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Aagreement

Between
ALCOA FUJIKURA MANUFACTURING (CANADA) LTD. .
Owen Sound, Ontario
(The Company)

-and-

COMMUNICATIONS ENERGY AND PAPERWORKERS UNION OF CANADA
and its Local574 - 0
(The Union)

This Agreement by and between Alcoa Fujikura Manufacturing(Canada) Ltd., Owen Sound,
Ontario (hereinafter referred to as the Company) and the Communications, Energy and
Paperworkers Union of Canadaand its Local 574 - 0 (hereinafter referredto as the Union).

Whereas a majority of the employees of the Company, as described under Section4:00 of
this Agreement, have become members of the Union, and desire the Unionto represent
them for the purpose of bargaining collectively with the Company; and the Company,
having acknowledged the right of its employees to select a collective bargainingagent, is
willing to bargain collectively through saidUnion.

Purpose

The general purpose of this Agreement is to establish and maintain mutually satisfactory
working conditions, hours and wages, and conditions of employment, to be observed
between the parties, and provide machinery for the prompt and equitable disposition of
grievances.

Relationship

The provisions of this Agreement shall be applied to all employees without
discrimination on account of sex, race, colour, language, creed and national origin.

Nothing in this Agreement shall be construed as waiving any right or protection granted
to the Company, the Union, or any employee under any applicable Provincial or
Federal Law.

The Company and the Union agree that there will be no discrimination against any
employee because of Membership or lack of legitimateactivity in the Union.
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ARTICLE 4:00

4:.01

ARTICLE 5:00

5:01

502

503

504

Recoanition

The Company recognizes the Union as the exclusive bargaining agent for employees in its
Owen Sound Plant, save and except supervisors, foreperson, persons above the rank of
foreperson, office and sales staff.

Management Rights

Except as specifically provided in this Agreement, the Company hasthe sole and exclusive
rightto exercise all the rights or functions of management.

Without limiting the generality of the foregoing, and subject to other provisions of the
Agreement, as used herein, the term "Rights of Management'include: the right to manage
the plant; the rightto direct the working force, including the rightto hire, promote, or transfer
any employee, subject to the seniority provisions of Section 13:00; the location of the
business, including the establishmentof new plants or departments, divisions or
subdivisions thereof; the relocation or closing of plants, departments, divisions or
sub-divisions thereof; the transfer of work from one plant department to another; the
determination of productsto be manufacturedor sold, or servicesto be rendered Or
supplied; the determination of the layout and the machinery, equipment or materials to be
used in the business; the determination of the size and character of inventories; the
determination of financial policy, including accounting procedures, prices of goods or
services rendered or Supplied, and customer relations; the determination of the organization
of each production, service, maintenanceor distribution department, division or
subdivision, or any other production maintenance, service or distribution unit deemed
appropriate by the Company; the selection, promotion, or transfer of employeesto
supervisory or other managerial positions, or to positionsoutside of the bargaining unit, not
to the prejudice of any employeewho may wish to decline the promation or transfer; the
determination of the size of the working force; the allocation and assignment of work to
employees; the determination of policy affecting the selection or training of new employees,
the establishmentof quality and quantity standards and the judgment of the quality and
guantity workmanship required, subject to the grievance procedure of Section 18:00; the
control and use of plant property, material, machinery or equipment; the determination of
safety, health and property protection measures for the plant, in accordance with the laws of
Ontario; the establishment, modificationand enforcement of plant rules or regulations,
which are not in conflictwith any of the provisions of this Agreement; introduction of New,
improved or different production, maintenance, service or distribution methods or facilities
or a change in existing methods or facilities; the determinationof the amount of supervision
necessary; the right to terminate, merge or Sl the business or any part thereof.

It is agreed that the enumeration of the above listed management rights shall not be
deemed to exclude other management rights, not specifically enumerated.

Any of the rights, powers, functions or authority which the Company had prior to the signing
of this Agreement are retained by the Company, except as those rights, powers, functions or

authority are specifically abridged or modified by this Agreement.
" L/
P



ARTICLE 6:00

6:01

602

6:03

604

6:05

606

6:07

6:08

6:09

6:10

Union Representation

The Company acknowledgesthe right of the Union to elect or otherwise appoint a Plant
Committee. The Plant Committee shall be composed of the following members:

The President of the Local Union

The Vice President of the Local Union

The Chief Steward of the Plant

The Plant Committeewill be recognized by the Company as a Committee on any matter
property arising from time to time under the terms contained in this contract, and during the
continuance of this Agreement, except for Steps Ito Il of the grievance procedure, which
shall be followed as outlined inthat procedure.

The Company agreesto recognize one (1) Shop Steward for each Forepersonon the day
shift with the exception that Inspectionclassification employees for the purpose of union
representation will use the Shop Steward elected or appointed in the productionarea in
which they work. The elected or appointed Shop Steward shall representonly those
employees supervised by that respective Foreperson. In no Case shall there be more Shop
Stewardsthan there are Forepersons on the day shift except that one (1) additional steward
shall be permitted on the day shift, to act as the Chief Steward. Inthe event the Company
establishes a second or third shift, the same provisions as stated herein for the day shift,
shall govern. -

The Union agrees to supply the Company with the names of the duly elected Executive
Officersand Stewards and maintainthe list in an up-to-date manner at all times.

The Union recognizes and agrees that the members of the Plant Committee and Shop
Steward body have regular duties to perform in connectionwith their employment and,
therefore, the businessof administering this Agreement will be attended to with the least
possible interferencewith production.

Before leaving regular company duties, the Committee member or Shop Steward will first
notify their Supervisor and obtain permissionto do S0,as well as permission from the
Supervisor of any department they wish to visit.

Committee members and Shop Stewards, within the scope of their function as previously
outlined, shall, within reason, and protectingthe intent to insure productivity, be freeto
handle and discuss grievances or complaints within the regularly scheduledworking hours.

Any Committee member or Shop Steward, who leaves the job excessively and abuses the
privilege granted in 6:07 above, may become the subject of discussion for a complaint or
grievance by the Company.

The Local Union President and the Chief Steward will be on the day shift.

The Company will make no compensation for any time spent on negotiationsof a contract
by employees within the bargaining unit selected by the Unionto act as Representatives.
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ARTICLE7:00

7:01

7:02

703

7:.04

ARTICLE 8:00

8:01

Union Representativesor members other than those employed in the plant must obtain
permission from the Human Resources Manager or the Location Manager prior to entering
the plantarea. The Company will not unreasonablywithhold permission to any authorized
Representativeof the Unionto have admission to the plant during working hours. Such
Representativeswho are not employees of the Company will be accompanied by Company
Representatives and shall, upon request, be accompanied by a Union Representative who
is an employee of the Company during their visit to the plant and they shall not interferewith
employeeswho are working.

The Company agrees to supply the Unionwith names and wage groups of all employees
covered by this agreement at the commencement of their employment.

Copies of all general noticeswhich are posted on the plant bulletin board which deal with
hours, wages or working conditions will be sent to the Presidentof the Local Union.

The Company will provide the Unionwith written notice of all employees laid off, resigned,
transferred, promoted and recalled. Such notices shall be sent to the Presidentof the Local
Union at least semi-monthly.

All new probationary employeesduring their initial orientation by the Supervisorwill be
introducedto the Shop Steward for that particular area.

Union Security

It is agreed that this is a Union Shop Agreement in that all present and any new employees
coming under the jurisdiction of this Agreement shall become Union members upon
completion of one (1) calendar day.

The Company agrees to check off Union dues and initiation fees for all employeesinthe
bargaining unit on a pay period basis, and agrees that such deductions shall continue during
the term of this Agreement as a condition of employment.

Such monies, together with a detailed list of such collections, shall be remitted by cheques
payable to the order of the Union to the Secretary-Treasurer of the National Unionwithin
fourteen (14) days after the last Friday pay period in the month in which deductions have
been made.

It is understood and agreed that the Unionwill save the Company harmless from any and all
claims which may be made against it by any employee or employeesfor amounts deducted
from wages as herein provided.

Strikes and Lockouts

The Union and its membersagree that they will not either collectively or individually during
the term of this Agreement cause, or permitto cause, contributeto or participatein any
strike, sit-down, stay-in, slowdown, refusalto work, picket lines or any other actionswhich
could tend to interfere with the ordinary operation of the Company's plant. The Company
agrees not to engage in any lockout of its employees during the term of this Agreement.

7 %



ARTICLE 9:00

9:.01

902

903

9:04

905

ARTICLE 10:00

10:01

10:02

10:03
ARTICLE 11:00

11:01

11:02

11:03

Hours of Work

The Company does not guarantee to provide work for regularly assigned hours or for any
other hours.

The regular scheduled hoursof work shall be forty (40) hours per week; the day shift will
consist of five (5) shifts of eight (8) hours each, Monday to Friday inclusive; the evening shift
will consist of four (4) shifts of ten (10) hours each, Monday to Thursday inclusive, as
provided hereunder.

The normal day shift will commenceat 7:00 am. and end at 3:30 p.m. with one-half (1/2)
hour unpaid lunch periodto be taken at the discretion of the Company. The normalevening
shift will commence at 4:00 p.m. and end at 2:30 am. with one-half (112) hour unpaid lunch
period to be taken at the discretion of the Company. The normal morning shift will
commence at 10:30 p.m. and end at 7:00 a.m. with one-half (112) hour unpaid lunch period
to be taken at the discretion of the Company. Itis understood no minimum hours of work
are guaranteedfor either shift.

Itis also understood that employees nowworking from 7:30 a.m. to 4:00 p.m. and 11:00
p.m. to 7:30 am. who would experience undue hardshipwith the change of hours, will be
accommodated at the previous hours

The Company may change work schedules, includingthe scheduling of more Or lessthan
the normalwork week, but will confer with Representatives of the Local Union before
making any general change. When overtime is necessary on a plant-wide scheduled basis
of one (1) week or more, the Company will explain the reasons for the overtime to the
employees and their Representatives.

If an employee is sent home during the day at the request of the Company, S0 that they can
come back and work a full or part of a shift, the time during that day that would otherwise
have worked will be counted as time worked for the purpose of calculating overtime.

Rest Periods

There will be two (2) ten (10) minute paid rest periods during each eight (8) hour day shift
and ten (10) hour evening shift, one (1) within the first and one (1) within the last part of
eachwork day shift.

For all employees scheduled to work overtime of two (2) hours or more, a one-half (112)
hour unpaid lunch break will be taken in accordance with the Employment Standards Act.

A paid ten (10) minute rest periodwill be providedwhen a shift is extended for two (2) hours.
Overtime

Overtimewill be worked only when necessary, at the discretion of the Company and will be
distributed as equitably as possible among those employees who do the work.

Time and one-half shall be paid for all hoursworked in excess of eight (8) in one day and
ten (10) in one evening and for work performed on Saturday, except for that portion of
overlap of a regularwork day schedule that may extend into Saturday, and except for that
portion of overlap of a regular evening schedule that may extend into Friday.

Double Time will be paid for all work performed on Sunday, except for that portion of

9\5“’ q,%’// 5



11:.04

11:06

11:06

11:06.01

ARTICLE12:00

12:01

12:01.01

12:02

12:03

12:04

ARTICLE 13:00

13:01

overlap of regular Saturday or Monday work schedule which may extend into Sunday.

If an employee is absent eight (8) or more hours during the regular work week, the
employee must obtain the approval of Management before they will be allowed to work a
Saturday or Sunday overtime schedule. Employeeswho are declared ineligiblefor the
overtime work will be counted as havingworked for overtime equalization purposes.

Overtime on sixth (6th) and seventh (7th) day operations will be scheduled twenty-four (24)
hours in advance and the Shop Steward of the involved employees will be notified
accordingly. Overtime other than scheduled above for sixth (6th) and seventh (7th) day
operationswill be on a voluntary basis. Inall other instanceswhere overtime is required,
the Company wherever possiblewill give twenty-four (24) hours notice of the requirement
for overtime to the employee(s) concerned and the Shop Steward.

Employees shall have the right to refuse overtime, provided there are other available
employees who are capable of performing the work. The Company will make an effort to
give twenty-four (24) hours notice of any intended overtime.

Overtime refused shall be counted as time worked for overtime equalization provided that
twenty-four (24) hours notice of intended overtime Was given. The Company shall post
every four (4) months a list of overtime hoursworked for each employee in eachjob.

Probationary Period

All new employees of the Company shall be hired on a temporary basis during a
probationary period of ninety (90) calendar days for the purpose of evaluating the employee.
Such employees may be discharged for any reason during their probationary period.

Duringthe probationary period referred to in 12:01 above, the employee will not be allowed
to use the provisions of Article 18:00, Step lli, Arbitration, for the protest of disciplinary or
discharge actions.

Employees must have completed their probationary period before their seniority is
recognized. Upon completion of their probationary period, employee's nameswill be placed
on the seniority list with seniority dating back to their original date of hire. Inthe event &0
(2) or more employees have the same seniority date, their relative seniority shall be
determined by the alphabetical sequence of their names.

Employees shall be considered temporary employees until they gain seniority and the
Company shall not be responsible for their re-employment if they are discharged or laid off
for any reason during the probationary period.

A probationary employee who is discharged may discuss the matter with the proper
Company officials, but the release cannot become a complaint or grievance as defined
elsewhere inthis Agreement. The area Steward will receive a copy of the probationary
employee's separation notice setting forth the reason for discharge within twenty-four (24)
hoursfollowing the separation of the probationary employee.

Seniority

Probationary employees will have no seniority. Plantwide seniority applies in all instances.

\ju 9%/,



13:02

13:03

13:03.01

13:.04

13.05

Wage Grades

Tool & Die
Milwright
Maintenance"A"
Maintenance"B"
Maintenance Set-Up

Indirect"A"
Inspector/Receiver, Storesperson,
Indirect"B"

Housekeeping
Material Handler

Indirect"C"
Productl.D., Packer, Inspector,

Production Worker "A"
Utility -

Production Worker "B"
Cutting, Solder Dipper

Production Worker "C"
Hardware, Spot Solder, Molding, Splicing, Press, Greaser, Coding, Taping/Braiding,
Conveyor/Stationary Forming

Managementwill select the employees to ect as leadhand.

The leadhand position is not subject to the job posting provisions of the existing
agreement. However in the event that the Company is seeking candidates to fill
permanentleadhand positions, it will post a notice in the plant, in order that interested
employees may apply for consideration. Employees selected as leadhand will be
compensated at the rate of forty-two cents (.42) per hour above the highestwage group
led.

Seniority listswill be revised and posted on or about June and December 1 of each year.
Twelve (12) copies of the seniority lists for all employees covered by this agreementwill be
supplied to the Union.

The President, Vice-President, Chief Steward, Secretary-Treasurer and Recording
Secretary of the Local Unionwill be retainedwithin the plant providing there is bargaining
unitwork available which they are qualified of performing.



ARTICLE 14:00 Seniority Applied to Lavoff & Recall

14.01

14:02

14:03

14.04

14.05

14.06

14.07

1408

14:09

14:09.01

14:09.02

14.00.03

Where there is a permanent reduction in the working force, probationary employeesin the
plantwill be laid off, before seniority employees are laid off.

Employees’ plant seniority and qualificationswill determine those people to be laid off.

Layoffwill be by seniority providingthat senior employees are qualified to perform the
existing positions.

Qualifications for a position are determined by previous experience or exhibiting the ability
to perform the job within eight (8) consecutive hours.

Management recognizes the disruption on employee’s lives occasioned by short notice
reductions in the size of the work force, and as a result, will attempt to give as much
notice as possible of any impending reductions. However, employees being laid off will
be given seventy-two (72) hours notice of such layoff, at a minimum, or three (3) day’s
pay in lieu of notice. An employee who is due to be laid off from employment with the
Company for an indefinite period (thirteen (13) weeks or more) will be given notice in
accordance with the Employment Standards Act.

Upon retum to work of an employeewho has been absent because of illness or accident,
will be offered an opportunity to return to their former position.

In case of a temporary layoff of five (5) working days or lessthe job or lines affected may be
laid off or temporarily transferred without regardto seniority, except where it can be
foreseen that an extended layoff beyond this time will be encountered, then seniority will
apply. However, the Company will give full consideration to the retention of long service
employees in alternatejobs. Inany event, an employee may not be temporarily laid off
under this clause for more than twenty (20) working days in any calendar year.

Employees being recalled from layoff will be called in seniority order to return to work.
If the company is unable to reach the employee by telephone, such recall notice will be
sent by registered mail. Employees must returnto work within four (4) working days
after proper notice.

Definitions of layoffterms under the contract, not as defined by the Employment Standards
Act. There is nointentto modify the provisions of the Employment Standards Act. Forthe
purpose of the fair application of the Collective Agreement, it is agreed that:

Temporary layoff is: five (5) working days or lesswith no notice required;

Indefinite layoff is: less than thirteen (13) weeks with seventy-two (72) hours notice of
layoff or three (3) day’s pay in lieu of notice.

Permanent layoff is: more than thirteen (13) weeks and proper notice as required by the

Employment Standards Act.
74



ARTICLE 15:00

15:01

15:01.01
156:01.02
15:01.08

15:01.04

15:01.05

15:01.06

15:.01.07

15:01.08

156:01.09

15:.01.10

15:.02

Loss of Seniority

An employee shall have their name removed from the seniority list, cease to have seniority,
and be deemed to be terminated inthe event:

The employee is discharged and not reinstated.
The employee voluntarily quits.
The employee exceeds or misuses a leave of absence.

The employee performs no work for the Company for a period equivalent to their seniority
or twelve (12) consecutive monthswhichever is less and has lessthan three (3) years' of
seniority, or performs nowork for the Company for a period of twenty-four (24) consecutive
monthsand hasthree (3) or more years' of seniority, or the employee is on an approved
leave of absence that is due to ajob related injury or job relatedillnessfor more than
thirty-six (36) months.

All Company sponsored benefits shall be discontinued during any period of non temporary
layoff, approved educational leave or extended personal leave in excess of thirty (30)
calendar days. Employeeson compensable leave shall be entitlied to continue medical and
life insurance for a period not to exceed twenty-four (24) months.

The employee fails to report back to work within four (4) working days after being
properly notified to returnto work by registered mail at the last known address on the
employee records of the Company.

Except, when working for another employer the employee will have seven (7) working
days to report but must have notified the Company within four (4) days.

The employee is absent from work for two (2) continuous days without notificationto the
Personnel Department and/or the General Foreperson.

The employee accepts other employmentwhile on a leave of absence except by express
permission from both the Company and the Union.

Seniority shall continue to accumulate during any absence from active employment
excluding educational leaves or extended personal leaves in excess of thirty (30) working
days. Accumulated seniority to be credited to the employee's service upon returnto active
employment.

Employees shall notify the Company's Personnel Office of their post office address and
telephone number and the employer will be entitledto fully rely uponthe address of the
employee in itsfile in the Case of giving noticeto such employees or otherwise. No
employee shall receive considerationwho fails to receive notice because of failure to
comply with this provision. An employee's name shall not be removed from the seniority list
in the case specifiedin 15:01.03 and 15.01.06 of this section, providing the absence from
work is on account of actual sickness or accident or delays beyond the control of the
individual and has natified the employer within twenty-four (24) hours from the time that the

actual absence from work began. st %



ARTICLE 16:00

16:01

16:01.01

16:02

16:02.0 1

16:03

16:04

16:05

16:06

1607

16:08

16:09

Transfers, Promotions. and Job Postings

Job vacancies except for Production“C” employees will be posted for forty-eight (48)
hours. Assignments will be made based on qualifications and seniority: Employees
must demonstrate their ability to perform the job efficiently in a period not to exceed
five (5) days. Where qualifications are relatively equal seniority will prevail.

For purposes of determining qualifications, temporary assignments which commenced
within three months of the posting date shall not be counted as job experience.

Job vacancies within wage grades, IndirectA, IndirectB, IndirectC, Production B will
be subject to a bid. Shift preferencefor a different shift will be given to the Personnel
Department, in writing.

Where there are multiple requests seniority will be the determining factor.

The Unionwill be furnished a list of job assignments within two (2) working days of the
assignment.

Successful bidderswill be ineligible to bid on job postings for a period of three (3) months
from the date of assignment. However, in hardship cases the Company and the Union
Committee may mutually agree to waive the three (3) months provision.

Job postings placedon hold will be valid for a thirty (30) day period from closing date. Ifjob
fill is started from the posting, then the vacancy will be filled from the posting.

Employees transferred temporarily to higher wage groups will receive the higher rate
for the hours worked. Employeestemporarily transferred to lower wage groups will
receive their rate for the hours worked. Such temporary transfer shall not exceed
twenty (20) working days. However, such temporary transfers may be renewed for a
second twenty (20) day period. Temporary transfers which exceed forty (40)
consecutive working days will be subject to job posting as described above.

Postings are valid for thirty (30) calendar days. Postings will include wage grade, pay rate
andjob requirements.

Requestsfor transfersfrom the afternoon or evening shift to another shift will not be
considered until an employee has accumulated six (6) months of seniority. However, the
Company and the Union Committee may mutually agree to waive the six (6) month
provision.

The Company and Union agree that where circumstances require that employees be
displaced from higherwage groups to lower wage groups because of lack of work,
employees S0 displaced shall retainthe rightto returnto their former classification within the
wage grade, in order of seniority for a period of six (6) months.

S Ve
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ARTICLE 17:00

17:01

17:02

17.03

17:04

ARTICLE 18:00

18:01

18:02

18:03

18.04

STEP |

18:05

18:05.01

Disciplineand Discharae

Plant ruleswill be posted in the plantand will be applied impartially to all employees. Any
employee who has been suspended or discharged may, if requested, be granted an
interviewwith their Steward before the employee is requiredto leave the plant. Where
formal, documented discipline is involved (including verbal wamings placed inthe
employee's personnel file) the company will offer the employee the opportunity to be
represented by a union representative. The Company agrees to furnish the Uniona copy of
suspension or discharge noticeswithin twenty-four (24) hours of issuance.

Should there be any dispute between the Company and the Union concerning the existence
of good and sufficient cause for a suspension or discharge, such dispute shall be processed
through the Grievance Procedure and shall commence with the meeting in Step {I of that
procedure.

When a question exists as to the validity of disciplinary action against an employee for
failure to meet a quality or quantity standard, the Company agrees to furnish the Union
pertinentinformation relating to the establishmentof such standard and the ability of other
employees throughout the Company to meet the standard. Disputeson this matter may be
processed through the Grievance Procedure.

Warning Notices issued for the same offense will become void after twelve (12) months
from date of issue of the last Warning Notice.

Grievance and Arbitration Procedure

The Unionagrees that employees covered by this Agreement shall not engage in Union
activities on Company time or property, except for that authorized time spent inthe
processing of the Grievance Procedure.

The term "GRIEVANCE'as used herein shall mean any disagreement or difference of
opinion between any individual employee and the Company or matters of policy filed by the
Unionon behalf of all memberswhich concern the interpretationor application or alleged
violation of applicable provisions of this agreement.

It is the mutual desire of both the Company and the Union that employee complaints shall
be adjusted as quickly as possible and recognize that an employee shall inform their
supervisor within five (5) working days after the fact becomes knownto the employee of the
complaint and that an employee shall not resortto Step 1 of the following Grievance
Procedure until the employee has given their immediate Supervisor an opportunity to adjust
the complaint.

The employee may request the assistance of their Shop Stewardwhen discussing a
complaint with the Supervisor. The employee's Supervisor, the employee and/or
employee's Shop Steward have the authority to resolve the complaint within two (2) working
days after the complaintwas presented.

If satisfactory settlement is not obtained verbally with the employee's Supervisor, the
grievance shall be reducedto writing and forwarded intriplicate to the employee’'s General
Forepersonwithin three (3) working days.

The grievance must bear the signature of the employee and must be signed by the General

¢ Q
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18:06
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18:07

18:07.01

18:07.02

18:07.03

18:07.04
18:07.05

18:08

18:09

18:10

18:11

Forepersonindicating time and date received. The General Foreperson shall furnish the
employee and Steward their written answer within two (2) working days. If there isan
agreement reached verbally between the employee and the Supervisor or in Step | above,
the final decisionis applicable to that grievance only.

If the General Foreperson's answer is unsatisfactory, the employee's Steward shall within
two (2) working days contact the Location Manager or representative and request a meeting
with representativesor management, the aggrieved employee's Steward, Plant Committee,
and Representativeof the National Union. The meeting shall be scheduledwithin three (3)
working days of the requestand the parties shall make a sincere effort to settle the
grievance. The Location Manager shall give a written answer within five (5) working days.

If the disposition of the grievance d the end of Step Il meeting is not satisfactory, either
party may notify the other within thirty (30) calendar days and the grievance shall be
submitted to arbitration. The procedure for arbitrationshall be as follows:

The Board of Arhitration shall consist of one (1) member selected by the Union and one (1)
member selected by the Company and these two (2) members shall within seven (7)
calendar days select the third (3rd) member of the Boardwho shall act as Chairperson. I
the representativescannot agree on an impartial Chairperson within the time specified the
appointment shall be made by the Minister of Labour for Ontario.

Such Board of Arhitration shall have nojurisdictionto alter, change, amend or enlarge the
terms of this Agreement. However, such Board of Arbitration shall have the power to settle
grievances by any arrangementwhich the Board deemsjust and equitable with these terms.

The decision and finding, which must be reached within twenty-one (21) calendar days after
the Board df Arbitration is established, shall be final and binding on both patties.

The cost of the third (3rd) arbitrator shall be borne equally by the Union and the Company.

The decision of the majority of the Board shall be the decision of the Board and if there is
no majority the decision of the Chairperson shall govern.

If any time limitations as set forth in each step of the Grievance Procedure are not met, the
grievance shall be deemed to have been settled in favor of the party who was timely in all
respects. However, the time limitationsas set forth may be extended by written mutual
agreement in case of the absence of a necessary party or other reasons.

All grievances submitted to the Company inwriting shall state the specific section(s) and/or
paragraph(s) of the Agreement alleged to have beenviolated. However, arguments will not
be limited to those specific section(s) and/or paragraph(s).

The Company will not pay employees' or withesses' time attending arbitration proceedings
or hearings, but agrees that the Union may call witnesses that are employees of the
Company.

The Union may file a grievancealleging violation, misinterpretationor non-application of
any provision of this Agreement. Such a grievance will be entered by the President of the
Local Unionwithin forty-eight (48) hours after the facts become known. Discussionof such

R &9’/ 12



ARTICLE 19:00

19:01

19:02

B:03

19:04

19:05

ARTICLE 20:00

2001

ARTICLE 21:00
21:01

21:02

21:08

grievanceswill begin at Step !l of the Grievance Procedure as herein defined.
Wages

Wage rates presently in effect are shown in Appendix "A". These rates shall remainin
effect for the duration of the Agreement. Appendix "A" shall form part of this Agreement.

Inthe event that newjob classifications are introducedduring the life of this Agreement, the
Company agrees that the ratesand range of rates for such newjob classifications will be
negotiated with the Union and establishedwithin thirty (30) calendar days of the
establishment of the new classification.

Inthe event that mutual agreement cannot be reached, the Company has the right to
implement such rates and range of rates for such newjob classifications as they deem
appropriate. The employee who receives such rate or range of rates for such newjob
classifications may lodge a grievance if they disagree with the rate set.

Employeestemporarily transferred to a higher rated job shall receive the appropriate higher
rate while transferred. Employeestemporarily transferredto a lower ratedjob shall retain
their current classification's rate of pay while temporarily transferred.

All rate changes due to permanent transfer, job bids, recall and progressionwill be made
effective the date of actual transfer.

Shift Bonus

It is agreed that employees working on the evening shift will receive twenty-three (23) cents
per hour, shift bonus; in addition to their regular hourly rate, and employees on the morning
shift will receive twenty-six (26) cents per hour, in addition to their regular hourly rate.

Call-In Payv or Reportinga-In Allowance

Employees called back to work outside their regular scheduled hours, having completed
their regular scheduled shift and having left the premises, shall be guaranteed a minimum
of four (4) hourswork at the appropriate overtime rate.

Any employee who has not been notified the previousday or before leaving home not to
report to work, and who thus reportsto work as scheduled, shall be guaranteed four (4)
hours straight-time pay in lieu thereof. This provision shall be inoperative if the lack of work
is beyond the control of the Company. The Company may avail itself of the services of
such employees for such minimum period of any work that may be assigned.

Injury occurring during hours of the working shift which prevents an employee completing
their shiftwill resultinthe injured employee receiving payment for the balance of that

particular shift. ,
o B
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ARTICLE 22:00

22:01

2202

22:03

22:04 .

22:05

ARTICLE 23:00

23:01

23:02

23:02.01

23:.02.01a

23:02.02

23:02.03

23:.02.04

Holidays

The following holidays will be recognizedwith eight (8) hours straight time pay for the day
shift, eight (8) hours straighttime pay, plus shift bonus for the morningshift; and ten (10)
hours straight time plus shift bonus for the evening shift with excess of 30 calendar days
continuous service: New Years Day, Good Friday, Victoria Day, Canada Day, Civic
Holiday, Labour Day, Thanksgiving Day, the day before Christmas Day, Christmas Day,
Boxing Day, and Floating Holiday. The day designated as the floating holiday shall be by
mutual agreement between the parties at the beginning of each contract year. Effective
3/1/89 December 31st will be recognized as a paid holiday.

Payment for one of the above mentioned holidayswill not be made if an employee did not
work the regular scheduled shift on the working days immediately preceding and succeeding
the holidays, unlessthe absence was caused by verified illness, death in the immediate
family, jury duty, a temporary layoff, or, if the employee has obtained prior written
permissionfrom management to be absent.

If a holiday falls while an employee is on vacation, the employee will be paid for the holiday
in addition to vacation pay and will be given an extra day off.

Inthe event that a holiday falls on a Saturday, then the holiday will be celebrated on the
preceding Friday and paid for. If the holiday falls on a Sunday, then the holiday will be
celebrated on the immediate following Monday and paid for. Holidaysfalling on Friday will
be celebrated by the evening shift on Thursday.

For all hours of work on a holiday an employee will be paid time and one-half (1 1/2) plus
the holiday pay.

Vacations

The Company vacation year ends on May 31st of each year. Vacations shall be computed
for each employee and the pay due up to and including May 31st.

The Company providesthat every employee shall be given a vacation as follows:

Employees having less than five (5) years service shall receive vacation with pay equivalent
to four (4) percent of gross earnings for the computationyear.

Employees with less than one year of service as of June 1stof the first vacation
computation year following their date of hire shall receive one (1) week of vacation in the
next vacation year provided they haveworked 1200 hours during their first computation
year. Their vacation pay shall be calculated in accordance with 23:02.01.

Employees having completedfive (5) or more years service shall receive three (3) weeks
vacation with pay equivalentto six (6) percentof gross earnings for the computationyear.

Effective 3/1/88 employees having completedten (10) or more years of service shall
receive three (3) weeks and two (2) days vacation with pay equivalent to seven (7) percent
of gross earnings for the computation year.

Employees having completedfifteen (15) or more years of serviceshall receivefour (4)
weeks of vacation with pay equivalent to eight (8) percent of gross earningsfor the

cornputationyear. ’DU %
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23:.038

23:.03.01

23:03.02

ARTICLE 24:00

24.01

24:02

24:02.01

24:03

24:04

24:05

Employeeshaving completed twenty-five (25) or more years of service shall receivefive (5)
weeks of vacation with pay equivalent to ten (10) percent of gross earningsfor the
computation year.

In the event of a vacation shutdown, every employee shall be notified of the vacation period
as far in advance as possible; however such notification will be given not later than May 1.

Each employee shall submit their request for vacation dates within ten (10) working days of
Company notification but not later than May 15. Preferencewill be given to employees for
the choice of designated vacation period on the basis of their seniority.

Inthe event there is no vacation shutdown, the Company will post the vacation schedule by
May 31. Once established such dates shall not thereafter be changed except with the
consent of the employees concerned. Employees shall receive their vacation pay when
they take their vacation for the amount taken at that time.

Leave of Absence

An employee with seniority will be granted leave of absence for jury duty and crown witness.
Such leave of absence will be for the entire time that the employee is requiredto Serve on
suchjury or as crown witness and will be substantiated with a written statement from the
appropriate public official showing the date and time served and the amount of pay
received. When the employee receivesremunerationfrom the court for jury duty or for
serving as a crownwitness, the Company will pay any differences betweenthat received by
the employee for their service and their regular pay for that period of time. The employee
will not have a break in their seniority for the time of their absence.

Employees with seniority will be granted a leave of absence with regular pay for a
period of up to three (3) working days upon the death of a member of the immediate
family which will be considered to be: spouse, mother, father, son, daughter, brother,
sister, mother-in-law, father-in-law, sister-in-law, brother-in law, legal stepmother,
stepfather, stepsister, stepbrother, grandparents, spouse’s grandparents and
grandchildren. An extension of time may be altowed for extenuating circumstances
upon request from the Company. The employee will not suffer a break in his seniority
during the time of his absence.

Such days must fall within six (6) days of the death or funeral. Bereavement pay is not
due when employee is on leave of absence, Jury duty/Crown witness, vacation, holiday
or normal off duty days. Inthose instanceswhere bereavementis a result of the
passing of a spouse or child, an employee shall receive an additional two (2) days
bereavementleave with pay.

Employeeswith seniority will be granted leave of absence for pregnancy, in accordance with
the provisions as set forth in the Ontario Employment Standards Act as amended.
Employeeswill receive no pay for this period of absence and will accrue seniority for the
time of absence.

An employee with seniority belongingto a military unitwill be granted a ®0 (2) week leave
of absence annually without pay for the purpose of attending required military training.

An employee with seniority may be granted special leave of absence for up to one (1) year
to undertake formal education or special courseswithout pay. The employee will not accrue

seniority during the time of absence. - ,
K74
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ARTICLE 25:00

25:01

25:.02

25.08

2504

25:04.01

Employeeswith seniority may be granted leave of absence for other personal reasons upon
requestand at the discretion of management.

All leaves of absencewill be based uponthe overall effect towards productionwith those
leaves of absence for reasons considered to be of an emergency nature considered on an
exception basis.

Extensionof leaves of absence must be given inwriting stating the extended date on which
the employee is to returnto work.

An employee who fails to work the first day after expiration of the leave of absence without
having been excused by written authorization from the Company will be consideredto have
voluntarily quit and will suffer 10ss of seniority as outlined in Sections 15:01:03 and 15:02.

All leaves of absence will be inwriting, signed by the employee and the proper
management representative, and will state the beginning date and expiration date of the
leave.

Subject to the operating requirements of the plant, an employee or employees appointed or
elected by the Unionto attend a convention or conferencewill be granted leave of absence
without pay by the company if reasonable notice is given, provided that no more than two
(2) are absent from a single classification"without Company approval. The company will not
act unreasonably inwithholding approval.

Health and Welfare

Itis agreed the Group Insurance and Hospitalization plans in effect at the signing of this
Agreement shall not be changed during the life of this Agreement without the consent of the
Union.

The Company will maintainand pay one hundred percent (100%) of the cost of the
Employees’ Group Insurance Hospitalization Plans in effect on the date of this Agreement.

The Company agreesto pay, on behalf of each employee, one hundred percent (100%) of
the premium necessary under the Ontario Health Insurance Plan.

In the event that the Government of Canada @ the Governmentof the Province of Ontario
should enact legislationwhich affects the benefits of the Employees’ Group Health and
Welfare Plans, the parties hereto shall meet to negotiate any changes requiredto maintain
the benefits in the Employees’ Group Healthand Welfare Plans in effect on the date of
signing of this Agreement. Such meeting shall take place not later than thirty (30) days
subsequentto enacting of the legislation.

Itis further and specifically agreed that should said amendments or modificationshave the
effect to reducethe premiums paid by the Company, the Company agrees that all monies
equivalent to said reduction in cost shall be creditedto the Group Health and Welfare Plan
for the purpose of adding benefitsto the Plan equivalent to said reductionin cost.

& K

16



25:04.02

ARTICLE 26:00

26:01
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26.03

26:04

26:05

ARTICLE 27:00

2701

27:01.01
27:01.02
27:01.03

27:01.04

ARTICLE 28:00

Failure of the partiesto reach an agreement as to the disposition of said reductionin cost,
the monies above mentioned shall be divided equally amongst the employees and added to
the employee's regular rate. For the purpose of this clause the reduction in cost, if any, shall
be the difference between the actual reduced premiums requiredfor the Plan and the total
premiums paid.

Safety and Health

The Company will maintain adequate and clean sanitary arrangementsthroughout its plant,
provide proper safety devices and give proper attentionto the elimination of any condition of
employment which may prove to be a hazard to the safety and health of the employees. A
safety committee of six (6) members, three (3) to be selected by the Company, and three
(3) to be selected by the Union, shall be created for the purpose of reviewing conditions
relatedto the safety and health and safety training matters. The safety committee shall
meet on a monthly basis or as agreed to between the Company and the Union and minutes
of the meetings shall be forwarded to each member of the committee, the Local Union
President, and Location Manager.

The safety committee will make recommendations to the Company concerningthe
existence of hazardous conditions or potentially hazardous conditions. in addition, the
safety committeewill investigate serious industrial accidents arising from any unsafe
working condition or practice.

Employeesare required to wear safety shoes in designated areas of the plant, i.e.
Leadhand, Cutting, Inspection, Material Handling, Solder Dipper, Stores, Ultility,
Housekeeping, Packer, Tool & Die Repair and Maintenance. The Company will pay one
hundred (100) dollars towards the cost of safety shoes required in these classifications of
work. The Company will pay twenty (20) dollars towards the cost of safety shoes purchased
by other employees not requiredto wear them. Ineither case described above, the
Company's obligation to reimburse employees who purchase safety shoes is limited to one
(Ipyir per anniversary date from the date of last purchase.

The Company reserves the right to formulate and publish from time to time rules and
regulations regardingthe use and operation of machines, equipment and the terms and
conditions on which special equipment or clothing is issued to employees.

Inthe event that Provincialor Federal regulationsare modified and exceed the provisions of
this article, those regulations shall apply.

Personnel Outside The Bargaining Unit

Non-bargaining personnel will not perform bargaining unitwork except in the following
Cases:

In emergencies where the employees are not immediately available.
Ininstruction or training of employees.
Inthe performance of necessary work when productiondifficulties are encountered.

When setting up new products, establishingor changing processes or methods.

Notice Board

chu QK/ 17
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29:01
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ARTICLE 30:00

The Company agrees to permit the use of its notice board for the posting of Union notices.
All such notices must bear the signature of a responsible officer of the Unionand shall be
submitted to managementfor its approval before posting. The number and location of
notice boards shall be the prerogative of the Company. Only the following Union noticeswill
be permitted:

Notices of Union recreational and social affairs.

Notices of Union elections.

Notices of Union appointments and results of Union elections.
Notices of Union meetings.

Other notices concerning bonafide activity such as; Co-operatives; Credit Unions and
Unemployment Compensation information.

General

In accordancewith plant security, all lunch pails, parcels or containerstaken out of the plant
by employees are subjectto inspection. Employees' lockers are also subjectto inspection
at any time should a check be required by the Company. A Representative of the Unionwill
be present at any inspection.

Pay cheques will be issuedto employees in the bargaining unit by their supervisor each
Thursday just prior to the last scheduled break and will be reimbursedfor wages earned in
the pay period of the previousweek. Where a holiday occurs on a regular pay day, pay
cheques will be issued the day previous.

In May of each year employees may notify the Personnel Department of their desire to be
considered for vacation fill-in in the inspectorand cutting operator classifications. Senior
employees making such requestwill be given the fill-in assignments depending upon ability.

Itis understoodthat employees requesting assignments as above will not schedule their
vacations during the peak vacation period.

It is further understoodthat should an insufficientnumber of employees request fill-in
assignments, the Company isfree to hire summer student replacementsas herein provided.

Bona fide students employed as summer help shall have no seniority rights. Such
employees shall not be assigned as leadhands. Should a student become a permanent
employee, they assume all the rights and privilegesof a permanent employee upon the
completion of the probationary period with credit for days already worked.

The employer shall deduct one cent per hour from all employees to a maximum of $0.40
perweek for the CEP Humanity Fund, unless the employee objects inwriting within thirty
(30) days of the signing of this agreement or within thirty (30) days of hiring. The employer
will match the amounts deducted from employees.

The amounts collected for a calendar month shall be forwarded to the Union no later than
the fifteenth day of the month following the month for which the deductionswere made.

Duration and Termination
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30:01

30:02

30:03

ARTICLE 31:00

31:01

This Agreement shall remain in effect from March 1, 1998, through-February 28, 2001, and
unless either party gives to the other party written foticeof términation or of its desire to
amend the Agreement, then it shall remain in effect for a further year without change.

Noticesthat amendments are required or that either party intendsto terminate the
Agreement may only be given within a period of ninety (90) days prior to the expiration of
this Agreement.

If Notice of amendment or termination is given by either party, the other party agreesto
meet for the purposesof negotiating such proposalswithin fifteen (@) days after the giving

of such notice. Both parties agree to make every effort to conclude negotiationsprior to the
expiry date of the Agreement.

Invalid Provisions

If any of the provisions of this Agreement are held invalid due to any or future legislation,
the remainder of this Agreement shall endure to the benefit of and be binding upon all
employees and managementas herein defined.

INWITNESS WHEREOF the parties he[gto have duly executed this Agreement.

Appendix A-1 Wage Schedules

Commencing March 1, 1998, the wage scheduleswill be adjusted upward by $ 0.40 and on March 1, 1998
upward by $ 0.35 and on March1, 2001 upward by $ 0.25.

e
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L=
SIGNED at Owen Sound, in the Province of Ontario, as of this QZ_ day of ;Gb“ﬁ%y

1998.

For the Union

;Z/m/»é/ %Apﬁ

By/sTAndy )ﬂéw'itt

ol /}U“)gmwu

By/s/L. E. King By/s/Bill MacDonald

R 9 Cdm e ML v

By/s/P. S. Catanzarite

By/s/C. C. Haley
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LETTER OF UNDERSTANDING

During the 18998 Negotiationsthe Union requested discussion be opened regarding the provision of
mechanism(s) to provide increased income security for employees upon retirement. Itis: understood and
agreed that during the term of the 1998 Agreement a joint committee will be established to study this
issue.

The joint committee will be composed of three representatives designated by The Union and three
representativesdesignated by The Company, (includingan AFL Corporate and National Union
Representative). Joint committee findings will be reviewed prior to the expiration of the 1998
Agreement. Joint committee findings will not be binding upon either party.

SIGNED at Owen Sound, in the Province of Ontario, as of this@ZZ. day of April 1998.

By/s/Bill MacDonald

09 O Y TS AN

By/s/L. E. Kng

“By/s/P. S. Catanzarite By/gfy§feeber ]

By/s/C. C. Haley

-

o
BY/5/BaTy Cwitco
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Gary Cwitco

National Representative

Communications, Energy and Paperworkers Union of Canada
EvansAvenue, Suite 200

Etobicoke, Ontario

M9C 1A3

Dear Gary:
During the 1998 contract negotiations between local 574-0 and Alcoa Fujikura Ltd's Owen Sound facility,
the Union requested that in the event of a plant closure reasonable notice be given and a meeting take

place to discuss possible options and/or effects of this action on bargaining unit members.

On behalf of the company, lagree to such notice and discussions in the event of a plant closure.
Discussions will not be binding upon either party.

b3

P. S. Catanzarite a
Senior Industrial Relations Consultant }Xy
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LETTER OF UNDERSTANDING
SUBJECT: Communications Regarding Layoffs or Job Postings

Duringthe 1998 negotiations, the Union expressed the concern that they were not told of temporary,
indefinite, or permanent layoffs or promotions resulting from job postings in advance of the event. As a
result, meaningful discussion of unusual circumstancesdid not occur between the parties. %+_

To remedy this situation, the Company and the Unionwill establish a committee consisting of asoecteda o
Management and the Union's Executive Board. This committee will attempt to resolve issues %
with any temporary, indefinite or permanent layoff or promotion resulting from a job posting to the

satisfaction of both parties, in advance of announcing same to the employees. Where the parties are

unable to reach agreement, the Union reservesthe right to grieve under Article 18 of the Collective

Bargaining Agreement. The parties acknowledge that emergency situations may occasionally arise

which may require managementto proceed with a layoff prior to meeting with the Union. Inthose cases,
management will meet with the Union as soon after the layoff as possible.

SIGNED at Owen Sound, in the Province of Ontario, as of thiso?? day of April 1998.

- For the'Union

By7s/Andy Hewitt

By/s/L. E. King By/s/Bill MacDonald

08 Oom e

By/s/P. S. Catd)zarite

By/s/C. C. Haley
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Gary Cwitco

National Representative

Communications, Energy and Paperworkers Union of Canada
Evans Avenue, Suite 200

Etobicoke, Ontario

M9OC 1A3

Dear Gary:
This is to confirm that during the 1998 contract negotiations between local 574-0 and Alcoa Fujikura Ltd's

Owen Sound facility, the Company agreed to provide work jackets to employees in Braider and
Maintenance classifications and classifications involving Rework and Greasing upon request.

b3 CJ;LKJ@

P. S. Catanzarite

. \ , )
Senior Industrial Relations Consultant M
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APPENDIX “A - 1"

Effective March 1, 1998

$.40 General Increase | HIREIN 60 DAYS 120 DAYS 180 DAYS
Tool & Die $ 1274 $ 1279 $ 1284 $ 1295
Millwright $ 1205 $ 1210 $ 1215 $ 1228
Maint “ A $ 11.38 $ 1143 $ 11.48 $ 1161
Maint ‘B’ $ 10.79 $ 10.85 $ 1092 $ 11.02
Maint Set-Up $ 1060 $ 1065 $ 1070 $ 1081
Indirect ‘A $ 1048 $ 1054 $ 10.59 $ 1069
Indirect'B’ $ 981 $ o087 $ 0992 $ 10.02
indirect ‘C’ $ 951 $ 9%6 $ 961 $ 972
Production “ A $ 969 $ 974 $ 981 $ 992
Prod Worker ‘A Leadhand $ 1034
Production‘B’ $ 9.51 $ 956 $ 961 $ 972
Prod Worker ‘B’ Leadhand $ 1014
ProdWk ‘C’ $ 035 $ 940 $ 946 $ 957
$

Prod Worker ‘C' Leadhand
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APPENDIX “A - 1A”

Effective March 1, 1999

$.35 General Increase | HIRE IN 60 DAYS 120 DAYS 180 DAYS
Tool & Die $ 13.09 $ 1314 $ 1319 $ 13.30
Millwright $ 1240 $ 1245 $ 1250 $ 1263
Maint ‘A $ 1173 $ 11.78 $ 1183 $ 1196
Maint ‘B' $ 11.14 $ 1120 $ 1127 $ 1137
Maint Set-Up $ 1095 $ 11.00 $ 11.05 $ 11.16
Indirect ‘A $ 10.83 $ 1089 $ 10.94 $ 11.04
Indirect'B' $ 1016 $ 1022 $ 1027 $ 1037
indirect'C’ $ 986 $ 991 5 9.9 $ 1007
Production “ A $ 10.04 $ 10.09 $ 1016 $ 10.27
Prod Worker ‘A Leadhand $ 1069
Production'B’ $ 986 $ 991 $ 0996 $ 1007
ProdWorker ‘B’ Leadhand $ 1049
ProdWk ‘C’ $ 870 $ 975 $ 981 $ 0902
Prod Worker ‘C’ Leadhand $ 1034

57 gp
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APPENDIX “A - 1B~

EffectiveMarch1,2000 |

$.25 General Increase | HIREIN 60 DAYS 120 DAYS 180 DAYS
Tool & Die $ 13.34 - $ 13.39 $ 134 $ 1355
Millwright $ 1265 $ 1270 $ 1275 $ 1288
Maint “ A $ 11.98 $ 1203 $ 1208 $ 1221
Maint ‘B’ $ 11.39 $ 1145 $ 11.562 $ 11.62
Maint Set-Up $ 11.20 $ 1125 $ 11.30 $ 1141
Indirect “ A $ 11.08 $ 11.14 $ 11.19 $ 1129
Indirect'B’ $ 1041 $ 1047 $ 1052 $ 1062
Indirect‘C $ 10.11 $ 10.16 $ 10.21 $ 1032
Production‘A’ $ 10.29 $ 1034 $ 1041 $ 1052
Prod Worker ‘A Leadhand $ 1094
Production‘B’ $ 10.11 $ 10.16 $ 10.21 $ 1032
Prod Worker ‘B’ Leadhand $ 10.74
ProdWk ‘C’ $ 9695 $ 10.00 $ 10.06 $ 1017
Prod Worker ‘C' Leadhand $ 10.89

o



Alcoa Fujikura Manufacturing (Canada) Ltd.

May 2, 2001

Workplace Information Directorate
Collection of Agreements Unit
Labour Branch

Human Resources Department
Hull, Quebec

KI1A 0J2

To whom it may concern;

Enclosed is an extension, and closure agreement to the collective agreement between AFL and
Engery and Paperworkers Union, Local 574-0.

The number of employees covered by this agreement is 161.

Yours truly,; | /Zf

Lirda E. King, CHRP
Human Resources Manager

1132

1025 8th Street East * Owen Sound, Ontario, Canada N4K 56R4 * Tel (619) 376-1300 * Fax (519)376-3914



Collective Agreement Extension &
Closure Agreement

In view of the announced closure of the Alcoa Fujikura Manufacturing (Canada) LTD.
Owen Sound, Ontario facility (hereinafter referred to as the “Company”), on or after May
15,2001, and as a result of the joint and cooperative desire of the Company and the
Communications, Energy and Paperworkers Union of Canada and its Local 574-0
(hereinafter referred to as the “Union”) to provide both for an extension of the Collective
Agreement and an orderly closure of the facility, the parties agree to the following
modifications to the Collective Agreement entered into on March 1%, 1998 and expiring
on February 28, 2001 :

1. In consideration for the extension of all terms and conditions of the March 1%, 1998 —
February 28, 2001 Collective Agreement the Company will provide an eight hundred
dollar ($800.00) lump sum payment to all associates who had active, non-layoff status
as of March 1%, 2001, excluding associates who voluntarily resigned their
employment between March 1* and the date this agreement is executed.

S

Health and Welfare benefits will continue per the terms of the existing Collective
Agreement. In addition, associates will receive prescription drug coverage for thirty
(30) days following their Company designated termination date.

3. Each associate will receive a “reference” letter documenting the closure of the Owen
Sound facility (Attachment A).

4. Life insurance benefits will continue per the terms of the existing Collective
Agreement.

5. Associates currently being monitored under the Lead Hazard Control/Testing &
Monitoring Program will continued to be monitored for six months after the
Company designated termination date.



[ Length of | Employment Standards Enhanced Closure Total Benefit
Service Act Benefit
Severance Benefit
0-4 0 1.5 Weeks’ Pay per Year | 1.5 Weeks’ Pay per
Years of Service Year of Service
5-26 1 Week’s Pay per Year | 0.5 Week’s Pay per Year | 1.5 Weeks’ Pay per
Years of Service of Service Year of Service
27 + 1 Week per year of 0.5 Week’s Pay per Year | 1.5 Weeks’ Pay per
Years service for the first 26 of Service for First 26 Year of Service
years Years
Plus
1.5 Weeks’ Pay per Year
of Service over 26 Years
6. Associates are eligible for the Enhanced Closure Benefit provided by this Agreement,

10.

11.

if they had active, non-layoff status as of March 1%, 2001 and worked as scheduled
through May 15, 2001. Associates who are discharged for cause at any time prior
their Company designated termination date or who voluntarily leave active
employment for any reason prior May 15, 2001, are not entitled to any Closure
benefits provided in this Agreement.

Unused Vacation time, Statutory Severance Pay, and Enhanced Closure Benefits will
be paid within seven (7) days after the Company designated termination date.

The Company and the Union will work together on the Labour Adjustment
Committee (LAC) to address associate retraining/job replacement issues. The
Company has and will continue to provide support for these activities through the use
of the Company’s premises and staff support. While not limited by the following, the
LAC may address such issues as; financial counseling, employee & family
counseling, E.I. seminars, job search, interview training, skills/needs assessments,
resume writing, adult learning center, computer literacy, basic literacy, associate
advocacy with other employers, etc.

The Company will facilitate the Employment Insurance application process for
associates whose employment is terminated as a result of the closure and will
cooperate with the E.I. representatives to facilitate the receipt of Employment
Insurance compensation and any and all other Provincial benefits.

In the event that any provision of the Agreement is or becomes invalid or
unenforceable, the remaining, unaffected provisions shall remain in full force and
effect.

The Company and the Union agree that all issues associated with the closure have
been raised and this agreement resolves any and all issues associated with the closure.
However, any dispute involving this Agreement may be resolved through the Article




18. Grievance and Arbitration Procedure provided the grievance is filed within 5 days
after the issue becomes known to the associate.

12. The Company and Union agree that this Extension and Closure Agreement is a non-

precedent and non-citable settlement involving only the associates at the Company’s
Owen Sound facility.

In witness whereof, the Company and the Union have signed this Extension and Closure
Agreement on_apan 4, 2001.

For the Union:
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ATTACHMENT A

April 4, 2001

To Whom It May Concern:

(Associate Name) has worked for Alcoa Fujikura Manufacturing (Canada) LTD.(AFL) in
Owen Sound, Ontario since (Date Hired). (Associate’s Name) employment with AFL
was terminated as a result of AFL’s decision to discontinue all operations at the Owen
Sound facility, by approximately, July 01, 2001.

If you wish to verify their employment further, please feel free to call 1-519-376-1300,
Extension 236.

R. John Snider
Owen Sound Location Manager



