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6.01

DEFINITIONS

a) The Keewatin-Patricia District Elementary Teachers shall mean the Elementary Teachers,
registered by the Ontario College of Teachers, employed by the Keewatin-Patricia District
School Board and its predecessor Boards, save and except Occasional Teachers.

b) Board/Employer shall mean the Keewatin-Patricia District School Board 5A.

C) Union shall mean the Elementary Teachers’ Federation of Ontario.

d) Day, unless otherwise indicated, shall mean a school or working day.

e) Teacher shall mean Elementary Teachers, registered by the Ontario College of Teachers,
employed by the Keewatin-Patricia District School Board 5A, save and except Occasional
Teachers.

f) Part-time Teacher shall mean a Teacher on part-time assignment employed on a regular
basis for other than full-time duty.

9) Local shall mean the Keewatin-Patricia Elementary Teacher Local

h) The Instructional Day shall be 300 instructional minutes commencing with the start of

opening exercises or the start of instruction whichever comes first, and ending with the
students’ dismissal from school for the day exclusive of lunch/nutrition and recess break(s).
Opening exercises are included as part of the instructional day.

TERM

This collective agreement is effective on September 1, 2008, and shall remain in effect until August
31, 2012, and from year-to-year thereafter unless notice is given by either party pursuant to the
Labour Relations Act.

AMENDMENTS

Any amendment(s) to, addition(s) to, deletion(s) from, this agreement shall be made in writing, upon
mutual consent of the Parties, and any such amendment(s), addition(s), or deletion(s), shall have
effect from such date as shall be mutually agreed upon.

SCOPE AND RECOGNITION

The employer, being the Keewatin-Patricia District School Board 5A (thereinafter referred to as “the
Board”), recognizes the Elementary Teachers’ Federation of Ontario (hereinafter referred to as “the
Union”), as the bargaining agent for all Teachers employed by the Board in its elementary panel,
save and except occasional Teachers.

The President of the Local shall inform the Board in writing from time-to-time of who is authorized to
act on behalf of the Union.

PURPOSE

It is the purpose and intent of the Parties to set forth reasonable and fair terms and conditions of
employment and other related provisions and to provide for the equitable settlement of all matters in
dispute which may arise between the Parties.

RIGHTS AND RESPONSIBILITIES

Management Rights

The Teachers recognize that all rights heretofore exercised by the Board are reserved to and vested
exclusively in the Board unless specifically limited by this agreement.

The Board agrees to abide by the Labour Relations Act, the Education Act, the Employment
Standards Act, the Human Rights Code, the Occupational Health and Safety Act, and any other
statutes governing education and employment in Ontario, and all regulations thereunder.
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Reasonable Exercise of Rights

The Board agrees that its rights and responsibilities shall be exercised in a manner that is fair,
reasonable, equitable, non-discriminatory and consistent with this collective agreement and the
prevailing statutes.

No Penalty

The Board agrees not to penalize or discriminate against any Teacher for participating in the
activities of the Union or seeking assistance from the Union, including exercising any rights under
this collective agreement and the prevailing statutes of Ontario.

No Discrimination

The Board and the Teachers agree that there shall be equal treatment without discrimination or
perpetuation of the effects of past discrimination, if any, because of race, ancestry, place of origin,
colour, ethnic origin, citizenship, creed, sex, sexual orientation, age, marital status, family status, or
disability, or because of participation in the activities of, or membership in, the Union.

Teacher Performance Appraisal

i) The Board shall conduct Performance Appraisals of all Teachers in accordance with
the Education Act and its Regulations as amended from time to time.

i) Only Supervisory Officers, elementary Principals and Vice-Principals approved by
the Ontario College of Teachers will evaluate a Teacher's competence. No member of the
Union shall be required or requested to evaluate a teacher's competence.

iii) The Board shall have a policy on, and procedures for, performance appraisals and shall
consult and request input from the Union with respect to any changes.

iv) The Board will ensure that for teachers in their evaluation year, materials relevant to the
process are made available (e.g. Performance Appraisal document).

V) When a teacher receives a performance appraisal report which is rated unsatisfactory, the
Board shall inform the teacher of his/her right to union representation and with the
permission of the teacher, notify the Local President.

PERSONNEL FILES
The Board agrees to abide by the provisions of the Freedom of Information and Protection of

Privacy Act, and all prevailing statutes governing personal privacy in Ontario and all regulations
thereunder.

Personnel files regarding performance or contractual status issues will be maintained in a secure
manner within Human Resources.

A Teacher shall be entitled, upon written request, to view their personnel file, in the presence of a
Supervisory Officer or designate, and to receive copies therein.

Where a teacher authorizes in writing access to her/his personnel file by the Local President or
designate, the Board shall provide such access, in the presence of a Supervisory Officer or
designate, as well as copies of materials contained therein, if also authorized and requested.

Teachers shall be sent copies of any materials placed in their personnel file within five (5) days of
the materials being filed, with the exception of materials that originate from the teacher.

The signature of a Teacher on any document respecting the performance or conduct of that Teacher
shall be deemed to be evidence only of the receipt thereof and shall not be construed as approval
of, consent to, or agreement with the contents.

Elementary Teachers’ Federation of Ontario — Collective Agreement Page 2 of 39



7.07 A Teacher has the right to challenge, in writing, the accuracy or completeness of information
referred to in 7.05 and 7.06. The Teacher’s written submission shall become part of the file. Where
a written document is revised as a result of the teacher’s submission, the Board shall provide copies
to individuals that were in receipt of the original document(s).

7.08 A teacher may make a written request to the Director or designate that disciplinary material may be
removed from his/her personnel file after two (2) years should there be no reoccurrences of the
actions giving rise to the discipline. The decision is at the sole discretion of the Director or
designate and is not grievable.

8.00 GRIEVANCE AND ARBITRATION PROCEDURE
Definitions and general procedure:
a) Grievance — a grievance shall be defined as any dispute arising from the interpretation,

application, administration or alleged contravention of this agreement, including any
guestions as to whether the matter is arbitrable.

b) Statement of Grievance — The Statement of Grievance must be in writing and contain the
following:
i) A description of how the alleged dispute is in violation of the agreement including

the identification by specific reference to all provisions of the agreement alleged to
be violated, if applicable, and

i) A statement of the fact to support such grievance, and

iiil) The relief sought, and

iv) The signature of the duly authorized official of the party making the grievance.
C) Parties — for the purposes of this procedure shall mean:

i) The Keewatin-Patricia District School Board 5A, and

i) The Union
d) The Parties recognize that each party may elect to be represented by counsel or

representatives of their respective organizations at any stage of the grievance and/or
arbitration procedure.

e) The time limits specified in the grievance procedure may be extended by mutual
agreement, in writing, between the Parties following the initiation of the grievance. One or
more steps in the grievance procedure may be omitted for a particular grievance with the
written consent of the Parties.

f) Receipt of notification shall be deemed to be the date of delivery of a registered letter, or
the date of personal delivery, to the party concerned.

9) If the grievor fails to adhere to the time limits, the grievance shall be deemed to have been
abandoned. If both Parties to the grievance fail to adhere to the time limits, the grievance
shall be deemed to have been abandoned. If the party against whom the grievance has
been lodged fails to adhere to the time limits, the grievance shall advance to the next step
of the procedure.

h) A grievance may be lodged by the Board beginning at arbitration if the dispute is not
resolved by informal discussion between the Parties.

i) The grievance may be withdrawn at any time by the party submitting the grievance giving
written notification to the other party.

) All grievance correspondence from the Union shall be submitted to the Director or
designate through the office of the Human Resources Manager.

Elementary Teachers’ Federation of Ontario — Collective Agreement Page 3 of 39



8.01

8.02

8.03

Step 1 - Informal Procedure

If a Teacher claims to have a complaint, the Teacher and/or his/her representative shall discuss the
complaint with the individual whose action gave rise to the complaint and the Director of Education,
or designate, within fifteen (15) days of the facts giving rise to the occurrence. An attempt shall be

made to resolve the complaint informally.

If the complaint is not resolved informally, the issue shall proceed to Step 2, unless withdrawn by the
grievor.

Step 2 — Director of Education

The Union shall submit a Statement of Grievance to the Director of Education, or designate, within
ten (10) days of the failure to resolve the issue informally.

The Director of Education, or designate shall forward his/her written decision to the grievor(s) within
ten (10) days of receipt of the Statement of Grievance.

The Board may initiate a formal, written grievance with the President of the Unien Local or
designate, who shall answer the grievance in writing within ten (10) days after receipt of the
grievance.

The Union may initiate a formal, written grievance with the Director of Education, or designate who
shall answer the grievance in writing within ten (10) days after receipt of the grievance.

Arbitration

a) If a grievance is not resolved through the grievance procedure above, the party desiring
arbitration shall notify the other party, in writing, within ten (10) days of the date of the
Board’s Step 2 response of its desire to submit the difference or allegation to arbitration.
Every attempt shall be made within ten (10) days to obtain an arbitrator that is acceptable
to both Parties to act as a single arbitrator. If, however, this cannot be done, then each
party shall have ten (10) days to name its appointee to the Arbitration Board. Where two
appointees are so selected, they shall within ten (10) days of their appointments, appoint a
third person who shall be chair. If either party fails to appoint an arbitrator, or if the two
appointees fail to agree upon a chair within ten(10) days, either party may request the
appointment of an arbitrator by the Ministry of Labour. The single Arbitrator or the
Arbitration Board, as the case may be, shall hear pertinent representation by the Parties
and/or representatives and determine the difference or allegation and shall issue a decision
and the decision shall be final and binding upon the Parties and upon any employee or
employer affected by it. The decision of a majority is the decision of the Arbitration Board,
as the case may be, shall not by his or its decision add to, delete from, modify or otherwise
amend the provisions of the agreement.

b) Should the arbitrator of a grievance or the Board require that an involved Teacher and/or
Union representative be released from regular duties, the Teacher who is required to be in
attendance at the arbitration procedure shall be released without loss of salary, benefits,
seniority or Federation release time, which would have been accrued by the member had
such release time not been required.

C) Powers of the Board of Arbitration

An Arbitrator or an Arbitration Board, as the case may be, has the powers under the
Labour Relations Act, and, in addition, has the power:

i) to extend the time for taking of any step in the grievance or arbitration procedures,
including the submission to arbitration, notwithstanding the expiration of such
time, where in its discretion considers it proper to do so;

i) to grant such interim orders, including interim relief, as the arbitrator, or Arbitration
Board considers proper, including interim reinstatement; and

iii) to enforce a written settlement of grievance.

Elementary Teachers’ Federation of Ontario — Collective Agreement Page 4 of 39



d) Decision of a Board of Arbitration

An Arbitration Board shall give a decision within sixty (60) calendar days after the hearing
on the matter submitted to arbitration are concluded. The decision of the Board of
Arbitration shall be final and binding and enforceable on all Parties.

e) Expenses of the Arbitrator or Board of Arbitration

Both Parties agree to pay one half (%) of the fees and expenses of the single arbitrator, or
the fees and expenses of the Parties’ respective appointees and one half (%2 ) of the fees
and expenses of the Chair of the Arbitration Board.

8.04 Discharge Grievance

Where a Teacher has received a termination notice, the Teacher may file the grievance at Step 2
within ten (10) days of written notice of termination.

8.05 Policy Grievance

The Union and the Board shall have the right to file a Grievance based on a dispute arising out of
the application, administration, interpretation or alleged violation of this Collective Agreement. A
Policy Grievance shall be presented at Step 2 to the Union or the Director of Education.

8.06 Grievance Mediation

Nothing in this article precludes the Parties from mutually agreeing to grievance mediation during
any stage of the grievance procedure. The agreement shall be made in writing and stipulate the
name of the person and the time line for grievance mediation to occur.

8.07 Attendance at Grievance Meetings

The Grievor's attendance at a meeting at any stage of the grievance procedure shall be without loss
of pay or any other entitlement. Representation at the meeting shall be limited to one Union
representative from the geographic area where the meeting occurs and shall be without loss of pay
or any other entittement. Such representation may be mutually altered by the Parties under special
circumstances.

This clause does not apply to the arbitration process.
9.00 CATEGORY DEFINITIONS

9.01 Category definitions will be as per Q.E.C.O. Program 5. Should Q.E.C.O. develop a new program
during the term of this Collective Agreement, the new program shall be used in determining category
placement. No teacher who is evaluated for placement purposes under a new program shall have
his/her placement reduced because of the new program.

9.02 When a course or courses which result in a category change have been completed before June 30"
of the current school year, and the Q.E.C.O. Evaluation Statement has been received by the Board
by August 31 of the current school year, the salary adjustment shall be retroactive to September 1
of the current school year. In no case shall this adjustment be protected beyond August 31% of the
current school year.

9.03 All new Teachers who do not have an appropriate Q.E.C.O. evaluation statement will be placed in
Category Al if they have a recognized university degree or Category A if they do not have such a
degree, until such time as they submit their Q.E.C.O. evaluation statement.

9.04 There will be no advancement on the Salary Schedule without a Q.E.C.O. evaluation statement.
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10.00

10.01

ALLOWANCE FOR TEACHER EXPERIENCE

Teachers employed by the Keewatin-Patricia District School Board on January 1, 1998, will be
deemed to be placed appropriately on the salary grid.

Calculation of Teaching Experience

a)

b)

i)

i)

i)

Effective January 1, 1998, only teaching time as a regular day school, elementary
or secondary, public, reserve, or separate school Teacher in Canada (excluding
occasional, continuing education and instructional Teachers) will be recognized as
qualified teaching experience for salary schedule purposes. The onus is on the
Teacher to provide the Board with satisfactory documentation prior to being
placed at the appropriate step on the grid.

In addition, credit for long term occasional and continuing education experience
with the Keewatin-Patricia District School Board will be recognized as credited
experience. Teachers requesting such experience credit are responsible for
verifying such experience through Teachers’ Pension Plan or pay statements.
Teachers already placed on the grid as at September 1, 1998, will be deemed as
appropriately placed.

Credit for Long Term Occasional and Continuing Education experience will be
recognized for any predecessor Board where it is recognized previously.

Not withstanding the above, the Board may grant a teacher teaching experience
for salary schedule purposes based on long term occasional teaching experience
with publicly funded boards in Ontario. Each case will be reviewed on an
individual basis by the Director or designate. The onus is on the Teacher to
request the review and to provide the Board with satisfactory documentation prior
to being placed at the appropriate step on the grid. The decision of the Director or
designate is final and shall not be subject to grievance.

Further, the Board may also grant teaching experience outside of Canada. Each
case will be reviewed on an individual basis by the Director or designate. The
onus is on the Teacher to request the review and to provide the Board with
satisfactory documentation prior to being placed at the appropriate step on the
grid. The decision of the Director or designate is final and shall not be subject to
grievance.

A complete school year of teaching full-time shall be considered 10 months of teaching
experience. Part-time or part-year teaching time will be converted to the full-time
equivalent number of months of experience rounded to the nearest full month.

Placement on the Salary Schedule shall be determined using the following formula:

Total recognized teaching experience in months = number of qualified years

10

The number of years of qualified experience will be rounded to the nearest full year.
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11.00

SALARY SCHEDULE

The following salary schedules will be in effect:

Effective September 1, 2008

Yrs A Al A2 A3 A4
0 $38,325 $43,368 $45,535 $48,567 $50,521
1 $40,390 $45,738 $48,179 $51,436 $53,637
2 $42,452 | $48,105 | $50,823 | $54,303 | $56,754
3 $44,516 $50,475 $53,467 $57,169 $59,871
4 $46,580 $52,842 $56,108 $60,038 $62,988
5 $48,642 $55,210 $58,749 $62,904 $66,105
6 $50,706 | $57,579 | $61,394 | $65,773 | $69,220
7 $52,769 | $59,948 | $64,038 | $68,640 | $72,338
8 $54,821 | $62,318 | $66,680 | $71,508 | $75,455
9 $56,898 $64,686 $69,323 $74,372 $78,572
10 $58,959 $67,433 $71,983 $77,406 $81,747
11 $61,022 | $69,970 | $74,657 | $80,898 | $86,051
12 $67,433 $0 $0 $0 $0
13 $69,970 $0 $0 $0 $0

Effective September 1, 2009

Yrs A Al A2 A3 A4
0 $39,092 $44,236 $46,446 $49,539 $51,531
1 $41,198 $46,653 $49,142 $52,464 $54,709
2 $43,301 | $49,067 | $51,839 | $55,389 | $57,889
3 $45,406 | $51,484 | $54,537 | $58,312 | $61,068
4 $47,512 | $53,899 | $57,230 | $61,239 | $64,248
5 $49,615 $56,314 $59,924 $64,163 $67,427
6 $51,720 $58,731 $62,622 $67,088 $70,605
7 $53,824 | $61,147 | $65,318 | $70,013 | $73,785
8 $55,917 | $63,564 | $68,014 | $72,938 | $76,964
9 $58,036 | $65,980 | $70,710 | $75,860 | $80,143
10 $60,138 $68,782 $73,423 $78,954 $83,382
11 $62,242 $71,369 $76,150 $82,516 $87,772
12 $68,782 $0 $0 $0 $0
13 $71,369 $0 $0 $0 $0

Elementary Teachers’ Federation of Ontario — Collective Agreement

Page 7 of 39



Effective September 1, 2010

Yrs A Al A2 A3 A4
0 $40,265 $45,563 $47,839 $51,025 $53,077
1 $42,434 | $48,052 | $50,617 | $54,038 | $56,351
2 $44,600 | $50,539 | $53,394 | $57,050 | $59,626
3 $46,768 $53,029 $56,173 $60,062 $62,900
4 $48,937 $55,516 $58,947 $63,076 $66,175
5 $51,103 $58,003 $61,722 $66,087 $69,450
6 $53,272 | $60,492 | $64,500 | $69,101 | $72,723
7 $55,439 | $62,982 | $67,278 | $72,113 | $75,999
8 $57,595 $65,471 $70,054 $75,126 $79,272
9 $59,777 $67,959 $72,831 $78,136 $82,547
10 $61,942 | $70,845 | $75,626 | $81,322 | $85,883
11 $64,109 | $73,510 | $78,434 | $84,992 | $90,405
12 $70,845 $0 $0 $0 $0
13 $73,510 $0 $0 $0 $0
Effective September 1, 2011
Yrs A Al A2 A3 A4
0 $41,473 $46,930 $49,274 $52,556 $54,669
1 $43,707 $49,494 $52,135 $55,659 $58,041
2 $45,939 | $52,056 | $54,996 | $58,762 | $61,414
3 $48,171 $54,620 $57,858 $61,864 $64,787
4 $50,405 $57,181 $60,716 $64,968 $68,161
5 $52,636 $59,743 $63,573 $68,070 $71,534
6 $54,870 $62,307 $66,435 $71,174 $74,904
7 $57,102 | $64,871 | $69,296 | $74,276 | $78,279
8 $59,323 | $67,435 | $72,156 | $77,380 | $81,651
9 $61,570 $69,998 $75,016 $80,480 $85,024
10 $63,801 $72,971 $77,895 $83,762 $88,460
11 $66,032 | $75,716 | $80,788 | $87,541 | $93,118
12 $72,971 $0 $0 $0 $0
13 $75,716 $0 $0 $0 $0
12.00 SPECIAL ALLOWANCES
12.01

Elementary Teachers’ Federation of Ontario — Collective Agreement

For the school year 2008-2009, Teachers who hold a post-graduate degree that is not used for
category placement shall receive an allowance of $918.

For the school year 2009-2010, Teachers who hold a post-graduate degree that is not used for
category placement shall receive an allowance of $936.

For the school year 2010-2011, Teachers who hold a post-graduate degree that is not used for
category placement shall receive an allowance of $964.

For the school year 2011-2012, Teachers who hold a post-graduate degree that is not used for
category placement shall receive an allowance of $993.
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13.00 PAYROLL PROCEDURES

13.01 Teachers earn salary at the rate of 1/194 of annual salary per day worked if time worked includes a

part month.

The annual salary rate of a half-time Teacher shall be one-half of the annual salary rate of a full-time
Teacher having the same qualifications and experience.

Payment of salary will be made in twelve (12) equal installments as follows:

(first working day)
September (third last working day)
October “ “
November
December
January
February

(
(
(
(
March (
(
(
(

“

“ “w

April
May
June

“

“ “w

)
)
)
)
)
)
)
)
)

1 installment
1 installment
1 installment
1 installment
1 installment
1 installment
1 installment
1 installment
1 installment
1 installment

2 installments
12 installments

Each installment will represent 1/12™ of the annual salary correct to two (2) decimal places.

Any deduction from regular pay will be calculated at a daily rate of 1/194™ of annual salary.

Where a Teacher is employed for less than a school year, any adjustment required in converting
salary entitlement to the payment schedule will be made on the first or final payment as appropriate.

13.02 Payments will be deposited directly to the individual Teacher’s account.

13.03 On the dates stipulated above, the Board shall issue to each Teacher a statement indicating the

Teacher's salary and allowances, if any, and the deductions made therefrom.

13.04  On or before October 1%, and within one month of any negotiated change in salary or change in

qualification, the Board shall provide to each Teacher a notice setting forth the following:

-- Credit for teaching experience
-- Category classification

-- Salary and allowances

-- Benefit plan contributions

-- Accumulated sick leave credits
-- Deductions

13.05 Effective in the 2009-2010 school year salary statements/information will be received from the Board

in electronic format through “E-Post”.

14.00 BENEFIT PLANS

14.01 For the 2008-2009 school year, the Board shall contribute $2,567.50 per Teacher having a teaching
assignment of 0.5 or more as of October 31% for non-statutory benefits (dental plan, extended

health care plan and life insurance).

For the 2009-2010, school year the Board shall contribute $2834.07 per Teacher having a teaching
assignment of 0.5 or more as of October 31% for non-statutory benefits (dental plan, extended

health care plan and life insurance).

For the 2010-2011, school year the Board shall contribute $3,024.81 per Teacher having a teaching
assignment of 0.5 or more as of October 31% for non-statutory benefits (dental plan, extended

health care plan and life insurance).

Elementary Teachers’ Federation of Ontario — Collective Agreement
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14.02

14.03

14.04

14.05

14.06

14.07

15.00

For the 2011-2012 school year, the Board shall contribute $3,115.56 per Teacher having a teaching
assignment of 0.5 or more as of October 31% for non-statutory benefits (dental plan, extended
health care plan and life insurance).

Effective August 31, 2012, the Board’s annual contribution shall increase to $3300.00 per Teacher
having a teaching assignment of 0.5 or more as of October 31 for non-statutory benefits (dental
plan, extended health care plan and life insurance)

All teachers are eligible to participate in the dental plan, extended health care plan and life
insurance plan, subject to the terms of the group insurance plan. Teachers working 0.5 or more
shall not be required to pay premiums. Teachers working less than 0.5 shall pay an appropriate
pro-rated portion of premiums for participation in the plan. For example, a teacher holding an
assignment of 0.3 FTE would pay 20% of the deemed full time premium.

The parties agree that the non-statutory benefit plan will not cost the Board more than the
maximums recorded in 14.01. Any savings achieved below this maximum will be placed in a rate
stabilization fund to be used to offset any future increases in the cost of benefits.

LTD insurance will be self-paid for all Teachers. The Board agrees to administer the plan on
behalf of the Teachers.

Teachers on leaves of absence who continue to pay their own benefits shall pay at a rate to
be determined jointly by the Board and the Local.

a) Any change to carriers and/or plan design will be agreed to by the Parties.

b) The Board agrees to provide quarterly reports detailing Board and Teacher contributions
and plan costs.

C) A copy of the master policy or policies of the insured benefit plans shall be given to the
Local.

The Board shall provide an information brochure outlining the insured benefit plan(s) on the Board’s
website.

SICK LEAVE

a) A sick leave credit system is hereby established for every Teacher employed by the Board
subject to the final authority of the Board. The administration of the system shall be vested
in the Director of Education or designate.

b) The Director of Education or designate shall keep a register in which shall be entered the
credits, the accumulated credits and the deductions therefrom.

C) Transfer for accumulative sick leave credits from the immediate prior employing Board will
be accepted to a maximum of 220 days, provided that the prior employing Board has
established a sick leave credit plan.

d) Each eligible Teacher shall be entitled to have 100% of the unused portion of his/her
annual sick leave transferred annually to their accumulated sick leave credit, to a maximum
of 220 days.

e) 1. After five (5) days continuous absences caused by sickness, the Director of

Education or designate may request a certificate of a qualified medical or dental
practitioner certifying to the inability of the employee to attend to his or her duties.

2. Notwithstanding subsection e) 1., the Director of Education, or designate may
request a Teacher to submit the certificate required thereunder for a period of
absence of less than five (5) days. Notification of this request shall be made to
the Teacher in advance of the absence.
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16.00

9)

h)

3. The cost of obtaining the certificates described in e) shall be the responsibility of
the Board.

In cases where the absence is due to an accident compensable under the Workplace
Safety and Insurance Act or covered under any other type of accident insurance, the
premiums of which are paid by the Board, the period of absence to be charged against the
credit shall be reduced to give effect only to the net salary paid by the Board.

Sick leave credit of twenty (20) days annually will be credited to each full-time Teacher at
the beginning of each school year and proportionate credit will apply to:

1. Part-time Teachers under contract with the Board, and
2. Teachers commencing employment after September 1%, and
3. Teachers terminating employment prior to June 30"

Those Teachers hired after September 1, 1998, shall have a maximum accumulation of
220 days or more.

Those Teachers who have already accumulated 220 or more sick leave days as at
September 1, 1998, shall be entitled to retain such accumulation.

RETIREMENT BENEFIT

1.

Eligibility — To be eligible to receive a retirement benefit, a Teacher must meet all the
following conditions:

a) Dbe retiring on a regular or disability pension from the Ontario Teachers’ Pension Plan

b) have a minimum of ten years of service with the Keewatin-Patricia District School
Board including predecessor Boards now amalgamated into the Keewatin-Patricia
District School Board. The last five years of service with the Board prior to August 31%
of the retirement year must be continuous.

Amount of Benefit

The amount of benefit will be calculated using the following formula:

Years of service with the Board Unused sick leave credit
(From 10 to 25 years) X (Maximum of 150 days) X final annualized salary
25 150 2

Effective Date

The retirement benefit shall become payable on one of the following dates:

a) if a Teacher is retiring as of August 31% , the benefit is payable as of September
1* of the same calendar year
b) if a Teacher is retiring as of December 31* , the benefit is payable as of January

1* of the same school year
Method of Payment

a) The retirement benefit is to be paid in full within one year after the effective date,
or as may be mutually agreed by the retiring Teacher and the Board.

b) In the event of the death of an eligible retiring Teacher, after giving notice of
retirement but before receiving the retirement benefit, the retirement benefit shall
be paid to the retiring Teacher’s estate within one year after the death.
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5. Years of Service

For the purposes of retirement benefit calculations, years of service shall only include time
under contract with the Keewatin-Patricia District School Board, or its predecessor Boards,
subject to exclusions contained elsewhere in this agreement. Partial years of service shall
be converted to the full-time equivalent number of years based on ten (10) months being
equal to one (1) year. Part-time teaching service will be converted to full-time equivalent
teaching service on a prorata basis.

17.00 LEAVES OF ABSENCE

17.01 i) Compassionate Leave
The Director of Education, or designate may grant up to three consecutive working days
with pay for compassionate reasons in the event of serious illness or injury of a member of
the employee’s immediate family. Extension to the length or application of compassionate

leave is at the discretion of the Director of Education, or designate.

For the purposes of compassionate leave, immediate family shall be as defined in Article
17.01 ii) Bereavement Leave.

One (1) additional day of compassionate leave may be granted by the Principal or
designate for the purpose of attending the funeral of a close friend or a family member not
covered by the bereavement clause.

i) Bereavement Leave
The Director of Education, or designate shall grant up to five working days with pay for
bereavement in the event of the death of a spouse, a child, a parent/guardian, a sibling, a
spouse of a sibling, a grandchild, a grandparent, or a parent of a spouse.
Spouse is defined to include same sex partner and common law relationships.

Bereavement leave is for the sole purpose of grieving the loss of a loved one and/or
handling the affairs of the deceased individual.

iii)) Short Term

If in the opinion of the Director of Education, or designate, an unusual circumstance exists,
the Director or designate may grant a short term leave of absence.

Short term leave of absence is defined as a leave of absence of five working days or less.
The merits of each request shall be determined on an individual basis.

The Director may, at his/her discretion grant short term leave with pay or at occasional
Teacher replacement costs.

iv) Extended

The granting of extended leaves of absence, without pay, is at the discretion of the Director
of Education, or designate.

An extended leave of absence is defined as being more than five consecutive working days
and less than one school year.

Extended leave shall be without pay. Salary deduction for approved leaves without pay will
be at 1/194" of the Teacher's salary. If the extended leave of absence is for a period of
more than twenty (20) consecutive working days, benefits may be extended provided that
the Teacher pre-pays 100% of the applicable premiums, provided that the benefit plan(s)
allow continued participation under these circumstances.
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A Teacher returning from an extended leave will be assigned to the same or equivalent
position to that which was held prior to the leave.

V) Long Term
The granting of long term leaves of absence, without pay, is at the discretion of the Board.
A long term leave is defined as a leave of one school year or greater.
Long term leave shall be without pay. Benefits may be extended provided that the Teacher
pre-pays 100% of the applicable premiums, provided that the benefit plan(s) allow

continued participation under these circumstances.

A Teacher returning from an extended leave will be assigned to an equivalent position to
that which was held prior to the leave, subject to the section on Release of Surplus Staff.

To be eligible for consideration, the Teacher must have at least one year of full-time or
part-time teaching experience with the Board.

If the Teacher does not plan to return to the employ of the Board, the Teacher shall provide
notice to the employer by February 1% of the year of the leave.

Except for seniority, the term of the long term leave of absence shall not count for any
benefit which may be service based.

Applications for long term leaves must be submitted on or before January 15" of the
current school year.

Vi) Jury Duty

When a Teacher is required to be absent because of jury duty, or as a witness in any court
to which the Teacher has been summoned in any proceedings to which the Teacher is not
a party or one of the persons charged, the Teacher shall not lose regular pay because of
necessary absence from work due to such attendance, provided that the Teacher:

a) informs the Board as soon as possible upon being notified that the Teacher will be
required to attend court
b) presents proof of service requiring the Teacher’s attendance
viii) Quarantine

A Teacher shall be granted a leave of absence with pay as a result of being quarantined or
otherwise prevented by order of the Medical Officer of Health from attending upon his/her
duties.

ix) Graduation Leave

A Teacher may use up to two (2) days per year for the purpose of the graduation of the
Teacher, the Teacher’s spouse, or a dependant at the occasional teacher rate.

X) Inclement Weather

In cases of inclement weather, Board Policy #804, “Temporary Closing of Schools/Early
Dismissal, will apply.

y) Leave of Absence for lliness of Children
Where no one at home other than the employee can provide for the needs during illness of
an employee’s dependent child an employee shall be entitled, after notifying their

immediate supervisor, to use up to four (4) accumulated sick leave days per teacher per
year to care for dependent children who are ill.
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17.02 Personal Leave

a) A Teacher shall be entitled to one (1) personal leave day per year.

b) Teachers who teach less than a full assignment shall have their entitlement prorated.

C) The day will be scheduled at a time that will be mutually agreed upon between the Teacher
and the Principal, subject to the availability of an occasional Teacher.

d) The Teacher shall reimburse the Board for such a day at occasional Teacher rates.

18.00 UNION LEAVES

i) Union Release
The Board shall grant a leave of absence to a Teacher who holds an office either requiring
full-time duty, or not, at the provincial or local level, provided that the Union reimburses the
Board for the cost of the Teacher's total salary and other benefits. The Teacher shall
continue to accumulate seniority and teaching experience during the period of leave.
A Teacher returning from a Union leave shall be assigned to an equivalent position, within
their attendance area, to that which was held prior to the leave, subject to the section on
Release of Surplus Staff.

i) Local Leave
At the request of the Local, the Board shall release Union members with full pay and
benefits from their teaching duties up to a total of sixty (60) days per school year, providing

replacement is available. The Local shall reimburse the Board at the occasional Teacher
rate for the member’s release.

The Parties, by mutual agreement, may exceed the sixty (60) day maximum where special
circumstances exist. Such exceptions will be 1/194™ of salary of the Teacher on leave.

iii) Professional Development — Union Sponsored
The Director of Education, or designate, may grant professional development leave if, in
their opinion, the professional development offered is of benefit to both the Teacher and
the Board. The Union shall reimburse the Board at the occasional teacher rate for the
member’s release.
iv) President Release
The Board shall grant a leave of absence to a Teacher who holds the office of President of
the Local. The Union shall reimburse the Board for the release of the President at
Category A2 step 0.
V) Union Release for Negotiations
Notwithstanding 18.00 ii), the Board shall grant release to the Union’s Collective
Bargaining Committee for the preparation and negotiations of a new collective agreement.
The Union shall reimburse the Board at the occasional Teacher rate for the members’
release.
Vi) Benefits shall continue during the period of leave granted under the terms of this article.
19.00 PREGNANCY/PARENTAL LEAVES
19.01 Pregnancy Leave

The Board shall grant to a Teacher a pregnancy leave in accordance with Provincial regulations.
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a) Pregnancy leave means unpaid leave taken for the purpose related to giving birth.

b) A Teacher must give the Board written notice at least two (2) weeks prior to the start of the
pregnancy leave and provide a medical certificate indicating the expected date of birth.

C) For the period of the statutory pregnancy leave, payments made according to the
Supplementary Employment Benefit Plan will consist of the following:

i) The Board shall provide for Teachers on pregnancy leave, a supplementary
employment insurance benefits plan providing for payment of 100% of normal
weekly earnings for the two week waiting period for E.l. benefits. No such
supplementary payment shall be paid during the months of July and August
unless a day during these months is designated as a school day. Should a day
be designated a school day, that day will count as being one of the days for which
a supplementary payment will be paid. Teacher’s weekly earnings are 5/194"™ of
the Teacher’s annual salary.

i) Post Delivery (Pregnancy Leave)

Employees are also eligible to top-up their El benefits, up to a maximum of six (6)
weeks, (from their sick leave earnings bank*). To receive this supplement, an
employee must supply Payroll with adequate information from HRDC reflecting
their weekly wage rate. The top-up pay will be the difference between what the
employee receives from Employment Insurance and their normal pay (5/194).
Pay will not exceed 100% of the employee’s normal weekly earnings. No such
supplementary payment shall be paid during the months of July and August
unless a day during these months is designated as a school day. Should a day
be designated a school day, that day will count as being one of the days for which
a supplementary payment will be paid.

* Until HRDC Regulation 38 is changed, top-up pay will not be deducted from the
employee’s accrued sick leave credits.

d) A Teacher on pregnancy leave shall continue to be entitled to all rights, benefits and
privileges which the employee would normally be entitled to under provisions governing
pregnancy leave, including:

i) accumulation of credit for sick leave, seniority and teaching experience;

i) The Board shall continue to make Board’s contributions to extended health plans,
dental plans and life insurance, accidental death plans during the statutory period
of the pregnancy and parental leave. The Board shall continue to make Board’s
contribution to benefit plans such as pension plans and disability plans unless the
Teacher gives the Board written notice that the Teacher does not intend to pay
the employee’s contributions.

e) The timing and length of the leave (to a maximum of seventeen (17) weeks) shall be at the
discretion of the Teacher and may begin no earlier than seventeen (17) weeks before the
expected birth date referred to in section b).

f) Except by mutual agreement of the Parties concerned, the provisions governing pregnancy
leave supplementary employment insurance benefit shall not apply to a Teacher unless the
Teacher has worked continuously for the Board for at least thirteen (13) weeks before the
expected birth date referred to in section b).

9) A Teacher granted an unpaid leave of absence for pregnancy shall not be entitled to sick
leave benefits for the duration of the pregnancy leave.
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h) A Teacher returning from a pregnancy leave or parental leave shall have the right to be
assigned to the same position held prior to going on leave if it exists, or to a comparable
position if it does not exist subject to Article 21:00 — Release of Surplus Staff. For the
purpose of this Article the term position, means the same teaching assignment in the same
school.

19.02 Parental Leave
The Board shall grant to a Teacher a parental leave in accordance with Provincial requirements.

a) Parental leave means unpaid leave taken following the birth of the child or the coming of
the child into the custody, care and control of a parent for the first time.

b) A Teacher who has been employed by the Board for at least thirteen (13) weeks and who
is the parent of a child is entitled to a leave of absence without pay.

C) Parental leave may begin no more than thirty-five (35) weeks after the day the child is born
or comes into the custody, care and control of a parent for the first time.

d) The parental leave of an employee who takes pregnancy leave must begin when the
pregnancy leave ends unless the child has not yet come into the custody, care and control
of a parent for the first time.

e) The Teacher must give the Board at least two (2) weeks written notice of the date the leave
is to begin, unless the Teacher who is the parent of a child stops working because the child
comes into the custody, care and control of a parent for the first time sooner than expected,
in which case the parental leave begins on the date the teacher stops working.

In such cases, the Teacher must give the Board written notice that the Teacher wishes to
take leave within two (2) weeks after the Teacher stops working.

f) Parental leave ends thirty-five (35) weeks after it began or on an earlier day if the Teacher
gives the Board at least four (4) weeks written notice of that day.

9) During parental leave, a Teacher continues to participate in each type of benefit plan that is
related to the Teacher’'s employment unless the Teacher elects in writing not to do so.

h) The Board shall continue to make Board’s contribution to extended health plans, dental
plans and life insurance, accidental death plans during the statutory period of the
pregnancy and parental leave. The Board shall continue to make Board’s contributions to
benefit plans such as pension plans, and disability plans unless the Teacher gives the
Board written notice that the Teacher does not intend to pay the employee’s contributions..

)] Teaching experience, seniority, and sick leave credits will continue to accrue during
parental/adoption leave.

)] A Teacher returning from a parental or adoption leave shall have the right to be assigned to
the same position held prior to going on leave if it exists, or to a comparable position if it
does not exist subject to Article 21.00 — Release of Surplus Staff. For the purpose of this
Article the term position, means the same teaching assignment in the same school.

k) One (1) day of paid parental leave shall be granted to a Teacher adopting a child. This
leave will be taken at the time of placement of the child or court finalization of the adoption.
The leave may be extended at the sole discretion of the Director of Education.
19.03 Extended Parenting Leave

a) Extended parenting leave means unpaid leave taken following the expiration of pregnancy
leave and/or parental leave.

b) The leave may extend up to two (2) years by mutual consent between the Teacher and the
Board in addition to the statutory leave.
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19.04

20.00

c)

d)

Requests for Extended Parenting Leave shall be submitted, in writing, by the Teacher to
the Director or designate through the office of the Human Resources Manager. The
request must include the length of the leave requested. The Board shall be notified of any
extension of a parental leave by February 1%

During the leave the Teacher may continue to participate in the Board’'s Group Insurance
Plans at 100% of the Teacher’'s own expense, provided the group insurance plans allow
such continuation of benefits.

A Teacher returning from extended parenting leave will be assigned to an equivalent
teaching position in the attendance area subject to Article 21.00 — Release of Surplus Staff.

Teaching time while on Extended Parental Leave shall count as teaching time for seniority
purposes.

Paternity Leave

One (1) day of paid paternity leave shall be granted to a Teacher on the day of, or within seven (7)
days of the birth of his child.

Paternity leave shall be granted by the principal or by the Director of Education or designate.

DEFERRED SALARY LEAVE

a)

b)

<)

The purpose of this plan is to fund a leave of absence. Under this plan, a participating
Teacher agrees to collect for a period of X years a pre-determined percentage of the salary
that the Teacher would have received based upon category placement, years of
experience and any applicable allowances.

In return, the Board agrees to grant the participating Teacher a leave with pay.

The Plan is self-financing between the Board and the Teacher since the teacher takes the
leave in the last year only of the plan. The plan is to run over X + 1 years. The leave of
absence must commence no later than six (6) years after the date on which the deferral
begins. The Teacher is expected to return to regular employment with the Board for a
period at least as long as the leave.

Eligibility
1. Any contract Teacher with the Board is eligible to participate in this Plan.
2. Both parties will ensure that programs will not be unduly affected by the Teacher’s

participation in this Plan.
Applications

1. A Teacher wishing to participate in this Plan must submit a written application to
the Director of Education or designate, not later than January 15" preceding the
school year in which the Teacher wishes to enter the Plan. The application is to
be dated.

2. Where the Collective Agreement with the Board has not been settled by that date,
the application date is made retroactive to September 1% of the preceding year,
and the Teacher has the option of making back-payments into the Plan, if
necessary, in order to count as the first year of the Plan.

3. The application must describe the individual scheme as to the number of years of
participation (X + 1 years), and the amount by which the regular pay will be
reduced for each non-leave year of the plan using the formula:

1 X 100%
X+1
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A maximum of 33 1/3 percent of the employee’s regular salary may be deferred in
one year.

4. Each Teacher submitting an application to participate in this Plan shall be sent by
March 1%, written confirmation of acceptance of his/her individual scheme or
written explanation of the reasons for he rejection of his/her individual scheme.

5. No sick leave benefits will be paid during the year of absence nor will the twenty
(20) sick days be accumulated during this year, but when the Teacher returns to
the Board from the leave, he/she shall be credited with the same number of
accumulated sick leave credits he/she had before going on leave.

6. The Teacher will not be covered by the Workplace Safety and Insurance Board
during the year of absence.

d) Return from Leave
1. On return from leave, the Teacher will be assigned to his/her same or similar
position.
2. Upon return from leave under this Plan a participating Teacher shall be eligible for

any increase in salary other than increments and benefits that would have been
received had the leave not been taken.

e) Payment Formula

1. During the non-leave portions of the individual scheme (the X years) the
participating Teacher shall be paid his/her normal grid salary and allowance less
the amount set out in the individual scheme by which the participating Teacher’s
normal grid salary and allowances are to be reduced.

2. During the non-leave portions of the individual scheme which precede the leave,
this amount shall be deducted from each monthly payment of salary according to
the salary payment schedule in the Collective Agreement, and shall be invested in
an individual Deferred Salary Leave account established by the Board for the
Teacher in the Board'’s financial institution at the negotiated bank rate for credit
interest paid. The investment will be left to accumulate for the Teacher’s use
during the leave portion of the scheme. These funds shall not be withdrawn until
commencement of leave year or withdrawal from the Plan. Any interest earned by
the Deferred Salary Leave account during each calendar year will be paid to the
Teacher and included on a T4 or T4A for the taxation year that it is earned.

3. During the leave portion of the individual scheme, the balance of the Deferred
Salary Leave account, including interest earned, will be paid to the Teacher in a
manner mutually agreed upon by the Board and the Teacher.

f) Conditions for Acceptance

1. The Teacher must sign a contract with the Board wherein are set out the terms
and conditions of participation in the Plan.

2. In the event that a qualified replacement cannot be hired for a Teacher granted a
leave, the Board may defer the leave of absence for one (1) year. The Board,
however, must make all reasonable attempts to find a qualified replacement,
failing which, must so notify the Teacher by May 15" of the year in which the
Teacher is to take the leave, unless a later date is mutually agreed upon.

Q) Leave

1. Leave granted under this Plan shall normally commence on September 1% of one
(1) year and end August 31% of the following year.
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2. The year of absence shall be treated as a year’s teaching experience for seniority
purposes with the Board but shall not entitle the Teacher to increment for that
year.

3. During the leave year, the Teacher will be responsible for the full costs of benefits
(except Canada Pension and Employment Insurance). Benefits may be
maintained with the Board during the leave year if requested by the Teacher.
However, 100% of the premium costs must be prepaid as mutually agreed upon
by the Teacher and the Board.

h) Withdrawal, Redundancy and Death

1. A participating Teacher may not withdraw from the Plan on or after March 15" of
the year in which his/her leave is to commence.

2. A participating Teacher may withdraw from the Plan at any time prior to March 15"
of the year in which the leave is to commence by delivering written notice of
withdrawal to the Director of Education, or designate.

3. A participating Teacher who becomes redundant prior to the commencement of
leave under this Plan shall be deemed to have withdrawn from the Plan.

4. A participating Teacher who withdraws from the Plan under the circumstances of 2.
or 3. above shall receive the sum accumulated in the account including interest
within ninety (90) days of withdrawal.

5. The estate of a participating Teacher who dies before the commencement of leave
under this plan shall receive the sum accumulated in the account including interest
accrued thereon within ninety (90) days of receipt of a copy of the death certificate
by the Chief Financial Officer. This shall also hold true should a Teacher die after
the commencement of the leave.

21.00 RELEASE OF SURPLUS STAFF

21.01 Definitions

1. Attendance Areas: The attendance areas are defined as follows:
1. Dryden — Lillian Berg, Pinewood, Riverview, and New Prospect Schools.
2. Kenora — Evergreen, Keewatin, King George, Lakewood, Sioux Narrows and

Valleyview Schools.

3. Ignace — Ighace Elementary School.
4. Red Lake — Golden Learning Centre and Red Lake-Madsen Schools.
5. Sioux Lookout — Sioux Mountain and Hudson Schools
6. Ear Falls — Ear Falls School
2. Seniority: The Base Seniority List is the list of elementary Teachers in descending order of

seniority employed with the Board on June 30, 1998, as per the agreement between the
Parties dated March 27, 1998. All Teachers whose work begins during or after the 1998-
99 school year will be listed in descending order of seniority below the least senior Teacher
on the Seniority List as determined by applying the following criteria:

a) Start date of employment with the Board, and when this is equal;
b) Total elementary teaching experience in Public, Separate and federally funded

First Nations Schools in Ontario, excluding occasional and continuing education
experience and when this is equal;
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C) Long Term Occasional teaching experience with the Keewatin-Patricia District
School Board and its immediate predecessors, and when this is equal;

d) Lot conducted by the Director of Education or designate and the Local President,
or designate. Teachers will be removed from the seniority list upon resignation,
retirement, or upon termination from employment with the Board.

No later than March 1% of each year, the Board shall publish a seniority listing of all
Teachers in the bargaining unit. A copy of this listing will be sent to the President of the
Bargaining Unit.

Teachers who consider their position on the seniority list to be incorrect must report their
disagreement in writing to the Director of Education or designate and President of the Local
within fifteen (15) days of the posting of the list. Following the fifteen (15) day period
previously noted, the Director of Education or designate shall respond to all requests in
writing within fifteen (15) days. The list shall be deemed correct and will be used in the
application of the Release of Surplus Staff provision. Should there by any revisions to the
list, a revised list will be published with a copy to the Local President.

21.02 Retention of Staff

a) Teachers appointed to the positions of Special Assignment Teacher and Teachers
assigned to Education Programs in Care and Treatment programs, shall be exempt from
these provisions. If one of these positions becomes vacant, it shall not be considered to be
open or vacant for the purpose of Release of Surplus Staff.

b) Teachers in positions that require special training, experience and/or qualifications may be
exempt from the provisions of the Release of Surplus Staff section. The Director of
Education or designate, shall determine which positions cannot be filled from the present
staff complement and that if not protected would result in a serious reduction to program
quality, or cancellation of a program. Programs include but are not limited to such
programs as Special Education, Reading Recovery, language skill areas in Core, Extended
French and Native as a Second Language and other areas requiring qualifications in
accordance with the Education Act and Regulations and the College of Teachers Act and
Regulations.

C) The onus is on the Teacher to provide the Board with the most recent qualifications record,
otherwise the most recent copy on file is of March 1% will be used.

21.03  The determination of the positions as full-time or part-time is at the discretion of the Director of
Education or designate.

21.04 Part-Time Teachers

a) Part-time Teachers, who request placement as full-time Teachers, shall become full-time
Teachers beginning the ensuing school year subject to the other provisions of this section.
Any such requests must be received in writing by the Director of Education or designate,
on or before March 1% for it to have affect for the following school year.

b) Teachers teaching full-time may request to teach part-time effective the next school year,
provided the Teacher makes the request in writing to the Director of Education, or
designate, on or before March 1%. Approval of requests is entirely at the discretion of the
Director of Education or designate in consultation with the principal. Approval of requests
to go part-time from full-time will be for the next school year only, subject to annual review
and re-approval.

21.05 Transfers

a) Teachers may be transferred between schools within an attendance area at the discretion
of the principals subject to the approval of the Director of Education, or designate.
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b) Teachers may request in writing to the Director of Education or designate to be transferred
between schools within the system. Transfers will be at the discretion of the principal
subject to the approval of the Director of Education, or designate.

21.06 Surplus Procedure

a) Prior to the implementation of the Surplus Procedure, each Teacher will have an
opportunity to request transfers on a pre-determined form. Such transfer forms must be
completed by March 31

b) Once the staff allocation has been assigned to each attendance area, and Teacher
transfers have been considered, the principals, subject to the approval of the Director of
Education, or designate, will assign Teachers to schools in the attendance area.

C) If at this point, however, the principals are unable to staff to cover the programs
established, the principals will attempt to meet the program requirements (21.02) within the
attendance area and schools by a process of elimination. The intent is that the most senior
qualified are placed and the least senior qualified/unqualified are displaced and the
program needs are met.

d) Teachers who are displaced from their attendance area and who requested transfers
(21.05) will be assigned to another attendance area provided the Teacher has greater
seniority and the required qualifications (21.02) and provided the Teacher has so indicated
on the form.

e) Teachers displaced in this process will be placed on the system recall list.

Teachers on the system recall list shall be assigned, in order of seniority, the positions for
which they have the required qualifications (21.02) in other attendance areas provided the
Teacher has so indicated on the form (21.06a).

Where a Teacher is on the recall list part-time, the Teacher will be assigned a full-time
position or two part-time positions where the part-time positions are scheduled at different
times during the day such that the Teacher can reasonably be assigned to both part-time
positions. Travel time between schools is the responsibility of the Teacher.

Teachers on the recall list full-time who have been assigned a part-time position will
remain on the recall list part-time.

f) Positions remaining open may be filled externally. For clarity, “filled externally” means a
teacher outside of the Keewatin-Patricia Teacher Local and may include a member of the
Keewatin-Patricia Occasional Teacher Local.

9) The finalized assignment of Teachers will be posted in each school along with the finalized
recall list.
h) Teachers who have been assigned positions in two or more schools are responsible for

their own transportation and associated costs. The Board will endeavour to provide
reasonable travel time between schools.

i) Teachers placed on the recall list, shall have their employment terminated in writing no
later than May 31% to be effective August 31%, however, their names will remain on the
recall list. Teachers on the recall list who have accepted a part-time position will not have
their employment terminated.

) After transfers have been considered, new and open positions occurring prior to October
31%, will be filled through either, a transfer of a Teacher back who has as part of the
process been assigned to another attendance area or assignment of a Teacher who is on
the recall list. The Teacher to be assigned must have the required qualifications (21.02)
and the greatest seniority. Teachers on the recall list must have so indicated on the form
(21.06a).
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k) Positions opening after October 31%, will be filled by Teachers on the recall list based on
required qualifications (21.02) and seniority provided the teacher has so indicated on the
form (21.06a).

) Teachers may remain on the system recall list for a period not to exceed two school years.
Teachers remaining on the recall list for the second year are not eligible for recall to
positions that are a result of the staffing process for the school year following the two
school year recall period.

Teachers placed on the system recall list each year through this provision shall be placed
above those on the recall list from the previous year, each within their own order of
seniority. Those on the recall list as a result of the immediate release of surplus staff
process will have recall rights prior to those from the previous year.

For positions opening after April 1% for the present school year, the Board will employ
occasional Teachers. Should the occasional Teacher employed be a Teacher on the
system recall list, the Teacher's name will remain on the system recall list as appropriate.
Teachers emeloyed as occasional Teachers will have their employment terminated no later
than June 30™.

m) Teachers recalled by the first school day of the school year following the date of notification
of termination shall return to the employ of the Board as if no termination of employment
had taken place.

A Teacher recalled from the recall list shall have their name restored to its former position
on the seniority list.

n) The Teacher shall forfeit all recall rights where:
i) The Teacher has been hired by another school Board, as a regular day school
Teacher.
i) The Teacher has declined to accept a teaching position commensurate with the

Teacher’s basic and additional qualifications and at the same or better level of
assignment (part-time to full-time) in the attendance area.

i) The Teacher has not provided the Director of Education, or designate, with the
new telephone number and address in writing.

0) If the person on recall must provide their present employer with two (2) weeks notice, the
Teacher must be available for teaching within ten (10) working days of notice of recall.
Notwithstanding the above, where a Teacher is not currently employed, the Teacher must
be available for work within five (5) days of notice of recall. Failure to comply will result in
forfeiture of the Teachers recall rights.

22.00 PART-TIME ASSIGNMENTS

22.01 A Teacher with a part-time assignment, who, prior to March 1%, requests a full-time assignment
commencing the following school year will be treated as a full-time Teacher for the purposes of
staffing, and be given a full-time assignment where available, subject to the section on Release of
Surplus Staff.

22.02 A Teacher on part-time assignment shall be paid according to the salary schedule and allowances in
this collective agreement, prorated.

22.03 A Teacher on part-time assignment shall be credited with the number of school days of sick leave
prorated to the portion of his or her assignment.

22.04 A Teacher on part-time assignment shall have the right to participate in all benefit plans.

22.05 A Teacher on part-time assignment shall receive credit for teaching experience on the following
basis:

a) less than .5 assignment or less than one-half school year: one half credit;
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22.06

22.07

22.08

23.00

23.01

23.02

23.03

24.00

24.01

24.02

24.03

24.04

25.00

b) .5 assignment or more, or one-half school year or more: one full year credit.

For purposes of seniority, a Teacher on part-time assignment shall be deemed to be on full-time
assignment.

A Teacher on part-time assignment shall be assigned preparation time prorated.

A Teacher on a part-time assignment shall only be required to attend the portion of his/her
assignment to participate in Professional Development. Should the Board request full attendance
for the day, and the teacher attends, the part-time teacher shall be paid a full day’s salary.
PART-TIME LEAVES

A Teacher with a full-time assignment who, prior to March 1%, requests a part-time leave
commencing the following school year shall have the request granted where possible.

A Teacher who requests and is granted a part-time leave for a specified period will return to full-time
assignment at the end of the leave period, subject to the section on Release of Surplus Staff.

A Teacher may apply prior to March 1% for an extension of the Teacher’s part-time leave and such
extension may be granted where possible.

NEW POSITIONS, VACANCIES AND TRANSFERS AND REPLACEMENT OF TEACHERS

A “vacancy” under this Article means a teaching assignment covered by this collective agreement
that is unoccupied because:

@) a new position has been created
(b) the incumbent has been promoted
(c) the incumbent has resigned/retired
(d) the incumbent has died

Notes:

1. Vacancies created as a result of a transfer (during the school year) will be filled externally
2. Positions as outlined above, which become vacant subsequent to June 30", will be dealt with
as outlined in 24.02.

Where the Board determines to fill a vacancy with a permanent teacher, the Board shall post in
every school, and may advertise externally in local newspapers, notice of the new position for at
least five (5) school days before the position or vacancy is to be filled. Concurrently a hard copy
and an electronic copy of such notice shall be sent to the Local. During the summer months, any
internal positions will be advertised in local newspapers and on the Board’s website.

Based on responses to the first posting, internal applicants shall be considered for placement in the
new position, based on qualifications, programming needs, and the Board’s ability to replace the
applying Teacher. Replacement ability will be as determined by responses to the external ad and
the determination of the Principal of the school as to the suitability of the applicants received.

Where it is determined that a suitable replacement has been found for the second vacancy, the
applying Teacher will be placed in the initial vacancy as soon as possible.

JUST CAUSE

i) No Teacher shall be demoted, discharged, dismissed, or disciplined in any way without just
and sufficient cause. Such cause shall be provided to the Teacher in writing, within five (5)
calendar days from the time the Teacher is informed of any such action.

i) Prior to the imposition of any of the actions listed in i), there shall be a meeting held
between the Teacher and a Board representative to discuss the matter. The Teacher shall
have the right to have a representative of the Union present. Should the Board fail to hold
such a meeting, any of the actions listed in i) which the Board may have decided to impose
shall be null and void.
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26.00 PROBATIONARY PERIOD

26.01 All newly hired Teachers will have a full-time equivalent probationary period of one school
year.

26.02  Notwithstanding the above, the probationary period may be extended by the Board for up to an
additional year under the following circumstances:

i The teacher receives an unsatisfactory evaluation during the probationary period, or,
ii. The teacher is absent from work for an extended period of time within the probationary
period.

27.00 RESIGNATIONS/RETIREMENTS

A Teacher may resign/retire effective December 31% or August 31%' of any school year. Notice of
such resignation/retirement shall be submitted to the Director of Education, or designate, by October
31, and April 30" respectively. In order for a teacher to receive pension payments in July and
August in the year he/she retires, the Board shall accept retirement letters dated June 30"

Resignations/retirements effective at other times during the school year may be submitted to the
Director of Education, or designate to be considered by the Board on a mutual consent basis. Such
requests shall not be unreasonably denied. If denied, a letter shall be provided to the Teacher
outlining the reasons.

28.00 STRIKES AND LOCKOUTS
28.01 Strikes and Lockouts

The Board agrees that there shall be no lockout of Teachers and the Union agrees that there shall
be no strike during the term of this agreement. Lockout and strike shall be as defined in the Labour
Relations Act.

28.02  Strike by other Board Employees

Where a Teacher feels that his/her safety is jeopardized by crossing a picket line, the Teacher shall
contact the Director of Education or designate, who in turn will provide for the safety of the Teacher
in reporting for work.

29.00 UNION REPRESENTATIVES

29.01 The Local shall notify the Board in writing of the names of persons elected to office in the Local and
of the persons authorized by the Local to represent Teachers in a particular school or workplace on
behalf of the Union (Workplace Steward).

29.02 The Board shall allow the union access to the Board’s internal mail (including fax and electronic
mail) services. All Union correspondence shall be treated as confidential. The Board shall also
provide access to a telephone and photocopier on site, to the Workplace Steward. Where required,
costs incurred will be reimbursed by the Union.

29.03 The Board shall provide the Workplace Steward access to a bulletin board in each workplace for the
posting of Union business and information for the Union membership.

29.04 Inthe event that a meeting needs to take place regarding Union business, the Board shall allow this
meeting to take place in the workplace. The meeting will not disrupt the instructional program. The
Board also agrees to allow general membership meetings to take place, outside of the instructional
day, on Board premises free of charge.

29.05 The Union shall have access to its members for Union business at all schools and workplaces
provided that this does not unreasonably interrupt the education program.
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29.06

30.00

30.01

30.02

30.03

30.04

31.00

32.00

32.01

32.02

32.03

32.04

Upon request, the principal and/or vice-principal of every school or workplace shall provide the
Workplace Steward with information pertaining to the administration of this collective agreement at
the school or workplace. Examples of such information would be, information on the school budget,
the current and projected staffing, class sizes and enrollment, and the current and projected amount
and distribution of instructional time, preparation time and other duties.

W.S.1.B. (WORKPLACE SAFETY AND INSURANCE BOARD)

A Teacher who is eligible for and receives approval of a claim by the Workplace Safety and
Insurance Board of Ontario shall be on paid leave of absence, with no reduction in salary or other
rights under this agreement.

A teacher, who is absent as a result of an injury incurred at work, shall be entitled to their net pay in
full as follows.

The teacher shall continue to be paid 100% of salary for any W.S.I.B. compensable absence as long
as the teacher has sick leave credits accumulated. For each day of absence, one quarter of a sick
leave day shall be charged against the teacher’s sick leave account. Upon expiry of the teacher’s
sick leave, payments shall be made directly to the teacher from W.S.1.B.

The Board shall not terminate the employment of any Teacher for the first thirty-six (36) months from
the initial illness because the Teacher is absent due to illness or in receipt of workplace safety and
insurance benefits or long term disability benefits.

WSIB/LTD — Retention of Position

A Teacher who is absent from work for the Teacher’s full contractual position and is claiming WSIB
or LTD benefits shall retain that position in that attendance area for thirty-six (36) months from the

initial absence. During that time and having not returned to work, the position may be filled for the

next September through the normal placement process.

Following the thirty-six (36) month period, the Board agrees that, for pension purposes only, the
Teacher shall be maintained as an employee of the Board. The Teacher shall lose all other rights
under this collective agreement.

NOTICE OF PLANNED CHANGES

The Board shall endeavour to provide ninety (90) days of notice to the Union, where possible, of its
plans to introduce major organizational change that will impact directly the membership. The Board
will consult with and request input from the Local prior to the implementation of such change.

PROFESSIONAL DEVELOPMENT

The Board shall pay a professional development allowance to the Union in the amount of twenty
dollars ($20) per Teacher per year. The Board shall make this payment as soon as practical after
October 31% of each school year. The basis for this allowance will be the number of full-time
equivalent Teachers on staff as at October 31°%,

The Professional Development Committee of the Local shall be responsible for the distribution of the
funds. The Local shall provide the Board with the Terms of Reference of the Committee. The Local
shall submit a written accounting to the Board for all Professional Development Allowance funds, on
or before June 30" of each year.

Any costs required for release time for professional development approved by the Professional
Development Committee shall be covered at the qualified occasional teacher rate.

For Board sponsored Professional Development, where travel is required outside of a teachers’
attendance area, the start time for such Professional Development shall be no earlier than 10:00
a.m. and shall be concluded by 2:30 p.m. (for travel from Sioux Lookout or Ignace to Dryden, or Ear
Falls to Red Lake, or vice versa, times will be 9:30 a.m. to 2:30 p.m.)
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33.00 SCHOOL STAFFING AND WORKLOAD COMMITTEE

33.01 Each school or workplace shall have a School Staffing and Workload Committee. The committee
shall consist of the principal and/or vice-principal, the school steward, and a maximum of one (1)
additional Teacher elected from each division of the school.

33.02 The elected Teachers on the committee shall be in place from October 1% to September 30™. If any
elected Teachers resign from the committee or are transferred to another school, the staff of the
school shall elect replacements.

33.03 The responsibilities of the School Staffing and Workload Committee(s) shall be as follows:

To review the current school staffing model and to propose any such modification as may be
required to create and maintain the best teaching and learning environment, to make the most
effective use of staff allocated to the school and to comply with the terms of the collective
agreement, provincial funding model, and other provincial acts or regulations.

To consider and to respond to organizational proposals and/or suggestions submitted by staff
members to the committee.

To develop and recommend a staffing model based on projected enrollment and allocation for
consideration by the staff.

To assist in the development and completion of a school timetable.
To assist in the development of a supervision schedule which is equitable.
To assist in the equitable distribution of preparation time.

33.04 Should there be a disagreement on the allocation of instructional time, preparation time and
supervision schedules within the school, as identified above, the School Steward and the affected
Teacher will discuss their concern with the principal. If a resolution is not reached, the School
Steward and the Teacher may bring their concern to the School Staffing and Workload Committee.
The Committee will take this information into account when it reviews these allocations within the
school, as outlined above. If the Committee is unable to resolve the concern, the matter will be
referred to the appropriate Superintendent of Education and the Local President for resolution. If
there is no resolution to the matter, the decision of the appropriate Superintendent of Education
shall be final and not grievable.

33.05 The Principal shall share the information necessary for the committee to fulfill its responsibilities.
34.00 SCHEDULED SCHOOL YEAR

The school year for each Teacher shall correspond to the school year for pupils with the exception
of designated Professional Development days within the pupils’ school year.

35.00 WORKING CONDITIONS
35.01 Itis understood that all extra-curricular activities are voluntary.

35.02 a) No Teacher shall be assigned duties during his/her forty (40) minute uninterrupted lunch
period each day.

b) Notwithstanding a) above, the Board shall attempt, in situations where a Teacher is
scheduled to two schools, to provide a forty (40) minute uninterrupted and continuous
lunch break.

35.03 The Board agrees to provide lunch hour supervision. The intent of providing lunch hour supervision
at each school is to eliminate teachers providing supervision during the lunch hour. Normally, the
second nutrition break in balanced day schools shall be the lunch break for teachers. However, it is
recognized that it may be necessary for Teachers to assume some lunch hour supervision duty,
under extenuating circumstances.
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35.04 The Parties to this agreement agree to adhere to all Ministry of Education and Training directives
with respect to staffing.

36.00 PREPARATION TIME

36.01 i) Effective the first working day of the 2008/2009 school year, each teacher will receive a
minimum of 200 minutes of preparation time during the instructional day as defined in
Article 1h) free from classroom instruction, supervision or other required duties, within each
cycle of five instructional days.

i) Effective the first working day of the 2009/2010 school year, each teacher will receive a
minimum of 210 minutes of preparation time during the instructional day as defined in
Article 1h) free from classroom instruction, supervision or other required duties, within each
cycle of five instructional days.

iii) Effective the first working day of the 2010/2011 school year, each teacher will receive a
minimum of 220 minutes of preparation time during the instructional day as defined in
Article 1h) free from classroom instruction, supervision or other required duties, within
each cycle of five instructional days.

iv) Effective the first working day of the 2011/2012 school year, each teacher will receive 230
minutes of preparation time during the instructional day as defined in Article 1h) free from
classroom instruction, supervision or other required duties, within each cycle of five
instructional days.

V) Effective August 31, 2012, each teacher will receive 240 minutes of preparation time during
the instructional day as defined in Article 1h) free from classroom instruction, supervision or
other required duties, within each cycle of five instructional days.

36.02  Preparation time shall be used for professional activities as determined by the teacher and shall be
assigned only during the students’ instructional day as defined in Article 1.00 h) exclusive of
recesses, lunch/nutrition breaks and scheduled intervals between classes.

36.03 Teachers on part-time assignment shall have the amount of preparation time pro-rated as per their
teaching assignment.

36.04  Every effort shall be made to assign preparation time in continuous blocks of at least thirty (30)
minutes. At no time shall a block of time for preparation time be less than twenty (20) minutes.

36.05 Professional Activity days shall not be considered instructional days for the purpose of scheduling
preparation time.

36.06 Notwithstanding other provisions in this collective agreement, the Board may assign the additional
teaching staff generated by the increase in elementary teacher preparation time above the 2008-09
level, to enable full-time school-based teaching assignments in the arts in more than one elementary
school. This shall be done in consultation with the Local.

36.07 Notwithstanding other provisions in this collective agreement, the additional weekly minutes of
preparation time above the 2008-09 level, generated within 20 consecutive instructional days, may
be aggregated to provide for meaningful blocks of preparation time for teachers. The Board may not
use the aggregated additional minutes of preparation to hire occasional teachers to provide teacher
coverage, as opposed to regular specialist teachers.

36.08 Missed preparation time shall only be rescheduled where a teacher is required by the principal to
provide instruction during his or her scheduled preparation time for a teacher absent from work.
Such rescheduling of missed preparation time shall occur as soon as administratively feasible, but
no later than three months after the loss of the preparation time and in any event within the same
school year.
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The Principal of the school shall be responsible for maintaining a record of missed preparation time
and the re-scheduling of such missed preparation time. In cases where a teacher has been unable
to resolve an issue at the school level with respect to the re-scheduling of missed preparation time,
the record shall be made available to the President upon request.

36.09 Normally, the Board shall not combine classes in order to provide preparation time.

36.10 Notwithstanding the foregoing, existing provisions or practices respecting preparation time which
provide superior benefits to the provisions set out above shall not be eroded on a school level basis.

36.11 The Board shall ensure that all additional funded positions for preparation time as set out in the
Appendix to the PDT agreement are hired. The Board shall share the financial analysis and
calculations of the allocation for enhanced funding and staffing upon request of the union.

37.00 SUPERVISION

37.01 For the purposes of the supervision provisions of this collective agreement, supervision time shall be
defined as the time a teacher is assigned to supervise students outside the three hundred (300)
minute instructional day as defined in Article 1.00 h).

For clarification, supervisory duties include assigned duties such as yard duty, hall duty, bus duty
and lunchroom duty and any other assigned duties undertaken before the beginning of opening
exercises in the morning or the beginning of instruction whichever occurs first, the commencement
of classes following the lunch interval, nutritional breaks or recess and after the school day.

37.02 The Board shall implement the following provisions respecting supervision schedules:

0] Effective the day following the date of ratification, the maxima of supervision minutes for
elementary teachers will be 80 minutes within each period of five instructional days.
Scheduled supervision duties include, but are not limited to, yard duty, hall duty, bus duty
and lunchroom duty.

(ii) Notwithstanding the above, no teacher shall be required to perform supervision duties in
excess of the maximum amount of supervision duties that the teacher was required to
perform during the 2007-2008 school year unless the teacher’s assignment or worksite is
modified or changed. In the event of such modification or change, the teacher’s
supervision time shall be equal to the supervision time required of other teachers in the
same school who perform equivalent assignments. If there is no such modification or
change, each teacher shall continue to be required to perform the same amount of
supervision duties as performed during the 2007-2008 school year so long as the amount
of such supervision time is less than the amount of supervision time otherwise provided for
in this agreement.

(iii) Teachers on part-time assignment shall only be required to perform a prorated amount of
supervision time in accordance with their teaching assignment.

(iv) Supervision shall be assigned by the Principal on as equitable a basis as possible.
38.00 ASSESSMENT AND REPORTING

38.01 No teacher shall be required to complete more than the minimum number of report cards mandated
by the Ministry of Education. Junior and Senior Kindergarten report cards will be completed as per
Board Policy.

38.02 The Board will inform the Teachers of the submission date(s) for report cards by September 30" of
each year.

38.03  The Board shall provide one half (0.5) day covered by an Occasional Teacher for the preparation of
report cards or other work agreed to by the Teacher in consultation with the principal. The Teacher,
in consultation with the Principal, shall determine when the one half day covered by an Occasional
Teacher will be taken subject to the availability of an Occasional Teacher and consideration of
program needs.
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38.04 In the 2009-10 school year, one Professional Activity day will be designated for the purpose of
assessment and completion of report cards. The day will be designated in the calendar prior to the
first reporting period.

38.05 Effective 2010-2011, two Professional Activity Days will be designated for the purpose of
assessment and completion of report cards: one prior to the first reporting period and one prior to
the second reporting period. No more than two Professional Activity days shall be designated for
the purpose of assessment and completion of report cards.

39:00 STAFFING AND CLASS SIZE

38.06 The Parties to this agreement agree to adhere to all Ministry of Education and Training directives
with respect to staffing.

38.07 The average class size for 2008-09 is 22.5 In accordance with the PDT, the Board will
reduce the Grade 4-8 average class size as follows:

2009-10: by 0.1 over their 2008-09 Grade 4-8 average class size: 22.4
2010-11: by 0.2 over their 2008-09 Grade 4-8 average class size: 22.3
2011-12: by 0.3 over their 2008-09 Grade 4-8 average class size: 22.2

Aug 31, 2012: by 0.5 over their 2008-09 Grade 4-8 average class size: 22.0

Staffing information shall be provided by the Board to the President of the Local on an
annual basis that will confirm the class size reductions set out above.

40.00 CRIMINAL BACKGROUND CHECKS

40.01 The Board shall pay the cost of any criminal record check required in respect of an incumbent
Teacher, provided the Teacher participates in the process operated by the Ontario Education
Services Corporation.

40.02 The Board shall ensure that all records and information (including offence declarations and C.P.I.C.
records) obtained pursuant to Regulation 521/01 of The Education Act or any other subsequent
regulation or law dealing with the same matter, are stored in a secure location and in a confidential
manner. Normal, daily access to such records and information shall be limited to the Manager of
Human Resources and those personnel designated by the Manager of Human Resources. The
Manager of Human Resources shall, upon request, advise the Local of the names of those so
designated. Such personnel shall not be members of the Local.

40.03 The Board shall not release any information about a teacher obtained pursuant to Regulation
521/01, or any subsequent regulation or law dealing with the same subject matter, except for the
purpose of exercising its legal rights or obligations.

40.04 The Board shall consult with the Local regarding any changes to the Board’s policy or operating
procedures with respect to criminal record checks and any changes the Board makes to the offence
declaration form.

41.00 COPIES OF THE COLLECTIVE AGREEMENT
Each member of the Local shall be provided with a copy of this collective agreement, at Board
expense, within thirty (30) days of the signing of the agreement. Each applicant, when accepted for
employment, shall be provided with a copy of this collective agreement at Board expense.

42.00 OCCUPATIONAL HEALTH AND SAFETY

42.01 The Board and ETFO recognize the importance of promoting a safe and healthy environment for
employees and of fulfilling their respective duties and obligations under the Occupational Health and
Safety Act and its accompanying Regulations.
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42.02 The Board recognizes that every teacher has the right to be free from violence and threats of
violence in the workplace and will take every reasonable precaution for the protection of teachers
from violence or threats of violence, in accordance with Policy #708 “Respectful Working and
Learning Environment” and #709 “Workplace Harassment”.

43.00 MEDICAL PROCEDURES

The Board shall not require any Teacher to administer medication or perform any medical or
physical procedure on any pupil that might in any way endanger the safety or well-being of the pupil
or subject the Teacher to risk, injury or liability.

It shall not be part of the duties and responsibilities of a Teacher to examine pupils for
communicable conditions or diseases or to diagnose such conditions or diseases.

44.00 UNION DUES AND ASSESSMENTS

The Parties agree that the Board shall deduct, for every pay period and for each Teacher, Union
dues. Dues deducted in accordance with this Article shall be forwarded to the General Secretary at
ETFO within thirty (30) days of the dues being deducted. The Union shall inform the Board, from
time-to time, of the amount of such dues calculated on a uniform basis.

The payment shall be accompanied by a dues submission list showing the names, SIN, and dues
deducted. Upon the request of the Union, at the beginning of each school year the Board shall
provide the annual salary rate.

The Union shall indemnify and hold the Board harmless from any claims, suits, attachments and
from any liability as a result of such deductions authorized by the Union.

45.00 DATA FOR NEGOTIATIONS

Upon written request, the Union shall have access to or be furnished with a copy of any existing
data relevant to the negotiation and administration of this collective agreement.

46.00 EMPLOYMENT INSURANCE REBATE

The Union agrees that its share of the ElI Rebate shall be used to offset costs associated with the
payment of the occasional teacher costs referred to in 38.03.

47.00 FAMILY MEDICAL LEAVE

The Board shall grant to a teacher, unpaid Family Medical Leave in accordance with Provincial
Regulations.

48:00 STAFF MEETINGS

48.01 Regular staff meetings shall be scheduled by the Principal in consultation with the teaching staff and
upon consensus whenever possible. Regularly scheduled staff meetings shall be held no more than
once per month on average. Each meeting shall be no more than 75 minutes in length. The dates
of the regular staff meetings shall be set within the first month of the school year and communicated
to all teachers. Regularly scheduled staff meetings may include administrative/organizational
issues, professional development, training and other matters aligned with school and board goals.
Teachers are expected to attend regularly scheduled staff meetings. Teachers may submit agenda
items to the Principal for consideration.

49.00 PROTECTION FROM PREGNANCY RELATED COMMUNICABLE DISEASE
a) The Board and the Local agree to continue communication among elementary teachers to

educate them about the symptoms of such diseases and about measures that can be taken to
reduce exposure to them.
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b) Where a communicable disease prevents a teacher who is pregnant from attending to her
duties, the individual will be temporarily reassigned, in accordance with Physician’s orders, with
pay and without loss of sick leave.

50:00 TEACHER IN CHARGE
50.01 Annual

a) A Teacher-In-Charge may be appointed in an Elementary School, at the discretion of the Board.
The Principal shall select for the role one of the teachers who puts his/her name forward in writing.
The appointment to a Teacher-In-Charge position will normally be made each September for a one-
year period.

b) A Teacher-In-Charge shall be provided with a written outline of the duties and responsibilities of the
role in a Letter of Agreement. The role will not include the discipline or the evaluation of members in
the Local or the hiring or interviewing of potential staff members. A copy of the Letter(s) of
Agreement will be shared with the President of the Local.

C) A Teacher, who is appointed Teacher-in-Charge shall remain a member of the KPETA Bargaining
Unit, and shall remain subject to the normal Union/Local fees under Article 45.00.

d) The annual allowance for Teacher-In-Charge (annual) shall be as follows, pro-rated as may be
necessary:
Effective September 1, 2008 - $1500
Effective September 1, 2009 - $1530
Effective September 1, 2010 - $1576
Effective September 1, 2011 - $1623
e) An occasional teacher may be hired to assume the classroom/supervisory duties of the Teacher-In-

Charge when the Principal is out of the school.

50.02  Daily
a) The Principal or Vice Principal of a school may appoint a Teacher-In-Charge (daily) where both

Administrators will be absent from the school for a significant portion of the day.

b) The Teacher-In-Charge (daily) will act as the contact person for staff members in the absence of
both the Principal and Vice Principal. The Teacher-In-Charge will be responsible to act on matters
of importance that arise in the absence of both the Principal and Vice Principal, including
communicating with the absent administrators, maintaining necessary documentation and
contacting various stakeholders (parents, staff, community members, etc.). The role will not include
the discipline or the evaluation of members in the Local or the hiring or interviewing of potential staff
members.

C) A Teacher who is appointed as a Teacher-In-Charge (daily) shall remain a member of the KPETA
Bargaining Unit, and shall remain subject to the normal Union/Local fees under Article 45.00.

d) The allowance for time spent as Teacher-In-Charge (daily) shall be:
Effective September 1, 2008 - $40.00/day
Effective September 1, 2009 - $41.00/day
Effective September 1, 2010 - $42.00/day
Effective September 1, 2011 - $43.00/day
e) An occasional teacher may be hired to assume the classroom/supervisory duties of the Teacher-In-

Charge when the Principal and Vice Principal (where applicable) are out of the school.
51.00 PEER COACHING AND MENTORING
51.01 Except as otherwise required in the Education Act or in regulation, no teacher shall be required to

act as a peer coach or mentor to another teacher. No information obtained from a coach or mentor,
as part of their coaching or mentoring, shall be used in the assessment or evaluation of any teacher.
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AGREEMENT OF CONTRACT

It is hereby certified that this agreement has been drafted according to the terms and conditions agreed upon
by the negotiating committees appointed by the Keewatin-Patricia District School Board the Bargaining Unit
of the Keewatin-Patricia District Elementary Teachers, at a meeting held on April 18, 2009. It is further
certified that this agreement was ratified by the Keewatin-Patricia District Elementary Teachers on or about
April 28, 2009, and ratified by the Keewatin-Patricia District School Board on or about April 28, 2009.

Dated at Dryden, Ontario, this day of , 2009
FOR THE KEEWATIN-PATRICIA FOR THE KEEWATIN-PATRICIA
DISTRICT SCHOOL BOARD ELEMENTARY TEACHERS’ FEDERATION
D. Penney, Board Chair Anne Saltel, President
Larry Hope, Director of Education Kim Douglas, Negotiations Officer

B. Martin, Provincial Negotiator
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APPENDIX A

LETTER OF UNDERSTANDING

- between -

Keewatin Patricia Teacher Local
(hereinafter called the ‘Local’)

-and -

Keewatin Patricia District School Board
(hereinafter called the ‘Employer’

During the 2011-12 school year, if the Board:

a) reports more elementary Principal and Vice Principal FTEs devoted to administrative and
instructional duties in its 2011-12 Estimates than the number of Principal and Vice
Principal FTEs funded; and

b) projects underspending on its classroom teachers line in its 2011-12 Estimates;

it shall recall elementary teachers for the duration of the 2011-12 school year who may
have otherwise been laid off at the end of the 2010-2011 school year because of
declining enrolment, up to the lesser of:

c) the number of Principal and Vice Principal FTEs (administrative and instructional duties)
deployed in 2011-12 Estimates above the number of Principal and Vice Principal FTEs
funded; or

d) the dollar value of the projected under spending on the Board’s classroom teachers line in
their 2011-12 Estimates.

e) For the purposes of subsections a) and c), the number of Principal and Vice Principal
FTEs funded will be defined as:

i) the number of Principals and Vice Principals funded through the School
Foundation Grant; plus

i) the number of Principals and Vice Principals reported by the Board as funded
through shares of the Learning Opportunity Grant, the Special Education
Grant or the Declining Enrolment Adjustment, provided that these shares do
not exceed the provincial average shares of these grants attributed to
Principals and Vice Principals in 2010-11 Estimates, in which case the
provincial average shares in 2010-11 Estimates shall be substituted.

FOR THE BOARD FOR THE LOCAL
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APPENDIX B
LETTER OF AGREEMENT

Between

Keewatin-Patricia Elementary Teachers’ Local
(hereinafter called the “Local”)

And
Keewatin-Patricia District School Board

(hereinafter called the “Employer”)

Professional Learning Enhancement

The parties acknowledge that the Professional Learning Enhancement described in the Memorandum
2008:B10 is designed to offset the incremental cost of providing teachers with the alternative professional
development and training opportunities to compensate for the loss of the equivalent of one day of
professional development and training in 2009-10 and two days in 2010-2011 and 2011-12.

The Board will review with the Local the professional development and training opportunities for elementary
teachers and the expenditures attributed to the professional development and training opportunities for
elementary teachers outlined in the PDT in 2009-10, 2010-11 and 2011-12.

Dated at Dryden, Ontario this day of 2009

FOR THE BOARD FOR THE LOCAL
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APPENDIX C
LETTER OF AGREEMENT
Between

Keewatin-Patricia Elementary Teachers’ Local
(hereinafter called the “Local”)

And

Keewatin-Patricia District School Board
(hereinafter called the “Employer”)

Workplace Violence

In consultation with the Local, the Board shall establish a comprehensive workplace violence
prevention program that includes:

e Methods for monitoring and identifying potential threats of violence related to workplace
practices or conditions which may lead to or encourage violence or threats of violence;

e Procedures and practices which will prevent the risk of violence related to the workplace;

e Procedures and practices for dealing with and responding to violent incidents or threats of
violence;

e The provision of support to teachers who have been adversely affected by acts or threats
of violence including providing legal counsel, trauma counseling and other kinds of support;
and

¢ The implementation of a system for reporting incidents of violence and threats of violence.

Such workplace violence prevention program shall be part of the Board’s health and safety policy
and copies shall be provided to the Local and to each teacher and shall be posted in all worksites.

Dated at Dryden, Ontario this day of , 2009

FOR THE BOARD FOR THE LOCAL
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APPENDIX D

LETTER OF UNDERSTANDING

Between

Keewatin-Patricia Elementary Teachers’ Local
(hereinafter called the “Local”)

And

Keewatin-Patricia District School Board
(hereinafter called the “Employer”)

Re: Implementation of the Grades 7 and 8 Student Success Teachers

and Literacy & Numeracy Coaches under the PDT

In accordance with the PDT, "The parties note the government's intention, conditional upon the approval by
the Lieutenant-Governor-in-Council, to introduce a $20M allocation in the GSN starting in 2012-13 to support
the deployment of Grades 7 and 8 Literacy and Numeracy Coaches and Student Success Teachers in the
GSN for all School Boards as follows: 0.32 teacher per 1,000 grade 4 to 8 pupil."

Subject to the conditions set out above, the Board will allocate the additional funded teaching positions for the

2012-13 school year and provide staffing information to the Local to confirm the deployment of elementary
Literacy and Numeracy Coaches and Student Success Teachers at the Grades 7 and 8 level.

Dated at Dryden, Ontario this day of , 2009

FOR THE BOARD FOR THE LOCAL
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APPENDIX E

LETTER OF INTENT

Between

Keewatin-Patricia Elementary Teachers’ Local
(hereinafter called the “Local”)

And
Keewatin-Patricia District School Board

(hereinafter called the “Employer”)

Re: Implementation of Supervision under the PDT

School Supervision Schedules

The parties agree that the Superintendent of Education and the President of the Local will meet to discuss
procedures for the implementation and monitoring of school supervision schedules.

FOR THE BOARD FOR THE LOCAL

Elementary Teachers’ Federation of Ontario — Collective Agreement Page 37 of 39



APPENDIX F

LETTER OF UNDERSTANDING

Between

Keewatin-Patricia Elementary Teachers’ Local
(hereinafter called the “Local”)

And

Keewatin-Patricia District School Board
(hereinafter called the “Employer”)

Re: Professional Activity Days

It is agreed to by the parties that should the Ministry designate additional days above the
current six (6) Professional Activity Days without specifying the particular purpose for
those additional days, the Board agrees to consult with and consider input that the Local
may wish to provide regarding how those additional Professional Activity Days will be
utilized.

The parties agree that this letter of agreement expires with the end of the term of the
2008-2012 collective agreement.

FOR THE BOARD FOR THE LOCAL
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APPENDIX G

LETTER OF UNDERSTANDING

Between

Keewatin-Patricia Elementary Teachers’ Local
(hereinafter called the “Local”)

And

Keewatin-Patricia District School Board
(hereinafter called the “Employer”)

Re: Benefit Enhancements

The parties agree that the following benefit enhancements shall occur effective September 1, 2009.

1. Vision Care shall be increased from $300 to $400 in any two calendar years.
2. Hearing Aids shall be increased from $500 to $1,000 for every period of 36 months.
3. Paramedical shall be increased as follows:
a. Physiotherapist — unlimited
b. Chiropractor - $35 per visit to a maximum of $400
C. Others - $35 per visit to a maximum of $400
4. Major Dental — 75% coinsurance
5. Orthodontic — 75% coinsurance
FOR THE BOARD FOR THE LOCAL
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