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AGREEMENT 

This Agreement made as o f  Le 1st day o f  December, 1999 

BETWEEN 

SKD COMPANY 
MILTON DIVISION 

(hereinafter called "the Company") 

OF THE FIRST PART 

- and - 

THE UNITED STEELWORKERS OF AMERICA 

(hereinafter called "the Union") 

OF THE SECOND PART 
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ARTICLE I 

PURPOSE 

1.01 This Agreement is entered into for the purpose o f  promoting 
and continuing the existing good relationship between the Company and 
itsemployees tosssureefficientand unintermptedproduction,toprovide 
machinery for the prompt and equitable disposition ofgrievances and to 
establish and maintain satisfactory workingconditions, hours ofwork 
and wages for a l l  employees who are subject to the provisions of this 
Agreement. 

I .02 Wherever the male gender i s  used throughout the Articles 
within this Agreement, it i s  agreed that the feminine gender i s  an 
acceptable substitute whenever and wherever the fcmininc gender is  
applicable. 

ARTICLE I1 

RECOGNITION 

2.01 The Company recognizes the Union as the sole bargaining 
agent for all employees of the Company at Milton, Ontario, save and 
except supervisors, quality control supervisors, pcrsonsabove the rank 
ofsupervisor,ofliceand sales staff. 

2.02 In the event that the Company decides to close all or part o f  
ilscurrentoperations within Milton, Ontarioand moves theseoperations 
toa new location within a twohundredand fifty(250) kilometre radius 
ofthe boundariesofMilton,Ontario, permanenternployeesdisplaced by 
thisdecision shall be given preferentialconsideration esa result ofsuch 
transfer ofoperations. 
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This contract will be extended to cover all bargaining unit employees 
whotransfertothenew IocationandtheUnited Steel Workersofherica 
shall be recognized as the sole bargainingagent. 

ARTICLE 111 

RELATIONSHIP 

3.01 The Company agrees that all  employees covered by this 
agreement shall become and remain members ofthe union as a condition 
o f  employment. 

3.02 The Company shall deduct from the pay of each member of 
bargaining unit, monthly, such union dues, fees and assessments 8s 
prescribed by the constitution o f  the union. 

3.03 The Company shall remit the amount sodeducted, by cheque 
payable,asdirected by the areaoffice. to thclnternational Treasurerand 
whenever praclicable,such remittanceshall be made by the fifteenth (I 5th) 
day ofthe month following. 

3.04 The monthlyremittenceshall beaccompanied by asfatement 
showing the same ofeach employee from whose pay deductions have 
been made and the total amount deducted forthe month. Suchstatements 
shall also listthenamesoftheemployeesfrom whomno deductionshave 
been made and the reasons why along with any forms required by the 
international Union. 

3.05 TheunionagreestoindemnifyandsavetheCompanyhamless 
against all claims or other forms of liability that may arise out of, or by 
reason of, deductions made or payments made in accordance with this 
article. 



3.06 Thecompanyagrees torecordtotal unionduesdcductionspaid 
by each employee on hisher T.4 Income Tax Receipt. 

3.07 The Company agrees to provide the union upon request, but 
not more often than twice peryeer,a listing ofbargainingunit employee 
names, addresses and telephone numbers. 

ARTICLE 1V 

MANAGEMENT RIGHTS 

4.01 Subject to the express temis ofthc collective agreement, thc 
Union acknowledgesthat itistheexclusive functionoftheCompany to 
hire,promotc,demote,classify,transferandsuspendemployees,and also 
the right ofthe Company to discipline or dischargcany employee forjust 
cause, providedthataclaim by anemployce,whohasacquiredseniority, 
that he has been discharged or disciplined without reasonable cause may 
be the subject ora grievance and dealt with os hereinafter provided. 

4.02 The Union further recognizes the right o f  the Company to 
operateand managetheir businessinall respectsin accordancewiththeir 
commitments and responsibilities. The location o f  the plants, the 
products to bemanufactured, theschedulesofproduction, the methods, 
processes and means of manufacturing used, the right to decide on the 
number ofemployees needed by the Company at any time, the right to 
use improved methods, machinery and equipmentand jurisdiction ovcr 
a l l  operations, buildings,niachinery,toolsandemployees,attheir plants 
at 
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Milton, Ontario, are solely and exclusively the responsibility of the 
Company. The Company also has the right to make, alter from time to 
time,and enforce reasonablerulesandregulationsto beobserved by the 
employees 

ARTICLEV . 

PLANT COMMITTEE 

5.0 I TheCompanyacknowledgestherightoftheUniontoappoint 
or otherwise selectthree(3) stewards. I t  is further understood and agreed 
that if a regular night shin is instituted one additional steward may be 
appointed to represent the night shin. A l l  stewards shall be regular 
employees ofthe Company actually at work who have completed their 
probationary period. The Company will recognize and deal with the 
stewardsas hereinafiersel forth. 

5.02 Thenameandjurisdictionofeachofthestewardsshallbegiven 
to ihe Company in writing and the Company shall not be required to 
recognize any such stewards until they have been notified in writing by 
the Union of the name and jurisdiction of same. 

5.03 The Company undertakes to instruct all members of their 
supervisorystafftoco-operatewith the stewards in thecarrying outofthe 
terms and requirements ofthis agreement. 

5.04 The Unionunderfakestorecurefromitsoficers,stewardsand 
members their co-operation with the Company and with all 
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persons representing the Company in a supervisory capacity. in the 
carrying out of the terms and requirements of this Agreement. 

5.05 The right o f  stewards to leave work without loss o f  pay to 
investigate or adjust grievances in their own departments is  granted on 
the following conditions: 

(a) Thestewardshrllobtainthepermissioiiofhissupervisorbcfore 
leaving his work. 

(b) The time off shall be devoted to the prompt handling of 
grievancesandattendingGrievanceStep meetingsandanyprelimi- 
nary meetings with the management. Except in the case of a 
dischargedemployec,employees havinggrievancesshall not leave 
their work stations to discuss these with the stewards during 
working hours. 
(c) ThcCompanyresewestherighttolimitsuchtimeiftheydeem 
the time so taken to be excessive, 

5.06 The Company agreestorecognize and deal witha Negotiating 
Committee of  not more than three (3) employees, who shall be regular 
employeesoftheCompanyalongwith representativesofthelnternetional 
Union. Thecompany furtheragrees to pay the three(3) plant membcrs 
oftheNegotiatingCommitteeareegularday's pay for each meetingday 
with the Company up to and including conciliation meetings. 

The negotiating Committee i s  a separate entity from other committees 
and will deal only with such matters as are propcrly ihe subject matter 
of negotiations, including proposals for the renewal or modification of 
this Agreement. 
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ARTICLE V I  

GRIEVANCE PROCEDURE 

6.0 I The Company may reserve the right to refuse lo  consider a 
grievance, theallegedcircumstancesof which occurred more than seven 
(7) calendar days prior to the presentalion of  the grievance in writing. 

6.02 An employee who believes that he has a just request or 
complaint may discuss the claim or cornplaint with his supervisor with 
orwithoutthe shopstewardpresent,orashopsteward maydiscusssuch 
matter with the employee's supervisor. The supervisor shall state his 
decisionorhis refusal to makeadecision to theaggrieved employeeor 
his shop steward within twenty-four (24) hours. 

6.03 A formal grievance toberecognizedshall be reduced to writing 
on a form provided by the Union and approved by the Company, and 
presented tothesupervisorconcerned within two(2) workingdaysofthe 
supervisor's decision on the verbal complaint. 

STEP NO. I 
The aggrieved employee either personally or through his steward shall 
present !he grievance in writing, signed by the aggrievcd employee, to 
the aggrieved employee's supervisor. The supervisor shall render his 
disposition tothe grievance in writing within two (2) working days. If 
satisfaclory settlement is not reached, the aggrieved employee or his 
steward may proceed to the next stepofthe grievance procedure any time 
within two (2) working days thereafter. 
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STEP NO. 2 
The steward shall present the written grievance to a designate o f  the 
Company, whoshall meet with thesteward and oneother memberofthe 
GrievanceCommittee within two (2) workingdaysafterreceiving such 
grievance in An attempt to settle the grievance within a further two (2) 
working days o f  such meeting. and failing satisfactory settlement. the 
grievance may proceed to the next step within two (2) working days 
thereafter. 

STEP NO. 3 
The steward shall present the grievance to the Plant Manager or his 
designate. Within five(5) workingdaysofreceiplofthe grievance, the 
Plant Manageror his designateshall meet with theGrievance Committee 
(not to exceed three In number),and a representative of the International 
Union if his presence is  requested by either party. The Plant Manager 
or his designate will render his disposition in writing to the grievance 
within three (3) working days subsequent to such meeting. 

6.04 Failing satisfactory settlement, the grievance may be referred 
by either party to the Arbitrator. in writing, us provided in Article VI!, 
at any time within forty flve (45) days thereafler. 

6.05 ffa grievance is not processedorreferred toarbltration bythe 
Union within the time limitsset forth above, it will be deemed to have 
been settled on the basis ofthe last disposition given hy the Company. 
I f  a grievance is not processed within the time limits set forth above by 
the Company, it shall automatically proceed to the next stop o f  the 
grievance procedure. 
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6.06 
mutual agreement in writing 

6.07 Nothing contained in this Agreement shall be deemed to 
dcpriveany employeeofhis righttodiscussany problems without mutual 
agreement in writing. 

The time limits in paragraph 6.03 may be extended by 

6.08 If after twelve (12) months from the date o f  a disciplinary 
notation, there has been no need for further disciplinary action, the 
disciplinary notation will be removed from the employee's record. 

ARTICLE VI1 

ARBITRATION 

7.01 Both parties to this agreement agree that any dispute or 
grievance concerning the interpretation or alleged violation o f  this 
Agreement, which has been properly carried through a l l  the steps ofthe 
grlevanceprocedureoutlinedin ArlicleVTabove,and which hasnot been 
settled, will be referred toan Arbitrator. The following persons havebecn 
agreed to as Arbitrator and shall deal with each arbitration in order in 
which their names appear in this Agreement: 

1. Mr. E.E. Palmer 
2. Mr. O.B. Shime 
3. Professor G.J.Brandt 
4. Mr. M. Teplitsky 
5. Louisa Davie 

7.02 Thedecision ofan Arbitrstor,constituted intheabovemsnner, 
shall be binding on both parties. 
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7.03 TheArbitratorshall not haveany powertoalterorchangeany 
ofthe provisions ofthis Agreement, or to substitute any new provisions 
for any existing provisions, not to glve any decision inconsistent with 
the terms and provisions of  this Agreement. 

7.04 
thc Arbitrator. 

Each ofthe padiesto this Agreement wi l l  share theexpenseof 

ARTICLE VI11 

MANAGEMENT GRIEVANCES 

8.01 Itisunderstoodlhaf IheManagementmay bring fonvardatany 
meeting held underthegrievancesproccdureany complaint with respect 
to the conduct of the Union, its officers or stewards and that, if such 
complaint by the Management is  not settled to the mutual satisfaction 
oftheconferringparties, it may betreated asagrievancennd referred to 
arbitration in the same way as the gricvance of  an employee. 

8.02 Should any difference arise between the Company and the 
Union as to the interpretation or alleged violation ofthe provisions of 
this Agrcementaffecting(heUnionassuch, the Union shall have the right 
to bring forward at any meeting held with the Management under the 
grievanceprocedureany sucheornplaint. Ifsuchcomplaint is  not settled 
to the mutual satisfaction ofthe conferring parties. it may be rreatcd as 
agrievanceand referred toarbitration in thesarne way as the grievance 
ofanemployee. Nosuchgrievanceshall befiledwith respect tothesame 
subject matter that is  already the subject o f  a grievance filed by an 
employeeunderArticleV1 norshallany grievance filcdbyanemployee 
with respect to the same subject matter that is  already the subjeci of 
grievance filed by the Union under this Article., 



8.03 A group grievance which isdefinedas an alleged violation of  
this Agreementconcerningall ora substantial numberofthe employees 
in the bargaining unit in regard towhich an individual employee could 
not grieveor inregard towhichasubstantial numberofemployees have 
signified an intention to grieve, may be brought forward by the Union 
Grievance Committee, in wri tingas StepNo.2 ofthe grievance procedure 
at any time within five (5) full working 
days after thecircumstanccs givingrise tosuch policygrievanceoccuned, 
and i f i t  i s  not settledat this stage itmay gotoStepNo. 3 ofthegrievance 
procedureand ultimately toarbitration in thesamemannerasagrievancc 
,of an employee. If !he grievance is one which is  filed on bchalf of a 
substantial numbcrofemployees,thenalloftheirnamesshall beinserted 
in the written grievance at the time it is filed with the Company. lfthe 
grievance i s  one in regard to which an individual employee could not 
grieve and i t  is  to proceed to arbitration. then at the same time that the 
grievance is referred to arbitration, the Union shall file with the Company 
alistofnamesoftheemployees known to beaffectedandat thearbitratlon 
the Union will be limiied in i ts  introduction ofevidence lo the l ist  as 
filed. 

ARTICLE IX 

DlSCHARGE CASES 

9.0 I In the event of an employee who has attained seniority being 
discharged fromemploymentand theemployee feelingthat an injustice 
has been done, the case may be taken up as a grievance 

-9.02 All suchcasesshall betaken upwithin five(5)calendardays 
and disposed ofwithinseven(7) workingdaysofthe datetheemployee 
is notified ofhisdischarge, except where a case is  taken to arbitration. 
A claim by an employee, who has attained seniority, that he has been 
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unjustly discharged from hisemployment shall be treated asagrievance 
in awritten statementofsuch grievanceis lodged with adesignateofthe 
Company within five ( 5 )  workingdays akerthe employee ceases to work 
for the Company. All preliminary stepsofthegrievance procedure prior 
to Step No. 2 will be omitted in such cwe. 

9.03 Whenanemployeehasbeendismissed withoutnotice, heshall 
hove therighttointerview his steward forareasonable period oftimebefore 
leaving the plant premises. 

9.04 lfthematterisnotsettledthroughthegrievanceprocedureand 
is taken toarbitration, and it is finally determined by an Arbitratorthat 
thedischargewnstoosevere,theemployeeshalI bereinstated,eitherwith 
or without compensation for thetime lost, or by any otherarrangement 
which the Arbitrator finds just and equitablc except for a reduelion in 
seniority 

ARTICLE X 

NO STRIKES-NO LOCKOUTS 

10.01 ~nviewoftheorderlyproceduresestablishedbythisAgreemcnt 
forthesctlingofdisputesandthehandlingofgrievances,theparties agree 
that duringthe lifeofthis Agreement therewill be nostrikesor lockouts 
withinthemeaninggiven tothoseterms by theOntario Labour Relations 
Act. 
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ARTlCLE XI 

WAGES 

I I .01 Duringthetermofthis Agreement,tlle Company and the Union 
agree that all payment ofwageswill bemadein nccordancewiththe wage 
ratesset forth in Schedu1e"A" hereto whichare hereby madeapanofthis 
Agreement. 

Paychequeswill be put inenvelopesandthecompanywill look 
into instituting direct deposit when the payroll system allows it. 

ARTICLE XI1 

HOURS OF WORK AND OVERTIME 

12.01 The followingparagraphsandsections are intended to dctine 
thenormal hoursofworkandshall notbeconslruedasaguamnteeofhours 
of work per day or per week, or ofdays of work per week. 

12.02 The standard work week shall consist of fony (40) hours per 
week, and with the exception ofthe midnight shift (see article 12.10 
(b) ) the standard work day shall be eight (8) hours. 

12.03 Overtime a! the rate of time and one-half of the employee's 
regularrateshall bepaid forhours worked inexcess ofthenormal hours 
ofwork perday inanyoneday fmmMondayto Fridayandall hoursworked 
on Saturday. 

12.04 Ovenime at the rate of two times the employee's regular rate 
shall be paid for all hours worked on Sundays and for time worked on 
declared holidays. 
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12.05 (a) For the purposesofovertime payment, overtime will be 
paid once and shall not be pyramided. 
(b) For the purpose of overlime equalization the average 
overtime hours worked in an employee's classification when 
said employee is on vacation, sick leave, worker's compen, 
sation etc., shall be added to his overtime hours record upon 
his return to work. 

12.06 Employeesshall begranteda ten(l0)minuterest period ineach 
halfshin and five(5)minutes washup period attheendofeach regular 
working day. Such restperiodsand washup periods shall be paid for at 
thc employee's regular rateand shall not result in lengthening the regular 
workingday. Employeesrreexpected toreturn toworkpromptlyat the 
end of each rest period. 

12.07 I t  is mutually agreed that overtime will be distributed as 
equitablyaspossibleamongemployees who normally perform the work. 
Thecompanyagreestopoattherecordofovenimecverytwo(2) weeks. 
Any quest ionsin regards to the posting will be brought lomanagement's 
attention within two (2) weeks from the date of the posting. 

12.08 Whenan employecis required to workmore than two(2)hours 
ofovertimeattheendofhis regularlyschedulcdshifi,andwasnot notified 
prior to coming to work, he shall be granted a meal allowance o f  Four 
($4.00) Dollars. 

12.09 Where a three shin operation is scheduled, the first regular 
midnight shiftofthe weekmay commence late Sunday. Any such regular 
time worked on a Sunday andlor a declared holiday (to a maximum of 
2 hours) shall be paid at a straight time hourly rate. 
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12. I O  (a) Whereanemployee isscheduled to workaoneoratwoshifi 
operation, he/she shall be entitled to a 30 minute unpaid lunch period, 
the standard work day shall be: 

6:45 am - 3:15 pm Monday through Friday 
3 1 5  pm .11:45 am Monday through Friday 

(b) Wherean employeeisscheduled towork athree shift operation, he/ 
she shall beentitled loa20 minute paid lunchperiod,thestandard work 
day shall be: 

jYG.lxE pdys AFTERNaONS 
SUN: I0:45pm-6:45am 6:45am-2:45pm 245pm-I0:45pm 
MON: 10:45pm-6:45am 6:45em-2:45pm 2:45pm-I0:45pm 
TUE: IO:45pm-6:45am 6:45am-2:45pm 2:45pm-I0:4Spm 
WED: IO:45pm-6:45am 6:4Sam-2:45pm 2:45pm-I0:45pm 
THU: IO:45pm-6:4Sam 6:45am-2:45pm 2:45pm-I0:45pm 
FRI: IO:45pm-6:45am 6:45am-2:45pm 2:45pm-I0:45prn 

(c) An employee requesting a change of shift must first meet 
the following criteria: 
1. Application must be submitted one ( I )  week prior to the 
change. 
2. The employee must find a replacement in their own 
classification. 
3.Theduration ofsuchashifichangeshall beno longerthan 
2 days. 
4. Such achange canonly take place three (3) times percontract 
year. The above change of shift does not apply to special 
circumstances for which the company may require proofprior 
tograntingachange ofshift. 
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12.1 1 Employees wiih thirty (30) or more years service will.he 
granted one shift preference election during the li feofthisagrcement. 

ARTICLE XllI 

VACATIONS WITH PAY 

13.01 All employees who have acquiredone (1)years'scnioritywith 
the Company prior to July I st in any year shall receive two (2) weeks' 
vacation with payata timeortimesconvenient to thecompany and shall 
receive asvacation pay four(4%)percentofsuch employee'sermings for 
time actually worked for the Company during the twelve months 
immediatcly preceding July 1st in that year. 

13.02 All employeeswho haveacquired six(6)year'ssenioritywith 
the Company prlorto July 1st in any year shall receive three (3) weeks' 
vacation with payatatimeortimesconvenient tathecompanyand shall 
receiveas vacation pay six (6%)percent ofthesiichemployec'searnings 
for time actually worked for the Company during the twelve months 
immediately preceding July Is! in that year. 

13.03 Allemployeeswhohaveacquiredtwelve( I2)years'seniority 
with the Company priortoJuly 1 st inany yearshall receive four (4) weeks' 
vacation with pay atatimeor timesconvenicnt to the Company and shall 
receive as vacation pay nine (9%) percent ofsuch eniployee'searnings for 
time actually worked for the Company during the twelve months 
immediately preceding July 1st in that year. 

All employees who have acquired twenty (20) years' seniority with the 
Company priorto July I st inany yearshall receive four(4)weeks'vacaiioe 
with pay at  a time or times convenient io the Company and 



shall receive as vacation pay ten (10%) percent o f  such employee's 
earnings for time actually worked for the Company during the twelve 
months immediately preceding July 1st in that year. 

All employees who have acquired thirty (30) years' seniority with the 
Company prior to July 1st in any year shall receive four (4) weeks' 
vacation with pay at atimeortimesconvenient tothe Company andshall 
receiveasvacationpayeleven(1 I %)percentofsuchemployee'searnings 
for time actually worked for the Company during the twelve months 
immediately preceding July 1st in that year. 

. 

13.04 In order to accommodate employee preference for vacation 
scheduling, the Company will canvasall employees commencing with 
themost senior, between January 3 and Apri I 3Oofeach year, requesting 
their choice of vacation dates. In the event of a conflict 
between twoor morecmployees, senioritywill govern. Thevacation 
schedule will be poskd May I5 and vacation pay will be issued when 
the vacation i9 taken. 

ARTlCLE XIV 

DECLARED HOLIDAYS 

14.01 The Company recognizes the following declared holidays 
andagreesallernployeeswhoqualifyinaccordance with Article 15.01 
shall receive payment for such holidays based on their regular rate 
multiplied by the number of hours in a normal work day. When a 
declared holiday falls on a Saturday or Sunday, It will be celebrated 
on the following Monday. Employees required to perform any work 
on any 
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ofthese holidays shall be paid at the rate ofdouble their regulerrate. 
in addition to receiving holiday pay. 

New Ycar's Day Thanksgiving Day 
Good Friday 
Easter Monday Christmas Day 
Victoria Day Boxing Day 
Dominion Day 
Civic Holiday 
LabourDay 

Day before Christnias Day 

Day beforeNew Year's Day 
Two days to be taken during plan1 
shutdown bctween Christmas and New 
Year'sDay 

14.02 Whenoneofthe holidayslisted in Sectioti 14.01 isobserved 
during an employee's annual vacation, the employee shall be allowed 
one additional day's vacation with pay at a time convenient to the 
Company.14.03 All employees shall be eligible for holiday pay 
irrespectiveofwhethertheyare required lo workon the holiday ornot, 
subject to the provisions of Section 14.04. 

14.04 
last scheduledshiR prior lo and his first scheduled shifl aAer the holiday 
and on the holiday itself if he has agreed to work, except when an 
employee's absence on either oneor both ofthequalifying days is due 
to certified illness, or as a result of injury receivcd in the course of his 
employment with the Company and i s  compensable under provisions 
ofthe Workers'Compensation Act. Thecompany mayrequireamedical 
certificateasproofofillness. 

Toqualify forthe full holiday pay entitlement for aconsecutive holiday 
period an employee must work hislher shin on the last regularly 

To qualify for holiday pay an employee must work on his 
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scheduled work day prior to and hislher shiR on the first regularly 
scheduled workday afterthe holiday period. Failure to workon oneof 
these qualifyingdays will result in the lossofoneday ofholiday pay and 
failure toworkonbothqualifyingdayswill result inthelossoftwodays 
of holiday pay, in bothcases the balance ofthe holiday pay entitlement 
the period will be paid and thequalification exceptions in the paragraph 
above apply. 

ARTICLE XV 

SENIORTIT 

15.01 Employees shall be regarded as probationary until they have 
worked fifty(50) fulldays inasix(6) successivemonth periodand they 
shall havenoseniorityrightsduringthat period. After completionofthe 
tifty (50) day period as provided above, the employees'senlority shall 
date back to their date o f  hire during such six (6) month period. 

15.02 In all casesofprornotion,otherthanapromotiontoaposition 
outside the bargaining unit, and layoffs and recalls from layoff, the 
following factors shall be considered: 

(a) seniority 
(b) skill and experience 

It is understood and agreed that where the qualifications referred to in 
paragraph (b) are relatively equal, paregraph (a) shall govern. If an 
employee believes that proper considerationof his qualifications hasnot 
been given by the Company, he may file agrievance under the provisions 
ofArticleV1. 

15.03 Allnewjobs,andallpermenent vacenciesinexistingjobsshall 
be posted in the plant for two (2) working days and any employee 
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in the bargaining unit in a lower rated classification may make 
application for such vacancy by placing his name on the said 
notice. In the filling oflhese jobs the Company shall consider 
the employees who have mnde application. If there are no 
candidates who havcthequslifications for the promotion. then 
the Company shall not be limited to seledion employees who 
have made appllcation. In the event that an employec be 
precluded from applyingfora new vacancy for a period ofsix (6) 
calendar months, only the original vacancy shall bc posted and 
a l l  vacancies which may occur 8s a result o f  having filled the 
original vacancy in accordancewith the provisionsofthis clause 
shall befilledbytheCompanyinaccordancewithSection 15.02 
ofthia Agreement. 

15.04 Seniority shall terminate when an employee: 
(a) quits for any reason; 
(b) i s  discharged and i s  not reinstated through the grievance 

procedure or arbitration; 
(c) has becn on layoff for a continuous period of: 

i) lenglh ofservice for employees with less than two 
(2)yearsservice 

ii) twenty four (24) months for employees with two 
(2)ormoreyearsservice but lessthan ten(lO)year, 

iii) thlrty six (36) months for employees with ten 
( I  0)morcyearsservice: 

or 

or 
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(d) who has been on IayofTfor a cdntinuou? period as set out in 
(c) above and who when last notified by registered mail or by 
telegram addressed or the last address he has recorded with the 
Company fails to notify the company within five (5) days that 
he i s  intending to return to work and unless he returns to work 
assoon as possibleafterreceivingnotice and in any event within 
seven (7) days of the mailing or other communication of such 
notice he showsihat he is  prevented from notifyingthe Company 
or from reporting forwork bya legitimatesickness, or other cause 
which is reasonable; 

(e) failstoreturntowork immediafeiyaflerfheexpirationofaleave 
ofabsenccunlessprevented fromdoingso by illnessorother cause 
which is  reasonable; 

(t) i s  absent from work formorethantwo (2) consecutived~ysunless 
absent due to a verifiable illness or unless there was reasonable 
justification forsuch absence. 

15.05 An employee shall accumulate seniority under any o f  the 
following condilions: 

(a) while he i s  at work for the Company after he has completed his 
probationary period as set out in Section 15.01 I 

(b) duringanyperiodwhenheispreventedfromperfonninghiswork 
for theCompanybyreasonofinjuyarisingoutofandinthecourse 
ofhisemployment forthecompany and for which he i s  receiving 
compensation under the provisions ofthe Worker's Compen- 
sation Act; 



- 22 - 
(c) i) duringapriodofanyabscnccdue tolayoffequaltotheir 

lcngthofsewiceforeniployeeswith Icssthan twoyears 
service, 

or ii) duringthefirsthventyfour(24)calendarn~onthsofany 
absencedue to layoffforemployeerwith twoor more 
years ofservice but less than ten years, 

iii) during the first thirty six (3G)calendarmonthsofany 
absence dueto layoff foremployees with ten or more 
yearssewice; 

(d) i) duringa period ofany absence due to illnesseqcial to 
their lengthofservice foremployceswith less than two 
years service, 

ii) during the first twenty four (24) calendar months of 
any absence due to illness for employees with two or 
more years ofservice but less than ten years, 

or iii) duringthe firstthirtysix(36)calendarmonihsofany 
absence due to illness foremployees with ten or more 
years service: 

or 

or 

15.06 An employee who does not qualify to accumulate seniority 
under Scction 15.05 shall maintain hisexistingscniorityunless he loses 
same pursuant to Section 15.04 

15.07 Any employee's return to work aner sick leave will be 
conditional on hls supplying, when requested, a certificate from a 
physician that he is  fully recovered from the sickness which caused his 
absence. 

15.08 Seniorityasreferred to in this Agreement shall mean length of 
continuous service in the employment ofthe Company and shall be on 
a plant-wide basis. Loss of seniority shall mean tcrmination of 
employment 
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15.09 
the l ist will be posted in the plant and a copy given to the Union. 

15.10 In the event that an employee covered by this Agreement 
should be promoted in a supervisory or confidential position beyond 
thescopeofthis agreementand Is latertransferredtoaposition within 
thescope ofthisAgreement,afteraperiod inexcessofthree(3)months 
shall not be treated asan employee with seniority for the purposes of 
bumpingor displacingan employee in the bargainingunit. The Union 
will be given written notice ofthe name, t i t le and effective date ofall 
pmmotionsoutofthe bargainingunit. Ifanemployee i s  transferred back 
withinthethree(3)month periodthen theemployeemust pay retroactive 
dues for the period missed. 

15. I I The company agrees to give forty eight (48) hours notice to 
employeesaffected byatemporary layoffexceptwheresuch layoffis the 
consequence of machinery breakdown, fire, flood, power failure, 
availability o f  material or other like cause beyond the control o f  the 
Company. 

In thecaseoftemporary layoffsoffive (S)daysormore, the layoffswill 
start, wheneverpracticable,attheconclusionoftheemployees'regular 
work week. 
Whenthecompany is  required topay in-lieuofnoticeforone(1)day. 
it shall be paid as eight (8) hours at regular pay and shall be assigned 
to the Saturday of the last week of  work. 

15.1 2 Employees recalled from layoffshall be recalled in order o f  
seniority, provided that they have the ability to perform the work that 
i s  available. 

Seniority lists will be revisedeach six (6)months, a copy of  
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Incaseswhereemployeesarerecalled toworktoaclassificationotherthati 
the one they held at time o f  layoff, they shall have the right. based on 
seniority, to return to their own classification once sufficient work 
beconiesavailable. 

ARTICLE XVI 

LEAVE OF ABSENCE 

16.0 I Thc Company may grant leave of absence without pay to an 
employee provided that such absence does not adversely affcct the 
operation ofthe Plant. Leave ofabsence may be granted for: 

(a) legitimate personal reasons during which time seniorily will 
accumulate provided such leave is  requested in a letter presented 
to management and provided the amount o f  time requested is 
moderate; 
attendance at the monthly president's meeting or a union annual 
convention or conference by oneemployee elected or appointed by 
the Union provided that: 
(i) at least ten (IO) calendar days written notice in advance 

(ii) such leave ofabsence will not exceed ten (10) calendar 

16.02 In casesofpregnancy,employees may be required todiscont inue 
working upon entering the sixth month ofpregnancy. Employeesshall 
continue to accnie seniority up to the beginning of the third month 
followingdelivcryatwhich time theemployeeshall berequiredtodecide 
whethertoreturn to work or loseseniorily asofthat date. The Company 
shall extend the period i fan employee who, ifabsent more than three 
(3)mon1hsfollowingdelivery,indicatesadesircto return towork within 
three (3) nionlhs. 

(b) 

i s  given to the Company; 

days at any one lime. 
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ARTICLE XVlI 

BULLETIN BOARD 

17.01 The Company will provide a bulletin board at the time clock 
fortheconvenience ofthe Union in postingnotices. All such notices must 
be signed by a proper officer of the Union and submitted to the Plant 
Manager or his authorized representatives for approval before bcing 
posted. 

ARTICLE XVlTl 

BEREAVEMENT PAY 

18.01 In the event ofthe death ofamember ofan employee's family, 
theemployee will begrented a leaveofabsence for a reasonable timeand 
will be reimbursed fortimenecessarily lost from workup toamaximum 
ofthree(3) days. The term "member ofan employee's family"means a 
husband, wife, child, parent,brother,sister.mother-in-law, father-in-law. 
In theevent ofthedeath ofagrandfather, grandmother orgrandchild, the 
employee will be allowed one ( I )  day off, with pay, for the purpose of 
attendingthe funeral. EffectiveDecember 1,200 I ,  two (2) days off, with 
pay, for the purpose ofbereavement. 

ARTICLE XIX 

JURY DUTY 

19.01 Anemployee required toserveona legallyconstitutedjuryor 
required, by writ of subpoena, to appear in courl as a witness and who 
attends in court during aperiod when he would otherwise be scheduled 
to work for the Company shall be paid the wages he would have 
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receivedduringthis periodcomputedon the basis ofregularhoursand 
then current rates of pay. Such employee will notify the Company of 
the requirementto attend thejury and shall furnishadequateproofofthe 
amount of jury payreceived, which shall be deducted from his next pay 
cheque. The Companywill not require theemployeeto workanyothcr 
than his normally scheduled hours while on jury duty to complete the 
balanceoftheregularshift. 

ARTlCLE XX 

PAY ON DAY OF INJURY 

20.01 An employee injured at work shall be paid his occupational 
rate in full for the day o f  the accident if he is unable to 
resumeworkanddoesnot receive pay fromthe Worker'sCompensation 
Board for this day. 

20.02 The Company shall provide transportation and pay forihe time 
spent byemployeesduring their regularshift hours formedical treatment 
requiredasa resultofan industrial accidentor industrialdisease which 
occurred in the course of employment with the Company. 

20.03 ItisnottheintentoftheabaveprovisionstomaketheCompany 
responsible for the payment of such time and transportation which is 
compensated by the Worker's Compensation Board. 

20.04 The Companyagreestoertablisha Reinstatement Committee 
comprised oftwo representatives of  the union and 2 representatives of 
the company. The Committee's terms ofreference are to identify the 
rehabilitative opportunities for workers injured by accident srisingoat 
ofand in the course ofemployment (within the meaning ofthe 
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Workers' Compensation Act) based on the medical restrictions of the 
workers by: 

i) assessing the opportunities to modify the worker's own job, 

ii) assessing the opportunities to modify other jobs, 

iii) identifying suitable temporary light duty work, 

or 

or 

in order to come up with work compatible with their restrictions and 
whichwould facilitatetheirearlyreturn totheirregularjobandtomake 
recommendations according to management. 

The Company will provide thiscommittee with a copy of the Worken' 
Compensation Board's Form 7(Employer's Report ofAccidental Jnjury 
or Industrial Disease) as well as a copy of the Workers' Compensation 
Board's notice to the Company on an employee's ability to perform 
modified work. 

ARTICLE XXI 

SAFETY AND HEALTH 

21.01 
to maintain high standardsof safety and health in the plant. 

21,02 
equipmentrequired for safe working conditions. 

21.03 The Company and the Union agree to a Safety and Health 
Commlaeeconsis~ingofthree(3) members elected, orappointedby the 
Unionandthree(3)membersappointedby theCompanywhowiiI meet 
regularly and make inspections of the plant from time to time. 

The Company and the Union agree that they mutually desire 

The Company undertakes to continue to provide safety 



21 -04 TheJoint HealthandSafety Committeewillcarryoirt 
i ts  functlons as follows: 

The Committee shall have the two co-chairmen, one represenling 
management and one representing workers. 

2. The co-chairmen will develop an agenda for each meeting and 
circulale theagcndato all Commlttecmeinbersonewveek in advancc 
ofthe meeting. 

The Company will provide a pcrson to attend all meetings of the 
Joint Health and Safety Committeo to take minutes. That person 
shall not be a member o f  the Coniniittce. 

.4. The minutes shall be typed in draA form and reviewed by the co- 
chairmen before final typingandclrculatedtotheCompany, Union, 
Committee members and posted on Company bulletin 
board one week following the meeting. A l l  minutes shall be 
signed by both co-chairmcn. 

Joint Health and Safety Committee meetings shall be held nionfhly 
onadatetobedecided bytheco-chairnien,Thereshouldbeafixed 
timeand date. Matters ofanemergency nature may requirespecial 
meetings as determined by the co-chairmen 

-6. Work place inspection shall be conducted monthly by the co- 
chairmen. Date for these inspections are to be determined by the 
co-chairmen. Theco-chairmcn or their designate will accompany 
the Minislry o f  Labour inspector on his inspection tour. 

1. 

3. 

5 .  
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The Committee shall select one worker representntive and one 
management represenrativeto investigate all accidents as required 
by the Act, in the work place and submit the necessary reports to 
the Company, Union, Joint Health and Safety Committee and the 
Directorofthe Industrial Health and Safety Branchofthe Ministry 
of Labour. 

All healthandsafetyconcernsshall be fonvardedand handledby the 
Joint Health and Safety Committee before referral to the Ministry 
ofLabour inspector. 

Onlymattersofhealthand safetyshall be discussed atJointHealth 
and Safety Commitfee meetings. Matters unrelated orofacol lective 
bargaining nnture shall be ruled out of order by the chairman. 

Health and safety matters on the meeting agenda may from time to 
time require input frompersons withcertainexpertise, orsomeone 
withspecial knowledgeorsuthorityto beresolved. This is allowed 
as determined by the co-chairman. 

All matters raised and discussed by the Joint Health and Safety 
Committee shall be resolved by consensus. 

TheCommitree havingrcachedaconsensusshall makerecommen- 
dation tomanagement inwriting. ltisunderstood~hatmanagement 
retains the right and discretion as to whether or not to implement 
such recommendation. 

The Joint Health and Safety Cornminee should oversee and monitor 
all education and training programs relating IO health and 

7. 

8 .  

9. 

10. 

1 I. 

12. 

13. 
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safety of workers in the bargaining unit to ensure their value and 
accomplishment in accident prevention. 

14. Members of the Committee shall first obtain permission of 
managementfornecessaly~imeawayfromworktoattcndmeetings 
and carry OUI other responsibilities as Committee members as 
outlined in the Occupational Health and Safety Act and time 
necessarily lost from normal scheduled hours shall bc paid at the 
appropriate rate. 

15. The namesofthenienibersoftheJoint~.lealtliandSafetyCommittee 
shall be posted, as required, and only members ofthe Committee 
shall carry out the assigned responsibilities. 

16. The Union must submit the names oftheir Committee representa- 
tives in writing to the Company before they are recognized. 

ARTICLE XXIl 

WELFARE BENEFITS 

22.01 Schedule"B"containsasummaryof~velfarebenefitsthatshalI 
beprovided toemployees foe the term ofthis Agrcemcnt. Jt is understood 
thatthespecificprovisionsofthesebenefitsshall be incorporated intaa 
Group Insurance Agreement to be signed by the parties. 

22.02 Thepartiesagreethatanyrcbateorpremiumreductionreslllting 
from the provisions ofthe Employmcnl Insurance Act will be used by 
theCompany towardsthecostofniaintainingcoverage fortheemployees 
covered bythecollective Agreement under theaforesaid Grouplnsurance 
Agreement. 
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ARTICLE XXllf 

PENSION BENEFITS 

23.01 Schedule"C"containsasummaryofthepensionplanthatshalI 
become effective on December I ,  1990. I t  i s  understood that the terms 
andconditionsofthisplan will be incorporated intoaPension Agreement 
to be signed by the parties. 



SCHEDULE “A” 

EFFECTIVE 

Operator 

Set-Up 

Lift TruckKrane Operator 

Shipped Receiver 

Utility 

Tool & Die Repair 

T & D Leader 

Maintenance Mechanic 

Maint. Mech. Leader 

1211 199 

17.65 

18.97 

18.20 

18.50 

16.47 

22.17 

23.32 

22.17 

23.32 

1211 io0 

18.15 

19.47 

18.70 

19.00 

16.97 

22.67 

23.82 

22.67 

23.82 

1211 I01 

18.70 

20.02 

19.25 

19.55 

17.52 

23.22 

24.37 

23.22 

24.37 

r; 
E;’ 
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Theafternoonshiftpremium foremployeesassigned to theailernoon shift 
schedule will be forty (40c) cents per hour worked. 

The midnight shi ft premium for employees assigned tothemidnight shiR 
schedule will be eighty (8Oc) cents per hour workcd. 

NEW HIRE WAGE RATE; 

Newly hiredemployees,with theexceptionofthosc hired into theskilled 
trades classifications, will begin in the operator classification. 

The starting wage will be $12.10 per hour, increasing to $12.60 on 
December 1,2000andto%13.f5on December 1,2001. Thisratewill 
be increased by%l.OOafterthecompletionoftheprobationary periodand 
thereafter will be adjusted by the wage rare increase(s) negotiated over 
the lifeoftheagrcemcnt forthe operatorclassification. 

In addition, wage adjustmentsof50 cents per hour will be made at the 
completionofeachquarterthereafter fortwoquarters withathirdand final 
quarterlyadjustmentnine monthsafterthecompletionofthe probationary 
period, bringing the rate up to thejob rateofthc classification held at  the 
time. 

Shouldanemployee who has yettoreachthe fulljobrate post toahigher 
paying classification, hehhe will receive the classification differential. 
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ARTICLE XXlV 

REPORTING ALLOWANCE 

24.0 I Anemployee reponing for workas usual o n a  regular working 
dag,unlessnotifiedon the previousday nottoreport. forwhomnowork 
at his regular job is available, shall be offered at least four (4) hours 
employment in other work nt the employee's current rate of wagcs, or, 
at the Company'soption will be paid four(4) houn'pay in lieu ofwork. 
This provision shall not apply if the failure to providc work i s  caused 
byrcason ofastrike, fire. flood,powerfailureoranyotherreason beyond 
the control of the Company. 

ARTICLE XXV 
CALL IN PAY 

25.01 An employee who has completed his regular shift and leaves 
thepremisesandisthenrecalledtoworkshall receiveaminimunioffour 
(4) hours pay at the employee's regular straight time rate or one and one- 
half time theemployee's rate for hoursactuslly worked whichever is the 
greater. 

ARTICLE XXVl 
GENERAL 

26.01 In theevent ofa layoff, the Union Committeeconsistingofthe 
following four members, President, Financial Secretary, Recording 
Secretary,and Vice-president shall beretained bythe Conipany so long 
as work is  available for which they have the skill, competence and 
efficiency to perfom notwilhstandingtheirpositionon thesenioritylist. 
The names of the Union Committee shall be submitted by the Union 
to the Company in writing. 
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No steward shall be transferred from his department without prior 
notification being given to the Union. ' 

26.02 It  is agreed and understood that a supervisor shall not be 
assigned work which is regularly performed by employees i n  the 
bargainingunitexcept incasesofemergency, troubleshooting,inspeclion 
or experimentation 

26.03 It isagreed that ifthe tempcraturerisesover ninety(9O)degrecs 
Fahrenheit in the plant, any employee who so desires to leave the plant 
may do so without any disciplinary action being taken against any 
employee. I t  is further understood that any employee will not be paid 
for such time. 

26.04 The President of the Local Union shall remain on day shift. 

ARTICLE XXVll  

SAFETY SHOE ALLOWANCE 

27.01 IIisunderstoodandagreedthatthewearingofsafetyshoes(s1eel 
t0ecaps)andsafety glasses in the manufacturingarea ofthe plant shall 
be mandatory for all employees. 

27.02 Effective with this agreement, the Company shall provide to 
eachernployeewhohasattainedseniority asnfetyshoe allowance ofone 
hundred($lOO.OO)dollars inthelirstyearoftheagreement,onehundred 
and five ($105.00)dollarsintherecondyearoftheAgreement,andone 
hundred and ten ($1 10.00) dollars in the third year of the Agreement, 
which sum shall be paid to each employeeonce duringeachcalendar year. 
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In thecaseofemployees hired duringthecurrentyear. howcvcrseniority 
must be attained prior tn September 30th in ordcr to be eligible for the 
safety shoe allowance that ycar. 

27.03 Prescription Safety Glasscs - Where corrective lenses are 
required, the Company wi l l  supply and pay for one pair ofprescription 
safely glasscs at intervals of2 years, if tcquired. 

However, the two year interval wi l l  not ~ p p l y  whcre: 
(a) aprescriptionchangenecessitatesreplacementwlthinthe2year 

period in whichcase the Companywill replace withoutcost to 
the employee, or 

(b) framesand/orlensesarcaccidentallydamagedduringthecourse 
ofemployment,in whichcasethcemployershallrepairorcause 
to be repaired or replace without cost to the employee. 

Replacement wi l l  not be made for breakage or damage due to 
persnnal negligence or carelessness. 
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ARTICLE XXVll l  
TERMINATION 

28.01 
December 1999and shall continue in effect up to and including the 
30th day of  November, 2002 

28.02 , Eitherpatiydesiringtoreneworamend thisagreement may give 
notice in writing of its intentions during the last ninety (90)days of its 
operation. 

28.03 lfnotice ofthe intention to renew or amend isgiven by either 
Parry pursuant to the provisions of the preceding paragraph, such 
negotiations shall commence not later than fifteen (IS) days after such 
notice or as soon thereafter as is mutually agreed. 

28.04 Ifpursuant to such negotiations, an Agreement is not reached 
on the renewal or amendment of the Agreement prior to the current 
expirationdate,the Agreementshall continue in effect inaccordance with 
the terms of the Ontario Labour Regulations Act 

This Agreement shall become effective on the 1st day of 
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IN WITNESS WHEREOF cach of the parties hereto has caused this 
Agreement to be signed by its duly authorized reprcsenlatives at 
Milton, Ontario, this 2nd day of Dccembcr, 1999. 

FOR SKD MILTON DIVISION: 

E. COORAY 
0. PERSAUD 
J. RAPP 
V. AMBUTAS 
P. GIAMPAOLO 

THE UNITED STEEL WORKERS OF AMERICA: 

G. PENNY 
E. STEFANIDIS 
H. SOHAL 
M. MARTIN 
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4. Supplemental Health Care 
i) 
ii) 

$10.00 (single) and $25.00 (married)annual deductibles. 
100% reimbursement of the following: 
(a)nursing care services 
(b) hospital expenses 
(o)ambulancecharges 
(d) hospital services and supplies 
(e)accidental dental injury 
(f) diagnostic x-ray and Laboratory expenses 
(g)out-of-provinceemergencytreatment 
(h) physiotherapy 
(i)speechtherapy 
U) clinical psychology 
(k) hearing aids 
(I)psremedical services 

iii) Theabovecoverstheprincipalfeaturesofthisbenefitonly. 
Specific provisions are contained in the Group Insurance 
Agreement. 

5 .  Vision Care Plan 
Pay thecostofavisioncare benefiteffectiveDecember 1, 
I999 providing up to $195.00 every 24 months for each 
eligible family member for prescription glasses, effective 
December I ,2000upto$200.00andeffectiveDecember I ,  
2001 up to $205.00. 

6. Drug Plan 
Plan 800 PCS or its equivalent (3%. per prescription 
deductible). Thedrug plan will continue for early retirees 
to age 65. 
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SCHEDULE '8' 

SUMMARY OF WELFARE BENEFITS 

This Summary is provided solely for the purposc of explaining the 
principilfeaturesofanemployee'swelfarebenefirs. All rights with respect 
to such benefits will be governed by the Group Insurance Agrecmen!. 

Weekly Indemnity Benefits 
i) 66-2/3%ofclassifledearningsup!o60percentofthcUIC 

maximum insurable earnings. The maximuni insurable 
earnings level in 1996 ($750), will be the base for the lifc 
of thisagreemen!, 
Benefits paid on the 1st day of absence due to accidental 
injury, and the 6th day ofabsence due to sickness; 
Maximum period ofcoveragc is fifly-two (52) weeks; 
Toqualify for payment, theemployeemust bcundcrthecarc 
o f  a lcgally licensed medical doctor. 

ii) 

iii) 
iv) 

Hospital Benefit 
i) 

ii) 

O.H.I.P. 
i) 

The employee will be reimbursed for expenses over and 
above publicward rateandup to thesemi-privatcroomratc.; 
Coverage includes emergency treatment while lrnvelling 
outside Canada 

Employees' HealthTax (OH1P)coverage will be provided 
for all active employees through Company contributions. 
Should there be a change to the current legislation, the 
coverage provided will bemaintrinedat the level stipulated 
in the 1989-90 collective agreement. 
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LifcstyJedtugsarenot covered under the prescription drug 
programs unlessdeemed medically necessary by a Physi- 
cian. Smokingcessationdrugswill becoveredonly forone 
continuous program throughout the life ofthe agreement, 

7. Dental Plan 
i) EffectiveDecember I ,  1996. Basicplanincludingpreventa- 

tive, ininor restorative, endodontics, periodontics, oral 
surgery,denturesand rnqjorrestorativeincludingorthodon- 
tics. .The Orthodontic benefit provides a 50% reimburse- 
ment up to a maximum lifetime benetit per child of 
$1000.00 and isavailable todependentchildren up toage 
21 extended toage 25 ifa full-timestudent or handicapped 
andisnotsubjecttodeductible. EffectiveDecember I ,  1996 
theorthodonticmaximum lifetime benefit perchild will be 
$1 250.00andeffectiveDecem ber I ,  1998 theorthodontic 
maximum lifetime benefit per child will be $1.500.00. 
EtTectiveDecember I ,  1994, upgrade reimbursements for 
dentures and bridges to ninety(90%)percent. (See Insurance 
Carrier Exhibit). 

With the introduction ofthe 19970DA schedule, the plan 
will be based on that schedule and mainiained on an ever 
current basisthereakr. 

ii) 

iii) Annual deductiblesof$25.00(single) and $SO.OO(famiIy) 
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8. 

9. 

IO. 

Life Insurance 

i) Lifeinsurance payabletoage65 
$34,000 effective December 1,1999 
$34,000effectiveDecember I ,  2000 
S35,OOOeffective December 1,2001 

ii) Upon attainment ofage 65, the Employee Group Term Lifc 
Insurance and Employee Accidental Death and Dismem- 
berment Benefit amounts will be reduced 50% 

Accidental Death and Dismemberment Insurance 

i) 

Dependent LifeInsurance 

I) 

ii) Child6 monthstoage2l (age25 ifastudent):coverageof 

Provisions equivalent to No. 8, Life Insurance (above) 

Spouse coverage of $9,000 effective December 1,1999, 

$7,00Oeffective December 1,1999. 

Child I5 days to 6 months: coverage of %5.000effective 
December I ,  1999, 

ii i)  
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SCHEDULE "C" 

SUMMARY OF PENSION BENEFtTS 

This summary is provided solely for the purpose of explaining the 
principal feature8 ofanemployee's pension benefit. All rightswith respect 
to such benefit will be governed by clre Pension Agreement. 

Retirement - At age 65 with IO or more years of continuous 
service. 

- At age 60 with 28 or more years ofcontinuous service 
(unreduced pension) 

Vesting - Upon termination ofemployment after attaining 20  r 

Amountof 
Benefit 

more years of continuousservice. 

- Effective December I, 1999 the benefit will be $26.00 
multiplied by years ofcontinuous service. - Effective December I, 2000 the benefit will be $28.00 
multiplied 'by years ofcontinuous service. - Effective December 1,2001 the benefit will be$30.00 
multiplied by years ofcontinuous service. The benefit 
plan will recognizeallyears ofcontinuous service with 

Effective December I ,  1999 an employee who is 
permanently and totally disabled and who has IO 
or more years of credited service shall be eligible to 
receiveadisability retirement benefit. Thebenefitshall 
be computed in the same manner as the basic benefit and 
basedon the rate payableat thedate ofdisabilityand the 
credited service at the date ofdisability. 

- the Company. 
Disability- 
Retirement 
Benefit 
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December I, i 999 

Mr. G. Penny, 
Area Coordinator, 
United Steelworkers o f  America, 
1 I58 Aerowood Dr., 
Mississauga, Ontario 
L4W 1Y5 

Dear Mr. Penny: 

LETTER i 

Re: Weekly Indemnity Claims 

Further to,the sefllement of  our collective agreement, this lener is to 
confirm that the Company will take such steps as are within i ts  power 
toassuretheemcientprocessing by theinsurancecompany oflegitimate 
weekly indemnity claims flled by employees. 
As a benchmark it was agreed that in most cases the first W.I. cheque 
ought to be in hand within two wceksofthe claimant havingsubmitted 
properly compleled forms. 
I t  wasalsoagreedthatameetingwould bearranged betweentheinsurance 
company claimspersonnel and union and company representatives in a 
further effort toexpedite legitimate claims. 

Yours truly 

Ed Cooray, 
DirectorofOperations, 
SKD Milton 
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December I, 1999 

Mr. G. Penny, 
Area Coordinator, 
United Steelworkers ofAmerica, 
1158 Aerowood Dr., 
Mississauga, Ontario 
L4W IY5 

LETTER 2 

Dear Mr. Penny: 

Re: Lead Hand Duties & Pay 

Further tothesettlementofourcollectiveagreement,wewishtoconfinn 
that the position of Lead Hand Toolroom will be established. 
The premium rate of pay while performingthis function shall be $1.15 
per hour worked while prformingthis function. Further,itisunderstoad 
that this premium rate will 
not impact overtime or statutory holiday pay. 

Appointments to these positions and shift assignments will be at the 
discretion ohhe Company.The responsibllitiesofthe lead hand include: 

(a) Supervising other tool and die personnel in the absence 
oftheir supervisor. 

(%)Assisting in the training and development of the 
other tool & die personnel 

(c) Activities associated with shipping and receiving dies or 
die sections going to, or coming from outside repair 
services 



-46- 

(d)Other duties as mny be assigncd by manage 
mcnt. 

Yours truly, 

Ed Corray, 
DirectorofOperalions, 
SKD Milton 
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December I ,  I999 

Mr. G, Penny 
Area Coordinator, 
United SteelworkersofAmerica, 
1291 Matheson Blvd. East, 
Mississauga, Ontario 
L4W IRI 

Dear Mr. Penny; 

LETTER 3 

Re: Skills Development 

Duringthenegotiatlonsresultingin thisagreemen1,the pariesdiscussed 
the ways and meansafenabling current employees to qualify for higher 

' rated skilled or semi-skilled jobs within the bargaining unit. 

Training programs ranging from basic literacy skills to skilled trades 
apprenticeship programs were identified as appropriate. 

The Ontario Skills Development Ofliceand the HaltonlPeel Community 
Industrial Training Committee have been contacted to assist in a needs 
assessment study and the development of a training plan. 

Yours truly, 

Ed Cooray, 
Director o f  Operations, 
SKD Milton 



December 1,1999 

- 48. 

LETTER 4 

Mr. G. Penny, 
Area Coordinntor, 
United Steelworkers of Americn, 
I IS8 Aerowocd dr., 
Mississnugn, Ontnrio 
L4W IY5 

Dear Mr. Penny: 

Re Humanity Fund 

TheCompanyagreestodcducton a weeklybasistheamountof(not1ess 
than $0.01) per hour from the wages of all employees in the bargnining 
unit fornll hours worked nnd,prior to tliel5thdnyofthemonlhfollowing, 
to pay the amount so deducted to tho "Humanity Fund" and to forward 
such payment to United Steelworkers of America National OMice, 234 
Eglinton Avenue East, Toronto. Ontario M4P 1K7, and to advise in 
writing both the Humanity Fund at fhe nforernenlioned address and the 
local union that such payment hns been made, the amount of such 
payment, and thenames ofall employees in the bargnining unit on whose 
behalf such payment hns been made. 

The first"Humaniiy Fund" deduction a5 aforesaid shall bc for the fifth 
week following ratification of this agreement. 

It is understood and agreed that participation by any employee 111 the 
bargnining unit in the program of deductions set forth nbove may be 
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discontinued by any employee in the bargaining unit after the receipt 
by the Company and the local union o f  that employee's written 
statement of  hidherdesire to discontinue suchdeduction from hidher 
pay which may be received duringthefour weeks followingratification 
ofthis agreement or at any time thereafter. 

Yours truly, 

Ed Cooray, 
DirectorofOperations, 
SKD Milton 
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December 1,1999 

Mr. G. Penny, 
Area Coordinator, 
United Steol Workers of America, 
I I58 Aerowood Dr., 
Mississauga, Ontario 
L4W 1YS 

LETTER 5 

Dear Mr. Penny: 

Re: New or Revised Job Classifications 

Duringthcsenegotiations, thepartiesagrced that prior to the implemen- 
tation ofnewjobclassifications ormajorchangesto exisling classifica- 
tions union and msnegernent represantntives will meet for the purpose 
of coming IO a mutual agreement on wage rate. 

Yours truly 

Ed Cooray 
Director ofOperations. 
SKD Millon 
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Letter 6 

Mr. G. Penny, 
Area Coordinator, 
United Steel Workers of America, 
I I58 Aerowood Dr., 
Mississauga, Ontario 
L4W 1YS 

Dear Mr. Penny: 

Re: Summer Student Hiring 

This will confirm the understanding reached between union and 
management on the hiring of students as vacation replacements during 
the summer period. 

It is agreed that : 

I .  The purpose of hiring students during the summer months is to 
maximize the vacation opportunities for full-time bargaining unit 
employees, 

2. Theperiod ofemployment fortemporarysummeremployees will be 
between April 1st and September 15th. 

3. Those hired under this program shall be employed on a"term or task" 
basis based on the requirements of the business and shall be subject to 
termination at any time. 



- 52 - 

4. Those hired under this program shall not accumulate seniority nor 
will they becovered under group insurance provisions ofthe collective 
agreement save for the minimum statutory requirements. 

5. The rateofpay shall be thenew hire rate but the subscquent rate increases 
will not apply. 

6. Union dues will be dcductcd for the full period of employment. 

7. Those hired under this program will share in the available overtime 
only aRer the opportuniry has been offered lo al l  eligible full time 
employees. 

8. All safety apparel other lhan safety shoes will be provided by the 
company. 

9. First consideration will bc given to employees' children who may 
apply. 

Yours truly, 

Ed Cooray 
DirectorofOperetions, 
SKD Company 
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December 1,1999 

Mr. G. Penny, 
Area Coordinator, 
United Steelworkers of America, 
1 I58 Aerowood Dr., 
Mississauga, Ontario 
L4W IYS 

LETTER 7 

Dear Mr. Penny: 

Re: Lead Hand Posiiions 

The Followingemployees have beendesignated by thecompany asLead 
Hands and shall be paid the Lead Hand premium: 

- EVANGELOS STEFANDIS (Production) - HERLO HATJE (Maintenance Mechanic) - JOSE HERNANDEZ (Tool & Die) - PRIMRAJ SUKHDEO 

Yours truly, 

Ed Cooray 
DirectorofOperations, 
SKD Milton 
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December I ,  I999 

Mr. 0. Penny 
Aren Coordinator, 
United SteelworkersofAmerica, 
1 I58 Aerorvood Dr., 
Mississauga, Ontario 
L4W 1YS 

LETTER 8 

Dear Mr. Penny: 

Re: Feeder Operator, Robot Operator and Mig Welding, Bushing 
machine operator and Door hinge panel operation no. 20, packers skid 
plate 1600 and packers 3000. 

ARer a series ofdiscussions and a study ofthese operations, the parties 
agreed that certain aspects offeedcr workand robotic weldingjustified 
a wage premium over that o f  the other operator positions. 

FEEDER OPERATOR 
I .  Feeder must load his o f  her own cradle, therefore must have crane 
training. 
2. Feeder must heve knowledge of progressive dies in general. 
3. Feeder must have knowledge of equipment (press) since he 
can set press mode, etc. Single stroke - auto -jog. 
4. Feeder must have knowledgeofoperation ofcradle, feeder, 
and conveyors. 
5. Feeder must show ability to make own edjuslments to equip 
ment and material and die, etc. 

All these positionswili be filled byoperatars, basedonseniorit)’. Those 
presently performing the jobs on the 3000 ton and I600 ton press will 
continue !a perform those duties on these presses. 
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ROBOTIC WELDING OPERATOR 

I ,  Robot operator must be able to change tips. 
2. Robot operator must be able to reset steppers. 
3. Robot operator must be able to make minor adjustments to the 

program when required. 
4. Robot operator must be able to replace gas cylinders. 
6. Robot operators must be able to properly load and have 

knowledge of the weld process. 

Accordingly, itwasagreedthata25centper hourwagepremium would 
be paid to those employeesprfonning feeder operator work, or robotic 
welder operator work, bushing machine operator work, or door hinge 
panel operation no. 20 work, packers skid plate 1600 and packers 3000. 

The premium is to be paid while performing feeder operator or robotic 
welder operator workand forthebalance oftheshifton whibhanemployee 
performing such work is reassigned. 

While performingmigweldingworktherateofpayshsll be S.90above 
the Operator hourly wage rate. 

Yours truly 

Ed Cooray, 
DirectorofOperaBons, 
SKD Milton 
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December I ,  1999 

Mr. G. Penny, 
Area Coordinator, 
United Steelworkers of America, 
I158 Aerowood Dr., 
Mississauga, Ontario 
L4W IYS 

LETTER 9 

Dear Mr. Penny: 

Re: Steady Shifts 

During the 1999 negotiations, the parties discussed the possibility of 
steady shifts in the plant. 

It is thereforeagreedthat the partles will meet forthe purposeof discussing 
the feasibility of implementing steady shifts and the impact on thc 
workforce and plant operations. The first meeting will take place before 
the 1999 Christmas Holiday shutdown. 

Yours truly, 

Ed Cooray, 
DirectorofOperations, 
SKD Milton 



December I ,  1999 

Mr. 0. Penny, 
Area Coordinator 
United SteelworkersofAmerica 
I IS8 Aerowood Dr., 
Mississauga, Ontario 
L4W IY5 

LETTER IO 

Dear Mr. Penny: 

Re: Employee Safety Orientation 

Thecompanyagreestoprovideeachnewemploycewitheight(8) hours 
oforientation training with two (2) of those hours pertaining to safety 
related matters. Orientation training will be completed during the first 
weekofemployment. TheCompanyagreestopayeight(8)hounstraight 
time regardless of the time o f  the day or the day of the week that such 
training takes place. 

Yours truly, 

Ed Cooray, 
Director ofoperations, 
SKD Milton 
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December 1. 1999 LETTER 1 I 

Mr. G. Penny, 
Area Coordinator, 
United Steelworkers ofAmerica, 
1 I58 Aerowood Dr.. 
Mississauga, Ontario 
L4W lY5 

Dear Mr. Penny: 

Re: Certified Health and Safety Representatives 

During these negoliations the partiesdiscussed the role ofthe Certified 
Hcalth and Safety Representative. 

The Company committed IO theexpeditious completion ofcertification 
trainingthrough the program offered by the Workers Healthand Safety 
Centre,and it wasagrecd that uponcompletionofthe training, the Joint 
Healthand Safety Committee will developguidelines forthe roleofthe 
Certified Representative appropriate for the Milton Division. 

Yours truly, 

Ed Cooray, 
DirectorofOperations, 
SKD Milton 
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December I ,  1999 

Mr. G. Penny 
Area Coordinator 
United steel workers ofAmerica 
I 158 Aerowood Dr., 
Mississauga, Ontario 
L4W IY5 

LETTER 12 

R E  SeveranceLanguage 

I . General Intent 

Providingjob security i s  agoal share by the Union and thecompany 
and i t  i s  recognized bythepartiesthatjobsecurityandavoidinglay- 
offs is best achieved when management and labourwork together to 
identify and implement continuous improvement programs in all 
areasofthe organization. 

2. Notice of Closure or Partial Closure 

In  the event oftheclosureor partial closureofthe MiltonDivision 
of SKD Company, the Company shall give notice o f  its intention 
as soon as practical. 
Thenoticeshall specify theoperationoffaeili ties involved, the nature 
of  the work affected, and the reasons for the Company's decision. 
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Thecompany shallpay forthetime forwork performed bythe Union 
membersofthe Adjustment Committee toamaximum offony-eight 
(48)hours inacalendarmonth for each memberofsuchCommittee 
unless extended by mutual agreement. 

3. Adjustment Committee Structure 

ACommittee shall be established and responsible forconsideration 
ofalternatives to the intended permanent lay-offs and the planning 
and execution ofassistanceto theemployeesaffected by the lay-off 
or shutdown, oblaining such financial assistance as availablc from 
government programs and other sourcesto support the adjustment 
program,counseiIingemployeesaffected by thelay-oflorshutdown, 
determining trai ning progrnmsandindividual training assignnients 
thst would be eligible for funding. 

TheCommitteeshali consistoffour(4)members, two (2)from the 
Company and two (2) from the Union. It  i s  understood that 
additional members may be added tothe Committee dependingon 
thecircumstancesassociatedwiththeparticularsh~~tdownorclosure 
as mutually agreed to by the parties. 

The Company shall provide to the Committee such information as 
the Committee may require to complete its work including: 
i) information as to alternatives considered by the Company's 
decision and thecompany's reasons forrejectingsuch alternatives, 
and 
ii) information regarding the employees affected such as age, 
service, pension status etc. 
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4. Rights of Employees Under Notice of Lay-off as a Result 
o f  Facility Shutdown or Closure 

When an employee has received notice of lay-off, such employee 
shall be afforded the opportunity to change shiAs for the purpose 
of attending job interview subject to the needs o f  the particular 
operation up to a maximum of sixteen (16) hours per month or 
failing that, h e  off the job. The Company shall pay such 
employee for one-halfofsuch timeattheemployee's average 

hourly rate in the preceding pay period. 

5 .  Funding of Adjustment Program 

The Adjustment Comminee shall explore the various levels of 
government for funding where applicable, consider and r e c m  

mend possible Company contributions as may be required to 
sttract the maximum available public funding 

6. Preferential Hiring 

Employees laid o f f  by the Company shall have preferential hiring 
rights for a period of time equal to their recall rights. 

Yours truly 

Ed Cooray 
DirectorofOperations, 
SKD Milton 
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December I, I999 LETIER 13 

Mr. Garnet Penny, 
Area Coordinator, 
United Steelworkers of America, 
I 1  58 Aerowood Dr.. 
Mississauga, Ontario. 
L4w IYS 

Dear Mr. Penny: 

R E  Backup Procedure 

During these negotiations, the parties discussed the increasing use of  
backups (backups being defined as employees trained and capable of  
performing the duties ofa classiticat ion other than their own), nnd It was 
agreed to implement the following procedure forthe tilling o f  backup 
positions and the assignment o f  backup work. 

During a shift, if the supervisor on duty receives actual notice of an 
unscheduledabsenceonthe follorvingshift,md a backupisrequired for 
that particular job, the current employee working on that job shall be 
offered the option of"skying over" for a maximum of four (4) hours, before 
a backuppersononthenextshiftisutilized. Actual notice isdefinedas 
a verbal conversation between thesupervisoron duty and the employee. 

(a) POSTING FOR BACKUPS: 

The Company will determine the number of backup posi lions 
required, and the resultant openings will be posted and filled 
in accordance with Article 15.03. 
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Backupswill be given preferencein filling full-timeopenings 
posted in the relevant classifications. 

WORK ASSIGNMENTS AND PAY RATE: 
Successful applicants will receive the requisite training and, 
once qualified, will be assigned to temporary 

vacanciesonshiftsrising from absencesduetovacations,leaves 
ofabsence. illness, injury. etc. or from temporary surges in the 
shift workload. 

Backup work will be assigned as equitably as possible and 
backupswill reccivethenlteofpayofthcrclcvantclassificetion 
while performingbackup work. 

(b) 

(c) OVERTIME 
Thecompany must give priorityto theemployee workingon 
that particularpress ifextra helpotherthan back-up isneeded. 
Overtimeopportunities in the relevnntclassifications will be 
owered tobackupsonly aRertheprovisionsofArticle 12.07 have 
been fulfilled. 

It wasalso agreed thatthe fouremployeescurrently performingbackup 
work in theset-upclassification would continue toperform theseduties 
as pan ofan anticipated complement of nine sec-up backups. 

Yours truly 

Ed Cooray 
DirectorofOperations, 
Milton Division 
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December I ,  1999 

Mr .  G. Penny, 
Area Coordinafor, 
United SfeelworkersofAmerica, 
I IS8 Aerowood Dr., 
Mississaugo, Onfario 
L4W IYS 

Dear Mr. Penny: 

Re: Uniforms 

LEITER 14 

During these negotiations the parties discussed uniforms, 

There will be a$50.00 one time payment for an SKD shopcoat payable 
in the Isf pay period following December Ish 1999. 

Yours truly, 

Ed Cooray, 
DirectorofOperations, 
SKD Milfon 
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December I ,  1999 

Mr. 0. Penny, 
Area Coordinator, 
United Steelworkers ofAmerica, 
I 158 Aerowood Dr., 
Mississauga, Ontario 
L4W 1 Y5 

LETTER 15 

Dear Mr. Penny: 

Re: Early Signing Bonus 

There will be a $400.00'Esrly signing bonus payable in 1 st pay period 
following ratification, with the understanding that this amount will be 
included in gross earnings for each eniployee and will be subject to 
taxation. 

Yours truly, 

Ed Cooray, 
Plant Manger, 
SKD Milton 


