
THIS AGREEMENT entered into this first day of April, 2007 

B E T W E E N  

THE CORPORATION OF THE TOWN OF MARKHAM 
hereinafter referred to as the "Corporation" 

OF THE FIRST PART 

and 

THE CANADIAN UNION OF PUBLIC EMPLOYEES, 
.on its own behalf and on behalf of its 

Local 905 (Outside Workers) 
hereinafter referred to as the "Union" 

OF THE SECONb PART 

11026 (05) 
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DEFINITIONS 

The word "employee" or "employees1' wherever used in this Agreement shall mean only the 
employees in the bargaining unit defined above unless the context otherwise provides. 

ARTICLE 1'.00 - PURPOSE 

1.01 
The general purpose of this Agreement is to establish and maintain collective bargaining 
relations between the Corporation and its employees and to provide mechanisms for the 
prompt and equitable disposition of grievances and to maintain and establish wages, hours of, 
work and other working conditions as herein provided. (2004) 

ARTICLE 2.00 - RECOGNITION 

2.01 Baraaininq Unit 
The Corporation recognizes the Union as the sole bargaining agent for all employees of the 
Corporation of the Town of Markham, save and except non-working foreman/women, persons 
above the rank of non-working foremanlwoman, waterworks forepersons, students employed 
for the school vacation period, persons employed as temporary employees provided such 
employment does not exceed 1 15 working dags in anv calendar vear, and those employees 
covered by subsisting agreements. (1 981)(1989) 

2.02 Written or Verbal Aqreement 
No employee shall be requested or permitted to make a written or verbal agreement with the 
employer or the employer's representatives which may conflict with the terms of this Collective 
Agreement. (1981) 

ARTICLE 3.00 - NO DISCRIMINATION 

3.01 Discrimination 
The Corporation and the Union agree that there will be no intimidation, discrimination, 
interference, restraint or coercion exercised or practiced by either of them or by any of their 
representatives or members because of an employee's membership or non-membership in the 
Union'or because of an employee's activity or lack of activity in the Union. (1981) 

3.02 
It is agreed that the Union and the employees will not engage in Union activities during 
working hours or hold meetings at any'time.on the premises of the Corporation without the 
permission of the Director of Human Resources or designate. (1 981)(2001)(2004) 

Union Activities Durinq Working Hours 
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ARTICLE-4.00 - MANAGEMENT RIGHTS 
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The representative shall be recognized as having the right to advise and assist the Union 
negotiating committee and the right to speak,'bargain and negotiate on their behalf. 

ARTICLE.7.00 - GRIEVANCE PROCEDURE 

7.01 Recobnition of Union Stewards 
The Corporation acknowledges the right of the Union to appoint or otherwise select four (4) 
stewards, together with an alternate steward, each of whom shall have attained senibrity. The 
names of the stewards shall be given to the Corporation in writing and the  Corporation shall 
not be required to recognize any such steward until. it has been so notified. 

The Corporation undertakes to instruct all members of its supervisory staff to co-operate with 
the stewards in the.carrying out of the terms and requirements of this Agreement. 

The Union undertakes to secure from its officers, stewards and members their co-operation 
with the Corporation and with all persons representing.-the Corporation in a supervisory 
capacity. 

7.02 Permission to Leave Work 
It is understood that stewards have their regular work to perform and that if it is necessary for 
them to service a grievance or negotiate during working hours, they will not leave their work 
without first obtaining the permission of their immediate supervisor. In obtaining such 
permission, the steward shall state hidher  destination to the immediate supervisor and report 
again at the time of hidher return to work. 

In accordance with this understanding stewards dealing with employees' .grievances etc., 
during their regular hours of work, shall not suffer any loss in pay. 

7.03 Settlina of Grievances 
The parties to this Agreement are agreed that it is of the utmost importance to adjust 
complaints and grievances conceining the interpretation or alleged violation of the Agreement 
as quickly as possible. 

It is understood that an employee does not have a complaint unless it is officially brought to 
the attention of the immediate Supervisor or the hiring supervisor in complaints related to 
transfer or promoti,on within five (5) working days of the event or time at which the employee 
became or ought reasonably to have become aware of the event which led to the complaint. 
The employee may contact the Human Resources Department who will direct the 
employee to the appropriate hiring supervisor in complaints related to transfer or 
promotion as  required. The immediate Supervisor or hiring supervisor shall reply to the 
complaint within five (5) working days. (1 981)(1989)(2007) 

Steo No. 1 - Failing settlement of the complaint, within five (5) working days, the aggrieved 
employee shall present the grievance in writing to the immediate supervisor; The employee 
shall have the assistance of hidher steward if.so desired. 

The supervisor shall give the decision within two (2) working days following the presentation of 
the grievance. If the supervisor's decision is not satisfactory to the employee concerned, then 
the grievance may be presented as follows: (1981)(1989) 
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8.05 Amendinq of Time Limits 
In determining the time within which any step is to be taken under the grievance and 
arbitration procedures; Saturdays, Sundays and Statutory Holidays shall be excluded. Any 
and all time limits in both the grievance and arbitration procedures may at any time be 
extended by agreement in writing between, the parties to the Agreement. (1 981) 

ARTICLE 9.00 - DISCHARGE AND EMPLOYEE RECORDS 

9.01 Claim for Uniust Discharqe 
A claim by an employee who has completed the probationary period that he/she has been 
unjustly discharged shall be.treated as a grievance if a written statement of such grievance is 
lodged with the Corporation at Step No. 2, within five (5) working days after the discharge is 
affected. Such special grievance may be settled under the Grievance or Arbitration Procedure 
by: 

(a) Confirming the Corporation's action in dismissing the employee. 
(b) reinstating the employee with payment to him/her for such time lost due to 

the discharge at the regular rate of pay for hidher normally scheduled work 
for such period, less any amounts of money earned by the employee during 
such period. 
by any other arrangement which may be deemed just and equitable. (c) 

9.02 Probationarv EmDlovees 
It is recognized that probationary employees may be released.for reasons less serious than in 
the case of a discharge of an employee who has completed the probationary period and 
accordingly, the release of a probationary employee will not be subject to the Grievance 
Procedure. 

9.03 Emplovee Records 

The employer agrees to remove from the employee's record any disciplinary 
documentation after twenty-four (24) calendar months following the date of the. 
documented discipline when the employee has made a request in writing of the 
Director of Human Resources that said disciplinary documentation be removed 
from hidher personnel file. Provided there has been no further cause for such 
record the employer will not refer to or rely on the disciplinary documentation after 
twenty-four (24) months. (2007) 

ARTICLE 10.00 - CORPORATION GRIEVANCES 

10.01 CorDoration Grievances 
Any grievance instituted by Management may be referred in writing to the Grievance 
Committee within five (5) full working days of the occurrence of the circumstances giving rise 
to the grievance, and the Grievance Committee shall meet within five (5)  working days 
thereafter with Management to consider the grievance. If final settlement of the grievance is 
not completed within five (5) working days of such meeting, the grievance may be referred to a 
Board of Arbitration as provided in Article 8.00 at any time within ten (IO) calendar days, but 
not later. (1 989)(2001) 



ARTICLE'1.1 :OO- NO.STRIKES OR-LOCKOUTS 
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12.05 Senioritv Outside Barnaininn Unit 
In the event an employee covered by this Agreement accepts a full-time position within the 
Corporation which is outside the scope of this Agreement and is later placed in a position 
within the scope of this Agreement, the employee shall retain the seniority previously acquired 
and shall have added thereto the seniority accumulated while serving beyond the scope of the 
Agreement. Hidher return to the bargaining unit should not result in the layoff or bumping of 
an employee holding hidher previous position acquired through job posting, if the employee 
remains outside the bargaining unit for a period of twelve (12) months or more. (1 991) 

ARTICLE 13.00 - PROMOTIONS AND STAFF CHANGES 

13.01 Job Postinas 
When any of the occupational classifications mentioned in Schedule 'A' of this Agreement, 
except Grade.2, become vacant, or any new positions of a permanent nature are created, or if 
any of the following positions require a training period for a position about to become vacant, 
(Gradall, Grader, Sweeper and Backhoe-Loader ,Operators) notice .thereof shall be posted up 
for a period of five (5)'working days on all bulletin boards. Any such notice shall contain the 
nature of the position, the qualifications required, the wage or salary'rate and any other 
relevant information. .When vacancies occur in Grade 2, the Corporation agrees to advise the 
Union by means of an information posting. The Corporation will consider any application 
received for'Grade 2 postings; however, the selection for such a position is excluded from 
the terms of this Agreement. (1 989)(2007) 

Any employee in the bargaining unit who wishes to be considered to fill it, shall submit a 
written application to the official of the Corp.oration named in the notice within, and not after, 
five (5) working days of the posting up of such notice, setting forth hidher qualifications. 

13.02 
Promotions to higher rated jobs shall be based upan the following factors; a) seniority; and b) 
qualifications, ability, knowledge, skill and demonstrated performance where there are 
performance factors that are similar between the,jobs. 

Role of Senioritv in Promotions and Transfers 

The applicant who possesses the required qualifications, ability, knowledge, skill and 
demonstrated performance shall be selected. In the  event that two (2) or more employees 
make application for any such posted vacancy and where the requirements in factor (b) are 
relatively equal, seniority shall govern 

In tne case of applications for a vacant position having the same rate of pay or less than the 
applicant is presently receiving, the application will be considered .providing the  senior 
applicant possesses the required qualifications and ability'for the posted position. 

For all promotions and job changes, a four (4) month trial period will be served. Prior to the 
completion of the four (4) month trial period, the Employer shall confirm the employee in'the 
new position or return the employee to hidher previous position. (1 987)(1999)(2004) 

13.03 Promotion Defined 
Promotion in this Agreement shall mean transfer to an occupational classification carrying a 
higher rate of pay in the bargaining unit. 
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During the period from November 1"to March 31", the standard hours of work may be scheduled 
in shifts of an eight (8) consecutive hours per day basis, excluding the lunch period, forty (40) 
hours per week, Monday to Friday. All shifts shall be on a rotational basis and posted five (5) 
days in advance. 

During the period from April 1"to October 31st, the standard hours of work shall be 7:30 a.m. to 
4:OO pm., Monday to Friday. In'addition, the Corporation may schedule two (2) employees from 
one of the following categories in the Operations/Roads Department: 3, 4, 5 and 6 on shifts 
consisting of an eight (8) consecutive hour basis, excluding the lunch period, forty (40) hours per 
week. The shifts to be of two (2) weeks duration on a rotation basis and posted five (5) days in 
advance. The shift referred to shall be divided equally among all employees in the listed 
classifications, as far as is practical. (2007) 

The Corporation may schedule one (1) Licensed Fleet Technician on the afternoon shift once. 
for a two week period. (2007) 

A Licensed Fleet Technician may be scheduled on an eight (8) consecutive hour per day basis, 
excluding lunch period, Monday to Friday, forty (40) hours per week on a static afternoon shift 
basis throughout the calendar year. (1 999) (2007) 

b) Operations/Parks 

The standard hours of work for each shift shall be as follows: 
7:30 a.m. to 4:OO p.m. (morning shift) 
3:30 p.m. to 12:OO Midnight (afternoon shift) 
11:30 p.m. to 8:OO a.m. (night shift) 
commencing Sunday night and ending Friday, 8:OO a.m. with one half (1/2) hour meal period 

During the period from November 1"to March 31", the standard.hours of work may be scheduled 
in shifts of an eight (8) consecutive hour per day basis, excluding the lunch period, forty (40) 
hours a week, Monday to Friday. All shifts shall be on a rotation basis and posted five (5)  days in 
advance. To facilitate the construction of outdoor ice surfaces during the period, twenty-four (24) 
hours notice only shall be required for employees to change shifts.. 

During the period from April 1" to October 31", the standard hours of work shall be 7:30 a.m. to 
4:OO p.m., Monday to Friday. In addition, the Corporation may schedule one  (1) Group Leader 
and one (1). 150 Day employee to work at each community park (e.g. Milne Dam, Milliken Mills, 
Berczy, Wismer and Greensborough Parks, and any further community parks developed) on 
four (4) day per week shifts that include Saturdays and Sundays consisting of either two (2) 
eight (8) hour shifts and two (2) twelve (12) hour shifts or four (4) ten ( IO)  hour shifts, 
excluding lunch period, forty (40) hours per week, Monday to Sunday on a static basis 
throughout the designated period. The starting time of such shifts is 7:30 a.m. 

The Corporation may also schedule up to six (6) 150 Day employees on four (4) day per 
week shifts that include Saturdays and Sundays consisting of either two (2) eight (8) hour 
shifts and two (2) twelve (12) hour shifts or four (4) ten (10) hour shifts, excluding lunch 
period, forty (40) hours per week, Monday to Sunday. The starting times of such shifts will 
be between 530 a.m. and 7:30 a.m. The shifts are to be two (2) weeks duration on a rotation 
basis and posted five (5) days in advance. The shift referred to shall be divided equally among 
all employees as far as is practical. (1 999) (2004) (2007) 

c) Waterworks 

The standard hours of work for each shift.shall be as follows: 
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ARTICLE 16.00 - OV.ERTIME 

16.01 Compensation for Overtime 
Authorized work performed in excess of the employee's normal work week or normal work day 
as defined in Section 15.01 above will be paid at the rate of time and one-half the employee's 
regular shift time rate. Authorized overtime worked on Sundays or, in the case of Arena and 
Pool employees, the second scheduled day off, will be paid at the rate of two times the 
employee's regular shift rate. 

16.02 sharinq of Overtime 
The Corporation shall, .whenever practical, offer overtime, which is not continuous from normal 
working hours, to qualified emplsyees whomormally perform the work. (1 991) 

16.03 Call In Pay 
An employee who has left the Corporation's premises and who is called in to work outside of 
hidher regular scheduled hours.shall be paid at the rate of time and one-half the regular 
straight time rate for all hours worked with a minimum of two (2) hours pay at 1 ?h time hidher 
regular straight time rate, provided the employee has completed their regular shift for that day 
and except to the extent that this two (2) hour period overlaps and extends into hidher regular 
shift, in which case the employee shall receive only time and one-half for all hours actually 
worked prior to the commencement of hidher regular shift. It is understood, however, that the 
minimum guarantee of two (2) hours pay at 1 Vi times hidher regular straight time rate shall be 
applicable only for two separate call-ins in any twenty-four (24) hour period and that for the 
third and subsequent call-in an employee shall be eligible only for time and one-half for all 
hours actually worked. 

After 16 or more continuous hours of work the next consecutive 8 hours must be time off 
except in emergency situations as determined by the Town and, if any of the 8 hours off 
fall within the employees' next regular scheduled shift, all such hours shall be paid at 
straight time rates. Under no circumstances will any employee be required or allowed to 
work more than 20 continuous hours. (1 999)(2004) 

16.04 Standbv Pav 
Throughout the year, in addition to any other income, an employee assigned to standby 
for emergency purposes from Monday to Friday will be paid one (1) hour of hidher 
regular straight time hourly rate per day. An employee assigned to be on standby for 
emergency purposes on Saturday, Sunday, and/or statutory holidays will be paid 2 hours 
of hidher regular straight time hourly rate for each of those days. 

An employee assigned to be on standby shall ensure that he/she is available to take all 
the necessary calls and communications during the period of the standby assignment. 
The employee shall also ensure that the technological means of receiving such calls 
and/or communications (e.g. telephone, beeper, pager, etc.) are in good working order 
and if not in good working order, the employee shall take all reasonable steps to ensure 
uninterrupted communications with the Corporation. 'Any out-of-pocket expenses 
considered reasonable by the Corporation shall be reimbursed. 

Work related phone calls will be paid for at the straight time hourly rate for all time spent 
on the telephone, or '/2 hour at the straight time hourly rate, whichever is'greater. 

Employees scheduled for standby shall not be required to be on standby for more than 
13 
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17.02 
Any holiday falling on a Saturday or Sunday shall be celebrated on the following Monday. 
When Christmas and Boxing Day fall on Saturday and Sunday, or when Christmas falls on 
Sunday, Christmas and Boxing Day shall be celebrated on the following Monday and Tuesday 
When Christmas falls on a Friday, the following Monday shall be observed as the Boxing Day 
holiday. 

Compensation for Holidays on Saturdav or Sunday 

17.03 Pav for Work on a Holidav 
Any emplbyee required to work on a statutory holiday as defined above, shall be paid for all 
authorized work performed on such ,holiday at double hidher reaular straiaht time rate of Dav 
for all hours worked, in addition to the holiday pay. 

17.04 Qualification for Holidav Pa, 
In order to qualify for holiday pay an employee shall work hidher regularly assigned hours of 
work on the day immediately prior to and on the day immediately following the holiday (or the 
day on which the holiday is observed). If on sick leave, approved leave of absence, vacation 
or bereavement leave, the employee shall not lose the pay for the holiday. 

17.05 Floatina Holiday 
The floating holiday shall not be classed as a. paid holiday for premium rates of pay. (1 985) 

ARTICLE 18.00.- VACATIONS 

I U.V 1 

Vacation period, calculation of pay, continuous service and pay distributions will be 
based on a vacation year which shall be from July 1" to June 30th. Vacations with pay 
will be granted in accordance with the following: 

Lenath ot vacation 

Employees who have not completed a full year of service by June 
30*'in any year will be given a vacation with pay based on one (1) 
day for each completed calendar month of service since the date of 
starting employment, to a maximum of fifteen (1 5) days and after 
the completion of one (1) year of service shall receive three (3) 
weeks vacation with pay (15 working days). (2004)(2007) 

Employees who have completed eight (8) full years of 
service by June 30th shall receive four (4) weeks vacation with pay 
(20 working days). (1981)(1987)(1999)(2004) 

Employees who have completed fifteen (1 5) full years of 
service by June 30th shall receive five (5) weeks vacation with pay 
(25 working days). (1 981)(1999)(2004) 

Employees who have completed twenty-four (24) full years of 
service by June 30th shall receive six (6) weeks vacation-with pay (30 
working days). (1 990)(1999)(2004)(2007) 
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Payment .of sick leave will be made as follows to all employees who have been with the 
Corporation six (6) months (upon completion of probationary period) to four (4) years: 

First ten (10) days at 100% pay; 
Next seventy-five (75) days at 75% pav (see last paragraph of section 19.01 
above); 
Upon completion of four (4) years service all sick leave will be paid at 100%. 

19.02 Proof of Illness 
All employees are required to notify the employer, on a daily basis and prior to the 
commencement of the shift, when they will be absent from work. The employee is required to 
state reasons for each day of absenteeism. (1 987) 

Any employee whose illness extends to the third working day shall, on or before the third day, 
file a doctor's certificate with the Department of Human Resources. (1 987) 

The employee shall pr,ovide a doctor's certificate after the fifth (5th) absence period. This 
procedure will continue for the remainder of the calendar year. (1981) 

Notwithstanding the foregoing, the Corporation may require an employee to provide a 
Doctor's certificate for absences of less than three days and/or prior to the fifth period of 
absence in any calendar year, where there is a demonstrated pattern of absences over a 
sustained period of time. In such a case, the Doctor's certificate shall also indicate the 
aspects of the job which the employee is limited or prevented from performing. (1999) 

The'Corporation shall have the right to require any employee to take a medical examination by 
a doctor appointed by the.Corporation, at the Corporation's expense, if the employee states 
that he/she has a medical reason for being unable to perform the major portion of work 
required by h idher  position. (1981) 

In the case of a prolonged absence, a medical certificate shall be submitted at the 
Corporation's expense'every 30 days' unless waived by the Corporation. (2001 ) 

19.03 Deductions from Sick Leave 

The sick leave credits of an employee shall be deducted based on the following: 
Portion of Day Absent 
Due to Sickness: Deduction: 

Sick Leave Credit 

Up to4 hours 
4 hours to 8 hours 

(1 987)( 1 989) 

1/2 day 
1 day 

19.04 Sick Leave/Resianation 
4n eligible employee who has submitted a resignation shall not be paid sick leave unless 
written .medical substantiation is submitted to the Corporation. (1 989) 
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ARTICkE'20;OO --LEAVES OFdABSENCE 

20.0'1 'General -Leave, 

In addition to the above, the Union negotiating committee shall be allowed one (1) day 
leave of absence with pay to prepare for negotiatiom.$?OO7) 
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b) LEAVE FOR CUPE LOCAL 905 OFFICE or CUPE National or CUPE Ontario 

Where a n  employee is elected or  appointed to a position within CUPE Local 905 
or CUPE National or  CUPE Ontario t h e  Employer will consider a request  for 
extended leave of absence  for s u c h  employee for a period not to exceed o n e  
calendar year. Such request will be granted in the  event that not less than four 
(4).weeks written notice of reques t i s  presented to the  Director of Human 
Resources. The Employer shall pay t h e  employee's wages however, it is agreed 
and  understood by the parties that t h e  Employer shall invoice the  Union and t h e  
Union shall forthwith provide full reimbursement to the  Employer. 

Conditional upon 30 days written notice, the employee shall be returned to hidher  
former position to which he/she w a s  employed before taking office or a n  available 
position for which they are qualified in the  event that the  employee n o  longer 
holdsrequired certifications/licences. 

It is understood the employer may fill t he  position with a temporary employee for 
the length of the leave. The temporary vacancy and  the resulting temporary 
employee Is not subject to the  terms of the  Collective Agreement. (2007) 

20.04 
The Corporation shall grant leave of.absence without loss of seniority or benefits to an 
employee who serves as juror or witness in court. The Corporation shall pay such.employee 
the difference between hidher normal earnings and the payment he/she receives for jury 
service or court witness, excluding payment for travelling, meals and other expenses. The 
employee will present proof of service and the amount of pay received. (2004) 

Paid Jurv or Court Witness Leave 

20.05 Sbecial Leave of Absence 
The Corporation may grant leave of absence with or without pay to an employee. All such 
requests shall be made in writing to the Director .of Human Resources. (2001 )(2004) 

20.06 Leave for Personal Use 
Leave for Personal Use is a provision which is designed to enable an employee to be absent 
from employment with full pay for the following reasons: 

i) 

i i) 

iii) 

Professional appointments such as medical, dental, legal and 
optical. Employees will make every effort to schedule such 
appointments outside of scheduled work hours. 
The unexpected or sudden illness of the employee's spouse or 
child which prevents the employee from reporting to duty or 
requires the employee to leave early. 
Emergency situations which prevent the employee from reporting 
to duty or require the employee to leave early. (1 989) 

Leave for Personal Use is'to be utilized solely for the purposes as specified above and a 
reason acceptable to management is to be provided. 

To qualify for this provision the employee must have, 

a) completed the probationary period as specified in this Agreement, gcJ 
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20.08 Parent Leave 
Upon request to the appropriate Depattment.Head or designate, five (5) days leave with pay 
may be granted to a parent within two (2) weeks after the birth/adoption of the  child. 
1984)(2007) 

ARTICLE 21 .OO - EMPLOYEE BENEFIT PLANS 

21 .O.l HosDital, Medical and Dental Insurance 

The Corporation agrees, during the term of this Agreement, to 
contribute the full cost of the billed premiums towards a Group Life Insurance Plan 
providing coverage of two times (2x) salary plus Accidental Death and 
Dismemberment (A.D. &-D.) for each eligible employee in the active employ of the 
Corporation and in the bargaining unit who has completed hidher probationary 
period. (1 990)(2007) 

The Corporation agrees to provide Maritime Life Drugs and Extended Health Care 
coverage or equivalent for each employee in the active employ of the Corporation 
and in the bargaining unit who has completed hidher probationary period. An 
annual cost of $1 0.00 per individual and $20.00 per family deductible will apply. 
(1 991)(2004) 

The Corporation agrees to contribute the full cost of a Maritime Life Dental Plan #9 
(current O.D.A.) or equivalent with space maintainer plus the remainder of Rider 
#2, Rider #3 ($2,500 Maximum) and Rider #4, each with a 50/50 co-insurance, 
applicable fee schedule set out below, for each employee in the active employ of 
the Corporation and in the bargaining unit who has completed the probationary 
period.. (1 999)(2001)(2004)(2007) 

Fee Schedule; The ODA fee guide will be automatically updated to provide the 
current ODA fee. (1986)(1988)(1990)(1991)(1.992)(1996)(1999) 

The Corporation agrees to contribute the full cost of the billed premiums towards 
an Optical Plan providing $350 maximum coverage in a two (2) year period for 
each employee in the active employ of the Corporation, and each eligible family 
member, where coverage is provided, and in the bargaining unit who has 
completed'the probationary period. This benefit may be used towards laser eye 
surgery. (1982)(1988)(1990)(199.1)(.1999)(2007) 

Travel Medical Insurance 
Eligible expenses over and above those paid by the provinclal government health 
plan are covered when emergency illness or'iniuries occur outside the  province 
of Ontario. 

Coverage is limited to a maximum of 60 days per trip, beginning on  and including 
the date of departure. If you are in hospital on the 60th day, coverage will be 
extended untll date of discharge. The total amount payable per trip for all 
eligible expenses will not exceed $1,000,000 per person. (2007) 
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ario :D.ru,g ben6fi 

(f) It is agreed that-the Town may change insurance carriers and thatsuch change in 
It in4o.w.erbene.fit 1evels:tb re s,peci,f,ied,.in :thecollective 
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21 ;02 Pension Plan 
The Corporation agrees, during the term of the Agreement, to continue its present practice 
with respect to contributions towards OMERS. 

21.03 Lonq Term Disabilitv 

a) The Long Term Disability Policy will provide seventy five percent (75%) of salary to a 
maximum of $4500.00 per month, which will commence after the qualifying period of 
seventeen (17) weeks (85 working days). The Corporation will pay one hundred per cent 
(1 00%) of the cost of the billed premiums only for each employee in the active employ of the 
Corporation and in the bargaining unit who has completed the probationary period. 
(1 999)(2007) 

6) The disabled employee's position shall not be filled on a permanent basis for a period of 
one (1) year from the date of becoming eligible for Long Term Disability coverage. 

c) After the one (1) year duration, the employee will be given first preference for any job 
opening for which he/she is qualified. 

d) All applicable benefit coverage, as outlined in Article 21.01 a) and b), will terminate 'twenty- 
four (24) months after the employee becomes eligible for Long Term Disability or at age sixty- 
five (65) whichever is the earlier, except where a Waiver of Premium applies. 
(1 984)(1987)(1992) 

21.04 
The only obligation of the Corporation under Article 21 .OO is to pay the appropriate premiums, 
in full or in part, as outlined in the various sections of Article 21 .OO. The Corporation is not an 
insurer as to the benefits available and the exact terms of the coverage must be ascertained 
from the provision(s) of the particular policies of the insurer(s). (1 985)(2001) 

Cornoration's Obliaation EmDlovee Benefit Plans 

21.05 Workplace Safetv and Insurance Board Pav 

Effective October 29, 1991 , an employee wno IS injurea on duty where no action for such 
injuries would be against a third person, and who is unable to work as a result of such injury, 
shall, while off work, be paid by the Corporation an amount equal to the Workplace Safety and 
Insurance Board (W.S.I.B.) daily award for which the employee is entitled and the former 
amount will be adjusted, if necessary, to equal the latter. The amount payable by the W.S.I.B. 
will be paid to the Corporation. If the Board rules against the claim, the accumulated sick 
leave credits of the employee may be reduced accordingly, provided appropriate medical 
documentation is supplied. 

Such payment will be authorized and continue except where: 

1. The employee has ,not formally elected to claim compensation in 
cases where a third party is involved; 

2. The W.S.I.B. ceases to authorize'payment of temporary total disability 
benefits; 

3. The employee is fit to return to work; 
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4, The W.S.I.B. awaras a permanent total or. permanent partidl 
benerit; 

5. E;mptoyment:terminates, or; 

6 
1 

II be in writing and shall be 
m Unit Chair, Local 905 and, 

if to the Corporation, to the Director of Human Resources. 

The-Unionshall, be notified in writing of all promotions, demotions, hirings, layoffs, transfers, 
recallsand-terminations. (1 984)f2001)(2004) 
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24.02 Bulletin Boards 
The Corporation will provide three (3) bulletin boards in the Civic Centre, one on each level 
and one (1) bulletin board to be placed in each satellite facility for the' purpose of posting 
notices regarding meetings and other matters restricted to Union activity. Before posting, such 
notices must be signed by'an officer of the Local Union. The Corporation reserves the right 
to remove documentation it considers to be inflammatory. (2007) 

24.03 Collective Aqreement 
The Corporation agrees to provide each new employee covered by this Agreementwith a copy 
of the present Collective Agreement. 

24.04 Chanae of Address 
It shall be the duty of each employee to notify the Corporation promptly ot any change in 
address. If an employee fails to do this the Corporation will not be responsib1e.for failure of a. 
notice to reach such employee. 

24.05 Emplovee Lists 
The Corporation will provide the Unit Chair, in January and July of each year, the address and 
telephone number of record of each employee covered by the Collective agreement. (2004) 

ARTICLE 25.00 - PAYMENT OF WAGES AND ALLOWANCES 

25.01 Pav ,Dav 
The Corporation shall pay wages biweekly every second Friday in accordance with Schedules 
A' and 'B' attached hereto and forming part of this Agreement. (1981)(2004) 

25.02 
All premiums owing will be paid with the biweekly cheques calculated up to 7:30 a.m. the 
Monday preceding Pay Day. (1981) 

Pavme n t of Pre m I u ms 

25.03 Wane Chanaes 
It is agreed that all changes of salary rates will be effective for complete two (2) week pay 
periods. In the event that the calendar date agreed to or established for changes falls during 
the first seven (7) days of a pay period, the increase will be paid for that entire pay period. In 
the event that the said date falls during the last seven (7) days of a pay period, the pay 
increase will be effective for the subsequent pay period. (1 981) 

25.04 Pav on TemDorarv Transfer 
When an employee is required by the Corporation to assume the job duties of any other 
classification than hidher own for a period of one full shift or more, the employee will receive 
the rate of pay for-the position or hidher own rate of pay, whichever is-the greateri for the full 
period of relief. 

25.05 Automobile Allowance 
Upon approval of an employee's supervisor, the Corporation agrees to pay the current 
approved mileage rate for each mile necessarily travelled by an employee in hidher 
automobile while engaged in the business of the Corporation. It is understood, however, that 
such payment has no application where employees drive between home and work in the 
course of their normal duties. 
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telg;tC)llowing 

ARTICLE-26.00 -.JOB SECLJHI.I .Y 

It in 
nt. 

-( 1.994') (20'0-1') (2004) (2007) 

time not to exceed one hundred and fifty ( 
cases, when weather permits the continu 
mutually agree to-extend.the#work term t 

The layoff, .suspension or discharge 
discretion of the Corporation andca 
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Such employee shall not be covered by the provisions of the Collective Agreement regarding 
Articles 18.01, 19.00, 20.06, 21.01, 21.03, and 21.04. 

The layoff or recall of a Temporary Labourer shall be on a division basis provided the period of 
layoff or recall does not exceed six (6) weeks from the time the first person was laid off or 
recalled. After this period the layoff and recall procedure outlined in Article 14.00 shall apply. 
(1 984) 

28.02 
When regular employees are absent due to an ap.proved leave of absence, including but not 
limited to pregnancy leave, parental leave, or sick leave, or have been seconded to another 
position within the Corporation, they may be replaced by a replacement worker for the length 
of the incumbent's absence. 

Te m Do raw Wo rke rs 

Where requestsfor extensions are made, they shall not be unreasonably withheld. 

The layoff, suspension or discharge of a Temporary Worker shall be within the sole discretion 
of the Corporation and cannot be made the subject matter of a grievance. 

Such employee shall notlbe covered by the provisions of the Collecitive Agreement regarding 
Articles 18.01, 19.00,20.06, 21.01, 21.03, and 21.04. 

The layoff or recall of a Temporary Labourer shall be on a division basis provided the period of 
layoff or recall does not exceed six (6) weeks from the time the first person was laid off or 
recalled. After this period the layoff and recall txocedure outlined in Article 14.00 shall apply. 
(2004) 

ARTICLE 29.00 - TERM OF AGREEMENT 
29.01 Duration 
This Agreement shall remain in full force and effect from April 1, 2007 until March 31, 2010, 
and shall continue in force from year to year unless in any year within ninety (90) days before 
the date of its termination, either party furnishes the other with notice of termination of, or 
proposed revision of, this Agreement. 
(1 981)(1987)(1989)(1990)( 1991)(1992)(1996)(1999)(2001)(2004)(2007) 

.ARTICLE 30.00 - FITNESS 

30.01 
No person shall be hired.as a full-time employee unless the Corporation is satisfied that the 
employee is physically fit to perform the duties of the job that are appropriate to the terms and 
conditions of the job, and having regard to the employee's safety, the safety of other 
employees and members of the public. 
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Outside Union Positions - Schedule A 

LABOUREWDRIVER - PARKS COMMUNITY 

Inactive Positron 

3 $21.18 $21.82 $22.47 

I I I I I I 

Active Positions 

. . . -. -. . . - . -. .. . . - . . . . . 
GARDENER 

GRADER OPERATOR 

BACKHOE OPERATOR 

_ - - . . . . . . - . . . . . . r_ 

COMMUNITY 5 $23.31 $24.01 $24.73 

COMMUNITY 5 $23.31 $24.01 $24.73 

COMMUNITY 5 $23.31 $24.01 $24.73 

STOCK KEEPER 

G R ADALL 0 P ERATO R 

COMMUNITY 5 $23.31 ‘$24.01 $24.73 

. COMMUNITY 5 $23.31 $24.01 $24.73 
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ARBORIST COMMUNIU 5 

MAINTENANCE ASSISTANT COMMUNITY 5 

SIGN TECHNICIAN I COMMUNIR I 6 I $24.36 I $25,09 I $25&l 

$23.31 + $24.01 $24.73 

$23.31 $24;01 $24:73 

URBAN FORESTRY TEC AND MUN 
W-EED .INSPECT. 

30 
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SCHEDULE ‘B’ 

The parties recognize the following rates of pay as influenced by external market 
forces and not as a result of internal relativity. 

Outside Union Positions - Schedule B 

WATERWORKS OPERATOR - IN I COMMUNITY I $22.31 I $22.98 1 $23.67 
TRAl NI NG 

WATERWORKS OPERATOR - IN 
TRAININGLEVEL 1 CERTIFIED COMMUNITY 48 $23.95 $24.67 $25.41 

I I 
I I I 

WATERWORKS OPERATOR COMMUNITY 58 $25.59 $26.36 $27.1 5 

SEWER FLUSHEWCAMERA 
OPERATOR COMMUNITY 6B $27.26 $28.08 $28.92 

WORKING SUPERVISOR - 
WATERWORKS COMMUNITY 78 $28.94 $29.81 $30.70 

88 $30.69 $31.61 $32.56 

9B $32.55 $33.53 34.54 
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0 F .U NDE RSTAN DI N G 
BETWEEN 

OWN OF MARKHAM 

subject to evan ion process. The Job 
ez6Rd r6  

In the event that either party wishes to disband the Committee, the appropriate Co- 
chair shall provide the other Co-chair with notice in writing. In such an event, the job 
evaluation/changes in classification process will revert to the provisions set out in the 
2004 Collective Agreement as follows:- 

32 



Chanaes In Classification 

Where new positions within the bargaining unit are created, or current positions 
reclassified, or a temporary modified duty position is created to accommodate an 
employee who3 physician deems him/her fit to return to work with "modified" duties 
after an LTD or WCB absence, the Corporation wlll advise the Union in advance of the 
nature of the position and the proposed wage or salary scale, commensurate with the 
required qualifications, The rate of pay shall be mutually agreed upon by the Union 
and the Corporation, If the Union and the Corporgtion are unable to agree on a rate, 
the rate of pay shall be determined by the Corporation until such time as the matter is 
dealt with during the collectlve bargainlng process, Where the expiry of the Collectlve 
agreement is more than one year away, the Parties agree to refer all such 
disagreements within the previous1 2 month period to an arbitrator as listed in Schedule 
'C" attached hereto on an annual basis coinciding with the anniversary date of the 
collective Agreement. 

The newly created temporary modified duty position will be used specifically for the 
purposes of rehabilitation and at the discretion of management could be'eliminated 
after the rehabilitation process is concluded or the individual for which it was created 
Is no longer employed, 

SCHEDULE 'C' 
Where the.Union and the Corporation are unable to agree upon a rate of pay as 
noted in the Changes in Classification Article, and where the expiry of the Collective 
Agreement Is more than one (1) year away, the Partles agree to refer all such 
dlsagreements within the previous twelve (1 2) month period to one of .the following 
arbitrators: 

Louisa uavey 
Anne Barrett 
Gordon Luborsky 

Dated this 30th day of April, 2008 at Markham, Ontario: 

FOQTHE CORPORATION .FOR THE UNION 

Kevin Ottawzy 
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Letter of U ndersta ndi nq 

Between, 

The CorDoratlon of the Town of Markham 

and 
The Canadian Union of Public Employees, Local 121 9 

The Parties have reviewed the status of the sick leave payout provision and have 
agreed that the following employees have the noted sick days available to them 
which shall be retained to use as a supplement to the current sick leave plan, if 
required: 

Em plo yee Days Remaininq 

Richard Pilotte 

Dated this 30” day of April, 2008 at Markham, Ontario: 

b Kevin OttawaF 
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WATER W'OR KS R, 

the individual will be paid at 

and WWD I examinations. 
Failure to pass the Operator in Training examination in Water Distribution 
(WD OIT) ana vvasrewarer bollection (WWC OIT) within the prescribed 6 month 

ill result in the termination of the secondment, and the return of the 
I to tneirvrevious position. 

Failure to <pass the Class.1 IicenceJexaminations-and:pass the cpre-requisite 
course of study within 18 months from the start of the secondment will result in 

3 6  



the termination of the secondment, and the return of the individual to their 
previous position; no retroactivity will be paid. 
Failure to pass  the Class II licence examinations within a further 12 months 
will result in the termination of the secondment, and the return of the individual to 
their previous position; no retroactivity will be paid. 

0 Upon successfully obtaining the Water Distribution Class I (WD I) and Waste 
Water Collection Class I (WWC I) certifications and passing the Class I1 
licence examinations in Water Distribution (WD II) and Waste Water 
Collection (WWC II), the. individual will be deemed permanent in the position .of 
Waterworks Operator with the appropriate title change, and their original position 
will be posted immediately. 
The successful internal applicant's original position will be posted internally as a 
secondment, Where no internal candidate is successful, 150 day employees will 
be considered for the backfill. If a 150 day employee is successful, he or she will 
remain in the backfill position without accruing seniority until the original employee 
is either confirmed into the Waterworks Operator position, or is returned to his  or 
he r  original position. In the event that neither an internal nor a 150 day employee 
is appointed to the backfill, the'position will be posted externally as a contract 
which will continue until the original employee is either confirmed in the 
Waterworks Operator position, or is returned to their original position. 

Dated this 30th day of April, 2008 at Markham, Ontario: 

FOR THE UNION 

Sharon Laing I 
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LETTER OF UNDERSTAN 
BETWEEN 

AND 
ORPORATION Wf- I M E  1UWN OF’MARKHAM 

UPE:LUCAL 905, ‘MARKHAM UNIT. 

0 

IO 

0 

0 

‘0 

0 

e 

, above-noted 

land .pass tne-prerequisite 

Upon successfully obtaining the Water Distribution Class I (WD I) and 
Waste Water Collection Class I (WWC I) certifications and passing the Class 
11 l icenceexa r Distribution (W.D III and ,Waste Water 
Collection .(WWj 
Waterworks Operator with the appropriate title change. 

I-will be deemed .permanent in-tne position of 
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The individual will not be permitted to apply for any other job postings while 
employed as a Waterworks Operator (In Training). 

Datea tnis YU"' aay ot April, 2008 at Markham, Ontario 

FOR THE CORPORATION 

Sharon, Laing 

FOR THE UNION 
C. 

39 



CETTE R ;OF, UN D E*RSTAM DI'M G 

Between 

And 

e.d in Schedule A of the colleciive.~qre~'me'nr-~ay 

ilner-yartymay Seek to.enter into 
or'to ,ad.d(ess a job already in 

Uatea tnis 2Uth day of October, 2004 at Markham, Ontario 

For-tneGorporation For the  Union 

Sharon Laing Brian Atkinson 

Nanw Marchant Kevin- Ottawav 

Sheila Birrell Ian Hermack 

Justin Butler 
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LETTER OF UNDERSTANDING 

Between 

THE CORPORATION OF THE TOWN OF MARKHAM 

And CUPE LOCAL 905 (MARKHAM OUTSIDE UNIT) 

Operations Division 

WHEREAS the Corporation has. amalgamated the Roads and Parks Department into the 
Operations Division, the parties agree to the following: 

The Corpqration will continue discussions with the Union over the implementation 
of the amalgamation including qualifications, movement of employees, and hours 
of work. (2007) 

Dated this .30th day of April, 2008 at Markham, 

For the Corporation 

Sharon Laing 

Ontario: 

For the Union 
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B:eweAe R 

2. Dental 

D,ated:-this.30!h-day of+April,. 2008 at Markham, Ontario: 
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LETTER OF UNDERSTANDING 
BETWEEN 

THE CORPORATION OF THE TOWN OF MARKHAM 
AND 

CUPE LOCAL 905, MARKHAM UNIT 

WORKING SUPERVISOR, WATERWORKS (IN TRAINING) 

The. Parties agree to the following concerning the recently created position of Working 
Supervisor, Waterworks (In Training) for internal applicants: 

Individuals who are currently full-time bargaining unit members holding Water 
Distribution Level I1 (WD II) and Waste Water Collection Level II (WWC II) 
certification will have the opportunity to be seconded into the above-noted 
position. 
The individual will be required to write and pass the exam@) consistent with the 
system level designation within 12 months from the start of the secondment. A 3 
month extension could be granted if the individual can demonstrate at least two 
attempts in passing the relevant exam(s) within the first 12 months. 
Failure to pass the relevant examination(s) within either the 12 month or 15 month 
periods noted above will result in the termination of the secondment, and the 
return of the individual to their previous job; no retroactivity will be paid. 
Once the relevant exam(s) idare passed, the individual will be paid at the 
applicable CUPE Outside Grade, and will receive an adjustment to fhe applicable 
Grade rate retroactive to a maximum of 12 months. 
Upon completion of the relevant certification, the individual will be deemed 
permanent in the position of Working Supervisor, Waterworks, with the 
appropriate title change. 
Backfills shall be on a temporary basis for the duration of the %-training” period. 
Should the “in-training” individual be unsuccessful and return to their original 
position, internal backfills shall return to their original positions. External backfills 
shall have their employment terminated. 

Signed this 12th day of July, 2004, at Markham, Ontario 

FOR THE CORPORATION 

Sharon Laing Kevin Ottaway 

Peter Loukes Brian Atkinson 

FOR THE UNION 
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