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COLLECTIVE AGREEMENT

BETWEEN:

LAIDLAW TRANST LIMITED
[KINGSTON BRANCH]

(hereinafter referred to at the “Company”)

OF THE FIRST PART

and —

NATIONAL AUTOMOBILE, AEROSPACE, TRANSPORTATION & GENERAL

WORKERSAND ITSLOCAL 4307

(hereinafter referred to asthe “Union’)

OF THE SECOND PART

ARTICLE 1-PREAMBLE AND PURPOSE

11

The Company and the Union each agree that the purpose and the intent of this
Agreement is to promote co-operation and harmony. To recognize mutud interests
of the parties. To provide proper means through which information may be
transmitted from oneto the other. To formulate rules and policies to govern the

rel ationship between the Union and the Company. To promote efficiency and
sarvice. To establish rates of pay, hours of work, safe working conditions and other
terms and conditions of employment as set out herein. To set forth a procedure to
be followed by the parties hereto and by the employees covered by this Agreement
for the expeditious and proper settlement of any dispute that may arise on the
adminidration of the terms of this Agreement.

ARTICLE 2—RECOGNITION
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202

The Employer recognizes the National Automobile, Aerospace, Trangportation &
Generd Workers as the sole and exclusve bargaining agent for dl employees of
Ladlaw Trangt Limited [Kingston Branch], save and except Foreman,

Manager, persons above the rank of Manager, Office and Maintenance Staff and
full time Safety Officers and Driver Traners,

the word “employeg’ in this Agreement shal mean the employee for whom the
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Union isthe bargaining agent as st out in clause 2.1.

Employees in the bargaining unit shal perform bargaining unit work, except in
the case of emergency.

ARTICLE 3—UNION SECURITY
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3.6
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The Company shdl deduct on the payroll for the last pay period in each month
from wages due and payable to each employee coming within the scope of the
Collective Agreement, an amount equivaent to the uniform monthly union dues
of the Union, subject to the conditions and exceptions set forth hereunder.

The amount to be deducted shdl be equivaent to the uniform regular dues payment
of the Union. The amount to be deducted shdl not be changed during the term of
the Agreement, except to conform to a change in the amount of regular dues of the
Union in accordance with its condtitutiond provisons. The provisons of this
Article shdl be applicable on receipt by the Company of notice in writing from the
Union of the amount of regular monthly dues.

Membership in the Union shal be available to any employee digible under the
congtitution of the Union on payment of the initiation or reinstatement fees
uniformly required of al other such applicants by the Union. Membership shall not
be denied for reasons of race, nationd origin, colour, religion or sex.

All employees covered by this Agreement will have deducted each month from
their pay, the amount of monthly Union dues, as determined by the Union in
accordance with its condtitution.

If the wages of an employee payable on the payrall for the last pay period in any
month are insufficient to permit the deductions of the full amount of the dues, no
such deduction shdl be made from the wages of such employee by the Company in
such month. Employees must earn at least one hundred [$100.00] dallars, gross
and cumulative in the month before required to pay dues in that month.

The Company shdl not, because the employee did not have sufficient wages
payable to him on the designated payroll, carry forward and deduct from any
subsequent wages the dues not deducted in an earlier month.

Only payroll deductions now or hereafter required by law, deduction of monies
due or owing the Company and deductions for group insurance, shal be made
from wages prior to the deduction of dues.

The amount of dues so deducted from wages accompanied by a statement of
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deductions from individuas shdl be remitted by the Company to the Union, as
may be mutually agreed by the Company and the Union, not later than the
fifteenth [15"] of the month following the date in which the deductions are made.

The Company shdl not be responsible financidly of otherwise, either to the Union
or to any employee for failure to make deductions or for making improper or
Inaccurate deductions or remittance.

However, in any ingtance in which an error occursin the amount of any deduction
of dues from an employee’ swages, the Company shal adjust it directly with the
employee. Inthe event of any mistake by the Company in the amount of its
remittance to the Union, the Company shdl adjust the amount in a subsequent
remittance. The Company’slidbility for any and dl amounts deducted pursuant to
the provisons of this Article shdl terminate a the time it remits the amounts
payable to the Union.

In the event of any action a law againg the parties hereto or any of them resulting
from any deduction or deductions from payrolls made or to be made by the
Company pursuant to the first paragraph of this Article of this Agreement, dl
Parties shdl co-operate fully in defence of such action. Each Party shdl bear its
own cost of such defence except that if at the request of the Union, counsel fees are
incurred, these shall be borne by the Union. Save as aforesaid, the Union shall
indemnify and save harmless the Company from any losses, damages, codts,
ligbility or expenses suffered or sustained by them as a result of any such deduction
or deductions from payralls.

New Employees — Employees engaged to fill postions within the scope of this
Agreement will be informed by the Company that the Nationa Automobile,
Aerospace, Trangportation and Generd Workers is the exclusive bargaining agent
representing al employees in negotiations with the Company regarding wages,
working conditions and in the disposd of any grievance that may arise with respect
thereto. The Company further agrees to supply the said Union with name,
occupation and address of each employee engaged during the term of this
Agreement within fifteen [15] days from the date of engagement.

On commencing employment, the employee' s immediate supervisor shdl make
every effort to introduce the new employee to hisher Union Steward or
Representative at the earliest time. The Steward or Representative will provide
him/her with a copy of the Collective Agreement.

Each new employee when hired by the Company will be required to Sign an
authorization card [supplied by the Union] for the purpose of becoming aUnion
member and authorizing the Company to deduct monthly union dues, asa



condition of their continued employment with the Company. Thisclauseis
subject to mutual agreement between the Union and the Company asto
continued employment.

ARTICLE 4—MANAGEMENT RIGHTS

41

The Union acknowledges that the Company has dl the norma and usua
rights of management in running its busnessin dl respects according with
its obligation, including the following:

@
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maintain order, discipline and efficiency;

hire, discharge, promote, suspend or otherwise discipline employees, provided
that a claim for an employee that he has been discharged, disciplined or otherwise
unjustly dealt with may be the subject of a grievance and dedlt with in accordance
with the Grievance Procedure;

generdly to manageits businessin dl respectsin accordance with its obligations,
subject to the provisons of the Agreement;

make and ater from time to time rules, regulations and policies that are just and
far. The Company agreesthat it shdl provide the Loca Chairperson with a copy
of those rules, regulations and policies that are made or adtered by the Company
from timeto time. In addition, the Company will provide the Locd Chairperson
with reasonable advance notice on the establishment of new rulesor on
amendments to current rules. The Loca Chairperson will be given an opportunity
to discuss these matters with the Company prior to the Company putting into
effect any rule or any amendment to rule. The Loca Chairperson shall seek
discussion as early as possible so that there will not be any unreasonable delay
before rules or amendments to rules are implemented.

Except in cases of an employee, who has consumed acohol within [8] eight hours
prior to driving, or proven dishonesty, the Company agrees that no employee
shdl be dismissed by the Company until afair and impartid hearing has been
held. At any such hearing, an employee shall be entitled to be represented by a
Representative of the Union. The Company agreesto give prior noticeto a
member of the Union Committee in the event it contemplates the dismissd of an
employee. Nothing in this Article shall, however, deprive an employee of
exercigng hisfull rights under the grievance procedure as set out in this
Agreement;

When the nature of the dleged offence is one in which dismissd is contemplated,
an employee may be held out of service for investigation of any charge againgt
him / her for a period no longer than three [3] working days without the holding of
a hearing by the Company concerning such matters, and the employee must be
notified a least one [1] working day in advance of such hearing, and the Locdl
Chairperson shdl aso be advised one [1] day in advance of the hearing.
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When any letter relating to an employee’ s conduct is placed on his/ her work
record, the employee’ sreply to such complaint, accusation or expression of
dissatisfaction shdl become part of his/ her work record,;

The record of any employee for disciplinary action shal not be used againgt him /
her at any time after twenty-four [24] months,

Failure to grieve previous discipline, or to pursue such a grievance to arbitration,
shdll not be consdered an admission that such discipline was justified.



4.2

4.3

44

45

4.6

The Employer agrees that no employee shdl, in any manner, be discriminated
againg or coerced, or strained or influenced on an account of membership or
norn-membership in the Union or any labour organization, or by reason of any
activity or lack of activity in the Union or any labour organization.

There will be no Union meetings of any kind called during norma working hours.
The Union or any employees covered by this Agreement shdl not engage in Union
activities during norma working hours.

The Company agrees that on evenings when the Union is holding a mesting, it
shdl make every reasonable effort to schedule work in amanner that will permit
employees to attend. The Company shdl announce the meeting on the radio
twice on that day.

An employee may request in writing twice in any calendar year to review hisown
work record on the employer’ sfiles. Employeeswill dso be granted this request
a the conclusion of any discipline that may occur during their employment. Such
review will be accommodated at the earliest convenience. A copy of any entry
that relates to an employee’ s conduct shal be sent to the employee at the time any
entry or document is placed in thefile

All letters of intent or letters of understanding, aong with working practices

shdl require the Sgnature of the Business Agent of the Loca and the Director

of Human Resources for the Company in order to be binding in any way upon the
Parties.

ARTICLE 5—NO STRIKESOR LOCK-OUTS
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52

During the term of this Agreement, the Union agreesthat it will not call,
authorize, encourage or support any strike and the Company agrees that there
will be no lockout. Strike and Lockout as defined in the Canada Labour Code.

It shal not be aviolation of this Agreement when the employees refuse to cross
apicket line established at, or refuse to drive for or on behdf of any company
where adrike isin progress.

ARTICLE 6 —UNION COMMITTEE AND STEWARD

61

The Company recognizes the right of the Union to appoint or otherwise sdlect
both a Negotiating Committee and a Grievance Committee and the Company
undertakes to recognize and dedl with both of these committees. The Company
will recognize five [5] Stewards.
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6.6

6.7
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The Company and the Union agree that a labour — management committee will be
established as soon as possible and scheduled for monthly meetings for the purpose
of discussing the matters of mutua concern. Mestings between the Employer and
the Union Committee shal be held at times mutually agreegble to both Parties. A
satement outlining the matters for discusson will be submitted by each Party not
less than two days prior to the time of the scheduled meeting. The Company shall
forward, within fourteen [14] days, acopy of the minutes of the meetingsto the
Union by and a copy to the Business Agent. The Union agreesto reply in writing
within seven [7] days, noting its agreement or pointing out any inaccuraciesin the
minutes and they shall be part of the next agenda.

The Parties agree that Management and the Union Stewards in the employ of the
Company have aspecid obligation to uphold the terms of this Collective Agreement.

The Company is obligated to follow the ingtructions of its clients and thet it
has an obligation to protect its business and serve its clients.

One of the Committee members shal be Steward concerned with the
grievances. In cases of Policy Grievances, the provisons of this clause may be
executed.

The Union shdl noatify the employer in writing of the names of its officers, Chief
Steward, Stewards and the Union Committees dedling with the Company. The
employer shdl natify the Union in writing of the names of its officids who have
functions under this Agreement and stating their functions,

The President of the Union, Chief Steward and Stewards have regular duties to
perform on behdf of the Employer. They will not aosent themsdves from their
regular duties in order to ded with grievances or other Union business, without
Management consent; however, consent will not unreasonably be withheld.

The Company agreesthat, for the purpose of carrying on adminidtration of this
Agreement, arepresentative of the Nationd Union shdl have the right to vigt the
property of the Company, provided that these visits shdl not interfere with the
conduct of the business of the Company and provided further that the
representative shal obtain the consent and approva of the Manager or his
nominee before vigting any property of the Company, which consent will not

be unreasonably withheld.



ARTICLE 7—ARBITRATION AND GRIEVANCE

71  ThePartiesto this Agreement agree that al steps shal be taken to assure that
complants relating to the adminigration or interpretation of this Agreement shall
be adjusted or findlized as quickly as possble. Every effort will be made to settle
disputes during the early stage of the Grievance Procedure. It is understood that a
reasonable amount of time may be spend by the members of the Union Grievance
Committee in order to investigate and participate in grievance matters and the
Union agrees that the members of its Committees will co-operate with the
Company in not conducting investigations in a manner which will unduly
interfere with the Company’ s operations. The Company agreesthat it shall not
prevent the Committee from properly fulfilling its obligations to investigete and
Setle grievances.

72  Subject to the terms of this Agreement which rdate to the investigation
following adminigtration of discipline or the decison of the Company to
discharge an employee or an employee who feds that he had been unjustly dedlt
with, the following procedure shal be followed:

STEP1 The grievance shdl be in writing, copy of which shdl be given to the Manager and
to the employee’'s Steward. The grievance must be presented to the Manager within seven [7]
working days after the occurrence of the matter complained of and the Manager shal answer the
grievance presented to him, in writing, within seen [7] working days after he hasreceived it. The
grievance must bein alegible form and sgned by the employee.

STEP 2 If the matter has not been settled, the Union Steward of the employee involved
may, within five [5] working days after receiving the written answer from the Manager, present
the grievance in writing to the Vice President or his nominee, who shdl render hisdecison in
writing within five [5] working days after receiving it.

STEP 3 If the matter is not settled the Loca Chairperson and / or his representative may,
within five [5] working days after receiving awritten decison of the Vice Presdent or his nominee
present the grievance to the President of the Company or his nominee. Following the
presentation of the grievance at this Step there shdl be arranged a meseting between Management
and the Grievance Committee [consisting of two (2) members and the Loca Chairperson] which
mesting will take place in seven [7] working days after the grievance has been presented to the
Vice Presdent or hisnominee. One of the Grievance Committee members shal be the seward
concerned with the grievance. In the cases of Policy Grievance and / or unusua circumstances,
the provisons of this clause may be extended.

10



73 In the event that the matter has not been settled either Party may, within ten [10] working
days of the aforesaid mesting, contact the other Party in an endeavour to agree on asingle
arbitrator. Failing agreement within three [3] working days, arbitration will be indituted under the
following conditions:

The Party desiring arbitration will give the other Party a written notice of itsintention and this
notice shall state the specific matter to be dedlt with at arbitration and the specific relief sought by
the party. The Party referring the matter to arbitration shal name its nominee to the Arbitration
Board in such notice. The other Party shal name its nominee to the Arbitration Board within five
[5] working days after recelving anotice. Should ether Party fail to gppoint a nominee, he shall
be appointed at the request of the other nominee by the Federal Minister of Human Resources.

74  Thetwo [2] nominees of the Parties shdl, within five [5] working days appoint or
select a Chairperson for the Arbitration Board, but if they are not able to agree on
the sdlection of a Chairperson, they shdl request the Federd Minister of Human
Resources to make the appointment.

75  TheBoard of Arbitration so congtituted of three [3] members shall then forthwith
condder and determine the matters in issue which have been submitted to them for
disposa and the decision of amgority of the members of the Arbitration Board
shdl befind and binding on dl parties concerned. If there is no mgority decision,
the decision of the Chairperson shdl be the decison of the Board.

7.6  Each of the Parties hereto shall bear the expense of its own representative to a
Board of Arbitration and the Parties shdl jointly and equally bear the expense, if
any, of thethird party of such Arbitration Board or asingle arbitrator.

7.7  No matter shal be submitted to a Board of Arbitration that has not been properly
carried through previous steps of the Grievance Procedure in accordance with the
Agreement.

7.8  Intheevent of ether the Company or the Union wishing to present a policy
grievance dleging the violaion of this Agreement, such grievance must be
presented in writing within seven [ 7] working days after the occurrence of the
meatter complained of. If the Union files such agievance, it shal be done by the
Loca Chairperson submitting a statement of the claim to the Vice President or his
nominee who shdl answer samein writing within four [4] working days, and the
other steps of the grievance procedure as outlined above shall then apply. If the
Company file such agrievance, it shdl be done by the Vice Presdent or his
nominee submitting a written statement of the grievance to the Loca Chairperson
of the Union. He shdl answer the grievance in writing within four [4] working daysand if
the matter is not settled, there shal be a meeting between the Union Grievance
Committee and Management within seven [7] working days after the Local Chairperson

11
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7.13
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has submitted hisanswer. A reference of any matter to arbitration shdl then follow the
other terms st forth in this Agreement.

All time limits specified herein for the grievance or arbitration procedure may be
extended but only by mutud agreement confirmed inwriting. In particular, itis
recognized that when a person involved in agrievance or al members of the
Grievance Committee are not available due to absence away from home, then
the Parties will co-operate to provide a reasonable extenson of atimelimit as
specified for the presentation, processing or discussion of the grievance.

Other than the initiation of a grievance; when ether party violates the time limits
then the grievance will proceed to the next step. The Union will advise the
Company in writing when a grievance is dropped.

Time st for grievances, arbitrations and investigations shal not include
Saturdays, Sundays and Public Holidays for both Company and Union.

Disciplinary action where necessary, will not be unduly delayed.

In any interview involving the discipline of an employee, the employee may be
accompanied by up to two [2] members of the Grievance Committee, a the
employee’ sdiscretion. When the nature of the aleged offence is one in which
dismiss or discipline is contemplated, no employee may be held out of service
for invedtigation of any charge againgt him / her for a period longer than three [3]
working days without the holding of a hearing by the Company concerning such
matters. The employee must be notified at least one [1] working day in advance
of such hearing, in writing, with acopy to the Loca Chairperson, aso one
working day in advance.

A copy of any entry or document, which is placed in the employee sfile, shal be
sent to the employee and the employee shdl be required to acknowledge receipt of
such copy.

A grievance concerning the discharge of an employee will be processed
commencing with Step 3 of the grievance procedure and within ten [10] calendar
days of the date the employeeis natified of the discipline.

ARTICLE 8—SENIORITY

81

Seniority is defined as the length of continuous service in the bargaining unit and
shdl be used in determining priority and / or preference for layoff, permanent
reduction of the work force and recdl. Seniority shal not operate on abargaining
unit wide basis. Seniority shal operate based on adriver’s classification and



region of operation.

After completion of the probationary period, seniority in the bargaining unit commences

as of the date the employee successfully completes their road test with the Company. In

the case of acasud driver indicating in writing to the Company

of their wish to become a spare or regular driver, seniority shal commence from the date

the Company accepts the employee’ s letter and the employees first day worked asa

Spare or regular driver.

Any member of Local 4307 who is accepted for a position in another CAW
Canada Union organized divison of the Company will carry their seniority. The
moving member will not be able to displace anyone presently working in the
Divison, but when ajob opening is available, the moving employee will day at
the bottom of the seniority list until the following September. At that time the
member will assume their place on the new divison seniority lig providing the
employment with Laidlaw has been continuous.

For the purposes of seniority, the Parties recognize that for school bus operations
there may be three [3] sub categories of drivers. They are asfollows:

a) Regular driverswho perform an A.M., P.M. and /or kindergarten school run
regularly during the school year.

b) Spare driverswho are waiting for an A.M., P.M., and/ or kindergarten
school run to become open.

Spare drivers shal accumulate seniority and shal accept an open run when one
becomes available, provided it does not create deadhead mileage or thereis
another spare driver available in the geographica area. Spare drivers shdl be
permitted to perform public charters, provided the driver Sgned the charter sgn

up lists and will be assigned the charter on the basis of seniority in rotation. Spare
drivers shdl be offered in seniority order, to fill school runsthat are temporarily
vacant or vacant due to the absence of an employee. Thisincludes school charters
from the school served, provided the employee has the seniority.

Spare drivers shdl be offered work in the case of an emergency, in which case
seniority will not gpply.

¢) Casud driverswho are not waiting for an A.M., P.M. and /or kindergarten
Schoal run to become open. Casud drivers shdl not accumulate seniority.
Casud driverswill not normally work on apaid holiday, P.A. day, except in the
case of non-availability of other drivers or in the case of an emergency. A casud

13



driver shdl cover an open route until such time asa part time or spare driver is
avalable. A casud driver will not normaly perform a name request charter,
however this may be waived in the case of the charter customer not being prepared
to provide the business to the Company if the name request is not honoured.

14



Casud drivers shdl be assigned any driving duties for chartersin the instance of
the non availability of soare drivers, emergencies or when other conditions exist
does not dlow the Company to offer work in seniority order and meet the time or
other requirements of the specific work Situation.

#4 —VANS

82  Seniority shdl govern work dlocation, layoff, recalls and permanent reduction of
the work force based on the following seniority system:

Any charter that would result in a payment equd to or less than the rate of pay of their school
routes as set out in Schedule “A”, the driver will have the option of doing his/ her school route or
the charter. If thereisa conflict with the charter and the driver’s A.M. or P.M. school route the
driver may do the 1 [one] part of the charter that does not conflict. At no time will the school
route be split but the charter may be. In the event no driver is available the charter will be
assigned to aspare direr or should no spare driver be avalable, in the most efficient manner by
the Company.

) School Charters

All school charterswill be dlocated on the basis of the school served. All employees servicing
those schools will have charters dlocated to them based on the seniority of the employees.

A charter originating from a school, which is not served by an employee, will be digoaiched as a
public charter.

i) Public Charters

All public weekday and weekend charterswill be allocated on arotationd basis first by region
and secondly by classification for drivers that have completed their probationary period.

A charter originating from a school, which is not served by an employee, will be dispatched asa
public charter.

i) Weekend Charters

A weekend charter is defined as a charter whose departure time is between midnight on Friday
and midnight on Sunday. If it isapaid holiday on Friday or Monday, the times will be adjusted
by twenty-four [24] hours to include the holiday as part of the weekend. An employee that
desires to perform weekend or weekday work must sign the respective rotation posting. The
employee will be assgned the charter work in order of seniority by sign up, from the rotation
posting. When an employee declines the charter work his/ her name will fal to the bottom of the
rotation lis. An employee who refuses four [4] timeswith forty eight [48] hours prior notice will

15



have his/ her name removed from the rotation posting for the duration of the charter period, for a
maximum of three [3] months. A driver offered a charter forty-eight [48] hours or less prior to
the charter departure is exempt.

All weekend charters requiring a school activity type vehicle will be offered by rotation basis.

A rotation sign up will be posted for the following dates each year:
1. 1% September — 31 December
2. 1% January — 31% March
3. 1% April — 30™ June
4, 13 Jly — 313 August

The Charter posting will be bulletined for a period of five [5] working days and will become
effective on the first day of each above-mentioned period. Therotation list will start on the next
person in the line up from where the previous list ended and not the top of the new liding.

The employee will be assigned the charter work in order of seniority by sgn up, from the rotation
posting. When an employee declines the charter work his name will fal to the bottom of the
rotation list. An employee who refuses four [4] time with forty-eight [48] hours prior notice will
have his name removed from the rotation posting for the duration of the charter period, for a
maximum of three [3] months. A driver offered a charter 48 hours or less prior to the charter
departure is exempt.

A probationary employee will be assigned charters on completion of three [3] months service,
which is caculated from the first day worked. For probationary employees with service between
three [3] and six [6] months, charter assgnments will be redtricted to within afifty [50] mile radius
of the Divison. All of the aove is subject to the employees sarvice, the employee Sgning the
gppropriate charter ligt, and will not apply in the case of shortage of available drivers or an
emergency.

V) Posting of Charters

All known work will be posted three [3] daysin advance of thetrip leaving. This posting will
show the full address of the customer. The Union chair will meet with the Company as required
to investigate any problems with the previous charters.

V) School to School, Late Runs and Activity Runs

Will be posted and dlocated by seniority. Out of town school charterswill be given to the senior
drive serving that school.

Vi) Minimum Payment for Charter Work

16



A charter [other than a pick up and drop, or aone way charter] shal be paid atwo [2] hour
minimum at current charter rate.

vii)  Canceled Work

An employee reporting for work and such work being cancdlled, shal be paid aminimum of two
[2] hours at current charter rate.

Where more than one driver picks up at a charter and the charter is cancelled, the senior driver
has first choice whether to drive or accept the cancellation. When more than one [1] busis
ordered and abusis cancelled with prior notice, senior drier shal have the choice to accept the
cancelation or do the charter. A driver, cancelled with prior notice and without pay, shdl not lost
his/ her turn on rotation and will be first out the next day or weekend or weekday by seniority on
the rotation list.

viii)  Route Coverage

When the Company requests that a driver fill in on atemporary basis as a cover driver for illness,
or other absence on another route, the driver will be paid the greater of the run route vaue. Itis
at the option of the driver to do the temporary work or not.

83 A newly hired employee shall be on probeation for aperiod of sixty [60] working
days from the date first worked. After completion of the probationary period
seniority shall commences in the bargaining unit as of the date the employee successully
completes their road test with the Company.

84  Anemployee shdl not lose seniority rightsif heis absent from work because of
sickness, accident, layoff, family related problems, or leave or absence gpproved
by the employer. An employee shdl only lose his seniority rightsin the event of:

1 Heisdischarged for just cause and is not reinstated.

2. Heresgnsin writing.

3. Heis absent from work in excess of three [3] working days without
aufficient cause or without notifying the employer, unless such notice was
not reasonably possible.

4. Hefailsto return to work within seven [7] working days following alayoff
and after being notified by registered mail to do so. It shall be the
respongibility of the employee to keep the Company informed of his
current address. An employee recalled for casua work or for employment
of short duration, a atime when he is employed esewhere, shal not lose his
recall rights for refusd to return to work.

5. If the employee fails to comply with the terms of aleave of asence granted
to him.
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8.5

6. If heislad off for a period in excess of eighteen [18] consecutive months.

In the event of layoff or recdl to work following alayoff, probationary employees

shdl belad off firs and recdled last. Employees shdl then be laid off in reverse order of

seniority and recaled in inverse order of seniority, such that the most

senior employee shdl be laid off last and recalled first. School bus drivers layoffs and

recals will be done by seniority, by classfication, by region.

Regions of Operation:

Kingston, LaSalle, Perth Road, Sydenham, Verona

Criteria Used:

1. Drivers resdence
2. Buses kept
3. Firg pick up

Company will supply amap to the Union with the various regions outlined.

8.6

8.7

8.8

The Union agrees in the event of alayoff or recal to work of an employee that the

Company will not be required as aresult to reingtate an employee on arun if that

employee a any time has been removed from said run for just cause. The Stuation

shdl bereviewed at the beginning of the next school year upon gpplication of the
driver or his designate.

The Union recognizes that the Company shdl be entitled to use its sole discretion
in determining whether or not permisson is granted or revoked for any employee
to keep the vehicle assgned at his place of residence.

It is understood and agreed that the duties required of an employee engaged in
school bus runs are of a nature that an employee so0 involved is deemed to be
laid off during the period of the school Christmas break, the school Spring break,
and the school Summer vacation. It is further understood that seniority shall
continue to accumulate during the period of such layoffs. It isthe responsbility
of the employee on layoff during the summer vacation period, to notify the
Company within three [3] weeks in advance of the commencement of the
reopening of school, following the summer breek. At that time the reopening
of the school shall be deemed in the norma course to condtitute arecdl notice
which shdl be deemed to have been given. A falureto return to work in
accordance
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8.9  Sign Up — Prior to September 1 annudly, driverswill be offered their previous
years route back. If their route has been dtered in any way, Management will
inform them and they will be offered that route with the dteration. If they refuse
the route or their route is cancelled, then they will be offered a choice of any open
or new route thet isavalladle. If they wish to wait they will have an opportunity on
aseniority basis to choose another route that is operationally feasible — defined as
place of resdence, first pick up and deadhead mileage.

After the gart of the school year, al newly acquired and vacated routes will be
posted for one [1] week and any driver in the area may apply for that route. The
new route will be assigned on a seniority basisin that areathat is operationdly
feasble — defined as place of resdence, first pick up and deadhead mileage.

8.10 Record of employment to be issued to the drivers on request at dl layoff periods,
I.e. Eagter Break, Christmas and summer. Record of employment to be issued within five
[5] working days after the last day worked. Such request will be with
thirty [30] days notice from the driver.

ARTICLE 9—PROMOTIONS

9.1 Promotions and trandfers within this bargaining unit shal be governed by the
following fectors:

1 Knowledge, suitahility, efficiency and ability to do the work required. The

judgement of the above qudlifications and the promotion of any employee shdl be

at the sole discretion of the Company.

Medical certificate.

3. Length of continuous service when factors 1 and 2 are equd in the judgement of
the employer shdl govern.

N

ARTICLE 10-HOURS OF WORK AND HOURS OF OVERTIME

Assigned work of three [3] days per week or more, with earnings of one hundred-twenty
five [$125.00] dollars or more per week will be counted as a turn on the rotation list for charter
work. Casud assigned work will not be listed or included in the charter rotation.

Classfication #1 — School Bus Employees

Hours or work for Classification #1, school bus employees, will be caculated on the
following bases

The time dlocation of a school route will be based on the time required from first pick up
to fina drop off of the school run. Fifteen [15] minutes shal be paid to the driver for each of the
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am. and p.m. runs. Thistimeisfor the caculation of deadhead mileage, the Minigtry of
Trangport Walk-around and fuelling of the vehicle. The rate of pay for a school route will be
dlocated of the following bass:

One hour or less

One hour to one and one haf hours

One and one half hoursto two hours

Over two hours

Disputes on time dlocations and/or excess deadhead mileage will be settled between the
Loca Chairperson and the Manager.

A school bus driver whose deadhead time isin excess of thirty [30] minutesin either the A.M. or
P.M. run, shdl in addition to the fifteen minutes st out in Clause 10.1 Classfication #1, receive
pay at the next highest rate of pay for the school route.

Classfication #2 — Vans

Van drivers shdl be given the opportunity to sign a posting for charters or any other work
requiring avan. Van drivers must sgn the posting and insert the word “van” beside their name.
Drivers who sign the posting for van work will be able to do van work only. Drivers doing van
routes who wish to drive big bus charters must be re-evaluated a maximum of every six [6]
months.

ARTICLE 11 - LEAVE OF ABSENCE

11.1  Employees requesting leave of absence shal make written gpplication to their Department
Heed giving at leat five [5] working days' notice. The Company may, at its discretion,
grant such leave of absence for aperiod of up to three [3] months provided the services
of the employees are not immediatdy required and there is an employee avalable who
has the quaifications to perform the work.

Such leave of absence shdl be granted in writing within three [3] days of the request
being made. A copy of the request shdl be provided to the Loca Chairperson. Unusud
circumstances will be given consideration.

11.2 Leave of absence may be extended in writing by the Company upon gpplication in writing
from the employee, provided such application is received at least three [3] working days
prior to the expiration of the leave of absence.

11.3 Anemployee who fails to report for duty on or before the expiration of aleave of

absence shdl, unless the Manager is advised of exceptiond circumstances, forfeit his
seniority and his name will be removed from the seniority lis.
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114

115

11.6

11.7

11.8

11.9

11.10

Proof of illness preventing return upon expiration of leave of absence shdl excuse an
employee sfalureto return at thet time.

Leave of absence shdl not be granted to enable an employee to work outside of the
Company’s service.

An employee dected as a sdlaried representative of the employees covered by this
Agreement shdl be granted leave of absence without pay while so engaged.

Upon written request of the National Representative, and/or Loca Chairperson,
employees delegated and attending genera business of the Union shdl be granted |eave of
absence without pay for that purpose. As much advance notice as possible will be given
by the Nationd Representative and/or Local Chairperson prior to the

effective date of the requested leave of absence. The number of employees requesting
leave at any one time shdl not exceed three (3).

The name of an employee who is on authorized leave of aisence shall be retained on the
seniority list and shdl continue to accumulate seniority while on such leave. Itiscearly
understood that an employee on aleave of absence shal resume his former position and
assgned run.

An employee wishing to return from leave of absence prior to the expiration of his
gpproved period of leave must advise his Supervisor at leave five [5] days in advance of
the date upon which he wishesto return to work. The Supervisor will, if such leaveisdue
to illness, make every effort to change the work schedule to accommodate the returning
employee.

Paid Jury or Court Witness Duty Leave

The Company shall grant leave of absence without loss of seniority benefitsto an
employee who serves as juror or witnessin any court. The Company shall pay such an
employee the difference between norma [average of earnings over six (6) previous
months] earnings and the payment received for jury service or court witness, other than
persona, excluding payment for travelling, meds or other expenses. The employee will
present proof of service and the amount of pay received. Time spend by an employee
required to serve as a court witness in any matter arisng out of hisher employment shdl
be considered as time worked at the appropriate rate of pay a straight time.

ARTICLE 12— VACATIONS
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121

12.2

12.3

124

125

All employees with less than one [1] year of service shdl recaive vacation in accordance
with the minimum reguirements of the gpplicable regulaions.

Employees who have maintained an employment relationship with the Company of one
[1] year, shdl receive a vacation of two [2] weeks and they shdl receive for vacation pay
an amount equal to two [2] weeks basic pay at sraight time or four [4%)] percent of the
pay received for al work performed in the working year, whichever is greater.

Employees who have maintained an employment rdationship with the Company of five
[5] years will receive avacation of three [3] weeks and they shdl receive for vacation pay
an amount equa to Six [6%] percent of earningsin aprevious year. Authorized sick
leave, Union business and absence on Worker’ s Compensation will be caculated as
though worked, for the purpose of calculating vacation pay.

An employee who has maintained an employment relationship with the Company of ten
[10] years will receive a vacation with pay for four [4] weeks and they shdl receive for
vacation pay an amount equa to eight [8%] percent of the previous year. Authorized
sick leave, Union business and absence on Worker’ s Compensation will be calculated as
though worked, for the purpose of calculating vacation pay.

An employee who has maintained an employment relaionship with the company of
twenty-five [25] years will receive a vacation with pay for five [5] weeks and they shal
receive for vacation pay an amount equa to ten[10%]| percent of the previous year.

The above vacation schedule shdl be subject to the provisions of the Federd Labour Code
whenever and wherever that code does apply. Therefore, vacation alowances and vacation
credits shdl be granted in accordance with the code whenever it gpplies, notwithstanding terms
outlined above.

Vacation days shdl be exclusve of the assigned rest days and legal holidays as specified in this
Agreement. Authorized sck leave, Union business and absence on Worker’ s Compensation will
be caculated as though worked, for the purpose of caculating vacation pay.

12.6

12.7

Seniority of employees will govern choice of vacation days.

For the purpose of computing service quaifications of an employee to be entitled to
vacation, total time off due to persond illness or leave of absence of non-compensable
persond injury or for the purpose of attending committee meetings up to seventy-five [75]
working daysin any caendar year shdl not be deducted when computing service. In
addition to the above time period, there shdl be no deduction from the service in the case
of injury for which the employee receives Workers Compensation up to a maximum of
seventy-five [75] working days. In any case of persond illness or non-compensable
persond injury, the Company shdl have the right to request amedica certificate from the



employee. Tota time off in any cdendar year in excess of seventy-five [75] working
days asaresult of persona injury or to atend committee meetings shal be deducted
when computing service and in that event, a vacation credit shal be reduced on pro rata
basis.

ARTICLE 13— PAID HOLIDAYS

131

13.2

133

134

135

An employee who qudified in accordance with the relevant provisions of the Canada
Labour Code shdl be granted a holiday with pay for each holiday established under the
Canada L abour Code.

The Parties agree to recognize Easter Monday as a statutory holiday in lieu of the
Remembrance Day datutory holiday.

The Company agrees to recognize the Civic Holiday occurring in the month of August.

If any of the Company recognized holidays not designated under the Canada Labour
Code cease to be recognized by a customer and services are required on that day, the
parties agree to meet and discuss methods to address this issue.

An employee must be avallable for duty on such holiday if it occurs on one of his
workdays, excluding vacation days.

Drivers working fifteen [15] or more days in the previousthirty [30] immediately
proceeding the holiday, they will receive holiday pay for al work regularly scheduled for
that holiday [i.e. AM, PM, kindergarten, shuittle, late run.

Drivers working fewer than fifteen [15] daysin the previous thirty [30] immediatdy
proceeding the holiday, they will receive holiday pay equd to one twentieth of their
earnings during the thirty [30] days immediately proceeding the holiday.

If an employee is required to work on any of the generd holidays listed in Article 13.1, he
shall recelve pay at time and one hdf [1-1/2] for the time actually worked.

Generd holiday pay shdl be caculated at the normd regular daily rate for school bus
drivers.

ARTICLE 14—-BEREAVEMENT LEAVE

141

The Company agrees that in the event of a bereavement in an employee’ simmediate
family, [meaning spouse, son/daughter, parent, sister/brother, aunt/uncle, father/mother-in-
law, sster/brother-in-law, common law spouse, grandchildren, grandparents, stepparents,
and stepchildren residing in the same residence), if the employee attends the funerd, to
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alow the employee such time off as necessary up to a maximum of three [3] daysand to
pay for the days which the employee would have otherwise worked at hisregular rate of
pay. If the employeeis unable to attend the funerd, he shdl be dlowed one[1] day off
without loss of pay.

ARTICLE 15— PART TIME EMPLOYEESAND CASUAL EMPLOYEES

15.1 A part-time employee under this Agreement will be defined as any employee working a
minimum of two [2] of the following per weekday.

An A.M. school route, a P.M. school route, a kindergarten school route, trangt, alate
run. A part-time employee will normaly and consstently work |ess than twenty-eight
[28] hours per week.

A casud employee hired after June 30, 1983, under this Agreement will be defined as
any employee who does not meet the conditions of afull-timeor part-time employee. A
casuad employee hired after June 30, 1983 will not accumulate seniority. Casud drivers
will not do schoal runs unless there is an emergency Stuation.

Open routes may be covered by a casua employee until such time asapart time
employeeisavaladle,

ARTICLE 16 —HEALTH AND WEL FARE

16.1  All full time employee employed for more than twenty-eight [28] hours per week with
ninety [90] cadendar days' service with the Company will be provided with the following
insurance benefits and the Company will bear eighty [80%] percent of the cost of same:

Lifelnsurance........coooeeeveeie e enee.....3$30,000.00
Accident, Death and Dismemberment.................. $30,000.00
Weekly Indemnity —  first day — accident

gghthday —  sckness

maximum—  fifteen [15] weeks

Weekly indemnity payment benefit will be maintained at the leve required to meet the
Employment Insurance Canada registered criteria.

ARTICLE 17/—-SAFETY AND HEALTH

17.1  The Company agreesto maintain proper observance of the safety and health conditions
affecting itsemployees. It isequaly recognized to be in the best interest of al partiesto,
at dl times, comply with the statutes and regulations which pertain to the operation of
commercid vehicles.
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17.2

17.3

174

175

17.6

17.7

17.8

17.9

17.10

17.11

The employees agrees to abide by the driving rules as laid down by the Company. These
rules shal be in conformity with the Ontario Highway Traffic Act, or other Satutes
covering the company’ s operation.

Hedth and Safety Committee Meetings. We recognize and encourage the role that both
employees and the Company can play in enhancing the safe operating condition of our
Branch. To help accomplish this, a Hedth and Safety Committee will be crested and
conducted in accordance with the relevant provisions of the Canada Labour Code Part
[1. Employees participating on the committee will be compensated at the Specid Work
Rate.

Employees who have three [3] “a fault” vehicle accidentsin any twenty-four [24] month
period may be terminated.

The employees agree to abide by the driving rules as laid down by the Company. No
employee shal be disciplined for breach of such rules unless he has been supplied with a
copy of same. Theserules shdl be in conformity with the Ontario Highway Traffic Act,
or other statutes covering the Company’ s operation.

It isunderstood thet there is a specific obligation on the part of employeesto immediately
report to the Company an accident involving a Company vehicle. It isaso understood
that the employee must file a complete accident report with the Company on the same
day of the accident.

Employeeswill be required to submit amedicd certificate a the employee’ s expense
upon return to the service of the Company after any lengthy or recurring illness or
ilInesses.

It shal be the duty of an employee to report promptly in writing to the Company al
defectsin equipment. In the event that any employee detects any unsafe conditions of the
vehicle tha hisisto operate, it shdl be the mechanic’ s reponsihility to correct the defects
involved.

As amatter of practice adriver who keeps his bus at his place of residence is expected
to sart the bus early enough in case of any mechanica problems and in order to haveits
engine warmed up during periods of extreme cold.

It isfurther agreed that the drivers are expected and required to engagein adally circle
check of their vehicle prior to leaving on runs and to ensure in the course of same that

windshield washer reservoirs arefilled on dl buses equipped with same.

Safety Workshop: Asrequired by the Company and set out in the rlevant palicy, al
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17.12

17.13

drivers must attend a minimum number of mandatory safety workshops annudly. The
Company will pay safety workshops at the specia work rate.

Employees who are required by the Company to take mandatory re-tests or retraining
shall be compensated for such re-tests or retraining.

In the event an employee has an accident which is preventable and the Company requires
mandatory re-tests or retraining, the employee will not be compensated for such re-tests
or refraning.

ARTICLE 18—BULLETIN BOARDS

181

Bulletin boards shdl be maintained by the Company for the use of the Union for caling of
mestings, and notices relative to the Collective Agreement. The Manager shall receive a
copy of the notice prior to posting.

ARTICLE 19— CORRESPONDENCE

191

19.2

Each employee shdl keep the office informed of his current address and telephone
number.

All communications between the parties shal be addressed to:

@ Branch Manager, Laidlaw Trangt Limited

(b) The Loca Chairperson, Kingston Divison of CAW Canada

(© The Business Agent or Representative at CAW Canada Regiond Office

ARTICLE 20— GENERAL

20.1

20.2

20.3

20.4

Non Union personne will not perform any scheduled work such as charters or school
runs except in cases of emergency.

It isacondition of employment for adriver that he hold the necessary Ontario drivers
license to perform hisnorma duties. Cancdlation and/or inability to maintain the required
driver’ slicense will result in termination.

Sarvice Letters — The Company shdl return to new employees within thirty [30] days
from the date of their employment, their service cards and |etters of recommendation. An
employee dismissed, or leaving the service with due natice, shall upon request be given an
employment record of service and will be paid at the next regular pay period.

Telephone Cdls — If it become necessary for adriver to cdl the office when heison
company business, he shall be rembursed for the amount paid. In case of bonafide
illness or accident a home, this rule will be extended.
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20.5

20.6

20.7

20.8

20.9

Reguests — The Company shall honour a written name request received from the
customer without regard to the seniority provisions for charter work alocation, except for
casua driversas set out in clause 8.2. Requests from a customer for a specific driver
shdl bein writing and discussed with the Loca Chairperson. Casud employees shdl not
do request charters. The driver who does arequest charter will not be considered to
have aturn on the rotation lit.

Snowbound and Breskdown of Company Vehicles— When an employeeis unable to
perform their regular run because of snow, breakdown, or other inclement weether, the
driver will be compensated for their regular route wage and for any time in excess of the
norma run time at the specia work rate. In the case of a school closure due to inclement
westher, the driver will only receive payment in proportion to payment, if any, received
by the Company from the customer.

Servicing Company Vehides— When an employee is requested by the maintenance
department to bring his vehicle to the garage for servicing, the employee will be paid a
the specia work rate.

The Company will provide a drivers room.

@ Employees may volunteer to accept work other than their home location for
atemporary period of time.

(b) The driver will receive the greater of the work performed of six [6] hours and the
greater of the charter rate for elther the home division or temporary divison.

(© Employees will be required to perform driving work up to the maximum of [8]
eight hours. Charter assgnments will be made only in the case where there are
no school bus drivers available for charters at the temporary division.

(d) When employees use persond vehicles, they will be compensated at the rate of
[$0.32] thirty-two cents per mile or [$0.20] twenty cents per kilometre. Distance
is caculated from home to new divison and return. If they do not use their
persond vehicle, they will travel the most economica way.

(e Accommodation, arranged by the Company, will be paid for on submission on
receipt. Meds as per home Collective Agreement.

ARTICLE 21 —TRAINING

21.1

Employees shdl be encouraged to learn the duties of pogitions other than their own within
the Company. For this purpose, opportunities shal be afforded on their own time and/or
during their regular working hours provided that such arrangements do not interfere with
the performance of their regularly assigned duties. The Company may dso for this
purpose make arrangements with the employees to exchange positions temporarily
without effect upon the rate of pay of the employees concerned. The Loca Chairperson
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21.2

21.3

21.4

will be advised when employees exchange positions in accordance with the Article.

Training During Normda Working Hours — An employee required by the Company to
take training during his norma working hours will be paid his regular rate of pay whilein
traning.

Training Outsde Norma Working Hours— An employee that is required by the
Company to take training outside his norma working hours will be compensated at his
regular rate of pay whilein training.

Vountary Training — An employee taking advantage, on a voluntary bas's, of training
fadilities provided by the Company, will not be compensated.

It shal be the policy of the Company to co-operate in every practica way with the
employees who desire advancement to officid or excepted positions. Accordingly, such
employees who make application to the Manager, sating their desires, qudifications and
experience will be given congderation for openings.

The above provisons do not include matters dedling with safety seminars.,

ARTICLE 22 -DURATION OF AGREEMENT

22.1 The duration of this Agreement shdl be from the date of ratification up to and including June

30, 2004.
DATED at Kingston, Ontario this day of , 2001.
FOR LAIDLAW TRANSIT LTD. FOR THE NATIONAL

AUTOMOBILE, AEROSPACE,
TRANSPORTATION &
GENERAL WORKERS
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SCHEDULE “A”

Rates of Pay for School Routes — Kingston

On July 1/02 July 1/03

Ratification
Up to 1 hour $15.20 $15.70 $16.20
More than 1 hour, lessthan 1-1/2 hours $16.30 $16.46 $16.62
More than 1-1/2 hours, less than 2 hours $17.50 $18.20 $18.82
More than 2 hours, less than 2-1/2 hours $19.50 $20.00 $20.65
More than 2-1/2 hours, less than 3 hours $20.50 $21.00 $21.70
More than 3 hours $21.50 $22.36 $22.85

[T.M.R. & Special Ed. as above]

A school bus drivers whose deadhead time, isin excess of thirty [30] minutesin @ther the A.M.
or P.M. run, and such thirty (30) minutesisin excess of the fifteen (15) minutes as s&t out in
Clause 10.1, shdll receive pay at the Specid Work Rate..

Members caled out on aweek-end — two hour minimum at Specid Work Rate

Charters [School Bus and Activity]

1) Drop Charter [bothways] $16.85 $17.18 $17.18
[one way] $8.42 $8.59 $8.59

2) Chaters[driving & layover] $8.42 $8.59 $8.59
per hour

Weekend drop charters and drop charters starting after 7:00 p.m. shdl be paid a minimum of
$16.85 (Jduly 1, 2002 $17.18 and for the balance of the term of the contract.)

Special Work Rate — Per Hour $7.40 $7.50 $7.60

Payment Required Ministry of Transport Medica

Upon submission of areceipt to the Company, the employee shdl be re-imbursed for the medicd
required to obtain and or retain their B license designation of up to 50% of the cost to a maximum
of forty dollars ($40.00) not more often than once every three (3) years.

Company Service Runs shdl be awarded by seniority and does not affect the charter rotation.
Paid at the specia work rate.
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Standby School bus employees will be paid the Specid Work Rate for dl standby time required
by the Company excluding the time alocation paid for school routes.

Bad Weather School bus drivers will be paid the Specid Work Rate for al standby time
excluding the time alocated for school routes. Where school is cancelled because of weather and
the driver is not notified within one haf [1/2] hour of regular school pick up, the driver will be
compensated the run rate.

Hydro Allowance An employee who has Company authorization to keep his vehicle a home will
be paid $17.00 per month ( July 1, 2002 -$17.50 and July 1, 2003 -$18.00 per month)( covers
the period from December 15 to March 15), to compensate for twelve [12] hours per night, Six
[6] nights per week.

In the ingtance of the company directing employeesto plug in their vehiclesin November the
employee shdl be paid a pro rata caculation based on the number of daysthey plug in a the rate
of $13.50 per month for November only.

Med Allowance

1% day after 8 hours $15.00 $15.00 $15.00
for each subsequent 4 hour period $7.50 $7.50 $7.50
2" and subsequent day's $24.00 $24.00 $24.00

Zodiac Tours — Kingston

Zodiac Tours will be paid a the current charter rate based on time caculation.



Letter of Understanding
September 18, 2001

Mr. John Bond
Representative CAW Loca 4307

RE: Trandt and Line Haul, Coach Drivers

Dear Mr. Bond;

During the negatiations that resulted in this Collective Agreement which expires on June 30, 2004,
we agreed that the Agreement would continue to make reference to the above three pogitions
even though the Company has ceased any business employing such persons.

In this regard the Parties agree that should the company obtain business where either or both
employee classfications return the following language and wage rates and working conditions as
found in the Collective Agreement expiring June 30, 2001 would be re-inserted into the
Collective Agreement.

Clause 8.1 SENIORITY

#2 —LINE RUN:
#3 — TRANSIT:

NOTE: Coach to be negotiated if and when returned The Company shal maintain
seniority lists showing the date upon which each employee s service commenced and the
classfication of each employee. An up to date seniority list shdl be sent to the Union and
posted on a bulletin board on October 1, and January 15 of the school term.

Clause 8.21ii

Full time Trangit / Line Run drivers will be dlowed to do weekday charter work on the rotation
list to amaximum of forth [40] hours per week. Full time Trangt / Line Run drivers will only be
used in an emergency for weekend charter work, requiring an activity or school bus type vehicle.
Failure to do weekend charter work will not be considered as arefusa on the rotation list.
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Part time Trangt / Line Run drivers may request charter, transt or school buswork up to a
maximum of forth [40] hours per week.

Article 10 Hours of Work and Overtime
Classfication #2 — Line Run Employess

Line run employees hours shdl be cdculated as actua time worked performing the line
run and will be paid at the Schedule A rate.

Clasdfication #3 — Transt Employees

Trangt / Line Run employees, hours will be confined to a maximum of forty [40] hours
trangt work per week. Trangt / Line Run employees working over forty [40] hours work per
week will be paid time and one half [1-1/2] for those hours in excess of forty [40] hours per
week.

Article 12 - Vacations

12.8 Trangt drivers and line run drivers will be paid their vacation pay at the time their vacation
Istaken. Part time school bus drivers shdl be paid their vacation pay on thefirst pay
period of each December.

Article 20 General
20.10 Uniforms

1 Part Time School Bus Employees— The Company agreesto supply and pay
fifty [50%)] percent of the cost of winter jacket with replacement, subject to

ingpection and gpprova by the Company.

2. Full Time Employees and Part Time Trangt Drivers who successfully complete
the Company prescribed training program and who have regularly assgned transt
work — The Company agreesto pay hdf the first uniform for new employees.
The rest free as required [tunic, two pairs of pants, winter coat] subject to

ingpection.

When uniform clothing is supplied to an employee, he will be held responsible for it’s protection
agang loss, dso it’s maintenance in a clean, neat and repaired condition.

The Company will supply four [4] ties every year at no cost to the employee. The Company will
supply at no cost to the employee [5]shirts every year that are durable and of good qudity.

Provided the Company obtains the gpprova from the trangt authority, the Company will provide
full time trangit drivers, who request them, with two[2] pair of short pants and two [2] pair of
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knee socks, for summer wear. The driver will be required to provide and wear approved
footwear.

All uniforms are to remain the property of the Company and must be returned upon separation, or
the employee will be required to pay for them. If an employee terminates his employment, he will
return the latest uniform issued to him.

Women who are required to wear a uniform to drive atrangt or line run bus will be supplied with
awoman's gyle uniform.

Article 12 TRAINING

21.5 Progresson from School Busto Trangt — School bus drivers will be selected for transit
training by seniority. Where aschool bus driver is selected for training asfull or part time
trangt driver, the driver will receive trangt driver training with pay at the specid work rate
to amaximum of fourteen [14] hours. To be gppointed as atrangt driver, employees
must successfully complete the Company prescribed training program.

ARTICLE 22 - RETROACTIVITY

22.1 Retroactivity shdl be paid to Trangt drivers covered by this Collective Agreement at the
time of ratification. School Bus Drivers will receive a signing bonus of $130.00.



SCHEDULE A
Line Runs— Per Hour

Trentor/Bdleville $10.50
Trandt Rate $14.04
Yourstruly,

Ladaw Trangt Ltd

JB. Tiernay

Director of Human Resources

$10.50

$14.32

$10.50

$14.46



