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1.01

1.02

1.03

ARTICLE 1
PURPOSE AND SCOPE OF THE AGREEMENT

The purpose of this Agreement is to maintain harmonious and
mutually beneficial relationships between the National Museum
of Science and Technology operating under the name of Canada
Science and Technology Museum Corporation, the Employer
hereinafter referred as the Corporation, the Public Service
Alliance of Canada, the Bargaining Agent hereinafter referred as
the Alliance and the employees and to set forth herein certain
terms and conditions of employment upon which agreement has
been reached through collective bargaining.

The parties to this Agreement share a desire to improve the
quality of the Corporation and to promote the well-being and
increased efficiency of its employees to the end of fostering
scientific and technological literacy throughout Canada.
Accordingly, they are determined to establish, within the
framework provided by law, an effective working relationship at
all levels of the Corporation in which members of the bargaining
unit are employed.

All  documents, letters, memoranda of understanding or
agreements, whether verbal or written and not specifically
renewed in this agreement, are Null and Void.



2.01

ARTICLE 2

INTERPRETATION AND DEFINITIONS

For the purpose of this Agreement:

(a)

(b)

(©

(d)

(e)

®

(&

Alliance means the Public Service Alliance of Canada;

Bargaining Unit means the employees of the
Corporation as described in the bargaining certificate
issued by the Canada Labour Relations Board;

Compensatory leave means leave with pay in lieu of
cash payment for overtime;

Corporation means the National Museum of Science and
Technology operating under the name of Canada Science
and Technology Museum Corporation and includes any
person authorized to exercise the authority of the
Corporation;

Daily rate of pay means an employee's weekly rate of
pay divided by five (5);

Day of rest in relation to a full-time employee means day
other than a holiday on which that employee is not
ordinarily required to perform the duties of his or her
position other than by reason of the employee being on
leave or absent from duty without permission;

Double time means two (2) times the employee'shourly
rate of pay;



(h)

Employee means a person who is a member of the
bargaining unit - specified in Article 7:

O

(ii)

(iii)

(iv)

)

Full-time employee means an employee who
works thirty-seven and a half (37.5) hours per
week or forty (40) hours per week in the case of
herdspersons and farm hands;

Part-time employee means an employee who
works less than thirty-seven and a half (37.5)
hours per week or less than forty (40) hours per
week in the case of herdspersons and farm hands;

Permanent employee means an employee hired
for a permanent position for an indeterminate
period and who has completed his or her
probationary period;

Term employee means an employee hired for a
specific period of up to thirty six (36) months, to
replace a permanent employee who is absent, or
to respond to a temporary workload increase, or
for a special project;

Probationary employee means anemployeewho
has not completed the probationary period
provided for in article 42;



(vi)

Seasonal employee means a permanent employee
hired primarily, but not exclusively, for seasonal
work as a guide, host, or salesperson (Boutique);

@) Harassment means:

(A)

8)

Sexual Harassment is any incident or series of
incidents which may cause offence or humiliation
to any employee and includes, but is not limited
to, unnecessary physical contact, gestures, or
comments of a sexual nature, the displaying of
pornographic material, or any conduct that might
reasonably be perceived as placing a condition of
a sexual nature on any aspect of employment;

Personal harassment is any unwarranted
behaviour by any person that is directed at and is
offensive to an individual or endangers an
individual's job, undermines the performance of
that job, or threatens the economical livelihood of
the individual;

) Holiday means:

(A)

the twenty-four (24) hour period commencing at
00:01 hours of a day designated as a paid holiday
in this Agreement;



(k)

O

(n)

@)  however, for the purpose of administration of a
shiftthat does not commence and end onthe same
day, such shift shall be deemed to have been
entirely worked:

() on the day it commenced where half (*3)
or more of the hours worked fall on that
day, or

)  onthe day it terminates where more than
half (1) of the hours worked fall on that

day;

Hourly rate of pay means a full time employee’sweekly
rate of pay divided by the normal number of hours in the
employee’swork week;

Lay-off means the termination of an employee’s
employment because of lack of work or because of the
discontinuance of a function;

Leave means authorized absence from duty by an
employee during his or her regular or normal hours of
work;

Membership dues means the dues established pursuant
to the constitution of the Alliance as the dues payable by
its members as a consequence of their membership in the
Alliance, and shall not include any initiation fee,
insurance premium, or special levy;



(0)

(®

)

®

(s)

Overtime means:

(A) in the case of a full-time employee, authorized
work in excess of the employee's scheduled hours
of work; or

(B) in the case of a part-time employee, authorized
work in excess of the normal daily or weekly
hours of work of a full-time employee but does
not include time worked on a holiday;

Spouse means the individual who has been identified by
the employee as the employee's spouse in the declaration
(Appendix C) provided by the employer and signed by
the employee;

Straight-time rate means the employee's hourly rate of
pay;

Time and one-half means one and one-half (1 %%) times
the employee's hourly rate of pay;

Weekly rate of pay means an employee's annual rate of
pay divided by 52.176;



2.02

3.01

3.02

Except as otherwise provided in this Agreement, expressions
used in this Agreement:

(@)  if defined in the Canada Labour Code have the same
meaning as given to them in the Canada Labour Code;

and

(by  if defined in the InterpretationAct, but not defined in the
CanadaLabour Code, have the same meaning as given
to them in the InterpretationAct.

ARTICLE3
PRECEDENCEOF LEGISLATION

In the event that any law passed by Parliament, applying to
employees covered by this Agreement, renders null and void any
provision of this Agreement, the remaining provisions of the
Agreement shall remain in effect for the term of the Agreement.

The parties recognize that, in keeping with the general law, this
collective agreement is to be interpreted in conformity with the
principles established by the Canadian Human Rights Act. It is
the intent of the parties that, in the event of ambiguity in wording
or conflict between clauses, the interpretation which best
promotes elimination of direct or adverse effect discriminationis
to be adopted.



4.01

4.02

5.01

6.01

ARTICLE 4
APPLICATION

The provisions of this Agreement apply to the Alliance, the
employees and the Corporation.

Both the English and French texts of this Agreement shall be
official.

ARTICLE $
STATE SECURITY

Nothing in this Agreement shall be construed to require the
Corporationto do or refrain from doing anything contrary to any
instruction, direction or regulations given or made by or on
behalf of the Government of Canada in the interest of the safety
or security of Canada or any state allied or associated with
Canada.

ARTICLE 6
MANAGERIAL RESPONSIBILITIES
Except to the extent provided herein, this Agreement in no way

restricts the authority of those charged with managerial
responsibilities in the Corporation.



.01

.01

ARTICLE 7
RECOGNITION

The Corporation recognizes the Alliance as the exclusive
bargaining agent for all employees of the Corporation described
in the certificatesissued by the Canada Labour Relations Board
dated July 31, 1991 and as amended by the Board on Feb. 17,
1993,

ARTICLE 8
WORK OF THE BARGAINING UNIT

@) Employees of the Corporation not covered by the terms
of this Agreement will not perform duties normally
assigned to those employees who are covered by this
Agreement except for the purposes of instruction,
experimentation, or in emergencies. The Corporation
will inform the Alliance Local of such situations.

(b) The use of volunteersto perform paid staff functions will
not be expanded beyond the existing practice as of
September 1, 1997, in accordance with the Corporate
Directive dated July 9™ 1998, prior to meaningful,
constructive consultation with the Alliance.



(©)

(d)

No full-time employees within the Bargaining Unit shall
be laid-off by reason of his or her duties being assigned
to one or more part-time employees, prior to meaningful,
constructive consultation with the Local Representatives.
This consultation will be done in accordance with clause
39.03.

No employee within the Bargaining Unit shall be laid off
by reason of his or her duties being assigned to
volunteers.

When employees request an opportunity to job-share the
parties agree to negotiate all necessary provisions of such
an arrangement. Such requests will not be unreasonably
denied.

Jse of temporary and contract employees

02 (3

(b)

The Corporation agrees to limit the use of temporary and
contract employees.

Except for employees replacing a permanent employee
who is on leave with or without pay, all employees
employed for thirty-six (36) months will be considered
permanent employees.

10



3.03

).01

).02

Seasonal employees

(@)  Seasonal employees who have been given a satisfactory
season-end appraisal will be recalled by the Corporation
in order of seniority for the subsequent work season,
subject to operational requirements.

(b)  Seniority for seasonal employees shall include all
continuous and non-continuous employment with the
Corporation from the employee’s initial date of hire with
the Corporation and shall be determined on a cumulative
basis.

ARTICLE S
CHECK-OFF

Subject to the provisions of this Article, the Corporation will, as
a condition of employment, deduct an amount equal to the
monthly membership dues from the monthly pay of all
employees in the bargaining unit. Where an employee does not
have sufficient earnings in respect of any month to permit
deductions made under this Article, the Corporation shall not be
obligated to make such deduction from subsequent salary.

The Alliance shall inform the Corporation in writing, at least
thirty (30) days in advance of the pay period upon which the
modification is to take effect of the new authorized monthly
deduction to be checked off for each employee.

11



9.03

9.04

9.05

9.06

9.07

For the purpose of applying clause 9.01, deductions from pay for
each employee in respect of each calendar month will start with
the first full month of employmentto the extent that earnings are
available.

An employee who satisfies the Corporation to the extent that he
or she declares in an affidavit that he or she is a member of a
religious organization registered pursuant to the Income Tax Act,
whose doctrine prevents him or her as a matter of conscience
from making financial contributions to an employee organization
and that he or she will make contributions to a charitable
organization equal to dues, shall not be subject to this Article,
provided that the affidavit submitted by the employee shows the
registered number of the religious organization and is
countersigned by an official representative of the religious
organization involved.

No bargaining agent, other than the Alliance, shall be permitted
to have membership dues and/or other monies deducted by the
Corporation from the pay of employees in the bargaining unit.

The amounts deducted in accordance with clause 9.01 shall be
remitted to the Comptroller of the Alliance by cheque within a
reasonable period of time after deductions are made and shall be
accompanied by particulars identifying each employee and the
deductions made on the employee's behalf.

The Corporation agrees to continue the past practice of making
deductions for other purposes on the basis of the production of
appropriate documentation.

12



0.08

10.01

10.02

10.03

The Alliance agrees to indemnify and save the Corporation
harmless against any claim or liability arising out of the
application of this Article, except for any claim or liability arising
out of an error committed by the Corporation limited to the
amount actually involved in the error.

ARTICLE 10
INFORMATION

The Corporation agreesto provide the Local, on a quarterly basis,
with a list of all employees in the bargaining unit. The list
referred to herein shall include the name, work location and
classification of the employee and shall be provided within one
month following the termination of each quarter. As soon as
practicable, the Corporation agrees to add to the above list the
date of appointment for new employees.

The Corporation agrees to supply each employee with a copy of
the Collective Agreement and any amendments thereto and will
endeavour to do so within one (1) month of receipt from the

printer.

Upon written request of an employee, the Corporation shall make
available at a mutually satisfactory time those Corporate
directives which have a direct bearing on the requesting
employee’s terms and conditions of employment.

13



11.01

11.02

11.03

11.04

ARTICLE 11
USE OF EMPLOYER FACILITIES

Reasonable space on bulletin boards in convenient locations will
be made available to the Alliance for the posting of official
Alliance notices. The Alliance shall endeavour to avoid requests
for posting of notices which the Corporation, acting reasonably,
could consider adverse to its interests or to the interests of any of
its representatives. Posting of notices or other materials shall
require the prior approval of the Corporation, except notices
related to the business affairs of the Alliance, including the names
of Alliance representatives, and social and recreational events.
Such approval shall not be unreasonably withheld.

The Corporationwill also continue its present practice of making
available to the Alliance and the Local, specific locations on its
premises for the placement of reasonable quantities of literature
of the Local and the Alliance.

A duly accredited representative of the Alliance may be permitted
access to the Corporation's premises to assist in the resolution of
a complaint or grievance and to attend meetings called by
management. Permission to enter the premises shall, in each
case, be obtained from the Corporation.

The Local shall provide the Corporation a list of such Alliance
representatives and shall advise promptly of any change made to
the list.

14



12.01

12.02

12.03

12.04

ARTICLE 12

EMPLOYEE REPRESENTATIVES

The Corporation acknowledges the right of the Alliance to
appoint or otherwise select employees as representatives.

The Local shall determine thejurisdiction of each representative,
having regard to the organizational plan, the number and
distribution of employees at the work place and the
administrative structure implied by the grievance procedure.

The Alliance shall notify the Corporation in writing of the name,
title and jurisdiction of its representatives identified pursuant to
clause 12.02.

(@)  Arepresentative shall obtain the permission of his or her
immediate supervisor before leaving his or her work to
investigate employee complaints of an urgent nature, to
meet with local management for the purpose of dealing
with grievances and to attend meetings called by
management. Such permission shall not be unreasonably
withheld. Where practicable, the representative shall
report back to his or her supervisor before resuming his
or her normal duties.

15



(b)  Where practicable, when management requests the
presence of a Local representative at a meeting, such
request will be communicated to the employee's
supervisor.

12.05 The Corporation shall grant leave with pay of one half hour to
new employees and a Union representative selected by the Local
to meet during the new employee’s orientation.

ARTICLE 13

EMPLOYEES ON THE PREMISES OF OTHER EMPLOYERS

13.01 If employees are prevented from performing their duties because
of a strike or lock-out on the premises of another employer, the
employees shall report the matter to the Corporation, and the
Corporation will make reasonable efforts to ensure that such
employees are employed elsewhere, so that they shall receive
their regular pay and benefits to which they would normally be
entitled.

16



ARTICLE 14
RESTRICTION ON OUTSIDE EMPLOYMENT

14.01 Unless otherwise specified by the Corporationas being in an area
that could represent a conflict of interest, employees shall not be
restricted in engaging in other employment outside the hours they
are required to work for the Corporation.

ARTICLE 15

LEAVE WITH OR WITHOUT PAY FOR UNION BUSINESS

Applications for Certification, Representations and Interventions
with respect to Application for Certification

15.01 When operational requirementspermit, the Corporationwill grant
leave without pay:

(a) to an employee who represents the Alliance in an
application for certificationor in an intervention; and

(b)  toanemployeewho makes personal representations with
respect to a certificationinvolving the Corporation.

15.02 The Corporation will grant leave with pay to an employee called
as a witness by the Canada Industrial Relations Board and leave
without pay, when operational requirements permit, to an
employee called as witness by an employee or the Alliance.

17



Conciliation Board Hearings involving the Corporation

15.03 When operational requirementspermit, the Corporationwill grant
leave with pay to a reasonable number of employeesrepresenting
the Alliance before a Conciliation Board.

15.04 The Corporationwill grant leave with pay to employees called as
witnesses by a Conciliation Board and, when operational
requirements permit, leave with pay to an employee called as a
witness by the Alliance.

Contract Negotiation Meetings

15.05 (@  When operational requirements permit, the Corporation
will grant leave with pay to two employees for the
purpose of attending contract negotiation meetings on
behalf of the Alliance, up to a maximum of ten (10) days
for each employee.

(b) Notwithstanding the provision of sub-clause 15.05 (a),
when operational requirements permit, the Corporation
will grant leave without pay to a reasonable number of
employees for the purpose of attending contract
negotiation meetings on behalf of the Alliance.

Preparatory Contract Negotiation Meetings
15.06 When operational requirementspermit, the Corporationwill grant

leave without pay to a reasonable number of employeesto attend
preparatory contract negotiation meetings.

18



Meetings not otherwise as specified in this Article

15.07 When operational requirementspermit, the Corporationwill grant

15.08

leave with pay to a reasonable number of employees who are
meeting with management on behalf of the Alliance.

Subject to operational requirements, the Corporation shall grant
leave without pay to a reasonable number of employeesto attend
meetings of the Board of Directors of the Alliance, meetings of
the National Executive of the Components, Executive Board
meetings of the Alliance, and conventions of the Alliance, the
National Component, the Canadian Labour Congress and the
Ontario and Quebec Federations of Labour.

Representatives’ Training Courses

15.09

When operational requirements permit, the Corporation will grant
leave without pay to employees who exercise the authority of a
representative on behalf of the Alliance, to undertake training
related to the duties of a representative.

Other leave for Union Business

15.10

Where the status of leave requested cannot be determined until
the Canada Industrial Relations Board or an Arbitrator has given
a decision, leave without pay will be granted pending final
determination of the appropriate leave status.

19



15.11

15.12

16.01

16.02

The Corporation will grant leave of absence without pay to an
employee elected to a full-time office of the Alliance or
Component. The duration of such leave shall be for the period
the employee holds such office.

When operational requirements permit, the Corporationwill grant
leave without pay to an employee for the purpose of doing work
for the Alliance or Component.

ARTICLE 16

NO DISCRIMINATION/HARASSMENT

There shall be no discrimination, interference, restriction,
coercion, harassment, intimidation, or any disciplinary action
exercised or practised with respect to an employee by reason of
age, race, creed, colour, national origin, religious affiliation, sex,
sexual orientation, family status, mental or physical disability,
language, political affiliation, marital status, and criminal record
for which a pardon has been granted, or membership or activity
in the union.

The Alliance and the Corporation recognize the right of
employees to work in an environment free from sexual and
personal harassment and the Corporation undertakes to ensure
that sexual and personal harassment will not be tolerated in the
workplace.

20



16.03

16.04

(@)  Sexual Harassment is any incident or series of incidents
which may cause offence or humiliation to any employee
and includes, but is not limited to, unnecessary physical
contact, gestures, or comments of a sexual nature, the
displaying of pornographic material, or any conduct that
might reasonably be perceived as placing a condition of
a sexual nature on any aspect of employment.

(b)  Personal harassment isany unwarranted behaviour by any
person that is directed at and is offensive to an individual
or endangers an individual's job, undermines the
performance of that job, or threatens the economical
livelihood of the individual.

Enforcement of clauses 16.01, 16.02 and 16.03 shall be via the
complaintprocess set out inthe Corporate Directive dated August
11™ 1997, on No Discrimination and No Harassment in the
Workplace. Grievances concerning application or interpretation
of this article shall go directly to the final level of the grievance
procedure. For the purposes of independent third party handling
of a grievance submitted under this article, the Corporate
directive shall be deemed to form part of this Agreement.



17.01

17.02

17.03

17.04

18.01

LS

ARTICLE 17
LEAVE GENERAL

In the month of May, the Corporation shall send to each
employee a report of the balance of his or her vacation and sick
leave credits.

An employee shall not be granted two (2) different types of leave
with pay or monetary remuneration in lieu of leave in respect of
the same period of time.

An employee is not entitled to leave with pay during periods he
or she is on leave without pay or under suspension.

In the event of termination of employment for reasons other than
death or lay-off, the Corporation shall recover from any monies
owed the employee an amount equivalent to the unearned
vacation and sick leave taken by the employee, as calculated from
the classification prescribed in the employee's letter of
appointment on the date of the termination of the employee's
employment.

ARTICLE18
DESIGNATED PAID HOLIDAYS

Subject to clause 18.02, the following days shall be designated
paid holidays for employees:

@ New Year's Day,



18.02

(b)
(©)
(d)

(e)
()
(8)

(h)
®
Q)
(k)

)

Good Friday,
Easter Monday,

the day fixed by proclamation of the Governor in Council
for the celebration of the Sovereign’s Birthday,

Canada Day,
Labour Day,

the day fixed by proclamation of the Governor in Council
as a general day of Thanksgiving,

Remembrance Day,

Christmas Day,

Boxing Day,

the first Monday in August as a Civic Holiday,

one additional day when proclaimed by an Act of
Parliament as a national holiday.

An employee absent without pay on both his or her full working
day immediately preceding and his or her full working day
immediately following a designated holiday, is not entitled to pay
for the holiday, except inthe case of an employee who is granted
leave without pay under the provisions of Article 15 (Leave With
or Without Pay for Alliance Business).



18.03

18.04

18.05

18.06

18.07

When a day designated as a holiday under clause 18.01 coincides
with an employee's day of rest, the holiday shall be moved to the
first scheduled working day following the employee's day of rest
and that day shall count as a holiday and not as a day of leave,

When two (2) days designated as holidays under clause 18.01
coincide with an employee's consecutive days of rest, the
holidays shall be moved to the employee's first two (2) scheduled
working days following the days of rest, and those days shall
count as holidays and not as days of leave.

When a day designated as a holiday for an employee is moved to
another day under the provisions of clause 18.03 or 18.04:

@) work performed by an employee on the day from which
the holiday was moved shall be considered as work
performed on a day of rest; and

(b)  work performed by an employee on the day to which the
holiday was moved, shall be considered as work
performed on a holiday.

When an employee works on a holiday, he or she shall be paid
in accordance with the provisions of clause 28.02.

Where a day that is a designated holiday for an employee
coincides with a day of leave with pay, that day shall count as
a holiday and not as a day of leave.

24



18.08 Where operational requirements permit, the Corporation shall
not schedule an employee to work both December 25 and
January 1 in the same holiday season.

18.09 For employees on variable hours of work, a designated paid
holiday shall account for the normal daily hours specified by
the Agreement.

18.10 A part-time employee shall not be paid for the designated
holidays but shall instead be paid four decimal two five percent
(4.25%) for all straight-time hours worked.

ARTICLE 19
VACATION LEAVE

19.01 The vacation year shall be from April 1* to March 31st of the
following calendar year, inclusive.

19.02 An employee shall earn vacation leave credits at the following
rate for each calendar month:

() 6% of the hours worked at straight-time rate calculated
each month up to a maximum of one and one-quarter
(1%) days, until the month in which the anniversary of
the employee's fifth (5th) year of service occurs;

25



(b)

(d)

8% of the hours worked at straight-time rate calculated
each month up to a maximum of one and two-thirds (1
2/3) days, commencing with the month in which the
employee’s fifth (5th) anniversary of service occurs;

10% of the hours worked at straight-time rate calculated
each month up to a maximum of two and one-twelfth (2
1/12) days, commencing with the month in which the
employee’sfifteenth (15th) anniversary of service occurs;

12% of the hours worked at straight-time rate calculated
each month up to a maximum of two and one-half (2 %)
days, commencing with the month in which the
employee’s twenty-fifth (25th) anniversary of service
occurs.

A full-time employee shall accumulate vacation leave credits at
the above rate based on regular fill-time hours for each calendar
month for which the employee receives pay for at least ten (10)

days.

19.03 ()

For the purposes of clause 19.02 only, service means
uninterrupted employmentwith the Corporation from the
date of hire.

26



(b)

19.04 (a)

(b)

(©)

For the purposes of clause 19.02 only, service for those
employees who transferred to the Corporation on the
proclamation date of the Museums Act or who were hired
after July 1, 1990 but before September 30, 1998 means
all service with the Corporation and all service with the
Federal Public Service and all service with other Federal
Museum Corporations, whether continuous or
discontinuous, except for any periods of continuous
employment in respect of which the employee was
granted any type of termination benefit.

On April 1 of each year, employeeswho have completed
six (6) months of continuous employment are credited by
anticipation all the vacation leave credits they are entitled
to for the vacation year;

Employees who have not completed six (6) months of
continuous employment are entitled to vacation leave
with pay to the extent of their earned credits;

After completion of six (6) months of continuous
employment, employees are credited by anticipation the
balance of the vacation leave credits they are entitled to
for the vacation year.

19.05 If, at the end of a vacation year, an employee's entitlement to
vacation leave with pay includes a fractional entitlement of less
or more than one-half (*2) day, the entitlement shall be increased
to the nearest half ('2) day.

27



Scheduling of VVacation Leave With Pay

19.06 (a)

(b)

Employees are expected to take all of their vacation leave
during the year in which it is earned.

In order to maintain operational requirements, the
Corporation reserves the right to schedule an employee's
vacation leave but shall make every reasonable effort:

0 to provide an employee's vacation in an amount
and at such time as the employee may request;

(i) not to cancel a period of vacation leave which has
been previously approved.

This paragraph appliesonly to herdspersons and farm
hands:

Subjectto operational requirements, the Corporation shall
make every reasonable effort to:

(M) schedule the employee's vacation leave with pay
for at least two (2) consecutive weeks during the
period requested, provided written notice of the
period requested is given by the employeeas soon
as possible after April 1stbut not later than May
31st;
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Gi) schedule the employee’s vacation leave with pay
on any other basis than that specified in sub-
clause 19.06 (c) (i), if the employee gives the
Corporationat least five (5) days’ advancewritten
notice of requests for vacation leave with pay of
five (5) days or less.

19.07 The Corporation shall give an employee as much notice as is

19.08

practicable and reasonable of approval, rejection or cancellation
of a request for vacation leave with pay. In the case of rejection,
alteration or cancellationof such leave, the Corporation shall give
the written reason therefore, upon written request from the
employee.

Where, in respect of any period of vacation leave, an employee:

@) is granted bereavement leave; or

(b) is granted leave with pay because of illness in the
immediate family; or

(c) is granted sick leave on production of a medical
certificate,

the period of vacation leave so displaced shall either be added to
the vacation period or reinstated for use at a later date.
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Carry-over

19.09 Where in any vacation year an employee has not exhausted all of
the vacation leave with pay credited to him or her, the unused
leave shall be carried over into the following vacation year.
Carry-over beyond one year shall be by mutual consent.

19.10 Upon application by the employee and with the approval of the
Corporation, vacation leave credits carried over by virtue of
clause 19.09 may be paid in cash at the employee's daily rate of
pay as calculated from the employee's letter of appointment of the
employee's substantive position on March 31 of the previous
vacation year.

Recall to Duty while on Approved Leave

19.11 (a) The Corporation will make every reasonable effort not to
recall an employee to duty after the employee has
proceeded on vacation leave with pay;

(b) When, during any period of vacation leave with pay, an
employee is recalled to duty, the employee shall be
reimbursed for reasonable expenses, as normally defined
by the Corporation, that the employee incurs:

@ in proceeding to the employee'splace of duty; and

@)  inreturning to the place from which the employee
was recalled if he or she immediately resumes
vacation upon completing the assignment for
which he or she was recalled;



after submitting such accounts as are normally required
by the Corporation to be reimbursed for reasonable
expenses incurred by the employee.

() The employee shall not be considered as being on
vacation leave during any period in respect of which the
employee is entitled under clause 19.11 (b) to be
reimbursed for reasonable expenses incurred by the
employee.

Cancellation of Approved Leave

19.12 When the Corporation cancels or alters a period of vacation
which it had previously approved, the Corporation shall
reimburse the employee for the nonreturnable portion of vacation
contracts and reservations made by the employee with respect to
that period, subject to the presentation of such documentation as
the Corporation may require. The employee must make every
reasonable attempt to mitigate any losses incurred and will
provide proof of such action to the Corporation.

Payment of Annual Leave on Termination of Employment

19.13 When anemployee deceases or otherwise ceases to be employed,
the employee or the employee's estate shall be paid an amount
equal to the product obtained by multiplying the number of days
of earned but unused vacation leave with pay to the employee's
credit by the daily rate of pay as calculated from the classification
prescribed in the employee's letter of appointment on the date of
termination of employment.
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Recovery of Unearned Vacation Pay

19.14 Inthe event of termination of employmentfor reasons other than
involuntary separation, the Corporation shall recover from any
monies owed the employee an amount equivalent to unearned
vacation leave taken by the employee, as calculated from the
classification prescribed in the employee's letter of appointment
on the date of termination of employment.

ARTICLE 20

SICK LEAVE

Sick Leave Administration

20.01 (a)

(b)

An employee shall earn sick leave credits at the rate of
6% of the hours worked at straight-time rate calculated
each month up to a maximum of one and one-quarter (1
Y4) days for each calendar month;

A full-time employee shall accumulate sick leave credits
at the above rate based on regular full-time hours for each
calendar month for which the employee receives pay for
at least ten (10) days.

On April 1* of each year, permanent employeeswho have
completed six (6) months of continuous employment are
credited by anticipation all the sick leave credits they are
entitled for the leave year;
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(©

(d)

(e)

(®)

(®

(h)

Notwithstanding the provisions of sub-clause 20.01 (b)
probationary employees are entitled to sick leave with
pay to the extent of their earned credits;

After completion of their probationary period, permanent
employees are credited by anticipation the balance of the
sick leave credits they are entitled to for the leave year;

Term employees are entitled to sick leave with pay to the
extent of their earned credits;

At the end of each fiscal year, the unused sick leave
credits of an employee shall be carried over into the
following fiscal year;

Where, in respect of any period of compensatory leave,
an employee is granted sick leave with pay on production
of a medical certificate, the period of compensatory leave
so displaced shall either be added to the compensatory
leave period if requested or reinstated for use at a later
date.

Sick leave credits earned but unused by an employee
during a previous period of employment in the
Corporation shall be restored to an employee whose
employmentwas terminated by reason of lay-off and who
is reappointed in the Corporation within one (1) year
from the date of layoff
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The Corporation agrees that an employee recommended
for release from employment for incapacity by reason of
ill health shall not be released at a date earlier than the
date at which the employee will have utilized his or her
accumulated sick leave credits.

Absences because of illness or injury

20.02 (a)

(b)

An employee shall be granted sick leave with pay when
he or she is unable to perform his or her duties because of
illness or injury provided that:

@ the employee satisfies the Corporation of this
condition in such manner and at such time as may
be determined by the Corporation; and

(i)  the employee has the necessary sick leave credits.

When an employee has insufficient or no credits to cover
the granting of sick leave with pay under the provisions
of clause 20.02 (a), sick leave with pay may, at the
discretion of the Corporation, be granted to an employee
for a period of up to fifteen (15) days, subject to the
deduction of such advanced leave from any sick leave
credits subsequently earned.
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Medical Certificate

20.03 Unless otherwise confirmed by the Corporation, a statement
signed by the employee stating that because of illness or injury he
or she was unable to perform his or her duties shall, when
delivered to the Corporation, be considered as meeting the
requirements of clause 20.02 (a), if the period of leave with pay
requested does not exceed five (5) days. For sick leave in excess
of ten (10) days in a fiscal year, the employee may be required to
produce a medical certificate.

Use of Sick Leave in Case of an Injury-on-duty

20.04 (a)

(b)

(©)

(d)

While awaiting a decision from a Workers’
Compensation authority on an application for injury-on-
duty, the employee receives his or her full salary for as
long as he or she has sick leave credits;

If the employee has exhausted his or her sick leave
credits, he or she goes on leave without pay.
Notwithstanding the preceding, the Corporation may, at
its discretion advance the employee a credit of up to
twenty-five (25) days;

If the application is accepted, the employee goes on
injury-on-duty leave under clause 23.09 and the sick
leaves credits utilized while awaiting the decision are re-
credited to his or her account;

If the application is not accepted, the employee goes on
sick leave in conformity with clause 20.02.
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21.01

21.02

21.03

ARTICLE 21
MATERNITY AND PARENTAL LEAVE

Every employee who has completed six (6) months of continuous
employment with the Corporation is entitled to and shall be
granted a leave of absence from employment for the purpose of
maternity and parental leave.

An employee who intends to take a leave of absence from
employment under the Maternity and Parental Leave article shall:

(a)  give at least four (4) weeks’ notice in writing to the
Corporation unless there is a valid reason why that notice
cannot be given;

(b) inform the Corporation in writing of the length of the
leave intended to be taken; and

(c)  give at least four (4) weeks’ notice in writing to the
Corporation of any change in the length of the leave
intended to be taken, unless there is a valid reason why
that notice cannot be given.

An employee requesting leave under the provisions of this clause
will be provided with a copy of the Section under Part III of the
Canada Labour Code pertaining to Reassignment, Maternity
Leave and Parental Leave.
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Maternity Leave Without Pay

21.04

21.05

A pregnant employee is entitled to and shall be granted Maternity
Leave without pay for a period beginning before, on, or afier the
termination date of pregnancy and ending not later than seventeen
(17) weeks after the termination date of her pregnancy. At its
discretion, the Corporation may require an employeeto submita
medical certificate certifying pregnancy.

Nevertheless, where the employee's newborn child is born
prematurely, or isborn with, or contracts a condition that requires
its hospitalization within the period defined above, the period of
maternity leave without pay therein defined may be extended
beyond the date falling seventeen (17) weeks after the date of
birth of the child by a period equal to the period during which the
child is hospitalized. In which case, where the employee has
proceeded on maternity leave without pay and then returns to
work during all or part of the period during which her newborn
child is hospitalized, she may resume her maternity leave without
pay when the child's hospitalization is over and remain on
maternity leave without pay to the extent provided for above.

An employee who has not commenced maternity leave without
pay may elect to:

(a)  Useearned vacation and compensatory leave credits up to
and beyond the date that her pregnancy terminates;
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®)

use her sick leave credits up to and beyond the date that
her pregnancy terminates, subjectto the provisionsset out
in the Sick Leave With Pay Article. For purposes of this
clause, illness or injury as defined in the Sick Leave
Article shall include medical disability related to
pregnancy.

Supplementary Employment Benefit Plan for Maternity Leave

21.06 An employeewho agrees to return to work for a period equal to
the period she was in receipt of maternity allowance and who
provides the Corporation with proof that she has applied for and
is eligible to receive employment insurance benefits pursuant to
the Employment /nsurance Act shall be paid a maternity leave
allowance in accordance with the Supplementary Employment
Benefit Plan as follows:

(@)

(b)

where an employee is subject to a waiting period of two
(2) weeks before receiving employment insurance
maternity benefits, an allowance of ninety-three percent
(93%0) of her weekly rate of pay; and

for each week that the employee receives a pregnancy
benefit pursuant to the Employment Insurance Act,
payment equivalent to the difference between the
employment insurance benefits and ninety-three percent
(93%) of her weekly rate of pay less any other monies
earned during this period which may result in a decrease
in Employment Insurance benefits to which she would
have been eligible if no extra monies had been earned
during this period.
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Parental Leave Without Pay

21.07 Subject to clause 21.09, where an employee has or will have the
actual care and custody of a newborn child (includingan adopted
child), that employee is entitled to and shall be granted a leave of
absence from employmentwithout pay of up to thirty-seven (37)
weeks within the fifty-two (52) week period beginning on the day
the child is born or the day the child comes into the employee's
care.

Supplementary Employment Benefit Plan for Parental Leave

21.08 An employee who agrees to return to work for a period equal to
the period he or she was in receipt of parental allowance and who
provides the Corporation with proof that he or she has applied for
and is eligible to receive employment insurance benefits pursuant
to the Employment Insurance Act shall be granted a parental
leave allowance in accordance with the Supplementary
Employment Benefit Plan as follows:

(@)  Where an employee is subject to a waiting period of two
(2) weeks before receiving employment insurance
parental benefits, an allowance of ninety-three percent
(93%) of her weekly rate of pay; and
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(b) for each week that the employee receives a parental
benefit pursuant to the Employment Insurance act,
payment equivalent to the difference between the
employment insurance benefits and ninety-three percent
(93%) of her weekly rate of pay less any other monies
earned during this period which may result in a decrease
in Employment Insurance benefits to which he or she
would have been eligible if no extra monies had been
earned during this period.

General

21.09

21.10

21.11

The aggregate amount of leave of absence from employment that
may be taken by two employees in respect of the birth or
adoption of any one child shall not exceed fifty-two (52) weeks.

For a full-time employee the weekly rate of pay referred to above
shall be the weekly rate of pay to which he or she is entitled for
the classification prescribed in the letter of appointment of the
employee’s substantive position on the day immediately
preceding the commencement of the maternity or parental leave.

For a part-time employee the weekly rate of pay referred to above
shall be the full-time weekly rate of pay for the classification
prescribed in the letter of appointment of the employee’s
substantive position on the day immediately preceding the
commencement of the maternity or parental leave multiplied by
the fraction obtained by dividing the employee’sassigned hours
of work averaged over the last six (6)-month period of
continuous employment by the regularly scheduled full-time
hours of work.
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21.12 Where an employee becomes eligible for an annual increment or

21.13

21.14

economic adjustment during the period of leave, payments of the
allowance shall be adjusted accordingly.

Should the employee fail to return to work or return to work but
fail to work for a period equal to the period he or she was in
receipt of the maternity and/or parental allowance, for reasons
other than death, disability or layoff, the employee recognizes
that he or she is indebted to the Corporation for an amount
determined as follows:

(remaining period to be worked
(Allowance X following; his or her return to work)
received) (total period to be worked)

Leave granted under this clause shall be counted for the
calculation of "continuous employment” for the purpose of
calculating severance pay and service for the purpose of
calculating vacation leave. Time spent on such leave shall be
counted for pay increment purposes.
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ARTICLE 22

EDUCATION LEAVE WITHOUT PAY &
CAREER DEVELOPMENT LEAVE

Education Leave Without Pay

22.01

22.02

The Corporation recognizes the usefulness of education leave and
that in order to maintain and enhance professional expertise,
employees, from time to time, need to have an opportunity to
attend or participate in career development activities. Upon
written application by the employee and with the approval of the
Corporation, an employee may be granted education leave
without pay for varying periods of up to one (1) year, which can
be renewed by mutual agreement, to attend a recognized
institution for studies in some field of education in which
preparation is needed to fill the employee's present role more
adequately or to undertake studies in some field in order to
provide a service which the Corporation requires or is planning
to provide.

At the Corporation' s discretion, an employee on education leave
without pay under this Article may receive an allowance in lieu
of salary of up to 100% (one hundred percent) of the employee's
annual rate of pay, depending on the degree to which the
education leave is deemed, by the Corporation, to be relevant to
organizational requirement. Where the employee receives a
grant, bursary or scholarship, the education leave allowance may
be reduced, In such cases, the amount of the reduction shall not
exceed the amount of the grant, bursary or scholarship.
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22.03

22.04

22.05

Allowances already being received by the employee may, at the
discretion of the Corporation, be continued during the period of
the education leave. The employee shall be notified when the
leave is approved whether such allowances are to be continued in
whole or in part.

As a condition to the granting of education leave without pay, an
employee shall, if required, give a written undertaking prior to
the commencement of the leave to return to the service of the
Corporation for a period of not less than the period of the leave
granted. If the employee, except with the permission of the
Corporation,

(a)  failsto complete the course;

(b)  does not resume employment with the Corporation on
completion of the course; or

(©) ceases to be employed, except by reason of death or lay-
off, before termination of the period he or she has
undertaken to serve after completion of the course;

he or she shall repay the Corporation all allowances paid to him
or her under this clause during the education leave or such lesser
sum as shall be determined by the Corporation.

Subject to the provisions of this collective agreement, the
employee:

(@)  Will resume his or her position upon his or her return
from aleave of one (1) year or less in duration;
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(b) will be appointed to an equivalent position upon his or
her return from a leave of more than one (1) year
duration.

Skills/Career Development Leave With Pay

22.06 (a) Skills/Career development refers to an activity which, in
the opinion of the Corporation, is likely to be of
assistance to the individual in furthering his or her
skills/career development and to the organization in
achieving its goals. The following activities shall be
deemed to be part of skills/career development:

0) a course given by the Corporation;

(i) a course offered by a recognized academic
institution;

(i)  a seminar, convention, conference, or study
session in a specializedfield directly related to the
employee'swork.

(6)  The Corporation shall make its best effort to ensure
equitable access to skills/career development
opportunities described in paragraphs 22.06 (a) (i), (i1),
(iit) above.
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Attendance at Conferences and Conventions

22,07 (a)

(b)

22.08 (a)

(b)

(©

The parties to this Agreement recognize that attendance
or participation at conferences, conventions, symposia,
workshops and other gatherings of a similar nature
contributes to the maintenance of high professional
standards.

In order to benefit from an exchange of knowledge and
experience with professional colleagues, an employee
shall have the opportunity to attend conferences and
conventions which are related to the employee's field of
specialization, subject to operational constraints.

Upon written application by the employee and, with the
approval of the Corporation, skills/career development
leave with pay may be given for any one of the activities
described in clauses 22.06 and 22.07 above.

An employee on skills/career development leave shall be
reimbursed for all reasonable travel and other expenses,
including registration fees incurred by them which the
Corporation may deem appropriate.

An employee who attends a conference or convention at
the request of the Corporationto represent the interests of
the Corporation shall be deemed to be on duty, and as
required, in travel status. The Corporation shall pay the
registration fees of the convention or conference the
employee is required to attend.
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(d)

An employee shall receive no compensation under the
Overtime and Travelling Time provisions of the
collective agreement during time spent on career
development leave provided for in this Article, except as
may be provided in sub-clause 22.08 (c).

Professional Development

22.09 (a)

The parties to this Agreement share a desire to improve
professional standards by giving the opportunity, on
occasion:

®

(i)

(iii)

to participate in seminars, workshops, short
courses or similar out-service programs to keep
up to date with knowledge and skills in their
respective fields;

to conduct research or perform work related to
their normal research programs in institutions or
locations other than those of the Corporation;

to carry out research in the employee's field of
specialization not specifically related to his or her
assigned work projects when in the opinion of the
Corporation such research is needed to enable the
employee to fill his or her role more adequately.
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(b)

N

An employee may apply at any time for professional
development under this clause, and the Corporation may
select an employee at any time for such professional
development.

Selection Criteria

22.10 (a)

(b)

(©

The Corporation recognizes the principle of providing
equitable access to skills/career development
opportunities to employeesaccording to the requirements
of their position, in accordance with this article.

The Corporation shall establish selection criteria for
granting leave under clauses 22.06 through 22.08 to the
employees of the Corporation. An employee shall be
given a copy of these criteria on request.

All applications for leave under clauses 22.06 through
22.08 will be reviewed by the appropriate Divisional
Director. The names of approved applicantsto whom the
Corporation grants leave under these clauses will be made
available.

Career Development Counselling

22.11 (a)

The Corporation will establish a mechanism for
employees to discuss career development opportunities
within the Corporation.
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(b)

(©)

When required by operations, the Corporation will
establish career development training opportunities for
selected employees. Examples of such situations include
the replacement of employees on maternity, education or
other extended leave.

The Corporation recognizes the principle of providing
equitable access to career and professional development
opportunities to employeesaccording to the requirements
of their position.

ARTICLE 23

OTHER LEAVE WITH OR WITHOUT PAY

Spousal Union Leave with Pay

23.01 (a)

After the completion of one (1) year's continuous
employment with the Corporation, and providing an
employee gives the Corporation at least five (5) days'
notice, the employee shall be granted five (5) days' leave
with pay for the purpose of declaring spousal union with
another person in a public ceremony. This ceremony may
be civil or religious.
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(b)

For an employee with less than two (2) years of
continuous employment, in the event of termination of
employment for reasons other than death or lay-off within
six (6) months after the granting of spousal union leave,
an amount equal to the amount paid the employee during
the period of leave will be recovered by the Corporation
from any monies owed the employee.

Bereavement Leave With Pay

23.02 (a)

For the purpose of this clause, immediate family is
defined as spouse, the employee's or spouse's father,
mother (or alternatively stepfather, stepmother, or foster
parent), brother, sister, child, step-child or ward of the
employee, employees' or spouse's grandparent, father-in-
law, mother-in-law, the employees' son-in-law or
daughter-in-law, brother-in-law, or sister-in-law, the
employee's or the spouse's grandchild and relative
permanently residing in the employee's household or with
whom the employee permanently resides.
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(b)

(©

(d)

©)

When a member of the employee's immediate family
dies, an employee shall be entitled to a bereavement
period of four (4) consecutive calendar days. During
such period the employee shall be paid for those days
which are not regularly scheduled days of rest for the
employee. In addition, the employee may be granted up
to three (3) days, leave with pay for the purpose of travel
related to the death.

If, during a period of compensatory leave, an employee
is bereaved in circumstances under which he or she would
have been eligible for bereavement leave with pay under
sub-clauses 23.02 (a) or (b), the employee shall be
granted bereavement leave with pay and his or her
compensatory leave credits shall be restored to the extent
of any concurrent bereavement leave with pay granted.

It is recognized by the parties that the circumstances
which call for leave in respect to bereavement are based
onindividual circumstances. On request, the Corporation
may, after considering the particular circumstances
involved, grant leave with pay for a period greater than
that provided in sub-clauses23.02 (a) and (b).

The Corporation agrees to seriously consider requests for
bereavement leave where cultural traditions create
important family relationships not described in this
clause. Such requests shall not be unreasonably denied.

50



Leave Without Pay for the Care and Nurturing of Preschool Age

Children

23.03 Subject to operational requirements, an employee shall be granted
leave without pay for the personal care and nurturing of the
employee's pre-school age children in accordance with the
following conditions:

(2)

(b)

(©)

(d)

(e)

®

An employee shall notify the Corporation in writing as
far in advance as possible but not less than four (4) weeks
in advance of the commencement date of such leave,
unless because of an wurgent or unforeseeable
circumstance such notice cannot be given.

Leave granted under this clause shall be for a minimum
period of six (6) weeks.

The total leave granted under this clause shall not exceed
five (5) years during an employee's total period of
employment with the Corporation.

Leave granted under this clause for a period of more than
three (3) months shall be deducted from the calculation of
“continuous employment" for the purposes of calculating
severance pay and from the calculation of “service", for
the purposes of calculating vacation leave.

Time spent on such leave shall not be counted for pay
increment purposes.

Subjectto the provisions of this collective agreement, the
employee who has been granted a leave without pay for
the personal care and nurturing of the employee's pre-
school age children:
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@

(ii)

will resume his or her position upon his or her
return from a leave of one (1) year or less in
duration;

will be appointed to an equivalent position upon
his or her return from a leave of more than one
(1) year duration.

Leave Without Pay for the Long Term Care of a Parent or a Spouse

23.04 (a)

(b)

Both parties recognize the importance of access to leave
for the purpose of long-term care of a parent or a spouse;

Subject to operational requirements, an employee shall be
granted leave without pay for the purpose of long-term
care of a parent or a spouse in accordance with the
following conditions:

Q)

(i)

(iii)

An employee shall notify the Corporation in
writing as far in advance as possible but not less
than four (4) weeks in advance of the
commencement date of such leave, unless because
of an urgent or unforeseeable circumstance such
notice cannot be given.

Leave granted under this clause shall be for a
minimum period of one (1) week.

The total leave granted under this clause shall not
exceed five (5) years during an employee's total
period of employment with the Corporation.
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(iv)

V)

Leave granted under this clause for a period of
more than three (3) months shall be deducted
from the calculation of "continuous employment"
for the purposes of calculating severance pay and
from the calculationof "service", for the purposes
of calculating vacation leave.

Time spent on such leave shall not be counted for
pay increment purposes.

Subject to the provisions of this collective agreement, the
employee who has been granted a leave without pay for
the purpose of long-term care of a parent or a spouse:

)

(ii)

will resume his or her position upon his or her
return from a leave of one (1) year or less in
duration;

will be appointed to an equivalent position upon
his or her return from a leave of more than one
(1) year duration.

Leave Without Pay ror Personal Needs

23.05 Leave without pay will be granted for personal needs in the
following manner:

@)

Subjectto operational requirements, leave without pay for
a period of up to three (3) months will be granted to an
employee for personal needs;
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(b)

©

(d)

©)

®

Subjectto operational requirements, leave without pay for
more than three (3) months but not exceeding one (1)
year will be granted to an employee for personal needs;

An employee is entitled to leave without pay for personal
needs only once under each of sub-clause 23.05 (a) and
sub-clause 23.05 (b) during the employee'stotal period of
employment in the Corporation. Leave without pay
granted under this clause may not be used in combination
with maternity, parental or adoption leave without the
consent of the Corporation;

Leave without pay granted under (a) of this clause shall
be counted for the calculation of "continuous
employment"” for the purpose of calculating severance pay
and "service" for the purpose of calculating vacation
leave. Time spent on such leave shall be counted for pay
increment purposes;

Leave without pay granted under sub-clause 23.05 (b)
shall be deducted from the calculation of "continuous
employment" for the purpose of calculating severance pay
and "service" for the purpose of calculating vacation
leave for the employee involved. Time spent on such
leave shall not be counted for pay increment purposes;

Subjectto operational requirements, and on request of the
employee, leave without pay for personal reasons, of up
to three (3) days will be granted once in each calendar
year. Such requests shall not be unreasonably denied;
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(®

Subject to the provisions of this collective agreement, the
employee who has been granted a leave without pay for
personal needs:

@) will resume his or her position upon his or her
return from a leave of one (1) year or less in
duration;

@)  will be appointed to an equivalent position upon
his or her return from a leave of more than one
(1) year duration.

Leave Without Pay for Relocation of Spouse

23.06 (a)

(b)

At the request of an employee, leave without pay for a
period of up to one (1) year shall be granted to an
employee whose spouse is permanently relocated and up
to five (5) years to an employee whose spouse is
temporarily relocated.

Leave without pay granted under this clause shall be
deducted from the calculation of "continuous
employment" for the purpose of calculating severance pay
and "service" for the purpose of, calculating vacation
leave for the employee involved, except where the period
of such leave is less than three (3) months. Time spent on
such leave which is for a period of more than three (3)
months shall not be counted for pay increment purposes.
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©) Subject to the provisions of this collective agreement, the
employee who has been granted a leave without pay for
relocation of spouse:

o) will resume his or her position upon his or her
return from a leave of one (1) year or less in
duration;

(i) will be appointed to an equivalent position upon
his or her return from a leave of more than one
(1) year duration.

Leave With Pay for Family Related Responsibility

23.07 (a) For the purpose of this clause, family is defined as
spouse, children (including foster children or children of
spouse), parents (including step-parents or foster parents),
or any relative permanently residing in the employee's
household or with whom the employee permanently
resides.

(b) The Corporation shall grant leave with pay under the
following circumstances:
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®

(i)

up to five (5) days in a fiscal year which may be
taken up to one (1) day at a time for a medical or
dental appointment when the family member is
incapable of attending the appointments by
himself or herself, or for appointments with
appropriate authorities in schools or adoption
agencies. An employee is expected to make
reasonable efforts to schedule medical or dental
appointments for family members to minimize his
or her absence from work. An employee
requesting leave under this provision must notify
his or her supervisor of the appointment as far in
advance as possible;

up to six (6) days of leave with pay in a fiscal
year which may be taken consecutively:

(A)  toprovide for the temporary care of a sick
member of the employee’s family;

(B)  for appointments of a professional nature
(lawyer, doctor, others);

(C)  for moving (maximum of one day);

(D) for fire or flooding of the employee’s
residence;

(E)  forwriting an examinationfor the purpose
of professional development;

57



(F)  for observance of religious holidays;

(G)  forworking as a volunteer for a charitable
or community organization or activity
(maximum of one day);

(H) for reasons of a personal nature
(maximum of one day);

upon request additional leave may be granted
subject to operational requirements; such request
shall not be unreasonably denied,;

@iy  up to five (5) days of leave with pay for needs
directly related to the birth or adoption of the
employee’s child.

Court Leave

23.08 The Corporation shall grant leave with pay to an employee for
the period of time he or she is required:

(a) to be available for jury selection;

(b)  toserveonajury;

(c) by subpoena or summons or similar legal instrument to
attend as a witness before a judicial, quasi-judicial or

administrative body having the power to command such
an appearance.
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Injury-on-duty Leave

23.09 An employee shall be granted injury-on-duty leave with pay for

such reasonable period as may be determined by the Corporation
when a claim has been made pursuant to the Government
Employees' Compensation Act and a Workers' Compensation
authority has notified the Corporation that it has certified that the
employee is unable to work because of

(a) personal injury accidentally received in the performance
of his or her duties and not caused by the employee's
wilful misconduct, or

(b)  @nindustrial illness or a disease arising out of and in the
course of the employee's employment,

if the employee agrees to remit to the Corporation any amount
received by him or her in compensation for loss of pay resulting
from or in respect of such injury, illness or disease providing,
however, that such amount does not stem from a personal
disability policy for which the employee or the employee's agent
has paid the premium.

Personnel Selection Leave

23.10 Where an employee participates in a personnel selection process

for a position with the Corporation, the employee is entitled to
leave with pay for the period during which the employee's
presence is required for purposes of the selection process.
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Leave With or Without Pay for Other Reasons

23.11 At its discretion, the Corporation may grant:

(@)

(b)

(©)

leave with pay when circumstances not directly
attributable to the employee prevent his or her reporting
for duty. Such leave shall not be unreasonably withheld;

leave with or without pay for purposes other than those
specified in this Agreement;

Subject to the provisions of this collective agreement, the
employee who has been granted a leave under clause
23.11:

(0 will resume his or her position upon his or her
return from a leave of one (1) year or less in
duration;

(ii) will be appointed to an equivalent position upon
his or her return from a leave of more than one
(1) year duration.
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24.01

24.02

24.03

24.04

ARTICLE 24
DEFERRED PAYMENT LEAVE PLAN

The Corporation agrees to establish a Deferred Payment Leave
Plan under which a permanent employee has the Corporation
withhold a portion of his or her salary for a pre-determined
period of time in order to receive during the leave period the
amount that has been withheld.

The deferred payment leave is a full time leave for a minimum
period of six (6) months and a maximum period of twelve (12)
months.

The Corporation may grant a deferred payment leave to an
employee under the following conditions:

(a) the employee must have completed at least five (5) years
of service with the Corporation prior to the start of the
leave period;

(b) the employee must submit his or her request to the
Corporation,in writing, two (2) months before the period
he or she wishes the deductions be withheld. During this
time the Corporation and the employee shall sign an
agreement stipulating the terms of the leave.

The plan provides for the employee to have a portion of his or
her salary withheld for three (3), four (4) or five (5) consecutive
years. The leave must start within three (3) months followingthe
completion of the period of withholding of the salary.
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24.05 The deferred salary shall be deposited in a special account and
the interest earned on these funds during the funding period shall
be paid to the employee during the deferral period on his or her
regular pay cheques.

24.06 (a) An employee may withdraw from the plan, at any time,
prior to the commencement of the leave.

(b)  Within 60 days of the withdrawal from the plan, the
employee shall be paid the full amount of the deferred
salary, less any statutory deductions, plus all accrued and
previously unpaid interest.

(©) Should an employee die while participating in the plan,
any monies accumulated, plus accrued and unpaid
interest, shall be paid to the employee’s estate.

24.07 During the deferred payment leave, the employee:

@)
(b)
(©)
(d)
)

does not accumulate sick leave credits;
may not use his or her sick leave credits;
does not accumulate annual leave credits;
may not use his or her annual leave;

does not accumulate service for salary
progression.



24.08

24.09

25.01

During the deferred payment leave, an employee's benefits will
be maintained, subject to the types of the different benefits plans,
and the employee will be responsible for the employer and the
employee portions of the costs of these benefits.

Subject to the provision of this collective agreement, the
employee will resume his or her position upon his or her return
from a deferred payment leave.

ARTICLE 25
SEVERANCEPAY

Under the following circumstances and subject to clause 25.02,
an employee shall receive severance benefits calculated on the
basis of the employee's weekly rate of pay;

Lay-off

(a) (i) On the first lay-off two (2) weeks' pay for the first
complete year of continuous employmentand one
(1) week's pay for each additional complete year
of continuous employment.



(ii
Resignation
by @

(i)

On second or subsequent lay-off one week's pay
for each year of continuous employment, less any
period in respect of which the employee was
granted severance pay under sub-clause 25.01 (a)
(i) above.

On resignation with ten (10) or more years of
continuous employment, one-half ('4) week's pay
for each complete year of continuous employment
up to a maximum of twenty-six (26) years with a
maximum benefit of thirteen (13) weeks' pay.

Notwithstanding paragraph 25.01 (b) (1), an
employee who resigns to accept an appointment
with an organization whose pension plan is
governed by the Public Service Superannuation
Act may choose not to be paid severance pay
provided the appointing organization will accept
the employee'sprevious service for severance pay
entitlement.
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Retirement

(©

() On retirement, when an employee is entitled to an
immediate annuity under the Public Service
Superannuation Act or when the employee is
entitled to an immediate annual allowance under
the Public Service Superannuation Act, or

i @ part-time employee, who regularly works more
than twelve (12) but less than thirty (30) hours a
week, and who, if he or she were a contributor
under the Public Service Superannuation Act,
would be entitled to an immediate annuity
thereunder, or who would have been entitled to an
immediate annual allowance if he or she were a
contributor under the Public Service
SuperannuationAct,

a severance payment in respect of the employee’s
complete period of continuous employment, comprised of
one (1) week’s pay for each complete year of continuous
employment and, in the case of a partial year of
continuous employment, one (1) week’s pay multiplied
by the number of days of continuous employment divided
by 365, to a maximum of thirty (30) weeks’ pay.



25.02

25.03

Death

(d)

)

If an employee dies, there shall be paid to the employee’s
estate a severance payment in respect of the employee’s
complete period of continuous employment, comprised of
one (1) week’s pay for each complete year of continuous
employment, and, in the case of a partial year of
continuous employment, one (1) week’s pay multiplied
by the number of days of continuous employment divided
by 365, to a maximum of thirty (30) weeks’ pay,
regardless of any other benefit payable.

When an employee dies the Corporation shall pay to the
estate of that employee the amount of pay the employee
would have received but for his or her death for the
period from the date of the employee’sdeath to the end of
the month in which the employee’sdeath occurred.

Severance benefits payable under this article shall be reduced by
any period of continuous employment in respect of which the
employee was already granted any type of termination benefit.
Under no circumstances shall the maximum severance pay
provided under clause 25.01 be pyramided.

The weekly rate of pay referred to in the above clauses shall be
the weekly rate of pay to which the employee is entitled for the
classification prescribed in the employee’s letter of appointment
on the date of the termination of the employee’s employment.
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25.04

Notwithstanding the provisions of Clause 25.01 of the
Agreement, where the period of continuous employment in
respect of which severance benefit is to be paid consists of both
full- and part-time employment or varying levels of part-time
employment, the benefit shall be calculated as follows: the period
of continuous employment eligible for severance pay shall be
established and the part-time portions shall be consolidated to
equivalent full-time. The equivalent full-time- period in years
shall be multiplied by the full-time weekly pay rate for the
appropriate group and level to produce the severance pay benefit.

ARTICLE 26

HOURS OF WORK

General

26.01

26.02

26,03

For the purpose of this Article, a week shall consist of seven (7)
consecutive days beginning at 00:00 hours Thursday morning and
ending at 24:00 hours the following Wednesday night. The day
is a twenty-four (24) hour period commencing at 00:00 hours.

Nothing in this Agreement shall be construed as guaranteeing
minimum or maximum hours of work.

The Corporation may require employees to register their
attendance in a form or in forms to be determined by the
Corporation.
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26.04 The staffing, preparation, posting and administration of shift
schedules are the responsibility of the Corporation.

Regular Hours of Work

26.05 Employees shall be informed by written notice of their scheduled
hours of work. Any changes to the scheduled hours shall be by
written notice to the employee or employees concerned.

(@)

(b)

The work week of an employee in a position included in
group one (1) of Appendix B, will be composed of five
(5) consecutive days of 7.5 hours each, exclusive of an
unpaid lunch period, between the hours of 07:00 and
18:00 from Monday through Friday for a total of 37.5
hours per week.

The work week of an employee in a position included in
group two (2) of Appendix B, will be composed of five
(5) consecutive days of 7.5 hours each, exclusive of an
unpaid lunch period, between the hours of 07:00 and
18:00 for atotal of 37.5 hours per week.

The work week of an employee in a position included in
group three (3) of Appendix B, will be composed of an
average of thirty-seven decimal five (37.5) hours and an
average of five (5) days per week. These employeeswill
also receive an unpaid lunch period during each
scheduled work day.
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(d)

e)

®

(8)

The work week of an employee in a position included in
group four (4) of Appendix B, will be composed of an
average of thirty-eight decimal seventy-five (38.75) hours
and an average of five (5) days per week.  These
employees will also receive an unpaid lunch period
during each scheduled work day.

The work week of an employee in a position included in
group five (5) of Appendix B, will be composed of an
average of forty (40) hours and an average of five (5)
days per week. These employees will also receive an
unpaid lunch period during each scheduled work day.

The work week of an employee in a position included in
group six (6) of Appendix B, will be composed of an
average of forty (40) hours and an average of four (4)
days per week. These employees will also receive an
unpaid lunch period during each scheduled work day.

The work week of an employee in a position included in
group seven (7) of Appendix B, will be composed of:

- an average of forty-one decimal twenty-five
(41.25) hours and an average of five (5) days per
week during the summer period; and

- an average of thirty-five (35) hours and an
average of five (5) days per week during the rest
of the year,



(h)

)

These employees will also receive an unpaid lunch period
during each scheduled work day.

The work week of an employee in a position included in
group eight (8) of Appendix B, will be composed of

- an average of forty-two decimal five (42.5)
hours and an average of five (5) days per week
during the summer period; and

- an average of thirty-six decimal twenty-five
(36.25) hours and an average of five (5) days per
week during the rest of the year.

These employees will also receive an unpaid lunch period
during each scheduled work day.

Employees will be provided with two (2) consecutive
days of rest per week.

26.06 Subject to operational requirements as determined from time to
time by the employer, an employee shall have the right to select
and request flexible hours between 7:00 a.m. and 6:00 p.m. and
such request shall not be unreasonably denied.

26.07 (a)

The weekly and daily hours of work may be varied by the
Corporation, following meaningful consultation with the
Alliance to allow for summer and winter hours, provided
the annual total of hours remains unchanged.
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(b)

It is understood that consultation under sub-clause 26.07
(a) will be held at the local level for fact finding purposes
and will be referred to the appropriate
Corporation/Alliance levels before implementation.

26.08 It isunderstood by the parties that the provisions of clause 26.06
will not be applicable in respect of part-time employees.

Meal Periods and Rest Periods

26.09 (a)

(b)

©

(d)

Employees who work more than four consecutive hours
in a day are entitled to an unpaid meal period of thirty
(30) minutes.  Subject to operational requirement,
employees may choose to take a sixty (60) minutes
unpaid meal period,;

It is recognized that the meal period may be staggered for
the employees, However, the Corporation will make
every effort to arrange meal periods at times convenient
to the employees;

Full time employees are entitled to a paid rest period of
fifteen (15) minutes in the morning and of fifteen (15 )
minutes in the afternoon;

Part-time employees are entitled to a paid rest period of
fifteen (15) minutes for each half of a normal workday.
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")

Variable Hours of Work

26.10 (a)

(b)

(c)

Notwithstanding the provisions of this article, upon
request of an employee and the concurrence of the
Corporation, an employee may complete the weekly
hours of employment in a period of other than five (5)
full days provided that over a period of twenty-eight (28)
calendar days the employee works an average of thirty-
seven and one-half (37.5) or forty (40) hours per week,
whichever is the case. Such a request shall not be
unreasonably denied.

As part of the provisions of this clause, attendance
reporting shall be mutually agreed between the employee
and the Corporation. In every twenty-eight (28) day
period such an employee shall be granted days of rest on
such days as are not scheduled as normal work day for the
employee.

Notwithstanding anything to the contrary contained in
this Agreement, the implementation of any variation in
hours shall not result in any additional overtime work or
additional payment by reason only of such variation nor
shall it be deemed to prohibit the right of the Corporation
to schedule any hours of work permitted by the terms of
this Agreement.

Scheduling of Hours of Work

26.11 The Corporation shall not schedule shift work in its operations.
Should it become necessary, the Corporation shall, in accordance
with Article 50, negotiate the terms and conditions for the
introduction of shift work at the Corporation.



26.12 (a)

(b)

The Corporation shall set up a master schedule for part-
time employeeswhich covers the normal requirements of
the operations for a period of twenty-eight (28) calendar
days and post it fifteen days in advance.

Part-time employees shall be paid for the time actually
worked or a minimum of four (4) hours’ pay at straight
time, whichever is the greater, in accordance with the
applicable rate of pay specified in Appendix A of this
Agreement. However, if an employee requests and is
granted permission to leave before the end of his or her
minimum four (4) hour work period, he or she shall be
paid only for those hours which he or she worked.

Call-In Procedure for Part-time Employees

26.13 In the event that an employee assigned to a scheduled full-time
or part-time shift cannot work the shift and operational
requirements necessitate that the shift be filled, the shift will be
offered to part-time employees in order of the rotating part-time
list in each service. The rotating part-time list consists of the
names of part-time employees who have indicated a willingness
to work additional hours in each service. The lists shall be
amended biweekly by placing the name at the top of the list at the
bottom.
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26.14

26.15

26.16

Where an employee's scheduled hours of work do not commence
and end on the same day, such shift shall be considered for all
purposes to have been entirely worked:

(a) on the day it commenced where half or more of the hours
worked fall on that day; or

(b)  ontheday it terminates where more than half of the hours
worked fall on that day.

Accordingly, the first day of rest will be considered to start
immediately after midnight of the calendar day on which the
employee worked or is considered to have worked his or her last
scheduled hours of work; and the second day of rest will start
immediately after midnight of the employee'sfirst day of rest, or
immediately after midnight of an intervening designated paid
holiday if days of rest are separated thereby.

The Corporation will make every reasonable effort:

(@)  hot to schedule the commencement of a shift within
sixteen (16) hours of the completion of the employee's
previous shift; and

(b)  toavoid excessive fluctuation in hours of work.

(c) the provisions of sub-clauses 26.15 (a) and (b) do not
apply to employees on variable hours of work.

Provided sufficient advance notice is given, the Corporation
may:
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@)

(b)

26.17 (a)

(b)

authorize employees to exchange shifts if there is no
increase in cost to the Corporation; and

authorize employeesto exchange shifts for days of rest if
there is no increase in cost to the Corporation.

An employee who is required to change his or her
scheduled hours of work without receiving at least five
(5) days notice in advance of the starting time of such
change in his or her scheduled hours of work, shall be
paid for the first scheduled hours worked on the revised
schedule at the rate of time and one-half (1%).
Subsequent scheduled hours worked on the revised
schedule shall be paid for at straight time, subject to the
overtime provisions of this Agreement.

Every reasonable effort will be made by the Corporation
to ensure that the employee returns to his or her original
scheduled hours of work. An employee whose scheduled
hours are changed without five (5) days prior notice shall
retain his or her previously scheduled days of rest next
following the change, or, if worked, such days of rest
shall be compensated at the overtimerate.



26.18 An employee on day work whose hours of work are changed to
extend before or beyond the stipulated hours of 7:00 a.m. and
18:00 p.m., as provided in clause 26.05, and who has not
received at least five (5) days notice in advance of the starting
time of such change, shall be paid for the first day or scheduled
hours worked subsequent to such change at the rate of time and
one-half (1 %4). Subsequent days or schedules worked on the
revised hours shall be paid for at straight time, subject to the
overtime provisions of this Agreement.

ARTICLE 27
WASH-UP TIME
27.01 Where, due to the nature of work there is a need, wash-up time

up to a maximum of ten (10) minutes will be permitted before the
lunch hour and before the end of the working day.
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General

28.01 ()

(b)

ARTICLE 28

OVERTIME

Subject to the operational requirements of the
Corporation,the Corporationshall make every reasonable
effort to avoid excessive overtime and to allocate
overtime work on an equitable basis among readily
available qualified employees.

Except in cases of emergency, call-back or mutual
agreement with the employee, the Corporation shall,
wherever possible, advise employees of any requirement
for overtime work at the start of their regular work
period.

Overtime Compensation

28.02 (a)

Subject to clause 28.03, an employee in a position
included in group one (1) or group two (2) of Appendix
B who is required to work overtime is compensated as
follows:

0 on a scheduled work day, time and one-half (1'%)
for all hours worked beyond seven and one-half
(7%)hours and double (2) time for hours worked
in excess of twelve (12) hours;
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(b)

(i)

(iii)

(iv)

on a first day of rest, time and one-half (114) for
the first seven and one-half (7%) hours worked
and double (2) time thereafter;

on a second or subsequent day of rest, double (2)
time for all hours;

on a designated paid holiday, time and one-half
(1%) for the first seven and one-half (7%)hours
worked and double (2) time thereafter in addition
to the normal compensation for the designated
holiday.

Subject to clause 28.03, an employee in a position
included in group three (3) of Appendix B who is
required to work overtime is compensated as follows :

)

(i)

(iii)

time and one-half (1'2) for hours worked beyond
seventy-five (75) hours in a two (2) week cycle
and double (2) time for hours worked in excess of
twelve (12) hours on a scheduled work day,
except for hours worked during a sleep over;

on a first day of rest, subject to paragraph 28.02
(b) (i) above, double (2) time for all hours in
excess of seven and one-half (7%) hours;

on a second or subsequent day of rest, subjectto
paragraph 28.02 (b) (i) above, double (2) time for
all hours;
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(©

(iv)

on a designated paid holiday, time and one-half
(1%) for the first seven and one-half (7%) hours
worked and double (2) time thereafter in addition
to the normal compensation for the designated

holiday.

Subject to clause 28.03, an employee in a position
included in group four (4) of Appendix B who is required
to work overtime is compensated as follows :

0]

(ii)

(iii)

(iv)

time and one-half (1'4) for hours worked beyond
seventy-sevenand one half (77.5)hours in a two
(2) week cycle and double (2) time for hours
worked in excess of twelve (12) hours on a
scheduled work day, except for hours worked
during a sleep over;

on a first day of rest, subject to paragraph 28.02
(¢) (1) above, double (2) time for all hours in
excess of seven and three quarter (7 %) hours;

on a second or subsequent day of rest, subjectto
paragraph 28.02 (c) (i) above, double (2) time for
all hours;

on a designated paid holiday, time and one-half
(1'%) for the first seven and three quarter (7 %)
hours worked and double (2) time thereafter in
addition to the normal compensation for the
designated holiday.



(d)

)

Subject to clause 28.03, an employee in a position
included in group five (5) of Appendix B who is required
to work overtime is compensated as follows :

(®)

(it)

(iii)

(iv)

time and one-half (1'2) for hours worked beyond
eighty (80) hours in a two (2) week cycle,
however, time and one half (1%) for hours
worked in excess of eight (8) hours and double
(2) time for hours worked in excess of twelve (12)
hours on a scheduled work day;

on a first day of rest, subject to clause 28.02 (d)
(i) above, double (2) time for all hours worked in
excess of eight (8) hours;

on a second or subsequent day of rest, subject to
clause 28.02 (d) (i) above, double (2) time for all
hours;

on a designated paid holiday, time and one-half
(1%) for the first eight (8) hours worked and
double (2) time thereafter in addition to the
normal compensation for the designated holiday.

Subject to clause 28.03, an employee in a position
included in group six (6) of Appendix B who is required
to work overtime is compensated as follows :
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Q)

(i)

(iii)

(iv)

time and one-half (1'4) for hours worked beyond
eighty (80) hours in a two (2) week cycle,
however, time and one half (1%) for hours
worked in excess of ten (10) hours and double (2)
time for hours worked in excess of twelve (12) on
a scheduled work day, except during harvesting
operationswhere double (2) time is paid for hours
worked in excess of sixteen (16) hours;

on a first day of rest, subject to paragraph 28.02
(e) (i) above, double (2) time for all hours worked
in excess of ten (10) hours;

on a second or subsequent day of rest, subject to
paragraph 28.02 (e) (i) above, double (2) time for
all hours;

on a designated paid holiday, time and one-half
(1%) for the first ten (10) hours worked and
double (2) time thereafter in addition to the
normal compensation for the designated holiday.

Subject to clause 28.03, an employee in a position
included in group seven (7) of Appendix B who is
required to work overtime is compensated as follows :



during the summer period:

®

(ii)

(iii)

(iv)

time and one-half (1'%) for hours worked beyond
eighty-two and one half (82.5) hours in a two (2)
week cycle and double (2) time for hours worked
in excess of twelve (12) hours on a scheduled
work day, except for hours worked during a sleep
OVer;

on a first day of rest, subject to paragraph 28.02
(f) (i) above, double (2) time for all hours in
excess of eight and one quarter (8 ¥4) hours;

on a second or subsequent day of rest, subjectto
paragraph 28.02 (f) (i) above, double (2) time for
all hours;

on a designated paid holiday, time and one-half
(1%) for the first eight and one quarter (8 Y4)
hours worked and double (2) time thereafter in
addition to the normal compensation for the
designated holiday.

during the rest of the year:

v)

time and one-half (12) for hours worked beyond
seventy-five (75) hours in a two (2) week cycle
and double (2) time for hours worked in excess of
twelve (12) hours on a scheduled work day,
except for hours worked during a sleep over;
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(8)

(vD)

(vii)

(viii)

on a first day of rest, subjectto paragraph 28.02

(f) (v) above, double (2) time for all hours in
excess of seven and one-half (7%)hours;

on a second or subsequent day of rest, subjectto
paragraph 28.02 (f) (v) above, double (2) time for
all hours;

on a designated paid holiday, time and one-half
(1%) for the first seven and one-half (7%) hours
worked and double (2) time thereafter in addition
to the normal compensation for the designated
holiday.

Subject to clause 28.03, an employee in a position
included in group eight (8) of Appendix B who is
required to work overtime is compensated as follows :

during the summer period:

@

(i)

time and one-half (1'4) for hours worked beyond
eighty-five (85) hours in a two (2) week cycle and
double (2) time for hours worked in excess of
twelve (12) hours on a scheduled work day,
except for hours worked during a sleep over;

on a first day of rest, subject to paragraph 28.02

(g) (i) above, double (2) time for all hours in
excess of eight and one half (8 %) hours;



(i)

(iv)

on a second or subsequent day of rest, subjectto
paragraph 28.02 (g) (i) above, double (2) time for
all hours;

on a designated paid holiday, time and one-half
(1%)for the first eight and one half (8 ‘%) hours
worked and double (2) time thereafter in addition
to the normal compensation for the designated
holiday.

during the rest of the year:

v)

(vi)

(vii)

(vii)

time and one-half (1'4) for hours worked beyond
seventy-five (75) hours in a two (2) week cycle
and double (2) time for hours worked in excess of
twelve (12) hours on a scheduled work day,
except for hours worked during a sleep over;

on a first day of rest, subject to paragraph 28.02
(g) (v) above, double (2) time for all hours in
excess of seven and one-half (7 ') hours;

on a second or subsequent day of rest, subjectto
paragraph 28.02 (g) (v) above, double (2) time for
all hours;

on a designated paid holiday, time and one-half
(1%) for the first seven and one-half (7 '%) hours
worked and double (2) time thereafter in addition
to the normal compensation for the designated

holiday.
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28.03 An employee is entitled to overtime compensation under clause
28.02 for each completed period of fifteen (15) minutes of
overtime worked:

(@)

(b)

when the overtime work is authorized in advance by the
Corporation or is in accordance with standard operating
instructions; and

when the employee does not control the duration of the
overtime work.

28.04 Employees shall record starting and finishing times of overtime
work in a form determined by the Corporation.

28.05 The Corporation shall endeavour to make cash payments for
overtime in the month followingthe month in which the overtime

was worked.

Compensatory Leave

28.06 (a)

(b)

Overtime shall be compensated in cash except where,
upon request of an employee the compensation shall be in
equivalent leave with pay unless the Corporation, by
reason of operational requirements, is unable to grant
such leave. The duration of such leave will be equal to
the overtime worked multiplied by the applicable
overtime rate.

The Corporation shall make every reasonable effort to
grant compensatory leave at times convenient to the
employee and the Corporation.



(©)

(d)

Compensatory leave with pay not used by the end of the
fiscal year in which it is earned shall be carried over until
September 30" of the next fiscal year where, if still
unused, it will be paid for in cash. Such payment will be
at the employee's hourly rate of pay as calculated from
the classification prescribed in the employee's certificate
of appointment at the end of the fiscal year.

Where, in respect of any period of compensatory leave,
an employee is granted bereavement leave, or sick leave
with pay on production of a medical certificate, the
period of compensatory leave shall be displaced and
reinstated for use at a later date.

Meal Allowance

28.07 (a)

(b)

©

An employee who works three (3) or more hours of
overtime immediately before or immediately following
the employee's scheduled hours of work shall be
reimbursed expenses for one meal in the amount of six
dollars ($6.00).

When an employee works overtime continuously
extending four (4) hours or more beyond the period
provided in (a) above, the employee shall be reimbursed
for one additional meal in the amount of six dollars
($6.00).

Reasonable time with pay, to be determined by
management, shall be allowed the employee in order that
the employee may take a meal break either at or adjacent
to the employee's place of work.
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28.08

28.09

28.10

For the purpose of avoiding the pyramiding of overtime, there
shall be no duplication of overtime payments for the same hours

worked.

Compensation under this Article shall not be paid for overtime
worked by an employee at courses, training sessions, conferences
and seminars unless the employee is required by the Corporation
to represent the interests of the Corporation.

If an employee reports back for overtime work which is not
contiguous to either

@) the employee’s regularly scheduled hours on that day, or
(b) any other period of work on that day,

the employee shall be paid for the time actually worked, or a
minimum of four (4) hours’ pay at straight time, whichever is the
greater. However, this clause shall be applicable only to
employees who are notified of such a non-contiguous overtime
requirement prior to the completion of either their regularly
scheduled hours on that day, or any other period of work on that
day, as applicable.

Reimbursement for Transportation Costs

28.11

When an employee is required to report for work and reports
under the conditions described in clauses28.02 and 28.10, and is
required to use transportation services other than normal public
transportation services, the employee shall be reimbursed for
reasonable expenses incurred as follows:
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(a) mileage allowance at the rate normally paid to an
employee when authorized by the Corporation to use his
or her automobile when the employee travels by means of
his or her own automabile; or

(b) out-of-pocket expenses for other means of commercial
transportation.

Commuting Time Not Time Worked

28.12 Other than when required by the Corporation to use a vehicle of

29.01

the Corporation for transportation to a work location other than
the employee's normal place of work, time spent by the employee
reporting to work or returning to the employee's residence shall
not constitute time worked.

ARTICLE 29
PREMIUMS

In the event that shift work is introduced at the Corporation, a
shift work employee, whose hours of work are scheduled on an
irregular or rotating basis, will receive a shift premium of one
dollar ($1.00) per hour for all hours worked, including overtime
hours, between 4:00 p.m, and 8:00 a.m.. The shift premium will
not be paid for hours worked between 8:00 a.m. and 4:00 p.m..



Weekend Premium

29.02 (1) Employees shall receive an additional premium of one
dollar twenty-five cents ($1.25) per hour for work on a
Saturday and/or Sunday for hours worked as stipulated in
sub-clause 29.02 (b) below.

(b)  Weekend premium shall be payable in respect of all
regularly scheduled hours at straight time rates worked on
Saturday and/or Sunday.

Split Shift Premium

29.03 Inthe event that split shiftwork is introduced at the Corporation,
and an employee in the GS category is required to work a split
shift, the employee shall receive an additional premium of fifty
cents (50¢) per hour for all hours worked on a split shift, A split
shift is defined as a shift that is regularly scheduled and that
includes one regularly scheduled interruption for purposes other
than the employee's meal break or rest period. However, the
foregoing shall not apply in cases where the employee requests
to work on a split shift.

Sleepover Premium

29.04 When an employee is required because of his or her work
schedule to stay at the Museum overnight because of operational
activities, the employee will be paid a premium of one dollar and
fifty cents ($1.50) per hour worked each night the employeeis so

required.
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30.01

30.02

ARTICLE 30
REPORTING, CALL-BACK AND STAND-BY PAY
An employee who reports for work on his or her scheduled
working day shall be paid for the time actually worked, or a

minimum of four (4) hours pay at straight time, whichever is the
greater.

If an employee is required to work or is called back to work and
returns to work:

@) on a designated paid holiday which is not the employee's
scheduled day of work, or

(b) on the employee's day of rest, or

(c) after the employee has completed his or her work for the
day and has left his or her place of work, or

(d)  from stand-by duty,
the employee shall be paid the greater of

@) the minimum of three (3) hours pay at the
applicable overtime rate, or
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30.03

30.04

30.05

30.06

30.07

(if) compensation at the applicable overtime rate for
time worked.

Time spent by the employee reporting to work or returning to his
or her residence shall not constitute time worked.

Where the Corporation requires an employee to be available on
stand-by during off-duty hours, an employee shall be entitled to
a stand-by payment of twelve dollars ($12.00) for each eight (8)
consecutive hours or portion thereof that he or she is on stand-by.

An employee designated by letter or by list for stand-by duty
shall be available during his or her period of stand-by at a known
telephone number and be available to return for duty as quickly
as possible if called. In designating employees for stand-by, the
Corporation will endeavour to provide for the equitable
distribution of stand-by duties.

No stand-by payment shall be granted if an employee is unable
to report for duty when required or is unable to be reached.

The Corporation agrees that in the areas and in the circumstances
where electronic paging devices are both practicable and efficient
they will be provided without cost to those employees on stand-
by duty.



30.08 When an employee is called back to work under the conditions
described in clause 30.02 above and is required to use
transportation services other than normal public transportation,
he or she shall be reimbursed transportation costs in accordance
with the provisions of the Corporation’s Travel Directive.

ARTICLE 31
TRAVELLING TIME

31.01 For the purposes of this Agreement, travelling time is
compensated for only in the circumstances and to the extent
provided for in this Article. Employees in travel status will be
reimbursed for all reasonable expenses in accordance with the
Corporation’s Travel Directive.

31.02 When an employee is required to travel on Corporation business,
the time of departure and the means of such travel shall be
determined by the Corporation and the employee will be
compensated for travel time in accordance with clauses31.03 and
28.03. Travellingtime shall include necessary time spent at each
stopover en route provided such stopover is not longer than three
(3) hours.

31.03 For the purpose of clauses 31.02 and 31.04, the travelling time
for which an employee shall be compensated is as follows:



31.04

(@)

(b)

for travel by public transportation, the time between the
scheduled time of departure and the time of arrival at a
destination, including the normal travel time to the point
of departure, as determined by the Corporation;

for travel by private means of transportation, the normal
time as determined by the Corporation, to proceed from
the employee's place of residence or work place, as
applicable, direct to the employee's destination and upon
the employee's return, direct back to the employee's
residence or work place.

In the event that an alternate time of departure and/or means of
travel is requested by the employee, the Corporation may
authorize such alternate arrangements, in which case
compensation for travelling time shall not exceed that which
would have been payable under the Corporation's original
determination.

If an employee is required to travel as set forth in clauses 31.02
and 31.03:

@)

(b)

on a normal working day on which the employee travels
but does not work, the employee shall-receive his or her
regular pay for the day;

on a normal working day on which the employee travels
and works, the employee shall be paid:

his or her regular pay for the day for a combined
period of travel and work not exceeding his or her
regular scheduled working hours; and



31.05

31.06

i)  at the applicable overtime for additional travel
time in excess of his or her regularly scheduled
hours of work and travel, with a maximum
payment for such additional travel time not to
exceed eight (8) hours, pay at the straight-time
rate of pay.

(c)  ona day of rest or on a designated paid holiday, the
employee shall be paid at the applicable overtime rate for
hours travelled to a maximum of eight (8) hours' pay at
the straight-time rate.

Compensation under this Article shall not be paid for travel time
to courses, training sessions, conferences and seminars, unlessthe
employee is required to attend by the Corporation.

Other than when required by the Corporation to use a vehicle of
the Corporation for transportation to a work location other than
the employee's normal place of work, time spent by the employee
reporting to work or returning to his or her residence shall not
constitute time worked.
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ARTICLE 32

PAY ADMINISTRATION

Entitlement to Pay

32.01 An employee, other than an employee being paid acting pay,
shall be paid on a bi-weekly basis for services rendered at a
rate of pay identified in Appendix "A" for his or her
classification level as prescribed in his or her letter of
appointment. The rates of pay set forth in Appendix "A" of
this Agreement shall become effective on the dates specified in
this Agreement.

Direct Deposit

32.02 (a)

(b)

(©)

The salary is deposited in a bank account held by the
employee, in an financial establishment of his or her
choice, on the condition that the selected banking
establishment participate in the electronic system for the
transfer of funds. The Corporation is not responsible for
delays caused by the banking establishment.
Exceptionally, the Corporation may choose to make the
salary payment by cheque.

When an employee submits a written request to change
the designated banking establishment for the deposit of
his or her salary, the modification will normally be done
within four (4) weeks following the date of receipt of the
required authorizations.

With each regular payment, the employee will receive a
statement of earnings indicating the applicable gross
earnings, each deduction made, the net pay and the year
to date of each.
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(d)

Employees on strength who are paid by cheque as of
October 5" 2000, retain their entitlement to be paid by
cheque.

Pay Increment

32.03 ()

(b)

The pay increment period will be fifty-two (52) weeks
and the pay increment date will be the anniversary date
following the pay increment period as calculated from the
date of appointment.

Where a pay increment and a pay revision are effected on
the same date, the pay increment shall be applied first and
the resulting rate shall be revised in accordance with the
pay revision. Where an employee's date of appointment,
pay increment and/or pay revision are effected on the
same date, the pay increment shall be applied first, the
resulting rate shall be revised in accordance with the pay
revision and his or her rate on appointment shall be
established at the revised scale of rates in the new
classification level in, accordance with the provisions of
clauses 32.04, 32.05 or 32.06.
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Rate of Pay on Appointment to a Classification Level having a
Higher Maximum Rate

32.04 An employee appointed to a classification level having a
maximum rate of pay four per cent (4%) or more greater than the
maximum of his or her former classification level shall be paid
in his or her new classification level at the rate of pay, nearest to
the rate he or she was receiving immediately before the
appointment (see clause 32.09 for application on acting pay), that
gives him or her an increase in pay of not less than four per cent
(4%). If there is no such rate, the employee shall be paid the
maximum rate in his or her new scale.

Rate of Pay on Appointment to a Classification Level having a
Lower Maximum Rate

32.05 NOTE:(Except in the case of reclassification of duties and
responsibilities to a level having a lower maximum rate
where clause 32.08 would apply.)



An employee appointed, other than for incompetence or
incapacity, to a classification level having a lower maximum rate
of pay than his or her former classification level may be paid at
any rate in the scale of rates for the new classification level to
which he or sheis appointed which is not less than the rate of pay
the employee was receiving immediately before the appointment
(see clause32.10 for application on termination of acting pay), or
if there is no such rate the employee shall be paid the maximum
of his or her new scale of rates.

32.06 (@ An employee appointed to a classification level having
the same maximum rate of pay as his or her former
classification level shall be paid a rate of pay in his or her
new scale of rates nearest to but not less than the rate he
or she was receiving immediately before the appointment
(see clause32.09 for application of acting pay), or if there
IS no such rate the employee shall be paid the maximum
of his or her new scale of pay rates.
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() An employee appointed to a classification level having a
maximum rate of pay which exceeds the maximum rate
of his or her former classification level by less than four
percent (4%) shall be paid a rate of pay in his or her new
scale of rates nearest to but not less than, the rate he or
she was receiving immediately before the appointment
(see clause 32.09 for application on acting pay and
temporary assignment), except that if there is no such rate
the employee shall be paid the maximum of new scale of
rates.

Rate of Pay on Reclassification of Duties and Responsibilitiesto a
Level with a Lower Maximum Rate

32.07 Where an employee's duties and responsibilities are reclassified
to a level with a lower maximum rate of pay than the level at
which he or she is being paid, the following rules shall apply:

(@)  Prior to a position being reclassified to a group and/or
level having a lower attainable maximum rate of pay, the
incumbent shall be notified in writing.



(b)

(©)

Downward  reclassification notwithstanding, the
incumbent employee’s current salary rate will be
maintained for a period of two (2) years, effective on the
date the employee has been informed in writing of the
results of this reclassification. At the end of the period
noted above the employee’s rate of pay will be set to a
point close to his‘her current rate but not higher than the
maximum of the new classification level for his or her
position. Employees benefiting from salary protection as
of September 30™ 1998 will be excluded from this clause
and will continue to receive salary protection until they
vacate their existing position.

(1) The Corporation will make a reasonable effort to
transfer the incumbent to a position having a level
equivalentto that of the former group and/or level
of the position.

(ii) In the event that the incumbent declines an offer
of transfer to a position as in (i) above, without
good and sufficient reason, that incumbent shall
be immediately paid at the rate of pay for the
reclassified position.



32.08 If, during the term of this Collective Agreement, a new
classificationstandard for a group is establishedand implemented
by the Corporation, the Corporation shall, before applying rates
of pay to new levels resulting from the application of the
standard, negotiate with the Alliance, the rates of pay. The new
rates of pay will be effective retroactively to the date of
implementation of the plan.

Acting Pay

32.09 (a)

(b)

(©)

When an employee is required by the Corporation to
substantially perform the duties of a higher classification
level in an acting capacity and performs those duties for
at least the period specified in sub-clause 32.09 (b)
below, the employee shall be paid acting pay calculated
from the date on which he or she commenced to act as if
he or she had been appointed to that higher classification
level for the period in which he or she acts,

for two (2) consecutive days for all employees in the GS
(S&NS) and GL (S&NS) sub-groups and five (5)
consecutive working days for all other employees in the
bargaining unit.

When a day designated as a paid holiday occurs during
the qualifying period the holiday shall be considered as a
day worked for purposes of the qualifying period.
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Pay of an Employee on Termination of Acting Pay

32.10 (a)

32.11

(b)

On termination of acting pay, an employee shall be
entitled to pay from the date of termination as if he or she
had remained in his or her classification level in the
bargaining unit. The rate so determined shall also be the
employee's rate of pay for the purpose of calculating a
new rate of pay for any appointment or acting pay which
coincides with the termination date.

Where an employee on acting pay or on temporary
assignment is appointed to the classification level in
which he or she is acting or temporarily assigned, the
employee shall continue to be paid in that classification
level at the rate of pay he or she is receiving and his or
her service in that classification level shall be recognized
in determining his or her increment date.

When the regular pay day for an employee falls on his or her day
of rest, every effort shall be made to issue his or her cheque on
his or her last working day, provided it is available at his or her
regular place of work.
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Overpayment

32.12 When an employee, through no fault of his or her own, has been
overpaid, the paying office will, before recovery action is
implemented, advise the employee 0f the intentionto recover the
overpayment. Where the amount of overpayment is in excess of
fifty dollars ($50.00), and where the employee advises his or her
Local Management that the stated recovery action will create a
hardship, arrangements will be made by the Corporation with the
paying office to limit recovery action to not more than 10% of
the total amount owed per pay period until the entire amount is
recovered.

Pyramiding of Payments

32.13 Payments provided under the overtime, reporting pay, call-back
designated holiday, and stand-by provisions of this agreement
and clauses relating to payments of the above, shall not be
pyramided, that is an employee shall not receive more than one
compensation for the same service.

Supervisory Differential

32.14 A supervisory differential, as established in Appendix D, shall be
paid to employees in the bargaining unit who encumber positions
classified in the GL and GS groups which receive a supervisory
rating under the classification standard, and who perform
supervisory duties.
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33.01

33.02

33.03

33.04

33.05

ARTICLE 33
SUSPENSION & DISCIPLINE

When an employee is required to attend a meeting, the purpose
of which is to render a disciplinary decision concerning him or
her, the employeeis entitled to have, at his or her request, a union
representative attend the meeting. The employee shall receive a
minimum of one "day" notice of such a meeting and shall be
advised of the right to have a union representative attend the
meeting.

When an employee is suspended from duty, the Corporation
undertakes to notify the employee in writing of the reason for
such suspension. The Corporation shall endeavour to give such
notification at the time of suspension.

The Corporation shall notify the Local President of the Alliance
that such suspension has occurred.

The Corporationagrees not to introduce as evidence in a hearing
relating to disciplinary action, any document from the file of an
employee, if an employee was not aware of its content in his or
her file, at the time of filing or within a reasonable period
thereafter.

Any document or written statement related to disciplinary action,
which may have been placed on the personnel file of an
employee, shall be destroyed after two (2) years have elapsed
since the disciplinaryaction was taken. This, provided no further
disciplinary action was recorded during that period.
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ARTICLE 34
STATEMENT OF DUTIES

34.01 Upon written request, an employee shall be provided with a
complete and current statement of the duties and responsibilities
of his or her position, including the classification level and,
where applicable, the point rating allotted by factor to his or her
position, and an organization chart depicting the position's place
in the organization.

ARTICLE 35

EMPLOYEE PERFORMANCE REVIEW & EMPLOYEE FILES

3501 (@)  When a formal assessment of an employee's performance
iIs made, the employee concerned shall be given an
opportunity to sign the assessment form in question upon
its completion to indicate that its contents have been read.
A copy of the completed assessment form will be
provided to the employee at that time. An employee's
signature on his or her assessment form will be
considered to be an indication only that its contents have
been read and shall not indicate the employee's
concurrence with the statements contained on the form.
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35.02

35.03

(b)

©

(b)

The Corporation's representative or representativeswho
assess an employee's performance must have observed or
been aware of the employee's performance for at least
one-half (') of the period for which the employee's
performance is evaluated.

An employee has the right to make written commentsto
be attached to the performance review form.

Prior to an employee performance review, the employee
shall be given:

() the evaluation form which will be used to review
the employee's performance;

(ii) any written document which provides instructions
to the person conducting the review;

If during the employee performance review, either the
form or instructions are changed, they shall be given to
the employee.

Upon written request of an employee, the personnel file of that
employee shall be made available once per year for his or her
examinationin the presence of an authorized representative of the
Corporation.

106



ARTICLE 36

HEALTH AND SAFETY

Policy Statement

36.01 The parties recognize an employee's right to working conditions
which show respect for his or her health, safety and physical
well-being.

The Corporationand the Alliance recognize that the maintenance
and development of the employee's general well-being constitute
a common objective.

As a result, all efforts shall be deployed to prevent and correct
any situation and any conduct liable to compromise the health
and safety of employees or deteriorate the work environment.

Corporation's Obligation

36.02 The Corporation has the primary responsibility for ensuring that
safe conditions prevail within the workplace, to take appropriate
and effective measures, both preventive and corrective, to protect
the health and safety of employees. The Corporation's
obligations are as set out in the Canada Labour Code.
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Joint Health and Safety Committees

36.03 (a)

(b)

The Corporation and the Alliance recognize the need for
constructive and meaningful consultations on health and
safety matters. Consequently, joint health and safety
committees will be formed and will operate in accordance
with the provisions of the CanadaLabour Code, Part 7/,

(i)

(if)

(iii)

The employees appointed to the Joint Health and
Safety Committee shall perform the duties
assigned to them without loss of salary or
benefits.

Alliance representatives on Health and Safety
Committees shall be provided the necessary
training in order to carry out their responsibilities
as required by the Canada Labour Code Part 1/
and the Collective Agreement. All time spent in
such training shall be deemed to be time at work,

Alliance representatives on the Health and Safety
Committees shall be entitled to time off from
work with no loss of earnings to attend seminars,
conferences, courses sponsored by government
agencies or the Alliance where such courses give
instruction or upgrading on health and safety
matters.
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Rights and Obligations of the Alliance

36.04 (a) Without limiting the generality of the foregoing, the
Alliance, in co-operation with the Corporation, shall
encourage employees to work in a safe manner, and shall
promote healthy and safe working conditions,

(b)  When an employee notes that the quality of the
environment is deteriorating, he or she is obliged to
inform the Corporation without delay in writing, or orally
if he or she believes the situation is urgent.

Rights and Obligations of Employees

36.05 Employees are responsible for taking the necessary measures to
ensure their health, safety and physical well-being. They must
also ensure that they do not endanger the health, safety or
physical well-being of other persons in or near the workplace.

Free Transportation in the Event of Serious Illness or Injury

36.06 The Corporation agrees to provide, at no expense to the
employee, appropriate transportation to the nearest physician or
hospital and, from there, to his or her home or place of work
depending on the decision of the attending physician, when such
services are immediately required for an employee as a result of:

(a) injury on thejob, or
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(b)

a heart attack or other serious ailment which occurs on
the job,

and to notify the Local of incidents of this nature.

Lifting

36.07 As provided in the Canada Labour Code, Part I, the
Corporation will provide any employee required to lift by hand
any object weighing in excess of ten (10) kilograms with
instructions and training in the manual handling of materials.

Right of Refusal

36.08 (a)

(b)

(©)

An employee has the right to refuse to do particular work
if the employee has reasonable groundsto believe that the
performance of this work will endanger his or her health,
safety or physical well-being, or may similarly endanger
another employee.

The employee may not, however, exercise the right
granted to him or her under sub-clause 36.08 (a) if the
refusal to perform this work places the life, health, safety
or physical well-being of another person in immediate
danger or if the danger that could justify the refusal is
inherent in the kind of profession, trade or occupation
exercised by the employee.

When an employee refuses to do particular work in
accordance with sub-clause 36.08 (a):
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(ii)

(iii)

(v)

v)

the employee shall inform their supervisor and the
Alliance representative without delay;

the employee shall suffer no loss of salary during
the period for which he or she withdraws his or
her services;

the employee is entitled to be present while the
investigation provided for hereinafter is
conducted;

until the situation is remedied, no other employee
may be assigned to use or operate the machine,
apparatus, material or object, or be assigned to the
part of the work which is the subject of the
investigation, unless it is this person's duty to
establish safe conditions;

until the situation giving rise to the refusal to
work is corrected, the Corporation may assign
temporarily the employee to another job
providing that it is similar to their own, that the
employee does not suffer any loss of salary and
that such an assignment does not violate the
provisions of the collective agreement.
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Administration of Legislation

36.09 Any right or benefit not stipulated in this Article and conferred

on the employees of the Corporation by any legislation or
regulation applicable to the parties in connection with health,
safety or the environment of the workplace is an integral part of
this Article.

Protection for Pregnant or Breast-feeding Worker

36.10 An employee who is pregnant or breast-feeding has the rié]ht to

36.11

36.12

36.13

stop work without loss of pay for the period of leave beginning
with the pregnancy to the end of the 24th week following the
birth as indicated by the medical certificate provided by the
doctor of the employee's choice if by reason of the pregnancy or
nursing continuing any of her current functions may pose a risk
to her health or that of the foetus or child.

The Corporation shall consider any request for re-assignment
and/or job modification in consultation with the Alliance and,
where reasonably practical, shall modify the employee's job
functions or re-assign her.

An employee's request to be re-assigned must be accompanied by
a medical certificate supplied by a doctor of the employee's
choice stating the duration of the potential risk and the activities
or conditions to avoid in order to eliminate the risk.

The employee will be granted a leave of absence with pay at her
regular rate of pay for the duration of the risk period as indicated
by the medical certificate until the Corporation:

@) modifies her job functions or reassigns her, or
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(b) informs her in writing that it is not reasonably practicable
to modify her job functions or to reassign her.

ARTICLE 37
JOINT CONSULTATION
Mutual Benefits

37.01 The parties acknowledge the mutual benefits to be derive« from
joint consultation and are prepared to enter into discussion aimed
at the developmentand introduction of appropriate machinery for
the purpose of providingjoint consultation on matters of common
interest.

37.02 Within five (5) days of notification of consultation served by
either party, the Alliance shall notify the Corporation in writing
of the representatives authorized to act on behalf of the Alliance
on the Joint Union/Management Consultation Committee.

Conditions of Employment or Working Conditions
37.03 Upon request of either party, the parties to this Agreement shall
consult meaningfully at the appropriate level about contemplated

changes in conditions of employment or working conditions not
governed by this Agreement.
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37.04 Without prejudice to the position the Corporation or the Alliance
may wish to take in future about the desirability of having the
subjects dealt with by the provisions of collective agreement, the
subjects that may be determined as appropriate for joint
consultation will be by agreement of the parties.

ARTICLE 38

GRIEVANCE AND ARBITRATIO! PROCEDURE

Definitions

38.01 ()

(b)

A grievance shall be defined as any dispute arising out of
interpretation, application, or alleged violation of the
agreement;

A classification grievance shall be defined as a grievance
filed by an employee who feels his or her position is
incorrectly classified. An employee is entitled to file a
classification grievance in accordance with Article 40
(Classification) of this collective agreement;

A staffing grievance shall be defined as a grievance filed
by an employee who feels aggrieved or unjustly treated
with respect to any staffing decision. An employee is
entitled to file a staffing grievance in accordance with
Article 41 (Staffing) of this collective agreement.
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No Threats or Intimidation

38.02

No person who is employed in a managerial capacity shall seek
by intimidation, by the threat of dismissal or by any other threat
to cause an employee to abandon his or her grievance or refrain
from exercising his or her right to present a grievance as provided
in this Collective Agreement.

General

38.03

38.04

38.05

38.06

38.07

38.08

The Alliance shall have the right to consult with the Corporation
with respect to a grievance at each or any level of the grievance
procedure.

A representative of the Alliance may, if the complainant so
desires, be present at each meeting provided for in the various
steps of the grievance procedure between the Corporationand the

Alliance.

Time spent during scheduled hours of work in handling
complaints or grievances shall be considered time worked.

A grievance shall not be deemed to be invalid by reason only of
the fact that it is not in accordance with the form supplied by the
Corporation.

"Day" as described in the grievance and arbitration procedures of
this agreement shall mean a day of work exclusive of Saturdays,
Sundays and Recognized Holidays.

All grievances shall be heard at a time mutually agreeable to all
parties within the time limits specified in this article.

115



38.09

38.10

Any or all of the time limits applicable to the grievance
procedure may be extended by mutual agreement of the Alliance
and the Corporation.

Where it is necessary to present a grievance by mail, the
grievance shall be deemed to have been presented on the day on
which it is postmarked and it shall be deemed to have been
received by the Corporation on the date it was delivered to the
Corporation. Similarly, the Corporation shall be deemed to have
delivered a reply at any level on the date on which the letter
containing the reply is postmarked, but the time limit within
which the Alliance may present the grievance at the next higher
level shall be calculated from the date on which the Corporation's
reply was delivered to the address shown on the grievance form.

Grievance Procedure

38.11

An employee who has a complaint may discuss it orally with his
or her immediate supervisor, or if unavailable, with the
Division's Director, alone or, at the request of the employee, in
the presence of a union steward. In the event that the complaint
is not settled in this manner, it may then become a grievance.

Meetings During the Grievance Process

38.12 When operational requirements permit, the Corporation shall

grant leave with pay to an employee who has presented a
grievance when the Corporation originates a meeting with the
employee or when the employee who has presented a grievance
seeks to meet with the Corporation.
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38.13

38.14

38.15

When an employee who has presented a grievance wishes to be
represented, at a meeting with the Corporation, the Corporation
will arrange the meeting having regard to operational
requirements, and will grant leave with pay to the representative.

Where an employee has asked or is obliged to be represented by
the Alliance in relation to the presentation of a grievanceand an
employee acting on behalf of the Alliance wishes to discuss the
grievance with that employee, the employee and the
representative of the employee will, where operational
requirements permit, be given reasonable leave, with pay for this
purpose.

STEP1

@) An employee may in the presence of an Alliance
representative, submit a grievance in writing to the
Divisional Director or to the next level of Management,
if unavailable, within twenty-five (25) days from the date
the grievor became aware of the circumstancesgiving rise
to the grievance.

(b)  Within ten (10) days of receipt of the grievance the
Divisional Director may hold a meeting to review the
specifics and will provide a reply in writing to both the
grievor and the Alliance representative.
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38.16 STEP2

(@)

(b)

Failing satisfactory settlement at Step 1, the grievor in the
presence of an Alliance representative may submit the
grievance to the Executive Director of the Branch or
Division or the Director General of the Museum or in his
or her absenceto his or her designatewithin ten (10) days
from the date of receipt of the reply to the grievance from
Step 1.

Within ten (10) days of the receipt of the grievance the
Executive Director of the Branch or Division or the
Director General of the Museum or his or her designate
may hold a meeting and will provide a reply in writing to
both the grievor and the Alliance representative,

38.17 STEP3

(@)

(b)

Failing satisfactory settlement at Step 2, the grievor inthe
presence of an Alliance representative may submit the
grievanceto the President of the Corporation, within ten
(10) days from the date of receipt of the reply to the
grievance from Step 2.

Within thirty (30) days of the receipt of the grievance, the
President of the Corporation will provide a reply in
writing to both the grievor and the Alliance
representative.
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38.18

38.19

38.20

Grievances involving suspension or discharge shall be initiated
at Step 2.

Any difference arising directly between the Alliance and the
Corporation concerning the interpretation, application,
administration or alleged violation of the provisions of the
collective agreement may be submitted by the Alliance in writing
at Step 2 and be dealt with as a proper grievance under the
grievance procedure and may be referred to arbitration.

Where it appears that the nature of the grievance is such that a
decision cannot be given below a particular level of authority,
any or all steps, except Step 3, may be eliminated by agreement
of the Corporation and the Alliance.

Arbitration

38.21

Where a grievance has been presented to the final level and it has
not been satisfactorily resolved, it may be referred to arbitration
by either party, within thirty (30) days following either from the
date of the Corporation's final response or by the Bargaining
Agent's final response.

(a)  Subpoenaed employees whose attendance is required at
arbitration hearings shall receive permission to be absent
fromwork. Time spent by such employees at arbitration
proceedings shall be considered time worked, however,
overtime shall not be authorized for such attendance.

(b) The parties will attempt to agree on the appointment of a
single individual to act as arbitrator; should this not be the
case, the Minister, Human Resources Development
Canada, will appoint an arbitrator.
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(c)

(d)

()

®
(8)

Each party will bear half the cost related to the
arbitration.

The arbitrator will render his or her decision within forty-
five (45) working days of the end of the arbitration
hearing or submission.

The time limit fixed in the arbitration procedure may be
extended by mutual agreement and shall be confirmed in
writing.

The parties are bound by the arbitrator's decision.

The arbitrator in his or her decision, must refer to the
collective agreement and may not modify its contents.

38.22 An employee is not entitled to refer a grievance to arbitration
unless the Alliance signifies in a prescribed manner:

@)

(b)

its approval of the reference of the grievance to
arbitration; and

its willingness to represent the employeein the arbitration
proceedings.

Meetings During the Arbitration Process

38.23 When operationalrequirements permit, the Corporationwill grant
leave with pay to an employeewho is:

(@)
(b)

a party to an arbitration;

the representative of an employee who is a party to an
arbitration; and
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39.01

39.02

39.03

39.04

39.05

(c) & witness called by an employee who is a party to an
arbitration.

ARTICLE 39
TERMINATION OF EMPLOYMENT

Employees whose services will no longer be required because of
lack of work or the discontinuance of their position will be
provided with notice as stated in 39.07.

Upon the request of the employee or at the discretion of the
Corporation the notice period may be paid out in a lump sum
equivalent to the salary that would have been earned during the
stated notice period.

The Corporation shall notify the Alliance Local executives as far
in advance as possible of the lay-off date of any employees for
the purpose of exploring ways of assisting employees.

In all cases noted in 39.01 the Corporation will whenever
reasonably possible carry out these reductions by attrition.

Where necessary reductions cannot dealt with through attrition,
the Corporation will make every reasonable effort to reassign
affected employeesto vacant positionswithin the Corporationfor
which they are fully qualified or for which they may become
qualified after a reasonable period of training not to exceed three
(3) montbhs.
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39.06 Under the definition of "lay-off" in article 2 the termination of a
term employee shall not be deemed to be a lay-off for the
purpose of this article.

39.07 The Corporation will provide notice of lay-off to each employee
as far in advance as possible, but in no case less than the period
specified below:

Years of Service Notice

3 monthsto 1 year 2 weeks
1 year 4 weeks
4 years 8 weeks
7 years 16 weeks
10 years or more 24 weeks

39.08 The Corporation will continue its practice of providing six (6)
months notice of lay-off or pay in lieu of notice to permanent
employees of the Corporationon September 30® 1998.

39.09 Individuals in the position of Herdsperson or Lead Herdsperson
employed on September 29" 1998 who become permanent
employees of the Corporation at any time during the life of the
Collective Agreement will be provided with six (6) months notice
or payment in lieu of notice.
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ARTICLE 40

CLASSIFICATION

40.01 The Corporation agrees to employ an equitable system of job

classification. The present tools used by the Corporation forjob
classification are based on those used in the public service
system, which is currently being revised by the Treasury Board
Secretariat and the public service unions. Once the revised
system is implemented, the Corporation will enter into
meaningful and constructive consultation with the Local for the
purpose of assessing the newjob evaluation process and adapting
it for use in the Corporation, or developing and implementing
another system.

Classification Grievances

40.02 In addition to the provisions of clauses 38.01 to 38.10

40.03

inclusively, the following procedure applies to classification
grievances:

As indicated in the Corporation's Directive on Classification
dated May 7" 1998, an employee who feels that his or her
position is incorrectly classified is entitled to submit a grievance
to the Human Resources Division. All grievances with respect to
classificationmust be filed in accordance with the Directive and
in accordance with the following provisions. The Corporation
agreesto modify its Directive on Classificationand to replace the
appeal section with the following process.
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40.04 The Corporation and the Alliance agree to establish a Job

40.05

40.06

Evaluation Grievance Committee to resolve the grievance. The
Committee shall be composed of one representative acting on
behalf of the Corporationand one representative acting on behalf
of the grievor. The Corporation and the Local shall name their
Committee representatives within ten (10) working days of the
submission of the grievance to the Human Resources Division.
The Committee shall conduct its review within fifteen (15) days
from their appointment.

In conducting the review, the members of the Committee, upon
signing a Confidential Disclosure Agreement, shall have access
to all documentation relating to the job evaluation decision in
question. The members of the Committee shall have the right to
interview any person either member deems necessary for this
review. Should either Committee member have difficulty with
access to documentation or interviewing individuals the matter
shall be brought to the attention of the President of the
Corporation for resolution.

Within fifteen (1 5) working days of completion of the review, the
Committee shall submit a written report with recommendations
to the President of the Corporation. Where the report issued is
consensual, the President of the Corporation will implement the
recommendations of the Committee in making his or her final
decision, Such decision shall be final and binding on both
parties.
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40.07 In the event that the Committee issues a non-consensual report

41.01

the President of the Corporation may accept or reject the original
decision. If the grievor or the Alliance does not agree with the
decision of the President of the Corporation on the classification
grievance, the matter may then be referred to an independent
third party for final determination within thirty (30) days from
the President of the Corporation's decision. The parties shall
name the independent third party. The costs of the independent
third party shall be borne equally by the parties. The decision of
the independent third party shall be final and binding on both
parties and this matter shall not be subject to further arbitration.

ARTICLE 41

STAFFING

The Corporation agrees that the selection of any candidate for a
position for which the Alliance is the bargaining agent shall be
made in accordance with the merit principle as determined in
paragraph 41.02 below and the Corporation's Staffing Directive
dated April 20" 1998.

41.02 The selection criteria shall include the following elements:

education, experience, language, knowledge, skills and
demonstrated abilities that are necessary having regard to the
duties of the position.

41.03 The selection standards established by the Corporationfor each

position being filled shall be reasonable in relation to the duties
of the position.
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41.04

As required under the Employment Equity Act 1997 the parties
agreeto meaningful and constructive consultation for the purpose
of developing, implementing, modifying and assessing an
Employment Equity Plan in the workplace.

Staffing Grievances

41.05

41.06

41.07

41.08

In addition to the provisions of clauses 38.01 to 38.10
inclusively, the following procedure applies to staffing
grievances:

As indicated in the Corporation's Directive on Staffing, an
employee is entitled to file a grievance should he or she feel
aggrieved or otherwise unjustly treated with respect to any
staffing decisions. All grievances with respect to staffing must
be filed in accordance with the Directive and in accordance with
the following provisions.

The grievance shall be submitted to the Director, Human
Resources Division within the time limits specified in the
Directive.

The Corporation and the Alliance agree to establish a Staffing
Grievance Board to resolve any grievance with respect to a
proposed appointment not being consistent with the merit
principle or the fairness of the process in any staffing action. The
Board shall be composed of one (1) representative acting on
behalf of the Corporationand one (1) representative acting on
behalf of the grievor. The Corporation and the Local shall name
their Board representativeswithin ten (10) days from the receipt
of the grievance. The Board shall conduct its investigation

within fifteen (15) days of their receipt of notice of appointment.
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41.09 In conducting the investigation the members of the Board, upon

41.10

41.11

signing a Confidential Disclosure Agreement, shall have access
to all documentation relating to the competition and/or staffing
action. The members of the Board shall have the right to
interview any persons whom either deems necessary for the
purpose of successfully completing the mandate, Should either
Board Member have difficulty with access to documentation or
interviewing individuals, the matter shall be brought to the
attention of the President of the Corporation for resolution.

Within fifteen (15) days of completion of the investigation, the
Board shall submit a written report with recommendationsto the
President of the Corporation. Where the report issued is
consensual the President shall follow the recommendationsof the
Board in making the final decision. Such decision shall be final
and binding on both parties.

In the event that the Board issues a non-consensual report the
President of the Corporation shall make a final determination
within thirty (30) days from the receipt of the Board's report. If
the grievor or the Alliance do not agree with the decision of the
President of the Corporation the matter may be referred to
arbitration in accordance with Article 38 of this Agreement.
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42.0]

42.02

42.03

ARTICLE 42
PROBATION

(a)  Permanent employees in positions with signing
authority will havea probation period of one year from
their date of hire;

(b)  All other permanent employeeswill have a probation
period of six months from their date of hire;

(¢)  Thetime worked by a term employee who accepts an
offer of permanent employment in the same position he
or she occupied as a term employee, will be recognized
for the completion of the probationary period stipulated
in sub-clauses42.01 (a) and (b).

The probationary period will not include periods of leave without
pay, leave with pay in excess of two (2) weeks, languagetraining
or any period of formal training provided by the Corporation.

A permanent employee who is appointed to a position under this
Article shall serve atrial period of three (3) months beginning the
first day of work in the new position. At any time up to the end
of the trial period the employee may be returned by the
Corporation, or may voluntarily return to the position he/she
formerly occupied, without loss of benefits, and any other
permanent employee promoted or transferred as a result of the
initial appointment shall also be returned to his or her former
position.
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43.01

43.02

43.03

43.04

ARTICLE 43
GROUP INSURANCE PLANS

All medical and other health insurance programs currently
available to the employees will continue in full force and effect
and shall be deemed to form part of this agreement.

The terms and conditions of the Public Service Disability Plan,
the Public Health Insurance Plan and the Public Service Dental
Plan apply to all employees subject to this Agreement.

The Corporation agrees to maintain the current premium sharing
arrangements for the benefits identified in clause 43.02.

The Corporation will ensure that employees who are on
authorized leave without pay have the opportunity of continuing
full benefit coverage for the programs mentioned in clause 43.02
above as per the administrative arrangements in place under the
program manuals, during such leave of absence.
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ARTICLE 44

PROFESSIONAL MEMBERSHIP FEES

44,01 The Corporation shall reimburse an employee for the employee’s
payment of membership or registration feesto an organization or
governing body when the payment of such fees is a requirement
for the continuation of the performance of the duties of the
employee’s position.

ARTICLE 45
PUBLICATION/AUTHORSHIP

45.01 For the purpose of this article “publication” shall include, for
example, scientificand professional papers, photographs, articles,
manuscripts, monographs, audio and visual products, and
computer software.

45.02 The Corporation agrees to continue the present practice of

ensuring that employees have ready access to publications
considered necessary to their work by the Corporation.
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45.03

45.04

45.05

The Corporation agrees that publications prepared by an
employee, within the scope of his or her employment, will be
retained on appropriate Corporation files for the normal life of
such files. The Corporation will not unreasonably withhold
permission for publication. At the Corporation’s discretion,
recognition of authorship will be given where practicable in
departmental publications. In Divisionswhere ajoint committee
has established a priority publishing list, it is agreed that the
priority listwill not be circumvented except by mutual agreement
of the parties.

When an employee acts as a sole or joint author or editor of a
publication, the authorship or editorship shall normally be
acknowledged on such publication.

(a) The Corporation may suggest revisions to a publication
and may withhold approval to publish.

(b) When approval for publication is withheld, the author or
authors shall be so informed in writing of the reasons, if
requested by the employee.

(c)  Where the Corporation wishes to make changes in a
publication with which the author does not agree, the
employee shall not be credited publicly if the employee
SO requests.
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ARTICLE 46

ILLEGAL STRIKES

46.01 There shall be no strikes or lockouts during the life of the

47.01

48.01

agreement.

ARTICLE 47
POLITICALRIGHTS
The Corporation shall place no restriction on the rights of
employees to participate in the political process including the

right to run for political office or campaign for the candidate of
their choice.

ARTICLE 48
TECHNOLOGICAL CHANGE
Both parties agree that the provisions of the Canada Labour

Code on technological change apply and shall be executed by
both parties in accordance with the following conditions.

48.02 Inthis Agreement "technological change" means:
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48.03

48.04

48.035

(a) the introduction by the Corporation of equipment or
material of different nature or kind than that previously
utilized; and

(b)  @changein the manner in which the Corporation carries
on the work, that is directly related to the introduction of
that equipment or material.

Both parties recognize the overall advantages of technological
change and will, therefore, encourage and promote technological
change in the Corporation's operations. Where technological
change is to be implemented, the Corporation will seek ways and
means of minimizing adverse effects on employees which might
result from such changes.

The Corporation agrees to provide as much advance notice as is
practicable but, except in cases of emergency, not less than one
hundred and eighty (180) days written notice to the Alliance of
the introduction or implementation of technological change when
it will result in significant changes in the employment status or
working conditions of the employees.

The written notice provided for in clause 48.04 will provide the
following information:

(a)  Thenature and degree of change;

(b)  Theanticipated date or dates on which the Corporation
plans to effect change;

(c)  Thelocation or locations involved.
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48.06 As soon as reasonably practicable after notice is given under

clause 48.04, the Corporation shall consult with the Alliance
concerning the effects of the technological change referred to in
clause 48.04 on each group of employees. Such consultationwill
include but not necessarily be limited to the following:

(@  The approximate number, class and location of
employees likely to be affected by the change;

(b) The effect the change may be expected to have on
working conditions or terms and conditions of
employment of employees.

48.07 When, as a result of technological change, the Corporation

determines that an employee requires new skills or knowledge in
order to perform the duties of the employee's substantive
position, the Corporation will make every reasonable effort to
provide the necessary training during the employee's working
hours and at no cost to the employee.

Canada Labour Code

48.08

In accordance with Part | of the CanadaLabour Code, section
51 (2) (c) (i1) , the parties agree that sections52, 54 and 55 do not
apply during the term of this Collective Agreement, to the
Corporation and the Alliance.
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ARTICLE 49
TELEWORK

49.01 Upon request by either party, the Corporation and the Alliance
agree to meet during the life of this Agreement to develop and
mutually agree upon the terms of a potential Telework project.

ARTICLE 50

AGREEMENT RE-OPENER

50.01 This agreement may be amended by mutual consent. If either
party wishes to amend or vary this Agreement, it shall give to the
other party notice of any amendment proposed and the parties
shall meet and discuss such proposal not later than two calendar
months after receipt of such notice.
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ARTICLE 51
DURATION

51.01 Unless otherwise stated in the Agreement this Agreement shall
come into effecton the first day of April 2002 and shall remain
in full force and effect up to and including March 31 2003. This
Agreement shall continue in effect thereafter until a new
Agreement is signed or the parties are in a legal strike or lock-out
position in accordance with the provisions of the Canada Labour

Code.
Signe at Ottawa, this 16" day of March 2001

For the Canada Science and For the Public Service Alliance
Technology Museum Corporation  of Canada

Closalephon Ty SRR

ChW >~ John ?fglow J’/L
///‘L/é . D

Robert Lavglfé‘é Theresa Johiiso
Michael Marta Daniel Kinsella

N 2o B
\ ‘Sharon Babataw/

Giacomo Panico
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APPENDIX B

HOURS OF WORK

49

New positions will be assigned to one of the following groups.

Group 1:

AS:

CR:

CS:

DA-~CON:

Five (5) consecutive days of 7.5 hours each, exclusive of
an unpaid lunch period, between the hours of 07:00 and
18:00 from Monday through Friday for a total of 37.5

hours per week.

MS-1159
MS-8700
MS-9349
MS-9407
MS-9584
MS-9650t

MS-0961
MS-8741
MS-9343
MS-9417
MS-9506
MS-9566
MS-9609
MS-9633

MS-9315
MS-9578
MS-9645t

MS-8575

MS-6008
MS-8783
MS-9353
MS-9495
MS-9634
MS-9656

MS-1030
MS-9277
MS-9346
MS-9476
MS-9526
MS-9575
MS-9612

MS-9396
MS-9579
MS-9652t

MS-6259
MS-9163
MS-9359
MS-9507
MS-9636

MS-8185
MS-9310
MS-9371
MS-9496
MS-9537
MS-9602
MS-9613

MS-9442
MS-9617

MS-7823
MS-9292
MS-9364
MS-9529
MS-9649t

MS-8634
m5-9312
MS-9375
MS-9497
MS-9549
MS-9606
m5-9619

MS-9453
MS-9630
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DD:

EL:

FI:

GL:

GS:

GT:

HR:

IS:

LS:

PG:

MS-8367
MS9587¢
MS-9653

MS-2213
MS-9574

MS-1035

MS-1364
MS-7799
MS-9588t

MS-6096

MS-1176
MS-7862
MS-8342
MS-8763
MS-9244
MS-9262
MS-9358
MS-9459
MS-9627t

MS-9243
MS-6971
MS-9329
MS-9528
MS-9595
MS-8656

MS-6458

MS-9275
MS-9608t

MS-7284

MS-9282

MS-2600
MS-7874
MS-9604

MS-8615

MS-1182
MS-8201
MS-8758
MS-8914
MS-9245
MS-9273
MS-9381
MS-9460
MS-9640t

MS-9265
MS-7641
MS-9341
MS-9535
MS-9611
MS-9132

MS-9242

MS-9300
MS-9638t

MS-8940

MS-9646t

MS-3573
MS-9357

MS-9322

MS-6457t
MS-8337
MS-8759
MS-9027
MS-9246
MS-8311
MS-9385
MS-9491
MS-9650t

MS-8917
MS-9427
MS-93536

MS-9502
MS-9641

MS-9330

MS-7042
MS-9586t

MS-6616
MS-8338
MS-8761
MS-9029
MS-9247
MS-9338
MS-9457
MS-9492
MS-9655t

MS-9301
MS-9434
MS-9573
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PM:

SI:

Group 2:

CR:
PM:

SI:

Group 3:

GS:

PM:

MS-8828 MS-9089 MS-9129 MS-9263
MS-9274 MS-9382 MS-9397 MS-9406
MS-9424 MS-9438 MS-9473 MS-9557
MS-9582 MS-9564

MS-2134 MS-7698 MS-7905 MS-8407
MS-8408 MS-8949 MS-9264 MS-9290
MS-9360 MS-9362 MS-9437 MS-9639t
MS-9642t  MS-9648

Five (5) consecutive days of 7.5 hours each, exclusive
of an unpaid lunch period, between the hours of 07:00
and 18:00 for a total of 37.5 hours per week.
MS-9610

MS-9370 MS-9478 MS-9488 MS-9494

MS-9367

An average of thirty-seven decimal five (37.5) hours and
an average of five (5) days per week, exclusive of an
unpaid lunch period during each scheduled work day.

MS-9421 MS-9430 MS-9474 MS-9490
MS-9539 MS-9540 MS-9580 MS-9581
MS-9597 MS-9598 MS-9607 MS-9615

MS-9589 MS-9614 MS-9626 MS-9647



Group 4:

GS:

Group 5:

GL:

GS :

Group 6:

An average of thirty-eight decimal seventy-five (38.75)
hours and an average of five (5) days per week, exclusive
of an unpaid lunch period during each scheduled work
day.

MS-9657 MS-9658

An average of forty (40) hours and an average of five (5)
days per week, exclusive of an unpaid lunch period
during each scheduled work day.

MS-9516

MS-9661 MS-9662

An average of forty (40) hours and an average of four (4)
days per week, exclusive of an unpaid lunch period
during each scheduled work day.

GL: MS-9513 MS-9514 MS-9515 m5-9518
MS-9616 MS-9622 MS-9623
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Group 7:

GS:

Group 8:

GS:

During the summer period: an average of forty-one
decimal twenty-five (41.25) hours and an average of five
(5) days per week, exclusive of an unpaid lunch period
during each scheduled work day;

During the rest of the year: an average of thirty-five (35)
hours and an average of five (5) days per week during the
rest of the year.

MS-9660

During the summer period: an average offorty-two
decimal five (42.5) hours and an average of five (5) days
per week, exclusive of an unpaid lunch period during
each scheduled work day;

During the rest of the year: an average of thirty-six
decimal twenty-five (36.25) hours and an average of five
(5) days per week during the rest of the year.

MS-9659
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APPENDIX C

SPOUSAL DECLARATION

This declaration will serve to designate my spouse as a dependant for
purposes of all benefits, leave, allowances, reimbursements, perquisites
and other spousal provisions and entitlements provided directly or
indirectly by or on behalf of the Corporation to or for the benefit of an
employee, either under or outside of collective agreements.

I _ declare that

(@ lam legally married to

or
(b) I have co-habited with
— for a continuous period of at least one year and continue to do

s0. During this time, | have publicly represented
as my spouse and our

spousal relationship has been recognized in the community or
communities in which we have lived.

Signed Date
Employee

Signed Date
For the Corporation
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The Supervisory Rates Table is to be used in the following manner:

)

SUPERVISORY DIFFERENTIAL

APPENDIX D

Supervisory Differential

Supervisory Supervisory as a Percentage
Level Co-ordinates of Basic Rate
GS GL

4

6
B3 C2 8.5 11
4 B4 C3 D2 11.5 15
5 BS C4 D3 E2 14.5 19
6 B6 C5 D4 E3 17.5 22.5
7 B7 C6 DS E4 20.5 26
8 C7 D6 E5 23.5 29.5
2 D7 E6 33
10 E7 36.5

determine non-supervisory rates according to zone and level,
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@

®)

4)

using the Supervisory Rates Table, find the row in the left hand
columnwhere the rate determined is located (these rates increase
by increments of one cent (1¢));

when row is located, determine the column by the applicable
supervisory differential code;

the point where the column and row meet is the supervisoryrate
required.
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LETTER OF INTENT

Between the Canada Science and Technology Museum Corporation

and the Public Service Alliance of Canada

The parties agree to continue the joint development of the CSTMC Job
EvaluationPlan.

IT IS AGREED:

1.

That the joint committee shall continue to consist of three (3)
members being nominated by each party. Members have equal
status. A quorum shall consist of four (4) members (two (2)
employer representatives and two (2) union representatives).

That the employeeswho participate as committee members do so
without loss of salary, including preparation for and attendance
at meetings.

That the Committee will continue to develop a Job Evaluation
Plan.

That the Job Evaluation Plan will comply with Section 11 of the
Canadian Human Rights Act and will strive towards eliminating
any gender bias, as defined by the Canadian Human Rights Act.
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That, based on a recommendation by the Committee, the
Corporation designate a consulting firm to steer the Committee
and provide the technical support and all research required by the
Committee. The consulting firm must be expert in this field and
have a proven record in meeting pay equity requirements.

That the plan respect pay equity principles under the Human
Rights laws and regulations.

That the Committee be mandated

@ 1o develop a communication plan to ensure employees are

familiar with the process regarding the development of a
new system of classification;

() 1o obtain all the organizational information required to
establish the plan, such as job descriptions and/or
questionnaires, organization charts, etc.;

(c) o select the evaluation factors and develop factor and
degree definitions;

(d)  todetermine weights for each factor;

©) to identify and evaluate benchmark positions;

® to determine the point cut-off for levels and the number
of levels in the plan;

(g 10 select thejob description format; and,
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10.

11.

11.01

11.02

U
(h)  tosubmitrecommendations, at each of the above s!teps, to
both the Canada Science and Technology Museum
Corporation and the Public Service Alliance of Canada
for approval.

That the Canada Science and Technology Museum Corporation
will implement the classification system once approved.

That the committee will review the classification established by
the Canada Science and Technology Museum Corporation.

That the number of levels in the new classification system serve
as the framework for collective bargaining.

Appeals

That the classificationdecisionswith regard to the reclassification
project are subject to appeal by the incumbents. The employees
will have twenty-five (25) working days to file an appeal in
writing outlining the reasons for their appeal. Any appeal will be
directed to the Joint Classification Committee for review.
Employees may attend the meetings and be represented by the
Alliance at the appeal hearing.

That the Committee members will not participate in the review
of an appeal of their own position classification. If this occurs,
an employer Committee member will also be removed to
maintain equal representation.
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11.03

12.

12.01

12.02

12.03

That if the appeal is not resolved, then the appeal will be directed
to a third party individual acceptable to both parties. This
individual will have the authority to review and issue a decision
as per the Arbitration Clause (41.07) agreed between the parties.
The parties will bear the costs of this third party equally.

Conversion Rules

That an employee reclassified to a level having the same or
higher maximum rate of pay shall be paid at the same rate of pay
in the new range or the step in the new pay scale which is nearest
to but not less than the employee’s current rate of pay.

That if an employee is reclassified to a level with a lower rate of
pay, the employee’s rate shall be determined in accordance with
the provisions of Article 32.07 of the Collective Agreement or as

otherwise agreed between the parties.

That in the event that the new classification system contains
increments, the increment date of an employee shall not change,
unless the employee’s increase on reclassification is equal to or
greater than the smallest increment in the new scale, in which
case the employee’s new increment date will become the
effective date of the increase upon reclassification.
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13.  Equal Pay

13.01 That notwithstanding these negotiations the rate of pay of an
employee shall be adjusted to include any retroactive equal pay
settlement(s) agreed to by the Treasury Board of Canada and
which Treasury Board provides funding for, in respect of any
period prior to the effective conversion date.

13.02 That the Corporation undertakes to pay any equal wage
adjustments or equivalent amounts, ordered payable by a Human
Rights Tribunal or agreed upon by the parties.

14.  Monetary Quantum and Other Issues

14.01 That prior to the implementation of the new classification, the
parties shall negotiate all salary levels and any other related
issues such as, but not necessarily limited to, Bilingual Bonus.

Signed at Ottawa, this 5* day of July 2002,

For the Canada Science and For the Public Service Alliance
Technology Museum Corporation  of Canada

Ot Mo oY)

Robert Lavallée Theresa J ohnso
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LETTER OF UNDERSTANDING

POLICIES AND DIRECTIVES

The parties agree that during the life of the Collective Agreement, the
parties shall be bound by the Corporation’s own policies and directives
with respect to the following:

1.

2.

6.

7.

Travel

Protective Clothing

Personal Protective Equ pment
First Aid to the General Public
Motor Vehicle Operations
Bilingual Bonus

Pesticides

It is understood and agreed however that such policies/directives shall,
at a manimum, meet the requirements of the respective National Joint
Council policies / directives approved by the Treasury Board of Canada
and currently in effect.
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Until such time as the requisite policies / directives with respect to the
above-noted matters are established and/or amended, the National Joint
Council policies / directives approved by the Treasury Board of Canada
and currently in effect shall govern the parties.

Signed at Ottawa, this 5" day of July 2002.

For the Canada Science and For the Public Service Alliance
Technology Museum Corporation  of Canada

Q//mﬂu /e VA

Robert Lavallée Theresa Jo ns
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LETTER OF AGREEMENT
PAY EQUITY ADJUSTMENT

Should there be a pay equity adjustment for CR, ST-SCY, DA and LS
classifications, the Corporation will make every reasonable effort in its
internal dealings with Treasury Board to ensure that Treasury Board will
provide the necessary funding, if applicable for the concerned employees.

Signed at Ottawa, this 5" day of July 2002.

For the Canada Science and For the Public Service Alliance
Technology Museum Corporation  of Canada

Robert Lavaiﬁe TheresaJ ohnso
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Memorandum of Understanding
Re: Safety Shoes

The Corporation will make the following financial contribution toward
the cost of purchasing safety shoes for the employees whose position
requires wearing them:

Standard: CSA Green Tag Approved
CSA Standard Z195-M1984
Protective Footwear (Eng March 1984/ Fr December
1984)

Allowance:  Upto $150 per two years, upon presentation of a receipt
approved by the supervisor.

Due to special conditions, Herdspersons are allowed to
purchase two pair of safety boots. Eligible allowance is
up to $300 per two years, upon presentation of a receipt
approved by the supervisor.

Signed at Ottawa, this 5" day of July 2002,

For the Canada Science and For the Public Service Alliance
Technology My®eum Corporation  of Canada

o Moo [/

obert Lavallde Theresa J ohn on
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Memorandum of Understanding
Re: Footwear Allowance

The Corporation will make the following financial contribution toward
the cost of purchasing of footwear for the following groups of employees
who have completed one year of service: hosts, guides and employees
working in the boutiques.

Allowance:  Up to $50 per year, upon presentation of a receipt
approved by the supervisor.

Signed at Ottawa, this 5™ day of July 2002.

For the Canada Science and For the Public Service Alliance
Technotoxy Mussum Corporation  0f Canada

it Voo 1/

Robert Lavallée Theresa ohns n
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Confidential Disclosure Agreement

Whereas it may become necessary for the Corporationto divulge certain
confidential information relating to the resolution of a classification or
astaffing grievance, I, agree not to use the
confidential information in any way, except for the purpose of resolving
the grievance in question.

| further agree to not disclose the confidential information until such a
time as the information is no longer confidential.

Signature of the employee Date

Signature of the Corporation Representative
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Memorandum of Agreement

Between the Canada Science and Technology Museum Corporation

and the Public Service Alliance of Canada

L.

This memorandum terminates the negotiation for the renewal of
the collective agreement which expired on March 31* 2001.

The new collective agreement has a duration of one year, from
April 1, 2002 to March 31, 2003.

The collective agreement shall be amended to reflect the clauses
initialled by the parties during this negotiation.

Subjectto specific provisions of this memorandum, the collective
agreement shall be effective from April 1* 2002 to March 31*
2003 and its provisions shall become effective on the date of
ratification of this memorandum by the parties unless otherwise
specified in the collective agreement.

Rates of Pay:

(a) a3.2% salary increase for all employeesas of the date of
ratification of the agreement retroactive to April 1,2002;

(b) a restructuring setting the last step at 4.0% of the
previous step to all levels of pay effective April 1* 2002
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Where the rates of pay set forth in Appendix "A" of this
Agreement have an effective date prior to the date of signing of
this Agreement the following shall apply:

®

(i)

(iii)

(iv)

“retroactiveperiod”, for the purpose of clauses (ii) to (v)
means the period commencing on the effective date of the
retroactive upward revision in rates of pay and ending on
the day this Agreement is signed;

a retroactive upward revision in rates of pay shall apply
to employees, former employees or in the case of death,
the estates of former employees who were employees in
the bargaining unit identified in Article 7 of this
Agreement during the retroactive period;

rates of pay shall be paid in an amount equal to what
would have been paid had the Collective Agreement been
signed on the effective date of the revision in rates of pay;

in order for former employees or, in the case of death,
for the former employees' representatives to receive
payment in accordance with clause (b) (ii), the
Corporation shall notify, by registered mail, such
individuals at their last known address that they have 30
days from the date of receipt of the registered letter to
request in writing such payment, after which time any
obligation upon the Corporation to provide payment
ceases;
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(v)  ho payment or no notification shall be made pursuant to

clause 6 (b) for one dollar or less.

7. The negotiation committees agree to recommend the ratification
of this agreement to their respective groups before July 12, 2002.

9. The provisions of this memorandum are part of the collective
agreement.

Signed at Ottawa, this 5" day of July 2002.

For the Canada Science and For the Public Service Alliance

Corporation  of Canada
/C’Q/M'—\(
Robert Lavallée Theresa J OW

Michael Marta Daniel Kinsella

wel £ e

Sharon Babaiat—

MW

Giacomo Panico

Note The collective agreement was ratified on July 12™ 2002,
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Appendix/Appendice A, page1

. BEffectiveaApritt,2001] | NEffectiveApril 1,2002
classification | Step| Adjust. Hours/ | Hourly [ Step] Annual _| Hourly

| _Rate | Week | Ra | Rate | Rate

En vigueur le 1 avril 2001 En vigueur le 1 avril 2002
Echelon Taux Heures/ Echelon Taux Taux
revisé semaine | horaire annuel horaire

37,396.83 . $38,593.53
38,820.86 X $40,063.13
40,238.17 . $41,525.79
41,656.60 . $42,989.61
42,698.01 R $44,709.20

40,029.77 . $41,310.72
41,622.99 . $42,954.93
43,215.08 . $44,597.96
44,809.42 8 $46,243.32
45,929.65 X $48,093.05

42,663.84 . $44,029.08
44,310.84 . $45,728.79

45,958.95 X $47,429.64
47,601.46 . $49,124.71
48,791.50 : $51,089.69

46,081.07 E $47,555.66
47,816.58 X $49,346.71
49,543.12 X $51,128.50
51,279.74 3 $52,920.69
52,561.74 K $55,037.52

53,740.15 $55,459.83
55,811.78 $57,597.76
57,866.60 $59,718.33
59,932.62 $61,850.46
61,430.94 $64,324.48

62,492.74 $64,492.51
64,919.54 . $66,996.97
67,346.33 $69,501.41
69,768.64 $72,001.24
71,512.86 $74,881.29
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Appendix/Appendice A, page 2

J EffectiveApril 1, 2001 I EffectiveApril 1, 2002
classification l Step] Adjust. Hours/ Hourly | Step| Annual Hourly
| Rate Week Rate Rate Rate

Ep vigueur le 1 avril 2001 ﬁn vigueur le 1 avril 2002
Echelon Taux Heures/ Taux Echelon Taux Taux
revisé semaine horaire annuel horaire

23,593.56 i $24,348.55
24,241.15 . $25,016.87
24,877.54 A $25,673.62
25,516.17 . $26,332.69
26,154.08 k $27,385.99

27,950.81 8 $28,845.24
28,781.03 . $29,702.02

29,614.61 . $30,562.28
30,449.31 X $31,423.69
31,210.54 $32,680.64

30,910.92 $31,800.07
31,844.21 $32,863.22
32,777.51 . $33,826.39
33,704.08 $34,782.61
34,546.68 $36,173.91

34,943.25 $36,061.43
35,999.79 . $37,151.78
37,066.41 . $38,252.54
38,120.71 . $39,340.57
39,073.73 5 $40,914.20
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Appendix/Appendice A, page 3

Effective April 1, 2001 Effective April 1, 2002
Classification Step| Adjust. Hours/ Hourly Step| Annual Hourly
Rate Week Rate Rate Rate

En vigueur le 1 avril 2001 En vigueur le 1 avril 2002
Echelon Taux Heures/ Taux Echelon Taux Taux
revisé semaine | horaire annuel horaire

37,184.90 $38,374.82
38,727.70 . $39,966.99
40,268.25 3 $41,556.83
41,798.72 . $43,136.28
43,335.92 8 $44,722.67
44,873.11 8 $46,309.05
46,397.98 $47,882.72
47,557.93 $49,798.02

46,755.39 $48,251.56
48,400.14 . $49,948.94
50,038.17 . $51,639.39
51,687.40 K $53,341.40
53,333.28 . $55,039.94
54,980.27 - $656,739.64
56,354.77 3 $59,009.22

54,665.43 R $56,414.72
56,762.83 . $58,579.24
68,866.95 . $60,750.69
60,971.07 . $62,922.14
63,063.98 . $65,082.03
65,155.77 X $67,240.75
66,784.67 . $69,930.38

62,563.16 . $64,565.18
64,967.54 . $67,046.50
67,380.89 . $69,537.08
69,780.80 . X $72,013.79
72,479.58 R $74,489.33
74,577.24 . $76,963.71
76,441.68 . $80,042.26

71,339.28 R $73,622.14
74,328.52 . $76,707.03
77,317.75 5 $79,791.92
80,308.11 . $82,877.97
83,295.10 . $85,960.54
86,279.86 . $89,040.82
89,266.85 . $92,123.39
91,498.53 3 $95,808.32

1
2
3
4
5
6
7
1
2
3
4
5
6
7
1
2
3
4
5
6
7
1
2
3
4
5
6
7
8

139



Appendix/Appendice A, page 4

Effective April 1, 2001 Effective April 1, 2002
Classification Step| Adjust. Hours/ Hourly Step{ _Annual Hourly
Rate Week Rate Rate Rate

En vigueur le 1 avril 2001 En vigueur le 1 avril 2002
Echelon Taux Heures/ Taux Echelon Taux Taux
revisé semaine horaire annuel horaire

DA-CON-03 28,352.93 . $29,260.22
29,232.45 3 $30,167.89
30,108.60 X $31,072.08
30,985.88 . $31,877.43
31,760.52 . $33,256.53
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Appendix/Appendice A, page 5

Effective April 4, 2001 Effective April 1, 2002
Classification Step] Adjust. Hours/ Hourly Stepi Annual Hourly
Rate Week Rate Rate Rate

En vigueur le 1 avril 2001 En vigueur le 1 avril 2002
Echelon Taux Heures/ Taux Echelon Taux Taux
revisé semaine horaire annuel horaire

23,713.34 $24,472.17
24,513.31 $25,297.74
25,320.00 $26,130.24
26,117.72 $26,953.49
26,918.81 $27,780.21
27,718.78 $28,605.78
28,411.75 $29,750.01

$30,215.29
$31,277.89
$32,357.83
$33,427.37
$34,496.91
$35,575.69
$36,998.72

$35,849.73
$37,049.92
$38,260.52
$39,461.87
$41,040.35

$39,539.35
$40,844.75
$42,140.92
$43,438.24
$45,175.77

29,278.38
30,308.03

31,354.49
32,390.86
33,427.24
34,472.57
35,334.38

34,738.11
35,901.09
37,074.15
38,238.25
39,194.21

38,313.32
39,578.25
40,834.22
42,091.32
43,143.60

~NiO|n|WEN(RIWINISBR N[ WINEO N[O 0| [WIN
~NO N[ ENARIWDIN AR NN BWINEROINDIO N |WIN
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Appendix/Appendice A, page 6

Effective April 1, 2001 Effective April 1, 2002
Classification Step| Adjust. Hours/ Hourly Step! Annual Hourly
Rate Week Rate Rate Rate

I‘::n vigueur le 1 avril 2001 E'n vigueur le 1 avril 2002
Echelon Taux Heures/ Taux Echelon Taux Taux
revisé semaine horaire annuel horaire

30,080.68 2 $31,053.58
31,327.60 . $32,330.08
32,558.92 . $33,600.81
33,790.25 . $34,871.54
35,020.45 . . $36,141.10
36,250.65 X $37,410.67
37,156.92 3 $38,907.10

33,520.23 . $34,592.88
34,903.93 . $36,020.86
36,296.59 X $37,458.08
37,687.01 . $38,892.99
40,694.17 . $41,996.38
43,701.34 . $45,099.78
44,793.87 - $46,903.77

37,227.64 . $38,418.92
38,774.92 . $40,015.72
40,316.60 . $41,606.73
41,857.15 . $43,196.58

45,191.47 - $46,637.60
48,526.91 . $50,079.77
49,740.09 2 $52,082.96

41,484.06 . $42,811.55
43,416.75 . $44,806.09
44,942.74 X $46,380.91
46,665.92 - $48,159.23
48,395.83 . $49,944.50
50,126.85 A $51,730.91
51,380.02 X $53,800.15

45,976.88 X $47,448.14
47,912.93 X $49,446.14
49,831.06 X $51,425.65
51,753.68 K $53,409.80
53,674.05 . $55,391.62
55,594.42 X $57,373.44
56,984.28 . $59,668.38

50,731.87 A $52,355.29
52,861.75 . $54,563.33
54,997.24 . $56,757.15
57,126.01 . $58,954.04
59,261.50 A $61,157.87
61,395.87 . $63,360.54
62,930.76 . $65,894.96
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Effective April 1, 2001

Effective April 1, 2002

Classification

Step

Adjust.

Hours/

Hourly

Annual

Rate

Week

Rate

Rate

En vigueur le 1 avril 2001

ir le 1 avril 2002

Echelon

Taux

Heures/

Taux

Echelon

Taux Taux

revisé
41,639.60

semaine

horaire

annuel horaire
$42,972.07

43,480.15

$44,871.51

45,320.71

$46,770.97

47,160.10

$48,669.22

49,001.81

$50,569.87

50,843.52

$52,470.51

52,682.91

$54,368.76

54,734.41

$56,485.91

56,102.77
50,692.85

$58,745.35
$52,315.02

52,940.22

$54,634.31

55,188.76

$56,954.80

§7,437.29

$59,275.28

59,685.82

$61,598.77

61,932.04

$63,913.87

64,430,92

$66,492.71

66,041.70
61,300.36

$69,152.42
$63,261.97

63,881.54

$65,925.75

66,463.88

$68,590.72

69,043.90

$71,253.30

71,625.07

$73,917.07

74,493.68

$76,877.49

76,356.04
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Appendix/Appendice A, page 8

Effective April 1, 2001 Effective April 1, 2002
Classification Step| Adjust. Hours/ Hourly Step| Annual
Rate Week Rate Rate

Ep vigueur le 1 avril 2001 En vigueur le 1 avril 2002
Echelon Taux Heures/ Taux Echelon Taux Taux
revisé semaine horaire annuel horaire

GL-EIM-01 27,374.98 37.50 $13.99 $28,250.98
28,059.35 37.50 $14.34 $29,381.02

GL-EiM-02 28,337.31 37.50 $14.48 $29,244.10
29,045.74 37.50 $14.85 $30,413.87

GL-EIM-03 29,253.56 37.50 $14.95 $30,189.67
29,984.90 37.50 $15.33 $31,397.26

GL-EIM-04 30,193.39 37.50 $15.43 $31,159.58
30,948.22 37.50 $15.82 $32,405.96

GL-EiM-05 31,267.17 37.50 $15.98 $32,267.72
32,048.85 37.50] $16.38 $33,558.43

GL-EIM-06 32,340.95 37.50 $16.53 $33,375.86
33,149.47 37.50 $16.94 $34,710.89

GL-EIM-07 33,458.67 37.50 $17.10 $34,529.35
34,295.13 37.50 $17.53 $35,910.52

GL-EIM-08 34,688.91 37.50 $17.73 $35,798.96
35,556.13 37.50 $18.17 $37,230.91

GL-EIM-09 36,098.11 37.50 X $37,253.25
37,000.56 37.50 . $38,743.38

GL-EIM-10 37,394.79 37.50 . $38,591.42
38,329.66 37.50 X $40,135.08
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Appendix/Appendice A, page 9

Effective April 1, 2001 Effective April 1, 2002
Classification Step| Adjust. Hours/ Hourly Step| Annual Hourly
Rate Week Rate Rate Rate
En vigueur le 1 avri{ 2001 En vigueur le 1 avril 2002
Echelon Taux Heures/ Taux Echelon Taux Taux
revisé semaine horaire annuel horaire

GL-EIM-ELEC-10 1] 39,676.31 37.50 $20.28 1] $40,945.95| $20.93

2| 40,668.21 37.50 $20.79 2| $42,583.79| $21.76

GL-EIM-ELEC-11 1] 41,108.01 37.50 $21.01 1] $42,423.47| $21.68
2! 42,135.71 37.50 $21.54 2! $44,120.40| $22.55
2 ;

GL-EIM-ELEC-12 1] 42,561,115 37.50 $21.75 1] $43,923.11| $22.45
2| 43,625.18 37.50 $22.30 $45,680.03| $23.35
GL-EIM-ELEC-13 1} 44,015.37 37.50 $22.50 . 1] $45,423.86| $23.22

2| 45,115.75 37.50 $23.06 2| $47,240.82] $24.14

GL-EIM-ELEC-14 45,491.01 37.50 $23.26 $46,946.72| $23.99

1 1
2| 46,628.29 37.50 $23.83 2| $48,824.59]| $24.95
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Appendix/Appendice A, page 10

EffectiveApril 1, 2001 Effective April 1, 2002]

classification I Step| Adjust. Hourly | Step] Annual
Rate Rate N Rate

[~ revisé | semaine | horaire I { annuel | horaire

33,168.25 $34,229.63
33,997.46 2| $35,598.82
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Effective April 1, 2001

Effective April 1, 2002

Classification Step| Adjust. Hours/ Hourly Step| __Annual
Rate Week Rate Rate Rate
En vigueur le 1 avril 2001 Ep vigueur le 1 avril 2002
Echelon Taux Heures/ Taux Echelon Taux Taux
revisé semaine horaire annuel horaire

GL-MAN-03

1] 29,969.41 37.50 $15.32
2] 30,718.65 37.50 $15.70

GL-MAN-04

$30,928.43| $15.81
2| $32,165.57| $16.44

1] 31,020.69 37.50 $15.85
2] 31,796.21 37.50 $16.25

GL-MAN-05 32,094.47 37.50 $16.40

2| 32,896.83 37.50 $16.81

1

1] $32,013.35| $16.36
2| $33,293.89| $17.02
1 )

2 ,

GL-MAN-06

1] $34,276.08| $17.52
2| $35,647.13{ $18.22

GL-MAN-07

$33,121.49| $16.93
$34,446.35| $17.61
1] $35,383.12] $18.08
2| $36,798.45| $18.81

GL-MAN-08

GL-MAN-10

38,446.07

1 .

1] 33,213.26 37.50 $16.97
2| 34,043.59 37.50 $17.40
1| 34,285.97 37.50 $17.52
2| 35143.12 37.50 $17.96
1} 35,650.16 37.50 $18.22
2} 36,541.42 37.50 $18.68

37.50 $19.65

1] $36,790.97| $18.80
2| $38,262.60! $19.56
1] $38,222.04| $19.53
2| $39,750.92] $20.32

$39,676.34| $20.28

1
2| 39,407.22

37.50 $20.14
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Appendix/Appendice A, page 12

Effective April 1, 2001 Effective April 1, 2002
Classification Step| Adjust. Hours/ Hourly Step; Annual Hourly
Rate Week | Rate Rate Rate

Ep vigueur le 1 avril 2001 E'n vigueur le 1 avril 2002
Echelon Taux Heures/ Taux Echelon Taux Taux
revisé semaine horaire annuel horaire

GL-MAN-HERD-03 1] 31,333.20 40.00 $15.01 1] $32,335.86] $15.49
2| 32,116.53 40.00 $15.39 2| $33,629.30| $16.11

GL-MAN-HERD-04 1) 32,432.32 40.00 $15.54 1] $33,470.15] $16.04
2§ 33,243.13 40.00 $15.93 2| $34,808.96] $16.68
GL-MAN-HERD-05 11 33,654.96 40.00 $16.08 1] $34,628.72] $16.59
2{ 34,393.84 40.00 $16.48 2| $36,013.87| $17.26
1 . A

GL-MAN-HERD-06 34,724.66 40.00 $16.64 1} $35,835.85| $17.17
2| 35,592.78 40.00 $17.05 2| $37,269.28| $17.86

GL-MAN-HERD-07 1] 35,846.19 40.00 $17.18 1] $36,993.27| $17.73
2| 36,742.34 40.00 $17.61 2| $38,473.00; $18.43
GL-MAN-HERD-08 1) _37,272.46 40.00 $17.86 1| $38,465.18| $18.43
2} 38,204.27 40.00 $18.31 2| $40,003.79| $19.17
GL-MAN-HERD-09 1| 38,722.26 40.00 $18.55 1] $39,961.37| $19.15
2| 39,690.32 40.00 $19.02 2| $41,559.83| $19.91

GL-MAN-HERD-10 40,195.59 40.00 $19.26 $41,481.85! $19.88

1 1
2| 41,200.48 40.00 $19.74 2] $43,141.12] $20.67
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J EffectiveApril 1, 2004| ¥ EffectiveApril 1, 2002]
Classification ep| Adjust Hours/ Hourly l _Step! Annual Hourly.

Rate Week Rate Rate Rate

En vigueur le 1 avril 2001 I En vigueur |e 1 avril 2002
Echelon Taux Heures/ Taux Echelon Taux Taux

revisé semaine horaire - annuel horaire

1] $34,414.33| $17.59

2| $35,790.90| $18.29

1| $35,707.16] $18.25

2| $37,135.45] $18.98

1| $36,975.66] $18.90

2| $38,454.69] $19.65
GL-MST-12 1] 36,970.42 37.50 $38,153.47] $19.50
2| 37,894.68 37.50 . $39,679.61] $20.28
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EffectiveApril 1,2001 Effective April 1,200
Classification Step] Adjust. Hours/ Hourly Stepi Annual Hourly
Rate Week Rate Rate Rate

Envigueur le 1avril 2p01 En vigueur le 1 avril 2002
Echelon Taux Heures/ Taux Echelon Taux Taux
] revisé semaine horaire annuel horaire

GL-PRW-08 1] 32,582.10 37.50 1] $33,624.73| $17.19
2| 33,396.65 37.50 2| $34,969.72| $17.87

GL-PRW-07 1| 35,382.26 37.50 1] $36,514.49| $18.66
2| 36,266.81 37.50 - 2| $37,975.07{ $19.41

GL-PRW-08

1| 36,791.46 37.50 1] $37,968.79| $19.41
2] 37,711.25 37.50 2} $39,487.54| $20.18
|

$39,514.88| $20.20
$41,095.47| $21.00

2

39,766.32 $41,038.84| $20.97
40,760.48 R $42,680.40| $21.81
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Effective April 1, 2001 Effective April 1, 2002
Classification Step| Adjust. Hours/ Hourly Step| Annual | Hourly
Rate Week Rate Rate Rate

l§n vigueur le 1 avril 2001 En vigueur le 1 avril 2002
Echelon Taux Heures/ Taux Echelon Taux Taux
revisé semaine horaire annuel horaire

GL-WOW-01 1] 26,928.05 37.50 $13.76 1| $27,790.78 $14.20
2| 27,602.28 37.50 $14.11 2| $28,902.41| $14.77
GL-WOW-09 1] 38,044.20 37.50 $19.44 1| $39,261.61 $20.07
2| 38,995.31 37.50 $19.93 2| $40,832.08| $20.87
GL-WOW-10 1] 39,497.34 37.50 $20.19 1! $40,761.25| $20.83
2| 40,484.78 37.50 $20.69 2| $42,391.71| $21.67

GL-WOW-12 1] 42,382.19 37.50 $21.66 1] $43,738.42] $22.35
2] 43,441.75 37.50 $22.20 2| $45,487.96f $23.25
GL-WOW-13 1] 43,858.91 37.50 $22.42 1| $45,262.40| $23.13
2| 44,955.38 37.50 $22.98 2| $47,072.89| $24.06

GL-WOW-11 1! 40,929.05 37.50 $20.92 1] $42,238.78| $21.59
2| 41,952.28 37.50 $21.44 T 2| $43,928.33| $2245

GL-WOW-14 45,290.62 37.50 $23.15 $46,739.92| $23.89

1 1
2| 46,422.88 37.50 $23.73 2| $48,609.52| $24.84
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Effective April 1, 2001

Effective April 1, 2002

Classification

Step

Adjust,

Hours/

Hourly

Step

Annual

Hourly

Rate

Week

Rate

Rate

Rate

Ep vigueur le 1 avril 2001

En vigueur le 1 avril 2002

Echelon

Taux

Heures/

Taux

Echelon

Taux

Taux

revisé

19,092.06

semaine

horaire

annuel

horaire

19,569.36
21,045.89

21,572.04
25,563.91

$19,703.01] $10.07
2| $20,491.131 $10.47
$21,719.36] _$11.10
2| $22588.13| $11.54

26,203.01
29,880.47

30,627.48
31,423.63

32,208.22
34,487.44

1
1
1
2| $32,070.11| $16.39
2

: $26,381.96] $13.48
2| $27,437.23] $14.02
1] $32,429.19| §16.57
$33,726.35] $17.24

1 .

35,349.62
35,427.26

36,312.95
37,149.39

$38,338.17

$35,591.04 $18.19

. 2| $37,014.68| $18.92
1| $36,560.93| $18.69

2| $38,023.37( $19.43

$19.59

38,078.12
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Effective Aprif 1, 2001

Effective April 1, 2002

Classification Step| Adjust. Hours/ Hourly Step| Annual Hourly
Rate Week Rate Rate Rate
En vigueur le 1 avril 2001 En vigueur le 1 avril 2002
Echelon|  Taux Heures/ Taux Echelon]  Taux Taux

Tevisé semaine { horaire annuel horaire

GT-01 1| 32,101.80 37.50 $16.41 1| $33,129.06{ $16.93
2{ 32,984.68 37.50 $16.86 2| $34,040.19] $17.40

3| 33,868.68 37.50 $17.31 3| $34,952.48] $17.86

4| 34,749.31 37.50 $17.76 4| $35,861.29| $18.33

5| 35,618.05 37.50 $18.20 5{ $37,295.74| $19.08

GT-02 1] 36,815.34 37.50 $18.82 1| $37,993.43| $19.42
2| 37,881.96 37.50 $19.36 2| $39,094.18| $19.98

3! 38,949.71 37.50 $19.91 3| $40,196.10{ $20.54

4! 40,015.21 37.50 $20.45 4| $41,295.701 $21.11

5| 41,015.5% 37.50 $20.96 5| $42,947.52| $21.95

GT-03 1 41,170.34 37.50 $21.04 1] $42,487.79| $21.72
2| 42,406.15 37.50 $21.67 2| $43,763.15| $22.37

3| 43,649.80 37.50 $22.31 3| $45,046.59| $23.02

4| 44887.84 37.50 $22.94 4| $46,324.25] $23.68

5| 46,010.04 37.50 $23.52 5| $48,177.22] $24.62

GT-04 1{ 46,386.84 37.50 $23.71 1| $47.871.32| $24.47
2| 47.825.54 37.50 $24.44 2| $49,355.96| $25.23

3| 49,269.74 37.50 $25.18 3| $50,846.37( $25.99

4{ 50,712.82 37.50 $25.92 4| $52,335.63] $26.75

5| 51,980.64 37.50 $26.57 5| $54,429.06| $27.82

GT-05 1] 52,067.39 37.50 $26.61 1| $53,733.55| $27.46
2| 53661.72 37.50 $27.43 2( $55,378.90{ $28.30

3| 55,265.02 37.50 $28.25 3| $57,033.50{ $29.15

4] 56,924.34 37.50 $29.09 4] $58,745.92] $30.02

5| 58,347.45 37.50 $29.82 5| $61,095.76| $31.23

GT-06 1] 57,618.99 37.50 $29.45 1] $59,462.80| $30.39
2] 59,500.14 37.50 $30.41 2| $61,404.14] $31.38

3 61,392.51 37.50 $31.38 3| $63,357.07] $32.38

4! 63,281.51 37.50 $32.34 4| $65306.52f $33.38

5] 64,863.54 37.50 $33.15 5| $67,918.78] $34.71

GT-07 1| 66,030.98 37.50 $33.75 1| $68,143.97| $34.83
2| 68,251.62 37.50 $34.88 2| $70,435.67! $36.00

3| 70,473.38 37.50 $36.02 3| $72,728.53| $37.17

4| 72,583.10 37.50 $37.10 4] $74,905.76( $38.28

5| 74,397.67 37.50 $38.02 5| $77,901.99| $39.81

GT-08 11 74,904.57 37.50 $38.28 1| $77,301.52| $39.51
2| 77,2717.59 37.50 $39.50 2| $79,750.47| $40.76

3| 79,639.40 37.50 $40.70 3| $82,187.86| $42.01

4] 82,002.33 37.50 $41.91 4| $84,626.40| $43.25

5| 84,052.39 37.50 $42.96 5{ $88,011.46] $44.98
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Effective April 1, 2001 Effective April 1, 2002
Classification Step{ Adjust. Hours/ Step| Annual
Rate Week - Rate

En vigueur le 1 avril 2001 En vigueur le 1 avril 2002
Echelon Taux Heures/ Taux Echelon Taux Taux
revisé semaine horaire annuel horaire

39,096.48 . $40,347.57
40,638.15 A $41,938.57
42,232.49 . $43,583.93
43,825.70 . $45,228.12
45,422.28 A $46,875.79

46,557.83 A $48,750.82

45,859.23 X $47,326.73
47,589.14 . $49,111.99
49,323.52 . $50,901.87
51,059.03 . $52,692.92
52,335.50 5 $54,800.64

52,926.74 . $54,620.40
54,923.30 A $56,680.85
56,928.82 . $58,750.54
58,927.62 3 $60,813.30
60,400.81 . $63,245.84

NIKLIWIN (=B BIWIN2BNIR (& (WwN
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. Effective April 1, 2001 Effective April 1, 2002]
Classification Step| Adjust. Hours/ Hourly Step| Annual Hourly
Rate Week Rate Rate Rate
En vigueur le 1 avril 2001 En vigueur le 1 avril 2002
Echelon Taux Heures/ Taux Echelon Taux Taux
revisé semaine horaire annuel horaire
1S-01 2| 33,766.72 37.50 §17.26 2| $34,847.26| $17.81
3| 34,144.29 37.50 $17.45 3| $35,236.91| $18.01
4| 35,501.10 37.50 $18.14 4} $36,637.14| $18.72
5| 36,862.39 37.50 $18.84 5] $38,041.99| $19.44
6| 38,218.08 37.50 $19.53 6| $39,441.06| $20.16
7| 39,173.53 37.50 $20.02 7| $41,018.70] $20.96
1S-02 1] 40,305.39 37.50 $20.60 1| $41,595.16| $21.26
2| 41,870.60 37.50 $21.40 2| $43,210.46{ $22.08
3| 43,436.92 37.50 $22.20 3| $44,826.90] $22.91
4] 44997.64 37.50 $23.00 4] $46,437.56] $23.73
§5{ 46,122.58 37.50 $23.57 5| $48,295.07| $24.68
1S-03 1 46,640.15 37.50 $23.84 1| $48,132.63] $24.60
2| 48,493.30 37.50 $24.78 2| $50,045.09{ $25.58
3| 50,335.24 37.50 $25.73 3| $51,945.97| $26.55
4] 52,197.36 37.50 §$26.68 4| $53,867.68] $27.53
5| 53,502.29 37.50 $27.34 5| $56,022.38| $28.63
1S-04 1] 53,937.34 37.50 $27.57 1] $55,663.33] $28.45
2| 56,324.92 37.50 $28.79 2| $58,127.32| $29.71
3; 58,522.03 37.50 $29.91 3] $60,394.73; $30.87
4| 60,712.42 37.50 $34.03 4| $62,655.22] $32.02
5 62,230,23 37.50 $31.81 5| $65,161.43] $33.30
1S05 1 63,014.85 37.50 $32.21 1] $65,031.33] $33.24
2| 65,601.86 37.50 $33.53 2| $67,701.12] $34.60
3| 68,202.32 37.50 $34.86 3| $70,384.79! $35.97
4| 70,801.65 37.50 $36.19 4| $73,067.30] $37.34
5| 72,571.70 37.50 $37.09 5| $75,989.99] $38.84
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Effective April 1, 2001 Effective April 1, 2002
Classification Step| Adjust, Hours/ Hourly Step| Annual
Rate Week Rate Rate

En vigueur le 1 avril 2001 En vigueur le 1 avril 2002
Echelon Taux Heures/ Taux Echelon Taux Taux
revisé semaine horaire annuel horaire

39460.65
40811.85

42165.3
43518.75
44871.07
45992.85

45205.93
46799.14
48390.12
49,985.57
51,235.21

50,821.80
52,634.62
54,447.43
56,263.60
57,670.19

63,390.97
65,520.85
57,656.34
59,789.59
61,922.84
63,470.91

$40,723.39
$42,117.83
$43,514.59
$44,911.36
$46,306.94
$48,159.22

$46,652.52
$48,296.71
$49,938.60
$51,585.11
$53,648.51

$52,448.10
$54,318.93
$56,189.75
$58,064.04
$60,386.60

$55,099.48
$57,297.52
$59,501.34
$61,702.86
$63,904.37
$66,460.55
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Effective April 1, 2001 Effective April 1, 2002
Classification Step| Adjust. Hours/ Hourly Step| Annual
Rate Week Rate Rate

Ep vigueur le 1 avril 2001 Ep vigueur le 1 avril 2002
Echelon Taux Heures/ Taux Echelon Taux
revisé semaine horaire annuel horaire

35,389.06 $36,521.51
36,962.11 § $38,144.90
38,537.40 . $39,770.60
40,108.20 § $41,391.66
41,110.91 . $43,047.33

40,299.79 . $41,589.38
42,086.83 . $43,433.61
43,881.72 g $45,285.94
45,669.88 3 $47,131.32
46,811.63 . $49,016.57

44,847.51 s $46,282.63
46,856.39 R §48,355.79
48,856.31 3 $50,419.71
50,850.63 3 $52,477.85
52,121.90 $54,576.96
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§ EffectiveApril 1, 2001] B EffectiveApril 1, 2002
Step| Adjust_!| Hours/ | Hourly B __ Step| Annual
! Rate : Week Rate ! Rate

Ep vigueur le 1 avril 2001 gn vigueur le 1 avril 2002
Echelon Taux Heures/ Taux Echelon Taux Taux
revisé semaine horaire annuel horaire

34,608.14 . $35,715.60
36,098.28 X $37,253.42
37,686.17 . $38,788.93
39,074.07 . $40,324.44
40,559.72 A $41,857.63
41,573.72 . $43,531.94

39,904.29 2 $41,181.23
41,589.38 . $42,920.24
43,273.34 . $44,658.09
44,953.95 . $46,392.48

46,077.80 . $48,248.18

43,295.75 . $44,681.21
45,042.46 A $46,483.82
46,781.33 R $48,278.33
48,528.03 . $50,080.93
49,741.23 X $52,084.16

47,238.45 - $48,750.08
49,237.25 3 $50,812.84
51,234.93 . $52,874.45
63,234.85 . $54,938.37
54,565.72 $57,135.90

56,454.89 $58,261.45
58,857.03 . $60,740.45
61,256.94 $63,217.16
63,662.44 $65,699.64
65,254.00 $68,327.62
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Effective April 1, 2001 Effective April 1, 2002
Classification Step| Adjust. Hours/ Hourly Step! Annual Hourly
Rate Week Rate Rate Rate

En vigueur le 1 avril 2001 Ep vigueur le 1 avril 2002
Echelon Taux Heures/ Taux Echelon Taux Taux
revisé semaine horaire annuel horaire

35,597.48 . $36,736.58
36,617.03 . 2 $37,788.77
37,676.93 . . $38,882.59
38,737.95 . . $39,977.56
39,797.85 . . $41,071.38
40,792.80 R X $42,714.24

41,724.94 . . $43,060.14
42,984.28 . . $44,359.78
44,250.33 . X $45.666.34
45,509.67 . . $46,965.98
48,647.41 . . $48,844.62

45,550.00 . . $47,007.60
46,906.81 . 2 $48,407.83
48,260.26 . . $49,804.59
49,610.34 . . $51,197.87
50,850.60 . . $53,245.79

49,221.56 . R $50,796.65
50,775.56 . 2 $52,400.38
52,319.48 . $53,993.70
63,881.32 . . $55,606.52
55,228.35 . . $57,829.74

55,394.99 . . $57,167.63
57,190.99 . . $59,021.10
58,981.40 . . $60,868.80
60,783.01 . . $62,728.07
62,302.58 . R $65,237.19

62,100.60 . . $64,087.82
64,165.50 . . $66,218.80
66,227.05 . . $68,346.32
68,295.31 . X $70,480.76
70,002.69 . 2 $73,299.99

159



