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QOLLECTME AGRERVENT
BETWEEN:

HOMEWOOD HEALTH CENTRE
[Hereinafter referredta as the "Hospital’)

-and-

UNITED FOOD and COMMERCIAL WORKERS CANADA,
LOCAL 175
(Hereinafter referredta as the "Union")

ARIAE 1 - FFREAVEE

1.01 The general purpose of this Agreement & to establish and maintain
collectivebargainingrelations betweenthe Hospitaland the Unionand
to provide for on-going means of communicationbetweenthe Union
and the Hospitaland the prompt dispositionof grievancesand the final
sefflement of disputes and to establish and maintain mutually
satisfactory salaries, hours of wak and other conditionsof employment
in accordance with the provisions of this Agreement.

ARTAE 2 - RECOGNITION

2.01 (@) Tre Hospital recognizes the Union as the sole collective
bargaining agent for all employees of the Hospital including
employees formerly employed as Ward Clerks, in the City of
Guelph. save and except supenisors, persons above the rank of
supervisor, professional medical staff, graduate and
undergraduate nurses, *paramedical employees, office and
clerical employees, persons regularly employed for not more
than twenty-four (24} hours per week and students employed
during the school vacation period.



{t) The Hospital recognizes the Union as the sole collective
bargaining agent for all employees of the Hospital including
employees formerly employed as Ward Clerks. in the City of
Guelph, regularly employed for not more than twenty-four (24)
hours per week and students employed during the school
vacation period, save and except supernvisors. persons above
the rank of supervisor, professionalmedical staff, graduate and
undergraduatenurses, *paramedicalemployeesand df iceand
clerical employees.

*Clarity note

For the purposes of clarity, the term "paramedical” includes
occupational therapists. speech therapists, speech pathologists,
physiotherapists,therapeutic and administrative dieticians, registered
and non-registered pathological technologists, radiological
technologists  (radiography), radiological technologists [nuclear
medicine), registered and non-registered respiratory technologists,
registered and non-registered EEG, BEOG and opthamology
technicians, registered and non-registered ultrasound technologists,
glaucoma technicians, ear, nose and throat technicians,
cardiovascular technicians, electro-encephalographists, electrical
shock therapists, laboratory technicians. laboratory assistants,
electronic technicians, psychometrists, pharmacists. psychologists,
remedial gymnasts, medical records librarians, social workers, child
care workers, nutritionists, dental health educators and bio-medical
technicians.

"Paramedical Personnel’ also includes library technicians, chaplain,
registered horticultural therapists, addiction counsellor, community
servicesco-ordinator, beautician, addiction therapist, addictionheaith
promation co-ordinator, health care educator, recreational therapist,
educational specialist, activity therapist [carpenter], dietician,
accredited medicalrecords technician, senior x+ay technologist. and
pharmacy student.



2.02

2.03

2.04

The Hospital undertakes that it will not enter into any agreement or
contract with those employees for whom the Union has bargaining
rights, either individuallyor collectively, which will conflictwith any of the
provisions of this Collective Agreement or the sole bargaining rights of
the Union.

For the purpose of interpretationwherever the feminine gender s used
in this Agreement, it shall be deemedto include the masculineand
vice versa, where the context so requires. Where the singular s used,
itmay also be deemed to mean the plural and vice versa where the
context so requires.

The employees of the Hospital not covered by this Collective
Agreement shall not perform the wok normally performed by the
employees within the bargaining unit, except for purposes of
instruction, experimentation, or in emergencies when bargainingunit
employees are not available. it 5 understood and agreed by the
partiesthat RegisteredNurses may continue to performbargainingunit
work.

ARTICLE 3 - STIRES AND LOCKOUTS

3.01

3.02

The Unionagreesthere shall be no stikes andthe Hospitalagreesthere
will be no lockouts so long as this Agreement continuesto operate.

Tre definitionsof the terms "lockout" and "strike" as used in Section 3.01
above, shall be in accordancewith the Ontario Labour Relations Act.

ARTICLE 4 - MANAGEVIENT RGHTS

4.01

The Union acknowledges that the Management of the Hospital &
vested exclusivelywith the Hospitaland, without limiting the generality
of the foregoing, itis the exclusive function of the Hospital:

(a) to determine and establish standards and procedures for the
care, welfare, safety and comfort of the patients in the facility;



(o) to maintain order, discipline and efficiency and in connection
therewith, to establish and enforce rues and regulations.

() to hire, retire, transfer, layoff, recall, promote, demote, classify,
assign duties, discharge, suspend or otherwise discipline seniority
employees for just cause, provided that a claim of discriminatory
transfer. promotion, demotion of classificationar a claimthat an
employee, who has completed the probationary period, has
been discharged ar disciplined without just cause, may be the
subject of a grievance and dealt with as hereinafter provided:

(d) to have the right to plan, direct and control the wok of the
employees and the operations of the facility. Trs includes the
right to determine job content, to introduce new and improved
methods, facilities, equipment and to control the amount of
supervision necessary. combiningar splitting up of Departments,
wok schedules, and the increase o reduction of personnel in
any particular area or on the whole.

(e) Medical examination. re-examination and any tests required
under the Public Hospital's Act will be provided by the Hospital in
compliance with regulations. The employee may choose the
employee'spersonal physician for ail such examinations except
the pre-employment medical. unlessthe Hospital has a specific
objection to the physician selected. Nothing herein shall be
deemed to permitthe Employerto accessto any of the medical
information from such examinations. except for the
pre-employment examinationwithout the employee'sconsent.

4.02 Tre Hospital acknowledges that it shall not exercise its management
rights in a manner inconsistentwith the terms of this Agreement.

4.03 Certifications: It 5 the employees' responsibility to hold current
registrations ar licenses on a regular and ongoing basis.



ARTCLE 5 - NO DISCRIMINATION

5.01 Bothparties agree that there shall be no discrimination, interference,
restriction, ar coercionwith respectto any employee on the basis of
race, creed, colour, sex, maiital status, handicap, sexual orientation,
religious affiliation, age, all as may be defined by the Human Rights
Code of Ontario.

5.02 Both parties agree that there shall be no discrimination, interference,
restriction ar coercion with respect to any employee on the basis of
Union membership a non-membership in the Union.

ARTCALE 6 - UNON SEORTY

6.01 (a]

()

©

@

(e}

Employees covered by this Collective Agreement as of June 9,
1993, who are members of the Union in good standing, must
thereafter remain members o the Union in good standingas a
condition of employment.

Employees covered by this Collective Agreement who, as of
June 9, 1993, may become and thereafter remain members of
the Union in good standing as a condition of employment.

Al employees covered by this Collective Agreement hired on ar
after June 9. 1993, shall. upon completion of their probation,
become and thereafter remain members of the Union in good
standing as a condition of employment.

Tre Hospital shall remit to the Union, along with the dues, the
officiai Union Membership Application Form signed by the new
employee.

The Hospitalshall deductregular membership initiationfees and
forward such fees to the Union with the regular monthly dues
remittance.



6.02

6.03

me Hospital shall, during the term of this Collective Agreement, as a
condition of employment. deduct from employees covered by this
Collective Agreement, the regularbi-weekly Uniondues and suchdues
shall be remitted to the Union prior to the fifteenth (15th) of the month
following the month in which such deduction is made. Dues
deductions wil commence with the employee(s) first pay.

The remittancestatement shall be documented bylocation containing
a dues and initiation report which will be provided inthe form of e-mail
[remit at ufcw175.com) ar on a computer diskette as well as a hard
copy of the dues report being attached to the remittance cheque.
The information provided shall be on a standard spreadsheetin Excel,
Quattro Pro, Lotus or other software program acceptable and
adaptableto the Union. Tre spreadsheetwill be in a format provided
by the Union and the Company will provide the following information
as known to the Company:

(1) S.N.

{2) Employeenumber if applicable

(3)  Full Name {Last/First/Initials)

(4)  Ful address, including City and Postal Code

(5)  Telephone number (includingarea code)

(6) Dateof hire

{7} Rate of pay

(8) Union dues deducted (or the reason a deduction was not
made). If dues are deducted weekly, report requires five {5)
columns for reporting

[9) Total dues deducted

(10) initiation fees deducted

(11) Total Inftiation Fees deducted

Tre Unionshall providethe Hospitalwith thirty {30) days written notice of
the amount of dues and fees to be deducted from the employees
covered by this Collective Agreement.



6.04

6.05

6.06

6.07

The Union shall indemnify and save harmless the Hospital, its agents
and/or employees acting on behalf of the Hospital, from any and all
claims, demands, actions or causes of action arising out of, or in any
way connected with the collectionand remittance of such dues.

The Hospital agrees to acquaint new employees with the fact that a
Union Agreement & in effect.

Within W0 (2) weeks of commencing employment, the employee's
immediatesupervisor. or designate. shallintroducethe newemployee
to a Union Steward, or representative. who wil provide the new
employee with a copy of the Collective Agreement, and will explainto
the new employee, the rights and privileges under this Collective
Agreement. The steward shall be allowed up to fifteen (15) minutesto
accomplish this.

The Union agrees that it wil not conduct a Union meeting on the
Hospital'spremises.

ARTICLE 7 - UNION REPRESENTATION AND COMMITTEES

7.01

7.02

No individual employee or group of employees shall undertake to
represent the Union at meetings with the Hospital without proper
authorizationof the Union. In order that this may be carried out, the
Union will supply the Hospital with the names of its representatives.
Similarly. the Hospital will supply the Union with a list of its supervisory or
other personnel with whom the Union may be required to transact
business.

The employees covered by this Collective Agreementhavethe rightto
havethe assistance of a steward and/ora representative of the Union
who shall have access to the Hospital premises in order to investigate
or assist in the settlement of any matter arising out of this Collective
Agreementwith prior permissionof the Managerof Human Resources,
or designate, which shall not be unreasonably withheld.



7.03 (a]

(©)

€

7.04 [a]

(o)

Tre Hospitalagreesto recognize a UnionCommittee of not more

than two (2) employees (the Chief Steward and one (1)Assistant
Chief Steward], from the full-timeand parttime employees and

one (1} Union representative who shall act as a committee on

behalf of the Union on grievances.

The Hospitalogreesto recognize a Union NegotiatingCommittee
consisting of the Union Committee and not more than three (3)
other employees, for a total of not more than seven (7)
employees (four(4)full-timeand three (3) part-time]. The hospital
will reimburse employee members of the Union's Negotiating
Committee for time lost from their regular schedule for all
negotiatingmeetings held with the Hospital up to and including
conciliation meetings under the Labour Relations Act, 1995, but
not beyond such meetings.

Employees of Me Hospital who are members of the Union
Grievance Committee, the Union Negotiating Committee. and
Stewards shall not suffer loss of regular straight time wages for
time spent in Union-Management meetings, grievance
meetings, performing steward functions as provided in this
Collective Agreement or when required to be in attendance at
negotiatingsessions.

The Union shall have the right to appoint a otherwise select a
maximum of two {2) Stewards from within each area to a
maximumof fifteen (1 5) Stewards, includingpart-timebargaining
unit Stewards, provided such Stewards are bargaining unit
employees who have completed their probationary period.

The Union shall notify the Hospital, in writing, of the names of
each Stewardand the Chief Steward and Assistart Chief Steward
before Me Hospital shall be required to recognizethem.



(€l

7.05 [a)

(b)

Tre Unionacknowledges that the Stewards and members of the
Union Committees have regular duties to perform on behalf of
the Hospital and may not leave their regular duties without
notifyingtheir immediate supervisor. Each steward shall, with the
consent of their supervisor, be permitted to leave their regular
duties for a reasonable length of time, without loss of pay, to
function as a steward as provided in this Collective Agreement.
Such consent from the supervisor shall not be unreasonably
withheld. If, in the performance of her duties, a Steward B
required to enter an area in which she  not ordinarily employed,
she shall immediately upon entering such area, report her
presenceto the Supervisor a Nurse in charge.

The Hospital agrees that whenever a meeting is held with an
employee at which the employee 5 formally disciplined, a
Steward will normally be present as a winess. The employee
may request that the Steward leave the meeting. Inthe event
that a Steward is not present, a copy of such disciplinewill be
forwarded to the Union. If the Union desires a meeting with the
Hospital to discuss the discipline. it will be held within seven (7)
working days of the request.

if the meeting 5 held without the steward, any conclusions,
verbal or written, will be null and void except in the case where
the employee requestedthe Steward to leave, a under 7.05 (b).

Where the Hospital feels that the maintenance of good order in
the wak place requires a meeting with the employee for the
purposes of administering discipline in the form of a suspension
a discharge, and no steward s available, the Hospital may
administer such discipline and issue t0 such employee a note a
memorandum confirming the fact of such suspension o
discharge, and provide a copy of the notice to the Union
steward Wihin ThO (2) working days of the administration of the

penalty.



A meetingto confirm the Hospital'sreasons for such disciplinewil
be held when the stewardis available. FOr the sole purpose of
filing a grievance, the date of occurrence will be the date of the
meeting at which a Steward was present.

ARTAE 8 - GREVANCE PROCEDURE

8.01

8.02

8.03

Ay complaint. disagreement, ar difference of opinion betweenthe
Hospital and the Union, o between the Hospital and an employee
covered by this Collective Agreement which concems the
interpretation,application, operation or alleged violation d the terms
and provisions of this Collective Agreement, may be consideredas a
grievance.

Ary grievance which 5 not presented within nine (9)calendar days
following the event giving rise to such grievance, a from the time an
employee reasonably should have been aware d the alleged
grievance, shall be forfeited by the aggrieved party and considered
abandoned by the parties.

It B the mutual desire of the parties hereto that complaints of
employees shall be adjusted as quickly as possible. The employee
with ar without the steward, shall bringtheir concems ta the attention of
their immediate supervisor. If an employee has a grievance, including
any questions as to whether a matter i arbitrable, the employee may
take the matter up as follows:

STEP1:

Tre employee and/or steward shall present the grievance, inwriting. to
the grievor's immediate supervisor, a designate, within nine calendar
(9) days after the circumstanceswhich gave riseto the grievance. The
supernvisor, a designate, shall render a decision, in writing, within nine
(9)calendar days after presentation at this Step.

10



8.04

STEP 2:

Failing Setlement at Step 1, the stewardand/or the grievor shall submit
the written grievance within nine (9 )calendar days to the Department
Head or designate. The parties may meetto discuss the grievance at
atime and place suitableto both parties. The Department Headshall
render a decision, in wrting, within nine (9) calendar days after
presentation at this Step.

NOTE: In the event the employee'simmediate supervisor and
Department Head are the same person, Step 2 o the
grievance proceduremay be omitted.

STEP 3:

Falling setlement at Step 2, the grievance shall be Submitted within
nine (9)calendar days to the Manager d Human Resources o
designate, to be discussed at a meeting between Hospital Officials
and a Union representative, the Union Committee, the said steward,
the grievor(s) within nine (9)calendar days of the receipt o the
grievance. The decision of the Hospital shall be delivered, in writing.
within nine (9)calendar days following the date of such meeting.

Falling setlement at Step 3, the grievance may be submitted to
arbitration within eighteen (18) calendar days after the decision has
been receivedby the Union at Step 3, but not later.

Ary difference arising directly between the Union and the Hospital
relating to the interpretation, application. or alleged violation of the
Agreement, may be presented by either party as a Policy Grievance
within fourteen(1 4} days after the date when the subject matter of the
grievancefirst arose commencingat Step 2. Its understood, however,
that the provisions of this paragraphshall not be used with respectto
a grievance directly affecting an employee, and that the regular
grievance procedure shall not be bypassed unless the employee has
refused to file a grievance within the prescribed time limits after so
requested by the Union, and the alleged grievancedirectly affectsthe
interest of other employees.

1"



8.05

8.06

8.07

8.08

8.09

A claim by an employee, who has completedhis or her probationary
period, that he a she has beenunjustlysuspended or dischargedfrom
hs a her employment will be treated as a special grievance
commencing at Step 2 of the Grievance Procedure, provided the
discharged person submits his or her written grievance, dated and
signed, within nine (9) calendar days after the discharge occurs.

The Hospital shall supply the necessary facilities for the grievance
meetings.

Failure to comply with the time limits set out in the Grievance and
Arbitration Procedures herein except by the written agreement of the
parties, shall resulf in the grievance being deemed to have been
abandoned subject only to the provisions of Section 44 (6) of The
Labour Relations Act. The parties may mutually agree to extend the
time limits.

Al agreements reached under the grievance procedure betweenthe
representativesof the Hospitaland the representativesof the Union, wil
be final and binding upon the Hospital and the Union and the
employees.

Where an employee receives a written disciplinary waming and
receives no further written discipline for a period of twelve (12)
consecutive months from the date of the waming, a the waming is
withdrawn by grievance or arbitration procedure, such waming shallbe
removed from the employee's record and shall not be used in any
subsequent disciplinary action or arbitration procedure.

ARTCLE 9 - AREITRATION

9.01

When either party requests that a grievance be submitted to
arbitration, as provided under Article 8, it shall make such a request in
writing, addressed ta the other party to this Agreement and, at the
same fime, appoint a nominee. Within seven (7) working days
thereafter, the other party shallappointa nominee provided, however,

12



9.02

9.03

9.04

9.05

9.06

9.07

that if such other party fails to appointa nominee as herein required.
and unless the time has been extended by mutual agreement
betweenthe parties, the Minister of Labour for me Province of Ontario
shall have powerto effect such appointment uponapplicationthereto
by the party invoking arbitration procedure. The two (2) nominees, SO
appointed, shall confer Immediately and shall attempt to select, by
agreement, a Chairperson of the Arbitration Board. If they are unable
to agree upon such Chairperson within a period of seven (7) working
days after the appointment of the second nominee, they a either of
them may requestthe Labour ManagementArbitrationCommission for
the Province of Ontario to appoint a Chairperson.

NO person may be appointedas an arbitrator who has been involved
in an attempt to negotiate ar settle the grievance.

NO mattermay be submittedto arbitrationwhich has not been carried
through all previous Steps of the Grievance Procedure.

Each of the partiesheretoshall bear the expenses of the representative
appointed on is behalf, and the parties hereto shall jointly bear the
expense of the Chairperson of the Board of Arbitration.

Any and alltime limits referredto under this Article may, at any time. be
extended by written agreement between the Hospital and the Union.

Tre decision of the majority of the Arbitration Board shall be the
decision of the Board and shall be final and binding on the Hospital,
the Union, and the employee(s) affectedprovided, however, that inno
event shall the Board of Arbitration have the power to change this
Agreement a to alter, modify, ar amend any of its provisions, nor to
make any decision in conflict with the provisions of this Collective
Agreement.

In determining any discharge, the Board of Arbitration shall have the
authority to:

13



[a) affirm the Hospital's action and dismiss the grievance, or;

(b) setaside the penalty imposed by the Hospital and restore the
grievor to her former positionwith ar without compensation, or;

(c) vary a alter the penalty imposed by the Hospital, ar make such
other determinationas the Board, in its discretion, may deemjust
and reasonable.

9.08 The parties may agree to a Single Arbitrator, by mutual agreement,
who shall have all the same rights as a Board of Arbitration.

9.09 A any stage of the Grievance Procedure, including arbitration, the
parties may have the assistance of the employeels) concerned as
winesses and any other necessary wihesses. Al reasonable
arrangements will be made to permit the conferring parties o the
arbitrator(s) to have access to any part of the Hospital to view any
working conditions which may be relevantto the setttement of the
grievance. Time spent during the grievance process shall be deemed
to be time worked up to the basic wok day or wak week.

ARTAE 10 - ACCESS D FILES

10.01  On twenty-four (24) hours' notice to the Human Resources
Department, each employee shall have reasonable access to
his/fher personnelfile for the purpose of reviewingany evaluations
o formal disciplinary notations contained therein, in the presence
of the Manager of Human Resources o designate. Where the
employee has not been provided previously a copy of the
evaluation a disciplinary notations in histher file, a copy wil be
provided upon request.

ARTCLE 11 - EXSTNG WORKING CONDITIONS

11.01 A Letter of Agreement to reflectthe Employer's recognition of the
existing Association for social purposes.

14



11.02

Requests for job sharing will be considered by the Hospitaland the
Union. If both the Union and the Hospitalagree to such request, a
meetingwill be heldto finalize the detailsto the satisfaction of both
parties prior to the implementation of each job sharing request.

ARTCALE 12 - PROBATONARY BVAHOYES

12.01

12.02

(ali) Al fulliime employees shall be probationaryemployees
until they have completed four hundred and fifty (450)
hours o work o four {4) calendar months of employment,
whichever occurs first.  Upon successful completion of
probation, the employee's name will be placed on the
appropriate seniority istwith seniority dating from the date
of lost hire by the Hospital.

(i)  Duringthe probationary period, the probationaryemployee
shall have no seniority standing.

(i)  Under no circumstances will an employee be required to
serve a second probationary period, unless otherwise
mutually agreed by the parties.

(b} All part-time employees shall be probationaryemployees untilthey

hove completedfour hundredandfifty (450) hours of wok ar sx (6)
calendar months of employment. whichever occurs first. Upon
successful completion of probation, the employee'sname will be
placed on the appropriateseniority listwith senioritydatingfromthe
date of last hire by the Hospital.

The discharge of a probationaryemployees at the sole discretion
of and for any reason satisfactory to the Hospital. Probationary
employees who have been discharged have access to the
grievance procedure, but it 5 understood and agreed that there
shall be a lesser standard of proof required.



ARTCLE 13 - SENCRITY

13.01

[a) Uness otherwise provided in this Collective Agreement,

(o)

()

(@

seniority shal be defined as length of continuous
employmentwith the Hospitalinthe bargaining unit. including
continuous employment in areas defined in the bargaining
unit prior to certification.

For the purpose of any transfer from full-time to parttime
status o vice versa, seniority credit will be granted on the
basis of one (1) year equals fifteen hundred (1500) hours
worked and vice versa, and one (1) month equals one
hundredand twenty-five (125) hours worked and vice versa.
Inthe event of layoff of any employee during the first year of
full ime employment such employee shall be retumed to
his/her former part time position, if such exists, without loss of
seniority in the bargaining unit. if such former position does
not exist then the provisions of Article 14 shall apply. It s
understood that a part time employee shall receive such
credit to a maximum of four (4) months seniority during the
first year of full ime employment, upon completion of one
year of full time employment. such employee shall receive
any unused credit due.

The seniority list will be revised every six (6) months, copies
which will be postedin the various Departments.and a copy
supplied to the Union Committee, including the Union
Representative.

Where service or continuous sevice s referred to in this

Agreement, it shall mean length of continuous employment
with the Hospital.

16



13.02

13.03

The seniority and employment of an employee shall terminate if:

[a) hefshe is discharged for just cause;
{b) he/she resignsvoluntarily or retires;

(¢} the employee falls to reportas scheduled upon terminationof an

authorized leave of absence, without satisfactory reason or utiizes
aleave df absence for purposes other than that for which a leave
wes granted;

(d) the employee fails upon being notified of a recall to signify her

intention to retum within five (5} calendar days after she has
received the notice of recall mailed by registered mail to the last
known address, according to the records of the Hospital, and fails
to report to wak within seven (7) calendar days after she has
received the notice of recall, a such further period of time as may
be agreed upon by the parties;

(e) me employee & laid off for a period of thirty-six (36) months.

() the employee B absent from scheduled wok for a period of three

(3) a more consecutive working days without notifying the Hospital
of such absence, unless such notice wes not reasonably possible.

Vacancy - Job Posting

(a) Where a permanentvacancy occurs within the bargaining units in

a classificationar a new positionis established by the Hospital, such
vacancy shall be postedwithin the bargaining units for a period of
seven (7) consecutive calendar days. Applications for such
vacancy shallbe made from employeeswithin the bargainingunit,
inwriting. within the seven (7) day periodreferredto herein. (Forms
are available in the Human Resource Office.) Preference for such
vacancies a new position shall be given to the employees
employed in that classification and then in that Department prior
to other bargaining unit employees. Postings shall contain the

17



classification. department, hours of work, qualifications requiredby
the classification. The Chief Stewardwill receivea listingmonthty of
all quits and terminations.

A vacancy may be postedas temporary provided such vacancy
B not less than two (2] months duration but not more than twenty
four (24) months duration. Twenty four months after the original
date of any posting of a temporary vacancy, such vacancywill be
posted as permanentin accordancewith the above procedure if
the vacancy continues.

{b) The first two (2) vacancies created by the filing of an initial
permanent vacancy wil be posted for a period of seven (7)
consecutive calendar days prior to postingas authorized in 13.03
{d} of this Agreement. Applications for such vacancies shall be
made, in writing, within the seven (7) calendar days.

{¢) In filing such initial vacancy created under Article 13.03, the
Hospital shall award the positionto the applicant with the greatest
skill, ability, experience and qualifications for the job in question. In
the event of relative equality between applicants, seniority shall
govemn. If no applications are received from employees with
seniority standing O the necessary skill, ability, experience and
qualifications, the Hospitalmay take such other steps as it deems
necessary to fil the vacancy. subject to 13.03 (d) d this
Agreement.

(d) The calculationof seniority for the purposes of a job posting for
part time employees bidding an a full time job posting & total
hours worked divided by 1950 hours. Where there is no successful
applicant. a no applicant for vacant positions referred to In this
Avrticle, employees in the other status (part-timear full-time)at the
Hospital, will be considered for such positions prior to considering
persons from outside the bargaining unit. The employees eligible
for considerationshall be limitedto those employeeswho apply for
the position in accordance with this Article, and selection shallbe
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13.04

13.05

13.06

made inaccordancewith this Article. Switchboardemployees shall
be eligible for considerationas part time employees.

(e) The successful applicant shall be allowed a trial period of up to

()

thirty (30) days, during which the Hospital wil determine if the
employee can satisfactorily performthe work. Inthe event of such
a determinationwithin this period, the employeewill be returned
by the hospital to the position formally accepted, without loss of
seniority. The vacancy resultingfrom me postingmay be filled on
a temporary basis until the trial period 8 completed,

NoO posting will be made inthe case of temporary vacancies for a
period of less than two (2) months, which vacancies shall include
those caused by vacation periods. Such vacanciesmay befiled
at the discretion of the Hospital.

A list of vacancies filled in the preceding month under this Article
and the names of the successful applicantswill be posted, with a
copy provided to the Union committee.

Itis agreedthat successful applicants of the job bidding procedure
will not be permitted to re-apply for a postedjob for a period of
nine (9)months unless retumed to their former job as per Article
13.03 (e) above, a such awarded job becomes redundant.
Probationaryemployees may not apply for job postings.

{a) Its understood that an employee shall not be transferred by
the Hospital to a position not covered by this Collective
Agreement without his/her consent.

(o) An employee who & transferredin excess of sk (6)monthsto
a position not covered by this Collective Agreement, who
later 5 retumed by the Hospital to a position in his former
bargaining unit, shall be creditedwith the seniorityheld atthe
time of transfer and resume accumulation from the date of
his retum to hisfher former bargaining unit.
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13.07

13.08

{c) An employee transferred to a position not covered by this
Collective Agreement, who B retumed to his former
bargaining unit within a period of sx (6) calendar months,
shall accumulate seniority during the period of time outside
his/her former bargaining unit.

When it B necessary to temporarily assign an employee(s] to
another job for a period of WO {2) months ar more, such position
shall be posted as a temporary job posting and the provisions of
Avrticle 13.05 do not apply.

It is understood and agreed that skil, ability, experience and
qualifications for the job in question obtained under Article 13.03
(f), shall not be a factor in determining the successful applicant
under 13.03 (¢), job posting.

ARTICLE 14 - LAYOH AND RECALL

14.01

14,02

It i agreed that probationary employees in the affected
classification in the affecteddivision/department set out in Article
14.04 below wil be released prior to the layoff of an employee
covered by this Collective Agreement, provided there remains on
the job employees who have the ability to perform the
probationary wok.  me Hospital will notify the Union of the
probationary employee(s) released in these circumstances.

Inthe event of a permanentlayoff a a temporary layoff which the
Hospitalanticipates will be greater than six (6} months in duration,
the Hospital agrees to provide the Unionwith no less than three (3)
months written notice of such layoff. In addition. the Hospital wil
provide the employees to be laid off with three {3) months notice
of such layoff or pay in lieu thereof or any combination of actual
noticeand pay in lieu, thereof equaling three {3} months notice.
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14.03

Note:

[2)

(o)

Where the layoff results in the subsequent displacement of

any employee5 of the bargaining unit, the original notice to

the Union provided above shall be considerednotice of any
subsequent layoff and the original notice to is affected
employee shall be considered notice to the employee

displaced as a result of the application of Article 14. Al

employees will receive, as a minimum, four (4)weeks notice
o four (4) weeks pay in lieu of notice.

Where five (5) or more employeesare to be permanently laid
off, a Joint Committee of the Hospital and the Union will be
established. Such Committee will be comprised of an equal
number of representativesof each party notto exceedthree
{3) representativesof each party.

The mandate of the Committee will be to identify and make
recommendations for consideration by the Hospital
regarding altematives that may prevent a minimize the
dislocation of employees. Ths could include but not be
limitedto altematives such as:

Tre utilization of other means such as normal retirements,
voluntary leaves ar transfers.

The improvementof employment potential for employees
affected by the provision dof retrainingand job counseling.

The adjustment of wak schedules to enable employees
affectedto attend retraining programs and the continuation
of insured benefits during such a period of retraining, if
applicable.

Meetings of the Joint Committee shall be held during normal

working hours where feasible. Time spent attending such
meetings shall be deemed to be wok time for which the
Union Representativesshall be paid by the Hospital at regular
straighttime rate of pay.
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14,04

(@)

[2)

Each party shall appoint a Co-chair person for the Joint
Committee. Co-chairsshall chair atternately at meetings of
the Committee and will be jointty responsible for establishing
the agenda for the meetings, preparing minutes and writing

any necessary correspondence.

An employee who has completed the probationary period
shall not be laid off ar subject to the layoff process, unless
and untilthe process below has been applied.

Inthe event of a layoff, employees shall be laid off in the
reverse order of their seniority in the affected classification.in
the affecteddivision/department as set out below, providing
there remains on the job employees who then have the
apility to perform the wok  For clarification purposes, the
divisions/departments are defined as the following:

Environmental Services

Nutrition Sewices

Housekeeping

Materials Management

Pharmacy

Addiction Division

Crisis Unit Trilium 1 - Community Division

Ciisis Unit Trilium 2 - Community Division

Comprehensive Psychiatic Care

Program for Older Adults Hamilton 2 - Community Division
Program for Older Aduits Hamilton 3 - Community Division
Transiional Care - Community Division

IntegratedMood & Anxiety Program- Specialized Psychiatry
Programfor Traumatic Stress Recovery-SpecializedPsychiatry
Recreationand Finess.
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(o)

Switchboard for purposes oflayoff employees are included
in above list.

An employee who B subject to layoff shall be given written
notice and shall have the right to either:

[a]Accept the layoff and be placed 0On recall in

accordancewith Article 14.05:

{b} Opt to receive a severance payment in the amount of

(c

one (1) weeKs pay for each year of senice to the
Employment Standards maximum. Upon receipt of the
severance pay. the employee will terminatehis/her recall
rights. Tre employee may request and be granted
his/her severance pay at any time during his/her recall
period. At the end of the recall period, if not previously
requested, the severance pay wil be forwarded to the
employee;

Optto retire if eligible under the terms of the Pension Pian;

Opt to fill any vacant position within their classification
which exists as of the date the employee s provided
notice of layoff a which becomes vacant betweenthe
date of notice of layoff and the date of layoff;

A positionwill not be considered vacant for the purpose
of this provision until the posting requirements of Article
13.03 have been completed up to and inclusive of the
point that there 5 N0 successfulapplicant to the posting
procedure. The option provided will be given to the
employee prior to any employee in a different status
[full-time and parttime) being considered as
contemplated by Article 13.03 {d);
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(e] Opt to displace an employee in the same classification

who has lesser bargaining unit seniority and who & the
least senior employee in any one of the
department/divisions as set out above, provided the
employeewho is subject to layoff can performthe duties
of that position without training other than orientation:

R

Opt to displace an employee in an identical paying
classificationar lower paying classificationwho has lesser
bargaining unit seniority and who & the least senior
employee in any one of the departments/divisions as set
out above, provided the employee who b subject to
layoff can perform the duties of that position without
training other than orientation.

NOTE: An identical paying classification shall include any

(6)

™

8)

classificationwhere the straighttimehourly wage rate
is within five percent (5%) of the laid off employee's
straight time hourly wage rate.

Ay employee covered by this Collective Agreement
who B displaced through the procedure in 5 shall be
entitled to also utilize the procedure in 5 as well as the
options set out in B) (1) (2) (3)(4).

Where the term "can performthe duties of that position
without training other than orientation" 5 used, it is
understoodthatthe employee must havethenecessary
skill, ability, experience and qualifications for the
position.

It agreedthat a full-timeemployee who has no option

of displacing another less senior ful-time employee
under this provisionwill havethe option of displacing the
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14.05

14.06

least senior parttime employee in the same a an
identicalpayingar lower paying classificationin any one
of the departments/divisions as set out above, provided
hefshe & able to perform the duties of the position
without training other than orientation.

(9) Parttimeemployees notentitledto displace a full-ime
employee under the displacement procedure set out
herein.

{10) An employee Who chooses to exercise the right to
displace an employee under the provision above shall
advise the Hospital of his/her intentionto do so and the
position claimed within three (3) calendar days after
receivingthe written notice of layoff.

An employee shall have opportunity of recall from a layoff to an
availableopeningin order of seniority, providedhe/she has the skill,
ability. experience and qualifications to perform the work, prior to
the hiring of a new employee. once the provisionsdf 13.03 have
been satisfied in accordance with their status (parttime o
full-time).

An employee recalled to wak in a different classification from
which he/she wes laid off shall have the privilege of retumingto the
position he/she held prior to the layoff should it become available
within twelve (12) months of being recalled.

Tre Hospital shak notify the employee F recall opportunity by
registered mail, addressed to the last address on record with the
Hospitalwhich notificationshall be deemedto be received on the
second day following the date of mailing. Tre time limit may be
extended by mutualagreement. The notificationshall state the job
to which the employee i being recalledand the date and time at
which the employee shall report for work. The employee k solely
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14.07

14.08

14.09

responsiblefor his ar her proper address being on record with the
Hospital.

Employees on layoff shall be given preference for temporary
vacancies which are expected to exceed ten (10) working days
provided such employees have the skil, ability, experience and
qualifications to perform the wok.  An employee who has been
recalled to such a tempeorary vacancy shal not be required to
acceptsuchrecalland may insteadremainon layoff. The Hospital
may fill such vacancy at its discretion while the Hospital makes
contact with the employee and determines the availability of the
employee. Benefitcoveragewil be reinstatedeffective at the start
of the second month followingrecall to a temporary vacancy.

Inthe event of a layoff of an employee. the Hospital shall pay its
share of insurance benefit premiums for the duration of the three
(3) month notice period provided for in Article 14.03.

(a) Benefits on Layoff

Inthe event of a layoff of an employee, the Hospital shall pay its
share of the full cost of the insured benefitpremiumsup to the end
of the month following the month in which the layoff occurs.

Tre employee may, if possible under the terms and conditions of
the insurance benefits programs. continue to pay the full premium
cost of a benefit a benefitsfor up to three (3) additional months.
Such payment can be made through the payroll office of the
Hospital provided that the employee informs the Hospital of his/her
intent to do O at me time of the layoff, and arranges with the
Hospitalthe appropriate payments schedule.
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14.10

14.11

(o) Notwithstandingl4.09 a] above, the Hospital will pay the full
costs of the insured benefits premiums on behalf of an
employee participatinginthe Hospital-authorizedApprentice
Programwho is required by such programto be absent from
work.

The Hospital undertakes to notify the Union in advance, so far as
practicable, of any technological changes which the Hospital has
decided to introduce which will significantly change the status o
wok assignments of employees covered by this Collective
Agreement.

The Hospital agrees io discuss with the Union the effect of such
technological changes on the employment status of employees
and to consider practical ways and means of minimizing the
adverse effect, if any, upon employees concerned.

Where new ar greater skills are requiredthan are already possessed
by affected employees under the present methods of operation,
which would impact on the employment status of the employee,
such employee shall be given a period of training, during which
they may perfect a acquire the skills necessitated by the new
method of operation. There shall be no reductionin wage a rates
during the training period of any such employee. Training shall be
given during the hours of work, whenever possible,and may extend
for up to four (4} months.

Employees subject to layoff due to technological change wil be
given notice of said layoff at the earliest reasonable time and in
keeping with the requirementsof the applicable legislation.

In determiningthe ability of an employeeto perform the wak for

the purpose of this Collective Agreement, the Hospital shall notact
in an arbitrary ar discriminatory manner.
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ARTAE 15 - CONTRACTINGOUT

15.01  The Hospital shall not contract out any work usually performed by
employees covered by this Collective Agreement if, as a result of
such contracting out, a layoff of any employee resuls from such
contractingout. Contractingout to an employer who & organized
and who wil employ employees covered by this Collective
Agreement who would otherwise be laid off, with similar terms and
conditions of employment s not a breach of this provision.

ARTICLE 16 - HEALTH & SAFETY COMMITTEE

1601 (a)

(o}

)

(@)

The Hospitaland the Union agree that they mutually desire to
maintain standards of safety and health in the Hospital in
order to prevent accidents, injury and illness.

Recognizing is responsibiliies under the applicable
legislation, the Hospital agrees to acceptas a member of its
Joint Occupational Health and Safety Committee, at least
one (1) fulltime and one (1) paritime representative
selected o appointed by the Union from amongst
bargaining unit employees.

Such Committee shall identify potential dangers and
hazards, institute means of improving health and safety
programs and recommend actions to be taken to improve
conditions related to safety and health. The Hospital will
establish a Hospital wide committee an its current
anti-viclence policy.

Tre Hospital agrees to co-operate reasonably in providing
necessary informationto enable the committee to fulfil is
functions. in addition, the Hospital will provide the
Committeewith reasonable access to all accident reports.
healthand safety recordsand any other pertinent information
in its possession.
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)

()

Meetings shall be held every second month a more
frequently at the call of the Choir, if required. The Committee
shall maintain minutes of ail meetings and make the same
available for review and provide a copy to the Union
Committee,

Ary representative appointed, o selected, in accordance
with (b} hereof, shall serve for a term of at lead one (1)
calendar year from the date of appointment. Time off for
such representative(s) to attend meetings of the Joint
OccupationalHealth and Safety Committee, in accordance
with the foregoing, shall be granted and any representative(s)
attending such meetings during their regularty scheduled
hours of wok shall not lose regular eamings as a resultof such
attendance.

The Union agrees to endeavour to obtain the ful
co-operation of its membership in the observation of all
safety rues and practices.

All time spent by a member of the Joint Health & Safety
Cornmittee attending meetings of the Committee and
carrying out his duties, shall be deemed to be waok time for
which he/she shall be paid by the Hospital at his/her regular
rate and she shall be entitled to such time from wok as is
necessary to attend scheduled meetings.

Pregnantemployees may requestto be transferred from their
currentduties if, in the professionalopinion of the employee's
physician, the pregnancy may be atrisk. If such a transfer is
not feasible, the pregnant employee, if she S0 requests, will
be granted an unpaid leave of absence before
commencementof the curent contractual matemityleave.
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16.02

ReinstatementUnder Bil 162 - Wakers Compensation Act

Tre Hospital agrees to notify the Union about any and all cases in
which employeesinthe bargainingunitare beingaccommodated
under Bil 162 of the Workers CompensationAct.

ARTAE 17 - LIEAES OF ABSENCE

17.01

17.02

Personal Leaves

Wiitten request for personal leave of absence, without pay, will be
considered on an individual basis by the Manager of Human
Resources, o his designate. Employeesmay requestand will be
consideredfor requestedleavesof absence of upto sk (6) months,
which may be extended beyond the sk (6) months. Such requests
are to be submitted at least two (2) weeks in advance, except in
cases of emergency, and a wiitten reply wil be given within
fourteen (14) days except in cases of emergency, inwhich case a
reply will be given as soon as possible.

(@)  Union Business

Leave of absence. without pay, shall be granted upon request to
the Hospital, to employees appointed by the Union, to be absent
from their wok to attend to Union business ar functions, provided
adequate notice to the Hospital s given and also providing such
leave of absence does not interfere with efficient operation of the
Hospital. Leave of absence for all employees. including part-time
employees, shall not exceed fifty (50)work days inany one (1) year
and not more than one of whom shall be from any one wok unit.

(b) The Hospitalwill pay the lostwages of employeeswho are on
leave of absence at the written request of the Unionand the
Unionwill reimburse the Hospitalthe full amount of lostwages
paid to the employees. except & otherwise provided in this
Collective Agreement.
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17.03

BereavementLeave

In the event of the death of an employee's parent a Legal
Guardian, spouse, child or step child, brother, sister, step-sister,
step-brother, and upon notification to the Hospital, an employee
shall be granted up to five (5) working days off, without loss of
regular pay, for hours scheduled within six (6) calendar days of the
death.

In the event of the death of an employee's mother-in law,
father-in-law, grandparents, or grandchild, sister-in-law,
brother-Inlaw,daughter-in-law, son-in-law, and upon notificationto
the Hospital, an employee shall be granted up to four (4)working
days off, without loss of regular pay, for hours scheduledwithin five
(5)calendar days of the death.

In the event of the death of an employee's aunt, uncle, niece
and/or nephew, and upon notification to the Hospital, an
employee shall be granted one (1) working day off, without loss of
regular pay to attend the funeral.

If the Hospitalagrees travel 5 necessary. up to an additionalweek
wil be granted, without pay. Such agreement shall not be
unreasonably withheld,

When on employee's scheduledvocation is interrupteddue to a
bereavement leave under the collective agreement, the
employeewill be entitled to bereavementleave and the portion
of the employee'svacation which Is covered by bereavement
leave will not be counted against the employee's vocation
credits.

An employee may defer one day of his/fher bereavement leave

entitement for the purpose of a memorial senice for the
deceased.
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17.04

Jury & Witness Duty

if an employee is requiredto serve as a juror in any court of law o
B requiredto attend as a Crown witness in a court proceedingin
which the Crown E a party, o s required by subpoena to attend a
court of law a coronets inquestin connectionwith a case arising
from the employee's duties at the Hospital, the employee shall not
lose regular pay because of such attendance, providedthat the

employee:

(a] notifies the Hospital immediately on the employee's
notificationthat he/she will be requiredto attend at court;

(o) presents proof of sernice requiing the employee's
attendance:

(¢} deposits with the Hospitalthe full .amount of compensation

receivedexcluding mileage, fraveling and meal allowance.
and an official receiptthereof.

Inaddition to the foregoing, where an employee is required
by subpoena to attend a court of law a coroner's inquest in
connectionwith a case arisingfrom the employee'sduties at
the Hospital on his/her regularly scheduled day off, the
Hospital will attempt to reschedule the employee's regular
day off. Where the employee'sattendance i required during
a differentshift that he/she s scheduledto wok that day, the
Hospital will attempt to reschedule the shift to include the
time spent at such hearing. it 5 understood that any
rescheduling shall not resultin the payment of any premium

pay.

Where the Hospital 5 unable to reschedule the employee
and, as a result,he/she s requiredto attend during other than
his/her regularly scheduled paid hours, he/she shall be paid
for all hours actually spent at such hearing at his/her straight
time hourly rate. subject to [a], (b}, and {c) above.
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17.05

Pregnancy/Parental Leave:

[a) Pregnant employees may request to be transferred from their
current duties if, in the professional opinion of the employee's
physician, the pregnancy may be at risk. if such a transfer s not
feasible, the pregnantemployee, if she so requests, will be granted
an unpaid leave of absence before commencement of the
matemityleave referred to in this Article.

(b) Pregnancy/Parental leave will be granted in accordance with the
provisions of the Employment Standards Act, 2000, except where
amended in this provision.

(¢) Tre service requirement for eligibility for matemnity leave shall be
thirteen {13) weeks of continuous senvice.

(d) The employee shall give written notificationone (1) month prior to
the commencementof the leave of her requestfor leave together
with her expecteddate of retum. At such time she shall also fumish
the Hospital with her doctor's certificate as to pregnancy and
expected date of delivery.

[e) An employee on pregnancy/parental leave, as provided under this
Agreement, who B in receipt of Unemployment Insurance
pregnancy benefits, pursuant to Section 30 of the Employment
Insurance Act, 1971, shallbe paida supplementalunemployment
leave benefit.

That benefitwill be equivalentto the differencebetweeneighty-five
percent (85%) of her regular weekly earnings and the sum of her
weekly Unemploymentinsurance benefits and any other eamings.
Such payment shall commence following completion of the two
(2} week UnemploymentInsurance waiting period, and receipt by
the Hospital of the employee's Unemployment Insurance cheque
stub as proof that she is in receipt of Unemployment Insurance
pregnancy benefits, and shall continue while the employee 5 in
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(f

17.06

17.07

17.08

receipt of such benefitsfor a maximum period of twenty-five (25)
weeks.

The employee's regular weekly eamings shall be determined by
muttiplying her regular hourty rate on her last day worked, prior to
the commencementof the leave. times her normal weekly hours.

The employee shall reconfirm her intentionto retumto wok on the
date originally provided to the Hospitalin 17.05 above, by written
notification received by the Hospital at least four (U] weeks in
advance thereof.

Subjectto any changesto the employee'sstatus which would have
occurred had she not been on pregnancy/parental leave, the
employee shall be reinstatedto her former duties to her former unit
or area, on the same shift in the same department, and at the
same rate of pay.

In the event of a Federal a Ontario Provincial election a a
Municipal election as defined in the Municipal Elections Act,
employees shall be allowed a four (4) hour period beforethe close
of pollsto vote and shall be reimbursed their normal hourly rate for
each such hour requiredto be of work.

Marriage Leave

™o (2) days leave of absence, without pay. will be granted by the
Hospitalwhen an employeeis married- the day immediately prior
to and the day d the wedding.

Staff Development Leave

Ary employee required by the Human Resources Department to
take a staff development course shall have:

(a] Tre fee for the course paid by the Hospital;
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17.09

ARTICI

18.01

18.02

(b) If attendance s during a outside the normal working hours, time
spent during such hours shall be paid for at straight time rates;

(c) If the course requires travel, the Hospital will provide appropriate
transportation fees to the employee. providedthe course location
B outside the city limits of Guelph.

During leaves of absence under this Article the Hospital shall
continue to pay its portion of the premium payments on behalf of
the employees to all health and welfare plans other than a
personal unpaidleave of absence. in which case such payments
will cease at the end of the fourth week immediatelyfollowing the
commencementof the unpaid personal leave.

LE 18 WAGES, CHPARTVENTS CLASSIFICATIONS

Departmentsand job classifications are set out in Schedule "A” of
this Collective Agreement.

For parttime employees - Progressionthrough the wage grid set
out in Schedule "A" shall occur when the employee has
accumulated hours of wak equivalent to the period prescribedon
the wage grid. Equivalencyto the period prescribedon the wage
grid shall be achievedwhen the employee'stotal number of hours
worked equal the normal number of full-time hours worked in the
relevant period.

Where a new classification in the bargaining unit 5 established by
the Hospital or the Hospital makes a substantial change over the
life of the contract in the job content of an existing classification
which causes such classificationto become a new classification.
the Hospital shall advise the Union of such new o changed
classification and the rate of pay established. If requested, the
Hospital agrees to meet with the Union to permit it to make
representations with respect to the appropriate rate of pay,
provided any such meeting shall not delay the implementation of
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18.03

18.04

18.05

the new classification. Where the Union challengesthe rate of pay
established by the Hospitaland the matter is not resolvedfollowing
any meeting with the Union, a grievance may be filed at Step 3 of
the Grievance Procedure within nine (9)calendar days following
any meeting. If the matter is not resolved at Step 3, it may be
referred to arbitration in accordance with the Collective
Agreement, it beingagreedthat any Arbitration Board, a Arbitrator,
shall be limited to establishing an appropriate rate based on the
relationship existing amongst other classifications within the
bargaining unit and the duties and responsibiliies involved.

The Hospital shall pay wages as set out in Schedule"A" attached
hereto and forming port of this Collective Agreement. Each
employee shall be provided with an itemized statement of his/her
wages, hours. and other supplementary pay and deductions.
Wages shall be paid bi-weekly. The Hospital may not make
deductions frorn wages unless authorized by statute, court order,
arbitrationaward, this Agreement, or consentedto, inwriting, by the
Unionand the employee.

An employee who is temporarily assigned for four (4) hours ar more
in a pay period to a higher paying classification within the
bargaining unit, shall be paid the first step in the new classification
that gives the employee minimum of one dollar ($1.00) per hour
above their own rate. An employee who s temporarily assigned for
the convenience of the Hospitalto a lower paying classification
shall continueto be paidthe rate of his/her regularjob providedthis
shall notapply to an assignment as a resulit of staff reductions ar as
a result of accommodationof the employee.

SupplementaryAgreements, if any, signedby the parties shall form

part of this Collective Agreement and shall be subject to the
Grievance and Arbitration Procedure.
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18.06

ARTAE 1

19.01

19.02

[2)

Supervisory Pay

Should any employee, covered by this Collective Agreement, be
authorized by the Hospital to relieve a supervisor on a temporary
basis, such employee shall receive a premium of one dollar and
fifty cents ($1.50} in addition to her regular rate of pay for all hours
worked.

9 - HOLRS CF WORK, OVERTIVE, AND PREMUMS

The following B intended to define the normal hours of work for
full-time and part-time employees but shall not be interpreted as
a guarantee of hours of work per day or per week or days of work
per week.

The normal daily hours of work shall be seven and one-half (7.5)
hours per day, except those positions currently working less than
seven and one-half (7.5) hours shall continue to do so. Any
change in normal number of daily hours of work for a position will
require sixty {60) days notice to the Union. Ay change in normal
shift starting time for a position will require twenty (20)days notice
to me Union. Full-time schedules normally will be posted four (4)
weeks in advance and shall cover a four (4} week period. The
Hospital will not make any changes in the schedule unless such
changes have been discussed with the Chief Steward or the
Assistant Chief Steward.

Shifis shall be arranged 0 that no employee wil wok more than
seven (7) consecutive days as part of their regular schedule.
Further, the Hospitalwil endeavour to provide one (1) weekend off
in O (2) weeks for full-time employees and one weekend off in
three (3) weeks for part-time employees. The above may be
changedby mutualagreementand does notapplyto employees
working weekends at their own request.
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19.03

19.04

19.05

A shift wil be considered a weekend shift f it falls on any period of
forty-eight({48) consecutive hours commencing on Friday night and
ending NO later than 2400 hours on Sunday. Far clarification,a shift
will be considered a Friday night shift if the majority of hours fall on
the Saturday.

Unless due to circumstances beyond its control, the Hospital
endeavours to provide forty-eight (48) hours notice of its intention
to cancel a shift.

(a) Employeesshall receive a one-half (1/2) hour unpaid meal
break during their shift except in the case of a shift where the
normat hours of wak are seven {7) in which case the unpaid
meal break s one (1) hour. me meal periodwill be normally
taken not less than three (3) a more than sx (6) hours after
the starting time of shift, unless otherwise mutually agreed by
the employee and the Hospital.

(o} Employees shall be entitled ta a paid rest period of fifteen
(15) consecutive minutes in boththe first half and the second
half of the shift as referred to in 19.02 [a) herein. In the event
of twelve (12) hour shifts, the total paid rest periods shall be
forty-five (45) minutes.

When an employee performsauthorized overtimewaok of at
leastfour (4) hours duration, the Hospital will schedule a paid
rest period o fifteen (15) minutes duration.

The Unionrecognizesthe Hospital'sobligationsto patientswil make
overime wok necessary from time to time. Therefore, the
employee will co-operate with the Hospital by working overtime
when itis assigned.

Overtime must be authorized by the Department Head a the
delegate.
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19.06 Overtime & defined as time worked beyond:

(a) A regularly scheduled full shift of either seven (7) a seven and
one-half (7.5)hours; ar

{b) The regularly scheduled hours of wak per two-week pay period o
averaging period(i.e. 70 ar 75 hours]depending on departmental
scheduling.

19.07 Overtime 5 paid at the rate of time and one-half (1.5) the
employee'sregular straight time rate of pay.

19.08  No overtime calculation wil be made for periods of less than
one-quarter (1/4) hour over the regularly scheduled hours of wak

per day.
19.09  Overtime premiums will not be duplicatedor pyramided.

19.10  As a resultof changeoverto daylight saving from standard time or
vice versa, employees are paid for actual hours worked on the
applicable shifts at straight time.

19.11 A staff memberwho woks a double shift will be provided a meal
voucher for the staff cafeteria worth up to Six dollars {$6.00)
payable on the secondshift worked, where the cafeteria is closed
and with the prior approval of the Charge Nurse, an employee
eligible far a mealvoucher under Article 19.11 may requestupto
six dollars ($6.00) aut of petty cash held at the Switchboard.

19.12  Where an employee has worked and accumulated approved
overtime hours [other than overtime hours relatedto paid holidays)
such employee may, with agreement of her supervisor, elect
payment at the applicable overtime rate ar time off equivalent to
the applicableovertime rate at a time mutually agreeableto the
Hospital and the employee, otherwise payment in accordance
with the former option shall be made. (Equivalenttime off equals
time and one-half (1.5)the regular straighttime hours.) The Hospital
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19.13

19.14

19.15

1916

will provideat least fourteen (14)days notice of the suggested dote
for time off, equivalent with pay and such time off must be taken
within ninety (?0) days of the time itwas earmned. Notwithstanding
this ninety (90)day limitation, up to sixteen (16)hours of banked
time may be carried over after this time has expired for ime off
due to medicalissues {eg. Doctor's appointment).

On rotation of shifts, if on employee is requiredto wok more than
one (1) shiftwithin a twenty-three(23)hour period. the hours worked
insuch second shiftthat are within the twenty-three (23)hour period
will be paidat time and one-half (1.5) the regular straighttime rote.
Trs provision does not apply where the hours worked under this
provision ore scheduled to accommodate the employee. If an
employee woks on an unscheduled double shit and Is
scheduled to wok the next day following compiletion of the
double shift. the employee will have me option of choosing to
take Me next day off at his/her regular stralght time hourly rate.

Where on employee's waok schedule is changed and the
employee s required to wok on what would have been her
scheduled day or days off, she willreceive atleast twenty-three {23}
hours notice of such change ar will be paidtime and one-hoif (1.5)
for wak performed on the first shift worked subsequent to the
scheduled change. This clause does not apply to call-ins.

When on employeek called in to wak on a day that would have
been her day off as a replacement or fill in for on absent
employee, she shall be paid for the full shift provided she
completes at least six and one-half (6.5) hours of wak of an eight
(8) hour o less, or ten and one-half (10.5)hours of a twelve (12)
hour shit and could not reasonably have been expected to report
for the beginning of the shift.

Consecutive Weekends

Employeeswho ore requested to work by the Hospital on three (3)
or more consecutive weekends will be paid time and one half (1.5)

40



19.17

19.18

19.19

their regular rate of pay for the third (3rd)and all consecutive
weekends, until such time as they receive a weekend off.

Employees required to be on stand-by will be paid effective date
of ratification. at a rate of two dollars and seventy five cents
($2.75) per hour for each hour of standby in addition to any
monies received by virtue of being called in to perform wok on
account of stand-byduty. Effective July 17, 2009 the rate wil be
three dollars ($3.00). A cell phone will be made available ta a
maintenanceemployee who is on stand-by,

Shift Premiums

An employee shall be paid effective on ratificationof this contract
a shift premium of seventy-five cents (75¢) per hour for all hours
worked between 1500 and 0700 where the majority of the
employee's scheduled hours fall during this period. Effective July
17, 2009 the shift premiumwill be ninety cents (90¢) and effective
July 17, 2010 the shift premium will be one dollar (1.00). The
above will not apply for part-timeemployees working existing shifts
of less than three (3) hours duration.

Reporting Pay

(a) Employeeswho report for any scheduled shift will be guaranteed

at least four (4) hours of work, or if no work s available, will be paid
at least four (4) hours except when wok 5 not available due to
conditions beyond the control of the Hospital. The reporting
allowance outlined as herein. shall not apply whenever an
employee has received prior notice not to report for that
scheduled shift. The Hospitalshall not incur any obligation under
this Clause when the employee has failed to keep the Hospital
informed of her current address and telephone number.

(b) When an employee s requiredby the Hospitalto reportand attend

at a meeting with members of management outside the
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19.20

19.21

19.22

employee'sscheduled shift hours, the employee shallbe paidtime
and one-half (1.5) his/her normal hourly rate for the time actually
spent in the meeting.

Call Back

An employee called back to wok after leaving the premiseswho
reports to wok outside his/her normal scheduled hours of work will
receive, no matter what period of time s actually worked, no less
than the equivalent of three (3) hours' pay at time and one-half
(1.5} the regular straight time rate. For purposes o clarity, this
paragraphshall not apply to employees who are called back to
work overtime by reportingto work beforethe commencementof
their normal shift. The minimum guarantee will be paid only once
for all calls during the minimum guarantee period. If an employee
B requested to remain for a part shift after having already worked
his/her regular shift (due to no replacement)and s sent home
beforethe end of the part shift, such employee will receive pay for
the entire pari shift which such employee accepted.

In lieu of call-back pay. an employee may take equivalenttime
offwith pay, at a mutually agreeable time within ninety (90) days
following the call-back o such longer period as may be agreed
upon. Where no agreement b reached, the employee shall be
paid in accordancewith Article 19.14. [Equivalenttime 0ffquals
time and one-half the regular straight time hours.) Notwithstanding
this ninety (90)day limitation, up to sixteen (16) hours of banked
time may be carried over after this time has expired far time off
due to medical issues (€g. Doctor's appointment).

The Hospital will endeavour to post full-timework schedules so mat
a minimum of fifty percent(50%)of scheduled hours will be on day
shifts. It s understood that this & subject, at all imes, to the needs
of the Hospital.
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if an employee wishes to trade a scheduled shift with another
employee, then the employee initiating the trade must provide a
minimum of 24 hours notice to the supernvisor and find a qualified
employee to cover this shift. The employee accepting this shift will not

trade this shift withanother employeeandwil ensurethat by accepting
this trade they do not place themselves in a premium situation.

19.23

Ary parttime employee who does not work a minimum of five (5)
shifts per year shall have their name removed from the seniority list.

ARTAE 20 - PAD HOLDAYS

20.01

20.02

20.03

An employeewho has completedthirtty (30) days of employment
and otherwise qualifies under this Article shall receive the following
paid holidays:

New Years Day  Victoria Day Thanksgiving Day
Good Friday CanadaDay  Christmas Day
Easter Monday  Civic Holiday  Boxing Day
Labour Day

In addition, a ful-time employee who has completed probation
and otherwise qualifies under this Article & eligible for tWo (2) float
holidays per calendar year to be token at a time convenientto the
employee and his/her immediate supervisor.

Holiday pay for full-time employees b defined as the amount of
regular straighttime hourly pay exclusive of shift premium which an
employee would have received had she worked a normal shifton
the holiday in question.

in order to qualify for pay on a holiday, an employee shall
complete the scheduled shift on each of his/her working days
immediately preceding and immediately following the holiday
concerned unless the employee was absent due to:

a3



20.04

(a) verified ilness o accident which commenced in the current ar
previous pay period in which the holiday occurred and which is
verified by a Medical Certificate.

{b) layoff for a period not exceedingten (10) calendar days, inclusive
of the holiday;

(c) aleave of absence for a period not exceedingten (10) calendar
days, inclusiveof the holiday;

(d) vacation granted by the Hospital;
(e) the employee's regular scheduled day off.

An employee entitled to holiday pay shall not receive sick pay to which
she may otherwise have been entitted. An employee receiving
Wokers Compensation Benefits for the day of the holiday shall not be
entitled to holiday pay.

A full-time employee who qualifies for Holiday Pay under Article
20.03 and s requiredto wak on any of the above namedholidays
will, at the option of the Hospital, who shall take info account in
his/her decisionthe request of the employee to receive either:

[@) pay for all hours worked On such Holiday at the rate of one and
one-half (1.5) times his/her regular straight time rate of pay in
addition to his holiday pay: or,

{b) pay at the rate of time and one-half (1.5)the employee'sregular
straighttime rate of pay for wok performed on such holidayand a
lieu day off at regular straight time rate of pay instead of holiday
pay to be taken forty-five (45) days before ar after the holiday.
Such lieu day off & to be selected by the employee and his/her
Supenvisor by mutual agreement.  Failing mutual agreement, the
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20.05

20.06

20.07

20.08

20.09

(€

lieu day will be scheduled by the Supervisor. Ay employee who
uses a lieu day in advance of the holiday agrees that he/she will
pay back the lieu day to Homewood in the event that his/her
employmentis terminated prior to the actual date of the holiday.
The employeefurther agrees that the Homewoodmay accomplish
this pay back by deducting the monies involved from any wages
or vacation pay owed to the employee by the Homewood.

I a part-time emplovee woks on anv of the recognized paid
holidays, the employee receives premium pay. at the rate of time
and one-half (1.5) the regular straight time rate of pay.

An employeewho is scheduled to work on a paid holiday and who
fails to do so, shalllosehis/her entitlementt0 holiday pay, unlessthe
employee provides a satisfactory reason.

If a paid holiday falls during an employee'svacation, his vacation
shall be extendedaccordingly, providedthe employee qualifiesfor
the holiday pay.

If a paid holiday falls during a full-time employee'sregular day off,
a lieuday off. with pay, may be selectedbythe employeeandthe
Supervisor by mutualagreement, instead of Holiday Pay provided
the employee qualifies for holiday pay.

When a paid holiday, other than a float. falls on a Saturday or a
Sunday, it is to be observed on the following regularly scheduled
working day for those full-time employees who were not normally
scheduled to wok on such Saturday or Sunday.

Inthe event that the Federalar Provincial Government proclaims
a new general holiday (ie. Heritage Day), such day or days will
substitutefor a float holiday ™ holidays, under this Agreement. An
employee who has taken a float holiday prior to a new holiday
being declared shall be deemedto have taken the float holiday
in lieu of the newly declared public holiday.
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ARTICLE 21 - VACATIONS

21.01

21.02

Employeesshall be entitied to paid vacation as follows:

2 weeks vacation with pay after 1 year of continuous service

3 weeks vacation with pay after 2 years of continuous service

4 weeks vacation with pay after 5 years of continuous service

5 weeks vacation with pay after 14 years of continuous service

6 weeks vacationwith pay after 24 years of continuous service

6 weeks vacation with pay after 23 years of continuous sewice
effective 2009

6 weeks vacation with pay after 22 years of continuous service
effective2010.

Notwithstanding.vacationpay s accumulatedon a pay periodby pay
period basis and 5 expressed as percentage of paid hours.

Effective July 17, 2006, there will be a one time bonus of one week of
paid vacation which s payable to all employees who have attained
at least thirty-five (35) years of continuous service as of such date.
Further, this one time bonus will also be payable to those employees
who attain thirty-five {35]) years of continuous employment in any
calendar year subsequent to July 17, 2006; such vacation bonus will
be paid in the vacation year in which the person achieves thitty-five
(35) years of continuous service occurs with the Hospital.

One year of continuous senice is the equivalent of 1,500 hours
worked for the purpose of the pari time employee vacation
entitlement.

The prime vacation period 5 from the 1st day of June to the 30th
day of September. The time of vacationfor each employeewil be
mutually arranged between the employees and the Hospital
provided, however, that if there s a dispute over a respective
vacation date betweenemployees, seniority of an employee shall
be the goveming factor. In addition, should the employee and
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21.03

21.04

Hospitalbe unableto mutually agree as to the time, the decision
of the Hospitalwil prevail. Subject to the Hospital'sstaffing needs,
an employee shall normally be entitled to receive her vacation in
an unbrokenperiodoutside the prime vacation period. Duringthe
prime vacation period, an employee shall be eligible for two (2)
weeks vacation which may be consecutive weeks, except that
further weeks of prime time vacation may be granted to the
employees subject to the Hospital's staffing needs.

An employee must give at leasttwo (2) weeks notice to change
their pre-scheduted vacation.

Vacation requests for prime vacation time must be submitted by
April 1 of eachyear. Vacation requests for periods outside prime
vacation time must be submitted with at least one (1) month of
notice to the Hospital. The Hospitalwill endeavour to respondto
the employee within seven (7) days of any request by an
employeefor vacation requests outside the prime time vacation
schedule posting.

Shart notice vacation requestswill be considered by the Hospital if
there is @ minimum of 24 hours notice and such requestdoes not
have a negative impact on patient care a on supportservices.

An employee who leaves the employ d the Hospital, for any
reason, shall be paid the vacation allowance due to her at the
time of her termination as provided herein.

Where a full-ime employee's scheduled vacation is interrupted
due to a serious illness, which commenced prior to and continues
intothe scheduled vacation period, the period of such ilness shall
be consideredsick leave. Such illness must be promptly reported
to the employee's Supenvisor.

Where an employee'sscheduled vacation s interrupted due to a
serious ilness that requires the employee to be an inpatient in a
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21.05

21.06

21.07

21.08

hospital, the period of such hospitalization shall be considered sick
leave. A Doctor'sCertificate stating the dates of hospitalizationis
required prior to receiving sick payment for these days. Where a
part-time employee's scheduled vacation is interrupted due to a
serious ilness that requiresthe employee to be an in-patientin a
hospital, the period of such hospitalization shall not be considered
vacationleave.

The portionof the employee'svacationwhich s deemedto be sick
leave under this provision will not be counted against the
employee'svacation credits.

Vacation earned in any year of service must be taken beforethe
end of the followingyear of sewice. The employee is responsible
to ensure that his/her cary over vacation s taken beforethe end of
the following year of service.

An employee accrues vacation based on the following
percentages of paid hours each pay period:

2 weeks - 4%

3 weeks - 6%

4 weeks- 8%

5 weeks - 10%

6 weeks - 12%

Vacation schedules shall be posted by May 1st each year and
shall not be changed unless mutually agreed by the employees
and the Hospital.

Fultime employees will receive their vacation pay on the normal
pay day occurring at the time of their actual vacation.

Part-tirne Employees: Vacation pay for part-timeemployeeswill be
paidto employees twice (2X) annudlly; the first vacation pay wil be
paidthe first pay periodending inJuly and the secondwill be paid
the first pay period ending in December.
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21.09

If there is any unused vacation due to any unusual
circumstance(s), it shall be paid out at year end.

ARTALE 22 - HEALTH &\VH FARE

22.01

&)

(a) Tre Hospital shall provide a Health & Welfare Plan to all
full-ime employees as follows:

M Homewood Health Centre's Group Benefit Pian effective on
Juy 1, 1991, a similar Plan providing identical a better
benefits shall continue.

(i)  Life Insurance and AD+D, HOOGLIP Plan of the Ontario
HospitalAssociation shall continue.

(iiy The partes shall maintain the existing cost sharing
arrangements.

{vy Commencing January 1. 2009. employees wil be
reimbursed up to seventy five dollars ($75.00) every twenty
four (24) months for the cost of an eye examination.

me hourly rate payable to regular or casual part-time employees
include compensation in lieu of all fringe benefits which are paid
to full-time employees, except those specifically provided to
part-time employees in this Agreement. It 5 understood and
agreed that holiday pay is included within the percentagein lieu
of fringe benefits. itis further understood that pension & included
within the percentagein lieu of fringe benefits. Notwithstandinghe
foregoing, all parttimeemployees may, on avoluntary basis, enroll
in the Hospital's PensionPian when eligible, in accordancewith its
terms and conditions. Far part-timeemployeeswho are members
of the PensionPion, the percentagein lieu of fringe benefits 5 nine
percent(9%).
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(©

It 5 understood and agreed that the part-time employee’shourly
rate [or straight time hourly rate). in this Agreement, does not
includethe additional nine percent (9%) or thirteen ( 13%) percent
as applicable, which is paid in lieu of fringe benefits, and
accordingly the nine percent (9%) o thirteen percent (13%) as
applicable add on payment in lieu of fringe benefits, will not be
included for the purpose of computing any premium or overtime

payments.

United Food and Commercial Wokers Trusteed Dental Fund
Ontario

i) Effeciveonthe 1st dayof January 19 97.

(i}

The Employer agrees to contribute twenty cents (20¢) per
hour to the UFCW Trusteed Dental Fund Ontario (“Dental
Fund) for ail hous paid to full-time bargaining unit
employees. Hous paid shall not include Weekly Indemnity
payments.

Effective July 1, 1997 the above twenty cents (20¢) wil be
increasedto twenty-two cents (22¢).

Effective January 1, 1998 the above twenty-two cents {22¢)
wil be increased to twenty three-cents(23¢).

Effective July 16, 1998, the above twenty-three cents (23¢)
will be increased to twenty-five cents (25¢).

Effective May 25, 2001, the above twenty-five cents (25¢) wil
be increasedto twenty-sevencents (27¢).

Effective October 25, 2002 the above twenty-seven cents
(27€) will be increasedto twenty-nine cents (29¢).
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22.02

(i)

EffectiveJuly 17, 2003 the above twenty-nine cents (29¢) will
be increasedto thirty-one cents (31¢).

Effectiveon ratification2005 the above thirty-onecents (31¢)
will be increasedto thirty-two cents (32¢).

EffectiveJuly 17, 2006 the above thirty-two cents (32¢) will be
increasedto thirty-three cents (33¢).

Effective July 17, 2007 the above thirty-three (33¢) will be
increasedto thirty-four cents (34¢)

Effective July 17, 2008, the above thirly four cents (34¢) will
be Increasedto thirty six cents (36¢) per hour.

The Employeragreesto sign the "ParticipationAgreement” as
prepared by the Trustees of the fund and supply or sign any
other documents, forms, reports, or information required by
the Trusiees of the Dental Fund, and shall forward ail
contributionstogether with a list of the employee and the
number of hours worked by each employee in each
reporting period within fifteen (15) days of the end of the
close of the Hospital'sfour (4) or five (5) week accounting
period.

Pension Plan

All present employees enrolled in the Hospital's Pension Plan shall
maintain their enrollment in the Plan subject to its terms and
conditions. New employees and employees' employed but not
eligible for membership in the Pian shall, as a condition of
employment. enroll in the Plan when eligible, in accordance with
its terms and conditions.
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22.03

22.04

22.05

Safety Footweal

Effective date of ratification, the Hospitalwill provide seventy-five
dollars ($75.00)to full-time employees and fifty dollars ($50.00}o
part-time employees. per colendor yeor to each employeewho
is required by the Hospital to wear safety footwear during the
course of her duties. Effective July 17, 2009 the Hospital wil
provide ninety dollars {$90.00) to full-time employees and sixty
dollars($60.00)o port-timeemployees, per colendoryear toeach
employeewho & required by the Hospital to wear safety footwear
during the course of her duties.

An employee may bank any unused allowance in a year to be
used In the following year provided Homewood consents to this
and provided the full unused allowancewhich is bankedand the
full allowancen the following year Is usedin that year.

Semi-private Hospital Insurance and Extended Health Care Benefits
will be extended to active fulltime employees from the age of sixty
five (65) up to the employee's seventieth (70™) birthdayon the same
cost share basis as applied to full-time employees under the age of
sixty five (65). At the age of seventy (70). these benefits shall

terminate. All other insurance benefitsterminate at age sixty five (65)

foro full time employee.

Homewood will establisha separate division of Iis Extended Health
Plan for those full-time employees who retire prior to reaching age
sy five (65)and who are inrecelpt of the pension benefits under
the Homewood Pension Plan.

Benefits for this division will be the same as the benefits under this
Plan which are in effect on the date of the employee's retirement
providedthe retiree pays Inadvancethe full amount of the monthly
premium required.
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Premiums for this division will be based on the experiencerating for
this group of retired employees. Benefits provided for this division
shall terminate at the date d death for the retiree ar at age sixty five
(65}, whichever occurs earlier.

ARTICLE 23 - GENERAL
23.01 Copies of Agreement

The Unionand the Hospitaldesire every employeeto be familiar with
the provisions of this Collective Agreement and her rights and duties
under it. For this reason, the Union shall print sufficient copies of the
Collective Agreement within thirty (30) days of signing. The Hospital
shall pay fifty percent{50%) of the cost of printing these Agreements.
The fifty percent(50%) cost paid by the Hospital s applicable only to
the part of the bookletwhich sets out the CollectiveAgreement (those
pages currently printed on white coloured paper].

23.02 In-Setvice Meetings
Employees, covered by this Collective Agreement, will be paid ot their
applicable rate listed in Appendix "A®for all ime spent in in-service
meetings.

23.03 Bulletin Boards

The Hospitalwill provide bulletin boards for the sole purpose of posting
Union noticesto iis members. Tre bulletinboards shall be locatedto
insure visibility. Al such notices must be submitted to the office of the
Manager of Human Resources for approval, which approval will not
be denied unreasonably.

23.04 Uniforms and Clothing Allowance

Tre Hospital will supply uniforms for those employees classified in the
following areas on on annual basis:

53



Housekeeping Three (3) sets for full-ime
Two (2) sets for parttime

Security OfficersThree (3) sets for full-time (pants and shirk]
Two (2) sets for port-time [pants and shirk)
™o [2) blazers for full-time
One (1) blazer for part-time
One (1) winter jacket

Envionmental Senvices Three (3] sets for full-time plus
™o (2] sets of coveralls

Nutrition Services As required for both fulltime and part-time
employees.

23.05 injury at Wak

An employee who s injured during working hours and is required to
leave for treatment of such injury, shall receive payment for the
remainder of the shift at their hourly rate of pay, unless the doctor
states that the employee & fit for further work on that shift.

23.06 Advances in Cases of Wak Related Accidents

Inthe eventan employeeis unable to wok because of a wok related
accident and where there is no dispute concerning the validity ofthe
W.C.B. claim, the Hospitalwill advanceto said employee, the weekly
benefitsequal to those the employee would receive from the Workers
CompensationBoard. Paymentwill be provided only if the employee
provides evidence of disability satisfactory to the Hospital, that any
paymentswil be refundedto the Hospital following final determination
of the claim by the Workers Compensation Board.
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23.07 Resignation

For efficientreplacementof staff, employees ore requestedto submit
three (3) weeks notice, or four (4) weeks notice in the case of an RPN,
inwriting, to their supervisor, of their intent to resign; but, in no case will
such notice be less thon wo (2) weeks. Any employee hired
subsequentto ratificationhereby authorizes the Hospitalto hold back
and deduct two (2) weeks wages from any wages owing to the
employee on resignation, inthe event of a failure by the employeeto
provide the two (2) weeks notice herein. (An employee hired
subsequent to ratificationshall also sign an individual authorizationto
this effect.) The obligationto provide notice hereinmay be waived by
the Hospitalin emergencysituationsbut it s agreed that a resignation
to seek O commence wok elsewhere will not constitute an
emergency.

ARTICLE 24- DURATION

24.01 Ths Collective Agreement shall remain in force and effect from July
17, 2008, until July 16, 2011, and until all provisions of the Ontario
Labour Relations Act and the Hospital Disputes Labour Arbitration Act
have been expended.

24.02 Either party may give the other party notice of renewal and/or
amendmentofthis Collective Agreementatanytimewithinninety (90)
days prior to the expiry of this Collective Agreement. The parties shall
meet within fifteen ( 15) days of such notice being received.

ARTALE 25 - RETROACTMTY

25.01 Increases to the wage rates shall apply to all full and part-time
employees and shall be retroactive to July 17, 2008. All employees
who have been hired since July 17, 2008, shall be entitled to a
pro-rated increase from their date of hire. The Hospital shall pay
retroactive increases to employees still in its employ within sixty (60)
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days f this Award. Such retroactive payments shall be by separate
cheque, if the existing payroll system allows.

The employeeswho haveleft the employ d Homewood ofter July 17,
2008, shall be entitled to an increase prorated to a date of
terminationof their employment. The Hospital shallnotify by registered
mail, to allemployees who haveleft employment since July 17, 2008,
oftheir entittement f retroactiveincreases to their last knoann address
in the Hospital's record and the Hospital will provide the Union with
copies of such notices. Only these former employees who claim
within thirty (30) days of the dote of the receipt of these notices. shall
be entitled to receive money under this retroactive provision.

Hospitalwill provide the Unionwith copies of such notices. Only these
former employees who claim within thirty (30)days d the date of the
receiptof these notices, shall be entitled to receive money under this
retroactive provision.

SGNED ON BEEHALF OF THE PARTIES HERETO AT GUHPH, ONITARIO,

THS__6th DAY OF_Aprl, 2009.

UNTED FOOD AND COMMERCIAL

WCRERS CANADA, LOCAL 175 HOMEWOOD HEALTH CENTRE
Wendy Absolom Betlty Wickett
Art Casselman Rose Schenk
Cathy Amold Paul Monis
Rosemary Leal Alan Heme
Jim Galatianos Janice Lace
Dao Huynh Keith Sopha
DebGaca L. Diane Amos
Anne Bilings Dorothy Schilling
John Wilson

Danielle Yantha
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SOHDUE A

DEPARTIVENT

& AASSTITLE SALARY RANGE BFFECTMEJLLY 17, 2008
Start 6 Mons. 12 Mons. 24 Mons.

Nursing

Registered Practical Nurse  23.57 24.08 24.71 25.15

Service Assistant 17.52 18.02 18.56 18.70

Service Clerk 19.01 19.57 20.16 20.64

Pharmacy

Pharmacy Technician 20.04 20.61 21.19 21.67
Recreation Fithess Centre

Recreation Assistant 16.96 17.57 18.06 18.64
Activity Therapy
Program Facilitator 20.90 21.53 22,17 22,84

Materials Management
Stores/Assistant, Expediter  19.01 19.57 20.16 20.64

Drivet/Receiver 19.01 19.57 20.16 20.64
Housekeeping

Co-ordinator Hkp/Linen Service 20.90 21.53 2217 22.84
Linen Porter 19.01 19.57 20.16 20.64
Housekeeper 16.96 17.57 18.06 18.64
Fire, Safety & Security

Fre Safety Officer 20.90 21,53 2217 22.84
Security Officer 20.04 20.61 21.19 21.67
Environmental Services

Lead Hand Trades 26.13 26.93 27.76 28.59
Electrician, HVAC, 23.55 24,23 24.97 25.72

Carpenters. Plumbers 23.55 24.23 24.97 25.72
MaintenanceMechanic ~ 20.90 21.53 2217 22.84

Painter 20.90 21,83 2217 22.84
MaintenonceAssistant 19.01 19.57 20,16 20.64
Environmental Assistant 18.29 18.79 19.33 19.47

Grounds & Gardens
Lead Hand Groundskeeper 20.90 21.53 2217 22.84

Horticutturalist 20.04 20.61 21.19 21.67
Seasonal Worker 10.76 11.06 11.38
Nutrition Services
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Cook/Indgredient Control ~ 20.90 21.53 2217 22,84

Catering Assistant 20.90 21.53 22.17 22,84

Cleanet/Recelver 19.01 19.57 20.16 20.64

Cleaner/Porter 16.96 17.57 18.06 18.64

NutritionAide 16.96 17.57 18.06 18,64

Student-duringvacation Periods 10.76 11.06 11.38

SOHEDUE'A'

DEPARTIVENT

& CLASS TITLE SALARY RANGE  EFFECTIVE ALY 17, 2009
Start 6 Mons. 12 Mans. 24 Mans.

Nursing

Registered PracticalNurse  24.22 24,74 25.39 25.84

Service Assistant 18.00 18.52 19.07 19.21

Service Clerk 19.53 20.11 20.71 21.21

Pharmacy

Pharmacy Technician 21.10 21.69 22,29 22.78

RecreationFitness Centre

RecreationAssistant 17.43 18.05 18.86 19.15

Activity Therapy

Program Facilitator 21.47 2212 22,78 23.47

Materials Management

Stores/Assistant, Expediter 19,53 20,11 20.71 21.21
Driver/Receiver 19.83 20.11 2071 21.21
Housekeeping

Co-ordinatorHkp/Linen Service 21.47 2212 22.78 23.47

Linen Porter 19.563 2011 2071 21.21
Housekeeper 17.43 18.05 18.56 19.15
Fire, Safety & Security

Fire Safety Officer 21.47 2212 22.78 23.47
Security Officer 21.10 21.69 22.29 22.78
Environmental Services

Lead Hand Trades 26.85 27.67 28.52 29.38
Electrician, HVAC, 24.20 24,90 25.66 26.43
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Carpenters, Plumbers 24,20 24.90 25.66 26.43
MaintenanceMechanic ~ 21.47 2212 22.78 23.47

Painter 21.47 22,12 22.78 23.47
Maintenance Assistant 19.563 20.11 2071 21.21
Environmental Assistant 18.79 19.31 19.86 20.01

Grounds & Gardens
Lead Hand Groundskeeper 21.47 22,12 22.78 23.47

Horticutturalist 2110 21.69 22.29 22.78

Seasonal Worker 11.06 11.36 11.69

Nutrition Services

Cook/ndgredient Contiol ~ 21.47 2212 22,78 23.47

Catering Assistant 21.47 2212 22.78 23.47

Cleaner/Receiver 19.563 20.11 20.71 21.21

Cleaner/Porter 17.43 18.05 18.56 19.15

NutritionAide 17.43 18.05 18.56 19.18

Student-duringvacation Periods 11.06 11.36 11.69

SCHEDUE'A

DEPARTVENT

& AASSTITLE SALARY RANGE EFFECTIVE JULY 17, 2010
Start 6 Mons. 12 Mons. 24 Mons.

Nursing

Registered Practical Nurse 24,95 25.48 26.15 26,62

Service Assistant 18.54 19.08 19.64 19.79

Service Clerk 20.12 20.71 21.33 21.85

Pharmacy

Pharmacy Technician 221 22.78 23.47 24,17

Recreation Fitness Centre

Recreation Assistant 17.95 18.59 19.12 19.72

Activity Therapy

Program Facilitator 22,1 22,78 23.47 24,17

Materials Management
Stores/Assistant, Expediter 20,12 20.71 21.33 21.85
Driver/Receiver 20.12 20.71 21.33 21.85
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Housekeeping
Co-ordinatorHkprLinen Service
Linen Porter
Housekeeper

Fire, Safety & Security
Fire Safety Officer
Security Officer
Environmental Services
Lead Hand Trades
Electrician. HVAC,
Carpenters, Plumbers
Maintenance Mechanic
Painter

Maintenance Assistant
Environmental Assistant
Grounds & Gardens

Lead Hand Groundskeeper

Horticulturalist
Seasonal Worker
Nutrition Services
Cook/Ingredient Control
Catering Assistant
Cleaner/Receiver
Cleaner/Porter
NutriionAide

Student-during Vacation Periods

22,11
2012
17.95

2211
2211

27.66
24.93
2493
2211
2211
2012
19.35

2211
2.1
11.39

221
2211
2012
17.95
17.95

11.39
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22.78
20.71
18.59

22.78
22,78

28.50
25.65
25.65
22.78
22,78
20.71
19.89

22,78
22.78

22,78
22.78
20.71
18.59
18.59

23.47
21.33
19.12

23.47
23.47

29.38
26.43
26.43
23.47
23.47
21.33
20.46

23.47
23.47
11.70

23.47
23.47
21.33
19.12
19.12

11.70

2417
21.85
19.72

2417
2417

30.26
27.22
27.22
24.17
2417
21.85
20.61

2417
2417
12.04

2417
24.17
21.85
19.72
19.72

12.04



LETIERS OF UNDERSTANDNG
#1- #XXN

Between: Homewood HealthCentre

and:

United Food and Commercial Workers Canada, Local
175

U.F.C.W. CHARITY FUND

The Company shall deduct from the weekly eamings of each
employee who volunteers, twenty-five cents (25¢) weekly and shall,
together with a detailed list of the names, Social Insurance Numbers
and amounts deducted, remit same to the United Food and
Commercial Wakers Union's Souttwest Regional Office before the
fifteenth (15th)day of the followingmonth. On a before February 28th
of eachyear, receiptsfor the total amounts deducted per employee
in the calendar year will be provided by the charity receiving the
employees'donations.

RE: EXTENDEDTOLRS
Trs Letter of Understandingwil expire with the current Collective
Agreement. or may be renewed by mutual agreementbetween
the parties.

The Parties agree to the following terms for implementation,
continuation and discontinuation of extended tours.

1. (a) BExtendedtours shall be introducedinto any unitwhen

1. sy percent (60%) of the ballots cast in the unit 0
indicate by secret ballot and

2. the Hospital agrees to implement the extended tours;
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(b)

(©

(@

suchagreementshall not be withheldin an reasonable
o arbitrary manner.

There b a trial period for 6 months. In the event there are
employment vacancies, the potential employee woks the
vacated work schedule. At the end of the trial, there is an
evaluation by the supenvisory personnel to continue o to
discontinuethe wak schedule.

Employees of the affected classifications vote to indicate
their witingness to wak the schedule model as developed.
Ths schedule modet must be approved by the immediate
supervisor before the vote is taken. If the mgjority vote is
60%, then the schedule is implemented. Ts
implementationwill take place 60 days from the vote unless
the staff affected vote unanimously to implement earlier.
Posting notice of vote wil be thirty (30)days in advance. An
employee may elect to vote by retum balliot [signed]
fourteen (14) days prior to the scheduled vote.

Extended tours may be discontinued in any unit when;

() sxy percent (60%) of the ballots cast in any unit so
indicate by secret ballot: or

(i)  the Hospitalbecause of

a) adverse effects on patient care

b} inability to provide a workable staffing schedule

¢} financial constraints, or,

d) where the Hospital wishes to do so for any other
reasons which are neither unreasonable nor arbitrary,
states its intention in wilting to the Union to
discontinue the extended tour.

Whenwritten notice of discontinuationis given by either party
in accordance with paragraph1.(c) above, then,
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) the parties shall meet within two (2) weeks d the giving
of notice to reviewthe request for discontinuation;and

(i) where it is determined that the extended tours will be
discontinued, affected employees shall be given sixty
{60) days notice beforethe schedulesare sa amended,
unless all parties agree to an earlier implementation.

2. An employee on an extended tour shall not be scheduled to work
more than three (3) consecutive tours. Employees scheduled for
more than three (3) consecutive tours shall receive premium pay
as described in Article 19.07 of the Collective Agreement for all
hours worked on the fourth (4th)and subsequent consecutivetours
until ime off is scheduled.

Employees0n the extended tours shallbe scheduled off every third
(Brd)weekend. Should the employee be scheduled to wok the
third (3rd)weekend. she shall be paid the premium as described
in Article 19.07 of the Collective Agreement for all hours worked on
the third (3rd)weekend and subsequent weekends untila weekend
5 scheduled off.

This premium payment shall not apply when:

(a) suchweekend has beenworked by the employee to satisfy
specific days off requestedby the employee; o

{p) such employee has requested weekend work; ar

(c) suchweekend sworked as a result of a mutually agreed to
exchange & tours with another employee;

{d} theimplementation, by anemployee. of (a) (b), ar(¢) above
will not be interpreted as a waiver of weekend premiums.

4. Employees shall be entitled, subject to the exigencies d patient
care, to a one (1) hour and fifteen (15) minutes meal and rest
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periods during an extended tour, forty-five (45) minutes of which wil
be paid.

5. A weekend shall be defined as any period of fifty-six (56}
consecutive hours following the Friday day tour (3:00 p.m. Friday -
11:00 p.m. Sunday)where the majority of hours fall in this period.

6. Not less than forty-eight (48)hours off wak shall be scheduled
between changes in shifts.

7. Shift Premiumsshall be paid as provided in Article 19.17.

8. Overtime premium as described in Article 19.07 shall be paid for
all hours worked in excess of:

(a) 7.5 hourswhen a 7.5 hour tour is scheduled

(o) 11.5 houswhen a 11.5 hour tour & scheduled

(c} 48 hoursina calendar week (definedas Sunday - Saturday)
9. Vacations

In accordancewith Article 21. Vacations, Vacation time shall be
calculated as follows:

2 week entittement = 75.0 hours
3 week entitement = 112.5 hours
4 week entitlernent = 150.0 hours
5 week entitlernent = 187.5 hours
6 week entitlerment = 225.0 hours

10. Paid Holidays

[a) InaccordancewithArficle 20 - Paid Holidaysof the Collective
Agreement, the Homewood shall recognize for full-time
employees, twelve (12) paid holidays, including two (2) float
holidays of 7.5 hours each and for part-time employees in
accordancewith 20.01.
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(o) Employees shall receive time and one-half (1.5) for all
scheduled hours worked on a paid holiday.

1. Sk Leave

Full-time employees shall receive 562.50 hours of sick time
(48.90shift at 11.50 hours).

The above agreement s conditionalon final approval of the
EmploymentStandardsAct (E.S.A.) for the Provinceof Ontario.

RE:  JOB SHARE

Trs lefter of understanding will expire with the current Collective
Agreement a may be renewed by mutual agreement between the
parties.

DEANITION

Job sharingis a wak arrangementin which two employees voluntarily
share all aspects of one full-time equivalent position.

GUDEHINES

1. () Wiitten application must be made to the appropriate
Department Head/Division Administrator by a Full-ime staff
member wishing to become involved in the job sharing
arrangement.

(b) The Deportment Head/Division Administrator has the rightto
determine whether a job 5 appropriate for job sharing, in
accordancewith #2 below.

[c) The vacant half of the job share will be posted in
accordance with 13.3 of the Collective Agreement. If &
Fullimeemployee s thesuccessful applicant, for the vacant
half of the job share, their previous Full-time position will be
posted and filled per the Collective Agreement.
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q) A full time position will not be subject to a job share for the
nine (9) month period following the filling of a job posting
vacancy for such position.

. Details of oiljob shores(ie. scheduling)are negotiatedbetweenthe
individuals, the Division/Department and the Union. Far Clinical
Divisions priorityin schedulingis based on the needs of the patients
and specific programsto promote continuity of care. commitment
to programs and optimal communication.

. Job sharers are to cover statutory holidays, for example, whether
the holidaysare to be worked as they fail or whether they are to be
split equally. It B understood that the position may be scheduled
of on a statutory holiday similar to that of other full-ime positions.

. The status of job sharers sthat of a Parttime employee and, thus,
the salary, benefits and applicable provisions in the Collective
Agreement are the same as for part-timeemployees.

. Eachjob sharing positionis evaluated at the end of three months
and every twelve months thereafter specifically to determine:
(a) Ay impacton the quality of patient care;

(o) Wilingness by the staff involvedto continue the job shoring
arrangement at the initial three (3) month review.

(¢} Wilingnessadf the Department/Division to continue with the job
sharing arrangement:

(d) If modificationsin the arangements are required.
. Ifthe Department Head/Division Administrator determines that the
job sharing arrangement 5 no longer of benefit to the

Department/Division, the job sharing positionwill beterminated. At
least one month; noticewill be provided.
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7. (@] Should a job sharing arrangement be discontinued by the
department/ division a should the original full-time
incumbent be terminated from employment for any reason,
the position will automatically revert to full-time status. The
original full-time incumbent will be retumed to the position if
such incumbent has not been terminated. The remaining
job share partner will have the rights provided under Article
14.04 (B) of the Collective Agreement.

(o) i the Parttime portion terminates, then the Parttime portion
could be posted to fill the job share of the Fullime
incumbent reverts to Fulkime position.

8. When an employee in a job share arrangements expectedto be
absent from wak for a periodof 2 monthsor less due to vacation,
short term iliness/injury, or approved leave of absence, the
remaining job sharer 5 expected to cover the vacant shifts as
requiredby the hospital.

9. in general, job sharers are not to wak more than one half of the
regular hours of ful-time equivalent. Overtime s not paid if one job
sharer 5 working the other partner'shours. Overtimes considered
to be hours worked by any one of the job sharers over the regular
weekly hours of a full-ime equivalent. Job sharers are expectedto
cover for one another during each other's ilness. There 5 no
premiumpaymentfor short notice call-ins. Additional hours of wok
will be offeredto job sharers accordingto the existing agreements.

10. Educationaland training sessions, as well as Department/Division
planning and program development are provided for the
job-share position in the same manner as Fulime position, e.g.
if a session B made available once, the two individualswould be
expected to ensure both receive information,

11, Job sharers, as part-time employees, receive vacation pay
appropriateto their job classifications and length o employment
as outlined inthe Collective Agreement. They are also entitled to
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an equivalent number of calendar weeks away from wok as
unpaid vacation time to be scheduled according to
Departmental/Division policy. For example, a job sharer who
receives 4% vacation pay is entitled to two calendar weeks of
unpaidvacation time away fromwork. Thesetwo calendarweeks
therefore involve whatever shifts the job sharer would normally
woik in those two calendar weeks.

. Tre number o job sharng amrangements in any job
clossification/work area may be up to but not more than 20% of
the existing full-time positionsin that classification.

. Seplority - The seniority of the positionwill be as per the original
Fullimeincumbent.

Trs guideline & for the purpose of determining whether the job
share position may be the subject of displacement rights under
Avrticle 14 - Layoff & Recall.

(Clarification Note: Therefore, the full-time incumbent job sharer
cannot be bumped by a part-time employee)

. ATIENDANCE PROGRAM

The Hospitalexpects regular attendance at work. Accordingly. it has

Implementedan Aitendance Management Program. The Unionand

is

memberswil cooperate with this Program. Short notice vacation

requests that have been granted shall not be counted in Me

RE

1.

Attendance ManagementProgram.

. STUDENTS

The parties agree that the student rate as set out inthe Collective
Agreement at Appendix A will only be paid to employees:

[a) enrolledand registeredas students in a recognizedprogram
at a recognized institution; and
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(o)  during such employee's vocation period

2. Tre parties agree that vacation period as used herein covers the
following vacation periods for a Student's institution:

[a] Chrstmas vacation
(b)  Summer vacation
(c)  Spring break

3. Tre parties agree that all employees will be paid the appiicable
rate under the Collective Agreement for all hours worked outside
the vacation period as defined above; i.e.,the student rate only
applies in the circumstances outlined in paragraphs #1 and #2
above. Student employees working throughout the year will be
given the opportunity to elect whether they want to continue their
regular hours at the part-timerate a revert status to student status
by electing increased hours.

4. Students will be used to fill in absences of fulltime employees
during vacation periods or for temporary projectwork.  Parttime
employees wil have priority over students for callins during
vacation periods. Regularly scheduled part-timehours will not be
reduced during vacation periods as a resultof the use of students.

RE: SCHEDULINGNUTRITION SERCES

The partiesagree to the following terms for scheduling practices within
the Nutrition Services Department recognizing the unique needs of
that department.

1. Tre parties agree that existing master rotations have been
designed based on client needs. Schedules are offered ta the
most senior parttime employees in rank order, who then may
choose a line on the schedule even though the line may not
necessarily provide twenty-four (24) hours per week.
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2. The normal hours of wok for part-time are not 7.5 hours. Shorter
pre-existing shifts (ie, 4:00-6:30, 4:30-6:30) are a result of greater
staffing needs during peak meal times and may consist of shifs
of no fewer than two (2) hours.

3. Although the term late shift and early shift are used in the
scheduling practices in Nutrition Services, these terms are not to
imply a rotation of shifts as outlined in Article 19.13.

RE: CALL-INS

The parties agree to the following, specifically, for the purpose of
calling in port-time staff, including Job Share, inthe bargainingunit to
additional shifts:

1. Far the purpose of this letter, additional shifts are defined as only
those shifts which become availableto bargaining unit employees
after schedules are posted.

2. If additional shifts are offeredto part-timeemployees. they will be
offered initially by seniority. qualifications and availability within the
unit until each such part-time employee in the unit has reached
twenty-four (24) hours in a week (Thursdayto Wednesday). It s
understood that there may be circumstances where additional
shiftswill be offered to part-time employees on a different unit.
These circumstances may include: lack of availability, emergency
situations, or premium situations.

3. Parttimeemployees working a shift of seven point five (7.5) hours
plus one-half {2) hour lunch period and an employee working
elevenpoint five (1 1.5)hours plus one-haif {?) hour lunch periodwil
be considered respectively as an eight {8) or twelve {12) hour shift
for the purposes of tofal hours under this fetter.

4. Itis the expectation of Homewood that part time employees will
make themselves available far call Ins. Parttime employees will
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only be considered for additional shifs if they indicate they are
available, in writing, to their supervisors.

5. (q)

(o)

©

(o)

An additional shift wil be deemed to be offered whenever a
callis made.

When the part-timeemployee has reached twenty-four (24)
hours in a week, then the shift(s) wil be offered to the next
junior employee not yet at twenty-four (24) hours in such
week.

The Employer reservesthe right notto follow this procedurein
emergency situations.

Job shares as parttime employees could be eligible for
additional hours up to forty-eight(48} hours of wak scheduled
in a bi-weekly pay period (Thursday to Wednesday)
recognizing the normal hours of work for a job share position
5 the equivalent of one-half (‘%) full-time hours (thirty-seven
point five (37.5] hours worked, forty (40) hours scheduled]
within a bi-weekly pay period.

Parttime employees, including job shores. wil not receive
more than twenty-four (24) hours weekly, until junior
employees have had the opportunity to receive twenty-four
(24) hours, notwithstandingthe job share language.

7. Itis understood that any employee who would be placed in a
premium situation may be passed over in the call-in process as
described in #1 - 6 above.

RE: ARTIOLE 12 PROBATIONARY BVRLOYEES(12.01 (A) AND ARTICLE 13
- SENIORITY

Tre parties agree that in the event two or more employees are hired
on the same date. they shall be listedin the following manner on the
seniority list:
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1. Upon completion of an employee's probationary period, their
name will be placed on the seniority list with their last date of hire.

2. If 0 (2) ar more employees complete their probationary period
on the Same day, the employees plus a Union Steward and a
member of Managementwil place the names of the affected
employees [completed probation on the same day) into a
container and the employees wil draw a name out of the
container. Tre fist name drawn out of the containerwill be the first
name listed on the seniority list. The names would belisted on the
seniority list in order of the draw with the same seniority date.

RE: TIME LIMITS

In view of recent changes to the Ontario Labour Relations Act, and
resulting decisions therefrom, and in view of the parties history of
omiable Labour Relations. the parties agree to the following:

Thet neither party shall raise a proceed with a timeliness lssue
argument regarding filing for Arbitration without first giving the other
party prior written notice d its intentto do so.

Should either party serve such notice on the other party, the parties
further agree that the final time frame in the Collective Agreement
respectingfiling for Arbitration shall then be triggered.

RE: WEEKEND WORKER

The parties committo meet in order to endeavour to develop a unit
weekend schedule in order to meet the Hospital's need for weekend
staff. Any such meetingis without prejudiceto the parties'rights under
the Collective Agreement.

If the Hospitaland the Union agree to a unit weekend schedule, the
details of such position and schedule, including the introductionand
discontinuation of that schedule and the manner in which the
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position(s) are filled. shall be determined by Letter of Understanding,
subject to a ratificationvote by the members.

RE: THE RPN GRADUATE - THE PARTIES AGREE TO THE FOLLOWING:

1. Tre RPN graduate nurse will be paid at a rate jointly agreed upon
by the Union and the Hospital, set out in (ScheduleA ) of the
Collective Agreement.

2. The graduate will be expected to practice in the role of an
unregulated health care provider at the service assistant salary.
His/her practice shall be limited and will exclude duties from
among the three (3) controlled acts designated to nursing as
stated in the Regulated Health Professions Act. The lines of
accountability must be made clear to co-workers. patients and
their families.

3. A Registered Nurse (RN) must be at wak and available to guide
and advise the graduate in collaborative practice. Collaborative
practiceshallbe defined as a processwhich involvesthe graduate
and the RN working together in each others presence as

necessary.

4. Tre graduate is expected to have written and passed the
registration exam and provide proof of registration as soon as
possible. Tre graduate shall be expected to become fully
registered and a time frame for meeting this expectation shall be
determined at the time of hire. Failureto obtain full registrationwith
the College of Nurses (CNOJ within this time frame will result in
termination of the graduate.

5. (a) Once the hospital receives a copy of the registration, the
graduate may assume the full responsibiites of the
Registered Practical Nurse {RPN). A Personnel Action Form
(PAF] will be initiated by the immediate supervisor and the
salary will be increased to reflect the Union Collective
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Agreement under the RPN classification retroactive to the
date of registration with the CNO.

(o) Al hours accumulatedwil be subject to the probationary
provisions of the Collective Agreement Article 12.

6. A graduate with temporary registration extended to the setting at
the Homewood Health Centre will be allowed to wok as an RPN
with some restrictions. If the graduate fails to obtain a general
certificate of registration prior to the expiry of the temporary
certificate. the graduate wil be deemed not qualified for the
position of RPN and will be terminated from the employ of the
Hospital.

7. Wages for Practical Nurse Graduate as of October 25, 2002.
Service Assistant

Obtainment of
St FullRegistation 6 Mnths 12 Mnths 24 Mnths

July 17/08 17.52 23.57 24.08 24.71 25.15
July 17/09  18.00 24,22 24.74 25.39 25.84
Juty17/10  18.54 24.95 25.48 26.15 26.62
RE: FULL-TIVE LNES HAMILTON 2 AND 3
The parties agree as follows:

1. Community Division [Hamilton2 and 3} has created two (2)ulli-ime
lines from vacant available hours.

2. Basedon the current schedule, itis agreedthat Articles 19.13 and
19.22 do not apply to the employees in these lines.

3. All other provisions of the Collective Agreement apply.
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4. Trs letter s without prejudice or precedent to any schedules other
than the new full-time line on Hamilton 2 and 3.

RE: DELETION OF ARTICLE 13.02 {f)

In consideration of the deletion of Article 13.02 (f) d the Collective
Agreement expiring July 16, 2002, the Union acknowledgesthe right
of the Hospital to terminate an employee for excessive absenteeism
subject to the right of any employee to file a grievance under the
Collective Agreement disputing any such action.

RE: NEV PART-TVEWORK SCHEDULES
The Hospital will endeavour to provide part-time wok schedules at
least four (4) weeks in advance of the schedule. This does not appty
to the scheduling of additionalhours.

RE: PAY EQUITY

The Employer agrees to review the Pay Equity Planwith the Unionnot
less than once during the term of the Collective Agreement.

RE: PHYSIOTHERAPY/CHIROPRACTIC

Effective July 17, 2006, the existing benefit coverage for
physiotherapy/chiropractic wil be amended to a combined annual
maximum of five hundred dollars ($500.00)for these sewices.

RE: VISION CARE

Effective September 14, 2005, date of ratification o this contract, the
vision care plan wil be amended so that the maximum amount
available b two hundred dollars ($200.00per twenty-four (24) month
period.
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RE: ARTIALE 7.03 (c)

Homewood will endeavour to schedule meetings occurring under
this provision during the Stewards normal hours o work  If
Homewood requires the Steward to attend such meeting outside
his/her normal hours of work Homewood either will adjust the
Stewards hours of wok S0 that hefshe has equivalenttime off work
based on the duration of the meeting o will pay the Steward at
hisfher straight time hourly rate for the duration if the meeting, at the
option of Homewood. Any equivalent time off will be on a date
mutually acceptable to the Steward and Homewood.

RE: FOLR HOLR SHIFTS FOR RPN'S

Four hour shifts, where deemed appropriate by Homewood. will be
reintroducedto the posted shift schedule for RPN's in the Addiction
Division (HADS).

RE: NTRODUCTON CF FERSONAL SIHRCRT WORKER  {PSW)
CLASSIFICATION

Inthe event Homewood introducedthe PSW classification Into any
program other than the Older Adult Program. as & currently being
contemplated, the Hospital will meet with the Union, who may
Identify and make recommendations for consideration by
Homewood that may prevent or minimize the dislocation of
employees. Such meeting 5 without prejudice to Homewoods
management rights and the Union's right to file @ grievance under
the collective agreement.

Any Service Assistant whose duties may be affected by the
Introductionof the PSW classification ar any RPN who is displaced as
a result of this introductionwill be offered the opportunityof training
to allow them, if successful, to post Into the PSW classification.
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RE ACCOMMODATION

Both the Hospitaland the Union recognizethelr respective duties to
accommodate employees who are disabledin accordance with
the provisions of Ontario Human Rights Code. Accommodations
made under the Code will be discussed with the Unionas well as the
employee affected.

RE: ON CALL FCR GARDEN & GROUNDS

The Homewoodwill endeavourto provide fourteen (14) days notice
to the employee affected of any period of being placed on call; it
is understoodthat should Homewood providelessthan fourteen (14)
days notice, the on call period will be considered voluntary, not
mandatory.

SGNED ON BEHALF (F THE PARTES HERETO AT GUELPH, ONTARIO.

THS 6" DAY OF APRIL. 2009.

UNITED FOOD AND COMMERCIAL

WORKERS CANADA, LOCAL 175 HOMEWOOQOD HEALTH CENTRE
Wendy Absolom Betty Wickett

Art Casselman Raose Schenk

Cathy Amold Paul Morris

Rosemary Leal Alan Hemne

Jim Galatlanos Janice Lace

Dao Huynh Keith Sopha

DebGaca L. Diane Amos

Anne Bilings Dorothy Schilling

John Wilson
Danlelle Yantha
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March?9, 2009
LETTER (F AGRERVENT
PERSONAL S HFCRT WCRER
As the Employer did establish a new classification of Personal Support
Worker and posted job postings on January 6, 2009, as per Article 18.02,
the parties met to discuss the rate of pay establishedby the Employerand
the matter wes resolved at Step 3 on March @, 2009, as follows:

Effective July 17, 2008

Start 6 Months 12 Months 24 Months

Personal Support Worker 18.25 18.74 19.31 19.86
Effective July 17, 2009 18.75  19.27 19.84 20.41
Effective July 17, 2010 19.31  19.85 20.44 21.02

me parties have agreedto includethis Letter of Agreement In the current
Collective Agreement for clarification ) pur
poses.

For The Union For The Hospital

A

Wendy Absclom



