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1.01 It is the intent and purpose of this Agreement to establish and maintain an 
harmonious coliective bargaining reialionship and to provide a method for the prompt 
and equitable adjustment of grievances of employees in the employ of the Hospital, or 
of disputes between the parties without unnecessary delay or expense, or diminution 
of selyicas to the public, as well as to establish and maintain satisfactory wolking 
condtions. hours of work and salaries for ail employees, in the employ of the Hospital. 

2.01 

2.02 

2.03 

2.04 

The Employer recognizes Me Assodah of Allied Health Professionals: Ontario as 
being the sole and exclusive bargaining agent of ail paramedical personnel employed 
by Queensway-Carleton Hospital in the Cities of Nepean and Kanata and the Ottawa 
Valley save and except supewisors and persons above the rank of supewlw, 
students in training. interns. students employed during the school vacation period and 
persons covered by subsisting collective agreements. For the purposes of clarity, 
"paramedical personnel" includes: cardiac sonographer, carotid sonographer, 
chlropodist, data quality coordinator, dietitian, E.E.G. technologist, health record 
administrator, health record analyst, medical laboratory technologist, occupationai 
theraplst, pathology assistant, pharmacist, pharmacy technician, physiotherapist, 
psycholcgisl, psychometrist, radiological tedmologist, recreologist. respiratory 
therapisUsonographer, respiratory therapist, senior pharmacist, social worker, 
speech-language pathologist, and ultrasound technologist. For purposes of clarity, 
"OHawa Vaileyn includes the Amprior and District Memorial Hospital in Amprior, the 
Kemplvine Distrlct Hospltal in Kemplville, and the Carleton Place and District 
?.!smc?c! %spital in Carleton Piaca. For purposes of clarity, "supervisol" includes 
Supervisory Technologist in the Medical Laboratory, Charge Technologist in 
Radiology. Senior Technoioglsf-Valley, lntmediite Supervisory Technologist, 
Supervisor. Food Services, and Senior Technologist - Adminislration. 

All provisions of this coliective agreement shall apply equally fa employees in the 
Valley Hospitals unless otherwise stated. 

Supervisors or managers excluded from the bargaining unit shall not perfon duties 
normally performed by members in the bargaining unit which shall directly cause or 
result in the layoff, loss of seniority or Servim, or reduction in benefits to members in 
the bargainlng unit. Volunteers shall not perform duties normally performed by 
employees in the bargaining unit. 

The Hospital shall not contract out work currently performed by members of this 
bargaining unit, if, as a resuit of such contracling oul, a layoff of any bargaining unit 
employees occurs. This clause will not apply in circumstances where the Hospital no 
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longer provides a particular service as a result of the rationallzatlon or sharing of 
services between hospitals in a particular geographic district, or as a result of the 
withdrawal of the Hospital's licence to perform such services. 

3.01 

3.02 

3.03 

3.04 

3.05 

3.06 

3.07 

3.08 

3.09 

3.10 

The term 'employee or "employees" as "se0 in tnis Agreemenl sha.1 mean only 
mose employees Hho are InclJded n the Darga.ning 4 as aefined in A W e  2.01 
above 

A "full-time employee" is defined as an employee who normally works the number of 
hours described in Article 21.02. 

A '"regular part-time employee" is defined as an employee who is regularly scheduled 
on a pre-determined basis to work less than the normal hours of work described In 
Article 21.02, A regular part-time employee may work casual hours in excess of her 
predetermined schedule. 

A "casual employee" is an employee who works only when called to do so, and has 
Me option of accepting or rejscling those hours of work. 

A '"temporary employee" is an employee who is hired for a limited period of time to 
replace a full-time or pall-time employee who is on authorized leave of absence or 
who is employed for a specific purpose or task normally not to exceed four (4) 
calendar months. 

A 'job-sharing employee" is an employee who is sharing the hours of work of what 
would othehvise be one full-time position. See Appendix"A". 

Wherever the feminine pronoun is used in this Collective Agreement, it includes the 
masculine pronoun where b e  context so requires. Where the singular is used it shall 
also be deemed to include the plural. 

"Supewisor" or "immediate Supervisor". when used in this Agreement, shall mean fhe 
first supervisory level excluded from the bargaining unit. 

"Parent" includes a person with whom a child is placed for adoption and a person who 
is in a relationship of some permanence with a parent of a child and who intends to 
treat the child as his or her own. 

"Spouse" includes a partner of the same sex in a relationship of some permanence 
for all entitlements. 

BBucl F 4 -MAN- 

4.01 The Association acknowledges that the management of the Hospital and the direction 
of working forces are fixed exclusively in the Hospital and shall remain solely with the 
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dosp.ral except as spec leal y rmileo by me provmns of tn s Agreement an0 wli J.I 
restncting tne general ty of tne forego ng. me ASSOC at on acmow edges mat 'I IS lne 
excl~s,ve functm of me nosptal to 

(a) maonla n order oisop !ne ana effciency 

(b) h re. asslgn, retire, d'scnarge d red. promote demote, classify. transfer, layoff 
recall olscharge or otnewise d,sc pl ne employees prov,deo thal a claim Of 
oischarge oraisc.pl ne w mut cause may be fhe sLbject of a gnevance and 
dealt wlln as hereinafter prov'oea 

(c) determine. In the nteresl of emcent operation and h ghest standards of SEN ce. 
job rating and dassifical on. the hoLo of worn war< ass gnmenls. methwS d 
doing Ihe WO&. and me workmg establishmenl for the s e ~ . c e  ana Ihe locat on of 
W O K  

(0) generally to manage the operaton lhal Ihe rlospWd is engaged in ana, umout 
restricting the general ty of the forego'ng, lo deten ne me nLmber of personnel 
requ rea melhods prccedLres and eqLipmenl n connection Inerewith' 

(e) make, enforce and alter tmm llme to I me rules and regu a t m  to be OOSBNBO 
by the employees 

These ngnts shall no1 be exerc sed in a manner inconsaslent wiln the prows ons of th s 
Agreement 

4 02 

5 01 Tnere sha 108 no o scim nabon by tne hospital or me Assoc ation aga nst any 
employee on acurdnt of membersh,p or non-memoershig in, or actnv;tfies or lack of 
act vibes on behaK of the Assotiahon 

All employees shah De free lo either loin or refrain from pin ng the Assowalion. 

The Hospltal and me Association mall comply w'th tna tiuman Righls Code of 
Onlario. 

Every person who is an emp oyee has a nght to freeaom from harasomenl in the 
work place oy the emp oyer or agent of Ihe employer or by anolher emplojee 
becaLse of raw ancestry, place of origin, colow. etnn'c origin clttzenship creed. 
age. record of offences, manta1 slatus. family status or nand cap 

Every person who .s an employee nas a nghl to freeoom from harassment n the 
workplace becam of sex oy his or ner emp.oyer or agent of h e  emp oyer or by 
anomer employee 

The nghl to freeoom from harassment n the womplace app ies a so lo SexLal 

5.02 

5 03 

5.04 
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6.01 The Association agrees there shaii be no slnkes and the Hospital agrees that there 
shall be no lockouts during the term of operation of this Collective Agreement The 
meaning of the words "strike" and "lockout" shall be as follows: 

"Strike" includes a cessation Of work, a refusal to work or to continue to wok by 
employees in combination or in concert or in accordance with a common 
understanding, or a slawdown or other concerted activity M the parl of employees 
designed to restrict or limit output. 

"Lockour' includes Me closing of a place of empioymant, a suspension of worlc or a 
refusal by an employer to continue to employ a number of his employees. with a view 
to compel or induce his employees or to aid another employer, to compel or induce 
his employees to refrain from exercising any rights or privileges under the Labour 
Relations Act of the Province of Ontario or to agree to provisions or changes in 
provisions respecting terms or conditions of employment or the rights, privileges or 
duties of the employer and employets organization, the Trade Union or the 
employees. 

7.01 

7.02 

7.03 

7.04 

7.05 

Membersh p in tne Assoc'aton mall be voluntary and open to all employees as 
oefned In Ailicle 2 01 here n who may seek to ne members 

Tne Hosp tal agrees to oeo~ct each monln from me wages of each employee en 
amount cerlfieo by the TreasJrer of the Assocalon as De ng the monthly dues of the 
Assoc'aton and to remlt same to the Treasurer of the Assoclaton wthin tnirty (30) 
days after sucn aeddction .s made. Tne Employer fulner agrees to provide the 
Associaion ana tne Bargain ng Unl  President win a I SI of all employees on wnose 
Dehalf s ~ c n  dedm ons are being made Lpon the signing of ths Agreement, and 
monthly thereafter 

Not ce of any mange n Me amount of Assoc abon dJeS will be provided in vniting by 
the Associal on to the Director of Human Resources at least two (2) months prior to 
the commencement of tne pay period in which the new rate is to OB implemenled. 

Tne Hospltal w Ii provide 10 the Barga ning Unit Pres:denl on an annual basis, a list of 
adoresses of emp,oyees on the seniority ,151. 

Tne ASSOC ation agrees to defena ana nod the hospital completely harmless aga'nR 
al cams aemands costs ana expenses, shoL,d any person at any time contena or 
claim tnal (ne hoso'ta has adea wronafui 4 or lNeaa~lv in mekng sm ddes 
deduction. 
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7.06 The Hospital will provide each employee with a T4 Supplementary Slip showing the 
dues deducted in the previous year for income tax purposes. 

ARTIcl F 8 -AS 

8.01 

8.02 

8.03 

8.04 

The Hospital shall recognize a Negotiating Committee composed of up to four (4) 
members of the bargaining una plus one outside counsel or advisor from the 
Association. The purpose ofthls Committee shall be to negotiate with the Hospital, 
the renewal or modifications of tim terms of this agreement. Time spent by 
employees absent from their regular duties in direct negotiations with the Hospital up 
to but not including arbitration shall be without loss of remuneration. 

The Hospital shall recognize a Grievance Cornmiltee of up to three (3) members of 
the Association. The Committee shall operate and conduct itself in accordance with 
the provisions of this Colleciive Agreement. 

The Hospital acknowledges the right of the Association to appoint, or othew'se select 
seven (7) employee representatives. Such employee representatives may assist 
employees in presenting grievances in accordance with the procedures as herein 
provided. 

The parties recognize the employee representatives have regular duties to perform 
on behaif of the Hospital. Therefore, an employee representative will not leave her 
regular duties without first obtaining permission horn her supervisor and when she is 
required to enter an area other than her own she shall obtain permission from the 
supervisor of that area to do so. When such business has been completed, the 
employee representative wiii n o t l  the supervisor in the area when she is leaving. il 
appliMble, and shall notify her ow supervisorwhen resuming her normal duties. 
Such permission shall not be unreasonably withheld by the Hospital. 

A reasonable amount of time spent absent from regular duties in the investigation of 
grievances, where permission lo do so has been obtained from the supervisor, shaN 
be without loss of remuneration and shall be conhed to meetings with the Hospital 
and investigalions into grievances up to, but not including the arbitration process. 

An Association-Management Committee will be constituted to diswss matters of 
mutual concern. The Hospital and the Association may each nominate up to threa(3) 
representatives who shall be members of the Committee and where mutually agreed 
in advance of any meeting, additional members shall be entitled to attend to provide 
representation from a particular department involved in the issues on the agenda. 
Meetings shall be wnvened as required and held on the Hospital premises at a 
mutually convenient lime. Not less than seven (7) days noiice shall be given of such 
meeting unless the parties agrse 9thePNiSe and the age!!?. !?r rtnsideration shall be 
agreed to by the parties twenty4our (24) hours in advance of the time at which the 
meeting is convened. The Hospital will keep minutes of such meetings and provide 
copies of same to the Association representatives. 
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8.05 The Association shall keep the Hospital notified in writing of the names Of its 
employee representatives and its other aulhorized representadves, as well as their 
respective dates of appointment and their mailing addresses. 

The Hospital shaii designate a time offifteen (15) minutes during orientation for a 
representative of the local Association to meet with nawiy hired employees. 

8.06 

9.01 

9.02 

9.03 

At the time formal discipline is imposed, or at any stage of the grievance procedure, 
an employee shall have the right, upon request, to the presence of her employee 
representative. in the case of suspension or discharge, the Hospital shall nafify the 
employee of this right in advance. 

A complaint shaii not be considered as a grievance unless the aggrieved employee 
has first given an opportunity for her Supervisor to adjust the complaint. Such 
compialnt shall not be considered after five (5) working days ofthe oriw of the 
complaint or from the date upon which the subject matter of the complaint may 
reasonably be deemed to have coma to the attention of the employee so affected. 
Failing satisfactory resolve within five (5) working days after the earnplaint is made, 
the matter may then be processed as a grievance. 

A grievance may arise only from a dispute concerning the Interpretation, application, 
administration or alleged violation of the Agreement. The grievance shall be signed 
by the employee and shall set out the nature of the grievance, the section or sections 
of the Collective Agreement allegedly violated, and the remedy soughL 

The following shall be, unless otherwise specified, the prescribed manner for handling 
a grievance: 

stephlel 

The employee with the assistance of an Association representative, #desired, may 
submit a written grievance signed by her to her Manager. Within five (5) days of 
receiving the gdevance, the manager will meet with the grievor, and, if desired. her 
Association representative to endeavour to reach a satisfactory resolution to the 
grievance. Within five (5) days of the grievance meeting, the manager will provide a 
written decision. 

Failing settlement, then stepg2: 

Within tive (5) days foilawing the decision at Step # I ,  the employee, with the 
assistance of the grievance committee may submit the written grievance to the 
Director of Human Resources or designate. The Director of Human Resources or 
designate will, within ten (10) days from the date on which the written grievance was 
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9.04 

9.05 

9.06 

9.07 

presented to him, convene a Step #2 meeting at a time and place suitable to botn 
parties, so thal he and the grievor's Division Head may hear the grievance. Within 
ten (1 0) days of Ihe grievance meeling, the Director of Human Resources or 
designate will provide the Hospital's decision in writing. it is understood thal both 
parties have the right to have the assistance of such counsel or representatives as 
they deem necessary at the Step #2 meeling. 

A claim by an employee, who has completed her probationary period and who claims 
that she has been discharged without just muse shall be treated as a grievance if a 
written statement of such grievance is officially lodged with the Hospital by the 
employee within three (3) warlting days &er such employee has been so notified by 
the Hospital. Such special grievance shall commence 81 Step 2 Of lhe Grievance 
Procedure, and may be settied by confirming the Hospital's action in discharging the 
employee, or by any other anangement which is just and equitable in the opinion of 
the confening parties or. f necessary. a Board of Arbitration. 

When an employee is discharged on hospilal premlses wlthoul notice, she shall have 
the right to request that her employee representative be notified of the discharge 
befare leaving the premises. 

A complaint or grievance arising directiy htween the Hospital and the Association 
concerning Ihe Intetprelation. application or alleged violation of the Agreement, shall 
be originated under Step No. 2. Failing settlement under Step No. 2 within fifteen (15) 
days it may be submitted to arbilration in accordance wilh Article 9.10, However, it is 
expressly understood thal the provlsions of this paragraph may not be used by the 
Associatiin to instilule a complaint or grievance directly affecting an employee which 
such employee could herself instilule and the regular Grievance Procedure shall not 
be thereby bypassed. 

Any grievance by the Hospital or the Association as provided in this paragraph shall 
be commenced within ten 1101 days after the circumstances clivina rise to the - -  
complaint occurred or from the date upon which the subject matter of the complaint 
may reasonably be deemed lo have coma to the attention of the Hospital or the 
Association. 

where MUID or more employees heve identml grievances and each employee WOJld 
oe entitled to grieve separate y, they may present a group grievance ,n wnl ng 
identifying each employee who is gneving within (10) days afler tne circJmstancas 
giving rise to the gnevance nave occurred oroLghr reas0nab.y Io have came lo the 
anention of the employees so affected The grievance shell be onginated at Step No. 
1 

Fa' ing sen emenl .nder the forego ng proceoure of any gnevance between lhe 
partes ans ng from me interpretallon or a legea violat on of inis Agreement. sLch 
gnevance may DE suam ked to stit.a!.cn 9s set fortn 1 Pdc e 9 10. if no wnlten 
r e q d t  for arb trat on is receiveo within fifteen (15) days after me dec'sion unoer Step 
No. 2 IS given. it shall be oeemeo to nave been senled and not el g Die for am'trauon. 
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9 C AI, agreements reachea unoer the Gr.evance ProcedJre between the representaives 
of me Hosp tal an0 the gr evor or the representatives of the Assoclation w'II De fnal 
ana bind ng upon the nosp tal ano tne Assoc'at.I.On and me employees. 

ho maner may be sJbm tted to arbiuatim hh ch has not been caned 1nrOJgh a.1 the 
req-,site steps of !ne Grievance Proceddre Wnere no answer is g ven withh me time 
I m ts specfed in the Gnevance Proceaure me griev'ng party shall be entitled to 
smm;t the gnevance to the next step of tne Grievance Procedure 

If tne hospsal or tne ASsOCIat on requests that a gnevance as above prov:ded be 
sLbm'ned to Arbitration, it snail mate such reqLests in writ ng aodressed to the other 
pany of this Agreement and at the same t me appoint its nom nee to the Board of 
Amwallon With n ten (10) oays Inereafter. the Other party shall appoint its nominee 
to the Boara of Arb tration and notify me Olner party. The two nominees so appointed 
shall, wthin ten (10) days oftne appo.ntmentof the atlerof them. attempt to sene by 
agreement me mud person to be a memoer ana Chairman of Ihe ArbitraLon Board. If 
they are Jnable to agree on sucn a Cnairman witnon be ten (10) day perioo, e:ther 
Parry may tnen request tha LaDour Relat ons Board for the Province of Ontario to 
appoint a Cnairman. n the event of oefa4 by eitner party 10 appoint 'Is 
representalive to me Arbmtion Board, the olner party may apply to the M i r  of 
-abour for tne Province of Ontario tho mall have the Dower to effect smh 
appointment 

No person may 0% appo nted as an arb trator wno nas bee? ;nvolved in an attempt to 
neqofate or seule tne grdvance. 

Tne Artitraton Board shall not havejJflSd'ctiOII 10 amend or ado to any of the 
pr0v.s ons of Ihe Agreement or to s.Dstil.te any new prov s'ons n I ea thereof. nor to 
give any Uec'sion incons stent w th the terms and prov.sions of this Agreement 

Eacn of the parties nereto wi.1 bear the fee and expense of the nominee appointed by 
11 and the part 0s w I1 ,oint y near tne fee and expenses d any. of lne Chairman of the 
Arbilraton Board. 

The time I'mttS fixw in bOtn the grievance and aroitration proced-res may be 
extendea by wrillen consent of me parties 10 ths Agreement. 

SatJroays, SJndayS ana paid holidays as set OUI in Article 23.01 wXnot be wunfea 
n compJt.ng tne time witnin wnitn any action .s to be talten or wmpleteo unaer the 

9 09 

9.10 

9 11 

9.12 

9 13 

9 14 

9 15 

provisions of this Artiiie. 

9.16 The Hospilal and the Association may, by written agreement, substitute a single 
arbitrator for a specific grievance or grievances, and the single arbitrator shall 
possess the same powers and be subject to the Same limitations as a Board of 
Arbitration 
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9 17 Any M e r  of suspens on oocmenls eaoing 10 such s-spension ana SuoseqLent 
nocumenis of a o sc pl nary nature shal be mainta'neo on an employees rewro Lnt I 
s ~ c h  emp,oyee has estaolisnea a o sc'plne-free per od of e gnteen (18) montns aher 
wh'ch al. sLch documents shall be removed fmm her recoro lomere no s ~ s p e n s  on IS 
a maner 01 record. any leners 01 01% pl ne or otner sanction Snal oe remove0 flOm 
ner record ailer a d sdp ne-free penod of welve (12) montns 

10 01 (a) New hl..time employees shah be on probat on for a penod of three (3) ca enoar 
monlhs from the date of ast employment In the case of part-hme employees 
tne probationary period snarl oe 450 hours of wow excepl reguar pan-time 
employees. for *horn the panod shall oe tne lesser of 450 hDLrS of wow or six 
(6) calendar months ,n the emp oyment of the Hosplal. 

pnvileges prescnbed In this Agreemenl exwpt lnal she mall not nave access to 
the griavanw ana amltralion prov'sions of me Agreement except were tne 
employee alleges mat sne has been unreasonaoly d,scharged or discipl ned 
DLrIng tne probat onary perlod, an employee shal have no senlonty but bpon 
sucwssful cornpewn of her probat onary period her seniority shal, dale fmm her 
date of last haring oy tne Hospital in me barga'nlng unit 

(c) With the written wnsent of the dospdal the employee ana tne Labax Relalmns 
mwr of Ihe AssoCalion or oeslgnate tne probationary period may oe 
extended Tne employee and her immeaiate supervisor shall meet to dscdss tne 
enens on The employee shad receiue in wnt ng 

(.) the reasons for the extension 
(I ) me specfic ob.ect,ves she s expecteo to meet. and 
(,a) the date agreed on as the last date for the extenoeo probationary pen00 

(a) Senlonly shall be calculated on the basis of wnlinuous servke w th tne Hospsal 
n Ihe bargaining un t fmm the dale of last hire in the oargain ng Jn.t and s used 
for the purposes of .ob post ng vacatlon dates, ayoff and r e a l .  Tne appl'catlon 
of senionty under ths agreement shall not extend to the ca cdalion of serv'w nor 
determinalon of ent.Uement10 earned leave, oenefits M pay. save as expressly 
provlaed o t h e ~ ~ s e  nul's agreement 

(b) A senlorin, list shall be establ Shed lor full-hme employees and a seniorily list 
Snal be eslab Shed for pati-lme employees %ch sts w'I be posted by the 
Hosp'tal no laler than January 31" and July 31st. annLaly. Employees shal nave 
thirty (30) days from the date of post ng to chal enge tne accuracy of the I st. If 
no challenge to tne lis!'s filed in wn! !y 19 !h? -3c; '21 * !n;s per 00 me ist shal 
be aWpte0 b j  a.1 employees as cn~ecl  for ail pdrposes A copy of me I st mad 
be sent to the Barga ning Unit Pres oent ana the Labour Retat ons Off car In 
aodd:on, the Hosp l a  ui I provlde a mergea I st to the Ln on Hhen aeemeo 

(b) D m g  the probatonary penad an employee shall enjoy a l  me nghts and 

10.02 
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appropriate by either palty. 

(c) Effective December 28,1998, any hours accumulated in excess of 1500 for a 
calendar year by a part-time employee shall not count towards seniority. Prior to 
the posting of the seniority list every January (beginning with the seniority list 
posted In January ZOOO), these hours shall be eliminated from the employees' 
seniority bank. It is agreed that this exercise shall only be required once per 
calendar year unless the addilionai hours worked by an employee shall have an 
impact for layoff or recall purposes. 

10.03 An employee whose s$tus is changed from part-time !n full-time or vice versa shaU 
transfer her full seniority based on 1500 hours of part-time seniority being equal to 
one (I) year of full-time senioily. Noiwithstanding Me foregoing an employee may not 
predate her actual hire date by the application of Me above cakulatin. 

A part-time employee may relieve in a full-time position and remain In her part-time 
status for a period of up to six (6) calendar months or such longer period as may 
mutually be agreed upon between the parties. 

(a) Seniority shall be retained and accumulated by a full-time employee during active 
employment with the Employer, or When an employee is absent from work under 
the following circumstances: 

10.04 

10.05 

1. Annual vacation. 

2. Approved leave of absence up to a maximum Of one (1) month in any 
calendar year. 

For a period of one year when absent due to disability resulting in LTO 
benefits including the period of the disability program covered by 
Employment insurance. 

When in receipt of Workplace Safety and Insurance Board (WSiB) 
payment. 

When on approved pregnancy or parental leave of absence. 

When on approved Leave of Absence for educational purposes relatad to 
ihe employee's job. 

3. 

4. 

5. 

6. 

7. When on prepaid leave. 

(b) The seniority of a full-time employee will ba retained but not accumulated when 
an employee is absent from work under the foilowing circumstances: 

1, 

2. 

For 18 months following the first year of disability. 

When on layoff for a period of two (2) years. 
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3. 

4. 

When on approved leave of absence for educational purposes 

When on an approved leave of absence in excess of one (1) month in a 
calendar year. 

(c) Seniority rights and the employee's employment shall be deemed to have 
terminated if she: 

1. 

2. 

Leaves of her own amrd. 

is discharged and the discharge is not reversed through the Grievance 
and Arbitration Procedure. 

Refuses to continue to work or to return to work during cirwmstances 
beyond the Hospital's control unless a satisfactory reason is given. 

Is laid off for a period of more than twenty-four (24) months 

Is absent from work wilhoul permission for three (3) consecutive working 
days unless a satisfactory explanation is given by the employee. 

Fails to retum to work upon termination of an authorized leave of absence 
or utilizes a leave of absence for pumoses other than those for which the 
leave of absence was granted. 

Fails upon being notified of a recall to signify her intention to retum wlthin 
three (3) working days after she has received the noBce of recail mailed 
by registered post and falls to repon to work within seven (7) working days 
after she has received the notice of recall. 

Is absent from work due to disability which absence continues for more 
than thirty (30) months. This clause shall be interpreted In a manner 
consistent with the -. 

(d) Seniority for part-time employees shall accumulate based on hours worked 
except in cases of pregnancy or parental leave or pre-paid leave purposes. in 
such instances, seniority shall accumulate based on the employee's normal 
weekly hours. Seniority shall be retained until the employee's employment shall 
be deemed to have been tenninated in accordance with Article 10.05(c). 

it shall be the duty of the employee to notify the Hospital and the Association promptly 
of any changes of address. If the employee fails lo do this, the Hospital will not be 
responsible for failure of a notice sent by registered mail to reach such an employee. 

3. 

4. 

5. 

6. 

7. 

8. 

10.06 
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I 1 01 w i n  respect io the oeveopment of any operat ng or re-strucuring plan Hhicn may 
affect tne barga n ng Lnl  [ne Associalion tnrougn the Fiscal Aovisoy COmmitIee 
anolor Assoc aim-Management Comm nee sha I be involved in me planning process 
from the eany pnases tnm.gn to the tnal phases of me process 

A 'ayoff 'ncuoes a temporary or permanent dscontinuaion otwork OrrsduCiOn m 
nous of work In the event of a proposed layoff at the Hospital of a short- tm (less 
than three (31 months) or long-term natLre (three (3) months or IOnger). tne Hospltd 
H. .I. 

(a) for ShOR-tWn ayoff prov'de no less lnan 30 aays notica to the employees and no 

11.02 

less than 30 oays written notice to the Assocaton, ,nd caling tne reasons 
caJs,ng the layoff, the antkpated dJmhon of the layoff and idenlfy the 
employees I rely to be affected. It requested, me panes will meet 

(bl for mg-term layoff prov de no less man three (3) months witten notice or pay in 
I e4 tnereof 10 the affeclea employee(5) and no less than lobr (4) months uriIien 
notice to the Association and meet w th me Association to review me follPwing 

(.) 
fill 

tne reason caLsing the layoff 
tne s e r w  the nosoital wlll undertake a b r  Me lavoff includina the areas 
of cut-back and the'employees to be laid off; 

and plan the following: 

(iii) the method olimplementation 
(iv) 

fv l  

revised work schedules Including the reallocation of hours of work m g  
full-time and part-time employees with due regard to seniority' 
ways the hospital can assist the employees to find alternate employment 
including ideht ing vacant positions within the hospital forwhich surplus 
members of the bargaining unll might qualify, or such positions which are 
cunently filled but which are expected to become vacant within a twelve 
(12) month period. 

11.03 Employees shall be laid off in reverse order of seniority provided that those 8ntiHed to 
remain on the basis of seniority are willing and qualified to do the work Midl Is 
available. Prnbatlonaty employees then casual and lemporay employees shall be 
laid off first before any regular full-time or any regular paltUme employees are laid off. 

(al For short-term layoff the available work assignments shall be disbibuted to the 
most senior Incumbents of the classilicaflan and site where operationai?y feasible 
provided that they are willing and capable of peltarming the available jab duties 
to ensure to the greatest exlent possible thatthe layoff impacts the mostjuniw 
empioyee(s). No bumping is permitted. 

For the purpose of this provision only, the term "elassilication" shall have a bmad 

11.04 
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meaning to ind.de el joos wnrh have the same profess'ona oase. example 
M S W. ana E S W. is one cass,fcat~on Senior Phys otheraplst and 
Physiotherap.st sone casafcaton 

For the pdrpose of th s prov sion only the term ' s le '  Shal mean each nosp tal 
locat on Tne denata CI n'c and Bell Mews shal oe pan of tne Qmnsway 
Carleton Hospita 

(0) An employee wno is S.D~CI to a longterm layoff shell neve the rght to: 

[ ) 

(11) 

accept the ayoff. or 

drsplaee an employee who has esser berga n ng un t sen only in a lower 
or ldenlca paying des8 fiCaLon d the employee ong nal y S L D , ~ C ~  to ayoff 
can perform the duties of the lower or iden1 cel pay'ng classification 
winout ve nlng other than orientat.on t is ,nderstood that SJCh an 
employee wou a ~e aworded the same emom1 of onentation to which a 
new emp oyee would DB entitled' or 

opt to rmive  a separation al owance as oLtl neo n Arl'de 11 12(c) or 

opt to rebre, d eligible under the terms of tne Aosptals 01 Ontano Pens'on 
Pian (HOOPP) ana reutlve a reirement a1 owance as out ned in An cle 
11.12[b). 

(a) An employee snad DB recalled to me position hela pnor to the eyoff in oraer of 

(ii:) 

('v) 

11.05 
seniority provided the employee remains qualified and aole to petform the dJtieS. 
Tne JOD post ng piov sons take precedence over recal nghts that emp oyees 
may have unaer this agreement. Lnless otherwise pmvioed neren 

lesser h a m .  sne shell retain nor right to casual shtls in accoraance wim Arlcle 
11 .OB for ~p to h o  (2) years from the original date of laydf. 

An employee Shall have tne oppart.nlty of recall from e layoff to an ava lable opening 
in order of seniority prov ded she is MI 'ng ana has me ab lity to perform tne work, 
before any new employee is hlred 

An employee recallea to work in e dlfferent classification from which sne was la'd off, 
or an emp oyee WO has dnsplaced an employee n e l o w  or mntiCaI paying 
classiftcation shal be enStlea to rehm to the position sna held prior to me layoff 
should it become vacant rvlthin sox (6) months of me layoff. pmv ded mat the 
employee remains qdalifiea ana able to perform the autes of her former Doslim In 
such a case the post ng procedure shall not app y. 

Aegdady scheou ed emp oyees WO are on layoff shal be offered sdcn cawa nours 
as may be reqJ rea 'n the on-go ng operat on of me aepanment supecl to the 
employee's evetlab ity end wl tngness to work tnese hours d IS ~naerslood tnat an 

(b) *here an employee on layoff IS the successhl can0 date for a pos t on w U1 

11 . I6 

11.07 

11 08 
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Jmpioyee who is offered such hours shall maintain her position on the layoff list and 
acceptance of additional hours shall not constitute a recall from layoff. 
Notwithstanding Article 10.05 (c) where an employee has been working such houn. 
the hospital shall convert her status to casual subject to the availability of hours. 

The Hospital shall notify the employee of recall opporlunlty by registered mail 
addressed to the last address on record with !he Hospital which notification shaN be 
deemed to be received on the tenth (10) day following the date of mailing. The 
notification shall state the job to which Ihe employee is eligible Io be recalled and Me 
date and time at which the employee shall report for work. The employee is MielY 
responsible for her proper address being on record with the Hospital. 

Any agreement between the Hospilai and the Union concerning layoff andrecallwin 
take precedence over the tsrms of this Article. 

Employees who are on layoff for up to one year may continue to paltiupate In benefit 
plans enumerated in Arlicle 27, at their request but subject to being aiiowed by the 
carrier provided they make arrangements for payment of the full amounl 

11.09 

11.10 

11.1 1 

11.12 (a) The Regional Human Resources Adjustmenl Plan will appiy to Health Services 
Restructuring Commission directives. In other circumstances, the balance Of this 
Attide MI apply: 

(b) Rf&mUbw 

At the time d issuing notice of long-term layoffs pursuant to M e  11.M (b), t4e 
Hospital will offer eady retirement aliowance to a suffident number af employees 
eligible for early retirement under the Hospital's pension plan within Wte dasslcation 
in oWer of seniority, lo the exlent that the maximum nwnber # Smproyees who elect 
early retirement is equivalent to the number of employees who would otherwise be 
subject to layoff under & M e  11.04 @). 

For the purpose of this pmvisim, the term "dassfication" shall have a m a d  memW 
to include aN jobs w M  have the same prdessionel base. 

An employee who elects an eady refbmenl opfim shall mive, follwhg 
completion of Vle last day of work, a relirement allOwance of tw (2) weeks' daiy far 
each year of service, to a maximum ceiling of mty-hw (52) weeks' salely. 

(4 SeoaralionAllowance 
Wham an employee has received individual ndw of long-term layoffvnder Amcl9 
1 I .04 (b) such employee may resign and receive a Separalnn allowance as fakws: 

(i) Where an employee resigns effedive within Wy (30) days aI?er receiving 
indiviual nolice of long-term layoff, she or he shall be entltledto a sepadon 
allowance of two (2) weeks' salary for each year of continuous service to a 
maximum of sixteen (16) weeks' pay, and, on prCdU&n cf recsipts from an 
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approve0 eoxaoonal program. wtn n w . v e  ,12) rnontns of resignar,on w. 
be re mb.rseo for Won fees LP to a maxmm of three mo.san0 ($3 OOO) 
do ars 

!Ahere an employee resigns effectvs ater man 30 oays after receving 
ndv dJal nonca of .ong-rerm laboff, he or sne Shall oe enu ea 10 a separanon 
albanca of four (4) weed salary. and on prOdJCtOn of rece,prs from an 
approved edmlonal program, vmhn ~ e i v e  (12) months of resgnaton MI  
OB reimbursed for hlmonfees LP to a max.m.m of one VloLsand WO hwdred 
and fQ ($1,253) aoHars 

( ) 

~~~~J~ 

12 01 Prior 10 an appointment to a new or vacant pos I on, Me hospita sha I post notice of 
such position on Me bul et n ooard prov'deo lor sucn p~rpose for a penod of seven (7) 
wohing oays sLbject to me fo owmg provisions: 

(a) WM respect to th s clause vecant pos t on sha . mean only regular b11-time an0 
regular part-time postions ana temporary p0s.t ons reasonao y ewpecred to 
continue for a minimum of SIX (6) montns Vacancies not expected to wn t in~e  
for a m.n'mUm of six (6) months may oa 1-1 ed at tne a scretm of Vle department 

(b) The Hospital will post vacant laboratory positions in all locations in the Oilawa 
Valley Laboratories. 

(c) The posting procedure as outlined above may be eliminated by mutual cansent 
where no qualified candidates are deemed available in the HosDilal or Vallev 
Laboratories. 

(d) The successful candidate must possess the qualifications required for the job. In 
Me course of the seiectii process, the Hospital will duly consider the 
qualifications. performance, experience and seniority of each applicant. 

(e) if an employee who has greater seniority than the successful applicant is refused 
Me position, she shall be given Me reason for such refusal upon request. 

(0 Regular full-time and regular part-time employees shall be given priority over 
casual and temporary employees provided that the quaiification.  erf form an ca. 
experience and seniority of each applicant are equivalent. 

12.02 In the event that the Hospital requires services to be provided at another site, 
employees shall be given Me oppollunity for a transfer on the basis of preference and 
seniority where such transfer is for a pedod of three (3) months or longer. If no 
employee agrees to transfer, a layoff shall occur. 

An employee who is promoted to a higher rated classification within the bargaining 12.03 
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unit will be placed on the grid of the higher rated clasSEcation so that she shall 
receive no less an increase in salary than the equivalent of one step in the salary 
range of her previous classification (provided that it does not exceed the salary range 
of the classification to which she has been promoted) and she shall relain herSeNiC9 
Review Date for purpose of Wage Progression. An employee who IS transferred or 
demoted to a lower rated classification will be placed on the posilion in the grid (if any) 
which mosl closely recognizes the experience level recognized on the other grid or 
the position on the grid which is closest to be not less than the current salary. 
whichever is the greater. It is agreed that the employee's rate shall not exceed the 
maximum rate of her new grid. 

AEElFl3-PFRS- 

13.01 Written requests for leaves of absence without pay for legitimate personal masons 
may be granted at the discretion of the Hospital, Such requesf~ will be mnsiderad on 
an individual basis and will not be unreasonably withheld. Such requests are to be 
made as far in advance of the leave as possible, but no less than two (2) weeks in 
advance of the leave except in cases of emergency. The Hospital will give awritten 
reply within seven (7) working days. 

m 1 ~ 1 4 . -  

14.01 Ifan employee isrequired toselvsasajurorinacwrtoflar,orisreguiredto attend 
as a witness in a court proceeding in which the Crown is a party or is required by 
subpoena to attend a court of law, or coroner's inquest in connection with a case 
arising from the employee's duties at the Hospital, the employee shall not low regular 
pay because of such attendance, provided the employee: 

(a) notifies the Hospital immediately upon her notification mat she w'fi be required ta 

(b) presents proof of service requiring her attendance; 

(c) promptly repays the amount (other than expenses) paid ta herfor such service or 

An employee who is required lo attend a court of law shall not be scheduled ta work 
or be on call for the shin immediately prior to or following such sttendance. 

attend court; 

attendance to the Hospital. 

BBIlcl F If i - I F P  

15.01 An employee who notifies the Hospital as swn as possible following a bereavement 
In her immediate family shall be granted up to three (3) consecutive days off inclusiva 
of the day of the funeral without loss of her regular pay. "Immediate family" means 
father, mother, brother, sister, spouse (including spouses of the same sex), son. 
daughter, father-in-law, mother-in-law, grandparent, grandchild, brother-in-law, sister- 
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in-law, son-in-law and daughter-in-law. "In-laws" include the relatives of a spouse of 
the same sex. 

Where an employee does not qualify under the above mentioned conditions, the 
Hospital may nonetheless grant a paid bereavement leave. The Hospital, in its 
discretion, may extend such leave with or without pay. The employee shall receive 
pay only for the days that were granted when she was scheduled to work following the 
death of a relative but does not work due to the special leave. 

Where an employee's scheduled vacation is interrupted due to a bereavement the 
employee shall be entined to bereavement leave in accordance with the above 
provision. The portion of the employee's vacation which is deemed to be 
bereavement leave under the above provision will not be counted against the 
employee's vacation credits. 

15.02 

BBUCLF 16 ~ PRF- 

16.01 &JKU&UR 

(a) Pregnancy leave will be granted in accordance with the provisions of the 
Employment Standards Act, except where amended in this provision. 

(b) The service requirementfor ellglbility for pregnancy leave shall be thirteen (13) 
weeks of cnntinuous employment. 

(c) The employee shall give the Hospital written notification at least four (4) weeks in 
advance of the anticipated date of the commencement of her leave of absence 
and of the expected date of return. The employee shall furnish the Hospital with 
the ceMcate of a legally quarfled medical practitioner stating that she is 
pregnant and giving the estimated day upon which the delivery will occur. Where 
circumstances change such that Me date of the cornmencement of the 
pregnancy leave originally anticipated by the employee changes, the empioyes 
shall n o w  the Hospital thereof as soon as possible. 

(d) Subject 10 confirmation by lhe Unemployment insurance Commission of the 
appropriateness of the Hospital's Supplemental Unemploymenl Benefit (SUB) 
Plan, an employee who is on pregnancy leave as provided under lhls agreement 
who is in receipt of employmenl insurance pregnancy benefits, pursuant to 
Seclion 18 of the Employment Insurance Act, shall be paid a supplemental 
unemployment benefit. Effective May 5, 1998 that benefit will be equivalent to 
Me difference belween eightyfour percent (84%) of her regular weekly earnings 
and the sum of her weekly employment insurance benefits and any other 
earnings. The employee shaii provide the Hospital with her employment 
insurance cheque stub as proof that she is in r e c c t  of employment insurance 
pregnancy benefits, and such benetts shall continue while the employee is in 
receipt of such benefits for a maximum period of ffteen (15) weeks. The 
employee's regular weekly earnings shall be detennined by multiplying Ihe 
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regular hourly rate on the last day worked prior to the commencement of the 
leave times her normal weekly hours 

Effective April 1, 1993, in the event of a salary increment or general wage 
increase, retroactive or otherwise, failing due during the period of leave, the 
employee's rate of pay and the amount of Supplementary Unemployment 
Benefits shall be adjusted accordingly on the effective date of the increase 

(e) The employee has the right to extend the pregnancy leave to thirty-five (35) 
weeks in total. At the discretion of the department head, this may be extended to 
one year. Such extension may not be unreasonably withheld. The employee 
shall endeavour to give four (4) weeks (but shall give not less than two (2) 
weeks) written notice to exlend the pregnancy leave, prior to the expiry ofthe 
initially approved leave. This notice requirement will be shortened in 
circumstances where medical m p l i i l i o n s  occur in the four (4) weeks prior to 
the expiry of the initially approved leave. 

(f) The employee shall reconfirm her intention to return to work on fhe date originalb 
approved in subsection (c) w(e) above by written notification received by the 
Hospital at least two (2) weeks prior to the expiry of the leave of absence for 
pregnancy. Subject to any changes to the employee's status which would have 
occurred had she not been on Pregnancy Leave, the employee shall be 
reinstated to her former position. 

(9) During !he pregnancy leave, credit for senioriiy and credit for service forthe 
purposes of salary increment, vacation, sick leave or any other benefit under any 
provisions of lhe collective agreement or otherwise shall continue for a period of 
up to thirty-five (35) weeks. In addition, for full-time employees, the employer 
ha i l  contlnue to pay its share of the beneflts provided under the collective 
agreement during the period of the pregnancy leave to a maximum of thirty-five 
(35) weeks, provided the employee pays her share. For part-timeemployees, 
the employer shall continue to pay the vacation pay, percentage-In-lieu of 
benefits andlor benefits provided under the collective agreement during the 
period of the pregnancy leave to a maximum of thirty-five (35) weeks. Seniorify 
and service accumulation shall be based on the part-time employee's Mrmal 
weekly hours. 

The Hospital shall register this provision with the Unemployment Insurance 
Commission as part of the SUB pian. 

16.02 

(a) Where an employee with at least thirteen (13) weeks of continuous employment 
becomes a parent as the resuit of the birth ofa child, or child coming into the 
employee's custody, care and control for the firsttime, such employee is entilled 
to parental leave of absence up to Wenty-eight (28) weeks. A "parent"ais0 
includes a person with whom a child is placed for adoption and a person who is 
in a relationship of Some permanence with the parent of the child and who 
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intends to treat the child as his or her own 

The Employee shall endeavour to give the Hospital written notification at least 
four (4) weeks (but no less than two weeks) in advance of the anticipated date of 
the commencement of the leave of absence and of the expected date of return. 
If, because of late receipt of confirmation of a pending adoption or other 
unanticipated circumstance over which the employee had no control, the 
employee finds it impossible to request the leave of absence in writing, the 
request may be made verbally and subsequently veriRed in writing. The leave 
may commence within the one week prior to the anticipated date of delivery 01 
within the one week prior to the antidpatad date that the child will first come into 
the custody, cer~ and control of the employee and shall end not later than fifty- 
three (53) weeks after the birth or after the child first comes into the custody, care 
and control of the employee. The leave need not be continuous. The cumulative 
total of pregnancy leave and parental leave shall not exceed thirty-five (35) 
weeks. At the discretlon ofthe department head, this may be extended to one 
year. Such extension may not be unreasonably withheld. 

(b) During the parental leave, credit for seniority and credit for seNice for the 
purposes of salary increment, vacation, sick leave or any other benefit under any 
provialons of the coileclive agreement or othewise shall continue for a period of 
up to twenty-eight (28) weeks. In addition the employer shall continue to pay its 
share of the benefits provided under the collective egreement during the period 
of parental leave to a maximum of twentyaight (28) weeks provided the 
employee pays her share For part-time employees, the employer shall contlnue 
to pay the vacation pay, percentage-in-lieu of benefits andlor benefits provided 
under the collective agreement during the period of the parental leave to a 
maximum of twenty4ght (28) weeks. Seniority and se~ l ce  accumulation shall 
be based on the part-time employee's normal weekly hours. 

The Hospital shall register thls provision with the Unemployment Insurance 
Commission as part of the SUB plan. 

IC) An employee shall recominn her intenkm to resume employment with the 
Hospital in writing two (2) weeks prior to the expiry of the parental leave. Subject 
to any changes to the employee's status which would have ocwrred had she not 
been on parental leave, the employee shall be reinstated to her former position. 

(d) Subject to confirmation by the Unemployment Insurance Commission of the 
appropriateness of the Hospital's Supplemental Unemployment Benefit (SUB) 
Plan. an employee who is on parental leave as provided under this agreement 
who is In receipt of employment insurance parental benefits pursuant to Section 
20 ofthe Employment Insurance Act shall be p8id a supplemental unemploymenl 
benefit. Effective May 5,1998, that benefit will be equivalent to the difference 
behveea:: :$h!yk:r percent (84?/.) d her regular week!: $!?lings and the sum of 
her weekly employment insurance benefits and any other earnings. The 
employee shall provide the Hospital with her employment insurance cheque stub 
as proof that she is in receipt of employment insurance parental benefits, and 
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such benefits shall continue while the employee is in receipt of such benefits fora 
maximum period of fifteen (15) weeks (which includes the extra five (5) week Ei 
benefit for those who qualify). The employee's regular weekly earnings shall be 
determined by multiplying the regular hourly rate on the last day worked prior to 
the commencement of the leave times her normal weekly hours. 

Effective April 1.1993, in the event of a salary increment or general wage 
increase, retroactive or otherwise, falling due during the period of leave, the 
employee's rate of pay and the amount of Supplementary Unemployment 
Benefits shall be adjusted accordingly on the effective date of the increase. 

17.01 Upon written request, leave of absence without pay for Association business will be 
granted pursuant to the following provisions: 

(a) Notice of at least two (2) weeks for a leave request of two (2) days or less shall 
be given to the Depadment Head. Request for leaves extending beyond two (2) 
days shall be applied forthmugh the Director of Human Resources four (4) 
weeks in advance of the ieaves' commencement date. 

(b) Not more than one (1) employee from a depaNment shall be absent at any one 
time. 

(c) That the total number of days in any one (1) calendar year for such leave for ail 
employees not exceed ten (10). 

(d) That such leave, if to be granted, must not affect the operallon of the Hospital, 
but shall not be unreasonably withheld. 

An employee may be granted a leave of absence without pay andwithout 
accumulation of seniority for a period not to exceed twenty-four (24) months in order 
to enter the employ of Me Association of Allied Health Professionals: Ontwit?. 

17.02 

PRflFE- 

18.01 The hospital recognizes the importance of professional staff development and shall 
endeavour to support in-service pmgrammes and staff attendance at professional 
meetings and courses which are directly related to work responsibilities. It is 
understood that professional staff members shall be consulted in determining 
departmental educational expenditures. 

Employees of each department shall have an opportunity to meet collectively with the 
Department Head at least once a year to participate in discussions which determine 
training and development needs and priorities in the department. Based on such 
consultation, managers shall determine what courses or conferences shall be 

18.02 



18.03 

18.04 

attended subiect to the limits on available funding. Opportunities for training ana 
developmenishall be equitably distributed amon$ ljle SmplOp3S in each- 
deoartment subiect to Ihe emoiovee's sullabiiitv and avaiiabiiitv and ODeratIonaI I .  

requirements. ' 
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. -  

Employees shall be entitled to Leave of Absence without loss of earnings for the time 
spent writing registrationlcertification exams applicable to their profession. 

Where a vacant position exists which has been posted and remains vacant, an 
employee who has either accepted a layoff, or Is under notice of layoff will be given an 
opportunity fw training up to hvelve (12) weeks' duration, if with the benefit of such 
trainina. the emDlovee would become aualiied for the vacant Dosition. It is 
unde&od ulaianemployee who redves training under this provision need no1 be 
considered for anv further vacancies for a Period of SIX 16) months from the data she 
is placed In the pisition 

19.01 Effective April 1,1989, the Hospital agrees to Introduce a pre-paid leave program, 
funded solely by the employee. subject to the following terms and conditions: 

(a) The plan Is available to employees wishing to spread four (4) y e a h  salary over a 
five (5) year period, in accordance with Part LXViIi of the Jncam~W 
Reg&Uo& Sectjon 6801, to enable them to take one (1) year leave of absence 
following the four (4) years d salary deferral. 

[b) The employee must make written applicalion to the manager at least SIX (6) 
monlhs prior to the intended commencement date of the program (i.e. the salary 
deferral portion), stating the intended purpose of the leave. 

(c) Only one employee from each department may be absent at any one time. The 
year for purposes of the program shall be September 1 of one year to August 31 
the foliom'ng year or such other hvelve (12) month period as may be agreed 
upon by the employee, the lwl Association and the Hospilal. 

(d) WriHen appllcallons will be reviewed by the manager andlor her division head. 
Applications for leaves Ail be given priority on the basis of seniority. 

(e) During the four (4) years of salary deferral, 20% of the employee's gross annual 
earnings will be deducted and held for the employee and will not be accessible to 
her unlil the year of the leave or upon withdrawal from the plan. 

(0 The manner in which the deferred salary is held shall be at the discretion of the 
Hospilal. 

(9) All deferred salary, plus a w e d  interest, fi any, shall be paid to the employee at 
the commencement of the leave or in accordance with such other payment 
schedule as may be agreed upon between the Hospital and the employee. 
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/h) All benefits shall be kept whole during the four (4) years of salary deferral. 
During the year of the leave, seniority r i l l  accumulate. Seniority for part-time 
employees shall accumulate on ihe basis of an average of the previous six 
months regular hours worked by the employee. Service for the purpose of 
vacation and salary progression and other beneflts will be retained but will not 
accumulate during the period of leave. The employee shall become responsible 
for the full payment of premiums for any health and welfare benefits in whlch 
helshe Is participating. Contributions to the Hospitals of Ontario Pension Plan 
will be in accordance with the Plan. The employees will not be eligible to 
palticipate in the disability Income plan during the year of the leave. 

(i) An employee may withdraw from the pian any time dwing the deferral portion 
provided three (3) months notice Is given to the manager. Deferred salary, plus 
accrued Interest, fl any, will be returned to the employee, within reasonable 
period of time. 

(i) If the employee terminates employment, the deferred salaly held by the Hospital 
plus acuued interest, if any, will be returned to the mpioyea within a reasmable 
period of time. in case of the employee's death, the funds will be pald to the 
employee's estate. 

(k) The Hospital will endeavour to find a temporary replacement for the employee as 
far in advance as practicable. If the Hospital is unable to find a suitable 
replacement, it may postpone the leave. The Hospital will give the employee as 
much notice as is reasonably possible. The employee will have the option of 
remaining in the Plan and rearranging the leave at a mutually agreeable time or 
of withdrawing from the Pian and having the deferred salary, plus accrued 
interest, if any, paid out to her within a reasonable period of the. 

(I) The employee will be reinstated to her former position unless the position has 
been discontinued, in which case she shall be given a comparable job. 

(in) Final approval for entry into the pre-paid leave program W be subject to the 
employee entering into a formal agreement with the Hospital in order to authorize 
the Hospital to make appropriate deductions from the employee's pay. Such 
agreem6nt will include: 

1. 

2. 

A statement that the employee is entering the pre-paid leave pmgram in 
Bccordance with Artiile 19 of the CoUecllve Agreement 

The period of salary deferral and the leave period for which the leave is 
requested. 

The manner in which the deferred salary is to be held. 3. 

The letter of application from the employee to the Hospital to enter the pre-paid 
leave program will be appended to and form part of the written agreement 
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711. FFFFCT nF 

20.01 Unless othewiise provided if an employee's approved absence without pay from the 
Hospital exceeds thirty (30) continuous calendar days, she will not accumulate sewice 
for purposes of vacation enlnlemenl and sick leave benefit for the period of the 
absence In excess of thirty (30) continuous calendar days. In addition, the employee 
will become responsible for full payment of subsidized employee benefits in which she 
is participating for the pedod of the absence in excess of thirty (30) continuous 
calendar days. 

Nohvithstanding this provision. setvice shall a w e  for e period of fifteen (1 5) weeks if 
an employee's absence is due to a disability resulting in W.S.I.B. benefits. This 
provision shal be interpreted in a manner consistent with the HmnW&i& 

In the case of unpald approved absences in excess of thirty (30) calendar days, the 
employee may arrange with the Hospital to prepay the full premium of the subsldized 
employee benefits for the period In excess of thirty (30) continuous calendar days to 
ensure coverage. 

20.02 

21.01 The following provisions designating regular hours on a daily shift and regular daily 
shifts over the Hospital's WMk schedules shall not be constNed to be a guarantee of 
the hours of work to be done on each shift or during each shift schedule. 

The normal daily shift shall be seven and one han(7.5) hours exclusive of a meal time 
and the regular daily shifts shall average five (5) per seven (7) calendar days over the 
Hospitars work schedule. 

Where an employee who is required to carry a pager during her meai period notifies 
her supetviswlmanager that she was unable to complete 90% of her meal period due 
to a call. she will be paid time and one-half (1 I n )  her regular straight time hourly rate 
for her meal period 

Where a depament operates on a compressed work week the hours of work shall 
average thirty-seven and onehall (37.5) per week over the Hospital's work schedule. 

Each employee shall be entitled to a fifteen (15) minute rest period in each half shift 
WMked 

The changing of Daylight Saving Time to Eastern Standard Time or vice versa shall 
not be Me cause of paying more or less than the normal scheduled daily rates during 
the week in which such change takes place. 

If an employee is authorized to work in excess of the hours indicated in Article 21.02, 

21.02 

21.03 

21.04 

21.05 

21.06 

21.07 
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she shall receive overtime premium of one and one-half (1.5) times her regular 
straight time hourly rate. Overtime premium will not be duplicated for the same hours 
nor pyramided with any other premium payable under this Agreement. 

Should an employee elect to do so, she may lake compensatory leave in lieu of 
overtime pay by accumulating such hours in an Overtime Bank at the same rate in 
time off as the overtime premium subject to the following provisions: 

(a) that hours so banked may not exceed 37.5 at any time. 

(b) that where hours so banked exceed 30, the supervisorhanager resewes the 
right to require time off granted with pay be taken from the Overtime Banh 

(c) that where accrued hours still exist in the employee's Eligible Vacation Bank ffiirty 
(30) days prior to her service date, the supervisorhanager may require that time 
off granted with pay be taken from the Eligible Vacation Bank unless such 
vacation time has already been scheduled and approved. 

(d) that all such time off with pay shall be requested with regard for adequate levels 
of service and efkient operations and shall not be unreasonably withheld. 

(e) that for purposes of clarity above the following definitions Shall apply: 

21.08 

'"Eligible Vacation Bank" provides for the hours aCCNed in the previous fiscal 
year and still not utilized in the present fiscal year. These hours must be used by 
the end of the current fiscal year. 

"AccNed Vacation Bank provides for the hours accumulated in the present 
fiscal year normally for use in the next fiscal year. 

'70tal Accumulated Vacation" are the net hours combining both Eligible and 
Accrued Vacation Banks. 

Work schedules for employees required to rotate through two or more shim and 
employees required to work weekends shall be posted at least two (2) weeks in 
advance. It Is understood that management retains the right to alter schedules dueto 
illness relief, workload, separations, and other unforeseen circumstances subiectto 
the following condllions: 

(a) It shall be the responsibility of the employee to consult postedwork sdredules. 
The Hospital will endeavour to provide as much advance notice as is practicable 
of a change in the schedule. Changes to the work schedule shall be broughtto 
the attention of the emDIovee. Where less than fortv-eioht (481 hours' notice is 

21.09 

given personally to theeripioyee time and one-haicd fhe employee's rsgular 
straight tlme hourly rate will be paid for all hours worked on the trst shifl of tha 
new schedule. 

In the event of a cancellation of a shift, the selection of the employee affectedwiU 
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be consistent with Article 11.03; however, the selection will be confined to me 
employees in the classification and at the site who are scheduled to work the 
shift Where practical, the Hospital will endeavour to exchange shifts prior to 
cancellation so that loss of a shift affects probationary then casual and temporary 
employees before regular employees. 

shaii not be deemed to be a change in schedule provided she has the right to 
refuse the additional hours. 

(c) An employee who repolls for work as scheduled, unless otherwise notified by the 
Hospital. shall receive a minimum offour (4) hours pay at her regular straight 
time hourly rate. She shall be required to perfonn any professional duties 
assigned by the Hospital which she is capable of doing, I her regular duties are 
not available 

In the event of a cancellation of part of a shift as indlcaled above, the selection of 
the employee affected will be consistent with Article 11.03; however, Ihe selection 
will be confined to the employees in the classification and at the site who are 
working the shift. 

The parties agree thal the various practices in effect at the date of this Agreement 
with respect to scheduling of work are amptable. In the event the Hospital finds it 
necessary to adjust these schedules in a specific area to meel workload 
requirements, it will diswss the required changes with the iocai Association prior to 
implementing the changes. 

A request for a change in a posled time schedule must be submitted in writing to the 
department head co-signed by an employee willing to exchange days off or shifts. It 
is understood that such change in shfts or days off initialled by the employees and 
approved by the Hospital shall not result in Ovellime paymenl. 

It Is understood that no employee shall be required lo work more than seven (7) 
consecutive days. If however, exigency requires that she works more than sewen (7) 
conseculve days, she shall be paid Ume and one-half (1 li2) her regular straight time 
rate of pay for hours W e d  on consecutive days In excess of seven (7) days. 

Furlher, these provisions shall not extend so far as to cover respiratory therapists who 
may work on the seventh and consecutive day as a result of relurning lo work on a 
call-back while on stand-by. The Hospital will endeavour to schedule the respiratory 
therapist for only one seven day period of stand-by once per month. Should the 
respiratory therapist be scheduled seven consecutive days on two separate 
omslons in the same month. Ihe employee shall be paid lime and one half (1 112) 
her regular straight time rate of pay for haws worked on Ihe eighth and each 
subsequa;.: day following the second seven day stand-by rotation 

Where an employee Is required to work on a paid holiday. or on an overtime shift or 
on a shR that is paid at the rate of time and one-haf ( I  IQ) her regular straight time 

(b) When a part-time employee elects to work additional hours on a casual basis, it 

21.10 

21.1 1 

21.12 

21 . I 3  
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hourly rate, and she is required to work additional hours following her full shift on that 
day (but not including hours on a subsequent regularly scheduled tour for such 
employee) she shall receive two (2) times her regular straight time hourly rate for such 
additional hours worked. 

A full-time employee and her department head may mutually agree to reduce the 
hours of her normal work week by up to a mavimum of 7.5 hours. Such employee 
shall retain her full-time status for the purpose of vacation, sick leave and earned 
benefits and wouid not be entitled to the percantage in lieu. Such benefits shall be 
reduced in proportion to the reductlon In hours worked (refer to Appendix " 0  
attached). It is understood that this arrangement does not constitute a layoff. 

21.14 

21.15 Uwkends 

The Hospital shall endeavour to provide employees (other than casual employees) a 
minimum of one weekend off in three except where an employee has reauested to 
work weekends. 

21.16 

Except for schedules established by mutual agreement between the Hospital and the 
affected employees, upon a change of shift (i.e. when an employee changes from day 
to evening or night shifl, or from night to day or evening shm, or from evening to day 
or night shift) the Hospital shall endeavour to provide a minimum period of sixteen 
(16) hours between the end and resumption of work by any employee and failing this, 
effective Februaty 23, 1999 the employee shaii be remunerated for her next 
scheduled shift at the rate of time and one-half ( I  %)for the number of hours the 
infervat is shorl of sixteen (16) hours except where the employee had requested a 
change in shifl such that the period of sixteen (16) hours did not elapse. 

It is agreed that schedules shall not be created which consist of shifts less than 3.75 
hours. 

21.17 

22.01 An employee who is required to remain available for duty on standby outside her 
regularly scheduled working hours shall rewive pay in the amount of $2.10 for each 
hour of standby scheduled by the Hospital. Effective April 24, 199.2, standby pay is 
increased to two dollars and fifty cents ($2.50) per hour. Also effective April 24. 1992. 
where such standby duty falls on a paid holiday as set out in Article 23.01, the 
employee shall receive standby pay in the amount of three doliars (53.W) per hour. 
Standby pay shall, however, cease where an employee is called into work under 
Article 22.02 below and works during the period of standby. 

Call back shall be subject to the following provisions: 

(a) An employee who is on standby at the Queensway-Carleton Hospital and is 

22.02 
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cal ed oacd o.is.de her regdlar y scneuleo noJs shall OB pa a a m n m 
(2) n o m  pay a1 m e  and a half (1 5) her stra.ghr I me homy rate for *or6 
pedormeo on each s.cn callback except Io tne exlent mal S L C ~  lylo (2) no-1 
period overlaps or exlends 'nto her regLlar snfl in wnich case she w II rece vB 
only time and one-nalf (1 5) for lnose n o m  from Ine !.me of s.gn-in Io the 
wmmencement of ner regu.ar snih. Elfect ve FebNaty 23 1999 Ins art c e 
apples Io all sms 

(0) Uhere an employee who ,s on standoy is req-ired to work aJIhOnZe0 oderllme 
and receives a call-back at any ['me ddnng sucn overtime sJch employee shall 
be paid me greater of ellner a eel -back or the scheddled overt me 

(c, II is Jnderstood that an emp.oyee wno lema ns on tne nosp la premises after 
navinp cnmpleled ner %hem ed snifl ana is called bau. s ~ c h  employee Shall be 
paio eel-back premium as OLI ined above. 

(d) Wnen an employee is requ'red to Iravel to the hospilal or lo relurn IO her nome 
as a resu of repoting to or off wok oefween 24.00 hoan and 0600 nods 
(including Callin bfween those horn) by other than ner cuslomaty 
uanspollalion faclities the hospila wII pay transportation COSIS eimer by laxi or 
by her own veh:cle a1 the rale of M'wftve cenk (SO 35) per m,.e or hrenly.mo 
cents (SO 22) per n.lomelre IO a max mum of fourteen aollars (514 00) or sucn 
greater m n l  as the HospJal may m 11s dlsCr0l:on delermne for each Inp 
bekeen tne aforemenboned n o m  The employee will Drovide 10 tne nospdal 
satisfactory proof of payment of sucn taxi fare 

I two 

22 03 A shin premi,m of one oohar ($1.00) per no-r shall be paid for a I regdlar hours 
worked by an employee aRer 16.00 hours mil 23 00 hobrs prov,ded me employee's 
shifl extenas beyono 1800 hobrs A sh 11 premium of one aoI1ar twenly-five cents 
($1 25) per hour mal be paid for 8.1 regular horn worked oy an employee bewm 
23.00 n o m  dtl,  07.00 noirs Tne aod Iona $0 25 for Ihe night peroa shall oe 
effecCve FeoNaty23.1099 

22.04 An employee snall be paid a weekend prem.um of fonyhve cents (45) per nodi for 
each homwked between 24.00 hoLrs Fnday ana 24 00 h o m  Sunoay. Effecrive 
Apnl24.1992, Weekend premm s increased to one do Iar and tn rly-five cenls 
($1.35) per hour. 

23.01 The Hospital agrees to recognize the following days as designated holidays. 

New Year's Day Civic Holiday 
Good Friday Labour Day 
Easter Monday Thanksgiving Day 
Victoria Day Christmas Day 
Dominion Day Boxing Day 
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,n addition IWO (2 )  float' hol aays ndl ba granted SIX months from the dale of nire and 
each Apr,l 1 merealler. Tnese ho iaayswtll ne taken oeween Aprl 1 an0 March 31St 
of a g ven year at a lime mL.rLal,y agreeaole IO me ernpnyee and me Depanrnenl 
Heao n the event neritaga Day or soma other day s proc a'med oy me Government 
of the Province of Oniario sucn proc aimed day wl. rep.ace one of tne float hotidayS. 

(a) Fu 1-Ilme emp.oyees who are not required IO work on the aoove no IOays sha.. oa 
g ven the day off w:th pay 

23.02 

A full-time employee required to work on any of the foregoing holidays, shall be 
paid at time and one-half (1.5) her regular straight time rate of pay for ail hours 
worked on such holiday. In addition, if she qualifies under the provision of Article 
23.02 (d), she will receive a lieu day off at her regular straight lime rate of pay, 
such day to be granted within thirty (30) days of the date on which the holiday 
was ObSeNed, to be taken on a day to be arranged between the employee and 
the Hospital. 

(c) Holiday pay will be computed on the basis of he number of hours the employee 
would otherwise work had there been no holiday, at her regular straight time rate 
of pay. 

(d) In order to qualify for each holiday, the employee must have worked her full 
scheduled lour immsditeiy preceding and following the holiday unless her 
absence is due to illness and such illness commenced during the current 01 
previous pay period. 

(e) If a holiday falls during a full-time employee's Scheduled vacation period, an 
additional day off with pay shall be scheduled by the Hospital at a mutually 
agreeable time 

(f) An employee scheduled to work on a holiday who does not report for work shall 
forfeit her holiday unless absent for an acceptable reason substantiated by 
mediiai cerlifcale slating fully the reasons for the absence. 

(9) A tour that begins or ends during the twenty-four (24) hour period of the above 
holidays where the maJonly of hours workedfalls within the holiday shall be 
deemed to be work performed on the holiday for the full period of the tour. 
Likewise, a lour that begins or ends during the twenty-four (24) hour period of the 
above holidays where the mlnority of hours worked fails within the holiday shall 
be deemed not to be work performed on the holiday for the full period of the tour. 

(h) An employee entitled lo holiday pay hereunder shall not receive sick leave pay to 
which she may othewise have been entitled unless she was scheduled to work 
that day. 

23.03 A part-time employee who works on a holiday listed in Article 23.01 above Shall 
receive time and one-half (1.5) her regular rate of pay for ail hours worked on the 
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holiday. 
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24.01 The vacation year Nns from the employee's sewice date through to the service date 
of the foilowing year. 

All employees shall be entltled to a w e  vacation with pay at their regular rate for 
each completed month of active sewice (subject to Article 20, Effect of Absence) as 
follows: 

(a) - Laboratory Assistant 
- Pharmacy Technician 
-Senior Pharmacy Technician 

2 1 year (3 weeks / year) 
2 5 years 1.66 days / month (4 weeks /year) 
2 15 years (5 weeks / year) 
2 25 years 2.5 days /month (6 weeks / year) 

24.02 

year 1.25 days/manth 
1.25 days / month 

2.083 days I month 

(b) -Health Records Administrator 
- Health Records Analyst 
. Reg. 8 Sr. Technologist 
-Ultrasound Technologist 
- Respiratory Therapist 
- Respiratory Therapistisonographer 
.Chiropodist 
- Pathology Assistant 
-Coordinator Data Quality 
-Cardiac Sonographer 
-Carotid Sonographer 
- Remlogist 

c l  year 1.25 days /month 
2 1 year 1,25days/month (3 weeks / year) 
2 3 years 1.66 days I month (4 weeks / year) 
2 15 years 2.083 days I month (5 weeks I year) 
> 25 years 2.5 days I month (6 weeks I year) 

(c) .Psychologist 
-Social Wolker (BSW & MSW) 

~ Speech Language Pathologist 
.Physiotherapist 8 Sr. Physiotherapist 
-0cwpational Therapist 8 Sr. Ocwpational Therapist 
-Dietitian 8 Sr. DietitIan 
.Psychometrist 
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. Senior Pharmacist 
-Pharmacist 

<I year 
2 1  years 1.66 days / month (4 weeks / year) 
2 15 years 2.083 dayslmonth (5 weeks / year) 
2 25 years 2.5 days / month (6 weeks /year) 

An employee who leaves the employ of the Hospital for any reason shall be entitled to 
receive any unpaid vacation pay which is accrued to her date of separation. 

(a) It Is understood and agreed that vacation weeks are not necessarily contInUOU6, 
however, the Hospital will endeavour to accommodate the wishes of the 
employees with respect to the choice of vacation dates, subject to the right of the 
Employer to operate the Hospital in an efficient manner. 

(b) It is understood and agreed that vacation is not accumulative from year to year 
and must be taken by the service date of Vle year following entitlement. 

(c) Upon completion of probation, vacation may be taken as accrued 

The Hospital will endeavour to schedule the weekends off prior to the cornmencement 
of vacations. 

(a) Where the commencement of an employee's vacation is postponed by a serious 
illness which requires the care and treatment of a physician and is substantiated 
by a medical CertBcate from such physician, that period of illness shall be 
deemed to be sick leav0 and shall not be counted against the employee's 
vacation credits. 

1.66 days / month 

24.03 

24.04 

24.05 

24.06 

(b) Where an employee's scheduled vacation is interrupted due to illness or accident 
requiring the employee to be an in-patient in a Hospital, the period of such 
hospitalization shall be considered sick leave. That portion of the employee's 
vacation which Is deemed to be sick leave under the above provision will not be 
counted against the employee's vacation credits. 

25.01 Part-time employees shall be entitled to the Same vacation time off annually as is 
allowed full-time employees In their respective iciasslfications. Vacation pay for part- 
time employees shall be as follows: 

3 week vacation entitlement. 6% of earnings 
4 week vacation entitlement. 8% of earnings 
5 weekvacation entitlement. 10% of earnings 
6 week vacation entitlement - 12% of earnings 
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25.02 For purposes of vacation entitlement, service shall mean combined continuo 
service as a full-time and part-time employee. For the purpose of this clause, 'I500 
paid hours of part-time service shall equal one (1) year of full-time serfice and vice 
versa. 

26.01 Sick leave is the period of time when an employee IS permitted to be absent from work 
with pay due to: 

(a) sickness or injury, rendering her unable to perform her regular duties and is not 
compensable time under the Workers' Safety and Insurance Act. 

(b) essential, personal, medical and dental appointments which cannot be 
scheduled outside regularly scheduled working hours. 

After successful completion of the probation period, employees shall accumulate sick 
leave credit in accordance with the Hospital's Disability Income Plan on the basis of 
one and one-half (1.5) days credit for each month of service since date of hire. Sick 
leave shall be subject to the following conditions: 

(a) Absence for sickness or accident cornpensable by the Workplace Safety and 
Insurance Board will not be charged against sick leave credits. 

(b) An employee. in all cases of absence due to illness, may be required to produce 
a medical cetilcate signed by a duly qualled medical practitioner stating fully 
the reasons for the absence. Such a medical cartifrate must be presented prior 
to a return to work in cases of absence due to illness of three (3) or more 
scheduled working days. 

(c) An employee will not be entitled to sick pay during a leave of absence without 
pay or during vacation period, subject to Article 24.07. 

(d) in the case of an employee who Is laid OH or separated by reason other than 
retirement prior to tenination of her illness or injury, the payment of sick leave 
benefits shall cease on the date of layoff or separation when the disability started 
within the two months preceding the layoff date, and notica of layoff or separation 
was glven prior to the beginning of lhe disability. In all other situations related to 
iayoH or separation, benefits shall be paid for the lesser of the duration of the 
disability, the utilization of all accumulated days, or 15 weeks 

(e) If the Employer requires the employee to obtain a medical certificate, the 
employer shall pay the full cost of obtaining the certlfiC8te. 

26.02 

26.03 

This Disability Income Plan is segregated into three components: 
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SiCkLeave. period from onset of illness to the end of week fifteen (1 5) 

Employment 
lnsuranca - period from week sixteen (16) to week thirly (30), both inclusive 

Long-term - period from week thlily.one (31) (210 continuous calendar days) until the 
sooner of return !o gainful employment, age sixly-five ordesth. 

(a) ~ ~ B U B W  

Every full-time employee shall accumulate (bank) sick credits at the rate of one 
and one-half days per month. Following the three month probationary period, an 
employee becomes eligible for sick kava benefits at !he rat8 of 100% of regular 
pay for each day of sick leave accumulated. When this "bank" is exhausted. the 
rates se! out below apply up to the end of the sick leave period 

3 months to 1 year of S~NICB .66 213% of regular pav 
1 year of service but less than 2 .70% of regular pay 
2 years of seMce but less than 3 .SO% of regular pay 
3 years of service but less than 4 ~ 90% of regular pay 
4 years of sewica or over - 100% of regular pay 

There is no waiting period for the first three absences through disability in the 
twelve month period from April 1st to March 3191, nor if an employee has tlme 
accumulated in his "bank" For the fourlh and subsequent illnesses, provided 
there is no tlme left In the "bank" benefits will begin on the third day of the illness. 

When en employee's "bank Is exhausted, all sick leave paid to the employee is 
recorded as "borrowed" against future bank. When the employee returns, she 
begins accumulating her bank again and thus reducing what she has borrowed. 

If the employee is sick again while her balance is still in the negative, she Is 
eligible for benefits, subject to the previous paragraph, but only at the percentage 
of salary accorded by her NN&, and up to limits as follows; 

Employees working a 7.50 hour day limited to 562.50 hours (75 working days) 

Employees who terminate, or transfer from full.tlme employment, with hours 
accumulated in their bank, do not receive a cash out payment. Those with a 
negative bank are not required to pay the cost of the negative hours. 

Employees who are re-employed on full-time conditions do not inherit their 



Aprill, 1996-March31, 1988 
PCHfAAHP:O Collective Agreement 33 

previous balance, either positive or negative. Staff transferring back tofu' 
conditions inheril their previous sick bank, positive or negative. 

! 

(b) 

Employment Insurance benefits are available for disabled employees for a fifteen 
week period. The amount received by an employee will be determind by U.I.C. 
based upon the employee's gross earnings. 

. . .  , 
(C) 

Benefits commence following the end of Employment Insurance benefits subject to 
the efiglbility requirements of the carrier. Coverage is at 75% of regular salary to a 
maximum of $5,000 per month. The premium for this benefit is shared by the 
hospltal end the employee, as per Article 27.02. 

( 4  P 
. .. 

See Article 27.07 for benefit coverage during absence due to disability. There shall 
be no cost to the employee of the premiums for LTD Benefits or Basic Group Life 
lnsurence while in receipt of LTD benefits. 

28.04 (a) 

An employee who is absent from woh as a result of an illness or injury sustained at 
work and who has been awaiting approval of a daim for Workeh Safety and 
Insurance for a period longer than one complete pay period may apply to the 
Hospital for payment equivalent to the lesser of the benefit she would receive from 
Workers' Safety and Insurance if her claim was approved, or the benefit to which 
she would be entitled under the short4enn sick portion of the disability income plan. 
Payment will be provided only if the employee provides evidence of disability 
satisfactory to the Hospital end a willen undeliaking salisfactory to lhe Hospilal 
that any payments will be refunded to the Hospital following final determination of 
the claim by The Workplace Safety and Insurance Board. If the claim for Workers' 
Safety and Insuranca cornpensalion is not approved, the monies paid as an 
advance will be applied towards the benefits to which the employee would be 
enUtlad under the shoMenn portion of the disability income plan. Any payment 
under this provision will wntinue for a maximum of fifteen (15) weeks. 

(b) 

The Hospital and the Association mutually support the establishment and on-going 
development of a Modified Work Program which indudes early assessment of the 
injury and clinical based identification of the employee's physical limitations and 
reasonable workhvorkplace accommodation which fadlitales the rehabilitation of 
the injured employee. The Modified Work Program will be administered in 
accordance with Hospital policy f-025 and the Hospital Modified Work Proposal 
dated March 1991 or as may be amended through consuitation with the Joint 
Occupational Health and Safety Committee. Notwthstanding the foregoing, such 
amendments will not result In any lesser benefit than the existing program. 



Tne hospital wlli not impose a penalty on an emp ope  wno oeci nes 10 
pancipate n me nosptal's Moo fen mark Program 

Prior to tne estaol snment of a Modfiea Worm Program assignment, me rlospita 
agrees inat me muliai consent of the Association is r eqmd  to waive or set 
asioe a pmv.sion of th s CO lective agreement 

27.01 (a) The Hospital agrees to contribute one hundred percent (100%) of the billed 
premium under the Hospital Life Insurance Plan to a maxlmum coverage of Mice 
the annual rate of earnings rounded lo the nearest five hundred dollars ($500) 
for each full-time eligible employee in the employ of the Hospital subject to the 
terms and conditions of such plans. 

The Hospital also agrees to make lhe Hospltal of Onlario Voluntary Life 
Insurance Plan (HOOVLIP) or its equivalent available to the employees subject 
to the pmvisions of the plan at no cost to the Hospital. 

(b) The Hospital agrees to conlribute one hundred percent (100%) of the billed 
premium for semi-private hospitalization Insurance for each full-time eligible 
employee in the employ of the Hospital. 

(c) Effective the first of the month following satisfaction of enrolment requirements 
and subject to the requirements of Ihe Carrier, eligible employees in the 
bargaining unit who have so elected, shall be entitled to participate in the 
Standard Extended Health Care Benefits Pian with ten dollars ($10) (single) and 
twenty dollars ($20) (family) deductible. The Hospital shall contribute seventyfive 
percent (75%) of the billed premium, provided (he balance of the monthly 
premium is paid by the employee through payroll deduction. In addition lo the 
standard benefits, coverage will include vision care (ma. 590.00 every 24 
months), as well as hearing aid allowance (lifetime max. $300.00 per individual). 

fdl Effective the first of the month following satisfaction of enrolment requirements 
end subject to the requirements of the Canier, eligible employees in the 
bargalning unit who have so elected shall be enUtied to participate in the Group 
Denlal Pian (Hue Cross #Q, or its equivalent based on the current 0. D.A. fee 
schedule as that schedule is amended during the life of the present Collective 
Agreement) subject to the terms and conditions of the Plan. 

The Hospital shall contribute seventy-five percent (75%) of the billed premium 
towards coverage of eligible participating employees under the Plan in the 
employment of the Hospital and such employees shall pay the remaining 
premium through payroll deductions. 
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27.02 

27.03 

27.04 

27.05 

27.06 

27.07 

27.08 

The nospha agrees IO wntnDLte fhy percent (50%) of me DI 180 prem Jm 
o m  ong term aisabl l y  pan SUD~SCI to the terms ana cond I ons of sJcn plan Drovtoeo 
me balance of Ihe monlhly prem um is pa o by tne emp.oyee tnroLgn payro 
oeomon 

Emp oyees shal enrol in the dosp tals of Ontano Pension Pan (dOOPP) .n 
accordance vntn tne provis'ons and reqL.rements of me Plan. 

The dosptal may at any (me sJbstit,te another carrier tor any pan proviaed lhat the 
benefts conferred thereby are not in total decreased. S ~ c h  suDsitL1 on wll not occJr 
on ess tnan s,xq (60) days not ce IO me ASSOC aton. 

Tne Hosptal sha I prov de eacn employee yr th informat on 0006 eis o ~ t l  n ng al of tne 
current pmv sions n the benefits plans defined in Anade 27 and Snall prov 00 me 
Assoc.aUon wth a copy of all currenl nformamn booklets provlded to tne 0mplOyeeS. 

n add tion to thelr hOJrly rate. reg, ar pan-t me employees, casual and temporary 
employees shall rem ve .n I eu of a I fringe benefits (Deing tnOSe benefls Io an 
emp oyee paid 'n whole or pan of onct  mmpensat on or olhe~nse save ana except 
salary. PregnancylParenla. Aave, L I C  SLb-Plan vacellon pay, stand-Dy pay tail- 
oach guarantee. weekeno premium responsibility allowance. bereavement .eave and 
w ~ r l  anendance) tne amom of laLrteen percent (14%J addsa to the ho-rly rate 

11 is Lnderslood and agreed that the pari-lime employees' noddy rate (01 Straight t me 
howdy rale) 'n th,s agreement does not M u d e  Ihe aaoit onal foLrfeen percent (14%) 
wiich is paid n lie!. of fringe benefits and e w r d  ngly the foJneen percenl(14%) and 
on payment in I eu of lringe benefts w II no1 be indLdea for me pwposes of compLt ng 
vacalion pay overt me paymenls or any olher premim payment. 

Tne Hasp la1 shad wnunue to pay 11s share of lne prem dms for beneft p ans for 
emp,oyees who are on pa;a ,cave of absence or Workers' Safety InSLrance or at any 
ttme when salary is recemd. or as provided In An d e  20 S r n  payment shal also 
cnntinue whi a an employee IS on s'clc leave (tncluding tne Employment nsLrance 
perioo) or on L T D to a maxim.m of thiny (30) months from Ihe t me me absence 
commenced 

Is 

Employees who relire shalr be enlied to mamtatn coverage at their own WSI 'n 
Extendea Hea.rh Care and Denlal Plans. 

28.01 The Hospital will provide bullelin board space for the purpose of posting notices 
regarding meetings and other matters restricted to Assodation matters. All such 
notices must be signed by a member of lhe Association executive and approved by 
the Director of Human Resources prior to being posted. 
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29.01 

29.02 

29.03 

29.04 

29.05 

29.06 

29.07 

Each new employee shal at the time olnrng, receive a letter stating Salary 
classification an0 sa ary range for the classficaion according to Schedue A" Tne 
dosp la1 agrees 10 s~pp.y tne Bargaining Ln I Prer'dentwlth the name c ass ficat;on 
and commencement oat8 of eacn new employee w'thin one (1 I rnontn of sbch 
commencement date 

Any reorganzaton aHecl'ng members of the oargalning unit (incl~o'ng any adaition or 
deletion of c assifcalions) Shall be d s c m d  wth the Associat on at least f0br (4) 
weeks pnor to implementat on. 

Wnen a new classlfcation in the bargaining bn't IS establshed oy the Hospital or the 
HOSpSal m a m  a s-ostant al change n In8 ;ob content of an ex6ting dass~hcataon 
which n really w s e s  SM c.ass flcat;on to become a new mssificat,on, the Hospital 
malt adv se the Assouation of s ~ c h  new or changed classifcabon ana the rate of pay 
and the vacation entitlement establisned If reqmted the riospital agrees 10 meet 
w:th tne Associaion to permd it to make representanons with resped lo the 
appropnate rate of pay and vacation enbllement providing any sucn meeting Shall not 
delay the imp ementat on of the new classtfcation. Wnere lhe Association cnailenges 
the rate and vacation enttlement establ.shed by the hospita. an0 the maner is not 
reso veo following any meeting witn me Assoc.abon, a glievance may oe filed at Step 
#2 of me gnevance pmced-re witnin ten (10) work:ng days fdowing any meellng If 
tne matter s not reso ved in Ine gnevance procedde. .1 may be referred to arbitral on 
in accordance wth An cle 9 Any increase in me rate or vacation ent~rlement 
estao shed by me Hospital either tnrough meetngs wth the Associaton or by a 
Board of Arb Ira1 on shali be maae retroacllve to me time at w c h  the new 01 cnanged 
ctassficalion wasfirstfil.ed. 

A copy of this Agreement. in a mutually sitable form. w' I be maoe available by tne 
hospital to each emp.oyee now employe0 ana as employed Pnnt ng costs of these 
Agreements w~f l  be shared between the pames 

The Associal on may use accommodation n me nospdal for meelhgs at a time 
mLually agree0 upon by the riosptal and me Associaton prodded s-ch meehngs 
are not helo dLrlng normal working no~rs.  

Noices to Assoc at on representar'ves may be aelivered by HoSptal lac ilies 

In recognilion of me oesirabuty of ma'ntagn ng the n ghest poss ole standams d care 
for the pLblic, the Emp oyer ana me AssoCiat,on agree mat from and aher tne 
commencement of this agreement, t mall LIB a cnnd lion of employment that eecn 
new emp.oyee neieifl shal, 00 eltg6.e for memoersnip m tne professional assowat on 
penainmg to me JOD c assifcalon of any employee so aHected. 
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Employees who are required to maintain certificates of registration under their 
respective Health Professions Act shall present proof of registration to their 
department head within 30 days of the date required by their respective college. 

The Hospital agrees to provide copies of ail new or revised Job Descriptions for ail 
positions for which the Association Is bargaining agent. 

29.08 

30.01 Salary sceies for employees shall be as set forth in Schedule " A,  attached hereto, 
and forming part of this agreement. 

Each part-time employee will be advanced according to merit from her present level 
to the next incremental level set out in Schedule " A  of this agreement after working 
ffteen hundred (1600) hours since heriast ''Service Review Date". This clause shall 
not mean that an employee will be granted more than one (1) salary increment within 
a twelve (12) month period. 

Employees who change their status shall receive credit for their experience as foiIows: 

(a) A full-time employee whose status is altered to part.tirne will receive credit of her 
full experience with the Hospital. The employee will assume her same level on 
the salary grid and a11 regular hours worked since the date of her last 
advancement on the grid shall be credited towards her next sewice review 
increment in accordance wiih the part-time provisions outlined in Alticle 30.02. 

(b) A part-time employee whose status is altered to full-time will assume her same 
level on the salary grid and her anniversary date for salary inuement purposes 
shall be adjusted to recognize that portion of 1500 hours already accrued based 
on ail regular hours worked Since the date of her last advancement on the grid. 

(a) Claim for recant related dinkal experience. if any, shall be made in writing by the 
employee at lime of hiring or mange from casual to regular Status. The 
employee shell eooprate with the Hospltal by providing verification of previous 
experienca so that her recent related dinicel experience may be determined and 
evaluated during her probationary period. The employee shall be given credit for 
one (1) year's service for every year of recent related clinical experience, as 
determined by the Hospital. However, an employee shall not be placed on the 
last step of the salary grid. The employee may be placed at the start rate until 
verikation, satisfactory to the Hos~ltal and the rate established will be retroactive 
to the date of hiring. 

(b) Determinalion of the weigh1 to be given to the experience claimed by an 
employee shall be lefi to the Department Manager who will consider: 

(a) 

30.02 

30.03 

30.04 

Recent related experience which shall be defined as experience gained in 
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the same classification or occupation within the three year period to the 
date of the application. 

The scope of r0SpOnSibilitieS in previous classifications or occupations. 

The comparability of the experience gained in previous classiflcations or 
occupations to the clinical requirements and responsibilities of the job 
applied for at the Hospital. 

(b) 

(c) 

(c) Pharmacists who have successfully completed a Hospital Pharmacy Residence 
Programme shell be given credit for one (I) year's setvice. 

30.05 In the case of full-time employees, annual increments will normally become effective 
the first day of the pay period foliowing the anniversary date of employment with the 
Hospital. lnweases wlll be given on merit only and will, in no sense, be regarded as 
automatic. Whenever a merit increase is to be withheld, Management will inform the 
employee, in writing, giving the reasons why the increase may be withheld and what 
improvements are necessaly in the employee's performance in order to insure that 
the mcraase will be granted. The employee will have the right to grieve where a merit 
increase has been withheld. Periods of unpaid absence in excess of thirty (30) 
consecutive calendar days shall not be wsdited as qualifying time for annual 
increments. 

Where the Hospital temporarily assigns an employee to accept the responsibility and 
carry out the duties of a Managerial Position for a minimum period oftive (5) 
consecutive working days, she shall be paid a responsibility allowance equal to 10% 
of her daily rate for ail regular scheduled hours worked in such capacity. This shall 
not extend so far as to peni t  an employee who is temporarily replacing the 
managerlsupervisor in the departments of Pharmacy, Laboratory, or Psychology to 
earn more than her respective manager. 

Any employee who is temporarily required to accept the responsibility and carry out 
the duties of a higher classlflcatwn in the bargaining unit fora period longer than five 
(5) working days shall be paid for the period in which she carried out the duties of the 
classification at the rate of such classification so that she shall receive no less an 
increase in salary than fhe equivalent of one step in the salary range of her own 
classification. 

In addition to the deparlmenlal dress codes which may be established for unilormily, 
professional image and safety, the Hospital shall make available in each department 
a supply of lab coats ior use from time to time by staff when performing tasks which 
warrant protective outer wear. The Hospital will provide for the laundering and repair 
of such lab coats m e n  and as needed. 

Effective February 6,1990, members of the Geriatric Outreach Assessment Team 
who are authorized to use their own vehicles for business transportation will receive 
the following vehicle allowanoBs: 

30.06 

30.07 

30.08 
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(a) $0.30 per kilometre (upon entering the western territoly). Effective Fe1 
1999 this rate is increased to $0.32. 

(b) reimbursement of parking expenses incurred in the course of lheir dutis, 
including parking expenses incurred at the Hospital. 

(c) reimbursement for the business portion of auto insurance premiums. 

All travel expenses claimed in association with this Article, will, where reasonably 
possible be supported by receipts of payment. 

J 23, 

BBUCLF 31 - 0- 

31.01 (a) The Hospital and the Association agree that they mutually desire to maintain 
slandards of safety and health in the Hospital in order to prevent accidents, 
injuries and illnesses. 

(b) Recognizing its responsibilities under the applicable legislation, the Hospital 
agrees to accept as a member of its Occupational Health &Safety Committee at 
least one (1) representative plus one (1) alternate selected or appointed by the 
Association from amongst bargaining unit employees. 

(c) Such Commlttee shall idenw potential dangers and hazards and shall 
recommend action to be taken to improve conditions related to health &safety. 

(d) The Hospital agrees to co-operate reasonably in providing necessary information 
to enable the Committee to fuifl its function. In addition, the Hospital will provide 
the Committee with reasonable access to all accident reports, health and safety 
records and any other pertinent information in its possession. 

(e) Meetings shall be held every second month or more frequently at the call of the 
Chair, H required. The Committee shall maintain Minutes of all meetings and 
make the same available for revlew. 

(f) Any representative appointed or selected In accordance with Part (b) hereof shall 
serve lor a term of one ( 1 )  calendar year from the date of appointment which 
may be renewed for further periods of one (1) year. Time off for such 
representative(s) to attend meetings of the Occupational Health &Safety 
Committee in accordance with the foregoing shall be granted and any 
representative(s) attending such meetings during their regulaliy scheduled hours 
of work shall not lose regular earnings as a resuit of such attendance. 

(9) The Association agrees to obtain the full cooperation of its membership in the 
observation of all safety rules and pradlces. 

(h) All time spent by a member of the Health and Safety Committee attending 
meetings of the Committee and cawing out her duties, shall be deemed to be 
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work time for which she shall be paid by the Hospital at her regular rate and she 
shall be entitled to such time from work as is necessary to attend scheduled 
meetings. 

(I) Where the Hospital idenlifies high risk areas where employees are exposed to 
infectious or communicable diseases for which there are available protective 
medications, such medicalions shall be provided at no cos1 to the employee. 

32.01 All agreements listed in this clause which affect money payments by the Hospital to 
individual employees shall be retroactive to April 1, 1996 and shall apply to all 
employees in the bargaining unit as of that date. For the purpose of this clause, the 
following shall be paid retroactively: salaries (based on all hours paid), compensation 
in lieu of benefits for part-time, temporary and casual employees, stand-by pay, call- 
back pay, shifi premium, responsibility allowance, uniform allowance, Overtime, 
holiday pay, vacation pay and transparlation allowance. For those no longer in the 
employ as of the date of signing of the Collective Agreement, the Hospital shall give 
notice of their entitlement to retroactive salary i m a s e s  only by Registered Mali lo 
the last place of residence listed in the Hospital's records, with a copy of the notice to 
be sent to the Association. Only those employees who apply In writing within thirly 
(30) days of the date of mailing of the notice shall be entitled to receive money under 
this retroactivity provision. 

mFR3-TFFfMnFAORFFMENT ?k 
33.01 This Agreement Shall remain In force until March 31,1998, andSha!kmtinuefram- 

year to year thereaxunless either parly notirim the other& writing, of terminatton 
or proposed revisions, addtions or deletions, to or from the Agreement. Such 
notification will be given not more than ninety (90) days prior to the expiry date Of the 
wrrenl Agreement. - '999, 

DATED AT NEPEAN, THIS 21' DAY OF 

ONBFHALFOFTHE - - 
Qr!uAim 
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LETTER OF AGREEMENT 

Between 

THE QUEENSWAY-CARLETON HOSPITAL 

and 

THE ASSOCIATION OF ALLIED HEALTH PROFESSIONALS ONTARIO 

This shad confrm me Hosp tai s ntenl to pay tne CI n c Physolnerap'sl worxing at the (anata 
Phys:otherapy Clinic a WO percent wage differentia Th s alfferenl a will be calc.lated on tne 
nmmoenrs unent step on the Phys otnerapist wage scale (incldmg any pay eqdy 
ad,ustments. f applicable) 

The wage olfferentlal shad apply to only the incumbenls of tne Physiotnerapy pos I.on(s) at Ine 
Kanata CI n.c as of December 9 1994 and only for as ong as the ncumbent(s) remain at the 
Kanata C1n.c. The WO percant wage afierent,al shall eventJally be phased O L ~  by the fo IoMng 
melnod 

The incumbenrs wage rate shall oe inueased by 50% of the negotiatea ncrease for tne 
Phys otherapy scale achieved dunng reg.iar contract negotiat ons Jn1.l tne appropnate step of 
tne Phys'otnerapy wage scale equals or exceeas the nc.mbenls res6 tant wage rate AI  sLch 
t me the Kanata Cl.nlc PhysioVlerapist(s) ma11 be pain on tne Physiotherapist sca e. 

Tn's rnem0rand.m wlll rema n ,n effect .nbl a dlfferent al no .onger exists 

P.ease signify yoLr conunenca with th 8 language by your SignarJre 

FOR THE ASSOCIATION 

/ 
.$LA. , . i 1 < _  . 

DATED w 
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LETTER OF AGREEMENT 

Between 

THE QUEENSWAVXARLETON HOSPITAL 

and 

THE ASSOCIATION OF ALLIED HEALTH PROFESSIONALS: ONTARIO 

It is agreed that on a voluntary basis employees may be scheduled to work more than Seven 
(7) consecutive days without penalty to the Hospital as defined in Article 21.12, provided they 
have entered into a Letter of Agreement with their Manager. Copies of the Letters of 
Agreement will be forwarded to the Director of Human Resources and Ihe Labour Relations 
Officer for the Associalion of Allied Health Professionals: Ontario for approval 

Please sign0 your concurrenca with this language by your signature. 
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This letter shall s e w  to confirm the agreement reached between the undersigned Employee 
and Manager regarding Article 21.12. 

The undersigned Employee and Me Department Manager have voluntarily agreed to establish 
work schedules which exceed seven (7) consecutive days. The Association and the 
undersigned agree not to hold the Hospihl liable for payment of the premium denned in Article 
21.12 as it applies to the following agreed conditions of scheduling (e.g. not to exceed ten (IO) 
days and a four (4) day weekend every other week): 

This letter of agreement shall come into effect as of 
from to 

(date) (date) 

or wn 

and may be cancelled or changed by either party with - days notice 

It IS Rnner underslooa that copies of th s lener w 11 be forwaraea to the D rector of rILman 
Resources and tne ASSOC at on of A lied hea.th Professionals Ontano. .aooLr Relations 
Officer. 

Signed: 

DEPARTMENT MANAGER EMPLOYEE 

(date) (date) 



April1, tOOS-Msrch31, 1008 
PCHIAAWD'O Collective Agrement 

50 

44 

Two employees may share a full-time podtion subjedto the agreement of a11 the partles and provided the foilowing 
conditions are met: 

1. 

2. 

3. 

4, 

5. 

6. 

7. 

B. 

Job sharing shall be initiated by tha Incumbent of a full-time p o l o n  who wishes to antar Into such an 
anangament and shall require the approval of the HaapHal. 

Ifapproved, the parhersKpvacancyshall be posted andaelecfion based on the Cnbtia set out in the 
Collecwa Agreement (In panwlar but not limited to Article 12) save and except that the incumbant retalna 
the r&ht to w'bdraw her offer to job share should the wccessrul candidate be unacceptable to the 
Incumbent. 

Posted schedules for job sharers shall be based on h a  schedulesthat would apply to a full-time employee 
holding that posaion. Such schedules shall conform wah the schsdullng Provislons of the COlleC%ve 
Agreement. me division ofthe scheduled sh lb  shall be determined by mmai  agraement ofthe WO 
employees and the ManagerISupantdor ofthe Department. 

ial  JobsharersshaNendeavourto c o v e r l a L h e h p ~ e r h d s b s e n c e s ~ g v a w ~ ,  butshallnot 
be required to cover fortheir partnar for ekiended sicklaaves, or any other l e n m  absence, unless 
mutually agreed other&. In the event of a lenghy absence. the absent palbler sham not be 
reqidred to mange for covarage of her shib. 
For purposes ofthis Agreemen( the term lengthy absence shall be defined as an absence extanding 
beyond two weeks. 

(b) 

The Hospital may give notice to terminate this agreement at any time. Once notice to terminate this 
agreement has been given, the job sharing parher V#I the leest senloW in the p o l o n  must apply for ail 
posted regular full4me and regular part-time vacandes that helshe Is qualified to fill. Once hat  job sharing 
partner has transferred to another posl6on. the remaining job sharing partnar Wil resume fuiI.time status m 
that podon. 

I n h a e v a n t t h a t a p ~ ~ i s ~ d a s a r e ~ o f t h e d e ~ e o f ~ e o f t h e p a r t n e r s , e x M p t i n t h e  
event of a layoff. the vacant hall of the job sharing position shall be pasted in accordence w'b M c l a  12 of 
mis agreement Felling the selection of (1 new job sharing partner that m acceptable to the Hospital and the 
Incumbent: the Incumbent shall be offered the opMn of accepting the full-time poslUon or reverting to a 
vacant part-time classificaMn. In the event of the incumbent selecting the latter option, the lob-sharlng 
position shall be declared a vacant full-time pwition and so posted. 

lnthe aventoflayoffwhichaff?dstheJobsharersorthe posihwhlchk beingshared. IheHospilalwill 
endeavourto presswethe job sharing amngement. In the event the arrangemant cannot be continued as a 
resuit of the lavan Drocedures. the HosDial Mi Rive natice to terminate the anreement and h a  hcumbents 
!MI be ms&edio occupy two part-he po~i iors and the full-time positionwill be deemed to no longer 
exist, 

All Job sharer8 shall otherwise be teated as regular palt-time employees and shall be subject to the 
provisions ofthe Collective agreement including layoff provision. 
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AwEUu 

R E  Reduction in Hours in Normal Work Week for Fuii-Time Staff 
Anicie 21.14 

This Letter of Agreement shaii serve to canfirm the agreement reached between Ihe undersigned Employee 
end Director reganling Article 21.14. 

The undersigned Employee and Department Director have mutually agreed to reduce the hours in the 
normal work week by (up to a maximum of 7.5 hours) while retaining full4me status for the 
purpose of beneiits. Such benefits shall be reduced in proportion to the mduciion in hours worked as 
indicated. 

Holidays: * 10 days per year subject to Article 23.02. One noat will be 
provided to employees whose reduction of hours is 3.15 
hours or less 

Vacation. Sick Leave Credds: 

Basic Gmup Life Insurance. 
Accidental Death a Dismemberment, 
Long-Term Disability: 

Hospitals of Onlario Pension Pian: 

Oplional Life insuranm, 
Optional Accidental Death 
Dismemberment: 

Dental. Extended Health Care, 
Vision Care: 

This Agreement wiii be for a six (6) month trial period after which I will become a permanent arrangement. 
Within the six (6) month trial period the Agreemenl may be cancelled by either pariy with e minimum of ihlrty 
(30) days notiw unless othewise mulualiy agreed upon. The six (6) month trial period may be extended 
upon mulual agreement. 

A m a l  based on the agreed hours of work 

* Beneiit amount based on reduced gross salay. 

* Contributions based on reduced regular gmss earnings 

- Benefit determined by amount elected 

* Benefit amount and premium not anacted 

This Letter 01 Agreement mmes Into effect as of 
day oflhe month loiiomng the change. 

. Benefa changes are effected the first 

DATED et NEPEAN, Ontario this day of , rso-. 

FLwErL 

[DIRECTOR] [EMPLOYEE] 
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-- 
Effepiue. Anfill 1996 

$ 16.38 8 16.68 
2,661.75 2,710.50 

31.941 32.526 

I 1  1- 
$ 17.21 f 17.52 
2.796.63 2,847.00 

33.560 34.164 

Effeaue Ami1 199z 
f 17.55 I 17.87 
2.852.56 2.803.94 

34.231 34.847 

S E E 3  

S 16.99 
2.760.88 

33.131 

$ 17.33 
2.816.M) 

33.793 

SlEeJ 

S 17.85 
2.900.63 
34.808 

S 18.21 
2.958.04 

35.504 

46 

F ..*" 9 

Effective: April 1.1996 and April 1.1997 

sIEe4 

S 17.31 
2.812.88 

33.755 

$ 17.66 
2.869.13 
34.430 

sIEe4 

s 18.18 
2.954.25 

35.451 

s 18.54 
3.01 3.34 

36.160 

SEE5 

$ 17.62 
2.863.25 

34,359 

017.97 
2.920.52 

35.046 

3 18-50 
3.006.25 

36.075 

S 18.87 
3.066.38 

36.797 

hourly 
monthly 
a"""al 

hourly 
momhly 
annual 

hourly 
monthly 

B""W1 

hourly 
monthly 
annual 
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- s I E e z  

f 17.76 S 18.09 
2 , W . W  2,939.63 
M.632 35,276 

S 18.12 $ 18.45 
2.943.72 2.998.42 

35.325 35.981 - 
S L E E l s I E E 2  

$ 18.83 $ 19-18 
3.059.86 3.116.75 

36,719 37.401 

$ 19.21 $ 19.56 
3.121.G7 3.179.09 

37.453 38.149 

I 18.81 I 19.15 
3.056.43 3,111.13 

26.677 37.324 -- 
S 19.55 $ 19.W 
3.176.88 3233.75 

38.123 38.805 

$ 19.94 f 20.30 
3.240.41 3.238.43 

36.885 39.581 

SIEeJ. 

$19.10 
3.103.75 

37.245 

$ 19.48 
3.185.83 

37,990 

SlEEfl 

$ 20.25 
3.290.63 

39.488 

$ 20.66 
3.358.44 

40.277 

hourly 
monthly 

B"""d 

hourly 
monthly 

B"""A 

hourly 
monthly 

annual 

hourly 
monthly 
a"""al 
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$ 20.47 $ 20.83 
3.326.38 3.m.88 

39.917 40,619 

I 1  1QW 
$ 20.88 5 21.25 
3,392.90 3.452.57 

40.715 41.431 

-1 E "*"-*AI 
Effect-. April 1,1996and April 1,1997 

- S E E 4  

$ 20.21 $ 20.58 
3.254.13 3,34425 

39.410 40,131 

$ 20.61 $ 20.99 
3.349.61 3.411.14 

40.198 40.934 

$ 21.54 S 22.06 
3.517.22 3.585.17 

42,207 43.022 

STEefi 

I 20.99 
3.410.88 

40,931 

$ 21.41 
3.479.09 

41,749 

slEe.5 

$22.04 
3.581.50 

42.978 

$ 22.48 
3.653.13 
43.838 

hourly 
monthly 
a"""al 

hourly 
monthly 
="""=I 

hourly 
monthly 

B"""d 

hourly 
monthly 
="""a1 

48 
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-I F "A" - 9A1 
Effective: April 1,1996 end Aptill. 1997 

m s w )  n,Pt- . .. - - - - ---  
5 24.07 $ 24.51 5 24.96 $ 25.41 I 25.86 $ 26.33 0 26.80 
3.911.38 3.982.88 4.056.00 4.129.13 4.20225 4.278.63 4,355.00 

46,937 47.795 4 8 . ~ 2  49.550 50.427 51.344 52.260 

$24.55 $25.00 S25.46 $ 25.92 W . 3 8  $ 26.86 5 27.34 
3.989.60 4.062.53 4.137.12 4.211.71 4.286.30 4.364.20 4.442.10 

47.875 48.750 49.845 50.540 51.436 52.370 53.305 

5 25.28. $ 25.75 $ 26.21 $ 26.68 I 27-16 $ 27.- $ 28.15 
4.108.00 4.184.38 4,259.13 4.335.50 4.413.50 4.491.50 4,574.38 

49.296 50.213 51.110 52.026 52.962 53.898 54.893 

S 25.79 $ 26.27 $ 26.73 6 27.21 I 27.70 $ 28.19 $ 28.71 
4.190.16 4.288.06 4.344.31 4.422.21 4.501.77 4.581.33 4.665.86 

50.282 51.217 52,132 53.067 54.021 54.976 55.990 

sIEe8 

I 27.29 
4.454.63 

53.216 

$ 27.84 
4.523.32 

54.280 

$ 26.65 
4.655.63 

55.868 

$29.22 
4.748.74 

56.985 

houdy 
monthly 

annual 

hourly 
monthly 

a""Ya1 

hourly 
monthly 
="""a1 

hourly 
monthly 

annual 
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"1 ..a" 
~ffective: mrii 1. 1996 ana A P ~ ~ I  1,1997 

$ 25.99 $ 26.46 $ 26.95 $ 27.44 $ 27.94 $ 28.45 5 29.98 

50.680 51.595 52.549 53.504 54.479 55.473 58.507 
4.223.31 4.20e.58 4.3m.12 4.m.88 4.539.89 4.622.77 4,708.96 

emnnar& 

- s E e z - 6 I E e 4 s T E € 3 s T E E s s n e z  

Ettepiue. Anrill I3S6 
$ 26.50 $ 27.00 $ 27.53 $ 28.07 $ 28.63 0 29.18 $29.76 

4.308.25 4.387.50 4,473.63 4.561.38 4.652.m 4.741.75 4.836.W 
51.675 52.850 53.684 54.737 55.829 56.901 58.032 

!xfecwe &.orit? m¶z 
$ 27.03 $ 2r.54 $ 28.08 5 28.63 $ 29.20 $ 29.76 $ 30.36 
4.392.38 4,475.25 4,563.10 4.652.60 4.745.42 4.838.59 4.932.72 

52.709 53.703 54.757 55.831 58.945 58.039 59,193 

SIEea 

$ 28.93 
4.701.13 

56.414 

$ 29.51 
4.795.15 

57.542 

SIEea 

$ 30.34 
4,93025 

59.163 

$ 30.95 
5.028.86 
60.346 

hourly 
monthly 
.""MI 

hourly 
monthly 
annual 

hwrly 
mOnthIy 
annual 

hourly 
monthly 

annual 
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sL51Fnlll F .'A" - 411 
Effective: April 1,1996andAptill. 1997 

- s l E e z s l E E 3 - - - . ? . I E E z  

Aaril1 tQS6 
S 27.83 S 28.35 S 28.91 S29.47 I -.OB $30.64 S31.25 
4.521.56 4.806.88 4.697.31 4.789.44 4.884.99 4.978.84 5,077.80 

54.259 55.283 56.368 57.473 58.620 59.748 60.934 

EffeFfiue' Ami11 
5 28.39 S 28.92 S 29.49 S 30.06 S 30.66 $31.25 S3.88 

A61282 A69901 4791 83 488465 498245 507858 517969 ~~~~ ~ 

55.354 58.388 57.502 58.616 59.789 f60.943 62.156 

s l E E l s l E e z ~ - - s I E E B s I E e z  

S 32.13 6 3273 S 33.35 S 33.99 S 34.63 I 15.30 $35.95 
5221.13 5.318.63 5.419.38 5.523.38 5.627.38 5.736.25 5.841.88 .~ ~ 

6 2 . 6 ~  63.824 65.033 66.281 67.529 68,835 70.103 

Eflediw Anti1 1 mW. 
S J2.77 S 33.38 S 34.02 S 34.67 S 35.32 5 36.01 6 36.67 
5.325.55 5.425.00 5.527.76 5.633.84 5.739.92 5.850.98 5.958.71 

63.907 65.100 66.333 67.606 68,879 70.212 71.505 

- 
I 31.88 
5.176.76 

62.121 

S 32.50 
5.280.80 

63.370 

SIEELI 

I 36.65 
5.955.63 

71.468 

6 37.38 
6.074.74 

72.897 

hourly 

="""=I 
momh1y 

hourly 
monthly 
annual 

hourly 
monthly 

annual 

hourly 
monthly 

ZI"""ZA 
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-"I F "A" - 4a1 

Effective: April 1,lS% and April 1.1997 

Effectiue' April i laas 
$ 17.91 $ 18.81 $ 19.58 $ 20.38 $ 21.20 $ 22.02 $ 22.84 $ 23.67 $ 24.48 $ 25.31 

2.910.38 3.056.63 3.178.50 3.311.75 3.445.00 3.578.25 3,711.50 3,848.38 3.978.00 4.112.88 
34.925 36.680 38.142 39,741 41.340 42.939 44.538 46.157 47.736 49.355 

Effediup' Anril 1 lQQZ 
$ 18.27 $ 19.19 $ 19.95 $ 20.79 $ 21.62 $ 22.46 $ 23.30 $ 24.14 $ 24.97 5 25.82 
2.968.58 3.117.76 3.242.07 3.377.99 3,513.90 3.649.82 3,785.73 3.923.30 4.057.56 4.195.13 

35.623 37.413 38.905 40.536 42.167 43.798 45.429 47.080 48.691 50.342 

- " i w W  - ~ - ~ - - ~ - -  
$ 20.73 $ 21.61 $ 22.47 $ 23.35 $ 24.22 $ 25.00 $ 25.86 $ 26.83 hourly 
3.368.63 3.511.63 3.651.38 3.794.38 3.935.75 4.077.13 4,218.50 4,359.88 monthly 

40.424 42.140 43.817 45.533 47.229 48.926 50,522 52.319 annual 

Etfedble. AMI1 ISW. 
$ 21.14 $ 22.04 $ 22.92 $ 23.82 $ 24.70 $ 25.59 $ 26.48 $ 27.37 hourly 
3.436.00 3.581.86 3,724.40 3.87026 4.014.47 4,158.67 4.302.87 4,447.07 monthly 

41,232 42.982 44.693 46.443 48.174 49.904 51.634 53,385 ="""a1 


