin a part of this Agreement. 

17.06 lhe re  shall he a probationary period ofsixty (60) days worked in each 
classification The starting rate for the classification as indicated in the 
classification and w.age schedule shall apply during this period 

17.07 Ohcrtiine and holiday pay shall be controlled as outlined in Article 8 of this 
Agreement 

17.08 In the case o f a  1ay-d. the Journeyperson with the least seniority within the 
classification shall be first laid-off. Recalls shall be made in the reverse order of 
lay-011% 
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I7 00 The follo\\ing classifications shall be established- 
Group I - Journeyperson Electricians 

Journeyperson Machine Repair 
Journeyperson I'luinber-pipe flitters 
Journeypcrsnn Maintennnce Wclders 
Journeyperson Carpenters 
Journeyperson Lift Truck hleclianic 

17 1 0  Skilled Trades affiliation dues olonc half hour’s pay will be checked olfaiiiiually 
by tlie Coinpan? in conpiictioii \\ith namial dues chcck off in Januar) and paid 
to thc Financial Secretary of [.oca1 27, C A.W 

I7 1 I Thc C’unipan> agress that \\hen pcr.ji)nal tools arc broken accidentally o r  \\ern 

out  in tlie regular come o f \ w r k .  such t o t h  w i l l  be rcplaced n i t h  equal qualit> 

. W i d e  I8 
K ES E\V‘\I. 

IS 01 ‘1111s Agrceineiit sli;ill hr cliecti\c froin >lay 3, 2010 and continue in lull forcc 
mid e f w t  up to and includiiig hlaq 5.20 I 3  If either party desires to teniiinate or 
;In)snd this Agreement. i t  shall pive the other party notice in writing within n i n e h  
days before espiry date of its clcction to do so. 
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Dated and signed this 13th day of'Smcnibcr. 2009. 

For 

I.ondun. Ontario Plant 
3hlC'i\Nr\DACOMPANY 

I )  J Panson 
1' B Durant 
I I: Brock 

5 D McLeod 

For 
THE NKIIONALUNION 

I... Beno 
National Representative 
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GROI'P \ lay 3,2010 \ la> 1.2011 \IS! 1.2012 
BASE RATE* B ~ S E  R vrE* 13 $ 5 ~  R \ I  E* 

t l  31 13 31 13 -31 1.7 

1 36 20 36 20 36 20 

K c w  t lire Kate - 0 to 6 nioiiths = 8596 of base rate - 6 to I 2  inontlis = 90% of base rate - I2 to I X monthc = 95% of base ratc - :, 18 montl1i = full base rate 

Srudclrl Katc- - 8096 of base rate 

'leniporar). C'kation Skilled Tradcs Rate - 85% of Base Rate 
* > I 8  accuniulative months = full base rate 
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(;roup Job 
I I  Abraqive Coating Compounding Operator 

Abrasive Coating Xlachine Operator 
Abrasive Coin ertiti_e Operator 
Abrasive I % x r  Operator 
Abrasive hlaker Operator 
Aerosol Operator 
Cloth Tape Coating Opcrator 
Cloth Tape Convertitig Operator 
Custodian 
I~:leetrical Protluct, l’rtductioti I lelper 
Gencral Process Opcrator 
Kampf SI iner Operator 
Knife Grinder 
Lubricator 
hlacliine Opcrator - \I iirociicapsulation 
Maintenance I Iclper 
hlnintenaiice Stockroom Attendant 
Material Returns ltelpcr 
Narrow Widtli Coater Operator 
Order Filler 
Power l i l t  Truck Operator 
Receiver 
Salvage Operator 
Slitter 30 Operator 
Tape Coater Opera1nr 
Tape Adhesives R: Coinpounding Operator 
Tape Packer 
Frape Set-up ‘and I’roduction Specialist 
Tape Slitter Operator 

1 Journryperson 
- Electricians 
-Machine Repair 
- Plumber-Pipefitters 
- Maintenance Welders 
- Carpenters 
- Lift Truck Mechanic 
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I. llours of \Vork and Shift Rotation 
2 x I ?  hour shifts Saturda! and Sunda) 
3 x 15 niiiiute breaks 
Rotate shifts on a wwkly hacis 

2. Pay 
(a) 20 hours pa) per shift workcd 
(h) I e 10 hours pa) per \\eekcnJ 
rc) Pa>-= base rate + C . 0  I...\. + Slnlt I'reninini fbr all 

hours paid 

i. \\'eekend \';icaiicies 
Whene\er a vacancy occurs on 3 weekend shift i t  will be filled from within the 
\Fork unit i n  accordance \cith tlic I L l h i i i g  scqucncc: 

(a)  weekday workers in the saine classification 
ih) employees in other clmsitications 
The internal posting procedure \ \ i l l  he applied i n  (a) and (h) above. 
(c) Any subsequent vacancy \\ill be posted and filled in accordance with 4.1 8 

Einployecs \ \ho  xe involuntarily transferred from a weekend shift to a neekday 
shift due to the reduction of weekend reqtnrenieiits, will have sixty (60) day 
rights to a neekend shift providing the employee had enough seniority to reinain 
in the classification. 

In a11 cases, transfer to a weekend \baker  schedule will he volunt ar)... 

Froin an overtime perspective, employees \ + i l l  hc deemed to have transferred to 
the \veekend, on the Monday prior to the aeekend that they coiniiience weekend 
work. 

4 Vacation S. Varation Pay 
(a)  1 ueekend (23 hours) to equal I week's vacation 
(b) inininiuin hours paid will be considered as hours worked 
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5. 

6 

I O  

II. 

12. 

13. 

14. 

Plant llolidays 
A meekend not workcd 15  tlie equivalent to 5 holidays. Any balance of negotiated 
holidays will be paid based on 8 Iiours at the noniial pay rate per tiolida) 

S S. ,\ and L.l.1). 

(b) S & A - to bc administered per tlie S & A plan 

llnion Representation 
Alternate Cuniinittcepcrsoii 

I’ensioir Plan 
I lours calculated ah Iiours paid instead of Iiours worked 

(a) L ~1.D. - 110 change 

.Jury Duty 
IIpa! IS Imt due to Iw) 1)uty. thcii tlie Company will make up the l o r t  pa! 
outlined in the Collcctn e Agreement. 

Bereavement Pa! 
Ifthe 5 day leave iiivol\cs Saturday and/or Sunday. ihen the Coinpaiiy w i l l  pa) 
the nonnal pay raie (20 hours pay) for the Saturday and/or Sunday iiivolvcd In 
an unusual situation. the Company will discuss the special circuiiistances \\ ith the 
Plant Chairperson 

\Vho W’orks ,\vailal)le Overtime 
I .  W’eekend Ovettime - first offered to regular employees ;LF per the Collective 

Agreciiicnt 

2. \Yeekdaj Overtime -first offered to regular employees, tlien to \veekcnd 
e1nplo)’ees. 

Report-in pay \\ 111 bc I O  hours at the nonnal pay rate. All other conditions of  
Article 8 03 will apply. 

For detennination ofthe probationary period for a weekend worker. a weekend 
worked will be the equivalent of 5 days. 

For purposes of calculating payments to the paid education leave fund. the 
asscssinent ~ 1 1 1  be haxd on weekend worker hours paid. I f a  neckend worker works 
overtime during the \ ~ e k  the assessment will be based on weekday hours worked 
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I 5  

1 6 

17. 

'The Campany will meet with the Ilnioii Plant Cornniittee to discuss problenis 
that may arise. 

In  a dcpartment running a 6 day operation ( I  \\eekciid crcw). one weekend 
sliift (either first or last) will be inovcd to the plant holiday on a long ~cekerid 
providing there is no overtime being w o r k 4  on this long weekend. This stilt1 
w i l l  bc connected to the regular work\\eek to iiiiniinix cquipnient do\vntinie 
ovcr the long weekend. 

In the cvriit or  unforeseen circumstances due to lack of production in their 
clmsifization. the Company will discuss with the union. \\lien posible. the 
options IO move the \\ceksnd norkcrs to otlicr niachine centres for that upcoining 
wcrkend 

# I  -Weekend Worker Sliift Change 

J. E. FLEET\\'OOD 
>lay 2.2010 

It  I:, recognized that weekend workers should U ~ L I  \acation tkhcre possil)le. to allou ti)r 
\\erkends o K  !la\vever. for special occasions. a weekend workcr inay change \\ ith a 
werlday workcr 

Snicc this is a voluntary change, in no case would either cinployee be eligible for 
prciiiiuni pay for the regularly scheduled Ilours (Inless this change is made \tithin the 
same pay period. thcre will be a disruption in pay 

A inariniuin oftwo (2) shift changes per weekend worker per year will bc: granted 
and only one ( I )  weekend worker per shift may change \vith a weekday worker. This 
arrangenmt must not result in an emploqee working more than twelve (12) consecutive 
hours or having less than eight (8) hours be twen  sliifts. 

D J. I'awson 
I lunian Kcsources hlanager 
Rlanufacturing 
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A PPEN Dl s ";\-I " 

hlE3lOKASl)I:hl OFAGRt:E\I 
CO5IPKESSED \VOKK \\'ICE 

Compressed work ikcek scheduling will he considered for contiiiuc)us-riin 
operations \\here daily start-ups and shutdowns \\auld he proliihiri\el! expensive. 
' lhe  Company and the I!nion will ineet a i d  inutuall) agree nil Coinprcswd nork 
week scheduling prior to iinplsmsntation 

The work week \ \ i l l  coniinence on hlonday at 7am. unless hlonday IS  a holiday 
in which case the work ucek will commence on 'lucsday. 

llours of\\'ork and Shift Rotation 
a. 
h 
c. 

I 
3 S 12 hour ,hilts, Iionday, Tuesday and Wednebday 
3 X I5 minute hrcaks 
Rotate shifts on a ueekly hasis. 

2 Pay 
a. 13 1/3 hours pa) pcr shift 
h. i.e. 40 hours pay per meek 
c. P a y b a s e  rate * CO1.A + ShiA Premiuni for all hours paid 

3.  \.'acancics 
a. Wheneber a vacancy occurs on a compressed shift, the internal pohting 

procedure will he applied Subsequent vacancies will he posted as per the 
collective agrceinent 

b. Transfer to the compressed work week schedule uill he \oluntar). tfouever if 
there are no applicants f i r  a coinpressed schedule bacancy, the employee with 
the lowest seniority in the bargaining unit \ \ i l l  be assigned IO tile vacancy. 

4. \Tarations and Vacation Pay 
a. 1 cornpressed week (36 hours uorked) to equal I werk's vacation 
h. hliniinuni l i o m  paid will he considered as hours worked. 

5. Plant Holidays 
a. A coinpressed \veek not worked IS the equivalent of 5 hol idqs  Any balance 

ofnegotiated holidays \ \ i l l  he paid based on 8 hours at the nornial pay rate per 
holiday. 
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6 S & .i and L.T.D. 
a L..T.I). - no  change 
h S B A - to be administered per the S B A plan 

7 I'nion Representation 
a. A s  pcr nornial \veckday operationc 

X Pension Plan 
a 1 lours calculated as hours paid insicad vfhours uorkcd 

9. J u n D u t y  
a If pay is l o b t  due to Jury Duty. thcn the C'onipaii! \ \ i l l  niahe up the lost pay 
a\ ourliiicd ui the collective agrecnienr 

I O  Uerea,erneiit Pay 
.i. I f  tlir 5 d q  I r a e  invohcs hlonday aiid.'or I u s d a y  andlor Li'ednesday. thc 

Company will pay the nonnal rate (13 and l/3 hours pay) for tlie dajs  
i i i \oI\cd 111 an unusual hituatioii. the ('onipanq n i l 1  discuss the special 
circuiiistanceb \\ rth the Plant C'liairpmon 

1 I \Yho \Yorks,\vailahle Overtime: 
a. 1:ollow existing overtime guidelines 
b For dcpartments with both weckday and compresed uork week workers, 

scheduled overtime shifts \vi11 be oflkred on tlie weekend. 

12. Conditions for Compressed Work N'eek Scheduling 
a 
I .  

To he instituted in a departnient where the loading meets the following criteria. 
Loading is  pro.iected to be at less than 3 and 2!3 days for a period of at least 
2 inonths or \+lien employees addsd to the surplus l is t  as a result of the 
compressed work week schedule are required else\\here in the plant. 
C'oinprcsscd work schedules will not directly result in a layoff. 
The Company corninits to reviewing plant work load projections with the 
Ijnion Coininittee on a routine basis. 
Return to Standard \York \Veek: 
Dcpartniciit loading \vi11 be reviewed regularlq and will be returned to a 
standard \\ark week uhen projected loading eyceeds 3 and 2/3 days for an 
extended period oftinie. 

e. Notice to terminate the compressed work week operation within 30 days inay 
be given by either party if thcre conditions are not satisfied. 

b 
c 

d 
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13 Kcport-iii pay \\ i l l  he 6 and 2!3 hours at the nonnal pay rate All other conditions 
uf.-\ltlclc. 8 03 Will  appl} 

14. l'or dctcruiinatioii o f t l i e  probationary period for a coiiipressed work \tee!, 
workcr. a cornpreb>ed nork \\eek schedule (i.e. - 36 hours worked) W I I  be the 
equivalent o f 5  daqb 

15 I'or ptirpo~ss orcalailatii ig payiiicnts to the paid education lcave fiind. ths 
asscsmicnt nil1 he hased on coiiiprcsscd work week hours paid I f  a compressed 
work \vcek emploqre \corks wertime. the assessnicnt will he hasrd on hours 
worhcd 

16. 'llic C'oinpm! \ \ i l l  iiic'et ni[h the Uiiiun Plait Coinminee to discuss problems 
that i i i q  a r w  



’\PPF1SDIS “R” 
RlERlORANI)I~.\I 0 F t\G KE E\I E3N1 

Tlic folio\\ irig mcmarandum of  agreement fomis a part of the  current Collective 
Agreement as outlined in Article 12 05. 
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5 
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8 
9 
I O  
I 1  
12 
I3 
I4 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
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27 
28 
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Ontario Ilealtli Insurance Employer 
lfealth la.; (formerly 0.11 Lf’.) 
Rcscheduling Vacation - S & A  
Request for Vacation 
Rchabilitation or Assessment 
f Icalth & Siifcty I?rprescntativc 
Vi;c Chairperson 
Pa! for C:ornmittecpersons 
1 I n  ion I3ullc t in Board 
Paid Education l.rave 
I’robationan Emplo)ee Overtime 
Studenrb 
Slu ft Kotaiion 
lob  Application Fonn 
Discharge for Absciitceisin 
Notice of Plant Closure or Partial I’lant Closure 
Skilled ‘l’rades Utilization 
Contracting Work in Plant - Skilled Trades 
Overtime 1Iours Administration 
Skilled Trades Vacation 
Tool Allowance 
kreavement  
“ABLE” 
C‘ontrxcting Work in Plant - Production 
Racking Work 
General Process Operator 
Kclated Trades Work 
Potser flouse Maintenance 
Extended Vacation Periods 
Leave of Absence - Part Time Municipal 
\Vorkplacc Harassment Policy 
Contractors -Fixed Bids 
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hlay 2. 20lO 
hlay2.20IO 
hlay 2,20 IO 
h lay 2.20 IO 

Novembcr I h. 2 O O c )  
hlay 2.21110 
hiay 2.20 IO 
hiay 2.20 I O  
hiay 2 .  LO IO 
hiay 2.2010 
hlay2.20lO 

hiay 2,2010 

hlay2,2010 
hlay 2,201 U 
hlay2,2010 

November 12,2009 
hlay 2,20 IO 
hlay 2.20 I0  
hlay 2.20 IO 
May1.2010 
May2.2010 
May 2.20lO 
May 2.2010 
May 2,201 0 
hlay 2,201 0 

May 2 .  20 IO 
Rlay 2.2010 

hlay 2,2010 

May 2.2010 
May 2,20 1 0 
May 2,201 0 



32 
33 
34 
35 
36 
37 
38 
3 0 
J 0 
41 
42 
4; 
44 
45 

# I  

liquipnient Control System> 
Letter of Commitment 
Rehabilitation 
l‘acation Pay 
Legal Services 
Extended Leaves ofAbscnce 
Weekend Worker Utilization 
So&J Justice Fund 
hlaintcnance and Production \ h r k  
Benefits Disputes 
Safety Standards 
.lob Posting - New Emplo! c‘c\ 
Transfer of Maintenance M’orh to I’roduction 
Family Medical Leave 

May 2. 2010 
Ma? 2. 2010 
hh!. 2. 201 I )  
Ma! 2. 2011) 
Ma! 2,2011) 
May 2. 2UIO 
May 2.2010 

May 2. 20 I O  
May 2.2010 
hlay2.2010 
Ma). 2. 2010 
\la). 2. 20 IO 
Ma) 2. 2010 

May 2.20 IO 

\lenioranduni of.\greenicnt - 
Ontario Health Insurance Employer lleeltli Tax (formerly O.fI.1.P) 

During the term ofthis Agreement, the Conipmy will continue to pay the E m p l o y  
lkalth Tax on behalf of employees lor Provincial Flealth Care coverage. 

If during the term of the contract the go\crnment plan changes the n m e .  nithdrms. or 
cancels this plan, the Company will replace this plaii with otlier government equivalent 
benefits or, if permitted by law, with pri\ate insurance and there will be no cost for such 
insurance to the employees. Additionally, if  the Provincial liealth Care Plan is changed, 
and there is a net savings to the Coinpan); the parties agree to negotiate the application 
ofthe net savings fbr improved benefits or wages. 

LMe agreed to: May 2.2010 

For the Union 

For the Company 
/ ’  



#t 
Rlernorrriduni of.\greernent -- 
Rescheduling Varation - S & A  

Employees who arc' on \acation and becoinc injured or Iio\piializcd as defiilcd by the 
Sickness and .Accident Insurance Plan may reschedule siich vacation i n  accordance 1% i t h  
the nonnal ssheduling procedures 

Date agreed to: %la! 2. 2010 

For the 1 h ion  A 
For thc ('ornpanj 

#3 
hlernorandurn of'igreernent - 
Request for Vacations 

During the term of this Collective Agreement, the Conipan) \ \ i l l  considcr requests for 
vacations prior to July 1 ofeach vacation yew. 

As usual, production requireinents and staffing requirements \bi l l  detennirie whether or 
not the Conipany can grant the request. 

Date agreed to' May 2.2010 

Tor the I Inion 

For the Coinpan) 

#-I 
illernorandurn of.\greernent - 
Rehabilitation or A\sesament 

The Company agrees to infonn the Union Committee Chairperson \\hen an employee is 
returned to work o n  a rehabilitation or assessiiient program. The emploier will receive 
the benetit or the actual pa\-. whichever is greater. 
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Date agreed to hlay 2,2010 

For tlie linion 

For t l ie Company / ’  
#5 
Xleniorandurn of,\greement - 
llralth & Sifch  Kcprcscntdtive 

In recognition of mutual interest ofthe Company and the I!iiion in the health and 
s ~ l e t >  o t a l l  turgiiiinf t in i t  ernployecs. thc Company recognizes a IIealtli “4 Satet, 
Reprewiiiitive clcctctl by the membership. and paid b) the Company. 

l h e  person elected h\ the meiiiherdiip \rill be paid the rate ofthe job held prior to the 
election. and the job \\ill hc posted on a temporar) basis as outlincd in Appendix “C-., 
1.ener oflnteiit #17. 

1 ime zpeiit in the plant. in this poaitioii. h ~ l l  be considered a): time Morhed, as outlined 
in 4. I9(a 1. 

The representative \+ill have the use o f a i i  ollice. to he located centrall) with direct access 
to a plant aisle. 

The representative will be provided \\ 1111 health and safen. training at the Cornpan? ‘s 
expense. a i t h  the exception o f u p  to 1 w e l ,  per )ear oftraining prescribed hy the C A R’ 
where the Company \%i l l  pay the time a ~ a )  from uork 

The Cornpan! wi l l  recognize the necessity to have an elected Alternate klealth and Safer! 
Representative to respond to critical injuries. and refusals to work in the plant. iii the 
absence of the representative. ‘The alternate represeiitatibe will replace the representative 
during absences as necessary (ie. flkS meetings, tWS reviews, If&S inspections). \I ith 
the exception ofan absence resulting from training prescribed by the C.A.W 

Date agreed to: h’ovember 16. 2009 

F o r  the linion 52?0-&& 



#6 
hlemorantlum of,igreement - 
\'ice ('hairperson 

When the Company is iiotiticd of the necessity for the Vice Chairperson to replace the 
Plant Chairperson, the Coinpanq \vi11 innhe ever) ellcm to do so as quickly as possible 

Date agrecd to May 2.2010 

For h e  Llnioii 

For ~l ic  Coinpan! 

#7 
hlernorandiim of Agreement - 
Pay for ('oniniitteeperrons 

'I'lie past practice otpayiiig I 1nioii Coniriiittecpersons and alternate C'omiriittcepersoils 
shall continue during the term of th is  A, weiiient. 

Date agreed to Ma! 2. 201 0 

For the llnion 

For the Cornpan) 

#8 
hlemorandunr of.\grecnient -- 
I'nion Bulletin Board 

During the term of this Agecmcnt the Company agrees to a Union Bulletin Hoard in  
each of the follouing areas. employee entrance (present location. A. 8i C break area 
fpresent location), Tape Con~erting. Abrasive Making, hlaintenmce, and Abrasive 
Conkcrting. Notices postsd on such bulletin boards must be authorized by the Manager. 
Human Iksources, hlaiiufacturing. or a designated delegate. This authorization will not 
be unreasonably ivitlilicld. 
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Ihte agreed to May 2. 2010 

For the Union  

l’or the Company / ’  
#9 
!t lcniorandu ni n f Agreemen t - 
Paid Edncation l.ca\e 

1)urnig the tct i i i  ofthis Agreement the Coinpan) agrees to pa) into a cpecial fund three 
cents 13c) per Iiwr per employee for all hours \\orLecl liir the piirpow ofproviding paid 
cducatt~iii I t i n  e. Said paid education leave Hi l l  bc Iix thc piii-lx)se of upgrading the 
cmplu>ee‘s skills in all a_spects ofTrade Ilnion futictionz Such nionie.i tu be paid on 
:I quartrrl? h a i s  into a trust fund established by tlic Kational 1 Inion. C./\.b’.. and sent 
by the C’iirnpany to the C A W .  Leadership Training Program. PO hi 897, Port Elgin. 
Ontario. NO1 I 2c’O 

The Conipan! liirther agrees that up to three members ofthe bargaining unit, selected by 
the IJnion to attend such courses. will be granted a leave of absence \+ ithout pay for up 
to twciit! ( 2 0 ,  da)s of class time. plus travel time \+here nccesrar)’, said leave of absence 
to be intcriiiiltcnt ober D taelve (13) month period from the first day of leave Emplqees  
on paid le;i\e of absence will continue to accrue senionty and benefits during such leave. 

Date agreed [(I %lay 2,20 IO 

I’or the 1 inion 

For the Cornpmy 

# I O  
alernorandurn ofAgrecrnent - 
Proba t ion i i r~  Knrployee Overtime 

I’robatioiian ciiiployees will remain at the top of the ovenime list for the duration 
oftheir probationary period. At that time, their hours will bc adjusted to equal the 
a\erage ofemplolees in that classification within the Department In the skillcd trade 
classifications, probationary employees will be asked for overtime aftrr all other 
eniplo)ees 1% ithin the classification. 
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Date agreed to \ l q  2.2010 

#I1 
hfcrnorandurn ofAgreemcnt -- 
Students 

Students ma! be t i 4  under the following circuinstances to address temporan stalting 
rcquirenienL\ 

I Summer \aciitioii period from April 1st to September 15th. and 
2 On a one-to-one ratio for the following leave I absence circumstances: 

a ;\pprmcd leaie olabsence. 
h. 
c Farnil! medical leave. and 

Maternit! andor  parcntal leave of absence 

3 .  Short tcriii. up to ten (10) studcnts for up to ninety (90) da)\ each fc)r increases in  
plant demand In this case: thc Company a-ill commit to hire to f i l l  any ongoing 
requiremcnts h q o n d  the ninety (90) days. Notice to tenninate thls arrangement 
\\ ithiii 30 da>s may hc given by either party if these conditions arc not satisfied 

The following conditions appl): 

- Sons and daughters of3M employees will be given preference 
* A studcnt is an unmarried, dependant child enrolled lull time in il secondary or 

post-secondary institution. Consideration may also be extended to a child w h o  
has j u s t  graduated a course and is awaiting full time employment. - Students \ \ i l l  s e n e  a probationary period ofonc hundred and tnenty ( 120) daqs 
worLed 

* Students \ \ i l l  reinaiii at the top of the overtiinc list in the assigncd classification 
* Job vacancies will be posted as per the Collective Agrecincnt 

Date agrced to  May 2,2010 

For the Union ,G&Q-zP/ 
For the Company &\& 
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#I2 
.\leinorandurn o f  Agreement -- 
Shif~ Rotation 

[luring the term ofthis Agrcement the Conipanq agrees to a nlidnigllts!3fi~rrlcK,ns.ida) s 
rotation. 

[)ate agreed to hlaq 2.2010 

For the 1:iilon 2 
or tlir Coinpan). / ’  

#I3 
\lrnioranduni of.\greement - 
.lob ,\ppliraIion Form 

[ )A12  

1 tnplo)ec s Name 

Job f’rcsentlq fleld I>epartinciil 

Job Applied For Department 

Fmploqcc No 

Emplolee Signature 

Recorded in l lumdn Hesources b) 

Date 

Seniorin Date 

C opics l-.niplo)ee 
Union Chairperson 
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Date agrecd to Ma? 2,20 IO 

For tlic llnioii 0 
For the Compan) 

/ '  
#11 
hlemurandum ofAgreenicnt - 
Discharge for Absenteeism 

When an employee is being discharged, k)r ahsentccisni on1 . and grieves tlic discharge, 
the emplojce \vi11 be continuctl at norh (sentorit> permittin )tinti1 thc coi icluhi  orthe 
grievance procedure 

Date agreed to: May 2.2010 

For the [Jnion 0 
For thc Compang 

#IS 
Rlemorandum ofAgreement - 
Notice of Plant Closure or Partial Plant Closures 

The Company will give six months' notice of Plant Closure. The C h i p a n y  a p e s  to 
meet with the Union Plant Committee at that time to negotiate a severance package and 
outplacement assistance w i l l  be provided for members of the bargaining unit. 

The Company will give, \bIien possible, SIX months notice to the [inion to discuss plans 
for a Partial Plant closure. A partial plant closure is defincd as \\hen a major Coating or 
hlaking line ceilses operation and lay otfs efkct 2.5 or inore employees. 

Date agreed to Ma! 2,201 0 

For the Union 

For the Cornpan) && P X L  

3 
54 



#I6 
;\leinorandurn ofAgreernent -- 
Skilled Tratlrs Itilization 

During the trnn of this Collective Agreement i t  IS tlic intsntion of the Company to fully 
utiliie the experience and qualifications of all our skilled trades cniployees. 

Prior to and during the installation of any significant new equipment o r  major 
inodtticatioiis 10 existing equipnient. the Coinpan! U i l l  iiieet \\ ith the Union (Skillrd 
Trades Coiniiiitteeperson and Plant Chairperson) to diccuss the bcst inetliod of 
iniplcnicnting the anticipated changes 

[>ate agreed to Miiy 2. 20 I O  

#I7 
3leniotandum ofAgreernent - 
Contrdrting \\'ork in  Plant - Skilled l t a d e s  

During the trmi o f  this .Agreement. i t  is not thc intention of the Company to have 
outside contractors perform work normall) pertorined in the plant by Skilled Trades on a 
continuous basis if a shift is insutiiciently itatled to perf'orni the work required. 

In addition. the Conipany agrees tliat outside contractors will not perform such work 
while Skilled l rades  employees qualified and available to do the work are on lay-otf. 

Date agreed to: May 2.2010 

For the Union 

For the Company 
V 



#18 
Rlemorandum of.-\grrrmrnt -- 
Overtime l lo i i rs  :\dmiiiistratioii 

During tlie tcrm of thi i  Agrcznicnt. the parties agree that einplayces \\ ho art: a\\.arded or 
assigned a job,  will stan in that position with overtime hours equal to the a\rrage of the 
employees in that cla<silication within the Department. 

For the purposes ofcliarginf o\cttiiiie. a call to the phone number on record, \\ hethrr 
answered or not. or a ineswge left with an answering system. \ \ i l l  he comidcred an ofrer 
ofo\ertitne and charged accordin& 

Fniployees who are iih\i.tit uhcn  o\crtiiiie is requested, w i l l  be charsed \ \ l th ilic 
overtiine hours as iftlie) ncrt: 21 work 

Oate agreed tu l l a )  7. 2l i lO 

#I9 
h~ernorarldurn o f A p w m r n t  - 
Skilled Trades Vacation 

During lacation year a niasmi~iiii offbur Journeyperson Machine IIepair employees, 
one Electrician and one Pipcfitter \\ill be allowed to be on vacation each \beck 11n 
additional hlachinc Repalr I'crson, Electrician and Pipefitter U i l l  be allou ed i o  he olT 
except during shutdonn and the \\eel; following shutdown uhen necessar to pro\ ide 
hvo consecutive \vceks u f ~  a d i o n  during July and August. 

In addition to these vacations. the Company agrees to allow hvo weekend Skilled Trades 
employees on vacation eitcli week. 
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Date agreed to No\einhcr 12.2009 

For the I;nioii 

For the Cornpan\ 

#20 
Rlenioranduni of,tgteemrnt - 
loo1 Allonance 

l h e  Conipaiiy agrees to coiitinue the tool allowance prugraiii for skilled trades 
cinplo!ecs (including opprcntices) 'lhis prograin nil1 apply toJob related tool? \ \ i t11  thc 
Complm) pa! ins IOO" o tjf  the rubslantintcd purchasc cost YI ith an a ~ i n u a l  reimhurscniont 
liinit of $350 per eniplo)cc. 

R c i n ~ h ~ r ~ c ~ i ~ c i ~ r  will h c  nixk cidier when a11 employre rcachcs the annual n ~ ~ x i i n i i i i ~ .  or 
in the month ofApril. 

#2 I 
,Ilcnioriindurii ofitgrernient - 
Bereal enient 

Emplo) ees \\hu experience a kreavenient situation (eo\ ercd under the tenns of Anisle 
15 ofthc Collecti~e Agreement) while on vacation, will receive bereavement lea\c \vith 
pay at the tiiiie ofdeath and the vacation period will be estendrd In these situations 
even  ellort should he niadc to notify the Company immediately ofthe death in order 
that nccessar) arrangemcnts can be made. 

I fa  statutun holiday falls within the bereavement leave then the einplqee will be 
entitled to an additional day Weekends. i.e. Saturdays and Sundays, \vi11 not hc counted 
as bereavement days 
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With respect to bereavement ~it~iatioiis (cuvrred under the tcrins ~ IAr t i c l e  15) nliile 
e m p l q  ees are otrdue to sickness ur accident. compcnsation. lay-offs. suspension and lea\es 
OfabSKnce in excess ofthree &ass. such eiiiplu)ccs \ \ i l l  not he eiiiitled to herca\einent lea\c 
An ciiiployee returning froin a leave ofabsence \ r i l l  be entitled to berea\einent k a \ e  only 
ifthe death occurs during the final threc da)s oithc leave ofabsence IIxample Emplqee 
is due to rrtuni to work Monday and a dcath occurs on the prer IIUS b’edncsday Ilie 
emplo! ec’s tu-n-day bereavement leave would be Thursday and Frida! 

A n  eniployee who is notified of a death in the immediate family {,cmcred undcr Article I5 
ofthc Collecti\:e Agreement) ahile at work may elect tu use that da) as onc da!. d the i r  
bereavement leave. 

I h t e  agreed to Mvld) 2.20 I O  

For the Lhioii 0 
For the Company 

#22 
Rferiiorandurn olAgreement - 

“.\BLE” 

During the term of this Agreement. the parties agree that in Articles I 14. 4.16. and 4.17, 
einployees will be considered ”able” to do thc work unless there is medical advice to the 
contrar). 

Date agreed to: May 2, 20 10 

For the Union 1 
For the Company 

#23 
Rlemorandurn ofAgreement -- 
Contracting Work in Plant - Production 

During the term of the present Collective Agreement. the Company \vi11 not bring 
contractors into the plant to do jobs currently perfonned by the hourly ratcd production 
employees, except for emergencies. training or experimental purposes. 
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This \vi11 iiot he interpreted as having any effect on coritrnct \torh presentlj being 
performed or on maintenance related work. 

Date agreed to. blay 2. 2010 

I:or the Union 

For thc Conipan) 
W 

#ZJ 
Alenioranduin of.\greenient - 
Racking \Yolk 

3bf ei i ip l~)~ecs  I\ 111 coiitinuc to do routine racking u o r k  

Contractors ina) bc u s d  lbr n iapr  racking u o r k ,  pro\ tdcd tlicrr: arc 1 1 0  eniplo)ecs on 
1 ay off: 

Date agreed to bla) 3. 20 I O  

For tlie [Inion 

For the Company 
v 

#25 
Memorandum ofAgreement - 
General Process Operator 

During the teriii of this .Agrecinent the parties agree to the rniroduction ofa nc\v Job 
Classification in (;roup I f ,  Gencral Proccss Operator. This position will reqtiire mobility 
between classifications and shift rotations within a defined groul, These yroiips are 
as follows: 

( I )  Manufacturing Sewices 

Any vacancics will bc posted and tilled in accordance btitl i  Article 4 of tlie 
Collective A, -rceiiicnt. 

For ovcrtiine piirposcs these employces will be considered ill "iiornially pcrfoniiing" 
thejob to which thcy arc assigned and uill be asked in aczordmcc with X 04(a)(I) and 
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(2)  based on the overtiiiie hours ofthe einployce being replaced. Their o\ertiine hour> 
w i l l  he accuinulated in tlicir o\\ii clascltication arid a- ill  be applied when hcing ached 
lor ovcniiiie in accordaiice \%ith 8 O-l(a)(i) Their overtiiiie hours will be noniialiied 
annually with the otlier ( i  P.O.'s within thcir Focused Factor). 

Date agreed IO' May 2. 2010 

#26 J 
h 1enior;in du in of ; \pee in  en t -- 
Related Trades \\'ark 

During the teriii ol'thic Apreeincnt thc C'oinpnn) aiid the [inion agree to ineet and 
discuss ways of ha\ ing skillcd trades einploqces p c r f h i  basic tasks in related trades 
iii ordcr to i i t i l i ~ e  ancl incrcax lhc <hill> ofthe trades cniployces and to iriiprmc thc 
runtime and coiiipctitn e n c s  of our opcrations 

I t  i s  not the Coiiipaiq 's intention to establish a iiiulti-trade classification as a result of 
this memormduin. 

Date agreed to May 2.201 0 

I'or the IJiiion 

For the Coiiipanj 
v -  

#27 
hlemoranduni ofAgreement -- 
Pomer Ilouse hlaintenance 

While it IS the intention of the  Company to inwlve skilled trades in the nomial 
maintenance of the Power kfousc the following areas will be serviced by others: 
( I )  Maintenance duties carried out by the operating engineers. 
( 2 )  Major inodifications and project work. 
(3) Equipinent and processes that require unique skills. espcriciice. or tools. 
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The Coiiipany a p x s  to drxms the det‘iilc of skilled trades involvciiicnt in maintenance 
inatters at the Pov.cr I l oux  I h l q  ni th  the Comiiiitteepsrson. hlaintenancr Skilled 
Trades considering tlie requirements ot‘tlie three provisions above. 

Date agreed to May 7. 70 I O  

For the Union .& 
For tlie Conipan~ 

#28 
%iernorantlurn of.tgrccment -- 
Extended Vamtion I’erids 

To cover extended vaiiikioii periods bpcciticjobs will bc posted as o u t l i n d  111 4. I8[d) 
The succcsrful candiildii: inu’i~ be n i l l i i i ~  to work the relief xliedule and U ill iiiinc 

between classificatiuns (paid w indicated in J.ZO(a)). 

IJiidcr no circuiiibtaiiic will thcx eniploqces be allowed to displace junior eniplo) ecs or 
accumulate seniority in the classification 

Intemiittent vacation vacancies \ + i l l  not noriiially be posted. 

Date agreed to Ma! 2. 2010 

For the [Inion 

For the Conipan) 
V 

#29 
3lernorandum ofAgreernent - 
Leave ofhbsence - P:irt-’firne Xlunicipal 

An employee elected to a part-time municipal ofEce will be granted leaves olabsence to 
attend meetings, etc. wliicli arc scheduled during regular hours of work. 

The einplo~ee must notifi the Company. in writing. ofthe dates of the leaves. at Icast 
three ( 3 )  \\-orking days prior to each Icave, where possible. 

61 



The Coinpan! and thc I!nioii Plant Comniittee will meet to d i ~ u ~  the assi:nnicnt ofthis 
eniplo)ee so that it will habe the least effect on other emplo)ess andlor the Colnplny 

Date agreed to 51ay 2. 201 0 

I'or thc I Inion 

l:or the Coinpail) 
W 

#30 
Rlcnioranduni ol'.\grccnicnt 
\\'orkplare llsl-:iamcnt I'oliry 

llarassnieiit i n  the \curLplace is a fnnii ofdiscrimination and it  is prohibitcd b) law 

tiarassinciit incan\ being subjected to any conduct or conitnetit b) an) eniplogcc tlia IS 

known or should reasonably be known to be unwelcome. that denics individual dignity 
and respect on the basis ofan) ofthe grounds of discrimination probided by law. such 
as. race. ancestr). colour. creed. place of origin, sex. ethnic origin, citi7~11sI1ip. sexual 
orieiitation. age. inarital status, or handicap. 

Such beha\ lour is usually intimidating. hurtful. annoying. or malicious i n  intent. and tlic 
ctfects ofharassnicnt can be kery  destructive for the \. ictiin 

Worhplace harassiiient ih unacceptable and the policy of both 3bI Canada Company and 
tlic Canadian Auto Workers Union is to deal with incidents of harassment wi th  sensitivity 
and seriotisness. Anyone found in violation o f  this polic! niay bc disciplined up to and 
including discharge. 

l'ugetlier 3hl and tlic CAW have developed the lntenial I luiiiari Rights complauir 
procedure to  assist thosc people who believc that they hakc becn discriminated against or 
harassed. Contact your immediate supervisor or Comniiiteeperson for policy details. 

lRkb-0 @:&A 
hl. M. McGrath R. Joyal 
Executive Director Corporatc Senices 
3M Canada Company 

V 

Area Director 
CAW - Canada 
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#3 I 
>leinorandurn ofAgreernent - 
Contrartors - Fixed Bids 

For the purposes of th is  X'leniorandum, fixed bid is defined as a prqcct of p m e r  thm 
$50.000 o r  rrpairs done under wirranty to a new installation less than one ( I )  )ear old 

iiies necessary to engage con~ractors for fivcd bid prq 
pc oftlic work \ \ i l l  he ret ieucd w t h  the Skilled 'lrad 

for their input 

When cniitractcm a ~ e  engaged on tixed hid pro.jcct work i n  thc I m i d o n  Plant and tlii. 
contractor emplo)ee(s) nark overtime. otfscning overtime \\ill be norlied b) :I like 
number of thc 3M Skilled l'radcs classification probided that 3hl cuiplqces  in that 
classification possess tlie skill to d o  the work and the work is normally pcrfornird a\ part 
of tlieirjoh dutiss at ??VI 

Contractor overtime i s  defined ab any time a contractor eniploycc norks Ioiigcr t l i m  
eight (8) hours on any shift duriiig the \veck or any tiinc on Saturda)s. Sunda)s. o r  i ' h t  
holidays unless otherwise defined by mutual agreement. 

The meaning of offsetting overtime is illustrated by this example: 

Two contractor employee Electricians are to a o r k  overtime doing the type n l u d  
normally performed by 3M Electricians. 

Overtime \vi11 be oflered to those on tlie wertiine list \vho haven't already h e w  otl2rr.d 
overtime for the subject time period until either hbo Electricians accept or thc o\ertnne 
list is exhausted. 

When otrsetting overtime is offered, the Skilled Trades eniployee(s) may he assigned to 
work with the contractors on the fixed bids. 

When Maintenance Skilled Trades are forced on shift tn rcplacc other absent Shilled 
'Trades employees. fixed bid projects N i l l  continue as scheduled. 
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J #32 
Xlemorandum ofAgreement -- 
Equipment Control Systems 

In order to continue i o  impro\e tlie rirntiiiic and eficieiicy of production cquipnicnt in 
the plant, it IS our intentioii to have an electrician uork with an electrical engineer 111 h e  
start-up, coinniissionin@ and debugging phase of equipinclit control hard\\ arc. 

When it beconies nrccssaq h r  engineering stalrto alter the dcsign or logic ofthesc 
systems to stud) and cnhanic their pcrformance, such \York inaq be pcrfoniicd 
independentl! providing timclq communication and education oftlie Skilled Trades 
takes place. 

Date agreed to. May 2. 291 0 

For the (Jnion 

For the Conipany 

#33 
hlemoranduni of.\grecment -- 
Letter of Commitment 

3bi Canada Company and the Canadian Auto Workers IJnion are committed to tlie 
concept that i t IS essential to provide a work climate that respects the dignit). and worth 
ofindividuals. The corporate and the union goals, as well as those ofthe individual. arc 
best achieved in a11 atinosphsre free of intimidation or harassmciit. 

Neither thc Conipany, nor the Union. nor the employees shall discriniinate in any way 
bccause of race. ‘ancestry. colour, creed. place of origin. sex, ethnic origin. citizenship. 
sesual orientation, age, inarital status or handicap. 
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It is h e  responsibility ofeacli and every onc d i i s  to interact \\it11 one another in the 
spirit of decency. respect and supponivenehs 

Dr W. E Coyiie Koben \Vhltr 

C;\W Canada 
President & (ieneral Manager Prcsidciit.National 
3b1 C'anada Company 

#34 
1 I rni ora ntl u m of .I f reemrn t -- 
Rr1i:ibilitation 

The Coinpany and the (Inion are committed to the rehabilitation and return to the 
uorhlbrcc of disabled einployees. l h i s  can be>[ bc acioiiiplisl1cd by norking togctlicr ti) 

idcntify individuals' needs and opportuni!ies 

Lhriiig the teriii of this Agreenient thc partics agrce 10 ineet 'and discuss opportunities 
on ai ongoing basis Our mutual goal will hr to return these eiiiployres to gainful 
eniployinent and ultimately rehabilitate them to resuine their status as a productive 
niember ofthe wnrkforce. 

s 

Date agrced tu May 2. 2010 

For the (inion 

For the Conipaiig 

#35 
>iemorandum of Agreement - 
\'acation Pax 

Vacation pay will be paid at the employees nomial pay rate when tnken 

'The employees will  receive the calculated percentage vacation pay: ifgreatcr tlian the 
equivalent vacation entitlement, as soon as posrible after July 1 ofeacli vacation !ear 



Date agreed to. May 2.201 0 

For tlie L h o n  

For the Company 
V 

#36 
Rleiriorandum of Agreement -- 
Legal Services 

During the terni of this Agreeiiiciit the Union and the Coinpan) agrcc to inaintain the 
C A iV,  Legal Senices Plan for all cligihlc cnlployccs. 

The 3x1 Canada Companq sp~iii.;orship h r  its portion ofthis plan ~ 1 1 1  he Iundcd h) the 
Company. This funding and the provision of T l A  earninzs ii1H)rniation for tax purposes 
arc its sole responsibilities associatcd 1111 the adniuitstratiun of t h i b  Plan I lone\ cr. the 
Company reserves the ridit to participate as an actne mcnihcr ofthc Adililnlstrative 
Coniinittee, if invited 

Date agreed to: May 2,201 0 

For the [Jnion 

For the Company 
/ '  

#37 
hlemorandum ofAgreement -- 
Extended Leaves ufAbsence 

I n  order to aceoniniodate extended leaves of absence (or leaves of absence that are 
combined with vacation leaves) at any tnne during the year. surplus cmplo)ecb or 
students may be assigned to f i l l  in for employees who have heen granted such leaves 
Such approval will not be unreasvnahly denied. 

The selection system used to hire suiiinicr student? will be extended to these situations to 
give preference to soils and daughtcrL of 3M employees. 

The students will serve a probationar). period of I20 days worked and u i l l  ~crnuiiate by 
tlie end of this period. They will remain at the top of the overtime list in the assigned 
classification. 
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Arrangements sucli as these w111 be considered upon reccipl o l a  urittcn requeg. four 
(4) weeks in advance olthc proposed leave where possible aid \ r i l l  require approval by 
both the Coinpan) and thi: IJnion Response w i l l  be provided within two ( 2 )  weeks of 
receipt of a req:qcie\t Such approval w i l l  not hc unreasonahl! dcnird 

Date agreed to. hla) 2. 201 0 

#38 
hlernorandum of:\greenirnt 
\Veekend \Vot-ker i‘tilization 

The Conipany and the I:nioii agree to iiit‘et on a regular basis to ditciisc \ \ i ~ y s  of 
reducing regiiliirl! scliedulc.d o\ cfi i i i ie. iiiiludiiig utilization o f t h c  i\c.ehcnJ i t  orher 
concept. 

Date agreed to &la) 2. 20 I O  

For the L’nion 

For the Compaiq 

W 

#39 
hlemorandum ofAgreernent -- 
Social Justice Fund 

During the term o l t l i i ~  Agrecinent. the Company agrees to pay one cent (I $)  per hour 
per employee lor all hours norked  into the CAW. Social Justice Fund. 

Date agreed to: May 2. 201 0 

For the IJiiion 

For the Conipany 
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#?O 
hlenioranduni of  .Agreement - 
hlainreiiance and Production \York 

I t  IS recogiii7ed that changes in the business en\ iroiiiiieiit ileL'esslti\lE: the continuous 
review of'the \\ay \\e organize our operations i n  the I.ondon Plant 

It is not the intent of the Coinpany to have production einplo)ees do \\cork nonnally 
perfwiicd b) skilled trades emplo?;ees, nor is it the intent tor  skillcd trades einployees to 
do work norriiall> performed by production eiiip1o)ees 

I h t c  agrecd to l i a y  2. 201 0 

#? I 
hleniorandnm of Agreement 
Benefits Disputes 

The following stcps mill be used to resolve disputes relating to  the I lealth Care and 
Disability progranis docuinented in the 3hl Benefit Plans hooklet. 

1 .Flealth Care Claim Disputes and Short Tenii Disabilit! Disputes of I.ess Than Four (4) 
Weeks. 

I .  The eiiiployee will try to resolve the issue directly with the I3eiiefits Department. 

2.  Failing remlution at step 1. a meeting of the eniplo!ee. Union Representative, 
lmidon Plant I lumrui Resources Manager. and the Benefits Manager w i l l  be 
convened to attempt to resolve the issue. A representative of the appropriate 
benefits cmie r  will attend if necessary. 

3 Failing resolution at step 2. the carrier will be requested by the Company to 
provide a nritten explanation. 

4. Failing resolution at step 3 ,  the dispute niay be taken to the fourth step of the 
Grievance Procedure. 
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2 Dishility Claim Diqxites 

The insurxice carrier will provide an employee on a disability claim offbur aecks or 
more u i t h  two necks notice of intention to suspend benefits 7'he notice w i l l  state the 
reason for suspension. and any actions that the eniployee may t&e to inaintain benefit.; 

Whcre there is a dispute between two physicians on the ability of the einployee to return 
to work. tlic steps below \ \ i l l  be follo\\cd 

1 lhe ciiipltr),cc. tlie Compaiiy and tlie Ilnion \ \ i l l  t r j  to remlve the istue informally 
through d iscus ion  and dc)cunientation The Beriefits tlcpartinent can assist at t h i b  

stage U hcre appropriate 

2 Failing rcsolutioii at step 1. a nieeting of tlie cniplo) es. Union Reprcscntative 
1 .ondon Plant Huinan Resource1 Manager. and the Benefits Manager will be 
coineiied to attempt to resolie the i s w  iZ representatibe of the  appropriatc 
benefits carrier w i l l  attend ifnccessary. Eniployecs are required to providc. 
:ippropriate nicdic;il releach t o  13cil itate this pniccss 

3 t,'ailtng resolution at step 2. above. the parties will  refer the dispute for a mutually 
scceptable Indcpcndent Aledical Opinion (IhlO) paid for by the Coiiipany. The 
IMO shall be binding on thc Company. Union and cinployee(s) without prejudice 
to future siniilar cireuinstaiices 

Benefits \ + i l l  continue throughout the dispute resolution process 

[late agreed to May 2. 2010 

#12 
lleninranduni ofAgrecnient 
Safe& Stairdards 

The Coinpmy i s  coininitted to maintaining and/or improving. froni this date. safety 
standards. nhich includes the right to refiisc under the llealth a i d  Safety Act. 
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Date agrecd to. May 2,2010 

For the L!nion 

For the Coiiipany 

#J3 
hleinorandum oft\\greenient 
.loh i'nsting - Sew Employees 

Wlicn the Conipany is liiring new eniplqees  to f i l l  permanent vacancies. the 12 month 
sciiiority requirenient for signinf pnstings outlincd in 4.18(a) will bc n m e d  

Date agreed to &lay 2. 201 U 

#4J 
Rlenioranduni of.\n,reenient -- 
Transfer of Rlaintenance \York l o  Production 

The parties agree to the following changes to responsibilities: 

I ,#O Mandrel changes w i l l  bc completed b) one ( I )  MK and one ( I )  process operator. 
2.L)uring a Dilts Coater roll change will be completed by two (2) MK's and one ( I  ) 
process operator \ iho is reqmiisible Ibr operating the hoist. 
3 Die changes at C Coater \vi11 be the responsibility of productioii. 

Date agreed to: Ma) 2.2010 

For the I Inion .HF 9 d  &-A $yd 
For the Conip,my 7J 
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x-ls 
>lcniorandum of Agrccinrnt - 
Family 3irdical l . e a \ c  

.Zn cniploqee is entitled to up to eight weeks leave of absence to pro\ ide care or support 
to specilied family inernhers. The provision applies if the f,miil) member suIT'rs froni 
a serious iiiedical condition \\here a qualified health care practitioner certifies there i s  a 
significant ribk ofdeath occurring within a period of  26 necks 

An einployee nho \\ishcs to take a Family hiedical I.ea\c shall advise his or her 
Supenisor in \\rttiiig that he or she will be doing so. If tlie einplo!ee i n u h t  begin the 
Icave before ad\ isin; the Supen isor, the employee shall ad\ I X  tlie Supcn isor oftlie 
lea\c in writins '13 won as possible after beginning it. Ifreque>ted h) the tinployer. the 
einplo>ee shall priwidc 3hI with a copy of the  certificate froni 3 health care practitioner 
that iiieets thc conditicm set out above 

The eniplo)ee way take a I.'ainily Medical Leave only in periodr ofentire necks The 
I'ainily hlcJi;~I I x a e  11x1) begin no earlier than the first d,r! r > l t h i .  vcck in the I h  ucck  
period dcscrihed ,ibo\c The employee may not remain on a l.aniil! Medical I.eave afier 
the earlier ofcitlier the Iabt day of the week in which thc fatnil! inember dies or the last 
day ofthe neek in the 2 6  week period. 

If an eniplo)ee takes a Faniily Medical Leave and the fanil! member does not die 
within the 2 f T  neck period, the cmployee niay take another leabe with the sane 
requireiiients as described above. 

I f  h\o or more eniployees take a Family Medical Leave in respect of a particular family 
member, tlie total ofthe leaves taken by all the employees shall not exceed eight week. 
All other reqiiireiiieiits niust be met as described above. 

Provided the ernplo>ee qualifies for Employment Insurance benefits. the Company will 
pas- the equivalent of70?'0 of tlie employee's regular hourly rate for the first two ( 2 )  
\+eeks oftlie leave and ngrecs to supplement the E.I. benefits to an amount equivalent to 
70% of the employeo's regular hourly rate for the reniainder ofthe Iea\e. 

The appropriate Provincial and federal Family Medical Leave Standards \\ i l l  apply 
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Date agreed to May 2,2010 
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API’ENDIX ‘T” 
LE r rms OF 15-i EW 

I lie to l lwing \ p e d  I etters of Intent fonn a part ofthe Collectne Agreenlent AT 

outlined in ,Zrticle 12 05 

I 
2 
7 

5 
6 
7 
8 
9 
I O  
1 1  
12 
13 
I4 
15 
I 6 
17 

18 
19 
‘0 
21 
22 
23 
’1 
25 
26 
27 
28 
29 
30 
31 

1 

Apprenticeship I’rogranr 
Apprenticesliip Consultation 
Custodian 
Keplacenient of Skilled Trades 
Internal Posting 
I’lpcfittcr lntrriid ksting for  1 IWC Kesponsibilities 
Pipelitters and \lachine Repair 
Joh Securih 
\‘Ideo Sunelllance 
Stirpl LIP  I’inplo) ee Job  Award 
‘feclinological Change 
Job Sharing 
\\‘eckly I)isah~lity Inconri: Ad\ awes 
Perwnnel Carrier 
Alternate Cominitteeperson - I.eave of Absence 
Plant Coinmittce - Temporar). L.ea\-e of Absence 
Corninitteeperson and Hralth 8r Safety 
Representative lob  Classification 
Li‘astr I landling 
Floating I loliday Kotice 
Stock Rooin Attcndmit 
Manulhcturing Ron-Coating Rolls 
Apprenticeship Production Senioriv 
Eniploynient Efquity 
Seniority L is t  tbr Ne\\ Eniployees 
Teniporary l’osttng-Area Trainer B Co-ordinator 
Snil’f’l’estinp 
Sinoking Areac 
Job Posting for New Ehployees 
Projects & Skilled Trades Involveinent 
hlaintenance Technical Training 
Winen’s Ad\ ociite 

May 2.2010 
Ma) 2. 301(1 
M a y  2. 2010 
blay 2.2010 
hlay 2.2010 
\ I n )  2. 20111 
hlay 2. 2010 
\lay 2. 2010 
hlay 2,2010 
Yla) 2 .  20 I O  
Ma) 2.20lO 
 la) 2. 2010 
?Jay 2.20lO 

hlay 2,2010 
hlay 2.2010 

Ma) 2.2010 
htay 2.2010 
May 2.2010 
May 2.2010 
Ma) 2,2010 
hlay 2.2010 
hlay 2,2010 
May 2,2010 
May 2,2010 
htay 2.2010 
May 2.2010 
May 2.2010 
May 2.2010 
May 2.20lO 
May 2,201 0 

May 2. 2010 
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32. 'fapc Custoincr Ordcr hlodulc Reclassification 
33. Snow Removal 
34 'fapc Compounding R: hlaclune Operator-Adhcsi\cs 

& Coatings Reclassification 

# I  - .\pprenticesliip Program 
Rlay2.2U10 
J.E. Fleetwood 

hiay 2.2010 
hlay 2.1010 

Riay 2.201 I) 

The utilization ufthe apprcnticeship program to de\clop persons to bscoinc qua l i f id  
skilled trades candidates is in the hest interest ofthe p m i  
erideaour to elkcti\el) titili~e this progran h:. niaintaining an actne  apprciiriccrliip 
prugrain during nornial business conditions 

D. J Pawson 
I luiiian liesources hiaiiqcr 
hlanufacturiiig 

#2 - .\pprenticeship Coiisiiltation 
Ria>- 2,201U 
J.E. Fleehvand 

Maintenance Management will meet with the Apprcnticeship Coiniiiittee. and seriously 
consider our  nscds for apprentices in the future. 

D J. Pan son 
I juinan Resources Manager 
F\iIanut'acturing 

#3 - Custodian 

J.E. Fleetwood 

The Coinpan) has agreed to recognize a full-time custodian for the Maintenance arca and 
for the washrooins and break area in the west end of the plant. In return the rnaintenaiice 
helpers \ \ i l l  no longer be responsible for the iiiovement of oflice furnishings. 

Rlay 2.2010 



'Ihe recognition of this position ivill not directly a t k t  thc present nuniher of 
inaintenaice helpers. 

1) J I'awson 
I luinan Koources Manager 
Rlanufacturing 

#4 - Replacement of Skilled Trades 

J.E. Fleetwood 
)lay 2,2010 

I'or the term ofthis Agreenient. thc C'clinpariy w i l l  not replace Skilled Trades emplo! ccs 
~ 1 1 0  terminate, by using Contractor:, 

The Coinpany w i l l  objectively study its ube of C'ontractors and meet with the Skilled 
TraJcs representative on a quarterly has \  to discuss their findings. 

I )  J I'a\vson 
I luinan Kcmirces Manager 
hlanu facturing 

#S - Internal Posting 

J.E. Fleetwood 
)lay 2,2010 

Einployces working in a classification. U ithin a departinent. will be allowed to tran\ler 
into other jobs within the classification when pennaiicnt vacancies occur. 

Hinployees within the classification w h o  h a w  attained seniority within the classification. 
will he asked according to their plant seniority (most senior to least senior). to accept or 
rqject the vacant position by signing the appropriate column on the master sheet. 

.-I copy ofthe inaster sheet will be retained in the department for future reference 

This procedure will not be inconsistent n i th  the lerins outlined i n  Article 4 of the 
Collective Agreement. 

'Iemparary assignments within a classification 
(in internal posting areas) 



When it is necessarq tu temporarily iiiove an employee froin a work group \ b i t l i i n  a 
classification to another job U i t t i in the same classification and on the same shtli. the 
junior person will be nioved U hcnever possible. 

The above dues not preclude an cinployee with inore seniority volunteering to acccpt the 
move. 

The other einplobees in the work p u p  may then be moved. without  regard kx seniorit).. 
to the jobs that are required to be perf(xnied within the work group 

D.J Pawson 
I Iuinan Resources hlanapcr 
klanufacturing 

#6 - Pipefitter Internal l’nsting for H\AC Responsibilities 

J. Fleetwood & F. Berto 

lo better align 1IVAC rcquircnieiit\ and responsibilities. an internal po~t iny t\itIiin t l v  
Pipefitter classification w i l l  bc creatsd to  encompass all work related to 1WAC Therc 
will be no change to the current niininiuiii Maintenance €lclper staffing leiel of three ( 3 )  
due to this change for the tenn olthis agreement. 

J. Batten 
IIuiiiati Resources Manager 
hlanufacturing 

#7 - Pipefilters and hlachine Repair 

P. Jansen & R. Joyal 

The parties met to resolve the issue of-uork assignment in the above claibitications I t  IS 

understood that pneumatics, hydraulics and piping systcins outside of machines and all 
new inajor installations inside the machines, is the work of Pipefitters 

T‘lie Machine Repair emplo! ees are responsible to perfonn all repair. teardoan. 
installation and maintenance iiisidc all machines, including reinoval of piping Piping 
services or remanufacture shall be perfonncd by Pipefitters. 

May 2,2010 

Rlay 2,2010 
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All s taf ing adjustments in the Pipcfitter classification shall be done h} attrition. irot 
lay oK 

I t  is further understood that in o\ertime situations, the Pipefitter n111 he offered overtiine 
first as established by practice 

The Company and the L'nion agree to uork together and inect on a regular hasis to 
ensure proper distribuiion of work and overtime. 

P. Cunie  
lfuiiian Resources l\.lanagci 
Manufacturing 

#8 - Job Securit) 
M a y  2,2010 
J.E. Fleetwood 

I t  is the iiiteiition ofttie Conipaii! IO maii i ta i i i  a vlahlc ni;iiiut'acturiiig t h a l i t )  on tllz 
London Plant site 

Economic fluctuations and changes in products manufjctured are inevitable because of 
market or economic prcssiires Our past record indicate> a conscious effort for stability 
and it is our intention to niamtain t h i s  approach 

It is the Company's objectne to continur to develop ecoiioinisally viable products for 
manufacturing in our I.ondon Plant \\e arc confident that such developments and the 
diversity o f  nianufactured products \\ 111 ensure the utilization of our resources. This 
intention continues to he demonstrated by the large capital tnvestinents in equipment and 
plant iniprovements 

If any change is planned by the C'ompan) that would result in a major elfect on 
employment levels in the plant, the Company uill  meet with the Union to discuss the 
situation and seck a means ofmiiiiminng or eliminating the efiect. 

D.J. Pawson 
Ilunian Resourccs hlanager 
Rlanufacturing 
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#9 - Xdeo Sur1 eillanrc 

J.E. Flectnootl & F. Herto 
Ria) 2,2010 

Under exceptional circuiiistances it  inay be i i e c e s s q  to  use video suneillance 
equipinerit in the plant. 7'liise circumstances w l l  be reviewd u i t l i  the [;tiion Plant 
Cominittce prior to installation. 

'fhe Conipany \vi11 not usc these devices to inonitor routine employcc acti\ itrcs 

'llir camera sun sillancc that covers the iiiairi entrances. the niaiii platit periineter parking 
lots snd  t \nni \ermy ['ark. mid the access control readers will be used onl) h r  siifet) 
arid sccurih rcilsoiis Acccsh to surveillance footage and control reader inforiii2tion must 
be requested through f l i t  Sccurity Safet) Supervisor and security investigations wil l  be 
revievrd \\ itli the IJrncin l'lnnt Coiiiiiiittee 

J. Batten 
I lunian Ihourccs  blmiigci 
h,lanufacturitig 

#I0 - Surpliis Emplo~ec .JohI\ward 

.J.E. Flechvood 

When a person is  declared surplus, or removed from ajob, the award for that job \\ill not 
count to\VardS the three in 3 tuelve (12) iiiotith period in 3.1 S(a) .  

D.J. Pawson 
llunian Resources hlanagcr 
hlruiufacturing 

# I 1  - lcchnological Chsiigc 

J.E. f+ehvood 

May 2,2010 

hlay 2,2010 

When. through technological change, a job or process is changed. requiring iiew skills, 
those bargaining unit eiiiploSees atkcted will be trained in the new skills. \\liere 
practicable. 
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113 new job rrqiiiring unique skills arises, the Coinpany w i l l  t i icet  n i t t i  the Union I'laiit 

Coinmitree within thirt) ( 3 0 )  da) s to review these special rcquircmrnts and the method 
of filling [lie position 

I )  J.  P a w o n  
1 lunian Resources Maiiager 
hlanufaituriiig 

#12 - Joh Sharing 

.I.E. Fleetwood IS E Rerto 

During tlic tcriii oft1112 agrceincnt. the Conipany and thc L'nitm have niutuall! agreed 
upoii rulci fix lob Sharing as outlined in the Job Sharing Agrcenieiit. 

111 gciieral.job shxitif upportunities will be limited to \\eckda! jobs and \ \ i l l  iii\ol\e 
one \keek o r  leas of continuous tinie offtheJob. Special cause requests greater than one 

113) 2, 20lU 

ot'ctwinuoti\ tiinc ofTtlieJob will be cotisidcred b> tlic ('ompun! 

hlaintainiiig kno\\ ledge of the Job. safety and business rcquircincnts must iiot be 
comprotiiiwtl All job share agreements must be cost neutral to the Coiiipaiiy 

hianufacturing 
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#I3 - \\’rekly Disability Income .\dvances 

.J.E. Flectwood LG I<. Joyal 

l h i s  \\ 111 confinn the Coi1ipany.s intent as diccussed at contract negotiations to pro\ ide 
ad\ ances to cinployees U ti0 have tiled for \Vorkcrs’ Compensation benefits. Such 
ad\ ances \\odd he limited to the amount that employees would receive under the 
\VeekIy Disability Income Plan. 

Einployees would be required to sign a personal note fhr  the aniounts advanced and 
to autlior17e recovery by payroll deduction o r  directly tioin the \Vorkplace Safet? Kr 
Irirurance 13oard (\VS & 113). 

I )  _I Pa\bson 
t Ininan Resources hilanager 
k1:uiufactiiring 

#I4 - Prrsonncl Carrier 
?lay 2.2010 
.I.E. Fleehvood 

The Union agrees when non bargaining unit eniployees use the equipment kno\vn as the 
-personnel carrier” for counting inventory. such M ork IS not work norinally perfonnrd by 
thc hagaining unit. 

lkwever. the Company agrees that ifthe ‘-personnel carrier” is to be used to niove good\ 
or mnterial or is used by a bargaining unit eniployec to perfornl bargaining unit work. at 
zucli times this “personnel carrier” will be operated by a bargaining unit employee. 

D J .  Pa\\son 
t lunian llesources Manager 
Evlanufactur in:: 

Ala) 2,2010 
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#I5 - .illernate Cummitteeperson - Leabe uf.4bseiicc 
\la> 2,2010 
.l.L Flechvuod 

During the term o f  this Agreenient. the Company agrees that Alternate 
Comriiitteepersons will be granted leaves of absence undcr the follou ing conditions. 

1. There must be five days' \ \ m e n  notice requesting the leave. 

2 Such leaves will be granted only during negotiations for a 
renewal of the Collective Agreenient. 

-3 'l'lie total nuinher of eniployecs on the ( : r i m  Icavt' o l a l x n c e  
must not exceed SIX at any one time 

I~:iiiplo)-ees \\dl be paid b) the Conipany and the i i ioi iq nil1 be rcso\i.red litmi 
the Union. 

I1.J Pawson 
llunian Resources hlanager 
Manufacturing 

#I6 - Plant Committee - Tmporary I,earc of.\bsence 
;\lay 2,2010 
.J.E. Fleehvoud 

During the term of this hgreenient. the Conipany agrees that nienibcrs oftlie IUnion 
Plant Committee will be granted a temporary leave of absence wit11 urinen notice three 
working days in advance \\ henever passible. 

Employees will be paid by the Company and the money will he recmercd froin 
the Union. 

D.J. Pawson 
Human Resources Manager 
hhiufacturing 
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#I7 - Cornmitterprrson and llralth and Safety Hrpresentrtivr .Joh 

.I.E. Fleetwood 

1.irne spent in the plant. in this otfice, shall be sondered 2s tiiiir norLed. as outlined in 4 18(a) 

When a job bscorncs vacant through the transfer of a C‘oiiiiiiitto~persoii or the 
I lealth and Safety Representative, that job n i l l  he posted as --‘Temporary to replace 
Coinrnitteeperson” or ‘Teinporaq to replace I lealth and Safct) Representative”. 

When tlie person ccaseb to be a Comiiiittceperson or tlie I lealth aud Safety 
liepresentative. the employee will return to the job held prior to t‘lwtiw or an) 
subsequent a ivarddjoh p w i d e d  theJob still exibts 

J. Batten 
€ luinan Kesourccs Llaiiiiger 
Manufacturing 

#I8 - \\‘ask llandling 
May 2,2010 
J.E. Fleetwood 

Bargaining unit emplo)ees will iiiove all waste and scrap t o  the shipping docks 

D . J .  Pawson 
IIuinan Resources Manager 
hhnufacturing 

#19 -Floating lioliday Noticr 
hlay 2,2010 
J.E. Fleetwood 

This is to confirm that our agreement at negotiations \vas that we \\auld require 5 days 
notice in the event an eniplo)ee wishes to take a floating holiday 

D.J. Pawson 
kfunian Resources hlanager 
Manufacturing 

Ria>- 2.2010 
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#20 - Stork Room ,tttcntlant 
\ la>  2,2010 
. J X .  Flectaood 

W'lien a vacancy occurs for a hlaintenanse Stock liooin Attendant. it n i l 1  be filled by a 
physically handicapped tradesperson or failing that. b) the wiior  skilled trades applicant 
b) internal posting. Any skilled tradesperson holding this job \ \ i l l  be paid in Group I .  
k'ailing this. the position will teinporarily hi: posted to 1'rodiii.tron as per Article 4 lS(a) 
until an cligihlc tradesperson is available 

J .  Batten 
1 1uiii;ui Resources Manager 
Manufacturing 

#21 - Xlanrrfactuiino, Nowcoatino, Rolls 

.J.E. k'leeh\ootl 

Luring the term ofthis hgrecnient. 3hI machine repair eiiiplo>ees wil l  nianufacturc and 
repair a11 non-coating rolls, \\here u e  ha\ e the equipment in-house to manufacture saiile 
Excludcd are new equipment purchases und spirts ordered on the original purchase 
order. 

>la>- 2,2010 

L) .I I'atvton 
llunian Resources Manager 
Manufacturing 

#22 -Apprenticeship Production Seniority 

J.E. Flechvood 

When a production einplokee is accepted into an apprenticeship, the employee will 
continue to accuiiiulate seniority in productioii. I f  the employee graduates, and continues 
as a Joume) person, then they will losc tlic production seniority gained during the 
apprenticeship and gain that seniority in the skilled trades classificatioii. 

D.J. Pawson 
I lunnn Resources Manager 
Manufacturing 

May 2.2010 



#23 - Emplo~mrnt  Equity 

J.E. Fleetwood 

During current negotiations the parties reaffirmed the policy of the  Cornpan) and tlie 
C.i\ ii'. as outlined in Article 9.07 of the  Collective Agreement. that tlie prouisions of the 
Agreement be applied to all employees covered by the Agreeinent witliout regard to race. 
ancestn, colour. creed, place of origin. sex, ethnic origin. citizensliip, sexual orientation, 
age. marital status. or handicap. 

Additionally the Coiiipany reaffinned its policy of nun-dircriiniriatioii in einplo).ineiit, to 
extend opportiiiiities to all qualified applicants and eiiiplo! eeh on a tioii-dis~riiiiin;itl)r): 

bast> for cmplo)iiieiit and advanceineiit uitliiii the Coinpan). 

Wliile recognizing that i t  IE the right of Manageiiieiit to hire. assign. and promote 
qualified candidates subject to the teriiis and conditions oftl ie C'olkctive Agrcenicnt, 
the partiss agree to undertake certain joint activities lo furthsr implement these non- 
diwriiiiinntor) pdicis\ tbllowing ratification o t  this Agreement. 

Accordingly. an Einployrneiit Equity Committee will he established consisting of no 
inore than [MO Union representatives, one of nhom will be a female. to be selected by 
the C A.W. lfead Ottice, from nithin the existing representation structure. 

Where there are no feiiiale IJnion representatives the CA\\'. tlead Office shall appoint 
a ft.mals representative temporarily to the Employinerit Equity Committee until a 
woinan is elected to an existing Union position A coniparable iiuinber of hfanagetnent 
represeiitati\ es I\ i l l  he appointed. 

This Eniplo)inent Equity Committee will have the task o f  assessing and monitoring the 
policy ofequal opportunity for all, a id  to dae lop  plans to address the mutual goal of 
encouraging interested parties to seek employment and advaiiceinent with 3M Canada. 
Special attention will be devoted to females. visible iiiinortties, aboriginals. and disabled 
persons. 

D.J Pawson 
Fluinan liesources Manager 
hlanufacturing 

Ma)- 2,2010 



#24 - Seiiiority List for Ncw Employees 

.J.E. Fleetwood 

The seniority standing for ne\$ employees hired on the saiiie date w i l l  be deterininrd at 
randoin on their first day ofeniployineiit. Upon the successful caii>plstion oftlie 60 day 
probmon, as outlined in 4-04 of the Collective Agreemeiit. the employees' nanies U 111 bc 
placed on the seniority list in the position previously determined on tlie hire date. 

I )  J Pawson 
I luinan Ilcsources Manager 
hlanufacturing 

#25 - 'leniporary Posting - Area 'T'raincr a i d  .kea  Co-ordiiiator 

J.E. Fleetwood 

Slay 2,2010 

Slay 2.2010 

Wheiir\er a vacancy occurs from ;in Arm Trainer or an Area ca-ordinalor ~ia~iyi i i i i i .n i .  

the position will be subject to a t e m p o r ~ q  posting It i s  the intention ofthe C '~~ i ip ; i i i~  
where necessary to post the employee's original job teinporan a% required tin111 the ttrca 
Trainer or an Area co-ordinator returns to their fomier position. 

The purpose ofthis posting is to support the Area Trainer and the Area CO-ordinator 
programs. This is not a lead hand or corporate policy trainer position. 

J .  Batten 
I luman Resources Manager 
hlanufacturing 

#26 - SniffTesting 

J.E. Fleetwood 
Slag 2.2010 

When seeking volunteers for tlie sniff testing group, skilled trades employees n i l 1  he 
asked first. 

D.J. Pawson 
1 luman Resources Manager 
Manufacturing 



#27 - Smoking Areas 

d. Flcehvood Sr R. Joyal 

thiring the tenn ofthe current Collectne Agree:n1ent. the Company has no plans to niahr 
any changes to the designated outdoor smoking areas 

An) requirements to change the location of these designated outdoor area.  or any 
changes i n  legislation alrrcting these arcas. will be revieueii with the Union Comtnittec 
fcv their input prior to iinplenientation. 

%la>- 2,2010 

t' C'urrie 
I tunian Resources hlanagcr 
hlruiulacturing 

#28 - Job Posting for Scir Emplo)ces 

J.I... Fleetwood 
M a >  2,2010 

.Article 4.18ja) explains that new employees must \vait until they have attained 12 
months seniority before they inay sign job postings. Exceptions to this ma! be made 
for medical reasons provided there 1s a suitable open posting in the plant. 1 hesc 
opportunities will be evaluated prior to exercising Article 4. I8( D. 

D J Pawson 
Fluman Resources Manager 
Manufacturing 

#29 - Projects Sr Skillcd Trades Involvement 
Rlay 2,2010 
P. 11. Jansen Sr R. Joyal 

I t  is the intention of the Company to aggressive1)- control maintenance costs This will 
require that all wangenients for contractors in the London plant are coordinited through 
hlaintenance supervision and the Maintenance Manager. The hlaintenance Manager is 
responsible to ensure that the agreements respecting contractors are adhered to and that 
coinrnunication with the Union is tinicly. 
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In the event an outside contractor is needed to assunie the responsibility of''Constntctor" 
as defined hq the law, 3M skilled trades employees cannot hc utilired on the prqject. 
The Company \vi11 meet with the limon (Skilled Trades Coiiiniittecpersl)n and Plant 
Chairperson) to discuss the point at wli~cli the responsibility for "C'unstruclor" logically 
transitions to 3hl 

D J Panson 
kiuiiian Resources Manager 
R laiufacturing 

#30 - Rlaintenance lechntcal Iraining 
Ma) 2.2010 
\V. Stone & F. Rerto 

hlainteiiancc will be involved 
The rccoiniiiciidcd training U 111 be reawiiabl) pruvidcd <I> hutinesz coiiditions allou 

1. Batten 
Ilunimi Resources &fanager 
hlanufacturing 

#31 -\Yomen's Advocate 

J. Fleetnood & F. Berto 

'Ihe parties recognize that female cniployees may sometnncs need to discuss with 
another wonian iiiatters such as violence or abuse at hoinc or \\urkplace harassment. 
They may also need to  find out about specialired resources in the community such as 
counselors or women's shelters to assist them i n  dealing ni th  these and other issues. 

For this reason the parties agree to rccogniLe that the role ofnonicn's advocate in 
the workplace will he sewed by an elected CAW female meiiiber of the Local Union 
Einployiiient Equity Committee. in addition to her other duties relating to Employment 
Equity. The trained female Einploynieiit Equity Representative \ \ i l l  nieet with female 
members as required. discuss problems with thrin. refer them to the appropriate agency 
when necessary It IS iinderstood that this will not be a t i i l l  time position. 

ith rec[)iniiietidatioiii lbr appropriate required training 

Ma). 2,2010 
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As \\ell. the Company \vi11 probidc acces  to a pritate oflice \\ith a phone line so that 
confidcntially can he maintaincd n h c n  a feniale einplo).ce is ineeting with a fcniale 
1:iiiploynient Equity Represciiiatn e 

'l'hc Local Eiiiployment Equity Coniiiiittce will develop appropriate coiiiniunications to 
infonn feniale employees about the advocacy role that the fcniale Iliiiployineiit Eqiiit! 
Representative plays. 

The \Vomen's Advocate w i l l  participate in an annual five ( 5 )  day trainin? prograin 
sponsored by the CAW. 

The Company agrees to pay for l o b t  tiiiic. including trabcl tiiiie. rcacoiiiihlc. rcyztration 
COSIS nlierc necessq. lodging and transportation The Iliiim will bc rcspuiizihlc iilr 
ineals aiid other expenses 

J Batten 
Ifunian Resources Manager 
h lanufactwing 

#32 - Tape Customer Order \lodule Reclassification 

J. Fleehvood & F. Berto 

To ensure departinental compctiti\ eness. employees who are present11 classified as 
Assistant Tape Slitter Operators will he reclassified as Tape Slitter Operator, 

J Batten 
kluiiian Resources Manager 
Manufacturing 

#33 - Snow Remoyal 
Rlay 2,2010 
J.E. Fleetwood 

Slay 2,2010 

The Maintenance €lelpers will no longer he responsible for snow reiiio\al Thcrc will be 
no change to the current ininiinum Maintenance Ilelper staffing level ofthree 1.3) due to 
this chaige for the tenn of this agrement. 

J Batten 
Fluinan Resources Manager 
Manu facturing 

8s 



#34 -Tiape ('ompounding Operator 24 hlachine Opclator-..\dhcsi~es B Coating 
Reciassificdtion 
Ala! 2.2010 
J. Flectwood 24 E Kcrto 

To ensure dcpartineiital conipetitivenc'ss. einplo)ees who are presently clrLjsified as 
Tape Compounding Operators and Machine Operators-Adtiesi~e and Coating will be 
reclassified as Tape ;\dliesives 8r Coinpounding Operators The departinent will have an 
internal posting tu Tape Coinpotindiiig U Iiere the current Tape Coinpouiiding Operators 
will he grandfathered in to those positions 

J.  Batten 
Fluinan Rcsourccs lIan3ger 
h.lanufacturing 



Dated and signed this 16th day ofNo\cnihcr 2009 

I or 
3hI CANADA Conipan? 
Imdon .  Ontario I'lanr 

(C.4W-CANADA) Local 27 e- 
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