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AGREHMEMT 

BEWEEM: NAILOR INDUSTRIES INC. 
98 Toryork Dr. Toronto, Ontario 
hereinafter called the “COWANY” of t h e  first part 

s H E ET METAL WORKERS’ I2alTERMAT86 bI AL 
ASSOCIATION LOCAL WNlON #30 PRODUCTDM 
WORKERS hereinafter called the “UNION” of the second part 

- and - 

ARTICLE 1 - GENER4L PU!?POSZ 

1 : O l  The general purpose of this agreement is to secure  for t h e  Company and the Union 
the full benefit of orderly and legal collective bargaining in respect to hours, wages and  
working conditions. To ensure,  to the utmost extent possible, the safety and physical 
welfare of the employees,  the  economy of t h e  operation, t h e  quality and quantity of 
output, and  jhe protection of property. This Agreement also seeks  to provide for the  
fair a n d  peaceful adjustment of all disputes that may arise betweer: the parties and all 
employees of the  Company covered by this agreement. T h e  parties hereto agree to 
co-operate fully, individually and  collectively for t h e  advancement of the conditions set 
forth herein. 

1:02 The Company and the Union recognize the  benefit to b e  derived from a work 
environment free from harassment and where the conduct of employees and 
management personnel meets t h e  acceptable social s tandard of the  workplace. The 
Company and the  Union ag ree  to promote such  an environment. “Harassment” is 
defined as per the Human Rights Code. 

1:03 The Company will provide basic health and safety and human rights training to all 
supervisors and t e a m  leaders. T h e  Company shall consult with the Union with respect 
to the content of the  training. 

ARTICLE 2 - PERIOD 
2:Ol The Company and  the  Union agree,  one with the other, tha t  they will abide by the 

Articles of this Agreement from the  1st day of November, 2009 to the 31st day of 
October, 201 3 inclusive and from year to year thereafter unless  either party desires to 
change or  terminate this agreement,  in which case the party desiring the change or 
termination shall notify the  other party, in writing, within t h e  period of ninety (90) days 
prior to the  31st of October of that particular year,  that s u c h  is its desire. Either party 
opening the aqreement  in the  manner provided above shall notify the other party in 
writing as to the c h a n g e s  desired. 

ARTICLE 3 - RECOGNlaeON 
3 :O l  The Company hereby recognizes the Union as the sole and exclusive bargaining 

agent for all employees s a v e  a n d  except persons above t h e  rank of supervisor, office 
staff, clerical staff, engineering staff and such employees who are covered by a 
current Collective Agreement between the OntaGo S h e e t  Metal and Air Handling 
Group, and the Sheet Metal Workers’ International Association and Ontario Sheet 
Metal Workers’ Conference. 

*In this agreement wherever the pronoun he appears it shall be construed as meaning an employee, male or female. 
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ARTICLE 4 - 4JNtON SECURiY\/ 

4:Ol Every employee covered by this Agreement presently employed by the Company 
shall, from the effective date of the agreement, as a condition or' continued 
employment become and remain a member in good standing of the Union, and every 
employee whose employment commences hereaftzr shall, upon the completion of 
thirty (30) working days from the commencement of his employment become and 
remain a member in good standing of the Union. Upon the completion of this thirty 
(30) day 'period, every new employee will be required to authorize the Company in 
writing, to deduct monthly the regular Union dues. 

4:02 The dues of every member in the bargaining unit will be deducted weekly in the 
amount advised by the Financial Secretary of the Union and will be remitted to the 
Union by the fifteenth (1 5th) day of the month immediately following the month during 
which such weekly deductions were made, together with a list showing the names of 
the employees on whose behalf the deductions were made and the amount deducted. 

.- 

. . .  

ARTICLE 5 - NO STRIKES OR LOCKOUTS 
5:Ol During Zhe life of this Agreement the Company agrees that i t  will not cause or direct 

any lockouts of its employees and the Union agrees with thf- understanding that there 
will be no strikes or other collective action which will stop or interfere with production 
and that if such collective action should be taken it will instruct it's members to carry 
out the provisions of this Agreement and to return to work and perform their duties in 
the usual manner. The Union agrees that it will not involve any employees of the 
Company in the plant or warehouses, covered by this Agreement, or the Company 
itself in any dispute which may arise between any other employer and the employees 
of such other Company. 

ARTICLE 6 - MANAGEMENT RIGHTS 

6:Ol The Union acknowledges that it is the exclusive function of the Company, subject 
always to the provisions of this Agreement, to hire, promote, demote, classify, assign, 
transfer, suspend, discharge or otherwise discipline any employee for cause, provided 
that a claim by any employee that he has been discharged or disciplined without 
reasonable cause may be the subject of a griavance and dealt with as herein 
provided. 

6:02 The Union also acknowledges that the Company has certain other rights prominent 
among which, but by no meaw wholly inclusive, are the rights to decide the number 
and location of its plants and warehouses, its machines and tool equipment, the 
products to be manufactured, the method of manufacture, the schedules of products, 
amend add to or delete Job Descriptions and the general control and direction of the 
business -of the company. It is further recogr?Ized by the Union that the Company may 
from time to time implement reasonable policies, rules and regulations and enforce 
the rules pertaining to safety equipment to provide for the proper direction, discipline 
and safety of the employees. Without limiting the generality of the foregoing, it is 
expressly understood and agreed that a breach of any such policies, rules or 
regulations as instituted by the Employer may be cause for discipline up to and 
including dismissal. It is further agreed that nothing herein shall prevent an Employee 
who has completed his probationary period from exercising his rights pursuant to the 
grievance procedure. Such rules and regulations will be posted on the bulletin board. 

Page - 2 



6:03 T h e  Union acknowledges that  t h e  Company may appoint working supervisors from the 
membership of the  bargainips unit. Such supervisors will be, from time to time, 
required to perform work normally performed by other classifications in the bargaining 
unit for training purposes,  to overcome production difficulties and  where deemed 
expeditious. 

In addition, Managers may perform work performed by bargaining unit employees only 
for training purposes,  to c r sa t e  samples or prototypes and to overcome major 
production difficulties, but will not do so to the extent that it results in the layoff of a 
bxgaining unit employee o r  in t he  failure to recall a bargaining unit employee. 

6:04 T h e  Union acknowledges a n d  the  Company zlgrees that  a n y  employee promoted to 
-upervisor shall b e  advanced without loss of seniority. Further, any employee 
promoted to supervisor and  subsequently demoted may return to his previous position 
and  retain continuous seniority. 

6:05 Employees who have  accepted positions outside the bargaining unit and  who have a t  
least o n e  (I) year  of seniority in the  bargaining unit prior to leaving the  bargaining unit 
shall continue to  accrue seniority for a maximum of o n e  ( I )  additional year, after which 
they shall be deemed  to have  lost their bargaining unit seniority. 

ARTICLE 7 - STEWARDS AND COMMITTEES 
7:Ol 

7:02 

7:03 

7:04 

T h e  Company ag rees  that t h e  Union shall appoint and the  Company will recognize a 
Steward and Grievance Committee, at each of their locations, to consist of up to three 
employees one  of whom shall be the Steward. In the interest of sound relationship, 
the Union agrees  that this Committee, so as to be completely representative of the 
working force within the  bargaining unit, shall consist of employees of each 
department in t h e  plant. 
A Union Steward or other grievance committee member shall be present at  the time 
discipline is imposed, if o n e  is presently working on shift, unless t h e  employee waives 
this right. Where a Union Steward or other grievance committee member is present at 
the  disciplinary meeting, t he  Employer shall provide a copy of the discipline. Where a 
Union Steward o r  other grievance c+;mmittee member is not present, the Employer 
:hall provide notification of t h e  disGpline to the  Union not later than the  next business 
day. 
A Steward or grievance committee member shall, after receiving permission from the 
Plant Manager o r  his designate,  be  permitted to leave hidher  work station for the 
purpose of handling complaints and  grievances under the  contract and  attending to 
Union business. Such  permission will not be L!nreasonably withheld. 
T h e  Chief Steward shall have  preferred seniority, so that in t he  event of layoff, helshe 
shall remain in the  plant to represent the  remaining workers. This preferential 
seniority shall not b e  used in t h e  choice of jobs or classification. 

ARTICLE 8 1. GRIEVANCE PROCEDURE 

8:O-l It is the mutual desire of the panties hereto that complaints of any employee shall be 
adjusted as quickly as possible and i t  is understood that an  employee has no 
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grievance until h e  h a s  first given his immediate supervisor an opportunity of adjusting 
his complaint. I f  a n  employee has a complaint, h e  shall discuss it with his immediate 
supervisor within five (5) working days after the circumstances giving rise to the 
complaint have  occurred, or have=ur ought to have  reasonably come to the attention of 
the employee. Failing settlement within o n e  (I) working day thereafter, it shall then be 
taken up as a grievance in the following manner  and  sequence: 
Working d a y  shall be defined as any scheduled day  Monday to Friday inclusive. 
Step 1 - T h e  employee may present his grievance to his immediate supervisor. The 
grievance shall b e  in writing on a grievance form supplied by the Company, and shall 
include the remedy sought, and specify the  alleged violation of the agreement. The 
employee may  be accompanied, by his Steward, when taking up the matter with his 
supervisor. A decision shall be rendered by the  supervisor within two (2) working 
days. 
S&p 2 - Failing settlement under the procedure in S tep  I, Members of the Grievance 
Committee shall meet  with the Plant Manager, o r  his representative(s) within four (4) 
working days,  unless a longer timeframe is agreed  to by the parties. A decision shall 
be rendered within three (3) vvorkil-ig days. 
Step 3 - Failing settlement under S tep  2, a Union Representative shall meet with the 
Plant Manager, o r  his representative(s) within five (5) working days, unless a longer 
timeframe is agreed  to by the parties. A decision shall be  rendered within four (4) 
working days. 

8:02 I f ,  after exhausting the grievance procedures under Section 8:01, the grievance has 
not been satisfactorily settled, either party shall notify the other party in writing within 
twenty (20) calendar  days of its desire to submit the dispute to arbitration and the 
procedure shall b e  as follows: 

The  recipient of the notice shall within five (5) working days, contact the other 
party to attempt to agree on a mutually acceptable arbitrator. 
If the recipient of the  ilotice fails to contact the other party or if the two parties 
fail to a g r e e  on an  arbiirator within five (5) days  either party may request that an 
appointment be made  by the Minister of Labour 
The Arbitrator shall adjudicate the dispute and his decision shall be final and 
binding upon both parties and on t he  employees o r  employee affected by it, but 
shall not b e  retroactive prior to the initiation of this grievance. 
The  Arbitrator shall not be authorized to alter, modify or amend any  part of this 
Agreement, nor make any decision inconsistent with provisions of this 
Agreement. 
The  Parties to the Agreement shall s h a r e  equally the cost of the remuneration 
and  expenses of the Arbitrator chosen.  The decision of the Arbitrator shall not 
b e  unduly delayed. 

ARTICLE 9 - BULLETIN BOARD 

9:Ol A bulletin board will be provided by the -Company and placed in a suitable location for 
the use of the Union to post notices relating to its meetings and other Union news. No 
notice shall be posted unless it has first b e e n  submitted to the Company. 
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9:02 The Company shall post the seniority list on the bulletin board. The seniority list shall 
be updated every six months and shall set out each employee’s seniority date, 
classification and department. 

ARTICLE 10 - BBSCHARGE CASES 

‘1O:Ol Employees when first hired shall be considered as probationary employees for a 
period of four (4) months, and if they are discharged during this period they will not be 
entitled to file a grievance in respect of this discharge through the grievance 
procedure. 

ARTICLE 4‘1 - SENIORITY AND PROBATPONARY EMPLOYEES 

1 l : O l  An employee is on probation and will not be placed on the seniority list until after he 
has worked for a total of four (4) months for the Company. 

I q:02 In the event of layoff, &he Company will notify the Union of the names and rated 
classificdons of the employees laid off. Lay-off notification will be posted one day 
prior to lay-off date. 

’! I :03 In all cases of increase and reduction of the working force the principle of seniority wiil 
apply so long as the application of this principls does not prevent the Company from 
maintaining a working force of employees who are qualified and willing to do the work 
which is available. 

I I :04 In the event of a lay-off should an employee be reclassified the Company agrees to 
inform him of his wages and benefits in his new classification. 

1 I :05 Lay-off 

Bumping rights shall apply across individual plant and warehouse locations on 
temporary lay off. For clarity, 971 Weston Road is not considered a “warehouse” for 
purposes of this Article and is not covered by this Agreement. 

(a) 

(b) 

(c) 

1 4 :06 Seniority rights and employment of an employee shall cease if: 

An employee quits or is discharged for justifiable cause. 

An employee is absent for twelve (12) consecutive months of lay-off. 

An employee is laid off and within five (5) calendar days after a written notice to 
return to work is sent to him by registered and standard mail, he fails to notify 
the Company of his intention to return ‘CO work or does not appear for work on 
the date and shift indicated on the recall notice. 
An employee fails to report for work within seven (7) calendar days after the 
notice to return to work has been mailed by registered mail to his last know 
address on the Company records. 

An employee, without an excuse found reasonable by the Company, fails to 
rspori following the expiration of a leave of absence. 
An employee is absent from work for three (3) working days without prior 
permission, or without notifying the Company during that time of a just cause 
for absence. 

An employee is discharged and is not reinstated through the grie\/ance 
procedure or arbitration. 

(d) 

(e) 

(f) 

(9) 
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(h) An employee has  not worked for the Company for a continuous Reriod: 

i) 
ii) 

iii) 

Equal to length of sewice if such service is less than six (6) months 
Equal to six (6) months if le,?gth of service is six (6) months or more but 
less than five (5) years. 
Equal to twelve (12) months if length of service is five (5) years or more. 

ARTICLE 12. - SCHEDULE POSTING 
1201 The Company agrees  that job posting is recognized for the higher paid jobs in each 

classification and that employees in the next lower paid group will be given first 
opportunity to apply for the job. The Union recognizes that it is the  exclusive function 
of the Company to determine the ability of any person who shall apply for the job. 
The senior employee in the bargaining unit with a satisfactory work record applying for 
any job under the provision shall b e  given preference in filling such job provided that 
the employGe is judged capable of satisfactorily performing such job and proves to be 
capable after a trial period of up to 60 working days. Probationary employees are not 
eligible to bid. 

12:02 The Company will notify the Union srewaw t m o r e  filling any job that h a s  been posted 
and is willing to discuss the complaint of any  employee who feels h e  has  not been 
given a proper opportunity to obtain the  posted position. 

12:03 During the 60 working day period, the emp!oyee may return or be returned to his 
previous job if: 

(a) 
(b) 

He does  not wish to continue in the job. 
The  Company is satisfied that h e  does  not have the skill or abilibj to perform the 
job efficiently. 

12:04 In the event of an employee returning to a previous position, another employee may 
be  bumped out of that position back to his previous position. 

12:05 Any grievance of the  Union or any employee arising from the filling of a position by the 
job-posting proceciure will not be subject to the  Arbitration procedure and the decision 
of the Company shall be final. 

ARTICLE 13 - SCHEDULES 

13:Ol .Attached hereto and forming part of this Agreement are the following schedules: 
Schedule A ’  - Wages,  Job Classifications and Job  Descriptions 
Schedule ‘B’ - Hours of Work and Working Conditions 
Schedule ‘C’ - Welfa-3 Fulid 
Schedule ‘D’ - Vacation with Pay 

Page - 6 



MUTUALLY AGREED AND DULY EXECUTED BY THE PARTIES HERETO 

SGGNED ON BEHALF OF 
NAILOR INDUSTRIES INC. 

?-“ - 
SIGNED 011 BEHALF OF 

SHEET METAL VVORKERS’ 
INT. ASSQC. LOCAL UNION 
#30 PRODUCTION 
WORKERS’ 

D. MORTELLA 

%. .. /AL- 
V. NEDELGU E. HITCHIN& 
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How. 1,2010 
+SO. 70 

22.21 
19.66, 

ool & Maintenance Team Leader 
laintenance I Repair 
lachine Set-up & Repair 

:lass I 
Special part Fabricator 
Painter Auto Spray Systems Co-ordinator 

Painter 
Shipper 
Receiver 
Linear Trim Saw 
Standard Machine Operator "A" 
Production Worker "A" 

:lass 3 
Welder "8" 
Material Handler 
Standard Machine Operator "B" 
Production \Norl<er "B" 

General Production Worker & Helper 
3ass 4 

25.7 
21.7 
19.1 

Grade 

- Skill - Prob 
A B C 

18.56 18.jS 17.9 

17.85 17T55 17.2 

15.75 16.35 15.1 

14.90 13.96 13.i 

17.09 16.70 15.! 

25.91 
21.91 
19.36 

_I Gracle 

8.76 18.38 18.11 

18.05 17.75 17.45 

15.95 15.55 15.35 

15.10 14.16 T3.M 

17.29 16.90 16.1E 

Grads 

Sftill - 
A R C 

9.06 10.68 18.41 

18.35 18.05 17.75 

t6.25 15.85 15.65 

15.40 74.46 13.96 

27.53 17.20 1648 



Expired Nov. 1. 2009 Nov. 1, 2010 Nov. 1, 20'1 1 Nov. '1, 2012 
+$a 05 +so. I O  +$0. 20 +so. 30 

Team Leader I Shest Meiall AssembUer - 'l 21.56 21.61 21.71 21.91 22.21 
IViust be exparienced to carry out the following: 

Capable of working from blue prints and producing layouts with the use of the  appropriate layout tools. 
Accomplished ar set-ups and capable of operating all equipment used in the  manufacture of products withiti ihe respective departcngnt. 
Provide training m d  technical assistance to all personnel in lcwer classificsrtbls a 

ExDired Nov. 1, 2009 1\8o?r. 1, 201 0 Nov. I, 201 1 Nov. ' I ,  20'1 2 
+$U. 05 +$O. IO +$O. 20 +$U. 30 

SLuac;e kWeta9 AssembPer - 2 '17.70 17.75 47.85 18.05 :: 18.35 
r\ilusr be capable of perior'rniny the followil;g: 

Proficient in the sei-up and operalion of all equipment used in the manufacture of prcducts within the  respeclive depai-tment 
Provide instruciion l o  all personnel in lower classifications, within the respective department. 

Expired Nov. 1, 2009 Nov. 'I, 2010 Nov. 1, 201 I Nov. I ,  10j2 

Staeee bdeial Asseunbifeu " 3 15.81 15.86 15.96 16.'iG '16.46 
+$a. U5 +$so. Iff +so. 20 +siff. 30 

iilrusi be capable of petioming the foilowing: 
o SEdlPed and pioficient in ttie operation of all equipment used in the manuiacture of products within the respective cleparlmenr. 

Provide iiiatruciion ia all personnel in lowcr classifications, wiihin the respective depaitrr~nt 
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TEAM LEADERS 
In addition to regular job kinciions within their classification, Team Leaders will be 
experienced and versatile worka-s chosen lo: 

(a) 

(b) 

Plan and direct work functions of a group 10 maintain a high level of output and quality 
production. 

Provide technical assistance to other workers within a group in, and below his 
classification. 

When the company determines that it isLT-7cessan-y to appoint a Team Leader and the 
employees under consideration are equal as to the requirsments set forth in (a) and (b) 
above preference will be given to seniority. 

Employees assigned to Tern Leader positions may be removed, at the Company’s 
discretion, if they fail to maintain a high level of ou.tput, quality production and meet the full 
job requirements. 

The Company shall determine the circumstances under which Team Leaders are required, 
and employees will receive Team Leader rates only when assigned to that position. 

PLANT MAiNTE NAN c E/REPAI w 33’ 
Must be familiar with automatic punch presses, shears, brakes, welders and all other 
related machines, to repair and overhaul. 

Have full understanding of a paint line system which includes all controls, testing, 
adjustments on phosphaiing/wash stations, bake oven and automatic spray 
equipment , re pa i r equipment when re y u i red. 

Must be able to opsrate and have knowlec!g2 of arc welding, oxy-acstylzne, cutting, 
TIG and brazing. 

Repair and maintain all material handling equipment such as fork truck and hand 
p urn p trucks. 

Able to install electrical wiring, troubie shoot electrical problems, familia; with P.L.C. 
and pneumatics. 

Maintain and install all plumbing requirements. 

Repair and maintain all general building m a i k  anance. 

Repair and sharpen dies when needad. 

Able to operate a lathe, milling machines and suriace grinders. 

Able to read blueprints, c1se przcision tools and measuring dwices. 

The employee musi work within minimal supervision and perform all other related 
d 1-1 ties. 
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m @ H I N E  SET-UP i\dAJllREPA3Rfi~l$18~ ‘CY 

Operators who set-up automatic punch presses ancl r & & x l  machines and make minor 
repairs as required, such as: 

(a) 
(b) 
(c} 

(d) 

( e )  

Replacing broken springs, punches, pilois etc. 
Make machine adjustments and may replace worn parts. 
Peiform other work relatxl to employse’s classification. 
May instruct new employees in propar operation of assembly machines. 
Precision \~vorlc involving extremely closz adjustments on dies. 

This work requires the ability to make close adjusiments to machines without tha use of 
precision instruments, a s  adjustments are macle by feel and observation oi trial pieces. 
Read blueprints for more than one dimension, coding sheets and tooling specifications. 
Check parts to determine accuracy of sei-up ani. dimensions. Uses precision tools and 
measuring devices. 
PAINYEWABJTQflAAT~@ - SPRAY SYSTEJAS GB-OWDIN;aTBW = CLASS I 
In addition to fulfilling the  painter requirements must have knowledge of and experience in 
overall paint line operation. This includes control, testing and adjustments on 
phosphatinglwash sysiems, bake oven and automatic spray equipment, and waste treatment 
system. Performs other duties related Eo employee’s classification, if qualified. 
SPECIAL PARTS FASWsCABOW = CLASS 1 
Operators are to fabricate pilot units or make modifications to existing units. Performs other 
duties related to the employee’s classification. Works from sketches, rough prints or general 
verbal instructions, to make actual assembly, sub-assembly or part. May make up short run 
orders for which standard tooling is not available. Set-up and operate all machines and 
sheet metal equipment necessary to lay-out, fabricate and asszmble units. This work 
requires petforming close tolerance hand and machine operation. Requires knowledge of all 
sheet metal operations. Read complex blueprints and coding sheets, set-l_]p and operata 
shears, brakes, punch press, welding equipment, drills, saws, etc. 
PAINTER - CLASS 2 

Performs the application of paint to products according to specification. Requires knowledge 
and experience in the use of paint spray equipment, prsparation of paints, thinners an:j 
solvents. Performs other duties related to the employee’s classification, i f  qualified. 
WELDER ‘A‘ - CLASS 2 
This classification defines a worker who is required to haw a complete knowledge of arc 
Mielding on ferroas metals and oxy-acstylene aitting and wek!ing and brazing on all f3rrOUS 
metals and brazing and TIG welding on non-krrous m&ds and to carry out Operations 
without direct supervision. 
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Operations are 50 receive materials and verify material count and/Qr weight against purchase 
order or route cards. tlsliver maierials rsceived to proper clepartrneni. Fotward materials 
received to office. Place materials in stock and records location. Fill requisition as  
necessary. Check boxes against bills or’ lading for accurate shipment. h/love shipment to 
dock and separate For correct carrier. Help load trucks effectively, communicate with outside 
trucking companies and customers. Perform di i t i s  related to all employees’ classifications. 
I his job requires the ability to read accurately many types of handwriting and a general 
knowledge of the business forms used in shipping and receiving. Musi write kgibly. Couni 
by means of a hand count, computing scale, weighing andlor measuring. Operate lie truck. 

LINEAR MDIAL ARi?il TRIM SAW (Specialitv iwering B Trimming) - CLASS 2 

Must be a highly experisnced machine operator who has demonstrated the ability to set up 
and operate all similar machines or equipment. Ffzquired to read and interpret breakdowns 
and drawings on all products and to plan their work so that operations are performed in their 
proper sequence with a high degree of accuracy and efficiency without any supervision. 
STANDARD PJACki-31PdE OFEMTOR ‘A‘ - GLASS 2 

Must be a highly experienced machine operator who has demonstrated the ability to set up 
all machines or equipment within the same classification. Required to read and interprst 
breakdowns and drawings on all products and to plan their work so that operations are 
performed in their proper sequence. 
NOTE: 

- 

Standard machines include the following: 
- Presses over 5 tons but not more than 50 tons 
- Power Shears 

PZODUC’PIQN WO MER ‘A’ = CLASS 2 

Works from blueprints to lay-out, cut, form bmd ,  fit, insulate, weld, solder and assemble 
sheet metal in fabricating parts and complete units. Parforms other work related to the 
employee’s classification. Makes own set-ups. May direct the work of lesser skilled sheet 
metal fabricator. 
This work requires the use of blueprints or wriitten instructions. Uses lay-out tools, brakes, 
shears, presses, both hand and power operated lock former, measuring instruments, SDPC 

welder, hand tools, etc. 

This classification defines a worker who is required to can] out detailed operations after 
instruction on producliori and rspeiitive welding on all fwrous and non-ferrous metals. 

Experienced machine operators who have cornpkkd ninet?/ (90) days of work on a given 
class four (4) job, bs paid this rde, and these worksrs will be requir2d to function with a high 
degree of eificiency and accuracy on all standard production. 

l !W.DER ;By - CLASS2 

STAbmARD PJIACMINE _ _  0 3  
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PRODUCT!OFl %!I - CLASS 3 

Operations a r e  to drill, roll, brake, punch, fit, insulaie, spot weld, and  assemble sheet  mehl in 
fabricating parts a n d  complete units. May work as helper to Production Worlter ‘A’ - Class 2 
Precision involves making each  unit to proper specifications within relatively close limits. 
Performs duties rzlated to all employee’s classifications. 

To include, by way of example but not limited to any OF the following: assemblers, packing 
and  wrapping, shop helpers, powered hand tools, table saw,  Foot shear, riveter, sander,  spot 
welder etc. 
A-2 

A-3 

A-4 

A-5 
A-6 

IC\; i’ 

A-8 

Employees presently being paid the scneduled rate and all n a v  employees shall be 
entitled io a n d  shall receive the rates herein stipulated. 

An employee may b e  temporarily transferrsd to mothe r  job for a period of not more 
than five (5) working days without the Company being required to change his rate of 
Pay * 
If the Ccqsumer  Price Index, published in July of 2010 should be  more than 12% 
higher ;han the  index published in July 2009 the wage rates effective November I, 
201 0 shall be adjusted upwards by the  amount which the increase in the index 
exceeds 12% (e.g. if the index increase is 14% the  wages shall b e  increased a further 
2%). 

If the Consumer  Price Index, published in July OF 201 1 should be more than 12% 
higher than the  index published in July 2010 , the wage rates effective November 1 , 
201 1 shall be adjusted upwards by the amount which the increase in the index 
exceeds 12%. 

If the Consumer  Price Index, published in July 201 2 should be more than 12% higher 
than the index published in July 201 1, the wage rates efiectivs November 1, 2012 
shall be adjusted upwards by the amount which the increase in t he  index exceeds 
12%. 

Students o r  temporary vacation help will be paid 75% of ti12 general helpers rate. 
Workers hired under terms of this contract will b e  paid 80% plus all benefits or ‘100% 
of the rate without benefits when hired in appropriate classification. 
No employee’s present rate will b e  reduced as a result OF the new Schedule ‘A’ 
introduced into the contract November 1, 1996. 
Class 1A Supervisors shall b e  paid at least 52.001hour in excess of the Class I A  
Team Leader  rate. All other supervisors for Air Distribution shall b e  paid a t  least 
$2.00/houi in axcess of the Class 1 Team Leader rate. All supervisors for Dampers 
shall b e  paid at least $2.00/hour in a : : c ~ ~  of the TEam L e a d d S h z e t  i\/ktaI 
Assembler - *I rata. Supervisors shall be s u b j x t  to ail negotiated rate increases. 

All erriployses classil’iad as Supervisors as of March 23, 201 0 shall be grandfaihered 
at the rates  of pay lhey were then rsceivjny while they perform the  duties of a 
Supervisor, and  they shall receive all negotiatzd wage increases o n  such rates of pay. 
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fi!AILOR il FB DUS’PR1 ES J 83 e, 
SCHEDULE <BY 

H001JRS OF WOR:< A&!E wORMai~3G CONDf-j.]ONS 
I B-1 

B-2 
I he regular work week shall be from Monday to Friday inclusive. 
t he regular working day shiff shall be I\/londay to Friday 

The regular working afternoon shift shall be Monday to Friday 
When an Sirea is working on one of two non-rotating shifts the sh i3  hours will be: 

Day Shift 7:15 a.m. to 3:45 p.m. 
AftE?rnOOn Shift 3% a.m. to ’12’15 a.m. 
The Company r2sewes the right to move to a threeashiit non-rotating operation. 
I f  a Midnight shift is necessary the rsgular working midnight shif t  shall be: 

Monday to Friday 7 Hours 
V’VrSen an a r e a  is working on ihe third shift, the shift hours will be: 

-1215 a.m. to 7:45 a.m. 
Employees who work the full 35 scheduled hours per \Ir/eek, will in addition to sarning 
pay for the 35 hours, also receive 5 hours bonus pay at their straight time hourly rate. 
Established shift time may be  changed by mutual agrzement. 
Shipping Dept. 
The regular working day shall be eight (S) hours Monday ‘io Friday. Starting times of 
employees m a y  vary to cover operating hours from 7:15 a.m. to 6:OO p.m. 
Employees will be at their workstation at their regular starting time. Anyone punching 
in more than  three (3)  minutes after regular starting time will be docked in ‘/4 hour 
increments. 
All full time work periormzd during‘Ihese hours shall be  paid for at the regular hourly 
rate specified herein. 
Where overtime work becomes necessary, it shall be distributed in a n  equitable and 
impai-tial manne r  among the employees on both Day Shiit and  Afternoon Shift as 
follows: 
(a) Overtime will be  oiiered to employzes, who work in the department requiring 

the overtime, providing they a re  qualified to d o  so. 

(b) I f  additional employees ar.2 required, the work will be offered to employees, in 
the rest of the plant, providing they are qualified to do so. 

Qvedime may  be offered pfior to cr following either shift Monday to Friday and/or on 
weekend s. 
If the employee takes the position that he or she wzs entitled to be offered available 
overtime a n d  was not, such a gl-Ieliance may’bz fully and finally settled on &he basis 
that the employee will be ofisred the next available ovei-tirne shift in his area. A 
resolution such as tiiis iriay riot be subject of g r . i ~ V ~ ~ e  by M O ~ C I ~ P  ~tp l r t yg t !  
claiming entitlemsnt to that shift. 
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8 Hours 
8 Hours: 

% hour unpaid lunch 
1/2 hour unpaid lunch 

..” 

;omrnencing Monday at 12-1 5 a.m. 

20 minute paid lunch 



8-3 An ~trnployee \dlo is selected Tor ovsrtirne shall be notified o i  such overtime during i h s  
working hours of the day previous to the day the overtime is required. If the o\/ertime 
work requirsd is of an unexpected nature, precluding opportunity Tor advance notice, 
!.I addition to the wages specified in Schedule ‘B’, ths Company shall pay each 
employee that agrees to work overtime, a meal allowance in the amount of four dollars 
and fifty cents ($4-.50) if he is rqui red  to remain at his place of employment in exczss 
of five hours after his rsgular lunch break. 
Overtime hours  shall be all hours worlcsd in excess of forty hours in a calendar week. 
Overtime hours,  except Sunday, will b e  paid at a rate of one  ancl one-half (I-I/?) times 
their straight time hourly rate of pay. All I ~ L I I - S  worked on Sunday shall be paid at a 
rate of iwo (2) times their straight time hourly rate of pay. All mandatory overtime wiii 
b e  paid at overtime rates. 
Statutory holidays arz as follows: 

B-4 

B-5 

New Years Day 
Good Friday 
Victoria Day 
Canada Day 
Boxing Day 

Civic Holiday 
Labour Day 
Thanksgiving Day 
Christmas Day 
Family Day (Effective Januaty 1 , 201 1) 

An employee does  not qualify for a paid holiday if: 

(a)  He or she ,  without reasonable cause, fails to work all of his or  her last regularly 
scheduled day O F  work before the paid holiday or all of his or  her first regufarly 
scheduled day of work after &he paid holiday; or 

(b) Having agreed to work on a paid holiday, does not report for and perform the 
work without reasonable cause. 

An employee may work make-up hours to bring his weekly pay up to 40 hours per 
week in those weeks that include Statutory Holidays. 
Statutonj Holidays will be paid as 8 hours. 
A shift premium of fifty fivz (55) cents per hour shall be paid for all regular afternoon 
shift hours worlted. 

B-6 

6-7 Employees will be permitled to stop work five (5) minutes befors quitting time at the 
end of each shift so that they may wash-up and punch out. Those employees leaving 
their work stations prior to the  five minutes wash-up period without good reason will be 
docked 15 minutes pay. 
A ten ( I O )  minute rest period shall be scheduled near the middle of any one-half rh) 
shift that will last for three (3) hours  or longx. Employees may have coffee daring the 
rest period if they desire to do so. 
,1 signal shall be sounded to i21at-k til2 start of ali rest periods and all employees must 
remain at their work station working until said signal is sounded or be subject to 
discipline. 

employees must C O ~ M ~ ~ C E  their assigned work at tha sound of the signal m a r h g  
the conclusion of all rest periods. 

8-8 

Page - 16 



3-9 Four (4) hours work or b u r  (4) hours pay, 9s the Company shaii ciecide, shall be given 
to every employee who rspork for his scheduled work shiR and is not put  to work, 
unless the failure to supply work was caused by conditions over which the Company 
had no control, or if ihe employee had been instructed not to report for work. I f  ihe 
employee is insiructecl not to report To work, this notice shall conform to either of tha 
follovving : 

(a) If the  employee is working during regular hours he shall b~ notified t h s  previous 
day; 

(b) If the employee is working shift-work he shall be notified a minimum of four (4) 
hours before his shift is sci.ia,h.kd to start. 

B-I 0 Dlscipha Poky :  Discipline Stages: 
' I .  Verbal warning 

2. Written warning 
3. Three d a y  suspension 
4. Dismissal 
Shall be removed from personnel r2cords after three (3) years from date of entry. 

The Parties acknowledge that setting out the s t eps  of progrzssive discipline is for information 
purposes only and does not prevent the Company from imposing greater discipline so long 
as the principles of progressive discipline are appl id .  

B-11 

8-12 

B-'I 3 

H 8 s Company Duties: 
The premises, tools and equipment of the Company shall be maintained so as to 
continue to meet the requirements of all legislation pertinent to the Company's 
industrial operation and no employee shall be required to work in any area or use  any 
machines, tools or equipment contrary to or below tha standards required by such 
legislation. 
H 8 s supe~!i:~ors Dsriies: 
Without rsstricting the generality of fhe foregoing, the Company shall require that 
superviscry personnel be supplied with a copy of the current Occupational Health and 
Safety Act and instruct them to do all in thair power to maintain the  whole industrial 
operation iq compliance with its safaty requirements. 
H & s Employee Duties 

( 4 )  Safety Shoes 

The purchase of safety fochwsar is the izsponsibiiity of t h s  employe=. 

A safety shoe allowance oi !-lp to $*loO.CO will bs paid each \/ear bsbieen January '1 
and December 3.1, upon proof of purchase. Effsctive November 1, 2012, the saiety 
shoe allowance shall Se $1 10.00. 

I t  is understood that the wearing of Sakty Foohve8r is compulsory and is a condition 
of employment and is a pre-requisite to hiring. 
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(2)  PslrsonaR Protective Eqtiipm;nt 

li an employee is instructed by tha Company io wear appropriate protective head, 
hand, foot, respiratsry, or hearing protective apipment and izils or neglects to wear 
them without undue delay, they will be subjeci: lo discipline as noted. 

The Company shall supply and the employee use, all oiher personal protective 
devises and clothing iequired to prolecl: the employee from injury. 

Any employse, after being adequately instructed in the use of such protective devices 
andlor clolhing, who by failure or neglect to use the protective devices and/or clothing 
supplied, e~poses himlherself or others to injuty by such failure or neglect, shall be 
subject to instant dismissal without prior notice. 

(5) Houseksepi ng : 

Each employee is rzs9onsible for good housekeeping within their work \ area, 
lunchroom 2nd washroom. An employee who fails or mglects without undue &lay to 
clear up area when instructed to do so will be subject to discipline as noted. 

(6 )  Smoking: 
The Company is a “smoke-free” facility. Smoking is not permitted anywhere within the 
building. Designated smoking areas Nill be set up outside of the building. Anyone 
caught smoking, other than in the designated areas, will be subject to discipline as 
noted. 

(3) Eye Prot2r:tisn: 

(4) CBothing and Protective devices: 

B-I4 Absence N ~ t i f i c a i i o ~  

(I) Time OR 
Employees will notify employer the day prior to a request for time off from work for any 
reason except emsrgency situations. Failure to notify the Company the day previous 
will result in a four (4) hours suspension. Continued time off without just cause and 
proper notification will be cause fcjr termination. Employees must complete standard 
form for time o f f .  
The Company reserves the right to refuse to grant time o f f  in accordance with 
operational requirements, but agrees i t  will not do so in a manner that is arbitrary, 
discriminatory, or in bad faith. 

(2) BDjR!P] WepOdiDng: 

In all cascs of injury, employees have to sign a form of Trsatment I\/lernorandum and 
agree to give consent to the treating physicians to discuss their treatmont 
rehabilitation progress with the contracted nurss. 

Ail workplaca injuries must be r2ported. If ivledical Rid is obtained, the Company must 
be informed immediately, giving the name and address of treating physician. 

If absence f r ~ m  \Nark (lost time) is required, regular contact with the Company will ba 
continued. Nlodified \~orl< will bs arranyad, in co-operation with the Doctor and the 
Workplacz Safety & Insurance Board, for an early and saf3 return (0 L V O k  
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(3 )  Abs263ce dhle to iilnass: 

Must be reported to the Company as smn xi possible. Regular contact with the 
Company  should be continued, with Doctor‘s notes provided as requested to piovz ihe 
necessity of the a b s e n c a .  An employee who, without just c a u s e ,  fails to report hislher 
absence, will be subject to discipline. 

Modified work will be arranged, when possible, to accommodate  an employee’s safe 
return to work as early as possibla. 

- 
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C-‘I 

c-2 

c-3 

EMPLOVER HEALTH TAX 

The Company will contribute as required lo the Ontario Health Plan. 

BE RE AV% RI ENT 

An employee who suffers the bereavement of a member of his immediate family shall 
bs  granted a leave of absence with pay up to thrze (3) working days subject to the 
following conditions: 

The employee must be permanent. 

I he employee must attend tlw funeral. 

I he days eligible for payment shall be consecutive and shall include the day 
prior tcl the funeral. Such days shall be scheduled woi-king days of thz 
employee which, but for ihe  bereavement hdshe would h a w  worked. 

Such days shall not be considersd as days worked for the purpose of 
computing overtime or any other purpose. 

The employee will be paid eight (8) hours pay for each day of bereavement 
leave. “A member of his immediate family” shall be restricted to Father, Mother, 
Husband, Wife, Son, Daughter, Brother, Sister. A multiple bereavement due to 
the same circumstances shall be treated as one ber3avement. 

I 

- 

(0 

(ii) 

S%CK DAYS 

(a) ANNUAL SICKNESS ENTITLEMENT commencing on the fourth day of 
sickness, providing Doctor’s note as outlined below has been received, the 
Company agrees to pay eighty percent (80%) of the employees full wages, 
b a s 4  on 8 hours per day, for the following periods per year. 

For employees with seniority prior to November ’ I ,  2002: 

After 3 months I day per month to a maximum of 6 days 
up to 1 year 

1 to 5 years I O  days 

Over 5 years I 5  days 

For employees with seniority From November I , 2002: 

AHer 3 months 
up to -1 year 

‘I to 5 years 

Over 5 years 10 days 

1 day per monih to a maximum of 3 days 

5 days 

Anyone taking ten ( I O )  or more clsys 05 iive (5) years in a row will have their 
annual sickness entitlement reduced Five (5) days. 

Any employee taking ten (”I) or more days off in thz previous year on account 
of sic!(ness or unapproved absence will haire one ( I  ) clay deduckd from their 
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annual sickness entitlement. These reductions may be o.ifset by laking less 
than I O  clays o-Ff on account of sickness, or unapproved absence in a year. 

Effective November '1 , 2002 all ~mployeas, who have ti/oi-kecl 12 consecutive 
months, wi-th annual sickness entitlement of 5 days for employee with seniority 
from blovernber - I ,  2002 or 10 days for mployees with seniority before 
November I, 2002 who take off less ,than 4 days in the year on account of 
sickness, injury, or unapproved absence in the previous year will receive a cash 
paymen.& of $1 00.00 on December I st of each year. 

Eligible employees are, by definition, those who have completecl their 
probationary period wiih -the Company. 

If an employee is or will be absent for eight (8) or more consecutive days the 
Company may ask the employee to visit .&he Company doctor. Payment of 
sickness pay is condi-tional on the employee doing so. 

In all cases of illness, employees will furnish an explanation from a Doctor, in 
English, providing information which states whe.ther the worker is fit for work, 
.not fit for work, or fit for work with restrictions, and estimating the possible 
length of absence. These may be rsquested on a'regular monthly basis to 
substantiate the absence. 

Abbreviated prescription type notes will not be accepted. Failure to comply will 
forfeit the employees entitlement .to sick days' pay. 

A form is available - cost to prepare will be the responsibility of the employee. 

Accumulated sick days ,to terminate at the end of each contract year. 

(b) 

(c) 

(d) 

(e) 

(f) 

(9) 
EMPLOYEE PERSONNEL 
Personnel will send a letter to each employee expected to be off longer than hislher 
sick benefit period, to ask for regular contact with the Company, continuing medical 
excuse notes as requested by the Company, and to remind them that they must 
continue to pay .their portion of the befiefits while. off. 
A standard form Doctor's note similar to ,that follovving a WSIB injury will be available 
for use to seek this fitness in.forrmation .from .the physician, and -that it be required as 
necessary, at approxima.teIy one month intervals (sse sample letters and form). 

- 
I he Parties agree that the Company shall be responsible only for the payment of the 
premium cost of a benefit plan which includes bensfit (a) and (b) below 

(a) DEATH BENEFIT 
$2O,Ooo Life Insurance plus $20,000 A.U.&D. The Company agrees to pay full 
cost and any incrsased cost during the term of the Agreement of Life lnsuranca 
& A.D.&D. Plan administered by HeaithSource Plus which provides an eligible 
employee with insurance as noted. 
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(b) LONG -rmivi DISABILITY 

$500.00 per month. The employee ag rees  to contribute the full cost and any 
increased cost during the term of this ,4greement of t i e  Long Term Disability 
Plan administered by i-IealthSourcz Plus. Ths Company agrees to deduct 
$'I .85 per week for the current cost. 

The Company reserves the  right to change carriers provided that the level of beneiit 
coverage for employees is compamble. The Company further agrees to notify the 
Union when this change  is necessary. 

The Company agrszs lo provide the following beneiils (c) (d) (e) as described in the 
benefit book dated September I, 2005. 
(c) DENTAL PLAN 
(d) PRESCRIPTION DRUGS 

(e )  VISION CARE 

( f )  PENSION PLAN 
Employees may contributs part of their wages  to an R.S.?. The Company will 
administer the plan. 

In section C-4 (a), (b), (c), (d) and  (e) eligible employees are by definition those who 
have completed four (4) months in the employ of the  Company. Employees will 
become aligible for the  benefits on the first of t he  month following. 
In addition to the above, the Company ag rees  to cover the cost of one ( I )  eye 
examination every two (2) years, to a maximum of $50.00, for each employee upon 
provision of an appropriate receipt. Effsctive I\io\/ember 1, 2012, the amount is 
$60.00. 

c-5 D!SABI11Fl OR LEAVE 

When an employee is not working due  to disability o r  leave: 

I) The Company will continue to pay for Life Insurance and LTD for up to 6 
months. The LTD premiums which are payable by employees will be  
deducted f rcm any claims payable to the employee or from their wages 
when they return to work. 
The Company will pzy for health benefits for one calzndar month. 2) 
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D--1 Thz Vacation Pay and duration of vacation will be as Follo\/vs: 
VACATION WITH PAY 

(a) For employees with seniority from No\/embzr -1, 'I 999: 
at July IS' 

Prior to &he completion 
of 5 years 

5 years and ova- 5% 3 weeks maximum 

For employees with seniority prior to November 'I , 1999: 
at July '1st 

Prior to h e  completion 
of 5 years 

4% 'I day per month of service 
to a maximum of two (2) weeks 

(b) 

4% 1 day per month of service 
to 8 inaximum OF two (2) weeks 

5 years or more but 
less than 10 years 

6% 3 weeks maximum 

I O  years and over 8% 3 weeks rnaxirnum 

D-2 Each employee shall receive his vacation allowance by the 14th of July in the amount 
which is agreed, calculated on the percentage of gross earnings since the last 
Saturday in June of the previous year until the first Monday of July in the current year. 

Vacation pay will be calculated as per arbitrator's decision of November 29, 1999. 

Should an employee desire, the Company agrees to pay entitlement at any time of the 
year with four weeks written notice. Vacation time must be scheduled. 

The Company shall draw up the vacation schedule by the 30th day of April in each 
year. 

Each employee shall complete a vacation I'orm by March 3Ist  of each year setting out 
the employee's preference for vacation lime. Preference for vacation time shall be 
accorded to employees on the basis of seniority as between those employees who 
completed their request by March 3Ist of each year, and on a first come first save 
basis thereafter, so long as the rsquested vacation time does not interfere with 
operations. In terms of length of vacation taken at any onif time, employees may tale 
their vacation entitlement in a maximum of two (2)  consecutive weeks, which may be 
granted during the months of July and A L I ~ U S ~ ,  if possible and, notwithstanding th2 
foregoing, employees may take a maximum of three (3) consecutive weeks where no 
part of that three (3) weeks falls in June, Ji.iIy, August or September. 
The Company may close the plant for (he vacation period if it desires. If during shut- 
down pzriod a skeleton shff is maintained the vacation O F  the zmployees who work 
during the shut-down period will be granted at a time mutually agreed. 
Tile Company will close down all or part of its operstion between Christmas and Nekl/ 
Years. I f  a skeleton staff is iequirzd to \ m r k  dixing that: period they will be notified 
prior lo the siluido\li/il. 
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Pleake discuss with the Supervisor, which o i  these are available. At timzs it is expected that 
a worker will rptate through several workstations dependant on production needs and the 
worker's restrictions. Tha following jobs all require iimdling of light, small pieces of paper, 
insulation or metal. 

'I) Bnstalling a spring ran difflLpser clips: (not a4ways available) 
a) Place a small spring into a 1 x 1.5 inch clip and slide the two through a tool to join 

them. 
b) Job can be done with right hand or left hand, or both hands. 
c) No heavy lifting, bending or twisting. 
d) May alternate sitting and standing. 

2) lnstallirig deflectors on perforated panels: 
a) Place a smaller square over a larger square panel and secure it  with 4 springs. 
b) No liiting over -10 pounds. 
e) Sit or stand as required. 
d) Slight pressure on spring, with quarter turn to catch hook onto panel. 
e) Can be done with either one hand or both hands. 

a) Sit or stand as able, ai: punch press machine. 
b) Feed metal material into the machine to shape, cut or peiforate. 
c) Material size usually about 2-4 inches wide and varying lengths. 
d) No lilting over 10 pounds. 
e) No bending or twisting. 
f) Use of 2 hands usually necessary. 

a) Place 1.5 - 3 inch screws into holes in i- perforated panel, and remove them when 

b) Sit or stand to work as dssired; no twisting or bending. 
c) No liiting over 'IO pounds (non-essential - all liiting can be assisted). 
d) Job can be done with either one hand or boih hands. 

2) recpirees us5 d dominant hand bi- writi!q 
b) done sitting at desk or table, able to stand iF necassar\/. 
c) no heavy lifting, bending or twisting required. 

3) Punch press operator: 

4) Prepar2 BcreW8 *for painting: 

pa itdd. 

5) W-its'ng Y.AmVm tag labels: 
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6) Setting g>neaimatic controls (Caiibrakiasn): 
a) units weigh I 5  grams, controls are adjusted by hand. 
b) either hand can be used, as fine conlrol is not necessary. 
c) no heavy lifting, bending or twisting. 
d) may alternate sitting and standing. 

7 )  9nstallation of i1ow measuring stations: 
a) requires 2 hands, one to hold the part, one to fasten 3 screws into the grommets using 

b) no heavy lifting, bending or twisiing. 
c) may alternate sitting and standing. 

8) Wiring OF electric component p a r k  
a) requires 2 hands. 
b) no heavy lifting, bending or twisting. 
c) may alternate sitting and standing. 

a) use of a tool to cut required length of light chah 
b) job can be done with right hand or lei? hand. 
c) no heavy lifting, bending or twisting. 
d) may alternate sitting and standing. 

1O)Riveting lugs on radial damper collars: 
a)  sit or stand as required. 
b) use both hands to place material on rivet machine. 
c) use either foot to operate foot pedal. 

1l)Assembling radial dampers: 
a) sit or stand as required. 
b) work at table to assemble round dampers from several smaller parts. 
c) requires use of both hands, some gripping, fingering, use of a hammer. 

a screwdriver. 

9) Cutting chain for access doors: 

It is understood that all modified duties may not be available at all times. 

klA.lLOR INDUSTRIES, 98 Tonjork Dr., Toronto, Ontario (416) 744-3300 
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April 10, 2003 

- 
I his letter will serve to confirm the undersstandirrg given to the Union by t h e  Company during 
recent negotiations, .that the  Company wiil supply a locker and  floor pad lo e a c h  employee 
where feasible.  

January 23,2006 
- 

I his letter will serve to confirm the understanding given Eo the Union by t h e  Company during 
recent negotiations, t t . L  the Company will supply  the Union with a o n e  tirne seniority list 
which includes the  classifications of e a c h  employee.  

January 23,2006 

This letter will serve t o  confirm & h e  understanding given to t h e  Union by t h e  Company during 
recent negotiations, tha t  t h e  Company will a g r e e  to look into tila possibility of establishing a 
Labourllvlanagemen t Committee. 

January 23,2006 

This letter will se rve  to confirm t h e  understanding given to the Union by the  Company during 
recent negotiations, .that: the  Company will e n s u r e  that the  benefits book da ted  Szptemher  
4,2005 is comparab le  to the  book dated November 1, 2002. 

blay2,  2006 

Any employee  who upon  successfully completing 60 working days ,  o n  a job obtained through 
Article -12 - S c h e d u l e  Posting, will automatically receive the 'B' ra te  in that classificatinn. 

May 1, 209 0 

This letter will serve to confirm the understanding given 'CO the Union by t h e  Company during 
receilt negotiations, that the Company shall perform. the  necessary  administration to 
accommodate a request by the Union lo increase the lave! of long term disability benefits 
during t h e  term of this Agreament. It is understood that the cost of increasing the level of 
benefits s h d l  be the responsibility of the employee.  
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w e  %rust  eveyon& aJyiIl appreciate 9hte seriousness 
s and other controlled SLsbsZances 

here to this policy 

John blielsen 
Business Rep., 
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LETTER OF UNDERSTANDIbJG 

This letter of understanding shall be enforceable through the grievance and arbitration provisiolls 

of the collective agreement. 

All Current Employees 

All employees shall be grandfathered at their rates of pay, plus the negotiated rate increases. In 

the event that the Employer carries out a reorganization in accordance with the collective 

agreement and the reorganization ofan employee’s job impacts his or her wage rate, the employer 

shall offer the employee a job that keeps the employee at the hourly rate that the employee had 

prior to the job reorganization (“Alternate JOY). If the ernployee accepts the Altemzte Job he 01’ 

she shall be provided with a reasonable training period on the Alternate Job, if required. If the 

employee declines the Alternate Job he or she shall be subject to the reorganization of his original 

job The principle of seniority shall apply to any reorganization carried out by the Employer. 

.-. ~ 

All Supervisors 

All employees classified as Supervisors as of March 23, 2010 shall be grandfathered at the rates 

of pay they were then receiving, plus the negotiated wage increases. In the event that the 

Employer carries out a reorganization in accordance with the collective agreement and the 

reorganization of an employee’s job impacts his or her wage rate, the employer shall offer the 

eiiiployee a job h t  keeps the employee at the rate that the employee had prior to the job 

reorganization (“Alternak Job”) for eighteen (1 8) months. If the employee accepts the Alternate 

Job he or she shall be provided with a reasonable training period on the Alternate Jo5, ifrequired. 

If the employee declines the Alternate Job he or she shall be subject to the reorganization of his 

original job. The principle of seniority shall apply to any reorganization carried out by the 

Employer. 

Dated at Toronto this 30t“ day of April, 2010 

For tbe,Employer 

Print name ! Print name 
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- 
I he Company and i k  Union agree io forrn z Con-miflee with X I  equ2.l rlumba- of 
repreaerdatives of n-lanagemeni and thk uargaining unit (not to excsed three per side) io 
engqe  in a revisw of the current Job Descriptions in the Collective Agreement. 

The Job Description Ksview Comrrittes shall determine its own terms of reference and 
procedure. T ~ E  parties shall engage in 8 good kith examination of the current job 
descriptions. Where there is agreement to amend any job description in the Collective 
Agreement the patties agree to incorporate such amendments into the Collective 
Agreement. 

The parties agree that no changes to job dsscriptions will result in any change to the 
v ~ g e  rate applied to a n y  classification in the Collective Agreement. 

/- D&d at Toronto this ii? day of April, 201 0 

For.the Union For the Conspsny 
/- 'X. 



The following J o b  Descriptions shall be amended as follows apd  shall 
applv falong with the appropriafe wage rate) ~ C I  arty ernpfoyees hired after 
Ma\[ 1 I 2010 for Air Disfribuf‘ion, where appropriate: 

Standard Machine Operator’ - Class 3 Changed 

Experienced machine operator who has demonstrzled ability to set-up, monitor 
and operate machines cr equipment within the same classification. Vhrker will 
be required to function with a high degree of efficiency and accuracy. This 
includes, Gut is not limited to, Punch Presses, Spinning-Trim wid Bead Stztion: 
Hydraulic Presses. 

General Production \Worker and Helper - Class 4 Changed 

To include, by way of example but not limited to any of the following: assemblers, 
no tooling set-up machines and equipment (punch press, riveter, roll former), 
spot welder, table saw, saws, powered hand tools, packing and wrapping etc. 

Production Worker ‘By- Class 3 Changed 

Final assembly of sheet metal units. Assembly requires making each unit to 
specifications within close limits. Operations may involve use of powered hand 
tools, fit, reading and interpreting electrical schematics and wiring. 

Performs duties related to 211 employee’s classifications. 


