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WELCOME TO THE LONDON PLANT

I+

Welcome! We hope your responsibilities at our London Plant will live up to your expeciations
and your experience with us will be a rewardingone. If you have been working for us. we wish
to express our appreciationfor your valued contribution.

The London Plant has had a proud history of producing quality vinyl siding products for the
North American and International marketplace since the early 1970's. London markets it's
products under the VYTEC brand and is a recognized leader in terms of quality and customer
service within the Vinyl Siding Industry. In 1997 Owens Coming purchased Vytec Corporation
as part of a larger purchase involvinga number of vinyl and metal manufacturers.

Owens Corning is a world leader in the manufacture of a number of building products, however
to most people Owens Corning means pink insulation and the Pink Panther since it's insulation
business is the recognizable cornerstone of the company. It was the entrepreneurial men and
women of Owens Corning founding companies back in 1938 that pioneered the science of
glass fibers, creating a dynamic organization,which remains a world Leader in the manufacture
and innovation of glass fiber materials. The trademarked PINK Fiberglas® insulation emerged
in 1956, when the Company added red dye to its newest "All Fiber" insulation product to
distinguish it from earlier standard products. The "Pink Panther" cartoon character became a
Company icon in 1980, and in 1987, Owens Corning became the first and only Company to
trademark a color - PINK. Today, Qwens Corning has sales of $5 blllion annually with over
20,000 employees involved with manufacturing, sales and research facilities, including joint
venture and licensee relalionships. in more than 30 countries worldwide.

Although born from a small filament of glass, the Company now offers a diversified array of
products, including glass insulation; foam insulation: shingles: vinyl siding: metal building trim
products: a fully integrated, single source supplier of technology-based solutions in thermal,
structural and acoustical insulations; advanced glass fiber used in more than 40,000 composite
end-use applications from skis and golf clubs, to bridge decking and transmission towers, to
automobiles. computers. and fiber-optic cables: and large-diameter pipe used to build the
infrastructure of developing nations...in essence, Owens Corning offers a great number of
products that contribute to the everyday lives of our customers.

At the London Plant we take pride in the workplace environment that our employees have
created that promotes safe work practiceswhile providing quality vinyl siding products to satisfy
our customers. The increasingly competitive nature of our marketplace demands that we
continue to set high workplace standards while centinuing to strive for the most effective
financial performance possible. This approach will enable the Plant to continue to be an
important producer within Owens Corning and a plant that can responsibly respond to any
marketplace conditions. We recognize that our future job security is based upon being a low
cost producer within the vinyl industry. We know, a workforce of engaged employees where
each of us is individually and collectively committed to the success of this plant can also
contribute lo the corporate success by developing an organization that clearly adds value to a
growing company.

The management, employees and union of the London Plant welcome the opportunity and
challenge of providing the best vinyl siding In the marketplace under the Vytec brand name.
We have changed dramatically through the years with investment in automation of the
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production operation to improve the safety, quality and efficiency of our production. We have
increased the capacity of our London Plant many times since the early 1970's. The constant
measurement has been the customer experience. Vytec siding means quality and is well
respectedin the buildingindustry!

We know the management. union, and employeesof London Plant can make the difference



ARTICLE# 1 PURPOSE OFAGREEMENT

1.04 This agreement made betweenthe Union and the Company is binding
on each member or person represented by the parties. The
agreement is made in recognition, of the fact that growth in this
industry and the success of the parties concerned depends on the co-
operation of each party in discharging their obligations and adhering,
not only to the words of the agreement, but also to the intent of the
provisions as agreed upon therein

ARTICLE #2 RECOGNITION

2.1 The Company recognizes the Union as the exclusive bargainingagent
for the employeesin the bargaining unit describedas follows:

All hourly employees of Vytec Corporation, an Owens Corning
CompanK London Ontario save and except Supervisors, persons
above the rank of ,supervisors, office, sales, technical and
laboratory staff, security guards and students.

It is understood and agreed that students shall not be emplo‘yed
outside of the period from May 7st to labour Day in eachrvear. he
only exception is to permit oné (1) Co-Op Student in the Too/ Room.
Students will be lafd off no less than 1 week before any full-time
employeeis laid off.

2.02 Where the masculine pronoun is used herein, it shall mean and
include the feminine pronounwhere the context so applies.

2.03 "LETTERS OF INTENT" shall be included, titled and numbered as
"Memorandum of Agreement" and shall form part of the collective
agreement.

ARTICLE #3 MANAGEMENT RIGHTS

3.01 The Union recognizes and acknowledges that it is the function

exclusively o the Company:

a) To establish policies, maintain order, discipline and efficiency of
employees.

b) To make from time to time and alter reasonable rules and
regulations for plant conduct and safety. These rules and
regulations shall'not be inconsistent with"the expressed terms
of ‘the Collective Agreement. The Union shall be promptly
notified df any changes or amendments.)

c) To select, hire, direct, demote, classify, retire and assign
employeesto shifts.

d) To ,discharge, suspend, demote or di?rcidpline for just ca,ust?q-
subject to the right of any employee to lodge a grievance in the
manner and to the extenf as herein provided.



MANAGEMENT RIGHTS CON’TD

To manage 'he industrial enterprise inwhich it is engaged and,
without restricting the generality of the foregoing, to determine
the number of employees, plants, the products to be
manufactured, the methods of manufacturing, the schedules of
production including overtime, the kind and location of
machines and equipment to be used, and the processes of
manufacturing, the formulating of its products and the control of
materials to be incorporated in the products produced, the use
of semi-manufactured and finished components which may be
incorporated im the product manufactured the purchase of
products, component parts, assemblies 'and fixtures, the
englneerln? and designing of its products produced, the
extension, limitation, curtailment or cessation of operations, and
to establish standards of quality and quantity for all equipment
and operations.

e)

ARTICLE #4 REPRESENTATION

4.01  The Company shall recognize a maximum of five (5) Committeepersons from the
plantto provide full shift coverage. Such Committeepersons, one of whom shall be
a skilled trades representative, one of whom shall be a warehouse
representative and one of whom shall be Plant Chairperson and shall be
employed on the day shift, shall constitute the Plant Grievance Committee and
Negotiating Committee. The Plant Chairperson shall be employed on the “ A shift.
A maximum of five (5)alternate Committeepersonsshall be recognized to provide
full shift coverage in the event of the Committeeperson being absent. It is
understood and agreed that if the Committeeperson is requested by the Company
to attend to matters outside of his regularly scheduled shift, he shall be paid for
such time at the applicable rate. In the absence of the Plant Chairperson for five
(5) company working days or more the recognized Alternate shall occupy the
position_workin a
Chairperson.

4,02 The Union shall promptly notify the company in writing of any changes to
the Plant Committee, and alternate Committeepersons, providing the name of the
Committeeperson or alternate, the name of the former Committeeperson or
alternate they are replacing and the name of the Plant Chairperson. The Union
shall also nofify the Company as to who is the acting Committeeperson whenever
employees are working and there is no representation from a regular
Commiitteeperson or alternate.

4.03 No one shall be eli%ible to serve as a Committeeperson unless he has been
continuously employed by the Company and a b ainingb unit member for a
period in excess of one year, and continues to be employed by the Company and
a bargaining unit member in good standing.

4.04 The Committeeperson shall ,(with permission of their Sugervis_or and it is
agreed that such permission shall not be unreasonably withheld), be
allowed a reasonable amount of leave time to discuss and present
grievances, and,to meet with the Company for purposes of negotiations
and settling of grievances. The Committeeperson shall whenever practical,
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REPRESENTATION Conr'p

return to work on their regular shifts upon completion of the said meeting.
The Committeeperson shall be paid for time spent, during their regularly
scheduled shift, in negotiations and settling of grievances, or investigation of
complaints.

4.05 In the event that a Commiiteeperson is laid off, or transferred out of
the bargaining unit for an indefinite ﬁenod of time, then the Company
shalll n?tgy the Union in writing, so that a substitute may be appointed
or elected.

4,06 The Company shall provide the Union with an office and furnish it with
a telephone, office furniture and equipment. Email addresses will be
provided to all Bargaining, Grievance, and Environmental, Health

e air & oniy. 'mall and internef to be
used ror business reasons as _outiined and in accorgance with
the Eleclronic commtnications ietier: ate eptember
in the colieclive agreement.

ARTICLE #5 DATA TOBE SUPPLIED TO UNION
5.01 The Company shall supr)ly the following information to the Plant
Chairperson and the Local Union office:

a) A list of employees who have been hired, resigned, recalled
laid off or terminated, employees who have been transferred
into or out of the bargaining unit and employees on authorized
leave of absence, shall be provided on or about the 15th day of
each month, and forwarded to the Local Union office along with
the remittance of Union dues and initiation fees deducted from
the employees.

b) Notice of employees absent on_ Sickness & Accident,
Bereavement or Workers' Compensation shall be given on date
of occurrence.

c) A cog)

3/ of the job posting application and natjfication of the
successful applicant 'shall be gi

ven to the Plant Chairperson.

5.02 On the request of either party, the parties shall meet at least once
every two 2) months until this agreement is terminated for the
pu:{aose of discussing issues relating to the workplace which affect the
parties or any employee bound by this agreement.

ARTICLE #6 GRIEVANCE AND ARBITRATION PROCEDURE
6.01 A grievance is defined as a complaint alleging a violation of this

agreement, made in writing within the time period allowed herein.

6.02 Grievances shall be disposed of in accordance with the following
procedure:
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GRIEVANCE AND ARBITRATION PROCEDURE CONT'D

6.03

STEP#1:

It is agreed that any enjp(o%ea shall discuss any complaint with his
immediate SuperviSor in the presence of his Committegeperson
Should the circumstances or conditions giving rise to the complaint
ntot b2e adjusted to the satisfaction of the employee he may proceedto
step 2.

STEP#2:

The employee shall, through his Committeeperson, make a request
for a meeting with the Plant Manager, (or his designated
representative) for the purposes of settling the complaint. Such a
request must be in writing and must be submitted within three %3
working days of the date and time of the incident that gave rise to the
complaint. " The Plant Manager, (or his representative), shall give a
written decision on the matter to the Committeeperson within four (4)
working day$ of the meeting. The requested meeting shall take place
within four {4) working days of the request.

STEP #3:

If the decision is not satisfactory, the employee may then submit a
formal written grievance (on a form agreed upon by the ,Con:f)any and
the Uniom), to the Plant Manager within two (2) working ,days’from
receipt of the decision, spem?yl_n the article and section” of the
Collective Agreement allegedly violated. The Plant Manager (or his
representative) shall reply in writing within two (2) working days of
receipt of the grievance.

STEP #4

If the reply of the Plant Manager is not satisfactory, the Plant
Chairperson may, within three (3) working days of receipt of the Plant
Manager's reply, appeal the grievance in writing to the President of
the Company (or his designated representative), requesting @ meeting
between Mana(};\ement and the Plant Chairperson. The Plant
Chairperson (who may be accompanied by the Union National
Representative) shall meet with Management within five (5) working
days of the request for such a meeting to discuss the grievance.
Management's declsion relating to the grievance shall be In writin

and, if not rendered during the meeting, shall be given to the Plan
Chairperson within two &workmg days of the meeting. Any
grievance dealing with discharge or suspension shall commence at

tep 3 of the grievance procedure.

Both parties to this agreement agree that any dispute or grievance
concerning the interpretation,or alleged violation of this agreement,
which has been properly carried through all the steps of the grievance
rocedure as prescribed above, and which has not been settled, may
e refemed to an Arbitrator, Within ten (flO) working days of
Management's decision as outlined in step #4 of the grievance
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GRIEVANCE AND ARBITRATION PROCEDURE CONT'D

6.04

6.05

6.06

6.07

6.09

6.11

procedure the party requesting arbitration shall notify the other of its
request for an Arbitrator.

If the said complaint or grievance is not settled as provided in this
section, the controversy shall be submitted by the parties Involved
therein to an arbitrator for final decision. The décision of the Arbitrator
shall be final and binding upon the Compar(?/, the Union and the
employees. In the event that the Company and Union fail to agree on
an Arbitrator within ten (10) workingi;days, the matter shall be referred
to the Minister of, Labour for the Province of Ontario who shall be
requested to appoint the Arbitrator.

The Arbitrator shall not have any Dower to alter or chanae any of the

s of this agreement or’to substitute, any new ions for
any it3 rovi .., norto give any decision inconsistent with the
terms 13 ‘isic  of this agreement.

Each of the pirties to thi a reement shall bear the € of its
witnesses, 1d shall bear j the if ,ofthe it

Any tir limit in the grievance or arbi  n proceedings nay be
ice by mutual agreement in writing, and signed by both parties.

No request for a meeting as outlined in step # 1 of the grievance and
arbitration procedure shall be considered where the Circumstances
giving rise to the comﬂlalnt occurred or originated more than three (3)
working days prior to the request.

In the event a grievance is not advanced to the next step (including
arbitration), within the period specified or mutually agreed upon, the
grievance ‘shall be deemed to have been abandoned. "It is understood
and agreed that any grievance which is abandoned shall not prejudice
the parties to raise similar subsequent grievances.

The term "working days" when used in this agreement for the
grievance and arbitration procedure, shall exclude:

For the employees and Union: the employees scheduled days
of rest, Saturdays and Sundays, and Holidays.

For the Company: Saturdays, Sundays and Holidays.

Itis understood that the Company or Union may bring forward at any
meeting held between the partieS any complaint with respect to any
alleged’ violation of this a reement,” or misconduct of either party
sf)ecifying the article an8 section of the Collective Agreement
allegedly violated and that if such complaint is not settled to the
mutual ‘satisfaction of conferring parties, it may be treated as a
grievance at step #2 of the grievance procedure and referred to
arbitration in the same way as the grievance of an employee.



ARTICLE #7 ADMINISTRATION OF DISCIPLINE

7.01 a) Disciplineis defined as a verbal or written warning, suspension,
or discharge. A Union Committeeperson shall be present
during job “performance issues, and shall be given copies of,
correCtive action reports (when they result’ in discipline),
warnmgis. or more severe disciplinary action. For
counseling/coaching discussions the employee m?/ request his
Commiteeperson be, present for the discussion. For corrective
action and/or disciplinary interviews the employee may request
that the Commlttexﬁﬁerson not be present and not receive
copies. The Plant Chairperson shall also be given a copy of all
warnings issued to employees unless the employeé has
requested otherwise. All warnings and other disciplinary action
shall be taken within seven (7) Companyworking days after it Is
first broughtta the attention of the Company.

by  The Union Committeepersonshall be allowed appropriate time
to interview the employee prior to the employee signing off on
corrective action reports or any other disciplinary documents.

7.02 a) Ail records of verbal or written warnings or suspensions shall be
removed from the employees record after eighteen (18) months
from date of issue.

b)  Employees may examine their E)ersonnel file once a year on
their own time, by written reques giving two weeks notice. This
examination shall be done in the office, and presence, of the
Human Resources Manager or his designate.

ARTICLE #8 SENIORITY, LAY-OFF AND RECALL

8.01 Until an employee has completed a_probationafy Berjod of ninety (90)

calendar days, he shall be considered a probationary employee

having no sen|ot|1¥ rights, and his employment may be terminated by
the Company without recourse to the dfiévance and arbitration
procedure of this agreement, Upon compietion of the probationary

period, the employee's name shall appear on a seniemiy list with a

seniority date from the last date of hiring. Should the Plant

Chairperson request, the Company will provide copies of the

evaluation reports for those employeeswho are unable to successfully

complete their probation period.

8.02 The Company shall post a revised seniority list every three (3)

months.

8.03 In the event of a lay-off due to reduction in the work force,

a

s?udems shall be the first"to be laid off, followed by probationary
employees, thereafter senijority shall be the governing factor, providing
the employees remaining have the skill and ability and are qualified to
perform the available work. Employees shall be recalled by seniority
nto the classification that they “were last laid off unless this
classification does not reguire one further. Shou S happen
lassification d t | further. Should this happ
they will be assigned to the next equal [ and failing that lower |
claSsificationwith"an opening where they have the and ability to
laSsificat th pening where they have the skill and ability
perform the work.
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NIORITY, LAY-OFFAND RECALL CONT'D

b)

The person with the least plant-wide seniority in the
classification being reduced shall then be transferred out of his
classification in the following order providing he has the skill and
ability to perform that job and the seniority to displace someone
in thé classification beln? transferred to:
- transfersto equal rated classification in Department. .
- failing that, transfers to next lower classification in
Department and continues until all classifications exhausted

inthe Department. e
- failing that, transfers to equal rated classification in Plant.
- failing that, transfers to next lower classificationin Plant and
continues until all classifications exhausted in the Plant.
-_ failing that the personshall be laid off, )
Equal classification shall mean classification with the same
hourly rate of pay.

It should be noted that an employee is not on layoff until he is
Iactﬁall mlkssmg time on his regularly scheduled shift due to
ack of work,

Inverse Seniorit

» mutualé & € weenthe Companyandtt L the
s 1t tc 1 arrangement applying the on of
inverse seniorite, on lay>ff. The a;ﬁ liiition is inter 4« 1t cover
layoffs of a limited time period and kiv)wn duratio

henacircumst Y e ai s that a{)pears, to fit the concept, the
companyandthe r ¢ prompt ?/and jointly determine if the
inverse seniority provisions will apply .

Consideration And Application . L
The Tayoff must be for a definite period of time and of limited

duration.
Employees will be laid off and recalled under the terms of the
2 SE vi ons )y class icaticn ¢ determined by tt

ngany . | n._Em loyees wishine to utilize rs

Ik any
seniority layoff under this clause shall be given 21
they are In 57?9 same _las: ification as the worker | being ai
off or being recalled | 'hro(igh this proces:

It is expressly understood that no provisions exist which would
allow employees (who exercise an option of being laid off under
these provisions) to return to work, to_be replaced on layoff by
another employee during the predetermined period of layoff.

It is further_understood that no employee laid off under these
provisions will be allowed to return to work simply as a result of the
exhaustion or disqualification of Employment Insurance Benefits.



SENIORITY. LAY-OFFANO RECALL CONT'D

8.04

e)

ithing in the foregcing shall preclud the r anyfr 1rec
an employee prior fo the exhaustion of the ¥ e
layoff period bevond six (6 :

If during the limited/ fg)redelermined period of layoff it is
determined that the Ia?/o needs to be extended for any reasom,
and further provided {hat both parties agree to simultaneously
extend the inverse seniority provisions, the employees who
elected layoff under these’ provisions will be canvassed to
determine if they wish to continue on layoff. Ifthe laid off employee
decides that he/she to continue on layoff for an extendeg time,
they will be so permitted. If they choose to return, they will be so
Bermi(led and employees from the bottom of the seniority list will

e laid off in the traditional manner.

Prior to filling the available openings when work picks up through the
recall process the company will honour existing requestsfor
transfers including those to different classifications provided the
employee has submitted a request for transfer form in writing to the
HR Department prior to the recall, has the skill and ability to perform
the job, and has met the transfer criteria in 12.04. Employeeswho
transfer to a different classification under this clause other than those
in the operator, shipper, and blender classifications may not do so
again for a period of one year from date of their transfer. Ifan
employee is working in a different classificationas a result of having
been laid off out of their original classification his transfer rights
under this clause will be restored.

For the Operator, Shipper, and Blender classifications which require
considerable training, Employees in these classifications who
transfer to a different classification under this clause may not do so
again for a period of two years from date of their transfer.

Also the Company shall limit the number of transfers out of these
classifications to no more than 10% per year and may additionally
delay the actual transfer for up to three months to alfow time to Train
a replacement, should one not be available

1) /4 employee wh has completed is probationary period, and
has beenlaid >ff shall be entitled to recall for a period of twelve
(12) months from the date of his lay-off if he has less than one
years senlority, and for twenty-four (24) months from the date of
hisla off if he has more thah one years seniority and for thirty-
six $  months if he has more than three years seniority.
During these periods, the employee shall retain his
accumulated seniority.



SENIORITY. LAY-OFF AND RECALL CONT'D

b}

8.05

8.06

8.07

8.08

8.09

If a probationary employee is recalled after a lay-off, he shall resume
his probation period at the point at which he left off.

Benefits paid b¥| the Company on an employee's behalf shall be
discontinued at the end of the month following the month during which
the lay-off occurred.

The Company may lay-off an employee for a temporar¥\ period not
exceeding five (5) working days,. without regard to the seniority
provisions of the agreement, providing such a lay-off is caused by
shortage of materials, work stoppages affecting the Company, power
failure, machine breakdown or any other unanticipated incidents. The
Company shall not utilize this clause more than two (2) times in one

year.

The Company shall give notice to the Plant Chairperson, and shall
post notice of scheduled lay-offs seven (7) calendar days prior to the
commencement of the lay-off but probationary employees may be
laid-off with no advance notice.

The Company shall have the exclusive right to choose employees for
the purposes of taking inventory, Jnrowdegi that the Company’ensures
that a senior employee is offered work, if a less senior employee is
involved in inventory counting during an inventory shutdown.

a) An employee can refuse first recall providing that the duration of
work, for recall, will be less than thirty-(30) working days.

b) Employees refusing first recall shall be placed at the bottom of the
recall list for a period of thirty (30) calendar days or until next recall
(whichever comes first).

ARTICLE #9 SUPER SENIORITY FOR PLANT COMMITTEEPERSONS

9.01

In the, event of a lay-off, the Committeeperson shall exercise his
seniority until he no longer has, enough to remain on the shift. In,that
event, ‘he shall bump the junior emplog,ep in the plant, In a
classification in which he has the skill and ability to perform, and shall

not be bumped from that position.



ARTICLE #10 LOSS OF SENIORITY

10.01

Seniority rights of an employee shall cease, and he shall lose his
status as an employee of the Company, for any of the following
reasons:

a) He voluntarily quits.

b) He is not recalled after being laid off longer than the times
specified in clause 8.04.

c)  Heis discharged for just cause, providin%_ the discharge is not
changed through the grievance or arbitration provisions of this
agreement.

He fails to report after a lay-off with an unspecified return to
work date within five (5) working days, after being advised by
registered mail or courier, unless such failure is due to verified
iliness or accident and the Corrpany has been notified in
advance. Sufficient notice of recall from lay-off shall be deemed
to have been given upon posting of the notice by prepaid
registered mail or courier to the employee's last known address
on record with the Company.

d)

e)  He fails to report upon the expiry of an authorized leave of
absence, compensation leave, sickness and accident leave, or
lay-off with a specified return to work date, unless such failure is
due to verified iliness or accident and the Company has been
notified in advance.

f Failing to state, or falsely stating, the true reason on his
) ng !
application for leave of absence.

9 Working_ for a conf#)etitor of the Company, at any time other
than during a tay-off from the Company.

h) Ifthe employee is retired.

ARTICLE #11 NOTIFICATION OF TELEPHONEAND ADDRESS CHANGE

11.01

Whenever an employee changes his address or telephone number,
he is to inform the personnel office in writing of such a change. The
note is to be dated and signed by the emplo{lee Personnel office
shall then notify all appropriate individuals of the change in address
and/or telephone number, In the event that an employee has failed to
provide the Company with his address and_telephone number the
employee shall be deemed to have been notified with regard to work
assignments.



ARTICLE #12 TRANSFERS OR PROMOTION

12.01

12,02

12.03

In the event that new jobs are created, or vacancies occur within the
bargaining unit, the Company shall post such new jobs for a period of
seven (7? calendar days (includin? Saturdays, and Sundays) before
new emj) oyees are hired, in order to allow employees with seniority to
apply. Job’postings shall include the rate of pay.

The Company may fill each vacancy, without regard to seniority for the
above period of posting time, and until the vacancy is filled. Time and
experience gained through this procedure shall not be considered, in
selecting the successful applicant. The Com?any shall fill vacancies
twenty-one (21) calendar days from the end of the posting period.

a) All EEPIICants shall be considered on the basis of their,seniorirly,
provided that, In the O%I_n_lon of the Company, there is relative
equality of skill and ability between gualified applicants. Al
promofions to the position of lead hand, or demotions from the
position of lead hand, shall be totally at the discretion of the
Company.

by  Forpuroses of transfers or promotions, shift preference shall
be by seniority as interpreted below:

1. Requests for shift changes shall be dealt with by seniority
when setting up crewing lists for the start of the calendar
year, after the Christmas shutdown. Requests for shift
changes shall also be accommodated during the summer
close down period, i.e. one (1) or two (2) week period in
July and/or August if it occurs, or during any of the
recognized holidays in appendix relating to
vacations.

2. When there is "restructuring"” in a classification as a result
of a lay-off or when employees are returning from lay-off,
and employees are to ‘be assigned to shifts, shift
preference shall be given by seniority. Any shift change
requests within the affected classification “shall also be
accommodated at their time. Ifthere is no restructuring in
a classification during the period January 1stto May 15th
then the Company shall accommodate any outstanding
shift change requests ertaining to that classification on
the May 24 weekend. Employees may request a transfer
to a specific crew prior to December 15 to be effective
January 1%, These will be accommodated on January 1
provided the necessit_ to balance crew strength is met;
otherwise the crew Transfer will be made within the
following three (3) months or less. Specific crew transfers
will be allowed once per calendar year.

3. In the job posting procedure shift preference shall ,be
given by seniority other than what is required for training
[:I)_urposes., Job postings shall be posted by classification.

he posting shall indicate the specific Crew the initial

opening is on and that final shift preference shall be
determined by seniority after a suitable training period
such training not to exceed 21 days ifthe person has

11



TRANSFERS OR PROMOTION CONT'D

orme 1 ears and
13/ calendar days other sltuations except skilled
t S need orin T%e case of Blenders and 5 erators
nof to exceed threg (3) months of the training program for those
classifications). If the successful applicant chooses to displace
the junior employee on an alternate shift, i.e. a day shift versus
a night shift. the displaced employee shall be placed in the

initial opening.

4. a) in the Operator Training Program, “B & C Trainees" shall
be considered as a separate group from "A Trainees &
Operators” for the purpase of applying shift preference by
seniority as outlined inthis clause.

b) Eor summer relief staffing in the Operator position. the
Company shall post for Operator Trainees. In the lob

posting 1t will be indicated that the training verlod will
vary depending on the successful applicants prior
operating experlence. For those with no prior operating

experience a minimum of forty-five (45} davs operator
training will be provided prior to being assigned to aline
for summer relief purposes. The posting will also indicate

that after this training period the successful applicant will
be required to perform full packing duties on a as needed
basis for complete shifts over the June 1 to September
Labour Day period, when not needed to operate. The rate
of pay while in this position, regardless of whether the
emplovee operates or packs will be at the level their skill

ability and operating hours place them on the Operating
proagram.l t.e,, Operator C. is minimum payv 1. Only hours
performed as an operator trainee will be counted towards
attaining full operator status. Should a need for
operators exist beyond Labour Dav the senior operator
trainee will be retained as a full time operator trainee.

After Labour Day operator trainees hired under this
clause will not be required to perform packer duties on an
intermittent shift basls as reauired during the June 1 to
Labour Day period. Should the needfor owerators decline
Owerator C And B operators will be laid off first in
accordance with Article 8. The Company shall limit the
number of staff hired under this clause to a maximum of

two (2} per crew.

5. Employees who request a transfer either throuah the lob bid
or shift transfer process and are approved must resubmit
their vacation request at the time they transfer if they transfer
to a crew schedule with different workdays.

12
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12.04

12.05

12.06

a) Employees who have accepted a transfer to another position
shall not be eligible to apply for a further transfer for six (6
mc;r;t%s‘tfgc;m the date of their original transfer except as outline
n . .

b) Once em{)loyees_ have become an Operator they shall be
expected to remain as an Operator for a minimum of twelve (12}
months and not be eligible to apply for a further transfer during
this twelve (12) month period. Employees who have accepted a
transfer to the Blender, Shipper, and or Assistant Shipper
position shall be exrected to remain in these positions for a
minimum of twelve (12) months and not be eligible to apply for a
further transfer during this twelve (12) month period.

¢)  The above restrictions do not apply to employees who are
currently laid off outside of their classification.

All promotions or transfers shall be for a probationary period of sixt
calendar days after which any such promotion or transfer shall
become permanent if the employee is found suitable by the Company.
If the employee does not find the new position suitable he may, within
the first twenty one (21) calendar days, elect to return to his previous
classification and shift. For the balance of the p_robatlonaa/ period,
after the first twenty one (21) calendar days, if either the Company
does not find the emploxee suitable, or the employee does not find the
position suitable, then the employee shall be assigned to an available
opening in accordance with current practice. The vacancy created by
the promoted employee shall not be filled on a permanent basis until
after the twenty-one’(21) calendar day orientation Perlod_ _Durln? the
probationary period, the employee shall be paid at the training rate for
he classification. In the event that an employee transfers to an
equivalent or higher paid classification, and the training rate for that
classification is less than the employee's existing rate, then the
employee shall, continue to receive his existing rate during the
probationary period in the new classification.

An employee who is transferred to a pesition outside of the bargaining
unit for more than six (6) months will lose his seniority rights within the
bargaining unit. The employee, if he is transferred” or returned to a
position within the bargaining unit, would then be treated as a new
employee, with the eXception of his vacation entitement. If the
emPloyee is transferred or returned to a position within the barﬂammg
unit, within the six (6) month period he shall be deemed to have a
seniority date which represents the seniority he had accumulated
immediately prior to his transfer out of the bar aining unit Upon his
return to the bargaining unit, he shall reface the most junior
employee in the bargaining unit in a classifica ion in which he has the
skill and ability to perform.” (provided that he has sufficient seniority to
displace that junior employee).

13
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12.07 Temporary {ob openings for assignments of forty (40) calendar days
or less shall not be posted.

12.08 Temporary job openings for assignments in excess of forty (40)
calendar days due to medical or other reasons shall be posted as
temporary positions in accordance with the provisions of article
12.01. At the end of a temporary assignment a person filling such a
vacancy shall return to their previous position and shift.

12.09 In the event that a position, which has been classified as temporary,
becomes permanent, it shall be considered a new position and shall
be posted in accordance with the provisions of article 12.01.



ARTICLE #13 HOURS OF WORK AND OVERTIME

13.01

13.02

13.03

13.04

13.05

The three-shift operation shall consist of three eight gi) hour shifts per
day, five (5)days per week. The, continuous shift ‘operation shall
consklst of two twelve (12) hour shifts per day, seven (7) days per
week.

The normal hours of work shall be:

Three shifts: "Ashift - 7:.30am. - 3:3009.m.
"B" shift — 3:300;).m. -11:30 p.m.
"C" shift — 11:30 p.m. - 7:30a.m.
Continuous shifts:
Crew1 — 7:30 a.m. - 7:30 p.m.
Crew2 - 7:30 a.m. - 7:30 p.m.
Crew3 — 7:30 p.m. - 7:30 a.m.
Crew4 - 7:30 p.m. - 7:30 am.

Effective January 1, 2000 the Warehouse Department shall be
employed on 3, '8 hour shifts and weekend worker as outlined in
Appendix D.

The regular days of work for employees assigned to the three-shift
operation shall be Mondax to Friday. The regular days of work for
employees assigned to the continuous shift operation shall be in
accordance with their shift assignment and the schedule attached as
appendix A

It shall be the right of each employee hired prior to February 28, 1980,
to elect whether he wishes to_be assigned to the continuous shift
schedule, or to remain assigned to the three-shift schedule.
Employees hired after February 29, 1980, shall be assigned to the
continuous shift schedule at the discretion of management. In the
administration of this aﬁreement‘ or in Proposals or subsequent
collective agreements, the Company shall not discriminate against
any employee or group of employees as a result of their electing to
remain on the three-shift schedule. In the event of a lay-off, the
Company shall lay-off employees in accordance with the seniority and
other provisions of this agreement, without regard to the shift schedule
on which employees are working. If the Company deems it necessary
to chanﬁe from the continuous shift to an eight {8) hour shift or vice-
versa, the company will provide two (2) week notice. The change will
be at the start of a pay period.

All positions shall be assigned to either the three-shift schedule or to
the continuous shift schedule at the discretion of management. As
vacancies occur on the three-shift schedule, these positions may or
may not continue to be assigned to the three-shift schedule, at’the
disCretion of management. Employees hired prior to February 29,
1980, who have elected to be assigned to the continuous’shift
schedule, shall be eligible to bid back onto the three shift schedule
only if vacancies occur and only if management decides to have such
vacant positions continue to be assignedto the three shift schedule.
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HOURs OF WORKAND OVERTIME CONT'D

13.06

13.07

13.08

13.09

13.10

13.11

13.12

13.13

For as long as there is anyone employed who was hired prior to
February 29, 1980, and who elects to remain on the three shift
schedule, the Company shail schedule available work (subject to the
seniority and lay-off provisions of this agreement), so that work on the
three shift schedule is available in that, classification. The Company
shall not propose in any future negotiations, to require employees
hlrﬁddplrlor to February'29, 1980 to work on the continuous “shift
schedule.

Any expansion of production facilities or manpower beyond that
existing at Fabruary 29, 1980, shall be staffed on the continuous four-
shift schedule, at the discretion of management.

At the completion of his shift, an employee shall remain at his
workstation until relieved by his replacement on the following shift. If
he is not relieved, at the proper starting time of the following shift, he
shall notify the shift Supervisor.

Employees assigned to the three shift schedule shall be paid time and
one half for any hours worked in excess of eight (8) hours in a work
day or in excess of forty (40) hours in a work week. Employees
assigned to the continuous shift schedule shall be paid time and one
half for any hours worked in excess of twelve (12) hours in a work da
and for any hours worked in excess of thirty-six (36) hours in a wee
in which three work days are scheduled and in excess of forty (40)
hours in a week in which for (4) work days are scheduled.

Employees assigned to + shift schex shall be paid time
_. = half for all hours we on Saturdays, regardless Jf the nue
of hours worked the pay period

Employees assigned to the three shift schedule shall be paiP double
time for all hours worked on their second day off {Sundays for Crew
“A" Or “B” Saturdays for Crew “7), regardless of the number of
hours worked duiing the pay penod. Employees assigned to the
continuous shift_schedule shall be paid double time for all hours
Worllggd on any Saturday or Sunday that is not a regularly scheduled
workday. ‘

The period between 11:30 p.m. and midnight on Friday, Saturday and
Sunday nights (for employees assigned to the three shift schedule)
shall be considered as part of the following shift and shall be paid
accordingly.

Employees assigned to the three shift schedule shall be entitled to
one fifteen f(15) minute break and one thirty $30) minute break per
shift, both of which are to be paid breaks. Empioyees assigned to the
continuous shift schedule shall be entitled to one (hll‘t¥’ 0) minute
break and two fifteen (15) minute breaks per shift, all of which are to
be paid breaks, An employee will have taken these breaks by 12:00,
3:00 and 6:00 within the shift. No breaks shall be taken within'the first
two (2) hours of the start of an employee's shift and the two (2 hours
following an employee’s lunch period. NO employee shall work more
than five (5) hours before taking a recognized break. Employees shall
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HOURS OF WORK AND OVERTIME CONT'D

13.14

13.15

13.16

13.17

take them when relieved or as directed by the shift Supervisor with
respect to the daily operational requirements of the plant.

When an employee reports for work at his scheduled startingtime and
has not been previousIY notified by the Company not to report for
work, the employee shall be provided with at least four (4) hours work,
or if no work is provided shall be paid in lieu of such work, four (4)
hours pay at the employee's regular hourly rate. This provision does
not apply where the Company's failure t0 provide work arises from
fire, water damage, acts of God and work stop_;f)ages affecting the
Company, or power failure outside the plant, or if the employee has
failed to properly notify the Company of a change of address or
If)léghone number. .
all In For Emergency Work - Any employee who, after leavin
the plant premises, Is called, in for emergency work which is nol
continuous with his normal shift, shall be provided with a minimum of
four (4& hours of work at the applicable overtime rate. Iffouré4 hours
of work is not provided, he shall receive not less than four (4) hours
gay at his straight ime rate. ) )
(} Call In For Training - Training where practicalwill be arranged
uring an employees’ regular hours, however if scheduled outside
regular hours employee will be gaid ihe appropriate premium rate for
the actual time spent train'lnlg. Training time will not be applicable to
clause 13.17, overtime equalization.

Insofar as gracticable, the Company shall endeavor to make pay
direct available by 3:30 p.m. on Thursday of each week.

A. The Company shall distribute the opportunity to work overtime

equally among the employees who work, in the classification in which the
overtime is being worked in accordance with the following:

1. When overtime is required, such overtime shall be offered to
the employees in the classification on the shift(s} available to
work the overtime beginning with the employee with the lowest
hours (and greater seniority if hours are equal).

2. A list of overtime hours shall be maintained and posted in the
plant weekly (provided changes have occurred) showing the
accumulated overtime opportunity hours of each employee.

3. a) Employees shall be charged for overtime on the basjs of
hours paid or refused or as described in point 4 below (i.e.,
eight hours at 1 ¥ = 12 hours charged. Twelve (12) hours
at double time =24 hours charged).

b) All overtime hours shall be™turned back to zero (0)
January 1* of eachyear. . .
y  Employees called for overtime but no answer is received
shell not be charged.



HoURs OF WORK AND OVERTIVE CONT'D

4.

8.

Should an employee be absent because of sickness, accident,
compensable injury, leave of absence, of up to 30 days, or
he/she have requested not to be called for overtime, such
employee shall be charged for all overtime hours he or she
would have been offered to work had they not been absent or
requested not to be called. Employees on vacation or layoff
will not be charged for any overtime opnortunity hours they
would have been offered to work had they not been absent
on vacation, or on lavoff.

Employees passing their probation, changing classification,

changing departments, or returning from lavo¥. or returning

from absences greater than avs shall have their overlime

opportunity hours adjusted on the date of the change to reflect

the average of those employees in the classificationon the shift
mplo

they are to work with._E ees who chanae classiflcation
as "a_result of a bid process shall have thelr overtime

gFggrtunlfy hours adjusted to_the average of the new

classtfication after twentv-oné (21) davs.

a) loyees who refuse overtime out of their classification
shall not be charged.

b) Committeepersons and the Health & Safety Reps shall not

be charged for any overtime worked as a result of Union or
Health & Safety duties.

if the correct low hour employee in a classificationis not offered
an overtime opportunity and the issue is raised by the
emploxee within five (5) working days following the postin
of such hours the employee shall be offered an equivalen
overtime opportunity within seven (7) days, Failing this the
employee shall be paid for the ‘missed overtime
opportunity at the applicable premium rate.

A Union Representative will be present when the Company
Representative calls for overtime.

B} Overtime in a different classification may be offered provided that the
employee has, in the opinion of the company, the required skilt and ability. If an
employee accepts an offer of overtime in a different classification, the employee
shall be paid at the rate for the classification.

The employee may, at his/her discretion, receive full payment of overtime hours
worked as per ArtiCle 13 or elect to bank the equivalent paid overtime hour in lieu
of payment in accordance with the following conditions:

Owertime hours will be accumulated at the applicable rate.

algxample:

8 Hours worked at time and one half = 4, 8, or 12 hours banked or 4, 8, or12
hours paid or combinations of those choices.
8 hours worked at double,time = 4, 8, 12 or 16 hours banked or 4, 8, 12 or

16 hours paid or combinations of those choices.
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b) The employee may bank all of their overtime hours from January 1 to
December 1 each year.

c) All requests to bank overtime hours must be made at the call up of the
overtime by the Supervisor, or his/her designate, prior to the start of the shift
on the appropriate form suppl’led.blv) the Company. A copy of the signed
form (employee and Supervisor)will be given to the employee.

d) When payment for banked time is made to an employee, the amount per
hour for such time shall be calculated upon the basis of the employee's
regular rate of pay as of the first day of the month that they request payment.

e} Payment for banked time will be gaid to an %rrrgrloyee quarterly during the
second pay period of April, July, September and. or .December in either a
lump _sum “payment less applicable taxes or paid directly into a personal
RRSP plan as a tax deferred glternative. The employeé must,make this
payment decision by March 15 (for April payment ), June 15 {fof, July

ayment), September 15" (for October payment ) or November 15" (for
Becember payment) of each year.

f) Emp may bank pto O0h w ofovertimeper lini: sz nd
take this as pald 3 Off prold 1 it Is outs of T Jie o
_upSet 30 period. Emp loye v 1 1 Idlc: vriing or the
affer vrolfort - ar cuntof _n_ar J] ot pay the
wanl 1o bank at the ythey w rk_F+ v arfine._n )lo ‘ees may take
this banked time In_omplete sI t I ¢ emants ¢ ly. Annraus lfc:>r
bank time will require s 1t t noicean all approvali v

e s othe m es i | rovals for vacation rect re
Em may ba ‘gﬁh—o 1) 1[I )ul the ralendar vac ¢
any ¢ hours mustbe used durli___1 ¢ am calendar year ot w | Ee
pald out at vear end.

13.18  Employee must work their complete shift durina the Fall Daylight
Savings conversion shift. Such employee will be pald premium
time for the additional hour they are required to work or thev may
elect to bank the hour in accordance with 13.17 f) .[Emplovee who
works only eleven (11) hours as a result of the Spring Davlight
Savings conversion shift will receive their regular twelve {12

hours pay.

ARTICLE #1714 UNION SECURITY

14.01 All bargaining unit employees shall be required to have deducted from
their pay, the initiation fees and regular monthly dues (deducted
weekly) and assessments normally required of all other members of
the bargaining unit in compliance with the National Union Constitution
and local Union by laws.

14.02 On the 15™ of every month, the Company shall remit promptly, by
cheque, to the Financial Secretary, Local 27, C. AW, the total of the
deductions made, together with a list of those from whom deductions
are made.
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14.03

14.04

It is agreed that the, employees and Union and its agents shall not
engage in Union activities during working hours, or hoid meetings at
any time on the premises of the Company without approval of the
Company.

The Committee shall be allowed to post Union notices regarding
recreational or social activities, meetings or Union Elections on
bulletin boards, provided by the Company. Bulletin boards shall be in
Im.':ur;]tenance, palletizing,” shipping, production and the main
unchroom.

ARTICLE #15 WORK BY SUPERVISORS

15.01

Non-ba aining unit employees (except one maintenance and one
tooling dept. Supervisor) shall not gerform work normally done by
bargaining unit employees covered by this agreement, except in an
emergency; or to instruct; or to be Instructed; or to maintain vital plant
services; or for ex erimentat pu'\rj)oses unless by agreement between
the Company an8the Union. Management personnel who perform
work under this clause shall provide prior communication of the
reasons for the work to the emsployees in the area and the
Committeepersonor Alternate or H&S Representative. An emergency
situation is the only exception.

ARTICLE #16 LEAVE OF ABSENCE

16.01 The Company may grant leave of absence to any employee for legitimate

16.02

16.03

personal reasons. However should the request extend beyond one
(1) month it is understood that the employee must pay for benefit
coverage beyond the one (1) month. Employee to make payments
by post dated cheques otherwise benefit coverage will cease.

Upon application by the Presidentof the Local Union, the Company
shaill dqrant a leave of absence to any employee for the purpose of
attending to Union business, but only one employee per shift or crew
may be absent at one time as a result of such a leave of absence
othér than dunngf contract negotiations, arbitration proceedings,
extended leaves for Union business or education leave. It7is
understood and agreed that, where possible, the Union shall provide
seven (7 calendar days notice of such leave of absence requests.
For the duration of the”leave, the Company shall continue to paal the
employee for his regular hours of work, and shall bill the Local Union
office for all earnings and related payroll costs. PromFtly,_and prior to
the fifteenth of the following month, the Union shall reimburse the
Company in accordance with the Company's billings.

a) In the event of a death (as evidenced by an obituary notice,or
other proof, if requested), of an employee’s '\s/f)ouse, child,
Father, Step-Father, Father-in-law, Mother, Step-Mother,
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16.04

16.05

16.06

16.07

Mother-in-law, brother, brother-in-law, sister, or sister-in-law the
employee shall be allowed three (3) days of paid leave of
absence for the purpose of making funeral arrangements or
attending the funeral. Inthe event of a death of a Grandparent,
spouse's Grandparent, or a grandchild, the employee shall be
allowed a one (1) day paid ledve of absence.

b) If an employee is notified of the death of a family member, they
shall be excused from, and paid for the balance of the shift, and
such time shall not be charged against the one or three day
bereavement leave.

Within twenty-four (24) hours of receipt of notification to report for ju
duty or as a subpoenaed witness for the Crown, the employee shall
notify his Supervisor and provide a copy of the notification to the
Supérvisor. Upon completion of each dayin court, the employee shall
advise the Supervisor on du%' whether he shall be available to report
on his next scheduled shift. The Company agrees to pay the
difference between the fee received for jury duty or as a subpoenaed
witness as disclosed by certification of the clerk of the court and the
amount the employee would have earned for his scheduled hours of
work at straight time rates, providing that he is scheduled for work on
the day(s) he is called for jury duty or as a subpoenaed witness.

The Company agrees to pay into a special fund four (4) cents per hour
per emdployee for ail' compensated hours for the purpose of providing
paid education leave. Said paid education leave shall be for thé

urpose of upgrading the employee's skills in all aspects of trade

nion functions. Such moneys to be paid on a quarterly basis into a
trust fund established by the National Union, C.A.W. and sent by the
Company to C.AW. Education Centre, R.R.#1, P.O. Box 897, Port
Elgin, Ontario, NOH 2C0. The Company further agrees that members
of the bargaining unit, selected by the Union to attend such courses,
shall be granted a leave of absence for twenty (20) davs of class time,
plus trave! time where necessary. Said léave of absence to be
intermittent over a twelve (12) month period from the first day of leave.
Employees on such leave of absence shall continue to accrue
seniority and benefits during such leave.

An employee elected b¥ or appointed by the Union to a full-time
position in'the Union shall be granted a leave of absence for a period
of one (1) year or less; such leave to be renewed if applied for prior to
the expiry date. Seniority shall continue to accrue during such leave.

Maternitv/Preanancy, Adoption and Parental L eave

Maternity/Pregnancy leave of absence will be granted, in compliance
with the ‘applicable government legislation, subjéct to the following:

APpIicable employees who have acquired thirteen (13) weeks or more
of service prior to, the date of the leave or date the baby is expected
(the "due date” within the provincial legislation).
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Emp ee states her il tention to return to work and makes a fin
writt n application for | ave of absence at leastt  (2) weeks piic to

the tetofth Ik se. & fic thm nit 3 ol d | ¥ a

cettict fro i le aIIY moo2d o o3 poc ng the
pectec 11 of tith (the  dit ). Formal a i will e
quired v two (2) weeks in 1€ ¢ & >faner |ty 15ty s
wk k of birth that happens earli t 1 the date upon whi h
zem vas exp xcted to give tirth.

Leave of absence may begin no earlier than seventeen (17) weeks
before the expected birthday unless an emplog/ee stops work because
of comFlications or earlier delivery date as described in this Article.
Medical documentation is required for all requests involving
complications of pregnancy.

While on Maternity/Pregnancy leave company benefits are maintained
including STD benefits with the appropriate medical documentation
should there be complications during the pregnancy either prior to or
during the leave.

Leave of absence will be granted based upon the employees written request
for a Period up to seventeen (17) weeks for unpaid maternity leave and
period up to thirty-five (35) weeks ung}ald parental leave. The parental leave
must be taken immediatelyfollowing the pregnancy/matemity leave. The
total period of unpaid leave is up o fifty-two (523/weeks duration.

Employees on maternity/pregnancy and parental leave will be credited
with accrual seniority for the whole leave.

After the start of the pregnancy/maternity and parental leave, the
employee must provide written notice at least two (‘2) weeks before
the date of an)t/ change in plans or before the date the employee
wants to return to work: The employee will be retained on the job held
at the time of the leave, seniority permitting. Should the employee not
have the seniority to be retained she will be piaced on eéxisting
vacancy. If no, vacancy exists,, will have. right to bump junior
employee, seniority skills and experience permitting.

Adoption, Parental Leave

Adoption and Parental leave of absence shall be granted, subject to
the following:

Applicable employees who have acquired thirteen (13) weeks or more
of service prior to the date of the requested leave.

Employee must provide written notice of his/her intention to return to
work and makes a formal apEﬁcatjon for an adoption/parental leave of
absence at least two (2) weeks prior to date of the leave.

Adoption and Parental leave of absence shall be granted to the
applicable employee who has qualified for

(a) aternity leave in the circumstances of a live birth as noted
above I this clause 16.07;
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(p) An employee who is in a relationship of some permanencewith
a parent of a child who has come into the emﬂloyee’s care and
custody and control for the first time and who the employee
intends to treat as a child of his/her own, or

(¢) Who is the natural father of a newborn child or a child who has
come into his care, custody and control for the first time.

Parental leave must begin:

(a) As previously noted in this clause, in the case of an employee
- who has taken maternity leave, immediately following the
maternity leave unless the newborn child has not yet come into
the custody, care and control of the employee for the first time,

or

{b) Inthe case of an employeewho is not entitled to take maternity
leave, no more than thlréy-flve (35) weeks after the child is born
tohr c?mtet$ into the custody, care and control of the employee for

e first time.

The unpaid parental leave will be for a period of up to thirty-seven (37)
weeks which must be taken all at one time.

After the start of the adoption and parental leave, this employee must
provide written notice at least two (2) weeks before the date of any
chark19e in plans or before the date the employee wants to return to
work.

Employee will be credited with accrual of seniority for up to thirty-
seven (37)weeks to cover the adoption or parentalleave.

Return to work following adoption or parental leave shall be as
follows:

Employees returning from parental leave will be returned to their
former’job. If former job does not exist every effort will be made to
place them on a comparable job.

ARTICLE®#17  WORK STOPPAGES

17.01 The Union agrees that there shall be no slow-down or stoppage of
work, either complete or partial for any reasons whatsoever, and the
Company agrees that during the term of the agreement there shall be
no lockout, either complete or partial.

ARTICLE #18 SAFETY

18.01 The Company and the Union agree that they mutually,desire to maintain
high standards of safety and health in the workplace”in order to prevent
injury and illness. It is the Company's intention to_continue to work
throughout the duration of the agreement with the Joint Environment
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Safety Cont’d

Health and Safety Committee in revising, developing and implementing Health &
Safety policies and practices that shall assist the Company and its workers in
achieving a safe and healthy work environment. This is also to include CSA

standards as of January 1, 2002, where the standards are better than the
tegislation provides, _ I¢ Es the resgonsibillt% of the Company to_ensure the
JE& H&Sc members are Tully apprised of the current applicable standards
and the applicable sfandards sﬁa% be applied.

1. Company Duties. o L .
e Company shall institute and maintain ail precautions to

uarantee every worker a safe, cieg,g and healthy workplace.
he Company Shall comply with all applicable health and safety
legislation and regulations {i.e. R.8.0. 1990).

2. Employee Duties: . e .
Each employee has a pri respomsibility for their own safety
and an obligation to know and observe safety rules and practices

as a measure of protection for themselves and others as well as

kee% work area clean as directed by Supervisor. ]
mployees shall De required as a condmion of continued

employment, to properly wear, and/or use protective devices

wearing apparel and other equipment which the Company an
Committee shall deem necessary to protect employees” from

injury, Anv_and_all chanies shall be communicated in

3. Joint Environment Health & Safety Committee:

a) The Joint Environment Health and Safety Committee shall be
composed of not less than five (5) Union members elected by the
employses one of which will be a skilled trades member, 0

warehouse member and an equal number of Managementmembers.

b}Two co-chairpersons shall be elected by the respective members of
ommittee, one co-chair being a Union ‘member, the other being a
member of Management.

c) V\r/1itr|1|out limiting the generality of the foregoing, the Committee
shall:

i)  Determine that inspections have been carried out at least
once a month the co-chairs or designates. These
inspections shall be made of all places of employment,
including buildings, structures, grounds excavations, " tools,
equipment, machinery, and work methods and practices
includin? ergonoimic assessments. Such inspections shall be
made af intervals that shall prevent the development of unsafe
working conditions. Such inspections shall normally be made
on the third Wednesday of every month unless rearranged by
either co-chair.

ij) Recommend measures required to attain compliance with
appropriate government regulations and the correction of
hazardous conditions.
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SAFETY CONT'D
iii) Consider recommendations from the workforce with respect to
health and safety matters and recommend implementation
where warranted.

iv,

~

Hold regular meetings normally on the, fourth Wednesday of
every month unless rearranged by either co-chair for “the
review of: ) .
- reports of current accidents and occupational
diseases, their causes and means of prevention,
— remedial action taken or required by the reports of
investigations or inspections;
— any other matters pertaining to health and safety.

v) Record the minutes which shall be signed by the co-chajrs,
distributed to the committee members and “posted on the
bulletin board normally within three (3) days of the meeting.

vi) Have access to and promptly receive copies of all reports,

records and documents in the Company’s possession or

obtainable by the Company, pertaining to health and safety.

=

vii) The Union members of the Health and Safety Committee shall
meet without the Company members for oné hour prior to the
committee meetina. The co-chair or if he is away more than
one (1, onth, h designated lt shall be allowed an

lor four(4) urspaidpe at straight time rate for
administration of his duties.

4. Right to Refuse:

a) The Comﬁany shall ensure that all employees are informed
that they have the right to refuse hazardous work which may
harm thém or any person.

b) When a worker exercises his or her right to refuse, he or she
shall notify the supervisor who shall promptly notify the Union
co-chair or designate who shall participate in all stages of the
investigation. The worker shall stand by at a safe place and
participate fully in the investigation of the hazard.

¢) The Company shall ensure that no worker is asked or
permitted to perform the work of the worker who refused
unless the second worker is advised of the reasons for the
work refusal ,in the presence of the co-chair or his designate
and the refusing worker.

d) If the Union’ co-chair or his designate and the Supervisor
cannot agree on a remedy to the work refusal, the Company
co-chair shall be called in'if he is not already involved in thé
investigation, before a government inspector shall be called in.

e} No employee shall be discharged, penalized, coerced,
intimidated; or disciplined for refusing hazardous work.
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a

b

5. i igations:

ili\\/gweénjgry grk near _mis% whi%h involved or would have
i : worker going to a doctor or hospital shall be
investigated. The co-chairs or designates shall ir?vestigate.

6. _Education and Training:

) No employee shall be required or allowed to work on_any job or
operate any piece of equipment until they have received proper
education, training, and instruction. Such training shall include
ergonomic and chemical hazard training where applicable. When
such training occurs, either to update or instruct employees, a

record of such {raining shail be proviaed to the at eac
monthly meefing. Any niew policles shall be posted for one (1]
‘month after their design and introduction. ropriate signage,
diagrams, or ofher instructional or demons ra%ve maierla; sf'(iaﬂ
be posied in_accordance with_any new olicies _fo_ensure
adequate knowledge _and protection_of aﬁ workers_attected.
Tevel 2 certilied representafives shall be_trained on all
equipment and policies, in respect fo_the fact thaf they must

ave workplace specific hazard training.

During the life of i@ 8Yreement, the Union members of
committee shall be a‘i owed one week paid leave (forty hours) })he(?»
Year to attend health and safety courses or conferences approved by
he Company. The Company shall pay the lost time and cours

-~

fees. on agreement with the company, the forty hours
education ma ge broken up and used for time off for egucaiion
af_an accre&'lsea Tacllity for educafion related fo health_and
safety. Upon proof of full aftendance af the course the worker
shall iie reimﬁursea Tor expenses incurred related o course

ooks, tuition, parking fees whiie altenain e _course. ror
courses less an_a tull shift_or for courses en outsiae

reqular scheduled work hours_the union member_ o e
committes will accumulate pald lieu hours on a stralght fime
hasis [ le. our pald lleu time for eac our of the course

and fake paid time off In_a minimum O complete__shift.
Approval #or such colirses will require 3 weeks notice to_the
Tompany and require mutual agreement of the Company and
the 5mon. Approval for paid lieu time off will require ¢ weexs
nofice and It %s understood that both courses and lieu time wi
e arranqed outside of June, July, and August.

_c) Each year the Company shall provide a minimum of eight (8) hours health and
o

safety training to all emp

committee
training

yees with assistance. from a Union member of the
he _Company/S

upervisor will record separately all paid H&S
hours ] including the type of training rougr the requfar pazroﬂ

and attendance syslem on a weekily Dasis. [:] S oorainator_wi

collect such tnformation an U’e ate, on a wee F asis, each emgciozees
ra, nln% recorg. e oordinalor shall review and proviae a iis

or a ralning Tor the past monih an ?gear 0 date (o members 0 e

Srrar

ommittee.. Copies O e ralning wi e proviged mon (]
able supervisor an ept. Manager each _mon 0_apprise tnem

s of each o eir employees training so they can ensure trainin

OQEOHUH' Tes are fully ufilized when lack of reqgu. ar
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7.

9.

10.

11.

Disclosure of Information:

The Comt)an}(l shall make available to the Union ail Material
Safety Data Sheets pertaining to all materials or substances used
inthe’Company's operation.

Right to Accompany Inspectors:

The Union co-chairperson or designate shall be allowed lo
accompany government inspectors on an inspection tour and lo
speak with'the inspector out of earshot of any other person.

National Day of Mourning:

Each year on April 28" the Company shall allow all employees to
obSﬁrve 8ne minute of silence to honour workers killed or injured
on the job.

Protective Clothing and Equipment:

a) The Company shall provide all employees whose work
req\uues themto wear rotective devices with the necessary
tools, equipment, an 8 protective clothing chosen by the
committee. These shall be maintained and replaced where
necessary at the Company's expense.

Ergonomic mats shall be provided and maintained in good
condition for operations where employees are required to
stand on bare concrete floor after review and mutual
agreement by the Joint Health & Safety Committee that
such mats are advantageous to the operation and the
employee(s).

b

-—

Ergonomic chairs or stools shall be furnished on those
operations where they will not impair the efficiency of
operations. create a safety hazard or interfere with the free
flow of material after review and mutual agreement by the
Joint Health & Safety Committee that such chairs or stools
are advantageous to the operation and the employee(s). All
approved chairs or stools in the production area must be
ergonomically designed and maintained in good condition.

Q
~—

Eirst Aid Attendants:
a) The Union Health and Safety Rep and recognized alternates
8npe£(:h shift shall be certified as required im first aid and

b) The Company shall pay for the fees, textbooks, and lost time
of such firs{_ aid attendants, providing they successfully
complete the first aid course.
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12. Return to Work & Injured Worker Provisions:

a)

b

~

<)

An employee who is injured during working hours and who is
required to leave for treatment or'is sent home as a result of
such injury shall receive payment for the rest of the shift at
his regular rate of pay.

Such employee shall be provided with transportation to his
doctor’s office or hospital and subsequently his home or
back to work.

The Company agrees to continue using the jointly deveioped
1998 Return To Work Program. w change to their
program will be reviewed by the JEH&SC and_ mutually

agreed to prior to implementing any change, The Compan
pees to review the RTW program with the Co-CEair o‘

. asIs optain agresmsn
Wi an the HR __Manager flor_ o
mplementin an cnange. n cnange _wi 8

communicate allplant employess.

13, Accommodation Clause

The Company agrees to work within all legislative requirements to

accommodate employees who may become handicapped or disabled

while an employee with the Company. To do this the Company commits

to the following process

a)

b)

The Company shall review the details of the employee’s
new level of capability with the employee and the Union
through the RTW Committee in_an effort to ascertain _what
duties the emplovee could possibly perform. The Company
shall have the employee’s full co-operation in having access to
anv_and all pertinent medical _information _and/or _anv
Functional Ability Information in order to determine the new
level of capability. In the event that the company requests the
worker to attend a doctor of their choice, and the doctors
opinions differ, the Union and the Company agree to have the
emplovee assessed by a third doctor. to be mutually agreed to

by the Company and the Union. The Company shall pay the
third physicians fees.

Once agreement is_reached by the Company and the
Union. through it’s foint RTW committee. as to the employee’s
new level of capabllity the following steps will be followed:
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18.02

ARTICLE #19

19.01

2

3,

4,

. the employee’s present job will be reviewed by the RTW

Committee to determine if it can be modified such that
the employee can continue to do it.

failing step 1 the RTW Committee shall review potential
combination of duties in an effort to create a meaninaful
alternate job for review by the HR Manager and the Plant

Chairperson
failing step 2 a review of all {obs in the plant occupied by

employees junior to the employee with the new level of
capability, will be conducted by the RTW Committee with
recommendations for possible placement made to the HR
Manager and the Plant Chairperson for consideration.
Failing step 3 the employee with the new level of
capability will continue on the income protection plans
they gualify for.

If the Union and Company mutually agree that a modified

[

) job classification be available as noted above the job posting
procedure shall be set aside to accommodate the disabled
employees. Failing that if the Union and Company mutually
agree that the disabled employee can perform in a job as noted
in step 3 above the most Junior employee in the plant in that
job I provided he/she is junior to the disabled employee | shall

Taid off i - il

I

d)
handicap shall have that disability reviewed at least semi annually,

The Company

shall pay 100% of the cost of C.S.A. approved steel-toed

safety shoes for employees upon completion of their probation period.

Effi i
E ve

¢ y 1, 2002 - i of $150.00
J 1. 2004 -Maximum of $155.00

eclive

January 1, 2005 - Maximum o

Ve

January 1. 2006 - MaXimum of $155.00

The Cornpan

N Per Calendar vear 7

OPERATOR'S TRAINING PROGRAM

and Union agree that, in the event an employee is

selected for the operator training program, such training, subject to
fay-off, discharge or disqualification, should be a continuous sequence

of training.
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19.02

19.03

19.04

19.06

a) The trainin% period for an extruder operator shall consist of a
minimum of nine (9) months. Trainees shall be assigned to
particular lines on arotating basis in order to familiarize them
with all products and to give them exposure to all types. of
extruders and different methods of processiyg. The trainin
shall be through three (3) ﬁrogressive classifications as outiine!
below. At the end of each three (3) month period the trainee's
progress shall be reviewed with him including his readiness to
advance to the next sta%e of the operator's ralnlnlg program.
This shall be determined by a written and/or practicaltest with
an emphasis on inpUt from the_trainees supervisor and lead
hand as to his capabilities. A written report is to be provided to
the trainee and it is recognized that it is in the best interests of
the Company as well as the Unionto train and advance trainees
in the time periods outlined below. No attempt shall be made to
hold a trainee back who is ready to advance to the next level,
and any trainee bein%_| advancéd after his anniversary date,
through. no fault of his own, shall be paid his increase
retroactive to the date that he should have advanced. A trainee
who is advanced after a particular three (3) month anniversary
date shall be paid retroactive to that date unless he was
previousl{ counseled in the presence of his Committeeperson,
and told that he was not going to be advanced. Duringsuch a
meeting a trainee is to be told what the reasons are for his not
advancing, the areas where he needs to improve and the
specific date when a further meeting shall take place to review
his progress again and determine whether he is ready to
advance to the next level.

by  Trainees shall be assigned to a shift that the Company
considers appropriate to meet the crewsing or training
requirements.

If in the opinion of management and subject to the evaluation
procedure outlined above, "a trainee continues to fail to make
satisfactory progress during any of the fp!lowmg steps in the traini
Brogram. due to the trainees lack of ability andfor test failure, he shall
e disqualified.

The classifications are:

"G" Trainee: Minimumthree (3) months;

The individual must exhibit the ability and co-operation necessary to
be trained. Must be able, under supervision to learn to determine
specifications from print and the use of proper measuring devices and
tools. Must be able to operate and maintain a marketable product
after set-up has been made in order to advance to "B" Trainee.

"B" Trainee: Minimumthree (3) months;

The individual must have a good general knowledge of plant
operations and a working knowledge and familiarity with all products.

ust be able, under “limited supervision, to ‘make corrections
necessary to maintain product specifications and marketability in order
to advance to "A" Trainee.
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19.06

19.07

19.08

"A" Trainee: Minimum three (3) months,

The individual must be able to make complete set-ups, carry out a
start up rocedure and produce a marketable product in all profiles
plroduf(_:edt) by the Company in order to advance to the Operator's
classification.

Operator: Successfulcompletion of the above; three (3) steps;

All operators must be able to operate all extruders and down-stream
equipment and must be capable of performing the functions,
corrections, and adjustments on all machines; further, an operator
must have complete working knowledge of the correct dies and
fixtures for all products and know the location of such tooling.
Additionally, Lead Hand and Lead Hand Assist must demonstrate
leadership ability, and assist trainee operators in their training
program, in set-ups and clean-up. All operators, Lead Hand and Lead
Hand Assist must also be able to assist trainee operators in making
corrections on all equipmentin order to produce a marketable product
at reasonable production levels. For any unplanned absence and or to
relieve for vacations, the Lead Hand Assist and the Lead Hand will be
expected to run a line. The Lead Hand Assist will be the primary relief
and the Lead Hand will be the back up to run the line in these
situations.

Operators shall_be Beriodically rotated to different machines in the

interest of keeping abreast of all technical changes and maintaining a
familiarity with all products and machines.

ARTICLE #20 SKILLED TRADES DEPARTMENT

20.01

20,02

20.03

If there is an opening in the Skilled Trades Department for a
Journeyperson, the ComCPany shall post for a Journeyperson or
apprentice. Failing to find a qualified applicant, in the opinion of the
Company, the Company may then look outside the plant. Upon
completion of the probationary period for an apprenticeship position In
the Skilled Trades Department, the employee shall be enrolled in an
appropriate apprenticeship program with the Ministry of Skills and
Development. The_Company shall grant training leave for the said
apprentice upon notification by the Ministry of Skills and Development.

The Company shall pay a tool allowance of $450.00 to all
Journeypersons and apprentice employees who have completed their
probationary period as of January 1% in each year.

The Company shall pa_all Apprentice testing fees upon successful
passing of the test and Journeypersons license renewal fees.
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20.04

Section#1 -

Section #2 -

Section #3 -

Section#4 - a)

b}

Section #5 -

a)
b)

¢}

Section #6 -

Skilled Trades Department for the ‘purpose of this
agreement shall mean the Maintenance and
Tooling Department.

Classifications in the Skilled Trade and Tooling
Department shall be  non-interchangeable.
Seniority shall be by classification.

After signing of this agreement, seniority in the
Skilled Trades Department shall be by date of entry
into the Classification.

Production workers shall not carry seniority into any
Skiled Trades Classification,  Skilled Trade
workers shall not carry seniority into any Production
Classification after the signing of the agreement.

Should any Skilled Trade worker become
permanently medically unable to perform the duties
of his/her classificafion, the Company and the
Union shall co-operate in endeavoring to place the
employee in a, classification hefshe is able to
perform. in placing the employee his/her total plant
wide seniority shall be considered.

The term Journeyperson, as used in_this
agreement, shall méan any person in the Skilled
Trade Departmentwho:

is'presently in the Skilled Trade Department

has served an apprenticeship and has a Certificate
of Qualification '‘as an Industrial Maintenance.
Millwright, Industrial Electrician, or General
Machinist or is recognized as such by the
aPpropriate Ontario Government Ministry in charge
of apprentices and trades (currently the”Ministry of
Education and Training)

has had eight years of practical experience in the
appropriate” trade and has, a CAW./UAW,
Journeyperson card a!c.ng:(s with a Cerifficate of
Qualification from the Ministry

Any further employment into the Maintenance
Department shall be limited to Journeyperson or
Apprentice. Any further employment into the

achieve a 50 — 50 split between general

machinists and tooling helpers.
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Section #7 -

Section #8 -

Section #9 -

a)

c)

In the case of a lay-off In the Maintenance and
Tooling Departments, the first to go shall be the
helpers, then apprentices.

In the case of a lay-off in the Maintenance
Journeyperson or Tool Room Journeyperson
classification, the first to go shall be the least senior
employee in the classification.

In the case Of ,a lay-off in the Skilled Trade
Ap{)rentlca classification, the first to go shall be the
last who entered the program, These employees
shall be placed elsewhere in accordance with
Article 8, based on plant wide seniority.

In the event the Company acquires some
advanced type of machinery or equipment that
would call for special servicing by an employee in
the Skilled Trade Department it 1s agreed that all
the appropriate emﬁ oyees shall be trained in a
timely manner so that  they may become familiar
with " the necessary repair and maintenance
techniques required.

Seven (g) days advance notice of the training will
be provided and such training shall involve noloss
of pay to the employee. The employee will also be
reimbursed for reasonable travel and living
expenses assoclated with this training through the
regular Travel and Expense program of the
company.

The Com anK will pay for tuition and books
associated with an employee taking an education
or up rade course provided the course is directly
relate! to the emp!ngaes’ currentjob, the employee
ﬁle(s approval from his Manager and the plant HR
anager prior to taking the course, and the
employee successfully completes the course.

In contracti out work, which is normally
erformed by the Skilled Trades Department, the
ompany shall _consider such = factors_ as
economics, available equipment, available
ower and time constraints. The Company
shall not contract out reﬁgular maintenance and
tooling work, if the Skilled Trade em{)l ees are not
working, unless they elected not to be working.
Regular maintenance and tooling work for the
urposes of this section is definedas work currently
elng done by the Skilled Trades Department as of
the date of signing of this contract. The Company
shall advise "the Union when work s being
contracted out and at the Union’s request, the
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20.05

Company shall entertain suggestions by the Union
to do the work in house. Where an “opportunity
exists for a Company journeyperson to learn from
an outside source and or provide input in terms of
how best to put something new into the plant a
journeyperson will be assigned to the work.

@EEI!'EQ this clause It is understood that the
ompany's trades are fullv_ufilized before any

contractors come into do work.

Section#10 - The Company. agrees to deduct Canadian Skilled
Trades Council dues, as may be adopted by the
Canadian Skilled Trades Council. The first such
dues deduction shall be made from employees’ first
pay, following completion of their probationary
period. Thereafter, dues deduction shall be made
in January of each succeeding year or upon
completion of one months work™ in the calendar
year.

Section#11- The Company shall provide the special personal
protective equipment required for the employee to

erform the iob safely (.e Welding Helmets and

elding Jackets). he Company will consider

recommendation for special protective equlgmem

from the J.H. & S. Committee and the Skilled

Trades Committee.

The Skilled Trades Committee is comprised of three (3) company
representatives one of whom will be the Human Resource Manager
and three (3) skilled trades representatives, one of whom will be the
plant chairperson. ular month!

first Thursday of each month. At either parties request a meeting
will be scheduled within five (5) working days. Committee meetings
will include information exchange and discussion on topics such as
issues relatedto the apprenticeship program, trade jurisdiction[

includes any trade work done by supervisors, including any
upcoming planned work 1, outsourcing or subcontracting , and

administrative matters like the tool program.

ARTICLE#21 STATUTORY HOLIDAYS

21.01

a) The Company recognizesthe following days as Statutory Holidays.

New Years Day Civic Holiday
Good Friday Labour Day
Easter Monday Thanksgiving Day
Victoria Day Christmas Day

Canada Day Boxing Day
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21.02

21.03

21.04

21.05

21,06

b) The Company also recognizes four (4) floating Holidays which
are to be observed during the Christmas shutdown period.

c) The Company recognizesthe employee’s Birthday as a holiday.

The above holidays shall be paid at the straight time day shift rate of
the employee's reguiar rate, to each employee who has completed his
probationary period.

a) Employees assigned to the three-shift schedule shali receive eight
(8) hours' pay for,the above statutory holidays, Employees
assigned to thé continuous shift schedulé shall receive twelve (12)
hours pay for the above statutory holidays. Double time shall also
be paid for all hours worked on days which are observed as

statutory holidays in accordance with articles 21.03 and 21.04.
Double” time iS applicable for an employee who works the
Christmas Floaters and Christmas Shutdown days.

b} All employees shall receive eight (8) hours pay for the above
floating holidays.

For s o tr ol (3 ifto i i statutory holiday
whit occursona$S d . /0 3 ¢ be observed on
that Monc ?:y. Any statutory holid: P occurs on a Wednesday,
Thursday, Friday or Saturday shall be 3 on that Friday.

For employees on the continuous shift operation, any statutory holiday
which occurs on a Sunday, Monday or Tuesday shall be observed on
that Sunday and Mondaz. Any statutory holiday, which occurs on a
Wednesday, Thursday, Friday ‘or Saturday shall be observed on that
Thursday and Friday.

If a statutory holiday occurs during an employee's vacation, he shall
receive an additional day off.

Any employee who does not work his full shift the last scheduled work
day before and the first scheduled work day after the day observed
as a holiday, shall forfeit his holiday pay on an hour for hour basis (ie.
if an employee misses any hours’on either the last scheduled work
day before or the first scheduled work day after the holiday he forfeits
the equivalent hours of stat holiday pay) unless failure to work such
days was caused by:

1. Substantiated jliness or injury evidenced by a certificate of a
guaJlﬁe ph smlfan growdlng the holiday falls within the first
even (7) days of absence.

2. Substantiatedillness or death in immediate family.

3. Scheduled vacation.

35



STATUTORY HOLIDAYS CONT'D

21.07

21.08

21.09

21.10

a) Employees shall be provided with one (1) holiday birthda durin% the

4. Industrial illness or injury, providing the holiday falls within the
first seven (7) days of absence.

5. Lay-off for lack of work within five (5) calendar days proceeding
the holiday.

6. Other emergencies, or absences which are determined by the
Human Resources Manager or Plant Manager to be excusable.

In the event that an employee with at least one year seniority is laid-
off, and the lay-off period includes the period between Christmas Day
and New Years Day, and the duration of the lay-off is less than twenty
eight (28) calendar days, then the following provision shall apply:

a
) If the em loyee has accumulated ten (10 or more working days
on layofl from the Company during tbe twelve (12) month
calendar period ending Decémber 24" | then the employee
shall receive as holiday pay the difference between the
maximum U.I.C. payment and his regular hourly rate of pay for
eaqhdholiday day observed during the Christmas shu c?{)wn
period.

b)  If the employee has not accumulated ten mer more workin.
days on lay-off from the Company duripg the twelve (12) montﬁ
calendar period ending December 24" then he shall receive
holiday pay at his regular hourly rate of pay for each holiday day
observed during the Christmas shutdown period. In order to
qualify for payment of holiday pay, under this provision, the
employee must work his last full 'shift before the lay-off and his
first full shift after re-call from lay-off, in accordance with the
provisions of article 21.06. payment for holidays under this
provision shall be included in the employee's first pay cheque
after his return from lay-off.

In accordance with 21.06 any employee who does not work his full

shift the last scheduled work day before the Christmas shutdown

geriod shall forfeit statutory holiday pay on an equivalent hour for hour
asis to what he did not work. Any employee who does not work his

full shift the first scheduled work day after the Christmas shutdown

geriod shall forfeit statutory holiday pay on an equivalent hour for hour
asis to what he did not work.

If an employee works seven (7) months during the year or is currently
working on"twelve (12) hour shifts he shall be paid for the statutory
holidays during the Christmas shutdown at the twelve (12) hour rate.

agreement (effective October 1, 2001) and shall be paid eight (8) or
twelve (12) hours (dependent on shift assianment) for such day, at
their regular hourly rate (excludlng[ shift premium and overtime).
Weekend workers shall be paid eight (8) hours in lieu of the Birthday
Holiday: following the pay period in which their birthday falls.
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a) If the emplolyee‘s birth date is a regular day off, the emﬁloyee’s
holiday shall be, the scheduled workday before or the scheduled
workday after their birthdate.

b) If the employee’s birthdateis on a paid holiday the employee holiday
will be the scheduled workday before or the scheduled workday after
the paid holiday.

c) A bi‘r_thdaY] occurring during Christmas shutdown or scheduled
vacation shall be paid without holidayat the appropriate rate provided
under this birthday holiday plan provision.

d) In order for employees to qualify for such days, the following
requirementsmust be met:

1) The employee will be required to notify the personnel department on a
form provideal by the Company. ) .

2) The written notification must be submitted seven §7) calendar days in
advance of the holiday the employee has chosen 1o takeoff.

3)The employee must have one (1) year of seniority as of the date of
birthday.

ARTICLE#22  VACATIONPAY AND ENTITLEMENT

22.01

22.02

22,03

22.04

Employees who have completed their probationary period, but who
haye Iéss than one (1) year of service with. the Company, as of June
30" in any year, shall receive vacation entitlement of eight (8) hours
vacation time for each full month of service after completion of their
probatlonarx Renod, {i.e. 4 months - 8 hours vacation entitlement; 6
months - 24 hours up to 72 thrs) and shall receive vacation pay of
4% of their earnings to June 30™.

loyees who have one year of service as of June 30" in any year,
shall receive a vacation of two (2) weeks, and shall be paid vacation
pay ,at the rate of four percent (4%) of their previous years total
earnings, Provided the employee has worked at ieast twelve hundred
hours {1200hrs) during the year, he shall receive as vacation Ray two
weeks pay at his straight time rate of pay, if this is greater than 4%
vacation pay.

Employees who have five (5) years of service as of June 30" in any
year _s{all receive a vacation of three (38 eeks and shall be paid
vacation pay at the rate of six percent ")«3/ of their previous years
total earnings. Provided the employee has worked at least twelve
hundred hours (1200hrs) during the year, he shall receive as vacation
{)ay three weeks pay at his straight time rate of pay, if this is greater
han the 6% vacation pay.

Employeeswho have ten (10) years of service as of June 30" in any
year, shall receive a vacation of four (4) weeks and shall be paid
vacation pay at the rate of eight percent (8%) of their Prewous year
total earnings. Provided the employee has worked at least twelve
hundred hours (1200hrs) during the year, he shall receive as vacation
Pay four weeks pay at his straight time rate of pay, if this is greater
han the 8% vacation pay.
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22.05

a)

b)

Employees who have eighteen (18) years of service as of June
30" in"any year shall receive a vacatipn of five (5)weeks and
shall be paid vacation pay at the rate of ten percent (10%) of
their previous ¥ears total earnings. Provided the employee has
worked at feast twelve hundred hours (1200hrs) during tze year,
he shall receive as vacation pay five weeks pay at his straight
time rate of pay, if this is greater'than the 10% vacation pay.

Emplo:?/qgs who have twenty-eight (28) years of service as of
June 30" in any year shall feceive a vacation of six (6)weeks
and shall be paid vacation pay at the rate of twelve percent
(12%) of their previous years total earnings. Provided the
employee has worked at’ least twelve hundred hours (1200)
during'the year, he shall receive as vacation pay six weeks pa
at his straight time rate of pay, if this is greater than the 12%
vacation pay.

YEARS OF SERVICE LENGTH OF VACTION

PAYMENT
{whichever is greater)

1 year to 5 years less a day

2 weeks

2 full weeks or 4% annual
gross earnings

5 years to 10 years less a day

3 weeks

3 full weeks or 6% annual
gross earnings

10 years to 18 years less a day

4 weeks

4 full weeks or 8% annual
gross earnings

18 years to 28 years less a day

5 weeks

5 full weeks or 10%
annual gross earnings

28 years and over

6 weeks

6 full weeks or 12%
annual gross earnings

22,06

a) The Company reserves the right to schedule uF to two (2)
consecutive weeks close down period for vacatio

ns. Such

vacations shall be scheduled during the months of July or August,
with notification to the employees at least forty-five (45) days
prior to the vacation period, ‘but no later than May . The
Company shall schedule the first week in July as a mandatory
vacation week. The vacation week may be cancelled by Ma

16™. The Company also reserves the right to schedule one#
additional week of mandatory vacation during the months of Ju
or August with notification” to the empl%yees b¥ May I
Employees must use their accrued vacation during this period.

38



VACATIONPAY AND ENTITLEMENT CONT'D

22.07

22,08

22.09

b) The Company additionally reserves,the right to schedule one
week close down period for vacation to be scheduled in
conjunction with the Christmas shut down period. If such a
shutdown is to occur, the Company shall post a notice to_this
effect no later than thirty (30 days before the shutdown is to
occur. Employees may Use their accrued vacation during this
period.

In the event that a close down for vacations is not scheduled, the
Company shall schedule vacations at some time mutually convenient
to the ‘employee and Company, so that there shall be no
unreasonable interference with the Company's productlo‘q. The
Company shall post a vacation schedule during the May 15™ to Ma
%‘_f eriod of each year. The Company shall finalize the list by June
7" Preference shall be given to seniority, but after the list is finalized
an employee shall not be allowed to bump a mmeAunlor emplo%(ee
from his ‘listed vacation dates. Pnorltx for July/August vacation
requests will be given to employees who request, entire calendar
week(? first rather than single "days with seniority consideration
second. .

In the event that two emﬁloyees of the same classification desire to
take their vacations at the “same time, then seniority shall be the
determining, factor., Employees who, schedule vacation and are
approved with the list postéd Ju?e 7 may not cancel as it affects
more junior employees who may have requested the same date and
have been denied.” If they cancel the Company will allow employee to
re-schedule only during non_ summer, slow production months
éoggslde of June, Julv_or August) at time convenient to the

ompany. ~ Employees who cancel for recpﬁnszed emergency
situations like substantiated medical reasons will” be excused upon
approval of the Human Resources Manager.

The Company and the Union recognize that vacations are for the
purpose of rest and relaxation, therefore employees must take their
allowed vacation time off before June 30" of the year following the
year for which the vacation is given. It is mandatory that all eligible
employees take a minimum of three Sa) weeks vacation each year.
Any portion of the mnandatory vacation hat has not been requested or
taken by March 15" of the gurrent vacation ]ear shall be scheduled by
the Company by March 30" to be taken by June 30™.

Emplo?/ees with greater than three (3) weeks of vacation entitlement
may elect to have the additional weeks paid out. Employees ma
schedule the additional weeks of vacation tlme as unpa
vacafion fime at a later date In the vacafion vear. All employees
must have made fheir choice of vacation period or payment (if
eligible) by May 30™" as per 22.07.

Employees shall receive the vacation pay for the mandatory portion
of their vacation at the time the vacation is taken.
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2210

Employeeswho have missed in total over a month of scheduled work
due to"any combination of layoff, approved leave of absence WSIB
leave or Sickness & Accident leave during the vacation year may be
paid out any remaining vacation entitttment minus time for”the
mandatory weeks in 22.06 rather than schedule the time off work.
One week natice is required for payout under this clause. In addition
employees who have met their mandatory three weeks may request
vacation payout for hardship reasons rather than schedule the time off
work. Such requests must be approved by the HR Manager.

a) General Vacation Scheduling

A minimum of two (2) weeks notice must be given and no more than
two (22 employees in a classification may be scheduled off at the
same time under this clause. Where there are classifications with
more than ten (10) employees on a crew (i.e. packers) twenty-five
percent (25%) of those employees may be scheduled off at the Same
ime for vacation purposes. N

The Company reserves the right to allow additional employees to be
off if operating conditions permit.

b) July August Eight (8) Week Vacation Scheduling Rules

A vacation scheduling formula during the eight (8) week period of July
and August will be "available in two (2) week blocks so that an
employee can request two (2) consecutive weeks of vacation. During
July and August where there are more than ten (10) employees in thé
warehouse, operator and packer classifications on a crew thirty-three
Fercenl (33%? of those employees may be scheduled at the same
ime. Normal rounding rules will apply in detgrminin? the actual
number of employees that can take vacation. n order to
accommodate a maximum number of vacation requests and to
maximize the request for two (2) consecutive weeks off during Jul
and August no emploxee will be allowed to take more than two (235
weeks during the July/August period.

Emplo%/ees who request whole calendar weeks off during the July and

August period will be given priority over a more senior employee who
requests only a single day(s?during July and August. [n the event of

a conflict, the senior applicant will have the right o choose the
enfire week off rather ﬂfan be denied the single %ay off.

¢) Single Vacation Day Requests

Emr{;loyees with over one (1) year of service shall be allowed to take
{)o ions of their earned vacation as individual vacation days based on
he following:

From1to5 %ears less a day 4 Days
FROMS TO 10 YEARS LESS A'DAY 7 DAYS
From 10 to 18 yearsless a day 10 Days
18 to 28 years less a day 13 Days
28 years’or over 16 Days
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During the period of June 1% tg September 30", single days of
vacation shall be limited to one (1) per month, All other vacation
during their period must be taken in minimum periods of one week.

22.11 The provision requiring employees to have worked a minimum of
1,200 hours in each twelve 12; months in order to qualify for the full
two (2) week, three (3) week, four (4) week, five (5) or six (6) week
provision, shall be modified to include credit for time missed as a
result of WCB or S&A.

ARTICLE #23 SHIFT PREMIUM

23.01 a) All emFoneqs assigned to "B" shifts on the three shift schedule
shall réceive a shift premium of fifty cents (0.50) per hour.

b) All employees assigned to “C” shift, crew 3 and crew 4 on
continuous shift schedule shall receive a shift premium of one
dollar ($1.00) per hour.

ARTICLE #24 BENEFITS

24.01 The existing or equivalent group insurance coverage shall be provided
at no cost for all employees on comgletlon of their probationary period.
This coverage is highlighted below but for a more detailed description
of benefits, 'see the current booklet entitled "Your Group Insurance
Plan" available from the Company, Itis understood and agreed that
any portion of an unemployment insurance premium reduction, that
exists as a result of the above group insurance benefits provided by
the Company, which employees may be entitled to receive has been,
and shall continue to be, diverted to other benefits for the employees.

Medical Benefits:

O.H.I.P. 100% Company ﬁaid_ under the Employer Health Tax
(E.H.T.). Benefits include the difference in cost between ward and
semi-private hospitalization and prescription drugs.

Drug Plan

A $1.00 deductible card system shall be maintained with identical
coverage as prior plan.

Vision Care:
Contact lenses, glasses, and replacement lenses as follows:
January 1,1997 - $225.00 maximum in a 24 month period.
In addition prescri;')]tion safety %Iasses for employees with one- year

seniority or more shall be oné (1) pair for the life of this agreement up
to a maximum of $225.00.
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In addition to the $225.00 maximum per 24 month entitlement,
employees are entitled to initial contact lens fitting subject to $225.00
lifetime maximum.

In addition_jresci safety glasses for 1)loyees w__ one
ear se orr Shall be a maximum in: 24 month perio
o .00. the prescription safety glasses 1 e damage while
) tt_y sh ce red at | 0 _charge to the

rker.

Dental Benefits:

red expenses include 100% as specifie in the follc

fee shedufe subject to a § early m for ¢ insured
rr
EFFECTIVE A FEE SCHEDULE
JAN. 157, 2003 2003
JAN. 157, 2004 2004
JAN. 1-“;, 2005 2005
JAN. 157, 2006 2006

Also __effective J 1._ 2004 employee dental recall

dental coverage.

Orthodontic coverage shall be maintained for dependent children 50%
co-insurance to a $2,000.00 lifetime maximum, A ryder for dentures,
crowns and bridgework shall be Included in the dental benefits
package; 50% co-Insurance included in the basic $2,000.00 annual
maximum for each insured family member.

Weekly Indemnity:

Plan provides benefit of two-thirds of weekly earnings up to $650.00
maximum) payable on the first, day of injury, hospitalization or out
patient surgeg at a hospital clinic. Sickness benefits shall commence
afterka period of 40 scheduled working hours to a maximum of 52
weeks.

Lifelnsurance andA.D. & D.:

Life Insurance coverage
January 1%, 2004 57,500
January 1%, 2005 59,000
January 1%, 2006 60,500

Spousallife $10,000.
Dependentlife  $5,000
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Long Term Disability:

Effective January 1,1987, Plan provides benefit of threequarters
(3/4), of weekly earnings (not to exceed $2,500 per month) gayable
uthIn expé%atlon of fifty-two (52) weeks of weekly indemnity benefits
untilage

The benefit is reduced by any amount the emPonee is entitled to
receive from the workers” compensation act or the Canada/Quebec
Pension Plan. The amount deducted shall not include any additional
amount payable due to a change in marital status, number of
dependent children or any cost of livingincreases.

Orthoticlnsoles:

Effective January 1 2000, plan shall provide Orthotic insoles, one
pair per year, préscribed by a doctor, up to a maximum of $250.00 per
year.

Benefit Additions/Changes

24.02

a)

b)

c)

Effective January 1, 2000 benefits to include:

Same Sex Coverage

Smoking Cessation . .
Chiropractic $250/year with no line to OHIP
Optional Life Insurance

Pwna

Effective_September 30, 2003 Company contributions to the Canada
Wide Industrial Pension Plan shall be at the rate of_one doilar threg

cents £§1.0§k %er comﬁensated hour, and effective_September 30

@ contribution will be_one dollar and twelve cel BEM and
effective_September 30, 200 e confribulion will be_one dollar and
twenty one cents ($1.21).

The planshall provide coverage of all past and future service. Itshall
also provide for an early retirement benefit provision. Inaddition,

nyone whe is deemed fo 5;9 viorking, whett er it be at training or
anvoet <chooling that s woﬂ?‘ ralafad. Tl.a._safelv frainina.
hose hours contributed into

8S.

Anv woi ter_who s receiving WSIB benefits, handicapped or

disabled, shall hav 3 up 10 one compiere service unit creguey to
tha rnmnany/ inh anv  ggy *»n* *hn WO[KGI’ H

missed either one year from work or .. . | T . n

Emnplovees will be reauired to retire, as Der current lealslation, on
) ng ade 5.
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24.03

24.04

a)

Substance abuse is recognized to be a serious medical and social
problem that can affect employees. The Company and Union have a
strong interest in encouraging emplo%/eesto get early treatment and in
providing them with the opportunity for full rehabilitation. Employees
who seek assistance for substance abuse problems, either on their
own initiative or through the encouragement of the Company or the
Union, shall be referred_by the Company or by a member of the
Substance Abuse Committee to apﬁropriate counseling, treatment, or
rehabilitation service. Provided that an employee seeks and co-
operates with a program of treatment that the Com(J:)any accepts as
being appropriate, his problem of drug or alcohol aadiction or abuse
shall'be regarded as a disabilit){’. Absences from work necessary for
treatment or rehabilitation shall’be considered as being absences due
to illness, and the employee shall have the same ‘entitlements to
benefits during the absence as if he were disabled by other kinds of
illness. A substance abuse committee shall be establiShed consisting
of one (1) employee appointed by the Union and one (1) non
bargaining unit employee appointed by the Company. = The
committee’s role shall 'be to monitor thé program and 'to make
recommendations to the Company for Its ,administration and
improvement. to recommend employee education programs about
substance abuse, to recommend appropriate’ providers of
rehabilitation and treatment, and, to counsel employees in need of
assistance. Any discussion of individual cases by the committee shall
be kept strictly confidential. Union substance abuse committee
rﬂ)respntat_ives shall be granted such time as is necessary for
aamiinistration of the program.

Supplemental Benefit Plan

The Company agrees to provide for each hourly paid employee a layoff

benefit plan to provide some wage protection during Employment Insurance
waiting periods and to increase benefits while on Employment Insurance. In
order to be entitled to benefits under the Supplemental Benefit Plan an individual
must have been an employee of the Company for a minimum period of twelve
(12) months.

1) This Supplemental Unemployment Benefit (SUB) plan is established

pursuantto Section 37 of the Employment Insurance (El) Regulations.

2) The effective date of this plan is October 1, 2002 or such later date if

acknowledgement of this plan by Human Resource Development Canada
(HRDC) is later.

3) HRDC Canada will be notified in writing of any changes to this plan within

thirty (30) days of the effective date of such changes.

4) The company shall notify HRDC Canada of the Revenue Canada

remittance of business number for which EI premiums are remittedfor this
group.

5) The Company shall notify HRDC Canada of the number of employees

covered by this SUB plan.
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b)  Layoff benefits
SUB plan benefits will only be paid in the case of unemploymentcaused by

a temporary stoppage of work.

1) An employee that meets the above service requirements shall be eligibleto
receive during layoff, up to four (4) weeks pay calculated at the rate of one
hundred dollars ($100.00) per work week. for an employee with over
twelve (12) months service, one (1) week's layoff benefit shall be added for
each three (3) months of service in excess of the Initialtwelve (12) months.
Examples of these payments are set out inthe schedule which follows:

2) An employee must have been on layoff for a work week in order to trigger
payment under this plan which shall be calculated from the first day of
layoff.

3) During the lay-off period, the employee must reportto the Company if he or
she starts another job.

¢) When an employee who has been receiving benefits under the provisions
of this Article returns to work, he/she shall be required to work thirty (30)
working days before becoming entitled to receive such benefits for a
successive time.

d) SCHEDULE OF BENEFITS

Service Maximum Entitlement Maximum Lay-Off
Benefit
Over 1 year 4 weeks $ 400.00
Over 1 year, 3 months 5 weeks $ 500.00
Over 1 year, 6 months 6 weeks $ 600.00
Over 1 year, 9 months 7 weeks $ 700.00
Over 2 years, 8 weeks $ 800.00
Over 4 years, 16 weeks $1,600.00
Over 5 years, 20 weeks $2,000.00
Over 8 years, 32 weeks $3,200.00
Over 10 years 40 weeks $4,000.00
e)

1) Lay-off benefits are paid out of current revenue.

2) A laid off employee must file a claim for Employment Insurance benefits
and provide documented proof to the Company that they have applied for
and are in receipt of El benefits in order to receive payments under the

lan).

3) 2 laid off employee who is disqualified or disentitled under the Employment
Insurance Act will also be disqualified from benefit under the lay-off plan,
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unless such ineligibilityfor Employment Insurance Commission Benefits is due

to:

) an insufficient period of work prior to his/her lay-off in employment
covered by the EmploymentInsuranceAct;

i) a limit under the Employment Insurance Act of the period of time
for which unemployment insurance benefits are payable to the
applicant;

iy  a waiting period under the Employment Insurance Act in excess
of one (1) week.

4) Payments of guaranteed annual remuneration, deferred remuneration or
severance pay benefits will not be reduced or increased by payments
received under the plan as specified in Subsection 37(2)(i) of the El
Regulations.

5) A separate record of SUB paymentswill be kept by the Company.

ARTICLE #25 CLASSIFICATIONSAND WAGES
25,01 a) Reflecting current rates as of September 30, 2003 recognizing

that 20 cent has been added to the Skilled Trades rates.

Skilled Trades Department

CLASSIFICATIONS REGULAR
Journe[yperson-lndustrial Electrician $29.11
Apprentice

Step § (7201-90004rs) - 95% $27.65
Step4 (5401-7200 hrs) - 90% $26.20
Step 3 (3601-5400 hrs) - 80% $23.29
Step 2 (1801-3600 hrs) - 70% $20.38
Step | (0-1800 hrs) - 60 % $17.47
Journe’yperson-lndustrial Mechanic Millwright $26.84
Apprentice

Step 4 (6001-8000 hrs) - 90% $24.16
Step 3 (4001-6000 hrs) - 80% $21.47
Step 2 (2001-4000 Ars) - 70% $18.79

Step 1 (0-2000 hrs) - 65% $17.45
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Journe?,'person—General Machinist $25.18
Apprentice
Step 4 (6001-8000hrs) - 90% $22.66
Step 3 (4001-6000hrs}) - 80% $20.14
Step 2 (2001-4000hrs) - 70% $17.63
Step | (0-2000 hrs) - 65% $16.37
Production Department
CLASSIFICATION REGULAR
Lead Hand Operator $23.97
Lead Hand Assist Operator $23.44
Operator $22.47
“A” Trainee $22.14
“B” Trainee $21.83
“C” Trainee $21.50
Blender $22.47
Blender A Trainee $22.14
Blender B Trainee $21.83
Quality Control $22.47
Production Fork-lift Driver $22.33
Grinder / Forklift $21.83
Material Handler $21.83
Production / Tooling Helper $21.83
Grinder $21.17

Packer $21.17
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Warehouse Department

CLASSIFICATION REGULAR
Shipper $23.53
Assistant Shipper $22.36
Warehouse/Forklift $21.83
Warehouse/Palletizing $21.17
Warehouse/Promo $21.17
Warehouse/Person $21.17
New Hire Rates
(Packer, Grinder, Warehouse/person, Warehouse/Palletizing,
Warehouse/Promo)
Level | (95%) (30b 36 months) $20.11
Level 2 (90%) (24to0 30 months) $19.05
Level 3 (85%) (18b 24 months) $17.99
Level4 (80%) (12b 18 months) $16.93
Level § (75%) (6 b 72 months) $15.88
Level 6 (70%) (91days-6 months) $14.82
level7 (70% - $.25) (1-90days) $14.57
New Hires
b) New employees hired by the Company in the classifications of packer,
grinder, warehouse/person, warehouse/palletizing, and

warehouse/promo shall be paid as follows:

) Level Vii: Probationarz period of S0 calendar days from first da
workhed to be paid at Level VI rate less twenty five cents ($0.2
per hour.

iy LevelVl: 91 calendar day up to 6 months from date of hire to be
paid at 70% of regular rate for that classification.
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iiy Levelv: 6-12 months to be paid at 75% of regular rate for that
classification.

iv) Level lv: 12-18 monthsto be paid at 80% of regular rate for that
classification

iv) Level Jll: 18-24 monthsto be paid at 85% of regular rate for that
classification

vi) Level,!l. 24-30 monthsto be paid at 90% of regular rate for that
classification

vii) Level I:  30-36 months to be paid at 95% of regular rate for
that classification

viii) Beginning on the first full work week following their ard
anniversary from date of hire, employees shall receive the regular
rate for thelr classification.

Promotions

° Employees promoted to & higher opa ing job shall receive a
training rate of twenty five cents ($0.25 per hour less than the
reguiar rate for that job for the probationary period of &0
calendar days.

d) Itis understood and agreed that there shall be no pyramiding of
premiums except that overtime pay shall include C.O.L.A
premium.

ARTICLE #26 COST OF LIVING

26.01 Itis agreed that a cost of living bonus shall be paid to all hourly rated
amployees. The wage rate adjustment shall be effective at thé
beglnnir;g of the first full payroll week subsequent to the officlal
publication of the Consumer Price Index. 1892 Statistics Canada.
C.O.L.A. premiumincreases shall be implemented at the rate of
$.01(1 , each increase of .072 inthe index. The cost of living
ncrease shal be led into the wa e rates as payments occur,
Anvone hired after Jctober 1ST i shall b paid onthe bas dfa
of the packer rate as per article (b).
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Month of Increase Based on Increase in Index
From To
October, 2003 %une, 20b03 2003 l%eptembber,2:.:)00(?’3
eptember, ecember,
:’a’.’“%‘)o" Dch)em ber,2003 March, 2004
yr March, 2004 June, 2004
From Io
October, 2004 June, 2004 September, 2004
2005 September, 2004 December, 2004
Ja"‘,;,"’% & December, 2004 March, 2005
Aprjl2688 March 2005 June 2005
From Io
October, 2005 June, 2005 September, 2005
January, 2006 September, 2005 December, 2005
April, 2006 December, 2005 March, 2006
July, 2006 March, 2006 June, 2006

ARTICLE #27 DURATION AND TERMINATION

27.01

27.02

27.03

This agreement shall continue in effect until midnight September 30,
2006 and unless either party gives notice in writing to the other party,
according to the terms of this agreement, that amendments are
required, or that the party intends terminating the agreement, then it
shall continue in effect until September 30, 2007, and so on from
year to year thereafter.

Notice that amendments are required, or that either party intends to
terminate the agreement may only be given during the period of not
more than n_inegl (90) days and not less than thirty (30) days prior to
the termination date of this agreement.

The_parties hereto agree to meet for the purpose of negotiations
within twenty (20) days after giving of such notice and if, as a result of
such, negotiations, the parties fall to neﬁotlate a new agreement or
modification of the present agreement, the agreement shall continue
in effect until a new agreement s executed.

ARTICLE #28 TECHNOLOGICAL CHANGE

28.01

The Company shall notify the Union at least one (1) month in advance

of any technological change which shall affect the terms and conditions or

security of employment of any number of the employees

50
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to whom this collective agreement applies. Should automation causejobs to
disappear, the affected employees shall have the opportunity to work

providing they have the seniority, and skill and ability after a traimi

in@AJeriod,

established by the Company, of up to twenty-one (21) days if needed.
There shall be no loss of pay during such a training period.

ARTICLE #29

In the event the Company moves any or ail of its gperations to a new
location within Ontario, the emplogees affected will have the right to

29.01

29.02

transfer to the new location. Furt vill
remain in full force and effect at the new location within

TRANSFERS OF OPERATIONS AND JOB SECURITY

er, this contract will apgly and will

none of its rights and obligations will be varied.

a)

All production, maintenance, packaging, shipping, and
warehousing operations currently gerforme on the premises
shall continue to be performed by bargaining unit members
whether they remain on the premises or off site.

It is understood and agreed that for the life of this agreement
there shall be no reduction in the work force as a result of any
outsourcing.
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Signed this 11th dav of October. 2003

FOR THE COMPZ; FOR THE UNION
ﬁon Joyé; !

Greig Charlton

Ron Masson

[ rolbs

Terry Mobre
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APPENDIX “A”

CONTINUOUS SHIFT SCHEDULE

REGULAR WORK DAY
SCHEDULED DAY OFF

D o DOUBLE TIME DAY

APPENDIX "E"
CHRISTMAS SHUTDOWN
The Christmas shutdown period for the duration of the collective a?reement shall

be December 24" to January 1* (inclusive) in each year. The statutory holidays
and floating holidays are to be observed as ‘outlined below.

2008 1¥ Floater Wednesday, Decemier 24"
Christmas Day Thursday, Becembsr, 28
Baxing Day Friday, December 26
27 Floater Saturday, December 27
37 Floater Sunday, December 28 "
4" Floater Monday, December 29
Shutdown Day Tuesday, December 30
Shutdown Day Wednesday December 31°
New Years Day - 2004 Thursday,January 7°
2004 1% Floater Friday, December 24"
Christmas Day Saturday, December 25"
Boxing Day Sunday, December 26'
2"7 Floater Monday, December 27";;.
3:,, Floater Tuesday, December 28
4™ Floater Wednesday, December 3,9"'
Shutdown Day Thursday, December 130
Shutdown Day Friday December 31

New Years Day - 2004 Saturday, January 7%
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2005

15! Floater
ghr|§tmss Day
oxing Da
Z”fFloatery
39 Floater
4" Floater
Shutdown Day
Shutdown Day
New Years Day - 2004

Saturday, December 2#"’
Swunday, December 25"
Monday, December 26"h
Tussday, December 27* "
Wednesda ,Decemberg'e'
Thursday, December 29
Friday, December 30"
Saturday, December 37°f
Sunday, January 1°

2008 1* Floater Friday December 24
Christmas Day Saturday, December 2§"’
Boxing Day Sunday, December 26°
24 Floater Monday, December 27"
3"' Floater Tuesday, December 28"
4™ Floater Wednesday, December 29*
Shutdown Day Thursday, December 30°
Shutdown Day Friday December 31:
New YearsDay - 2004 Saturday, January °

APPENDIX “C*

Thefollowing are the dates of the rest of the paid Holidays listed in 21,01
(a) which shall be observed:

2003

Thanksgiving Day ~ October 13"

2004

Good Friday April 09
Easter Monday April 12
Victoria Day May 24"
CanadaDay July 1%

Civic Holiday August 2™
Labour Day September 6 *

Thanksgiving Day October 11



APPENDIX “C” CONT’

2005

Good Friday March 25"
Easter Monday March 28"
Victoria Day May 23"
Canada Day July 7**

Civic Holiday August 7%
Labour Day September 5%
Thanksgiving Day October 10"
2006

Good Friday April 14"
Easter Monday April 17*
Victoria Day May 2277
CanadaDay July 7%

Civic Holiday August 7"
Labour Day September4*
Thanksgiving Day October 9%

APPENDIX “D”

WEEKEND WORKER -~ (WAREHOUSE DEPARTMENT)

1. Hours of Work with No Shift Rotation

2 x12 hour shifts Saturdayand Sunday

1 x 30 minute paid meal break per shift

2 x 15 minute paid breaks per shift

Weekend Worker Shift 1 - Friday 11:30 pm - Saturday 11:30 am
Saturday 11:30 pm — Sunday 11:30 am

Weekend Worker Shift2 - Saturday11:30 am - Saturday 11:30 pm
Sunday /1:30 am - Sunday 11:30 pm

2. Pay
(@  Twenty (20) hours pay per shirt worked
(b) le. Forty (40) hours pay per weekend
(¢c)  Payto include base rate plus COLA.

3. Weekend Vacancies

Whenever a vacancy occurs on a weekend shift, it will be filled from within the
work unit in accordance with the following sequence;
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APPENDIX “D’ CONT'D

a Weekday workers in the same classifications,
(b)  Any subsequent vacancy will be posted and filled in accordance with

Article 12.

Employees who are involuntarily transferred from a weekend shift to a weekday
shift due to the reduction of weekend requirements, will have ninety (90) day
rights to a weekend shift providing the employee had enough seniority to remain in
the classification.

Transfer to a weekend worker schedule will be offered first to the senior person in
the classification and if necessary assigned to the junior person in the
classification.

From an overtime perspective, employees will be deemed to have transferred to the
weekend, on the Monday prior to the weekend that they commence weekend work.

4, Vacation & Vacation Pay
One (1) weekend (twenty-four (24) hours) to equal one (1) week’s vacation.

5. Plant Holidays
A weekend not worked is the equivalent to five (5) holidays. Any balance of
negotiated holidays will be paid based on eight (8) hours at the normal pay rate per
holiday. Recognized holidays for this contract are observed during the Monday to
Friday period and not on either Saturday or Sunday.

6. S& AandL.T.D.

a) L.T.D. - nochange

b) S& A - the wait period of forty (40) hours equates to one weekend for
weekend workers, At that point the S & A plan for sickness begins. For
purposes of calculating the forty (40) hour waiting period one (1) hour of
regular work time missed due to sickness equates to I 2/3 hours.

7. Pension Plan
Hours calculated as regular hours paid on weekend instead of hours worked plus

hours worked during the week if applicable at the rate and maximum hours in
accordance with Article 24.02.

8. Jury Duty

If pay is lost due to Jury duty, then the Company will make up the lost pay as
outlined in 16.04.
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9.

Bereavement Pay

If pay is lost due to bereavement then the Company will make up the pay as
outlined in 16.03 a). i.e. provided time off is necessary for attendance at funeral or
for making funeral arrangements. A three (3) day leave noted under 16.03 a) will
equate to one weekend of forty (40) paid hours for the weekend worker and a one
(1) day leave of absence will equate to one shift of eighteen (18) hours of pay. In
all cases bereavement leave will be limited to one (1) weekend.

Who Works Available Overtime
Weekend Overtime and weekday overtime offered by plant-wide O.T.
Equalization.

The probationary period for a weekend worker will be eight (8) weekends worked
and will be the equivalent of ninety (90) calendar days. For the purposes of clause
12.05, the twenty-one (21) day period will be cosidered to be three (3) weekends.

In accordance with clause 13.14 which deals with employees reporting for
scheduled work the equivalent time will be ten (10) hours rather than the four (4)
hours noted in the clause.

For purposes of calculating payments to the paid education leave fund, the
assessment will be based on compensated hours as per clause 16.05 of the
agreement.

Weekend Worker Shift Change

It is recognized that weekend workers should use vacation where possible, to allow
for weekends off. However, for special occasions, a weekend worker may change
with a weekday worker.

Since this is a voluntary change, in no case would either employee be eligible for
premium pay for the regularly scheduled hours. Unless this change is made within
the same pay period, there will be a disruption in pay.

A maximum of two (2) shift changes per weekend worker per year will be granted
and only one (1) weekend worker per shift may change with a weekday worker.
This arrangement must not result in an employee working more than twelve (12)
consecutive hours or having less than eight (8) hours between shifts or an
employee working more than seven (7) consecutive days of work.

The Company will meet with the Union Plant Committee to discuss problems that
may arise.
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16. _Discipline in regards to a weekend worker shall follow ¢he punitive structure
equivalentto the corrective action process. For example if an 8 hour suspension

is 0 be served. the suspension shall be equivalent to 8 paid hours, and time
served shall reflect this. (i.e. “S” hours from work. 8 hours from pay -=14.5 hours
from work. 24 hours frent pay ¢ 24 hours from work. 49 hours from pay ),
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Memorandum of Agreement - General Letters
Letter#1

September 23, 1999

MODIFIED SEPTEMBER 4, 2002

Re: Short term and long term disability and WS/B.

An employee eligible to receive benefits under Short Term Disability will have his
wages maintained up to the level of entitlement of the plan providing that the
employee meets the requirements of the STD plan and cooperates fully with the
provisions of the return to work program when medicaily cleared to do so by
ht%st/gs.r dltthor. Employees will be pard no later than two (5) weeks from the date
of their claim.

An employee eligible to receive benefits under WSIB, who also meets the
requirement of the Plant Return to Work Program, will have his/her wages
maintained. Employees will be paid no later than two (2) weeks from the date of
their injury claim dafe.

For LTD claims the payment is through the benefit carrier and the Company
would advance the payment should there be any delay from the carrier greater
than fourteen (74) days. {n return the employee agrees to repay the company
any payment advanced to the employees.

Should the Company believe an employee’s absence qualifies for STD, but the
employee believes it should qualify for WSIB, the Company will process the claim
under ‘the STD plan provided the employee cooperates as noted in the first
paragraph of this_letter, and he/she signs a promissory note to reimburse the
company for the STD payments should the employee qualify and receive WSIB
for the same time period.

Letter # 2

September 17, 2003

Re Protective Clothing and Equipment in Warehouse:

It is agreed the Company will complete an energy audit this fall and lake appropriate action to ensurethe
Warehouseis insulated where possible,the negative air pressureproblem is reclined, and appropriate
heating is available to conform to all applicableJegislation and standardsfor sucha facliity.

Shouldemployees be requlred to work in areas that are consistentlybelow minimum legistative standardsfor
temperature, other options Including streamer curtains, healers, etc. will be explored. Prior to any Company
purchaseof ¢lothing, trials will be conductedwith warehousestaff to ensure itis applicable. The results of the
trials will be reviewed and agreed by the JEH&SC prior to final purchase.

Regarding appropriate high visibllity clothing for the Warehouse, prior to April 1, 2004, alternatives to
today’s present shirts will be explored Including reflective suspenders, vests, and/or other types of shirts. Such
review will be completed by no later than May 24, 2004, Should an alternative appear appropriate a twe-
week trial will be conductedinvolvingwarehouse employeesrequired to wear such clothing. The results of the
trials will be reviewed and agreedby the JEH&SC prior to final purchase.
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Memorandum of Agreement~ General Letters Gont’d
Letter #3

October 23,1996

The Company agrees to provide employees with a statement, at time of payin,
vacationpay, which outlines the earnings on which the vacationpay is calculated.

Letter#4

October 24, 1996
Re: 2 day shutdowns

The Company shall maintain base productionat three to four lines in an attempt
to avoid total shutdowns for inventoryadjustments. This should allow employees
with senlont¥to maintain full employment and not be affectedby periodic short,
i.e. two day, lay-offs This shouid also allow morejunior employees to establish
U 1.C. benefitsduring slow productionperiods.

Letter #5

September 4, 2002
Re: Harassment Free Workplace

The Company, Union, and each employee working within this plant want and
have the right to work in an environmentfree of harassment. This harassment by
definition, is not limited to, race, ancestry, citizenship, creed, sex, age, place of
origin, sexual orientation, religion, handicap, verbal or physical threats, Insults,
intimidation and personal characteristicsor personal circumstances.

Every individui iployee h  the rs# onsibility t avoidacts or i _implied
or explicit that ' suggest a form o i of another 0 within the
workplace. Everyone must ensure that harassment is not condoned or tolerated
in a_way that undermines, an employee's Individual dignity, or creates an
intimidating, hostile or offensive environment.

Employees will report any issue according to the Plant's harassment policy. The
Company will investigate as confidentially as possible the allegation of
harassment, and will evaluate the conduct and the context of the behavior, and
will take appropriate action up.

This letter reflects the companY and union principles and policy against
harassment in the workplace. As leaders in the plant we will ensure that we set
the proper example.
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Memorandum of Agreement~ General Letters Cont’d

Letter#6

September 4, 2002

Re: Internet & Electronic Communication

All employees are reminded to use company computers and communicationtools

responsibly, They must ensure they are familiar with policies that relate to
electronic communication{i.e. e-mail, internet telephone,and intercom).
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Memorandum of Agreement - Skilled Trade Letters of/ntent
Skilled Trades Letters of Intent

Letter #1

October 24,1996

Re: Skilled Trades

The Company agrees to add the following language:

Bargaining unit employees whose starting rate or credit level under the
apprenticéship program” wouidl Iolace them at less than their present rate, shall
remain at their present rate until normal_advancement within the apprenticeship
program places’ them at a higher rate. The Company agrees to pay aﬁprentlce

wages, up fo the current U.L.C. maximum when on training leave if the U.L.C,
provision is no longer available through the government.

Letter #2

September 24, 1999

Re: Apprentice Hiring

The company is committed to hire one (1) new Apprentice during the first year of

this contract agreement.

Letter #3
September 4, 2002
Re: Apprenticeship Standards & Journeyperson Certification Process

The Company agrees to adopt the modified CAW Apprenticeship Standards as

jointly agreed at negotiations on September 4, 2002. = The Company further

agrees to add the Procedure for Final Certification (which had been previously

a regd dto by the Skilled Trades Committee) to the Plant Apprenticeship
andards.
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Memorandum of Agreement - Skilled Trade Letters of infent Cont’d

Letter#4
September 4, 2002

Re: Work Across Trades

The Company agrees t have u Skill ¢ Trades Committee t i develo a
detailed list of tasks that that w v 3t 1 by millwrights and 2 e y
tasks that wot  be done by % icii ; as well as some basic tasks that d
be done by either trade.

Such list of tasks shall be completed by October 15, 2002 unless mutually a reed
to by the Company and the Unionto éxtend this deadline. Once develope! and
agreed to by the “Skilled Trades Committee the Company will use the list to
ensurework s assigned and completed by the appropriate trade. )
Cog}pa?y agrees to use same process t0 define student duties in maintenance
and tooling.

Letter# §
September 5, 2002

Re: Maintenance Work Review Process for the Installation of Equipment

The Company looks at various ogtions when sourcing new equipment and may
lease, rent or buy based on the best business case for the Company to remain
competitive. Should any option include provisions to have the current
maintenance done by the Skilled Trades phased out, Efor example through an
outside maintenanceé contract ] the Skilled Trades Committee’ will have an
opportunity to review and provide input prior to the decision being made.

The Maintenance Work Review Processwill include the following:

1. Plannin%-— Plant management shall meet semi-annually with the Skilled
Trades Committee to discuss any new work that may be applicable to the
plant operation. Topics may include any of the following, the, projected
work foads_regarding the installation, construction plans, maintenance,
repair, service and warranty work of existing or new equipment, facilities
and the fabrication of tools, dies, jigs, patterns and fixtures.

2, Information — Regular Skilled Trades Meetings will be conducted in
advance to convey all available information on the nature of the new work,
including and the number of trade persons required to perform the

work. Regularly contracted work will be communicated on annual basis.
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Memorandum of Agreement~ Skilled Trade Letters of Infent Cont’d
Letter # & Cont'd

3. Layoff-Recall - When_skilled trades emplo?;ges are on layoff and the
company is considering contract work, which the laid off employee
custqmari#y |l:)erf,orr,ns, then the laid off Vytec skilled trades employees will
be given first priority for the work provided they can perform the available

WOrK.

4. Full Utilization - Company practice is to fully utilize its own employees in
maintenance skilled  trades classifications _in the performance of
maintenance and work agreed to bv the Skilled Trades Committee.
Company practice prior to assigning- maintenance work also includes
consideration to ensure warranties will not be voided if in house staff
perform the work, that time frames to complete the planned work can be
met as well as existing regular work continuesto be met, and overall costs
are neutral or cheaper by doing work in house.

5. Exclusions ~ It is recoanized that some specialized work will be done by
outside contractors such as work on the blender, chillersand compressors
however this will still be Dart of the regular communication with the Skilled
Trades Committee.

Letter# 6
September 4, 2002
Re: Toolbox Storage in Skilled Trades Department

It is agreed that no toolboxes other than those belonging to members of the
Skilled Trades Department will be stored in the Skilled Trades Department unless
there is mutual agreement by the Skilled Trades Committee to do otherwise.

Letter #7
September 4, 2002
Re: Use of Temporary Staff in Skilled Trades

It is agreed the Company will continue to emBIOV employees who work, a regular,
full time work week, in the Skilled Trades Department for the duration of this
agreement. This does nat preclude the Company from employing students and or
contractors in the Skilled Trades Department as outlined in this Collective

Agreement.
rl/
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