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WELCOME TO THE LONDON PLANT 

Welcome! We hope your responsibililies at our London Plant will live up to your expeclations 
and your experience with us will be a rewarding one. If you have been working for us. we wish 
to express our appreciation for your valued contribution. 

The London Plant has had a proud hislory of producing quality vinyl siding products for the 
North American and International marketplace since the early 1970's. London markets it's 
producls under the VYTEC brand and is a recognized leader in terms of quality and customer 
service within Ihe Vinyl Siding Industry. In 1997 Owens Coming purchased Vytec Corporation 
as part of a larger purchase involving a number of vinyl and metal manufacturers. 

Owens Corning is a world leader in the manufacture of a number of building products, however 
to most people Owens Corning means pink insulation and the Pink Panther since it's insulation 
business is the recognizable cornerstone of the company. It was the entrepreneurial men and 
women of Owens Corning founding companies back in 1938 lhat pioneered the science of 
glass fibers, creating a dynamic organization, which remains a world Leader in the manufacture 
and innovation of glass fiber materials. The trademarked PINK FiberglasO insulation emerged 
in 1956, when Ihe Company added red dye to its newest "All Fiber" insulation product to 
distinguish it from earlier standard products. The "Pink Panther" cartoon characler became a 
Company icon in 1980, and in 1987, Owens Corning became the first and only Company to 
trademark a color - PINK. Today, Owens Corning has sales of $5 blllion annually with over 
20,000 employees involved with manufacturing, sales and research facililies, including joint 
venture and licensee relalionships. in more lhan 30 countries worldwide. 

Although born from a small filament of glass, the Company now offers a diversified array of 
products, including glass insulation; foam insulation: shingles: vinyl siding: metal building trim 
products: a fully integrated, single source supplier of technology-based solutions in thermal, 
structural and acouslicai insulations; advanced glass fiber used in more lhan 40,000 composite 
end-use applicalions from skis and golf clubs, to bridge decking and transmission towers, to 
automobiles. computers. and fiber-optic cables: and large-diameter pipe used to build the 
infraslruclure of developing nalions ... in essence, Owens Corning offers a great number of 
producls lhat conlribute to the everyday lives of our customers. 

At the London Plant we take pride in the workplace environment lhat our employees have 
created lhat promotes safe work practices while providing quality vinyl siding products to salisfy 
our customers. The increasingly competitive nature of our marketplace demands that we 
continue to se1 high workplace standards while conlinuing to skive for the most effeclive 
financial performance possible. This approach will enable the Plant to continue to be an 
importanl producer wilhin Owens Corning and a plant lhat can responsibly respond to any 
marketplace conditions. We recognize that our future job security is based upon being a low 
cost producer within the vinyl industry. We know, a workforce of engaged employees where 
each of us is individually and collectively committed to the success of this plant can also 
contribute lo the corporate success by developing an organization thal clearly adds value to a 
growing company. 

The managemenb employees and union of the London Plan1 welcome the opportunily and 
challenge of providing the best vinyl siding in the marketplace under the Vytec brand name. 
We have changed dramalically through the years with investment in automation of the 
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production operation to improve the safety, quality and efficiency of our production. We have 
increased the capacity of our London Plant many times sinca the early 1970's. The constant 
measurement has been the customer experience. Vytec siding means quality and is well 
respected in the building industry! 

We know the management. union, and employees of London Plant can make the difference 

Y 



ARTICLE# 1 PURPOSE OFAGREEMENT 

1 .Oi This agreement made between the Union and the Compan is binding 
on each member or person represented by the pa$es. The 
agreement is made in recognition, of the fact that growth in this 
industry and the success of the parties concerned depends on the co- 
operation of each party in discharging their obligations and adhering, 
not only to the words of the agreement, but also to the intent of the 
provisions as agreed upon therein 

ARTICLE #2 RECOGNITION 

2.01 The Company recognizes the Union as the exclusive bargaining agent 
for the employees rn the bagaining unif described as follows: 

All hourly employees of Vytec Corporation, an Owens Corning 
Compan London Ontario save and except Supervisors, persons 
above t$e rank of ,supervisors, office, sales, technical and 
laboratory staff, security guards and students. 

It is understood and agreed that students shall not be emplo ed 
outside of the period from May 7st to labour Day in each ear. fhe 
only exception is fo,permit one (7) Co-op Student in the &ol Room. 
Students wrll be lard off no less than 7 week before any full-time 
employee is laid off. 

2.02 Where the masculine pronoun is used herein, it shall mean and 
include the feminine pronoun where the context so applies. 

2.03 "LETTERS OF INTENT" shall be included, titled and numbered as 
"Memorandum of Agreement" and shall form part of the collective 
agreement. 

ARTICLE #3 MANAGEMENT RIGHTS 

3.01 The Union reco nizes and acknowledges that it is the function 

To establish policies, maintain order, discipline and efficiency of 
employees. 

exclusively of thesompan y: 

a) 

b) To make from time to time and alter reasonable rules and 
regulations for plant conduct and safety. These rules and 
regulations shall not be inconsistent with the ex ressed terms 
of the Collective Agreement. The Union shat be promptly 
notified of any changes or amendments.) 

c) To select, hire, direct, demote, classify, retire and assign 
employees to shifts. 

d) To dischar e, suspend, demote or disci line for just cause - 
subject to tile ri ht of an employee to logge a grievance in the 
manner and to tile extentas herein provided. 



MANAGEMENT RIGHTS CON’TD 

e) To manage !he industrial enterprise in which i! is engaged and, 
without restrictin the enerality of the foregoing, to determine 
the number o? emjoyees, plants, the products to be 
manufactured, the.methods of manufacturing, the schedules of 
production including overtime, the kind and location of 
machines and equipment to be used, and the processes of 
manufacturing, the formulating of its products and the control of 
materials to be incorporated in the products produced, the use 
of semi-manufactured and finished components which may be 
incorporated in the roduct manufactured the urchase of 
products, componenr parts, assemblies ’and lxtures, the 
engineerin?, and designing of its products produced, the 
extension, imitation, curtailment or cessation of operations, and 
to establish standards of quality and quantity for all equipment 
and operations. 

ARTICLEM REPRESENTATION 

4.01 The Company shall recognize a maximum of five (5) Committeepersons from the 
plant to provide full shift coverage. Such Committeepersons, one of whom shall be 
a skilled trades representative, one of whom shall be a warehouse 
rewesentative and one of whom shall be Plant Chairperson and shall be 
employed on the day shift, shall constitute the Plant Grievance Committee and 
Negotiating Committee. The Plant Chairperson shall be employed on the “ A  shift. 
A maximum of five ( 5 )  alternate Committeepersons shall be recognized to provide 
full shift coverage in the event of the Committeeperson being absent. It is 
understood and agreed that if the Committeeperson is requested by the Company 
to attend to matters outside of his regularly scheduled shift. he shall be paid for 
such time at the applicable rate. In the absence of the Plant Chairperson for five 
(5) company working days or more the recognized Alternate shall occupy the 
position worklna the same hours at the same rate of oav as the Piant 
Chalroerson. 

4.02 The Union shall promptly notify the company in writin of any changes to 
the Plant Committee, and alternate Committee ersons, provijing the name of the 
Committeeperson or alternate, the name o f  the former Committee erson or 
alternate the are re lacing and the name of the Plant Chairperson. f h e  Union 
shall also noify the Eompany as to who is the acting Committeeperson whenever 
employees are working and there is no representation from a regular 
Committeeperson or alternate. 

4.03 No one shall be eli ibie to serve as a Committeeperson unless he has been 
continuously employed %y the Company and a bar ainin unit member for a 
period in excess of one year, and continues to be em$oyed%y the Company and 
a bargaining unit member in good standing. 

4.04 The Committeeperson shall ,(with permission of their Su ervisor and it is 
a reed that such permission shall not be unreasonagly withheld), be 
ajowed a reasonable amount of leave time to discuss and present 
grievances, and ,to meet with the Company for purposes of negotiat!ons 
and settling of grievances. The Committeeperson shall whenever practical, 
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REPRESENTAT~~N CONT'D 

return to work on their re ular shifts U on completion of the said meeting. 
The Committeeperson shayl be paid for eme s ent, during their regularly 
scheduled shift, in negotiations and settling ofgrievances, or investigation of 
complaints. 

In the event that a Comm,ittee erson is laid off, or transferred out of 
the bargaining uni! fo! an i n d e h e  eriod of time, then the Company 
shall notify the Union in writing, so &at a substitute may be appointed 
or elected. 

4.05 

4.06 

ARTICLE #5 DATA TO BE SUPPLIED TO UNION 

5.01 The Company shall sup ly the following information to the Plant 
Chairperson and the Locapunion office: 

a) A list of employees who have been hired, resigned, recalled, 
laid off or terminated, employees who have been transferred 
into or out of the bargaining unit and employees on authorized 
leave of absence, shall be rovided on or about the 15th day of 
each month, and foryarded)to the Local.Union office alon with 
the remittance of Union dues and initiation fees deductedlfrom 
the employees. 

b) Notice of employees absent on Sickness & Accident, 
Bereavement or Workers' Compensation shall be given on date 
of occurrence. 

c) A copy of the job posting application and notification of the 
successful applicant shall be given to the Plant Chairperson. 

On the request of either party, the parties shall meet at least once 
every two 2) months until this agreement is terminated for the 
pur ose of discussing issues relating to the workplace which affect the 
pages or any employee bound by this agreement. 

5.02 

ARTICLE #6 GRIEVANCE AND ARBITRATION PROCEDURE 

6.01 

6.02 

A grievance is defined as a complaint alleging a violation of this 
agreement, made in writing within the time period allowed herein. 

Grievances shall be disposed of in accordance with the following 
procedure: 

J 



GRIEVANCE AND ARBITRATION PROCEDURE CONT'D 

STEP #f: 

!t is a reed that any emplo ee shall discuss any complaint with his immediate Supervisor in t ie  presence of his Committeeperson 
Should the circumstances or conditions giving rise to the complaini 
not be adjusted to the satisfaction of the employee he may proceed to 
step 2. 

STEP #2: 

The employee shall, through his Committeeperson, make a request 
for a meeting with the Plant Manager, (or his desi nated 
representative) for the purposes of settling the complaint. juch a 
request must be in writing and must be submitted within ,three 3) 
working days of the date and time of the incident that gave rise to tke 
complaint. , The Plant Manager, or his representative), shall give a 
written decision on the matter to /he Committeeperson within four (4) 
workin da s of the meeting. The requested meeting shall take place 
within #ur h) working days of the request. 

STEP #3: 

If the decision is not satisfactory, the employee may then submit a 
formal written grievance (on a form agreed upon by the Company and 
the Union , to the Plant Mana er within two (2) working ,days from 
receipt of) the decision, specibn the article and section of the 
Collective Agreement allegedly viokted. The Plant Manager (or his 
representative) shall reply in writing within two (2) working days of 
receipt of the grievance. 

STEP ##4 

6.03 Both parties to this agreement a ree that any dispute or grievance 
concerning the interpretation, or Jleged violation of this agreement, 
which has been properly carried through all the ste s of the rievance 
grocedure as prescribed above, and which has norbeen seflled, may 

Within ten (10) working days of 
Management's decision as outlined in step #4 of the grievance 

e referred to an ,Arbitrator. 
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GRIEVANCE AND ARBITRATION PROCEDURE CONT'D 

6.04 

6.05 

6.06 

6.07 

6.08 

6.09 

6.10 

6.11 

procedure the arty requesting arbitration shall notify the other of its 
request for an Lrbitrator. 

If the said complaint or grievance is not settled as provided in this 
section, the con!roveny shall be. s,ubmitted by !he parties Involved 
therein to an arbitrator for final decision. The decision of the Arbitrator 
shall be final and bindin upon the Company, the Union and the 
employees. In,the event #at the Company and Union fail to agree on 
an Arbitrator within ten (10) workin days, the matter shall be referred 
to the Minister of, Labour for the Srovince of Ontario who shall be 
requested to appoint the Arbitrator. 

The Arbitrator shall not have anv Dower to alter or chanae anv of the 
provisions of this agreement or'tb substitute, any new Frovisions for 
any existing provisions nor to give any decision inconsistent with the 
terms and provisions oi  this agreement. 

Each of the parties to this a reement shall bear the expense of its 
witnesses, and shall bear jointyy the expense, if any, of the Arbitrator. 

Any time iimit in the grievance or, arbitration, proceeoin s may be 
extended by mutual agreement in writing, and signed by boyh parties. 

No re uest for a meetin as outlined in step # 1 of the grievance and 
arbitrdion rocedure sRII be considered where the circumstances 
giving rise k the complaint occurred or originated more than three (3) 
working days prior to the request. 

In the event a grievance is not advanced to the next step (including 
arbitration), within the period specified or mutually agreed upon, the 
grievance shall be deemed to have been abandoned. It is understood 
and agreed that any grievance which is abandoned shall not prejudice 
the parties to raise similar subsequent grievances. 

The term "working days" when used in this agreement for the 
grievance and arbitration procedure, shall exclude: 

For the emplo ees and Union: the employees scheduled days 
of rest, Saturdys and Sundays, and Holidays. 

For the Company: Saturdays, Sundays and Holidays. 

It is understood that the Company or Union may bring forward at any 
meetin held between the parties any complaint with respect to any 
allege8 violation of this a reement, or misconduct of either party 
s ecifying ,the article an8 section of the Collective Agreement 
afiegedly violated and that if such complaint is not settled to the 
mutual satisfaction of conferring parties, it may be treated as a 
grievance at step #2 of the grievance procedure and referred to 
arbitration in the same way as the grievance of an employee. 

5 



ARTICLE #7 ADM~N~STRAT~ON OF DlSClPLlNE 

7.01 a) Discipline is defined as a verbal or written warnin , suspension, 
or discharge. A Union Committeeperson s h j l  be present 
during job performance issues, and shall be iven copies of, 
corrective action reports (when they resul? In discipline), 
warnin s or more severe disciplinary action. For 
counst$rig/coaching discussions the employee ma request his 
Commiteeaersqn be, present for the discussion. d r  corrective 
action an /or disciplinary interviews the employee ma request 
that the Committee erson not be present and nor receive 
copies. The Plant Ciairperson shall also be given a copy of ail 
warnin s issued to employees unless the em loyee has 
requesyed otherwise. All warnings and other disci inary action 
shall be taken within seven (7 Company working Jays after it Is 

The Union Committeeperson shall be allowed appropriate time 
to interview the employee prior to the employee signing off on 
corrective action reports or any other disclplinary documents. 

Ail records of verbal or written warnings or suspensions shall be 
removed from the employees record after eighteen (18) months 
from date of issue. 

Employees ma examine their ersonnel file once a year on 
b, their own time written requesrgiving two weeks notice. This 

examination ;ha{ be done in the office, and presence, of the 
Human Resources Manager or his designate. 

first brought tu the attention o / the Company. 

b) 

7.02 a) 

ARTICLE 

8.01 

8.02 

8.03 

.#a SENIORITY, LAY-OFF AND RECALL 

Until an employee has completed a probationary eriod of ninety (90) 
calendar days, he shall be considered a progationary emplo ee 
havin no seniorit rights, and his employment may be terminatedlby 
the ?ompany wirhout recourse to the rievance and arbitration 
procedure of this agreement, Upon com jetion of the probationary 
period, the employee's name shall appear on a seniorit list with a 
seniority date from the last date of hiring. Shouldl the Plant 
Chairperson request, the Company will provide copies of the 
evaluation reports for those employees who are unable to successfully 
complete their probation period. 

The Company shall post a revised seniority list every three (3) 
months. 

a In the event of a lay-off due to reduction in the work force, 
sludents shall be the first to be laid off, followed by probationary 
employees, thereafter seniority shall be the governing factor, providing 
the employees remaining have the skill and ability and are qualified to 
perform the available work. Employees shall be recalled by seniority 
nto the classification that they were last laid off unless this 

classification does not re uire an one further. Should thls happen 
they will be asslgned to yhe nexy equal [ and fallin that lower ] 
classification with an opening where they have the ski1 and ability to 
perform the work. 
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NIORITI: LAY-OFF AND RECALL CONT’D 

The erson with the least plant-wide seniority in the 
classifPcation being reduced shall then be transferred out of his 
classification in the following order providin he has the skill and 
ability to perform that job and the seniority yo displace someone 
in the classification bein transferred to: - transfers to equal r a i d  classification in Department. 
- failing that, transfers to next lower classification in 

De artment and continues until all classifications exhausted 
in &e Department. - failing that, transfers to equal rated classification,in Plant. 

- failing that, transfers to next lower classification in Plant and 
continues until all classifications exhausted In the Plant. 

- failin that the person shall be laid off. 
Equal Jassification shall mean classification with the same 
hourly rate of pay. 

b, 

c) It should be noted that an employee is not on layoff until he is 
actual1 missing time on his regularly scheduled shift due to 
lack orwork. 

d) Inverse Senlority 

Upon mutual agreement between the Company and the Union the 
parties may enter into an arrangement applying the concept of 
inverse seniorit on layoff. The ap lication is intendeo to cover 
la offs of a IimiLd time period antknown duration. 
dhen a circumstance arises that a pears to fit the concept, the 
company and the union will promptf and jointly determine if the 
inverse seniority provisions will appYy. 

Consideration And ADDliCatiOn 
The layoff must be for a definite period of time and of limited 
duration. 

EmDlovees will be laid off and recalled under the terms of the 
inverse seniority rovisions b classification as determined by the 
Company and &ion. Emdwees wlshlna to utilize inverse 
seniority layoff under this clause shall be aiven weference if 
fhev are in the same classification as the worker r beina laid 
off or beina recalled 1 through this Drocess. 

It is expressly understood that no provisions exist which would 
allow employees (who exercise an option of being laid off under 
these provisions) to return to work, to be replaced on layoff by 
another employee during the predetermined period of layoff. 

It is further understood that no employee laid off under these 
provisions will be allowed to return to work simply as a result of the 
exhaustion or disqualification of Employment Insurance Benefits. 

7 



SENIORITY. LAY-OFFANO RECALL CONT’D 

Nothin in the fore oing shall preclude the com any from recajlin 
an ernDfovee Drior yo the exhaustion of the IImiPedlpre- determine^ 
layoff peribd not fo extend bevond slx (6J months: 

If durjng the limited/ redetermined period of layoff it is 
determined that the la ofPneeds to be extended for an reason, 
and further provided rhat both parties agree to simulraneously 
extend the inverse seniority provisions, the employees who 
elected layoff under these provisions will be canvassed to 
determine if they wish to continue on layoff. If the laid off em loyee 
decides that helshe, to continue on layoff for an extendef time, 
they will be so permitted. If they choose to return, they wiii be so 
&emitted and emplo ees from the bottom of the seniority list will 
e laid off in the tradigonal manner. 

e) Prior to filling the available openings when work picks up through the 
recall process the company will honour existing requests for 
transfers including those to different classifications provided the 
employee has submitted a request for transfer form in writing to the 
HR Department prior to the recall, has the skill and ability to perform 
the job, and has met the transfer criteria in 12.04. Employees who 
transfer to a different classification under this clause other than those 
in the operator, shipper, and blender classifications may not do so 
again for a period of one year from date of their transfer. If an 
employee is working in a different classification as a result of having 
been laid off out of their original classification his transfer rights 
under this ciause wili be restored. 
For the Operator, Shipper, and Blender classifications which require 
considerable training, Employees in these classifications who 
transfer to a different classification under this clause may not do so 
again for a period of two years from date of their transfer. 
Also the Company shall limit the number of transfers out of these 
classifications to no more than 10% per year and may additionally 
delay the actual transfer for up to three months to allow time to Train 
a replacement, should one not be available 

8.04 a) An emplo ee who has completed his probationary period. and 
has been raid off shall be entitled to recall for a Deriod of twelve 
(12) months from the date of his la off if he has less than one 
vears senloritv. and for twentv-four t(i4) months from the date of 
his la off if hi’has more thah one years seniority and for thirty- 
six $) months if he has more than three years seniority. 
During these peliods, the employee shall retain his 
accumulated seniority. 



SENIORITY. LAY-OFFAND RECALL CONT'D 

b) 

8.05 

8.06 

8.07 

8.08 

8.09 

If a probationa employee is recalled after a lay-off he shall resume 

Benefits paid b the Company on an employee's behalf shall be 
discontinued at t i e  end of the month following the month during which 
the lay-off occurred. 

The Company ma lay off an employee for a tempora period not 
exceeding five (5y wo;king days,. without regard to ?e seniority 
provisions of the a reement, providing such a lay-off is caused by 
shortage of materiak, work stoppages affecting the Company, power 
failure machine breakdown or any other unanticipated incidents. The 
Compeny shall not utilize this clause more than two (2) times in one 
year. 

The Compan shall ive notice to the Plant Chairperson, and shall 
post notice oYscheduYed lay-offs seven (7) calendar days prior to the 
commencement of the lay-off but probationary employees may be 
laid-off with no advance notice. 

his probzon period at the point at which he left off. 

The Company shail,have the exclusive right to choose employees for 
the purposes of taking inventory, rovided that the Company ensures 
that a senior employee is. offeeref work, if a less senior employee is 
involved in inventory counting during an inventory shutdown. 

a) An employee can refuse first recall roviding that the 
work, for recall, will be less than thirty-(&) working days. 

duration of 

b) Employees refusing first recall shall be placed at the bottom of the 
recall list for a period of thirty (30) calendar days or until next recall 
(whichever comes first). 

ARTICLE #9 SUPER SENIORITY FOR PLANT COMMITTEEPERSONS 

9.01 In the, event of a lay-off, the Committeeperson shall exercise his 
seniority until he no longer has, enough to rematn,on the shift. In, that 
event he shall bump the untor emplo ee in the plant, in a 
classhcation in which he has !be skill and agility to perform, and shall 
not be bumped from that position. 
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ART/CLE #10 LOSS OF SENIORITY 

10.01 Seniority rights of an emplo ee shall cease, and he shall lose his 
status as an employee of tKe Company, for any of the following 
reasons: 

a) He voluntarily quits. 

b) He is not recalled after being laid off longer than the times 
specified in clause 8.04. 

He is discharged for just cause, providin the discharge is not 
changed through the grievance or arbitragion provisions of this 
agreement. 

He fails to re ort after a lay-off with an uns ecified return to 
work date witEin five (5) working days, after geing advised by 
registered mail or courier, unless such failure is due to verified 
illness or accident and the Corn any has been notified in 
advance. Sufficient notice of recall 10, lay-off shall be deemed 
to have been given upon ps t ing  of the notice by prepaid 
registered mail or courier to t e employee's last known address 
on record with the Company. 

He fails to report upon the expiry of an authorized leave of 
absence compensation leave, sickness and accident leave, or 
lay-off wkh,a s ecified return to work date, unless such failure is 
due to verifiezillness or accident and the Company has been 
notified in advance. 

Failing t o  state, or falsely stating, the true reason on his 
application for leave of absence. 

Working for a' corn etitor of the Company, at any time other 
than during a lay-ofPfrom the Company. 

If the employee is retired. 

d, 

e) 

f) 

') 

h) 

ARTICLE #11 NOTIFICATION OF TELEPHONE AND ADDRESS CHANGE 

11.01 Whenever an employee changes his address or telephone number, 
he is to inform the ersonnel office in writing of such a change. The 
note is to be date$and signed by the emplo ee Persopnel office 
shall then notify all appropriate individuals of &e change in address 
andlor telephone number. In the event that an employee has failed to 
provide the Company with his address and telephone number the 
employee shall be deemed to have been notified with regard to work 
assignments. 
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ARTICLE #12 TRANSFERS OR PROMOTION 

12.01 In the event that new jobs are created, or vacancies occur within the 
bargaining unit, the Company shall post such new jobs for a period of 
seven (7 calendar days (includin Saturdays, and Sundays) before 
new em loyees are hired, in ordergo ailow employees with seniority to 
apply. &b postings shall include the rate of pay. 

The Company may fill each vacancy, without regard,to seniority for the 
above period of posting time, and until the vacancy is filled. Time and 
ex erience gained through this procedure shall not be considered, in 
sekcting the successful applicant. The Corn any shall fill vacancies 
twenty-one @fJ calendar days from the end ofthe posting period. 

a) All ap licants shall be considered on the basis of their seniority, 
provid)ed that, in the opinion of the Company, there is relative 
equalit of skill and ability between ualified applicants. All 
promoions to the position of lead han!, or demotions from the 
position of lead hand, shall be totally at the discretion of the 
Company. 

For purposes of transfers or romotions, shift preference shall 
be by seniority as interpretelbelow: 

1, 

12.02 

12.03 

b) 

Requests for shift changes shall be dealt with by seniority 
when settin up crewing lists for the start of the calendar 
year after &e Christmas shutdown. Requests for shifl 
chatiges shall also be accommodated during the summer 
close down period i.e. one ( I )  or two (2) week period in 
July andlor Auguit if it occurs, or during anv of the 
recognized holidavs in appendix "C" relatinq to 
vacations. 

When there is "restructuring" in a classification as a result 
of a lay-off or when employees are returning from lay-off, 
and employees are to be assigned to shifts, shift 
preference shall be given by seniority. Any shift chan e 
requests within the affected classification shall also !e 
accommodated at their time. If there is no restructurin in 
a classification during the period January 1st to May l&h, 
then the Company shall accommodate any outstanding 
shift chan e re uests ertaining to that classification on 
the May 2% weelend. Employees may request a transfer 
to a specific crew prior to December 15 to be effective 
January Is'. These will be accommodated on January 1 
provided the necessit to balance crew strength is met; 
otherwise the crew Transfer will be made within the 
followin three (3) months or less. Specific crew transfers 
will be aglowed once per calendar year. 

3. In the job posting rocedure shif! preference sha!l ,be 
given by seniority ot!er than what is required for training 
yrposes. Job postings shall be posted by classification. 

he posting shall indicate the specific crew the initial 
opening is on and that final shift preference shall be 
determined by seniority after a suitable training period 
such training not to exceed 21 d a w  i f  the person has 

2. 
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TRANSFERS OR PROMOTION CONT'O 

successfullv performed the iob in the past two vears and 
ca en ar ays n a o er s ua ons exceut skilled ik%L30~s Aeeddedd or In ! cL!e o It e: ers an 

no o eLcee ree ) rnkk of the ;r%ind progrt:&K?g 
cla&ificationds;.hlf t h t  success ful applicant c\ooses to. displace 
the junior empioyee,on an alternate shift, i.e. a day shift versus 
a niaht shift. the disolaced emDloyee shall be placed in the 
initiay opening. ' 

4. a) in the Operator Training Program, "B & C Trainees" shall 
be considered as a separate group from "A Trainees & 
Opera!ors" for the pur ose of applying shlft preference by 
seniority as outlined in phis clause. 

b) For summer relief staffina in the Operator position. the 
Companv shall wost for Operator Tralnees. In the lob 
postina It will be indicated that the training period will 
vary deeendinq on the successful aupllcants prior 
operating exwerlence. For those with no prior operatlnq 
exwerience a minimum of forty-five 145) davs owerator 
trainlna will be provided urior to being asslaned to a line 
for summer relief purwoses. The postlna will also indicate 
that after this tralninn period the successful aDDllcant WIII 
be reauired to perform full packlna duties on a as needed 
basis for complete shlfts over the June 1 to September 
Labour Dav eerlod. when not needed to owerate. The rate 
of pay while in this wositlon, reaardless of whether the 
emalovee operates or packs will be at the level their skill, 
abilitv and operating hours wlace them on the Operatinq 
program.[ Le., Operator C , is minimum uav 1. Onlv hours 
performed as an operator trainee will be counted towards 
attaining full operator status. Should a need for 
operators exlst bevond Labour Dav the senior operator 
trainee will be retained as a full time operator trainee. 
After Labour Dav ouerator trainees hlred under this 
clause will not be reauired to perform packer dutles on an 
intermittent shift bask as reaulred durina the June I to 
Labour Dav period. Should the need for owerators decline 
Owerator C And B operators will be laid off first in 
accordance with Article 8. The Companv shall llmit the 
number of staff hired under this clause to a maximum of 
two (2) Der crew. 

Employees who request a transfer either throuah the lob bid 
or shift transfer urocess and are approved must resubmit 
their vacation request at the time they transfer if they transfer 
to a crew schedule with different workdays. 

5. 
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TRANSFERS OR PROMOTION CONT'D 

12.04 a) Employees who have accepted a transfer to another position 
shall not be eligible to apply for a further transfer for six (6) 
months froin the date of their original transfer except as outlined 
in 12.04 b). 

b) Once em loyees have become an Operator they shall be 
exoected k remain as an Ooerator for a minimum of twelve (12) 
months and not be eligible to a ply for a further transfer duking 
this twelve (12) month period. €?mployees who have acce !ed a 
transfer to the Blender, Shipper, and or Assistan) SEI per 
pos!tion shall be ex ected to remain in these positions {r a 
minimum of twelve,(?2) months and not be eligible to apply for a 
further transfer during this twelve (12) month period. 

c) to employees who are 

All promotions or transfers shall be for a proba!ionary period of sixt 
calendar days after which any such promotion or transfer shai 
become permanent if the em loyee is found suitable by the Company. 
If the employee does not fincfthe new position suitable he may, within 
the first twenty one (21) calendar days, elect to return to his previous 
classification and shift. For the balance of the probationa period, 
after the first twenty one (21) calendar days, if either the zompany 
does not find the emplo ee suitable, or the employee does not find the 
position suitable, then &e employee shal! be assigned to an available 
opening in accordance with current practice. The vacancy created by 
the promoted employee shall not be filled on a permanent basis until 
after the twenty-one 21) calendar day orientation erlod Durin the 
probationary period, the employee shall be paid at h e  training r a k  for 
he classification. In the event that an emplo ee transfers to an 

equivalent or higher paid classification, and the !raining rate for that 
classification is less than the employee's existing rate, then the 
em loyee shall, continue to receive his existing rate during the 
progationary period in the new classification. 

The above restrictions do not appl 
currently laid off outside of their classixcation. 

12.05 

12.06 An employee who is transferred to a osition outside of the bar aining 
unit for more than six (6) months will k s e  his seniority rights w i h n  the 
bargaining unit. The employee, if he is transferred or returned to a 
position within the bargaining unit, would then be treated as a new 
employee, with the exception of his vacation entitlement. If the 
em loyee is transferred or returned to a position within the bar aining 
unir within the six (6) month period he shall be deemed to gave a 
seniority date which represents the seniority he had accumulated 
immediately prior to his transfer out of the bar ainin unit Upon his 
return to the bargaining unjt,, he shall reface ?he most junior 
em loyee in the bargaining unit in a classifica ion in which he has the 
skilfand ability to perform. (provided that he has sufficient seniority to 
displace that junior employee). 

13 



TRANSFERS OR PROMOTION CONT'D 

12.07 Temporary 'ob openings for assignments of forty (40) calendar days 
or less shallnot be posted. 

12.08 Temporary job openings for assignments in excess of forty (401 
calendar days due to medical or other reasons shall be posted as 
temporary positions in accordance with the provisions of article 
12.01. At the end of a temporary assignment a person filling such a 
vacancy shall return to their previous position and shift. 

12.09 In the event that a position, which has been classified as temporary, 
becomes permanent, it shall be considered a new position and shall 
be posted in accordance with the provisions of article 12.01, 

14 



13.01 

13.02 

13.03 

13.04 

13.05 

ARTICLE ?#I3 HOURS OF WORKAND OVERTIME 

The three-shift operation shall consist of three eight 8) hour shifts per 
day, five (5) days per week. The, continuous shik operation shall 
consist of two twelve (12) hour shifts per day, seven (7) days per 
week. 

The normal hours of work shall be: 

Three shifts: "A  shift --f 7:30 a.m. - 3.30 .m. 
'%"shift --f 3:30 .m. 
"C" shift --f 11:38p.m. - 7:30 a.m. 

- l i :38p.m. 

Continuous shifts: 

Crew 1 -+ 7:30 a.m. - 7:30 p.m. 
Crew2 -+ 7:30 a.m. - 7:30 p.m. 
Crew3 + 7:30 p.m. - 7:30 a.m. 
Crew4 --f 7:30 p.m. - 7:30 a.m. 

Effective January 1, 2000 the Warehouse Department shall be 
employed on 3, 8 hour shifts and weekend worker as outlined in 
Appendix D. 

The regular days of work for employees assigned to the three-shift 
operation shall be Monda to Friday. The regular days of work for 
emplo ees assigned to tXe continuous shift operation shall be in 
accordence with their shift assignment and the schedule attached as 
appendix A. 

It shall be the right of each employee hired prior to February 29, 1980, 
to elect whether he wishes to be assigned to the continuous shift 
schedule, or to remain assigned to the three-shift schedule. 
Employees hired after February 29, 1980, shall be assigned to the 
cont!nuous shift schedule at the discretion of mana ement. In the 
administration of this a reement, or In roposals ?or, subsequent 
collective agreements, tt?e Company shall not discriminate against 
any employee or group of employees as a result of their electing to 
remain on the three-shift schedule. In the event of a lay-off, the 
Company shall lay-off employees in accordance with the seniority and 
other provisions of this agreement, without regard to the shift schedule 
on which employees are working. If the Compan deems it necessary 
to chan e from the continuous shift to an eight r8) hour shift or vice- 
versa, t ie  company will provide two (2) week notice. The change will 
be at the start of a pay period. 

All positions shall be assi ned to either the three-shift schedule or to 
the continuous shift scheiule at the discretion of mana ement. As 
vacancies occur on the three-shift schedule, these poslions may or 
may not continue to be assi ned to the three-shift schedule, at the 
discretion of mana ement. !Employees hired prior to February 29, 
1980, who have iected to be assigned to the continuous shift 
schedule, shall be eligible to bid back onto the three shift schedule 
only if vacancies occur and only if management decides to have such 
vacant positions continue to be assigned to the three shift schedule. 
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HOURS OF WORK AND OVERTIME CONT’D 

13.06 

13.07 

13.08 

13.09 

13.10 

13.11 

13.12 

13.13 

For as Ion as there is anyone employed who was hired prior to 
February 2%, 1980, and who elects to remain on the three shift 
schedule, the Corn any shall schedule available work (subject to the 
seniorit and lay-of!provisions of this agreement), so that work on the 
three siift schedule is available in that, classification. The Company 
shall not propose in any future negotiations, to require employees 
hired prior to February 29, 1980 to work on the continuous shift 
schedule. 

Any expansion of production facilities or manpower beyond that 
existin at February 29, 1980, shall be staffed on the continuous four- 
shiff s&edule, at the discretion of management. 

At the completion of his shift, an emplo ee shall remain at his 
workstation until relieved by his replacemenron the following shift. If 
he is not relieved, at the proper starting time of the following shift, he 
shall notify the shift Supervisor. 

Employees assigned to the three shift schedule shall be paid time and 
one half for any hours worked in excess of eight (8)  hours in a work 
day or in excess of forty (40) hours in a work week. Employees 
assi ned to the continuous shift schedule shall be paid time and one 
halfyor any hours worked in excess of twelve (12) hours in a work da 
and for any hours worked in excess of thirty-six (36) hours in a weei 
in which three work days are scheduled and in excess of forty (40) 
hours in a week in which for (4) work days are scheduled. 

Emp.oyees assigned to the three shift schedule shaii be paid time and 
nne half for all hours worked on Saturdavs, reqardless of the number 
of hours worked during the pay period ‘ - 
Employees assigned to the three shift schedule shall be paid double 
time for all hours worked on their second day offlSundavs for Crew 
“A” or “8’: Saturdavs for Crew ”C” , regardless of the number of 

uring e pay erio ,’, Employees assigned to the 
:ontinuouSk sdhil sche&e shalf be aid double time for all hours 
worked on any Saturday or Sunday tgat is not a regularly scheduled 

ours wor e 

workday. ‘ 

The eriod between 11:30 p.m. and midnight on Friday, Saturday and 
Sungay nights (for employees assigned to the three shift schedule) 
shall be considered as part of the following shift and shall be paid 
accordingly. 

Emplo ees assigned to the three shift schedule sha!l be entitled to 
one fifYeen 15) minute break and one thirty 30) minute break er 
shift both ofwhich are to be paid breaks. Emdayees assi ned to &e 
conthous shift schedule shall be entitled to one thirt 80) minute 
break and two fifteen (15) minute breaks per shift, all oYwhich are to 
be aid breaks, An employee will have taken these breaks by 1200 
3:Og and 6:OO within the shift. No breaks shal! be taken within the firsi 
two (2) hours of the start of an employee‘s shift and the two (2 hours 
following an employee’s lunch period. NO employee shall work more 
than five (5) hours before taking a recogntzed break. Employees shall 
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HOURS OF WORK AND OVERTIME CONT'D 

13.14 

13.15 

13.16 

take them when relieved or as directed by the shift Supervisor with 
respect to the daily operational requirements of the plant. 

When an employee reports for work at his scheduled starting time and 
has not been previous1 notified by the Compan not to report for 
work, the employee shalrbe provided with at least &r (4) hours work, 
or if no work is provided shall be paid in lieu of such work, four (4) 
hours pay at the employee's regular hourly rate. This provision does 
not apply where the Compan s failure to provide work arises from 
fire, water damage, acts of Zod and work stoppages affecting the 
Com any or power failure outside the plant, or if the emplo ee has 
failecf to broperly notify the Company of a change of adckss or 
tele hone number. 
A) 8 all In For Emer ency Work - Any employee who, after leaving 
the plant premises, 7s called, in for emergency work which is not 
continuous with his normal shift, shall be provided with a minimum of 
four (4 hours of work at the applicable overtime rate. If four 4 hours 
of wori is not orovided, he shall receive not less than four l41 hours 

. I  

ay at his strai ' ht time rate. b Call In For Qralning - Trainin where practical, will be arranged 
during an employees re ular iours, however if scheduled outside 
regular hou,rs employee wvI be aid !he appropriate premium rate for 
the actual time spent training. yraining time will not be applicable to 
clause 13.17, overtime equalization. 

Insofar as racticable, the Company shall endeavor to make pay 
direct availagle by 3:30 p.m. on Thursday of each week. 

13.17 A. The Company shall distribute the opportunit to work overtime 
equally among the employees who work, In the classif!cation in which the 
overtime is being worked in accordance with the following: 

1. When overtime is required, such overtime shall be offered to 
the employees in the classification on the shift(s) available to 
work the overtime beginning with the employee with the lowest 
hours (and greater seniority if hours are equal). 

A list of overtime hours shall be maintained and posted in the 
plant weekly (provided changes have occurred) showing the 
accumulated overtime opportunity hours of each employee. 

a) Employees shall be charged for overtime on the basis of 
hours paid or refused or as described in oint 4 below (Le 
eight hours at 1 % = 12 hours charged. qwelve (12) hour;? 
at double time = 24 hours charged). 
All1 overtilre hours shall be turned back to zero (0) 
January Is of each year. 
Employees called for overtime but no answer is received 
shell not be charged. 

2. 

3. 

b) 

c) 
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HOURS OF WORK AND OVERTIME CONT’D 

4. Should an employee be absent because of sickness, accident, 
compensable injury, leave of absence, of UD to 30 davs, or 
he/she have requested not to be called for overtime, such 
employee shall be charaed for all overtime hours he or she 
would have been offered to work had they not been absent or 
requested not to be called. -ff 
wlll not be charaed for anv overtlme oaaortunltv hours they 
would have been offered to work had thev not been absent 
on vacation, or on lavoff. 

5. Employees passing their probation, changin classification, 
changing departments, or returnina from lava% or returnln 
from absences areater than 30 davs shall have their overtimz 
opportunity hours adjusted on the date of the change to reflect 
the average of those employees in the classification on the shiR 
they are to work with. Emulovees who chanae classlflcatlon 
as a result of a bid arocess shall have thelr overtime 
opportunltv hours adjusted to the averaae of the new 
classification after twentv-one (21) davs. 

6. a) 

b) 

Em loyees who refuse overtime out of their classification 
shat not be charged. 
Committee ersons and the Health & Safety Reps shall not 
be char e t fo r  any overtime worked as a result of Union or 
Health 8 Safety duties. 

7. if the correct low hour employee in a classification is not offered 
an overtime opportunity and the issue is raised by the 
emplo ee within five (5 working days following the postin 
of sucl! hours the employee shall be offered an equivalen! 
overtime opportunity within seven (7) days, Failing thisjhe 
employee shall be paid for the missed overtime 
opportunity at the applicable premium rate. 

8. A Union Representative wlll be present when the Cornaany 
Reoresentative calls for overtime. 

6) Overtime in a different classification ma rovided that the 
employee has, in the opinion of the company, tKe required skiiand ability. If an 
employee accepts an offer of overtime in a different classification, the employee 
shall be paid at the rate for the classification. 

The employee may, at hislher discretion, receive full payment of overtime hours 
worked as per Article 13 or elect to bank,the equjvalent paid overtime hour in lieu 
of payment in accordance with the following conditions: 

a overtime hours will be accumulated at the applicable rate. 
L a m  pie. 

be offered 

8 Hours worked at time and one half = 4, 8, or 12 hours banked or 4,8, or12 
hours paid or combinations of those choices. 
8 hours worked at double, time = 4, 8, 12 or 16 hours banked or 4, 8, 12 or 
16 hours paid or combinations of those choices. 
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HOURS OF WORK AND OVERTIME CONT'D 

The emplo ee may bank all of their overtime hours from January 1 to 
December reach year. 

All requests to bank overtime hours must be made at the call up of the 
overtime by the,Supervisor, or hislher desi nate, prior to the start of the shift 
on the ap ropriate form supplied b the 8ompany. A copy of the signed 
form (empLyee and Supervisor) will i e  given to the employee. 

When payment,for banked time is made to an employee, the amount per 
hour for such time shall be calculated upon the basis of the employee's 
regular rate of pay as of the first day of the month that they request payment. 

Payment for banked time will be aid to an employee quarterly durin the 
second pay period of April, July, [eptember and. or .December in &er a 
lum sum payment less applicable taxes or paid directly into a personal 
RREP plan as a tax deferred ajlternative. The em loyee must make this 
payment decision by March 15h (for April paymen!), June 15Ih (for July 
gayment), September 15h (for October payment ) or November 15h (for 

ecember payment) of each year. 

Emplovees mav bank up to 40 hours of overtime per calendar Year and 
take this as Dald time off Drovlded it is outside of the June 1 to 
SeDtember 30 period. tmployees must indicate in writing on the 
attendancelovertime control form the amount of time and/ or Dav they 
want to bank at the time they work the overtime. tmDlovees may take 
h i s  banked time In complete shift increments only. ADDroval for 
banked time will reauire two weeks written notice and ail approvals will 
be sublected to the same rules that approvals for vacation reauire. 
kmplovees may bank overtime hours throuahout the calendar vear but 
anv such hours must be used during the same calendar vear or will be 
paid out at Year end. 

13.18 Employee must work their complete shift durina the Fall Davliaht 
Savings conversion shift. Such emolovee will be oald oremlum 
time for the additional hour they are reaulred to work or thev may 
elect to bank the hour in accordance with 13.17 f) .Employee who 
works only eleven (11) hours as a result of the Sprlna Dayliaht 
Savinqs conversion shift will receive their reaular twelve (12) 
hours pay. 

ARTICLE # I 4  UNION SECURITY 

14.01 All bargaining unit employees shall be required to have deducted from 
their pay, the initiation fees and regular monthly dues (deducted 
weekly) and assessments normally re uired of all other members of 
the bargaining unit in compliance with %e National Union Constitution 
and local Union by laws. 

14.02 On the 15Ih of every month the Compan shall remit promptly, by 
cheque, to the Financial SeLretary! Local A, C.A.W., the total of the 
deductions made, together with a list of those from whom deductions 
are made. 
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UNION SECURITY CONT'D 

14.03 It is agreed that the, emplo ees and Union and its a ents shall not 
engage in Union activities Juring working hours, or h3d meetin s at 
any time on the premises of the Company without auwoval 09 the 
Company. 

The Committee shall be allowed to post Union notices regarding 
recreational or social activities, meetings or Union Elections on 
bulletin boards, provided by the Company. Bulletin boards shall be in 
maintenance, palletizing. shipping, production and the main 
lunchroom. 

14.04 

ARTICLE#15 WORK BY SUPERVISORS 

15.01 Non-bar ainin unit em lo ees (except one maintenance and one 
tooling lept. &pervisor7 &all not erform work normally done by 
bargaining unit employees covered &y this agreement, except in an 
emergency; or to instruct; or to be Instructed; or to maintain vital plant 
services; or for ex erimental purposes unless by agreement between 
the Company an8 the Union. Mana ement personnel who perform 
work under this clause shall provile prior communication of the 
reasons for the work to the em loyees in the area and the 
Committeeperson or Alternate or H&$Representative. An emergency 
situation is the only exception. 

ARTICLE #I6 LEAVE OFABSENCE 

16.01 The Company may grant leave of absence to any employee for legitimate 
personal reasons. However should the request extend beyond one 
(1) month it is understood that the employee must pay for benefit 
coverage beyond the one (1) month. Employee to make payments 
by post dated cheques otherwise benefit coverage will cease. 

16.02 

16.03 

Upon app!ication by the President of the Local Union, the Company 
shall rant a leave of absence to any employee for the purpose of 
attendlng to Union business, but only one employee per shift or crew 
may be absent at one time as a result of such a leave of absence 
other than during contract negotiations, arbitration proceedings, 
extended leaves for Union business or education leave. It Is 
understood and agreed that, ,where possible, the Union shall provide 
seven (7 calendar days notice of such leave of absence requests. 
For the duration of the leave, the Company shall continue to pa the 
ernplo ee for his regular hours of work, and shall bill the Local &ion 
office [or all earnings and related payroll costs. Prom tly, and prior to 
the fifteenth of the followjng month, the Union shaf reimburse the 
Company in accordance with the Company's billings. 

In the event of a death (as evidenced b an obituary notice, or a) 
other proof, if requested), , of an empLyee's s Ouse, child, 
Father, Step-Father, Father-in-law, Mother, Step-dther, 
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LEAVE OF ABSENCE CONT'D 

16.04 

16.05 

16.06 

16.07 

Mother-in-law, brother, brother-in-law, sister, or sister-in-law the 
empfoyee shall be allowed three (3) days of paid leave of 
absence for the purpose of makin funeral arrangements or 
attending the funeral. In the event oya death of a Grand arent, 
s Ouse's Grandparent, or a grandchild, the employee sEall be 
aiowed a one (1) day paid leave of absence. 

If an employee is notified of the death of a family member, they 
shall be excused from, and paid for the balance of the shift, and 
such time shall not be charged against the one or three day 
bereavement leave. 

b) 

Within twenty-four (24) hours of receipt of notification to report for 'U 
duty or as a subpoenaed witness for the Crown, the employee s k 3  
notify his Supervisor and,provide a copy of the notification to the 
Supervisor. Upon completion of each day in court, the employee shall 
advise the Supervisor on duj whether he shall be available to report 
on his next scheduled shtfY. The Company agrees to pay the 
difference between the fee received for iurv dutv or as a subDoenaed 
witness as disclosed by certification of'the cleik of the cou'rt and the 
amount the emDlovee would have earned for his scheduled hours of 
work at straight'time rates, providing that he is scheduled for work on 
the day(s) he is called for jury duty or as a subpoenaed witness. 

The Company agrees to pay into a special fund four (4) cents per hour 
per employee for all'com e,nsated hours for the purpose of providing 
oaid education leave. {aid Daid education leave shall be for the 

plus t r a k l  time where necessa Said leave'of absence to be 
intermittent over a twelve (12) mon% period from the first da of leave. 
Employees on such leave of absence shall continue yo accrue 
seniority and benefits during such leave. 

An employee elected by or appointed by the Union to a full-time 
position in the Union shall be granted a leave of absence for a period 
of one (1) year or less;,such leave to be renewed if applied for prior to 
the  expiry date. Seniority shall continue to accrue during such leave. 

Maternitv/Preqnancv. Adoption and Parental Leave 

Maternity/Pregnancy leave of absence will be granted, in compliance 
with the applicable government legislation, subject to the following: 

A plicable employees who have acquired thirteen (13) weeks or more 
orservicegrior to, the date of the leave or date the baby is expected 
(the "due ate" within the provincial legislation). 
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LEAVE OFAESENCE CONT'D 

Employee states her intention to return to work and makes a formal 
written application for leave of absence at least two (2) weeks prior to 
the start of the leave. Such application must be accompanied b a 
certfficate from a e all qualified medical practitioner stating The 
expected date of bin\ (The "due date"). Formal application will be 
required within two 2) weeks in the case of an employee who stops 
wor6 because of bidh that happens earlier than the date upon which 
the employee was expected to give birth. 

Leave of absence may begin no earlier than seventeen (17) weeks 
before the expected birthday unless an emplo ee stops work because 
of com lications or earlier delivery date as &scribed in this Article. 
MedicaP documentation is required for all requests involving 
complications of pregnancy. 

While on Maternity/Pregnancy leave company benefits are maintained 
inciudin STD benefits with the appropriate medical documentation 
should #ere be complications during the pregnancy either prior to or 
during the leave. 

Leave of absence will be granted based upon the employees written request 
for a Period up to seventeen 17) weeks for unpaid maternity leave and 
period up to thirty-five (35) wee\, unpaid parental leave. The parental leave 
must be taken immediately fol!owin the pregnanc /maternity leave. The 
total period of unpaid leave is upfo fifty-two (BZrweeks duration. 

Employees on maternity/ regnancy and parental leave will be credited 
with accrual seniority for h e  whole leave. 

After the start of the pregnancy/maternity and parental leave, the 
employee must provide written notice at least two 2) weeks before 
the date of an change in plans or before the d d e  the employee 
wants to return yo work. The employee will be retained on the job held 
at the time of the leave, seniority permitting. Should the employee not 
have the seniority to be retained she will be laced on existing 
vacancy. If no, vacancy exists,, will have. [ igh to bump junior 
employee, seniority skills and experience permitting. 

AdODtion. Parental Leave 

Ado tion and Parental leave of absence shall be granted, subject to 
the kilowing: 

A plicabie employees who have acquired thirteen (13) weeks or more 
orservice prior to the date of the requested leave. 

Employee must provide written notice of hidher intention to return to 
work and makes a formal ap lication for an adoption/parental leave of 
absence at least two (2) wee!, prior to date of the leave. 

Adoption and Parental leave of absence shall be granted to the 
applicable employee who has qualified for 

(a) Matern,ity leave in the circumstances of a live birth as noted 
above in this clause 16.07; 
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LEAVE OFABSENCE CONT'D 

(b) An employee who is in a relationship of some permanence with 
a parent of a child who has come into the em loyee's care and 
custody and control for the first time and wf~o the employee 
intends to treat as a child of hislher own, or 

Who is the natural father of a newborn child or a child who has 
come into his care, custody and control for the first time. 

(c) 

Parental leave must begin: 

As previously noted in this clause, in the case of an employee 
(a) . who has taken maternity leave, immediately following the 

maternity leave unless the newborn child has not yet come into 
the custody, care and control of the employee for the first time, 
or 

In the case of an employee who is not entitled to take maternity 
leave, no more than thirty-five (35) weeks after the child is born 
or comes into the custody, care and control of the employee for 
the first time. 

The unpaid parental leave will be for a period of up to thirty-seven (37) 
weeks which must be taken all at one time. 

After the start of the adoption and parental leave, this emplo ee must 
provide written noiice at least two (2) weeks before the dare of any 

(b) 

change in plans or before the date'the employee wants to return to 
work. 

Employee will be credited with accrual of seniority for up to thirty- 
seven (37) weeks to cover the adoption or parental leave. 

Return to work following adoption or parental leave shall be as 
follows: 

Employees returning from parental leave will be returned to their 
former job. If former job does not exist every effort will be made to 
place them on a comparable job. 

17.01 The Union agrees that there shall be no slow-down or stoppage of 
work, either complete or partial for any reasons whatsoever, and the 
Company agrees that during the term of the agreement there shall be 
no lockout, either complete or partial. 

ARTICLE #I8 m Y  

18.01 The Compan and the Union agree that they mutually, desire to maintain 
high standardls of safety and health in the workplace in order to prevent 
injury and illness. It is the Company's intention to continue to work 
throughout the duration of the agreement with the Joint Environment 
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Safetv ContV 

1. Corn an Duties 
*shall institute and maintain all recautions to 

Quarantee every worker a safe, clean and healrh workplace. 
he Company shall compl , with allapplicable healtx and safety 

legislation and regulations $.e. R.S.O. 1990). 

2. EmDlovee Duties: 
ac em oyee has a prima responsibility for their own safety 

kdhan ogigation to know anyobserve safety rules and practices 
as a measure of protection for themselves and others as well as 
keer, work area clean as directed by SuDervisor. 
hployees shall be required as a condition of continued 
employment, to pro erly wear. andlor use protective devices, 
wearin apparel a n 8  other equipment which the Company and 
Commkee shall deem necessary to Drotect emplovees from 
injury, 
accordance with article 18.01 161. 

Anv and all changes -shall' be communicated in 

3. Joint Environment Health & Safetv Committee: 

a) The Joint Environment Health and Safety Committee shall be 
com osed of not less than five (5)  Union members elected by the 
empkyees one of which will be a skilled trades member, one a 
warehouse member and an equal number of Management members. 

b)Two co-chairpersons shall be elected by the respective members of 
Committee, one co-chair being a Union member, the other being a 
member of Management. 

c) Without limiting the generality of the foregoing, the Committee 
shall: 

Determine that inspections have been carried out at least 
once a month b the co-chairs or designates. These 
ins ections shall {e made of all places of employment, 
inctding buildin s, structures, grounds excavations, tools, 
equipment, macEinery, and work methods and practices 
includin ergonomic assessments. Such inspections shall be 
made alintewals that shal! prevent the development of unsafe 
working conditions. Such inspections shall normally be made 
on the third Wednesday of every month unless rearranged by 
either co-chair. 

Recommend measures required to attain compliance with 
appropriate government regulations and the correction of 
hazardous conditions. 
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SAFETY CONT’D 

iii) Consider recommendations from the workforce with respect to 
health and safety matters and recommend implementation 
where warranted. 

iv) Hold regular meetings normally on the, fourth Wednesday of 
every month unless rearranged by either co-chair for the 
review of: 

-+ reports of current accidents and occupational 
diseases, their causes and means of prevention. 

-+ remedial action taken or required by the rep6rts of 
investigations or inspections; 

-+ any other matters pertaining to health and safety. 

v) Record the minutes which shall be signed by the co-chairs, 
distributed to the committee members and osted on the 
bulletin board normally within three (3) days of tEe meeting. 

vi) Have access to and promptly receive copies of all reports, 
records and documents in the Company’s possession or 
obtainable by the Company, pertaining to health and safety. 

vii) The Union members of the Health and Safety Committee shall 
meet without the Com any members for one hour prior to the 
committee meetina. ?he co-chair or if he is awav more than 
one (1) month. hi; designated alternate shall be’allowed an 
additional four (4) hours Daid Der month at straiaht time rate for 
administration ofhis duties. ’ 

- 
4. Riaht to Refuse: 

a) The Com any shall ensure that all employees are informed 
that they lave the right to refuse hazardous work which may 
harm them or any person. 

b) When a worker exercises his or her right to refuse, he or she 
shall notify the supervisor who shall.promp!ly notify the Union 
co-chair or desi nate who shall participate in all stages of the 
investigation. &e worker shall stand by at a safe place and 
participate fully in the investigation of the hazard. 

c) The Company shall ensure that no worker is asked or 
permitted to perform the work of the worker who refused 
unless the second worker is advised of the reasons for the 
work refusal ,in the resence of the co-chair or his designate 
and the refusing worfer. 

d) If the Union’ co-chair or his designate and the Supervisor 
cannot agree on a remedy to the work refusal, the Company 
co-chair shall be called in if he is not alread involved in the 
investigation, before a government inspector &all be called in. 

ej No employee ,sh,al! be discharged, penalized, coerced, 
intimidated, or disciplined for refusing hazardous work. 
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SAFETY CONT'D 

5. Accident lnvesti ations: 
very injury'or near miss which involved or would have 

kvolved a worker going to a doctor or hospital shall be 
investigated. The co-chairs or designates shall investigate. 

6. Education and Traininq 

b) During the life of the a reement, the Union members of the 
committee shall be allowef one week paid leave fort hours per 
L l ~ g r  in d t n d  health and r;af&v courses or conferefices"approv& by 



SAFETY CONT'D 

7. Disclosure of Information: 

The Corn an shall make available to the Union ail Material 
Safety D a k  S\eets pertaining to all materials or substances used 
in the Company's operation. 

8. Riqht to ACCOmDanV InsDectors: 

The Union co-chairperson or designate shall be allowed lo 
accompany government inspectors on an inspection tour and lo 
speak with the inspector out of earshot of any other person. 

9. National Day of Mourninq 

Each year on April 28Ih the Company shall allow all employees to 
observe one minute of silence to honour workers killed or injured 
on the job. 

10. Protective Clothino and Eauipment: 

a) The Company shall provide all employees whose work 
requires them to wear rotective devices with the necessary 
tools, equipment, a n 8  protective clothing chosen by the 
committee. These shall be maintained and replaced where 
necessary at the Company's expense. 

b) Ergonomic mats shall be provided and maintained in good 
condition for operations where em loyees are required to 
stand on bare concrete floor a&r review and mutual 
agreement by the Joint Health & Safety Committee that 
such mats are advantageous to the operation and the 
employee(s). 

c) Ergonomic chairs or stools shall be furnished on those 
operations where they will not impair the efficiency of 
operations. create a safety hazard or interfere with the free 
flow of material after review and mutual agreement by the 
Joint Health & Safety Committee that such chairs or stools 
are advantageous to the operation and the employee(s). All 
approved chairs or stools in the production area must be 
ergonomically designed and maintained in good condition. 

11. First Aid Attendants: 

a) The Union Health and Safe! Rep and recotnized alternates 
on each shift shall be certiied as require in first aid and 
C.P.R. 

b) The Compan shall pay for the fees, textbooks, and lost time 
of such firs[ aid attendants, providing they successfully 
complete the first aid course. 
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SAFETY CONT’D 

12. Return to Work & lniured Worker Provisions: 

a) An employee who is injured during working hours and who is 
required to leave for treatment or IS sent home as a result of 
such injury shall receive payment for the rest of the shift at 
his regular rate of pay. 

b) Such employee shall be provided with transportation to his 
doctor’s office or hospital and subsequently his home or 
back to work. 

C) The Company a rees to continue usin the jointly develo ed 
1998 Return ?o Work Program. W~IJ change to 8eir 
program will be reviewed by the JE &SC and mutually 
agreed to prior to implementing any chan e The CO 
p e e s  to review t h e  RTW Droararn w i k d  

e .JtH&Sc on an annual basis and obtaln aareemenf 
with JtH& C and t h e  HR M anaaer Drlor to 

communicated to all plant emplovees. 
4 

13. Accommodation Clause 

The Company agrees to work within all leeislative requirements to 
accommodate employees who may become handicapped or disabled 
while an emplovee with the Company. To do this the Companv commits 
to the following process 

a) The Companv shall review the details of the emnlovee’s 
new level of capability with the emplovee and the Union 
throueh the RTW Committee in an effort to ascertain what 
duties the emplovee could possiblv perform. The Company 
shall have the employee’s full co-operation in having access to 
anv and all pertinent medical information and/or anv 
Functional Abilitv Information in order to determine the new 
level of capability. In the event that the companv reauests the 
worker to attend a doctor of their choice, and the doctors 
opinions differ, the Union and the Companv aeree to have the 
emplovee assessed bv a third doctor. to be mutuallv aereed to 
bv the Companv and the Union. The Companv shall pav the 
third phvsicians fees. 

b) Once aereement is reached bv the Companv and the 
Union. throueh it’s taint RTW committee. as to the emplovee’s 
new level of capabilitv the followine steps will be followed: 



SAFEN CONTID 

1. the emplovee's present iob will be reviewed by the RTW 
Committee to determine if it can be modified such that 
the emalovee can continue to do it. 

2. failine step 1 the RTW Committee shall review aotential 
combination of duties in an effort to create a meanineful 
alternate iob for review bv the HR Manaeer and the Plant 
Chairperson 

3. failine step 2 a review of all iobs in the plant occupied by 
emalovees iunior to the emalovee with the new level of 
caaabilitv. will be conducted bv the RTW Committee with 
recommendations for Dossible placement made to the HR 
Manager and the Plant Chairperson for consideration. 

4. Failing step 3 the emalovee with the new level of 
caoabilitv will continue on the income protection plans 
they aualifv for. 

If the Union and Comaanv mutuallv aeree that a modified 
job classification be available as noted above the iob posting 
procedure shall be set aside to accommodate the disabled 
emplovees. Failing that if the Union and Comeanv mutuallv 
aeree that the disabled emplovee can perform in a iob as noted 
in step 3 above the most iunior emolovee In the plant in that 
job I provided helshe is iunior to the disabled emalovee I shall 
he laid off in accordance with Article 8. 

c) 

d) An emalovee placed on a iob because of a disabilitv or 
handicap shall have that disabilitv reviewed a t  least semi annuallv. 

18.02 The Company shall pay 100% of the cost of C.S.A. approved steel-toed 
safety shoes for employees upon completion of their probation period. 

Effect.ve January 1.2002 - Maximum of $150.00 
Effectlve Januarv 1.2004 -Maximum of $155.00 
m e c t i v e  Januarv 1.2005 - Maximum of $ I s m  
ktfective Januarv 1.2006 - Maximum of $ 1 6 m  

7 Per Calendar vear 7 

ARTICLE # I 9  OPERATOR'S TRAINING PROGRAM 

19.01 The Corn an and Union agree that, in the event an employee is 
selected t i '  d e  operator training program, such training, subject to 
la off discharge or disqualification, should be a continuous sequence 
o?irairair;ing. 
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OPERATOR'S TRAINING PROGRAM CONT'D 

19.02 

19.03 

19-04 

19.05 

a) The, trainin period for an extruder,operator shall consist of a 
minimum 09 nine (9) months. Trainees shall be assigned to 
particular lines on a rotating basis in order to familiarize them 
with all products and to give them exposure to all types of 
extruders and different methods of processin 
shall be through three (3) progressive classifica?ions as outline! 
below. At the end of each three (3) month period the trainee's 
progress shall be reviewed with him including his readiness to 
advance to the next sta e of the operator's training program. 
This shall be determinediy a written and/or practical test with 
an emphasis on in ut from the trainees supervisor and lead 
hand as to his capagilities. A written report is to be provided to 
the trainee and it is reco nized that it is in the best interests of 
the Company as well as 8 e  Union to train and advance trainees 
in the time periods outlined below. No attempt shall be made to 
hold a trainee back who is ready to advance to the next level, 
and any trainee bein advanced after his anniversary date, 
through no fault of %is own, shall be paid his increase 
retroactive to the date that he should have advanced. A trainee 
who is advanced after a particular three (3) month anniversary 
date shall be paid retroactive to that date unless he was 
previous1 counseled in the presence of his Committeeperson, 
and told {hat he was not goin to be advanced. During such a 
meeting a trainee is to be tol f  what the reasons are for his not 
advancing, the areas where he needs to improve and the 
specific date when a further meeting shall take place to review 
his progress again and determine whether he is ready to 
advance to the next level. 

Trainees shall be assi ned to a shift that the Company 
cons!ders appropriate 90 meet the crewcng or training 
requirements. 

If in the opinion of management and subject to the evaluation 
procedure outlined above, a trainee continues to fail to make 
satisfacto progress during any of the followin steps in the trainin 
ro ram %e to the trainees lack of ability anaor test failure, he sfall 

ge 8isqda!ified: 
The classifications are: 

The trainin 

b) 

"C" Trainee: Minimum three (3) months; 

The individual must exhibit the ability and CO-o eration necessary to 
be trained. Must be able, under supervision k learn to determine 
specifications from rint and the use of proper measurin devices and 
tools. Must be abk to operate and maintain a markegable product 
after set-up has been made in order to advance to " B  Trainee. 

"B" Trainee: Minimum three (3) monfhs; 

The individual must have a good general knowledge of plant 
$erations and a working knowledge and familiarity with all products. 

ust be able, under limited su ervision, to make corrections 
necessary to maintain product specif!cations and marketability in order 
to advance to "A" Trainee. 
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19.06 "A" Trainee: Minimum three (3) months, 

The individual must be able to make complete set-ups, carry out a 
start up rocedure and produce a marketable product in all profiles 
produced) by the Company in order to advance to the Operator's 
classification. 

Owrator: Successful completion of fhe above; three (3) steps; 

All operators must be able to operate all extruders and down-stream 
equipment and must be capable of performing the functions, 
corrections, and adjustments on all machines; further, an operator 
must have complete working knowledge of the correct dies and 
fixtures for all products and know the location of such tooling. 
Additionally, Lead Hand and Lead Hand Assist must demonstrate 
leadership ability, and assist trainee operators in their training 
program, in set-ups and clean-up. All operators, Lead Hand and Lead 
Hand Assist must also be able to assist trainee operators in making 
corrections on all equipment in order to produce a marketable product 
at reasonable production levels. For any unplanned absence and or to 
relieve for vacations, the Lead Hand Assist and the Lead Hand will be 
expected to run a line. The Lead Hand Assist will be the primary relief 
and the Lead Hand will be the back up to run the line in these 
situations. 

0 erators shall be eriodically rotated to different machines in the 
inkrest of keeping aireast of all technical changes and maintaining a 
familiarity with all products and machines. 

19.07 

19.08 

ARTICLE #20 SKILLED TRADES DEPARTMENT 

20.01 

20.02 

20.03 

If there is an opening in the Skilled Trades Department for a 
Journe person, the Corn any shall post for a Journeyperson or 
apprenice. Failing to fincfa qualified applicant, in the opinion of the 
Company the Corn any may then look outside the plant. Upon 
com letioh of the progationary period for an apprenticeship position In 
the Ekil!ed Trades Deparpmt, the employee shall be enrolled in an 
appropriate apprenticeship program with the Ministry of Skills and 
Develo ment. The Company shall grant training leave for the said 
apprenlce upon notification by the Ministry of Skills and Development. 

The Company shall pay a tool allowance of $450.00 to all 
Journeypersons and apprentice emgloyees who have completed their 
probationary period as of January 1 in each year. 

The Corn any shall pa all Apprentice testing fees U on successful 
passing opthe test and Journeypersons license renewapfees. 
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SKILLED TRADES DEPARTMENT CONT'D 

20.04 Section #I - Skilled Trades Department for the urpose of this 
agreement shall mean the Maitenance and 
Tooling Department. 

Section #2 - Classifications in the Skilled Trade and Tooling 
Depart,ment shall be non-interchangeable. 
Seniority shall be by classAcation. 

Section #3 - After si ning of this agreement, seniority in the 
Skilled Qrades De artment shall be by date of entry 
into the Classifica8on. 

Section #4 - a) Production workers shal! not,carry seniority into any 
Skilled Trades Classification. Skilled Trade 
workers shall not carry sen!ority into any Production 
Classification after the signlng of the agreement. 

b) Should any Skilled Trade worker become 
permanently medicall unable to perform the duties 
of hislher classificaion, the Company and the 
Union shall co-operate in endeavoring to place the 
employee in a, classification helshe is able to 
perform. In placin the employee hislher total plant 
wide seniority shalfbe considered. 

Section#5- The term Journeyperson, as used in this 
agreement, shall mean any person in the Skilled 
Trade Department who: 

a) is'presentiy in the Skilled Trade Department 

has served an apprentlceship and,has a Certificate 
of Qualification as an lndustrral Maintenance. 
Millwright, Industrial Electrician, or General 
Machinist or is recognized as such by the 
a propriate Ontario Government Ministry in charge 
opapprentices and trades (currently the Ministry of 
Education and Training) 

has had eight years of practical experience in the 
appropriate trade and has, a C.A.W./U.A.W. 
Journevperson card alona with a Certificate of 

') 

Qualifidation from the hnir%s%y 

Section #6 - Any further employment into the Maintenance 
Department shall be limited to Journeyperson or 
Apprentice. Any further emplovment Into the 
Toolina Department shall be structured to 
achieve a 50 - 50 split between aeneral 
machinists and toolina helpers. 
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Section #7 - In the case of a lay-off In the Maintenance and 
Tooling Departments, the first to go shall be the 
helpers, then apprentices. 

In the case of a lay-off in the Maintenance 
Journeyperson or Tool Room Journeyperson 
classification, the first to go shall be the least senior 
employee in the classification. 

In the ,case of ,a !ay-off in the Skilled Trade 
Ap rentice classification the first to go shall be the 
lasf who entered the piogram. These employees 
shall be placed elsewhere in accordance with 
Article 8, based on plant wide seniority. 

Section #8 - a) In the event the Cqmpany acquires some 
advanced type of machinery or equipment that 
would call for s ecial servicing by an emplo ee in 
the Skilled Trale De artment it is agreed txat all 
the appropriate em kyees shall be trained in a 
timely manner so &at they may become familiar 
with the necessary repair and maintenance 
techniques required. 

Seven (7) days advance notice of the training will 
be provided and such training shall involve no loss 
of pay to the employee. The employee will also be 
reimbursed for reasonable travel and living 
expenses associated with this training through the 
regular Travel and Expense program of the 
company. 

The Compan will pa for tuition and books 
‘) associated witx an emphyee taking an education 

or up rade course provided the course is directly 
relate! to the emplo ees’ current job, the emplo ee 
ets approval from xis Manager and the plant h R  

hanager prior to taking the course, and the 
employee successfuliy completes the course. 

b) 

Section #9- In contractin out work, which is normally 
performed by !he Skilled Trades Department, the 
Company shall consider such factors as 
economics, available equipment, available 
man ower and time constraints. The Company 
shalfnot contract out re ular maintenance and 
tooling work, if the Skilled frade em Io ees are,not 
working, unless they elected not fo Le working. 
Regular maintenance and tooling work for the 
urposes of this section is defined as work currently 

gein done by the Skilled Trades De artment as of 
the fate of signing of this contract. The Company 
shall advise the Union when work is being 
contracted out and at the Union’s request, the 
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Section # I O  - 

Company shall entertain s u y t i o n s  by the Union 
to do the work in house. here an opportunity 
exists for a Company journeyperson to learn from 
an outside source and or provide input in terms of 
how best to put something new into the plant a 
journeyperson will be assigned to the work. In 
aDDlvlna thls clause It Is understood that E 
Companv’s trades are fullv utilized before any 
contractors come in to do work. 

The Company. a rees to deduct Canadian Skilled 
Trades Council &es, as may be adopted by the 
Canadian Skilled Trades Council. The first such 
dues deduction shall be made from emplo ees’ first 
pay,, following completion of their proLationary 
period. Thereafter, dues deduction shall be made 
in January of each succeeding year or upon 
completion of one months work in the calendar 
year. 

Section #I 1- The Company shall provide the special personal 
protective equi ment required for the emplo ee to 
erform the ‘01 safe1 (I e Welding Hehe& and 

helding Jackets). The Company will consider 
recommendation for s ecial protective equi ment 
from the J.H. & S. gommittee and the &killed 
Trades Committee. 

20.05 The Skilled Trades Committee is comprised of three (3) company 
representatives one of whom will be the Human Resource Manager 
and three (3) skilled trades representatives, one of whom will be the 
plant chairperson . A Reaular monthlv meetlna wlll be held on the 
first Thursday of each month. At either parties request a meeting 
will be scheduled within five (5) working days. Committee meetings 
will include information exchange and discussion on topics such as 
issues related to the apprenticeship program, trade jurisdiction [ 
includes any trade work done bv suDervlsors, lncludlna any 
uDcomlna Dlanned w o r k 1  outsourcing or subcontracting , and 
administrative matters like the tool program. 

ARTICLE #27 STATUTORY HOLIDAYS 

21.01 a) The Company recognizes the following days as Statutory Holidays. 

New Years Day Civic Holiday 
Good Friday Labour Day 
Easter Monday Thanksgiving Day 
Victoria Day Christmas Day 
Canada Day Boxing Day 
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b) 

c) 

The Company also recognizes four (4) floating Holidays which 
are to be observed during the Christmas shutdown period. 

The Company recognizes the employee's Birthday as a holiday. 

21.02 

21.03 

21.04 

21.05 

21.06 

The above holidays shall be paid at the straight time day shift rate of 
the employee's regular rate, to each employee who has completed his 
probationary period. 

a) Employees assigned to the three-shift schedule shall receive eight 
(8)  hours' pay for, the above statutory holidays, Em loyees 
assigned to the continuous shift schedule shall receive tweKe (12) 
hours pay for the above statuto holidays. Double time shall also 
be paid for all hours worked on %ys which are observed as 

statutory holidays in accordance with articles 21.03 and 21.04. 
Double time is applicable for an employee who works the 
Christmas Floaters and Christmas Shutdown days. 

b) All employees shall receive eight (8) hours pay for the above 
floating holidays. 

For employees on the three (3) shift o eration. any statutory holiday 
which occurs on a Sundav. Mondav or Yuesdav shall be observed on 
that Monda Any statutbry holiday, which occurs on 
Thursday, &day or Saturday shall be observed on that 

a Wednesday, 
Friday. 

For employees on the continuous shift o eration, any statutory holiday 
which occurs on a Sunday, Monday or fuesda shall be observed on 
that Sunday and Monda Any statutory holidyay, which occurs on a 
Wednesday, Thursday, &iday or Saturday shall be observed on that 
Thursday and Friday. 

If a statutory holida occurs during an employee's vacation, he shall 
receive an additlonay day off. 

Any employee who does not work his full shift the last scheduled work 
day before and the first scheduled work day after the day observed 
as a holiday, shal1,forfeit his holiday pay.on an hour for hour basis (ie. 
if an employee misses any hours on either the last scheduled work 
day before or the first scheduled work day after the holiday he forfeits 
the equivalent hours of stat holiday pay) unless failure to work such 
days was caused by: 

1. Substantiated illness or injury evidenced by a certificate of a 
qualified physician providing the holiday falls within the first . seven (7) days of absence. 

2. Substantiated illness or death in immediate family. 

3. Scheduled vacation. 
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21.07 

21.08 

21.09 

21.10 

4. Industrial illness or injury, providing the holiday falls within the 
first seven (7) days of absence. 

5. Lay-off for lack of work within five (5) calendar days proceeding 
the holiday. 

6. Other emergencies, or absences which are determined by the 
Human Resources Manager or Plant Manager to be excusable. 

In the event that an employee with at least one year seniority is laid- 
off, and the lay-off period includes the period between Christmas Day 
and New Years Day, and the duration of the lay-off is less than twenty 
eight (28) calendar days, then the following provision shall apply: 

If the em lo ee has accumulated ten (IO or more working days a) 
on lay-of! #om the Corn any durin be twelve (12) month 
calendar period ending Jecember 34'' then the employee 
shall receive as holiday pa the diffhrence between the 
maximum U.I.C. payment and xis re ular hourly rate of a for 
each holiday day observed during ?he Christmas shuPdYown 
period. 

If the employee has not accumulated ten (IO or more workin 
da s on lay-off from !he Company duripg the he lve  (12) rnontf! 
c a h d a r  period endtn December 24h, then he shall receive 
holiday pay at his reguir  hourly rate of pay for each holida day 
observed during the Christmas shutdown peri,od. In or&r to 
qualify for payment of holiday pay, under this provision, the 
em loyee must work his last full shift before the lay-off and his 
firsrfull shift after re-call from lay-off, in accordance with the 
provisions of article 21.06.. payment for holidays under this 
provision shall be included in the employee's first pay cheque 
after his return from lay-off. 

In accordance with 21.06 an employee who does not work his full 
shif! the last scheduled wor!, day before the Christmas shutdown 
geriod shall forfeit statutory holiday pay on an equivalent hour for hour 
asis to what he did not work. Any employee who does not work his 

full shift the first scheduled work day after the Christmas shutdown 
geriod shall forfeit statutory holiday pay on an equivalent hour for hour 
asis to what he did not work. 

If an employee works seven (7 months during the year or is currently 
working on twelve 12) hour skifts he shall be paid for the statutory 
holidays during the Lhristmas shutdown at the twelve (12) hour rate. 

a) Employees shall be provided with one (1) holida birthda durin the 
agreement (effective October 1. 2001 and shalrbe aidyei ht (8) or 
twelve (12) hours (deDendent on shiff assianment) k r  sucf dav. at 
their regul'ar hourly iate (excluding shift premium and overthe). 
Weekend workers shall be paid eight (8 i  hours in lieu of the Birthday 
Holiday: following the pay period in whic their birthday falls. 
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STATUTORY HOLIOAYS CONT‘D 

a) If the employee’s birth date is a regular day off, the em joyee’s 
holiday shall be, the scheduled workday before or the scfwduled 
workday after their birthdate. 

b) If the employee’s birthdate is on a paid holiday the employee holiday 
will be the scheduled workday before or the scheduled workday after 
the paid holiday. 

c) A bi?hda during Christmas shutdown or scheduled 
vacation sKafr;$l,without holiday at the appropriate rate provided 
under this birthday holiday plan provision. 

d) In older for employees to qualify for such days, the following 
requirements must be met: 

1) The employee will be required to notify the personnel department on a 
form provided b the Company. 

2)The written nodat ion must be submitted seven 7) calendar days in 
advance of the holiday the emplo ee has chosen !o takeoff 

3)The employee must have one ( l y  year of seniority as of ihe date of 
birthday. 

ARTICLE #22 VACATION PAYAND ENTITLEMENT 

22.01 

22.02 

22.03 

22.04 

Employees who have completed their probationary period, but who 
haxe. less than one (1) year of service with. the Company, as of June 
30‘ in any year, shall receive vacation entitlement of eight (8) hours 
vacation time for each full month of service after completion of their 
probationa eriod. (i.e. 4 months - 8 hours vacation enti!lement; 6 
months - 2y lours up to 72 h q p )  and shall receive vacation pay of 
4% of their earnings to June 30 . 
Em loyees who have one year of service as of June 30” in any year, 
shafl receive a vacation of two (2) weeks and shall be paid vacation 
pay ,at the rate of four percent (4%) or their revious years total 
earnin s. Provided the employee has worked at Last twelve hundred 
hours f1200hrs) during the year, he shall receive as vacation ay two 
weeks pay at his straight time rate of pay, if this is greater #an 4% 
vacation pay. 

Empio ees who have five (5) years of service as of June 30Lh in any 
year stail receive a vacation of three (3 weeks and shall be paid 

total earnings. Provided the employee has worked at least twelve 
hundred hours (1200hrs) during the ear, he shall receive as vacation 
p y  three weeks ay at his straight {me rate of pay, if this is greater 
han the 6% vacaion pay. 

Employees who,have ten ( I O )  years of service as of June 3Olh in any 
year, shall receive a vacation of four (4) weeks and shall be paid 
vacation pay at the rate of eight percent (8%) of their revious year 
total earnings. Provided the employee has worked aP least twelve 
hundred hours (1200hrs) during the year, he shall receive as vacation 
y y  four weeks pay at his straight time rate of pay, if this is greater 
han the 8% vacation pay. 

vacation pay at the rate of six percent ( 6 YO) of their previous years 
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VACATION PAY AND ENTITLEMENT CONT'D 

22.05 
a) 

b) 

En@oyees who have eighteen (18) years of service as of June 
30' in any year shall receive a vacatipn of five (5) weeks and 
shall be paid vacation Day at the rate of ten Dercent (10%) of 
their previous ears total earnin s. Provided the emplo ee has 
worked at leasytwelve hundred lours (1200hrs) during txe year, 
he shall receive as vacation ay five weeks pay at his straight 
time rate of pay, if this is greaLr than the 10% vacation pay. 

Emplo es who have twenty-eight (28) years of service as of 
June YJh in any year shall receive a vacation of six (6)  weeks 
and shall be paid vacation pay at the rate of twelve ercent 
(12%) of their Drevious wars total earninas. ProviLd the 
employee has worked at* least twelve hunared hours (1200) 
during the year, he shall receive as vacation pay six weeks pa 
at his straight time rate of pay, if this is greater than the 12d 
vacation pay. 

22.06 
a) The Company reserves the right to schedule U to two (2) 

consecutive weeks close down period for vacagons. Such 
vacations shall be scheduled during the months of July or August, 
with notification to the employees at least fort five 4 
prior to the vacation period, but no later t d. an d% 
Corn any shall schedule the first week in July as a mandatory 
vaGagon week. The vacation week may be cancelled by Ma 
15 . The Company also reserves !he right to schedule one# 
additional week of mandatory vacation during the months of July 
or August with notification to the emplo ees by &&y 15' , 
Employees must use their accrued vacation Juring this period. 
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VACATION PAYAND ENTITLEMENT CONT'D 

b) The Company additionally reserves, the right to schedule one 
week close down period for vacation to be scheduled in 
conjunction with the Christmas shut down period. If such a 
shutdown is to occur, the Company shall post a notice to this 
effect no later than thirty (30 days before the shutdown is to 
occur. EmRlOVeeS mav use t ie i r  accrued vacation during this 
Deriod. 

22.07 

22.08 

22.09 

In the event that a close down for vacations is not scheduled, the 
Com any shall schedule vacations at some time mutual1 convenient 
to tt!e employee and C o m p k  so that there XaII be no 
unreasonable interference wit t e Company's productiog. The 
Company shall post a vacation schedule durin the Ma 15' to Ma 

eriod of each ear The Company shall f ? t n a l i z e h y  d 
breference shaK be'given to seniority, but after the list is finalized 

an employee shall not be allowed to bump a more unior emplo ee 
from his listed vacation dates. Priorit for JulylAugust vaca8on 
requests will be given to employees wxo request, entire calendar 
week(s) first rather than single days with seniority consideration 
second. . 
In the event that two em loyees of the same classification desire to 
take their vacations at tKe same time, then seniority,shall be the 
determining, factor., Employees who schedule vacation and are 
approved with the list posted June 7'h may not cancel as it affects 
more unior employees who m a m r e q u e s t e d ,  the same date and 
have 6een denied. If they cancel the Company will allow employee to 
re-schedule only during non summer, slow production months 
outslde of June, Julv or Auaust at time convenient to the 
omyny. mgoyees w o cance for reco nized emergency 

htua ions liketsu \tantiatedhmedical kasons wil? be excused upon 
approval of the Human Resources Manager. 

The Com any and the Union recognize that vacations are for the 
purpose orrest and relaxation, therefore amployees must take their 
allowed vacation time off before June 30' of the year following the 
year for which the vacation is iven. It is mandatory that all eligible 
employees take a minimum otthree 3) weeks vacation each year. 
Any portion of the pandatory vacationihat has not been requested or 
taken by March 15 of the furrent vacationyear sh#l be scheduled by 
the Company by March 30' to be taken by une 30 . 
Emplo ees with greater than three (3) weeks of vacation entitlement 
may eLct to have the additional weeks paid out. Empfovees ma8 
schedule the additional weeks of vacation tlme as unDai 
vacation time at a later date in the vacation vear. All employees 
mus eir c oice of vacation period or payment (if 
eligiheh) by Mavd30"has peF22.07. 

Employees shall receive the vacation pay for the mandatory portion 
of their vacation at the time the vacation is taken. 

ave ma e 
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Vacation Pav and EntiNement Cont'd 

Employees who have missed in total over a month of scheduled work 
due to an combination of layoff approved leave of absence WSlB 
leave or dckness & Accident lea've during the vacation ear may be 
paid out any remaining vacation entitlement minus &ne for the 
mandatory weeks in 22,06 rather than schedule the time off work. 
One week notice is required for payout under this clause. In addition 
employees who have met their mandatory three weeks may request 
vacation payout for hardship reasons rather than schedule the time off 
work. Such requests must be approved by the HR Manager. 

22.10 a) General Vacation Scheduling 

A minimum of two (2) weeks notice must be given and no more than 
two (2 employees in a classification may be scheduled off at the 
same lime under this clause. Where there are classifications with 
more than ten IO) employees on a crew (i.e. packers) twenty-five 
percent (25%) o\ those employees may be scheduled off at the same 
ime for vacation purposes. 

The Company reserves the right to allow additional employees to be 
off if operating conditions permit. 

b) July August Eight (8) Week Vacation Scheduling Rules 

A vacation scheduling formula during the eight (8) week period of July 
and August will be available in two (2) week blocks so that an 
employee can request two (2) consecutive weeks of vacation. During 
July and August where there are more than ten (IO) employees in the 
warehouse, o erator and packer classifications on a crew thirty-three 
ercent (33%p of those employees may be schedu!ed at the same 

Erne. Normal rounding rules will apply in determinin the actual 
number of employees that can take vacation. Yn order to 
accommodate a maximum number of vacation requests and to 
maximize the request for two (2) consecutive weeks off during Jul 
and Au ust no emplo ee will be allowed to take more than two (27 
weeks juring the Juiy/lugust period. 

Emolovees who reauest whole calendar weeks off durino the Juiv and 

c) Single Vacation Day Requests 

Em ioyees with over one (1) year of service shall be allowed to take 
ro&ons of their earned vacation as individual vacation days based on 
he following: 

From 1 to 5 years less a day 4 Days 

From 10 to 18 ears less a day 10 Days 
18 to 28 years yess a day 13 Days 
28 years or over 16 Days 

FROM 5 TO 10 YEARS LESS A DAY 7 DAYS 
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Vacation Pav and  Entitlement Cont'd 

During the period of June I" to September 30Ih, single days of 
vacation shall be limited to one.(l) ,per month, All other vacation 
during their period must be taken in minimum periods of one week. 

ARTICLE #23 SHIFT PREMIUM 

23.01 a) All em loyees assigned to ,"B" shifts on the three shift schedule 
sha& receive a shift p r e m i m y  cents (0.50) per hour. 

b) All employees assigned to "C" shift, crew.3 and .crew 4 on 
continuous shift schedule shall receive a shift premium of one 
dollar ($1 BO) per hour. 

ARTICLE #24 BENEFITS 

24.01 The existin or equivalent group insurance coverage shall be provided 
at no cost f& all employees on com letion of their probationary period. 
This coverage is highlighted below gut fo! a more detailed description 
of benefits, see the current booklet entitled "Your Group Insurance 
Plan" available from the Company, It is understood and agreed that 
any portion of an unemployment insurance premium reduction, that 
exists as a result of the above group insurance benefits provided by 
the Com any, which employees may be entitled to receive has been, 
and shalfcontinue to be, diverted to other benefits for the employees. 

Medical Benefits: 

O.H.I.P. 100% Company aid under the Emplo er Health Tax 
(E.H.T.). Benefits include tge difference in cost bekeen ward and 
semi-pnvate hospitalization and prescription drugs. 

Drus Plan 

A $1.00 deductible card system shall be maintained with identical 
coverage as prior plan. 

Vision Care: 

Contact lenses, glasses, and replacement lenses as foliows: 

January 1,1997 - $225.00 maximum in a 24 month period. 

In addition prescription safety lasses for employees with one- year 
seniority or more shall be one (4) pair for the life of this agreement up 
to a maximum of $225.00. 
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BENEFITS CONT'D 

In addition to the $225.00, maximum per 24 mon!h entitlement, 
employees are entitled to initial contact lens fitting subject to $225.00 
lifetime maximum. 

In addition DrescriDtIon safetv alasses for emplovees with one 
nioritv or more shall be a maximum in a 24 month Deriod 
.OO. If the Drescriptlon safetv alasses are damaaed whlle 

workina. thev shall be reDlacedlreDaIred at no charae to the 
worker. 

Dental Benefits: 

Covered expenses incluae 100% as specified in the following,O.D.A. 
fee schedule Subject to a $2,000.00 yearly maximum for each insured 
family member: 

EFFECTIVE 0.D.A FEE SCHEDULE 

JAN. IST 2003 2003 
JAN. I" 2004 2004 
JAN. Is'' 2005 2005 
JAN. 1'': 2006 2006 

Also effectlve Januarv I. 2004 emDlovee dental recall 
aooolntments will be nine 19) months aDart for adults while the 
employee's children will remain at the current six (6) month 
dental coveraae. 

Orthodontic covera e shall be maintained for dependent children 50% 
co-insurance to ,a &,OOO.OO lifetlme maximum, A ryder for dentures, 
crowns and bridgework shall be Included in the dental benefits 
package; 50% co-[nsurance included in the basic $2,000.00 annual 
maxifpm for each insured family member. 

Weeklv Indemnity: 

Plan provides benefit of two-thirds of weekly earnings up to $650.00 
maximum) payable on the first, da , of injury, hospitalization or out 
patient surge at a hospital clinic. .&ckness benefits shall commence 
after a periorof 40 scheduled working hours to a maximum of 52 
weeks. 

Life lnsurance and A.D. & D.: 

Life Insurance coverage 

January I", 2004 57,500 
January 1'' 2005 
January 1": 2006 

Spousal life $10 000. 
Dependent life $5,000 
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BENEFITS CONT'D 

-Dlsahilitv: 

Effective January 1,1997, Plan provides benefit of threequarters 
(3/4), of weekly earnings (not to exceed $2,500 per month) ayable 
upon expiratlon of fifty-two (52) weeks of weekly indemnity genefits 
until age 65 

The,benefit is reduced by any amount the employee is entitled to 
receive from the workers' compensation act 0': the Canada/Quebec 
Pension Plan. The amount deducted shall not include any additional 
amount payable due to a change in marital status, number of 
dependent children or any cost of living increases. 

Effective January 1" 2000, plan shall provide Orthotic insoles, one 
pair per year, prescribed by a doctor, up to a maximum of $250.00 per 
year. 

Orthotic Insoles: 

Benefit AddltionslChanaes 

Effective January 1, 2000 benefits to include: 

1. Same Sex Coverage 
2. Smoking Cessation 
3. 
4. Optional Life Insurance 

Chiropractic $250/year with no line to OHlP 

t V ) .  

The planshall provide coverage of all past and,f$ure service. It shall 
also provide for an early retirement benefit provision. In addition, 

anvone who is deemed to be workina. whether it be at trainina or 
specialized schooling that is work related. (i.e. safetv trammq, 

Anv worker who is recelvina WSlB benefits. handlcamed or 
disabled, shall have UD to one comDlete service unit credlted to 

missed either one vear from work or 1800 ComDensated hours In 
?hat Year for a Deriod ua to two (2) years. 

y 

EmDlovees will be reaulred to retire, as Der current leaislation. on 
€he first day of the month followina aae 65. 
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BENEFITS CONT'D 

24.03 Substance abuse is recoonized to be a serious medical and social 
problem that can affect efiployees. The Company and Union have a 
strong interest in encouraqinq employees to aet early treatment and in 
proviaing them with the opportunity for full rehabilitation. Employees 
who seek assistance for substance abuse problems, either on their 
own initiative or through the encouragement of the Company or the 
Union, shall be referred by the Company or by a member of the 
Substance Abuse Committee to ap ropriate counseling, treatment, or 
rehabilitation service. Provided tEat an employee seeks and co- 
operates with a program of treatment that the Com any accepts as 
being appropriate, his problem of drug or alcohol adhction or abuse 
shall be regarded as a disabilit Absences from work necessary for 
treatment or rehabilitation shall \e considered as being absences due 
to illness, and the employee shall have the same entitlements to 
benefits during the absence as if he were disabled by other kinds of 
illness. A substance abuse committee shall be established consisting 
of one (1) employee appointed b the Union and one (1) non 
bargaining unit employee appoinred by the Company. The 
committee's role shall be to monitor the program and to make 
recommendations to the Company for its ,administration and 
imorovement. to recommend emdovee education Droarams about 
substance abuse, to recommen'd appropriate' Poviders of 
rehabilitation and treatment, and, to counsel employees in. need of 
assistance. Any discussion of individual cases by the committee shall 
be kept strictly confidential. Union substance abuse committee 
regresenta!ives shall be granted such time as is necessary for 
a ministration of the program. 

24.04 SuDplemental Benefit Plan 

a) The Company agrees to provide for each hourly paid employee a layoff 
benefit plan to provide some wage protection during Employment Insurance 
waiting periods and to increase benefits while on Employment Insurance. In 
order to be entitled to benefits under the Supplemental Benefit Plan an individual 
must have been an employee of the Company for a minimum period of twelve 
(12) months. 

1) This Supplemental Unemployment Benefit (SUB) plan is established 
pursuant to Section 37 of the Employment Insurance (El) Regulations. 

2) The effective date of this plan is October 1, 2002 or such later date if 
acknowledgement of this plan by Human Resource Development Canada 
(HRDC) is later. 

3) HRDC Canada will be notified in writing of any changes to this plan within 
thirty (30) days of the effective date of such changes. 

4) The company shall notify HRDC Canada of the Revenue Canada 
remittance of business number for which El premiums are remitted for this 
group. 

5) The Company shall notify HRDC Canada of the number of employees 
covered by this SUB plan. 
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SUPPLEMENTAL BENEFIT PLAN CONT'D 

b) Lavoff benefits 
SUB plan benefits will only be paid in the case of unemployment caused by 
a temporary stoppage of work. 

1)An employee that meets the above service requirements shall be eligible to 
receive during layoff, up to four (4) weeks pay calculated at the rate of one 
hundred dollars ($100.00) per work week. fo r  an employee with over 
twelve (12) months service, one (1) week's layoff beneflt shall be added for 
each three (3) months of service in excess of the Initial twelve (12) months. 
Examples of these payments are set out in the schedule which follows: 

2) An employee must have been on layoff for a work week in order to trigger 
payment under this plan which shall be calculated from the first day of 
layoff. 

3) During the lay-off period, the employee must report to the Company if he or 
she starts another job. 

c) When an employee who has been receiving benefits under the provisions 
of this Article returns to work, helshe shall be required to work thirty (30) 
working days before becoming entitled to receive such benefits for a 
successive time. 

d) SCHEDULE OF BENEFITS 

Service Maximum Entitlement Maximum Lay-off 
Benefit 

Over 1 year 
Over 1 year, 3 months 
Over 1 year, 6 months 
Over I year, 9 months 
Over 2 years, 
Over 4 years, 
Over 5 years, 
Over 8 years, 
Over 10 years 

4 weeks 
5 weeks 
6 weeks 
7 weeks 
8 weeks 
16 weeks 
20 weeks 
32 weeks 
40 weeks 

$ 400.00 
$ 500.00 
$ 600.00 
$ 700.00 
$ 800.00 
$1,600.00 
$2,000.00 
$3,200.00 
$4,000.00 

e) 
1) Lay-off benefits are paid out of current revenue. 
2) A laid off employee must file a claim for Employment Insurance benefits 

and provide documented proof to the Company that they have applied for 
and are in receipt of El benefits in order to receive payments under the 
plan ). 

3) A laid off employee who is disqualified or disentitled under the Employment 
Insurance Act will also be disqualified from benefit under the lay-off plan, 
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SUPPLEMENTAL BENEFIT PLAN CONT’D 

unless such ineligibility for Employment Insurance Commission Benefits is due 
to: 

an insufficient period of work prior to hidher lay-off in employment 
covered by the Employment Insurance Act; 
a limit under the Employment Insurance Act of the period of time 
for which unemployment insurance benefits are payable to the 
applicant; 
a waiting period under the Employment Insurance Act in excess 
of one (1) week. 

4) Payments of guaranteed annual remuneration, deferred remuneration or 
severance pay benefits will not be reduced or increased by payments 
received under the plan as specified in Subsection 37(2)(i) of the El 
Regulations. 

i) 

ii) 

iii) 

5) A separate record of SUB payments will be kept by the Company. 

ARTICLE #25 CLASSIFICATIONS AND WAGES 

25.01 a)  Reflecting current rates as of September 30, 2003 recoanizinq 
that 20 cent has been added to the Skilled Trades rates. 

Skilled Trades Department 

CLASSIFICATIONS 

Journe person-Industrial Electrician 
ADDrenlce 

Step 5 (7201-9000 hrs) - 95% 

Step 4 (5401-7200 hrs) - 90% 

Step 3 (3601-5400 hrs) - 80% 

Step 2 (1801-3600 hrs) - 70% 

Step I (0-1800 hrs) - 60 % 

Journe person-Industrial Mechanic Millwright 
ApRrenke 

Step 4 (6001-8000 hrs) - 90% 

Step 3 (4001-6000 hrs) - 80% 

Step 2 (2001-4000 hrs) - 70% 

Step 1 (0-2000 hrs) - 65% 
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REGULAR 

$29.1 I 

$27.65 

$26.20 

$23.29 

$20.38 

$17.47 

$26.84 

$24.16 

$21.47 

$18.79 

$17.45 



CLASS~FICATIONS WAGES CONT‘D 

Journe person-General Machinist 
Amren[ce 

Step 4 (6001-8000 hrs) - 90% 

Step 3 (4001-6000 hrs) - 80% 

Step 2 (2001-4000 hrs) - 70% 

Step I (0-2000 hrs) - 65% 

Production Department 

CL ASSIFICA TlON 

Lead Hand Operator 

Lead Hand Assist Operator 

Opera tor 

“A” Trainee 

‘B” Trainee 

“C” Trainee 

Blender 

BlenderA Trainee 

Blender B Trainee 

Quality Control 

Production Fork-lift Driver 

Grinder / Forklift 

Material Handler 

Productlon / Tooling Helper 

Grinder 

Packer 

$25. I 8  

$22.66 

$20.14 

$17.63 

$16.37 

REGULAR 

$23.97 

$23.44 

$22.47 

$22.14 

$21.83 

$21.50 

$22.47 

$22.14 

$21.83 

$22.47 

$22.33 

$21.83 

$21.83 

$21.83 

$21.17 

$21.17 
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CLASSIFICATIONS & WAGES CONT'D 

Warehouse Department 

CLASSlFlCA TION 

Shipper 

REGULAR 

$23.53 

Assistant Shipper $22.36 

Warehouse/Forktift $21.83 

Warehouse/Pallefizing $21.17 

Warehouse/Promo $21.17 

Warehouse/Person $21.17 

New Hire Rates 

harehouse/Promo) 
Packer, Grinder, Warehouse/person, Warehouse/Pallelizing, 

Level I (95%) (30 lo 36 months) $20. I 1  

Level 2 (90%) (24 to 30 months) $19.05 

Level 3 (85%) (18 lo 24 months) $17.99 
Level 4 (80%) (12 lo 18 months) $16.93 

Level 5 (75%) (6 lo 12 months) $15.88 

Level 6 (70%) (9ldays-6 months) $14.82 

level  7 (70% - s.25) (1-90 days) $14.57 

New Hires 

b) New employees hired by the Company in the classifications of packer, 
grinder, warehouse/person, warehouse/palletizing, and 
warehouse/promo shall be paid as follows: 

Level VII: Probationa 
worked to be paid atyevet VI rate less twenty five cents ($0.25y 
per hour. 

Level VI: 91'' calendar day up to 6 months from date of hire to be 
paid at 70% of regular rate for that classification. 

period of 90 calendar days from first da i, 

ii) 
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CLASSIFICATIONS & WAGES CONT'D 

iii) Level V: 6-12 months to be paid at 75% of regular rate for that 
classification. 

iv) 

iv) 

vi) 

vii) 

Level IV: 12-18 months to be paid at 80% of regular rate for that 
classification 

Level, !II: ,18-24 months to be paid at 85% of regular rate for that 
classification 

Level, !I: ,24-30 months to be paid at 90% of regular rate for that 
classification 

Level I: 30-36 months to be paid at 95% of regular rate for 
that classification 

viii) Beainning on the first ,full work week following their 3'd 
anniversary from date of hire, employees shall receive the regular 
rate for their classification. 

Promotions 
Employees promoted to B hi her a ing job shall receive a 
training rate of twent five cenk (SCf2l per hour less than the 
re ular rate for thay job for the probationary period of 60 
cayendar days. 

It is understood and agreed that there shall be no pyramiding of 
premiums except that overtime pay shall include C.O.L.A. 
premium. 

') 

d)  

ARTICLE#26 m G  

26.01 It is agreed that a cost of livin .bonus shall be paid to all hourly rated 
emolovees. The waae rate ajiustment shall be effective at the 
be 'irdngbf thefirst-fullpayrofl week subse uent to the ofnclal 
ouhcation of the Consumer Price Index. 1982 Statistics Canada. 
%.O LA.  premium increases shall be implemented at the rate of 
%.Ol ' f l  cent) for each increase of .072 in the index. The cost of living 
increase shall be rolled into the wa e rates as pay,ments occur., 

- 
Anvone hired after October IST,  1%93 shall be oaid on the basis of a 
pekentage of the packer rate as per article 25.01 (b). 
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COST OF LIVING CONT’D 

Month of Increase Based on Increase in Index 

- To 

October, 2003 June, 2003 September, 2003 
September, 2003 December, 2003 

,,,,,3(4004 December, 2003 March, 2004 
July,’2004 March, 2004 June, 2004 

From - To 

October, 2004 June, 2004 September, 2004 
September, 2004 December, 2004 

$;%go5 December, 2004 March, 2005 
July 5005 March 2005 June 2005 

From - To 

- 

- 
October, 2005 June, 2005 September, 2005 

September, 2005 December, 2005 
December, 2005 March, 2006 
March, 2006 June, 2006 

ARTICLE #27 DURATION AND TERMINATION 

27.01 This agreement shall continue in effect until midnight September 30, 
2006 and unless either party gives notice in writing to the other party, 
according to the terms of this agreement, that amendments are 
required, or that the party intends terminating the agreement, then it 
shall continue in effect until September 30,2007, and so on from 
year to year thereafter. 

Notice that amendments are required, or that either party intends to 
terminate the agreement may only be given during the period of not 
more than ninet (90) days and not less than thirty (30) days prior to 
the termination Jate of this agreement. 

The parties hereto agree to meet for the purpose of negotiations 
within twenty (20) days after givin of such notice and if, as a result of 
such, n e  otiations, the parties f a i  to ne otiate a new agreement or 
modificaaon, of the present agreement, tiie agreement shall continue 
in effect until a new agreement IS executed. 

27.02 

27.03 

ARTICLE #28 TECHNOLOGICAL CHANGE 

28.01 The Company shall notify the Union at least one (1) month in advance 
of any technolo ical chan e which shall affect the terms and conditions or 
security of emp%yment o?any number of the employees 
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TECHNOLOGICAL CHANGE CONT'D 

to whom this collective agreement applies. Should automation cause jobs to 
disap ear the affected employees shall have the o portunity to work 
prowing ihey have the seniorit , and skill and ab& after a training eriod, 
established by the Company, oyup to twenty-one (21) days if needecf 
There shall be no loss of pay during such a training period. 

ARTICLE 229 TRANSFERS OF OPERATIONS AND JOB SECURITY 

29.01 In the event the Company moves any or ail of its o erations to a new 
location wilhin Ontario, the emplo ees affected wik have the right to 
transfer to the new location. Furtier, this contract will ap ly and will 
remain in full force and effect at the new location within 8ntario and 
none of its rights and obligations will be varied. 

29.02 
a) All production, mainfenance, packaging, shtpina; and 

warehousing o erations currently erforrne on e premises 
shall continue 
whether they remain on the premises or off site. 

It is understood and agreed that for the life of this agreement 
there shall be no reduction in the work force as a result of any 
outsourcing. 

be performed by.gargaining.unit members 

b) 



Signed this 11th dav of October. 2003 

FORTHE UNION 
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APPENDIX "A I' 

CONTINUOUS SHIFT SCHEDULE 

CODING: X = REGULARWORKDAY - = SCHEDULEDDAYOFF ~ 

D DOUBLETIMEDAY 

APPENDIX "E" 

CHRISTMAS SHUTDOWN 

The Christmas stptdown period for the duration of the collective a reement shall 
be December 24' to January 1'' (inclusive) in each year. The stayutory holidays 
and floating holidays are to be observed as outlined below. 

- 2003 1'' Floater Wednesda December a4" 
Chrlstmas Day Thursda gecemberp 
Sofling Day &/day, &ember 26' r Floater Saturday December 2 r h  
Yd Floater Sunday, becember 28' 
4" Floater Monday, December 29Ih 
Shutdown Day Tuesday, December 30fh 
Shutdown Day Wednesday December 31" 
New Years Day - 2004 Thursday, January 1' 

- 2004 Is' Floater 
Christmas Day 
Eoflhg Day r Floater 
Yd Floater 
4'h Floater 
Shutdown Day 
Shutdown Day 
New Years Day - 2004 

Frlday December 24" 
Saturday December 2fh 
Sunday becember 26' 
Monda): December 271h 
Tuesdai December 28th 
Wednesda December pth 
Thursda Becember 90 
Friday &ember 31' 
Saturday, January lst 
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APPENDIX "B" CONT'D 

- 2005 I" Floater 
Christmas Day 
E y i n g  Day 
2" Floater 
Yd Floater 
4Ih Floater 
Shutdown Dav 
Shutdown Da) 
New Years Day - 2004 

Saturday, December 2fh 
Sunday December 25' 
Monda): December 26" 
Tuesda);, December 271h 
Wednesday, December $8th 
Thursda December 29 
Friday, Lkember  30" 
Saturday December 31'' 
Sunday, January 1' 

- 2006 Ist Floater Friday December 24'h 
Christmas Day Saturday, December 2j" 
Bofing Day Sunday December 26' 
2" Floater Mondai December 271h 
fd Floater Tuesda); December 28" 
41h Floater Wednesha , December gth 
Shutdown Day Thursda gecember 90 
Shutdown Day Friday &ember 31' 
New Years Day - 2004 Saturday, January la' 

APPENDIX "C" 

The following are the dates of the rest of the paid Holidays listed in 21.01 
(a) which shall be observed: 

2003 - 
Thanksgiving Day 

- 2004 

Good Friday 
Easter Monday 
Victoria Day 
Canada Day 
Civic Holiday 
Labour Day 
Thanksgiving Day 

October 131h 

April 091h 
April 121h 
May 24th 
July 1'' 
August Yd 
September 6 Ih 

October llth 
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APPENDIX "C" CONT'D 

2005 

Good Friday March 251h 
Easter Monday March 26'* 
Vlctoria Day May 2Yd 
Canada Day July lWf 
Civic Holiday August la' 
Labour Day September 5" 
Thanksgiving Day October 1dh 

- 2006 

Good Friday April 141h 
Easter Monday April 1 f h  
Victoria Day May 22"" 
Canada Day July 1'' 
Civic Holiday August 7" 
Labour Day September 41h 
Thanksgiving Day October 9" 

APPENDIX "D" 

WEEKEND WORKER - (WAREHOUSE DEPARTMENT) 

Hours of Work with No Shift Rotation 
2 x12 hour shifts Saturday and Sunday 
1 x 30 minute paid meal break per shift 
2 x 15 minute paid breaks per shift 
Weekend Worker Shift 1 - Friday 11 :30 pm - Saturday I1:30 am 

Weekend Worker Shift 2 - Saturday 11:30 am - Saturday 11:30 pm 
Saturday 11:30 pm - Sunday 11:30 am 

Sunday I 1 :30 am - Sunday 1 1 :30 pm 

Pay 
(a) 
(b) 
(c) 

Weekend Vacancies 
Whenever a vacancy occurs on a weekend shift, it will be filled from within the 
work unit in accordance with the following sequence; 

Twcnly (20) hours pay per shirt worked 
I.e. Forty (40) hours pay per weekend 
Pay to include base rate plus COLA. 



APPENDIX ‘ID” CONT’D 

4. 

5 .  

6. 

7.  

8. 

(a) 
(b) 

Weekday workers in the same classifications, 
Any subsequent vacancy will be posted and filled in accordance with 
Article 12. 

Employees who are involuntarily transferred from a weekend shift to a weekday 
shift due to the reduction of weekend requirements, will have ninety (90) day 
rights to a weekend shift providing the employee had enough seniority to remain in 
the classification. 

Transfer to a weekend worker schedule will be offered first to the senior person in 
the classification and if necessary assigned to the junior person in the 
classification. 
From an overtime perspective, employees will be deemed to have transferred to the 
weekend, on the Monday prior to the weekend that they commence weekend work. 

Vacation & Vacation Pay 
One (I) weekend (twenty-four (24) hours) to equal one ( I )  week’s vacation. 

Plant Holidays 
A weekend not worked is the equivalent to five ( 5 )  holidays. Any balance of 
negotiated holidays will be paid based on eight (8) hours at the normal pay rate per 
holiday. Recognized holidays for this contract are observed during the Monday to 
Friday period and not on either Saturday or Sunday. 

S & A and L.T.D. 

a) L.T.D. - no change 
b) S & A - the wait period of forty (40) hours equates to one weekend for 

weekend workers, At that point the S & A  plan for sickness begins. For 
purposes of calculating the forty (40) hour waiting period one ( I )  hour of 
regular work time missed due to sickness equates to 1 2/3 hours. 

Pension Plan 
Hours calculated as regular hours paid on weekend instead of hours worked plus 
hours worked during the week if applicable at the rate and maximum hours in 
accordance with Article 24.02. 

Jury Duty 
if pay is lost due to Jury duty, then the Company will make up the lost pay as 
outlined in 16.04. 
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APPENDIX "D" CONT'D 

9. Bereavement Pay 
If pay is lost due to bereavement then the Company will make up the pay as 
outlined in 16.03 a). i.e. provided time off is necessary for attendance at funeral or 
for making funeral arrangements. A three (3) day leave noted under 16.03 a) will 
equate to one weekend of forty (40) paid hours for the weekend worker and a one 
(1)  day leave of absence will equate to one shift of eighteen (18) hours of pay. In 
all cases bereavement leave will be limited to one (1) weekend. 

10. Who Works Available Overtime 
Weekend Overtime and weekday overtime offered by plant-wide O.T. 
Equalization. 

The probationary period for a weekend worker will be eight (8) weekends worked 
and will be the equivalent of ninety (90) calendar days. For the purposes of clause 
12.05, the twenty-one (21) day period will be cosidered to be three (3) weekends. 

In accordance with clause 13.14 which deals with employees reporting for 
scheduled work the equivalent time will be ten (10) hours rather than the four (4) 
hours noted in the clause. 

For purposes of calculating payments to the paid education leave fund, the 
assessment will be based on compensated hours as per clause 16.05 of the 
agreement. 

1 I .  

12. 

13. 

14. Weekend Worker Shift Change 
It is recognized that weekend workers should use vacation where possible, to allow 
for weekends off. However, for special occasions, a weekend worker may change 
with a weekday worker. 

Since this is a voluntary change, in no case would either employee be eligible for 
premium pay for the regularly scheduled hours. Unless this change is made within 
the same pay period, there will be a disruption in pay. 

A niaxiniuni of two (2) shift changes per weekend worker per year will be granted 
and only one ( I )  weekend worker per shift may change with a weekday worker. 
This arrangement must not result in an employee working more than twelve (12) 
consecutive hours or having less than eight (8) hours between shifts or an 
employee working more than seven (7) consecutive days of work. 

The Company will meet with the Union Plant Committee to discuss problems that 
may arise. 

15. 
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APPENDIX “0” CONT’D 

16. Discioline in regards to a weekend worker shall follow ihe vunitive structure 
equivalent to the corrective action vrocess. For examvle if an 8 hour suspension 
is IO be served. the suspension shall be eauivalent to 8 oaid hours, and time 
served shall reflect this. (i.e. “5” hours from work. 8 hours from pav : I4.S hours 
from work. 24 hours from oav : 24 hours from work, 40 hours from vav ). 

58 



Memorandum of Agreement - Index 

General Letters of Intent 

Letter #f 

Letter #2 

Letter #3 Vacation Pay 

Letter #4 2 Day Shutdowns 

Letter #5 Harassment Free Workplace 

Letter #6 

Short Term, Long Term Disability & WSlB 

Protective Clothing & Equipment - Warehouse 

Internet & Electronic Communication 

Skilled Trades Letters of Intent 

Letter #I Skilled Trades 

Letter #2 Apprentice Hiring 

Letter #3 Apprenticeshi Standards & Journeyperson 
Certification #ocess 

Letter #4 Work Across Trades 

Letter #5 

Letter #6 

Letter #7 

Maintenance Work Review Process for the 
Installation of Equipment 

Toolbox Storage in Skilled Trades Department 

Use of Temporary Staff in Skilled Trades 



Memorandum of Agreement - General Letters 

Lettet#i 

September 23, 1999 

MODIFIED SEPTEMEER 4,2002 

Re: Short term and long term disability and WSIB. 

An employee eligible to receive benefits under Short Term Disability will have his 
wages maintained up to the level of entitlement of the plan providin that the 
employee meets the requirements of the STD plan and cooperates fulg with the 
provisrons of the return to work program when medicall cleared to do so by 
hidher doctor. Employees will be pard no later than two 6) weeks from the date 
of their claim. 

An employee eli ible to receive benefits under WSIB, who also meets the 
requirement of t fe  Plant Return to Work Program, will have hidher wages 
maintained. Employees will be paid no later than two (2) weeks from the date of 
their injury claim date. 

For LTD claims the payment is through the benefit carrier and the Company 
would advance the payment should there be any delay from the carrier greater 
than fourteen (74) days. In return the employee agrees to repay the company 
any payment advanced to the employees. 

Should the Company believe an employee’s absence qualifies for STD, but the 
em loyee believes it should qualify for WSIB, the Company will process the claim 
unter the STD plan provided the employee cooperates as noted in the first 
paragraph of this letter, and helshe signs a promissory note to reimburse the 
company for the STD payments should the employee qualify and receive WSlB 
for the same time period. 

Letter # 2 

Seplember 17,2003 

Re Protective Clothina and Eauiument In Warehouse: 

It Is agreed the Company will complete an energy audit lhls fall and lake appropriate aellon to ensure the 
Warehouse is insulated where possible, the negative air pressure problem is reclined, and appropriate 
heating is available to conform to all applicable Irglslalion and standards f o r  such a facillly. 

Should cmploycei be required to work in areas that are consistently below minimum Iegislatlve standards for 
temperature, other options Including streamer curtains, healers, etc. will be explored. Prior to any Company 
purchase orclothlng, trials will be conducted wllh warehouse slafito ensure i t  Is apdicable. The resnlls ofthe 
trials will be reviewed and agreed by Ihe JEH&SC prior 10 final purchase. 

Regarding approprlale high vlsiblllty clolhlng for the Warehouse, prior to Apri l  1, 2004, alternatives to 
today’s presenl shirts will be explored Including reflective suspenders, vests, and/or olher typos ofshirts. Such 
rcvlew will be coniplelcd by no later than May 14, 2UU4. Should an ollernnllve appear appropriate a 1wo- 
week lrial will be conducted Involving warehouse employees requlred to wear such clolhlng. The resultl or the 
 trial^ will be reviewed and agreed by lhe JEH&SC prior to nnal purchase. 
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Memorandum of Agreement - General Letters Cont'd 

Letter #3 

October 23,1996 

The Company agrees to provide employees with a statement, at time of payin 
vacation pay, which outlines the earnings on which the vacation pay is calculatedl 

Letter #4 

October 24, 1996 

Re: 2 day shutdowns 

The Company shall maintain base production at three to four lines in an attempt 
to avoid total shutdowns for inventory adjustments. This should allow employees 
with seniority to maintain full em loyment and not be affected by periodic shod, 
i.e. two day, lay-offs . This shouh also allow more junior employees to establish 
U. 1. C. benefits during slow production periods. 

Letter #5 

September 4,2002 

Re: Harassment Free Workplace 

The Company, Union, and each employee working within this plant want and 
have the right to work in an environment free of harassment. This harassment by 
definition, is not limited to, race, ancestry, citizenship, creed, sex, age, place of 
origin, sexual orientation, religion, handicap, verbal or physical threats, Insults, 
intimidation and personal characteristics or personal circumstances. 

Every indiviaual employee has 
or exolicit that mav suaaest a 

the res onsibility to avoid ads or actions,, implied 
form otharassment of another Derson within the 

workplace. Everyine iiicst ensure that harassment is not condoned or tolerated 
in ,a. way that undermines, an employee's Individual dignity, or creates an 
intimidating, hostile or offensive environment. 

Employees will report any issue according to the Plant's harassment policy. The 
Company will investigate as confidentially as possible the allegation of 
harassment, and will evaluate the conduct and the context of the behavior, and 
will take appropriate action up. 

This letter reflects the compan and union principles ,and policy against 
harassment in the workplace. As Yeaders in the plant we will ensure that we set 
the proper example. 
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Memorandum of Agreement - General Letters Cont'd 

Letter # 6 

September 4,2002 

Re: Internet 8, Electronic Communication 

All employees are reminded to use company computers and communication tools 
responsibly, They must ensure they are familiar with policies that relate to 
electronic communication (i.e. e-mail, internet telephone, and intercom). 
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Memorandum of Agreement - Skilled Trade Letters of Intent 

Skilled Trades Letters of Intent 

Letter #I 

October 24,1996 

Re: Skilled Trades 

The Company agrees to add the following language: 

Bargaining unit employees whose starting rate or credit level under the 
apprenticeship program would lace them at less than their present rate, shall 
remain at their Dresent rate unp normal advancement within the aoorenticeshio 
program places' them at a hi her rate. The Company agcees to pay apprentice 
wages, up,to the current ,U.fCc. maximum when on training leave if the U . K .  
provision is no longer available through the government. 

Letter #2 

September 24, 1999 

Re: Apprentice Hiring 

The company is committed to hire one (1) new Apprentice during the first year of 
this contract agreement. 

Letter #3 

September 4,2002 

Re: Apprenticeship Standards & Journeyperson Certification Process 

The Compan agrees to adopt the modified CAW Apprenticeship Standards as 
jointly agreedl at negotiations on September 4, 2002. The Company further 
agrees to add the Procedure for Final Certification (which had been previously 
a reed to by the Skilled Trades Committee) to the Plant Apprenticeship 
S9 andards. 
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Memorandum ofAgreement - Skilled Trade Letters oflntent Cont'd 

Letter #4 

September 4,2002 

Re: Work Across Trades 

The Company agrees to have the Skilled Trades Committee mutuali develo a 
detailed list of tasks that that would be done by millwrights and a de!ailed lisrof 
tasks that would be done by electricians as well as some basic tasks that could 
be done by either trade. 
Such list of tasks shall be completed by October 15, 2002 unless mutually a reed 
to by the Company and the Union to extend this deadline. Once develope! and 
agreed to by the Skilled Trades Committee the Company will use the list to 
ensure work is assigned and completed by the appropriate trade. 
Company agrees to use same process to define student duties in maintenance 
and tooling. 

Letter # 5 

September 5,2002 

Re: Maintenance Work Review Process for the Installation of Equipment 

The Company looks at various options when sourcin new equipment and may 
lease, rent or buy based on the best business case 8,r the Compan to remain 
competitive. Should any o tion include provisions to have tk? current 
maintenance done by the Skited Trades hased out, for example through an 
outside maintenance contract ] the Skilkd Trades Lommittee will have an 
opportunity to review and provide input prior to the decision being made. 

The Maintenance Work Review Process will include the following: 

1, Plannins- Plant management shall meet semi-annually with the Skilled 
Trades ommittee to discuss any new work that ma be applicable to the 
plant operation. Topics may include any of  the^ foiowing, the, projected 
work loads regarding the installation, construction plans, maintenance, 
repair service and warranty work of existing or new equipment, facilities 
and tie fabrication of tools, dies, jigs, patterns and fixtures. 

2. Information - Regular Skilled Trades Meetings will be conducted in 
advance to convey all available information on the nature of the new work, 
includin plans and the number of trade persons required to perform the 
work. Wegularly contracted work will be communicated on annual basis. 
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Memorandum of Agreement - Skilled Trade Letters of lntent Cont’d 

Letrer # 5 Cont’d 

3. Layoff-Recall - When skilled trades emplo ees are on layoff and the 
company is considering contract work, whch the laid off employee 
customaril performs, then the laid off ,Vytec skilled trades employees will 
be iven dst  priority for the work provided they can perform the available 
wort  

4. Full Utilization - Company practice is to fully utjlize its own employees in 
maintenance skilled trades classifications in the performance of 
maintenance and work aareed to bv the Skilled Trades Committee. 
Com any practice prior t6 assigning- maintenance work also includes 
conskeration to ensure warranties will not be voided if In house staff 
perform the work, that time frames to complete the planned work can be 
met as well as existing regu!ar work continues to be met, and overall costs 
are neutral or cheaper by doing work in house. 

5. Exclusions - It is recoanized that some soecialized work will be done bv 
outside contractors such as work on the blender, chillers and compressok 
however this will still be Dart of the reaular communication with the Skilled 
Trades Committee. ’ 

Letter # 6 

September 4,2002 

Re: Toolbox Storage in Skilled Trades Department 

It is agreed that no toolboxes other than those belonging to members of the 
Skilled Trades DeDartment will be stored in the Skilled Trades DeDartment unless 
there is mutual agkeement by the Skilled Trades Committee to doothewise. 

Letter # 7 

September 4,2002 

Re: Use of Temporary Staff in Skilled Trades 

It is agreed the Company will continue to em loy emplo ees who work, a re ular, 
full time work week, in the Skilled Trades gepartmen! for the duration 07 this 
agreement. This does not reclude the Compan from employing students and or 
contractors in the Skillel Trades Departmen! as outlined in this Collective 
Agreement. 
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