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AGREEMENT
This agreement entered into at Brantford, Ontario, as
of the 11 day of June, 1997.
BETWEEN:
STOREIMAGE PROGRAMS INC.
( Hereinafter referred to as 'The Company")
-AND-
UNITED STEELWORKERS OF AMERICA-LOCAL -
9233
(Hereinafter referred to as 'The Union")

ARTICLE 1 - PURPOSE

The general purpose of this Agreement is to secure for
the Company, and the employees through the Union,
the full benefits of orderly collective bargaining,
machinery for the prompt and equitable disposition of
grievances, to provide the fullest extent possible safe
and satisfactory working conditions, hours of work,
wages, economy of operation, quality and quantity of
output. It is recognized by this Agreement to be the
duty of the Company and the Union to co-operate fully
and collectively for the advancement of the said condi-
tions.

ARTICLE 2 - RECOGNITION

The Company recognizes that the Union is the sole
collective bargaining agent for all of its employees in
Haldimand-Norfolk County and Brant County, save
and except forepersons, persons above the rank of
forepersons, office, creative and sales staff, security
guards, persons regularly employed for not more than
24 hours a week and students employed during the
school vacation period. If the facility, located at 100
Elgin Street, Brantford, Ontario, is relocated, the
Company will recognize the bargaining unit.

ARTICLE 3 - DISCRIMINATION

3:01 There shall be no discrimination by the
Company or the Union of its members against any
employee because of his/her race, colour, religion,
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political beliefs, sex or age.

3:02 The Company agrees that there will be no dis-
crimination, intimidation, interference, restraint or
coercion exercised or practiced by the Company or any
of its representatives with respect to any employee
because of his/her membership in, or connectionwith,
the Union and that membership in the Union by
employees who are eligible to join will not be discour-
aged.

3:03 The Union agrees that there will be no discrimi-
nation, intimidation, interference, restraint, or coercion
exercised or practiced upon employees of the Company
by any of its member or representatives, and that there
will be no solicitation for membership, collection of
dues, or any other Union activity on the premises of
the Company, except as provided in the Collective
Agreement.

3:04 Bargaining Unit employees placed on full time
staff will be introduced to a recognized Union
Representative, prior to the end of their first shift,
immediately following their probationary period, by
their immediate supervisor.

ARTICLE 4 - UNION REPRESENTATION

4:01 The Company will recognize a Bargaining
Committee comprised of three (3members of the
Union duly elected or appointed by the Union plus
the Plant Chairman or President, who shall be a
regular employee of the Company and a representative
of the International Union to deal only with such mat-
ters as are properly the subject matter of
negotiations including proposals for the renewal or
modification of this Agreement.

4:02 The company will recognize a Union
Representative on dl shifts for every zone as
identified within this section.
All Union Representatives shall be employees of the
Company and members of the Union, in good
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standing.

Union Representatives shall not exceed in numbers of
more than one (1) person for each defined zone of the
Company's operations, working on the day shift. Union
Representativeson the second shift will
consist of one (1)person each in zone one and two.
It will be the duty of the Union Representative so desig-
nated to receive, investigate and attempt to adjust
Grievances as outlined in the Grievance Procedure
elsewhere in this Agreement and to otherwise repre-
sent the Union.
Zone #1

Shippin
- Fin?s%in%
Zone #2 - Litho
- Graphics
- Screen Room
- Ink Room
- Maintenance
- Prep Room
Zone #3 -  Woodworking (2)
- Plastics
- Custom Woodworking
- Warehousing

Zone #4 Woodworking (1)

In the event there are any additions or deletions to the
representation,it will be with mutual consent between
the Union and the Company.

4:03 The Union acknowledges that Union
Representatives have duties to perform on behalf of the
Company. However, they will be allowed such reason-
able time as is required in order to attend to the busi-
ness of administering this Agreement. Before leaving
his/her regular Company duties, the Union
Representative will obtain permission from his/her
Supervisor and will report back to his/her Supervisor
on resuming his/her regular duties. Any Union
Representative who is privileged to take up Union busi-
ness in a department other than his/her own depart-
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ment must also obtain prior permission of the
Supervisor of that department. It is recognized by the
Union that whereas the Company may grant time off
from his/her regular scheduled shift to a Union
Representative to attend to business related to admin-
istering this Agreement, unless the business is identi-
fied as urgent, the Supervisor will determine a conve-
nient time within twenty-four (24)hours for both par-
ties to attend to Union business.

4:04 Time spent during his/her regular working
hours by a Union Representative in connection with
the administration of this Agreement will be paid for at
his regular hourly rate, but the Company will not com-
pensate a Union Representative who stays over at the
end of his/her shift in order to attend to the business
of administeringthis Agreement.

4:05 Time spent during his/her regular working
hours by a Union Representative is to be shown on
his/her time sheet. The Union agrees that Union
Representatives will not take any more time than is
absolutely required in order to attend to the
business of administering this Agreement, and that if
the record shows this to be too high, the Union agrees
to confer with the Company.

4:06 The Union shall notify the Company in writing
of the names of the Union Executive, Bargaining
Committee and Union Representatives and the
Company shall not be obliged to recognize the same
until written notification has been received.

4:07 The Company agrees to assign work to the
President, Vice President, Recording Secretary,
Financial Secretary and Treasurer of the Local Union
Executive during a period of layoff of more than three
(3)working days provided work is available which
he/she is qualified to perform. All Union
Representatives will be assigned work, within his/her
zone, providing they are qualified to perform such work
during any period of layoff.
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ARTICLE 5 - UNION SECURITY

5:01 The Company agrees to deduct in the first pay
period each month from the pay due to each employee
who has completed his probationary period and who is
covered by this Agreement a sum equal to the monthly
Union Dues of each employee. Each employee, as a
condition of employment shall authorize the Company
to deduct these dues. Dues are defined for the purpose
of this Article as the regular Union Dues in accordance
with the International Union Constitution, and shall
not include initiation fees or any other fees, assess-
ments or dues for special purposes.

5:02 These dues, along with a list of names of
employees from whom such deductions have been
made, will be forwarded to the

International Treasurer

United Steelworkers of America

P.O. Box 13083, Postal Station A

Toronto, Ontario M5W 1V7
not later than the last day of the month in which they
are collected. Such statement shall also list the names
of those employees from whom no deductions have
been made and the reason.

5:03 The Union shall indemnify and save the
Company harmless with respect to all dues so deduct-
ed and remitted.

ARTICLE 6 - MANAGEMENT RIGHTS

6:01 The Union acknowledges that it is the
exclusive function of the Company to operate and
manage its business in all respects in accordance with
its obligations, which include, without limiting the gen-
erality of the foregoing:

(a) The right to select, hire, promote, demote, transfer,
classify, retire, lay-off, and suspend employees,
and also the right of the Company to discipline or
discharge any seniority employee forjust cause,
subject to the right of the employee, who has
completed his/her probationary period, to lodge a
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grievance in the manner and extent herein provided.

(b) The right to maintain order and efficiency, formu-
late, enforce and alter from time to time hours of
work and working schedules to be observed by
the employees, such hours of work and working
schedules shall not be inconsistent with the pro-
visions of the Agreement and changes to these
items will be discussed between the Company and
the Union President and his/her designate. The
right to establish and maintain and change
reasonable rules and regulations covering the op-
eration and violation of which, shall be among the
reasons for discipline or discharge.

(¢ The right to determinethe work to be undertaken,
the right to sub-contract work, subject to Article
17:03, the right to determinethe methods and
procedures to carry out such work, and the qualifi-
cations of any employee to perform any particular

job, shall be the responsibility of the Company
subject to the terms and conditions to this Agree-
ment.

6:02 The Company and the Union agree when a dis-
ciplinary report goes into an employee'sfile for a partic-
ular offense the following format will be used;

- suspension one (1)day or more - Twenty (20)
months.
- written warnings - Eight (8) months.
Provided that employee is discipline free during the
specified time. After the said incident, progressive dis-
ciplinary steps will begin again. The company shall
supply the Union with copies of all disciplinary reports.

6:03 Representatives from the company and union
representatives agree to meet no less than once per
quarter to improve communication between the par-
ties. At the meeting the company will provide a sum-
mary of the number and duration of persons, outside
the bargaining unit, regularly employed for not more
than 24 hours a week,
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ARTICLE 7- NO STRIKES OR LOCKOUTS

The Company agrees that there shall be no lock-outs,
and the Union agrees that there shall be no strikes,
work stoppage, slow down, either complete or partial,
or picketing by the Union or by the employees for any
reason whatsoever during the life of this Agreement. All
disputes between them shall be submitted for settle-
ment in accordance with the grievance and arbitration
procedures set forth in this Agreement.

ARTICLE 8-ADJUSTMENT OF DISPUTES

8:01 It is the mutual desire of the parties hereto that
justified complaints arising from the interpretation,
administration, or alleged violation of this Agreement
by an employee or a group of employees shall be
adjusted as quickly as possible and it shall be subject
to appeal in the following manner:

8:02 Adjustment of dispute verbally between the
employee(s) and his/her immediate supervisor, fore-
man/woman. The employee shall be accompanied by
his/her Union Representative unless the employee
chooses to waive this right. Provisions of this article
also apply to reviews and the employee will also receive
a copy of the review.

8:03 Failing satisfactoryadjustment or answer with-
in the next following working day, then the steps of the
Grievance Procedure may be invoked as follows:

STEP NUMBER 1

8:04 The Union Representative shall state the griev-
ance in writing upon the prescribed form and shall
deliver a copy, signed by the employee(s) to the fore-
man/woman concerned. The foreman/woman shall
state his/her decision in writing and deliver a copy to
the Union Representative within the next following
working day.

8:05 Such written grievance shall include the nature
of the grievance, remedy sought and the section(s) of
the Agreement alleged to be violated.
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8:06 No grievance will be considered ifwrite-up has
not taken place within ten (10} calendar days of the
time that circumstances giving rise to the disagree-
ment occurred, or the employee(s) concerned had an
opportunity to be aware of such circumstances. With
the exception of plant holidays or shut downs which
exceed 10 days.

8:07 Failing settlement under this Step Number 1, the
Union Representative shall proceed to Step Number 2 of
the Grievance Procedure, within two (2) working days
after the answer rendered in Step Number 1.

STEP NUMBER 2

8:08 The Union Representative shall then appeal the
decision of the foreman/woman to the Superintendent.
The Superintendent will meet with the employee(s) and
the Union Representative within two (2)working days
of receipt of written grievance. The Superintendent will
give written disposition within two (2)working days of
such meeting.

8:09 Failing settlement of the grievance within the
said two (2)working days, then the grievance shall be
dealt with under the following Step Number 3.

STEP NUMBER 3

8:10 The Chairman or the President of the Union or
his designated representative shall discuss the matter
with the Personnel Manager or the Company's desig-
nated representative within three (3)working days and
endeavor to affect a settlement. The Company's written
decision shall be given to the President or Chairman of
the Union not later than five (5)working days after the
meeting.

8:11 A grievance arising directly between the Union
and the Company concerning the interpretation appli-
cation, administration or an alleged violation of this
Agreement shall be originated at Step Number 3 of the
Grievance Procedure. Such grievance shall be sent by
registered mail within ten (10)days of the time that cir-
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cumstances giving rise to the disagreement occurred,
or the Company/Union had an opportunity to be
aware of such circumstances. With the exception of
plant holidays or shut downs which exceed ten (10)
days. The Company/Union shall request a meeting
with the Union/Company in accordance with the pro-
visions of Article 8:10 Step Number 3, and the parties
shall meet in attempt to settle the grievance. Failing
settlement, the grievance may be referred to Arbitration
N accordance with the provisions of Article 9.

However, it is especially understood that the provi-
sions of the preceding paragraph may not be used by
the Union to institute a grievance directly affecting an
employee which such employee(s) could themselves
institute and the regular Grievance Procedure shall not
be there-by passed.

8:12 A probationary employee may be discharged or
otherwise disciplined at the sole and unquestioned dis-
cretion of the Company, notwithstanding the absence
of just cause. A claim by an employee who has com-
pleted his/her probationary period, that he/she has
been unjustly discharged shall be treated as a special
grievanceif written statement of such special grievance
is lodged with the Company at Article 8:10 Step
Number 3, and the same provisions shall apply, within
three (3)working days after the employee ceased to
work for the Company.

8:13 Such special grievance may be settled under
the Grievance Procedure by:

(a) Confirming the management's action in dismissing
the employee who has completed his probationary
period.

(b) Re-instatingthe employeewith or without full com-
pensation for time lost.

(¢} Orby any other arrangement which may be just
and equitable in the opinion of the conferring par-
ties.

8:14 All Agreements arrived at under the Grievance
Procedure between the Company and the Union and
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the employees shall be final and binding upon the
Company, the Union and the employees.

8:15 Any and dl time fixed by Article 8 or 9 may, at
any time be extended by mutual consent between the
Company and the Union. This shall be acknowledged
by the parties in writing. It is agreed that Section
48(16) of the Labour Relations Act shall have no appli-
cation to this Agreement. If the time allowance or any
extension thereof is not observed by the grieving party,
the grievance shall be considered abandoned. The time
limits in the grievance and arbitration procedures
being mandatory and not merely directory. If the time
allowance or any extension thereof is not observed by
the party who it is alleged has violated the Agreement,
the grievance will be considered as advanced to the
next step of this procedure, including Arbitration.

816 Failing a settlement under the above procedure
of any difference between the parties arising from the
interpretation, application, administration or alleged
violation of this Agreement, includingany questions as
to whether a matter is arbitrable, such difference must
be taken to arbitration within ten (10)working days
after the final decision of the Company is given.

ARTICLE 9 - ARBITRATION

9:01 In the event that either party desires to submit
to arbitration a grievance that has not been settled
under the provisions of Article 8, it shall notify the
other party in writing within ten (10)days from the
decision of the Employer or the Union. With the excep-
tion of plant holidays or shut downs which exceed 10
days.

9:02 The parties agree to discuss the advisability of
selecting an arbitrator of their own choosing, in accor-
dance with the provisions of the Agreement, before
seeking the appointment of an arbitrator by the
Minister.

9:03 Within five (5)days from the giving of written
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notice of arbitration under Article 9:01, an arbitrator
shall be selected in rotation from the following panel to
arbitrate the grievance:

1. Mr. Ross L. Kennedy 865-7373
2. Mr. Kevin M. Burkett 429-0984
3. Mr. K. Allan Hinnegan (519)354-5600
4. Mr. Frank V. Boscariol 482-3223
5. Mr. Robert Joyce 340-8143

9:04 |If an arbitrator on the panel who has been
selected to arbitrate a grievance, is unable or unwilling
to do so, then:

(a) he shall not be selected to arbitrate another
grievance until his name comes up again in the
regular rotation of the panel:

(b) the arbitratorwho is next on the regular rotation
of the panel shall be requested to arbitrate the
the immediate grievance.

9:05 In the event that all arbitrators on the panel are
unable or unwilling to arbitrate the grievance, either
party may request that the Minister appoint an arbitra-
tor pursuant to section 44(4) of the Labour Relations
Act,R.5.0. 1980, c. 228 as amended.

9:06 Should any arbitrator be unable to hear a griev-
ance within sixty (60)calendar days or such longer
period of time acceptable to both parties after the griev-
ance has been referred to him/her then his/her name
shall be passed over to the next in line.

9:07 No matter shall be submitted to arbitration
which has not been properly carried through all the
requisite steps of the grievance procedure set out in
Atrticle 8 of the Agreement.

9:08 If the grievance is not processed in accordance
with the prescribed time limits set out in Article 8 of
the Agreement, the grievance shall be deemed to be
settled on the basis of the last written response given
by the union or the company.

9:09 Each grievance submitted to arbitration shall
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be heard separately unless otherwise mutually agreed
by both parties.

9:10 The issue(s) raised in the written grievance
shall be presented to the arbitrator and the award
shall be confined to such issue(s). The decision of the
arbitrator shall be final and binding on the parties to
the Agreement.

9:11 The arbitrator shall not be authorized to make
any decision inconsistent with the provisions of the
Agreement nor to alter, modify, add to or amend any
part of the Agreement.

9:12 In the case of a discharge grievance where the
decision of the arbitrator involves the payment of the
compensation to the employee, it is understood that
compensation awarded will not exceed the employee(s)
normal salary based on his/her regular non-overtime
hours of work less any monies earned or received by
way of other employment or unemployment insurance.
It is understood that compensation awarded shall be
subject to all statutory deductions.

913 Any grievance involving the interpretation,
application, administration or alleged violation of the
Agreement, which has been disposed of under the pro-
visions df Article 9, shall not be made the subject of
another grievance, excludingany grievance disposed of
under the provisions of Article 8 Step 1 and Step 2.

914 The parties will each pay one half (1/2) of the
remuneration and expenses of the arbitrator selected
by the parties or appointed by the Minister.

9:15 Arbitrations shall be heard at Brantford,
Ontario unless otherwise agreed by the parties in writ-
ing.

ARTICLE 10 - UNION NOTICES

10:01 The Company will provide bulletin boards for

the Union. All notices, except for the regular monthly

Union notice, be approved by the Personnel Director or
his representative.
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10:02 It is agreed that the Union shall not distribute
or cause t0 be distributed any hand bills, pamphlets,
literature or Union information on Company premises
or time, except for arrangements agreed to between the
Union and the Company.

10:03 The Company will post additions or changes
in Supervisory staffand/or areas of responsibility.

ARTICLE 11 - JURY DUTY

The Company agrees to pay any seniority employee
who may be required to serve as ajuror or as a Crown
or Material Witness subpoenaed to an appearance in
which the employee has no personal involvement, the
difference, if any, between the amount paid to him for
his/her jury service or as a Crown or Material Witness
and employee's base rate of pay for the normally
scheduled number of hours the employee would have
otherwise worked on condition that proof of such ser-
vices and fees received is provided by the employee.

ARTICLE 12 - SENIORITY

12:01 A probationary employee who is assigned to a
position which has been identified as full time position
by the Company will work for a period of sixty (60)
accumulative working days or 480 hours whichever
comes first, in that position before acquiring seniority
rights. If laid off and recalled to the same position,
he/she will be credited with probationary time accu-
mulated. If laid off and recalled to a different position,
he/she will be credited with probationary time accu-
mulated once he/she has completed the probationary
period in the new position. Probationary employees are
not entitled to benefits provided under this agreement
until the first of the month following completion of
their probationary period. If more than one (1)employ-
ee is hired on the same date, seniority will be deter-
mined by alphabetical order, by surname, beginning
with the letter "A".

12:02 In cases of lay-off and recall from lay-off with-
in an occupational classification, the following factors
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shall be considered: skill and ability to perform the
work available and where these factors are relatively
equal, seniority shall govern.

12:03 The Company will post and give written notice
of impending lay-offs to a designated Union Executive
and to the employeesin the followingmanner:

1) In the event of lay-offs three (3)working days or
less, day shift employeeswill be notified by
2 o'clock of the previous working day and the
afternoon shift employeeswill be notified at the
beginning of their last scheduled shift.

OR

2) Inthe event dof lay-offs three (3)working days or
more, day shift employeeswill be notified at least
two (2)working days in advance and afternoon
shift employeeswill be notified at the beginning
of their second shift.

This period of notice will not be required in the event
of the lay-off of probationary employees. In the event
that a temporary lay-off becomes permanent, the period of
notice given on the temporary lay-off will be applied to
the permanent lay-off notice period.

12:04 An employee who will be laid off for more than
three (3)working days shall be able to exercise seniority
established in another occupational classification pro-
vided he/she has the skill and ability. If after five (5)
working days he/she is unable to maintain acceptable
quality and productivity, he/she will be laid off without
notice and will not be allowed to exercise his/her
seniority in any other classification other than a labour
classification.

12:05 Company wide job service shall determine the
order in which employee are displaced when a reduc-
tion is made within ajob classification with probation-
ary employees being laid off first. An employee affected
by the reduction of the work force shall exercise
his/her seniority rights as follows:

The least senior by seniority exercises seniority rights
in the next lowest classification within the Department,
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with the rate reduction to the top of the rate within
that classification. The employee bumping must have
the skill and ability to displace the least senior. The
most junior employee bumped can exercise his/her
seniority in the next lowestjob classification within the
department first. This continues until an employee
reaches the Lowest Classification within a department.
Following this, plant wide seniority will govern.
Employees working within a recognized apprenticeship
or training program may by mutual agreement, be
removed from the reduction in work force procedure.

Recall from lay-off: Employees will be recalled from
lay-off status within the department or plant in the
reverse order of lay-off, provided they have the skill and
ability to do the work required. No employee will be
employed in the department in which there has been a
reduction of work force until all qualified employees on
transfer or lay-off have been notified to determine
whether or not they wish consideration for the job
vacancy available.

12:06 Seniority shall be lost and services terminated
if any employee:

(a) voluntarily leaves the employ of the Company:

(b) is discharged, subject to the employee's right to
grieve under Article 8;

{(c) when recalled from lay-off, fails to report to work
within three (3)working days after recall notice,
unless prevented from reporting because of illness
or accident, acceptable proof to be provided to the
Company upon receipt of recall notice. The
Company will, on the first day of endeavouring to
contact an employee for the purpose of recall
through telephone contact, mail a notice to the last
known address of the employee by registered mail
and the number of days above shall remain at 3 for
employees living within Brantford City Limits and 5
if the employee's last known address is outside
Brantford City Limits. It is the responsibility of the
employee to advise the Personnel Department of a
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current address and telephone number where he/
she can be reached. Employees on temporary lay-
off, as referred to in Article 12:03, must report for
work by the beginning of his/her next regular work
shift after notification.

(d) is absent three (3)working days without notifying
his/her supervisor or the Personnel Department.

(e) with less than 5 years seniority at the time of lay-
off, is continuously laid off for more than 12 months
with more than 5 years of seniority at the time of
lay-off, is continuously laid off for more than 24
months.

{f isabsent due to illness or accident for more than
one (1)year and has less than five (5)years seniority
at time such absence commenced.

(g isabsent due to illness or accident for more than
two (2)years and has more than five (5)years se-

niority at time such absence commenced.

(h) failsto report to work on termination of leave of
absence unless the employee notified his/her
Supervisor or the Personnel Department giving
just reason for his/her inability to report to work
and has the approval of the Company for any ex-
tension of his/her leave of absence.

12:07 Seniority shall be retained and accumulated
when an employee is absent from work under the fol-
lowing circumstances:

(a) when on approved leave of absence without pay
not exceeding six (6)months:

(b) when absent due to lay-off not exceeding one (1)
year, if the employee's seniority is less than 5
years, at the time of lay-off,

OR
when absent due to lay-off not exceeding two (2)
years, if the employee's seniority is more than 5
years, at the time of lay-off;

() when in receipt of Weekly Indemnity Benefits:

{d) when in receipt of Workers' Compensation;

(e) when awarded Workers' Compensation through
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the appeal process.

12:08 Seniority shall be retained but not accumulat-
ed when an employee is absent from work under the
following circumstances:

(a) when on approved leave of absence without pay
exceeding twelve (12)months:

(b) when absent on account of accident or illness aF
ter termination of Weekly Indemnity Benefits.

12:09 An employeewho transfers out of the bargain-
ing unit on or after May 1, 1984 shall retain his
accrued seniority to the date of transfer from the bar-
gaining unit and is transferred back to the bargaining
unit, will be credited with the seniority accrued prior to
his transfer from the bargaining unit.

ARTICLE 13 - SENIORITY PREMIUM

The Company agrees to pay a seniority premium of
five (5)cents per hour to all employeeswith more then
five (5)years but less than ten (10)years of service,a
seniority premium of ten (10) cents per hour to all
employees with more than ten (10)years but less than
fifteen (15)years of service and a seniority premium of
fifteen (15) cents per hour to all employees with more
than fifteen (15) years of service.

ARTICLE 14 -
PROMOTIONS, DEMOTIONS,
AND TRANSFERS

14:01 The Company agrees to post notice of perma-
nent and temporary vacancies occurring within the
Bargaining Unit on the bulletin boards for a period of
not less than three (3)working days.

"Temporary "job vacancies shall mean for a peri-
od projected to be more than two (2)weeks excluding
scheduled vacations.

14:02 When vacancies or new classifications occur,
such openings will be posted on the plant bulletin
boards for three (3)working days. Written applications
to fill such vacancies shall be made with the Personnel
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Department within the said three (3)days mentioned
in Article 14:01.

The Company will consider the applications on
knowledge, skill and ability to do the job. Where these
are relatively equal, the seniority of the employee(s)
shall govern. In the event of a dispute, the employee
with the greatest seniority will be given five (5)working
days to prove his/her ability. The Union will be provid-
ed with copies of applications for all job postings.

14:03 The Company will not fill any vacancy with
persons from outside the Bargaining Unit if there are
qualified Bargaining Unit employees available with the
necessary skill and ability.

14:04 A promoted or transferred employee may vol-
untarily revert to his former position in the Bargaining
Unit within thirty (30)working days provided work is
available and the job vacancy remains in existence. If
work is unavailable and the job vacancy is no longer in
existence, the employee may bump the most junior
employee in the company providing he/she has the
skill and ability.

14:05 All applied for promotions and transfers shall
be for a probationary period of up to thirty (30)working
days after which the promotion or transfer shall
become permanent.

14:06 Demoted employees voluntary or otherwise
shall be entitled to receive the level of pay according to
his skill and ability of the lower classification except in
the case of returning to the position from which
he/she was promoted, in which event the former
wages shall be paid, after adjusting in accordance with
any general increase or decrease since his/her promo-
tion.

14:07 An employeewho is awarded a posted position
shall not be eligible to again apply for a posted vacancy
for a period of twelve (12)months. An employee may
however, apply for a posted vacancy in less than twelve
months if one of the following conditions is met:

18



(a) the employee is fully trained and is meeting quality
and production standards:

(b} the employee has been laid off from the posted
position for thirty (30)days;

() by mutual agreement between the Company and
the Union.

14:08 All promotions, demotions and/or transfers
resulting from a reduction of work force and/or imple-
mentation of bumping rights shall be considered tem-
porary for an indefinite period.

All employees affected will retain the right to work in
his/her department/classification from which he/she
was displaced.

ARTICLE 15 -
HOURS OF WORK AND OVERTIME

15:01 The normal scheduled hours of work in any
department on the day shift shall be eight (8) hours per
day, five days per week, Monday to Friday. The normal
hours of work in any department on the second shift
shall be ten (10) hours per shift, four shifts per week,
Monday to Thursday inclusive. Employee(s) required to
work shifts shall do so on a rotating basis.

The Company does not guarantee to provide work for
the above hours or for any other hours, but will
endeavor to provide the Union with two (2)working
days notice of any general change in such hours.

15:02 Overtime shall be paid at the rate of time and
one-half of the employee's base rate for all the hours
worked on Saturday or for hours worked in excess of
eight (8)hours per day with the exception of the
employees working on the second shift as specified in
Avrticle 15:01 who will be paid overtime at the rate of
time and one-half for hours worked in excess of ten
(10)hours per day.

15:03 Overtime shall be paid at the rate of double
time the employee's base rate for hours worked on
Sunday or on a Plant Holiday.

15:04 Overtime worked for employee convenience by
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special arrangement with prior permission of the
Company, shall be paid at straight time.

15:05 When overtime is required, the Supervisor
shall endeavor to advise those employees required to
work overtime at least four (4)hours prior to the time
the overtime will commence. Where reasonable and
practicable, overtime will be offered by seniority begin-
ning with the most senior in the department.
Employees are expected to co-operate and perform
overtime work when requested to do so by the
Company, but is understood that a legitimate reason
for refusing to work overtime will be accepted.

15:06 Employees working overtime more than three
(3)hours beyond normal quitting time shall be allowed
fifteen (15)minutes off to eat their supper meal without
loss of pay. Employees working "unscheduled" over-
time will be allowed $7.50 meal allowance, if the hours
worked exceed three (3)hours.

15:07 Lunch Periods - Employees will be granted a
thirty (30)minute lunch period without pay during
their working shift.

15:08 Rest Periods - All employees shall be granted
and the Company shall pay for two (2)ten-minute
break periods per normal shift. Employees working
overtime beyond their normal shift shall have an addi-
tional ten (10)minute break after the end of their nor-
mal shift, before starting their overtime.

15:09 Wash-up Period - The Company will allow a
period of three (3)minutes for the purpose of washing
up immediately prior to the lunch period and at the
end of each shift.

15:10 In the case of an employee failing to punch in,
unless the time card is approved by the Supervisor or
instructed by the Supervisor not to do so or due to
travel, one-half (1/2) hour at straight rate will be
deducted from his/her pay in the pay period in which
it occurs.
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1511 |If there is a shortage of work, on a given shift
in one department, the employee(s) affected by the
shortage of work will be transferredby seniority, start-
ing with the most junior employee, to another depart-
ment, or job, provided he/she has the necessary skill
and ability, and providing the work is available. The
transferred employee('s) rate of pay shall be based on
the higher rate.

ARTICLE 16 - WAGES

16:01 The Company agrees to pay and the Union
agrees to accept for the term of this Agreement, the
schedule of job classifications and wage rates in effect
at the date hereof and as set out in Schedule "B” which
is attached hereto and forms part of this Agreement.

16:02 The sub-classifications and rate changes will
be governed as follows:
(a) Classifications with "A", "B, "C" and "D" sub-
classifications:

() 'D" - starting rate of new employee

i) “C"-if an employeeis retained as a permanent
employee he will automatically go to the bottom
of the “C* rate and he will receive rate increases
of 25¢ per hour every six (6)months until he/
she reaches the top of "C" rating.

(iii) "B" - The employee must be capable of per-
forming the required standard of a "B" classi-
fication as determined by the employee'sim-
mediate supervisor at a merit review of "C" em-
ployees to be conducted at least every six (6)
months. Such an employeewill commence at
the bottom of the "B" rate and will receive rate
increases of 25¢ per hour every six (6)months
wtl he/she reaches the top of the "B" rating.

{iv) "A" - The employee must be capable of per-

forming the required standard of an "A" class-
ification as determined by the employee'sim-
mediate supervisor at a merit review of "B"
employees to be conducted at least every six
(6)months. Such an employee will commence
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at the bottom of the "A" rate and will receive
rate increases of 25¢ cents per hour every six
(6)months util he/she reaches the top of the
"A" rate.

(b) Classificationswith no sub-classifications. If an
employee is retained as a permanent employee
he/she will receive increases of 25¢ per hour
every six (6)months until he/she reaches the top
rate of the classification.

(¢} Changes in rate shall become effective at the
start of the first pay period following the effective
date of the increase.

16:03 All individual rates in excess of the maximum
rate in the classification will be "Red Circled"and will
be given half (1/2) the agreed to rate increase.

ARTICLE 17 - WORK ASSIGNMENTS
17:01 It is recognized and agreed that it is the right
of the Company to fix and institute changes in tasks or
work assignments. The Company reserves the right to
institute new shifts or to make such changes in hours
as are required by its operation.

17:02 In order for the Company to remain competi-
tive in the market place, it is necessary that the
Company implement ways to upgrade the equipment
or technology that will be made available on the mar-
ket from time to time, and such equipment, may or
may not qualify as a new job qualification.

Where new jobs, combination of jobs, new equipment
or technology qualifies for an adjustment in the rate of
pay, the Company will submit the job classification,
responsibility, and rates of pay to the Bargaining Unit
for approval. The Company will implement the new
equipment and proceed with the operation of the
equipment. But if agreement is not reached within a
reasonable time period (60 days) the Union can pro-
ceed through the grievance procedure commencing at
step three.

17:03 |t is recognized that due to the nature of the
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operation, it is necessary for the Company to continue
to use outside contractors. It is understood however,
that the Company will not sub-contract work which
will normally be performed in the plant by Bargaining
Unit employees on lay-off, or on transfer, nor will the
Company use sub-contracting to cause lay-off, or
reduction of qualified work force.

The Company will notify the Bargaining Unit when
the Company enters into a significant contract result-
ing in a portion of the work being sub-contracted due
to customer demand, economic or overload situations.

The Company and the Union agree, that the use of
outside contractors, will be in the best interest of both
parties.

ARTICLE 18 - PLANT HOLIDAYS

18:01 The following days will be observed as paid
holidays to all employees other than probationary
employees. If they fall on Saturday or Sunday, they will
be celebrated Friday or Monday as agreed upon
between the Company and the Union.

New Years Day VictoriaDay  Thanksgiving Day
Heritage Day @ CanadaDay  Day Before Christmas
Good Friday Civic Holiday  Christmas Day
Easter Monday Labour Day Boxing Day

Heritage Day , will be allocated as a day to be taken
during the Christmas shutdown period annually. This
day will be decided at a meeting held between the
Company and the Union.

18:02 The above Plant Holidays will be paid for at
the base rate of the employee's regular job. The
Company may refuse holiday pay to an employee if
he/she is absent on either the last scheduled working
day before, or the first scheduled working day after the
Holiday. However, payment for the Holiday shall be
made if the employees worked within seven (7) calen-
dar days either before or after the Holidays, but was
absent on the qualifying days due to "legitimate illness
or lay-off' proof being provided to the Company or
authorized leave of absence. Employees in receipt of
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Sick and Accident Benefits qualify for holiday pay.
Employees in receipt of Workers Compensation shall
not qualify for Holiday Pay.

18:03 In the event an employee works on a Plant
Holiday above, he/she will be paid for that day at the
rate of double time the employee's base rate of pay,
plus his/her holiday pay.

18:04 When a holiday falls within an employee's
vacation and is a Holiday for which the employee oth-
erwise would have been paid such an employee shall
receive an additional day's vacation in lieu of the
Holiday or at some other date by mutual agreement
with his/her immediate Supervisor.

18:05 A Plant Holiday counts for eight (8) or ten (10)
hours worked, relating to normally worked shift, for
purpose of computing weekly overtime.

ARTICLE 19 - LEAVE OF ABSENCE

19:01 The Company in its discretion may grant leave
of absence to employeeswho have completed their pro-
bationary period without pay, for legitimate reasons
including illness and accident. Leave of absence shall
be for a fixed period of time, not to exceed six (6)
months and may be renewed at the discretion of the
Company.

19:02 Application for leave of absence must be made
in writing to his/her supervisor. All leaves of absence
must be authorized in writing by the Personnel
Manager.

19:03 The Company will grant a maternity leave of
absence without pay to female employees with no less
than one (1)year seniority under the following condi-
tions:

(a) the pregnant employee must request a leave of ab-
sence in writing 2 weeks in advance of the date she
intends to begin her leave. A doctor's certificate
stating the anticipated date of delivery must be
submitted with the request.
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(b} the leave of absence will not exceed 17 weeks and
will be granted in accordance with the Employments
Standard Act. On a basis of a Doctor's Certificate,
the Company may grant additional leave of absence.

{c) A Doctor's Certificate stating that the employee is

capable of performingwork must be submitted
prior to her return of work.

19:04 An employee who wishes parental leave as per
the Employment Standards Act must request a leave of
absence in writing two (2) weeks in advance of the start
date of above. An adoption certificate or proof of the
child's birth must be submitted with the request.

19:05 An employee elected or nominated by the
Union to attend Union conventions or meetings shall
be granted a leave of absence without pay provided the
efficient operations of the Plant are not unduly affected
and that the Company is given at least one (1)weeks
notice in writing by the Union of such absence. Not
more than four (4} employees in total or two (2}
employees from any one department, shall be entitled
to such leave of absence at any one time. Not with-
standing "absence without pay" in the first sentence of
this subsection, a total of ninety (90)hours, cumula-
tive for all members, shall be paid by the Company per
contract year. It is agreed and understood that these
ninety (30} hours shall be used at the discretion of the
Union. The Company and the Union agree that these
hours are to be paid on the base rate, at straight time.
Seniority will accumulate during such period.

ARTICLE 20 - NO WORK ON REPORTING

20:01 The Company agrees that an employee report-
ing for work on his/her designated shift,unless other-
wise notified the previous day in the case of day work-
ers or a minimum of four hours prior to the startof the
shift in the case of shift workers, shall be provided with
at least with four (4)hours of work for persons working
on the eight hour shift, or five hours of work for per-
sons working the ten (10)shift, at his/her current rate
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of pay. If no work is available, the employeewill be paid
at his/her current rate of pay, four hours (4)on the
eight hour (8)shift or five (5)hours on the ten (10)shift
at the discretion of the Company,

20:02 The foregoing will apply where the Company
has failed to post a notice or notify the employees as
required, unless the inability to provide such notice is
caused by being unable to reach employee by tele-
phone or a breakdown in electrical or other service,
fire, accident, or other emergency beyond the control of
the Company. An employee not at work on the day
such notice is given or posted shall receive no pay for
reporting.

However, in the event of a temporary shutdown due
to lack of work, or materials, shortage of power, Act of
God, or any other cause beyond the control of the
Company after four (4)hours on the eight hour shift or
five hours (5)on the ten hour shift, the employee will
be paid only for the number of hours worked.

20:03 Substitute work shall be offered by the
Supervisor to the employee and if the employee refuses
to accept substitute work he/she will not be paid any
reporting pay.

20:04 An employee who has completed his/her shift
and has left the Company premises/punched out and
is then recalled to work extra time, shall be paid time
and a half, and will not receive less than the equivalent
of four hours pay at the employees regular rate of pay,
for such additional work.

ARTICLE 21 - VACATIONS

21:01 The Company agrees to provide vacations as
per schedule below. Earnings and years of service will
be calculated on the twelve (12) month period ending
June 30th.

(a) Under six (6)months of service-4%af total earnings

{b) Oneweek vacation and four percent (4%)df total
earnings for service between six (6)months and
twelve (12)months.
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{c) Two weeks vacation and four percent (4%)df total
earnings for service over one (1) year.

(d) Three weeks vacation and six percent (6%)of total
earnings for service over five (5)years.

(e) Four weeks vacation and eight percent (8%)f total
earnings for service over ten (10)years.

() Fiveweeks vacation and ten percent (10)cf total
earnings for service over twenty (20)years.

For the purpose of this clause, length of service shall
mean length of service with the Company or any pre-
decessor company since 1961.

21:02 An employee may express his/her preference
for the time of vacation and due consideration will be
given and where possible his/her wishes will be grant-
ed at the convenience of the Company, based on
departmental seniority and classification.

(a) Vacations must be taken at the time most condu-
sive to the efficient operation and maintenance of
the plant and as scheduled by the Company.

(b) Vacation schedules shall be posted the fistweek
of January and completed March 1st of each year.

(c) Vacations shall not be cumulative nor may they be
substituted or exchanged without the permission
of the Supervisor.

(d) Vacations will be taken before the end of the calen-
dar year unless unforeseen production require-
ments necessitate rescheduling in the following
year.

ARTICLE 22 - BEREAVEMENT PAY

22:01 In the event of a member of a permanent
employee's immediate family, the employee will be
granted a leave of absence with pay for time necessari-
ly lost from work to a maximum of three (3)working
days up to and including the day of the funeral at his
regular rate of pay plus COL4 for the purpose of mak-
ing arrangements for and attending the funeral. In the
event that the burial does not immediately follow the
funeral, one (1) Bereavement Day may be hela over to
permit the employee to attend the burial.
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22:02 The term "member of an employee's immedi-
ate family" referred to in Article 22:01 means husband,
wife, child, father, mother, sister, brother, mother-in-
law, father-in-law, daughter-in-law, son-in-law, com-
mon-law wife, common-law husband, sister-in-law,
brother-in-law,grandmother, grandfather.

22:03 In order to qualify for bereavement pay, it
shall be the employee's responsibility to notify his/her
supervisor as soon as possible following such bereave-
ment.

22:04 In the event that a bereavement and funeral
occurs in an employee's vacation period, leave of
absence or lay off, payment of wages under Article
22:01 and 22:03 shall not apply.

22:05 In the event the employee is unable to attend
the funeral of a member of the employee's immediate
family, as defined in Article 22:02, one (1)working day
will be paid.

ARTICLE 23 - TRAVELLING ALLOWANCE

23:01 Employees who are requested to work for the
Company away from the plant will be entitled to the
following provisions:

(a) Transportation to and from destinations will be
provided by the Company. In the event that an
employee uses his/her own vehicle, the current
travel allowance of twenty six (26)cents per kilo-
meter will be paid by the Company.

(b) Employees travelling on Company business on
Saturdays will be paid at the rate of time and one
half of the employee'sbase rate for dl the time
travelled. Employees travellingon Company busi-
ness on a Sunday or Statutory Holiday will be paid
at the rate of double time of the employees base
rate for the time travelled. The Company reserves
the right to determine the method of travel, route
and departure time for the employees travelling on
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company business.

(c} Living expenses such as hotel rooms, meals, (toa

maximum of $22.00 per day for meals), etc. will be

" paid by the Company, as well as tad fares, tele-
grams and telephone calls connected with Company
business. Itemized expense accounts must be
rendered together with all receipts and vouchers
covering same.

(d} When working on the job, conditions covering rates
hours of work, overtime, etc. will be the same as
when working in the home plant, and an accurate
account of straight time and overtimework must
be kept on the special forms provided for that
purpose.

ARTICLE 24 - COST OF LIVING BONUS

24:01 A Cost of Living Bonus shall be determined on
the basis of the Consumer Price Index using 1961+10Q
A Cost of Living Bonus of one cent ($.01) per hour
increase or decrease for each 1.0 point increase or
decrease in the "Index" will be paid to all employees
covered by this Agreement. These adjustments will be
made in a like manner quarterly on &l hours worked.
The Statistics Canada Consumer Price Index released
May 18, 1990, 494.2 (April CPI) will be the starting
index for the quarterly adjustment. The Cost of Living
Bonus will be paid on the first pay after the quarterly
calculation. Notwithstanding the above, no COLA
bonus will be paid until such time as the COLA
exceeds 28¢ per hour per employee based on the for-
mula and calculations stated in Article 24:01.

24:02 The Cost of Living Bonus amount will be
added to the base rate annually.
ARTICLE 25 - SAFETY

25:01 The parties agree to co-operate in the preven-
tion of accidents and enforcement of safety rules of the
Plant, and Occupational Health & Safety Act of Ontario.

25:02 Employees who are injured at work and after
having been treated by a physician and sent home
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because of such injuries, shall be paid at the rate of
wages applicable for the balance of the scheduled shift
on which the injury occurred. In order to qualify for
payment, the injured employee is also required to
report to his Supervisor (unless physically unable)
prior to leaving the plant.

25:03 The Company and the Union shall maintain a
joint Health and Safety Committee in compliance with
the Occupational Health and Safety Act consisting of
not less than two (2)members elected or appointed by
the Union and two (2) members appointed by the
Company.

25:04 Employees must receive their WHMIS training
within 45 days of their date of hire.

ARTICLE 26 - SAFETY AND HEAL TH

26:01 The Company agrees to pay the full cost of
Ontario Health Insurance Services for all permanent
employees and their dependents.

26:02 The Company agrees to pay the 100% of the
premium for Extended Health Care as outlined in the
Manulife Financial Benefit Booklet. Effective May 1,
1997 the Vision Care Benefit will be in the amount of
$200.00 every 24 months.

26:03 The Company agrees to pay the billed premi-
um of Group Life Insurance in the amount of one (1)
times the employees annual base earnings, with acci-
dental death and disability benefits for all permanent
employees with the exception of those employees over
70 years of age, for whom the Company will pay the
cost of such insurance in the amount of $5,000.00.
When the employee reaches his/her seventieth birth-
day, the insurance provided under this clause shall be
reduced to the sum of $5,000.00.

The Company will pay for a Dependent Life
Insurance benefit in the amount of $5,000.00 spouse
and $2,500.00 for each dependent child.

26:04 The Company agrees to pay the billed premi-
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um of sickness and accident coverage for permanent
employees. The amount of weekly disability benefit will
be 66 2/3% of his/her regular base rate plus cost of
living not to exceed the maximum weekly
Unemployment Insurance Benefit in effect under the
Employment Insurance Regulations, as at the com-
mencement of disability, and will continue for a maxi-
mum of twenty six (26) weeks. The weekly disability
benefit will be payable from the first day of accident or
from the eighth day of sickness. If the first day of hos-
pitalization occurs before the eighth day of sickness,
the benefits will commence on the day of hospitaliza-
tion. If a surgical procedure is performed, (day surgery)
the Health Care Benefit will be provided from the
fourth day following such surgery. If a Doctors certifi-
cate is provided to the Company the benefit will be pro-
vided from the day following such surgery.

26:05 The Company will pay 100% of the cost of the
monthly premium for the cost of the Group Life
Insurance Plan and 100% of the cost for the Weekly
Disability Plan, and also 100% of the cost of Ontario
Health Insurance as outlined in Article 26:01, for laid
off employees for the balance of the month in which
their layoff occurs. If recalled prior to the end of thir-
teen (13)weeks, the Company will pick up premiums
for the period of layoff.

26:06 The Company will pay the cost of monthly
premiums for Ontario Health Insurance Plan, as out-
lined in Article 26:01, Group Life Insurance Plan and
Weekly Indemnity Plan for an employee with seniority
who is on authorized leave of absence on account of ill-
ness or injury, up to but not exceeding a period of
twenty six (26) weeks from the date on which the
absence commenced, provided however, that the
employee is actively at work for the Company at the
date of commencement of the illness or injury.

26:07 The Company will pay 100% of the monthly
premiums for the Manulife Financial Dental Care
Benefit. The Ontario Dental Fee Schedule for 1996 will
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be used for dl claimsin 1997. The Ontario Dental Fee
Schedule for 1997 will be used for dl claims in 1998,
The Ontario Dental Fee Schedule for 1998 will be used
for all claims in 1999. Please refer to your Manulife
Financial Benefit Booklet for a description of available
benefits.

26:08 The Company will pay the cost of the monthly
premiums for the Extended Health Care Plan for an
employee with seniority who is on authorized leave of
absence on account of illness or injury, up to but not
exceeding a period of twenty six (26)weeks from the
date on which the absence commenced, provided that
the employee is actively at work for the Company at
the date of commencement of the illness or injury.

26:09 The Company will pay the cost of the monthly
premiums for the Extended Health Care Plan for laid
off employees for the first thirty (30)days of layoff.

26:10 If a laid off employee obtains employmentwith
another employer all benefits will be terminated, on the
date employee obtains other employment.

26:11 Employees who are off work because of a
Workmen's Compensation disability, will be covered by
the above plans during their entire period of absence.
However, if it is determined by the Workmen's
Compensation Board that the injured employee will be
unable to return to our employ, the Company will
cease to pay the premiums of his/her behalf.

26:12 The Company agrees to reimburse each
employee toward the purchase of C.S.A. approved safe-
ty shoes of up to $70.00, with a valid receipt. Effective
May 1, 1996, the Company will reimburse each
employee up to $80.00 toward the purchase of C.S.A.
approved safety shoes, with a valid receipt.

ARTICLE 27 - LIMITATIONS OF FOREMEN,
SALARIED EMPLOYEESAND
NON-BARGAINING UNIT EMPLOYEES

27:01 The Company agrees that it will not increase
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L.

the duties of salaried or supervisory personnel so as to

reduce the number of hourly rated employees in the

Bargaining Unit. However, the Company reserves the

right to control extent of duties performed by salaried

and supervisory personnel for the followingreasons:

(a) volume of business in any individual department
on a controlled basis.

(b) work which presently falls within the foremen's or
salaried employees' regular duties.

(c) when instructing employees in the performance of
their duties.

{d) when qualified employeesare not readily accessible

(e) in an emergency.

() on experimental work.

(g onjigs and fixtures.

It is not the intent of the Company to employ salaried
people performing hourly functions or use salaried
employees for the performance of overtime work in the
classification of an hourly rated employee who is avail-
able and willing to work.

27:02 It is further understood that the Company will
not use students that are in the plant for job experi-
ence or college work-sharing programs, for production
work that is performed by Union employees, if there
are Union employees on lay off that have the skill and
ability to do the job.

ARTICLE 28 - TERM OF AGREEMENT

28:01 This agreement shall be for a term of three (3)
years, commencing on the first day of May 1997 and
ending on the thirtieth (30)day of April 2000 and from
‘year to year after that unless cittier party give Tmotice i —
writing to the other within ninety (90)days of expira-
tion of said term of its desire to bargain with a view to
the renewal, with or without modification of this agree-
ment.

28:02 The parties shall meet and commence bar-
gaining within fifteen (15)days of receipt of such notice
orwithin such further period as they may agree upon.
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ARTICLE 29 - EMPLOYEE PENSION PLAN

Effective October 1, 1990 the Group Registered
Retirement Savings Plan will be locked into interest
bearing funds in each individuals name. The Company
will contribute 3% of the employee's gross earnings for
employees having completed one (1) year of employ-
ment with the Company. The employee may make a
basic contribution to the plan from zero (0)to eight (8)
percent of his/her basic earnings.,If an employee wish-
es to transfer funds to an individual RRSP they are
advised to see Personnel between February 1st and
February 28th annually.

ARTICLE 30 -
AMENDMENTS TO AGREEMENT

Amendments to this agreement may be made with
mutual consent of the Company and the Union in the
following manner:

The party desiring an amendment shall notify the
other party in writing, setting forth the amendment
proposal. The other party shall within ten (10) days
after receipt of such notice, reply in writing stating
whether it accepts or rejects the proposed amend-
ment(s} or whether it requests a conference to discuss
the same. If a conference is requested, the same shall
be held between the duly authorized representative(s)
of the parties of this Agreement within ten (10)days
after the delivery of the notice requesting such confer-
ence. If the parties hereto mutually agree upon the
form of the proposed amendment(s) it shall forthwith
be considered as incorporated in this Agreement. If
both parties hereto do not agree upon the form of this
proposed amendment(s) no such amendment shall be
made.

Any amendment(s) to this agreement must be in writ-
ing and must be signed by the Union Negotiating
Committee and by the Personnel Director or his desig-
nated representative and one other management offi-
cial of the Company.
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Signed this 11th day of June, 1997 at Brantford, Ontario
For the Company: For the Union:

Janice Locke Linda Sutton
Tony DaCosta
2w / éfg

Len Stpne

Peter Waller

St 2

Charlie Scime
Staff Representative

& -

MEMORANDUM OF UNDERSTANDING

Maintenance Department Foreman:

The maintenance department foreman is a salaried
employee whose responsibility is to oversee the instal-
lation and removal of equipment. To insure that the
Company's equipment is in good working order and to
maintain the continuity of production and safety of the
employees in the Company. The maintenance supervi-
sor will determine what work has to be perfomed rela-
tive to a malfunction or breakdown of equipment.
These investigations will sometimes involve physical
work to be performed to determine these problems.

For the Company: For The Union:

74@_; Z
JandCe Locke ToAy DaCosta

June 11, 1997
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SCHEDULE "A"

1. Shift premiums shall be forty cents (.40) per hour for the second and third shift. This shall

not apply in the case of overtime hours worked by the regular day shift.

2. The Company agrees to pay a premium of fifty cents (.50) per hour, over and above his/her

base rate, to an employee working as a lead hand.

3. When an employee is advised by his Supervisor that he/she is left in charge, he/she will be
paid a premium of fifty cents (.50) per hour for hours that he/she is left in charge.

4. Employees engaged in on-site installation will be paid a premium of $1.00 per hour for on-site
installation time. Employees identified as being left in charge, will receive an additional 50¢

per hour for on-site installation time.

SCHEDULE "B"
PRINTING DEPARTMENT
Classification May 1/97 May 1/98

ALL RATESTO INCLUDE
COLA FLOATFROM APR 30/97

Fully Automatic Press "A" 15.83 - 18.56 16.21 - 18.94
"B" 14.87 - 15.53 15.25 - 15.91
"C" 14.06 - 14.57 14.44 - 14.95

D" 13.54 13.92

May 1/99

16.61 - 19.34

15.65 - 16.31

14.84 - 15.35
14.32
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PRINTING DEPARTMENT (cont'd)
Classification

ALL RATESTO INCLUDE
C.0.L.A. FLOAT FROM APR.30/97

Semi-Automatic Press ... "A"
Hand Tables "B"
"o
"
Mechanical Artist ..o, A"
Computer Plotter, "B"
Vinyl Cutter “c
"D

Computer Graphic Artist ...

Camera, Platemaker................ "A"
Step & Repeat "B"
e
"D
Typesetter ... "A"
"B
nen
"D

May 1/97

15.80 - 17.34

14.85 - 15.53

14.03 - 14.57
13.54

16.31 - 17.34

15.31 - 16.01

14.64 - 15.10
13.90

16.31 - 17.34

16.31 - 18.92

15.31 - 16.01

14.64 - 15.10
13.90

17.25 - 18.92

15.88 - 16.98

14.78 - 15.32
14.31

May 1/98

16.18 - 17.72

15.23 - 15.91

14.41 - 14.95
13.92

16.69 - 17.72

15.69 - 16.39

15.02 - 15.48
14.28

16.69 - 17.72

16.69 - 19.30

15.69 - 16.39

15.02 - 15.48
14.28

17.63 - 19.30

16.26 - 17.36

15.16 - 15.70
14.69

May 1/99

16.58 - 18.12

15.63 - 16.31

14.81 - 15.35
14.32

17.09 - 18.12

16.09 - 16.79

15.42 - 15.88
14.68

17.09 - 18.12

17.09 - 19.70

16.09 - 16.79

15.42 - 15.88
14.68

18.03 - 19.70

16.66 - 17.76

15.56 - 16.10
15.09



& PRINTING DEPARTMENT (cont'd)

Classification

Photo Screen Maker......ccoocovecvnnnee

Ink Technician ...

Layout Artist Paper Stencil

Racker INSpector ...

Paper Stencil Cutter,
Positive Filer

Stock Handler ..o

Screen Washer, Janitor

nAu
nBu
ucn
uDu
IIAII
"Bn
uCn
nDu

May 1/97

ALL RATESTO INCLUDE
C.0.L.A. FLOAT FROM APR.30/97

16.16 - 16.69

15.31 - 16.01

14.64 - 15.10
14.16

17.81 - 19.00

16.15 - 17.53

14.03 - 15.88
13.58

13.91 - 15.53
12.24 - 14.10

12.38 - 14.35

May 1/98

16.54 - 17.07

15.69 - 16.39

15.02 - 15.48
14.54

18.19 - 19.38

16.53 - 17.91

14.41 - 16.26
13.96

14.29 - 15.91
12.62 - 14.48

12.76 - 14.73

May 1/99

16.94 - 17.47

16.09 - 16.79

15.42 - 15.88
14.94

18.59 - 19.78

16.93 - 18.31

14.81 - 16.66
14.36

14.69 - 16.31
13.02 - 14.88

13.16 - 15.13



6¢

MAINTENANCE DEPARTMENT
Classification

General Maintenance .............. "A'

g
o
FINISHING DEPARTMENT

Packer Assembler........cccccceer.... "A'

Die CUtter ... "A

Guillotine Operator ..................... "A'
Steel Rule Die Maker "B”

May 1/97

ALL RATES TO INCLUDE
C.O.L.A. FLOAT FROM APR.30/97

16.31 - 17.90
15.31 - 16.29
14.75

13.48 - 14.35

12.97 - 13.36

12.59 - 12.89
12.38

15.31 - 15.79

14.35 - 15.02

12.85 - 13.95
12.30

15.96-17.10

15.15 - 15.91

13.29 - 14.73
12.85

May 1/98

16.69 - 18.28
15.69 - 16.67
15.13

13.86 - 14.73

13.35 - 13.74

12.97 - 13.27
12.76

15.69 - 16.17

14.73 - 15.40

13.23 - 14.33
12.68

16.34 - 17.48

15.53 - 16.29

13.67 - 15.11
13.23

May 1/99

17.09 - 18.68
16.09 - 17.07
15.53

14.26 - 15.13

13.75 - 14.14

13.37 - 13.67
13.16

16.09 - 16.57

15.13 - 15.80

13.63 - 14.73
13.08

16.74 - 17.88

15.93 - 16.69

14.07 - 15.51
13.63



Classification

Inventory Controller

Wet Mount Laminator "A'
vB"
nen

LITHO DEPARTMENT
Classification

FEEAEN .
Pressman 32" ...
Second Pressman 50"
Pressman 48"

Pressman 507.....
Litho Stripper....

2 FINISHING DEPARTMENT (cont'd)

May 1/97

ALL RATES TU INCLUDE
CO LA FLOATFROM AFR 30G/97

14.35 - 15.31

17.26 - 17.92

15.88 - 16.98

13.95 - 15.32
13.40

14.21 - 18.61
17.89 - 22.11

18.99 - 23.21
18.99 - 24.59
19.16 - 22.41
12.64 - 14.10

May 1/98

14.73 - 15.69

17.64 - 18.30

16.26 - 17.36

14.33 - 15.70
13.78

14.59 - 18.99
18.27 - 22.49

19.37 - 23.59
19.37 - 24.97
19.54 - 22.79
13.02 - 14.48

May 1/99

15.13 - 16.09

18.04 - 18.70

16.66 - 17.76

14.73 - 16.10
14.18

14.99 - 19.39
18.67 - 22.89

19.77 - 23.99
19.77 - 25.37
19.94 - 23.19
13.42 - 14.88
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SHIPPING DEPARTMENT

Classification

Shipper/Receiver

Inventory Stock Handler
Shipper's Helper

Truck Driver

WOODWORKING DEPARTMENT

Classification
Cabinet Maker

Machine Oper.,Assembler
Stockkeeper, Warehouseman

gau>

'
'
.

Al
B
c
D
A
B

May 1/97

ALL RATESTO INCLUDE
CO LA FLOAT FROM APR 30/97

15.31 - 15.79

14.35 - 15.02

12.85 - 13.97
12.30

16.12 - 16.62
12.38 - 14.35
13.36 - 16.31

16.32 - 17.34

15.33 - 16.01

14.66 - 15.17
14.16

15.83 - 16.32
14.87 - 15.53

May 1/98

15.69 - 16.17

14.73 - 15.40

13.23 - 14.35
12.68

16.50 - 17.00
12.76 - 14.73
13.74 - 16.69

16.70 - 17.72

15.71 - 16.39

15.04 - 15.55
14.54

16.21 - 16.70
15.25 - 15.91

May 1/99

16.09 - 16.57

15.13 - 15.80

13.63 - 14.75
13.08

16.90 - 17.40
13.16 - 15.13
14.14 - 17.09

17.10-18.12

16.11 - 16.79

15.44 - 15.95
14.94

16.61 - 17.10
15.65 - 16.31



% WOODWORKING DEPARTMENT (cont'd)

Classification May 1/97 May 1/98 May 1/99
ALL RATESIM INCLUDE
C.O.L.A. FLOAT FROM AFR.30/97

Plastic Fabricator............c......... "C" 14.06 - 14.57 14.44 - 14.95 14.84 - 15.35

Spray Painter ... "D" 13.54 13.92 14.32

Trim Saw, Moulder Oper. ......... "A" 16.32 - 17.34 16.70 - 17.72 17.10 - 18.12

_________________________________ "B" 15.33 - 16.01 15.71 - 16.39 16.11 - 16.79

"c" 14.66 - 14.73 15.04 - 15.11 15.44 - 15.51

Plastic Packer Assembler. "A" 13.48 - 14.35 13.86 - 14.73 14.26 - 15.13
"B" 12.97 - 13.36 13.35 - 13.74 13.75 - 14.14
"c" 12.59 - 12.89 12.97 - 13.27 13.37 - 13.67
"D" 12.38 12.76 13.16

Dry Mount Laminator "A" 13.48 - 14.73 13.86 - 15.11 14.26 - 15.51
"B" 12.97 - 13.36 13.35 - 13.74 13.75 - 14.14
"c" 12.59 - 12.89 12.97 - 13.27 13.37 - 13.67
"D" 12.38 12.76 13.16

GENERAL LABOURER

Overall Plant..........ccoovonrincnee. 12.24 - 14.10 12.62 - 14.48 13.02 - 14.88



MEMORANDUM OF AGREEMENT

The following anti-sexual and anti-racial harassment
language is for the benefit and compliance of both the
Union and the Company.

1.1 The Company shall maintain a working environ-
ment which is free from sexual and/or racial
harassment.

1.2

1.3

For the purpose of this clause, "sexual harass-
ment" includes:

1.

unwanted sexual attention of a persistent
abusive nature, made by a person who knows
or ought reasonably to know that such
attention is unwanted: or

. implied or expressed promise of reward for

complying with asexual oriented request: or
implied or expressed threat or reprisal, in
the form either of actual reprisal or the
denial of opportunity, for refusal to comply
with a sexually oriented request: or

sexually oriented remarks and or behaviour
which may reasonably be perceived to create
a negative psychological and/or emotional
environment for work and study.

For the purpose of this clause, "racial harass-
ment" includes:

1.

engaging in a cause of comment or conduct
that is known or ought reasonably to know
to be unwelcome where such comment where
such comment or conduct consists of words
or action by the company, supervisor, or co-
worker in the bargaining unit, which dis-
respects or causes humiliation to abargain-
ing unit employee because of his or her race,
colour, creed ancestry, place of origin or
ethnic origin.

1.4 Where an arbitrator concludes that section 1.1
has been breached the arbitrator may direct:

1.

that the aggrieved employee (the complainant)
43



1.5

not be required to continue to work in prox-
imity to any person (respondent)found to
have engaged in any sexual or racial harass-
ment conduct: and

2. that any employeewho is found to have en-
gaged to another location or time of work
without regard to the respondent's seniority:
and

3. that the company pay the aggrieved compen-
sation for all losses flowing from and reason-
ably connected to the sexual or racial harass-
ment conduct complained of.

In any arbitration case rising out of our relating
to sexual or racial harassment conduct, where
an arbitrator finds that sexual or racial harass-
ment has occurred the arbitrator shall impose a
remedy which is designed to only affect the per-
petrator in so far as that is possible and where
there is any detriment to be suffered respecting
job classification, seniority, wages, etc., such
detriment shall fall upon the perpetrator and not
upon other bargaining unit employees. The arbi-
trator may direct a transfer of the perpetrator
without regard to his/her seniority.

- . .
For the any: For the Union:

28 July, 1992

Date



