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ARTICLE # 1 PURPOSE OF AGREEMENT 

1.01 This agreement made between the Union and the Compan is binding 
on each member or person represented b the pa#ies. The 
agreement is made in recognition, of the f a d  that growth in this 
industry and the success of the parties concerned depends on the co- 
operation of each party in discharging their obligations and adhering, 
not only to the words of the agreement, but also to the intent of the 
provisions as agreed upon therein. 

ARTICLE #2 RECOGNITION 

2.01 The Company reco nizes the Union as the exclusive bar aining 
agent for the empqoyees in the bargaining unit descr8ed as 
follows: 

Al l  hourly employees of Vytec Corporation London Ontario 
save and exce t Supervisors, ersons above the rank of 
supervisors, ohce, sales, tec&ical and laboratory stae 
security guards and students. 

It is understood and a reed that students shall not be employed 
outside of the period #om May 1st to Labour Day in each year. 

Where the masculine pronoun is used herein, it shall mean and 
include the feminine pronoun where the context so applies. 

“LE7TERS OF INTENT” shall be included and titled, numbered 
as “Memorandum of Agreement” and shall form part of the 
collectrve agreement. 

2.02 

2.03 

ARTICLE #3 MANAGEMENT RIGHTS 

3.01 The Union recognizes and acknowledges that it is the function 
exclusively of the Company: 

a) To establish policies, maintain order, discipline and efficiency of 
employees. 

b) To make from time to time and alter reasonable rules and 
regulations for plant conduct and safety. These rules and 
regulations shall not be inconsistent with the ex ressed terms 
of the Collective Agreement. JThe Union shar be promptly 
notified of any changes or amen ments.) 

c) To select, hire, direct, demote, classify, retire and assign 
employees to shifls. 

d) To dischar e suspend, demote or discipline for just cause -- 
subject to he ri ht of an employee to lodge a grievance in the 
manner and to tze extenras herein provided. 
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MANAGEMENT RIGHTS CON'TD 

e) To manage the industrial enterprise in which it is engaged and, 
without restrictin the enerality of the foregoing, to determine 
the number o? emjoyees, plants, the products to be 
manufactured, the methods of manufacturing, the schedules of 
production including overtime, the kind and location of 
machines and equi ment to be used, and the processes of 
manufacturing, the $nnulating of its products and the control of 
materials to be incorporated in the products produced, the use 
of semi-manufactured and finished components which may be 
incorporated in the product manufactured, the urchase of 
products, component parts, assemblies and &tures, the 
engineerin? and designing of its products produced, the 
extension, imitation, curtailment or cessation of operations, and 
to establish standards of quality and quantity for all equipment 
and operations. 

ARTICLE #4 REPRESENTATION 

The Company shall recognize a maximum of five (5 
Comm!tteepersons from the plant to provide full shift covera e SUC 
Committeepersons, one of whom shall be a skrlle8 'trades 
representative and one of whom shall be Plant Chai erson and shall 
be employed on the day shift, shall constitute the%ant Grievance 
Committee and Negotiating. committee. An alternate 
Committeeperson shall be reco nized on all shifts in the event of the 
Committeeperson bein abseng In the event that an eight hour 
employee is elected toghe osition of Plant Chairperson he shall be 
employed on "A" shift and &ere, shall also be a Committeeperson on 
each of the 12 hour shifts. It is understood and agreed that if the 
Plant Chairperson is requested by the Compan to attend to matters 
outside of his regularly scheduled shift, he shall l e  paid for such time. 

The Union shall prom tly notify the Company, in writing, of any 
chan es to the Plant tommittee, and alternate Committeepersons, 
proviiing the name of the Committeeperson or alternate, the name of 
he former Committee erson or alternate they are replacing and the 
name of the Plant CRairperson. The Union shall also notify the 
Company as to who is the acting Committeeperson whenever 
employees are workin and there is no representation from a regular 
Committeeperson or aiernate. 

No one shall be eligible to serve as a Committeeperson unless he has 
been continuously emplo ed by the Corn an for a period in excess of 
one year, and continues 

The Committee erson shall (with permission of their Supervisor end 
it is a reed t iat  such permission shall nof be unreasonably 
withhe&), be allowed a reasonable amount of leave time to discuss 
and present grievances, and to meet with the Company fo! purposes 
of negotiations and settling of rievances. The Committeeperson 
shall whenever practical, return 90 work on their regular shifts upon 
completion of the said meeting. The Committeeperson shall be paid 
for time spent, during their regulafiy s,cheduled ship. in negotiations 
and settling of gnevances, or investigation of complaints. 

b 4.01 

4.02 

4.03 

be employed gy tge Company. 

4.04 

,. 



REPRESENTAnON CONT’D 

4.05 In the event that a Committee erson is laid off, or transferred out of 
the bar aining unit for an indefnite enod of time, then the Company 
shall n& the Union in wnting, so t lat a substitute may be appointed 
or electet? 

The Com ny shall provide the Union with an office and furnish 
it with a gephone, office furniture and equipment 

4.06 

ARTICLE #5 DATA TO BE SUPPLIED TO UNION 

5.01 The Company shall sup ly the following information to the Plant 
Chairperson and the LocaPUnion office: 

a) A list of employees who have been hired, resigned, recalled, 
!aid off or terminated, employees who have been transferred 
into or out of the bargaining unit and employees on authorized 
leave of absence, shall be rovided on or about the 15th day of 
each month, and foryardegto the LoFl.Union office alon with 
the remittance of Union dues and initiation fees deducteffrorn 
the employees. 

b) Notice of employees absent on Sickness & Accident or 
Workers’ Compensation shall be given on date of occurrence. 

c) A copy of the job postin application and notifietion of the 
successful applicant shall !e given to the Plant Chairperson. 

On the request of either pa the parties shall meet, at least once 
every two (2) months untilrh(Clis agreement is terminated for the 
purpose of discussing issues relating to the workplace which affect 
he parties or any employee bound by this agreement. 

5.02 

ARTICLE #6 GRIEVANCE AND ARBITRATION PROCEDURE 

6.01 

6.02 

A grievance is defined as a complaint alleging a violation of this 
agreement, made in writing within the time period allowed herein. 

Grievances shall be disposed of in accordance with the following 
procedure: 

STEP #I: 

It is a reed that any emplo ee shall discuss any complaint with his 
imrndate Supervisor in t i e  presence ,of his Committeeperson. 
Should the circumstances or conditions giving nse to the complaint 
not be adjusted to the satisfaction of the employee he may proceed to 
step 2. 
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GRIEVANCE AND ARBITRATION PROCEDURE CONT'D 

STEP #2: 

The employee shall, through his Committeeperson, make a request 
far a meeting with the Plant Manager, (or his desi nated 
representative). for the purposes of settling the complaint. iuch a 
request must be in writing and must be submitted within three 3) 

complaint. , The Plant Manager, or his representative), shall give a 

working days of the meeting. The re oesieBmeeting shall ta e 
place within four (4) working days of %e request 

STEP #3: 

If the decision is not satisfactory, the employee may then submit a 
formal written grievance (on a form agreed upon by the Company and 
the Union , to the Plant Mana er wthin two (2) working .days from 

Collective Agreement allegedly vioyated. The Plant Manager (or his 
representative) shall reply in writing within two (2) working days of 
receipt of the grievance. 

STEP #4 

working days of the date and time of the incident that gave rise to t b e 

L wntten decision on the matter to t L e Committee emon within four 4) 

receipt o f )  the decision, specitin the article and section of the 

6.03 Both paflies to this agreement a ree tha! any dispute. or grievance 
coqcemmg the interpretation or jleged violation of this agrpment, 
which has been properly carned through all the ste s of the nevance 
grooedure as prescribed. above, and. which has nor been .se&ed, may 
e referred to an Arbitrator. Within ten (10 working days of 

Mana ement's decision as outlined in step #J of the rievance 
procekre the arty requesting arbitration shall notify the o8er of its 
request for an &titrator. 

If the said complaint or grievance is not settled as provided in this 
section, the controversy shall be submitted by the parties involved 
therein to an arbitrator for final decision. The decision of the Arbitrator 
shall be final and bindin upon the Compan , the Union and the 
employees. Inthe event tiat the.Company anlunion fail to agree on 
an Arbitrator within ten ( I O )  workin days, the matter shall be referred 
to the Minister of Labour for the %rovince of Ontarii.vho shall be 

6.04 

r e q u e s m  p 
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GRIEVANCE AND AREITRATION PROCEDURE CONT'D 

6.05 

6.06 

6.07 

6.08 

6.09 

6.10 

6.11 

The Arbitrator shall not have any power to alter or change any of the 
provisions of this agreement or to substitute any new provisions for 
any existing provisions, nor to give an decision inconsistent with the 
terms and provisions of this agreemen? 

Each of the parties to this a reement shall bear the expense of its 
witnesses, and shall bear joinly the expense, if any, of the Arbitrator. 

Any time limit in the grievance or arbitration proceedin s may be 
extended by mutual agreement in writing, and signed by boyh parties. 

No re uest for a meetin as outlined in step # 1 of the grievance and 
arbitraion rocedure, stall be considered where the circumstances 
giving rise the corn laint occurred or originated more than three (3) 
working days prior to h e  request. 

In the event a grievance is not advanced to the next step (including 
arbitration), within the period specified or mutually agreed upon, the 
grievance shall be deemed to have been abandoned. It is understood 
and agreed that.any,grievance which is abandoned shall not prejudice 
the parties to raise similar subsequent grievances. 

The term "working days" when used in this agreement for the 
grievance and arbitration procedure, shall exclude: 

For the emplo ees and Union: the employees scheduled days 
of rest, Saturdys and Sundays, and Holidays. 

For the Company: Saturdays, Sundays and Holidays 

It is understood that the Company or Union may bring forward at any 
meetin held between the parties any complaint with respect to any 
allege2 violation of this a reement, or misconduct of either party 
s ecifying .the article an3 .section of the Collective Agreement 
afegedly violated and that if such complaint is not settled to the 
mutual satisfaction of conferring parties, it may be treated as a 
grievance at step #2 of the nevance procedure and referred to 
arbitration in the same way as t i e  grievance of an employee. 

5 



ARTICLE #7 ADMINISTRATION OF DISCIPLINE 

7.01 a) Discipline is defined as a verbal or written warning, 
suspension, or discharge. A Union Committeeperson shall 
be present and shall be iven copies of, corrective action 
reports (when they resultin discipline), warnings, or more 
severe disciplinary action. For corrective action anNor 
discipl@ary interviews the emplo ee may request that .the 
Committeeperson not be presentand not receive copies. 
The Plant Chai erson shall also be given a copy of all 

i s s u a t o  em loyees unless the employee has z%% otherwise. 41 warnings and other disciplinary 
acfion shall be- taken within seven (7 Company working 

Company. 

The Union Committeeperson shall be allowed appropriate 
time. to interview the employee prior to the emplo ee 
signin off on corrective action reports or any otier 
discip {nary documents. 

All records of verbal or written warnings or suspensions 
shall be removed from the employees record after eighteen 
(1 8) months from date of issue. 

Effective January 1,1997, employees may examine their 
personnel file once a year on their own time, b written 
request giving two weeks notice. This examinaton shall 
be done in the office, and. presence, of the Human 
Resources Manager or his designate. 

days after it is first brought to t i  e attention of the 

b) 

7.02 a) 

b) 

ARTICLE #8 SENIORITYAND LAY-OFF 

8.01 Until an employee has completed a probationary eriod of ninety (90) 
calendar days, he shall be considered a propationary emplo ee 
havin no seniori rights, and his employment may be terminatelby 
the 8ompany wfhout recourse to the nevance and arbitration 
procedure of this agreement. Upon cornjetion of the probationary 
period? the employee’s name shal1,appear on a seniority list with a 
seniority date from the last date of hiring. 

The Company shall post a revised seniority list every three (3) 
months. 

In the event of elimination of a ‘ob, or a lay-off due to reduction a) 
in the work force, students shall be the first to be laid off, 
followed b probationary employees, ,thereafter seniority 
shall be tKe oveming factor, providing the emplo ees 
remaining have &e skill and ability and are qualified to pertbrm 
the available work. 

The r r s o n  with the least plant-wide seniority in the 
classi cation being reduced shall then be transferred out of his 
classification into an opening created by a probationary or less 
senior employee who has been laid-off, providing he has the 

8.02 

8.03 

b) 
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SENIORIN AND h Y - O F F  CONT’D 

8.04 

8.05 

8.06 

8.07 

8.08 

ARTICLE #9 

skill and ability to perform that job, and the Company shall re- 
arrange the work assignments. 

It should be noted that an employee is not on layoff until he is 
actual1 missing time on his regularly scheduled shift due to 
lack o?work. 

An emplo ee who has completed his probationary period, and 
has been raid off shall be entitled to recall for a period of twelve 
(12) months from the date of his la off if he has less than one 
ears seniority, and for twenty-four &4) months from the date of 

{is la off if he has more than one years seniority and for thirty- 
six (l6) months if he has more than three years seniority. 
Dunng these periods, the employee shall retain his 
accumulated senionty. 

b) If a probationary employee is recalled after a lay-off, he shall 
resume his probation period at the point at which he left off. 

Benefits paid b the Company on an employee’s behalf shall be 
discontinued at t i e  end of the month following the month during which 
the lay-off occurred. 

The Company may lay-off an employee for a tempora period not 
exceeding five (5) workin days, wth regard to the senio& provisions 
of the agreement, providng such a lay-off is caused by shortage of 
materials, work stoppages affecling the Company,, power failure, 
machine breakdown or an other unantiupated inudents. No 
employee shall be laid-off unJer this provision more than two (2) times 
in one year. 

The Compan shall ive notice to the Plant Chairperson, and shall 
post notice oYsched8ed lay-offs seven (7 calendar days prior to the 
commencement of the lay-off but probadonary employees may be 
laid-off with no advance notice. 

The Company shall have the exclusive right to choose employees for 
the purposes of taking inventory, provided that the Company 
ensures that a senior em loyee is offered work if a less senior 
employee is involved in &entory counting during an inventory 
shutdown. 

c) 

a) 

SUPER S E N I O R ~ F O R  P U N T  cOMMI7TEEPERSONS 

9.01 In the event of a lay-off the Committeeperson on each shift shall 
exercise his seniori until he no longer has enough to remain on the 

a classification in which he has the skill and a h &  to perform, and 
shall not be bumped from that position. 

shift. In that event, x e shall bump the ‘unior em lo ee on the shift, in 
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ARTICLE # lo LOSS OF SENIORITY 

10.01 Seniority rights of an emplo ee shall cease, and he shall lose his 
status as an employee of &e Company, for any of the following 
reasons: 

a) He voluntarily quits. 

b) He is not recalled after being laid off longer than the times 
specified in clause 8.04. 

He is discharged for just cause, providin the discharge is not 
changed through the grievance or arbitragion provisions of this 
agreement. 

He fails to re ort after a lay-off with an uns ecified return to 
WO+ date wi&n five (5) working days, afler geing advised by 
registered mail or couner, unless such failure IS due to venfied 
illness or accident and the Compan has been notified in 
advance. Sufficient notice of recal? from lay-off shall be 
deemed to have been given upon posting of the notice by 
pre aid registered mail or courier to the employee’s last known 
add)ress on record with the Company. 

He fails to report U on the expi of an authorized leave of 
absence, cornpensalon leave, sic?ness and accident leave, or 
lay-off with.a s ecified return to work date, unless such failure is 
due to venfied)illness or accident and the Company has been 
notified in advance. 

9 Failing to state, or falsely stating, the true reason on his 
application for leave of absence. 

g) Working for a corn etitor of the Company, at any time other 
than during a lay-offfrom the Company. 

h) If the employee is retired. 

d) 

e) 

ARTICLE # I f  NOTIFICATION OF TELEPHONE AND ADDRESS CHANGE 

11.01 Whenever an employee changes his address or telephone number, 
he is to inform the ersonnel office in writing of such a change. The 
note is to be datecfand signed b the emplo ee Personnel office 
shall then notify all appropnate inchduals of &e ‘change in address 
andlor telephone number. In the event that an employee has failed to 
provide the Company with his address and. telephone number the 
employee shall be deemed to have been notified with regard to work 
assignments. 

8 



ARTICLE #12 TRANSFERS OR fROMOTlON 

shall include the rate of pay. 

12.02 The Company ma! fill each,vacancj. without regard to seniori for 
the above,period 0, posting time, an until the vacancy is filled. %me 
and expeflence gained throu h this procedure shall not be considered 
in selecting the successfu? applicant. The Com an shall fill 
vacancies thirty (30) calendar days from the enzof &e posting 
period. 

a) All ap licants shall be considered on the basis of their seniority, 
provickd that,.in the o inion of the Company, there is relative 
equalir of skill and agility between ualified applicants. All 
promo ions to the position of lead hani, or demotions from the 
position of lead hand, shall be totally at the discretion of the 
Company. 

b) For urposes of transfers or promotions, shift preference 
shalfbe by Seniority as interpreted below: 

1. Requests for shift changes shall be dealt with by 
seniori when setting up crewin lists for the start of 

Requests for shift changes shall also be 
accommodated during the summer erose. down 
penod, i.e. one (1) or two (2) week period in July 
andor August if it occurs. 

When there is “restructuring” in a classification as a 
result of a lay-off or when employees are returning 
from lay-off, and employees are to be assigned to 
shifts, shift preference shall be given by seniority. 
Any shift change requests within the affected 
classification shall also be accommodated at this 
time. If there is no restructuring in a classification 
during the period January 1st to May 15th. then the 
Company shall accommodate any outstanding shift 
chan e requests pertaining to that classification on 
the &y 24 weekend. 

12.03 

the caendar Y year, after the dristmas shutdown. 

2. 
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TRANSFERS OR PROMOTION CONT’D 

3. In the job posting procedure shift reference Shall be 
iven by senionty other than wfat is required for 

gainin purposes and the necessi to balance 

classifjcatron. 73e postrnq sha8 indicate t& specific 
crew the initial openin is on and that final shiff 
preference shall be degrmined by seniority after a 
suitable training eriod such training not to exceed 
thirty (30) calendr da {, and/or the need to balance 
crew strength is me? If the successful applicant 
chooses to d$place the. irnior emp!o ee on an 
alternate shift, i.e. a day Shih versus a n y i t  shift, the 
displaced employee shall be placed in the initial 
opening. 

The process outlined in clause 3) above shall not 
apply to theposting and assignment of applicants to 
training positions, i.e. Operator Trainees. 

In the Operator Training Program, “B 8 C Trainees” 
sha(l be considered as a separate group from .“A 
Trainees & Operators” for #e purpose. of applying 
shift pmfemnce by senionty as outlined in this 
clause. 

12.04 a) Employees who have accepted a transfer to another 
position shall not be eligible to appl for: a further transfer 
for six (6) months from the date oftheir original transfer 
except as outlined in 12.04 b). 

&en& on shifts. Job-postin s. shal 7 be ostedby 

\ 
4. 

5. 

The above restrictions do not apply to em .loyees who are 
currently laid off outside of their class1 ficaton. 

‘) 
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TRANSFERS OR PROMOT/ON CONT'D 

12.05 All promotions or transfers shall be for a probationary period of sixt 
calendar days afler which any such promotion or transfer shai 
become permanent if the em loyee is found suitable by the Company 
If the employee does not fincfthe new position suitable he may, within 
the first twent one (21) calendar da s, elect to return to his 
previous classi&ation and shift For the tflalance of the probationary 
period, afler the first twenty one (27) calendar days, if either the 
Compan does not find the employee suitable, or the employee does 
not find,&e position suitable, then the employee shall be assigned to 
an available openin in accordance with current ractice. The 
vacancy created by &e promoted employee shall nor be filled on a 
permanent basis until after the twenty one (21) calendar da 
orientation period. Durin the probationary period, the employee sha$ 
be paid at the training raye for the classification. In the event that an 
employee transfers to an equivalent or higher paid classification, and 
the trainin rate for that classification is less than the employee's 
existing rafe, then the employee shall continue to receive his existing 
rate during the probationary period in the new classification. 

In the event that an emplo ee is transferred to a position outside of 
the bargaining un,it, and is Yater transferred or returned to a position 
within the bargaining unit,,he shall be deemed to have a senionty date 
which represents the seniority he had accumulated immediate1 prior 
to his transfer out of the bargaining unit. Upon his return yo the 
bargaining unit, he shall refa" the most junior em loyee in the 
bar aining unit in a classifica ion in which he has the skiland abili 
peJorm. (provided that he has sufficient seniority to displace hat 
junior emp oyee). Any employee fransferred or romoted into 
management after October 1, 7993 and before 8ctober 1,1996 
shall maintain his senionty rights within the bargainin unit in 
accordance with the above paragraph for two years 6) years 
from his date of transfer. Any employee transferred orpromofed 
into management after October 1,1996 shall maintain his 
seniority rights within the bargainin unit in accordance with the 
above para raph for, eighteen (Id months from his date, of 
transfer. Tfereafter, if he is transferred or returned lo a position 
within the bargaining unit, he shall be treated as a new employee, with 
the exception of his vacation entitlement. 

Temporary 'ob openings for assignments of sixty (60) calendar days 
or less shall not be posted. 

Temporary job openings for assignments in excess of sixt 
calendar days due to medical or other reasons shall be pos&d6!! 
temporaly positions in accordance with the provisions of article 12.01 

In the event that a osition which has been classified,as tempora 
becomes permanent it shall be considered a new position and sha?; 
be posted in accordance with the provisions of article 12.01. 

12.06 

Yo 

12.07 

12.08 

12.09 
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ARTICLE #I3 HOURS OF WORK AND OVERTIME 

13.01 The three shift operation shall consist of three eight 8) hour shifts er 

consist of two twelve (12) hour shifts per day, seven (7) days per 
week. 

day, five (5) days per week. The. continuous shi It operation si?all 

13.02 The normal hours of work shall be: 

Three shifts: " A  shjft -+ 7:30 a.m. - 3:30 m 
" B  shift -+ 3:30$.m. - 11 :3fp.m. 
'%"shift -P 11:3 p m. - 7:30 a.m. 

The normal hours of work on "A" shift for the shipping and the 
tooling department on1 shall be: 8:OO a.m. - 4:OO p.m. 
Changes to hours o?work shall be subject to 13.04. 

Note: 

Continuous shifts: 

Crew1 -+ 
Crew2 + 
Crew3 + 
Crew4 + 

7:30 a.m. - 7:30 p.m. 
7:30 a.m. - 7:30 p.m. 
7:30 p.m. - 7:30 a.m. 
7:30 p.m. - 7:30 a.m. 

13.03 The regular days of work for employees assigned to the three shift 
operation shall be Monda to Friday. The regular days of work for 
emplo ees assigned to tEe continuous shift operation shall be in 
accorc!ance with their shift assignment and the schedule attached as 
appendix A. 

It shall be the right of each employee hired prior to February 29, 1980, 
to elect whether he wishes to be assigned to the continuous shift 
schedule, or to remain assigned to the three shift schedule. 
Employees hired after February 29, 1980, shall be assigned to the 
continuous shift schedule at the discretion of mana ement. In the 
administration of this a reement, or in roposals ?or subsequent 
collective agreements, t!e Company shaf not discriminate against 
any employee or group of employees as a result of their electing to 
remain on the three shift schedule. In the event of a lay-off, the 
Company shall lay-off employees in accordance with the seniority and 
other provisions of this agreement . wtthout regard to the shift 
schedule on which employees are working. 

All positions shall be assi ned to either the three shift schedule or to 
the continuous shift schehe at.the discretion of management. As 
vacancies occur on the three shift schedule, these positions may or 
may not continue to be assi ned to the three shift schedule, at the 
discretion of mana ement. %mployees hired prior to February 29, 
1980, who have aected to be assigned to the continuous shift 
schedule, shall be eligible to bid back onto the three shift schedule 
only if vacancies occur and only if mana ement decides to have such 
vacant positions continue to be assignetto the three shift schedule. 

13.04 

13.05 
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HOURS OF WORK AND OVERTIME CONT'O 

13.06 

13.07 

13.08 

13.09 

13.10 

13.11 

13.12 

13.13 

For as Ion as there is anyone employed who was hired prior to 
February 2%, 1980, and who elects to remain on the three shift 
schedule, the Com any shall schedule available work (subject to the 
seniorit and lay-ofPprovisions of this agreement), so that work on the 
three shft schedule is available in that classification. The Company 
shall not propose in any future negotiations, to require employees 
hired prior to February 29, 1980 to work on the continuous shift 
schedule. 

Any expansion of production facilities or manpower beyond that 
existin at February 29, 1980, shall be staffed on the continuous four 
shift saedule, at the discretion of management. 

At the completion of his shift, an employee shall remain at his work 
station until relieved by his replacement on the following shift If he is 
not relieved at the proper starting time of the following shift, he shall 
notify the shift Supervisor. 

Employees assigned to the three shift schedule shall be paid time and 
one half for any hours worked in excess of eight (8) hours in a work 
day or in excess of forty (40) hours in a work week. Employees 
assi ned to the continuous shift schedule shall be paid time and one 
half for any hours worked in excess of twelve (1 2) hours in a work da 
and for any hours worked in excess of thirty-six (36) hours in a weel  
in which three work days are scheduled and in excess of forty (40) 
hours in a week in which four (4) work days are scheduled. 

Employees assigned to the three shift schedule shall be paid time and 
one half for all hours worked on Saturdays, regardless of the number 
of hours worked during the pay period. 

Employees assigned to the three shift schedule shall be paid double 
time for all hours worked on Sundays, regardless of the number of 
hours worked,during the pay eriod. Employees assigned to the 
continuous shift schedule shaf be aid double time for all hours 
worked on any Saturday or Sunday &at is not a regularly scheduled 
work day. 

The eriod between 11:30 p.m. and midni ht on Friday, Saturday and 
Sungay nights (for employees assigned ?o the three shift schedule) 
shall be considered as part of the following shift and shall be paid 
accordingly. 

Emplo ees assigned to the three shift schedule shall be entitled to 
one d e e n  (15) minute break and one thirty 30) minute break per 

continuous shift schedule shall be entitled to one thi bo) minute 
break and two fifteen (15 minute breaks er shift, all%which are to 

breaks as employees shall take them when relieved or as directed by 
the shift Supervisor, consistent with plant policy. 

shift, both of which are to be paid breaks. Emp I oyees assi ned to the 

be paid breaks. No de / inite times shalP be, established for these 

13 



HOURS OF WORK AND OVERTIME CONT'D 

13.14 When an employee reports for work at his scheduled starting time and 
has not been previous1 notified by the Compan not to report for 
work, the employee shalybe provided with at least f iur  (4) hours work 
or if no work is provided shall be paid in lieu of such work four (4j 
hours pay at the employee's regular hourly rate. This provis'ion does 
not apply where the Compan s failure to provide work arises from 
fire, water damage, acts of zod  and work stop ages affecting the 
Com any, or power failure outside the plant, or if the emplo ee has 
fa i let to properly notify the Company of a change of adJess or 
telephone number. 

Any employee who, afler leaving the plant premises, is called in for 
emer ency work which is not continuous with his normal shift, shall be 
proviled with a minimum of four (4) hours of work at the applicable 
oveeime rate. If four (4 hours of work ,is not rovided, he shall 
receive not less than four (41 hours pay at his straigk time rate. 

Insofar as practicable, the Company shall endeavor to make pay 
cheques available by 7:30 p.m. on Tuesday of each week. 

e ually among the employees who work in the classification in 
w%ich.the overtime is being worked in accordance with the 
following: 

1. When overtime is required, such overtime shall be offered 
to the em loyees in the classification on the shi s) 
available work the overtime beginning with %e 
employee with the lowest hours (and greater seniority if 
hours are equal). 

A list of overtime hours shall be maintained and posted in 
the plant weekly (provided changes have occurred) 
showing the accumulated overtime opportunity hours of 
each employee. 

3. a) Em loyees shall be cha ed for overtime on- the @%is 
of tours paid or refuss or as descnbed in oint 4 
below (Le,, eight hours at 1 X = 12 hours ctafged. 
Twelve (12) hours at double time = 24 hours charged 

b) All overtqe hours shall be turned back to zero 10) 
January 1 of each year. 

c) Employees called for overtime but no answer is 
received shall not be charged. 

Should an employee be. absent because of sickness, 
accident, compensable injury, leave of absence, vacation, 
or h&he has requested not to be called for overtime, such 
emplo ee shall be charged for all overtime hours he or she 
woulhave been offered to work had they not been absent 
or requested not to be called. 

13.15 

13.16 

13.1 7 A) The Company shall distribute the opportunity to work ovem-me 

2. 

4. 
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HOURS OF WORK AND OV€RTIM€ CONT'D 

5. Emplo ees passing their probation, chan ing 
classiAation or chan ing departments shall have %err 
overtime opportunity #ours adjusted on the date of the 
change to reflect the average of those employees in the 
classification on the shift they are to work with. 

6. a) Emplo ees who refuse overtime out of their 
classdcation shall not be charged. 
Committeepersons and the Health & Safety Reps shall 
not be charged for an overtime worked as a result of 
Union or Health & Saf& duties. 

If the correct low hour employee in a classification is not 
offered an overtime opportunity the issue shall be raised 
within three 3) working days following the posting of such 

overtime opportunity. If the employee is not given the next 
available overtime o portunity i.e., the second opportuni 
the employee shall !e paid for @e reater of the two at t% 
a plicable premium rate (only if &e employee protested 
tRe first occurrence). 

B) Overtime in a different classification may be offered provided 
that the em loyee has, in the opinion of the Compan the 
requiced s k i i  and abili If an .employee accepts an o#er of 
overtime in a differen; gssitication, the employee shall be paid 
at the rate for that classification. 

b) 

7. 

hours and d e employee shall be given the next available 

ARTICLE #14 UNION SECURITY 

14.01 All bargainin? unit,emp!oyees shall be required to have deducted from 
their pay, he initiation fees and regular month1 dues ,and 
assessments normally, required of all other members of &e bar aining 
unit in compliance with the National Union Constitution an% local 
Union by laws. 

14.02 On the 15Ih of every month, the Compan shall remit promptly, by 
cheque, to the Financial Secretary, Local 25, C.A.W., the total of the 
deductions made, together with a list of those from whom deductions 
are made. 

It is agreed that the emplo ees and Union and its agents shall not 
engage in Union activ.ities &ring working hours, or hold meetin s ai 
any time on the premises of the Company without permission 07 the 
Company. 

14.03 

14.04 The Committee shall be allowed to post Union notices regarding 
recreational or social activities, meetings or Union Elections on a 
bulletin board, provided by the Company. 

15 



ARTICLE # I 5  WORK BY SUPERVISORS 

15.01 Non-bar aining unit employees (except one maintenance and 
one toofng dept. Supervisor) shall not perform work normally 
done by bargaining unit employees covered by this agreement, 
except in an emergency; or to instruct; or to be instructed; or to 
maintain vital plant services; or for experimental purposes 
unless by agreement between the Company and the Union. 

ARTICLE #I6 LEAVE OF ABSENCE 

16.01 

16.02 

The Company may grant leave of absence to any employee for 
legitimate personal reasons. 

Upon application by the President of the Local Union, the Company 
shall rant a leave of absence to any employee for the purpose of 
attentjfng to Union business, but only one employee per shift or crew 
may be absent at one time as a result of such a leave of absence 
other than during contract negotiations, arbitration proceeding2 
extended leaves for Union business or education eave. 
unde-#stood and agreed that, wherf! possible, the Union shall 
provide seven ) calendar da s notrce of such leave of absence 

to pay the em loyee for his regular hours of wog, and shall bill the 
Local Union o#ce for all eamin s and related payroll costs. Promptly 
and prior to the fifteenth of k e  followjng month, the Unjon shall 
reimburse the Company in accordance with the Company’s billings. 

16.03 a) In the event of a death (as evidenced b an obituary notice or 
other proof, if requested), of .an empLyee’s spouse, child 
Father, Step-Father, Father-in-law, Mother, StepMother: 
Mother-in-law, brother, brother-in-law sister, or sister-in-law the 
employee shall be allowed three ( 5 )  days of paid leave of 
absence for the purpose of makin funeral arrangements or 
attending the funeral. In the event o! a death of a Grand arent 
s Ouse’s Grandparent, or a grandchild, the employee $all be 
atowed a one (I) day paid leave of absence. 

If an employee is notified of the death of a family member, 
the shall be excused from, and paid for the balance of the 
shi);, and such time shall not be charged against the one 
or three day bereavement leave. 

requests. Fort r e duration of t i e  leave, the Corn any shall continue 

b) 
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LEAVE OFABSENCE CM'D 

16.05 The Company agrees to pa into a special fund three cents (.03c) 
per hour per em loyee for a i  compensated hours for the pur ose of 
providing paid ed)ucation leave. Said paid edyqtion leave shai be for 
he pur ose of up rading the employee's skills in all as ects oftrade 
Union Rnctions. 8uch mone s to be paid on a quarte4 basis into a 
trust fund established b the kational Union, C.A.W. and sent by the 
Company to C.A.W. Edcation Centre, R.R.#I, P.O. Box 897, Port 
Elgin, Ontario, NOH 2CO. The Corn an further a rees that members 
of the bargaining unit, selected by &e hnion to alend such courses, 
shall be granted a leave of absence for twenty (20) days of class time, 
plus travel time where necessary. Said leave of absence to be 
intermittent over a twelve (12) month period from the first day of 
leave. Employees on such leave of absence shall continue to accrue 
seniority and benefits during such leave. 

An .emp!oyee elected b or appointed by the Union to a full-time 
position in the Union shai be granted a leave of absence for a period 
of one (1) year or less; such leave to be renewed if applied for prior to 
the expiry date. Senionty shall continue to accrue dunng such leave. 

16.06 

ARTICLE #17 WORK STOPPAGES 

17.01 The Union agrees that there shall be no slowdown or stoppage of 
work, either complete or partial for any reasons whatsoever, and the 
Company agrees that during the term of the agreement there shall be 
no lockout, either complete or partial. 

ARTICLE #18 SAFETY 

18.01 The Compan and the Union agree that the .mutually desire to 
maintain higlstandards of safety and healgm the workplace in 
order to prevent injury and illness. It is the Com any's intention 
to continue to work throughout the duration opthis agreement 
with the Joint Health and Safe Committee In .~v l s ing ,  
developing and im lementin Heayth 8 Safeq policies and 
practices that shelfassist $e Company and its workers in 
achieving a safe and healthy work environment. 

1. Compeny Duties: 

The Company shall institute and maintain all precautions to 
uarantee eve worker a. safe and healthy workplace. The 

8ompany shal7com I with all applicable health and safety 
legidatton and regu/%ons. 

17 



SAFETY CONT’D 

2. Emdovee Duties: 

Each employee has a primary responsibility for his own 
safety and an obligation to know and observe safety rules 
and practices as a measure of protection for himself and 
others. Employees shall be required as a condition of 
continued employment, to properly wear and/or use 
protective devices, wearing ap are1 and other equipment 
which the Company and.Commigee shall deem necessary to 
protect employees from injury. 

3. Joint Health & Safety Committee: 

a) The Joint Health and Safety Committee shall be composed 
of four (4) Union members elected by the employees and an 
equal number of Management members. 

b) Two co-chair ersons shall be elected by the respective 
members of dmmittee, one co-chair being a Union member, 
the other being a member of Management. 

c) Without limitin the generality of the foregoing, the 
Committee shalf 

iii) Determine that inspections have been carried out at least 
once a month b the co-chairs or designates. These 
inspections shalfYbe made of all places of employment, 
including buildings, structures, rounds excavations, 
tools, equipment, machinery, an8 work methods and 
practices including ergonomic assessments. Such 
inspections shall be made at intervals that shall prevent 
the development of unsafe working conditions. 

iv) Recommend measures requird-to attain compliance with 
appropriate govemment regulatrons and the conectron of 
hazardous conditrons. 

iii) Consider recommendations from the workforce with 
respect to health and safety matters and recommend 
implementation where warranted. 

iv) Hold re ular meetings at least once a month for the 
review 09: 

+ reports of current accidents and occupational 
diseases, their causes and mens of prevention; + remedial action taken or required by the reports 
of investigations or inspections; 

?r any other matters pertaining to health and safety. 

v) Record @e.minutes which shall be signed by the co- 
chairs, distnbuted to the committee members and posted 
on the bulletin board. 

. 
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SAFETY CONT'D 

vi) Have access to and promptly receive copies of all reports, 
records, and documents in the Company's possession or 
obtainable by the Company, pertaining to health and 
safety. 

vii) The Union members of the Health and Safe Committee 

prior to the committee meetin The co-chair shall be 
allowed an additional four. (4) Fours aid per month at 
straight time rate for administratron of hs dutres. 

shall meet without the Company members 7 or one hour 

4. Right to Refuse: 

a) The Compan shall ensure that all employees are 
informe thatthey have the right to refuse hazardous 
work which may ham them or any person. 

b) When a worker exercises his or her ri ht to refuse, he or 
she shall notify the supervisor who slall promptly notif j 
the Union co-chair or desi nate who shall particr ate in 
all stages of the investr a&. The worker shall sgnd by 
at a safe place and padclpate fully In the lnvestlgaiion of 
the hazard. 

c) The Corn ny shall ensure that no worker is asked or 
permi t t f io  perform the work of the worker who refused 
unless the second worker is advised of the reasons for 
the work refusal in the presence of the co-chair or his 
designate and the refusing worker. 

d) If the Union co-chair or his designate and the Supervisor 
cannot agree on a remedy to the work refusal, the 
Com an co-chair shall be called in if he is not already 
i n v o E J  in the invesffgatron, before a government 
Inspector shall be called In. 

e) No. em Ioyee shal! be discha e$ penalized, coerced, 
intrmidted, or disciplined for rexstng hazardous work. 

5. Accident Investiuations: 

in'ury or near miss which involved or would have 
%o%eyeba worker going to a doctor or hos i h l  shall be 
investigated. The co-chairs or designates shalhvestigate. 

6. Education and Trainino: 

a) No employee shall be required or allowed to work on any 
job or operate any piece of equipment until he or she has 
received proper education training, and instruction. 
Such training shall include ergonomic and chemical 
hazard training where applicable. 
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SAFETY CONT’D 

b) During the life of the agreement, the Union members of 
the committee shall be allowed one week paid leave per 
year to attend health and safety courses or conferences 
approved by the Company. The Company shall pay the 
lost time and course fees. 

c) Each year the Company shall provide a minimum of eight 
(8) hours health and safety trainin to all employees with 
assistance from a Union member os the committee. 

7. Disclosure of Information: 

The Compan shall make available to the-Union all Material 
Safety Data lheets pen!aining.to all matenals or substances 
used in the Companfs operatron. 

8. Riaht to AccomDanv InsDectorS: 

The Union co-chairperson or designate shal! be allowed to 
accompany government inspectors on an inspection tour 
and to speak with the inspector out of earshot of any other 
person. 

9. National Day of Mournins: 

Each year on April 2@ the Company shall allow all 
employees to observe one minute of silence to honour 
workers killed on injured on the job. 

IO .  Protective Clothins and Equipment: 

The .Corn any shall provide. all employees whose work 
requfres &em to wear rotective devices with the necessary 
tools, equipment, ancfrotective clothing chosen by the 
committee. These shal be maintained and replaced where 
necessary at the Company’s expense. 

11. First Aid Attendants: 

a) The Union Health and Safety Rep on each shift shall be 
trained in first aid and C. P.R. 

b) The Company shall pay for the fees, textbooks and lost 
time of such first aid attendants, providing they 
successfully complete the first aid course. 
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SAFETY CONT'D 

12. lniured Worker Provisions: 

a) An employee who is injured during working hours and 
who is r uired to leave for treatment or is sent home as 
a result 2 such injury shall receive payment for the rest 
of the shift at his or her regular rate of pay. 

b) Such employee shall be provided with transportation to 
his or her doctor's office or hospital and subsequently to 
his or her home or back to work. 

The Com an shall pay 100% of the cost of C.S.A. a proved steel 
toed safe& s!oes for employees upon completion of Jeir  probation 
period. 

18.02 

Effective September 29,1996 - Maximum of $100.00 
Effective September 29,1997 - Maximum of $115.00 
Effective September 29,1998 - Maximum of $130.00 
7 Per Calendar vear 7 

ARTICLE #I9 OPERATOR'S TRAIMNG PROGRAM 

19.01 The Corn an and Union agree that, in the event an employee is 

la off, .discharge or disqualification, should be a continuous sequence 
o&aining where practicable. 

19.02 a) The trainin period for an extruder operator shall consist of a 
minimum 09 nine (9) months. Trainees shall be assigned to 
particular lines on a rotating basis in order to familiarize them 
with all products and to give them exposure to all types of 
extruders and different methods of processin . The trainin 
shall be through three (3) rogressive classificaions as ouLne8 
below. At the end of ea$ three (3) month period the trainee's 
progress shall be reviewed with him includin his readiness to 
advance to the next.sta e of the operator's%aining pro ram. 
This shall be determinetby a written andlor practml tes? with 
an emphasis on in ut from the trainees supervisor and lead 
hand as to his capapilities. A written re ort IS to be rovided 
to the trainee and it is recognized that iris in the besfherests 
of the Company as well as the Union to train and advance 
trainees in the time periods outlined below. No attempt shall be 
made to hold a trainee back who is ready to advance to the 
next level, and any trainee being advanced after his anniversary 
date, throu h no fault of his own, shall be paid his increase 
retroactive Po the date that he, should have advanced. A trainee 
who is advanced after a particular three (3) month anniversary 
date shall be paid retroactive to that date unless he was 
previous1 counseled in the presence of his Committeeperson, 
and told [hat he was not goin to be advanced. During such a 
meeting a trainee is to be toljwhat the reasons are for his not 
advancinp the areas where he. needs to improve and the 
specific ate when a further meeting shall take place to review 
his progress again and determine whether he is ready to 
advance to the next level. 

selected PI or t e operator training program, such training, subject to 
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OPERATOR'S TRAINING PROGRAM CONT'D 

19.03 

19.04 

19.05 

19.06 

19.07 

19.08 

b) Trainees shall be assigned to a shift that the Company 
considers appropriate to meet the crewing or training 
requirements. 

If in the opinion of management and subject to the evaluation 
procedure outlined above, a trainee continues to fail to make 
satisfacto progress during any of the. following steps in the trainin 
ro ram que to the trainees lack of ability andlor test failure, he shaj 

%isqialified. 

The classifications are: 

"C" Trainee: Minimum three (3) months: 

The individual must exhibit the ability and co-operation necessary to 
be trained. Must be able, under supervision to learn to determine 
specifications from rint and the use of proper measuring devices and 
tools. Must be ab[ to operate and maintain a marketable product 
after set-up has been made in order to advance to "B" Trainee. 

" B  Trainee: Minimum three (3) months; 

The individual must have a good general knowledge of plant 
o erations and a working knowledge and familiarity with all products. 
dust be able, under limited supervision, to make corrections 
necessary to maintain7fiuct specifications and marketability in 
order to advance to "A' rainee. 

"A" Trainee: Minimum three (3) months; 

The individual must be able to make complete set-ups, cany out a 
start up rocedure, and produce a marketable product in all profiles 
producef by the Company in order to advance to the Operator's 
classification. 

Operator: Successful completion of the above; fhree (3) steps; 

All operators must be able to operate all extruders and down-stream 
equipment and must be capable of performing the functions, 
maintenance, corrections, and adjustments on all machines; further, 
an operator must have complete working knowledge of the correct 
dies and fixtures for all products and know the location of such 
tooling. Additionally, operators must demonstrate leadership ability, 
and assist trainee o erators in their trainin program, in set-ups and 
clean-up. All operairs must also be able To assist trainee operators 
in makin corrections on all equipment in order to produce a 
marketabg product at reasonable production levels. 

0 erators shall be eriodically rotated to different machines in the 
int)erest. of keeping agreast of all technical changes and maintaining a 
farnilianty with all products and machines. 
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ARTICLE #20 MAINTENANCE AND TOOLING 

20.01 If there is an opening in the Maintenance or Tooling De artment 
for a Journeyperson, the Company shall P for a 
Journeyperson or apprentice. Failing to f i n f ?  qualified 
applicant, in the opinion of the Company, the Company may then 
look outside the plant. U on completion of the probationary 
y - o d  for an apprenticesklip position in the Maintenance or 

ooling. Department, the employee shall be enrolled in an 
appro riate apprenticeshi program witb the Ministry of Skills 
and dvelopment. The dmpany shall grant training leave for 
the said apprentice upon notification by the Ministry of Skills 
and Developmen t. 

20.02 The Company shall pay a tool allowance of $300.00 to all 
Journeypersons and apprentice eq loyees  who have completed their 
probationary period as of January 1 in each year. 

The Company shall pay all Journeypersons license renewal fees. 20.03 

20.04 Section #I - 

Section #2 - 

Section #3 - 

Section #4 - a) 

Section #5 - 

a) 

Skilled Trades Department for thejurpose of 
this agreement shall mean the aintenance 
and Tooling Departments. 

Classifications in the Maintenance and Tooling 
Departments shall be non-interchangeable. 
Seniority shall be by classification. 

After signing of this a reement, seniority in the 
Maintenance and T o o h  Depaments shall be 
by date of entry into the ?Vassification. 

Production workers shall not carry seniority 
into an Maintenance and Tooling 
Classificatfon. Maintenance and Tooling 
workers shall not carry seniority into any 
Production Classification after the signing of 
the agreement. 

Should any Maintenance or Tooling worker 
become permanentl medically unable to 
perform the duties oyhidher classification, the 
Company. and the Union shall co-operate in 
endeavonng to place the employee in a 
classrfication he/she IS able to perform. In 
placing the employee .hidher total plant wide 
senionty shall be considered. 

The term Journeyperson, as used in this 
a reement, shall mean any person in the 
Aintenance or Tooling Department who: 

is presently in the Maintenance or Tooling 
Department 
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WAINTENANCE AND TOOLING CONT'D 

b) has served an a renticeship and has a 
Certificate of Qua%cation as an Industrial 
Maintenance Millwri ht, .Industria! Electrician, 
or General Machindor is recognized as such 3 . the . ap ropriate Ontarip Government 

inistry in c fa  e of apprenbces and trades 
cumntl the %inistry of Education and 
$raining{ 

has had eight years of practical ex erience in 
the appropriate trade and has a C.iWfU.A.W. 
Joumeyperson card along with a CerMicate of 
Qualification from the Ministry 

Any further employment into the Maintenance 
or Tooling Department shall be limited to 
Joumeyperson, Apprentice, or Helper. 

In the case of a lay-off in the Maintenance and 
Tooling Departments,-the first to go shall be the 
helpers, then apprent~ces. 

In the case of a lay-off in the Maintenance 
Journe person or Tool Room Joume person 
classifi!ation, the first to go shall be d e  least 
senior employee in the classification. 

In the case of a lay-off in the Maintenance or 
Toolin Ap rentice classification, the first to go 
shall ge &e last who entered the program. 
These employees shall be laced elsewhere in 
accordance with ANcle 8, Based on plant wide 
seniority. 

SectionM-a) In the event the Company acquires some 
advanced pe of machinery or equipment that 
would c a l l k  special servicing by an employee 
in the Maintenance or Tooling Depaitment it is 
agreed that the a propriate employees shall be 
trained so that U!ey may become familiar with 
the necessary. repair and maintenance 
techniques required. 

Such training shall involve no loss of pay to the 
employee. 

c) 

Section #6 - 

Section #7 - 

b) 
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MAINTENANCE AND TOOLING CONT’D 

Section#9- In contracting out work, which is normally 
performed by the Maintenance and Toolin 
Department, the Company shall consider sucg 
factors as economics, available equipment, 
available manpower and time constraints. The 
Company shall not contract out regular 
maintenance and tooling work, if the 
maintenance or tooling employees are not 
working, unless they elected not to be workin 
Regular maintenance and toolrn work for #e 
purposes of this section is degned as work 
currently bein done by the Maintenance and 
Tooling De af8nents as of the date of signing 
of this congact. The Company shall advise the 
Union when work is being contracted out and at 
the Union‘s request, the Company shall 
entertain suggestrons by the Union to do the 
work in house. 

Section # I O  - The Company a fees. to deduct Canadian 
Skilled Trades 8ouncil dues, as ma be 
adopted by the Canadian Skilled &des 
Council. The fitst such dues deduction shall be 
made from employees’ first pay, followin 
completion of their probatronary periog 
Thereafter, dues deductron.shal1 be made in 
January of each succeeding year or upon 
completion of one months work in the calendar 
year, For this agreement, deductions shall be 
made following ratification. 

ARTICLE #21 STATUTORY HOLIDAYS 

21.01 a) The Company recognizes the following days as Statutory Holidays. 

New Years Day Civic Holiday 
Good Friday Labour Day 
Easter: Monday Thanksgiving Day 
Victoria Day Christmas Day 
Canada Day Boxing Day 

b) The Company also.recognizes four (4) floating Holidays which are 

The above holidays shall be paid at the straight time day shifi rate of 
the employee’s regular rate, to each employee who has completed his 
probationary period. 

a) Employees assigned to the three shift schedule shall receive eight 
(8) hours pay for ,the above statutory holidays., Em loyees 
assigned to the continuous shift schedule shall receive tweke (1 2) 
hours pay for the above statutory holidays. Double time shall also 
be paid for all hours worked on days which are observed as 
statutory holidays in accordance with articles 21.03 and 21.04. 

to be observed dunng the Christmas shutdown period. 

21.02 
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STATUTORY HOLIDAYS CONT'D 

21.03 

21.04 

21.05 

21.06 

21.07 

b) All emplo ees shall receive eight (8) hours pay for the above 
floating hoildays. 

For employees on the three (3) shift o eration, any statutory holiday 
which occurs on a Sunday, Monday or Tuesday shall be observed on 
that Monda , Any statutory holiday which occurs on a Wednesday, 
Thursday, ?riday or Saturday shall be observed on that Friday. 

For employees on the continuous shift o eration, any statutory holiday 
which occurs on a Sunday, Monday or fuesda shall be observed on 
that Sunday and Monda Any statutory holday which occurs on a 
Wednesday, Thursday, &iday or Saturday shall be observed on that 
Thursday and Friday. 

If a statutory holida occurs during an employees vacation, he shall 
receive an additionay day off. 

Any employee who does not work his full shift the last scheduled work 
day before, and the first scheduled work da after the day observed 
as a holiday, shall forfeit his holiday pay unLss failure to work such 
days was caused by: 

1. Substantiated illness or injury evidenced by a certificate of a 
qualified physician providing the holiday falls within the first 
seven (7) days of absence. 

Substantiated illness or death in immediate family. 2. 

3. Scheduled vacation 

4. Industrial illness or in'ury, providing the holiday falls within the 
first seven (7) days oflabsence. 

5. Lay-off for lack of work within five (5) calendar days proceeding 
the holiday. 

6. Other emergencies, or absences which are determined by the 
Supervisor or Plant Manager to be excusable. 

In the event that an employee with at least one year seniority is laid- 
off, and the lay-off period includes the period between Christmas Day 
and New Years Day and the duration of the lay-off is less than twenty 
eight (28) calendar days, then the following provision shall apply: 

a) If the em lo ee has accumulated ten ( I O  or more working days 

calendar penod ending 8ecember then the employee 
shall receive as holiday pa the difference between the 
maximum U.K .  payment and xis re ular hourly rate of a for 
each holiday day observed during !he Christmas shuf d%wn 
penod. 

on lay-oi t om the Corn any durin 1 e twelve (12) month 
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STATUTORY HOLIDAYS CONT’D 

b) If the employee has not accumulated ten (10) or more workin 
da s on lay-off from the Company duriw the twelve (12) rnontR 
cakndar period endin December 24 , then he shall receive 
holiday pay at his reguir hourly rate of pay for each holida day 
observed during the Christmas shutdown period. In ordYer to 
qualify for payment of holida pay, under this provision, the 
em lo ee must work his last $11 shift before the lay-off and his 
firsrfuil shifl after re-call from lay-off, in accordance with the 
provisions of article 21.06. payment for holidays under this 
provision shall be included in the employee’s first pay cheque 
after his return from lay-off. 

Any em loyee who does not work his full shift the last scheduled work 
day begre the Christmas shutdown period shall forfeit one day of 
statuto holiday pay. Any employee who does not work his full shifl 
the firsrscheduled work day after the Christmas shutdown period 
shall forfeit one day of statutory holiday pay. 

21.08 

21.09 If an employee, works nine (9 months of the year from Janua I” to 

statutory holidays dunng the Chnstmas shutdown at the twelve (12) 
hour rate. 

September 30h on twelve ( 1 2) hour shifts he shall be paidror the 

ARTlCLE#22 VACATION PAYAND ENTITLEMENT 

22.01 Employees who have completed their probationary period, but who 
haye less than one (1) year of service with the Company, as of June 
30‘ in any year, shall receive vacation entitlement of ei ht (8) hours 
vacation time for each full month of service after compktion of their 
probationa eriod. (i.e. 4 months - 8 hours vacation entitlement; 6 
months - 2y lours up to 72 h q p )  and shall receive vacation pay of 
4% of their earnings to June 30 . 

Em loyees who have one year of service as of June 30th in any year, 
sha! receive a vacation of two (2)  weeks, and shall be paid vacation 
pay at the rate of four percent (4%) of their previous years total 
earnings. Provided the em loyee has worked at least twelve 
hundred hours (12OOhrs) the year, he shall receive as 
vacation pay two weeks pay at his straight time rate of pay, if this is 
greater than 4% vacation pay. 

22.02 
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VACATION PAY AND ENTITLEMENT CONT'D 

22.04 Employees who have ten (10 years of service as of June 30'h in 
any year, shall receive a vacalion of four (4 weeks and shall be paid 

total earnings. Provided the employee has worked at least twelve 
hundred hours (IPOOhrs) during the year, he shall receive as 
vacation pay four weeks pay at his straight time rate of pay, if this is 
greater than the 8% vacation pay. 

Employees who have twenty (20) years of service as of June 30th in 
any year shall receive a vacation of five (51 weeks and shall be paid 
vacation pay at the rate of ten percent (10h)  of their previous years 
total earnings. Provided the employee has worked at least twelve 
hundred hours (7200hrs) during the year, he shall receive as 
vacation pay five weeks pay at his straight time rate of pay, if this is 
greater than the 10% vacation pay. 

vacation pay at the rate of eight percent ( d %) of their previous year 

22.05 

YEARS OF SERVICE LENGTH OF PAYMENT 
VACATl ON (whichever is greater) 

I 

1 year to 5 years less a day 

5 years to 10 years less a day 

10 years to 20 years less a day 

20 years and over 

2 weeks 

3 weeks 

4 weeks 

5 weeks 

2 full weeks or 4% annual 
gross earnings 

3 full weeks or 6% annual 
gross earnings 

4 full weeks or 8% annual 
gross earnings 

5 full weeks or 10% 
annual gross earnings 

22.06 a) The Company reserves the right to schedule U to two (2) 
consecutive weeks close down period for vacaions. Such 
vacations shall be scheduled during the months of July and 
August, with notification to the employees at least nineq (90) 
days prior to the vacation period, but no later than April 1 . 
The Company additionally reserves the right to schedule one 
week close down enod for vacation to be scheduled in 
conjunction with the Ehristmas shut down period. 

In the event that a close down for vacations is not scheduled, !he 
Company shall schedule vacations at some time mutual1 convenient 
to the em loyee and Com an , so that there siaII be no 
unreasonabg interference YitR t te  Company's production. The 
Company shall post a vacation schedule b the last week of March 
each year for approximately two weeks. Juring the following week 
the Company shall finalize the list. Preference shall be given to 
seniority, but afler the list is finalized an,employee shall not be allowed 
to bump a more junior employee from his listed vacation dates. 

b) 

22.07 
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VACATION PAYAND ENTITLEMENT CONT'D 

22.08 In the event that two em loyees of the same classification desire to 
take their vacations at t l e  same time, then seniority shall be the 
determining factor. 

The Company and the Union recognize that vacations are for the 
purpose of rest and relaxation, therefore $,mplo ees must take their 
allowed vacation time off before June 30 of &e year following the 
year for which the vacation is given. It is mandatory that all eligible 
employees take a minimum of 2 weeks vacation each year. 

Employees with over one (1) year of service shall be allowed to 
take ortions of their earned vacation as individual vacation 
days fased on the following: 

22.09 

22.10 

From I to 5 ears less a da 4 Days 
From 5 to 1g ears less a 7 Days 
From I O  to 2d;earrs less a ay I O  Days 
20 yean or over 13 Days 

A minimum of two (2) weeks notice must be given and no more 
than two (2) employees in a classification may be scheduled off 
at the same time under this clause. The Compan rpserves F e  
right to allow additional employees to be o# if operatrng 
conditions permit. 

During the period of June id to September 3dh, sin le days of 
vacation shall be limited to one (I) per month and st i fbe eligible 
for an vacation bonus. All other vacation during this period 
must {e taken in minimum periods of one week which would not 
entitle one to the vacation bonus. 

The rovision requiring emplo ees to have worked a minimum of 
1,20~hours in each twelve (12fmonths in order to qualify for the 
full iyo (2) week, three /3) week, four (4) week, 0' five (5) week 
provision, shall be modified to include credit for time missed as 
a result of WCB or S&A. 

22.11 

ARTICLE #23 Stfin PREMIUM 

23.01 a) All employees assigned to "8" and "C" shifts on the three shift 
schedule shall receive a shift premium of thirty five cents 
($0.35) per hour. 

All employees assi ned to crew 3 and crew 4 on continuous 
shift schedule shaa receive a. shift premium of ei hty five 
cents ($0.85 per hour. Etfecfive September 29, 19j7 ninety 

five cents (bo.95) per hour. 

b) 

cents ($0.9 d per hour effective September 29, 1998 ninety 
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ARTICLE #24 HEALTH INSURANCE 

24.01 The existing or equivalent group insurance covera e shall be provided 
at no cost for all employees on completion 03 their probationary 
period. This coverage is hi hlighted below but for a more detailed 
description of benefits, see %e current booklet entitled "Your Group 
Insurance Plan" available from the Company. It is understood and 
agreed that any portion of an unemployment insurance premium 
reduction, that exists as a result of the above group insurance 
benefits provided by the Com any, which employees may be entitled 
to receive has been, and &all continue to be, diverted to other 
benefits for the employees. 

Medical Benefits: 

O.H.I.P. 100% Company aid under the Emplo er Health Tax 
(E.H.T.). Benefits include tge difference in cost bekeen ward and 
semi-private hospitalization and prescription drugs. 

Drua Plan 

A .35c deductible card system shall be maintained with identical 
coverage as pnor plan. 

Vision Care: 

Contact lenses, glasses, and replacement lenses as follows: 

January 1,1994 - $200.00 maximum in a 24 month period. 
January 1,1997 - $225.00 maximum in a 24 month period. 

In addition prescription safe glasses for em lo ees with one 
year seniority or more shall % e one (1) pair f& &e life of this 
agreement up to a maximum of $225.00. 

In addition to the $225.00 maximum per 24 month entitlement, 
employees are entitled to initial contact lens fitting subject to $225.00 
lifetime maximurn. 

Dental Benefits: 

Covered expenses include 100% as specified in the following.0.D.A. 
fee schedule subject to a $2,000.00 yearly maximum for each insured 
family member: 

EFFEC TlVE 0.D.A FEE SCHEDULE 

JAN. I" 1996 1994 
JAN. 1'' 1997 1997 
JAN. 1'' 1998 1998 
JAN. 1': 1999 1999 

Orthodontic covera e shall be maintained for dependent children 50% 
co-insurance to ,a &,OOO.OO lifetime maximurn. A ryder for dentures, 
crowns and bndgework shall be inc!uded in the dental benefits 
package ; 50% uynsurance included in the basic $2,000.00 annual 
maximum for each insured family member. 
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HEALTH INSURANCE CONT'D 

Weeklv Indemnify: 

Plan provides benefit of two-thirds of weekly earnings up to $650.00 
or out 

patient surge at a hos ita1 clinic. Jckness benefits shall, commence 
after a penoyof 40 s3eduled working hours to a maximurn of 52 
weeks. 

Life Insurance and A.D. 8 D.: 

maximum) payable on the fiyst da of injury, hospitaization \ 

Income re$ated coverage to a maximum of $39,000, effective 
January 1 , 1996. 

Effective January 1*,1997, not income related as follows: 

Januaryl" 1997 $45,000 
January ld 1998 $46,000 
January 1 5  1999 $47,000 

Effective JANUARY 1,1997- spousal life $10,000. And dependent 
life $5,000. 

Lonu Term Disability: 

Effective January 1,1997, Plan provides benefit of thre+quarters 
(3/4), of weekly earnings (not to exceed $2,500 per month) 
pa able U on expiration of fifty two (52) weeks of weekly 
inJemnity genefits until age 65. 

The benefit is reduced by any amount the employee is entitled to 
receive from the workers' corn ensation act or the CanadalQuebec 
Pension Plan. The amount dejucted shall not include any additional 
amount payable due to a change in marital status, number of 
dependent children or any cost of living increases. 

Orthotic Insoles: 

Effective January 1". 1997, plan shall provide Orthotic insoles, 
one air per year, prescribed by a doctor, up to a maximum of 
$20800 per year. 

Effective September 29,1996, Company contributions to the Canada 
Wide lndustnal Pension Plan shall be at the rate of forty eight (48c) 
per hour worked, to a maximum of 2080 hours per year. 

24.02 

Effective October 1, 1997 - 53 CENTS 

Effective October 1,1998 - 58 CENTS 

The plan shall provide coverage of all past and future service. It shall 
also provide for an early retirement benefit provision. 
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HEALTH INSURANCE CONT’D 

24.03 Substance abuse is recognized to be a serious medical and social 
problem that can affect employees. The Company and Union have a 
stron interest in encouraging emplo ees to get early treatment and in 
proviiing them with the opportunity !or full rehabilitation., Employees 
who seek assistance for substance abuse problems either on their 
own initiative or through the encouragement of the Company or the 
Union, shall be referred by the Company or by a member of the 
Substance Abuse Committee to ap ropriate counseling, treatment, or 
rehabilitation service. Provided #at an employee seeks and co- 
operates with a program of treatment that the Com any accepts as 
bein appropriate, his problem of drug or alcohol aBdiction or abuse 
shalfbe regarded as a disability. Absences from work necessary for 
treatment or rehabilitation shall be considered as being absences due 
to illness, and the employee shall have the same entitlements to 
benefits during the absence as if he were disabled by other kinds of 
illness. A substance abuse committee shall be established consisting 
of one (1) employee appointed b the Union and one (1) non 
bargaining unit employee appoinyed by the Company. The 
committee’s role shall be to monitor the program and to make 
recommendations to the Company for its administration and 
im rovement, to recommend employee education programs about 
sutstance abuse, to recommend appropnate providers of 
rehabilitation and treatment, and to counsel employees in need of 
assistance. Any discussion of individual cases by the committee shall 
be kept strictly confidential. Union substance abuse committee 
re resentatives shall be granted such time as is necessary for 
acfhnistration of the program. 

24.04 The Company agrees to ay $5.00 er employee per month for 
an Employee Assistance Frogram efkctive January lH, 1997. 
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ARTICLE #25 CLASSIFICATIONS AND WAGES 

25.01 a) (Reflecting a 2% increase effective September 29,1996) 

CLASSIFICA TlONS 

Journeyperson-Industrial Electrician 

Apprentice 

Step 5 (7201-9000 hrs) - 95% 

Step 4 (5401-7200 hrs) - 90% 

Step 3 (3601-5400 hrs) - 80% 

Step 2 (1801-3600 hrs) - 70% 

Step 1 (0-1800 hrs) - 60 % 

Journeyperson-Industrial Mechanic Millwright 

Apprentice 

Step 4 (6001-8000 hrs) - 90% 

Step 3 (4001-6000 hrs) - 80% 

Step 2 (2001-4000 hrs) - 70% 

Step 1 (0-2000 hrs) - 65% 

Joumeyperson-General Machinist 

Apprentice 

Step 4 (6001-8000 hrs) - 90% 

Step 3 (4001-6000 hrs) - 80% 

Step 2 (2001-4000 hrs) - 70% 

Step 1 (0-2000 hrs) - 65% 

Maintenance / Tooling Helper 
(90% of Journeyperson - General Machinist)) 

REGULAR 

$22.00 

$20.90 

$19.80 

$17.60 

$15.40 

$13.20 

$20.00 

$18.00 

$16.00 

$14.00 

$13.00 

$18.54 

$1 6.69 

$14.83 

$12.98 

$12.05 

$16.69 

33 



CLASSIFICATION 

Lead Hand Operator 

Operator 

“A” Trainee 

“B” Trainee 

“C” Trainee 

Quality Control 

Shipper 

Assistant Shipper 

Blender 

Material Handler 

Fork-lift Driver 

Grinder 

Warehouseperson 

Packer 

New Hire Rates (Packer, Grinder, Warehouse) 

Level 1 (95%) (18-24 months) 

Level 2 (90%) (12-18 months) 

Level 3 (85%) (6-12 months) 

Level 4 (80%) 

Level 5 (80% - $.25) 

(91 days-6 months) 

(1-90 days) 

REGULAR 

$18.40 

$17.54 

$17.26 

$16.98 

$16.69 

$17.54 

$17.54 

$16.98 

$16.98 

$16.98 

$16.98 

$16.41 

$16.41 

$16.41 

$15.59 

$14.77 

$13.95 

$13.13 

$12.88 
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CLASSIFlCAnONS AND WAGES 

New Hires 

b) New emplo ees hired by the Com any in the classifications of packer, 
grinder, andYwarehouse person shafl be paid as follows: 

i) Level V: Probationa period of 90 calendar days from first da 
worked to be paid atrevel IV rate less twenty five cents ($0.2d 
per hour. 

ii) Level IV: 91* calendar day up to 6 months from date of hire to be 
paid at 80% of regular rate for that classification. 

iii) Level, 111: .6-12 months to be paid at 85% of regular rate for that 
classification. 

iv) Level. 11: !2-18 months to be paid at 90% of regular rate for that 
classification. 

v) Level. I: 1.8-24 months to be paid at 95% of regular rate for that 
classification. 

vi) 6eg.inning on the first ,full work week followjng their 2”d 
anniversary from date of hire, employees shall receive the regular 
rate for their classification. 

Promotions: 

c) Emplo ees romoted to a hi her paying job shall receive a training 
rate o?&nl$ five cents ($0.2g) per hour less than the regular rate for 
that job for the probationary period of 60 calendar days. 

It is understood and agreed that there shall be no yramiding of 
premiums except that overtime pay shall include C.O.L.1 premium. 

d) 

25.02 

25.03 

EffeGive September 29, 1997, these rates shall be increased by an 
additional 2 h. 

Effe.qive Se tember 29, 1998, these rates shall be increased by an 
additional 2 i .  

ARTICLE #26 COST OF LIVING 

26.01 It is agreed that a cost of living bonus shall be aid to all hourly rated 
employees. The wage rate ad’ustment shat be effective at the 
be inning of the first full pa roil week subsequent to the official 
puElication of the Consumer &ce Index, 1986 by Statistics Canada. 
C.O.L.A. premium increases shall be implemented at the rate of 
$.01(1 cent) for each increase of .094 in the index. The cost of living 
increase shall be rolled into the wage rates as payments occur. 
Anyone hired after October l S i ,  i993 shaii be paid on the basis of a 
percentage of the packer rate as per article 25.01 (b). 
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COST OF LIVING CONT’D 

Month of Increase 

October, 1996 

July, 1997 
October, 1997 

July, 1998 
October, 1998 

,,:,,XGgg7 

Based on Increase in In 

From 

June, 1996 
September, 1996 
December, 1996 
March, 1997 
June, 1997 
September, 1997 
December, 1997 
March, 1998 
June, 1998 
September, 1998 
December, 1998 
March, 1999 

- To 

September, 1996 
December, 1996 
March, 1997 
June, 1997 
September, 1997 
December 1997 
March, 19b8 
June, 1998 
September, 1998 
December, 1998 
March, 1999 
June, 1999 

ARTICLE #27 DURATION AND TERMINATION 

year thereafter. 

Notice that amendments are required, or that either party intends to 
terminate the agreement may only be given during the period of not 
more than nine (90) days and not less than thirty (30) days prior to 
the termination 8ate of this agreement. 

The. parties hereto agree to. meet for the purpose o f  negotiations 
within twenty (20) days after: givin of such notice and if, as a result of 
such ne otiations, the parties fa8 to ne otiate a new agreement or 
modificafon, of the present agreement, t8e agreement shall continue 
in effect until a new agreement is executed. 

27.02 

27.03 

ARTICLE #28 TECHNOLOGICAL CHANGE 

28.01 The Company shall noti @e Union at least one (1) month in 
change which shall affect the 

terms and conchions or security of employment of any number 
of the employees to whom this collective agreement a lies. 
Should automation cause jobs to disappear, the agcted 
emplo ees shall have the opportunity to work roviding the 
have &e seniority, and skill and ability after a k i n i n  perio$ 
established by the Company, of U to twenty-one 2 4  days if 

period. 

advance of an technoogical r 

needed. There shall be no loss ofpay during suc I, a training 
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Signed this 2nd day of October, 1996 

For the Union 

Reid Campbell) 
Plant Chairperson 

I ,  
v 

Committeeperson 

L 5 5  
Chris Mayman, 
Commitfeeperson 

For tp;xw- Ly 
G a y  V nd' r. 
President , 

Shawn Papp, 
Maintenance Manager 

Ter& Moon$ ' 

Human Resoutces Mananger 
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APPENDIX “A” 

CONTINUOUS SHIFT SCHEDULE 

CODING: x = REGULARWORKDAY - = SCHEDULEDDAYOFF 
D = DOUBLETIMEDAY 



APPENDIX "6" 

CHRISTMAS SHUTDOWN 

The Christmas sQ,utdown period for the duration of the collective a reernent shall 
be December 24 to January 1'' (inclusive) in each year. The stagutory holidays 
and floating holidays are to be observed as outlined below. 

1996 

1997 

l* Floater 
Christmas Day 
Bofiing Day 
2' Floater 
fd Floater 
4" Floater 
New Years Day 

l* FIoater 
Christmas Day 
BozingDay 
P Floater 
p Floater 
4m Floater 
New Years Day 

I* Floater 
Christmas Dav 
Bozing Day 

Floater 
PFIoater 
4" Floater 
New Years Day 

Tuesday, December 24" 
Wednesday, December 5" 
Friday, Thursda Lkember December$&' Z f g  

Saturday December 2 
Sunday, December 2 
Wednesday, January l* 

Thursgy, January I 

Thursda December @ 
Friday Ikember 2 2  
Saturday, December 2 

Monday, December 2 p  
Tuesday Decemb3r 29'" 
Friday, January f 

Sunday, December 2 lrff" 
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APP€ND/X "c" 

The following are tbe dates of the rest of the paid Holidays listed in 21.01 
(a) which shall be observed: 

- 1997 

Good Friday March 28m 
Easter Monday March 31" 
Victoria Day May I# '  
Canada Day July 1 * 
Civic Holiday August & 
Labour Day September 1& 
Thanksgiving Day October 13lh 

- 1998 

Good Friday April 1 d" 
Easter Monday April 13"h 
Victoria Day May 1 
Canada Day July l* 
Civic Holiday August yd 
Labour Day September 
Thanksgiving Day October 1 9  

- 1999 

Good Friday April r"' 
Easter Monday April 6 
Victoria Day May 2 8  
Canada Day July I* 
Civic Holiday August 2"* 
Labour Day September 
Thanksgiving Day October ll* 
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Memorandum of Agreement - Skilled Trade Letters of Intent 

Letter #I 

October 23,1996 

Re: The current Apprentice Maintenance Millwrights (Chris Mayman and 
Murray Townsend); 

To C l a m  the understanding for +e Apprentice Millwrights, they shall be 
allowed. one year from .the signin of the agrement to complete their 
a prentpship and obtain. their CeAcate of Qu@fication, unless failure to & so is a result of their school time not being available as currently 
scheduled. 

Letter #2 

October 23,7996 

To clariw the understandin of the Tool Room Technician ositions, if 
apprenticeab!e, they shall !e assessed individually and Paced in an 
a prenbceship pro ram. This assessment shall be done by # e Ministry of 
&prenticeship or !y Fanshawe College if the Ministry is not available. 

Letter #3 

October 24,7996 

Re: Skilled Trades 

The Company agrees to add the following language: 

Bargaining unit employees whose starting rate or credit level under the 
apprenticeship rogram would place them at less than their present rate, 
shall remain artheir present rate until normal advancement within the 
apprenticeship program places them at a hi her rate. The Company agrees 
to pay ap rentice wages up to the current A.C. maximum when on trainin 
leave if t& U.I.C. provision is no longer available through the governmen? 
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Memorandum of Agreement - General Letters 

Letter #7 

October 23,1996 

Re: Short term and long term disability. 

0 providing that the claim has not been denied. 

0 providing that the Company has been informed of any unreasonable 
delays. 

0 

P,gitimaS, 

The Company shall provide financial support to the employee, e uivalent 
to what he is entitled to receive under week1 indemnity or long 8 r m  
disability S U A benefits, as long as the emp5yee conbnues to meet the 
carriers requests until the claim is paid. In return the employee agrees to 
repay the company any money that has been advanced to himher. 

providin that F e  em loyee has gone 30 calendar days with no 
paymen yo f claim by &e carrier 

rovidin that the claim is of such a nature that it is obviously 

providin that the. employee has fulfilled all of his obligations with 
respect go supplying informabon regarding his claim. 

Letter #2 

October 23,1996 

Incorporated in the Plant Expansion will be improved lunch room and 
chan e roomkhower facilities, including adequate facilities for female 
empgy-. 

Letter #3 

October 23,1996 

The Company agrees to provide employees with a statement, at time. of 
paying vacation pay, which outlines the earnings on which the vacabon 
pay is calculated. 
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MEMORANDUM OF AGREEMENT - GENERAL LE'ITERS CONT'D 

Letter #4 

October 23,1996 

The Company a rees to resolve the Tool Room C. W.I.P.P. issue to the 
effect that the $01 Room Employees will be at the same benefit level as 
was the intent in January 1995, 

Letter #5 

October 24, f996 

Re: 2 day shutdowns 

The Company shall maintain base production at three to four lines in an 
attempt to avoid toel shutdowns for invent0 adjustments. This should 
allow em loyees with senionty to maintain %I em loyment and not be 
affected [y periodic short, i.e. e o  da lay-offs. &is should also allow 
more junior employees to establish l J . k  benefits during slow production 
periods. 
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