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COLLECTIVE AGREEMENT

BETWEEN: VALBAY HOTEL LIMITED, Thunder Bay, operating as the
VALHALLA INN (hereinafter referredto as the Employer)

of the first part,

AND: UNITED FOOD & COMMERCIAL WORKERS UNION, LOCAL 175
(Thunder Bay, Ontario herein-after referred to as the Union)

of the second part.

ARTICLE 1 - PURPOSE OF AGREEMENT

1.01 The purpose of this Agreementis to establish mutually satisfactory relationsamong
the Union, the Employer and the employees and to provide machineryfor the promptand
equitable disposition of grievances and to establish and maintain fair and equitable
working conditions, hours of work and wages for all employees covered by this
Agreement.

ARTICLE 2 - RECOGNITION

2.01 The Company recognizes the Union as the exclusive bargaining agent for all
employees of the Employer at Valhalla Inn in Thunder Bay, Ontario, save and except
Supervisors, persons above the rank of Supervisor, Banquet Captains, inspectresses,
Hostess/Cashiers, Executive Chef, Executive Sous Chef, Pastry Chef, Banquet Chef,
Timber's Chef, Sous Chefs, Purchaser, Stores Clerk, Controller/Food & Beverage
Storeroom Clerk, Night Auditors, Sales, Reservation, Banquet and Office Staff.

ARTICLE 3 - DEFINITIONS

3.01 Wherever the singular or masculine gender is used in this Agreement it shall be
considered as if the plural or feminine has been used where the context of the Agreement
SO requires.

3.02 "Employee" shall include only such persons coming within the recognition of the
bargaining unit described in Article 2.01 respectively.

3.03 Full-time:
a) "Regular, full-time employee" shall mean an employee who has successfully

completed his/her probationary period and whose length of appointment is indefinite and
who regularly works more than twenty-four (24) hours per week.



Part-time:

b) "Regular, part-time employee” shall mean an employee who has successfully
completed his/her probationary period and whose length of appointment is indefinite and

who regularly works less than twenty-four (24) hours per week.

3.04 A "temporary employee" is defined as an employee who is hired when unforeseen
circumstances arise, for a specific period of time or for a specific project and whose
employment conditions and benefits are restrictedto wages, union dues deductions and
hours of work. A temporary employee shall receive no fringe benefits of any kind.

A temporary employee shall not accrue seniority and shall not have the right to grieve
his/her termination. The Employeragrees to notify the Unionwhen atemporary employee
Is hired and further agrees to notify the Union ifan extension of the work period is
necessary.

ARTICLE 4 - UNION DUES

4.01 An employee within the bargaining unit who is hired after June 16, 1991, shall
become a member of the Union at the time of being hired.

4.02 The Company agrees to deduct from the wages of each employee in the
bargaining unit the amount equal to the regular monthly Union Dues.

4.03 The amount of the regular monthly dues shall be those uniformly and regularly paid
by a member and authorized by the Unioninaccordance with the provisions of its by-laws
and constitution, and the Treasurer of the Union shall notifythe Company of any changes
therein and such notification shall be the Company's conclusive authority to make the
deduction specified.

4.04 In consideration of the deducting and the forwarding of Union dues by the
Company, the Union agrees to indemnify and save harmlessthe Company against any
claims or liabilities arising out of or resulting from the operation of this Article.

4.05 Dues deductions shall become effective inthe monthfollowing the month inwhich
the employee was hired. The deduction shall be made bi-weekly and forwarded to the
Treasurer of the Union in the same month as the deduction was made along with a list
of employees from whom the deduction were made.

4.06 The Employeragrees to show the total amount of Union dues and deductions 0N
each employee's T-4 taxation form.



ARTICLE 5 - NO DISCRIMINATION

5.01 Eachof the parties hereto agrees that there will be no discrimination, interference,
restraint or coercion exercised or practised upon any employee by reason of race, colour,
religious beliefs, national origin, sex, marital status, or union activity.

ARTICLE 6 - MANAGEMENT RIGHTS

6.01 The Union acknowledges the exclusive function of the Company generally to
manage the enterprise in which it is engaged and without limiting the above particular to:

(@) maintain order, discipline, efficiency and set qualifications;

(b) hire, transfer, promote, demote and, to suspend, discipline or discharge non
probationary employees for just cause and probationary employees for any
reason satisfactory to the Employer and to increase and decrease the
working force in a manner consistent with the terms of this Agreement;

(c) determine the direction of the working forces, the schedules of work and
methods necessaryto perform any service that may be requiredto manage
the enterprise and its business;

(d) issue and enforce from time to time such reasonable rules and regulations
as the Employer deems necessary to ensure successful operations of
its business. Such rules shall be forwarded to the Union office. Breach of
such rules by an employee may be cause for disciplinary action;

(e) limit, suspend or cease operations, or make necessary arrangements due
to a change N the Employer's policies.

6.02 All matters concerning the operations of the Employer not specifically dealt with
herein shall be reservedto the Employer and its exclusive right.

6.03 The Employer agrees that there shall be no contracting out of any work presently
performed by bargaining unit members with the exception of Night Cleaning.

ARTICLE 7 - STRIKE OR L OCK-OUT

7.01  The Union agrees that there will be NO strike, slow down, work stoppage, either
complete or partial, or other interruption or interference with operations during the term
of this Agreement. The Union agrees that if any such actiontakes place it shall repudiate
it forthwith and require the employee(s) to returnto work. The Company agrees that
there shall be no lock out by it during the term of the Agreement.



ARTICLE 8 - UNION RIGHTS AND ACTIVITIES

8.01 The Union acknowledges that Stewards have their regular duties to perform on
behalf of the Employer and that such persons shall not leave their regular duties without
having first secured permission from their immediate Supervisor, which permission shall
not be unreasonable withheld. Stewards shall state their destination to their immediate
Supervisor and shall report again to him at the time of their returnto work. The Employer
reservesthe right at any time to limit or withdraw the permission to process grievances
during working hours if at any time this privilege is being abused or if it unduly interferes
with the operations of the Employer.

8.02 The Union shall notify the Employer in writing as to the selection or removal of
Stewards and the Employer shall not be obliged to recognize such personnel until it has
been so informed.

8.03 The Employer agrees to make space available to the Union on the Bulletin board
in the Staff Dining Room. All material to be posted will be submitted to the General
Manager for approval before posting.

8.04 Properly authorized representatives of the Union shall be permittedto interview all
personnel covered by this Agreement to discharge their duties as representatives of the
Union, provided the employees are not disturbed in the performance of their duties and
all such interviews shall take place in the staff areas and in no case shall they occur in
the public areas of the Hotel or within the hearing or presence of guests. Time taken for
such interviews shall not be on Employer time.

8.05 The Company and the Union each agree that there will be no intimidation,
discrimination, interference, restraintor coercion exercised or practised by either of them
or their representatives or members because of an employee's membership or non-
membership in the Union or because of his activity or lack of activity in the Union.

8.06 Provided it does not interfere with the efficient operation of the Hotel, all new
employees, whenever possible, will be introducedto their Shop Stewards by the Human
Resources Manager, or her designate.

8.07 The Employer agrees to pay for hours spent engaging in negotiations, while
sewing 0N the Negotiations Committee, to a maximum of twenty-four (24) hours, per
employee, per duration of contract. Two (2) full-time and to (2) part-time bargaining unit

members may be chosen but no more than one (1) person per department will be
chosen.

ARTICLE 9 - GRIEVANCE PROCEDURE
9.01 Itisthe mutualdesire of the parties hereto, that complaints of employees shall be
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adjusted as quickly as possible, and it is generally understood that an employee has no
grievance until he/she has first given to his/her department head an opportunity of
adjusting his/her complaint.

Any differenceconcerning the interpretation, application, administration or alleged
violation of the provisions of this Agreement, other than a difference arising from the
discharge of a probationary employee, shall be considered as a grievance.

Step #1 - If an employee has a complaint or question which he/she wishes to
discuss with the Company, he shall take the matter up with his/her immediate supervisor,
within seven (7) working days from the date of the alleged occurrence said to have
caused the reason for the complaint. He/she may be accompanied by his/her steward
ifhe/she requests such assistance. Management may also request the presence of the
steward. Ifsuch complaint or question Is not settled to the satisfaction of the employee
concerned within five (5) working days, then the following steps of the Grievance
Procedure may be invoked in order. Itis understood that the employee may request a
specific union steward to attend their Step 1 grievance meeting or any disciplinary
meeting and should this individual person not be available, the employee will choose
amongst those stewards available to assist them.

Stet, #2 - The steward or the employee shall outline the grievance inwriting. The
employee must sign the grievance. Such document must be submittedto the department
head within a period of seven (7) working days from the time the verbal reply to the
complaint was received as indicated in Step #1 above. After such discussion, as is
necessary, the department head shall state in writing his decision. If the grievance is not
settled within seven (7) working days after itwas submitted to the department head, then
the grievance shall be taken up as follows: the Union representative may then within
seven (7) days from the date of the decision of the department head request, in writing,
a meeting with the General Manager. Such meeting will be held within five (5) working
days after receipt by the Employer, of the Union's letter.

The department head, or his delegate, may attend such meeting. The General Manager
or his delegate shall render his written decision within five (5) working days following the
meeting.

Step #3 - Failing satisfactory settlement in Step #2, then, at the request of either
party, in writing, the grievance may be referred to arbitration provided such request is
made within thirty (30)working days after the decision of the Employer in Step #2 has
been rendered. The time limits as prescribed in this article may be extended by mutual
agreement of the parties in writing. In determining time limits, Saturdays, Sundays and
recognized Statutory Holidays shall be excluded. If the time limits or any mutually agreed
upon extensions are not observed by the Union, the grievance shall be considered as
abandoned and may not be reopened. Ifthe time limits or any mutually agreed upon
extensions are not observed by the Employer, the grievance may be advancedto the next
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stage of the Grievance Procedure. At any stage of the Grievance Procedure, including
arbitration, the conferring parties may have assistance of the employee or employees
concerned and any necessary witnesses and all reasonable arrangements will be made
to permit the conferring parties to fully investigate all the circumstances.

9.02 The Union or the Employer may present a policy grievance commencing at Step
#2 of the Grievance Procedure. Such policy grievances shall not be filed where the
grievance could have been filed by an individual.

9.03 A union steward must be presentwhen the Employer terminates a bargaining unit
member.

9.04 Time Limits:
Time limits set out in the grievance procedure shall be followed and may only be

extended by mutual agreement between the Union and the General Manager in writing.
Failure by the Union to meet the time limits will cause the grievance to expire.

Failure by the Employerto meet the time limits prescribed herein, shall permit the
aggrieved employee to take the grievance to the next succeeding Step provided (s)he
complies with the time limits prescribed for that Step.

ARTICLE 10 - ARBITRATION

10.01 When either party requeststhat a grievance be submitted to arbitration, they shall
make such request in writing addressed to the other party of this Agreement and at the
same time, nominate an arbitrator. Within five (5)days thereafter the other party shall
nominate an arbitrator. The two arbitrators so nominated shall within fifteen (15) working
days attempt to select by agreement, a chairman of an arbitration board. If they are
unable to agree upon such chairman within that period either of them may then request
Ministry of Labour for the Province of Ontario to appoint a chairman.

10.02 A personwho has been involved in an attempt to negotiate or settle a grievance
may not be appointed chairman d the arbitration board.

10.03 Each of the parties hereto will bear the expense of the arbitrator appointed by it
and the parties will jointly bear the expense of the chairman of the arbitration board.

10.04 No matter may be submitted to arbitration which has not been properly carried
through all the previous steps of the Grievance Procedure.

10.05 The arbitrations board shall not be authorized to make any decision inconsistent
with the provisions of the Agreement to alter, modify or amend any part of this
Agreement.



10.06 The proceedings of the arbitration board will be expedited by the parties hereto,
and the decision of the majority of such board will be final and binding upon the parties
hereto. Should a majority decision not be possible, then the decision of the chairman
shall be final and binding on the parties hereto.

10.07 The parties may mutually agree that a single arbitrator shall be appointed in place
of a board of arbitration. In the event that the parties agree on a single arbitrator, the
arbitrator shall have the same powers as a board of arbitration under this Agreement and
the parties will jointly bear the expense of the arbitrator.

10.08 Time limits set out in the arbitration procedure shall be followed. Such time limits
may only be extended by mutual agreement betweenthe Union and the General Manager
or his designate in writing. Failure by the Union to meet the time limits will cause the
grievance to expire.

ARTICLE 11 - SPECIFIC PENALTIES

11.01 Without restricting the Company's right to discharge for cause generally, the
specific penalty for the following shall be discharge:

(a)  misappropriation of funds, defalcation or any other fraudulent action;

(b) theft, possession of Company or customer property without adequate
explanation;

(¢) destructionor sabotage of property of the Company, its customers or fellow
employees;

(d)  unauthorizeddisclosure of confidential information regarding the affairs of
the Company or any of its clients;

(e) bond revocationfor those required to be bonded;

1] consuming at work alcohol or unprescribed drugs or being under the
influence of alcohol or unprescribed drugs while on the job;

(g) falsification of records and documents arising in the course of the
employee's work;

(h)  employees fighting on Company premises;

(i) falsification of application for employment or documents relating thereto.



11.02 In such cases the arbitrator's jurisdiction shall be limited to whether or not the
infraction has occurred.

ARTICLE 12 - SENIORITY

12.01 a) Full-time:

Seniority shall be defined as length of continuous service in the bargaining unit,
from the latest date of hire.

b) Part-time:

Seniority as referredto in this agreement shall mean length of continuous service
inthe part-time bargaining unit with the Employer since the last date of hire. Inthe event
a regular, part-time employee's status changes from part-timeto full-time his/her seniority
date will be his/her total of accumulated hours of service with the Employer converted to
ayearly/monthly basis. One (1) full year of full-time service for the purpose of seniority
shall be credited to an employee after the completion of 2080 hours of work."

12.02 New employees shall be on probationfor forty-five (45) days worked. Probationary
employees may be discharged at the discretion of the Employer within the above time
limit and said employees shall have no recourse to the grievance and arbitration sections
of this Agreement.
12.03 The Employer and Union agree that in cases of transfers, vacancies, promotions
(other than promotionsto positions outside the bargaining unit), lay-off and recall from the
lay-off, the following factors shall be considered:

(@  skill, ability and qualifications;

(b) length of continuous service.

The qualification in factor (@) will govern and only where, in the Employer's
judgement these qualifications are relatively equal will factor (b) govern.

12.04 Continuity of service shall be consideredbrokenand employmentterminated when:

(@ an employee quits or is discharged (and the discharge is not reversed
through the grievance or arbitration procedure);

(b)  anemployee unjustifiably fails to reportto work at the termination of a leave
of absence or within one (1) week after being recalled to work;

(c) anemployee is absent for more than six (6) months because of lay-off or
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one (1) year because of physical disability, or both;

an employee is absent from work for two (2) consecutive days without
(d) - .
providing a satisfactory reason.

12.05 Every employee shall give at least twWo (2) weeks' notice of termination of his/her
employment.

12.06 The Employer agreesto supply the Unionwith an updated Seniority List(s) of Both
full-time and part-time during the months of January, March, July and October of each
year and the current Seniority List(s) will be kept posted on the Bulletin Board at all times.
Seniority Lists shall contain the employee's name in order of their original date of hire with
the Employerand the date which the employee was classifiedfull-time or Part-time. Union
Stewards will be provided a copy of the posted lists.

12.07 The Employer shall give employees one (1) week's written notice in case of lay-off
if for more than one (1) week. In cases of termination, notices shall be as per The
Employment Standards Act.

12.08 Job vacancies will be posted for seven (7) days on the staff bulletin board.

The successful applicant shall be awarded the job vacancy within fourteen (14)
calendar days of the posting.

The successful applicant shall be placed on a trial period of sixty (60) working
days. Such trial promotionshall become permanentafter the period of sixty (60) working
days. Inthe event the successful applicant proves unsatisfactory in the position during
the aforementioned trial period or ifthe employee finds herself unable to perform the
duties of the new job classification she shall be returned to her former position without
loss of seniority and wage and salary of the former position.

It is agreed that employees absent due to vacation shall be considered for the
postedjob vacancy provided that the employees have informed the Employer in writing
of their desire to transfer to another position within the Hotel.

12.09 If the vacancy is not filled as a result of the job posting, the Employer may
consider applicants from outside the bargaining unit to fill the position.

12.10 Whenever the Employer finds it necessary to terminate the employment of an
employee covered by this Agreement it agrees to give written notice or pay in lieu of
notice as set out in the Employment Standards Act for the Province of Ontario, however,
the Employer shall not be obligated to give any notice whatsoever or pay in lieu thereof
to any employee terminated for just cause.



12.11 Continuousservice for the purpose of vacation entitement shall be maintainedand
accumulated while actively at work except in the case of maternity leave, W.C.B. , or
disability in which case continuous service shall continue to accumulate.

Continuous service for the purpose of salary progressionshall be maintained and
accumulated while actively at work except in the case of maternity leave in which case
continuous service shall continue to accumulate.

12.12 Any employee who has successfully bid under this Article and received a posted
job, shall not be entitled to bid on a postedjob for six (6) months from the date of his/her
successful bid, except with the permission of the Employer.

13 ral cancy:

(@) Temporary vacancies created by maternity leave, adoption leave or an extension
of the same, need not be posted. An employee, other than a person hired as a
temporary employee, will revert to his/her previous position within the bargaining unit
upon completion of the temporary position. The Employer will attempt to first fill such
vacancies with bargaining unit employees and shall consider the skill and ability of such
employees in making such decisions. Where skill and ability are relatively equal, seniority
shall govern.

(b)  For vacancies other than those set out in clause 12.13(a), the Employer may
assign any person to fill a vacancy on a temporary basis, while the selection of the

successful candidate and completion of the job posting procedure is taking place.

ARTICLE 13 - JOB CLASSIFICATION AND WAGES

13.01 Job classifications and full-time wages are set out in Schedule "A" of this
agreement. Parttime staff wages are set out in Schedule *B* of this agreement.

13.02 The minimum hourly rates of wages for all full-time employees shall be as
Schedule "A" and part-time minimum rates shall be as Schedule “B*of this Agreement,
provided that where an individual's wages are higher, such rate of wages shall not be
reduced by reason of this Agreement. The rates of pay provided in Schedule "A" are
minimum rates and apply to the Job classification and not to the individual.

13.03 "No employee will suffer a reduction of wages when movingto a new classification
within the bargaining unit by management directive except inthe case of a layoff or inthe
case of a permanent reclassification.

This clause shall not apply when an employee, of his/her own volition, seeks
additional hours of work in a classification different than his/her own."
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ARTICLE 14 - LEAVE OF ABSENCE

14.01 The Company may, in its discretion, grant leave of absence without pay for
legitimate personal reasons. Requests for such leave shall be made in writing to the
General Manager stating the reasons for such requests and proposed duration, at least
two (2) weeks in advance except in cases of emergency. The first six months of any
such leave will be without 0SS of seniority. The request must state : date of
commencement, duration of leave of absence and reason for requesting the leave. The
Employer will reply in writing to the employee within seven (7) days after receipt of the
request for leave of absence.

14.02 Maternity and adoption leave shall be granted in accordance with the terms set out
in the Employment Standards Amendment Act (Preanancy and Parental Leave), 1990.

Incases of physical complications or upon the request of the Doctor for legitimate
reasons an employee shall be granted additional time off without pay.

14.03 The Employer agrees to allow time off work without pay, but without loss of
seniority for a maximum of four (4) employees for the purposes of attending Union
functions, such as conventions, seminars, etc., for not more than one (1) week per year.
The Union will give the Employer at least three (3) week's notice in writing in regard to
such requeststo attend Unionfunctions. Provided it does not interfere with the efficient
operations of the Employer's business, permission to attend such functions shall not be
unreasonably withheld.

ARTICLE 15 - BEREAVEMENT LEAVE

Full-time bargaining unit members only:

15.01 Incase of adeath of an employee's parent, child, spouse, brother or sister, he/she
shall be granted up to three (3)continuous days leave of absence without l0ss of pay,
provided the employee is scheduledto work. He/she shall be paid for any hours in the
three (3)day periodthat he would otherwise have worked commencing with the day of
the death.

16.02 In the case of death of an employee's grandparent, grandchild, mother-in-law,
father-in-law, brother-in-law, sister-in-law, an employee who has less than one (1) years
of continuous service shall be granted one (1) day's leave of absence without l0ss of pay
(an employeewho has more than one (1) year of continuous service shall be granted two
(2) day's leave of absence without loss of pay", provided the employee B scheduled to
work and the employee attends the funeral. Bereavement pay will apply to common law
and step relatives."

15.08 Itis understood and agreed that no paymentwill be made when the bereavement
leave occurs during an employee's vacation, days off or during any other absence from
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work.

15.04 In order to qualify for the foregoing bereavement leave, employees may be
required to supply proof of the death in @ manner satisfactory to the Employer.

15.05 Additional leave of absence may be granted without pay upon request of an
employee and shall not be unreasonably withheld.

ARTICLE 16 - HOURS OF WORK

16.01 The following paragraph is intended to define the normal hours of work and shall
not be construed as a guarantee of hours of work per day, or per week, or of days of
work per week.

16.02 Full-time: The regular shift for full-time employees shall consist d eight (8) hours
(exclusive of the meal period) per day and forty (40) hours per week.

Employees shall be scheduled as follows: first, to full-time employees by seniority
in each classificationto a maximum of eight (8) hours per day and a maximum of forty
(40) hours per week wherever possible.

16.03 Part-time:  Hours of work per day and per week for all regular part-time
employees shall be determined by the Employer.

16.04 Full-time:  The Employer agrees that no employee shall be required to work a
split shift unless mutually agreed upon between the Employee and the Supervisor.

16.05 Full-time: An employee who reportsto work shall receive the minimum of four (4)
hours' pay, and if work in his/her classification is not available, may be assigned any
available work.

In situations beyond the control of the Employer, when business on any day is
such that it is unnecessary for all scheduled employees to work, the Employer may, at
leastthree (3hours priorto an employes's scheduledstartingtime, notify such employee
that his/her attendance at work is not required and such notification will result in no
penalty to the Employer. The Employer agrees to reschedule the hours to the extent
possible.

16.06 Work Schedule Part-time:
The Employer and the Union agree that all regular, part-time employees will be

scheduled for available hours of work and where skill and ability are relatively equal,
length of continuous service shall apply.
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A regular, part-time employee who reports to work shall receive the minimum of
three (3)hours pay, except when the employee is notifiedin advance by the Employer,
that he/she will be required to work less than three (3)hours on that shift. Ifwork in
his/her classification is not available, he/she may be assigned any available work.

16.07 The Employer agrees to post an Hours of Work Schedule by noon Friday for the
following work week. Except in the case of emergency, the schedule shall not be
changed.

16.08 Full-time:

The Employer agrees that there shall be at least ten (10) hours between the
completion and the start of a shift except in an emergency.

16.09 Part-time:

The Employer agrees that no employee except waiters/waitresses and those
employees working in the kitchen involved in banquet preparation and presentation shall
be required to work a split shift unless mutually agreed between the employee and the
supervisor.  Split shifts for waiters/waitresses and employees involved in banquet
preparation and presentation shall be rotated on an as-needed basis.

16.10 Time worked (if requested and authorized by the Employer) in excess of eight (8)
hours in a day or forty (40) hours in a week will be counted as overtime and compensated
on the basis of time and one-half of the employee's current hourly rate for the
classification; provided however, that time (not exceeding one-quarter hour per day)
necessary to finish assigned work on an irregular basis shall be deemed a "tag end" and
shall not be counted as overtime. If such "tag end" time exceeds one-quarter hour,
payment at time and one-half shall be made for the entire period in excess of eight (8)
hours.

It is agreed by the Parties if an Employee requests a change in their scheduled
days off, which results in work being performed on the sixth (6th) or seventh (7th) day,
the Employer shall not be penalized by honouring this request. All overtime must be
authorized by the Employee's Supervisor.

16.11 The parties to this Agreement recognize that the nature of the business may
require the performance of overtime work from time to time and employees will co-
operate in the performance of such work; such work to be offered first to on-shift
employees on the basis of seniority.

16.12 All overtime hours shall be at the request of the Employer and the employee shalll
have his/her overtime hours on the time card initialled by his/her Supervisor.
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16.13 Full-time:

Employee's meal periods shall be an uninterrupted period of thirty (30)minutes at
a time to be designated by the employee's supervisor. Supervisors shall arrange for rest
periods at a convenient time during each shit.

16.14 Part-time:

Reclassification

Except during the months of May, June, July, and August any regular part-time
employee who works twenty-four (24) hours per week for three (3)consecutive months
shall be covered by the full-time benefit package (Health, Welfare and Sick Leave.)

16.15 The Employer shall post a weekly schedule for all employees in ink by Friday
noon df the preceding week. The schedule may be changed by the Employer without
notice in the event of an unscheduled absence of employees or in the event of
emergencies.

16.16 The Employerwill endeavour wherever possible to employees being scheduled off
for a Saturday/Sunday or Sunday/Monday combination once per month.

16.17 The employees shall inform the Company if they have outside employment.

16.18 All employees who commence work at 11:00 p.m. or later shall be paid a seventy-
five (.75) cent per hour shift premium for the hours worked between 11:00 p.m. and 6:00
am.

16.19 Full-time:

The Company agrees full-time employees will not be replaced with part-time
employees.

16.20 A complete cessation of work for an employee shall constitute a lay-off. A
reduction in the hours of work per day, or, per week shall not be considered a lay-off
under the terms of this Agreement.

16.21 All special requests for days off must be submitted in writing, to the Department
Head, forty-eight (48) hours prior to the posting of the departmental schedule and
compliance with such requests will not be unreasonably denied. Itis understood that all
such requests will be subject to business loads and the scheduling needs of the
Company.

14



ARTICLE 17 - HEALTH AND WELFARE PROGRAMS

17.01 The Company shall comply with the provisionsof the Employer Health Tax Act with
respect to Ontario health insurance coverage for its employees.

17.02 Full-time: (only)

Itis agreed that the application of Company health and welfare and dental plan for
employees shall continue to apply to eligible full-time bargaining unit employees on the
active payroll in conformity with their general application throughout the Company from
time to time during the currency of the Collective Agreement and subject to terms and
conditions of the Plan.

17.08 The Company agrees that after three (3) months employment they will contribute
100% of the applicable premium for the health and welfare program as presently
provided. After one year's employment the Dental Plan will be included.

17.04 While the application of the health and welfare and dental plan to employees may
be the subject of a grievance, it is understood and agreed that the plan itself does not
form part of this Collective Agreement and is not itself subject to the grievance or
arbitration procedure. The Employer's sole obligation under this article shall be to keep
in place the existing benefit plans or their equivalent and to pay the Employer's portion
of the premium of the plan.

"The Employer shall have the right to change any existing benefit plans providedthat the
new coverage is equal to or greater than the existingcoverage."

ARTICLE 18 - SICK L EAVE

Full-time: (only)

18.01 Sick leave meansthe period of time when a regular, full-time employee is allowed
to be absent from work with full pay due to iliness or accident rendering him/her unable
to perform his/her regular duties as an employee and which illness or accident is not
compensable under the Workers' Compensation Act,

Full-time: (only)
18.02 Full-time regular employees employed for three (3)months shall be entitledto sick
leave allowance subject to the following provisions:

(@ all cases of sickness must be reported through the respective department
head or the manager on duty on the first day within a period of three (3)hours

subsequent to the normal reporting time of the employee concemed.

(b) the allowance for sick pay shall only commence after the third ﬁ3)day of
iliness or from the first day if the employee is admitted into the hospital and will
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not be applicable to the employee's scheduled day off

(¢) the employee will be paid for the next five (5) days of illness at his/her
regular rate of, pay. These five (5) days will not be cumulative Or become more

than five (5) days within one (1) year

d the sick leave allowance will not be granted to employeesin case of illness
or accident which are compensated under the laws of the Province of Ontario

(e)  sick leave allowance will not be paid for illness for accident which occur
within the vacation period of an employee unless the employee is forced due to

sickness or accident to cancel his/her vacation and which sickness or accident
occurs prior to the commencement of the vacation.

() sickness must be proven by the production of a doctor's certificate; and

in doubtful cases, the Employer reservesthe right to appoint another doctor
other than the one providing the certificate in order to establish the bona fides of

the illness or disability.

ARTICLE 19 - VACATION

Full-time:

19.01 Vacation requests within each department shall be submitted in writing to the
Department Head or his designate no later than April 1st of each year. The Department
Head or his designate shall approve vacation requests after every reasonable
consideration has been given to the preference of the employee, seniority and service
requirements of the Employer. A finalized vacation schedule for each department shall
be posted by April 30th of each year.

19.02 The vacation year for the purpose of calculating vacation pay or vacation
entitlement shall be calculated from the employee's last date of hire.

19.03 For regular full-time employees earning an hourly rate, upon completion of one (1)
year's service, vacation pay payable to a regular full-time employee shall be calculated
as a percentage of gross earnings based on the previous twelve months as set out in
clause 19.04.

19.04 (a) Full-time:

Vacation pay shall be granted to regular full-time employees in accordance with
the following:

(@ An employee who has completed less than five (5) years' active continuous
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service - four (4) percent of gross earnings ;

(b) An employee who has completed five (5) years but less than ten (10) years
of active continuous service - six (6) percent of gross earnings ;

(¢) An employee who has completedten (10) or more years' of active continuous
service - eight (8) percent of gross earnings.

(b) "Upon the completion of one (1) year's service from the date of hire,
employees receiving vacation pay of four (4%) per cent shall be entitled to a two
(2) week vacation leave; employees receiving vacation pay of six (6%) percent
shall be entitled to a three (3) week vacation leave; employees receivingvacation
pay of eight (8%) percent shall be entitled to four (4) week vacation leave".

19.05 Part - time:

Vacation pay shall be granted to regular full-time employees in accordance with
the following:

(@) An employee who has completed less than five (5) years' active continuous
service - four (4) percent of gross earnings ;

(b) An employee who has completed five (5) years but less than ten (10) years
of active continuous service - six (6) percent of gross earnings ;

19.06 Vacation pay which shall be paid to each regular full-time or part - time employee
in the regular pay period when requested in, and in advance when requested. Vacation
pay will not be on a separate cheque, but will be paid on the regular bi-weekly paydate.

19.07 Vacation shall be scheduled within each department on the basis of seniority,
taking into account the efficient operation of the Employers business. Managementwill
endeavour to allow three (3) employees on vacation at one time and allow two (2) part -
time employees on vacation at one time.

19.08 Part-time:

Regular part-time employees may make a written request for a leave of absence for
vacation purposes and the Employer will consider the same, taking into account the
efficient operation of the organization.

ARTICLE 20 - PAID HOLIDAYS

Full-time:
20.01 The following will be recognized as paid holidays for regular, full-time employees
provided that the conditions in clause 20.02 are met:
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New Year's Day Victoria Day

Labour Day Christmas Day
Canada Day Good Friday
Thanksgiving Day Civic Holiday
Anniversary Day Boxing Day
Employees Birthday

20.02 Each employee shall be entitled to be absent from work and paid during each
absence on the above designated holidays provided:

He is a full-time employee who has completed forty five (45) working days. He
must have worked his last shift scheduled before the holiday and his first shift scheduled
after the holiday.

20.03 Should an employee's regular vacation period include one (1) a more holidays,
by mutual agreement whenever possible, the vacation periodwill be extended or payment
of an extra day's vacation pay will be processed.

20.04 If an employee works on a holiday the Employer may grant an employee a
substitute day off at his regular rate of pay within a period of thirty (30) days prior to or
thirty (30) days subsequent to the holiday concerned. If a substitute day is not granted
by the Employer for the holiday when mutually agreed, the Company will pay for the
holiday.

In selecting employees to work on a paid holiday, the Employer shall consider the
efficient operation of the business and seniority.

20.05 If an employee works on a Statutory Holiday, he shall be paid one and one-half
(1 1/2) times his regular rate of pay.

20.06 Any part-time staff, or full-time employee who has not completed forty-five (45)
working days, will be paid time and one-half (1 1/2) if they are required to work on a paid
holiday.

20.07 If and when Heritage Day becomes a legislated holiday, the paid holiday, of the
Employee's Birthday is to be deleted, with the exception of employees with ten (10) or
more years of accumulated seniority.

Part-time:
20.08 Regular part-time employees shall be paidtheir straight time regular day's wages
for the following pald holidays:

New Year's Day Victoria Day
Labour Day Christmas Day
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Canada Day Good Friday
Thanksgiving Day Civic Holiday
Anniversary Day Boxing Day
Employees Birthday

Should any regular part-time employee who is scheduledto work on a paid holiday,
fail to report to work as scheduled without reasonable justification in the Employer's
opinion he/she shall forfeit all pay for that paid holiday. When scheduling employees to
work on a statutory holiday, the Employer agrees to consider seniority; however, the
parties acknowledge such scheduling shall not interfere with the efficient operation of the
hotel.

20.09 Holiday pay shall be paid on the basis of an eight (8) hour day except those
employee who normally work less than eight (8) hours per day shall be paidthe average
number of hours worked per day during the preceding four (4) weeks.

20.10 In order to qualify for each holiday, a regular part-time employee must have:

- earnedwages on at least twelve (12) days during the four (4) weeks immediately
precedingthe holiday; and

- worked the full scheduled day immediately preceding and following the holiday
unless absent due to being on vacation or due to legitimate illness, verification of
such iliness may be required at the Employer's discretion.

20.11 If an employee works on a holiday the Employer may grant an employee a
substitute day of at his regular rate of pay within a period of thirty (30) days prior to or
thirty (30)days subsequent to the holiday concemed. If a substitute day is not granted
by the Employer for the holiday when mutually agreed, the Company will pay for the
holiday.

In selecting employees to work on a paid holiday, the Employer shall consider the
efficient operation of the business and seniority.

20.12 If an employee works on a Statutory Holiday, he shall be paid one and one-half
(1 1/2) times his regular rate of pay.

20.13 Any part-timestaff, who has not completed forty-five (45) working days, will be paid
time and one half (1/2) if they are required to work on a paid holiday.

20.14 If and when Heritage Day becomes a legislated holiday, the paid holiday, of the

Employee's Birthday is to be deleted, with the exception of employees with ten (10) or
more years of accumulated seniority.

19

ttv:u;'



ARTICLE 21 - GENERAL
21.01 Full-time:

The Employer agrees that all employees requiredto wear uniformswill be supplied
with tTwo (2) uniforms as needed by the Employer at no cost to the employee.

21.01 Part-time:
The Employer agrees that all employees requiredto wear uniformswill be supplied
with one (1) uniform as needed by the Employer at no cost to the employee.

21.02 The Employer agrees that employees summoned for Jury Duty will be scheduled
on alternate shifts to compensate for lost time.

21.08 When an employee is required by the Employer to appear in court as a witness

in any case directly affecting the Employer, the employee shall be paid the difference
between the fee received from the Crown and the employee's regular wages.

21.04 Management will endeavour to pay employees by noon on Thursday of each pay
week. When a pay periodfalls on a Statutory Holiday, the Employerwill endeavour to pay
employees whenever possible on the Wednesday.

ARTICLE 22 - HEALTHAND SAFETY

22.01 The Employer, the employees and the Union agree that they will

mutually co-operate and maintain reasonable standards of Health and Safety in order to
prevent injury and illness as per the Occupational Health and Safety Act of Ontario.
ARTICLE 23 - FRONT DESK EMPLOYEES - MEAL

23.01 The Employer agrees to "grandfather” the present arrangement with employees
employed on the front desk as at October 22, 1991 concerning a free meal.

ARTICLE 24 - HUMAN RIGHTS CODE

24.01 The Employer and Union agree to observe the provisions of the Human Rights
Code.

ARTICLE 25 - COMPULSORY RETIREMENT
This clause shall take effect June 17, 1999.

25.01 The Employer may compulsorily retire an employee at age sixty-five (65) and no
grievance may be lodgedin connection therewith. The Employer and the Unionwill meet
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with the Employee prior to his/her retirement date.

25.02 Itisthe sole discretion of the Employer ifan employee remainsin the employ past
the employee's 65th birthday. This will be reviewed on an annual basis. The Employee
will have to undergo a medical exam each year.

ARTICLE 26 - DRIVERS

26.01 All employees required to operate a Valhalla vehicle must obtain a copy of their
driving record from the Ministry of Transportation. This record will have to be submitted
by January 1 of each year.

26.02 If an employee loses his/her licence (s)he is required to notify his/her immediate
supervisor of the suspension of the licence as soon as the employee becomes aware of
it. The employee will have the opportunity to bid on any position this is vacant at that
time that does not require driving. If there are no vacant positions at the time that the
employee loses his/her licence and the employee is unable to performhis/her duties, the
employee will be suspended until such time as his/her licence is returned to him/her.

26.03 Failure on the part of the employee in providing the yearly driving record or not
notifyinga Manager of his/her loss of licence may resultin being suspended from his/ner
duties.

26.04 It is understoodthat if an employee loses his/her licence (s)he is requiredto notify
his/her Manager immediately.

ARTICLE 27 - PENSION

27.01 The Company agrees to participate in the U.F.C.W. pension plan (C.C.W.I.P.P.)
on the following basis:

Effective June 17, 1997 .05¢ per hour worked for all employees

Effective October 17, 1997 an additional .05¢ per hour worked for all employees
Effective February 17, 1998 an additional .05¢ per hour worked for all employees
Effective June 17, 1998 an additional .01¢ per hour worked for all employees
Effective June 17, 1999 an additional .01¢ per hour worked for all employees
Effective June 17, 2000 an additional .01¢ per hour worked for all employees
Effective June 17, 2001 an additional .01¢ per hour worked for all employees
Effective June 17, 2002 an additional .01¢ per hour worked for all employees

The Company agreesto sign a participationagreement as authorized and provided
by the Trustees of the Canadian CommercialWorkers Industry Pension Plan Trust Fund.
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28.01 The Company agrees to contribute the following into the Northwest Ontario
Commercial Workers Training and Education Fund:

ARTICLE 28 - TRAINING AND EDUCATION FUND

June 17, 1997 $1,500
June 17, 1998 $1,500
June 17, 1999 $1,500
June 17, 2000 $1,500
June 17, 2001 $1,500
June 17, 2002 $1,500

ARTICLE 29 - TERMINATION AND DURATION

29.01 This Agreement shall be effective on the_1Zth day of June, 1997 and shall remain
in full force untilthe 16th day of Juhe 20083-ard shall continue in full force hereafter from
year to year, except that either party may, not more than sixty (60) days and not less than
(30) days before the expiry date or renewal date of such Agreement, give notice inwriting
to the party of their intentions to revise or abrogate this Agreement.

FOR THE UNION FOR THE COMPANY

VA

[ NP Ae )
7 X IMLR
A

and Schedule D Part-time.

The Classifications and Wage Rates shall be as follows:
Schedule A Full-time Staff employed prior to October 19, 1997.
Schedule B Part-time Staff employed prior to October 19. 1997.
Schedule C Full-time Staff employed after October 19, 1997.

Schedule D Part-time Staff employed after October 19, 1997.
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SCHEDULE A - FULL-TIME COMMENCING JUNE 17, 1997

JOB CLASSIFICATION START END SIX ONE
PROBATION MONTH YEAR
RM. ATT. 8.14 8.34 8.60 9.26
LAUNDRY 7.96 8.16 8.42 9.08
HOUSEKEEP. 8.13 8.46 8.79 9.26
FRONT DESK 8.29 8.87 9.16 9.73
BELL STAFF 7.43 7.76 8.03 8.36
SWITCHBOARD 7.96 8.16 8.43 9.09
POOL ATTEND 7.05 7.05 7.18 7.48
JR S CHEF 11.89 12.36 13.45 14.77
TOURNANT 10.54 10.87 11.93 13.05
SAUCIER | 9.88 10.21 11.20 12.32
SAUCIER I 9.35 9.68 10.60 11.66
GARDEMANGER 9.42 9.75 10.67 11.73
GEN. COOK | 8.89 9.22 10.08 11.07
GEN. COOK li 8.36 8.69 9.48 10.41
BRKFST. COOK 7.76 8.09 8.89 9.75
SH. ORDER | 7.57 7.90 8.56 9.35
SH. ORDER I 7.10 7.43 8.09 8.82
SH. ORDER Il 7.05 7.14 7.38 7.76
PASTRY COOK 7.10 7.43 8.09 8.82
SALAD PERSON 7.05 7.11 7.31 7.43
PREP COOK 7.05 7.1 7.31 7.43
KITCHEN/BAKER H 8.77 8.96 9.16 9.28
JOURNEYMAN 11.07
APPR. | 4000 - 6000 hrs. - 85% 9.40
APPR. I 2000 - 3999 hrs. - 75% 8.30
APPR. Ill 1000 - 1999 hrs. - 65% 7.19
DISHWASHER 7.05 7.21 7.40 7.76
POTWASHER 7.05 7.21 7.40 7.76
KIT. CLEANER 7.05 7.21 7.40 7.76
WAITER/WAITRESS 6.78 7.04 7.37 7.70
BUSPERSON 7.05 7.05 7.37 7.50
BARTENDER 8.42 8.69 9.08 9.48
MAINT. | 10.74 11.40 12.19 12.72
MAINT. I 9.75 10.41 11.07 11.73
MINIBAR 1 710 _7.43 809 gg2 |
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SCHEDULE A - FULL TIME COMMENCING JUNE 17, 1998

JOB CLASSIFICATION START END SIX ONE
PROBATION MONTHS YEAR
RM. ATT. 8.29 8.49 8.75 9.41
LAUNDRY 8.11 8.31 8.57 9.23
HOUSEKEEP. 8.28 8.61 8.94 9.41
FRONT DESK 8.44 9.02 9.31 9.88
BELL STAFF 7.58 7.91 8.18 8.51
SWITCHBOARD 8.11 8.31 8.58 9.24
POOL ATTEND 7.20 7.20 7.33 7.63
JR S CHEF 12.04 12.51 13.60 14.92
TOURNANT 10.69 11.02 12.08 . 13.20
SAUCIER | 10.03 10.36 11.35 - 12.47
SAUCIER Il 9.50 9.83 10.75 11.81
GARDEMANGER 9.57 9.90 10.82 11.88
GEN. COOK | 9.04 9.37 10.23 11.22
GEN. COOK i 8.51 8.84 9.63 10.56
BRKFST. COOK 7.91 8.24 9.04 9.90
SH. ORDER | 7.72 8.05 8.71 9.50
SH. ORDER | 7.25 7.58 8.24 8.97
SH. ORDER il 7.20 7.29 7.53 7.91
PASTRY COOK 7.25 7.58 8.24 8.97
SALAD PERSON 7.20 7.26 7.46 7.58
PREP COOK 7.20 7.26 7.46 7.58
KITCHEN/BAKER H 8.92 9.11 9.31 9.43
JOURNEYMAN 11.22
APPR. | 4000 - 6000 hrs. - 85% 9.54
APPR. Il 2000 - 3999 hrs. - 75% 8.42
APPR. lll 1000 - 1999 hrs. - 65% 7.29
DISHWASHER 7.20 7.36 7.55 7.91
| POTWASHER 7.20 7.36 7.55 7.91
KIT. CLEANER 7.20 7.36 7.55 7.91
WAITER/WAITRESS 6.93 7.19 7.52 7.85
BUSPERSON 7.20 7.20 7.52 7.65
BARTENDER 8.57 8.84 9.23 9.63
MAINT. | 10.89 11.55 12.34 12.87
MAINT. Il 9.90 10.56 11.22 11.88
L7256 1 758 | 824 1 897
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SCHEDULI, A - FULL TIME COMMENCING JUNE 17, 1999
JOB CLASSIFICATION START END SIX ONE
PROBATION MONTHS YEAR
RAM ATT. 8.49 8.69 8.95 9.61
LAUNDRY 8.31 8.51 8.77 9.43
HOUSEKEEP. 8.48 8.81 9.14 9.61
FRONT DESK 8.64 9.22 9.51 10.08
BELL STAFF 7.78 8.11 8.38 8.71
SWITCHBOARD 8.31 8.51 8.78 9.44
POOL ATTEND 7.40 7.40 7.53 7.83
JR S GHEF 12.24 12.71 13.80 15.12
TOURNANT 10.89 11.22 12.28 13.40
SAUCIER | 10.23 10.56 11.55 12.67
SAUCIER I 9.70 10.03 10.95 12.01
GARDEMANGER 9.77 10.10 11.02 12.08
GEN. COOK | 9.24 9.57 10.43 11.42
GEN. COOK Ii 8.71 9.04 9.83 10.76
BRKFST. COOK 8.11 8.44 9.24 10.10
SH. ORDER | 7.92 8.25 8.91 9.70
SH. ORDER || 7.45 7.78 8.44 9.17
SH. ORDER I 7.40 7.49 7.73 8.11
PASTRY COOK 7.45 7.78 8.44 9.17
SALAD PERSON 7.40 7.46 7.66 7.78
PREP COOK 7.40 7.46 7.66 7.78
KITCHEN/BAKER H 9.12 9.31 9.51 9.63
JOURNEYMAN 11.42
APPR. | 4000 - 6000 hrs. - 85% 9.71
APPR. II 2000 - 3999 hrs. - 75% 8.57
APPR. Il 1000 - 1999 hrs. - 65% 7.42
DISHWASHER 7.40 7.56 7.75 8.11
POTWASHER 7.40 7.56 7.75 8.11
KIT. CLEANER 7.40 7.56 7.75 8.11
WAITEWAITRESS 7.13 7.39 7.72 8.05
BUSPERSON 7.40 7.40 7.72 7.85
BARTENDER 8.77 9.04 9.43 9.83
MAINT. | 11.09 11.75 12.54 13.07
MAINT. I 10.10 10.76 11.42 12.08
mniBar | 745 | 778 | 844 | 947 |




SCHEDULE A - FULL TIME COMMENCING JUNE 17, 2000
JOB CLASSIFICATION START END sIX ONE
PROBATION MONTHS YEAR
RM. ATT. 8.74 8.94 9.20 9.86

LAUNDRY 8.56 8.76 9.02 9.86—

HOUSEKEEP., 8.73 9.06 9.39 9.86
FRONT DESK 8.89 9.47 9.76 10.33
BELL STAFF 8.03 8.36 8.63 8.96
SWITCHBOARD 8.56 8.76 9.03 9.69
POOL ATTEND 7.65 7.65 7.78 8.08
JR S CHEF 12.49 12.96 14.05 15,37
TOURNANT 11.14 11.47 12.53 13.65
SAUCIER | 10.48 10.81 11.80 12.92
il SAUGIER It 9.95 10.28 11.20 12.26
Il GARDEMANGER 10.02 10.35 11,27 12.33
GEN. COOK | 9.49 9.82 10.68 11.67
GEN, COOK i 8.96 9.29 10.08 11.01
BRKFST. COOK 8.36 8.69 9.49 10.35
SH. ORDER | 8.17 8.50 9.16 9.95
SH. ORDER I 7.70 8.03 8.69 9.42
SH. ORDER Il 7.65 7.74 7.98 8.36
PASTRY COOK 7.70 8.03 8.69 9.42
SALAD PERSON 7.65 7.71 7.91 8.03
PREP COOK 7.65 7.71 7.91 8.03
KITCHEN/BAKER H 9.37 9.56 9.76 9.88
JOURNEYMAN 11.67
APPR. { 4000 - 6000 hrs. - 85% 9.92
APPR. II 2000 - 3999 hrs. - 75% 8.75
APPR.III 1000 - 1999 hrs. - 65% 7.59
DISHWASHER 7.65 7.81 8.00 8.36
POTWASHER 7.65 7.81 8.00 8.36
KIT. CLEANER 7.65 7.81 8.00 8.36
WAITER/WAITRESS 7.38 7.64 7.97 8.30
BUSPERSON 7.65 7.65 7.97 8.10
BARTENDER 9.02 9.29 9.68 10.08
MAINT. | 11.34 12,00 12.79 13.32
MAINT. Il 10.35 11.01 11.67 12.33

R 7.Zﬂ__= A’? R.69 9 42_,__.
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SCHEDULE A - FULL TIME COMMENCING JUNE 17, 2001
JOB CLASSIFICATION START END SIX ONE
PROBATION MONTHS YEAR
RM. ATT. 9.04 9.24 9.50 10.16
LAUNDRY 8.86 9.06 9.32 9.98
IPOUSEKEEP. 9.03 9.36 9.69 10.16
FRONT DESK 9.19 9.77 10.06 10.63
l BELL STAFF 8.33 8.66 8.93 9.26
l switcHBOARD 8.86 9.06 9.33 9.99
I PooL ATTEND 7.95 7.95 8.08 8.38
JR S CHEF 12.79 13.26 14.35 15.67
TOURNANT 11.44 11.77 12.83 13.95
SAUCIER | 10.78 11.11 12.10 13.22
SAUCIER Il 10.25 10.58 1150 12.56
GARDEMANGER 10.32 10.65 11.57 12.63
GEN. COOKX | 9.79 10.12 10.98 11.97
GEN. COOK Il 9.26 9.59 10.38 11.31
BRKFST. COOK 8.66 8.99 9.79 10.65
SH. ORDER | 8.47 8.80 9.46 10.25
SH. ORDER II 8.00 8.33 8.99 9.72
SH. ORDER |l 7.95 8.04 8.28 8.66
PASTRY COOK 8.00 8.33 8.99 9.72
SALAD PERSON 7.95 8.01 8.21 8.33
PREP COOK 7.95 8.01 8.21 8.33
KITCHEN/BAKER H 9.67 9.86 10.06 10.18
JOURNEYMAN 11.97
APPR. | 4000 - 6000 hrs. - 85% 10.17
APPR. II 2000 - 3999 hrs. - 75% 8.98
APPR. il 1000 - 1999 hrs. - 65% 7.78
“ DISHWASHER 7.95 8.1 8.30 8.66
"gOTWASHER 7.95 8.11 8.30 8.66
KIT. GLEANER 7.95 8.11 8.30 8.66
| WAITER/WAITRESS 7.68 7.94 8.27 8.60
| BUSPERSON 7.95 7.95 8.27 8.40
BARTENDER 9.32 9.59 9.98 10.38
MAINT. | 11.64 12.30 13.09 1362 |l
" MAINT. i 10.65 11.31 11.97 1263 |
1800 833 899 9.72 ||
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|| SCHEDULE A - FULL TIME COMMENCING 2002

[~ JoB cLasSIFICATION START END SIX ONE
PROBATION | MONTHS YEAR
RM, ATT. 9.34 9.54 9.80 10,46
LAUNDRY 9.16 9.36 9.62 10,28
HOUSEKEEP. 9.33 9.66 9.99 10,46
FRONT DESK 9.49 10.07 10.36 10,93
BELL STAFF 8.63 8.96 9.23 9.56
“ SWITCHBOARD 9.16 9.36 9.63 10.29
POOL ATTEND 8.25 8.25 8.38 8.68
JR S CHEF 13.09 13.56 14.65 15.97
TOURNANT 11.74 12.07 13.13 14,25
SAUCIER | 11.08 11.41 12.40 13,52
SAUCIER Il 10.55 10.88 11.80 12.86
GARDEMANGER 10.62 10.95 11.87 12,93
GEN. COOK | 10.09 10.42 11,28 12,27
GEN. COOK Il 9.56 9.89 10.68 11.61
BRKFST. COOK 8.96 9.29 10.09 10,95
l SH. ORDER | 8.77 9.10 9.76 10.55
SH. ORDER I 8.30 8.63 9.29 10.02
SH, ORDER Il 8.25 8.34 8.58 8.96
PASTRY COOK 8.30 8.63 9.29 10.02
SALAD PERSON 8.25 8.31 851 8.63
PREP COOK 8.25 8.31 8.51 8.63
KITCHEN/BAKER H 9.97 10.16 10.36 10.48
JOURNEYMAN 12.27
APPR. | 4000 - 6000 hrs. - 85% 10.43
APPR. Il 2000 - 3999 hrs. - 75% 9.20
APPR. i 1000 - 1999 hrs. - 65% 7.98
DISHWASHER 8.25 8.41 8.60 8.96
POTWASHER 8.25 8.41 8.60 8.96
KIT. CLEANER 8.25 8.41 8.60 8.96
WAITER/WAITRESS 7.98 8.24 8.57 8.90
BUSPERSON 8.25 8.25 8.57 8.70
BARTENDER 9.62 9.89 10.28 10.68
MAINT. | 11.94 12.60 13.39 13.92
|I MAINT. il 10.95 11.61 12,27 12,93
I Y AE3 920 1000
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SCHEDULE B - PART TIME COMMENCING JUNE 17, 1997

JOB START|END |END [END |END [END [END | END
CLASSIFICATION 250 |500 |1000 [1500 |2000 |2500 | 3000

HRS. [HRS. |HRS. |HRS. [HRS. |HRS. |HRs.
RM. ATT. 735 |762 |789 |816 [843 870 |897 |o26
LAUNDRY 740 |745 [772 |799 |82 853 |880 |o08
HOUSEKEEP. 73¢  |761 |788 |815 [842 869 896 |o9.26
FRONT DESK 748 |780 [812 |844 |876 908 [940 973
BELL STAFF 705 |723 [741 750|777 |795 |s813 |sse

SWITCHBOARD |7.18 |745 |772 |799 |826 |853 |880 |9.09
POOLATTEND _ |705 |711  [747 |723 729 |735 |741 [74s

JR S CHEF 10.72 11.29 11.86 12.43 13.00 13.57 14.14 14.77
TOURNANT 9.51 10.01 10.561 11.01 11.51 12.01 12.51 13.05
SAUCIER | 8.91 9.39 9.87 10.35 10.83 | 11.31 11.79 12.32
SAUCIER I 8.44 8.90 9.36 9.82 10.28 10.74 11.20 11.66
GARDEMANGER | 8.50 8.96 9.42 9.88 10.34 10.80 11.26 11.73
GEN. COOK | 8.02 8.45 8.88 9.31 9.74 10.17 10.60 11.07
GEN. COOK Il 7.54 7.95 8.36 8.77 9.18 9.59 10.00 10.41
BRKFST.COOK 7.05 7.43 7.81 8.19 8.57 8.95 9.33 9.75
SH.ORDER | 7.05 737 7.69 8.01 8.33 8.65 8.97 9.35
SH.ORDER |l 7.05 7.30 7.55 7.80 8.05 8.30 8.556 8.82
SH.ORDER li 7.05 7.15 7.25 7.35 7.45 7.55 7.65 7.76
PASTRY COOK 7.05 7.30 7.55 7.80 8.05 8.30 8.55 8.82

SALAD PERSON 7.05 7.10 7.15 7.20 7.25 7.30 7.35 743 Jl

PREP COOK 706 710 l715 [720 725 l730 735 [743 |
KTCHN/BKR 791 |810 |829 |s48 |se7 |sss |90s lo28 |
JOURNEYMAN 11.07 Jl
APPR. | 4000 - 6000 HOURS - 85% OF 9.40
APPR: Ii 2000 - 3999 HOURS - 75% JOURNEYMAN'S 8.30
APPR. Ill 1000 - 1999 HOURS - 65% RATE 7.19
DISHWASHER 705 1715 |725 l73s |745 l7s5 |7e5 | 7.76
POTWASHER 705 745 |795 735 {745 1755 785 |7768 |
KIT.CLEANER 705 715 |725 735 |745 755 765 |776 |
WTRWTRSS 615 |637 |659 |681 |708 |725 |747 |7.70
BUSPERSON 705|741 |7a7 728 l720 735 741 [750
BARTENDER 760 |786 812 |sss lses |soo [o16 |oa4s
MAINT. | 960 11042 | 1055 | 1098 |11.41 [1184 |1227 |1272
MAINT. Il 879 |92t |963 1005 l1047 1080 1181 [1178
mnigar 1708 lzan 1755 lza0 lnos  lgan lass lass |l y
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SCHEDULE B - PART TIME COMMENCING JUNE 17, 1998

JOB START [END |END |Eno [eno [Enp [Enp
CLASSIFICATION 250 [500 |1000 1500 |2000 | 2500
HRS. [HRS. [HRS. |HRS. |HRS. |[HRS. |HRs.

RM. ATT. 750|777 804 |831 |858 |885 912 | 941
LAUNDRY 725|760 |787 |814 |841 |868 |895 |93

[Housexeep. |74 |77 1803 |830 [857 [s84 [911 |o.41 ﬂl

lFRONTDESK  [763 705 |s827 [859 |891 |92 |os5 |08 |
BELL STAFF 720 |738 756 |774 |792 810 [828 |85
SWITCHBOARD |7.33 |760 |787 |814 |841 |868 |895 |9.24
POOLATTEND 720 726 [732 |738 |744 |750 |756 |7.63
JR § CHEF 1087|1144 [1201 |1258 [1345 |1372 {1420 [14.92 4
TOURNANT 966 |10.16 | 1066 |11.16 |11.66 |12.16 | 1266 |1320 |
SAUCIER | 906|954 |1002 [1050 |1098 |11.46 |11.94 |1247
SAUCIER Il 859 1005 |o51 |097 [1043 |1089 |11.35 |11.8f
GARDEMANAGE | 865 |9.11 |957 [1003 |1049 |1095 |11.41 |11.88
GEN. COOK | 817|860 |903 [o46 o089 1032 |1075 [11.22 |
GEN.COOKN __ |769 810 |85t (892 933 o974 |1015 |1056
BRKFST.COOK | 720 758 796 [834 [872 |910 948 [9.90
SH. ORDER | 720 752 |784 |816 [848 |[880 |912 [9.50
SH.ORDERI __ |720 745 |770 |795 |820 |s4s |s70 |sse7

|| SH. ORDER lil 7.20 7.30 7.40 7.50 7.60 7.70 7.80 7.91
PASTRYGCOOK 720 745 |770 |795 |820 |s45 |70 |87
SALAD PERSON |7.20 725 |730 |735 |740 |745 |750 |7.58
PREP COOK 720 725 |730 [735 (740 745 750 [758
KTCHN/BKR 806|825 [844 |863 |882 |901 |920 |9.43
JOURNEYMAN 11.22
APPR. | 4000 - 6000 HOURS - 85% OF 9.54
APPR. Il 2000 - 3999 HOURS - 75% JOURNEYMAN'S 8.42
APPR. 1000 - 1999 HOURS - 65% RATE 7.29
DISHWASHER _ |7.20 730 740 [750 [760 [770 [780 [7.sf
POTWASHER 1720 |730 |740 |750 |760 [770 |[780 |7.91
KITCLEANER _ |7.20 [730 |740 750 [760 |770 |780 |7.91
WTRWTRSS 630|652 |674 |696 |7.18 |770 [762 |7.85
BUSPERSON __ |7.20 |726 |732 |738 |744 [750 [756 |75
BARTENDER 776|801 |827 |853 |879 905 |9.31 |9.63
MAINT. | 984 |1027 11070 [1118 |11.56 | 11.99 |1242 | 1287
MAINT. I 894 036 o078 [1020 [1062 [11.04 [1146 [11.88
MINIBAR 1720 1745 1770 1795 _JR20 1845 1870 |
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r SCHEDULE B -~ PART TIME COMMENCING JUNE 17, 1999

JOB start [eno [enp [eno {eno [ewno [Eno [END
CLASSIFICATION 250 | 500 1000 |1500 |[2000 |2500 | 3000

HRS. |HRs. |HRS. |HRS. |HRS. |HRs. |HRS.

" RM. ATT. 770 |797 ls24a |e8st 878 905 los2 |ae
LAUNDRY 745 780 lsor 834 |se1 [sss [o15 [943

" HOUSEKEEP. 760 |796 |82 |ss0 [877 904 |931 |o.e61
FRONT DESK 783 |815 847 ls7e o141 le43s lo75 |10.08

[ BELL STAFF 740 |758 |776  |794 812 [830 [s4s8 |s71

“ SWITCHBOARD |753 |780 807 834 |86t lesse |o45 |sg.44
POOLATTEND |740 |746 752 |758 l764 770 776 |783

|JR S CHEF 1107 |1164 l1221 |1278 |1335 |1392 1440 [1512 |
TOURNANT 986 |1036 |1086 [11.36 |11.86 [12.36 [12.86 |13.40
SAUCIER | 026 J|o74a l1o22 l1070 1118 [1166 |12.14 [1267
SAUCIER Il 879 |925 lo971 |1047 [1063 {1109 |[1155 [1201
GARDEMANGER 1885 1931 1977 |1023 l1069 |11.15 [1161 (1208
GEN. COOK | 837 |880 |923 966 [1000 [1052 {1095 [11.42
GEN. COOK |l 7.89 8.30 8.71 9.12 9.53 9.94 10.35 10.76

“ BRKFST.COOK |740 |778 |s16 [ssa [so2 930 |ess [10.10

{l SH. ORDER | 740 |772 leos |s3s [ses [o00 [o32 |o70

| SH. ORDER Il 740 765 |790 |s1s |sa0 |ses [890 |9.17

“ SH. ORDER il 740 |750 J7e0 |770 l780 [790 lso0 [s.11
PASTRYCOOK |740 |765 790 [s15 |s40 |ses [s90 [o.17
SALAD PERSON |740 1745 |750 785 760 |785 |770 |7.78
PREP COOK 740 745 J750 7558 760 [765 770 [778
KTCHN/BKR 826 | 845 8.64 8.83 | 9.02 9.21 9.40 9.63
JOURNEYMAN 11.42
APPR. | 4000 - 6000 HOURS - 85% OF 9.71
APPR. 1l 2000 - 3999 HOURS - 75% JOURNEYMAN'S 8.57 u
APPR. Hi 1000 - 1999 HOURS - 65% RATE 7.42

|| DISHWASHER 740 |750 760 770 l7zs0 l700 lsoo 811 |
POTWASHER 740 |750 1760 (770 1780 J790 {800 [s.11
KIT.CLEANER |740 J750 |7e0 | 770 780 [790 |so0o [s.11
WTRMWTRSS 650 Je72 [e94 |716 |738 J7e0 |782 |s.05 "
BUSPERSON 740 746 |752 |758 |764 |770 l776 |7.85
BARTENDER 795 821 |847 873 |eee {e25 Jos1 o83 |
MAINT. | 1004 | 1047 |1090 1133 [11.76 |1219 1262 |13.07
MAINT. I 014 956 1998 |10.40 |1082 [11.24 [11.66 |12.08

L7090 18158 1840 1865 1890 |
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“ SCHEDULE B - PART TIME COMMENCING JUNE 17, 2000
JOB START [END [ENnD [eEnD |eno |eno [EnD  END
CLASSIFICATION 250 |[500 [1000 [1500 (2000 |2500 | 3000
HRS. |HRS. |HRS. |HRS. |[HRS. |[HRS. |HRs.
RM ATT. 795 1822 |849 876 |90 [930 |es57 |ose
LAUNDRY 770 |805 |832 |859 |88 [913 940 [o.68
HOUSEKEEP.  |794 |821 |848 875 [9.02 |929 |os6 |96
FRONTDESK _ |8.08 |840 872 |9.04 |936 |968 |1000 |1033 |
BELL STAFF 765 |783 |801 819 837 [8s55 [s73 |ses |

SWITCHBOARD |7.78 805 |832 |859 [886 |913 |940 [ee0 |
POOLATTEND |76 771 777 783 780 l795 lso1 [sos |

JR S CHEF 11.32 11.89 12.46 13.03 13.60 14.17 14.74 16.37
TOURNANT 10.11 10.61 11.11 11.61 12.11 12.61 13.11 13.65
SAUCIER | 9.51 9.99 1047 10.95 11.43 11.91 12.39 12.92
SAUCIER I 9.04 9.50 9.96 10.42 10.88 | 11.34 11.80 12.26
GARDEMANGER | 9.10 9.56 10.02 10.48 10.94 11.40 11.86 12.33
GEN. COOK | 8.62 9.05 9.48 9.91 10.34 10.77 11.20 11.67
GEN. COOK I 8.14 8.55 8.96 9.37 9.78 10.19 10.60 11.01
BRKFST. COOK | 7.65 8.03 8.41 8.79 8.17 9.556 9.93 10.35
SH. ORDER | 7.65 7.97 8.29 8.61 8.93 9.25 9.57 9.95
[i SH. ORDER || 7.65 7.90 8.156 8.40 8.65 890 19.15 9.42
SH. ORDER lI 7.65 7.75 7.85 7.95 8.05 8.156 8.256 8.36 "

{PasTRYCoOK  [765 |70 [815 lsao |ses [800 [o15 [o42
{ SALAD PERSON | 765|770 [7.75 780 |78 790 |795 |s.03 »

| PREP COOK 765 |770 |775 |780 |[785 |790 [795 |s.03
| KTCHN/BKR 851|870 |eso 908 927 |94 965 |oss
[ JOURNEYMAN . . 11.67_f
| APPR. | 4000 - 6000 HOURS - 85% OF 9.92
| APPR. Il 2000 - 3999 HOLIRS - 75% JOURNEYMAN'S 8.75
| APPR. 1l 1000 - 1999 HOURS - 65% RATE |79

| DISHWASHER 765 775 |7.85 795 |805 ]815 |825 |8.36
| POTWASHER 765 |775 |7.85 795 |805 |815 |825 |8.36
| KIT.CLEANER 765 |775 |785 795 |805 |815 |s25 |8.36
| WTRWTRSS 675 |697 |7.19 7.41 763 | 7.85 807 |8.30
| BUSPERSON 765 | 7.71 7.77 783 |789 |795 |s8.01 8.10
846 |8.72 898 |9.24 J9s0 |9.76 |10.08
1072 | 1115 | 1158 |12.01 | 12.44
9.81 1023 | 1065 |11.07 |[11.46

4290 1815 1840 1865 18080 |
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SCHEDULE B - PART TIME COMMENCING JUNE 17, 2001
JOB START |[END |END |END |END |END |END |END
CLASSIFICATION 250 |500 [1000 |[1500 |2000 {2500 | 3000
HRS. |HRS. |HRS. |HRS. |HRS. |HRS. |HRs.
RM. ATT. 825 |e8s52 |879 loos [933 |oeo [987 [1046
LAUNDRY 800 /835 |862 |88 |916 [943 [970 [oes
HOUSEKEEP., 824 |851 |s7s 905 932 |9s59 |oss [10.48
FRONT DESK 838 (870 l902 J934 Joes |99s |1030 [1063
BELL STAFF 795 |813 [831 [s4s |se7 885 [9.03 [o26
SWITCHBOARD |808 [835 |se62 |88 916 [943 [970 [o.09
POOLATTEND |795 801 807 |813 [819 |825 [831 [sa3s
JR S CHEF 1162 |1219 1276 [1333 |1390 [14.47 |1504 |1567
TOURNANT 1041 1091 1141 [1191 |1241 1291 1341 [1305
SAUCIER | 981 11029 [1077 [1125 1173 |1221 [1269 [13.20
“ SAUCIER I 934 |980 [1026 |1072 |11.48 [1164 |1210 |[12.56
GARDEMANGER 1940 [98s [1032 [1078 [1124 [1170 [12.16 [12.63
Il GEN. COOK 1 892 1935 lo78 11021 |1064 [11.07 |1150 [11.07
“ GEN. COOK Il gas |8ss |oos o067 |1008 |1040 [1000 |[11.31
BRKFST.COOK |795 833 |87t lo09 [947 085 [1023 [1065
“ SH. ORDER | 795 1827 l8s9 {891 |923 |es5 [os7 |1025
SH. ORDER |l 795 820 |s4s |s70 [895 o920 [o045 [o72
| sH. ORDER 11l 795 |805s |sis |s2s [s35 |sas |ss5 |86
" PASTRY COOK 1795 |820 |84s |s70 |s9s lo20 o045 o7
SALAD PERSON |795 |8o00 [sos {810 [si15 [|s20 [s2s |sa3
PREP COOK 795 |800 |s05 [s10 [s15 |s20 [s25 [s.33
KTCHN/BKR 881 |900 [949 le3s les7 Jeze le9es 1018
JOURNEYMAN 11.97
APPR. | 4000 - 6000 HOURS - 85% OF 10.17
APPR. Ii 2000 - 3999 HOURS - 75% JOURNEYMAN'S 8.98
APPR. il 1000 - 1999 HOURS - 65% RATE 7.78
DISHWASHER 795 1805 815 |s25 |s3s |s4s [ss5 [ses
POTWASHER 795 |805 |845 |825 |835 |s45 |s55 |s.66
KIT.CLEANER 7905 805 |s1s |sos |[s835 Js4s Jess |ses
WTRMWTRSS 705 1727|748 |71 |798 815 |sar  |se0 |
BUSPERSON 795 1801 |so7 Is13 |s19 |s2s [ss1 [s40 il
BARTENDER 860 |876 |902 |928 [9s4 Joso [1006 |10.38
MAINT. | 1059 | 11.02 [11.45 |11.88 |1231 [1274 [13147 [1362 |
MAINT. Ii 960 [1041 |1053 [1005 [1137 |1179 1221 [1263
| 705 [son Igas Inzo lgos loon loas

33




SCHEDULE B - PART TIME COMMENCING JUNE 17, 2002
JoB START |END |END |END |[END |[END [END |END
CLASSIFICATION 250 500 1000 |1500 [2000 |2500 | 3000
HRS. |HRS. |HRS. |HRS. |HRS. |HRS. |HRS.
RM. ATT. 855 |882 |909 |9.36 |963 1990 [1017 1046
LAUNDRY 830 J865 |892 |919 |946 [9.73 1000 | 12.08— /0. 2%
HOUSEKEEP. 854 | 881 908 |9.35 |962 949 10.16 | 10.46
FRONT DESK 868 1900 932 ]964 996 |1028 |1060 |1093
BELL STAFF 825 |843 |8.61 879 |897 915 |o033 |as6
SWITCHBOARD |8.38 |865 892 l949 lgs4e |973 [1000 |10.20
POOLATTEND |8.25 |8.31 837 |843 849 |855 |86t 8.68
JR S CHEF 11.92 | 1249 11306 1363 [1420 |1477 |1534 |1597 |
TOURNANT 1071 | 1121 f11.71 |1221 [1271 |1321 1371 | 1425
SAUCIER | 1041 | 1059 | 11.07 |1155 [12.03 ]1251 [1299 |13s2
SAUCIER I 964 |1010 |1056 [11.02 1148 |11.94 |1240 |12.86
[ GARDEMANGER |9.70 | 10.16 | 1062 |11.08 [11.54 [1200 |1246 |12.93
| GEN. COOK | 922 | 9.65 1008 | 1051 1094 |11.37 |11.80 |1227
| GEN. cook 1l 874 915 |os6 |9.97 11038 [1079 |11.20 |11.61
BRKFST. COOK |8.25 [8.63 |9.01 939 |977 10145 |1053 |10.95
SH. ORDER | 825 |e857 889 [9.21 |o9s53 |oss 1017 | 10.55
SH. ORDER Il 825 |850 875 |9.00 [9.25 |9s50 |o75 10.02
| SH. ORDER It 825 |835 |sa5 |8ss lees |s7rs |sss |s.96 ﬂ
} PASTRY COOK |8.25 8.50 8.75 9.00 9.25 9.50 9.75 10.02
|SALADPERSON |825 1830 |835 |840 845 |850 |855 8.63
| PREP COOK 825 |830 835 |840 845 [850 855 |8.63
| KTCHN/BKR 9.11 930 |949 |968 |9.87 |1006 |1025 |1048
| JOURNEYMAN 12.27
| APPR. | 4000 - 6000 HOURS - 85% OF 10.43
§ APPR. Il 2000 - 3999 HOURS - 75% JOURNEYMAN'S 9.20
| APPR. 1l 1000 - 1999 HOURS - 65% RATE 7.98
| DISHWASHER 825 |835 |s45 855 lses [875 |8s85 |8.96
{ POTWASHER 825 835 |845 |855 865 |875 |885 |8.96
| KIT.CLEANER 825 |835 |845 |855 lses ls75 |ss8s
| WTRWTRSS 735 |757 1779 |so1 |s823 |s4as |se67
BUSPERSON 825 |8.31 837 |843 |849 |8s55 |861
| BARTENDER 880 |9.06 |932 |9s8 J9.84 |10.10 |10.36
| MAINT. | 1089 | 11.32 | 1175 |12.18 |1261 |13.04 | 1347
MAINT. It 999 11041 J1083 J11.25 |1167 |1200 | 1251
AR a25 _1aso R75 9.00 925 1950 9.75
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SCHEDULE C - NEW GRID - FULL TIME - COMMENCING ON DATE OF RATIFICATION |
JOB START END OF SEVEN TWELVE | EIGHTEEN

CLASSIFICATION PROBATION | MONTHS MONTHS MONTHS
RM. ATT. 7.03 725 747 7.96 857 |
LAUNDRY 7.03 7.25 7.47 7.96 8.57
HOUSEKEEP. 7.03 7.25 7.47 7.96 8.22
FRONT DESK 7.19 7.47 7.79 8.4 8.50
BELL STAFF 6.85 6.85 7.47 7.79 8.24
SWITCHBOARD 7.06 7.47 7.70 8.15 8.40
POOL ATTEND 6.85 6.85 7.01 7.20 7.35
JR S CHEF 9.98 10.80 11.57 12.37 13.17
TOURNANT 9.49 9.98 10.80 11.57 12.37
SAUCIER | 8.83 9.33 10.07 10.84 11.64
SAUCIER Il 8.30 8.80 9.47 10.18 10.98
GARDEMANGER 8.37 8.87 9.54 10.25 11.05
GEN. COOK | 9.49 9.98 10.80 10.80 11.18
GEN. COOK Il 8.56 9.00 9.87 10.26 10.61
BRKFST. COOK 7.96 8.40 9.28 9.60 10.01
SH. ORDER | 7.47 8.01 8.89 8.56 8.85
SH. ORDER |l 6.98 7.19 7.63 8.02 8.28
SH. ORDER || 6.85 6.85 7.08 7.14 7.37
PASTRY COOK 6.85 6.85 7.08 8.02 8.28
SALAD PERSON 6.85 6.85 6.85 7.14 7.37
PREP COOK 6.85 6.85 6.85 7.14 7.37
KTCHN/BKR H 6.85 6.85 6.85 7.14 7.37

[ JOURNEYMAN 10.09 10.09 10.09 10.09 10.44

{ APPR. | 4000 - 6000 HOURS 8.59 8.88

I APPR. Ii 2000 - 3999 HOURS 7.59 7.84
APPR. lli 1000 - 1999 HOURS 6.85 6.86

| DISHWASHER 6.85 6.85 6.85 6.85 6.97

l POTWASHER 6.85 6.85 6.85 6.85 6.97

| KIT.CLEANER 6.85 6.85 6.85 6.85 6.97
WTRMWTRSS 6.16 6.21 6.37 6.80 6.86

ll BUSPERSON 6.85 6.85 6.85 6.85 7.06

f BARTENDER 7.52 7.79 8.07 8.40 8.67

" MAINT. ! 9.38 9.87 10.69 11.46 11.85
MAINT. Ii 7.52 8.78 9.60 10.36 10.72

885 685 685 6,99 _ 710 ||
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IL SCHEDULE C - NEW GRID - FULL TIME - COMMENCING JUNE 17, 1998
JOB START END OF SEVEN TWELVE | EIGHTEEN

CLASSIFICATION PROBATION | MONTHS MONTHS MONTHS
RM. ATT. 7.18 7.40 7.62 8.11 8.72
LAUNDRY 7.18 7.40 7.62 8.11 8.72
HOUSEKEEP, 7.18 7.40 7.62 8.11 8.37
FRONT DESK 7.34 7.62 7.94 8.39 8.65
BELL STAFF 7.00 7.00 7.62 7.94 8.39
SWITCHBOARD 7.21 7.62 7.85 8.30 8.55
POOL ATTEND 7.00 7.00 7.16 7.35 7.50
JR S CHEF 10.13 10.95 11.72 12,52 13.32
TOURNANT 9.64 10.13 10.95 11.72 12.52
SAUCEER | 8.98 9.48 10.22 10.99 11.79
SAUCEER Il 8.45 8.95 9.62 10.33 11.13
GARDEMANGER 8.52 9.02 9.69 10.40 11.20
GEN. COOK | 9.64 10.13 10.95 10.95 11.33

Il GEN. cook 11 8.71 9.15 10.02 10.41 10.76
BRKFST. COOK - 8.11 8.55 9.43 9.75 10.16
SH. ORDER | 7.62 8.16 9.04 8.71 9.00
SH. ORDER || 7.13 7.34 7.78 8.17 8.43
SH. ORDER I 7.00 7.00 7.23 7.29 7.52
PASTRY COOK 7.00 7.00 7.23 8.17 8.43
SALAD PERSON 7.00 7.00 7.00 7.29 7.52
PREP COOK 7.00 7.00 7.00 7.29 7.52
KTCHN/BKR H 7.00 7.00 7.00 7.29 7.52
JOURNEYMAN 10.24 10.24 10.24 10.24 10.59
APPR. | 4000 - 6000 HOURS 8.70 9.00
APPR. |l 2000 - 3999 HOURS 7.68 7.94
APPR. il 1000 - 1999 HOURS 6.66 6.88
DISHWASHER 7.00 7.00 7.00 7.00 7.12
POTWASHER 7.00 7.00 7.00 7.00 7.2
KIT.CLEANER 7.00 7.00 7.00 7.00 7.12
WTRWTRSS 6.31 6.36 6.52 6.95 7.01
BUSPERSON 7.00 7.00 7.00 7,00 7.21
BARTENDER 7.67 7.94 8.22 8.55 8.82 :“
MAINT. | 9.53 10.02 10.84 11.61 12.00
MAINT. Il 7.67 8.93 9.75 10.51 1087 |
MINIBAR 700 700 . 7.00 7.07
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SCHEDULE C - NEW GRID - FULL TIME - COMMENCING JUNE 17, 1999

JOB START END OF SEVEN TWELVE | EIGHTEEN
CLASSIFICATION PROBATION | MONTHS MONTHS MONTHS
RM. ATT. 7.38 7.60 7.82 8.31 8.92
LAUNDRY 7.38 7.60 7.82 8.31 8.92
HOUSEKEEP., 7.38 7.60 7.82 8.31 8.57
FRONT DESK 7.54 7.82 8.14 8.59 8.85
BELL STAFF 7.20 7.20 7.82 8.14 8.59
SWITCHBOARD 7.41 7.82 8.05 8.50 8.75
POOL ATTEND 7.20 7.20 7.36 7.55 7.70
JR S CHEF 10.33 11.15 11.92 12.72 13.52
TOURNANT 9.84 10.33 11.15 11,92 12.72
SAUCIER | 9.18 9.68 10.42 11.19 11.99
SAUCIER i 8.65 9.15 9.82 10.53 11.33
GARDEMANGER 8.72 9.22 9.89 10.60 11.40
GEN. COOK | 9.84 10.33 11.15 11.15 11.53
GEN. COOK Il 8.91 9.35 10.22 10,61 10.96
BRKFST. COOK 8.31 8.75 9.63 0.95 10.36
SH. ORDER | 7.82 8.36 9.24 8.91 9.20
SH. ORDER I 7.33 7.54 7.98 8.37 8.63
SH. ORDER I 7.20 7.20 7.43 7.49 7.72
PASTRY COOK 7.20 7.20 7.43 8.37 8.63
SALAD PERSON 7.20 7.20 7.20 7.49 7.72
PREP COOK 7.20 7.20 7.20 7.49 7.72
KTCHN/BKR H 7.20 7.20 7.20 7.49 7.72
JOURNEYMAN 10.44 10.44 10.44 10.44 10.79
APPR. | 4000 - 6000 HOURS 8.87 9.17
APPR. II 2000 - 3999 HOURS 7.83 8.09
APPR. Il 1000 - 1999 HOURS 6.79 701 |
DISHWASHER 7.20 7.20 7.20 7.20 732 |
POTWASHER 7.20 7.20 7.20 7.20 732 |
KIT.CLEANER 7.20 7.20 7.20 7.20 732 |
WTR/WTRSS 6.51 6.56 6.72 7.15 721 |
BUSPERSON 7.20 7.20 7.20 7.20 741 |
BARTENDER 7.87 8.14 8.42 8.75 9.02 |l
MAINT. | 9.73 10.22 11.04 11.81 1220 |
MAINT. I 7.87 9.13 9.95 10.71 11.07
mnear | 720 | 700 720 227
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" SCHEDULE C - NEW GRID - FULL TIME - COMMENCING JUNE 17, 2000

" JOB START END OF SEVEN TWELVE | EIGHTEEN
CLASSIFICATION PROBATION | MONTHS MONTHS MONTHS

| M. ATT. 7.63 7.85 8.07 8.56 9.17
LAUNDRY 7.63 7.85 8.07 8.56 9.17
HOUSEKEEP. 7.63 7.85 8.07 8.56 8.82
FRONT DESK 7.79 8.07 8.39 8.84 9.10
BELL STAFE 7.45 7.45 8.07 8.39 8.84
SWITCHBOARD 7.66 8.07 8.30 8.75 9.00

"LOOL ATTEND 7.45 7.45 7.61 7.80 7.95
JR S CHEF 10.58 11.40 1217 12.97 1377 |

[ TourNANT 10.09 10.58 11.40 12.17 1297 |

[sAaucier | 9.43 9.93 10.67 11.44 1224 |
SAUCIER I 8.90 9.40 10.07 10.78 11.58 "
GARDEMANGER 8.97 9.47 10.14 10.85 11.65
GEN. COOK | 10.09 10.58 11.40 11,40 11.78

| GEN. cooK i 9.16 9.60 10.47 10.86 11.21

| BRKFST. cooK 8.56 9.00 9.88 10.20 10.61

I SH. ORDER | 8.07 8.61 9.49 9.16 9.45

| sH. oRDER i 7,58 7.79 8.23 8.62 8.88
SH. ORDER Hll 7.45 7.45 7.68 7.74 7.97
PASTRY COOK 7.45 7.45 7.68 8.62 ges |
SALAD PERSON 7.45 7.45 7.45 7.74 797 |
PREP COOK 7.45 7.45 7.45 7.74 797 |
KTCHN/BKR H 7.45 7.45 7.45 7.74 7.97 %l
JOURNEYMAN 10.69 10.69 10.69 10.69 11.04
APPR. | 4000 - 6000 HOURS 9.09 938 |
APPR. I 2000 - 3999 HOURS 8.02 828 |
APPR. Il 1000 - 1999 HOURS 6.95 7.18
DISHWASHER 7.45 7.45 7.45 7.45 7.57
POTWASHER 7.45 7.45 7.45 7.45 7.57
KIT.CLEANER 7.45 7.45 7.45 7.45 7.57
WTRMWTRSS 6.76 6.81 6.97 7.40 7.46
BUSPERSON 7.45 7.45 7.45 7.45 7.66
BARTENDER 8.12 8.39 8.67 9.00 9.27
MAINT. | 9.98 10.47 11.29 12.06 12.45
MAINT. || 8.12 9.38 10.20 10.96 11.32 |

745 745 745 782 270 |
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SCHEDULE C - NEW GRID - FULL TIME - COMMENCING JUNE 17, 2001
JOB START END OF SEVEN TWELVE | EIGHTEEN

CLASSIHCATION PROBATION | MONTHS MONTHS | MONTHS
RM ATT. 7.93 8.15 8.37 8.86 9.47
LAUNDRY 7.93 8.15 8.37 8.86 9.47
HOUSEKEEP. 7.93 8.15 8.37 8.86 9.12
FRONT DESK 8.09 8.37 8.69 9.14 9.40
BELL STAFF 7.75 7.75 8.37 8.69 9.14
SWITCHBOARD 7.96 8.37 8.60 9.05 9.30
POOL ATTEND 7.75 7.75 7.91 8.10 8.25

JR S CHEF 10.88 11.70 12.47 13.27 14,07
TOURNANT 10.39 10.88 11.70 12.47 13.27
SAUCIER | 9.73 10.23 10.97 11.74 12.54
SAUCIER Ii 9.20 9.70 10.37 11.08 11.88
GARDEMANGER 9.27 9.77 10.44 11.15 11.95
GEN. COOK | 10.39 10.88 11.70 11.70 12.08
GEN. COOK i 9.46 9.90 10.77 11.16 11.51
BRKFST. COOK 8.86 9.30 10.18 10.50 10.91

SH, ORDER | 8.37 8.91 9.79 9.46 9.75

SH, ORDER i 7.88 8.09 8.53 8.92 9.18

SH, ORDER Ill 7.75 7.75 7.98 8.04 8.27
PASTRY COOK 7.75 7.75 7.98 8.92 9.18
SALAD PERSON 7.75 7.75 7.75 8.04 8.27
PREP COOK 7.75 7.75 7.75 8.04 8.27
KTCHN/BKR H 7.75 7.75 7.75 8.04 8.27
JOURNEYMAN 10.99 10.99 10.99 10.99 11,34
APPR. | 4000 - 6000 HOURS 9.34 9.64
APPR. Il 2000 - 3999 HOURS 8.24 8.51 I
APPR. Il 1000 - 1999 HOURS 7.14 731 ||
DISHWASHER 7.75 7.75 7.75 7.7 7.87 jl
POTWASHER 7.75 7.75 7.75 7.75 7.87
KIT.CLEANER 7.75 7.75 7.75 7.75 787 |
WTRWTRSS 7.06 7.11 7.27 7.70 776 |
BUSPERSON 7.75 7.75 7.75 7.75 7.96
BARTENDER 8.42 8.69 8.97 9.30 957 |
MAINT, | 10.28 10.77 11.59 12,36 1275 |
MAINT. Ii 8.42 9.68 10.50 11.26 11.62 _"
MINIBAR 775 175 7275 782 809
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SCHEDULE C - NEW GRID - FULL TIME - COMMENCING JUNE 17, 2002

JOB START END OF SEVEN TWELVE EIGHTEEN
GLASSIFICATION PROBATION | MONTHS MONTHS MONTHS
{l ’M. ATT. 8.23 8.45 8.67 9.16 9.77
LAUNDRY 8.23 8.45 8.67 9.16 9.77
HOUSEKEEP. 8.23 8.45 8.67 9.16 9.42
FRONT DESK 8.39 8.67 8.99 9.44 9.70
BELL STAFF 8.05 8.05 8.67 8.99 9.44
SWITCHBOARD 8.26 8.67 8.90 9.35 9.60
POOL ATTEND 8.05 8.05 8.21 8.40 8.55
JR S CHEF 11.18 12.00 12.77 13.57 14,37
TOURNANT 10.69 11.18 12.00 12.77 13,57
SAUCIER | 10.03 10.53 11.27 12.04 12,84
SAUCIER i 9.50 10.00 10.67 11.38 12.18
GARDEMANGER 9.57 10.07 10.74 11.45 12.25
GEN. COOK | 10.69 11.18 12.00 12.00 12,38
| GEN. COOK I 9.76 10.20 11.07 11.46 11.81
| BRKFST.COOK 9.16 9.60 10.48 10.80 11,21
SH. ORDER | 8.67 9.21 10.09 9.76 10.05
SH. ORDER | 8.18 8.39 8.83 9.22 . 948
SH. ORDER Il 8.05 8.05 8.28 8.34 8.57
PASTRY COOK 8.05 8.05 8.28 9.22 9.48
SALAD PERSON 8.05 8.05 8.05 8.34 8.57
PREP COOK 8.05 8.05 8.05 8.34 8.57
KTCHN/BKR H 8.05 8.05 8.05 8.34 8.57
JOURNEYMAN 11.29 11.29 11.29 11.29 11.64
APPR. | 4000 - 6000 HOURS 9.60 9.89
APPR. Il 2000 - 3999 HOURS 8.47 8.73
APPR. Il 1000 - 1999 HOURS 7.34 7.57
DISHWASHER 8.05 © 8,05 8.05 8.05 8.17
POTWASHER 8.05 8.05 8.05 8.05 8.17
KIT.CLEANER 8.05 8.05 8.05 8.05 8.17
WTR/WTRSS 7.36 7.41 7.57 8.00 8.06
BUSPERSON 8.05 8.05 8.05 8.05 8.26
BARTENDER 8.72 8.99 9.27 9.60 9.87
MAINT. | 10.58 11.07 11.89 12.66 13.05
MAINT. I 8.72 9.98 10.80 11.56 11.92
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SCHEDULE D - NEW GRID - PART TIME - COMMENCING ON DATE OF RATIFICATION
JOB 0- 500 500 - 1500 | 1500-2000 | 2000-3000 | OVER 3000

CLASSIFICATION | HOURS HOURS HOURS HOURS HOURS

“ RM. ATT. 7.03 7.25 7.47 7.96 8.57
LAUNDRY 7.03 7.25 7.47 7.96 8.57

[ HOUSEKEERP. 7.03 7.25 7.47 7.96 8.22

{ FRONT DESK 7.19 7.47 7.79 8.24 8.50

" BELL STAFF 6.85 6.85 7.47 7.79 8.24
SWITCHBOARD 7.06 7.47 7.70 8.15 8.40

l PoOL ATTEND 6.85 6.85 7.01 7.20 7.35

4R s CHEF 9.98 10.80 11.57 12.37 1347 |
TOURNANT 9.49 9.98 10.80 11,57 12,37
SAUCIER | 8.83 9.33 10.07 10.84 11.64
SAUCIER i 8.30 8.80 9.47 10.18 10.98
GARDEMANGER 8.37 8.87 9.54 10.25 11.05

| GEN. COOK | 9.49 9.98 10.80 10.80 11.18

[cen. cook 8.56 9.00 9.87 10.26 10.61
BRKFST. COOK 7.96 8.40 9.28 9.60 10.01
SH. ORDER | 7.47 8.01 8.89 8.56 8.85
SH. ORDER | 6.98 7.19 7.63 8.02 8.28
SH. ORDER il 6.85 6.85 7.08 7.14 7.37
PASTRY COOK 6.85 6.85 7.08 8.02 8.28 1'

[ SALAD PERSON 6.85 6.85 6.85 7.14 737 |

Il PREP COOK 6.85 6.85 6.85 7.14 737 |
KTCHN/BKR H 6.85 6.85 6.85 7.14 7.37 "
JOURNEYMAN 10.09 10.09 10.09 10.09 10.44
APPR. | 4000 - 6000 HOURS 8.59 8gs |
APPR. Ii 2000 - 3999 HOURS 7.59 7.84 1'
APPR. 1000 - 1999 HOURS 6.85 6.86
DISHWASHER 6.85 6.85 6.85 6.85 697 |
POTWASHER 6.85 6.85 6.85 6.85 697 |
KIT. CLEANER 6.85 6.85 6.85 6.85 697 |
WTRWTRSS 6.16 6.21 6.37 6.80 686 |
BUSPERSON 6.85 6.85 6.85 6.85 706___|
BARTENDER 7.52 7.79 8.07 8.40 8.67 <"
MAINT. | 9.38 9.87 10,69 11.46 11.85
MAINT. Il 7.52 8.78 9.60 10.36 1072 |
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SCHEDULE D - NEW GRID - PART TIME - COMMENCING JUNE 17, 1998
JOB 0 - 500 500 - 1500 | 1500 -2000 | 2000 -3000 | OVER 3000
CLASSIFICATION | HOURS HOURS HOURS HOURS HOURS
RM. ATT. 7.18 7.40 7.62 8.11 g72 ||
LAUNDRY 7.18 7.40 7.62 8.1 872 |
[|HoUSEKEEP. 7.18 7.40 7.62 8.11 837 |
FRONT DESK 7.34 7.62 7.94 8.39 865 |
BELL STAFF 7.00 7.00 7.62 7.94 839 |l
SWITCHBOARD 7.21 7.62 7.85 8.30 8.55
POOL ATTEND 7.00 7.00 7.16 7.35 7.50
JR S CHEF 10.13 10.95 11.72 12.52 13.32
TOURNANT 9.64 10.13 10.95 11.72 12.52
SAUCIER | 8.98 9.48 10.22 10.99 11.79
SAUCIER I 8.45 8.95 9.62 10.33 11.13
GARDEMANGER 8.52 9.02 9.69 10.40 11.20
GEN. COOK | 9.64 10.13 10.95 10.95 11.33
GEN. COOK Il 8.71 9.15 10.02 10.41 10.76
BRKFST. COOK 8.1 8.55 9.43 9.75 10.16
SH. ORDER | 7.62 8.16 9.04 8.71 9.00
SH. ORDER I 713 7.34 7.78 8.17 8.43
| SH. ORDER i 7.00 7.00 7.23 7.29 7.52
[ PasTRY cCoOK 7.00 7.00 7.3 8.17 8.43
SALAD PERSON 7.00 7.00 7.00 7.29 7.52
PREP COOK 7.00 7.00 7.00 7.29 7.52
KTCHN/BKR H 7.00 7.00 7.00 7.29 7.52
JOURNEYMAN 10.24 10.24 10.24 10.24 10.59
[ apPR. | 4000 - 6000 HOURS 8.70 9.00 J\
APPR. Il 2000 - 3999 HOURS 7.68 7.94
APPR. Il 1000 - 1999 HOURS 6.66 6.88
DISHWASHER 7.00 7.00 7.00 7.00 7.12
POTWASHER 7.00 7.00 7.00 7.00 7.2
KIT. CLEANER 7.00 7.00 7.00 7.00 7.12
WTRMWTRSS 6.31 6.36 6.52 6.95 7.01
BUSPERSON 7.00 7.00 7.00 7.00 7.21
BARTENDER 7.67 7.94 8.22 8.55 8.82
MAINT. | 9.53 10.02 10.84 11.61 12.00
MAINT. I 7.67 8.93 9.75 10.51 10.87
___zoo | 700 200 707 734
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SCHEDULE D - NEW GRID - PART TIME - COMMENCING JUNE 17, 1999

JOB 0 - 500 500 - 1500 | 1500 - 2000 | 2000-3000 | OVER 3000
CLASSIFICATION | HOURS HOURS HOURS HOURS HOURS
AM. ATT. 7.38 7.60 7.82 8.31 8o2 |
LAUNDRY 7.38 7.60 7.82 8.31 8.92
HOUSEKEEP. 7.38 7.60 7.82 8.31 8.57
FRONT DESK 7.54 7.82 8.14 8.59 8.85
BELL STAFF 7.20 7.20 7.82 8.14 8.59
SWITCHBOARD 7.41 7.82 8.05 8.50 8.75
POOL ATTEND 7.20 7.20 7.36 7.55 7.70
JR S.GHEF 10.33 11.15 11.92 12.72 13,52
TOURNANT 9.84 10.33 11.15 11.92 12.72
SAUCIER | 9.18 9.68 10,42 11.19 11.99
SAUCIER Il 8.65 9.15 9.82 1053 11.33
GARDEMANGER 8.72 9.22 9.89 10.60 11.40
GEN. COOK | 9.84 10.33 11.15 11.15 11.53
GEN. COOK i 8.91 9.35 10,22 10.61 10.96
BRKFST. COOK 8.31 8.75 9.63 9.95 10.36
SH. ORDER | 7.82 8.36 9.24 8.91 9.20
SH. ORDER Il 7.33 7.54 7.98 8.37 8.63
SH. ORDER i 7.20 7.20 7.43 7.49 7.72
PASTRY COOK 7.20 7.20 7.43 8.37 8.63
SALAD PERSON 7.20 7.20 7.20 7.49 7.72
PREP COOK 7.20 7.20 7.20 7.49 7.72
KTCHN/BKR H 7.20 7.20 7.20 7.49 7.72
JOURNEYMAN 10.44 10.44 10.44 10.44 1079 |
APPR. | 4000 - 6000 HOURS 8,87 9.17
APPR. Il 2000 - 3999 HOURS 7.83 8.09
APPR. Il 1000 - 1999 HOURS 6.79 7.01
DISHWASHER 7.20 7.20 7.20 7.20 7.32 |
POT WASHER 7.20 7.20 7.20 7.20 732 |
KIT. CLEANER 7.20 7.20 7.20 7.20 732 |
WTRWTRSS 6.51 6.56 6.72 7.15 7.21 "
BUSPERSON 7.20 7.20 7.20 7.20 7.41
BARTENDER 7.87 8.14 8.42 8.75 902 |
MAINT, | 9.73 10.22 11.04 11.81 1220 |l
MAINT. i 7.87 9.13 9.95 10.71 11.07 "
VINIBAR 720 | 700 | 700 707 z
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SCHEDULE D - NEW GRID - PART TIME - COMMENCING JUNE 17, 2000 ‘“
JoB 0 - 500 500 - 1500 | 1500 - 2000 | 2000 - 3000 | OVER 3000 “
CLASSIFICATION | HOURS HOURS HOURS HOURS HOURS
RM. ATT. 7.63 7.85 8.07 8.56 9.17
[ AUNDRY 7.63 7.85 8.07 8.56 9.17
Il HOUSEKEERP. 7.63 7.85 8.07 8.56 8.82
FRONT DESK 7.79 8.07 8.39 8.84 9.10
BELL STAFF 7.45 7.45 8.07 8.39 8.84
SWITCHBOARD 7.66 8.07 8.30 8.75 9.00
l PoOL ATTEND 7.45 7.45 7.61 7.80 795 |
l JR S CHEF 10.58 11.40 12,17 12,97 1377 ||
"TOURNANT 10.09 10.58 11.40 1247 1297 |
SAUCIER | 9.43 9.93 10.67 11.44 1224 |
l SAUCIER I 8.90 9.40 10.07 10.78 1158 |l
i GARDEMANGER 8.97 9.47 10.14 10.85 11.65
“@EN. COOK | 10.09 10.58 11.40 14,40 11.78
GEN. COOK i 9.16 9.60 10.47 10.86 11,21
BRKFST. COOK 8.56 9.00 9.88 10.20 1061 |
SH. ORDER | 8.07 8.61 9.49 9.16 945 |
SH. ORDER !I 7.58 7.79 8.23 8.62 8.88
{ SH. ORDER I 7.45 7.45 7.68 7.74 7.97
PASTRY COOK . 7.45 7.45 7.68 8.62 8.88
SALAD PERSON 7.45 7.45 7.45 7.74 7.97
PREP COOK 7.45 7.45 7.45 7.74 7.97
KTCHN/BKR H 7.45 7.45 7.45 7.74 7.97 I‘
JOURNEYMAN 10.69 10.69 10.69 10.69 11.04 |
APPR. | 4000 - 6000 HOURS 9.09 938 |
APPR. II 2000 - 3999 HOURS 8.02 8.28 |
APPR. 1l 1000 - 1999 HOURS 6.95 7.18
DISHWASHER 7.45 7.45 7.45 7.45 7.57
POTWASHER 7.45 7.45 7.45 . 7.45 7.57
KIT. CLEANER 7.45 7.45 7.45 7.45 7.57
WTRMWTRSS 6.76 6.81 6.97 7.40 7.46
BUSPERSON 7.45 7.45 7.45 7.45 7.66
BARTENDER 8.12 8.39 8.67 9.00 9.27
MAINT. | 9.98 10.47 11.29 12.06 12.45
MAINT. Il 8.12 9.38 10.20 10.96 11.32
745 | 745 1 745 | 752 | 770 |
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SCHEDULE D - NEW GRID - PART TIME - COMMENCING JUNE 17, 2001

JOB 0- 500 500- 1500 | 1500 -2000 | 2000 - 3000 | OVER 3000
CLASSIFICATION | HOURS HOURS HOURS HOURS HOURS
RM. ATT. 7.93 8.15 8.37 8.86 9.47
LAUNDRY 7.93 8.15 8.37 8.86 9.47
HOUSEKEEP. 7.93 8.15 8.37 8.86 9.12
FRONT DESK 8.09 8.37 8.69 9.14 9.40
BELL STAFF 7.75 7.75 8.37 8.69 9.14
SWITCHBOARD 7.96 8.37 8.60 9.05 9.30
POOL ATTEND 7.75 7.75 7.91 8.10 8.25
JR S CHEF 10.88 11.70 12.47 13.27 14.07
TOURNANT 10.39 10.88 11.70 12,47 13.27
SAUCIER | 9.73 10.23 10.97 11.74 12.54
SAUCIER i 9.20 9.70 10,37 11.08 11.88
GARDEMANGER 9.27 9.77 10.44 11.15 11.95
GEN. COOK | 10.39 10.88 11.70 11.70 12.08
GEN. COOK Il 9.46 9.90 10.77 11.16 11.51
BRKFST. COOK 8.86 9.30 10.18 10.50 10.91
SH. ORDER | 8.37 8.91 9.79 9.46 9.75
SH. ORDER i 7.88 8.09 8.53 8.92 9.18
SH, ORDER Iil 7.75 7.75 7.98 8.04 8.27
PASTRY COOK 7.75 7.75 7.98 8.92 9.18
SALAD PERSON 7.75 7.75 7.75 8.04 8.27
PREP COOK 7.75 7.75 7.75 8.04 8.27
KTCHN/BKR H 7.75 7.75 7.75 8.04 827 |
JOURNEYMAN 10.99 10.99 10.99 10.99 11.34
APPR. | 4000 - 6000 HOURS 9.34 9.64
APPR. 1| 2000 - 3999 HOURS 8.24 8.51
APPR. il 1000 - 1999 HOURS 7.14 7.37
DISHWASHER 7.75 7.75 7.75 7.75 7.87
POTWASHER 7.75 7.75 7.75 7.75 787 |
KIT. CLEANER 7.75 7.75 7.75 7.75 787 |
WTR/WTRSS 7.06 7.11 7.27 7.70 776 |
BUSPERSON 7.75 7.75 7.75 7.75 796 |
BARTENDER 8.42 8.69 8.97 9.30 9.57 "
MAINT. | 10.28 10.77 11.59 12.36 12.75
MAINT. Il 8.42 9.68 10.50 11.26 11.62 |
MINIBAR 7758 .75 175 lé_L
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SCHEDULE D - NEW GRID ~ PART TIME - COMMENCING JUNE 17, 2002 1]

JOB 0 - 5000 500 - 1500 | 1500-2000 | 2000-3000 | OVER 3000 "
CLASSIFICATION | HOURS HOURS HOURS HOURS HOURS
RM. ATT. 8.23 8.45 8.67 9.16 9.77
LAUNDRY 8.23 8.45 8.67 9.16 9.77
HOUSEKEEP, 8.23 8.45 8.67 9.16 9.42
FRONT DESK 8.39 8.67 8.99 9.44 9.70
BELL STAFF 8.05 8.05 8.67 8.99 9.44
SWITCHBOARD 8.26 8.67 8.90 9.35 9.60
POOL ATTEND 8.05 8.05 8.21 8.40 8.55
JR S CHEF 11.18 12.00 12.77 13,57 14.37
TOURNANT 10.69 11.18 12.00 1277 13.57
SAUCIER | 10.03 10.53 11.27 12,04 12.84
SAUCIER Il 9.50 10.00 10.67 11.38 12.18
GARDEMANGER 9.57 10.07 10.74 11.45 12.25

“ GEN. COOK | 10.69 11.18 12.00 12,00 12.38
GEN. COOK Il 9.76 10.20 11.07 11.46 11.81
BRKFST. COOK 9.16 9.60 10.48 10.80 11.21
SH. ORDER | 8.67 9.21 10.09 9.76 10.05
SH. ORDER I 8.18 8.39 8.83 9.22 9.48
SH. ORDER il 8.05 8.05 8.28 8.34 8.57

“ PASTRY COOK 8.05 8.05 8.28 9.22 9.48
SALAD PERSON 8.05 8.05 8.05 8.34 8.57

Il PREP COOK 8.05 8.05 8.05 8.34 8.57
KTCHN/BKR H 8.05 8.05 8.05 8.34 8.57
JOURNEYMAN 11.29 11.29 11.29 11.29 11.64
APPR. | 4000 - 6000 HOURS 9.60 989 |
APPR. Il 2000 - 3999 HOURS 8.47 873 |
APPR. il 1000 - 1999 HOURS 7.34 757 |
DISHWASHER 8.05 8.05 8.05 8.05 8.17 H
POTWASHER 8.05 8.05 8.05 8.05 8.17
KIT. CLEANER 8.05 8.05 8.05 8.05 817 |
WTR/MWTRSS 7.36 7.41 7,57 8.00 806 |
BUSPERSON 8.05 8.05 8.05 8.05 826 |
BARTENDER 8.72 8.99 9.27 9.60 9.87 jl
MAINT. | 10.58 11.07 11.89 12.66 13.05
MAINT, Il 8.72 9.98 10.80 11.56 11.92

805 =885 8.05 812 Jg]
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LETTER OF UNDERSTANDING

BETWEEN:

VALBAY HOTEL LIMITED, Thunder Bay, carrying on
business as the VALHALLA INN

- AND -

UNITED FOOD & COMMERCIAL WORKERS
INTERNATIONAL UNION, LOCAL 175

Clause 16.08 shall not apply to Front Desk employees butthe Employer shall have
the right to change this practice at
its sole discretion.

VAL-A
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LETTER OF UNDERSTANDING

BETWEEN:

VALBAY HOTEL LIMITED, Thunder Bay, carrying on
business as the VALHALLA INN

- AND -

UNITED FOOD & COMMERCIAL WORKERS
INTERNATIONAL UNION, LOCAL 175

The Employer will pay a differential of one dollar per hour to an individual who
relieves a supervisor.

VAL-B
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LETTER OF UNDERSTANDING

BETWEEN:

VALBAY HOTEL LIMITED, Thunder Bay, carrying on
business as the VALHALLA INN

-AND -

UNITED FOOD & COMMERCIAL WORKERS
INTERNATIONAL UNION, LOCAL 175

It is agreed that any Part-time employees who leave the employment of the Valhalla Inn,
shall upon re-hire resume their seniority for pay progression purposes only.

VAL-C

-
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