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PURPOSE

The purpose of this Agreement is to provide orderly collecrive  bargaining relations between the
Employer and its employees covered by this Agreement through the Union, IO secure prompt
disposition of grievances, to secure rho efficient operations of rhe Employer’s business wirhour
inrerruption or interference with work and ta provide wages, hours,  benefits and vvorklng
conditions fof the employees. It is fecognized  by this  agreemenr  to be the duty of rhe
Employer, the Union and the employees to cooperate fully, individuaW  and collac;ively  for the
advancement  of the said conditions.

Caltech? Agfeemenr  berween  CUPE  42228  and the
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ARTICLE 1 - RECOGNITION

1.01

1.02

1.03

ARTlCLE 2

2.01

2.02 The Employer agrees that these rights shall be executed in a manner consistent
with the Terms and provisions of this Agreement and shall be subject to the right
of the employee and/or the Union to lodge a grievance as set forth herein.

2.03 The Union recognites  that a lesser standard of jusT cause (basic procedural

The Employer recognizes the Union as rhe exclusive bargaining agent of all of
its office and clerical employees save and except supervisors and assistant
supervisors, persons above the rank of supervisor or assistant supervisor,
persons employed pursuant to a Government grant programme, students
employed during the vacation period, persons employed as secretary, executive
secrerary or secretarial assisrant  to the 8oard  as well as all other employees
covered by another certification or current employees covered by another
recognized  employee group.

For the purpose of clarity, all employees in job classifications listed in Appendix
A (Bargaining Unit Exclusions) are excluded from the bargaining unit.

For the purpose of this agreement a full-time employee shall mean an employee
regularly scheduled to work 24 hours or more per week and parMime employees
shall mean an employee regularly scheduled IO work less than 24 hours  per
week. The parties may mutually agree to exceptions as they arise.

Each employee in the Bargaining Unit shall upon attaining senioriry under Article
6.01 (b), and as a condition of employmenr, become and remain a member of
the Union.

MANAGEMENT RIGHTS
in,

The Union recognires and acknowledges rhar The management of the operations
and direction of the working force are fixed in the Employer, and without
restricting the generality of the foregoing, the Union acknowledges that it is the
exclusive function of rhe Employer to:

:: ,,.:.,

(4

b)

maintain order and efficiency;

hire, promote, demote, classify, transfer, layoff. suspend and rehire
employees and to discipline or discharge an employee for just cause:

(cl make, enforce and alter from time to time rules and regulations to be
observed by the employees, VVhen  such ruies  and regulations are
instituted or altered the Employer shall  provide a copy to the Union and
shell concurrently inform all the affected employees ten (101 working
days prior to the effective date.

Collective Agreement bet wean CU?E 4222B and tie
Thames Vdle y Distrk t School Board
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fairness1  applies t6 the termination a! probationary employees.

2.04 All past practices and pcYicies  of the four (41 predecessor Boards which are not
explicitly included in lhis agreement are hereby rescinded.

2.05 The Union shall be provided with a copy of all written Policies  and Procedures
That  may impact on the Bargaining Unir.

ARTICLE 3 - NO DlSCRlMlNATlON

3.01 The Board and the Union agree that there shall be no Uiscriminatlon,
interference, resrricrian,  or coercion exercised of practiced  wirh rcspecr to
employment by reason of race, ancestry,  place of origin, colour, erhnic origin,
citizenship, creed, sex, sexual orientorion. age, record of offences, marital
scatus,  family status, or handicaps as those refms are defined in the Ontario
Human Righu Code and any other rdavans legislation.

ARTICLE 4 - UNlON  SECURITY, MEMBERSHlP  AND DUES

4.01 Each emplayee in the bargaining unit shall as a condition of employment,
become and remain a member of the Unian.

4.02 On each pay the Employer will deduct from rhe pay of each employee who is
cowered by this Agreement, unjon dues as specified in writing by the Union.
The Employer shall also deduct any initiation or asSessmeW leuies  in accordance
with rhe  Union’s written instructions. In all cases, the Union shall notify  rhe
Employer in writing at least 30 calendar days in advance af any changes IO the
amount zrf Union dues o< levies TQ be deducted.

4.03 All union dues so deducted shall be remit-red to CUPE Local 4222, by electronic
transfer when fea$ible, nor later rhan the IO’” day of the monrh following the
month in which such deductions are made together with a list of the names of
all emplayees from whose PW the dues w e r e  s o deducted
(dues/levies/assessment/initiation f,eesI,  total regular wages for the period being
remitted, the amount deducted, the employee locerion and employment starus.
The Union shall indemnify and save the Employer harmless wirh respacr to all
claims and demands made against the Employer by an employee as a result of
the deduction and remittance of clues ‘by the Employer pursuant to this Article.

ARTICLE 5 - UNION REPRESENTATION

5.01 The Employer recognizes the followitig cbmmiztses  of employees for the
respecrive  purposes shown:

The Bargaining Committee: consisting of not more rhan seven (7) employees,
who are members of Unit A aald not more than five IS) employees who are

CoJfective  Agreement between CUPE 42226 and the
lhames VaJie  y District Scheoi  Beard Page 6 of 55
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members of Unit 6 for the purpose of negotiating this Agreement and its
renewal. The union may have up IO an additional three (3) delegates from Unit
A and one (1) additional delegate from Unit B, whose salaries shall be paid for
by the Union. Negotiations shall be held at a neutral location unless murually
agreed upon by borh parties.

The Labour Management Commirtee: consisting of not more than seven (7)
employees and not more than seven 47) representatives of the Employer for the
purpose of improving communicarions  between the panies and discussing
matters of mutual concern. This committee shall hold monthly meetings on
dates set out at The  beginning of each school year. The Union and the Employer
will exchange agendas of matters for discussion seven (71 calendar days before
each regular meeting of the committee. The committee will also meet at any
orher mutually agreeable time to discuss urgent matters.

The Union Grievance Committee: consisting of not more than four (41
employees one of which shall be the Chief Steward, for the purpose of
processing grievances in accordance with the Grievance Procedure provided far
in this agreemenr.  The Employer agrees that Srewards shall not be hindered,
coerced, restrained or interfered with in any way in rhe performance of their
duties.

The Joint Health and Safety Committee: consisting of up to eight (81 union
members representing all three CUPE bargaining units and up to eight ($1
employer representatives shall be established. The health and safety committee
shall hold meetings as required by legislation or as determined by rhe joint
committee for the purpose of considering, monitoring, inspecting, investigating,
reviewing and improving health and safety conditions and practices. Minutes
shall be taken of all meetings and copies shsll  be sent ro the Employer and to
the Union, The rerms of reference shall be established by the Joint Health and
Safety Committee and shall be reviewed from time to time as circumstances
dictare.

,C?!.,, “,C

Early and Safe Return to Work Commtiee:  a joint committee consisting of not
more than seven (7) employees and not more than seven ,171 representatives
of the Employer shall be established. The purpose of the committee will be to
establish and implement an Early and Safe Return to Work Program and terms
of reference to govern the committee- The program will provide fair and
consistent practices for accommodating employees who have been ill, injured
or disabled, regardless of cause, to enable an early and safe return to work.
The terms of reference for the comminee  wil l  clarify the employment
opponunities for these employees, based upon the capabilities of the employees
and to establish jabs ro which they may return or modify the worker’s existing
jobs or other jobs deemed fir to comply with Their  capabilities. The terms of
reference shall be established by the Early and Safe Return to Work Committee
and shall be reviewed from time to time as circumstances &crate.

Collective Agreement between CUPf 42228 and the
Thames VaJle  y District School Board
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The Job Evaluation Committee: rhe  job evaluaflon  committee shell consisr  oi up
to nine (9) representatives of the Employer and up TO nine (9) represenrattweS
of the employee group For the purpose of:

(a)

(b)

evaluating jobs eccordinc to the joint job evaluation plan;

reviewing submissions made as the result of the employer daslgnarlng
a new job classification covered by this agreemenr;

reviewmg  submissions made as the result of any significant change in
the duties or responsibilities of a j,ob classification;

id) ongoing maintenance of pay equity,

and making appropriate recommendations according to the procedures
established in the agreed upon Terms of Reference. The Employer and
the Union will have no more than We f5) voting members on the
Committee, with additional represenrarives  serving in the role(s) of
alternate, Chairperson, note-taker, liaison as agreed upon in the Terms
of Reference.

Redeployment CommiAee;  In the event of reorganizatiOn  or a reduction resulting
in the permanent redundancy of position(s) withirl The  bargaining unit, rhe
parties will discuss whether the situation warrants the establishment of a
Redeployment Committee. Where it is decided that the establishment of d
committee would be appropriate, such a committee shall be established not later
than two (2) weeks after the notice of job elimination is given to the Union. The
Committee shall  consist of no more than four (4) representatives from each
party, The mandate  of rhe committee will be to identify potential alternatives
10 the position elimjrration, identify vacant positions or positionS  which may
become vacant within a derermined rime period. identify retraining needs of
affected employees, and make recommendations to the Employer.

5.02 The Employer will pay each employee who is bn any of the committees in
Article 5.01 at their regular rate of pay for all regularly scheduled straight time
lost while attending meetings with the Employer.

5.03 The Employer will not be raquired  to recognize  or deal with employees on any
of the committees in Article 5.01 unless the Union has previously notified the
Employer in writing of the names of such employees and the committees of
which they are members, from time to lime.

5.04 N o  e m p l o y e e  $ha)l  l e a v e  work  to investigate or process grievances in
accordance with the Grievance Procedure in this Agreement CH to attend
meetings wirh the Employer as a member of any of tha committees in Article
5.01 without  the prior consent of the Eiecurive  Superintendent of Human

CoJhdre  Agreement between CUPE 42228  .?nU the
Thames  V&ty Disrrict  Schoo l  Board Page 8 of 55
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Resource Services or designare, which consent shall not be unreasonably
withheld. p!: j

‘,,, ,. ,,:

A representative  of the National Union and/or the Presidenr of rhe Local Union
may attend meetings of any of the committees in Arricle 5.01.  It is understood
rhar they do nor have any voting privileges where voting an issues is a
requirement.

All routine correspondence between the two parties (except for grievance
handling) shall pass between the appropriate Manager of Human Resource
Services and the Corresponding Secretary br Local President wirh a copy of all
such correspondence to the Executive Superintendenr  of Human Resource
Services.

5.07 Should an employee be called to a meeting with the Employer and during the
conversation finds that the discussion concerns his/her work performance, rhe
employee may requesr to be joined by a co-worker before rhe meeting proceeds
any further.

5.08 Leave of absence with pay and withour loss of seniority shall be granted to not
more than five (51 employees elected or appoinred  to represent rhe Union a~
Union functions, conventions. conferences, or educational seminars. Such time
shall not exceed a toral of forty 140) working days in one school year,

ARTKXE 6 - SENIORITY

6.07 (al

bl

(cl Employees accumulate seniority as if they were full-rime emplovees.

Seniority is defined as length of continuous permanent service within the
bargaining unit and predecessor bargaining units since an employee’s
most recent date of hire with the amalgamated Boards er the Thames
Valley Oistricr School Board.

An employee coming into the Bargaining Unit after the date of
ratification shall be considered a probationary employee unril  rhe
employee has completed fony- five/451 days worked (or such extensions
as agreed by the Emplayer  and the Union) after which the employee’s
name shall be placed on the senioriry list mentioned in 6.02 below and
his/her seniority shall dare back to the dare the employee entered the
bargaining unit on a permanent basis. The panies recognise rhar a lesser
standard of just cause (basic procedural fairness) applies to termination
of probationary employees).

Collective Agreement between CUPE 4222B and the
Thames Va//e y District School &ard
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6.02

6.03

6.04

6.05

The employer will prepare a seniority list of all the employees in the Bargaining
Unit by order of Seniority  and indicating the name, position rirle, seniority date,
work lacationldepartment  and employment srs~us  Ifull-rime or part-time).

In case a! equal seniority, the ranking will be established by lottery and
witnessed by the Union. This ranking will be of a permanent nature.

The Employer will update the seniority list and post copies of the revised list on
sll CUPE  bulletin boards on January 30’” and September 30’” of each yorr during
rhe xerm of this agreement. Any concerns wjth respect TO the accuracy of the
seniorirV list  have to be submirred to Human Resource Services within twanty-
one (2 1) calendar days of the posti.ng  otherwise the list shall be deemed to be
accurate.

The Union will be providad with a copy of the seniority list referred to in (6.02)
above as well as a current list of names and addresses of all employees in the
bargaining unit unlas$  prevented by any applicable legislation.

All seniority rights of an employee shall cease and the emplovee’s employment
shall be deemed to be terminated for the following reasons:

The employee resigns.

The employee is discharged and not reinstated through thz Grievance or
Arbitration procedures.

The employee fails to return from leave of absence, or other approved
absence, without norifying  the Employer at least twenty-four 124)  haurs
prior to the date of the expiry of the leave, pravided  such notification is
reasonably possible.

The employee is absent from work without permission for more than
three (3) consecutive working days unless such absence is proven to the
sarisfaction of the Employer to have been due to causes beyond the
employee’s control.

The empiayee fails to report fo’r  work after a lay-off within seven (7)
calendar days after receiving notice of recall by registered  mail to the
last address of the employee of which the Employer has record or on the
recall date whichever is the later,  unless such failure is proven to the
sarisfaction of the Employer to be due to causes  beyond the employee’s
control- An employee is respwsible  for advising the Employer in writing
of any address change while on lay-off.

Collective Apreemenl between  CUPE 42228 and 2he
Thames Vafle y Dis t&r School Board Page 70 of 55
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The employee is laid off for a period longer than thiny (30) consecutive
months. (3

,r?

The employee retires.

6.06

6.07

6.08

6.09

An employee who is absent from work due to illness. accident or approved
leave of absence wirhouc  pay orher than as stipulated in 6.08,  shall continue to
accumulate seniority during rhe period of such absence for a period not
exceeding twenty-four (24) consecurive  months.

Bargaining Unit employees who have been granted a leave of absence wirhaur
pay to accept alternare  employment or have accepted or accepr posirions
ourside  of the Bargaining Unit and who at a later dare return to the Bargaining
Unit as the result of a permanent vacancy lefr unfilled after completion of the
posting process will, after successful completion of their trial period, be credited
with 50% of the seniority they had accumulated prior to leaving the Bargaining
Unit, It is understood thar there is no seniority accumularion  for the period rha1
they were ourside of the Bargaining Unit.

Members of the Bargaining Unit who after 1989 January 22 accept a position
ourside  of the Bargaining Unit may return to the Bargaining Unit wirhaut  loss of
seniority for a period of twelve (12)  months only.

No employee shall be transferred outside of the Bargaining Unit without their
consent. (3.:,: ..,’

CUPE 42228  members who accept a transfer to other units of CUE 4222 and
who at a later date return to Unit I3 as the resulr of a permanent vacancy left
unfilled afrer completion of the posting process will, after successful completion
of their trial period, be credited with all seniority accrued within Local 4222.

Notwithsranding  Article 13 (Job Vacancies), the parties agree that an employee
covered by this Agreement who is no longer able to perform rhe regular duries
of their position due to physical Gmirations  suppo.rted  by medical  documentation,
shall be given preference to vacanr positions as determined by the parties
through the Early and Safe Return to Work Committee. It hs furches  undersrood
rhar the rerms of reference for the Early and Safe Return to Work Committee
will provide for the accommodation of employees that have noI been absent
from vuork.

ARTICLE 7 - LAY-OFF 2% REDUNDANCY

7.01 Should it become necessary to declare a position(s) permanently redundant
resulting in rhe displacement or layoff of employee(s), the Employer will notify
in wriring and meet with the Union, prior to notifying affected employees, to
discuss rhe displacement process as per Article 5.01. Employees who are to

Collective Agreement berwewn  ClJPE  42226 and the
Thames Valley District school Board
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be laid off as the result of a redundancy will be notified in writing not less
than twenty (20)  working days @or to the affective layoff date or as provided
for in the Employmenr  Standards Act whichevzr is the greater.

7.02 When a position is declared redundant and there is more than one f 1) employee
in rhat job clarsificarion at that school/department. the displacemenr  will he as
follows:

k4 If the redundancy is less Than  full-rime the least senior partdtime
employee at rhe  location will be displaced. If there are no part-rime
employees then the least senior ful l - t ime employee in that  job
classification at that school ar department will have their sTatus  reduced,
exercise his/her bumping rights or accept a layoff,

/b) lf the redundancy is a full-time position, the least senior full-time
employee in thar job classification at that location will be displaced
regardless if there is a part-time employee with Less seniority at that
locnrion. The full-time displaced employee may exercise their bumping
rights or accept a layoff.

7.03 (al Employees displaced as per 7.02 above or declared redundant may utilise
their general seniority to displace the least senior employee in the sams
job classification or agreed upon job alike (until job evaluetion  has taken
place) with the same rate of pay and the same number of hours or less
in the Bargaining Unit p,ravided  they have zhe required skill, ability and
qualificarians  to da the job or the employee may accept a lavoff.

(bl The displaced employee($)  will then have rhe right to displace the least
senior employee to him/her in the same job band for which rho displaced
employee has rhe  required skill. ability and qualifications to perform the
required work.

(4 If there is no such least senior employee whom the displaced emplbyee
can displace as per 7.03M above, the displaced employee can then seek
to displace the least Senior employee CO them in the next lower job band
for which the displaced employee has the required skill, ability and
qualifications to perform rhe work and so on to the next lower job band
or job bands. It is agreed thar job bands for this Article will include all
agreed upon job alike positions.

Id) It is understood that no employee can displace an employee in a higher
rare of pay or greater number of hours than their own.

64 The displacement process at all sreps will be as follows:

The ItasK senior employee in the affected employee’s former Board
boundaries then the least senior employee in the Board.

Collective Agreemenr  between CUPE  4222B  and the
Thames Valley  Districr Schod Board Page 72 of $5
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7.04

7.05

7.06

7.07

7.08

7.09

7.10

7.11

7.12

Thiough these procedures, a part-time emplayee can only displace a part-time
employee and a full-rime employee can only diSplaC8 a full-time employee.

/?
: .‘?.,;: :’., ,.,

The designation of ten (10) month and twelve (121 month positions shall not be
a consideration in the displacement/placement of employees under these
procedures.

Where an employee is displaced/placed under these procedures, the employee
will not be barred from bidding on a future job vacancy.

These provisions shall not apply to lay-offs of ten (10) monrh employees for rhe
Christmas, mid-winter, summer breaks and/or during intercession periods in
schools which are on an alternate school year calendar.

In the case of a layoff or redundancy, the least senior employee in the job
classification affected shall be displaced assuming the remaining employees
have the required skill, ability, and qualifications to perform the required work.

Employees who change jabs as a result of a redundancy and resulrant
displacement procedure shall be paid af the rate of pay of their new
classification.

In the case of permanent layoffs and redundancies, the Employer and the Union
will meet to discuss whether on-site experience, familiarizarion of training will
allow a displaced employee to be considered qualified lo perform the required
work efficiently, Where it appears that training will alldw the senior employee
to become qualified within a short peri,od  of rime and depending upon the
individual’s background and the job in quesrian,  on-sire training may be made
available.

A grievance concerning a layoff by reason of a redundancy is\ the work force
may be Taken up ar Srep 3 of the Grievance Procedure.

Notwithstanding any other provision in this Agreemem,  up IO five (5) bargaining
unit employees who are officers of the Union, shall be the lasr ~0 be laid-off in
the Bargaining Unit.

ARTICLE 8 - RECALL

8.01 Employees laid off shall be recalled in order of seniority provided such
employee(s) has the tequired skill, ability and qualifications to do rhe work in
question,

8.02 (a) Laid-off employees shall retain their right of recall to the bargaining unit
for a period of thirty (30)  cansecurive  calendar months.

Displaced employees shall retain their right, of recall to the classification

Collective Apteement between cUPE 42228 and the
Thames Vale y distritr  School Board Page 13 of 55
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lrom which they were originally displaced for a period of twelve (12)
months. If there was more than ane  displaced employee from the same
classification and a vacancy occurs in the said classification, the
vacancy will be offered to rhose  with recall rights to the position, by
order of seniority. If all the displaced employees elect nor to exercise
their option, the position shall be posted in accordance with the
collective agreement and the amployaes will lose all recall rights to thar
Dosirion.

8.03 Employees recalled for work of a temporary nature may decline the recall
without loss of seniority or recall rights. Should this be the case, the employer
shall then contact the next laid-off employee and offer the temporary
assignment and so on dawn the list until  all laid-off employees from rhe
bargaining unit have had the opportunity for the temporary assignment. It is
understood as per 1 above that the employees must have the required skill,
ability, and qualificarbns ro do rhe  vyork in question in order TO be recalled for
rhe temporary assignment.

8.04 An employee shall have the right to refuse a recall without ioss of recall rights
if the work location is outside the employees former Board boundaries and is
farther Than 30 km. from the employee’s home. In such cases, seniority will
continue to accrue.

8.05 Employees vJho  change position as the result of the recall procedure above shall
be paid according to the rate for the position to which rhey are being recalled
retaining the same step on the wage grid they were entitled WI prior TO the
layoff.

8.06 When filling a temporary position during a regularly scheduled lay*off,
Christmas. March break, summer break and/Dr Intercession periods in schools
which are on an alternate SChODl  year calendar, priority will be given to the
employee in that position. Only employees who have previously given notice
to Human Resource Services that they are mterested  in temparary work during
their lay-off and who have the required skill, ability and quali.fications to da the
work available will be offered the assignment. An employee who is placed in
a position within their current job clsssificatian  shall conrintie  IO receive their
current rate of pay.

8.07 When recalling an employee from a lay-off, other then Christmas, March break,
summer break and/or intercession periods in schools which are on an alternate
school year calendar. the employee shall be notified by registered mail or priority
post and will be allowed seven (71 calendar days from delivery of the notice to
report for work. The employee must contace the Human Resource Services
Department within two (2) working days of the delivery of the recall notice of
his/her  intenr to accept the recall and to advise of the dare, within the seven (7)
day period above, that the employee will report far work. It is the employees
responsibiliry  to keep the Employer notified of any change Df address or

Collective Agmement bet ween  Ccl&%  4222B  and the
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relephone number.

No persons including studenrs or governmeor  project employees will be hired
until employees on lay-off have been given an opportunity to work through the
recall procedure, provided each has the necessary skill, abilifv  and the
qualificarions to do rhe work available,

8.09 There shall be no overtime scheduled on a continuous basis in any department
while there are qualified employees in that department on layoff.

ARTICLE 9 - NO STRIKE  OR LOCKOUT

9.01 There shall be no strike or lockour  during the term of this Agreement. The term
strike or lockout shall be defined as in the Labour Relarions Act.

ARTICLE 10 - GRIEVANCES

10.01 (4

(b)

ICI

Id)

(el

(fl

10.02 al

b)

It is the mutual desire of the Employer and the Union mar all complainrs
and grievances shall be resolved as quickly as possible.

All meetings at which grievances are processed shall be helld  in camera.

Employees who are covered by this Agreement shall be required to
follow the procedures laid down in this Article and any employee who
appeals directly IO any Trustee  or official of the Employer shall thereby
forfeit all rights under this Anicle.

A grievance shall be defined as any differences arising  out of the
inrerpreration.  application, administration, or alleged violation of the
collective agreement including any question as to whether a matter is
arbirrable.

It is understood rhe same person will not hear the grievance at more
than one srep of the grievance procedure.

A copy of all grievance replies shall be forwarded to the Executive
Superintendent of Human Resource Services or his/her designate, and
the President and Chief Steward of the Union at all steps.

In the event of a grievance by an employee, the employee shall rake the
matter up with the Employer within and nor afser  ten [IO) working days
after the employee became aware of the incident or circumstances giving
rise to the grievance.

A policy grievance or group grievance shall be taken up within and not
after ten (IO) working days of the union/employee(s) becoming aware of
rhe incident or circumstances giving rise to the grievance.
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10.03 The following procedures shall be adhered IO in processing grievances, save  as
otherwise provided in this Article:

STEP 1 The employee shall take the matrer up with the employtie’s
immedlare  supervisor. The employee may, if desired, be
accompanied by a Union Steward. The immediate supervisor
shall have three (31 working days within which to reply in writing
co the grievance.

STEP 2 If the Step 1 reply is not sarisfacrory to the employee, the
stevuard  or the Chief Sreward/Deputy  Chief Steward may, within
and not after  tan (101 working davs of the receipr of rhe  reply,
advise rhe appropriate Department Manager or designate of their
inrent to proceed to Step 2. Should there not be,  a Department
Manager. the Manager of Human Resource Services or designate
shall be so advised. The Manager or designate shall  hear the
grievance within ten (101  working days of the receipt of the
norice and shaEl  give his/her reply in writing five (5) working days
following the hearing. A grievance at Step 2 shell be in writing,
shall contain a concise sraremenr  of the facts complained of,
redress sought and be signed by the employee and the Steward
or Chief Steward.

STEP 3 Ii rhe Step 2 reply is nar satisfactory, the Stevvard  01 Chief
StewardlOeputy  Chief StewaId may within and not afror  ten (10)
working days of the receipt of rhe reply [or if no decision is
received within the time Limirs established in Srep 2 submit the
grievance to the Executive Superintendenr  of Human Resource
Services or designare. Wirhin Ten 110)  working  d a y s  the
Executive Superintendent of Human Resource Services or
designate shall hear the grievunce  and shall render a written
decision within ten [‘I 01 working days following the hearing. The
union may within and not after ten (10)  working days from the
date of receipt al the reply, refer the grievance to Arbitration in
accordance  wirh the provisions of Article I 1 (Arbitration).

10.04 A grievance concerning a layoff by reason of a redundancy iti the work force
may be taken up at Srep 3 of the Grievance Procedure.

10.05 In the event there are more zhan one Step 3 Grievances fti be dealr with at the
same time, a dare shall be ser to deal with them, that is mutually agreeable
berween the Union and the Employer. The rime limits shall be exrended if
required ta accommodate this date.

10.06 A grievance filed by a group of employees or a policy grievance of the Union
sha l l  be taken up at Srep 2 of the Grievance Procedure.

Colluctive  Agreenwnt between CUPE 42226 and tie
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10.07 A policy grievance of the Employer shall be in writing and may be initiated by
the Executive Superintendent of Human Resource Services by sending the P‘:“. . ,, . ,
grievance to the President of the Union by registered mail. If such grieuance is . . . . ,, .*

not settled within fifteen (151  working days of the date of such delivery, the
Employer may refer rhe grievance to arbitrar:ion.

10.08 Notwithstanding the provisions of the Labour Relations ACI, a grievance thal
has not commenced or proceeded to the next step in the Grievance Procedu&
shall be deemed to be withdrawn, Any of the time limits in this Article may be
extended by mutual agreement of the parries in writing.

10.09 In no evenr shall the Employer be required to consider any grievance which, in
r’especr  to rhe incident giving rise ~0 rhe grievance, has previously been settled
on its merits under the Grievance or Arbitration Procedures.

ARTICLE 11 ARBITRATION

11.01 Where a difference arises between the parries relating to the interpretation,
application or administration of this Agreement, including any question as to

wherher a matter is arbitrable.  or where an allegation is made That  this
Agreement has been violated, either of the parties may after duly exhausting the
Grievance Procedure established by this Agreement, notify the other party in
writing of its desire TO submit the difference or allegation to arbirrarion and the
notice shall contain the name of the firsr party’s appointee to an arbitration
board. The recipient of the norice shall, within five (5) working days, inform the
orher party of the name of irs appointee to the arbitration board. The two (21
appointees so selected shall proceed TO appoint a third person who shall be the
Chairperson. If rhe recipient of the notice fails fo appoint an arbitrator, or if the
two (21 appointees fail to agree upon a Chairperson within Thirty (30) calendar
days, the appointment shall be made by the Minisrer of Labour for Ontario upon
the requesr of either parry.

11.02

Cofkctive Agreement between CUP& 42228 and the
Thames Vaife y District School Board Page 77 of 55

The arbitration board shall hear and determine the difference or allegation and
shall issue a decision and rhe decision is final and binding upon the parties and
upon any employee affected by it. The decision of a majoriry is the decision of
the arbitration board. but if there is no majority the decision of the Chairperson
governs. The arbitration board shall no,t  have any authoriry to alter or change
any of the provisions of this Agresment  or to subsrirute  any new provision in
lieu thereof, or to give any decision contrary to rh.e  terms and conditions of this
Agreement; or in anyway modify, add to or detract from any provision of this
Agreement; provided that failure to comply strictly with the provisions of this
Anicle or the provisions of Article 10 (Grievances) shall not render a grievance
void but the same may be amended or orherwise  dealt with upon proper terms,
in any manner which is jusr and equitable.

Each of the parries 10 this Agreement will pay the fees and disbursements of its
appointee to the arbitration board, and will share equally the fees and
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12.03
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disbursements of the Charrperson.

Parries may murually  agree to the USE: of a single arbitrator.

DISCHARGE, SUSPENSION 81 DISCIPLINE

(al In the event an employee is suspended as a disciplinary measure and rhc
employee considers that an injustice has been done, th+ malter  may he
taken up at Step 2 of the Grievance Procedure,

(b) In rhe event an employee is discharged as a disciplinary measure ar~.I  the
employee considers that an injustice has been done, the marter  may be
taken up at Step 3 of the Grievance Procedure.

Where an employee’s grievance against discharge or suspenridn  dlrly comes
before an arbitration board, the board may make a ruling;

confirming the Employer’s action, or

reinstating the employee wirh or without compensation for wages and
benefits iosr (except for the amourn  of any remuneration the employee
has received elsewhere pending the disposition of rhe case). or

(cl disposing of rhe grievance in any  other manner which may ha just and
equitable.

An employee may be accompanied by a Steward, should the employee SO wish.
at any meeting with the Employer at which disciplinary action may be imposed,
or where there is a review of the employee’s absenree  record. Prior to the
meeting, the supervisor shall notify the employee of his/her rights to have a
Union representative at the meetinp. Should the employee refuse Union
represehtation  at the meeting, he/she shall sign a sratemenr  ?G that effect.

(4 An employee shall  have the righr  ar any rime to have access to and have
copies of his/her personnel file by making an appointment through
Human Resource Services. The employee may have a copy of any
document in the file.

bl An employee  shall be entitled to dispute the content of documents
contained in the personnel file by providing to the board written notice
of rhe  dispute which sets foath the  employee’s opinion of rhe error or
inaccuracy. Such notice shall be part of the employee’s personnel file.

ICI Should an employee dispute the accuracy or corWleteness  of iflfofmation
in the personnel file the board shall, within fifteen [15) working davs
from receipt of a written request by the employee staring the alle@ed
inaccuracy, either confirm cx amend the information and shall  notify the

Coiftmiue  Agreement between CUPE  42228 and the
lhames Vat/e  y Distcic2 School Board Page 18 of 55
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Employee in writing of irs decision including reasons for that decision.
Thereafter, derogatory documents stand unless alrered or removed as a
resulr of a rimely grievance or by vinue  of rhe application of Article
12.05.

12.05 In the event that a periad of twenty-four (24) calendar months has elapsed since
the derogatory norarion was issued to an employee, such derogatory notarion
shall be removed from the employee’s personnel record.

12.06 An employee covered by this agreement shall have the right to refuse to do the
work of striking or locked out employees who are members of this Union.

ARTICLE 13 -JOB VACANCIES

13.01 (a)

b)

w

(d)

Whenever a new job classification Ming within the bargaining unit is
designated by the Employer or there is a permanent vacancy in any of the
job classifications covered by this Agreement and the Employer proposes
to fill such vacancy, the Employer will, post up a notice of vacancy or new
job classification in all the Employer‘s offtces and on the bulletin boards for
a period of seven (7) working days from date of mailing or etectranic mailing
the notice for posting. In this Article. the expression ‘permanent vacancy”
means a vacancy caused by such events as resignation, retirement,
discharge, death or permanent transfer to another position, promotion and
which is indefinite or long-lasting in nature 8nd  does not include a vacancy
c8USed  by approved 6~ author&red  absence from work of an employee of
less than 24 months. It also includes new positionS  created as the result of
the opening of a new school or department.

The notice will contain the name of the school or department, nature  of the
position, the rate of pay, job classification, the skills, ability and
qualifications required, the number of hours per week, hours of work,
whether it is a 10 cw 12 month position, the title 8nd address to which
applications should be directed, and when it is intended to fill the vacancy.

Notwithstanding the provisions of this Article.  when a job classification in a
specific location is changed from part-time to full-time. part-time
employee(s) in that job classification in that location. witI be offered the full-
time position in order of seniority. Should the employee(s) not wish to
accept the full-time position, this Article shall apply in accordance with the
provisions thereof. l%e employee must indicate his/her intention to the
employer verbally within two (2) working days of receipt of such offer.

Notwithstanding Article 13.01(a).  should there be a redundancy declared
while there is a permanent vacancy in the same job classification, the
employee declared redundant will be offered the vacant position thus
eliminating the posting process as long as the employee has all the
necessary skills, ability and qualifications to do the job. In the case where
a number of vacancies exist within the same job group the most senior

Cdkscriva  Ag-mod bdtwoon  CURE  4222% ad he
Thames VaNey  Disztict School Board
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employee effected will be offered a choice. The employee may elect to be
laid off in lieu of acceptance of the offered vacant posirion(s) The employee
may refuse the vacant position and elect to be laid off

Nohnrithstanding  ArIicle  13.01(a)  the job posting process will apply to Ihe!
vacancy and the next resulting subsequent vacancy only. On lhe resulting
subsequent vacancy posting. employees will be requested to indicate their
interest to subsequent vacancies which will be filled in accordance with
Article 13.02 from those employees who have so indicated an interest.
The Employer shall not be required to post any other subsequent vacancies
resulting from the original pasting. The Employer may but shali  not be
required to post any notice of vacancy until the first successful applicant has
passed their trial period.

(0 Summer School Positions;

Where positions normally subject to lay-off continue beyond the regular
school y@ar.  such posirions  shall be offer8d to the incumbent(s) in the
school. In the even1  that ahere  is more than one (1) incumbent, seniority
shall prevail. After all incumbents have been offered positions. all the
remaining summer school positions shall be posted. Only qualified
employees who an?  Currently  on lay-off and qualified 10 month employees
who are scheduled to be laid off at the end of the school year will be
considered to fill these vacancies.  The Union will be provided wifh the details
of the summer school positions.

Far pay purposes:

i) An employee who is placed in a position within Their  current job
classificarion shall continue to receive their current rate of pay,

ii) An employee assigned to a posiTion  in the same job band as their
regular posirion shall conrinue  to receive zheir  own rate of pay.

iii) An employee assigned to a position in a lower jab band rhan their
regular position shall be paid at the Same srep  level in the IQwer
paid position as the step level they were at in rheir own position.

13.02 Jab Posring  Selecsian  Process:

(8) An employee who wishes to apply for any .posred  vacancy  shall make
application in writing, IO the Executive Superintendem of Human
Resource Services or designate within the seven (7) working day period
specified in Article 13.01.  The application must include an up-to-dare
r&sum&

(b) T h e  r&urn4  w i l l  derermine  w h e t h e r  a  c a n d i d a t e  m e e t s  all the
qualifications requested on rhe Job Posting. All selected candidates vvill
be adminisrefed  appropriate rechnical  skills  IUSI if applicable. Such  ~111
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(f)

(9)

13.03 (a)

@I

w

0%

13.04 la)

not be necessary if the employee(s) file(s) already contain appwriate
test results that are two (2) years old or less.

A maximum of five (5) qualified employees who have the most seniority
will be selected for an interview. Unsuccessful applicants with more
seniority than rhose selected wiJl  be advised prior 10 the interview.

The interview team determines the criteria for The interview, The crireria
will be reviewed with the Union prior IO the interviews. Interview

questions will be rhe same for all candidates.

The candidare  with the highesr interview score will be selected for the
position unless there is less than a ten percenT  (lO%I difference between
the highest score and rhar of a candidate with more seniority in which
case the employee with more seniority will be selecred for the position.

The employer musr advise the employee two (21 working days in
advance of any rest(s) 10 be adminisrered  in conjuncTion wirh the
inrerview process.

Full-time employees will be rhe first to be considered for full-time
vacancies and part-time employees will be the firsr to be considered for
part-time vacancies.

Employees who are interviewed for positions will be advised in writing
of the results of their interview within ten (10)  working days from the
interview dare.

Unsuccessful employees who demonstrated an interest in a specific
subsequent vacancy will be advised in writing of the reason(s) for not being
selected within ten (10)  days of the interview for the specific position@).

The successful applicant shall be placed in their position within twenty-one
(21) working days from the date of notification of their acceptance or within
eight (8) weeks from the end of the pasting period provided for in Article
13.01 whichever occurs  first.

Should there be no sucu%sful  applicant to a posted vacanq, the Employer
will advertise the position for the interest of all permanent employees of the
Thames Valley District School Board.

The successful applicant will be placed in the vaancy  for a trial period not
exceeding:

0) thirty (30) working days if the applicant has posted to a position
within their present job classification: and

(ii) sixty (60) working days if the applicant has posted to a position
outside their present job dassification.

If the applicant proves satisfatiory.  the applicant will be confirmed, in writing, fy:
.:

., I’
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in the new position within fifteen (15) working days.

The trial period may be extended by mutual agreement between the
Employer  and the Union. If the employae proves Unsatisfactory to the
Employer during that time, or if the employee is unable to pMorm the
duties, or in the case of an employee going to a new cksificatiorl and
requesting a return to rheir  former position. the employee will be returned to
the employee’s former position and location.

If in the interim, the former position has been declared psmanently
redundant. the redundancy procedures shall be invoked and the employee
in questian  shall be considered to be in their former position for purposes of
identifying the redundant employee,

(b) A successful applicant will be paid al rhe fate of pay in the progression in the
job band ta which the employee is promoted equal to or nert higher than the
employee’s rate of pay in the job band from which the employee was
promoted.

(cl Job Familiariration:

To facilitate the transition into the new pozitlon,  the successful applicant will
be provided an appropriate familiarization period where practicable.

(4 If a successful applicant is returned to hislher farmer posilion  or some other
position under Article 13.04 (a), the Employer shall give first consideration
to those employees who were unsutzessfirl  applicants for the initial vacancy
and should the Employer place any such employee in the vacant position,
paragraph (a) of this Article shall apply.

13.05 Employees who have been successful in applying  through a job posting are not
entitled to apply for any other posted vacancy for a period of six (6) months from
the date the employee received notification that the applic;ation  was successful,
except with the Employeh  permission. A new employee to the bargaining unit
shall not be entitled to apply for a posted vacancy for a period Of ten (IO) months
from the employee’s date of hire. ercept with the Employets  permission,

ARTICLE 14 - NEW JOB CLASSIFICATIONS AND JOB EVALUATION

14.01 Whenever the Employer designates o new job classification covei’ed  by this
Agreement, the Employer will pt’epave  a job description and  refer it IO rhe  Job
Evaluation Committee for a decision in accordance with the Joint Job Evaluarion
Procedures; a5 per Article 14.03  below.

14.02 The parties agree that the job descriptions adopted by the Employer from time
to time do not form part of this Agreement but are intended solely for rhe
guidance of the parties.

14.03 Job Evaluation Pracedures:

The employee and/or the employee’s supervisor may forward an appeal
regarding job band placement to the Execurive  Superintendent of Human

Collective Agreement  betwee),  CUPE 42228  and rhe
Thames Valley District Scbod Boen’l Pwc32 0s QE
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Resource Services and the Union.

The appeal should indicaIe which factors are being appealed and the
rationale for such appeal. 10 addition, a copy of rhe original Job
Description Questionnaire should be arrached  to rhe appropriate appeal
forms.

The Executive Superintendent of Human Resource Services shall refer
such appeals to the Joint Job Evaluation Commirtee for the decision
within sixry (60) days.

During the committee’s deliberarions the employee and the employee’$
supervisor may make a presentation 10 rhe committee. The employee
may also request the Job Evaluation Liaison Officer to make the
presentation on their behalf  and may be present during such
presenrarion. However, the employee, employee’s supervisor and Job
Evaluation Liaison Officer shall not be present at the rime the committee
deliberates regarding degree levels.

The Joint Job Evaluation Committee shall forward their recommendarions
to the Execurive  Superinrendent of Human Resource Services within rhe
time limits specified in paragraph (cl above.

The Executive Superintendent  of Human Resource Services shall inform
the parties of the decision wirhin ten (10) days of receiving the decision
from rhe Joint Job Evaluation Committee with an explanation of the
decision.

In the event of a grievance submitted on rhe applicarion  of rhis Article,
such grievance may be submitted af Step 3 of the Grievance Procedure
in Article 10 (Grievances), Should the grievance proceed further, the
parties shall agree to an Arbitrator who has expertise in Job Evaluation.

ARTICLE 15 - HOURS OF WORK & OVERTIME

Full-Time Only:

15.01

15.02

(aI The regular work week for office and clerical employees shall consist of
thirty-five (35) hours made up of five (5) working days, Monday to
Friday.

(bl The normal daily hours of work shall be between 8:30 a.m. and 4:30
p.m. However, variation IO th,ese  hours may be made by mutual consent
of the affected employee(s) and their immediate supervisor. An
employee shall be allowed a lunch period of at least one-half ( H 1 hour
without pay.

(al Time worked in excess of thiny-five  (35) hours per week will be paid tar
at time and one-half (1.5) the employee’s effective hourly raxe calculated
ta the nearest fifteen (151 minuxes  provided rhat overtime amounting to

Cdective  Agmement  between CUPE 42228 and the
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less rhan one (1) hour in a week will not be paid for.

When an employee is required to work on any of the holidays in Article
17 (Paid Holidays), the employee shall be paid for the holiday plr~s  two
(21 times the employee’s effective hourly rate for all time actually
worked and if the employee is required to work on a Swhday rhe
employee wilt be peid at rwo (2) rimes the emptovee’s  effccriue hourly
rate for all time ecrually worked.

Time off with pay equal co avenime  calculated in accordance with (a) or
lb) may be granred by the Principal. Supervisor or Department Head  at
the request ai the employee. It is undersrood char  the Employer has the
right to maimain a qualified work force and rherefore such time off, if
granted, will be taken at a mutually agreed time. Such rime off rnay  not
be accumulared  beyond the end of the following month.

Before September 15 of each school year, the Superintendenr  of Human
Resource Services will issue a memorandum which defines the work year
for members of the bargaining unlit.

Each employee shall be entitled ro a fifreen I1 51 minute rest period in the
morning and in the efrernoon.

Employees who are required to work more than TWO (2) hours beyond their
normal quitting rime shall receive a twenty (20) minute paid lunch period.

No employee shall be laid off work in any week merely for the reason chat they
have worked overtime in that week.

If an employee is called in to work during the employee’s off hours the
employee shall be paid the applicable overtime  rate or an amount squsl  IO time
and one-half (1.5)  the employee’s effective hourly rate for two (2) hours,
whichever is the greater of the two.

Patt-Time  Only:

The regular hours of work shall be as from rime to rime determined by the
Superintendent  of Human Resource Services or the Superintendent’s designale,
and either  the Supervisor of the Department or th,e Principal. Employees shall
be entitled to a fifteen (15) minute rest period for each half (%I  day worked.

The Employer shall notify  employees of their weekly hours of bvork  at the
commencement of Lhe fall, wincer and spring school terms. An employee’s
weekly hours of work shal!  net be rduced except at the commencement of a
school term.

Time worked in excess of Thirty-five (35)  hours per week will be paid for at time
and  one-half (I .5) the employee’s effective hourly rare calculated LO the nearest
fifteen 415)  minutes provided that overtime amounting to feds rhnn  one  (11 hour
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15.10 Before September 15 of each school year, rhe Suparhendent of Human
Resource Services will issue a memorandum which defines the work year for
members of the bargaining unit.

ARTICLE 16 - RATES OF PAY AND JOB CLASSIFICATIONS

16.01 Rares of pay and job classifications shall be as set fanh  in Schedule A to rhis
Agreement. Wages will be paid every two weeks.

16.02 When a full-time employee is assigned on a temporary basis for five 15)
consecutive working days or more to perform work in a job classification other
than the employee’s own, the employee will be paid at the rate of pay in the
progression in the job band to which the employee is transferred equal to or
next higher  than the emplovee’s rate of pa), in the job band from which the
employee was transferred.

16.03 An employee’s length of service with rhe Employer, for the purpose of awarding
increments in accordance wirh Schedule A of this Agreement shall:

(a) begin at the time at which such employee commenced in the employee’s
currenr  job band;

(b) not include any time during which such employee is on lay-off or leave
of absence if the period of lay-off and leave of absence combined
exceeds fourteen (74) weeks in any one (1) calendar year.

ARTICLE 17 - PAID HOLIDAYS

17.01 (al For permanent employees, the following specified days, shall be
recognized  as holidays and paid at regular rates based upon the number
of scheduled hours for the employee on that day of the week subject to
the Employment Standards ACT:

New Year’s Day
Labour Day
Thanksgiving Day
Christmas Day
Boxing Day

Good Friday
Easzer  M o n d a y  4
Victoria Day
Canada Day

lb) or days observed in lieu of any such holiday and any other day
proclaimed as a holiday by rhe Employer or by any competent
Government Authority.

(c) Employees shall be excused from work wirhout loss of pay on December
24 and on December 31 when these days are regularly scheduled days
of work.

-a
id In addition to the paid holidays as outlined in 17.01 (al above, twelve mI,,, : :4,,:,,_.,
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17.05

17.06

I7 21 month employees are also eligible for the Ontario Civic Holiday.

17.02

Lel One I1 1 floating holiday per vacation year to be observed on a day to be
mutuallv agreed upon between the employee and the Employer. such
holiday to be taken by June 30” each year. A floating holiday cannot be
carried over from one year to the next.

d

If1 Labour Oay witI be reccgnized as a paid holiday only if the employee
works during the week immediately preceding the holiday. ? ,

111 order to qualify  for holiday pay. an employee must work rheir full scheduled
day imrnedlarely  preceding and immediaraly  following rhe  holiday concerned and
works on such holiday if scheduled to work, unless excused by the Employer.
However, an employee on approved leave of absence not exceeding seven
working days, will receive pay far the holiday, if otherwise eligible.

17.03 When  any of the holidays nored  in 17.01 (al fall on or are observed during an
employee’s scheduled vacation, the employee shall be entitled to an addirional
day’s vacation with pay for each such holiday.

17.04 Employees who are scheduled to work on a paid holiday shall be paid at the rate
of double time (2X) for all hours worked in addition LO their holiday pay. Such
an employee may elect ta rake an additional day off with pay in lieu of the
haliday pay to be ta&en at a tima mutually agreed to between the employee and
their immediate supervisor.

When any of the holidays noted in 17.01 la) fall on a Saturday or Sunday, the
Employer shall have the choice of granting an alternative day off with pay or an
additional day’s pay after consultation with all employee groups.

Employees who are on an authorized sick leave during a period in which a paid
holiday falls will be paid for rhe haliday without a deduction from their sick leave
as long as they have been at work at least one full day during the rhirry (301
calendar dav  period preceding the holiday.

ARTICLE 18 - VACATIONS:

18.01 Employees shall receive vacation with pay or pay in lieu of vacation according
IO their credited employment service as of July 01 in any year as follows:

Years of continuous
credited service prior
to July 01. of any year

less than 1 year
1 -c 3 years
3 < 9 years
SC17 years
17 < 25 yesrs
25 + vears

Weeks of Vacation  wirh pay (1%
manth employees}

h-..

1 day/month [maximum of 10 days)
2 weeks
3 weeks
4 weeks
5 weeks

Vacation Pay
(10 month

employees1

4%
4%
6%
8%
10%
12% -

Co/tecrive  Agreement between CUPE U2226 and the
rhzwnrs  Valley Dirrrk t Sohod Bawd Page 26 of 55

,...,.-- .- ” ”



S e n t  b y :  E.I.S./O.C.B.I. 4163281277; 05/18/01  10:32; #214; Page 28156

18.02

!.  ’
..,..

Ten month employees shall be paid Their  ylacatidir’pay entitlement along with
their regular bi-weekly pay as per the &arc in 18.01 above.

18.03 An employee’s vacarion shall not be carried forward to the following year
except under exceptional circumstances and with the consent of the Employer.

!F-%,
L,, ,: II,.::

18.04 Employees whose work locations are in schools or in departments
directly related  to school operations, who have fess than four (4) weeks
vacation errtirlemenr,  may only take their vacation entirlemenr during the
months of July and August and during the Chrisrmas,  March and
intercession breaks.

(b) Employees with four (4) weeks or more of vacation may request
vacation at other periods of time for the addirional  weeks. Such
requests will not be unreasonably withheld subject to the provisions of
Arricle 18.05.

18.05

18.06

18.07

ta) When preparing the annual vacation schedule, the Employee shall,
subject to its right to maintain a qualified work force, give rhe choice of
vacation dates to employees with rhe greatest senioriry  at each location
or in each department.

W Employees shall receive vacation sheers by March Ql and such requests
shall be sent in to the Supervisor by April 01. Supervisors will approve
all vacarion  requesrs and post in all the appropriate locations by April 2 1.
All vacation requests or amended requests received later than April 01
shall be granted on a first come first served basis. No vacation requests
shall be unreasonably denied.

If any of the holidays in Article 17 (Paid Holidays) are observed during a rwelve
(121 month employee’s vacation, one additional day’s vacation with pay shall
be granted for each such holiday. Such additional day shall be taken ar a day
mutually agreed upon by the employee and his/her immediate supervisor.

As used in this Article, the “vacation year” means the period commencing on
the 1” day of luly and ending on the 30”’ day of June next following, Vacation
with pay is earned during the course of one vacarion  year as expressed in this
Article and the vacation earned in one vacation year shall be taken and/or paid
for in the year following the 30” day of June of the vacation year in which it is
earned.

18.08 An employee’s vacarion or any pan thereof, may not be taken prior to the 1”
day of July of the year in which it is TO  be taken.

18.09 No bargaining unit employee at rhe time of rhc signing of this agreement shall
suffer a reduction of vacarion entitlement or vacation pay,.

18.10 In the event thar an employee’s service is terminated for any reason, the
employee shall be paid any vacation pay entitlement at rhe time of their
termination on a pro-rata basis. Should an employee die, the estate shall be
credited with the value of the vacation pay on a pro-rata basis.

,_..,.
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ARTlCLE  19 - StCK LEALc<  RETIREMENT GRATUITY

19.01

19.02

19.03

19.04

19.05

19.06

19.07

19.08

19.09

After  the employee has acquired seniority under Article 6 (Seniority), a full-time
employee covered by this Agreemen  will ba credited IWO (21 days’ sick leave
with pay at the completion of each month of service and may accumulate the
unused porlion  of arty sick leave from one year to anortler u.p TO a maximum of
twuo hundred and forty (2401 days in the case of twelve  (12) monrh employees
and IWO hundred (ZOO)  days in the case of ten (10) manrh employees.

Afrer  the employee has acquired seniority under Article 6 (Seniority), a part-lime
employee whose regular work week is seventeen end one  half (17.5) hours or
more will be credited one II) day’s sick leave with pay for each monrh of
service and may accumulate the unused portion of any sick leave from one  (1)
year to another up to a maximum of one hundred and twenty (120)  days In case
of twelve (12) month employees and one hundred 1100)  days in the case of ren
(10) monrh employees,

An employee employed by rhe Thames Valley District School Board on January
01, 1998 shall be entitled to have credited to the employee’s account any sick
days accumulated with a predecessor Board. Should the employee’s
subsequenr  use of sick days CBLIS~ the accumulated amount to fall below the
maximum esrablished in 19.01 and 19.02 said Articles will apply.

An employee shall, when required, produce zo the Employer evidence of illness
sarisfacrorv  70 the Employer. Should the employer deem it necessary, an
employee may be required to undergo a medical examination by a physician
selected  from a lis~ provided by the Employer. The Employer shall be
responsible for the cost of the examination.

When an employee is absent from work and is enritlad  IO sick leave with pay
under this Article, such absence is deemed to be leave of absence with pay,

A deduction shall  be made from accrlmulared  sick leave of all normal working
days absent exclusive of holidays when qualified for such. Employees absent
due TO illness of less than a full  day shall have rheh sick leave credit deducted
on a pro-rated basis of their normal daily hours of work.

A record of all unused sick leave will be kept by rhe  Emplover  and each
employee shall receive a record of accumulated sick leave by the end of
Seprembet  each year.

Absences permissible and chargeable under the Sick Leave Plan shall be f3r
personal illness, personal injury, clinical tests,  hospitalirarion  for medical
observation or treatment, emergency dental appoinrments,  or any other such
absence for health reasons certified by a physician  of a licenriate  of dental
surgery or as set folrh in Art;cles 21.08 and 23.03.

All employees who were covered by a Sick Leave Retiremenr  Gratuity Plan wirh
their predecessor Board prior IQ lBB8 January 01, shall continue to be eligible
for such plans as clarified in Appendix B IGratuities).

Cdfective Agreemenr  between CUPE 42228  and the
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20.01

20.02

ARTICLE 21

21 .Ol

21.02

21.03

21.04

27.05

21.06 Leave of absence without pay:

An employee shall be subject to retirement at the end of the month in which tho
employee attains their 65’” birthday.

The Employer will continue rhe present Retirement Allowance Plan for full-time
former London Board of Education office and clerical employees in accordance
with the London Board of Education Act, 1968 and The Educarion Act. In the
evenr any new policy or by-law of rhe Employer dealing wirh retirement
allowances comes into effect during the term of the Agreement which is no less
favourable than the present plans, the same shall apply to employees in rhe
bargaining unit.

,n.
: ., . .f‘.,,:; ,:.

LEAVE OF ABSENCE

Excepr as provided in rhis article, whenever an employee applies for a leave of
absence zhe  application shall be in writing. Any such leave of absence granred
by the Employer shall be in writing and shall set out the length of leave of
absence granted and shall srate whether it is wirh or without pay and shall state
the purpose of the leave and the terms, if any on which it is granTed  (which
terms shall not conflict with any provision of the Agreement).

An employee who obtains any leave of absence for one purpose and uses it for
another will be subject to discipline or discharge, depending upon the nature of
the case.

The Employer may grant a short term leave of absence without pay to an
employee for good and sufficient reason if, in the opinion of the Employer, the
employee’s absence will not conflict with irs efficient operations. Such leave
will not be unreasonably denied.

. . .,:,

When an employee is on an unpaid leave of absence under Arricle 21, rhe
employee shall pay 100% of the premiums to the Employer TO continue
insurance benefits under Article 29 (Benefits!.

Excluding lay-offs during the Christmas and Winrer Breaks as well as rhe
intercession periods in schools which are on an Alternate School Year Calendar,
a full-time employee who is on lay-off or leave of absence without pay in
excess of two (2) consecutive weeks in any calendar year shall not earn and
accumulate sick leave credits and vacation during such time.

la) Union Office: The Board shall granr a leave of absence to an employee
who holds an office requiring full-rime duty ar the provincial and/or
national level, provided that the Union reimburses rhe Board for the COSI
of rhe employee’s benefits. The employee shall continue  to accumulare
seniority during the period of leave-

(b) Public Office: An employee who is elected zo public office will be
granted leave of absence for a period of one (1) elected term Of office P

,. ,: i::;
. . ;;  5,: :

-*
., r “__ ,..

Co#ective  Agreement between CW% U2228  and thu
Thames  Valk y Dist’ct School Board Page 29 of 55



S e n t  b y :  E.I.S./O.C.B.I. 4163261277; 05/18/01  10:33; #214; Page 31 I56

wirhout toss of seniority. The leave rn.2~  be renewed for one 8ddrtvxiat
term.

(4 Long Term Personal Leave?: A leave of absence of up to one (1) year
may be granted by the Executive Superintendent of Human Resource
Services or designate with the employee’s Supervisor’s approval upan
written request under the following conditions:

il

ii)

iii)

iv)

vi1

the employee’s absence will not conflicr  with its efficient
operations;

the request musr  be received at least three (3) mor\ths ptiur  to
Iha leave;

the leave shall be without pay or sick leave and time on leave
shall not count for calculation of vacation and/or salary
increments where applicable;

the employee musr continue parriciparion in all benefit plans by
paying 100% of the premium costs unless covered by another
policy acceptable by the Board’s lnruranca Company;

the employee may request an errwsiofl  of up to a maximum of
one addirionaj rwelve (12) month period- Any such request shall
be made no later than three (3) m0nth.s  prior ta the expiration of
the leave, and

the employee shall continue TO accrue seniority for up to rwen:y-
four (24) months.

21 .a7 Leave of absence with pay:

(al Bereavement Leave: Up ro three 13) days shall be granted in the case of
the dearh of a member of the immediate family. When used herein,
immediate family shall include parent, siblitig, spouse or partner. child,
father-in-law, mother-in-law, son-in-law, daughter-iwlaw, sister-in-law,
brother-in-law, legal guardian, grandchild, grandparent or person who has
acted as father or mother in lieu of the natural parent.

Notwithstanding the above, the leave may be extended by a maximum
of two (2) days subject to rhe approval of the Executive Superintendent
of Human Resource Services or designate.

It is understood that the granting of the Bereavement Leave shall include
travel time, where necessary, and is subject to rhe approval of rha
Executive Superintendent of Human Resource Services or designate.

One day shall be granted in the case of dearh of an aunt or uncle,

In order to qualify, the employee must:

Cdective Agreement between CUPE 42226  and the
Thames Caky Districr School Board
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(b)

(Cl

i)

ii)

iii1

have completed  the probationary p’Z+<od:

provide satisfactory proof of death, and

be on the active payroll of the Employer and not on a leave of
absence, sick leave, Workers’ Compensation, vacarion  or lay-off.

Examinations: An employee shall be entirled  to a leave of absence with
pay for the purpose of writing examinarions  involving courses of
insrruction provided any such course has previously been approved and
recognized  by the Employer for the purpose of improving rhe employee’s
qualifications in the Employer’s service.

Jury Dury & Coun Witness: An employee who is summoned to serve as
a juror or is required by Writ or Subpoena to appear in Courr as a
witness, (not on rhe employee’s behalf) will be paid the employee’s
regular pay for the day required TO be in Coult, provided rhe Employee
presents to the Employer rhe process which required the employee’s
presence in Court and pays over 10 the Employer rhe amount received as
such juror or witness (less travel and living expense).

Religious Holidays: An employee shall he e&led to leave for religious
holidays in accordance with Board Policy.

Quarantine: Leave shall be granted when an employee is absent from
work because of exposure fo a common case disease, or the employee
is quarantined or otherwise prevented from working by order of the
medical heaith awthoriries.

Oraduarion:  Up TO one (1) day per school year shall be available for the
employee IO attend their own graduation ceremonies or rhe convocation
of a child, spouse or partner.

CompassionaTe  Leave: One (1) day per school year shall be granted for
compassionate reasons due to an emergency situation or 10 attend the
funeral of a close friend or family member nor included in Article 21.07
(a), or on the birth or adoption of a child.

Casual Time Off: The Supervisor or manager may grant casual time off
ro an employee without the necessiry of a wrirren requesr  IO a maximum
of IWO (2) hours.

Local Union Office: At rhe request of rhe Union, the 8oard  shall grant
full-time release to an employee who is elected or selecred as President
of CUPE 4222 as per rhe following conditions:

i) The Union  will reimburse rhe Board on a monthly basis the salary
and the full taenefir costs.

ii) The employee shall be treated for all purposes, including bur not
l imited TO the payment of salary and benefits and the

col/actjve  Agreement betweert ClJPE  4222B and the
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accumlllarion  of seniority, sick Ltiev+z  ar’rd vaca(lon as if working
at his/her normal assrgnmenr,

21.08 Leave wirh deduction of sick leave credit:

Iii! i) An employee who is unavoidably absent due to a local act nf
nature over which no one has control may be grant&?  up TO throc
(3) days leave per vacerion year with deductron 01 sock  lea.ve
credits.

ii) An employee who is delayed by iocal  (~eaihtr conditions hut
arrives at Ms/her  work location as soon as possible during zheir
regular scheduled hours of work or who are sent home due zo rhe
closure bf their work place will not have a selary  deduction made
ner a reduction of sick leave credirs.

(b) When an employee is rhe  only member  of his/her family available to care
for the needs of his/her immediate family due to a sudden illness or
accident, an employee may request IO use up to five 15) davs per
vacation year of his/her accumulated sick leave to care for the member
of the family who is ill. For purposes of this Article, immediate family
will be partner, child or parent.

21.09 Return from leaves:

An employee returning from a leave of absence shall return to his/her former
position and location he/she held at rho rime of the leave unless he/she has been
laid off or displaced in accordance with the provisions of the Collective
Agreement.

21.10 Self-Funded Leave:

Description:

The Self-Funded Leave Plan shall afford an employee rhe opportunity to
enter inro an agreement with the Beard to take a one year Self-Funded
Leave. During the leave term the employee shall agree to be paid at:

li)
{ii)
{iii)
(iv)

5/6 leave plan
4/5 leave plan
3/4 leave plan
213 leave plan

83% of salary
80% of salary
75% of salary
67% of salary

normally paid under the current Collective Agreement in each cf these
years.

Under the following alternatives:

(iI 5/6 leave plan - 17% of salary
(ii) 415 leave plan - 20% of salary
(iii) 3/4 leave plan - 25% of salary

Colleche  Agreement berwem CUPE 42226 and rhe
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.: -. c;)
b4 2/3 lsave plan - 33%~ of salary -(’

shall be withdrawn by the Board in each of the years leading up to the
Self-Funded Leave year. The amounts  withdrawn shall be invested by
the Board. The amount withdrawn plus accrued interest shall be paid to
the employee during the year of leave.

(b) During all years that the individual employee is participating in the Self.
Funded Leave Plan, all employee benefits shall be maintained at a level
as if the employee was being paid at 100% of salary. Premium costs
during ‘the Self-Funded Leave year will be paid in full by the employee.
During the Self-Funded Leave year, rhe Board shall deduct from each pay
an amount equivalent to the total monthly premium costs paid on the
employee’s behalf.

(cl The Board assumes no responsibility for any consequences arising out
of the implementation of rhe Plan related to its effect on the Pension
Plan provision, income tax implications, Employment Insurance and the
Canada Pension Plan.

Qualifications and application:

(dl

(e)

(f)

(9)

(h)

To be eligible for a Self-Funded Leave, an employee must have ar least
three (3) years of continuous employment with the Thames Valley
District School Board or any of the predecessor Boards.

Appl icat ions for  a Sel f -Funded Leave shall be made IO the
Principal/Supervisor who shal l  forward such appl icat ion  to rhe
Deparlment  Superintendent  over that area, who shall submit the
application to the Manager - Employee Relations in Human Resource
Services six (6) months prior to the start of the elected Plan.

The application form shall se1  out the period in which the Plan is to be
effected and the time period in which the employee requests the leave
position.

Applications shall be considered by the Human Resource Services
Department.

It is understood thar the granting of a Self-Funded Leave to an employee
is the sole responsibility of rhe Board and such a leave will only be
granted on the basis That:

(9

(ii)

(iii)

(iv1

there will be no financial impositions to the Board;

ir will not create addirional work for orher employees;

the employee can be replaced by a casual with no resulting
training costs to the Board;
there will be no reduction of service to the studenrs,  staff 01 The
community;

Colleotive Agreement between CUPE 4222& and the
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(VI all or part of the position may be kepl vacant fur rhe  rlurarion  nf
the leave;

(vi) rha  employee mtist return IO work for the Board or wlrh at-~
Employer that parricipares  in the same or sirnllar  arrerjgemenr
upon completion of the leave far a period of time not lass rhan
the durarion of the Leave of Absence (as sripulatad  by Revenue
Canada\.

(il Written acceptanceor denial o’l the employee’s request  will be forwarded
to the employee ac least four (4) months prior to rhe c.ammQncement  ol
the leave.

Conditions and terms of reference:

On return from leave, an employee shall be assigned to his/her former
position and location except in the case of:

(i)

(ii)

[iii)

lid

(VI

{vi)

(vii)

Iviiil

An accepted promotion.

A requested and accepted transfer.

The elimination of rhe  position held when the leave wag granted.
In the event that the position no longer exists or the amplovee
has been bumped, rhe  employee will be governed by the
applicable provisions of the Collective Agreemcnr  as it pertains
TO redundancies.

An employee  panicipating in the Plan shall be eligible upon return
to duty for any increase ifi salary and benefit rhaT  would have
baen received, had phe  one year leave not been taken including
credit for one year’s senioriry.

During the year of leave, the employee perricipating  in the Plan
shall not accumulere  sick leave nor shall be eligible for sick leave
until the completion of Leave.
It is understood rhar OMERS will treat rhe year of leave as Broken
Service, which the employee could purchase at  double
contributions on 100% of annual salary (i.e. by paying both
his/her contributjons and the employer’s contributions for that
year).

During the working years, employee contributions to OMERS we
based on the employee’s full salary.

For employees contributing into rhe Teacher’s Pension Plan,
superannuarion  deductions are to be continued as provided by the
Teachers’  Superannuation  Act and according Co the pOliCias of
the Teachers’ Pension Plan Board during all years ihat the
employee is parriciparing  and including the year of leave,

Colleciive  Agreement between CUPE  42225  aod the
Thames Vatle  y Districr  Sohooi Board



S e n t  b y :  E.I.S./O.C.B.I. 4183281277;
PI
LL.i,. -.-

Iixl

J&$.LJt ._.’_jll  ,,
An employee may withdraw from the Plan any time prior to
taking the Self-Funded Leave of absence provided that the
employee has applied to the Review Commirtse  for wirhdrawal
and the reasons have been accepted. Upon withdrawal, any

ix)

(xi)

(xii)

(xiii)

(xiv)

monies accumulated, plus interes’t  owed, less a one hundred
dollars ($100) cancellarion  administrative fee shall be repaid TO
rhe employee within sixty (601 days of the notificarion of rhe
employee’s desire to leave rhe Plan.

Should an employee die while participating in the Plan, any
monies accumulated,  plus interest earned at the date of payment,
shall be paid to the employee’s estate.

Every employee who wished to take pan and who is accepted in
the Self-Funded Leave Plan shall enter inro a memarandum of
agreement which sets out the terms and conditions of the Self-
Funded Leave.

Income tax shall be deducted on the actual amounts received by
the employee during each of the years of the Plan, subject to the
income fax regulations in effect at that time.

Revenue Canada stipulates that the employee receive no salary
from his/her employer during the leave other rhan payment of the
deferred salary and the statutory  benefits rhar the employer
would normally pay to or on behalf of rhe employee. ,.,.. :.

3: ,.
Revenue Canada stipulates rhat the Leave of Absence, may, with I” ’ ’
the consent of rhe Board given not less than six months prior to
the scheduled dare, be posTported  for one year ONLY. Under no
circumsrances  shatt  such delay or deferral exceed one SGhOOl  year
and the participant muslt  take his/her leave at the end of such
rime or withdraw from the plan ar that time. This postponemenl
wilt nor move the commencement  of the leave beyond six years
from the date of enrollment  in the Plan.

ARTICLE 22 - PREGNANCY / PARENTAL LEAVES

22.01 Employees shall be granred pregnancy and parenrat leaves in accordance with
rhe Ontario Employment Srandards Acr as amended from time to rime.

22.02 Application for leaves:

ia) In order to facilitate the hiring of replacement employees, rhe employee
will endeavour KO $ive ten {lo) weeks notice of the beginning and end
dates of rhe leave.

(bl il application is to the Executive Superintendent of Human Pesource
Services or designate, through  the supervisor, on rhe appropriare
form;

ii) for Pregnancy Leave, the application musk include the cerrificate

CoJJectJve  Agreement between CUPE 42226 and the
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of a legal ly qualtfisd  medical  pracririonsr  star ing that  the
employee is pregnant and giving the estimated date when birth
will occur,

22.03 Benefits  during feaves:

(al Pregnancy and parental leaves are wirhout pay.

(b) For those employees who are eligible for Employment Ins:Jrance  benefits
during such a leave, the Board’s Supplementary Employment Benefit plan
approved by Human Resources Development Canada shall provide an
amounr  equal  to rhe Employment insurance  benefit #or rhe  IWO 12) week
wairing  period prior fo th,e commencement of the Employment Insurance
Pregnancy Leave Banefits.

k-1 Except for the Long Term Disability Plan, an employee on pregnancy
and/or parental leave may opt not to continue benefits during the leave
period by providing written notice to the Erecutive  Superintendent of
Human Resource Services or designate, that the employee does nor
intend ta pay his/her share of contributions.

Id) Should rhe employee wish to maintain his/her benefits, the Employer
shall conrmue to pay irs share of premiums for such benefits under
Article 18 (Vacation) as the employee is currently enrolTed  in, for that
part of the statutory seventeen (17) week Pfegnancy  Leave and/or that
part of the staturary eighteen (181 week Parental Leave taken by the
employee.

le) An extended parefital leave may be granted for an additional sixty-nine
(691 calendar weeks.

If) Seniority will conrinue ‘IO accrue for the period of Pregnancy Leave,
Psrenral  Leave and extended Parental Leave up to a period of two (2)
year5.

22.04 Return from leave:

The employee shall return to their former positien  and location provided the
smployee  has not been laid off or displaced under the terms ,of the Collective
Agreement.

ARTICLE 23 - WORKERS SAFETY AND INSURANCE BOARD BENEFITS

23.01 A bargaining unit employee who is absent as a result of an accidentlinjury at the
employer’s workplace, shall contWs  to receive full salary and employee
benefits until such time as the sick leave accumulation is depleted. The
W.S.I.B.  payments will be directed and paid lo the Employer for as long as the
employee is being paid by rhe  Employer during the period of disability, Upon rhe
depletion of sick leave or approval of long term disability benefits, the ernployec
shall receive only those benefit$ to which the employee is encirled  by W.S.I,B.

Co/leczive  Agreement between CUPE 62228  and the
T..4a~4=~  tblfe y Distrlcr School Bozwd
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regularions and/or long rerm disability benefits under the Board’s long term
disability plan.

23.02 A bargaining unit employee without accumulated sick leave who is unable to
perform the employee’s essential duties because of a condition compensable
under the Workplace Safety and Insurance Act shall receive such benefits as
awarded by the W.S.I.B..

23.03 During the period of time that the bargaining unit employee is in receipt of
W.S.I.B. benefits and the Board is continuing fb pay full salary, the Board shall
deducl from the employee’s accumulated sick leave the equivalent of 0,15 of
a day for each day of absence.

23.04 Upon notification of entitlement all used sick leave credits shall be reimbursed
to the employee ar the pro-rated hours in Article 23.03 for each day absent.

23.05 During the period of time that an employee is in receipt of W.S.I.B. benefits the
Employee shall be governed by the terms of the collective agreement and
applicable legislation as it applies to seniority, vacation, sick leave, benefits and
pensions. An employee receiving benefits under Article 23 shall continue to
accumulate sick leave days in accordance with Ankle 19 [Sick Leave,
Retirement gratuity].

ARTICLE 24 - TEMPORARY EMPLOYEES

24.0 1 Temporary Employees shall be defined as:

al an employee hired for the specific purpose of replacing another employee
absenr due IO a paid or unpaid leave of absence not fo exceed rwenry-
four (241  consecutive monrhs;

bl an employee hired, for special plojecrs  or during periods of heavy
workload, and for a specific term not to exceed four (4) consecutive
months in the same assignment. Should it become necessary to extend
rhe assignment beyond four (4) months, the reasons will be discussed
wirh the Union.

24.02 Temporary employees shall be paid 80% of the minimum rate of rhe position
they were hired for except as provided below.

24.03 Temporary employees shall be eligible for statutory holiday(sl  and vacation pay
in accordance with the Ontario Employment Standards Act.

24.04 Temporary employees shall pay Union dues in accordance with CUPE 4222 By-
Laws.

24.05 Temporary  employees whose assignmenc  conrinues  beyond ninery (90)
consecurive  days of work shall be paid at the minimum rate for the job They are
performing eflective  on rhe 91”’  day of the assignment.

Colfective  Agrmmen  t between CUPE 4222t3 and the
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24.66 T e m p o r a r y  employee$  w h o s e  assignmenr e x t e n d s  beyond IW~IVE  (12)
consecutive monrhs  shall be eligible t6 enrol1 i.n the Life, Health and Dental Plans
by paying 100% of the premiums. Eligibility for Benefits shall commence 0s
soon as ir is confirmed that rhe assignment will be for more than twelve (121,
consecufive  months bur  no sooner rhan  sir (61 months after the beginning of
the assignment.

24.07 No employee who has acquired seniority under this agreement will be laid off,
nar  shall a lay off be prolonged, by reosen of the Employer hiring or retaining
employees under this Article,

24.08 By rhe 10’” of each month the Union shall be given a “Temporary Raporl” which
will include the names of the temporary employees who worked during the
previous month, the days worked and the location of rhe assignmenr.

ARTICLE 25 - TECHNOLOGICAL CHANGE

25.01 For the purpose of this Agreement, technological change shall mean the
introduction of equipmenr,  material or processes different in nature from rhar
previously utilized by the Employer.

25.02 Should it become necessary fo introduce technological changes which may have
an effect  on the employment sfatus  of bargaining unit employees:

The Employer will notify the Union as far as possible in advance of their
intenrions  and will advise the employees affected not less than three (3)
months prior IO such changes.

The Union will also be provided with information as new developments
arise and modifications are made.

(4 The Employer will provide rhe  Union with a detailed description of the
project it intends to carry out, disclosing all foreseeable effect$ and
repercussions on employees.

25.03 The Narice  to rhe  Union shall be given in writing and shall contain perrinent
dara, including:

ta) the nature of the change:

(bl the date on which the Employer proposes to effect the chgnye;

ICI the approximate number, type and locarian of employees likely IO be
affected by the change; and

(d) the effects the change may be erpected  to have on employees working
conditions and terms of employment.

25.04 The  Employer agrees CO provide appropriare  training where it is demonstrated
that arr employee, whose  position is affected by technological changes. may be

Col/eorive  Agfeemunt  between CUPE  42228 and the
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25.05

25.06

ARTICLE 26

26.01

26.02

26.03

26.04
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G E N E R A Lm

The Employer will not enter into any private agreement with an em@oyee  in the
bargaining unit, the terms of which are contrary to any terms of this Agreement.

(4 Where an employee is specifically required by the Employer to undertake
any course of instruction. or attend any seminar or conference outside the
employees place of work, reimbursement for traveling  expenses shall be
paid by the Employer at the rates established for employees in its Policies,
By-laws, and Regulations.

The Employer shall reimburse employees for transportation and travelling
expenses within the boundaries of the Board where such employees are
required by the Employer ta undertake any CXIUNC  of instruction or attend
any seminar or conference. Such reimbursement far transportation and
traveling  expenses within the boundaries of the Board shall be from place
of work to the place of instruction, seminar or conference and return to place
of work.

With the prior permission of the Employer. the Union may hold meetings on the
Employer’s property without charge, provided such meetings do not interfere with
the operations of the building in which they are held.

The Employer agrees to consider reimbursement  to permanent employees for the
amount of tuition or part thereof for any course of instruction undertaken and
successfully completed by the employee, subject to the following conditions:

(a)

(bl

availability of funds;

the employee must submit the content of the course to the Employer and
receive the Employer’s approval thereto prior  to the commencement of the
course;

(4 the subject mafter  of the course must be such as to improve the capability
of the employee and for the betterment of the Employer.

Collective Agreement bwrween  WPE 42226 and tie
Thames Valley District School Board

able to retain their position with such training. The training per’iod  shall not i
exceed ninety (SO] consecutive calendar days. During such training period, the
employee shall continue to be paid at their regular rate of pay and regular hours

,fi! \
. . : ::

of work. I

An employee who is displaced from their job as a result of technological change
shall exercise their  rights under Article 7 (Lay-off 81 Redundancy).

Current jbb classificarions  which are changed as a result of rechnological  change
shall be automatically included in rhe bargaining unit unless the Union and the
Employer mutually agree to exclude them.



S e n t  b y :  E.I.S./O.C.B.I. 4163261277;

26.05

26.06 The Employer will supply a first aid kit at each worksite.

26807 Employees will not be required to administer medication or perform any medical or
physical procedure bn any pupil that might in any way endanger the safely or
well-being of the pupil or subject the employee to risk of injury or liability for
negligence, It shall not be part of the duties and responsibilities of a member of the
bargaining unit to examine pupils for communicable conditions or diseases or to
diagnose such conditions or diseases.

26.08

26.09

26.10

26.11

ARTICLE 27

27.01

27.02

05/18/01  10:36; #214; Page 41 I56

(a) A copy of the amended collective agreement shall be made available to
each member of the bargaining unit within ninety (SO) calendar days of the
date of ratification,

UN The cost of printing sufficient copies for distribution shall  be shared equally
by both parties.

(4 At the time of hiring, the Employer agrees to provide a31 new permanent
employees with a copy of the Current collective agreement and any
applicable Employer policies and/or brochures (including those dealing with
pregnancy leave, Program, sexual harassment and benefits).

(d) An Officer of the Union shall be given the opportunity to welcome each new
permanent employee within regular working hours for the purpose of
acquainting the new permanent employee with the Union.

The Board shall provide adequate insurance protection for employees against risks
arising in the course of their employment that  may involve pecuniary loss or liability
on the part of employees covered by this agreement.

Unless leg&Non  mandates, workfareparticipants  will nor replace existing members
of the bargaining unit.

By the tenth (IO”) of each month the Union will he advised of all bargaining unit
appointments, transfers and hiring of IL previous month.

The Mail Messenger Clerk(s) shall be provided with smocks to protect their clothing.

GROUP R.R.S.P.  SEVERANCE FUND

Effective thirty (30) days following the signing of this Agreement, the former London
Board of Education Group R.R.S.P.  will be terminated.

Within sixty (60) days following the termination of the Group R.R.S,P.  Plan, the
amount accumulated in the Fund in the name of the individual employee shall be
transferred to a Fund of the employee’s choice.

CoJJ@ctJve  Agreemenr  beiweea CUPE 42228 and the
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ARTICLE 28 - TERM OF AGREEMENT

28.01 This agreement shall be for a term of two years commencing on 2000 January C-Y?. . . ‘, :I.,
01 and endjng 2001 December 31 unless either party gives notice in writing to
fht? other not less than thirty  fs(j~ or more than one hundred and lwerhty (120)
days prior IO the expiry date hereof of rhar party’s intention to renew rhe
Collective Agreemenr with or without modificarions  in accordance wirh rhe
Onrario Labour Relations Board,

28.02 No changes can be made to this Agreement without the wrinen consent of the
parties nor can any changes be made to the Agreement without submitting the
changes for rarificarion  by the parties as determined by rheir respective
bargaining procedures.

ARTICLE 29 BENEFITS

29.01 ia) Subject TO the availabiliry  through an insurance carrier of the group
insurance plans specified below, common benefit plans for all eligible
employees of the bargaining unit shall be implemented effective rhe 1” of
the month following ninety (901 days after the dare of ratification of the
Agreement. The Plans shall be comprised of the following components.

29.02

i)

ii)

Health Plan: inc;luding  Vision Care and Out of Province coverage as
per Appendix C (Benefirs).

!,“: :, ‘,
Dental  Plan: including major restorative and orthodonrics  as per 7!i,~, ;::i
Appendix C (Benefits).

iii1 Life Insurance Plan: including basic group life. dependent life and
optional employee life as per Article 29.04 below.

iv1 Long Term Disability Plan: Benefit formula will be sixry six and two
thirds (66 2/3) percent.

(bl

VI Ontario Health Insurance Plan.

Employees are eligible to participate in the benefir plans once they have
obtained Seniority as per Article 6, provided they are not on lay-off.

(cl The benefit plans in effect until the common plan becomes effective shall
be those that existed in the relevant collective agreemenrs  of the
applicable predecessor Board.

fa) The Employer will pay on behalf of eath eligible full-time employee one
hundred percent IlOO’%) of the premium for he&h and dental plans.

Colieciive Agreemeet  between CUPE 4222B and the
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29.07
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Employees will pay one hundred porcenr  (100%) of the Life Insurance and
Long Term Oisability Plan premiums.

(c) Participation in the Long Term Oisabiliry, Basic Life Insurance, Health and
Pental  Plans is a condition of employmen? for all ful’l-rime  employees.
Full-time emplayees  may decline participation in the Health arlC Dental
Plans provided proof of coverage by a spouse’s plan is submirtsd.

Eligible part-time employees reguiariy  scheduled KS work at least seventben and
one half (17.5) hours but less than twenty-four’ (24) hours per week will be
eligible to participate in the Benefit Plans in 29.01  (al [i), (ii) and [iii] above, The
Employer’s contribution to the Health & Dental Plans shall be pro-rated in
accordance with the employee’s FTE.

G9
ta) Basic Group life Insurance equal to two and bne  half (2 H 1 times the

employees annual salary fo a maximum insurance coverage of $190,000
is mandatory for all employees.

J

lb) Optional Employee Life Insurance is available in an amount equal IO one(  I ]
times the employee5  mnual salary for all employees.

(cl Dependent Group Life Insuranc,e  is al$o available to all employees as
follows:

spouse s25,mo
Dependent children $10,000 for each dependenr:  child.

(a Ali the above mentioned plans will be administered by Ihe Employer with
full premium COSKS  of rhe plan and administration costs being paid by the
emptoyees.

The Employer shall rerurn prior to May 31”” to each employee, the Federal
Employment Premium Rebates KO which the employees are entitled to for the
previous twelve (12) months.

The Insurance Plans as outlined in rhis Article shall be as more parricularly
described and set forth in th.e fespecTive  policies of insurance, Any dispute over
payment  of benefits under any such pdicies shall be adjusted between the
employee and the insurer concerned, but the Employer will use it’s best efforts
10 adjust and scrtle  such dispute.

A copy of the master policy or policies of the benefit plans as set out in this
Article shall be provided to Ihe Bargaining Unit Executive.

Cdlective  Agreemenr between CUPE 42228  and the
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29.08
L

Subject to eligibility  requirements and the provisions of any legislation, an \,

employee on any leave of absence withour  pay shall be required to continue PYL 17 ;-.,: .: :,
parricipation in the benefit plans vwhile  on leave and shall be responsible for paying “, : ” ;
100% of the premium costs. ]

29.09 Surviving dependents, as defined in the policy, of a deceased employee shall be
entitled fo have existing health and denral coverage continue at the surviving
dependent’s cost for a period of up to one 17) year after rhe death of the
Employee.

29.10 An employee who retires to an unreduced pension or reduced pension shall have
rhe option of continuing uninterrupted benefit coverage which was in existence
on the date immediafely prior to rhe dare of retirement, for each of the Health,
Denral  and Basic Group Life Insurance fo age sixty-five (65) by making full
premium payments monthly in advance, to the Employer. The cost of such
premiums shall be at the $roup rate for retired employees. Effective 2002
September 01, the group rate for retired employees shall be based on the costs
incurred (experience) for the period from 2000 Seprember 0 1 fo 2002  Augusf 3 1.
The group rate for retired employees shall be th.e  same as the aclive employee
rare for the bargaining unit frdm the date of ratification to 2002 August 31.

29.11 Currenl:  eligible employees may enrol in the basic group life, long term disability,
healrh and dental  plans which are available under rhis Anicle whether rhey are
currently enrolled or nor. The open enrolment period will exwmd thirry (30)
calendar days from rhe  effecrive date of the new plans. Employees may apply for ;fYJ%:
optional employee life and dependen life insurance by providing evidence of 1. : ;:i
insurability as specified by the insurer.

ARTICLE 30 - PAY EQUITY

30.01 For the purpose of these negotiations, positions from predecessor boards have
been paired wilh former London Board of Education positions and will be paid in
accordance with the agreed upon wage scales until rhe positions have been
properly evaluared  through a Joint Job Evaluation Plan and process agreed upon
per Arricle 30.02.

30.02 lz is agreed by rhe Parties that the adjustment of salaries to the salary levels
previously paid by the former London Board of Education means that  Pay Equity
for the Bargaining Unit has been achieved under the Pay Equity Plan previously in
place for the former CUPE 1150.  It is further agreed that the current CUPE 1 150
Job Evaluation Plan will be reviewed jointly and amended as agreed upon by the
parries for Pay Equity Maintenance, no laser than the expiration of this Collective
Agreement.

30.03 Any adjustmenrs  to wages resulting from job evaluation shall be in accordance

CoJIiective  Agreement between CL/PE 4222B and rbe
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31.01

ARTICLE 32

32.01

32.02

ARTICLE 33

33.01

.
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with the terms of reference of the Joint Job Evaluation Plan but rstroactivc
adjustments wi:l  be limited 10 the Date of Ratification of this agroernent.

BULLETIN BOARDS

The Union shall have the use of a bulletin board in the Employer’s premises for tl\*
purposes of posting notices relating co rho Union business or employee rnarrers.

UNION SECIJRITY

The Employer will not contract out any work which will result in any  employee in
the bargaining unit being laid off work or suffering a reducricm in Their regular
hours of work or hourly rate of pay.

Employees whose jobs are not in rho bargaining unit shall not perform any
bargaining unit work while employees qualified to perform the available work are
on lay off, nor  shall such employees be udlized to the ertsnt char it causes the lay
off or reduction in hours of bargaining unit members.

AMALGAMATION

In the event that the Thames Valley District School Board shali  merge.
amalgamate or combine arty of its operations or functions with another Board of
Education, the Board will use its best efforts to ensure that:

la)

lb)

(4

tf)

bargaining unit employees shall be credited with all seniority rights with
the new employer:

all service credits relating to vacation wirh pay, Sick leave credirs,
pensionable service and other benefits shall ba recognized  by the new
employer;

conditions of employment and wage rates with rhe  new employer shall be
at least equal CO those contained in this collective agreement:

no employee(s) shall suffer a loss of employment as a result of the merger;

preference in tocation in the merged Board shall be on rhe  basis of
seniority: and

ir will solicit input from the President of CUPE Local  4222  regarding items
la-e) as set fonh above and keep the President informed of the status of
the discussions involving those items.

Collecriue  Agreement between CUPE 42228  and the
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c;>

SIGNATURES

Dared at London, Ontario this thirteenth (13? day of July, 2000.

SIGNED and AGREED an behalf of the Thames Valley District School Board

Cha&yaoKof the Board

Patricia Smith
fdegotiarions  Advisory Committee

‘m;
Elizabeth  K. S.&g
Manager - Human Resource Services

SIGNED and AGREED on behalf of the Canadian Union of Public Employees (CUPE 42228)

Sharon Essex
Chairperson

President

entative - CUPE

Collective Agreement between CUPE 42228 ad the
Thames Va//ey Disrrict School Board
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1.0 Rates of Pay;

Job Band After 2 years

Effective 1999 Sept&mber 01

I $11.87 -y 513.06 $14.36

II $13.08 $14.29 $15.7@

111 513.84 $15.24 916.77

IV $7 5.08 3 16.52 $18.22

V $16.67 s 1 a.43 S20.35

VI s 17.87 519.86 S21.99,

VII 519.20 521.32 523.62

Fffective 2000 September 01

I S12.05 $ $13.26 S14.58

II $13.28 s14.so $15.94

III $14.05 s15.47 $17.02

IV s 15.29 S 16.77 s I a.49

v 976.92 $18.71 520.66

VI $18.14 $20.16 S22.32

VII s 19.49 521.64 $23.97
I

Effective 2001 September 01

I $12.23 k $13.46 $74.80

II 513848 $14,72 $16.16

III 514.26 $15.70 S17.28

IV S15.52 $17.02 $18.77

V 817.17 $18.99 $20.97

VI $18.41 $20.46 322.65

VII $19.78 1 $21-96 $24.33

&d~ectiue  Agteemepr  be?ween  CUPS 42228 and Ihe .--
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-0 Wage Adjusrments

a. Upon Ratification
!t-?!

l Predecessor Board salaries will be increased to equal the paired rates of the former ‘s ” ii,
London Board of Education KUPE Local 11 SO), retroacrive  to 1999 September 01’
for employees on the payroll as of 2000  March 20.

. Employees vvhose salaries do not require an adjustmenr  of more than 25 cems per
hour shall be paid a pro-rated lump sum one time paymenr of $700 for 12 month
employees and $525 for 10 month employees,

. Assuming Union ratification on or before 2000 March 23, the above retroactivity
OR harmonitation  of salaries will be paid by 2000 May 01, and orher incidental
rerroactiuity  adjustments will be paid no later than the first pay period in June
2000.  This includes any applicable refund of advance premiums already paid by
10 month employees for summer of 2000  benefit coverage, and any rhtonciliarion
payments to former Oxford employees who will be converxing from vacation with
pay to vacation paid as a percentage which is included in the regular pays.

b. Effective  20<)0 September 01

l The wage grid shall be adjusted by 1.5%.

c. Effective 2001 September 01

3.0

4

. The wage grid shall be adjusted by 1.5%.

Job Alike:

Any incumbent whose placement through the initial job alike process results in
movement to a higher paying caregory  will receive their increase retro-active  to
1999 September 01.

b) Any incumbent whose placement through the job alike process results in
rnovement  ro a lower paying category will be red-circled at their current rate of

p-w.

cl Former county incumbents shall have the fight to appeal their initial job alike
placement through the Joint Job Evaluation process. a) or b) above shalt apply.

Collective Agreement berween GU?E cXZzz6 &tx? oh=
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-

former London

Filing Clerk
Library Assistant
Librarv  Clerk

AccountS  Rec. Clerk
Clerical Assistant - ERS
C%rical Assistant - ESS
Clerical Assisranr  -
Madeline Hardy
Clerical Secretary - ERS
Clericill  Assistant -
Secondary
Clarical Assistanrs
Clerical Assistant .
Transportation
CommrJnicati0ns
Re!arions  Assistant
Data Records Clerk
Facility Services Clerk
Human Resource
Services Data Clerk
Payroll Clerk
Receprionisr
Staff Dev. Secrelary
Warksh0p Clerk
Zone Clerk

Cashier
Data input  Secretary
Enrolment/Assessment
Clerk
Environmental
Education Secretary
ERS - Secretary
ESL Secretary - Elem.
ESS - Secretary
Finance/Purchasing
Secretary
Information Services
Secretary
Mail  Messenger Clerk
Night School Secrerarv
Payroll Control Clerk
Personnel Clerk

Former Oxford

Cataloguing Clerk
(Learning Resoutcel

A/P Clerk
CIerkfSfeno
Co-op Ed. Adult
School Secretary
Cont. Ed. Site
Secretary
Film Clerk
Office/Library
Secretary
Payroll Clerk
Recsptionisr/Video
Clsrk
Recsptionisr
Secretary
Receptionist
SecreIiary -
Maintenance
Secrerary t o
Curriculum
Facilitarors
Secrerarv -Plant

Operations
Seoondary

School/Library
1 Transponarion  Clerk

Office Secretary r

Former Elgin

s/P Clerk II
&lP Clerk I
Media Res0urcc  clerk
Plant Operdrions
Secrecaty
Programme Secretary
Purchasing Clerk
Receptionist
Student Services
Secretary
Tran&portation
Secreraw

Conr.  Ed. Secretary

former Middlesex

Business C l e r k  - B
IAccounting)
Media  Sezrezay
Recept  ionisr
Resource Secretary
Secretary - Compurer
Services
Secretary -
Supervisor of
Cusr./Mainr.
Secretary C - Sec.
Secretarial Assistant
to the Superintendent
of Business
Tfansporration
Ser;rotary

Cont. Ed. Secrerarv

Colleorive  Agreement between CUPE 42226  and the
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Band 4

Band 5

Band 6

Band 7

Unclassified

A

(”
.I

Former London

Psychological Serv.
Secretary
Sec. School Secrwary
(SAS &/or Guidance]
Word Processing
Operator

Buyers Assistant

Computer Services
Secretary
Payroll Control
Assistant

Head Secretary
Sr. Payroll Control
Assistant

Computer Coordinator

Administrative
Secretary

Media Services
Technician

4183281277; 05/10/Ql 10:x3; #214; Page 50/56

Senior Payroll Clerk Payroll Clerk Assistant Buyer
Payroll Clerk - 8

Former Oxford Former Middlesex

Elementary Secretary Elementary Secretary Elementary Secretary

Secondaq  Head
Secretary

Hasd Secretary Head Secretary

These pasicions are yet co bc: evaluated through the - Pt~e~Manoe  Secretary l Secmdaw Secretary m Euainess  Clerk  - C
Joint Job Evaluarion  Plan aa per Arricle  30 16 - Library Secretary - Sec. 6xondaryl
determine appropriate positiwi  and categmy. - Library Clerk - Sea. 9 Setrcrarv 7 0

- ReceptionistiStude~t  Serv. (Secondary)
- Seconds*  School Secmtory
. Studem  Services Secretary
* Student &w&es Clerk

Collective Agreemenr between CUPE 42226 end the
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Affirmative Action Coordinator
Assistant Business Administrator
Accounts, Buyer a?d  Assistam  Account
Accounring  Technician
Administrative Assistant - FFL
Administrative Secretary or Assisrant  to Director
Administrative Assistanrs
Adminiswator  - English as a 2ti Language
Administrator - Adult Basic Educarion
Applications Development Adminis;trator
Assistant co Superintendenr
Educational Support Services
Assistant to Superinrendent  - Opersrions and Administrative Services
Assistant to Superintendent . Planning Services
Audit Technician
Chief Measurement and Evaluation
Chief Research
Continuing and Alternative Educatian Marketing. Officet
Corporate Liaison Officer
Counsellor and Support Worker
CommunisaGons  Officer
Data Administrator
Disability Management Officer
Energy and Environmenr Officer
Equity Officer
Executive Secretary
Information Centre Analyst
Internal Auditor
Senior Personnel Clerk
Senior Records Clerk
Senior Budget Cterk
Secretary to the Trustees
Secretaries in rhe Board’s Secretary’s Office
Supervisor - ERS
Secretary, Secretarial Assistant or
Executive Secretary to Superintendenrs, Asscbate  Superintendents and Assistant
Superintendents
Safety Specialist
Safety Technician
Senior Analyst
Senior Buyer
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Secretary fa the Direczar of Education t,- :J

Execuriva  Assistant to the Director of Education and Secretary of the Board
Secretary TO the Superintendent of Business/Human Resource Services
Native Counsellor
Placement Assistant
Professional Librarian
Buyer
Foreperson
Program Administrator - Speech and Language
Private Secretary IO the Secretary’s Office
Project Co-ordinator
Personnel Assistant
Program Administrator
Speech and Language Project Co-ardinator
Secretary IO the Human Resource Services Managers
Secretary to the Financial Managers
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hrPENDIX B (GRATUITIES)

If an employee has acquired seniority under this agreement, and
is full-time, was hired prior to 1978 October 05, has ten (lot
years’ continuous service, and ceases to ha employed by rhe
Employer because of retirement from the Employer’s service for
rea$on of age or disability. such employee shall be paid an
amount equal to ane-half (%I  of his/her accumulated sick leave
credit with such payment not to exceed one-half i%)  of the
employee’s annual salnry. In the ever’d of death of the employee,
rhe paymant shall be made to the eerare of the deceased.

03) A n  e m p l o y e e  h i r e d  b e f o r e  1984 N o v e m b e r  01, reyularly
employed for thirty-five (3% hours per week,  who completes ten
1101 years or more confinuous  ssrvice with the Employer and,
having attained age sirtyl60) or achieved the ninety 190)  factor
as de:rermined  under the O.M.E.R.S.  retirement plan, ceases to be
employed by the Empleyer  due to retirement from the Employer’s
service shall be entitled to a retirement gratuity based upon the
formula set forth in Schedule “C” attached hereto and forming
part of this agreement. Should such employee resign they shall
be eligible only for the gratuity payment as set forth in (b) below.

(b)

For Persons EiTIDhed on a Twelve LIZ) Month B&&i:

Number of days of accumulated sick leave to maximum of:

240/Z  x If240 x Regular annual salary on retirement
excluding overtime.

For Persons Emnlaved on a Ten Month Basis:

Number of days of accumulated sick leave to maximum of:

20012 x 11200 x Regular antiual aalarj on retirement
excluding overtime.

An employee hired after 1984  November 01 and before 1998
January 01 who is regularly employed for thirty-five(3S)  hours
per week, who has completed a minimum of five(51 years or more
of conrinuous  service wirh the Employer prior to 2000 March
Oland ceases to be employed by the Employer shall upon
resigning from service with the Employer, be paid an amount
equal to one-fifth [l/5} of the unused cumulative sick leave. This
amount shall be calculated at the employee’s salary on 1997
December 3 I. The maximum accumulated sick leave for
computing this allowance shall be the lessor of the number of
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days accumulated on the date ofc. asfication or the number of
days accumulated at rhe time of resignation.

For employees hired prior to 1975 January 01, the amount of
retirement gratuity shall be calculared  by multiplying the
employee’s salary for the year immediately preceding retirement
by rhe amount of accumulated sick leave credits and dividing that
total figure by four hundred1400),  i.e.:

salary of last year X accumulated days/260  X 2

On the deazh  of an employee who commenced employment with
the Board prior to 7 975 January 01, who has completed ten or
more years of conrinuous service with the Board immediately
prior 10 death, rhe employee’s estate  shall receive an amount
equal to one-half(H) of the employees’ accumulated sick leave as
of that dare X l/200 of the employee’s last year’s salary,
providing it does not exceed 50% of the employee’s last year’s
salary prior to death.

For employees hired after 1975 January 01 and prior to 1978
Seprember  19. t h e  a m o u n t  o f  rerirement graruity  s h a l l  b e
calculated by dividing an employee’s accumulared sick leave
credits by two hundred 12001  and multiplying the result by 2% of
salary for the year immediately preceding reriremenr multiplied by
years of service with the Employer, i.e.:

Accumulated davs X 2 X salary of last year X years ,fcJh
ij

200 100 of service
i$. .: ,:e

On the death  of an employee who commenced employment with
the Board after 1975 January Cl1 and prior TO 1978 September
19, who has completed ten or mote years of continuous service
with the Board immediately prior ta death, the employee’s estate
shall receive an amount equal to one-haIf of the employee’s
accumulated s ick  leave as  of  that da.@ X l/200 of  the
cmpbyee’s last year’s salary. providing it does not exceed 50%
of the employee’s last year’s salary prior to death.

When an employee retires aI normal rerirement age, or upon
retiring between age 55 and 65, and has had aT: least ten (101
years continuous service, the employee shall be entitled to a sick
leave credit gratuiry  based on the following formula:

1 x Saler$ o f
2 Final Y e a r  X

# of rrCou~laIed
Sick Leave Days,  X

220

# ef Years Service
with Empkayst  of
eedecmor  Board

20
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Maximum graluicy  shall not exceed $6,000.00  for employees
hiled after 1978 May 01.

A Sick Leave Credit Gratuity shall  be paid CO the eslare of an
employee with ronl10) year’s  of continuoU.5  service whose death
occurs before retirement and while still employed. The graruify
shall be calculated as though the employee has retired under
circumstances which would qualify the employee for the gratuity

on the day before the employee’s death.
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APPENDIX C (BENEFITS)

H E A L T H  P L A N

The health plan will include:

Vision care maximum reimbursement of $200 per employee and/or de
two (2) consecutive calendar years.

Orrhorics  coverage.

Our of Province cwefage.

Semi-private room coverage.

Pay direct drug card will be provided,

Dispensing fees will be capped at $7.50.

One hundred percent (lOO%l reimbursement plan wvill rake effecr.

,/---

@

The dental plan will include:

@

\ ” .

la) One I1 ) year lag on Ontario Dental Association Fee Schedule.

04 Dental recall coverage at nine (9) months for employees and their dependents.
9
“: ,,L...  .C”,,!. :‘..i.  ,I
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