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PURPOSE

Itisthegenerd purpose of thisagreement to establish mutudly satisfactory arrangements between the Board
and the Federation, and to provide amechanism for the prompt and equitabl e disposition of grievances, andto
establish and maintain satisfactory conditions of work and sdaries for al Teacherswho are subject to the
provisons of this agreement.

ARTICLE 1.0- RECOGNITION AND SCOPE

11

12

13

141

14.2

15

16

The Board recognizes the OSSTF as the exclusve bargaining agent of dl Teachers, other than
Occasiond Teachers, subject to Artide 16.9, who are assigned to one or more secondary schools
or who perform duties in respect of such schoolsdl or most of thetime.

ATeacher@ bears the same meaning as the APart X.1 Teacher@ as defined in the Education
Act, as amended.

AQOccasiond Teacher@ bearsthe same meaning asthat given to AOccasiona Teacher@ by the
Education Act, as amended.

The OSSTF recognizes the committee designated by the Board as the negotiating committee of
the Board for purposes of this Agreement.

The Board recognizes the negotiating team of the Bargaining Unit as the group authorized to
negotiate on behdf of the Union.

The Board recognizesthe right of the Bargaining Unit to authorize OSSTF or any other advisor,
agent, counsd, solicitor or duly authorized representative to assis, advise, or represent it in all
metters pertaining to the negotiation and adminigration of this Collective Agreement.

The Board recognizes the right of the OSSTF to represent a Teacher a a meeting where the
Teacher isto be disciplined or discharged.

The OSSTF recognizestheright of the Board to authorize any advisor, agent, counsd, soliditor or
duly authorized representetive to asSs, advise, or represent it in dl matters pertaining to the
negoatiation and adminigtration of this Collective Agreement.

The Board shdl consult the Federation before implementing any specid initiatives that would
involve Teachersworking for the Board in addition to that described in this Collective Agreament.
The rates and working conditions for this additiond work shdl be negotiated through the Joint
BoardFederation Committee.
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It is understood and agreed that, should any part of thisCoallective Agreement befound to bein
conflict with the Education Act, asamended or the Regulationsthereunder, termsof the Act shdll
prevall.

It is understood and agreed that adl compelling aspects of Provincid Acts and Regulations
pertaining to dl educationd programmes offered by the Board, in addition to the Act specifiedin
Artide 1.7, sndl gpply.

Night and Summer School Application

19

110

Notwithgtanding 1.1, the Parties agree that only the terms and conditions of employment
contained in the following artides of this Agreement shdl apply to TeachersintheNight School
and Summer School systems:

Artide 1.0- Recognition and Scope

Article20- Dues Deduction

Artide3.0- Duration of Agreement and Conditions of Amendment
Articde5.0- Management Rights

Articde7.0- Resolution of Disputes

Artide 17.0 - Termination of Employment

Artide 280 - Federation Leave

Artide 350 - Summer Schodl and Night School Steffing

Artide 400 - Say Grids

Itisunderstood and agreed that dl attachments, including Memoranda, Lettersof Understanding,
and Appendices, form apart of thisAgreement and may bethe subject of grievanceunder Artidle
7.0 (Resolution of Disputes) for the life of this Collective Agreement.

ARTICLE 2.0 - DUESDEDUCTION

21

22

23

The Board agrees to deduct from the salary of each Teacher the amount of regular Federation
dues and any authorized loca levy uniformly and regularly levied in respect of eech Teacher in
accordance with the bylaws of the Federation and to remit to the Federation forthwith.

OSSTF dues deducted in accordance with Article 2.1 shal be remitted to the Treasurer of
OSSTF a 60 Mohile Drive, Toronto, Ontario. Such remittances shdl be accompanied by aligt
identifying the Teachers, theamounts deducted, SIN, sdary for the period, annud sdary, and shdll
indlicate the period covered.

Locd dues specified by the Bargaining Unit in accordance with Artidle 2.1, if any, shdl be
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deducted and remitted to the Digtrict Treasurer of OSSTF, Limestone Didrict 27.
Such remittances shdl be accompanied by alist identifying the Teachers, the
amounts deducted, SIN, salary for the period, annua sdary, and shdl indicate the
period covered.

OSSTF and/or the Bargaining Unit, as the case may be, shdl indemnify and hold the Board
hamless from any dams suits attachments and any form of ligbility as a result of such
deductions authorized by OSSTF and/or the Bargaining Unit.

ARTICLE 3.0- DURATION OF AGREEMENT AND CONDITIONS OF AMENDMENT

31

32

33

34

This Agreement shdl bein effect from 1 September 2001 and shdl continuein force up to and
induding 31 August 2004, and shdl continue automeatically thereefter for annud periods of one
year unlessether party notifiesthe other, inwriting, within ninety (90) daysprior to theexpiration
date that it desires to negotiate with a view to renewd, with or without modifications of this
Agreement, in accordance with the Ontario Labour Relaions Act, as amended.

If either party gives naotice of its desire to negotiate in accordance with Article 3.1, the parties
shdl meet within fifteen (15) days from the giving of notice to commence negatiations for the
renewd of the Agreement in accordance with the Ontario Labour Relations Act, as amended.

ThisAgreement shal supersededl previous such agreements. Except for error, inadvertence or
omissonsasmutudly agreed, it shall form the basisfor computing al sdariesand other conditions
defined herein.

Amendments to the dlauses defined herein shdl be made only by written mutua consent of the
parties concerned in this Agreement.

ARTICLE 4.0 -NO STRIKE OR LOCK OUT

41

It is understood and agreed that there will be no drike or lockout during the term of this
Agreement or of any extenson of this Agreement. Theterm Adrike@ and Alockout@ shdl be
as defined in the Ontario Labour Relaions Act and Education Act, as amended.

ARTICLE 5.0- MANAGEMENT RIGHTS



51

5.2

5.3

54

In accordance with, and n addition to the powers granted and duties specified under the
Education Act and rdaed Statutes it is the exclusve function of the Board, subject to the Acts
and Regulations of the province of Ontario, to hire, direct, promote, demote, transfer, suspend,
layoff, discipline and discharge any Teacher. A clam for demotion, transfer, sugpenson for
disciplinary reasons, or for discipline or dischargewithout just cause, or aclamfor discriminatory
promotion, may be the subject of a grievance and dedit with as herein provided.

A Teacher isentitled, prior to theimpostion of disciplineor discherge, to benotified a ameeting
with management of the reasons for congidering such action, unless the Teacher isadanger to
him/hersdf or others. The Teacher, a hisher option, may be accompanied by a Federation
representative. The Principd or Supervisory Officer shdl inform the Teacher of the right to
OSSTF representation. Management shdl advise both the Teacher and Federation representetive
in advance of the time and place of the meeting.

If such meetings are held during a scheduled working day for the Teacher and/or the Federation
representative, the Teacher and/or the Federation representative shdl not suffer loss of earnings.

A Teacher shdl benatified inwriting of the groundsfor discipline or discharge. The Federation
shdl be sent a copy of this natification as soon asis practicd.

ARTICLE 6.0 - BOARD/FEDERATION COMMITTEES

6.1.1

6.1.2

6.1.3

6.14

Permanent Board Federation Committee

There shdl be a Permanent Board/Federation Committee established which shal be made up of
equd representation appointed by the Board and the Federation and including at |east one member
from each of the negotiaing teams.

The Committee shdl beresponsiblefor reviewing such mattersasarereferred to it by the Board,
the Federation or by the Collective Agreement and shal make such recommendations to the
Board and the Federation as it deems appropriate.

The Committee shdl normdly report to the Board and the Federation within three months of the
referrd of a matter to it.

None of the recommendationsfor changesto theCoallective Agreement shdl comeinto force until
agreed to by both the Board and the Federation.

Joint Secondary Staffing Committee



6.2.1

6.2.2

6.2.3

6.24

6.3.1

6.3.2

6.3.3

6.34

A Joint Secondary Staffing Committee shdl be established and maintained from yeer to year to
review the staffing requirements of the secondary sysem and to review the dlocation of sections
(for example, Aminimum digible course obligations@ for classoom Teachers, induding the
number of ESL Teachers, and Specid Education Teachers, and sectionsfor Library and Guidance
Teachers) to each secondary school.  The Committee will recognize the unique program
requirements of the North Addington Education Centre and Sharbot Lake High Schoal.

The Committee shdl be comprised of representation from the Employer and the Bargaining Unit:
The Presdent or desgnate of the Bargaining Unit,
The Chief Negotiator or designate of the Bargaining Unit,
The Didrict Officer or designate of the Bargaining Unit,
The Board=s Superintendent of Human Resources or designate,
The Board=s representative respongble for secondary staffing,
A secondary school Principd.

The Committee shdl review the gpplication of surplusand redundancy procedures and ensurethat
procedures are properly followed.

The Committee shdl review the digtribution of the Aminimum digible course obligaions@ to
classroom Teachers within schools at least twice during the school yeer.

School Based Work Team

A School Based Work Team shdl be established and maintained from year to year in each
secondary school.

A School Based Work Team shdl be comprised of the following school personnd:

The OSSTF Branch President or designate from the Branch Executive,
A schoal representative who is amember of the CBC Committee,
Two (2) representatives of the Board.

The Work Team will review the dlocation to the school by the Joint Secondary Staffing

Committee of the school=s share of the secondary system=s Aminimum digible course
obligations@ for classoom Teachers, induding the number of ESL Teachers, and Specid

Education Teachers, and sectionsfor Library and Guidance Teacher sand providefesdback tothe
Joint Secondary School Staffing Committee on the matter.  The Principa may consult with the
work team on ather matters reaed to staffing and school organization.

TheWork Team will review the method of staffing the school, induding surplus and redundancy



6.35

6.3.6

6.3.7

declarations and on-cdl and supervison schedules in accordance with the provisons in this
Cdllective Agreement.

TheWork Team shdl meet asrequired and shal report onitsactivitiesto thefull school geff ina
timely fashion.

Work Team members will respect the confidentidity of persond information and the gaffing
Process.

It isthe duty of the Principd to organize the school, timetable the school, and assgn dassesand
subjectsto Teachers.  Following consultation with the School Based Work Team, the Principa
shdl make higher recommendations to the appropriate Supervisory Officer and the Board.

ARTICLE 7.0- RESOLUTION OF DISPUTES

71

72

7.3

Thefollowing definitions shal gpply to thisArtide:

a A Agrievance@ dhdl be defined as a complant arisng from the interpretation,
gpplication, administration or dleged violaion of thisCollective Agreement induding any
guestion asto whether amatter isarbitrable.

H A Apaty@ shdl be defined as

a) the Teachers= Bargaining Unit; or
b) the Board

0 In this Artidle Adays@ shdl mean school days unless otherwise indicated.

A Teacher shdl havetheright to have present arepresentative from the OSSTF at each tage of
the grievance-arbitration procedure.

Complaint Stage

If aTeacher isunableto resolveacomplaint by informa discussonwith the Teacher=s Principd
or supervisor, then the Teacher, with the concurrence of the Teacher=s Barganing Unit
Executive or recognized representative, may initiate a complaint within twenty-five (25) days of
the day the cause of the complaint becomes known, or reasonably ought to have been known,
with the gppropriate Principd or supervisor who shdl answer the complaint within five (5) daysof
the receipt of the complaint.
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Grievance Procedure - Individual
Inthe case of agrievance by the Bargaining Unit on behaf of aTeacher, thefollowing sepsmay
be taken in sequence where informd attempts to resolve the matter with the Principd or
upervisor have failed.
Step1
If the reply of the Principd or supervisor a the complaint stage is not acceptable to the
Bargaining Unit within twenty (20) days, theBargaining Unit may initiateawritten grievancewith
the Superintendent of Human Resources Servicesor designate, who shal answer thegrievancein
writing within ten (10) days after receipt of the grievance.
The grievance shdl be in writing and shall contain:
a adesription of how the dleged disputeisin violation of the Collective
Agreement; and
b agdatement of thefactsto support the grievance, induding the Article(s)
clamed to have been violaed; and
0 the remedy sought; and
0 the sgnature of the duly authorized officid of the Bargaining Unit.

Step 2

If thereply of the Superintendent of Human Resources Services or designateis not acceptableto
the Bargaining Unit, the Bargaining Unit may make a written request within ten (10) days of
receipt of the reply to the Director of Education or designate who shal answer the grievancein
writing within ten (10) days after recaipt of the grievance.

Step 3
If the reply of the Director of Education or designate is unacceptable to the Bargaining Unit, the

Bargaining Unit may then goply for arbitration within twenty (20) days of recept of the reply.

Grievance Procedure- Party

Inthe case of dl other grievances by a party, (induding those on bendf of agroup of Teachers,
anindividud Teacher where other Teschers are affected, a retired Teacher, or a deceased
Teacher), the party making the grievance may take thefollowing stepsin sequenceto resolvethe
meatter.

Step 1

The party making the grievance shal make awritten grievance to the Director of Education or
President of the Bargaining Unit, asthe case may be, who shdl answer the grievance withinfive
(5) days of receipt of the grievance.

The grievance shdl be in writing and shall contain:
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1.7

Step 2

a adetription of how the dleged disputeisin violation of the Collective
Agreement; and

b agdatement of thefactsto support the grievance, induding the Article(s)
clamed to have been violated; and

0 the remedy sought; and

o) the sgnature of the duly authorized officid of the Party.

If thereply of the Presdent of the Bargaining Unit or the Director of Education, asthe case may
be, is not acceptable to the party making the grievance, the party then may gpply for arbitration
within twenty (20) days of receipt of the reply.

No party grievance may be initiated and processed to arbitration which would be out of time if
initiated by anindividud Teacher.

Grievance Mediation

a)

b

At any stage in the grievance procedure, the parties by mutua consent in writing may
elect to resolve the grievance by using grievance mediation. The parties shal agree on
the individud to be the mediator and the time frame in which a resolution is to be
reached.

Thetimdines outlined in the grievance procedure shdl be frozen at the time the parties
mutualy agreed in writing to use the grievance mediation procedure. Upon written
natification of ether party to the other party indicating that the grievance mediation is
terminated, the timelinesin the grievance procedure shdl continuefrom the point at which
they were frozen.

Arbitration

]

b

The party desiring arbitration shdl notify the other party inwriting of its desire to submit
the grievance to ahitration and the notice shdl contain the name of the firg party=s
gppointeeto an Arbitration Board. Therecipient of the notice shdl, within five (5) days,
inform the other party ether that it accepts the other party=s gppointee as a sngle
Arbitrator or inform the other party of the name of its gppointeeto the Arbitration Board.

Where two gppointees are 0 sdected, they shdl, within ten (10) days of the
gppointment of the second of them, appoint athird person who shdl bethe Chair. If the
recipient of the notice failsto gppoint an Arbitrator or if the two gppointeesfail to agree
upon a Chair within ten (10) days, the gppointment shal be made by the Minister of
Labour for Ontario upon the request of ether party.

The Arbitration Board or the Single Arhbitrator, as the case may be, shdl nat, by its
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7.10

711

712

decison, add to, ddete from, modify or otherwise amend the provisons of theCollective
Agreement.

Codt of Arbitration

Thefeesfor asngle Arbitrator, or the Chair of an Arbitration Board, shal be shared equdly by
the parties. Each of the parties shdl bear the expenses of its own gppointee to the arbitration
board.

All time limitsfixed herein for the grievance procedures may be extended only upon the written
consent of both parties.

There shdl be no reprisals of any kind taken againgt any Teacher because of participationinthe
grievance or arbitration procedure under this agreement.

Should the investigation or processing of a grievance require that an involved Teacher or
Bargaining Unit representative be rdeasad from regular duties, the Teacher shdl be relessed
without loss of slary or bendfits.

a Each paty will notify the other party of the receipt of a written reply and its intention of
further correspondence within the timelines required herein.

b If & any gage of the grievance-arbitration procedure, a grievance is not processed in
compliance with atime limit fixed herein (or such extension of time limit as may have been
confirmed by the written consent of the parties), the grievance shal be deemed to proceed to
the next following step in the grievance-arbitration procedure, or, if the Teachers= Barganing
Unit Executive or the Board, as the case may be, exceeds the time dlowed to act, the
grievance shdl be deemed to have been abandoned.

0 Thisdausedoesnot supercede the powersof the A rbitrator under Sec. 48(16) of the Ontario
Labour Relations Act, as amended.

ARTICLE 8.0- SCHOOL ORGANIZATION

81

8.2

The length of the school year shdl be the minimum number of days thet are reguired in the
Education Act, as amended.

The Teacher shdl not be required to work any days preceding the officid sart of the school year
for gudents, unlessthe schodl year cdendar must include aday preceding the officid gart of the
schoal year for sudentsin order to comply with the minimum number of days under the Actina
year when there are not 194 days between Labour Day and June 30™.
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8.3.2

84

85.1

85.2

85.3

86.1

8.6.2

8.6.3

The eagpsad time fram the beginning of a Teacher's assigned time to the end of a Teacher's
assigned time on any school day shal not exceed 7.5 hours.

No period shdl exceed saventy-five (75) minutesin length. No Teacher shdl beassgned more
than three (3) seventy-five (75) minute periods without a bregk.

A Teacher who agreeswith arequest from the Board to work outside the designated school year
shdl recaive compensating days equd to the number of days worked, to be scheduled with the
mutua agreement of the Teacher and the Principa during the course of the school year. The
duties of the Teacher who istaking compensating days shdl not be assigned to another member
of the Bargaining Unit.

All ful-timedassoom Teachers induding Specid Education Teacherswho ddiver credits, will
be assgned time-tabled duties consisting of credit courses, credit-equivalent courses, aswel as
equivaent programs (TAP, worked on-cdls, supervison, and remedid time) and specid duties
(library, guidance, and information technology support) to reech a maximum of 6.67 digible
program workload as defined in the Regulations made under the Education Act.

As pat of the 6.67 digible program workload specified in paragrgph 8.51, full time dassroom
Teachers shdl be assigned not more than 6.0 credit or credit-equivaent courses per school year
(not more than 3.0 per semedter), and up to 0.67 equivaent programs comprised of credit-
equivaent courses, TAP, ontcals, supervison, remedid time and specia duties.

All TAP, remedid time, supervison and on-calls shdl be equitably time-tabled and performed
ingde the indructiond day. Any scheduling of TAP, remedid time, supenison an-cdls
performed outsde of the instructiond day shdl be with the consent of the Teacher affected, the
Principd, the Board and the Bargaining Unit.

Occasiond Teachers shdl be hired to replace Teachers who are dosent for more than two (2)
periods.

Oncdl/remedid assgnments will be for no more than thirty-seven minutes or equivaent.
Timetablesfor full-time classsroom Teachersshdl indudeworked on-cdlls, remedid, TAP and/or
supervisons during the school year. Assgnments shdl be referred to the School Based Work
Team for review. Workload for full-time dassroom Teacherswill indudeamaximum of thirty-

two (32) hdf-period worked on-calsand/or supervisons. Oncalg/'supervisonsshdl be pro-raed
for part-time Teachers. On-cdl coverage shdl be limited to:

10



8.6.4

865

8.7.1

8.7.2

8.7.3

8.74

88.1

8.8.2

89

)] coverage for Teachers for an absence from the schoal of (2) periods or less

ii) coverage for Teachers absent due to an emergency where no partidly timetabled
Occasond Teacher isaready availablein the school and willing to be hired for the
required period(s);

lii) coverage in a Stuaion in which the use of an Occasiond Teacher is warranted
under the provisons of the Agreement, but no Occasiond Teacher isavailable on
that date provided an effort is made to hire an Occasiond Teacher.

The Teacher=s avaldbility for on-cdl/remedid shdl be scheduled. A Teacher will nat be
assigned more than one (1) on-cdl/remedia inaday or two (2) in oneweek, nor will the Teacher
be assgned an on-cdl/remedia on a day when the Teacher is assigned a supervison.

Oncdl/remedid duties assigned to part-time Teachersshdl be prorated in accordance with the
ratio that the Teacher=s entitlement bears to that of afull-time Teacher.

Supervison assgnments shdl be referred to the School Based Work Team for review.  Any
upervison assgnments shdl be within the following parameters:

Any supervison assgned to Teachers shdl beminimd, equitably assgned among these Teacha's
Thelength of asupervison shdl not exceed one haf (2) period.

Supervison duties assgned to part-time Teachersshdl be prorated in accordance withtheratio
that the Teacher=s entitlement bearsto that of afull-time Teacher.

Notwithstanding Paragraph 8.5, full-time Library, Guidance, Co-operative Education and non
credit Specid Education Teachers, the Limestone School of Community Educationand dl other
Adult Centresoperated by individua Secondary Schoolswill be assgned totheir areasfor thefulll
school day. Teachers assgned in this manner shdl be free of other assgned duties, and shdll
have a 15 minute bresk in the morning and a 15 minute bresk in the afternoon and alunch bresk
of aminimum of 40 consecutive minutes.

Full-time School to Community Teacherswill be assgned to their areas for the full school day.
Teachersassigned inthismanner shal befree of other assigned duties, and shdl havea15 minute
break in the morning and a 15 minute bregk in the afternoon and alunch bresk of aminimum of
40 consecutive minutes.

A full-time Teacher may be assgned a mixed schedule of dlasssoom and specid duties. The

1



8.10

811

8121

8.12.2

8123

8124

8125

8.13

workload of a mixed-scheduled Teacher shal congst of amix of credit courses and courses of
gpecid duties (Specid Education, Library, Guidance, Co-operdtive Education, or Computer Ste
Adminigration) or proportiond to thefraction of their classroom and non-classroom assgnments
in order to achieve a 1.0 FTE (Full Time Equivaent).

With the agreement of the Teacher effected, the Principd, the Board and the Bargaining Unit, a
full-time Teacher of aFocus Program or other specidized Afour-credit packaged program@ el
be assgned to their areafor thefull school day. Teachersassgned inthismanner shal befree of
other assigned duties, and shdll have a 15 minute bresk in the morning and a 15 minute bregk in
the afternoon and alunch bregk of aminimum of 40 consecutive minutes.

Theworkload of apart-time Teacher shdl be pro-rated to that of full-time Teachersdefinedin
paragraphs 8.5, 8.8, 8.9 and 8.10.

At the beginning of each semegter, the Joint Secondary Staffing Committee shal monitor dass
gzes and the didribution of workload in each semester and shdl review individud Teecher
workload (including assgnment of 0.5 classes, per pupil contacts, and multH-leve/mult-grade
classes). Anomdies in a Teacher=s workload shdl be referred back to the school, with
recommendations for resolution.

Teachers shdl identify their preferences for the 0.5 teaching assgnmert from the credit and/or
credit-equivaent courses offered in the school.  The School Based Work Team will use this
information to make recommendations to the Principa for timetabling.

Concerns regarding the equity of teaching assgnmentswill be reviewed by the Joint Secondary
School Staffing Committee.

A Teacher shdl not be assgned duties during theingructiond day in addition tothosedescribedin
thisArtide. Unassgned time during the ingructiond day shall be available to the Teacher for
professond duties.

Prepardtion time for School to Community Teachers will be provided through Schodl to
Community planning time taff/itinerant Teachers and will be assgned through Educationd
Savices. Given the unique nature of the School to Community Prayram, each Schoal to
Community Teacher will be assigned aminimum of 150 minutes of preparation time per week,
prorated for part-time Teachers.

EachTeacher shdl have an uninterrupted period of aminimum of forty (40) consecutive minutes

between classes, free from assigned duties, for lunch, between the end of the period ending
closest to 11:00 am. and the gart of the period beginning dosest to 1:30 p.m.

12
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8.15

8.16

817

Extracurricular activities are voluntary and the Board agrees not to assign such activitiesto any
Bargaining Unit Member.

No Teacher shdl beassgned adminidrative dutiesnormaly performed by management exceptes
provided for in Artidle 29.0.

A Teacher scheduled to teach in two schools during one semester will have a scheduled lunch
period as set out in Article 8.13 above and sufficient travel time for trangit between schools

The Board shdl not involve, by practice or by policy, any Teacher in the evauation of another
Teacher.

ARTICLE 9.0-STAFFING

91

921

922

9.3

94

951

The Board will ensure that the Boardwide average aggregate class Sze does not exceed the
number required under the Education Act, as amended, and Regulations made thereunder, as
calculated on 31 October and 31 March in accordance with the Education Act, as amended, and
Regulations thereunder.

The FTE dassroom teaching staff assgned to credit courses shdl be the number of FTE gtaff
reguired to provide for an average aggregete class szein accordance with the number required
under the Education Act , as amended and Regulations made thereunder, with amaximum
Teacher workload of 6.67 digible program workload as defined in the regul ations made under the
Education Act.

Notwithgtanding Article 9.2.1, it isagreed thet the Board, at itsdiscretion, may add additiond saff
during the school year to meet the needs of the system after agreement has been reachedon the
tota complement of Secondary Sthool Teachers.

Teachersof Adult programsshdl bein addition to the Teacher s generated by the Funding Modd
and the number of Teachers shdl be funded through the monies available for Adult Education.
For the 2002-2003 schodl yeer, the totd number of posgtions in the Adult program will be the
number provided in the Letter of Agreement attached to this Collective Agreement.

It is agreed that there will be 86 pogtions of added responghility for the 2002-2003 school yeer.

Thetotd number of FTE Teachers for the 2002-2003 school year, exduding
Coordinators (and other Board Office aff) and Teachers of adults, based on a
secondary ADE enrolment of 8294.5 shdl be no gregter than 532.3.

13



952

96

9.7

98

99.1

The Board shdl continue to dlocate equivdent ful-time teaching postions ona
discretionary basis to other school programs (such as Section 20 programs and targeted
initigtives) based on Board decisons and the provison of third party and/or 1SA 4 funding.

A far and congstent process of hiring, indluding positions of added responshility, will be adhered
to as described in Board Policy.

Promoation procedures will be fair and objective, ensuring thet dl qudified candidates are given
serious and gppropriate consderation.  The gpplicantswith the best job related qudificationsand
experience will be sdected for an interview.

The Principa=s Recommendation Form together with a copy of the Teacher=s most recent
Certificate of Qudification and Regidration (Ontario College of Teachers) shdl be submitted, by
the Principd, to the Board and the Federation normally within four (4) school days of the
recommendation having been made. The Principa will not recommend a person who isnot in
good sanding with the Ontario College of Teachers.

Class Size Maxima

a Itisagreed that the Joint Secondary Staffing Committee will meet on December 10, 2003,
January 13, 2004, January 27, 2004, and February 10, 2004 to monitor and address issues
related to class Size.

b For the 2003-2004 school year, any additiond sections generated by enrolment shdl be
dlocated to schools by the Joint Secondary Staffing Committee. The Committeewill usethe
sections to address the following issues

)] classszes
i) schoal program
iif) gaffing needs (eg. Resolution of Solits, adminigrative transfers).

¢) Forthesecond semester school year 2003-2004, the Joint Secondary Staffing Committeewill
review each stacked class (either multi-level or multi-grade or restructured), eech class of
Co-operative Education and each Focus Program, and dass szesfor the ESL programwith
the intent to make recommendations for the 2004-2005 school yesr.

d The Count dates for class Szes shdl be September 30 for Semester 1 and February 28 for
Semester 2 classes.
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9921 The Parties agree that the maximum class Sze will be as follows.

Category Grades Grades

9& 10 11& 12
L ocally Developed / Essential
English, Mathematics, Science 17 -
Workplace Cour ses
including Computer-based Technology - 23
Applied Courses
English, Mathematics, Science, French, Geography, History 24 -
Open Level Courses(not listed above) & Computer-based Technology %6 7
Academic Cour ses
English, Mathematics, Science, French, Geography, History 28 -
College Destination
English, Science, Computer-based Courses, French - 27
College Destination
other than the above - 28
University / College Cour ses i 20
University Destination
English, Science, Computer-based Courses, French - 28
University Destination
other than the above - 32
Inter national Baccalaur eate Programs/ Enriched 2 0
Literacy 17 20
Technology Cour ses(not Computer-based) 20 2
Integrated Technology (Shop safety considered) o
Family Studies 20 26
Art

26 28
Drama/Music 28 28
Physical and Health Education o8 o8
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99.22 The Board and the Bargaining Unit will work co-operatively to monitor the goplication of
the dass sze maxima. A flex factor not exceeding 10% may apply to eech dass Sze
maximum listed above, up to a maximum of four (4) additiond students per teacher per
semedter. An individud teacher=s workload shal not exceed the maximum of four (4)
additiond students above the dass 9ze maxima unless gpproved by the Joint Secondary
Saffing Committee.

9931 The Board will staff secondary schoolsin accordance with the Ontario Education Act, as
amended, and the Regulations made thereunder, which prescribes a Board-wide average
aggregate class sze for secondary schools of 21:1, or as consstent with regulation, as
caculated on the reporting days prescribed by the Minigtry of Education.

9932 Notwithgtanding the parameters sat out in 9.9.3.1, additiond sections may be added to
achieve these dass 9ze maxima and provide qudity programming for sudents.

994 Each school shdl be assigned a minimum of one (1) F.T.E. Learning Program Support
TeachersSpecid Education Resource Teachers. No school shdl be alocated fewer
LPS'SERT than dlocated for the 2002-2003 school year. Additiond Learning Program
Support Teachers/Specid Education Resource Teacherswill be ditributed proportionately
teking into account student needs and school programs based on the Funding Modd
dlocation.

9.95 Notwithgtanding the dlasssze maxima, it isunderstood thet someflexibility may berequired
a North Addington Education Centreand Sharbot Lake High School inregardtocdasssze
dueto the unique program requirements of these schools. These exceptionsregarding dass
sze shdl be gpproved by the School Based Work Team and the Joint Secondary Staffing
Committee by the dates set out in 9.9.1.

9.10 Subject to changes reguired by the Education Act, as amended, there will be no changein
Board practices with respect to class Sze and Teacher workload unless negotiated.

911 A review of the staffing procedures shal be conducted each year by the Permanent

Board/Federation Committee.  The Permanent Board/Federaion Committee will
report to both the Board and the Federation by 15 December each year.

ARTICLE 10.0- POSITIONS OF ADDED RESPONSIBILITY
10.1 Theadlocation of the number of PAR positionsand alowancesto secondary schoolsshdl bethe

respongihility of the Joint Secondary Staffing Committee. The Committee shdl use the funding
formulato determinethe number of PAR positions using the Board-approved projected ADE for
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10.2

10.3

sudents under twenty-one years of age and for sudents twenty-one years of age and over.

The digribution to schoals shdl normally be completed by 7 February for the following school
year usng the 31 October enrolment of the current school year rounded to the nearest hundred
which incdludes dl sudents enrolled at the school.

Annual School Organization Review

The recommendationsfor the school organization shdl be prepared annudly for the forthcoming
schoal year. In conaultation with the School Based Work Team, current PAR committee, and
teaching staff, each secondary school Princdpal shdl develop a PAR structure to meet the
schoal’s supervisory, leadership and pedagogicd needs given the limitations of the funding
formula. This PAR sructure shdl reflect the following:

3

b

Every organizationd unit (except Community Education Centres and Student Services) will
be subject or programme based.

Each PAR position shdll befilled by one person.

Notwithgtanding Artide 10.3 b) aove, it isagreed that North Addington Educetion Centre
and Sharbot Lake High School will continue their exising PAR gructure until a PAR
vacancy occurs, & which time the PAR organization will be reviewed.

Safety, programme and curriculum concerns will be reviewed in an effort to baance
workload for PAR pogtions.

)

i)

The PAR proposd for the school must be endorsed by the School Based Work Team
and pasd by motion of the Teaching Staff by 28 February for implementation the
following school yeer.

Prior to find staff decisons, continuance of the current organizationa pettern or any
propased modification and restructuring by school gaffsfor the forthcoming school year
must be brought to both the Superintendent of Human Resources and the Teachers
Bargaining Unit Executive for advice and recommendations by 31 March. Such
proposas shdl show the number of sections and Teachersfor each position of added
responshility, and the subjects that may be combined under aleadership position.

Thefind approved PAR proposa shdl be forwarded to the gppropriate Superintendent
for gpprova and implementation.

Theannud review of aproposed school organization may produce recommendationsfor

specific changesin the gatus of individuals currently in postionsof added respongihility.
Such changes shdl conform to the normd staffing procedures of the Limestone Didrict
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104

i)

School Board:

When apaosition of added responsibility isto be reduced or diminated, theincumbent gl
benatified prior to May 31. Normally, the effective dete for such achangein satusshall
be August 31 and the conditions of the Collective Agreement in force shdl goply.

When a new podition is to be introduced or a pogition is vacated, the new or vacant
position shdl beidentified in the proposal submitted and shdl be advertised throughout the
sysem.

A person gppointed as department head of a subject organizational unit shdl hold
gpecidigt or honour specidigt qudificationsin one or more of the subjects taught in the
organizationd unit for which the Teacher is gopointed.

A person gppointed as department head to a non-subject organizationa unit shal hold
specidist or honour specidist qudificationsin respect of the organizationd unit for which
the Teacher is gppointed.

If no appropriate candidates with specidist qudificationsin the subject areagpply for a
position of department head then a person not holding a spedidis qudification in the
subject areamay be gppointed on an interim basis for not more than one schoal year.

A review of the Article with repect to Positions of Added Responsibility shall be conducted by
the Permanent Board/Federation Committee upon request by ether theBoard or the Federationin
accordance with Article 6.0.

ARTICLE 11.0 - CRIMINAL RECORDS CHECK

110

The Federation may grieve any disciplinary action taken againg a Teacher based on or
related to the information that the Teacher is required to provide to the Board pursuant to
Regulation 521/01 of the Education Act or any subsequent regulation or law.

ARTICLE12.0 ENTITLEMENT

1211

121.2

121.3

A Teacher’s entitlement with the Board is thet fraction of full-time employment thet isdueto a
permanent or probationary Teacher as verified by the Principa’ s Recommendation Form(s). If
the entitlement is less than full-time, anincreasein thisentitlement can be gained as provided for
inArtide1221and 12.2.2.

A Teacher who requests areduced teaching load under this Article shdll retain hisher
entitlement.

A Teacher who requests a part-time position, normaly not later than 31 March, or 15 November
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121.4

1215

121.6

121.7

121.8

1221

1222

1231

for Semegter |1, or who has awritten agreement with the Board establishing hisher entitlement,
shdl retain higher entitlement, this entitlement being restored to him/her upon gpplication.

A Teacher who does not receive hisher full entittement during any one staffing round, will be
given the opportunity to apply for part-time leave under Article 12.1.5, whileretaining the option
of returning to hisher previous entitlement whenever the opportunity presents itsdlf.

All requestsfor aleave to reduce teaching load shdl be made by 31March, or 15 November for
Semedter |1, and should be supported by aletter sating relevant detailsand condderationssuch as
the nature of the change, the length of time the change isto bein effect, and the terms of the
Teacher’ sreturn to hisher previous saus.

At the end of the part-time assgnment, the Teacher will have the right to return to hisher
previousteaching Satuswith the Board Normally the Teacher cannot expect to return to hisher
previous teaching status until the expiration of the part-time teaching assgnment.

Should the Teacher wish to return to hisher previousteaching Status earlier than arranged, he/she
must providewritten notification to the Superintendent of Human Resources by 31 March of any
year for return the following September. When a Teacher exercises this option, the Board will
notify the Federation.

Teachers who have their full teaching assgnment in thefirs ssmester in any oneyear, and who
are on probation, will be consdered as part of the staffing complement of their school(s) when
daffing for the following year is carried out.

A Teacher with at leest athree (3) credit course entitlement, shal be permitted to increase hisher
entitlement to full time, according to certification and seniority, before any new Teachersfrom
outsde the sysem are hired. Condderation will aso be given b other qudified part-time
Teachers who wish to increase their entitlement before any new Teachers are hired.

Notwithstanding Artide 12.2.1, dl vacancies shdl be advertised in accordance with

Artide 16.0, and be open to dl secondary Teachers within the sysem. Teachers wishing to
exercise their rights under Artidle 12.2.1 must gpply for the advertised postion, and indicatein
thelr gpplication ther current entitiement with the Board. Applicants will compete for the

pogition(s).

Extended Occasiond positions which become retroactive teaching postions (Article 16.9) as of
the end of Semester | will be recognized for staffing purposesin March of thet year. Extended
Occas ona positions which become retroactive teaching positions asof 30 Junewill berecognized
for gaffing purposes as of that date and any increased entitlement will be added to the previous
entitiement at this time only. No change will be made to saffing placements made prior to 30
June.
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123.2

1241

124.2

124.3

A retroactive teaching podtion will beissued in accordance with Article 16.9 and an Extended
Occas ond Teacher halding thisposition will complete the semester assignment asrequired by the
Educeation Act.

For a part-time Teacher, sdary (incduding appropriate alowances), Sck leave and any other
entitlements that are not specified in other provisons of this agreement shdl be prorated in the
ratio that the Teacher=sassgnment bearsto afull-timeassignment of 6.5 dassesand 0.17 TAP
and/or remedid. Such prorating shdl be in accordance with the chart set out in Article 33.4.
The minimum entittement of a part-time Teacher shall be 0.15 (1 dass).

Part-time partid entitlements shdl be rounded up or down to the nearest whole number, a the
Teacher=s option, on 1 April for the next schodl yeer, urtil full-time is achieved.

Following the assgnment of TAP and/or remedid to full-time Teachers, the remaining TAP
and/or remedid assgnments a each secondary school will be offered to part-time Teachers

beginning with those with the greatest seniority at that school. Entitlement will be used asatie
bresker.

ARTICLE 13.0 - TEACHER PERFORMANCE APPAISAL

131

132

133

134

135

The Board will consult with the Federation in the development of, and prior to making
modifications to, the Board=s policies and procedures regarding Teacher Performance
Apprasas. A Teacher performance gppraisal shdl be conducted in accordance with

Board policy.

Representatives of the Board and Federation will meet to discuss a protocol regarding the
rating scae for Teachers on the summative performance appraisa report form for
implementation in the 2003 — 2004 schoal year.

The Board/Federation Committee will meet to discussissues arising from the
implementation of the Teacher Performance Apprasd.

The Board will notify the Federation when a Teacher receives an unsatisfactory
rating.

The Federation has the right to file a grievance with respect to the performance

goprasa report of a Teacher which may lead to termination up to the last day of the
schoal year in which the performance gppraisa cycle is completed.

ARTICLE 14.0 - PROBATIONARY PERIOD



141

14.2

A Teacher newly hired by the Board shdl serve a probationary period of one school year or
equivaent of activeteaching sarvice. Confirmation of the completion of probationary period shll
be sent in writing to the Teacher with a copy to the Federation.

In the case where a probationary Teacher is aosent for one month or longer, the probationary
period may be extended by the length of the dosence.  In such case, the probationary Teacher
dhdl be so informed in writing with a copy to the Federation.

ARTICLE15.0 - SENIORITY

151

152

153

154

Effective 1 September 2002, a Secondary Seniority Ligt for staffing, prepared by the Board by 3L
March, and gpproved by the Federation, shdl be used to identify which Teachersaresurplusto
their schools and/or redundant to the system, should such identification be necessary.

The Federation shdl indemnify and save the Board harmless from any clams rated to the
preparation and maintenance of the Secondary Seniority Lid.

The Seniority Ligt will be established for Teachers employed by the Board. Thisligt will record
the school, Teacher, the Teacher=s seniority and the Teacher’ squdifications Qudificationsshdl
be in accordance with the Education Act, as amended and regulations made thereunder, and the
Ontario College of Teachers= Act, as amended and regul ations made thereunder.

Seniority shdl be determined by the placement on the gppropriate OSSTF Didrict Seniority List
asof 31 December, 1997 which will be deemed the length of continuous sarvice. Seniority will be
determined by thelength of continuous service with the Limestone Didrict School Board and the
Frontenac County Board of Educetion, or the Limestone Digtrict School Board and the Lennox
and Addington County Board of Education, calculated from the month the Teacher startshisher
dutiesand shal be expressed to the nearest tenth whether the Teacher isteaching aten-monthor
eleverrmonth school year. Although aTeacher may teach a ten-month or e evenrmonth school
year the maximum seniority that can be accrued per year isone (1) year.

Should atie in rank ordering occur based on 15.3, thefollowing criteriashdl be used in sequence
to bresk the tie:

Tota years of secondary teaching experience with the Board of Employment on

31 December, 1997 (i.e. ether the Frontenac County Board of Education or the Lennox and
Addington County Board of Educaion) and secondary teeching experience with the
Limestone Didrict School Board;

THEN

Totd years of teaching experience with the Board of Employment on 31 December, 1997
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155.1

155.2

155.3

1554

156

(i.e. ether the Frontenac County Board of Education or the Lennox and Addington County
Board of Education) and teaching experience with the Limestone Digtrict School Board,;

THEN

Tota years of secondary teaching experience in Ontario;
THEN

Totd years of teaching experience in Ontario;

THEN

Totd years of teaching experience in Canada;

THEN

By lot.

It is understood that with respect to qudifications in a subject area, for the purposes of this
Article, a Teacher is consdered certificated in a subject areawhen that subject areaislisted on
the Teacher’s Ontario College of Teachers Certificate of Qudlifications.

In order for a Teacher to teach outdde of higher area of cetification, a mutua consent
agreement must be signed by the Teacher, the Principa and approved by the Superintendent of
Human Resources.

Where ambiguity may exist insomeareasof cartification, these Stuationswill bededt with a the
daffing meetings on an individud bass, and subject to the subsequent approvd of the Joint
Staffing Committee, the Federation and the Board.

Subject to the qudifications= regulation, any Teacher who holdsqudificationsinany of Physics,
Bidogy, Chemigtry, Geology or Science, or who holds a specidist’s cartificate or equivadent in
Science, shdl be congdered to be quaified in Physics, Biology, Chemigiry, Geology, Scienceand
Generd (Intermediate) Science.

The following qudificationswill be used in determining the placement of Teachersunder Article
16.0:

a those subjectsrecognized by the Minigtry of Education and Training asgenerating acreditin
that subject;

b Guidance

C) Libraianship;



d Specid Education (for programmes such asLearning Program Support or Special Education
Resource)

157 When a Teacher is hired on atemporary basis (occasond) to fill ateaching vacancy, subject to
that vacancy being gpproved by the Superintendent of Human Resources and the Board, and
he/she is then hired as a probationary or a permanent Teacher in the same teeching position,
he/she shdl have his’her effective date of hire back-dated to when the actua teaching assgnment
first began; and hisher seniority shall accrue from thet date.

158 Any Teacher who is assgned on a temporary bass of up to one (1) year to an acting
adminidrative position shal continue to accumulate seniority on the Secondary Seniority Lis.

159 A Teacher on part-time employment with the Board will accrue seniority at the full-timerate
during the period of higher part-time employmert.

15101 A Teacher whois podtioned in a secondary school as a School to Community Teacher
on  September 1, 2001 dhdl, in addition to being placed on the OSSTF seniority li, be
placed on a Schoal to Community seniority lig.  Seniority shdl be in accordance with
the Memorandum of Agreement dated December 21, 2000.

15.10.2 For additions to the Schoal to Community Seniority list after September 1, 2001, a
Teacher mugt goply and be gppointed to a Secondary School to Community Position which has
been advertisedin accordance with Article 16 of the Collective Agreement.

1510.3 A secondary Schoal to Community Teacher on September 1, 2001, who holds
qudificationsin Specid Education and TTR shdl be consdered to be qudified for
al secondary School to Community podtions

ARTICLE 16.0- SURPLUS AND SURPLUSRELATED TRANSFER OF TEACHING
PERSONNEL

161 Wherever possible, it isthe intention of the Board to avoid declaring surplus to the needs of the
system any Teacher who has a permanent position with the Board. While normd attrition may
dlow theretention of al the present teaching Staff memberswho wish to remain with the Board,
decreasing enrolments and Provincid regulatory changes may make it necessary to reduce the
number of teaching staff employed by the Board, or changing student option-sdection petterns
may make it necessary to change the complement of ateaching staff. The procedures set out in
this Article are designed to accomplish the difficult task of identifying Teacherswho are surplus
to the needs of their present school, and perhaps redundant to the needs of the system, in a
manner that provides the Teacher with the greatest possible degree of consderation and fair
treetment and in a manner that assures the highest available sandard of ingtruction in the
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162.1

162.2

162.3

163.1

163.2.1

classroom.

The procedurefor establishing theinitia staffing resources available to each secondary school for
the next school year shdl be implemented by the Joint Secondary Staffing Gommittee as
described in Artidle 6.0 and 9.0 and shdl be asfollows

Determination of the officia projected enrolment for the sysem and the individud schools as
s00n as possible after 30 January;

Determination of the number of daff avalable to the sysem and to individud schoadls in
accordance with Article 6.0 and 9.0 of the Collective Agreement.

Adjusments to the initid gaff dlocation may be mede by the Didrict Secondary Staffing
Committee, subject to review by the Joint Secondary Staffing Committee.  The Didrict
Secondary Staffing Committee congsts of the Superintendent of Human Resources and/or
designate, Human Resources s&ff, the Secondary School Principals, with the Digtrict Officer (or
member designated by the TBU Executive) present as an observer at al stages.

The Principa and the School Based Work Team will determine the number of positionssurplusor
patialy surplusto the schoal, and identify the Teacherswho are surplus or partidly surplusto
the school as a result. Sucha determination will be done in the following manner:

a) review theseniority of al membersof the school's staff including those members of Saff
who arereturning from leave, loan, exchange, LTD or who are assigned to the saff by
the Superintendent of Human Resources,

b) review the teaching ass gnmentsrequired to staff the school. All such assgnmentsshall
be in accordance with each Teacher's subject certification as defined in Article 15.0;

C) an assgnment whichisan exception to this practice shal be permitted only whereit does
not result in aTeacher, whois certificated in the subject areain question, being declared
aurplusto hisher school or redundant to the system;

d) assgnment of a Teacher with less seniority in a certificated areato an approved Focus
Programme must be gpproved by both the Board and the Federetion;

€) the Principa shdl notify the Didrict Secondary Staffing Committee of:

1) Teachers identified as surplus to the needs of the school, with every effort
being madeto ensurethat those Teachers identified assurplusto the schoal, are
those with the least seniority in each of the subject areas for which they are
qudified,

24



163.2.2

a)

i) those positions4till vacant and which cannot befilled by membersof the current

gaff, and,

i) those assgnments tentatively made as  exceptions as dlowed in Artide
16.3.2.1c).

Voluntary Trangfer/Exchange

The Superintendent of Human Resources or designate will notify dl Teachersinthe
sysem of postions vacant in individud schools, with an invitation to goply for
trandfer/exchange. Teachers requesting atransfer/exchange may be asked to follow
procedures Smilar to those used in regular hiring procedures. 1t is understood that:

i) due consderation will be givento aTeacher=spasgtion onthe Seniority Ligtindl
decisons related to trandfer in order to avoid, if a dl possble involving a
Teacher in atrandfer between schoolsif the Teacher isultimatdy redundant to
the system;

1)) Teachers may place their names on a Voluntary Transfer/Exchange List by
contacting the Federation prior to April 10" and indicating their current school
location, certification, seniority, and preferred new location(s) in ranked order.
The Federation will provide this informetion to the Didtrict Secondary Staffing
Committee immediately prior to the firgt placement meeting;

iii) fdlowing the implementation of 16.3.2.1 @), b), ¢), d) and €) the Didrict
Secondary Staffing Committee will place Teachers from the Voluntary
Trander/Exchange Lig into any remaning vacancies on the bags of
catification, seniority, and indicated preference, before any placements are
mede from the surplusllis;

V) there will not necessarily be more than two (2) rounds of internd advertisng
permitting transfer/exchange.

V) when requested, transfer/exchangesmay befor agtated period of time (e.g. one
semedter, one year, but not more than two years). At the end of the stated
period or on the completion of two full yearsthetrandfer/exchangewill revert or,
with the goproval of the Didrict Secondary Staffing Committee and the
Teacher(s), will be made permanent;

Vi) theVoluntary Trander/Exchange List ascompiledinii) will remainin effect and
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163.3

163.4

163.5

b)

a)

b)

be used as other vacancies occur throughout the staffing year on the condition
that the vacancy isfilled before the sart of a semester. Teacherswishing to
remain on the lig for the subsequent staffing year must repeet the procedure
outlined in ii).

Following the disposition of dl transfer/exchange requests the Principa and the School
Based Work Team of each secondary school shdl repeat 163.2.1 @), b), ). The
Superintendent of Human Resources, in consultation with the Principas, shall compilea
find lig of Teacherswho are surplus to their schools, and of positions till vacant.

The Didrict Secondary Staffing Committee will examine the list of Teachersdeclared
aurplus to the needs of individud schools, and the placement by the Superintendent of
Human Resources of suitably certificated surplus Teachersin those postionsill vacant
in the sysem. If no teaching postion is vacant for which the surplus Teacher is
certificated, the Superintendent of Human Resources shdl place the Teacher ina
pogition within the system for which the Teacher is certificated, and whichisheld by a
Teacher with less (normaly least) seniority.

Every effort, however, shdl be made to minimize the extent of the geographica
didocation of a Teacher's place of work as aresult of this placement. It is understood
that in extreme cases, it may be congidered gppropriatefor the Superintendent of Human
Resources to reassign a Teacher with less seniority to another schoal to reduce the
impact of the relocation on the Teacher with more seniority.

i) Those Teachersidentified asredundant to the system shdll bethe Teacherswith
the leagt seniarity in the didrict.

i) After the gart of the school year, Teacherswill be placed from the surpluslist
into sections based on seniority and the subject aress in which they hold
qudifications

The Superintendent of Human Resources or designatewill notify those Teacherswho are now
redundant to the needs of the systlem and for whom no positions are available. If possble, this
notification will be given on or before 30 May each year. Thiswritten natification will indudea
forma statement from the Board which indicates that the pogition was terminated because of a
aurplus of g&ff for the following year and normaly will incorporate astatement from the Board
which indicates that a Teacher was consdered to be an effective Teacher.

Any Teacher identified in Artide 16.3.4 on the redundancy list for the system, will be retained
provided the Teacher indicates annudly by 31 March inwriting to the Superintendent of Humen
Resources that he/sheintendsto be avallable for apostion in any school, provided the Teacher
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164.1

164.2

164.3

164.4

has not been hired by another Board, and provided the Teacher does not accept a severance
dlowance as specified in Article 16.5.3.

A department head shdl be exempted from congderation as aTeacher surplusto hisher school
for the duration of that appointment subject to the following congderations

a) No Teacher will be declared redundant to the system as a consequence of a Teacher
with less seniority being retained in the system as a department head.

b) If a Teacher with more seniority becomes surplusto a school as aresult of a Teacher
with lessseniority being retained within aschool asadepartment head, the Teacher who
is dedared surplus will be so identified and given the following condderations

)] The Teacher will be postioned in another schoal in the sysem using the regular
staffing process.

ii) The Teacher=sassgnment will not be split between school s as consequence of
the transfer.

i) Eachyear, falowing thetransfer of such Teacher(s) and uponforma request (in
writing) of the Teacher to the Superintendent of Human Resources naticeto be
received by 31 March, the Superintendent of Human Resourceswill postionthe
Teacher in hisher former school as per Articdle 16.3.2.1 (a) for the purpose of
determining the number of podgtions surplus or partidly surplus to the school
concerned.

Because of the unique consideration provided for in Artide 16.4.1, the Board agreesthat when
gppointing a Teacher to the position of department heed, sufficient carewill betaken in assessing
the current and projected Stuation with repect to Saffing and sudent enrolment in the didtrict to
enaure that such an gppointment will not result in a Teacher currently with the Board being
declared redundant to the system.

At notimewill apermanentTeacher employed by the Board beidentified as surplusto the needs
of aschool where aprobationary Teacher isteaching a pragrammein thet school for whichthe
permanent Teacher is certificated.

No new Teachersareto behired into the sysem until dl Teachers named on the redundancy list
have been dedlt with under the terms of Article 16.3.3. For these purposes, anew Teacher is
defined ether as a Teacher who isnat currently employed by the Board, or asaTeacher whois
currently employed by the Board and who, as a conseguence of the gppointment, would increase
higher entitlement with the Board. Every effort will be made to resolve the issue of Teachers
with assgnments split between schools before new Teachers are hired.
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164.5

165

165.1

165.2

165.3

165.4

If any Teacher is declared surplus to the needs of hisher school and as a consequence is
transferred to another schooal, theTeacher shdl be given firg option & filling avacancy for which
he/she hasthe appropriate subject certification and which occursin hisher origina schod priorto
15 August of the year in which the Teacher was transferred.

The Superintendent of Human Resources will offer to a Teacher who is declared redundant to
the system, (either totaly or for one semester), the Teacher's choice of one of the falowing
dternatives to regular full-time employment:

Takealeave of absence (Article 23.0) during which he/shewill be placed onthelist of preferred
Occasiond Teachers. Preferred Occasiona Teachersshdl becdled to duty inther certificated
aress before casual Occasiond Teachers are engaged. Teachers choosing this option shdl be
retained on the redundancy list and shdl be offered any regular teeching positionsfor which they
are digible under Article 16.3.3 before new Teachers are hired.

OR

Takeleave of absence under Article 23.0 for one year, after which the Teacher shdl havethe
choice of:

a) being placed on the list of preferred Occasond Teachers or

b) in the case of a permanent Teacher, being paid a severance alowance as specified in
Artide16.5.3.

OR

In the case of a permanent Teacher, resgn and recaive a severance dlowance of ten (10) days
sdary according to the Teacher=s entitlement and grid position for each year of recognized
teaching experience with this Board, to a maximum of 100 days. It should be noted that:

a) a Teacher who is dedlared redundant according to Artidles 16.3.3 and 16.3.4 and who
refuses to accept a subsequent offer of a teaching pogtion at hisher entitlement for
which the Teacher is cartificated, will have hisher employment terminated;

b) notwithstanding any digibility for agratuity under Artide 30.0 when aTeacher receives
a severance alowance under this section, no gratuity under Article 30.0 will be pad.

The onus shdl be on the Teacher on the redundancy lig to inform the Board and the Federation
inwriting of any change of address. In the event that such aTeacher cannot belocated through
anorma Pogt Office address or telgphone number, the Teacher=snamewill be removed from
thelid.



165.5

166

167

16.8

169

1610.1.1

1610.1.2

A Teacher who remains fully redundant for a period of two (2) years for which thereis dill no
pogition available with the Board, shdl be removed from the redundancy lig.

A Teacher who isdeclared surplusto hisher school and/or redundant to the needs of the system
may gpply to the Superintendent of Human Resources, through the Federation, for areview of
the circumstancesleading to that declaration. The Teacher may request representationon hisher
behdf by a member of the Teachers= Bargaining Unit Executive of the Federation.

It isunderstood thet dl Teachersonleave, loan, or exchange, or returning from such leave, loan,
or exchange, are subject to consderation under the provisonsof thisArtide on the samebassas
al other secondary school Teachersin the employ of the Board. Except that where aTeacher
has been on leave, loan, or exchange for a continuous period of more than two (2) years, the
Teacher upon return shall be dedlared a system responsibility no longer attached to hisher former
schoal for gaffing purposes, and be placed in accordance with the Articles of this Callective
Agreement having to do with the placement of Teachers.

All vacandies induding pogtions of responghility, will be posed interndly in dl of the Board's
Secondary Schoolsat least seven (7) school days prior to the sated closing date for gpplications
with the proviso of Artide 16.3.2.2 ) iv). The seven (7) school day period may be shortened or
waived by mutud agreement between the Didrict Officer and the Superintendent of Human
Resources.

Any vacancy which occurs for a complete semedter in a course or programme shdl be
recognized as a regular position for the individua who is gppointed to it. If the vacancy has
arisen from a Teacher who will be returning to the school's complement for the next gtaffing
round, then bath Teachers will be consdered as part of that school's complement, and will be
dedlt with by the established staffing procedure.

Any vacancies crested by members going on leavein excess of twenty (20) consecutivetesching
days, shal be advertised as extended Occasiond positions, and offered to memberson the surplus
list according to certification and seniority prior to externd advertisng.

Any PAR vacancy crested by members going on leave known to [ in excess of twenty
consecutive days and less than one semester, shdl be advertised and filled interndly within the
schoal.

A vacancy created by thetemporary absence of theincumbent for afull semester or longer, shall
be advertised Didtrict-wide as an Interim PAR postion.

A Teacher gppointed as an interim Department Head due to the temporary absence of the
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1610.2

1610.3

1611

1612.1

1612.2

incumbent, shdl return to the previous school=s complement for staffing purposes at the end of
the interim gppointment.

Upon the return of a Teacher from an absence dueto Long Term Disability of uptofive (5) full
semesters excluding the semester in which the absence begins, the Board shdl place that
Teacher in higher former pogtion in hisher former school. Only if the Teacher has been
declared surplus in hisher school will the Teacher become a system responsibility for staffing
purposes, and be placed in accordance with the Articles of this Collective A greement having to
do with the placement of Teachers who are surplus or redundant to the needs of the system.

Notwithstanding the above, the Teacher may agree to accept an dternate placement, mutualy
agreed upon.

Upon the return of a Teacher from a leave for Long Term Disability of over five (5) full
semedters excluding the semester in which the absence begins, the Teacher will become a
system responsibility for staffing purposes, and be placed in accordance with the Articles of this
Collective Agreement having to do with the placement of Teacherswho are surplusor redundant
to the needs of the system.

If afull-time Teacher who isteaching in asingle location leaves the employ of the Board inthe
middle of the schoal year, the vacancy created shal be advertised interndly as a full-time
postion. The vacancy created by the successful gpplicant to this position shdl be advertised
interndly to the maximum entitlement of that Teacher in hisher former schoadl. If the pogtionis
nat filled internaly, then the vacancy created for the second semester shdl be advertised
externdly as a part-time pogtion.

As a sub-committee of the Didrict Secondary Staffing Committeg, a School to Community
Saffing Committee will be set up which will congg of the Principd or Vice-Principd of
Educationd Services, the Superintendent of Human Resources or designate, a Secondary School
Principd, the School to Community Coordinator, a Federation representetive, and two Teachers
teaching in the Schoal to Community Program appointed by the Federaion. The Schoadl to
Community Staffing Committee shdl develop and propose a daffing modd each year for
condgderaion to the Didrict Secondary Staffing Committee.  This information will dso be
presented to the Secondary School to Community program seff.

A Secondary Schoal to Community Teacher may be redepl oyed to another Secondary School to
Community dassduring the school year to respond to changesin enrolment of secondary School
to Community pupils

Where changes in enrolment necessitate that a Secondary School to Community position be
moved to another school during the school year, the incumbent Teacher may eect not to be
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redeployed to another school.  Subject to qudifications and vacancies, the incumbent Teacher
may be assigned to another pogitioninthe schoal. Notwithstanding this, should no vacancy exist
for which the incumbent Teacher is qudified, the Teacher will be dedared partidly or fully
aurplus and may take an unpaid leave of aosence for the baance of the school year. The
Teacher will be subject to the placement provisons of theCollective Agreement for thefallowing
school yesr.

ARTICLE 17.0- TERMINATION OF EMPLOYMENT

1711

171.2

171.3

17.2

17.3

174

A Teacher may resgnor retirea the end of asemester, after having given noticein writing thirty
(30) days prior to the end of the semester.

The Board or a Teacher may terminate a Teacher=s employment at any time by mutud
congant in writing.

A Teacher who wishes to bridge the period from the end of a semedter to the Teacher=s
retirement date may request aleave of absence without pay for that period.

The Board may terminate the employment of aTeacher at theend of aschool year by following
the redundancy procedures under Article 16,0 and having given naticein writing thirty (30) days
prior to the end of the schoal year.

The Board may terminate aT eacher=semployment for just causeat any timeafter notificationin
writing as per Artide 5.0.

TheBoard, or aTeacher, whoisemployed asanight school or summer school Teacher, ddl gve
written notice to the other party of not less than two weeks to terminate the Teacher=s
employment.

ARTICLE 18.0- SCHOOL CLOSURE, CONSOLIDATION, TRANSFER, OR EXCHANGE

181

182

183

In the event that the Board closes, consolidates, transfers or exchanges a schoal, the
following procedures will be used to redidribute the staff of the school:

Teachers will be conddered surplus to the school which has been closed, consolidated,
trandferred or exchanged, and placed within another schoadl in the system according to
hisher subject qudifications, by the process outlined in Article 16.0.

Teachers holding postions of added responghbility shdl, should they no longer hold such
postions, have the right of firg refusa to comparable new or vacant postions of
responghility for which they are qudified for aperiod of three yearsfollowing the closure
consolidation, transfer or exchange.
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ARTICLE 19.0- FINANCIAL SUPPORT FOR SPECIALIZED TRAINING

191

1921

192.2

When the Board specificaly requests a Teacher to obtain further education or traningin
an areain which the Board requires greater Teacher expertise, the Board shdl assumethe
cogt of tuition, textbooks, trangportetion, and basc room and board for the designated

Teacher. Trangportation, room, and board costswill only be reimbursed when the course of
ingruction is not available in the Board=s jurisdiction.

TheBoard will provideafund to cover dlowances paid to those Teacherswho arequdified
to subdtitute for an Adminitrator as outlined in Article 29.1.1.

A Teacher qudified to subgtitute for an Adminisrator who has less than a full-time
adminidrative assgnment shdl have the amount received prorated.

ARTICLE 20.0—- SHORT TERM PAID LEAVE

2011

2012

202

23

204

Persond leave with pay, to atotd of five (5) days per school year, may be granted for
reasons which are unavoidable or extraordinary. Such leave shdl be granted a the
discretion of the Principd, in consultation with the desgnated supervisory officer. Such
leave will be deducted from accumulated Sck leave. Persond leave cannot be
accumul ated.

Late return from and early leave taken before specified holiday periods will be taken as
absence without pay and gpproved & the discretion of the designated supervisory officer.

Notwithgtanding the above, compassonate leave will be granted & the discretion of the
Principd, in consultation with the designated supervisory officer, and such compassonate
leave will not be deducted from accumulated sick |eave credits.

Family leave, with pay, to atotd of five (5) days per school year, may be granted in the
case of afamily emergency, or the seriousillness of afamily member. Such leave may be
granted a the discretion of the Principa.  Such leavewill be deducted from accumulated
sck leave. Family leave cannot be accumulated.

In the event of extremely severe wegther, (eg. cancellation of bus trangportation) or if a
public road is not plowed for the day, the Teacher, after consultation with the dte
adminigrator, shal be directed to report to an dternate Ste, or report to the nearet
secondary school, or report |ate to his’her school when road conditions permit. Thereshdl
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205

206

be no loss of pay for the Teacher. Such leave is not deducted from accumulated sick
leave.

Subject to certification by aduly qudified medicd practitioner, in any casewhere, because
of exposure to a communicable disease in the course of higher duties a Teacher is
quarantined or otherwise prevented by the medicd officer of hedth from attending to
hisher duties, leave will be granted without loss of pay.  Such leaveis not deducted from
accumulated Sck leave.

Leave of absencewithout loss of seniority shal be granted to a Teacher who, by reason of
summonsto serve asajuror, or asummons to serve as awitnessin acourt proceeding to
which he or sheis not a party or one of the persons charged, is absent fromduty. The
Board shdl pay such a Teacher the Teacher=s regular sdary provided the Teacher
presents proof of service to the Board. The Teacher shdl pay to the Board any feg,
excusve of traveing dlowancesand living expenses that the Teacher recelvesasajuror
or asawitness. Such leaveisnot deducted from accumulated sSick leave.

ARTICLE 21.0- PREGNANCY, PARENTAL AND PARENTING LEAVE

2111

211.2

2113

2114

212.1

212.2

"Pregnancy Leave' meansleavetaken for purposesreated to givingbirth and/or recovering
therefrom.

"Short-term Parentd Leave' means|eavetaken for the purpose of caring for anewborn or
for anewly adopted child. Thedefinitionsare subject to the definitions and sections of the
Employment Standards Act, as amended.

"Extended Pregnancy/Parenta Leave' meansaparenting leavetakenfor aperiodin excess
of the 35 weeksreferred to in the Employment Standards Act, as amended.

A Teacher going on Pregnancy Leave may request Sck leave, without providing further
medicd documentation, for up to thefirgt twenty (20) daysfrom thedate of ddivery if such
Teacher has at least twenty (20) days of accumulated Sck leaveto her credit. Should the
Teacher reguire additiond sck leave beyond the twenty (20) days, the Teacher shdl be
required to provide medicd evidence from her physician. It isunderstood thet time on sick
leave in these circumstances counts as time for the purposes of Pregnancy Leave.

Pregnancy and Short -Term Parentd Leave shdl be granted in accordance with the
provisonsof The Employment Standards Act, asamended, Pregnancy and Parentd Leave,
and subsequent amendments to the Act.

Further to the provisonsin The Employment Standards Act, as amended, the Teacher mey
take extended pregnancy/parentd leave which $dl not be longer than three (3) full

3



212.3

2131

academic years excluding the academic year in which the birth or adoption occurs, and
accumulate seniority for the period of the extended leave.

After the completion of thisextended pregnancy/parentd |leave, the Board shdl place that
Teacher in the Teacher=sformer pogtion, in the Teacher=sformer school, sbject tothe
daffing procedures in Artide 160 of this agreement.  Notwithstanding the foregoing,
where aTeacher hasbeen ontheleavefor acontinuous period of morethantwo (2) years,
the Teacher upon return shall be dedlared a system responsibility no longer attached to
his’her former school for staffing purposes, and shal be placed in accordancewith Article
16.0 Surplus and Surplus Related Trandfer of Teacher Personnel.

The Teacher will provide, prior to 31 March, confirmation of higher intention to return in
September of the next schoal year, or prior to 15 Novemnber for the second semester inthe
same school year.

A Teacher on Pregnancy/Short Term Parentd Leave as defined in the Employment
Sandards Act, asamended, shdl continueto beentitied to dl rights, benefits, and privileges
which he/shewould have received had he/she been in active employment including but not
limited to:

a Pregnancy leave with supplementary employment benefits and dlowances up to
seventeen (17) weeks and/or short-term parentd |eave up to eighteen (18) weeks
if he/shefulfillsthe following requirements:

i) inthe case of pregnancy submits with her gpplication a medicd catificate
certifying that sheis pregnant and the expected date of birth of her child (as
per Employment Standards Act, as amended); or in the case of adoption,
submits proof of recaiving the child.

i) suppliesthe Board with proof that he/she has gpplied for and isin receipt of
employment insurance benefitsin accordance with the Employment Insurance
Act, as amended.

i) dgnsan agreement with the Board sating that he/shewill returntowork and
remanin the service of the Board for aperiod of at least four months after
hisher return to work; and thet he/she will return to work on the date of
expiry of higher pregnancy/short-term parental leave, unless this date is
modified with the consent of the Board or unless the Teacher isthereupon
entitled to another leave provided for in this Agreement.

Should the Teacher fail to make himsdf/hersdf avallable to return to work, the Teacher
recognizes tha he/she is indebted to the Board for the amount received as
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pregnancy/short-term parenta supplementary employment benefits. If itismutually agreed

upon by the Board and the Teacher that he/she leave the employ of the Board, then all

monies paid as supplementary employment benefits may be retained by the Teacherwithout
repayment.

b Accumulation of credit for sck leave, seniority, and eaching experience.
(Teaching experience shdl only be granted for the seventeen (17) week period,
and/or the eighteen (18) week parentd leave except asprovided for in (d) below).

0 Full employee benefits as subscribed to by the Teacher prior to commencing the
leave;

d If the Board requests a Teacher to take more than seventeen (17) consecutive
weeks of pregnancy leave, and/or eighteen (18) weeks of parentd leave, the
Board shdl do 0 inwriting, and if the Teacher agrees, the Teacher shdl receive
full sdary, dlowances, benefits, seniority accumulation, Sck leave credits, and
teaching experience, for the period of such extension.

21321 Payments made during the Pregnancy/Short Term Parentd Leave according to the
Supplementary Employment Benefits (SEB) Plan shdll be asfollows

a inthe case of Pregnancy Leave, two (2) weeks payment equivalent to Sxty (60%)
percent of the weekly teaching wage, followed by up to fifteen (15) weeks
payments equivaent to the difference between the Teacher=sweekly rate of
employment insurance benefits and sixty (60%) percent of the weekly teaching
wage, dl with no deduction from sck leave. In the case of Short Term Parentd
Leave, two (2)weeks payment equivalent to sixty (60%) percent of the weekly
teaching wage, followed by up to ten (10) weeks payments equivaent to the
difference between the Teacher=sweekly rate of employment insurance benefits
and sixty (60%) percent of the weekly teaching wage, al with no deduction from

sck leave. The weekly teaching wage would be calculated at the rate of:

Weekly teechingwage= Annud Sday X 5
1A

b where a Teacher becomes digible for an annua  increment during the period of
pregnancy/short-term parentd leave, payments under (@) shdl be adjusted
accordingly.

21322  No supplementa benefit will be paid under this plan for aweek which fdls outsde the
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213.3

2134

2135

213.6

213.7

213.8

213.9

213.10

214

2151

Teacher=snorma employment period.

Up to the commencement of pregnancy/short-term parenta leave, the Teacherisatitiedto
be paid according to the following formula

Number of days taught in the
current school year
PAY = X Sday
19

It is understood that the Teacher on pregnancy/short-term parental leave or extended
pregnancy/parenta leave shdl be subject to the surplus and redundancy provisonsasset
out in Artide 16.0.

The duration of the plan shdl coincide with the duration of this Collective Agreement.
Employees disentitled or disgudified from receiving E.l. bendfits are indigible for SEB.

Teachers do not have aright to SEB payments except to supplement E.I. benefits during
the unemployment period as specified in this plan.

The plan shdl be financed from the employer's generd revenues. SEB paymentswill be
kept separate from payroll records.

The Teacher must provide the Board with the proof that he/she is recaiving E.l. benefits
before SEB is payable.

Payments such as guaranteed annua remuneration, deferred remuneration or severance
pay are not reduced or increased by payments received under this article.

Parenting leave, with pay, to atota of five (5) days per school year, may be granted for the
kirth or adoption of achild. Such leaveshdl be granted at the discretion of thePrincipd, in
consultation with the designated supervisory officer and shal not be deducted from sck
leave.

Extended Parenting L eave, without pay, may be extended for aperiod of not longer than
three full academic years excluding the academic year in which the birth or adoption
occurs. Seniority will beaccumulated for the period of extended leave. Theemployer shal
be given four months notice, in writing, of he day upon which the employee intends to
commencetheleave of asence. Such notice shdl be given unlesstherearereasonswhich
are unavoidable or extraordinary.



215.2

216

After the completion of this Extended Parenting L eave, the Board shdll place thet Teacher
in the Teacher=s former pogtion, in the Teacher=s former school, subject to the staffing
procedures in Article 16.0 of this agreement. Notwithstanding the foregoing, where a
Teacher has been on the leave for a continuous period of more than two (2) years, the
Teacher upon return shal be declared a system respongbility no longer atached to hisher
former schoal for staffing purposes, and shdl be placed in accordance with Article 16.0
Surplus and Surplus Related Trangfer of Teacher Personnd.

The Teacher will provide, prior to 31 March, confirmation of hisher intention to returnin
September of the next schoal year, or prior to 15 November for the second semester inthe
same school yesr.

Teachers on Extended Pregnancy/Parentd Leave or Parenting leave may retain
membership in the Board=s benefit plans provided the Teacher paysmonthly theentire cost
associated with continuing coverage and subject to the provisons of theinsurance carriers.

ARTICLE 22.0- LEAVE OF ABSENCE FOR PROFESSIONAL ENRICHMENT

21

222

223

24

225

2251

2252

Leave of absence may be granted to Teachersfor the purpose of professiond enrichment
where such is rdlated to teaching under the terms and conditions set out in the following
sections:

Leave of absence for professond enrichment will normaly be limited to not more than
three years duration, requested on ayearly bass.

Unless otherwise gpproved by the Board, the maximum number of Teachersgranted such
leave in any one school year shdl not exceed 1% of the tota teaching staff.

Teachers digible to apply for such leave of dasence shdl have at least the following
qudifications

a)  Membeship in good standing with the Ontario College of Teachersand
b) Twoyearsof sarvicewith the Limestone Digtrict School Board or its predecessors.

Leave of aosence will be granted under the following conditions
Sdary will not be paid during aleave of asence gpproved under this Article.

Where full-time paid employment is not part of the leave of absence for professond
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2253

2254

2255

225.6

226

27

enrichment, the Board shdl pay the employer portion of the employee benfit contributions
asrequired by Article 41.0 on behdf of the Teacher, asgpplicableto the sdary which the
Teacher was recaiving at the commencement of the leave.

A Teacher whoison aleaveof absencefor professond enrichment shal notify theBoard
of higher intention to return by 31 March for thefollowing school yeer. Upon the return of
a Teacher from aleavefor professond enrichment, the Board shdl placethat Teacher in
the Teacher'sformer pogtion, inthe Teacher'sformer school, subject to saffing procsdures
in Artide 16.0 of this agreement. Notwithstanding the foregoing, where a Teacher has
been on the leave for a continuous period of more than two (2) years, the Teacher upon
return shal be declared asystem responghility no longer atached to hisher former school
for daffing purposes, and shdl be placed in accordance with Article 16.0 Surplus and
Surplus Related Transfer of Teacher.

On return from aleave of absence for professond enrichment the Teacher may apply to
havethe Board consder such leave asteaching or rel ated experienceaspedifiedin Artide
374 and 398.

Sick leave credit will not be granted for the period of theleavefor professiond enrichment.

While on leave of abosence for professond enrichment the Teacher shdl continue to
accrue full seniority.

Unless otherwise gpproved by the Board, Teacherson such leave of absenceshdl agreeto
return to the employ of the Board for aperiod at least equd to the number of yearsof such
leave.

Applications for such leave of absence must be received by the Director of Education,
together with aproposed professiond enrichment study programme, on or before31March
for Semedter | or full year, or by 15 November for Semester I1.

ARTICLE 230 - LEAVE OF ABSENCE FOR REASONSOTHER THAN

231

232

PROFESSIONAL ENRICHMENT

Leave of abosence may be granted for reasons not associated with professiond enrichmertt,
under the terms and conditions st out in the following sections.

A Teacher shdl request aleave of aasencefor reasons other than professiond enrichment
by 31 March of theyear prior totheleave. Inthefind yeer of theleave, theTeacher Sl
confirm higher intention to return or not to return by notifying the Baard in writing not later
than 31 March for the following school year and 15 November for Semester I1.
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233

234

235

236

237

238

239

Provided the Teacher undertakes to remburse the Board monthly for thetotd premiums,
the Board will pay 100% of the required contributions to maintain al employee benefits

Time spent on aleave of absencefor reasons other than professona enrichment shall not
count as teaching experience for sdary purposes.

While on aleave of absence for reasons other than professona enrichment, the Teacher
shdl continue to accrue full seniority.

Work experience rdated to ther subject certification gained by Teachers of technicd
subjects during such leave and gpproved by the appropriate supervisory officer shdl be
credited to the Teecher.

Upon the return of a Teacher from the leave of absence, for reasons other than
professond enrichment, the Board shdl place that Teaecher in the Teacher=sformer
pogtion, in the Teacher=sformer schooal, subject to the staffing proceduresin Article 16.0
of thisagreement. Notwithstanding the foregoing, where aTesacher hasbeen ontheleave
for a continuous period of more than two (2) years, the Teacher upon return shdl be
declared a system respongibility no longer attached to hisher former schools for saffing
purposes, and shdl be placed in accordancewith Article 16.0 Surplusand SurplusRelated
Trandfer of Teacher Personnd.

Leave of dosencewill normdly be limited to not more than three years duration, requested
on ayearly bass.

A Teacher taking a leave of absence under Articles 16.5.1 or 165.2 may terminate the
leave when offered a regular teeching pogtion. Also a Teacher taking aleave under
Artides 16.5.1 or 16.5.2 may be placed on the preferred Occasiond Teacher lig and may
work as an Occasiond Teacher during thisleave of absence.

ARTICLE24.0- LEAVE OF ABSENCE FORTEACHERSTO SERVEWITH SERVICE

241

ORGANIZATIONS

When areguest ismade by aTeacher for leave of absenceto servewith aservice-oriented
organization such as CU.SO., H.U.SO., OX.FAM., USO., or other organizaions
approved by the Board, such leave may be granted under thetermsand conditionsset out in
the following sections.



242

243

244

245

246

247

248

A Teacher gpplying for service organization leave shdl have a least two years of teaching
sarvice with the Board immediately prior to service with asarvice organization, shdl bea
member in good standing with the Ontario College of Teachers.

Unless otherwise gpproved by the Board, a Teacher granted service organization leave
shdl agreeto confirm higher intention to return or not to return by notifying the Board not
later than 31 March of hisher find year with the service organization.

A Teacher granted leave to serve with a sarvice organization shdl be digible, on hisher
return to gaff, for any revison in salary to which he/she would have been entitled had the
leave not been taken.

While on leave of absence for service with a service organization, the Teacher shdl
continue to accrue full seniority.

Upon the return of a Teacher from the leave of absence, to sarve with sarvice
organizations, the Board shdl place that Teacher inthe Teacher=sformer pogtion, inthe
Teacher=s former school, subject to the gaffing procedures in Artidle 16.0 of this
agreement.  Notwithstanding the foregoing, where a Teacher hasbeen ontheleavefor a
continuous period of more than two (2) years, theTeacher upon return shdl bedeclared a
system responsbility no longer atached to his’her former schoal for saffing purposes, and
shdl be placed in accordance with Artide 16.0 Surplus and Surplus Related Transfer of
Teacher Personnd.

Leave of absencewill normaly belimited to not more than three years duration, requested
on ayealy bassby 31 March of the year prior to the leave, and with anindication by 31
March of each year of the leave of the intention for the following year.

Unless otherwise goproved by the Board, Teacherson such leave of absenceshdl agreeto
return to theemploy of the Board for aperiod at leest equd to the number of yearsof such
leave.

ARTICLE 25.0- TEACHERSON LOAN TO DEPARTMENT OF NATIONAL

251

252

DEFENCE SCHOOLS OVERSEAS

Permisson may be granted to Teechers to serve in Department of Nationd Defence
Schools Overseas under the terms and conditions set out in the following sections.

A Teacher who wishes to volunteer hisher services to D.N.D. schools must make
goplication, through the Director of Education, not later than 15 November in the year
preceding the year in which he/she wishes to serve.



253

254

255

256

An gpplicant must have apermanent position with the Board prior to Sgptember of theyear
in which he/she wishes to serve with D.N.D. Schools Oversess.

While on aloan to Department of Nationa Defence Schools Oversess, the Teacher shdll
continue to accrue full seniority.

Upon the return of a Teacher from loan to a Department of Nationd Defence school

oversess, the Board shdl place that Teacher in the Teacher's former pogtion, in the
Teacher's former school, subject to the daffing procedures in Artide 16.0 of this
agreement. Notwithstanding the faregoing, where a Teacher has been on the leavefor a
continuous period of more then two (2) years, theTeacher upon return shdl bedeclared a
system respongbility no longer atached to his’her former schoal for saffing purposes, and
shdl be placed in accordance with Article 16.0 Surplus and Surplus Related Trandfer of
Teacher Personnd.

L eave of absence for Teachersonloan to Department of Nationd Defence (DND) schools
will normaly be for two years= duration, requested by 31 March of the year prior to the
leave. Where DND reguestsan individua for any additiond yearsthe Board will consder
the request.

ARTICLE 26.0- TEACHER EXCHANGESBETWEEN BOARDS, PROVINCES

261

26.2

263

264

265

OR COUNTRIES

TheBoard is prepared to acoept the conditions as outlined by the Minigtry of Education and
Traning Memorandum, in force during the period of this Agreement, with respect to
Teacher exchanges between Boards, provinces, or countries, induding itswillingnessto pay
the amount indicated in the Memorandum to the exchange Teacher coming to the Board.

Applications shdl be submitted to the Board for goprova naot later than one month prior to
the deadline date st forth in the gppropriaie Ministry of Education and Traning
Memorandum in force,

Inthefind year of such leave a Teacher on exchange shdl notify the Board nolater than
31 March confirming hisher intention to return the following school yesr.

Whileon Teacher exchange, the Teacher shdl continue to accrue full seniority.
Upon thereturn of aTeacher from aTeacher exchange, the Board shall place that Teacher
in the Teacher's former pogtion, in the Teacher's former school, subject to the affing

procedures in Article 16.0 of this agreement. Notwithstanding the foregoing, where a
Teacher has been on the leave for a continuous period of more than two (2) years, the
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267

Teacher upon return shal be declared a system respongbility no longer atached to hisher
former schoal for staffing purposes, and shdl be placed in accordance with Article 16.0
Surplus and Surplus Related Trandfer of Teacher Personnel.

Leave of absence for Teacher exchanges will normdly be limited to not more then three
years duration, requested on ayearly basis by 31 March of theyear prior totheleave, and
with an indication by 31 March of each year of the leave of the intention for thefollowing
year.

It is agreed that Teacher exchanges will be between Teachers with smilar subject
qudificaions

ARTICLE 27.0- FUNDED LEAVES

211

272

272.1

272.2

Thereshdl betwo kinds of funded leave avallableto Teachersin theemploy of the Board,
namely:

a) Teacher-funded Sabbatica Leave with Sdary Holdback (27.2)
b) Sdf-funded Leave (X/Y) (27.3).

Teacher-Funded Sabbatical L eave with Salary Holdback

Applications usng the Sdf-funded Leave form which has been jointly agreed to by the
Board and the Federation, shdl be submitted by 31 March, to begin the programme the
following schoal yeer, to the Leave Review Committeewhaose membership shdl indudethe
following:

- 2representativesfrom the Board

- 2representatives from the Federation

Applications shdl be consdered by 15 April to begin the programme the following school
year. The granting of such aleave shdl be governed by the following criteria

a) the Teacher holdsapermanent positionwith the Board and has at least seven (7) years
teaching experience with the Board;

b) the Teacher isunlikely to be declared surplus,

c) theTeacher must declarethat, except for emergency circumstances, he/sheintendsto
sarve the Board to the end of the completion of the plan;

d) thepotentia for programme disruptions and saff didocations from the leave must be
Seen astolerable in the circumstances;
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272.3

272.4

2712.5

272.6

212.7

212.8

271.2.9

e) theleave will occur in the second semester of the schoal year;

f) the Teacher replacing the Teacher on such leave haslessthan three (3) yearsteaching
experience;

g) such other criteria as seen by the Leave Review Commiittee to be gppropriatein the
individua crcumstances

The sdary held back by the Board, at the request of the Teacher, shdl be placed in a
finandd inditution of the Teacher’s choice in trugt for the Teacher, and given to the
Teacher dong with any accrued interest, in a manner prescribed by the Teacher, inthe
year in which the leave is taken.

TheBoard shdl pay theemployer portion of the employee benefit contributionsasrequired
by Artide 41.0, on behdf of the Teacher, during the semester of the leave.

The Board shdl pay $200.00 to the Teacher during theyeer of theleave. Thisamountisto
be prorated in the same rétio as the part-time teaching assgnment bearsto the full time
teaching assgnment.

Teachers Pensgon Plan contributions are permitted as provided by theTeachers Penson
Pan Act, whichis, that the percentagerate stipulated inthe Act, gpplied to thetota saary
that the Teacher would have received had the Teacher-Funded Sabbatical not been taken,
may be contributed by the Teacher directly to the Teachers Penson Plan. This amount
shdl be paid to the Teacher, by the Board, on receipt of confirmation that the Teacher has
paid the permitted amount to the Teachers Pension Plan.

If the Teacher is dedlared redundant to the system during the years of sdary holdback
leading to this Sabbatica Leave, the Board shdl pay to the Teacher the full amount of
sdary withheld up to the time aong with any accrued interest, in a manner to be
determined by the Teacher.

A Teacher may withdraw from the plan any time prior to taking the leave of absence
provided that he/she has gpplied to the Leave Review Committee for withdrawa and the
reasons have been accepted. Upon withdrawd, any moniesaccumulated, plusinterest due
and payable, shall be repaid to the Teacher within Sixty (60) daysof the natification of the
dedreto leave the plan.

If theTeacher leavestheemploy of the Board prior to taking the leave, the Board shdl pay
to the Teacher the full amount of sdlary withheld up to the point ong with any accrued
interest, inamanner to be determined by theTeacher. If the Teacher diespriortogoingon
leave or while on leave, the Board shdl pay the full amount of asdary withheld up to that
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272.10

27211

27212

27213

27214

27.3

2731

273.2

point aong with any accrued interest on adate specified, in amanner to be determined by
the executors or adminigtrators of the etate.

If a Teacher who ison Teacher-funded Sabbatical Leave with Sdary Holdback, decides
not to return to the Board, the Teacher shdll notify the Board not later than six months prior
tothe previoudy arranged date of return, of higher intention not to return. Thisnatification
shdl condtitute aresignation by the Teacher.

While on, and/or a the time of returning from Teacher-funded Sabbetica Leave with
Sdary Holdback, the Board shdl:

a placethat Teacherin hisher former teaching positionin hisher former schoal. Only if
that position ceasesto exig, or the Teacher isdeclared surplusin the year of thereturn,
will Artide 16.0 having to do with the placement of Teachers who are surplus or
redundant to the needs of the system be gpplied.

Notwithstanding the above, the Teacher may agree to accept an aternate placement,
mutually agreed upon.

b) with the exception of Teachers= Penson Plan deductions, maintain the employer
portion of the employee benefit contributionsasrequired by Artide41.0and goplicable
to the Teacher had the leave not been taken.

A Teacher on Teacher-funded Sabbatica Leave with Sdary Holdback shdl continueto
accruefull seniority.

Sick leave credit will not be granted for the actud period of time associated with a
Teacher-funded Sabbatica Leave but shdl be maintained and pro-rated to theextent that a
Teacher, while on a partid sabbaticd retains a regular teaching assgnment and/or
adminidrative responshbilities

All subsections, where gppropriate, shdl be pro-rated when leaves are less than onefull
year.

Self-Funded L eave (X/Y)

This plan is avallable to Teachers who wish to take a leave of asence, with pay, by
soreading >X' years sdary over a>y' year period. >x’ shdl belessthan >y’ . >y’ cannot
be less than three (3) or greater than seven (7).

The parties agree to the implementation of the sdif - funded leave plan as outlined below.



27.3.3

2134

2735

27.3.6

27.3.7

The Federation and the Board acknowledge that the granting of such leaves shdl be used
to reducetheincidence of declaring Teacherssurplus, thereby reducing the extent towhich
the termination of Teachers= employment isnecessary. The granting of leaves under this
programme is consdered separate from any existing programmes of |eaves.

The Teacher shdl assume the responsihility of meking himsdf/hersdf aware of the
implications of the plan related to its effect on a Teacher’s Penson Plan and income tax
provisons.

Applicationsusngthe X/Y Sdf-funded Leaveform which hasbeen jointly agreed to by the
Board and the Federation shdl be submitted, by 31 March to begin the programme the
following September, to the Leave Review Committee whase membership shdl indudethe
following:

- 2 representatives from the Board
- 2 representatives from the Federation

Applications shdl be congdered by 15 April to begin the programme the fallowing
September. The granting of such aleave shdl be governed by the following criteria

a) the Teacher holds a permanent position with the Board;

b) the Teacher isunlikdly to be declared surplus during the term of the plan;

c) the Teacher must agree to return to the Board after the period of leavefor atime a
least equd to the length of the leave;

d) thepotentid for programme disruptions and staff didocationsfrom the leave must be
seen astolerable in the circumstances,

€) suchother criteriaas conddered by the Leave Review Committeeto be gppropriatein
the individud circumdances.

All leaves gpproved by the Leave Review Committee shall be forwarded to the Board for
their subsequent gpprovd. Denid by the Board shdl not be considered aviolation of this
Agreement.

Inthe >y’ years of the plan, the Teacher will be paid afraction of higher gross dary
equa tox/y. Theremaining portion of thesdary, plusdlowanceswill beaccumulated, and
thisamount plus any interest earned shal be held by the Board to help finance the year of
leave. Theamount of sdary withheld by the Board shal be deposited in a Atrust account@
for each individud e the time of regular sdary payments, such Atrust account@ will be
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27.3.8

27.3.9

273.10

27311

27312

27313

27314

27315

maintained a afinancia inditution chosen by the Board whereinterest will be declared not
lessfrequently than on amonthly basisand compounded o asto beat thehighest ratepaid
on the inditution’s regular Abonus@ savings account.

A ledger reference of each individua Teacher’s contribution shdl be maintained by the
Board. A statement of each Teacher’s account will be issued at the end of each school
year.

In the event the leave is taken before the y'th year of the plan, the Board agrees to
advance during a Teacher’s leave year an amount equd to the difference between the
accrued amount withheld, as described in Artide 27.3.7 and ((x/y)X 100)% of the
Teacher’ ssdary asdetermined by theCollective Agreement in effect at thetime of leave-
teking.

If the amount received by the Teacher during the leave is more than the accumulated
amount in the Teacher’ s account, then on return from the leave, the Teacher shdl repay
the difference [with interest dlowed to accumulate only up to the end of the>y’th year of
theplan, at theratesated in Article 27.3.7]. The Teacher uponreturn may havetheoption
of payment through withholding ((1 /y) x 100)% of the Teacher’ ssdary paid in accordance
with the Collective Agreement until thefull balanceis paid or, by direct paymentinone (1)
lump sum of the amount owing to the Board.

If the amount received by the Teacher during the leave is less than the accumulated
amount in the Teacher’ s account, the Teacher shdl receive the excessin paymentsat the
Teacher’ sdiscretion.

During dl yearsthet theindividua Teacher isparticipating in the sdf -funded leave plan, dl
employee benefits shal be maintained according to the Callective Agreement at aleve as
if the Teacher were being paid a 100% of hisher dary.

The Teacher’ s benefits will be maintained according to the Collective Agreement by the
Board during the leave of absence, based on alevd asif the Teacher werebeing pad a
100% of dary.

A Teacher paticipating in the plan shdl be digible upon return to duty for any increesein
sdary and benefit that would have been received had the one-year leave not been taken,
including credit for one year’ s seniority.

Sick leave credits shdl not accumulate during the year spent on leave.

Teachers Penson Plan deductions are to be continued as required by the Teachers
Penson Plan Act on the deemed pensionable sdary during dl the yearsthat the Teacher is

46



273.16.1

273.16.2

27317

27318

27319

27.3.20

27321

271322

particpating, induding the year on leave.

A Teacher may withdraw from the plan any time prior to taking hishher leave of absence
provided that he/she has gpplied to the Leave Review Committee for withdrawa and the
reasons have been accepted. Upon withdrawd, any moniesaccumulated, plusinterest due
and payable, shdl be repaid to the Teacher within Sxty days of the natification of hisgher
desreto leave the plan.

Notwithstanding 27.3.16.1, a Teacher gpproved for the self-funded leave plan will not be
consdered for any other type of leave, unlessthe Teacher withdraws first from the sdf-
funded leave plan.

Should a Teacher die while participating in the plan any balance in the Teacher’ s account
a the time of death shdl be paid to the Teacher’s estate. Any amount due to the Board
shdl be an obligation of the Teacher’s edate and binding upon the Teacher’s heirs,
executors or administrators.

All Teacherswishing to participate in the plan shdl be required to Sgn an agreement ona
form supplied by the Board before fina approva for participating will be granted.

Incometax shdl be deducted on the actua amounts received by the Teacher duringeach
of the years of the plan, subject to the income tax regulations in effect at thet time.

During thesdf-funded leave year, the Teacher may engagein such plansof education and
employment as he/she chooses, except that he/she may not be employed by the Board in
any capacity.

Upon the return of aTeacher from asdf-funded leave, the Board shdl placethat Teacher
in hisher former teaching podtion in hisher former schoaol. Only if that position ceasesto
exig, or the Teacher isdeclared surplusin the year of return will the Article 16.0 of this
Collective Agreement having to do with the placement of Teacherswho are surplusor
redundant to the needs of the system be applied.

Notwithgtanding the above, the Teacher may agree to accept an dternate placement,
mutually agreed upon.

The financid agpects of this Section shal be administered by the Superintendent of
Finance.

ARTICLE 28.0- FEDERATION LEAVE
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282

283.1

283.2

284.1

284.2.1

284.3

284.4

At the request of the Federaion, the Board shdl permit up to three members (or
equivaent), not more than one of which would be sdlit into not more than two hdf -time
leaves, desgnated by the Federdtion, to act as members on Federdtion Leave. The
members shal be rdeased from teaching duties on afull- time or part-time basis, without
loss of sdary, employee benefits (induding Teachers= Penson Flan), and seniority with
respect to recognized teaching experience. In dl respects, the Teacherswill remainfull-
time Teachers with the Board.

The Federation will giveat least two weeks noticeto the Board of itsintention to desgnate
aTeacher or Teachersin the positions of Didtrict Officer and/or members on Federation
Leave for agiven school year. Normaly notice will be given prior to the third Friday of
May of the previous year. Such notice shdl be given unless there are reasons which are
unavoidable or extraordinary. Sufficient timewill be dlowed following this designation for
daffing adjusments to be made in the school(s) involved, such adjusments being
accepteble to the Board. The Didtrict Officer or Federation Leave postion(s) shall

commence only upon the completion of the required saffing arrangements.

Releasetime as necessary, will be provided for each bargaining unit representative for the
performance of Federation duties involved with the interpretation or gpplication of this
Collective Agreemen.

The Federation shdl notify the Board of the names of bargaining unit representativesto
receive such Federation leave. Reasonablenotice of such leavewill be requested fromthe
Principa and the time period will be mutualy agreed upon.

The cogts associated with the Didrict Officer position or members on Federation Leave
dhdl bethetotal costsassociated with aTeacher in Category 3with 0 yearsof experience.

In the event that the Didrict Officer is not a Teacher (T.B.U.), the Didtrict Officer=s
sday isto be pad directly by the Didrict Executive and will not be covered by this
Collective Agreement.

Each member on Federation Leave shdl receive the sdlary and benefits he/she would
normaly recaive if he/she had not gone on leave except that the Didtrict Officer's sdary
will bethat calculated in Article 28.4.2.

The Digrict Officer or member on Federation Leavecossasdefinedin 28.4.1 and 28.4.2
dhdl be covered asfollows

ad TheBoard's Accumulated Sck Leave plan shdl beregigtered with The Employment

Insurance  Commission as a Wage Loss Replacement Plan with  5/12ths of the
resulting maximum alowable premium reduction in the Board's contribution being
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286

287.1

287.2

applied againgt the District Officer position.

b Should the funds provided in 28.4.4 @ not be adequate, the Board will provide the
remaining baance for the sdlaries or memberson Federation Leave. Such funding
shdl be rembursed to the Board by the Federation.

Should the Federation choose not to exercise its prerogetive of designating a Didtrict
Officer or member on Federation Leave, or should the funds generated in 28.4.4 @) bein
excess of the amount required, al such unused or unrequired funds shal beturned over to
OSSTF Limestone Didtrict 27 Teachers= Bargaining Unit for the equitable disbursement of
thosefunds.

Upon the return of aTeacher to norma teaching duties, having held the Didtrict Officer or
Federation Leave pogtion for up to two (2) years, the Board shdl restore that Teacher to
the Teacher's former pogtion, in the Teacher's former school, subject to the gaffing
proceduresin Article 16.0 of thisagreement.  In the event a Teacher holdsthe Didrict
Officer podtion, or has Federation Leave, for more than two (2) years, the Teacher upon
return shal be declared asystemn respongbility no longer attached to his’her former schod
for gaffing purposes, and shdl be placed in accordance with Article 16.0 Surplus and
Surplus Related Trangfer of Teacher Personnd.

Federation Leave shdl begranted to memberswho serve as Federation representativeson
Board Federation committeeswhich are convened during school hours. Such leaveswill be
covered by the Board with Occasond Teachers.

Short term Federation Leaves will not reduce the number of daysavailable under Article
2.1

ARTICLE 29.0- DESIGNATE AND ACTING ADMINISTRATIVE POSITIONS

211

2012

213

A Teacher may subditute for an Administrator who is aosent from the worksite for a
period of not less than a day on atemporary bass but not to exceed forty (40) days ina
school year. Preference shdl be given to Bargaining Unit Members qudified for the

pogtion.

The Teacher will continue to be subject to dl terms and conditions of this Collective
Agresment

A Teacher acting as a Principd or vice-Principa designate shdl not result in additiond
duties or workload for other bargaining unit members.
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292

A Teacher acting in the role of Principd or vice-Principd designate shdl not discipline or
evauate OSSTF members.

A Teacher may be gppointed to apogition of Acting Principa or Vice-Princpd to replace
aPrincipa or Vice-Principa who is absent from regular duties for aperiod not to exceed
one (1) school year or equivaent. For the purposes of determining seniority, senviceinan
acting podtion shdl be consdered as continuous service within the bargaining unit.

Following the replacement period and upon return to the Bargaining Unit the Teacher shdll
pay afeeequivaent to the union duesin accordance with Article 2.0 for theacting period.

ARTICLE 30.0 - CUMULATIVE SICK LEAVE AND GRATUITY PLANS

Retirement Gratuity Plan

301

302

30.3

304

305

As permitted by, and subject to the requirements of the Education Act, a Cunmulative Sck
Leave and Retirement Gratuity Plan is authorized for the benefit of dl regular Teacher
employees of the Board.

All regular fulltime Teachers and temporary or part-time Teachers on continuous
employment longer than one month shal be éigiblefor Sck |eave benefitsif they areunable
to work because of illness.

a Each digible regular fulltime Teacher shdl be entitled to a credit of 20 days for
each school yesar.

b Each digible temporary or part-time Teacher shdl be entitled to a credit of
2 daysfor each full month of employment.

A Teacher commencing employment with the Board is entitled to transfer hisher
accumulated Sck leave credits, up to the maximum accumulation permitted under this
Agreement, but no trandfer shdl be mede if the employee received from aformer employer
asck leave credit gratuity.

a A Teacher shdl be entitled to accumulate al unused daysof credit dlowed under
Artide 30.3 above, to a maximum of 200 days.

b Every Teacher digible for Sck leave credits under this policy (except those who
have received retirement gratuity payments), who resigns and is later rehired
without otherwise having been gainfully employed, shdl receive credit for sck
leave days earned prior to resignaion and accumulated under Article 30.5 @) to
that date. The burden of satisfactory proof to establish recognition of creditsshal
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306

307.1

30.7.2

30.7.3

307.4

be borne by the claimart.

When an employee is on a Board gpproved modified work plan or a Board goproved
rehabilitative work plan, the Board shal pay sick leave benefits as provided for in Article
0.0 prorated in the proportion to the reduction of teaching load and thereceipt of any other
benefits such as Long Term Disability or Workers= Benefits up to the amount to ensure
that the employee suffers no reduction of net income.

All Teachersemployed by the Board shdl be digiblefor asck leave gratuity accordingto
theterms of Articles30.7.2to 30.7.5, except Teacherswho werehired by the Lennox and
Addington Board of Educeation before May 6, 1997 and are digiblefor asick leavegratuity
according to Article 30.8.

A Teacher who hasbeenintheservice of thisBoard for ten (10) yearsor moreandwhois
eligible for a penson under the provisons of the Teachers= Penson Plan Act, or who,
because of age, illness or disability, retires, shdl, upon higher retirement and subject to
Artide 16.5.3 b) of this agreement, be paid a gratuity in an amount cdculaed by the
formula

) X Accum. Sick Leave X Yearly Sdary Rate
Credit Days a Date of Retirement
200

Theamount cd culated above shdl be paid to the Teacher within ninety (90) calendar days
of the Teacher=s retirement date.

A Teacher who in terms of the Legidation or Agreement between the Provincid
CGovernment and the Ontario Teachers= Federation which permits early retirement of
Teachers ether voluntarily retiresor isrequested to retire by thisBoard and who qualifies
for an unreduced pendon, shdl be paid aretirement gratuity in an amount caculated by the
formula

% X Accum. Sick Leave X Y ears of Service X Yearly Sdary
Credit days With Board(max.10) Rate at Date
200 10 of retirement

The amount caculated above shdl be paid to the Teacher within ninety (90) calendar day's
of the Teacher=s retirement date.

Inthe event of the degth of a Teacher, agratuity shdl be paid to the estate of the deceased
Teacher cdculaed by the formula:
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Y X Accum. Sick Leave X Yealy Sday Rate
Credit Days a Time of Desgth
200

The amount cal culated above shdl be paid to the Edtate of the Teacher withintwo months
of the date of the Teacher=s deeth.

3075 An additiond 20 non-cumulative dayswill be granted in each of thelast three yearsbefore
retirement to a Teacher who has accumulated the maximum rumber alowable under
Artide 30.5 (i.e. 200 days), so that theTeacher will have avallable 40 daysof Sck leavein
each of those yearsto protect hisher retirement gratuity.

Sick Leave Credit Plan

308 a A Teacher who was under contract as a Teacher with the Lennox and
AddingtonCounty Board of Education asof May 5, 1997, and who hasnot less
than ten years of full-time service with the Limestone Digtrict School Board or
its predecessor boards, shdl receive an amount cdculated in the manner
outlined below upon termination of employment with the Board:

Sck Leave Cumuldive X 2 sdary of current
Credit Gratuity = Sck Leave school year
200

to amaximum gratuity of 2 year=s sdary.

b) Thesck leave credit gratuity may be paid in two equd ingdlmentsin January
of thetwo yearsfollowing the termination of employment, or in any other form
of ingalments mutually agreeable between the Board and the Teacher.

C) In the event of the deeth of a Teacher under contract with the Board, who is
eligibleto receiveasick leave credit gratuity in accordancewith thisclause, the
Board shall pay to the deceased=s estate asum cal culated in accordance with
this clause

d In the event of the deeth of aTeacher who hasnot yet received the gratuity to
which he or she is entitled under this dause, the Board shdl pay to the
deceased=s edtate the amount of the gratuity.

€) A Teacher may accumulate in his or her account an additiona 20 days sck
leave per year to amaximum of 300 days. Any sck leave days credited to a
Teacher in excessof 200 days may be used only inthe schoal year inwhich he
or sheisto retire and only if the Teacher has been employed by the Board or
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3010

3011

3012

predecessor Boards for 20 or more years.

The Superintendent of Finance shdl have the responghility of adminigeringthe Sick Leave
Credit Plan, including the authority, subject to goped to the Board by the Federation, to
dlow or disdlow any sck leave credits or deductions therefrom under the plan.

The Superintendent of Finance shal keep registerswhichwill record the cumulative credits
and deductions. Each Teacher shdl be informed annudly of the datus of hisher
cumulative Sick leave credits.

Indl casesof prolonged illness, acertificatefrom aqudified medical practitioner, catifying
totheillness of the Teacher, may berequired monthly before any payment of sdary for the
accumulated Sck leave ismade. The certificate will be at the cost of the Board.

The Board may, at any time, request aTeacher to submit acertificate of hedth Sgned by a
duly qudified medica practitioner acceptableto by the Board. The cogt of the certificate
will be @ the cogt of the Board.

ARTICLE 31.0 - WORKPLACE SAFETY AND INSURANCE ACT

311

312

312.1

312.2

312.3

It is agreed that, when amember of the teeching Saff iseligible for and receives gpprova
of payment of Workers Benefits, the dayslost will not be deducted from hisher sck leave.

It is agreed that, when a Teacher is digible for and receives approva of daim by the
Workplace Safety and Insurance Board:

the Workers Benefits payment shdl be remitted to the Board;

the Teacher shdl receive 90% of pay from the Board while a member of the
teaching staff, until retirement;

there shdl be no deduction of sck leave credits from the Teacher.

ARTICLE 32.0- HEALTH AND SAFETY

321

322

The Board agrees to comply with the provisons of the Occupationd Hedlth and
Safety Act, as amended, and the Regulations made thereunder.

The Board shdl ensure that firgt aid and safety (indluding WHMIS) training
programs are normaly available to members during the school day asindicated in Articles
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323

8.2and 83.1.

The Board shdl employ an Occasiona Teacher to cover any absences caused by a
member undertaking firg aid or safety (induding WHMIS) training provided by
the employer during school hours.

ARTICLE 33.0- PART TIME TEACHERS

Severd of the provisons of this Article are found elsewhere or are referenced in other parts of the
Agreement, but are collated here for ease of reference.

3311

331.2

331.3

332

333.1

333.2

334

All requests for a leave to reduce teching load shdl be made by 31 March, or 15
November for Semester 11, and should be supported by aletter stating relevant detailsand
condderations such as the nature of the change, the length of time the changeisto bein
effect, and the terms of the Teacher’ sreturn to his’her previous satus.

At the end of the part-time assgnment, the Teacher will havetheright to return to hisher
previous teaching status with the Board. Normally the Teacher cannot expect toreturnto
higher previous teaching gatus until the expiration of the part-time teaching assignmett.

Should the Teacher wish to return to hisher previousteaching status earlier than arranged,
he/she must provide written natification to the Superintendent of Human Resourcesby 31
March of any year for return the following September. When a Teacher exercisesthis
option, the Board will natify the Federation.

All Teachers on part-time employment with the Board will accrue seniority a thefull-time
rate during the period of hisher part-time employment.

A part-time Teacher whosework load in thetwo semestersisnot equd, shal bepaidinthe
sameratio asthe ratios worked in each semedter, except as provided for in Artide 33.3.2
below.

A Teacher who chooses to teach part-time for a school year, shdl have the option, if
exercised prior to 1 Augudt for the upcoming school year, of having hisher sdary paid
according to his’her teaching assignment each semedter, or divided equaly betweenthetwo
semesters.

Except as otherwise provided in thisCollective Agreement, thegrid sdary, dlowancesover
and above grid salary, Sck leave and any other entitlements shdl be prorated in theratio
that the Teacher=s assgnment bears to a full-time assgnment as defined in Article 8
Such prorating shal be adminigtered in accordance with the following chart:



Half- Maximum Minimum Total Full Half
Status Periods Half- Half- Half Y ear Y ear
Of Periods of Periods of Periods Assign- Assign-
TAP On Calls/ Remedial/ per ment ment
Supervision Special Year Sick Sick
Duties Leave Leave
Days Days
0.167 5 5 5 15 33 3.3
0.333 10 11 9 30 6.7 6.7
0.5 15 16 14 45 10 10
0.667 20 21 19 60 13.3 n‘a
0.833 25 27 23 75 16.7 n/a
1 30 32 28 90 20 n‘a
MA** 15 16 14 45 20 n/a
FA 0 0 0 0 20 n‘a
MA** Assuming a half time special assignment Teacher and half time classroom Teacher.

ARTICLE 34.0 - COMMUNITY EDUCATION PROGRAM

Al

342

343

A4

345

It is agreed that for the purposes of gaffing, the Community Education Program is
consdered to be a secondary school.

All Teachersteaching in the Community Education Program within the regular school day
and within theregular school year, are entitled to and subject to dl thetermsand conditions,
rights, obligations and privileges specified in this Collective Agreement.

For the purposes of this Artide, a Teacher is defined as a certificated Teacher teaching
Secondary Schoal creditswithin the regular school day and within the regular school yeer.

A Teacher within the Community Education Program shdl be paid agrid sdary based on
the rate of sdary for hisher category, to include gppropriate alowances/adjusments for
teaching and related experience, post-graduate degrees, employee benefits, and cost of
living dlowances as provided in this agreement.

For the purposes of interpreting this Article only, afull-time teaching assgnment within the
Community Education Program shdl be deemed to consst of 6.5 credit and/or credit
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equivaent courses plus 0.17 TAP and/or remedid courses.

Teacherswithin the Community Education Program shdl be placed onthe Seniority Lig, in
accordance with subject certification and the procedures specified in Article 15.0 of the
Collective Agreement.

ARTICLE 35.0- SUMMER SCHOOL AND NIGHT SCHOOL STAFFING

&K1

3hK2

All night school and summer schoal teaching postions will be advertised in
accordance with Article 16.8.

When hiring Teachersfor credit courses offered in Night and Summer School, the Board
agrees to give preference, in those subjects for which the Teacher is qudified, in the
following order:

a secondary Teachers of the TBU who are surplus,

b secondary Teachersof the TBU who are currently teaching part-timefor any reason;

C) other Teachers of the TBU.

ARTICLE 36.0- TRAVEL ALLOWANCES

XH.l1l

.12

.13

A Teacher, required by the Board to use hisher own car to travel on officid Board
busness, shdl be pad a the regular rate established by Board policy. Those Teachers
assigned to two or more schools are digible for travel dlowance at the rate permitted by
thisclause.

A Teacher being paid travel dlowance under thisarticle shal be required to carry proper
insurance on hisher car.

A Teacher who is moved by management trandfer or is declared surplus according to
Artide 16.0, and is assgned to another school whichisin excessof fifty-fivekilometres
(55 km) from the Teacher's former schoal, will be compensated with a moving/living
dlowance of one thousand dollars ($1,000). Such apayment will not be made more than
twice during hisher employment with the Board.

ARTICLE 37.0- ALLOWANCESFOR RELATED WORK EXPERIENCE

371

Commitments mede by the Board or its predecessors to individud Teachers as to the
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37.2

37.3

374

375

37.6

number of years and/or totd dollars of related work experience of any type shal be
honoured. No Teacher in the employ of the Board on Augugt 31, 1999 shdl have an
alowance for experience agreed by the Board or its predecessors decreased or increased
as areault of the implementation of this aticle. The provisons of this Article will be
effective for Teachers hired after September 1, 1999.

The dlowance for rdated work experience will only be available to a Teacher who has
technologicd subjects on hisher Ontario College of Teachers Qudification Certificate. To
be recognized, related work experience must have closerel ationship to subject matter to be
taught, must nat be highly repetitive and must have offered far opportunity for intdlectud
and vocationd growth.

Within the maxima sdariesfor categories one, two, three and four, alowancesfor related
work experience will be made asfollows:

Technical Teacherswho require five years experience in trade or indusiry to be used for
admisson to Faculties of Education will be dlowed two years on the sdary grid.

The totd number of years of recognized related experience should be documented and
agreed to a the time of hiring. The number of years of related experience digible for
payment shdl be agreed to at the time of hiring and subject to revison only asprovided for
in Artides 22.5.4 and 23.6.

Allowance Records

(& When aTeacher ishired, theBoard or itshiring agent shall furnishthat Teacher witha
gatement outlining the dlowance granted under this Article.

(8 That statement given to the Teacher shdl indicate for the alowance granted the
fallowing information:

i) the total number of years accepted by the Board at thetime of hiring and the
experience granted.

ii) the total number of years documented by the Teacher under the dlowance,
whether granted or not.

No dlowance granted for related work experience shdl be paid to a Teacher beyond the
maximum of the category dassfication or salary group to which he or sheis entitled.

ARTICLE 38.0- RECOGNITION OF POST-GRADUATE DEGREES
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382

383

384

A Teacher whoisnat a maximum on thesdary grid shdl be credited with one (1) grid sep
in recognition of an additiona degree a the Masters or Doctord level. Should more then
one pogt-graduate degree be obtained, the maximum teaching experience credit will beone

(1) grid gep.

A Teacher whoisa maximumonthe sdary grid and who holdsadegree a the Magtersor
Doctord level shdl be paid $300 for the degree over and above the maximum grid sdary.
Should more than one pog-graduate degree be obtained at a given level, accumulated
payment for such degreesis to amaximum of $300.

Credit for an additional degreg(s) will not be granted when the additiona degree(s) isadso
used as a qudification for higher category placement, or for a specific responghbility
dlowance.

The degrees a the Masters or Doctord levelsreferred to are graduate degrees from an
accredited universty. In case of doubt, agtatement fromthe OSSTF Certification Board is
required.

ARTICLE 39.0- SALARY CLASSIFICATION

3011

301.2

392

393

Commitments made by the Board or its predecessors to individud Teachers asto the
number of years of teaching experience shdl be honoured. No Teacher in theemploy of
the Board on August 31, 1999 shdl have an dlowancefor experience agreed by the Board
or its predecessor s decreased or increased as aresult of the implementation of thisarticle
except where teaching experience accumulates while in the employ of the Board and in
accordance with this Collective Agreement.

Notwithganding Artide 39.1.1, effective September 1, 2000, and each 1 September

following that date, where the caculaion of teaching experience results in partid years,

fractiond yearsof .5 or greater shal berounded up and lessthan .5 shdl berounded down.
eg. previous experience = 8.5 years

grid placement =9vyears
previous experience = 8.4 years
grid placement =8years

For the purposes of Sdary grid placement, category definitions shdl be those definitions
used by the OSSTF Certification Board in effect on September 2001 Theaforementioned
certification rating statement shdl be used to pay each Teacher.

It shdl be incumbent upon the Teacher to provide the Board with documented proof inthe
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395

396

307.1

39.7.2

39.7.3

308.1

308.2

form of the Certification Rating Statement from the Ontario Secondary School Teachers
Federation asto hisher gppropriate category placement in accordance with the provisons
of this Collective Agreement.

All Teechers teaching on Letters of Permisson or Temporay Secondary School
Cetificates shdl be paid in Category 1.

A Teacher employed on a Letter of Standing issued by the Ontario College of Teachers
shdl be paid according to an OSSTF L etter of Evauationissued by the OSSTF Certification
Board, until suchtimeasan officid OSSTF Reting Statement isissued in accordance with
this Callective Agreemen.

The sdlary or dlowance pad to the members specified in Article 39.2 shdl beasdary or
dlowance provided for in this Collective Agreement.

When a Teacher qudifiesfor ahigher category asaresult of improved qudifications, the
adjustment will be back-dated to 1 September, provided thet the OSSTF Rating Statement,
or notification of the gpplication for same, is received by the Superintendent of Human
Resources prior to 10 December of the school year. In such cases, the qudifying work
must have been completed prior to 1 September of that school year.

When such natification is submitted later than 10 December, adjustment shdl be
made as of 1 January in that school yesr.

When aTeacher qudifiesfor ahigher category asaresult of improved qudificationswhich
are completed between 1 September and 31 December, the sdlary adjusment shdl be
effective 1 January of that school year provided that the OSSTF Rating Statement
reflecting the change or notification of application for same is recaived by the
Superintendent of Human Resources prior to 10 April of that school yeer.

Upon agppointment, and within a category's maximum number of years, a Teacher will be
given recognition for years of teaching experience, expressed in years to the nearest
hundredth and caculated to the nearest hundredth of a year according to the following
criteria

Onefull year of teaching experience shdl mean ten months or deven months (if

goplicable) of continuous teaching as a probationary or permanent Teacher, onafull-time
teaching assgnment basis. Part-time assgnments shdl be pro-rated accordingly.
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30821

308.22

39.8.3

399

3910.1

3910.2.1

Teaching experiencein andementary school, acollegeor a university, in Canada, or inany
other equivaent educationd system, shdl befully recognized for sdary purposessubject to
Artide39.1.2. Inaddition, night and summer school experience shdl befully recognized far
Teachers teaching less than full-time. One coursein summer school or night school shdll
beequa to oneregular day school coursefor the purposes of crediting teaching experience,
ubject to Artide 39.1.2.

Notwithganding Artide 39.82.1, & the commencement of employment, teaching
experiencein andementary school, asecondary schoal, indluding night and summer schooal,
acollege or auniverdty in Canadaor in any other equivdent educationd system, shdl be
recognized for sdary purposes, subject to Artide 39.1.2, only if confirmation documentation
is received by the Board no later than gx (6) months following commencement of
employment with the Board.

Asisgpplicablewhere aTeacher, having taught seven (7) or moremonthsfor theBoardin
a given schoal year and having been removed from the payroll due to illness and the
expiration of the Teacher's Sck leave, except in cases where The Workplace Safety and
Insurance Act applies, continues to teach for the Board in the ensuing academic year, the
member shdl be advanced one step on the grid.

The annud salary in any schoal year, for afull- time Teacher, shdl be determined by the
Teacher's recognized teaching experience, calculated to the nearest hundredth of ayear,
effective 1 September, of that school year and rounded in accordancewith Article 39.1.2.
For aTeacher teaching lessthan full-time, or who commenceshigher employment withthe
Board a some time other than 1 September, hisher sdary shdl il be based on hisher
recognized experience, rounded in accordance with Article 39.1.2. asof 1 September, and
aopropriately prorated.

Teachers shdl be pad their annud sdary entitiement in twenty-six (26) [or twenty-
seven(27) as the case may be] equd bi-weekly ingtalments between September 1 and
Augug 31 of the school year. The first biweekly ingdlment shdl be paid on Friday,
September 12, 2001.

A Teacher who retires to pension or leaves the employ of the Board or commences an
unpaid leave of aasence during the schoal year will be paid any sdlary owing lessrequired
deductions up to the last day worked a the time of leaving the employ of the Board.

39.10.2.2.1 Intheevent that a Teacher retiresto pension, any unpaid sdary baance owing the Teacher

ispayable on or before the last teaching day of June or a thetime of leaving the employ of
the Board, whichever isealier.



39.10.2.3

30.11

39121

39.12.2

39.12.3

39.13

30.14

39.15

Full-time Teachers who retire, resgn, or take aleave of absence during the school year
shdl be deemed to have ther full-time entittement for the purpose of benefits and
entittements under the Collective Agreement, other than sday, up to the dae of
retirement/resgnation or commencement of the leave.  Sdary shdl be prorated in
accordance with the provisons of Article 33.

TheBoard will makethose deductionsfrom sdary paymentswhich arerequired by satutes
and authorized by the employee for employee bendfits induded in this Collective
Agreement.  Where practicd, these deductions will be taken equaly over the bi-weekly
ingtdlment payments.

Sdaiesfor Teachers entitled to respongbility dlowances shdl betheannud sdary ratein
accordance with the gppropriate basc sdary schedule, plus an additiond amount in
accordance with the alowance for the postion of responghility.

When a Teacher has been gppointed on atemporary basisto apostion for which thereisa
respongbility alowance and continuesin thet postion for aperiod of time grester than one
month, the Teacher shall be paid the gppropriate responsbility alowance as st out in the
sdary schedule, retroactive to the dete of appointment.

The additiond remuneration for a reponshility alowance shal cease upon the Teacher
rdinquishing the rdated responghility.

Teachers gopointed to specid positionswith the Board shdl continueto receive the sdary
and alowances that the Teecher received prior to the gppointment.

Should the Board wish to diminate a specid pogtion with the Board held by a Teacher,
(eg. Conaultant or Project Leader), the Board agrees to give the Federation sx months
notice of the date a which the podition will be diminated.

A Teacher who is poditioned in asecondary school asa School to Community Teacher on
September 1, 2001 shal maintain hisher sdary, subject to increases negotiated through
collective bargaining between the Board and the Federation, for up to five years from
September 1, 2001 if the OSSTF category rating resultsin alower dary.
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ARTICLE 40.0- SALARY GRIDS

401 Effective Sgptember 1 2001 to August 31, 2002, Teachers shdl be paid according to the

following grids

a) Effective September 1, 2001, Teachers shdl be paid according to the following grid:
STEP  Cat.l Cat. 2 Cat. 3 Cat. 4

0 33,999 35210 38378 40,049

1 36,122 37427 40,901 42732

2 38,240 39,642 43427 45415

3 40,360 41,857 45949 48,098

4 42480 44,071 48473 50,779

5 44,598 46,288 50,998 53464

6 46,718 48503 53521 56,147

7 48,839 50,717 56,045 58,829

8 50,958 52,933 58569 61,512

9 53,078 55,149 61,093 64,196

10 55,198 57,363 63,617 66,379

n 57,316 59577 66,143 69,557

b) Effective February 1, 2002, Teachers shdl be paid according to the fallowing grid:

STEP  Cat.l Cat. 2 Cat. 3 Cat. 4
0 34,303 35524 38,721 40407
1 36,445 37,761 41,266 43114
2 38,581 39,9% 43815 45821
3 40,720 42231 46,359 48528
4 42,859 44,465 48,906 51,232
5 44,996 46,701 51453 53941
6 47,135 48,936 53,99 56,648
7 49,275 51,170 96,545 99,34
8 51,413 53406 59,092 62,061
9 53,552 55,641 61,639 64,769
10 55,601 57,875 64,185 67,476
u 57,828 60,109 66,734 70,178

402 Effective Segptember 1, 2002 to August 31, 2003, Teachers shdl be paid according to the
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falowing grids

a) Effective September 1, 2002, Teachers shdl be paid according to the following grid:

STEP Cat.l Cat. 2 Cat. 3 Cat. 4
0 35,195 36448 39,728 41,458
1 37,393 38,743 42,339 44,235
2 39,534 41,036 4494 47,012
3 41,779 43329 47564 49,790
4 43973 45,621 50,178 52,564
5 46,166 47915 52,791 55,343
6 48,361 50,208 55403 58121
7 50,556 52,500 58,015 60,897
8 52,750 54,795 60,628 63,675
9 54,994 57,088 63,242 66,453
10 57,139 59,3380 65,84 69,230
1 59,332 61,672 63,469 72,003

b) Effective February 1, 2003, Teachers shdl be paid according to the following grid:

STEP Cat.l1 Cat. 2 Cat. 3 Cat. 4
0 35477 36,740 40,046 41,790
1 37,692 39,053 42,678 44,589
2 39,901 41,364 45314 47,388
3 42,113 43,676 47,945 50,188
4 44,325 45,986 90,579 52,985
5 46,535 48,298 53213 55,786
6 48,748 50,610 55,846 58,586
7 50,960 52,920 58479 61,384
8 53,172 95,233 61,113 64,184
9 55,384 57,545 63,748 66,985
10 57,5% 59,855 66,381 69,784
n 59,807 62,165 69,017 72579

) Effective June 1, 2003, Teachers shdl be paid according to the following grid:
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STEP Cat.1 Cat. 2 Cat. 3 Cat. 4

0 35,740 37,012 40,342 42,099
1 37971 30,342 42994 44,919
2 40,196 41,670 45,649 47,739
3 42,425 43,99 48,300 90,559
4 44,653 46,326 50,953 53377
5 46,879 48,655 53,607 56,19
6 49,109 90,985 56,259 59,020
7 51,337 53312 58912 61,838
8 53,965 55,642 61,565 64,659
9 55,794 57971 64,220 67481
10 58,022 60,298 66872 70300
n 60,250 62,625 69,528 73116

Effective September 1, 2003 to August 31, 2004, Teachers shdl be paid according to the
following grids

a) Effective September 1, 2003, Teachers shdl be paid according to the following grid:

STEP  Cat.1 Cat. 2 Cat. 3 Cat. 4
0 36,491 37,789 41,189 42,983
1 38,768 40,168 43897 45,862
2 41,040 42,545 46,608 48,742
3 43,316 44,923 49314 51621
4 45,591 47,299 52,023 54,498
5 47,863 40677 4,733 57,379
6 50,140 52,056 57,440 60,259
7 52,415 AA4A32 60,149 63,137
8 54,690 56,810 62,858 66,017
9 56,966 59,188 65,569 68,898
10 59,240 61,564 68,276 71,776
n 61,515 63940 70,988 74,651

b) Effective January 31, 2004, Teachers shdl be paid according to the following grid:
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STEP Cat.l Cat. 2 Cat. 3 Cat. 4

0 37,155 38477 41,939 43,765
1 390474 40,899 44,696 46,697
2 41,787 43,319 47,456 49,629
3 44,104 45,741 90,212 52,561
4 46421 48,160 52,970 55490
5 48,734 50,581 55,729 58423
6 51,053 53,003 58485 61,356
7 53,369 55423 61,244 64,286
8 55,685 57,844 64,002 67,219
9 58,003 60,265 66,762 70152
10 60,318 62,684 69,519 73082
n 62,635 65,104 72,280 76,010

404 Responsibility Allowances shdl be $3200.

405 Allowances for night school and summer school shdl be as indicated in the following

schedule:
Night school Teacher (/hr) 3321
Night school Supervisor(/hr) 321
Summer schoal Teacher(/hr) 3321
Summer School Supervisor(/session) 6089

(Principal Qual. Required)

40.6 The Board will annualy provide information to the Digtrict Officer, with respect tothe age
and sdary of Teachers in circumgances involving the adminidration, interpretetion or
application of this Agreement.

ARTICLE 41.0- EMPLOYEE BENEFITS

4.1 TheBoard will pay 100% of the premiumsfor the Liberty Hedth Semi Privateand Liberty
Heslth Extended Hedlth Insurance Plans, including $200/24 month vison care coverage, an
Over-age Dependant Rider, sandard Deluxe Travel and deductible prescription drug
coverage ($25/$50 deductible).



41.1.2

4113

4114

4115

4116

412

413

414

4151

The Board will pay 100% of the premium on the first $25 000 and 60% of the remainder of
the tota premium of the "3 X annud sdary" option of the Group Life Insurance Plan
avalable through Manulife Financid and Accidenta Deeth and Dismemberment available
through UNUM. Any premiumsfor additiond optionsof the Group Lifelnsurance Flanwill
be pad by the Teacher and subject to the conditions of the carriers.

The employee may sdect the dependent life insurance option through Manulife Financid
currently offered by the Board, provided the employee pays the necessary premium and
subject to the conditions of the carriers.

The Board will pay 100% of the premium for the Liberty Health Denta Plan based on the
current Ontario Dental Association fee schedule including Fit and Fissure Sedants, the
Denture Rider, Caps and Crowns Rider, Overage Dependent Rider and $2000/$2000
Orthodontic Rider.

As authorized by theindividud Teacher, the Board will deduct from the Teacher's pay the
premium for the Long Term Disgbility Group Insurance Plan available through OTIP as
currently offered by the Board and as selected by the Teacher.

All Teachers hired on a full-time basis after 1 September 1990 by the Frontenac County
Board of Education, or after 1 September 1998 by the Limestone Didtrict School Board
shdl be covered under the Long Term Disability, Liberty Hedlth Semi Private, Extended
Hedlth and Dental Plansasacondition of employment unlessproof of dternateinsuranceis
provided to the Federation within one month of commending employment on a full-time
basis.

The Board will provide each Teacher with a summary of employee lendfits, such a
summary being updated and digtributed by November of each school yeer, and after any
change negotiated by the Board and the Federation.

No changein the group benefits plans can be made except through negotiations between
the Board and the Federation.

TheBoard agreesto adminigter the plansand deduct the gppropriate premiums from payroll
for the plans.

A pat-time Teacher with an assgnment of less than 3.0 credit and/or credit equivaent
courses shdl have the Board=s share of benefit costs prorated in accordance with Article
33.4 and will reimburse the Board for the baance of the cogts of benefits.



4152

41.6

417

41.8

4.9

41.10

A pat-time Teacher with an assgnment of 3.0 or grester credit and/or credit equivaent
courses shdl have 85% of hisher benefitspaid by the Board, and will reimbursethe Board
for the balance of the cost of the benefits.

When the Board cdls for tenders for benefits, the Board agrees to include the Ontario
Teachers= Insurance Planinitsinvitation totender. The Federation shdl receiveacopy of
the report on the tenders (including recommendations) and shal have an opportunity to
comment before the tender is awarded.

The Board, upon request, agreesto continueto pay any or al applicable employee benefits
which the Teacher might choose, from the Collective Agreement in effect between the
Federation and the Board, from the time the Teacher retiresuntil the Teacher reachesage
65. The Teacher, inturn agreesto rembursethe Board monthly in full for thetota cost of
thisemployee benefit coverage. Such continuance is dependent upon satisfying thecarrier’s
conditions

If aschool housesachild carefacility in the school, and if thereis surplus space available,
then Teacherswill havethe opportunity to placether childrenin thechild carefacility ona
paying basis.

The Board agrees to continue to pay the premiums for three (3) months immediatey

falowing aTeacher=s degth with respect to employer paid benefit plans

The spouse of a deceased Teacher may retain membership in the group benefit plansto
which the Teacher belonged a thetime of death. The spouse may retain such membership
for up to two (2) years, provided that he/she pays the full premium cost to maintain such
participation under the group contracts.

67



LETTER OF AGREEMENT
between
THE LIMESTONE DISTRICT SCHOOL BOARD
(hereinafter Called The ABoard@)
and
THE OSSTF, LIMESTONE DISTRICT 27
(hereinafter called theABargaining Unit@)

RE: Adult Education

Thetota teaching gaff in the adult program for the 2002/2003 and 2003/2004 school year will be 27
FTE secondary teachers kased on a projected enrolment of 1000 FTE subject to adjustments for
enrolment changes on October 31 and March 31.

FOR THE BOARD FOR THE BARGAINING UNIT

(Date)



MEMORANDUM OF AGREEMENT
BETWEEN
THE LIMESTONE DISTRICT SCHOOL BOARD
(hereinafter called theABoard@)
AND
THE OSSTF, LIMESTONE DISTRICT 27
(hereinafter called the ABargaining Unit@)

RE: Staffing processfor NAEC and Sharbot L ake High School

It is agreed that the AProposed Staffing Process@ for NAEC and Sharbot Lake High School, 2000-
2001 (revised May 19, 2000) shdl bein effect unless modified by the Permanent Board/Federation

Committee

FOR THE BOARD FOR THE BARGAINING UNIT

(Date)
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LETTER OF AGREEMENT
between
THE LIMESTONE DISTRICT SCHOOL BOARD
(hereinafter Called The ABoard@)
and
THE OSSTF, LIMESTONE DISTRICT 27
(hereinafter called the ABargaining Unit@)

RE: EMPLOYEE BENEFITS

The Board and the Federation agree to meet to discuss employee benefits.  The parties shal discuss
cog containment initiatives.  The firg meeting shal take place before January 31, 2001.

FOR THE BOARD FOR THE BARGAINING UNIT

(Date)
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LETTER OF AGREEMENT
between
THE LIMESTONE DISTRICT SCHOOL BOARD
(hereinafter Called The ABoard@)
and
THE OSSTF, LIMESTONE DISTRICT 27
(hereinafter called the ABargaining Unit@)

RE: Retiree Benefits
The parties agree to etablish ajoint Committee made up of three (3) members gppointed by the
Bargaining Unit and three (3) members gppointed by the Board to restructure and make more cost

effective to the parties the retiree benefit package for retired members. The Committee will report
to the parties by June 15, 2002 for implementation no later than January 1, 2003.

FOR THE BOARD FOR THE BARGAINING UNIT

(Date)
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LETTER OF AGREEMENT
between
THE LIMESTONE DISTRICT SCHOOL BOARD
(hereinafter Called The ABoard@)
and
THE OSSTF, LIMESTONE DISTRICT 27
(hereinafter called the ABargaining Unit@)

RE: Crediting of Night School and Summer School Teaching Experience

It isagreed that dl Teacherswith partid years of teaching experience will be permitted to count night
school and summer school experierceinaccordance with Article 39.8.2.1 until such timeastheTesdher
reaches the next full grid step.

FOR THE BOARD FOR THE BARGAINING UNIT

(Date)
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LETTER OF UNDERSTANDING
BETWEEN
THE LIMESTONE DISTRICT SCHOOL BOARD
(hereinafter called the ABoard@)
AND

THE OSSTF LIMESTONE DISTRICT 27
TEACHERS= BARGAINING UNIT

(hereinafter called the ABargaining Unit@)
Re: MSIP

The Board and the Federation agree that commencing September 1, 2002, the extra fifteen (15) minutes of
assigned time associated with the LaSdlle Secondary School daily schedule which indudes the Multiple
Subject Ingtruction Period (MSIP) shdl be credited as the equivaent of 72 haf periods of the 90 half
period requirement for each classroom Teacher. (The workload of a part time Teacher isto be pro
rated.) These MSIP 72 hdf periodswill be credited as follows (in 37 minute haf periods):

0 TAP

& 28 remedid

14 supervison
In order to fulfill the obligation of 90 haf periods 18 half periods (37 minutes) of scheduled on-calls/
remedia / supervison will be assgned on each Teacher=s schedule. Since the MSIP schedule classes
are 60 minutesin length, the 18 hdf periods & 37 min would eguate to 22 scheduled hdf periods a 30 min.
It was further agreed that each full time classroom Teacher will be assgned an MSIP period.

The Board agreed that they would consult the Federation before a school changes the daily schedule so
thet concerns could be addressed in due time.

FOR THE BOARD FOR THE BARGAINING UNIT

73



Date:
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LETTER OF UNDERSTANDING
BETWEEN
THE LIMESTONE DISTRICT SCHOOL BOARD
(hereinafter called the ABoard@)
AND
THE OSSTF LIMESTONE DISTRICT 27
TEACHERS=BARGAINING UNIT
(hereinafter called the ABargaining Unit@)

Re: Amalgamation of OSSTF Occasional Teachers Bargaining Unit and OSSTF Teachers’
Bargaining Unit

The Board and the OSSTF Limestone Didtrict 27 Teachers Bargaining Unit mutualy agreeto
amagamate the two Secondary Teacher Bargaining Unitsinto one group for the purposes of
collective bargaining upon the expiry, August 31, 2004, of both agreements. The Board and OSSTF
Limestone Didrict 27 mutudly agree to establish a committee comprised of equd representation of
up to three (3) individuds form each party for the purpose of developing procedures for the
amalgamation of the Collective Agreements. Such meetings shdl occur prior to the expiry of the
OSSTF Teacher Bargaining Unit Collective Agreements.

Signed in Kinggton, Ontario this day of , 2003

For the Board For the Bargaining Unit
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IN WITNESS whereof the Limestone Digtrict School Board has hereunto affixed its corporation sed,
attested by its proper officersin that behdf:

Limestone Didtrict School Board

Char

Director of Education and Secretary to the Board

Chair, Sdary Negotiaions Committee Date

IN WITNESS whereof the Branch Affiliate has executed this Agreement attested by the authorized
representatives of the Teacher Bargaining Unit Members of the Ontario Secondary School Teachers
Federation representing the Teachers employed by the Limestone Didtrict School Board:

Presdent, Limestone Didtrict 27
Ontario Secondary School Teachers Federation

Chair, Callective Bargaining Committee

Chief Negotiator Date
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