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PURPOSE

The purpose of this Agreement B to provide orderly collective bargaining relations between the
Employer and its Employees covered by this Agreement through the Union, to secure prompt
disposition of grievances, to secure the efficient operations of the Employer’s business without
interruption or interferencewith work and to providewages, hours, benefits and working conditions
for the Employees. Itis recognized by this agreement to be the duty of the Employer, the Union
and the Employeesto cooperatefully, individually and collectively for the advancement of the said
conditions.
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ARTICLE I - RECOGNITION

1.01

1.02

The Employer recognizesthe Canadian Union of Public Employees and its Local
4222A as the sole and exclusive collective bargainingagent of all Employees of the
Employer engaged in Custodial/Maintenance/Warehouse services, Bus Drivers,
Printing and Technicians, save and except persons hired during construction
periods, students employed during the vacation period, Assistant Supervisors,
persons above the rank of Assistant Supervisor or Supervisors, CEC Group
Leaders and Technical Personnel listed below:

Telecommunications Specialist

Project Specialist

LAN Specialist

Systems Operating Specialist

Systems Integration Specialist |

Training Coordinator - Computer Services
WAN Specialist

Intranet Specialist

Database Administrator

as well as all other Employees covered by another certification or current
Employees covered by another recognized employee group.

For the purposes of this agreement persons who are employed for twenty-four (24)
hours or more per week shall be consideredfull time Employees. Forthe purposes
of this Agreement persons who are employed for less than twenty-four (24) hours
per week shall be considered as part-time Employees.

The parties mutually agree to exceptions as they arise.

ARTICLE 2 - MANAGEMENT RIGHTS

2.01

The Union recognizes and acknowledges that the managementof the operations
and direction of the working force are fixed in the Employer,and without restricting
the generality of the foregoing, the Union acknowledges that it is the exclusive
function of the Employer to:

(@ maintain order and efficiency;

(b) hire, promote, demote, classify, transfer, layoff, suspend and rehire
Employees and to discipline or discharge an Employee for just cause;

(c) make, enforce and alter from time to time rules and regulations to be
observed by the Employees. When such rulesand regulationsare instituted
or altered the Employer shall provide a copy to the Union and shall
concurrently inform all the affected Employees ten (10) working days prior
to the effective date.
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2.02

2.03

2.04

The Employer agrees that these rights shall be executed in a manner consistent
with the terms and provisions of this Agreement and shall be subject to the right of
the Employee and/or the Union to lodge a grievance as set forth herein.

All past practices and policies of the four (4) predecessor Boards which are not
explicitly included in this Agreement are hereby rescinded.

The Union shall be provided electronically a copy of all written Policies and
Procedures that may impact on the Bargaining Unit. In addition, a copy will be
made available electronicallyto all work sites.

ARTICLE 3 - NO DISCRIMINATION

3.01

3.02

The Board and the Union agree that there shall be no discrimination, harassment,
interference, restriction, or coercion exercised or practiced with respect to
employment by reason of race, ancestry, place of origin, colour, ethnic origin,
citizenship, creed, sex, sexual orientation, age, record of offences, marital status,
family status, or handicaps as those terms are defined inthe Ontario Human Rights
Code and any other relevant legislation. Situations that arise will be dealt with in
accordance with the appropriate Board policy and/or the Ontario Human Rights
Code.

There shall be no discriminationagainstor intimidation of any Employeefor reasons
of Union membership or Union activity, or for the exercise of rights provided for in
this Agreement.

ARTICLE 4 - UNION SECURITY, MEMBERSHIP AND DUES

4.01

4.02

4.03

Each Employeein the Bargaining Unit shall as a condition of employment, become
and remain a member of the Union.

On each pay the Employer will deduct from the pay of each Employee who is
covered by this Agreement, Union dues as specified in writing by the Union. The
Employer shall also deduct any initiation or assessment levies in accordance with
the Union’swritten instructions. Inall cases, the Union shall notify the Employer in
writing at least thirty (30) calendar days in advance of any changes to the amount
of Union dues or levies to be deducted.

All dues so deducted shall be remitted to CUPE Local 4222, by electronic transfer
when feasible, not later than the 10" of the monthfollowing the month inwhich such
deductions are made together with a list of the names of all Employeesfrom whose
pay the dues were so deducted (dues/levies/assessment/initiation fees), total
regular wages for the period being remitted, the amount deducted, the Employee
locationand employmentstatus. The Union shall indemnify and save the Employer
harmlesswith respectto all claims and demands made againstthe Employer by an
Employee as a result of the deduction and remittance of dues by the Employer
pursuantto this Article.
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4.04

The Employer shall notify the Union in writing by the 10" of the month, of all
appointments, hiring, transfers, layoffs/redundancy, recalls and terminations of
employment, leaves of absences longer than four (4) weeks, new classifications,
reclassifications concerning Employees covered by this Agreement during the
previous month.

ARTICLE § - COMMITTEES

5.01

The Employerrecognizesthe following committeesof Employeesfor the respective
purposes shown:

The Bargaining Committee: consisting of not more than seven (7) Employeesfor
the purpose of negotiating this Agreement and its renewal. The Union may have
three (3) additional delegate whose salaries shall be paid for by the Union.
Negotiations shall be held at a neutral location unless mutually agreed upon by
both parties.

The Labour Management Committee: consisting of not more than six (6)
Employees and not more than six (6) representatives of the Employer for the
purpose of improving communications betweenthe parties and discussing matters
of mutual concern. This committee shall hold monthly meetings on dates set out
at the beginning of each school year. The Union and the Ernployer will exchange
agendas of matters for discussion seven (7) calendar days before each regular
meeting of the committee. The Committee will also meet at any other mutually
agreeable time to discuss urgent matters.

The Union Grievance Committee: consisting of not more than four (4) Employees
one of which shall be the Chief Steward, for the purpose of processing grievances
in accordance with the Grievance Procedure providedfor in this Agreement. The
Employer agrees that Stewards shall not be hindered, coerced, restrained or
interfered with in any way in the performance of their duties.

The Joint Health and Safety Committee: consisting of up to eight (8) Employees
representing all three CUPE Bargaining Units and up to eight (8) Employer
representativesshall be established. The Healthand Safety Committee shall hold
meetings as required by legislation or as determined by the joint committee for the
purpose of considering, monitoring, inspecting, investigating, reviewing and
improving health and safety conditions and practices. Minutesshall be taken of all
meetings and copies shall be sent to the Employer and to the Union. The terms of
reference shall be established by the Joint Health and Safety Committee and shalll
be reviewed from time to time as circumstances dictate.

Early and Safe Return to Work Committee: a joint committee consisting of not
more thanten (10) Employeesrepresentingallfour CUPE Bargaining Unitsand not
more than ten (10) representatives of the Ernployer shall be established. The
purpose of the committee will be to establish and implement an Early and Safe
Return to Work Program and terms of reference to govern the Committee. The
program will provide fair and consistent practices for accommodating Employees
who have been ill, injured or disabled, regardless of cause, to enable an early and
safe returnto work. The terms of reference for the Committee will clarify the
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5.02

5.03

5.04

employment opportunitiesfor these Employees, based upon the capabilities of the
Employees and to establishjobs to which they may return or modify the worker’s
existing jobs or other jobs deemed fit to comply with their capabilities. The terms
of reference shall be established by the Earlyand Safe Returnto Work Committee
and shall be reviewed from time to time as circumstances dictate.

The Joint Job Evaluation Committee: the Joint Job Evaluation Committee shall
consist of up to six (6) Employees representingall three (3) CUPE Bargaining Units
and up to six (6) representativesfrom the Employer. One representativefrom each
of the Employer and Union will be designated as a non-voting member in order to
serve as the Committee Co-chair. A quorum for a meeting shall consist of at least
four (4) voting members from each panel.

RedeploymentCommittee: Inthe event of reorganizationor reductionresultingin
the permanentredundancy of position(s) within the Bargaining Unit, the partieswill
discuss whether the situation warrants the establishment of a Redeployment
Committee. Where it is decided that the establishment of a committee would be
appropriate, such a committee shall be established not later than two (2) weeks
after the notice of job eliminationis given to the Union. The Committee shall consist
of no more than three (3) representatives from each party. The mandate of the
Committee will be to identify potentialalternativesto the positionelimination, identify
vacant positions or positions which may become vacant within a determined time
period, identify retraining needs of affected Employees, and make
recommendationsto the Employer.

Contracted Services Review Committee: A Joint Committee consisting of four
(4) employees representing CUPE 4222 A and up to four (4) employer
representatives shall be established. The joint committee will meet as determined
by the parties to review the costs and related issues and concerns arising from the
use of contracted services. The Committee will also review alternate staffing
arrangements in the event of school closures and new sites. The Committee will
endeavour through their best efforts to ensure that work shall be performed by
bargaining unit Employees. The terms of reference shall be established by the
Committee and shall be reviewed from time to time as circumstances dictate.

The Employerwill pay each Employee who is on any of the committees in Article
5.01 at their regular rate of pay for all regularly scheduled straight time lost while
attending meetings with the Employer. If ajoint committee meeting is scheduled
during a lay off period, affected committee members will be recalled to attend the
joint committee meeting and they shall be paid at their regular rate of pay.

A representativeof the National Unionand/or the Presidentfor the Local Union may
attend meetings of any of the committees in Article 5.01. Itis understoodthat they
do not have any voting privileges where voting on issues is a requirement unless
the Presidentis an official committee member, inwhich case the Presidentwill then
have voting privileges.

Subjectto the Employer’s rightto maintain a qualified work force, leave of absence
with pay and without loss of seniority shall be granted to not more than three (3)
Employees per classification, per day to conduct Union business. Suchtime shall
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not exceed a total of one hundred and twenty (120) working days in one school year
for all three units of CUPE Local 4222. Suchtime shall be taken in blocks of not
less than one half (Y2) day.

ARTICLE 6 - UNION REPRESENTATION

6.01

6.02

6.03

6.04

6.05

6.06

6.07

With the prior consent of the Supervisor, Union Representativesshall be allowed
to leave work to investigate or process grievances in accordance with the
Grievance Procedure in this Agreement and to attend meetings with the
Employer as a member of any of the committees in Article 5.01 without loss of
pay. Consentshall not be unreasonablywithheld. Union Representatives shall
not leave work on Union Business, other than as hereinbefore provided, without
the prior consent of their Supervisor, which consent shall not be unreasonably
withheld.

Should an Employee be called to a meeting with the Employer and during the
conversation finds that the discussion concerns his/her work performance, the
Employee mayrequestto bejoined by a co-worker before the meeting proceeds
any further.

The Employer will not enter into any private agreement with an Employeein the
Bargaining Unit, the terms of which are contrary to the terms of this Agreement.

(@)  TheUnionandthe Employerdesire every Employeeto befamiliarwiththe
provisions of this Agreement and their rights and obligations under it. For
this reason the Employer shall provide one (19opy of the Collective
Agreement for each work location within thirty (30) days of signing the
Collective Agreement.

(b)  Atthe time of hiring, the Employer agrees to provide all new permanent
Employees with a copy of the current Collective Agreement and any
applicable Employer policies and brochures.

(c) An Officer of the Union shall be given the opportunity to welcome each
new Employeewithin regularworking hoursfor the purpose of acquainting
the new Employee with benefits, duties and responsibilities of Union
membership.

With the prior permission of the Employerthe Union may hold meetings on the
Employer’s propertywithout charge, provided such meetingsdo notinterferewith
the operations of the building in which they are held.

The Board shall make available all public session and standing committee minutes
and all Board policies and procedures.

The Board shall provide electronic notification to the Union of newly approved or
revised Board policies and procedures.

CollectiveAgreement between CUPE 4222A and the
Thames Valley District School Board Page 9 of 68



ARTICLE 7 - SENIORITY

7.01

7.02

7.03

7.04

7.05

(a) Seniority is defined as length of continuous permanent service within the
Bargaining Unit and predecessor Bargaining Units since an Employee’s
most recentdate of hirewith the amalgamated Boards or the Thames Valley
District School Board.

(b) An Employee coming into the Bargaining Unit after the date of ratification
shall be considered a probationary Employee until the Employee has
completed eighty (80) days worked (or such extensions as agreed by the
Employer and the Union) after which the Employee’s name shall be placed
on the seniority list mentioned in Article 7.02 below and his/her seniority
shall date back to the date the Employee entered the Bargaining Unit on a
permanent basis. Probationary Employees are entitled to all rights and
provisions of this agreement unless otherwise specified.

(c) Full-timeand part-time Employees accumulate seniority as if they were full-
time Employees.

The Employerwill prepare a seniority list of allthe Employeesinthe Bargaining Unit
by order of Seniority and indicating the name, position title, seniority date, work
location/department and employment status (full-time or part-time).

In case of equal seniority, the ranking will be established by lottery and witnessed
by the Union. This ranking will be of a permanent nature.

The Employer will update the seniority list and post copies of the revised list
electronically on January 30" and September 30" of each year during the term of
this agreement. Any concerns with respectto the accuracy of the seniority list have
to be submitted to Human Resource Services within twenty-one (21) calendar days
of the posting otherwise the list shall be deemed to be accurate.

The Unionwill be providedwith a copy of the seniority list referredto in Article 7.02
electronically above as well as a current list of names and addresses of all
Employees in the Bargaining Unit unless prevented by any applicable legislation.

All seniority rights of an Employee shall cease and the Employee’s employment
shall be deemed to be terminated for the following reasons:

(@  The Employee resigns.

(b) The Employee is discharged and not reinstated through the Grievance or
Arbitration procedures.

(c) The Employee fails to return from leave of absence, or other approved
absence, without notifyingthe Employerat leasttwenty-four (24) hours prior
to the date of the expiry of the leave, provided such notification is
reasonably possible.
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7.06

7.07

7.08

(d) The Employee is absent from work without permission for more than three
(3) consecutive working days unless such absence is proven to the
satisfaction of the Employer to have been due to causes beyond the
Employee’s control.

(e) The Employee fails to report for work after a lay-off within seven (7)
calendar days after receiving notice of recall by registered mail to the last
address of the Employee of which the Employer has record or on the recall
date whichever is the later, unless such failure is proven to the satisfaction
of the Employer to be due to causes beyond the Employee’s control. An
Employee is responsiblefor advising the Employerinwriting of any address
change while on lay-off.

() The Employee is laid off for a period longer than thirty (30) consecutive
months.

(9) The Employee retires.

An Employeewho is absent from work due to illness, accident or approved leave
of absence without pay other than as stipulated in Article 7.08, shall continue to
accumulate seniority during the period of such absence for a period not exceeding
twenty-four (24) consecutive months.

Former Bargaining Unit memberswith the Predecessor Boardswho have accepted
a position outside of their Bargaining Unit and who at a later date return to the
Bargaining Unit as the result of a permanentvacancy left unfilled after completion
of the posting process will, after successful completion of their trial period, be
credited with 50% of the seniority they had accumulated prior to leaving the
Bargaining Unit. It is understood that there is no seniority accumulation for the
period that they were outside of the Bargaining Unit.

Members of the Bargaining Unit who after 1998 November 18 accept a position
outside of the Bargaining Unit may return to the Bargaining Unit without loss of
seniority for a period of (@) months only.

No Employee shall be transferred outside of the Bargaining Unit without their
consent.

(a) Employees that accept a position in other units of CUPE 4222 and who at
a later date return as the result of a permanent vacancy left unfilled after
completion of the posting process will, after successful completion of their
trial period, be credited with all seniority accrued within Local 4222.

(b) Inthe event an Employee moves to a position in another CUPE bargaining
unit, the Employee shall continue to accumulate seniority for a period of two
(2) years. Upon the Employee’s return, the Employee shall be placed in a
position consistentwith their qualifications, technical skill, ability, knowledge
and seniority. The provisions of Article 15 (Job Vacancies) will also apply
to this Article.
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Ifthe positioninwhich the Employee has been placed becomes permanent
after two (2) years; the Employee shall start to accrue bargaining unit
seniority from the first day of accommodation but shall retain years of
service as itapplies to seniority, vacation, sick leave, benefitsand pensions.

Inthe eventthe requirementsof the Employee’s original classification have
changed duringthe absence, the Employeragrees to provide the necessary
training.

ARTICLE 8 - LAYOFF/ REDUNDANCY

8.01

8.02

8.03

8.04

8.05

@

(b)

@

A redundancy occurs when a position in the Bargaining Unit is eliminated
totally or the number of hours of work of a position are reduced.

A layoff occurs when an Employee is removed from the payroll due to the
fact that their seniority and/or qualifications do not allow them to fill any
positions which may be available in the Bargaining Unit, or chooses not to
exercise their bumping rights.

Where there is a redundancy of a position in a classification, the affected
Employee(s) may acceptthe redundancyor may use their general seniority
to displace the least senior Employee in the same department, in the same
or lower classification with equivalent hours as long as they have the skill,
ability and qualificationsto do the job. The displacementprocess withinthe
department will be in accordance with the following steps:

()] in the same location;
(ii) in the same former Board boundaries;
(i) Board wide;

The resulting redundant Employee from Article 8.02 (a) above may use their
general seniority to displace the least senior Employee in any department
in the Bargaining Unitfor which they have the skill, ability and qualifications
to do the job in accordance with Article 8.03 below or accept a positionwith
less hours or accept a lay off.

An Employee shall not displace another Employee with a higher rate of pay. An
Employee shall not displace another Employee with more hours than their own
unless the combination of rate of pay and hours does not result in a higher gross

Pay-

No full-time Employee in the Bargaining Unit shall be declared redundant or laid off
by reason of their duties being assigned to one or more part-time Employees.

Temporary Employees shall be the first to be laid off in departments where
redundancies occur provided that the permanent Employee(s) possess the skill,
ability and qualifications to perform the available work or could become qualified
within a short period of time.
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8.06

8.07

8.08

Should it become necessary to declare a position(s) redundant resulting in the
displacement or layoff of Employees, the Employer will meet with the Union to
reviewthe displacement process prior to notifying affected Employees. Employees
who are to be laid off as a result of a redundancywill be notified in writing not less
than twenty (20) working days prior to the effective lay-off date or as provided by the
Employment Standards Act whichever is the greater before the layoff date is
executed.

Notwithstandingany other provision in this agreement up to seven (7) Bargaining
Unit officers of the Union, shall be the last to be laid-off from the Bargaining Unit.

A grievance concerning the application of this Article may be taken up at step 2 of
the Grievance Procedure.

ARTICLE9 - RECALL FROM LAYOFF

9.01

9.02

9.03

9.04

9.05

9.06

9.07

Employeeslaid off shall be recalled in order of seniority provided such Employee(s)
has the skill, ability and qualifications to do the work in question.

Laid off Employees shall retaintheir right of recall to the Bargaining Unitfor a period
of thirty (30) months.

Employees recalled for work of a temporary nature may decline the recall without
loss of seniority or recall rights. The Employer shall then contact the next laid off
Employee and offering the temporary assignment and so on down the list until all
laid off Employees from the Bargaining Unit have had the opportunity for the
temporary assignment. It is understood as per Article 9.01 above that the
Employees must have the skill, ability and qualifications to do the work in question
in order to be recalledfor the temporary assignment.

An Employeeshall have the rightto refuse a recall without loss of recall rights, if the
work location is outside the Employee’s former Board boundaries and farther than
30 km. from the Employee’s home or if the position recalled for is not from the
Employee’srecognizeddepartment. Insuch cases senioritywill continueto accrue.

Employeeswho change position as the result of the recall procedure above shall
be paid according to the rate for the position to which they are being recalled.

No persons including students, temporary Employees or government project
Employeeswill be hired until Employeeson lay-off have been given an opportunity
to work through recall procedure, provided each has the necessary skill, ability and
the qualifications to do the work available.

Notice from recall other than Christmas Break, March Break, Summer Break or
Intercession (alternate schoolyear), shall be by Registered Mail or Priority Postand
Employees recalled will be allowed seven (7) calendar days from delivery of the
notice to reportfor work. The recall notice will be sent to the last known address of
which the Employer has record. Employees are responsible for notifying the
Employer in writing regarding changes in the Employee’s mailing address.
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9.08 The Employee must within two (2) working days of receipt of such notice contact
Human Resource Services and advise them of their intentto accept or decline the
recall.

9.09 An Employeewho fails to reportfor work or fails to notify Human Resource Services
per Articles .07 and 9.08 shall have their recall rights and employment terminated
unless the Employee’s failure to report can be proven to the satisfaction of the
Employer, to be beyond the Employee’s control.

ARTICLE | 0 - NO STRIKE OR LOCKOUT

10.01 The Employeragrees that there shall be no lockoutand the Unionagreesthat there
shall be no strike during the term of this Agreement. Lockoutand strike shall be
defined as in the Labour Relations Act.

10.02 An Employee covered by this Agreement shall have the right to refuse to do the
work of striking or locked out Employees who are members of this Union.

ARTICLE 11 -JOB SECURITY

11.01 Unless legislation mandates, work fare participants shall not replace existing
members of the Bargaining Unit.

11.02 (a) Itis understoodthat the Employermay contract out the custodial work at the
schools listed below which are serviced by outside cleaning contractors
subject to Article 5.01 - Contracted Services Review Committee.

Contracted schools:

Adult Ed. Centre, St.Thomas Alternative School, St. Thomas Annandale School
Caradoc NorthP.S. CEC South Office, St.Thomas DavenportP.S.
Drumbo P.S. Dunwich-Dutton P.S. Ekcoe Central P.S.
Field Studies, Woodstock Glendale S.S. Myrtle St. P.S.

New Sarum P.S. North Middlesex D.H.S. Outdoor Ed., Aylmer
Parkhill-W. Williams P.S. Plattsville P.S. Port Stanley P.S.

P. Anne P.S., Ingersoll PrincetonP.S. S. Dorchester P.S.
South RidgeP.S. SpringfieldP.S. Strathroy D.C.1.
Wellington St. P.S. West Elgin Sr. P.S.

(b) The Employer shall notify the Union in writing, 30 days in advance if
renewing or extending existing private contracts or RFPs for custodial
services.

11.03 Custodial work in new schools built or purchased by the Board and custodial work
currently done by CUPE Board Employees in existing facilities shall be performed
by Bargaining Unit members. This does not apply to areas or facilities that are
leased by or to the Board or that are joint ventures or co-operative type
arrangementswill not cause a lay off of current custodial staff, and shall be subject
to Article 5.01 - Contracted Services Review Committee.
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11.04

11.05

11.06

The Employerwill not contract out any work which will resultin any Employee inthe
Bargaining Unit being laid off work or suffering a reduction in their regular hours of
work or hourly rate of pay. The Employerwill not contract out any work while there
are qualified Employees on layoff who are available to perform the work.

Employees whose jobs are not in the Bargaining Unit shall not perform any
Bargaining Unit work while Employees qualified to perform the available work are
on lay off, nor shall such Employees be utilized to the extent that it causes the lay
off or reduction in hours of Bargaining Unit members.

Inthe eventthat the Thames Valley District School Board shall merge, amalgamate
or combine any of its operations or functions with another Board of Education, the
Board will use its best efforts to ensure that:

(@) Bargaining Unit Employees shall be credited with all seniority rightswith the
new Employer;

(b) all service credits relating to vacation with pay, sick leave credits,
pensionable service and other benefits shall be recognized by the new
Employer;

(c) condition of employmentand wage rates with the new Employer shall be at
least equal to those contained in this Collective Agreement ;

(d) no Employee(s) shall suffer a loss of employmentas a result of the merger;

(e) preferencein locationinthe merged Board shall be on the basis of seniority;
and

(f) it will solicit input from Local 4222 regarding items (a-e) as set forth above
and keep the Presidentinformed of the status of the discussions involving
those items.

ARTICLE 12 - GRIEVANCES

12.01

(a) Itis the mutual desire of the Employer and the Unionthat all complaintsand
grievances shall be resolvedas quickly as possible. The partiesalso agree
that it is desirable to resolve differences amicably and informally if possible,
and that Employees and Supervisors should try to do so before matters
become formal grievances.

(b) All meetings at which grievances are processed shall be held in camera.

(c) Employees who are covered by this Agreement shall be required to follow
the procedures laid down in this Article and any Employee who appeals
directly to any Trustee or official of the Employer shall thereby forfeit all
rights under this Atrticle.

(d) A grievance shall be defined as any differences arising out of the
interpretation, application, administration or alleged violation of the
Collective Agreement including any question as to whether a matter is
arbitrable.
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(e)

(f)

(9)

12.02 (a)

(b)

(d)

It is understood the same person will not hear the grievance at more than
one step of the grievance procedure.

A copy of all grievance replies shall be forwarded to the Executive
Superintendent of Human Resources Services or his/her designate, the
Presidentand Chief Steward of the Union at all steps.

Nothing in this Article precludes the parties from mutually agreeing to
grievance mediation during any stage of the grievance procedure. The
Agreement shall be made in writing and stipulate the name of the person
and time for grievance mediationto occur. The Partieswill jointly, in equal
shares, bear the expenses of the Mediator.

In the event of a grievance by an Employee, the Employee shall take the
matter up with the Employerwithin and not after ten (10) working days after
the Employee became aware of the incidentor circumstances giving rise to
the grievance. The grievor is entitled to be present at all steps in the
Grievance Procedure.

A policy grievance or group grievance shall be taken up within and not after
ten (10) working days of the Union/Employee(s) becoming aware of the
incident or circumstancesgiving rise to the grievance. A grievance filed by
a group of Employees or a policy grievance of the Union shall be taken up
at Step 2 of the Grievance Procedure.

A grievance concerning a layoff by reason of a redundancy in the workforce
may be taken up at Step 3 of the Grievance Procedure.

A grievance which does not involve the immediate supervisor may be taken
up at Step 2 of the Grievance Procedure.

12.03 The following procedure shall be adhered to in processing grievances, save as
otherwise provided in this Article:

STEP1 The Employee shall take the matter up with the Employee’s

immediate Supervisor. The Employee may, if desired, be
accompanied by a Union Steward. The immediate Supervisor shall
have three (3) working days within which to reply in writing to the
grievance.

STEP 2 If the Step 1 reply is not satisfactory to the Employee, the Steward

or the Chief Steward/Deputy Chief Steward may, within and not after
ten (10) working days of the receipt of the reply, advise the
appropriate Department Manager or designate of their intent to
proceedto Step2. Shouldthere not be a Department Manager, the
Manager of Human Resource Services or designate shall be so
advised. The Manager or designate shall hear the grievance within
ten (10) working days of the receipt of the notice and shall give
his/her reply in writing within five (5) working days following the
hearing. A grievance at Step 2 shall be in writing, shall contain a
concise statementof the facts complainedof, redress sought and be
signed by the Employee and the Steward or Chief Steward.
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12.04

12.05

12.06

12.07

STEP3 If the Step 2 reply is not satisfactory, the Steward or Chief
Steward/Deputy Chief Steward may within and not after ten (10)
working days of the receipt of the reply (or if no decision is received
within the time limits established in Step 2 submit the grievance to
the Executive Superintendent of Human Resource Services or
designate. ~ Within ten (10) working days the Executive
Superintendent of HumanResource Servicesor designateshall hear
the grievance and shall render a written decision within ten (10)
working days following the hearing. The Union may within and not
afterten (10) working days from the date of receiptof the reply, refer
the grievance to Arbitration in accordance with the provision of
Article 13.01.

Inthe event there are more than one Step Three (3) Grievancesto be dealt with at
the same time, a date shall be set to deal with them, that is mutually agreeable
between the Unionand the Employer. The time limits shall be extended if required
to accommodate this date.

A policy grievance of the Employer shall be in writing and may be initiated by the
Executive Superintendentof Human Resource Services within and notafterten (10)
working days of the Employer becoming aware of the incident or circumstances
giving rise to the grievance by sending the grievance to the Presidentof the Union
by registered mail. If such grievance is not settled within fifteen (15) working days
of the date of such delivery, the Employer may refer the grievance to arbitration.

Any of the time limits in this Article may be extended by mutual agreement of the
parties in writing.

In no event shall the Employer be required to consider any grievance which, in
respect to the incident giving rise to the grievance, has previously been settled on
its merits under the Grievance or Arbitration Procedures.

ARTICLE 13 - ARBITRATION

13.01

Where a difference arises between the parties relating to the interpretation,
application or administration of this Agreement, including any question as to
whether a matter is arbitrable, or where an allegation is made that this Agreement
has been violated, either of the parties may after duly exhausting the Grievance
Procedure established by this Agreement, notify the other party in writing of its
desire to submit the difference or allegation to arbitration and the notice shall
containthe name of thefirst party’s appointeeto an arbitration Board. The recipient
of the notice shall, within five (5) working days, inform the other party of the name
of its appointee to the arbitration Board. The two (2) appointees so selected shall
proceed to appoint a third person who shall be the chairperson. If the recipient of
the notice fails to appoint an arbitrator, or if the two (2) appointeesfail to agree upon
a Chairperson within thirty (30) calendar days, the appointment shall be made by
the Minister of Labour for Ontario upon the request of either party.

The Arbitration Board shall hear and determinethe difference or allegationand shall
issue a decision and the decision is final and binding upon the parties and upon any
Employee affected by it. The decision of a majority is the decision of the arbitration
Board, but if there is no majority the decision of the chairperson governs. The
arbitration Board shall not have any authority to alter or change any of the
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13.02

13.03

provisions of this Agreement or to substitute any new provisionin lieuthereof, or to
give any decision contrary to the terms and conditions of this Agreement, or in any
way modify, add to or detract from any provision of this Agreement; provided that
failure to comply strictly with the provisionsof this Article or the provisions of Article
12 (Grievances) shall not render a grievance void but the same may be amended
or otherwise dealt with upon proper terms, in any manner which is just and
equitable.

Each of the parties to this Agreement will pay the fees and disbursements of its
appointee to the arbitration Board, and will share equally the fees and
disbursements of the Chairperson.

Parties may mutually agree to the use of a single arbitrator.

ARTICLE 14 - DISCHARGE, SUSPENSION AND DISCIPLINE

14.01

14.02

14.03

14.04

(a) Inthe event an Employee is suspended as a disciplinary measure and the
Employee considers that an injustice has been done, the matter may be
taken up at Step 2 of the Grievance Procedure.

(b) Inthe event an Employee is discharged as a disciplinary measure and the
Employee considers that an injustice has been done, the matter may be
taken up at Step 3 of the Grievance Procedure.

(c) An Employee under criminal investigationor charged with a criminal offence
may be suspended with pay, suspended without pay or reassigned as
deemed appropriate.

Where an Employee’s grievance against discharge or suspension duly comes
before an arbitration Board, the Board may make a ruling:

(a) confirming the Employer’s action, or

(b) reinstating the Employee with or without compensation for wages and
benefits lost (except for the amount of any remunerationthe Employee has
received elsewhere pending the disposition of the case), or

(c) disposing of the grievance in any other manner which may be just and
equitable.

An Employee may be accompanied by one (1) Union Representative should the
Employee so wish, at any meeting with the Employer at which disciplinary action
may be imposed, or where there is a review of the Employee’s absentee record.
Prior to the meeting, the Supervisor shall notify the Employee of his/her rights to
have a Union representative at the meeting. Should the Employee refuse Union
representationat the meeting, he/she shall sign a statement to that effect.

The Union recognizes that a lesser standard of just cause (basic procedural
fairness) applies to the termination of probationary Employees.
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ARTICLE 15 -JOB VACANCIES

15.01 (a)
(b)
(c)
(d)
(e)
15.02 (a)
(b)

Whenever a new occupational classification within a departmentis
designated by the Employer or there is a permanentvacancy in any of the
occupational classifications covered by the Agreement, and the Employer
proposes to fill such vacancy, the Employer shall post a notice of vacancy
and /or new classification electronically for a period of seven (7) working
days from the date of posting. In this Article, the expression “permanent
vacancy” means a vacancy caused by such events as permanenttransfer,
promotion, resignation, retirement, restructuring, death or discharge and
which is indefinite or long-lasting in nature and does not include a vacancy
caused by approved or authorized absence from work of less than twelve
(12) months.

The notice will contain the location of the permanent vacancy, the
department, the job classification or the category and rate of the position,
the qualifications required, hours of work and the effective date of the
appointment.

All permanent vacancies as per Article 15.01 (a) will be posted within ten
(10) working days of receiving notification in the Human Resource Services
Department that any job within the Bargaining Unit has or will become
vacant.

PermanentJob Vacancies shall be posted throughoutthe year. DuringJuly
and August vacancies will be posted on Fridays only.

Notwithstanding Article 15 (Job Vacancies), the parties agree that an
Employee covered by this Agreement who is no longer able to performthe
regular duties of their position due to physical limitations supported by
medical documentation, shall be given preference to vacant positions as
determined by the parties through the Early and Safe Return to Work
Committee. Itisfurther understoodthat the terms of referencefor the Early
and Safe Return to Work Committee also will provide for the
accommodation of Employeesthat have not been absent from work.

Until2006 December 31, an Employee who wishes to apply for any posted
vacancy shall make application in writing to the Human Resource Services
Department during the period of seven (7) working days. The application
shall be submitted on a standard application form as mutually agreed upon
by the parties or as required in Article 15.03 (b) and submitted by the close
of business on the seventh (7th) working day from the date of posting. It
shall be the responsibility of the applicant to ensure that the application is
received by Human Resource Services during the seven day period.

Effective2007 January 01, an Employeewho wishesto applyfor any posted
vacancy shall apply through an electronic process to the Human Resource
Services Department during the period of seven (7) working days. The
application shall be submitted by the close of business on the seventh (7*)
working day from the date of posting. It shall be the responsibility of the
applicant to ensure that the application is received by Human Resource
Services during the seven (7) day period.
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156.03

15.04

15.05

15.06

15.07

(a)  The order of selectionto fill the vacancy will be amongst the applicants who
possess the skill, ability and qualifications as set forth in the job posting and
where qualifications are relatively equal, seniority shall be the determining
factor.

Selection shall be in the following order:
(i) qualified applicant from the Bargaining Unit;
(ii) qualified applicant from CUPE 4222.

(b) Successful applicants must confirm acceptance prior to appointment to
vacant positions.

(c) Employeeswishing to applyfor positionsof added responsibility, or positions
of instruction, may be required to include an up-to-date resume with their
application.

The successfulapplicant shall be placed inthe vacancy within twenty-one (21) days
of acceptance of the position or on the start date as indicated on the posting,
whichever is later. Successful applicants, lateral transfers and placements for all
other reasons will be subject to a trial period not exceedingthirty (30) days worked
ifwithin their own classification, sixty (60) days worked if from another classification
and if proven satisfactory will then be confirmed in the new position. During such
trial period, Employeeswill be paid at the rate of pay of the position applied for. The
trial period may be extended by mutual agreement between the Employer and the
Union. If the Employee proves unsatisfactory during that time or is unable to
perform the new duties or in the case of an Employee going to a new classification
and requests return to their classification, the Employee will be returned to the
former position and location, at the former rate of pay, as will any other Employee
inthe Bargaining Unitwho was promoted or transferred by reason of such placing
subject to those positions not being deemed redundant. If inthe interim, the former
position has been declared permanently redundant, the redundancy procedures
shall be invoked and the Employee in question shall be considered to be in their
former position for purpose of applying redundancy procedures.

If an applicant is returnedto aformer position under Article 15.04, the Employerwill
offer the positionto the next mostsenior qualified Employeewho had appliedfor the
position and such Employee will be subject to a trial period(s) stipulated in Article
15.04.

Notwithstanding Article 15.01(a) the job posting process will apply to the vacancy
and the next resulting subsequent vacancy only. On the resulting subsequent
vacancy posting, Employees will be requested to indicate their interest to
subsequent vacancies which will be filled in accordance with Article 15.02, from
those Employees who have so indicated an interest. The Employer shall not be
required to postany other subsequent vacancies resultingfrom the original posting.

Incases of promotionto a position requiring higher qualifications or certification,the
Employerwill only consider the senior applicants who have successfully completed
any specific courses and possess all required qualifications.
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15.08

15.09

15.10

15.11

16,12

Employees who have been successful in applying through a job posting are not
entitled to apply for any other postedvacancy for a period of six (6) months from the
effective date of transfer/promotion to their most recentassignment, exceptwith the
Employer’s permissionor unless the vacancy results in a higher rate of pay or gives
the Employee the opportunity to increase their full time equivalency. A new
Employee to the Bargaining Unit shall not be entitled to apply for a posted vacancy
for a period of ten (10) months from the Employee’s date of hire, except with the
Employer’s permission.

In the event that two Employees of equal qualifications wish to arrange a lateral
transfer, they shall meet with the Employer and such transfer will be permitted
provided that arrangements satisfactory to the Employer and both Employees can
be agreed upon. Inorderto be consideredfor a lateral transfer, an Employee must
have worked a minimumof 80 days in their position. The Unionwill receive a copy
of the letter that approves the mutual transfer. Any denial of transfer will be
explained to the Employee in writing with a copy to the Union. A lateral transfer is
defined as a transfer, mutually agreed upon by two Employees with equal
qualifications, in the same category and on the same shift.

For the purpose of this Article, any building to which additions/deletions are made
shall be re-evaluatedfor category determination. Should the Category change as
the result of such evaluation, the positionwill not be posted as a new position and
the incumbent Charge Custodian in that building will remain and will receive the
revised responsibility allowance effective the date of the deletion or occupancy of
the addition.

In the event that a school is changed from the conventional school calendar to an
alternate schoolyear calendar, the affected Employeeswill be given the opportunity
to remain in their school. Should the affected Employee(s) not wish to remain, the
position will be posted and the affected Employee(s) will have the opportunity to
post elsewhere.

NotwithstandingArticle 7 (Seniority), the parties agree that an Employee covered
by this Agreement who is no longer able to perform the regular duties of their
position due to physical limitations supported by medical documentation, shall be
given preferenceto vacant positions as determined by the partiesthroughthe Early
and Safe Returnto Work Committee. It is further understood that the terms of
referencefor the Earlyand Safe Returnto Work Committeewill also provide for the
accommodation of Employees that have not been absent from work.

ARTICLE 16 -JOB EVALUATIONAND PAY EQUITY MAINTENANCE

16.01

16.02

16.03

The Parties agree that the job evaluation process will be maintained according to
the Termsof Reference for Job Evaluation,dated 2002, October22, which contains
a procedurefor classifying new positions created by the Employerand reclassifying
or reviewing existing positions.

Further to the Collective Agreement of the parties dated 2000 August 29 the
Parties agree that Pay Equity has been achieved and will be maintained in
accordance with Section 7(1) of the Pay Equity Act.

The parties agree that the job descriptions adopted by the Employer from time to
time do not form part of this Agreement but are intended solely for the guidance of
the parties. Suchjob descriptions and all subsequent updates shall be provided to
the Union upon request.
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ARTICLE 17 - HOURS OF WORK

17.01

17.02

17.03

17.04

17.05

17.06

17.07

(@  Theregularwork week for full-time permanent Employees inthe Custodial,
Warehouse and Maintenance Department shall be five (5) days, eight (8)
hours per day, Monday to Friday, recognizing that shifts exist with weekly
schedules of more than twenty-four (24) hours and less than forty (40).

(b) The regular work week for full-time permanent Employees in the Printing,
Media Resource Service and Information Technology Departments shall be
five (5) days, seven (7) consecutive hours per day, Monday to Friday,
exclusive of lunch periods.

(c) Itis understoodthat the midnight shift may start Sunday or Monday Evening
and respectively end on Friday or Saturday morning and the
Saturday/Sunday premium is not applicable. Locations which have an
existing midnight shift commencing at 2300 Monday and ending on a
Saturday will not be expanded to other locations without advance
notification.

(d) The regular hours of work for all Employees will be consecutive hours
Monday through Friday exclusive of lunch periods.

The Employer agrees that for the purpose of this Article it will not schedule more
than one permanent part-time Employee on a shift at any one location which would
have the effect of taking the place of one full time Employee.

During the Christmas, Mid-Winter and Summer School Holidays and in Alternate
SchoolYear Calendar schools (during intercessionswhen regular staff and students
are on break) the hours of work for custodial Employees will be 0700 to 1530 daily
Monday through Friday with a %2 hour unpaid lunch subject to normal operating
requirements during the day and the before and after school age programs, where
applicable, unless otherwise agreed upon by the Employerand the Union. To meet
the above requirements there will only be skeletal staffing and early departure
opportunities will be shared as equitably as possible by location.

Paid lunch and rest periods are to be taken on site.

Employees scheduledto work seven (7) or eight (8) hours per day are entitled to a
fifteen (15) minute paid rest period in each half of their work day.

(a) Part-time Employees scheduled to work more than three (3) consecutive
hours are entitled to a fifteen (15) minute paid rest period.

(b)  Part-time shift Employees scheduled to work more than five (5) continuous
hours are entitled to a fifteen (15) minute paid rest period and a one half (?2)
hour paid lunch period.

Exceptinthe cases of emergency, an Employeewill be given forty-eight (48) hours
notice of a change of shift or seventy two (72) hours in the case of maintenance
Employees required for project work who will remain on the new shift as long as
needed to complete the project.
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17.08 An Employee who wishes to change their regular hours of work for personal
reasons must obtain their Supervisor’'s approval. In cases of requests covering
more than five (5)consecutive days, the request must be submitted in writing to
their immediate Supervisor. The Unionwill be advised of any agreed upon change
of hours in response to a written request. When such a request is granted and the
affected Employee vacates the position, the hours of work shall revert back to the
standard hours. Concerns over the handling of these requests may be raised by
the Union or Employer at Labour-Managementmeetings.

17.09 Inthe event of an Employee starting work in any regularly scheduledwork day and
being sent home before they have completed their scheduled shift, they shall be
paid for their scheduled shift provided the Employee was not suspended from work
for disciplinary reasons.

17.10 Subjectto Article 17.01, the regular daily hours, for the following full-time employee
groups will be between the following time frames, subject to existing locations with
an extended lunch and in those existing locations, the extended lunch will not be
more than two (2) hours unless otherwise agreed to with the individual, the Union
and Employer. A listof all buildings that have a lunch period in excess of one hour
will be provided to the Union:

Charge Custodians

The hours of work for Charge Custodians shall be any eight (8) consecutive hours
between 0630 and 1630 Monday through Friday exclusive of lunch periods. Lunch
periods for Charge Custodians shall be one hour between 1030 and 1400.

Day Custodians

The hours of work for Day Custodians shall be any eight (8) consecutive hours
between 0700 and 1630 daily Monday through Friday exclusive of lunch periods.
Lunch periodsfor Day Custodians shall be one hour. Lunch hourswill alternate so
that boiler operations and general supervisionwill be continuous from 0700 to 1630.

Mid-Day Custodians

The hours of work for Midday Custodians shall be any eight (8) consecutive hours
between1030 and 1900 daily Mondaythrough Fridayincluding lunch. The paidlunch
break for a Midday Custodian will be one half (*2 ) hour. The time of the lunch
periods is at the discretion of the Charge Custodian.

Afternoon Custodians

The hours of work for afternoon Custodians shall be any eight (8) consecutive hours
between1500 and 2330 daily Mondaythrough Friday includinglunch. The paidlunch
break for afternoon custodians will be one half (2) hour. The time of the lunch
period is at the discretion of the Charge Custodian

Midnight Custodians
The hours of work for Midnight Custodians shall be any eight (8) consecutive hours

between 2300 and 0730 daily Monday through Friday or Sunday through Thursday
including lunch. The paid lunch break for a Midnight Custodian will be one half (%2)
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17.11

hour. The time of the lunch period is at the discretion of the Charge Custodian.
Maintenance Personnel

The hours of work for Maintenance personnelshall be between 0700 and 1630 daily
Monday through Friday excluding one half (%2) hour unpaid lunch.

Warehouse Personnel

The hours of work for Warehouse personnel shall be between 0700 and 1630 daily
Monday through Friday. The unpaid lunch will be one half (*2) hour.

Information Technology and Media Resource Personnel

The hours of work for Information Technology and Media Resource personnelshall
be between 0730 and 1700 daily Monday through Friday excluding lunch. The
unpaid lunch break will be a minimum of one half (¥2) hour and a maximum of one
(1) hour.

Varied work schedules (until2000 hrs.) in Media Resource Services may be required
to meet the needs of the system. When varied work schedules are required they
will be reflected in the job posting or will be scheduled by mutual consent.

Printing Personnel

The hours of work for Printing personnel shall be between the hours of 0730 and
1700 daily Monday through Friday excluding lunch. The unpaid lunch break will be
one half (2) hour.

It is agreed between the Employer and the Union that between the months from
November to March inclusive when Employees in the Bargaining Unit who have
signed the snow removal crew list are notified to report to work early the following
day for snow removal duties, they shall report at the time requested by their
immediate Supervisor. Such hours shall be in addition to the regular hours of work
and be subjectto Article 33.02 for work scheduled during the previous shift or earlier
or Article 33.04 as it relates to overtime.

ARTICLE 18 - PAID HOLIDAYS

18.01

(a) Forall permanent Employees, the following specified days, shall be recognized

(b)

as holidaysand paid at regular rates based upon the number of scheduled hours
for the Employee on that day of the week subject to the Employment Standards
Act.

New Year's Day Good Friday
Labour Day Easter Monday
Thanksgiving Day Victoria Day
Christmas Day Canada Day
Boxing Day

Or days observed in lieu of any such holiday and any other day proclaimedas a
holiday by the Employer or by any competent Government Authority.
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18.02

18.03

18.04

18.05

18.06

(c) Employeesshall be excused from work without loss of pay on December 24 and
on December 31 when these days fall on regularly scheduled days of work.

(d) Inadditionto the paid holidays as outlined in Article 18.01 (a) above, twelve (12)
month Employees are also eligible for the Ontario Civic Holiday.

(e) One (1) floating holiday per vacationyear to be observed on a day to be mutually
agreed upon betweenthe Employeeand the Employer, such holidayto be taken
by June 30" each year. A floating holiday can not be carried over from one year
to the next.

An Employee will be paid for a holiday provided the Employee works their last
scheduled day before and their first scheduled day after such holiday and works on
such holiday if scheduled to work, unless excused by the Employer.

When any of the holidays noted in Article 18.01 (a & d) fall on Or are observed during
an Employee’sscheduledvacation, the Employee shall be entitledto an additionalday’s
pay or an additional day’s vacation with pay for each such holiday.

Employeeswho are scheduled to work a shift on a paid holiday shall be paid at the rate
of double time (2X) for all hours worked in addition to their holiday pay. Such an
Employee may elect to take an additional day off with pay in lieu of the holiday pay to
be taken at a time mutually agreed to between the Employee and their immediate
Supervisor.

When any of the holidays noted in Article 18.01 (a or d) fall on a Saturday or Sunday,
the Employer shall have the choice of granting an alternative day off with pay or an
additional day’s pay after consultation with all Employee groups.

Employeeswho are absent due to illness Or injury and are receivingsick pay from their
bank, during a period in which a paid holiday falls will be paid for the holiday without
a deduction from their sick leave.

ARTICLE 19 -VACATION:

19.01

Employees shall receive vacation with pay Or pay in lieu of vacation according to their
credited employment service as of July 01 in any year as follows:

Years of Days of Vacation with Vacation Pay

continuous pay (10 month Employees)

credited service (12 month Employees)

prior to July 01 of

any year

less than 1 year 1 day/month 4%
(maximum of 10 days)

1<3 years 2 weeks 4%

3<9 years 3 weeks 6%

9<17 years 4 weeks 8%

17<25 years 5 weeks 10%

25 +years 6 weeks 12%
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19.02

19.03

19.04

10.05

19.06

19.07

10.08

19.09

Ten month Employees shall be paid their vacation pay entitlement along with their
regular bi-weekly pay as per the chart in Article 19.01 above.

An Employee’s vacation shall not be carried forward to the following year except under
exceptional circumstances and with the consent of the Employer.

(a) Unless otherwise specified in the Article all Employees excluding Maintenance
Employees who have less than three (3) weeks vacation entittement may only
take their vacation entitlement during the months of July and August and during
the Christmas, March and intercession breaks.

(b) Employees in Custodial, Printing, Information Technology, Media Resource
Services and Warehouse Departmentswith three (3) weeks or more vacation
entitlement may request two (2) weeks vacation outside of the months of July
and August and during the Christmas, March and intercession breaks. Such
requestswill depend upon operational requirementsand the needfor a qualified
work force (Custodial by location and zone, Maintenance and Information
Technology by zone and all others by department) and have regard to those
criteria and Article 19.09, approval of such requests will not be unreasonably
withheld,

(c)  Withinthe Maintenance departmentand underexceptionalcircumstancesin other
departments,the Employerwill consider requestsfor vacation at times other than
those stated in Article 19.04 (a)

(@  When preparingthe annualvacationschedulethe choice of vacation dates shall
be givento Employeeswith the greatest general seniority of Employeesat each
location, subject to maintaining a qualified work force. Vacation requests for
less than a week will not be considered if it results in the week not being
available for another Employee at that location who wishes to take the entire
week.

(b)  Employees shall receive vacation sheets by March01 and such requests shalll
be sent in to the Supervisor by April 01. Supervisors will approve all vacation
requests and post in all the appropriate locations by May 01. No vacation
requests shall be unreasonably denied.

If any of the holidays in Article 18 (Paid Holidays) are observed during a 12 month
Employee’s vacation, one additional day’s vacation with pay shall be granted for each
such holiday. Such additionalday shall be taken at a day mutually agreed upon by the
Employee and their immediate Supervisor.

As used in this Article, the “vacation year” means the period commencing on the 157
day of July and ending on the 30" day of June next following. Vacation with pay is
earned during the course of one vacation year as expressed in this Article and the
vacation earned in one vacation year shall be taken and/or paid for inthe year following
the 30" day of June of the vacation year in which it is earned.

An Employee’s vacation or any part thereof, may not be taken prior to the 1% day of
July of the year inwhich it is to be taken.

In the event that an Employee’s service is terminated for any reason, the Employee
shall be paid any vacation pay entitlement at the time of their termination on a pro-rata
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19.10

19.11

basis. Should an Employee die, the estate shall be credited with the value of the
vacation pay on a pro-rata basis.

Employee’s who during the course of a vacation year go from part-time to full-time or
full-time to part-time will have their vacation allotment and pay pro-rated for the
following year.

Where an Employee qualifies for sick leave, or any other approved leave with pay
during their period of vacation, the period of vacation so displaced in excess of three
(3) days shall either be added to the vacation period or reinstated for use at a later
date, at the Employee’soption.

ARTICLE 20 - SICK LEAVE, RETIREMENT GRATUITY

20.01

20.02

20.03

20.04

20.05

20.06

20.07

After the Employee has acquired seniority under Article 7 (Seniority), a full-time
Employee covered by this Agreement will be credited with two (2) days of sick leave
with pay at the completion of each month of service and may accumulate the unused
portion of any sick leave from one year to another up to a maximumof two hundred and
forty (240) days in the case of twelve (12) month Employees and two hundred (200)
days in the case of ten (10) month Employees.

After the Employee has acquired seniority under Article 7 (Seniority), a part-time
Employee whose regularwork week is seventeenand one half (17.5) hours or morewill
be credited one (1) day’s sick leave with pay for each month of service and may
accumulate the unused portion of any sick leave from one (Iyear to another upto a
maximum of one hundred and twenty (120) days in case of twelve (12) month
Employees and one hundred (100) days in the case of ten (10) month Employees.

An Employee employed by the Thames Valley District School Board on January 01,
1998 shall be entitled to have credited to the Employee’s account any sick days
accumulatedwith a predecessorBoard. Shouldthe Employee’ssubsequentuse of sick
days cause the accumulated amount to fall below the maximum established in Articles
20.01 and 20.02, said Atrticles will apply.

An Employee shall, when required, produce to the Employer evidence of illness
satisfactory to the Employer. The Employerwill be responsiblefor any cost. Shouldthe
Employer deem it necessary, an Employee may be required to undergo a functional
abilities assessment or a medical examination by a physician selected from a list
provided by the Employer. The Employer shall be responsible for the cost of the
assessment or examination.

When an Employee is absent from work and is entitled to sick leave with pay under this
Article, such absence is deemed to be leave of absence with pay.

A deduction shall be made from accumulated sick leave of all normal working days
absent exclusive of holidays when qualified for such. Employeesabsent due to illness
of less than a full day shall have their sick leave credit deducted on a pro-rated basis
of their normal daily hours of work.

A record of all unused sick leave will be kept by the Employerand each Employee shalll
have access electronically to a record of accumulated sick leave.
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20.08

20.09

Absences permissible and chargeable underthe Sick Leave Plan shall be for personal
illness, personal injury, clinical tests, hospitalization for medical observation or
treatment, emergency dental appointments, or any other such absence for health
reasons certified by a physician or a licentiate of dental surgery or as set forth in
Articles 21.08 and 24.03.

All Employeeswho were covered by a Sick Leave Retirement Gratuity Plan with their
predecessor Board priorto 1998 January 01, shall continue to be eligiblefor such plans
as clarified in Appendix B (Gratuities). Inthe event of the death of an Employee, any
gratuity owing will be paid to the estate.

ARTICLE 21 - LEAVE OF ABSENCE

21.01

21.02

21.03

21.04

21.05

21.06

Except as provided in this Article, whenever an Employee applies for a leave of
absence the application shall be inwriting. Any such leave of absence granted by the
Employer shall be in writing and shall set out the length of leave of absence granted
and shall state whether it is with or without pay and shall state the purpose of the leave
and the terms, if any on which it is granted (which terms shall not conflict, with any
provisions of the Agreement).

An Employeewho obtains any leave of absence for one purpose and uses itfor another
will be subject to discipline or discharge, depending upon the nature of the case.

The Employer may grant a short term leave of absence without pay to an Employeefor
good and sufficient reason if, in the opinion of the Employer, the Employee’s absence
will not conflictwith its efficient operations. Such leave will not be unreasonably denied.

When an Employee is on an unpaid leave of absence under Article 21 (Leave of
Absence) which lasts longer than two (2) weeks, the Employee shall pay 100% of the
premiums to the Employer to continue insurance benefits under Article 21.06.

School year within this Article is defined as September 01 to August 31.

Excluding lay-off during the Christmas and Winter Breaks as well as the intercession
periods in schools which are on the Alternate School Year Calendar, a full-time
Employee who is on lay-off or leave of absence without pay in excess of two (2)
consecutive weeks in any calendar year shall not earn and accumulate sick leave
credits and vacation during such time.

LEAVE OF ABSENCE WITHOUT PAY
(a) Union Office

The Executive Superintendent of Human Resource Services or designate
may grant a leave of absence to an Employee requiring full-time duty at the
provincial and/or national level, provided that the Union reimburses the
Board for the cost of the Employee’sbenefits. Such requests shall not be
unreasonablydenied. The Employee shall continueto accumulate seniority
during the period of leave.

Notwithstanding Article 15.01 (a), a vacancy created due to a leave of
absence under this Article will not be posted unless the leave of absence
exceeds twenty-four (24) months.
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(c)

(d)

Public Office

The Executive Superintendent of Human Resource Services or designate
shall grant a leave of absence to an Employeewho is electedto publicoffice
for a period of one (1) elected term of office without the loss of seniority.
The leave may be renewed for one additional term.

Long Term Personal Leave
The Executive Superintendent of Human Resource Services or designate

may grant a leave of absence of up to one (1) year with the Employee’s
Supervisor's approval upon written request under the following:

(i) the Employee’s absence will not conflict with its efficient
operations;
(ii) the request must be received at least three (3) months prior to

the leave, except in cases of exceptional circumstances as
determined by the Employer;

(iii) the leave is notfor the purpose of working outside of the Board;

(iv) the leave shall be without pay or sick leave and time of leave
shall not count for calculation of vacation and/or salary
increments where applicable;

(v) the Employee may continue participation in all benefit plans by
paying 100% of the premium cost unless covered by another
policy acceptable by the Board’s Insurance company;

(vi) the Employee may request an extension of up to a maximum of
one additional twelve (12) month period. Any such request shall
be made no later than three (3) months prior to the expiration of
the leave;

(vii) the Employee shall continue to accrue seniority for up to 24
months.

The Executive Superintendent of Human Resource Services or designate
may grant a leave of absence to an Employee to complete a trial or
probationary period within the Board but outside of the Bargaining Unit.

21.07 LEAVE OF ABSENCE WITH PAY

(@)

Bereavement Leave

The Supervisor or Manager shall grant up to three (3) days in the case of
the death of a member of the immediate family. When used herein,
immediate family shall include parents, siblings, spouse or partner, child,
father-in-law, mother-in-law, son-in-law, daughter-in-law, sister-in-law,
brother-in-law, legal guardian, grandchild, grandparent or personwho has
acted as father or mother in lieu of the natural parent.
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Notwithstandingthe above, the leave maybe extended by a maximum of two
(2) days subjectto the approval of the Executive Superintendent of Human
Resource Services or designate.

Itis understoodthat the granting of Bereavement Leave shall include travel
time, where necessary, and it is subject to the approval of the Executive
Superintendent of Human Resource Services or designate.

One day shall be granted in the case of the death of an aunt or uncle.
In order to qualify, the Employee must:

i) have completed the probationary period,;

if) provide satisfactory proof of death and;

iii) be on the active payroll of the Employer and not on leave of
absence, sick leave, W.S.1.B. benefits, vacation or lay-off.

(b) Examinations

The Manageror Supervisor shall grantan Employee a leave of absence with
pay for the purpose of writing examinations involving courses of instruction
provided any such course has previously beenapproved and recognized by
the Employerfor the purpose of improvingthe Employee’s qualifications in
the Employer’sservice.

(c) Jury Duty & Court Witness

The Executive Superintendent of Human Resource Services or designate
will grant a leave to an Employee who is summoned to serve as ajuror or
is required by Writ or Subpoena to appear in court as a witness (not on the
Employee’s behalf) will be paid the Employee’s regular pay for the day
required to be in court, provided the Employee presentsto the Employerthe
process which required the Employee’s presence in court and pays over to
the Employerthe amount received as such juror or witness (less travel and
living expense).

(d) Religious Holidays

The Executive Superintendent of Human Resource Services or designate
shall grant a leave to an Employeefor religious holidays in accordance with
Board Policy.

(e) Quarantine

The Executive Superintendent of Human Resource Services or designate
shall grant a leave to an Employee who is absent from work because of
exposure to a common case disease, or the Employee is quarantined or
otherwise preventedfromworking by order of the medicalhealthauthorities.
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() Graduation

The Supervisoror Manager shall grant up to one (1) day per school year for
the Employeeto attend their own graduation ceremonies, or the convocation
of a child, spouse or partner. Afternoon shift Employees may be granted
time off or leave to attend secondary graduation ceremonies.

(9) Compassionate Leave

The Supervisor or Manager shall grant one (1) day per school year for
compassionate reasons due to an emergency situation or to attend the
funeral of a close friend or family member not included in Article 21.07 (a),
or on the birth or adoption of a child.

(h) Casual Time Off

The Supervisor or Manager may grant casual time off to an Employee
without the necessity of a written request to a maximum of two (2) hours.

(i) Local Union Office

At the request of the Union, the Executive Superintendent of Human
Resource Servicesor designate shall grantfull-time releaseto the President
of CUPE 4222.

At the request of the Union, the Executive Superintendent of Human
Resource Services or designate shall grant full-time or half-time release to
a maximum of three (3) full-time equivalency (FTE) for CUPE 4222
Employees as nhamed by the Union.

Leave of absence shall not be unreasonablydenied and shall be granted as
per the following conditions:

i) Inthe event an Employeerequires half-time leave, the Unionandthe
Employer shall meet to establish a mutually agreeable staffing
arrangementthat ensures operational efficiency and continuity. The
staffingarrangementshall be consistentwith the Employee’scurrent
classification, where possible. In the event that maintaining the
Employeeintheir current classificationis not possible, the Employee
shall continue to receive their current rate of compensation.

i) The Union will reimburse the Board on a monthly basis the salary
and the full benefit costs. Any sick leave or vacation leave taken
shall be deducted from the Employee’ssick leave or vacation bank,
therefore, the Union shall not be responsible for reimbursement or
payment of sick leave or vacation time.

ii) The Employee shall be treated for all purposes, including but not
limited to the payment of salary and benefits and the accumulation
of seniority, sick leave and vacation as if working at his/her normal
assignment.

iv) NotwithstandingArticle 15.01 (a), vacancy created due to a leave of
absence for the Local President under this Article will not be posted
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unless the leave of absence exceeds twenty-four (24) months.
21.08 Leave with Deduction of Sick Leave Credit

(@ ) An Employee who is unavoidably absent due to a local act of nature
overwhich no one has control may be granted up to three (3) days leave
per school year with deduction of sick leave credits.

i) An Employeewho is delayed by local weather conditions but arrives at
his/her work location as soon as possible during their regular scheduled
hours of work or who are sent home due to the closure of their
workplace will not have a salary deduction made nor a reduction of sick
leave credits.

(b) When an Employeeis the only member of his/her family available to care for the
needs of his/her immediate family due to illness or accident, an Employee may
request to use up to five (5) days per school year of his/fher accumulated sick
leave to care for the member of the family who is ill. For purposes of this
Article, immediate family will be partner, child or parent.

21.09 Returnfrom Leaves

An Employee returning from a leave of absence shall returnto his/her former position
and location he/she held at the time of the leave unless he/she has been laid off or
displaced in accordance with the provisions of the Collective Agreement.

21.10 SELF-FUNDED LEAVE PLAN

(@) The Self-Funded Leave Plan shall afford an Employee the opportunity to enter
into an agreementwith the Board to take a one year Self-Funded Leave. During
the leave term the Employee shall agree to be paid at:

(i) 5/6 leave plan 83% of salary
(i) 4/5 leave plan 80% of salary
(iii) 3/4 leave plan 75% of salary
(iv)  2/3 leave plan 67% of salary

normally paid under the current Collective Agreement in each of these years.

Under the following alternatives:

(i) 5/6 leave plan 17% of salary
(i) 4/5 leave plan 20% of salary
(i)  3/4 leave plan 25% of salary
(iv)  2/3 leave plan 33% of salary

shall be withdrawn by the Board in each of the years leading up to the Self-
Funded Leave year. The amounts withdrawn shall be invested by the Board.
The amount withdrawn plus accrued interest shall be paid to the Employee
during the year of leave.

(b) During all years that the individual Employee is participating in the Self-Funded
Leave Plan, all Employee benefits shall be maintained at a level as if the
Employee was being paid at 100% of salary. Premium costs during the Self-

Collective Agreement between CUPE 4222A and the
Thames Valley District School Board Page 32 of 68



Funded Leave will be paid in full by the Employee. During the Self-Funded
Leave year, the Board shall deduct from each pay an amount equivalentto the
total monthly premium costs paid on the Employee’s behalf.

(c) The Board assumes no responsibility for any consequences arising out of the
implementation of the Plan related to its effect on the Pension Plan provision,
incometax implications, EmploymentInsurance and the Canada Pension Plan.

Qualifications and Application

(d)  To be eligible for a Self-Funded Leave, an Employee must have at least three
(3) years of continuous employment with the Thames Valley District School
Board.

(e)  Applicationsfor a Self-Funded Leave shall be made to the Principal/Supervisor
who shall forward such applicationto the Department Superintendentover that
area, who shall submit the application to the Manager - Human Resource
Services six months prior to the start of the elected Plan.

(f) The applicationform shall set out the period in which the Planisto be effected
and the time period in which the Employee requests the leave position.

(9)  Applications shall be considered by the HumanResource Services Department.

(h) It is understood that the granting of the Self-Funded Leave to an Employee is
the sole responsibility of the Board and such a leave will only be granted on the

basis that:
(i) there will be no financial impositions to the Board;
(i) it will not create additional work for other Employees;

@iy ~ the Employee can be replaced by a casual with no resulting training
costs to the Board;

(iv) there will be no reduction of service to the students, staff or the
community;

(v) all or part of the position may be kept vacant for the duration of the
leave;

(vi) the Employee must returnto work for the Board or with an Employer that
participates in the same or similar arrangement upon completion of the
leave for a period of time not less than the duration of the Leave of
Absence (as stipulated by Canada Customs and Revenue Agency).

(i Written acceptance or denial of the Employee’s request will be forwarded to the
Employee at least four (4) months prior to the commencementof the plan.

CollectiveAgreement between CUPE 4222A and the
Thames Valley District School Board Page 33 of 68



Conditions and Terms of Reference

() On returnfrom leave, an Employee shall be assigned to his/her former position
and location except in the case of:

(i) An accepted promotion.
(i) A requested and accepted transfer.

(iii) The elimination of the position held when the leave was granted. Inthe
event that the position no longer exists or the Employee has been
bumped, the Employeewill be governed by the applicable provisionsof
the Collective Agreement as it pertains to redundancies.

(iv)  An Employee participating in the Plan shall be eligible upon return to
duty for any increase in salary and benefit that would have been
received had the one year leave not beentaken, including credit for one
year's seniority.

(v) Duringthe year of leave, the Employee participatinginthe Plan shall not
accumulate sick leave nor shall be eligible for sick leave until the
completion of the leave.

(vi) It is understood that OMERS will treat the year of leave as Broken
Service, which the Employee could purchase at double contributionson
100% of annual salary (i.e. by paying both his/her contributions and the
Employer’s contributionsfor that year).

(vii)  Duringthe working years, Employee contributionsto OMERS are based
on the Employee’s full salary.

(vii)  For Employees contributing into the Teachers’ Pension Plan,
superannuation deductions are to be continued as provided by the
Teachers’ Superannuation Act and according to the policies of the
Teachers’ Pension Plan Board during all years that the Employee is
participating and including the year of leave.

(ix)  An Employee may withdraw from the Plan any time prior to taking the
Self-Funded leave of absence provided that the Employee has applied
to the Review Committee for withdrawal and the reasons have been
accepted. Upon withdrawal, any monies accumulated, plus interest
owed less a one hundred dollars ($100) cancellation administrativefee
shall be repaid to the Employeewithin sixty (60) days of the notification
of the Employee’s desire to leave the Plan.

(x) Should an Employee die while participating in the Plan, any monies
accumulated, plus interest earned at the date of payment, shall be paid
to the Employee’s estate.

(xi) Every Employee who wishes to take part and who is accepted in the
Self-Funded Leave Plan shall enter into a memorandum of agreement
which sets out the terms and conditions of the Self-Funded Leave.

(xii)  Income tax shall be deducted on the actual amounts received by the
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Employee during each of the years of the Plan, subjectto the income tax
regulations in effect at that time.

(xiii)  Canada Customs and Revenue Agency stipulates that the Employee

receive no salary from his/her Employer during the leave other than
payment of the deferred salary and the statutory benefits that the
Employer would normally pay to or on behalf of the Employee.

(xiv) Canada Customs and Revenue Agency stipulates that the Leave of

Absence, may, with the consent of the Board given not less than six
months prior to the scheduled date, be postponed for one year only.
Under no circumstancesshall such delay or deferral exceed one school
year and the participant must take his/her leave at the end of such time
or withdraw from the plan at that time. This postponementwill not move
the commencement of the leave beyond six years from the date of
enrollment in the Plan.

ARTICLE 22 - PREGNANCY/PARENTAL/ADOPTION LEAVES

Employeesshall be granted pregnancy/parental/adoption leavesin accordancewith
the Ontario Employment Standards Act as amended from time to time.

22.01 Pregnancy Leave

@

(c)

(d)

(e)
()

The Employer shall grant to a pregnant Employee, who has been in its
employ at leastthirteen (13) weeks immediately prior to the requested start
date of the leave, a Pregnancy Leave of seventeen (17) weeks or such
shorter leave as the Employee requests. The leave may commence
anytime within the seventeen (17) weeks prior to the expected date of birth
butin no case laterthan one (1) day priorto the expected date of birth. (For
mutually agreed to extensions of related leaves see Article 22.02
Pregnancy/Parental/Adoption Leave).

Requestsfor Pregnancy Leave shall be made in writing on the Application
for Pregnancy/Adoption/Parental Leave Form and submitted to the
Executive Superintendentof Human Resource Services or designate as far
in advance as possible but in no case any later than two (2) weeks before
the expected date of birth.

The written request for a Pregnancy Leave shall contain:
(i) the start date of the Pregnancy Leave; and
(i) ~ the end date of the Pregnancy Leave.

The Employer may request a completed Medical Certificate from a legally
qualified medical practitioner indicating the expected date of delivery.

A Pregnancy Leave shall be without pay.

Notwithstanding Article 22.01 (e), the Employer shall provide for an
Employeeon PregnancyLeave a Supplementary Employment Benefit(SEB)
Plan approved by Human Resources Development Canada. The planwill
pay an amount equalto the EmploymentInsurance rate for the two (2) week
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waiting period prior to the commencement of the Employment Insurance
Pregnancy Leave Benefits.

(9) The duration of the plan referredto inArticle 22.01 (f) shall coincide with the
term of the Agreement.

(h) The Employer shall continue to pay its normal share of premiums for such
benefits under Article 25 (Benefits) as the Employee is currentlyenrolled in,
for that part of the statutory seventeen (17) week Pregnancy Leave taken
by the Employee.

(i) Exceptfor the Long Term Disability Plan specified in Article 25 (Benefits),
the Employee may opt not to continue benefits during the leave period by
providingwritten noticeto the Executive Superintendent of Human Resource
Services or designate that the Employee does not intend to pay her share
of contributions.

() Providedthat such alteration does not contravene the provisions of the Act,
an Employee may alter the requested date of a Pregnancy Leave:

(i) to an earlier date if the Employees give the Executive
Superintendent of Human Resource Services or designate at least
two (2) weeks written notice before the earlier start date; or

(in) to an earlier date due to the complications caused by pregnancy or
because of a miscarriage, premature birth or still birth and the
Employee provides the Executive Superintendent of Human
Resource Services or designate with written notice and medical
certificationwithin two (2) weeks after the Employeestarts the leave;
or

(iii) to a later date if the Employee gives the Executive Superintendent
of Human Resource Services or designate at least two (2) weeks
written notice before the date the leave was to begin.

(k) An Employee may alter the requested termination of Pregnancy Leave:

(i) to an earlier date if the Employee gives the Executive
Superintendent of Human Resource Services or designate at least
four (4) weeks written notice before the earlier termination date; or

(ii) to a later date if the Employee gives the Executive Superintendent
of Human Resource Services or designate at least four (4) weeks
written notice before the leave was to end and the later date does
not contravene the provisions of the Employment Standards Act.

() An Employee returning from Pregnancy Leave shall return to the position
most recently held, unless the Employee would otherwise have been
declared surplus or redundantto the system inwhich case the provisions of
Articles 8 and 9 (Lay Off And Redundancy and Recall From Lay Off) shall

apply.

(m)  Seniority shall continue to accrue for the period of the Pregnancy Leave or
any extension of Parental Leave up to a period of twenty-four (24) months.
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22.02 Parental/Adoption Leave

(@)

(b)

(c)

(d)

(€)

(f)
(9)

(h)

The Employer shall grant to an Employee who becomesa parent, provided
the Employee has been in its employ at least thirteen (13) weeks
immediately prior to the requested start date of the leave, a
Parental/Adoption Leaveof thirty-five (35) or thirty-seven (37)weeks or such
shorter leave as the Employee requests.

A mother requesting a Parental Leave must commence the leave on the
date following the conclusion of her Pregnancy Leave. In the case of
adoption, the leave may commence anytime within the thirty-five (35) week
period following the child coming into the custody, care and control of a
parent for the first time.

The other parentrequestingaParental/Adoption Leave may commence that
leave anytime within the thirty-five (35) week periodfollowing the actual date
of birth. The term "other parent"” includes the natural father and a person
who is in a relationship of some permanence with the mother of the child
who intends to treat the child as his or her own.

Requests for Parental/Adoption Leave shall be made in writing on the
Application for Pregnancy/Adoption/Parental Leave Form and submitted to
the Executive Superintendentof Human Resource Services or designate as
far in advance as possible but in no case any later than two (2) weeks
before the requested start date of the leave.

The written request for a Parental/Adoption Leave shall contain:
0 the commencement date of the leave;
(ii) the termination date of the leave; and

(i)  the date or expected date of birth of the child or in the case of
adoption, the date or expected date of the child coming into the
custody, care and control of the parent for the first time.

A Parental/Adoption Leave shall be without pay.

Notwithstanding Article 22.02 (f), the Employer shall provide for an
Employeeon PregnancyLeave a SupplementaryEmploymentBenefit(SEB)
Plan approved by Human Resources Development Canada. The plan will
pay an amount equal to the Employment Insurance rate for the two (2) week
waiting period prior to the commencement of the Employment Insurance
Pregnancy Leave Benefits.

The duration of the plan referred to in Article 22.02 (g) shall coincide with
the term of the Agreement.

The Employer shall continue to pay its normal share of the premiums for
such benefits as the Employee is currently enrolled in, for the part of the
statutory thirty-five (35) or thirty-seven (37) week Parental/Adoption Leave
taken by the Employee.
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() Except for the Long Term Disability Plan, Employees may opt not to
continue benefits during the leave period by providing written notice to the
Executive Superintendent of Human Resource Services or designate that
they do not intend to pay their share of contributions.

(k) The Cumulative Sick Leave Plan shall not apply during the
Parental/Adoption Leave nor shall the current sick leave allowance nor any
fraction thereof.  Benefits accrued to the commencement of the
Parental/Adoption Leave shall be reinstated at the agreed upontermination
of the Parental/Adoption Leave if the Employee returns to work.

)] Providedthat such alteration does not contravene the provisions of the Act,
an Employee may alter the requested date of a Parental/Adoption Leave:

(i) to an earlier date if the Employee gives the Executive
Superintendent of Human Resource Services or designate at least
two (2) weeks written notice before the earlier start date; or

(i) to an earlier date if the child comes into custody, care and control of
a parent for the first time sooner than the expected date and the
Employee provides the Executive Superintendent of Human
Resource Services or designate with written notification within two
(2) weeks after the Employee starts the leave; or

(iif) to a later date if the Employee gives the Executive Superintendent
of Human Resource Services or designate at least two (2) weeks
written notice before the date the leave was to begin.

(m) An Employee may alter the requested termination date ofa
Parental/Adoption Leave:

(i) to an earlier date if the Employee gives the Executive
Superintendent of Human Resource Services or designate at least
four (4) weeks written notice before the leave was to end and the
earlier date does not contravene the provisions of the Employment
Standards Act; or

(ii) to a later date if the Employee gives the Executive Superintendent
of Human Resource Services or designate at least four (4) weeks
written notice before the leave was to end and the later date does
not contravene the provisions of the Employment Standards Act.

(n) An Employee returning from a Parental/Adoption Leave shall returnto the
position most recently held, unless the Employee would otherwise have
been declared surplus or redundant to the system in which case the
provisions o Articles 8 and 9 (Lay Off And Redundancy and Recall From
Lay Off) shall apply.

(0) Extended leaves may be requested in writing by Employeeswho are on or
will be on a Parental Leave, These are leaves that continue beyond the
statutory thirty-five (35) or thirty-seven (37) week Parentai/Adoption Leave
period and may be granted by the Executive Superintendent of Human
Resource Services or designate on the basis of the mutual consent of the
Employee and the Employer but shall not exceed one ( Iyear.
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(p) Employeeswho extend a leave under Article 22.02 (o) beyondthe statutory
limits for Pregnancy/Parental/Adoption Leaves shall maintain the level of
benefit coverage that was established during the statutory leave period at
their own expense for the duration of the extended leave.

(q)  Seniority shall continue to accrue for the Period of the Parental/Adoption
Leave up to a period of twenty-four (24) months.

ARTICLE 23 - RETIREMENT

23.01

Until2006 December 12, an Employee shall be subject to retirement at the end of
the month in which the Employee attains their 65 " birthday and continuation of
employmentthereafter shall be at the Employer’s discretion.

ARTICLE 24 -WORKERS’ SAFETY AND INSURANCE BOARD BENEFITS:

24.01

24.02

24,03

24.04

24.05

24.06

A Bargaining Unit Employee who is absent as a result of an accident/injury at the
Employer'sworkplace, shall continue to receive full salary and Employee benefits
until such time as the sick leave accumulationis depleted. Upon the depletion of
sick leave or approval of long term disability benefits, the Employee shall receive
only those benefitsto which the Employeeis entitled by W.S.1.B. regulationsand/or
long term disability benefits under the Board’s long term disability plan. At such
time, payments are paid directly to the Employee by W.S.1.B. or the insurance
carrier.

A Bargaining Unit Employee without accumulated sick leave who is unable to
performthe Employee’s essential duties becauseof a condition compensable under
the Workplace Safety and InsuranceAct shall receive such benefits as awarded by
the W.S.1.B.

Duringthe period of time that the Bargaining Unit Employeeis in receiptof W.S.I.B.
benefits and the Board is continuing to pay full salary, the Board shall deduct from
the Employee’saccumulated sick leave the equivalent of 0.15 of a day for each day
of absence.

Upon notificationof entitlement all used sick leave credits shall be reimbursedto the
Employee at the pro-rated hours in Article 24.03 for each day absent.

During the period of time that an Employee is in receipt of W.S.1.B. benefits the
Employee shall be governed by the terms of the Collective Agreement and
applicable legislation as it applies to seniority, vacation, sick leave, benefits and
pensions. An Employee receiving benefits under Article 24 (Workers’ Safety And
Insurance Board Benefits) shall continue to accumulate sick leave days in
accordance with Article 20 (Sick Leave, Retirement Gratuity).

Employees shall be released from work without 10ss of wages or benefits in order
to attend their WSIB appeal hearing and/or tribunal.
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ARTICLE 25 - BENEFITS

25.01

25.02

25.08

25.04

25.05

(@)

Subject to the availability through an insurance carrier of the group
insurance plans specified below, common benefit plans for all eligible
Employees of the Bargaining Unit shall be provided untilage 65. The Plans
shall be comprised of the following components:

(i) Health Plan:includingVision Care and Out of Province coverage
as per Appendix C (Benefits).

(i) Dental Plan: including major restorative and orthodontics as per
Appendix C (Benefits).

(iif) Life Insurance Plan: including basic group life, dependent life
and optional employee life as below.

(iv) Long Term Disability Plan: benefit formula will be sixty-six and
two thirds (66 2/3) percent.

(v) Ontario Health Insurance Plan.

Employees are eligible to participate in the benefit plans once they have
completed three (3) calendar months of employment in a permanent
position, provided they are not on lay-off.

The Employer will pay on behalf of each eligible full-time Employee one
hundred percent (100%) of the premium for health, dental plans and basic
group life insurance (2.5 times salary, maximum $120,000).

Employeeswill pay one hundred percent (100%) of Long Term Disability
Plan premiums.

Participation in the Long Term Disability, Basic Life Insurance, Health and
Dental Plans is a condition of employmentfor all full-time Employees. Full
-time Employees may decline participation in the Health and Dental Plans
provided proof of coverage by a spouse’s plan is submitted.

The Employer shall retain the Federal Employment Premium Rebates and apply
them to the cost of the Basic Group Life Premium.

Eligible part-time Employees regularly scheduled to work at least seventeen and
one half (17.5) hours but less than twenty-four (24) hours per week will be eligible
to participate in the Benefit Plans in Article 25.01 (a) (1), (ii) and (iii) above. The
Employer's contribution to the Health & Dental Plans shall be pro-rated in
accordance with the Employee’s FTE. Any part-time Employee working less than
seventeen and one half (17.5) hours perweek and participatinginthe Benefit Plans
at the date of ratification will continue to be covered by the insurance benefit plans.

(@)

(b)

Optional Employee Life Insurance is available to a maximum of $100,000
in $25,000 blocks.

Dependent Group Life Insurance is also available to all Employees as
follows:

Spouse $25,000

Dependent children $10,000 for each dependent child.
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25.06

25.07

25.08

25.09

2510

25.11

(c) All the above mentioned plans will be administered by the Employerwith full
premium costs of the plan and administration costs being paid by the
Employees.

The Insurance Plans as outlined in this Article shall be as more particularly
described and set forth in the respective policies of insurance. Any dispute over
payment of benefits under any such policies shall be adjusted between the
Employee and the insurer concerned, but the Employer will use its best efforts to
adjust and settle any such dispute.

A copy of the master policy or policies of the benefit plans as set out in this Article
shall be provided to the Bargaining Unit Executive.

Subjectto eligibility requirementsand the provisionsof any legislation,an Employee
on any leave of absence without pay may opt out of participation in all benefit plans
except Long Term Disability while on leave and shall be responsible for paying
100% of the premium costs.

Surviving dependents, as defined in the policy, of a deceased Employee shall be
entitled to have existing health and dental coverage continue at the surviving
dependent's costfor a period of up to one ( Iyear after the death of the Employee.

An Employee who retires to an unreduced pension or to a reduced pension shall
have the option of enrolling in a Thames Valley District School Board retirement
benefit plan, for each of Extended Health, Dental, and Basic Group Life Insurance
provided the Employee was enrolled in the benefit plans on the date immediately
prior to retirement, to age sixty-five (65) by making full premium payments monthly
in advance through the Board.

Participation in the long term disability plan is compulsory for all full-time
Employees. The full premium costs shall be paid by the Employeesthrough payroll
deductions. The Unionwill arrange for the Boardto receive a current master policy
and amendments. The Board will co-operate with the enrolment, deductions and
remittance of premiums and provision of available necessary data to the insurer.
The Unionis responsiblefor selecting the carrier, processing and administration of
claims and for the resolution of any disputes betweenthe Employeeand the carrier.
The Unionwill establish a trust fund and trust agreement that will be responsiblefor
the Long Term Disability Plan. Responsibilityfor the Long Term Disability Planwill
be assumed by the Union effective 2007 September 01.

ARTICLE 26 -TEMPORARY EMPLOYEES

26.01

Temporary Employees shall be defined as:

(@)

(b)

an Employee hired for the specific purpose of replacing another Employee
absent due to a paid or unpaid leave of absence not to exceed twenty-four (24)
consecutive months.

or

an Employee hired, for special projects or during periods of heavy workload,
and for a specific term not to exceed three (3) consecutive months in the same
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26.02

26.03

26.04

26.05

26.06

26.07

assignment. Should it become necessary to extend the assignment of that
temporary Employee beyond three (3) months, it may be extended by mutual
agreement of the parties. No one temporary Employee under Article 26.01 (b)
may work more than ninety (90) days in any twelve (12) month period calculated
from the date of hire.

Temporary Employees are only covered by the following provisions of the Collective
Agreement : Temporary Employeesshall be paidthe minimum rate of the positionthey
were hired for as outlined in Schedule A (Base Hourly Rates).

Temporary Employees shall be eligible for statutory holiday and vacation pay in
accordance with the Ontario Employment Standards Act.

Temporary Employees shall pay Union dues in accordance with CUPE 4222 By-Laws.

No Employeewho has acquired seniority under this agreementwill be laid off nor shall
a layoff be prolonged by reason of the Employer hiring or retaining Employees under
this Article, nor will regular hours be reduced because of the use of a temporary
Employee.

By the 10" of each month the Union shall be given a “Temporary Report” which will
include the names of the temporary Employeeswho worked during the previous month.
The days worked and the location of the assignmentwill be provided when available.

Where practical, additional hours will be offered to qualified and available permanent
part-time Employees within their zone, priorto hiring temporary Employees. This offer
will involve semi-annual sign up opportunities so that permanent part-time Employees
can express their willingness to work additional hours.

ARTICLE 27 -TECHNOLOGICAL CHANGE

27.01

27.02

27.03

For the purpose of this Agreement, technological change shall mean the introduction
of equipment, material or processes different in nature from that previously utilized by
the Employer.

Should it become necessary to introduce technological changes which may have an
effect on the employment status of Bargaining Unit Employees:

(@  The Employer will notify the Union as far as possible in advance of their
intentions and will advise the Employees affected not less than ninety (90)
calendar days prior to such changes.

(b)  The Unionwill also be providedwith informationas new developments arise and
modifications are made.

(c) The Employerwill provide the Unionwith a detailed description of the project it
intends to carry out, disclosing all foreseeable effects and repercussions on
Employees.

The Notice to the Union shall be given in writing and shall contain pertinent data,
including:

(@)  The nature of the change.
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27.04

27.05

27.06

(b) The date on which the Employer proposesto effect the change.

(c) The approximate number, type and location of Employees likely to be affected
by the change; and

(d)  The effects the change may be expected to have on Employees working
conditions and terms of employment.

The Employer agrees to provide appropriate training where it is demonstratedthat an
Employee, whose position is affected by technological changes, may be able to retain
their position with such training. The training period shall not exceed ninety (90)
consecutive calendar days. During such training period, the Employee shall continue
to be paid at their regular rate of pay and regular hours of work.

An Employee who is displaced from their job as a result of technological change shall
exercise their rights under Article 8 (Layoff and Redundancy)..

Currentjob classificationswhich are changed as a result of technological change shalll
be automatically included in the Bargaining Unit unless the Union and the Employer
mutually agree to exclude them.

ARTICLE 28 - GENERAL

28.01

28.02

28.03

28.04

28.05

28.06

The Employer will not enter into any private agreement with an Employee in the
Bargaining Unit, the terms of which are contrary to the terms of this agreement.

Afirst aid kit supplied by the Employershall be placedat each worksite and in all Board
owned vehicles.

No Employee shall be required to drive their own vehicle through a picket line, be it
legal or not.

Employees will not be required to administer medication or perform any medical or
physical procedureon any pupilthat mightin any way endanger the safety or well-being
of the pupil or subject the Employee to risk of injury or liability for negligence. It shall
not be part of the duties and responsibilities of a member df the Bargaining Unit to
examine pupilsfor communicable conditions or diseases or to diagnose such conditions
or diseases.

The Boardshall provide adequate insurance protectionfor Employees of the Bargaining
Unit against risks arising in the course of their employmentthat may involve pecuniary
loss or liability on the part of the Employees covered in this agreement including legal
fees involved inthe defense of a civilaction by the insurer in accordance with limitations
as set forth in the insurance policy providing the Employee’s actions were lawful.

Accommodation of needs for custodial space will take place when a school undergoes
a major renovation or action such as Oxbow Public School and F.D. Roosevelt Pubic
School. Any concerns about custodial space will be dealt with by the Labour
Management Committee.
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ARTICLE 29 - BULLETIN BOARDS

29.01

The Union shall have the use of a bulletin Board in the Employer’s premises for the
purposes of posting notices relating to the Union business or Employee matters.

ARTICLE 30 - PERSONNEL FILE

30.01

30.02

30.03

30.04

30.05

30.06

An Employee shall have the right at any time to have access to and have copies of
his/her personnelfile by making an appointment through Human Resource Services.
The Employee may have a copy of any document in the file.

An Employee shall be entitled to dispute the content of documents contained in the
personnel file by providing to the Board written notice of the dispute, which sets forth
the Employee’s opinion of the error or inaccuracy. Such notice shall be part of the
Employee’s personnelfile.

Should an Employee dispute the accuracy or completeness of information in the
personnel file the Board shall, within fifteen (15) working days from receipt of a written
request by the Employee stating the alleged inaccuracy, either confirm, amend or
removethe informationand shall notify the Employeeinwriting of its decision including
reasons for that decision. Thereafter, derogatory documents stand unless altered or
removed as a resultof a timely grievance or by virtue of the application of Article 30.05.

Where Human Resources Services amends or removes such information pursuant to
Article 30.02, Human Resource Services shall, at the request of the Employee, notify
all persons who received a report based on the inaccurate information.

In the event that a period of twenty four (24) calendar months has elapsed since a
derogatory notation was issued to an Employee, such derogatory notation shall be
removed from the Employee’s personnel record.

The Board shall keep any medical information in separate files which only may be
accessed by appropriate health care professionals and Board/Union representatives
involved in matters where medical information is relevant.

ARTICLE 31 - TRAINING/PROFESSIONAL DEVELOPMENT

31.01

31.02

Where an Employee is specifically required by the Employer to undertake any course
of instruction, or attend any seminar or conference, reimbursement for traveling
expenses shall be paid by the Employer at the rates established for Employees in its
Policies, By-laws, and Regulations.

The Employer agrees to reimbursementto permanent Employees for the amount of
tuition or part thereof for any course of instruction undertaken and successfully
completed by the Employee, subject to the following conditions:

(@  Availability of funds.
(b)  The Employee must submit the content of the course to the Employer and

receive the Employer’s approval thereto prior to the commencement of the
course.
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31.03

(c) The subject matter of the course must be such as to improve the capability of
the Employee and for the betterment of the Employer.

Time spent on mandatory training shall be deemed time worked but not subject to
Article 33 (Rates of Pay, Overtime and Job Classifications).

ARTICLE 32 - PAY ADMINISTRATION

32.01

32.02

32.03

Rates of pay and job classifications shall be as set forth in Schedule A (Base Hourly
Rates) to this Agreement.

The Employer shall pay salaries and wages bi-weekly on Fridays except where the pay
date falls on a paid holiday, in which case the pay date will be the last banking day
preceding that paid holiday. It iIs recognized that overtime or other non-standard
payments will be included in a subsequent deposit. On or before each payday each
Employee shall be provided with an itemized statement of salary (wages) and
deductions.

Each Employee's salary or wages shall be deposited in afinancial institutiondesignated
by the Employee. An Employee may change the designated financial institution by
providing the Board with notice in writing at least thirty (30) calendar days in advance
of the effective date of the change.

ARTICLE 33 - RATES OF PAY, OVERTIME AND JOB CLASSIFICATIONS

33.01

33.02

33.03

Rates of pay and job classifications shall be set out in Schedule A (Base Hourly
Rate). Normally overtime payments shall be included in the next subsequent pay
period.

(a) Time worked in excess of thirty-five (35) hours in Printing, Media Resource
or Information Technology or forty (40) hours per week elsewhere or seven
(7) or eight (8) hours per day as applicable and on Saturdays will be paidfor
attime and one-half (1.5) the Employee's effective hourly rate calculatedto
the nearestfifteen (15) minutes.

(b) When an Employee is required to work on any of the holidays in Article18
(Paid Holidays) or on a Sunday, the Employee shall be paid two (2) times
the Employee's effective hourly rate for all time actually worked calculated
to the next fifteen (15) minutes.

(c) When an Employee is absent due to illness, or authorized leave with pay
during the regular shift hours, the Employee will still receive overtime for
hours worked as a call in or scheduled overtime that same day otherwise
overtime does notapply untilafter seven (7) or eight (8) hoursworked where
the Employer grants time off during the regular shift. An Employee on
vacation who works overtime outside of their regular hours shall receive
overtime pay.

(a) All recoverable overtime worked must be paid in accordance with this
Article.

(b) In the case df overtime where the cost is not recoverable, Employees who
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33.04

33.05

33.06

33.07

33.08

33.09

33.10

33.11

33.12

so work may be given equivalent time off calculated in accordance with
Article 33.02 and may accumulate such hours up to a maximum of forty (40)
straight time hours at any given time. The banked overtime may be used
by the Employee for additional vacation with pay. Itis understood that the
Employer has the right to maintain a qualified work force and such time off
if granted will be taken at a mutually agreed time when schools are not in
session.

An Employee who is called in and required to work outside regular working hours
shall be paid for a minimum of three (3) hours at overtime or at the appropriate
overtime rate for the hours worked including travel time to and from their home,
whichever is the greater.

There shall be no extended amount of overtime worked in any trade or category
while there are Employeeson layoffinthe same or similar type of trade or category,
who are qualified and available to perform the work.

No Employee shall be laid off work or have a shift rescheduled for the purpose of
offsetting or circumventing application of overtime rates of pay.

Overtime shall be distributedas equitably and as practicableamong the Employees
at each location who normally perform the work in question subject to their
availability and ability to perform the work.

Each Employee will have the opportunity every six monthsto sign up for available
overtime within a specified zone or zones. Two refusals and their name will be
removed from the overtime list.

When deemed necessary by the Employer, an Employee designated to “on-call”
shall be paid one hundred and twenty-five ($125) dollars for each seven (7)
consecutive day period on call and twenty ($20) dollars per incident and thirty ($30)
dollars per incidenton statutory holidays which the Employeeis called about outside
of regular work hours, in addition to any reporting pay, if applicable.

All overtime must be authorized by the appropriate designated Employer
representative.

The key-holder Custodian will be called on Security call-outs solely on occasions
where damage has been done to a building, which requires immediate repairs and
where there is a multiple building call-in to a Board Employee, it will be referred to
the Employee designated in Article 33.08.

A responsibility allowance shall be established with respect to each building or
school inthe Employer’s system uponthe basis of the floor area thereof as set out
in Schedule B (Square Footage). If any additional or other structural change inthe
existing building or schools alters the floor area thereof to the extent that the
category of the building or school is there by changed under Schedule B (Square
Footage),the responsibilityallowance shall be established under schedule uponthe
basis of the floor area thereof.

When an Employee Is temporarily assigned by the Employer to perform the work
of an occupational classification other than their own, the Employee shall be paid
at the higher prevailing rate and any applicable allowance.
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33.13

33.14

An Employee’s length of service with the Employer, for the purpose of awarding
incrementsin accordancewith Schedule A (Base Hourly Rates) of this Agreement
shall:

(a) begin at the time at which such Employee commenced in the Employee’s
currentjob band,;

(b) not include any time during which such Employee is on lay-off or leave of
absence if the period of lay-off and leave of absence combined exceeds
fourteen (14) weeks in any one (1) calendar year.

An Employee who is a successful applicant under Atrticle 15 (Job Vacancies), will
be paid at the rate of pay inthe progressioninthe newjob band which will provide
a higher rate of pay than the Employee’s former position.

ARTICLE 34 - PERSONAL VEHICLE USE

34.01

34.02

34.03

34.04

34.05

An Employee who is required and authorized by the Employer to use a personal
automobile in the performance of their normal duties shall be compensated for mileage
traveled in accordancewith the Board policywhich may be changed fromtime to time.

(a) Maintenance Employees required and authorized by the Employer to transport
tools, materialsor equipmentintheir personalvehiclewhich is necessaryfor the
performance of their duties, shall receive an additional ten (10) cents per km.
above the set rate.

(b) Information Technology Employees required and authorized by the Employer
to transport servers, computer units and monitors (or other materials as
approved by their Supervisor) in their personal vehicle, shall receive an
additionalten (10) cents per km. above the set rate.

(c) Custodians shall be assigned a base for mileage purposes, which will be
consideredtheir normal place for reporting to work. These Employees shall be
paid the applicable mileage allowance to and from their assigned work location
in excess of their assigned mileage base.

An Employee who carries tools, supplies or equipment in their vehicles shall not be
liable for replacement or repair in the event of damage or 10ss of said equipment by a
third party, provided that said Employee has in no way been negligent.

Employees required to use their own vehicle shall be given appropriate Board
identification for their vehicle which will allow them access and parking on Board
property at each location.

Employees required to use their own vehicle in the performance of their regular duties
will be excused from such use on days when their vehicle is unavailable due to
servicing or other urgent needs which shall be on an infrequent basis.
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ARTICLE 35 - UNIFORMS

35.01

35.02

35.03

35.04

(a) Each January the Employer will provide to all full-time custodial, maintenance
and warehouse personnel the following:

4 uniformshirts/smocks/golf shirts
2 pairs of uniform trousers/shorts.

(b) Each January the Employerwill provide to all part-time custodial, maintenance
and warehouse personnel the following:

2 uniformshirts/smocks/golf shirts
2 pairs of uniformtrousers/shorts.

(c) Upon ratificationof this Agreement, the Employer will provide to all Information
Technology personnel the following:

5 uniform shirts.

(d) Each subsequent January, the Employer will provide to all Information
Technology personnel the following:

3 uniform shirts.

Shop Coats/Aprons will be providedto all permanenttechnicians/printing personnelas
required.

The Employerwill provide an annual allowance for safety shoes of one hundred dollars
($120.00) for each permanentmaintenance/warehouse Employee upon submission of
receipt of purchase. Any unused portion may be carried forward for use in the
subsequent year only. The safety shoe allowance will be provided to permanent
custodians/technicians at the discretionof the Supervisorif requiredto performspecific
duties.

All Employees working at any dirty or hazardous situation shall be supplied with all
necessary safety equipment and/or protective clothing by the Employer and will be
required to use or wear the safety equipment or protective clothing so provided during
the period of such work. An adequate supply of protective coveralls shall be made
available and maintained by the Employer.

ARTICLE 36 - FLOATER CUSTODIANS

36.01

36.02

36.03

The Employer may maintainfloater custodial positions for each zone for the purpose
of filling temporary vacancies and for periods of heavy workloads/special projects.

These Employees shall be assigned to a work location/home base on the afternoon
shift and will be considered additional staff to the regular complementat the location.
Notice of shift change does not apply to the Floater.

The Employee will be a permanent Employee and shall be entitled to all wages and
benefits and conditions of the Collective Agreement .
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36.04

36.05

36.06

36.07

36.08

36.09

36.10

36.11

The Employer shall post the Floater positions in accordance with Article 15 (Job
Vacancies).

The Employerwill provide a training program prior to posting of these positions.
Training opportunities will be made available for Floater Custodians based upon
seniority.

The Employer agrees that there shall not be any loss of wages or benefits for
custodians participating in approved training programs under this Atrticle.

Floater Custodiansrequiredto work at more than one location during their shift shalll
be paid the applicable mileage allowance for all distance traveled between the
locations. Shouldthe Employeebe assignedto alocationoutside of their designated
zone, they shall be paid the applicable mileage allowance to and from work. The
Employer will make every effortto place the closest Floater Custodian available to
a location.

Floater Custodians would be the initial replacement for Charge Custodians, if a
custodian is required to be brought in from another location.

Ifa Floater Custodianis notavailable, due to an alternate assignment, the afternoon
shift custodian would be offered to cover the Charge Custodian recognizing there
would not be any shift change natification. This would be pre-arranged by site.

Where necessary, permanentpart-time Employeeswould be offered additionalhours
(at straight time - no overtime) to fill in for absent or vacant positionsto a maximum
of eight (8) hours per day in the zone but within the Employee’s assigned building
first. This would be pre-arranged by site.

Floater Custodians shall work the assigned hours of the position for which they are
filling.

ARTICLE 37 - STUDENTS

37.01

The Union recognizes the value of students gaining work experience. In this spirit,
students shall be allowed to work for the Employer from May 01 to October 01 of each
calendar year or during work term or co-op assignments.

(i) A student must be a bona fide student.

(ii) Students will not become permanent or probationary Employees, or members
of the Bargaining Unit and shall not be covered by the Collective Agreement.

(iiy ~ Students not on work term assignment or Co-op placement, shall pay Union
dues and receive the rate of pay as indicated in Schedule A (Base Hourly
Rates).

(iv)  NoBargaining UnitEmployeeshall suffer a loss of regular hours, benefitsor pay
as a result of the use of the above noted students.
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ARTICLE 38 -TERM OF AGREEMENT

38.01 This agreement shall be for a term commencing on 2005 September 01 and ending
2008 August 31 unless either party gives notice in writing to the other not less than
thirty (30) or more than one hundred and twenty (120) days prior to the expiry date
hereof of that party's intention to renew the Collective Agreement with or without
modifications in accordance with the Ontario Labour Relations Board.

38.02 No changes can be made to this Agreement without the written consent of the parties
nor can any changes be made to the Agreement without submitting the changes for
ratification by the parties as determined by their respective bargaining procedures.
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SIGNATURES

Dated at London, Ontario this sixteenth (16") day of October, 2006.

SIGNED AND AGREED on behalf of the Thames Valley District School Board

Chalrperson of the Board Director of Edycation

~
Diana Anstead

Chair - Negotiations Advisory Executive Superintendent-
Committee Human Resource Services

TohE,

Beth Strong
Manager - Human Resource Services

SIGNED and AGREED on behalf of the Canadian Union of Public Employees
(CUPE 4222A)

erry Shackelton Gloria Scoyne
Chairperson President
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SCHEDULE A (BASE HOURLY RATES)
The following changes will be applied to hourly base rates for all classifications:

Maintenance/Distribution Centre

Job Classification 2005 09 01 | 2006 09 01 | 2007 09 01
Category 1 (Plumber, Electrician, Refrigeration $23.85 $24.45 $25.18
Mechanic and Boiler Mechanic)

Category 2A - Licence required (Carpenter and $23.37 $23.95 $24.67
Glazier)

Category 2 B - Licence required (Painter and $20.92 $21.44 $22.08
Mason)

Category 3 A - General Maintenance $20.52 $21.03 $21.66
Category 3B (General Labour) $17.93 $18.38 $18.93
Category 4 (Stores Person |) $15.72 $16.11 $16.59
Category 5 (Driver, Stores Personll and Section $18.48 $18.94 $19.51
Head

Category 6 - Shipper Receiver $19.97 $20.25 $20.88

Custodial Services

Where there are three or more employees on any portion of an afternoon/night shift one shall be
in a position of responsibility, provided the portion is 3.5 hours or more.

Job Classification 2005 09 01 2006 09 01 2007 09 01

Category A - Charge $19.26 $10.74 $20.33
Custodian (plus Schedule B
Allowance), Floater Custodian
and Shift Leader

Category B Custodian

Start $17.04 $17.47 $17.99
6 months $17.50 $17.94 $18.48
| year $18.02 $18.47 $19.02
Category C Custodian $17.05 $17.48 $18.00
Shift Leader Allowance $0.40 $0.40 $0.43
4™ Class Stationary Engineer $0.82 $0.82 $0.88
Allowance
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Printing Services plus Cataloguer

Job Classification 2005 09 01 2006 09 01 2007 09 01
Category 1 - Bindery Operator

Start $15.02 $15.40 $15.86
After 1 year $16.40 $16.81 $17.31
After 2 years $18.02 $18.47 $19.02
Category 2 - Press Operator -

Graphic, Printer and Offset

Start $15.89 $16.29 $16.78
After 1 year $17.50 $17.94 $18.48
After 2 years $19.26 $19.74 $20.33
Category 3 - Control Operator and '

Cataloguer

Start $17.30 $17.73 $18.26
After 1 year $18.97 $19.44 $20.02
After 2 years $20.92 $21.44 $22.08

Information Technology Services/Media Services
Job Classification 2005 09 01 2006 09 01 2007 09 01

Tech 1 - General Technician

Start $12.93 $13.25 $13.65
After 1 year $13.68 $14.02 $14.44
After 2 years $14.43 $14.79 $15.23
After 3 years $15.19 $15.57 $16.04
After 4 years $16.24 $16.65 $17.15
Tech 2 - Network Technician, Media

Technician (Program Services), Video

Tape Technician and Graphic

Designer/Desktop Publishing

Start $16.45 $16.86 $17.37
After 1 year $17.90 $18.35 $18.90
After 2 years $19.41 $19.90 $20.50
After 3 years $20.89 $21.41 $22.05
After 4 years $22.25 $22.81 $23.49
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Job Classification 2005 09 01 2006 09 01 2007 09 01
Tech 3 - AV/Computer Technician and
Media Production Technician
Start $19.15 $19.63 $20.22
After 1 year $20.89 $21.41 $22.05
After 2 years $22.51 $23.07 $23.76
After 3 years $24.16 $24.76 $25.50
After 4 years $25.84 $26.49 $27.28
Tech 4 - Technical Support Analyst
Start $20.08 $20.58 $21.20
After 1 years $22.51 $23.07 $23.76
After 2 years $23.64 $24.23 $24.96
After 3 years $25.37 $26.00 $26.78
After 4 years $27. 1 $27.79 $28.62
Tech 5 - Technical Support Specialist
Start $24.37 $24.98 $25.73
After 1 year $25.57 $26.21 $27.00
After 2 years $26.68 $27.35 $28.17
After 3 years $28.18 $28.88 $29.75
After 4 years $29.61 $30.35 $31.26
. A responsibility allowance for a Technical Support Analyst is paid at the discretion of

Management to a Technical Support Analyst who provides leadership to a group of
employees in an area of technical speciality. The allowance shall not enter into the

calculationfor overtime pay.

Lead Hand Allowance

Lead Hand $1.25 $1.25 $1.34
Students
Job 2005 09 01 2006 09 01 2007 09 01
Classification
Students $10.73 $11.00 $1133

Temporary Employees

Temporary Employees shall be paid at the minimum rate of the position they were hired for as
outlined in Scheduled A (Base Hourly Rates).
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SCHEDULE B (SQUARE FOOTAGE)

This Schedule shall be updated by the Employer each year on or about September 30 and a cPPY
shall be forwarded to the Unionwithin 30 days thereof.

A.E. Duffield Public School 06,812.14
A.J. Baker Public School 116,584.58 A1 0.53 0.57
delaide - W.G. MacDonald Public School 28 967.86 Al 0.53 0.57
Idborough Public School 5,611.67 A1 0.53 0.57
Arthur Ford Public School 31,482.82 Al 0.53 0.57
Balactava Public School 30,877.30 A1l 0.53 0.57
eachville Public School 0,494.06 Al 0.53 0.57
Biddulph Central Public School [18,092.14 A1l 0.53 0.57
Bishop Townshend Public School P3,393.73 Al 0.53 0.57
Brick Street Public School 29,797.67 A1l 0.53 0.57
[Caradoc Central Public School 26,392.30 Al 0.53 0.57
[Caradoc South Public School 14,819.99 A1 0.53 0.57
Centennial Central Public School P6,899.46 ] A1l 0.53 0.57
D.M. Sutherland Public School 7,528.23 Al 0.53 0.57
Delaware Central Public School 25,915.63 A1 0.53 0.57
Fast Williams Memorial Public School 26,548.16 A1l 0.53 0.57
FEastdale Public School P6,561.23 Al 0.53 0.57
Fdward Street Public School 0,231.00 Al 0.53 0.57
Fimdale Public School 15,562.62 A1 0.53 0.57
Hillcrest Public School (East) P6,168.26 A1 0.53 0.57
Huron Heights Public School P7,191.78 A1l 0.53 0.57
nnerkip Central Public School 30,049.85 Al 0.53 0.57
John Dearness Public School P7,636.61 A1 0.53 0.57
| eesboro Central Public School 0,122.77 A1 0.53 0.57
|_ucan Public School [15,046.12 A1l 0.53 0.57
M.B. McEachren Public School 30,724.03 Al 0.53 0.57
anor and Highland Park Public School 25,146.68 A1l 0.53 0.57
[Masonville Public School 31,220.81 A1l 0.53 0.57
McGillivray Central Public School 20,030.34 A1l 0.53 0.57
Metcalfe Central Public School [13,667.85 Al 0.53 0.57
Mosa Central Public School 2,655.22 A1l 0.53 0.57
North Norwich Public School 19,593.90 Al 0.53 0.57
Northdale Public School [East) R7,436.73 Al 0.53 0.57
Northdale Public School L [17,435.33 Al 053 0.57
orwich Public School 6,362.97 At 0.53 0.57
Orehard Park Public School 25,412.98 A1l 0.53 0.57
Otterville Public School ’ 18,652.40 Al 0.53 0.57
[Oxbow Public School 31,230.72 At 0.53 0.57
arkview Public School 30,557.36 A1 0.53 0.57
Plover Mills Public School 18,222,57 A1 0.53 0.57
Port Burwell Public School P2,932.83 A1 0.53 0.57
Prince Andrew Public School (18,596.17 A1l 0.53 0.57
Princess Elizabeth Public School (East) 29,206.50 A1 0.53 0.57
River Heights Public School 28,294.66 A1 0.53 0.57
S cott Street Public Schodl p5,852.70 Al 053 0.57
Sherwood Forest Public School 16,140.41 Al 0.53 0.57
Sir Georges Etienne Cartier Public School 25,673.49 Al 0.53 0.57
Southdale Public School R7,929.85 Al 0.53 0.57 |
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7524.07 All 053 0.57

outhsbi;ie Public Schoélm
Sparta Public School D7,735.65 Al 0.53 0.57
Springbank Public School D4,967.57 All  0.53 0.57
Thamesford Public School P8,290.77 Al 053 | 057
Tollgate Central Public School 9.506.17 All 053 | 087
Jniversity Heights Public School 30,121.17 All 053 0.57
\alleyview Public School R0,355.47 Al 0.53 0.57
Westdale Public School P0,733.31 Al 0.53 0.57
JVestfield Public School 12,164.11 Al 0.53 0.57
Westminster Central Public School £8,123.31
Banting Annex - ESL/Sir Frederick Banting 11,022.76 ]

ond Mills EnvironmentalCentre/Facility Services (Leathorne} 4,042.18 J ; - : 0.57

estminster Ponds/Facility Services (Leathorne) [7,769.96 So083 057
Facility Services West _ F,182.92 A1 0.53 0.57
Facility Services East/College Avenue F,709.51 A1l 0.53 0.57
Aberdeen Public School k1,400.37 A2l 0.70 0.75
PAlgonquin Public School £9,027.33 A2y 070 0.75
Arthur Stringer Public School [313,260.19 A2 070 0.75
Byron Northview Public School 2,306.43 AZ 070 0.75
Byron Somerset Public School ¥i6,562,89 Az 0.70 0.75
Byron Southwood Public School 37,671.83 A2l 070 0.75
C.C. Carrothers Public School 41,814.05 A2l 070 0.75
Central Public School 4,375.08 A2l 0.70 0.75
Chippewa Public School K9,976.75 A2l 070 0.75
Clara Brenton Pubfic School 13,748.00 A2l 070 0.75
Cleardale Public School Fi7,823.65 A2l 070 0.75
Colborne Street Public School [35,381.09 A2l 0.70 0.75
Faling Public School K7,025.98 A2l Q.70 0.75
East Oxford Central Public School (twined with East Oxford) 28,269.78 A2 0.70 0.75
Eigin Court Public School |40,595.42 A2 0.70 0.75
FEvelyn Harrison Public School k1,088.65 A2l 070 0.75
Fairmont Public School 36,976.13 A2l 070 0.75
F.D. Roosevelt Public School 39,007.75 A2l 070 0.75
Forest Park Public School p3,468.99 A2l 070 0.75
Harris Heights Public School 37,443.54 A2l 070 0.75
Hickson Central Public School 40,245.53 A2 0.70 0.75
Hillcrest Public School L 33,324.98 A2 0.70 0.75
Homedale Public School 32,454.36 A2 0.70 0.75
lieanne Sauvé Public School 46,440.67 A2l 0.70 0.75
Kensal Park French Immersion Public School 55,608.74 A2l 070 0.75
Knollwood Park Public School 49,449.34 A2 0.70 0.75
|_.B. Pearson School for the Arts 52,996.99 A2l 0.70 0.75
| ocke's Public School 11,859.66 A2l 070 0.75
| ord Nelson Public School . 62,852.70 A2 0.70 0.75
|.ord Elgin Public School 33,007.08 A2l 070 0.75
| ord Roberts Public School 2 885.11 A2l 070 0.75
[Maple Lane Public School 33,742.91 A2l 0.70 0.75
McGregor Public School 10,013.03 A2 0.70 0.75
Mountsfield Public School 52,866.06 A2 0.70 0.75
Nicholas Wilson Public School 33,213.30 A2l 0.70 0.75
North Meadows Public School 43,688.03 A2l 0.70 0.75
Northbrae Public School B7,752.40 A2 0.70 0.75
Northdale Central Public School 33.424.92 A2l 0.70 0.75
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Dliver Stephens Public School l40,651 .88 A2 0.70 0.75
Fagle Heights Public School 36,318.51 A2l 0.70 0.75
Prince Charles Public School 55,849.76 A2l 070 0.75
Princess Anne Public School L 143,224.85 A2l 0.70 0.75
Rick Hansen Public School |43,950.57 A2 0.70 0.756
Riverside Public School 3,060.23- A2} -~ 0.70 0.75
Rolph Street Public School 37,319.48 A2 0.70 0.75
Ryerson Public School #4856 .44 A2l 0.70 0.75
Sir Winston Churchill Public School 35,258.94 A2l 070 0.75
Sir Isaac Brock Public School 33,052.09 A2l 070 0.75
Southwold Public School 49,981.61 A2l 0.70 0.75
St. Georges Public School 2,269.26 A2l 070 0.75
Stoneybraok Public School 36,685.87 A2l 070 0.75
Straffordville Public School 13,890.93 A2l 70 0.75
Summers' Corners Public School 61,551.07 A2l 0.70 0.75
Sweaburg Public School (twined with East Oxford) b,471.89 A2l 0.70 0.75
Tavistock Public School 4,318.83 A2l 070 0.75

ecumseh Public School 4,781.98 A2l 070 0.75
Trafalgar Public School 4,122.63 A2l 070 0.75
Tweedsmuir Public School 38,605.26 A2 070 0.75
Mictoria Public School L 4,126.29 A2 0.70 0.75
Mictory Memorial Public School 4,730.79 A2l 070 0.75
W, Sherwood Fox Public School 60,092.57 A2 0.70 0.76
\Westmount Public School 53,926.74 A2l 070 0.75
IWilton Grove Public School 51,376.16 A2 0.70 0.75
\Woodland Heights Public School b8,690.77 A2l 0.70 0.75
Wortley Road Public School 36,879.45 A2l 070 0.75
Zorra Highland Park Public School 34,095.79 A2l 0.70 0.75
Norwich District High School 59,973.83 A2l 0.70 0.75
Tillson Avenue Education Centre 1,143.54 A2 0.70 0.75
Ashley Oaks Public School 2,979.76 A3 0.87 0.93
Bonaventure Meadows 70,722.74 A3 087 0.93
Emily Carr Public School 54,659.71 A3 087 0.93
[Glen Cairn Public School £8,022.03 A3 0.87 0.83
Jack Chambers Public School 55,040.25 A3 087 0.93

ohn P. Robarts Public School 71,229.65 A3l 0.87 0.93
| orne Avenue Public School 79,644.67 A3l 0.87 0.93
Princess Elizabeth Public School L p5,810.24 A3 0.87 0.93
Sir John A. Macdonald Public School 55,416.13 A3l 0.87 0.93
\White Oaks Public School 141,008.29 A3l 0.87 0.93
Wilfrid Jury Public School 6,274.25 A3 0.87 0.93
Central Elgin Collegiate Institute 100,458.44 A3 0.87 0.93
Central Secondary School 1128,076.02 A3 0.87 0.93
Glencoe District Secondary School B3,871.40 A3 087 0.93
|_ord Dorchester Secondary School 02,358.52 A3 087 0.93
Medway Secondary School [128,260.56 A3 0.87 0.93
Parkside Collegiate Institute [149,384.24 A3 0.87 0.93
Sir George Ross Secondary School 104,549.95 A3 0.87 0.93
South Secondary School 114,886.52 A3 0.87 0.93
Thames Secondary School 95,051.87 A3 0.87 0.93
West Elgin Secondary School 5,481.18 A3 0.87 0.93
\Woodstock Collegiate Institute p5,276.58 A3 0.87 0.93
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Facility Services Leathorne Street 69,919.66 A3 087 0.93
Education Centre [128,212.20 A3 0.87 0.93
Arthur Voaden Secondary School [176,718.22 A4 1.06 1.13
Sir Frederick Banting Secondary School P11,538.98 A4 1.06 113
College Avenue Secondary School/Facitity Services East [152,177.72 A4 1.06 1.13
East Elgin Secondary School 181,481.15 A4 1.06 1.13
Huron Park Secondary School/Blossem Park 150,376.01 A4 1.06 1.13
ngersoll District Collegiate Institute 187,372.60 A4 1.06 1.13
Sir Wilfrid Laurier Secondary School [161,362.79 A4 1.06 1.13
A.B. Lucas Secondary School 157,693.63 A4 1.06 1.13
[Montcalm Secondary School 203,452.97 A4  1.06 1.13
Dakridge Secondary School 157,833.76 A4 1.06 1.13
Westminster Secondary School [157,204.05 A4l  1.06 1.13
Blossom Park EducationCentre/Huron Park $S 10,666.45 A4l 1.06 1.13
[5.A. Wheable Centre for Adult Education [163,714.73 A4 1.08 1.13
Clarke Road Secondary School P25,333.60 A5 128 1.34
H.B. Beal Secondary School [300,906.24 A5 125 1.34
Saunders Secondary School 305,290.21 Ay 125 1.34

Collective Agreement between CUPE 4222A and the
Thames Valley District School Board Page 58 of 68



LETTERS OF AGREEMENT
BENEFITS

The parties agree to delete the following letters of understanding:

- Benefits

- Change from vacation year to school year
- Compressed work week

- Contracted Services Review

- Extended lunch hours for custodians

- Temporary layoff periods

CATEGORY C CUSTODIANS

The parties agreed that Category C Custodians who wish to remain as Category C Employees
shall have the right to do so.

GREEN CIRCLING OF TECHNICAL SUPPORT ANALYSTS

For the term of the current Agreement, the one former London Board of Education Employee
identified as a Software Support Analyst and an Engineering Technician who are currently
Technical Support Analysts will have their current rates of pay green-circled and
notwithstanding assignment of responsibilities, they waive their right to any responsibility
allowance.

LABOUR MANAGEMENTAGENDA ITEMS

The Labour Management Committee as set out in Article 5 (Committees) will address the
following issues as standing agenda items:

1. Benefit Plans Review (twice annually): Review the administration of the health, dental and
life plans and review issues such as cost containment, annual inflationary costs, plan
improvements and efficiencies.

2. Summer Hours (January): Review compressed work week schedule for the summer
months and formulate recommendationsfor adjustments to the current practice.

WAGE REOPENER

The Employer agrees to make further salary adjustments provided the Ontario government
provides additional funding for salary adjustments for CUPE 4222 Unit A for each of the 2006
August 01 and 2007 August 01 agreement years as follows:

(i) If the provinces’s tax revenues in the 2005-2006 fiscal year are a least 1% higher
than predicted in the 2004 provincial budget and the annual rate of inflation as
measured by the Ontario CPI during the 2005-2008 school year is higher than
2.5%, then the salary increase for 2006 September 01 will be increasedto match
the rate of inflation up to a maximum of 0.5%.

(i) If the provinces’stax revenues in the 2006-2007 fiscalyear are at least 1% higher
than predicted in the 2004 provincial budget and the annual rate of inflation as
measured by the Ontario CP| during the 2006-2007 school year is higher than
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3.0%, then the salary increase for 2007 September 01 will be increased to match
the rate of inflation up to a maximum of 0.5%.

@iy ~ The determination of whether a salary readjustment occurs is solely determined by
the Ontario Government.

SICK LEAVE ACCUMULATION

For purposes of interpretation of Sick Leave (currently Article 20 (Sick Leave, Retirement
Gratuity)) accumulation is agreed that if an Employee completes probation on or before the
fifteenth (15™) day of a calendar month, the Employee shall be credited with the two (2) days of
sick leave at the end of that calendar month for use as sick leave for sick day(s) after the date
of completing probation. If probation is completed after the fifteenth (&th) day of the calendar
month, only one (1) day of sick leave shall be credited at the end of that month of use as sick
leave for sickness after completing probation. This is effective March 1, 2006.
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APPENDIX A- LETTER OF AGREEMENT
EARLY AND SAFE RETURN TO WORK

The Thames Valley District School Board and CUPE 4222 havejointly agreedto an Earlyand Safe
Returnto Work philosophy. An Early and Safe Returnto Work Committee with representationfrom
management and CUPE 4222 has been established. The CUPE 4222 is recognized as an equal
participant in the Early and Safe Returnto Work Program.

The purpose of this Committeeis to develop and maintain a program that enables the early return
to meaningful, productive and suitable employment for all employees who have physical and/or
psychologicallimitations because of occupational or non-occupationaliliness/injury. The objectives
of this program are to return the employees to their pre-injury status as soon as possible and to
provide fair and consistent practices for accommodation.

Members of this Committee will work with the employee, the employee’s health care provider, WSIB
and ifapplicable other insurance carriers. A Returnto Work Program is a goal directed, short term,
work hardening program, which prepares employees to assume their full pre-injury/iliness position,
if at all possible. The Early and Safe Return to Work Committee asks all employees for their co-
operation. All employeeswho require accommodation will participate in the program.

In all cases where accommodation is required the employee will be allowed to have a CUPE 4222
representativeat meetings, if requested. Eachemployee will be treated on an individual basis, and
wherever possible, modified duties will be assigned within their own classification.

¢ ’_.-"'ﬂ M_/"/.
of{Zhairperson Co-Chairperson

Early And Safe Returnto Work Committee Early And Safe Returnto Work Committee

Dated: 2005 February27 at London, Ontario.
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APPENDIX B (GRATUITIES)

Middlesex Former 1753

(a)

(b)

Except for Employees eligible for a retirement gratuity, an Employee hired after 1984
November01 and before 1998 January 01 who has completed a minimum of five (5)
full years or more of continuous employmentwith the Employer prior to the date of
ratification of this agreement and upon resigning from service with the Employer, be
paid an amount equal to one-fifth (1/5) of the unused cumulative sick leave. This
amount shall be calculated at the Employee’s salary on the date of ratification prior to
any adjustments being implemented. The maximum accumulated sick leave for
computing this allowance shall be the lessor of the number of days accumulated on the
date of ratification or the number of days accumulated at the time of resignation.

An Employee hired before 1984 November 01, regularly employed for thirty-five
(35) hours per week who completesten (10) years or more continuous service with
the Employer and, having attained age sixty (60) or achieved the ninety (90) factor
as determined under the O.M.E.R.S. retirement plan, ceases to be employed by the
Employer due to retirementfrom the Employer’s service shall be entitled to a
retirement gratuity based upon the formula set forth in Schedule “C" below.
Schedule C - Retirement Gratuity Formula

For Persons Employed on a Twelve Month Basis:

Number of days of accumulated sick leave to maximum of:

240/2 X 1/240 X Regular annual salary on retirement excluding overtime
For Persons Employed on a Ten Month Basis:

Number of days of accumulated sick leave to maximum of:

200/2 X 1/200 X Regular annual salary on retirement excluding overtime

Former 1170

(a)

(b)

Except for Employees eligible for a retirement gratuity, an Employee hired after
1984 July 01 and before 1998 January 01 who has completed a minimum of five (5)
full years or more of continuous employmentwith the Employer prior to the date of
ratification of this agreement and upon resigning from service with the Employer, be
paid an amount equal to one-fifth (1/5) of the unused cumulative sick leave. This
amount shall be calculated at the Employee’s salary on the date of ratification prior
to any adjustments being implemented. The maximum accumulated sick leave for
computing this allowance shall be the lessor of the number of days accumulated on
the date of ratification or the number of days accumulated at the time of
resignation.

An Employee hired before 1984 July 01, regularly employed for forty (40) hours per
week who completesten (10) years or more continuous service with the Employer
and, having attained age sixty (60) or achieved the ninety (90) factor as determined
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under the O.M.E.R.S. retirement plan, ceases to be employed by the Employer due
to retirementfrom the Employer’s service shall be entitled to a retirement gratuity
based upon the formula set forth in Schedule “C" below.

Schedule C - Retirement Gratuity Formula
Number of days of accumulated sick leave to maximum of:

240/2 X 1/240 X Lastyear’'s annual salary excluding overtime and
bonuses.

Former Elgin 332

An Employeewho commenced employmentwith the Board prior to June 1, 1978 and has
completed ten (10) years or more continuous service immediately prior to retirementwith the
Employer and who ceases to be employed because of retirement from the Employer’s service
shall be entitled to a Retirement Gratuity as set forth below:

Number of days of Number of years
Accumulated Sick Leave X 2 X Lastyear's salary X with the Employer
200 100

Maximum gratuity not to exceed fifty percent of an Employee’s last year’s salary prior to
retirement. Retirement Gratuity is payable in a lump sum at any time within a period from one
month to one year after retirement at the option of the Employee.

On the death of an Employee, who commenced employment with the Board prior to June 1,
1978, and who has completed ten or more years of continuous service with the Board
immediately prior to death, the Employee’s estate shall receive an amount equal to one half
(2) of the Employee’s accumulated sick leave as of that date X 1/200 of the Employee’s last
year's salary, providing it does not exceed 50% of the Employee’s last year’s salary prior to
death.

Former 1791

(a) For Employees hired prior to January 1, 1975, the amount of retirement gratuity
shall be calculated by multiplying the Employee’s salary for the year immediately
preceding retirement by the amount of accumulated sick leave credits and dividing
that total figure by four hundred (400), i.e.:

Salary of last year X accumulated days
200 X 2

(b) On the death of an Employee who commenced employmentwith the Board prior to
January 1, 1975, who has completed ten or more years of continuous service with
the Board immediately prior to death, the Employee’s estate shall receive an
amount equal to ¥z of the Employees’ accumulated sick leave as of that date X
1/200 of the Employee’s last year’s salary, providing it does not exceed 50% of the
Employee’s last year’'s salary prior to death.

(c) For Employees hired after January 1, 1975 and prior to September 19, 1978, the
amount of retirement gratuity shall be calculated by dividing an Employee’s
accumulated sick leave credits by two hundred (200) and multiplying the result by
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(d)

2% of salary for the year immediately preceding retirement multiplied by years of
service with the Employer, i.e.:

Accumulated Days X2 X Salary of lastyear X years of service
200 100

On the death of an Employee who commenced employmentwith the Board after
January 1, 1975 and prior to September 19, 1978, who has completed ten or more
years of continuous service with the Board immediately prior to death, the
Employee’s estate shall receive an amount equal to ¥z of the Employee’s
accumulated sick leave as of that date X 1/200 of the Employee’s last year’s salary,
providing it does not exceed 50% of the Employee’s last year’s salary prior to
death.

The retirement gratuity will be made available in a lump sum payable not earlier than thirty
(30) days after retirement and not later than one year after retirement, at the election of the

Employee.

Former OXFORD - CUPE 1495

(a)

(b)
(c)

(d)

On retirementon pension or permanent disability, an Employee who has ten (10)
years service with the Oxford County Board of Education or any of its predecessors
and having sick leave to said Employee’s credit shall receive a retirement allowance
based on the following formula:

# of days accumulated X Annual salary at retirement
240 2

The sick leave credit gratuity for those Employees hired after the 12" day of May,
1980 shall not exceed $6,000.

A person leaving the employ of the Board to seek other employment shall not be
eligible for a Sick Leave Credit Gratuity.

However, where a member of the Bargaining Unit retires from the employ of the
Board on or after October 23, 1974, because of ill health certified to by a qualified
medical practitioner, and is at least 55 years of age with ten (10) years continuous
employment with the Board, such Employee shall be entitled to the Sick Leave
Credit Gratuity as set out above providing said Employee shall give the Board a
guarantee of recoverability of the amount of gratuity paid, should said Employee
return to the work force of the Board or elsewhere.

Maximum gratuity shall not exceed 50% of salary at time of retirement.

Payment of the gratuity may be made by a method mutually agreeable to both the
Board and the Employee, and consistent with legislative requirements. Preferred
methods of payment are one lumps sum payment at the time of leaving, or two
equal payments, one at the time of leaving and the other in the next calendar year.

A Sick Leave Credit Gratuity shall be paid to the estate of an Employee with ten
(10) years of service with the Board whose death occurs before retirement, while
employed with the Board. The gratuity shall be calculated as though the Employee
had retired under circumstanceswhich would qualify said Employee for the gratuity,
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on the day before said Employee's death.

Former Business Centered Personnel

(@)

(b)

(d)

An Employee who retires from the staff of the Oxford County Board of Education is
entitled to a sick leave retirement gratuity if the Employee qualifies under the terms
of PlanA or PlanB. To qualify for either plan, the Employee shall be eligible for a
pensionto commence payment as certified by the Ontario Municipal Employees
Retirement System upon retirement (within two (2) months of termination).

PLANA: This plan applies to an Employee who commenced continuous
employmentwith the Oxford County Board of Education or any
predecessor of the Oxford County Board of Education prior to
September 1, 1978. The amount of sick leave gratuity shall be
calculated as follows:

Gross Salary of
Final Year X =A” X “B”
2 200 20

PLANB: This Plan applies to an Employeewho commenced continuous
employmentwith the Oxford County Board of Educationwith duties
commencing September 1, 1978 or thereafter. The amount of sick
leave gratuity shall be calculated as follows:

$8,000 X *A* X  B”
200 20

For Both Plans:

A = Number of unused sick leave days, not in excess of 200,
accumulated during employmentwith the Oxford County Board of
Education, or with any predecessor of the Oxford County Board of
Education. For the purpose of calculating Sick Leave Credit Gratuity
Payable on Retirement, only sick leave credits earned, unused and
accumulated while in the employ of the Oxford County Board of
Education, or any predecessor of the Oxford County Board of
Education shall be taken into account.

‘B" = Number of full-time or equivalent years, not in excess of 20, with the
Oxford County Board of Education, or with any predecessor of the
Oxford County Board of Education.

Maximum gratuity shall not exceed 50% of the salary of the final year.

Payment of the gratuity may be made by a method mutually agreeable to both the
Board and the Employee and consistent with legislative requirement. Preferred
methods of payment are one lump sum payment at the time of leaving, or two equal
payments, one at the time of leaving and the other in the next calendar year.

A Sick Leave Credit Gratuity shall be paid to the estate of an Employee whose
death occurs before retirement, while employed with the Oxford County Board of
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Education. The gratuity shall be calculated as though the Employee had retired,
under circumstances which would qualify the Employee for the gratuity on the day
beforethe Employee’s death.

PROVISO: AN EMPLOYEE COMMENCING EMPLOYMENTAFTER AUGUST 31, 1981

An Employee commencing employment with the Board after August 31, 1981 shall not be
eligible for sick leave credit retirement gratuity benefits unless that Employee has, at the date
of retirement, completed at least seven (7) years continuous employmentwith the Board.
Credit shall be allowed for the qualifying seven (7) years of employment in calculating the
amount of the benefit.

LONDON
Former CUPE 1150

If an Employee has acquired seniority under this agreement, is full-time, was hired prior to
1978 October 05, has ten (10) year's continuous service, and ceases to be employed by the
Employer because of retirement from the Employer’s service for reason of age or disability,
such Employee shall be paid an amount equal to one-half (2 ) of their accumulated sick leave
credit with such payment not to exceed one half (¥2) of the Employee’s annual salary. Inthe
event of death of the Employee, the payment shall be made to the estate of the deceased.

Former CUPE 190

Full-time Bargaining Unit Employees hired prior to 1978 March 01 having ten (10) years’ or
more than ten (@) years’s seniority who ceases to be employed by the Employer because of
retirement from the Employer’s service because of age, disability or death shall be paid an
amount equal to one half (¥2) of their accumulated sick leave credit but such payments shall
not exceed one half (2) of the Employee’s annual salary.

Former CUPE 982

After he/she has acquired seniority under this Agreement, an Employee hired prior to March
1%, 1978, having ten (10) years’ or more than ten (10) years’s seniority who ceases to be
employed by the Employer because of retirement from the Employer’s service due to age,
disability or death shall be paid an amount equal to one half (¥2) of their accumulated sick
leave credit but such payments shall not exceed one half (}2) of the Employee’s annual salary.

Former CEP

An Employee hired prior to 1978 January 01 who attains ten (I0) years or more than ten (10)
years’ continuous service and who ceases to be employed by the Employer because of
retirementfrom the Employer’s service because of age or disability, shall be paid an amount
equal to one half (%2) of their accumulated sick leave credits. Inthe case of death the
payments shall be made to the Employee’s estate. Such payments shall not exceed one half
(¥2) of their annual salary.

Former Staff Association

An Employee hired prior to 1978 January 01 who ceases to be employed by the Board by
reason of death, permanent disability, retirementto pensionwith allowances commencing on
the first day of the month next following the month in which the Employee ceased to be
employed, or by retirement specially approved by the Board, and who has completed ten (10)
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years of continuous service with the Board immediately prior to the date of cessation of
employment, shall be paid, or, if deceased, the Employee’s estate shall be paid a gratuity
equal to the value, under the practices of the Board, of one half (2) the number of days of
accumulated sick leave credit, recalculated, if necessary as set out in section 2 in the case of
an Employee not covered by a Union agreement and hired prior to 1964 September 01; but
such payment shall not exceed one half (}2) of the Employee’s annual salary including any
responsibility allowance received during the Employee’s last year of service with the Board.

Whereas in the case of an Employee hired prior to 1964 September 01, the accumulated sick
leave credit to that date represented only one half (}2) the unused annual sick leave credits,
and the gratuity formula then in effect gave full credit for such accumulation effective from
1969 June 26, in computing any gratuity becoming payable on or after the latter date. Inthe
case of an Employee not covered by a Union agreement whose service has been continuous
from 1964 August 31, the accumulated sick leave credit shall be doubled, subjectto a
maximum of two hundred days in total, and a special accumulated credit shall be recomputed
to the date of termination, subject to the rules of, and using the same debits and credits as
occurred in the operation of, the sick leave plan since 1964 September 01, and subject at all
times to the maximum accumulation permitted under the plan.
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APPENDIX C (BENEFITS)

HEALTH PLAN

The health plan will include:

(@)

Vision care (including Ophthalinologist/Optometrist):

2006 September 01 $250
2007 September 01 $300

*Expenses may be submitted for vision care and/or care exams.
Orthotics coverage - $500 maximumfor one pair every two years
Out of Province coverage.

Semi-private room coverage.

Pay direct drug card will be provided.

Dispensing fees will be capped at $7.50

One hundred percent (100%) reimbursementplan will take effect.

Hearing aid coverage - $1,500 every five years

Chiropractic- $500 every calendar year

Physiotherapy- 100% initial assessment paid with annual coverage of $500

The dental plan will include:

(a)
(b)
(c)
(d)

One (1) year lag on Ontario Dental Association Fee Schedule

Dental recall coverage at nine (9) months for Employees and their dependants.

Dentures- 75%

Major restorative - 75%

&

Collective Agreement between CUPE 4222A and the
Thames Valley District School Board

Page 68 of 68



