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COLLECTIVE AGRE 

THE TARXIEN CO. LTD., 

a Company Incorporated under 

the laws of Canada 

(hereinafter referred to as "the Company") 

- and - 

NATIONAL AUTOMOBILE, 
AEROSPACE AND AGRICULTURAL 
IMPLEMENT WORKERS UNION OF 

and its Local 1090 
CANADA (CAW - CANADA) 

(hereinafter referred to as "the Union") 
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THIS AGREEMENT made and entered into the 29th 
day of May, 1998 

BETWEEN: 

THE TARXIEN CO. LTD.,, 
a Company incorporated under the laws of 
Canada, 

(hereinafter referred to as “the Company”) 

OF THE FIRST PART 

NATIONAL AUTOMOBILE, 
AEROSPACE AND 
AGRICULTURAL IMPLEMENT 
WORKERS UNION OF CANADA 
(CAW - CANADA) AND ITS 
LOCAL, 1090 

(hereinafter referred to as “the Union”) 

OF THE SECOND PART 

WITNESSETH that the parties 
hereto mutually agree as follows: 
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ARTICLE 1 

GENERAL PURPOSE 

I .01 The purpose of this Agreement is to provide 
lawful and orderly collective bargaining relations 
between the Company and the employees covered 
by this Agreement through the Union, to secure 
prompt and fair disposition of grievances, to 
eliminate interruption of work and interference 
with efficient operations of the Company’s 
business, and to maintain fair wages, hours and 
working conditions for the said employees. This 
Agreement constitutes the entire Agreement 
between the parties hereto and supersedes all 
prior Agreements, if any, between the parties 
hereto. 
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ARTICLE 2 

EXCLUSIONS 

2.01 The term “employee” as used in this Agreement 
includes all employees of the Company with the 
following exceptions who will not be covered by 
this Agreement: office employees, plant 
protection personnel, superintendents, foremen 
and all other employees above the rank of 
foremen. 



ARTICLE 3 

BARGAINING AGENCY 

3.01 The Company recognizes the Union as the sole 
collective bargaining agent for all such employees 
described in paragraph 2 hereof and who are not 
otherwise excluded by this Agreement. 

3.02 The Company will pay the cost of lost wages for 
the bargaining committee when meeting with the 
Company for the purpose of negotiating of a new 
collective agreement. 
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ARTICLE 4 

COLLECTION OF UNION DUES AND 
INITIATION FEES 

4.01 All employees covered by the terms of this 
agreement, will be required to complete and sign a 
Union Membersh ip  Appl ica t ion  and 
Authorization for check off of dues and initiation 
fee (Form A230-86), supplied by the union, and 
shall remain members of the union as a condition 
of employment. 

4.02 All present employees of the Company shall pay 
union dues and initiation fees as a condition of 
employment. All new employees hired shall also, 
as a condition of employment, have deducted from 
their pay the monthly union dues, or an equivalent 
sum, and shall, at the completion of the 
probationary period, have deducted from their pay 
the union initiation fee, which will be checked off 
by the Company. 

4.03 a) The amounts so deducted shall be, two hours 
and twenty minutes at straight time * per month 
plus fifty cents (50$), after having received 40 
hours pay during a calendar month. 



9 

*Straight time is the hourly rate that is paid in the 
payroll period in which the dues are deducted. and 
also include any other amounts considered regular 
pay, Excluded are shift premiums, overtime 
premiums, week end and Statutory Holiday 
premiums. 

b) Union dues are payable when the employee 
receives vacation pay, holiday pay, jury duty and 
bereavement pay. Employees in receipt of 
Sickness and Accident or Workers Compensation 
Benefits are exempt from paying Union Dues. 

4.04 The Company agrees to forward to the Financial 
Secretary of Local 1090 by cheque each month, 
not later than ten (10) working days following 
completion ofthe first full week ofthe month from 
which deductions were made, the total amount 
deducted and also a list of the employees from 
whom the deductions were made and who were 
not checked off and the reason. 

4.05 The Financial Secretary of Local 1090 will notify 
the Company of any change in the amount of 
Union dues and/or initiation fees, that may from 
time to time take place in line with constitutional 
requirements. 
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ARTICLE 5 

NON-DISCRIMINATION AND NON- 
INTERFERENCE 

5 .0 1 The Company and the Union agree that there shall 
be no discrimination, interference, restriction or 
coercion exercised or practiced with respect to any 
employee by reason of race, ancestry, place of 
origin, colour, ethnic origin, citizenship, creed, 
sex, age, record of offenses, marital status, family 
status, handicap, or sexual orientation in 
accordance with the Human Rights Code of 
Ontario. 

5.02 The Company will not discriminate or intimidate 
against an employee because ofhis membership in 
or activity on behalf of the Union, as provided by 
law and elsewhere inthis agreement. 
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ARTICLE 6 

PRESERVATION OF COMPANY RIGHTS 

6.01 The Union acknowledges that the Company has 
and will retain the exclusive right to manage the 
business in which it is engaged, except as such 
right may be modified by the terms and conditions 
of this Agreement. 

6.02 Without restricting the generality of the 
foregoing, the Union acknowledges that it is the 
exclusive right ofthe Company to: 

(a) maintain order, discipline and efficiency; 

(b) hire, promote, demote, transfer, suspend, 
discipline and discharge forjust cause any 
employee, subject to the right of the 
employee to submit agrievance; 
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(c) operate and manage its business in all 
respects, in accordance with its 
obligations, and to make and alter, from 
time to time, rules and regulations to be 
observed by the employees, which rules 
and regulations shall not be inconsistent 
with the provisions ofthis Agreement; 

(d) determine the number and location of 
plants, the products to be manufactured, 
methods of manufacturing, schedules of 
production, types and locations of 
machines and tools to be used, process of 
manufacturing and assembling the 
engineering and designing of its products, 
and the control of materials and parts to be 
incorporated in the products produced; 

(e) the Company agrees that these functions 
will be exercised in a manner consistent 
with the terms and provisions of this 
Agreement. 



13 

ARTICLE 7 

STRIKES AND LOCK-OUTS 

7.01 The parties hereto agree that there shall be no 
strike or lock-out, as defined in the Labour 
Relations Act, R.S.O. 1980, c.228 as amended, 
during the currency ofthis Agreement. 
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ARTICLE 8 

SENIORITY 

8 .O 1 The Company and the Union agree that seniority 
shall prevail on aplant-wide basis. A seniority list 
shall be posted every six (6)  months. The Union 
shall be furnished with a copy of such seniority 
lists. 

8.02 New employees shall be regarded as probationary 
employees and establish seniority after forty-five 
(45) days at work with the Company, after which 
they shall be placed upon the seniority list as ofthe 
original date ofthe hiring. Notwithstanding this, if 
an employee completes forty-five (45) days 
worked in any twelve consecutive months he/she 
will acquire seniority which will date back forty- 
five (45) working days from the date he/she 
established seniority. The six months increase will 
be, six months from the established seniority date. 
Note, this does not apply to students. 

8.03 A master seniority record will be kept by the 
Company and the Plant Committee may have 
access to this record at any reasonable time during 
office hours. The Company shall hrnish revised 
seniority lists as required, but no more often than 
once in three (3) months. 
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8.04 In the case of promotions, demotions, transfers, 
layoffs, and recalls, they shall be made in 
accordance with the seniority standing of 
employees, provided the senior employees are 
qualified, capable and available to perform the 
work required by the Company. 

8.05 Any employee presently in, or who has been in 
what is now the bargaining unit and transfers to a 
supervisory position or any position outside the 
bargaining unit directly connected with the 
operation of the plant and who has had at least 
sixty (60) days service in the bargaining unit, or 
what is now the bargaining unit, and returns or is 
transferred to a job within the bargaining unit 
upon reinstatement he shall be offered any 
vacancy which might exist for which he is 
qualified and for which his seniority would entitle 
him, failing that he may displace the least senior 
person in the plant whose work he is qualified to 
perform and provided his regained seniority is 
greater. 

No credit for seniority will be granted for time 
spentin such supervisory or other position. 
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8.06 Any employee who suffers a serious injury or 
impairment from hisher employment with the 
Company resulting in major disability, and is 
unable to continue working at hisher previous 
position is eligible, but with no guarantee, for 
placement in a suitable position for which he/she is 
then qualified and capable of performing in 
accordance with hisher seniority. 

8.07 Placement of such an employee shall be with the 
mutual consent of the Company and the Union. 
Once so placed, seniority rating of other 
employees in respect of the said position shall be 
waived in favour of any such disabled employee. 

8.08 Any vacancies, other than temporary vacancies, 
shall be posted and shall be awarded on the basis of 
seniority provided the senior employee is 
qualified, capable and available to perform the 
required work. 
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ARTICLE 9 

TERMINATION OF SENIORITY 

9 .O 1 Seniority shall be considered broken if 

the employee voluntarily quits the 
employ ofthe Company; 

an employee is discharged for just cause 
and such discharge is not reversed 
through the Grievance Procedure; 

an employee overstays a leave of absence 
without reasonable cause for a period of 
three (3) days; 

an employee fails to report for work 
within a period of five ( 5 )  working days 
without reasonable cause; 

the plant shop committee shall be notified 
in writing of such discharges or 
terminations at time of issue; 

he/she retires 
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ARTICLE 10 

RECALL 

10.01 When the Company recalls an employee, it shall 
notify such employee in accordance with hisher 
seniority rights, under the terms ofthis Agreement 
by telephone, confirmed by mail, addressed to the 
last address recorded for such employee in the 
records of the Company. 

Should an employee fail to report to work in 
accordance with such recall within three (3) 
working days after such notification he/she shall 
be deemed to have quit the employ of the 
Company, unless such failure to report is due to 
reasonable cause. 

10.02 Employees who have been recalled, shall be re- 
employed as they report for work. The Company 
shall be entitled to fill, on a temporary basis, any 
jobs available, pending the return of those having 
preferential seniority rights to recall. In the event 
that any employee reports to work pursuant to a 
recall by the Company as herein provided, such 
employee shall be entitled to complete the work 
shift for which such employee was recalled. 
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ARTICLE 11 

LEAVES OF ABSENCE 

1 1.01 An employee wishing to have a leave of absence 
shall make application to his Supervisor. Where a 
leave of absence is granted, the Supervisor shall 
advise the Company which shall advise the 
employee in writing of the terms of such leave of 
absence. No employee shall be granted a leave of 
absence to engage in a trial period of business or 
to work for another employer. 

1 1.02 The Company agrees to grant leaves of absence to 
employees on compassionate grounds or in 
extenuating circumstances. The Company 
further agrees to grant vacation leaves of absence 
in conjunction with employees’ vacations, where 
in the Company’s opinion, production 
requirements will permit. The Company agrees 
to meet with the bargaining committee in order to 
resolve such requests based on seniority. The 
Company will grant leave of absences for verified 
illness in the immediate family for a period up to 
six (6)  months. An employee on an authorized 
leave of absence will accumulate seniority during 
such absence. The Union will be informed of 
authorized leave of absences. 
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11.03 a) The Company shall grant a leave of absence to 
an employee on the seniority list required to be 
absent by reason of participation in Union 
activities provided that the Company is given 
sufficient notice. The parties hereto agree that the 
total periods for all such leave of absence for all 
employees shall not exceed sixty (60) calendar 
days in any one (1) contract year exclusive of paid 
education leave. The Union will give the 
Company two (2) weeks written notice of such 
paid education leave, which will be granted 
provided production requirements will permit. 
The parties hereto m e r  agree that time spent in 
negotiations for a Collective Agreement shall not 
be included in computing the aforesaid sixty (60) 
day period. Any employee or employees granted 
such a leave of absence shall, upon the expiration 
thereof, be re-employed in hisher previous job at 
the prevailing rate of pay without affecting hisher 
place on the seniority list. 

b) The Company will grant a leave of absence, 
without pay and benefits, to an employee 
approved by the Union to hold full time Union 
position or office for the predefined term or period 
of such position. An employee covered by this 
clause will accumulate seniority only, during such 
leave of absence. 
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11.04 a) In the event of bereavement in an employee’s 
family, an employee, if requested by himher, 
shall be entitledto aleave of absence ofup to three 
(3) working days to attend or make arrangements 
for the funeral. If he/she would have otherwise 
been required to work on one or more of the said 
three (3) days, the employee shall be paid for eight 
(8) hours for such day or days at hisher basic 
hourly rate. “Family” as herein referred to shall 
include spouse, child, parent, stepchild, brother, 
sister, grandparents, mother-in-law and father-in- 
law, grandchildren. 

b) In the event of bereavement of an employee’s 
great grandparents, son-in-law, daughter-in-law, 
and current spouse’s grandparents, an employee 
shall be entitled to one (1) day leave of absence 
with pay. 

c) In the event of bereavement of an employee’s 
brother-in-law or sister-in-law, Uncle or Aunt an 
employee shall be entitled to one (1) day leave of 
absence with pay. 
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11.05 In the event an employee loses seniority under 
Article 9, as a result of imprisonment for up to one 
hundred and eighty (1 80) days, in connection with 
an offense arising out of the operation of a motor 
vehicle, the provisions governing loss of seniority, 
and the employee’s seniority shall be reinstated. 
This provision shall be available on a one time 
basis for employees with one or more years 
seniority. 
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ARTICLE 12 

PLANT-WIDE LAYOFFS 

12.01 When, for any reason, it becomes necessary to 
reduce the working force in the plant, the 
Company shall prepare a list of those employees 
to be laid off and shall present the same to the 
Plant Committee twenty-four (24) hours prior to 
any such reduction of the work force and the 
following procedure shall apply: 

12.02 Probationary employees shall be laid off first, 
thereafter employees will be laid off in 
accordance with their seniority, those with the 
least seniority being laid off first. Exceptions to 
the above procedure shall be made by mutual 
agreement between the Union and the Company. 
The Company shall endeavour to notify the 
employee or employees to be laid off as far in 
advance as possible. 

12.03 Layoffs of one (1 )  week or less shall be done on 
the basis of seniority. When the Company can 
define a specific layoff period in excess of one (1) 
week, then an employee may exercise optional 
layoff within the classification affected. 
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12.04 When it becomes necessary to increase the work 
force after a layoff, the reverse of the above layoff 
procedure shall be followed before any new 
employees are hired. Those employees laid off 
shall be offered employment in order of seniority. 

12.05 Prior to recall, the Company shall provide the 
Chairman of the Plant Committee with a list of 
those employees, in order of seniority, who will be 
recalled. 
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ARTICLE 13 

EOURS OF WORK 

13 .O 1 Regular hours of work shall consist of forty (40) 
hours per week to be worked as follows: 

(a) regular day shift operation - 8:00 a.m. to 
4:OO p.m., Monday through Friday 
inclusive - thirty (30) minute paid lunch 
period at times mutually agreed upon 
between the Company and the Union; 

(b) two-shift operations - 8 : O O  a.m. to 4:OO 
p.m., - 4:OO p.m. to 12:OO p.m., Monday 
through Friday inclusive - thirty (30) 
minute paid lunch period at times 
mutually agreed upon between the 
Company andthe Union; 

(c) three-shift operations - 8:00 a.m. to 4:OO 
p.m., - 4:OO p.m. to 12:OO p m ,  - 12:OO 
p.m. to 8:00 a.m., Monday through 
Friday inclusive - thirty (30) minute paid 
lunch period at times mutually agreed 
upon between the Company and the 
Union; 

(d) It is understood and agreed that the shift 
arrangement as presently constituted 
shall be continued unless the amount of 
work required to be performed decreases, 
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In which event the Company may 
eliminate one or more shifts. If at any 
time, one or more shifts are eliminated 
and it becomes necessary thereafter for 
the Company to reinstate such shifts 
owing to an increase in the amount of 
work, it is understood and agreed that the 
shift arrangement existing prior to the 
elimination of any such shifts shall be 
adhered to. 
Shift preference will be by seniority, 
within the classifications, and with shift 
reassignment occurring only when 
increasing or decreasing the work force. 
The Company is required to post 
vacancies on the shifts that they arise on, 
except in the Millwright and Set up 
classification. 
It is understood that trainees maybe 
trained on days. 

(e) 

13.02 Employees who work on the second or afternoon 
shift shall receive a shift premium of forty (45) 
cents per hour. Employees who work on the third 
or night shift shall receive a shift premium of fifty 
(5  5 )  cents per hour. 

13.03 Any work performed over and above the regular 
hours herein provided, shall be considered 
overtime and shall be paid for at the rate of time 
and one-half (1-1/2). All Sunday work between 
the hours of midnight Saturday and midnight 
Sunday shall be paid for at the rate of double the 
employee’s normal rate (2). 
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When the Company manufactures a new product 
that requires 100% inspection as part of GP 12 the 
inspection will be considered machine operator 
work. 

13.04 The opportunity for overtime shall be given 
equally and impartially to qualified employees as 
described herein. Scheduled overtime shall be 
posted thirty-six (36) hours in advance. It is 
recognized that unscheduled overtime may be 
required from time to time. 

(a) Overtime will normally be distributed, 
amongst employees with established 
seniority by shift, on a Plant wide basis for 
the classification “Machine Operator” 
and shall be paid the wage rate of this 
classification. If augmentation is 
required, the Company would then offer 
the overtime to those employees on the 
same shift, with the least amount of 
overtime hours, with the ability to 
perform said job.  For all other 
classifications, overtime will normally be 
distributed among employees who 
regularly perform the work. If the 
overtime requirements cannot be filled in 
accordance with the above, then the work 
may be assigned to probation emplovccs 
and/or students. 
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(b) All employees overtime hours shall be 
posted each week including hours offered 
but turned down, for the previous pay 
period. In order that there be conformity 
in the granting of overtime, the hours to be 
charged are as follows: 

ti> 

(ii) 

(iii) 

an employee who works or 
declines to work overtime on a 
time and one-half (1 1/2) basis, 
will be charged for the regular 
hours to be paid, i.e. 8 hours x 1 
1/2 = 12 hours. 

an employee who works or 
declines to work overtime on a 
double time basis, will be charged 
for the regular hours to be paid, 
i.e.8hoursx2=16hours. 

an employee who is paid overtime 
for participation in Company 
activities such as Health and 
Safety Committee, Product 
I m p r o v e m e n t  T e a m  o r  
Communications Meeting shall 
not be charged hours for such 
overtime. 
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The Company will canvass the employees 
with the least amount of accumulated 
charged hours first, and offer the overtime 
work until the requirements are met. 

All new seniority employees with 
established seniority who change shifts 
will assume their new shift average. 

Employees on Sickness and Accident 
leave, or leave of absence granted by the 
Company, if greater than fifteen (15) 
working days, on their return to work shall 
assume their current shift average. 

The differential between employees, by 
shift, by classification, will be maintained 
to the most current complete pay period. 
The record of all employees will start at 
zero at the time of implementation and the 
beginning of each year thereafter. 

13.05 Overtime premium shall not be paid for regular 
shifthours for: 

(a) time worked by employees substituting 
for one another attheir own request; 
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(b) a change of an employee’s hours of work 
at hisher request. 

13.06 It is understood and agreed that the hours per day 
and week on certain operations shall be flexible to 
meet operating requirements. 

13.07 WEEKEND WORKER 

1. Hours of Work andShiftRotation: 
2 x 12 hour shifts Saturday and Sunday 
4 x 10 minute breaks 
1 /2 hour paid lunch 
Rotate shifts on aweekly basis. 

2. Pay 
(a) 20 hours pay per full shift worked. 
Any lost time will be deducted at the pro 
rate of 1.67 hours pay for each hour not 
worked. 

(b) i.e. 40 hourspay perweekend. 

(c)  Pay-base rate + Midnight shift 
premium of 55$  for all hours worked. 

3. Weekend Vacancies 
To be filled by job bidding according to 
Article 21. Regression in case of 
cutbacks. 
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4. Vacation & Vacation Pay 
(a) One (1) weekend (24 hours) to equal 1 
week’s vacation. 
(b) Minimum hours paid will be 
considered as hours worked. 

5. Plant Holidays 
Employees will be paid 8 hours for each 
Statutory Holiday in accordance with 
Article 14. 

6. S h A  
(a) S &A - Accident and Hospitalization 

1/2 the present weekly benefit for each 
12 hour shiftmissed 

Sickness 
Same as above except benefit after first 

12 hour shift missed 

7. Union Representation 
Alternate Committee person. 

8. Pension Plan 
Hours calculated as hours paid instead of 
hours worked. 

9. Jury Duty 
If pay is lost due to Jury Duty, then the 
Company will make up the lost pay as 
outlined in our Collective Agreement. 
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10, Bereavement Pay 
Paid leave shall be made at the 
appropriate rate of 8 or 24 hours pay due 
to the death of a family member as 
defined in Article 11.04, with the 
condition of “otherwise been required to 
work” being waived. 

11. Weekend Overtime 
Offered to regular employees as per the 
Collective Agreement. 
WEEKEND WORKERS WILL NOT 
BE USED BY THE COMPANY FOR 
ANY WORK REQUIRED DURING 
THE WEEK. 

12. Call-in Pay 
Will be 10 hours at the normal pay rate, in 
accordance with Article 15. 

13. For determination of the probationary 
period for a weekend worker, a weekend 
worked will be the equivalent of five ( 5 )  
days. 

14. For purpose of calculating payments to 
the paid education leave fund, the 
assessment will be based on weekend 
worker’s normal hours paid. 

15. The Company will meet with the Union 
Plant Committee within six (6) months of 
implementation, or sooner if required, to 
discuss problems thatmay arise. 
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ARTICLE 14 

STATUTORY HOLIDAYS 

14.01 The following days shall be considered 
statutory holidays for which employees shall 
be paid at their regular rates when not worked. 
An employee, when required to work on a 
statutory holiday, will be paid at the rate of 
three (3) times hidher regular rate. 

CanadaDay 
Civic Holiday 
Labour Day 
Thanksgiving Day 
Christmas Day 
Christmas Eve 
Boxing Day 
2FloatingDays 
New Year’s Day 
Good Friday 
Easter Monday 
Victoria Day 
Birthday Floater 
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All holidays taken the day on which they fall, note 
following exceptions: 

First Year 
Canada Day 
Civic Holiday 
Labour Day 
Thanksgiving 
Christmas Eve 
Christmas Day 
Boxing Day 
Birthday Float 
Floater 
Floater 
New Years Day 
Good Friday 
Easter Monday 
Victoria Day 

Second Year 
Canada Day 
Civic Holiday 
Labour Day 
Thanksgiving 
Christmas Eve 
Christmas Day 
Boxing Day 
Birthday Float 
Floater 
Floater 
New Years Day 
Good Friday 
Easter Monday 
Victoria Day 

Friday, July 3,1998 
Monday, August 3,1998 
Monday, September 7,1998 
Monday, October 12,1998 
Thursday, December 24,1998 
Friday, December25,1998 
Monday, December 28,1998 
Tuesday, December29,1998 
Wednesday, December 30,1998 
Thursday, December 3 1,1998 
Friday, January 1,1999 
Friday, April 2,1999 
Friday, May 2 1,1999 
Monday, May 24,1999 

Friday, July 2,1999 
Monday, August 2,1999 
Monday, September 6,1999 
Monday, October 11,1999 
Friday, December 24,1999 
Monday, December 27,1999 
Tuesday, December28,1999 
Wednesday, December 29,1999 
Thursday, December 30,1999 
Friday, December 3 1,1999 
Monday, January 3,2000 
Friday, April 2 1 , 2000 
Friday, May 19,2000 
Monday, May 22,2000 
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Third Year 

Canada Day 
Civic Holiday 
Labour Day 
Thanksgiving 
Christmas Day 
Christmas Eve 
Floater 
Boxing Day 
Birthday Float 
New Years Day 
Floater 
Good Friday 
Easter Monday 
VictoriaDay 

Monday, July 3,2000 
Monday, August 7,2000 
Monday, September4,2000 
Monday, October 9,2000 
Monday, December 25,2000 
Tuesday, December 26,2000 
Wednesday, December 27,2000 
Thursday, December 28,2000 
Friday, December 29,2000 
Monday, January 1,200 1 
Tuesday, January 2,2001 
Friday, April 13,200 1 
Friday, May 18,200 1 
Monday, May 2 1,200 1 

14.02 Payment for statutory holidays, when not worked. 
is subject to the following conditions: 

(a) an employee must work his full scheduled 
shift prior to and after the holiday, unless 
absence is due to a verified illness or is 
permitted by hisher Supervisor; 

(b) an employee who is late by more than two 
(2) hours on his shift prior to or after the 
holiday shall not receive holiday pay 
except with permission of the Plant 
Manager: 
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(c) an employee shall be eligible for holiday 
pay only after completing forty-five (45) 
days at work with the Company; 

(d) an employee on leave of absence due to 
sickness shall be entitled to receive 
holiday pay provided helshe returns to 
work no later than fourteen (14) days 
following the holiday period; 

(e) an employee who is laid off shall be 
entitled to receive holiday pay provided 
he/she is laid off within the period of two 
(2) weeks prior to the holiday and is 
recalled within the period of two (2) 
weeks afterthe holiday. 
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ARTICLE 15 

CALL-IN PAY 

15.01 An employee reporting for work without being 
notified not to report to work by the Company, for 
whom no work is available at hisher regular 
occupation, will be offered at least four (4) hours 
employment in other work at hisher regular rate 
or, at the Company’s option, will be paid for four 
(4) hours work at hisker regular rate. This 
provision shall not apply when no work is 
available, due to conditions beyond the 
Company’s control, such as Acts ofGod. 
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ARTICLE 16 

EMERGENCY CALL-IN PAY 

16.01 The Company shall grant a call-in pay allowance, 
where an employee has completed his regular shift 
and any overtime that might be necessary, and has 
left the premises and then is called back in for 
emergency duty. The Company shall pay for a 
minimum of three (3) hours at the rate of time and 
one-half (1 1/2) such employee’s regular rate if 
such employee is called in before 1 1 :00 p .m. and a 
minimum and a minimum of four (4) hours pay at 
the rate of time and one-half (1 1/2) such 
employee’s regularrate ifcalledin after 11:OOp.m. 



39 

ARTICLE 17 

UNION ACTIVITIES 

17 .O 1 Members of the Union shall only conduct Union 
activities on Company time as is provided in this 
Collective Agreement, Any Union meetings on 
Company premises shall only be held after 
obtaining the consent ofthe Company which shall 
not be unreasonably withheld. 

17.02 The Company will provide the Union with an 
office, including aphone, desk and a filing cabinet 
forthe sole use ofthe plant shop committee. 
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ARTICLE 18 

REPRESENTATION 

18.01 A Committee person is a permanent employee 
with seniority status. The Company shall 
recognize two (2) committee persons, one of 
whom shall be the Plant Chairperson of the 
Committee, for the purpose of administering this 
Agreement. Committee persons will have top 
seniority for layoff or recall purposes and will 
work steady days. 

18.02 A Union steward is a permanent employee with 
seniority status. The Company shall recognize 
two (2) stewards, one (1)  on steady afternoon shift 
(4: 00 - 12: 00) and one (1) on steady midnight shift 
( I  2: 00 - 8: 00) for the purpose of administering this 
Agreement. Stewards will have top seniority for 
layoff or recall purposes. 

18.03 The Plant Chairperson will be granted forty (40) 
hours per week for Union business paid by the 
Company and four (4) hours par week for each 
committee person and steward paid by the 
Company. 

18.04 The Union shall advise the Company in Writing of 
the names of its Shop Committee, Stewards and 
their alternates. 
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18.05 A Committee person on the sane shift may 
substitute for the Plant Chairperson’s absence as 
required. 

18.06 In the event that eight or more Union employees 
per shift are required to work overtime, a 
Committee member will be given the opportunity 
to work such overtime, provided that such 
member is suitably qualified for the work to be 
done. It is understood that only during an 
extended absence of a Committee member, an 
alternate member will be designated, and such 
designate will be given the opportunity to work 
overtime as described above. 
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ARTICLE 19 

GRIEVANCE PROCEDURE 

19.01 All grievances shall be dealt with and disposed of 
as hereinafter provided. 

19.02 Any employee having a grievance shall first 
discuss it with hisher Supervisor and a plant 
committee person. The Supervisor will give his 
oral response within the shift and, if not 
satisfactorily disposed of, the grievance shall then 
be put in writing and be signed by the grievor and 
hisher Committeeman and be presented to the 
foreman/supervisor who shall give hisker answer 
in writing within one (1) working day. 

If the decision of the foremadsupervisor is not 
acceptable to the employee, heishe may appeal the 
decision within two (2) working days to the Plant 
Manager, before whom he/she shall be 
represented by hisher Committeeman. The Plant 
Manager shall render a decision in writing within 
two (2) working days after the day on which the 
grievance was presented. If the Plant Manager is 
not available to the Committeeman for a period in 
excess of one (1 )  working day, the grievance may 
be referred to Management. 
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19.03 Ifthe Plant Manager’s decision is not satisfactory 
to the aggrieved, the grievance may be presented 
by the Committeeman to the Management in 
writing and within five ( 5 )  working days of the 
Plant Manager’s decision thereafter to be taken 
up at the first meeting arranged between 
Management and Committeeman. The 
particulars of such grievance must be submitted 
in writing not less than twenty-four (24) hours 
prior to the above mentioned meeting. Meetings 
may be arranged between Committeemen and 
Management at the request of either. 

At any meeting with Management, the 
International Representative of the Union or his 
agent shall be entitled to attend and the 
Committeeman may have present any employee 
involved in agrievance. 

19.04 The Union may present a “Policy Grievance” to 
the Plant Manager of the Company or his 
designate. A “Policy Grievance” is defined as 
one which alleges a misinterpretation or violation 
of a provision of this Agreement and which could 
not otherwise be resolved at lower steps of the 
Grievance Procedure because of nature or scope 
ofthe subject matter ofthe grievance. 



44 

19.05 When presented with such a “Policy Gnevance”, the 
Plant Manager or his designate shall arrange a 
meeting with the Plant Committee or a 
subcommittee thereof and shall render a decision 
within five ( 5 )  working days after the day on which 
the grievance was presented. 

19.06 If the decision of the Plant Manager is not 
satisfactory to the Union, any difference between the 
parties arising from the interpretation, application, 
administration or alleged violation of this 
Agreement, including any question as to whether a 
matter is arbitrable, may be taken to arbitration. 

If no written request for arbitration is received 
within fifteen (1 5) days, or such extension of time as 
agreed upon after the decision of the Plant Manager 
is given, it shall be deemed to have been settled or 
abandoned. 

19.07 When either party to this Agreement requests that 
any grievance be submitted to arbitration, it shall 
make such request in writing addressed to the other 
party to this Agreement. Within five (5) working 
days thereafter, or such extension of time by mutual 
agreement, the parties shall attempt to select by 
agreement the Arbitrator. If they are unable to agree 
upon an Arbitrator, the appointment of the Arbitrator 
shall be made by the Minister of Labour for Ontario 
upon a request by either party. The Arbitrator shall 
hear and determine the differences between the 
parties and shall issue adecision which shall be final 
and binding upon the parties and upon any employee 
or employees affected by it. 
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19.08 The Arbitrator shall not have the jurisdiction to 
amend or to add to any of the provisions of this 
Agreement, nor to substitute any new provisions 
in lieu thereof, nor to give any decision 
inconsistent with the terms and provisions of this 
Agreement. He shall, however, in respect of a 
grievance involving the suspension or discharge 
of an employee, be entitled to modify or set aside 
such penalty, if, in the opinion of the Arbitrator, it 
is just and equitable to do so. No matter may be 
submitted to arbitration which has not been 
properly carried through all previous steps of the 
grievance procedure. The parties shall jointly 
bear the expenses ofthe Arbitrator. 

19.09 It is agreed that it shall be option to the Company 
to decline to consider any grievance, the alleged 
circumstances of which originated or occurred 
more than fourteen (14) working days prior to its 

' presentation. 
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19.10 A discharged or suspended employee, before 
leaving the plant, shall be given an opportunity to 
explain the circumstances of the case to hisher 
Committeeman. A discharged or suspended 
employee may present hisher grievance in 
writing either directly or through the Plant 
Committee to Management within three (3) 
working days of discharge or suspension after 
which Management shall deal with the grievance 
respecting such discharge or suspension and 
render a decision within three (3) working days 
after its receipt. If the decision of the 
Management is not satisfactory, the grievance 
may be referred to arbitration as herein provided. 

19.1 1 If, during the grievance procedure or arbitration, it 
has been established that an employee has been 
improperly laid off, discharged or suspended, 
he/she shall immediately be reinstated, and the 
consideration of hisher grievance shall include 
not only the merits of the case, but also what, if 
any, compensation shall be paid for time lost. 
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19.12 The consideration of agrievance involving rate of 
pay or earnings may include not only the merits of 
the case but also what, if any, retroactive 
compensation shall be paid. Retroactive 
compensation shall be limited to a period of forty- 
five (45) days. A request for a generai increase in 
the base rate of any classification of employees 
shall not be considered agrievance. 

19.13 In proceedings or negotiations with management, 
the Plant Committee may be represented by a duly 
accredited representative of the Union. 
Management, similarly may be represented by any 
agents chosen by it. 

19.14 It is understood by both the Company and the 
Union that all warning notices are to be destroyed 
after one (1) year from the date ofthe warning. All 
warning letters are to be issued to the employee 
within four (4) working days ofthe incident with a 
copy ofthe Committee person. 

' 



48 

ARTICLE 20 

VACATIONS 

20.01 An employee, who on the 30th day of June in each 
year has: 

(a) less than one (1) year of employment shall 
receive vacation with pay in accordance 
with the provisions of the Emulovment 
Standards Act; 
more than one (1) year but less than five 
( 5 )  years of employment shall be entitled 
to two (2) weeksvacation. The amount of 
pay for the vacation shall not be less than 
an amount equal to four (4%) percent of 
the total pay of the employee in the year 
for which the vacation is given; 
more than five ( 5 )  years but less than ten 
(10) years of employment shall be entitled 
to three (3) weeks vacation. The amount 
of pay for the vacation shall not be less 
than an amount equal to six (6%) percent 
ofthe total pay ofthe employee in the year 
for which the vacation is given; 
ten (10) years or more employment shall 
be entitled to four (4) weeks vacation. 
The amount of pay for the vacation shall 
not be less than an amount equal to eight 
(8%) percent of the total pay of the 
employee in the year for which the 
vacation is given. 

(b) 

(c) 

(d) 
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(e) twenty (20) years or more employment 
shall be entitled to five ( 5 )  weeks 
vacation. The amount of pay for the 
vacation shall not be less than an amount 
equal to ten (1 0%) percent of the total pay 
of the employee in the year for which the 
vacation is given. 

20.02 The Company will advise ofthe plant shutdown, if 
any, no later than March 3 1. Any plant shutdown 
will only be scheduled in the summer months. 
The Company shall determine the period when an 
employee may take vacation which may be a 
consecutive two (2) week period, if the employee 
so desires, or two (2) periods of one (1) week each. 
The Company further agrees to schedule a 
minimum of two (2) weeks of an employees 
vacation entitlement during the period of July 1 to 

. August 31.  Vacation requests made in writing 
before July 1 shall be dealt with in accordance with 
seniority. 
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ARTICLE 21 

JOB BIDDING 

2 1 .O 1 Whenever a new job or a vacancy in excess of 
fifteen (1 5 )  days occurs, a notice for the vacant 
position shall be placed on the bulletin board for 
three ( 3 )  working days. The minimum and 
maximum rates and a summary of the job for 
information purposes shall be included in this 
notice. Any employee wishing to apply forthe job 
shall submit hisher name. The Company will 
decline the application from any employee who 
within the last six months has accepted a full time 
position [except by mutual agreement ofthe Plant 
Chairperson]. The Company will also decline the 
application for an alternate position from any 
employee who: within six (6) months, has 
accepted another alternate position. 

The employee selected by the Company shall be 
advised as to hisher selection within three ( 3 )  
days of hisher application for such job. The 
Company will post job vacancies on the 
warehouse bulletin board. The employee will then 
have up to one full week as a trial period in the new 
position to decide to remain in or opt out of the 
new position. 
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2 1.02 Employees shall be selected for ajob on the basis 
of seniority and ability to perform the job; 
provided, however, that in circumstances in which 
ability is relatively equal, the employee with 
higher seniority shall obtain the job. Senior 
employees who bid on, but are not awarded, ajob 
posting will be provided with the reasons. The 
Plant Chairperson or Committee person or 
Steward must  be present  during such 
explainations. This provision must be applied in 
all cases where senior employees are denied jobs. 

21.03 (a) Suitability to perform any job shall be 
determined after a trial period often (10) working 
days. Where an employee is judged to be 
unsuitable, he/she shall be provided with the 
Company’s reasons forthis decision. 

(b) SPC, Material Handlers, Quality Control, 
Maintenance and Set-up shall be determined as to 
suitability to perform the job after a trial period of 
uptothirty (30) days. 

21.04 When a job is not expected to last more than 
fifteen (IS) days, the job shall not be posted for 
bidding. Whenever a job is expected to exceed 
fifteen (15) days, the job shall be posted for 
bidding in accordance with paragraph (a) above. 
The fifteen (1 5 )  day period of employment of an 
employee shall not weight to his advantage in 
consideration by the Company of an employee or 
employees to be selected following the posting of 
job forbidding. 
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21.05 In the event of the cancellation of a job which has 
been posted for bidding, the Company shall post a 
notice to this effect. 

2 1.06 The provisions of this article 2 1, Job Bidding shall 
not apply for the period between July 1 and August 
3 1 of each year, and permanent positions that are 
created during this period will be posted following 
August 3 1 of said year. 

2 1.07 Recall rights to a classification: Anyone cut back 
from a class will have recall right to that 
classification if Management implement work in 
the classification within (1) one year of said 
cutbacks. 
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ARTICLE 22 

ALTERNATES 

22.01 Alternates will be utilized by the Company to 
replace employees absent from their jobs or when 
the Company requires additional staffkg in the 
job. 

22.02 Effective May 31, 1998, if an alternate performs 
the job for more than six continuous months 
he/she shall be deemed to have been awarded the 
position on afull time basis. 

22.03 New Alternate positions will be posted as per 
article 21 . O  1 

22.04 If an Alternate is filling in on the job for the full 
week prior to a statutory holiday he/she shall be 
paid the rate forthe holiday. 
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ARTICLE 23 

GENERAL 

23 .O 1 The Company shall provide one bulletin board in 
the cafeteria and another at a location mutually 
agreed to, forthe exclusive use ofthe Union. 

23.02 The Company will provide lockers for all 
employees for personal and Company equipment 
and clothing. 

23.03 Coveralls will be provided to permanent 
employees in the classification of maintenance, 
set-up and warehouse at a rate of five ( 5 )  pairs per 
year. Three (3) pairs every two years will be 
provided to those employees in said alternate 
positions. 

23.04 The Company will provide for safety shoes, plant 
wide, and pay ninety ($90.00) dollars per annum 
towards the cost of Company approved safety 
boots. Effective June 01,1999 the Company will 
provide for safety shoes, plant wide, and pay one 
hundred dollars (100.00) towards the cost of 
Company approved safety boots. The Safety 
Committee may determine where and by whom 
steel toe safety footwear must be worn, however 
they shall not have the authority to supersede the 
regulations or directions of the Ministry of 
Labour. 



55 

23.05 The Company agrees that employees shall be paid 
weekly during working hours on Wednesday, 
provided that Monday of that week is not a 
Statutory Holiday. The Company undertakes to 
make its best efforts to issue midnight shifts 
employee pay cheques at the end of the shift on 
Wednesday mornings. Other errors will also be 
corrected as promptly as possible. 

23.06 In the event of a work shortage due to material 
shortages, equipment or tool breakdown, 
employees may be assigned to any work available 
for the balance of the shift. The pay for this 
temporary work shall be the employees' regular 
rate or the rate of the job assigned, whichever is 
higher. 

23.07 When an employee is acting as a temporary fill-in 
or replacement, the employee shall receive the 

' higher rate ofthe two jobs. 

23.08 A ten (10) minute rest period for all employees 
shall be given between 9:30 a.m. and 10:30 a.m., 
and between 1:45 p.m. and 2:45 p.m. for the day 
shift, and at similar intervals for other shifts. 
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ARTICLE 24 

INJURY 

24.01 Employees who are injured and are sent home 
because of injury shall receive pay at their regular 
hourly rate forthe balance ofthe shift. 

On the day an employee is injured at work, the 
Company shall supply transportation to the 
hospital for such injured employee and shall not 
require an employee to use his own vehicle for 
that purpose. 
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ARTICLE 25 

SAFETY AND HEALTH 

25.01 The Company and the Union agree to exert joint 
efforts in maintaining the appropriate standards of 
safety, health, and good housekeeping in the plant 
in order to prevent industrial injury and illness, in 
accordance with the provisions of the Ontario 
Occupational Health & Safety Act. The 
Company will provide for the training of one 
additional member of the union to the quality 
under the certification program under the 
legislation. 

25.02 A Joint Health and Safety Committee shall be 
established with three (3) members from the 
Company and three ( 3 )  members from the Union. 
The Union shall annually notify the Company of 
its nominee and vice versa. The Health and Safety 
Committee shall hold regular monthly meetings. 
Minutes shall be taken at all meetings and copies 
shall be made available to Health and Safety 
Committee members, with additional copy to go 
to the Plant Chairperson. Such Health and Safety 
Committee will be constituted and operate under 
provisions of the Ontario Occupational Health 
and Safety Act. 
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In addition to the duties given to committees under health 
and safety legislationthe committee will: 

1. Promote compliance with pertinent 
legislation. 

2. Tour the plant to check on health and 
safety hazards. 

3 .  Investigate all serious accidents, and 
provide a summary to the Company and 
Union. 

4. Make recommendations to management 
on the elimination of health and safety 
hazards. 

The Company will provide the committee with 
complete hazard information on all substances in 
the workplace. 

25.03 

25.04 

The Company will use reasonable efforts to 
eliminate safety hazards and provide such safety 
equipment for employees as has been determined 
necessary. The Committee shall be consulted and 
make recommendations as to the selection and 
use of such equipment. 

Employees must report all work injuries or illness 
immediately to the Company. 
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25.05 The Company agrees that the National Health and 
Safety Representative, or his designate, with 
reasonable advance notice, may from time to time 
conduct a Plant Tour. 

25.06 The Company agrees to provide an employee with 
first aid training to have charge of the welfare of 
employees, it being understood that such person 
shall have such other duties that do not prevent 
them from adequately attending to such welfare. 
The first aid room shall be available at all times 
while employees are at work in the plant. 

25.07 ERGONOMICS 

(a) The Company will ensure that the 
Committee is trained in a course or courses to be 
determined by the Committee to enable them to 
address ergonomic needs on a priority basis and 
work towards improving the workplace, work 
station, or tool to fit the worker. 

(b) The Company shall ensure a member of the 
Engineering Department chosen in consultation 
with the Committee is given Ergonomics issues 
as hisher priority, as well as sufficent training so 
that professional advice to the Committee may 
be obtained from within the workplace. 

(c) Where an Ergonomic concern is beyond the 
scope of the Committee or the Company Engineer, 
the Company shall hire a consultant chosen in 
consulation with the Committee. 
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The Committee shall consider such issues as the 
pace of production, and staffing levels, in the 
Committee’s consideration of ergonomic issues. 

Psychosocial issues such as the layout of work 
stations shall be included in the scope of 
ergonomics. The purpose of addressing these 
issues is to reduce stress and improve the internal 
working environment and worker health which is 
defined by the World Health Organization as the 
highest state of physical, mental and social well 
being. 

25.08 kgh t  To Refuse 

The Company agrees that it shall ensure that all 
employees are informed that they have the right 
to refuse hazardous work which may harm them 
or cause harm to others, in accordance with the 
Occupational Health and Safety Act. Signs will 
be posted in the workplace advising them of this 
right. 

Right to Rehse: 

During negotiations the Union raised, with the 
Company, its concern regarding possible future 
changes to the Occupational Health and Safety 
Act and Regulations 
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The Parties understand that should changes to 
the Legislation and/or the Ontario Ministry of 
Labour’s support for the subject legislation 
change to render inoperative the current rights 
of employees with respect to unsafe work, a 
mechanism will have to be determined to 
maintain the practical application of these 
rights. 

Consequently, upon such time as the Union or 
the Company has a reasonable concern that 
such legislation could be passed which so 
affects the employees right to refuse unsafe 
work, the Union and the Company shall meet 
within ten 10 days’ notice of a written request 
to meet. The parties will make a good faith 
effort to arrive at a fair and workable solution to 
the problem in a forthright and expeditious 
manner. 

It is agreed that any changes to the Regulations 
would also be reviewed by the parties in order 
to assess the impact on employees health and 
safety. The parties agree that the Regulations in 
effect on the date of this agreement with respect 
to the employees right to refuse unsafe work 
would be considered a minimum standard. 
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ARTICLE 26 

WORKPLACE HARASSMENT 

The Company and the Union agree that there 
will be no discrimination, interference, restraint 
or harassment or coercion exercised or practiced 
by either of them, or by any of their 
representatives, with respect to any employee 
because of hisher race, colour, marital status, 
creed, nationality, sex, age, sexual orientation, 
disability, religious or political affiliations, in 
accordance with the applicable legislation in the 
Province of Ontario, or because of hisher 
membershp or activities or lack of membership 
or activities, in the Union. 

The Company and the CAW are committed to 
providing a harassment free workplace. 
Harassment is defined as a ‘‘course of vexatious 
comment or conduct that is known or ought 
reasonably be known to be unwelcome,” that 
denies individual dignity and respect on the basis 
of the grounds such as: gender, disability, race, 
colour, sexual orientation or other prohibited 
grounds. All employees are expected to treat 
others with courtesy and consideration and to 
discourage harassment. 
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The workplace is defined as any company 
facility and includes areas such as offices, shop 
floors, restrooms, cafeterias, lockers, conference 
rooms, and parking lots. 

Harassment may take many forms: verbal, 
physical or visual. It may involve a threat or an 
implied threat or be perceived as a condition of 
employment. The following examples could 
be considered as harassment but are not meant 
to cover all potential incidents: 

Unwelcome remarks, jokes, innuendoes, 
gestures, or taunting about a person's body, 
disability, attire or gender, racial or ethical 
backgrounds, colour, place of birth, sexual 
orientation, citizenship or ancestry, 
practical jokes, pushing shoving, etc. which 
cause awkwardness or embarrassment, 
posting or circulation of offensive photos or 
visual materials, 
refusal to work or converse with an 
employee because of their racial 
background or gender, 
unwanted physical conduct such as 
touching, patting, pinching, etc., 
condescension or paternalism which 
undermines self respect, 
backlash or retaliation for the lodging of a 
complaint or participation in an 
investigation. 
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HARASSMENT IS NOT: 

Harassment is in no way to be constructed as 
properly discharged supervisory responsibilities 
including the delegation of work assignments, 
the assessment of discipline or any conduct that 
does not undermine the dignity of the 
individual. Neither is this policy meant to 
inhibit free speech or interference with normal 
social relations. 

FILING A COMPLAINT: 

If an employee believes that they have been 
harassed and/or discriminated against on the 
basis of any prohibited ground of 
discrimination, there are specific actions that 
may be taken to put a stop to it. 

Request a stop of the unwanted behaviour, 
Inform the individual that is doing the 
harassing or the discrimination against 
you 
unwelcome, 
It is advisable to document the events, 
complete with times, dates, location, 
witnesses and details, 
Report the incident to 
Supervisor/Committee person. 

that the behaviour is unwanted and 
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However, it is also understood that some 
victims of discrimination or harassment are 
reluctant to confront their harasser or they may 
fear reprisal from the harasser, lack of support 
from their work group, or disbelief by their 
supervisor or others. In this event, the victim 
may seek assistance by reporting the incident 
directly to any Union representative/Compay 
official. 

INW S TIGATION: 

Upon receipt of the complaint, the 
supervisodCornmittee person contacted will 
immediately inform their Union or company 
counterpart and together they will then interview 
the employee and advise the employee if the 
complaint can be resolved immediately or if the 
complaint should be reduced to writing on the 
Human fights Complaint form or processed 
through another procedure. Properly completed 
copies of this form will be forwarded to the 
Human Resources Manager and the Plant 
Chairperson. 

The Plant Chairperson and the Human Resources 
Manager will then determine if the complaint 
requires a special investigation team comprised of 
both a Management and Union representative 
appointed by the Company and Union 
respectively. In the event of a complaint 
involving sexual harassment, the investigative 
team, if possible, will be comprised of at least one 
woman. 
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A formal investigation of the complaint will 
then begin. It may include interviewing the 
alleged harasser, witnesses and other persons 
named in the complaint. Any related documents 
may also be reviewed. 

RESOLUTION: 

The joint investigators will then complete the 
report on the findings of the investigation and a 
copy of the completed Incident Report will be 
forwarded to the Human Resource Manager and 
the Plant Chairperson who will make a 
determination on an appropriate resolution. The 
Human Resource Manager and the Plant 
Chairperson will attempt to resolve within ten 
(1 0) days. 

At the conclusion of this step, the complaint, if 
unresolved, will be inserted into the third step 
of the Grievance Procedure for resolution. In 
the event that the complaint is not resolved by 
the parties at the third step of the Grievance 
Procedure, it may be appealed to arbitration in 
accordance with the provisions of the Collective 
Agreement. The parties agree that this 
procedure is an alternative complaint procedure 
and, as such, complaints should not be pursued 
through both the Grievance Procedure and the 
Human kgh ts  Complaint Procedure. 
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The pursuit of frivolous allegations through the 
Human hgh ts  Complaint Procedure has a 
detrimental effect on the spirit and the intent for 
which this policy was righthlly developed and 
should be discouraged. 

All documentation is to be secured in a location 
agreeable to all parties. 

All employees have the right to file a complaint 
with the Provincial Human hgh ts  Commission 
and to seek redress under the Human Rights 
Code. 

TRAINING: 

The Company will pay for four (4) hours CAW 
anti-harassment training for members of the 
Union Committee. The Company also agrees to 
provide training to their supervisors. 
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ARTICLE 27 

WORK DONE BY SUPERVISORS 

27.01 Persons whose regular jobs are not in the 
bargaining unit shall not perform any work 
regularly done by the employees covered by this 
Agreement, except as follows: 

(a) instruction of or training of employees; 

(b) experimental work; 

(c) in emergencies where regular employees 
are not available; 

(d) in departments in which there are two (2) 
persons employed, and there are not 
qualified employees on lay off, one of the 
persons employed shall be a working 
foreman; and 

(e) tool room and maintenance department. 
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ARTICLE 28 

PRODUCTION STANDARDS 

28.01 When time studies are made, they shall be made 
on the basis of fairness and equity and they shall 
recognize the required quality of workmanship, 
the efficiency of operations and the reasonable 
capacity ofnormal, experienced operators. 

28.02 Production standards shall be set and amved at by 
the efforts of the Plant Manager, the foreman of 
the job orjobs involved and the Committeeman of 
the department involved. If the decision as to any 
production standards are not satisfactory to either 
the Union or the Company, any difference 
between the parties in this regard shall be taken to 
arbitration directly and the grievance procedure 
herein described relative to arbitration between 
the parties shall apply. The arbitrator in this event 
shall be aduly qualified time study engineer. 
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ARTICLE 29 

GROUP LEADER 

29.01 The Group Leader shall be an hourly-rated 
employee who is appointed by the Company to 
lead the work of the group of employees of which 
he/she is a member. Hisher function is to assist 
others in the group to maintain a scheduled flow 
of work, as well as to do productive work to which 
he/she may be assigned. The Group Leader shall 
not have disciplinary authority. Future Group 
Leaders and Alternates must be selected from 
employees who have greater than the median 
seniority of machine operators on the shift. 

29.02 The rate of pay for a Group Leader shall be one 
dollar ($1 .OO) per hour over the top rate of hisher 
group. 
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JURY DUTY 

3 0.0 1 A Seniority employee who is called to and reports 
for jury duty shall be paid for eight (8) hours at 
hisher basic hourly rate and shift premium he/she 
would have been entitled to, less the amount paid 
for hisher services as a juror, for each day of jury 
duty performed which day he/she otherwise would 
have worked. Such compensation shall be 
payable only ifthe employee: 

(a) Provides the Company with prior notice 
of such jury call; and 

(b) Furnishes the Company with written 
statements from the appropriate public 
official indicating the date and time 
served and the amount of fees received. 

(c) The above provisions shall also apply to 
an employee who is Subpoena by the 
Crown as a witness. 
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ARTICLE 31 

WAGES AND WELFARE PROGRAM 

3 1.0 1 Occupational classifications, hiring rates and 
wage rates are contained in Schedule “A” which is 
attached hereto and executed and forms part of 
this Agreement. 

(a) Wages 
Effective at the date of ratification of this 
Agreement, wages shall be modified as 
per Schedule “A” attached. 

(b) Cost of Living Allowance 
Will be applied during the term of the 
Agreement, equal to one cent (1@) per 
hour for each 0.16 points (calculated to 
the nearest cent) by which the CPI 
(Statistics Canada 1981 = 100) forthe: 
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MONTH OF 

May, 1998 
August. 1998 
November, 1998 
February, 1999 

May, 1999 
August, 1999 
November, 1999 
February, 2000 

May, 2000 
August, 2000 
November, 2000 
February, 200 1 
May, 200 1 

IS MORE OR LESS THAN 
THE CPI FOR THE 
MONTH OF: 

February, 1998 
May, 1998 
August, 1998 
November, I998 

February, 1999 
May, 1999 
August, 1999 
November, 1999 

February, 2000 
May, 2000 
August, 2000 
November, 2000 
February, 200 1 

Payment of the Cost of Living Allowance 
will commence at the start of the Payroll 
period next following the issue of the 
index for August, November, February, 
May. The Cost of Living Allowance will 
be a separate allowance calculated by 
multiplying the allowance by the number 
of hours worked including actual overtime 
hours worked and will also be included in 
the calculation of Vacation Pay, paid 
holidays and other paid absences. 
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(c) Notwithstanding any of the provisions of 
this Agreement, the Company may hire 
summer students as Machine Operators or 
for any other position mutually agreed 
upon between the Company and the 
Union. Such students shall receive one 
dollar ($1.00) per hour less than the 
classification in which they are employed. 
Such students may be hired between May 
1st and August 3 1 st, for a period not to 
exceed four (4) months and they shall not 
be permitted to accumulate seniority, 
unless their term of employment is 
extended beyond August 3 lst, in which 
case they shall have seniority in 
accordance with the normal provisions of 
this collective agreement. No more than 
10% of the active bargaining unit may be 
students. 

The Company agrees that students will 
not be employed if bargaining unit 
employees are laid off. Students will pay 
union dues in accordance with the C.A.W. 
Constitution. 
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31.02 Schedule “A’ attached hereto indicates all job 
classifications now presently existing in the 
Company’s plant. Management shall be entitled, with 
notice to the Union, to add new jobs to cover new work 
in the plant and to establish the rate of pay for the same. 
Prior to implementation of such jobs, the Company 
will meet with the Union, in effort to obtain agreement 
to the proposed wage rate. Complaints respecting 
wage rates established for new jobs shall be processed 
through the grievance procedure herein provided for 
commencing with the meeting with Management, the 
Plant Committee and the Union’s International 
Representative. 

3 1.03 The Company shall provide and pay for life insurance 
in the amount of forty thousand ($40,000.00) dollars 
effective June 1, 1995 and the same amount worth of 
accidental death and disability insurance. The 
Company shall provide and pay for life insurance in the 
amount of forty-five thousand ($45,000.00) dollars 
effective June 1, 1999 and the same amount worth of 
accidental deathand disability insurance. 

3 1.04 The Company shall provide and pay the premium upon 
insurance providing for sixty-six and two thirds (66 
2/3yo) percent of regular pay per week, accident and 
sickness indemnity up to fifty-two (52) weeks 
commencing with the first day of an accident, 
hospitalization or out-patient surgical procedure: 
[Manual or instrumental operations pre-scheduled by 
the employee’s doctor (or emergency procedures) and 
performed in a hospital or other medical facility 
licensed by the Province as a hospital and performed by 
a licensed medcal practitioner], or thud (3rd) day of 
sickness which prevents an employee from reporting to 
work. 
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3 1.05 The Company shall pay the full costs for the Employer 
Benefit Tax. 

31.06 A person who is laid off does not q u a l e  as an 
employee of the Company during the period of such 
layoff for purposes of receiving fringe benefits, 
employee welfare payments or any other benefits 
payable to employees pursuant to this Agreement 
whch require payment s to be made by the Company 
to or for the benefit of any such person; provided that 
benefits for whichthe Company has made prepayment 
shall continue during the period covered by such 
prepayments, except that employees shall have 
premiums paid on their behalf for one (1) month after 
the month in which they are laid off or to a maximum 
of twelve (12) months in the case of absence due to 
illness. 

3 1.07 Maternity Leave: Leave will be in accordance withthe 
Employment Standards Act. Employees off on 
pregnancy leave will be covered by the Company for 
receiving fringe benefits, employee welfare payments 
or any other benefits payable to employees pursuant to 
this Agreement which require payments to be made by 
the Company to or for the benefit of any such person. 
It is understood that if an employee misses work as a 
result of apregnancy related illness she will be entitled 
to receive sickness and accidentbenefits. 

3 1 . O X  The Company will provide a “non-deductible” drug 
plan for non-probationary employees in the 
bargaining unit. The Company will provide, as an 
optioii l o  cmployces, a reimbursement systeiii 
whereby if they have an invoice for drugs in excess of 
fifty ($50.00) dollars, the Company will provide a 
cash advance within five (5) days of such invoice 
being presented to the Company. 
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31.09 The Company shall provide the O.D.A. schedule of 
fees one (1) year behnd the then current schedule. 
Improve the Dental Plan to provide for coverage of 
Dentures and Crowns at fifty (50%) percent 
reimbursement. Effective June 01, 1998 the plan will 
be improved to provide orthodontic coverage at 50% 
reimbursement for dependent children up to a 
maximumof$1000.00perchild. 

3 1.10 The Company will provide for a family vision care plan 
up to a maximum of one hundred and sixty ($160.00) 
dollars every two (2) years, per eligible family 
member. Effective June 01, 1998, the plan will include 
one eye examperyearper eligible family member. 

3 1.11 The Company will pay one hundred (100Y0) percent of 
the cost of the first pair (or first pair after prescription 
change) of Company approved prescription safety 
glasses. 

3 1.12 Pension 
The Company will contribute fifty-five ( 5 5 )  cents per 
hour, effective the ratification date, sixty (60) cents 
effective June 1, 1999 and sixty-five (65) cents 
effective June 1,2000 in respect of all employees who 
have completed a year of service to establish a pension 
plan. It is agreed that any interest or revenues generated 
by the Plan shall be applied for the sole benefit of the 
respective employees in proportion to their share of 
interest in the Plan. 

3 1.13 It is understood by the parties that no present employee 
will adversely be affected by the implementation of the 
new start and stop wage schedule. 
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3 1.14 The Company will supply the contract in booklet 
form. 

3 1.15 The Company will supply smocks for employees 
on gluing j obs . 

3 1.16 The Company shall pay one (1)  cent per hour to 
the Union for paid education leave. Effective 
June 1, 1990, this contribution shall increase to 
two (2) centsper hour. 

3 1.17 The Plant chairperson will be given up to fifteen 
(15) minutes during the Company’s orientation 
sessions for newly hired employees, to acquaint 
them with the fbnction of the Union. 

3 1.18 The Company shall take the necessary steps to 
allow payroll deductions for employees to the 
Ajax Autoworkers Credit Union. 

3 1.19 The Company will provide the local union with a 
list of deletions, additions, and changes of 
addresses, monthly. 

31.20 Employees will be given the opportunity to 
purchase, through payroll deductions, spousal 
life insurance of twenty-five thousand dollars 
$25,000) at the quoted rate of $3.24 per month in 
the first year. Any subsequent premium increase 
will be payable by the employee. 
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ARTICLE 32 

DURATION OF AGREEMENT 

This Agreement shall be effective from the date of 
ratification and shall continue until MAY 3 1,200 - 1 

IN WITNESS WHEREOF the parties hereto 
have executed this Agreement on the 28th day of 
May, 1998. 

'- --_ __ 

FOR THE COMPANY FOR THE UNION 

DAVE MARLOW GARY LILLEY 

JEAN HENRY JOHN GATENS 

NEIL CARPENTER 

SCOTT McGIBBON 

RON HILLIS 

JOE SUTHERLAND 
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SCHEDULE “A” 

Effectice Date of Effective 
Ratification June 1.1999 

MACHINE OPERATOR 
Start 14.87 15.22 
After 45 days at work 15.09 15.44 
After 6 months 15.34 15.69 

UTILITY 
Start 15.19 15.54 
After 45 days at work 15.41 15.76 
After 6 months 15.66 16.01 

SPC 
Start 15.19 15.54 
After 45 days at work 15.41 15.76 
After 6 months 15.66 16.01 

MAINTENANCE 
Start 16.90 17.25 
After 45 days at work 17.12 17.47 
After 6 months 17.38 17.73 

JANITOR 
Start 14.87 15.22 
After 45 days at work 15.09 15.44 
After 6 months 15.34 15.69 
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MACHINE CLEANER 
Start 
After 45 days at work 
After 6 months 

MATERIAL HANDLERS 
Start 
After 45 days at work 
After 6 months 

Q.C. 
Start 
After 45 days at work 
After 6 months 

TOOLMAKER 

TOOL SHOP FITTER 

SET-UP TECHNICIAN 
Trainee Start 
Trainee 3 Months 
Trainee 6 Months 
Trainee 9 Months 
Trainee 15 Months 
Trainee 2 1 Months 
Trainee 27 Months 
Trainee 30 Months 

15.19 
15.41 
15.66 

16.90 
17.12 
17.38 

15.41 
15.61 
15.89 

22.03 

19.06 

19.50 
15.42 
15.61 
15.87 
16.60 
17.32 
18.26 
19.23 
19.50 

15.54 
15.76 
16.01 

17.25 
17.45 
17.73 

15.76 
15.96 
16.24 

22.58 

19.41 

19.85 
15.77 
15.96 
16.22 
16.95 
17.67 
18.61 
19.58 
19.85 

New Set Up Trainees must pass the Section Tesi 
given by the Company before they may continue tc 
the next Level. Such Test will be prepared by the 
Company in conjunction with the Union. 
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Any employee participating on a temporary basis 
in the Set Up classification (eg. Alternates) shall be 
paid at the rate ofthe Set Up Trainee 9 months. 

MILLWRIGHT 
Start 21.43 21.98 

After 6 months 22.03 22.58 
After 45 days at work 21.65 22.20 

ALL RATES INCREASE BY 0.36 CENTS PER 
HOUR EFFECTIVE 
JUNE 1,2000. MILLWRIGHT & TOOLMAKER 
INCREASES BY 0.46 CENTS. 

Rates may be received priorto effective dates. 
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Appendix A: SKILLED TRADES APPENDIX 

The provisions of the general agreement shall 
apply to employees in the Skilled Trades except as 
altered by the provisions ofthis appendix. 

1.01 

2.01 

This Appendix applies to the Skilled Trades 
Joume yman classifications listed : 

Millwright 
Toolmaker 

A journeyman in the designated Skilled Trades 
shall mean any person who: 

(a) presently holds a Journeyman’s classification 
in the plant, or 

(b) has served a bonafide apprenticeship (four 
years-8,000 hours) and possesses proof of 
such apprenticeship service, or 

(c) has eight years of acceptable practical 
experience covering all phases laid d o w n  
by the Apprenticeship course applicable to the 
trade in which he claims journeyman status and 
possesses ample proof of such experience. A 
valid CAW journeyman’s card shall be accepted 
as proof. No person shall be hired into a skilled 
trades classification in the plant who does not 
possess such Qualifications. 
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Skilled Trades Seniority 

3.01 Employees presently working as journeyman in the 
skilled trades as of the date of signing of this 
agreement shall have their total bargaining unit 
seniority count in their trade. Future employees 
entering the Skilled Trade classifications in the 
plant shall have seniority in their trade as from the 
date of entry. 

Apprenticeship 

4.01 (a) Probation 
The first five hundred (500) hours of employment 
for every apprentice shall be a probationary 
period. During this probationary period the 
Apprentice agreement may only be cancelled by 
the company after advising the union. The 
registration agencies shall be advised of the 
cancellation. 

(b) Hours of Work 
Apprentices shall work the same hours and be 
subject to the same conditions regarding overtime 
rates as the journeymen employed by the 
Company. In case an apprentice is required to 
work overtime he shall receive credit on the term 
of apprenticeship for only the actual hours of 
work. 



Apprentices shall be paid a progressively 
increasing schedule ofwages as follows 
1st thousand hours not less than 65% of the 
journeyman rate 
2nd thousand hours not less than 70% of the 
journeyman rate 
3rd thousand hours not less than 75% of the 
journeyman rate 
4th thousand hours not less than 80% of the 
journeyman rate 
5th thousand hours not less than 85% of the 
journeyman rate 
6th thousand hours not less than 90% of the 
journeyman rate 
7th thousand hours not less than 95% of the 
journeyman rate 
8th thousand hours not less than 95% of the 
journeyman rate 

The Apprentice shall also receive all cost of living 
increases that are accorded all other plant employees. 

Hours spent in classroom instruction shall not be 
considered hours of work in computing overtime. 

Apprentices who are given credit for previous 
experience shall be paid, upon receiving such credit, 
the wage rate for the period to which such credit 
advances them. This shall not be retroactive. Credit 
for prior experience may only be given by the 
company after a recommendation by the committee. 
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When an apprentice has completed 8000 hours of 
training, he is to receive not less than the 
minimum rate of the skilled journeyman in the 
trade in which he has served his apprenticeship., 
provided an opening exists and he is selected for 
employment as ajoumeyman. 

If the apprentice is required to attend school 
during his regular shift, the company will pay for 
hours missed on his regular shift at his regular 
rate. 

(d) Academic Training 

Apprentices are required as a condition of 
apprenticeship to receive and attend classroom 
instruction at atechnical or similar school. Credit 
for time spent in academic training is given in the 
calculation of hours of apprenticeship served and 
shall be applied to the total period. A refund ofthe 
tuition fee will be made to the apprentice provided 
he/she attends at least 75% of the classes during 
the season and receives a passing grade. The 
apprentice must provide proof of attendance at 
school eachmonth. 

(E) Return to the bargaining unit 

If a apprentice, who was previously in the 
bargaining unit, fails to successllly complete 
hisher apprenticeship or is laid off from the 
skilled trades area, he/she shall be entitled to 
exercise hisher seniority to return to the regular 
bargaining unit. 
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Joint Apprenticeship Committee 

5.01 There shall be a Joint Apprenticeship Committee 
composed of four members, two (2) representing 
the company and two (2) representing the union. 
The union will be represented by a journeyman 
employed in the plant chosen by the union and the 
plant Chairperson. The Committee shall meet as 
required to deal with issues as they arise. It shall be 
the duty of the Committee: 
1. To see that each prospective apprentice is 
interviewed and impressed with the responsibilities 
helshe is about to accept as well as the benefits 
he/she will receive. 
2. To recommend the acceptance or rejection o€ 
applicants for apprenticeship subject to approval by 
the Company. 
3. To hear and decide on questions involving 
apprentices which relate to their apprenticeship. 
4. To determine whether to recommend to withhold 
the apprentices wage increase if he/she is delinquent 
in hisher progress. 
5.  To offer constructive suggestions for 
improvement of training on the job. 
6. In general, to be responsible for the successful 
operation of the apprenticeship program in the 
plant. 

Tool Allowance 

6.01 The company agrees to provide up to $500.00 in a 
tool allowance to all journeymen and apprentices 
over the life of the collective agreement, upon 
receipts being provided. 
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LETTER OF UNDERSTANDING 

EDUCATION ASSISTANCE 

On prior approval of the Company, full-time, 
active employees who successfully complete a 
course through a recognized College or 
University, related to his job function, shall be 
reimbursed One Hundred Percent (100%) of the 
tuition fees and Seventy Five Percent (75%) for 
required books associated with such course, upon 
successful completion ofthe course. 

Furthermore, it is understood that the participation 
is voluntary and employees will attend classes on 
their own time. 



LETTER OF UNDERSTANDING 

HEAT RELIEF 

The parties agree that when the ternperature'in the 
plant reaches a level that the health of employees 
is in question, the Company will meet with the 
Shift Committee person to discuss actions to 
minimize the condition. Consideration will be 
given to extra breaks when the heat is excessive. 

Notwithstanding the foregoing, if an employee is 
unable to work due to excessive heat, the 
employee shall inform the Supervisor, who will 
grant a pass to leave the premises. The employee 
shall exit from the plant immediately upon 
receiving the pass. 
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LETTER OF UNDERSTANDING 

REINSTATE GRIEVANCE 

During negotiations, the parties acknowledge the 
desirability of ensuring prompt, fair and final 
resolution of employee grievances. The parties 
also recognize the maintenance of a stable, 
effective and dependable grievance procedure is 
necessary to implement the foregoing principle to 
which they both subscribe. Accordingly, the 
parties view any attempt to reinstate a grievance 
properly disposed of as contrary to the purpose for 
which the grievance procedure was established 
and in violation of the fundamental principles of 
collective bargaining. 

However, in those instances where the National 
Union (C.A.W. CANADA) by either its (i) 
Executive Board; (ii) Public Review board; or (iii) 
Constitutional Convention Appeals Committee 
has reviewed the disposition of a grievance and 
found that such disposition was improperly 
effected by the Union or a Union Representative 
involved, the National Union may inform the 
Manager Staff Labour Relations in writing that 
such grievance is reinstated in the grievance 
procedure at the step at which the original 
disposition ofthe grievance occurred. 



It is agreed, however, that the Corporation will not be 
liable for any claims for damages, includmg back pay 
claims, arising out of the grievance that either (i) arc 
already barred under the provisions of the 
aforementioned Agreement at the time of the 
reinstatement of the grievance or (ii) that related to the 
period between the time of the original disposition and 
the time of the reinstatement as provided herein. It is 
further agreed that the reinstatement of any such 
grievance shall be conditioned upon the prior 
agreement of the Union and the employee or 
employees involved that none of them will therefore 
pursue such claims for damages against the 
Corporationinthe grievance procedure, or in any court 
or before any Federal, Provincial or Municipalagency. 

Notwithstanding the foregoing, a decision of the 
Impartial Chairperson of the Appeal Board or any other 
arbitrator on any grievance shall continue to be final 
and binding on the Union and its niembers, the 
employee or employees involved and the Corporation 
and such grievance shall not be subject to 
reinstatement. 

Ths letter is not to be construed as modifying in any 
way either the rights or obligations of the parties under 
the terms of the aforementioned Agreement except as 
specifically limited herein, and does not affect sections 
thereof that cancel financial liability or limit the 
payment or retroactivity of any claims, including 
claims for back wages, or that provide for the final and 
binding nature of any Appeal Board decisions or their 
grievance resolutions. 
It is understood t h s  letter agreement and thc 
Corporation’s obligations to reinstate grievances as 
provided herein can be temunated by either party upon 
h r ty  (30) days notice in writing to the other. 
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LETTER OF UNDERSTANDING 

SET-UP TECHNICIAN TRAINING 
PROGRAM 

The Company and the Union recognize the 
desirability of training and improving on the 
skills and qualifications of its technical Set-up 
employees to improve on the organizations 
competitiveness. The parties further agree to 
have equally qualified technical personnel on all 
shifts and established the following Training 
Program and rules to govern such program. 

1. STAFFING - The number of Set-up Technician 
positions per shift will vary in accordance with 
the production requirements. Employees 
currently in the positions of Molders, Floor 
Person, and Set-Up personnel will retain their 
current Classification status, in accordance with 
seniority and will be grandfathered in their 
Classification. 

2. ELIGIBILITY - Any future requirements will be 
filled in accordance with the Job Bidding 
procedure for Set-Up Technician. 

3 .  TRAINING PROGRAM AND WAGE 
PROGRESSION - The Training will consist of 
Academic or Classroom training combined with 
on-the-job training. 
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On-The Job Training and Wage Progression: 
see set-up technician, page 72 

4. Reduction and/or increase in Operation: If due to a 
reduction of manpower in the classification, the 
following procedure shall apply: 

(a) 

(b) 

(c) 

All employees within this work group will 
be listed by seniority. 
The first to be removed will be any trainees 
in reverse order of seniority. 
If any further employees are to be affected, 
then the least seniority employee in the 
lower classification would be removed. 
The remaining work force will be assigned 
to respective shifts in accordance with the 
terms of the collective agreement by 
classification. 

(e) Employees affected by a reduction of 
manpower will have return rights to their 
classification in accordance with the 
collective agreement. 

(d) 

5 .  It is recognized that in matters not covered by this 
letter, and subsequently raised, the parties will meet 
to address such issues. 

6. When training is to be offered to the setup 
technician group, it will be offered first to the most 
senior technician(s) on the shift. 
New applicants to the setup technician trainee 
program or alternates must pass an entry level test. 
The test is being provided by Humber College and 
will be prepared by the Company in conjunction 
with the Union Committee. 

7. 
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LETTER OF UNDERSTANDING 

PAY EQUITY 

The Union and the Company agree to draw up, 
within the prescribed time limits, a Pay Equity 
Plan. This plan shall meet all the requirements as 
outlined under the Pay Equity Act, specifically 
Section 13, and shall subsequently become part of 
the Collective Agreement. 

LETTER OF UNDERSTANDING 

SEXUAL HARASSMENT 

The Union and the Company recognize that 
sexual harassment is an urilawful employment 
practice in violation of the 0.ntano Human Rights 
code which defines it as: “a course of vexatious 
comment or conduct or a sexual advance or 
solicitation that is known, or ought reasonably to 
he known, to he unwelcome perpetrated by a 
personh employer; someone acting for the 
employer: or a co-worker: ” 

Complaints of alleged harassment by amember of 
the bargaining unit will be handled within all 
possible confidentiality by a joint committee 
consisting of the plant chairperson of the Union 
and the plant manager andor the human resource 
manager ofthe Company. 



95 

LETTER OF UNDERSTANDING 

RELIEF OPERATION 

When relief operators are required from the 
machine operator classification, the Company will 
post for volunteers willing to participate in the 
relief program. Qualified senior applicants will 
be given equal opportunity to perform such relief 
as required. No employee given the opportunity to 
participate in the relief program may hold any 
other position. 
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LETTER OF UNDERSTANDING 

SUBSTANCE ABUSE 

The Company and the Union recognized that 
alcohol and drug addiction are illnesses that can be 
treated. An individual who commits himherself to 
a rehabilitation program will not have hisker job 
security jeopardized by making such a 
commitment. 

Diagnosis of alcoholism and drug abuse should be 
left to those professionally qualified to do so. 
Medical records of individuals with drug and 
alcohol abuse problems will be kept confidential. 
An employee committed to arehabilitation program 
will receive sicknesshccident benefits while on the 
program. If the employee is admitted to a 
rehabilitation institution in Ontario, and the costs 
are not fully covered by OHIP, the excess charges 
will be insured, to a maximum of five (5) thousand 
dollars per employee. 

The Company and Union agree to periodically 
monitor the structure and effectiveness of the 
programs and, if necessary, take steps to develop a 
more meaningful program. 

Nothing in this statement is to be interpreted or 
construed as a waiver of management’s right to 
maintain discipline in any case of misconduct which 
may result or be associated with the use of alcohol 
and drugs. 
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LETTER OF UNDERSTANDING 

ONTARIO EMPLOYMENT EOUITY ACT 

This letter will confirm our understanding in 1995 
negotiations whereby the union and the company 
share mutual objective in achieving a fair and 
representative work force. 

It is agreed that following these negotiations the 
parties will meet to discuss their joint 
responsibilities in meeting the requirements of the 
Act. 

April 13,1995 

LETTER OF UNDERSTANDING 

JOB ROTATION 

To assist in providing flexibility for production, to 
increase job content and interest for employees. 
and to assist in reducing repetitive strain injuries, 
machine operators will be given the opportunity to 
rotate between work assignments. To ensure 
fairness. such rotation will be as mutually agreed 
upon between the Company and the Union, 
keeping in mind employee requests, production 
requirements and employee work restrictions. 

April 11,1995 
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LETTER OF UNDERSTANDING 

STUDENT HIRING 

It is understood that the Company will first 
consider hiring returning summer students for 
available summer work. If summer work 
remains, applications from children of employees 
entering or returning to college or university will 
be considered next. 

May 29,1998 

LETTER OF UNDERSTANDLNG 

REPRESENTATION 

With reference to Article 18.03 

Requests from Committee members for time to 
conduct Union business paid by the Company 
shall be made as far in advance as possible, and 
shall be granted as mutually agreed with the 
appropriate Supervisor. The Supervisor shall 
make every reasonable attempt to comply with 
such requests. 

April 7,1995 
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LETTER OF UNDERSTANDING 

VENTILATION ISSUES 

1. The Company agrees to periodically clean the 
fresh air inlet ducts in the roof ofthe plant. 

2,  The Company will add ventilation to the grinding 
room. This will be completed by the end of June 
1998. 

3. The Company will also add ventilation to the 
building containing the I and L lines. This will be 
completed by the end of June 1998. 

May29,1998 

LETTER OF UNDERSTANDING 

The Company agrees to provide a computer and 
printer for the use of the union to a maximum of 
$2500 .OO. 

May 29,1998 
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LETTER OF INTENT 

Utility Grinder 

When material is required to be ground in the 
grinding area on the 12-8 shift Bill Maxwell will 
be recalled to the position. No material to be 
moved out of the Grinding Area and grind up in 
other area’s of the plant unless done by people 
holding the position. 

May 29,1998 


