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ARTICLE 1 - GENERAL PlJRPOSE 

1.01 Tlie general purpose of this Agreeinent is to establish mutually satisfactory relations 
between tlie Board and its employees; to provide means for tlie prompt disposition of 
grievances, and to establish and maintain satisfactory working conditions, hours of worlc 
and wages for all employees who are subject to its provisions. 

ARTICLE 2 - MANAGEMENT RIGHTS 

2.01 The maiiagenieiit of tlie Board’s operations and tlie direction of its employees in all 
respects shall continuc to he vested exclusively with the Board, subject only to the 
express terms of this Agreement. 

ARTICLE 3 - RECOGNITION 

3.01 Tlie Board and tlie Union agree that the employees in the bargaining unit described in 
Article 3.02 will be divided into three (3) separate and distinct Jurisdictional Croups as 
follows: 

(a) Jurisdictional Group A shall mean all Custodial and Maintenance employees, 
Truck Drivers and Drivers of Board-owned buses; 

(b) Jurisdictional Group R shall mean all Office, Clerical and Technical employees, 
Library Teclinicians and Braillists; 

Jurisdictional Group C shall mean all Educational Assistants, Interpreters and 
Intervenors. 

(e) 

3.02 The Board recognizes tlie Canadian Union of Public Einployees as tlie sole exclusive 
bargaining agent for all custodial and maintenance employees, truck drivers, drivers of 
board-owned buses, office, clerical and teclniical employees, educational assistants, 
cafeteria employees, classroom assistants, claycare workers, library technicians, braillists 
employed by tlie Hastings and Prince Edward District School Board save and except 
supervisors, managers and co-ordinators, secretaries to senioi- administrative staff> 
atteiidance counsellor, liaison officer, senior buyer, transportation officer, administrative 
assistants, persons employed in the Human Resources and Payroll Departments, 
psycliometrists and speech patliologists, and students employed during tlie school 
vacation period 

For the purposes of clarity, “Senior Administrative StafP’ iricludes tlie Director of 
Education, Executive Assistant to tlie Director of Education, Superintendents, Controller 
of Facility Sewices, and Senior Inforination and Technology Officer. 

Unless expressly stated to tlie contrary, each of tlie provisions of this Collective 
Agreeinent shall apply to each Jurisdictional Group described in Article 3.01. 

3.03 
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Casual einployees are defined as: 

(a) eniployees hired for a specific term ~ 4 i i c h  is to cover the absence of a 
regular employee, or 

(13) employees hired to provide temporary assistance above the normal 
complement oi- to work on special projects for periods not to cxcecd six 
(6) months, unless otherwise agreed by the Union. 

Casual einployees shall not be hired to circumvent job postings or the recall of a 
regulai- employee wlio is on lay-off nor will casual employees be hired while 
regular employees wlio have the ability to perform the available work arc on lay- 
off. 

None of the provisions of‘ this Collective Agreeinent sliall apply to the 
employment of casual einployees with tlic exception of Article 3 (Recognition), 
Article 5 (No Discrimination), Article 6 (Check-off Union Dues). Article 13 
(Grievance Procedure), Article 15 (Hours of’ Work), and Article 16 (Overtime and 
Call In Pay). It is agreed that the articles specifically referred to in 3.04 (3) are 
the only articles which may be the subject of a grievance by a casual employee. 

Casual employees shall be paid tlie at the start rate of pay for the job to which 
they are assigned. 

Casual employees shall be paid Public Holiday pay if they qualify for a Public 
Iioliday pursuant to the provisions of The Emplovnient Standards Act. 

Casual einployees who apply for positions in the bargaining unit will be treated as 
outside applicants for positions not filled by regular employees. The Board will 
consider the following foul- factors when considering applicants: 

(i) 
(ii) Qualifications; 
(iii) Experience; 
(iv) Principal or Supervisor recommendation. 

Casual employees’ probationary period, as defined in Article 8.03, shall 
connncnce 011 the day the casual employee connnences employinent in a 
perinanent position. lipon successful completion of the probationary period, a 
casual employee shall be credited with the total numher of‘ days worltecl as a 
casual employee within the twenty-four (24) moiitli period immediately preceding 
the appointment to tlie pernianent position. 

The Employer shall notify the Union without undue delay, in writing, of the 
names and locations worked of all casual employees who are assigned to one 
work location foi- an entire hi-weekly timesheet period. 

Aggregate service with the Board; 
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3.04 (9) The Board will eiideavor to limit the number of casual employees who work less 
than fifteen ( I  5) hours per week by combining, wheiiever reasonably possible, 
positioiis in the same or different locations so that such positions will be fifteen 
( I  5) or more hours per week. 

ARTICLE 4 - RELATIONSI-IIP 

4.01 The IJnion will supply the Board with the names of employees who are stewards or other 
officei-s of the Union. Similarly, the Board will supply tlie Union with a list of its 
supervisory or other persomiel wit11 wliom the Unioii may be 1-equired to do business. 

The relevant Superintendeilt of Human Resources and/or other persons designated by the 
Board shall meet with the Executive Union Committee, consisting of no more tlian seven 
(7) employees, with representation fioin each of tlie Jurisdictional Groups, the week 
followiiig each ii~oiithly Union meeting if requested by either I’aity. The time and place 
will be mutually arranged. The Union and tlie Board will exchange agendas of matters 
for discussion at least three (3) days before each regular meeting of this Committee. This 
Committee will also meet at any other mutually agreeable time to discuss urgent matters. 

The meeting shall be restricted to tlic Board and the Local Union. Such restriction call be 
lifted by mutual agreement of the Parties. 

4.02 

ARTICLE 5 - NO DISCRIMINATION 

5.01 The Board and the Union agree that there shall be no discrimination, interference, 
restriction or coercion exercised or practised with respect to any employees in the matter 
of liiring, wage rates; training, upgadiiig, promotion, transfer, lay-off, re-call, discipline: 
discharge for any reason prohibited by the Ontario I-Iumaii Rights Code, 1101’ by reason of 
their membership 01- activity, or iion-meii7bersliip or non-activity in tlie Union. In 
addition, tlie Board and the Union specifically ackiiowledge their obligation to 
accommodate employees as required by the Human Rights Codc of Ontario. 

The Employei- will not enter into private agreement wit11 an employee in tlie bargaining 
unit, the terms of which are contrary to any terms of this Agreei~ieiit~ unless mutually 
agreed by tlie Uiiioii and the Board. 

5.02 
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5.03 I-iamssmcnt 

The policies of the Board provide and maintain an environment in which all employees 
can u ~ r k  fiee fiom unsolicited and unwelcome harassment of a verbal, visual or physical 
nature. It is the inteiit of tlie Board to provide and maintain an environment \;\~hich is 
supportive of both j>roductivity and the personal goals, dignity and self-esteem of every 
individual witliiii the System. 

The Board and the iinion agree that every employee has thc right lo freedom in the 
working environment fiom liarassmeiit by the Board, an agent of the Board or another 
employee because of race; ancestry, place of origin: colour, etlinic origin, citizenship, 
creed, sex, sexual orientation, age, record of offences, marital status, i‘ainilp status or 
handicap. 

Harassment is defined as any unwelcome action of a verbal, visual, 01- physical nature by 
any person; whether repeated or a single incident which humiliates, insults or degqades 
another person 

The Board’s Policies describe processes which inay be used as an alternative to tlie 
grievance procedure. The processes are pi-eventative in ii~tention and may stop at any of 
the steps provided that this is agreeable to the coniplaiiiaiit and no other proceedings have 
been initiated in which case the process will be suspended. 

Every attempt will be inade to maintain complete confidentiality tlirouglmut the process. 

The complainaiit and tlie alleged harasser are entitled to representation during any and all 
parts of the procedure. At no time should the complainant be required to confront the 
harasser. 

ARTICLE 6 - tJNI0A’ SECURITY 6: DUES CHECK-OFF 

6.01 There shall be deducted cdch month from the pay of each employee, inciuding casual 
employees, iin amount equivalent to regular niontlily Union dues. 

Deductions shall be tnadc fiom each pay period and shall be forwarded to the Secretary- 
Treasurer of the Local, or the National Secretary-Treasurer of CUPE as directed by tlie 
Local, not late1 than the 15“’ day of the month following, accompanied by a list of the 
names, addresses, plioiie numbers, hours worlted, w ~ g e  rate, wages, and classificiltioiis of 
all ernployees fiom uhose wages the deductions have been made. The list shall also 
indicate thc amount of dues deducted froin each employee. Both Patties will inalte every 
effoit to ~nove  to an electronic process h i -  both tlie receiving of infoorination and 
processing of payment as soon as technology is available to do so. 

6.02 
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6.03 The Union shall iiideiniiify and save tlie Board liarinless with respect to all claims and 
deiiiaiids made against the Board by an employee as a result of the deduction and 
remittance of dues by the Board pursuant to this Article. 

The Board agrees to acquaint new employees with the fact that a Unioii Collective 
Agreement is in cffect, and with the conditions of employment as set out in the Articles 
dealing wit11 tlie Union security and dues cliecl<-off. And further, tlie Board will provide 
tlie  ne^^ eiiiployces with a copy of the Union brochure and this Collective Agrecment. 

In order to facilitate ti linioii orientation process, tlie Board will copy the Union 011 

employineiit correspondence to newly hired employees, without undue delay. 

6.04 

6.05 Lease-back Schools 

The Board agrees that it will not enter into any lease ag~eemeiit to construct a new school 
that would include, as part of tlie lease arrangaiient, the perfoiniance of services of the 
nature currently performed by einployees in the classifications covered by this agreeiiieiit 
in any of the Board’s schools or buildings. 

The Board agrees that 110 employee in the bargaining unit sliall be laid off or have. their 
regular hours of work reduced as a result of bargaining unit work being perfonned by 
persons whose regular job is not in the bargaining unit, as a result of contracting out, or 
as a result ofthe use of volunteers. 

The r ep la r  hours of work for a position occupied by an employee referred to above shall 
be the hours in effect as at tlie ratification date of this Ageemetit. Regular hours for 
positions created during the term of this Agreeinent shall be those established on the 
posting. 

In order to provide job security for the current tiienibers of tlie bargaining unit, the 
Eiiiployer agrees that all work or services whicli are curl-ently perfoiiiied by bargaining 
unit employees shall not be sub-contracted, transferred, Icased. assigned, or conveyed, 
privatized, in wholc or in part to any other plant, person, company, 01 non-bargaining unit 
employee. The foregoing will not operate so as to prohibit tlie contracting out of work or 
services of the same type performed by the bargaining unit ineinbers, provided that such 
contracting out is in addition to the continued work of the bargaining unit iiieinkers or is 
restricted to periods of peak demands. 

The Employer agrees that all work and services currcntly contracted out 01- otherwise 
perforiiied by persons other than bargaining unit members will be subject to ai1 ongoing 
joint review to detcriniiie whicli work and services migbt be perforined by nieinbers of 
the bargaining unit (contracting in). 

6.06 
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6.08 Both Parties recogiize the value and contributions of volunteers and co-op students and 
the desirability of their partici~iation in appropriate activities. 

Both Parties agree that co-op students may perform bargaiiiing unit work when their 
assignment is in addition to the meiiibers of the bargaining unit from the classification to 
u4iich the work uoriiially belongs. 

Both Parties agree that volunteers may be utilized in accordance with historical practices. 
Coiiceriis relating to the use of volunteers will he proiiiptly exaiiiined by the Parties 
whom shall attempt to resolve tlie issue by coiiseiisus prior to referral to tlie grievance 
procedure. 

No other persons iiot in the bargaining unit shall work on any jobs iii thc bargaining unit 
except in cases agreed to by the Union. 

The Board and the Union agree that the Board shall not enter into any for~nal oi  infoi-inal 
agreements with any level of goveiiiiiient or ageiicy thereof that provide additional 
human resources; without the consent of thc linion, which will not be unreasoiiably 
withheld. 

6.09 No bargaining unit work shall be done under the auspices of an “Ontario Works” 
(Workfare) or similar prograin without the written consent of the Union. 

ARTICLE 7 - STRIKES ANI) LOCK-OUTS 

7.01 There shall be no strike, stoppage of work, slowdown or other interference with work 011 
the part ofthe employees, nor will there be any lock-out 011 tlie part of t l ie  Board during 
the term oftliis Agreement. 

The term “strike” and the term “lock-out” shall bc interpreted in accordance with the 
definitions set out in  The Ontario Labour Relations Act. 

No bargaining unit employee will be required to perform work noi-inally doiie by another 
employee eiigaged in a legal strike. 

7.02 

7.03 

ARTICLE 8 - SENIORITY 

8.01 (a)  Seniority shall be defined as the length of service with the Board c o ~ i i ] ~ ~ t e d  f?om 
last date of jieriiiaiient hire within their Jurisdictional Group. Seniority rights 
acquired under this Agreement shall only operate within the .lurisdictional Group 
in which an eiiiployee is employed by the Board. 
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8.01 (11) There shall be oiie ( I )  senioi-ity list for each Jurisdictional Group setting out d l  
employees with seniority in that Jurisdictional Group being calctilated as f o l l o ~ s :  

Seiiiority shall accuiiiulate on the basis of continuiiig employment in eacll 
calendar year or part thereof, so that each employee. regardless of assigned hours 
of work or months ofworlc per year, shall receivc one (1) year of seniority credits 
f~i r  each caleiidar year of service. 

For the purl~ose of “continuing einploymeiit” the following periods are included: 

wheii at work and on tlie payroll; 

when on Matemity/Pareiital/Atioption leave of ahsence: 

when in receipt of sick leave, with 01- without pay; 

when in receipt ofW.S.1.B. or L.T.D. beliefits; 

while on lay-off for a period of up to twenty-four (24) consecutive 
months; 

while on any authorized Union leave. 

11 is understood that seniority credits aiid service are separate and distinguishable. 

Wheii two (2) or more meiiibers of the Bargaining Unit have the same “last date 
of permanent hire”, the Board will forward the iiames and addresses of tlie 
employees and tlie positions awarded to tlie Union. The Union shall clraw the 
names of the employees by lot at a r c p ~ l a r  or special iiieetiiig of the Union. The 
employee whose iiaiiie is chosen earlier shall be deemed to have greater seiiiorily. 
The Union will advise the Board of the outcome and the Board shall be entitled to 
rely upon the results as provided 

This method shall be used from the date of this Agreement forward. 

This method shall also be used to determiiie the order of seniority for employces 
who do iiot appeai- on tlie most recent published seniority list as approved hy tlie 
Union and who have last dates ofperiiiaiient hire after September 1 1998. 

For the purposes of this Article the date to be used to determine the last date of 
i~eriiianeiit hire. is the datc the employee first reports for work. 
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8.02 Seniority lists for ezrch Jurisdictional G~OLI]) will be compiled in January of each year 
covering all employees coming within the scope of tlie Jurisdictional Grouli. 

There will be two versions oftlie seniority list: 

( I  ) A copy for each Jurisdictional Group foi- posting at each school or work location 
containing tlic names of tlie einl1loyees and their rank iii ordei- of clcclining 
seniority, iiicludiiig where applicable the lot number. 

A copy h r  each Jurisdictional GI-oup for tlie Unioii containing names, seniority 
ranlcing, and wliere applicable the lot number, point band, position, location; 
hours/weeli, date of hire, seniority date and years of seniority. 

(2) 

A copy of the appropriate Jurisdictional Gi-oup seniority list will be supplied lo anyone 
who is in a position of bumping another employee in the hargaiiiiiig unit prior to inalte 
their decision 

A new employee will be oil probation iind will not acquire seiiiority until the employee 
has completed a normal probationary period of six (6) months of continuous 
employnieiit. As related to tlie tennis of this Agreement, an employee will tlicii bc 
considered peiinaiient in the employee’s Jurisdictional Group and seniority will date back 
to the date of permanent hire. During the probationary period, the employee will eiijoy 
all the rights and privileges under this Collective Agreement except that the termination 
o f a  probationary employee slxill be at tlie discretion of the Board. 

seniority previously accumulated shall be lost and an employee will be deemed to have 
been teriniiiatcd if: 

8.03 

8.04 

The employee quits or is discliarged and such discharge is not reversed through 
tlie grievaiice procedure or arbitration; 

The eiiiployx overstays a leave of absence except where it is beyond tlie control 
oftlie employee; 

The employee is absent for reasons other tliaii pcrsoiial illness or rcasons beyond 
tlie employee’s control without the periiiissioil of tlie employee’s Supervisor, or, 
in tlie Supervisor’s absence, another authorized officer of tlie Board; 

The employee fails to return to work within ten (10) working days; or fails to 
notif)! within seven (7) days of tlic employee’s intent to return to work after 
receiving notice of recall, by registered mail, of recall fi-om lay-off unless such 
return to work is prevented by certified personal illness; 

If aii employee accepts a severance package fkom the Employer. 
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8.05 .4ll employees shall Iteep the I-luiiiaii Resoui-ces Department iiifoi-med of their current 
address and phone llumher. 

8.06 N o  employee sliall be transferred to a position outside the bargaining unit without the 
eiiiployee’s consent. If an employee is transferred to a position outside of the bargaining 
unit, the employee sliiill retain seniority rights accumulated up to tlie date of leaving tlie 
unit, but will not accuiiiulate my further seniority. Such employee shall have the right to 
return to their position in the bargaining unit during tlie employee’s trial period, whicli 
shall be a iiiexiiiiuiii of‘ six (6) months. It is agreed that the six (6) montli trial period will 
be extended up to twelve ( I ? )  months in cases where the employee is replacing a iioii- 

bargaining unit member who is 011 maternity or parental leave. All other exteiisioiis are 
subject to iiiutual agreement of‘ the Board aiid the Iliiioii. 

If an employee returns to the hargaiiiiiig unit, tlie employee shall he returned to the 
employee’s foriiier position at the eiiiployee’s former seniority and rate of pay providing 
such return shall lint result iii the lay-off or buiiiping of an employee lioldiiig greater 
seniority. Other employees promoted or transferred shall be returned to their fomier 
position. An employee m a y  return to a vacant positioii in the bargaining unit within two 
(2) years and will he credited with seniority accumulated up to the date of leaving the 
bargaiiiing unit. 

Except as provided by the provisions ofthis Agreement, employees shall not he permitted 
to transfer fiom one Jurisdictional Group to aiiother Jurisdictional Group. If an employee 
is trazisfe~red to a position outside of the e~iiployee’s Jurisdictioiial Group, the 
employee’s seniority will be fiozen from the date of transfer and their seniority in the 
iiew Jurisdictional Group will start fimn the date of transfer. This provision applies to 
seniority only and does not affect tlic service of aii employee for rights and heiiefits 
acquired by service with thc Board. 

The Parties age‘ee that there shall he a seniority list for each of tlic three (3) Jurisdictional 
Groups. The three (3) seniority lists shall reiiiaiii in effect foi- the term of this Agreement 
and thereafter unless aiiiciided by agreement of the Parties. 

8.07 

S.0S 

ARTICLE 9 - JOB POSTINGS AND STAFF CHANGES 

9.01 The Board will copy the Union on tlie correspoiidence to individual employees, without 
uiidue delay; that arc the result of iiirings, lay-offs, recalls; results of postings, transfers, 
rehiring and ter~iiiiiations. 
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9.02 When a iicu' position is created, or when a vacancy occurs, such vacancy sliall be posted 
on all bulletin boards ancl on the Board's interm1 website for a minimum of seven (7) 
working days so as to provide all employees with an opportuiiity to apply for such 
position 

Effective January 1 '701 0 vacancies shall oiily he posted on the Board's internal website 
for a iiiiiiiiiiuin of scveii (7) worlting days so as to provide all eiiiployees with an 
opportunity to apply for such position. 

When a new position is created inside the hergaining unit, tlic Employer will notif]! the 
lob Evaluation Committee of a meeting and copy the Union President bp eiiiail with as 
much notice as possible (i.e., A iiew position is different than a new vaca~icy in an 
existing position.) 

Notices of Vacancies shall contain the followiiig information: 9.03 

(i) 
(ii) 
(iii) 
(i v) 

(vi) 
(vii) 
(viii) 
(ix) 

the nature ofthe position, 
qualifications, 
required knowledge and education, 
sltills, 
sliiA, 
liours per week, and schedule (to be determined), 
wage or salary rate or range, 
location: 
tlie anticipated effective date, subject to revision. 

9.04 The senior applicant, regardless of their current position, iii the Jurisdictional Group in 
which the vacancy arises ~ h o  meets tlie requirements of the notice of vacancy shall be 
appointed to the job and assigned to the location specified. 

No employee wlio is already in the position title and who has appiiecl for the ]JUr]JOSC of 
clianging location. shift, or hours will be required to undergo further interviewing or 
testing but shall be deemed qualified. 

The Board will not consider external applicants until all interiial applicants have been 
considered. 

The Board will advise unsuccessful applicants in writing of the name of the successful 
iipplicant a i d  copy the Secretary of tlie Union The Board will endeavour to provide such 
notification within five (5) working days of tlie successful applicant being chosen. The 
Board will also, upoii request fiom the u~isuceessful applicants. provide reasons for not 
being selected. 

9.05 
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9.06 Employees wlio have been deeiiied qualified for a position, as per Article 9.04 are 
deeiiied qualified for all subsequent postiiigs of tlie saiiic positioii for six (6) iiionths and 
will not be required to undergo further interviewing or testing during that time pcriod. 
The Board will advise in writing and copy tlie Uiiioii. 

Employees iiiap register with the Human Resources Officer, Non-Teaching a letter 
requesting co1isider;itioii for a position should it becoine available during any period of 
h e  during wliicli the employee is on Board appi-oved lcavc. Such letter shall be 
coiisidered as an applicatioii witliiii tlie einployec’s Jurisdictional Group iii tlie event that 
a vacancy or posting occurs in the position. 

7‘he Board sliall maintain an up-to-date list of all job postiiigs per?aining to this 
Agreement oii its eiiiployee accessible website. 

During tlie months of July and August the Board shall maintain ai1 U]>-to-date list of job 
postiiigs pertaining to this Agreeineiit oii its toll fi-ee job posting iiifoiiiiation telephone 
line. 

9.07 

9.08 

9.09 

9.10 

The Board shall advise all employees oftlie cuimit nuinber aiid website address aiid any 
changes thereof fioiii time to time. 

Employees wlio work in different Jurisdictioiial Groups may be subject to different full- 
time hour provisions. Employees may apply to increase their hours of work or to 
supplement their existing liours of work. No employee shall hold two or more regular 
positions wliicli exceed tlie maximum iiumber of full-time hours in tlie goups  in which 
they work. 

if there is a successful applicant: the applicant will be placed in the vacancy for a trial 
period iiot exceeding three (3) months and, if required, tlie applicant will be provided 
with training; sucli training shall iiiclude the opportunity to work with senior, qualifjed 
employees iii tlie position. In order to provide such training, tlie Board may obtain casual 
assistance so as to iiiaiiitaiii tlie efficiency of operatioiis. Tliere will be regular 
assessments during the trial period. 

If tlie applicaiil proves satisfactory.. tlie applicant will be confiriiied in the new position at 
tlic end of the trial period, or other earlier time as is mutually agreed upon. If the 
applicaiii proves unsatisfactory during the trial period, or if following the trial period the 
applicant chooses iiot to remain in tlie new position the applicant will be returned to the 
applicaiit’s foriner position at tlie applicaiit’s former salary or rate of pay as will any 
other employee in the bargaining unit wlio was 1xoiiioted or transferred by reason of sucli 
placement. 

If an applicant is returiied to their foriner position, the Board will sclecl tlie next most 
senior applicant fioiii tlie original posting who meets the requirements of the posting, 
unless mutually a p p r ~ ~ e d  by tlie Eiiiployer and tlie Union. Should the Board place any 
such eiiiployee iii the vacancy, Ai-ticle 9.08 shall apply. If no applicant exists, the 
position will be re-posted. 
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9.1 1 M h i i  tlie Board conducts interviews to dcterniine whether an applicant has the required 
qualifications for a position, it shall ensure that (a) tlie interview shall be administered in  
accordance wit11 ol>jcctive standards; (11) tlie interview only addresses skills and sul?ject 
matter which are clearly relevant to tlie position being sought. 

During tlie trial period, tlie successful applicant shall not be permitted to tI]l]Jly to any 
other job postings. I-lowever, 011 tlic mutual consent of the Board and tlie Union (which 
consent shall not be unreasonably withheld); tlic successful applicant may apply lo other 
joh postings in tlie case o f a  bid foi- a higher paid job or a job which results it? ai? increase 
in hours. Other exceptions may be granted by mutual consent of the Parties. 

The trial period referred to in Article ‘1.08 shall not apply to lateral transfers within the 
same position title but tlie successful applicant shall not have the option of retunling to 
their former position 

lob vacancies in Jurisdictional Group C will be filled in accordance witli Appendix ‘B’ of 
this Agreement. 

“A temporary vacancy? because of tlie absence of a regular employee for a period which 
is expected to exceed ten (1 0) weelts or when tlie vacancy has existed for ten (1 0) weeks, 
wliicl~evei- occurs first, will be posted and filled immediately. 

The successful applicant will be detemiiiied in accordance with Article 9.04. 

The vacancy may be filled for the interim period I-equircd to complete tlie posting, or for 
the duration ofthe vacancy in tlie e m i t  that there are no internal successful applicants- by 
tin employee in accordance firstly with Article 10.03 and if necessary by a Casual 
employee in accordance with Article 3.04 (1) (a). 

9.12 

9.13 

9.14 

9.1 5 

ARTJCLE 1 0  - LAY-OFFS AND RECALLS 

10.01 4 lay-off shall be defined as a reductioii in the work force or 8 reduction in the regular 
Lours of work as defined in this Agreement. 

A staff reductioii in  a scliool or workplace shall also constitute a lay-off for the purpose 
ofbuniping rights. 

10.02 The Board shall notify employees, who arc laid off: six (6) weelts before the lay-off is to 
be effective. If tlie employee laid off has not had tlie full opportunity to work six (6) 
wcclts after noticc of lay-off, the employee shall be paid in  lieu of work for that part of 
the six (6) weelts during which work was not niatle available. 

Employees wiiosc positions are declared redundant as a result of a cutback or school 
closure shall receive a minimum of three (3) months’ notice of lay-off: 
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10.03 No  iiew employee will be hired until those laid o.ffliave been given an opportunity of re- 
c1npl o ym ent . 

The Board agrees that there will he 110 non-bargaining unit eiiiployees of the Board doing 
bargaining unit ~ ~ r k  that w~ould preveiit the reciill of ail employcc on lay-off. 

Employees with recall rights arc entitled to apply for temporary vacancies posted in 
accordance wit11 Article 9.1 5 and to be consitlei-ed 011 tlic same basis as employees in 
positions. 

Employees wit11 recall rights, includiiig employees wllose regular hours Iii~ve been 
reduced, will have the first opportunity to he offered; in order of' seniority within their 
Jurisdictional Group, casual hours uhicli become available other than those offered 
pursuant to Article 9.15. Employees will be paid at tlie rate of pay they were receiving 
iiiiinediately prior to lay-off. 

Employees wor1;ing less than full-time hours, w110 do not have recall rights, will liavc the 
next opportunity to be offered, in order of senior-ity within their Jurisdictional Group, 
casual hours which become available in liis/lier school other than those offered pursuant 
to Article 9. I 5  

Employees will be paid at tlie ratc of pay applicable to their regular position 

Casual einployees will have tlie last opportuiiity to be offered casual liours which become 
available. 

10.04 Both Parties recognize that job security should increase iii proportion to length of service. 
Therefore, in the event of a lay-off, employees shall be laid off in the reverse order of 
their seniority, provided they have the qualifications or the equivaieut thereof to do the 
work. 

Kecogiiiziiig tlic principles of the above, tlie Parties agree that aii employee about to be 
laid off inay displace (buiiip) any employee wit11 less seniority in  the same or lower point 
range, provided the eiiiployee exercising his/lier right has the qualifications or equivalent 
thereof to perform the work of the employee lic/she is displacing. Any employee who is 
displaced by a senior eiiiployee shall also have the same privilege of displacing aiid 
bumping until the most junior employee has no one to displace 01- bump, then that 
eiiiployee shall be laid off. 

The first employee receiving notice of lay-off must indicate in writing, within one (1 ) 
week ofrccciving written notification that his/lier position has becii declared surplus, that 
he/she wishes to displace (buiiip) or accept the lay-off', If written notification is not 
received in the time periods referred to above, lie/slie sliall bc deemed to have opted to be 
laid off. 
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10.04 (coiitinued) 

The first employee receiving notice, if they clioose to bump, shall notify the E~iiployer 
imiiiediately after the one (1 ) week referred to above as to a less senior employee hc/sIie 
wishes to buiiip unless agreeiiient is reached between tlie Parties to extend the timc lines. 

The eiiiployee affected by tlie bumping procedure shall contiiiue to liave two (2) working 
days to make their decision until tlierc is 110 one lcft to bump 

For tlie purpose of clarity; classifications rei‘erred to above sliall be deemed to mean all 
jobs contained in the job groupings under the Job Evaluation I’laii. N o  classification will 
be divided between two job goupings. 

An employee, wlio bumps into anotlier position to avoid lay-off, shall be I-ecalled to the 
employee’s former position if it becomes available within the following two (7) years. 

For the purpose of clarity, positions referred to above shall be deemed to mean a specific 
job within a classification. 

An employee, wlio bumps another and wlio proves ii~capable of perfoimiiig tlie displaced 
employee’s work shall have their circumstances rdemed to tlie Redeployment 
Committee. In the event that tlie coiniiiittee is unable to identif!) an altciiiative that is 
consisteiit with tlie balance of this Collective Agreement tlie employee shall revert lo 
layoff status with recall rights. 

10.05 The right of displacement as set out herein shall be restricted to tlie Jurisdictional Group 
in wliicli the lay-off occurs subject to Article 8.01:. 

10.06 Any employee wlio is laid off shall liave tlie right to be recalled into any Jurisdictioiial 
Croup for wliicli tliey have the ability to perforiii tlie work should an opening becomc 
available. If ai1 opening occurs in the employee’s own Jurisdictional Group, such 
employee shall have tlie riglit to bc recalled to that employee’s own Jurisdictional Group. 

10.07 Laid off employees will be retaiiied on their seniority list for a period of tweiity-four (24) 
months. Wliilc cmployees retain seniority rights tliey will be subject to recall, provided 
that an employee shall have tlie right to refuse recall and still retain recall rights. 

10.01: Laid off employees will have the right to access casual work provided tliey are available 
for a minimum of two aud one-half (2 !h) hour shift. It is understood that shifts will not 
be subdivided. ’The Employer sliall maintain a list and call in laid off employees for work 
in order of their seniority provided they are qualified and able. A copy oftlie list will he 
forwai-ded to tlie Unioii. 
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10.09 Laid off employees sha1I have the optioii of' continuing participation within the group 
benefit plaii with the einployee paying 100% of the premium costs. Tlic einployce will 
be provided with this opportuiiity for a tiine period equivnleiit to the amount of seniority 
accuiiiulated within the bargaining unit to a iiiaxiiiiuni of two (2) years. 

I O .  10 Redei~lovinent Coininitlee 

The Parties agi-ee that a Redeployment Coininittee will be establislied with joint and 
equal representation fro111 the Board aiid the Union upon request of either Party. 

The mandate of the committee will lie to review and recommend alternatives to any 
proposed cutbacks in  stzffiiig. 

The coininittee will deterniiiic its own terms of reference 

ARTICLE 1 1  - INFORMATION TO THE UNION 

11.01 The Board will inake available to the Union inforinatioii required by the Union such as 
job classifications, wage rates, and benefit plans, within ten (10) worlting days of any 
change. 

1 1.02 The Board will inforin the Union on a monthly basis of absences of inore than two (2) 
consecutive weelts in length, without undue delay in writing to the President and 
Recording Secretary. 

ARTICLE 12 - STEWARD REPRESENTATION 

12.01 (a) The Board acluiowledges the right of the Union to elect, appoint or otherwise 
select Union stewards aiid other Unioii representatives (the Local Executive 
Board). The Union will inform the Board ofthe names ofthe Uiiion stewards and 
other Uiiion reprcsentativcs as they inay change from time to tiine. The Union 
acknowledges that consideration will be given to balance hetween Jurisdictional 
groups and geographical representation and that the total nuiiibcr of stewards will 
not exceed iifieen (1 5) .  

The Board agrees to recogiiizc aiid deal with the above Officers of the Union with 
respect to any matter wliicli properly arises from time to time during the term of 
this Agreement, inclutling the processing of' grievances. The Board shall not be 
obligated to recognize such stewards unless notified in  writing of such 
appointinent by the Unioii, 

(h) 
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12.02 The Union acknowledges that stewards and the Chief Steward must continue to perform 
their regular duties on behalf of the Board, and that such persons shall not leave their 
duties without first obtaining permission to do so from their Supervisor or other 
designated officer of the Board, and on completion of such duties, they shall report back 
to the Supervisor or designated officer and give any reasonable explanation as may be 
requested with respect to their absence. It is understood such permission shall not be 
unreasonably withheld. It is further understood that the Board will pay such stewards and 
the Chief Steward at their basic rate of pay and benefits for regularly scheduled time lost 
while attending meetings on premises with the Board to process grievances. 

It is understood that any meetings between an official or officials of the Union and a 
representative or representatives of the Board that take place in connection with the 
administration of this Agreement will result in continuance of regular pay and benefits to 
the employee for regularly scheduled time on the basis provided for above, without 
recovery of costs from the Local, 

The Board will continue to pay Union officials their regular wages and benefits while on 
any leave requested by the Union for the purposes of attending to Local Union business 
or conferences. The Board will invoice the Local which shall in turn reimburse the Board 
for said costs. 

12.03 The Union shall have the right at any time to have the assistance of a National 
Representative when dealing with the Board, and the Board similarly shall have the right 
to be represented by Counsel. 

ARTICLE 13 - GRIEVANCE PROCEDURE 

13.01 A grievance shall be defined as a violation, or alleged violation, or question or 
interpretation, of this Collective Agreement. 

13.02 An employee having a grievance as defined above shall discuss the matter with the 
employee’s immediate supervisor within fifteen (15) working days of the time the 
employee was made aware of ally alleged infraction or omission. 

13.03 If the employee and the employee’s immediate Supervisor are unable to settle the 
grievance, such employee will, within four (4) working days, submit such grievance in 
writing, sign it, and with the employee’s steward will refer the matter to the Human 
Resources’ Officer- Non-Teaching Staff or a designate, in an effort to settle the dispute. 
After due consideration, the Human Resources Officer - Non-Teaching Staff shall, 
within four (4) working days, give a written reply. 

13.04 If the reply of the Human Resources Officer - Non-Teaching Staff is not satisfactory to 
the employee, a grievance arising out of Jurisdictional Groups A, B or C may be referred 
to the Superintendent of Human Resources within five ( 5 )  working days of receiving the 
reply from the Human Resources Officer- Non-Teaching Staff, 
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13 .OS Within five (5) worlting days after tlie grievance 1x1s been rcferred, the Superiiit.eiident of 
I-Iumaii Resources or a desigiiatc, will meet with tlie Grievance Committee of the 1Jiiioii. 
The Grievaiice Committee shall be composed of the Chief Steward togcther with the 
Head S t e ~ a r d  of the lurisdictional Group in which the grievor worlis, and the Arca 
Steward. The Local Union President, a Natioiial Representative aiid tlie grievor will be 
prcsciit at this meeting if their ~ireseiice is requested by either Party. 'nle Superintendent 
of Humaii Resources or a designate will give a written reply to tlic grievance witliin five 
(5) worltiiig days afier these discussions liavc becn concluded. 

13.06 (a) if the reply of tlie Superintendent of I-luman Resources is not satisfactory to the 
employee coiiceriied, tlie Union, or the Board, may, within sixty (60)  calendar 
days, refcr tlie grievance to a sole Arbitrator. 

The sole Arbitrator shall be selected by mutual agreement (b) 

1.1.07 The Arbitratoi- shall not have any right to alter, amend or modif)) any terms of this 
Agreement, 1101- to make any decision inconsistent with the provisions thereof, 

13.08 The Employer and the Union will each be respoiisible to pay one-half (%) of the  fees and 
expenses of the sole Arbitrator. 

13.09 In computing tlie time allowances set out in tlie grievaiice procedure, weeltends and 
holidays will not be taken into consideration. Further, any of the said time allowances 
may be extended by mutual agreement and also by mutual agreement, any steps of the 
grievance procedure may be by-passed. 

1.3.10 Grievances which are not processed according to the foregoing procedures and the time 
limits set forth shall be deemed to have been dropped by the Party iiistituling the 
grievaiice. 

A grievance arising directly between the Employer and the Union, concerning the 
intcrlirctation, applicalion or alleged violation of this Agreement, shall be origiiiated at 
Article 13.03. It is expressly uiiderstood that the provisions of this Article may not be 
used by the Union to institute aiiy individual grievance directly affecting an employee 
which suck employee could institute thereby by-passing the regular grievailce procedure. 

Any grievance by the Union as provided for in this paragraph sliall be comiiiciiced within 
seveii (7) working days of the circumstances giving rise to the grievaiicc. The grievance 
iiiust be signed by the President ofthe Union or designate. 

13.1 1 
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ARTICLE 14 - DISCIPLINARY ACTION 

14.01 An employee who has coiiipieted tlie probationary period iiiziy only he disciplined for just 
cause. and shall be dcall with as Eo l lo~x  

such employee sliall be given the reason for disciplinary action in tlie presence of 
a steward unless the employec advises the steward that representatioii is declincd 
and signs an appropriate waiver for the Union; 

such employee and tlie Union shall he advised promptly, in  writing> by the Board 
of‘thc reason for such discipliiiary action; 

such eniployec may file a grievance with respect to suck discipliiiary action 
within five (5) working days of action being talcen; which grievance shall 
coiiiiiieticc at Step 2 of tlic grievance procedui-e provided in Article 13; 

such grievance may he settled by coiifiiming the Board’s action; or by reinstating 
the einployee with appropriate compeiisatioii; or by any other ai-rangeiiient which 
is just and equitable in the opinion ofthe Board iiiid the Union, or if necessary, tlie 
sole Arbitrator. 

14.02 An employee’s cliscipliiiary recoi-(1 sliall be purged and shall not be relied upon by tlie 
Board for any reason whatsoever if the employee maintains a discipline free record for a 
period of eighteen ( IS)  iiioiitlis or at an earlier date where mutually agreed to by the 
Board and the Union. 

14.02 An employee’s disciplinary record shall be purged and sliall not be relied upon by tlie 
Board for any reason whatsoever if the eiiiployee maintains a discipline fiee record foi- 21 

period of‘ eighteen (18) iiioiiths or at an earlier date where mutually agreed to by the 
Board and the Union. 

ARTICLE 15 - HOURS OF WORK 

15.01 The Board docs not guarantee to provide work for the iioriiial daily or weelcly hours. 

15.02 A - Jurisdictional Groop A (Custodial and Maintenance) 

( I )  The normal worlc week for employees in Jurisdictional Group A will be a 
maxiiiiuiii of forty (40) hours scheduled Monday through Friday, and the 
noriiial m ~ r k  c l a y  for eiiiployees will be a maximum of eight (8) hours. 
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15.02 A (2) S~l~i i i ier  I-~OLIE 

(a) For the term of this Collective Agrecmeiit and provided that School 
Board properties and progi-amines are covered as required, during tlie 
summer months commencing immediately following tlie last working 
day in lune, u11 to and including tlie last worlting day of the  second last 
weel; prccediiig Labour Day. 

The noi-mal work day for eiiiployecs will be nine (9) hours per day 
Monday tlii-ougli Tliursday exclusive of a half (%) hour unpaid lunch or, 
provided that tlie Board can maintain slaffiiig coverage as i-equired, a 
one (1)  hour unpaid lunch. The normal lioui-s will hc scheduled from 
7 3 0  a.m. to 5:OO p.m. except where adjustetl to accoiiimodatc a one ( 1 )  
hour uiipaid lunch. 

During tlic week in ~ ~ h i c l i  a statutory holiday falls tlie normal hours of 
work shall bc seveii and one-half (7%) hours per day. This shall also 
apply to tlie weelts in which an eiiiployee accesses a regular. paid 
vacation day. Eniployees are not eligible to combine Ai-ticle 15.02 A (2) 
(b) in coiijunction with a paid vacation day. 

Recognizing tlie need to maintain coverage for certain School Board 
properties and progaiiimes, employees may be assigned to work outside 
their noriiial work areas to facilitate the scheduling of suiiiiiier hours. 
Actual days of work shall be mutually agreed between tlie employees 
and their Supervisor, but the Employer retains the right to designate 
either Monday or Friday as the day off in exceptional circumstances. 

Immediately after the iiiializatioii of the suminer vacation schedule, the 
Emj~loyer will meet with two (2) represciitatives of tlie Union to 
establish a summer work schedule which will provide all employees, if 
possible, with suimiier hours, it being the intent of the Employer aiid the 
IJnion to not deny any employec sumiiier hours uiiless it is no1 possible 
to do so. Such meeting will occur without undue delay and no less than 
one (1)  week before tlie beginning of tlie Summer schedule. The tinion 
will inform the Board of the mines of the two (2) Union representatives 
who will attend the meeting. 

(b) 

(c) 

(d) 

(e)  
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15.02 A (i) (ti) Where eiiiployees are required to check on boiler or heating equipiiient 
011 Saturdays, Suiidays or paid holidays, or to carry out security clieclts, 
such employees shall be piiicl in  addition to 1ior1iial salary a total of 

Effective September I ?  2001; - $20.60 
Effective Septeiiibei- 1, 2009 - $21 2 2  
Effective September 1 ,  201 0 - $21 . S 5  
Effective September I ,  201 I - $22.51 

or at the employee’s option one and one half (1 %) hours of lieu time, for 
each day of cliecking and such to constitutc full payment. Provided the 
cquipineiit is properly serviced; the actual time requircd shall be at the 
discrction of tlie eiiiployee. 

When iiiore than oiie (1) eiiiployee caii-ies out such duties at oiie (1) 
school, tlie above amount shall be divided in proportion to tlie nuinher of 
days that chcclts are required. 

(b) 

If as the result of a security or boiler heating check the einployee 
discovers an emergency condition and time exceeds oiie (1) hour, the 
employee shall be paid at the overtime rate for all authorized time 
worlted with one-quarter (1/4) hour to be the ininimuin part hour credit 
paid. 

Except in situations comparable to those now existing where split shifts 
are required, 110 employee shall be required to work a shift which 
eiicoinpasses inore than a nine (9) coiisecutive hour span in any tweiity- 
four (14) hour period. 

(4) 

(5) The Board will post notices setting out the shifts to be worlted. 
Employees will be notified at least forty-eight (48) hours in advaiice of 
any general change in their work schedule of days or hours to he 
worltcd. This provisioii does not apply to relief custodians. 

Where it is possible to give preference in the allocation of shifts, 
seniority shall establish the rotating shift preference subject only to 
ability to perform tlie work. 
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15.02 A (7) Aftemoon shifts shall normally be sclieduled to begin 110 earlier than 
t ~ ~ e l ~ c  noon and to end t io  laier than I2:OO midnight. 

Night sliifts shall noriiially be scheduled to begiii 110 earlier than 1 1 :00 
p.111. ZIlld to e11d 110 later than 8:00 a.m. 

Such tifiemoon and night sliifts shall comprise of eight (8) consecutive 
liour period which shall include a one-half (112) hour paid lunch period 
and the employee shall remain on the preiiiises. 

Employees working the afternoon or night shift will be paid a shift 
premiuiii of 

DlJRATION OF SHIFT 

Six (6) hours or niore 

Less than six (6) hours. 
but more than two (2) hours 

Effective September I ~ 2008 - $0.41 
Effective Septeiiibei- I ,  2009 - $0.42 
Effective September 1 ,  201 0 - $0.43 
Effective September 1, 201 1 - $0.44 

iloyees will receive fifteeii (1 5) iiiiiiuie paid break(s) 

DURATION OF BREAK 

Two (2) fifteen (1 5) iiiiiiute breaks 

Oiie ( I )  fifteen (1 5) iiiiiiutc break 

roll 

Two (2) hours or less 

In's: 

No breaks. No lunch 

The normal work week for employees in Jurisdictional Group B will be a 
niaxiinuiii of thirty-five (35) hours per week sclieduied Monday througli 
Friday, and the normal work day for einployees will be a iiiaximuiii of seveii 
(7) hours per day - with the exception of staff in Information Teclinology 
Services, the Outdoor Educational Liaison, Buyer and I'D Library Resource, 
which will be a maxiiiiuiii of forty (40) hours per week scheduled Monday 
through Friday 

The regular schedule for all employees will bc between the hours of 7:30  a.m. 
and 5:OO p m .  with a oiie ( I )  liour unpaid lunch period unless otherwisc 
approved by the supervisor. 
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(a) During tlie suiniiier months commeiiciiig imniediately following the l a s ~  
working day of d u m ,  U&> i o  aiid including the last working day of tlie 
second last week preceding Labour Day, the liours of worlc shall be 
between the liours of 8:OO a.m. and 430 p.m., except where adjusied i o  
accommodate lunch periods, with a om-half (112) hour uiipaid lunch 
period or provided the Board can inaiiiiain siaffiiig coverage a ( I )  oiie 
hour unpaid lunch, schedulcd Monday through Thursday. 

During the week in which a staiutory lioliday fills the iiormal hours of 
worlc shall be six aiid one-half (6 112) hours per day exclusive of a oiie 
( I )  hour unpaid lunch period. This shall also apply to the weeks in 
which an employee accesses a regular paid vacation day. Employees arc 
not eligible to coiiibine Article 15.02 B (3) (a) in conjunction with a paid 
vacation day. 

(12) 

(4) All office and clerical eiiiployees employed in or 011 belialf of Eleiiieiitar)~ 
Schools are ten ( I  0) month eiiiployees. 

Elementary School secretaries will coinnieiice work one ( I  ) week before 
school opening. In addition, Eleineiitary School secretaries will work up to 
five (5) additioiial days following tlie last school day in June where required 
aiid approved by the Supervisor. 

Suiniiier hours for exceptions identified in 15.02 B (1)  shall be those defined 
in Article 15.02 A (2). 

Employees will, in addition to a luncli break (except where not applicable as 
per the table helow), receive fifteen ( I  5) iiiiiiute paid brealc(s) as follows: 

(5) 

(6) 

(7) 

DURATION OF si-im DURATION OF BREAK 

Five (5) liours oriiiorc 

Less tllall five (5) llours, 
bul 111oi’e than two (2) 1iours 

Two (2) fifteen ( I  5) minute 
brealcs 

One (I)  fifteen (15) iniiiuk break 

Two (2) liours or less No  brealcs, N o  luiich 

22 



15.02 B (8) Sliifi preiiiiums for cinployees in Jurisdictional Group B w1ie1-e required bq’ 
the Su]>ervisor and who agree to work thc afternoon or night shiA shall receive 
a shift preiiiium of. 

Effective Januiiry 1 ,  2008 - $0.41 
Effective January 1 2009 - $0.42 
Effective Jaiiuary I 201 0 - $0.43 
Effective January 1: 201 1 - $0.44 

15.02 C - Jurisdictional Group C (Educational Assistants) 

(1)  ?he iioriiitil work week for employees in  Jurisdictioiial Group C will be a 
maximum of seven (7) hours per day and a iiiaximum of thirtyfive (35) 
hours per week. 

(2) Employees’ hours of work will be scheduled between the hours of 7:30 a.m. 
and 5:00 p.m. with 110 less tliaii a thirty (30) minute uniiiterrupt.ed, uiipaid 
luiich period unless otherwise approved by the Supervisor. 

Notwithstandiiig Article 15:02C (2) above, Educational Assistaiits who are 
required to remain 011 site in order to respond to eiiiergencies shall have 
iiicluded in their normal hours of work a paid thirty (30) miiiute lunch period. 

Luncli periods will be scheduled as oiie coiitiiiuous period 

All eiiipioyees in Jurisdictional Group C are ten (1 0) month employees. 

Eiiiployees will? in addition to a luiicli break (except where not applicable as 
per the table below), receive fifteen (1 5) iniiiute paid break(s) as follows: 

( 3 )  

(4) 

(5) 

( 6 )  

DLJRATION OF SHIFT DURATION OF BREAK 

Five (5) hours or more 

Less than five (5) hours; 
but iiiore than two (2) hours 

Two (2) hours or less No hrealcs, No lunch I 

Two (2) fifteeii (1  5) minute brealts 

One ( I  ) fifleen (1 5 j miiiute break 
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AI1 Jurisdictional Groiips 

15.03 No eiiiployee will engage in other remunerative work which conflicts with the 
employee’s availability or general efficiency for work. 

15.04 An eiiiployee rcporting for norinally scheduled work, and who has not previously been 
notified not to report; shall be give11 a iniiiiiiiuni of four (4) hours work or four (4) liours 
pay. 

15.05 I n  lieu of receiving a cash premium payment for overtime worlted, an employee may 
elect to take eompe~isating time off; calculated 011 the basis of the overtime rate for all 
hours of overtime worlted. However, no employee may accuiiiulate iiiore than twice the 
employee’s iioriiial hours of work per week coinpensating time off. and it shall be 
scheduled at a time inutually agreed by the Supervisor and tlie employee. 

ARTICLE 15 - O\’EK’I’IME AND CALL-IN PAV 

16.01 (a) Except in eiiiergencies, overtime following on fioiii a iioriiial shifl shaI1 be 
performed by the einployee doing tlie work during tlie shift. 

Oveitimc 1-ecluiring a second shifi shall be performed by einployees who iiormally 
perfor111 the type of work involved witliin the same scliool 

Within thc coiifiiies of the above, overtime shall be distributed as equitably as 
possible. 

(h) 

16.02 Time and one-half (1 55) an employee’s regulai- straight time rate of pay sliall be paid for 
all authorized work performed in excess of the full-time daily hours of work for the 
employee’s Jurisdictional Group; and time and one-half (1 !A) tlie employee’s straight 
time rate of pay shall be paid for all authorized work performed in excess of tlie full-time 
weeltly hours of work of tlie employee’s Jurisdictional Group provided there shall be iio 
duplication of payment in calculation in the application ofthis clause. 

16.03 An employee who is called back to work in order to meet einergency conditions after 
having completed the employee’s iioriiial hours of work will receive the greater of the 
following: 

(a) 

(h) 

three (3) hours pay at overtimc rates; 

tlic overtime rate foi- all authorized time worltecl as tlie result of the call with one- 
quarter (%)  liour to be the iiiiiiiiiiuiii part hour credit paid; 

first opportunity foi- call-in shall be Lead Hands in  Elemenlary Schools aiid 
h/laJlil~~l~llce employees iii Sccoiidary Schools unless other arrangeinelits can be 
mutually agreed betweeii the Union and the Board. 

( e )  
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16.04 An employee wlio is called in to worlc prior to the employee’s nornial sliiA of worlc will 
receive overtime for work perforiiied up to the start of the employee’s regular shift. 

‘Tiine and one-half (1  %) the employee’s straight tiinc rate of pay shall he paid for all 
authorized or scheduled work performed on a Saturday. 

Double the employee’s straight timc rate of pay shall he paid for all authorized work or 
scheduled work ~~erforiiied 011 a Sunday. 

It is uiiderstood that 111-cmiuni payiiieiits for work performed on a Saturday or a Suntlay 
liave no application for employees pcrforining work pursuant to Article 15.02 A (3) (a) 
and 15.02 A (-3) (b). 

Any employee required to work on a day observed by tlie Board as a paid holiday shall 
be paid at the rate of double (2x) the employee’s regular straight time rate of  pay in 
addition to regular holiday pay. 

No employee shall be required to take time off during regular worltiiig hours to 
compensate for overtime, however time off for this puipose is pel-niitted when mutually 
agreed between a11 employee and his/ller supervisor. 

16.05 

16.06 

16.07 

16.08 

16.09 

ARTICLE 17 - PAID HOLIDAYS 

17.01 The recognized public holidays are as follows: 

New Year’s Day: Family Day, Good Friday; Victoria Day; Canada Day: Labour Day; 
Tlianlcsgiving Day; Christmas Day; Boxing Day. 

Any public holiday proclaimed by the Federal or Provincial Go\m-nnients or tlie Board 
will be passed 011 to bargaining unit employees. 

17.02 In  addition, all employees shall receive Easter Mondayl and the Civic Holiday wliich 
shali be talien when they occur, and three (-3) further paid holidays to he talteri during the 
Christmas Break. Tlie holidays during tlic Christmas vacation period will be scheduled as 
per Schedule “B”. 

17.03 I n  ordel- to qualifjj for paid holidays under Article 17.02, an employee must have 
completed three (3) montlis of service, thc holiday must continue to he a legal school 
lioliday, and eiiiployees must work tlicir last scheduled day iinniediateiy preceding and 
their first schetlulcd day immediately foliowing tlie paid holiday or has been absent due 
to vacation or legitimate illness. 

17.04 Payment O r  each public holiday and paid holiday shall be at tlie employee’s regular rate 
of pay. 

2s 



17.05 Employees who do not work during tlie suiiiiiier recess do not qualify for payiient for the 
Civic I-loliday. 

17.06 In  the event any of tlie above holidays falls when school is in session, another day off will 
be mutually arranged between the Union and the Board. 

Oiie (1)  ycar but less than three (3) years 
of service 
Three (3) years bui less thaii eight (8) 
years of service 
Eight (8) years but less than sixteen (16) 
ycars of service 
Sixteeii (16) years but less than twenty- 
five (25) years of service 
Twenty-five (25) years of service or 

ARTJCLE 18 - \’ACATJONS WITH P A Y  

Act 
Two (2) weeks vacation with pay 

Three (3) wcelts vacation wit11 pay 

Four (4) weelcs vacation with pay 

Five (5) weelts vacation with pay 

Six (6) weelcs vacation with pay 

18.01 

18.02 

18.03 

18.04 

Employees shall receive ai1 annual vacation with pay according to the following 
schedule. In calculating the iiumher of years of service for the puiposc of vacation 
eiititleiiieiit? the number of continuous years of service since last date of hire with the 
current and predecessor Boards sliall be credited regal-dless of whether said service was 
within a classification in the C. U.P.E. bargaining unit or not. The wtcatioii year shall 
be calculated as of December 3 1” of each year. Accordingly, where an employee has 
taken vacatioiii and then separatcs employment prior lo Dcceinber 3 1 ‘I, the Board shall 
be entitled to bc reimbursed for any vacation iiioiiies already paid in  excess of what was 
earned to date of separation: 

j UJI to one ( 1 )  year of service 1 According to the En1piojir?7.er7r Sfcmdaids 1 

Vacation entitlement of eiiiployees who work less than the iioriiial hours of work per 
week or per day for that employee’s lurisdictioiiai group shall be based 011 the 
eiiiployee’s actual hours of work per day per week. 

Vacations with pay shall be talceii by eiiiployees during the current calendar ycar. 
Unused vacation of up to two (2)  weelts iiiay bc accumulated and carried over into llie 
following vacation year upon iiiutual consent of the eiiiployee aiid the supervisor. 

Vacation eiititlcinen~ will be based on the number of cale~idar years of service ii.0112 last 
date of hire. 
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18.05 

18.06 

18.07 

1 S.08 

1 s.09 

18.10 

18.11 

111 case of conflict, priority will be gjveii to the inost semior- eniployee when deteriiiining 
tlie vacatioii schedule. 

Unless otherwise entitled, \mcatioii with pay for einployces who do not work for niore 
than seventy five percent (75%) of their iiorinal yearly hours will he two (2%) pel-cent 
of wages paid durjiig the vacatioii ) m i -  fol- each week of vacation eiitillciiient. Annual 
vacation pay = 2% x weelts of entitlaiient x wages paid during the vacation year. 

l f a  paid holiday occurs dui-ing an einp1o)~ee’s vacation, a day in lieu of the paid holiday 
will be givcii at 21 time mutually agreed to by the employee and the eiiiployee’s 
Supervisor. 

Employees, M ~ O  are liospilalized prior to tlie commenceiiicnt of tlieir vacation, shall 
have tlie optioii of deferring their vacation to another time. Einployees who are 
liospilalized dui-ing vacation shall have the option of deferring the time hospitalized 
during vacatioii. 

Vacation takcii by an employee during July and August is assumed to be deducted from 
vacation eanied up to December 31’‘ ofthat year. 

The calculation of vacation pay shall be at the rate effective immediately prior to tlie 
vacation period for a norinal work week or work weelts whichever is applicable. 

Grour~s A and B: 

(a) Twelve (12) month eiiiployees should take their vacation eiititleineiit during 
scliool vacation periods. Notwitlistaiiding this requiremait, twelve (12) month 
employees may take their vacation eiititleinent in  each calendar year at times 
other tliaii scliool vacation periods as pi-ovided for iii the Letter of Agpernciit 
regarding casual relief and vacation. 

Employees must suhinit their request for preference of vacatioii dates during July 
and August by May 1st. Seniority shall not apply when an employee fails to 
iiialte their selection by May 1 .  

All other vacation recjucsts must be suhmitted not less tliaii fifteen (15) working 
days in advaiice oftlie date that the vacation request is to coininence. 

Approved vacation and banltcd ovei-time entitlement will not be cancelled in orclcr 
to accomiiiodate a senior employee’s request to usc banltecl overtime hours. 

Employees who request to change their mcatioii dates for any reason must do so 
in writing to their Supervisor. 

(11) 

(c) 

(d) 

(e)  
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Group A: - Maintenance Enipiovecs with District-Widc Responsibilities 

18.1 1 (0 Notwithstanding (a) above, niaiiitenancc eiiiployees who are entitled to two (2) 
weeks or more of vacation will be eiltitled to take at maximum, two (2) 
consecutive u~eelis during the period of Ju ly  1 st lo August 31st on a seniority 
basis within their trade gi-oup. 

Any remaining vacation entitlemen1 inay bc taken other than .luly or August aftcr 
all employees within the trade group have excrcised their entitlement for their first 
two (2) u~ecl ts  on the basis of seniority within their trade group. 

An extension of the two (2) week vacation period during J u l y  or August ~ n i l y  be 
granted by pennission of the Supervisor. 

Grout) A: - Custodial/Maintenance Euiploiws Eniploved in Schools and Couriers 

(g) Notwithstanding item (b) above, CustodialiMaintenailce employees employed in  
scliools and couriers must submit their requests for preference of vacation dates 
by May 1 for the twelve (12) month period begiiming July 1 and eliding Julie 30 
of the following year. Seniority shall apply. 

Group R & C :  - Ten-Month Eniplovees 

(11) Vacation for employees in schools shall be taken during scl.rool vacation periods 
and may be talteii on Non-Instructioiial Days. The balance of entitleinelit shall be 
used with tlie prior approval of the PrincipaliSupel-visor as provided for in the 
Letter of Agreement regarding casual relief and vacation. 

ARTICLE 19 - LEAI’E OF ABSENCE 

19.01 (a) No  leave of absence undei- this section (19.01) will be ganted during school 
breaks (for einployees Jurisdictional Group A only) except in special 
circumstances as may be approved by tlie su]>ervisor. 

Two (2) v~eeks’ unpaid leave may be granted outside holiday times if notice is 
given at least fifteen (IS) worlting days in advance. The requirement for notice is 
waived in  cases of emergency. 

Up to six (6) months unpaid leave inay be granted at the discretion of the Board 
foi- jmsona l  reasons if notice is given at least fifteen (1 5) days in advance. The 
positioii inay be temporarily filled. Notification of at least fifteen (1 5) working 
days must be given iii advance ofreturn frorrr such leave. 

(b) 

(c) 
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19.01 

10.02 

19.03 

19.04 

19.05 

10.06 

((1) A pcrnizinent employee iiiay, at the discretion of the Board receive a Iiersonal 
leave of absence of uli to one ( 1  ) ))air by applying in writing to the Human 
Resources Officer - Non-Teaching Staff. When 21 personal Imvc of absence is 
approved, the I3oard will forward a letter to the employee, with a copy to tlie 
IJnion, indicating tlie period for which tlie leave was granted and tlie date upoii 
which tlie employee is required to confiriii arrangements for returning to work. 

When an employee is elected or appointed to a full-time position or office within a 
labour organization, tlie IJnion shall submit 21 request for leave of abscnce on bel~alf of 
tlie employee concerned. Such leave of absence will be granted and shall involve no 
cost to the Board and sliall not exceed two (2) years. 

Upon tlie expiration of his/her term of office, the cniployee shall be returned to his/her 
previous position and rate of pay for that position. Other employees promoted or 
transferred shall be returned to their former position. Seniority slmll continue to 
accumulate. 

IJnioii paid leave of one ( I  ) day per week will be granted to tlie President of tlie Local 
Union The positioii occupied by the President will be staffed by a bargaiiiing unit 
member during such leave. 

Where permission of the appropriate Superinteiident or a designate lias been grantecl to 
an affected steward, tlie Chief Steward, or other Union representative, (tlie total iiot to 
exceed three ( 3 ) ) ,  and affected eniployee(s) to leavc their employiiient temporarily to 
carry on iicgotiations with tlie Board representatives witli respect to a g-ievance. they 
sliall suffer 110 loss of pay for time so spent. Such leave shall not be unreasonably 
withheld. 

An employee who is selected by the Union to attend official Union conventions, 
seminars and the like shall be p n t e d  leave of absence vitliout pay. 11 is agreed tlial 
tlie Board will continue to pay tlie employee for the period of the leave and the Board 
will invoice the Union for tlie wages, inclusive of the Employer cost of the benefits 
provided under Article 21; paid out during the leave. It is utiderstood that tlie time off 
will not exceed thirty (30) working days per person per yeai-, and no more than ten ( I  0) 
employees shall be granted such leave, unless iiiutually agreed by tlie Board and Union 
that these numbers iiiay change. It is agreed that Union leave related to the Provincial 
Discussioii Table and related Committees is separate and distinct from the Union Leave 
I-cferred to in this Aiticle. 

For the purposes of collective bargaining, tlie Board agrees to recognize a Negotiating 
Coiiiiiiittec of employees iii the bargaining unit wliicli will be comprised of up to six (6) 

s selected by tlie Union,  and thc President of Local 1022. 

Employees will be paid based 011 their noriiial liourly rate foi- regular worlting hours 
spent in negoliating 21 renewal of this Collective Agreement. The number of days shall 
be limited to ten (I 0) each or such additional days as may be mutually agreed to. 



Definitions 

(a) “Parent” includes a natural parent or person whom a child is placed for 
adoption or a person M J ~ O  is in a relationsllip of some permanence with a 
parent of a child and who intends to treat tlic child as his or her own; 

“I’areiital/adoptioii leave” ineaiis leave taken for the care of a child 
following the birth of the child; or, tlie coining of a cliild into the custody, 
carc and control of a pareiit for the first time.” 

“Pregiiancy Leave” iiicaiis leave talcen for the purposes related to giving 
birth and/or recovering therc from. 

(b) 

(c) 

Subject to provision of Article 19.07, einployces shall be elititled to pregnancy 
and parental leave in accordance with the provisions of the Em~lo\iinent 
Standards Act. For tlie convenience of employees, the relevant provisions of the 
Einnloynient Standards Act are included with a copy of this Agreement. 

Employees taking pregnancy leave in order to become adoptive parents, inay 
commeiice such parental leave on the day that tlie adoptive child is placed with 
the employee. 

Sup1?lemental Employment Insurance Beiicfit Plan iTwo-Mreelt Waitinr Period1 

The plan is to suppleinent the Einploynent Insuraiice Benefits received by the 
einployee for teinporary uneniploymeiit caused by Pregnancy and/oi- Pal-ental 
Leave. 

The employee must prove that they have applied for and are in receipt of 
Employineiit Insurance Benefits in order to receive payinent uiider the plan. 

The Suppleinental Employment iiisuraiice Benefit is payable for a period during 
which an employee is not in  receipt of Einploynent Insurance and the oiily reason 
for non-receipt is the two (2) week Einploynieiit Insurance waiting period the 
claimant is serving. 

The benefit level paid under this plan is set at one hundred percent (100%) oftlse 
einpioyec’s salary 

in any week the total ainouiit of the Suppleinental Einploynent Insurance Benefit 
payments and the wecltly rate of Employment Insurance Benefits will not exceed 
one hundred percent ( I  00%) of the employee’s weeltly earnings. 
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19.07 (4) (continued) 

Tlie Supplemental E~iipltrymcn~ Insuraiice Benefit will !>e paid for the two (2) 
week waiting period. 

Supplementai Employment Insurance Beiidit payments will he kept separate 
fioiii payroll records. 

Employees do not liave a right to Supplemental Employment Insurance Benefit 
payin en Is ex ccp t for suppi eiiicii tati oil of Empl o ym e11 I Iiisuran ce B cii eii ts for the 
unemployment pcriod as specified in the plan. 

The Supplemental Employment Insurance Beiiefit plan may elid at any time at the 
sole discretion of the Board. 

(5) Sulil,!eineiital Insurance Benefit Plan (Post-Partum Period of Recovery) 

(a) For Pregnancy Leave only. aiid in  lieu of the option to access sick leave 
for the post-partum period of recovery, aii employee who is eligible for 
E.I. (Employment Insurance) may opt for a Pregnancy Leilve SEE 
(Suppleineiital Employment Benefit) top-up, which top-up may  be in  
addition to the SEB which is available for tlie two (2) week wailing 
period. This top-up is payable oiily during periods of time when an 
employee is required to be at work. 

The Pregnancy Leave SEB top-up shall provide for the difference between 
what an eiiiployee receives 5 o m  E.I. and one hundred period (1 00%) of 
her regular salary foi- the maximuin of the six (6) week post-partum period 
of recovery with no deduction of sick leave for this period. 

Su1iiiIeineiital Insurance Benefit Plan (Prermancy/I-’areiital Leave) 

For tlie nine (9) weeks of Pregiancy Leave (following tlic two (2) week waiting 
period and the six (6) weeks of post-partum recovery) OR, for the fifteen (15) 
weeks of Pare~ital Leave fdlowing tlie two (2) week waiting period; oi- any 
portion of both or either, the Eiiiployer shall provide a l’regiiancy/Parental Leave 
SEB top-up equal to the difference between sixty percent (60%) of the 
employee’s regular weeldy salary aiicl the weekly amount of tlie E.1. benefit. This 
topup is payable oiily during periods of time when an eiiiployec is required to be 
at work. 

(b) 

( 6 )  



19.08 AhsenceiSick Leave Codcs 

*’ liniiiediate fzimily sliiill be deemcd lo include the employee’s father, mother, spouse, 
brother, sister: child or other depeiident or persoii the employee has guai-diaiisliip of, 
grandparents, graiidcliildreii, father-in-law, ~notlier-ii~-law, brother-in-la~i, sister-iii- 
law. Employees in common-law and same-sex partnerships ai-e recognized 011 the 
same basis, 

Code I 

l a  
I C  

I d  

I f  

Absericc with Pay 
Deductible from Sick Leavc Credits 

Seli’ 11111ess 
To attend at the employee’s inedicalideiital appointiiieiits 21s requircd. 
Worlcplace Sa‘ety and Insurance Board benefits top-up as provided for in Article 
19.07 ( 2 )  (e).  
Absence due to Special Circumstances as approvcd by the Superintendent o f  
Huinaii Resouxes or designate. Leave under Code I f  is limited to a inaxiinuiii of 
four (4) sick leave credits per year in  order to qualify for Einploynent liisurance 
2 

Ig  1 Long Teiiii Disability benefits top-up as provided for in Article 19.07 (2) (e). 
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19.08 AhsencciSick 1,eavc Codes 

!j 

Code 2 

2a 

2b 

2c 

2d 

?e 

!f 
!g 

21 

!I I 
Huinan Resources or desigiiatc. 
illiiess in the iinmediate family”:, including inedical or dental appointments, 
four (4) days per school year. 

to 

A ~ S C I I C C  with Pay 
Not Dcductiblc from Sick Leave Credits 

In  the event that a11 employee is c~uarantiiied as a result of expcisul-e to a 
cominui~icable disease, and is preveiitecl ij.0111 attending their duties, an employee 
shall not swffer any loss of pay 1101- sliall the employee’s sick leave credits be 

To serve as a juror or by  reason of a subpciena to appcar as a witness in any 
liroceeding to which Iic/she is not a party. The einployee is requii-ed to tun1 over 
to, or pay the Board the ainouiit, if any, received as a witness or juror excluding 
trcivcl, living, and/or meal allowanccs. A copy of tlic suhpocm inust accoinliany 
the abseiice report. 
To provide for a period of bereavement following a cleat11 in the iinmediate 
family. Einployees will be granted five (5) days off in the event of the death of 
their spouse or child, and to a inaxiinuin of Lhrec (3) days off in  the event of the 
death of other inembers of the iinmediate family. Up to one (1) day off will be 
ganted to attend the funeral of persoiis other than the iinmediate fainily. 
To write thc employee’s own post-secondary or university examination on the 
3ay of the exam only. 
To attend the einployee’s  OM^ or ineinber of the iiinnediate fainily*s secoiidary 
i r  post-secondary g~aduation. inaxiinuni of one (1)  day. 
\ion-attendance at work due to inclement weather with the supervisor’s approval. 
To attend the employee’s own wedding or weddings iii the iininediate family, one 
‘1) day per wedding. 
3ealtli and Safety issues, foi- example, chemicals, fumes, and airborne 
)articulates. 
ribsence due to special circumstances as approved by the Superinte~~dent of 
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19.08 AhseneeiSick Leave Codes 

Code 3 

3a 

3 13 

.3 c 
3 d 

.3 e 

Abscncc Without Pay 
Not Deductible from Sick Leave Credits 

Moving to a new place of residence, oiie ( 1  ) day in any one (1 j yciir, on the day 
of the i i io~e only, a s  required. 
To attend weddiiigs other than the employee's immediate family *', u j ~  to one (1 ) 
day each occasion. 
To attend to persoiial business. Up to five (5) days per school year. 
Short-term leaves as approved through the Superiiitendent of' I-luiiiaii Resources 
or designate. 
Absence due to special circuiiistances as approved by the Superinteiideiit of 
I-luiiiaii Resoui-ces or designate. 

Code 4 

4a 
4b 

4c 
4d 

Code 5 
5a 

34 

Board Approvcd Absence, Charged to Spccifie Account 
Not Deductible from Sick Leave Credits 

School-Initiated Days (school trips, etc.) 
Professional Developinent as approved by the Superiniendent of Human 
Resources or designate. 
Board Approved Negoiiations/Releasc Time 
Uiiioii Approved Leave 

Vacation 



19.09 SlCk Leavc Pla11 (Code I )  

(1)  (a) The sick Iciive credit plans contained in the Collective Agreeiiients 
between the predecessor Boards aiid Bargaining Agcnts are hereby 
combined into a new plan cstablislied as of the day following ratification 
of this Agreeiiieiil by hotli Parties. 

The sick leave credits to the credit of each eiiiployee as at Decciiiber 3 I 
1998, are transferred to the credit of tlie employee under this iiew plan 
effective tlie day following ratificalioii oflliis Agreement by both Parties. 

(b) 

(c) (i)  Subject to the final authority of the Board, the administration of the 
plan shall be vested in the Director of Education. 

The Director of Etlucatiori shall have the power to do and perform 
all things iiece ry for tlic conduct ofthe sick leave credit system, 
including the power to allow or disallow any sick leave credit or 
deduction there from under this system. 

All cases of dispute with respect to credits or deductions there 
from under this system inay be I-eferred to tlie grievance and 
arbitration procedure. 

(ii) 

(iii) 

(2) (a) Each eiiiployee shall accuiiiulate two sick leave credits for each month of 
service. 

(b) (i) Oiie hundred (1 00%) percent of the unused portion of an employee’s 
sick leave credits cariied in a fi. 1 year shall be transferx-ed to the 
employee’s accumulated sick leave credits (Bank A) at the begiiiiiing 
of each fiscal year to a iiiaxiiiium of two hundred aiid forty (240) 
days. 

(ii) For any month in which ai1 employee’s sick leave credits as 
described above are mai~itained at two Iiundred and forty (240) days 
witliout having to apply tlie full two (2) credits in that month; tlie 
amount of credits not required for that purpose will be credited to a 
supplementary sick leave account (Bank B) to a iiiaxiiiiurn of two 
hundred and forty (240) days. 

(c) After the sick leavc credits iii the current montli have been used. an eligible 
employee shall utilize their accumulated sick leave credits for the duration 
oftlie illness 01- the extent of sick leave credits which ever is the lesser. 
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19.09 ( 2 )  ((I) The sick leave credit paid to ai1 cmployec who is unable to work because of 
illiiess or iiijury sliall be the regular wage they would have bee11 paid had 
the employee been scheduled and actually worked to the extent of 
accuiiiulated sick leave credits in  Baiik ‘A’ only. 

An e i i i p l o ) ~ ~  iii receipt of wage loss payinents fi-0111 the Workplace Safety 
and I~isurance Board or fioni an insurance company j~ursuaiit to a policy 
provided for under this Agreement will be entitled to receive the difference 
between the aiiiounts received and the employee’s regular net income. 

( e )  

For the purposes of this Article net iiicome shall he as calculated by the 
Workplace Safety and Iiisuraiicc Board. The amount of this “lop up” shall 
he charged to the einjihyee’s sick leave credits. 

The total dollar value of tlie top up for each day will be expressed as a 
fiaction of the regular daily wagc of tlie employee at the time of 
coin~iienceiiieiit of the leave and the amount will be charged to the 
employee’s credits in Baiilt ‘A’. 

(f) Beiiefits will continue at the applicable Employer contribution rate while 
ail employee is 011 sick leave until their sick leave balance is exhausted and 
may be continued at full cost of premiums paid by the eiiiployee thereafter 
for such period of time during wliicl~ the eiiiployec is in receipt of WSIB or 
LTD benefits, including waiting times, and the time while an application is 
under active appeal. 

(3) 

(4) Certification of Absence 

Appeiidix ‘A’ - “Sick Bank” ‘C’ attached foiiiis part of this Agreement. 

(a) Absence through illiiess of the eiiiployee for a period of five (5) 
consecutive working days or less may be ceriified by the employee’s 
Supervisor or by the official of the Board in  chargc of thc appropriate 
depaltmelli. 

Absence for illness over five ( 5 )  consecutive worltiiig days inay  be 
certified by a licensed medical practitioner, or, if on account of acute 
inflaii~matory conditioii of the teeth or gums, certified by a licentiate of 
dcntal surgery. ’rile cost or  fees, if any; in respect of any of the foi-egoing 
ceiiificates shall be the ~.esponsibility of the Board. 

Wlicrc an eiiiployee is absent througli illness for more than twenty (20) 
consecutive working days, the Director may require that a certificate he 
submitted monthly by such medical practitioner or liceiitiate of dental 
surgery before the eiiiployec sllall be entitled to payi~eiit  under the plaii. 
The cost or fees, if any, in respect of aiiy oftlie foregoing certificates sliall 
he the ~espoiisibiliiy of the Board. 

(0) 
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19.09 (4) (h) (continued) 

The Director may at any time 1-equire tlmt a cei-lificate be submitted by 
such medical practitioner or licentiate of dental surgery appointcd by the 
Board. The inforiiizition disclosed hy the Boai-d appointed iiiedical 
practitioner or licentiate 0 dental surgery will be strictly limited to 
certifying the fitness, or not, of the employee to return to worlc or 
modified work and to tlie employees “functioiial abilities”. Thc employee 
will be provided with a copy of the report or certificate. The cost of fees, 
if any, in respect of any of the foregoing certificates shall he the 
responsibility of the Board. 

( 5 )  111 tlie event that an employce is quarantined as a result of exposure to 
communicable disease, and is prevented from attending their duties, ziii employee 
shall not suffei- any loss of pay nor shall the employee’s sick leave credits be 
affected. 

(6) (a) The Board shall maintain a recoi-d of employees’ accumulated sick leave 
credits and in October of each yeai- forward to each employee B stateiiieiit 
of sick leave credits accumulated as of the previous September 30“’. 

(h) Calculations shall be rounded up to the next fifteen (15) minute 
iiicreiiieiit. 

(c) An employee shall be permitted to transfer accumulated sick leave credits 
fioin a sick leave plan established by another Board of Education or 
Muuicipality to tlie Board’s sick leave plan provided: 

(1) the aiiiouiit to he transferred is liiiiited to the iiiaxiiiiuiii number of 
sick leave credits which caii be accuiiiulated under this Plan. 

(ii) no transfer of credits will be iiiade other than those days and/or 
pail days to tlie employee’s credit immediately before the transfer 
date. 

transfei- of sick leave credits, under this section, may bc made only 
where the transfer of eiiiployiient is made without interveiiiug 
eiiiployiiieiit that interrupts the coiitiiiuity of‘ einployment under 
which sick leave credits ai-e accumulated. 

(iii) 
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19.09 (7) Iii the case of a death of a11 einployee in service, the cinployee’s salary sliall 
continue to be paid for a pei-iod equal the employee’s accun~ulated sick leave 
credits ( u p  to a maximum of six (6) month’s salary) and shall be paid to the 
eln]~lo)~ee~s estate. 

(8) Terinination of employiieiit 01- im]x)sition of lesser discipline for fi.audulent use 
of sick Icavc is subject io the stiinclard of just cause. The Board will not 
terminate the employnent of any employee fi)und to be in a position of innocent 
absenteeism pursuant to any atteiidaiice management policies of the Boai-d 
uhile the cinployec lias sick leave to liis/hcr credit. 

ARTICLE 20 - EARNED RETIREMENT SUPPLEMERT 

20.01 (I) An employee who Iias not less than five (5) years contiiiuous fuII-tiinc service 
with the Board and 

(i) who ceases to be employed for reasons of ill health acceptable to the 
Board, or; 

retires at age fifiy-five (55) or older, with or witliout pension eiititleineiit 
under the Ontario Municipal Employees’ Retirement System, 

(ii) 

shall be eligible to receive a retirement suppleinent based upon the following 
formula, 

RS = % o f  a x  S x  
240 2 0 

WHERE: RS is the amouiit of retircineiit suppleiiieiit: 

CSL is the sum of the balance from the accumulated sick leave 
credits accrued pursuant to Aiticle 19.07 (2) (1)) (i) and the balance 
of suppleiiicntary sick leave credits accrued pursuant to Article 
19.07 (2) (b) (ii) to a inaxiinum of240 days; 

S is the employee’s annual salary at the tiine of retirement; 

R’ is the number of ycars of full-time service with this Board to a 
iniixiinuin of twenty (20) years. 

Subject to applicable Sections of the Educcltion Act, liinitiiig the a~nou l~ t  of the 
supplement to a inaxiinuin of one-half (%) years earnings at the rate received by 
the employee immediately prior to termination of employment. 
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ARTICLE 20 - EARNED RETIREMENT SLIPPLEMENT (continued) 

20.01 (2) The retirement suppleincnt sliall be paid after retirement according to a mutual 
arrangenient hetween the Board and the employee but payment shall not be 
dcferred for a period longer than twelve (1 2) months. 

In tlie event o f  tlie death of an eiiiployee after the terininatioii o f  the employee’s 
employment in the service o f  this Board any allow~ance or bcncfit for wliicli thc 
employee is eligible under tlie retii-enienl supplement plan and which remains 
unpaid shall be paid to the employee’s estate. 

Where a full-time retires firm the Board’s servicc and where bccause of this tlie 
employee would not be able to coinplete tlie required iiiiiiiinuiii of five (5) 
consecutive years of full-time service with the Board, the Director o f  Education 
may authorize tlie granting of a Retirement Supplement in  accordance with tlie 
other coiiditions contained in this plan. 

( 3 )  

(4) 

ARTICLE 21 - BENEFITS 

21 .O1 Ontario Municipal Emplovces Rctircnicnt Svstcm 

Every full-time employee, as defined by OMERS shall, as a condition of employinent, 
become a member of the Ontario Municipal Employees Retireinelit System. Full-time 
einployees who transfer to pai?-tiine status shall remain nienibers of the Ontario 
Municipal Employees Retirement System. Full-time service for Adult Supervisoi-s in 
lurisdictional Giaup C sliall hc calculated 6orn Jaiiuary 1’‘: 1991. 

21.02 Extended Health Care 

The Board shall pay seveiity-five (75%) per cent of the premium cost necessary to enroll 
full-time einployees in tlie Extended Mealtli Care Plan (ii~cluding private coverage and 
the drug plan) and a11 full-time eiiiployees hereby coilsent to having the r-emaining 
twenty-five (25%) per cent of the cost o f  such premiums deductecl fioin their pay 
deposits. 

21.03 Vision Care and Out-of-Provincc Coverage 

The Board shall ]my one hundi-ed (1 00%) per cent o f  the premium cost necessary to 
enroll all employees iii tlie Vision Care rider ($300/24 with a defined twenty-four (24) 
inontli period, inclusive of but not limited to eye cxaininations, laser surgery and 
eycwear) and Deluxe Travel Plan rider of the Extended Health Care Plan. 



21 .(I4 Dcntal Plan 

The Board shall pay one hundred (iOOo/;,) of the premium cost necessary to enroll all full- 
time employees for a Basic Dental Plan at current O.D.A. rates less one (1) year. In 
addition the Board shall pay one hundred (1 00%) per cent of the cost necessary for the 
Ortho and Major Restoration Rider, including pit and fissure; ofthe Dental Plan. 

21 .OS Life IIISIIIYIIIW 

The Board will pay one hundred (1 0 0 Y )  per cent of the prmiums necessary to enroll 
full-time employees for a Life Iiisurance Plan iii the amount of fort)) thousand dollars 
($40~000.00) for each employee. Suppieiiieiitary insurance of sixty thousand dollars 
(S60,000.00) iiiap be 1-equested and paid for by the employee, if approved. Employees 
currently enrolled in supplementary insurancc of one hundred thousand dollars 
($1 00,000.00) may continue that level of coverage. 

The Board will make available at the einployee’s option, forty thousand dollars 
(S40,000.00) Accidental Death and Dismemberinent Insuraiice for wliicli tlie employee 
will pay the preiiiium cost necessary. 

21.06 Long-Term Disahilitv 

(a) Employees iii Jurisdictional Group ‘A’ vdio are currently cnrolled in the Long 
Term Disability Plaii (LTD) and all new employees in GI-oup ‘A’ shall remain or 
become enrolled, as tlie case inay be, iii the LTD plan. Employees of thc foniier 
Prince Edward County Board of Education who are not currently enrolled in the 
LTD plan shall have the option of enrolling 01- not. 

Eiiiployees in Jurisdictional Group ‘A’ who are enrolled in the LTD plan shall 
pay the full preiiiiuiii cost ofthe LTD plan. 

The Boarcl shall add to the weeltly eamiiigs of each employee in Jurisdictioiial 
Group ‘A’ ~ ’ h o  is enrolled in the LT‘D plan an amou~it equivalent to seventy-five 
percent (75%) ofthe billed premium of the LTD plan. 

Employees in Jurisdictional Croups “B” and “C’ who are elirolled in the LTD 
plan shall pay the full preiiiiu~ii cost of the LTD plan. 

’Ihc Board sliall ticid to tlie weeltly earnings of each employee in Jurisdictional 
Groups “B” and “C” who are enrolled in the LTD plan, an amount equivalent lo 
fifty percent (50%) of the billed premium of the  LTD plan. It is understood that 
enrolling in the LTD plan is optional. 

(b) 
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21.07 For the purposes of determining benefit entitlement, f~illl-time einployees are defined as 
employees workiiig seventeen and a half (1 7.5) hours per ~ e e k  or more and ~iart-lime 
employees are defined as employees worlting less than sevciiteeii iiud a half (1  7.5) hours 
per umk. 

Part-time employees who work less than ten (1 0) hours per week iiiay participiiie in those 
beiiefit plaiis set ou t  in AI-ticles 21.02, 21.03, 21.04, and 21 .05 provided such eiiiployees 
pay oiic hundred percent ( 1  00%) oftlie cost oftlie piemiums for such coverage. 

Pai?-tiiiie employees who work ten (1 0) hours per week or more hut less than seventeen 
and a half (1 7.5) hours per week uiay participate in those benefit plans set out in Articles 
21.02, 21.03, 21.04, and 21.05 for which the Board shall pay fifty (50%) per cenl oftlie 
portion of the premiums that tlie Board would JMJ’ f01- full-time employees and such part- 
time employees will pay the remainder of the cost of such premiums. 

21.08 Deductions of premiums for benelits under this Article, to cover luly and August for ten- 
month employees, will be equally divided over the preceding pay periods for tlie months 
of May and lune .  

ARTICLE 22 - PAYMENT OF WAGES AND .4LLOM’ANCES 

22.01 Schedule “A” attached hereto establishes the Schedule of salaries for each 
Jurisdictional Group. 

Saiary adjustmeiits for employees in tlie bargaining unit shall be effective on the pay  
before an employee’s anniversary date. 

Employees will iioriiiaily be paid every two (2) weeks. it is understood that pay 
in.e&ritics and overtime payments will norinally be ad.justed in ii pay subsequent to 
tlie period in  which they occurred. On each pay day, an employee shall be provided 
with an itciiiized stateineiit of the employee’s wages and deductions. 

An employec changing to a higher or lower point raiige will iiiaintaiii the saine year 
level 011 the salary schedule. 

22.02 

22.03 

22.04 
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277.05 An employee required to work in  a higher paying position shall receive the higher rate 
of pay cffeclive upon tlie firs1 day u ~ r l ~ e d  in that position. An einployee requested to 
work in a lesser paying position will not have their pay 1-educed. 

( 1  ) Wliere a lead hand is absent froin liis/lier normally assigned positioii for two (2) 
days or more, a replaceiiieiit will be appointed for tlie hours scheduled for tlie 
absent lead hand. Where the Lead I-land is absent and a replacement has been 
appoi~iled, tlie appointed employee will be paid for all 11ours worltcd a1 the lead 
hand rate of pay effective upon such iippoiiitiiieiit. lf the Board has advance 
notice that a Lcad Htiiid will be absent a replacement will be appointed fi-om tlie 
first day of such abseiicc and be paid at tlie Lcad Hand rate. 

Eniployecs, who for the purpose of experience in a iiew role, wis11 to participate 
in aii exchange, may inalte a request in writing to tlie Muinaii Resources Officer, 
Non-Teaching SYaff, The request must outline the length of tlic exchange 
requested and the position desired. A letter of support for the 1-equest from thc 
employee’s supervisoi- or principal must be attached. An exchange iiiust have 
the mutual consent of ;ill Parties, includiiig the Union, involved. 

(2) 

22.06 The Board shall pay the full cos1 of any approved coursc of instruction required by the 
Board for an employee to become better qualified to perform tlie job. Payment shall be 
iiiade upoii successful completion of the course for each year of a course of more tliaii 
one ( I )  year. 

ARTICLE 23 - JOB CLASSIFICATION AND RECLASSIFICATION 

13.01 Where the Boai-d establislies a new permanent position, or where The Board substantially 
changes the duties of an existing job, The Board shall establish a rate of pay consistent 
with job rates established uiider this Collective Agreement, and sliall notif)) the Utiioii 
foithwith. If the Uiiioii does not agree to the rate of pay established, the rate may be tlie 
subject of a grievance filed by the Union, aiid inay be carried to Arbitration if necessary. 
The film1 rate established shall be effective from the time the job was originally changed 
or introduced. 

I n  the event a temporary position extends beyond a two (2) iiioiitli period, or such other 
longer period mutually ay-eed between the Parties, the position shall be considered 
periiiaiient and, the rate established as in Article 22.01 aiid posted in accordance wit11 
Article 9. 

23.02 
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.4ItTICI.,E 24 - GENERAL CONDITIONS 

24.01 Union Communications 

The Board shall provide space where tlie Union shall have the right to post inforination. 
Any postings, other tliaii postiiigs relating to norma! Union business, sliall he sent lo the 
Superjiiteiideiit of Huiiiaii Resources prior to posting. 

The IJiiion shall be permitted to utilize tlic Board's courier services to deliver Union 
information to all ~ ~ o r k  locations. 

The Board will iiistruct all eiiiployccs that handle iiicoiiiiiig mail at each location so as to 
ensure iininediate posting of any Union iiiforination received at a work location of any 
bargainiiig unit member. 

The Employer iicltiiowledges that aiiy and all eiiiail arc confidential and private between 
the sender and intended recipient. Any further, agrees that such eiiiail will not be 
monitored foi- content, read or disclosed by tlic Employer. 

However, tlie Board reserves the right to iiivestigate all suspected violations of the 
Board's Internet policy and initiate disciplinary procedures as determined appropriate. 

24.02 Absence IZeportin2; 

An employee unable to report for scheduled duty shall notify their iinmediate 
Supervisor of the fact at least one (1) hour before the coinmencement of their shift 
except in  extenuating circumstances. An employee who is absent shall notify tlie 
Supervisor of the eiiiployec's intention to return to work, at icast by 4:OO p.in. of the 
day prior to their return to work. Employees oii the night sliifi shall provide 
notification befcire 12:00 110011 prior to tlicir shift. 

24.03 Transportation Allowances 

Eiiiployees shall be paid tlie Board approved rate per kilometre for a11 authorized use of 
their private veliicles(s) 011 Board busiiiess. The curl-eiit Board approved rate may be 
upgraded fiom time lo time according to Board policy. 

Where an employee is regularly requii-cd to carry tools anti equipment in t!ie employee's 
private vehicle: the rate shall bc the basic rate in effect plus one cent (1 6.) per Itilometre. 

Where an ernployee is authorizcd to use the eiiiployee's truck on Board business, the rate 
shall be the basic rate in effect plus seven cents (76)  per kilometre. 
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24.0; (cotitiiiued) 

Where an eiiiployec is authorized to use the eiii~~loyee's truck and uses tlie veliicle for 
towing trailers and/or equipiiieni on Board business; tlie 1-ate shall be the basic ratc in 
effect plus the truck rate plus five ( 5 0 )  cents 1 x 1 -  Itilometre. 

Where an employee is authoi-ized to regularly ti'aiispoi? studclits in the employee's 
piivate vehicle, tlie rate shall be the basic riitc in cffect plus three (36)  cents per 
Itilometre. 

24.04 Medication atid Medical Procedures 

Tlie Board rccogiizcs the right of any employee in the bargaining unit, except 
Educatioiial Assistants, to rcfuse to be designated to administer medication or perfoi-m 
any iiieclicalipliysical procedures. Tlie Board shall, through existing supplementary 
iiisurance covcragc to the limit of' Board liability, insure any employees in the bargainiiig 
unit against claims arising from regular or emergency medicaliphysical procedures. 

24.05 Canada Savings Bonds 

Tlie Board shall implement a plan allowing payroll deductions foi- Canada Savings 
Boiids. 

24.06 Video Displav Terminals 

A pregnaiit employee worlciiig on a video display teniiiiial or other workplace hazards 
shall, at the 1-equest of'hei. inedical practitioner in writing.. m c l  at her request iii writing, be 
re-assigned to a position for which she has the ability and qualificatioi~s within tlie 
bargaining unit duriiig tlie term o f  her pregnancy, pi-ovided such position exists. If no 
such positioii exists, the pregnant eiiiployec sliali have the option of remaining at her 
position 01- taking an unpaid leave o f  absence. 

14.07 Technological Change 

Technological changc shall be defined as the introduction of equipment or inaterial tlmt is 
significantly different iii imture or Itincl tliaii that previously utilized by the Board. 
Eiiiployees who are; or inay be displaced by teclinological change, will be given a 
ininiiiium notice of three (3) months prior to such change so that they can uiidelialte 
training so as to iniiiiiiiize any adverse affects of such change. Tlie Board will afford 
displaced einployees with a reasonable opportunity to undergo training to providc them 
with a satisfactory level ofcompctence with the new equipment or material so as to 1-etain 
their position. Eiiq~loyees wlio are displaced fioiii their position as a result of 
tecliiioiogical change iiiay be referred to tlie redeployineiit process outliiied in this 
Agreement. Iftlie einployees arc not placed tlirougli tlie redepioymcnt process tliey shall 
have the right to displace employees wit11 less seniority; as described in Article 10. 
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24.08 Notification if Veliicle Required 

In June of each year, employees in Jurisdictional Group "C" will be advised, where 
possible consistent with the Educational Assistant placement process, if they require a 
vehicle for their position commencing the following September. All job postings will 
indicate whether or not they require a vehicle for the purposes of the program associated 
with the position. 

Smocks and Personal Protective Equipment 

The Board shall provide smocks as required for all Educational Assistants and employees 
in the Print Shop. The Board shall provide Personal Protective Equipment on an as 
required basis. 

24.09 

24.10 Uniforms 

In each calendar year the Board will provide an allowance to each employee required to 
wear a unifonn and/or safety footwear. Employees required to wear a uniform will have 
an allowance of up to one hundred and seventy-five dollars ($175.00). Employees 
required to wear safety footwear will have an allowance of up to one hundred and 
twenty-five dollars ($125.00). Employees required to wear both will have an allowance 
of up to three hundred dollars ($300.00) to be allocated to any part of the uniform or 
safety footwear as required. 

Uniform shall consist of: trousers (including carpenter pants - optional), shirt, sweater 
(optional), and safety footwear, may include winter coats, gloves andor rainwear. 

Coveralls are provided for trades and maintenance staff' by the Board as deemed 
necessary by the supervisor, at no cost to the employee. 

Employees required to wear uniforms and/or safety footwear must wear them while 
performing their duties. Wearing the uniform for any other purpose shall not normally be 
permitted. Unifomis must be kept presentable and safety footwear must comply with 
safety standards. 

The unifoim colours will be determined by each department. 
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24.1 1 Joint J’rofessional Development Committee 

Biiployees covered by this Agreement shall he entitled to a day for slilff development for 
non-teaching staff oiice every school year. The activities during this day shall be 
dcteriiiined by a committee composed of tlirec (3) representatives ofthc Union, one from 
each ofJurisdictionzi1 Groups A? B and C, and three (3) represcnlati\u of the Board. 

The Board agrees to pi-ovide funding iii the amount of five tliousand dollars ($S,OOO.OO) 
as a pool of funds to be allocated for staff developiiieiit as deteriiiiiied by the above noted 
committee. 

P a w r s  t i r id  Cell Phones 

Employccs assigned to facilities services or ITS inay be required to carry pagers or cell 
phones while on duty. 

-14. I2 

24.13 I’rintinz of AL‘reenient 

The Board slid1 print sufficient copies of this Agreement in booldet ibmi as soon as 
reaso~iahly possible aAcr execution of this Ageeinent by all Parties. The cost of such 
pi-intiiig shall bc shared equally between the Union and tlie Board. 

24.14 Work-related Tools and Eauipment 

Employees shall not be required to supply tools or equipmait for tlie perfoiiiiance of their 
duties. 

24.1 5 Changes in Leeislation and/or Fiscal Environment 

In the eveiit that the Goveiiiiiieiit of Ontario or tlie Govemineiit of Canada passes or 
aiiiciid Statutes, Iiegulations and/or Fiscal changes, aiid in the opinion of either Party 
such action has brought about changes in the t e r m  and conditions of work from those 
oi-igiiially described by the Parties iii the Collective Agreement, the Paiiies shall meet 
within fifleeii (1 5) days of tlie written request of either Paity for such a meeting. 

24.16 Emplovee Status 

The Board and the Union agree that any person employed by the Board prior to January 
1, I999 shall he deeiiied to hold all the qualifications requircd for the classification(s) 
held oil January I ,  1999. 

The Board and the Uiiion further agree that any employcc that has inade a coiiiiiiitiiieiit to 
the Board to obtain additioiial training or upgrading is required to complete and fulfill 
their commitment in order to iiiaiiitain “qualified” status. 
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24.17 Workplace Safety and Insurance Board 

Tlie Employer agrees to provide a copy of the Form 7 to the employee concer~ied at the 
time the foriii is submitted to tlie Workplace Safety and Insumiice Board. 

Tlie EmployeI agrees to atpacli a letter fiom the Union to each WSIB Form 7 as 
foiwardcd to an employee. 

The Employer agrees to notify an employee if it files iiii appeal to a decision of tlie 
M~orlcplace Safety and Insurance Board in relation to the employee’s claim. 

24.1 8 Criminal Backnround Checlts 

The Board will pay the full costs, on behalf 01- current employees only, requii-ed to 
conduct tlie Criminal Raclcgrouiid Checlts that must be completed in order to be in  
compliance with I’rovincial Legislation or Regulation. 

Current employees who choose not to have their Crimiiial Backpound Check through the 
service provider under contract with tlie Board will be required to provide Criiiiiiial 
Baclcgouiid Check infor~iiatioi~ at their own expense and in accordance with Board 
Policy. 

New employees will be required to provide Criiiiiiial Baclcground Check inforiiiatioii at 
their own expense and in accordance with Board Policy. 

24.19 Refirsin2 Unsafe Work 

All einployees have the riglit to refuse unsafe work in circuinstaiices provided for and in 
accordance with tlie Ontario Occulntioiial Ilcalth and Safetv Act. 

In circumstances where there is a real and immiiielit risk of iiijury due to violence any 
employee has the riglit to refuse to carry out the work In sucli cnses certificd Health & 
Safety representatives of the Parties shall bc contacted and tlie matter shall be 
investigated without delay. 

No employee shall be discriminated against or disciplined foi- having exerciscd the riglit 
to refuse unsafe work, provided that the refusal is based on an honest and reasonable 
assessment of the situation by tlie employee. 

N o  eiiiployees in Group A or Group B1 with tlic exception of Student Supervision 
Monitors and Library Teclinicians, sliall be assigned scheduled supervision of students 
except in extraordinary 01- eiiiergency situations. 

24.20 
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ARTICLE 25 - TERM OF AGREEMENT 

25.01 This Agreement shall be binding and remain in effect from September 1,2008 and shall 
continue in full force and effect until August 31, 2012 and thereafter from year to year 
unless either Party gives notice in writing to the other Party not more than ninety (90) 
days prior to the expiration of this Agreement of its intention to negotiate a renewal of 
this Agreement. 

25.02 Within fifteen (15) working days of receipt of such notice by one Party, the other Party 
is required to enter into negotiations for revision of this Agreement, and both Parties 
shall thereupon enter into such negotiations in good faith and make every effort to 
consummate a revised or new Collective Agreement. 

IN WITNESS WHEREOF each of the Part s hereto ha caus d this Agreement to be signed by its 
duly authorized representatives this &' day of ,2009. 

LF OF THE EMPLOYER: ON BEHALF OF THE UNION: 

jg:cope 491 
April 29,2009 
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SCIIEDULE “A” - \\’AGES AND CLASSIFICATIONS 
3% Salary Increase 

2008 September 01 to 2009 August 31 
- 
JOB 
NO. - 

- 

006 
048 
056 
062 
067 

002 
029 
054 
120 
138 
01 1 
025 
033 
053 
065 
063 
152 

001 
009 
028 
038 
027 
041 
043 
046 
050 
066 
075 
110 
114 
126 

- 

- 

__ 

JOB TITLE SMPATb 
TABLE START 

___ 

4 YEAR 
__ 

14.99 

__ 

16.13 

__ 

17.26 

___ 

18.40 

__ 

19.52 

___ 

3 YEARS POINTS 1 YEAR 

13.07 

2 YEAR: 5 YEARS 

12.47 13.73 15.64 Inactive Grid cuo2 

CU05 

14.36 

15.49 

850 -970 

971 -1095 

1096 -1 220 

ReceptioniClerk 
Asst. Resource Centre Clerk 
Mail Clerk 
Printing Clerk 
Office Asst. Community Use 

Purchasing Clerk 
Custodian 
CourieriRelief Custodian 
Student Supervision Monitor 
Off Asst IntakeiAdult Ed 
Secretary. Ed. Services 
Office Asst. Elementary 
Grass Cutter 
A N  Technician 
Bus Driver 
Technical Clerk - ITS 
Secretary, Curriculum Services 

Hardware Mechanic 
Secretary to Mgr/Operations 
Maintenance “ A  S.S. 
Carpenter Maintenance B 
Maintenance “B” S.S. 
Off. Asst. - Budget 
Off. Asst. -Attendance 
Off. Asst. - S.S. 
Secretary to MgriMaint - Plant 
Transportation Clerk 
Secretary Spec Ed Services 
Accountina Clerk 

13.61 14.22 16.78 14.87 

16.00 

17.12 

CU07 14.73 16.61 15.35 

16.49 

17.89 

19.02 CUI 1 15.85 1221 -1345 17.75 

18.90 17.00 17.62 18.25 20.17 1346 -1470 CUI5 

General Maint.iRelief Cust. 
TranscriberiBraillist 



SCHEDULE "A" - IVAGES AND CLASSIFICATIONS 

JOB TITLE 

L.H. Secondary 
L.H. Custodian - ElernentaryiBd. Office 
Carpenter Maint. A 
Community Use of Schools Liaison 
LH CouriedRelief Custodian 
Bus Driver L.H. 
Off. Asst. HIH Intake 
Library Technician 
Office Assistant - Adult Ed. 
Central Resources Clerk 
Cafeteria Supervisor 
Secretary w/o Off. Asst. 
Educational Asst. 
Carpenter Maint. AA@ LH 
Off. Asst.-Guidance 
Off. Asst. -Computer 
Transportation Planner 
Building Controls Tech. 
Secretary -CareersICurricuiurn 
Groundskeeper Maint A 
Technical Support Asst. 
Educationai Interpreter 
Intervenor - DeafiBlind Stud. 
Buver 

Plumber Maint. " A  LH 
IMiCornputer Repair Tech. 
Outdoor Education Liaison 
Maintenance '*A - NH 
Electrical Maint. " A  

JOB 
NO. 

030 
03 1 
037 
049 
083 
105 
076 
121 
132 
139 
124 
023 
026 
036 
042 
047 
059 
070 
079 
085 
116 
117 
118 
151 
153 
024 
039 
058 
071 
086 
088 
162 

~ 

~ 

EMP,! 
TAB 

CU' 

CU: 

cu 

START 

18.11 

18.16 

18.21 

1 YEA1 
___ 

18.76 

__ 

19.13 

19.51 

2 YEAR: 

19.37 

19.84 

20.28 

3 YEAR: 

20.03 

20.51 

21.02 

3% Salary Increase 
2008 September 01 to 2009 August 31 

1 YEARS 

20.66 

21.33 

22.00 

5 YEARS 

21.30 

22.42 

23.56 

POINTS 

1471 -159: 

1596 -1 72C 

1721 -184! 
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SCHEDULE "A" - \VAGES AND CLASSlFICATIONS 
3% Salary Increase 

2008 September 01 to 2009 August 31 

JOB TITLE 

EnergyiEnvironmental Tech. 
Grounds Maintenance "A" LH 
Electrician Maint. " A  LH 
Computer Network Tech. 
Currently not in use 
Currently not in use 
Currently not in use 
lnfortiiation 8 Technology Analyst 
,ast Updated : November 2008 

_ _ ~  

JOB 
NO. 

069 
084 
087 
103 

__ 

~ 

142 

EMPATH 
TABLE 

cu33  

c u 3 5  
cu37  
cu39  
CU41 

STAR? 

19.51 

1 YEAR 

20.76 

24.73 

2 YEARS 3 YEARS =I= 
21 5 7  22.37 

I 
25.90 1 27.08 

4YEARS 1 5YEARS 

23.16 24.67 

28.26 29.45 

POINTS 

1846 -1 970 

2346-24701 
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SCHEDULE "A" - WAGES AND CLASSIFICATIONS 
3% Salary Increase 

2009 September 01 to 2010 August 31 

iMPAT 
TABLE <TART YEAR - 

13.46 

? YEARS YEAF POINTS 
JOB TITLE 

Inactive Grid 

ReceptioniClerk 
Asst. Resource Centre Clerk 
Mail Clerk 
Printing Clerk 
Office Asst. Community Use 

Purchasing Clerk 
Custodian 
CourieriRelief Custodian 
Student Supervision Monitor 
Off Asst IntakeiAdult Ed 
Secretary, Ed. Services 
Office Asst. Elementary 
Grass Cutter 
NV Technician 
Bus Driver 
Technical Clerk - ITS 
Secretary, Curriculum Services 

Hardware Mechanic 
Secretary to MgriOperations 
Maintenance " A  S.S. 
Carpenter Maintenance B 
Maintenance " B  S.S. 
Off. Asst. - Budget 
Off. Asst. - Attendance 
Off. Asst. - S.S. 
Secretary to MgriMaint - Plant 
Transportation Clerk 
Secretary Spec Ed Services 
Accounting Clerk 
General Maint./Reiief Cust. 
TranscriberiBraillist 

OB 
IO. - 

- 
IO6 
148 
)56 
162 
)67 

102 
I29 
I54 
I20 
I38 
11 1 
I25 
133 
153 
365 
363 
152 

301 
00s 
028 
03E 
027 
041 
04: 
04t 
05( 
06f 
075 
11( 
11. 
12f 

- 

- 

- 

,YEARS I YEARS 

c u 0 2  12.84 14.14 14.79 15.44 16.1 1 

I_ 

17.28 

__ 

18.43 

850 -970 

971 -1095 

1096 -1 220 

CU05 14.02 14.65 15.32 15.95 16.61 

17.78 CU07 15.17 15.81 16.48 

17.63 

17.11 

18.28 CUI 1 16.33 16.98 18.95 19.5s 1221 -1345 

1346 -1 470 CUI: 

__ 

17.51 

___ 

18.15 18.80 19.47 20.1 1 20.71 
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SCHEDULE "A" - WAGES AND CLASSIFICATIONS 

JOB TITLE 

L.H. Secondary 
L.H. Custodian - ElementaryIBd. Off1 
Carpenter Maint. A 
Community Use of Schools Liaison 
LH CourierIRelief Custodian 
Bus Driver L.H. 
Off. Asst. HIH Intake 
Library Technician 
Office Assistant - Adult Ed. 
Central Resources Clerk 
Cafeteria Supervisor 
Secretary w/o Off. Asst. 
Educational Asst. 
Carpenter Maint. AA@ LH 
Off. Asst.-Guidance 
Off. Asst. Computer 
Transportation Planner 
Building Controls Tech. 
Secretary -CareersICurriculum 
Groundskeeper Maint A 
Technical Support Asst. 
Educational Interpreter 
Intervenor - DeafiBIind Stud. 
Buyer 
Fundraising Assistant 
Secretary w Office Asst. 
Plumber Maint. "A" LH 
IMiComputer Repair Tech. 
Outdoor Education Liaison 
Maintenance " A  - NH 
Electrical Maint. " A  

m n e r  

- 

JOB 
NO. 
030 
031 
037 
049 
083 
105 
076 
121 
132 
139 
124 
023 
026 
036 
042 
047 
059 
070 
079 
085 
116 
117 
118 
151 
153 
024 
039 
058 
071 
086 
088 
162 

- 

- 

- 

- 

fMPATH 
TABLE 

CUI9 

cu23  

CU29 

START 

18.65 

18.70 

18.76 

2 YEARS 

19.95 

20.44 

20.89 

3 YEARS 

20.63 

21.13 

21.65 

4 YEP 

21.2 

21.9 

22.6 

3% Salary Increase 
2009 September 01 to 2010 August 31 

YEARS 

21.94 

23.09 

24.27 

POINTS 

1471 -159E 

1596 -1 72C 

1721 -184: 
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SCHEDULE "A" -WAGES AND CLASSIFICATIONS 

Currently not in use 
Currently not in use 
Currently not in use 
Information & Technology Analyst 

3% Salary Increase 
2009 September 01 to 2010 August 31 

142 

JOB TITLE JOB 
NO. 

069 
084 
087 
103 

I START 1 1 YEAR 
TABLE 

cu37  
cu39  

2 YEARS 

22.22 

26.68 

3 YEARS 

23.04 

27.89 

23.85 25.41 

POINTS 

1846 -1970 

2346-2470 
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SCllEDULE "A" - WAGES AND CLASSIFICATIONS 
3% Salary Increase 

2010 Seotember 01 to 2011 August 31 
__ 

YEAR 
___ 

16.59 

- 

OB 
IO. - 

__ 
106 
I48 
)56 
162 
167 

102 
I29 
I54 
I20 

I1 1 
125 
133 
153 
365 
I63 
152 

00 1 
009 
028 
038 
027 
041 
043 
046 
050 
066 
075 
110 
114 
126 

- 

138 

- 

__ 

TART 

___ 

YEAR JOB TITLE YEARS YEARS I YEAR! POINTS 

850 -970 nactive Grid c u 0 2  13.23 13.86 14.56 15.90 

____ 

17.11 

15.23 

16.43 

ieceptionIClerk 
Asst. Resource Centre Clerk 
vlail Clerk 
'rinting Clerk 
M i c e  Asst. Community Use 

'urchasing Clerk 
hstodian 
ZourieriRelief Custodian 
Student Supervision Monitor 
3ff Asst IntakeiAdult Ed 
Secretary, Ed. Services 
3ffice Asst. Elementary 
Grass Cutter 
AIV Technician 
Bus  Driver 
Technical Clerk - ITS 
Secretary, Curriculum Services 

Hardware Mechanic 
Secretary to MgrIOperations 
Maintenance "A" S.S. 
Carpenter Maintenance 8 
Maintenance "8" S.S. 
Off. Asst. - Budget 
Off. Asst. -Attendance 
Off. Asst. - S.S. 
Secretary to MgriMaint - Plant 
Transportation Clerk 
Secretary Spec Ed Services 
Accounting Clerk 
General Maint./Relief Cust. 
TranscriberiBraillist 

CU05 14.44 15.09 

__ 

16.28 

17.80 971 -1095 15.78 

16.97 CU07 15.63 17.62 18.31 18.98 1096 -1 22( 

CUI 1 16.82 17.49 18.16 18.83 19.52 20.18 1221 -134: 

21.4( 

~ 

CUI5 18.04 18.69 19.36 20.05 20.71 

__ 

1346 -1 470 

5 s  



SCIIEDULE "A" - WAGES AND CLASSIFICATIONS 

JOB TITLE 

L.H. Secondary 
L.H. Custodian- - Elementary/Bd. Offil 
Carpenter Maint. A 
Community Use of Schools Liaison 
LH Courier/Relief Custodian 
Bus Driver L.H. 
Off. Asst. H/H Intake 
Library Technician 
Office Assistant -Adult Ed. 
Central Resources Clerk 
Cafeteria Supervisor 
secretary wio O?f. Asst. 
Educational Asst. 
Carpenter Maint. AA@ LH 
Off. Asst.-Guidance 
Off. Asst. -Computer 
Transportation Planner 
Building Controls Tech. 
Secretary -Careers/Curriculum 
Groundskeeper Maint A 
Technical Support Asst. 
Educational Interpreter 
Intervenor - DeafiBlind Stud. 
Buyer 

Plumber Maint. " A  LH 
IMiComputer Repair Tech. 
Outdoor Education Liaison 
Maintenance "A" - NH 
Electrical Maint. " A  

__ 
IOB 
\10. 
330 
331 
537 
349 
383 
105 
376 
121 
132 
139 
124 
023 
026 
036 
042 
047 
059 
070 
079 
085 
116 
117 
118 
151 
153 
024 
039 
058 
07 1 
086 

162 

- 

__ 

088 

EMPA- 
TABL __ 

CUI! 

__ 

c u 2  

__ 

c u 2  

STAR- 

19.21 

19.27 

__ 

19.32 

1 YEAR 

19.90 

20.30 

20.70 

2 YEARS 

20.55 

21.05 

21.52 

3 YEAF; 

21.25 

21.76 

__ 

22.3c 

3% Salary Increase 
2010 September 01 to 2011 August 31 

4 YEARS 

21.92 

22.63 

23.34 

5 YEARS 

22.60 

23.79 

24.99 

POINTS 

1471 -1595 

1596 -1 720 

1721 -1845 



SCHEDULE "A" - \\'AGES AND CLASSIFICATIONS 

JOB TITLE JOB EMPATH START 
NO. TABLE 

EnergyiEnvironmental Tech. 
Grounds Maintenance " A  LH 
Electrician Maint. "A LH 
Computer Network Tech. 
~. 
Currently not in use 
Currently not in use 
Currently not in use 
Information & T e c h n o l o g y a s t  

3% Salary Increase 
2010 September 01 to 2011 August 31 

069 

087 
103 

084 c u 3 3  20.70 

c u 3 5  
c u 3 7  
c u 3 9  

142 CU41 25.30 

Last Updated : November 2008 
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3% Salary Increase 
2011 September 01 to 2012 August 31 

SCHEDULE "A" -\]!AGES AND CLASSIFICATIONS 

- 

JOB 
NO. - 

- 
006 
048 
056 
062 
067 

002 
029 
054 
120 
138 
01 1 
025 
033 
053 
065 
063 
152 

001 
009 
028 
038 
027 
041 
043 
046 
050 
066 
075 
110 
114 
126 ___ 

JOB TITLE 
START 1 YEAR 2 YEARS 

!MPATH 
TABLE 

c u o 2  

3 YEAR: 

15.69 

4 YEAR 5 YEARS 

17.09 

18.33 

POINTS 

850 -970 

971 -1095 

1096 -122C 

1221 -1345 

1346 -147C 

Inactive Grid 
13.62 14.28 16.38 15.00 

16.25 

ReceptioniClerk 
k s t .  Resource Centre Clerk 
Mail Clerk 
Printing Clerk 
Office Asst. Community Use 

Purchasing Clerk 
Custodian 
CourieriRelief Custodian 
Student Supervision Monitor 
Off Asst IntakeiAdult Ed 
Secretary, Ed. Services 
Office Asst. Elementary 
Grass Cutter 
A N  Technician 
Bus Driver 
Technical Clerk - ITS 
Secretary, Curriculum Services 

Hardware Mechanic 
Secretary to MgriOperations 
Maintenance "A" S.S. 
Carpenter Maintenance B 
Maintenance ''B" S.S. 
Off. Asst. - Budget 
Off. Asst. - Attendance 
Off. Asst. - S.S. 
Secretary to MgriMaint - Plant 
Transportation Clerk 
Secretary Spec Ed Services 
Accounting Clerk 
General Maint.iRelief Cust. 
TranscriberiBraillist 

CU05 14.87 16.92 15.54 

16.77 

17.62 

18.86 

20.10 

CU07 16.09 

__ 

17.32 

17.48 18.15 19.55 

CUI 1 19.39 20.78 18.01 

19.26 

18.70 

19.94 CUI5 18.58 

~ 

20.66 21.33 22.05 



SCHEDULE "A" - \\'AGES AND CLASSIFICATIONS 

JOB TITLE 

L.H. Secondary 
L.H. Custodian - ElementaryiBd. Oi 
Carpenter Maint. A 
Community Use of Schools Liaison 
LH CourieriRelief Custodian 
Bus Driver L.H. 
Off. Asst. HIH Intake 
Library Technician 
Office Assistant - Adult Ed. 
Central Resources Clerk 
Cafeteria Supervisor 
Secretarv wio Off. Asst ~ . .  
Educational Asst. 
Carpenter Maint. AA@ LH 
Off. Asst.-Guidance 
Off. Asst. -Computer 
Transportation Planner 
Building Controls Tech. 
Secretary -CareersiCurricuium 
Groundskeeper Maint A 
Technical Support Asst. 
Educational Interpreter 
Intervenor - DeafiBlind Stud. 
Buver 
Fundraising Assistant 
Secretary w Office Asst. 
Plumber Maint. "A  LH 
IMiComputer Repair Tech. 
Outdoor Education Liaison 
Maintenance " A  - NH 
Electrical Maint. "K 
Web Designer 

- 
JOE 
NO. 

030 
031 
037 
049 
083 
105 
076 
121 
132 
139 
124 
023 
026 
036 
042 
047 
059 
070 
079 
085 
116 
117 
118 
151 
153 
024 
039 
058 
071 
086 
088 
162 

- 

- 

- 

EMPATH 
TABLE 

CUI9 

CU23 

CU29 

- 

STAI 
- 

19.1 

__ 

19.E 

__ 

19.c 

__ 

1 YEAR 

20.50 

20.90 

21.32 

2 YEARS 

21.17 

21.68 

22.16 

3 YEARS 

21.89 

22.41 

22.97 

4 YE/ 
__ 

22.1 

23.: 

24.1 

~ 

3% Salary Increase 
201 1 September 01 to 2012 August 31 

5 YEAR 

23.28 

24.50 

25.74 

POINTS 

1471 -1595 

1596 -1 720 

1721 -1845 
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SCHEDULE "A" - \\'AGES AND CLASSIFICATIONS 
3% Salary Increase 

2011 September 01 to 2012 August 31 

JOB TITLE 

EnergylEnvironmental Tech. 
Grounds Maintenance " A  LH 
Electrician Maint. " A  LH 
Computer Network Tech. 

Currently not in use 
Currently not in use 
Currently not in use 
Information & T e c h n o l a m s t  - 

ast Updated : November 2008 

__ 
JOB 
NO. 

069 
084 
087 
103 

- 

__ 
- 
- 
- 
142 

I START TABLE 

21.32 

CU41 26.06 

1 YEAR 

22.69 

27.02 

2 YEARS 

23.57 

28.30 

3 YEARS 

24.44 

29.59 

4 YEARS 5 YEARS =I= 
25.31 1 26.96 

I 

30.88 I 32.18 

POINTS 

1846 -1970 

2346-2470 
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SCHEDULE "U" 

SCHOOL BREAK DURING CHIZISTMAS SEASON 

December 25 - Sundav 

Monday, Decembei- 26 
Tuesday, December 27 
Wednesday, December 28 
'l'hursday, December 29 
Friday, Deceiiiber 30 
Monday, January 2 

December 25 - Mondav 

Monday, December 25 
Tuesday, December 26 
Wednesday, December 27 
Thursday; December 28 
Friday, Deccmher 29 
I\/ioiiday, January 1 

Deceniber 25 - Tuesdav 

Monday, Deceiiiher 24 
Tuesday, December 25 
Wednesday, December 26 
Tliursday, December 27 
Fridayl Decembei- 28 
Monday, December 3 1 
Tuesday, Jaiiualy 1 

Deccmher 25 - Wednesdav 

Wednesday, December 25 
Thursday, Decembei- 26 
Friday. December 27 
Monday, Decciiiber 30 
Tuesday, December 3 I 
Wednesday, lanuary 1 

Christmas Day 
Boxing Day 
Paid Day Off 
Paid Day Off 
New Year's Day 
Paid Day Off (U.I.C.) 

Christmas Day 
Boxing Day 
Paid Day Off (U.1.C.) 
Paid Day Off 
Paid Day Off 
New Year's Day 

Paid Day Off(U.1.C.) 
Cliristiiias Day 
Boxing Day 
Paid Day Off 
Paid Day Off 
Paid Day Off 
New Ycar's Day 

Christmas Day 
Boxing Day 
Paid Day Off(U.1.C.) 
Paid Day Off 
Paid Day Off 
New Year's Day 
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SCHEDULE "B" 

I'ageTwo 

Thursday, Decembcr 25 
Friday, December 26 
M oiid ay, Decenib er 2 9 
Tuesday, December 30 
Wediiesday. Deceiiiber 3 1 
Thursday, January 1 
Friday, laiiuary 2 

December 25 - Friday 

Friday, December 25 
Monday, December 26 
Tuesday, December 27 
Wediiesday, December 28 
Thursday, December 29 
Friday, January 1 

December 25 - Saturdav 

Monday, Deceiiibei- 27 
Tuesday, December 28 
Wednesday, December 29 
Thursday, Decciiiber 30 
Friday. Deceiiibei- 3 1 
Monday, January 3 

Chrisiiiias Day 
Boxing Day 
Paid Day OiT(U.1.C.) 
Paid Day Off 
Paid Dag Off 
New Year's Day 
Paid Day Off 

Christmas Day 
Boxing Day 
Paid Day Off(U.1,C.) 
Paid Day Off 
Paid Day Off 
New Yeai-'s Day 

Christmas Day 
Boxing Day 
Paid Day Off (U.1.C.) 
Paid Day Off 
Paid Day Off 
New Year's Day 
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AI’I’ENDIX “A” 

The Parties liereto agree that tlie following sliall be affixed to ant1 become part of tlie existing 
Collective Agecment as Appenclix ‘A’: 

1 .  Short TWUI Sick Leave I ’ h i  

The current Sick Lcave Credit Plan provided in the Collective Agreement sliall remain 
unchanged except that: 

(ij effective upon ratification of this Agreemcnt the Board will administer sick leave 
Bank “C” iii coiisultiition with a represeiilative as designated by tlie Union; 

in the event that the balaiice in Bank “C” approaches zero the Parties shall meet 
forthwit11 to negotiate the iiiaiiiier in which the balance can be restored to a 
sufficient level. 

(ii) 

-. 7 Sick Leave Paid from Accumulated Personal Credits 

An employee wlio suffers an illness, injury or disability ~ ~ l i i c l i  necessitates absence from 
work shall be entitled to be paid sick leave in accordance with the provisions of Ailicle 
19.07 of the Collective Ageemciit. 

Sick Leave Paid from the Group Sick Leave Rank 

An employee; with not less than five (5) years of coiitiiiuous service, who exhausts all 
accumulated personal credits and who remains uiiable to return to work, may  mahe 
application to the Superintendent of Human Resources or designate to have further leiwe 
compensated by tlie expenditure of credits from the Group Sick Leave Bank. 

3 .  

The applicant sliall provide the Superintendent of Fluman Resources or designate with 
any and all inforiiiation it may rcasonably require to ensure Pair and pi-oper adjudication 
oftlie claim. 

4. Information to  he provided upon Application 

Coiisidcralion of access to tlie Croup Sick Leave Bank “C” will be through consultation 
wit11 a representative of tlie UiiIon of tlie infonnation supplied by tlie applicant. That 
inforiiiation shall include, but not be limited to: a comprehensive medical report fiom a 
certified practitioiicr detailing diagnosis and prognosis, confiriiiation of application to 
L.T.D., other disability com~,ensation sources (such as Canada Pension Plan, WSIB, 
Veterans Affairs and Employment liisurancc), iiicludiiig a declaration of any income 
receivcd and evidence that the coiiditioii precludes tlie performance of the employee’s job 
and any modified work program as offered by the Employer. 

/],age two 
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API’ENDIX ‘A’ 

Page two 

5 .  Onus: Burden of Proof 

In applying to the Superintendeiit of I-lumaii R ~ S O L I I C ~ S  or appealing the Su],crintendent’s 
decision, tlie employee bears the burden of proving incapacity. 

6 .  Amount of Compensation 

Whcrc the Superintendent allows an eniployee’s claim for coverage by the expenditure of 
credits fi-om the Group Sick Leave Beilk, tlie eiiiployee would receive an amount 
equivalent to what they would receive fiom Long Term Disability Benefits foi- each 
expended credit. Compensation through the expenditure of credits f?om Bank “C” is 
limitcd to the time fi.om when the employee has exhausted all other credits and disability 
income, that may be available, until such time as they have returned to work or exhausted 
the waiting period for Long Term Disability Benefits. 

7. Claimants Rights to Appeal 

A claimant employee who wishes to dispute a decision of the S.uperintendent of Human 
Resources or designate relating to eiititleineiit has the right to: 

(i) appeal to the Superintendent to reconsider its decision; 

(ii) refer the dispute to tlie Director of Education; 

(iii) rcfer the dispute to a trustee coiiiiiiittee of the Board for a final and binding 
decision. 

S. Long Term Disahilitl, Benefits 

Long Term Disability Benefits will be provided in accordance with tlie specifications of 
tlie plan referenced in  Article 21.06 a) ancl b) of this Collective Agreement. Long Term 
Disability Benefits are available to employees in Group ‘A’ after one year, and to 
employees in Groups ‘B’ and ‘C’ after sixty days fiom the first date ol’absence related to 
the disability. 

9. Reconciliation 

Annually the Board will advise the Union in writing of the iiumber of‘ days used in  that 
year, and the numbei- of days i-cmaining in  the Bank. 



APPENDIX “R” 

RE: EDIJCATIONAI, ASSISTANT PI,ACER/IENT PROCESS 

The Parties hereto agree that the following shall be affixed to and become part of the existing 
Collective Agreemcnt as Appendix ‘B’. 

Allocations of Positions 

The Sup~rinteiident/Co-o~-diiiator/Priiici~~aI will first dcteriiiiiie the number of Educational 
Assistaiif hours for each School Group (SCi),  and then tlie iiumbcr of hours of each ~iositioii 
assigned to each school within that SG. 

Educationai Assistaut positions, 01- any combination thereof for one employee, will be a 
maximum of thirty-five (35) hours per week. 

Up to fifty (50) Area Float positions inay be designated by tlie Board as required within the five 
(5) areas established as North, Centre, Belleville, BaysiddTrenton, and Prince Edward. All Area 
Float positions will be assigned a base no later than September 30”’. All reassignments will be 
made through tlie Educational Assistant Council. No employec will be required to move outside 
of their area. it is understood that thc number of Area Float positions will not exceed 25% oftlie 
total nuinber of EA’S. 

Mileage will be paid for any driving beyond the norinal distance driven by the einployee fYom 
their home to their assigned base. Mileage claims inay be waived with tlie consent oftlie Board, 
tlie Union. aiid tlie employee in cases where a more suitable base location is agreed to after 
October I ‘I. 

Job Descriptions 

All Educatioiial Assistant positions will be reviewed and updated by Principals and co-ordinators 
prior to placeiiieiit meetings. Every attempt will he made to indicate in tlie jot) description 
whether a vehicle will be required. 

Pre-Placement I’rocess 

A joint meeting of tlie Educational Assistant Council will occur to review the list of positions 
proposed aiid cori-ections or amendments if any will he made. The Educational Assistant 
Council inay further discuss and resolve any unique situations that may arise. 

At tlie review meeting, the Board will provide a hard copy of‘ all job descript~oiis/post~~igs to the 
Educatioiial Assistant Council. 

.,./],age two 
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APPENDIX ‘‘E” 

I’agc two 

C~ommuiiication Repardine Placement R‘lectinx 

A Joint iiieiiio will be distributed to all Educational Assistants, iiicludi~ig thosc on lay-off, pi-ioi- 
to the placeineiit meeting indicriting that all positions will be available for bidding in seniority 
order. Such iiieiiio will include infoi-mation regarding the rivailable positions, which positions 
require a veliicle (if lcnown) and will also state the date, tiiiic, and location of the placeincnt 
meeting as well as tlic Board’s wcbsite address where job descriptions will be posted. 

Tlie Board will post all job descriptioiis/postiiigs on its website by a date in carly Junc to be 
agreed upon by the Board aiid tlie Uiiioii. Such job descriptioiis/postiIlgs will be imiiiedintely 
updated with changes or additions as tlic)/ occur. Each job description/posti~~g will endeavour to 
include the school, hours per week, daily working hours atid shift times, and type of position. 

Placement Meeting 

All Educational Assistant positions will be selected 011 tlie basis of seniority, at a ineetiiig to be 
held 011 tlie last Professional Develop~nent Day in June at a central location. Atteiidance at 
Placement Meeting(s) is with pay. 

All Educatioiial Assistant positions will be listed by school, hours per week and daily working 
hours for bidding in order of seniority. Wherever possible, positions will be coiiibiiied witliiii a 
scliool or between two schools in order to increase individual hours per week. 

If there are any Educatioiial Assistants without a position, then they may bump ai1 employee with 
less seniority, providing they arc qualified to perform the work of the cmployee lie/slie is 
displacing. This provisioii does not re~nove tlie right to bu~np  under Article I0 in the case of lay- 
offs at any other time than thc I’lacc~nenl Meeting. 

Tlie Parties agree that Article 9.02 (seveii day iiotice of vacancy), and Articles 9.09 and 9.10 
(trial periods) shall not apply to Educational Assistants at Placement Meetings. 

Educational Assistant positioiis and hours that are established in June/July are guaranteed in that 
specific worlt site for the remainder of the scliool year. Tlie Board may iiialtc a proposal to tlie 
Union io propose alteriiative arrangements in tlie event of unforeseen circumstances. 

./page time 
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APPENDIX ‘R’  

Page thrcc 

Dispotcs 

Any disputes arising hoin the ~daceinent, regarding employees selecting positions listing special 
sltiils and ciuzilificatioiis, shall be adjudicated by referee(s) whose decision shall be binding on 
tlie einployee. The paiiel of referees shall be made u p  of two (2) representatives from the Uiiion 
aiid oiie ( I )  fi-om the Board. Potential refer-ees sliall bc selected by the Educational Assistant 
Council (dcfined helow) and upor mutual consent of the Board and the Union, be appointed. 
‘The appointed rcfcree(s) inust be present at the I’lacement Meeting. This process does not 
replace tlie right of the Union or an employee to use the grievance procedure. 

P1-oxv 

There will he 110 bidding into positions by proxy except by mutual consent ofthe Parties 

Process For Fillinp Vacancies Between Placement Meetinps 

Educational Assistant vacancies that occur for aiiy reason between placement ineetings will he 
offered in accordance with Article 10.0.3, subject to paragraph two below. These vacancies will 
be posted iii a November 01- Deceinber Placement Meeting with the assignments coininencing in 
lanuary, and/or if deemed iiecessary by the Educational Assistant Couilcil, posted in a March 
Placement Meeting. 

Educational Assistants inay only attend tlie November or December Placement Meeting if’ there 
are positions available which have a greater nuinher of hours designated than the employee’s 
current position. 

Accordingly, Educational Assistants inay oiily secure an available position if it will result in  an 
iiicrease in hours. 

- 

Whenever possiblc, aiiy additional hours will be offered to tlie Educational Assislaiits in the 
school location in order of seniority, suhject to qualifications aiid availability. 

Educational Assistant Council 

The Council will consist of two (2) representatives of eacli of tlie Uiiion and the Boiird. Each 
Party will appoint their own rcpresentatives. Either Party shall have the right to have additional 
resource persons attend at their discretion. 



APPENDIX 'C' 

I n  order to ensurc that all Custodial and Maintenance einployees in schools and Couriers are able 
Lo plan vacation entitlement during peak periods, and that the Cus~odial/Maiiiteiiance Supcrvisoi-s 
are able to approve vacation plans in a fair and consistent manner, the Parties agree to the 
followiiig process: 

Custodial/Mainteiiaiice employees employed in  school aiitl Couriers should tale  their 
vacation entitlement during school vacation periods. 

Notwithslaiiding this rcquiremcist, Custodial/Maiiitenance employees cniployed in schools 
and Couriers may t a l c  two (2) weeks of their vacation entitlement in each vacation year 
(January through December) at times othcr than school vacation periods provided that the 
building can be maintained and staffed. 

Employees must submit their requests for prefei-ence of vacation dates by May 1 for tlie 
twelve (12) montli period begiiiiiiiig July 1 and ending June 30, of the following year. 
Seniority shall apply. 

Seniority shall not apply when an employee i'ails to male their selection by May 1 for the 
twelve (1 2) inonlli pcriod. 

Other vacation requests must be submitted not less than fifieen (1 5) working days in 
advancc of tlie date that the vacation request is to coiiiiiieiice. 

Approved vacation eistitlement will not be caiicelled in order to acconmodate a senior 
eiiiployee's request to use baiilied overtime hours. 
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APPENDIX "D" 

ITS COMPIJTI'IR NETWORK TECIiNO1,OGIST STAFFING PROCESS 

The Parties hereto agi-ce that the following sliall he affixed to and become part of tlie existing 
Collective Agreeiiieiit as Appendix "D": 

Allocation of Positions 

The Senior ITS Officel- in consultation ~ ~ i t l i  the ITS Leadership Team, will dctcriiiine the 
allocation of Computer Network Technologist hours for each scliool cluster. It is the 
noi-iiial intention that tliese positions will be 40 liours/week. 

Computer Network Technologist positioiis, or any combination thereof for one 
employee, will be a iiiaxiiiiuiii of forty (40) hours per week. 

Pre-Staffin!! Meetiiit Process 

A joint meeting consisting of Management aiid up to two linion representatives will occur to 
r e v i m  the list of positions proposed and corrections 01- amendments, if any, will be made. 

Coiniiiuiiication Retardiiix Staffiiir! Meetinq 

A joint memo will be distributed to all Computer Network Teclinologists, including tliosc 011 

layoff, prior to the staffing meeting indicating that all positions will be available fox- bidding in 
seniority order. The memo will contain infoiinatioii regarding tlie available positions, and the 
date, time and location of the meeting and will be issued as far in advaiice as reasonably 
possible. 

Staffiiir! Meeting 

All Computer Network Techiiologist positions will be filled; on tlie basis of seniority, at a 
meeting to be held iii a central location as needed at times as mutually agreed by tlie Parties. 
A11 Computer Network Technologist positioiis will be listed by school(s) and hours per 
Week. 

The Parties agree that Article 9.03 (seven day notice of vacancy) and Articles 9.08 aiid 9.09 
(trial periods) sliall not apply to Coiiiputer Network Teclinologists at the Placciiieiit Meeting. 

I)l.oxy 

There will be no bidding into positions by proxy except by mutual consent oftlie Parties. 
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AI’f’ENI>IX “D” 

Page W O  

Process for Filling Vacancies between Sttiffing Meetinzs 

Coiiiputer Network Technologist vacancies that occur for any rcasoii bctwecn staffing meetings 
will be filled by first offering; in order of seniority, current Computer Network Technologists 
the opportunity for transfer to tlie \~amnt role. Subsequent Computci- Network Technologist 
viicancics shall he offered in the same manner, until sucli time as all Computer Network 
Technologists have been placed. At which point tlie position will be fillecl in accordance 
with Articlcs 9.02. 9.03 and 9.04. 

Process for assigniiit proiect work 

All project worli is assigned to analysts. When additional support is required, project 
opportunities will be offered to the Computer Network Technologists on an 
iiiterest/evjdeiice-based approacli. All computer network technologists will be informed of 
projects and provided with an opportunity to express interest along with their rclevaiit sicills 
and experience before project work is assigned. Mauagenient will assign project work  

At the time project work is assigned to a computer network technologist, discussion will 
occur with tlie appropriate supervisor and computer network technologist to establisli how 
the additional work will be scheduled. 
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LETTER OF AGREEMENT 

Between 

THE HASTINGS AND PRINCE EDWARD DISTRICT SCHOOL BOARD 

And 

THE CANADIAN UNION OF PUBLIC EMPLOYEES 
AND ITS LOCAL 1022 

RE: ITS PROFESSIONAL DEVELOPMENT 

A joint committee will be established with representatives from both the Union and the 
Employer to discuss professional development opportunities for employees assigned to the 
Information and Technology Services Department. 

Signed at Belleville th~s 3 a dayof &d I ,2009. 

LF OF THE EMPLOYER: ON BEHALF OF THE UNION: 



LETTER OF AGREEMENT 

Between 

THE HASTINGS AND PRINCE EDWARD DISTRICT SCHOOL BOARD 

And 

THE CANADIAN UNION OF PUBLIC EMPLOYEES 
AND ITS LOCAL 1022 

RE: LETTERS OF COUNSEL 

The Board confirms that it will not circumvent the disciplinary process by addressing disciplinary 
concerns by way of “non-disciplinary counselling” Letters. 

The Board agrees that a Union representative will be present whenever counselling letters are 
issued. 

The Board acknowledges the right of the Union or employee to invoke the grievance procedure a,c 
outlined in Article 13 to dispute the accuracy of the factual content of the counselling letter. 

Signed at Belleville this 3n day of A-+ ,2009. 

THE EMPLOYER: ON BEHALF OF THE UNION: 
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LETTER OF AGREEMENT 

Between 

THE HASTINGS AND PRINCE EDWARD DISTRICT SCHOOL BOARD 

And 

THE CANADIAN UNION OF PUBLIC EMPLOYEES 
AND ITS LOCAL 1022 

RE: STAFFING 

For the term of this Agreement, employees of record in Jurisdictional Groups A and B, as at 
August 31,2007 shall be guaranteed their current hours per week. 

It is further agreed that, except as a result of the Annual Placement Meetings outlined in Appendix 
“B”, employees in Jurisdictional Group C shall be guaranteed the hours per week that apply to 
each employee of record as August 3 1,2007. 

No guarantees apply for temporary or casual employees. 

The number of FTE’s in the bargaining unit as May 2008 is 61 1.9. 

Signed at Belleville this 3 b day of 4c) r‘. 1 ,2009. 

E EMPLOYER ON BEHALF OF THE UNION: 
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LETTER OF AGREEMENT 

Between 

THE HASTINGS AND PRINCE EDWARD DISTRICT SCHOOL BOARD 

And 

THE CANADIAN UNION OF PUBLIC EMPLOYEES 
AND ITS LOCAL 1022 

RE: ACCOMMODATION OF RELIGIOUS BELIEFS 

The Parties agree the Board will take the necessary steps to adjust work schedules to accommodate 
religious beliefs. In any event, the Board will act in accordance with all of the requirements of the 
Ontario Human Rights Code. 

Signed at Belleville this 3 n  day of Ap h 1 ,2009. 

ON BEHALF OF THE UNION: 
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LETTER OF AGREEMENT 

Bctween 

?'HE HASTINGS AND PRINCE EDWARD DISTRICT SCHOOL BOARD 

And 

THE CANADIAN UNION OF I'UBLIC E n w L o w E s  
AND ITS LOCAL 1022 

RE: VACATION SCHEDULES 6i CASKJAL RELIEF 
ARTICLES 3.04 (41 AND 18.03 

Whereas tlie 'Uiiioii liad proposed to secure the right for employees in schools to ta le  vacation 
time during tlie school year; 

and, 

Whereas the Board had proposed to secure certain relief from tlie cost of replacements where 
vacatioii time is granted and iii respect of other absences during the school year; 

The Parties hereby agree as follows: 

1. Requests fiom einployees worlciiig in schools for vacation time during the school year, 
specifically inclusive of instructional days? shall be granted upon the approval of the 
S upervi soriPri 11 cipal . 

In order to facilitate the granting of vacations for employees as set out above the Board 
may; iiot~/ithstdiidiiig any provisioii of the Collective Agreement, employ such casual 
employees to replace the regular cmployee 011 the following terms: 

a) 

2. 

Subject to all of tlie following the Board iiiiiy employ Casual replaceiiients at the 
following rates for a maximum of ten (1 0) consecutive worlciiig days, after w~hich 
they will be paid tlie iiiiiiiiiiuiii job rate for tlie classification; all of which applies 
regardless of the classification in which they are assigned to. 

Effectivc Septeiiiber 1 ,  2008 $12.36 
Effective Septemlm 1, 2009 $12.73 
EffectivcSepteiiiber 1 ,  2010 $1.3.11 
EffectivcSepteiiiber 1 ,  201 1 $13.51 

... /page two 
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LETTER OF AGREEMENT 

l .  b) 

RE: VACATION SCHEDULES & CASUAL RELIEF 
ARTICLES 3.04 (4) AND 18.03 

Page two 

Casual replacements may be assigned for the duration of an employee’s scheduled 
vacation when taken during the school year; 

Casual replacements may also be assigned to fill in for other absences arising 
from sick leave, leave for Union business whether Board or Union paid, or other 
short term leaves of absence of an employee; 

Casual replacements, once assigned to replace an employee on leave shall not 
have their assignment terminated for the purposes of bypassing the application of 
the ten (1 0) day limit on the interim casual rate. 

The intent of this agreement is to increase the opportunity for employees to take 
vacation on instructional days and to provide an opportunity to the Board to 
realize cost efficiencies in relation to replacement costs without disadvantaging 
other employees in the bargaining unit. 

Current practices of offering additional hours to regular bargaining unit members, 
whether full or part-time, in the case of replacement of staff on leave will 
continue. 

Any attempt to assign casual relief staff for purposes that conflict with the 
conditions and at the rates established herein shall be a violation of this 
agreement. 

This agreement shall remain in force for so long as the Collective Agreement is 
operative and remains in force and shall override Article 3.04 (4). 

This agreement is enforceable through the grievance procedure. 

Signed at Belleville this 5 o d A n  r, \ ,2009. 

LF OF THE EMPLOYER: ON BEHALF OF THE UNION: 

76 



LETTER OF AGREEMENT 

Between 

THE HASTINGS AND PRINCE EDWARD DISTRICT SCHOOL BOARD 

And 

THE CANADIAN UNION OF PUBLIC EMPLOYEES 
AND ITS LOCAL 1022 

RE: TRAVEL ALLOWANCE 

Where an employee, as a result of the job posting process, is required to provide transportation on 
a regular basis for students in the employee’s private vehicle, the employee shall receive in lieu of 
the additional three centsikm ($0.03) a flat rate of one hundred and twenty-five dollars ($125.00) 
per school year. Such amount is payable upon acceptance of the position. 

Signed at Belleville this ‘3 o of .A-&/ ,2009. 

HE EMPLOYER: ON BEHALF OF THE UNION: 

- 
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LETTER OF UNDERSTANDING 

Between 

THE HASTINGS AND PRINCE EDWARD DISTRICT SCHOOL BOARD 

And 

THE CANADIAN UNION OF PUBLIC EMPLOYEES 
AND ITS LOCAL 1022 

m: ARTICLE 23 -JOB CLASSIFICATION & RE-CLASSIFICATION 

The Parties agree to the establishment of a working committee comprised of the President and up 
to three ( 3 )  Union appointed representatives and up to three ( 3 )  Management representatives for 
the purposes of reviewing the current terms of reference, forms and communications regarding 
the Job Evaluation process. 

Signed at Belleville this -30 dayof hi) I ,2009. 

ON BEHALF OF THE EMPLOYER: ON BEHALF OF THE UNION: 
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LETTER OF UNDERSTANDING 

Less thaii 3000 Ibs. 

Greater than 3000 Ibs. and less than 4000 11)s. 

Greater tlim 4000 Ibs. aiid less than 5000 Ibs. 

Greater than 5000 112s. 

Between 

THE HASTINGS AND PIIINCE EDWARD DISTRICT SCHOOL BOARD 

And 

$0.12 2: 

$0.17 

$0.22 

$0.27 

THE CANADIAN UNION OF PUBLIC EMI’LOWES 
AND ITS LOCAL 1022 

RE: TOWING \?’IT13 PERSONAL VEHICLES 

Further to a meeting held January 3 1 ~ 2007 between Management staff aiid the Union concerning 
issues related to nieinbers towing trailers with their own vehicle, the following is proposed as 
Management practice. 

1 .0 Wliile respecting the appropriate Articles of the Collective Ageeiiient aud Board 
Procedure B- 1 Travel Expense Reimbursement. it is agreed that, when an einployee uses 
their own vehicle to pull a trailer while performing duties assigned by their supervisor, 
the employee will be reimbursed expenses at the fo l lo~~i i ig  rates ~ V C I -  and above the 
Board approved rate: 

I I Truck with TrailcdLoad Combination $ / itilonieter I 

*’ Represents existing rate 

, , . /page two 
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LETTER OF UNDERSTANDING 

Time 

Prior to trial period completion 

Prior to 1'' year anniversary 

RE: TOWING WITH PERSONAL VEHICLES 

Employee Reimbursement 

100% of full cost 

75% 

Page two 

2.0 It is agreed that the Board will pay the full cost to install a trailer hitch and electric brake 
mechanisms on an employee's vehicle when required to pull a trailer as part of their job 
duties. It is further agreed that should the employee vacate the position prior to the end 
of a three-year period, the employee will be required to reimburse the Board for a pro- 
rated amount based on the following schedule: 

1 Prior to 2 n d  year anniversary 50% I I 
1 Prior to 3" year anniversary 25% 

I After 3" year anniversary I 0% I 
Management reserves the right to review this practice and implement adjustments as deemed 
necessary. 

Signed at Belleville this 30 day of k-p; I ,2009. 

HE EMPLOYER: ON BEHALF OF THE UNION: 
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LETTER OF UNDERSTANDING 

Between 

THE HASTINGS AND PRINCE EDWARD DISTRICT SCHOOL BOARD 

And 

THE CANADIAN UNION OF PUBLIC EMPLOYEES 
AND ITS LOCAL 1022 

RE: EDUCATIONAL ASSISTANT COMMITTEE 

The Parties agree to the establishment of a working committee comprised of up to five (5) Union 
appointed representatives and up to three (3) Management representatives for the purposes of 
reviewing matters of mutual concern to the EA classification, for example the transportation of 
students. 

Signed at Belleville this 30 dayof &6 ,2009. 

OF THE EMPLOYER ON BEHALF OF THE UNION: 
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LETTER OF UNDERSTANDING 

Between 

THE HASTINGS AND PIUNCE EDWARD DISTRICT SCHOOL BOARD 

And 

THE CANADIAN UNION OF PUBLIC EMPLOYEES 
AND ITS LOCAL 1022 

RE: ELECTRONIC COMMUNICATION IMPLEMENTATION COMMITTEE 

An Electronic Communication Implementation Committee will be established within 
thirty (30) days of ratification consisting of three (3) representatives of the Employer 
and three (3) representatives of the Union. 

The purpose of the ECIC is to ensure the posting process is streamlined and in an 
electronic format, and hard copy postings are eliminated. 

This committee will focus on training, adequacy of access, communication and 
implementation to complete the change to an electronic posting process and shall have 
an implemented plan in place by January 1, 201 0. 

Prior to final implementation the committee will reconvene to review and conclude the 
implementation process and confirm the successful completion in writing. 

Signed at Belleville this 30 day of / ,2009. 

HE EMPLOYER: ON BEHALF OF THE UNION: 

82 



LETTER OF UNDERSTANDING 

Between 

THE HASTINGS AND PRINCE EDWARD DISTRICT SCHOOL BOARD 

And 

THE CANADlAN UNION OF PUBLIC EMPLOYEES 
AND ITS LOCAL 1022 

RE: PROFESSIONAL DEVELOPMENT ALLOCATION 

The Board will receive, in 2008-09, a one-time allocation for professional development and 
training for support workers in the amount of $150,160, The proportionate share of the money 
for the CUPE bargaining unit as provided by the Ministry of Education has been calculated as 
$143,745 and it will be used to support the professional development of bargaining unit members 
in 2008-09 and/or 2009-1 0. 

Notwithstanding Article 24.1 1, upon ratification of the Agreement, the Parties shall immediately 
establish a committee for the development and training made up of three (3) representatives of 
the Union and three (3) representatives of the Board. The purpose of this committee is to 
provide CUPE with opportunities to provide input into professional development and training, 
including the use of the PDT funding enhancements for 2008/09 and/or 2009/10 for CUPE 
members and to explore the feasibility of planning one PA day for Educational Assistants 
starting in 201 1-12. 

Signed at Belleville this 3 0  day of 4 6  ,2009. 

F OF THE EMPLOYER: ON BEHALF OF THE UNION: 
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LETTER OF UNDERSTANDING 

Between 

THE KASTINGS AND PRINCE EDWARD DISTRICT SCHOOL BOARD 

And 

THE CANADIAN UNION OF PUBLIC EMPLOYEES 
AND ITS LOCAL 1022 

RE: PDT PROVINCIAL COMMITTEES 2008 - 2012 

Whereas the Parties to the PDT agreement have indicated their intention to establish committees 
at the Provincial level; Joint Task Group on Violence in the Workplace, Green Clean Working 
Group, Support Workers Advisory Group (SWAG) and a Tripartite Benefits Committee, the 
Hastings and Prince Edward District School Board and the Canadian Union of Public 
Employees, Local 1022 agree that in the event a member of the bargaining unit is appointed to 
either of these committees, the Board will approve the release time for the employee to 
participate. 

Furthermore, and provided that the Board is reimbursed, the employee will not suffer loss of pay 
or benefits for time spent attending committee meetings. 

It is the understanding of the Parties that the Ministry of Education has made the commitment to 
pay all expenses related to participation on these committees and it is further agreed that any 
money received by the employee directly from the Ministry in this regard, exclusive of travel 
allowance and living expenses shall be remitted to the Board. 

Signed at Belleville this '3 o day of %A \ ,2009. 

F OF THE EMPLOYER: ON BEHALF OF THE UNION: 
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LETTER OF UNDERSTANDING 

Bctween 

THE IIASTINGS ANI) PRINCE EDM'ARD DIS'l'RlCT SCHOOL BOAIZI) 

And 

T H E  CANA1)IAN UNIOK OF PUBLIC ERlPLOYEES 
AND ITS LOCAL 1022 
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LETTER OF UNDERSTANDING 

RE: STAFFING FUNDING ENHANCEMENT FOR 2011-12 
{EDUCATIONAL ASSISTANTS) 

Page Two 

Principals shall have the flexibility to assign these hours in a predictable and scheduled manner in 
order to best meet the needs of students, the operational needs of the school and the transparency 
for Educational Assistants' working conditions. 

Signed at Belleville this 3~, day of [ ,2009. 

ON BEHALF OF THE EMPLOYER: ON BEHALF OF THE UNION: 
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LETTER OF UNDERSTANDING 

I3CtMJCCll  

THE HASTINGS AND PRINCE EDWARD DISTRICT SCHOOL BOARD 

And 

THE CANADIAN UNlON OF PUBLIC EhlPLOYEES 
AND ITS LOCAL 1022 

WHEREAS the goveriiiiieiit has indicated its intention, conditional upon the approval by the 
I,ieutenant-Gover~ior-in-Couiicil, to increase in 2009-1 0 the School Operatioiis benchi~iark per 
square meter by $ 1.41; 

WI3EREAS the Goveiiimeiit will require that this funding eiiliancemeiit in 2009-10 be fully used 
to address the worltload of Custodial/Main~enaiice/Skilied Trades; 

Subject to the above; in 2009-10; tlic Board will apply this enhanced funding, up to the value ofthe 
Board's share, in the following ordei: 

e Offset staff reductions in Custodial/Mainteiiaiiee/Sltills Trades that may otherwise have 
occurred between the 2008-09 and 2009- IO school years due to declining enrolment 
($46,598 - estimate to be revised when actual student eiirolment and funding 
regulations are lmowii. If revisions are required, tlic Board will share the actual 
calculatioiis and application of the actual eiihaiicemeiit when those figures are 
finalized.); 

0 Use all reiiiaining funds to hire additional unionized Board-employed 
Custodial/Mainteaance/Sltilled Trades staff in 2009-1 0 ($279,624 -. estiiiiale to be 
revised when actual student eiiroliiient and fuunding regulations are kiiown. If revisions 
are required, the Board will share the actual calciilatioiis and application of the actual 
eiiliaiicement wlien those figures are finalized.) 

As of May 27, 2008 the Custotiial/Maiiitenance/Sltilled Trades/Building Security staff full-time 
equivalent (fie) staffing levels were 171 fie. 
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LETTER OF UNDERSTANDING 

RE: STAFFING FUNDING ENHANCEMENT FOR 2009-10 
(CUSTODIAL/MAINTENANCE STAFF - SCHOOL OPERATIONS) 

Page Two 

Signed at Belleville this ?a day of 4 6 ,  ,2009. 

E EMPLOYER: ON BEHALF OF THE UNION: 
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LETTER OF UNDERSTANDING 

Between 

THE HASTINGS AND PRINCE EDWARD DISTRICT SCHOOL BOARD 

And 

THE CANADIAN UNION OF PUBLIC EMPLOYEES 
AND ITS LOCAL 1022 

RE: STAFFING FUNDING ENHANCEMENT FOR 2009-10 
lOFFICE SUPPORT STAFF - ELEMENTARY SCHOOL SECRETARY) 

WHEREAS the government has indicated its intention, conditional upon the approval by the 
Lieutenant-Governor-in-Council, to increase the 2009-1 0 funding for Office Support Staff in 
elementary schools through the elementary component of the School Foundation Grant; 

WHEREAS the Government will require that this funding enhancement be used in 2009-1 0, in the 
manner described below: 

Subject to the above, in 2009-10, the Board will apply this enhanced funding, up to the value of the 
Board's share, in the following order: 

0 Offset staff reductions in School Office and Board Administration Support Staff that 
may otherwise have occurred between the 2008-09 and 2009-10 school years due to 
declining enrolment; 

Use all remaining funds to ensure that elementary schools with an Average Daily 
Enrolment of more than one hundred (100) students have an Office Staff person 
working thirty-five (35) hours/week; and/or hire additional unionized Board-employed 
Elementary School Office Support Staff in 2009-10. 

0 

Based on the estimated calculations and a subsequent shortfall of $29,833 there is no anticipated 
hiring of additional elementary support staff, 

Signed at Belleville this '3 o day of A p < I ,2009. 

THE EMPLOYER: ON BEHALF OF THE UNION: 
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LETTER OF UNDERSTANDING 

Between 

THE HASTINGS AND I'RINCE EDM'AIW DISTRICT SCHOOL BOAIII) 

And 

THE CANADIAN UNION OF PUBLIC EMPLOYEES 
AND ITS LOCAL 1022 

RE: BENEITI IR'IPIZO\'EMENTS 

Whereas tlie govermicnt Iias indicated its intention, conditional upon the approval by the 
Lieuteiiant-Goveriioi--iii-Couiicil~ to increase in 101 0-1 1 ~ the benefit benchmarlt by 2 6 % ;  

Tlie Parties agree that the estimated funding enhancement for benefits is $295,1 13.00 and the 
allocation of the CUPE bargaining unit's proportional share o f  this amount is calculated as the 
ratio betwecii the CUPE bargaining units FTE to the total FTE of the Board's unionized and 
non-unionized employees, excluding occasioiial teachers, as will be reported in the Board's 
2008-3009 fiiiaiicial statements. 

It is estimated the proportional share for iiiemhers of CUPE is $98;450. Tlie forcgoitig 
estirnak will be revised if and as necessary when tlie actual funding regulations are Icnown. 
The Board shall share tlie actual calculations wlieii those figures are finalized. 

The Parties agree to thc cstablishmeiit of a joint coiiiiiiittee coiiiprised of three (3) meiiibcrs 
each to investigate and matte recoinmendations regarding the application of the benefit 
enhancement(s) that will become effective commencing in Scptcmber I, 201 0. 

The potential beiiefit enhancements for investigation are prioritized as follows: 

1 .  Vision Care 
3. 
3 . Hearing Aids 
4. Long Term Disability Improvements 
5 .  Dental 
6. 
I. Life Insurance 

Extended Health Care - pliysiotliempy, chirolnactic, therapeutic massage 
.? 

Reduction in employee share of extended health care premiums 
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LETTER OF UNDERSTANDING 

RE: BENEFIT IMPROVEMENTS 

Page Two 

Signed at Belleville this '30 dayof ,2009. 

F OF THE EMPLOYER: ON BEHALF OF THE UNION: 
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LETTER OF UNDERS'I'ANDING 

THE HASTINGS AND PRINCE EDWARD DISTRICT SCHOOL BOARD 

And 

THE CANADIAN UNIOh' OF PUBLIC EMPLOYEES 
AND ITS LOCAL 1022 

RE: OMERS LANGUAGE REGARDING 
1)EFINITION OF CONTRIBUTORY EARNINGS 

As a reference for employees, the Parties have agreed to include iii this Letter of 
Understanding tlie current Definition of  Contributory Earnings under the OMERS 
Pension Plan. 

The f(11lowiiig iiiforiiiatioii is provided for information purposes only and is non- 
grievable. The Parties will continue to be bound by any and all aiiiciidineiits to the 
OMERS Pension Plan. 

Definition of Contrihutorv Earnings: 

For all pension and other cornpensation purposes the Parties agree that contributory 
earnings must include all regular recurring earnings including the following: 

e base wages or salary; 
0 

o 
regular vacation pay if there is correspoiicling service; 
iioriiial vacation pay Cor other-than-continuous full-time members.  
Include vacation hours in credited service: 
retroactive pay (including any pay  equity adjustiiieiit) that fits with 
OMERS definition of  earnings for ail meiiibers, including active, 
terminated, retired iiiid disabled iiieiiibers; 
lump sum wage or  salary benefits which m a y  vary from year  to year but 
which form a regular part of  the compensation package and are expected 
normally to occur each year (e.g., payment based on organizational 
~~crfori i iance.  some types of variable pay, merit pay,  commissions); 
inarltet value adjustiiients (e.g.; perceiitage paid in  addition to a base wage 
as a result of market conditions, including retention bonuses if they are part 
of your ongoing pay s t r a t e g y  and not a temporary policy); 

ongoing special allowances (e.g. ,flight allowance, canine allowance); 
pay foi- time off in lieu oi'overtime; 

o 

e 

0 danger pay;  
. . .  /page two 
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LETTER 01; UNDERSTANDING 
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Definition of Contrihntorv Earnings: (continued) 

e 

e 

* 
e 

acting p a y  (pay at  a liighcr salary rate foi- acting in place of  an absent 
person); 
shift ]iremiurn ( p a y  for shift work);  
ongoing long service p a y  (extra p a p  for completing a sliecified number or 
years of service); 
sick p a y  deemed to he I-egular wages or salary; 
salary or  wage extensioii for any reason (c.g.: illness) provided service is cxteiidcd 
(the Inember must be "kept whole" e.g., continuation of salary and benefits). If the 
mcmber becomes einployed in  anotliei- position and begins contributing to any 
registered pension plan (except CPP) the balance of the extension period becon~es 
unpurchasable service; 
stand-by pay/call-iii pay (pay for being on call, not pay for hours worlted when Cdkd 
in); 
living accoiiiiiiodation premiums provided (if paid as a form of compensatioii and not 
as a direct expense reimbursemeiil); 
ongoing taxable payments to pay for costs (e.g., educational 01- car allowance); 
taxable prcmiums for life insurance; 
taxable valuc of provided vehicle or car allowancc (e.g., if an employer provides an 
allowance [that isl expenses arc not reimbursed] then the allowancc is considered part 
of contributory earnings. If an employer reimburses iiiileage this reimbursement 
represents 1iayment for gasolinc maintenance, insurance; wcai' and tear on the vehicle 
and licence fees and should not be included as part of contributory earnings); 
payiients for unused accumulated sick days or vacatioii time, only on retirci~iciit ancl 
only if credited service is extended. When you include lump-sum payiiients for 
unused sick days or vacation time as contributory eamiugs, you must also extend the 
retirement date and tlie credited service by the number of days covered by the 
payinent. The meinber's pension will begin on tlie first day of the month following 
the revised retirement date. 

e 

e 

* 
e 
* 

o 
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Signed at Belleville this ’3 P, day of “p X / ,2009. 

OF THE EMPLOYER: ON BEHALF OF THE UNION: 
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Excerpt from the EMPLOYMENT STANDARDS ACT, PART XI\’, PREGNANCY AND 
PARENTAL LEAVE 

PREGNANCY AND PARENTAL LEAVE 

Definitions: 
45. In this I’art, 

“parent” includes a person with whom a child is placed for adoption and a person who is 
Iii a I-elationsliip of soine pemiane~ice with a pzirent of a cliild and who intends to treat the 
child as his or her own, and “child” has a corres~mndiiig meaning; (“pei-e ou mere”) 

spouse” 111ea11s, 

(a) 

(11) 

“ 

a spouse as defined in section 1 ofthe Fmni(i’ LOWAC/, 01 

either of two persons udio live together in a conjugal relatioiiship outside 
marriage. (“conjoint”) 2000, c. 41, s. 45; 2001, c.9, Sclied. 1, s. I (9); 2004, c. 15; 
s. 2; 2005; c. 5; s. 23. 

PIWCNANCU LEAVE 
Preenanw leave: 
46. (1) A pregnant employee is entitled to a leave of absence without pay unless her due 

date falls fewer than 13 weelts after she coiniiieiiced employment. 2000, c. 41, s. 
46 (1) .  

When leave may begin 
(2) An einployee may begin lier pregnancy leave no earlier than the earlier of, 

(a) 

(11) 

Clause (2) (b) does not apply with respect to a pregiiancy tliat ends with a still- 
birth or miscarriage. 2000, c. 41, s. 46 (3). 

An employee may begiii her pregnancy leave no later thaii the earlier of: 

the day that is 17 weelts beforc lier due date; and 

the day oii which she gives birth 2000, c. 41, s. 46 (2) .  

Exception 
(3) 

Latest day for beginning pregnancy leavc 
(3.1) 

(a) he1- due date; and 

(b) the day 011 wliicli she gives birth. 2001 c. 99 Sclicd. 1; s. 1 (1 0). 
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Notice 
(4) An cmployee wishing to tal ie l1regiiancy leave shall give tlie employer, 

(a) 

(b) 

written notice at least two weeks before the day tlie leave is to begin; and 

if the employer requests it, a certificate from a legally qudified medical 
practitioner stating the due date. 2000: e. 41 s. 46 (4). 

Notice to change date 
(5) An employee who has given notice to begin pregnancy leave may begin the leave; 

(a) 011 an earliei- day than was set out iii the notice, if thc employee gives tlie 
ei~iployer a IICM' u~ i t t en  notice at least two weelis bcibre tliat earlier day; 

on a later day than was set out in tlie notice, if the employee gives the 
employer a iiew written notice at least two wecks before the day set out in  
tlic original notice. 2000, c. 41, s. 46 (5). 

or 

(b) 

Same, complication, etc. 
( 6 )  If an employee stops worlting because of a complicatioii caused by her pregnancy 

or because of a birth, still-birth oi- miscarriage that occurs earlier than the due 
date, subsection (4) does not apply and the employee shall, within two weeks after 
stopping work, give the employer, 

(a) 

(b) 

written notice of tlie day the pregnancy leave began or is to begin; and 

if the employer requests it, a certificate from a legally qualified medical 
practitioner stating, 

(i) in  tlie case of an employee who stops working because of a 
complicatioii caused by her pregiancy, that slie is unable to 
perform tlie duties of her position becausc of tlie coiiiplicatioii and 
stating Iier due date, 

in any other case; tlie clue date and the actual date of tlie birth; 
still-birth or miscarriage. 2000, e. 41, s. 46 (6). 

(ii) 

End of prcgnsncy leave 
47.-(1) An employee's pregnancy leave ends, 

(a) 

(b) 

if she is entitled to parental leave; 17 wecks after the pregiiancy leave 

if she is not entitled lo parental leave_ oil tlie day that is the later of, 

(i)  

(ii) 

hegall; 

I 7  weeks after the pregnancy leave began, and 

six weeI<s after the birth, still-biilli or mi. 
47 ( I ) .  

rriage. 2000, c. 41: s. 
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Ending lcave carly 
(2) An employee may end her leave earlier than tlie day set out in  subsection (1 ) by 

giving lier employer written notice at least four weeks before the day she wislies 
to end her leave. 2000, e. 41 s. 47 (2). 

An employee who has given notice under subsectio1-i (2) to end her preg~ialicy 
1ea\/e may end the 1ea\/e, 

(a) oii an earlier day than was set out in the notice; if the employee gives tlie 
employer a new written notice at least four weeits before the earlier day; 

on a later day than was set out in tlie notice, if the employee gives the 
employer a new written notice at least four weeks before the day indicated 
in the original notice. 2000; e. 41, s. 47 (3). 

Changing end date 
(3 )  

01- 

(b) 

Employee not returning 
(4) An employee who takes pregiiancy leave shall not terminate her eiiip1o)mieiit 

before the leave expires or when it expires without giving tlie employer at least 
four weeks’ written notice oi‘the termination. 2000, c. 41, s. 47 (4). 

Subsection (4) does not apply if tlie employer coiistructively dismisses the 
employee. 2000, c. 41; s. 47 (5). 

Exception 
(5) 

PARENTAL LEAVE 

Parental leave 
48.-(1) Ail employee who lias been einployed by his or her employer for- at least 13 

~ e e k s  and who is thc 11areiit of a child is entitled to a lcave of absence without 
pay followiiig the birth of the child or the coining of tlie cliild into thc employee’s 
custody. care arid control for tlie first time. 2000: c. 41, s. 48 (1 ). 

An employee iiiay begin parental leave no later than 52 weeks after the day the 
child is born or comes into the employee’s custody, care and control for the first 
tiine. 2000, e. 41; s. 48 (2 ) ,  

Ail employee ~ l i o  has talten pregnancy leave must begin her parental leave when 
her ~~regnaiicy leave ends unless the child lias not yet come into her custody, care 
and control for tlie first time. 20001 c. 41, s. 48 (3). 

Subject to subsection (6), an employcc wishing to ta le  pal-ental leave shall give 
the employer writteii notice at least two wcclts before tlie day the leave is to 
begin. 2000, c. 41, s.  48 (4). 

Whcn leave may begin 
(2) 

Restriction if‘ pregnancy leave talten 
( 3 )  

Notice 
(4) 



Notice to cliange date 
(5) An eiiiployec wlio has given notice to begin parental leave m a y  begin the leave, 

(a) on an earlier day than was set out in  the notice, if the employee gives the 
employer a iiew written notice at least two weeks before that earlier day; 

011 ii later day than was set out in  the notice, if tlie eniployee gives tlie 
employer a new written notice at least two weelcs before the day set out in 
the origiiial notice. 2000, c. 41, s.48 (5). 

or 

(b) 

If child earlier than expected 
(6)  If a11 employee stops working because a child comes into tlie employee’s custody, 

care and control for tlic first time earlier tliaii expected, 

(a )  the employee’s parental leave begins oil the day he or she stops worlcing; 
and 

(b) the employee must give the employer written notice that lie or she is 
taking parental leave within two weeks after stopping work. 2000, c.  41 s. 
4s (6). 

End of parental leave 
49.-(1) An employee’s parental leave ends 35 weeks after it began, if the employee also 

took pregnancy leave and 37 weelcs after it began; otherwise. 2000, c. 41: s. 49 
(1). 

Ending leave early 
(2)  An employee may end his or her parental leave earlier than the day set out in 

subsection (1) by giving the employer written notice at least four weeks before the 
day he or she wishes to end the leave. 2000, c. 41, s. 49 (2). 

Changing end dale 
An employee who has given notice to end his or her pal-ental leave may end the 
leave, 

(a) on an earlier day than was set out in tlie notice, if tlie employee gives the 
employer a iiew written notice at least four w~eelcs before the earlier day; 

on a later day tlian was set out in the notice, if the employee givcs the 
employer a new written notice at least four weclcs before the day indicated 
in the original notice. 2000, c. 41, s. 49 (3). 

(3) 

or 

(b) 

Employec not returning 
(4) An em~iloyec wlio talces parental leave shall not terminate his or her employment 

before the leave expires or when it expires without giving the employer at least 
four weeks’ written notice ofthe termination. 2000; c. 41, s. 49 (4). 

Exception 
(5) Subsection (4) does not apply if the employer constructively dismisses the 

employee. 2000, c. 41; s. 49 (5). 

98 



Reinstatcment: 
53. IJpoii tlie conclusioii of an employee's leave under this Part, the employer shall rcinstale 

the employee to tlie position the employee iiiost recently held with the ciiiployer, if it still 
cxists, or to a coiiipa~~hle Imition? ifit does not. 2000, c. 41, s. 53 (1).  
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