This Agreement made this 10th day of September,1998

BETWEEN

The Corporationof the City of Nepean
Hereinafter called the Employer,

Party of the First Part

AND:

THE CANADIAN UNION OF PUBLICEMPLOYEES and jts Local 1246,
Hereinafier called the Union,

Party of the Second Partc
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1.0

1.02

1.03

Whereas it is the desire of both partiesto the Agreement:

1)) To maintain and improveharmoni¢us relationsand settled conditions of employment
between the Employer and its Employees.

2) To recognize the mutual value of joint discussion and negotiations in all matters
pertaining to working conditions, gmployment, salaries, benefitsand morale.

3) Toencourage efficiency in operatipn.

4) Topromote the morale, well beingand safety of all the membersof the bargaining unit.
5) To recognizethe provisionsof theiomario Human Rights Code.

The Employerand the Union agree that wherever applicable in this Agreement, the singular
shall include the plural.

And whereas it is now desirable that methpds of bargaining and all matters pertaining to the
working conditions of the Employeesbe drawn up in an Agreement.

|
Now, therefore the partiesagree as follows;

Article 2 - RECOGNITION

2,01

The Employer recognizss the Canadian Uriion of Public Employeesand its Local 1246 asthe
soleand exclusive Collective Bargaining Agency for the Bargaining Unit of Employees of the
City of Nepean save and except:-

Chief Administrative Officer
Assistantto the CAO

Executive Assistantto the Mayor
Administrative Assistant (Mayor's Office)
Councillors' Assistants

Commissioner of Administrative Services, City Clerk
Director of Administrative Services, Deputy City Clerk
Director of Information Services

Manager of By-Law and Licensing Services
Supervisor of By-Law and Licensing(Enforcement)
Manager of CorporateRecords and Communication
Supervisor of By-Law and Administrative Services
Senior Administrative Assistant (Administrative Services)

Commissioner of Human Resources
Director of SaffRelations
Manager of Human Resources Services



Human Resources Officer

Human Resources Assistant
Administrative Assistant (Human Resc |irees)
Human ResourcesSecretary

Commissioner of Finance
Director of Finance and Deputy Treast |er
Director of Revenueand Purchasing
Director of Information Technology
Manager of Systems Integration
Manager of Network Services
Manager of Accounting

Manager of Budgets

Manager of Taxationand Assessment
Payroll/Accounts Payable Supervisor
Manager of Revenueand Collections
Financial Analyst

Office Coordinator (Finance)

Commissionerof Planning & Develop 1ent
Director of Policy (Planning)

Directorof Development (Planning)

Directorof Economic Development

Director of Building

Senior Planner

Manager of Property

Manager of Development

General Manager (Housing)

Manager of Permits

Manager of Building Inspection

Property Management Coordinator ‘
Administrative Assistant (Planning & Development)

Commissioner of Public Works
Director of Operations

Director of Engineering

General Manager of Operations
Manager of Financial Services
Manager of Capital Projects
Manager of Infrastructure
FleetManager

Maintenance Superintendent
Manager of Transportation Services
Maintenance Supervisor

Shop Foreman/¥oman

Driver Trainer )
Administrative Assistant(Public Works)

Commissioner of Parks and Recreation
Director of FacilitiesManagement

Director of Reareation

Director of Park Planningand Development



2,02

Superintendent of Parks & Operations
General Manager of Facilities
Theatre Manager

General Manager of Technical Services
Manager of Financial Services
Manager of Aquatic Services
Equestrian Park Supervisor
Refrigeration Foreman/Woman
Electrical Foreman/Woman
Recreation Manager

Recreation Supervisors

Chief Production Services
Coordinator of Park Development
Manager of Public Events

Pool Supervisors

Recreation Programmers

Equestrian Park Foreman/Woman
Parks & Operations Supervisor
Operations Supervisor

Supervisorof Athletic Centres
Supervisorof Production Services
Parks & Operations Foreman/Woman
Maintenance Foreman/Woman
Administrative Assistant (Parks& Recreation)

Fire Chief/Commissioner of Emergency Services
Deputy Fin Chief/Director of Emergency Services

Secretary (office Coordinator)

Persons regularly employed for not more than 24 hours per week, students, and persons
employed for a specific term or task of lessthan nine (9) months and Employeescovered or
exempted by CUPE Local 1021 and hereby consentsand agrees to negotiatewith the Union, or
any of its authorised Committees, concerning matters contained in the Collective Working
Agreement.

Job Security
Employeesclassed astemporary, part-time or studentswho are not in the Bargaiining Unit shall

not performany work normallydone by Employeesin the Bargaining Unit that would resultin
the termination, layoffor reduction of regular hours of current full-time Employees.

The Union recognizesthat it is the functionof the Employerto: (a) hire, promote, transfer, lay
off Employees, classify positions, maintain order and efficiency (b) discipline, suspend,
discharge, or otherwise discipline Employees for proper cause subject to the Employee
concemned to lodge a grievance under the orderly procedure outlined in this Agreement.



3.02

3.03

4.02

4,03

4.04

4.05

No Lockout

TheEmployeragrees that during the lifeof this Agreementand during theperiod of negotiation
of any revisions lothis Agreement, or of a new Agreement, includingthe period of arbitration,
there shall be no lockout.

The Employer agrees to acquaint new Employees with the fact that a Union Agreement is in
effectand 0 provide a copy of the Collective Working Agreementto each new Employee.

Garcin

The Union agreesthat it will not intimidate or coerce Employeesinto membershipin the Union.

The Union agress that membership solicitationand other Union activity not pertaining to this
Agreementwill not take place during working hours, or on the premises ofthe Employer, or on
any work projectthe Employer may be engaged in.

No Strikes

In recognition of the Employer's responsibilityto serve the interestsand welfareof the public,
it is agreed that Employees shall assist in ¢arrying out the Employer's business at all times as
required by the Employer. 1t is further agreed that disputes which may arise. between the
Employer and its Employeeswill be dealt with in an orderly manner without interruption of
service tothe public. The Union and the Employeragree therefore that during the term of this
Agreement, and during the period of negotiation of any revision to this Agreement, a of anew
Agreement, including the period of arbitration, there shall be no strike or other cessation of
work, asdefined in the Labour Relations Act.

Discipli ion With Regard To lllegal Stri

The Union recognizes the right ofthe Employerodischarge ar otherwisediscipline Employees
who instigatean illegal strike or who participate therein.

ot t Provisions of

The Union recognizes and accepts the provisions of this Agreementas binding upon itself, each
of its duly authorized officars, representativesand Employees represented by the Union, and
pledges that it, and each of its duly authorized officers, and representatives and Employees
represented by the Union, will observe the provisions of this Agreement.



Article’s - UNION SECURITY AND CHECK OFF OF UNION DUES

5.01

5.02

5.04

i :

All Employees who are presently members of the Union, and all those who become members
of the Union shall as a condition of employment remain membersof the Union during the term
of this Agreement, unless promoted or transferred toa position outside the Bargaining Unit.

The Employer shall deduct from every Employee the monthly dues in accordance with the
Union constitutionand/or by-laws, and owing by him/her to the Union. It isagreed that should
the Union request a change in fee structure, the Employer shall put such change into effect
within $0 days of authorization in writing.

Deductions

Deductions shall be made from the payroll at each pay period and shall be forwarded to the
Treasurer of the Union not later than the 15thday of the following months accompanied by a
list of the namesand addresses for all Employees franwhose wages the deductions have been
made.

Unjon Dues

The Employer shall reportannually the amountof Union Dues paid by each Union Member on
the Revenue Canada Taxation Statementof Remuneration Paid (T-4 Supplementary). Should
RevenueCanada Taxationrequestthe removal of this information from this form, the Employer
shall comply.

Article 6 - LABOUR MANAGEMENT RELATIONS

6.01

6.02

6.03

Representation
No individual Employee or group of Employees shall undertake to represent the Union at

meetings with the Employerwithout proper authorizationof the Union. In order that this may
be carried out, the Union will supplythe Employerwith the names of its officers.

Similarly, the Employer will, if requested, supply the Union with a list of its supervisory or
other personne! with whom the Union may be required to transact business.

Bargaining Commi

A Bargaining Committee shall be appainted and consist of not more than five members of the
Employer, as appointees of the Employer, and not more then five members of the-Union, as
appointees of the Union. The Union will advisethe Employer of the Union nominees to the
Committee

Function of Bergaining Commi

Subject to Article 25.03 all matters of mutual concern pertaining to this Collective Working
Agreement may be referred to the Bargaining Committee for discussionand settlement.



6.04

6.05

6.06

Represstaiive of Canadien Un

The Union shall have the right at any time to have the assistance of representatives of the
Canadian Union of Public Employeeswhen dealing or negotiating with the Employer.

Mexting of Committces

In the evont that either party wishes to call a meeting of the Bargaining Committees, the
meeting shas! be held subjectto Article 6.03, at atime and place fixed by mutual agreement.

Technical lnfommat

The Employer shall make available to the Union, on request, not more than once a year,
information required by the Union, such as job descriptions, positions in the Bargaining Unit,
job classifications, wage rates, a breakdown of point ratings in job evaluation, pension and
welfare plans.

Article 7 - GRI EVANCE PROCEDURE

7.01

7.02

7.03

7.04

7.05

Elestion of Stewards

The Employer acknowledges the right of the Union to elect Stewards from among the
Employeescovered by this Agreement, whose dutiesshall be to assist any Employeewhich the
Steward represents, in preparingand in presenting his'her grievance in accordance with the
grievance procedure. One Steward will be appointed by the Union as Chief Steward.

Names of Stewards

The Union shall notify the Employer in writing of the name of each Steward and the Chief
Steward before the Employer shall be required to recognize him.

The Employer agrees 1 recognize a Grievance Committse consisting of three (3) members of
the bargaining unit.

Permission to Leave Work

The Employer agress thet Stewards shall not be hindered, coerced, restricted or interfered with
in any way in the performance of their duties, while investigating disputes, and presenting
recommendations as provided in this Article. The Union understands and agrees that each
Steward is employedto perform full time work for the Employer and that he/she will not leave
hissher work during working hours except to perform hisher duties under this Agresment.
Therefore, no Steward shall leave hisher wark without dbtaining the permission of their
Supervisor.

Definition of Gri

(@ A grievance shall be defined as a differsnce between the Employer and an Employee
or the Union in the interpretation or application of any provisions contained n this
Collective Working Agreement.



7.06

(b) Policy Grievance - where a dispute involving a question of general application or
interpretation occurs, or where a group of Employees or the Union has a grievance,
Steps | and 2 of this Article may be by-passed.

Complaints and Grievances
Complaints
(a) It is the policy of the Employer to allow Employees reasonable opportunity to present

to their immediate Supervisor any request or complaint which they may have
concerningany aspect of their working conditions;

(b) It is recognized by the Employer and the Union that not every such request or
complaint constitutes a grievance (as defined in Clause 7.05 hereof) entitled to be
handled under the grievance procedure hereinafter provided,

(© Any Employee having such a request or complaint is entitled to present it to hisher
immediate Supervisorfor consideration. Within fifteen(15) working daysof receipt of
the Employee's request or complaint, the Supervisorshall inform the Employeeof the
dispositionof the request or complaint.

(d) If the Complainant is dissatisfiedwith the ruling of the Supervisor, he/she may request
that the matter be referred to the Department Heed for final decision.

Grievances

An eamnest effort shall be made to ssttle any grievance fairly and promptly in the following
manner:

Stepl

The aggrieved Employee(s) shall submitthe grievanceto his'her Steward in writing within 10
working days of the occurrence giving rise to the grievance.

Step2

If the Union Steward considers the grievance to be justified, the Employee(s) concemed,
together with hisher Steward, shall within ten (10) working days of the incident giving rise to
the grievance, first seek to settlethe dispute with the Employee's Supervisor. The Employee's
Supervisor shall have five (5)working daysto respond to the grievance.

Stepd

Failing satisfactory settlement at Step 2, the Employee(s) concerned together with the Chief
Steward, will submitto the Department Had within five (5) working days a written statement
of the particulars of the complaint and the redress sought. The Department Heed shall render
hig/her decision within five (5) working days after receipt



Step4
Fajling settlement being reached in Step 3, the Employee(s) concerned together with the
Grievance Committee shall submit the matter within fourteen (14) working days to the Chief

Administrative Officer through the Commissionerof Human Resources. The decision shall be
rendered within fourteen (14) working days after receipt of such netice.of such notice.

Stepd

Failing satisfactory settlement being reached in Step4, the Union may, on giving fourteen(14)

-working days’ notice in writing from the date of delivery of the Chief Administrative Officer’s

decision, refer the dispute to arbitration. Furthermore, the Union shall advise the Employer in
writingas to whether the matter is being referred to a three member Board in accordance with
Atrticle 8.01 or a single Arbitrator in accordancewith Article 8.09.

707 Replies in Writing
Repliesto grievancesshall be in writing at Stages3 and 4.

7.08 Suoplementary Agreements
Supplementary Agreements, if any, shall form part of this Agreementand are subject to the
grievance and arbitration procedure.

Article 8 - ARBITRATION

8.01 Composition of Board of Arbitration
When either party requests trat a grievance be submitted to arbitration, the quest shall be
made by registsred mail addressedto the other party of the Agreement, indicating the name of
itsnominee on an ArbitrationBoard. Within fifteen (IS)workingdaysthereafter the otherparty
shall answer by registered mail indicating the name and address of its appointee to the
Arbitration Board. The two arbitratorsshall then meet to selectan impartial Chairman.

8.02 Eailure to Appoint
If the recipient of the notice failsto appointan arbitrator, or if the two appointees fail to agree
upon a Cheirman within fifteen (15) working days of appointment, the appointment shall be
made by the Minister of Labour, upon the request of either party.

8.03 Board Procedure

The Board may determine its own procedure, but shall give full oppartunity to all parties t©
present evidence and make representations to it. 1t shall hear and determine the difference or
allegationand render a decisionwithin fiftsen (15) working days from the time the Chairman is
appointed.



8.04

8.05

8.06

8.07

8.08

8.09

Dexision of the Board

The decision of the majority shall be the decision of the Board. Where there is no majority
decision the decision of the Chairman shall be the decision of the Board. The decision of the
Board of Arbitration shall be final and binding and enforceableon all parties, but in no event
shall the Board of Arbitration have the power to change this Agreement or to alter, modify or
amend any of its provisions.

Should the parties disagree as to the meaning of the decision, either party may apply to the
Chairman of the Board of Arbitration to reconvene the Board to clarify the decision, which it
shall do within fifteen (15) working days.

Expenses 0f the Board
Each party shall pay:

)] The feesand expensesof the Arbitrator it appoints
2) One half the feesand expenses of the Chairman.

Amendingof © i

The time limits fixed in both the grievance and arbitration procedure may be extended by
consent of the partiesto this Agreement.

witnesses

Atany stageofthe grievance or arbitrationprocedure, the partiesmay have the assistance ofthe
Employee(s) concerned as witnessesand any other witnesses, and all reasonable arrangement
will be made to permit the conferring parties or the Arbitrator(s) to have access to the

Employer's premisesto view any working conditiofns which may be relevant to the settlement
of the grievance.

Altemnate Arbitration Precedurs

The Employer and the Union recognize the right of either party to refer a grievanceto a single
Arbitrator in accordance with the Labour Retations Act. Ifeither partyopts for this alternative
it will advise the other party in writing of its intention in accordance with the time limits
specified N SEPS of the Grievance Precedurs.,

Article 9 DISCHARGE, SUSPENSIONAND DISCIPLINE

9.01

Wami
Whenever the Employerdeems it necessary to censure an Employee in a manner indicatingthat
dismissal may follow any repetition of the act complained of or omission referred to, ar may
follow if such Employee fails to bring hisHer work up to a required standard by a given date,

the Employer shall within five (5) daysthereafter give Written particularsof suchcensure to the
Employee with a copy to the Secretary of the Union.



9.02

9.03

9.04

10.02

10.03

10.04

uspension and Dj ure

An Employeewho has completed his'her probationary period may be dismissed or suspended
forjust cause and only upon the authority of the Department Head or the Chief Administrative
Officer. The immediate Supervisor may suspend an Employee, but shall immediately report
such action to the Employer. When an Employee is discharged or suspended, he/she shall be
giventhe reason in the presenceof a Union official if possible, or promptly in writing if a Union
offictal is not available.

(s Omit Grievence Steos

An Employee considered by the Union to be wrongly or unjustly discharged may proceed to a
hearing under Article 7, Grievance Procedure, Steps2 and 3 of the Grievance Procedure shall
be omitted in such cases.

Uniust § lonor i

Should it be found upon investigation that an Employee has been unjustly suspended or
discharged, such Employeeshall be immediatelyreinstated in his/her former position, without
loss of seniority, and shall be compensated for all time lost, or by any other arrangement as to
compensation which is just and equitable in the opinion of the parties or in the opinion of a
Board Of Arbitration or a single Arbitrator.

Seniority is defined as the length of service in the employment of the Employer while in the
Bargaining Unit.

Seniority Li

The Employershall provideto the Union, in January of each year, an up-to-date seniority list of
Employees in the BargainingUnit.

Probationary Employees

Newly hired Employeesshall be considered on a probationary basis for 2 periodof six months.
At the diseretion of the Employer, and upon notification to the Union, the probationaryperiod
may beextended for anadditional (6) months. Duringthe probationaryperiodEmployees shall
beentitled to all rights and privilegesofthis A greement, except with respect todischarge. The
employment of such Employeesmay be terminated at any time during the probationary period
without recourse to the Grievance procedure. After completion of the probationary perfod,
seniorityshall be effective from the original date of employment.

Loss of Seniority

An Employeeshall not lose seniority rights if he/she is absent from work becauss of sickness,
accident, layoff, or leave of absenc approved by the Employer.



10.05

An Employeeshall only lose hisher seni¢rity in the event:

) He/she isdischarged forjust cause and is not reinstated.

2) He/she resigns.

3) He/she is absent from work in excess of two (2) working days without notifying the
Employer, unless such notice was not reasonably possible.

4) He/she fails to return to work within seven (7) calendar days followinga layoff and
after being notified by registered mail to do so, unless through sickness or other just
cause. Itshall be the responsibilityof the Employee to keep the Employer informed of
hisher currentaddress.

%) Hefshe is laid offFfor a period longer than twelve (12) months.

6) He/she has been declared permanently disabled and/or 24 months of Long Term
Disability have elapsed.

Transferand Seniority Outside Bargaining Unit

No Employee shall be transferred to a position outside the Bargaining Unit without his/her
consent. If an Employee istransferred to a position outside of the Bargaining Unit, he/she shall
retain hisher seniority acquired at the date of leaving the Unit, but will not accumulate further
seniority. If such an Employee later returnsto the Bargaining Unit, he/she or shall be placed in
a job with a classification not lower than the position occupied while previously in the
Bargaining Unit and consistent with hisher seniority, ability and qualifications, unless
otherwise mutually agreed upon by the Employer, Employeeand Union.

Article 11 - PROVOT 1ONSAND STAFE CHANGES

11.01

11.02

Job Postings

when avacancy oceurs or anew position is created inside the BargainingUnit, or applicableto
Employeeswithin the Unit, the Employer shall post notices on all bulletin boards for a period
of not lessthan one week prior o the filling of the position in orderthatall memberswill know
about the position and be able to make Written application therefor. The job posting shall
include position title, department, duties, qualifications, hours of work, salary and applicable
dates. The Union shall be notified if a vacated bargaining unit position is not posted within 45
days. Furthermore, the Employer shall post the names of all sueeessful candidates for these
positions on all bulletin boards for a periodof not less then one week.

No outside advertising shall aocur, for bargaining unit positions, during the period of intermal
job posting.

Job Advancement
Both parties recognize the desirability where possible of::

1) Promotion within the service of the Employer.

2) Job advancement considering ability to do the jadb, possession of required
qualifications,job performance, work record and length of service.

3) Subject to 11.02 2) in cases of promotion requiring higher qualifications or
certification, the Employer shall give consideration to the senior Employee who doss
not possess the required qualifications, butis preparing for qualification priorto posting
of a vacancy. Such Employee will be given an opportunity © qualify within a



11.03

11.04

11.05

reasonable length of time and to revert to hidher former position if the required
qualificationsare not met within such time.

4) The Employer shall discuss with the Employee the possibility of future job
advancementonce the Employee reaches the end of his/her classification group.

Trial Psricd

Any Employee who changes hidher job classification within the Bargaining Unit shall be
placed on trial for a peried of two consecutive months. Conditional on satisfactory service, such
trial promotion shall become permanent after the period of two months. However, the trial
period may be extended if mutually agreed upon by the Employee, Union and the Employer.
In the event the Employeeproves unsatisfactory inthe position during the aforementionedtrial
period, or if the Employee finds himself unable to perfomm the duties of the new job
classification, he/she shall be retumed to hidher former position and classification at the
prevailing rate of pay for that position and classificationwithout loss of seniority. Any other
Employee promoted or transferred because of the rearrangement of positions shall also be
returned to his/her former position and classification at the prevailing rate of pay for that
position and classificationwithout loss of seniority.

Uinion Notifieat

The Union shall be notified of all reclassifications, appointments, hirings, layoffs, transfers,
recalls and terminations which affect the Bargaining Unit.

Disabled Emplovees' Preference

An Employee who has been incapacitated at hidher work by injury or compensable
occupational disease, or who, through temporary disablement is unable to perform hidher
regular duties, should be employed in other work which he/she can do if such is available,
without regard to other seniority provisionsof this Agreement, except that such Employee may
not displace an Employee with more seniority.

Article 12 - LAYOFFS AND RECALLS

12.01

Lavoff and Rehiring Proced

Both parties recognize thatjob security shouldincrease basedonjob performanceand length of
service. Therefore, in the event of a layoff, employees shall be laid off in the reverse order
of their seniority withintheirjob title. Employeeswith the required seniority may bumpto
a position of equal or lesser classification provided they are qualified to do the work. The
Employee with the least seniority within the position of equal or lesser classification shall
be laid off as a result of a more senior Employse. exercising their bumping rights.
Employees shall be recalled in the order of their seniority, provided they, are qualified to do
the work. ("Equal or lesser" classification refers to salary groups only). However, in the
event that an Employee of three (3) or more years of continuous serviee is displaced from
his’herjob asa result of a layofT, the Employershall take one or a combination of the following
actions:

() Relocatethe Employeein anotherjob in his'her areaof competence if avacancy exists
within the Bargaining Unit.



12.02

12.03

12.04

(b) If (a) is not possible, but a position is available in which the Employee could be
retrained within a period of two (2) months, the Employer will assume the
responsibility of establishingthe retraining program.

© If none of the foregoing action is possible, and it is necessary to terminate the
employment of the Employee, it is agreed to provide the Employee with a separation
settlementequal to three {3) months' pay after expiration of the recall period.

(d For all Employees who are within five (5) years of normal retirement age and who
have ten (10) or more years of continuousservicewith the Employer, and opt for early
retirement,the Employer will attemptto work out a separationsettlementthat would be
mutually acceptable to the Employee and the Employer. In discussing the early
retirementarrangements, the Union isto be involved. Any settlementshall not be less
than what is provided for in paragraph {¢).

o New oVyees

No new Employeeswill be hired until those laid off have been given an opportunity for re-
employment.

Notice of Lavoff

Subjectto the provisions of the Employment StandardsAct, the Employer shall give ten (10)
working days notificationto Employeeswho are to be laid off. After notice of layoff, he/she
shall be paid in lieu of work for that part of ten (10) days during which work was not made
available.

Qrievance on Lavoff Procedures

Grievances concerning layoff procedures shall be initiated at Step three (3) of the Grievance
Procedure (Article 7.07).

Article 13 - HOURS OF WORK

General

The Employer may assign thosejob(s) or position(s) identifiedin 13.01 (€), (d), and () to either a 35 or 40 hour
work week on a regullarbasis. Employees assignedto a 40 hour work week shall not be reassigned toa 35 hour
work week without mutual agreement between the Parties. The Employershall have the right todetermine shifis
subject to the following:

13.01

Hours
(a)  Office Staff

For the months Septemberto June the normal work week shall consist of five (5) 7
hour days from Monday to Friday inclusive, for a total of 35 hours per week. The
normal work day shall commenceat 8:30 a.m. and finish at 4:30 p.m. with | hour off
for lunch. (Changeto commence in 1993.)
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(¢)

For the months July and August the normal work week shall consist of five (5) 6 1/2
hour days from Monday to Friday inclusive, for a total of 32 1/2 hours per week. The
normal work day shall commence at 8:30 a.m. and finish at 4:00 p.m. with 1 hour off
for lunch.

Inspectors

For the months March to December the normal work week shall consist of five (5) 7
hour days from Monday to Friday inclusive, for a total of 35 hours per week.

For the months January and February the normal work week shall consistof five (5) 6
172 hour days for a total of 32 1/2 hours per week. (Change to commencein 1993.)

Settjor By-Law Services Officer and By-Law Services Officers

From Labour Day to May | the normal work week shall consist of five (5) 8 hour days
from Monday to Saturday inclusive, for a total of 40 hours per week. The normal day
shall commenceno earlier than 7:00 a,m, and not finish later then 10:00 p.m. with one
hour offfor lunch.

From May ! to Labour Day the normal work week shall consist of five (5) 8 hour days
from Monday to Friday, inclusive, for a total of 40 hours per week. The normal day

shall commence no earlier than 7:00 a.m. and not finish later than 6:00 p.m. with one
hour off for lunch.

Positions assigned to 40 hours per week shall have the distribution of hours assigned
with the input of the Employees affected.

For the months July and August the normal work week shall be reduced by 2 ¥4 hours.

Should any of these positions be assigned a 35 hour work week the distribution of
hours shall be by mutual sgresment.

By-Law Services Officers (Parking & Animals)

The normal work week shall consist of five (5) 7 hour days or five (5) & hour days
from Monday to Sunday inclusive, for a total of 35 or 40 hours per wesk, The normal
day shall commence no earlier than 7:00 a.m. and not finish later then2:00 a.m. with
one hour offfor lunch.

For the months July and August the normal work week shall be reduced by 2 4 hours.
Infonmation Technology Staff

For those positions assigned a 35 hour work week the normal work week will be
Monday to Friday.

For those positionsassigned a4 0 hourwork week the narmal work day shall consistof
shifts between 7:00 am. ©6:00 p.m.

For the monthsJuly and August the normal work wezk shall be reduced by 2 ¥4 hours.
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hnical Services Assi ici 4 jti soecified

Adicle 13

For the months Septemberto June the normal work week shall consist of 40 hours
For the months July and August the normal work week shall consist of 37 1/2 hours.

Distribution of hours shall be by mutual agreement.

) SeniorBuilding Attendant and [Building Attendant/Parks & Recreation
For the months Septemberto June the normal work week shall consist of 40 hours.
For the months July and August the ndrmal work week shall consist of 37 ¥ hours
Shifts shall be defined as follows:
7:00 am, to 3:00 p.m.
8:00 am. t0 4:00 p.m.
3:00 pm. to 11:00 p.m.
4:00 p.m. to 12:00 midnight
h)  Vehicle Depot Positions
The normal work week shall consist of forty (40) hoursand summer hours shall not be
applicable.
The abovenoted positionsmay berequired to Sartat 7:00 a.m. (tocoincidewith CUPE
Local 1021 hours).
) Upon mutual agreement between the partices a compressed work week or alternate
work schedule may be implemented.
h) Notwithstandingthe above the Employeragrees that there shall be no split shifts.
Break Period

All Employeesshall be permitted a fifteen (15) minuterest periodin the first half of a shift and
a second fifteen (15) minute period which shall be added to the lunch period. (Change to
commence in 1993.)

Union Meeting Nigl

On the day in each month on which the regular monthly, special or deferred meeting of the
Union is scheduled, work shall cease not later then 6:00 p.m., except in cases of emergericy.
Notice of Union meeting must be given to the Employer in writing five (5) days prior o such
meeting.
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OvertimeDefined

All time worked beyond the normal work day the normal work week, or on a holiday, shall be

considered as overtime.

OvertimeRates

@ All overtime shall be paid at the rate of time-and-one-half.

) For the purposes of this Agreement, all overtime shall be paid to the Employee on a
cash basis.

() Notwithstandingthe above:
Ti jeu o
Subjectto the Employer’sdiscretion, time ofFin lieu of overtime, at time-and-one-half,
may be granted to an Employee. Under normal circumstances, time off in lieu of
overtime, shall not be banked in excess of 70 hours (equals 105 leave hours) in a
calendaryear. If mutual time offinthe same calendar year cannot be agreed upon, the
overtime shall be paid out at the appropriate rate of pay.

. in Lisy Requl Empl

Al the Employer’s discretion, Employees may be required to bank overtime at time-
and-one-half to a maximum of 70 hours (equals 105 leave hours) per calendar year.
Banked time may be taken as paid leave at a time(s) mutually agreed upon by the
Employeeand Department Head/Department Heed Designate. [f agreement cannot be
reached, the Department Head/Department Haed Designate may allocate a specific
period(s) of paid leave.

No Layoff to Compensate for Overtime

Employeesshall not berequired to layoffduringregular hours to equalize any overtimeworked.

Minimum Call-Back Time

An Employeewho is called in and required towork outside his/her regular working hours shall
be paid for a minimum of thres (3) hours at overtime.rates.



Artiele 1S . HOI IDAYS

15,01

15.02

15.03

List of Holidays
The Employer recognizesthe followingas paid holidays:

New Yex's Day Labour Day

Good Friday Thanksgiving Day
Easter Monday Remembrance Day
Victoria Day Christmas Day
Canada Day Boxing Day

Civic Holiday

and any other day or partday proclaimed as a holiday by the Federal, Provincial, or Municipal
Government.

Staff shall normally be required to work on Remembrance Day. In lieu of Remembrance Day
vacation banks shall be increased by one (1) day each year.

Holidays Faling on Wi

When any of the above noted holidays falf on a Saturday or Sunday and are not proclaimed as
belng dosenved on some other day, the following Monday and/or Tuesday shall be deemed to
be holidays for the purpose of this A greement.

Notwithstanding Article 15.02, when January 1 Statutory Holiday falls on a weekend, the
lieu day shell be taken on the Friday prior to the Statutory Holiday. Civic Square may be
closed during Christmas week (December 25 - December 31) with employees required to
use vacation or banked overtime. Subjectto the Employer's discretion, Employees may be
required to work Christmas week if operational needs exist. Subject to the Employer's
diserstion, Employees may be granted leave without pay for this period, when it has been
requested by the Employee such request shall not be unreasonably withheld."

Employees who are not required to work overtime due to the nature of their job, may
request to work make-uphours for the Christmasweek closure (at straight time) during the
same calendar year. Approval shall be subject to the discretion of the Department
Head/Department Head Designate.

Article 16 - VACATJONS

16.01

Length of Vacation
Employees shall be entitled to vacation leaves, with pay on the following basis:

During 1* Year of Service - Accrue at rate of 10/12 days permonth to a
maximum of 10 working days per year.

During 2™ to 9* Year of Service - Accrue at rate of { 3/12days per month to &
maximum of 15 working days per year.
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During 10* to 14*Year of Service - Accrue at rate of 1 8/12days per month to a
maximum of 20 working days per year.

During 15 to 25" Year of Service - Accrue at rate of 2 1/2 days per month to a
maximum of 25 working days per year.

During 26th Year and Subsequent - Accrue at rate of 2 6/12days per month to a
Years of Service maximum of 30 working days per year.

Holidays During Vacation

If a paid holiday falls or is observed during an Employee's vacation period, he/she shall be
grantedan additionalday’s vacation for each holiday in additionto his/her regularvacationtime.

lculation of Vacation E
Vacation pay shall be at the rate effective immediatelyprior to the vacation period.

Vacation Pay on Termination

An Employeeterminating hisher employmentatany time in hisher vacation year before he/she

has had hisher vacation shall be entitledto a proportionate payment of salary or wages in lieu
of such vacation.

Preferencs in Vacal
Where possible, vacation shall be granted first on the basis of seniority.
Unbroken Yacation Period

Wherepossiblean Employeeshall be entitledto receive histher vacation in an unbroken period
unless otherwise mutually agread upon between the Employeeconcerned and the Employer.

Hliness Duri .

Sick leave may be substituted for vacation where it can be established by the Employee by
Doctor's cartifictean illness ar accident occurred while on vacation.

Camy-Over of Vacation

An Employee may be entitled to carry-over vacation from one year to the next by mutual
agreement ith hisher Department Hegd, but at no time may an Employee accumulate mort
than two (2) years vacation entitlement.

Vacation shall accrue while an Employee is on Short Term Disability or Wtas”
Compensation for less than 17 weeks. Vacation shall not accrue while an Employee is on
Workers Compensationbeyond 17 weeks or on Long Term Disability.
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Short term illness or injury means the pericd of time an Employee is permitted to be absent
from work by virtue of being sick or disabled, or because of an accident for which
compensation isnot payable under the Workers’ CompensationAct.

Absence on account of illness for less than half a day shall not be deducted. Absence for half
a day or more, and less than a full day, shall be deducted as one-half day.

An Employee may be required to produce a certificate from a qualified medical physician
for any illness certifying that such Employee is unable to carry out his/her duties due to
illness. This certificate should indicate the Employee’s work restrictions and capabilities,
the duration of work restrictions, and the probable date of return to regular or modified
work.

Where the Employer has reasonable grounds to do so. an Employee may be required to
undergo a medical examination by a qualified medical physician selected by the Employer
at the Employer’s initiative and expense (unless expense covered by O.H.L.P.). The
qualified medical physicianshall release to the Employerthe Employee’swork restrictions
and capabilities, the duration of work restrictions,and the probable date of return to regular
or modified work. Access to health records shall require the Employee’s consent unless
otherwise permitted by legislation, tribunal or court order.

Sich Duri £ At
When an Employee is given leave of absence without pay for any reason, or is laid off on
account of lack of work and returns to work upon expiration of such leave-of absence, €tc.,

he/she shall retain hisher sick leavecredit under previousaccumulated Sick Leave Plan, if any,
existing at the time of such leave or layoff.

Sick Leave Records

Arecord of all unused sick leave under the previousaccumulatedsick leave plan will be kept by
the Employer. Any Employee is to be advised, on application, of the amount of sick leave
accrued t0 his'her credit.

Death Benefit

Inthe eventof death all acerued sick leaveunderthe previousacc\unula(ed'sick leave plan shall
be paid in the form of a cash bonusto the Employee’sestate.

Retirement Allowance

On retirement, after § consecutive years’ service, an Employee having sick leave to higher
creditunder the previousaccumulated sick leave plan shall:
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Receiveasalary grant in lieu thereof, equal to one-halfof such credit at the rate of pay effective
immediately prior to his'her retirement.

Transfer of Sick Leave

An Employee will be allowed to transfer sick leave credits to a maximum of five (5)days per
year from histher accumulated: eredits to that of another Employee, provided that the total
amountof sick leave transferred does not exceed the immediaterequirementsof the Employee
receiving such credits upon submission of the appropriate authorization by the Union to the
Corporation.

Separation Allowance

Upon resignationor layoff beyond the recall period, an Employee who has been employed by
the Employer forat least five (5) consecutiveyears shall receive a salary grant equal to one-half
of his/her sick leave credits under the previous accumulated sick leave plan at the normal rate
of pay effective immediately prior to his'her resignationor layoff beyond the recall period.

Qotional Use of Existing Sick Leave Credits

An Employee may use histher existing sick leave credits under the previous accumulated sick
Jeave plan to top-up the new Shortand Long Term Disability Plansand to offset the two (2) day
waiting peried the Short Term Disability Plan.

0 oti
An Employee who is unable to report for work due to sickness and/or accident shall notify

his/her immediate Supervisor accordingly (or cause to be notified) within one-half hour after the
office opens.

Short Term Disability Pl
All full-timepermanent Employees who ars absent from work and who are unable to perfom

their duties due to ilinessor injury shall be entitled to income protection, underwritten by the
Employer, in accardance with the following schedulewith all benefitsto continue:

Full salary 75% Salary
Length of Continyous Service # of Weeks #.of Weeks
Lessthan 3 months 0 0
3 months but less than 6 months 1 16
6 monthsbut lessthan I year 2 15
1 year but less than 1.5 years 3 14
1.5 yearsbut lessthan 2 years 4 13
2 yearsbut lessthan 2.5 years 5 12
2.5 years but less than 3 years 7 10
3 years but less than 3.5 years 9 8
3.5 years but less than 4 years 11 6
4 years but less then 4.5 years 13 4
4.5 years but lessthan 5 years 15 2
5 yearsand over 17 0

Subject to Article 10.04, during the period of short term disability, the employee shall
accumulate seniority.
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Reoccurrence of lilness

Afterthe third absence period inany payroll year, the Employeewill not receive pay for the first
two (2) days of the fourth and subsequentabsences. The Employer will institute a practice of
having ajoint review by the DepartmentHead, and the Commissionerof Human Resources, in
order to assessthe merit of waivingthe two day waiting period. This review will be conducted
upon the request of any Employee. The Employee will have the option of having a Union
representativepresent at the time this request is being made.

A payrollyear isconsideredto be the twenty-six (26) or more payroll periodswhich are paid to
an Employee in any calendar year.

Long Term _issbilty P

All full-timepermanentEmployees, from commencement of employmentuntil termination, are
covered by a compulsory Long Term Disability Plan.

Subject to Avrticle 10.04, during the period of long term disability, the Employee shall
accumulate seniority for a maximum of 24 months.

Tota) Disability Defined
An Employee is Totally Disabled if he/she is in a state of incapacitydue to illnesswhich

l. While it continues during the Elimination Period and the following 24 months,
preventshim/her from performingthe essential duties of hisher ownjob at the onset of
disability.

2, While it continuesafter such period, preventshim/her from earningat least 66 2/3% of
his/her Basic Eamings at the beginning of his'her Elimination Period.

Pavment of Benefits

If an Employee tesomes totally disabled while insured, the carrier will pay a monthly
indemnity benefit of 75% of the Employee's monthly basic earrirg up to a maximum of
$3,500 until theearliestof the following:

1. The date the Employee ceases to be totally disabled;

2. The date the Employee isnot longer under the care of a qualified medical practitioner;
3. The date the Employee reaches the Employer's official retirement age;

4. Refusal to be examined by a qualified medical practitionerappointed by the carier.

The disability benefit paid by the carrier will be reduced by other benefits an Employee may
receive from government spensored plans, mandatory disability income benefits under
provincial and federal legislationand other group insuranceplans.
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abilitati fi

A disabled Employee will be encouraged to participate in a program of retraining, suchasa
period of part-time work, for the purpose of becoming capable of full-time employment.
During this time periad, an Employee may qualify for rehabilitation income if the program is
approved inwriting by the carrier. The rehabilitationincome is available for a maximum of
twenty-four (24) months beyond the eliniination period.

icle 18 - I OF ABSEN!

18.01

18.02

18.03

18.04

For Union Business

Where permission has been granted to representativesofthe Union to leave their employment
temporarily in order to carry on negotiationswith the Employer, or with respect to agrievance,
they shall sufferno lossof pay for the time so spent.

Union Conventions

Leave of absence without pay and without loss of senioritymay be granted upon qu e stto the
Employer, to Employees elected or appointed to represent the Union at Union conventionsor
seminars, except in cases of emergency or need in which instance alternate delegates may be
appointed.

Bereavemen t [23ve

An employee shall be granted up to four regularly scheduled consecutive work days leave
without lcssof salary or wages inthe case of death or critical illness of a parent, wife, husband,
or child.

An employee shall be granted up to three regularly scheduled consecutivework days leave
without loss of salary or wages in the case of death or critical illness of a brother, sister, mother-
in-law, father-in-law, sister-in-law, bother-in-law, grandchild, or grandparent.

Where burial eceurs outside the National Capital area, such leave shall include, as well,
reasonable travelling time, the total not to #x<¢#d seven calendar days.

Critical lllness Definied: The intentof the critical illness aspect of our bereavementclause is to
providean employee with time off(without loss in pay) to bereave or mourn on the occasion of
a relative being o ill that death appearsto be imminent. It alsoincludesthat critical period of
time when an emergency illnessrequires the admission of a defined relative to hospital. This
does not include any prescheduled admission(s) to hospital or when a spouse is deliveringa
child.

Moumer's Leave

Up to one-half (1/2) day leave shall be granted without loss of salary or wages 0 attend a
funeral asa pallbearer or mourner.
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Compulsory Quarantine
Wages or salary for time fost due to compulsory quarantine shall be paid to Employees when
certified by a medical officer, and shall be chargeableto sick leave.

Jury or Court Witness Duty

The Employer shall grant leave of absence with pay and without loss of seniority to an
Employeewho servesasaJuror or Witness in Court. The Employeewill present proof of such
service and of the amount of pay received form e . Theamount of money received from the
Court shall be remitted to the Employer minus expenses.

Education Leave

Leave of absence with pay and without loss of seniority shall be granted to allow Employees
time to write examinationsto improve qualificationsin the service.

General

Matemity/Adoption leaveshall be granted toqualified Employeeswho have been continuously
employed by the City forat least 13 weeks and who apply for such leave inaccordancewith the
Employment Standards Act and the City of Nepean's Matemity/Adoption Policy.

Inazeordance with the Employment Standards Act the Employer shall continue topay itsshare
of the extended health care, dental and group life benefits during the period of feave and the
Employee shall continiie to accumulate seniority. Vacation shall be maintained but not
accumulated during matemity/adoption leave. If an Employee takes leave during their
probationary period, the probationary period shall be extended for the equivalent lengthof time
of the leave.

Adoption Leave

The length of adoption leave shall not exceed 18 weeks and shall commence when the child (or
children)comes into the care of the Employee.

Matemity Leave
The normal length of maternity leave shall be 17 weeks, but upon notification in writing (with

14 days notice of when parental leave shall commence) leave may be extended for a period of
up to 18 weeks immediately following matemity leave.

An Employee wishing to shorten the duration of her maternity leave may do so by providing
four weeks written notice.

After the two week waiting period, the Employer shall pay toan Employeewith a minimum of
12 months seniority (at the time maternity leave commenced), a rate of pay equivalentto the
difference between the Unemployment Insurance benefits the Employeeis eligible to receive
and 75% of her regular rate of pay for amaximum period of 15 weeks. (Effective in 1993)

Any period of maternity leave beyond 17 weeks shall be without pay.
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To be eligible for payments provided for, the Employee shall sign an agreement with the
Employer providing:

a)

b)

that she will return to work and remain with the Employer for a period of at least one
year after her return to work;

that should she fail to returti to work at the expiration of her leave or to remain in the
employmentof the Employer for the period in Clause () she will repay the amounts
provided for in this article.

Additional Matemity Leave Provisi

The Employer and the Union desire to obtain the approval of the Canada Employment and
Immigration Commission, hereinafter called the "Commission™ for the maternity leave
provisions of the Collective Working Agreement, hereinafter called the “Supplemental
Unemployment Benefits Plan™ or **SUBPlan™.

The Employerand the Union hereby covenantand agree as follows:

The objective of the SUB Plan is to supplement the Unemployment Insurance benefits

received by Employees of the City of Nepean for temporary unemployment caused by
maternity leave.

The Employees covered by the SUB Plan are all regular full-time CUPE Local 1246
Employeesof the City of Nepean to whom the termsof the Collective Working Agreement
apply.

Employees must apply and be in receipt of unemployment insurance benefits before the
SUB Plan benefits become payable.

Employees do not have a right to SUB Plan payments except for supplementation of

Unemployment [nsurance benefits for the unemployment period as specified in the SUB
Plan.

The combined weekly level of Unemployment Insurance benefits, SUB Plan benefits gnd
other eamings will not exceed 75% of the Employee's normal weekly eamings.

The SUB Plan will commence January 1, 1993 and will continue for the term of this
Collective Working A gresment.

The SUB Plan is financed from the Employer's general revenues. A ssparate record of SUB
Plan paymentswill be maintained by the Employer.

The Employer will infarm the Commission of any changes ©the SUB Plan within thirty
(30) days of the effective date of change.

The Employee must provide the Employer with proof that she is receiving Unemployment
Insurance benefits.
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19.01

19.02

19.03

19.04

[9.05

19.06

o The Employer will use Employment and Immigration Canada Benefit Statementsto verify
that Employeesare receiving Unemployment Insurance benefits or other eamings.

* Payments in respect of guaranteed annual remuneration or in respect of deferred
remuneration or severance pay benefits will not be reduced or increased by payments
received under the SUB Plan. (57 (13) (i) ofthe U.1. Regulations.)

of v and

Pay Days

The Employer shall pay salariesand wages every second Friday in accordancewith Schedule
"A" attached hereto and forming part of this agreement. On each pay day each Employee shall
be provided with an itemized statement of his/her wagesand deductions.

VYacation Pay

Employees may, upon givingat least fifteen (15) working days' written notice receive on the
last office day preceding commencement of their annual vacation, an advance equal to ninety
(90) percentofthe pay dueduring their vacation period. Upon retumto work the Employerwill
pay to the Employeethe balance on following pay period.

Overtime Meal Allowancs

Employeesrequiredto work more than two (2) hours overtime, in additionto their regular shift
on that day, shallbe:

1. Provided with a meal by the Employer or
2. Provided with a cash payment in lieu thereof in the amount of $7.00 ($7.50
in 1993).

Educational Allowances

The Employer shall pay the full cost of any course of instruction required by the Employer for
an Employee to better qualify himself to perform histher job. Payment shall b made on
successful completion of the course.

If an Employee terminates his/her employment after the expiration of an existing Collective
Working & greement, he/she shallbe paid retroactive rates (on a pro rata basis) only if a revised
CollectiveWorking Agreementissigned within six (6)months ofthe expiration ofthe previous
Agreement.

Adting Pay
When an Employee is required to perform the principal duties and responsibilities of an

Employee in a higher paid classification for a period of two consecutive weeks or more, the
relieving Employee shall be paid 6% over and above his'her normal salary or the A" level for

25



19.07

20.01

the acting position, whichever is greater, for all such time worked. When an Employee is
temporarily assigned to a position paying a lower rate, his'her rate shall not be reduced.

On Call Pay

When on call duty is assigned it shall first be offered on a voluntary basis to qualified
Employees within a Division. If additional Employees am required the Employer shall
designatewho will ke on call. Employees who are "on call” shall be immediatelyavailableby
direct telephone contact and shall be paid at the rate of $70.00 per week (or $35.00 for a
weekend, or $50,00 for a long weekend or $35.00 Monday to Friday).

Call-back shall only be paid where the Employee is called in and reportsto work.

Norwithstanding the foregoing, qualified and designated Employees within a Division may
exchangeon callduty providing the Supervisorhas been given at leasttwenty-fourhoursnotice.

S A N

The Employeragrees to draw upjob descriptionsfor all positionsand classifications for which
the Union 'is bargaining agent. These descriptions shall be presented to the Union and shall
become the recogrized job descriptions unless the Union presents written objectionwithinthirty
(30) days. If the Union presents written objections, a joint committes of Management and
Union representatives will meet to fully discuss any disputed job descriptions. Revisedjob
descriptions shall be provided to the Union in January of each yesr.

Article 21 -WELFARE BENEFITS

21.01

21.02

Hospital and Medical |
The Employer shall pay 100% of the premiumsof the followingplans:-

1)  BlueCrossorequivalentsupplementary plan for semi-privatehospital coverage.

2)  BlueCross or equivalentextended health benefit insurance. Effective April 1, 1992 a
Vision Care Plan with a maximum of $175.00 per Employee (and eligible dependents)
for a twenty-four month period.

Effective January 1, [993 a Vision Cam Plan with a maximum of $200.00 per Employee (and
eligibledependents) for a twenty-fourmonth period.

Should there be an increase in premiums due to an increase in benefits of any of the above
plans, the cost-sharing of such increasesshall be negotiated.

Group Life Insurance
The Employershall pay 100% of the premiums for group life insurance for members of the
Bargpinirg Unit. The coverage of the insurance will be in wen units of one thousand dollars

and in no eventbe (a) less than double the Employes's basic annual salaryand (b) geeater than
double the Employee's basic annual salary by an amount of §999.99.

26



21.03
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Dental Insurance

The Employer shall pay 100% of the premiums for Blue Cross Dental Insurance Plan #9 or
equivalent with 1994 ODA Schedule effective August 1, 1998, The 1995 O.D.A. Schedule
shall be effective January 1, 1999. Should there be an increase in premiumsdue to an increase
in the benefitsof the above plan, the cost-sharing of such increase shall be negotiated.

Effective April 1, 1992, the Dental Plan shall include orthodontic services for the Employee's
dependent children subjectto the following limits:

- 50% reimbursement
- $1,500. lifetime per dependent child

EffectiveJanuary |, 1993, the Dental Plan shall includemajor restorative services subjectto the
following limits:

- 50% reimbursement
- $1,000. annual maximum
- $3,000. lifetime maximum

Retirement Benefits

The Emptoyer and the Union mutually agrss that each member or histher dependents shall be
entitled, on his/her retirement or death, resignation or dismissal, to the benefits of the Ontario
Municipal Employees Retirement Scheme.

Article 22 - SAFETY AND HEALTH

2201

22.02

Pay for Injured Employees
An Employee who is injured during working hours and is required to leave for treatment or is
senthome for such injury shall receive payment for the remainder of the shiftat his/her regular

rate of pay without deduction from sick leave, unless a qualified Medical Physician states that
the Employee is fit for further work on that shift,

Where an Employeewho is imjured duringworking hours isabsent beyond the day of the injury,
and is approved for Workers' Compensation,the Employershall pay the Employee such salary
as is necessary to ensure that the Employee's net salary and benefitsare not reduced by reason
of compensation payment while the Employee is unable to perfom the essential duties of
hisgherjob or suitable work. (Effectivein 1992.)

The Employer and the Union agrs+ that the "netsalary" provision takes into account the non-
taxablenature of Workers' Compensation payments, and thatdeductionsfor income taxatyear-
end will be based on the Employer-paid portion of the Employee's pay to ensure that an
Employee who has been on Workers' Compensationreesives no less, but no more, net salary
thanan Employee whp has beenworking.

1 ion of Accident Victi

Transportationto the nearest physician or hospital for Employees requiring medical care a3 a
result of an accident shall be at the expense of the Employer.
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22,03

4K

Firstaid kits shall be supplied by the Employer. Thesekits shall be located in a prominent place
on each floorof the municipal buildings and in each City vehicle.

Article 23 - GENERAL CONDITIONS

23.01

23.02

23.03

23.04

Bulletin Boards

The Employer shall provide Bulletin Boards which shall be placed so that all Employeeswill
have accessto them and upon which the Union shall have the right to post notices of meetings
and such other notices as may be of interestto the Employees.

Car Mileage
If an Employee is required by the Employerto use his/her car, mileage shall be paid at the rate
of .33 per kilometre. EffectiveJanuary | (each year) mileage shall be paid at the CA A rate for

an automobile (compact) driven 24,000 kilometres a year as per the previous year's CAA
Driving Costs publication.

Clothing Allowance

1 " heEmployer shall provide hard hats, raincoats and leather glovesto Field Inspectors.
Replacementswill be issued on retum of worn items.

2) Rubber boots, coverallsand hip bootsshall be provided by the Employeras andwhen
required by the Department Head. Replacementswill be issued on retum of wom
items.

3) Safety boots shall be provided by the Employer to Employeeswho am required to wear
safety boots. Probationary Employeeswill supply their own safety boots duringtheir
firstsix months of employment. Safetyboots will be replacedon presentation of worn
item. Such replacement will be made upon the joint authorization of storespersonnel
and the respestive Superintendent.

Technological Change

"*he Employer undertakes to notify the Union in advance, so far as practicable, of any
technological changes which the Employer has decided t introduce which will result in the
termination or layoffof Employeeswithin the Bargaining Unit.

The Employer agrees to discusswith the Union the effectof such technological changes on the
employment status of Employeesand to consider practical ways and means of minimizing the
adverseeffect, if any, upon Employeesconcemed.

Employees with one or mort years of continuous m i ¢ e who am subject to layoff under

conditions referred to above, will be given notice of the impending change in employment
status at the earliest reasonable time.
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24.02

24.03

It is understood and agreed that all provisions herein are subject to applicable laws now ar

. hereafier ineffect. |fany law nowexisting, or hereafter enacted, or proclamation. or regulation

shall invalidate any portion of this Agreement, or if there is any amalgamation, annexation,
merger or other structural change of a Municipalorganization the entire Agreement however
shall not be invalidated and the existingrights, privileges and obligationsofthe Employer and
Employees covered by this Agreement remain inexistenceand either party hereto upon notice

* to the other may reopenfor negotiationthis present Agreement, but such reopened negotiations

shall be limited to matters affected by the matters herein specifically set forth.
p Conditions to Contl

Allrights, benefits, privilegesand workingconditions which Employees now enjoy, receive, or
possess as Employeesof the Employer shall continue to be enjoyed and possessed insofaras
they are provided for inthis Agreement but may be modifiedby mutual agreement betweenthe
Employerand the Union.

Contracting Out Procedures

1. Contractingout will be defined as the carryingout of work by a firm or a private
Contractor, which work was formerly done by the Employeritself utilizing hits own
regular staff and work crews,

2, Itis recognized thet certain services have inthe past been contracted out and that the
municipalityshall continuethis practicewithout reference to the procedures discussed
herein.

3. Ifthe municipalitywishes to contract out any service which will resultinthe reduction

of permanent Employeesonthe payroli of the municipality, the following shall oceur:

a The Employershall give noticetothe Union, sixty (60) days inadvance of the
date the Employerexpects 0 contract out the service.

b) The Unioncan concurwith the arrangement or prepare an alternate proposal.
The Head ofthe Department shall meet with the Unionwithin 10 days of the
rotificatian for the purpose of discussing the proposed matter of contracting
out. Informationwith respect to contracting out shallbe madeavailableto the
Unionat this time.

¢) Where the Unionand departmental managementdo not reach agreement, both
parties will present their Gage to Counciland Council's decisionwill be final
and binding.

d) There shall be no recourse to any grievance or arbitration procedures.
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24,04

The Employer shall retain complete responsibility and the right to determine the
methods by which municipal services are provided. However, in the event that an
Employeeof three or more years of continuousservice is displaced from his/herjob as
a result of contracting out of work or services, the Employer shall take one or a
combination of the following actions:

a)

b)

)

d)

Relocate the Employee in another job in his/her area of competence if a
vacancy existswithin the Bargaining Unit.

If (a) is not possible, but a position is available in which the Employee could
be retrained within a period of two (2) months, the Employerwill assume the
responsibilityof establishing the retraining program.,

For all Employees who are within five years of normal retirement age and
who have ten (10) or more years of continuousservice with the Employer, the
Employer will attemptto work out an early retirementthat would be mutually
acceptable to the Employee and the Employer. In discussing the early
retirement arrangements, the Union is to be involved.

If none of the foregoingaction is possible, and it is necessaryto terminate the
employment of the Employee, it is agreed to provide the Employee with a
separation settlementequal to three (3) months net pay.

Labour Management Committee

Both parties recognize the inportance of establishing and maintaining a joint Labour
Management Committee with equal representation. The Committee's purpose shall be:

L. To promote and improve communication between Labour and Management.

2. Toexchangeinformation in orderto positivelyeffectthe goalsof the enterprise and the
goals of the Employees.

3. To initiate and recommend improvements in operations of the work force.

The Committee shall not supersede theactivities of any other Committee of the Union or of the
Employer and does not have the power to bind either the Union or the Employer to any
decisionsor conclusionsreached in their discussions. The Committee shall have the power to
make recommendationsto the Union and the Employer with respest to its discussions and
conclusions. Health and safety issuesmay be referred to this Committee should they not be
resolved at the Departmental level.

Minutes of the meetings shall be recorded by the Employer and distributed © both parties,

Article 25 - TERM OF AGREEMENT

25.01

Effective Date

This Agreement shall be binding and remain in effect from January 1, 1998 10 December 31,
1999 and shall continue from year to year thereafter unless either party desires amendments
which shall be made in accordancewith Article 25.03.
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25.02 Changes 1n Agreement

Any changesdeemed necessary in this Agreement may be made by mutual agreement at any
time during the existence of this Agreement.

25.03 Notics of Changss

Either party desiring to propose changes or amendmentsto this Agreement shall, between the
period of 60 to 90 days prior to the termination date, give notice in writingto the other party of
the changes or amendments proposed. A mutually agreeable date for negotiating renewal or
revision of the Agreement shall be established within five (5) working days of receipt of such
notice by either party. Both parties shall thereupon enter into negotiations in good faith and
make every reasonable effort to consummatea revised or new agreement.

25.04 to Contin
Where such notice quests revisions only, the followingconditions shall apply:

(a) The notice shall state specifically the revisionsquested and bargaining negotiations
shall be restricted thereto, unless the parties otherwisemutually agree;

®) Both partiesshall adhere fully tothe terms of this Agreement during the period of bona
fide collective bargaining, and if negotiationsextend beyondthe anniversary dateof the
Agreement,any revision in terms, mutually agreed upon, shall, unless other specified,
apply retroastively to that date.

Dated this 10th day of September, 1998.

Signed On Behalf of the Signed on Bebalf of
of Public Employees, The Corporation of theﬁ of Nepean

o e e

MAcy Ol WO (o7

oW LeyVions] 4~(ah,‘(|efk
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SCHEDULE'A'
1998 SALARY SCHEDULE
CUPE LOCAL 1246 (Inside Employees)
(2.5% EFFECTIVEJANUARY 1,1998)

HRIS Payrobi
Group Group Hetar ]
(59) Hourly Rate] 25.39 26.28 27.20 28.15 29.13 30.15
111 (A-F) Salary (35)] 46.207.48 47,824.75 49498.61 51,231.07 53,024.15 54,880.00
161 (M-R) Salary (40)] 52,808.55 54,656.85 56,569.84 58,549.79 60,509.03  62,720.00
{49) Hourly Rate]  23.29 24.11 24.95 25.82 26.73 27.66
110 (A-F) Salary (35)] 42,392.19 43,875.91 4541157 47,000.98 48646.01 50,348.61
160 (M-R) '|Salary (40)] 48.448.21 50,143.80 51,898.94 53,71540 5559544 57,541.27
(48) Hourly Rate] 21.37 2212 22.89 23.69 24.52 25.38
109 (A-F) Salary (35)] 38,891.91 40,253.13  41,662.00 43,120.16 44,620.37 46,191.40
159 (M-R) | Salary (40)} 44,447.90 46,003.58 47.613.71 49,280.18 51,00500 52,790.17
(47) Hourly Rate] 19.60 20.29 21.00 21.74 2250 23.28
108 (A-F) |Salary (35)| 3568065 3692947 38,222.00 39,559.77 4094436 42,377.42
158 (M-R) Salary (40)| 40,777.89 4220511 4368220 4521117 46,793.58° 48,431.33
(46) Hourly Rate] 17.99 18.62 19.27 19.94 20.64 21.36
107 (A-F) Salary (35)] 32,734.54 33,880.25 35066.08 36,293.37 37,563.65 38,878.37
157 (M-R) | Salary (40)| 37.410.81 38,720.28 40,075.50 4147814 4202088 44,432.43
(45) |Hourly Rate] 16.50 17.08 17.68 18.29 18.84 19.60
106 (A-F) Salary (35)| 30,031.69 31,082.80 32,170.89 33,296.66 34,462.05 35668.22
156 (M-R) Salary (40)] 34,321.93 35,523.20 36,766.50 38,053.33 39,385.20 40,763.68
(44) [Hourly Rate] 15.14 15.67 16.22 16.78 17.37 17.98
105 (A-F) Salary (35)] 27,552.01 28,516.33 29,514.40 30,547.41 31,61657 32,723.15
155 (M-R) Salary (40)| 31,488.01 32,580.09 33,730.75 34,911.32 38,133.22 37,357.88
(43) |Hourly Rate] 13.89 14.37 14.88 15.40 15.94 18.50
104 (A-F) |Salary (35)| 25.277.07 26,161.77 27,077.44 2802515 29,006.03 30021.25
154 (M-R) |Salary (40)] 28,888.08 29,809.17 30,4564 32,028.74 33,149.75 34,300.99
(42) [Hourly Rate] 12.74 13.19 13.85 14.13 14.62 15.13
103 (A-F) |Salary (35)| 23,189.88 24,001.63 24,841.68 25711.14 2861103 27,542.42
153 (M-R) | Salary (40)] 26,502.83 2743043 28,380.50 28,384.16 3041261 31,477.05
(41) Hourly Rate] 11.69 12.10 12,52 12.96 13.41 13.88
102 (A-F) Salary (35} 21,275.21 22,019.84 22,790.54 23588.20 24,413.79 25268.27
152 (M-R) |Salary (40)| 2431452 2516553 26,046.33 26957.95 27,001.47 28,878.02
(40) [Hourly Rate] 10.72 11.10 11.49 11.89 12.31 12.74
101 (A-F) |Salary (35)] 19,518.54 20,201.68 20,808.75 21,640.56 22,397.98 23,181.91
151 (M-R) Salary (40){ 22,306.91 23,087.65 23,805.71 24,732.07 2559769 26493.61
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SCHEDULE'A'
1999 SALARY SCHEDULE
CUPE LOCAL 1246 (Inside Employees)
(2.5% EFFECTIVEJANUARY 1,1999)

HRIS Payroll
Group Group ; :
(50) |Hourly Rate] 26.02 26.93 27.88 28.85 20.86 30.91
"1 (A-F) |Salary (35)| 47.362.67 48,020.37 5073608 52,511.84 54,349.76  5§6,252.00
164 (M-R) Salary (40)] 64,128.76  56,023.28 5798409 60,013.54 62,114.01 '64,288.00
(49) '|Hourly Rate| 23.87 241 25.58 26.47 27.40 28.38
110 (A-F) |Salary (35)] 4345199 4497281 4654686 48,176.00 49.862.16 51,607.33
160 (M-R) ‘| Salary (40)| 49.650.42 §1,397.50 53,196.41 5505829 56,985.32 58,979.81
(48)  [Hourly Rate]  21.90 2267 23.46 24.28 2613 26.01
109 (A-F) |Salary (35)| 38,884.21 4125048 42,703.55 44,168.17 4574511 47,346.18
159 (M-R) |Salary (40)| 45.559.10 47,153.67 48804.05 50,512.19 52,280.12  54,109.93
(47) |Hourly Rate| 20.09 20.80 21.53 2228 23.08 23.87
108 (A-F) |Salary (35)] 3657267 37,85271 3817755 4054877 41,967.97 43,436.85
158 (M-R) | Salary (40)] 41.797.33 43.260.23 _44,774.35 46,341.45 47,963.40 40,642.12
(48) [Hourly Rate| 18.44 19.08 19.75 20.44 21.18 21.80
107 (A-F) |Salary (35)] 3355291 34727.25 358427t 37,200.71 38,502.74 39,850.33
187 (M-R) Salary (40)] 38,346.18 30.688.29 41,077.38  42,515.10 44,003.13  45543.24
(45) Hourly Rate 16.91 17.51 18.12 18.75 19.41 20.09
106 (A-F) Salary (35)] 30,78248  31,850.87 32,07406 34,120.08 3532360 36.550.82
156 (M-R) |Salary (40)| 3517998 38.411.28 3768567 3900466 40.369.83 41,762.77
(44)  [Hourly Rate] 16.52 16.06 16.62 17.20 17.81 18.43
105 (A-F) Salary (35)] 28,240.81  28,229.24 .30,252.26 31,311.09 3240698 33,541.22
155 (M-R) | Salary (40)| 32,275.21  33.404.84 3457402 3578411 3703855 38,332.83
(43) Hourly Rate]  14.24 14.73 15.25 15.78 16.34 16.91
104 (A-F) |Salary (35) 25009.00 26,815.82 2775437 28.725.78 29,731.19  30,771.78
154 {M-R) |Salary (40)] 29,610.28 3064665 31.719.28 32,820.46 33,978.50 35,187.74
(42) Hourly Rate 13.06 13.52 13.99 14.48 14.89 15.51
103 {(A-F) Salary (35)] 23,769.73 2460167 2546273 2635392 2727631 28,230.88
163 (M-R) Salary (40){ 27,18540 281 16.90 29,100.26 30,118.77 31,172.92  32,263.97
(41) Hourly Rate]  11.98 12,40 12.84 13.28 13.75 14.23
102 (A-F) Salary (35)] 21.807.00 22,570.34 23,360.30 24,177.91 25024.13 25.800.88
152 (M-R} Salary (40)| 24,922.39  25.784.67 26,607.49 27,631.89 28,599.01  29,5808.97
(40) Hourly Rat 10.98 11.38 11.78 12.19 1261 13.08
101 (A-F) Salary (35;‘ '20,008.51 20,708.74 21,431.47 22181.57 22,957.93 23,761.46
151 ) (M-R) Salary (40)]| 22,864.58 23.664.84 24,493.41 2535037 26,237.64 27,155.85

33




MERIT INCREMENTS

The Employer may advance an Employee’s classification level within a salary group (increment) if, in the
opinion of the Employer, the Employee has improved or added to the skills or knowledge required for the
performance of his or her duties. If the Employer decides to withhold an Employee’s annual increment, the
Employee shall be advised of the reasons therefor.

ASSIF| TON OF POSITIO|

The Union recognized that it is the Employer’sright to classify positions. In the case of an Employee who
holdsa position which is being reclassifiedto one designated with a higher salary group, then the Employee
shall receive a salary designation of not lessthan 5% above his/her current rate. In the case of an Employee
who holds a position which is being declassified to one designated with a lower salary group, then the
Employee shall be red circled.

The revised rate shall be effective from the date of formal appointment. The Employee’s anniversary date
shall be January or July, whichever is closer to the appointment date.
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Group 40

Group44

Group 42

Croup43

Group44

Group4s

Clerk A

Clerk/Typist ‘A

Cashier A

Switchboard Operator | Receptionist ‘A’

Clerk'B'

Clerk/Typist B'

Switchboard Operator I Receptionist'B'
Information Clerk

Registration Clerk

Rental Clerk

By-Lawand Licensing Clerk

Building Attendant

Clerk'C*

Clerk/Typist 'C'
Secretary ‘A’

Revenue Clerk
Building Records Clerk

Lottery LicensingClerk

Clerk W

Drafisperson ‘A’
secretary'B’

Housing Attendant

Senior Building Attendant
Senior Revenue Clerk
CHa Entry Operator
Stores Assistant
Applications Operator
Committee Assistant

Building Inspector’A'
Construction Inspector'A’
Draftsparson 'B'

Permit Clerk

Licensing Officer (Business)
Data Entry Operator U

Park Planning & Development Assistant
Accounting Clerk

Aquatics [nstruetor/Lifeguard
Lottery Licencing Officer
Recorts Offficer
Communications Assistant
Purchasing Assistant
Licensing Officer (Vehicles)

Finance Officer |

Telecommunicationscoordinator
Aquatics Coordinator
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Group 46

Group 47

Group 48

Computer Application Trainer
Technical Support Assistant
Collections Officer

Sewer Condition Inspector

Plan Examiner ‘A

Planning Technician

Riding Instructor

Building Systems Technician
By-Law Services Officer (Parking & Animals)
Volunteer Coordinator

Visual Arts Coordinator
Coordinatorof Mechanical Services
Seniors Centre Coordinator

By-Law Servicesofficer

Finance Officer II

Building Inspector ‘B’
Infrastructure Assistant
Construction Inspector'B'
Engineering ServicesAssistant
Purchasing Officer

Plan Examiner'B'

Zoning Examiner

Assessment Officer
Communicationsofficer

Claims Officer

Transportation Services Assistant
Coordinator of Computer Training
Committee Coordinator
Infrastructure Maintenance Assistant

Construction Inspector 'C'

Planner |

Fiinance Officer 11

Plumbing Inspector

Computer Programmer

Sr. Draftsperson

Sr. Design Draftsperson
DevelopmentServices Assistant

Sr, By-Law Services Officer

Systems Specialist

Operations Planning Assistant

Matetirg Officer

Secretary/Treasurer Committee of Adjustment
Elestrician

Coordinator of Refrigeration Services
Economic Development Officer

Park Planning Technician/Construction nspestor

Tedmical Assistant |

Application Developer
Technical Support Specialist
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Croup 49

Croup50

Chief By-Law ServicesOfficet
Facility Automation Systems Analyst
Coordinator of Electrical Services
Coordinator of Risk Management
Coordinator of Purchasing Services
Oracle Applications Specialist

Chief ConstructionInspector
Technical Assistant I
Intermediate Planner

Technical Administrator
G.LS. Coordinator
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LETTER OF UNDitsTANDmG

Re: Accumulated Sick

BETWEEN

The Corporation of thé

AND:

ve Credit Payout

City of Nepean

The Canadian Union of Public Employees

:

Local 1246 (Inside Employees)

During 1998, Employees will have the option of cashiné
the previous accumulated sick leave plan at the cument

year’s salary.

Dated this 10th day of September, 1998.

On Behalf of the Canadian
Union of Public Employees
Local 1246

+

in one-half (\4) of their sick leave credits under

ate of pay, up to a maximum of one-half ('4)

On Behalf of the Corporation
of the City of Nepean
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LETTER OF UNDERSTANDING

Re: HOXrS of Work For Information Technology Staft

BETWEEN:

The Corporation of the City of Nepean

AND:

The Canadian Union of Public Employees
Local 1246 (Inside Employees)

The Employer azrees that during the term of this CollectiveWorking Agreement no existing
Information Technology staff(as of date of ratification) shall b¢ required to change from a 35 to 40
hour work week without mutual agreement. Furthermore, Information Technology stafT who have
been assigned a 40 hour work week shall primarily work Monday to Friday except where operational
need exists. Positions assigned to 40 hours per week shall have the distribution of hours assigned with
the input of the Employees affected.

Dated this 10th day of September, 1998,

On Behalf of the Canadlan On Behalf of the Corporation
Union of Public Employess of the City of Nepean
Local 124 6 S %
o
/’ MNany Pl - #nagor
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