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Collective Agreement
Between
Crowe Foundry Ltd.
(hereinafter referred to as “the Company”)
and
National Automobile, Aerospace and Agricultural
Implement Workers Union of Canada
(CAW-Canada]
and its Local 1986

(hereinafterreferred to as “the Union”)

Article 1 - Statement of Principles and Intent

1.01 The intent of the Company and Union in
entering into this agreement is to find a better
way of achieving harmonious and mutually
supportive relationships between the
Company, employees and the Union which
will keep the Company in a strong,
competitive market position.

1.02 The Company and the Union recognize the
employees should have competitive wages,
safe working conditions, fair treatment and
the ability to freely raise questions, concerns
and suggestions.



1.03

1.04

Our commitment to excellence requires the
active involvement of all our employees which
emphasizes trust, employee and
organizational growth and development,
sensitivity to any individual needs and values
and our responsibilities as a member of the
Cambridge community.

The Company will need to remain viable in the
future and one of the key ingredients to
achieving viability will be working together,
recognizing that the employees are the most
important resource of the Company.

1.05 As to the administration of this agreement

1.06

and in the day to day relationship, all
employees shall endeavour to promote a safe
work environment, good housekeeping, and
reasonable standards of conduct and quality,
communicate new ideas to improve the work
place, and identify ideas to ensure efficient
work processes and furthermore, to generally
assist any activities that would improve
productivity, quality, and the working
environment at Crowe.

The Union retains the exclusive responsibility
to represent its members regarding all terms
and conditions of employment and to ensure
that they are treated consistent with the
terms of this agreement.

Itis believed that the principles expressed in
this article will contribute significantly to our
cooperatively working together to provide
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Crowe Foundry Limited employees in Canada
with improved job security.

Article 2 - Recognition

2.01

2.02

2.03

(a) The Company recognizes the Union as the
sole and exclusive bargaining agent of all
employees of Crowe Foundry Ltd., in the
City of Cambridge, save and except
supervisors, persons above the rank of
supervisor, office, and sales staff,
students employed during the summer
school vacation period as vacation
replacements and up to 2 co-op students.

(b) Studentsand Co-opstudents as described
above will not be employed if there are
bargaining unit employees laid off and/or
will be laid off. In addition they will not
displace a bargaining unit employee from
their job.

The words “employee” or “employees”
wherever used in this agreement shall mean
all employees in the bargaining unit referred
to in 2.01. In this agreement words using the
masculine gender shall be considered to
include the feminine gender and the neuter as
well: the singular includes the plural and the
plural, singular where the text so indicates.

The word “day” shall refer to normal working
day, except where otherwise indicated.



2.04 Work normally or historically performed by

2.05

bargaining unit employees will not be
performed by Company personnel outside the
bargaining unit except in the following
circumstances:

(if in an emergency, or

(ii} in the instruction, training or replacement
of employees who have been asked to work
overtime and have chosen not to do so,

(iii) in the development of the method of
operations,

{(iv) when bargaining unit employees are not
readily available because of absenteeism
provided the company makes all
reasonable efforts to provide a bargaining
unit replacement,

(v) during the two (2)fifteen (15) minutes
paid breaks in order to deal with a back
log or alleviate from production delays.

The Company will negotiate at all times
necessary inthe manner provided herein, with
the chosen accredited representative(s) of the
Union, for the purpose of determining any
disputes which may now exist, or which may
arise as to wages,. hours or working
conditions.



Article 3 - Non-Discrimination

3.01 The Company and the Union agree that they
will not discriminate against any employee
due to race, creed, colour, sex, nationality,
age, marital status, physical handicap,
political affiliations, religious affiliations,
sexual orientation or by reason of Union
membership or activity and any other grounds
contrary to the Ontario Human Rights Code.
The Company agrees to provide all bargaining
unit employees with one (1)four (4) hour
C.A'W. Human Rights Course over the life of
the Agreement.

Any such complaint will be submitted to the
CAW National Representative or the Local
President, and the general manager within five
(5) days of the events upon which the
complaint is based, and jointly they shall
thereafter investigate and attempt to resolve
all such complaints referred to them within a
further five(5) days. Furthermore, it is
understood that no employee is obligated to
follow this procedure, but, may proceed with
the filing of a grievance immediately pursuant
to Article 8.

Nothing in the proceeding prohibits an
employee from exercising their rights under
the appropriate legislation.



Article 4. Management Rights

4.01 The Union recognizes and acknowledges that
the management of the plant and direction of
the working forces are fixed exclusively in the
Company and, without restricting the
generality of the foregoing, the Union
acknowledges that itisthe exclusive function
of the Company and its management, except
only as may be specifically limited by an
expressed provision of this agreement or
applicable legislation:

(a) to maintain order, discipline and
efficiency; to make, alter, and enforce,
reasonable rules and regulations, policies
and practices to be observed by its
employees; to discipline and discharge
employees for just cause subject to the
grievance procedure; it being understood
and agreed that changes to such rules
and regulations will be brought to the
attention of and meaningful discussion
will take place with the plant committee
prior to implementation thereof;

(b) to select, hire, and manage the working
force; to transfer, assign, promote,
demote, suspend, classify, layoff, recall,
and retire employees for positions
excluded from the bargaining unit and to
transfer employees into the bargaining
unit, the right to maintain or introduce
incentive systems, the right to decide on
the number of employees needed by the



Company at any time and the number of
hours to be worked, and the right to
develop and implement an absentee
control program;

to operate and manage the business in
order to satisfy its commitments and
responsibilities: the right to determine
the extension, limitation, curtailment or
cessation of operations or any part
thereof: the right to determine the nature
and kind of business conducted by the
Company, the kinds and locations of
plants, equipment, product components,
parts and materials to be used; the
products, materials, services and/or
equipment to be purchased and/or leased,;
the right to the control of materials and
parts, the methods and techniques of
work, the content of jobs, the scheduling
of operations, and quantity and quality of
production; the right to create job
classifications from time to time; the right
to subcontract work: the right to use
improved methods, machinery and
equipment; the right to determine the
starting and quitting times; and generally
the right to manage the enterprise and
business without interference are solely
and exclusively the right of the Company,
exceptonly as may be specifically limited
by an expressed provision of this
agreement, or applicable legislation.



Failure by the Company to exercise any of its
management rights shall not be considered a
waiver or abandonment of such rights. The
Company will not exercise its functions in a
manner inconsistent with the provisions of
this Collective Agreement.

Article 5 - Union Membership and Check-off

5.01 All present plant employees, new hires and
probationary employees shall, as a condition
of continued employment, become and remain
members of the Union.

5.02 Dues are defined for the purpose of this
clause as the regular Union dues and
initiation fees as prescribed by the
constitution of the Union and of which the
Company is notified, in writing, by the Union.

5.03 [a) The Company will deduct from each pay
cheque after an employee has worked at
least forty (40)hours in any one {I)month,
the regular monthly dues and remit
monies to the financial secretary of CAW
Local 1986 by the fifteenth (15th)of the
month following the month in which dues
are deducted.

(b) initiation fees shall be deducted and
remitted from an employee’spay cheque
from a different pay period that the pay
period from which dues are deducted.



5.04

5.06

(c) The Company will, at the time of making
such remittance, supplya list of names of
each bargaining unit employee from
whom pay deductions have been made
and the amount deducted for the month.
Also, the names and status of any
bargaining unit employee from whom the
Company has made no dues deductions
will be forwarded.

The Company agrees to supply the CAW
National and area offices with a quarterly list
of employee’snames, seniority, classification,
addresses, phone numbers, and postal codes
including noting any change in addresses,
individuals who retire or terminate and new
employees hired. The Union will treat such
information with confidentiality. Employees
who wish to be exempt from any of the
preceding will notify the Company and Union
in writing.

The Union agrees to indemnify and save the
Company harmless againstall claims or other
forms of liability that might arise out of, or by
reason of, deductions made or payments
made in accordance with this collective
agreement.

Article 6- Union Representation

6.01

The Company acknowledges the right of the
Union to elect a plant committee which shall
be composed of:



one (1) committee person in the
maintenance and pattern shop areas
one (1)committee person in the core
room, pepset and squeezer areas

one (1) committee person in the
foundry, hunter and set-up, bowl areas
and furnace areas

one (1xommittee person in the quality
assurance, cleaning room and truck
driver areas

one (1)chairperson from the above to
be elected.

In addition there may be a committee person
on each of the off shifts (i.e. second and third
shifts),if there are atleastten (10)employees
on either shift.

The committee persons and the plant
chairperson at the time of their election must
have been employees of the Company, with
seniority.

The duty of the committee persons shall be to
representtheemployee(s) in the processing of
grievances or complaints as outlined in the
grievance procedure.

Where a committee person accepts a transfer
from their area of responsibility, a new
election shall be held to replace that
committee person, and the transferred
individual will no longer be a member of the
plant committee.
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If there are sixty (60)or more employees on

an

off-shift, there will be an additional

committee person. Areas of representation to
be mutually agreed between the parties.

(b)

For purposes of Step III meetings, the
Plant Committee may consist of the
following individuals only: the CAW
National Representative and/or Local
Union President, if they are able and wish
to attend, Plant Chairperson, the Griever
if requested by the Union, and the
involved Committee person.

For purposes of negotiations, the
Company will recognize and deal with a
Negotiating Committee consisting of the
CAW National Representative, the Local
Union President and three (3)employees
who have been elected from the Plant
Committee, one of whom wiill be the Plant
Chairperson, plus a second or third shift
Committee person where applicable. The
Health and Safety Chairperson may attend
negotiations only during the time the
Company and Union arediscussinghealth
and safety issues. Furthermore, it is
agreed the entire Plant Committee will be
permitted to prepare the negotiation
proposals prior to the commencement of
negotiations.

The Union will have the right to a

bilingual translator to assist the Plant
Chairperson or Committee persons when

11



6.02

6.03

dealing with grievances or complaints
brought forward by a Portuguese Member
of the Bargaining Unit.

The Union will inform the Company, in
writing, of the names of Plant Committee and
any subsequent change in the names, and the
Company will not be required to recognize
such persons until such notification from the
Union has been received.

The Employee and/or the Union Committee
person representing the employee’s
department and shift shall report to and
obtain permission from the designated
Company representative for that department
when it is necessary for the purpose of
handling a complaint or the processing of a
grievance at Step 1 or Step 2 or Step 3 of the
grievance procedure to conduct Union
business with the Company. Such permission
will not be unreasonably withheld, and in any
case, will be unpaid time beyond that
permitted by Article 6.04(a) below. However,
where requested by the relevant Committee
person, the Company may grant additional
paid time for purposes of Article 6 at its sole
discretion. The designated Company
representative shall have a reasonable period
of time to obtain a replacement so as to
ensure there is no interruption of production.
The employee and/or their Committee person
shall report back to the designhated
representative of the Company for that



6.04

department when they return to the work
area.

(a) Time off work by Union officials as

specified in 6.01 for Union business as
specified in 6.03 will be paid by the
Company at their regular hourly rate. It is
agreed that only such time as is
reasonably necessary will be consumed
by such persons during regular working
hours in order to attend to this Union
business.

The Plant Chairperson, together with the
rest of the Committee persons, shall form
the plant committee for the purpose of
meeting with the Company for the
administration of this collective
agreement and contract negotiations.

(i) The applicable overtime rate will be
paid for Union business under 6.03
conducted on a Saturday, Sunday,
holidays (and Friday for employees
who work the four (4)day, ten (10)
hours shifts), where the Union
Representative is scheduled to work
or is called in by the Company.

(ii) The applicable overtime rate will be
paid for Union business where an off-
shift Union Representative isrequired
to attend a Step III, or a meeting
under 6.04(d) or any other meeting
where the parties have mutually

13
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agreed the Representative should
attend.

(iii) The applicable overtime rate will be
paid where the Company and the
Union Representative agree that
Union business will be conducted
before or after the Union
Representative's shift.

(dy Labour / Management Meetings

The Company and the Union Committee
will meet every second month to discuss
mutual issues between the parties. The
meeting will be of a duration to
adequately deal with the issues to be
discussed. The date of such meeting may
be changed by mutual agreement between
the parties and the Committee will be
allowed to meet for one (1) hour prior to
the meeting.

6.05 The Company agrees to recognize and deal
with a representative from the C.A.W. and/or
the President of the Local Union as part of the
negotiating committee.

6.06 The Bargaining Committee shall be retained
on steady days in their classification and the
rate of pay and shall be the last persons laid
off as long as they are qualified to perform the
work available. In addition, Committee
persons identified in 6.01 shall be the last
person laid off in their area of representation

14



6.07

6.08

6.09

6.10

as long as they are qualified and willing to
perform the work available.

The Plant Committee, upon leaving office
shall be reinstated to their job classification
that was held before taking office, or job
classification that they may have posted as
per Article 15, provided they have seniority to
do so.

The Union will be allowed to post on a bulletin
board, provided by the Company, notices
regarding meetings and other matters that
pertain only to the Union.

The Company will notify the plant committee,
in writing, of the management personnel and
any subsequent changes in these names who
will be dealing with the administration of the
collective agreement.

The National Representative and/or President
of the Local Union will be entitled to be
present at meetings with management when
deemed necessary by the plant committee.

The Company will permit the Union to hold
elections of Union representatives on the
Company's premises during the unpaid time
of the employees on their shift. The locations
and times for voting will be determined by
mutual agreement between the plant
committee chairperson and the plant
manager. The Company will pay members of
the Election Committee for lost time.

15



6.11

6.12

6.13

When an employee wishes to see his Union
representative, he shall notify his supervisor
who will inform his representative of the
request, subjectto clause 6.03.

The Union may designate an alternate who
will function in the absence from the plant of
any Union representative. Notice of such
alternate shall be given to the appropriate
management representative, in writing, before
such alternate shall function. The alternate
must be a seniority employee who is
scheduled to work during such absence.

The Company agrees to provide an unpaid

leave of absence for two (2)days for the plant

committee elected following the ratification of

this agreement for the purpose of the CAW
educating them as to their rights and

obligations under the collective agreement.

This education will take place at the same

time for the entire committee within one (1)
month following its election.

Article 7 - Strikes and Lockouts

7.01

It is agreed that during the term of this
agreement, neither the Union, its officers or
members shall sanction or participate in any
strike, slowdown, or work stoppage of any
kind. Itis further agreed that during the term
of this agreement, there should be no lockout
of employees by the employer and that any
differences or misunderstandings which arise
between the parties shall be adjusted

16



pursuantto the terms of collective agreement
or applicable legislation.

Article 8 - Grievance Procedure

8.01 A grievance is any complaint, dispute, or
controversy between an employee or the
Union and the Company relating to the
interpretation, application, administration or
alleged violation of this agreement, and any
question as to whether a matter is arbitrable.

The following procedure will be followed in
the settlement of grievances arising out of
this agreement.

STEP 1: The employee must submit his
written grievance to his Supervisor, or their
designate, within four (4) working days from
the alleged violation of the agreement, or from
the date the alleged violation of the agreement
became known to the griever. The employee
may requestthe Supervisor,or their designate
to call a Committee person to discuss the
specific grievance. The Supervisor or their
designate, shall render a written decision to
the Union and employee within four (4)
working days following the meeting. In all
cases, the appropriate Union representative
will be notified of the nature of the complaint
and the Company's answer no later than four
(4)vorking days following the meeting.

STEP 2: Failing an answer or a satisfactory
settlement as in STEP 1, within four (4)

17



working days, the aggrieved employee
accompanied by their Committee person,
shall meet with the Supervisor, or their
designate to discuss the merits of the
grievance. At this time, the grievance must be
submitted to the Company in writing. The
grievance must state in what respect the
agreement has been alleged to have been
violated or misinterpreted with reference to
the facts, issues and the specific clause or
clauses relied upon and the nature of the
relief or remedies sought.

A decision, in writing, will be rendered by the
employee's immediate Supervisor, or their
designate, to the Committee person within
four (4) working days following this meeting.

STEP 3:Failing an answer or a satisfactory
settlement at STEP 2, within five (5)working
days, the aggrieved employee, with the Plant
Committee, shall refer the grievance, in
writing, to the Plant Manager, or his
designate. A meeting to review the merits of
the grievance will be held ata mutually agreed
time and date within five (5)working days of
such submission. A representative from the
National Office of the Union and/or the
President of the Local may be present, if
requested by the Union or the Company. The
Plant Manager, or his designate, shall render
his decision in writing to the Plant
Chairperson, within five (5)working days from
the date of the meeting of the parties.



8.02

8.03

8.04

8.05

8.06

STEP 4: Any matter which remains unsettled

after exhausting the above grievance
procedure may continue by mutual agreement
to non-binding mediation. Mediators will be
selected as follows: Either party may selectto
proceed to arbitration after Step 4.

The PAM Group

Policy or group grievances initiated by the
Company or the Union shall be submitted at
Step 3 of the grievance procedure. A policy
grievance shall not be used to circumvent
individual or group grievances, but may be
used to resolve interpretations of this
collective agreement.

Grievances dealing with suspensions,
discharges or Article 3 [non-discrimination)
shall commence at the third (3rd)Step of the
Grievance Procedure.

The time limits set forth at the various Steps
of the Grievance Procedure may only be
extended by mutual consent, in writing, and
signed by both parties.

Failing a satisfactory settlement as in the
third Step, the grievance maybe submitted to
arbitration as outlined in Article 9 in this
agreement.

The Company shall not be subject to any

financial liability for any period more than ten
(10)working days prior to the date a grievance

19



8.07

8.08

has been filed in writing. This provision will
not apply to claims regarding improper
payment of wages.

Throughout all the steps of the grievance
procedure the time limits shall apply equally
to the Union and Company, but can be
extended by mutual agreement. Any time
either of the parties fail to respond within the
time limits or agreed upon extension of time
limits, they will default their position and the
grievances will be settled based upon the
other party’s last written request. Such
settlements however, will be on a non-
precedent setting basis.

Any grievance resolved or withdrawn and that
decision is subsequently appealed through
the appeal procedure established by the CAW
constitution Appeal Procedure and such
appeal is upheld, the grievance shall be
considered timely and will be processed tothe
appropriate step of the grievance procedure.
The Company, however, will not be
responsible for any monetary liability beyond
any amount that which would have been
incurred had the grievance been processed
under the normal procedure.

Article 9 - Arbitration

9.01

Failing a satisfactory settlementin Step 3 of
the Grievance Procedure, it shall be the
responsibility, of the party desiring arbitration
to so inform the other party, in writing, within

20



9.02

9.03

9.04

9.05

ten (10)days after the General Manager's, or
his representatives response.

The parties agree to the followinglist of single
arbitrators who shall be assigned on an
alphabetically, rotating basis at the time a
grievance is submitted for arbitration
pursuant to Article 9.01

Chris Albertyn
Gail Brent
Howard D. Brown
lan Hunter
Professor W. B. Rayner

The decision of the soul arbitrator, shall be
final and binding upon the parties, The
arbitrator shall not be authorized to make any
decision inconsistent with the provisions of
this agreement, nor to alter, modify or amend
any part of the agreement, nor to adjudicate
any matter not specifically assigned to him or
her by the written grievance as, required
above.

The parties will equally bare the fees and
expenses of the soul arbitrator. Any witnesses
called by the parties will be at their individual
expense.

Any extension of the time limits contained
herein may only be made by mutual consent,
in writing.



9.07

Once a specific individual, group or policy
grievance has been resolved/settled through
the grievance or arbitration procedure, it will
not be re-grieved.

Article 10 - Discipline

10.01

10.02

The disciplining of employees shall be
made by the Company only forjust cause
(subjectto the provision of Article 11.02
as they relate to probation employees)
and the decision to terminate must be
made within five (5)days of the date of the
alleged misconduct, or within five (5)days
after the General Manager of the
Company has become knowledgeable of
the alleged misconduct.

The parties recognize that the discipline
or discharge of an employee is a serious
matter. Therefore, the parties wish to
afford an employee the opportunity to
present his version of the event prior to a
decision concerning his possible
discipline or discharge. The employee
shall have their committee person present
at this meeting which should take place
within three (3) days following the
incident which gave rise to the discipline.
The three (3)days will be extended if
there isno Unionrepresentative available.
The employee and the Union will be
informed of the reasons for discipline
and/or discharge and the penalty, in
writing.
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10.03 The Company agrees that no bargaining
unit employee will be removed from the
plant for suspension of discharge, until
the Union has had areasonable amount of
time to investigate the alleged violation,
unless they commit an offence that is of
a violent nature and may endanger
themselves and/or other employees.

An Employee who is suspended or discharged
shall be provided the opportunity to an
interview with their Committee person prior to
leaving the Company premises.

10.04 Any disciplinary action, including verbal and
written warnings will be removed from an
employee’s file after twelve (12)months of the
occurrence, fifteen (15) months for
suspension.

10.05 A Union representative shall be present at all
consultation meetings held between the
employer and an employee.

Article 11 - Probation —

11.01 New hires shall be considered probationary
until they have completed a total of 60 (sixty)
days actually worked within a 12 (twelve)
consecutive month period, and upon
successful completion of that probationary
period, they shall be assigned a seniority date
which shall be their date of hire.



Employees who work a week of four (4)en
(10)hour shifts will be credited with 5 (five)
days worked.

Itis understood that a probationary employee
will be considered to have worked a day
provided he works four (4) hours of his
scheduled shift.

11.02 The discipline or discharge of a probationary
employee may be based on a lesser standard
than that for a seniority employee. In addition
the company will exercise its discretion in
“good faith™.

11.03 The Company agrees to acquaint new
employees with the fact that a Collective
Agreement is in effect and with the conditions
of employmentsetoutin the Articles dealing
with union security and dues check off. A new
employee shall be advised of the name and
location of his/her Union Steward/Committee
person and shall be provided with a copy of
the Collective Agreement. The Plant Chairand
Health and Safety Co-Chair will be allowed up
to ten (10) minutes each to orient and
introduce new hires to the Union.

Article 12 - Seniority

12.01 The term “seniority”,.as used herein, shall
mean accumulated service, with the Company
as described in 11.01.



12.02 In the case of equality in seniority ranking,
seniority shall be determined by the
alphabetical order of employees last names.

12.03 An employee will lose his seniority and his
employment with the Company will be
terminated, for any of the following reasons:

(2) If he voluntarily quits.

(b)

(c)
(d)

(e)

If he is discharged and not reinstated
through the Grievance Procedure.

If he retires or is retired.

If he is absent without a Company
approved leave of absence, for more than
three (3) consecutive working days
without a valid reason.

If an employee has been laid off and does
not return to work within five (5)
consecutive working days from delivery of
the first notice of the registered letter or
courier, advising him to report for duty.
However, the five (5)consecutive working
days will be extended to ten (10)
consecutive working days if the employee
is working elsewhere. Also, the employee
can refuse recall if the work is for thirty
(30)ays or less, without losing seniority.
A copy of this letter will be provided to
the PlantChairperson, or his designate, at
the time of mailing.

An employee will not lose seniority if
failure to report is for a valid reason.

If he is absent without a Company
approved leave of absence for more than
three (3Xxonsecutive working days, or the

25



e

employee overstays a Company approved

leave of absence by more than three (3)
days without a wvalid reason. It is

understood and agreed that such action

may nevertheless result in discipline

where absences are for lessthan three (3)
days.

{g) If an employee is laid off due to lack of
work and notrecalled for aperiod of three
(3)years.

{h) If, in the heat of a dispute, the employee
resigns, the Company will grant the
employee until the next working day as a
“cooling off” period for the employee to
reconsider their resignation. (This will
only be allowed once per life of the
Collective Agreement.)

12.04 It shall be the responsibility of the employee
to notify the Company, in writing, promptly of
any change in their address and telephone
number (listed or unlisted). If any employee
fails to do so, the Company will not be
responsible for failure of any contact or notice
to reach such employee. The Union will
receive a copy of address and/or telephone
number changes.

12.05 Employees transferred to aposition outside of
the bargaining unit, may be transferred back
to the bargaining unit by the Company atany
time within one hundred (100)days following
such transfer, with credit for all seniority
accumulated to the date of their return to the
bargaining unit.
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12.06 The Company, agrees to post an up-to-date
seniority list every six (6)months and such
lists shall show the employee’s job
classifications. A copy of the seniority listwill
be provided to the Plant Chairperson. The
Company will notify the Plant Chairperson
weekly in writing, of hires and quits; and
monthly deaths, retirements and sick or
injury leaves.

12.08 A disabled employee who is no longer able to
perform the work in his classification, but is
capable of performing other duties, or any
‘employee’who has incurred a temporary or
permanent partial disability, will be assigned
to or retained at an operation which he is
capable of performing at the prevailing rate of
pay of that position.

Such employee, based on their restriction,
will first be placed in a vacancy and if none
exists, be allowed to displace the mostjunior
employee in the plant whose job they are able
to perform. In no case will they displace an
employee with more seniority.



Article 13-Layoff

13.01 In case of a layoff of under five (5)days the
Company will give as much notice to the
Union as practical. The Company will give a
minimum of five (5) days notice to the
seniority employees and the Union of any
planned layoff of more than one (1)week, after
discussion with the Union, provided the
Company is able to do so. Notice to the Union
will be in writing.

13.02 (a) In the case of layoff from work, the

following factors will apply:

(i) seniority first
(ii) ability

Where the ability of the senior employee
is in dispute, the employee will be given
adequate opportunityto demonstrate they
can perform the required work efficiently,
by a qualified instructor.

Layoffs will take place on a departmental
basis pursuant to clause 13.02(a) subject

to the following:

(i) Students will be laid off first;

(ii) Probationary employees will be laid
off;

(iii) Such displaced employees will then
be permitted to exercise their
seniority and bump according to the
following procedure:
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(a) Within their classification;

(b) Junior employee on shift in
department:

{c) Junior employee on shift;

{d) Junior employee on any shift and
plant.

However, furnace operators, pattern
makers, and qualified maintenance
personnel cannot be bumped, except
by a person who has previously held
the classification, and subject to
13.02(a).

(iv

(v} In the event that a whole shift or
department is laid off, senior
employees shall exercise their
seniority and bump according to the
following procedure:

[a) They shall have three (3)working
days to exercise their bump
according to Article 13.02 (b) (iii).

13.03 If no work is available because of fire, lack of
power, act of God, "furnacerunout”, or forany
other reason beyond the control of the
Company, employees may be laid off, and the
seniority. provisions of clause 13.02 will not
apply for five (5)days. Itis recognized that the
company has the right to keep qualified
employees who can perform the work
efficiently.
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13.04 The Company will give employees atwork five
(5)days clear notice of layoff. The Company
will notify employees to be laid off verbally,
and if possible, post a list of names of
employees to be laid off on the plant bulletin
boards. A copy of the layoff notice will be
given to the plant chairperson at the time of
posting.

Article 14 - Recall

14.01 In case of recall to work from layoff, the
following factors shall be considered:

(a) Seniority

(b) Ability
Where the ability a of the senior employee
is in dispute, he will be given adequate
opportunity to demonstrate he can
perform the required work efficiently, by
a qualified instructor.

14.02 The Company will notify the Plant
Chairperson of recalls in writing, and in
advance of such recall.

Article 15- Job Posting

15.01 [a) In the event new jobs are created or
vacancies occur within the bargaining
unit, the Company will post such new
jobs or vacancies for a period of three (3)
days in order to allow bargaining unit
employee the opportunity to apply. All
applications must be in writing, on forms

30



supplied by the Company, and copies to
the Union. The successful applicant will
maintain his previous rate during the
ten(10) day period in 15.04.

The Company will notify the plant Chair
Person and the applicant within three (3)
working days of the expiration of the job
posting, advising them of the results of
the job posting. Whenever possible, the
successful applicant will be transferred
within ten (10)working days after being
advised of the results on the posting or on
the date the job becomes available, is
such date is later.

15.02 Infillingjobs under this section, the following
factors shall be considered:

15.03

(a) Seniority

(b)

Qualifications and Ability

Where the qualifications or ability of the

employee is in dispute, the employee will be
given adequate opportunity to demonstrate he
can perform the required work efficiently, by
a qualified instructor. Employees who are
offered a posting will only be permitted to
post for a new position once every six (6)
months.

The subsequent job vacancy, if any, created

by

successful job bidding will be filled

through the same job posting procedure.
However, any subsequentjob vacancy(ies) if
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any; will be filled at the discretion of the
Company. However, before the Company hires
off the street, the six (6)month limitation will
be waived.

15.04 In case the employee is notretained inthejob
by the Company, or the employee voluntarily
elects to give up his rights to the job, and
provided either decision is made within ten
(10)working days from the time the employee
commences work in the position, the
employee will be returned to his former job,
and any other employee,affected thereby will
be returned to his job on a similar basis, and
thereafter, the original job will be filled in
accordance with Article 15 of the agreement.

15.05 The Company will post the names of all
employees applying for a job posting as well
as the successful applicant.

Article 16- Temporary Transfer

16.01 A seniority employee temporarily assigned, at
the discretion of the Company to a
classification other than his regular
classification, shall be paid his regular rate of
pay, or the classification rate of the job to
which he is transferred, whichever is higher.

Seniority employees who are to be temporarily

transferred will be selected on the following
basis:
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(1) lowest seniority employee in the
department on the shift;

(2) probationary:

(3) lowest seniority employee in the plant on
the shift.

Where any of the preceding seniority
employees are unable to perform the available
work efficiently, the Company will assign the
lowest seniority employee on the shift who is
able to perform the required work efficiently.
If no-one on the shift is so qualified the
Company may assign someone from a
different shift.

16.02 A transfer shall be considered temporary

16.03

provided it does not exceed thirty (30)
calendar days, and during this period, will not
be subject to the seniority provisions of this
agreement. If such transfer exceeds this
period, it will be declared as a permanent
vacancy and posted for job bidding.

Vacant jobs created as a result of illness,
injury, occupational accident or illness,
W.S.I.B., or leave of absence shall not be
posted as permanent vacancies and may be
filled at the discretion of the Company of a
temporary basis for the duration of illness,
injury, occupational accident or illness or
leave of absence for a maximum of thirty (30)
days.

When such absence outlined in this clause is
expected to exceed thirty (30)days actually
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worked, such job will be posted for the
temporary period, subject to the job posting
provisions of the Collective Agreement.

On conclusion of the temporary posting, the
employees involved will return to their former
classification and shift. The maximum time
limits for a temporary posting is two (2)years
for this clause.

Article 17- Designated Paid Holidays

17.01 The following shall be considered as
designated paid holidays under the terms and
conditions of article 17 of this collective
agreement.

New Year’s Day
Good Friday
Victoria Day
Canada Day
Civic Holiday
Labour Day
Thanksgiving Day
Christmas Day
Boxing Day
Crowe Employee Day
(tobe designated on a day between Christmas Day
and New Year’s Day)
Birthday (followingone (1) year of service)

17.02 Seniority employees will be paid for a

designated paid holiday if they have worked
their full scheduled shift before and after the
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17.03

17.04

17.05

holiday. Theserequirements will be waived for
the following reasons:

1. absent or late with a satisfactory reason,
or

2. laidoff, but has worked sometime in the
two (2) calendar weeks preceding such
holiday(s), or

3. onsick leave or Workers' Compensation.

4. heisonbereavementleave,jury duty, has
been subpoenaed as a Crown witness, or
is on an authorized leave of absence.

If a designated paid holiday falls within a
seniority employees' annual vacation, thatday
will be added onto his vacation, or if mutually
agreed upon, itmay be taken at a later date or
the seniority employee may receive another
days pay in lieu of additional time off.

Seniority employees eligible for payment of a
designated paid holiday will be paid on the
basis of their applicable normal hourly rate,
multiplied by their regular hours of work on
such day. For holidays falling on a Friday, the
holiday shall be observed on the Thursday for
those employees working a four (4)ten (10)
hour shift schedule.

If any of the designated paid holidays falls on
a Saturday it will be observed on a Friday and
if a designated paid holiday falls on a Sunday
it will be observed on a Monday.
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17.06 An employee and supervisor can mutually
agree to move his birthday paid holiday to
either the Monday before or the Friday
following his birthday, or the employee may
take the holiday on his actual birthday.

Article 18. VVacations

18.01 An employee shall receive vacation with pay
on the following basis:

(seetable]

"Earning" for the purpose of this Article 18
means the aggregate of the following paid
during the twelve month period prior to June
30th.

(a) Wages for hours actually worked
including overtime.

{b) Bereavement pay.

(c) Designated holiday pay.

(d) Plant Holiday pay.

(e) Call-in Pay.

() Reporting Pay.

{g) Jury and Crown Witness pay.

{h} Union leave [notincluding 28.04).
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Length of Service Vacation Vacation Pay as
| a Percentage 0f
'_ess than 1 year 1 paid day per month
service
H vear but less than 5 | 2 Weeks 4%
I5 vears butlessthan 10 | 3 Weeks | 6% |
10 years but less than 20 4 Weeks 8%
20 years but less than 25 5 Weeks 10%
5 vears and over 6 Weeks 12%

18.02 An employee who works during the annual
vacation shutdown will be permitted to take
his unused vacation at a later time during the
vacation year at a mutually agreeable time.

18.03 Employees shall receive a statement showing
their gross vacation pay entitlement one (1)
week prior to shutdown.

18.04 The vacation year shall run from July 1stto
June 30 of each year. Employees will receive

any vacation pay entitlement at the time they
take their vacation.

18.05 Vacation shall not be accumulated and must
be taken within the current calendar year.

18.06 Vacation pay to be paid out in total at the
option of the employee at summer shutdown,
provided each employee gives two (2)weeks
notice that they desire their full vacation pay.
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Article 19- Hours of Work

19.01 The normal work week will be eight (8)hours
per day Monday through Friday for a total of
forty (40yours per week and ten (10)hours
per day Monday through Thursday for a total
of forty (40)hours per week for the afternoon

shift.

Wash up will be at straight time.

Nothing in this article shall be so construed
as to mean a guarantee of hours of work per

day or per week.

19.02 (@) The normal work week will be comprised

Of:

Day Shift
6:00 a.m. 2:00 p.m,

7:00 a.m. - 3:00 p.m.

Afternoon Shift
3:00 p.m. 11:00 p.m.

8 hours

15 minute paid break
20 minute paid
(includeswashup]

lunch

15 minute paid break
20 minute paid
(includeswashup)

lunch

15 minute paid break
20 minute paid
(includeswashup)

lunch
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Midnight Shift

11:00 p.m., - 7:00 a.m. 15 minute paid break
20 minute paid lunch
(includeswashup)

Ten (10)Hour Shifts

Day Shift

6:00 a.m. - 4:00 p.m. 15 minute paid break
10 minute paid break
20 minute paid lunch
(includeswashup)

Afternoon Shift

3:00 p.m. - 1:00 a.m. 15 minute paid break

4:00 p.m. - 2:00 a.m. 10 minute paid break
20 minute paid lunch
(includeswashup)

Weekend Workers - 12 Hour Shift

6:00 a.m. - 6:00 p.m. 2 - 15 minute paid breaks
1 - 10 minute paid break
1 - 30 minute paid lunch
(includeswashup)

6:00 p.m. - 6:00 a.m. 2 - 15 minute paid breaks
1 - 10 minute paid break
1 - 30 minute paid lunch
(includes washup)

(b) Employees working an eight (8)hour,
three (3)shift operation, will receive one
(L)fifteen (15)minute paid break, plus a
twenty (20) minute paid lunch (includes
washup).
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19.03

19.04

19.05

(e} Employees working a ten (10)hour shift
as of ratification will receive one (1)
fifteen (15)minute break, one (1)twenty
(20) minute paid lunch break which
includes wash up, plus one (L)ten (10)
minute break.

(a) Shift hours and/or schedule changes will
be discussed and mutually agreed to by
the parties.

(b) Employees will be notified of shift
changes prior to the commencement of
the work week unless the employee
agrees otherwise.

Plant chair and committee person excepted,
employees will be able to select their shift
based on their seniority and classification.
Employees who wish to switch shifts, must
provide the Company with at least two (2)
weeks notice in writing and will then be
unable to change shifts for six (6) months.

A weekend worker shall not bump a normal
Monday-to-Friday shift worker or Monday-to-
Thursday shift worker under Article 19.04, A
weekend worker may exercise their seniority
under Article 19.04 of the Collective
Agreement for the weekend shifts only. A
regular week worker can only exercise this
clause within the regular work week.
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Article 20 - Overtime

2001 (a) All work performed by an employee in

20.02

(b)

(e)

(d)

excess of their normal hours in a normal
day will be paid at the rate of time and
one-half (1 1/2) their normal hourly rate.

The normal hourly rate will be paid at
time and one-half (11/2) for all hours
worked on Saturday, (and Friday for
employees on the four (4Xxen (10)hour
shift).

The normal hourly rate will be paid at
double time (2)for all hours worked on
Sunday, designated paid holidays, and
Saturday's for employees on the four (4)
ten (10) hour shift who have worked
overtime on the Friday of that week.

Employees who work on a designated paid
holiday will receive their double time pay
plus their holiday pay.

The wash-up payment will be at straight time.

Saturday or Sunday work that is part of a
normal scheduled shift will not be paid at the
overtime rates above (ie. furnace crew now
starts at 11:00 p.m. Sunday).

Distribution of overtime for incapacitated
employees shall be as follows:
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(ii) Employees with temporary restrictions
placed on modified duties shall not be
entitled to overtime.

(iii) Employees who have provided the
Company and Union with satisfactory
medical evidence of permanent
restrictions and have been place in
modified duties,with mutual agreement of
the Company and Union, overtime shall
apply as follows:

(@) They will not be entitled to work
overtime on jobs other than those
spelled out in their modified duties.

(b Should their overtime hours entitle
them to work and there is work
available within their normal modified
duties, they will be entitled to work.

20.03 Overtime premiums shall not be paid more
than once for any hour worked and there shall
be no pyramiding of overtime.

20.04 (a) The parties agree that overtime will be on
a voluntary basis. The Union and the
employees agree to cooperate with
respect to such additional work because
of the recognition that business
requirements caused by customers needs
or production difficulties necessitate
overtime work from time to time.
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(b) An employee (including probationary)
accepting an overtime assignment shall
be paid at the rate of the job which is to
be performed in overtime, regardless of
his normal rate of pay during regular
hours.

(c) Employees shall be notified by 12:00 p.m.
(noon) for weekday overtime or twenty-
four (24) hours notice in case of weekend
overtime, whenever possible. Such written
notice shall also be given to their
committee person in advance when
available. Regular overtime will be
distributed on regular overtime charged.

Overtime will be separately recorded and
posted on a weekly basis not later than
Wednesday for the preceding week. All
overtime refused by an employee, within
their classification and with notice as
defined above, will be charged to their
overtime record on the same basis as
above.

(d) Second and/or third shift employees will
receive shift premium for hours worked
before and following their normal shift.

20.05 The Company will make reasonable efforts to
distribute overtime opportunities equitably
amongst the seniority employees who are in
thejob classification for which the overtime is
scheduled. The charging of overtime hours
will be as follows: Eight (8)hours attime and
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20.06

one half (1) equals twelve (12)charged
hours, 8 hours at 1.5 times =12 charged
hours, eight (8)ours at double (2Xime =
sixteen (163}harged hours, 8 hours at2 times
=16 charged hours.

Should it be necessary to telephone
employees at home, the Company shall have
a Union Representative present to verify any
calls and such Union Representative shall co-
sign a listing to denote his/her concurrence.
Employees telephoned but not contacted will
have their hours credited accordingly.

Article 21- Shift Premiums

21.01

The shift premium for the afternoon shift will
be fifty cents ($0.50}, effective May 1, 2002
fifty-five (80.55), effective May 1, 2003 sixty
cents ($.060) and for the midnight shift sixty
cents ($0.60).effective May 1, 2002 sixty-five
cents {$0.65), effective May 1, 2003 seventy
cents ($0.70).-

Article 22- Reporting-In Pay

22.01

In the event that an employee reports to work
on his regular shift, without having been
previously notified not to report, he will be
given at least four (4) hours of work at his
regular hourly rate of pay in his own job or
other available work, or if no work is
available, he will be paid the equivalentof four
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22.02

22.03

(4) hours at his regular hourly rate of pay in
lieu of work.

Alternatively, the Company will give the
employee the option of not performing the
available work and going home instead, in
which case the employee would be paid for
the time worked only, if any. However, should
the Company not have sufficientvolunteers to
perform the work it requires, the most junior
employees who are qualified to perform the
work efficiently will be required to remain and
perform the work.

This article shall not apply when there is a
lack of work due to an Act of God, such as
fire, flood, power failure, etc.

Article 28- Call-In Pay

23.01

23.02

An employee who has completed his shiftand
has leftthe plant and is then recalled, to work
extra time, shall be paid at one and one-half
(1%) or four (4) hours at their regular hourly
rate whichever is greater for such additional
work. This provision shall not apply to an
employee who is called in to perform normal
overtime work immediately prior to his
regularly scheduled shift.

There shall be no duplication or pyramiding of
thispremium nor any other premium provided
for in this agreement unless otherwise
provided for.
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23.03 Employees who have agreed to perform
furnace checks on those days when the
Company is not operating shall receive a
payment of $75.00 per day, effective May 1,
2002 eighty dollars ($8000) per day. Effective
May 1, 2003, eighty-five dollars ($85.00)per
day. If no bargaining unit employee with
furnace experience agreesto dothese furnace
checks the Company may assign this work to
someone outside of the bargaining unit. The
employee who responds to a beeper call will
receive four (4)hours call-in pay.

Article 24- Health and Safety

24.01 a) The Company acknowledges the right of
the Union to elect or appoint a Health &
Safety Committee which shall be
composed of:

{if One (1) Health & Safety
Representative from Maintenance
(Day Shift);

(i) One (1) Health & Safety
Representative from Afternoon Shift;

(iii} One(1)Health & Safety Representative
from each Weekend shift:

(iv) Two (2)Health & Safety

Representatives from Day Shift
Production.
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The Company agrees that one (1)of the
above mentioned Health & Safety
Representatives will be elected or
appointed as a Health & Safety Co-chair.

The Company and Union recognizes its
obligation to co-operate in maintaining
and improving a safe and healthy working
environment. Any reference in the
Collective agreement to the Occupational
Health and Safety Act will refer the
Occupational Health and Safety and
WHIMIS Regulations Revised Statutes of
Ontario, 1990, Chapter 0.1, as amended
by Reg. 3 5/93 RRO 1990 Reg. 834.

(iy The Health & Safety Co-chair shall be
retained on the day shift In his/her
classification and will have preferred
bargaining unit seniority,
notwithstanding, the Health & Safety
Co-chair shall be laid off before the
plant chairperson and committee
persons.

The Company agrees that the Health
& Safety Committee shall nave
necessary and reasonable amounts of
time during regularly scheduled
working hours for the purpose of
conducting Health & Safety business.

(ii) The Health & Safety Representatives
and the Co-chair at the time of their
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election must have been employees of
the Company, with seniority.

The duties of the Health & Safety
Representative will be to represent
employees In accordance with the
collective agreement and the
Occupational Health & Safety Actand
Regulations.

The Union may designate an alternate
who will function In the absence from the
plant of any Health & Safety
representative. Notice of such alternate
shall be given to the appropriate
management representative in writing,
before such alternate shall function. The
alternate must be a seniority employee
who is scheduled to work during such
absence.

The company will make available to the
Joint Health and Safety Committee any
manuals, codes or published material
related to the workplace. As specified
under the Occupational Health and Safety
Act.

Workers Right to Refuse Unsafe Work

In the event of legislative changes to the
Occupational Health & Safety Act the
Company agrees to continue to recognize
the worker's right to refuse work which
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may endanger their health and safety
without reprisal from the Company.

24.02 The Company agrees the National Representative,

24.03

24.04

or his designate, with reasonable advance
notice to the Plant Manager, may attend, from
time to time, Health and Safety Committee
plant tours and meetings.

All employees, including probationary, when
working in the plant, will be required to wear
Company approved safety glasses to CSA
quality level as a condition of employment in
areas designated by the Joint Health and
Safety Committee. The Company agrees to pay
the full cost of safety lenses and frames every
six (6) months or as required, provided the
employee uses frames supplied by the
Company and turns in their old pair of
glasses.

(a) Standard safety glasses will be provided
by the Company and will be replaced by
the Company when damaged at work
and/orevery twelve (12)months, when the
employee turns in the old pair.

{b) The Company agrees to pay full cost of
safety lenses and frames, every six (6)

months, provided employee use frames
provided by Company, and turn in their
old pair of glasses.

All employees will be required to wear the
Company approved safety boots or shoes as a
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24.05

24.06

24.07

condition of employment. For employees who
have completed their probationary period and
who are working in the positions of iron
pourer and shakeout, bullpusher, furnace
charger, furnace operator, casting painter,
and pipe painter, the company agrees to
provide, at no cost to the employee, a
maximum of two (2) pairs of the Company
approved safety boots or shoes per contract
year.

All other employeeswho have completed their
probationary period will receive one (1 )pair of
Company approved boots or shoes per
contract year at no cost to the employee.

The Company agrees to arrange for and
administer a program for the provision of
work clothes and their cleaning at a cost to
each employee of seven dollars ($7)per week
for each employee, with participation strictly
voluntary.

The Company agrees to provide lockers for all
employees.

Article 25 - Personal Leaves of Absence

25.01

A personal leave of absence, without pay, for
avalid reason may be granted for a period not
to exceed one (1)alendar month, at the sole
discretion of the Company, provided such
leave does not disturb the efficiency of the
employee's work area or the plant, and such
application is made in writing to the General
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25.02

25.03

Manager, or his designate, at least one (1)
month prior to the leave of absence (unless
waived by the Employer),and written approval
is obtained from the General Manager, or his
designate. The Plant Chairperson will be given
a copy of any approved leave of absence.

Upon an employees' return from a leave of
absence, the employee will be reinstated to
his former classification and shift, if such
classification and shift is still available.

The Company agrees that where requested
and approved by the appropriate court, it will
participate in a Temporary Absence Program.

Article 26 - Sick Leave of Absence

26.01

26.02

Any employee who is unable to work because
of a non-work related illness or injury, or
work related illness or injury, and who
furnishes satisfactory evidence thereof, shall
be granted a leave of absence while disabled,
without pay or benefits, for the duration of
their illness or injury, except as may be
provided elsewhere in this agreement.

An employee's reinstatement after missing
three (3) consecutive days of work, is
conditional on that employee supplying a
satisfactory medical certificate to the
Company, from a qualified physician
indicating he is fully recovered from his injury
or sickness which caused his absence and is
able to return to his/her regular duties. The
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Company will pay to the maximum of $30.00
per (certificate/document).

Article 27 - Pregnancy/Parental Leave of Absence

27.01 During pregnancy and parental leaves,
seniority will continue to accrue and the
Company will continue to pay the premiums
for the benefits listed in Article 38, minus
weekly indemnity, on behalf of those
employees on a pregnhancy/ paternal leave of
absence.

Article 28 - Leave of Absence for Union Business

28.01 (a) The Company will grant, upon request of

the President of the Local Union or the
Plant Chairperson, permission for up to
three (3)Union members in total to leave
the plant on Union business at any one
time without pay: not to exceed forty-five
(45)working days annually in total for all
Union business, provided such requests
are made in writing at least one (1)week
in advance to the Plant Manager, or his
designate.

Employees on Leave of Absence to attend
the Paid Education LeaveProgram (P .E.L.)
will not be subjectto 28.01(a) above. The
Company will maintain all benefits for
employees on Leave to attend the P.E.L.
program.
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28.02

28,03

28,04

The Company will consider a shorter period
for emergency meetings.

All requests for Union leave will specify the
nature of the business and the time when the
individual(s) will be leaving and returning to
the Company.

Any employee with at least one (1)year of
seniority who is elected or appointed to a
union office, or selected for other union
activities by the National Union, the Ontario
Federation of Labour, Canadian Labour
Congress and/or the Local Union shall be
granted a leave of absence without pay and
benefits for a period not to exceed three (3)
years provided such request is made in
writing at least fifteen (15)days in advance to
the plant manager. This leave of absence may
be extended for a maximum of one (1)year
provided a written request is received at least
thirty (30)ays prior to the end of the three
(3)year term. Employees covered by this
clause will accumulate seniority during the
first three (3)years of such leave of absence
only. Employees returning from such leaves
shall notify the Company in writing of their
availability and desire to return to work for
which the Company shall have up to five (5)
working days to arrange for their return to
work. Upon their return to work, the employee
will be reinstated to their former classification
and shift provided their classification and/or
shift is available, and having regard to their
seniority status at the time of their return.
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Article 29 - Bereavement L eave of Absence

29.01 When a death occurs in an employee's
immediate family, i.e. current spouse,
daughter or son, stepchild, mother or father,
brother or sister, upon application, the
employee will be granted a leave of absence
with pay for five (5) normally scheduled
working days, excluding Saturday, Sunday
and Statutory Holidays which may occur
commencing with the date of death.

29.02 When adeath occurs in an employee's family,
i.e. stepbrother, stepsister, stepparent,
brother-in-law, sister-in-law, grandparent,
grandchild, or current spouse's parent, the
employee will be granted, upon application, a
leave of absence with pay for three (3)
normally scheduled working days, excluding
Saturday, Sunday and holidays which may
occur commencing with the date of death.

29.03 Employees who qualify, with proper written
medical documentation, may apply for W.I.
benefits followingbereavement leavein29.01,
29.02, without loss of seniority or benefits.

Article 30 - Wash-up and Rest Periods

30.01 (a) Employees (probationersincluded)will be
provided with a five (5)minute paid wash-
up period prior to their lunch break, and
twelve (12)minutes followingtheir normal
quitting time for which they will be paid .2
hours at their regular rate.
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(b)

Allemployees (probationersincluded)will
be provided with two (2) fifteen (15)
minute paid breaks plus an unpaid lunch
break, unless the Company, the Union,
and the department mutually agree to an
alternate agreement.

Furnace operators and chargers will be
entitled to a ten (10)minute fatigue break
following the slagging operation. Should
the process change in the future, it is
recognized that such a break may not be
necessary.

Avrticle 31 - Jury Duty & SubpoenaedCrownWitness

31,01 (a] An employee (probationersincluded)shall

(b)

be granted leave of absence with pay at
his regular hourly rate, for the normally
scheduled hours the employee would
otherwise have worked, for the purposes
of serving jury duty, or if required as a
subpoenaed crown witness.

The employee will present proof of jury
duty or confirmation thathe has appeared
as a subpoenaed crown witness, together
with documentation showing the amount
he has received. Thereafter, the Company
shall deduct from the pay of the employee
the full amount of jury pay or crown
witness pay received by the employee.

Employees (probationersincluded)donot
have to report for work on those days they

55



are required for jury duty or as a
subpoenaed crown witness. Furthermore,
they are not required to report back to
work on that day if they are required past
11:30 a.m.

Article 32 - General

32.01

32.03

32.04

Change of Address - An employee will notify
his immediate supervisor and the Union
within five (5)days of any change of address,
marital status, telephone number or changein
insurance. In cases where the employee is on
layoff or leave of absence, such notice will be
given by registered mail or courier. The
employee will receive a receipt from the
Company that he has given such notice. The
Company shall be entitled to rely upon the
address shown upon its records.

The Company will provide an adequate Union
office which will contain a phone desk, filing
cabinet, access to a fax machine and
photocopier as required.

NOTE: The Union may use the "classroom"
when required, for meetings.

The Company agrees that where Local Union
members are away from the plant on Union
business, or Committee persons are
performing their responsibilities pursuant to
Article 6 beyond that which is normally paid
for by the Company, their wages will be paid
through the normal payroll procedures at the
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32.05

32.06

32.07

Company atthe employee’sapplicable normal
rate of pay.

Such hours will be accrued and the Union
then billed for reimbursement to the
Company.

Advanced Union authorization must be
submitted in writing to the Company prior to
the actual time that the employees are off the
job, with the exception of time taken under
Article 6. Records of hours paid will be
maintained and the Local Union will be billed
to reimburse the employer for wages paid.

Courses

The Company agrees to pay one hundred per
cent (100%Xf courses and textbooks for any
course the Company sends an employee on.
The Company to pay wage for Company
required courses.

Tuition

The Company will reimburse employees for
tuition for courses which have been
successfully completed and which had prior
Company approval. Further education up to
and including Grade 12 or its equivalent will
be approved by the Company.

Employees who are requested and volunteer

to visit customers and/or suppliers will
receive pay at their regular hourly rate
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32.08

32.09

32.10

32.11

multiplied by the hours they would normally
have worked that day.

Bulletin Boards

The Company will supply bulletin boards in
the main lunch room, pattern shop and
grinding area in the west building, for the use
of the Union as prescribed in this agreement.

Lunchroom/Washrooms

Adequate washroom and lunchroom facilities
will be provided by the Company and kept in
a sanitary condition. Employees will
cooperate by observing the simple rules of
cleanliness. The Company agree to add a
refrigerator, two (2) microwave ovens and a
juice machine for the lunchroom.

Tools

Employees will not be required to provide
their own tools except for pattern makers and
maintenance.

New Technology

When The Company is considering the
introduction of technological change affecting
members of the bargaining unit, the Union
shall be notified with as much advance notice
as is possible prior to the introduction of the
new technology and kept up-to-date as new
developments arise and modifications are
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32.12

32.13

made. The Company agrees to continue its
practice of selecting the employees it believes
require training on new equipment,
machinery and technology..

Heat Relief

The Company agrees that when the
temperature and humidity in the plant reach
a level that the comfort and health of the
employees is in question, the Company will
meet with the committee to discuss and
attempt to agree on a course of action. Such
action may include the extension of and/or
increase in the number of breaks, the
providing of refreshments, and in extreme
cases the opportunity for employees to leave
work early.

Employee Assistance Program

The Company and the Union share a deep
concern about the problems that exist in
society today. Therefore, Company and Union
agree to attempt to assist employees faced
with problems related to drug and alcohol
addiction, financial difficulties, or other items
of a personal nature. Such matters shall be
held in the strictest confidence.

The parties agree to post the following policy

statementin this regard:

SUBSTANCE ABUSE PROGRAM
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The Union and the Companyjointly recognize
substance use and abuse to be a serious
medical and social problem that can be
successfully treated. Itis in the best interest
of the employee, the Union and the Company
to encourage early intervention and treatment
to assist employees and members of their
families towards full rehabilitation. Such
assistance includes, but is not necessary
limited to, identification of the problem atthe
earliest stages, motivation the individual to
obtain help, referral of the individual to
appropriate treatment and rehabilitation
facilities and a continuing education of
employees and Union and management
representatives alike to recognize and deal
constructively with such problems as they
arise.

Any employee who undergoes a prescribed
rehabilitation process for legal or illegal
substances/drugs will be entitle to sickness
and accident benefits in accordance with the
Sickness and Accident Plan.

Effective upon ratification of this collective
agreement, the Company agrees to pay two
($0.02)cents (May1l, 1999) per compensated
hour per employee to a fund to be established
by the Local Union. The purpose of this fund
will be to allowthe Local Union to putin place
a full time Substance Abuse Representative
who will work out of the Local Union office.
The Substance Abuse Representative will deal
with Substance Use Intervention, Counselling,
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32.14

32,15

32.16

Referral and Follow-up for individual cases as
well as ongoing workplace education. The
Substance Abuse Representative will undergo
any and all necessary training that is required
to enable her/him to perform their duties in
the proper manner.

Should the Substance Abuse Representative
come form the workplace covered by this
collective agreement, she/he shall be granted
a leave of absence, with full accumulation of
seniority and pension service for the duration
of time that she/ he performs the job of
Substance Abuse Representative.

RE: National Day Of Mourning

The Company agrees to allow employees one
(D)minute of silence at 11:00 a.m. April 28th,
each year, in observance of those workers
who died in industrial accidents.

Remembrance Day

The Company agrees that on November 11th
of each year the buzzer will sound and the
plant will then participate in two (2)minutes
of silence.

Incentive Program
The Company proposes to maintain the
current program as is throughout the life of

the collective agreement with the addition of
those shake out persons in the area of #719
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32.17

32.20

32.21

32.22

32.23

32.24

and #722 who would receive incentive on the
same basis as iron pourers in the same area.

Paid Education Leave

The Company agrees to contribute three
($0.03) cents per hour worked commencing
May 1, 1998 towards this Union program.

The Company retains the rightto sub-contract
work so long as it does not cause the layoff of
abargaining unit employee, nor is itdesigned
to circumvent the recall of any seniority
employees.

The Company will arrange for a direct bank
deposit for employees. In addition, cheque
stubs will be modified so that overtime hours
are broken out separately.

The Company agrees to pay for a sufficient
number of collective agreements, printed in
the English and Portuguese language. In the
event of a dispute between English and the
Portuguese version, the English version will
be considered correct.

The Company agrees to build a separate
women's washroom, for the women working
in the plant.

The Company and the Union agree that all

Letters of Intent (understanding]do form a
part of this Collective Agreement.
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32.25 The Company agrees to reclassify a small
grinder to lift truck driver, to Service West
Building, grinding operators, and loading and
unloading of trucks.

32.26 The parties agree to renew all Letters of
Understanding.

Article 33 - Appendix “‘A”’. Job Classifications and
Rates

33.01 The wage rates for the job classifications
covered in this agreement are outlined in
Appendix “A’ of this agreement and by
reference herein are made part of this
agreement.

33.02 It is agreed that lead hands will receive a
premium of thirty cents ($0.30per hour. The
number of and selection of lead hands will be
based on business requirements as they exist
from time to time and will not be subject to
the job posting procedure.

33.03 It is agreed that once and employee has
achieved five (5) years of service he will
thereafter receive a five cent ($0.05)per hour
premium over and above his normal hourly
rate of pay.

33.04 It is agreed that two (2) employees
(probationers included) per shift will be
selected for and have will passed a Company
approved firstaid course and they will receive
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33.05

33.06

a twenty cent ($0.20Der hour premium over
and above their normal hourly rate of pay.

Employeeswho are on incentive and currently

receiving eighty-five percent (85%), will have

thatamountincreased to ninety percent (90%)
in 2" year of the Collective Agreement. As

discussed with Company during negotiations,

regarding mould prices, the Company agrees

to meet with the incentive worker to try and

review the mould price adjustment.

Effective May 1, 2002, Category #1 employees
will receive a inequity wage increase of ten
cents ($0.10)per hour.

Effective May 1, 2003 Category #1 employees
will receive an additional inequity wage
increase of ten cents ($0.10)per hour plus
general increases.

Effective May 1, 2001, Electrician “ A will
receive an inequity wage increase of twenty-
five cents ($0.25per hour.

Effective May 1, 2002, Electrician “ A will
receive an additional inequity wage increase
of twenty-five cents ($0.25)per hour.

Effective May 1, 2003, Electrician “A” will
receive an additional inequity wage increase
of twenty-five cents ($0.25)per hour plus
general increases.
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The Company agrees, there is no cap on the
costof living allowance (C.O.L.A.). However, if
the Cost of Living Allowance does not
generate at:

Forty-five cents ($0.45)year one (1)

Forty cents ($0.40)year two (2)

Forty cents ($0.40)year three (3)

The Company agrees to contribute to the wage
difference and top up the Cost of Living
Allowance (C.0.L.A.) to reflect at

Forty-five cents ($0.45)year one (1)

Forty cents ($0.40)year two (2)

Forty cents ($0.40)year three (3)

Effective May 1, 2001, Category #3B
employees will receive an equity wage
increase of fifty cents ($0.50)per hour.

Effective May 1, 2002, Category #3B
employees will receive an additional inequity
wage increase of twenty cents ($0.20) per
hour.

Effective May 1, 2003, Category #3B
employees will receive an additional inequity
wage increase of twenty cents ($0.20) per hour
plus general increases.

Article 34 - Appendix “B’ - Employvee Benefits

34.01 The employee benefits covered in this
agreement, are outlined in Appendix “B" of
agreement and by reference herein are made
part of this agreement.
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Article 35 - Cost of Living Allowance

35.01 (a) The amount of cost-of-living adjustment

shall be determined in accordance with
changes in the Consumer Price Index of
the base 1986 =100, hereafter referred to
as the 1986 CPI.

In determining the three (3) month
average of the indices for specified period,
the computed average shall be rounded to
the nearest .01 index point - i.e. .05 and
greater rounded upwards and less than
.05 rounded downwards.

The COLA shall be payable using the
three month average of the 1986 C.P.I. for
the October to December 1999 period as
the base period. Such three month
average is equal to 142.8.

The first COLA is payable hourly on the
first pay period beginning on or after May
1, 2001, and is based on a comparison
between the C.P.I. for the base period and
the three month average C.P.I. for the
months of January, February and March
2001. Subsequent COLA payments will be
quarterly according to the following
schedule:
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Adjustment Dates on  Comparison with the
first pay period on or three (3)month
after: average for the
following period:

August 1, 2001 April - June 2001
November 4, 2001 July - September 2001
February 3, 2002 October - December

May 5, 2002 2001

August 4, 2002 January - March 2002
November 3, 2002 April -June 2002
February 3, 2003 July - September 2002

May 4, 2003 October - December

August 3, 2003 2002
November 2, 2003 January - March 2003
February 1, 2004 April - June 2003

May 2, 2004 July - September 2003
October - December
2003

January - March 2004

(e) One cent adjustment in the cost of living
shall become payable for each ten (10)
cent change in the 1986 C.P.L

(f) COLAwill apply to all compensated hours
includingovertime, vacation and holidays.
COLA payments will be folded into the
base wage and treated as part of the base
wage on an annual basis: i.e. at every
fourth quarter adjustment. A decline in
the CPI will be calculated as a zero
increase and will not affect the abase,
wage.
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(g) Should there be a change in the manner
in which Statistics Canada publishes the
CPI, the Union and the Company will
negotiate the mannerinwhich the change
applies to this allowance, but in no event
will the revised index generate less
allowance than would have been
generated by a continuation of the
present index.

Article 36 - SKkill Trades

The Company agrees to top up the Employment
Insurance Benefits paid to apprenticesto equaltheir
normal weekly earnings for the time that they are on
courses, which are required wunder their
apprenticeship.

The Company will continue to pay apprentices as
per Category 4 of Appendix "A"- Job Classifications
and Rates.

36.01 Any new apprentices will have seniority only
at date of entry into their respective trade.
Seniority will be backdated to the start of
their apprenticeship.

36.02 Employees entering the apprenticeship
program or trades classification will have
their plant (nontrade) seniority frozen at the
point they entered the trade/apprenticeship.
Should such employee later be laid off from
the apprenticeship/trade, they shall be
entitled to exercise their plant wide seniority
accumulated up to their entry into the
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36.03

apprenticeship/trade. Total seniority with the
Company shall still apply for purposes of
benefits, vacations and any other terms and
conditions under this collective agreement.

ThetermJourneyman/Journeywoman asused
in this agreement shall mean any person:

(2) Who presently holds a Journeyman's /
Journeywoman's classification in a
Skilled Trades occupation; or

(b) Who has served a bona-fide
apprenticeship (4years - 8,000 hours)and
holds a certificate which substantiates
his/her claim of service; or

(¢) Who has eight (8) years of practical
experience in the Skilled Trades
Classification in which he/she claims
Journeyman's/Journeywoman's designation
and can prove same. A CAW/UAW
Journeyman's/ Journeywoman's card will be
accepted as proof.

{d) Whoholds an Ontario License, Certificate
of Qualification issued by the Ministry of
Collegesand Universities, provided he/she
qualifies under (b) and (c) above.

(e) Prior to an employee's starting date, the
Company shall present to the Skilled

Trades Committee person documented
proof of the respective trade that the new
employee is applying for.
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36.04 Any further employmentin the Skilled Trades

36.05

36.06

36.07

36.08

occupation in the Bargaining Unit shall be
limited to Journeymen/Journeywomen and
apprentices. Any further employment in the
Electrician trade occupation will be
Electrician “B" unless they achieve “A” status
and skill.

Layoff- When itbecomes necessary to reduce
the trades classification, probationary
employees will be laid off first followed by any
apprentices in seniority order. Thereafter,
trades will be laid off in order of the most
junior employee.

Recall - Recalls shall be in the reverse order
of layoff.

Apprentices - The Company agrees to
continue its practice of apprentices working
in the plant as per past practice and
availability. Furthermore,the Company agrees
that when there is an opening for an
apprentice, this opportunity will be posted
pursuant to Article 15 of the collective
agreement.

(a) The Company will repair or replace
damaged or broken tools that are turned
in to the Company by pattern makers and
maintenance employees provided there is
no evidence of negligence or abuse on the
part of the employee. Additional, the
Company will only be responsible for
those tools which are listed on the
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individual annual inventory that has been
provided to the Company.

The Company agrees to provide tool
insurance for fire, wind and flood, plus for
theftwhere the tool box has been properly
chained and locked shut.

(b) Tool boxes will be replaced if broken or
damaged beyond repair.

36.09 Trades Tool Allowance
(b) EffectiveMay 1,1999 the Company agrees
to pay two hundred and fifty dollars
($250.00)tool allowance, per year, for the
skilled trades employees.

(b} The greaser will be entitled to a $250.00
tool allowance once every three (3)years.

Article 37 - Terms of Agreement

37.01 This agreement shall become effectiveon the
first day of May, 2001 and shall continue in
effect up to and including the 30th day of
April. 2004. Either party shall be entitled to
give notice in writing to the other party as
provided in the Labour Relations Act of its
desire to bargain with a view to the renewal of
the expiring collective agreement at any time
within a period of ninety (90)days before the
expiry date of the agreement.
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Following such notice to bargain, the parties
shall meet within fifteen (15) days of the
notice or within such further period as the
parties mutually agree upon.

It is agreed that during the course of
bargaining it shall be open to the parties to
agree in writing to extend this agreement
beyond the expiry date of April 30, 2004, for
any stated period acceptable to the parties
and in accordance with the Labour Relations
Act.

Provided that for purposes of all notices under
this article, notice in writing should be
deemed to have been received by the party to
whom it sent upon the mailing of such notice
by registered mail addressed to the current
address of the other party.

Signed this 23™ May, 2001

FOR THE COMPANY FOR THE UNION

R. David Crowe Glenn Annett

W.J. Gee Ron Higgins
Ron Wilkins

Leonard Lee
Mike Armstrong
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WEEKEND WORKERS

The specific guidelines and provisions will be as
follows:

The terms and conditions of the Collective
Agreement will apply to all weekend workers
scheduled to work such weekend work, except as
hereinafter amended.

Itis understood and agreed that the Company
and Union shall make a joint application to the
Employment Standards Branch for Consent to this
Hours of Work arrangement.

Article 38 - Weekend Workers

38.01 Hours of Work

Three (3)shifts of twelve (12)hours on each of
Friday, Saturday, and Sunday. Start and quit
times to be as follows:
Day Shift 6:00 a.m. to 6:00 p.m.
Night Shift: 6:00 p.m. to 6:00 a.m.
Break Times: Two (2) fifteen (15)
minute breaks and
One ten (10) minute
break
Thirty (30) minute paid
lunch (including wash-
up)
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38.02

38.03

38.04

Hours missed to be deducted on a time-for-
time basis.

Rotate weekend shift on a weekly basis?
Subject to agreement by the parties.

Pay

13.66 hours pay per full shift worked (i.e.
Forty-one (41L)hours pay for full weekend
worked.)

Shift Premium

The 6:00 p.m, to 6:00 a.m. shift premium of
sixty ($0.60) cents per hour worked. Effective
May 1, 2002 sixty-five cents (80.65), effective
May 1, 2003 seventy cents ($0.70)

Eligibility

For eligibility purposes (i.e. E.I., WSIB,
Regular PEL) - Thirty-six (36)hours worked
shall be considered forty-one (41) hours
worked.

Pension, COLA, vacations, hours calculated
as hours paid.

Overtime

Weekend Workers shall be offered week-day
overtime after the week-day employees in
their classification have been asked, as per
Article 20, and before week-end employees
from another classification.
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38.05

38.06

Supplemental Overtime -Weekend Workers to
have same opportunities as week-day
workers.

The first sixteen (16)hours worked Monday
through Thursday will be paid at time-and-
one-half {1%2X). Any hours worked thereafter
will be paid at double time (2X) rates.

Weekend Vacancies (Job Posting)

To be filled by job posting according to Article
15,

For Weekend Workers only, Article 15 will be
amended as follows:

15.01 Three (3)days shall become seven (7)
days in order to allow Bargaining Unit
employees the opportunity to apply.

15.02 In case the employee is not retained
in the job by the Company or the
employeevoluntarily elects to give up
his rights to the job, ten (10)working
days shall become six (6) working
days for weekend workers only.

Vacation

One (1 weekend thirty-six (36 hours vacation
to equal one weeks vacation.
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38.07

38.08

Probationary Period

For determination of a probationary period for
a Weekend Worker new hire, a weekend
worked will be equivalent to five (5) days
worked.

Designated Paid Holidays

Designated paid holidays, excluding
Christmas Day, Boxing Day, New Year’s Day,
Crowe Day.

Negotiated designated paid holidays shall be
paid on 13.68, at the applicable normal rate of

pay.

Weekend Workers shall be required to work
the balance of negotiated designated paid
holidays, excluding Good Friday, unless by
mutual agreement with supervisor.
Alternatively, a Weekend Worker may:

a) Bank his/her designated holiday hours, to
be used at a later mutually agreed time.

b) Receivel13.66 hours pay in lieu of time off
at the applicable normal rate of pay.

In order to qualify forthe 13.66 hours pay, the
Weekend Worker shall work the regular
scheduled shift before and after the holiday or
designated day. These requirements will be
waived for the followingreasons: Article 17.02
(1}, (2), (3), (DA designate statutory holiday
qualifying day that falls in the middle of the
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38.09

38.10

week {i.e. Monday and Tuesday will be
observed on Sunday, Wednesday and
Thursday will be observed on Friday.

The Weekend Worker shall be entitled to one
(1)Personal Paid Holiday (PPH) per calendar
year. To observe the PPH, the Weekend
Worker musthave completed three months on
the weekend shift, to be eligible.

If it is not used at the end of the calendar
year, then the employee will be paid for the
day. The employee must give their supervisor
one (1)week's written notice in advance. The
parties may agree to waive the one (1)week's
written notice by mutual agreement.

A Weekend Worker shall not bump a normal
Monday to Friday shift worker or Monday to
Thursday shift worker under Article 19.04. A
Weekend Worker may exercise their seniority
under Article 19.04 of the Collective
Agreement for weekend shifts only. A regular
week worker can only exercise this clause
within the regular work week.

Bereavement - Article 29

29.01 For Weekend Workers, five (5)
working days off shall become three
(3)working days off.

28.02 Three (3) working days off shall
become two (2)working days off.
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38.11

38.12

38,13

Shift Change

A Weekend Worker may, with one (1)weeks
advance notice, request a full weekend shift
change with another Weekend Worker or with
an in-week worker. Such request will not be
unreasonably denied.

Reportingin Pay

A Weekend Worker employee reporting to
work without having been advised that there
is no work available shall receive a minimum
ofseven (7)hours pay or seven hours of work.

Union Representation

a) The Union may elect or appoint one (1)
steward for each shift, who shall
represent the Weekend Workers. The
Company agrees that, when any union
meeting is conducted which deals with
this Collective Agreement ratification,
proposals or amendments to the
Collective Agreement, employees who are
Weekend Workers will be allowed time off
the job to attend such meetings without
interruption of earnings.

b) Weekend Shift Stewards will be the last
person laid off in their area of
representation as long as they are
qualified and willing to perform the work
available.
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38.14 Weekly Indemnity

38.15

Weekly indemnity benefits shall commence
after missing (2)twelve (12)-hour shifts due to
accident or sickness.

Classifications

Spinner Operator
Spinner Pourer
Grinder = Painter
Ladle Pusher
Tow Motor Driver
Furnace Operator
Furnace Charger
Maintenance

For the above-mentioned positions only, the
Company shall post an alternate work week
position and employees from the respective
classifications shall have preference. The
position shall be filled by seniority. The
parties recognize that cross-training may be
necessary.

Employees shall have up to twelve (12)
weekend shifts to decide whether or not to
remain on the weekend shift.

Should the Company be unable to fill the
positions from within the respective
classifications, then the opportunity shall be
given to senior applicants plant wide. The
positions shall be filled as per Article 15, The
parties recognize that training may be
required.
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Letter of Understanding #1

Crowe Foundry Ltd.
(hereinafterreferred to as “the Company”)

and

National Automobile, Aerospace and Agricultural
Implement Workers Union of Canada
(CAW- Canada]
and its Local 1986
(hereinafterreferred to as “the Union”)

Re: Heat in the Plant During Winter

During the 1998 negotiations, the parties discussed
the issue of improving the heating in certain areas
of the plant during the winter. The parties agreed
this was a problem and will meet during the summer
months with the goal of developing a variety of
options to resolve this concern next winter.

Signed this 6" Day of April, 1998

Renewed this 23™ May, 2001

FOR THE COMPANY FOR THE UNION

R. David Crowe Glenn Annett

w.J. Gee Ron Higgins
Ron Wilkins

Leonard Lee
Mike Armstrong
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Letter of Understanding #2 - Supplemental Overtime

Crowe Foundry Ltd.
(hereinafter referred to as “the Company”)

and

National Automobile, Aerospace and Agricultural
Implement Workers Union of Canada
(CAW - Canada)
and its Local 1986
(hereinafter referred to as “the Union”)

During the 1995 negotiations the parties agreed to
the implementation of a supplemental overtime
list system during the life of this collective
agreement. During the thirty (30)ays following
the ratification of this collective agreement,
employees will be provided with the opportunity to
indicate to which classifications they feel they are
qualified to perform in and for which they would
like to be considered for overtime opportunities.
Employees must be qualified to perform the work
efficiently. The list will be by seniority and once it
is completed and published at the end of this
thirty (30)lay period employees from this list will
first be offered overtime opportunitieson a
rotating basis, after the employees who are
working in the classifications. Employees can be
added or removed from this list by submitting
notice to the Company in writing. Only after
qualified employees from this supplemental
overtime list have declined may probationary
employees then students be offered overtime in
the classification where overtime is required.
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Itis the goal of both the Company and the Union
to make supplemental overtime work and
therefore both are committed to meet and work
out problems that may occur from time to time. A
list showing those employees volunteering and
the number of overtime hours offered shall be
posted each week by Wednesday noon. Any
employee whose name appears on the
supplementary list and who, for whatever reason,
turn down offered overtime, will be charged the
hours accordingly.

Signed this 15" Day of May, 1998

Renewed this 23 May, 2001

FOR THE COMPANY FOR THE UNION
R. David Crowe Glenn Annett
wW.J. Gee Ron Higgins

Ron Wilkins
Leonard Lee
Mike Armstrong
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Letter of Understanding #3 - Outside Clothing

Crowe Foundry Ltd,
(hereinafterreferred to as “the Company”)

and

National Automobile, Aerospace and Agricultural
Implement Workers Union of Canada
(CAW - Canada)
and its Local 1986
(hereinafterreferred to as “the Union™)

The Company agrees that for those employees
who from time to time are required to go outside
as part of theirjob duties, proper apparel will be
provided as follows:

During warmer weather, rain coats provided per
department.

During cold weather, winter coats provided per
department.

Such apparel will be stored in a common area.

Signed this 6™ Day of April, 1998

Renewed this 23™ May, 2001

FOR THE COMPANY FOR THE UNION
R, David Crowe Glenn Annett
Ww.J. Gee Ron Higgins

Ron Wilkins
Leonard Lee
Mike Armstrong
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e

Letter of Understanding #4 - Children of Owners

Crowe Foundry Ltd.
(hereinafterreferred to as "the Company")

and

National Automobile, Aerospace and Agricultural
Implement Workers Union of Canada
(CAW - Canada)
and its Local 1986
(hereinafterreferred to as "the Union™)

The children of owners of the Company will
eventually reach working age, it is both the intent
of the owners that their children learn the
Company's business, so that they may someday
take over its operations. It was agreed that these
children will not replace a laid off member, but
would become and extra person to the job
assigned, if there are still bargaining unit
employees laid off. In the eventthat there is no
bargaining unit employees laid off, then the
owners' children will be hired as regular
bargaining unit members.

Signed this 15"" Day of May, 1998
Renewed this 23" May, 2001

FOR THE COMPANY FOR THE UNION
R. David Crowe Glenn Annett
W.J. Gee Ron Higgins

Ron Wilkins
Leonard Lee
Mike Armstrong
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Letter of Understanding #5-Benefits Representative

Crowe Foundry Ltd.
(hereinafterreferred to as “the Company”)

and

National Automobile, Aerospace and Agricultural
Implement Workers Union of Canada
(CAW- Canada]
and its Local 1986
(hereinafterreferred to as “the Union™)

fhe Company agrees to treat benefits as any other
yroblem that employees may have. When an
:mployee informs the Company the he/she has a
:oncern and wished to speak to the plant chair,
irrangements will be made to dosoin a
‘easonable time frame.

signed this 21° Day of April, 1998

Renewed this 23™ May, 2001

FOR THE COMPANY FOR THE UNION

R. David Crowe Glenn Annett

W.J. Gee Ron Higgins
Ron Wilkins

Leonard Lee
Mike Armstrong
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Letter of Understanding #6

Crowe Foundry Ltd.
(hereinafterreferred to as “the Company”)

and

National Automobile, Aerospace and Agricultural
Implement Workers Union of Canada
(CAW - Canada)
and its Local 1986
[hereinafterreferred to as “the Union™)

In the event of legislative changes to the
Employment Standards Act. the Company agrees
to abide by the terms and conditions of the Act as
they exist at the time of signing this Collective
Agreement and shall continue for the life of this
Agreement.

Signed this 21”“Day of April, 1998

Renewed this 23 May, 2001

FOR THE COMPANY FOR THE UNION
R. David Crowe Glenn Annett
w.J. Gee Ron Higgins

Ron Wilkins
Leonard Lee
Mike Armstrong
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Letter of Understanding #7

Crowe Foundry Ltd.
(hereinafterreferred to as “the Company”)

and

National Automobile, Aerospace and Agricultural
Implement Workers Union of Canada
(CAW- Canada)
and its Local 1986
(hereinafterreferred to as “the Union™)

“he Company agrees that Wade Howson and David
Valker are grandfathered as qualified Millwrights
uid will be paid the rate of pay of a qualified
dillwright (mechanic).

signed this 6" Day of April, 1998

Renewed this 23™ May, 2001

*OR THE COMPANY FOR THE UNION

R. David Crowe Glenn Annett

w.J. Gee Ron Higgins
Ron Wilkins

Leonard Lee
Mike Armstrong
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Letter of Intent #8

Crowe Foundry Ltd.
(hereinafter referred to as “the Company”)

and

National Automobile, Aerospace and Agricultural
Implement Workers Union of Canada
(CAW - Canada)
and its Local 1986
(hereinafter referred to as “the Union™)

During the 1998 negotiations, the parties
discussed the inequities of the squeezer
moulders. This is due to lost earnings because of
the considerable amount of time spent off their
normal incentive job. The parties agree that when
the squeezer moulders are off of piece work this
hourly rate will not fall below that of the Hunter
Operator.

Signed this 29" Day of April, 1998

Renewed this 23™ May, 2001

FOR THE COMPANY FOR THE UNION
R. David Crowe Glenn Annett
w.J. Gee Ron Higgins

Ron Wilkins
Leonard Lee
Mike Armstrong

88



etter of Intent #9 - Modified Weekend Workers

Crowe Foundry Ltd.
(hereinafter referred to as “the Company”)

and

National Automobile, Aerospace and Agricultural
Implement Workers Union of Canada
(CAW- Canada)
and its Local 1986
(hereinafterreferred to as “the Union™)

‘he parties agree to the following conditions
oncerning employees on modified weekend
{uties:

Such employees will not circumvent the
seniority provisions of this Collective
Agreement.

Weekly Indemnity benefits shall commence as

of the second shift of the week.

3. Such employees shall be entitled to
bereavement benefits when the day of the
funeral surrounds their work week, up to and
including their full week’s pay.

1. Hours missed through the work week will be
deducted on a time for time basis.

>. The hours and days per week for such
employees will consist of twelve (12)hour
shifts, Friday, Saturday and Sunday.

6. The parties to this collective agreement
understand and agree that due to the irregular
hours and days of the week for such
employees, that their hours worked constitute

e
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for all intents and purposes, a forty-one (41)
work week.

Signed this 29" Day of April, 1998

Renewed this 23" May , 2001

FOR THE COMPANY FOR THE UNION
R. David Crowe Glenn Annett
w.J. Gee Ron Higgins

Ron Wilkins
Leonard Lee
Mike Armstrong
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Letter of Understanding # 10

Crowe Foundry Ltd,
(hereinafterreferred to as “the Company”)

and

National Automobile, Aerospace and Agricultural
Implement Workers Union of Canada
(CAW - Canada)
and its Local 1986
(hereinafterreferred to as “theUnion”)

’he Company agrees to pay cost of all Doctor’s
totes for urgent care referrals or equivalent

gency.
signed this 8" Day of May, 2001

*OR THE COMPANY FOR THE UNION

R, David Crowe Glenn Annett

N.J. Gee Ron Higgins
Ron Wilkins
Leonard Lee
Mike Armstrong
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Letter of Understanding #11

Crowe Foundry Ltd.
(hereinafterreferred to as “the Company”)

and

National Automobile, Aerospace and Agricultural
Implement Workers Union of Canada
(CAW - Canada)
and its Local 1986
(hereinafterreferred to as “the Union”)

As discussed with the Company during
negotiations, regarding Mould Price, the Company
agrees to meet with the Incentive Workers to try
and resolve the mould price adjustment.

Signed this 23™ Day of May, 2001

FOR THE COMPANY FOR THE UNION
R. David Crowe Glenn Annett
W.J. Gee Ron Higgins

Ron Wilkins
Leonard Lee
Mike Armstrong



Letter of Understanding #12

Crowe Foundry Ltd.
(hereinafter referred to as “the Company”)

and

National Automobile, Aerospace and Agricultural
Implement Workers Union of Canada
(CAW - Canada)
and its Local 1986
(hereinafterreferred to as “the Union”)

lhe Company agrees to meet with the Union
before the end of the year (2001)to discuss Dental
Coverage at $2,500 maximum with the possibility
of lowering the maximum and adding orthodontics
to the package with an agreed upon maximum
limit per year.

Signed this 8® Day of May, 2001

FOR THE COMPANY FOR THE UNION
R. David Crowe Glenn Annett
W.J. Gee Ron Higgins

Ron Wilkins
Leonard Lee
Mike Armstrong
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B Effe e

Job Classifications & Rates  [May 1, [May 1, [May 1, [May 1,
: 2002 | 2003 | 2004

Category #1 - Productions Workers

Start Rate $1383| $14.38| 31488 $1528

Twelve Weeks §1433 | $1488 | $1538 | $1578

Twenty-lour Weeks $1483| $1538| $1588 | $1628
Category #2 -Auditor & Furnace Operator

Start Rate $1558 ] $16.04] $1644 | $1684

Twelve Weeks $1609 | $1654 | $1694 | $17 34

Twenty-four Weeks $1659 | $1704| $1744 | $1784
Category #3a - Pipe Spinner, Hunter Operator

Start Rate 31619 $1664| $1704] 317 44

Twelve Weeks $1669 | $17 14| $17.54| $1794

Twenty-lour Weeks $1719] $1764| $1804 | $1844
Category #3b - Pipe Pourer Hunter Pourer

Start Rate $1493 | $1558 | $1618| $1658

Twelve Weeks $1543 | $1608 | $1668 | $1698

Twenty-lour Weeks $1583| $1658| $17 18| $17 58

Category 4 - Skilled Trader
Pattern Makers

Start Rate $1852| $1877] si917 | 1957
Two Months $2004 | 32049 $2089 | $2129
Mechanics
Start Rate 31398 | $1444| $14.84| $1524
Three Months $1633] s1678] 81718 $1738
Six Months 16741 $1719] $1753 | $1799
Nine Months $17 15| $1760] $1800| $1840
2™ Year $1763] $1808] $1848| $1888
3° Year $1832| $1877| $1917 | $1857
4" Year $1900| $1945] s1985] 82025
5" Year $2004] 32049 $2083 | $2128
Electricians
Start Rate $1399| $14.44| $14.84| 81524
Three Months $1607 ] $1652] $1692| $1732
Six Months $1651| $1696| 81736 | $1776
Nine Months $1695] $1740] $1780| $1820
2' Year $1745] $1790| $1830| #1870
3 Year $1803 ] $1848] $1888 | $1928
4" Year $1862| $1907| $1947| $i%ar
5" Year $1915| $1960| $2000] $2040
6" Year $2004| $2049] $2083 | $2128
Electrician "A" 320291 $20991 $2164| $2204
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ob Titles will apply for, job postings and
istribution of Overtime.

ategory #]

reneral Labour, Shell & S02 Machine Operator,
'ep Set Moulder, Pepset Core Maker, Core
\ssembly, Oil Sand, Wheelabrator Operator,
sasting Welder, Stationary Grinder, Portable
jrinder, Finish Grinder, Painter, Chipper, Janitor,
*orklift, Pay Loader, Truck Driver, Furnace
“harger, Ladle Re pair, "Green Sand" Moulder
3ase Rate, 716 & 719 & 722 Pourer, 716 & 719 &
722 Shifter, Ladle Pusher, Shake Out (Shaker),
Tfoundry & Coreroom Set Up, Muller Operator, @.A.
rester, Stock Room, Sweeper, Greaser, Yardman.
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Progression To Job Rate

A new employee will begin at Start Rate. If learnin;
progress is satisfactory the employee will be
transferred to ajob category; if his learning
progress is not satisfactory, the employee will be
terminated within the first sixty (60)ays worked.

Discretion of Foreman

Has the right to start employee, or move employee
to justified rate of qualification.

96



SCHEDULE “B"
EMPLOYEE BENEFITS

he parties agree the sole responsibility of the
'ompany isto pay one hundred percent (100%o)f
he premiums on behalf of those employees who
ave completed their probationary period for the
sllowing benefit programs:

a) 1)
2)

3)

4)

5)

Provincial hospitalization.

Group Life Insurance $27,500
effective May 1, 2001, $30,000
effective May 1, 2002, $32.500
effective May 1, 2003

AD. & D. $27,500 effective May 1, 2001,
$30,000 effective May 1, 2002, $32.500
effective May 1, 2003

Weekly income disability plan effective
from the first(1%) day of hospitalization,
first (1¢Y) day of injury, first day of
outpatients surgical, fourth (4th)day of
illness for a period of up to thirty-two
(32)veeks at sixty-six and two thirds
percent (66-2/3%) of hourly rate times
forty (40) hours to the U.I.C. maximum
allowance. The employee will be
responsible for the initial form(s)
required by the insurance carrier.
However, any supplemental medical
reports required by the insurance
company will be paid for by the
Company to a maximum of twenty-five
dollars ($30)per certificate/ document.
The Company will maintain the existing
health care plan which includes a Drug
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Plan, Semi Private Hospital, Private Duty
Nursing. Drug plan fifty cents ($0.50)
deductible for prescribed drugs.
6) Dental Plan
-100% for basic services (Level 1)
-100% for Supplementary basic
services
(Level11)
to maximum of $2,500 per calendar year
for each employee and dependent.
May 1, 2001 = 1999 0O.D.A. fee schedule
May 1, 2002 =2000 O.D.A, fee schedule
May 1, 2003 =2001 O.D.A. fee schedule

Employees must have completed six (6)
months service to be eligible for the
dental plan benefits.

7) Vision care - to pay maximum of three
hundred dollars ($300.00)toward the
cost of corrective lenses, including
bifocals, employees and all family
members once every twenty-four (24)
months.

8) Pension Plan - a defined contribution
plan to be administered by C.W.I.P.P.,
ten cents ($0.10)per compensated hour
=80.55, start May 1, 2001, ten cents
($0.10)=30.65, effective May 1, 2002
and twenty cents ($0.20)=$0.85
effective May 1, 2003, and recognizing
up to fifteen years (15) of past service.

The parties agree the Company may change

the insurance carrier from time to time
provided the Company continues to pay the
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i)

e)

premium cost of a policy or policies
providing the same levels of benefit
coverage.

(0

(i) Premiums for the preceding benefits will
be paid while a worker is receiving
weekly income, or is on layoff, up to the
end of the month following the month
they go off on sick leave, or are laid off.
Effective May 1, 1999, premiums will be
paid up to the end of the third (3rd)
month following the month they go off
on sick leave, or are laid off.

(i) Premiums for the preceding benefits will
be paid while a worker is receiving
Workers' Compensation benefits for that
period presently required by the
provincial legislation.

The Company will prepare or have prepared
a new benefit booklet within three (3)
months of ratification.

Employees who are physically off work for a

period of greater than one (1)month's

duration may request the employer to

advance any monies owed from W.S.1.B. or

W. I. Benefits under the following

conditions:

(a) claim is established

(b} employee signs waiver to reimburse the
employer all such monies received from
such claims.

Smoking Cessation Drugs - Company will

pay for one (1)treatment per employee over
the life of collective agreement.
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