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COLLECTIVE AGREEMENT BETWEEN 

BALL PACKAGING PRODUCTS CANADA, INC. 

and 

UNITED FOOD & COMMERCIAL WORKERS’ UNION 
CLC, AFL-CIO-LOCAL 175 

ARTICLE 1 - PREAMBLE 

1.01 It is the intent and purpose of the parties hereto, that this Agreement will promote 
a sound and harmonious relationship, by providing an orderly procedure for the prompt dis- 
position of grievances, in order to avoid any interruption of work or interference with the effi- 
cient operation of the Company’s business. Also by setting forth herein the basic agreement 
covering rates of pay, hours of work and conditions of employment to be observed between 
the parties. 

ARTICLE 2 - RECOGNITION 

2.01 The Company recognizes the Union as the sole collective bargaining agency for 
all its employees at Whitby, Ontario, save and except supervisors, persons above the rank of 
supervisor, office and sales staff. 

2.02 The Company agrees that supervisory personnel will not perform bargaining unit 
work so as to displace bargaining unit employees. Nothing herein shall prevent supervisory 
personnel from performing bargaining unit work; a), on an occasional basis, b), in emergen- 
cies, and, c), during periods of instruction and training. 

ARTICLE 3 - UNION SECURITY 

3.01 All employees of the Company within the bargaining unit, shall, as a condition of 
employment, become and remain members of the Union in good standing, for the duration of 
this Agreement. 

ARTICLE 4 - DEDUCTION OF UNION FEES 

4.01 The Company agrees to deduct from each employee in the bargaining unit the 
amount of Union dues and Initiation Fees as are authorized by the constitution and by-laws 
of the Local Union. The Union will advise the Company as to the amount to deduct. 

4.02 Deduction of Union dues and fees shall be made weekly, beginning with the 
employee’s first pay, and shall be remitted to the Union monthly, together with a list of 
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employees from whom deducted, showing the date of hire, if a new hire, the address of the 
employee and any changes as they occur. 

4.03 
the T-4 Income Tax forms as provided by the Company. 

4.04 The Union shall indemnify and save harmless the Company, its agents, and/or 
employees acting on behalf of the Company from any and all claims, demands, actions, or 
causes of action arising out of or in any way connected with the collection, or attempted col- 
lection, custody of and/or accounting of such dues. 

Union dues deductions, deducted from the employee’s pay, shall be included on 

ARTICLE 5 - NO DISCRIMINATION 

5.01 The parties agree that there will be no discrimination against any employee 
because of age, race, creed, colour, sex, national origin, political activity, union activity or 
lack of union activity. 

5.02 
harassment will not be tolerated. 

The parties agree that harassment of any kind, such as verbal, sexual, or physical 

ARTICLE 6 - RELATIONSHIP 

6.01 a) It is agreed that the Union and the employees will not engage in Union 
activities during working hours or hold meetings at any time on the premis- 
es of the Company, without the permission of the Plant Manager or his 
designee. 

b) The authorized Union Staff Representative shall be given access to the plant 
providing prior notice is given and permission granted. A Company 
employee shall accompany the Representative at all times in all operating 
areas. Should the Representative require to meet with an employee, or 
employees, as provided in 6.01(a), he shall be given access to a suitable 
location within the plant for such meeting. 

6.02 The employees, through the Union, accept the principle of a fair day’s work for a 
fair day’s pay, and agree to cooperate with the Company in an effort to avoid absenteeism, 
eliminate waste in production, conserve materials and supplies, improve the quality of work- 
manship and prevent accidents. 

ARTICLE 7 - MANAGEMENT RIGHTS 

7.01 The Union recognizes and acknowledges that the management of the plant and the 
direction of the working force are fixed exclusively in the Company and, without restricting 
the generality of the foregoing, the Union acknowledges that it is the exclusive function of 
the Company to:- 
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maintain order and efficiency; 

hire, promote, demote, classify, transfer, rehire, discipline or discharge any 
employee for just cause; 

make, enforce and alter from time to time, reasonable rules and 
regulations to be observed by the employees; however, such rules and regu- 
lations shall not be put into force until the Union has had an opportunity to 
make representations as to the reasonableness of such rules and regulations; 

determine the nature and kind of business conducted by the Company, the 
kinds and locations of plants, equipment and materials to be used, the con- 
trol of materials and parts, the methods and techniques of work, the content 
of jobs, the schedules of production, hours of work, shift schedules, the 
number of employees to be employed, the extension, limitations, curtailment 
or cessation of operations or any part thereof, and to determine and exercise 
all other functions and prerogatives of the Company. 

7.02 
this Agreement, the grievance provisions shall apply. 

If in exercising these rights or responsibilities, the Company breaches the terms of 

ARTICLE 8 - SENIORITY 

8.01 The purpose of this Seniority Article is to provide the maximum job security and 
promotional opportunity for all bargaining unit employees, based on length of time spent in 
the bargaining unit while giving full consideration to efficient plant operation. Seniority, as 
referred to in this Agreement, shall mean length of time spent in the bargaining unit not inter- 
rupted by any seniority break or freeze (Article 17.05) and shall be on a plant wide basis. 

8.02 
tus until the completion of a minimum of seventy (70) days worked for the Company. 

Each employee shall be a probationary employee and shall not attain seniority sta- 

After attainment of seniority, the employee’s seniority rating will be established 
from the date of employment in the bargaining unit, or, in the case of an employee re- 
employed following a break in seniority, from the date of re-employment in the bargaining 
unit. 

8.03 Notwithstanding any other provision of this Agreement, the employment of a pro- 
bationary employee may be terminated for any reason at the sole discretion of management 
and no arbitrator or arbitration board shall have jurisdiction to entertain any grievance filed 
as a result of such termination. A terminated probationary employee will, however, he given 
the opportunity to confer with hisher steward before leaving the Company premises. 
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8.04 Seniority lists will be posted as soon as possible after the signing date of this 
Agreement, and every three months thereafter, including such revisions as are necessary. A 
copy of the list will be posted in the plant and a copy given to the Union. 

8.05 Promotions shall be made on the basis of a), ability and b), seniority. When the 
ability of the candidates is equal, then seniority shall be the governing factor. After a tempo- 
rary job exceeds thirty (30) consecutive working days, the position will be posted and filled 
in the normal manner. This shall also apply to the selection of employees who have success- 
fully completed required Company prescribed tests and wish to enter a Training Programme. 
Promotional opportunities in the job classification industrial truck operator and above will be 
posted. 

8.06 Seniority, as herein defined, shall apply in the case of lay-off resulting from a 
reduction of the work force. Employees with the least seniority shall be laid off first and 
senior employees retained, provided however, the senior employees retained have the neces- 
sary ability to perform the normal requirements of the job. 

8.07 Seniority shall apply in the case of re-call of employees after lay-off. Employees 
shall be recalled in the order of Plant Seniority, with the most senior employee being recalled 
first, and the least senior employee recalled last, in that order, provided, however, the senior 
employees recalled have the necessary ability to perform the normal requirements of the job. 

The definition of “necessary ability to perform the normal requirements of the 
job” as it applies to lay-off or recall in 8.06 and 8.07 shall mean:- 

a) In the case of Trades jobs required in the plant operation, possession of a 
valid certificate applying to the trade. 

In the case of the Operator/Mechanic and Industrial Truck Operator classifi- 
cations, possession of a valid Company approved training certificate. 

In the case of jobs other than a) and b) above, the ability to perform the nor- 
mal requirements of the job with a maximum of two (2) days training. 

b) 

c) 

Notwithstanding b) above, Trainee OperatorMechanics who are cut-back whilst in training 
will be recalled to the Training Programme in seniority order, and as vacancies for Trainees 
reoccur. 

8.08 It shall be considered a seniority break, and the employee’s seniority shall termi- 
nate, and the employee shall cease to be employed with the Company under any of the fol- 
lowing circumstances: - 
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The employee voluntarily quits employment with the Company; 

The employee is discharged and is not reinstated through the Grievance 
Procedure or Arbitration. 

The employee is laid off for 12 months (if (s)he has less than 12 months 
seniority) or for 24 months (if (s)he has more than 12 months seniority). 

The employee fails to report for work for three (3) consecutive working days 
without giving a reason satisfactory to the Company for not reporting. 

The employee, while on lay-off, and not employed elsewhere, fails to report 
on hisher next scheduled work day following receipt of a registered letter 
sent to hisher last known address on the Company files, unless the employ- 
ee gives a reason satisfactory to the Company for not reporting. 

The employee fails to report for work following an authorized leave of 
absence unless he/she obtains an extension of the leave of absence or is able 
to give a reason satisfactory to the Company. 

The employee accepts gainful employment while on an authorized leave of 
absence, without first obtaining the consent of the Company in writing. 

The Company, in applying this Section, will not act in an arbitrary or discrimina- 
tory manner. 

8.09 It shall be the duty of each employee to notify the Company promptly of any 
change in address. If an employee fails to do this, the Company will not be responsible for 
failure of a notice to reach such employee. 

8.10 Any employee’s reinstatement after sick leave will be conditional on the employ- 
ee supplying, when requested, at the Company’s expense, a certificate from a physician that 
the employee is fully recovered from the sickness which caused the absence. 

ARTICLE 9 - TRAINING 

9.01 The Company and the Union recognize the need for the development and training 
of qualified employees to fulfill the Company’s production and maintenance needs required 
to maintain the efficiency of operations, quality and service, in order to improve and main- 
tain our competitive position in the container industry. 
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9.02 The Company subscribes to the principles of promotion from within its own orga- 
nization and to the extent that it is practical and feasible, the Company will train its own 
employees below the Trades level in accordance with the established training programmes. 

9.03 Trainee Line Operator/Mechanics will have their progress in the Training 
Programme reviewed at the end of each five cycle period. Such review will be in writing and 
a copy given to the Trainee and the Union. 

9.04 All Trainees shall be subject to a tryout or probationary period during the pro- 
gramme, as defined in the training programme. During this period, the Trainee may withdraw 
from the programme or the Company may remove the Trainee from the programme and no 
grievance shall be filed as a result of such removal. 

An employee withdrawing from, or being removed from a programme shall be 
returned to that employee’s former classification, should hisher seniority permit. 

9.05 
be counted towards completion of the programme. 

9.06 Mechanic/Operator 

both a mechanical aptitude test and a “hands on” mechanical dexterity test. 

All hours worked by a Trainee, in the classification in which he is in training, will 

In order to enter this Training Programme an employee will be required to pass 

Probationary Period - All trainees shall be subject to a probationary period of 2160 
hours. Required ability in each area must be demonstrated. 

A minimum of 4 cycles will be spent in each of the following areas: 

- wall ironershpper 
- decoratorkoater 
- sprayers, lines 1&3 

Post Probationary Period - Following the probationary period there will be an 
additional 720 hours of on-the-job training. Such on-the-job training, will include a minimum 
of 4 cycles in each of the following areas: 

- necker, necker flangerflight testers 
- beader, flanger, line 2 sprayers. 

Additionally, classroom training with a qualified instructor, will be undertaken. 

ARTICLE 10 - HEALTH AND SAFETY 

10.01 In the interests of maintaining high standards of health and safety, it is mutually 
agreed that the parties to this Agreement will cooperate to the fullest extent toward the 
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prevention of accidents and the promotion of employee health and safety. Further, the 
Company agrees that, as a minimum standard, it will comply with the applicable Provincial 
legislation for the protection of workers health and safety. 

10.02 Protective devices, wearing apparel and other equipment necessary to properly 
protect employees from injury or illness shall be provided by the Company in accordance 
with practices now prevailing in the plant. 

10.03 
tion and operate adequate heating and ventilation systems. 

10.04 The Company will recognize one Union Safety Representative per crew. Two of 
these Representatives will be the two Union members on the Joint Health and Safety 
Committee referred to in Section 10.05. 

As far as reasonably practical, the Company shall install, maintain in good condi- 

10.05 The Company and the Union agree to appoint a Joint Health and Safety 
Committee, comprised of at least four members (the Company and the Union being equally 
represented), two Union and two Company. This Committee shall represent the parties in the 
promotion of safety and health and the prevention of accidents. 

10.06 Prior to the production start-up of new installations or major modifications to 
existing equipment, such equipment will be reviewed by the Joint Health and Safety 
committee. 

10.07 
tracting out that involves health and safety in plant operating areas. 

10.08 
of all available audiometric tests to the Chairman of the Union Safety Committee. 

The Union Health and Safety Committee will be advised in writing, of any con- 

Audiometric tests will be conducted annually. The Company will provide copies 

10.09 
month. 

The Joint Health and Safety Committee shall hold meetings no less than once per 

10.10 
per month and more frequently, if required. 

10.11 When an employee is injured in the Plant and the examining physician orders the 
employee not to work, the employee shall be paid hisher appropriate rate of pay for the time 
lost for the remainder of the day on which the injury occurred. The Company shall provide 
transportation to a medical facility within reasonable distance of the plant. 

10.12 Employees who have completed the probationary period will receive a safety shoe 
allowance of eighty-five ($85.00) in March 1998 and one hundred ($100.00) in March 1999. 
This allowance will be paid as a non-taxable benefit on the employee’s first pay deposited in 
March of each year. 

The Joint Health and Safety Committee shall make Health and Safety tours once 
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Also payable on the first deposit in March of each year will be a twenty-five dol- 
lar ($25.00) Tool Allowance to Tool and Die makers, Electricians, and Operator mechanics. 

10.13 The Company agrees that an employee shall not suffer any loss of wages or ben- 
efits as a result of performing duties as described in Section 10.09 and 10.10. 

ARTICLE 11 - BULLETIN BOARD 

11.01 The Company will provide a bulletin board for the purpose of publishing Union 
notices and official papers. Bulletin Board notices shall be submitted to the Plant Manager or 
designee for approval before being posted. 

ARTICLE 12 - PLANT COMMITTEE 

12.01 The Company acknowledges the right of the Union to appoint or otherwise select 
a Plant Chairperson and Vice Chairperson and a Plant Committee of five (5) stewards, one 
from each crew and one (1) from the skilled trades; selected from the regular employees of 
the Company engaged in jobs covered by the bargaining unit. The Committee will represent 
all employees covered by this Agreement in matters pertaining to grievances, or alleged griev- 
ances, concerning the application of the terms and provisions of this Agreement. The name 
and areaof each of the stewards and the name of the Plant Chairperson and Vice Chairperson, 
from time to time selected, shall be given to the Company in writing and posted and main- 
tained by the Union on the notice board as provided in Art. 11.01. The Union steward and 
Safety steward shall not be transferred from hisiher crew to another crew whilst work is avail- 
able in the steward's classification on the steward's crew. 

12.02 The Company undertakes to instruct all members of its supervisory staff to co- 
operate with the stewards in the carrying out of the terms and requirements of this Agreement. 

12.03 The Union undertakes to secure from its officers, stewards and members, their co- 
operation with the Company and with all persons representing the Company in a superviso- 
ry capacity, in the carrying out of the terms and requirements of this Agreement. 

12.04 The steward may request relief from assigned duties to investigate a grievance 
arising from this Agreement without deduction in pay. Such permission shall not be unrea- 
sonably withheld. This right is granted on the following conditions:- 

a) 

b) 

The time shall be devoted to the prompt handling of the grievance. 

The time away from productive work shall be reported in accordance with 
the time keeping methods of the department in which the steward is 
employed. 

The Company reserves the right to limit such time if it deems the time so 
taken to be excessive. 

c) 
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12.05 The Nurse’s office, or, another suitable location within the plant will be provided 
to the Union Chairperson when he has business to discuss with a steward on another crew. 
Similarly, such suitable location will be made available for other private Union conversations. 
In either case permission will not be unreasonably withheld. 

ARTICLE 13 - ADJUSTMENT OF GRIEVANCES 

13.01 Either the Company, the Union or any employee has a right to lodge a grievance 
with respect to any matter arising out of this Agreement concerning the interpretation, appli- 
cation or alleged violation of this Agreement. 

The parties agree that all grievances should be dealt with as quickly as possible. 

13.02 No grievance shall be considered where the circumstances giving rise to it 
occurred or originated more than sixteen (16) calendar days before the filing of the grievance. 

13.03 Grievances properly arising under this Agreement shall be processed and finalized 
as follows: 

Step No. I - The aggrieved employee shall discuss the grievance orally with 
hisher supervisor, The employee shall have the assistance of hisher steward if the employee 
so desires. The supervisor shall give a decision within one (1) working day following the dis- 
cussion. If the supervisor’s decision is not satisfactory to the employee concerned, then the 
grievance will be reduced to writing and submitted at Step No. 2. 

Step No. 2 - Within two (2) working days after the decision is given at the Step 
No. 1, the aggrieved employee may, with hisher steward and/or a Union Staff Representative, 
present the grievance (which shall be reduced to writing on a form supplied by the Union) to 
the Human Resource Manager, who shall discuss it with the persons presenting same. Within 
five (5) working days following the discussion of the grievance, a decision in writing will be 
given by the Human Resource Manager. If a settlement satisfactory to the employee con- 
cerned is not reached, the grievance will proceed to Step No. 3 provided that notification is 
given to the Company, in writing, within twenty-one (21) 
working days following the receipt of the Step No. 2 decision. 

- If it is wished to appeal the Human Resource Manager’s decision, the 
steward and/or a Union Staff Representative shall discuss the grievance in a meeting with the 
Plant Manager and other local Management personnel. Such meeting will be held within fif- 
teen (15) working days of request and a decision will be given within five (5) working days 
of the meeting. 

In the case of a dismissal, a grievance may be filled by an employee who feels 
he/she was unjustly dealt with. Such a grievance must be filled within five (5) working days 
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from the date of dismissal and shall commence at Step No. 3. A discharged employee will 
have the opportunity to confer with hisher steward prior to leaving the plant. 

Comnanv or Union Grievances - will originate at Step No. 3. 

13.04 If final settlement of the grievance is not reached at Step No. 3, and if the griev- 
ance is one which concerns the interpretation or alleged violation of the Agreement, then the 
grievance may be referred, in writing, by either party to a single Arbitrator as provided in 
Article 14 at any time within ten (10) working days after the decision is given under Step No. 
3. If no such written request for Arbitration is received within the time limit, it shall be 
deemed to have been abandoned. 

13.05 The time limits set out in the sections of Article 13, shall be exclusive of 
Saturdays, Sundays and holidays and may be extended by mutual agreement in writing of the 
parties to this Agreement. 

13.06 in the event that grievances are not answered within the time limits specified, 
unless agreement has been reached as referred to in Art. 13.05, the grievance may be auto- 
matically moved to the next step in the grievance procedure. 

ARTICLE 14 - ARBITRATION 

14.01 Both parties to this Agreement agree that any dispute or grievance concerning the 
interpretation or alleged violation of this Agreement, which has been properly carried through 
all the steps of the grievance procedure outlined in Article 13, and which has not been settled, 
will be referred to a single Arbitrator, at the written request of either of the parties hereto. 

14.02 Within ten (10) working days (Saturdays, Sundays and holidays excluded) of the 
request by either party for Arbitration, the parties shall discuss and attempt to agree upon a 
single Arbitrator. This time limit may be extended by mutual agreement in writing. 

14.03 Should the parties fail to agree on a single Arbitrator within seven (7) days of the 
notification mentioned in 14.02, the Minister of Labour of the province of Ontario will be 
asked to nominate a person to act as Arbitrator. 

14.04 The decision of the Arbitrator shall be binding on both parties. 

14.05 The Arbitrator shall not have the power to alter or change any of the provisions of 
this Agreement or to substitute any new provisions for any existing provisions, nor to give any 
decision inconsistent with the terms and provisions of this Agreement. 

14.06 The parties to this Agreement will jointly bear the expenses of the Arbitrator. 
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ARTICLE 15 - NO STRIKES-NO LOCKOUTS 

15.01 In view of the orderly procedures established by this Agreement for the settling of 
disputes and the handling of grievances, the Union agrees that, during the life of this 
Agreement, there will be no strike, picketing, slow-down, or a stoppage of work, either com- 
plete or partial and the Company agrees that there will be no lockout. 

15.02 The Company shall have the right to discharge or otherwise discipline employees 
who take part in or instigate any strike, picketing, stoppage or slowdown, during the life of 
this Agreement, but a claim of unjust discharge or discipline may be the subject of a griev- 
ance and dealt with as provided in Articles 13 and 14. 

15.03 
a grievance with the Company at Step 3 of the grievance procedure. 

Should the Union claim that a cessation of work constitutes a lockout, it may file 

ARTICLE 16 -WARNING OR SUSPENSION 

16.01 The Company agrees that, whenever a disciplinary interview is held with an 
employee that becomes part of hisher record regarding work or conduct, a steward or hidher 
designated replacement will be present. The only exception to this section shall be the “fire- 
side chat”. 

16.02 Providing an employee has a discipline free record for a period of twelve contin- 
uous months, the Company will remove all disciplinary notations in his file, unless the infrac- 
tions involve a suspension of four days or more. 

17.01 Any employee’s request for leave of absence must be in writing to the employee’s 
immediate supervisor for referral to the Plant Manager where such application will be given 
full consideration. Any leave of absence that may be granted by the Company under this 
Article 17 shall be without pay or benefits. 

17.02 The Company shall reply in writing within one (1) week to all written requests for 
a leave of absence with one (1) copy to the Plant Chairperson and one (1) copy to the employ- 
ee concerned. 

17.03 The Company agrees to permit leave for three (3) delegates elected to attend 
Union conventions for a period of not more than ten (10) working days a year, provided relief 
employees satisfactory to management are available. Requests for more than three (3) dele- 
gates shall be decided by mutual agreement between the Company and the Union. The Union 
will give the Company three (3) weeks notice in regard to such request to attend conventions 
and the Company agrees to respond within one (1)  week of receipt of such request. 
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17.04 
ple, including the Chair and Vice-Chair. 

The Union Negotiating Committee will be composed of a maximum of four peo- 

The Company agrees to permit leave to the Union Negotiating Committee as fol- 
lows: The Committee shall have a representative from each of the three groups in the plant; 
Trades, Mechanics and non-TradesMechanics. If the Chair and Vice-Chair come Erom the 
same group, then one from each of the two remaining groups (for a total of four) shall con- 
stitute the Negotiating Committee. If the Chair and Vice-Chair each come from a different 
group, then one other member (to represent the remaining group) shall constitute the 
Negotiating Committee. 

17.05 In the event an employee is transferred from the bargaining unit to a job within the 
Company not covered by the Collective Agreement, he/she will continue to accumulate 
seniority for a period up to twelve (12) consecutive calendar months following such transfer. 
The employee will be able to return to the bargaining unit within the first twelve (12) con- 
secutive calendar months following the transfer, consistent with the person’s seniority or to 
fill an open vacancy. After twelve (12) consecutive calendar months have elapsed the person 
loses all seniority standing and would not be permitted to replace or displace any existing 
employee. The above conditions would also apply to a person granted unpaid leave of 
absence to work full time for the U.F.C.W. Union. Such request for an unpaid leave of 
absence would not he unreasonably withheld provided adequate notice is given to the 
Company. 

ARTICLE 18 - JURY SERVICE 

18.01 The Company shall pay an employee who is required for jury service or who has 
been subpoenaed as a witness in a court of law in a matter as to which the Company has no 
detrimental interest, for each day of service, the difference between the employee’s appro- 
priate rate of pay for the number of hours helshe normally works on hisher regular shift and 
the payment the employee receives for jury or witness service. The employee will present 
proof of service and the amount of pay received. 

ARTICLE 19 - HOURS OF WORK & OVERTIME 

19.01 a) The hours of work will be established on the basis of a continuous operation, 
that is, each work week consists of seven (7) working days and there will be 
two (2) shifts per day of twelve (12) hours each. 

b) An employee will be scheduled to work either three (3) or four (4) consec- 
utive shifts per calendar week and will then be entitled to four (4) or three 
(3) consecutive days off per calendar week as the case may be. Such sched- 
uling shall be carried out over a period of eight (8) consecutive weeks, in the 
same manner set out in Schedule “A” to this Agreement. 
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c) When an employee is working on the continuous operating schedule, he 
shall receive compensation at two (2) times the regular rate for all work per- 
formed in excess of twelve hours per day. The hours shall be voluntary, 
except the employee will work one excess hour when the return to Eastern 
Standard Time occurs during hisher shift. The employee will be paid at the 
appropriate overtime rate. 

Hours worked on an employee’s scheduled day off shall be paid for at one 
and one-half times the regular rate of the employee, except, once an employ- 
ee has worked twenty-four (24) hours of overtime in hisher cycle, then any 
further overtime worked within that same cycle shall be paid at double time. 

Overtime occurring on scheduled days off shall be divided as equally as 
practicable among employees in the job classification affected. 

An updated overtime hours list will be posted on the plant bulletin board on 
each crew’s last scheduled shift of the cycle. 

This shall not be considered as a guarantee of hours of work per day or per 
week. 

d) 

e) 

fj 

g) 

h) During each shift employees will be scheduled four (4) paid fifteen (15) 
minute break periods, tow (2) in the first half and two (2) in the second half 
of the employees shift. 

The Company reserves the right to discontinue from time to time the con- 
tinuous operation and rotation system in Article 19.01 and establish in their 
place a work week consisting of five (5) working days, each of which will 
consist of three (3) eight (8) hour shifts per day. 

The Company will give thirty (30) calendar days notice in writing of any 
such change to the employees and the Union Staff Representative. 

The hours of work, meal periods, relief periods, overtime provisions, shift 
premiums and holiday allowance which apply to a work week of five (5) 
days will be in accordance with the provisions of Schedule “B” to this 
Agreement. 

The Company and the Union may, as a further alternative, introduce any 
other work schedule which is mutually agreeable to the parties. 

The Company will give at least one cycle notice to the affected employee of 
any change in work schedules except in circumstances beyond its control. 

In the event the Company requests an employee to change crews, the change 
will be done on a voluntary basis, starting with the most senior employee at 
work, in the classification on the affected crew. Should no one volunteer, the 
junior employee in the classification would be moved from the crew. 

19.02 a) 

b) 

c) 

d) 

e) 

f) 

13 



19.03 An employee who has already left the premises of the Company after completion 
of hisher scheduled shift and who is recalled for emergency work shall be paid double hisher 
regular straight time hourly rate for a minimum of two (2) hours. The employee shall be 
required to remain at work for the two (2) hours. 

ARTICLE 20 - SHIFT PREMIUMS 

20.01 
be payable for any hours worked on first shift. 

The first shift will be scheduled from 7:OO a.m. to 7:OO p.m, No shift premium will 

20.02 The second shift will be scheduled from 7:OO p.m. to 7:OO a.m. A shift premium 
of sixty-six (661) cents per hour (effective March 1, 1992, sixty-eight (681) cents per hour 
effective December 1, 1992, seventy (701) cents per hour, effective December 1, 1993, sev- 
enty-two (72e) cents per hour will be paid for all hours worked on second shift. 

20.03 The Company will establish a rotating shift schedule. 

20.04 The shift times specified in 20.01 and 20.02 are subject to change, dependent on 
the Company’s operational requirements. Advance notice of thirty (30) calendar days of any 
such change will be provided to the employees and the Union Staff Representative. 

ARTICLE 21 - HOLIDAYS 

21.01 The following holidays shall be recognized: 

New Year’s day 
Good Friday 
Victoria Day 
Canada Day 
August Civic Holiday 
Labour Day 
Thanksgiving Day 
Christmas Day 
Boxing Day 
And two (2) additional holidays, which will be “floaters” 

The two ‘‘floaters” shall be observed on dates mutually agreed upon between the 
parties. 

21.02 Employees who do not work on these holidays shall be paid a holiday allowance 
provided that they work both their full normal scheduled work day immediately preceding the 
holiday and their normal scheduled work day immediately following the holiday. Exceptions 
to the foregoing will be where the employee is absent for a period of seven (7) days or less 
(including absences under Article 25)with the permission of the Company. 
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21.03 If an employee has Christmas Day and Boxing Day as regularly scheduled work 
days, notwithstanding Article 21.02 to the contrary, attendance at work on the last regularly 
scheduled day prior to Christmas Day shall qualify the employee for holiday allowance for 
Christmas Day. Similarly, attendance at work on the first regularly scheduled day following 
Boxing Day shall qualify the employee for holiday allowance for Boxing Day. 

21.04 
the employee’s current straight time rate. 

21.05 Employees whose regular schedule results in their working on any of the above 
named plant holidays shall be paid the regular holiday allowance, plus payment at one and 
one-half times their regular straight time rate for the hours actually worked on the holiday. 
Employees whose regular schedule would result in their not being scheduled to work the hol- 
iday, but, who, nevertheless, work the holiday, shall be paid the regular holiday allowance, 
plus double-time for hours worked on the holiday. 

21.06 
vacation period, the employee shall he paid the holiday allowance in lieu of the holiday. 

21.07 If an employee is absent on a holiday “qualifying day” and absence on such day 
subsequently results in that day being a waiting day under a group insurance sickness and 
accident claim, the employee will receive holiday allowance for such a day. Similarly, if an 
employee is absent by reason of an accident which occurs on the “qualifying day” following 
a holiday, and that accident subsequently results in a payment under a group insurance sick- 
ness and accident claim, the employee will receive holiday allowance for such holiday. 

Holiday allowance shall be an equivalent of twelve hours at straight time based on 

Where one of the above named plant holidays falls during an employee’s approved 

21.08 When an employee is absent due to layoff, industrial accident, or illness, the 
employee, provided (s)he worked at least one day within thirty-one (31) calendar days pre- 
ceding the holiday, shall he entitled to a holiday allowance not to exceed two (2) holidays in 
such thirty-one (31) day period. If the employee is in receipt of WC or S&A payments on 
these two (2) days the amount of holiday allowance paid shall be limited to the difference 
between the employee’s regular pay and the amount of WC or S&A being received. In cases 
of WC, the employee must provide a copy of hisher WC earnings statement to the Company 
so that the appropriate holiday allowance “top up” may be determined. If the employee is in 
receipt of E.I. benefits, the amount of holiday allowance shall not exceed the amount of 
exempted earnings allowable by E.1.C. regulations, If the holiday occurs within the employ- 
ee’s E.I. waiting period, the employee shall receive full holiday allowance. 

ARTICLE 22 - VACATION 

22.01 
vice with the Company. 

An employee’s vacation with pay shall be taken in accordance with length of ser- 
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22.02 An employee first becomes eligible for vacation, when belshe completes a total of 
twelve (12) months of employment with the Company and has worked not less than a total of 
one thousand hours. 

22.03 An employee who has established vacation eligibility as provided in 22.02; 

a) Shall be granted two (2) work cycles of vacation to be taken prior to 
December 31st of the year in which eligibility is first established, the amount 
of vacation pay shall be 4% of hisiher first twelve (12) months earnings, or 
two (2) work cycles of vacation pay, whichever is the greater. 

b) Thereafter, during each calendar year an employee continues in employment 
with the Company, the employee shall be granted vacation on the following 
basis: 

1) Until the employee attains five ( 5 )  years of service the employee shall be 
granted two (2) work cycles of vacation in each calendar year, the amount 
of vacation pay shall be 4% of hisher previous calendar years earnings, or 
two (2) work cycles of vacation pay, whichever is the greater. 

After attaining five (5)  years of service the employee shall be granted three 
(3) work cycles of vacation in each calendar year. The amount of vacation 
pay shall be 6% of hisher previous calendar year’s earnings, or three (3) 
work cycles of vacation pay, whichever is the greater. 

After attaining ten (10) years of service the employee shall be granted four 
(4) work cycles of vacation in each calendar year. The amount of vacation 
pay shall be 8% of hidher previous calendar year’s earnings, or four (4) 
work cycles of vacation pay, whichever is the greater. 

After attaining twenty (20) years of service the employee shall be granted 
five ( 5 )  work cycles of vacation in each calendar year. The amount of 
vacation pay shall be 10% of hisiher previous calendar year’s earnings, or 
five ( 5 )  work cycles of vacation pay, whichever is the greater. 

2) 

3) 

4) 

22.04 Cycles of vacation pay will be averaged as closely as possible. 

22.05 Vacations will be scheduled by the Company having regard to the orderly opera- 
tion of the plant. The Company agrees to post a vacation schedule list before December 31 in 
a given year for vacation entitlement in the following year. Employees will indicate their pre- 
ferred cycles of vacation for the following year and will be given preference in respect of the 
time of taking their vacation where possible according to seniority. Employees will not be 
granted more than two (2) work cycles of vacation consecutively in prime time. 

22.06 The vacation guidelines will be deemed part of the Collective Agreement. 
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ARTICLE 23 - HEALTH CARE BENEFITS 

23.01 
and 23.04. (See exception in 23.02) 

The Company will pay 100% of the benefits provided in Sections; 23.02, 23.03 

23.02 MAJOR MEDICAL PLAN 

a) The Company will provide a Major Medical Plan. The plan will contain a 
$15.00 per calendar year deductible (effective January 1, 1993, no 
deductible), and have a $10,000 lifetime maximum (effective March 1, 
1992, $20,000) for each covered dependent. 

Part of this plan will be a vision care benefit, which will provide up to 
$150.00 per employeeldependent, in a rolling twenty-four month period. 

Claims for reimbursement under this Plan will be submitted directly to the 
Company’s insurer by the employee. 

Effective January 1, 1993, Drug Expenses provided under the Major 
Medical Plan will be shared on a 80% Company, 20% Employee basis. 
However, there will be a maximum expense of five hundred dollars 
($500.00) per year, for each covered family. 

Employees may elect 100% Drug Expense coverage by paying two dollars 
($2.00) per week payroll deduction. Such election will be in writing and 
should be made in the first week of December in any calendar year. 

The Company will provide each employee with a booklet containing 
highlights of the Major medical Plan. 

b) 

23.03 GROUP LIFE PLAN 

The Company will provide $30,000 of life insurance through a group life plan. 

23.04 SICKNESS AND ACCIDENT INSURANCE 

a) Sickness and Accident Insurance: Schedule of Benefits 

Trades 
MecWOperator 
Quality Auditor 
I.T.O. 
Prod. Associate 

$374/week 
$361/week 
$346/week 
$333/week 
$3191week 

Payments Begin: Accident - 1st calendar day, Sickness or Pregnancy - 7th calendar day, or, 
if hospitalized, from the first day of hospitalization. 
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Maximum: 52 weeks for any one disability. 

To determine the amount payable for a portion of a week, the benefits will be 
based on one-seventh of the Weekly Payment for each day the employee is disabled. 

b) Notwithstanding the S&A benefits described above, no employee will 
receive less than the benefit helshe would be entitled to under the 
Unemployment Insurance Act, 197 1, and Regulations as proclaimed from 
time to time. 

c) It is the Company’s intention to register its S&A plan with the 
Unemployment Insurance Commission for premium reduction purposes. 
The Company will conform with the regulations governing such plans under 
the U.I. Act, 1971, and will administer the Plan in accordance with the Act 
and any jurisdictional Human Rights Act. The Union agrees to permit the 
Company to retain 100% of the premium reduction (both Company and 
employee shares) in consideration for these benefits. 

d) Eligibility for pregnancy leave, when requested, will be granted in accor- 
dance with existing provincial statute. In the absence of any formal request 
for Pregnancy Leave of Absence, the Company may place the employee on 
leave in accordance with the provisions of the applicable provincial statute. 

Pregnancy-related disabilities will be treated the same as any other illness. 
However, benefits will not be payable during any period for which the 
employee is eligible to collect U.I. maternity benefits. 

e) 

23.05 ONTARIO HEALTH INSURANCE PLAN 

The Company will pay 100% of the O.H.I.P. premiums. 
O.H.I.P. is not part of the Group Insurance Plan. 

Should the Government of Ontario cease to fund OHIP premiums from individu- 
als and funds such medical care in another manner, then the monthly premium amounts paid 
by the Company, at that time, on behalf of its employees who are members of Local 175, will 
then be payable to such employees. This will not be the case, however, if the successor 
method of revenue gathering to support the health care system results in the Company hav- 
ing responsibility for the funding of such Plan. 

23.06 All other terms, conditions and benefits payable under Sections 23.02,23.03, and 
23.04 will he governed at all times by the complete terms of the MASTER GROUP INSUR- 
ANCE POLICY issued by the carrier, as may be appointed from time to time by the 
Company. The Company will provide the Union with a copy of the Policy. 
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ARTICLE 24 - WAGES 

24.01 
part of the Agreement. 

24.02 When an employee is temporarily assigned to a higher rated job, that employee 
shall be paid the applicable higher rate for the higher rated job for one hour, or, the actual 
time spent on the job, whichever is greater. 

24.03 Start Rates - The above job rates are payable upon completion of the probationary 
period specified in Article 8.02. Newly hired employees will be paid a start rate 5% below the 
applicable classification job rates. 

24.04 Continuous Operating Premium - Employees who work the 12 hour continuous 
operating schedule will receive a continuous operating premium of seventy-six (76$) cents 
per hour, for each hour worked, payable on their regular pay days. The premium is an add-on 
to the base rates and will be in such rates only in the calculation of pay for hours worked, with 
no pyramiding (including overtime hours worked) and reporting pay. 

Wages shall be paid in accordance with Appendix “A”, which is hereby made a 

ARTICLE 25 - BEREAVEMENT LEAVE 

25.01 The purpose of this Bereavement Leave is to reimburse active employees for wage 
loss in the event of death in the immediate family. An employee will be reimbursed (subject 
to 25.02 below) for a period of three (3) successive days on which the employee would have 
otherwise worked. 

25.02 Such reimbursement will be paid at the employee’s regular straight time rate for a 
period not to exceed twelve hours per day and limited to absences occurring when the 
employee otherwise would have worked. The straight time rate shall be the hourly rate the 
employee earned during hisher last shift worked prior to such bereavement. An employee 
will not receive Bereavement Leave pay when it duplicates pay received for time not worked 
for any other reason. 

25.03 Immediate family, for the purpose of this section is defined as employee’s legal 
spouse, mother, step-mother, father, step-father, or legal guardians, mother-in-law, father-in- 
law, children, step-children, brother, half-brother, step-brother, sister, half-sister, step-sister, 
grandparents and grandchildren. 

25.04 In addition to the above, the Company agrees to reimburse active employees for 
wage loss for a period of one (1) day on which the employee would otherwise have worked, 
in the event of the death of the employee’s brother-in-law, sister-in-law, son-in-law, or daugh- 
ter-in -law. 
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25.05 The employee may be required to provide proof of death. Payment will be autho- 
rized by the employee’s signature on the Bereavement Leave Form supplied by the Company. 

ARTICLE 26 - LEGISLATIVE CHANGES 

26.01 Should federal of provincial laws compel the cancellation or modification of any 
provision of this Agreement with respect to its application at any time during the term of this 
Agreement, it is agreed that such provision shall thereupon be inoperative and the Company 
and the Union will, within ten (10) days thereafter, meet for the purpose of negotiating 
changes made necessary by the applicable federal or provincial laws. 

26.02 Should any provision of this Agreement require cancellation or modification as 
provided by the terms of Section 26.01, it is understood that no other provision of this 
Agreement shall be invalidated thereby. 

ARTICLE 27 - DENTAL PLAN 

27.01 a) The Company agrees to contribute a maximum of twenty-three (23) cents 
per hour effective December 1, 1997; a maximum of twenty-four (24) cents 
per hour, effective December 1, 1998; and a maximum of twenty-five (25) 
cents per hour, effective December 1,1999, for all hours paid and worked to 
the U.F.C.W. Trustees Dental Plan - Ontario (“dental plan”). Hours paid and 
worked is defined as regular hours, vacation, paid holidays, and sick days, to 
a maximum of 40.25 hours per week per employee, but shall not include 
overtime or weekly indemnity payments. 

b) The Company is a signatory to a “Participation Agreement” and will supply 
any documents, forms, reports or information required by the Trustees of the 
dental plan. 

The Company shall forward all contributions, together with a list of all 
employees and the number of hours paid and worked for each employee in 
each reporting period, within fifteen (15) days following the end of each of 
the Company’s accounting periods. 

c) 

ARTICLE 28 - PENSION PLAN 

28.01 a) The Company agrees to contribute to the Canadian Commercial Workers’ 
Industry Pension Plan (“pension plan”) for all hours paid and worked for all 
employees fifty-five (55$) cents per hour effective December 1, 1997; effec- 
tive December 1, 1998, an additional seven (.07$) cents per hour will be 
allocated to be used as required by the Plan Administrator to maintain the 
maximum benefit level available from the plan, over the remaining term of 
the Agreement. Any unused portion of the seven (.07@) cent allocation shall 
be retained by the Company. 
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b) Hours paid and worked is defined as regular hours, vacation, paid holidays 
and sick days, and also covering a two (2) week period at Christmas each 
year if a plant shutdown occurs, to a maximum of 38.5 hours per week per 
employee, but shall not include overtime or weekly indemnity payments. 

The Company is a signatory to a “Participation Agreement” and will supply 
any documents, forms, reports, or information required by the Trustees of 
the pension plan. The Company shall forward all contributions, together 
with a list of all employees and the number of hours paid and worked for 
each employee in each reporting period, within fifteen (15) days following 
the end of each of the Company’s accounting periods. 

c) 

ARTICLE 29 - UNION TRAINING AND EDUCATION FUND 

29.01 Effective March 1, 1992, the Company will contribute one cent ( le)  per regular 
hour worked to the United Food & Commercial Workers’, Local 175, Training and Education 
Fund. A lump sum payment will be forwarded to the Union on each December 1, commenc- 
ing 1992. 
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ARTICLE 30 - DURATION 

30.01 This Agreement shall be effective fgom December 1, 1997 to November 30.2900 
and from year to year thereafter, unless notice to open the Agreement for the purpose of 
amendments or revisions is given in writing, by either party to the other at any time within 
sixty (60) days but not less than thirty (30) days prior to the expiry date of this Agreement. 

IN WITNESS WHEREOF each of the parties hereto has caused this Agreement to be signed 
by its duly authorized representatives as of the date and year first above written. 

UNITED FOOD & COMMERCIAL 
WORKERS’ UNION,CLC,AFUCIO 
LOCAL 175 
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APPENDIX “A” 

CLASSIFICATIONS AND STANDARD HOURLY WAGE RATES 

Current Effective Effective Effective 
Classification Rate Dec.1197 Dec.1/98 Dec.1199 

Tool & Die Maker $23.84 $24.32 $24.81 $25.43 

Electronic Repair $23.84 $24.32 $24.81 $25.43 

Line OP./Mechanic $21.20 $21.62 $22.05 $22.60 

Quality Auditor $19.84 $20.24 $20.64 $21.16 

Industrial Truck OP. $18.86 $19.24 $19.62 $20.11 

Production Associate $17.56 $17.91 $18.27 $18.73 

LINE OPERATOR MECHANIC TRAINEE RATES 

Current Effective Effective Effective 
Rate Dec. 1/97 Dec. 1/98 Dec. 1/99 

With Ticket 
(1-2160 hours $20.16 $20.56 $20.97 $21.49 
(2 16 1-2880 hours) $20.94 $21.36 $21.79 $22.33 

Without Ticket 
1-2160 hours) $19.75 $20.15 $20.55 $21.06 
2161-2880 hours) $20.79 $21.21 $21.63 $22.17 
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WEEK MON. 

1 W 

2 0 

3 0 

4 0 

5 0 

6 W 

7 W 

8 W 

SCHEDULE “A” 

CONTINUOUS OPERATIONS 

“4 - 4” - SHmT SCHEDULE 

TUES. 

W 

W 

0 

0 

0 

0 

W 

W 

WED. 

W 

W 

W 

0 

0 

0 

0 

W 

THURS. 

W 

W 

W 

W 

0 

0 

0 

0 

FRI. SAT, SUN. 

0 0 0 

W 0 0 

W W 0 

W W W 

W W W 

0 W W 

0 0 W 

0 0 0 

NOTE: “ W  denotes work day 
“0” denotes day off 

Saturdays and Sundays are considered as regular working days under the continuous opera- 
tions schedule and as such are payable at regular rates of pay. 
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SCHEDULE ‘‘B” 

“5-2 SHIFT SCHEDULE” 

The following provisions will apply in the event that the Company establishes a 
work week of five (5) days pursuant to Article 19.02- 

HOURS OF WORK 

a) The standard work week shall be forty (40) hours, consisting of five ( 5 )  days 
of eight (8) consecutive hours. This shall not be considered as a guarantee of 
hours of work per day or per week. 

Employees will be scheduled one thirty minute paid lunch period and two 
fifteen (15) minute paid meal periods per shift. 

b) 

OVERTIME 

a) All hours worked in excess of eight (8) hours per day shall be paid for at one 
and one-half times the regular rate of the employee. Overtime after twelve 
(12) hours per day will be paid at double time. 

All hours worked on Saturday shall be paid for at one and one-half times the 
regular rate of the employee for eight (8) hours. After eight (8) hours the rate 
shall be double time. 

b) 

c) All hours worked on Sunday shall be paid for at two (2) times the regular 
rate of the employee. 

SHIFT PREMIUMS 

a) The first shift will be scheduled from 7:OO a.m. to 3:OO p.m. No shift premi- 
um will be payable on the first shift. 

b) The second shift will be scheduled from 3:OO p.m. to 11:OO p.m. A shift pre- 
mium of thirty (30) cents will be paid for all hours worked on second shift 
or any scheduled part thereof. This does not apply to overtime hours. 

The third shift will be scheduled from 11:OO p.m. to 7:OO a.m. A shift pre- 
mium of forty (40) cents will be paid for all hours worked on third shift or 
any scheduled part thereof. This does not apply to overtime hours. 

The Company will establish a rotating shift schedule. 

c) 

d) 

25 



e) The shift times specified in (a), (b) and (c)  are subject to change, dependent 
on the Company’s operational requirements. Advance notice of thirty (30) 
calendar days of any such change will be provided to the employees and the 
Union Staff Representative. 

HOLIDAYS 

The holiday allowance referred to in Article 21.04 shall be equivalent of eight (8) hours at 
straight time based on the employees current straight time rate. 

VACATIONS 

Work Cycles of vacation as referred to in Article 22 shall revert to weeks of vacation. 

BEREAVEMENT LEAVE 

The twelve (12) hours referred to in Article 25.02 will revert to eight (8) hours. 
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Packaging Products Canada, Inc. 
M60 ~ ~ B d i r & q  Rdh.clludrL7M iA3 (905)3366616 FuN0.(905)332-2121 

January 30,1995 

Ms. Kathie Chtyslu 
BlIShSw- 
United Food and cmuneraal . Workers Union 
2200 AI& Road 
Misigqchltruio 
L5N 2K7 

Dear Ms. Uqsler: 

1994 NEGOTIA'lTONS 

The item en# below wae discursed during cur negotiations and resolved as follows: 

1. TestResults 

TheCompanfs mndlantwill mite to the Plant Chairpenon and advise d o  has pasSea and who has failed such tests. 
The categoty in which the employee has failed will also be included 

Date of P m e n t  of Vacation Pay 

At the timc ofthe canvass for MQtion preference the employee will actvise his supervisor whetha he wishes to mlninue 
to have his va t ion  pay depsited in theusual manna, or, altemtivdy, to Feaive hisvacation pay onhis kt pay prior to 
the actual varation taken Once seleaed. no changes Hill be pmniltd. 

2. 

3. CarrectinePmUErrors 

Where payroll ermrs OSCUI (which are at least one shift in duration), the conective pay will be manually adjusled to 
enwe the totll taxes deducted are no more than would have been paid had the e m r  not ooeurred 

... I2 
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Page 2 

United Foad and Commercial Workers 
1994 Negoliations 
January 30,1995 

I.T.O. & 0. A Trainine Positions 

when LT.0. and Quality Asauanoe training wpomities arise, they will be posled and identified as such The 
language of Article 8.05 will then prevaiL After training. the employee will be "a~l-back" U, the pre-(raining 
classification (S)He will suttayently be brought badc up inla the "wined" pation either through the regular 
posting procedure, or, on a ''hack up" basis. In the case of 'bck up" s&e) will rem to the former clarsication when 
the regular employee rrtums. 

Qualilled Machin& may be hiredlpromted into the classification Tool & Die Maker, if no qualified Tool& Die 
makers are available. 

Provision of Tools 

In addition to the metric tools already provided. the Company will provide basic standard tools lo Lie  
operator/Mehanics. The Company will audit each Line OperatOrMkUdc's tool supply lwice per year. Should any 
Npplied tools be missing at the lime of the. audit, the Company will deduct the appropriate amount from the 
employee's wages. Employees leaving the employ of the. Company will be q u k d  U, sunender the complete set of 
supplied tools. A deduction will be made fiom the employee's final pay for tools not surrendered 

Vacation Guideljnes 

The Vacation Guidelines are deemed U, be part of the Collective Ageemen1 

Edward H Stoner 
Manager, Labaur Relations 

28 



January 30,1995 

Ms. Kaihie Chrysler 
Business RepresenLltive 
United Food &, Commercial Workers International Union 
2200 Argentia Road 
Misisaugqontsdo 
L5N 2K7 

Dear Kaihie, 

Re: Noticeof Plant Closure 

This will anfirm the assuliu~oe given to the Union during ow 1991 an!mct negotiations that should a decision be 
made to totally and pmnanently close Whitby Plant, the Cornpami will give the Union and employees a minimum of 3 months 
notice. of such closure. 

Additionally, should an employee find alternate employment during this ndice. period and tamhate, @)he will not 
fofeit any severance. payment allowed under the Employment Standards Act 

Ed& H Stoner 
Manager, Labour Relations 
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Ms. Kathie Cwler 
Business Representarive 
United Food and Commercial Workers Union 
2200 Argentia Road 
Misisaugg, Ontario 
L5N 2Kl 

Dear Ms. C w l e r .  

Re : Hourly Vacation Guidelines 

As per our discussion and as per Aaicle 22.06, the following outlines the guidelines used at Whitby Plant 
for the scheduling of hourly vacations. Dates refer to this year but in each succeeding year the appropriate date changes 
will be made as long as the guidelines are in effect. 

Sincerely, 

&&- Dave Gillard 

Manager, Human Resources 

Scheduline of Hourlv Vacations 

The following set of guidelines are intended to ensue uniformity of vacation scheduling in the spirit of fairness and 
within the intent of the collective agreement. 

I .  Supervisors will first canvass all employees with 3 or more cycles entitlement in 1995. These employees will select a 
maximum of 2 cycles in prime time and the remainder outside of prime time. This will be done per job classification on 
each crew in seniority order. Employees entitled to 3 cycles of vacation may take 3 cycles consecutively, provided they 
are taken outside of prime time. 

2. Supervisors will then canvass all remaining employees who have 2 cycles of vacation entitlement in 1995. These 
employees will select a maximum of one cycle in prime time and the remainder outside of prime time. Ths will be done 
per job classification on each crew in seniority order. 
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3. If prime time cycles are still available after canvasses (1) & (2) have been completed employees will be 
recanvassed by seniority to see if they would like to reschedule their “out of prime time cycles”, until all prime time 
cycles are filled 

4. Recent employees are permitted to have their 2 cycles of vacation only after 12 months employment has elapsed 
Employees who complae 5 years ~ M c e  in 1995 will be able to take their 3rd cycle only afier the 5 year senrice date has 
been atlained. Employees who complete 10 years of service in I995 will be able to take their 4th cycle only &er the 10 
year senrice date have been attained. 

5 .  Each canvass will be conducted by seniority within each crew’s job classification 

Please Note: Items 6 and 7 have been amended as per the changes agreed to with the U.F.C.W. in our recently 
concluded negotiations. 

6. The following maximum number of people will be allowed off at one time. 

OperatorMechanies two (2) per crew per cycle except: during the last 2 cycles in July and the fust two (2) cycles in 
August, two cycles at spring break and two (2) cycles at Christmas during which times 3 operatodmechanics per crew 
will be alowed. 

Production Associates two (2) per crew per cycle. 

All other classifications one (1) per crew per cycle. 

7. Prime time is defined as 13 consecutive cycles between June 1 and September 15 in a given year , as well as two (2) 
cycles at spring break and two (2) cycles at Christmas (exact dates of the prime time will be determined annually). 

(All employees will receive a copy of the vacation guidelines prior to the vacation canvass each year). 

8. Vacation must be scheduled and a copy of completed schedules must be returned to Human Resource Depament 
by February 4, 1995. 

9. Each employee must decide at the time of canvass how hdshe wishes to have the vacation pay deposit& 

A = In advance of vacation 

N =Normal deposit date 

The supervisor will indicate on the complefed schedule each persons’ payment preference. 
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