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N.B.P.E.A. 

Engineering and Fieldff'echnical InspectiodLaboratory and Medical/General Labour and Trades (Supenisory) 

"MASTER AGREEMEN?"' 

THIS AGREEMENT made this 30th day of July, 1998. 

BETWEEN: HER MAJESTY IN RIGHT OF THE PROVINCE, as represented by Board of Management, 
hereinafter called the "Employer," party of the first part. 

AND: THE NEW BRUNSWICK PUBLIC EMPLOYEES ASSOCIATION, hereinafter called the 
"Association," party of the second part. 

PREAMBLE 

WHEREAS it is the intention and purpose of the Parties to this Agreement to maintain settled conditions 
of employment behveen the Employer. the employees. and the Association, to improve the quality of the Public 
Service of the Province and to promote the well being and the increased productivity of its employees to the end 
that the people of the Province will be well and efficiently sered: accordingly, the parties hereto set forth certain 
articles relating to pay, hours of work, and other terms and conditions of employment affecting employees covered 
by this Agreement. 

NOW, THEREFORE, the Parties agree as follows: 

ARTICLE 1 - DEFINITIONS 
1 .O 1 
Agent of the Units. 

"Association" shall mean the New Brunswick Public Employees Association. which is the Certified Bargaining 

1.02 
include its representatives and/or Agents. 

"Employer" shall mean her Majesty in Right of the Province as represented by Board of Management and shall 

1.03 
Order Numbers 013 PS 2c Engineering and Field. 026 PS 2e Technical Inspection, 01s PS 5C1 General Labour and 
Trades (Supervisory) and 016 PS 2a Laboratory and Medical 

"Bargaining Units" or "Units" shall mean : the group of employees covered by New Brunswick Certification 

1.04 
employees appointed to any of the Classifications assigned to 

"Employee" shall mean a person employed by the Employer to carry out the functions normally performed by 
Units, other than: 

(a) a person not ordinarily required to work more than one third (1/3) the number of hours stipulated as the 
nornial work week; and 

@) a person employed on a casual or temporary basis wiless the employee has been so employed for a 
continuous period of sis months or more. 

1 .OS 
months. Persons employed undcr these ternis are not appointcd to positions under the plan of establishment, are not 
considered employees, and arc not covered by the tcrnis of this agrceniciit until thcy have met the requirements of 
employee under the Public Service Labour Relations Act. 

"Casual or Temporary Basis" sliall mean employment which lins an anticipated duration period of less than six 



1 .OG “Seasonal Employee” is an employee normally employed for more than sis months and less than twelve months 
on a recurring basis and who is appointed on a plan of establishment to a Seasonal Civil Senice Position. The period of 
time not worked by a seasonal employee shall not be considered a lay-off. ‘A seasonal employee shall be considered on 
“Inactive Status” during the period in which the employee’s services are not required. While on “Inactive Status” a 
seasonal employee shall retain previously accumulated seniority. sick leave and vacation credits but will not accrue 
additional credits. The Employer shall provide seasonal employees ten (IO) working days notice of the date of termination 
of the employee’s seasonal work period. 

1.07 “Term Employee” is an employee employed for a specified period of more than s is  continuous months. 

1.08 Employees may be subdivided into the following categories: 

(a) “Full-time Employees” which are those who normally work the full normal workweek; and 

@) “Part-time Employees” which are those who normally work less tlian the full normal norhveek. 

- 1.09 Probationary Period 

(a) In accordance with the Civil Service Act and Regulations an employee appointed on other than a 
temporary basis shall be considered to be on probation from the date of his appointnient for a period of six ( 6 )  months 
immediately following the date on which the person reports for work. provided that on or before the expiration of such 
period of six (6 )  months the Employer in writing may estend the probationary period for further periods of three (3) 
months, but the total probationay period shall not esceed hvelve (1 2) months. Where no notice aforesaid is civen within 
the six (6) month time period. the emplovee shall be deemed to be appointed. 

@) The probationary period for employees employed in agencies and institutions not subject to the Civil 
Service Act and Regulations shall be the same as (a) above. 

1.10 
same meaning as in that Act. 

In tlus Agreement, except as herein defined: words defined in the Public Semice Labour Relations Act have the 

- 1.11 Gender - Wherever the masculine gender is used in this agreement, it sliall refer equally to the feminine gender. 

- 1.12 
for not less than one (1) year, and has been publicly represented as the spouses partner. 

Spouse shall mean a husband or wife. I t  shall also mean an individual who has been residing with the individual 

- 1.13 “Control Point Maximum” - The point within a salarv ranee representing the masimum base pav for a iob. 

- 1.14 
masimum allowed for re-earnable increments. 

“Discretionarv Mnximnm” - The point within a salarv ranee between the control point masimum and the 

1.15 “Merit 1ncre:ise” - An adiustment to individual salarv based on a documented assessment of performance. 

- 1.16 
of the Deputv Head. 

“Re-earnable Increments” - Temporaw pavnients based 011 esceptional performance authorized at the discretion 

1.17 “Pav Increment” - One step in the pav rance. 

ARTICLE 2 - APPLICATION OF AGREEhIENT 

2.0 1 This Agreement applics to and is binding on the Association, the employees. and the Employer and its Agents. 

2 



2.02 
the Parties hereto, covering the terms and conditions of employment. rates of pay applicable to the employees in the Units. 

It is recognized by the Parties that this is the only Agreement in esistence. or niay be made by anyone excepting 

. .  

ARTICLE 3 - FUTURE LEGISLATION AND THE COLLECTIVE AGREEMENT 

3.01 
Agrcenient, renders null and void or materially altcrs any provision of this Agreement. the rcniaining provisions of the 
Agreement shall remain in effect for the term of this Agreement, and the parties to this Agreement shall negotiate where 
applicable a mutually agreeable provision to be substituted for the provision so rendered null and void or materially 
altered. 

In the event that any law passed by the Legislature of the Province applying to employees covered by this 

3.02 
benefits than are summatively in effect under this Agreement must be granted to either party. such rights or benefits shall 
be deemed to form part of and be applicable under this Agreement. 

Where any legislation wluch binds the parties to this Agreement clearly specifies and directs that greater rights or 

ARTICLE 4 - RECOGNITION 

4.01 
Brunswick Certification Order Numbers 013 PS 2c. 026 PS 2e, 018 PS 5C1 and 01G PS 2a applies. 

The Employer recognizes the Association as the esclusive Bargaining Agent for all employees to whom New 

ARTICLE 5 - PROVINCIAL SECURITY 

5.01 
contrary to any instruction, direction or regulation given or made on behalf of the Government of the Province of New 
Brunswick in the interests of the health, safety, or securie of the people of the Province. 

Nothing in this Agreement shall be construed to require the Employer to do or refrain from doing anything 

ARTICLE 6 - MANAGEikIENT RIGHTS 

6.01 
delegated, or modified by this Agreement are recognized by the Association as being retained by the Employer. 
(Engineering and Field, General Labour and Trades (Supervisory) and Technical Inspection only) 

(a) All the functions. rights, powers. and authoriy which the Employer has not specifically abridged, 

(b) All the functions, rights. powers. and authority which the Employer has not speclfically abridged, 
delegated, or modified by this Agreement are recognized by the Association as being retained by the Employer. The 
Employer recognizes and agrees that it shall esercise its hnctions, rights, powers and authoriF in a fair and reasonable 
manner. (Laboratory and Medical only) 

ARTICLE 7 - ASSOCIATION SECURITY 

7.01 
the regular monthly dues of the Association commencing with the month following the month in which the employee was 
employed. 

The Employer shall deduct from the wages due to evev employee in these Bargaining Units an amount equal to 

7.02 
membership during the term of the Agreement. 

Employees who are Association members on the effective date of this Agreement shall not revoke their 

7.03 
during the term of this Agreemcnt. 

Employees w110 become members after thc effective datc of this Agreenicnt shall not revoke their membership 

7.04 The sunis deductcd pursuant to this Articlc sliall bc rciiiittcd to the designated Official of the Association prior to 
the fifteenth (15th) of the month following the month in which the deductions were made. The Association will keep the 
Employer advised of thc nanic and address of its dcsigiiated OTficii11. 

3 



7.05 
Employer in writing of its regular monthly dues. The amount so advised shall continuc to be the amount to be deducted 
under this Article until changed by a further writtcn notice to the Employer signed by the designated official of the 
Association, after which such changed amount shall be the amount to be deducted. The parties agree that no more than 
one change in dues will be processed during any calendar year. 

Before the Employer is obliged to deduct any amount under this Article, the Association must advise the 

7.06 
employees who are or shall become members of tlie Association and the sum so deducted from non-members of the 
Association shall be treated as their contributions towards the espenses of maintaining the Bargaining Agent. 
Membership in the Association will continue to be voluntary. 

The sums deducted under this Article shall be accepted by the Association as thc regular monthly dues of those 

7.07 
the operation of this Article. 

The Association agrees to indemnify and save the Employer harmless from any liability or action arising out of 

7.08 
employee and remitted to the designated official of the Association under this Article. 

The Association assumes full responsibility for the disposition of any sums deducted from the wages of any 

ARTICLE 8 - COMMUNICATIONS 

8.0 1 
between the Employer and the Association map be given by mail as follows: 

Correspondence - Escept where otherwise provided. official communication in the forni of correspondence 

TO THE EMPLOYER: 
Director of Labour Relations Services 
Deuartment of Finance 
P.O. Bos 6000 
Fredericton, N.B. E3B 5H1 

TO THE ASSOCIATION: 
The President 
New Brunswick Public Employees 
Association 
P.O. Bos 95 
Fredericton, N.B. E3B 4Y2 

8.02 
may post notices of meetings and other notices of interest to employees. 

The Employer shall continue to make space available on tlie esisting bulletin boards on which the Association 

8.03 Copies of Agreement 

(a) The Employer shall have printed a sufficient number of bilingual copies of this Collective Agreement as 
soon as practicably possible so that each employee in the bargaining units may have a copy within a reasonable time after 
the execution of this agreement. 

(b) The Employer shall supply any new eiiiployee with n copy of this agreement as soon as possible after the 
employee has commenced the employee's employment. 

(c) It  is understood that both the English and French tcsts of this agreemcnt shall be official. However. when 
a difference of wording or intcrpretation arises. tlic Inngmge used to ncgotiate tlic collective agreement will prevail. 

ARTICLE 9 - NO DISCRIMINATION 

9.01 
esercised or practiced with respcct to the Union. tlic eiiiployces. tlic Eiiiployer and its Agcnts. 

No discrimination - Thc Parties agree that there shall be no discrimination. interference, restriction, or coercion 



i 

9.02 Both parties recognize that tlie Human Rights Act applies to this Agreement. .. 

ARTICLE 10 - STRIKES AND LOCKOUTS 

10.01 
Service Labour Relations Act, during tlie term of this Agreement. 

There shall be no strikes. walkouts. lockouts. slowdowns or other interruptions of work. as defined by the Public 

ARTICLE 11 - EMPLOYER-EMPLOYEE RELATIONS COMMITTEE 

11.01 Within thirty days of the signing of this Agreement there shall be constituted a joint committee known as the 
Employer-Employee Relations Committee. The Committee shall be comprised of one representative of the Association 
and no more than four (4) Bargaining Unit representatives, and one representative of tlie Board of Management and no 
more than four (4) other Employer representatives. 

11.02 
any Article of the Collective Agreement whenever required, contemplated changes in conditions of employment or 
working conditions and any other matters of mutual interest of the parties. 

The parties agree the Committee may be employed as a forum of meaningful consultation on the interpretation of 

11.03 
receives an agenda from the other that any matter as outlined under Article 11.02 needs to be referred to joint 
consultation. and it shall be incumbent upon the party receiving notice to establish the date of meeting within five (5) days 
or make such other arrangements as is acceptable to the party that issued the notice. 

11.04 Any Agreement reached by tlie Committee shall be binding on the parties to this Agreement for the term of the 
Agreement and any directive required to ensure fulfillment of the agreed recommendation shall be signed by both the 
Bargaining Agent's representatke and the Employer's representative and distributed by the party or parties through their 
regular channels of communications. 

A meeting of the Committee shall be convened by the parties within five (5) days of the date that either pa* 

11.05 
may pursue other avenues for settlement of the dispute available tlirough the Agreement or under the Public Service 
Labour Relations Act. 

Should the Committee fail to reach agreement on a matter of interpretation or settlement of a dispute either party 

11.06 The Committee shall not have power to alter. amend, add to, or modi@ the ternis of this Collective Agreement. 

11.07 
work under this Article. The expenses of the representatives attending a Committee meeting will be borne by their 
respective parties. 

No employee seming on this Committee shall lose salary or other benefits due to an absence or absences from 

11.0s The Employer shall ensure that all employees and the Association are notified of any policy which effects their 
terms and conditions of employment. Any such policy may be rcferred to the Employer-Employee Relations Committee. 

ARTICLE 12 - GRIEVANCE PROCEDURE 

12.0 1 
which may arise out of administration of this Agreement. The parties also recognize that many complaints can be 
effectively settled through informal discussioii and mutual undcrstanding. For these reasons, both parties agree that wlicn 
an employee has a complaint, the employee will be encouragcd to discuss the niattcr with the employee's Supervisor as 
soon as possible after tlie circiimstanccs giving rise to the complaint occurs so that a dispute requiring reference to the 
grievance procedure may bc avoidcd wherever possible. 

The Employer and the Association recognize the desirability of prompt settlement of complaints and disputes 

12.02 
employee of a provision of n statute. or a regulation. by-law. dircction. or other instrument made or issued by tlie 
Employer, dealing with ternis and conditions of cniploynient or, an i1llcScd violation of any of the provisions of this 

Where an cniployce fcels 1iimselYhersclf to be aggricvcd by tlic interpretation or application in respcct of tlic 



Agreement by the Employer, or, as a result of any occurrence or matter affecting the employee's terms and conditions of 
employment in respect of which no administrative procedure for redress is provided in or under an Act of the Legislative 
Assembly of New Brunswick, and, where the employee has wi t ten  consedof  the Association respecting any gnevance 
relating to the interpretation or application of this Agreement, the following procedure shall apply: 

STEP ONE: 

STEP TWO: 

STEP THREE: 

Within twenty (20) working days after the alleged grievance has arisen or the employee became 
aware of the grievance, tlie employe may present tlie employee's grievance in writing either by 
personal service or by mailing by registered mail, on the form authorized by the Public Service 
Labour Relations Board to the employee's immediate supervisor or the person designated by the 
Employer as the first level in  the grievance procedure. If the employee receives no reply or does 
not receive satisfactory settlement within ten (10) working days from the date on which the 
employee presented the employee's grievance to the employee's ininiediate supenisor or to the 
person designated as tlie first level in the grievance procedure, the employee niay proceed to Step 
Two. 

Within ten (10) working days from the espiration of the ten (10) day period referred to in Step 
One, the employee niay present the employee's grievance in writing at tlie second level of the 
grievance process either by personal senice or by mailing by registered mail, to tlie employee's 
immediate supervisor or to tlie person designated by the Employer as the second level in the 
grievance procedure. If the employee does not receive a reply or satisfacton. settlement of the 
eniployee's grievance from the person designated by the Employer as the second level in the 
grievance process within ten (IO) working days from the date on which the employee presented 
the employee's grievance at the second level, the employee may proceed to Step Three. 

Within ten ( IO)  working days from tlie espiration of the ten (IO) day period referred to in Step 
Two, the employee niay present the employee's grievance in writing at tlie third level of the 
grievance process either by personal service or by mailing it by registered mail to the employee's 
immediate supervisor or the person designated by the Employer as the final level in the grievance 
process for the Department in which the employee is employed. Any settlement proposed by the 
Employer at levels one and two and any replies must accompany the grievance when it is 
presented at the third level to the person designated as tlie final level. The person designated as 
the final level shall reply to the grievance in writing to the employee within fifteen (15) working 
days from the date the grievance was presented at the third level. Should the employee not 
receive a reply or satisfactory settlement of the employee's grievance within fifteen (15) working 
days from tlie date on which the employee presented tlie employee's grievance at the final level, 
the employee may refer the employee's grievance to Adjudication as provided in Article 12 
hereof, within fifteen (15) working days of the date on which the employee should have received 
a reply from the person designated as the final lei-el. 

12.03 
held on a grievance at any level of the grievance process tlie employee niay be accompanied by a representative or agent of 
tlie Association. 

In any case where tlie employee presents tlie employee's grievance in person or in any case in which a hearing is 

12.04 
recognized holidays shall be escluded. If advantage of thc provisions of this Article has not been taken within the time 
limits specified herein the alleged gricvance shall bc dcenicd to have been abandoned and cannot be pursued except as 
provided in 12.05 hereof. 

In determining the time in which any step under the foregoing proceedings is to be tnken. Saturdays, Sundays and 

12.03 Both parties niay nilittially agrcc in writing to estcnd tlic time limits specified Iiercin 

17.06 
T h e e  of tlie gricvancc proccdurc ivitliin twene (20) working days of tlic occurrciicc thereof. Should the mattcr not bc 
scttlcd, either pany may rcrcr its diffcrcnces pursuant to tlic appropriate section of the Public Senice Labour Relations 
Act. 

Any matter giving risc to a disputc dircctly bc tumi  the Association and tlie Employer shall be processcd at Step 



12.07 
may not be referred to adjudication. the employee shall be entitled. upon request being made in writing at the time of filing 
tlie grievance at the final level, to have a full hearing of the matter(s) giving rise to the griev'mce, at that level. 

Where an employee presents a grievance at the final level in the grievance process and the grievance is one that 

ARTICLE 13 - ADJUDICATION 

13.01 
respect to: 

Where an  employee has presented a grievance up to and including the final level in the grievance process with 

(a) the interpretation or application in respect of the employee of a provision of a Collective 
Agreement or an Arbitral Award, or 

@) disciplinary action resulting in discharge, suspension, or a financial penalty, 

13.02 
interpretation or application in respect of the employee of a provision of a Collective Agreement or an Arbitral Award, the 
employee is not entitled to refer the grievance to adjudication unless the Bargaining Agent for the Bargaining Unit to 
which the Collective Agreement or Arbitral Award applies signifies in a prescribed manner: 

Where a grievance that may be presented by the employee to adjudication is a grievance relating to the 

(a) its approval of the reference of the grievance to adjudication; and 

(b) its willingness to represent the employee in the adjudication proceedings. 

13.03 In any case including cases arising out of any form of discipline or the loss of any remuneration. benefit, or 
privilege, the Adjudicator or Board of Adjudication shall haye full power to direct payment of compensation, vary the 
penalty, or direct reinstatement of a benefit or privilege, or to affirm the taking away of such benefit or privilege as he may 
determine appropriate to finally settle the issue between the Parties. and may give retroactive effect to its decision. 

13.04 
Agreement or to substitute any new provision for any esisting provision nor to give any decision inconsistent with the 
terms hereof. 

An adjudicator or Board of Adjudication shall not have the power to alter or change any of the provisions of this 

ARTICLE 14 - DISCIPLINE 

14.01 
discharge. 

An employee may be disciplined by oral or written reprimand. suspension with pay, suspension without pay, or 

11.02 
cause. 

(a) No eniplovee nlio has successfullv conipleted his probationan: period sliall be disciplined except for iust 

Pendine investieation of an incident. an emulovee niav be relieved of duties and required to leave the 
premises of the establishment in which the eniplovee works durine which time the eniplovee shall continue to be Daid. 
Unless the investigation results in disciplinan. action. no record of the incident will be placed in the emulovee's personnel 
- file. 

13.03 
from the date of such discipline. provide the employee with written rcasons for such disciplinary action including any 
relevant dates. 

Where an employee is disciplined by suspension or dischargc. the Employer shall, within ten (10) working days 

11.04 
result in immediate reinstatenlent of the employee. 

Failure of the Employer to provide such written rcasons rvitliin tlie time pcriod required by Clause 14.03 sliall 

7 



14.05 
employee may within twenty (20) days of the date of the employee's suspension or discharge invoke the grievance 
procedure including adjudication as set out in this agreement and for the purpose of a grievance alleging violation of 
clause 14.02, the employee shall lodge the employee's grievance at the final level of the grievance procedure. 

Where an employee alleges that the employee has been suspended or discharged in violation of clause 14.02, the 

14.06 
employee alleges have been contravened by the Employer. The consideration of the grievance, including adjudication, 
shall be limited to such Article or Articles which the employee has so alleged to have been contravened. 

The employee shall, when grieving a disciplinary action, state the clause or clauses of this Agreement which the 

14.07 
violation of Clause 14.02 then the employee shall be immediately reinstated in the employee's former position without loss 
of seniority or any other benefit which would have accrued to the employee if the einployee had not been suspended or 
discharged. One of the benefits which the employee shall not lose is the employee's regular pay during the period of 
suspension or discharge, which shall be paid to the employee at the end of the nest complete pay period following the 
employee's reinstatement. 

Where it is determined that an employee has been disciplined by suspension without pay or by discharge in 

14.08 
the date specified in notice in writing given by personal service or by registered mail or by certified mail, but in the case of 
written notice shall be no later than the date notice is received by the employee. 

A suspension Flithout pay or discharge shall be effective on the date that the employee is given oral notice or on 

14.09 
employee shall be advised. Upon a reasonable request made during normal working hours. an employee shall be given, in 
the presence of a representative of the employer and if requested, while accompanied by a representative of the 
Association, an opportunity to read all documents relating to the assessment of his or her conduct or work performance 
that are held in the employee's official personnel file. If requested at such time an employee will be provided with a 
photocopy of such documents. 

For the purposes of this Article 14, there shall be only one official personnel file. the location of which the 

14.10 
of a period of eighteen (18) months following the effective date of the disciplinary action. provided no other 
instance of disciplinary action in respect of the eniployee has been recorded during this eighteen (18) month 
period. 

A record of disciplinary action shall be removed from the official file of an employee upon the e q h t i o n  

14.11 
disciplinary action as per 14.01 hereof, the employee shall be advised in advance in order that the employee may, at the 
employee's option and within reasonable time limits, arrange to have an Association representative attend the meeting. 

Where the Employer pre-arranges a meeting with an employee for the purpose of discussing impending 

14.12 
the file of an employee, the existence of which the employee was not aware two (2) calendar weeks prior to the time of said 
hearing. 

The Employer agrees not to introduce as evidence in a hearing relating to disciplinary action any document from 

14.13 
employee with written reasons for such disciplinary action. 

An oral reprimand shall not be recorded on an employee's records and the Employer is not to provide an 

14.14 
knowledge may be used against that employee. 

The Employee will be provided with a copy of all docunients entered in his file. No document entered without his 

ARTICLE 15 - SENIOFUTY 

15.01 When an cmplovee has completed his probationanr pcriod. liis scnioritv shall date back to his 
commencement date within the Bareainine Unit. (General Labour Sr Trades and Technical Inspection) 

(bJ When an emplovee has completed his probationan7 pcriod. his senioritv shall date back to his 
commcncernent date within Part I of the Public SenTice. (Engineering & Field and Laboratory & Medical) 



15.02 
the emulovee’s former or a hieher classification and shall not suffer inv loss of senioritv as a result of the temuoram 
promotion or transfer. (General Labour 65 Trades and Technical Inspection) 

15.03 

Where an emulovee is uromoted or transferred out of the Bareainine Unit and is later returned. he shall return to 

An employee who ceases to be on the payroll of the Employer shall lose his seniority unless: 

(a) is on approved leave of absence; 

(b) & is absent from work while drawing Workers’ Compensation Benefits; 

(c) & has been discharged or suspended without pay and reinstated; or 

(d) is laid off for a period not in excess of twelve months. 

13.04 An employee who: 

(a) is on approved leave of absence without pay which esceeds one-half (112) the number of working davs in 
anv month; 

(b) is suspended without pay; 

(c) participates in a strike or other work stoppage: 

(d) as a seasonal employee is on inactive status; or 

(e) is laid off, 

shall not accumulate seniority during such period. 

15.05 The Employer shall prepare senioriw lists of employees in each Bargaining Unit in the Collective Aereement bv 
Department or Cornoration and shall make these lists available to the Association during January of each year. The list&) 
shall include the classification, continuous senice date. emdovee status. davs of accumulated seniority for each employee 
and Region or District of emdovment. 

ARTICLE 16 - COMPETITIONS AiiD APPOINThIENTS 

16.01 
Service Act and Regulations where applicable. 

Where the Employer decides to fill a vacant position. the position shall be filled in accordance with the Civil 

16.02 Where there is a competition to fill a vacancy or anticipated vacancy in the Bargaining Unit, the Employer shall 
post notices of such competition in the buildings out of which the employees who may be eligible to enter the competition 
work. Such notice shall be Dosted until the competition closing date, or for ten (10) working days, whichever is greater. 

16.03 The notice referred to in Article 16.02 shall contain the following information: 

(a) description of the position: 

@) location of thc position: 

(c) required qualifications: and 

(d) the wagc rate or range. 



16.04 Where the Employer decides to fill a vacant position in Departments/Agencics not covered by the Civil Service 
Act, such position shall be filled on tlie basis of skills. qualifications and abilih as between competing applicants. Where 
a person who is not governed by the provisions of the Civil Service Act wishes to appeal the filling of a vacant position, 
such matter shall be made subject to the grievance procedure and referable to adjudication for resolution. 

16.05 
agreement and proves unsatisfactoy in tlie new position during the probationan' period tlie employer will make every 
reasonable effort to return the employee to his former position or its equivalent at his former salan'. (Technical 
Inspection only) 

If an employee within the bargaining unit is promoted or transferred to another position covered by this collective 

16.06 (a) 
the employer has decided to fill, shall be filled by competition. Such competition shall be in-service, and where 
qualifications, skill and ability are relatively equal, employees in the bargaining unit shall be given preference. 
Where it can be demonstrated that no qualified in-service applicants esist such competition may be opened to the 
public. (Technical Inspection only) 

All vacant positions classified as Assessor IV. Appraiser IV and Appraiser V in the unit, which 

(b) Before posting of a competition for a vacancy at the basic level. the Employer shall where 
operational requirements permit, give preference to a present employee to transfer laterally to the vacancy, 
provided: (Technical Inspection only) 

the transfer is within the same classification and the same department or agency; and 
(Technical Inspection only) 

the employee has on record with his Employer a statement in writing indicating his desire to 
transfer to the specific location of the vacancy: and (Technical Inspection only) 

the cost of tlie transfer shall be borne by tlie eiiiployee at no cost to the Employer. 
(Technical Inspection only) 

Where more than one present employee within the unit applies to transfer to a vacant 
position. then that position shall be awarded on the basis of merit. (Technical Inspection 
only) 

ARTICLE 17 - LAYOFF AND RECALL: 

17.01 
work or because of discontinuance of a function. 

A lavoff for the purpose of this Agreement shall be defined ns a termination of emplovnient because of lack of 

17.02 
Civil Service Act and Remlations. 

Where lavoffs occur in the bargainine unit. emplovees shall have the rights and urotections urovided under the 

17.03 
occurs between the Drovisions of this article and the Civil Senrice Act. tlie Civil Senice Act shall prevail. 

The Darties recoenize that Diirsuant to section 63(2) of the Public Service Labour Relations Act that when conflict 

17.04 
senioritv within the classification series within the district or rccion of tlie department or Agency where the lack of work 
or discontinuance of a function has occurred. 

In the event of a lavoff and where Qualifications. skills aiid abilitv are equal. lavoff shall be in reverse order of 

17.05 Prior to lavine off a full time. part-time or scnsonal cmplovcc. the Emulover shall first release a casual Derson, 
casual eniplovee or term emplovee provided the eiiiplovee identified for lavoff has tlic Qualifications. skills and abilitv to 
satisfactorilv uerform the work of the individual IO be released. 
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17.06 
order thev were laid off. Recall shall be subiect to the emulovee having the aualifications. skills and abilitv to perform the 
duties of the uosition. EmDlO\'eeS laid off shall be given ureference to iob ouuortunities. urior to hiring of new uersons, in 
other classifications if thev are aualified. have the skills and abilitv to perform the work available. 

Subiect to Section 63(2) of the Public Service Labour Relations Act. emulovees shall be recalled in the reverse 

17.07 For emulovees not covered bv the provisions of the Civil Service A c t  

(a) Where the Emulover intends to Iav off an emulovee in the Bareainine Unit. the Emulover shall urovide the 
emulovee with at least two (2) months notice in advance of such lav-off. 

(b) Such laid off emulovees shall be recalled to fill anv uositions for which thev are Qualified before new 
emplovees are hired to fill anv uositions in the Bareainine Unit. This provision is in effect for a period not to exceed 
twelve (12) months from time of lav-off. 

(c) In addition to the urotections and riehts under 17.07 (a) and (b) above. reverse senioriw shall auulv to 
lav offs. For the uuruoses of lav off and bumuine riehts. senioritv shall be coniuuted on the basis of lendh of service 
within the bargaining unit and in the case of equal senioritv within the deuartnient. corporation or aeencv. Bumuing 
riehts shall be limited to bumuine within the emplovee's department coruoration or aeencv and within the same 
classification series. That is. emulovees with less senioritv shall be laid off before emulovees with meater senioritv in that 
classification or a higher classification bv department. coruoration or aeencv provided the emplovee with ereater seniority 
is willing to move to the lower classification and is oualified to do the iob. 

(d) Notwithstandine 17.07 (cl hereof. where lavoffs occur in the Bareainine Unit. casual. temuorarv. and 
probationarv emplovees who have not vet completed their initial probation period shall be laid off first. in that order. 

17.08 Seasonal Inactive Status and Recall 

In the event of seasonal civil servants being ulaced on inactive status. reverse senioritv shall apulv: that is 
emplovees with less senioritv in a classification or a lower classification shall be placed on inactive status before 
emplovees with greater senioritv in that classification or a hieher classification provided the emulovee with the 
greater senioritv is willine to move to the lower classified iob, esceut that no one inav claim on the basis of 
senioritv work in an occuuation for which he is not aualified or does not have the required abilitv. 

In no case will an emplovee classified as a seasonal civil s enmt  exercise senioritv riehts until senioritv 
rights of regular emulovees have been eshausted. 

In the event of recall eniplovees shall be recalled in order of senioritv provided thev are oualified and have 
the reauired abilitv. 

When the emulover intends to place a seasonal civil servant on inactive status the emulovee shall be given 
not less than ten (10) workine davs written notice. This clause does not applv to seasonal civil servants recalled for 
short duration of less than ten (10) davs for the piiruoses of training. 

During the two week inactive status that niav be reouired each year to maintain seasonal civil service 
status. a seasonal emulovee shall not be able to esercise his recall riehts. 

For the uuruose of this article. deuartnient senioritv shall applv and the unit of operation shall be the 
Branch or District. 

ARTICLE 18 - HOURS OF WORK 

18.01 The purpose of this Article is to provide a basis for computing pay under the provisions of this Agreement and 
shall not be construed as a guarantee of hours of work pcr day or per wcck. or of days of work per week. [Enuineerino, 
Field oniv). 
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18.02 The normal hours of work for Eniulovees in this Collective Agreement shall be thirtv-sis and one-auarter (36 
1/4) per week esclusive of lunch period. five (5) davs per week, between the hours of 8 : O O  a.m. to 5:OO 0.m. Mondav to 
Fridav inclusive. 

18.03 Notwithstanding clause 18.01 above. the normal hours of work for General labour and Trades (SuDervisorv) Unit 
shall be fortv (40) per week from 8:OO a.m. to 5:OO 0.m. . Mondav through Fridav incliisive with one hour off each dav for 
lunch. 

18.04 
flexible work schedule within the thirtv-sis and one-Quarter (36 114) or fortv (40) hour work week. Problems arisine from 
flexible work schedules shall be addressed in the forum of Emulover-Emplovee Relations Committee meetings. 

Where operational reauirements permit. even. effort will be made to accomniodate individual requests for a 

18.05 The hours of work for eniulovees working without direct supervision shall not be restricted but the workload for 
these emDlovees shall not exceed that which can normallv be completed in a thim-six and one-quarter (36 1/4) hour work 
week. (Technical Inspection only) 

18.06 
notice to the emplovees. (Technical Inspection only) 

Where operational reauirements permit. esistinc work hour patterns shall not be clianeed without adeouate 

18.07 
(Technical Inspection only) 

Notwithstanding Clause 1S.06. individuals in some classifications mav be espected to work irreeular hours, 

15.08 Where an emdovee. bv reason of seasonal construction or flood control reauirements. is rewired bv the 
Emplover to work durine such seasonal construction or flood control periods. the normal hours of work per week for such 
an eniplovee consist of fortv (40) hours. esclusive of lunch periods and such emplovee shall be paid for all time so worked 
at a straight time hourlv rate ecluivalent to the hourlv rate auolicable to the emplovee when workine a thirtv-six and one- 
quarter (36 1/4) hour week. 

Technicians n~orkine on a construction proiect that estends bevond the season in which it 
commenced shall be considered on seasonal construction durine the life of the uroiect for uurooses of this Article. 
Technicians working: on design will be considered on seasonal construction when so designated. Technicians 
working on soil drill crews are not to be considered on seasonal construction at anv time. (Engineering and 
Field only) 

(b) An emplovee assiened to work a for& (40) hour work week as per (a) above will be paid 
according to Schedule A-1 for the periods when so assigned. Changes in pav under the terms of this Article do not 
constitute promotions or demotions. (Engineering and Field only) 

18.09 Employees shall be entitled to two fifteen-minute rest periods for each shift worked. (Laboratory and Medical 
only) 

18.10 
Field, General  L a b o u r  & Trades  (Supervisory), Technical Inspection only) 

Emolovees shall be entitled to two (2) ten-minute rest periods for each shift worked. (Engineering & 

ARTICLE 19 - OVERTIME 

19.0 1 Overtime shall be: 

(a) escept for those employees covered by clause 18.03 a i d  18.0-lt all authorized time worked in escess of 
seven and one-quarter (7-ID) hours in any 24 hour period; 
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(b) in respect of those employees covered by clause 18.03 and 18.04 all authorized time worked in excess of 

' , . :* 
eight (8) hours in any 24 hour period; 

(c) all authorized time worked on an employee's day off, 

19.02 Where operational requirements permit, overtime must be authorized in advance by the Employer. 

19.03 At the option of the employee, and where operational requirements permit, overtime shall be paid on the basis of: 

(a) one and one-half (1-1/2) times the employee's regular hourly for an overtime hour worked, or 

(b) straight time off (one hour off for an overtime hour worked) plus one-half (112) the employee's regular 
hourly rate for an overtime hour worked, or 

(c) time and one half (1 1/2) off. 

19.04 
service within thirty (30) days of the date on which the overtime was worked or at a later date niutually agreeable to the 
employee and his Supervisor, otherwise the employee shall be paid for the overtime worked. (Engineering and Field, 
Laboratory and Medical and Technical Inspection only) 

(a) Time off shall be scheduled by the employee's Supenisor consistent with the effective operation of the 

(b) General Labour and Trades (Supervisory) only: 

(i) At the eniployee's request. banked overtime may be withdrawn each quarter - March 3 1st; 
June 30th, September 30th and December 3 1st. 

(ii) Notwithstanding (b) (i) above, as of March 3 1st of each year, all accumulated banked 
overtime for the previous calendar gear - January 1st to December 3 1st (less any requested 
compensatory time-off) shall be paid out at the rate it was earned. 

(iii) Special or unusual circumstances for compensation of banked overtime shall be 
accommodated where mutually agreed upon. 

19.05 
performance of the employee's duties by an employee of another classification for tlie purpose of tlie employer avoiding 
payment for overtime services. 

A Highway Supervisor who has accumulated f o w  (40) hours work in one week will not be replaced in the 

19.06 
Advisor. 

Article 19 does not apply to Engineering Technician V, District Maintenance Manager and Senior Technical 

ARTICLE 20 - PREMIUM PAY 

20.01 Callback 

(a) An employee eligible for overtime who is called into work after the employee has completed the employee's 
scheduled work period and left the employee's place of work sliall bc guaranteed a minimum of three hours pay at the 
overtime rate for such callback. (Engineering and Field only) 

(b) This Article docs not apply to: regularly scheduled overtime. overtime which is continuous to the 
employee's schcduled work period, or to dutics of an employee required to be performed from time to time in escess and 
outside of the employee's schedulcd work period but not normally siibjcct to specific callback by the Employer. 
(Engineering and Field only) 
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20.02 Stand-bv 

(a) "Stand-by" means any period of time during which. on the.instructions of Management, an employee is 
required to be available for work. (Laboratory and Medical only) 

(b) An employee required to serve on authorized stand-by duty will be compensated at the rate of $1.25 per 
hour for each hour on stand-by. (Laboratory and Medical only) 

20.03 Where an employee: 

(a) is on stand-by and is called in to work, or 

(b) is not on stand-by and is called in to work, or 

(c) is scheduled to work overtime when such overtime does not continuously precede or follow the employee's 
normal work schedule, 

such employee shall be paid a minimum of three hours pay at the overtime rate for each such return to work. However, 
the masimum hours of pay for any eight hour shlft shall be eight hours at the overtime rate. (Laboratory and Medical 
only) 

20.04 An employee who is called into work under 20.03 (a) or @) shall be paid a transportation allowance of actual tasi 
fare to a maximum of $5.00 each way between the eniployee's residence and place of work. An employee using a privately 
owned vehicle may also claim this allowance based on the equivalent of actual tasi fare between the employee's residence 
and place of work, not to exceed $5.00 each way. (Laboratory and Medical only) 

20.05 
regular day shift and the employee is required to work three hours or longer on such call back, the employee shall be 
allowed to return home upon completion of the call back work to rest five ( 5 )  hours after completion of the stand-by shift 
before reporting to carry out his regular day shift assignment. To the extent that the five ( 5 )  hour period referred to above 
overlaps the regularly scheduled shift of the employee, he shall not lose any pay for hours not worked during his regular 
shift as a result of the overlap period. (Laboratory and Medical only) 

Where an employee is called back to work after midnight on a day that the employee is scheduled to work on a 

ARTICLE 21 - PAYMENT OF WAGES AND ALLOWANCES 

21.01 
part of this Agreement. 

The rates of pay for employees shall be in accordance with the rates set out in the attached Schedules which form 

2 1.02 
level of duties. responsibilities. or qualification requirements of an esistine: classification. which affect anv member of the 
Bareaining Unit. the pav for such classification shall be determined bv neqotiations between the Emulover and the 
Association. 

If a new classification comes into being durine the life of this Agreement. or there is a sienificant chanee in the 

21.03 In the event that the Emplover and the Association are unablc to aeree on the pav rate for such classification, (Der 
Article 21.02 above) the disuute shall be submitted to bindine arbitration bv either Pam. Within five (5) dnvs of notice to 
the other Pam of such an intent the Parties sliall nanie side nienibcrs to the Arbitration Board who shall in turn within ten 
(10) davs of that five ( 5 )  dav period name a Chairman. If the side members are unable to agree upon a Chairman then the 
Chairman of the Public Sewice Labour Relations Board shall bc asked to apuoint a Chairman. 

2 1.04 The Association recognizes the Emplover's esclusive rielit to assign duties and classifir the positions of 
emplovees. An atmeal bv an eniulovee concerning the classification assiened to the eniplovee's position shall be subiect to 
the Classification Appeal Process and related procedures as amendcd from time to time. 
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2 1.05 Anniversary Dates: 

@‘J Anniversan dates for emulovees mav remain unchanged: 0; at the discretion of the Deuutv Head, the 
anniversarv dates for emplorees in a deDartment rnav be chaneed to a common date. 

(b) Where the Dractice of individual anniversarv dates is retained. the anniversarv date of an emDlovee is the 
date the emulovee commenced work or subseouentlv the date the emulovee was last promoted. 

(c) Where a common anniversarv date is chosen. the Deuutv Head mav. on tlie first anniversarv date under the 
changed procedure. pro-rate or delav the number of pav stem granted to an emDlovee for the uuruoses of eauitable 
imulementation. as Der established uro-ratine urocedures. 

2 1.06 Merit Increases: 

a Subiect to documented assessment and uerformance review undertaken uursuant to the Performance 
Manaeement Svstem. an emulovee on anniversarv date rnav be granted an increase of UP to five uav increments in the uav 
scale. not to exceed the control uoint masimum. 

@ The Emulover shall notifv the emulovee in writing when an annual incrementb) is not eranted or when an 
annual increment of less than two (2) increments is granted. Such notice shall contain the Emulover‘s reason(s) as to whv 
the emulovee’s work performance was not satisfactorv. 

(CJ An emplovee who has not been granted a merit increase of at least two (2) increments, shall have the rieht 
to refer their uerformance evaluation to the Director of Human Resources or designate for review bv the Review 
Committee that has been established in the emulovine department. The emulovee shall have the rieht to make written 
submission to the Review Committee. 

. 

(rJ At the discretion of the DeDutv Head. anniversarv date merit increases. or uortions thereof mav be delaved 
and granted at a subseauent date. without change to the emuiovee’s anniversan date. 

Where an emulovee is not granted a uav increnient(s) due to an omission or error. the emulovee shall be 
granted the increase on a subseauent date. retroactive to their anniversan. date for such increnient(s2 

(fJ The number of merit increase uav increments eranted for part-time or seasonal emplovees should be Dro- 
rated or delaved in relation to lenah or work ueriods. 

Emulovees uaid at or above the control uoint masimuni of the uav ranie are inelieible for merit increases. 

21.07 Rate of Pav on Promotion. Demotion. Transfer 

@ Where an emulovee is uromoted to a position having a higher control point masimum than the control 
point maximum of the old Dosition. the emulovee is uaid at the nearest rate of uav that provides an increase of four (4) uay 
increments not to exceed the control uoint masimum of the new uav ranee. 

@J Where an emulovee is promoted. adjustment of salam shall be effective on the first dav of the bi-weeklv 
pav ueriod that includes the effective date of the auuointment to that Dosition. 

(CJ Where an emulovee who is elieible for a merit incrcase is uromoted on the anniversarv date. the eniulovee 
shall be granted both a merit increase and a promotional increase. 

Where an eniulovce is auuointed to a uosition havinr a lower control uoint masimum. or an emulovee’s 
duties are reclassified to a classification havine a lower control Doitit nlasimum and the emulovee’s rate of uav is above 
the control uoint masimum of tlie new classification. the ernulovee sliall be retained at the emulovee’s current rate of uav 
for one (1) year after which. at tlie discretion of the Emulover. tlie eniulovee mav be either placed at the control uoint 



maximum of the new classification or retained at hidher current rate of uav. (Engineering and Field and Laboratory 
and Medical only) , . .. 

(dJ Where an emulovee is auuointed to a position havine a lower control uoint maximum. or the 
emulovee’s duties are reclassified to a classification havine a lower control uoint maximum and the 
emulovee’s rate of uav is above the control uoint maximum of the new classification, the emulovee 
shall be retained at the emulovee’s current rate of uav until such time the control uoint maximum of 
the new classification reaches the emulovee’s current rate of ~ a v .  (Technical Inspection and 
General Labour and Trades (Supervisory) only) 

If the emulovee‘s rate is below the control uoint maximum of the new uav range auulicable to the emulovee, the 
emulovee shall be installed in the new uav ranee at  the rate which is closest to the emulovee’s present rate and which is 
not a decrease. (Common) 

@ If an emulovee requests and is eranted a demotion and the emulovee’s current rate of uav is more than the 
control uoint maximum of the rate of uav for the classification to which the emulovee is demoted. the emulovee shall be 
paid at the control point ma\+mum for the lower classification. 

a On lateral transfer. an emulovee continues to be uaid at the same rate of uav. 

2 1.08 Acting Pav 

Where an emplovee is required to uerform the uriman functions of a higher paid position for a temporaw 
period of three (3) or more consecutive workine davs the emulovee shall be eligible for acting uav during the period of 
temporam assienment. An emulovee shall have the rieht to refuse a temuoram assienment. 

Where an emulovee is assiened to perforni the urimarv functions of a higher uaid uosition for a temporan’ 
period in escess of one half f 1/2) the number of working davs in a calendar month. the emulovee shall be elieible for 
acting uav for those davs when assiened. Acting periods of less than one (1) dav shall not be included in calculating 
entitlement. 

a The rate of acting uav shall be the minimum rate for the classification of the emplovee who is beinq 
replaced. or the equivalent of four (4) uav increments above the acting emploree‘s regular rate of uav, whichever is 
greater. An emulovee cannot be paid above the control point masinium for the position in which the emulovee acts. 

@ Where an emplovee is required to uerform for a teniporarv period the duties of a lower uaid classification 
the emulovee shall not lose anv rights the emulovee mav have to a merit increase. 

2 1.09 Re-earnable Increments 

An emulovee paid at the control uoint masimum m w  be granted on anniversarv date re-earnable 
increments. not to exceed the discretionarv masimum. Authorization must be based on uerformance as assessed uursuant 
to the uerformance Manaeement System. 

Re-earnable increments are not included in base ~ a v .  and do not constitute uensionable earnings. 

Re-earnable increments mav be included with bi-weeklv unv. mid out ueriodicallv or at one time. based on 
the amount and duration of the increment authorizcd. 

a Re-earnable increments refer to teniuoraw unvnieiits cquivnlent to uav increments increases, authorized at 
the discretion of the Deuutv Head. Such re-earnable increments are not to esceed the eauivalent of four uav increments. 
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21.10 Travel Rerrulations 

(a) Escept as otherwise provided by Anicle 2 1.1 1 the Travel and Removal Regulations as approved by Board 
of Management other than Appendix A and B which shall be as amended from time to time, shall apply. The current 
application of these regulations to members of the bargaining unit shall continue for the life of this collective agreement. 
(Engineering and Field only) 

(b) The Travel Policies as amended by the Board of Management from time to time shall apply. (Technical 
Inspection, General Labour and Trades (Supervisory) and Laboratory and Medical only) 

2 1.1 1 
employer and providing such premises are adequately equipped for such purposes employees shall receive an allowance of 
$135.00 per month. (Engineering and Field only) 

(a) Where members of the bargaining unit are required by the employer to live in premises supplied by the 

(b) Where members of the bargaining unit are required by the Employer to obtain outside board and lodging in 
one location for continuous periods in excess of twelve (12) working days the employer shall compensate the employee at 
the choice of the employee: (Engineering and Field only) 

(i) room and board allowance of $500.00 per month paid directly to the employee, or 
(Engineering and Field only) 

(ii) actual cost for lodging plus meal allowance as per the Travel Policy. (Engineering 
and Field only) 

(c) Where members of the Bargaining Unit are required by the Employer to obtain meals outside the Province 
(e.g., N.S., P.E.I.) the rate shall be as per the Travel Regulations. (Engineering and Field only) 

(d) Where board is being paid direct to a landlordhndlady and operational requirements necessitate the 
purchase of a meal(s), the Employer may reimburse the employee the cost of the meal@) at the prevailing rate. 
(Engineering and Field only) 

21.12 Dues 

(a) Employees covered by the provisions of this Agreement shall be reimbursed by their respective 
Departments for the dues paid by them to any Association or organization, the eligibilip of membership in which 
is established as a necessary special requirement or prerequisite for employment. (Engineering and Field and 
Laboratory and Medical only) 

(b) The employer agrees to continue its present policy respecting the payment of Trades Certification fees, 
dues and subscriptions to Professional Societies and Organizations. (Technical Inspection only) 

(c) In the application of 2 1.12 (b) above when, in the opinion of the Employer, an employee fails to 
continue approved courses or other educational programs sponsored by such Societies or Organizations or fails to 
participate actively in other programs sponsored by such Societies and Organizations, the Employer may, after 
notice to the employee, discontinue payment of dues, fees and/or subscriptions. Such discontinuance may be made 
the subject of grievance and referable to adjudication. (Technical Inspection only) 

(d) During thc term of this agreement should the Employcr initiate a iiiandatory course(s) for employees 
who have been accreditcd as per their respective classification series. failure to successfully complete such 

course(s) shall not be grounds to demote an eniployee or to dcny employees their anniversary increment. 
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2 1.13 Teleuhone Calls 

When an employee is required to placc a long distance telephone call for the purpose of carrying out the 
employee's duties for the Employer, the employee shall be reimbursed the cost of the long distance call. (General 
Labour and Trades (Supervisory) only) 

21.14 
recommended bv the emulover for promotion from a Hiehwav Supemisor I to a Hiehwav Suuervisor 11. (General 
Labour and Trades (Supervisory) only) 

An emulovee who has successfiillv completed a Technical Training Program autxovcd bv tlie emplover mav be 

ARTICLE 22 - STATUTORY HOLIDAYS 

22.01 (a) Employees shall have the following holidays off without loss of pay 

New Year's Day; 
Good FridaK 
Easter Monday; 
the day fised by proclamation of the Governor-In-Council for the celebration of the birthday 
of the Sovereign; 
Canada Day: 
New Brunswick Day; 
Labour day; 
the day fised by proclamation of the Governor-In-Council as a general day of Thanksgiving; 
Remembrance Day; 
Christmas Dav: 
Bosine Dav: 
any other day duly observed as a Provincial or National Holiday. 

Emplovees shall have the following davs off without loss of pav. for Christmas Dav and Bosine, 

(i) 
Dav: 

when Christmas Day is Monday - the 25th and 26th of December; 

(ii) when Christmas Day is a Tuesday - the 24th. 2311, and 26th of Deceniber; 

(iii) n.hen Christmas Day is a Wednesday or Thursday - the afternoon of the 21th. 25th and 26th 
of December; or 

(iv) when Christmas Day is a Friday, a Saturday. or n Sunday, the 24th through to the 27th of 
December, inclusive. 

22.02 
holiday, unless the employee was on authorized leave with pay. Article 22.01 shall not apply to an employee during any 
period the employee is on leave of absence without pay, absent without leave, or under suspension. 

In order to receive holiday pay an employee must have worked the workday before and the workday after the 

22.03 
be granted another day off without loss of pay in lieu of the holiday. 

When a day designated as a holiday under clause 22.01 coincides with an employee's day off, that employee shall 

22.01 
shall be conwensated for the hours worked at one and one-half timcs his/her hourlv rate in addition to hidher regular unv 
for tlie dav. (Engineering S: Field, General Labour & Trades (Supervisory), Technical Inspection only) 

(a) Where the Enmiover reouires an eniplovee to work on a holidav or anv portion of a holidav the emplovee 



Where the Emulover rewires an emulovee to work on a holidav or anv uortion of a holidav the emulovee 
shall be Compensated for the hours worked at one and one-half (1-1/2) times his hourlv rate in addition to his reeular uav 
for the dav and shall be granted another dav off with uav in lieu of the holidav. (Laboratory and Medical only) 

(b) Where the Employer schedules an employee to work on a regular shift on a holiday or to remain on stand- 
by, the employee shall be compensated by payment for the hours of work performed at the overtime rate and the employee 
shall have his holiday rescheduled. (Laboratory and Medical only) 

(c) Where the Employer requires an employee to work on Christmas or Bosing Day, that employee shall be 
compensated by payment for the hours of work performed at two (2) times the employee's regular rate of pay, in addition 
to the regular day's pay as provided for in Article 22.01. (Engineering & Field, General Labour & Trades 
(Supervisory), Technical Inspection only) 

22.05 
not count as a day of leave. 

Where a day that is a designated holiday for an employee falls within a period of leave with pay, the holiday shall 

22.06 
Employer shall provide at least five ( 5 )  working days notice to an employee who will be required to work on a designated 
holiday. 

Escept in the case of events which the Employer through proper diligence could not have reasonably foreseen, the 

The Employer undertakes to advise contractors of the Employer's commitment to its employees by virtue of 
Article 22.06. 

22.07 
equivalent to that eranted to other emuloyees. 

Emplovees whose davs of rest do not fall on Saturdav and Sundav shall be cranted time off at Christmas which is 

ARTICLE 23 - VACATIONS 

23.01 The vacation leave credit: 

(a) for employees with less than eight consecutive years employment shall be one and one-quarter (1 1/1) days 1-  'p 
per calendar month; and 

@) for employees with eight or more consecutive years cniployment shall be one and two-thirds (1 213) days 
per calendar month; and 

6 

(c) for employees with twenty or more consecutive years employment shall be two and one-twelfth (2 1/12) ~ , ., p 
days per calendar month. 

23.02 
employment. An employee who commences employment on or before the fifteenth (15th) of the month shall be eligible to 
begin accumulating vacation credits for that month. An employee who commences employment after the fifteenth (15th) 
of the month shall be eligible to begin accumulating vacation credits the following month. 

Subject to clause 23.04, each employee shall earn vacation leave credits for each full calendar month of 

23.03 
shall be given: 

In addition to an employee's regular working days, for the purpose of computing vacation entitlement, credits 

(a) for days on which the employee is on vacation: 

(b) for days on which the eniploycc is on a leavc of absciicc with pay granted pursuant to the terms of this 
Agreement ; 

(c) for days on which the employee is on sick leavc pursuant to the tcrms of this Agreement; and 



(d) for days on which the employee is absent from work while receiving Worker's Compensation Benefits. 

23.04 
suspension from duty, not in violation of Article 14 (Discipline) esceeds one-half (112) the number of working days in any 
month, no vacation credits shall accumulate for that niontli but tlie employee shall rctain any vacation credits accumulated 
prior to such leave or suspension from duty. 

Where a continuous period of absence from work on leave of absence without pay, seasonal inactive period, or 

23.05 
at the time requested by the employee. Such request for vacation shall not be unreasonably withheld. 

(a) Vacation shall be taken at a time authorized by the Employer and where operational requirements permit, 

(b) Preference for vacation shall be on tlie basis of seniority. (Laboratory and Medical only) 

23.06 
subsequent year at the sole discretion of the Employer. An eniployee who wishes to carry the employee's vacation 
entitlement fonvard shall request the Employer's permission to do so. in writing, prior to the espiration of the calendar 
year in which the employee ordinarily would take tlie vacation sought to be carried fonvard. 

Vacations shall not be cumulative from year to year provided that vacation entitlement may be carried over to a 

Where the employee has not used up the employee's vacation in one year due to prolonged sickness, the employee 
will, in the event that the employee returns to work in the following year. be entitled to whatever vacation credits may 
have been earned and not taken in the previous years. provided they were carried over. 

23.07 
to which the employee was not entitled and the amount of the compensation shall be calculated at the employee's rate of 
remuneration at the time the employee ceased to be an employee. 

Every person, upon ceasing to be an employee, shall compensate the Employer for vacation which was taken but 

23.08 
amount of money equivalent to any vacation which may have accrued to the employee's benefit in accordance with Article 
23 .O 1 above. 

An employee whose employment is terminated for any reason shall be paid with the employee's final pay an 

23.09 
and shall be granted eauivalent time off with uav UP to a masimuni of seven and one-marter (7 1/1) hours or eight (8) 
hours. deuendine on the emplovee's normal hours of work. 

An emplovee on vacation who is called in to work shall be comuensated for the time worked at the overtime rate 

23.10 
onlv after the completion of an amount of time eauivalent to the number of \rears norniallv worked by full-time 
emulovees. 

Seasonal emplovees shall receive improi.enients in vacation credit entitlements pursuant to Article 23.01 

ARTICLE 2-1 - SICK LEAVE 

24.01 
1/4) days per month for each calendar month of continuous eniploynient up to a masimuni of two hundred and forty (210) 
days. 

Each employee in the Bargaining Unit shall accumulate sick leave credits at the rate of one and one-quarter (1- 

24.02 
begin accumulating sick leave crcdits for that month. 

Each employee who conimences employment on or before the fifteenth (15th) of tlie month shall be eligible to 

24.03 
accumulating sick leave credits the follo\ving month. 

Each employee who conimences employiicnt aftcr tlic fiftceritli (15th) of tlic month shall be eligible to begin 

24.04 
suspension from duty csceeds one-half (1/2) the number of working days in any month. no sick leave credits shall 
accumulate for that month. but tlic employee shall rctain any sick lea\-c credits accumulated prior to such leave or 
suspension from duty. 

Where a continuous period of absence from work on Icavc or absence without pay, seasonal inactive period, or 
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24.05 For the purpose of computing sick leave accuniulation the following shall be counted as working days: 

. .  (a) days on which the employee is on vacation: 

(b) days on which the employee is on leave of absence with pay pursuant to the terms of this Agreement; 

(c) days on which the employee is on sick leave pursuant to the terms of this Agreement; and 

(d) days on which the employee is absent from work while receiving Worker's Compensation Benefits. 

24.06 A deduction shall be made from an employee's accumulated sick leaye credits for each working day that the 
employee is absent on sick leave. Absence on sick leave for less than one-half day niay be deducted as one-half day, 
absence for more than one-half day but less than one full day may be deducted as a full day. 

23.07 
absence in escess of three consecutiye days for which sick leave is claimed and, if a certificate is not produced after such a 
request, the time absent from work will be deducted from the employee's wages. Where the Employer has reason to 
believe an individual employee is abusing the sick leave privileges, the employee's Department may issue to the employee 
a standing directive that requires the employee to submit a medical certificate for any period of absence for which sick 
leave is claimed. 

An individual employee niay be required by the Employer to produce a Doctor's certificate for any period of 

21.08 
leave credits for such absence, must noti@ the employee's immediate Supervisor as soon as possible. ICommon) 

An employee who is absent from work on account of sickness or accident who wishes to use the employee's sick 

24.09 
as soon as possible and the deduction shall be made if possible within s i s e  (60) days. 

Where a deduction from salaq is to be made pursuant to clause 21.07 hereof. the employee is to be so informed 

24.10 An employee who has used up the employee's sick leave credits, or has not yet earned sufficient credits, may be 
granted advanced sick leave without loss of pay for a period of up to fifteen (15) days and a deduction for such advanced 
sick leave shall be made from any credits subsequently accumulated by the employee. 

24.11 
clause 21.10 is terminated for any reason, the employee shall compensate the Employer for any such leave granted to him 
that remains unearned at the time of termination of employment and shall be calculated at the employee's rate of 
reniuneration at the time he ceased to be an employee. 

(a) Where the eniployment of an employee who has been granted advanced sick leave in accordance with 

(b) The parties agree that failure to comply with 24.1 l(a) above are grounds for the Employer to withhold any 
wages or other monetary benefits owing in an amount sufficient to reimburse the Employer the amount owing the 
Employer pursuant to Article 24.11 (a). 

24.12 
use sick leave credits rather than lose a portion of the employee's vacation. In such cases where sick leave is claimed, 
proof of illness must be submitted to the Employer and the Employer is to be notified at time of illness. 

An employee, who becomes hospitalized or confined to bed rest on doctor's orders while on annual vacation, may 

ARTICLE 25 - MATERNITY LEAVE 

25.01 
Emplovnient Insurance Act. as amended from time to time. 

An emulovee 011 matcrnitv leave ninv auplv and reccivc tlic benefit of the niaternitv provisions of the 

25.02 
accompanied bv a nicdical certificate to the Emulover at least fiftcen (15) weeks prior to the anticipated deliverv 
dntc. 

An emplovee requesting niaternitv Icave shall submit tlic required Request for Leave Form 
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25.03 Duration of Leave 

Maternitv leave shall commence sis (6)  weeks before the anticiDaied deliverv date unless eranted earlier than six 
(6) weeks or deferred. The Emplover mav require the emdovee to commence a leave of absence, onlv at such time as the 
employee, as a result of Dregnancv, cannot reasonablv and safelv Derform her duties. A medical certificate mav be 
reauired. Maternitv leave shall emire not later than eleven (1 I )  weeks after delivew date unless the six (6’) weeks she was 
entitled to before the deliverv date were deferred. in which case the number of dnvs not used shall be added to the eleven 
( 1  1) weeks after the delivew date. 

25.04 An emulovee returning from maternitv leave shall eive the Emplover written notice of the fact at least ten (10) 
working davs prior to returning to work with a written approval of a qualified medical practitioner. An emplovee 
returning to work from maternitv leave shall be reinstated to her Dreviouslv held position and shall receive a rate of Day 
that is equivalent to or greater than the rate of aav she nas receivine immediatelv prior to her deDarture on maternity 
- leave. 

25.05 
a period of at least sis (6) months and who provides the Emulover with proof that she has applied for and is eligible to 
receive EmDlovment Insurance Benefits Dursuant to the Emolovrnent Insurance Act. shall be elieible to be Daid a 
maternitv leave allowance in accordance with the Supplementanr Uneniplovment Benefit plan for a period not to exceed 
fifteen (1 5) continuous weeks immediatelv followine the minimum waiting period for Emplovment Insurance Benefit 
elieibilitv. 

Supplementarv UnemDlovment Benefit - An emplovee with one vear’s senioritv who aerees to return to work for 

25.06 
Supolementam Unemplovment Benefit Plan will consist of the followins: 

In respect of the period of maternitv leave. niatemitv leave allowance pavnients made accordine to the 

aJ where an emulovee is subject to a waiting period of two (2) weeks before receivine EmDlovment 
Insurance maternitv benefits. an allowance of sevenw-five percent (75%) of the reeular rate of pav for each week of 
the two (2) week waitine period less anv other monies earned durine this period: and 

bJ uavments euuivalent to the difference between the E1 benefits the eniplovee is elieible to receive 
and seventv-five percent (75%) of her reeular rate of ~ a v .  at the time maternitv leave commences. less anv other 
monies received durine the period which mav result in a decrease in E1 benefits to which the employee would have 
been elieible of no estra monies has been earned diirine this aeriod. 

25.07 ‘-Reeular rate of uav” sliall mean the rate of pav the eniplovee was receii*ing at the time maternitv leave 
commenced, but does not include retroactive adiustnient of rate of pav. acting pav. shift premium. overtime. or anv other 
form of supplementary comDensation. 

23.08 An applicant under Clause 25.05 above shall return to work and remain in the Emplover’s emnlov for a period of 
at least six (6)  months d e r  her return to work. Should the employee Liil to return to work and remain at work for a 
period of six (6) months the emplovee shall reimburse the Emplover for the amount received as maternitv leave allowancc 
on a pro rata basis. 

25.09 
benefits under this Article. 

An emplovee who is absent from work and is receiving Workers‘ Compensation Benefits is not entitled to anv 

25.10 
referred to in Clause 25.03. 

The Emulover mav. upon refluest i n  writing from thc emplovee. extend the total period of unpaid maternitv leave 

25.1 1 During the period of up to seventeen ( 1  7) weeks onlv specified i n  25.03 hcreof: 

(a) an emulovee continrics to earn senioritv and continuoiis service crcdits. 
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(b) where the emulovee uarticiuates in eroiip insurance plans of the Emulover. tlie ernulovee and Emulover 
shall continue their contributions to premiums as required bv and subiect to the terms of such ulans. . . .  

25.12 
relevant group insurance plans. continue contributions. including those of the Emulover during such extended leave. 

An emdovee eranted estended maternitv leave pursuant to Clause 25.10 hereof mav. where uermissible under 

25.13 
pumoses. An emplovee maintains but does not accrue sick leave or vacation leave credits while on maternitv leave. 
Periods of less than one (1) month shall not be counted in this calculation. 

An eniulovee on Maternitv leave shaI1 continue to accrue entitlements for retirement allowance and vacation 

25.14 
give the Emulover notice of the fact at least ten (10) workine davs in advance and the Emulover will make every 
reasonable effort to accommodate her reauest. 

When an emulovee on niaternitv leave wishes to return to work earlier than urovided for under 25.03. she shall 

25.15 
niaternitv leave shall be considered to have resiened her uosition. 

Subject to Article 25.10 an emulovee on niaternitv leave who does not return to work at the esuirv of her 

25.16 An emulovee who resiens her uosition for maternitv reasons shall retain her accrued benefits if she becomes re- 
emuloved in Part I within s is  (6) months from the date her resienation. urovided such benefits have not been Dre.viouslv 
liquidated. 

25.17 
surrounding the occasion of the birth of his child. 

An eniulovee shall be granted one (1) dav‘s uaternitv leave without loss of uav within a reasonable ueriod of time 

25.18 Parental Leave 

(aJ an emulovee who is a natural or adoptive uarent shall be eranted upon request in writine uarental leave 
without uav for a period of up to twelve (1 2) weeks. 

@) such leave shall commence no earlier than the date on which the newborn or adoptive child comes into the 
emulovee’s care and shall end no later than fifhr-two (52) weeks after this date. 

(cJ the Emulovee who is the natural mother of a child must commence the uarental leave immediatelv upon 
esuirv of maternitv leave. unless the emulover and emulovee agree otherwise, and shall give the emulover a minimum of 
six weeks notice of her intent to take the uarental leave. If the newborn child is hospitalized when maternitv leave esuires. 
the taking of the leave mav be delaved. 

If the natural father intends to take parental leave. he shall eive a niininium of six weeks written notice to 
the Emulover of the commencement date and duration of the leave. 

For adoptive parents. such leave shall be requested as soon as possible mior to the commencement of the 
- leave. 

(0 If both uarcnts are employees. the twelve week uarental leave mav be taken bv one uarent or 
shared bv the two uarents uroviding the conibincd leave ueriod does not esceed 12 weeks. 

(4) an emulovee returning to work from parental leave shall be reinstated to his/her ureviouslv held uosition 
and shall receive a rate of uav that is equivalent to or ereater than thc rate of uav lie/she was receiving immediatelv unor 
to deuarture on parental leave. 

(e) the total number of weeks an eniplovee is eligible for parental leave mav be shortened or lencthened bv 
mutual acreement between the emplover and the emplovee. 

(0 During the period of parental 1ca1.e of up to twelve (12) wceks onlv specified in clause 25.18 (a) thereto: 
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an emulovee continues to earn senioritv and continuous service credits; 

where the eniployee participates in group insurance plans of the Employer, the employee and 
the employer shall continue their contributions to premiums as required by 'and subject to the 
terms of such plans. (Technicai Inspection only) 

. . . 

when an emulovee participates in erouu insurance plans of the Emplover. such emplovee 
mav. if Dermissible under relevant ulan. continue contributions. includine that of the 
Emulover. to such grow insurance plans. (Engineering and Field, Laboratory and 
Medical and General Labour and Trades Supervisory only) 

an emplovee maintains but does not accrue sick leave or vacation leave benefits for anv 
calendar month in which he/she is on parental leave for more than one half the number of 
workine davs in that month. 

(g) An emulovee granted estended parental leave uursuant to Clause 25.1s (e) above mav where uermissible. 
under the relevant erouu insurance plans, continue contributions includine those of the emplover during such e?rtended 

(hJ An emplovee who resiens hidher uosition for uarental reasons shall retain his/her accrued benefits if 
lie/she becomes reemuloved in Part I within six (6) months from the date of his/her resicnation. 

ARTICLE 26 - BEREAVEMENT LEAVE 

26.01 
of salam or benefits. one of which shall be the dav of the funeral in the event of the death of a mother. father. Derson in 
loco uarentis. spouse, son. daughter. brother. sister or grandchild. Additional bereavement leave niav be eranted under 
Article 26.04. 

Uuon apulication an emulovee shall be zranted seven (7) consecutive calendar davs leave of absence without loss 

26.02 
without loss of salarv or benefits. one of which shall be the dav of the fiineral. in the event of the death of the emulovee's 
mother-in-law. father-in-law. sister-in-law, brother-in-law. eranduarents. spouse's grandparents. or other relative k i n e  in 
the emulovee's household. Additional bereavement leave rnav be emnted under Article 26.04. 

(a) Uuon application. an eniulovee shall be granted five (5) consecutive calendar davs leave of absence 

(b) Uuon auulication. an emulovee shall be eranted five (5) consecutive calendar davs leave of absence 
without loss of salarv or benefits. one of which shall be the dav of the fiineral. in the event of the death of the emdovee's 
daughter-in-law or son-in-law. Additional bereavcnient leave niav'bc eranted under Article 26.04. (Technical 
Inspection and Laboratory and Medical only) 

26.03 (a) An emulovee shall be eranted bereavement leave in the event of the death of the emolovee's ex-spouse, 
aunt, uncle. niece or nephew. without loss of pav. for a masinium of one (1) calendar dav which must be the date of the 
fiineral. (Technical Inspection and Laboratory and Medical only) 

(bJ Upon application an eniulovee shall be eranted three (3) consecutive workinc davs leave of absence 
without loss of salarv or benefits. one of which shall be the dnv of the funeral. in the event of the death of the emulovee's 
aunt, uncle. niece or nephew. (Engineering and FieId and General Labour and Trades Supervisory only) 

26.04 An emulovee mav be granted a niasiniiini of an additional thrce (3) davs bereavement leave at the discretion of 
the Emplover for the purpose of travel to attend the funeral of am. relative set out in this Article or to carrv out a faniilv 
resoonsibilitv which the emplovee rnav be obliged 10 oerforiii following [lie death of such relative. 
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26.05 Pallbearer Leave 

One-half(U2) day leave without loss of pay be granted to an'employee to attend a funeral as a pallbearer 
plus traveling time if necessary. Total leave is not to esceed one (1) day without loss of pay. 

- 26.06 
bereavement leave so as not to use that portion of his vacation leave. 

If an emplovee is on vacation leave at the time of bereavement. the emulovee shall be Demitted to substitute 

ARTICLE 27 - COURT LEAVE: 

27.01 A Deputy Head shall grant leave with pay to an employee who is required: 

(a) to serve on a jury; or 

(b) to attend as a witness in any proceeding held 

(i) in or under the authority of a court of justice; 

(ii) before a court. judge, or coroner: 

(iii) before the Senate or House of Assembly, or any committee thereof that is authorized by law 
to compel the attendance of witnesses before it; or 

(iv) before an adjudicator or person or body of persons authorized by law to make an inquiry and 
to compel the attendance of witnesses before it. 

27.02 
employee shall then report to work. 

If an employee serving in any of the abovementioned capacities is not required to senre for the entire day, such 

27.03 Paid court leave shall not be granted, 

(a) to an employee when the court or similar proceedings have been initiated by himself: 

(b) to an employee to attend court or similar proceedings to which the employee is made a party and which are 
not associated with the employee's employment: 

(c) to an employee on leave of absence without pay or suspension. 

27.01 
employee shall only be paid the difference between the employee's or her regular salan. and the jury or witness fees 
received. This shall not apply to an employee on leave of absence without pay or under suspension or not otherwise 
receiving pay from the Employer for the time in question. 

Any fees received by an employee for attendance as a juror or witness shall be remitted to the Employer or the 

ARTICLE 28 - EDUCATIONAL LEAVE 

The existing Education Leave Provision as prescribed in Schedule C shall continue in force and shall 
apply to employees in the Bargaining Units. 

28.0 1 An employee must have complcted the probationary period bcfore being considered for educational leave. 

28.01.01 
the following costs: eniployce salary, tuition. travel espenses, meals and lodging. books. registration or esamination fees, 
and any other related legitimate espenses. 

An employee on educational leave niay be granted financial assistancc which may include all or a portion of 
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28.01.02 An employee who is granted Long Term or Special Educational Leave. must sign a non-interest bearing 
promissor?. note for the amount of financial assistance received escluding the costs of salary of a replacement employee, 
and a Return Service Agreement. 

. .  

25.01.03 The period of Return Service specified in a Return Senrice Agreement is to be for a minimum period of 12 
months, or equal to the length of the education leave granted if greater. 

2S.01.04 Where an employee does not complete the Return Senice Agreement. the promissory note is credited with an 
amount that bears the same ratio to the cost of the training as the completed service bears to the total Return Service 
Agreement. The remaining balance of the promissory note will be processed for collection unless waived. 

. 

28.01.05 An employee who does not satisfactorily complete the course or training ceases to be entitled to financial 
assistance but must fulfill any financial and return service commitments on a pro- rata basis. This requirement may be 
waived where the failure to satisfactorily complete the course or training \vas due to a cause beyond the employee's control. 

25.0 1.06( 1) An employee on educational leave is eligible to accumulate sick and vacation leave credits. No carry over of 
vacation leave credits is permitted where educational leave is granted for a period of 12 months or more. 

25.01.06(2) A merit increase cannot be granted to a n  employee on long term or special educational leave but may be 
granted effective the first day of the month in which the employee returns to work. 

28.01.07(1) In determining the amount of financial assistance to be paid by the Employer, the percentage figure derived 
from the attached points guide may be applied to all or any part of the items included in the total financial assistance 
requested. The points guide must be used to calculate the proportion of salary to be reimbursed while on long term or 
special education leave. 

28.01.07(2) Where an employee on educational leave receives other financial assistance from the Province which need 
not be repaid, the benefits under this educational leave policy may be reduced accordingly. 

28.01.05(1) Shon Term Educational Leave may be granted for the purpose of taking professional: technical or skills 
training where the employee will be absent from work for a period of 30 working days or less. 

28.0 l.OS(2) Espenses for transportation. board and lodging cannot esceed the niasinium allowance permitted in the 
Travel Directive. 

25.01.09(1) An employee may be granted a Tuition Refund upon succcssful conipletion of courses that do not require the 
employee to be absent from work. or require only brief absences. 

28.01.09(2) Where an employee is eligible for a Tuition Refund. the employee may also be granted: 

(a) Leave of absence with pay for the purpose of writing esaniinations: 

(b) Payment of espenses of writing the esaniinations: 

(c) Payment of traveling espenses i n  accordance with tlic Travel Regulations. 

28.01.10(1) An employee niay bc granted Long Tcrni Educational Lcave for the purpose of taking professional. technical 
or skills training where the employee will be absent from \York for n pcriod in esccss oF30 working days. 

28.01.10(2) Subject to 28.01.07(1) an employee may bc grantcd financial assistance to help cover the cost of the 
following espenses: 

(a) Tuition, wlicre tlic claiiii is supponcd by a rcccipt. 
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(b) Travel expenses to and from the place of training once during the period of educational leave, in 
.. accordance with the Travel Regulations. 

(c) Books. 

(d) Other agreed espenses directly related to the proposed course or training. 

28.01.1 l(1) An employee may be granted Special Educational Leave when selected by Government to attend Ecole 
Nationale D'administration, Ecole National D'adniinistration Publique, National Defense College or a similar institution. 

28.01.11 (2) Subject to 28.01.07(1) an eniployee may be granted financial assistance to help cover the following exlpenses; 

(a) Tuition, where the claim is supported by a receipt. 

@) Travel espenses to and from the place of training once during the period of educational leave, in 
accordance with the Travel Regulations. 

(c) Other agreed upon ekTenses directly related to the course of training. 

25.02 Subject to the Educational Leave Provisions prescribed in Article 28.01, the parties agree that: 

where an employee is directed to take training on a full-time basis the employee shall continue to be paid the 
employee's regular salary, and the employee shall be reimbursed for all reasonable espenses connected with the employee 
taking the course and any esaminations connected therewith. 

28.03 
employee. Where an employee requests leave for the above and such request is approved by the Employer or where an 
emplovee is reauired bv the Emplover to take Second Laneuaee Training the employee shall: 

It is recognized by the Parties that Second Language Instruction is of benefit to both the Employer and the 

(a) be granted leave without loss of hidher regular pay and; 

(b) be reimbursed for tuition and reasonable travel espenses. 

ARTICLE 29 - LEAVE FOR ASSOCIATION BUSINESS 

29.01 Meetines Durine the Grievance Process 

(a) Time off for Liaison Officers 

A liaison officer shall obtain the permission of his immediate supervisor before leaving his work to investigate 
with fellow employees complaints of an urgent nature, to meet with local hianagement for the purpose of dealing with 
grievances and to attend local meetings called by management. Such perniission shall not be unreasonably withheld. 

(b) Employee presenting a Grievance 

Where operational requirements permit. tlic Employer will grant to an  employee: 

(0 

(ii) 

where tlie Employer originates a niceting with tlie employee who has presented the 
grievance, time off with pay; 

where an employee wlio has presented a grievance seeks to meet with the Employer, 
time off with pay to the employee when tlic meeting is held in his district and leave 
without pay when tlie niceting is held otitsidc his district. 
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(iii) where an employee has presented a grievance. and a hearing is held at the final level of 
the Grievance Process. the employee shall be granted time off with pay to attend that 
hearing. 

. .. 

(c) Employee who acts as a Representative 

Where an employee wishes to represent at a meeting with the Employer, a n  employee who has presented a 
Grievance. the Employer will, where operational requirements permit. grant time off with pay to the representative when 
the meeting is held in his district and leave without pay when the meeting is held outside his district. 

(d) Grievance Investigations 

Where an employee has asked for or is obliged to be represented by an employee organization in relation to the 
presentation of a grievance and an employee acting on behalf of an employee organization wishes to discuss the grievance 
with that employee, the employee and tlie representative of the employee organization will, where operational 
requirements permit, be given reasonable time off with pay for this purpose when the discussion takes place in his district 
and leave without pay when it takes place outside his district. 

29.02 Contract Negotiations Meetings 

Where operational requirements permit the Employer will grant leave without pay to a reasonable number of 
employees to attend contract negotiations meetings. Where it is mutually agreed between the parties an employee may be 
granted leave with pay for this purpose and the Association will reimburse the Employer for the employee's compensation 
for such day(s)'s leave granted. 

29.03 Preuaratorv Contract Negotiations Meetines 

Where operational requirements permit, the Employer will grant leave without pay to a reasonable number of 
employees to attend preparaton contract negotiations meetings. 

29.04 Meetings Between Emplovee Organizations and Management 

Where operational requirements permit. the Employer will grant time off with pay to a reasonable number of 
employees who are meeting with management in joint consultation. 

29.05 Emplovee Organization Esecutive Council Meetings. Annual General Meetings and Conventions 

Where operational requirements permit. the Employer will grant leave without pay to a reasonable number of 
employees to attend employee organization Esecutive Council meetings, Annual General Meetings and Conventions. 

29.06 Liaison Officer's Training Courses 

Where operational requirements permit, the Employer will grant leave without pay to employees who esercise the 
authority of a Liaison Oficer on behalf of the Association to undertake training related to the duties of a Liaison Officer. 

29.07 Association Emplovnient 

An employee who is electcd or selected for a fiill time position with the Association, or any body with which tlie 
Association is affiliated. shall be granted leayc of abscnce without pay by tlie Employer, without loss of accrued benefits. 
for a period of one year. Such leave shall be applied for to the Employer each subscquent year. 
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ARTICLE 30 - OTHER LEAVES OF ABSENCE 

. . . .  
30.0 1 Examination Leave 

(a) If the Employer requires an employee to write an esamination or attend a competition to assess the 
qualifications of the employee, and the employee is required to be away from the employee's job in order to write the 
esamination or attend the competition, the employee shall not suffer any loss of pay or break in service for the time absent 
from the job. 

(b) Where an employee has taken an aiithorized Educational Course, at tlie reauest of the Employer, 
emplovee shall be reimbursed for all reasonable expenses incurred by him for the purpose of attending any and all 
interviews and/or esaminations for accreditation by tlie recognized Professional Society, Educational Body or Institution, 
Where there is a choice, the date and location of the employee's attendance will be at the discretion of tlie Employer. 

30.02 Conference Assignment 

Where the Employer assigns an employee to attend a conference or seminar, payment of the employee's 
reasonable espenses may be approved by the Eniployer. 

30.03 Leave for Other Reasons 

At the discretion of the Employer, special leave with pay niay be granted when circumstances not directly 
attributable to the employee including illness in the immediate family. scheduling of medical or dental appointments 
prevents the employee reponing for duty. Such leave nil1 not be unreasonably denied. 

30.04 
not be unreasonably denied. 

(a) The Employer may at its discretion grant leaves of absence without pay to an employee. Such leave nil1 

(b) The Employer may at its discretion and upon such terms as it deems advisable grant leaye of absence with 
pay to an employee. 

ARTICLE 31 - HEALTH AND SAFETY 

31.01 
during their hours of employment. 

(a) The Employer shall continue to make reasonable provisions for the safety and health of its employees 

(b) Protective devices, protective clothing and other equipment deemed necessasy by the Occupational Health 
and Safety Act to protect employees properly from injuv, other than those of personal nature, shall be supplied by the 
Employer. 

3 1.02 
the prevention of accidents, and in reasonable promotion of safety and health. 

It is mutually agreed that both the Eniployer and Association shall cooperate to the fullest exTent possible towards 

3 1.03 (a) An emulovee reauired to wear safetv shoes or safetv boots shall be reimbursed bv the emplover, effective 
date of signing. $80 Providing proof of purchase is produced bv lhc eiilplovee for a pair of CSA amroved safetv boots or 
shoes. This benefit is not cumulative and an emplovee is liniited to one claim per fiscal year. 

(b) The Employer agrees to reimbursc each eniployce on tlic basis of uniforms and laboratory coats purchased 
up to $1 10.00 per employee per fiscal year, proiidcd that the uniforni purchascd is in keeping with professional 
appearance and the employee submits acccptable proof of purchase to the Employer. The Employer will launder uniforms 
and laboratory coats. (Laboratory and Medical only) 

j'cJ Where the Emplover requires an cmDlovce to wear suecific uniforms. such uniforms will be sumlied bv tlic 
Emulover. 



Everv effort will be made to urovide siininier issue clothing b r  Mav fifteenth (15th) and winter clothing bv . .  
Seutember fifteenth (15th) of each vear. 

a The Emulover agrees to clean and repair issued clothing in accordance nith current uractices. 

3 1.04 An employee required to wear safev prescription glasses. shall be reimbursed by the Employer to the estent of 
one half (1/2) the cost of CSA (Industrial) approvcd lens and frames. (Engineering and  Field and  General  L a b o u r  
and Trades Supervisory only) 

ARTICLE 32 - EMPLOYEE BENEFITS PROGRAMS 

32.0 1 Blue Cross 

(a) The Employer shall pay seventyfive percent (75?4) of the cost of premiums of Blue Cross TD129 Plan or 
its equivalent for all employees. Employee enrollment in this Plan shall be on a voluntary basis. The Employer shall 
deduct the employee's share of the cost of tlie premium of the Plan when so authorized by the employee. 

(b) The Employer shall pay fifty percent (50%) of the cost of a basic Blue Cross Dental Plan or its equivalent, 
as agreed between the parties. for all employees. Employee enrollment in this Plan sliall be on a voluntar basis. Upon 
implementation the Employer shall deduct the employee's share of the cost of the premium of the Plan when so authorized 
by the employee. 

(c) In the event that, during the life of this Agreement. additional benefits are added to the Blue Cross Plans 
resulting in higher premiums being levied by Blue Cross. the Employer agrees that its contribution shall be automatically 
adjusted so as to maintain the present cost sharing basis of the Plan. 

32.02 Iniured on Dutv 

All of the persons in the Unit shall be covered by the provisions of the Worker's Compensation Act, of the 
Province of New Brunswick. 

An employee receiving compensation benefits under the Worker's Compensation Act for injury on the job shall 
receive the difference between the employee's regular pay and the benefit that is paid by the Workplace. Health. Safetv and 
ComDensation Commission during the employee's period of total teniporary disabilih. 

The absence of an employee who is receiving compensation benefits under the Worker's Compensation Act shall 
not be charged against the employee's sick leave credits or vacation credits. 

For the purpose of this Article, where the Workers' Compensation Board benefits are reduced by the amount of 
any Canada Pension Plan payments, these payments shall be deemed to form part of the Workers' Compensation Board 
benefits. 

32.03 Group Life Insurance 

(a) The Employer shall cooperate nith tlie Association to the extent that it agrees to recognize an employee's 
authorization to deduct Group Lifc Insurance Premiums froni such employee's earnings and remit to the Association for 
participation in any plan other than the Employer's plan. 

(b) The Employer and each employee sliall participatc in the existing Group Life Insurance Plan for Civil 
Service Employees on the same basis as at present. 

32.04 Retirement Allowance 

3 0 



(a) When an employee having continuous service of five ( 5 )  years or more. retires due to disability, death. or 
age, or is laid off, the Employer shall pay such an employee or beneficiary of employee, a retirement allowance equal to 
five (5) days' pay for each 111 year of continuous service but not esceeding'one liiindred and twentyfive (125) days' pay, at 
the employee's regular rate of pay. 

(b) An emplovee who "retires" is one who retires at nee fih-five ( 5 5 )  (or later) due to disabilitv and is granted 
a pension under the Public Service Siiuernnnimtion Act. 

(c) Where an emulovee dies. or retires due to disabilitv or age. the retirement allowance shall be a lump sum 
payment. uavable forthwith to the emplovee. their benefician.. or estate as the case mav be. 

(d) Where an employee is laid off, the retirement allowance shall be paid in a lump s u m  twelve (12) months 
after the date the employee was laid off, to the employee, the employee's benefician, or estate as the case may be. This is 
provided the emplovee has not been re-hired in tlie Public Service during the twelve (12) month period. 

(e) At the written request of an employee. payment of retirement allowance may be held over to the taxation 
year following the year in which the retirement allowance would normally be paid. 

32.05 Retirement 

The normal retirement age shall be sish-five (65 ) .  An employee's employment shall be estended beyond 
the age of sisly-five (65) provided that: 

(a) the employee requests such estension in writing a minimum of three (3) months prior to reaching the 
normal retirement age, and 

(b) there shall be no interniption and/or discontinuation of service, and 

(c) such employee is capable of performing his assigned duties. 

32.06 Liabilitv Protection 

Employees shall be covered by tlie Employers Personal Liability Protection Policy as stated in Board of 
Management Minute 91.0059 and as amended from time to time. 

32.07 
proratio being the hours remlarlv worked in relation to the normal hours worked for full-time emolovees. 

A seasonal employee shall accumulate senice credits for retirement allowance on a prorated basis: the 

ARTICLE 33 - PART-TIhfE EMPLOYEE PROVISIONS 

33.01 
regularly worked in relation to the normal hours worked for full-time employees: 

(a) A part-time employee shall accumulate the following on a pro-rated basis: tlie pro-ratio being the hours 

(i) seniority 
(ii) vacation credits 
(iii) sick leave credits 
(iv) service crcdits for retircnient allowance. 

(b) All other leaves are applicable 011 a pro-rated basis. 

33.02 
shall receive the holiday without loss of pay. Wlicrc a holiday falls on a part-time employee's regular day ofF, the lioliday 
is not rescheduled nor is the part-time employee orlicnvisc conipcnsatcd. 

Notwithstanding Article 22, where a liolidiiy falls on a part-time employee's scheduled workday, the employee 
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33.03 
completion of each total annud hours of work normally worked by full-time employees. 

33.04 

Nohvithstanding Article 21.05, a part-time employee shall be eligible for an anniversary pay increment only after 

, . .. 
Participation of a part-time employee in any group benefit plan is subject to the terms of such plan. 

- 33.05 
with earral contributions from ernolover and emdovee up to 4.5%. 

Part-time emulovees mav uarticiuate, on a voluntarv basis. in the uension ulan for Dart-time emdovees 

ARTICLE 34 - PORTABILITY 

34.01 Upon transfer from Parts 11, I11 or IV of the Public Service: 

(a) an employee is entitled to transfer unused sick leave credits to a masinium of 240 days credit; 

(b) an employee is entitled to transfer unused vacation leave credits. 

(c) an employee is entitled to include the number of years continuous employment in the Public Service for 
purposes of calculating vacation leave and retirement allowance entitlements. The total number of years of continuous 
employment cannot be included when the employee's terms and conditions of employment immediately prior to transfer 
did not include a retirement allowance provision; 

(d) an employee shall be entitled to transfer tlie employee's accumulated pension credits to any other pension 
plan that is applicable upon the employee's becoming employed in another part of the Public Service according to the 
terms of the reciprocal agreement in effect. 

ARTICLE 35 - TECHNOLOGICAL CHANGE 

35.01 
than that previously used by the Employer, and a change in the manner in which the Employer carries on its operations 
that is directly related to the introduction of that equipment or material. 

Technological change means the introduction of equipment or material of a different technical nature or kind 

3 5.02 
duties performed by employees in the Bargaining Unit the Employer agrees to notifv the employees and the Association at 
least four (4) months in advance of such intention. 

When the Employer is considering the introduction of technological change which substantially changes the 

35.03 If. as a result of a change in technology, the Employer requires an employee to undertnke additional training, the 
training will be provided to the employee. Such training shall be given during the hours of work whenever possible. Any 
training due to technological change shall be at the Employer's espense without loss of pay to the employee. 

35.04 If, after a reasonable period of training the employee is unable or unwilling to acquire sufficient competence, the 
Employer shall make eveIy effort to retain the employee in such position as may be available within the competence of the 
employee. Should technological change result in lay off of an employee, the affected employee shall be laid off in 
accordance with the lay off provisions of this Agreement. 

ARTICLE 36 - MERGER AND AMALGAMATION 

36.01 Escept in cases of emergency should the Province merge, amalgamate or combine any of its operations or 
functions or take over any of the operations or fimctions of another body which substantially changes the duties performed 
by employees in the bargaining unit, the eniploycr agrees to notify in  writing the eniployees and the Association at least 
one hundred and twenty calendar days in advance of the implcnientntion of such change. 

36.02 
every reasonable effort to provide continuous employment in tlicir current classification for employees affected in the 
bargaining unit. Any employee affected by such take over sliall be offcrcd alternate employment, if available with thcir 

Discussion will commence between the parties within ten ( I O )  days of such notice. The employer sliall make 
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+- 
present employer or another institution, agency or department covered by this agreement and in the latter case, seniority of 
employees in the amalgamated agency or institution, shall be considered as one (1) list. If alternate employment is not 
available, layoff shall be in accordance with the layoff provisions of this agreement. 

36.03 
available positions provided they have the ability, aualifications and skills to do the work. 

Where a new operation is planned to replace an existing one. current employees will be given preference in filling 

36.04 
the training u<ll be provided to the employee. Such training shall be given during hours of work whenever possible. Any 
training due to merger and amalgamation shall be at the employer's expense nithout loss of pay to the employee. 

If as a result of a merger or amalgamation the employer requires an employee to undertake additional training, 

36.05 If after a reasonable period of training the employee is unable or unwilling to acquire sufficient competence the 
employer shall make very effort to retain the employee in such position as may be available within the competence of the 
employee. If no such position is ayailable the employee shall be laid off in accordance with the lay off provisions of this 
agreement. 

ARTICLE 37 - DURATION AND TERMINATION 

37.01 
November I ,  1996 (Eneineerine & Field): April 1. 1997 (General z Labour -- and Trades (Siipervi- 
Ilaboratorv and Medical) and June 1. 1997 (Technical Insuection). and endinLNovember- --- and shall be 
2tmmtimIlperieFed thereafter for successive periods of Twelve (12) months unless either Party requests the 
negotiations of a new Agreement by giving written notice to the other Party not less than thirty (30) calendar days and not 
more than s i i v  (60) calendar days prior to the espiration date of this Agreement or renewal thereof. 

This agreement constitutes the entire aereement between the Parties and shall be in effect for the term beeinning 

37.02 
force until such time as an agreement has been signed in respect of a renewal. amendment, or substitution thereof, or until 
such time as a deadlock is declared under the Public Semice Labour Relations Act. 

Where a notice requesting negotiation of a new agreement has been given. this Agreement shall remain in full 

ARTICLE 38 - RETROACTIVITY 

35.01 
Collective Agreement. 

Unless othenvise stated in the agreement. all new wages are retroactive as per the salan. schedules listed in this 

38.02 (a) All present employees are entitled to retroactive pay for all paid hours. 

(b) The following employees are entitled to retroactive pay on a prorated basis: employees who retired after 
the espiry date of the previous Collective Agreements (s); employees ;vho were laid off prior to the date of signing; and 
employees on approved leave of absence on the date of signing. 

38.03 Other employees who were eniployed 011 the date of espiration of the previous Collective Agreement@) and who 
are not employed on the date of signing of this agreement shall be entitled to retroactive pay provided they make claim by 
notice in writing to the employer within f0rty-fk.e (45) calendar days from the date of signing of this Collective 
Agreement. 

38.01 
the agreement. 

All other changes are effective on the date of signing of tlic collective agreement othenvise specifically stated in 



IN WITNESS WHEREOF, the parties have signed this 30th day of July, 1998. 
.. 

FOR THE ASSOCIATION: 
A 
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Laboratory Technologist I 
Laboratory Techn-ist II 
Laboratory Technologist Ill 
-_____---- 

X-Ray Technician I 
X-Ray Technician II 

SCHEDULE A 
LABORATORY AND MEDICAL 

BIWEEKLY RATES OF PAY 
EFFECTIVE JUNE 1,1997 . .  

A B C D E F 

1056 1112 1168 1229 1287 1351 
1280 1342 1408 1481 1553 
1466 1541 1623 1701 1785 

1003 1050 1104 1160 1220 
1280 1342 1408 1481 1553 

SCHEDULE A 
LABORATORY AND MEDICAL 

BIWEEKLY RATES OF PAY 
EFFECTIVE DECEMBER 1,1997 

A B C D E F 

Laboratory Technologist I 1061 1118 1174 1235 1293 1358 
Laboratory Technologist II 1286 1349 1415 1488 1561 
Laboratory Technologist I I I 1473 1549 1631 1710 1794 

X-Ray Technician I 
X-Ray Technician II 

1008 ' 
1286 

1055 1110 1166 1226 
1349 1415 1488 1561 

SCHEDULE A 
LABORATORY AND MEDICAL 

BIWEEKLY RATES OF PAY 
EFFECTIVE JUNE 1,1998 
A B C D E F 

Laboratory Technologist I 1072 1129 1186 1247 1306 1372 

Laboratory Technologist I I I 1488 1564 1647 1727 1812 
Laboratory Technologist II 1299 1362 1429 1503 1577 

X-Ray Technician I 
X-Ray Technician I I  

1018 1066 1121 1178 1238 
1299 1362 1429 1503 1577 



Engineering Technician I 
Engineering Technician II 
Engineering Technician Ill 
Engineering Technician IV 
Engineering Technician V 

Technical Projects Manager 

Planning Technician I 
Planning Technician II 

Inspector I 
Inspector I 1  
Inspector Ill --- 

Abstractor 

Audio Visual Producer I 
Audio Visual Producer II 

Cartographic Technician Trainee 
CartogmhJc Technician I 
Cartographic Technician I1 
Cartographic Technician Ill 
Cartographic Technician IV 
Cartographic Technician V 

t- 

Commercial Artist I 
Commercial Artist II 
Commercial Artist I l l  

Photographer I 
Photographer I I 

Photography Supervisor 

Photographic Technician I 
Photographic Technician II 

Regional Environmental 
Enforcement Supervisor 

Senior Technical Advisor 

District Maintenance Manager 

SCHEDULE A 
ENGINEERING AND FIELD 
BIWEEKLY RATES OF PAY 

EFFECTIVE JUNE 1,1997. 
A 

868 
97 1 

1095 
1208 
1388 

1597 

1095 
1225 

814 
909 

1016 

1138 

965 
1077 

648 
797 
94 1 

1026 
1138 
1190 

820 
1017 
1270 

91 7 
1026 

1116 

826 
867 

1328 

1528 

1528 

B 

91 1 
1018 
1148 
1267 
1455 

1675 

1148 
1289 

857 
952 

1068 

1194 

1013 
1133 

683 
836 
990 

1077 
1195 
1251 

863 
1068 
1333 

964 
1077 

1174 

869 
908 

1392 

1602 

1602 

C 

955 
1071 
1208 
1331 
1530 

1760 

1208 
1349 

899 
1000 
1120 

1253 

1066 
1188 

71 5 
878 

1039 
1132 
1255 
1313 

903 
1120 
1400 

1012 
1132 

1229 

91 3 
954 

1465 

1683 

1683 

D 

1003 
1123 
1267 
1396 
1605 

1846 

1267 
1420 

943 
1050 
1179 

1315 

1117 
1249 

752 
923 

1093 
1188 
1316 
1378 

949 
1178 
1469 

1065 
1188 

1291 

958 
1000 

1536 

1766 

1766 

E 

1052 
1181 
1331 
1467 
1688 

1940 

1331 
1491 

9 92 
1104 
1235 

1383 

'1175 
1312 

789 
970 

1146 
1248 
1384 
1446 

996 
1235 
1542 

1116 
1248 

1356 

1007 
1050 

1613 

1856 

1856 
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Engineering Technician I 
Engineering Technician II 
Engineering Technician I l l  
Engineering Technician IV 
Engineering Technician V 

Technical Projects Manager 

Planning Technician I 
Planning Technician II 

Inspector I 
Inspector I I  
Inspector I l l  

Abstractor 

Audio Visual Producer 1 
Audio Visual Producer II 

Cartographic Technician Trainee 
Cartographic Technician I 
Cartographic Technician II 
Cartographic Technician Ill 
cartographic Technician IV 
Cartographic Technician V 

Commercial Artist I 
Commercial Artist I I  
Commercial Artist Ill 

Photographer I 
Photographer II 

Photography Supervisor 

Photographic Technician I 
Photographic Technician I I  

Regional Environmental 
Enforcement Supervisor 

Senior Technical Advisor 

District Maintenance Manager 

SCHEDULE A 
ENGINEERING AND FIELD 
BIWEEKLY RATES OF PAY 

EFFECTIVE DECEMBER 1,1997 

A 

872 
976 

1100 
1214 
1395 

1605 

1100 
1231 

81 8 
91 4 

1021 

1144 

970 
1082 

651 
801 
946 

1031 
1144 
1196 

824 
1022 
1276 

922 
1031 

1122 

830 
871 

1335 

1536 

1536 

B 

916 
1023 
1154 
1273 
1462 

1683 

1154 
1295 

861 
957 

1073 

1200 

1018 
1139 

686 
840 
995 

1082 
1201 
1257 

867 
1073 
1340 

969 
1082 

1180 

873 
91 3 

1399 

1610 

1610 

C 

960 
1076 
1214 
1338 
1538 

1769 

1214 
1356 

903 
1005 
1126 

1259 

1071 
1194 

71 9 
882 

1044 
1138 
1261 
1320 

908 
1126 
1407 

1017 
1138 

1235 

91 8 
959 

1472 

1691 

1691 

D 

1008 
1129 
1273 
1403 
1613 

1855 

1273 
1427 

948 
1055 
1185 

1322 

1123 
1255 

756 
928 

1098 
1194 
1323 
1385 

954 
1184 
1476 

1070 
1194 

297 

963 
005 

544 

1775 

1775 

E 

1057 
1187 
1338 
1474 
1696 

1950 

1338 
1498 

997 
1110 
1241 

1390 

1181 
1319 

793 
975 

1152 
1254 
1391 
1453 

1001 
1241 
1550 

1122 
1254 

363 

01 2 
055 

621 

1865 

1865 
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SCHEDULE A 
ENGINEERING AND FIELD 
BIWEEKLY RATES OF PAY 
EFFECTIVE JUNE 1,1998. 

Engineering Technician I 
Engineering Technician II 
Engineering Technician Ill 
Engineering Technician IV 
Engineering Technician V 

Technical Projects Manager 

Planning Technician I 
Planning Technician II 

Inspector I 
Inspector II 
Inspector Ill 

Abstractor 

-1 

Audio Visual Producer I 
Audio Visual Producer II 

Cartographic Technician Trainee 
Cartographic Technician I 
cartographic Technician II 
Cartographic Technician Ill 
Cartographic Technician IV 
Cartographic Technician V 

Commercial Artist I 
Commercial Artist I I  
Commercial Artist Ill 

Photographer I 
Photographer II 

Photography Supervisor 

Photographic Technician I 
Photographic Technician II 

Regional Environmental 
Enforcement Supervisor 

Senior Technical Advisor 

District Maintenance Manager 

A 

881 
986 

1111 
1226 
1409 

1621 

1111 
1243 

826 
923 

1031 

1155 

980 
1093 

658 
809 
955 

1041 
1155 
1208 

832 
1032 
1289 

93 1 
1041 

1133 

838 
880 

1348 

1551 

1551 

B 

925 
1033 
1166 
1286 
1477 

1700 

1166 
1308 

870 
967 

1084 

1212 

1028 
1150 

693 
848 

1005 
1093 
1213 
1270 

876 
1084 
1353 

979 
1093 

1192 

882 
922 

1413 

1626 

1626 

C 

970 
1087 
1226 
1351 
1553 

1787 

1226 
1370 

912 
1015 
1137 

1272 

1082 
1206 

726 
891 

1054 
1149 
1274 
1333 

91 7 
1137 
1421 

1027 
1149 

1247 

927 
969 

1487 

1708 

1708 

D 

1018 
1140 
1286 
1417 
1629 

1874 

1286 
1441 

957 
1066 
197 

335 

134 
268 

764 
937 

1109 
1206 
1336 
1399 

964 
1196 
1491 

1081 
1206 

1310 

973 
1015 

1559 

1793 

1793 

E 

1068 
1199 
1351 
1489 
1713 

1970 

1351 
1513 

1007 
1121 
253 

404 

193 
332 

80 1 
985 

1164 
1267 
1405 
1468 

1011 
1253 
1566 

1133 
1267 

1377 

1022 
1066 

1637 

1884 

1884 
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Appraiser I 
Appraiser I I  
Appraiser I I I 
Appraiser IV 
Appraiser V 
e- 

Assessor l 
Assessor I1 
Assessor I I I 
Assessor IV 

Claims Investigator 

Fish Inspector I 
Fish Inspector I 1  
Fish Inspection Supervisor 

NBHC Housing Inspector 

Property Management Agent 

Public Health Technician 
Public Health Inspector 
Public Health Inspection Specialist 

Technical Services Inspector I 
Technical Services Inspector II 
Technical Services Inspector I l l  
Technical Services Inspector IV 

SCHEDULE A 
TECHNICAL INSPECTION 

BIWEEKLY RATES OF PAY 
EFFECTIVE JUNE 1,1997' 

A 

91 0 
1056 
1268 
1392 
1539 

910 
1056 
1268 
1392 

1143 

909 
1088 
1434 

1308 

1519 

909 
1341 
1434 

1308 
1434 
1498 
1567 

B 

954 
1110 
329 
462 
61 5 

954 
110 
329 
462 

200 

954 
142 
498 

366 

1595 

954 
1410 
1498 

1366 
1498 
1567 
1639 

C 

1165 
395 
536 
694 

165 
395 
536 

257 

003 
200 
567 

434 

1676 

1003 
1480 
1567 

1434 
1567 
1639 
1719 

D 

1220 
466 
61 2 
780 

220 
1466 
1612 

1324 

1052 
1257 
1639 

1498 

1758 

1052 
1554 
1639 

1498 
1639 
1719 
1796 

E 

1282 
1541 
1693 
1865 

1282 
1541 
1693 

1389 

1106 
1325 
1719 

1567 

1847 

1106 
1633 
1719 

1567 
1719 
1796 
1883 

F 

1639" 

1 142* 

1639** 
1796** 
1883** 
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Appraiser I 
Appraiser II 
Appraiser Ill 
Appraiser IV 
Appraiser V 

Assessor I 
Assessor I I 
Assessor Ill 
Assessor IV 

Claims Investigator 

Fish Inspector I 
Fish Inspector I1 
Fish Inspection Supervisor 

NBHC Housing Inspector 

Property Management Agent 

SCHEDULE A 
TECHNICAL INSPECTION 

BIWEEKLY RATES OF PAY 
EFFECTIVE DECEMBER 1,1997 

Public Health Technician 
Public Health Inspector 
Public Health Inspection Specialist 

Technical Services Inspector I 
Technical Services Inspector I 1  
Technical Services Inspector Ill 
Technical Services Inspector IV 

A 

91 5 
1061 
1274 
1399 
1547 

91 5 
1061 
1274 
1399 

1149 

91 4 
1093 
1441 

1315 

1527 

91 4 
1348 
1441 

1315 
1441 
1505 
1575 

B 

959 
1116 
1336 
1469 
1623 

959 
1116 
1336 
1469 

1206 

959 
1148 
1505 

1373 

603 

959 
41 7 
505 

373 
505 
575 
647 

C 

1171 
1402 
1544 
1702 

1171 
1402 
1544 

1263 

1008 
1206 
1575 

1441 

1684 

1008 
1487 
1575 

1441 
1575 
1647 
1728 

D 

1226 
1473 
1620 
1789 

1226 
1473 
1620 

1331 

1057 
1263 
1647 

1505 

767 

057 
562 
647 

505 
647 
728 
805 

E 

1288 
1549 
1701 
1874 

1288 
1549 
1701 

1396 

1112 
1332 
1728 

1575 

1856 

1112 
1641 
1728 

1575 
1728 
1805 
1892 

F 

1647** 

1148* 

1647** 
1805** 

1892 



Appraiser I 
Appraiser 1 1  
Appraiser I I I 
Appraiser IV 

Assessor I 
Assessor II 
Assessor I I I 
Assessor IV 

Claims Investigator 

Fish Inspector I 
Fish Inspector I 1  
Fish Inspection Supervisor 

NBHC Housing Inspector 

Property Management Agent 

Public Health Technician 
Public Health Inspector 
Public Health Inspection Specialist 

Technical Services Inspector I 
Technical Services Inspector I I  
Technical Services Inspector Ill 
Technical Services Inspector IV 

SCHEDULE A 
TECHNICAL INSPECTION 

BIWEEKLY RATES OF PAY 
EFFECTIVE JUNE 1,1998 

A 

924 
1072 
1287 
1413 
1562 

924 
1072 
1287 
1413 

1160 

923 
1104 
1455 

1328 

1542 

923 
1361 
1455 

1328 
1455 
1520 
1591 

B 

969 
1127 
1349 
1484 
1639 

969 
1127 
1349 
1484 

1218 

969 
1159 
1520 

1387 

1619 

969 
1431 
1520 

1387 
1520 
1591 
1663 

C 

1183 
1416 
1559 
1719 

1183 
1416 
1559 

1276 

1018 
1218 
1591 

1455 

1701 

1018 
1502 
1591 

1455 
1591 
1663 
1745 

D 

1238 
1488 
1636 
1807 

1238 
1488 
1636 

1344 

1068 
1276 
1663 

1520 

1785 

1068 
1578 
1663 

1520 
1663 
1745 
1823 

E 

1301 
1564 
1718 
1893 

1301 
1564 
1718 

1410 

1123 
1345 
1745 

1591 

1875 

1123 
1657 
1745 

1591 
1745 
1823 
1911 

F 

1663** 

11 59* 

1663** 
1823** 

1911 
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SCHEDULE A 
GENERAL LABOUR AND TRADES (SUPERVISORY) 

BIWEEKLY RATES OF PAY 
EFFECTIVE JUNE 1,1997. .. 

A B C D E 

Highway Supervisor I 1077 1130 1190 1247 1310 

Highway Supervisor II 1213 1274 1338 1405 1476 

SCHEDULE A 
GENERAL LABOUR AND TRADES (SUPERVISORY) 

BIWEEKLY RATES OF PAY 
EFFECTIVE DECEMBER 1,1997 

A B C D E 

Highway Supervisor I 1082 1136 1196 1253 1317 ' 

Highway Supervisor II 1219 1280 1345 1412 1483 

SCHEDULE A 
GENERAL LABOUR AND TRADES (SUPERVISORY) 

BIWEEKLY RATES OF PAY 
EFFECTIVE JUNE 1,1998 

A B C D E 

Highway Supervisor i 

Highway Supervisor I I  

1093 1147 1208 1266 1330 

1231 1293 1358 1426 1498 

42 



Engineering Technician I 
Engineering Technician I 1  
Engineering Technician I l l  
Engineering Technician IV 
Engineering Technician V 

Technical -.- Projects _I- Manager - 

Planning Technician I 
Planning Technician I I  

Inspector I 
inspector I I  
Inspector I l l  

Senior Technical Advisor 

District Maintenance 
Manager 

SCHEDULE A-1 
ENGINEERING AND FIELD 
BIWEEKLY RATES OF PAY 
EFFECTIVE JUNE 1,1997 

40 HOURSNVEEK 

A 
958 

1071 
1208 
1333 
1532 

1762 

1208 
1352 

898 
1003 
1121 

1686 

1686 

B 
1005 
1123 
1267 
1398 
1606 

1848 

1267 
1422 

946 
1050 
1178 

1768 

1768 

C 
1054 
1182 
1333 
1469 
1688 

1942 

1333 
1489 

992 
1103 
1236 

1857 

1857 

D 
1107 
1239 
1398 
1540 
1771 

2037 

1398 
1567 

1041 
1159 
1301 

1949 

1949 

E 
1161 
1303 
1469 
1619 
1863 

21 41 

1469 
1645 

1095 
1218 
1363 

2048 

2048 



Engineering Technician I 
Engineering Technician I1 
Engineering Technician I l l  
Engineering Technician IV 
Engineering Technician V 

Technical Projects Manager 

Planning Technician I 
Planning Technician I I  

Inspector I 
Inspector I I  
Inspector Ill 

Senior Technical Advisor 

District Maintenance Manager 

SCHEDULE A-1 
ENGINEERING AND FIELD 
BIWEEKLY RATES OF PAY 

EFFECTIVE DECEMBER 1,1997 

40 HOURSNEEK 

A 

962 
1077 
1214 
1340 
1539 

1771 

1214 
1358 

903 
1009 
1127 

1695 

1695 

B 

1011 
1129 
1273 
1405 
1613 

1857 

1273 
1429 

950 
1056 
1184 

1777 

1777 

C 

1059 
1187 
1340 
1476 
1697 

1952 

1340 
1496 

996 
1109 
1242 

1866 

1866 

D 

1112 
1246 
1405 
1548 
1780 

2047 

1405 
1575 

1046 
1164 
1308 

1959 

1959 

E 

1166 
1310 
1476 
1626 
1871 

21 52 

1476 
1653 

1100 
1225 
1369 

2058 

2058 



Engineering Technician I 
Engineering Technician II 
Engineering Technician I l l  
Engineering Technician IV 
Engineering Technician V 

Tech n i ca I Projects Ma nag er 

Planning Technician I 
Planning Technician II 

Inspector I 
Inspector II 
Inspector I l l  

Senior Technical Advisor 

District Maintenance Manager 

SCHEDULE A-1 
ENGINEERING AND FIELD 
BIWEEKLY RATES OF PAY 
EFFECTIVE JUNE 1,1998. 

40 HOURSMIEEK 

A 

972 
1088 
1226 
1353 
1555 

1789 

1226 
1372 

91 1 
1018 
1138 

1711 

171 1 

B 

1021 
1140 
1287 
1419 
1630 

1876 

1287 
1443 

960 
1067 
1196 

1794 

1794 

C 

1070 
1199 
1353 
1491 
1714 

1972 

1353 
1512 

1006 
1120 
1255 

1885 

1885 

D 

1123 
1258 
1419 
1564 
1798 

2068 

1419 
1590 

1056 
1176 
1321 

1978 

1978 

E 

1178 
1323 
1491 
1643 
1890 

21 74 

1491 
1670 

1111 
1237 
1383 

2079 

2079 



SCHEDULE A-1 
T ECl I N ICA L GROUP PAY PLAN 

IRIP1,ISAlENTATION ON DAIE OF SIGNING 

Group 1 

Croup 2 

Gruup 3 

Croup 4 

Croup 5 

Group 6 

c;rlnlp 7 

Crciup X 

Grc~i~p I 

hlin 

1 2 3 4 5  
838 860 870 881 891 

1 2 3 4 5  
926 937 948 960 971 

1 2 3 4 5  
1008 1020 1032 1044 1056 

1 2 3 4 5  
1095 1108 1122 1135 1148 

1 2 3 4 5  
1204 1218 1232 1247 1263 

1 2 3 4 5  
1324 1340 1356 1373 1390 

1 2 3 4 5  
I449 1467 1484 1503 1521 

1 2 3 4 5  
1579 1599 1618 1637 1656 

Apprai \er I 
Cartogi ophic Technician I 
Coiiiniercial Artist I 
Photogrphic Technician I 

Pliotographic Technician I t  
Engineering Technician I 
Awe\ ror I 

Group 8 
Proper ty AIoiioSeiiieiit :lgent 

Senior Technical rfdvisor 
District hlaintenance Manager 

TechiGcal SdrviceJ Iiispccwr II * 
- Apprai:er V 

6 7 8  
902 914 925 

6 7 X  
983 995 1007 

6 1 8  
1070 1084 1097 

6 7 8  
1163 1177 1192 

6 7 8  
1278 1294 1309 

6 7 8  
1406 1423 1440 

6 7 %  
1540 1558 1577 

6 7 8  
1677 1698 1718 

9 
936 

9 
1019 

9 
I l l 0  

9 
1206 

9 
1326 

9 
1457 

9 
1597 

9 
1739 

1 0 
947 

in 
103 1 

10 
I124 

10 
I220 

10 
1342 

10 
I475 

1 (I 
1616 

to 
1760 

11 12 
958 970 

1 1  12 
1043 I055 

11  12 
1137 1150 

11 12 
1234 1249 

1 1  12 
1358 1375 

11 12 
1493 1511 

11  12 
1635 I654 

11 12 
1782 1804 

13 14 15 16 17 18 
982 994 1006 1018 1030 1042 

13 14 15 16 17 18 
1069 1083 1096 1109 1123 1136 

13 14 15 16 17 18 
1165 1180 1194 1208 1222 1236 

13 14 15 16 17 18 
1265 1280 1296 1311 1328 1344 

13 14 15 16 17 18 
1392 1408 1425 1442 1459 1477 

13 14 15 16 17 18 
1530 1548 1567 1586 1606 1625 

13 14 15 16 17 . 18 
1675 1696 1716 1737 175X 1780 

13 14 15 16 17 1X 
1825 1847 1870 1892 1915 1939 

Croiq  2 Group 3 Groitp 4 
I;i.sh Inspector I Airdio 14.sical I'roditcer I Appraiser II  
Photographer I Engineering Technician II Assessor I I  
Piiblic Health Technician Coniniercial Artist / I  Highway Sicpervisor I 
Cartographic Technician II  Photographer II  Aitdio Visital Producer I I  

Cortographic Technicion I I I  Fish Inspector I1 
Engineering Technician I I I  
Lab Technologist I 
Photographic Sicpervisor 

Control Disc hlax 
Point Max 

19 20 21 22 23 24 
1054 1U68 1082 1095 1108 1122 

19 20 21 22 23 24 
1149 1164 1178 1193 1207 1221 

19 20 21 22 23 24 
1251 1267 1283 1298 1313 1329 

19 20 21 22 23 24 
1360 1377 1394 1410 1427 1444 

19 20 21 22 23 24 
1496 1514 1533 1551 1570 1588 

19 20 21 22 23 24 

19 20 21 22 23 e24 25 26 21 28 

19 20 21 22 23 24 
1962 1986 2010 2034 2058 2083 

1644 1663 1683 1704 1724 1745 

1802 1823 1844 1866 1889 1912 1935 1958 1982 2006 

Croicp 5 Group 6 Group 7 
Ab ,tractor Appraiser 111 Engineer@ Technician 1' 
Cartogropkic Technician I V  Assessor III AppraisevIV 
Engineering Technicran IV Lab Technologist II Assessor IV 
II ighwqi  Supervisor II  Reg Envir. Enforcement Public Hlth Inspector 

Fish Inrpection Super 
Lab Technologist 111 
Technical Sen, Inspector II 
Technical Sen, Incpecior 11-F 
Technical Sen, Inspector 111 

*Only positions classifed aa 
Technical Service Inspcdor 111 
OR those classified as Tech. - 
S e w  Inspector 11 thd po"s 

the National Board of Boiler 
Inspector Nuclear certification, 
may proceed to Step 24 ofthe 
range. 

Super 
Technical Sew Inspector I 

46 



SCHEDULE A-1 
TECIINICAI~ GROUP PAY PLAN 

EPFECI‘IVK I)I<CEI\IIIER 1,1998 

hlin Control 
Point Max 

Disc Max 

1 2 3  
838 860 870 

1 2 3  
926 937 94X 

1 2 3  
1008 1020 1032 

1 2 3  
1035 1108 1122 

1 2 3  
1204 1218 1232 

1 2 3  
1324 1340 1356 

1 2 3  
1449 1467 14x4 

1 2 3  
1579 1599 1618 

Ayprairer I 
Coirogrnphic Technicion I 
~‘[)iiiiiierciol~-~rti \I I 
t’horographic Technicion I 

I’horogrophic Technician I1 
Engineerinx Technicion I 
..1\\es\or I 

G - ~ ~ I I I I  x 
 proper^^ h lanopiient Agent 

Senior Technrcol /Idwsor 
Lhtricr Alointmtince Alonoger 
Appraiser I’ 
Technicol Services Inspector 11’ 

4 5 6  
881 891 902 

4 5 6  
960 971 983 

4 5 6  
I044 1056 1070 

4 5 6  
1135 1148 1163 

4 5 6  
1247 1263 1278 

4 5 6  
1373 1390 1406 

4 5 6  
1503 I521 1540 

4 5 6  
1637 1656 1677 

7 8 9  
914 925 936 

7 x 9  
995 1007 1019 

7 8 9  
1084 1097 1110 

7 x 9  
1177 1192 1206 

7 8 9  
1294 1309 1326 

7 8 9  
1423 1440 1457 

7 x 9  
155X 1577 1597 

7 8 9  
1638 1718 1739 

to 
947 

10 
1031 

1 0  
1124 

10 
1220 

1 I I  
I342 

10 
I475 

111 
1616 

10 
1760 

11 12 13 14 15 
958 970 982 994 1006 

11 12 13 14 15 
1043 I055 1069 1083 1096 

11 I2 13 14 15 
1137 1150 1165 1180 1194 

11 12 13 14 15 
1234 1249 1265 1280 1296 

11 12 13 14 15 
1358 1375 1392 1418 1425 

11 12 13 14 15 
1493 1511 1530 154X 1567 

11 12 13 14 15 
1635 1654 1675 1696 1716 

11 12 13 14 15 
1782 1804 1825 1847 1x70 

C h i r p  2 Group 3 Groirrp I 
Fish Inspeeror I Aitdio Ilisital I’rodiicer I ilppmiser I 1  
I’horqyropher I Engineering Technicion 11 flssessor I I  
I’icblic Heolth Technicion Coiiiiiiercid .Irtr.ct I I  IIighwoy Siipervisor I 
Cortogrophic Technician I1 Photographer 11 Artdio I isital Prodirrcer I I  

Cmrogrophic Technician III  Fish Inspector I I  
Engineering Technician I l l  
Loh Teclinologivt I 
I’hotogrtrpliic Sitpervi yor 

16 
1018 

16 
1109 

16 
1208 

16 
131 1 

I 6  
1442 

16 
I586 

16 
1737 

16 
I892 

17 18 19 20 21 22 23 24 
1030 1042 1054 1068 1082 1095 1108 1122 

17 in 19 20 21 22 23 24 

17 in  19 2n 21 22 23 24 

1123 1136 1149 1164 1178 1193 1207 1221 

1222 1236 1251 1267 1283 1298 1313 1329 

17 18 13 20 21 22 23 24 
1328 1344 1360 1377 1394 1410 1427 1444 

17 i n  19 20 21 22 23 24 
1459 I477 1496 1514 1533 1551 I570 1588 

17 18 19 20 21 22 23 24 
1606 1625 1644 1663 1683 1704 1724 1745 

17 18 19 20 21 22 23 a 2 4  25 26 27 2n 
1758 1780 1802 1823 1844 1x66 1889 1912 1935 1958 1982 2006 

17 18 19 20 21 22 23 24 
1915 1939 1962 1986 2010 2034 2058 2083 

GrlJii/J 5 ~rlJll/J 6 Grt~irp 7 
A bstractor Appraiser I l l  Engineering Technician V 
Cortogrophic Technicion Il’ ils.re.ssor I11 Appraiser Il.’ 
Engineering Technician IV Lab Technologist I I  Assersor I V  
High -.,---- wry Siipervisor - -. - I1 Reg Envir. Enforceiiient Piiblic HIth Inspector 

Fi.rh In.rpec1ion Siiper 
Lab Technologist III  
Technical Serv Incpector I1 
Technicol Serv Inrpector II-F 
Technical Serv In.rpector 111 

*Only positions clusitkd as 
Technical Service Inspector III 
OR those clarsilied as Tech. - 
Serv Inspector I1 that posses 

the National Board of Boiler 
Inspector Niiclear ceriification , 
miiy procml to Step 24 oftlie 
range. 

Siiper 
Technical Serv Inspector I 
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SCIXEDUL~ A-1 
TECIINICAL GROUP FAY P I A N  

EITECTIVE JUNE 1,1999 

Crllllp 1 

Croup 2 

Cr1ql 3 

<;roup J 

Croup 5 

crllup 6 

Grlnlp 7 

Group X 

Groiip J 

h.1 i n 

1 2 3 4 5 6  
844 866 877 888 898 909 

1 2 3 4 5 6  
933 944 955 967 978 990 

1 2 3 4 5 6  
1016 1028 I040 1052 1064 1078 

1 2 3 4 5 6  
1103 I l l 6  1130 1144 1157 1172 

1 2 3 4 5 6  
1213 1227 1241 1256 1272 1288 

1 2 3 4 5 6  
1334 1350 1366 13x3 1400 1417 

1 2 3 4 5 6  
1460 1478 1495 1514 1532 1552 

1 2 3 4 5 6  
1591 1611 1630 1649 166X 1690 

clpprairer I 
Cartographic Technician I 
Conitnercial Artist I 
Photographic Technician I 

Photographic Technician II  
lhginerring 7echnician I 
d > w s o r  I 

Groiip 8 
Properv Alimngetnent Agenr 

Senior Technical Advisor 
Disrrict hfaintenance Alnnager 
Apprarser I’ 
Technical Services Inspector IJ’ 

7 8 9  
921 932 943 

7 8 9  
1002 I015 1027 

7 8 9  
I092 1105 1118 

7 x 9  
I186 1201 I215 

7 8 9  
1304 1319 1336 

7 8 9  
1434 1451 1368 

7 8 9  
1570 1589 1609 

7 8 9  
1711 1731 1752 

10 11 12 13 
954 965 977 989 

10 11 12 13 
1039 1051 1063 1077 

10 1 1  12 13 
1132 1146 1159 1174 

10 11 12 13 
1229 1243 1258 1274 

10 11 12 13 
1352 1368 1385 1402 

1 0  1 1  12 13 
1486 1504 1522 1541 

10 1 1  12 13 
1628 1647 1666 1688 

10 11 12 13 
1773 1795 1x18 1x39 

14 15 16 17 18 
1001 1014 1026 1038 1050 

I4 15 16 17 18 
1091 1104 1117 1131 1145 

14 15 16 17 18 
1183 1203 1217 1231 1245 

14 15 16 17 18 
1230 1306 1321 I338 1354 

14 15 16 17 18 
1419 1436 1453 1470 1488 

14 15 16 17 18 
1560 1579 1598 1618 1637 

14 15 16 17 111 
1709 1729 1750 1771 1793 

14 15 16 17 18 
1861 1884 1906 1929 1954 

Croiip 2 Griiiip 3 Griiiip 4 
Fish In.rpecror I Audio l‘sitnl Pi-odiicer I Appraiser II  
Photographer I Engineering Technician [ I  Assessor I I  
Piiblic Health Technician Cotntnercial Artist II I l i g h w y  Sicpervisor I 
Cartographic Technician II Photographer II  Aitdio Msrial Prodiccer I I  

Cnrtogrphic Technician 1II Fish Inspector II  
Engineering Technician 111 
Lab Techitdogirt I 
I’hotographtc Sicpervisor 

Control Disc Max 
Point Max 

19 20 21 22 23 21 
1062 1076 1090 1103 1116 1130 

19 2n 21 22 23 21 
1158 1173 1187 1202 1216 1230 

19 20 21 22 23 24 

19 20 21 22 23 21 

1260 1277 1293 1308 1323 1339 

1370 1387 14114 1421 1438 1455 

19 20 21 22 23 24 
1507 1525 1544 1563 1582 1600 

19 2Q 21 22 23 21 
1656 1675 1696 1717 1737 1758 

19 20 21 22 23 ‘24 25 26 27 28 
I816 11137 1858 1880 1903 1926 1950 1973 1997 2021 

19 20 21 22 23 24 
1977 2001 2025 2049 2073 2099 

Groiip 5 Groiip 6 Crimp 7 
A bstractor Appraiser III 
Cartographic Technician I V  Assessor III Appraiser IV 
Engineering Technician IV Lab Technologist II Assessor IV 
IIighway Stipervisor II  Reg Envir. Enforcement Piiblic Hlth.Inspector 

Fish Inspection Siiper 
Lab Technologist III 
Technical Sew Inspector II 
Technical Sew Inspecror II-F 
Technical S e w  Inspector I I I  

*Only positions classifed as 
Technical Service Inspector 111 
OR those classified as Tech. - 
Sew Inspector It  that possess 

the National Board of Boiler 
Inspector Nuclear certification, 
may proceed to Step 24 of the 
range. 

Engineering Technician t‘ 

Siiper 
Technical S e w  Inspector I 
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SCHEDIJbd A-1 
TECHNICAL CKOIJP PAY PLAN 

EFFIICTI\.'E DECEhlBER 1,1999 

hlin 

1 
848 

1 
938 

1 
l(J21 

1 
1109 

1 
1219 

1 
1341 

1 
1467 

1 
1599 

2 3 4 5  6 7 8 9 1 0 1 1  
870 881 892 902 914 926 937 948 959 970 

2 3 4 5 6 7 8 9 1 0 1 1  
949 960 972 983 995 1007 1020 1032 1044 1056 

2 3 4 5 6 7 8 9 1 0 1 1  
1033 1045 1057 1069 1083 1097 1 1 1 1  1124 1138 1152 

2 3 4 5 6  
1122 1136 1150 1163 178 

2 3 4 5 6  
1233 1247 1262 1278 294 

2 3 4 5 6  
1357 1373 1390 1407 1424 

2 3 4 5 6  
1485 1502 1522 1540 1560 

2 3 4 5 6  

7 x 9 t o  1 1  
192 1207 1221 1235 1219 

7 w 3 I O  11 
3 1 1  1326 1343 1359 1375 

7 8 9 10 11 
441 1458 1475 1493 1512 

7 x 9 10 1 1  
578 1597 1617 1636 1655 

7 8 9 10 11 
1619 1638 1657 1676 1698 1720 1740 1761 1782 1804 

Carrographic Technician I 
Coinniercial Artist I 
Photographic Technicion I 

Piioiographc Trchitmaii II 
Engineering Technician I 
A vressor I 

Gruirp 8 
Properg) I\ Ianagernent Ageiil 

Senior Teclinical Advisor 
Disrrict Alainrenance Manager 
Appraiser I' 
Technical Services In ypector II' 

12 13 14 
1068 1082 1096 

12 13 14 
1165 1180 1195 

12 13 14 15 16 17 18 
1264 1280 1296 1313 1328 1345 1061 

12 13 14 15 16 17 18 
1392 1409 1426 1443 1460 1477 1495 

Control Disc hlas 
Point hiax 

12 13 14 15 16 17 18 19 20 21 22 23 24 
982 994 1006 1019 1031 1043 1055 1067 1081 1095 1109 1122 1136 

15 I 6  17 18 19 20 21 22 23 24 
110 1123 1137 I151 1164 1179 1193 1208 1222 1236 

15 16 17 18 19 20 21 22 23 24 
209 1223 1237 1251 1266 1283 1279 1315 1330 1346 

19 20 21 22 23 24 
377 1394 1411 1428 1445 1462 

19 20 21 22 23 24 
515 1533 1552 1571 I590 1608 

19 20 21 22 23 24 
645 1664 1683 1704 1726 1746 1767 

18 19 20 21 22 23 * 2 4  25 26 27 28 

IX 19 20 21 22 23 24 

802 1825 1846 1867 1889 1913 1936 1960 1983 2007 21131 

1827 1848 1870 I893 1916 1339 1964 1987 2011 2035 2059 2083 2109 

12 13 14 
1530 1549 1568 

12 13 14 
1674 1636 1718 

12 13 14 

Groicp 2 Croiip 3 Group 4 
Fish Inspector I Ando 1'r .srra l  Prodiicer I Appraiser II  
Photographer I Engineering Technician II Assessor I I  
Pliblic Ifealth Technician Coniniercial Artist II  Highway Supervisor I 
Corrographic Technician II Photographer I1 11 itdio l~isiial Prodticer II  

Cai~tog,q~liic Techiiiciari III I;ish Invpector I I  
Engineering Technicion 111 
Lob Technologist I 
Photographic Supervisor 

15 16 17 18 
587 1606 1626 

15 16 17 
738 1759 1780 

15 16 17 

Griiiip 5 Griirrp 4 Cmicp 7 . 
Abstractor Appraiser III  Engineering Technician 1' 
Cartographic Technician IV Assessor 111 Appraiser IV 
Engineering Technician IV Lab Technologist II  Assessor I F  
Nighway Sipervisor II  Reg Envir. Enforcement Piiblic IIlth Inspector 

Fish Inrpection Super 
Lab Technologisi III 
Technical Serv Inspector II  
Technical Serv Inspector It-F 
Technical Serv Inspector III 

'Only positions classifed as 
Technical Service Inspector 111 
OR those classitled as Tech. - 
Sew Inspector 11 that possess 

the National Board of Boiler 
Inspector Nuclear ceailication , 
may proceed to Step 24 ofthe 
range. 

Siiper 
Technical Sen? Iiivpector I 
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SCIIEDULIC A-1 
TECII CROlJP PAY PIAN 

I S I ~ F E ~ ~ I I ’ E  JUNE i,2000 

hlin Control 
Point Max 

Disc hlax 

1 2  3 4 5 6 7 8 9 1 0 1 1 1 2 1 3  
856 879 890 901 911 923 935 946 957 969 980 992 1004 

14 15 16 
1016 1029 1011 

17 in 19 20 21 22 23 24 
1053 1066 1078 1092 1106 I120 1133 1147 

1 2 3 4 5 6  
947 958 970 982 993 I005 

1 2 3 4 5 6  
1031 1043 1055 1068 10x0 IO94 

1 2 3 1 5 6  

7 8 9 10 11 12 13 
017 IO30 1042 1054 1067 1079 1093 

14 15 16 
1107 1121 1131 

17 18 19 20 21 22 23 24 
1148 1163 1176 1191 1205 1220 1234 1248 

17 18 19 20 21 22 23 24 
1249 1264 1279 1296 1312 1328 1343 1359 

7 n 9 i o  11 12 13 
108 1122 1135 1149 1164 1177 1192 

14 15 16 
1207 1221 1235 

7 8 9  1 0  1 1  12 13 
247 1261 1277 1293 

10 1 1  12 13 
373 1389 1406 I423 

13 
564 

13 
713 

13 

14 15 16 
1309 1326 1341 1120 1133 1147 1162 

1 2 3 4  
1231 1245 1259 1275 

1 2 3 4  

175 1190 1204 1219 1233 

5 6 7 8 9  
291 1307 1324 1339 1356 

14 15 16 
1440 1457 1475 

17 i n  19 211 21 22 23 24 
1492 I510 1530 1548 1568 1587 1606 1624 

5 6 7 8 9  
1354 1371 13x7 1404 I421 1438 1455 1473 1490 

10 1 1  12 
508 1527 1545 

111 1 1  12 
652 1672 1691 

1(1 1 1  12 

14 15 
1584 1603 

14 15 
1735 1755 

14 15 

16 
622 

17 18 19 20 21 22 23 24 
1642 1661 1681 1700 1721 1743 1763 1785 

17 in 19 20 21 22 23 1 2 4  25 26 27 28 
1798 1820 1843 1864 1886 1908 1932 1955 1980 2003 2027 ZU51 

1 2 3 4 5 6 7 8 9  
14x2 1500 1517 1537 1555 1576 1594 1613 1633 

16 
777 

1 2 3 4 5 6 7 8 9  16 
1x83 1912 1935 

17 in 19 20 21 22 23 24 
1958 1984 2007 2031 2055 2080 2104 2130 1615 1635 1651 1674 1693 1715 1737 1757 1779 1x00 1x22 1x45 1x66 

Groiip 2 
Fish Inspector I 
Photographer I 

Groiip 3 Groitp 4 
Attdio I~Ssitrcl Prodirccr I 
Engineering Technician I I  Assessor I I  

Appraiser I I  
Groiip 5 

Appraiser I 
Carrographic Technician I 
Coniniercial Artist I 
f’horogrophic Technician I 

A bstractor jtppriiser III 
Cartowraphic Technician IV Assessor III 

Engineering Technician I’  
Amraiser IV - .  1. 

PiibliEHealth Technician Cok ierc ia j  Artist II  IIighway Siipervisor I Engineering Technician IV Lab Technologist II  Assessor IK.  
Cartographic Technician I I  Phorographer I I  Aitdio l’isical Prodiccer II Highway Supervisor II  Reg Envir. Enforcement Public HIth Inspec for 

Cnrmgrnpliic Tccltiiicicm I11 Fi.sli Iiispccror I I  Technicol Serv Inspector I Fish Inspeciron Sitper 
Super 

Engineering Technician 111 
Lob Technologist I 
Photographic Siipeiviror 

Lab Technologist I11 
Technical Sew Inspector II 
Technical Sew Inspector II-F 
Technical Sew Inspector Ill 

‘Only positions classifed as 
Technical Service Inspe&w 111 
OR those classified as Tech. - 
Serv Jnspedor I I  that possess 

the National h a r d  of Boiler 
Inspector Nuclear certification, 
may proceed to Stcp 24 of the 
range. 

I’lroto~rriphic Techiticirin I I  
Ei~gii~eerri~g Teclitiician I 
A .s.se.s.sor I 

Crimp 8 
Properg> Alanogeiiieiir Agenr 

Senior Technical Advisor 
District Alointanonce Xlanager 
-4ppraiser I 
Technical Services Inspector II’ 



SCHEDL. .& A-1 
TECH GROlJP PAY PLAN 

BFPECTIVE DECEnlBEl11,2000 

hlin Control 
Point Max 

Disc hlax 

1 2  
860 883 

3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 
894 906 916 928 940 951 962 974 985 997 1009 1021 1034 1046 1058 

18 
1071 

i n  
I I69 

18 
1270 

18 
1382 

i n  
1518 

18 
I669 

1S 
I829 

i n  
I994 

19 20 21 22 23 24 
1083 1097 I l l 2  1126 1139 1153 Criiep 1 

(;riiiip 2 

Croup 3 

Croup 4 

Group 5 

Group 6 

Grirup 7 

Group 8 

Croup 1 
Appraiser I 

3 4 S 6 7 S 9 10 11 12 13 14 15 16 17 
975 987 998 I010 1022 1035 1047 1059 1072 1084 1098 1113 1127 1140 1154 

19 20 21 22 23 24 
1182 1197 1211 1226 1240 1254 

1 2  
952 963 

1 2  
1036 1048 

3 4 5 6 7 8 9 I 0  11 12 13 14 15 16 17 
1060 1073 1085 1099 1114 1128 1141 1155 1170 1183 1198 1213 1227 1241 1255 

19 20 21 22 23 24 
1285 1302 1319 1335 1350 1366 

1 2  
1126 1139 

3 4 5 6 7 8  
1153 1168 1181 1196 1210 1225 

3 4 5 6 7 8  
1265 1281 1297 1314 1331 1346 

3 4 5 6 7 8  

9 111 11 12 13 14 15 16 
239 1253 1267 1283 1299 1316 1333 1348 

9 111 11 12 13 14 15 16 
363 1380 1396 1413 1430 1447 1464 1482 

9 IO 11 12 13 14 I5 16 

17 
365 

19 20 21 
1398 1415 1432 

19 20 21 
1538 1556 1576 

19 20 21 

22 23 24 
449 1466 1484 

1 2  
1237 1251 

17 
499 

22 23 24 
595 1614 1632 

17 
428 1445 1462 1480 1497 1516 1535 1553 1572 1592 1611 1630 1650 

22 23 2 1  
1689 1709 1730 1752 1772 1794 

1 2  
1361 1378 1394 1411 

3 4  
1525 1545 

3 4  

1 2 
1489 1508 

5 6 7 8 9 10  11 12 13 14 15 16 17 
563 1584 1602 1621 1631 1660 1680 1699 1722 1744 1764 1786 1807 

19 20 21 22 23 ”24  25 26 27 28 
1852 1873 1895 1918 1942 1965 1990 2013 2037 2061 

5 6 7 8 9 111 11 12 13 14 15 16 17 
1662 1682 1701 1724 1746 1766 1788 1x09 1831 1854 1875 I898 1922 1945 1961 

1 2 
1623 1633 

19 20 21 22 23 24 
2017 2041 2065 2090 2115 2141 

Group 2 
Fish Insperfor I 
Photographer I 
Piiblic Health Technician 
Cartographic Technician I! 

Grorrp 3 Grorip 4 
Audio Visiial Prodricer I Appraiser I1 

Group 5 
A bstroctor 

Group 6 
Appraiser III 

Group 7 
Engineering Technician I’ 
Appraiser II’ 
Assessor IV 
Piiblic H1th:Inspector 

Fi r h  In rpection Super 
Lob Technologisr 111 
Technical Serv Inrpector II 
Technical Serv Inspector 11-F 
Technical Serv Inrpector 111 

‘Only positions classifed as 
Technical Service lnspedor 111 
OR those classified as Tech. - 
Serv Inspector I1 that possess 

the National Board of Boiler 
Inspector Nuclear certification, 
may proceed to Step 24 of the 
range. 

Cohographic Technician I 
Coriimercral Artist I -- 

Engineering Technicion _-, I! A.rse.s.sor II Cartographic Technician I V  Assessor 111 
Coiiiniercial Artist I I  Highway Siipervisor I Engineering Technician IV Lab Technologist 11 
Photographer I I  Audio Visiial Producer I I  Highway Siipervisor 11 Reg Envir. Enforceiiient 

Cartographic Technician I I I  Fish Inspector I I  Technical Serv Inspeclor I 
Siper  

Fngineerinl: Technician I I I  
Lab Technologist I 
Photographic Siipcroisor 

Photographic Technician I 

Photographic Technician II  
Engineering Technician I 
A spes sor I 

(;riJlF 8 
Property A lunagernetir dgetit 

____-- Senior Techriical tl&sor 
District Xlainrenonce Afanaxer 
Appraiser I’ 
Technical Senwes Inspeclor II’ 
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SCHEDIJL~ A-1 
TECl1 CROUP PAY PLAN 

EI~FECI'IVB.IUNE 1.2001 

hlin Control 
Point Max 

Disc hlas 

1 2 3 4 5 6 7 X 9 10 11 12 13 14 15 16 17 18 19 20 2 1  22 23 24 
869 892 903 915 925 937 949 961 972 384 995 1007 1019 1031 1044 1056 1069 1082 1094 1108 1123 1137 1150 1165 

1 2 3  
962 973 985 

1 2 3  
10-16 IOSX 1071 

1 2 3  
1137 1150 1165 

1 2 3  
1249 1264 1278 

1 2 3  
1375 1392 I4OX 

1 2 3  
1504 1523 1540 

1 2 3  

4 5 6  
997 1008 I020 

4 5 6  
OX4 1096 I l l 0  

4 5 6  

4 5 6  
425 1442 1459 

4 5 6  
560 I579 1600 

4 5 6  

7 x 9  
032 1045 1057 

7 8 9  
125 1139 1152 

7 x 9  
1x0 1133 120X 1222 1237 1251 

4 5 6 7 8 9  
294 1310 1327 1344 1359 1377 

7 8 9  

1(1 1 1  12 
266 1280 1296 

111 11 12 
394 1410 1427 

10 11 12 

I O  11 12 13 14 15 16 
070 1083 1095 1109 1124 1138 l l S l  

10 11 12 13 14 15 16 
167 1182 1195 I210 1225 1239 1253 

13 14 15 16 
312 1329 1346 I361 

13 14 15 16 
444 1461 1479 1497 

13 14 15 16 
477 1495 1512 1531 1550 1569 1588 I608 1627 1646 

7 X 9 10 1 1  12 13 14 15 16 
618 1637 1657 1677 1697 1716 1739 1761 1782 1804 

7 X 9 10 1 1  12 13 14 15 16 

17 i n  19 20 21 22 23 24 
166 1181 1194 1209 1223 1238 1252 1267 

17 18 19 20 21 22 23 24 
268 12x3 1298 1315 1332 1348 1364 1380 

17 1X 19 20 21 22 23 24 
379 1396 1412 1429 446 1463 1481 1499 

17 1X 19 20 21 22 23 24 
514 1533 1553 1572 592 1611 1630 1648 

17 18 19 20 21 22 23 24 
667 1686 1706 1726 1747 1770 1790 1x12 

17 1X 19 20 21 22 23 *24 25 26 27 28 
825 1x47 1871 1892 1914 1937 1961 1985 2010 2033 2057 2082 

17 18 19 20 21 22 23 24 
1639 1659 1679 1699 1718 1711 1763 1784 1806 1x27 1x49 1x73 1894 1917 1941 1964 1988 2014 2037 2061 2086 2111 2136 2162 

Appraise1 I 
Carlographic Technicinn I 
Coiiiiiiercial Artist I 
Photographic Technician I 

I'horogi aphic Technician I I  
Engineet ing Techniciari I 
.4nesrorI 

Croiip 8 
Properry A~lanageiiient Agent 

Senior Technical Advisor 
Districr Alaintenance A tanager 
Appraiser I' 
Technrcal Services Inspector II' 

Groitp 2 Groitp 3 Croitp 4 
Fish Illrpecrvr I Aicdio I isitnl Prodiccer I Appraiser I 1  
Photographer I Engineering Technician I I  Assessor I1 
Picblic Healrh Technician Coiiiiiiercial Arris! IL-  I-lighwoy Sicpervisor I 
Cartographic Technician II  Phorographer II Aicdio I.i.sical Producer II  

Cnrtvgroiphic lkchnician I11 Fish In.spccror II  
Engineering Technician III  
Lab Technologisr I 
Phorogrccphic Sic penisor 

3 *I 

Groiip 5 Grntrp 6 Croup 7 , 

A bsrracror Appraiser III Engineering Technician I' 
Car tographic Technician IC' Assessor III  Appraiser II' 
Engineering Technician IV Lab Technologist II  A.ssessor I? 
Highway Sicpervisor II  Reg Envir. Enforcetirent Picblic Hlrh Inspector 

Fish Inspeciron Sicper 
Lab Technologist 111 
Technical Serv Inspeclor II 
Technical Sew Inspector II-F 
Technical Serv Inspector I I I  

'Only positions classifed as 
Technical S e w b  Inspector 111 
OR those classified a s  Tech. - 
Sew Inspector I1 that possess 

the National Board of Boiler 
Inspector Nuclear certification, 
may proceed to Step 24 ofthe 
range. 

Sicper 
Technical Sen) Inspector I 
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SCIIEDULE A-1 
TECIINICAIA GROUP PAY PLAN 

ENGINEERING A N D  FIELD ONLY 
8n iiouits iiI-wmra,Y 

1hll'LEhlENTA'~lON ON DATE OF SIGNING 

hlin 

1 
925 

1 

1022 

1 

1112 

1 

1208 

1 
1329 

1 

1461 

1 

I539 

1 

1742 

Coat rol 
Point 
M A X  

Disc hlar 

2 
949 

2 
1034 

2 
1126 

3 
960 

3 
1046 

3 
1139 

3 
1238 

3 
1359 

3 
1496 

3 
I6SX 

3 
1785 

4 

972 

4 
1059 

4 
I152 

4 
1252 

4 

1376 

4 
1515 

4 
165X 

4 
1806 

5 
983 

5 
1071 

5 
1 I65 

5 

I267 

5 

1394 

5 
I534 

5 

I678 

5 
1827 

6 
995 

6 
IO85 

6 
11x1 

6 
12x3 

6 

1410 

6 
1551 

6 
1639 

6 
1850 

7 
1009 

7 
1098 

7 

I196 

7 
1299 

7 
1428 

7 
I570 

7 
1719 

7 
I874 

8 

1021 

x 
1 1 1 1  

x 
I210 

x 
1315 

8 

1444 

8 

1583 

x 
1740 

8 

I896 

9 
1033 

9 
1124 

9 

1225 

9 

1331 

9 

1463 

9 

I608 

9 
I762 

9 

1919 

in 11 12 
1045 1057 1070 

13 
084 

13 
180 

13 
1286 

14 
1097 

14 
1195 

14 
1302 

14 
1412 

14 
1554 

14 
1708 

14 
1x71 

14 
2038 

15 
1110 

15 
1209 

15 
1318 

15 
1430 

15 
1572 

15 

1729 

15 

I X9J 

15 

2063 

16 17 
1123 1137 

in 
1150 

18 
1254 

18 

1364 

in 
1483 

18 

1630 

18 

1793 

18 

1964 

in 
2140 

19 
I I63 

19 
1268 

19 

1380 

13 

1501 

19 
1651 

19 

1x14 

19 
1988 

19 

2165 

20 

1178 

20 

1284 

20 

1398 

20 
1519 

zn 
1671 

20 

1835 

211 

2012 

20 

2191 

21 
1 I94 

21 
1300 

21 
1416 

21 
1538 

21 
1692 

21 
1857 

21 
2035 

21 
2218 

22 
1208 

22 
1316 

22 
1432 

22 
1556 

22 
171 1 

,22 
1880 

22 
2059 

22 
2214 

23 
1223 

23 
1332 

23 
1419 

23 
1575 

23 
1732 

23 
1902 

23 
2084 

23 
2271 

24 
1238 Group 1 

Group 2 

Group 3 

Crimp 4 

Grllup 5 

Group 6 

<;roup 7 

C;n,up 8 

Grvirp 1 

10 11 12 
113X 1151 1164 

16 17 
1224 1233 

24 
1347 

10 11 12 
1240 1255 1269 

16 17 
1333 1348 

24 

1466 

111 1 1 12 
1346 1362 1378 

13 

1396 
16 17 

1447 1465 
2 

223 

2 
344 

2 
1473 

24 
1593 

10 11 12 
1481 1498 1517 

13 
1536 

16 17 
1591 1610 

24 
1752 

1 0  1 1  12 
1628 1647 1667 

13 

1688 
16 17 

1750 1772 
24 

1926 

24 

2110 

24 
2298 

2 

I619 

111 1 1  12 
17x3 1x04 1x25 

13 
I 84X 

16 17 
1917 1940 

10 11 12 
1942 1966 1991 

13 
2014 

16 17 
2088 2113 

2 
1764 

Group 3 

Engineering Technician II 
Grviip I Crvirp 7 

Engineering Technician V 

Crimp 2 Groiip 5 Crviip 6 

Engineering Technician III Engineering Technician IV Engineering Technician I 

Groirp 8 

Senior Technical Advisor 

Disrricr blainrenance dfanager 
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SCllEDULE A-1 

TECHNICAL CI1OUI’ PAY PIAN 

ENGINEERING AND FIELD ONLY 
80 IlOUllS BI-\\’EEKI,Y 

E1;FECTIVLS DECEhIBER 1,1998 

hlin Control Disc hlas 

hlax 
h U l t  

19 

I163 

19 

1268 

19 

1380 

19 

1501 

19 

1651 

19 

1814 

19 

1988 

19 

2165 

20 21 22 23 

1178 1194 1208 1223 

1 2 3 

925 949 960 

4 5 6 7 

972 983 995 1009 
8 9 Ill 11 12 13 14 15 

1021 1033 1045 1057 1070 1084 1097 1110 
16 17 18 

1123 1137 I150 
24 

1238 

24 

1347 

24 

1466 

24 

t 593 

24 

1752 

24 

1926 

24 

2110 

24 

2298 

Griiup 1 

Group 2 

Group 3 

c;rollp 4 

Group 5 

Group 6 

Crimp 7 

Griiup 8 

Group 1 

1 2 3 

1022 1034 1046 

4 5 6 I 
I059 1071 1085 1098 

8 9 10 11 12 13 14 15 

1 1 1 1  1124 1138 1 1 5 1  1164 1180 1195 1209 
16 17 18 

1224 1239 1254 
211 21 22 23 

1284 1300 1316 1332 

4 5 6 7 

1152 1165 1181 1196 
1 2 3 

1112 1126 1139 

8 9 10 11 12 13 14 15 

I210 1225 1240 I255 1269 1286 1302 1318 

16 17 18 

1333 1348 1364 

20 21 22 23 

1398 1416 1432 1449 

1 2 3 

1208 1223 1238 

4 5 6 7 

1252 1267 1283 1299 
x 9 111 11 12 13 14 15 

1315 1331 1346 1362 1378 1396 1412 I430 

16 17 18 

I447 1465 1483 
20 21 22 23 

1519 1538 1556 1575 

1 2 3 

1329 1344 1359 

4 5 6 7 

1376 1394 1410 1428 

x 9 111 11 12 13 14 15 
1444 1463 1481 1198 1517 1536 1554 1572 

16 17 18 

1591 1610 1630 

2 0  21 22 23 

1671 1692 1711 1732 

1 2 3 

1461 1479 1196 

4 5 6 7 

I515 1534 1551 1570 
X 9 111 I 1  12 13 14 15 

15x9 1608 1628 1647 1667 1688 1708 1729 
16 17 18 

1750 1772 1793 
20 21 ,22 23 

1835 1857 1880 1902 

1 2 3 

1599 1619 163X 

4 5  6 7 

165X 1678 1699 1719 
8 9 10 11 12 13 14 15 

1740 1762 17x3 1x04 1x25 1848 1871 1894 
16 17 18 

1917 1940 1964 
20 21 22 23 

2012 2035 2059 2084 

4 5 6 7 
lX0G 1827 1x50 1874 

1 2 3 

1712 1761 1785 
8 9 111 11 12 13 14 15 

1896 1913 1942 1966 1991 2014 2038 2063 

16 17 18 

20x8 2113 2140 

20 21 22 23 
2191 2218 2244 2271 

Group 2 GIOUl’ 3 Group 6 Group 7 

Engineering Technician I f  Engineering Technician I Engineering Technicirin I I  Engineering Technician III Engineering Technician I V  

Croup 8 

Senior Technical .Idvisor 

Disrrict i\lorntenance Manager .. 
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Group 1 

Croup 2 

Grniip 3 

Grciup 4 

GrOIIp 5 

Grciup 6 

Group 7 

Croup 8 

Groirp I 

hlin 

1 2 3 

931 956 968 

1 2 3  
1030 I042 1054 

1 2 3 

1121 1134 11.18 

1 2 3 

1217 1231 1247 

1 2 3 

1338 1354 1369 

1 2 3 

1172 1490 1507 

1 2 3 

1611 1631 1650 

1 2 3 

1756 1778 1799 

Engineering Technician I 

SCIIEDULE A-1 

TECIINICAI, CROUP PAY PIAN 

ENGINEEIUNCAND FIELD O N I S  

80 HOURS IH-\\’EEKLY 
EFFECTIVE JUNE 1, I999 

4 5 6 7 n 9 10 11 12 13 14 15 16 17 in  

980 991 1003 1016 1028 1041 1053 1065 1078 1091 1105 1119 1132 1145 1159 

4 5 6 7 n 9 10 11 12 13 14 15 16 17 18 
1067 1079 1092 1106 1120 1133 1146 1160 1173 1188 1204 1218 1233 1248 1263 

4 5 6  7 n 9 10 11 12 13 14 15 16 17 18 
1161 1174 1190 1205 1219 I234 1249 1265 1279 1295 1312 1327 1341 1358 1374 

4 5 6 7 n 9 10 11 12 13 14 15 16 17 in  
1262 1277 1293 1309 1325 1341 1356 1372 13x8 1406 1423 1141 145X 1476 1494 

4 5 6  7 8 9 1(1 11 12 13 14 15 16 17 18 
13x6 1404 1421 1439 1.155 1174 1492 1510 1528 1547 1566 1585 1603 1622 1642 

4 5 6 7 n 9 10 11 12 13 14 15 16 17 18 
1526 1545 1564 15x2 1601 1620 1640 1660 1673 1700 1721 1742 1763 1785 1806 

4 5 6 7 n 9 10 11 12 13 14 15 16 17 18 
1671 1690 1713 1732 1753 1775 1796 1x17 1x38 1x63 1x86 19Ox 1931 1954 1978 

4 5 6 7 n 9 111 11 12 13 14 15 16 17 18 
1820 1841 1x65 lXX8 I910 1933 1356 1981 2fJ06 2029 2054 2(J79 2103 2129 2156 

Control Disc hlax 
Point 
hlar 

19 20 21 22 23 24 

1172 1187 1203 1217 1231 1247 

19 20 21 22 23 24 

1278 1294 1310 1326 1342 1357 

24 
1390 1409 1427 1443 1460 1478 

20 21 22 23 19 

19 211 21 22 23 24 

I512 15311 1549 1568 I587 1606 

24 
1663 1683 1704 1725 1746 1766 

20 21 22 23 19 

19 20 21 22 23 24 
1827 1848 1871 1895 1917 1940 

19 20 21 22 23 24 

2004 2027 2050 2074 2100 2125 

19 20 21 22 23 24 

2182 2208 2234 2261 2287 2316 

Groiip 2 Group 3 Groirp 4 Groiip 5 Groirp 6 Groirp 7 

Engineering Technicinn 11 Engineering Technician III Engineering Technician IV Engineering Technician V 

Gruiip 8 

Senior Technical Advisor 

Districr illaintenance tanager 
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Group 1 

(;raiiip 2 

Croup 3 

Grmp 4 

Group 5 

Group 6 

(;rlllip 7 

Grllup 8 

Griiiip 1 

hliii 

1 2 3  
936 960 972 

1 2 3 
1035 1047 1059 

1 2 3 
1127 1140 1153 

1 2 3 
1221 1238 1254 

1 2 3 
1345 1361 1376 

1 2 3 
1380 1497 1515 

1 2 3 
1619 1639 I657 

1 2 3 
I764 17x6 1x07 

Engineering Technician 1 

SCIIEDULE A-1 

TECIINICAL GROUP PAY PLAN 
ENCINEEI1INC AND FIEI,D ONLY 

80 IlOUllS BI-WEEKLY 

EFFECTI\’E DECEMBER 1,1999 

Control Disc hlrx 
Point 
h t r  

24 
983 995 1009 1022 1034 1046 1058 1070 1084 1097 1110 1124 1138 1151 1164 1177 1193 1208 1224 1238 1254 

20 21 22 23 4 5  6 7 8 9 10 11 12 13 14 15 16 17 18 19 

24 
1073 10x5 103X 1111 1126 1139 1152 1165 1178 1194 1209 1225 1239 1255 1270 1284 1301 1316 1333 1348 1364 

20 21 22 23 4 5 6 7 8 9 i n  11 12 13 1.1 15 16 17 18 19 

24 
1166 1180 1195 1210 1226 1240 1256 1271 1286 1302 1319 1334 1350 1365 1380 1397 1-116 1333 1451 1168 1485 

20 21 22 23 19 9 10 11 12 13 14 15 16 17 18 4 5 6 7 8 

24 
1269 1283 1300 1315 1332 1347 1363 137X 1395 1412 1430 1443 1465 1484 1502 1519 1538 1557 1576 1594 1613 

20 21 22 23 4 5 6 7 x 9 111 11 12 13 14 15 16 17 18 19 

4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 ‘ 20 21 22 23 24 
1393 1410 1428 1447 1463 14x2 1500 1517 1536 1555 1574 1592 1611 1630 1650 1672 1692 1713 1734 1754 1774 

24 
1534 1553 1571 1590 1609 1628 1647 1668 1688 1709 1730 1751 1772 1794 1815 1836 1857 1880 I905 1927 1950 

20 21 22 23 4 5 6 7 n 9 10 1 1  12 13 14 15 16 17 18 19 

1 5 6 7 x 9 10 11 12 13 1-I 15 16 17 18 19 20 21 22 23 24 
1679 1693 1721 1741 1762 17x4 1x05 1x26 1x47 1871 1836 131X 1941 1364 19XX 2014 21137 2060 20x4 2111 2136 

-I 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 211 21 22 23 24 
1828 1849 1874 1x98 1920 1943 1366 1931 2016 2039 2063 2089 2114 2140 2167 2193 2219 2246 2272 2298 2327 

Griiiip 2 Croup 3 Griiiip I Gruiip 5 GrlJUp 6 Groiap 7 
Engineeriiig Teclinicimi I1  Engineering Technician 111 Engineering Technician IV Engineering Technician I’ 

Chirp 8 

Senior Technical Advisor 

Disrricr Afainrenance Manager 



Group 1 

Group 2 

Group 3 

Gruiip 4 

Group 5 

Croup 6 

Group 7 

Chiup 8 

Croup 1 

hfin 

1 2 3 

945 970 982 

1 2 3 

I045 1057 1070 

1 2 3 

1138 1151  1164 

1 2 3 
1236 1250 1266 

1 2 3 

1358 1374 1389 

1 2 3 

1494 1513 1530 

1 2 3 

1635 1655 1674 

1 2 3 
1782 1804 1825 

Engineering Technician I 

SCIIEDULE A-1 

TBCIINICAL GROUP PAY PLAN 

ENGINEEIIING AND FIELD ONLY 

811 lIOUllS BI-WEEKLY 
EFFECTIVE JUNE 1,2000 

Disc hlax Control 
Point 

M J X  

4 5 6 7  n 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 
994 I005 1018 1032 1044 1056 1069 1081 1075 1108 1121 1135 1149 1162 1176 1190 1205 1220 1236 1250 1266 

4 5 6  7 n 9 10 11 12 13 14 15 16 17 18 19 211 21 22 23 24 
1084 1096 1109 1122 1137 I150 1163 1177 1191 1206 1222 1237 1251 1267 1283 1298 1314 1330 1346 1362 1377 

4 5 6 7 n 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 
1178 1192 1207 1223 1238 1252 1268 1284 1299 1315 1332 1347 1363 1378 1395 1411 1430 1448 1465 1482 1500 

4 5 6  7 n 9 in 11 12 13 14 15 16 17 18 19 20 21 22 23 24 
1282 1297 1313 1329 1345 1361 1376 1391 1409 1427 1444 1463 1480 1498 1517 1535 1554 1572 1591 1610 1630 

4 5 6 I n 9 10 11 12 13 14 15 16 17 in 19 20 21 22 23 24 
1407 1425 1442 1461 1478 1496 1515 1533 I551 1570 1589 1608 1628 1646 1666 1688 1708 1730 1751 1772 1792 

4 5 6  7 8 9 in 11 12 13 1-1 1s 16 17 18 19 20 21 22 23 24 
1543 1568 1587 16(16 1625 1644 1664 1685 1705 1726 1748 1769 1790 1812 1833 1855 1876 1899 1923 1945 1970 

4 5 6 7  8 9 in 11 12 13 14 15 16 17 18 19 20 21 22 23 24 
1696 1716 1739 1759 1780 1802 1823 1845 1866 1890 1314 1937 1961 1984 2008 2034 2057 2081 2105 2132 2157 

4 5 6 7 8 9 Ill 11 12 13 14 15 16 17 IS 19 20 21 22 23 24 
1847 1868 1892 1917 1939 1963 1986 2010 2036 2059 20x4 2110 2135 2161 2189 2215 2241 2268 2295 2322 2350 

Croup 2 Group 3 Croirp 4 Gruiip 5 Crimp 6 Croup 7 
Engineering Technician II Engineering Technician I l l  Engineering Technician IV - ___.___r- --1 

Engineering Technician V 

Group 8 

Senior Technical Advisor 

District Afainrenance Manager 
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SCIIEDULE A-1 

TECIINICAL CROUP PAY PLAN 

ENGINEERING AND FIELD ONLY 
80 IIOUlZS RI-WEEKLY 

EIWECTIVIX I)ECISMIIITR 1.2llUIl 

Conf rol Disc hlax 
Point 
Max 

h.1 i n 

19 

1195 

19 

1304 

19 

1418 

19 

1543 

19 
1697 

19 

1864 

19 

2044 

19 

2226 

20 21 22 23 

1210 1227 1242 1257 
1 2 3 

949 974 986 

4 5 6 7 

1000 1011 1024 1037 

8 9 10 11 12 13 14 15 

1049 1062 1075 1087 1100 1113 1127 1141 

16 17 18 

1154 1167 1182 
24 

1212 

24 

1384 

24 

1507 

24 

1638 

24 

in01 

24 

198n 

24 

2168 

24 

2362 

Grnup 1 

Group 2 

Group 3 

Griwp 4 

Group 5 

Group 6 

G r w p  7 

croup x 

Croup 1 

1 2 3 

1050 1063 1076 

4 5 6 7 

1083 1101 1114 I128 

n 9 10 11 12 13 14 15 

1142 1155 1169 1183 1196 1212 1228 1244 

16 17 18 

1258 1273 1290 

20 21 22 23 

1321 1336 1353 1368 

1 2 3 

1143 1156 1170 

4 5 6 7 

11x4 1197 1213 1229 

8 9 1 U  11 12 13 14 15 

1245 I259 1274 1291 1305 1322 1338 1354 

16 17 i n  

1369 1385 1401 
20 21 22 23 

1437 1455 1473 1490 

1 2 3 

1242 1257 1272 

4 5 6 7 

12x9 1303 1320 1335 

X 9 10 11 12 13 14 15 
1352 1367 1383 1398 1416 1433 1452 1471 

16 17 18 

1487 1506 1525 
211 21 22 23 

1561 1580 1599 1618 

1 2 3 

1365 1380 1396 

4 5 6 7 

1414 1431 1450 1469 

X 9 11) 11 12 13 14 15 
1485 1504 1523 1540 1559 1578 1597 1615 

16 17 1 X  
1635 1654 1675 

20 21 22 23 

1717 1739 1760 1781 

X 9 1U 11 12 13 14 15 

1633 1652 1673 1G94 1714 1735 1757 1778 
16 17 18 

1799 1821 1842 
1 2 3 

1502 1521 1538 

4 5 G 7 

1557 1576 1594 1613 

1 2 3 

1643 1664 1683 

4 5 6 7 

1705 1725 1748 1768 

8 9 10 11 12 13 14 15 

1789 1x11  1x32 1854 1x75 1900 1924 1946 

16 17 18 

1971 1993 2018 

4 5 6 7 

1856 1877 1902 1927 

n 9 10 11 12 13 14 15 

1949 1973 1996 2020 2046 2069 2094 2121 

16 17 18 

2146 2172 2200 
1 2 3 

1791 1813 1834 

20 21 22 23 
2252 2279 2306 2334 

Grurq 2 Group 3 Croup 6 Group 7 

Engineering Technician V Engineering Technician I Engineering Technicrun II  Engineering Technician III Engineering Technician IV 

Croup 8 

Senior Tmhnical Ahisor  

Dtsrricr Maintenance Manager 
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Croup 1 

Grrnip 2 

Group 3 

Griinp 4 

Group 5 

Croup 6 

( h i l i p  7 

Gniup 8 

Croirp I 

hlin 

1 2 3 
959 984 996 

1 2 3 

1062 1074 10x7 

1 2 3 

1154 1167 1182 

1 2 3 

1255 1269 1286 

1 2 3 

1378 1395 1410 

1 2 3 

1517 1536 1554 

1 2 3 

1660 16x1 1699 

1 2 3 

1x09 1831 1853 

Engineering Technician I 

SCIIEDULE A-1 

TECIINICAL CIIOUP PAY PIAN 

ENGINEEIlING AND FIELI) ONLY 

8(l IIOURS BI-WEISKLY 

EFFECTIVE JUNE 1,2001 

COnt rol Disc hlax 
Point 
M I X  

4 5 6 7  8 9 i n  11 12 13 14 15 16 17 18 19 20 21 22 23 24 
1010 I021 1034 1047 1060 1073 1086 1098 1111 1124 1138 I152 1165 I180 1194 1207 1223 1239 1255 1269 1286 

4 5 6  7 n 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 
1100 1112 1126 1139 1153 1166 1181 1195 1208 1224 1240 1256 1270 1287 1303 1318 1334 1350 1366 1382 1398 

1 5 6 7 8 9 10 1 1  12 13 14 15 16 17 18 19 20 21 22 23 21 
1196 1209 1225 1241 1257 1271 1288 1304 1319 1335 1352 1367 1383 1399 1416 1432 1451 1470 1487 1505 1523 

4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 
1302 1316 1333 1348 1365 1380 1397 1412 1430 1448 1466 14x5 1502 1522 1540 1558 1577 1596 1614 1634 1651 

4 5 6 7 8 9 10 1 1  12 13 14 15 16 17 18 19 20 21 22 23 24 
1428 1446 1464 I483 1500 1519 1538 1556 1575 1593 1612 1632 1652 1671 1692 1714 1735 1757 1778 1799 1818 

4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 211 21 ,22 23 24 
1572 1591 I610 1630 1650 1668 1689 1710 1731 1752 1774 1795 1816 1839 1860 1882 1905 1928 1953 1975 1999 

4 5 6  7 8 9 10 1 1  12 13 14 15 16 17 18 19 20 21 22 23 21 
1721 1742 1766 17x5 1x06 1x28 1850 1x73 1x74 1917 1943 1966 1991 2014 2038 2065 2(l8R 2112 2137 2164 2190 

24 
1x75 1896 1921 1945 1969 1993 2016 2040 2067 2090 2115 2142 2167 2194 2222 2248 2274 2302 2329 2357 2386 

211 21 22 23 4 5 6  7 8 9 10  11 12 13 14 15 16 17 18 19 

Croirp 2 Group 3 Grorrp 4 Group 5 Croitp 6 GrtJiIp 7 
Engineering Technician 11 Engineering Technician 111 Engineering Technician IV Engineering Technician V 

Crimp 8 

Senior Technical Advisor 

Dismcr Ahinrenonce Manager 
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SCHEDULE B 
POINTS GUIDE 

. . .. 
The following table is intended for use as a guideline in determining the amount of financial assistance 

received by the employee. The application may be awarded 1,2 or 3 points under each of the three columns. The 
points awarded under each column are added to the total number of points for the application. The maximum 
financial assistance receiyed by the employee is determined by applying the appropriate percentage for the table to 
the total cost of the proposed training. For esample if an application was awarded 2 under each of columns 1, 2 
and 3 respectively, this would be a total of 6 points. Applying the percentage guide the employee would be eligible 
to receive a maximum of 60% of salary and all other expenses to which the department and/or Board of 
Management may wish to apply the formula. A copy of the completed points guide must be attached to each 
application for Educational Leave. 

Where the application under consideration is for developmental purposes as a result of a career plan for 
the employee. the criteria in the Points Guide may be interpreted to refer to the proposed job or duties rather than 
the employee's present job. 

Relationship Between Job Duties and 
Proposed Training Training 

Main Beneficiarv of Prouosed Training Need for Proposed 

1. Useful but not related Mostly employee Employee needs to 
directly attain minimum 
education standards of 
present job 

2. Generally related to duties of Equally behveen employee and Employee needs to keep 
employee organization up with new knowledge 

and techniques 

3. VeIy specifically related to major Mostly organization 
portion of employee's duties 

Points 
0 - 3  
4 
5 
6 
7 
8 
9 

New or potential duties or 
responsibilities require 
this training for efficient 
operation of program 

% of Salary 
0% 
40% 
50% 
60% 
80% 
90% 
100% 
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SCHEDULE C 

EDUCATIONAL LEAVE PROVISIONS 

Any resemblance behveen this Addendum and the Non-Bargaining Personnel Policies is purely 
coincidenta1. 

.o 1 An employee must have completed the probationary period before being considered for educationai leave. 

.02 (1) An employee on education leave may be granted financial assistance which may include all or a portion of 
the following costs: Employee salary, tuition, travel expenses? meals and lodging, books, registration or esamination fees, 
and any other related legitimate espenses. 

(2) An employee who is granted Long Term or Special Educational Leave, must sign a non-interest bearing 
promissory note for the amount of financial assistance received excluding the costs of salary of a replacement employee, 
and a Return Service Agreement. 

(3) The period of Return Service specified in a Return Senice Agreement is to be for a minimum period of 12 
months, or equal to the length of the education leave granted if greater. 

(4) Where an employee does not complete the Return Senice Agreement, the promissory note is credited with 
an amount that bears the same ratio to the cost of the training as the completed senice bears to the total Return Service 
Agreement. The remaining balance of the promissory note will be processed for collection unless waived. 

( 5 )  An employee who does not satisfactorily complete the course or training ceases to be entitled to financial 
assistance but must fulfill any financial and return service commitments on a prorata basis. this requirement may be 
waived where the failure to satisfactorily complete the course or training was due to a cause beyond the employee's control. 

.03 
of vacation leave credits is permitted where educational leave is granted for a period of 12 months or more. 

(1) An employee on educational leave is eligible to accumulate sick and vacation leave credits. No carry over 

(2) A merit increase cannot be granted to an employee on long term o special educational leave but may be 
granted effective the first day of the month in which the employee returns to work. 

.04 
derived from the attached points guide may be applied to all or any part of the items included in the total financial 
assistance requested. The points guide must be used to calculate the proportion of salary to be reimbursed while on long 
term or special education leave. 

(I)  In determining the amount of financial assistance to be paid by the Employer, the percentage figure 

(2) Where an employee on educational leave received other financial assistance from the Province which need 
not be repaid, the benefits under this educational leave policy may be reduced accordingly. 

.05 
training where the employee will be absent from work for a period of 30 working days or less. 

\ 

(1) Short Term Educational Leave niay be ranted for the purpose of taking professional; technical or skills 

(2) Espenses for transportation, board and lodging cannot esceed the niasiniuni allowance permitted in the 
Travel Directive. 

.06 
the employee to be absent from work. or require only brief nbscnces. 

(1) An employee niay be granted a Tuition Refind upon successful completion of courses that do not require 

(2) where a n  employee is eligible for a Tuition Refund. the employee may also be granted: 

(a) Leave ofabscnce n i t h  pay for the purposc of writing esaniinations; 



(b) Payment of expenses of writing the examinations; 

(c) Payment of travelling expenses in accordance with the Travel Regulations. 

. . .. 

.07 (1) an employee may be granted Long Term Educational Leave for the purpose of taking professional, 
technical or skills training where the employee will be absent from work for a period in excess of 30 working days. 

(2) subject to .04 an employee may be granted financial assistance to help cover the cost of the following 
expenses: 

(a) tuition, where the claim is supported by a receipt. 

(b) Travel elTenses to and from the place of training once during the period of educational 
leave, in accordance with the Travel Regulations. 

(c) books. 

(d) Other agreed espenses directly related to the proposed course or training. 

.os 
Nationale D'administration, Ecole National D'administration Publique, National Defence college or a similar institution. 

(1) An employee may be granted special Educational Lave when selected by Government to attend Ecole 

(2) Subject to .04 an employee may be granted financial assistance to help cover the following expenses; 

(a) Tuition, where the claim is supported by a receipt. 

(b) Travel expenses to and from the place of training once during the period of educational 
leave, in accordance with the Travel Regulations. 

(c) Other agreed upon expenses directly related to the course or training. 
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LETTER OF INTENT 

BETWEEN ' ' * '  

BOARD OF MANAGEMENT 

AND 

THE NEW BRUNSWICK PUBLIC EMPLOYEES' ASSOCIATION 

REPRESENTING THE ENGINEERING AND FJELD UNIT 

This Letter of Intent to the collective agreement applies to employees of the Department of the 
Environment who are required to be on standby at the employees place of residence or be available through 
contract by means of an electronic paging device. 

(1) Employees on standby will be assigned a pager by the Department of the Environment. 

( 2 )  Employees shall ensure that they are available and able to respond to the assigned pager. 

(3) Employees shall ensure they have access to a telephone within approsimately 10 minutes. 

(4) Employees shall ensure they have access to the assigned department vehicle within 30 minutes. 

(a) Employees shall esercise discretion regarding the personal use of employer vehicles within their region 
consistent with department and employer policies. 

(b) Employees shall obtain authorization from the Regional Supervisor prior to taking an employer vehicle 
outside the assigned region for other than emergency situations. 

( 5 )  Employees shall be in physical condition to respond to emergency situations. 

(6) Employees using the telephone to respond to a situation while on standbv shall be paid for a minimum of two 
hours or the time actually worked, whichever is greater, at  the overtime rate. Such compensation shall not be claimed 
more than once during each 2 1  hour standby period. Employees shall retain a log of calls received and time spent. 

(7) Employees shall be compensated at the rate of $1.25 per hour for all hours on standby. 
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(8) Employees on standby called into work between 12 midnight and 5 a.m. shall have off a 5 hour minimum rest 
period without loss of pay before reporting for their regular shift. Other call back provisions for employees on standby 
shall be as provided for in the collective agreement. 

(9) 
employer's current policy on Personal Liability Protection as provided for by Board of Management Minute 89.0003. 

The provisions of this memorandum of agreement shall remain in effect conditional upon the continuation of the 

(10) 
standby, shall be paid for the actual time worked at the overtime rate. The employee on standby shall be responsible and 
accountable for determining the necessity or urgency for placing the call(s) to an off-duty employee. 

An off-duty employee (not on standby), who provides assistance or guidance via telephone to an employee on 

The employee (not on standby) shall retain a log of calls received and the duration of each call. 

Fofihe Associatio< For the Employer 

Date: 30/?0 



Memorirndum of A, "reemcnt 

Between ' ' ' '  

Board of Management 

and 

the New Brunswick Public Employees' Association representing 
the Engineering and Field, Tcchnicitl Inspection , General Labour and Trildes (Supervisory) and the 

Laboratory and Medical Groups 

RE: 

Lump Sum Payment for bridging purposes for these groups whose collective agreements espired prior to May 3 1, 
1997 which includes Engineering and Field. General Labour and Trades (Supervisory) and Laboratory and 

Medical. 

The parties agree to the following: 

Engineering and Field: 

General Labour and 
Trades (Supervisory): 
Laboratory and Medical 

$40 X 7 months per employee from November 1, 1996 to May 31, 
1997 

$40 X 2 months per employee from April 1, 1997 to May 31, 1997 

$40 X 1 month per employee from May 1, 1997 to May 3 1, 1997 

The above is applicable to individuals who were employed and members of the Bargaining Units during the 
periods of time identified above for each Bargaining Unit. 

For the Employer 

Date: 
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