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COLLECTIVE AGREEMENT
Between

WOODBRIDGE FOAM CORPORATION
8214 KIPLING AVENUE
WOODBRIDGE, ONTARIO

(WOODBRIDGE PLANT)
and

NATIONAL AUTOMOBILE, AEROSPACE AND
AGRICULTURE IMPLEMENT WORKERS
UNION OF CANADA

ARTICLE 1 - PURPOSEOF AGREEMENT

1.01 Itismutually agreed that the purpose and intentof this
Agreement isto promoteco-operation and harmony between
the Employer, the Employeesand the Unionand to secure for
the partiesthe fullbenefitsof orderly CollectiveBargaining,
to recognize mutual interest and to provide a chafine! through
which information and problemsmay be transmitted from
oneto the other, and to providean amicable method for the
fair and peaceful disposition of all Grievances, to promote
efficiencyinthe productionof qualityproducts, and setforth
the conditions of employment to be observed by the
Employees, the Union and the Company.

102 Inthis Agreement, words using the masculinegender
include the feminine and neuter; the singular includes the
plural, and the plural, singular where the text so indicates.

ARTICLE 2 - RECOGNITION

2.01 The Company recognizesthe Union as the exclusive
CollectiveBargainingagent of all regular plant employeesat
its plant location 8214 Kipling Avenue, Woodbridge, Ontario,
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save and except foremen, personsabovethe rank of foremen,
officeand plant derical staff, salesstaff, technical staff (such
as work measurementstaff, Quality Control staff, laboratory
staff), engineering staff (such as professional engineers,
engineeringtechnicians, designers, draftsperson).

2,02 Thewords “employee” or “employees” when used in
this Agreementshall mean only suchregular plant employees
as are included in the bargaining unit as defined in Clause
2.01.

2.03 Employees defined in Clause 2.01, not in the
Bargaining Unit, shall not perform any work which is
recognized as work of the Bargaining Unit, except for the
purpose of instruction, experimentingor in emergencies.

The Companywillgive prior noticeto the Union Chairperson
or Stewardwhen experimentalwork is to be performed.

The Companyvilll advisethe Union Chairpersonor Steward
assoonaspossiblewhenemergencywork isto be performed.

ARTICLE3 - PLANT MOVEMENT

In the event that during the term of this Collective Agreement,
the Company decidesto moveinwholeor in part from 8214
Kipling Ave,, Woodbridge, Ontario to a new location in
Ontario, not covered by another Collective Agreement, the
Company agrees to meet with the Union Committee not less
than thirty (3):alendar days prior to such move.

The purpose of such mesting(s) will be to:

a) Confirmthe method of recognitionof the C.A.W. at the
new location.

b) Examine the feasibility of job opportunity for the
employees affected,and working in the plant, atthe time
of such move.

¢) Review the application of, the terms of the Collective
Agreement, asto how such termsmay be applicableto this
new operation.



d) Theseniorityof &hemployeesshall be carried to the new
plant with a continuance of seniority and service.

ARTICLE4 - MANAGEMENT RIGHTS

The Union recognizes and acknowledges that the
Managementof the Plantand direction of the working force
are fixed exclusivelyin the Company, without restricting the
generality of the foregoing, the Union acknowledgesthat it
is the exclusive function of the Company:

e to operateand administeritsaffairs, to direct the working
force, to plan, directand control operations,

¢ to schedule working hours, to determinethe number of
employeesto be employed, and theright to hireand select
employees from any source, promote, demote, classify,
transfer, rehire, retire.

o to discipline, suspendor discharge employees, forjust cause,
the right to make, enforce, and alter, from time to time,
Rules and Regulations covering the operations, aviolation
of which may be among the reasons for discipline or
discharge, subjectto the GrievanceProcedure,and release
employees because of lack of work or for other reasons.

¢ such Rules and Regulationsshall not be inconsistentwith
the provisions of this Agreement,and any suchchangesto
these Rulesand Regulationswil be meaningfully discussed
with the Plant Committee before publication.

e to determinethe nature. and kind of business conducted by
the Company, the kinds of locationsof plants, equipment,
product components, parts and material to be used, parts,
components, products, materials, servicesand equipment
purchased, the control of materialsand parts, the methods
and techniques of production, and the right to introduce
new and improved standards or facilities, the right to
establishand change occupationalproduction standards.

o to determine the extension, limitation, curtailment or
cessation of operations or any part thereof, and to
determineand exercise all other functions and prerogatives,
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which shall remain solely with the Company, and to
manage the operationsis vested exclusivelyin the Company,

® subjectto the expressed provisions of this Agreement, and
provided it is not inconsistent with the terms of this
Agreement.

ARTICLE:5 - UNION MEMBERSHIP
AND CHECK-OFF

501 All regular employeeswho are Union members at the
signing of this Agreement shall, as a condition of
employment, maintain their Union membership in good
standing for the duration of this contract.

5.02 All regular employees, who are not members of the.
Union at the date of the signing of this Agreement, shall, as
a condition of employment,have the Company deduct from
their pay anamount equal to the local Union monthly dues,
for the duration of the contract.

5.03 All employees hired after the signing of this
Agreement,and probationary employeesafter thirty (30)days
worked, shall, as a condition of employment, have the
Companydeduct from their pay anamount equal to the local
Union monthly dues for the duration of the Agreement.

$.04 Duesaredefined for the purpose of this Clauseas the
regular Union dues, as prescribed by the Constitution of the
Union.

5.05

(a) The Company will, upon receipt of an authorization
card signed by an employeecovered by Clausess.01, 5,02
and 5.03 of this Agreement, who has completed thirty
(30)days worked, for the duration of this Agreement,
deduct from the pay chequefor the third (3rd) pay period
of each month, the regular monthly dues of such
employees, and remit such monies to the Financial
Secretary of Local112 of the National Union C.A.W. by
the fifteenth (15th) of the month followingthe month in
which the dues were deducted.
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(b) If aregularemployeebecause of absence from work due
to compensableor non-compensablesicknessor injury,
or approved leave-of-absence, has no earnings duringthe
third (3rd) period of any month, dues deductions shall
be deferredto the lastpay period in the following month,
subjectto 5.06 of the Agreement.

() Any suchauthorization shall take effect, as of the next
regular deduction dateafterit is received by the Company.

(d) The Company will, at the time of making each
remittance, supply a list of the names of each employee
from whose pay deductions have been made and the total
amount deducted for the month. Also the name and
status of any employee from whom the Company has
made no dues deductions.

5.06 No deduction shall be made from the pay of any
employee covered by Clauses 5.01, §.02 and 5.03 of this
Agreement, in any month, where suchemployeehasworked
lessthan atotal of forty (40) hours as of the last pay period
of the month.

Paid vacation daysand paid Holidayswill be consideredas
days worked.

507 TheUnionagreesto indemnifyand savethe Company
harmless against all claims or other forms of liability that
might arise out of, or by reason of, deductions made or
payments made in accordance with this Collective
Agreement.

ARTICLE 6 - DISCRIMINATION / HARASSMENT

6.01 Both the Company and the Union are committed to
providinga workplace free of discriminationor harassment.
Employeesmustnot engage in discriminatingor harassment
becauseof prohibit ground contrary tothe Ontario Human
Rights Code (the “Code”). Prohibited grounds are race,
ancestry, place of origin, colour, ethnic origin, citizenship,
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creed, sex, sexual orientation, age, record of offenses, marital
status, family statusor handicap, as defined in the Code. This
provisionshall be interpretedin accordancewith and subject
to the provision of the Code.

6.02 TheUnion and the Company recognizethat sexual or
racial harassment isa crueland destructivebehaviour against
others that can have devastatingeffects.

(a) Sexualharassmentisany unwanted attention of a sexual
nature suchas remarksabout appearance or personal life,
offensive written or visual actions like graffiti or
degradingpictures, physical contact of any kind, or sexual
demands.

(b) Racial harassment is any action, whether verbal or
physical that expressesor promotes racial hatred in the
workplace such as racial slurs, written or visually
offensiveactions, jokes or other unwanted commentsor
acts.

6.03

(a) If an employeebelievesthat he has been harassed and/or
discriminatedagainst on the basis of a prohibited ground
of discrimination, the employee may bring the incident
formingthe basis of the complaintto the attention of his
Union representativeand/or Supervisor. If the employee’s
Union representative and/or Supervisor cannot, to the
satisfaction of the employee, deal with the complaint, the
employeeisencouraged to submithis/her complaintin
writing to a Joint Committee.

(b) Three representatives from the Union will be
appropriately trained regarding harassment and
discriminationissuesand investigations.The full Joint
Committeewill establisha procedure for expeditingsuch
investigations.

A Committeefor investigationswill be comprised of one
representative selected by the Company and one
representative selected by the Union. Where the
complainant is a woman and the complaint involves
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sexual harassment or gender discrimination, the joint
investigation committeewill includeat least one woman.

(c) Whatever training is appropriate for the plant on the
issues of harassment will be jointly agreed to by the
Company and the Union.

ARTICLE7 - UNION REPRESENTATION

7.01 The Companyacknowledgestheright of the Unionto
electaNegotiating Committee and Stewardsto a maximum
of eight (8) persons. The Company agrees to recognize five
(5) of these Union appointeesas the Negotiating Committee.
One of such Negotiating Committee will be the Plant
Chairperson, and one will be a Skilled Trades Com-
mittee-person.

The Union agreesthat such representatives will be from the
following areas:

NUMBER OF

PLANT AREA REPRESENTATIVES
Maintenance 1

Quality Control/South

Warehouse and Shipping 1

South End (Mouldin(};]

Production and Finishing) 3 (1 per shift)
North End (Slab Line,

Fabrication) Q.A. 2

At Large (Plant Chairperson) 1

The Union will notify the Company if Stewards need to
change shifts to provide proper representation.

The Negotiating Members shall have super seniority over
Stewards in their department.

The duties of the elected Union representatives shall be to
represent the employee(s) in the processing of grievancesas
outlined in the Grievance Procedure. All Union
representatives will be required to rotate shiftsas scheduled
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by the Company; and the Union agrees to assure
representation on the afternoon and night shifts.

It is agreed between the parties that the Plant Chairperson
only, will work on the day shift.

7.02 TheUnionwillinformthe Companyverhally, and then
confirm in writing, the names of the Union representatives
and Plant Chairperson and any subsequent change in the
names of the Union representativesand Plant Chairperson,
andthe Companywill not be required to recognize the Uniion
representativesand Plant Chairpersonuntil such notification
from the Union has been received.

7.03 The Unionrecognizesand agrees that the Committee-
person(s) have regular duties to perform in connection with
their employment. Before leaving their regular duties, to
investigate or process a grievance, or otherwiseattend to the
business of administering the Collective Agreement, the
Committee-person(s) must obtain the permission of their
immediate supervisor(s) to do so, and will be required to
complete a Company form indicating the nature of their
business and the time anticipated to transact such business.
Permission granted by theirimmediatesupervisor(s) will not
be abused nor will excess time be used to transact such
business.

The Companyreservesthe right to withhold payment for any
period during which the Committee-person(s) is believed to
have failed to conform to established and accepted practices
or has taken an unreasonable period of time.

Inthe above procedure, permission will normally be granted
immediatelyexcept in unusual circumstanceswhich require
immediateattention, such permission will be granted within
a half (1/2) hour. However, the Union recognizesthat cases
will occur where the Companywill need a reasonableperiod
of time to providea replacement.

Company approved time off work by the Committee-
person(s) or the grievor, processinggrievanceswill be paid by
the Company at base hourly rate.

8



The Companywill allowthe Union Committeetwo (2) hours
beforea 3rd Stage Grievance Hearingand one (1) hour before
aUnion/Management meetingto preparean agenda for the
meeting.

7.04 The Union recognizes and agrees that the Plant
Chairperson has regular dutiesto perform in connection with
his employment. Before leaving his regular duties to attend
to Union business, the Chairpersonmust advisehis supervisor
of the time anticipated to transact such business.

Companyapprovedtime off work by the Plant Chairperson,
processing grievances or in the administration of the
Collective Agreement will be paid by the Company at base
hourly rate, to a maximum of twenty (20) hours total, in any
onework week. The Plant Chairpersonmust notify the Plant
Manager or his representative, if additional paid time to
attend the Union business is required.

7.05 Meetings called by the Company will be paid by the
Company.

7.06 The Company agrees to provide a proper size filing
cabinet, desk and chair in a designatedarea, and accesstoa
telephone for use by the Plant Chairperson, in handling
Union business subjectto Clause 7.04

7.07 In the event of the unavailability of the Plant
Chairperson, and the Union designatesanother member of
the Bargaining Committeeas a substitute,the Company will
not be requiredto pay twice, if the Plant Chairpersonisbeing
paid by the Company.

7.08 The Company agrees to recognize and deal with a
Representative from the National Union, asamember of the
Negotiating Committee.

709 The Unionwill be allowed to post, on a bulletin board
provided by the Company, notices regarding meetings and
matters pertaining only to the Union. Beforeposting,all such



notices must be approved by the Plant Manager or his
representative.

7.10 Itisagreed that the Union, its members or agents, shall
not distribute or cause to be distributed, any hand bills,
pamphlets, literature or Union material, on the Company
premises or time, except for arrangementsagreed to between
the Union and the Company.

7.11 The Unionagreesthat there shallbe no Unionactivity
of any kind during workinghours, or on the premises of the
Company, at any time, except as specifiedin this Agreement.

ARTICLE 8 - STRIKESAND LOCK-OUTS

8.01 TheUnion agreesthat during the term of this Agree-
ment, there shall be no strikes, sit-downs, work stoppage,
slowdown, or suspension of work, either completeor partial
for any reason by any employeeor employees. There shall be
no lock-out by the Company.

8.02 Duringthe continuance of this Agreement the Union
agrees it will not counsel or permit its membersto cause, nor
vl any member of the Union take part in any sit-down, stay-
in, or slowdownin the plant, or any curtailment of work or
restrictions of, or interference with, production of the
Company,and the Union will not causeor permit its members
to cause, nor will any member of the Union take part in any
strike or stoppage of any of the Company’s operations, or
picket the Company’s plants or premises. The Company
reserves the right to disciplineany employeewho violatesany
provisions of this section.

ARTICLEY - GRIEVANCE PROCEDURE

9.0 The following procedure will be followed in the
settlement of disputes arising out of this Agreement.

Step 1 The employee must submit his verbal grievanceto
his supervisor or his representative, within three (3) working
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days from the date of the alleged violation of the Agreement,
or from the date the alleged violation of the Agreement
became known to the grievor, A Union Committee-person
will attend the meeting with the employeeand the supervisor
to discussthe specificgrievance. The supervisor shall render
a verbal decisionto the employeewithinthree (3) workingdays
following this meeting.

Step2: Failingan answer or asatisfactory settlementas in
Step 1, within three (3) working days, the grievance must be
submitted to the Company in writing. Grievancesare to be
submittedin triplicateby Union, and distributed as follows:
two (2) copies to Human Resources Department for tracking,
one (1) copy to Union Representative.

It will be the responsibility of the Human Resources
Department to initiate the grievance process with the
appropriate level of management as per the Collective
Agreement. Weekly update of activegrievanceswill be issued
to the Union Chairperson. The aggrieved employee ac-
companied by a Committee-person, shall meet with his
department supervisor, or his representative. The grievance
must state in what respect the Agreement has been alleged to
be violated or misinterpreted with reference to the specific
Clause or Clauses relied upon and the nature of the relief or
remedy sought. A decision in writingwill be rendered by his
immediate supervisor,or his representatives, to the employee,
within three (3) working days following this meeting.

Step3:  Failinganansweror a satisfactory settlementasin
Step2, within three (3) working days, the aggrieved employee,
with the negotiating committee [maximum of five (5)]
includingthe Plant Chairperson, shall refer the grievance, in
writing, to the Plant Manager or his representative. The
meeting will be scheduled in order to provide twenty-four
hour notification, except by mutual agreement. At the time
the-grievance is presented to the Plant Manager or his
representative, a representative from the National Office of
the Unionand/or the Presidentof the Local may be present,
if requested by the Union or the Company. The Plant
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Manager, or his representative, shall render his decisionin
writingto the employee, withinfive (5)workingdaysfromthe
date the grievance was submitted to him in writing.

9.62 Policy or group grievancesinitiated by the Company
or by the Union will be originated at the Third Step of the
Grievance Procedure, with strict adherenceto the terms of the
Third Step of the GrievanceProcedure.

9.03 Grievances dealing with discharge shall commence
withthe Second Stepof the GrievanceProcedure, with strict
adherenceto the terms of the Second Step of the Grievance
Procedure.

9.04 The time limits foreseen at the various steps of the
Grievance Proceduremay be extended by mutual consent in
writing by both parties.

If any grievance is not answered by the Company or not
camied forwardby the Unionto the Third Step withinthe time
limitsas set forth under the Third Step, or any mutual agreed
extensionto the time limits, will result in the grievancebeing
settled in the Grievor's favour, or withdrawn by the Union,
without prejudice or precedence.

905 No matter may be submittedto Arbitration which has
not been properly carried through all previous stepsof the
GrievanceProcedure.

9.06 Failingasatisfactorysettlementasin Third Step, the
Grievance may be submitted to Arbitration as outlined in
Article 10 of this Agreement.

9.07 Any grievancenot presentedand/or carried forward
within the time limits as set forth under any steps of the
Grievance Procedure and Arbitration Procedure, or any
longer periods which may have been mutually agreed upon,
shall be deemed null and void.

9.08 A Health and Safety Representative shallattend Third
Stepgrievancemeetings for grievancesrelating to health and
safety.
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ARTICLE10 - ARBITRATION

10.01 Failing asatisfactorysettlementin Third Stepof the
Grievance Procedure, it shall be the responsibilityof the party
desiring Arbitration to so informthe other party in writing
withinten (10) working daysafter the Plant Manager, or his
representative’s response.

10.02 It is agreed that disputes which are carried to the
arbitration stageshall be heard beforea single Arbitrator, The
Company and the Union agree that the undermentioned
persons shallbe called to arbitrateon a rotation basisand in
order of their listing:

W. Rayner
P. Knopf

M. Gorsky
M. Teplinsky

10.03 Thearbitrator, will set adate for the hearing, within
reasonable time delays, to permitboth partiesto present their
case and will render a decisionas soon as possible after the
completion of hearing all evidence.

10.04 Thedecisionof the arbitrator, shall be binding and
final upon both parties. Thearbitrator, shallbe restrictedin
his award to the provisionsof this CollectiveAgreement, and
shall not in his award add to, delete from, or otherwisealter
or amend any provisions of the Agreement, or deal withany
matter not covered by this Agreement.

10.05 Each party will equally bear the expense and fees of
the arbitrator. Any witnesses called by the parties will be at
their individual expense. Companywill pay the wages of up
to two (2)witnesses from the Plant to attend an arbitration
hearing.

10.06 Any extension of the time limits may be made by
either party by mutual consent, inwriting, or by the arbitrator,
who will advise the partiesin writing.
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ARTICLE 11 - DISCHARGE

The following procedure will apply when the Company
intends or contemplates dischargingan employee.

11.01

(a) The Company will notify the employeeandthe Union, in
writing, withintwo (2) working days of the allegedviolation
becoming known to the Company.

(b) The Union will be permitted up to one (1) working day to
investigate the alleged violation from the time of such
notification.

(c) During such investigationthe Company and the Union
may make efforts to find an acceptable resolve without the
need for ahearing as per (d) below. Should such a resolve be
worked out any disciplineimposed will then be implemented.

(d) When the discipline has not been resolved following the
completionof the Union’s investigation,a hearing must be
held wirthinthres (3) working days otherwise. The hearing will
be held ata mutually agreed time and date. The hearingwill
be held between the Company and the Plant Committeeand
the employee and the Supervisor may be present at such
hearing if deemed necessary by either party.

(e) Withinone (1) working day of thishearing, the Company
will give the Union and the employeea written notification
of the action the Companywill be taking before the employee
is discharged.

11,02 However, 11.01 shall not apply when the alleged
violation may endanger the safety of themselves or other
employees,or be of sucha natuare that itwould be inadvisable
to retainthe employeein the plant. In suchcase, the Company
may immediatelyremove suchemployee fromthe premises.

Whenthe disciplinehas not been resolved, a hearing will be
arranged asin 11.01 (d) after the fact and such hearing will
be held within one (1) working day if such action is for a
period beyond the shift in which they were sent home.
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11.03 If the employee discharged feels they have been
unjustly dealt with, they may file a grievance within two (2)
working days of such action being taken, and the grievance
may be arbitrated.

11.04 The time limits provided for in this Article may be
extended by mutual agreement, inwriting, on an individual
case basis.

11.05 The Supervisor shall ask an employee if they want
their Union Representative in attendancewhen they aretaken
to an office for an interview which may lead to immediate
discipline.

ARTICLE 12 - PROBATIONARY PERIOD

12,01  New hires shall be consideredprobationary until they
have completed a total of sixty (60) days actually worked,
within a twelve (12) consecutivemonth period, after which
they shall become regular employees, as defined in Clauses
2.01 or2.02 and their senioritydate shall be counted back sixty
(60) working days from the date they completed their
probationary period.

12.02 Duringtheir probationary period probationersshall
be subject to release by the Company at any time, for any
reason, and further,the Company will have no responsibility
for re-employment of probationers if they are laid off.

12.03 Probationary employees shall have no rights of
grievance under any terms of the Collective Agreement.

ARTICLE 13 - SENIORITY

13,00 The term “seniority”, as used herein, shall mean
accumulated service, as described in Clause 12.01.

13.02 Inthecase of equalityin seniorityranking, seniority
shallbe determinedby the alphabetical order of employee’s
last name.
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13.03 An employee will lose their seniority and their
employmentwith the Company will be terminated, for any
of the following reasons:

(@ If they voluntarily quit.

(b) If he/she is discharged, and not reinstated through the
Grievance Prooedlre.

(c) If he/she s retired, under the Company retirement policy.
(d) If the employee is absent without Company approve.

leave of absence, for more than three (3) consecutive
working days without a satisfactoryreason.

(e) (@) If anemployeehas been laid off dueto lack of work,
and doesnot returnto work withinten (10} working
days after being contacted personally to report for
duty. When the employee cannot be contacted, the
Company will notify the employeehy registered mail
to their last known address, and they will be allowed
no more than five (5) working days from the
registration date of such notification,to contact the
Company. And will have ten (10) working daysfrom
registration date to report for duty. A copy of the
registered letter will be provided to the Plant
Chairperson, at the time of mailing.

() If anemployeeisatwork with another employer, will
not lose seniority if they contact the Company within
five (5) working daysfollowing their notice of recall,
and report for duty within ten (10) working days of
notice of recall, as outlined in Clause 13.03 (e)(i).

(f) If an employee overstaysany Company approved leave
of absence without receivingan extension, in writing, of
such leave of absence.

(8) If he/she accepts gainfulemployment while on any leave
of absence without first obtaining the consent, in writing,
of the Company.

() If anemployeeis laid offdueto lack of work for a period
equivalent to accrued seniority, at the date of the
commencementof lay-off.
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@ If an employee is absent from work because of
compensable Or non-compensable illness or injury,
equivalent to accrued seniority, at the date of the
commencing absence, unless at any time during the
absenceit becomes known, that the employeewill never
returnto work.

13.04 It shallbe the responsibility of the employeeto notify
the Company in writing promptly of any change in their
address and phone number (listed or unlisted). If an employee
failsto do so, the Company will not be responsible for failure
of any contact or notice to reach such employee.

13.05 TheCompany agrees to postanup-to-date plant-wide
seniority list on or about June 30th and December 31st, of
each year; and five (5) copies of the seniority list will be
provided for the Plant Chairperson.

ARTICLE14 - LAY-OFF

14.01

(@) In the event of a reduction in the workforce, layoff will
be in inverseorder of seniority. Seniority will be exercised
on ajob classification,then plant basis, providing that
those remaining have the qualificationsto performthe
work availableat time of layoff.

(b) Employees canexercise sniorityacross job classifications
which are connected by a horizontal line on the flow
chart, bumping the junior employee of the combined
classifications, or may elect to displace the employee
holding the least seniority at the next succeeding
downwardwage level on the flow chart in hisdepartment,
provided he/she has the skilland ability to performthe
work.

If an employee elects to bump downward in their
Department, they will lose their Recall Rights after 20
workingdaysand this position becomes their postedjob.
If the employee is recalled within 20 working days, the
employee must return to their original classification.
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If an employeeisbumped again within 20 working days
of theirelectionto bump downwards, they must exercise
Bumping Rights of original classification.
() An employee who exhausts all bumping rights on the
flow chart will exercisetheir bumping rightsto the most
junioremployeein the plant provided he/she hastheskiil
and ability to perform the work. Itis furtherunderstood,
that the employeemust possess more senioritythan the
employee being displaced.
In the event of a short term (3 days or less) business
reduction in a production department, the affected
employees possessing sufficientseniority not to be laid
off will be re-assigned. These employeeswill be trans-
ferred to other departments to perform duties as
assigned.
The Company will give three (3) working days’ notice to
employeeswith seniority prior to a layoff for two (2) weeks
or longer.
For alayoff lasting lessthan two (2) weeks, the Companyshall
endeavour to give as much advance notice as possible.

€|

=

14.02 If the Company decidesto close the Plant, complete
or partial, for Vacations, or for the purpose of taking
inventory, the seniority provisions of Clause 14.01 will not
apply for employeesrequired by the Companyto work during
these periods; except that for Vacation replacement,
preferencewill be givento senioremployees requesting work
in their own classificationduring the Vacation shutdown.
With referenceto Article 14.02 of the CollectiveAgreement,
the current language applies, unless less than 1/4 of the
department manpower in 092, 093, 095, 096, Prime Foam
Line, Primary Fabrication, and Secondary Fabrication is
requiredto work during a vacationshutdown. When lessthan
1/4 of the departmentmanpower is needed, senioremployees
from the above mentioned departments who request work,
will be given the opportunitytowork if they have the skill and
ability to perform the job. Senior employees will be
familiarizedwith the openingsprior to the vacation period.
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14.03 The Negotiating Committee and Stewards shall be
retained in the plant in the event of a layoff as long as the
Company has work that they have the necessary ability to
perform regardlessof their position on the senioritylist.

14.04  If nowork is available because of fire, lack of power,
act of God, or reasons beyond the control of the Company,
employees may be laid off and the seniority provisions of
Clause 14,01, and thelayoff notice provisions of 14,01, will

not apply.

ARTICLE 15 - RECALL

15.01  Recall of employees after layoff will be in the reverse
order of lay-off as outlined in the provisions of Clause 14.01.

ARTICLE 16 - JOB POSTING

1601 When a permanent vacancy exists within the
bargaining unit, such classification shall be posted on the
bulletin boards for not lessthan three (3) working days after
which time it shall be filled in accordance with the provisions
of 16.02 below.

Such notice shall statewhere possible, the main duties of that
vacancy.

The Company agreesto supplythe Unionwith copies of Job
Postings and awards,and will supply alist of the applicants
where requested.

When an employee is accepted for ajob posting, they will
commencework intheir new job within five (5) working days,
if transfer is within the same department.

If successful posting is outside the employee’s department,
they will commence work in their new job within ten (10)
working days.

1602 Incasesof promotion, seniorityand qualifications
will govern.

16.03 The Company shall not be required to consider
applicants on Job Postings which do not result in a
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promotion, when such employeeshave been intheir current
job for a period of less than four (4) months.

Promotionto positions outsidethe bargaining groupshallnot
be subject to the provisions of this Agreement.

16.04 Employeesreclassified, asa result of job bidding, may
be returned to their previous job classification by the
Company, atanytime, up to ten (10) daysactuallyworked on
the job if they cannot perform the job. The Company will
meet with the Union and the employeeto discussthe reasons
why the employee s not meeting the normal job requirements.
Employees reclassified, asa result of job bidding, may retum
to their previousjob classification, at any time up to ten (10)
days actually worked on the job after such reclassification.
Theten (10) day trainingand trial period may be extended by
mutual agreement between the Company and the Union.

16.05 Two subsequent job vacancies, if any, created by
successfuljob bidding will be posted. Any subsequent job
vacancy(s), if any, will be filled at the discretion of the
Company.

1606 Nothing contained in this Article shall be construed
to limit the Company’s right to hire new employees from
outside, if there are no qualified employees within the
bargaining unit, to fill the job posting vacancy available.

ARTICLE 17 ~- TRANSFER

A. TEMPORARY

17.01  Anemployeetemporarily assigned, at the direction
of the Company, to a classification other than his regular
classification,shall be paid his regular base hourly rate or the
classification rate of the job to which he is transferred,
whichever is higher. Such temporary transfer hours will be
paid only for actual hours worked.

1702 Atransfer shallbe consideredtemporary provided it
does not exceed twenty (20) working days, and during this
period, will not be subject to the seniorityprovisionsof this
Agreement, if there is no senior qualifiedemployeeavailable
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in the department to perform the work. If such transfer
exceeds this period, it will be declared asa permanent vacancy
and posted for job bidding. Suchtime Inssmay be extended
by mutual agreement.

17.03 Vacant jobs created as a result of illness, injury or
occupationalaccidentor illness, or leave of absenceshall not
be posted as permanent vacancies and may be filled by the
Company on a temporary basis. Suchjob vacancy shall not
be subject to the seniority provisions of the agreement, if there
isno seniorqualified employeeavailablein the department
to perform the work.

ARTICLE 18 - PAID HOLIDAYS

18.01 The following shall be consideredas Paid Holidays
under the termsand conditionsof Article {8 of this Collective
Agreement:

Year19%6 Year1997 Year1998 Year199
New Year's Day New Years Day New Year's Day

January 1 January | January 1
Good Friday ~ GoodFriday ~ Good Friday
March 28 April 10 April 2

Easter Monday Easter Monday ~Easter Monday
March 31 April 13 April §

VictoriaDay  Victoria Day  Victaria Day
May 19 May 18 May 24
Dominion Day Dominion Day Dominion Day
July 1 June 30 July3
CivicHoliday ~ CivicHoliday  Civic Holiday
August$ August 4 August 3

Labour Da Labour Day Labour Da
September September’1 Septembers

Thanksgiving ~ Thanksgiving  Thanksgiving
October 14 October {3 October 12

December24  December24  December24

Christmas Day Christmas Day =~ Christmas Day
December25 ~ December25 ™  December 25

December26 ~ December26 ~ December28
December27  December29  December29
December 30 December30  December 30

ear's Eve New Year's Eve New Year's Eve
December 31 December 3( December 31
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18.02 Anyemployeeabsent fromwork onthe lastworking
day immediately preceding or following any of the Paid
Holidays listed in Clause 18.01, shall not be entitled to pay
for the Holiday, unless he has a valid reason.

18.03 Anemployeewillbe paid for a Paid Holiday onlyif:

(a) He hasbeen laid off, within the seven (7) calendar days
prior to, and inclusive, of the recognized Paid Holiday.

(b) Hecommencedanon-occupational, certified illnessor
injury, within seven (7) calendar days prior to, and
inclusive, of the recognized Paid Holiday.

(¢) He commencedWorkers” Compensation, within seven
(7) calendar daysprior to, and inclusive, of the recognized
Paid Holiday.

(d) He commenced approved leave of absence from the
Company, within seven (7) calendar days prior to, and
inclusive, of the recognized Paid Holiday.

It isunderstood and agreed by the Union that probationers
are not entitled to pay for any Paid Holidays, for the first
thirty (3)calendar days of their probationary period.

18,04 Thefollowingarrangementsmay be exercised if aPaid
Holiday falls within an employee’s annual vacation. An
employee may be allocated an additional day in his vacation,
or will be granted another day’s pay in lieu of additionaltime
off.

18,05 Employeeseligible for paymentof a Paid Holiday will
be paid onthe basis of the applicablehourly base rate of the
job to which they are assigned the day prior to the Holiday,
multiplied by the number of hours he would normally have
worked on such day, up to a maximum of eight (8) hours.

18.06 If any of the Paid Holidayslisted in Clause18.01 falls
on a Saturday or Sunday (and has not been replaced by
another day, by statuteor decree), by mutual agreement, such
Paid Holiday will be observed either onthe previous Friday,
or the following Monday.



18.07 Notwithstanding Clause18.05, payment for any Paid
Holiday, for employees on Workers’ Compensation, or
Weekly Indemnity,duringthe first fourteen €14) calendar days
of suchoccupational or non-occupational illness or accident,
will be, only, the differencebetweenthe daily amountreceived
for Compensation or Weekly Indemnity, and the daily
amount of payment outlined in Clause 18.05,

18.08 If an employee is laid off and recalled between
December 1stand January 15th, and works the day before
the lay-off day and works the day of his recall, the employee
will be eligible for payment of the paid holidays during the
period.

ARTICLE19 - VACATIONS

19.01 Vacationswith pay shall be granted to all employees
onthe payroll of the Company onthe basis of their seniority
with the Company asdefinedin Article 13 of the Collective
Agreement.

The amount of pay for such vacation shall be not less than
anamount equal o the applicable percentage of the wages
of the employee in the twelve months of employment for
which the vacation is given and in calculatingwages, account
shall be taken of any vacation pay previously paid.

(a) Employeeswith lessthan one (1) year seniorityas of June
Ist, will be paid vacation in accordance with the
provisions of Part VIII of the Ontario Employment
Standards Act.

(b) Employeeswith morethan one (1) year, but lessthan five
(5)years of seniority, as of June 1st, two (2) weeks with
vacationpay of four (4%) percent of grossearnings based
on the previous twelve (12) month period from July 1st
to June 30th.

(¢) Employeeswith more than five (5)years, but lessthan ten
(20) years of seniority,as of June 1st, three (3) weeks with
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vacation pay of six (6%) percent of grossearningsbased
on the previoustwelve (12) month period from July 1st
to June 30th.

(d) Employeeswith more than ten (10) years, but lessthan
twenty (20) years of seniority, as of June Ist, four (4)
weeks with vacation pay of eight (8%) percent of gross
earnings based on the previous twelve (1t) month period
from July 1stto June 30th.

(e) Employees with more than twenty (20) years of seniority,
as of June 1st, five (5) weeks with vacation pay of ten
(10%) percent of gross earnings based on the previous
twelve (12) month period from July 1stto June 30th.

19.02 Theperiod or periods duringwhich an employee may
take their vacationshallbe determined at the discretion of the
Company, except as follows. The Company will give
preferenceto the most senioremployeefor preferred vacation
Jprovided such employee makes application, on a form
provided by the Company, to their supervisor or
representative, not later than April first (1st) of each year.

19.03 Al employees Jull teketheir vacation in the vacation
year, and receive their vacation pay on the firstregular pay
period of July in each vacation year, with the exception of
skilled trades, who shall be paid on their last working day
immediately prior to starting their vacation.

19.04 The vacation year shall be from July 1stto June 30th.
Vacationtime off must be taken duringthe current vacation
year, and cannot accumulate to be taken in any subsequent
vacation year.

19.05 Timelost for verified sicknessor while on Workers’
Compensation, up to a maximum of one (1) year, will be
deemed as time worked at regular pay for computation of
Vacation Pay.

19.06 Notwithstanding Clause 19.05, payment under
Clause 19.05 for employeeson Workers” Compensation or
Weekly Indemnity will be, only, the differencebetween the
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weekly amount received for Workers’ Compensation or
Weekly Indemnity and the vacation pay entitlement outlined
in Clause 19.05

ARTICLE20 - HOURS OF WORK

20.01 Thenormal hoursof work will be eight (8) hours per
day, and forty (40) hourswill constitutea normal work week.

20.02 Thenormal work week will be comprised of five (5)
consecutivedays Monday through Friday.

20,03 The normal hours in a work day on a one (1) shift
operation is defined as follows:

7:00 AM to 3:00 PM
The normal hours ina work day ona two (2) shiftoperation
are defined as follows:

DAY SHIFT 7:00 AMto 3:00 PM
AFTERNOON SHIFT 3:00 PM to 11:00 PM
The normal work week on a three (3) shift operation will be

Monday through Friday inclusive.

On a three (3) shift operation the hours will be as follows:

DAY SHIFT 7:00 AMto 3:00 PM
AFTERNOON SHIFT! 3:00 PM to 11:00 PM
NIGHT SHIFT 11:00 PM to 7:00 AM

The normal work week will start at 11:00 pm Sunday for a
three (3) shift operation.

20.04 Inthe event it becomes necessary for the Company
to changethe startingand stopping timesof the normal shifts,
or establish new shifts, the Company will meet with the Shop
Committeeto mutuallyagree on such change, or new shift.

20.05 It is agreed and understood by the Union and its
membersthat all employeeswill be required to rotate shifts,
if requested by the Company, every seven (7) calendar days.
The normal rotation will be nights to afternoonsto days.

An employeerequested by the Companyto change their shift
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during his/her regular normal work week, will be paid time
and one-half for the first shift of the new scheduledshift. The
Company will change the junior qualifiedemployee in the
classitication/shift involved.

Sift changes made for the followingweek’s scheduleare not
affected by the above.

20.06 This statement of the normal hours of work shallnot
be construed as a guarantee of any minimum, or as a
restriction of any maximum number of hours of work per
day, or per week, or of days of work per week.

20.07 The lunch period is twenty (20) minute paid lunch.

ARTICLE21 - OVERTIME

21.01 Hoursworked inexcess of eight (8) hoursinanormal
work day will be paid for at the rate of time and one-half
(1-1/2) the base hourly rate.

Hours worked on Saturdayw.llbe at one and one-half (1-1/2)
times the employee’s base hourly rate and at two (2) times for
Sunday.

2102 Work performed on any Paid Holiday listed in Clause
18.01 of the Collective Agreement will be paid for attherate
of two (2) times the base hourly rate, in additionto pay for
the Paid Holiday as outlined in Clause 18.05.

2103 Overtimepremiumsshallnot be paid more than once
for any hours worked, and there shall be no pyramiding of
overtime.

21.04 The Unionand the employees agree that overtimewill
be subject to Part IV of the Employment Standards Act
R.S.0. 1980.

21.08 Shift premiums shall not be included in the
calculation of overtime compensation.

21.06 Overtime will be distributed as per the overtime
guidelinesas established by the joint overtime committee.

New guidelines established by the overtimecommittee willbe
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reviewed after a three (3) month experimentaltrial.

A weekly record of overtime worked and refused will be
provided to the Shop Chairperson and posted in the
department within one week.

21.07 If anemployeeisaskedtowork overtime,and agrees
to, and the overtimeis cancelled within1 1/2 hoursbeforethe
end of their regular shift or part way through the overtime
period, the employeewill receive 2 hoursat timeand one-half
or hours worked on overtime, whichever is greater.

ARTICLE22 - SHIFT PREMIUMS

22.01 Ashiftpremium of forty-fivecents (45) shall be paid
to all employees working, on the second (2nd) shift.
Employeesworking on the third (3rd) shall be paid seventy
cents (70) in the first (1st) year, seventy-fivecents (75) in the
second (2nd)year, and eighty cents (80)in thethird (3rd) year
of the collective agreement.

Scheduledshiftswhich commence during one shiftpremium
period and end in another shift premium period shall be paid
only the shift premium of the commencingshift.

ARTICLE23 - OCCUPATIONAL
ACCIDENTSOR ILLNESS

23.01

(@) Whenanemployeesuffersan occupational accident on
the Company premises during his/her working hours,
and is sent for treatment, to the hospital, or doctor’s
office, or home, such employee will be paid their base
hourly rate for the balance of the shift.

(b) If required, the Company will supply and pay for
transportation to the hospital or doctor’s office, then
back tothePlant or tothe employee’shome, on the day
of the injury, only.

23.02 When such employee returns to work, they will be
reinstatedto their former classification,under the Seniority

27



provisions, of the Collective Agreement.

23.03 Any employee’sreinstatementafter an occupational
accident or illness is conditional on supplying a certificate
from a physician that he/she is fully recovered from the
occupationalaccidentor illness which caused their absence.
Company will pay for the completion of medical forms
requested by the Company for updating of Company medical
records, Supplementary Forms provided by the Insurance
Carrier and Independent Medical Assessments.

Medical formsrequired for absence fromwork, and return
to work will be the responsibility of the Employee.

23.04 An employee who is no longer able to perform the
work intheir classification, but is capable of performing work
in another job classification, or any employee who has
incurred a noncompensable, or compensablepermanent or
partial disability, may by mutual agreement between the
Company and the Uniion, be assigned to or retained at an
operation which he is capable of performingat the prevailing
rate of pay of that position.

ARTICLE24 - SICK LEAVE OF ABSENCE

2401 Employeeswho are permitted to go home dueto non-
occupational illness or injury, will not be paid for the
remainder of their shift.

2402 Any employee’s reinstatement after sick leave is
conditional on his/her supplying a certificate from a
physician that he/she is fully recovered from the sickness
which caused their absence.

2403 When sucha employee returns to work, they shallbe
reinstated to their former classification,under the seniority
provisions of the Collective Agreement.

ARTICLE25 - PERSONAL LEAVE OF ABSENCE

2501 A personal lkeaeof absence, without pay, fora valid
reason, acceptableto the Company, may be granted for a
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period not to exceed up to six (6) calendar months, provided
such leave does not disturbthe efficiency of the employee's
work area, or plant, and such applicationis made to the Plant
Manager a his representative at least five (5) days prior tothe
leave of absence, inwriting, and written approvalis obtained
fromthe Plant Manager or his representative.

The Company agrees to consider all requests under this
Article, for all employees, in a fair and equitable manner.

25,02 When suchan employeereturnsto work, they shall
be reirstated to their former classification, under the siarity
provisions ofthe Collective Agreement.

2503 Foremployeeswith senioritythe Company willaccept
ass satisfactgpl reason, onetime only, under clause 13.03(d)
for absence of an employee up to one hundred and twenty
{120) days, for conviction for an offense arising out of the
operationof amotor vehicleas well as any absence because
'they are being held in custody pending disposition of the
charges.

If an employee with seniority is imprisoned following a
conviction for an offense other than one arisingout of the
operation of amotor vehicle, and if the sentenceis for ninety
(%0) days ar less, and such offensedoes not negatively impact
upon the employee/employer relationship, the Company wvil
grant a leave of absence, one time only.

Group Insurance coverage will continue only for the first
thirty (30) days of such leave of absence.

ARTICLE26 - PREGNANCY LEAVE OF ABSENCE

26.01 Pregnancyleave of absencewillbe inaccordance with
the Employment StandardsAct RSQ-1980.

ARTICLE27 - LEAVE FOR UNION BUSINESS

27.01 An employeeelected or nominated by the Unionto
attend Union Conventions or Meetings, may be granted a
leave of absence, without pay, for a period not to exceed up
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to ten (10)working days, provided such leave does not disturb
the employee’s work area or plant, and the Plant Manager
is given a minimum of five (5) working days’ notice, in
writing, of such absence, and not more than three (3)
employeesshall be granted such leave of absenceat any one
time.

27.02  Any employee with seniorityelected or appointedto
the National or Local Union staff shall be granted a leave of
absencewithout pay and benefits provided that such request
is made in writing at least two (2) weeks in advanceto the
Plant Manager. Employees covered by this clause will
accumulate seniority only, during such leave of absence.
Employees returning from staff Union leaves, shall notify the
Company in writing of their availability and desire to return
to work, and the Company shall have five (5) working days
to return the employeeto work following such notice. Upon
an employee’sreturn fromsuch leave of absence, the employee
will be returned to his former classificationif sucha vacancy
exists.

ARTICLE 28 - BEREAVEMENT ALLOWANCE

2801 When abereavementoccursin the immediatefamily
of the employee, the employeeshall be allowed suchtime as
may reasonablybe needed and will be paid their basic straight
time hourly rate up to three (3) regular scheduled work days,
where the employee would otherwise be at work, excluding
Saturdayand Sunday, during the period beginning with the
day of the death and ending with the day after the funeral.
For the purposes of this Article,immediate family shallmean
wife, husband, father, mother, son, daughter, brother, sister,
parent-in-law, grandparent, grandchild, stepparent and
stepchild.

One day off with straight time pay will be granted at the time
of bereavement of brother-in-law, sister-in-law and
grandparent of spouse.

Where the Company requires proof of death, payment will
be made and deducted the third pay cheque following
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the absenceif proof of the death has not been submitted by
that time.

28.02 Theemployeevilll notify theirimmediatesupervisor
in the event of required bereavement leave approval.

28.03 Suchpaid bereavement leave as describedin Clause
28.01 isonly available where the employeewould otherwise
be at work during this period.

28.04 Proof of death may be requested by the Company in
exceptional circumstances.

ARTICLE29 - REPORTING-IN PAY

29.01 Anemployeewho has not been notified in advance
“not to report for work”, and who reports for their regular
scheduled shift, will be givenat least four (4) hours work, and
if no work is available, they willbe paid for a minimumof four
(4) hours, at their base hourly rate.

29.02 This obligation on the Company will not prevail:
(1) If nowork is available because of:

(a) A power shortage or a failure of power supply.

(b) Otherconditionsbeyond the controlof the Company.

(2) If the employee has not kept the Company informed of
their current address and a telephone number.

ARTICLE30 - CALLBACK PAY

30.01 An employeewho has completed their full daily or
weekly shifts, and who has leftthe plant, and is called back
toperformadditional or emergencywork, will be paid for the
time actually worked at the applicable overtime rate.
Employeescalled back under this Clause will be guaranteed
aminimumaf four (4) hours of work or pay at the discretion
of the Company.

ARTICLE31 - SAFETY AND HEALTH
31,01 The Company and the Union realizing the benefits

31



to be derived froma safe and health place of employment,
agree that they, together with all employees, the Union

3oty Committee and Stewards, Supervisors, and Joint
Health and Safety Committee will co-operateto the fullest
extentto promote safework practices, health conditions,and
enforcement of safetyrules.

31,02 Safety equipment and deviceswill be in accordance
with the provisions of the Province of Ontario Health and
Safety Act.

31.03 The Company shall establish a Plant Safety and
Health Committeeof three (3)employeesnominated by the
Union, (one of whom will be a full time elected health and
safety persm), and three (3) Company representatives. The
Committeewill hold periodicmeetingsand safety inspection
tours of the plant, in accordance with the provisions of the
Health and Safety Legislation of the Province of Qtario. The
function of the Committee shall be to advise the Plant
Management concerning Safetyand Health matters, but not
to handle grievances.

The Company and the Union agreethat, from time totime,
representatives OF Managementand/or the Plant Chairperson
may attend Safety and Health Committee meetings.

31.04 Al employees will be required to wear Company
approved safety shoesar boots asa condition of employment,
and such foot protection shall be CSA approved. The
Company will pay for regular employees only, of these
departments, once each consecutive twelve (12) months, from
dateof last purchase, a maximum of eighty ($80.00) dollars
towardsthe purchase of one pair of safety shoesor boots, if
required.

In cases where safety shoesmay deterioratedue to working
conditions, the Company may authorize an additional
contribution of sixty ($60.00) dollarstowardsa second pair
of safety shoesar bootswithin the twelve (12) month period.

Skilled trade employees are to receive a maximum of one
hundred ($100.00) dollars towards the pruchase of safety
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shoesorboots, if required, onceeach consecutive twelve (12)
months, from date of last purchase.

The Company may authorizesan additionalcontribution of
one hundred $100.00) dollars towards the purchase of a
second pair of safety shoes or boots within the twelve (12)
month period, if required due to deterioration because of
working conditions.

3105 Allemployeesworking in Company designatedsafety
glass areas, will be required to wear safety glasses provided
by the Company as a condition of employment.

The Company agrees to pay 100% of the cost of prescription
safety glassesand Company approved safety frares,andsuch
eye protection shallbe CSA approved, for regularemployees
working such designatedareas requiringprescription safety
glasses, once each consecutivetwelve (12) months from the
date of last purchase, if necessary.

The Company accepts no responsibility for the employee’s
eye examination or adjustménts.

31.06 Prescription safety glasses damaged on the job
(severely spotted glasses included) will be replaced by the
Company at no cost to the employee.

3107 Theemployee’sshareof the cost for safety boots or
shoes and prescription safety glasses will be held on the
completion of an employee’s probationary period.

ARTICLE 32 - LUNCH PERIOD

32.01 The Company will granta 20 minute paid lunch. It
isagreed that the machineswill run during the lunch period
where the Company can so arrange.

ARTICLE33 - REST PERIOD

Two fifteen (15) minuterest periods will be granted to eight
(8) hour shift schedules.

Rest periods shall be observed in the area where employees
are working at the time of break period.
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The Company shall designateareas in which the employees
shall be allowed to smoke.

Employeesareto relieveeach other asrequired, both during
the lunch break and break periods, without adjustmentin job
rate.

The relieving shall be soaccomplishedasto provide lunch and
breaks at reasonable times with meal times, as close to mid-
shifts as possible.

ARTICLE 34 - MAINTENANCETOOLS

Maintenanceemployees, asa condition of employment,will
be required to provide their own hand tools and measuring
devices.

Any suchhand tool brokenby normal use of the tool, or worn
out onthejob, will be returned to the employerand replaced
to amaximum total of three hundred ($300.00) dollarsinthe
1st and 2nd year of the Collective Agreement. Inthe 3rd year
of the CollectiveAgreement the maximumtotal will be three
hundred and fifty ($350.00) dollars.

The Company will provide insurance protection to a
maximum of the cost of the Companyapprovedlist from fire,
and water damage and proven theft from locked tool boxes
for maintenance employees only, properly stored on
Company premises.

Maintenanceemployeesshall not be eligiblefor compensation
under this Article until he has six (6) months servicein the
department.

ARTICLE3s - AGREEMENTS

35.01 The Union agreesthat this Agreement constitutesthe
entire Agreement between the parties, and that any and all
previous Agreements, Supplementary Agreements, Letters of
Intent, Understands, etc. whenever made and whether or
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not reduced to writing, are hereby cancelled, and that,
effectiveupon the signingof this Agreement, the Company’s
obligations respecting conditions of employment, working
conditions and employee benefits, are limited exclusively to
those specifically stated in this Agreement.

ARTICLE36 - JURY/CORONER DUTY

36.01 An employee who is called for Jury/Coroner
Subpoenaed witness or Crown Witness service shall be
excused from work for the dayson which he/she servesand
they shall receive, for each such day of serviceon whichthey,
otherwise, would have worked the differencebetween eight
(8) times their base hourly rate and the payment he/she
receives for service, The employeewmill present proof of service
and the amount of duty fee paid by the court.

ARTICLE37 - TECHNOLOGICAL CHANGE

37.01 Anemployeewhosejob is eliminated as a result of
tedrolagicalchange, shallapplytheir seniorityon ajob, then
department, then plant basis, provided it doesnot resultin
apromotion and provided the employeeis able to perform
the job.

37.02 Wherenew or greater skills are reqiired than the skills
already possessed by the affected employee, that employee
shallbe givenareasonableperiod of time, of approximately
six (6) weeks, without reductionin regular hours of work, or
regular rates of pay, during which they may acquire the
necessary skills required by such technological change.

37.03 Theemployeewhosejob iseliminatedas the result of
technologicalchange shall retain the previous classification
rate for a period of Six (6) weeks.

ARTICLE 38 - REPRIMANDS

38.01  Non-cumulative reprimands will be null and void
after a period of twelve (12) months.
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38.02 A Union representative will be present during a
disciplinary interview.

ARTICLE 39 - COST-OF-LIVING ALLOWANCE

39,01 All employees covered by this Agreement shall be
eligibleto receivea Cost-Of-Living Allowancein accordance
with the following:

3902 TheCost-Of-Living Allonance shallbe based onthe
November 1995 Consumer Price Index for Canada (CPI
Index).

39.03 The Consumer Price Index for Canada (1986 = 100)
shall be used to determine adjustments. A one cent (1)
adjustment shall be made for each point zeronine fiveeight
(.0958) change in the Consumer Price Index for Canada.

39.04 Effectiveon the first completepay period, beginning
July 1996, and quarterly through to April 1999. Adjustments
in the Cost-Of-Living Allowance shall be made as follows:

Based on
Date of Comparison
Adjustment  on CPI for:
July, 1996 May, 1996 with February, 1996
October, 1996 August, 1996 with May, 1996
January, 1997  November, 1996 with August, 1996
April, 1997 February, 1997  with November, 1996
July, 1997 May, 1997 with February, 1997
October, 1997  August, 1997  with May, 1997
January, 1998  November 1997 with August, 1997
April, 1998 February, 1998  with November, 1997
July, 1998 May 1998 with February, 1998
October, 1998  August, 1998 with May, 1998
January, 1999 November, 1998 with August, 1998
April, 1999 February, 1999  with November, 1998
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39,05 Theamountof Cost-Of-LivingAllowance in effect
shallbe paid for eachhour worked, and will not be included
in any calculations of premiums or benefits, other than
vacationand Paid Holidays.

No adjustment, retroactiveor otherwise, shall be made due
to any revision which may later be made in the published
figures for the CPI Index for any base month.

39.06 Should the CPI in its present form (1986 = 100)
becomeunavailable, the partiesattempt to adjust this Article,
or, if agreementis not reached, request StatisticsCanada to
provide the appropriate conversionor adjustment.

ARTICLE 46 - APPENDIX “A”

40.01 The hourly wage rates for the Job Classifications
covered by this Agreement, are outlinedin Appendix “A” of
this Agreementand by referenceherein are made part of this
Agreement.

ARTICLE 41 - APPENDIX “‘B”

- EMPLOYEE BENEFITS
41.01 rhe Employee Benefits Section is
Appendix*‘B” of sAgreement r by ¢ 1 e

made part of this Agreement.

ARTICLE 42 - PAID EDUCATION LEAVE

42,01 The Company agreesto pay into a special fund two
(2) centsper hour per employee for all compensatedhours for
the purpose of providing paid education leave. Said paid
education leave will be for the purpose of upgrading the
employee’sskills in dl aspects of trade union functions. Such
modes to be paid on a quarterly basis into a trust fund
establishedby the National Union C.A W., and sent by the
Companytothe Canadian Region C.A.W. head-quarters at
205 Placer Court, Willowdale, Ontario M2H 3H9,
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The Company further agreesthat membersof the Bargaining
Unit, selected by the Union to attend such courses, will be
granted a leave of absence, subject to the terms in Clause
27.01, without pay for twenty (20) days of class time, plus
travel time where necessary, said leave of absence to be
intermittent over a 12-monthperiod from the first day of
leave.

Employees on paid leave of absencewill continue to accrue
seniority and benefits during such leave.

ARTICLE 43 - SKILLED TRADES

43.01 Theskilled trades covered by this article constitute
those trades which are as follows:

Electricians/Electronics
Millwright
Tool Repair

Itis agreed that the Plant Maintenance Group will separate
along traditional existing North and South designations.

The groupswill operate independentlywith the exception of
the layoff clause of the Collective Agreement, effectiveone
(1) week after contract ratification.

43.02 Job description for skilled trades will be developed
by a skilled trades committee consisting of the Plant
Chairperson, the Skilled Trades Committee Personand two
Management Representatives.

The guidelinesfor developingthese job descriptionsshallbe
the C.A.W. Book of Job Descriptionsof the Skilled Trades
and C.A.W. Apprenticeship Standards, along with any other
applicablejob description developmentmaterial.

43.03 Employeeshiddingintothe MaintenanceDepartment
will not carry plant-wideseniorityfor the purpose of layoff,
recall or vacation preference.

43.04 The Company agrees to deduct C.AW. Canadian
Skilled Trades Council dues as may be adopted by the
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Canadian Skilled Trades Councilupon receipt of individual
authorization cards signed by the employee at the time of
entry into the skilled trades.

First deductionto be made from the employees from the first
pay received after completionaof the probationperiod or entry
into the skilled trades. Future deductions to be made in
January of succeedingyears, or upon completion of one (1)
month’swork in that calendar year.

43.05 Entry into the skilled trades shall be restricted to
persons who provide documentation supporting their claim
to required work experience,and . . .

(a) whoqualifyasjourneymen asoutlined inthe Company
job description,

(b) or, who qualify for journeymen status through any
apprenticeship program recognized by the Ministry of
Labour,orholdsa C.A W. journeymancard in the trade
in which he claimsrecognition,

(¢) or,who provides documents prior to hire or promotion
from any classification, proving their claim to
journeyman status.

43.06 When maintenance employees are recalled for
emergencywork, and that work is completed between 5:00
AM and 7:00 AM, that employeemay chooseto go home and
return to his regular shift, or remain fora period of timeuntil
he completeseighthours work fromthetime of punchingin.

Should the employee choose to remain, he will be paid at
overtimerates until 7:00 AM and then be paid at his regular
rate of pay.

4307 Intheeventthat Malintarare= Department employees
with prior plant production seniority are laid off out of the
Maintenance Department, only such seniority as accumu-
lated prior to entry into the Maintenance Department may
be usd to bump into plant productionclassifications,subject
to Clause 14.01 of the Collective Agreement.
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%_ ARTICLE 44 - DURATION OF AGREEMENT

thirtieth (30th) day of May 1999, inclusive; and either party
may give notice, in WIiting; toenter into negotiationsfor the
purpose of amending any of the terms of the Collective
Agreementwithin a period of not morethan ninety (90) days
prior to the date of termination.

44,01 This Agreement shail become effectivethe twentieth
(20th) daé of Maf’ , and $hall remain in effect until the

Signed by their duly authorized officials, this day of
1996:

FOR THE COMPANY: FORTHEUNION




APPENDIX “A”
JOB CLASSIFICATIONS

Classification
Moulding

092 Line

092 Finishing
093 Line

093 Finishing
095 Line

095 Finishing
096 Line

096 Finishing
Quality

Q.A. Dimensional
Q.A. Inspection

Materials

Lift Truck/Crane
Lift Truck

Mix Make-up
Skilled Trades

Electrician/Electronic
Millwright
Tool Repair

Fabrication
Machine Operator A

Work Area

Line
Finishing
Line
Finishing
Line
Finishing
Line
Finishing

Q.A, Dimensional
Instron/Visual 070/
Auditor/Burn/Load/
096 Auditor/Small
Parts Auditor

Lift Truck/Crane
Receiving/Shipping/
Warehouse

Mix Make-up

Electrician/Electronic
Millwright
Tool Repair

Slitter 072/CNC/
Baler/Prince

41

Labour
class

LC7
LCS

LC7
LC7
LCé
LC7

AA
AA

LC7



Machine Operator

070 Production

Bandknife/Die Press/
Auto Bandknife/
S1/Lam Wind-Up/
Mech. Foam Opr.
Lam. Opr./Asst. Opr.
072 & Prince/

CNC Back-up Op
Line/Cut-off Saw
Machine Helper/
Packing/Assembly/
Lam.Helper

42

LC6

LC7
LC6



APPENDIX “A”

WAGE RATES
Effective May 20 May 20 May 20
Date 1996 1997 1998
After After After
Labour Prob. Prob. Prob.
Class Period Period Period
AA 22,48 22.78 23.13
A 21,08 21,28 21,53
LC7 17.67 17.87 18.12
LCé 17.45 17.65 17.90
LCS 17.20 17.40 17.65

PROBATIONARY RATES
Employees hired on or after May 20, 1996 will receive:

Start Rate: 80% of the Job Classification Rate
After 6 Months: 85% of the Job Classification Rate
After 12 Months: 90% of the Job Classification Rate
After 18 Months: 95% of the Job Classification Rate
After 24 Months: 100% of the Job Classification Rate

LEAD HAND

Lead Hand will be a separate Classification as follows:
Line Lead Hand . LC7 t $0.50 premium
Finishing Lead Hand - LC6 *+ $0.50 premium

Lead Hands do not have authority for directdiscipline(e.g.
discharge, suspension, reprimand).

During layoff, the Junior Lead Hand in aclassificationcan
exercise seniority across Lead Hand classificationswhich are
connectedby a horizontal line in the Flow Chart, bumping
the Junior Lead Hand in the combined classifications,
accordingto Article 14,01(b).

All other Lead Hands receive fifty ($0.50) centsabovethe job
rate.
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APPENDIX “B”
EMPLOYEE BENEFTTS

1. Group InsuranceBenefits

The Company agreesto pay one hundred (100%) percent
of the monthly premium to provide Employee Group
Insurance Benefits, under the Provisions of a master
policy, for the duration of the Agreement, as follows:

(a) A group life insurance benefit for regular employees

in the amount of thirty-one thousand ($31,000.00)
dollarsin the first year of the Collective Agreement.
Effective in the second year of the Collective
Agreement - thirty-three thousand ($33,000.00)
dollars and in the third year of the Collective
Agreement - thirty-four thousand ($34,000.00)
dollars.

(b) An extended health care benefit, including a plan

©

utilizing an identificationcard and a thirty-five cent
($.35) deductible for drugs available only on a
prescription, for regular employees and eligible
dependents, subject to the maximums of insured
services described in the master policy.

Effective August 1, 1996 the Company agrees to
provide ChiropracticCare benefit, ten ($10.00) dollars
per visit, maximumof 22 visitsper year_A hearing aid
benefit to a maximum of $350.00 in any 36 month
period. .

Adental benefit, subjectto the maximumsof insured
services provided by the master policy, and the Dental
Fee Schedule for the Province of Ontario Dental
Association, for regular employees, who have
completed one (1) year of service.

In each of the three (3) years of the Collective
Agreement, Dental Benefits will be based on the
Dental Fee Schedule for the Province of Otario
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Dental Association in effectone(1) year prior to the
date of the claim. A deductible of twenty-five
($25.00)dollars for singlecoverage and fifty ($50.00)
dollars for family coverage will apply.

The Company agrees to provide a dental benefit,
including caps, to an annual maximum of two
thousand ($2,000.00) dollars insuredservicessubject
to a 50% deductible provided under the master
policy.

The Company agrees to provide a dental benefit
with anorthodontic benefitto a lifetime maximum
of twothousand ($2,000.00) dollarsinsured services
subject to a 50% deductible provided under the
master policy, In the third (3rd) year of the Collective
Agreement,the benefitwill be twenty-fivehundred
($2,500.00) dollars

(d) Effective the first year of the agreement, the
Company agreesto provide a prescription vision
care benefit to a maximum of $200.00 in any 24
month period for employees and their families
covered under the company group plan.

. eddly Indemnity

The Company will pay one hundred (100%) percent of
the monthly premiums, for regular employees, to provide
" weekly indemnityinsurance benefits, under the provisions
of amaster policy, coverage to provide benefits ona 1-1-4
basis, includes 1st day for scheduled outpatient day
surgeryof 66-2/3% of basic weekly wage foramaximum
of twenty-six (26) weeks. Two (2) weeksprior to the end
of the twenty-six (26) weeks the employeeshall file for the
U.I.C. disability benefitand shall be entitledto a further
eleven (11) weeks benefit from the Company at the
applicable U.I.C. rate in effect at the time of the claim.
U.LC. rate payable shall be maintained at the May 1996
level of benefit. In any case the Company's liability for
benefitsincluding the U.1.C. benefit period shall not be
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beyond fifty-two (52)weeks. The Union and the employees

agree that the Company will be entitled to the full

employer/employee unemployment insurance commission

(U.I.C.) reduction benefit (12/12ths).

3. Long Term Disability (LTD) Plan
The Company will pay one hundred (100%) percent of
the monthly premiums for regular employees to provide
L.T.D. coverage after 52 weeks of disability under the
Weekly Indemnity Plan.
Long Term Disability Benefits, to provide a benefit of
66-2/3% of the base salary in effect at the
commencementof the disability, offset by any benefits
received from Canada Pension Plan, Workers’
Compensation Plan or other sources, until the earlier of
being ableto return to work or reaching age 65, subject
to the provisions of the Master Policy.

4. Pensions

The Company will continue in effectthe present pension
plan as described in the master pension plan for
Woodbridgehourly employees, on a non-contributory
basis. All eligibleparticipatingemployeescovered by the
terms of the pension plan shall receive a twenty-seven
($27.00) dollar current year credit. The Company will
provide atwenty-eight ($28.00) dollar pension for future
and past serviceunder the pension master policy effective
the third year of the Collective Agreement for futureand
past service under the pension master policy.

5. ltisagreedand understoodby the Union,that the Group
Insurance Benefit, and Pension outlined in Appendix
“B” willbe suspended, at the end of the month following
the month of layoff, and at the end of the month of the
commencementof any leave of absence, and at the end
of the Weekly Indemnity period when off due to non-
occupational sicknessor injury, and after one (1) year of
absenceon account of Workers’ Compensation. Group
Insurance Benefitsand Pensionwill terminateat the date
of termination of employmentand retirement.
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5. Retirement Insurance

The Company agrees to provide a “Paid-Up” Life
Insurance Policy with a benefit of two thousand five
hundred ($2,500.00) dollarsat normal retirement, for the
duration of the agreement.

6. Employeeswhoelectto retireearlyand meetthe terms of
the Pension Plan shallbe entitledto a lump sum payment
of tenthousand ($10,000.00) dollarsand continueduse of
the $0,35 drug card to age 65.
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LETTER OF UNDERSTANDING#1
- ELECTEDNATIONAL UNION STAFF

The followingoutlinesthe understandingbetween the parties
that for the duration of this Collective Agreementonly, any
employeeelected to National or Local Union Staffper

27,02, will be granted pension creditsas if at work, for the
duration of such leave.
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LETTER OF UNDERSTANDING#2
- SUB-CONTRACTING

When any skilled tradesmen are on layoff, the Company
agreesthat the work of the particular laid off trade shall be
performed within the bargaining unit, except in casesof:

1. Short completion time requirementsand the immediate
unavailability of the required trademen on staff for the
work to be performed, or

2. Unavailabilityof spaceor of the required equipment, or

3, Shortduration jobs for which it is not practicableto recall
the appropriate tradesmen.

The Company agrees to notify the skilled trades
committeemaninadvanceand to provide an explanation of
the sub-contracting of the work of the particular trade when
that trade is on layoff.
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LETTER OF UNDERSTANDING#3
- W.CB. DISPUTED CLAIM

The Company agreesthat in caseswhere there is a question
if anillnessorinjuryiswork related or not work related, the
employee may file for Weekly Indemnity benefits while
waiting for a decision from the Workers' Compensation
Board. This procedure will include employeeswho have been
tested for Iso sensitization. The entitlement for Weekly
Indemnity is only dependent on the normal eligibility
provisions for Weekly Indemnity.
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LETTER OF UNDERSTANDING #4

- GRIEVANCE OF WEEKLY INDEMNITY, DENTAL
AND EXTENDED HEAL TH CARE DECISIONS

The Companyagrees thatemployeeshave the right under the
Collective Agreement to grieve the Company regarding a

decisionmadeby the carrierofthe Weekly Indemnity, Dental
and Extended Health plans.
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LETTER OF UNDERSTANDING #5
-MANAGEMENT DOING BARGAINING UNIT WORK

When it is found that non-bargaining unit personnel have
been engaged in bargaining Unit work, a Unlian representative
will addressthe complaintimmediatelywith the Department
Manager. Failing resolution, the Union representativewill
presentthe complaintto the Plant Managerwithin24 hours.
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LETTER OF UNDERSTANDING #6
- HIRING OF STUDENTS

The Company may employ students on the following basis:

Students may be employed for the summer months, May
to September. It is understood that students shall not be
employed if regularemployeesof the bargaining unit are
on layoff.

The parties further agree that:

Students will not acquire seniority while working in this
status, and further, will not be covered by the Seniority
provisionscontained in the Collective Agreement. Such
students will pay Union DLES as outlined in clause 5.03,
and will receivethe start rate only asdescribedin appendix
“A” of the Collective Agreement.

Students shall mean a person attending school, college or
university on a full time basis and who has indicated their
intentionsto returnto schoolat the end of the summerbreak
by signing a letter stating such.
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LETTER OF UNDERSTANDING #7
- PAYROLL

“Payroll discrepancieswill be issued to the individualswithin
24 hours of the Company becoming aware of the problem.
Grievances paid as a result of one (1) day or greater
suspensionswillbe paid on a separatechequeduring a regular

payroll period”
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LETTER OF UNDERSTANDING#8

- SHORT TERM LAY-OFF
-10R?2 DAYS

The Compary will be allowed to layoff out of seniority, on
a voluntary basis, up to two days. The layoff will be by
clessificatinby shift. The employees laid of f will receive 50%
of their regular rate of pay.
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LETTER OF UNDERSTANDING#9
-JOB DESCRIPTIONS

The Company Will review new and revised Job Descriptions
with the Union prior toimplementation. Ifthe Unionis not
in agreement with a Job Description, they can use the
Grievance Procedure.
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LETTER OF UNDERSTANDING #10
- JOB POSTING

N, Agyemang

Chairperson,

C.AW. Local 112,

8214 Kipling Avenue North,
Woodbridge, Ontario

Dear Nana
Re: Job Posting - Elected Fall Time Union Representative

Further to our recent discussions on April 29, 1996
during Contract Negotiations, the following was agreed to:

The two elected full time Union Representatives,
Plant Chairperson and Health & Safety person, will be
allowed to post into Jobs that they can qualify for, and
will receive the rate of pay for that position while they
hold office. It should be noted that the Safety
Representative position is subjecte to the Bumping
Procedures as per the Collective Agreement.

When they lose their elected position, they will
automatically move into their posted job and the junior
employee in that position will be bumped.

If the representativedoes not have sufficient seniority
to 'moveinto their posted job, they Vill follow the bumping
procedure.

And upon ratification of the 1996 Negotiations, V.
Sharma will be awarded the Labour Grade 7 position he
posted for, or the position bumped into as a result of
manpower reductions and will receive the rate of pay for
that position.

Yours truly,

Ernest R. Brown
Human Resources Manager
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LETTER OF UNDERSTANDING #11
- CLARIFICATION OF BUMPING
(N/E SITUATION)

N/E employee bumps to the S/E, is then recalled. If the
position is theirs, can not refuse and can wait for their
own position. If they accept new position, this then
becomes their posted job. If no one agrees to return, the
most junior employee bumped must return.
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LETTER OF UNDERSTANDING #12
- PLANT CLOSURE

May 31, 1996

To:  National Automobile, Aerospace and
Agriculture Implement Workers Union
of Canada (CAW-Canada)

Attn: Mr. J, McCabe
Mr, B. Zilio

Plant Closure

Qur objective at Woodbridge Foam is to operate a
successful,competitive business at each of our plants. We
recognize, however, that business conditions are constantly
changing. In the interest of our relationship with CAW
and our employees, we believe it is useful to express our
commitment in the event of a plant closureat some point
in the future.

Woodbridge undertakes to provide the Union six (6)
months advance notice of an intended plant closure.
Following notice, the Company would be prepared to meet
with the Union for the purpose of negotiating a Plant
Closure Agreement. Such discussions would occur
immediately following the notice to the Union.

Yours very truly,

For the Company For the Union



LETTER OF UNDERSTANDING #13
- WEEKLY INDEMNITY BENEFITS

May 31, 1996

To: National Automobile, Aerospace and
Agriculture Implement Workers Union
of Canada (CAW-Canada) and its Locals

Atftn; Mr, J. McCabe
Mr. B. Zilio

Re: Weekly Indemnity Benefits

During 1996 Contract Negotiations, a discussionwas held
pertaining to Weekly Indemnity benefits.

A regular employeewho has reached his twenty-six (26th)
week payment collecting Weekly Indemnity benefits may
qualify for U.I.C. disability benefits and for a further
eleven (11) weeks benefit from the W.1. plant at the then
applicable U.1.C. benefit level. If at that time such weekly
U.L.C. benefit level is less than the level as of May 31, 96,
the Company will make weekly payments equal to the
difference between the two U.I.C. benefit levels.

Your very truly

Woodbridge Foam Corporation

For the Company For the Union
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LETTER OF UNDERSTANDING #14
- WEEKLY INDEMNITY DELAYS

May 31, 1996

To:  National Automobile, Aerospace and
Agriculture Implement Workers Union
of Canada (CAW-Canada) and its Locals

Attn: Mr, J, McCabe
Mr, B, Zilio

Re! Weskly Indemnity Benefit Claim Delays

During 1$%6 Contract Negotiations, a discussion was held
pertaining to Weekly Indemnity benefits claim delays.

In the event a regular employee of Woodbridge Foam
Corporation (Kipling, Tllbury, Whitby) submitsa properly
completed Weekly Indemnity Claim form and the claim is
delayed beyond three (3) weeks, the Company hereby agrees,
as standard %ractice,to instruct Manulife to begin paying the
benefit, at the applicable rate. Commencing with the 22nd
day beyond submission date of the claim based on the
followin%:

1. The form must be pro;})]erly completed and signed both
by the employee and the employee's physician.

2. This letter shall remain in effect for the life of this 19%6
Contract Negotiations Agreement or as long as Manulife
remains the carrier of the Weekly Indemnity benefit,
whichever comes first.

3. Inthe event the claim is eventually denied by Manulife,

. the employee must agree to sign a waiver authorizingthe
Company to withhold fifty ($50.00) dollars per week until
all monies are refunded which were paid to the employee
in error. This waiver must be signed before the Company
commences any payments to the employee.

4, All Weekly Indemnity claim forms submitted, must be
sumbitted to the Company, and the Company shall be
responsible for forwardingthe completeform to Manulife.

Yours very truly,
Woodbridge Foam Corporation

For the Company For the Union
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LETTER OF UNDERSTANDING #18
- INSURANCE CARRIER

May 31, 1996

To:  National Automobile, Aerospace and
Agriculture Implement Workers Union
of Canada (CAW-Canada) and its Locals

Attn: Mr, J. McCabe
Mr, B. Zilio

Re: Company Benefit Insurance Carrier

During 1996 Gotract Negotiations, a discussion was held
pertaining to the Company's Benefit Insurance Carrier.

Woodbridge Foam Corporation agrees to:

1. Inconcertwith the Unlon, the Companywill compile
a Request For Proposal (RFP) by no later than the
end of the first contract year, to request bids for the
full range, or subsets, of the Woodbridge Employee
life, health and dental benefit program.

2. The Company will include Greenshield Canada to
receive the RFP,

3. Enter intoa Claims Service Agreement with Manulife
which will be subject to a penalty for non-
performance, and will review this Agreement with the
Union.

Yours very truly,

Woodbridge Foam Carporation

For the Company For the Union
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LETTER OF UNDERSTANDING U16
- MONITOR LEVELS

May 31, 1996

To: National Automobile, Aerospace and
Agriculture Implement Workers Union
of Canada (CAW-Canada) and its Locals

Attn: Mr, J, M¢Cabe
Mr. B. Zilio

The Company will continue to follow existing Corporate
policy regarding monitoring of Isocyanates and
appropriate evacuation protocol. Inclusive of this policy
isan instantaneous alarm level of 5 PPB for an MDA 7100
monitor where they are required to be used.

Yours very truly

Woodbridge Foam Corporation

For the Company For the Union



LETTER OF UNDERSTANDING #17
- PENSIONS

Woodbridge/Kipling
Pensions

The Company will continue in effect the present pension
plan as described in the Master Pension Plan for
Woodbridge Hourly employees, on a non-contributory
basis. All eligible participating employees covered by the
terms of the pension plan shall receive $27.00 per month
pension per year of servicefor employment ceasing prior
to June 1, 1997, and $28.00 per month per year of service
for employment ceasing after June 1, 1997.

The Company will amend the Master Policy to insert a
new Special Early Retirement Benefit for employees who
attain age 60 and have completed 20 years of service. The
Barly Retirement Factor shall be 100%.

The Company will delete the words “Actuarial
Equivalent” in the last sentence of the second paragraph
of Article 8.02 and replace with “90%”.

The Company will increase the retirement income
payments for all current retirees, effective June 1, 1996
by an amount of $2.00 per month for each year of credited
service.

The Company will amend Atrticle 16.01 and 16.02 of the
Master Pension Plan by adding the phrase “subject to
article 16.03” to the beginning of each Article, and add
a new Article 16.03 to read as follows: The Company’s
right to amend the Pian pursuant to Article 16.01 and
16.02 shall, effective April 15, 1996, be subject to the
consent of the Union, except in the situation of a required
amendment resulting directly from Revenue Canada or
Ontario Pension Commission regulatory changes. in such
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circumstances any amendments will adhere as closely as
possible to the intent of the Company and the Union as
expressed in the Collective Agreements and the Plan.

The Company will amend Article 1.05 by deleting the
second sentence of the Article.

The Company will amend Article 4.03 by replacing with
wording of the attached initialled page.
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