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THIS AGREEMENT made as of the 10th day of December, 1999.
BETWEEN:

KRETSCHMAR INC.,
hereinafter called the "Company"

AND:

UNITED FOOD AND COMMERCIAL WORKERS INTERNATIONAL UNION,
LOCAL 1000A, hereinafter called the "Union".

The Company and the Union hereby agree as follows:

ARTICLE 1 - RECOGNITION

1.01 The Company recognizes the Union as the exclusive bargaining agent of all
employees of Kretschmar Inc. in the Municipality of Metropolitan Toronto, save and except
foreperson, persons above the rank of foreperson, office and sales staff.

1.02 While persons who are not members of the bargaining unit, from time to time
perform work in the Company's Plant, the Company agrees that there will be no extension
in this work performance beyond current practices and shall include work required for:

0] Show and Tell,

(i) Safety Instructions,

(i) Accident or lliness,

(iv)  Work performed with authorized permission from a Divisional Officer or the
Union Office,

(V) The Quality Control Department.

1.02 (b) The Company agrees that for any violation of Article 1, it will pay a penalty of
One Hundred Dollars ($ 1 00.00).

1.02 (c) In the event of the closing of a department, the Company will notify the Union of
such closing sixty (60) days prior to such closing taking place.

1.03 (a) Itis understood that part-time employees may be required to perform plant work.
They shall come under all pay provisions in this Agreement. The hourly rates of pay are
set out in Article 10 of this Agreement. The number of part time employees who may be
employed is limited to 20% of the number of full time employees in the bargaining unit
covered by this Agreement. Such employees shall come under the provisions of Article 12
of this Agreement. In addition to the foregoing, only articles 2.03, 2.04 (except g), 2.10, 3,
4.01, 4.03, 5, 6, 10, 11, 12, 13, 14, 15, 16, 17, 21, 23, (23.04 and 23.06 upon the
completion of one (1) year's service), and 24 shall apply to part-time employees.

1.03 (b) The Company shall indicate on a check-off form employees who are part-time
employees and they shall not interfere with the seniority rights of full-time employees.



1.03 (c) Part-time and student employees will not be employed until all laid-off who have
recall rights and who have the ability and qualifications to perform the available work have
been extended a recall. The Union agrees that anyone refusing two (2) days' work or less,
without reasonable cause, can be by-passed on recall for future available work of the same
duration.

1.04 Itis understood that student employees may be required to perform plant work.
They shall come under all pay provisions of this agreement. The Company may employ a
maximum of 35 student employees, for summer and other school vacation periods.

Student employees will not acquire seniority rights or recall rights and may be terminated at
the sole discretion of the Company at any time.

The hourly rates of pay are set out in Article 10 of this agreement. In addition to the
foregoing only Articles 2.02 (b), 2.03 (b), 3 (except 3.01 (¢)), 4.01, 4.03, 10, 12, 13, 14, 15,
16, 17, 21, 23 (except 23.04, 23.06 and 23.07).

ARTICLE 2 - SENIORITY

2.01 Regular employees shall not acquire seniority rights during a probationary period of
fifty (50) worked days of accumulated service, unless a longer period is mutually agreed
upon by the Union and the Company and such agreement will not be unreasonably
withheld. This shall be called the probationary period and shall apply to newly hired
employees. However, if an employee is continued in employment after such period,
seniority shall commence from the commencement of such continuous employment. The
Company will endeavour to give probationary employees the necessary training to acquire
the skill required and to review their performance after twenty-five (25) worked days in the
presence of a Union Representative, and if necessary extend the probationary period long
enough to allow the employee to acquire the necessary skills.

2.02 (@) In lay-offs, recall after lay-offs, transfers and demotions, seniority shall be the
governing factor, provided the senior employee has sufficient ability and qualifications to
perform the work. Itis agreed that in these circumstances senior affected employees may
displace junior employees regardless of class provided they possess the sufficient abilities
and qualifications to perform the work. Seniority shall be exercised on an overall basis
within the Company's plant for full time employees and on a departmental basis for part-
time employees. For the purpose of a part time lay off all part timers shall revert to their
department of hire. Part timers leaving work prior to the completion of their shift on a day to
day basis shall not be considered to be a lay off.

2.02 (b) All students, probationary employees and part-time employees shall be laid-off
prior to the layoff of a full-time employee. A list of employees to be laid-off

will be provided to the local union Executive, concurrent with the notice of lay-off being
issued



2.03 (a) Seniority records shall be posted and made available to the Secretary-Treasurer
of the Union on a quarter annual basis.

2. 03 (b) The Company agrees to forward to the Union Office listings of all hires and
terminations on a monthly basis for the preceding month.

2.04 The seniority rights of an employee shall be terminated and the employee shall be
terminated from the Company, if the employee.

(@  voluntarily leaves the employ of the Company;
(b) is discharged for cause,;

(c) is absent from work for more than three (3) working days without reasonable cause
and without having obtained a prior leave of absence;

(d) is absent from work for more than three (3) working days because of sickness or
disability without having notified the Company, unless his failure to notify the
Company is for reasonable cause;

(e) is absent from work because of sickness or disability for more than three (3) working
days and fails, without reasonable cause to produce a certificate from a duly
gualified medical practitioner verifying such absence from work due to sickness or
disability, when so requested by the Company. Such certificate showing satisfactory
cause of absence from work shall be recognized as sufficient reason for the
absence;

® fails to return to work after a lay-off within seven (7) days of the delivery by
registered mail of Notice of Recall to his last address on file with the Company;

(g) fails to return to work upon the conclusion of a leave of absence without reasonable
cause;

(h) fails to take a medical examination by a duly qualified Company appointed medical
practitioner when asked to do so by the Company;

0] is not recalled to work when laid-off due to lack of work, his name shall be retained
on the seniority lists for a minimum of six (6) months up to a period equal to his
seniority at date of lay-off up to a maximum of twelve (12) months.

2.05 If an employee is absent from work because of sickness or disability, he shall not
lose seniority rights except as provided in paragraphs 2.04(d) and (e) of this Agreement.
When such an employee returns to work, he shall be returned to the position that he held
prior to his absence, provided that he possesses the ability and physical fithess to perform
the requirements of the job.

It is understood that in these circumstances such an employee, who returns to his position,
shall displace the most recently appointed employee to the classification in question.



The Company agrees that it will recognize the accumulation of the seniority of an employee
who is absent from work due to sickness, accident or compensation upon his return to
work.

An employee who has returned to work after an absence resulting from iliness or accident
and who has physical restrictions to employment will not be permitted to work overtime until
such restrictions are removed by a duly qualified medical practitioner.

2.06 Employees who are promoted to positions not covered by this Agreement shall
retain their seniority after promotion for a period of six (6) months. If demoted or
transferred to a position within the bargaining unit within this six (6) month period, the time
served outside the bargaining unit shall be included in his seniority. If such employee
requests to return to the bargaining unit, within the six (6) month period, he shall be
permitted to do so.

2.07 Employees permanently transferred or demoted because of department closings or
because of the return of persons outside the bargaining unit to the bargaining unit, as
permitted in paragraph 2.06 of this Agreement, shall retain their former rate for a period of
eight (8) weeks. Those affected by the return of persons to the bargaining unit shall return
to the position previously held.

2.08 Persons outside the bargaining unit returning to the bargaining unit, as permitted by
paragraph 2.06 of this Agreement, shall return to a position no higher than their former
position in the bargaining unit.

2.09 An employee who notified the Company of his intention to terminate his employment
shall be permitted to work for one (1) week subsequent to such notice, provided his work
continues to be satisfactory or the Company may choose to pay the employee a week's pay
subsequent to the notice and terminate his employment.

2.10 A part-time employee who becomes a full-time employee will not be required to
serve the full-time probationary period and will be given seniority credit of fifty percent
(50%) of his part-time seniority up to a maximum of one (1) year. He will receive the
greater of his part-time rate or the rate which his full-time seniority credit gives him and
shall proceed from that point in the full-time wage progression.

ARTICLE 3 - HOURS OF WORK

3.01(a) 0] The basic work week for full-time employees shall consist of a five (5)
day, 40 hour week, made up of five (5) days of eight (8) hours each,
Monday through Friday.

(i) A second shift made up from volunteers or new hires may be
scheduled, Tuesday to Saturday, for the following departments.
Shipping, Manufacturing Services and Maintenance.



(i) A third shift may be scheduled for the Maintenance department
Wednesday to Sunday.

Shifts outlined in (ii) and (iii) apply only to volunteers and new hires.

A premium of eighty (80) cents per hour will be Paid, in addition to the regular hourly rate
for all hours worked on Saturday or Sunday for the Tuesday to Saturday and Wednesday to
Sunday Shifts. All other applicable premiums and overtime rates apply for all employees.

In the event that the Company wishes to implement any change in the present working
schedule, it is agreed that the Union will be consulted.

3.01 (b) With the exception of the unpaid meal period which shall be one-half (1/2) hour in
duration, daily hours of work shall be consecutive. Employees are expected to be at work
on time. Failure to do so could result in disciplinary action.

3.01 (c) Regular employees shall be given as much notice as reasonably possible but not
less than two (2) days notice of temporary change in their regular working schedule, prior to
such change being implemented, except in the case of sickness, accident, bereavement or
major fire or flood and five (5) working days notice of permanent change in regular working
schedule shall be given prior to such change being implemented. In the eventitis
necessary to implement shift changes, shift preferences will be granted by seniority.

3.01 (d) In order to provide that all maintenance staff are capable of servicing all plant
equipment for the purposes of vacation relief and increased maintenance needs it is
recognized that shift and or schedules of the maintenance department may need to be
rotated. An evening shift may also be required. The company agrees to discuss its needs
with the union prior to implementing any shift and/or schedule changes in order to attempt
to arrive at a mutually satisfactory schedule.

3.02 (a) The Company agrees to pay employees for all hours worked in excess of or
outside of the daily or weekly schedule at the rate of time and one-half (1 1/2) of the
standard rate of pay. Overtime work shall be on a voluntary basis. However, since a
reasonable amount of overtime is necessary for the efficient operation of the Company
business, the Union agrees to encourage employees to co-operate with the Company by
working a reasonable amount of overtime to meet the plant requirements. In the event the
Company is unable to obtain a sufficient number of volunteers by seniority, in accordance
with the sequence set out in 3.02(b) the Company shall have the right to require during the
months of May, June, July, August, September by reverse plant seniority a sufficient
number of employees to a maximum of 10% of the number of full-time employees in the
bargaining unit covered by the Agreement who are capable of performing the overtime
work required.

During the months of October, November, December, January, February, March and April
the Company shall have the right to require by reverse plant seniority a sufficient number of
employees to a maximum of 20% of the number of full-time employees in the bargaining
unit covered by this Agreement who are capable of performing the overtime work required.



No employee will be required or scheduled under any circumstances to work overtime,
while there are employees on lay-off unless the Company has gained the concurrence of
the Union and such concurrence will not be unreasonably withheld.

3.02 (b) Overtime is to be offered to full-time employees before part-time employees,
provided the full-time employees possess the immediate skills and qualifications required to
do the work. Notwithstanding the provisions of Art. 3.02(a), the sequence for meting out
overtime opportunities will be first, to full-time volunteers by line, then by department and
then by plant, then to part-time volunteers by line, then by dept. and then by plant. Then
over-time will be mandatory assigned to part-time employees, in reverse seniority by line,
then by department and then by plant and finally mandatory in reverse seniority to full-time
employees by line and then by plant.

3.03 (@) Subsequent to 3.02(b), a list of those employees, by name and clock number,
who are scheduled to work Saturday, Sunday or statutory overtime, shall be posted by 1:00
p.m. on the last regularly scheduled shift prior to the overtime opportunity.

3.03 (b) Those employees who are required to work on a Saturday will be paid for all
hours worked on Saturday, at time and one-half (1 1/2) their standard rate of pay.

3.03 (c) Those employees who are required to work on Sunday will be paid for all hours
worked on Sunday at two (2x) times their standard rate of pay.

3.04 Regularly scheduled hours will be in one (1) minute segments and persons to be
docked will be docked in one (1) minute segments. Overtime will continue to be paid in one
(1) minute segments.

3.05 Employees shall not be given time off to avoid the application of overtime rates.

3.06 Employees shall receive two (2) paid fifteen (15) minute rest periods in a full shift,
one in each half shift.

3.07 Where two (2) hours or more of overtime is contemplated, the Company will, where
possible, give the employees at least two (2) hours' notice before the completion of their
regular shift.

Where less than two (2) hours' overtime is involved, every effort will be made by the
Company to give the employees as much notice as possible.

3.08 Any employee required to work one or more hours of overtime shall receive a paid,
fifteen (15) minute break period.

ARTICLE 4 - NOTICE OF ABSENCE AND LEAVE OF ABSENCE



4.01 (a) Employees are expected to attend work regularly. When unable to report, the
Foreperson, or in the event the foreperson is unavailable, a member of management must
be notified, as soon as possible, giving the reason why the employee is unable to report,
when he expects to return to work and how the Foreperson can call him relative to his
absence. An employee who fails to give such notification, may be subject to disciplinary
measures, unless his failure to notify the Company is for reasonable cause. If the
employee's reason for absence is sickness or accident and the Company requires a
second medical opinion, the Human Resources Department may require the employee to
be examined by a Company appointed duly qualified medical practitioner upon his return to
work. It shall be the duty of all employees to notify the Company without delay of any
changes in their addresses and telephone numbers and any change in their marital status.

4.01 (b) If the employee's reason for absence is sickness or accident (other than
compensation) and the absence is for longer than three (3) weeks, the Human Resources
Department may require the employee, in writing, to be examined by a Company appointed
duly qualified medical practitioner. If a second opinion is asked for, further contact with the
employee shall be restricted to the appointed medical practitioner.

4.02 The Company may grant leave of absence without pay to any employee for
legitimate reasons. Such permission and request are to be in writing on the standard leave
of absence request form, two (2) months in advance, except in an emergency. The
Company reply to the request for leave of absence will be given within two (2) weeks of the
receipt of the employee's request. When leave of absence is granted, there shall be no
loss of seniority. A claim that the Company withheld permission without justification may be
the subject of a grievance and processed accordingly. Any leave of absence in excess of
one (1) day granted in conjunction with the employee's vacation will be deemed to follow
his vacation period. When an employee requests a leave of absence of one (1) day, the
Company reply to this request will be given by the end of the next shift.

4.03 (a) A female employee may be granted leave of absence without pay for
pregnancy. During such leave of absence, wage adjustments under the automatic
progression schedule shall cease. She shall return to work not earlier than six (6) weeks,
unless the provisions of paragraph 4.03(c) are applicable, nor later than seventeen (17)
weeks after the birth of the child. The Company may require the employee to take a
medical examination by a duly qualified medical practitioner designated by the Company.

4.03 (b) The Company reserves the right to determine the time upon which a pregnant
employee shall be required to commence a leave of absence, if the duties of her position
cannot be reasonably performed or if the employee's work is materially affected by the
pregnancy.

4.03 (c) An employee shall be permitted to return to work within a period of six (6) weeks
after the birth of the child, if, in the written opinion of a duly qualified medical Practitioner,
she is able to return to work.

4.04 The Company agrees that an employee appointed by the Union as a full-time
representative shall be granted leave of absence without pay while serving in such



capacity. Such persons shall continue to accumulate seniority while serving as Union
Representatives and shall be entitled to return to the bargaining unit, should their services
be terminated by the Union, with full accumulated seniority. No more than two (2)
bargaining unit members may be absent under this article at any one time.

4.05 The Company shall grant leave of absence without pay to employees required to
attend Union Conferences and Conventions.

4.06 An Arbitration Board dealing with a grievance involving discharge or loss of seniority
of an employee resulting from an absence caused by a Court conviction (where the
Company has refused to grant leave of absence for such conviction) shall have the power
to reinstate the employee with full seniority rights or by any other arrangement which is just
in its opinion. In determining this question, the Board shall consider the nature of the
offence for which the employee was convicted, the duration of the conviction, the length of
service of the employee and his work record.

4.07 Employees who are on a leave of absence for longer than four (4) weeks for
personal business or pleasure will be required to reimburse the Company for the Welfare
Benefit costs, through payroll deduction, for premiums paid by the Company for any period
of time an employee is on leave of absence, in excess of the first four (4) weeks.

In the event an employee quits, while on leave of absence, the Company will have the right
to withhold any premium payments made on their behalf from their last pay.
ARTICLE 5 - NOTICE OF LAY-OFF

5.01 Inthe event of lay-off, employees shall receive notice of lay-off or pay in lieu of
notice, as set out in the current Employment Standards Act.

5.02 Notwithstanding the foregoing, in the event the provisions of the current Employment
Standards Act do not apply, the Company agrees that employees will be given one (1)
working days' notice of lay-off, whenever possible more than one (1) working days' notice
will be given.

ARTICLE 6 - CALL-TIME

6.01 (a) Any employee called in to work more than three (3) hours prior to the
commencement of his shift will receive one and one-half times (1 1/2) his standard

rate of pay for such hours and shall be guaranteed a minimum of three (3) hours' pay at the

premium rate.

6.01 (b) Any employee who is notified in advance that he is required to work on a

Saturday, shall receive time and one-half (1 1/2) his standard rate of pay for such time and
shall be guaranteed a minimum of three (3) hours' pay at the premium rate.
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6.01 (c) Any employee who is notified in advance that he is required to work on a Sunday
or a Legal Holiday, shall receive two times (2x) his standard rate of pay for such time and
shall be guaranteed a minimum of three (3) hours' pay at the premium rate.

6.02 (a) Any employee called back to work after the completion of his shift will receive
one and one-half times (1 1/2x) his normal hourly rate from the time he leaves his home
until he returns and shall be guaranteed a minimum of three (3) hours' pay at the premium
rate.

6.02 (b) Any employee called in to work on a Saturday shall receive one and one-half
times (1 1/2x) his standard rate of pay from the time he leaves his home until he returns
home and shall be guaranteed a minimum of three (3) hours pay at the premium rate.

6.02 (c) Any employee called in to work on a Sunday or a Legal Holiday shall receive two
times (2x) his standard rate of pay from the time he leaves his home until he returns home
and shall be guaranteed a minimum of three (3) hours' pay at the premium rate.

6.03 Any employee reporting for work, unless otherwise notified not to and for who no
work is available, shall be entitled to a minimum guarantee of three (3) hours' pay at their
straight time rate plus any applicable premiums except when the lack of notice is due to
circumstances beyond the Company's control.

ARTICLE 7 - LEGAL HOLIDAYS

7.01 (a) The following holidays shall be recognized as legal holidays:

New Year's Day Labour Day
Good Friday Thanksgiving Day
Victoria Day Christmas Day
Dominion Day Boxing Day

Civic Holiday

7.01 (b) In the event the Government of Canada or the Province of Ontario declare any
other day(s) a legal holiday, the Company agrees to recognize such day(s) as a paid
holiday(s).

7.01 (c) A full-time employee covered by this Agreement and hired prior to January 23,
2000 shall be eligible for a personal holiday with pay once during each calendar
year, to be taken at a date on or about his birthday or in the event of a special

occasion, situation or circumstance, at a time mutually agreed upon between the Company
and the employee concerned.

In the event mutual agreement cannot be reached as to when an employee celebrates his

personal holiday and the employee is required to work on his personal holiday, he shall
receive two times (2x) his regular hourly rate of pay for all hours worked.
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7.01 (d) In addition to the above holidays, a four (4) hour holiday with pay will be
observed, for full-time employees hired prior to January 23, 2000, on the last four (4) hours
of an employee's final regularly scheduled work day immediately preceding Christmas Day
and immediately preceding New Year's Day. The Company may combine the two half-day
holidays into one complete day off to be taken in conjunction with the Christmas/New
Year's statutory entittement. The Company will notify employees by December 15 and if
unable to do so the change will not be made without the consent of the Union.

7.01 (e) In addition to the above holidays in subsections (a) to (d), above, a full-time
employee hired prior to January 23, 2000 shall be entitled to one (1) floater holiday per
calendar year with pay up to 70% of regular daily wages to a maximum of seventy dollars
($70.00). The scheduling of this floater holiday shall be mutually agreed upon between the
Company and the employee.

7.02 To qualify for pay for a legal holiday, the employee must have completed his
probationary period and the employee must work his last scheduled working day preceding
the holiday and his first scheduled working day after the holiday, unless he has secured
permission from the Foreperson to be absent on one of the qualifying days. Employees
who are off on lay off, compensation, accident or illness shall receive holiday pay if they
have worked within fifteen (15) days of the holiday. Such legal holiday pay will be
calculated as the difference between what they would have normally received for the legal
holiday, less, what they have received from the Workplace Safety Insurance Board or
Weekly Indemnity benefits. Should a legal holiday occur within an employee's leave of
absence, he shall not be paid for such legal holiday. Work on any of the aforementioned
holidays shall be voluntary and no employee shall be coerced to work.

7.03 An employee who works on any of the aforementioned legal holidays shall receive
two times (2x) his regular hourly rate for all hours worked and shall, in addition, receive the
appropriate holiday pay calculated at his standard hourly rate. The Union agrees to
encourage employees to co-operate with the Company by working on legal holidays to
meet Plant requirements.

7.04 When a holiday as defined above occurs in any week, employees will work a four (4)
day, thirty-two (32) hour week and shall be paid five (5) days' pay (forty (40) hours) at their
standard rate of pay.

7.05 When two (2) holidays defined above occur in any week, employees will work a
three (3) day, twenty-four (24) hour week and shall be paid five (5) days' pay (forty (40)
hours) at their standard rate of pay.

7.06 Employees shall receive credit for the Legal Holiday hours in the calculation of
weekly overtime.

7.07 Where a public holiday falls on a non-working day for an employee, the Company
shall designate a working day that is not later than the employee's next regular scheduled
work day and the day so designated shall be deemed the public holiday.

ARTICLE 8 - VACATIONS
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8.01 Employees who joined the Company after June 1st and have been employed for
less than one (1) year shall receive a vacation in accordance with the current Employment
Standards Act.

Vacation with pay will be calculated on each year of service commencing with June 1st and
ending with May 31st.

8.02 Employees who have been employed by the Company for more than one (1) but
less than five (5) years shall be entitled to two (2) weeks vacation with pay.

8.03 Employees who have been employed by the Company for more than five (5) years
shall be entitled to three (3) weeks' vacation with pay.

8.04 Employees who have been employed by the Company for more than ten (10) years
shall be entitled to four (4) weeks vacation with pay.

One of these four (4) weeks shall be taken during the months of January to March inclusive
at a time mutually agreed upon between the Company and the employee.

8.05 Employees who have been employed by the Company for eighteen (18) years or
more shall be entitled to five (5) weeks' vacation with pay.

Two of these five (5) weeks shall be taken during the months of January to March inclusive,
at a time mutually agreed upon between the Company and the employee.

Employees hired after January 23, 2000 are not subject to the provisions of this article.

8.06 Employees who have been employed by the Company for twenty (20) years or
more, shall be entitled to six (6) weeks vacation with pay.

Two of these six (6) weeks shall be taken during the months of January to March inclusive,
at a time mutual agreed upon between the Company and the employee. Employees may
request their fourth (4th), fifth (5th) and sixth (6th) weeks of vacation outside of the period
referred to above in the event that they have special vacation plans, provided the Company
is so notified prior to February 15th each year. The Company agrees that permission to
take this week(s) of vacation in these circumstances will not be unreasonably withheld.
Employees hired after January 23, 2000 are not subject to the provisions of this article.

8.07 The vacation entitlement will be calculated on each year of service (including service
with R.J. Lucas and Arthurs Limited and Z & W Foods Limited) commencing with June 1st
and ending May 31st. An employee who has been employed for less than one (1) year
shall receive vacation pay, in accordance with the provisions of the current Employment
Standards Act. An employee entitled to two (2), three (3), four (4), five (5) or six (6) weeks
of vacation will receive two (2). three (3) four (4), five (5) or six (6) weeks pay respectively,
calculated at his normal rate of pay per hour at the time he goes on vacation or 4%, 6%,
8%, 10% or 12% respectively of his total earnings in the previous calendar year as defined
below, whichever is the greater.

13



For the purposes of clarity, the percentage payment referred to throughout this Article shall
apply to the total earnings of the employee during the previous calendar year as shown on
the employee's T-4 Form.

8.08 Vacations are not cumulative nor can they be carried over from year to year.
Employees are requested to take no more than two (2) weeks of their vacation during July
and August so that other employees with children have a greater opportunity to be on
vacation when their children are out of school. Arrangements may be made mutually
between the Company and employees to take care of special circumstances. All vacations
start on Monday and the time is counted from there without a break. Sundays are included
in the count of days off and are to be considered combined to make one pay.

8.09 An employee with less than one (1) year's service, whose employment with the
Company is terminated for any reason, shall receive vacation pay in accordance with the
current Employment Standards Act. An employee with more than one (1) year's service
and less than five (5) year's service, whose employment with the Company is terminated
for any reason shall receive two-twelfths (2/12) of a standard week's pay for each
completed month of service since the end of his last vacation year or 4% of the total pay of
the employee in the current vacation year up to and including his date of termination.
Employees with over five (5) year's service shall receive three twelfths (3/12) or 6% on the
above basis; employees with over ten (10) year's service shall receive four-twelfths (4/12)
or 8% on the above basis; employees with over eighteen (18) year's service shall receive
five-twelfths (5/12) or 10% and those with over twenty (20) year's service shall receive six-
twelfths (6/12) or 12% on the same basis. In each case, the employee will be paid the
greater of the appropriate amount of a standard week's pay or the percentage figure.

8.10 When a Legal Holiday, as defined in Article 7 occurs during the employee's vacation
period, such employee shall be entitled to receive either one (1) day's extra vacation or one
(1) day's pay as follows.

0] The extra day is to be taken in conjunction with the vacation, at either the
beginning or the end of the vacation period, i.e. Friday preceding or Monday
following.

(i) If the day prior to or succeeding the vacation period cannot be given and the
employee does not wish to take it at a later date, he would then receive an
extra day's pay.

8.11 Where an employee is absent on lay-off or on leave of absence (which shall not
include absence due to sickness, accident, compensation or pregnancy leave) and such
absence is for a period longer that one (1) month, then his vacation benefits shall be paid
on a pro rata basis.

14



When an employee is absent due to sickness, accident, compensation or pregnancy leave
for less than one (1) year, he shall be paid his vacation pay in accordance with paragraphs
8.01, 8.02, 8.03 and 8.04 of this Agreement. Vacation credits shall continue to accrue for a
period of one (1) year from last day worked, but not thereafter.

8.12 The vacation schedule shall be posted by March 15th of each year and the
Company shall not change the vacation period of any employee, unless unforeseen
circumstances arise which necessitate a change. The vacation period shall be from April to
October inclusive. Employees may request their vacations outside of this period and
permission to do so will not be unreasonably withheld. The Company agrees that
preference shall be granted to employees as to the time of taking vacation on the basis of
seniority and classification in their particular department and no employee will be allowed to
work during any of his vacation period.

8.13 An employee who becomes disabled and who is eligible, for Weekly Indemnity
benefits while on vacation shall revert to Weekly Indemnity benefits and the balance of his
vacation will be held in abeyance and will be taken at a later time to be mutually agreed
upon between the Company and the employee.

8.14 An employee's vacation pay will be issued on the regular pay day immediately
preceding the time of taking his vacation.

ARTICLE 9 - WELFARE, INSURANCE AND PENSION BENEFITS

9.01 For the duration of this Agreement, the Welfare and Insurance Benefits Programme
shall be that set out in Appendix “A” and is hereinafter referred to as the "Programme”.
This Programme shall be provided through the Commercial Workers Benefit Trust Fund.
However, not withstanding the foregoing the Programme may be altered during the life of
this agreement where such alterations are necessary due to the premium payment being
insufficient to provide the level of benefits set out in Appendix “A”. Any such alteration in
the benefits will be determined by the Trustees of the Programme and/or the Union.

9.02 Notwithstanding any other documents or agreements, including any Participation
Agreement, or any other provision in this Collective Agreement, the Company's sole
obligation under the Programme and this Collective Agreement shall be only to provide
premium payments of $290.38 per member per month. However, an employee contribution
of $21.15 per month (single) and $28.83 per month (family) shall be deducted by the
Company by weekly payroll deductions.

9.03 The Company shall have no responsibility for the administration of the Programme,
except to co-operate in good faith by providing any required documentation to the
Programme Administrators.

9.04 In the event that the Programme ceases to be financially viable during the term of
this Collective Agreement and it becomes necessary for the Company and the Union to
purchase alternate group insurance for employees, the Company will not be obligated to
pay any amount more than the amount specified in Article 9.02.

Conversely, if there is a reduction in premium costs for the Programme as specified in

Article 9.02, during the term of this Agreement, the parties agree such reduction will revert
to the Company, subject to approval by the Trustees. However, the company premium
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payment shall in no case fall below $228.52 per member per month. In the event approval
Is not provided by the Trustees than an explanation will be provided to the Company by the
Union and/or the Trustees of the Programme.

9.05 Employees shall provide the Company's Health Center with copies of any Weekly
Indemnity or Long Term Disability claim forms submitted under the Programme at the same
time that such claim forms are provided to the Programme Administrators.

ARTICLE 10 - WAGES AND CLASSIFICATIONS

10.01 The wages and classifications of persons who have full-time status at January 23,
2000 or persons who become full-time employees, who attain full-time status or who post
into a higher rated job classification after the date of ratification of this Collective Agreement
shall be as follows:

CLASSIFICATION START RATE 12 MONTHS 24 MONTHS
1. GENERAL LABOUR CLEAN UP 13.79 14.19 14.59
2. FLOOR PORTERS 14.06 14.46 14.86
3. PACKERS 15.01 1541 15.81
4, ASSEMBLERS 14.56 14.97 15.37
LOADER/UNLOADER 14.56 14.97 15.37
SHIPPER/ORDER FILLER 14.56 14.97 15.37
PUMPER BRINE MAKER 14.56 14.97 15.37
HANGING/CURING 14.56 14.97 15.37
HANGING/KITCHEN 14.63 15.07 15.50
5. BATCHING AND PRE-CURING 14.83 15.23 15.63
6. RECEIVER-CHECKER 15.06 15.44 15.81
STUFFER OPERATOR 15.06 15.44 15.81
OPERATOR/ SLICING & 15.06 15.44 15.81
PACKAGING MACHNES
SMOKE HOUSE OPERATOR 15.06 15.44 15.81
7. BONERS (ALL BUTCHERS 15.44 15.81 16.18
INCLUDING SKINNERS)
8. SAUSAGE MAKERS 16.28 16.76 17.24
9. SHIPPER/DRIVER 15.12 15.49 15.86
10. MECHANIC "A” 18.84 19.66 20.48
MECHANIC "B" 17.54 18.36 19.18

MECHANIC "C” 16.24 17.06 17.88
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11. SECTION LEADERS

BONERS 17.19
BATCHING 16.64
SMOKE HOUSE 16.91
PACKAGING 16.86
MAINTENANCE 21.48
CURING 16.47
SHIPPING 16.38
KITCHEN-HANGING 16.47
12. SPICE BATCHING 14.63 15.07 15.50
13. QUALITY ASSURANCE 15.01 15.41 15.81

Wage adjustments under the above automatic progression schedule shall be implemented
effective the first of the week following, the date that the employee is eligible for an annual
adjustment.

10.02 The wages and classifications of all part-time employees hired prior to or after
January 23, 2000 shall be as follows:

CLASSIFICATION PART-TIME RATE
1. GENERAL LABOUR CLEAN-UP 11.50
2. FLOOR PORTERS 11.69
3. PACKERS 12.64
4. ASSEMBLERS 12.04
LOADER/UNLOADER 12.04
SHIPPER/ORDER FILLER 12.04
PUMPER/BRINE MAKER 12.04
HANGING/CURING 12.04
HANGING/KITCHEN 12.14
5. BATCHING AND PRE-CURING 12.23
6. RECEIVER-CHECKER 12.39
STUFFER-OPERATOR 12.39
OPERATOR/SLICING & PACKAGING MACHINES 12.39
SMOKE HOUSE OPERATORS 12.39

7. BONERS (ALL BUTCHERS INCLUDING SKINNERS) 12.66

8. SAUSAGE MAKERS 13.25
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9. SHIPPER/DRIVER 12.43
10. SPICE BATCHING 12.14

11. QUALITY ASSURANCE 12.34

10.03 The wages for all student employees hired after January 23, 2000 shall be $10.00
per hour.

10.04 C.O.L.A.

Notwithstanding this provision, there will be no Cost of Living Adjustment during the lifetime
of this Agreement, expiring December 1st, 2001.

Subject to the provisions of this paragraph, there shall be a Cost of Living Adjustment to the
standard hourly rates of the employees covered by this Agreement,

All adjustments shall be incorporated into the standard hourly rates and shall be made
guarter annually on the Monday closest to the first days of December, March, June and
August, based on the Consumer Price Index for Canada (1971 = 100) published by
Statistics Canada.

The basic Consumer Price Index upon which this has been based is 317.4 (being the
Consumer Price Index for October 1986, published November 1986).

It is agreed that an increase of 0.5 in the Index reflects an increase of one (1) cent per
hour. The maximum hourly adjustments resulting from increases in the Consumer Price
Index shall be limited to fifteen (15) cents per hour during the period from December 1st,
1986 to November 30th, 1987 and to fifteen (15) cents per hour during the period from
December 1st, 1987 to November 30th, 1988.

10.05 Any employee whose shift commences later than 12 noon shall receive a premium
of forty-five (45) cents per hour for all hours worked on that shift and shall be included in his
Legal Holiday Pay, Vacation Pay, Sick Pay and Weekly Indemnity benefits to which he may
be entitled.

10.06 When the Company pays a new employee more than the starting rate in his
classification, such employee shall (for the purposes of wage progression only) receive
annual increases in accordance with the wage schedule and be deemed to have the
appropriate service.

10.07 No wage currently enjoyed by an employee which in excess of the rates set out in
the classification schedule herein shall be reduced during the lifetime of the Agreement,
provided the employee can fulfil the normal requirements of the job efficiently. Any general
wage increase granted by the Company shall be granted to such employees despite the
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fact that they are enjoying wages in excess of the rates set out in the classification
schedule.

10.08 Any new or revised jobs, together with the appropriate wage rates shall be
negotiated with the Union prior to implementation.

10.09 Effective as of the date ratification, an employee assigned towork on the Wiener-
Peeler will receive a premium of twenty-five (25) cents per hour for all hours worked on the
Wiener Peeler.

ARTICLE 11 - TEMPORARY ASSIGNMENT

11.01 No temporary assignment shall exceed thirty (30) consecutive days without mutual
consent and such consent shall be in writing.

11.02 When an employee is temporarily assigned to perform the duties of a higher rated
classification, he shall receive, for all hours worked in the higher rated classification, the
hourly rate relevant to his position in the wage progression for the classification in which he
is relieving.

11.03 When an employee is temporarily assigned to perform the duties of a Foreperson,
he shall receive a rate of pay that is five percent (5%) higher than his regular rate of pay for
all hours worked while performing the Foreperson's duties and such assignment shall be
voluntary.

11.04 When an employee is temporarily assigned to a Foreperson's position, he shall
continue to be a member of the bargaining unit and be covered by the terms of this
Agreement.

11.05 The Union will be notified when an employee is temporarily assigned to perform the
duties of a Foreperson.

11.06 Temporary assignments shall be made in accordance with seniority and are
voluntary. Should there be no volunteers, then the most junior qualified employee shall be
assigned to the duties.

ARTICLE 12 - UNION PRIVILEGES

12.01 (a) The Company agrees that all employees within the bargaining unit will become
and remain, as a condition of employment, members of the Union during the lifetime of this
Agreement.

12.01 (b) The Company shall require new employees to make application for membership
in the Union at the time of their hiring.

The Company shall collect membership initiation fees as may be established by the Union
and forward the application form and such fees to the Union with regular monthly dues
remittance. The Company will include the employee's Social Insurance Number with the
dues remittance.
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12.01 (c) The Company agrees to deduct from the pay of each employee, as a condition of
employment, such dues as may from time to time be set by the Union and to forward the
amount so deducted to the Secretary-Treasurer of the Union.

12.01 (d) The Company agrees to supply to the Union, a report showing the annual Union
Dues accumulation for each employee. The Company further agrees to record the annual
Union Dues deductions for each employee on his T-4 Form.

12.01 (e) The Company agrees to forward to the Union Office, once every quarter, a
complete alphabetical listing of all employees, including their home address, starting date,
Social Insurance Number and work department.

The Company further agrees to forward to the Union Office, once each month, any
changes in the listing.

12.02 The Company agrees to recognize Officers, so designated by the Union and to grant
them time off with pay as may be reasonably necessary to service any grievance or
potential grievance. The Company also agrees to recognize a Committee comprised of
three (3) employees, designated by the Union, for the purpose of collective bargaining or
negotiations with the Company. The Committee will be afforded the necessary time off with
pay to attend such meetings with representatives of the Company.

12.03 Authorized representatives of the Union shall be entitled to visit the plant covered by
this Agreement for the purpose of observing working conditions, interviewing members and
ensuring that the terms of this Agreement are being implemented. The interviewing of an
employee shall be permitted after the appropriate management representative has given
his consent, which shall not be unreasonably withheld.

12.04 The Company agrees to provide bulletin boards in its plant in a satisfactory place and
agrees that the Union may post notices on such boards.

12.05 Union Meetings and Conventions, which require staff to be absent from Company
duties shall not be held in the week before or the week in which a legal holiday falls.

ARTICLE 13 - JOB POSTING

13.01 (a) When a vacancy occurs in any job which is likely to remain open for over thirty
(30) days (or such longer period as the parties may mutually agree) notice of such vacancy
shall be posted within eighteen (18) working days of the vacancy arising and shall remain
posted for five (5) working days on the bulletin board or boards provided on the premises
for that purpose. The Company shall provide the Union with a copy of each vacancy
posted and the names of the applicants for such vacancy. All notices of vacancies shall
designate the classification of the job vacant and its description which reasonably indicates
its duties. The rate of pay shall be determined from the schedule of wages herein.

13.01 (b) Where the senior employee has relatively equal ability and qualifications for the
vacancy, in relation to other applicants, he shall receive the promotion. For the purpose of
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this paragraph, the senior employee shall mean the employee with the most continuous
length of service in the bargaining unit.

13.01 (c) The successful applicant shall be paid the end rate for the classification to which
he has been ' named, provided he has proof of prior experience. Failing this, he goes to
the next higher rate in the classification he posted for that gives him an increase and
progresses accordingly. For an employee who posts down to a lower classification, he will
receive the end rate for that classification.

13.