COLLECTIVE
AGREEMENT

BETWEEN

DAYMONID
ALUMINUM

A Division Of Daymonex Limited
- And -

CAWN¥TCA
CANADA

NATIONAL AUTOMOBILE, AEROSPACE
TRANSPORTATION & GENERAL
WORKERS UNION OF CANADA

(CAW - CANADA)
AND ITS LOCAL 127

ROV 4w



TABLE OF CONTENTS

Article Page Numbers
1 - Recognition
2 - Management Rights
3 - Union Security
4 - Representation
5 - No Strikes - No Lock Outs
6 - Grievance Procedure
7 - Discharge and Discipline Cases
8 - Arbitration
9 - Seniority
10 - Leaves of Absence
11 - Paid Holidays
12 - Job Postings & Transfers
13 - Vacations
14 - Hours of Work and Overtime
15 - (Call Back Pay
16 - Reporting for Work Pay
17 - Bereavement Pay
18 - Jury Duty - Witness Pay
19 - Bulletin Boards
20 - Injury Allowance
21 - Shift Premium
22 - Health and Safety
23 - Work by Non-Bargaining Unit Employees
24 - Regular Performance Requirement
25 - General
26 - Cost of Living Allowance
27 - New Classifications
28 - New Technology
29 - Inventory
30 - Skilled Trades
31 Duration

Schedule "A™: Benefit Plans
Schedule "B": Wage Rates & Classifications
Schedule "C": Letters of Understanding

- re: Article 9:03 59
- re: Substance Abuse 59

re: Fair Days Work 60

re: Rates of Pay on Lay Off 60
- re: Twenty Hour Letter 60
- re: Buffer Washup at Shift End 61
- re: Vacations 61
- re: Employees Remaining on Essential Operations ----------------- 61
- re: Health & Safety Certification Trainina 61

- retlv y Jrug lii
- retEvr et Pre

- re:Cuttcu cl

- re: Heat Relief ----------oeeeeeeemeennens

- re: Offi Work Assignements
Schedule "D": i AN - memennrremenenne e neennt e tae e e aoneaes




Collective Agreement
- Between -

DAYMOND ALUMINUM
A DIVISION OF DAYMONEX LIMITED

(hereinafter referred to as "The Company")
— AND -
NATIONAL AUTOMOBILE, AEROSPACE AND

TRANSPORTATION AND GENERAL WORKERS UNION
OF CANADA (CAW = CANADA) AND ITS LOCAL 127

(hereinafter referred to as "The Union")

ARTICLE 1 - RECOGNITION

1.01 The Company recognizes the National Union, CAW, and
its Local 127, as the bargaining agent of all employees of
the Company at its Aluminum Division Plant at Chatham,
Ontario, save and except foremen, persons above the
rank of foreman, laboratory technicians and office and
sales staff.

1.02 The purpose of this agreement is to provide a procedure
for orderly collective bargaining between the parties, to
secure prompt and fair disposition of grievances or com-
plaints, to set forth the basic principles concerning wages,
hours and working conditions.

1.03 Whenthe male nounor pronoun B usedinthis agreement,
it shall also mean the female.

ARTICLE 2 - MANAGEMENT RIGHTS

2.01 The Union recognizes and acknowledges that the man-
agement of the plantand direction of the working force are
fixed exclusively in the Company, and without restricting
the generality of the foregoing, the Union acknowledges
that it is the exclusive function of the Company to:

(a) maintain order and efficiency;



(b) hire, retire, promote, demote, classify, transfer and lay off
and recall employees as herein provided; and to discipline
or suspend or discharge for proper cause any employee,
subject to the grievance procedure as hereinafter pro-
vided;

(c) make, enforce and alter, from time to time, reasonable
rules and regulations to be observed by the employees;
such rules notto be inconsistent with the provisions of this
agreement. The Company agrees to give a copy of any
changes in plant rules to the unit chairperson and to
discussthe changes priorto posting of same onthe bulletin
board;

(d) except as specifically limited by the express provisions of
this agreement, to determine the nature and kind of busi-
ness conducted by the Company; the kinds and locations
of plants; equipment and material to be used: the control
materials and parts; the methods and techniques of work;
the content of jobs; the schedules of production: the
number of employees to be employed; the extension,
limitation, curtailment or cessation of operations or any
part thereof; and to determine and exercise all other
functions and perogatives which shall remain solely with
the Company.

(e) Thisagreementreplacesall previous oral agreements and
past practices established by the parties.

ARTICLE 3 - UNION SECURITY

3.01 Allemployeeswho are members ofthe Unionasofthedate

ofthisagreementwillcontinueto bemembersofthe Union.

3.02 An employee who is hired subsequent to September 1st,

1978, shall become a member of the Union and will
continue to be a member o the Union.

3.03 (a) The Company agrees to require all employees to
authorize the deductions of regularweekly union dues,
initiation and local assessments as authorized by the
Constitution of the Union and By-Laws of the Local
(over a 48 week period).
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(b) The above deductions, together with that provided for in

(¢

~

(c) below, will be deducted within the first thirty (30)
days in the case of new employees, and shall be
remitted by the Company to the Financial Secretary of
Local 127 by the 5th of the month following the end of
the month in which the deductions were made. The
remittance shall be by cheque and shall include a
record of those from whom the deductions were made
and the amount of such deduction.

Paid Education Leave

The Company agrees to pay into a special fund two
cent (2¢) per hour per employee for all compensated
hours for the purpose of providing paid education leave
for Company Bargaining Unit employees. Such paid
education leave will be for the purpose of upgrading the
employee's skill inall aspects of Trade Unionfunctions.
Such moniesto be paid on a quarterly basis into a trust
fund established by the National Union, CAW, and sent
by the Company to the following address: CAW Lead-
ership Training Fund, CAW Family Education Centre,
PEL Training Fund, R. R. #1, Port Elgin, Ontario, NOH
2Cs.

The Company further agrees that members of the
bargaining unit, selected by the Union to attend such
courses, will be granted a leave of absence for twenty
(20) days of class time, plus travel time where neces-
sary, said leave of absence to be intermittent over a
twelve (12) month period from the first day of leave.
Employees on said leave of absence will continue to
accrue seniority and benefits during such a leave.

The Company further agrees to supply the Union with
the following information when each contribution is
sent to the Paid Education Leave Program: the Local
Union number, the Bargaining Unit(s) covered, the
number of employees, the number of hours used inthe
payment calculated and the period of time covered.
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3.04

3.056

Paid Education Leave will be limited to two (2) employ-
eesatany one time and theirtime required will be extra
to any other leave they are entitled to. Requests for
additional leaves or extra employees to take them will
be granted at the discretion of the Company.

«d
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The Company shallalso provide the following informa-
tion to the Local Financial Secretary.

(i) Alistofallmembersinthe bargaining unitregard-
less if they had not paid dues in the month.

(i) each members mailing address.
(iiiy the employee's clock number.

(iv) each members employment status not actively
at work.

The Company will also advise Local 127 of those employ-
ees from whom no dues were deducted and the reasons
why.

Notwithstanding the above provisions, nothing in this
collective agreement shall require the Company to termi-
nate the services of an employee because his standing in
the Union is revoked.

ARTICLE 4 -~ REPRESENTATION

4.01

The Union shall appoint and the Company will recognize
a bargaining committee of four (4) persons, one of whom
shall be the plant chairperson and three of whom shall be
stewards who will be employees of the Company at all
times and who will have completed at least six (6) months
of employment.

The National Presidentor his designate may be present at
the request of either party at meetings held between the
parties except that Step 1 and Step 2 of the Grievance
Procedure shall not be part of this provision.



During negotiations the members of this committee will be
assigned to work the day shift hours and if no suitably
qualified voluntary exchange can be made with another
employee, the Company shall be saved harmless by the
Union from any employee complaints and/or grievances
arising from his being assigned to replace the committee
members or stewards.

(a) In the absence of the Plant Chairperson, a Vice-
Chairperson appointed by the Union shall be recog-
nized and shall perform the functions of the Plant
Chairperson. The Vice-Chairperson shall be as-
signed to the day shift.

The negotiating committee members shall not have
any loss of regular pay to a maximum of 8 hours for
time off on days spent in negotiations where meetings
are held with management, this provision does not
apply after a strike or lock-out commences.

(b) For purposes of negotiations, as required, the Com-
pany will recognize a skilled trades representative to

discuss skilled trades issues.

~—

4.02 (a) The Company will recognize stewards from each of
the following departments who shall be employees of
the Company at all times and who will have completed
at least six (6) months of employment

(1) Extrusion Department: The extrusion depart-
ment will consist of extrusion and billet control.

One on each operating shift.

(2) Fabrication Department: One on each operat-
ing shift.

(3) Anodize Department: The anodizedepartment
will consist of anodize process, and anodize
buffing. One on each operating shift.

(4) Shipping, Warehouse and Finishing Depart-
ment: One.



4.03

4.04

(5) Skilled Trades: One.
(6) Quality Control Department: One.
(7) Anodize Packing: One.

(b) (1) Shipping, Warehousing, Finishing, Skilled
Trades, Lift Truck and Quality Control em-
ployees on the second and third shifts will be
represented by the elected steward who is
geographically located inthe plant closest to
the employee.

The plant chairperson shall work the hours of
the day shift and stewards shall rotate with
their shift and work the hours of their shift.

(2) Inthe eventa new department or a new shift
is established by the Company, the Union
would be given an opportunity to review
steward representation to ensure that the
new department or new shift will be covered.
This may include an additional steward.

For the purpose of representation, two (2)
employees will constitute an operating shift
and, where possible, the Company will pro-
vide work, to the steward, which he is capa-
ble of performing.

The Company will also recognize alternates for the above
stewards who will act in the absence of the steward.

The Unionwill inform the Company inwriting of the names
of thestewardsand members of the bargaining committee
and of any subsequent changes in the names of either.

The Company shall notbe asked to recognizeany steward
or members of the bargaining committee until such notifi-
cation from the Union has been received.

3
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The chairperson will also advise the Company inwriting of
the names of the alternates to act in the absence of a
steward.



4.05

4.06

4.07

The Unionacknowledges that chairpersons and stewards
have their regular duties as employeestoperform and that
such persons will notleave their regular duties without first
obtaining permission from their foreman, which will not be
unreasonably withheld

Itis agreed that the chairperson and stewards will not be
given permission to leave their regular duties for Union
activities other than grievance related matters, scheduled
meetings with the Company, or as otherwise provided for
herein.

While attending to such business the Company agrees to
reimburse chairpersons and stewards for time lostat their
regular day work rate plus any accumulated COLA.

Itisfurther agreed that the Plant Chairperson will be given
the last three (3) hours per day to conduct in plant Union
business. If the chairperson is required to leave the plant,
he shall book out and no pay shall be made by the
Company.

Requests made by the Company will not be included in
this time, unless mutually arranged.

It is understood that the chairperson will, as best as
practical, arrange hisin-plantbusiness for this time period.

The Union agrees that there shall be no Union activity
whatsoever, except for local or unit elections, conducted
on the premises of the Company.

Department stewards shall exercise seniority in accord-
ance with 9.03 (a) of this agreement. However, in the
eventthat no employee in hisdepartment has less senior-
ity and provided the steward is able to perform the work,
he may exercise preferred seniority to displace the em-
ployee who has the least seniority among the remaining
employees in his department, whose work he can do.

The plant chairperson shall exercise seniority in accord-
ance with 9.03 (a) and (b) of this agreement. However,
provided there iswork available which he can perform, he

9



4.08

will be retained at work by displacing the employee who
has the least seniority amongst remaining employees in
the plant, whose work he can do.

Itis understoodthat the chairperson and stewards shall be
the last to be transferred from their respective depart-
ments provided another employee in the department is
able to perform the required temporary work.

Where a committee person (4.01 refers) has exercised
seniority in accordance with 9.03 (a) and (b) of this
agreement, provided there I work available which hecan
perform, he will be retained at work by displacing the
employee who has the least seniority amongst remaining
employees in the plant, whose work he can do.

Inthe eventthat two stewards remain inthe same depart-
ment, the committee person will be retained as depart-
ment steward.

The Company agreesto provide the Unioncommittee with
an office equipped with a file, desk and telephone.

ARTICLE 5 — NO STRIKES -~ NO LOCKOUTS

5.01

5.02

Solongasthis agreement continues tooperate, the Union
and the Company agree that there shall be no strikes or
lockouts of any kind.

The words "strike" and "lockout" shall be defined in the
Labour Relations Act, R.S.0., 1970, as amended.

ARTICLE 6 — GRIEVANCE PROCEDURE

6.01

6.02

The partiesto this agreement are agreed that it is of utmost
importanceto adjustcomplaints and grievances as quickly
as possible.

No grievance shall be considered which usurpsthe func-
tion of the management as set forth in this agreement or
where the circumstances giving riseto the grievance were
known, or should have been known, to the griever, more
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6.03

6.04

6.05

6.06

thanfive (5) workdays before the initial presentationof the
grievance.

A chairperson or steward required to attend a meeting
called by the Company at a time other than his regular
shift, will be paid the applicable overtime premium rate
plus any accumulated COLA.

The written consent of the appropriate representative of
the Local must be obtained by the employee priorto initial
presentation of any written grievance and to the filing of
each appeal to the next step in the grievance procedure.

The best efforts of the Company and the Union repre-
sentatives concerned shall be employed in resolving a
grievance at each of the following steps of the grievance
procedure. The decision of management at each step of
the grievance procedure will be delivered to the appropri-
ate representative of the Local.

An employee, with the assistance of his union steward,
shall discuss his grievance with his immediate supervisor
in an attempt to resolve the issue before proceeding to
Step 1.

Step No. 1:

The griever may present his grievance in writing to his
immediatesupervisor andthey shalldiscuss the issue and
attempt to resolve it. The employee shall have the
assistance of his department steward. If a satisfactory
settlement to the employee concerned is not reached
within three (3) work days (or any other period of time
which may be mutually agreed upon), the grievance shall
be presented as follows, within three (3) work days
thereafter.

The supervisor or foreperson shall sign the grievance
which will only acknowledge receipt of such grievance.

Step No. 2:
The grievance may be appealed to the Plant Superintend-
ent, or his designate, who, where necessary, will discuss
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the matter with the Union representative involved. In
addition, the plant chairperson may be present at such
discussion.

The Plant Superintendent shall respond within three (3)
work days of the receipt of the appeal in writing to the
Union representative involved.

Step No. 3:

If the decision of the Plant Superintendent is not satisfac-
tory, then within three (3) work days from receipt of the
decision of the PlantSuperintendentthe plant chairperson
shall submit the written grievance to the Plant Manager, or
his designate, who will meet within five (5) work days with
the plant committee to discuss the matter. At this meeting
a full-time representative of the Union may be present at
the request of either party. Also the grieving employee
may be present at the request of either patty. The Plant
Manager shall give his decision, in writing within five (5)
work days from the holding of this meeting and such shall
be given to the plant chairperson.

The Company agreesto provide the Union Committee up
to two (2) hours paidtime to meet prior to the Step Three
meeting.

Note:

(a) If more than one employee is involved in the same
grievance, all the signatures of those involved shall
accompany the grievance. Only one of the names
attached shall be required to appeal a group griev-
ance.

(b} Any grievance notanswered timely shall be appealed
to the next step of the grievance procedure.

(¢) Policygrievances may be lodged by the chairpersonat
Step No. 2 of the grievance procedure subject to 6.02
above.
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6.07 Ifthe decision Of the Plant Manager is not satisfactory, the
plant chairperson shall notify the Company, in writing, if
the Union intends to appeal the grievance to arbitration.
Such notice shall be given within five (5) working days
following receipt of such decision.

6.08 Itisunderstood that the griever may be present atany step
of the grievance procedure at the request of either party
and, except where the employee is on suspension or is
discharged, he shall be compensated for such time in the
manner provided in Article 6.03 above.

6.09 The time limits of the grievance and arbitration procedure
may be extended, upon written request and mutually
agreed to by both parties.

ARTICLE 7 — DISCHARGE AND DISCIPLINE CASES

7.01 (a) Discharge

Inthe event an employee who has acquired seniority

is discharged and the employee feels an injustice has

been done, the matter may be treated as a grievance

providedthe employee files a signed written grievance

with the Company within three (3) days of being

notified of his discharge. All preliminary steps of the

grievance procedure prior to Step 2 will be omitted in

such cases.

Discipline

(1) An employee will not be disciplined for falsifica-
tion of Application for Employment forms unless
such falsification is discovered and dealt with
within six (6) months from the employee's hiring
date.

G

(2) An employee called to meet with a member of
management for the purpose of discussing any
alleged misconduct will be notified that he will
have his department steward present.

(3) His steward, upon arrival, will be given time to
familiarize himself with the matters to be dis-
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4)
(5)

{6)
7
(8)

@)

(10)
(11)

(12)

(13)

cussed and may take notes.

No such meeting shall commence until his de-
partment steward is present.

No discipline shall be imposed more than five (5)
working days after an alleged offence has come
totheattentionofthe Company, providedthat the
employee concerned is present at work. This
shall not apply however, where an investigation
is being carried out by the Company.

A period of suspension shall not include a quali-
fying day for a plant holiday.

Copies of notices of discharge shall be given to
the chairperson.

Written notices of discipline will be expunged
from an employee's record following twelve (12)
months from the date of issue.

Inthe event a Written Discipline is issued to an
employee, a copy shall be given to the plant
chairperson by the end of the next subsequent
shift.

Itisagreed thatall discipline will befor just cause.

All disciplinary suspensions will be served on
consecutive work days.

Where an employee has been disciplined or
discharged and the matter becomes the subject
of a grievance, the Company will make available
the disciplinary record of the griever; upon re-
guest of the chairperson.

Correction of excessive absenteeism shall be
handled in a non punitive manner.

In calculating the percentage (%) of absence,
casual weekly indemnity, WCB, personal leaves,
union leaves or absences due to lack of work will
not be used in the calculation.
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7.02

In grievances relating to discipline, suspension or dis-
charge, such special grievances may be settled by con-
firming the action of the Company or by reinstating the
employee with or without compensation for time lost or by
any other arrangement which is just and equitable in the
opinion of the conferring parties or of the arbitrator as the
case may be.

ARTICLE 8 - ARBITRATION

8.01

8.02

8.03

8.04

8.05

Both parties to this agreement agree that any grievance
concerning the interpretation or alleged violation of this
agreement which has been properly carried through all
steps of the grievance procedure outlined in Article 6 and
7 above and which has not been settled may be referred
to an impartial arbitrator at the request of either of the
parties hereto in accordance with Article 6.06.

The impartial arbitrator shall be chosen jointly by the
Company and the Union.

Inthe event of failure to agree upon such arbitrator within
seven (7)work days following receiptof the notice referred
to inArticle 6.06, the Company and the Unionshall submit
ajoint request to the Minister of Labour for the Province of
Ontariotofurnisha panel of seven (7) qualified arbitrators.
Upon receipt of the panel f namesthe Company and the
Union shall meet and proceed to select the arbitrator.
Failing a mutual selection, the parties shall each, begin-
ning with the Union, strike alternatively, one name at a
time, three namesfromthe panel. The name then remain-
ing shall be final and binding uponthe Company and the
Union.

The arbitrator shall not have any power to alter or change
any of the provisions of this agreement, or to substitute
any new provisions for any existing provisions, nor give
any decision inconsistent with the terms and provisions of
this agreement.

The fees for the arbitrator and his expenses shall be

15



shared equally by both parties.

8.06 The decision of the arbitrator shall be final and binding
upon the parties and shall be made within thirty (30)
working days of the hearing.

ARTICLE 9 — SENIORITY

9.01 (a) Forthe purpose of this Collective Agreement the word

'employee’ means a person who has completed his
probationary period.

(b) A person (except as outlined in (e) below) will be

©

considered probationary for his first sixty (60) days
worked and will have no seniority rights during that
period. If the persons employment is terminated at
anytime during this period, the termination shall notbe
subjecttothe grievanceor arbitration procedure of this
agreement.

The sixty (60) days worked considered probationary
must fall within a twelve (12) month period.

(d) After a person has completed his probationary period

(sixty (60) days worked) he shall acquire seniority
which shall date back to the date he first commenced
employment, within the twelve (12) month period.

(e) Students hired to work during the school vacation

{

period, June to Sept. 15 inclusive, are not eligible for
seniority status but will be required to pay monthly
union dues in accordance with the method applicable
to other employees (Section 3.03) from the first month
of employment. Students are not required to pay
initiation fees.

Students will not be hired if employees are on layoff.

9.02 An employee shall lose seniority and be deemed termi-
nated:

(a) if he quits or is discharged and if such discharge is not

reversed;
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(b) ifan employeeis absentthree (3) or moreconsecutive
workdays, unless the employee can prove a satisfac-
tory reason for such absence;

(c

-~

if an employee with:

(i) uptofive (5)years of seniority has been on layoff
for more than twenty-four (24) consecutive
months, or

(iiy ~morethan five (5)years of seniority but less than

ten (10) years of seniority has been 0N layoff for
more than thirty-six (36) consecutive months, or

{ili) morethanten (10)years of seniority hasbeenon
layoff for more than forty-eight (48) consecutive
months;

(d

if the employee fails to report for work when recalled
from layoff within seven (7) days excluding Saturday,
Sunday, and paid holidays after he has been notified
of recall by registered mailto his last known address.
It is the responsibility of the employee to keep the
Company informed of his current address;

if he fails to return to work 0n the first scheduled shift
subsequent to termination of an authorized leave of
absence unless he provides a satisfactory reason.

(e

~

(f) An employee who cannot return to regular duties,
basedonacceptable medical evidence, shall nothave
their seniority or employment terminated.

The above paragraph will only apply to those individu-
als who are receiving LTD or WCB.

Layoff and Recall

9.03 (a) As much advance notice as possible shall be given in
the event of a layoff. Layoffs and recalls from layoffs
shall be on the basis of plant-wide seniority exercised
inthe manner outlined below in (b) except that where
a layoff is not anticipated to exceed three (3)working
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days, layoffs may be carried out without regard to
seniority, and in exercising such right the Company
agrees that one-half (1/2) day shall be deemed a full
day for this purpose only. It is agreed that in such
cases of layoff without regard to seniority the em-
ployee whose work is affected shall be the employee
laid off. This rightmay only apply for amaximum of six
(6) work days per employee 'inany calendar year.

Inexercisingthe rights provided above, paragraph (a),
probationary persons, if any, shall be the first to be laid
off on the affected shift.

Notwithstanding the terms of the Ontario Employment
Standards Act, employees returning from indefinite
lay off shall retain their original date of hire for lay off
purposes, subject to the "Loss of Seniority" provisions
as outlined in this Collective Agreement.

(b) Inthe event of a reduction in the work force where a

(c

~—

layoff is expected to be in excess d three (3) work
days, an employee who is affected shall:

(i) exercise his seniority in his own department by
first seeking the job held by the lowest seniority
employee in his department, and shall be given
an opportunity to learn the job;

(i) if heisunable to be placed in this way, he shall
exercise his seniority displacing the employee
with the least seniority using the plant-wide sen-
iority list and shall be given the opportunity to
learn the job.

notwithstanding {b) above, inthe event of a layoff of a
lift truck driver the lowest seniority employee in the
classification shall be laid off and placed on available
work and if none is available then followthe procedure
in {b} (ii) above.

An employee who is on layoff and out of the plant for
a period in excess of nine (9) consecutive months
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9.04

9.05

9.06

loses his right to returnto his home classification and/
or department.

(d) Forthe purpose of layoff and recall, departments shall
be those identified in Schedule B. Notwithstanding,
the Company reserves the rightto change and amend
the depariment structure.

An employee who requests a transfer to another job will,
if transferred, be paidat the rate of the job he istransferred
to.

The Company will post seniority lists every three (3)
months, a copy of which shall be given to the plant
chairperson.

In the event an employee covered by this agreement
accepts a non-bargaining unit position, he shall accumu-
late seniority for a maximum period of two (2) monthsinthe
event that he should be returned to the bargaining unit.
Afterthe two (2) month period, should hebe returnedto the
bargaining unit he shall not have more seniority than
anyone currently in the bargaining unit and he shall return
to the general labourer classification.

This provision for the accumulation o seniority throughthe
two (2) month period may only be used once by an
employee.

ARTICLE 10 - LEAVES OF ABSENCE

10.01

10.02

The Company may grant leaves d absence, without pay,
if the leave does not unreasonably interfere with the
operation of the plant. All copies of approved leaves of
absence shall be given to the Plant Chairperson within
three (3) work days of the approval. A copy shall also be
given to the employee making the request.

During all such leaves of absence seniority shall accumu-
late unless otherwise provided herein.

Leaveof absenceto attend unionconventionsand confer-
ences, without pay, may be granted to not more than four
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10.03

10.04

(4) employees for a total period not exceeding, in the
aggregate, thirty (30) days in any one calendar year.
Applications for such leaves of absence shall be made by
the Union, in writing, at least two (2) weeks prior to the
requested leave.

Leaves of absence, without pay, will be granted to mem-
bers of the Union Committee(s) (6 persons) for the pur-
pose of attending to local union business. Notice will be
given as soon as possible; but in any event not later than
the work day before the leave is required.

The Company agrees to pay employees for lost time
earnings who are absent from work at their straight time
rate, provided they are on an approved and authorized
Unionleave of absenceof notmore thanten (10) consecu-
tive workdays. The Company will then be reimbursedthe
losttime earnings by Local127 C.A.W. within fourteen (14)
days of submitting an invoice/statement to the Local
Union.

Leave of Absence for Education

The Company agrees that in addition to the leaves o
absence provided for in this agreement, members of the
bargaining unit, selected by the Union to attend at courses
for the purpose of upgrading the employee's skills in all
aspects of Trade Union functions, will be granted leave
without pay for twenty (20) days of class time, plus travel
time, where necessary; such leave to be intermittent over
atwelve (12) month period from the first day of leave.

Employees will continue to accrue seniority and benefits
during such leave. Maximum number of employees ab-
sent at the course shall be nomore thantwo (2)atanyone
time.

The Company will grant a leave of absence, without pay,
fora period up to eight (8) weeks for an employee to attend
the Canadian Labour College. Such leave shall be limited
to one employee in any twelve (12) month period.
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10.05

10.06

10.07

10:08

Maternity and Parental Leave

An employee will be granted an unpaid leave of absence
in accordance with the Employment Standards Act for;

(a) maternity purposes for a period not to exceed six (6)
months.

(b) parental leave or adopting a child through a legal
adoption process for a period not to exceed eighteen
(18) weeks.

(c) The employee must advise the Company one (1)
week in advance of her intention to resume employ-
ment.

(d) An extension to the maternity leave will be granted
upon request and with a physician's note supporting
such leave.

Such leaves shall be requested in writing two (2)
weeks prior to the requirement.

Temporary Absence Program

The Company agrees to cooperate with the appropriate
authorities in the Temporary Absence Program. An em-
ployee on such a program shall be required to work his
regular scheduled hours.

Military Leave of Absence

An employee who isa member of the Armed Forces Militia
who is required for service shall be granted a leave of
absence provided the employee gives to the Company
proper military documentation with respectto the required
leave. Seniority shall accumulate during such leave.

An employee who cannot reportto work due to temporary
incarceration and is awaiting trial, will be granted a leave
of absence upon written request.

Following release and prior to his trial appearance, the
employee will be required to report to work 0N his next
regular scheduled shift.
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If this is not possible, the employee will be required to
apply for an extension of such leave, indicating the rea-
sons for the leave. Such leave will not extend beyond two
(2) work days.

No formal action shall take place until the employee is
found guilty and is sentenced.

ARTICLE 11 — PAID HOLIDAYS

11.01 The following days will be observed as plant holidays.
Quialification for pay on these days shall be inaccordance
with the terms set out hereafter:

First Year - 1996-97 (14)

December 24, 1996 - Day before Christmas
December?25, 1896 - Christmas Day
December 26, 1996 - Boxing Day
December 27, 1996

December 30, 1986 } Christmas Holidays
December 31, 1996

January 1, 1997 - New Years Day
February 10, 1997 - Heritage Day
March 28, 1997 - Good Friday

May 19, 1997 - Victoria Day
June 30, 1997 - Canada Day
August 4, 1997 - Civic Holiday
September 1, 1997 - Labour Day
October 13, 1997 - Thanksgiving Day

Second Year - 1997-98 (14)
December 24, 1997 - Day before Christmas
December 25, 1997 - Christmas Day
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December 26, 1997
December 29, 1997
December 30, 1997
December 31, 1997
January 1, 1998
February 16, 1998
April 10, 1998

May 18, 1998

July 3, 1998
August 3, 1998
September 7, 1998
October 12, 1998

Boxing Day
Christmas Holidays
New Years Day

Heritage Day
Good Friday

- Victoria Day
- Canada Day
- Civic Holiday

Labour Day
Thanksgiving Day

Third Year - 1998-99 (14)

December24, 1998
December25, 1998
December 28, 1998
December 29, 1998
December 30, 1998
December 31, 1998
January 1, 1999
February 8, 1999
April 2, 1999

May 24, 1999

July 2, 1999
August 2, 1999
September 6, 1999
October 11, 1999

Day before Christmas
Christmas Day

Christmas Holidays

New Years Day
Heritage Day
Good Friday

- Victoria Day

Canada Day
Civic Holiday
Labour Day

- Thanksgiving Day
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Itis further agreed that employees who are laid off fifteen
(15) calendar days or less prior to the negotiated Christ-
mas Holiday shut-down and/or who are recalled fifteen
(15) calendar days or less after the Holiday period shall
remain qualified for the Holidays if otherwise qualified and
11.02 (a)(ii) shall apply to the day before/after the layoff/
recall. Inthe case of recall 9.02 (d) applies to determine
return requirement.

11.02 (a) (i)

(i)

(iii)

(i)

Employeeswho have completed their probation-
ary period and who are off work due to the
observance of one of the above-named holidays,
will receive eight (8) hours' pay for such holiday
not worked based on his regular day work rate
plus any accumulated COLA.

To be eligible for holiday pay an employee must
work the full last scheduled shift before a holiday
and the full first shift scheduled after the holiday,
unless absent with a satisfactory reason or with
the permission of the Company.

An employee who is late reporting for work by no
more than one (1) hour on one or the other of the
above qualifying days shall not be disqualified
from receiving holiday pay because of such late-
ness, provided a satisfactory reason for being
late is given.

An employee otherwise eligible who is on an
approved vacation during which the holiday oc-
curred shall be given one (1) additional day off,
with pay, added to his vacation.

Any holidays listed can be changed by mutual
agreement between the Company and the Un-
ion.

An employee who is eligible for holiday pay in
accordance with the above conditions and who
performs work on any of the said holidays shall,
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in addition to his entitlement under 11.02 above,
receive double (2) his day work rate plus any
accumulated COLA for the first eight (8) hours
worked and triple (3) his day work rate plus any
accumulated COLA for all hours worked over
eight (8).

(b) (i) Notwithstanding the above, an employee who
commences layoff, leave of absence, or sick
leave, i.e. leave for which he will receive weekly
indemnity benefits), inthe week prior to the week
in which the holiday falls, or the week in which a
holiday falls, will be paid for such holiday.

(i) An employee who is recalled from layoff or re-
turns from either a leave of absence or from sick
leave (i.e. leave for which he will receive weekly
indemnity benefits), in the week in which a holi-
day falls, will be paid for such holiday.

(iii) Noemployee shall be entitled to receive sick pay
allowance for any day on which he receives
holiday pay.

(iv)  The Company will comply with the Ontario Hu-
man Rights Code, where employee(s) require a
day off for religious reasons. In such event, the
employeeshallbe granted a day off, without pay,
provided notice is given by the concerned em-
ployee four (4) weeks prior to such a holy day.

11.03 An employee who fails to qualify for a plant holiday as
provided in (a) above, shall lose no more than two (2) such
holidays during the Christmas shut-down period.

ARTICLE 12 - JOBPOCSTINGS

12.01 (a) The Companywill post notice of alljob vacancies and
newly created jobs and the number of persons re-
quired for each opening for a period of three (3) work

days, notincluding Saturdays, Sundays and holidays.
All atworkseniority employees, andthose on vacation
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12.02

12.03

12.04

12.056

or leave of absence, will be entitled to apply for these
jobs during this three-day (3) period, on duplicate
forms provided by the Company. Posted vacancies
will be filled on the basis of seniority and ability to
perform the work.

Suchvacancies may befilled bytemporary transfer up
to a maximum of three (3) weeks, until the successful
applicant to the job posting has been appointed.

A vacancy is an opening which has been filled on a
temporary basis for a period of three (3) consecutive
weeks.

(b} Notwithstanding "(a)" above, vacancies due to vaca-
tion and leave of absenceshallnotbesubjecttothe job
posting procedure.

The successful applicant, upon transfer, will receive the
rate of pay of the new classification.

An employee who is a successful applicant will not be
considered for another job posting until at least four (4)
months have elapsed from the time he has been selected
for the new job. Inno case will an employee be allowed
morethan three (3)job postings withinatwelve (12) month
period. If, however, a posting is cancelled, any applica-
tions made shall not count for the purpose of this article.

The above provisions shall apply only to the original

vacancy and the next three (3) created by the transfer of

the successful applicant. Further subsequent vacancies

need not be posted.

(a) Copies of all postings, applications for postings, and
designation of the successful applicant shall be given
to the plant chairperson.

(a) The Company will not be required to transfer an
employee back to his former position where the em-
ployee hasaccepted a job which has been posted and
where he has failed to meet satisfactory standards of
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performance. He will be offered any work which the
Company may have available. If no such position is
available, then the employee will be placed in the job
held by the most junior employee in the plant.

The Company reserves the right to cancel a job
posting at any time prior to filling the job, provided the
opening no longer exists.

It is agreed that the successful applicant to a job
posting will betransferred into the position within three
(3) weeks of the position becoming available unless
the transfer is delayed by reason of the successful
applicant being on vacation or leave of absence or is
due to the circumstances beyond the control of the
Company or the job is posted in advance of the job
being available. Suchadvance postings will be clearly
identified as such at the time of posting.

The Company will post notice of the successful
applicant(s) to ajob posting.

Temporary Postings

In the event of an opening due to long term sickness
or accident, in excess of thirty-five (35) continuous
days, the Companywill post the opening subject to the
following;

(i) eligibility and disqualification shall be as outlined
in 12:01 through to 12:05.

(i) when the employee returns to work he/she shall
be returned to their former classification and the
employee filling the temporary vacancy shall be
reassigned inaccordance with 12:05(a) and shall
assume that position as his/her posted job.

(iiiy inthe eventthe returning employee cannot return
tohis/her regularjob, the vacancy shallbe deemed
permanently filled by the successful temporary
applicant.
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12.06 (a)

(b

~

Transfers

Employeestransferred to other than their regular jobs
will be paid atthe rate of theirjobs or the rate of the job
they are transferred to, whichever is greater, for all
hours so transferred.

When it becomes necessary to temporarily transfer
employeesfrom their classification or department, the
Company will offer the transfer to the senior employee
on the shift and classification affected who is capable
of performing the work. Ifdeclined the Company shall
transfer the lowest seniority employee on the shift and
classification affected capable of performing the re-
quired work.

A temporary transfer, except line crews, will be first
given to an employee who is laid off from the affected
department where the transfer is required, who is on
the same shift by seniority.

Notwithstanding the above provision regarding tem-
porary transfers, it is agreed that temporary transfers
in the General Labourer Classification may be made
without regard to seniority for periods notinexcess of
one (1) day. No employee however will be temporarily
transferred on more than two (2) occasions inatwenty
(20) work day period.

Employeeswho are part of a crew will be considered
as a separate unit, and only when the crew is to be
temporarily reduced insize will the above clause apply
to the person to be transferred.

Notwithstanding the above the Company may, from
time to time, choose to transfer complete crews tem-
porarily and only when the crew is to be temporarily
reduced in size will the above clause apply to the
person(s) to be transferred.
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ARTICLE 13 ~ VACATIONS

13.01 The vacation year shall be the period that is fifty-two (52)
weeks prior to June 30th of a current year.

13.02 (a) Employeeswith lessthan one (1) year of service as of
the vacation year end shall be entitled to one (1) week
of vacation with four percent (4%) of their gross
earnings for the vacation year as vacation pay.

(b) An employee who has one (1) year of service but less
than five (5) years of service at the vacation year end
shall receive two (2) weeks of vacation and four
percent (4%) of their gross earnings for the vacation
year as vacation pay.

Employees who have five (5) years but less than ten
(10)years of service as of the vacation year end shall
receive three (3) weeks of vacation and six percent
(6%0)of their gross earnings for the vacation year as
vacation pay.

Employees with ten (10) years but less than nineteen
(19) years of service as of the vacation year end shall
receive four (4) weeks of vacation and eight percent
(8%) of their gross earnings for the vacation year as
vacation pay.

Employeeswith nineteen (19) years or more of service
as of the vacation year end shall receivefive (5) weeks
of vacation and ten percent (10%) of their gross
earnings for the vacation year as vacation pay.

13.08 The Company may determine a two (2) week vacation
shutdown periodto beappropriate. The shutdown shallbe
any time during July and August. The plant shutdown
notice will be posted by March 15thor earlier of eachyear.
Employees will be expected to take vacation in the plant
shutdown period. Employees with vacation entitlement
shall be required to complete a vacation request schedule
by April 15th of each year.

(¢

~

e

~

(e

~
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13.04

13.05

13.086

(a) Requests for vacation in excess of the shutdown will
be considered in order of departmental seniority from
thosewho have completedthevacation requestsched-
ule by April 15th, and the Company will determine and
advise the employees by April 30th of the current year
astowhat their vacation periods will be. Requests not
made by this time will be granted based on production
needs o the operation, without regard for seniority.
The Companywill respondto such requestswithinten
(10) days from the date of the request.

(b

~

Employees notrequesting vacation time asoutlined in
13:04 (a)will havetheirvacationtimescheduled by the
Company on or after February 15 of the current
vacation year.

Itis understoodthat no employee will be granted in excess
of two (2) weeks during the prime periods of July and
August until the vacation request of all employees has
been reasonably satisfied.

Itis agreed and understood that, notwithstanding Article
13.03 of the Collective Agreement skilled trades employ-
ees and those employees who work maintenance during
the two-week vacation shutdown period may be sched-
uled for vacations at other than the shutdown period.

Where there is a requirement to work through the shut-
down period(s), the following procedures will apply on a
voluntary basis, by seniority.

(i) employees from the classification within the depart-
ment

(i) employees from other classifications within the de-
partment provided they are capable of performing
the required work.

(i) plant wide volunteers capable of performing the
required work.

Inthe event an insufficient number of capable volunteers
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13.07

13.08

13.08

are available the Company will schedule employees to
work by scheduling the junior person in the affected
classification.

Employees taking vacation prior to the shut down period
will be paid vacation pay based on forty (40)hours for each
week taken, subjectto the vacation pay that has occurred.

Balance owing shall be paid on or before July 15.

Weekly vacation pay will be issued on a separate cheque
with details provided on the pay stub and shall be issued
not later than the last day worked prior to vacation.

Daily vacation pay shall be issued on a separate cheque
on the week following the week in which the vacation day
was taken, along with the regular pay cheque.

Employees will be required to take their full vacation
entitlement (effective the vacation period from July, 1995).

Vacation entitlement may be used for a one day period to
a maximum of five (5) occasions peryear. An employee
is required to give the Company seven (7) work days
notice, in writing, for each intended occasion.

Notwithstanding the above, ho more than two (2) employ-
ees per department will be allowed at any one time.
Requestswill be determined on the basis of departmental
seniority.

ARTICLE 14 - HOURS OF WORK AND OVERTIME

14.01

(a) Effective from the date of the signing of this agree-
ment, the normal work week shall be forty (40) hours
per week, provided sufficient work is available, as
follows:

Two-Shift Rotation:

(1) 6:40 a.m. to 3:10 p.m., Monday through Friday
with one-half (1/2) hour for lunch.

(2) 3:10 p.m. to 11:40 p.m., Monday through Friday
with one-half {1/2) hour for lunch.
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Three-Shift Rotation:
(1) 6:40 a.m. to 2:40 p.m. — 20 minute paid lunch.
(2) 10:40 p.m. to 6:40 a.m. — 20 minute paid lunch.
(3) 2:40 p.m. to 10:40 p.m. — 20 minute paid lunch.

Employees on a 20-minute paid lunch break must
remain within the fenced-in Company property during
such a break.

Where reasonably possible, the Company will rotate
the three (3) shift operation on the M.A.D. concept.

Notwithstanding Article 14 of the Collective Agree-
ment, it is understood and agreed that all employees
who are working on a rotating shift basis shall rotate
equally through all shifts and that all such employees
will change their shifts at the same time.

None of the above shall be deemed to constitute any
guarantee whatsoever either as to hours of work per
day or per week.

Theabovescheduleof hours shallnotbe altered foran
individual person for personal reasons, without the
consent of the Company and the Union.

—
(=3
~

(¢) No employee will work more than sixteen (16) con-
secutive hours during a twenty-four (24) hour period.

14.02 (a) All time worked in excess of eight (8) hours per day
shall be considered overtime and employees shall be
paidatthe rate of time and one-half (11/2) their regular
day work rate plus any accumulated COLA.

(b) Forthe purpose of computing time worked in excess of
eight (8) hours worked in any one day, a day shall
consist of twenty-four (24) consecutive hours from the
time an employee begins the shift in which the work is
performed.

(¢) The Company agrees to pay the applicable overtime
premium rate plus any accumulated COLA to any
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14.03

14.04

14.05

14.06

14.07

employee who attends a Company meeting at a time
before or after his regular shift.

Alltime worked on Saturday shall be paidatthe rateoftime
and one-half (1 1/2) in accordance with 14.02 above.

All time worked on Sunday shall be paid at double (2) time
in accordance with 14.02 above.

A fifteen-minute rest break shall be given in each half of
each shift at atime or times determined by the Company.
Employees shall be ready to commence work promptly at
the end of the break. Additional fifteen-minute period will
be granted if the employee works a ten (10) hour shift.

The Company will provide afive-minute wash-up period at
lunchbreakandattheendofanemployee's shift, provided
at the end of the shift the employee is not otherwise
scheduled to work overtime.

Overtime Distribution

The Company shall have the right to schedule overtime
when, in its discretion, such overtime is required.

(a) An employee required to work overtime on a daily
basis will be given notice of such overtime before the
end of his shift which precedes the day on which the
overtime is required.

An employee required to work weekend overtime will
be given notice not laterthan the end of his shift onthe
Thursday before the overtime requirement. All work
required on a weekend with a statutory holiday falling
on a Monday or Friday shall be voluntary.

—_
(=2
~

(c) No employee will be required to work more than eight
(8) hours per week overtime.

{d) Overtime where insufficient notice is given will be

voluntary.

~—

When an employee does not receive notice inaccord-
ance with (a) and (b) above and who is unable to work
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the requiredovertime he will not be charged as having
refused the overtime.

(e) Overtime will be equally distributed by low hours, in

(h

the following manner:

Only those individuals who are posted to the affected
classification and department shall qualify for equali-
zation purposes.

(i) employees postedto that classification who have
performed the work that week.

(iiy employees from other classifications, within the
department, working inthe affected classification
who performed the work during that week.

(iiiy employees from other departiments assigned to

=

the affected classification who have performed
the work during that week, in excess of 20
hours, by seniority.

(iv) employees from other classifications working
withinthe department, provided they arecapable
of performing the work.

{v) plantwide volunteers as outlined in section (o) of
this clause.

Daily overtime shall be offered in accordance with
clause (e), on the shift in question.

For the purposes of distributing weekend overtime
employees will be required to work their regular shift,
if scheduled.

If not scheduled he will exercise his rights under the
other sections of the overtime equalization provisions
by displacing an employee with highest overtime
hours.

Overtime shall be considered equal, where the differ-
ential does not exceedtwelve (12) hours per calendar
year.
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(i) Employeeswho are out of their posted classification,
for whatever reason, shall be charged with the over-
time hours that would have been made available to
that employee by way of his accumulated hours.

(il Employees entering a classification through a job
posting shall assume the highest overtime hours of
that classification.

(k) Should overtime be made available and an employee
hasfinished his last scheduled shift, for the week, the
Company will make a reasonable effort to contact the
employee.

() Overtime paid or worked outside an employee's clas-
sification {ie training) shall not be charged to the
employee.

{m) Overtime charts shall be keptby each department and
maintained weekly.

Quialified volunteers, if available, from any part of the
plant, will be used to work required overtime before
making it mandatory for an employee or employees to
work the overtime.

(n

=

Persons wishing to work overtime as per section (v}
shall be requiredto sign alistinthe Quality Assurance
office by the end of the first week in January. Employ-
ees shall be placed onthe listinorder of seniority and
shall remain in that rotation for the remainder of the
year.

(o

Employees signing the list after the first week in
January shall be placed on the list as the last one
asked and remain in that rotation. Employees may
add or remove their names from the list as they
choose.

An employee shall be considered ineligible for supple-
mental overtime when there is work scheduled in his
home classification for which he B eligible that day.
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Any employeewhodeclines twoconsecutive opportu-
nities shall have hisname removedfrom the listand be
considered ineligible for supplemental overtime for
two calendar months.

The Company is not obligated to offer overtime to an
employee who is not capable of performing the avail-
able work or is physically incapable of performing the
available work. This Section is applicable to weekend
overtime only.

(p) A steward will be requested to work in his area of
representation if five (5) or more employees in that
area of representation, are scheduled to work.

14.08 Thereshall be no pyramiding of overtime or premium rates

of pay, except as provided in11.02 (a) (v).

ARTICLE 15 - CALL BACK PAY

15.01

An employee called in for emergency work after having
left the plant premises, shall be paid a minimum of four (4)
hours at his regular day work rate plus accumulated
COLA, or the appropriate premium rate as provided in
Article 14.02, 14,03, 14.04. Under no circumstances is
travelling time paid.

"Emergency work" is defined as unscheduled work per-
formed by an employee during times other than his regu-
larly scheduled shift and not continuous with such shift.

ARTICLE 16 - REPORTING FOR WORK PAY

16.01

(a) If any employee reports for work 0N a regular sched-
uled shift and no work is available and the employee
has not been notified not to report for work, then he
shall be given aminimumworkopportunity equivalent
to four (4) hours at his regular day work rate plus any
accumulated COLA.

If the minimum work opportunity is not offered to the
employee, he shall be entitled to four (4) hours'
payment plus any accumulated COLA.
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16.02

This section does not apply in cases of emergencies
arising out of fire or flood, or other events beyond the
direct control of the Company.

(b) Employeesscheduledforweekend overtimeshall be
given the opportunity to work three (3) hours, if there
is insufficient work.

(a) Ifan employeeis prevented from reporting for duty for
any reason, he shall notify the Company as directed at
least one-half (1/2) hour after the regular starting time
in the case of the first shift and one (1) hour before his
starting time inthe case of the second and third shifts.

(b) The Company will pay clock card hours.

ARTICLE 17 - BEREAVEMENT PAY

17.01

17.02

17.03

17.04

Inthe eventofadeath inthe employee'simmediate family,
the Company will grant such employee, who has com-
pleted his probationary period, a leave of absence, with
pay, for time lost from the normal week up to a maximum
of three (3)working days. The days will be taken within two
(2) weeks of the date of death.

Forthe purpose of this article, the immediate family shall
be defined as: spouse, children, stepchildren, step-par-
ents, parents of the employee, sister and brother, brother-
in-law, sister-in-law, mother-in-law, father-in-law, grand-
parents, grandchildren and son in law or daughter in law
of the employee or employee's spouse.

All payment referred to above shall be as follows: one (1)
regular day work rate plus accumulated COLA.

A spouse shall include a common-law spouse effective
one year after the date of written notice by an employee to
the Human Resources department that the person is his/
her common-law spouse.

37



ARTICLE 18 - JURY DUTY - WITNESS PAY

18.01

18.02

An employee who has completed his probationary period
andwhois called to, andreports for, jury duty, pre-jury duty
examination required by a court of law, or an employee
who is subpoenaed as a witness, shall be paid the differ-
ence between jury duty payment or witness payment and
his regular straight time pay for each day or partial day
spent performing his jury duty, pre-jury examination or as
a subpoenaed witness, provided the employee would
otherwise have been scheduled to work for the Company
and is unable to work because of the above duties.
Regular straight time pay as referred to above shall mean
regular work rate plus accumulated COLA.

In order to receive payment under this section, an em-
ployee must give the Company prior notice that he has
been so summoned and must furnish satisfactory evi-
dence that the duty was performed on the days for which
his claim for payment is made. Also must indicate the
amount of money received as a witness.

ARTICLE 19 - BULLETIN BOARDS

19.01

18.02

The Company will erect and maintain three (3) bulletin
boards throughout the plant for use by the Union.

Such boards will be used by the Union for the purpose of
disseminating information concerning Union meetings,
elections, social affairs, and otheritems of generalinterest
to the employees. Any such information must have the
approval of the Personnel Manager or designate of the
Company before it may be posted on the board.

ARTICLE 20 - INJURY ALLOWANCE

20.01

Any employee injured on the job shall be paid for the
balance of the shift during which the injury occurred if sent
home by the Company.

(1) Ifthe injury occurs on a week day, he shall be paid for
the balance of his shift.
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(a) If an hourly-rated worker, at his straight time
hourly rate, plus any accumulated COLA.

(2) Ifthe injury occurs on a Saturday, Sunday or day of
observance of a holiday, he shall be paid on the above
basis at the premium rate applicable for that day.

(3) The Company will givethe Uniona list, and update the
list as changes take place, of those people who are
qualified to administer first aid on shifts.

(4) When an employee suffers an eye injury which re-
quires treatment, he will be treated at a hospital, or by
his doctor.

(5) Transportation shall be furnished by the Company for
such employee.

(6) If current WCB legislation is changed, the Company
will pay the waiting period to an employee, who cannot
perform modified duties and subject to the claim being
approved by the WCB.

Paymentshall be based on the WCB payment sched-
ule and shall not exceed three (3) regular work days.

ARTICLE 21 - SHIFT PREMIUM

21.01

The premium for working shifts shall be as follows:

Effective

Dec. 1/96 Dec. 1/97

For all hours worked — Afternoon Shift
37¢/hr. 38¢/hr.

For all hours worked = Midnight Shift
43¢/hr. 44¢/hr.

ARTICLE 22 - HEALTH & SAFETY

22.01

The Company will make reasonable provision for the
health and safety of its employees during the hours of their
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employment. Accordingly, the Company agrees to have
properly trained first aid people on each shift.

22.02 The Union and the Company shall form ajoint Health and
Safety Committee in accordance with the Occupational
Healthand Safety Act of Ontario, andamendmentsthereto.
The committee shall consist of at least eight (8) members
of whom one-half shall be representatives of management
and one-half representatives of employees. During the
term of this agreement, the Company shall keep posted on
the plant bulletin board a copy of the aforementioned Act.

Meetings of the committee will be held monthly.

22.03 (a) Ifthe Company schedulesa meeting and requiresthe
attendance of a member during his off-shift hours, if
the member attends, he shall be paid the applicable
overtime premium rate plus any accumulated COLA.

Where a member is selected to attend a Health &
Safety related seminar or course he will be paid his
applicable regular rate plus COLA for that day.

(b} Employeesshall have the right to refuse unsafe work
under the terms and conditions as currently outlined
inthe Ontario Health and Safety Act (October/396).

Inthe eventcurrent legislation isamended regarding
the intent of the “right to refuse”, legislation effective
October/96 shall prevail.

SAFETY EQUIPMENT
22.04 (a) Safety Glasses

(i) The Company agrees to provide employees who
have completed the probationary period, one (1)
pair of standard prescription lenses with standard
safety frames of a class and kind asdesignated by
the Company to a maximum of $130.00 per year.

(i) Replacement of prescription and non-prescrip-
tion safety glasses issued to employees will be at
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full costto theemployee, normalwear and tear to
be excepted.
(b) Safety Footwear

The Company agrees to re-imburse employees who
have completed their probationary period for the cost
of purchasing safety footwear upon production of a
receipt for the purchase. The maximum amount of re-
imbursement will be:

Effective Jan. 1/97 - $75.00/year
Effective Jan. 1/98 - $80.00/year

Effective Jan. 1/98, employees in the skilled trades,
anodize boom operator and die room labourers shall
be allowed one (1) extra shoe allowance per year,
providedthe employee supplies the proof of need due
to excessive wear.

PROTECTIVE CLOTHING

22.05 Work gloves, filters, masks and ear protection will be
provided by the Company at no costfor use by employees
where such are required.

The Company will supply clothing inthe mannerandto the
employees set out below:

(8) Anodize Operators, Tank Control and DMP

Twao (2) shirtsand two (2)pantsonceeverytwelve (12)
months.

(b) Buffers

Three (3) changes of shirts and pants per week on a
rotating laundry cleaning service.

(c) Skilled Trades

Five (5) changes of coveralls per week on a rotating
laundry cleaning service.
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22.06

22.07

(d) Shipping

Two (2) changes of coveralls per week during the
period November to March each year, on a rotating
laundry cleaning service.

(e) Set-Up Persons, Die Corrector & Polisher

Two (2) changes of smocks,per week on a rotating
laundry cleaning service.

The Company shall provide and maintain clean and ad-
equate sanitary facilities.

The Company and the Union agree that all employees
shall wear safety glasses and safety footwear, inall areas
where so required by the Company. An employee who
reports for work without his safety glasses or notwearing
his safety footwear, shall not be permitted to commence
work until such time as he is wearing his proper safety
equipment and shall not be entitled to compensation for
any lost time from work by reason of his failing to wear
proper safety equipment.

ARTICLE 23 - WORKBY NON-BARGAINING UNIT EMPLOYEES

23.01

Non-bargaining unit employees shall not, as part of their
jobs, perform the work of an employee covered by this
agreement.

Such non-bargaining unit employees may perform opera-
tions for the purpose of information or instruction as may
be necessary in the discharge of his normal duties and
may also do experimental work, provided that the act of
performing the aforementioned operations in itself does
not reduce the hours of work or pay of an employee.

When a non-bargaining unit employee interrupts an em-
ployee's job and has the employee stand by while he
performs the work normally performed by the employee,
the employee shall be paid his regular earnings level while
the non-bargaining unit employee is doing his work.
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23.02

The Company agrees to provide the Union with a list of
supervisory personnel every six (6) months.

ARTICLE 24 - REGULAR PERFORMANCE REQUIREMENT

24.01

24.02

24.03

24.04

24.05

24.06

24.07

The establishment of a production or work requirement is
the function of the management.

The Company agrees that in establishing a production or
a work requirement, it will do so on the basis of fairness
and equity, consistent with the quality of workmanship,
efficiency of operation and the reasonable working ca-
pacities of a normal operator, and shall give due consid-
eration to fatigue, personal time, non-cyclic work ele-
ments, and safety of the operator(s).

The Company and Unionrecognizesthat job security and
opportunity depend upon constantly improving product
quality and constantly lowering product cost, through time
saving methods and equipment, so that the Company's
competitive position may be maintained.

Where a dispute arises regarding a production or a work
requirement which has been established, changed or
increased, the employee affected shall take his complaint
up with his foreman.

If the complaint thereafter remains in dispute, the em-
ployee may request his union representative who will be
sent for without undue delay.

Upon reporting to the foreman of the job involved, the
Union representative shall investigate the job to deter-
mine the merits of the complaint.

Inthe event that the dispute is not settled at this stage, a
written grievance may be filed at the first step of the
grievance procedure, signed by the aggrieved employee
or spokesman for a group of aggrieved employees. The
Company agrees to allow the assistance of a Representa-
tive of the National Union who will be provided with all of
the information required and the right to conduct a study
of his own.
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24.08

It is further understood that any arbitrations arising out of
a grievance filed with respect to a production or work
requirement, shall be conducted by an arbitrator qualified
in industrial engineering.

ARTICLE 25 - GENERAL

25.01

25.02

Pay Periods

(a) Where possible the Company will pay the Day Shift on
Thursday prior to their lunch period.

(b) The Company will paythe Afternoon Shifton Thursday
prior to their lunch period.

(c) The Company will pay the Midnight Shift on their
Friday shift prior to the lunch period.

(d) All pay cheques distributed to employees will have
attached, a pay stub which records accumulated to-
tals.

(e) Ifthe Company makes an error in an employee's pay
cheque, the Company will reimburse employees from
petty cash for pay cheque errors of $100.00 or less.

Correction of errors in excess of $100.00, if not cor-
rectedfrom petty cash, will be made by cheque issued
before the end of the Friday day shift.

Non-Discriminationand Harassment

The Company and the Union agree that discrimination or
harassment of any employee because of colour, national
origin, religion, age, marital status, sexual orientation, or
disability is absolutely prohibited. Every employee hasthe
righttoworkinanenvironmentof mutual respect, free from
discrimination and harassment including sexual harass-
ment.Action contraveningthis policywill constitutegrounds
for discipline.

Sexual harassment means any repeated and/or unwel-
coming words or actions made by a person who knows or
ought to know it is unwelcoming and includes but not
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limited to the following:

(a) Unnecessary touching or patting

{b) Suggestive remarks or other verbal abuse
(c) Leering at a persons body

(d) Compromising invitations

(e) Demands for sexual favours

(f) Physical assault

An employee having a complaint under this section shall
file a complete written text of the complaintwiththe Human
Resources Manager 0Or his designate and the Local Union
Presidentas a Step 3 grievance. A copy of the text will be
giventothe party namedinthe complaintatthe same time.

The written complaint shall be filed not later than five (5)
work days from the date of the incident giving rise to the
complaint.

The Parties agree that inthe event of acomplaint of sexual
harassment it will be investigated thoroughly by both
partiesinconfidence. Employeesreportingany incident of
harassment are guaranteed protection from reprisal due
to filing such a complaint.

An Arbitrator hearing a complaint or grievance under this
article shall have the authority to:

(a) Dismiss the grievance or complaint.

(b) Determinethe appropriate discipline up to and includ-
ing dismissal.

(c) Decide that the alleged harasser be transferred, de-
moted or decide to impose other terms or conditions
necessary to provide final and conclusive settlement
o the grievance.

(d) In no event shall the Arbitrator have the authority to
alter, modify, or amend the Collective Agreement in
any respect.
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25.08 Medical Examinations & Disabilities
(a) The employer reserves the right to require an em-

Py

ployee, who is absent due to sickness, to undergo a
medical examination by the Company doctor, prior to
being returned to work. Inthe eventthe employee has
a reportfrom his personal physicianwhich differs from
that provided by the Company doctor, the employee
shall submit to an examination by a third physician
chosen by the two (2) physicians. The position of the
third physician shall be binding on the parties. The
Company shallbear the expenses incurredinconnec-
tion therewith.

It is the obligation of the Company and Union to
accommodate any employee who has or hasincurred
a non-compensable, or compensable permanent full
or partial disability, up to the point of causing undue
hardship to either party. The duty of accommodation
shall be carried out as follows:

(Y Theemployee's previous positionshall be exam-
ined by the Company and Union to determine if
the essential functions may be performed by the
disabled employee with or without alteration of
equipment or duties up to the point of undue
hardship.

(i) Other positions shall be examined throughout
the plant to determine what positions would be
suitable for the disabled employee and a list
made of such positions.

(i) Should the Company be unable to accommo-
date the employee inhisformer position, he shall
be assigned to available work from the list deter-
mined by the Company and Union. Should there
be no available work within the employee's re-
strictions he shall displace the person lowest in
seniority from the list of appropriate positions. In
no event shall the disabled employee displace a
person with greater seniority.
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(iv)

{v)

(Vi)

(vii)

This article shall not constitute any guarantee of
shift or department whatsoever.

In the event of a disagreement between the
Company and the Union on appropriate posi-
tions, an ergonomic specialist may be called, at
the requesting parties expense, to review the
disabled employee's restrictions and may make
recommendations to assist the parties in placing
the concerned employee.

Notice of physical restrictions or disability are
required fromthe employee's family physician or
M.D. specialist. The Company reserves the right
to have the employee examined by a Company
doctor or M.D. specialist in accordance with
25.03 (a).

An employee's physican or M.D. specialist shall
not disqualify any position in the plant without
viewing such positions first hand at no expense
to the Company or Union.

(c) The costd any medical examinations required by the
Company; except in support of illness and accident
absenteeism, including for Weekly Indemnity claims,
shall be reimbursed by the Company.

25.04 Credit Union

(a) The Company will deduct on behalf of an employee
from his regular pay cheque inan amount authorized
by the employee and will submit such deduction to the
Credit Union. In making such an undertaking, the
Company accepts no responsibility with respectto the
timeliness of the delivery of the remittance to the
Credit Union except that such will be made in the
normal course of the Company practices and on the
understanding that the Company payroll is prepared
from Brampton.

The Company will cooperate with employees with
respect to making deductions from employee's regu-

~
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lar pay cheques for the purpose of purchasing Canada
Savings Bonds. In making such an undertaking, it is
understood that continuation of this system is depend-
ent upon the Company payroll practices not being
disrupted.

It is further agreed and understood there will be no
cashout of bonds during the ten (10) month deduction
period.

The Company will post the rules of the Saving Bond
programme with information for employees, concern-
ing the Bond Purchase when received from the bank.

ARTICLE 26 ~ COST OF LIVING ALLOWANCE (COLA)

26.01 (a) The base month referred to herein shall be October
1996 and based upon C.P.Il. 1986 = 100. Effective
November 16, 19886, forty four cents ($.44) shall be
added to the classification base rates, leaving no
COLA float.

(i) Adjustments will be calculated every three (3)
months from the base and payment shall be
made on the basis of the three (3) month change
and paid on all paid hours thereafter commenc-
ing February 1, 1997.

(i) The basis for payment shall be for each full .11
increase in index (1986 = 100) from the base
month duringthe three (3) month periodand shall
be equivalent to a one cent {1¢) allowance per
hour paid in addition to, but not included in, the
wage rates outlined herein. Decreases, if any,
shall be adjusted in a similar manner.

(i) Adjustments will be made on the first full pay
periodfollowing: February 1, 1997; May 1,1997;
August 1,1997; November 1,1997; February 1,
1998;May 1,1998; August 1, 1998, November 1,
1998, February 1,1999; May 1,1999; August 1,
1999; and November 1, 1898.

(b) Thisallowance will not be usedincalculating overtime
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payments.

(¢} Noadjustment retroactive or otherwise shall be made
due to any revisions which may later be made in any
published Statistics Canada figures.

(d) Continuance of this allowance is dependent upon the
availability of the official monthly Statistics Canada
C.P.l., calculated on the same basis and form as
published December, 1979.

ARTICLE 27 — NEW CLASSIFICATIONS
In the event the Company establishes a new job classifi-
cation, or substantially changes the duties assigned to an
employee(s), the chairperson shall be notified of the
assigned rate of pay, the job title and group.

The assigned rate of pay may be subject to negotiations
with the bargaining committee within thirty (30) days of the
giving of the notification.

If N0 request is made to negotiate the rate within the
specified time, it shall be deemed confirmed.

Inthe eventthe rate remains indispute after such negotia-
tions, the issue may be treated as a Step 3 grievance.

If the issue remains unresolved, it may be referred to
arbitration by either party.

Notwithstanding any other provisions, and arbitrator so
appointed shall limit this determination to a rate within the
established wage structure Schedule "B" unless both
parties agree to the contrary.

The decision of the arbitrator will be binding upon the
parties hereto and after any employee so classified.

ARTICLE 28 — NEW TECHNOLOGY

Inthe eventthe Companyintroducestechnologicalchanges
and such changes effect jobs held by bargaining unit
employee(s), those employees will be offered training in
the new technology to the extent required to enable the
employee(s) to perform the requirement of their job at no
cost to the employee(s).
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ARTICLE 29 - INVENTORY

When it becomes necessary for the Company to conduct
an inventory, the Company will use bargaining unit em-
ployeeswhowill be selected by seniority withinthe depart-
ment where the inventory is to take place.

Ifthere are insufficient numbers within the department, the
Company will select additional employees by plant wide
seniority from employees who are not otherwise working.
Employees not selected will be placed on lay-off and 9.03
(a) and {b) shall not apply.

It is understood that recounts and spot counts are per-
formed by non-bargaining unit employees.

ARTICLE 30 - SKILLED TRADES

30.01

30.02

Thisarticleapplies to employeesinthe positionsidentified
inlabour Group 8 of Schedule "B" of the existing collective
agreement between the parties.

The skilled Trades as listed in the Agreement will mean
any person;

a) Whoisrecognizedon a Skilled Trade classification as
of the date of signing of this Agreement; or

b) Who hasserved abona-fide apprenticeship of four (4)
years or 8,000 hours and holds a government certifi-
cate which substantiates claim d such service; or

¢) Who has obtained C.A.W. Journeyman's Card; or

d) Who has acquired eight (8) years acceptable experi-
ence and can prove same.

The Skilled Trades Representative and the Plant Chair-

personwill be shown proof of qualifications of all hires into

the Skilled Trades classification.

Where work is to performed which requires the qualifica-
tions of a skilled trades person, as setout herein, that work
shall not be performed by any other classification.

These employeesare subject to all of the provisions of the
existing collective agreement save and except to the
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30.03

30.04

30.05

30.06

extent that those provisions may be amended by the
express language contained herein.

Transfer of Seniority:

Production workers will not carry their seniority into posi-
tions covered by Group 8, nor will those employees
classified within Group 8 carry their seniority into the
general production groups except in the circumstance
outlined in 30.04 below.

Discontinuance or Elimination of Classification:

Inthe event a classification in Group 8 is discontinued or
eliminated, employees who are thus declared surplus may
exercise their total company seniority for the purpose of
displacing the employee with the least seniority in a
classification for which he is qualified and able to perform
the work, in the general production classifications.

Manpower Reductions:

Manpower reduction in Group 8 shall commence from the
employee with the least seniority inthe classification being
reduced.

Recalls will be made in reverse order of seniority in the
classification being recalled.

Tool Allowances:

Employees classified in Group 8 are expectedto have the
tools necessary to the performance of the duties of their
classification.

Specialized tools or tools not usually required to perform
the duties of these classifications will be provided by the
Company.

The Company agrees to replace with comparable quality
personal tools required to perform the duties of these
classifications where suchtools are worn or brokeninthe
course of performance of an employee's regular work.
Worn or broken tools must be presented to the Company
before a replacement will be given.
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30.07

30.08

30.09

30.10

30.11

The Company reserves the right to obtain from each
employee an inventory of their present work tools.

The Company shall provide Group 8 employees anannua
tool allowance of $200.00. This will be paid early January
each year to seniority employees. Employees obtaining
seniority during a year will receive a pro-rated amount.

New Technology

Those employees in the skilled trades classifications will
also upgrade their skills to keep up with the changing
needs of the Company withinthe area of their responsibil-
ity. To this end the Company offers financial assistance in
accordance with its existing policy for approved courses.

Use of Outside Contractors:

In the event it should become necessary to use outside
contractors to perform work normally performed in the
classifications outlined in Group 8 of Schedule B, prior to
doing so the Company will meet with the skilled trades
representative (in-house) to discuss the reasons why the
work cannot otherwise be performedwithin the bargaining
unit.

Membership Fee:

The Company will deduct from the earnings of the skilled
trades employee the sum of one half (1/2) an hour's wage
(including COLA) per year in the month of January.

Suchdeduction to be forwarded to the Financial Secretary
of the local Union.

New employees will have this fee deducted at the same
time as his first dues deduction.

Vacancies

Vacancies in the skilled trades classification will be filled
first byjob posting. If no qualified applicants are available
new employees may be hired.

The Company shall pay any government renewal fee for
atrade licence it requires a group 8 employee to have.
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ARTICLE 31 -DURATION

This agreement shall come into effect upon signing by
both parties and shall remain in effect until November
15th, 1999, and from year to year thereafter unless written
“notice of intentionto terminate or amend this agreement is
given by either party to the other not more than sixty (60)
days and not less thirty (30) days prior to the date of its
termination or any anniversary of such date inthe event of
any subsequent yearly extension of such agreement as

above provided.

INWITNESS WHEREOF each of the parties hereto has caused
this agreementto be signed byitsduly authorized representatives.

FOR THE COMPANY: FOR THE UNION:

W. AUST R. KERRIGAN
B. ALLIETT G. KENNEDY
R.G. CARYN L. KING
J. REAUME
D. CHARLTON
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SCHEDULE "A"
BENEFITS PLAN

The following benefit plans will be available to all employ-
eeswho have completed sixty (60) working days, andwho
are not otherwise on leave of absence.

Incases of layoff, the benefit coverage will continue from
the last day worked up to and including the following
calendar month. To continue the benefit coverage after
the premium obligation has been reached by the Com-
pany, it is agreed that employees may continue to be
covered by these benefits provided the employee paysthe
premiums directly to the Company in advance.

Employees on Workers Compensation shall have their
benefit coverage continue in accordance with the applica-
ble terms of the Worker's Compensation Act.

Those individuals on Weekly Indemnity (excludesL.T.D.)
will have theirbenefit coverage continued from the last day
worked upto andincluding the following three (3) calendar
months. To continue benefit coverages after the premium
obligation has been reached by the Company, itis agreed
that the employee may continue to be covered by these
benefits provided the employee pays the premiums di-
rectly to the Company in advance.

Such plans will, with the exception of the life insurance,
weekly indemnity and long term disability, apply to all
employees' dependents.

Plan Description Premium
Paid
Drug Plan 100% prescribed drugs 100% Company
paid
Generic ($1.00 Drug Card Plan
with typical generic
preference rules.)
Major Medical 100% benefit per plan 100% Company

paid
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Life Insurance
&AD.&D.

Weekly
Indemnity

O.H.ILP.
Semi-Private

Dental Plan

Vision Care

For employees actively 100% Company
at work Or after paid

Dec. 1/96 $25,000.00;

Dec. 1/97 $26,000.00;

Dec. 1/98 $27,000.00.

66 2/3% base earnings to 100% Company
a weekly maximum of paid

$413.00 per week; 1stday
accident/hospitalized

sickness and Outpatient

surgery, 7th day sickness

(paid on 8th); 52 weeks'

duration.

Per plan 100% Company
paid

Per plan 100% Company
paid

Equivalent to Blue Cross 100% Company

No. 9; O.D.A. - Current paid

Schedule.

Effective Jan. 1/98

Include orthodontics -

dependents $1000.00 lifetime

- 50% co-payment

Include dentures at 50%

co-payment, annual max

$500.00.

Subject to plan terms.

A maximum of $130.00 100% Company

once towards the purchase  paid
of eye glasses for the

employee and each of his
dependents every two

years.

Employeeswho have completed one (1) full year of service will be
enrolled in a Long-Term Disability Plan as follows:
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Long-Term 66 2/3% base earnings, 60% Company
Disability employee totally disabled paid and 40%

Employee paid
NOTES:

(1) Itis understood that the foregoing is not to be con-
strued as a guarantee as to specific coverage or
eligibility for benefits. These will be in accordance with
the provisions of the specific policies.

(2) The Union, on behalf of the bargaining unit employ-
ees, accepts the benefits as a full and complete
settlement of the Company's obligations in respect of
all or any amounts required by the Unemployment
Insurance Act to be paid to or for the benefit of
employees or other persons as a consequence of the
reductionof any insurance premiums, and discharges
the Company of the said obligations as contained in
that Act.

(3) The Company will provide copies of the insurance
policies to the Union and copies of updated benefit
booklets to employees where appropriate.

(4) The Company agrees that if it changes insurance
carrier the new carrier must provide at least compara-
ble major benefit provisions.

SCHEDULE "B"
Wage Rates and Classifications

Effective Effective Effective
Nov. 17/96 Nov.16/97 Nov. 15/98

Group Classification " 1 2 3

Extrusion Department

1. General Labourer $16.58 $16.81 $17.04
Die Room Labourer

2. Shape Corrector 16.93 17.16 17.39
Die Polisher

Saw Operator
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Die Head

Billet Control
4. Entrusion Press Op. 17.53
7. Die Corrector 19.18
Fabrication Department
1. General Labourer 16.58
2. Set-Up 1 16.93
Production Welder
3. CNC Operator 17.18
5. Set-Up 2 17.93
6. Lead Hand 18.18
Anodize Department
1. General Labourer 16.58
Tank Control
2. D.M.P. 16.93
Rack Builder Set-Up
4. Boom Operator 17.53
6. Lead Hand 18.18
Packing Department
1. General Labourer 16.58
6. Lead Hand 18.18
Finishing Department
1. General Labourer $16.58
6. Lead Hand 18.18
Shipping-Warehouse Department
1. General Labourer 16.58
3. Truck Driver 17.18
6. Lead Hand 18.18
Quality Control Department
3. Quality Control Inspector 17.18
5. Quality Technician 17.93
6. Lead Hand 18.18
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17.76
19.41

16.81
17.16

17.41
18.16
18.41

16.81
17.16

17.76
18.41

16.81
18.41

$16.81
18.41

16.81
17.41
18.41

17.41
18.16
18.41

17.99
19.64

17.04
17.39

17.64
18.39
18.64

17.04
17.93

17.99
18.64

17.04
18.64

$17.04
18.64

17.04
17.64
18.64

17.64
18.39
18.64



Lift Truck Department

2,

5.

1.
8.

Lift Truck Driver 16.93 1716 17.93
Buffing Department

Buffer 17.93 18.16 18.39
Maintenance Department

Janitor 16.58 16.81 17.04

Electrician 20.08 20.41 20.74

Mechanic

Welder

Staionary Engineer
Tool & Die Maker

The classifications and department structure is subject to the
terms of clause 9.03(d).

DRIVER CLASS

Effective Rate per mile driven
November 16, 1996 35.5 cents per mile
November 16, 1997 36.0 cents per mile
November 16, 1998 36.5 cents per mile

Additionally, $5.00 per pick-up (or drop off); multiple pick-
ups on deliveries to the same Company location consid-
ered as one.

Company to provide a winter coat.

Holidays (if qualified) based upon Group3 hourly rate plus
COLA times eight (8) hours.

All trips within a seventy-five (75) mile radius ¢f he plant
shall be paidat a Group 3 rate per hourdriven. Inthe event
of more than one such trip ina day, the haurly rate shall be
paidfrom the beginning of the first trip to the end of the last
inclusive.

Cost-of-living allowance for truckdriverswill be paidonthe
basis of eight (8) times any accumulated cost-of-living
allowance per day in which the driver works, and will
includeand accumulatewiththe $2.75 foldedinto the base
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hourly rates recorded in Schedule "B".

New Hires

New hires (excluding students) will be hired at one dollar
($1.00) below the job rate d their classification as indi-
cated inthis schedule and shall advance to the respective
rate at the completion of their probationary period.

Students
Students hired toworkthe vacation period9.01 (b) shall be

paid one dollar {($1.00) below the job rate as indicated in
Schedule "B".
Lead Hand
Lead hand responsibilities are to assist the supervisory
personnel in the effective and efficient utilization of ma-
chines, materials and human resources and to perform
other regular duties as required. Lead hands will have no
disciplinary authority.

SCHEDULE "C"

LETTERS OF UNDERSTANDING

Re: Article 9.03
It is understood and agreed that, notwithstanding Article
9.03 of the Collective Agreement, an employee affected
by layoff or recall from layoff may only exercise seniority to
displace thejob of Truck Driverprovided he isimmediately
qualified and able to perform the job.

SUSSTANCE ABUSE

Substance abuse is recognized to be a serious medical
and social problem that can affect employees. The Com-
pany and the Union have a strong interestin encouraging
early treatment and assisting employees towards full
rehabilitation.

The Company will continue to provide a comprehensive
approach towards dealing with substance abuse and its
related problems. Company assistance will include refer-
ral of employees by the Company to appropriate counsel-
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ling services or treatment and rehabilitation facilities.

The Company will pay Sickness and Accident benefits for
employees who are undergoing a prescribed rehabilita-
tion process in accordance with the Sickness and Acci-
dent Plan.

Fair Days Work

Duringthe 1982 negotiations a very serious problem was
encountered regarding production standards and the de-
letion of the incentive program in favour of an hourly rate
for all employees.

Both parties agreed that a solution had to be found before
an agreement could be reached.

The Unioncommitted to the Company that it was not their
intention to take advantage of the new system by encour-
aging their members to perform at less than what could be
considered a fair day's work.

The Company committed to the Union that it was not their
intention to take advantage of the new system by demand-
ing their employeesto perform at more than what could be
considered a fair day's work.
It was further agreed that either party to the collective
agreement may request a special meeting to discuss
problems that might arise as a result of the changed
system andthe other partyto the collective agreement will
grant such request without undue delay.

Rates of Pay on Lay Off
Employees who are laid off in accordance with Article 9,
clause 9.03 will maintain their rate for the balance of the
week plus the following week.

Twenty Hour Letter

This letter relates to employees being transferred to their
home classification for hours less than 40.

Employees laid off from their home classification and who
are transferred back to their home classification for twenty
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(20) hours or more during the regular week shall be paid
the rate of the job for the current week and the following
week.

In the event that they are transferred for less than twenty
(20) hours during that regular work week they will be paid
the rate of the job for those hours worked.

Buffer Washup at Shift End
During the 1990 negotiations the Company committed to
continue its current practice in respect to the amount of
time allowed for the buffers for washup at shift end.
Therefore, the additional fifteen (15) minutes of shift end
washup will be granted in addition to their allotted time as
outlined in 14.08.

Re: Vacations
Employees laid off six (6) months or more during the
vacation year may waivevacation entitlementin excess of
the plant shutdown in that year.
Employees Remaining on Essential Operations
The parties agree that employees working on essential
operations (boom operators and extrusion press opera-

tors) will not leave their work station at quitting time until
relieved by the next shift operator.

Inthe eventthe employee remainsthe Companywill make
every reasonable effort to seek relief for the operator
working the extended shift.
The employee remaining on the job will be paida minimum
of 15 minutes at the applicable rate and thereafter, the
applicable rate for any time worked in excess of 15
minutes.
Ifan employee is not relieved intime for his regular wash-
up allowance, he shall be paid the allowance.

Health and Safety Certification Training

1) The parties agree that one Company and one Union
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2)

3)

4)

member of the Joint Health and Safety Committee will
complete and maintain safety certification training.

The Company will pay the full cost of the training including
lost time, course fees and materials, travel, accommoda-
tion and expenses.

The certification training will be to the "Level 3" require-
ments.

The parties agree that certification training of Union com-
mittee members will be at training sessions conducted by
instructors provided by the Workers Health and Safety
Centre.

Mandatory Drug/Alcohol Testing

Prior to any introduction of such legislationin Canada, the
Company will not introduce mandatory drug/alcohol test-
ing in the workplace.

Environment Protection
The Company and the Union agree that it is their respon-
sibility to notify the proper authorities if there is a release
of a hazardous substance to the air, land or water.
Inthe event an employee becomes aware of a release, as
stated above, he will notify his immediate foreperson and
in turn the foreperson shall notify a Union and Company
Health and Safety Committee Member.

Employees exercising their responsibility of reporting,
shall not be disciplined.

Noemployee will be forced to act ina mannerwhich would
contravene local, municipal, provincial or federal statues
regulating discharge to the environment.

Out Sourcing

The parties recognize that Daymond Aluminum must be
competitive and at the same time produce a quality prod-
uct in order to retain its customer base.

It is further recognized that decisions are made by the
Company in order to protect their market penetration.
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(c)

In the event that the Company considers to out source
productionworknormally performed bythe bargaining unit
employees, which would directly resultin the lay off of such
member, the Company shall advise the Union of the
possible out source and the parties shall meet, prior to any
layoffs, to discuss the feasibility of retaining the production
work.

The retention of production work will apply to those items
produced for a period of two consecutive years.

Heat Relief

During the months of July and August, when the tempera-
ture and humidity become excessive, the Company will
continue its current practice of time away from the job.
An employee requesting to go home through this period
may be requested to supply medical verification to sub-
stantiate his reason for leaving.

Offsite Work Assignments
Employees required to work oftsite, to perform work re-
lated to customer requirements, shall be chosen from
seniority employees.

SCHEDULE "D"
PENSION PLAN

The Company will continue in place its established Pen-
sion Plan providing a defined benefit of:

Effective Date Pension Rate
Ratification to Nov. 30/97 $23.50
Dec. 1/94to Nov. 30/98 $25.50
Dec. 1/95to Nov. 15/99 $27.50

Pension credits will accumulate in accordance with the
plan, while an employee is on W.C.B. benefit.

Retirement will be mandatory at age 65.
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