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1. INTRODUCTION

11 Parties to the Agreement
THIS AGREEMENT made

BETWEEN

COLLEGE OF NEW CALEDONIA BOARD

(hereinafter called "Board")

OF THE FIRST PART

AND

FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA
(hereinafter called "Faculty Association”)

OF THE SECOND PART

WHEREAS the Board is the "employer" as defined by the Labour Relations Code
(1992) of British Columbia,

AND WHEREA Sthefacultymembersof the College arethe "employees" asdefined
by the Labour Relations Code (1992) of British Columbig;

AND WHEREA Sthe Faculty Association isdefined as atrade union by the Labour
Relations Code (1992) of British Columbig;

AND WHEREA Sthe Faculty Associationiscertifiedby the Labour Relations Board
as the sole collective bargaining agent for all full-time and parttime faculty
employeesof the College of New Caledoniaprimarily engaged in teaching functions
includinginstructorsinacademic, technical and vocationa programmes, college and
career preparation programmes, and continuing education programmes, except
part-time instructors employed to teach general interest courses.

NOW THIS AGREEMENT WITNESSETH tha the parties hereo covenant and

agree that:
1.2 Preamble
121 The parties recognize that the College is an educational institution committed to

meeting the needs of the region it serves and to providing rdevant educational
opportunities for persons of all ages, backgrounds and experiences.
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Employment Equity

The Faculty Association and the College support the principle of employment equity
for women, visible minorities, First Nations peoples, and individuals with
disabilities.

Purpose of Agreement

The purpose of this Agreement is to promote the quality of the education provided
at the College. Theterms and conditions contained in this Agreement are designed
to promote harmonious relations within the College and to facilitate the just
settlement of disputes and misunderstandings.

Jurisdiction

If a new position is being created at the College that includes both work normally
performed by faculty employees and work normally performed by support staff, the
College agrees to provide a description of the duties and responsibilities of the
position to the Faculty Association in advance of implementation. Itisthe College's
intent that the period of notice will be adequate for thejoint committeereferedtoin
Article2.9 to review the proposed duties and responsibilities of the position and its
inclusion in or exclusion from the Faculty Associdion bargaining unit.

In the event of ajurisdictional dispute over the position, the College may fill the
position and work it pending resolution of the dispute through mutual agreement of
all parties or mechanisms contained in applicable legislaion. Article 3 of this
agreement shall not be applicable to disputes arising from this Article.

Position Designation

a The College will give preference to the designation of full-time facuty
positions rather than part-time faculty positions subject to such operational
requirements as the quality of programmes, attainment of programme
objectives, the need for specia qualifications and the market acceptability of
the programmesto empl oyers, students and the community, and consultation
with programme faculty.

b. The College shall not manipulate the appointment provisions of 5.8 for the
purpose of avoiding a part-time appointment on the Non-Reqular Seniority
List. This shall not limit the College's right to hire in dl other respects
subject to the terms of this agreement.
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1.2.6 Contracting Out
a Job Security For Employees

i The College recognizes that the role of faculty is primary within the
instructional activities of the Coll ege. Although effectivedelivery of
post-secondary education and training requiresflexibility to respond
to the needs of a diverse range of clients, contracting out will not
detract from theprimary rde of faculty employees.

ii. Contracting out will not result in the lay-off, or loss of Non-Regular
Seniority List right of first refusd of any employee covered by this

agreement.

b. Protection of Bargaining Unit Work

I The College will not contract out in order to avoid hiring part-time or
sessional faculty nor restrict the normal growth of the work
performed by the bargaining unit as the College operations grow.

ii. When afaculty appointee or apart-time faculty empl oyee on the non-
regular seniority list leaves his/her employment, the College shall not
fill that particular vacancy with a contractor.

C. The College acknowledgesthat itisin the best interest of al concerned that
every effort be made to utilize members of the bargaining unit to teach as
many of the courses and programmes offered by the College as possible. On
its part, the Association appreciates the changing educational environment
and recognizes the ongoing need for the College to offer a variety of
competitive coursesand programmeswhich require supplementary or special
qualifications/expertise; the Association agrees that these are the type of
occasions which may necessitate the College’ suseof external organizations
or persons best suited for the delivery of the specific course/programme.
Furthermore, the Association recognizes that there will be
courses/programmeswhich can be offered more efficiently/competitively by
acontractor sincethe contractor providesa* ready-made’ instruction package
which may include marketing strategy, curriculum and course objectives,
equipment, learning materials, supplies, course evaluation and a particular
level of expertise/certification/qualifications. It isalso understood that there
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will be courses/programmes which logically should be provided by a bone
fide contractor when that contractor is specifically requested by athird party
on the understand ng that the course would only proceed on that basis.

In keeping with these mutual understandings, the College undertakesto give
every reasonable consideration to utilizing members of the bargaining unit
prior to entering into any instructional contract(s).

TheCollegewill assig faculty membersin devel oping theskillsand expertise
necessary to provide additional/new courses and programmes as College
operationschange; the Collegeandthe A ssociation agreethat it isappropriate
to use the exi sting professional development committee and funds for that
purpose.

1.2.7 Contracting Out Review Process

a

When an instructional contract is entered into by the College, the following
information shall be provided promptly to the Association:

I title and length of course;

I. names of contractors and qualifications required by the College
and/or specified by thethird party;

Iii. credit, certification or recognition received by the course or
programme;

iv. full description of the course ar programme similar to the course
descriptions found in the College calendar; and

V. target population and/or prospedive clients.

The information shall be of sufficient detail to enable the Association to
assesswhether the course/programme being contracted out is consistent with
theprovisionsof thisCollective Agreement. Theforegoing doesnot preclude
the College from providing such information to the Association in advance
of entering into an instructional contract, if timing and circumstances permit.
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b. A Joint Contracting Out Committee will be established immediately. The
Committee will be comprised of two appointees of the College and two
appointees of the Association and may be supplemented by resource persons
as required given the nature of matters raised. If the Association has a
concern arising from theinformation provided under 1.2.7 a, the matter will
be referred to the Joint Contracting Out Committee for discussion; in
requesting ameeting in thisregard, the Association will providethe College
with reasonable advance notice of the particular areas of concern to be
discussed.

C. Dispute Resolution Mechanism
If the Association isnot satisfied with the explanation for the contracting out
decision provided by the Collegerepresentatives on the Joint Contracting Out
Committee and there is no agreement of the Committee members, the
Association may refer the matter to Step 2 of the grievance procedure in the
Collective Agreement. If unresolved, the dispute may then bereferred by the
Association to expedited arbitration using the following process:

i. Oneof thefollowing personswill be chosen asarbitrator on arandom
basis:
Stephen Kelleher
Paul Devine
John McConchie
Cathy Bruce
Rod Germaine

ii. The matter will be heard by the arbitrator within ten (10) weeks of the
date of the arbitrator’s selection. In the event that the arbitrator
selected cannot hear the matter within this ten (10) week limit, the
parties shall refer the case to thefirst available arbitrator on the list.

Iii. In the arbitration, the primary onuswill be on the Coll ege to provide
justification for the contracting out decision and reasons why the
course or programme was not offered to faculty employees (in
keeping with thisarticle and in particul ar the standard establishedin
1.2.6d.).
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V. Where the arbitrator determines that a breach of the Collective
Agreement has occurred, the arbitrator may order any remedy tha is
consistent with Section 89 of the Labour Relations Code.

d. In aspirit of collegial cooperation and in an environment of open and frank
dialogue, the Joint Contracting Out Committee will meet on aregular basis
to review contracting out decisions that have been made and will examine
possible aternatives to contracting out the various courses/programmes in
subsequent Collegeofferings. Accordingly, any discussionswhichtakeplace
inthe Joint Contracting Out Committee are without prejudice and will not be
introduced during any arbitration proceedings.

1.2.8 Post-Secondary Educational Opportunitiesin Northern British Columbia

a Thepartiesrecognizethat the post-secondary educational opportunitiesinthe
area served by the College of New Caledonia are best enhanced by a
co-operative, integrated plan devel oped through structureswhich allow those
institutions, agencies, and workers who deliver and support the delivery of
programmes to beinvolved as equal partners.

b. The College shall not make a decision to enter into any agreements in the
futurewithU.N.B.C., O.L.A., Community SkillsCentres, or any other public
post-secondary institutions (including the Prince George Native Friendship
Centre) that materially affects the work of the bargaining unit or the terms
and conditions of faculty employees without prior consultation with the
Association; this shall involve meaningful discussion by the parties and full
disclosure of theinformation relaed to such agreements.

C. The College will support the request of current employees to be seconded to
the University and other agencies and continue to be entitled to benefits of
this Collective Agreement, subject to the terms and conditions of such
secondment agreements and appointments being agreed to by the partiesto
this Collective Agreement.
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Term of the Agreement

This Agreement, unless changed by mutual consent of both parties, shall beinforce
and effect from the date of signing to March 31, 2004; and thereafter from year to
year unless either party to this Agreement gives four monthswritten notice to begin
collective bargaining.

The notice requiredunder 1.3.1 aboveshall be validly and sufficiently served tothe
President or to the President of the Faculty Association at least four months prior to
the expiry of this Agreement.

If no new agreement isreached at the expiration of this Agreement, or if negotiations
are continued beyond the date of expiry of this Agreement, or if the collective
bargaining process is referred to mediation under 1.4 below, this Agreement shall
remainin force up to the time asubsequent agreement isreached, or until the Faculty
Association commences a strike or the College commences a lockout.

Provision for Mediaion of the Collective Bargaining Process

Where adifference aises between the parties relating to the negotiations towards a
new collective agreement, and only with the mutual agreement of the parties, a
person may be selected and requested to:

I investigate thedifference(s

I. define the issue in the difference(s) and

iii. make recommendations to assist the parties to resolve the difference(s).
Both parties agree that, failing mutual agreement or satisfactory resolution of the

difference(s), either party retainstheir rights at law to pursue any other process.

Modification of the Agreement
Any change deemed necessary in this Agreement may be made only by mutual
written agreament of the parties at any time during the life of this Agreement.
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1.9

1.10

Number
When the singular is used in this Agreement, it is understood that the reference
includes the plurd as the context so requires.

Reference to L egislation

Wherever legidation (both federal and provincial) is ecifically referred toin this
Agreement, failure of the College or the Faculty Association to abide by the
conditions of such legidation shall be subject to the grievance and arbitration
procedures of this Agreement.

Strikes and L odkouts
There must be no strikes, lockouts or illegal job action so long as this Agreement
remainsin effed.

Agreements Responsibilities

Except with the mutual consent of the Faculty Association and the Board, faculty
employees must not make any written or oral agreementswith the employer which
conflict with the terms of this Agreement nor must the employer ask, require or
permit them to do so.

Definitions

1.10.1

1.10.2

1.10.3

"Faculty Employee" denotes all teaching faculty, librarians, counsellors, study skills
instructors, and laboratory demonstrators as included in the certification of the
Faculty Association of the College of New Caledonia as atrade union.

"Full-timeFaculty Employee" denotesany member of the bargai ning unitrecognized
inArticle 1.1 whoseworkloadisasdescribedinoneof 10.2.1,10.3.1,10.4.1, 10.5.1,
10.6.1, 10.7.1, or 10.8.1.

“Faculty Reqularized under LOU #3" denotes faculty employees reqularized as of

April 1, 2000 in accordance with the Common Agreement L OU #3 and the LOA

dated February 7, 2000.
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1.10.4 “Regular Full-time’ employee means a person who hol ds an appoi ntment to ongoing
work with afull-time annual workload within one or more departmentsor functional
areas.

1.10.5 “Regular Part-time”_employee means a person who holds an appointment to an

ongoing annual workload of less than full-time within one or more departments or
functional areas (Article 5.5).

1.10.6 “Non-Regular Seniority List” (NRSL) Faculty denotes those faculty employeeswho
have gained the right of first refusal as per Local Agreement Article 6.6.

1.10.7 "Part-timeFaculty Employee" denotesany member of the bargaining unit recognized
in Article 1.1 other than a full-time faculty employee.

1.10.8 "Faculty Association” denotes the Faculty Association of the College of New
Caledonia, certified asatrade union and the sole bargaining agent for Collegefaculty
employees as defined in 1.10.1 above.

1.10.9 "Directorsof the Faculty Association” denotesthe Board of Directors of the Faculty
Association of the Coll ege of New Cal edoniaas defined under the constitution of the
Association.

1.10.10 "President” denotes the Chief Executive Officer of the College of New Caledonia.

!_\
=
(@)
|
|

"Board" denotes the Board of the College of New Caledonia.

=
=
o
[
N

"Vice President” denotes the administrator directly responsible for one of the two
major functional areas of the College; namely, Academic, and Administration and
Bursar wherein faculty employee positions have been established.

1.10.13 "Associate Director" or "Director” or "Division Dean" or "Regional Manage™
denotes the administrator directly responsible for the management of a faculty
employee'sdivision.

1.10.14 A "General Interest Course" isany coursetaken primarily for recreational education
purposes which does not:

a receive formal recognition by the College of New Caledonia, an outside
government agency o Ministry, a professional association, a registered
accrediting body, or another recognized educational institution; or
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b. contain major components of College of New Caledonia courses and
programmes as classified in 10.1, including curriculum and evaluation
standards; or

C. lead directly to the present or immediately intended occupation of the

prospective students.

It is specifically agreed that G.E.D. and Study Skills courses are not considered
General Interest courses. College of New Caledonia course completion certificates
may be issued for General Interest Courses, but the student's registration and
performancewill not form part of the student's permanent record at the College. For
the purposes of this Agreement, professional devel opment seminarsof one (1) week
or lessoffered by the Enterprise Devel opment Centre are conddered Generd Interest
COUrses.

"Average" denotes the arithmetic mean.

A "lecture, seminar, tutorial, laboratory, student-contact, practicum supervision, or
classroomteaching hour” denotesasixty (60) minute period whichind udesfifty (50)
minutes of instruction and ten (10) minutes of break.

"Discipline” denotes a field of study such as Mathematics, Psychology, Welding,
Economics, Dental Assisting, A.B.E. - Science, etc.

"Technological change" means changes introduced by the College inthe manner in
which it carries out teaching operations and services w here such change or changes
affects the terms and conditions or security of employment of any member of the
bargaining unit or aters the basis on which this Agreement was negotiated.

For full-time faculty employees "teaching semester” goplies to the Type 1(Q)
workload classification 10.2 and denotesthefifteen (15) to sixteen (16) week period
of scheduled classes (including examsand field work) falling between August 15 and
December 20 and between January 1 and May 15.

For full-timef aculty employees"W orking Day(s)" ref ersto all days, Monday through
Saturday inclusive, of anyweek of theyear, excluding Cdlegeand statutory holidays.
Where a teaching assignment includes a Saturday, prior permission of thefaculty
employee shall be obtained. In the case of a probationary or sessona employee's
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work scheduleincluding a Saturday, prior approval of the Faculty Associationisalso
required.

1.10.21 For part-timefaculty employees"Working Day(s)" refersto al days, Sunday through
Saturday inclusive, of any week of theyear, excluding Col lege and satutory holidays.

1.10.22 For full-time and regular part-time faculty employees a "Working year" is the
twelve-month period from August 1 to July 31. All gppointments to the faculty,
unless otherwise stated in writing, are for the working year.

1.10.23 A faculty employee'swork schedule shall not exceed five consecutiveworking days
after which he/she shall have 2 consecutive days off.
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2. FACULTY ASSOCIATION SECURITY

Membership in the Faculty Association
All new faculty employees shall, as acondition of employment, become and reman
members in good standing of the Faculty Association.

All employeeswithin the bargaining unit of the Faculty Association who are already
members of the Association shall, as a condition of employment, remain members
in good standing of the Association.

All employees within the bargaining unit of the Faculty Association who are not
members of the Association at the date of signing of this Agreement may become
members of the Association, but shall not be required to do so. If they chose to
become members of the Feculty Assodation, they shall, as a condition of
employment, remain members in good standing of the Association.

Checkoff of Association Dues

For all faculty employeestheBoard agrees to the compul sory checkoff of all Faculty
Association dues, initiation fees and other assessed charges of the Faculty
Association as a condition of employment.

The Board agrees to dedud each month from the monthly salary of each faculty
employee Faculty Association dues asdetermined by the Faculty Association and to
deduct any other assessed charges as determined by the Feculty Assodation. This
sum shall be transmitted to the Faculty Association without delay. Before the
Collegeisobliged to deduct any amount under 2.2.1, the Secretary or President of the
Faculty Association must advise the Bursar's Office in writing, by copy of a
resolution passed at ageneral meeting of the Association, of theamount of itsregular
dues or other assessed charges. The amount so advised shall continue to be the
amount to be deducted until changed by further written notice and resol ution of the
Faculty Association signed by the Secretary or President of the Faculty Association.
Upon receipt of such notice, such changed amount shall be the amount deducted.

The Board agrees to inform new faculty employees that an Agreement between
parties is in effect and with the conditions of employment set out in 2.1 and 2.2
dealing with union membership and dues checkoff. New faculty employeesshall be
presented with acopy of the Agreement withtheir letter of gopointment.
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The College shall require all new faculty employees, at the time of hiring, to
complete a Faculty Association membership application and execute an assignment
of wages for Faculty Association dues. The membership applicaion and the form
for the assignment are to be provided by the Faculty Association. The completed
membership applicationisto beforwarded to the Faculty Associationwithin five (5)
working days. The form for assignment of wages is to be completed in duplicate
with one copy being forwarded to the Faculty Association within five (5) working
days of execution.

Rights of Faculty Employees

A copy of this Agreement shall be distributed by the Board free of charge to dl
faculty employees employed under the terms of this Agreement. In addition, a
reasonable number of extra copies shall be provided free of charge at the request of
the Faculty Association.

Within thirty (30) calendar days of ratification of the agreement by both parties, the
parties to the agreement shall prepare and sign the new Collective Agreement.
Copies of the Collective Agreement shall be distributed to faculty employeeswithin
two (2) weeks of the date of signing.

L eaves of Absence for Faaulty Associaion Business

The maximum workload of the President of the Faculty Association shall benomore
than three-quarters (3/4) of the prescribed maximum excluding scheduled office
hours (see Article 10). If the Faculty Association wishes to reduce this amount up
to three-quarters (3/4) release of the prescribed maximum, the Faculty Association
agreesto reimbursethe Collegefor al costsrelated to the cost of replacement, where
such replacement is provided. If the Faculty Assodation wishes to reduce this
amount up to full-timerd ease, article 2.4.3 shall apply.

Any faculty employee who is a member of the contract committee, a steward, or a
Director of the Faculty Associationshall have the opportunity of attending meetings
with the administration and/or the Board that are held within working hourswithout
loss of salary or benefits. The College shall assist the faculty employee in making
satisfactory arrangements to cover his/her instructional duties as required by
attendance at such meetings. Timesfor such meetings shall be mutually agreeable.
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For full-time positions within the Faculty Association or any organization to which
the Faculty Association or the College is a member, a leave of absence may be
granted (12.17) upon a minimum of two months written notice. No reasonable
request shall be denied.

Such afaculty employee continues to receive full salary and benefits. The Faculty
Association agreesto reimburse the College with the full amount of such salary and
benefits as well as the reasonabl e recruitment expense for the faculty employee's
replacement, where such replacement is provided.

The College must grant, on written request from the Faculty Association, the
requested part-time release for faculty employees selected for positions within the
Faculty Association or any organization of which the Faculty Association or the
Collegeisamember. Such afaculty employee continues to receive full salary and
benefits and the Faculty Association shall reimburse the College for the cost of
replacement, where such replacement is provided, except inthe case of the Faculty
Association President's workload reduction (2.4.1).

Absence from duties shall be permitted where it is required in connection with the
handling of, or participation in, agrievance or arbitration provided that permission
isreceivedinadvancefrom the appropriate Director/Dean/Regional Manageror Vice
President. Such permission shall not be unreasonably withheld. Time spent during
afaculty employee'snormal working hours in the handling of, or participation in,
grievance or arbitration shall be considered time worked. Such time, as well as
additional time spent in rescheduled activities, shall not qualify for overload
remuneration. These provisionsgpply only to thosemembersexpressly identified by
the Faculty Association as being involved in and integral to the procedures of
grievance and arbitration, induding witnesses

Leave of absence with pay shall be permitted where it is required for atendance at
hearings and court actionsrel ating to the application of this Agreement, provided that
permission is received in advance from the appropriate Director/Dean/Regioral
Manager or Vice President. Such permission shall not be unreasonably withheld.
These provisions apply only to those faculty employees expressly identified by the
Faculty Association.
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2.8

Use of College Facilities by the Union

Meeting space shall be provided free of charge on abasis of booking priority.

Other facilities, such as the use of equipment, shall continue to be charged to the
Faculty Association on the current basis.

List of Faculty Association Officers and Representatives

The Faculty Association shall provide the College with alist of its officers and any
other official designates. Thislist shall be kept current by the Faculty Association
at all times.

Picket Lines

Faculty employeesshall havetheright torefusetocrossalegal picketlinearising out
of adispute as defined in the Labour Relations Code (1992) of British Columbiaor
in the Canada Labour Code. Any faculty employee refusing to cross such a picket
line shall not be regorimanded, pendized, or dismissed for such refusal.

Faculty employees should not expect to receive pay for work not performed or pay
for statutory holidays in exercising these rights.

If afaculty employee is apprehensive for personal safety, there shall not be any
reprimand, penalty or dismissal for failing to cross an illegal picket line.

Failure to cross a picket line while carrying out College business away from the
College shall not be considered a violation of this Agreement or be grounds for
disciplinary action or loss of pay.

Union Rights to Information

The College shall provide the Faculty Association with all necessary information
relating to the following mattersfor all faculty employees, on a monthly basis:

- position advertisements (to be provided at the time of advertising),

- appointments, including term of appointment, classification, departmert,
course title, number of hoursfor all part-time faculty and salary step,

- transfers,
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2.9

- unpaidleaves, educationd | eaves, exchange leaves, maternity /legal adoption
leaves, politicd |eaves, partid |eaves,

- resignations,

- retirements,

- deaths,

- recalls from lay-off and refusds of recall,

- lay-offs,

- terminations.

In addition, the College shall provide the Faculty Association with notification of
intent to remove anon-regular faculty member from the Non-Regular Seniority List
thirty (30) days prior tothe proposed removal from the list.

Association - College Relations

The Faculty Association and the College recogni ze the mutual value of ongoingjoint
discussions on matters pertaining to working conditions, changes to employee
benefits, classifications, services and labour-management relations. To thisend, the
Faculty Association Executive and the College agree to establish ajoint Committee,
consisting of two (2) appointees for each paty. It is agreed that meetings of this
Commiittee shall be held on a monthly basis, unless either party wishes to call a
meeting morefrequently. Meetings shall behddat atimeand placefixed mutudly.
However, such meetings will be held not later than ten (10) working days after a
request for ameeting hasbeen received. Employees shall not suffer any loss of basic
pay for time spent at such meetings.

The College and the Faculty Association shall alternate in presiding over meetings.

This Committee shall not have jurisdiction over wages or any other matter of
collective bargaining including the administration of this Agreement.

The Committee shall have the power to make recommendations to the Association
and the College on the following general matters:

a reviewing matters, other than grievances, rel ating to the maintenance of good
relations between the parties, and

b. correcting conditions causing grievances and misunderstandings.
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Introduction of Degree-Completion Programmes

The College and the Faaulty Association recognize the importance of expanding
access to degree-completion programmes in the College region and al so recognize
theimportance of ensuring that theinitiation of new degree-compl etion programmes
proceed smoothly.

Therefore, should the College choose and be approved to offer degree-completion
programmes or should the Collegeenter into an agreement with an existing or new
degree-granting institution to provide access to degree-completion programmes
beyondfirst and second year level using College instructi ona personnel, the College
and the Faculty Association agree as follows:

a That the Faculty Association shall be the sole bargaining agent for all
full-timeand part-time employeesof the College of New Cal edoniaprimarily
engaged in teaching functions of degree-completion programmes.

b. That the Faculty Association and the College shall, within sixty (60) days of
the College decision and approval of the introduction of degree-completion
programmes, commence negotiations on matters affecting faculty involved
in the introduction and delivery of such progranmes.

Without limiting the gererality of the foregoing, such matters shdl include faculty
duties and responsibilities, workload, seniority, non-teaching functions, salary and
benefits. This list of matters for negotiation does not congtitute either party's
agreement to the necessity of changes to aticles relating to such matters.

Should the College and the Faculty Association be unable to reach agreement on
issues raised during negotiations by either party affecting faculty involved in the
introduction and delivery of such programmes, the matter(s) of disagreement shall
bereferred to arbitration under Atrticle 3.6. The decision of the arbitrator shall have
the force of Collective Agreement provisions.
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3. GRIEVANCE AND ARBITRATION PROCEDURES FOR FACULTY EMPLOYEES

31 Grievances

The Board and the Faculty Association recognize that grievances may occur.

3.2 Nature of a Grievance

A grievance is any complaint or difference between the parties relating to the
application, operation, interpretation or alleged violation of this Agreement or to
whether any matter in this Agreement is arbitrable.

3.3 Informal Resolution of Grievance

331 A faculty employee is encouraged to discuss, prior to the formal initiation of a
grievance, any grievance or other complaints relaing to his’her empoyment with
his/her Director/Dean/Regional Manager in an effort to resolve the matter promptly
and informdlly.

3.3.2 Any resolution of the grievance or complaint inthis manner shall beconsistent with
this Agreement, but shall not be binding upon the Faculty Association, the Board, or
any other faculty employee.

333 If the Faculty Association isof theopinion that acomplaint or agrievance has been
informally resolved in amanner inconsi stent with the terms of thisAgreement, then
the Faculty Association may makeaformal grievance concerning such aresolution.

34 Formal Grievance Procedure - Union
A grievance may be formally initiated by the Faculty Association on behalf of an
individual employee or the Association and shall proceed by the following steps
without delay and without work stoppage:

34.1 The grievance shall first be submitted in writing to the appropriate Vice President
within six (6) calendar weeks of thetime the Faculty Association could reasonably
have become aware of the grievable action having taken place.

34.2 If the grievance is not satisfactorily resolved by 3.4.1, the Directors of the Faculty
Association shall submit the grievance in writing to the President.
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3.4.6

If the grievance is not resolved to the satisfaction of the Directors of the Faculty
Association by 3.4.2, the grievance shall be referred to binding arbitration as
described under 3.6. The desire to refer a grievance to binding arbitration shall be
indicated in writing by the Directors of the Faculty Association to the Board.

In order to ensure that grievances are resolved as quickly as possible, the following
timelimitsshal apply:

a At the stage described in 3.4.1 (" Step One")

awritten reply shall be given to the Faculty A ssociation within seven
(7) calendar daysof thereceipt of thegrievanceby the VicePresident.
The written reply shall state the reason(s) for the denial. Failure of
the College to comply with the time limits shall advance the
grievance to the next stage.

if the grievance is not advanced to the next stage described in 3.4.2
(“Step Two”) within seven (7) calendar days of the receipt of the
written reply fromthe Vice President, it shall be deemed to have been
abandoned.

b. At the stage described in 3.4.2 (“ Step Two”)

awritten reply shall begiven to the Faculty Association within seven
(7) cd endar days of thereceipt of thegrievance by the President. The
written reply shall state the reason(s) for the denial.

if the grievancehas not been resaved within seven (7) calendar days
of the receipt of the written reply from the President, it shall, at the
request of the Directors of the Faculty Association, be referred to
binding arbitration under 3.4.3.

The parties may, by mutual written consent, waive any stage or time limit of the
grievance procedure described in 3.4. In no event shall agrievancebe denied dueto
aprocedura technicality.

Any difference between the parties relating to the interpretation of this grievance
procedure shall be referred to binding arbitration under 3.6 for resolution.



Collective Agreement- CNC & FACNC 71 April 1, 2001 to March 31, 2004

3.4.7 The parties agree that, in the event of a grievance arising from personal or sexual
harassment the procedure as outlined in Article 2 of the Common Agreement shall
apply.

35 Formal Grievance Procedure - Board

35.1 For the purpose of Article 3.5, a grievable action is any action ecified as a

responsibility of the Faculty Association under this Agreement. A grievance may be
formally initiated by the Board and shall proceed by the following steps without
delay and without work stoppage.

35.2 Thegrievance shdl be submitted inwriting to the Faculty Association withintwo (2)
calendar months of the time the Board could reasonably have become aware of the
grievable action having taken place.

353 If thegrievanceisnot resolved to the satisfaction of the Board by 3.5.2, thegrievance
shall bereferred to binding arbitration as described under 3.6. Thedesireto refer a
grievance to binding arbitration shall be indicated in writing by the Board to the
Faculty Association.

354 In order to ensure that grievances are resolved as quickly as possible, the following
timelimitsshal apply:

a If the grievance at the stage described in 3.5.2 above has not been
satisfactorily resolved within three (3) calendar weeks from the date of
receipt of the grievance by the Faculty Association, it shall at the request of
the Board be referred to binding arbitration under 3.5.3.

b. At the stage described in 3.5.2 above, a written reply shall be given to the
grievor within two (2) calendar weeks of the receipt of the grievance by the
Faculty Association.

355 The parties may, by mutual written consent, waive any stage or time limit of the
grievance procedure described in 3.5. In no event shdl agrievance be denied dueto
aprocedura technicality.
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3.6.5

3.6.6

Any difference between the parties relating to the interpretation of this grievance
procedure shall bereferred to the Board and the Directors of the Faculty Association
for resolution. If the difference cannot be resolved in this way, the question of
interpretation of this article (3.5) shall be referred to binding arbitration under 3.6.

Arbitration Procedure

Grievances referred to arbitration under 3.4.3, 3.4.4(b), 3.5.3 and 3.5.4(a) aboveor
other matters referred to arbitration under the terms of this Agreement shall be
submitted to an Arbitration Board for final and conclusive settlement.

The Arbitration Board shall consist of one member. Within seven (7) working days
of either the Faculty Association or the Board being notified in writing by the other
party of itsdesireto refer the grievance or mattersoutlined in 3.6.1, both partiesshall
meet to appoint an abitrator from the following list:

D. Munroe

R. Blasina

S. Kelleher
*J. Korbin

If the parties cannot agree on amutually acoeptable name from thislist, it is agreed
that, the sel ection of the arbitrator shdl be made by lot from the af orementioned list.

The decision in writing of the Arbitrator shall be final and binding on both parties,
but the Arbitration Board shall have no power to alter, modify or amend this
Agreement in any resped.

The decision arrived at under 3.6.3 shall be made and transmitted in writing to both
parties withintwenty-one (21) calendar days from the date of the appointment of the
Arbitrator.

TheArbitration Board shall providefull opportunity to all partiesto present evidence
and make representation to it.

The Arbitration Board shall have the power to determine whether a paticular
grievanceis arbitrable.
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3.6.7 Each party to the arbitration shall pay its own expenses and costs of arbitration, and
one-half the compensation and expenses of the Arbitrator and of stenographic and
other expenses of the Arbitration Board.

3.6.8 Extensions of the time periodsin the arbitration procedure desaribed in 3.6 shall be
made only by agreement of the partiesin writing.

3.6.9 In the event of a dispute over the interpretation of the Arbitrator's decision, then
either party may request a clarification of the decision from the Arbitrator. Such
clarification is part of the Arbitrator's decison and any costs related thereto shall be
shared equally.
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4. FACULTY RESPONSIBILITIES

4.1

4.2

4.2.1

4.2.2

4.2.3

4.2.4

4.2.5

4.2.6

4.2.7

Generd

The responsibilities herein outlined are intended as a guide for the identification of
classifications of employeesand are not intended asjob descriptions definitive of the
job content of any occupational group within the bargaining unit.

Subject to Articles 10 faculty employees are expected to fulfil only those
responsibilities outlined below. An evaluation of these responsibilities shall be the

major factor in considering continuing employment and salary increments.

Responsibilities of Teaching Faculty

Toteach the appropriate subject areasandto include all subject matter or skillsasare
required in College programmes.

Tobeavailableto studentsfor consultation or discussion outside of classroom hours.

To make such evaluations or appraisals of gudentsas may reasonably be required by
the College and to inform students of their general progress upon request.

To maintain records of student enrolment and such other records as may reasonably
be required by the College.

To maintain professional competence and qualifications in appropriate fields of
study, and to keep up-to-datewith devel opments in these fields.

To recommend library and other acquisitions and, where appropriate, to maintain
inventory, equipment, or laboratory facilities at an appropriate standard. For the
purpose of evaluation, these responsibilities (4.2.6) apply only to full-time and
regular parttime faculty employees.

Tofulfilindividual or collectiveresponsibilitiesin furthering the aimsand objectives
of the College. This is meant to include, when requested by the administration,
faculty participation and assistance in recruitment, public relations, College
committees, registration, curriculum and budget preparation, review and assessment
of courses, programmes and curricula, and the development of teaching aids and
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4.4
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4.4.2

special instructional materials. For the purpose of evaluation, these responsibilities
(4.2.7) apply only to full-time and regular pat-time faculty employees.

Responsibilities of Librarians

To develop the collection of the CNC Resource Centre, under the supervision of the
Head, College Resource Centres.

To extend bibliographic control over the collection so asto makeit easly accessble
and useful.

To provide both formal and informal instruction in the use of the Resource Centre
to students and other users through lectures, tours, and written guides.

To help faculty meet their instrudional responsibilities, and to provide a vaiety of
information services to students, other members of the College community, and the
general public.

To maintain professional competence and qualificationsin appropriatefields, andto
keep up-to-datewith developments in these fields.

Tofulfil individual or collectiveresponsibilitiesin furthering theaimsand objectives
of the College. This is meant to include, when requested by the administration,
faculty participation and assistance in recruitment, public relations, College
committees, registration, curriculum and budget preparation, review and assessment
of courses, programmes and curricula, and the development of teaching aids and
specia instructional materials. For the purpose of evaluation, these responsibilities
(4.3.6) apply only to full-timeand regular pat-timefaculty employees.

Responsihilities of Counsdllors

To offer professional services in educationa and career planning, in orientation to
post-secondary education, in identifying vocational goals and resources, and in
intensive counselling for personal problems, where appropriate.

To provide counselling services to Cdlege students, faculty employees, and to
members of the community at large.
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To undertake, in accordance with procedures developed by the counsellors and
approved by the Director/Dean/Regional Manager, testing and interpretation for
students and prospective students in the areas of aptitude, vocational interest,
intelligence and persondity.

To maintainprofessional competence and qualificationsin appropriate fields, and to
keep up-to-datewith developments in these fields.

Tofulfil individual or collectiveresponsibilitiesin furthering the aimsand objectives
of the College. Thisis meant to include when requested by the administration,
faculty participation and assistance in recruitment, public relations, College
committees, registration, aurriculum and budget preparation and student job
placement. For the purpose of evaluation, these responsibilities (4.4.5) apply only
to full-time and regular pat-time faculty employees.

Responsihilities of Study Skills Instructors

To provide services such as diagnostic and placement testing, to assist in progranme
counselling, and to provide genera consultation about study skills to College
students, faculty employees and members of the community at large.

To maintainprofessional competence and qualificationsin appropriatefields, and to
keep up-to-datewith developments in these fields.

Tofulfil individual or collectiveresponsibilitiesinfurthering theaimsand objectives
of the College. Thisis meant to include, when requested by the administration,
faculty participation and assistance in recruitment, public relations, College
committees, registration, curriculum and budget preparation. For the purpose of
evaluation, theseresponsibilities (4.5.3) apply only to full-time and regular part-time
faculty employees.

When teaching study skills courses, study skills instructors shall be covered by the
provisions of Article 4.2.
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4.6.1
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4.7

Responsihilities of Laboratory Demonstrators

To teach only the laboratory sedionsin the appropriate subject areasand toinclude
all subject matters or skills as are required in College programmes.

To be available to students for consultation or discussion outside classroom hours.

To make such eval uations or appraisal s of studentsasmay reasonably be required by
the College and to inform students of their general progress upon request.

To maintain records of student enrolment and such other records as may be required
by the College.

To maintain professional competence and qualifications in appropriate fields of
study, and to keep up-to-datewith developments in these fields.

To recommend library and other acquisitions and, where appropriate, to maintain
inventory, equipment, or laboratory facilities at an appropriate standard. For the
purpose of evaluation, these responsibilities (4.6.6) apply only to full-time and
regular parttime faculty employees.

Tofulfil individual or collectiveresponsibilitiesin furthering theaimsand objectives
of the College. This is meant to include, when requested by the administration,
faculty participation and assistance in recruitment, public relations, College
committees, registration, curriculum and budget preparation, review and assessment
of courses, programmes and curricula, and the development of teaching aids and
special instructional materials. For the purpose of evaluation, these responsibilities
(4.6.7) apply only to full-timeand regular part-time faculty employees.

The faculty teaching lecture courses shall consult with the laboratory demonstrator
in the same discipline over the nature of laboratory assignments and their time of
presentation.

Responsihilities of Coordinators

Inaccordancewith article 5.6, these responsibilities (4.7) apply only to full-timeand
regular parttime faculty employees.
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4.7.8

4.7.9

To providealiaison betweenthe Director/Dean/Regional Manager or VicePresident
and other faculty employees.

To assist i n academic planning.

To assist in the preparation of new courses and programmes and coordinate
curriculum changes and devel opments.

To assist in the preparation of workload assignments

To coordinate timetabling, registration and calendar changeswith Student Services.

To represent the Director/Dean/Regional Manager or Vice President in certain
educational and curriculum matters.

To participate extensively in the responsibilitieslisted in articles 4.2.6, 4.2.7, 4.3.6,
445,453, 4.6.6,and 4.6.7.

To participate extensively in curriculum develgoment or community affairs.

To coordinate student field placements.
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5. TYPESOF FACULTY APPOINTMENTS

Full-Time Facuty Appointments

51 Sessional Positions

511 Sessional positions are to be used for a replacement need, clearly identified
temporary need, and may be a position not funded through the Programme Profile
process (outside the College's base budget). The Faculty Association shall be
notified in writing of the College's intent to utilize a sessiond position and the
specific purpose asoutlined inthisArticle at |east prior to advertisement. Subject to
Articles6.6 and 5.2.5, asessional position carries no implication of renewal beyond
the term of appointment nor of any subsequent transfer.

5.1.2 A sessional position, shall after two (2) cumulative teaching years become aregular
full-timeposition. For thepurposesof Articles5.1,5.2and 6.6, " cumulativeteaching
year" denotes a total of twelve (12) months of sessional positions including
preparation, and vacation timeand professional development time. Both consecutive
and intermittent positions (exclusive of positionsof four (4) weeksor |ess) separated
by five (5) months or less must count towards this total. Although the sessional
position is regularized after two (2) cumulative teaching years, the filling of the
regularized position shall not occur until after the completion of the appointment of
any sessiond incumbent.

5.1.3 For the purposes of Articles 5.1, 5.2 and 6.6, a position is a full-time work
assignment within adiscipline or subject area at the same campus | ocation made for
areason specified in 5.1.1. For the purposes of 5.1, 5.2 and 6.6, campus location
meansthe specificcity or town (or itsequivalent). Forthe purposesof regularization
5.1.2, asessional position shall be deemed to be continued if it is a continuation of
the same specific replacement need, the same specific temporary need, or the
identical or general subject materia and instructional nature associated with the
original position at the original campus location.

5.2 Sessional Appointees

521 A faculty employee appointed to a sessional position of more than four (4) weeks,
shall receive aprorated salary (see Schedule A) and full fringe benefits (See Article
14). The term of such an appointment shall include prorated vacation, prorated
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5.2.2

5.2.3

524

5.25

526

preparation time and, if applicable under 6.6, professiona development time.
Preparationtimeshall be calculated at therate of one (1) working dayfor each month
of the appointment and shall normally be added at the commencement of the
appointment prior to the beginning of teaching or other duties. Vacation timeshall
be calculated at the rate of 4.3 working days for each instructional month of the
appointment (including preparation time), with the total number of days rounded.
Unless determined otherwise by mutual agreement of thefaculty employee andthe
College, professional development time (or preparation and vacation, as applicable)
shall not be cumulative from one appointment to another.

A faculty employee appointed to a sessional position of four (4) weeks or less shall
receive aprorated salary (see Schedule A) and only those fringe benefits (including
vacation pay) guaranteed by law.

After each cumulativeteaching year, the Board, under the conditions of 11.2 (Salary
Increments) shall credit the faculty employee with one (1) step on the salary scale.

When a sessional position becomes aregular full-time position under Article 5.1.2,
the faculty employee who has completed a minimum of eighteen (18) cumulative
teaching monthsin the sessional position that isbeing regul arized shall havetheright
of first refusal to theregular position provided he/she hasnot received unsatisfactory
evaluations and the regular position becomes avail able within eighteen (18) months
of completion of the sessional appointment unless there is a qualified regular full-
time or regular part-time employee who shall have right of first refusal for the
position. Should the sessional appointee with the right of first refusal refuse an
appointment to the position, otherswho have held thesame sessional postions shall
be short-listed, if applied for.

When a person previously appointed to a sessional paosition accepts a regular or
regularized position under any of the provisions of Article 5.1, the time spent asa
sessional appointee shall count toward the probationary period of Article 5.3 and
towards placement on scale where the experience as a sessional appointee has been
in arelevant discipline as the regularized position.

A sessond appointee who receives a regul arized position that was previoudy a
sessional position becauseit wasnot funded through the Programme Profile process,
becomes eligible for severance pay as providedfor in 6.7.1 after the completion of
three (3) years of regula faculty gopointments. Thisthree (3) year period does not
include any time spent on sessional or probationary appointmerts.
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527

528

If asessional appointee accepts aregular appointment for the next term or academic
year and the commencement of that appointment is less than four (4) weeks from
completion of the sessional appointment, the completion date of the sessional
appointment shall be adjusted so that there is no gap inemployment.

a) A sessiona faculty employee who has received and accepted a written
appointment to asessional position (exclusive of appointments of four weeks
or less) shall be paid ten (10) percent of the scheduled instructional period of
the appointment if it is cancelled prior to its commencement with less than
ten (10) working days of notice to the appointee.

b) A sessional faculty employee who has received and accepted a written

appointment to a sessiona position (exclusive of appointments of four
weeks or |ess) shall be paid forty (40%) percent of the remaining scheduled

instructional period of the appointment if it is cancelled after instruction

begins.

5.3

531

532

Probationary A ppointments

All faculty employees, excluding sessional appointees, shall be appointed for an
initial probationary period of one full calendar year. The probationary period is to
provide an opportunity for mutual appraisal and evaluation to determine a faculty
employee's suitability for afaculty appointment.

Completion of Probationary Appointments: Prior to the expiration of a probationary
appointment, the President, or his/her designate, shall givethe probationary appointee
written notification that one of thefollowing stepsshall be taken at the end of his/her
probationary period:

a that hig/her initial appointment has been renewed for a second probationary
period of one full calendar year, or

b. that he/she is being offered a faculty appointment, or
C. that no further appointment is being offered as a result of two or more

unsatisfactory evaluations during the probationary period(s). The reasons
shall be stated at the time in writing, or
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533

534

535

54

54.1

54.2

d. that no further appointment is being offered dueto changes in enrolment or
course offerings (6.4).

It isintended that the decision on renewal or non-renewal of an initial probationary
appointment as described in (@) or (c) abovewill be based upon eight (8) months of
instructional assignments and/or equivalent duties provided for inthis Agreement.
Initial probationary appointees who have completed the afore-mentioned eight (8)
month period will receivewritten notification in accordance with thisarticlefour (4)
months prior to the expiration of hisher probationary appointment. Initial
probationary appointees who have completed less than this eight (8) month period
may have the amount of notice reduced accordingly. However, the minimum notice
period shall not be lessthan two (2) months prior to the expiration of his/her initial
probationary appointment. Faculty employeeswho havebeen appointed for asecond
probationary period will receive four (4) months written notification prior to the
expiration of the probationary period asto whether (b), (¢) or (d) aboveisapplicable.

A faculty employee shall reply, in writing, within fifteen (15) calendar days to the
President, or higher designate asto whether he'sheacceptsanyoffer of employment.

Failure of the President to provide the appropriate noticeto afaculty employeeon a
probationary appointment prior to the expiration of the appointment (see 5.3.2)
meansthat asecond probationary period or afaculty appoi ntment, asappropriate, has
been offered.

Failure of the faculty employee to respond to awritten offer of appointment by any
prescribed date above (see 5.3.3) implies that any appointment offers have been
rejected.

Faculty Appointments

On successful completion of the probationary period (unless 6.4 applies), afaculty
employeeshall be offered afaculty appointment. A faculty appointment means that
the appointment shall be continued unless there are exceptional circumstances as
specified in 8.4.1 or 6.4.

If afaculty appointee wishes to retire, he/she shall give four (4) months notice in
writing to the President. Retirement shall normally occur at the end of a working
year. Thisperiod of notice may be waived by mutual consent.
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5.5

Reqularization of Faculty Employees

551

Faculty employees shall be regularized if they have met the following criteria as
stipulated in the Common Agreement (Article 6.1.3.(b) (i) and (ii)):

a

“...[after an employee has worked for aperiod of ] at |east two consecutive

appointment years of work at aworkload of fifty (50%) percent or greater for
each of two (2) conseautive appointment years and where there is a
reasonable expectation of ongoing employment for which the employee is
qualified at a workload of at least fifty (50%) percent or greater for two
semestersin the next appointment year”, or

“ ... after the employee has performed a workload [of] at |east one hundred

and twenty (120%) percent of an annualized workload over at least two (2)
consecutive years and there is a reasonable expectation of an ongoing
workload assignment for which the employee is qualified, of & least fifty
(50%) percent on an annualized basis over the immediately subsequent
appointment year”; and

“ ... an employee receive]s] asatisfactory evaluation prior to regularization.

5.5.2

Anemployeewill bedeemedto havereceived asatisfactory evaluationif one
has not been undertaken by the employer. The employer may evaluate anon-
regular employee at |least once each twelve month period and the employee
may request an additional evaluation not more often than once in each 12
month period.”

Employeesreqularized in accordancewith Article5.5.1 shall beappointedtothelevel

of workload availablein their first regul arized appointment year at the same campus

location as the workload entitlement was earned.

a If the workload levd is full-time, the enployee shdl receive aregular full-
time appointment. If there is a reasonable expectation of a full-time
workload in the same position in the third year, Article 5.1.2 of the Local
Agreement shal apply.

b. If the workload level islessthan full-time, theemployee shall be appointed

to aregular part-time position at the level of work available. If after two
yearsat an increased annual percentage, work at the same increased level is
availablein thethird year, the employee shall be annualized at the increased
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leval. For workload dlocation, 5.5.10 and 5.5.13 apply.

5.5.3

Employeesreqularizedin accordancewithArticle5.5.1 shall bepaid onthe Common

Scale, after being placed accordingto Article11.1.1. Employeesshall begranted one

step for each full-timeequivalent year of rel evant part-time post- secondary teaching

experience.

5.5.4

Employees regularized in accordance with Article 5.5.1 shdl be able to

accumulate available work up to full-time for which they are qualified, based

on their cumulativeservice at that campus. Article 5.8.2 of the Locd

Agreement shall not apply.

5.5.5

Employees regularized in accordance with Article 5.5.1 shdl be dligible for an

annual increment as per the terms of Article 11.2.

5.5.6

Probationary Period

9.5.7

a For employeeswho areregul arized after two years of employment, thereshall

be an initial probationary period of one full-time equivaent yvear.

b. For employees who have worked more than two full-time equivalent years

prior to regularization, there shall be no probationary period.

Within a department, work shall be allocated in the following sequence:

a full-time faculty appointees

b. faculty empl oyees regularized under L OU #3 (by order of seniority)

C. faculty employeesregul arized under Article 6 Common Agreement (by order

of seniority)

d. faculty employeeson the Non-Regular Seniority List asper L ocal Agreement

Artid e 6.6 (by order of seniority)

e. new hires, part-time, or sessional enployees.
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Allocation by Department

f. Once departmental allocations have been met, available workload will be
alocated by qualified employees acocording to campus—wide seniority and

canvass results (5.5.14 L OA Regularization Process).

Summer, Weekend and Evening Hours

a. If summer, weekend, and/or work on more than two (2) evenings per week
wasrequiredin order to meet thetriggersin 5.5.1, Deans/Directors/Regional
M anagersmay assignworkload in the same manner to the regul arized faculty
employee.

h. If the College requires summer, weekend, and/or work on more than two (2)

evenings per week to meet the annualized percentage for afaculty employee

who did not have this pattern of work to attain the trigger, such a workload

may be agreed to by the employee and the Dean/Director/Regional Manager.
In the case of summer employment for Type 1 full-timeregularized faculty,

written permission of the Faculty Association is also required.

5.5.8 Employees regularized in _accordance with Article 5.5.1 shall be responsible
for pro-rated office hours and faculty duties acoording to Article 10.

5.5.9 Layoff for Employees Regularized to a Full-time Workload
If employees reqularized to afull-time workload are laid off, Common Agreement
Article6.4, and Local Agreement Articles6.4 and 6.7 shall apply. Anemployeeshall
not use the same years toward the severance cdculation more than once.

5.6 Coordinator

56.1 Only a full-time or regular part-time faculty employee may be appointed as a

coordinator. The appointment shall normally be one working year in length
commencing August 1st. The specific duties and associated release time shall be
mutually agreed upon by the faculty employee and his/her Director/Dean/Regional
Manager. The * faculty employee shall receive aletter of appointment outlining all
conditions and responsibilities of the position; additional duties not specified in the
letter of appointment shall not be assigned. A copy of thisleter will be givento the
Faculty Association. Any subsequent agreements will also be copied to the Faculty
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Association. Failure of the faculty employee to notify the President, or his/her
designate, withinfive (5) calendar daysfrom the date of offe meansthe appointment
offer has been rejected. Coordnators shall be pad an alowance as described in
Schedule A.

For evaluation purposes, the coordinator position shall be prorated to the total
workload of the faculty employee

Selection of Coordinators

When a coordinator position is to be filled, faculty employees in the applicable
programmearea(s) shall select by May 31 one faculty member from the programme
area(s) to serve aone (1) year term as the programme coordinator from August 1st
to July 31. Thecoordinator shall normally not serve more than three (3) conseautive
terms.

If the faculty employee resigns from the coordinator position, the resignation shall
normally coincide with the conclusion of an instructional term. Notwithstanding
5.6.1, areplacement for the coordinator position may be appointed for the remainder
of the working year.

Coordinator Relesse Time

It is recognized tha the coordinator duties vary between Divisions, and that the
release time for coordinators should reflect a measure of time appropriate to the
responsibilities. The following guidelines have been developed to ensure that job
duties and release time for coordinators are applied in afair and consistent manner
throughout the College. The College and the Faculty Association agree that:

a The genericjob description shall be common for all coordinators appointed
under this Article (5.6). Normal release time from teaching duties will be
approximately 20% of the maximum workload and will correspond to a
normal instructional unitof that workload, eg., asection in ABE or Science.
Where no normal instructional unit occurs, eg., intradesand counsel ling, the
normal releasetime will be 20% of the contact hours.

b. The generic job description for al coordinatorsis as follows:
POSITION: Coordinator
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TERM: 1 year, renewable

GENERAL ACCOUNTABILITY:

Each coordinator isaccountableto aDean, Regional Manager, or Director for
providing leadership to a programme, discipline or services recognizing the
professional nature of the faculty’srole.

NATURE AND SCOPE:

Coordinator isafaculty position and, as such, isnot supervisory. Its purpose
is to provide assistance to both the faculty and staff and the relevant
Administrator. When coordinators assist with various matters, it does not
mean they have responsibility for those matters rather, that they help with
them. Coordinators should not be viewed as administrators or managers by
their colleagues.

The academic qualifications and experience for the coordinator position are
unique to each division/region and will be commensurate with the academic
and professional standards expected of senior faculty and professionals of
that discipline.

FUNCTIONS
Instructional, Academic, Curricular Duties

i. Provide leadership by promoting a climate supportive of and
encouraging a spirit of enquiry, and be a resource with respect to
services, programmes and course matters including, but not limited
to, quality, content, sel ections, devel opment, review, articulationwith
other agencies, and negotiations of transfer course credit.

ii. Advise the Director/Dean/Regional Manager and provide liaison
among faculty and staff and between faculty and the
Director/DearVRegional Manager with respect to curriculum and
services.

iii. Advocate for discipline, programme, services and faculty on
programme and instructional matters and services as needed.
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Iv. Advise students, where possible, with respect to programme matters
and services.

Administrative Duties

I Assist with budget, workloads and timetabl e preparation.

ii. Chair meetings of faculty and staff on programme and discipline
matters.

ii. Assist with student advising and records as heeded and appropriate.

V. Assist with faculty and staff recruitment and orientation.

V. Assist with advisory committees, articulation committees, accrediting
agencies, internal discipline articulation, Academic/Education
Council, and regonal matters.

Vi. Handle routine paper work for the discipline or programme or
services and have signing authority for some matters, eg. printing,
textbook orders, etc., as appropriate.

C. The coordinator in some areas have additional responsibilities that are not
identified inthegeneric description. Theseadditional responsibilitieswill be
approved with additional release time.

d. Coordinatorsin Early Childhood Education, College and Career Preparation,
Dental Clinic and Trades at *Nicholson and Ogilvie, Counselling and the
Centrefor Student Success shall be approved with additional responsibilities
and additional release time.

I COUNSELLING COORDINATOR
Additional Responsibilities
Coordinate
* the scheduling and activities of facuty and staff inthe
Counseling Depatment.
* between Counsdling and the Registrar/Admissions
office regarding admission process, criteria.
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assistanceto the Financial Aid Office on behalf of the
Counseling Depatment.
the schools/colleges/regional campuses outreach
activities with regard to student programme advice.
Additional release time 05%
Total 25%

TRADES COORDINATOR

(*NICHOLSON & OGILVIE)
Additional Responsibilities

*

*

*

respond to phone calls regarding programme
enquiries,
obtaining substitute instructors for emergency sick
relief;
General responsibility for safety of the campus.
Additional release time 05%
Total 25%

CENTRE FOR STUDENT SUCCESS

Additional Responsibilities

*
*
*

orient and train new faculty and staff;
coordinate faculty schedules,
coordinatethe Centre’ sadministrative stenographer’s
work and ensure continued clerical coverage for the
Centre;
prepare Centre timetables and instructors schedules
for forwarding to admissions,
check EMAT test results for accuracy or discrepancy
of scores;
placement test and interview prospective CCP
students during June, July and August when the
regular CCP coordinator is on professional
development and vacation.

Additional release time 20%

Total 40%
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Iv. EARLY CHILDHOOD EDUCATION COORDINATOR

Additional Responsibilities

* Attend meetings, prepare reports for and recommend
membersto the ECE Advisory Committee and advise
the Dean on membership;

* assistin maintaining liaison with provincial and local
licensing boards incl uding attending meetings of the
Community Care Licensing Board;

* assistin maintaining liaison with relevant community
agencies,

* maintain liaison with demonstration day care centre
staff to ensurethat the centre programmereflects ECE
programme objectives;

* coordinatefield placement for ECE students (basic &
post basic) including:

- location of pradicum site
- scheduling students
- preparing written information for sponsor
teachers
- meetings with sponsor teachers on a regular
basis
- arranging end of year dinner.
Additional release time 10%
Total 30%
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V. COLLEGE AND CAREER PREPARATION
COORDINATOR
Additional Responsibilities
* responsible for CCP timetabling;
* responsible for registration including:
- setting up procedures
- liaison with admissions office
- selection of students
- transfer of students to different courses and
sections
- counselling students regarding course
selection;
* initiate student progress reports
* work with sponsors.

Additional release time 10%
Tota 30%

vi. CURRICULUM COORDINATOR - DENTAL STUDIES
Additional Responsibilities:
¢ facilitate evaluation, revision and changes of
curriculum.
chair, prepareandfacilitateannual curriculumreview.
monitor progress of outcomes.
coordinate requests for exemptions and challenges.
chair of Program Committee.
liaise with part-time faculty.
attend PAC meetings.
chair and prepare frequent department meetings.
act asaliaison for provincial initiatives and projects.
Additional release time 5%
Total 25%
vii. ATHLETIC AND RECREATION COORDINATOR
Additional Responsibilities
* orient and train new faculty and staff.
* coordinate schedules in the Athletics and Recreation
Department to ensure adeqguate and continued
coverage for all Athletics and Recreation Department

¥ % ok % Ok % X %
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activities such asday-to-day operations, gym.
recruit and coordinate activitiesof coaches.

provide leadership for Recreation programming.
represent CNC on the BC College Athletics
Association.

* % X

Additional release time 20%
Total 40%

e The Northern Collaborative Nursing Program shall have the
equivalent of forty percent (40%) rdease time, and the Home
Support/Resident Care Program shall have the equivalent of twenty
percent (20%) release time. The Faculty, in consultation with the
Dean, shall determine how release time will be allocated.

f. A Coordinator Review Committee comprised of two (2) Faculty
appointees, and two (2) relevant Administrators shall be established
to evd uate, on a yearly basis, the coordinator responsibilities and
releasetime. Appropriate changes shall berecommendedtotheVice
President Academic. Thisjoint standing committee will have aterm
of two years.

0. Coordinators who think that their job duties are not fairly and
accurately reflected by the generic job description and additional
responsi bilitiesmay appeal to the Coordinator Review Committeefor
reassessment and if additional responsibilities exist, the Committee
will recommend an adjustment of release time to the Vice President
Academic. Thisreview will occur in January of each year.
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5.6.6 There shall be no changeto the number of faculty coordinatorswithout prior

consultation between the parties.

5.7 Part-Time Facuty Appointments

At the time of employment and appointment, the College will acknowledge
on a hiring form amongst other things:

a the starting date of the employment of the employee;

b. the term of appointment;

C. theregular scheduled hoursand daysto beworked each week;

d. the hours of preparation time;

e the hours of professional development time;

f. the position for which the part-time faculty employeeishired;

0. whether or not the appointment is subject to enrolment
minima;

h. whether or not the appointment is subject to any other
conditions;

I type of classification referred to in Article 10.

5.8 Part-Time Facuty Employees on the Non-Regular Seniority List*

(See 6.6 Non-Regul ar Seni ority)

581 A part-time faculty employee on the Non-Regular Seniority List shall be
short-listed for any vacant full-time postions shoul d he/she apply.

5.8.2 Part-time employees on the Non-Regular Seniority List cannot compound
appointments to change their status from part-time to full-time.
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6.1

6.2

6.2.1

6.2.2

6.3

6.3.1

6.3.2

6.3.3

6. SENIORITY, LAYOFF, RECALL AND RESIGNATION

Cancdllation of Courses

A part-time faculty employee who has received and accepted a written
appointment to a part-time position of more than thirty (30) hours of
scheduledinstruction shall be paid 10% of the schedul ed instruction hours of
the appointment if it is cancelled prior to its commencement with less than
two (2) weeks of notice to the appointee. For part-time positions of thirty
(30) hours or less of scheduled instruction, the part-time faculty employee
shall be paid 15% of thescheduled instruction hours of the appointment if it
iscancelled priorto its commencement with lessthan one (1) week of notice
to the appointee.

Resignation - Full-time and Reqular Part-time Faculty Employees

An appointment may be terminated at any time by mutual consent of the
faculty employee and the President.

An appointment may be terminated by a faculty employee submitting a
resignation, in writing, to the President four (4) months prior to the date of
resignation or three (3) months prior to the end of the faculty employee's
current instructional period, e.g. semester, trimester.

Resignation - Part-time Faculty Employees (Not Reqularized)

A part-time faculty employeewho is not regularized shall noti fy the College
of hig’her decisiontoleavetheemploy of the College by giving written notice
fourteen (14) calendar days in advance of the effective date of resignation.
The part-timefaculty employee shall receive termination pay and benefits as
provided for in this Agreement.

On termination by a part-time faculty employeeof his’her employment, the
College shall within six (6) calendar days after the date of termination of
employment pay to the employee all wages owing to him/her.

a If apart-timeemployeeontheNon-Regular SeniorityList refusestwo
(2) consecutive offers of appointmernt, under the conditions of this
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6.3.4

6.4

6.4.1

6.4.2

6.4.3

Article, the College reserves the right to terminate his/her recall
rights. Thisright shal not be exercised unreasonably.

b. When an employeeinformsthe Human ResourcesDirector inwriting
that he/she will not be availablefor work during a specific period up
to one calendar year, the College shal not make offers of
appointment during that period.

Theemployeemay extend the period for which he/sheisunavailablefor work
to amaximum of twenty-four (24) months after which the employee must be
available for work for at least on year prior to being eligble for another
extended period when unavailable.

Wherethe part-timeemployee ontheNon-Regular Seniority List failsto keep
theHuman Resources Officeinformed of his/her current address, he/she shall

be considered to have resigned.

Seniority, Lay-off and Recall - Full-time Faculty Employees

Subject to the Board's right at all times to maintain faculty competent to
deliver instruction in the courses offered by the College, the College
recognizes the right of an employee to exerdse his or her seniority in the
event of areduction of staff and recall after lay-off.

For the purpose of this Article (6.4), no seniority shall be acquired by a
member of the bargaining unit until the faculty enployee is gven afaculty
appointment. Upon such appointment the seniority of the faculty employee
shall be based upon the number of years of continuous employment
immediately preceding the appointment. Continuous employment in this
context includes consecutive sessional appointments, intermittent sessional
appointments (exclusive of appantments under 5.2.3 for replacement
purposes) and part-time service separated by a break in service of six (6)
months or less.

Having acquired seniority in accordance with the foregoing, the faculty
appointee's seniority shall not ceaseasaresult of sickness, accident, approved
leaves of absence, or lay-off of |less than twenty-four (24) months Seniority
shall not continue to accrue during a period of lay-off or an extended leave
of absence without pay (excepting union leaves under 2.4).
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6.4.4

6.4.5

6.4.6

6.4.7

6.4.8

6.4.9

A faculty appointee's seniority shall cease upon discharge, resignation or
failure to exercise the right to recall within thirty (30) days of notification.

Where the faculty appointee takes employment with the College outside of
the bargaining unit, he or she will re-establish his or her seniority within the
bargaining unit if re-appointed within three (3) calendar yearsof the previous
appointment and will have accumulated seniority restored.

An appointment may be terminated or not renewed for reasons of changesin
enrolment, course offerings, or a demonstrated shortage of funds. If it
appearsthat afaculty position may becomeredundant in aspecific discipline
due to a decrease in enrolment, changes in course offerings, or a
demonstrated shortage of funds, the President shall advisethe Directorsof the
Faculty Association and shall give than the relevant information relatingto
the decision on terminati on or non-renewal of appointment prior to taking a
decision on the matter.

Where the Board determines that an appointment will be terminated or not
renewed for reasons given above, the Board shall give noticeof non-renewal
or lay-off by March 31 for faculty appointees or four (4) months prior to the
date of lay-off for the non-renewal of a probationary appointee subject to the
following:

a The Board shall give notice to both the Faculty Association and the
affected employee;

b. Upon the request of the Faculty Association the issue of the
employee's layoff shdl bereferredto the Lay-off Committeereferred
toin Articles 6.4 of both the Common and Local Agreement.

A Lay-off Committeeshall beinstituted upon the execution of thiscollective
agreement and shall consist of four persons, two appointed by the Faculty
Association and two appointed by the College and may be increased or
decreased as mutually agreed to from time to time.

The duties of the Committee shall be asfollows:

a To consider the reasons for the lay-off;
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6.4.10

6.4.11

6.4.12

6.4.13

b. To consider the alternatives to the lay-off;

C. To consider whether or not the faculty employee proposed to be
laid-off is competent and/or qualified to instruct in other disciplines
within the Collegein respect of which he or she may exercise his or
her seni ority;

d. To consider whether or not part-time faculty appointments may be
terminated to permit the laid-off employee to be retained. If the
reason for lay-off is ademonstrated shortage of funds (6.4.6), this
provision shall not apply;

e To consider whether or not sessional appointments should be
terminated to permit the laid-off employee to exercise hisher
seniority to be retained;

f. To consider whether or not the seniority of the proposed employeeto
be laid-off permits him or her to exercise a right to seek an
appointment el sewhere within the bargaining unit.

The Committee shall have the authority to indicate its approva or
disagreement with the decision of the College to effect the lay-off notice
where amajority of the members so agree. In the event that the Committee
is unable to agree on a recommendation, either party may refe the areas of
disagreement to one of the named arbitrators 3.6 for final and binding
decision. The arbitrator shall have full authority, including the right to
rescind the lay-off, to resolve the areas of disagreement as specified in this
article.

In any event the Committee and third party procedure must be concluded by
July 31st unlesschanged by mutual agreement between the parties.

Any references or records pertaining to faculty employees whose
appointments are terminated or non-renewed under this Article (6.4) shdl
clearly point out the reasons for lay-off or non-renewal and shall explicitly
state that such action has not been the result of proper cause as defined in
Article 8.4.

If, after termination or non-renewal of a faculty appointment under the
provision of 6.4, the Board subsequently findsit can increasefaculty strength
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6.4.14

6.4.15

6.5

in a specific discipline, the Board shall offer regppointment to thoseformer
employeeswho are qualified for the disciplinein question and who have had
their appointmentsterminated or not renewed within the previoustwenty-five
(25) months from the termination or non-renewal under 6.4. Thisshall also
include employeeswho haveaccepted reassignmentsoutlined in 6.4.9 within
the previous three (3) years from the date of reassignment. Such offers of
reappointment shall be made in the reverse order of seniority subject to the
faculty employee's qualifications for the disciplinein question. Inorder to
remain eligible for recall under this provision, the former faculty employee
must keep the Human Resources Department informed of hissher mailing
addressand tel ephone number and must promptly report any changestherein.
Thisdoes not preclude the College from appointing a new faculty employee
to a position to be established in the period beyond the twenty-five (25)
months from termination or non-renewal under Article 6.4.

Employeesin receipt of recall notice shall have thirty (30) days toindicate
their acceptance of the offer. Employeeswho do not reply to arecall notice
or who refuse a recall notice shall be deemed to have resigned from the
College and shall lose their seniority and right to recall.

Lay-off for faculty appointees under 6.4 shall occur only on July 31st.
Termination or non-renewal of appointment for faculty employees on
probationary appointments (5.3.2) under 6.4 shall occur four (4) months
following written notice.

Termination of appointments that result from the proposed employee to be
laid off exercising his/her seniority for displacement within the bargaining
unit (6.4.9) shall be effective onthe date specified inthe original noticeto the
proposed employee to belaid off. Faculty appointees terminated as a result
of displacement shdl be given a minimum of two (2) months natice or pay
in lieu of notice and severance pay as specified in Article 6.7.1. Sessional
appointeesterminated asaresult of displacement will beentitled tothenotice
and severance pay as guaranteed by provincial statute.

Completion of Appointment - Reqular Faculty Employees

Faculty employees whose employment with the College shall end with the
completion of their current working year arefreeto leave the College and to
receive by normal paymentsthe balance of the salary stated inthe Agreement
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6.6

6.6.1

whenthey have completed al contractual obligations, excluding professional
development. In lieu of prafessional develgoment entitlement for faculty
employees, other than sessionals, in thefinal year of employment the College
shall pay the equivalent of two weeks salary at the faculty employee's current
rate. In the event that the faculty employee has already taken two weeks or
more of professional development entitlement earned in their final year, this
payout shall be waived.

Non-Reqular Seniority

A faculty employee who has completed twenty-five (25) cumulative
weeks of appointment at the same campus, who has received no
unsatisfactory evaluations, and who is given a reappointment to a
further position within eight (8) calendar monthsfrom thecompletion
of thelast appointment shall beentitled totherecall rights established
in 6.6. For the purposes of Article6.6, appointment durationsinclude
preparation, professional development and vacation time Both
consecutive and intermittent positions (exclusive of sessional
positions of four (4) weeks or less) separated by five (5) months or
lessmust count towardsthistotal. Any extension of four (4) weeksto
an appointment constitutes a reappoi ntment.

For the purposes of the calculations of cumulative servicein 6.6.1a
sessional appointments shall be expressed in weeks.

For the purposes of calculation of cumulative servicein 6.6.1a. part-

6.6.2

time appointments shall be converted to weeks as follows:

Typel L ength of appointment in hours = weeks
12 hours

Type2 L ength of appointment in hours =weeks
16 hours

Type3, 4 L ength of appointment in hours =weeks
20 hours

When asessional or part-timeposition becomesavail ableat acampus, it shall
be offered to the individual who is entitled to recall, who is qualified, who
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6.6.3

6.6.4

6.6.5

6.6.6

6.6.7

hasthe greatest cumulative service at that campus, and who has not received
unsatisfactory evaluations.

If the offer of an appointment is turned down, the appointment shall be
offered to the qualified indvidua who is entitled to recall with the next
greatest cumulative service at that campus, provided he/she has not received
unsatisfactory eval uations.

A record of cumulative service will cease when two (2) years have passed
without employment with the College at the same campus location; and/or
theindividual failsto keep the Human Resources office informed in writing
of his/her current address and telephone number.

a If an individual refuses two (2) consecutive offers of appointments
under the conditions of this Article, the College reservestheright to
terminate his’her recall rights. This right shall not be exercised
unreasonably.

b. When an empl oyeeinformsthe Human ResourcesManager inwriting
that he/shewill not be availabe for work during a specific period up
to one cdenda year, the College shall not make offers of
appointment during the period.

The employee may extend theperiod for which he/sheisunavailable
for work to a maximum of twenty-four (24) months after which the
employee must be available for work for at least one year prior to
being eligible for another extended period when unavailable.

It shall betheresponsibility of the personontherecall listto keep the College
informed in writing to the Human Resources of increased qualifications,
current address and telephone number, and changes in employment
availability (time of day, type of work - sessional, part-time).

It shall be the College's responsibility to canvass all gppointees by January 1
of each year to ascertain current qualifications, employment availability and
instructional interests of each employee. The College shall forward alist of
thisinformation to the Faculty Association. Such information shall be used
to determine the qualifications and availability of the employee for purposes
of appointment selection.
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6.6.8

6.6.9

6.6.10

6.6.11

6.6.12

6.7

6.7.1

On May 31 and October 31 of each year the Non-Regular Seniority List shall
beupdated. A copy of theupdated list shall be sent to the Faculty Association
within two (2) weeks.

Full-timefaculty appointeeswho haveundergone layoff under the provisions
of 6.4 shall havetheir seniority credited for the purposesof the Non-Regular
Seniority List, and shall be offered sessional or part-time appointments for
which they are qualified * under the provisions 6.6.2.

A full-time faculty appointee who accepts an offer of an appointment shal
be entitled to professional development time, vacation entitlement and
preparation time in accordance with 6.6.1. The appointment shall not affect
afull-time appointee’ s severance pay entitlement (as described in 6.7). The
appointment period will count towards the faculty appointee’s seniority on
the Non-Regula Seniority List.

A full-time appointee’s right to recall shall be in accordance with 6.4.13,
superceding the provisions of 6.6.4.

A refusal of an offer of an appointment shall not affect a laid-off faculty

appointee's severance pay (6.7), re-appointment to a full-time position
(6.4.13), or further offers of employment during the lay-off period.

Severance Pay

Severance Pay - Full-time Faculty Employees

Faculty appointees released under 6.4 shall receive severance pay in
accordance with the following provisions:

a one (1) month's salary a the current sl ary rate for each year of a
faculty appointee's saniority to a maximum of seven (7) mornths

sday;

b. an additional two (2) months' salary at the current sdary rate for
faculty appointees with eleven years of seniority; and
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6.7.2

6.8

C. an additional two (2) months salary at the current salary rate for
faculty empl oyees with fifteen (15) years of seniority.

Recall of employees who have recaved a payment as per 6.7.1 will be
conditional on the employee repayingto the College an amount equal to the
payment for: severance payment mage under 6.7.1 MINUS the number of
months laid off equated in salary. Repayment of this amount shall be on
reasonable terms.

Severance Pay - Reqular Part-time Faculty and Faculty on the Non-Regular
Seniority List

6.9

a Where the College has not offered appointments for two consecutive
years, the employee shall be entitled to prorated severance pay.
Severance pay shall be prorated on the basis of the average annual
hours worked in the two (2) year period immediately prior to the
cessation of available work taken as a percentage of the maximum
hours of a full-time faculty employee in the goplicable work |oad
classification. Seniority shdl be based upon thelength of continuous
serviceimmediately prior to the cessation of availablework,and shall
not include the two (2) year period where no appointments were
offered.

b. Only employees on the Continuing Part-time list as of March 31,
1998, Regular Part-time employees, and employees who would
subsequently earn the right to go on the list under the Collective
Agreement covering April 1, 1996 to March 31, 1998, shall be
entitled to the severanceprovisions of Artide 6.8 a, pending mutual
agreement by the partiesto any changes. It isagreed that the“average
annual hours worked” referred to in Article 6.8 a excludes hours
worked on sessional appoi ntments, pending mutual agreement by the
parties to any changes.

Severance - Part-time Faculty Employees

A part-timefaculty employeefailing to give notice without proper cause shall
receive termination pay and benefits as provided in the statutes of the
Provinceof British Columbia. No additional benefit entitlement as provided
for inthis Agreement sha | apply.
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6.10

Selection and Hiring Procedure for Faculty

TheCollege and the Faculty Association agreethefollowing proceduresshall
be used to fill full-time faculty vacancies where such vacancies will not be
filled by the exercising of seniority/recall rights, automatic return to faculty
by Dean/Regional Manager/Director and other teems of the Collective
Agreement.

The College and the Faculty Association agreethat while these procedures
do not apply to pat-time vacancies, the intention is to involve faculty in
selection and hiring of part-timefaculty as circumstances permit andasit is
practical.

The College and the Faculty Association agree that from timeto time special
circumstances may make it necessary to modify the procedures. In such
cases, the parties shall mutually agree to replacement procedures. Such
circumstances may include regional campus circumstances or emergency
situations.

a TheVice President Academic shall request the appropriate Director/
Dean/ Regional Manager to establish a Search Committee and to
assume or delegate the chairing of the Committee. The Search
Committee shall consist of the Coordinator of the programme and up
to two (2) faculty selected from theprogramme area by the faculty of
the programme area.

b. Where it is deemed appropriate by the Search Committee, the
committee may beincreased to include ather faculty or other persons,
inan advisory capacity.

C. The Search Committee shall recommend to the Vice President
Academic, the criteria to fill the vacancy and whether the vacancy
should be publicized within the College only or also advertised
external to the College. The criteria shall include professional
gualifications, professional experi ence, teachi ng experience, college
contributions, community awareness and personal attributes so far as
they are applicable to the job classification in question.
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d. Vacant positions shall be posted publicly as soon as they are
identified subject to (c) above.

e The closing date for applications shall be stated in the publication or
advertisement.

f. All applications shall be dated and acknowledged and filed
appropriately for the use by the Vice President Academic,
Director/Dean/Regional Manager and Coordinator.

0. The Search Committee shall compile a shortlist of candidates and
shall interview short-listed candidates. The Search Committee shall
make a recommendation to the Vice President Academic of two or
more names that should be considered for appointment. These may
be ranked when appropriate. The Search Committee's
recommendation shall include written reasons for not selecting any
internal candidaes.

h. All internal candidatesshall beincluded inthe shortlist of candidates.
Internal candidates shall be considered those who have held an
appointment at the College within the previousyear, or have recall
rights within the College.

i TheCollegeiscommitted to hiring the beg qualified faculty and shall
whenever possible, give qualified internal candidates preference.

j. Within five (5) working days, the Vice President Academic shall
advise the Search Committee if an appointmert is to be made from
the shortlist, and if an appointment is to be made, which candidate
and the termsand conditions of the appointment. The Vice President
Academic shall alvise the Search Committee of his/her reasons.

K. Candidatesrecommended under (g) may not necessarily be appointed,
but normally no gopointment shall be made that is not recommended
by the Search Committee. TheVice President Academicor designate
shall communicateinwriting thereasonsfor aninternal applicant not
having been selected for the position when requested by theinternal
applicant and/or the Faculty Association in accordance with the
Freedom of Information and Pratection of Privacy Act.



Collective Agreement- CNC & FACNC 105 April 1, 2001 to March 31, 2004

7.1

711

712

713

7.1.4

7.15

7. EVALUATION OF FACULTY

Generd

The primary purpose of evaluation for full-time faaulty is to assess
performancein order to improve professional competenceand effectiveness.

The primary purpose of evaluation for part-time faculty is to assess
performance in order to maintain or improve the quality of College
programme delivery in the public interest.

Evaluations should provide feedback and information, guidance and
suggestions for the future growth of the faculty employee. It is recognized
that the evaluation may also be used to provide information to the
administration for purposes of determining renewal or termination of
contractsand advancement on the sal ary scal eand of recogni zing outstanding
performance.

Responsibility for the initiation of the evaluation process rests with the
Director/ Dean/Regional Manager or Vice President, as appropriate. The
Director/ Dean/Regional Manager or Vice President is responsible for
ensuring that the evaluation procedures, as outlined in Article 7.2 are
followed.

Regular faculty appointees may be formally evaluated annually. Sessional,
Probationary and Part-time who are nat regul arized faculty employees may
be evaluated each semester. Sessional faculty employees whose
appointmentsare for aperiod of one semester or less may be evaluated once
during each gppointment. A part-time faculty employee shall be evaluated
at least once during his’her first appointment providing his’her regular
scheduled hourstotal at |east forty-five (45) hours, as stated on his’her hiring
form. In addition, evaluations may be carried out a any time at the faculty
employee's request. Only in ceses of specific and serious complaints
presented to the Vice President, evaluations, in addition to those previously
specified, may be carried out at the Director/Dean/Regional Manager's or
Vice President's discretion. In the absence of a formal evaluation, the
perf ormance shall be assumed to be sati Sactory.
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7.2

721

1.2.2

71.2.3

124

71.2.5

71.2.6

Evaluation Procedures

Evaluation proceduresdesigned to faily and adequately assess performance
of full-timefaculty employees shall be establishedand reviewed annually by
the * Vice President, after consultation with appropriate faculty groups at
divisional/departmental meetingsfor their recommendations.

Evaluation procedures designed to fairly and adequately assess performance
of part- timefaculty employeesshall be esteblished and reviewved periodically
by the* Vice President, after consultation with appropriate faculty groups at
divisional/departmental meetingsfor their recommendations.

The Director/Associate Director/Dean/Regional Manager or Vice President,
asappropriate, shdl advisethefaculty employeein advance of theevaluation
procedure to be used.

The faculty employee shall review all evaluation results with the
Director/Associate Director/Dean/Regional Manager or Vice President, as
appropriate, at amutually agreeabletime. If afaculty employee sochooses,
athird party of his’her choicemay be present.

The faculty employee shall sign the evaluation report indicating his/her
agreement or disagreement with the conclusionsof the report.

The faculty employee shall be gven the opportunity to make written
comments which shall be entered into the faculty employee's file with the
evaluation.
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8. PERSONNEL RECORDS, DISCIPLINE, SUSPENSION AND DISCHARGE

8.1

Personnel Files

811

8.1.2

8.1.3

8.2

During normal working hours, and in the presence of the Human Resources
Manager or his/her designate, every faculty employee has the right of access
to his’her personnel record. Upon presentation of awritten request from the
faculty employeeand for that speci fic occasononly, aDirector of the Faculty
Association has the right of access to that faculty employee's personnel
record, during normal working hours, and in the presence of the Human
Resources Manager or hissher designate. Every faculty employee shall
receiveacopy of any document whichmay bethe basisof disciplinary action
at the time that the document is inserted in the personnel file. A faculty
employee shall receive, upon request, a copy of any document in hisher
personnel file.

The personnel file shall contain only valid and relevent material. The faculty
employee may request, inwriting at any time, that material be removed from

his/her personnel file.

At an employee s request, the College shall add an employee’ s response to
any document on his/her personnel file.

Documents of a disciplinary nature shall be removed from an employee's
personnel file after a period of:

a 36 months for discipline which involves a suspension or an issue
which involves thehealth and safety of students

b. 24 monthsfor all other discipline

provided there has been no further infraction within the above time limits.

Discipline - Part-time Faculty Employees who ae not Reqularized

8.2.1

TheFaculty Associ ation recognizesthe College'sright to discipline, suspend,
and discharge part-timefaculty employeesforjust cause subjed to the terms
and conditions of this Agreement.
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8.2.2

8.2.3

824

8.3

831

8.3.2

8.3.3

8.34

8.3.5

No part-time faculty employee shall be disciplined or suspended except for
just cause. A part-time faculty employee shdl be suspended for disciplinary
reasons only upon the written authority of the President.

A part-time faculty employee considered by the Faculty Association to be
wrongfully or unjustly disciplined, suspended, or discharged shall be entitled
torecourse under the grievance procedurein accordancewith Article 3 of this
Agreement.

A part-timefaculty employee hastheright to haveathird party representative
present at any meeting regarding his/her discipline, suspension, or discharge.

Suspension

Suspension shall be preceded or accompanied by notice, in writing, gving
reasons for the duration of the suspension.

In cases of suspenson, the President shall report the action to the Board with
a statement of hisher reasons.

Thefaculty employee, in accordancewith Section 26(4), Collegeand Institute
Act 1979, may appeal the suspension to the Board.

The President may suspend afull timeor regular faculty employee from any
or al of hig/her faculty responsibilities when he/she has reasonabl e grounds
for believing that the presence of the faculty employeeis detrimental to the
well-being or functioning of the College. Sugpension shall normdly precede
or accompany action under 8.5 or 12.10 and shd| terminate when such action
is complete.

Suspension of afull-time or regular faculty employeemay bewith or without
pay and benefits. However, consistentwithaprogressivediciplinary model,
an episode of suspension with pay and benefits will normally precede an
episode of suspension without pay and benefits.
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8.4

Dismissal - Full-time and Regular Faculty Employees

84.1

8.5

An appointment may be terminated for proper cause. Demonstration of
proper cause is the responsibility of the College, as represented by the
President, and shall constitute sufficient reason for dismissal. Cause shall be:

a gross miscondud,

b. persistent neglect of faculty respongbilities (where neglect shall be
taken to mean failure to correct deficiencies which have been
indicated in evaluations),

C. professional incompetencedirectly relaed to faculty responsibilities.
The specific reasonsfor the termination of an appointment for proper
cause shall be stated, in writing, by the President. A decision to
terminate a faculty employee's appointment for proper cause may be

appealed to the Board.

Dismissal Procedures

851

85.2

8.5.3

When the President determinesthat thereisproper causefor dismissal, he/she
shall notify thefacul ty employeeandtheDirectors of theFacul ty Association,
in writing, outlining the reasons for this determination and stating any
charges which have been made and by whom they were made.

Within seven (7) calendar days of such notification, the President shall meet
with the faculty employee for afull and frank discussion of the reasons for
the proposed dismissal. Each party may be accompanied by observers or
advisors of hig’her choice. Within four (4) calendar days of the meeting:

a the President may decide to withdraw dismissal proceedings, or
b. the faculty employee may decide to offer his/her resignation, or
C. the President may decide to recommend dismissal to the Board.

The faculty employee shall have the right to appear before the Board at the
time a recommendation for dismissal is made, and to present or have
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854

855

8.6

8.6.1

8.7

8.7.1

8.7.2

presented his/her arguments to the Board. He/she may be accompanied by
observers or spokespersons of his/her choice.

The Board shall notify the faculty employee and the Directors of the Faculty
Associ ation with respect to any dismissal recommendation, inwriting, within
seven (7) calendar days after such a decision has been reached.

For full-time faculty and regular employees full pay and benefits shall
continueduring the period of thedismissal proceedings. Uponwritten receipt
by the faculty employee of the Board's dismissal recommendation, pay and
benefits shall cease. (from 8.5.4)

Appeal Against Dismissal

If the Board accepts a dismissal recommendation (see 85), the faculty
employeeshall havetheright, withintwenty (20) calendar daysfromthetime
of notification of theBoard's decision, to submit an appeal to an Arbitration
Board under 3.6.

Failure to Report for Duty - Part-time Faculty Employees who are not
Regularized

A part-time faculty employee who fails to report for duty for two (2)
consecutive classes without informing the College of the reason for his/her
absence shall be presumed to have abandoned his/her position (see Article
8.7.2).

A part-time faculty employee shdl be afforded the opportunity to rebut such
presumption and demonstrate that there was just cause for not informing the
College.
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9. TECHNOLOGICAL CHANGE

9.1 Technologi cal Change

911 Definition: For the purposes of this Agreement, the term "technological
change" means changesintroduced by the College in themanner in which it
carries out teaching operations and services where such change or changes
affectsthe termsand condtions or security of employment of any member of
the bargaining unit or dters the basis on which this Agreement was

negotiated.
9.1.2 When the College isconsidering the introduction of atechnological change:
a The Board agrees to notify in writing the Directors of the

Faculty Association as far as possible in advance of its
intention and to update the information provided as new
devel opments arise and modifications are made.

b. The foregoing notwithstanding, the Board shall provide the
Directors of the Faculty Association at least six (6) months
noticethat atechnological changeisintended, with adetailed

description of thechange it intends to carry out.

9.13 The notice mentioned in 9.1.2 shall be given in writing and shall contain
pertinent dataincluding:

a the nature of the change;

b. the date on which the Board proposes to effect the change;

C. the approximate number, type and location of faculty
employees likely to be affected by the change;

d. the effects the change may be expected to have on the faculty
employees working conditions and terms of employment;

e other pertinent data relating to the anticipated effects on
faculty employees.
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914

9.15

9.16

9.17

9.18

9.19

9.2

921

9.2.2

9.23

The notice mentioned in 9.1.2 and information listed in 9.1.3 shall also be
given to the faculty employees likely to be affected.

Where the Board has notified the Directors of the Faculty Association of its
intention of introducing atechnological change, the partiesundertaketo meet
within the next thirty 30 days in an effort to reach agreement on solutions to
the problems arising from this change as they affect faculty employees.

Agreements reached between the parties under 9.1.5 shall be concluded in
written form and such agreement shdl have the same effect asthe provisions
of the existing Collective Agreement and shall be subject to the grievance
procedure.

Where the parties do not reach agreement within three (3) months of the
commencement of formal negotiations and where various mattersrelatingto
theaffected faculty employeesremai nunresolved, either party may refersuch
matters to arbitration under 3.6.

Technological change must not be introduced by the Board while the matter
Isunder discussion and/or dispute resolution under thetermsof 9.1.5, 9.1.6,

or9.1.7.

Grievancesover the application of Article9.1 shall commenceat Step 2 (i.e.,
the President) and shall be dealt with as expeditiously as possible.

Introduction and Evaluation of Self-Instructional or Pre-packaged Courses

The provisions outlined in this section (9.2.1 to 9.2.6) supersede the
requirements outlined in 9.1.1 to 9.1.9 inclusive insofar as the introduction
and evaluation of self-instructional or pre-packaged courses are concerned.

Based onitscommitment to educational excellence, the Collegeshall provide
face-to-face instruction modeover alternateforms of delivery. However, it
may be that in the course of making educationd opportunities accessible to
al of the people in the College region, that alternate or mixed modes of
del ivery are necessary.

It is agreed that where the College wishes to develop or introduce
self-instructional courses (correspondence) or introduce pre-packaged
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924

9.25

9.26

courses, the professional standard of such coursesis of utmost concernto al
involved. These courses must meet professional standards or they shall not
be offered through the College. If such courses are being developed or
introduced, recognizing that it is not possible to delineate a method which
would be universally gppropriate for the evaluation of dl of the diverse
curriculum available and for the many situations within which it will be
developed and utilized, the College and the Feculty Assodation will strikea
Committee to devise a process for evaluating these courses at the initiation
of the project.

The Committeemembersshall consist of the coursewriter(s) when thecourse
is being developead by the College or a person with appropriate expertise
when the course is prepackaged, the adminigrator responsible for the
programmeareaor his/her designate, a person with curriculum devel opment
expertise, and one or more faculty with content or related content expertise.
Committee members other than the course writer(s) and the administrator
shall be by mutual agreement of the Faculty Association and the College
Representatives of relevant professiona bodies may be invited to serve as
deemed appropriate by the Committee.

The Committee shall devel op acomprehensive eval uation planto ensurethat
the coursesmeet professional standards. Wherethecoursesare devel oped by
the College, this plan will include a formative evaluation during the
development of the course aswell asasummative eval uation after the course
has been piloted. Students cannot be enrolled in pilot offerings of
self-instructional coursesor pre-packaged courses prior to the determination
that the coursesare of aprofessional standard through the eval uation process
as specified by the Committee. Any deficienciesidentified by a summative
evaluation process after piloting the course must be corrected before the
course may be offered again.

The work of the Committee will be deemed to be complete when a process
for evaluation has been established. The process that the Committee
establishes shall include (but not be limited to):

a a means for determining whether or not the course meets
professional standards;
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9.3

931

9.3.2

94

b. aprocedurefor assessing and, where appropriate, pilot testing
the courseg;

C. timelines for comp eting the eval uation process;

d. ameans for appraising whether or not the evaluation process
has been adhered to;

e ameans to ensure that the input of all affected partieswill be

considered withinthe eval uation process.

If the Committee is unable to establish a process for evaluation, the issue
shall be referred to a three person external committee. One member of the
committee shall be chosen by the College, one member shall be chosen by the
Faculty Association, and the third member chosen by thefirst two members.
The external committee's recommendations for the establishment of an
evaluation process are binding on both the Board and the Faculty
Association.

Introduction of Courses Transmitted Live

It isagreed that in order to maintaininstructional excellenceand facilitatethe
use of live el ectronic transmission systems, the following provisionsmust be
met:

The courses must meet a professional standard which is to be evaluated
during their initial presentation according to the procedures outlined in
Section 9.2.310 9.2.6 inclusive.

Coursespresented by live el ectroni c transmission systemsinclude, but arenot
limited to, interactive instructional television, television, radio, and other
electromagneic delivery systemswhichdo not allow the entire course to be
assessed beforedelivery tothe students.

Protection of Instructional Methodology & Materials

The College shall not make use of any faculty empl oyee'slecture, | boratory,
written or other course materials in such a way as to replace the acdual
services of any incumbent faculty employee. The College also agrees not to
furnish such material s to any outside agency for rebroadcast or any other use
without the employee's permission. The College shall not substitute
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electronic, self-instructional, package, pre-programmed educational services,
or other purchased programmes or devices for the servi ces performed by a
faculty employeeif any faculty empl oyee's appointment asafaculty employee
would be terminated. This article supersedes any other provisions of the
contract pertaining to job security.
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10. FACULTY WORKLOAD

10.1

10.1.1

10.1.2

10.1.3

Faculty Classification

All full-time faculty employees shall be classified according to the type of
position they fill aslistedin thiscontract. These classifications must not be
changed or del eted without the agreement of the Faculty Associaion. If new
positionsare created during thelifeof thiscontract, the classification shall be
made with the mutual agreement of the Board and the Faculty Association;
if mutual agreement cannot be reached, the issue goesto binding arbitration
under Article 3.6.

If new Artsand Science courses or new Type 1(b) or Type 1(c) programmes
are created during the life of this Agreement, the placement in the
classification categorieswill be madewith the mutual agreement of theBoard
andthe Faculty Association; if mutual agreement cannot bereached, theissue
goes to binding arbitration under Article 3.6.

All part-time faculty employees shall be dassified according to the type of
programme area in which they instruct as listed in this agreement and as
stated on their hiring form.

These classifications must not be changed or deleted without the agreement
of the Faculty Association. If new programme areas are created during the
life of this Collective Agreement, the classification will be made with the
mutual agreement of the Board and the Faculty Association; if mutual
agreement cannot be reached, the issue goes to binding arbitration under
Article 3.6.

Type 1(a) faculty employees shall be classified according to the type of
course they instruct.

Type1(a) faculty employees shall work primarily asinstructorsor laboratory
demonstratorsin:

Arts and Science Courses (as identified below)

Fine Arts DiplomaProgramme

Forest Resource Technol ogy

Geographicd Information Systems
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For the purposes of determining Type 1(a) workload classifications the
following list constitutes the Arts and Science courses referred to éove:

ANTH 101, 102, 201, 202

APSC 100, 120

ASTR 101, 102, 105

BIO 103, 104, 105, 107, 111, 112, 120, 201, 202, 205, 206, 207, 211

CHEM 111, 112, 113, 114, 201, 202, 203, 204, 205

CRIM 101, 102, 103, 106, 120, 135, 201, 230, 241

CSC 105, 109, 110, 115, 210, 214, 215, 216, 224

ENG 101, 102, 103, 104, 106, 107, 201, 202, 203, 204, 205, 206,
213, 214, 215, 216, 217, 218, 219, 220, 231, 232

FINE 101, 102

FNST 100, 101

FORS 100,111, 112, 202, 203, 210, 213, 237, 238, 305, 306

FRENCH 101, 102

GEOG 101, 102, 103, 201, 202, 203, 204, 205

GEOL 101, 102

GIS250

HIST 101, 102, 103, 104, 204, 205, 206, 211, 213, 214, 216, 217

MATH 100, 101, 102, 103, 104, 105, 190, 201, 202, 203, 204, 205,
215

PHIL 101, 102, * 105, 106, 107, 110, 210, 205, 220, 221, 230

HUM 101, 102

H.K. 100, 120, 121, 122, 123, 124, 125, 127, 200, 210, 220, 221,
222, 223, 224, 230, * 240, * 291, 300

PHY S 101, 102, 105, 106, 204, 205, 211, 212

POL. SC. 131

PSY C 101, 102, 103, 201, 202, 203, 204, 205, 206, 207, 209,210

SOC 101, 102, 201, 202, 203, 204, 206, 220

WMST 101, 102

WRIT 100, 101, 102, 103, 104, 105, 200, 201, 202, 203, 204, 205

The parties agreeto update the list of Arts and Science Courses annually on
April 1st, or the publication date of the College Calendar, whichever occurs
later.
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10.1.4

Type1(b) faculty employees shall work primarily asinstructorsor laboratory
demonstratorsin:

Business Administration

Computer Information Systems

Construction Management

Early Childhood Education

Electronics

Engineering T echnology

Engineering D esign Technology

Hospitality Administration

Native Social Work Development Programme
Child, Y outh and Family Support Programme
Northern Outdoor Recreation & Ecotourism
Wood Technology

10.1.5

10.1.6

10.1.7

This includes all courses required in order to receive the College of New
CaledoniaDiplomaor Certificatein the above programmessubject to 10.1.1.

Type1(c) faculty employees shall work primarily asinstructors or laboratory
demonstratorsin:

Dental Assisting

Dental Hygiene

Long Term Cae/Home Support Worker Programme

This includes all courses required in order to receive the College of New
CaledoniaDiplomaor Certificatein the aboveprogrammessubject to10.1.1.

Type 1(d) faculty employees shall work primarily asinstructorsin:
Northern Collaborative Baccal aureate Nursing Program (“NCBNP”)

Type 2 faculty employees shall work primarily asinstructorsin:
Adult Special Education
Centre for Student Success
College and Career Preparation
Computerized Bookkeeping
Computer/Network Electronics Technician
Electronics Technician Common Core
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English Language Training
Office Administration

Life Skills

VALT

10.1.8 Type 3 faculty employees shall work primarily asinstructorsin:

Auto Mechanical Repair
Automotive Service
Carpentry

Cooperative Advanced Apprenticeship Training
Culinary Arts

Electrical

Entry Level Training
Heavy Duty Mechanics
Millwrighting

Power Engineering
Welding

Safety and First Aid

10.1.9 Type 4 faculty employees shall work primarily

a in: Athletics/Recreation

b. as. Counsellors
Librarians
Study Skills Instructors
Distance Learning Faculty
Extension Forester
Speech/L anguage Pathologist
Physical Therapist
Occupational Therapist
Curriculum Developers
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10.2

10.2.1

10.2.2

Workload for Type 1(a) Faculty Employees

A faculty employeeteaching aworkload of twelve (12) or moreinstructional
hours per week, including equivalent duties provided for in this Agreement
(see2.4.1, 4.7, 5.6, 10.10, 10.2.11, 10.14, 10.15, and 10.17) is a full-time
faculty employee.

A full-time faculty employee, other than alaboratory demonstrator, may be
required during each teaching semester to instruct in hisher area of
competence only one of the following: either

a amaximum of fifteen (15) lecture or seminar hours per week; or

b. a maximum of sixteen (16) hours per week where at least one (1)
laboratory or tutorial hour per week is taught in combination with
lecture or seminar hours, where the laboratory section is directly
associated with one of the lecture/seminar sections; or

C. amaximum of eighteen (18) hours per week where more than three
(3) laboratory hours per week are taught; or

d. amaximum of eighteen (18) hours per week where two (2) or three
(3) laboratory hours per week are taught in combinationwith lecture
or seminar hours providingthefacul ty employeeagreesand providing
the student enrolment on the first day of classeswas on the average
less than 60% full for the classes taught by the faculty employee
concerned; or

e. amaximum of twelve (12) lecture or seminar hours per week where
four (4) three-hour per week lecture or seminar preparations, or their
equivalent, are taught; or

f. amaximum of fifteen (15) lecture or seminar hours per week and an
additional three (3) laboratory or tutorial hours per week where no
more than two (2) three-hour per week preparations, or their
equivalent, aretaught.

These workloads may be altered only with the written agreement of the

Faculty Association.
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10.2.3

10.2.4

10.2.5

A full-time laboratory demonstrator may be required during one teaching
semester to instruct no more than twenty-one (21) hours per week, and in the
remainder of the teaching semester(s) no more than eighteen (18) hours per
week in hig/her area of competence.

At any given time during a teaching semester, a full-time facuity employee,
other than laboratory demonstrator, shall not be assigned:

a more than four (4) three-hour per week lecture or seminar
preparations or their equivalent;

b. more than three (3) three-hour per week lecture or seminar
preparations if two or more of the preparationsare for courses with
no laboratory/clinical component whichthefaculty employeehas not
taught in the previous three years.

C. more than three (3) three-hour per week lecture or seminar
preparationsif one or more of the preparationsis for acourse with a
laboratory/clinical component which the faculty employee has not
taught at the College in the previous three years.

d. more than five (5) three-hour per week course sections or their
equivalent (excluding laboratory sections);

e. more than three (3) three-hour per week course sedions or their
equivalent of any one course;

f. laboratory sections of more than one course for which he/she is not
teaching alecture section.

Each hour of aself-instructional course, as described in Article 9.2, shall be
considered the equivalent of a laboratory hour in calculating a full4time
faculty employee's workload. It is intended that the actual work for the
faculty employee involved in athree-hour self-instructional course shall be
approximately the sameasthework involved inthe preparation, marking, and
delivery of athree-hour laboratory section. Such aworkloadshall notinclude
more than two different self-instructional courses at any one time. Each
self-instructional course shall not require more than two student-contact
hours per week of the faculty employee's time.
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10.2.6

10.2.7

10.2.8

10.2.9

10.2.10

Any dispute between a full-time faculty employee and the appropriate
administrator concerning credit for any workload resulting from the
presentation of a self-instructional course shdl be resolved prior to the
commencement of the course. Such resolution requiresthe written approval
of the faculty employee.

With the written agreement of the full-time faculty employee, the total
number of instructional hoursor course preparations per week may bevaried
in different weeks so long as the average numbe of hours or course
preparations per week does not exceed the appropriate maxima in 10.2.2,
10.2.3, 10.2.4 or 10.2.5. This does not prevent the assignment, in any one
semester, of aworkload which isat or bel ow the appropriate maxima set out
in 10.2.2, 10.2.3, 10.2.4, or 10.2.5.

For the purpose of this sub-article, the number of instructional hours or
course preparations shall be the average number taken over the two teaching
semesters of the working year.

A full-time faculty employee shall be availableto students for consultation
for five (5) scheduled office hours per week. A regular part-time faculty
employee shall have pro-rated office hours. The faculty employee shall
submit the times of hisher office hours to the appropriate Director/
Dean/Regional Manager on reguest.

Full-time faculty employees with no previous teaching experience shall be
given three or fewer preparationsin their first year of teaching.

An overload is a workload in excess of the maxima designated in 10.2.2,
10.2.3, 10.2.4, or the overall student load referred to in 10.2.13. Overloads
shall beundertaken only inexceptional circumstancesand arenot along-term
solution. An overload shal be permitted only upon written agreement
between the faculty employee and the gppropriate Director/ Dean/Regional
Manager. A faculty employeeteaching an overload shall receive payment at
the overload rate. No more than the maximum number of students allowed
per section under 10.2.13 may be enrolled in any section taught as an
overload. Suchan overload allowsfor anincreaseintheoverall student load
referred to in 10.2.13 but the overall student load must not exceed 175
students at any given time.



Collective Agreement - CNC & FACNC 123 April 1, 2001 to March 31, 2004

10.2.11

10.2.12

Full-time faculty employees who have a teaching load of less than twelve
(12) hours per week may be required by their Director/ Dean/Regional
Manager to carry out other dutiessubject to 4.2, 4.7, 5.6, and 10.10. Article
10.11 (Non-Teaching Functions) is not goplicable in this event. For the
purposes of evaluation only (Article 7), non-teaching assignments shall be
considered on aproportional basisto the amount of maximum teaching load
and shall not exceed 40% consideration in any event. Such assignmentsare
not to be used in place of or for discipline, or as a substitute for a
Coordinator's gopointment.

At any time during a teaching semester, a faculty employee shall not be
assigned a teaching schedulewhich includes:

a more than three (3) consecutive lecture or seminar hours; or more
than four (4) consecutive lecture-laboratory, seminar-aboratory, or
back-to-back laboratory hours without a half (1/2) hour bregk;

b. morethan eight (8) instructional or six (6) lecture hours per calendar
day;
C. ateaching responsi bility which commencesbefore 10:00 hoursonthe

day following an evening | ecture, seminar or |aboratory sectionwhich
terminates after 21:00 hours;

d. aworking day consisting of more than twelve (12) hours from the
beginning of the first work assignment to the end of the last work
assignment;

e more than two (2) evening classes per week for fulltime faculty

employeesonly (for the purpose of this sub-article "evening classes"
shall refer to those d asseswhere schedul ed i nstruction continues past
19:00 hours);

without the prior written permission of the full-time or regular pat-time
faculty employee. In the case of probaionary and sessional appointees, the
permission of the Faculty Association isalso required. In thecase of part-
time faculty who are not regularized, sections a-d above shall not be altered.
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10.2.13

10.2.14

The teaching schedule of a part-time faculty employee shall include at least
one forty-eight (48) hour break in each seven working days.

Except for self-instructional courses,

a no more than 37 students shall be allowed per section;

b. no more than 25 students shall be allowed per technical writing
section;

C. no more than 20 students shall be allowed per university transfer lab
or writing section. Maximum lab sizes for technical/career courses
shall be determined by the appropriate Director/ Dean/Regional
Manager in consultation with the faculty employees having due
regard for available facilities and course objectives.

With the regular employee's written permission, the class size may be
increased by 5 students. In the case of probati onary, sessional, and part-time
appointees who are not regularized or when the class size is to exceed the
maximaby more than 5, the written permission of the Faculty Associationis
also required.

For full-time faculty, but excluding University Transfer Englishinstructors,
the overall student load shall be 145 students averaged between the two
teaching semesters, but must not exceed 150 students at any giventime. For
full-timeUniversity Transfer Englishingructorstheoverall student load shall
be 135 students averaged between the two teaching semesters, but must not
exceed 140 students at any given time. (For the purpose of this sub-article,
student load calculations shall be based on enrolment data two weeks
subsequent to the commencement of classes.)

For full-time laboraory demonstrators, the overall student load shall be 120
students averaged between the two teaching semesters, but must not exceed
125 students at any given time.

For part-time faculty the overall student load must not exceed 100 students
at any given time.
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10.2.15

10.2.16

10.2.17

10.2.18

10.2.19

10.2.20

For part-time laboratory demonstrators the overall student load must not
exceed 80 students at any given time.

The above student loads are based on 3 hour per week sections and shall be
prorated for any variation in section duration, and in the case of University
Transfer English a combination of other disciplines.

Type 1(a) regular faculty employees shdl be expected to devote the balance
of theworking year not set aside for vacation or professional development to
other College activities such asteaching short coursesup to atotal of ten (10)
hours, lecture or laboratory preparation, committee assignments, inventory
or library research (subject to 4.1, 4.2, 4.7).

Part-time faculty employees who are not regularized shall be entitled to
preparation time. Preparation time shall be calaulated at the rate of five
percent (5%) of regular scheduled hours (5.7¢), and shall be added at the
commencement of the appointment.

The maximum number of students allowed per section in new professional
programmes shall be negotiated by the College and the Faculty Association
according to requirements established by the relevant professiona body. If
mutual agreement cannot bereached, theissue shall be resolved through the
grievanceand arbitration procedure (Article 3), beginning at the second stage
(Article 3.4.2).

For full-timefaculty employees "teaching semester” appliesto the Type 1(a)
workload classification (10.2) and denotes the fifteen (15) to sixteen (16)
week period of scheduled classes (including exams and field work) falling
between August 15 and December 20 and between January 1 and May 15.

With the faculty employee's written permisson, the College may assign a
workload which is equivalent to the teaching load specified in Type 1, but
whichisnot subject tothe dates specified intheafore-mentioned articles. In
the case of probationary and sessional appointees the permission of the
Faculty Association is also required.

A full-time faculty employee may be expected to teach courses with an
extended semester of up to twenty (20) weeks. For an extension of up to
fifteen (15) workload hours, such a faculty employee shall receive five (5)
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10.2.21

consecutive working days additiond vacation between the fall and spring
semesters; the days shall be at the faculty employee's discretion within that
period. Thefaculty employee shall receive an equivalent workloadreduction
or payment at the overload rate for each additional workload hour in excess
of fifteen (15) hours.

A full-time faculty employee may teach a combination of Type 1(a), Type
1(b) and Type 1(c) workload classifications. Workload limits spedfied in
10.2, 10.3, and 10.4 shall be pro-rated according to the classification and
shall not exceed 100% in total.
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10.3

10.3.1

10.3.2

10.3.3

10.3.4

Workload for Type 1(b) Faculty Employees

A faculty employee teaching a workload of twelve (12) or more Type 1(b)
instructional hours per week, including equivdent duties provided for inthis
Agreement (see 2.4.1, 4.7, 5.6, 10.3.11, 10.10, 10.14, 10.15 and 10.17) isa
full-time faculty employee.

A full-time faculty employee, other than alaboratory demonstrator, may be
required during each teaching year to instruct in his/her area of competence
only one of the following: Either

a amaximum of fifteen (15) lecture or seminar hours per week; or

b. amaximum of eighteen (18) hours per week where more than three
(3) laboratory hours per week are taught; or

C. a maximum of eighteen (18) hours per week where no more than
fifteen (15) lecture or seminar hours consisting of four (4) sectionsor
fewer are taught in combination with directly associated |aboratory
hours; or

d. amaximum of twelve (12) lecture or seminar hours per week where
four (4) three-hour per week lecture or seminar preparations, or their
equivalent are taught.

These workloads may be altered only with the written permission of the
Faculty Association.

A full-time laboratory demonstrator may be required during one teaching
semester to instruct no more than twenty-one (21) hours per week, and in the
remainder of the teaching semester(s) no more than eighteen (18) hours per
week in hig’her area of competence.

At any given time during a teaching year, a Type 1(b) full-time faculty
employee, other than alaboratory demonstrator, shall not be assigned:

a more than four (4) three-hour per week lecture or seminar
preparations or their equivalent;
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10.3.5

10.3.6

10.3.7

b. more than three (3) three-hour per week lecture or seminar
preparations if two or more of the preparations are for courses with
no laboratory/clinical component which the faculty employee has not
taught in the previous three years.

C. more than three (3) three-hour per week lecture or seminar
preparationsif one or more of the preparationsisfor acourse witha
laboratory/clinical component which the faculty employee has not
taught at the College in the previous three years.

d. more than five (5) three hour per week course sections or their
equivalent (excluding laboratory sections);

e. more than three (3) three-hour per week course sections or their
equivalent of any one course;

f. laboratory sections of more than one course for which he/she is not
teaching alecture section.

Each hour of aself-instructional course, asdescribed in Article 9.2, shall be
considered the equivalent of a laboratory hour in calculating a ful-time
faculty employee's workload. It is intended that the actual work for the
faculty employee involved in athree-hour self-instructional course shall be
approximatelythe sameasthework involvedinthe preparation, marking, and
delivery of athree-hour laboratory section. Such awaorkload shall notinclude
more than two different self-instructional courses at any one time. Each
self-instructional course shall not require more than two student-contact
hours per week of the faculty employee's time.

Any dispute between a full-time faculty employee and the appropriae
administrator concerning credit for any workload resulting from the
presentation of a self-instrucional course shal be resolved prior to the
commencement of the course. Such resolution requires the written approval
of the faculty employee.

With the written agreement of the full-time faculty employee, the total
number of Type 1(b) instructional hoursor course preparationsper week may
bevaried in different weeks so long asthe average number of hoursor course
preparations per week does not exceed the appropriate maxima in 10.3.2,
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10.3.8

10.3.9

10.3.10

10.3.11

10.3.3, 10.3.4 or 10.3.5. This does not prevent the assignment, in any one
semester, of aworkload which isat or below the appropriate maxima set out
in 10.3.2, 10.3.3, 10.3.4, or 10.3.5.

For the purpose of thissub-article, thenumber of instructional hoursor course
preparations shall be the average number taken over the teaching year.

A full-time faculty employee shall be avalable to students for consultation
for five (5) scheduled office hours per week. A regular part-time faculty
employee shall have pro-rated office hours. The faculty employee shall
submit the times of his/her office hours to the appropriate Director/
Dean/Regional Manager on request.

Full-time faculty employees with no previous teaching experience shall be
given three or fewer preparationsin their first year of teaching.

An overload is a workload in excess of the maxima designated in 10.3.2,
10.3.3, 10.3.4, or the overall student load referred to in 10.3.13. Overloads
shall beundertaken only in exceptional circumstancesand arenot along-term
solution. An overload shall be permitted only upon written agreement
between the faculty employee and the appropriate Director/ Dean/Regional
Manager. A faculty employee teaching an overload shall receive payment at
the overload rate. No more than the maximum number of students allowed
per section under 10.3.13 may be enrolled in any section taught as an
overload. Such anoverload allowsfor anincreaseintheoverall student load
referred to in 10.3.13 but the overall student load must not exceed 175
students at any given time.

Type 1(b) full-time faculty employeeswho have ateaching load of |ess than
twelve (12) hours per week may berequired by their Director/Dean/Regional
Manager to carry out other duties sulject to 4.2, 4.7, 5.6, and 10.10. Artide
10.11 (Non-Teaching Functions) is not applicable in this event. For the
purposes of evaluation only (Article 7), non-teaching assignments shall be
considered on a proportional basisto the amount of maximum teaching load
and shall not exceed 40% consideration in any event. Such assignments are
not to be used in place of or for discipline, or as a substitute for a
Coordinator's gopointment.
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10.3.12

10.3.13

At any time during a teaching semester, a faculty employee shall not be
assigned a teaching schedulewhich includes:

a

more than three (3) consecutive lecture or seminar hours; or more
than four (4) conseautive lecture-laboratory, seminar-laboratory, or
back-to-back laboratory hours without a half (1/2) hour bresk;

more than eight (8) instructional or six (6) lecture hours per calendar
day;

ateaching responsibility which commencesbefore 10:00 hoursonthe
day following an evening lecture, seminar or laboratory sectionwhich
terminates after 21:00 hours;

aworking day consisting of more than twelve (12) hours from the
beginning of the first work assignment to the end of the last work
assignment;

more than two (2) evening classes per week for ful-time faculty
employeesonly (for the purpose of this sub-article "evening classes®
shall refer to those d asseswhere schedul ed instruction continues past
19:00 hours);

without the prior written permission of the regular faculty employee. In the
case of probationary and sessional appointees, the permission of the Faculty
Association is also required. In the case of part-time faculty who has not
been regularized, sections a-d above shall not be altered.

The teaching schedule of apart-time faculty employee shdl include at least
one forty-eight (48) hour break in each seven working days.

Except for self-instructional courses,

a

b.

no more than 37 students shall be allowed per section;

no more than 25 students shall be allowed per technical writing or
communication section;
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10.3.14

C. no more than 24 full-time and 6 part-time students shall be allowed
per Early Childhood Education Basic Programme section; no more
than 24 students shall be alowed for Early Childhood Education
Post-basic Programme section;

d. theratio of instructorsto studentsin clinical and practicum situations
shall not exceed 1:18 for Social Service Foundations; 1:10 for Early
Childhood Education 190 (levels 1-2); and 1:5 for Early Childhood
Education 199 (levels 3-4).

e. Maximum lab sizes for technical/career courses shall be determined
by the appropriate Director/Dean/Regional Manager in consultation
with the faculty employees having due regard for available facilities
and course objectives; except for Fundamental Employment Skills,
in no case shall themaximum exceed 20 students.

f. In the following courses, the enrolment maximawill be twenty-eight
(28) students for both lecture and laboratory sections:

ENDT 150 Technology Graphics
ENDT 163  Mechanicd Technology 1
ENDT 171  Civil Tech1

ENDT 172  Building Technology 1
ENDT 173  Mechanicd Technol ogy 2

With the regular faculty employee's written permission, the class size in
10.3.13(a), 10.3.13(b), or 10.3.13(e) may be increased by 5 students. Inthe
case of probationary and sessional appointees and in the case of 10.3.13(c)
or when the class size is to exceed the maxima by more than 5, the written
permission of the Faculty Association is also required.

With written permissionof the part-time faculty employeewho has not been
regularized, and with the written permission of the Faculty Association, the
classsizein a, b, ¢, or e above may be increased by 5 students.

For full-time faculty the overall student load shall be 145 students averaged
over the teaching year, but must not exceed 150 students at any given time.
(For the purposeof this sub-article, student load cal culations shall be based
on enrolment data two weeks subsequent to the commencement of classes.)
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10.3.15

10.3.16

10.3.17

10.3.18

10.3.19

10.3.20

For full-time laboraory demonstrators, the overall student load shall be
calculated by multiplying the maximum|ab size by six (6) sections, averaged
between the teaching semesters.

For part-time faculty the overd| student load must not exceed 100 students
at any given time.

The above student loads are based on 3 hour per week sections and shall be
prorated for any variation in section duration.

All Type1(b) full-timefaculty employees shall receive aminimum of fifteen
(15) working days of preparationtime per working year. A regular part-time
faculty employee shall have pro-ratedpreparation time. Thisfifteen (15) day
period shall be free of instructional duties other than those normally
associated with the preparation of courses (4.2.6).

Part-time faculty employees who are not regularized shall be entitled to
preparation time. Preparation time shall be calculated at the rate of five
percent (5%) of regular scheduled hours (5.7c), and shall be added at the
commencement of the appointment.

The maximum number of students allowed per section in new professional
programmes shall be negotiated by the College and the Faculty Association
according to requirements established by the relevant professional body. If
mutual agreement cannot bereached, the issue shall be resolved through the
grievanceand arbitration procedure (Article 3), beginning at the second stage
(Article 3.4.2).

For full-timefaculty employeesin Type 1(b) programmes the teaching year
denotes a maximum of thirty four (34) instructional weeks (including exam
and field work) falling between August 15 and June 15.

With the full-time faculty employee's written permission, the College may
assign aworkload which is equivalent to the teaching load specified in Type
1, but which is not subject to the dates specified in the afore-mentioned
articles. Inthe case of probationary and sessional appointeesthe permission
of the Faculty Association is also required.
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10.3.21

10.3.22

A full-time faculty employee may teach a combination of Type 1(a), Type
1(b) and Type 1(c) workload classifications. Workload limits specified in
10.2, 10.3 and 10.4 shall be pro-rated according to the classification and
shall not exceed 100% in total.

For full-time faculty employees there shall be a maximum of five hundred
and ten (510) hours of lecture or seminar hours per teaching year (including
examsand field work). If laboratory and/or practicum supervision hours are
also assigned (subject to 10.3.2), there shdl be a maximum of six hundred
and twelve (612) lecture, seminar, laboratory hours and practicum
supervision hoursavailablefor assignment (includingexamsand field work).
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104

10.4.1

10.4.2

Workload for Type 1(c) Faculty Employees

A faculty employee teaching a workload of twelve (12) or more Type 1(c)
instructional hoursper week inthe Dental Hygiene Programme, fourteen (14)
or more hours per week in the Dental Assisting Programme, or fifteen (15)
or more hours per week in Nursing Programmes, or eighteen (18) or more
hours per week in the Long Term Care/Home Support Worker Programme
including equivalent duties provided for in this Agreement (see 2.4.1, 4.7,
5.6, 10.4.11, 10.10 10.14, 10.15 and 10.17) is afull-time faculty employee.

A full-time faculty employee, other then alaboratory demonstrator, may be
required during each teaching year to instruct in his’her area of competence
only one of the following:

a for instructors in Nursing Programmes, a maximum average of
eighteen (18) scheduled hoursof classroom teaching and/or practicum
and clinical supervision and/or laboratory teaching per week,
providing there are no more than twenty-five (25) scheduled hoursin
any oneweek in the fifth (5th) or sixth (6th) trimester, and no more
than twenty-three and one-half (23.5) scheduled hours in any one
week during other trimesters. For the purpose of this sub-article,
maximum average shall bean average overtheteaching year. Faculty
empl oyeesteaching support coursesin Nursing Programmesshall not
instruct more than eighteen (18) scheduled hours in any one week,
and their workloads shall be governed by the provisions of Article
10.2 - Type 1(a) - or Article 10.3. - Type 1(b), as appropriate.

b. for instructors in the Dental Hygiene Programme, amaximum
average of eighteen (18) scheduled hours of classroom teaching
and/or practicum and clinical supervision and/or |aboratory teaching
per week, provided there are no more than nineteen (19) scheduled
hoursin any oneweek. For the purpose of thissub-article, maximum
average shall be an average over the teaching year.

C. for instructors in the Dentd Assisting Programme, amaximum
average of twenty-two (22) scheduled hours of classroom teaching
and/or practicum and clinical supervision and/or laboratory teaching
per week, providing there are no more than twenty-four (24)
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10.4.3

104.4

scheduled hoursin any oneweek. For the purpose of thissub-article,
maximum average shall be an average over the teaching year.

d. for instructors in the Long Term Care/Home Support Worker
Programme, a maximum of twenty-five (25) scheduled hours of
classroom teaching and/or practicum and clinical supervision per
week.

These workloads may be altered only with the written agreement of the
Faculty Association.

A full-time laboratory demonstrator may be required during one teaching
semester to instruct no more than twenty-one (21) hours per week, and inthe
remainder of the teaching semester(s) no more than eighteen (18) hours per
week in hig’her area of competence.

At any given time during a teaching year, a Type 1(c) full-time faculty
employee, other than alaboratory demonstrator, shall not be assigned:

a more than four (4) three-hour per week lecture or seminar
preparations or their equivalent;

b. more than three (3) three-hour per week lecture or seminar
preparations if two (2) or more of the preparations are for courses
with no laboratory/clinical component which the faculty employee
has not taught in the previous threeyears,

C. more than three (3) three-hour per week lecture or seminar
preparationsif one (1) or more of the preparationsisfor acoursewith
alaboratory/clinical component which the faculty employee has not
taught at the College in the previous three years,

d. more than five (5) three hour pe week course sections or their
equivalent (excluding laboratory sections);

e. more than three (3) three-hour per week course sections or thar
equivalent of any one course;
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10.4.5

10.4.6

10.4.7

10.4.8

f. laboratory sections(excluding clinic) for which he/sheisnot teaching
alecture section, except for Dental Hygiene. A faculty employeein
Dental Hygiene may be assigned a maximum of two (2) laboratory
sections (excluding clinic) for which he/sheis not teaching alecture
section.

Each hour of a self-instructional course, as described in Article 9.2, shal be
considered the equivalent of a laboratory hour in calculating a full-time
faculty employees workload. It is intended that the actual work for the
faculty employee involved in athree-hour self-instructional course shall be
approximatelythe sameasthework involvedin the preparation, marking, and
delivery of athree-hour laboratory section. Suchaworkload shall not include
more than two different self-instructional courses at any one time. Each
self-instructional course shall not require more than two student-contact
hours per week of the faculty employee's time.

Any dispute between a full-time faculty employee and the appropriate
administrator concerning credit for any workload resulting from the
presentation of a self-instructional course shall be resolved prior to the
commencement of the course. Such resolution requires the written approval
of the faculty employee.

With the written agreement of the full-time faculty employee, the total
number of Type 1(c) instructional hoursor course preparations perweek may
bevaried in different weeks solong asthe average number of hoursor course
preparations per week does not exceed the appropriate maxima in 10.4.2,
10.4.3, 10.4.4 or 10.4.5. This does not prevent the assignment, in any one
instructional period, of a workload which is at or below the appropriate
maxima set out in 10.4.2, 10.4.3, 10.4.4, or 10.4.5.

For the purpose of this sub-artide, the number of instructional hours or
coursepreparationsshall bethe average number taken over theteaching year.

A full-time faculty employee shall be avalable to students for consultation
for five (5) scheduled office hours per week. A regular part-time faculty
employee shall have pro-rated office hours The faculty employee shall

submit the times of hisgher office hours to the appropriate
Director/DearYRegional Manager on request.
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10.4.9

10.4.10

10.4.11

10.4.12

Full-time faculty employees with no previous teaching experience shall be
given three or fewer preparationsin their first year of teaching.

An overload is a workload in excess of the maxima designated in 10.4.2,
10.4.3, 10.4.4, or the overall student load referred to in 10.4.13. Overloads
shall beundertaken only inexceptional circumstancesand arenot along-term
solution. An overload shall be permitted only upon written agreement
between the faculty employee and the appropriate Director/Dean/Regional
Manager. A faculty employee teaching an overload shall receive payment at
the overload rate. No more than the maximum number of students allowed
per section under 10.4.13 may be enrolled in any section taught as an
overload. Such anoverload allowsfor anincreasein the overall student load
referred to in 10.4.13 but the overall student load must not exceed 175
students at any given time.

Type1(c) full-timefaculty employees who haveateaching load of less than
twelve (12) hours per week in the Dental Hygiene Programme, or fourteen
(14) hours per week inthe Dental Assisting Programme, or fifteen (15) hours
per week in Nursing Programmes, or eighteen (18) hours per week in the
Long Term Care/HomeSupport Worker Programme may berequired bytheir
Director/Dean/Regiona Manager to carry out other dutiessubjectto 4.2, 4.7,
5.6, and 10.10. Article 10.11 (Non-Teaching Functions) is not gpplicable in
this event. For the purposes of evaluation only (Article 7), non-teaching
assignments shall be considered on a proportional basis to the amount of
maximum teaching load and shall not exceed 40% considerationinany evert.
Such assignments are not to be used in place of or for dscipline, or as a
substitute for a Coordinator's appoi ntment.

At any given time duringateaching semester, afaculty employee shall not be
assigned a teaching schedulewhich includes:

a more than three (3) consecutive lecture or seminar hours, or more
than four (4) consecutive lecture-laboratory, seminar-lgboratory, or
back-to-back laboratory hours (excluding clinic) without a helf (1/2)
hour break;

b. more than eight (8) instructional or six (6) lecture hours per calendar
day;
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10.4.13

ateaching responsibility which commencesbefore 10:00 hoursonthe
day following an evening lecture, seminar or laboratory sectionwhich
terminates after 21:00 hours;

aworking day consisting of more than twelve (12) hours from the
beginning of the first work assignment to the end of the last work
assignment;

more than two (2) evening classes per week for full-time faculty
employeesonly (for the purpose of this sub-article "evening classes"
shall refer to those d asseswhere schedul ed i nstruction continues past
19:00 hours);

without the prior written permission of the regular faculty empl oyee. In the
case of probationary and sessional appointees, the permission of the Faculty
Association is also required. In the case of part-time faculty who is not
regularized, sections a-d above shall not be altered.

The teaching schedul e of a part-time faculty employeeshall include at |east
one forty-eight (48) hour break in each seven working days.

Except for self-instructional courses,

a

no more than 37 students shall be allowed per section except in the
instance of team teachi ng;

no more than 24 students shall be allowed per section in Denta
Assisting except in the instance of team teaching;

theratio of instructorsto studentsin clinical and practicum situations
involving direct supervision shall not exceed:

I 1:8 for Nursing Programmes;

ii. 1:10 for the Long Term Care/Home Support Worker
Programme;

iii. 1:8 for the Dental Assisting Programme;
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10.4.14

10.4.15

10.4.16

10.4.17

V. 1:5 for the Dental Hygiene Programme in trimesters one
through four; ratios for trimestersfive and six shall be set by
mutual agreement of the Dental Hygiene faculty employees
and their supervisor, having due regard for the available
facilities, the course objedives, the abilities of the students,
and the nature of the clients.

d. ratio of instructors to students in laboratory sections shall be set by
mutual agreement of the faculty employees and the
Director/Dean/Regiona Manager having dueregard for theavailable
facilities, the course objectives and the abilities of the students.

With the regular faculty employee's written permission, the class size in
10.4.13(a) or 10.4.13(b), may beincreased by 5 students. In the case of part-
time (who are not regularized), probationary, and sessiona appointees or
when the class size is to exceed the maxima by more than 5, the written
permission of the Faculty Association is also required.

For full-time faculty the overall student load shall be 145 students averaged
over the teaching year, but must not exceed 150 students at any given time.
(For the purpose of this sub-article, student load calculations shall be based
on enrolment data two weeks subsequent to the commencement of classes.)

For full-time laboraory demonstrators, the overall student load shall be
cal culated by multiplying themaximum lab size by six (6) sections, averaged
between the teaching semesters.

For part-time faculty the overall student load must not exceed 100 students
at any given time.

The above student |oads are based on 3 hour per week sections and shall be
prorated for any variation in section duration.

All Type 1(c) full-timefaculty enployees shall receive aminimum of fifteen
(15) working days of preparationtime per working year. A regular part-time
faculty employee shall have pro-rated preparation time. This 15 day period
shall befreeof instructional duties other than those normally associated with
the preparation of courses (4.2.6).
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10.4.18

10.4.19

10.4.20

104.21

10.4.22

Part-time faculty employees who are not regularized shall be entitled to
preparation time. Preparation time shall be calculated at the rate of five
percent (5%) of regular scheduled hours (5.7c), and shall be added at the
commencement of the appointment.

The maximum number of students allowed per section in new professional
programmes shall be negotiated by the College and the Faculty Association
according to requirements established by the relevant professional body. If
mutual agreement cannot be reached, the issue shall beresolved through the
grievanceand arbitration procedure (Article 3), beginningat the second stage
(Article 3.4.2).

For full-time faculty employees a teaching year denotes a maximum of
thirty-five (35) instructional weeks (including exam and field work) falling
between August 15 and June 15.

With the full-time faculty employee's written permission, the College may
assign aworkload which is equivalent to the teaching load specified in Type
1, but which is not subject to the dates specified in the afore-mentioned
articles. Inthe case of probationary and sessional appointees the permission
of the Faculty Association is also required.

A full-time faculty employee may teach a combination of Type 1(a), Type
1(b) and Type 1(c) workload classifications. Workload limits gecified in
10.2, 10.3 and 10.4 shall be pro-rated according tothe classification and shall
not exceed 100% in tatal.

For full-time instructors in the Dental Hygiene and Nursing Programmes
there shall be a maximum of five hundred and ten (510) hours of lecture or
seminar hours per teaching year (induding exams and field work).
Additional laboratory and/or practicum supervision hours may aso be
assigned, in which case there shall be a total maximum of six hundred and
twelve (612) lecture, seminar, laboratory hours and practicum supervision
hours available for assignment (including exams and field work). For full-
timeinstructorsinthe Dental Assisting Programmethere shall beamaximum
of seven hundred and seventy (770) hours of classroom teaching and/or
practicum and clinical supervision per teaching year.
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10.5

10.5.1

10.5.2

10.5.3

Workload for Type |(d) Faculty Employees

A faculty employee teaching a workload of twelve (12) or more Type |(d)
instructional hours per week in the NCBNP, including equivalent duties
provided for in the Collective Agreement (see 2.4.1, 4.7, 5.6, 10.10 10.14,
10.15, and 10.17) isafull-timefaculty employee. Instructional hoursinclude
lectures, seminars, laboratory instruction, clinical or field work, and
practicum supervision.

A full time faculty employee in the NCBNP may be required during the
teaching year to instruct in hisher area of competence only one of the

following:
a maximum of fifteen (15) lecture or seminar hours per week; or
b. amaximum average of sixteen (16) scheduled hours per week. Inany

one week, except for Nursing intersession, the maximum shall be
twenty (20) scheduled hours. During the Nursing intersession, there
shall beamaximum of thirty-two and one-half (32.5) scheduled hours
in any one week.

For the purpose of this sub-article, the maximum average shall be an
average over the teaching year.

These workloads may be atered only with the written agreement of
the Faculty Association.

At any given time during ateaching year, afull-time faculty employesin the
NCBNP shall not be assigned:

a more than three (3) lecture, seminar, or clinical preparations or their
equivalent per semester;

b. more than one (1) lecture, seminar, or clinical preparation, or
equivaent, during the intersession;

C. more than six (6) lecture, seminar, or clinical preparations, or
equivalent, per year;
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1054

10.5.5

10.5.6

10.5.7

10.5.8

d. more than five (5) three-hour per week lecture sections or their
equivalent.

Each hour of aself-instructional course, asdescribedin 9.2 (of the Collective
Agreement), shall be considered the equivalent of a laboratory hour in
calculating a full-time faculty employee's workload. It is intended that the
actual work for the faculty employee involved in a three-hour sdf-
instructional course shall be approximately the sameasthe work involved in
the preparation, marking and delivery of a three-hour laboratory section.
Such aworkload shall not include more than two different self-instructional
coursesat any onetime. Each self-instructional course shall not requiremore
than two student-contact hours per week of the faculty employee'stime.

Any dispute between a full-time faculty employee and the appropriate
administrator concerning credit for any workload resulting from the
presentation of a self-instructional course shall be resolved prior to the
commencement of the course. Such resolution requiresthe written approval
of the faculty employee.

With the written agreement of the full-time faculty employee, the total
number of Type 1(d) instructional hoursor coursepreparations per week may
bevaried in different weeks so long asthe average number of hoursor course
preparations per week does not exceed the appropriate maxima in 10.5.2,
10.5.3 or 10.5.4. This does not prevent the assignment, in any one
instructional period, of a workload which is a or below the appropriate
maxima set out in 10.5.2, 10.5.3 or 10.5.4.

For the purpose of this sub-article, the number of instructional hours or
coursepreparations shal bethe average number taken over theteachingyear.

A full-time faculty employee shall be available to students for consultation
for five (5) scheduled office hours per week. A regular part-time employee
shall have pro-ratedoffice hours. Thefaculty employee shall submit thetimes
of hig’her officehoursto the appropriate Director/Dean/Regional Manager on
request.

Full-time faculty employees with no previous teaching experience shall be
given three (3) or fewer preparations in their first year of teaching.
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10.5.9

10.5.10

10.5.11

An overload is a workload in excess of the maxima designated in 10.5.2,
10.5.3, or the overall student load referred to in 10.5.13. Overloads shall be
undertaken only in exceptional circumstances and are not a long-term
solution. An overload shall be permitted only upon written agreement
between the faculty employee and the appropriate Director/Dean/Regiond
Manager. A faculty employee teachingan overload shall receive payment at
the overload rate. No more than the maximum number of students allowed
per section under 10.5.12 may be enrolled in any section taught as an
overload. Suchanoverload allowsfor anincreaseinthe overall student load
referred to in 10.5.13 but the overall student load must not exceed one-
hundred-seventy-five (175) students at any given time.

Full-time faculty employees who have a teaching load of less than twelve
(12) hours per week may be required by the Director/Dean/Regional Manger
to carry out other duties subject to 4.2, 4.7, 5.6 and 10.10, or may, by mutual
agreement of thefaculty employeeand the Director/Dean/Regional Manager,
be assigned Scholaly Activity pursuant to 10.5.22. Article 10.11 (Non-
Teaching Functions) is not applicable in this event. For the purposes of
evaluation only (Article 7), non-teaching assignments, includng Scholarly
Activity, shall be considered on a proportional basis to the amount of
maximum teaching load and shall not exceed forty percent (40%)
consideration in any event. Such assignments are not to be used in place of
or for discipline, or as a substitute for a Coordinator's appoi ntment.

At any given time during a teaching year, a faculty employee shall not be
assigned a teaching schedulewhich includes:

a more than three (3) consecutive lecture or seminar hours; or more
than four (4) conseautive lecture-laboratory, seminar-laboratory, or
back-to-back laboratory hours (excluding clinical) without a half (2)

hour break;

b. more than eight (8) instructional or six (6) lecture hours per calendar
day;

C. ateaching responsibility which commences before 10: 00 hours on

the day following an evening lecture, seminar, or laboratory section
which terminatesafter 21: 00 hours
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10.5.12

d. ateaching responsibility which commencesbefore 12:00 hoursonthe
day following an evening clinical which is scheduled to terminate
after 22:00 hours

e aworking day consisting of more than twelve (12) hours from the
beginning of the first work assignment to the end of the last work
assignment;

f. more than two (2) evening classes per week for full-time faculty
employees only (for the purpose of this sub-article 'evening dasses
shall refer to those d asseswhere schedul ed instruction continues past
19:00 hours);

g. more than four (4) evening clinicals per week during intersession for
full-time faculty employees only (for the purpose of this sub-article
‘evening classes shall refer to those classes where scheduled
instruction continues past 19:00 hours);

without the prior written permission of the regular faculty employee. Inthe
case of probationary and sessional appointees, the permission of the Facuty
Association is also required. In the case of part-time faculty who are not
regularized, sections a - e above shall not be altered.

The teaching schedul e of a part-time faculty employeeshall include at |east
one forty-eight (48) hour break in each of seven working days.

Except for self-instructional courses,

a no more than thirty-seven (37) students shall be allowed per section
except in the instance of team teaching;

b. theratio of instructorsto studentsinclinical and practicum situations
involving direct supervision shall not exceed 1:8;

C. the ratio of instructors to students in:
I communications laboratory sections shall be 1:18;
ii. health assessment and clinical laboratory sections shall be

1:10;
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10.5.13

10.5.14

10.5.15

10.5.16

10.5.17

10.5.18

With theregular employee'swrittenpermission, theclasssize 10.5.12(a) may
beincreased by five(5) students. In the case of part-time (who have not been
regularized), probationary and sessional appointees or when the class sizeis
to exceed the maxima by more than five (5), the written permission of the
Faculty Association is also required.

For full-timefaculty employees, theoverall student load shall be amaximum
of one hundred-thirty-two-point-five (132.5) students averaged over the
teaching year, but must not exceed one-hundred-forty (140) students at any
giventime. For full-time faculty employeesteaching | ecture sections only,
the overall student load must not exceed one-hundred-forty eight (148)
students at any given time. (For the purpose of thissub-article, student load
calculations shall be based on enrolment data two weeks subsequent to the
commencement of classes.)

For part-time faculty the overall student load must not exceed ninety (90)
students at any give time.

The above student loads are based on 3 hour per week sections and shall be
prorated for any variation in section duration.

All Type 1 (d) full-timefaculty employees shall receiveaminimum of fifteen
(15) working days of preparationtime per working year. A regular part-time
employeeshall have pro-rated preparation time. Thisfifteen (15) day period
shall befree of instructional duties other than those normally assodated with
the preparation of courses (4.2.6).

Part-time faculty employees who are not regularized shall be entitled to
preparation time. Preparation time shall be calculated at the rate of five
percent (5%) of the regular scheduled hours (5.7c), and shall beadded at the
commencement of the appointment.

The maximum number of students allowed per section in new professional
programmes shdl be negotiated by the College and the Faculty Association
according to requirements established by the relevant professional body. If
mutual agreement cannot be reached, the issue shall beresolved through the
grievance and arbitration procedure (Article 3.4.2).
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10.5.19

10.5.20

105.21

10.5.22

For full-timefaculty employeesateaching year denotesamaximum of thirty-
five(35) instructional weeks (including exam and field work, which includes
clinics) falling between August 15 and June 15.

With the full-time faculty employee's written pemission, the College may
assign aworkload whichisequivalent to the teaching load specified in Type
1 (d), but which is not subject to the dates specifiedin the afore-mentioned
articles. Inthecase of probationary and sessional appointees the permission
of the Faculty Association is also required.

A full-time faculty employee may teach a combination of Type 1 (a), Type
1 (b), Type 1 (c), and Type 1 (d) workload classifications. Workload limits
specified in 10.2, 10.3,10.4 and 10.5, shall be prorated according to the
classification and shall not exceed one-hundred percent (100%) in total.

For full-time Type 1 (d) faculty employeesthere shall be amaximum of five-
hundred-thirteen (513) hours of lecture, seminar, laboratory or field work,
which includes clinical and practicum supervision, and exams, per teaching
year. For full-time Type(d) faculty employeesthere shall be amaximum of
five-hundred-ten (510) hours of lecture or seminar hours per teaching year
(including exams and field work).

Scholarly Activity

a Scholarly, research and creative activity shall be drected to the
objective of increasi ng knowledge and understanding, or improving
the scholarly competenceof theteacher and/or of devel oping students
in the academic disciplinesinsofar asis reasonably possible.

b. A full-timefaculty employeewho hasan annual teaching assignment
which includes one or more third or fourth year level coursg(s) shall
be required to pursue aprogrammeof scholarly activity in that year.
For such full-time faculty employeesthere shall be ninety seven (97)
hours credited for scholarly activity which shall constitute workload
hours for the purpose of 10.5.21.

C. Full-time faculty employees teaching exclusively in the first and
second year levds of the NCBNP shdl be provided opportunity to
pursue a programme of scholarly activity subject to:
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CNC will provide sixty (60) hours of scholarly activity per
year to the employees in this category as a group. The
minimum amount of release time for scholarly activity that
can be taken by an employee under this article will be sixty
(60) hours per year to be taken during any one semester.

Unused scholarly release time shall not be carried forward
except as described in 10.5.22(c)(iii).

If aprogrammeof scholarly activity has been goproved by the
NCBNP Scholarly Activity Committee, but the employeeis
prevented from pursuing the programme because of
operational requirements or unforeseen personal
circumstances, and aternative arrangements cannot be made,
then the hours contemplated will be carried over to the
following year(s).

The NCBNP Scholarly Activity Committee is a joint
administration - faculty committee with equal representation
appointed respectively by the parties.

The faculty employee as described in 10.5.22(c) will submit
a programme proposal to the NCBNP Scholarly Adivity
Committee to be approved. Such approval shall not be
unreasonably withheld. The employee will submit a
programme proposal on or before November 15 of the prior
year to the Chair of the NCBNP Scholaly Activity
Committee. The said Committee will provide a written
response within 30 calendar days to the faculty employee,
with a copy to the Faculty Association and the Dean.

The NCBNP Scholarly Review Committeeis adepartmental
committee comprised of two NCBNP faculty employees and
the Dean or designate.

Every faculty employee engaged in scholarly activity (years
1- 4) shall providean acceptableannual report tothe NCBNP
Scholarly Review Committee.
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10.5.23

iii. The NCBNP Scholarly Review Committee shall review
scholarly activity reports received from faculty employees
identified in 10.5.22(e)(ii) with the aim of protecting the
integrity of that provision.

Iv. The NCBNP Scholarly Review Committee shall provide the
Vice President Academic with an annual report on all
scholarly activity.

Committees

CNC welcomesthe direct participation of nursing faculty on the committees
described in the NCBNP Agreement. The NCBNP Faculty will have the
right to select and appoint the following number of faculty members to the
following committees:

a Programme Management Committee one (1) member
(Section 2.2 of NCBNP Agreement)

b. Student Admissions and Progression two (2) members
Committee (Section 4.3 and Appendix
"A" of NCBNP Agreement)

C. Other(s) equal CNC faculty and
administration
representation
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10.6

10.6.1

10.6.2

10.6.3

10.6.4

Workload for Type 2 Faculty Employees

A Type 2 faculty employee with sixteen (16) to twenty-five (25) hours per
week of classroom teaching or practicum supervision, including equivalent
duties provided for in this Agreement (see 2.4.1, 4.7, 5.6, 10.6.6, 10.10,
10.14, 10.15 and 10.17), is afull-time faculty employee.

Full-timeType 2 faculty employeesteaching College and Career Preparation,
Adult Special Education, or English Language Traning courses, or Office
Administration courses in the region shall have a maximum of twenty-four
(24) scheduled hours of classroom teaching or practicum supervision and
under 4.2.2 be available to students for two (2) scheduled hours per week in
addition to classroom or practicum time. These hours shall be pro-rated for
regular part-time faculty employees.

Full-time Type 2 faculty employees teaching Office Administration courses
on the Prince George campus shall have amaximum of twenty-two and one-
half (22.5) scheduled hours of classroom teaching or practicum supervision
and under 4.2.2 be avail able to studentsfor two and one-half (2.5) scheduled
hours per week in addition to classroom or practicum time. These hours shall
be pro-rated for reqular part-time faculty employees.

Full-time faculty employees teaching Centre for Student Success courses
shall have a maximum average of twenty-five (25) hours of student contact
time per week. Maximum hours shall be an average over the working year,
but shall not exceed thirty (30) hours at any giventime. For such feculty
employees, the requirements set out in 4.2.2 shal be considered to be
included in these hours.

Each hour of aself-instructional course as described in Article 9.2, shall be
considered the equival ent of one (1) hour of classroomteaching or practicum
supervision. Such aworkload shall not include more than two (2) different
self-instructional coursesat any onetime. Each self-instructional course shall
not require more than two (2) student-contact hours per week of the faculty
employee'stime.

Credit for any unusual workload resulting from self-instructional courses
shall be determined according to 10.2.6.
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10.6.5

10.6.6

10.6.7

Full-time faculty employees who have a teaching load of lessthan sixteen
(16) hours per week may be required by their Director/Dean/Regional
Manager to carry out other duties such as marking assistance or other duties
subject to 4.2, 4.7, 5.6, and 10.10. Article 10.11 (Non-Teaching Functions)
isnot applicablein this event. For the purposes of evaluation only (Article
7), non-teaching assignments shall be considered on a proportional basisto
the amount of maximum teaching load and shall not exceed 40%
consideration in any event. Such assignmentsare not to be used in place of
or for discipline, or as a substitute for a Coordinator's appointment.

In some circumstances, full-timefaculty employees assigned |ess than 50%
of maximum student-contact hoursin the Centrefor Student Success(10.6.2)
may be asked to do curriculum development with instructional duties. Such
curriculum development would be in addition to the fifteen (15) day period
free of other instructional duties (10.6.11).

An overload is aworkload in excess of the maximum designated in 10.6.2.
Overloads shall be undertaken only in exceptional circumstances and arenot
a long term solution. An overload shall be permitted only upon written
agreement between the full-time faculty employee and the appropriate
Director/Dean/Regional Manager.

Except for self indructional courses:

a Theratio of instructorsto studentsin College and Career Preparation
courses shall not exceed:

i. 1:12 for aLevel | course;

ii. 1:16 for aLeve |l course;

iii. 1:18for aLeve IlI, IV, or V Science or English coursg;

iv. 1:22 for aLevel Ill, IV, or V course other than a Science or
English courseg;

V. in aclass with more than one level, the instructor to student
ratio of the lowed level will preval.
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Vi.

Vii.

viii.

In a continuous intake multi-level instruction class which
includes five (5) or more fundamental level students, the
instructor to student ratio in the classroom shall not exceed a
weekly average of 1:12, with a maximum of sixteen (16)
students at any given time.

In a continuous intake multi-level instruction class which
includes fewer than five (5) fundamental level students, the
instructor to student ratio in the classroom shall not exceed a
weekly average of 1:15, with a maximum of eighteen (18)
students at any given time.
Inacontinuousintakeintermediate, advanced, and provincial
multi-level instruction class, the instructor to student ratio in
the classroom shall not exceed aweekly average of 1:15, with
amaximum of twenty (20) students at any given time

The number of students enrolled shall be set by mutual
agreement of the faculty employee(s), and the
Director/Dean/Regional Manager, having due regard for the
available facilities, the number of different courses being
offered, the abilities of the students, and the attendance
patterns of the students. Mutual agreement shall not be
unreasonably denied by the faculty employee(s) or the
Director/Dean/Regional Manager.

b. The ratio of instructors to students in English Language Training
classesshall not exceed 1:14 for Beginning Level classesand 1:16 for
other classes.

C. The number of studentsin an Adult Special Education class shall be
determined by mutual agreement of the faculty employee and his/her
supervisor, having due regard for the avail able facilities, the course
objectives, and the abilities of the gudents.

d. i

A full-time faculty employee teaching English 155 shall be
assigned no more than twenty (20) students per
student-contact hour and an overdl student load of not more
than one hundred (100) students per week. A fulltime
faculty employeeteaching M athematics 155 shall beassigned
no more than twenty-five (25) students per student-contact
hour and an overall student load of not more than one hundred
and twenty-five (125) students per week.
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10.6.8

ii. A part-time faculty employeeteaching English 155 shall be
assigned no more than twenty (20) students per
student-contact hour and an overall student load of not more
than sixty (60) students per week. A pat-time faculty
employee teaching Mathematics 155 shall be assigned no
more than twenty-five (25) students per student-contact hour
and an overall student load of not more than seventy-five (75)
students per week.

e. The ratio of instructors to students in Office Administration classes
shall not exceed:

I 1:25 for courses offered on the Prince George campus;

ii. 1:16 for courses offered at regional campuses

With the faculty employee's written permission, the instructor to student
ratios specifiedin a, b or e above may beincreased by 3 students. In the case
of probationary and sessional appointees or when the instructor to student
ratio is to exceed the maxima by more than 3, the written permission of the
Faculty Association is also required.

At any time during ateaching year, afaculty employee shall not be assigned
ateaching schedule which includes:

a more than three (3) consecutive lecture or seminar hours; or more
than four (4) consecutive lecture-laboratory, seminar-lgboratory, or
back-to-back laboratory hours without a half (1/2) hour bres;

b. more than eight (8) instructional or six (6) lecture hours per calendar
day; or
C. ateaching responsibility which commencesbefore 10:00 hoursonthe

day following an evening lecture, seminar or | aboratory sectionwhich
terminates after 21:00 hours; or

d. aworking day consisting of more than twelve (12) hours from the
beginning of the first work assignment to the end of the last work
assignment;
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10.6.9

10.6.10

10.6.11

10.6.12

e more than two (2) evening classes per week for full-time faculty
employees. For the purpose of thissub-article"evening classes' shall
refer to those classes where scheduled instruction continues past
19:00 hours,

without the prior written permission of the regular faculty employee. Inthe
case of probationary and sessional appointees, the permission of the Faculty
Association is also required. In the case of part-time faculty who are not
regularized, sections a-d above shall not be altered.

The teaching schedule of a part-time faculty employee shall include at least
one forty-eight (48) hour break in each seven working days.

Evaluation and appraisal of students registered in the Centre for Student
Successisthe responsibility of the faculty employeesworking in the Centre
(4.2.3). Mechanical marking may be processed by non-faculty employeesas
long as afaculty employeedoes the assessment of theresultsand assignsany
further work to the student. For the purpose of this article, mechanical
marking includes the use of a marking key for questions that have a single
correct answer and so can be marked right or wrong.

Recognizing that faculty employees teaching Centre for Student Success
coursesare professionally responsiblefor thecoursesthey teach andthat they
have a specia level of expertise in the methods used and content of the
courses, revisionsto such acoursecurriculum shall involveconsultation with
thefaculty employeesinstructing that course. Itisfurther recognized that the
College hasthe right to make revisions to such a curriculum after giving due
consideration to the advice provided by the faculty employees through this
consultation process.

All Type 2 full-time faculty employees shall receive a minimum of fifteen
(15) working days of preparation time per working year. A regular parttime
faculty employee shall have pro-rated preparation time. Thisfifteen (15) day
period shall be free of instructional duties other than those normally
associated with the preparation of courses (4.2.6).

Part-time faculty employees who are not regularized shall be entitled to
preparation time. Preparation time shall be calculated at the rate of five
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10.6.13

10.7

10.7.1

10.7.2

10.7.3

10.7.4

10.7.5

percent (5%) of regular scheduled hours (5.7c), and shall be added at the
commencement of the appointment.

The number of different courses asigned to a faculty employee who is
instructing in a College and Career Preparation continuous intake program
shall be set by mutual agreement of the faculty employee(s) and the Director/
Dean/Regional Manager, having due regard for the available facilities, and
the teaching methodology being used. Mutual agreement shall not be
unreasonably denied by the faculty employee(s) or the
Director/Dean/Regiona Manager. In the caseof probationary appointees, or
non-regular faculty employees who are not on the Non-Regular Seniority
List, the written permission of the Faculty Association is also required.

Workload for Type 3 Faculty Employees

A Type 3 faculty employee with from twenty (20) to thirty (30) hours per
week of student-contact time, including equivalent dutiesprovided for inthis
Agreement (see 2.4.1, 4.7, 5.6, 10.6.6, 10.10, 10.14, 10.15, and 10.17), isa
full-time faculty employee.

Type 3 faculty employees’ classroom requirement shall be twenty-eight (28)
hours per week with two (2) hours per wesk of office hours. A regular part-
timefaculty employeeshall have pro-rated office hours. Faculty shall ensure
that the students have been given learning assignments normal tothe course
and training objectives during office hours.

Each hour of a self-instructional course as described in Article 9.2 shall be
considered the equivalent of one (1) hour of student-contact time in
calculating afaculty employeesworkload. Suchaworkload shall notinclude
more than two (2) different self-instructional courses at any onetime. Each
self-instructional course shall not require more than two (2) student-contact
hours per week of afaculty employee'stime.

Credit for any unusual workload resulting from self-instructional courses
shall be determined according to 10.2.6.

An overload is aworkload in excess of the maximum designated in 10.7.2.
An overload shall be permitted only upon written agreement between the
faculty employee and the gppropriate Director/Dean/Regional Manager.
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10.7.6

10.7.7

10.7.8

Full-time faculty employees who haveateaching load of fewer than twenty
(20) hours per week student-contact time as defined in 10.7 may be required
by their Director/Dean/Regional Manager to carry out other duties such as
marking assistance or other duties subjectto 4.2, 4.7, 5.6, and10.10. Article
10.11 (Non-Teaching Functions) is not goplicable in this event. For the
purposes of evaluation only (Article 7), non-teaching assignments shall be
considered on a proportional basisto the amount of maximum teaching load
and shall not exceed 40% consideration in any event. Such assignments are
not to be used in place of or for discipline, or as a substitute for a
Coordinator's gopointment.

Except for self-instrudional courses, the number of studentsin Type 3 classes
shall be determined as follows:

a Intrades programmeswhere the number of studentsisassigned by the
Apprenticeship Branch (now Industry Traning and Apprenticeship
Commission or ITAC) and in Power Engineering and Welding, there
shall be a maximum of sixteen (16) students allowed per class.
Exceptions will be made with thewritten permission of the faculty
employee and the Faculty Association.

b. In the CAAT and ELT programmes, the ratio of instructors to
students shall not exceed 1:16 for shoptraining activities. With the
faculty employee's written permission, these ratios may be increased
by the College. Inthe caseof probationary and sessional appointees,
the permission of the Faculty Association is also required.

C. In other Type 3 areas, the number of students in a particular course
shall be determined by the Director/DearyRegional Manager in
consultation with the faculty employees having due regard for the
available facilities and course objectives.

At any time during ateaching year, afaculty employee shall not be assigned
ateaching schedule which includes:

a more than three (3) consecutive lecture or seminar hours; or more
than four (4) consecutive lecture-laboratory, semina-laboratory, or
back-to-back laboratory hours without a half (1/2) hour bres;
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10.7.9

10.7.10

10.8

10.8.1

b. morethan eight (8) instructional or six (6) lecture hours per calendar
day;
C. ateaching responsi bility which commencesbefore 10:00 hoursonthe

day following an evening lecture, seminar or laboratory sectionwhich
terminates after 21:00 hours;

d. aworking day consisting of more than twelve (12) hours from the
beginning of the first work assignment to the end of the last work
assignment;

e. more than two (2) evening classes per week for full-time faculty

employees(for the purposesof thissub-article"evening classes' shall
refer to classes where scheduled instruction continues past 19:00
hours);

without the prior written permission of the regular faculty employee. Inthe
case of probationary and sessional appointees the permission of the Faculty
Association is aso required. In the case of part-time faculty who are not
regularized, sections a-d above shall not be altered.

The teaching schedule of a part-time faculty employee shall include at least
one forty-eight (48) hour break in each seven working days.

All Type 3 full-time faculty employees shall receive a minimum of fifteen
(15) working days of preparation time per working year. A regular parttime
faculty employeeshall have pro-rated preparation time. Thisfifteen (15) day
time period shall be free of instructional duties other than those normally
associated with the preparation of courses (4.2.6).

Part-time faculty employees who are not regularized shall be entitled to
preparation time. Preparation time shall be calaulated at the rate of five
percent (5%) of regular scheduled hours (5.7¢), and shall be added at the
commencement of the appointment.

Workload for Type 4 Faculty Employees

A Counselor or Study Skills Instructor with an average of from twenty (20)
to thirty (30) hours of student-contact time or a Librarian with an average of
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10.8.2

10.8.3

10.8.4

10.8.5

10.8.6

fromtwenty-two (22) to thirty-five (35) hoursof work or aDistanceL earning
Faculty with forty-three (43) or more students, including equivalent duties
provided for in this Agreement (see 2.4.1, 4.7, 5.6, 10.10, 10.14, 10.15 and
10.17), isafull-time faculty employee.

A full-time faculty employee working as a Counselar or Study Skills
Instructor shall be available for amaximum averageof thirty (30) hours per
week student-contact time, provided there are no more than thirty-five (35)
hours of student-contact time in any one week. For the purpose of this
article, maximum hours shall be an average over theworking year. With the
faculty employee'swritten permission, the maximum hoursof student-contact
time in any one week may be increased by five (5) hours.

A full-timefaculty employee workingas a Librarian shall work a maximum
average of thirty-five (35) hours per week. For the purpose of this article,
maximum hours shall be an average over the working year.

Thenormal workload for full-timefaculty employeesin Athletics/Recreation
shall be determined by mutual agreement between the faculty employeeand
the appropriate Director/Dean/Regional Manager.

A full-time faculty employee workingasa Socia Service Distance Learning
Faculty shall work amaximum average of thirty (30) hoursper week. For the
purpose of this clause, maximum hours shall be averaged over the working
year. Clause 1.10.16, the definition of Working Days shal| not apply.

Each full-time Social Service Distance L earning faculty employee shall have
amaximum load of sixty-six (66) students, asdetermined by registration. No
increase of this maximum shall be allowed.

For the purpose of calculating full-time and maximum workloads, each
student represents half an hour of instruction and course development. In
addition, the equivalent of ten percent (10%) of base workload is added to
account for student attrition.

A part-time Social ServicesDistance L earningfaculty employeemayinstruct
up to forty-two (42) students per semester, as determined by registration, or
work up to amaximum of nineteen (19) hours. Under special circumstances,
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10.8.7

10.8.8

10.7.7 may be waived with the mutual agreement of the instructor, the
Faculty Association and the College.

At any time during a teaching year, a pat-time Social Services Distance
Learning faculty employeeshall not be assigned a teaching schedule which
includes:

a more than three (3) consecutive lecture or seminar hours; or more
than four (4) consecutive lecture-laboratory, seminar-laboratory, or
back-to-back laboratory hours without a half (1/2) hour bres;

b. more than eight (8) instructional or six (6) lecture hours per calendar
day;
C. ateaching responsi bility which commencesbefore 10:00 hoursonthe

day following an eveninglecture, seminar or laboratory sectionwhich
terminates after 21:00 hours;

d. aworking day consisting of more than twelve (12) hours from the
beginning of the first work assignment to the end of the last work
assignment;

e more than two (2) evening classes per week for full-time faculty
employees(for the purposesof thissub-article"evening classes' shall
refer to classes where scheduled instruction continues past 19:00
hours).

In the case of part-time faculty, sections a-d above shall not be
altered.

The teaching schedule of a part-time faculty employee shall include
at least one forty-eight (48) hour break in each seven working days.

An overload isaworkload in excess of the maximadesignated in 10.8.2 and
10.8.3. Overloadsshall be undertaken only inexceptional circumstancesand
are not a long-term solution. An overload shall be permitted only upon
written agreement between the faculty employee and the appropriate
Director/Dean/Regiona Manager.
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10.8.9

10.8.10

10.8.11

10.8.12

10.8.13

10.9

Thenormal workload for full-timefaculty working exclusivelyin programme
and curriculum development, with no student contact hours, shall be
determined by mutual agreement between the employee and the appropriate
Director/Dean/Regiona Manager. In the case of probationary and sessional
appointees, the agreement of the Faculty Associaion is also required.

For Type 4 fulltime faculty employees, each hour of a self-instructional
coursedescribed in Article 9.2 shall be considered the equivalent of one hour
per week of their workload as defined under 10.8.2t0 10.8.8 inclusive. Such
aworkload shall not include more than two (2) different self-instructional
coursesat any onetime. Each self-instructional course shall not require more
than two (2) student-contact hours per week of afaculty employee'stime.

When a Type 4 part-time faculty employeeinstructs a course he/she shall be
subject to the limitations of the appropriate type (i.e. Typel, 2, or 3) as set
out in Article 10.

a Part-timefaculty employeeswho are not reqularized shall be entitled
to preparation time Preparation timeshall be calculaed at the rate
of five percent (5%) of regular scheduled hours (5.7¢), and shall be
added at the commencement of the appointment.

b. Notwithstanding the above, part-time librarians, counselors, and
curriculum devel operswho haveno assignedinstructional dutiesshall
not be entitled to preparation time.

The College is committed to giving priority to providing an enhanced
counseling service throughout the College Region.

Faculty Teaching General Interest Courses

A faculty employeemay be required to teach agenerd interest course under
theterms specifiedinthis Agreemert. However, itisspecifically agreedthat
if afaculty employeevoluntarily teschesagenerd interest course, thefaculty
employee cannot compound the positions held or the related instructional
hours, and the course shall not be considered part of his’her workload (10);
the rate of pay and working conditions will be mutually agreed to by the
College and the faculty employee.
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10.10

10.10.1

10.10.2

General Workload Assignments

Major Curriculum Revisions
For the purpose of this article, "major curriculum revisions' are determined
by the College and result from:

a Aninternal or external programme or course review, or

b. A decision of the College Board.

For the purpose of this article a "developed course” has available such
materialsas: adetailed courseoutline, alistof topicsand aprgposed schedule
for their delivery, representative samplesof assignmentsand lab experiments,
student evaluation guidelines, identified instructional resources, and course
pre-requisites and co-requisites

Workload arrangements made in accordance with this article are exempted
from the provisions of 10.11 (Non-Teaching Functions)

If a full-time faculty employee is assigned the development of a new
course/programme or the preparation of maor curriculum revisions of a
course/programme in advance of implementation, the amount of workload
releaseshall be determined by mutual agreement of the faculty employeeand
his/her Director/Dean/Regional Manager.

If a full-time faculty employee is required to deliver a course/programme
concurrent with itsundergoing major revisionsor acourse/programmewhich
is not developed, each hour of student-contact time (including lecture,
seminar, laborat ory, tutorial, and practicum hours, but excluding office hours
and clinical hours) shall be considered the equivalent of no less than two (2)
student-contact hoursfor the purposesof cal culating workload under Articles
10.2.2,10.3.2,10.4.2,10.5.2,10.6.2, or 10.7.2. Each student enrolledinsuch
a course/programme shall be considered the equivalent of one and one-half
(1 1/2) students for the purpose of calculating overall student load under
Articles10.2.13, 10.3.13, 10.4.13, and 10.5.3. Thiscalculation of workload
shall apply to theinitial section of the course only. Credit for clinical hours
shall be determined by mutual agreement of thefaculty employee and his/her
Director/Dean/Regional Manager.
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10.11

10.12

10.12.1

10.13

10.13.1

10.14

10.14.1

10.15

10.15.1

Non-Teaching Functions

a A full-time faculty or regular part-timeemployee shall not berequired
to participate extensively in any non-teaching function itemized in
4.2.6,4.2.7,4.3.6,4.4.5,4.5.3, or 4.6.7. Morethantwo (2) hours per
week on an average carrying out these responsibilities under these
articles constitutes extensive participation.

b. Part-time faculty who are not regularized shall be paid a stipend
equivalent to the hourly pay when their Director/Dean/Regional
Manager requi res them to attend a divisional mesting.

Scholarly/Professional Activity

Full-timeand regular part-time faculty employeeswhose responsibilities do
not requiretheir presence at the Coll ege during thefull ten (10) monthsmay,
with approval of the College, teach, engage in research or other work,
improvetheir qualificationsthrough studies, or other work, or engageinother
professional development activities, subject to 16.4.

Supervision

A full-time or reqular pat-time faculty employee shdl not be required to
supervise or oversee any class outside of the faculty employee's normal
workload.

Coaching

A full-time or regular pat-time faculty employee coaching a British
Columbia Athletic Association (B.C.A.A.) League sport may be given a
reduced workload.

Travel

A faculty employee may be assigned dutieswhich involvetravel and shall be
credited with additional workload hoursfor travel. Travel hoursare counted
aslecture hoursfor Types1(a), 1(b), 1(c),1(d), and 2, and workload hoursfor
Types 3 and 4, according to the following table:

Prince George to: Type 2/3/4 Type 1(a)/(b)/(c)(d)
V anderhoof 3.0 hours 1.50 hours
Quesndl 3.5 hours 1.75 hours
Fort St. James 4.5 hours 2.25 hours
Fraser Lake 4.5 hours 2.25 hours
Mackenzie 5.5 hours 2.75 hours

Burns Lake 6.0 hours 3.00 hours



Collective Agreement- CNC & FACNC 162 April 1, 2001 to March 31, 2004

10.15.2

10.15.3

McBride 6.0 hours 3.00 hours
Vaemount 8.0 hours 4.00 hours
Granisle 9.0 hours 4.50 hours
Tumbler Ridge 12.0 hours 6.00 hours
a Travel hours which are not included in the faculty employee's duty

timewithin acampusareaandwhich are not tothefaculty employee's
normal work place(s) shall be set by mutual agreement of the faculty
employee and his/her supervisor.

b. When afull-time facuty employee is assigned faculty duties which
require travel by air or to out-of-region sites, the faculty employee's
non-instructional workload shall be based on athirty (30) hour week
and the travel timeshall be subtracted from this amount.

Instructional hours for the week will be as per the appropriate
classification (Type 1, 2, 3, or 4) and shall be prorated and shall not
exceed 100% in totd.

C. For part-time faculty timesfor other regular trips by motor vehicle or
other regular trips by air shall be set only by mutual agreement of the
Board and the Faculty Association.

Travel timeto agiven location shall be agreed in writing between the
College, the faculty employee and the Faculty Association.

Adjustmentstoworkloadsand/or trave timeremunerationfor overnightstays
and for other unusual circumgances shall be made on an individual basis.
Arrangementsas to the number of trips required and as to whether or not an
overnight stay isrequired shall be determined by mutual agreement between
the full-time faculty employee and the gopropriate Director/Dean/Regional
Manager. No reasonable overnight arrangements shall be denied.

A full-time faculty employee teaching under this article cannot be required
to make more than onetrip per week outside aradius of fifty (50) kilometres
from his’/her normal place of work. For travel involving workload hours (as
specified in 10.15.1) equal to or greater than 6.0 hours for Types 2/3/4 and
equal to or greater than 3.0 hours for Type 1 (a)/(b)/(c)/(d), the round trip
shall not exceed forty-eight (48) hoursin duration, except with the approval
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10.16

10.16.1

10.17

10.17.1

10.18

10.18.1

10.18.2

of the faculty employee. For travel involving workload hours of less than
these amounts, the round trip shall not exceed twenty-four (24) hours in
duration, except with the approval of the faculty employee.

Travel Expenses

If a faculty employee is required to travd on College business and uses
his’/her own vehicle, the College shall reimburse the faculty employee a a
rate not less than the College-approved rate. The College shall as pay full
premium for any additional insurance that may be required.

Community Affairs

Any extensive participation (10.11) in community affairs, projects or
activities requested by a full-time and regular part-time faculty employee's
Director/Dean/Regional Manager as part of the faculty employee's job
responsibility shall be considered part of the faculty employee's workload,
subject to 4.7 and 5.6.

Professional Devel opment

All full-timefaculty employees on probationary or faculty appointment shall
receiveaminimum of twenty (20) full working daysof liaison or professional
development time per working year except in the final year of employment
(6.5). A reqular part-timefaculty employee shall have pro-rated professional
development. The College shall not require that professional development
time be taken in increments of less than one day. If afaculty employee's
appointment, other than sessional, isfor aperiod different from the working
year, he/she shall receive prorated professional development time.

Upon achieving eligibility for the Non-Regular Seniarity List, faculty

employees shall be entitled to professional development time.

a Professional development for sessional appointments shall be
calculated at the rate of two (2) working days for each instructional
month of the appointment, with the total number of days rounded.

b. Professional development for part-time appointments shall be
calculated at ten (10) percent of the total hours of the appointment.
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10.18.3

10.18.4

10.19

10.19.1

10.19.2

Professiona development time shall be non-cumulative from one working
year to another, and any unused entitlement shall be forfeited.

Since professional development needs vary greatly between individudsand
disciplines, faculty shall be expected to identify and act upon their own
professional development needs. A faculty employee may be required by
his/her Director/Dean/Regional Manager to submit a written proposa for
approval regarding his’her professional devdopment activities by a date
determined by the appropriate Director/Dean/Regional Manager. Thefaculty
employeeshall be notified of such approval assoon as possible after the date
of the request but in any event within one (1) month of the date determined
for submission. The schedule may be changed theredter at the request of the
employee if acceptable to the Director/Dean/Regional Manager or Vice
President concerned. No reasonable request shdl be refused. If the facuty
employee has not submitted and had approved a schedule for hisher
professional development activities within one (1) month of the date
determined for submission, the College reserves the right to schedule the
times for outstanding professional development entitlement. Professional
development beyond that specified in this Agreement or in theinitial letter
of appointment shdl not be a condition of employment.

Thetimeschosen for professional development shall be submitted, in writing,
by the faculty employee for approval by the appropriate
Director/Dean/Regional Manager. Suchapproval shall not be unreasonably
withheld.

Workload Assignment

Workload assignments shall be made in consultation with the regular and
probationary faculty of a department, and shall be made in a fair and
equitable manner. This provision shal not require the College to change
their present practice with respect to timetables.

The Vice President, Academic shdl provide copies of the faculty workload
assignmentsto the Faculty Association withinthirty (30) calendar daysof the
beginning of each term.
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11. SALARIES

111

1111

Criteriafor Placement - Full-time Faculty Employees

Thefollowing criteriashall be used in determining the minimum salary step
on which a new full-time faculty employee shall be placed:

a

A person without arelevant two (2) year Career/Technical Diploma
or Certificate, or Bachelor's Degree or equivalent shall be placed on
Step 13, and effective April 1, 2002, shall be placed at Step 10.

A person with arelevant two (2) year Career/Technica Diploma or
Certificate, shall be granted an additional one-half (1/2) step.

A person with a Bachelor's Degree or equivalent (such as an
Interprovincial Trades Qualification) shall be placed on Step 12, and
effective April 1, 2002, shall be place at Step 9.

A personwithaMaster'sDegree or equivalent shall be placed onStep
11, and effective April 1, 2002, shall be placed at Step 8.

A person with a Doctorate Degree or equivalent shall be placed on
Step 10, and effective April 1, 2002, shall be placed at Step 7.

A person with aBachelor's or Master's Degree in Education or other
equivalent certification of training in instructional methods in
addition to teaching areaexpertise shall be granted an additional step.

One-half salary step shall be granted for each year of relevant public
school teaching experience. For the purpose of this clause, a year
shall be calculated as ten (10) months of instructiond employment.

One-half saary step shall be granted for each year of relevant
experience.

One salary step shall be granted for each year of relevant full-time,
post-secondary teaching experience. For the purposes of thisclause,
a year shal be calculated as eight (8) months of instructional
employment.
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Experience and/or qualifications under the above categories shall not
normally be counted twice.

a The Collegeis not obliged to offer aninitial salary higher than Step
9 (effective April 1, 2002 Step 6) of the faculty salary scde, even if
the sum of 11.1.1 totds more than five (5) steps.

b. Thisclauseshall not goply for full-timefacultywhoseimmediatepast
employer is another British Columbia Community College.

Nothing in this Agreement shall prevent a full-time faculty employee from
being hired on a salary step above the minimum as determined in 11.1.

Onthebasisof thecriteriainArticle 11.1.1, new full-time faculty employees
shall be placed on their s ary steps by the President. The President of the
Faculty Association shall then beinformed of the qualificationsof thefaculty
employee and the salary step on which he/she has been placed.

Salary Increments - Full-time and Reaular Faculty Employees

Merit increases by one or more salary incremerts shall be for satisfactory
performance based upon annual evaluation (see Article 7). Such increases
shall become effective on August 1 providing that the faculty employee has
been employed a minimum of nine (9) months as of that date. Outstanding
performance shall normally be recognized by a double increment.

If an annual increment isto bewithheld, the Director/Dean/Regional Manger
must state the reasons in writing to the faculty employee afte conclusion of
the annual evaluation.

If approved in writing by the President at the time a leave of absence is
granted, the increment date shall not be delayed for such periods during the
leave of absencewhenthefaculty employeeison an assignment related tothe
employee's normal faculty duties at the College. Such approval must not be
unreasonably withheld.
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Salary Schedule - Full-time and Regular Faculty Employees

A faculty employee shdl be paid an annual salary determined in accordance
with the per annum rates in Schedule A appended to this Agreement. The
salary shall be payable in twenty-four (24) approximately equal instalments,
one on or before the 15th and one on or before the end of each calendar
month. If authorized by the faculty employee in writing, the saary
instalmentsshall be depositedto the credit of thefaculty employee's account
in a savings institution in accordance with Part 2 Section 6 of the
Employment Standards Act.

Advancement to Higher Steps - Full-time and Regular Faculty Employees

A faculty employee who completes a relevant degree or other relevant
certification qualifies for a higher salary placement and must notify the
President. The salary increase shall be effective from the first day of the
month immediately following the date upon which the new qualification is
received.

Criteriafor Placement - Part-time Faculty Employees who have not been
reqularized.

Thefollowing criteriashall be used in determining the minimum salary step
on which a part-time faculty employee shall be placed:

a A person with a Bachelor's Degree or equivalent (such as an
Interprovincial Trades Qualification) inafield related to the area of
instruction shall be credited with one step.

b. A personwithaMasta's Degreeor equivalent in afieldrelated to the
area of instrudion shall be credited with two steps.

C. A person with a Doctor's Degree or equivalent shall be credited with
three steps.

d. A person with aBachelor'sor Master's Degreein Education or other
equivalent certification of training in instructional methods in
addition to teaching area expertise shall be credited with one
additional step.
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e One-half step shall be granted for each year of relevant public school
teaching experience. For the purposes of this clause, ayear shal be
calculated as ten (10) months of instructional employment.

f. One-half step shall be granted for each year of other relevant
experience.

0. One step shall be granted for each year of relevant full-time,
post-secondary teaching experience or for the equivaent in relevant
part-time post-secondary teaching experience. For the purposes of
this clause, a year shall be calculated as eight (8) months of
instructional employment.

Experience and/or qualifications under the above categories shall not
normally be counted twicee No more than a tota of six (6)
education/experience steps shall be granted for criteriaa, b, ¢, d, e, and f
above.

Nothing in this Agreement shall prevent a part-time faculty employee from
being hired on a salary step above the minimum described in 11.5.3.

Onthebasisof thecriteriain Artide 11.5.1, part-timefaculty employeesshall
be placed on their salary steps by thePresident. The President of the Faculty
Association shall then be informed of the qualifications of the part-time
faculty employee and the sdary step on which he/she has been placed.



Collective Agreement- CNC & FACNC 169 April 1, 2001 to March 31, 2004

12. LEAVES, PAID AND UNPAID

121

12.2

1221

V acation Entitlement

V acation Entitlement - Full-time and Reqular Faculty Employees

During each working year, afaculty enployee shall receive avacationperiod
of forty-three (43) worki ng dayswhich shall include aperiod of not lessthan
thirty (30) consecutiveworking days if requested by afacul ty empl oyee. If
afaculty employee's appointment, other than a sessional gppointment, isfor
a period different from the working year, he/she shall receive two-twelfths
(2/12) of the period of the appointment as vacation time. A regular part-time
faculty employee shall have pro-rated vacation time.

a Faculty employeesshall prepareavacation schedulefor their area and
submit it by a date determined by the appropriate
Director/Dean/Regional Manager or Vice President. The faculty
employee shall be notified of such approval as soon as possible after
the date of the request but in any event within one (1) month of the
date determined for submission. The schedule may be changed
thereafter at the request of the faculty employee if acceptable to the
Director/Dean/Regional Manager or Vice President concerned. No
reasonabl e request shall be refused.

b. Vacation timewill normally be taken when instructional servicesare
not required and vacation entitlement shall not normally be carried
forward from one working year into the next. If afaculty employee
has not submitted and had approved a schedule for his/her vacation
entittement within one (1) month of the date determined for
submission, the College reserves the right to schedule the times for
the outstanding vacation entitlement.

V acation Entitlement - Part-time Faculty Employees

Part-timefaculty employeeson the Non Regular Seniority Lid areentitled to
prorated vacation pay calculated on the employees' total wages for the year.
All other part-time faculty employees are entitled to four (4) percent
calculated on the employees' total wages for the year.
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A part-time faculty employee whose employment ceases before he/she has
completed one (1) calendar week of employment is not entitled to annual
vacation pay asoutlined in 12.2.1.

Payment of vacation pay in accordance with Article 12.2.1 shall occur on
every pay period/paycheque.

Statutory Holidays

Statutory Holidays - Full-time and Regular Faculty Employees

The College shall grant as paid statutory holidays. New Y ear's Day, Good
Friday, Easter Monday, Victoria Day, CanadaDay, B.C. Day, Labour Day,
Thanksgiving Day, Remembrance Day, Christmas Day, Boxing Day and all
other such holidays as declared by the City of Prince George, Province of
British Columbia, or Govermment of Canada._A regular part-time faculty
employee shall receive pro-rated pay for statutory holidays.

Statutory Holidays - Part-time Faculty Employees

A part-timefaculty employeeon the Non Regular Seniority List shall bepaid
aprorated amount of Statutory Holidays based onthe average hours worked
in the four (4) weeks preceding the holiday provided the holiday falls on
his/her regularly scheduled ingructiona day.

Part-timefaculty who are not on the Non-Regular Seniority List shall receive
1.6% of pay inlieu of gatutory holiday pay.

When afull-time or regular faculty employee is on vacation, professional
development, or preparation time and aday of paid holiday falls within that
period, the paid holiday shall not count as a day of vacation, professional
development, or preparation time.

No full-time or regular faculty employee shall have ateaching assignment
between Boxing Day and New Year's Day. However, al full-time and
reqular faculty employees without duly approved vacation or professional
development time are on duty and on call. For the purposeof this clause, on
duty and on call shall mean that the faculty employeeis performing College
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businesswithin the Collegeregion, unlessother arrangementshave received
the prior approval from the appropriate Director/Dean/Regiona Manage'.

Educational Leave

Educational leave is a period of subsidized leave enabling aregular faculty
employee to be freed from regular responsibilities and to be provided with
sufficient resources to enablehim/her to pursue educational or professional
devel opment recognized asbeneficial to the College. Contractual provisions
covering educational leave areincluded in Article 13.

Exchange Leave

Exchange leave i nvolves a programme whereby aregular faculty employee
exchanges, for an extended period of time, hissher position and
responsibilities with a qualified person from another institution. A facuty
employee on exchange leave will gain professionally from the insights into
theworkingsof another institution, and also from the obvious benefitswhich
may result from a change in environment, geography and persona
experience.

An employee on faculty appointment may negotiade on hisher own to
exchange positions with an instructor of comparable qualifications and
experience.

The President and the appropriate Vice President or Director/Dean/Regional
Manager shall recommend suitable candidates for exchange leave to the
Board.

The exchange leave shall normally be for one full semester or for one
academic year.

The salary of the faculty empl oyee on exchange leave shdl be paid by the
College of New Caledonia, and the replacement's salary by the exchange
ingtitution. This may be madified, however, in cases where ex change leave
presents problems of inequities in salary, and the College President and
Board shall then attempt to arrive at afinancial arangement tha isfeasible
and agreeable to all parties.



Collective Agreement- CNC & FACNC 172 April 1, 2001 to March 31, 2004

12.5.6

125.7

125.8

125.9

12.5.10

12.6

126.1

12.6.2

12.7

On returning from the exchange programme, the exchangee is assured of
resuming at least his’her previous faculty position and duties.

The exchange time shall count in full for increment purposes.

TheCollegeshall, during the period of exchangeleave, continueto contribute
to the employee benefit plans which are applicable to the faculty employee.

Asacondition of granting theexchangeleave, theincoming faculty employee
must sign a statement to the effect that he/she shall abide by the
non-monetary conditions and procedureslaid down by this Agreement. The
College shall extend to theincomingfaculty empl oyee non-monetarybenefits
of this Agreement such as workload, evaluation procedures, and other such
working conditions.

Whatever would normally constitute grounds for dismissal or suspension
under this Agreement shall be considered groundsfor the termination of the

exchange agreement.

Jury Duty and Court Appearance

When summoned to serve on ajury or when subpoenaed or summoned asa
witness in criminal or civil proceedings, the full-time or regular part-time
faculty employee continuesto receive his/her regular salary and shall pay the
Col lege any money he/ she receivesfor jury duty.

L eave of absence for | essthan two (2) weeksto appear in one's own defense
shall be with full pay and benefits; absencein excess of two (2) weeks shall
be without pay. If subsequently acquitted, the ful-time or regular part-time
faculty employee shall receive hislher retroactive salary. The faculty
employeeshall notify theappropriate Vice President or the President, assoon
as possible, of the impending court appearance.

Compassionate L eave

In the case of deah or seriousillness, afull-time or regular part-time faculty
employee, not on leave of absencewithout pay, shall beentitled to up to three
(3) daysof compassionate |leavewith full pay and benefits subject to advance
notification to the College. An additional two (2) days of paid leave shall be
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granted for reasonable traveling requirements. Theleave shall be extended
at the request of an employee for up to total of forty (40) days leavein the
event of the death of afaculty employee's spouse (including common-law or
same gender) or child, using sick leave, leave without pay, or vacation time.
Additional compassionate leave may be granted with or without pay by the
President. A maximum of fifteen (15) days pad compassionate leave shall
be granted in any one calendar year.

Sick Leave

Sick Leave - Full-time and Regular Faculty Employees

Full-time faculty employees shdl be credited with one-and-one-half (1 1/2)
days of sick leave per month for each month of continuous service up to a
maximum of 120 days. When the employeeisonleave, the accumulation of
sick leave shall continue only if the absence is with pay. All absences on
account of illness or injury shall be charged against an employee's sick leave
credits. A reqular part-time faculty employee shall be credited with and
receive pro-rated sick time.

a * Faculty employees must report all absenceson account of illness or
injury. There shall be no charge against an employee's sick leave
credits when his’her absence on account of illness or injury is less
than one-hd f day. When the period of absence on account of illness
isat least one-half day but lessthan afull day, one-hdf day only shall
be charged on sick leave.

b. Inthe event that afaculty employeesuffersaseriouslong-termillness
and except for sessional appointees, the employee may borrow againgt
future earned sick leave provided that aqualified medical practitioner
certifiesthat theemployeeisseriouslyill, that the natureof theillness
is specified, and that the employee's request for leave is submitted in
writing. The borrowed leave entitlement shall be up to 22 working
days in the first year of employment, up to 44 working days in the
second year of employment, and up to 66 working days in the third
and subsequent years of employment. Sessional appointees may
borrow against future earned sick leave to the maximum entitlement
possible based upon the term of their appointment (5.2.1).
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C. If afaculty employee receives or isentitled to receive benefits under
the Disability Insurance Plan or under the Workers Compensation
Act, the benefitsshall be paid directly to the faculty employee. The
Board shall pay to the faculty employee the difference between the
benefit and the faculty employee’s full salary for as long as the
accumulated and borrowed sick leave credits permit. In such cases,
the charge aganst the faculty employeessick leave creditsshall bein
the same proportion that the Board's payment bears to the full salary
of the faculty employee computed a the end of each month to the
nearest ha f-day.

d. On return after absence of five (5) days or longer, a proof of illness
may be requested by the College. Theproof of illnessmay take the
form of a medical certificate. If a faculty employee has repeated
absences of a short term duration, he/she may be advised that proof
of illness will be required for future absences.

e. Upon retirement, when a faculty employee has fulfilled the
requirements to qualify for a pension under the Pension (College)
Act, afaculty employee shall be pad the cash equivaent to hig’her
accumulated sick leave up to a maximum of 60 days The cash
equivalent shall be at the rate of pay in effect immediately prior to

retirement.

f. Designated statutory holidays which fall within faculty employee's
sick leave shall not be charged against his’her accumulated sick leave
credits.

0. Inthe caseof illnessof amember of theimmediate family of afeculty

employee, when no one at home other than the faculty employeecan
provide for the needs of the ill person, the faculty employee is
entitled, to use annual sick leave entitlement for this purposeup to a
maximum of ten (10) days per working year. If afaculty employee
has used theten (10) days of family sick leavein anentitlement year,
and the employee requires up to twelve (12) days of paid sick leave
for use in a personal disability in the same year, then the College
agreesto grant up to four (4) days of additional paid sick leave. Itis
understood that there will be no banking of the additional sick leave
timeinto subsequent years except in the case of an employeewho has
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used family sick leave to the extent that he/she does not have a
possible twelve (12) days of persona sick leave in an entitlement
year.

Sick L eave- Part-time Faculty Employees on the Non Regular Seniority List

Part-time faculty employees on the Non Regular Seniority List shall be
credited with sick leave on the basis of one and one-half (1.5) hours of sick
leave for each twenty-one (21) hours of appointment. * The employee shall
be entitled to an accrual of all unused sick leave up to a maximum of 120
hours for future benefit. When the facuty employee is on leave, the
accumulation of sick leave shdl continue only if the absence is with pay.
Accrued sick leave shall terminate upon resignation or termination (6.3 and
8.2).

A deduction shall be made from accumulated sick |eave for all scheduled
instructional hours missed due to illness which are not rescheduled in
accordance with Article 12.16.2.

Part-timefaculty employees must report all absences on account of illnessor
injury. Sick leave will not be payable for absences where bendits are
received under the Workers Compensation Act.

In the case of illness of a member of the immediate family of a * faculty
employee, when no one at home other than the faculty employee can provide
for the needs of the ill person, the faculty employee is entitled to use sick
leave credits for this purpose.

Proof of illnessmay be requested by the College. The proof of illnessmay
take the form of a medical certificate If afaculty employee has repeated
absences of ashort term duration, he'she may be advised that proof of illness
will be required for future absences.

Physical and Menta Disability - Full-time and Regula Faculty Employees

If any faculty employee is unable to fulfil properly his/her faculty
responsibilities by virtue of physical or mental disability, he/she shall be
given sick leave and, when eligble, disability benefits.
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If the faculty employeeis unwillingto accept rel esse from duties, amedical
practitioner, selected by mutual agreement of the President and the Directors
of the Faculty Association, shall determine whether or not the employee is
capable of performing regular duties. If the parties cannot reach mutual
agreement on amedical practitioner, the Coll ege and the Faculty A ssociation
shall each designate amedical practitioner; those two practitionersshall then
jointly select a medical practitioner to determine whether or not the faculty
employee iscapable of performing reguar duties.

If the medical practitioner certifies that there is a high probability that the
faculty employee will not be able to resume normal faculty responsibilities
in the twelve-month period following expiration of his’her sick leave, the
President shall give the faculty employee an extended leave of absence
without pay to commence upon expiration of hig/her sick leave.

A faculty employee granted sick leave disability benefits, or a leave of
absence without pay under this article, shall not return to work until the
medical practitioner described above deemsthat thefacultyemployeeisfully
capable of resuming his’her faculty responghilities.

M aternity/Adoption Leave

Maternity/adoption leave without pay shall be granted on application to the
President. The duration and other terms shall be decided by the President on
an individua basis, taking into account individual needs as far as possible,
but shall be subjec to the following provisions:

a If the leave will affect part or all of any semester, the full-timeand
regular faculty employee shall gve as much notice as possible, to
allow satisfactory arrangementsto be made for any classesinvolved.

b. The leave shall not exceed twelve (12) months.

C. The College shall maintain its share of fringe benefits during the
leave.

d. On completion of theleave, theregular faculty employeeshdl resume
his’her faculty position without disadvantage in seniority, salary, or
increases in salary and/or fringe benefits.
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e Maternity/adoptionleave shall be extended for up to an additional six
(6) monthswhereadoctor's certificateis presented certifying that, for
medical reasons the health of either the mother or the child dictates
such extensions.

f. Vacations and seniority shall continue to accumulate during
maternity/adoption leave.

Paternity Leave

A full-time or regular faculty employee shall be entitled to, on written
request, up to three (3) days time off without loss of pay to attend the birth of
his child provided the employee is scheduled to work during thistime. All
absenceson account of paternity leaveshall be charged agai nst an empl oyee's
family sick leave entitlement (12.8.1(g)).

Parental L eave

A full-time or regular faculty employee, on written request, is entitled to
twelve (12) weeks of parental leave without pay subject to the following
conditions:

a If the leave will affect pat or all of any semester, the feculty
employee shall give as much notice as possible to allow satisfactory
arrangements to be made for any classes involved.

b. The leave for a natural mother must begin when maternity leave
expires, unless the mother and the College agree otherwise.

C. The leave for aspouse of the natural mother must commence within
fifty-two (52) weeks of the child's date of birth.

d. Theleave for adopting parents must commencewithin fifty-two (52)
week s of the date the child comesinto actud custody.
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e On completion of theleave, thefacultyemployee shall resume his/her
faculty position without disadvantagein seniority, salary, orincreases
in salary and/or fringe benefits.

f. V acations and seniority shall continue to accumulate during parental
leave.
g. If the newborn child or adopted child will be or is at |east 6 months

of age at the time the child comesinto the actual care and custody of
the mother or father, and if it is certified by amedical practitioner or
the agency that placed the child that an additional period of parental
care is required because the child suffers from a physicd,
psychologica or emotional condition, the employee is entitled to a
further parental leavefor aperiod not exceeding5 consecutiveweeks.

Maternity/Adoption/Parental Leave provisions do not apply beyond
the termination of the employee/employer relationship.

L eaves - Part-time Faculty on the Non-Regular Seniority List

Part-timefaculty employeeson the Non-Regular Seniority List shall havethe
right to prorated Compessionate Leave as per 12.7, and prorated
M aternity/Paternity/Parental/Adoption Leaveasper 12.11. Prorating shall be
done on the basis of appointment hours as a percentage of the maximum full-
time workload classification.

Short Term Personal Leave

12.16.1

12.16.2

The full-time or regular faculty employee, with the prior approval of the
President, or his’her designate, may take a short term leave for personal
reasons. Such leave shall be without pay unless otherwise authorized.

The part-timefaculty employee on the Non-Regular Seniority List, with the
prior approval (where possible) of the President, or his’/her designate, may
take a short-term leave for personal reasons (such as personal illness when
sick leave credits have been exhausted, being summoned to serve on ajury,
or being subpoenaed or summoned as a witness in crimina or civil
proceedings).
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Provided that he/she has notified the appropriate Vice President or the
President and received prior approval, the part-time faculty employee on the
Non-Regular Seniority List shall receive at his/her request, unpaid leave of
absence.

Part-time faculty on the Non-Regular Seniority List granted leave in
accordance with this article shall be given the opportunity of rescheduling
instructional hoursmissed dueto his/her absence, or such other arrangements
tofulfil his/her instructional obligationsthat receivethe prior approval of the
Vice President or the President. Such approval shall not be unreasonably
withheld. If thetotal hours of instruction arefulfilled, the part-time faculty
employee on the Non-Regular Seniority List shall not have his’her total
contract hours reduced.

Extended L eave of Absence Without Pay- Regular Faculty Employees

A regular faculty employee who has been in the service of the College for a
minimum of five (5) years and who has not been granted aleave under this
provision in the two (2) years immediately preceding the request shall be
granted an extended leave of absencewithout pay by the Board, subjec tothe
following conditions:

a The faculty employee notifies theVice President or the President, in
writing, at least four (4) monthsin advance of the commencement of
leave of absence that he/she wishes aleave of absence.

b. The period of theleave shall coincide with one or more instructional
periods or with alogical portion of an instructional period. Except
for disciplines with more than 8 regular faculty employees, no more
than oneinstructor shall be absent from any one discipline at atime.
Indisciplineareaswith morethan eight (8) regular faculty employees,
no more than 20% of these faculty shall be absent at atime.

Theleave of absence shall normally befor aperiod not to exceed twelve(12)
months.

In the case(s) of leave of absencefor periodsin excess of twelve (12) months
or extensions to leaves (12.17.3), the faculty employee on leave will be
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expected to return to his/her former position orits equivalent for at least one
(1) year prior to being eligible for another leave under this article.

An extended |eave of absencewithout pay may be granted toaregular faculty
employee by the Board on the recommendation of the President, subject to
the following conditions:

a

a

The applicant notifies the appropriate Director/Dean/Regional
Manager or the President, in writing, at least four (4) months in
advance of the commencement of |eave of absencethat he/shewishes
aleave of absence.

Theconditions covering the proposed leaveof absenceare acceptable
to the Board.

The leave of absence shall normally be for a period not to exceed
twelve (12) months. The President may grant aleave of absence for
aperiod longer than twelve (12) months or may grant an extension to
an existing leave of absence.

A leave of absence without pay or an extensionto aleave of absence
without pay for aperiod longer than twelve months (12.17.1) but not
to exceed twenty-four (24) monthsin total, shall be granted when the
purpose of the leaveis:

I completion of a formal educational programme of longer
duration than twdve (12) months,

ii. extended service with a charitable or non-institutiona
government agency, e.g., C.U.S.O., C.I.D.A., F.A.O,

iii. extended secondment by another educational institution or a
government agency;

iv. other purposes acceptable to the Board.

If the leave of absence without pay isfor aperiod immediately prior
to or subsequent to an educational leave, the total period of the two
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leaves shall not exceed twenty-four (24) months, unless the
conditions of article 12.17.3(a) apply.

On returning from leave of absence, the regular faculty employee is assured
of resuming at least his/her previous faculty position and duties.

For the purpose of fringe benefits, the faculty employee on leave of absence
is regarded as a regular faculty employee, subject to carrier contract
conditions. All contributions, including the College's share, shall be the
responsibility of the faculty employee in question. The faculty employee
may, if he/she wishes, waive the benefits for the period of leave of absence.

Salary increment(s) for a period of leave of absence may be granted at the
discretion of the President. Any salary increment earned in the last year of
teaching service shall, however, be payable on the return of the regular
faculty employee from leave of absence.

Political Leave of Absence - Full-Time and Regular Faculty Employees

To enable a full-time or regular faculty employee to contest a federal,
provincial, municipal or other local election, a political leave of absence
without pay may be granted by the Board on the recommendation of the
President, for a period of up to six (6) weeks for a federal or provincid
election and up to two (2) weeks for a municipa or other local election,
except when the campaign period coincideswith a normal vacation period.
The leave shall be subject to the falowing conditions:

a Therequest for paolitical leave of absence must be submitted at least
two (2) weeks prior to the first day of the leave period.

b. The work of the divison of the College shdl not suffer unduly.

C. Thefaculty employee shall pay the College's share of fringe benefits.
In the event that the regular faculty employeeis elected to a municipal or
other local part-time government office, short-term leaves of absence may be

granted by the President to allow the faculty employeeto perform the duties
of that office.
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In the event that aregular faculty employee is elected to afull-time political

office, he/she shall be granted an extended leave of absence for up to a
maximum period of seven years or two consecutive terms of office without
pay. The Board may extend this leave of absence. Such aleave of absence
shall be governed by the provisions of 12.17.3, 12.17.4, and 12.17.5.

Partial Leaves - Regular Faculty Employees

Part-timeleave of absencewithout pay may be granted at the discretion of the
College to regular faculty appointees only. No reassonable request shall be
denied.

The applicant must notify the President, in writing, at least four months in
advance of the commencement of the leave of absence that he/she wishes a
partial leave of absence. If granted, the period of leave shall coincide with
one or more instructional periods. The College shall notify the *faculty
employee, inwriting, within eight (8) calendar weeksif theleaveisapproved
or not. Thistime limit may be extended with the mutual agreement of the
faculty employee and the College.

The normal partial leave is a 50% workload reduction asdefined in Article
10 and spans two working years. Salary increments for the period of the
partial leave of absence may be granted & the discretion of the President.
Any salary increments earned in the last year of *teaching sevice shall,
however, be payable upon the return of a faculty employee from aleave of
absence. A faculty employeeon partial leave of absence shall recel vesaary,
vacation, preparation time, professional development time and other pad
leaves of absence on a pro-ratabasis.

A *faculty employeeonpartial leave shall receivefull fringebenefit coverage
paid by the Cdlege, subject to carrier conditions.

During and after apartial leave of absence, the * faculty employeeis assured
of maintaining & least his/her previous faculty positions and duties

Job Sharing

Where a full-time faculty position (excluding sessional and probationary
positions) exists, it may be shared between two full-time faculty employees
in accordance with the following:
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a The affected employee shall indicate in writing the reason for the
request including the workload percentage the employee wishes to
share, and with whom the employee contemplated the job sharing
arrangement. The request must be submitted at | east four (4) months
prior to the antici pated date of the commencement of job sharing.
The written agreement of the employee with whom the job sharing
arrangement is proposed must accompany the request.

b. The employee with whom it is contemplated the position shall be
shared must be qualified to perform the duties and responsibilities of
the position. Faculty employees who engage in job sharing are
expectedto carry out their full shareof regular faculty responsibilities
on aprorated basis.

C. Where the request is approved by the President, each employee shall
be provided withaletter covering the termsand conditions of the Job
Sharing arrangement.

d. The Job Sharing arrangement shall be for a minimum period of one
(1) working year unless otherwiseinitially agreed, and shall continue
for amaximum period of two (2) calendar years

e If one of the employees participating in the Job Sharing arrangement
vacated his’her position the balance of the hours of work shall be
assumed by the second employee in the Job Sharing arrangement for
the balance of the affected working year.

f. Each employee shal receive a salary prorated upon the workload
percentage assumed.
0. Each employee inthe Job Sharing agreement shall receive vacation,

preparation time, professional development time and other paid
leaves of absenceon aprorated basisto his/her workload percentage.

h. Each employeein the Job Sharing agreement shall receivefully paid
benefits for Medical Services Plan, Extended Health Benefits and
Dental Plan (subject to carrier conditions). Other fringe benefitsshall
be offered (subject to carrier conditions) on a prorated basis. If the
faculty employeedesires full fringe benefits, he/sheshall arrangeto
pay the College's share of the cost not covered by the prorated
arrangement and the College shall continue full coverage subject to
carrier conditions.

I At the conclusion of the Job Sharing arrangement, each faculty
employee is assured of resuming at least his’her previous faculty
position and duties.

j. Other conditions not spedfically mentioned herein shall be as
described in the Collective Agreement. Matters not covered by the
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12.21

12.22

12.22.1

12.22.2

12.22.3

12.22.4

Collective Agreement shall be agreed to by the College and the
employees involved.

Conditions of Extended L eaves - Full-time and Reqular Faculty Employees

The conditions of educational leave, exchange leave, maternity/adoption
leave, parental |eave, political leave, extended leave without pay and partial
leave (12.4, 12.5, 12.11, 12.16, 12.17, and 12.18) must be stated in writing
by the President according to the conditions of the Agreement, and awritten
reply must be made by the applicant within thirty (30) days. A full-timeor
regular faculty employee does not ceaseto be an employee by virtue of being
on an authorized leave under this Agreement.

Self-Funded Leave Plan

Subject to the rules of compliance with regulations under the Income Tax
Act, the College and the Association shall maintain a Self-Funded Leave
Plan.

The College and the Associationin cooperation with PPWC shall maintain
a committee of equal numbers of representatives to administer the Self-
Funded Leave Plan.

Changes to the Self-Funded Leave Plan will occur only with the consent of
all parties.

Copies of the Self-Funded L eave Plan shall be available from the College or
the Association upon request.



Collective Agreement- CNC & FACNC 185 April 1, 2001 to March 31, 2004

13. PROFESSIONAL DEVELOPMENT FUNDING

13.1 Professional Development Funds
13.1.1 To support professional development activities the College shall budget

annually for professional development in the following manner:

a A Professional Development Fund (PDF) shall be established to
support professional development activities asdefinedin 13.2. The
PDF isacontinuing fund and any unallocated funds shall carry over
to the next budget year.

b. At the beginning of each fiscal year (April 1), the Board shall place
in the Professiond Development Fund the following amounts:

i. On April 1, 1995: $315.00 times the number of Full-Time
Equivalent faculty employed by the College on that date.

ii. funds necessary to cover the salary and benefits, as specified
in this agreement, of 54 person-months of educational leave
calculated at 60% of top of scale of the full-time and regular
faculty salary scale(Schedule A).

C. Thevalue of the Professional Development Fund shall be the sum of
theannual contribution (13.1.1b) and the unallocated funds (13.1.1a)
from the previous year(s) less dispersals to date.

13.1.2 It isagreed that for the purposes of Article 13.1.1b(i) only, the calcul ation of
full-time equivalent faculty shall be doneasfollows, on awithout precedent
and without prejudice basis:

a Full-time equivalent faculty shall be the sum of:

I the number of reguar faculty appointees as of March 1,
excluding those on leave who have been replaced,;

ii. the number of probationary faculty as of March 1;

iii. the number of sessional faculty as of March 1;
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13.1.3

13.2

13.21

13.2.2

V. the number of Type 1 instructional hours delivered by
part-time faculty employees during the week which includes
March 1 divided by 15;

V. the number of Type 2 instructional hours delivered by
part-time faculty employees during the week which includes
March 1 divided by 20.5;

Vi. the number of Type 3instructiona hoursoffered by part-time
faculty employees during the week which includes March 1
divided by 25;

vii.  the number of hours of Type 4 work performed by part-time
faculty employees duri ng the week which includes March 1
divided by 32.5;

Nothing in this Agreement prevents the College from funding professional
development activities in addition to those activities supported through the

Professional Development Fund (13.1.1).

Classification of Professional Development

There shall be two (2) categories of professional development supported by
the Professional Development Fund: educational leaves and short term
professional development activities as defined in 13.2.2 and 13.2.3.

Educational leave is a period of subsidized |eave enabling aregular faculty
employee to be freed from regular responsibilities and to be provided with
sufficient resources to enable him/her to pursue educational or professional
devel opment recognized as beneficial to the College. Proposed educational
leave activities must bear a relationship to the faculty employee's teaching
duties at the College. Proposals shouldfall into one or a combination of the
following categories:

a Directed study throughan educationd i ngtitution (such study need not
lead to a degree, certificate, etc.);

b. Teaching at another institution;
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13.2.3

133

1331

134

134.1

13.4.2

C. Directed research at an educational institution, research body,
governmental body, etc.;

d. Employment in related area;

e Independent study.

Short term professional development activities are activities that enhance
present skills and knowledge, adapt to new work methods, and prepare for
career advancements within the College and any other activities acceptable

to the Professional Development Committee subject to 13.6 and 13.4.2.

Allocation of Professional Development Funds

Thefunds specifiedin 13.1.1(b)(ii) (i.e. 54 person-months cal cul ated at 60%
of top of scale of the full-time and regular faculty salary schedule) of the
Professiona Development Fund is to be allocated for the purpose of
educational leaves as defined in 13.2.2. The balance of the PDF is to be
allocated for short term professional development as defined in 13.2.3.

Committees

The Educational Leave Committeeisacommittee of the Faculty Association
€l ected according to the Constitution and By-laws of the Faculty A ssociation.
The Educational Leave Committee carries aut those functions described in
13.5.

TheProfessional Devel opment Committeeisajoint committee of the Faculty
Association and the College consisting of an equal number of members
selected by each party. TheProfessional Devel oppment Committeecarriesout
those functions described in 13.6.

a The Professional Development Committee (PDC) shall consist of a
minimum of six (6) people; three (3) nominated by the Board and
three (3) nominated by the Faculty Association.

b. The Professional Development Committee (hereinafter referred toas
the "PDC") is empowered to establish its own size and structure
subject to 13.4.2.a. The Faculty Association and the Board will
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nominate their own representatives. Should the size be increased,
equal representation shall be maintained.

C. The PDC is responsible for maintaining operating procedures and
policies for the management of the Professional Development Fund
(PDF) established in 13.1.1.b. and the distribution of such funds.
Such procedures and policies are subject to the terms of the
Collective Agreement and must contain provisions addressing the
following:

Vi.

Vii.

viii.

establishment of the positions of Chairperson, Vice-
Chairperson, Treasurer and other officers and positions as
deemed necessary. The Chairpersonwill be amember of the
Faculty Association;

alist of responsibilities and duties of the officers of thePDC,;
procedures for filling officers positions,

policies establishing types of activities that are considered
short term professional development activities subject to

13.2.3;

policiesaddressing eligibility for participatingin professional
development activities funded by the PDF,

policies for allocati on and distribution of the PDF;

procedures for receiving and approving applications for
professional development funds and a procedure to provide
for the disbursement of the PDF through the College accounts

payable system;

procedures for periodic reporting on the use of professional
development funds,

aprocedure for producing a year-end report;



Collective Agreement- CNC & FACNC 189 April 1, 2001 to March 31, 2004

135

1351

1352

1353

1354

X. procedures for reviewing and changing PDC operating
procedures and policies and a procedure for reporting
procedures and policies to the Board and the Faculty
Association.

d. The PDC shall operate with afiscal year beginning April 1 of each
year.

e. The PDC shall publish its operating policies and procedures no less
than annually.

Procedures for Educational Leaves

Faculty employeesareadvised that in devel oping educaional |eaveproposals
consideration should begiventotheeducational prioritiesof the Collegeafter
consultation with the Director/Dean/Regional Manager or Vice President.

The Board shall grant educational leaves (as defined in 13.2.2) for an
equivalent of 54 person-months or the number determined by 13.3.1 for each
year. Faculty employees, excluding sessiona appointees, who are to be
granted educational leave must meet the requirements of 13.5.3 and have
their proposalsfor educational leave approved by the President under 13.5.7.

To qualify for educational leave, the faculty employee must have a regular
faculty appointment with at least five (5) continuous years of servicein the
bargaining unit or must haveat least five (5) yearsof continuousservicesince
his/her last educational leave. For the purpose of qualifying for educational
leave in accordancewith this article, continuous service shall be defined in
accordancewith article 6.4.2. TheFaculty Assod ation shall determinewhich
leaves do not count toward the accumulation of the required total five (5)
years. Such leaves shall not, however, be an interruption of continuous
service for the purpose of this sub-article.

An Authorized List of candidates shall be forwarded by the Educational
L eave Committee of the Faculty Association to the President by September
20 of the year prior to the year during which proposed leaves would take
place.



Collective Agreement- CNC & FACNC 190 April 1, 2001 to March 31, 2004

13.5.5

13.5.6

13.5.7

13.5.8

1359

13.5.10

13511

Those candidates who are on the Authorized List (see 13.5.4) may apply for
educational leavefor thefollowing year to the Educational Leave Committee
of the Faculty Association.

TheEducational Leave Committee mug submit all proposal sto the President
and recommend, in writing, acceptance or rejection of all educational leave
proposals by November 30.

By January 15 the President shall approve or reject, in writing, each proposal
for educational leave, notifying both the applicant and the Educational Leave
Committee of his’her decision. Approval or rejection of proposalsshall be
based exclusively on the educational merits of the proposal and must not be
dependent upon budgetary consideration. Such approval must not be
unreasonably withheld. If a faculty employee's proposal is rejected, the
President must give his/her reasons in writing. In the case of rgjection, the
faculty employee has two weeks in which to revise, in consultation with the
Educational Leave Committee, and submit this revised proposal for
immediate consideration by the President.

Faculty employees whose names are on the Authorized List or who are
Alternate Candidates may withdraw their namesprior to March 1 by notifying
the Educational Leave Committee in writing. After March 1, faculty
employees may withdrav their names only with the permission of the
President.

In cases of rejection or withdrawd, the next Alternate Candidate may apply
for educational leave no later than thirty (30) calendar days following final
rejection or withdrawal. The Educational Leave Committee will have ten
(10) calendar daysto processthe proposal and submit it to the President. The
President will have ten (10) calendar days to accept or rgect the proposal
under the procedures of 13.5.7.

TheEducational Leave Committee shall consider, onanindividual basis, any
proposals for educational leave of less than nine months in duration.

The Educational Leave Committee must review substantial changes in the
educational leave proposal and recommend to the President acceptance or
rejection. All changes are to be approved by the President. Requests for
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13.5.12

13.5.13

13.5.14

13.5.15

13.5.16

135.17

proposed changesshould be made at the earliest possibledate. Such approval
shall not be unreasonably withheld.

Educational leave shall be of not morethan nine (9) months' duration and the
faculty employee shall receive a monthly sdary equal to 60%, of the salary
she or he would receive if not on educational |leave.

The educational leave period shall not conflict with the paid vacation period
or the twenty (20) day professional development period.

Faculty employees on leave may drav bursaries, grants, scholarships,
salaries, etc., which supplement their financial resources. Any compensation
which, together with leave salary, would exceed 100% of the salary he/she
would have received if not on educationa leave shall reduce the Col lege's
contributions accordingly. Travelling expenses or specia alowances
awarded under the terms of any scholarship or grant shall not affect the
faculty employee s salary.

For the purposes of employeebenefits, contributionsto the benefit plans and
pension plans, the faculty employee on educational leave is regarded as a
regular faculty employeeof the Coll ege (subject to Carrier conditions). The
College shall maintain its share as set down in the Agreement (Article 14).
In addition, the College shall make any additional employer and employee
contributions required by the College Pension Plan to ensure that faculty
employees who are participating in the Plan are credited with full-time
pensionable service at full salary while on educational leave.

The College's contribution toward the educational |eave salary shall beadebt
by the faculty employee to the College. This debt shall be cancelled on a
basis of one month's full-time service as a faculty employee following the
educational leavefor each month of educational leave. Intheevent of default
of the above obligaions, the faculty employee shall be requiredto refund the
amount owed to the College except where the default is caused by
termination or non-renewal of contract under 8.4.1 or 6.4.

Thefaculty employeeshall report on activitiesundertaken during educational
leave and submit a statement of remunerations as set down in 13.5.14 to the
President and the Educational Leave Committee.
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13.5.18

13.6

13.6.1

13.6.2

13.6.3

13.6.4

13.6.5

On returning from an educational leave the faculty employee is assured of
resuming at least his’her previous faculty position and duties.

Procedures for Short -Term Professional Development Activities

The Board shall advise the Professional Development Committee of the
amount of funds to be available for short term professional development
activitiesasdetermined by 13.2 and 13.3.1 no later than April 1 for the period
of oneyear following. The PDC shall havethe authorityto approve dispersal
of suchfundsin accordancewith normal College accounting practi cessubject
to 13.6.2, 13.6.3 and 13.6.4.

TheProfessona Development Committee hastheresponsibility of preparing
guidelines for the disbursement of short term professional development
activity funds, receiving faculty employees applications for the use of such
funds, and approving the disbursement of such funds. Such guiddines shall
contain reasonable timelines for the approva and dispersal of such funds
subjectto 13.6.3and 13.6.4, shall requirethat thefaculty empl oyee contribute
no less than 20% of the cost of a short term professional development
activity, shall requirethat faculty employees report on activities and provide
statements of expenses, and shall include an internal accounting process
which conforms to normal accounting practices.

All faculty employeesmay apply to the Professional Devd opment Committee
(PDC) for funds to pursue short term professional devd opment activities

Short-term professional development funds shal be used for, but not be
limited to, such activities as attending courses and conferences, travel
expenses, and other activities acceptableto the PDC. Such funds are not to
be used for articulation expenses, replacement costs of faculty on approved
professional development time, or regular College business, or for training
or education required rather than authorized or recommended by theCollege.

The PDC is accountable to the Board and Faculty Association. A year-end
financial summary and a copy of the annud College audit shall be provided
to both parties. Either party has the right to request periodic financia
statements and details of short term professiond development activities
funded.
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1411

14.1.2

14.2

14. HEALTH AND WELFARE BENEFITS

Pension Plan

All new faculty employees ae €ligible to join the government-operated
College Pension Planin accordancewith current legislation. New employees
shall be informed of their rights under this plan. The College and the
employee shall each make the required contributions to the Plan.

Subject to approval of the Pension Corporation, the Employer will match the
employee’ scontribution for three (3) years of additional pensionable service
for employees who retire between the age of fifty-five (55) and sixty-five
(65), and who have ten (10) yearsof service with the Employer and who are
eligible under terms of the Pension (College) Plan. Employeeswho wishto
apply for this benefit must submit notice of their intention to the College
prior to December 1st of the year prior to thefiscal year the employeewishes
to retire.

Employee Family Assistance Programme

An Employee Family Assistance Programme shall be established for faculty

14.3

14.4

employees and their families. The cost of the benefit to theemployee shall
be shared equally between the College and the employee. Terms and
conditions of the programme shall beas agreed in the EFAP Contract.

Every new full-time and regul ar faculty employeeshall be advised of his/her
benefits.

Medical Insurance plus Extended Cov erage

(compulsory for new appointees except wherethe empl oyee can demonstrate
equivalent coverage for self and dependents).

Thestandard provincial medical insurancewith travel rider isavalableto all
full-timeand regular employees. Vision careproviding coveragefor thecosts
of eyeglasses or contact lenses up to $300, shall beincluded in the Extended
Health Care Plan. Coverage and eligibility shall be governed by the terms of
these plans. The Cdlege shall pay the full premium.
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14.6

14.7

14.8
14.8.1

Lens Coverage - Full-time and Reqular Faculty Employees

Those full-time and regular faculty employees who teach in shop/lab areas
and who can demonstrate damage to spectacle lenses as a result of metal
sparks, abrasion, chemical etching or flying objects, experienced at work
shall receive a 100% reimbursement of their lens replacement cost from the
College. Thisreimbursement provision islimited to one claim per working
year.

Group Life and Disability Insurance - Full-time and Reqular Faculty
Employees

Group Lifeand Disability Insurance becomeseffectiveafteraninitial waiting
period of three (3) months. Membership iscompulsory for all new full-time

and regular employees.

a Group Life- Benefitsare payable on the basis of three (3) times of the
annual salary raerounded tothe next higher $1,000.00. The College
contributes 100% of the premium for grouplifeinsurance. Group life
benefits reduce by 50% at age 65 and terminate at age 70 or earlier
retirement.

b. Disability Insurance - Disability benefits commence ninety (90)
calendar daysfrom the date of disability. Monthly disability benefits
are 60% of the monthly salary up to a maximum of $2,500.00.
Effective January 1, 1999 the maximum monthly benefit is $3,000;
effective April 1, 2000 the maximum monthly benefit is $3, 500.
Disability benefits may continue up to age 65. Thefaculty employee
contributes 100% of the premium for disability insurance.

Dental Plan - Full-time and Reqular Faculty Employees

(compulsory for new full-time and regular appointees except where the
employeecan demonstrate equival ent coveragefor self and dependents). The
College isto pay 100% of premiums.

Benefits - Part-time Faculty Employees On the Non Regular Seniority List
Part-time faculty employees on the Non Regula Seniority List who are
presently on a contract of ten (10) weeks or more duration shal be entitled
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14.9

14.10

to participate in the following benefits (subject to the carrier conditions).
Participation is compulsory except where the employee can demonstrate
equivalent coverage for self and dependants:

I medical insurance

I. extended health coverage

iii. dental insurance
TheCollegeshall pay 100% of the premiumsfor medical insurance, extended
health coverage and dental insurance for part-time faculty on the Non-
Regular Seniority List, who shall also be entitled to Part C (Orthodontics)

under the dental plan.

Bridging of Benefits for Part-time and Sessional Non-Regular Faculty

The College shall bridge benefits for faculty on the Non-Regular Seniority
List whose appointment of ten (10) weeks or more terminates in one (1)
calendar month, and whose subsequent appointment of ten (10) weeks or
more commences in the subsequent calendar month.

Part-timefaculty onthe Non-Regular Seniority List and sessional facultywho
qualify for the College benefit plansduring theterm of their employment, and
who have a reasonable expectation of enployment with the College within
six (6) months following termination of their contract, shall have the option
of continuing participation in the College benefit plan(s) for up to an
additional six (6) months provided he/she pays the full premium cost(s).

Benefits for Faculty on Long Term Disability

a Faculty who go on Long Term Disability shall have their benefits
paid by the College for a period of two yearsimmediately after their
sick leave provisions have expired.

b. Benefits
If an employeeis denied long term benefits the College will pay the
benefit premiumsfor the enployee until the appeal (s) to the denial of
long-term benefits are resolved.
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14.11

14.12

Moving Expenses - Full-time Faculty Employees

a The College shall pay moving expensesfor all new full-time faculty
employees.
b. The term "moving expenses” includes charges normaly made by a

moving company for packing, transportation and insurance of
household effects. Travel expenses not to exceed the amount of
one-way economy air farefor thenew full-timefaculty employeeand
his/her family shall be considered moving expenses.

C. Moving expenses as described in 14.11(b) shall be paid by the
College up to a maximum of one-twelfth (1/12) of the faculty

employee'sinitial annual salary step on the appropriate scale.

d. Subject to the Bursar's approval, moving expenses may be charged
directly to the College.

e Receipts for moving expenses incurred by new employess must be
submitted to the Bursar for reimbursement.

f. All costsabove and beyond moving expensesasdescribedin 14.11(b)
must be approved in advance by the Bursar or hisher designate.

Changes to Bend it Contracts

There shall be no substantial changes to the contracts. The College shall
consult with the Directors of the Faculty Association at | east thirty (30) days
prior to entering intoany modification of the contractswhich wouldresultin
changed benefits, changed costs, or achange in carrier. In the event that a
modification of thedisability insurancecontract iscontempl ated which would
result in a change of benefits, a change in costs, or a change in carrier, the
approval of the Directors of the Faculty Association isrequired. Copies of
all contracts and any changes to contracts referred to in Article 14 (Health
and Welfare Benefits) shall be given immediately to the Directors of the
Faculty Association.
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14.13

14.13.1

14.13.2

Early Retirement Incentive Plan

Where it is deemed possible by the Layoff Committee (6.4.9) to offset the
impact of layoffs through the off ering of early retirement incentives to an
instructor, an incentive may be offered.

Eligibility

The College may offer to any employee the choice of an early retirement

14.13.3

incentive provided the employee meets the following qualifications:

a isage 55 or over, or has aminimum of twenty (20) continuous years
of service, and

b. has a minimum of ten (10) years of pensionable service, and

C. isaregular *employee at the time of early retirement, and

d. elects to cease employment with the College for purposes of
retirement.

e For the purposes of this article, pensionable service denotes all
periods of employment during which an employee was eligible to

contribute to the College Pension Plan.

Process

a The employer shall send a letter to all faculty enployees who meet
the criteriain 14.13.2 advising them of that fact in October of each
year. Employees who are interested in a potential early retirement
shall respond within thirty (30) days.

b. If early retirement incentives are offered, the order shall be:
I to offset layoff
I. to eligiblefaculty by seniority.
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14.13.5

14.13.6

Agreement

An employee who has been offered an early retirement incentive by the
College has the right to accept or decl ine within thirty (30) ca endar days of
the offer being made.

Inthe event of acceptance of an offer of early retirement, the employee's date
of retirement shall be effective on a date mutually agreed upon between the

College and the employee.

Early Retirement Incentive

The retirement incentive will be paid in one lump sum on the date of
retirement or, for optimum tax advantage, on an agreed-upon deferred date
or in predetermined i nstalmentsacceptabl e to the empl oyee andwill be based
on scale salary without allowances in the following amounts:

Full Y ears to Retirement: Payout:

1 20% of annual salary
2 40% of annual salary
3 60% of annual salary
4 80% of annual salary
5 or more 100% of annual salary

Protection of Medical Benefit Coverage

a Early retiring employeesin receipt of a College Pension are advised
that they may applyfor basic medical and extended health benefit and
dental coverage through the Pension Corporation when they file a
clam for pension. The Pension Corporation makes approprige
deductions from the monthly pension for premiums. Retired
employees in receipt of a pension are advised that they are not
allowed to choose to join these plans at a later date.
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14.13.7

b. Early retiring employees not immediately commendng receipt of a

College pension may elect to continue their basic medical, extended
health and dental benefit coverage through the College during the
period preceding receipt of pension, but in any event, not longer than
five (5) years following retirement, provided that:

I written notification of the intent to continue these benefitsis
provided to the Human Resources Department six (6) weeks
prior to the date of early retirement (election must bemade at
thistime);

ii. the individual maintains B.C. residency, and;

iii. the participant pays all premium costs.

Financial Counselling

Each instructor who is offered an ealy retirement incentive is entitled to
receive personal financial counselling conducted by a firm of qualified
financial consultantssel ected by the College. Three(3) hoursof consultation
isavailableand up to three hundred dollars ($300.00) for such consultation(s)
shall be paid by the College.
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15. EMPLOYEE RIGHTS

No Discrimination

The College shal not refuse to employ, or to cortinue to employ, or to
advance a person, nor shall it discriminate against that person in respect of
employment or condition of employment onthe basisof any of thefollowing
factors:

a gender, or

b. age, or

C. race, or

d. sexual orientation, or

e physical disability, or

f. current or past psychiatric history, or
0. number of dependents, or
h. union activities.

Employment of Workers with Disabilities

a The College and the Faculty A ssociationrecognize that employment
of individuals with disabilitiesis desirable and that efforts should be
made to facilitate such employment.

b. Employees who have been physically injured in the employ of the
College or who, after aprolonged illness, areunableto carry out their
previous duties, will be given hiring preference for such other work
as may be available, providing the employee is able to perform the
duties or can be reasonably trained to perform the duties.

C. Other conditions or benefits provided by the Collective Agreement
can only be modified by mutual agreement of the parties if
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1531

modifications are required to facilitate employment of individuals
with disabilities.

Harassment

The College and the Association recognizetheright of al employeestowork
in, and all studentsto learn in, an environment free from harassment.

The parties agreethat proven harassment is a violation of a person's rights,
dignity and personal well-being. Where complaints of harassment are
substantiated, appropriate disciplinary measures, up to and including
dismissal are supparted and endorsad by the parties.

Sexual Harassment

Sexual harassment is defined as unwel come conduct and/or comments of a
sexual naturethat detrimentally affectsthework or study environment or lead
to adverse job rd ated consequences.

Sexual harassment includes, but is not limited to conduct which may be
physical, verbal or which by innuendo suggests:

a An implied or expressed promise of reward for complying with a
sexually oriented request;

b. A reprisal, or an implied or expressed threat of reprisal, directed at
one's employment for refusing to comply with a sexually oriented
request;

C. A denial of opportunity or an implied or expressed threat to deny an
opportunity, for refusing to comply withasexually oriented request.

Other examples of sexual harassment include:

d. Verbal harassment or abuse, such as sexist jokes told or carried out
after having been advised that the conduct is embarrassng or
offensive, and sexist jokes that are by their nature embarrassing or
offensive.
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153.2

e Unwelcome remarks about a person's body, clothing or sexual
activities.
f. Displays or distribution of pictures, posters, calendars, objects,

literature or other materials that are, by a reasonable standard,
sexually suggestive, sexually demeaning or pornographic. The
legi timate study, display, use or distribution of such materials or art
formsof asexual nature tha are within appropriate academic norms
is not considered s=xual harassment.

0. Unwanted and unnecessary touching, patting, pinching, or other
unwelcolmed physical contact.

h. Suggestive comments or gestures of a sexual nature.

I Compromising invitaions.

Personal Harassment

Personal harassment by either employees or employer representatives is
defined as repeated offensive comments and/or actionsthat, by areasonable
standard, create an abusive or intimidating work or learning environment.

Personal harassment may occur asasingle incident or over aperiod of time.
A combined series of incidents - of which any one in isolation would not
necessarily be considered haassment - may also constitute harassment.

Comments or actions that serve alegitimate, work or study related purpose
shall not constitute personal harassment under this article.

Examples of personal harassment include, but are not limited to:

a Physical threat, intimidation, or assault or unwelcome physical
contact such as touchi ng, patting, pinching, and punching;

b. Implied or expressed threat, reprisal or denial of opportunity for
refusal to comply with arequest which serves no legitimate work or
study related purpose;
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C. Display or distribution of pictures, posters, calendars, objects,
literature or other material that are racist or, that are, by areasonable
standard, considered derogatory to a particular person or group of
persons including students. The legitimate study, display, use or
distribution of such materialsthat are within appropriate academic
normsis not considered personal harassment.

Personal Harassment

The parties agree that the College will follow the procedures outlined in
Articles 2.3 - 2.6 inclusive in the Common Agreement for all harassment
complaints defined under the Local Agreement in Article 15.3.2 (Personal
Harassment).

Academic Freedom

Society benefits from the search for knowledge and its free exposition.

Academicfreedomisessential to boththese purposesintheteaching function
of the College as wdl asin its scholarship and research. Every faculty
employeeisentitled to exercise academic freedomintheperformanceof their
duties.

Academicfreedom isthe freedom to examine, question, teach, and learn and
itinvolvestheright to investigate, speculate, and comment without regard to
prescribed doctrine. A cademic freedom ensures the following:

a freedom in the conduct of teaching;

b. freedom in undertaking research and making public the results
thereof;

C. freedom from institutional censorship.

Academic freedom carries with it the duty to use that freedom in a
responsibleway and inamanner consistent with the scholarly obligationto
base teaching and research on an honest search for knowledge and the
obligation to follow the curriculum requirements of the instructiona
assignment.
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155.2

15.5.3
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15.6

156.1

15.6.2

15.6.3

| ndemnity

The College will maintain liability insurance, through the Ministry of
Advanced Education, *to indemnify fully faculty employees, and former
faculty employees to the maximum amount as determined by the Ministry,
against judgements arising out of actions brought against faculty employees
and former faculty employees acting in the normd course of their
employment with the College. The College agrees to inform the Faaulty
Assaociation of thetermsof this coverage and of any changesin the coverage.

The College further agreesto retain counsel to defend faculty employeesand
former faculty employees in any action brought against employeesactingin
the normal courseof their employment with the College and to pay thelegal
costs and necessary disbursements associated with the defense.

The College shall not seek indemnity against faculty employees and former
faculty employees in any case in which the College is sued for conduct of
faculty employeesand former faculty employees acting in the norma course
of their employment with the College.

The College will provide advance noticeto those current and former faculty
employees who are named by an investigation, inquiry or complaint under

this article as soon as the College becomes aware.

Health and Safety

The College agrees to make reasonable and proper provisions for the
maintenance of high standards of health and safety in the work place.

The Faculty Association and theCollege agreeto comply with all regulations
made pursuant to the Workers' Compensation Act, the Workplace Act or any
other statute of the Province of British Columbia pertaining to the working
environment.

Occupational Health and Safety Committee

The College shall maintain an Occupational Health and Safety Committeein
keeping with the Industrial Health and Safety Reguations of the Worke's
Compensation Board and ensure such committees carry out all duties and
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responsibilitiesin accordancewith said regulations. There shall be no fewer
than two (2) faculty employees gopointed by the Association on the
committee.

The Occupational Health and Safety Committee shall assistin creating asafe
place of work, shall recommend actionswhichwill improvethe effectiveness
of the occupational health and safety programme, and shall promote
compliance with the Industrial Health & Safety regulations.

Without limiting the generality of the foregoing, the Committee shall:

a make recommendations for the establishment and enforcement of
safety and health policies and practices.

b. participatein the identification of dangersto the safety and health of
employees of the College and recommend to the appropriate Vice
President means of controlling the dangers.

C. advise on and promote safety and health programmes for the
education and information of the employer and employees.

d. receive, consider, and where necessary investigate complaints/reports
respecting safety and health of employees and make
recommendationsto the appropriate Vice President.

e participate in inspections at places of employment concerning the
safety and health of employees. Copies of inspection reports are to
be submitted to the Occupational Health and Safety Committee.

All Association appointed Committee representatives engaged in health and
safety responsibilities shall be considered to be performing assigned duties
while involved in safety and health inspections, accident invegigations,
meetings, or rdated activities.

Copies of the minutes of the Occupational Health and Safety Committee
meetings shall be distributed to both the Association and the College.

The College in consultation with WCB and the Occupational Health and
Safety Committee shall provide training to the Occupational Health and



Collective Agreement- CNC & FACNC 206 April 1, 2001 to March 31, 2004

15.6.4

15.6.5

15.6.6

Safety Committee dealing with the objectives and the duties of the
Committee.

Employees have the right to be informed of any known risk to their health
and sfety.

Pursuant to Regulation 8.24 of the Industrial Health and Safety Regulations,
afaculty employee may refuseto perform assigned work when theemployee
has reasonabl e cause to believethat to do the assigned work may be adanger
to the health and safety of him/her self or anyone at or near the workplace.
In this event, the faculty employee shall forthwith report the situation to his
or her Director/Dear/Regional Manager or the Safety Coordinator. The
situation shall then be investigated and, if possible, resolved through the
following sequence:

a by the appropriate Director/Dean/Regional Manager and the
employee concerned and/or his/her Faculty Association

representative;

b. by a faculty representative of the Occupational Health and Safety
Committee and the Safety Coordinator;

C. by an officer of the WCB or relevant inspector.

The Faculty Association shall be informed by the Director/Dean/Regional
Manager of all complaints at step a. of the above sequence.

Violence in the Workplace

*Employees have the right to know when they are exposed to the risk of
violence in the workplace. The employer will inform employees of risks
from persons known to have a history of violent behaviour and whom
employees are likely to encounte in the course of their work.

An employeehastheright to remove her/himself from any situationinwhich
she/he perceives an immediate threat of violencetoher/himself by a student.
The faculty member has the right to remain away from the workplace if
she/he continues to perceive her/himself to remain under threat until such
time as the College has taken action to resolve the situation.
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15.6.8

15.6.9

15.6.10

An employee who takes action as outlined in the above paragraph must
report the fact to his/lher manager as soon as possible, along with relevant
details.* The College will investigate and take action as necessary. If the
faculty employeeisdissatisfied with theresult, the faculty member may refer
the case to the Workers Compensation Board.

First Aid Provisions

Where afaculty employee agreeswith the Collegeto performfirst aid duties
in addition to their normal duties of the job, the cost of obtaining and
renewingthe Occupational First Aid Certificate shall beborneby the College,
and leave to take the necessary courses shall be granted with pay. An
additional payment will begranted tothefaculty employeeat no lessthan the
Designated First Aid Attendant monthly rate or pro rata as applicable as
identified inthe College First Aid A ttendant/ Coverage Policy 01.06.04.PR.

[njury Pay
A faculty employee who is injured on the job during working hours and is
required to leave for treatment or is sent home for such injury shall receive

payment for the remainder of his/her shift without deductionfromsick leave.

Emergency Transportation

Transportation to the nearest physician or hospital for faculty employees
requiring medical care as a result of an on-the-job accident shall be at the
expense of the Employer.

Safety Equipment and Apparel

a If afaculty employee is required, under WCB Regulations, to wear
safety-toed footwear, the College agrees to reimburse the employee
eighty percent (80%) of the cost of the footwear upon presentation of
areceipt for one pair per calendar year.

b. Where afaculty employee wears corrective lensesand isrequired to
work in an environment requiring safety glasses or goggles, the
College shall provide, at no cost to the faculty employee, CSA
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approved corrective safety glasses to be replaced annualy or
whenever the corrective safety lenses are damaged.

C. i. If afaculty employeeis required to use hearing protectionin

a given work environment, the College shall provide, at no
cost to the faculty employee, CSA approved hearing
protection devices appropriate to the work environment.

i Faculty employees must wear hearing protection in
accordance with WCB Regulations

15.7 Tuition Fee Exemption

Reqular, Non-Reqular Seniority List(Article 6.6)& Sessional Faculty (Article 5.1)

members, their spouses and dependent children shall be exempted from tuition fees

for all CNC courses providing that:

a they are not one of the minimum number required to ensure* go” status of the
course.
b. there is a vacant seat for the employee spouse or dependent children on the

first day of class. If there isa vacant seat on the first day of class and an
employee, spouse or dependent child has guaranteed a seet by paying the
tuition, he/she shall be entitled to a tuition refund for the course. If a seat
becomes vacant after the first day of class and there is no prospective fee
paying student on await list, and a employee, spouse or dependent child has
not quaranteed a seat by paying the tuition, he/she shall be exempted from
paying tuition fees. For those courses where the oollege pays the course
instructor on a per student basis, the employee, spouses, or dependent child
is responsible for the instructor costs per student.

Admission requirements shdl apply to all prospective students and shall not be

waived for the purposes of this article.

The prospective student is not exempted from any other non-tution fees or material

costswhi ch studentsmay berequi redto pay, or from any other requirements students

are expected to fulfill.

For the purposes of this article, dependent children shall bedefined as children under

the age of twenty-five (25) years residing with the employee.




Collective Agreement- CNC & FACNC 209 April 1, 2001 to March 31, 2004

16.1

16.1.1

16.1.2

16. GENERAL PROVISIONS

Appointment of Administrators

The Faculty Association shall be notified a minimum of thirty (30) calendar
days in advance of any College decision to fill instructional administrative
positions, including acting positionsfor periods of five (5) monthsor longer.
The Faculty Association shall be notified in advanceof any College decision
to assign new supervisory responsibilities to existing instructional
administrative pogtions.

The College agress no new instructional administrative positions shall be
proposed or created without consultation with the Faculty Association. For
the purposes of this article, consultation shall mean no less than thirty (30)
cd endar days notification of theproposed position including arationale for
the creation of such a position, an opportunity to discuss the qualifications,
duties, responsibilities and other relevant matters for the position and an
opportunity to formally respond to the proposal.

The College and the Faculty Association agree that instructional
administrative vacancies and senior administrative vacancies, induding
acting positionsfor five (5) months or longer, shall befilled according to the
following procedure:

a The President shall strike a Committee, thesize of the Committeeis
to be mutually agreed upon by the College and the Faculty
Association but shall not belessthan four (4). There shall not beless
faculty than administrators on the Committee (this is not meant to
preclude additional members from other areas). Faculty employees
shall be appointed by theFaculty Association. Thefaculty employees
on the Committee should represent the various areas of the College.

b. A Faculty Committee, normally not to exceed six (6) faculty
employees, may be appointed by the Directors of the Faculty
Association to assist the Committee and the President. The Faaulty
Committee shall review the candidates applicationsand resumesand
make recommendations to the Committee. The Faculty Committee
may interview short liged candidates. Thefaculty employeeson the
Faculty Committee should represent the various areas of the College.
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16.1.3

It isintended that at least one (1) member of the Faculty Committee
also serve onthe Committee. Requestsfor additional representatives
by the Faculty Association shall not beunreasonably denied provided
that the total number on the Faculty Committee is consistent with
sound recruitment practices.

C. The Committee shall be consulted on the job description and
advertisements, review thelist of candidates, receiveadvicefromthe
Faculty Committee and any other appropriate committees, make a
suitable short list, interview short listed candidates and make
recommendations to the President. It is intended the Committee
reach agreement on a preferred candidate but failing that, may make
multiple recommendations.

For the purposes of this article, regional managers and administrative
positions in the student services area to which faculty report shall be
considered instructional administrative positions.

In the case of the President, a committee, normally not to exceed six (6)
faculty employees, may be appointed by the Directors of the Feculty
Association to assist the Board in filling the position. This committee shall
review the list of candidates and make recommendations to the Board.
Requests for additional representatives by the Faculty Association shall not
be unreasonably denied provided that the total nhumber on the Faculty
Committee is consistent with sound recruitment practices.

For the purpose of information sharing, the College agrees that if a
Coordinator's position (see Articles 4.7 and 5.6) in a proggamme area is
discontinued and an administrative podtion with  responsihbility
encompassing that programmeareaiscreated within the subsequent eighteen
(18) months, then the College shall provide the Faculty A ssociation with the
following data prior to filling the administrative position:

a A copy of thejob description of the new administrative position and
b. An outline of how the responsibilities (inaddition to teaching duties)

previously assigned or delegated by the College to the Coordinator
will be handled.
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16.2.1

16.2.2

16.2.3

16.3

16.3.1

16.3.2

Management Performing Teaching Duties

Averaged over ateaching year, amember of management shall not instruct
more than one-half (1/2) of the minimum teaching workload for afull-time
faculty employee as specified in 10.2.1, 10.3.1, 10.4.1, 10.5.1 10.6.1 or
10.7.1.

During any one week, amember of management shall not instruct more than
one-half (1/2) of the maxima teaching workload specified in 10.2.2, 10.3.2,
10.4.2, 10.5.2, 10.6.2 or 10.7.2.

The maximum number of students or the student/instructor ratios in classes
taught by a member of management shall not exceed the numbers specified
in10.2.13, 10.3.13, 10.4.13, 10.5.12, 10.6.7, or 10.7.7. The maximum class
sizes or student/instrucor ratios specified in these artides shall apply to
courses taught in ateam-teaching format.

Copyright

The College encouragesfaculty employeesto participatein creativeactivities
which may lead to publications or patents. However, if such activities
involve significant use of College time or materials, or if College funds or
technical or secretarial assistance are specifically directed to such ectivities,
the faculty employee shoud have discussions with the President and reach a
written agreement asto whether the copyright or patent shall bejointly vested
or vested in the faculty employee or in the College. If written agreementis
not reached, the issue of copyright or patent vesting may be referred to
arbitration in accordancewith Article 3.6.1. Thecopyright or patent shall be
jointly vested until the Arbitrators decision is received.

Faculty employees ae warned that they are responsible for obtaning
permission from, or clearing requirements of, copyright ownersif they wish
to duplicate, copy or otherwise use copyrighted materias in their classes
laboratories, or for circulation by the Resour ce Centre. T he College may pay
any royalties involved in such use, on the approval of the appropriate Vice
President.
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16.5

Subsidiary Employment - Full-time and Reqular Faculty Employees

a Regular faculty employees shdl not knowingly undertake
employment or participatein contractswhich constitutesaconflict of
interest with the College.

b. Full-timeand reqular faculty employees who undertake employment
outside of the College shall provide at least thirty (30) days prior
written notification to the President. The written notification shall
include sufficient detail to permit the President to make an
assessment regarding possible conflict of interest. The notice shdl
indicate if the subsdiary employment shall extend past one (1)
academic year. ThePresident may deny subsidiay employment, in
writing, within fourteen (14) calendar days of receipt of notice, if it
constitutes a conflict of interest. The President reserves the right to
review his’her decision regarding the conflict of interest annually if
the subsidiary employment extends past one (1) academic year. Itis
agreed that if the thirty (30) days' prior notificationis not provided,
the President may also deny the subsidiary employment; however,
denial dueto failure to provide the thirty (30) days' notice shall not
be unreasonable.

Governance - Education Council

Subject to future changes in legidation, an Education Council shall be
established in accordance with the provisions of Bill 22 - Colleges and
Institutes Amendment Act, 1994. It isunderstood that the provisions of the
Act (not the Colledtive Agreemert) apply to the operations of the Council.
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SCHEDULE A
FULL-TIME FACULTY SALARY SCALE

Effective April 1,2001 Effective April 1, 2002 Effective April 1, 2003
Step Annual Monthly Weekly Annual Monthly Weekly Annual Monthly Weekly
1 66,504  5,542.00 1,278.92 71,000 5,916.67 1,365.39 73,257 6,104.73  1,408.78
2 64,436  5,369.71 1,239.16 66,512  5,542.64 1,279.07 68,238 5,686.50 1,312.27
3 62,587  5,215.60 1,203.60 64,162  5,346.81 1,233.88 65,445 5,453.75 1,258.56
4 60,791  5,065.92 1,169.06 61,812  5,150.98 1,188.69 63,048 5,254.00 1,212.46
5 59,047  4,920.57 1,135.52 59,462  4,955.14 1,143.49 60,651 5,054.25 1,166.37
6 57,352 4,779.30  1,102.91 57,112 4,759.31 1,098.30 58,254 4,854.50 1,120.27
7 55,706  4,642.19 1,071.27 54,762  4,563.48 1,053.11 55,857 4,654.75 1,074.17
8 54,107  4,508.91 1,040.52 52,412 4,367.64 1,007.92 53,460 4,455.00 1,028.08
9 52,554  4,379.54 1,010.66 50,062 4,171.81 962.73 51,063 4,255.25 981.98
10 51,046  4,253.83 981.65 47,712 3,975.98 917.53 48,666 4,055.49 935.88
11 49,581  4,131.77 953.48 -- - - - -
12 48,158  4,013.19  926.12 -- - - - -
13 46,776  3,898.02  899.54 -- - - - -
2. Coordinator Allowance 2,089.09 2,130.87 2,173.49
3. Scale Movement April 1,2002: 13t010
12,11t09
10to8
98to7
7to6
6tob

Rest unchanged
4. Calculation of Overload (Annual Salary not including Coordinators Allowance)
Type 1(a), 1(b), 1(c), 1(d): salary p.a./52 weeks/18 hours per week X 1.5 (time and one half)

Type 2: salary p.a/52 weeks/25 hours per week X 1.5 (time and one half)
Type 3: salary p.a/52 weeks/30 hours per week X 1.5 (time and one half)
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SCHEDULE B
PART-TIME FACULTY SALARY SCALE

Effective April 1, 2001 Effective April 1, 2002
STEP | TYPE | TYPE | TYPE STEP | TYPE | TYPE | TYPE
1 2/3 4 1 23 4
1 4281 | 30.83 | 25.68 1 43.67 | 31.45 26.2
2 44.86 32.3 26.92 2 4576 | 32.95 | 27.46
3 46.95 33.8 28.15 3 47.89 | 34.48 | 28.72
4 49.02 | 35.29 | 29.41 4 50 36 29.99
5 51.07 | 36.79 | 30.65 5 52.09 | 37.53 | 31.26
6 53.15 | 38.26 31.9 6 54.22 | 39.03 | 3253
7 55.21 | 39.76 | 33.13 7 56.32 | 40.55 | 33.79
8 57.28 | 41.24 | 34.38 8 58.43 | 42.06 | 35.07
9 59.34 | 42.74 | 35.62 9 60.53 | 4359 | 36.33
10 61.41 | 4421 | 36.85 u 10 62.64 | 45.09 | 37.59

Effective April 1, 2003

STEP TYPE TYPE TYPE
1 2/3 4
1 44.54 32.08 26.72
2 46.67 33.61 28.01
3 48.85 35.17 29.29
4 51 36.72 30.59
5 53.13 38.28 31.89
6 55.3 39.81 33.18
7 57.44 41.37 34.47
8 59.6 42.9 35.77
9 61.74 44.46 37.06
10 63.9 45.99 38.34
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IN WITNESS WHEREOF the College Board has caused this collective agreement (comprised of
the Common Agreament and the L ocal Agreemert) to sealed with the seal of the College of New
Caledonia Board, Prince George, BC and signed by the Chair and the Bursar of the College
Board and the Faculty Assaciation of the College of New Caledonia has caused these presents to
be executed under the hands of its proper officers duly authorized in that behalf, this

day of A.D., 2001.

SIGNED, SEALED AND DELIVERED SEALED WITH THE SEAL OF THE
BY THE FACULTY ASSOCIATION OF BOARD OF THE COLLEGE OF NEW
THE COLLEGE OF NEW CALEDONIA CALEDONIA

Prince George, BC, and signed in the presence of:
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LETTER OF AGREEMENT
BETWEEN:
THE COLLEGE OF NEW CALEDONIA BOARD
AND:
FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA

RE: DEAN APPOINTMENTS AND RE-ESTABLISHMENT OF SENIORITY

Effective Augud 1, 1991, the Faculty Association agrees to recognizebargaining unit seniority
for Dean appointees equivalent to teaching assignments during the term of the appointment.
Such seniority isaoquired at the time the individual becames a member of the Faculty
Association normdly at the completion of the appointmert.

Individual's accepting a Dean appaintment must notify the Faculty Association in writing within
thirty (30) days of accepting the appointment, that it is their intention to seek such accumulated
seniority under the terms of this letter should they become members of the Faculty Association at
the completion of the appointment. Individuals seeking Faculty Association seniority shall pay
the equivalent union dues, initiation fees and other assessed charges equivalent to their teaching
assignments.

The terms of this |eter are in addition to those in the Collective Agreemert.

COLLEGE OF NEW CALEDONIA FACULTY ASSOCIATION OF CNC

DATE:
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LETTER OF AGREEMENT
BETWEEN:
THE COLLEGE OF NEW CALEDONIA BOARD
AND:
THE FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA

RE: PROVISION OF ADDITIONAL EDUCATIONAL RESOURCES
The College has the duty to accommodate students. Both the College and the Faculty Association
agree to promote the educational opportunities of all students, including those who may
significantly affect routine, instruction, or the learning environment of the class.

POLICY FOR PROVISION OF ADDITIONAL EDUCATIONAL RESOURCES
Whenever possible instructors shdl be notified prior to the start of class when a student with
intensive support needs enrolls. When an instructor believes that a student’ s presence is creating
demands that are above and beyond what is atypical workload, the instructor and the instructor’s
administrator shall follow the following procedure for requesting additional educational
resources. A Standing Committee on Additional Educational Resources shdl be formed, and it
shall consider requests, recommend to the Vice President Academic additional educational
resources (induding funding sources where appropriate), and monitor the implementation of its
recommendations This committee shdl consist of, at minimum, a representative from Disability
Support Services, arepresentative from Counselling , and an academic administrator. When a
situation arises, the Standing Committee shall consult the referring instructor, his/her
administrator, and the student.

PROCEDURE FOR REQUESTING ADDITIONAL EDUCATIONAL RESOURCES
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1 The instructor and/or program administrator shall make referrals to existing
resources and access them as appropriate.

2. If the instructor/program administrator determines that the concern cannot be met
by existing resources, he/she shall refer the concern to the Standing Committee on
Additional Educational Resources.

3. The Standing Committee shall:

a review the referral to ensure that all existing resources have been accessed.

b. identify means by which the referring concern can be addressed. These
may include such things as recommending additional support services eg.
peer or paid aide, recommending specific equipment, identifying
instructional strategies, referring to internal or external support service,
referring to another program or another class, recommending a delay or
registration to another semester or recommending that the student

withdraw.
C. arrange for implementation when a specific resource has been
recommended.
d. monitor the efficacy of the suggestions recommended.
COLLEGE OF NEW CALEDONIA FACULTY ASSOCIATION OF CNC

Date:
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LETTER OF AGREEMENT
BETWEEN:
THE COLLEGE OF NEW CALEDONIA BOARD
AND:
THE FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA

Re: SECONDMENTS TO/FROM THE COLLEGE OF NEW CALEDONIA
and
PUBLIC POST-SECONDARY AND OTHER INSTITUTIONS IN BRITISH COLUMBIA

In accordance with Section 1.2.7 of the Collective Agreement, this letter defines further the
Secondment Process. The College and the Faculty Association recognize that Secondment
relationships between the College of New Caledonia (College) and other public post-secondary
institutions in British Columbia are beneficial.

Secondments

Secondments may be initiated by the College, by afaculty employee or by another institution
and are governed by both a contract between institutions and the provisions of the Collective
Agreement. Secondments are separate from other types of Leave in the Collective Agreement
and are separate from the provisions of Article 16.4 (Subsidiary Employment) and 12.5
(Exchange Leave). Without restricting the application of Article 16.4 (Subsidiary Employment),
the parties recognize that the appropriate mechanism for teaching within one’s discipline for
another institution is Secondment.

A Secondment will take place only with the prior joint agreement of both partiesto the
Collective Agreement and the faculty employee. The parties recognize that the terms and
conditions of each Secondment may vary depending on circumstances but the following
principles shall apply:

1 The Secondment shdl normally be for aperiod of one (1) academic year subject to
renewal to a maximum of two (2) years, at which time the parties will review the
arrangement.
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2. Terms and conditions of the Secondment shall be agreed to in writing by al parties prior
to its commencemert.

3. The terms and conditions of the Colledive Agreement shall apply except as modified to
accommodate the provisions of the secondment agreement between the institutions and
the requirements of the receiving institutions. In such a case aternative but equivalent
terms and conditions shall be agreed to by al parties prior to the commencement of the
Secondment.

4. A copy of the secondment agreement between the institutions shall be provided to the
Faculty Association and the faculty employee.

A typical Secondment might be initiated by a request from another educational institutions to
CNC or at the request of afaculty employee. The College, Faculty Association, and employee
shall then meet to discuss the terms of the Secondment and the workload of the faculty employee
asoutlined above. Any arrangement to such things as workload hours and preparations, student
numbers, officehours, professional development opportunities and travel will be agreed to in
writing prior to commencement of the Secondment.

SECONDMENT OF INSTRUCTORS TO THE COLLEGE OF NEW CALEDONIA
FROM OTHER INSTITUTIONS

It is recognized that the College may enter into a secondment arrangement with another
institution for the purpose of using instructors with spedal skills and qualifications not available
within the bargaining unit, to fill full-time or part-time positions.

The terms and conditions of such ardationship shall be subject to the prior joint agreement of all
parties and shall be consistent with the terms and conditions of this Collective Agreement.
Secondment arrangements shall be for no longer than one (1) year.

COLLEGE OF NEW CALEDONIA FACULTY ASSOCIATION OF CNC

Date:
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LETTER OF AGREEMENT
BETWEEN:
THE COLLEGE OF NEW CALEDONIA
(the "CNC")
AND:
THE FACULTY ASSOCIATION OF
THE COLLEGE OF NEW CALEDONIA
(the "Faculty Association')

RE: TRANSITION FOR THE NORTHERN COLLABORATIVE
BACCALAUREATE NURSING PROGRAM
(the "NCBNP")

Transition

1 CNC and Faculty Association acknowledge that the shift in the Nursing Faculty to the
NCBNP will require atransition period. The transition period is defined as commencing
effective January 1, 1997 and concluding on August 1, 2002.

2. Faculty employees shall ensure that, by the end of the transition period, they have
obtained any qualifications they may yet require to teach in the NCBNP. Failureto
satisfy this requirement will result in a non-disciplinary layoff, in accordance with the
Labour Adjustment Agreement and 6.4 (of the Collective Agreement) without right of
recall to the NCBNP.

3. During the transition period, CNC may employ part-time or sessional employees in the
NCBNP. Such employeeswill have all rights as would apply under the Collective
Agreement, and the Labour Adjustment and the Workload L etters of Agreement. For the
purposes of Article 6.6.2 (of the Collective Agreement), Diploma Nursing and NCBNP
shall be considered the same discipline. At the conclusion of the transition period, CNC
and the Faculty Association will agree to a seniority list as of August 1, 2002 In no case
will any part-time or sessiona employee hired during the transition period have equal or
greater seniority rights that any present employee then remaining on theseniority list.

4. Should aregular position in the NCBNP become available on or before August 31, 2002,
a sessional employee who has otherwise met the requirements of 5.2.5 (of the
Collective Agreement) shall have the right of first refusal to the regular position. Others
who have held the same sessional position(s) shall be short-listed, if applied for. 5.1.2 (of
the Collective Agreement) shall not be applicable during the transition period.
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5. During the transition period, time spent working on achieving qualifications for the
NCBNP shall fulfill the requirement for scholarly activity until qualifications are
achieved. The processes described in 3.4 and 3.5 shall apply.

6. All current and former nursing faculty employees except those who take early retirement
or are laid off without recall rights, as acknowledged by or agreed to in this Letter of
Agreement, will be considered to hold regular faculty appointmentsin the NCBNP.

7. @ The order of seniority of nursing feculty employees efective July 31, 1996 shall
remain unchanged for the purpose of lay off from, and recall to, positionsin the
NCBNP up to and including August 31, 2002, except in cases of lay off for failure
to achieve qualifications as per Clause 6 of this agreement. The parties agree that
the offer of senority effectiveJuly 3 1, 1996 was asfollows:

Croken, Miyoko
Friedrich, Kori
Robinson, Sandy
Petriw, Borden
Applegate, Mary
Lynch, Nancy
Andrew, Chris
Symmes, Nancy
. Ollech, Sandy
10.Sullivan, Gail
11.Sculley, Azizah
12.Barclay, Don
13.Hedley-Ogden, Marion
14.Haines, Judy
15.Graf, S.
16.Lindsay, A.
17.Garteig, L.
18.Chute, Lisa

© 0N O Nk WD

(b) This provision does not imply right of recall for any employee for whom it does
not otherwise exig pursuant to this Leter of Agreement.
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4, A laid off employee shall be considered qualified for recall in acoordance with Article
6.4.13 of the Collective Agreement provided she/he has a Masters Degree, or can

substantially demonstrate she/he is pursuing a Masters Degree, as described in Clause 5
(a).

COLLEGE OF NEW CALEDONIA FACULTY ASSOCIATION OF CNC

DATE:
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LETTER OF AGREEMENT
BETWEEN:
COLLEGE OF NEW CALEDONIA
AND:
THE FACULTY ASSOCIATION OF CNC

RE: EDUCATIONAL LEAVE FLEXIBILITY
The College and the Faculty Association acknowledge the benefits of offering aflexible

approach to participation in Educational Leave opportunities. In recognition of the varying types

and lengths of educational renewal, the parties have devel oped thefollowing language to
enhance flexible access to Educational Leave with the understanding that the language will
supercede the provisions of Artide 13.5.12 until areview of the terms and the processis

completed as described below.

1

Educational leave shall be available to qualifying faculty employees according to the

following options:

a eight (8) or nine (9) months at 60% salary she/he would receive if not on
educational leave.

b. two (2) to seven (7) months at 80% salary she/he would receive if not on
educational leave.

Educational leaves of less than 9 months duration shall coincide with an instructional

period for the faculty employee or as agreed to by the College.

A maximum of six (6) faculty employees may be on educational leave at any one time

unless otherwise mutually agreed to by the parties.

The intent of the partiesis that the full Educational Leave entitlement shall be used each

year. However, in the event that this does not occur, the parties agree that a maximum of

5% of the Educational Leave allocation may be carried forward to the next budget year as

Educational Leave alocation. (13.3.1).

An Educational Leave Review Committee comprised of three (3) faculty appointees and

three (3) representatives of the College shall be established by Augud 15, 2001 to

evaluate how the Educational Leave flexibility language above worksin practice. The

recommendations of the Committee shall be submitted to the parties for ratification by

September 30, 2001.

The ratified language shall be incorporated into the Educational Leave flexibility

language above. This language shall then become Article 13.5.12 of the Collective

Aqgreement.



Collective Agreement - CNC & FACNC 225 April 1, 2001 to March 31, 2004

COLLEGE OF NEW CALEDONIA FACULTY ASSOCIATION OF CNC

Date:




Collective Agreement - CNC & FACNC 226 April 1, 2001 to March 31, 2004

LETTER OF AGREEMENT
BETWEEN:
THE COLLEGE OF NEW CALEDONIA
AND:
THE FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA

RE: WORK ON STATUTORY HOLIDAYS

Due to the nature of contract training, faculty employees may be required to work on a statutory
holiday. If afaculty employeeisrequired to work on astatutory holiday, the following shall
apply:

When aregular faculty employeeor afaculty employee on the Non-Regular Seniority Lig is
required to work on a statutory holiday, he/she must give prior written permission. In the case of

sessional or part-time appointees not on the Non Regular Seniority list, the permission of the
Faculty Association is also required.

An employee who works on a statutory holiday must be paid one and one half (1 1/2) times the
employees regular wage for time worked for that day.

In addition, the College must give the employee aworking day off with pay.

This agreement expires at the end of the current collective agreement unless specifically renewed
by the parties.

COLLEGE OF NEW CALEDONIA FACULTY ASSOCIATION OF CNC

DATE:
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LETTER OF AGREEMENT
BETWEEN:
THE COLLEGE OF NEW CALEDONIA
AND:
THE FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA

RE: Pension Buy-Back

The parties agree to strike a committee within 30 days of ratification of this agreement to review
the possibility of applying the conditions of Article 14.1.2 “at the employee’ srequest” rather
than “Employees who wish to apply for this benefit must submit notice of their intention to the
College prior to December 1% of the year prior to the fiscal year the employee wishes to retire.”

The committee will consist of at least two representatives of the Faculty Association and at least
two representatives of the College.

The committee will report to the parties by December 31, 2001.

COLLEGE OF NEW CALEDONIA FACULTY ASSOCIATION OF CNC

DATE:
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LETTER OF AGREEMENT
BETWEEN:
THE COLLEGE OF NEW CALEDONIA
AND:
THE FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA

RE: Long Term Disability Insurance — Eligible Regular Faculty Employees

Dueto the large increase in Long-Term Disability rates the parties agree to amend Article 14.6.b
asfollows effective March 1, 2000:
Disability benefits shall commence one hundred and eighty (180) calendar days from the date of

disability. Theterm shall be reviewed when the parties establish a Benefits Consortium, or after
one year, whichever is sooner.

The clause “effective April 1, 2000, the maximum monthly benefit is $35, 000.00” shall not be
implemented at this time. The Faculty Association will give the college 30 days notice if the
clause isto go into effect at alater date.

Should the Faculty Association opt to join the new Disability Benefit Plan by September 30,
2001, as per Article 9.3 of the Common Agreement, this letter will expire on March 31, 2002.

COLLEGE OF NEW CALEDONIA FACULTY ASSOCIATION OF CNC

DATE:
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LETTER OF AGREEMENT
BETWEEN:
THE COLLEGE OF NEW CALEDONIA
AND:
THE FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA

RE: Local Negotiations Fund

The parties agree to distribute our portion of the $2 million alocation for local bargaining in the
following manner and order of priority:

1 The amount of .8% of the total faculty salary for the previous budget year will be placed
in the Professional Development fund. The provisions of 13.1.1 (b) (i) will not apply for
the term of the agreement.

2. The College shall meke apool of $14,000 available to fund release time for faculty
employees who are required to use significantly different software or technology
concurrent with their regular workload. Faculty employees so affected may apply to the
Vice President — Academic in writing by May 1 of each year. A decision will be made by
the Vice President in consultation with the Faculty Association by June 1 of each year.

3. The College shall pay aregular faculty employee’s professional feesif membership in the
professional organization is required as a condition of employment.

4. The College shall provide an annual accounting of the use of this fund upon request by
the Faculty Association.

The parties agree to review thisletter of agreement by December 31, 2002.

COLLEGE OF NEW CALEDONIA FACULTY ASSOCIATION OF CNC

DATE:
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LETTER OF AGREEMENT
BETWEEN:
THE COLLEGE OF NEW CALEDONIA
AND:
THE FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA

RE: International Education Projects

The parties agree to create a joint committee consisting of at |east two faculty representatives and
at least two administrators to recommend a policy on international education. In anticipation of
the possibility that support staff may aso be involved in international education projects, PPWC
would also be asked if they wished to participate.

In addition, workloads and employment conditions for faculty involved in international

education projects shall be set by the Dean/Director/Regional Manager, the faculty employee,
and a representative of the Facuty Association on acase-by-casebasis.

COLLEGE OF NEW CALEDONIA FACULTY ASSOCIATION OF CNC

DATE:
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LETTER OF AGREEMENT
BETWEEN:
THE COLLEGE OF NEW CALEDONIA
AND:
THE FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA

RE: ON-LINE DISTRIBUTED LEARNING CREDIT COURSE OFFERINGS

In order to provide workload language for on-linedistributed learning courses that have been offered,
and are being developed at CNC, andto review such activities, the parties agree that on-linedistributed
learning shall be governed by the following for the remainder of this collective agreement:

1 On-line distributed learning courses represert an alternate method of delivery of course material;
therefore, Education Council need not approvedistributed learning courses on current course
material unless thisinvolves major curriculum revisions. However, if the course being
developed is actually a new course, Education Council’s approval will be required asit isfor any
other course. Education Council acceptance of such offerings shall in no way limit the
application of Article 9 (Technological Change) of the local collective agreement.

2. No regular employee will be laid off as adirect result of the introduction of distributed learning
or education technology.

3. Course Development: When a course is developed for offering on-line, the developer shall be
provided withaminimum of one(1) section of release for every course devdoped by a full-time
faculty. TheDean/Director/Regional Manager responsible will consult with the faculty
employee and other managers in reaching the decision. Whether or not the course has aready
been offered by an alternate method such as correspondence will also be considered.

The number of students to be enrolled shall be set by mutual agreement of the faculty employee
and the Dean/Director/Regional Manager having dueregard for the method of delivery, the kind
of course offered and the demands of virtual office hours. Mutual agreement shall not be
unreasonably denied by the faculty employeeor the Dean/Director/Regional Manager.

4. Course Instruction: Because thismethod of instruction is so new, the parties expect that facuty
using this method for the first time may experience unexpected problemsin delivery. Therefore,
the first time a course is offered, the faculty employee will begiven one section release to assist
with course delivery.
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5. The College will provide adequate technical support for faculty employees teaching on-line
courses. Students enrolled in an on-line coursewill be required to have adequate technical
expertise for this type of delivery.

6. Reasonable employer-paid training time and expenses in the methodology and application of
Distributed Learning shall be made available on an amnual basis.

7. The copyright provisions of Article 16.3 of thelocal agreement and Article 5 of the Common
Agreement apply. However, out of professional courtesy, the faculty employee and
Dean/Director/Regional Manager shall consult with the course developer before making
significant amendments or revisions, providing the developer is still a college employee on site.

8. If afull-time faculty employee isrequired to prepare major curriculum revisions or successfully
makes a case that major curriculum revisions are necessary, the workload release shall be
determined by mutual agreement of the faculty employee and hishe Dean/Director/ Regional
Manager. Thisshall occur in advance of implementation.

0. Part-time faculty developing or revising course materials are considered Type 4 for that course
work. The hours required shall be negotiated with the Dean/Director/Regional Manager and the
Faculty Association.

The training and technical support provisions for part-time faculty employeesare identical to
those for full-time faculty as outlined in this letter of understanding. Delivery workload will be
according to the workload classification in Article 10. The hours required and the number of
students enrolled shall be set by mutual agreement of the faculty employee and
Dean/Director/Regional Manager having due regard far the method of delivery, the kind of
course offered and the demands of virtual office hours. Mutual agreement shall not be
unreasonably denied by the feculty employeeor the Dean/Director/Regional Manager.

10. This letter of agreement expires on renewal of this Agreement unless specifically renewed by the
parties.

COLLEGE OF NEW CALEDONIA FACULTY ASSOCIATION OF CNC

DATE:
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LETTER OF AGREEMENT
BETWEEN:
THE COLLEGE OF NEW CALEDONIA
AND:
THE FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA

Re: Prior Learning Assessment - PLA (Article 4) - Common Agreement

In order to provide an opportunity for review of PLA related activities, the parties agree to the
following:

1 After aPLA canddate has been referred to the discipline or content specialist faculty
employee by the PLA Coordinator, an initial consultation will be conducted between the
PLA Coordinator and the faculty employee.

2. After consultation with the PLA Coord nator, the methodology and length of time to
perform PLA for a specific course shall be mutually agreed on by the administrator (Dean,
Regional Manager, or Director) and the faculty employee prior to any work being
conducted. The work required for PLA includes but is not limited to “ classroom-based and
individual advising; classroom-based and individual assessment, training and upgrading;
development of assessment tools; and training in the use of flexible assesament”. Faculty
employees shall keep academic administrators appraised of any changesto initial work
estimates.

3. Each hour of PLA work is equivalent to one hour of faculty employee’s hourly pay at the
time the PLA work is conducted.

4, Full-time faculty employees, who, pursuant to the Collective Agreement have full
workloads (meaning the maximum number of students and/or the maximum number of
hours) and who provide PLA work shall be paid overload rates as per the Collective
Agreement or by mutual agreement may opt to take a section(s) release in afuture
academic term.
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Part-time faculty shall be paid hour for hour for PLA work. For part-time employees who
are at or near their maximum part-time workload, PLA work shall not change their
appointment status from part-time to sessional unless PLA takes more than three (3) hours
per week abovethe part-time maximum hours.

Employer-paid training time and expenses in the methodol ogy and applicaion of PLA shall
be made available on an annual basis.

The parties agree that this letter of agreement shall be reviewed in April 2002. At that time,
the College shall provide the Union with information relating to the number, length, and
types of PLA that have occurred within the various divisions and regions.

COLLEGE OF NEW CALEDONIA FACULTY ASSOCIATION OF CNC

DATE:
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LETTER OF AGREEMENT
BETWEEN:
THE COLLEGE OF NEW CALEDONIA BOARD
AND:
THE FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA

RE: IMPLEMENTATION OF FACULTY PERFORMANCE EVALUATION
PROCEDURES FOR FACULTY EMPLOYED IN INSTRUCTIONAL AREAS

The partiesacknowledge that the Faculty Performance Evaluation Review Committee has developed a set of proceduresfor
the evaluation of instructional faculty. The following must be accomplished to complete and implement the evaluation
procedures:

1. An SRT for usein clinical / lab/ practicum / distributed leamning situations / community education must be
developed. A committee of 2 Administrators and at least 2 faculty be established to develop this SRT form
before December 1, 2001.

2. A template for self and peer evaluation be developed. A committee of at |east 2 A dministrators and at |east
2 faculty be established to develop this template before December 1, 2001.

3. The success of this revised Performance Evaluation process depends on its implementation. A committee
of 3 Adminidrators and at least 3 faculty be established to:

a) develop a process for the administration of SRT’s. Development of a script for the person
administering the SRT, timing of theadministration, compilation of comments and distribution of
results should be considered

b) develop a education / training guide or seminar for Vice-President-Academic, Deans, Regional
Managers and/or Directors who will be evaluating faculty usng the new process. The
package/seminar must be designed for use now and on an on-going basis.

4, The process for administering faculty evaluation must ensure confidentiality of information. Results shall
be handled in a personal and confidential manner through the office of the Vice-President Academic. The
individuals regardlessof department or campus administering the SRT's shall place them in a sealed
envelope and deliver them to the Vice Presdent’s office

COLLEGE OF NEW CALEDONIA FACULTY ASSOCIATION OF CNC

DATE:
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LETTER OF AGREEMENT
BETWEEN:
THE COLLEGE OF NEW CALEDONIA BOARD
AND:
THE FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA

RE: EVALUATION PROCEDURES FOR NON-INSTRUCTIONAL FACULTY

1 The Faculty Association and the College agree to establish an Evaluation Committee for
the purpose of developing an evaluation procedure for non-instructional faculty of the
College.

2. The Committee shall consist of at least three (3) representatives of the College and at

least three (3) representatives of the Faculty Assoaation.

3. The Committee shall create its own terms of reference and procedures subject to the
following:

a) The Committee shall provide both parties with awritten draft report by
December 1, 2001.

b) After consultation with the parties the Committee shall provide afinal report to
the parties by May 15, 2002.

4, The parties shall then negotiate regarding the inclusion of provisionsinto the Collective
Agreement, and will amend Article 7 where necessary.

5. Agreed upon provisions shall become effective immediately upon signing, but inno case
shall the effedtive date be later than the expiry date of the Colledive Agreemert.

COLLEGE OF NEW CALEDONIA FACULTY ASSOCIATION OFCNC

DATE: March 15, 2001
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LETTER OF AGREEMENT
BETWEEN
THE COLLEGE OF NEW CALEDONIA
AND
THEFACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA

RE: LETTER OF UNDERSTANDING # 3- COMMON AGREEMENT
REGULARIZATION OF NAMED INDIVIDUALS AT THE COLLEGE OF NEW
CALEDONIA
Thelocal parties agree that the following provisions shall apply to Letter of Understanding
# 3 of the Common Agreement:
1. Thelist of thirteen (13) named indviduals shall be as follows:
Lois Nelson
Paula Davies
Alison Duperron
David Buchi
Marion Tamkin
Sharron Dezell
MarinaT obin
Beth Carver
Suzanne Wright
Elena Borsato
Lorenzo Quarenghi
Va Waughtal
Heather Mohr
In the eventuality that David Buchi may be bumped by Larry Ellington because of
lay-off, and that there is no work available for Lorenzo Quarenghi because of ITAC-
reduced assignments, the local parties shall mutually agreeto replace these two
named individuals using the Non-Regular Seniority List as the basis for discussion.

2. Effective April 1, 2000, the named individuals shall be paid pro-rata on the provincia
salary scale (eg. number of instructional hours per week as a percentage of

maximum hours of workload per week) and their benefitsshall be bridged until

August |, 2000.

3. Effective August I' 2000, the named individuals shall be paid on the provincial

salary scde on a pro-rated, annualized contract, with the opportunity to accumulate
work up to full-timeif the work is available and if they are qualified todo it.

4. Within a department, work shall be allocated in the following sequence:
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i. Full-time faculty employees

ii. Faculty empl oyees regularized under L OU # 3 (by order of seniority)

ilii. Faculty employees on the Non-Regular Seniority List as per Article 6.6

iv. New hires, part-time or sessional

5. Those individuals with 50% or more of maximum instructional hours over the lag
two years shall be regularzed to the level of work in that period; those individuals
who have worked less than 50% shall receive pro-rated pay until their workload
exceeds 50%, at which they shdl receive annudized contracts. This provision shall
be based on the mutual agreement of the local parties respecting each named
individual.

6. For placement on the provincia salary scale, the individuals shall be placed
according to Article 11.1.1 1 Criteriafor Placement of Full-time Faculty Employees,
substituting 11.5.1.g for 11.1.1.i. ie. allowing credit for part-time post-secondary
teaching experience.

7. Theseindividuals shall receive annual salary increments according to Article 11.2
of the local agreement.

8. These thirteenindividuals shall beresponsible for pro-rated office hours and facuty
duties according to Article 10. Also, al articles of the Collective Agreement that
apply to faaulty employees shall apply to them.

9. If available work for these individual s decreases to | ess than 50% (with afour month
notice of reduction), their appointment status shall nat change, and they shall
continue to recave pro-rated pay based on the percentageof their appointment.

10. If thereis no work available for those individual s who have been regularized to a
part-time position, Article 6.8 shall apply. If alayoff affects an individual regularized
to a full-time positi on, Articles 6.4 and 6.7 sha | apply.

11. The terms and conditions of this agreement are without prejudice or precedent to
the rights of the College of New Caledonia or the F acuity Associ ation of the College
of New Caledoniavis-a-vis the application of Article 6 unless otherwise mutually
agreed .

College of New Caledonia (CNC)  Faculty Association of CNC

Date:

LETTER OF AGREEMENT
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THE COLLEGE OF NEW CALEDONIA
AND

THE FACULTY ASSOCIATION OF CNC
March 14, 2001

RE: REGULARIZATION
PROCESS

5.5.10 Calculation of Workload

The appointment year for the purposes of regularization calculations shall be August 1to July

31

Employees regularized in accordance with this letter shall have their workload calculated as

follows:

)

2

(&)

For employees whose entire annual workload is in programs with regular
semesters/trimesters, and they are scheduled to work the entire semester/trimester, the
percentage of their annualized workload shall be calculated based on the number of
instructional hours per week as a percentage of maximum workload hours per week
for the workload type. For Type 1(a) and 1(b) lecture-only workloads, if an employee
is under 50% in terms of hours, but has more than 50% in terms of student numbers

(Schedule 1) in each semester of any year, s/he will be deemed to havea 50% workload.

For employees whose entire annual workload is not in programs with regular
semesters/trimesters, or they are not scheduled to work the entire semester/trimester,
the percentage of their annualized workload shall be calculated based on the total

number of instructional hours as a percentage of the hours in Schedule 1.

For employees in positions that require, for educational purposes, more than a
maximum annual workload of 100% in a specific year, they shall have their workload
reduced in the subsequent year so that the average does not exceed 100% over the two
years.
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5.5.11

5.5.12

5.5.13

Employees regularized in accordance with this letter shall have salaries, prorated on the
Common Scale based on the percentage of their annual workload as derived in Article 5.5.10

above, paid out in the following way:

(1) If the workload is aleast 50%, the monthly salary will remain constant averaged over the
workload levels of the two semesters or three trimesters eg. 55% overall when an employee

works 50% in the first semester/trimester and 60% in the second semester/trimester; or

(2) if the workload is less than 50%, the employee shall be paid after submitting a time-sheet

as the hours are worked; or

(c) if all of the employee’s work is in one semester, s’he may choose between prorated or

annualized pay providing s/he works in the fall semester/trimester.

Employees regularized in accordance with this letter shall receive a letter from the College
each year advising them of the anticipated percentage workload assignmentfor the upcoming
work year. For base-funded programs, the letter shall be sent by May 15; for cost recovery
programs, the letter shall be sent by June 30. Any additional work shall be covered in a

separate letter.

The above dates may be delayed pending notification from the Union for those positions

relating to Union leave.

Workload for Regular Part-time Faculty Employees

With regard to workload allocation, Regular Part-Time employees shall be considered in a
way similar to full-time faculty employees. If assigned an increased level of work, s/he may,
in consultation with the Dean/Director/Regional Manager, remain at their current level, or
accept the increased level of work. If the level of work decreases, s’/he may accept the reduced
workload, request a leave of absence without pay, be laid off, or resign. The following

provisions shall apply to workload allocation:

1) If there is additional work available beyond the annualized percentage, it
shall be assigned to any qualified full-time employee who does not have a

maximum workload.
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(b)

(c)

(d)

(e)

(6)

(@

If there is no qualified full-time employee who can be assigned this work, it shall be
offered to the regular part-time faculty employeewho is qualified and who has the most
cumulative service at that campus. If s/heis unable to accept the additional workload,

s’/he shall notify the College within seven (7) working days.

If the available workload for these employees decreases to less than 50%, their
appointment status shall not change, and they shall continue to receive pro-rated pay
based on the percentage of their revised appointment.

If an employee is unable to accept the reduced workload, s’he may choose to take a
leave of absence; if the reduction continues into a second year, the employee may opt
to take the workload, a second leave of absence, or be laid off, and, in special
circumstances with the approval of the President, receive severance at the beginning

of the second year under Article 6.8 of the local agreement.

If the workload reduction occurs after the employee has accepted in writing the terms
of his/her annual letter, the employee shall receive 25% of the difference between the
expected percentage and the actual percentage of annual work. The employee has
seven (7) days from the time of receipt of the letter of offer to indicate his/her
acceptance.

If no work is available for a two year period, the employee shall receive
severance as per Article 6.8 of the local agreement.

If an employee requests 30 consecutive days of vacation, and if it cannot be scheduled,

the work may be assigned to another employee; or, by mutual agreement of the faculty

employee and the Dean/Director/Regional Manager, the employee may accept a pay-out of

vacation time.

®

If the workload assignment makes it impossible to schedule Professional
Development or Preparation Time free of instructional responsibility, those days may
be rescheduled on instructional days by mutual agreement of the faculty employee and

the Dean/Director/Regional Manager.
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5.5.14 Canvass of Regular Part-Time Employees

It shall be the College’s responsibility to canvass all regular part-time employees by April 1
of each year to ascertain changes to qualifications and the level ofemployment desired beyond
the annualized percentage (up to 100%). Such information shall be used to determine the
qualifications and availability of the employee for purposes of appointment selection. The
College shall forward a list of this information to the Faculty Association.
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SCHEDULE 1

ANNUAL INSTRUCTIONAL WORKLOAD MEASUREMENTS

(for regularization calculations only)

Type 1(a) — Lecture only: By Hours 225 hours per semester

450 hours per year
By Student UT English 135 students per semester
Numbers 270 students per year
By Student Other 145 students per semester
Numbers 290 students per year

Type 1(a) — Lecture and Lab:

Type 1(b) — Lecture only:

270 hours per semester
540 hours per year

510 hours per year

By Students
Numbers

145 students per semester
290 students per year

Type 1(b) — Lecture/Lab/Pr acticum (34 wk year):
Type 1(b) — Lecture/Lab/Pr acticum (on semester):

Type 1(c) — Dental Hygiene & Nursing
Lecture only:

Type 1(c) — Dental Hygiene & Nursing
Lecture/Lab/Practicum:

Type 1 (c) — Dental Assisting:

Type 1(d) - NCBNP Lecture only:

Type 1(d) - NCBNP Lecture/Lab/Practicum

Type 2 — Applied Business Technology (PG)
Type 2 — College and Career Preparation
Adult Special Education
English Language Training
Applied Business Technology:
Type 2 — Centre for Student Success:
Life Skills/Employability Skills:

Type 3 — Classroom Requir ement:
Type 4* - Social Service Distance Learning:

Counselor:
Librarian:

* Type 4 hours measure student contact time for counseling, and working hours for librarians and Social Service Distance Learning faculty.

COLLEGE OF NEW CALEDONIA

DATE:

612 hours per year
270 hours per semester
540 hours per year
510 hours per year
612 hours per year
770 hours per year
510 hours per year
513 hours per year

787.5 hours per year

840 hours per year (Regions)
875 hours per year
980 hours per year
960 hours per year

1110 hours per year
1295 hours per year

FACULTY ASSOCIATION OF THE
COLLEGE OF NEW CALEDONIA

April 1, 2001 to March 31, 2004
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LETTER OF AGREEMENT
BETWEEN:
COLLEGE OF NEW CALEDONIA
AND
THE FACULTY ASSOCIATION OF CNC
RE: LIST OF FACULTY REGULARIZED UNDER ARTICLE 6 OF THE COMMON
AGREEMENT

1. Thefollowing individuals shall be regularized as of August 1, 2000, with regard to pay and
workload. These individuals shall be deemed to have met the probationary period

requirements.
Bennett, Bruce* Michael-Didier, Dani
Benoit, Gerri-Lynne* Nealis, Waneta*
Brbot-Cook, Rosemary* Rourke, David
Clare, Sheldon* Smith, Beth*
Crellin, Alison Stewart, Heather
Djuric, Anna* (on leave) Sturt, Dawn (on leave)
Galbraith, Evelyn* Tompkins, Eric*
Keddy, Mona VanNice, Michdle
McCabe, Susan

2. Theindividualsidentified by an asterisk shall be regularized to afull-time appointment
effective August 1, 2000.

3. For those individual s not identified by an asterisk, the parties shall agree on aworkload
percentage for Regular Part-time faculty based on their workload percentage over the lag
two years and the expected work in the two semesters/trimesters following August 1,2000.

4. Those individuals who took leave prior to agreement on Article 6.1 of the Common
Agreement shall be notified of the change in their employment status and shall be given the
opportunity to return to work for the January 2001 semester under the changed status if they
SO desire.

COLLEGE OF NEW CALEDONIA FACULTY ASSOCIATION OFCNC

Date:
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LETTER OF AGREEMENT

BETWEEN:
THE COLLEGE OF NEW CALEDONIA BOARD
AND:
THE FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA

RE: INFORMAL HARASSMENT COMPLAINT GUIDELINES

&
APPLICATION OF ARTICLE 2 (Harassment) - COMMON AGREEMENT

When a harassment complaint is received by an academic administrator (Dean, Director, and/or Regional
Manager), the following process will apply:

The academic administrator shall meet with the complainant and/or the alleged harasser and try to
resolve informally the complaint in an expeditious manner. If the complaint is resolved then the manner
will be considered closed.

If the complaint is not resolved, the academic administrator will refer the complainant and the alleged
harasser to Article 2 (Harassment) - Common Agreement and inform the Director of Human Resources
and the President or Chief Steward of the Faculty Association that the harassment complaint has been
received, and whether or not the complainant and the alleged harasser agree to consensual mediation.

Should the complainant and the alleged harasser agree to mediation, thelocal parties will meet to discuss
the nature of complaint and select a mediator from the list of local mediators.

In the event that the complainant or alleged harasser does not agree to mediation, or aresolution is not
reached during mediation, the local perties agree that an investigator will be selected from the list of
investigators named by JADRC or alocal investigator may be chosen by mutual agreement of the parties.

COLLEGE OF NEW CALEDONIA FACULTY ASSOCIATION OF CNC

DATE: March 14, 2001
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LETTER OF AGREEMENT

BETWEEN:

THE COLLEGE OF NEW CALEDONIA

AND:

THE FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA

RE: Instructor-Student Ratios for the Electronics Technician Programs

As per the LOA that expires on June 27, 1999 and Article 10.1.1 of the Collective Agreement, the parties agree
that the Electronics Technician Common Core Certificate Program and Computer/Network Electronics
Technician Diploma Program will remain classified as Type 2 workioads, with existing class Szes and ratics to
continue until the end of the 1999-2000teaching year.

As Type 2 workloads, Article 10.6 of the Collective Agreemert will therefore apply with the following
amendments:

Add to article 10.6.2

Full-time Type 2 faculty employeesteaching Electronics Technidan Common Core or Computer/Network
Electronics Technician Diploma courses shall have a maximum of twenty-five (25) scheduled hoursof classroom
teaching or practicum supervision and under 4.2.2 be available to students for two and one-half (2.5) scheduled
hours per week i n addition to classroom or practicum time. T heir teachi ng year shall have a maximum of thirty-
four (34) instructional weeks (including exam and field work) falling between August 15 and June 15.

Add to article 10.6.7 for classes beginning in the fall of 2000

f. i. the instructor to student ratioin the Electronics Technician Common Core Certificate
program shall not exceed 1:20. With the faculty employe€es written permission, these
instructor to student ratios may be increased by two (2) students. Inthe case of
probationary, sessional or part-time appointees, or when the instructor to student ratio is
to exceed the maxima by more than 2, the written permission of the Faculty Association
isalso required.

ii. For the math courses taught in the Electronics Technician Common
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Core Certificate Program, the instructor to student ratio and workload cal cul ation shall
be equal to equivalent courses taught at CNC at the time of instruction.

0. For classes beginning in the fall of 2000, the ratio of instructors to studentsin the
Computer/Network Electronics Technician Diploma Program shdl be 1:15. When the Collegeis
able to equip a20 station laboratory, theinstructor to student ratio shdl be 1:20. With the faculty
employee' s written permission, this student ratio may be increased by two (2) students. In the
case of probationary, sessional or part-time appointees, the written permission of the Faculty
Association is also required.

The parties agree that this letter of agreement will be reviewed in January 2002.

COLLEGE OF NEW CALEDONIA FACULTY ASSOCIATION OF CNC

DATE: March 15, 2001
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LETTER OF AGREEMENT
Between
THE COLLEGE OF NEW CALEDONIA
and
COLLEGE OF NEW CALEDONIA FACUL TY ASSOCIATION
RE: ACQUISITION OF THENORTH CARIBOO COMMUNITY SKILLS CENTRE
April 1, 2000

Asaresult of the acquisition of the North Cariboo Community Skill s Centre, the College
of New Caledonia gains five new employees (three(3) support staff- Lauren VVachon,
Veanna Kimmie, Robert Taylor, and two (2) faculty- William Roach and Ann Herbert)
and several contracts to provide services to cliernt organizations.

Due to the extraordinary circumstances under which the new positions have been created

and will befilled by the former Skills Centre staff, the parties recognize that this raises

some concerns for current members of the College of New Caledonia Faculty Association.

To thisend, the parties agree tha:

1. The acquisition of the North Cariboo Community Skills Centre will not result in layoff
or workload reduction of any current College of New Caledonia -Quesnel faculty employee either
now or inthefuture. Itis understood that the new employees will begin with zero (0) seniority.

2. Should changes to the faculty roles and duties outlined in Appendix 1. occur which would result
in the workload reductions or reassgnments for any existing CNC-Quesnel faculty employees,
the order of reduction/reassignment shall be:

i) William Roach and lor Ann Herbert

ii) Existing CNC- Quesnel faculty employees
This order of reduction/reassignment of work shall remain in effedt as long as both indvidualsin
2 (i) are employed as faculty at CNC.

3. The parties understand that William Roach's work will be exclusively with clients referred by fee
paying organizations ( eg. WCB, FRBC, aborignal organizations and industry). He will not be
working with the genera or regular student population for academic advising, career counselling,
or personal counselling. Should a reduction or reassignment of workload occur on the Quesnel
campus which would impact Bruce Landon and/or William Roach the order of workload
reduction/reassignment shall be:

i) William Roach, then
ii) Bruce Landon.
This order of reduction/reassighment of work shall remain in effed as long as both
individuals are employed as faculty at CNC.
1
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Should the workload for William Roach be changed to incorporate any counseling function(s) a
Faculty Hiring committee which includes representation of Quesnel faculty and CNC full-time
counselling faculty shall be struck to review the changed workload assignment and qualifications
of the incumbent for this work.

Should the workload for Ann Herbert or William Roach be changed to incorporate any other
program/course, a Faculty Hiring committeewhich includes representation of Quesnel faculty in
the programlcourse affected shall be struck to review the changed workload assignment and
qualifications of the incumbent(s) for thiswork.

Any course offerings and/or program delivery that result from this acquisition shall be assigned
members of Facuty Association under the Collective Agreement. Qualified existing faculty
shall have priority in hiringfor these faculty positions.

i) The parties to this agreement shall meet before April 10, 2000 and agree to timelines and the
specifics of the process for review (Article 9 of the Collective Agreement) of the
self-instructional courses that are proposed to be offered by CNC as result of this acquisition.

i) The process shall include but not be limited to review of all self-instructional course maerials
by a committee consisting of FacultyAssociation and Education Council representatives and a
review of each self-instructional course by the relaed Program Committee of the Education
Council.

iii) It isthe intent of the parties that this review be completed by June 15,2000. No new sudents
will be enrolled inthe former Skills Centre courses tha are offered to the public until after this
review is completed. In the event that the review can not be completed by June 15, 2000 the
parties agree to meet to assess the situation.

iv) Prior to September 1,2000 the parties shall agree to workload type, workload hours, student
contact hours, class size, and all other factorsinvolved in the delivery of self-instructional
courses formerly provided by theNorth Cariboo Community Skills Centre. Prior to the
commencement of any new self-instructional courses these same agreements will be completed.

Contracts held for the provision of services by the Community Skills Centre will be transferred to
the College. When these contracts expire, the College will renew them under the terms of the
Collective Agreement. All faculty work in these contracts shdl be delivered by bargaining unit
members.
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9 Inlight of the history between CNC Quesnel and the Skills Centre, the College must
address the issue of historical relationships between employees of the College and
former Skills Centre. Before the fall 2000 semester begins, the College shall sponsor a
Human Relations workshop tha will focus on collegiality and undertake joint planning
for future offerings. All faculty members (full and part-time) who elect to participate in
the workshop shall be paid for thistime.

10. In the event that the acquisition of the North Cariboo Community Skills Centre, or
other expansion of CNC Quesnel, brings more students into the College, the College
shall provide an increased, appropriate level of professional counselling.

11. In order to assess the implementation of this letter of agreement, the Committee of
Common Concerns, with assistance from the Regional Manager-Quesnel and a
representative of CNC-Quesnel faculty, shall meet before Decenber 15,2000 to
review the status of the terms of theacquisition and negotiate any required changes.

COLLEGE OF NEW CALEDONIA C.NC FACUL TY ASSOCIATION

DA TE:
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APPENDIX 1.
Summary of College Job Roles, Functions and Duties for
Former North Cariboo Community Skills Centre Employees
William (Bill) Roach
Program Devel oper/Assessment Specialist
(Faculty Type 4, Full-ime Regular)
* Vocational Rehabilitation Services/Consultation
(Registered Rehab. Professonal)
* Case Management
* Develop Individual Educational Plans
* Qccupational Assessment/Training
(General Aptitude Test Battery GATB,
Strong Interest Inventory, Meyers Briggs Type Indicator)
* Aboriginal Community Outreach/Student Support
* Individual Needs Assessment
* New Program Develgoment and Evaluation

Ann Herbert

Facilitator- Industry Training/Self-Instructional Courses

(Faculty Type 4, Full-ime Regular)

* Client Training Needs Assessment

* Training Brokerage (from ather Colleges, etc.)

* |mplementation/Evduation of Self-Instructional Courses (Computer Based) for Industry
-Access Technologies (14- 1st Year Technology Rograms) (SAIT)

Power Engineering, Hydrauics, Electronics, Pneumatics

-M S Windows 98/2000, NT, Certified Systems Engineer, M S Office 98/2000
-PC Suppoart programs(Certified Novell Administrator, Engineer)
-Workplace Based Trades and Pretrades Training

Hydraulic Power Fundamentals, Mastering Programmable Logic Controllers,
Industrial Electronics, Blueprint Reading, Math and Physics)

* Student Tutoring Support for Self-4nstructional Courses

* Other Industry Training Coordination

Contract Programs and Services

* Program Development and Evaluation
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LETTER OF AGREEMENT
BETWEEN
THE COLLEGE OF NEW CALEDONIA
AND
THE FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA
RE: EARLY INTERVENTION SERVICES
WITHOUT PREJUDICE/WITHOUT PRECEDENT

The parties agree that the following positionsfrom the Early Intervention Services program
a the Lakes District Campus shall be included in the bargaining unit: Occupational Therapist,
Physical Therapist, and Speech/Language Pathologist in. As per Articles 10.1.1 and 10.1.2 of the
Collective Agreement, the partiesagree that these positionswill be classified as Type 4 workloads.
As Type 4 faculty positions, all termsand conditions of the Collective Agreemert shall apply with
only the following amendments:

1. A Speech/Language Pathologist,Physical Therapist, and/or Occupational Therapist withan
average of twenty two (22) to thirty-five (35) hours of service deliveryisafull-timefaculty
employee.

2. Afull-timeSpeech/Language Pathol ogist, Physical Therapist, and/or Ocaupational Therapist
shall work a maximum of thirty-five (35) hours per week. For the purpose of this article,
maximum hours shall be an average over the working year. With the faculty employee’s
written permission, the maximum hours of service delivery in any one week may be
increased by five (5) hours.

3. Vacation entitlement for a full-timeemployee:

A full-time employee in this category shall initially receive avacation period of twenty-
three (23) working days, which shall include a period of not less than twenty (20)
consecutive working daysif requested by the faculty employee.

Itis specifically agreed that Chantal Phillips shall receive avacation period of twenty-
four and one half (24.5) days effective 24 monthsafter the date of signing of thisletter of
agreement. Thereafter, shewill receive 1.5 days of additional vacation in each subsequent
year until the entitlement reaches a maximum of forty-three (43) days, the same number of
vacation days as all other full-time employees covered by the Collective Agreement.
Other full-time Speech/L anguage Pathologist, Physical Therapist, and/or Occupational
Therapist shall start to progress on the special vacation entitlement granted to Chantal
Phillips starting at the beginning of their fifth year of employment unless other
arrangements can be negotiated with the funding agency or authority.
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4. Vacation entitlement for a part-timeemployee:
A part-time Speech/L anguage Pathologist, Physical Therapist, and/or Occupational
Therapist receives prorated vacation pay based upon the entitlement specified in #4
above, calculated on the employees’ total wages for the year.

5. The scheduling of vacation shall be as per Article 12.1 (a) and 12.1(b) of the Collective
Agreement. It is agreed that vacation entitlement will normally be taken at atimethat is
least likely to interrupt service delivery.

6. Giventhat the Article 6 Regularization provisions have not been finalized atthetime of this
letter of agreement; and given that thisletteris only for atwo year term; the parties agree
that regularization provisions for this caegory will included in any renewal of this letter.

7. Given that therapy must be provided on a regular on-going basis throughout the year,
professional development will be takenat times mutually agreed upon by the employee and
the Regional Manager such that professional development does not interrupt service
delivery. It is expressly agreed that professional development time for this category of
employees may be taken in increments of lessthan aday.

8. Either theUnion or theemployer canservenotificationto renew or terminatethisagreement
after two year s from the date of signing.

COLLEGE OF NEW CALEDONIA FACULTY ASSOCIATION OF CNC

DATE: August 24, 2000
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MEMORANDUM OF AGREEMENT
Between: College of New Caledonia
(hereinafter referred to as the Employer)

And: Faculty Association of the College of New Caledonia
(hereinafter referred to as the Faculty Association)
And: Pulp Paper and Woodworkers of Canada, Local 29

(hereinafter referred to asthe PPWC)

ThisMemorandum is subject to ratification of the principles of the parties signatory hereto,
and all partiesagreeto recommend to their respective principles, acceptance of al termsand
conditions contained herein and the attached documents.

This Memorandum sets out the terms and conditions which have been agreed between the

Parties with respect to maters raised as a consequence of a Section 34 Application before

the Industrial Relations Council regarding employees associated with the Volunteer Adult

Literacy Training Program (VALT).

It is hereby agreed that:

1 The existing positions associated withthe VALT programshall be part of either the

PPWC or Faculty Assodation bargaining units.
As agreed, the existing position in Prince George shal be part of the Feculty
Association, the existing positionin Quesnel shall be part of the Faculty Association.
Theremaining positionsin Burns Lake, Vanderhoof, and Mackenzie shdl remainin
the PPWC bargaining unit. When employees in Burns Lake, Vanderhoof, and
Mackenzieare doing tutor training and assessment of students, they shall be faculty
employees.

2. All faculty contracts relating to VALT programs will not longer be considered
General Interest Contracts.

3. The College will accept the mutual decision of the PPWC and the Faculty
Association in determining the bargaining unit status of positions associated to
VALT, and any other positions which may in the future be in dispute.

4, The Parties have defined a dispute resolution mechanism to settle bargaining unit
jurisdictional disputesin the future. The dispute resolution mechanismis attached
as"Appendix A".
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5. The Parties will accept the definition of "primarily engaged in teaching functions’
astheinterpretation guidelines in future disputes. The definition is attached hereto
as"Appendix B".

6. Existing positions, other than VALT will not be the subject of a dispute unless and
until there isasignificant change in the job duties of the position.

Signed on behalf of Signed on behalf of the
FACULTY ASSOCIATION OF PULP PAPER AND WOODWORKERS
THE COLLEGE OF NEW CALEDONIA OF CANADA, Loca 29

Signed on behalf of
THE COLLEGE OF NEW CALEDONIA

Date

Original memorandum was dated Dec. 9, 1993, and signed by

FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA
THE COLLEGE OF NEW CALEDONIA T. A. Weninger
George A. Davison

Joan M. Connors

PULP PAPER AND WOODWORKERS
OF CANADA, LOCAL 29

Nancy Bull

Sue McAllister
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Appendix A
This memorandum sets out the terms and agreements that have been reached between the
PPWC, Local 29, the Faculty Association of the College of New Caledoniaand the College
of New Caledonia with respect to matters raised as a consequence of the Section 34
application regarding employeesassociatedwithVALT (Volunteer Adult Literacy Training).

1) The parties agree that positions associated with VALT shall be part of either the
PPWC or the Faculty Association bargaining units. Facuty contacts relaed to
VALT will no longer be General Interest contracts.

2) The College agrees to accept the mutual agreement of the PPWC and the Faculty
Association as determining the bargaining unit status of positions associated with
VALT.

3) Intheevent of ajurisdictiona dispute the following process will be followed:

a) The process can be initiated by any party, by written notice to the other party,
when aposition iscreated or the duties of an existing position are changed. The
written notice must be given within ten (10) calendar weeks of the time either
party could have reasonably become aware of the action.

b) Uponinitiation, dl parties shall mee and within twenty-one (21) days shdl
attempt to reach amutual agreemert.

The parties may, by mutual consent, waive any stage or time limits of the
procedures described in 3aand 3b.

¢) If anagreement isnot reached, the matter shall proceed to aninformal arbitration
process.

- An arbitrator shall be chosen on arandom basis from the following
list of names.
Bob Blasina
Shona Moore
Cathy Bruce
Jon Squire
- The matter will be heard by the arbitrator within ten (10) weeks of the
date ghe is selected. In the event that the arbitrator selected cannot
hear the matter within this 10 week time limit, the parties shall make a
further choice, using the random selection process, until an arbitrator
isavailable to conduct a hearing within the ten (10) week time limit.



Collective Agreement- CNC & FACNC 257 April 1, 2001 to March 31, 2004

Appendix B

ARBITRATOR'SINTERPRETATION GUIDELINE

Thisguideline isintended to assist the arbitrator in determining whether or not a disputed
position is "primarily engaged in teaching functions’.

Outline of Teaching Functions
Inclusion of the following elements in a position may lead to the individual being
considered to be"primarily engaged in teaching".
1) The exercise of professiona judgement and training to determine what is
educationally appropriate in:
a) the development/dteration of curricula
b) the selection, introduction and/or initid delivery of new or
consequential material's, concepts, ideas or techniquesto individuals
or groups of individuals in an educational setting
C) the specification of educational data, activities and resources
2) The provision of professional advice to individuals in an educational setting
which requires specialized subject expertise and knowledge that is acquired
through training and education such asinthefields of libraiansand counsdlors.
3) The exercise of professional judgement in the independent assessment and/or
evaluation of individual performance and grade assignment

Factors Relating to "Primarily Engaged In"
Thefollowing factors may be considered, though none by itself determinethe issue.
1 The nature and degree of the functions actually performed,
2) Education, training and background required;
3) Terms and conditions of employment.
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- The arbitrator is limited to the issue at hand and must apply the
facts, as presented by the parties, to an "interpretable basis" that
provides demarcation between the PPWC bargaining unit and the
Faculty Association bargaining unit.

- Costs shall be shared equally between the parties.

- No party shall use legal representation at the table but will have
the opportunity to seek counsel's advice as deemed necessary.
Each party will appoint a designated spokesperson.

- All parties will make every effort to present their position in a
manner which will limit the arbitration processto oneday. Inthe
event that a number of issues are being discussed, the time
allowed may be adjusted.

- The arbitrator shall report his’her decision within one calendar
week to al parties.

4) The College agrees to accept the definition "primarily engaged in teaching
functions' that the PPWC and the Faculty Association agree upon and the
mechanism for resolving disputes.

College of New Caledonia PPWC, Loca 29

Date

Faculty Association

Original memorandum was dated Dec. 9, 1993, and signed by
FACULTY ASSOCIATION OF THE COLLEGE OF NEW CALEDONIA
THE COLLEGE OF NEW CALEDONIA T. A. Weninger
George A. Davison
Joan M. Connors
PULP PAPER AND WOODWORKERS
OF CANADA, LOCAL 29
Nancy Bull
Sue McAllister
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Appointments, see Administrators; Faculty
Apprenticeship training

classification of faculty (10.1.8) ............. ... ... ..., 119
ArDItration (3) . ..o e 69
contracting out (1.2.7.c-d) . . . ... 56
copyright (163.1) .. ...ttt 211
degree-completion programs (2.10) . . .. ... 68

dismissal (8.6)........... ... ...
faculty classifications (10.1.1-2)

failure to abide by legislation (1.7) ............. .. ... .. ....... 59
lay-off (6.4.10) . ... 97
technological change (9.1.7) ........... ... .. ... 112
time off to participate in (2.4.5-2.4.6) ........................ 65
workload for new 1(a) programs(10.2.18) .................... 125
workload for new 1(b) programs(10.3.19) .................... 132
workload for new 1(c) programs(10.4.19) .................... 140

Arts, classification of faculty (101.3)

Assessment, see Evaluation

Astronomy, classification of faculty (10.1.3) ....................... 117
Athletics/Recreation
classification of faculty (10.1.9) ............. ... ... . 119
coaching (10.14) . ... ... i 161
coordinator (5.6.5.d.vil) ....... ... 91
workload (10.8.4) . ... ot 157

see also Human Kinetics;
Northern Outdoor Recreation

Auto M echanical Repair

classification of faculty (10.1.8) .......... ... ... .. ... ... ... 119
Automotive Service

classification of faculty (10.1.8) . ........... ... ... ... ..... 119
Bargaining

contract committee meetings (2.4.2) .. ... . 64

Faculty Association as bargaining agent(1.1) ................... 52

Local N egotiations Fund (Letter of Agreement) ................ 229

Comm on Agre ement: (Memorandum) ........................ 50

see also Employ ers’ Bargaining Committee;

Provincial B argaining C ouncil
BC Athletic Association (10.14.1) .. ...ttt 161
BCGEU G overnment and Service Employees’ Union

Comm on AGre ement: . ...............ouiiiiiiiiiia -1-,1
contract training (3.44) . ... .. 12
provincial registry (6.3.4.0i1) ......... . ... . 22
regularizaion (Letterof Understanding2) ..................... 47
funds for local negatiations Memorandum) .................... 50
negotiating committee contacts (List) ............. ... . ....... 51

BC Human Rights Code

Comm on Agre ement: harassment (2.1, 22.1, 2.5) . ..
BC Labour RelationsBoard (1.1) ..................
BC Labour Relations Code

contracting out (1.2.7.C.iV) ... ... 57
defining em ployer, employee, union (1.1) ..................... 52
picket [ines (2.7.1) . ... 66
Comm on Agre ement: (3.2.5) ... ... ... 8

BC M edical Plan, see Benefits; Medical

BC M inistry, see Ministry of Advanced Education
BC Statutes, see Acts, legislation

Benefits (14) . ... ...

Association business (2.4)

Benefits C onsortium (Letter of Agreement) ................... 228
compassionate leave (12.7) . ...ttt 172
dismissal (8.55) . ... ... 110
early retirement (14.13.6) .. ...ttt 198
exchangeleave (12.5.8) ....... ... ... 172
job sharing (1220) .. ... i 182
jury duty/court appearance (12.62) .. ...........c. i 172
leave without pay (1217.5) .. ... ..ot 181
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Benefits (cont d) College and Career Preparation (CCP)
maternity/adoption leave (12.111.C) . ...t 176 classification of faculty (10.1.7) . ........ ... .. .. 118
partial leave (12.19.4) CCPcoordinator (5.6.5.d.v) ... ... ... 91
secondm ent (1.2.8.c) CSS coordinator and CCP (5.6.5.d.iii) . ......... ... ... ... .. ... 89

sessionals (5.2.1-5.2.2)
SUSPENSion (8.3.5) ... ...

Comm on Agre ement:

employees hired from registry (6.34) ........... ... .. ... . ... 21
labour adjustment strategy (6.4.2.m) ........... ... ... 23
leaves of absence (7-8) 25
Joint Committee on Benefits Administration @) ................. 28

common vs. local agreement (13.3)

medical travel (Appendix F) .........
Bereav ement, see Family

Biology, classification of faculty (101.3) .. ........ ..., 117
Board
asemployer (1.1) . ... 52
grievance by (3.5) ... ..o 71
Breaks, in teaching hour (1.10.16) . .......... ...\, 61

Budget, see Labour adjustment

Bumping, see Displacement

Burns L ake, see Lakes District

Business, classification of faculty (101.4) . .............. ..., 118
CAAT, see Cooperative Advanced Apprenticeship Training

Camosun College

Common Agreement: . ............ .. ... -1-, 47, 48, 51
Canada Customs Revenue Agency

Comm on Agreement: (7.11) ........ .. ... ... ... 26
Canadalabour Code (2.7.1) . ... .ttt 66
Cancellation of courses (6.1) . . ... ..ottt 94

pay-out for sessionals (5.2.8) . .......... ... 81

Capilano College

Comm on Agre ement: .. ............. it -1-, 51
Cariboo, see University College of the Cariboo
Carpentry, clasdfication of faculty (10.1.8) ........................ 119
CCEO, see Council of Chief Ex ecutive Officers
CCP, see College and Career Preparation
CEISS Centre for Education Info Standards and Sewices

Comm on Agreement: (3.1) .. ... ... ... i 6
Centre for Student Success

classification of faculty (10.1.7) .. ...... ... ...t 118

coordinator (5.6.5.d.iii) ...... ... 89
Chemistry, classification of faculty (101.3). .. ... 117
Child, Y outh and Family Support

classification of faculty (10.1.4) .......... ... ... ... .. ... .. 118
CIDA (12.17.3000) ..o 180
CIEA College Institute Educators’ Association

Comm on Agre ement: . ...............iueeiiiiaiiias -1-,1

Contract Training and Marketing Society (34.4) ................ 12

employ ees hired from registry (6.3.4.0ii) ........ ... .. ... .. ..... 22

local negotiations fund (Memorandum) .. ...................... 50

contacts (N egotiating Committeelist) ......................... 51
Classification of faculty (10) .. ....... ...ttt 116
Classroom teaching hour, defined (1.10.16) ......................... 61
Coaching (10.14) . ... 161

Collective Agreement, see Agreement

College and Institute A ct
appeals of suspension 8.3.3) ........
Education Council, Bill 22 (16.5)

College Institute Educ ators' Association, see CIEA
College of New C aledonia

Comm on Agre ement: —........... ... .ttt -1-
regularization (Letter of Understanding2) ..................... 47
contact (N egotiating Committeelist) .............. ... ........ 51

see also references throughout

College of the Rockies
Comm on Agre ement: . ............... oo -1-,47,51

College Pension Plan, see Pension

Committees
see Additional Educational Resources; Administrators-selection;
Bargaining; Contrading out; Educatonal Leave; Evaluaion; Human
Resou rces Database; JA DRC ; Joint Com mittee on B enefits
Administration; Coordinators-Revievn Committee; Faculty-selection;
Faculty Association-joint committee; Internatonal Education; Joint
Labour-M anagem ent; Lay-O ff;
Leaves of absence-leaves for college committees Meetings; Nursing;
Pension-p ension buy-back; Professional D evelopm ent; Safety; Self-
funded leaves; Transfers/Mergers

CommMON AQreeMENTt . . . .ottt et e e 1-51
term of agreement (14) p.34

Community affairs (1017) . ... ..ot 163
see also Political leave

Community education
see Continuing/Community Education

Community Skills Centres

agreementswith (1.2.8) .. ... ... 57
Quesnel (Letter of Agreement) ................coiiiiniian... 248
Compassionate leave (12.7) .. ... 172

see also Family

Computer Information Systems

classification of faculty (10.1.4) .......... ... ... .. ... ....... 118
Computer/Network Electronics Technician

classification of faculty (10.1.7) . ......... ... ... . ... ... ... 118

instructor-stud ent ratios (Letter of Agreement) ................. 246
Computer science, classification of faculty (101.3) .................. 117

Computerized Bookkeeping
classification of faculty (10.1.7) . ........ ... .. ... .. ... ... ... 118
Confidentiality, see Freedom of information
Conflict of interest, see Subsidiary employment
Construction Management

classification of faculty (10.1.4) ............. ... ... .. ....... 118
Continuing/Community Education (1.1) ............ ... ... .. ... 52

Comm on Agre ement:

regularization (6.1.3.C) . ... ... .. 17

see also CTM; General interest courses
Contract Training, see CTM
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Contracting out (1.2.6-1.2.7) . ...ttt 54 Deaths
Joint Contracting Out Commiittee (1.2.7.b-d) ................... 56 compassionate leave (127) .. .......ouiiiiii i 172
Comm on Agreement: (6.6) . ........ ... ... . ..., 24 notifying Faculty Associationof (2.8) ........................ 66
Contracts, see Contracting out; CT M; Comm on Agre ement:
Subsidiary employment accidental death insurance (9.2.1) ........... ... ... .. ... 29
Cooperative Advanced Apprenticeship Training Degree-completion programs (2.10) . .............iuiiiiiii 68
classification of faculty (10.1.8) . ............ ... .ot 119 Dental Plan (14.7-14.8) . .. ottt e 194
Coordinators Comm on Agreement: (9.2.1) .......... .. ... 29
allowance (Schedule A) medical travel (Appendix F)
appointment (5.6) ... ... ... frequent cleanings (A ppendiXx G) ...........oiiiiiiiiiiana. 45
Coordinator Review Committee (5.6.5.f) ...................... 92 waiting periods (M emorandum) . ......... ... 50
PLA coordinator (L etter of Agreement) ...................... 233 see also Benefits
replacement by administrator (16.1.3) ....................... 210 Dental Studies
responsibilities (4.7) ... ..o 7 classification of faculty (10.1.5) .......... ... ... ... .. ....... 118
rolein selection and hiring (6.10.a,f) .................... 103, 104 curriculum coordinator (5.6.5.d.vi) ... 91
Comm on Agre ement: Disability
PLA (4.4) 14 employment of workers with disability (152) .................. 200
Coordinator stipend (12.1) . ... ..ottt 32 extended sick leave (12.8.1,12.10) .. .................... 173, 175
Copyright (16.3) Group Life/Disability insurance(14.6, 14.12) .. ............ 194, 196
distributed learning (Letter of Agreement) .................... 231 Long Term Disability (14.10) ....... ..t 195
Comm on Agreement: (5) .. ... 14 Long T erm Disability Insurance, Disability
Correspo ndence, see Self-instructional courses Benefit Plan (Letter of Agreement) . .................... 228
Council of Chief Executive Officers payment under Disability Insurance Plan (12.8.1.c) ............. 174
Comm on Agre ement: students with intensive support needs
Contract T raining and Marketing Society (3.4.3) ................ 11 (Letter of Agreement) ..................o .. 217
Counsellors Comm on Agreement: (9.3) .. ... ... 30
classification (10.19) .. ... ... . i 119 common vs. local agreement (13.3). . ......... . 33
coordinator (5.6.5.d.1) . ... ... 88 Selkirk (Memorandum) . ........ .o 50
counselling in Quesnel (Letter of Agreement) .............. 249, 250 Disability Support Services
responsibilities (4.4) ...... ... .. ... 75 Standing Committee on Additional Educational
Standing Committee on Additional Educational Resources (Letter of Resources (Letter of Agreement) .............. ... ... .. ... 217
Agreement) . ... 217 Discharge, see Dismissal
workload (10.8) . ... ... ... 156 DisCipline (8) ... ..ot 107
Courses Comm on Agre ement:
see Cancellation; Contracting out; Curriculum; harassment (2.1, 2.5.1,2.6) ....... ..t 2,56
Distance; Distributed; General interest; Self-instructional; Transmitted; Discipline, field of study (1.10.17) . ......... ..ttt 61
Tuition fee Discrimination (L5.1) . ... .ttt 200

exemption

Court appearance leave (12.6, 12.16.2)

Comm on Agreement: (7.8) ............
Criminology

classification of faculty (10.1.3) ............. ..ot 117
CTM Contract T raining and Marketing Society

Comm on Agreement: (3.4) ...... ... ... .. ... i 10

commonvs. local agreement (13.3) . .......... .. 33
Culinary Arts, classification of faculty (10.1.8) . ... .................. 119
Curricuum

developers, classificaton of faculty (10.1.9) . .................. 119

development, workload (108.9) ........

major curriculum revisions (10.10)

on contracted out courses (1.2.6-1.2.7) .. ... 54
CUSO (12.17.3000) o vt eeeeeee 180
Database, see Files; Human Resources Database
Day, Working defined (1.10.20-1.20.21) . . .. .. ..ottt 61
Deans and seniority (Letter of Agreement) ......................... 216

Dismemberment insurance

Comm on Agre ement: (9.2.1) ..............
Dismissal, discharge, termination (8)

during exchange leaves (12.5.10) . .............coviuinan... 172
during lay-off (6) .. ... .o 94
leaves beyond termination (12.14) . ............. ... 178
notifying employee by March 31 (64.7) .......... ... . ....... 96
notifying Faculty Association (2.8) . ........... ... ... ... ... 66
SENIONity (6.4.4) .. 96
Comm on Agre ement:

harassment (2.1) . ........ .. . 2
JADRC (3.2.6) v vtte ettt e e 8

common vs. local agreement (13.3)
see also Resignation
Displacement rights (6.4.15) . . ... ...t 98
Dispute resolution, see Arbitraion; Grievances JADRC
Distance learning

faculty classification (10.1.9) ......... ... ... . . ... 119
faculty workload (10.8) .. ... ..ot 156
self-instuctional courses (9.2-9.3) . ....... ... ... 112
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Distributed learning (Letter of Agreement) . ........................ 231 English
see also Distance learning; Technological change classification of faculty (10.1.3) . ......... ... .. ... 117
Douglas College workload (10.2.13) .. ..o 124
Comm on Agre ement: . ..................iiiiiiiiii.. -1-,51 workload for CCP English (106.7.d) ............ ... ... ...... 151
Dues, Faculty Association (2.2) . ......... ..ottt 63 English Language Training
Duties, see Faculty-Responsibilities classification of faculty (10.1.7) ............. ..., 119
Ear, see Hearing Enterprise Development Centre seminars (1.1014) ................... 61

Early Childhood Education
classification of faculty (10.1.4)
coordinator (5.6.5.d.iv)
workload (10.3.13.cd) . ... .. 131

Early Intervention Services (Letter of Agreement) ................... 252

Early retirement, see Pension, retirement

ECE, see Early Childhood Education

Ecotourism, classification of faculty (101.4) ....................... 118

Education Council (165) . ... ...t 212
coordinators (5.6.5.b.v) . . ...

Distributed Learning (Letter of Agreement)
self-instructional coursesin Q uesnel

(Letter of Agreement) . ....... ...t 249
Educational leave(12.4, 13) ... ...t 171, 185
Committee (13.4.1) . ... it 187
flexibility (Letter of Agreement) ................ ... ......... 224
request inwriing (12.21) . ... i 184
Review Committee (Letter of Agreement) .................... 224

Educational technology
see Distributed learning; Technological change

EFAP Employee Family Assistance Program (14.2) .. ................ 193
Elections, see Political leave

Electrical, classification of faculty (10.1.8) ... ...................... 119
Electronics, classification of faculty (10.1.4) ............. ... ....... 118

Electronics Technician Com mon C ore
classification of faculty (10.1.7) ........... ... ... .. ... ... 118
instructor-stud ent ratios (Letter of Agreement) ................. 246
ELT, see English Language Training; Entry Level Training
Emily Carr Institute of Art & Design

Comm on Agreement: . .. .. ... ... ... ... 51
Employ ee, see Faculty
Employee Family Assistance Program (14.2) . ...................... 193
Employ ee files, see Files
Employ er, definition (1.1) .. ... .. . 52

Comm on Agreement: . ................ ... ... 1
Employers’ Asociation, see PSEA
Employers’ Bargaining Committee

Comm on AGre ement: . ..............uiuiiiiiii -1-,1

funds for local bargaining (Memorandum) ..................... 50

contacts (N egotiating Committee list) ........................ 51
Employ ment equity (1.2.2) ... ..ot 53
Employment Insurance

Comm on Agre ement:

maternity/parental leave (8.4) . ........ ... ... 27
Employment Standards Act (11.31) . ...ttt 167
Engineering Design Technology

classification of faculty (10.1.4) . ............ i, 118

workload for END T courses (10.3.13.f) ...................... 131
Engineering Technology

classification of faculty (10.1.4) . ......... ... ... 118

Entry Level Training
classification of faculty (10.1.8)
workload for ELT (10.7.7) . ...... .ot

Equipm ent
instructional equipment (4.26,4.6.6) .............. ... ..... 74,77
use by Faculty Association (2.5.2) ..., 66

see also Laboratory
Equity, Employment (1.22) ............ . 53
Evaluation of faculty (7) .. ... ..o

&recall (6.61.a,6.6.3) . ... ...

& regularization (5.5.1.c)

procedures, committee (Letter of Agreement) . ................. 235
non-instructional faculty (L etter of Agreement) ................ 236
Comm on Agre ement:

regularization (6.1.3.b.ii) ......... . ... 17

see also Probationary
Evening work

for regularized faculty (5.5.7.g-h) . ... ... ... .. ... .. ... .. .. 85
for Type 1(a) (102.12)
for Type 1(b) (103.12)
for Type 1(c) (104.12)
for Type 1(d) (105.11)
for Type 2 (10.6.8) ... ..ot
for Type 3 (10.7.8) . ..o v

for Type 4 Distance Learning (10.8.7.€) .. .................... 158
Exchange leave (12.5, 1221) ....... ..ot 171, 184
Comm on Agreement: (7.10) . ............ ..o, 26
Extended health, see Medical
Extended leaves (12.17,12.21) . . ... ..ot 179, 184
Extension Forester, classification (10.19) .. ........................ 119

Eyeglasses, see Vision

Facilities, use by Association 2.5) . ......... ... ... . i 66

Faculty
appointments (5) ........ ... 79
classification (10) . .........i ittt 116
definitions (1.10) .. ... .t 59
evaluation (7) ... ..o 105
responsibilities (4) . ... ... 74
salary (Schedule AB) .......... ... ... .. . i 213
selection and hiring (6.10) . . .. ... .. . 103
workload (10) . .....o i 116
Comm on Agre ement: definitions ... ........... ... ... .. ... ..... 1

Faculty Association
ASUNION (1.1) ...ttt 52
Directors (1.10.9) . ...ttt 60
AUES (2.2) oot 63
Joint Committee Association-College (2.9)..................... 67
leaves for Association business (24) ............. ... ....... 64
membership (2.1-2.2) ... ... 63
President, workload (2.4.1,2.4.4) . ... ... ... ... . ... 64, 65
officers (2.4, 2.6) .. ... 64, 66
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Page
Faculty Association (cont’d)
right toinformation (2.8) . ... ... ... 66
Stewards (2.4.2) . . ... 64
use of facilities (2.5) . ... ... 66
Comm on Agre ement:
leaves for union/association business (3.5) ..................... 13
Family
compassionate leave (127) . ... 172
Employee Family Assistance Program (14.2) .................. 193
family sick leave (12.8.1.9,129.4) ... ... ... .. ... 174, 175
Maternity/Adoption leave (12.11, 12.21) ................. 176, 184
Non-Regular Seniority List & family leaves (12.15) ............. 178
Paternity leave (12.12) . ... .. 177
Parental leave(12.13, 12.21) . ... ..ot i 177, 184
tuition fee exemption for family (15.7) .......... ... ........ 208
Comm on Agre ement:
membersof family (7.1) . ......... . . .. 25
bereavem ent/com passionate leave (7.6-7.7) .................... 25

parental leav e (8)

dental plan (9.2.1.d)
FAO (12.17.3) . oo e
Fees, see Professional fees; Tuition fee exemption

FES, see Fundam ental Em ployment Skills

Files, Employee (8.1) . ... ... .t 107
Comm on Agre ement:
harassment (2.3.1.d) . ... ... 4

see also Freedom of Information;

Human Resources Database

Fine Arts, classfication of faculty (10.1.3) . ........................ 116
First aid, see Safety
First Nations gudies, classification of faculty (10.1.3) ................ 117
Footwear, safety (15.6.10) .. ...ttt 207
Forestry
classification of faculty (10.1.3) . ........ ... ... ... ... . ..... 116
Extension Foresterclassification (10.19) ..................... 119

Forest Renewal B C coursesin Quesnel

(Letter of Agreement) . ....... ...ttt 248
Forms

Comm on Agre ement:

Dispute Referal Form (Appendx C)
Fort St. James, travel (10.15-10.16) . ...ttt
Fraser Lake, travel (10.15-1016) ... ... ..o\ttt

Fraser Valley

see University College of the Fraser Valley

FRBC, see Forestry

Freedom of Information and Protection of Privacy
inhiring 6.10.K) . ... .. ... .. 104
employee files (81) . ..... ..t 107
Comm on Agre ement:
confidentiality, in harassment (2.6)

provincial registry (Appendix E2)

French, classification of faculty (101.3) ... ... ...t . 117

Fringe ben efits, see Benefits

FTE calculation (13.1.2) .. ... ..ottt e 185

Full-time faculty, defined (1.10) . ....... ... ... i 59
FTE calculation (13.1.2) ... ..ottt e 185
preference to full-time (1.2.5) . ........ ... . ... 53

see also Faculty

Page
Fundamental Employment Skills,workload (10.3.13.€) ............... 131
Funding, see Labour adjustment
GED courses (1.10.14) . .. ... 61
General intereg courses
definition (1.10.14) . ... ... ... ... 60
faculty teaching (10.9) . ... ... ... 159
VALT (Letter of Agreement) . ..........iuiuiinnnennnnen. 254

Geographical Infomation Systems
classification of faculty (10.1.3)

Geography, classification of faculty (10.13) ........................ 117
Geology, classification of faculty (10.13) . ......................... 117
Glasses, see Vision

Governance, see Board; E ducation C ouncil

Granisle, travel (10.15-10.16) ... ... ..ttt 162

GrievanCes (B) . ..ottt 69
contracting out (1.2.7.C) . ...ttt 56
discipline, suspension, discharge (8.2.3) ..................... 108
failure to abide by legislation (1.7)
not discussed in Joint Commiittee (2.9) . ....................... 67
not used in jurisdictional disputes (1.24) ...................... 53
technological change (9.1.6, 9.19) ......... .. ... ... ... ... 112
time off to participate in (2.4.5) ........ ... ... . . i 65
workload for new 1(a) programs(10.2.18) .................... 125
workload for new 1(b) programs(10.3.19) .................... 132
workload for new 1(c) programs (10.4.19) .................... 140
workload for new 1(d) programs (10.5.18) .................... 145

Comm on 4 gr(’ ement:
harassment (2.5.1.b)

JADRC (3.2.4-3.2.6)
regularization (6.1.7)

program transfers/mergers (6.2) . ........... i 19
common vs. local agreement (13.3) . .......... i 33

Group life, see Life insurance

Harassment (15.3) . ... ... i 201
guidelines (Letter of Agreement) .................. .. ....... 245
referral to Common Agreement (3.4.7,15.33) .............. 71, 203
Comm on Agreement: (2) . .......... ... 2
commonvs. local agreement (13.3) . ............ .. 33

list of investigators (Appendix B)
Health, see Benefits; Safety

Hearing protection (15.6.10.C) .. ...\ttt 208

Common Agreement:

Hearing aid benefits (9.2.1) ... ... ... .. 29
Heavy Duty Mechanics, classification of faculty (10.1.8) . ............. 119
Hiring, see Selection
History, classfication of faculty (10.1.3) ............. ... 117
Holidays

see Statutory holidays; Vacation
Home Support/Resident Care

classification of faculty (10.1.5)

coordination (5.6.5.€) .. ... ...
Hospitality Adminigration

classification of faculty (10.1.4) . .......... .. .. ... 118
Hour, defined (1.10.16) .. ... ...t 61
Human Kinetics, classification of faculty (10.13) .................... 117

Human Resources Database

Common Agreement: (3.1) ............. ... 6
common vs. local agreement (13.3) . ............ .. 33

(This index does not form part of the Agreement)



Collective Agreement- CNC & FACNC INDEX (i) April 1, 2001 to March 31, 2004
Page Page
Human Rights, see BC Human Rights Code Job sharing (12.20) . . ..ottt 182
Humanities, classification of faculty (101.3) ....................... 117 Comm on Agreement: (6.4.2.8) . ..............coiiiiiii... 23
IlIness, see Sick leave Joint Administraion and Dispute Resolution Committee
Income Tax Act see JADRC
& early retirement incentive (143.5) ......... ... ... .. 198 Joint Committee, Association-College (29) .......... ... .. ..., 67
& self-funded leaves(12.22.1) . ... ...t 184 Joint Committee on Benefits Administration
Common Agreement: see Benefits
deferred salary leave (7.11) ... ...ttt 26 Joint Contracting Out Comm ittee, see Contracting out
Increments, see Salary Joint Labour-Management Committee
Indemnity (15.5) . ..ottt 204 Comm on Agre ement: .. ............ ..t 1
Industrial Health and Safety Regulations (15.6.5) . ................... 206 targeted labour adjustment (6.4) .............. ... ... ... . ... 22
see also Safety; Workers’ Compensation Labour A djustment Fund (6.5) .. ............ i 24
Industry Training and Apprenticeship Jurisdictional disputes (1.2.4) . ... ... ... 53
Commission (10.7.7.2) . ... vttt 155 Common Agreement: (3.3) .. ... i 9
Institute of Indig enous G overnm ent common vs. local agreement (13.3) . ............. ... 33
Comm on Agreement: . ................c..cciiiiiiiiiiaan -1-, 49 Jury duty (12.6,12.16.2) . . ..ot 172,178
Institute of Technology Act Comm on Agreement: (T.8) ... ... ..t 25
Comm on Agre ement: . ...............iuiiiiii 1 Kwantlen University College
Insurance, see Disability; Indemnity; Life; Medical Comm on Agre ement: . .................c.ouiiiiiiii.. -1-, 47,51
Intellectual property, see Copyright Laboratory demo nstrators
International Education (Letter of Agreement) ...................... 230 classification (10.13-10.1.5) . . ... ..ot 116
Internet lenscoverage (14.5) ... ... i 194
Comm on Agre ement: job postings (Appendix E2) ............... 40 responsibilities (4.6) . ........ . ... 77
see also Distributed learning Laboratory facilities (4.2.6,4.6.6) . ....... ... . 74,77
Interviews Laboratory hour, defined (1.10.16) .............. ... ..o ioiiiiia.. 61
Comm on Agre ement: Labour
employ ees on provincial registry (6.3.4) ......... ... 21 see BC Labour Relations; Canada Lab our Cod e; Joint Lab our-
see also Faculty-Selection Management Commiittee; Labour adjustment
Investigators, see Harassment Labour adjustment
ITAC Industry Training and Apprenticeship Labou Adjustment Fund (Schedule A)....................... 213
Commission (10.7.7.@) .. ...ttt 155 Labour A djustment NCB NP (Letter of Agreement) ............. 221
JADRC Joint Administration and Dispute Comm on Agreement: (6.5) .............. ... .. ... .. 24
Resolution Committee labour market adjustment/salary (12.1) . .............c..ou..n 32
harassment complaint guidelines employ ees hired from registry (6.3.4.iv) ...................... 22
(Letter of Agreement) .. ...... ...ttt 245 Targeted L abour A djustment (6.4) . ...... ... i, 22
Comm on Agre ement: definition .............................. 1 common vs. local agreement (13.3) ........... ... .. ... ... 33
composition and operation (3.2) ............. ... .. 7 salary (AppendiXx A) .. 35
Contract T raining and Marketing Society (3.4.8) ................ 13 Lakes District (Burns Lake)

copyright (5.4) ........... . ... .....
harassment (2.3.2, 2.3.3.9, 2.7)

regularization (6.1.3.c, 6.1.4.d,6.1.5-6.1.7) .................... 17
program transfers/mergers (6.2) . ............ ... 19
provincial registry (6.3.4.0ii) ...... ... . ... 22
common vs. local agreement (13.3-13.4) ...................... 33
list of harassm ent investigators (Appendix B) .................. 36
Dispute R eferral Form (AppendixC) ......................... 37
list of arbitrators (A ppendix D) ............. ... ... 38
review of JADRC (Letter of U nderstanding1) .................. 46

Job descriptions, see Faculty-R esponsibilities;
Jurisdictional disputes

Job postings (6.10) .. ... ..o 103
copies to Faculty Association (2.8) ............. ... ... 66
see also Registry

Job security
contracting out (1.2.6) . . . ..o oottt 54
technologicalchange (9.4) ...... ... ... .. .. i 114
Common Agreement: (6) . ................ ..., 15

Early intervention services (Letter of Agreement) . . .252
Travel (10.15-10.16)
VALT (Letter of A greement)

Layoff (B) .. ..o 94
contracting out (1.2.6) . . . ..ottt 54
distributed learning (Letter of Agreement) .................... 231
early retirement (14.13.1) . ... ... it 197
Lay-Off Committee (6.4.7-6.4.11) .. ... ... 96
notifying Faculty Association (2.8) ............. ... .. ... ..... 66
notifying em ployee-dates (6.4.7,6.4.15) ................... 96, 98

regularized employ ees (5.5.9)
Comm on Agre ement:

job securityfegularizaion (6.1.3.a2) . . . .. ... 16
program transfers/mergers (6.2) ............ .. 19
provincial registry (63) ... ... ... 20
targeted labour adjustment (6.4) .............. .. ... ... 22
contracting out(6.6) . ........ ... 24
provincial registry (Appendix E1-E2) ........... ... ... .. ...... 39

(This index does not form part of the Agreement)
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Page Page
Leaves of absence (12) .. ...ttt 169 Mental disability, see Disability
for Association business (2.4) ........... ... 64 Mergers, see Transfers/m ergers
notifying A ssociation of employeeleaves (2.8) ................. 66 Millwrighting, classification of faculty (10.1.8) ..................... 119
without notice B.7) . ... .. . 110 Ministry of Advanced Education, Training & Technology
without pay (6.4.3,12.17) ...... ... ... .. 95, 179 indemnity (15.51) .. .. ... .. i 204
Comm on Agre ement: Common Agreement: 1, (3.1) . ...t 1,6
leaves for college committees (3.5) . . .. ... 13 Contract Training & Marketing Society (3.4.3-3.45) ............. 11

leaves for union busness (3.5) . ........ ... ... ...
as |abour adjustment strategy (64.2)

leaves (7) . oo
see also types of leave: Adoption; Compassionate; Court; Disability;
Education al; Exchan ge; Extend ed; Family; Jury; M aternity; Parental;
Partial; Paternity; Personal; Political; Self-funded; Sick; Statutory;
Vacation

Lecture hour, defined (1.10.16) . ...« .ot 61

Legislation, see Acts

Lens coverage, see Vision

Liability, see Indemnity

Librarians
classification (10.19) . ..... ... .t 119
copyright on circulated materids (16.3.2) . . ................... 211
faculty recommending acquisitions (4.2.6,4.6.6) ............. 74,77
responsibilities (43) . ... .. 75
workload (10.8) . . ..ot 156

Lifeinsurance (14.6) . .. ..ottt 194
Common Agreement: (9.2.1) . ... ... .. .. ... ... 29
see also Benefits

Life Skills, classification of faculty (10.1.7) ........................ 119

Lockouts (1.3.3, 18)
Long T erm Care, see Home Support
Long term disability, see Disability
LTD, see Disability

Mackenzie, travel (10.15-10.16) . ... .. ..ottt 161
VALT (Letter of Agreement) ..., 254
Malaspina University College
Comm on Agreement: . .................c.c.iuiuiiiiann -1-, 47,51
Management, see Administrators
Maternity/adoption leave (12.1, 1221) ...............c.vuu.nn. 176, 184

see also Family
Mathematics, classification of faculty (10.1.3)
McBride, travel (1015-10.16) . . ..o\ttt

Mediation
& bargaining (1.4) . ... . 58
& harassment (L etter of Agreement) . ........................ 245

Comm on Agre ement.

harassment (2.3) ... ... 3
Medical insurance (144) . . ... 193
Medical Services Plan,and job sharing (1220.h) ............... 183

Comm on Agre ement:
BC M edical Plan (9.2.1.a)
medical travel (Appendix F)

see also Benefits

Meetings
attending (24) . . .o 64
part-time faculty attending (10.11.6) ... ...................... 161
FOOM USE (2.5) . o ottt et e e e 66
Membership, Faculty Association (2.1-2.2) . ......... ..., 63

Labour adjustment fund (6.5)
Misconduct (8.4.1) ....... ... ... ... ...

Moving expenses (14.11)
Comm on Agr@ ement.
employ ees hired from registry (6.3.4.iv-v) ..................... 22
Native Friendship C entre
agreements with (1.2.8) .. ...t 57
Native Social W ork Dev elopment
classification of faculty (10.1.4) .......... ... ... ... ..., 118
NCB NP, see Nursing
Negotiations, see Bargaining
Non-Regular Seniority List faculty (6.6)
benefits (148-14.9) . .. ... i

contracting out (1.2.6) . . .. .o o it 54
leaves (12.15-1216) ... ..ottt it 178
not avoiding hiing (1.2.5.b) ...... ... .. ... . . 53
notifying Association of removal from list (28.1) ................ 67
notifying College of address changes (63.4) . ................... 95
professional development (10.18.2) ......................... 163
refusal of work offers(6.33.a) ............. ... .. ... . ... ... 94

short-listing (5.8)
sick leave (12.9)

statutory holiday pay (12.3.2) ... ...t 170
tuition fee exemption (15.7) ........ ... ... . 208
updating list(6.6.7-6.68) . .............. .. 100
vacation entitlement (12.21) .. ......... . .. 169
work allocationsin department (55.7) .................c....... 84

Comm on Agre ement:
definition (6.1.2) . ... ... ... . 16
Non-teaching functions (10.11-10.19) . . . ... ..ottt 161

see also Faculty-Responsibilities; Workload by type
North Cariboo Community Skills C entre, see Quesnel
North Island College
Comm on Agre ement: .. ............ .t -1-,51
Northern Collaborative Bacc alaureate, see Nursing
Northern Lights College
Comm on Agre ement: . ................couiiiniiiaii. -1-, 47,51
Northern Outdoor Recreation and Ecotourism
classification of faculty (10.1.4) .......... ... ... ..., 118
Northwest Community College
Comm on Agre ement: —................ .o -1-, 47,51
Nursing
classification of faculty (10.1.6)
committees (10.5.22-10.5.23) .. ... ..
coordination (5.6.5.€) .. ... ... ... 92
transition for N CBN P (Letter of Agreement) .................. 221
Occup ational health and safety, see Safety

Occupational Therapig

classification of faculty (10.1.9) ........... ... ... ..., 119
Letter of Agreement ... ........ ... 252
Office Administration, classification of faculty (101.7) ............... 119

(This index does not form part of the Agreement)
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Office hours Pension, retirement (cont’d)
for Faculty Association President(2.4.1) ...................... 64 Early Retirement (11) . ....... .. ottt 31
for regularized faculty (5.5.8) . ....... ... . 85 labour adjustment strategy (6.4.2) .......... .. ... ... 23
for Type 1(a) (102.8) . ...t 122 benefits (9.2.1.€) .. ... 29
for Type 1(b) (103.8) . ...t 129 Personal leaves (12.16) . .. ... ..ot 178
for Type 1(c) (104.8) . ...t 136 Personnel files, see Files
for Type 1(d) (105.7) .. ..ot 142 Philosophy, classfication of faculty (10.1.3) ....................... 117
Okanagan University College Physical disability, see Disability
Comm on AGre ement: . .......... ... 47 Physical Therapis
OLA , see Open Learning Agency classification of faculty (10.1.9) .......... ... ... ... .. ....... 119
Online courses, see Distributed Leaming Letter of Agreement . ........ ... .. .. .. ... ... 252
Open Learning Agercy (OLA) Physics, classification of faculty (101.3) ........... ... ... 117
agreements with (1.2.8) ... ... . 57 Picket lines (2.7) .. ... 66
Comm on Agreement: ACt . ... ... ... . . ... it 1 see also Strikes
Orientation PLA, see Prior Learning Assessment
Comm on Agre ement: Placement on salary scale (11) ...t 165
employ ees hired from provincial registry (6.3.4) ................ 21 sessional who isregularized (5.2.5) .......................... 80
Overload regularized employ ees (5.5.3)

& participation in grievances/arbitration (2.4.5)
& PLA (Letter of Agreement) ... ...,

for Type 1(a) (102.10, 10.2.20) .. ... ooviiiiaanainnn 122, 126
for Type 1(b) (103.10) .. ...\ttt 129
for Type 1(c) (104.10) . ... .ot 137
for Type 1(d) (105.9) ... .ot 143
for Type 2 (10.6.6) ... ...t 150
for Type 3 (10.7.5) ... 154
for Type 4 (10.8.8) .. ..ot 158
Comm on Agreement: salary (12.6) ............. ... ... ... ... 33

Parental leave(12.13, 12.21)
see also Family

Part-time fac ulty

Salay Scale (ScheduleB) . ........ ... ... .. .. 214
appointment (5.7-5.8) ............ . ... 93
cancellation of courses (6.1) .. ..... ..ttt 94
contracting out (1.2.6.b) ... ... ... 54
defined (L.10) ... .o 59
evaluation (71.5) . ... .. 105

placement (11.5) . ... ... o

preference to full-time (1.2.5)

Common Agreement:

definition of regular part-time (6.1.2) . ........... ... ... ..... 16
see also Non-R egular
Partial leaves (12.19, 12.21) ... .. ...ttt 182, 184
Patents, see Copyright
Paternity leave (12.12) ... ... . 177

see also Family
Pension, retirement
Pension Plan (14.1) . .. .ot 193

Early Retirement Incentive Plan (1413) ...................... 197
educational leave & pensionable service (13.5.15) .............. 191
notifying A ssociation of retirements (2.8) ..................... 66
notifying College of intent toretire (5.4.2) ..................... 82
pay-out of sick leave on retirement (12.8.1.) .................. 174
pension buy-back (Letter of Agreement) . ..................... 227
Pension Corporation (14.1.2,14.13.6) . . ... ............... 193, 198
Comm on Agreement:

Pension Plan (10) . ...ttt 31
Public Sector Pension Plans Act (10.1) .............ovuiiunnnn 31

Common Agreement:
employees transfeming to anotherinstituton (12.3) .............. 32
Policies

Comm on Agr@ ement.

conflict with policies (13) ........ ... 2
Political leave (12.18, 1221) ...t 181, 184

Comm on Agre ement:

public duties, political leaves (7.9) .............. ... 26
Political science, classification of faculty (101.3) .. .................. 117

Post-Seco ndary Em ployers’ A ssociation, see PSEA
Postings, see Job postings; Registry

Power Engineering, classificaion of faculty (10.1.8) ................. 119
PPWC
International Ed. com mittee (Letter of Agreement) .............. 230
Self-Funded Leave committee (12.22.2) . ..............c...u.. 184
VALT (Letter of Agreement) ............. ..., 254
Practicum supervision hour, defined (1.10.16) ....................... 61

Pre-packaged courses, see Self-instructional
Preparation time
for sessionals (5.2.1) ...t 79

for parttime (5.7)
see also Workload by faculty type

President (1.10.10) ... ...ttt 60
selection committee (16.1.2) .. ... 210
see also Council of Chief Ex ecutive Officers;
Faculty Association-President

Prince G eorge N ative Friend ship Centre, see Native

Prior Learning Assessment (PLA)

Letter of Agreement . ......... . ... ... 233
Comm on Agreement: (&) .. ...... ...t 14
common vs. local agreement (13.3). .. .......... i 33

Privacy, see Freedom of Information

Probationary

appointments (5.3) . ... 81
evaluation (71.5) . ...t 105
for regularized employees (5.5.6) . ............ .. ... 84
for sessionals who areregularized (5.2.5) ...................... 80
Comm on Agre ement:

regularized employees(6.1.3.C) . .........o i 17
employees transfering to anotherinstituion (12.3) .............. 32

(This index does not form part of the Agreement)
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Professional development (10.18,13) .. .............ovuiunn. 163, 185 Relocation, see Moving
Educational Leave Committee (134.1) . ....... ..., 187 Replacement, in special circumstances (6.10) . ...................... 103
Professional Development Committee (13.4.2) . ................ 187 see also Sessional
as apriority in Local Negotiations Fund Research
(Letter of Agreement) .. ... ... ... 229 see Profession al develop ment; Scholarly activity
for part-time (5.7) ... ... 93 Resignation (6) ... ...t 94
for sessionals (5.2.1) ... ... 79 notifying Faculty Association (2.8) ............. ... .. ... ..... 66
pay-out at end of appointment (6.5) .............. ... ... ... 98 seniority (6.4.4)
updating skills vs. contracting out (1.26.€) . . ................... 55 see also Dismissal, discharge, termination
see also Scholarly activity Responsibilities, see Faculty-Responsibilities
Professional fees (Letter of Agreement) .............. ... ... .. ..... 229 Retirement, see Pension
Program transfers/mergers, see Transfers Room use by Faculty Association (2.5) ..., 66
Programs, degree-completion (2.10) . ........ .. 68 Safety (15.6) . o oottt 204
Protocol Agreement Occupational Health and Safety Committee (15.6.3)............. 204
Comm on Agreement: . ............... ... 1 picket lines (2.7.3) ... .. .. 66
Provincial B argaining C ouncil Safety and FirstAid faculty (101.8) ......................... 119
Comm on Agre ement: . ..............iuiii 1 see also Workers' Compensation
Contract Training and Marketing Society (34.3) ................ 11 Salary (11) ....................
PSEA Post-Secondary Employers’ Association Salay scales(Schedule A-B)
Comm on Agre ement: . ............ ...t 1 criteria for placement (11.1)
Contract Training and Marketing Society (34.4) ................ 12 for regularized faculty (5.5.3,5.55) .. ... ... 84
see also Registry for sessionals (5.2.1-5.2.3) . ... ... 79
Psychology, classification of faculty (101.3) ....................... 117 if coursescancelled (6.1) ................ ... .. ... . 94
Public duties, see Elections on Associationbusiness (2.4) ............ .. ... 64
Public Sector Pension Plans Act, see Pension ondismissal (8.5.5) ... ... 110
Pulp, Pap er and W oodwo rkers, see PPWC on educational leave (13.5.12) ................. ... ... ...... 191
Quesnel on exchangeleave (12.5.5) . ...... ...t 172
Skills Centre employ ees (Letter of Agreement) .. ............... 248 on job sharing (12.20) 182
Travel (10.15-10.16) onjury duty/court leave (12.6) ............................. 172
VALT (Letter of Agreement) . ...........ouiiiiiinanannnn.. 254 on leave without pay (1217) ... ...ttt 179
Ratification (2.3.2) .. ... i 64 on partial leave (12.19.3) .. ... ... 182
Comm on Agre ement: . ..................c..c.c.ciiei 1 onpicket iNeS (2.7.2) . ... 66
ReCall (B) ..ottt 94 ONSUSPENSION (8.3.5) ...t it it 108
notifying Faculty Association (2.8) . ............ ... 66 pay-out at end of appointment (6.5) .............. ... .. ... .. 98
Comm on Agre ement: pay-out in early retirement (14.13.5) .. .......... . ... 198
provincial registry (63.2, 6.3.4) ... ... 20, 22 severancepay (6.6.12,6.7-6.9) ............... ... ... ... 101

Records, see Files; Human Resources Database
Recreation
see Athletics/R ecreation; H uman K inetics;
Northern Outdoor Recreation

Redundancy (6.4.6) . .. ... ..ttt 96
Registry of laid off employees and job postings
Comm on Agreement: (6.3) ......... ... ... .. i, 20
Contract T raining & Marketing Society (3.4.3.eviii) ............. 11
commonvs. local agreement (13.3) . .......... .. 33
Forms (A ppendix E1-E2) . ...... ... .t 39
Regular fulltime, defined (1.10.4) . ...... ... .. .. .. 59
Regular part-ime, defined (110.5) . ....... ... ..ttt 60

Regularization (5.5) ......................
regularized faculty, defined (1.10.3)

regularization of sessionals (5.1, 5.2.4-5.26) ................ 79, 80
regularization process (L etter of Agreement) .................. 239
faculty regularized - LOU#3 (Letter of Agreement) ............. 237
faculty regularized - Article 6 (Letter of Agreement) ............ 241
Comm on Agre ement:

regularization and job security (6) ............... ... .. 15
definition (6.1.2) . ... 16
amending provisions (Letter of U nderstanding2) ............... 47

Comm on Agre ement:

inleavesof absence (7-8) . ...
early retirement incentive pay (11.3)
criteriafor placement (12) ...............

common vs. local agreement (13.3)

provincial salary scale (A ppendix A) ............ ... 35
Saturday teaching assignments (1.10.20-1.10.21) ..................... 61
Scholarly activity (10.12) ... ...ttt 161

for nursing (10.5.10, 10.5.22,
Letter of Agreement) .. ............ .

Science, classification of faculty (101.3) ........ ... ... .. .........
Secondments (1.2.8) . ...ttt
extended leaves (12.17.3.iii)
secondm ent process (Letter of A greement)
Comm on Agre ement:
secondm ent as labour adjustment strategy (6.4.2.j) ............... 23
Security, see Job security
Selection and hiring

faculty (6.10) . ... 103
administrators (16.1.2) . ... ...t 209
Self-funded leaves (12.22) ... ... . 184

(This index does not form part of the Agreement)



Collective Agreement- CNC & FACNC INDEX (i) April 1, 2001 to March 31, 2004
Page Page

Self-instructional or pre-packaged courses (9.2) ..................... 112 Statutory holidays (12.3) . . ... ..o 170
Committee (9.2-9.3) ... ... ... 112 & picket lines (2.7.2) ... ... .. 66
see also Workload by faculty type & working week (1.10.20-1.10.21) . ........ . 61

Selkirk College during sick leave (12.8.1.f) ... ... .. . ... 174
Comm on Agreement: .. ............. ..t -1-, 50, 51 work on stat. holidays (Letter of Agreement) .................. 226

Semester, defined (1.10.19) .. ... ... ... 61 Strikes (1.3.3, 1.8) .. ... 58, 59

Seminar hour, defined (1.10.16) .. ... ..ottt 61 see also Picket lines

SeNiority (B) ..o v ittt 94 Student-co ntact hour, defined (1.10.16) ............... ... ou.n. 61
workload allocation in a department (55.7) Student load, see Workload
early retirement (14.13.3) .. ...ttt Students with intensive support needs
maternity/adoption leave (12.11.f) ......... .. .. .. ... (Letter of Agreement) . ....... ...t 217
seniority for D eans (Letter of Agreement) .. ................... Study skills
Comm on Agre ement: courses (1.10.14) ... ... 61
regularization (6.1.3.C) . ...ttt 17 classification of faculty (10.1.9) ............ .. ... . ... ..... 119
employ ees hired from provincial registry (6.3.4.iii) .............. 22 responsibilities (4.5) ......... ... 76
seniority accrual during paid leaves (7.3) ...................... 25 workload (10.8) ... ... 156
during parental leave (8.3.2) ... ... 27 Subsidiary employment (164) ............. ... ... ... .. ... ... 212
see also Non-regular seniority list Summ er work (5.5.7.g-h)

Sessional faculty Sunday, & working days (1.10.20-110.21) . ...ttt 61
appointments (5.1-5.2) . ... 79 Supervision, class (10.13) . ... ... .. 161
benefits (14.9) .. .. 195 SUSPENSION (8) . ..o it 107
contracting out (1.2.6.b) . ... ... 54 during exchange leave (12.5.10) . ...t 172
definition of continuous employment (64.2) .................... 95 Comm on Agre ement:
evaluation (71.5) . ...t 105 harassment (2.1) ... ..ottt 2
professional development for non-regular (10.182) ............. 163 JADRC (B.2.8) .« ittt e e 8
seniority (5.5.7,6.4.2) ... ... 84, 95 common vs. local agreement (13.3) ............ ... 33

Severance pay (6.7-69) . ... ... 101 see also Dismissal, discharge, termination
for regularized sessional (6.2.6,5.5.9) ..................... 80, 85 Targeted L abour A djustment, see Labour adjustment
layoff (6.4.15, 6.6.12) Tax, see Income tax
pay-out at end of appointment (6.5) ............. ... .. ... . ... 98 Teaching by administraiors (16.2) . . ... ..ottt 211
Comm on Agre ement: Teaching hour, defined (1.10.16) . ....... ...ttt 61
regularization (6.1.3.C) .. ...ttt 17 Teaching responsibilities, see Faculty-Responsibilities
employ ees hired from provincial registry (6.3.4.iii) .............. 22 Teaching semester, defined (1.10.19) ............... ... .. ..., 61
labour adju stment strategy (6.4.2.€) . ....... .. 23 Teaching year, defined (1.10.22) . .. .. ... .. i 62

Sexual harassment, see Harassment
Sharing, see Job sharing
Shoes, safety (156.10) . . ...ttt 207
Shop, see Trades
Sick leave (12.812.9) . ........ . i
compassionate leave (12.7)

family sick leave (12.8.1.9,129.4) . . ... . ... i 174, 175

Comm on Agreement: (7.7) ............. ... i, 25

disability benefits (93) . ... ... ... ... 30
Skills Centres, see Community Skills Centres
Social Service distance learning workload (10.8) .................... 156
Social Service Foundaions workload (10.313.d) .................... 131
Social work

see Child, Youth and Family Support, Native social work; Social Service
Sociology, classfication of faculty (10.1.3) ........................ 117
Speech/Language Pathologig

classification of faculty (10.1.9) ............. ... ... ..o, 119

Letter of Agreement . ............. ..t 252

Statutes, see Acts, legislation

see also Workload by faculty type
Team-teaching (16.2.3) . ... ... it
Technological change (9) . ...
definition (1.10.18) ... ...t

Comm on Agre ement. (6.7)
Temporary appo intments

see Part-time; Replacement; Sessional

Term of agreement (1.3) ... ..ottt 58
Common Agreement (14) . ...... ... ... ... .. i 34

Termination, see Dismissal, discharge, termination

Therapists, see Physical; Occupational

Trade union, see Union

Trades
classification of faculty (10.1.8) ............. ... .ot 119
coordinators (5.6.5.d.ii)

lens coverage (14.5) .....
Training

see CTM; Professional development

Comm on Agre ement:

training of employees hired from registry (6.34) ................ 21

labour adju stment strategy (6.4.2) ......... ... 23

(This index does not form part of the Agreement)
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Transfers/m ergers Working hour, defined (1.10.16) .. ...ttt 61
notifying Faculty Association (2.8) . ......... ... 66 Working days, defined (1.10.20-1.10.21) . ...t 61
Comm on Agre ement: Working week, defined (1.10.20-1.10.21) ......... ...t .. 61
program transfers/mergers (6.2) . ... 19 for Type 1(a) (102) . . ..ottt
as labour adjustment strategy (6.4.2.C) . ......... i 23 for Type 1(b) (103) ... it
common vs. local agreement (13.3) . ....... ... .. 33 for Type 1(c) (104) . . ..ot

Transmitted courses(9.3) . ... ...ttt
Travel (10.15-1016) ... oottt e
on compassionate leave (12.7)

Comm on Agre ement:

medical travel referral benefit (Appendix F) ................... 41
Tuition fee exemption (15.7) . . . ... . 208
Tumbler Ridge, travel (10.15-10.16) . . ... vt i e 162
Tutorial hour, defined (1.10.16) ... ... ...ttt 61
UNBC, agreements with (1.2.8) . .......... ittt 57

Union
see BCGEU; CIEA; Faculty Association;
Jurisdictional disputes PPWC

Comm on Agre ement:
unionleave (3.5) .. ...

University College of the Cariboo

Comm on Agre ement: .. ..............iuiiiiuiaiiie.n -1-, 47,51
University College of the Fraser Valley

Comm on Agre ement. .. ............. ... 47
University of Northern BC, agreements with (1.28) ................... 57
Vacation (12.1-122) . ..ot 169

for sessionals (5.2.1) .. ... 79

in maternity /adoption leave (12.11.f) ........ ... ... ... .. ..... 177

Valemount, travel (10.15-10.16)
see also Ecotourism
VALT Volunteer Adult Literacy Tutoring
classification of faculty (10.1.7) .......... ... ... .. ... ....... 119
Letter of Agreement ... ... ... .. .. ... 254
Vancouver Community College

Comm on Agreement: . .............. ...t -1-,51
Vanderhoof, travel (10.15-10.16) .. ... ...\ttt 161
VALT (Letter of Agreement) .................uiuiuininnnnnn 254

Vice-President (1.10.12) .. ...ttt
Violence in the workplace (15.6.6)
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