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THIS AGREEMENT dated the 17th day of June, 1997. 

BETWEEN: 

ARVIN AUTOMOTIVE OF CANADA LTD. 
(hereinafter referred to as the "Company") 

OF THE FIRST PART 

and 

UNITED STEELWORKERS OF AMERICA 
ON BEHALF OF LOCAL 8341 

(hereinafter referred to as the "Union") 
OF THE SECOND PART. 

ARTICLE I: PURPOSE 
1.01 The general purpose of this Agreement is to establish 
mutually satisfactory relations between the Company and its 
employees and to provide machinery for the prompt and equi- 
table disposition of grievances and to establish and maintain 
satisfactory working conditions, hours of work and wages for 
all employees who are subject to the provisions of this 
Agreement. 

ARTICLE II: RECOGNITION 
2.01 The Company recognizes the Union as the sole bargain- 
ing agent for all its employees of Arvin Automotive of Canada 
Ltd. in Vaughan Township, save and except foremen, persons 
above the rank of foreman, office and sales staff, co-op stu- 
dents and students employed during the school vacation period 
during the months of July, August and the last two (2) weeks of 
December. Students shall not be hired as long as bargaining 
unit employees are on lay o f f  and are available and able to per- 
form the work . 
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2.02 The basic responsibility of supervisory employees is the 
effective direction of the employees in their assigned groups. it 
is not the Company's policy or desire to have a supervisory 
employee normally perform any other function than that for 
which he is responsible subject to the following: 
Employees whose regular jobs are not in the bargaining unit 
shall not perform work normally performed by members of the 
bargaining unit except for the purposes of instruction, experi- 
mentation, emergencies, where regular employees are not 
available, or on set-ups. 

2.03 in the event that the Company ceases its operations and 
closes its plant and commences a similar type of operation else- 
where in Ontario, the United Steelworkers of America will be 
recognized by the Company as the bargaining agent for the new 
operation and any employee who chooses to relocate with the 
Company will retain his seniority. 

2.04 Before any current bargaining unit O.E.M. production 
work is contracted out local management will discuss its inten- 
tions with the Local Union. In such discussions the Company 
will explain its reasons for its tentative decision to sub-contract 
work and give the Local Union an opportuniîy to suggest ways 
in which the work might otherwise be performed. The 
Company will give due consideration to the suggestions of the 
Local Union before making its final decision as to whether or 
not to sub-contract. Transfer of work between Arvin facilities 
is not sub-contracting. 

ARTICLE III: RELATIONSHIP 
3.01 The parties hereto mutually agree that any employee of 
the Company covered by this Agreement may become a mem- 
ber of the Union if he wishes to do so, and may refrain from 
becoming a member of the Union if he so desires. 
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3.02 (a) The Company, the Union and the employees agree 
that they are bound by the Ontario Human Rights Code and that 
they will not discriminate on the basis of age, ancestry, colour, 
ethnic origin, creed, marital status, handicap, place of origin, 
race, citizenship, religion, sex or sexual orientation, all as 
defined in the Code and subject to the conditions of the Code. 

(b) The Company agrees that there will be no influence, 
discrimination, restraints or coercion exercised or practised by 
it or any of its representatives with respect to any employee 
because of the employee's membership in or activity in the 
Union. 

(c) The Company, the Union and the employees shall 
co-operate in maintaining a working environment 
which is free from sexual and racial harassment: 

(i) for the purposes of this clause "sexual harassment" 
means: 
(a)unwanted sexual attention or remarks of a 

persistent or abusive nature made by a person 
who knows or ought reasonably to have known 
that such attention is unwanted, particularly 
where the person who is the object of the atten 
tion has said it is unwanted; 
or 

@)implied or expressed promise of reward for 
complying with a sexually oriented request; 
or 

(c) implied or expressed threat or reprisal, in the 
form of either actual reprisal or the denial of 
opportunity for refusal to comply with a sexual 
ly oriented request. 

(ii)for the purposes of this clause "racial harassment" 
includes engaging in a course of comment or con 
duct that is known or ought reasonably to be known 
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to be unwelcome which disrespects an employee 
because of his or her race, colour, creed, ancestry, 
place of origin or ethnic origin. 

(d) A complaint of violation of Article 3.02(c) may 
be made in confidence to the Local Union 
President, Human Resources Manager or Plant 
Manager or maybe filed as a grievance com- 
mencing at Step 2. 

(e) The Company and the Union shall jointly facili 
tate anti-harassment training to be presented by 
an agreed neutral trainer to bargaining unit 
employees and management commencing no 
later than September 1, 1997, and concluding no 
later than December 31, 1997. 

3.03 The Union agrees it will not discriminate against, coerce, 
restrain or influence any employee because of his membership 
or non-membership, his activity or his lack of activity, in any 
labour organization. 

3.04 The Union will not engage in union activities during 
working hours or hold meetings at any time on the premises of 
the Company without the permission of the Plant Manager, 
Personnel Manager or his designate except as provided else- 
where in this Agreement. 

3.05 Each new employee will be introduced to the local Union 
president and hidher steward or his designate within two (2) 
weeks of the date the employee commenced working for the 
Company. 

ARTICLE IV: MANAGEMENT RIGHTS 
4.01 The Union acknowledges that it is the exclusive function 
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of the Company to hire, promote, demote, classi@, transfer, and 
suspend employees and also the right of the Company to disci- 
pline or discharge any employee for just cause, provided that a 
claim by an employee, who has acquired seniority, that he has 
been discharged or disciplined without just cause may be the 
subject of a grievance and dealt with as hereinafter provided. 

4.02 The Union further recognizes the right of the Company to 
operate and manage its business in all respects in accordance 
with its commitments and responsibilities. The location of the 
plant, the products to be manufactured, the schedules of pro- 
duction, the methods, processes and means of manufacturing 
used, the right to decide on the number of employees needed by 
the Company at any time, the right to use improved methods, 
machinery and equipment and jurisdiction over all operations, 
buildings, machinery, tools and employees at its plants in 
Ontario, are solely and exclusively the responsibility of the 
Company. The Company also has the right to make, alter from 
time to time, and enforce reasonable rules and regulations to be 
observed by the employees. 

Such rules and regulations shall not be inconsistent with 
the provisions of this Agreement. Prior to any changes being 
made in such rules and regulations such changes will be dis- 
cussed with the Union. Such notices shall be posted on the bul- 
letin board. The Union will be provided with a copy of such a 
notice prior to its posting . 

4.03 Without limiting the generality of the foregoing provi- 
sions, it is expressly understood and agreed that breach of any 
of the plant rules, or of any of the provisions of this Agreement, 
shall be conclusively deemed to be sufficient cause for disci- 
plinary action of an employee; provided that nothing herein 
shall prevent an employee going through the grievance proce- 
dure. 
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ARTICLE V: PLANT COMMITTEE 
5.01 (a) The Company acknowledges the right of the Union 

to select five ( 5 )  stewards for up to two hundred 
(200) employees, six (6) stewards for 201 to 249 
employees and seven (7) stewards for over 249 
employees. 

(b) In matters arising between the parties during the 
term of the Agreement, including grievances at Step 
3, the Union shall be represented by a Plant 
Committee made up of not more than three (3) per 
manent members, one of whom shall be the 
President. In Step 3 grievance discussions the stew- 
ard in whose jurisdiction the grievance arose shall be 
added to the Committee. 

(c) All employee union representatives shall have 
attained seniority. 

5.02 The name and jurisdiction of each of the stewards and the 
names of the chairman and members of the Plant Committee 
from time to time selected, shall be given to the Company in 
writing and the Company shall not be required to recognize any 
such steward or committeeperson until it has been notified in 
writing by the Union of the name and jurisdiction of same. 
When there are more than 249 employees on two (2) shifts the 
stewards shall represent the following jurisdictions: 
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Jurisdiction 

Maintenance, Tool Room, 
Q.A.. Material Handling 

Cells 50, 60, 70, 
Muifier Cell 1 1 

Cells 20, 80, 18a, 18b, 
Tube Mill 

Night 
Shift 

1 1 1 

The parties may vary these jurisdictions from time to time by 
mutual agreement. 

5.03 The Company undertakes to instruct all members of its 
supervisory staff to co-operate with the stewards in the cany- 
ing out of the terms and requirements of this Agreement. 

5.04 The union undertakes to secure from its officers, stewards 
and members their co-operation with the Company and with all 
persons representing the Company in a supervisory capacity. 

5.05 The privilege of stewards to leave their work without loss 
of basic pay to attend to Union business is granted on the fol- 
lowing conditions: 

(a) The time shall be devoted to the prompt handling of 
necessary Union business. 

(b) The steward concerned shall obtain the permission of 
the foreman concerned before leaving his work. Such 
permission shall not be unreasonably withheld. 

(c) The time away from productive work shall be report- 
ed in accordance with the timekeeping methods of the 

7 



department in which the steward is employed. 

(d) The Company reserves the right to limit such time if 
it deems the time so taken to be excessive. 

5.06 The Company agrees to recognize a Negotiating 
Committee of three (3) employees and such employees shall 
not suffer loss of pay for time spent in negotiating meetings 
with the Company prior to conciliation. The Union will give 
due consideration to production requirements in the make-up 
of such Committee and will notify the Company of the names 
of the employees at least one (1) week before the meeting. 
Any problems will be discussed between the parties. 

5.07 In order to avoid interruption with operations the Union 
agrees that there will not be more than one ( I )  representative 
away from work on Union business from any one classifica- 
tion at any one time except for general help, line inspection, 
repair welder. 

ARTICLE VI: GRIEVANCE PROCEDURE 
6.01 The parties to this Agreement are agreed that it is of the 
utmost importance to adjust complaints and grievances as 
quickly as possible. 

6.02 No grievance shall be considered where the circum- 
stances giving rise to it occurred or originated more than 
seven (7) full working days before the filing of the grievance. 
Employees on vacation or leave of absence shall be entitled to 
twenty-one (21) full days. 

6.03 Grievances properly arising under this Agreement shall 
be adjusted and settled as follows: 
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Step No. 1: The shop steward with or without the aggrieved 
employee shall present the grievance orally, or in writing to the 
employee's foreman. If a settlement satisfactory to the employ- 
ee concerned is not reached within two (2) full working days, 
the grievance may be presented as follows at any time within 
two (2) full working days thereafter. 

Step No. 2: The aggrieved employee may, with his steward, 
present his grievance (which shall be reduced to writing on a 
form supplied by the Union and approved of by the Company) 
to the Department Manager, who shall consider it in the pres- 
ence of the person or persons presenting same, and the fore- 
man, and render his decision in writing. Should no settlement 
satisfactory to the employee be reached within two (2) full 
working days, the next step in the grievance procedure may be 
taken at any time within two (2) full working days thereafter. 

Step No. 3: The aggrieved employee may submit his griev- 
ance in writing to the Union Grievance Committee. The Union 
Grievance Committee shall meet as promptly as possible with 
the management to consider the grievance. At this stage, they 
may be accompanied by a representative of the International 
organization if his presence is requested by either party. Either 
party may request the presence of the grievor. 

6.04 If final settlement of the grievance is not completed with- 
in seven (7) working days after deliberations have commenced 
at Step No. 3 and if the grievance is one which concerns the 
interpretation or alleged violation of the Agreement, the griev- 
ance may be referred by either party to an Arbitrator as pro- 
vided in Article VI1 below, at any time within twenty-one (21) 
days thereafter, but not later. 

6.05 If the Company does not answer the grievance 
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within the time limit the grievance may be advanced to the next 
step of the grievance procedure including arbitration. 

The parties may extend the time limits in Article VI by 
mutual agreement. 

6.06 Where two (2) or more employees file a grievance on 
the same alleged violation they may all sign the same griev- 
ance and shall be represented by one of the grievors with or 
without the steward at Step No. 1. 

ARTICLE VII: ARBITRATION 
7.01 Both parties to this Agreement agree that any dispute or 
grievance concerning the interpretation or alleged violation of 
this Agreement, which has been properly carried through all 
the steps of the grievance procedure outlined in Article VI 
above, and which has not been settled, will be referred to an 
Arbitrator, at the request of either of the parties hereto. 

7.02 The decision of the Arbitrator shall be binding on both 
parties. 

7.03 The Arbitrator shall not have any power to alter or 
change any of the provisions of this Agreement or to substi- 
tute any new provisions for any existing provisions, nor to 
give any decision inconsistent with the terms and provisions 
of this Agreement. 

7.04 The parties will jointly bear the expenses of the 
Arbitrator. 

7.05 The Arbitrator will be selected from the following list in 
rotation starting with the first named: 

Graeme McKechnie 
Richard McLaren 
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Maureen Saltman 
Gordon Simmons. 

ARTICLE VIII: MANAGEMENT GRIEVANCES 
8.01 It is understood that the management may bring forward 
at any meeting held with the Union Grievance Committee any 
complaint with respect to the conduct of the Union, its offi- 
cers or stewards and that, if such complaint by the manage- 
ment is not settled to the mutual satisfaction of the conferring 
parties, it may be treated as a grievance and referred to arbi- 
tration in the same way as the grievance of an employee. 

8.02 A Union policy grievance which is defined as an alleged 
violation of this Agreement concerning all or a substantial 
number of the employees in the bargaining unit in regard to 
which an individual employee could not grieve or in regard to 
which a substantial number of employees have signified an 
intention to grieve, may be brought forward by the Union 
Grievance Committee, in writing, at Step No. 2 of the 
Grievance Procedure at any time within five ( 5 )  full working 
days after the circumstances giving rise to such policy griev- 
ance occurred or should reasonably have become known to 
the Union and if it is not settled at this stage, it may go to 
Step No. 3 of the Grievance Procedure and ultimately to arbi- 
tration'in the same manner as a grievance of an employee. 

8.03 The parties agree that the principle of progressive disci- 
pline shall be followed. Normally, before an employee is sus- 
pended or discharged an interview between the employee, a 
management representative and a union representative will 
take place, but if there is no such interview prior to the sus- 
pension or discharge, such an interview will take place within 
two (2) working days thereafter. 
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ARTICLE IX: DISCHARGE CASES 
9.01 In the event of an employee who has attained seniority 
being discharged from employment, and the employee feeling 
that an injustice has been done, the case may be taken up as a 
grievance. 

9.02 All such cases shall be taken up within five (5) working 
days and disposed of within seven (7) working days of the date 
the employee is notified of his discharge, except where a case 
is taken to arbitration. A claim by an employee, who has 
attained seniority, that he has been unjustly discharged from his 
employment shall be treated as a grievance if a written state- 
ment of such grievance is lodged with the Plant Manager with- 
in three (3) working days after the employee ceases to work for 
the Company. All preliminary steps of the grievance procedure 
prior to step No. 2 will be omitted in such case. 

9.03 Such special grievances may be settled by confirming the 
management's action in dismissing the employee, or by rein- 
stating the employee with full compensation for time lost, or by 
any other arrangement which is just and equitable in the opin- 
ion of the conferring parties or the arbitrator. 

9.04 When an employee has been discharged without notice, 
he/she shall have the right if he/she is at work to be interviewed 
by the local union president or his designate if either is avail- 
able on the shift. 

9.05 Written or verbal warnings shall be given within the time 
limits in 6.02; that is within seven (7) full working days of the 
circumstances except where a person necessary to the investi- 
gation is on vacation or leave of absence in which case the 
maximum shall be twenty-one (21) days. In the event a disci- 
plinary warning is given to an employee, such disciplinary 
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warning is given to an employee, concerned in writing and 
three (3) copies given to the Grievance Committee. 
Management shall not consider any disciplinary action involv- 
ing the employee which occurred one ( I )  year or more preced- 
ing the act which brought about the disciplinary action. 

9.06 The Company shall keep an employee qualification 
record updated in their personnel file provided the employee 
shall add any additional qualifications as they are obtained arid 
tq correct any incorrect information. 

ARTICLE X: NO STRIKES-NO LOCKOUTS 
10.01 In view of the orderly procedures established by this 
Agreement for the settling of disputes and the handling of 
grievances, the Union agrees that, during the life of this 
Agreement, there will be no illegal strike, picketing, slowdown 
or stoppage of work, either complete or partial, and the 
Company agrees that there will be no lockout. 

10.02 The Company shall have the right to discharge or other- 
wise discipline employees who take part in or instigate any ille- 
gal strike, picketing, stoppage or slowdown but a claim of 
unjust discharge or treatment may be the subject of a grievance 
and dealt with as provided in Article VI, above. 

10.03 Should the Union claim that a cessation of work consti- 
tutes a lockout, it may take the matter up with the Company as 
provided in section 6.03 of Article VI. 

10.04 The Union further agrees that it will not involve any 
employee of the Company at his work with the Company, or 
the Company itself, in any dispute which may arise between 
any other employer and the employees of such other employer. 
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ARTICLE XI: WAGES 
1 1 .O1 During the term of this Agreement, the Company and the 
Union agree that all payments of wages will be made in accor- 
dance with the wage rates set forth in Schedule "A" hereto 
which is hereby made a part of this Agreement. 

1 1 .O2 Pay cheques or pay stubs will be distributed in envelopes 
or the Company will evaluate a direct deposit pay system and 
may implement it on a voluntary basis . 
ARTICLE XII: HOURS OF WORK AND OVERTIME 
12.01 The following paragraphs and sections are intended 
to define the normal hours of work and shall not be construed 
as a guarantee of hours of work per day or per week, or of 
days of work per week. 

12.02 
hours per week, Monday to Friday, inclusive. 

The standard work week shall consist of forty (40) 

12.03 
employee's basic rate shall be paid for all work performed on 
Saturday or in excess of the regularly scheduled hours of 
work for work days from Monday to Friday inclusive. 
Overtime at the rate of double the employee's basic rate shall 
be paid for all work performed on Sunday. It is understood 
and agreed that an employee who, for his own convenience, 
has failed to work the full nuinber of scheduled hours in a 
given work day shall not be paid overtime premium for work 
performed beyond the scheduled quitting time for his shift on 
that day until he has first completed the full number of hours 
he was scheduled to work on that day, exclusive of overtime. 

For the purpose of computing overtime pay for 
time worked on holidays, Saturdays, and Sundays where a 
shift extends into one of those days, all hours worked by the 

Overtime at the rate of time and one-half the 
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employees on that shift shall b,e considered as having been 
worked on the day the shift began, 

12.04 (a) Overtime shall be distributed as equally as is practi- 
cable amongst the employees normally doing the work. In the 
event a request to work overtime is made, the Company will 
give serious consideration to employee requests not to work 
overtime because of personal hardship. Where there are not 
sufficient persons who agree to work the overtime from 
amongst those employees on the shifi who normally perform 
the work in question, such persons may be required to perform 
the overtime in reverse order of seniority. 

(b) Overtime will be distributed as follows: 
(i) When a new employee is hired or an employee 

is permanently transferred he shall be listed as 
having worked an amount of overtime hours 
equal to the employee with the highest number of 
overtime hours worked amongst other employees 
normally performing the work. 

(ii)The Company shall keep a list of all overtime 
worked or offered and refused and bring such list 
up-to-date as of the end of the second week prior 
to the current week. 

(iii)Overtime shall be distributed as equally as is prac- 
ticable amongst the employees normally per- 
forming the work as in Letter of Understanding 
#9. Such equal distribution shall be sought based 
on the last three months. Where an employee has 
not been assigned as required by this clause he 
shall be given make-up opportunities. It is 
agreed that it is not practicable to switch employ- 
ees from one shifi to another in order to equalize 
overtime. 
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12.05 (a) Employees shall be notified four (4) hours in 
advance prior to working overtime except where it is not pos- 
sible to do so. Employees shall be notified of Saturday and 
Sunday overtime prior to the end of the employee's Thursday 
shift except where it is not possible to do so. 

(b) It is the direct supervisor's responsibility to provide 
the overtime notice as per Article 12.05(a) herein. If there is 
repeated failure to provide the required notice the matter will 
be brought to the Human Resources Manager or, if necessary, 
to the Plant Manager for explanation and future correction. 

12.06 There shall be one (1) ten (10) minute paid rest period in 
the first half of each shift and one (1) ten (1 O) minute paid rest 
period in the second half of each shift to be granted at a time or 
times selected by the Company. 

12.07 A five (5) minute period will be granted at the end of 
each full shift for the purposes of storing tools and equipment, 
tidying working positions, and washing up. 

12.08 When additional shifts are required and do not continue 
for three (3) consecutive nights, then time and one-half the reg- 
ular hourly rate will be paid for all hours worked on such shifts 
unless the Company gives two (2) days' notice. A shift com- 
mencing on or after 8:OO p.m. in any calendar day will be con- 
sidered a third shift. 

12.09 In no event shall employees be required to work more 
than five (5) consecutive hours without one-half (%) hour off to 
eat lunch. 

12.10 Employees requested to work more than ten (IO) con- 
secutive hours shall be given one-half (%) hour on Company 
time to eat their lunch. 
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12.11 In lieu of time off provided in Articles 12.06 and 12.09 
there shall be one (1) fifteen (15) minute paid rest period in a 
Saturday shift of only six (6) hours. 

12.12(a) The Company will confer with the Union at least 
seven (7) calendar days before changing an entire shift sched- 
ule. This does not apply to overtime. In such case the result- 
ing change in shift schedules shall be made and posted not later 
than Thursday of the preceding week. 

(b) In the event of non-compliance with Article 
12.12(a), should shift schedule changes other than unplanned 
shift changes required to replace an absent employee result in 
any employee receiving less than seventy-two (72) hours' 
notice prior to the start of his first shift in the revised schedule, 
hours worked during the seventy-two (72) hour notice period 
will be paid at the rate 1 % times his regular straight time hourly 
rate, except in the case of work performed on a Sunday which 
shall be paid at double his regular straight time hourly rate. In 
such case when an employee works one of his scheduled days 
off he shall not be required to take another day off during his 
regularly scheduled work week. 

12.13 Employees working as part of a 3 continuous shifts per 
day schedule shall be entitled to the following notwithstanding 
the other provisions of Article 12: 

(a) 20 minute paid lunch break in the second half of 
each shift; 

(b) one 10 minute paid rest break in the first half of each 
shift; 

(c) breaks shall be at a time or times selected by the 
company; 

(d) Article 12.09 does not apply but there shall be the 
twenty (20) minute paid lunch within five ( 5 )  hours 
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of the ten (10) minute break. 

ARTICLE XIII: VACATIONS WITH PAY 
13.01 All employees who have been steadily employed by the 
Company for a period of twelve (12) months prior to July 1st 
in any year shall be entitled to two (2) weeks' vacation with pay 
at a time or times convenient to the Company and shall receive 
as vacation pay an amount equal to four percent (4%) of such 
employee's earnings during the twelve (1 2) months immediate- 
ly preceding July 1st in that year. 

13.02 All employees who have been steadily employed by the 
Company for a period of six (6) years prior to July 1st in any 
year shall be entitled to three (3) weeks' vacation with pay at a 
time or times convenient to the Company and shall receive as 
vacation pay an amount equal to six percent (6%) of such 
employee's earnings during the twelve months immediately 
preceding July 1 st in that year. 

13.03 All employees who have been steadily employed by the 
Company for a period of fifteen (15) years prior to July 1st in 
any year shall be entitled to four (4) weeks' vacation with pay 
at a time or times convenient to the Company and shall receive 
as vacation pay an amount equal to eight percent (8%) of such 
employee's earnings during the twelve (12) months immediate- 
ly preceding July 1st in that year. 

13.04 An employee who resigns his employment and gives two 
(2) weeks advance notice of such resignation shall be entitled 
to his full vacation pay as in Articles 13.02, 13.03, and 13.05. 

13.05 An employee who has at least six (6) months' seniority 
and who has worked at least 520 hours between the end of the 
last pay period in November and the end of the last pay 
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period in May shall be entitled to vacation pay for each week 
of vacation entitlement in an amount equal to at least twenty 
(20) hours' pay at his hourly rate exclusive of shift premium 
and COLA float. An employee who has at least twelve (12) 
months' seniority and who has worked at least 1560 hours in 
the twelve (12) month period ending with the end of the last 
pay period in November shall be entitled to a total vacation 
pay for each week of vacation entitlement during that twelve 
(12) month period in an amount equal to at least forty (40) 
hours' pay at his hourly rate exclusive of shift premium and 
COLA float, notwithstanding Articles 13.01, 13.02, 13.03 and 
13.04. Any overpayment will be deducted from the final reg- 
ular pay or the next vacation pay. 

Hours lost because of imposed short work weeks shall 
be counted as hours worked for the purpose of Article 13.05 
only. 

ment leave and Company paid Union leave shall be counted 
as hours worked for the purpose of this Article. 

13.06 The Company will issue vacation pay cheques no later 
than June 20th and December 20th in each year in respect of 
unpaid vacation pay earned to the end of the last pay period 
in May and November respectively. 

ARTICLE XIV: STATUTORY HOLIDAYS 
14.01 The Company shall recognize the following holidays: 
New Year's Day 
Good Friday Christmas Day 
Victoria Day Boxing Day 
Canada Day 
Friday before Labour Day 
Labour Day Christmas time 
Thanksgiving Day 

Hours paid for vacation, statutory holidays, bereave- 

Christmas Eve Day 

New Year's Eve Day 
2 Floating Holidays at 
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All employees who have been in the employ of the Company 
for thirty (30) working days shall receive payment for such hol- 
idays regardless of the day on which the holiday falls, based on 
their regular current hourly rate multiplied by the number of 
hours they would normally have worked on such day subject to 
the following conditions: 

(a) To be eligible for holiday pay, an employee must work 
the full work day immediately preceding the holiday and the 
full work day immediately following such holiday except for 
absence or lateness excused by management, or except where 
absence is due to a layoff commencing less than one ( I )  week 
before the holiday or illness verified by a Medical Doctor's cer- 
tificate. 

(b)If an employee works on one of the above-named 
statutory holidays, he will receive double time for the time 
actually worked by him, in addition to receiving his holiday 
Pay. 

(c) There shall be no payment for a statutory holiday to an 
employee who is in receipt of WCB or weekly indemnity ben- 
efits, 

14.02 
is declared as a paid holiday by the Government. 

14.03 Should any of the above holidays occur during the 
employee's vacation period he shall be given an extra day's 
vacation with pay for that holiday. 

14.04 Payment for any of the holidays above stipulated shall 
not be voided should such holiday(s) fall on a Saturday or a 
Sunday when the holiday(s) will be observed on the immedi- 
ately following Monday or the preceding Friday by mutual 
agreement between the Company and the Union. 

Heritage Day shall be added to the list of holidays if it 
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14.05 In a year in which the Company is shut down from prior 2s 
to Christmas until after New Year's Day, the Company will, on 
or before the last working day prior to Christmas, issue a 
cheque to each eligible employee in the amount of the pay to 
which he is entitled under Article XIV for five (5) statutory 
holidays during the Christmas-New Year's period; provided 
that if it is later determined that the employee was not eligible 
for pay for any or all of such days, the amount so paid shall be 
deducted from his next pay. 

ARTICLE XV SENIORITY 
15.01 An employee will be considered probationary for the 
first sixty (60) working days of his employment and will have 
no senioriîy rights during that period. After sixty (60) working 
days of service his seniority shall date back to the day on which 
his employment began. The Company shall have the right to 
release any probationary employee for any reason. 

15.02 (a) All new jobs and all permanent vacancies in existing 
jobs shall be posted in the plant for three (3) working days, and 
employees in the bargaining unit may make application for 
such jobs. In the filling of these jobs, the Company shall not 
be limited to selecting employees who have made application 
but the Company shall be subject to the same limitations as set 
forth in Section 15.03(b). Employees wishing consideration 
for such job vacancy shall complete a job posting form prior to 
or during the posting period. The successful candidate shall be 
announced within two (2) weeks of the removal of the posting 
unless the Company demonstrates cause for an extension. The 
Company will notie the Union in writing of an extension. 

(b) It is agreed that employees shall not have the right to 
bid for vacancies at the rate for their present job classification 
within six (6) months of posting into it or at a lower rate; pro- 
vided that the Company may accept a downward bid for a 
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posted job for legitimate medical reasons certified by a 
Medical Doctor, subject to Article 15.03(b). 

(c) When there is more than one applicant for a job post- 
ing, the Company will not repost the same position until all 
acceptable applicants have been promoted or rejected, lefi the 
Company or otherwise been excluded from reclassification, but 
not longer than a period of three (3) months. 

(d) In those cases where no employee with the required 
skill, efficiency and physical ability bids for the job vacancy, 
the Company will then proceed to fill the vacancy without 
restriction and will not be required to post the same position 
during the next three (3) months. 

(e) While an employee is assigned to the afternoon shift 
or midnight shift and a permanent vacancy occurs in his job 
classification on the day shift, such employee will be given the 
opportunity to transfer to the day shift in that same classifica- 
tion, once the Company has found a qualified employee to 
work in that same classification on the off-shift in question. It 
is understood that if the day shift vacancy is filled in this man- 
ner, the job posting will be for the off-shift from which the 
employee is being transfened. 

(0 The Union recognizes that it may be necessary to train 
an employee on the day shift, prior to moving the employee to 
the off-shift. In such a case an employee wishing to move to 
the day shift shall have to wait until the training is completed. 

(8) The Company will promptly forward to the Local 
Union President or Plant copies of all vacancies posted, and the 
disposition including the name, employment number, and 
seniority of all applicants. 

(h) An employee who is bypassed in favour of an employ- 
ee with less seniority to fill vacant job, shall be notified in wnt- 
ing as to the reason@) he/she was not accepted. The name of 
the successful applicant@) shall be posted on the bulletin 
boards. 
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(i) Jobs shall not be considered vacant when employees 
are not at work because of sickness, accident, or leave autho- 
rized by this Agreement. However, if it is known that an 
employee is to be absent from work because of sickness, acci- 
dent, or on leave authorized by this Agreement for more than 
sixty (60) calendar days, the job shall be posted as a temporary 
job and the provisions of this article shall apply. Upon com- 
pletion of the temporary assignment the employee shall return 
to his former job. 

(j) The Local Union President or Plant Chairman shall be 
notified in advance of the names of any employees slated for 
lay-off and the expected duration of same. 

(k) General Help and Machine Operator and Line 
Inspector constitute one classification for the purpose of 
Article 15.02. 

Vacancies in Line Inspector will be filled from within the 
bargaining unit provided there are employees willing and able 
to do the work. 

Vacancies in the positions of General Help and Machine 
Operator and Line Inspector need not be posted. 

Employees interested in filling vacancies in Line 
Inspector may file a written request with the Personnel 
Manager and such request will be considered when a vacancy 
occurs. 

15.03 (a)Layoffs 
In all cases of layoffs and recalls from layoff and demotions for 
other than disciplinary reasons the following principles shall 
govern: 

i)for the classification "Assembly Mig Welder" and 
other classifications in which the maximum rate is 
equal to or greater than the maximum rate for 
"Assembly Mig Welder" preference shall be given to 
the senior employee who has previously satisfactori- 
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ly performed the full job and who has the present 
skill and ability to perform it. 

(ii) for all other classifications the senior 
employee who has the present skills and ability to 
perform the work available shall be preferred pro- 
vided he can perform to normal production stan- 
dards within two (2) shifts. 

(iii)An employee who becomes redundant shall be 
able to displace ("bump") a junior employee in 
the same or a lower level job providing the 
employee satisfies the criteria in 15.03(a)(i) or 
(a)( ii). 

(b) Promotions 
In all cases of promotion other than a promotion to a position 
outside of the bargaining unit and in cases of filling permanent 
vacancies in existing jobs in accordance with 15.02 above, the 
following factors shall be considered: 

(i) for the classification "Assembly Mig Welder" and 
other classifications in which the maximum rate is 
equal to or greater than the maximum rate for 
"Assembly Mig Welder", the following factors 
will be considered: 
(a) seniority; 
(b) skill, ability and efficiency as these factors 

It is understood and agreed that where the qualifi- 
cations referred to in paragraph (b) are relatively 
equal, paragraph (a) shall govern. If an employee 
feels that reasonable consideration has not been 
given to his qualifications and seniority he may 
file a grievance under Article VI. 

(ii) for all other classifications the senior employee 
shall be preferred amongst promotion applicants 
who have the skill, efficiency and physical ability 

relate to the job in question. 
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to perform the work in question according to the 
current Company standards. 

(iii)Temporary assignments of lower rated employees 
to set-up work will be distributed amongst 
employees who have applied in writing and have 
acceptable skills. 

(c) Job Posting & Transfers 
The parties agree to co-operate in eliminating any favouritism 
in the job posting and job transfer procedures and to discuss sit- 
uations of suspected favouritism promptly with a view to elim- 
inating those situations. 

15.04 Seniority and employment shall terminate when an 
employee: 

(a) quits for any reason; 
(b)is discharged and is not reinstated through the griev- 

ance procedure or arbitration; 
(c) has been absent continuously due to layoff, illness or 

non-compensable accidenthnjury for more than twenty-four 
(24) months; 

(d)who has been on layoff for a continuous period of less 
than twenty-four (24) months and who when notified by regis- 
tered mail or by telegram addressed to the last address he has 
recorded with the Company, fails to notify the Company with- 
in three (3) working days that he is intending to return to work 
and unless he returns to work as soon as possible after receiv- 
ing notice and in any event within four (4) days of the mailing 
or other communication of such notice, unless he shows that he 
is prevented from notifying the Company or from reporting for 
work by a legitimate sickness or other cause which is reason- 
able in which case the maximum shall be five ( 5 )  working 
days. 

(e) fails to return to work immediately after the expira- 
tion of a leave of absence unless prevented from doing so by 
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illness, or other cause which is reasonable; 
(f) is absent from work for more than two (2) consecutive 

days unless absent due to verifiable illness or unless there was 
reasonable justification for such absence. 

15.05 An employee who has successfully completed the proba- 
tionary period shall accumulate seniority under any of the fol- 
lowing conditions: 

(a)while he is at work for the Company, after he has 
completed his probationary period as set out in 15.01 above; 

(b)during any period when he is prevented from per- 
forming his work for the Company by reason of injury arising 
out of and in the course of his employment for the Company 
and for which he is receiving compensation under the provi- 
sions of the Workers' Compensation Act; 

(c) during any absence due to layoff, illness or non-com- 
pensable accidenthihess for twenty-four (24) months. 

(d)during the first three (3) months of a written leave of 
absence. 

15.06 Any employee's reinstatement after sick leave will be 
conditional on his supplying, when requested, a certificate 
from a physician that he is fully recovered from the sickness 
which caused his absence. 

15.07 Seniority as referred to in this Agreement shall mean 
length of continuous service in the bargaining unit and shall be 
on a plant-wide basis. 

15.08 Seniority lists will be revised each three (3) months, a 
copy of the lists will be posted in the plant and three (3) copies 
given to the Union, and unless objected to within seven (7) 
days, shall be deemed to be conclusive. Such lists shall contain 
the employee's name, payroll number, classification and rate of 
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pay. The Company shall provide the Union on diskette a 
seniority list with all employee names, addresses, classifica- 
tions, rates of pay and social insurance numbers on July 1 and 
January 1 each year. 

15.09 In the event that an employee covered by this Agreement 
should be promoted to a supervisory or confidential position 
beyond the scope of this Agreement, he shall retain the senior- 
ity previously acquired and shall have added thereto the senior- 
ity accumulated for the first six (6) months while serving in 
such supervisory or confidential capacity. Such provision shall 
apply only once for any employee. 

15. I O  In the event of a layoff, a number of Union stewards and 
officers equal to the formula in Article 5.01 shall be retained by 
the Company so long as work is available which they have 
skill, competence and efficiency to perform notwithstanding 
their position on the seniority list. The names of the Union 
Committee shall be submitted by the Union to the Company in 
writing. No steward shall be transferred from his Department 
for more than one (1) day without prior written notification 
being given to the Union. 

15.11 Layoff Notice 
Non-probationary employees who are expected to be laid off in 
excess of fourteen (14) calendar days shall be given one (1) 
weeks' notice of the layoff where the Company's customer or 
supplier gives sufficient notice. An employee entitled to notice 
under this clause may be paid five (5) days' pay in lieu of such 
notice. This does not apply to an employee who has been 
recalled temporarily for not more than 1 week. 

15.12The President and one (1) steward for every forty (40) 
employees or part thereof remaining at work, shall have top 
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seniority plant wide for layoff purposes each while holding 
their respective offices in the Local Union; provided however, 
that they have previously performed the job available or have 
the skill, ability and aptitude to immediately perform the job 
available in a satisfactory manner. A list of their names shall 
be given to the Personnel Manager forthwith after the date of 
this Agreement and if any of the foregoing ceases to be an 
appointee in the Union or there are any new appointees the 
change shall be notified to the Personnel Manager within one 
( I )  week of such change. As between themselves, relative 
seniority shall govern. 

15. I3 Training junior employees who are on layoff prior to 
senior employees who are on layoff shall not be a violation of 
the recall sequence provided: 

(a)the Company will notiS, the Union with a list of 
names of persons to be trained and the nature of the training 
prior to such training; 

(b)the junior employees will not be used for production 
not offered to the senior employees on layoff; 

(c) the senior employees on layoff have already received 
the same training. 

ARTICLE XVI: BULLETIN BOARDS 
16.01 The Company agrees to provide the Union with bulletin 
boards for the purpose of posting Union notices and official 
papers. Notices will be posted only by officers of the Union 
and will be in keeping with the spirit and intent of this 
Agreement, and will first be initialled by an appropriate 
Company official. 

ARTICLE XVII: WELFARE 
17.01 The Company will provide at its own expense life insur- 
ance and accidental death and dismemberment on behalf of 
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each employee. The life insurance and accidental death and 
dismemberment benefit shall be as follows: 

Effective November 1, 1997 $24,000 
November 1, 1998 25,000 
November 1, 1999 26,000 
November 1,2000 27,000 

17.02 The Company will arrange for a weekly indemnity plan 
with benefits to commence the first day of accident or hospi- 
talization and the fourth day of sickness for a maximum period 
of twenty-six (26) weeks for any one claim, at 66-213% of nor- 
mal straight time earnings to the current UIC maximum bene- 
fit amount per week. In consideration of this increase in bene- 
fits the Union agrees on behalf of itself and the employees in 
the bargaining unit that the full amount of the UIC premium 
rebate including that portion which would otherwise accrue to 
the employees shall accrue to the Company. 

The Company will submit claims within two (2) days of 
receiving a properly completed claim together with necessary 
documentation from the employee. The Company will take all 
reasonable steps to expedite the processing of the claim from 
that point. 

No Weekly Indemnity benefits will be paid before the 
date of the Doctor's Certificate or for any period during which 
an employee would otherwise have been on vacation. 

17.03 The Company will pay one hundred per cent (100%) of 
cost with respect to billed premiums for thirty-five (35) cent 
deductible Aetna Drug Plan. 

17.04 The Company will pay one hundred per cent (100%) of 
the premiums for each employee who has completed his pro- 
bationary period for Aema Dental Plan. Benefits shall be 
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according to current O.D.A. schedules. 

17.05 Life Line Foundation-The Company will make a dona- 
tion of $2,000.00 prior to July 1st in each year. 

17.06 The Company shall pay one hundred per cent (100%) of 
the premiums for a Family Vision Care Plan with a maximum 
benefit of $125.00 every two (2) years subject to the conditions 
of pian. 

17.07 A probationary employee will be entitled only to life 
insurance coverage upon the first day of the calendar month 
following completion of thirty (30) working days. The 
Company will pay its share of benefit premiums other than life 
insurance, commencing with the month in which the employee 
completes probation where he completes it within the first fif- 
teen ( I  5 )  days of the month; commencing with the month fol- 
lowing the month in which he completes probation in other 
cases. 

17.08 (a) The Company will continue to pay its share of the 
benefits provided by this Article to an employee who is other- 
wise eligible while an employee is absent due to pregnancy 
leave as provided by the Employment Standards Act or is 
drawing weekly indemnity benefits. 

(b) The Company will continue its practice of providing 
coverage under the life insurance, drug and dental plans for 
employees who are not actively at work during any vacation 
and any leave of absence which does not extend to a complete 
calendar month or more. 

17.09 The Company shall only be free to change the insurance 
plan carrier(s) or to self-insure provided that the benefit levels 
and conditions are equivalent to those negotiated in this 
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Article and the Company has discussed such change with the 
Union. 

17.10 All employees shall be required to sign the insurance 
carrier's standard coordination of benefits form providing that 
where the spouse is covered, the spouse's plan would be the 
primary carrier and the Arvin plan shall pay the balance to the 
Amin plan maximum. 

ARTICLE XVIII: UNION ACCESS TO PREMISES 
18.0 I Authorized representatives of the Union including the 
President of the Local Union or his previously designated alter- 
nate may enter the plant to discuss union matters with the 
employees only with the approval of management. 

ARTICLE XIX: BEREAVEMENT PAY 
19.01 Employees with seniority who are actively at work shall, 
upon request, be granted three (3) days' pay for bereavement 
leave for funeral attendance and other purposes in case of the 
death of such employee's spouse, mother, father, sister, brother, 
mother-in-law, father-in-law, child, or adopted child. Such 
employees shall, upon request, be granted up to three (3) days' 
pay for the time necessarily lost from work for the purpose of 
attending the funeral service of such employee's step-child, 
step-father, step-mother, half-brother, half-sister, grandparent, 
spouse's grandparent, grandchild, sister-in-law, brother-in-law, 
daughter-in-law, or son-in-law. A day's pay under this Article 
shall consist of eight (8) hours at the employee's basic hourly 
wage rate exclusive of night shift and overtime premiums. 
Employees who have requested time off under this Article 
shall, upon request, submit proof of the above relationship to 
the deceased and of attendance at the funeral upon return from 
such leave. 
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Employees required to travel 200 km or more for the 
above shall upon request be granted an additional day without 
Pay. 

ARTICLE XX: JURY DUTY 
20.0 1 An employee who is required to serve on ajury or is sub- 
poenaed as a crown witness shall be paid the difference 
between the amount paid to him for such services and his cur- 
rent hourly rate for the time lost from his regularly scheduled 
work by reason of such service subject to the following provi- 
sions: 

(a) Employees must notify their foreman within two 
(2) working days aller receipt of notice of selection 
for jury duty or receipt of subpoena from the 
Crown; 

(b) Any employee subpoenaed by the crown or called 
for jury duty and who is temporarily excused from 
attendance at court, must report for work if more 
than half of the time remains to be worked in his 
shift; 

(c) in order to be eligible for such payments, an 
employee must furnish a written statement from the 
appropriate public official showing the date and the 
time worked and the amount of pay received. 

The employee shall keep any amount shown on the writ- 
ten statement as reimbursement for expenses. 

ARTICLE XXI: RECALLS AND REPORTING 
ALLOWANCE 
21.01 (a) Any employee who has completed his regular shift 
and has clocked out and is recalled to work shall receive a min- 
imum amount equal to four (4) hours' pay at the employee's 
base rate plus shift premium applicable to the hours worked or 
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shall be paid for the actual hours worked at the applicable over- 
time premium, whichever is the greater. 

(b) Where the employee has clocked out but not left the 
Company property he will be paid at the applicable rate 
(including overtime premium where applicable) for the time 
actual worked. 

(c) In either (a) or (b) above the employee shall have the 
option as to whether or not he works with consideration being 
given to the Company's request. 

21.02 Employees reporting for work as usual on a regular 
working day, unless notified by the previous day not to report, 
and for whom no work at his regular job is available, shall be 
offered at least four (4) hour's employment in other work at the 
employee's current rate of wages, or, at the Company's option, 
will be paid four (4) hours' pay in lieu of work. This provision 
shall not apply if the failure to provide work is caused by rea- 
son of a strike or other work stoppage, machinery breakdown, 
fire, flood, power failure or other like cause beyond the control 
of the Company. 

ARTICLE XXII: LEAVE OF ABSENCE 
22.01 The Company may grant a leave of absence without pay 
to not more than the number of employees provided in Article 
5.01 to attend Union conventions and conferences and such 
other Union business which may arise from time to time, for a 
period or periods not exceeding in the aggregate ten (10) work- 
ing days for any one such employee in any one (1) calendar 
year, provided that one (1) of such employees may total up to 
twenty (20) working days in any one (1) calendar year. Not 
more than one (1) employee may be absent from any one 
department at any time under this provision. The Company will 
consider a request for up to five (5) additional days off work for 
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the Local President or alternate to attend the biennial Union 
convention provided this does not result in an unreasonable 
interference with production. 

22.02 The Company shall consider applications for leave of 
absence by an employee who has completed his probationary 
period for legitimate personal reasons but such leave of 
absence shall not be granted except in cases involving excep- 
tional circumstances and shall not interfere with the efficient 
operations of the plant. Any application for leave of absence 
shall be approved by the Plant Manager. Such leave of absence 
shall be for a period not exceeding thirty (30) days but such 
period may be extended by the Company if it deems such 
extension to be appropriate. In the event of the death of a mem- 
ber of an employee's family as defined in Article 19.01 and if 
a leave of absence without pay is required, such leave shall be 
granted upon request for up to one ( I )  month and may be grant- 
ed for an additional two (2) months. Any application for a 
leave of absence shall be in writing and if approved shall be 
approved by the Plant Manager in writing. 

The President or Plant Chairman of the Union will be 
notified of all leaves granted under Article 22.02. 

22.03 Canadian Citizenship 
The Company agrees to provide leave of absence to 

employees who wish to apply for the Canadian Citizenship test. 
It is further agreed that reimbursement of wages shall be paid 
to employees who complete the Canadian Citizenship test. The 
reimbursement of wages will be equivalent to eight (8) work- 
ing hours at the regular rate and applicable shift premium if 
any. 

22.04 Failure to Return from Leave 
An employee granted leave under this Article will be 
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considered as having quit if he has taken work at the end of the 
leave, or if he has taken a job elsewhere, or if he does not return 
to work immediately after the expiration of the leave as in 
Article 15.04(e). 

22.05 Pregnancy and Parental Leave 
The Company will provide Pregnancy and Parental Leave as 
follows: 

(a) "Parent" includes a person with whom a child is 
placed for adoption and a person who is in a rela- 
tionship of some permanence with a parent of a child 
and who intends to treat the child as his or her own; 

"Parental leave" means a leave of absence under Article 
22.05(e); 
"Pregnancy leave" means a leave of absence under 
Article 22.05(b). 
(b) (1) A pregnant employee who started employment 

with her employer at least thirteen weeks before 
the expected birth date is entitled to a leave of 
absence without pay. 

(2)  An employee may begin pregnancy leave no 
earlier than seventeen weeks before the expect- 
ed birth date. 

(A)at least two weeks written notice of the 
date the leave is to begin; and 

(B) a certificate from a legally qualified med- 
ical practitioner stating the expected birth- 
date 

(c) (1) Article 22.05(b)(3) does not apply in the case of 
an employee who stops working because of 
complications caused by her pregnancy or 
because of a birth, still-birth or miscarriage that 
happens earlier than the employee was expected 

(3) The employee must give the employer, 
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to give birth. 
(2) An employee described in Article 

22.05(~)(1) must, within two weeks of stop- 
ping work, give the employer, 
(A)written notice of the date the pregnancy 

leave began or is to begin; and 
(B) a certificate from a legally qualified medical 

practitioner that, 
(i) in the case of an employee who stops 

working because of complications 
caused by her pregnancy, states the 
employee is unable to perform her duties 
because of complications caused by her 
pregnancy and states the expected birth 
date, or 

(ii) in any other case, states the date of the 
birth, still-birth or miscarriage and the 
date the employee was expected to give 
birth. 

(d) ( I )  The pregnancy leave of an employee who is 
entitled to take parental leave ends seventeen 
weeks after the pregnancy leave began. 

(2) The pregnancy leave of an employee who is not 
entitled to take parental leave ends on the later 
of the day that is seventeen weeks after the 
pregnancy leave began or the day that is six 
weeks after the birth, still-birth or miscarriage. 

(3) The pregnancy leave of an employee ends on a 
day earlier than the day provided for in Article 
22.05(d)(1) or (2) if the employee gives the 
employer at least four weeks written notice of 
that day. 

(e) (1) An employee who has been employed by his or 
her employer for at least thirteen weeks and 
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who is the parent of a child is entitled to a leave 
of absence without pay following: 
(A) the birth of the child; or 
(B) the coming of the child into the custody, 

care and control of a parent for the first 
time. 

(2) Parental leave may begin no more than thirty- 
five weeks after the day the child is born or 
comes into the custody, care and control of a 
parent for the first time. 

(3) The parental leave of an employee who takes a 
pregnancy leave must begin when the pregnan- 
cy leave ends unless the child has not yet come 
into the custody, care and control of a parent for 
the first time. 

(4) The employee must give the employer at least 
two weeks written notice of the date the leave is 
to begin. 

(0 (1) Article 22.05(e)(4) does not apply in the case of 
an employee who is the parent of a child and 
who stops working because the child comes into 
the custody, care and control of a parent for the 
first time sooner than expected. 

(2) The parental leave of an employee described in 
Article 22.05(f)(I) begins on the day the 
employee stops working. 

(3) An employee described in Article 22.05(0(1) 
must given the employer written notice that the 
employee wishes to take leave within two 
weeks after the employee stops working. 

(g) Parental leave ends eighteen weeks after it began or 
on an earlier day if the employee gives the 
employer at least four weeks written notice of 
that day. 
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(h) (1) An employee who has given notice to begin 
pregnancy leave or parental leave may change 
the notice, 
(A) to an earlier date if the employee gives the 

employer at least two weeks written notice 
before the earlier date; or 

(B) to a later date if the employee gives the 
employer at least two weeks written notice 
before the date leave was to begin. 

(2) An employee who has given notice to end leave 
may change the notice, 
(A) to an earlier date if the employee gives the 
employer at least four weeks written notice 
before the earlier date; or 
(B) to a later date if the employee gives the 
employer at least four weeks written notice 
before the date leave was to end. 

(i) (1) During pregnancy leave or parental leave, an 
employee continues to participate in each type 
of benefit plan described in Article 22.05(i)(2) 
that is related to his or her employment unless 
he or she elects in writing not to do so. 

(2) For the purpose of Article 22.05(i)( 1), the types 
of plans are pension plans, life insurance plans, 
accidental death plans, extended health plans, 
dental plans and any other types of benefit plans 
that are prescribed. 

(3) During an employee's pregnancy leave of 
parental leave, the employer shall continue to 
make the employer's contributions for any plan 
described in Article 22.05(i)(2) unless the 
employee gives the employer a written notice 
that the employee does not intend to pay the 
employee's contributions, if any. 

38 



(4) Seniority continues to accrue during pregnancy 
leave or parental leave. 

6) (1) The employer of an employee who has taken 
pregnancy leave or parental leave shall reinstate 
the employee when the leave ends to the posi- 
tion the employee most recently held with the 
employer, if it still exists, or to a comparable 
position, if it does not. 

(2) If the employer's operations were suspended or 
discontinued while the employee was on leave 
and have not resumed when the leave ends, the 
employer shall reinstate the employee, when 
the operations resume, in accordance with the 
employer's seniority system or practice, if any. 

(3) The employer shall pay a reinstated employee 
wages that are at least equal to the greater of, 
(A) the wages the employee was most recently 

(B) the wages that the employee would be 
earning had the employee worked throughout 
the leave. 

(k) An employer shall not intimidate, discipline, sus- 
pend, lay off, dismiss or impose a penalty on an 
employee because the employee is or will become 
eligible to take, intends to take or takes pregnancy 
leave or parental leave. 

paid by the employer; or 

ARTICLE XXIII: UNION SECURITY 
23.01 (a) The Company will continue its practice of requiring 
employees to sign union membership application on hiring 
except where an employee who has special skills that are 
required refuses to sign such application. The Company will 
not be required to terminate an employee for loss of union 
membership. 
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(b) The Company shall deduct from the pay of each 
member of the bargaining unit weekly, such union dues, and 
assessments as prescribed in the constitution of the Union. 

(c) The Company shall remit the amounts so deducted, 
prior to the fifteenth (15) day of the month following the 
deduction, by cheque as directed by the Toronto area office, 
payable to the International Treasurer. 

(d) The Company agrees to provide the employees with 
a T4 slip showing total dues deductions paid by each employ- 
ee prior to Februaiy 28th each year for the previous calendar 
year. 

(e) The monthly remittance shall be accompanied by a 
statement showing the name of each employee from whose pay 
deductions have been made and the total amount deducted for 
the month. Such statements shall also list the names of the 
employees from whom no deductions have been made, along 
with form R-115 as revised 12-01-88. 

(4 The Union agrees to indemnify and save the 
Company harmless against all claims or other forms of liabili- 
ty that may arise out of, or by reason of, deductions made or 
payments made in accordance with this Article. 

23.02 The sole responsibility of the Company under this 
Article shall be to transmit the monies deducted to such address 
as the Union may stipulate with a list of the employees for 
whom the deductions were made and a list of those bargaining 
unit employees from whom no deductions were made. 

23.03 The Union agrees to indemni@ and save harmless the 
Company for any and all liability growing out of the applica- 
tion of the provisions of this Article. Any calculation errors 
will be corrected by a method agreed between the parties. 
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23.04 Union Education Fund 
The Company will pay 

Education Fund on November 
Agreement. Effective November 
increased to $2,500.00 per year. 

23.05 Humaniîv Fund 

$2,000.00 to the Union 
1st of each year of the 
, 1999, this amount shall be 

(a) The Company agrees to deduct on a weekly basis 
the amount [not less than one cent (1 e)]  per hour 
from the wages of all employees in the bargaining 
unit for all hours worked and, prior to the 15th day 
of the month following, to pay the amount so 
deducted to the "Humanity Fund" and to forward 
such payment to: 

United Steelworkers of America National Office 
234 Eglinton Avenue East 
Toronto, Ontario M4P 1K7 

and to advise in writing both the Humanity Fund at 
the aforementioned address and the Local Union 
that such payment has been made, the amount of 
such payment, and the names of all employees in 
the bargaining unit on whose behalf such payment 
has been made. , 

(b) It is understood and agreed that participation by any 
employee in the bargaining unit in the program of 
deductions set forth above may be discontinued by 
any employee in the bargaining unit after the receipt 
by the Company and the Local Union of that 
employee's written statement of hidher desire to 
discontinue such deductions from hidher pay which 
may be received during the four (4) weeks preced- 
ing the commencement of the deductions or at any 
time thereafter. 

41 



23.06 The Company will deduct from an employee's weekly 
pay an amount previously authorized in writing by the employ- 
ee and will remit same to Cangeco subject to the following con- 
ditions: 

The amount may not be changed more frequently 
than once per quarter and shall be expressed in even 
dollars. 
At least ten per cent (10%) of the bargaining unit 
must participate. 

1. 

2. 

ARTICLE XXIV SAFETY AND HEALTH 
24.01 The Company shall make reasonable provisions for the 
safety and health of the employees during the hours of their 
employment. 

24.02 (a) The Company and the Union shall maintain an 
Occupational Safety and Health Committee consist- 
ing of two (2) members elected or appointed by the 
Union and two (2) members appointed by the 
Company 

(b) The Company agrees that the CERTIFIED worker 
representative is an employee that is selected by the 
Union's Health and Safety Committee. 

(c) The general duties of the JOINT Occupational 
Health and Safety Committee shall be: 
I )  To make a monthly inspection of the plant or 

place of employment for the purposes of deter- 
mining hazardous conditions, to check unsafe 
practices and to receive complaints and recom- 
mendations with respect to these matters. 
Monthly inspections shall consist of a team of 
one Union member and one Company member 
of the OSHC. 

2) To investigate promptly all serious accidents, 
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AND WORK REFUSALS and unsafe condi- 
tions or practices which may be reported to it. 
Such investigation shall include accidents 
which might have caused injury to a worker, 
whether or not such an injury occurred. 

3) To hold regular meetings at least MONTHLY 
for the discussion of current accidents, 
their causes,suggested means of preventing 
their reoccurrence and reports of investigations 
and inspections. 

4) To keep records of all investigations, inspec- 
tions, complaints, recommendations, together 
with minutes of meetings. The minutes shall 
indicate what action has been taken with respect 
to suggestions or recommendations previously 
made, and if no action has been taken, the rea- 
sons therefor shall be given. 

5 )  The Union Chairperson of the Committee OR 
HIS DESIGNATE shall have the right to 
accompany all authorized Safety Inspectors on 
tours of the plant and shall receive copies of any 
reports sent to the Company pertaining to such 
inspections PROVIDED HE IS ON SHIFT. 

6 )  Accidents, injury and occupational illness 
records shall be kept by the Company and shall 
be made available to the joint OSHC. These 
records shall include all reports required by the 
Department of Labour under the Occupational 
Health and Safety Act. The Company also 
agrees to make available to the committee upon 
request, the trade name and/or technical 
descriptions (including chemical analysis if 
available) of any compounds and substances 
used in the plant. 
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7) No disciplinary action shall be taken against 
any employee by reason of the fact that he/she 
has exercised the right conferred upon hidher 
under the ACT respecting the Occupational 
Health and Safety Act (Ontario). 

24.03 The Company will reimburse employees for the cost of 
new safety footwear to a maximum of eighty-five dollars 
($85.00) per year, It shall be a condition of employment that all 
employees wear safety footwear. In the event that an employee 
quits or is terminated within six (6) months of such payment, 
that amount may be deducted from his last pay. The amount 
reimbursed shall be increased as follows: 

Effective October 29, 1997 $85.00 
October 29, 1998 90.00 
October 29, 1999 95.00 
October 29,2000 100.00 

24.04 Pay on the Day of Injury 
An employee injured at work shall be paid for the full 

day of the injury which he otherwise would have worked if he 
does not work because of the injury on the advice of a medical 
doctor or by decision of the Company. Such payment shall be 
on a straight-time basis at his then current rate of pay. The 
Company will provide transportation if necessary. 

24.05 The Company agrees to furnish gloves, protective cloth- 
ing and other Safety Devices for such kinds of work as the 
Company and Safety Committee shall determine require the 
use of gloves, protective clothing or Safety Devices. The 
Company agrees to furnish safety glasses at no cost to the 
employees in those instances in which the Company requires 
the employee to wear safety glasses. Gloves, protective cloth- 
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ing or Safety devices and safety glasses shall not be supplied 
more often than necessary and in no event shall such be issued 
except upon surrender of those previously issued. 

24.06 Modified Work 
The parties agree to meet. within thirty (30) days of rati- 

fication of the Collective Agreement to jointly develop a mod- 
ified work program for employees who require accommodation 
under the duty to accommodate as defined by the Ontario 
Human Rights Code, the Workers' Compensation Act and case 
decisions. 

24.07 This is to confirm the Company's intention with respect 
to Protective Clothing. 

The Company will make the following protective clothing 
available: 

(a) waterproof boots and mutually acceptable water 
proof clothing for tube mill off-bearers; 

(b) coveralls in necessary sizes and reasonably clean 
condition for use by personnel when performing 
unusually dirty maintenance or tool room work 
when necessary; 

(c) replacement clothing for employees whose clothing 
becomes unreasonably soiled or wet due to machine 
failure or pipe rupture; 

(d) parkas in reasonably clean condition and gloves as 
required for outdoor work in cold weather. 

24.08 Prescription Safety Glasses -- The Company will pay 
100% of the cost of initial and replacement prescription safety 
glasses if they are broken on the job or replacement lenses 
where the prescription is changed provided they are obtained 
from a designated company supplier and meet CSA and ANSI 
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specifications. 

24.09 Day of Mourning 
The Company recognizes April 28 as an annual day of 

remembrance for workers killed or injured on the job. The 
Company agrees to: lower to half mast all flags flown at the 
workplace; stop work and provide a minute of silence for all 
employees at 11:OO a.m. in memory of workers killed or 
injured on the job. The certified worker selected by the bar- 
gaining unit will be provided with paid time off to attend a 
community day of mourning ceremony including reasonable 
travel time to and from the Company. 

ARTICLE XXV: TEMPORARY TRANSFERS 
25.0 1 Any employee who for the convenience of the Company 
is temporarily transferred to another job in which the rate of 
pay is different from that in effect in such employee's regular 
job, shall be paid, while so employed as follows: 

(a) if the rate of pay in the job to which he is transferred 
is less than the employee's regular pay, he shall 
receive his own regular rate of pay; 

(b) if the rate of pay in the job to which he is transferred 
is higher than the employee's regular pay, he shall 
receive the higher rate of pay of the job to which he 
is temporarily transferred. 

A temporary transfer for the purpose of this section shall 
include a transfer due to a shortened work week as provided in 
Article 15.03. 

25.02 An employee who, for the convenience and benefit of 
the employee, is temporarily transferred to another department 
instead of being laid off due to lack of work, breakdown of 
machinery or other like cause, shall be paid, while so employed 
as follows: 
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(a) if the rate of pay in the department to which he is 
transferred is less than the employee's regular pay, 
he shall receive the lower rate paid in the depart- 
ment to which he is transferred; 

(b) if the rate of pay in the department to which he is 
transferred is higher than the employee's regular 
pay, he shall receive such higher rate provided he 
displays efficiency, skill and ability equal to that of 
the employees in the department to which he is 
transferred; and until such time as he displays such 
efficiency, skill or ability he shall continue to 
receive his own regular rate but in no case shall he 
receive less than the starting rate of the job to which 
he is transferred. 

ARTICLE XXVI: PENSION PLAN 
26.01 The Company will make the following contributions to 
the C.W.I.P.P. Plan for all hours worked for each non-proba- 
tionary employee: 

Effective October 29, 1997 -- 656 per hour 
Effective October 29, 1998 -- 70$ per hour 
Effective October 29, 1999 -- 75$ per hour 
Effective October 29, 2000 -- SO$ per hour. 

Application and administration of the plan to be mutually 
agreed between the parties. 

ARTICLE XXVII: TECHNOLOGICAL CHANGE 
27.01 The Company and the Union agree that technological 
change is both necessary and desirable for the viability of the 
Company and the ongoing security of its employees. 

27.02 In recognition of the foregoing the Company will under- 
take discussion with the Union with a view to steps which can 
be taken by the Company, the Union and the employees to 
reduce the negative impact on the employment security and 
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earnings of employees who are laid off or demoted as a direct 
result of technological change. 

27.03 When the Company is planning equipment changes of a 
new kind or substantial modifications it will notify the Union 
as soon as reasonably possible after the Company has deter- 
mined the changes it plans so that such discussions may be 
held. 

27.04 The agreed purpose of this Article is to promote con- 
structive dialogue and agreement between the parties. 
Accordingly no arbitrator shall have the power to determine the 
sufficiency of the discussion, to impose specific obligations or 
solutions upon any of the parties nor to impose penalties, reme- 
dies or directions upon any of the parties with respect to alleged 
violation of the foregoing provisions of this Article other than 
a direction to meet and discuss if the parties have not done so. 

27.05 The Company and the Union will approach the 
Provincial or Federal governments to ask for their participation 
in training or retraining of employees affected by the techno- 
logical change. 

ARTICLE XXVIII: SKILLED TRADES DEVELOP- 
MENT 
28.01 The Company and the Union agree to create a joint 
Training Committee consisting of up to two (2) representatives 
from each of the Company and the Union. The committee will 
enter into discussions to implement an ongoing skills develop- 
ment program beneficial to both parties and will review the 
need for and number of skilled trades employees on an ongo- 
ing basis. Any training program may be conditional upon suc- 
cessful completion of relevant aptitude test(s). 
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ARTICLE XXIX: WORKER EMPOWERMENT 
29.01 Mission Statement 

Arvin Automotive of Canada Ltd. and the United 
Steelworkers of America are committed to creating a facility 
that will exceed all the requirements of the market. 

We will be a world class performer in profitability, cus- 
tomer service and quality. We will establish a work environ- 
ment which respects the Company, the Union and the 
Employees, such that we are willing to contribute to our mutu- 
al success and long term goals. 

29.02 Workplace Reorganization 

Collective Agreement. 

29.03 Goals and Objectives 

Workplace reorganization programs will not violate the 

(a) To create better jobs by increasing worker responsi- 
bility and involvement in the workplace. 

(b) To create a safe and hazard free work environment. 
(c) To create a work environment that is free of dis- 

crimination and provide opportunities for all work 
ers equitably as provided for in the Collective 
Agreement. 

(d) To create an environment of enhanced security. 
(e) To enhance customer satisfaction, quality improve- 

ment, process improvement, financial development 
and employee development. 

(4 To enhance our competitive position in the market. 

29.04 Employment Security 
The parties recognize that employment security depends 

on the Company to effectively compete in the world market by 
satisfying the customers’ requirements and complying with the 
Collective Agreement. 
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29.05 The Labour Management Committee shall consist of 
three (3) representatives appointed by the Company and three 
(3) employees appointed by the Union. The Committee shall 
meet monthly for the first four (4) months and bimonthly there- 
after or monthly if the agenda requires to discuss matters relat- 
ing to the goals and objectives and including training or retrain- 
ing of employees. 

In addition the Company agrees to consult with the 
Labour Management Committee prior to any layoff of more 
than one (1) week. 

The Company further agrees that no employee shall suf- 
fer a loss of pay while participating in such a Committee. 

ARTICLE XXX: DURATION OF AGREEMENT 
30.01 This Agreement shall be effective $!om October 29th, 
1997 to and including October 28th, 2001, and s m ë  
renewed automatkaliy from year to year thereafter unless 
either party gives notice of amendment to the other party with- 
in one hundred and fifty (1 50) days prior to the anniversw 
date in any year. In the event that either party serves notice to 
the other party of its desire to amend the Agreement, then this 
Agreement shall continue in effect until such time as a new 
agreement has been reached or until the conciliation proce- 
dures, as required by legislation, have been completed. If there 
is no settlement prior to September loth in the negotiating year 
the parties agree that they will make a joint application for con- 
ciliation. 

The changes negotiated in the 1997 settlement will not 
take effect until October 29, 1997 except as expressly provid- 
ed. 

30.02 If any Court or Board should hold any pari of this 
Collective Agreement invalid, such decision shall not invali- 
date any other part of this Collective Agreement or any coll- 
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collective agreement signed pursuant thereto. 

IN WITNESS WHEREOF the parties hereto have executed 
this Agreement this day of ,1998 . 

ARVIN AUTOMOTIVE UNITED STEELWORKERS 
OF CANADA LTD. OF AMERICA, 

LOCAL 8341 
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Fi m 
Effective 

June 30197 Oct. 29/98 

Tool Maker 21.59 - 21.95 22.25 - 22.61 
Electro-Mechanical Technician 21.25 - 21.95 21.91 - 22.61 

Maintenance Mechanic 19.04 - 19.55 19.63 - 20.14 5 
Electrician 19.04 - 19.55 19.63 - 20.14 9 
Trainee-Tool Room Machinist 16.04 - 17.17 16.56 - 17.69 & 
Trainee-Maintenance Mechanic 16.04 - 17.17 16.56 - 17.69 
Trainee-Electrician 16.04 - 17.17 16.56 - 17.69 3 
Layout & Gauge Inspector 18.18 - 18.40 18.73 - 18.95 
Floor Inspector 16.35 - 16.49 16.84 - 16.98 9 
Line Inspector 15.13 - 15.40 15.59 - 15.86 

Assembly MIG Welder 16.02 - 16.32 16.51 - 16.81 
MIG Welder Loader 15.59 - 15.77 16.06 - 16.24 $ 
Lube Man 15.77 - 16.06 16.25 - 16.54 

Tool Room Machinist 19.04 - 19.55 19.63 - 20.14 

Electronics Technician 19.04 - 19.55 19.63 - 20.14 ' 

Tube Mill Operator 17.50 - 19.12 18.07 - 19.69 

Set-Up 15.80 - 16.49 16.29 - 16.98 Z 

Repair Welder 15.52 - 15.66 15.99 - 16.13 d 



SCHEDULE "A" - CLASSIFICATIONS AND WAGES 

E 
e 
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F; m 
Effective 

Oct. 29/99 Oct. 28/2000 
U Tool Maker 22.93 - 23.29 23.69 - 24.05 c 

20.90 - 21.41 - Tool Room Machinist 20.23 - 20.74 
Maintenance Mechanic 20.23 - 20.74 
Electronics Technician 20.23 - 20.74 

Electro-Mechanical Technician 22.59 - 23.29 23.35 - 24.05 

20.90 - 21.41 5 
20.90 - 21.41 A 

20.23 - 20.74 20.90 - 21.41 r Electrician 
Trainee-Tool Room Machinist 

Trainee-Electrician 17.09 - 18.22 17.68 - 18.81 8 
Layout & Gauge Inspector 19.93 - 20.15 2 

17.09 - 18.22 17.68 - 18.81 
p Trainee-Maintenance Mechanic 17.09 - 18.22 17.68 - 18.81 

Tube Mill Operator 18.66 - 20.28 19.32 - 20.94 

Floor Inspector 17.35 - 17.49 17.92 - 18.06 3 
Line Inspector 16.07 - 16.34 16.60 - 16.87 

16.80 - 17.49 17.37 - 18.06 2 

19.30 - 19.52 

Set-Up 
Assembly MIG Welder 17.01 - 17.31 17.57 - 17.87 
MIG Welder Loader 16.55 - 16.73 17.09 - 17.27 p 
Lube Man 
Repair Welder 16.41 - 16.61 17.01 - 17.15 

16.75 - 17.04 17.30 - 17.59 W 



h Effective 
Oct. 29/99 Oct. 28/2000 g 

ü 
Stock Room Attendant 16.91 - 17.04 17.46 - 17.59 5 
General HelpMachhe Operator 16.07 - 16.34 16.60 - 16.87 5 

c1 

Tool Crib Attendant 16.75 - 17.04 17.30 - 17.59 

ForkliWCrane Operator 16.70 - 16.84 17.25 - 17.39 

I 

vi 
vi 



LeadHand: fifteen (15) cents per hour over highest rate 
supervised. 

Shift Premium: thirty (30) cents per hour second shift; thirty- 
five (35) cents per hour third shift. 

Startine Rates 

Employees hired after October 15,1991, shall start at two 
dollars ($2.00) per hour below the top rate for their classifica- 
tion except for those hired into Trainee classifications or clas- 
sifications in which the maximum rate is greater than the max- 
imum rate for a Trainee. 

Effective June 30th, 1997, such employee would receive 
a fifty cent (50$) raise for each thirteen (13) weeks of work 
until reaching the maximum rate for the classification and the 
employee's rate will be adjusted accordingly. 

If such employee is transferred permanently to a new 
classification he shall be paid the same amount less than the top 
rate in the new classification as he was being paid in the former 
classification. 

A.O1 If any new job classifications are to be established, or if 
there is a significant change in the job content of any job clas- 
sification(s) set forth in this Agreement, or if any job classifi- 
cation(s) have been overlooked in this Agreement, the 
Company will noti@ the Union of the proposed changes and 
the parties hereto will negotiate a rate for the job@) in question 
and where required, select a suitable job title. The wage rates 
for new jobs shall be in line with those existing in the Company 
and throughout the industry considering differentials between 
the other classifications within the Company and its competit- 
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ors for similar classifications provided that nothing herein shall 
prevent the Company from determining the job classification 
and pay rate and assigning employees to the work in question 
during the time of the aforesaid negotiations and/or arbitration. 
If the parties are unable to reach agreement, then the dispute 
shall be settled through the grievance and arbitration proce- 
dures of this Agreement. 

A.02 (a) All employees who have completed three (3) months' 
service and are receiving less than the maximum rate for their 
classification shall, in the case of the following classifications 
be automatically increased by twenty-five (25) cents per hour 
each three (3) months to the maximum provided that since 
these increases are automatic they shall not be deemed to be 
evidence of satisfactory performance. Classifications so affect- 
ed are: 

Tube Mill Operator 
Tool Room Machinist and Trainee 
Maintenance Mechanic and Trainee 
Electrician and Trainee 
Electro-mechanical Technician 
Group Leader 
Layout and Gage Inspector 

(b) An employee classified as Set-Up who has complet- 
ed three (3) months' service and is receiving less than the max- 
imum rate for that classification shall be increased by fifteen 
(15) cents per hour each three (3) months to the maximum pro- 
vided that since these increases are automatic they shall not be 
deemed to be evidence of satisfactory performance. Without 
restricting management's right to deal with unsatisfactory per- 
formance in other classifications it is agreed that a Set-Up 
employee who has not reached the maximum rate for such clas- 
sification may be removed from such classification for unsatis- 
factory improvement in performance and returned to his former 
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classification by displacing his successor. 
All employees who have completed three (3) 

months' service and are receiving less than the maximum for 
their classification shall, in the case of all other classifications, 
receive the top rate for their classification commencing at the 
start of the pay period following completion of three (3) 
month's service from date of hire. 

(d) Employees transferred to higher rated classifications 
through the job posting procedure shall receive a minimum 
increase of twenty-five (25) cents per hour [fifteen (15) cents 
per hour for Set-Up] and then continue on as outlined in 
A.O2(a)(b) and (c). 

(c) 

A.03 COLA 
Although the following language shall remain in this 
Agreement it shall not operate from October 29, 1997 until the 
legal strike deadline in 2001. 

Effective July 15, 1982 there shall be a 
cost of living allowance (COLA) as follows: 

"CPI" shall mean All-Canada Consumer Price Index, 
1971 = 100. 

On July 15, 1982 there shall be paid in addition to the hourly 
wage rate a COLA in the amount of one (1) cent per full .4 of 
a point increase or decrease in the CPI from the March 1982 
index to the June 1982 index, Thereafter adjustments to the 
COLA shall be made as follows: 

On October 15, 1982 for increase or decrease from 
June, 1982 to September, 1982. 
On January 15, 1983 for increase or decrease from 
September, 1982 to December, 1982. 
On April 15, 1983 for increase or decrease from 
December, 1982 to March, 1983. 
On July 15, 1983 for increase or decrease from 
March 1983 to June, 1983. 
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On October 15, 1983 for increase or decrease from 
June, 1983 to September, 1983. 
The COLA amounts calculated above shall be a "COLA 

float" which is not part of the hourly rate for overtime or other 
purposes until it is folded into the hourly rate at the end of each 
collective agreement year. 

In the event that the CPI is discontinued the parties shall 
agree on a reasonably comparable basis of calculation. 

A.04 Production Tool Allowance 
The Company will continue the practice of supplying to pro- 
duction employee the tools required for their work provided the 
employee shall replace lost or stolen tools and the Company 
shall replace worn or broken tools upon submission of the old 
tool. 
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LETTER OF UNDERSTANDING #I 

BETWEEN: 

ARVIN AUTOMOTIVE OF CANADA LTD. 

AND 

UNITED STEELWORKERS OF AMERICA 

Re: ARTICLE 15.03 
The parties agree that a shortened work week of no less than 
three (3) days does not trigger the layoff procedures of Article 
15.03 provided that no employee is affected more than ten (10) 
days per contract year. Where the work week is shortened for 
some employees but not for all, the work available on those 
days on which all employees are not working will be distrib- 
uted during successive short weeks as equitable as possible 
amongst those employees who have performed the work as a 
regular part of the job at the Company within the preceding six 
(6) months. 

DATED at Concord, Ontario, this day of , I 9  . 

ARVIN AUTOMOTIVE UNITED STEELWORKERS 
OF CANADA LTD. OF AMERICA, 

LOCAL 8341 
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LETTER OF UNDERSTANDING #2 

BETWEEN: 

ARVIN AUTOMOTIVE OF CANADA LTD. 

AND 

UNITED STEELWORKERS OF AMERICA 

Re: ARTICLE XI SCHEDULE "A" 

The parties agree that the M.I.G. Welder Loader job spec- 
ified in Schedule "A" of the above article applies to loading 
operations on the following jobs: 
{ Loading of the pipe components for the manual M.I.G. 

welding of the "Y" or " H  joint in "Y" or "H" pipe assem- 
blies. 
Loading o f  the muMer and pipe components for the man- 
ual M.I.G. welding of the Joints in muffler-pipe assem- 
blies. 
Loading and operation of the automatic M.I.G. welding 
machine. 

{ 

{ 

DATED at Concord, Ontario, this day of ,19 . 
ARVIN AUTOMOTIVE UNITED STEELWORKERS 
OF CANADA LTD. OF AMERICA, 

LOCAL 8341 
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LETTER OF UNDERSTANDING #3 

BETWEEN: 

ARVIN AUTOMOTIVE OF CANADA LTD. 

AND 

UNITED STEELWORKERS OF AMERICA 

RE: ARTICLE 3.01 

The Company will continue its practice of requiring 
employees to sign Union membership applications on hiring 
except where an employee who has special skills that are 
required refuses to sign such application. 

The Company will not be required to terminate an 
employee for loss of Union membership. 

ARVIN AUTOMOTIVE UNITED STEELWORKERS 
OF CANADA LTD. OF AMERICA, 

LOCAL 8341 

62 



LETTER OF UNDERSTANDING #4 
(not part of the Collective Agreement) 

BETWEEN: 

ARVIN AUTOMOTIVE OF CANADA LTD. 

AND 

UNITED STEELWORKERS OF AMERICA 

RE: ARTICLE XI1 

The Company will try changing the starting time of the 
Day Shift to 7:OO a.m. and the Night Shift to 4:OO p.m. 

The Union has assured the Company that this will not 
cause difficulties for employees regarding Day Care or trans- 
portation and that those employees who are required to report 
before the starting times will continue to do so. 

The Company retains the right to change these times. 

ARVIN AUTOMOTIVE UNITED STEELWORKERS 
OF CANADA LTD. OF AMERICA, 

LOCAL 8341 
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LETTER OF UNDERSTANDING #5 

BETWEEN: 

ARVIN AUTOMOTIVE OF CANADA LTD. 

AND 

UNITED STEELWORKERS OF AMERICA 

Re: Article 22.01 

The Company may agree to time off in excess of the time 
limits in Article 22.01 if the cumulative affect of all union time 
off provisions has not excessively disrupted operations. 

ARVIN AUTOMOTIVE UNITED STEELWORKERS 
OF CANADA LTD. OF AMERICA, 

LOCAL 8341 
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LETTER OF UNDERSTANDING #6 

BETWEEN: 

ARVIN AUTOMOTIVE OF CANADA LTD. 

AND 

UNITED STEELWORKERS OF AMERICA 

Re: Accommodation of Handicapped Workers 

The Union and the Company recognize the duty to accommo- 
date handicapped workers under the Human Rights Code. 
They recognize that undue claims on this duty by some 
employees may reduce the Company's ability to accommodate 
other workers. 

ARVIN AUTOMOTIVE UNITED STEELWORKERS 
OF CANADA LTD. OF AMERICA, 

LOCAL 8341 
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LETTER OF UNDERSTANDING #7 

BETWEEN: 

ARVIN AUTOMOTIVE OF CANADA LTD. 

AND 

UNITED STEELWORKERS OF AMERICA 

Re: Changeovers 

An employee classified other than as "set-up" shall not be enti- 
tled to the set-up rate for doing changeovers provided that the 
Set-Up classification shall not be eliminated. 

ARVIN AUTOMOTIVE UNITED STEELWORKERS 
OF CANADA LTD. OF AMERICA, 

LOCAL 8341 
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LETTER OF UNDERSTANDING #8 

BETWEEN: 

ARVIN AUTOMOTIVE OF CANADA LTD. 

AND 

UNITED STEELWORKERS OF AMERICA 

Re: Union Counsellor 

The parties agree that there shall be cooperation between 
the Company and the union counsellor in counselling the 
employees with personal needs. 

ARVIN AUTOMOTIVE UNITED STEELWORKERS 
OF CANADA LTD. OF AMERICA, 

LOCAL 8341 
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LETTER OF UNDERSTANDING #9 

BETWEEN: 

ARVIN AUTOMOTIVE OF CANADA LTD. 

AND 

UNITED STEELWORKERS OF AMERICA 

Re: Overtime Distribution 

During 1994 negotiations the parties agreed to the fol- 
lowing guidelines for developing an overtime distribution 
practice for weekendholiday overtime for direct labour 
excluding set-up. 

1. 

2. 

3. 

4. 

5. 

Same shift overtime will be performed by the person on 
the job on that shift and weekend overtime will be per- 
formed by the person who normally performs that work. 

Reasonable administrative burden on the Company. 

The parties will meet within two (2) weeks of ratification 
to work out the details of the new practice. The new prac- 
tice will be implemented no later than the first week of 
January, 1995. Any elements of the practice not agreed 
(except training requirements in excess of four (4) hours 
per welder and one (1) hour for others) will be imple- 
mented as proposed by the union. 

The sign up process will require attendance commitment. 

Overtime will not be shared between pipe/muffler assem- 
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bly and any future muMer fabrication. 

6.  Practice must provide sufficient employees to meet 
requirements. 

7. Commencing with the month of March, 1995, if the 
weighted average productivity on weekend overtime 
shifts for a month does not equal at least 95% of the 
weighted average on weekday production the new prac- 
tice will be discontinued and the current practice 
(Summer-Fall 1994) will be maintained. 

- such weighted averages shall be reviewed each 
month based on a three (3) month moving average 
basis 
current qualiîy levels must be maintained on the 
same basis or the new practice will be discontinued. 

ARVIN AUTOMOTIVE UNITED STEELWORKERS 
OF CANADA LTD. OF AMERICA, 

LOCAL 8341 

- 
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LETTER OF UNDERSTANDING #10 

BETWEEN: 

ARVIN AUTOMOTIVE OF CANADA LTD. 

AND 

UNITED STEELWORKERS OF AMERICA 

Re: ASSEMBLY MIG WELDERS 

Any Assembly MIG Welder who is not performing his job to 
normal process specifications or productiviiy standards will be 
advised of his deficiencies and given reasonable training. No 
current MIG Welder will be affected until such training is com- 
pleted. The Company will notify the Union of the completion 
of the training. 

ARVIN AUTOMOTIVE UNITED STEELWORKERS 
OF CANADA LTD. OF AMERICA, 
LOCAL 8341 
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LETTER OF UNDERSTANDING #11 

BETWEEN: 

ARVIN AUTOMOTIVE OF CANADA LTD. 

AND 

UNITED STEELWORKERS OF AMERICA 

Re: PAY FOR SKILLS 

The Company is developing a Pay for Skills Training Program 
for Skilled Trades which is not yet finalized because of: 

time to develop course materials; 
need to get approval for investment in equipment; 
need to do benchmark testing. 

When it is approved by NAA Management it will be made 
available to Concord employees after consultation with the 
Union. 

Implementation target: 1998. 

ARVIN AUTOMOTIVE UNITED STEELWORKERS 
OF CANADA LTD. OF AMERICA, 
LOCAL 8341 
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LETTER OF UNDERSTANDING #12 

BETWEEN: 

ARVIN AUTOMOTIVE OF CANADA LTD. 

AND 

UNITED STEELWORKERS OF AMERICA 

Re: GAINSHARING 

The Company may introduce a gainsharing program after con- 
sultation with the Union. 

ARVIN AUTOMOTIVE UNITED STEELWORKERS 
OF CANADA LTD. OF AMERICA, 

LOCAL 8341 
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LETTER OF UNDERSTANDING #13 

BETWEEN: 

ARVIN AUTOMOTIVE OF CANADA LTD. 

AND 

UNITED STEELWORKERS OF AM@.RICA 

Re: DISCONTINUATION OF GROUP LEADER 

During the 1997 negotiations the classification of Group 
Leader was discontinued. Persons id that classification at that 
time shall be reclassified as set up but shall retain the premi- 
um of $1.20 per hour over the Set Up rate and will be given 
the negotiated increases as long as he remains as Set Up. 

ARVIN AUTOMOTIVE UNITED STEELWORKERS 
OF CANADA LTD. OF AMERICA, 

LOCAL 8341 
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LETTER OF UNDERSTANDING #14 

BETWEEN: 

ARVIN AUTOMOTIVE OF CANADA LTD. 

AND 

UNITED STEELWORKERS OF AMERiCA 

Re: GMT800 

If there is a ratified agreement by June 23, 1997, the manage- 
ment bargaining committee including T. Clerkin, and M. 
Adolay will recommend allocation of the GMT 822 work dis- 
cussed to Concord. 

ARVIN AUTOMOTIVE UNITED STEELWORKERS 
OF CANADA LTD. OF AMERICA, 

LOCAL 8341 
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