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ARTICLE 1 - PURPOSE

1.01

1.02

NOTE:

The general purpose of this Agreement is to establish and maintain collective
bargaining relations between the Hospital and the nurses covered by this
Agreement; to provide for en-going means of communication between the
Association and the Hospital and the prompt disposition of grievances and
the final settlement of disputes and to establish and maintain mutually
satisfactory salaries, hours of work and other conditions of employment in
accordance with the provisions of this Agreement.

Itis recognizedthat nurses wish to work together with the Hospital to secure
the best possible nursing care and health protection for patients.
Appropriate committees have been created under this Agreement to work
towards this objective.

I this collective agreement, where the context otherwise requires, the
word * nurse(s) “ shall include employees in affliiated bargaining units
who are representedby the Ontario Nurses' Association.

ARTICLE 2 - DEFINITIONS&_RADL  _NURSES

2.01

Note:

2.02

Note:

A registered nurse is a nurse who holds a General Cetrtificate of Regjistration
with the College of Nurses of Ontario in accordance with the Regulated
Health Professions Act, and the Nursing Act.

Where an employee is in a position other than in a registered nursing
positionwith duties and responsibilitieswhich are subjectto the Regulated
Health Professions Act, he or she shall be treated in a manner consistent
with the this Article.

A nurse who holds a Temporary Certificate of Registration in accordance
with the Nursing Act, 1881 and its Regulations must obtain her or his
General Certificate of Registration priorto the expiry of her or his Temporary
Certificate. if the nurse fails to obtain her or his General Certificate of
Registration prior to the expiry of her or his Temporary Ceriificate of
Registration, but in any case not longerthan two years from her or his date
of hire , she/he will be deemed to be not qualified for the position of
registered nurse and she/he will be terminated from the employ of the
Hospital. Such termination shall not be the subject of a grievance or
arbitration.

Where an employee is in a position other than in a registered nursing
positionwith duties and responsibiiities which are subjectto the Regulated
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2.03

2.04

2.05

2.06

2

Health Professions Act, he or she shall be treated in a manner consistent
with the this Article.

(@ A nurse who holds a Temporary Certificate of Registration will be
classified, for purposes of salary, at a level equal to the level previously

accorded to the graduate nurse category under the collective agreement
which expired March 31,1986.

(b) A nursewho was employed at the Hospital priorto October 23,1881
inthe capacity of graduate nurse and who continues to be employed
in that capacity will be classified , for purposes of salary, at a level
equalto the level accorded 10 the graduate nurse category under the
collective agreementwhich expired March 31,1888.

A full-time nurse is a nurse who is regularly scheduled to work the normal
full-time hours referred to in Article 13.

A regular part-time nurse is a nursewho regularlyworks lessthan the normal
full-time hoursreferred to in Article 13 and who offersto make a commitment
to be availablefor work on a regular predetermined basis. All other part-time
nurses shall be considered casualnurses. The predeterminedbasis upon
which the commitment to be available is made shall be determined in local
negotiations.

The definitions shall not have the effect of changing the composition of any
existing bargaining units. The Hospital shall not refuse to accept an offer
from a nurseto make a commitment to be available for work on a regular
predetermined basis solely for the purpose of utilizing casual nurses so as
to restrictthe number of regular part-time nurses.

This combined agreement contains provisions applicableto full time nurses
and provisions applicable to part time nurses. The combination of the
agreements shall not have the effect of changing the composition of any
existing bargaining units nor shall it have the effect of conferring
representationfights where such fights do not presently exist. The scope of
the applicable bargaining unit is set out in the Appendix of Local Provisions.

ARTICLE 3 - RELATIONSHIP

3.01

The Hospitaland the Association agree that there will be no discrimination,
interference, intimidation, restriction or coercion exercised or practiced by
any oF their representativeswith respectto any nurse because ofthe nurse's
membership or non-membership in the Association or activity or lack of
activity on behalf of the Association or by reason of exercising her or his
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3.02

3.03

3.04

NOTE:

rights underthe Collective Agreement.

The Association agrees there will be no Association activity, solicitation for
membership, or collection of Association dues on Hospital premises a
during working hours exceptwith the written permission of the Hospital or as
specifically provided for in this Agreement.

Itis agreed that there will be N0 discrimination by either party or by any of the
nurses covered by this Agreement on the basis of race, creed, colour,
national origin, sex, sexual orientation, marital status, family status, age,
handicap, religious affiliation or any other factor which is not pertinentto the
employment relationship.

(@) "Every person who is an employee has a right to freedom from
harassment in the workplace by the employer or agent of the
employer or by another employee because OF race, ancestry, place of
origin, colour, ethnicorigin, citizenship, creed, age, record of offences,
marital Status, family status or handicap". ref: Ontario Human Rights
Code, Sec.5 (2)

(o) "Every person who is an employee has a right to freedom from
harassment inthe workplace because of sex by his or her employer
or agent of the employer or by another employee". ref: Ontario
HumanRights Code, Sec. 7 (2)

The right to freedom from harassment in the workplace
applies alsoto sexual orientation.

() "Every person hasarightto be free from,

i) a sexual solicitation or advance made by a personina position
to confer, grant or deny a benefit or advancement to the
person where the person making the solicitation Or advance
knows or ought reasonablyto knowthat itis unweicome; a-

ii) a reprisal or threat of reprisal for the rejection of a sexual
solicitation a advance where the reprisal is made or
threatened by a person in a positionto confer, grant or deny a
benefit Or advancementto the person”. ref. Ontario Human
Rights Code, Sec. 7 (3)

(d) A nursewho believesthat she has been harassed contrary to this
provision may file a grievance under Article 7 of this agreement.

"Harassment' means engaging ina course df vexatious commentor conduct
that is known or ought reasonably to be known to be unwelcome”. ref:
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3.06

Ontario HumanRIghts Code, Sec. 10 (1D

The Hospitaland the Association recognize their joint duty to accommodate
handicapped employees in accordance with the provisions of the Ontario
Human Rights Code.

ARTICLE 4 - NO STRIKE. NO LOCKOUT

4.01

The Association agrees there shall be no strikes and the Hospital agrees
there shall be no lockouts so long as this Agreement continues to operate.
The terms "strike" and "lockout" shall bear the meaning given them in the
Ontario Labour Relations Act.

ARTICLE & - ASSOCIATION SECURITY

5.01

5.02

5.03

5.04

5.05

The Hospital will deduct from each nurse covered by this Agreement an
amount equal to the regular monthly Association dues designated by the
Association. The deduction periodfor a part-time nurse may be extended
where the nurse does not receive any pay in a particular month.

Where a nurse has N0 dues deducted during the payroll period from which
dues are normally deducted, that deduction shall be made inthe next payroll
period provided the nurse has earnings inthe next payroll period.

If the failure to deduct dues results from an error by the hospital, then, as
soon as the error is called to its attention by the union, the Hospital shall
make the deduction in the manner agreedto by the parties.

Such dues shall be deducted monthly and inthe case of newly employed
nurses, such deductions shall commence in the month following their date
of hire.

The amount of the regular monthly dugs shall be those authorized by the
Association and the Provincial Secretary-Treasurer of the Association shall
notify the Hospital of any changes therein and such notificationshall be the
Hospital's conclusive authorityto make the deduction specified.

In consideration dfthe deducting and forwarding of Association dues by the
Hospital, the Assoclation agrees to indemnify and save harmless the
Hospitalagainst any claims or liabilities arising or resultingfrom the operation
of this Article.

The amounts so deducted shall be remitted monthly to the Provincial
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5.06

NOTE:

5

Secretary-Treasurer of the Association, no later than the end of the month
following the month in which the dues were deducted. In remitting such
dues, the Hospital shall provide a list of nurses from whom deductions were
made,their work site (ifthe bargaining unit covers more than one site) and
the nurses' social insurance numbers. The list shall also include deletions
(indicating terminations) and additions from the preceding month. A copy of
this listwill be sentto the local Association. Ifthe hospital agrees to provide
the unionwith the information in an electronic format, the partieswill meetto
discuss the format in which the informationwill be set out.

The Hospitalagreesthat an officer of the Association or Union representative
shall be allowed a reasonable period during regular working hours to
interview newly hired nurses during their probationary period. During such
interview, membership forms may be provided to the nurse. These
interviews shall be scheduled in advance as determined by local negotiation
and may be arranged collectively or individually by the Hospital.

The list provided for inArticke 5.05 shall include any other information that is
currentty providedto ONA. Additionally, the Hospitalwill provide each nurse
with a T-4 Supplementary Slip showing the dues deducted inthe previous
year for incometax purposeswhere such information is OF becomes readily
available through the Hospital's payroll system.

(8  The Hospitalagrees 0 recognize Unionrepresentatives to be elected
or appointed from amongst nurses in the bargaining unit for the
purpose of dealing with Association business as provided in this
Collective Agreement. The number of representatives and the areas
which they representare Set out inthe Appendix of Local Provisions.

(b) The Hospital will recognize a Grievance Committee, one of whom
shall be chair. This committee shall operate and conduct itself in
accordance with the provisions of the Collective Agreement and the
number of nurses on the Grievance Committee is set out in the
Appendix of Local Provisions.

(¢) ltisagreed that Union representativesand members of the Grievancs
Committee havetheir regular duties and responsibilitiesto performfor
the Hospital and shall not leave their regular duties without first
obtaining permission from their immediate supervisor. Such
permission shall not be unreasonablywithheld. I, inthe performance
of their duties, a union representative or member of the Grievance
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.02

6.03

6

Committee is required to enter a unit within the hospital in which they
are not ordinarily employed they shall, immediately upon entering
such unit, reporttheir presenceto the supervisor or nurse in charge,
as the case may be. When resuming their regular duties and
responsibilities, such representatives shall again report to their
immediate supervisor. The Hospital agrees to pay for alltime spent
duringtheir regular hours by such representatives hereunder.

Hospital-Association Committee

(@)

(b)

(c)

(d)

(a)

There shall be a Hospital-Association Committee comprised of
representatives of the Hospital, one of whom shall be the Director of
Nursing or designate and of the Association, one ofwhom shall be the
Local President or designate. The number of representatives is set
out inthe Appendix of Local Provisions and the membership of the
Committee may be expanded by mutual agreement.

The Committee shall meet every two (2) months unless otherwise
agreed and as required under Article 8.01 (a) (I). The duties of chair
and secretary shall alternate betweenthe parties. Where possible,
agenda items will be exchanged in writing at least five (5) calendar
days priorto the meeting. A record shall be maintained of matters
referred to the Committee and the recommended disposition, if any,
unless agreed to the contrary. Copies of the record shall be provided
to Committee members.

The purpose of the Committee includes:

) promoting and providing effective and meaningful
communication of information and ideas; making joint
recommendations on matters of concern including the quality
and quantity of nursing care and discussingthe development
and implementation of quality initiatives;

ii) dealing with complaints referred to it in accordance with the
provisions of Article 8, Professional Responsibility;

iif)  discussing and reviewing matters relatingto orientationand in-
service programs.

The Hospital agrees to pay for time spent during regular working

hours for representatives of the Association attending & such
meetings.

Negotiating Committee
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(b)

7

The Hospitalagrees to recognize a Negotiating Committee comprised
of representatives o the Association for the purpose of negotiating a
renewal agreement. The number of nurses on the Negotiating
Committee is &t AUt in the Appendix of Local Provisions. The
Hospital agrees to pay members of the Negotiating Committee for
time spent during regular working hours in negotiations with the
Hospital for a renewal agreement upto, but not including, arbitration.

Centra INegotiating Team

Incentral bargaining between the Ontario Nurses' Association and the
Participating Hospitals, a nurse serving on the Association's Central
Negotiating Team shall be paidfor time lostfrom the nurse's regularly
scheduled straight time working hours at her or his regular rate of pay,
and without loss of leave credits, for attending central negotiating
meetings with the Hospitals' Central Negotiating Committee up to, but
not including, arbitration.

Central Negotiating Team members shall recelve unpaid time off for
the purpose of preparation for negotiations. The Association will
advise the Hospitals concemed, as far in advance as possible, of the
dates for which leave is being requested.

Upon referenceto arbitration, the Central Negotiating Team members
shall receive unpaidtime off for the purpose of attending arbitration
hearings.

Time spent on such meetings will not be considered leave under
Article 11.02, Leave for Association Business.

The maximum number of Central Negotiating Team members entitled
1 payment under this provision shall be eight (8), and in no case will
more than one (1) nursefrom a hospital be entitied to such payment.

The Association shall advise the Hospitals' Central Negotiating
Committee of those nurses to be paid under this provision. The
Hospitals' Central Negotiating Committee Will make such request
knownto the affected hospitals.

For any unpaid leave of absence under this provision, a full-time
nurse's salary and applicable benefits shall be maintained by the
Hospital, and the Association agrees to reimbursethe Hospitalin the
amount of the full cost of such salary.

For any unpaid leave of absence under this provision, a part-time
nurse's salary and percentage in lieu of fringe benefits shall be
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6.04

(b)

()

(d)

(e)

©

a

maintained by the Hospital, and the Association agrees to reimburse
the Hospltal in the amount of the full cost of such salary and
percentage in lieu of fringe benefits.

The Hospital and the Association agree that they mutually desire to
maintain standards of safety and health in the hospital in order to
prevent accidents, injury and illness.

Recognizing its responsibilities under the applicable legislation, the
Hospital agrees to accept as a member of its Joint Occupational
Healthand 3ty Committes, atleastone ( Ipresentativeselected
or appointed by the Association from amongst bargaining unit
employees.

Such Committee shall identify potentialdangers and hazards, institute
means of improving health and safety programs and recommend
actionsto be takento Improve conditions related to safety and health.

The Hospitalagrees to cooperate in providing necessary information
to enable the Committee to fulfill its functions. In addition, the
Hospital will provide the Committee with access to all accident
reports, healthand safety records and any other pertinentinformation
In its possession.

Meetings shall be held every second month or mere frequently at the
call of the Chair, if required. The Committee shall maintain minutes
of all meetings and make the same availablefor review.

Any representative appointed or selected in accordance with (b)
hereof, shall serve for a term of at least one (1) calendar year from
the date of appointment. Time off for representatives to perform
these duties shall be granted.

"A member of a committee is entitled to,

(a) one hour or such longer period of time as the committee
determines is necessary to prepare for each committee
meeting:

()  suchtime asis necessaryto attendmeetings ofthe committee;
and

(c) such time as is necessary to carry Ut [inspections and
investigations under subsection 9 (26), 9 (27), and 8 (31) of the
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@)

(h)

)

0

(k)

()

9
Act.]" ref. Occupational Health and Safety Act, Sec. ¢ (34)

“A member of & committee shall be deemedto be at work during the
times described [above] and the member's employer shall pay the
memberfor those times & the member's regular or premiumrate as
may be proper." ref. Occupational Health and Safety Act, Sec.
9(35)

The Association agrees to endeavour to obtain the full cooperation of
its membership Inthe observation of all safety rules and practices.

Pregnant employees may requestto be transferred from their current
duties if, inthe professional opinion of the employes's physician, the
pregnancy may be at risk. If such a transfer is not feasible, the
pregnant employee, if she so requests, will be granted an unpaid
leave of absence before commencement of the current contractual
pregnancy leave.

Where the Hospital identifies high risk areas where nurses are
exposed to infectious or communicable diseases for which there are
available protective medications, such medications shall be provided
at no cost to the nurses.

At least one of the employees representing workers under the
Occupational Health and Safety Act, who are trained to be certified
workers as defined under the Act, shall be from the Association. The
parties agree that it will not be a breach of this provision if only one
employee representing workers istrained to be a certified worker and
such employee is not from the Association provided that the next
employee representingworkers trainedto be a certifiedworker isfrom
the Association.

"A member of a committee shall be deemed to be & work while the
member is fulfilling the requirements for becoming certifiled by the
Workplace Health and Safety Agency, and the member's employer
shall pay the member for the time spent at the member's regular or
premium rate as may be proper”. ref: Occupational Health and
Safety Act, Sec. 9 (36)[This provision] dees not apply with respect
to workers who are paid by the Agency for the time spent fulfilling the
requirementsfor becoming certified". ref: Sec 9 (37)

(1) '"This section does not apply to a [nurse]

(@} Wwhena circumstance described below is inherentinthe
worker's work or is a normal condition of the worker's
employment: or
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NOTE:

6.05

6.06

6.07

6.08

10

(b) when the worker's refusal to work would directly
endanger the life, health or safety of another person”.
ret Occupational Healthand Safety Act, Sec. 43 (1)

(2) "Aworker may refuseto work or do particular work where he
or she has reasonto believethat,

(@) anyequipment, machine, device or thing the worker is
to use or operate is likely to endanger himself, herself
or another worker;

(p) the physical condition of the workplace or the part
thereof inwhich he or she works or isto work is likely to
endanger himself or herself; or

()  anyequipment, machine, device or thing he or she isto
use or operate or the physical condition of the
workplace or the partthereof in which he or she works
or is to work is in contravention of this Act or the
regulationsand such contravention is likely to endanger
himself, herself or another worker”. Ref: Occupational
Heaith and Safety Act, Sec. 43 (3).

IssUes relating to chairing of meetings and responsibility for the taking of
minutes should be discussed locally with the Hospital and the other Unions
representing employees of the Hospital.

The Association may hold meetings on Hospital premises providing
permission has beenfirst obtained from the Hospital.

The Association shall keepthe Hospitai notifled inwriting of the names of the
union representatives and/or Committee members and Officers of the Local
Association appeinted or selected under this Article as well as the effective
date of their respective appointments.

All reference to union representatives, committee members and officers in
this Agreement shall be deemed to mean nurse representatives, committee
members or officers of the Local Association.

The Hospital agrees to give representatives of the Ontario Nurses'
Association access to the premises of the Hospital for the purpose of
attending grievance meetings or otherwise assisting in the administration of
this Agreement, provided prior arrangements are made with the
Administrator. Such representativesshall have accsss to the premises only
with the approval of the Administrator which will not be unreasonably
withheld.
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6.09

6.10

11

Where a nurse makes prior arrangements for time off from a tour of duty, the
nurse shall not be scheduledto work another tour that day.

Nurseswho are members of committees pursuantto Regulation$18 of the
Public Hospitals Act will suffer no loss of earnings for time spent during
regular working hours for attending committee meetings.

Where a nurse attends a committee meeting outside of regularly scheduled
hours, she or he will be paidfor all hours spent in attendance at meetings at
her or his regular straight time hourly rate.

ARTICLE 7 - GRIEVANCE PROCEDURE

7.01

7.02

7.03

For purposes of this Agreement, a grievance is defined as a difference
arising between the parties relating to the interpretation, application,
administration or alleged violation of the Agreement including any question
as to whether a matter B arbitrable.

At the time formal discipline is imposed O at any stage of the grievance
procedure, including the complaint stage, a nurse is entitled to be
represented by her or his union representative. Inthe case of suspension
or discharge, the Hospital shall notify the nurse of this right in advance.

Itisthe mutual desire of the parties heretothat complaints of nurses shall be
adjusted as quickly as possible, and it is understood that a nurse has N0
grievance until she r he hasfirst given her or his immediate supervisor the
opportunity of adjusting the complaint. Such complaint shall be discussed
with her or his immediate supervisor within nine (9) calendar days after the
circumstances giving rise to # have occurred or ought reasonably to have
come to the attention of the nurse and failing settlement within nine (9)
calendar days, it shall then be taken up as a grievance within nine (9)
calendar days following advice of the immediate supervisor's decision inthe
following manner and sequence:

StepNo. 1

The nurse may submita written grievance, signed by the nurse, to her or his
immediate supervisor. The grievance shall be on aform referredto in Article
7.08 and shall identify the nature of the grievance and the remedy sought
and should identify the provisions of the Agreement which are aileged to be
violated. The immediate supervisorwill deliver her or his decision inwriting
within nine (9) calendar days following the day on which the grievance was
presentedto her or him. Failing settlement, then:

Step No. 2

collagmt.88



7.04

7.05

7.08

12

Within nine (9) calendar days following the decision under Step No. 1 the
nurse may submit the written grievance to the Director of Nursing or
designate who will deliver a decision N writing within nine (8) calendar days
from the date on which the written grievance was presentedto her or him.
The parties may, if they so desire, meetto discuss the grievance at a time
and place suitable to both parties. Failing settlement, then:

Step No. 3

Within nine (9) calendar days following the decision in Step No. 2, the
grievance may be submitted in writing to the Hospital Administrator or
designate. A meetingwill then be held between the Hospital Administrator
or designate and the Grievance Committee within nine (9) calendar days of
the submission of the grievance at Step No. 3 unless extended by
agreement of the parties. It is understood and agreed that a representative
of the Ontario Nurses' Association and the grievor may be present at the
meeting. Itisfurther understoodthatthe Hospital Administrator or designate
may have such counsel and assistance as she or he may desire at such
meeting. The decision of the Hospital shall be delivered inwriting within nine
(0) calendar days following the date of such meeting. A copy of the third
step grievance reply will be providedto the Employment Relations Officer.

A complaint or grievance arising directly between the Hospital and the
Association concerningthe interpretation, application or alleged violation of
the Agreement shall be originatedat Step No. 3 within fourteen (14) calendar
days following the circumstances giving rise to the complaint or grievance.
A grievance by the Hospital shall be filed with the Local President or
designate.

Where a number of nurses have identical grievances and each nurse would
be entitled to grieve separately they may presenta group grievance inwriting
signed by each nursewho is grieving 1D the Director of Nursing or designate
within fourteen (14) calendar days &fter the circumstances giving riseto the
grievance have occurred or ought reasonablyto have come to the attention
of the nurse(s). The grievance shall then be treated as being initiated at
Step No. 2 andthe applicable provisions of this Article shall then apply with
respectto the processing of such grievance.

The release of a probationary nurse for reasons based OR performance and
ability to do the job, Including skills, suitability and availability shall not be
subject to the grievance procedure unlessthe probationary nurse E released
for:

(@) reasonswhich are arbitrary, discriminatory or in bad faith:

(b)  exercising a right under this Agreement.
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7.07

7.08

7.09

13

The Hospital agrees to provide written reasons for the release of a
probationary nurse within seven (7) days of such release.

A claim by a probationary nurse that she or he has been unjustly released
shall be treated as a grievance, providedthe nurse is entitied to grieve, if a
written statement of SUCh grievance B lodged by the nurse with the Hospital
at Step 3 within seven (7)days after the date the release is effected. Such
grievance shall be treated as a special grievance as set out below.

The Hospital agrees to provide written reasons within seven (7) calendar
days to the affected nurse inthe case of discharge or suspension and further
agrees that it will not suspend, discharge or otherwise discipline a nurse who
has completed her or his probationary period, without just cause.

A claim by a nursewho has completed her or his probationary period that
she or he has been unjustly discharged or suspended shall be treated as a
grievance if awritten statement of such grievance is lodged by the nurse with
the Hospitalak Step No. 3 within seven (7) calendar days after the date the
discharge or suspension is effected. Such special grievance may be settied
under the Grievance or Arbitration Procedure by:

(@) confirming the Hospital’'s action in dismissing the nurse; or

(b)  reinstating the nurse with or without loss of seniority and with or
without full compensation for the time lost; or

(¢) byany other arrangement which may be deemed just and equitable.

Failing settlement under the foregoing procedure of any grievance between
the parties arising from the interpretation, application, administration
alleged violation of this Agreement, including any question as to whether a
matter is arbitrable, such grievance may be submitted to arbitration as
hereinafter provided. If N0 written request for arbitration is receivedwithin
thirty-six (30)calendar days after the decision under Step No. 3 is given, the
grievance shall be deemed to have beenabandoned. Where such a written
request B postmarked within thirty-four (3$calendar days after the decision
under Step No. 3, itwill be deemedto have been received within the time
limits.

Ail agreements reached under the grievance procedure between the
representatives ofthe Hospitaland the representatives of the Association will
be final and binding upon the Hospital and the Association and the nurses.

Association grievances shall be on the form set out in Appendix 1.

collagmt. 98



7.10

711

7.12

713

7.14

14

The time prior to referral to arbitration may be utilized by the Association
and/or the Hospital to suggest and possibly agree to a dispute resolution
mechanism other than a three person Board of Arbitration, including the
possibility oF utilizing a sole arbitrator in cases where the parties agree that
nominees are not necessary, and either party may requestthe appointment
of a mediator other than in matters pertainingto the interpretationdf central
collective agreement language.

In matters pertaining to the interpretation of central collective agreement
language, either party may refer the matterto the central parties for review.
The central parties will make recommendations to their respective local
parties with respectto the case. The central patties may be accompanied
by representatives of the Hospital or the local Association at any meeting
held to review such grievances.

When either party requests that any matter be submitted to arbitration as
provided in the foregoing Articles, it shall make such request in writing
addressedto the other party to this Agreement  Unless a sole arbitrator has
been required prior to the time for submittingthe matter to arbitration, then
the party requestingarbitration shall, & the same time, name a nominee and
within seven (7) calendar days thereafter the other party shall name a
nominee, provided, however, that if such party fails to name a nominee as
herein required, the Minister of Labour for the Province of Ontario shall have
power to effect such appointment upon application thereto by the party
invoking the arbitration procedure. The two nominees, or the parties if they
have agreed notto utilize nominees, shall attempt to select by agreement a
chair of the Arbitration Board. Ifthey are unable to agree upon such a chair
within a period of fourteen (14) calendar days, they shall then request the
Minister of Labour for the Province of Ontario to appoint a chair.

No person may be appointed as an arbitratorwho has been involvedin an
attemptto negotiate or settle the grievance. Once appointedthe parties may
agree thatthe Arbitrator shall have allthe powersset outin Section80 ofthe
Labour Relations Act includingthe power to medisate/arblirate the grievance,
the power to impose a settlement and to limit evidence and submissions.

No matter may be submitted to arbitration which has not been properly
carried through all requisite steps of the Grievance Procedure.

The Arbitration Board shall not be authorized to make any decision
inconsistentwith the provisions of this Agreement, nor to alter, modify, add
to or amend any part of this Agreement.

The proceedings of the Arbitration Board will be expedited by the parties

hereto and the decision of the majorlty and where there is no majority the
decision dF the chair will be final and binding uponthe parties hereto and the
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7.15

7.16

717

15
nurse or nurses concemed.

Each ofthe parties hereto will bearthe expense of the nominee appointed
by it and the partieswill share equally the fees and expenses, if any, of the
chair of the Arbitration Board.

The time limits set QUL in the Grievance and Arbitration Procedures herein
are mandatory and failure to comply strictly with such time limits except by
the written agreement of the parties, shall result in the grievance being
deemedto have been abandoned subject only to the provisions of Section
48(16) of The Labour Relations Act.

Wherever the Arbitration Board B referredto in the Agreement, the parties
may mutually agree in writing to substitute a single Arbitrator for the
Arbitration Board at the time of reference to arbitration and the other
provisions referring to the Arbitration Board shall appropriately apply.

ARTICLE 8 - PROFESSIONAL RESPONSIBILITY

( Article 8.01 applies to employees covered by an Ontario College under the Regulated
Health Professions Actonly.)

8.01

In the event that the Hospital assigns a number of patients or a workload to
an individual nurse or group of nurses such that they have causeto believe
that they are being asked to perform more work than is consistent with
proper patient care, they shall:

@ 0 Complain in writing to the Association-Hospital Committee
within fifteen (15) calendar days of the alleged improper
assignment. The Chair of the Association-Hospital Committee
shall convene a meeting of the Association-Hospital
Committee within ten (10) calendar days of the filing df the
complaint. The Committee shall hear and attempt to resolve
the complaint to the satisfaction of both parties.

(Article 8.01(a)(i),(iii),(iv) and (v) and 8.01(b) appliesto nurses only)

if) Failing resolutionof the complaint within fifteen (15) calendar
days dF the meeting of the Association-Hospital Committee the
complaint shall be forwarded to an independentAssessment
Committee composed of three (3) registered nurses: one
chosen by the Ontario Nurses' Association, one chosen by the
Hospital and one chosen from a panel of independent
registered nurseswho are well respectedwithin the profession.
The member of the Committee chosen from the panel of
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independent registered nurses shall act as Chatr.

The Assessment Committee shall set a date to conduct a
hearing into the complaint within fourteen (14) calendar days
of its appointmentand shall be empoweredto investigateas is
necessary and make what findings as are appropriate in the
circumstances. The Assessment Committee shall report its
findings, in writing, to the parties within thirty (30)calendar
days following completion of its hearing.

Itis understood and agreed that repressntatives of the Ontario
Nurses' Association, including the Employment Relations
Officer and the Nursing Practice Officer, may attend meetings
held between the Hospital and the Association under this
provision.

Any complaint lodged under this provision shall be on the form
set out in Appendix 8.

The list of Assessment Committee Chairs is attached as
Appendix 2. During the term of this Agreement, the central
parties shall meet as necessary to review and amend by
agreement the list of chairs of Professional Responsibility
Assessment Committees.

The parties agree that should a Chair be required, the Ontario
Hospital Association and the Ontario Nurses' Association will
be contacted. They will provide the name of the personto be
utilizedon the alphabetical listing of Chairs. The nameto be
providedwill be the top name 0N the list of Chairswho has not
been previously assigned.

Should the Chair who is scheduled to serve decline when
requested, or it becomes obvious that she o he would not be
suitable due to connections with the Hospital ar community,
the next person on the listwill be approachedto act as Char.

Each party will bearthe cost of its own nominee and will share
equally the fee of the Chair and whatever other expenses are
incurred by the Assessment Committee in the performance of
its responsibilities as set out herein.
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The Hospitalrecognizes the need for a Hospital Orientation Program of such
duration as it may deem appropriate taking into considerationthe needs of
the Hospitaland the nurses involved.

(a) Beforeassigninga newly hired full ime nurse in charge of a nursing
unit, the Hospital will first provide orientation both to the Hospital and
to such nursing unit. It is understood that such nurse may be
assigned to any tour as part of the nurse's orientation program,
providing such assignment is in accordance with any scheduling
regulations or objectives contained in the Appendix of Local
Provisions which forms part of this Collective Agreement.

(p) Beforeassigninga newly hired parttime nurse in charge of a nursing
unit, the Hospital will first provide orientation, in accordance with
Article 8.02, both to the Hospital and to such nursing unit. It B
understoodthat SUCh nurse may be assignedto any tour as part of
the nurse's orlentation program, providing SUch assignment is in
accordance with any scheduling regulations or objectives contained
inthe Appendix of Local Provisionswhich forms part of this Collective
Agreement.

Nurseswho displace other nurses inthe event of a long-term layoff, nurses
recalled from layoff, nurses whose probationary period has been extended
under Article 10.01, and nurseswho are transferred on a permanent basis
may be provided any orientation determined necessary by the Hospital for
the purposesof allowingthe nurseto assume satisfactorilythe duties of such
position. A request by such a nursefor orientation shall not be unreasonably
denied.

Both the Hospital and the Association recognizetheir joint responsibility and
commitment to provide, and to participate in, in-service education. The
Association supportsthe principle 0f its members' responsibility for their own
professional development and the Hospital will endeavour to provide
programs related to the requirements of the Hospital. Available programs
will be publicized, and the Hospitalwill endeavour to provide nurses with
opportunities to attend such programs during their regularly scheduled
working hours.

The delegation of Controlled Acts shall be in accordancewith the Regulated
Health Professions Act, Medical Directives, and related statutes and
regulations and in accordance with guidelines established by the College of
Nurses of Ontariofrom time to time, and any hospital policy related thereto,
provided that if the Association is of the opinion that such delegationwould
be inimical to proper patient care, the Association may refer the issueto the
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8.07

8.08

8.09

8.10

8.11

i8

Association Hospital Committee.

Where an employee is in a position other than in a registered nursing
position with duties and responsibilities which are subject to the Regulated
Health Professions Act, he or she shall be treated in a manner consistent
with this Article.

When a nurse is on duty and authorized to attend any in-service program
within the hospital and during her or his regularly scheduled working hours
the nurse shall suffer no loss of regular pay. When a nurseis required by the
Hospitalto attend courses outside o her or his regularly scheduled working
hours, the nurse shall be paid for all time spent in attendance on such
courses at her or his regular straight time hourly rate of pay.

Nurses may be required, as part of their regular duties, to supervise the
activities of students and will be informed inwriting of their responsibilities in
relation to these students. Nurses may also be required, as part of their
regular duties, to act as preceptorsto other nurses.

Any informationthat is providedto the Hospital by the educational institution
with respectto the skill level of the students will be made available to the
nurses recruited to supervise the students.

The Hospital undertakes to notify the Association in advance, so far as
practicable, of any technological changes which the Hospital has decided to
introduce which will significantly change the status of the nurse within the
bargaining unit.

The Hospital agrees to discuss with the Association the effect of such
technological changes on the employment status d the nurses and to
consider practical ways and means of minimizing the adverse effect, if any,
onthe nurses concerned.

Nurseswho are subject to layoff due to technological change will be given
notice-of such layoff at the earliest reasonable time and in keeping with the
requirements of the applicable legislationand the provisions of Article 10.07

will apply.

Where computers am introduced into the workplace and nurses are required
to utllize those computers in the course of their duties, the Hospital agrees
that necessary computer training will be provided at no cost to the nurses
involved.

(@) Where there are vacant positions available under Article | 0 but the
nurse is not qualified to performthe available work, and if such nurse
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is not able to displace another nurse under Article 10, the nurse will
be provided with necessary training up to twelve (12) weeks training
to enable the nurse to become qualified for one of the vacant
positions. In determining the position for which training will be
provided the hospital shall take account of the nurses stated
preference.

(p)  When nurses would otherwise be recalled pursuant to Article 10 but
none of the nurses on the recall list are qualified to perform the
available work the hospitalwill provide necessarytraining up to twelve
(12) weeks to nurses, in order of seniority, to enable them to become
qualified to perform the available work.

(c Wnere a nurserecsives training under this provision, she or he need
not be considerad for any further vacancies for a period of six (6)
months from the date she or he is placed inthe position.

ARTICLE 9 - ACCESS TO FILES

9.01

A copy of any completed evaluation which is to be placed in a nurse's file
shall be first reviewedwith the nurse. The nurse shall initial such evaluation
as having been read and shall have the opportunity to add her or his views
to such evaluation prior to it being placed in her or hisfile. Itis understood
that such evaluations do not constitute disciplinary action by the Hospital
against the nurse.

Each nurse shall have reasonable access to all her or his files for the
purpose of reviewing their contents In the presence of her Or his supervisor.
A copy of the evaluation will be providedto the nurse at her or his request.

No document shall be used against a nurse where it has notbeen brought
to her or hig attention in a imely manner.

9.02 Any letter of reprimand, suspension or other sanction will be removed from
the record of a nurse eighteen (18) months following the receipt of such
letter, suspension or other sanction provided that such nurse's record has
been disciplinefree for one year.

ARTICLE 10 - SENIORITY

10.01 (@) Newty hired nurses shall be considered to be on probation for a

period of sixty (80) tours worked from date of last hire (450 hours of
work for nurses whose regular hours of work are other than the
standard work day). F retained after the probationary period, the full-
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time nurse shall be credited with seniority from date of last hire and
the part-time nurse shall be credited with seniority for the sixty tours
(450 hours) worked. With the written consent of the Hospital, the
probationary nurse and the President of the Local Association or
designate, such probationary period may be extended. Where the
Hospital requests an extension of the probationary period, it will
provide notice to the Association at leastfourteen (14) calendar days
prior to the expected date of expiration of the initial probationary
period. It is understood and agreed that any extension to the
probationary periodwill not exceed an additional Ky (60) tours (450
hours) worked and, where requested, the Hospital will advise the
nurse and the Association of the basis of such extension.

A nurse who transfers from casual or regular part-time to full-time
status shall notbe requiredto serve a Probationary period where such
nurse has previously completed One since her or his date of last hire.
Where no such probationary period has been served, the number of
tours worked (hours worked for nurses whaose regular hours of work
are other than the standard work day) during the nine months
immediately preceding the transfer shall be credited towards the
probationary period.

A nurse who transfers from casual part-time or full-time to regular
part-time status shall not be requiredto serve a probationary period
where such nuree has previously completed one since her or his date
of last hire. Where no such probationary period has been served,the
number of tours worked (hours worked for nurses whose regular
hours of work are other than the standardwork day) during the nine
(9) months immediately preceding the transfer shall be credited
towards the probationary period.

A seniority list shall be established for all full-time nurses covered by
this Agreementwho have completed their probationary period. For
information purposes only, the names df all full-time probationary
nurses shall be included in the seniority list.

A seniority list shall be established for all regular part-time nurses
covered by this Agreement who have completedtheir Probationary
period. Forinformation purposes only, the names of all regular part-
time probationary nurses shall be included in the seniority list.
Seniority on such lists will be expressed in terms of total hours
worked.

A seniority list shall be maintainedfor casual part-time nurses for the
purposes of Article 10.06 only. Seniority on such lists will be

expressed interms of total hours worked, and shall be established on
the following basis: -
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i) At hospitals where casual nurses had seniority under the
provisionsof a Collective Agreement priorto October 23, 1981,
such seniority shall continue with accumulation of hours
worked since October 23, 1981.

ii)) At hospitals where there was no such seniority, the seniority
listin 10.02 (c) shall show accumulation of hours worked since
October 23, 1981.

Articles 10.02(c)(i) and (ii) apply to nurse only.

i)  Subsequently certified Hospitals shall establish dates for the
commencement of the accumulation of seniority by local
negotiationsin accordancewith the terms of the Memorandum
of Conditions for Joint Bargaining.

d) Acopy ofthe currentseniority listwill befiled with the Presidentof the
Local Association, or designate, on request but not more frequently
than once every six (8) months at atime to ke determined locally. A
copy of the seniority list shall also be posted at the same time.

A nurse's full seniority and service shall be retained by the nurseinthe event
that the nurse is transferred from full-time to part-time or in the event the
nurse istransferred from casualto regular part-time or vice-versa, A nurse
whose status is changedfrom full-timeto parttime shall receive credit for her
or his full seniority and service on the basis of 1500 hours worked for each
year of full-time seniority OF service. A nursewhose status is changed from
part-time to full-time shall receive credit for her or his full seniority and
service 0N the basis of one year of seniority or service for each 1500 hours
worked. Any time worked inexcess of an equivalentshall be pro-rated & the
time of transfer.

(Article 10.04 and Note 1 following Article 10.04 apply to full-time nurses
only; Note 2 provides that the accrual of seniority and service on pregnancy
and parental leave also applies to part time nurses; Note 3 providesthat the
clause (including the notes) must be interpreted in @ manner consistent with
the Ontario Human Rights Code).

If anurse's absence without pay from the Hospital including absences under
Article 1l Leaves df Absence, exceeds thirty (30)continuous calendar days
the nurse will not accumulate seniority or service for any purposes under the
Collective Agresment for the period of the absence in excess df thirty (30)
continuous calendar days unless otherwise provided and the nurse will
become responsiblefor full paymentof any subsidized employee benefits In
which she ar he IS entitled to participate during the period of absence. the
case of unpaid approved leaves of absence in excess of thity (30)
continuous calendar days a nurse may arrange with the Hospital to prepay
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the full premium of any applicable subsidized benefits during the period of
leave in excess of thirty (30)continuous calendar days to ensure continuing
coverage.

Notwithstandingthis provision, seniority shall accrue for a period of one year
ifa nurse's absence isdue to disability resultinginW.S.1.B. benefitsor L. T.D.
benefits including the period oF the disability program covered by
Employment Insurance.

Notwithstanding this provision, seniority and service will accrue and the
Hospital will continue to pay the premiums for benefit plans for nursesfor a
period of up to seventeen (17) weeks while a nurse is on pregnancy leave
under Article 11.07 and for a period of up to eighteen (18) weeks while a
nurse is on parental leave under Article 11.08. Seniority and service will
accrue for an adoptive parent or a natural father for a period of up to thirty-
five (35) weeks while such nurse is on a parental leave under Article 1 108.

NOTE B- Nurses presently enjoying the accumulation of seniority for
greater periods shall continue to receive such seniority benefits
while employed by the Hospital.

NOTE 2: The accrual of seniority and service for nurses on pregnancy
and parental leave applies to both full-time and part-time
nurses.

NOTE 3: This clause shall be interpreted in a mannerconsistentwith the
Ontario Human Rights Code.

A full-time or regular part-time nurse shall lose all service and seniority and
shall be deemed to have terminated if the nurse:

(@) leaves of her or his own accord:

(by  isdischarged andthe discharge is not reversedthrough the grievance
or arbitration procedure;

(¢) hasbeen laid off for twenty-four (24) calendar months;:

(@) refusesto continue to work or return to work during an emergency
which seriously affects the Hospital's ability to provide adequate
patient care, unless a satisfactory reason is given to the Hospital;

(e) s absent from scheduled work for a period of three (3) or more
consecutive working days without notifying the Hospital of such
absence and providing a satisfactory reasonto the Hospital,

(9 fails to returnto work (subject to the provisions of 10.05-(e)) upon
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termination o an authorized leave of absence without satisfactory
reasonor utilizes a leave of absence for purposes other than that for
which the leave was granted,;

(g) fails upon being notified of a recall to signify her or his intentionto
return within twenty (20) calendar days after she 0Or he has received
the notice of recall mailed by registered mail to the last known
address accordingto the records of the Hospitaland fails to reportto
work within thirty (30)calendar days after she or he has received the
notice of recall or such further period of time as may be agreed upon
by the parties:

(h) isabsentfrom work dueto illness or disability for a period of thirty (30)
months from the time such absence commenced.

NOTE: This clause shall be interpreted in a manner consistent with the Ontario
HumanRights Code.

10.06 @ I Where a permanentfull-time vacancy occurs in a classification
within the bargaining unitor a new full-time position within the
bargaining unit is established by the Hospital, such vacancy
shall be postedfor a period of seven (7) consecutive calendar
days. Nurses in this bargaining unit and nurses in another
ONA bargaining unit at the Hospital, if any, may make written
application for such vacancy within the seven (7) day period
referred to herein. Subsequentvacancies created by thefilling
of a postedvacancy are to be postedfor seven (7) consecutive
calendar days.

if) Where a permanent regular part-time vacancy 0CCUIS in a
classification within the bargaining unit or a new regular part-
Ime position within the bargaining unit is established by the
Hospital, such vacancy shall be posted for & period of seven
(7) consecutive calendar days. Nursesinthis bargaining unit
and nurses N another ONA bargaining Unit at the Hospital, if
any, may make written applicationfor such vacancy within the
seven (7) day period referred to herein. Subsequent
vacancies created by the filling of a postedvacancy are to be
posted for seven (7) consecutive calendar days.

(i) A copy of all job postings will be provided to the local
Association at the time of posting.

(v) The job posting provisions take precedence over any recall

rights that employees may have under this agreement, unless
otherwise provided herein.
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Where a fultime employee on layoff is the successful
candidate for a vacant part-time position, she or he shall retain
recal rights to her ar his former position N the full-time
bargaining unit for a period df six months from the date of her
or his layoff. This shall also apply to a part-time employee on
layoff who is the successful candidate for a vacant full-time
position. Inthese circumstances, the job posting provisions

will not apply.

A nurse may make a written request for transfer by advising the
Hospital and filing a Request for Transfer form indicating her or his
name, qualifications, experience, present area of assignment,
seniority and requested area of assignment. A Requestfor Transfer
shall become active as of the date it is received by the Hospitaland
shall remain so until December 31 following. Such requests will be
considered as applications for posted vacancies and subsequent
vacancies created by the filling of a posted vacancy.

A list dFvacancies filled inthe preceding month under Articles 10.06
(@ and (b), and the names of the successful applicants, will be
posted, with a copy provided B the Association. Unsuccessful
applicants will be notified.

At the request dfthe nurse, the Hospitalwill discusswith unsuccessful
applicants ways in which they can improve their qualifications for
future postings.

Nurses shall be selected for positions under either 10.06 (@) or (b) on
the basis of their skill, ability, experience and qualifications. Where
these factors am relatively equal amongst the nurses considered,
seniority shall govern providing the successful applicant, if any, is
qualified to perform the available work within an appropriate
familiarization period. Where seniority governs, the most senior
applicant, regardless of her or his ONA bargaining unit, will be
selected. Where the applicant has been selected inaccordance with
this Article and it is subsequently determinedthat she or he cannot
satisfactorily performthe job to which she or he was promoted, the
Hospital Will attempt, during the first thirty (30)tours (225 hours for
nurses whose regular hours of work are other than the standard work
day) worked from the date on which the nurse was first assigned to
the vacancy, to returnthe nurseto her or hisformer job, and the filling
of the subsequent vacancies will likewise be reversed.

Vacancies which are not expectedto exceed sixty (60) calendar days
and vacancies caused due to illness, accident, leaves of absence
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(including pregnancy and parental) may be filled at the discretion of
the Hospital. Infilling such vacancies consideration shall be given to
regular part-time nurses inthe bargaining unit on the basis of seniority
who are qualified to performthe work in question. If the temporary
vacancy is notfilled by a regular part-time nurse, consideration will be
given to casual part-ime nurses in the bargaining unit on the basis of
seniority who are qualified to perform the work in question, prior to
utilizing non-bargaining unit nurses supplied by an agency or registry.
It B understood, however, that where such vacancies occur on short
notice, failure to offer part-time nurses such work shall not result in
any claim for pay for time notworked while proper arrangements are
made to fill the vacancy. Where part-time nurses fill temporary full-
time vacancies, suchnurses shall be consideredregular part-timeand
shall be covered by the terms of the part-time collective agreement.
Upon completion of the temporary vacancy, such nurse shall be
reinstatedto her or his former position unless the position has been
discontinued, in which case the nurse shall be given a comparable
job.

The Hospital shall have the rightto fill any permanentvacancy on a
temporary basis until the posting procedure or the Request for
Transfer procedure provided herein has been complied with and
arrangements have been madeto permitthe nurse selected to fill the
vacancy to be assigned to the job.

A nurse selected as a result of a posted vacancy ar a Request for
Transfer need not be considered for a further permanentvacancy for
a period of upto six (6) months from the date df her or his selection.

VWHae nurses are reassigned to meet patient care needs at the
hospital, they will be reassigned to units or areas where they are
qualifiedto performthe available work.

A "Layoff' shall include a reduction in a nurse's hours of work and
cancellation of all or part of a nurse's scheduled shift.

Cancellation of single or partial shifts will be on the basis of seniority
of the nurses on the uniton that shift unless agreed otherwise by the
Hospitaland the Association in local negotiations.

A partial or single shift reassignment of a nurse from her or his
area of assignmentwill not be considered a layoff. The parties agree
that the manner in which such reassignments are made will be
determined by local negotiations.

A "short-term{ayoff* shall mean
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i) a layoff resulting from a planned temporary closure of any part
of the Hospital'sfacilities during all or part of the months of July
and August (@ "summer shutdown') or during the period
between December 15th and January 15th inclusive (a
‘Christmas shutdown"); or

ii) a layoff resulting from a planned temporary closure, not
anticipated to exceed six months in length, of any part of the
Hospital's facilities for the purpose of construction or
renovation: O

i) any other temporary layoffwhich is not anticipated to exceed
three months in length.

A "long-term layoff' shall mean any layoff which is not a short-term
layoff.

The Hospitalshall provide the local Association with no lessthan 30
calendar days' notice of a short term layoff. Notice shall not be
required in the case of a cancellation of all or part of a single
scheduled shift, providedthat Article 14.12 has been complied with.
Ingiving such notice, the Hospital will indicateto the local Association
the reasons causing the layoff and the anticipated duration of the
layoff, and will identify the nurses likely to be affected. If requested,
the Hospitalwill meetwith the local Association to review the effect on
nurses in the bargaining unit.

Notice

Inthe event of a proposed layoff at the Hospital of a permanent or
long-termnature or the elimination of a position within the bargaining
unit, the Hospital shall:

(i) provide the Union with no less than four (4) months written
notice of the proposed layoff or elimination of position; and

@iy ~ provideto the affected employes(s), if any, no lessthan three
(3) months written notice of layoff, or pay in lieu thereof.

Note: Where a proposed layoff results in the subsequent
displacement of any member(s) of the bargaining unit, the
original notice to the Union provided in (i) above shall be
considered notice to the Union of any subsequent layoff.

The Hospital shall meet with the local Association to review the
following:
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i) the reasons causing the layoff;
i) the service which the Hospitalwill undertakeafter the layoff;
i)  the methed of implementationincludingthe areas of cut-back
and the nurses to be laid off; and
iv)  any limits which the parties may agree on the number of
nurses who may be newly assigned to a unit or area.
10.08 (1D Inthe event of a layoff, nurses shall be laid off inthe reverse order of

@

seniority provided that the nurseswho are entitled to remain on the
basis of seniority are qualified to perform the available work. Subject
to the foregoing, probationary nurses shall be first laid off.

Nurses shall have the following entittements in the event of a layoff;

@)

(b)

{c)

A nursewho has been notified of a short-term layoff may:
) accept the layoff;or

ii) opt to retire if eligible under the terms of the Hospital's
pension plan as outlined In Article 17.04; or

iify  electtotransferto avacant pesttion, provided she or he
B qualified to performthe available work; ar

iv)  displace the least senior nurse in the bargaining unit
whose work she or he is qualffied to perform.

A nurse who has been notified of a long-termlayoff may
) acceptthe layoff; or

ljy  optto retire ifeligible under the terms of the Hospital's
pension plan as outlined in Article 17.04; or

iy  electto transferto avacant position providedthat she
or he is qualified to perform the available work; or

ivy  displace another nurse in any classificationwho has
lesser bargaining unit seniority and who is the least
senior nurse on a unit or area whose work the nurse
subject to layoff is qualifiedto perform.

In ail cases Oflayoff:
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Any agreement between the Hospital and the
Association concerning the method of implementation
of a layoff shall take precedence over the terms of this
article. The unavailability of a representative of the
Association shall not delay any meeting regarding
layoffs or staff reductions.

Where a vacancy occurs in a position following a layoff
hereunder as a result of which a nurse has been
transferred to another position, the affected nurse will
be offered the opportunity to returnto her or his former
position providing such vacancy occurs within six (6)
months of the date of layoff. \Where the nurse returns
to her or hisformer positionthere shall be no obligation
to consider the vacancy under Article 10.06. Where the
nurse refuses the opportunity to return to her or his
former position the nurse shall advise the Hospital in
writing.

No reduction in the hours of work shall take place to
prevent or reduce the impact of a layoff without the
consent d the Association.

All regular part-time and full-time nurses represented
by the Association who are on layoffwill be given a job
opportunity in the full-time and regular part-time
categories before any new nurse is hired into either
category.

Full-ime and part-time layoff and recall rights shall be
Separate.

Casual part-time nurses shall not be utilized while full-
time or regular part-time nurses remain on fayoff, unless
the provisions of Article 10.08 have been complied with
or unlessthe matter is covered by local scheduling.

No new nurses shall be hired until all those nurseswho
retain the right to be recalled have been given an
opportunity to return to work.

Inthis Article (10.08), a "vacant position" shall mean
a position for which the posting process has been
completed and no successful applicant has been
appointed.

The optionto “ accept a layoff “ as provided in this
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Article includesthe right of an employee to absent her
or himselffrom the workplace.

Full-time and regular part-ime nurses shall be recalled in the order of
seniority unless otherwise agreed between the Hospital and the local
Association, subject to the following provisions, provided that a nurse
recalled is qualified to perform the available work:

(@)

(b)

©

(d)

Full-time and regular part-time nurses on layoff may notify the
Hospital of their interest in accepting occasional vacancies and/or
temporary vacancieswhich may arise and for which they are qualified.
Such notificationof interest shall state any restrictionson the type of
assignmentwhich a nurse is willing to accept, and shall remainvalid
for six weeks. However if a nurse declines an occasional or
temporary vacancy the Hospital shall not be obliged to call uponthe
nurse again during the balance of such six-week period.

For the purposes of this article, an "occasional vacancy" shall mean
an assignment which is anticipated not to exceed five shifts (37.5
hours). Occasionalvacancies shall be offered firstto regular part-time
nurses on layoff who have exprassed interest, and if no such part-
time nurse accepts then B full-time nurses on layoff who have
expressed interest, and if no such full-time nurse accepts then to
casual part-time nurses.

For the purposes of this article, a “temporary vacancy" shall mean an
assignment which is anticipated to exceed five shifts (37.5 hours).
Temporary vacancies which arise inthe full-time bargaining unit shall
be offered by seniority first to full-time nurses on layoff who have
expressed interest, and ifno such full-time nurse accepts then by
seniority to regular part-time nurses on layoff who have expressed
interest, and if no such part-time nurse accepts then to casual part-
time nurses. Temporary vacancies which arise in the part-time unit
shall be offered by seniority first to regular part-time nurses on layoff
who have expressed interest, and if no such part-time nurse accepts
then by seniority to full-time nurses on layoff who have expressed
interest, and if no such full-ime nurse accepts then to casual part-
time nurses.

A nurse to whom an occasional Or temporary vacancy is offered may
accept or decline such vacancy and in either case shall maintain her
or his position on the recall list.

The acceptance of a temporary or occasional vacancy that is
anticipated to exceed sixty(80) calendar days shall be considered a
recall from layoff for purposes of Article 10.05(c). NO new notice of
layoff will be required and the nurse will be deemed to be laid off at
the conclusion of the temporary or occasional vacancy.
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A full-time nurse on layoffwho accepts a temporary full-ime vacancy
within thirty (30)days of the effective day of layoff will continue to
receive benefit coverage for the duration of the temporary vacancy.

A full-time nurse who has worked for more than 600 hours in 140
calendar days as the result of accepting one or more temporary
vacancies shall thereafter be eligible for benefit coverage as a full-
time nurse and shall be paid accordingly, and shall continue to
receive benefit coverage so long as she or he continues to fill a
temporary vacancy and such full-time employee shall accrue seniority
in the manner prescribed for full-time employees throughout the
period of employment.

Otherwise, a full-time employee who accepts a temporary or
occasional vacancy shall be paid her or his regular full-time rate of
pay together with a percentage payment in lieu of benefits at the rate
specified for part-time nurses.

A full-time employee who accepts a temporary part-time vacancy or
occasional vacancies as provided herein will accrue seniority
throughout the peried df such employment in the manner prescribed
for part-time nurses.

A part-time employeewho accepts atemporary or occasionalvacancy
will accrue seniority throughout the period of such employment in the
manner prescribed for part-time nurses.

A nursewho istransferredto a position outside of the bargaining unit
for a period of not more than one (1) year shall, subject to (d) below,
retain, but not accumulate, her or his seniority held at the time of the
transfer. In the event the nurse is returned to a position in the
bargaining unit, she or he shall be credited with seniority held at the
time of transfer and resume accumulation from the date of her or his
returnto the bargaining unit.

in the event that a nurse is transferred to a position outside of the
bargaining unit for a period in excess df one (1) year, she a he will
lose all seniority held at the time of transfer. Inthe eventthe nurse B
returnedto a positioninthe bargaining unit, the nurse's seniority will
accrue from the date of her or his returnto the bargaining unit.

Inthe case of nurseswho are employed by the Hospital in a position
outside of the bargaining unitas at May 1, 1894, such nurses shall be
credited with seniority heid at the time of transfer and resume
accumulation from the date of their return to the bargaining unit if
such return occurs priorto April 30, 1997.

In the event that a nurse is transferred out of the bargaining unit
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under (a) above for a period of six (8) months or an academic year
and is returnedto a position inthe bargaining unit, she or he shall not
suffemny loss of seniority, service or benefits. Itis understood and
agreed that a nurse may decline such offer to transfer and that the
period of time referredto above may be extended by agreement of
the parties.

Nurseswho are in supervisory positions excluded from the bargaining
unit shall not perform duties normally performed by nurses in the
bargaining unitwhich shall directly cause or result in the layoff, loss
of seniority Or service or reduction in benefits to nurses in the
bargaining unit.

Nurseswill be assigned duties and responsibilitiesin accordancewith
the RegulatedHsafth ProfessionsAct and other applicable statutes
and regulations thereto. Hospitals will not assign such duties and
responsibilitiesto employees not coveted by this agreement unless
those duties and responsibilities are appropriate to the position
occupied by the person to whom the duties and responsibilities are
being assigned and are consistentwith quality patient care.

Unless otherwise agreed by the Union and the Hospital, work
performed by full-time nurseswill not be assignedto part-time nurses
for the purpose of eliminating full-time positions.

The Hospital shall not contract out the work of a bargaining unit nurse
if, as a result dF such contracting out, any bargaining unit nurse other
than a casual part-time nurse is iald off,displaced or loses hours of
work Or pay. Priorto contracting out any available work, the Hospital
will first offer the work on the basis of seniority to regular part-time
nurses inthe bargaining unit. Contracting out to an employer who is
organized and who will employ the employees of the bargaining unit
who would otherwise be laid off, with similar terms and conditions of
employment, is not a breach of this provision. This clause will not
apply to the ad hoc use of agency or registry nursesfor single shift
coverage Of vacancies due to illness or leaves of absence.

Inthe event of a rationalizationor consolidation of any part of the services
of the Hospitalwith those of another hospital or hospitals, the Hospital and
the Association agree to implement the Guidelines for Employee Transfer
Arrangements in Hospital Service Rationalization established by the Ontario
Hospital Industry Labour Management Committee, to the extent possible
within the terms of this collective agreement. Inimplementing the Guidelines
the parties will be guided by the following:

@)

the Hospital shall notify affected nurses and the Association as soon
as a formal decision to rationalize is taken (ref: Guidelines,
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paragraph 2);

the Hospital and the Association shall begin discussions concerning
the specifics of the rationalization forthwith after a decision to
rationalize is taken (ref: Guidelines, paragraph 3);

as soon as possible in the course of developing a plan for the
implementationof the rationalization the Hospital shall notify affected
nurses and the Association of the projectedstaffing needs, and their
location, which are anticipated to result (ref Guidelines, paragraph
6); notice to affected nurses and the Association shall include the
estimated number and types of positions anticipated to be available,
and their location, as the result of the rationalization (ref: Guidelines,
paragraph7);

ifservicesinthe Hospital are to be reduced or eliminated as the resuft
of a rationalization, or ifthe employment of nurses is otherwise to be
affected, the Hospital shall prepare a list of the affected nurses in
order o seniority by jobs for which it considers such nurses are
eligible. This list will be updated to reflect any changes due to
employees leaving Or entering the unit (ref: Guidelines, paragraph7);

if a rationalizationis anticipatedto resultin a loss of employmentfor
nurges at another hospital by reason of the establishment of a new
unit or the enlargement or extension of services at the Hospital:

) in the period before a rationalization takes place, where a
permanentvacancy eceurs and has not beenfilled after Article
10.06 has been complied with, the vacancy shall be filled by
the senior qualified employee of the other hospitalwho wishes
to make an early transfer. A nurse taking such a position shall
be treated as a transferring employee and not as a new hire
(ref: Guidelines, paragraph 5);

i) when the rationalizationtakes place, and when nursesformerly
employed by the other hospital or hospitals involved are
transferred to the Hospital, such nurses shall maintain their
seniority dates and shall be placed on seniority lists at the
Hospital accordingly. Thereafter they shall exercise seniority
rights in accordance with this agreement (ref. Guidelines,
paragraph 13). Followingimplementationof the rationalization,
no nurse who has beentransferred to the Hospital shall suffer
a reduction inwages. Ithe wage grid ineffect at the Hospital
does not correspond to the grid in effect at the hospital at
which such nurses were formerly employed, NUISES whose
wages were notidenticalto awage step onthe Hospital's grid
shall be movedto the next higher step. V\Whare the transferring
nurse's salary exceeds the range maximum, the nurse's salary
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will be maintained (ref: Guidelines, paragraph 14);

iii) nurses who have been transferred to the Hospital shall be
subject to the benefit plans of the Hospital in the manner
provided under the collective agreement. The retention,
maodification or abandonment of superior conditions and the
provisionsof sick leave plans, to which nurses who have been
transferred to the Hospital were formerly subject, shall be
negotiated betweenthe Association and the Hospital. Nurses
who have been transferred to the Hospital shall retain their
former level of vacation entitlement or shall be entitled to the
level provided by this agreement, whichever isthe greater (ret
Guidelines, paragraph 15);

(v) Hours of work shall be those of the Hospital (ref: Guidelines,
paragraph 18);

(v Anurse who has beentransferredto the Hospitaland who has
not completed her or his probationary period at the hospital
where she or he was formerly employed shall receive credit for
her service during such probationary period, and shall
complete the balance of the probationary period required by
this agreement. No new probationary period shall be served
by a nurse who has been transferred to the Hospital (ref:
Guidelines, paragraph 17).

Local Human Resource Plans will apply to Health Services
Restructuring Commission directives. In other circumstances, the
balance of this Article will apply.

At the time of issuing notice of long term layoff pursuant to Article
10.07, the Hospital will offer early retirement allowance to a sufficient
number of nurses eligible for early retirement under the Hosplital's
pension plan, in order of seniority, to the extent that the maximum
number of nurses in either full-time or regular part-time status who
electearly retirementis equivalentto the number of nurseswho would
otherwise be subjectto layoff under Article 10.07.

A nursewho elects an early retirement option shall receive, following
completion of the last day of work, a retirementallowance of two (2)
weeks' salary for each year of service, to a maximum ceiling of fifty-
two (52) weeks' salary.

Where a nurse has received individual notice of long term layoff
under Article 10.07 such nurse may resign and receive a separation
allowance as follows:

(i) Where an employee resigns effective within thirty '(30) days
collagmt.08
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after receiving individual notice of long term layoff, she or he
shall be entitled to a separation allowance of two(2) weeks'’
salary for each year of continuous service to a maximum of
sixteen (18) weeks' pay, and, on productionof receiptsfrom an
approved educational program, within twelve (12) months of
resignationwill be reimbursedfor tuition fees up to a maximum
of three thousand ($3,000.00) dollars.

iy ~ Where anemployee resigns effective later than thirty (30) days
after receiving individual notice of long term layoff, her or she
shall be entitled to a separation allowance of four (4) weeks
salary,and, on production of receipts from an approved
educational program, within twelve (12) months of resignation
will be reimbursed for tuition fees up to a maximum of one
thousand two hundred and fifty ($1,250.00) dollars.

10.14 The Hospitaland the Association will utilize the services of HSTAP or such
other labour adjustment service provider as the local parties may agree upon
for purposes of a jobs registry and for counselling, adjustment, training and
development services.

NOTE 1: In the bargaining units where full-time and part-time nurses are both
employed, seniority lists and layoff and recall rights of part-time nurses shall
be separate from full-time nurses.

NOTE 2: The seniority list referred to in Article 10.02 shall include any other
informationthat is currently provided to the Association.

ARTICLE 11 - LEAVES OF ABSENCE

1101 Written requests for a personal leave of absence without pay will be
considered on an individual basis by the Director of Nursing, Supervisor or
designate. Suchrequests are to be given as far in advance as possible and
a written reply will be given within fourteen (14) days; except in cases of
emergency in which case a reply will be given as soon as possible. Such
leave shall not be unreasonably withheld.

11.02 Leave for Association Business

The Hospital agrees to grant leaves of absence, without pay, to nurses
selected by the Association to attend Association business including
conferences, conventions and Provincial Committee meetings. The
cumulative total leave of absence, the amount of notice, the number of
nursesthat may be absent at any one time and from any one area and the
number of days is set out inthe Appendix of Local Provisions. During such
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leave of absence, a nurse's salary and applicable benefits or percentagein
lieu of fringe benefits shall be maintained by the Hospital and the local
Association agrees to reimburse the Hospital in the amount of the daily rate
of the full-time nurse or in the amount of the full cost of such salary and
percentagein lieu of fringe benefits of a part-time nurse exceptfor Provincial
Committee meetings which will be reimbursed by the Association. The
Hospital will bill the local Association within a reasonable period of time.
Part-time nurses will receive seniority credit for all leaves granted under this
Article.

Leave, Board of Directors

A nurse who is elected to the Board of Directors of the Ontario Nurses'
Association, other than to the office of President, shall be granted upon
request SUch leave(s) of absence as she or he may requireto fulfill the duties
of the position. Reasonable notice - sufficient to adequately allow the
Hospitalto minimize disruption of its services shall be givento the Hospital
for such leave of absence. Notwithstanding Article 10.04, there shall be no
loss of seniority or service for a full-time nurse during such leave of absence.
There shall be no loss of seniority or service for a part-time nurse during
such leave of absence. Leave of absence underthis provision shall be in
addition to the Association leave provided in Article 11.02 above. During
such leave of absence, the nurse's salary and applicable benefits shall be
maintained by the Hospital and the Association agrees to reimburse the
Hospitalinthe amount of the full cost of such salary and applicable benefits.

Leave, President. O.N.A.

Upon application inwriting by the Association on behalf of the nurse to the
Hospital, a leave of absence shall be granted to such nurse elected to the
office of President of the Ontario Nurses' Association for a period of up to
three (3) consecutiveyears. NotwithstandingArticle 10.04, there shall be no
loss of service or seniority for a full-time nurseduring such leave of absence.
There shall be no loss of service or seniority for a part-time nurse during
such leave of absence. During such leave of absence, the nurse's salary and
applicable benefits shall be maintained by the Hospital and the Association
agrees to reimbursethe Hospitalin the amount of the full cost of such salary
and applicable benefits. Itis understood, however, that during such leave
the nurse shall be deemed © be an employee of the Ontario Nurses'
Association. The nurse agrees to notify the Hospital of her or his intention
to returnto work at least two (2) weeks priorto the date of such return.

Bereavement Leave

A full-ime or regular part-time nurse who notifies the Hospital as soon as
possible following a bereavement shall be granted three (3) consecutive
working days off without loss of regular pay for scheduled hours, in
conjunctionwith the day of the funeral of a member of her or his immediate
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family. “Immediate family" means parent, brother, sister, spouse, son,
daughter, son-in-law, daughter-in-law, mother-inaw, father-in-law, brother-
inHaw, sister-in-law, grandparentor grandchild. "Spouse” for the purposes
of bereavement leave will be defined as inthe Family Law Act. "Spouse" for
the purposes of bereavement leave will also include a partner of the same
sex. "Immediate family" and "In-laws" as set out above shall include the
relatives of “spouses” as defined herein. Where a nurse does not qualify
underthe above-hoted conditions, the Hospitalmay nonethelessgrant a paid
bereavementleave. The Hospital, in its discretion, may extend such leave
with or without pay.

Jury & Witness Duty

If a full-time or regular part-time nurse is requiredto serve as ajuror in any
court o law, or is required to attend as a witness in a court proceeding in
which the Crown is a party, or is required by subpoenato attend a court of
law or coroner's inquest in connectionwith a case arising from the nurse's
duties at the hospital, the nurse shall not lose regular pay because of such
attendance and shall not be required to work on the day of such duty
provided that the nurse:

@) notifies the Hospitalimmediately onthe nurse's notificationthat she
or he will be requiredto attend court;

(b)  presents proof of service requiringthe nurse's attendance;

(c)  depositswith the Hospitalthe full amount of compensation received
excluding mileage, traveling and meal allowances and an official
receiptwhere available.

Pregnancy Leave

(@) Pregnancyleavewill be granted in accordance with the provisions of
the Employment Standards Act, except where amended in this
provision. A nursewho is eligible for a pregnancy leave may extend
the leavefor a period df up to twelve (12) months' duration, inclusive
of any parental leave.

(o)  The nurse shall give written notification at least one (1) month in
advance of the date of commencement of such leave and the
expected date of return.

(¢)  The nurse shall reconfirm her intentionto returnto work on the date
originally approved in subsection (b) above by written notification
received by the Hospital at leastfour (4) weeks in advance thereof.
The nurse shall be reinstated to her former position unless the
position has been discontinued in which case she shall be given a
comparablejob. -
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(d) Nurses newly hired to replace nurses who are on approved
pregnancy leave may be released and such release shall not be the
subject of a grievance or arbitration. If retained by the Hospital, ina
permanent position, the nurse shall be credited with seniority from
date of hiresubject to suceessfully completing her or his probationary
period. The nurse shall be credited with tours worked (hoursworked
for nurses whose regular hours of work are other than the standard
work day) towards the probationary petiod providedin Article 10.01
(a) to a maximum df 30 tours (225 hours for nurses whose regular
hours of work are other than the standard work day).

The Hospital will outline to nurses hired to fill such temporary
vacancies the circumstances giving rise to the vacancy and the
special conditions relatingto such employment.

(e)  The Hospitalmay requesta nurseto commence pregnancy leave at
such time as the duties of her position cannot reasonably be
performed by a pregnant woman or the performance OF non-
performance of her work is materially affected by the pregnancy.

(9 On confirmation by the Employment Insurance Commission of the
appropriateness of the Hospital's Supplemental Unemployment
Benefit (SUB) Plan, a nursewho i on pregnancy leave as provided
under this Agreement who has applied for and is in receipt of
Employment Insurance pregnancy benefits pursuantto Section 18 of
the Employment Insurance Act shall be paid a supplemental
employment benefit. That benefitwill be equivalentto the difference
between eighty-fourpercent (84%) of her regular weekly earnings and
the sum df her weekly Employment Insurance benefits and any other
eamings. Such payment shall commence following completion of the
two (2) week Employment Insurancewaiting period, and receipt by
the Hospital of the nurse's Employment Insurance cheque stub as
proof that she is in receipt of Employment Insurance pregnancy
benefits, and shall continue for a maximum period df fifteen (15)
weeks. The nurse's regular weekly earnings shall be determined by
multiplying her regular hourly rate on her last day worked prior to the
commencement of the leave times her normalweekly hours.

The employee does not have any vested right except to receive
paymentsfor the covered employment period. The plan providesthat
paymentsinrespect of guaranteed annual remunerationa in respect
of deferred remunerationOr severance pay benefits are not reduced
or increased by payments received under the plan.

11.08 Parental Leave

(@) A nursewho becomes a parent of a child is eligible to take a parental
leave in accordancewith the provisionsof the Employment Standards
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Act, exceptwhere amended in this provision.

A nurse who has taken a pregnancy leave under Article 11.07 is
eligible to be granted a parental leave of up to eighteen (18) weeks'
duration, in accordancewith the Employment Standards Act. A nurse
who is eligible for a parental leave who is the natural father or is an
adoptive parent may extend the parental leave for a period of up to
twelve (12) months duration, consideration being given to any
requirements of adoption authorities. Incases of adoption, the nurse
shall advise the hospital as far in advance as possible with respectto
a prospective adoption and shall request the leave of absence, in
writing, upon receipt of confirmation of the pending adoption. I,
because of late receipt of confirmation of the pending adoption, the
nurse finds it impossible to request the leave of absence in writing,
the request may be made verbally and subsequently verified in
writing.

The nurse shall be reinstatedto her or his former position, unless that
position has been discontinued, in which case the nurse shall be
given a comparable job.

Nurses newly hiredto replace nurses who are on approved parental
leave may be released and such release shall not be the subject of a
grievance or arbitration. If retained by the Hospital, in a permanent
position, the nurse shall be credited with seniority from date of hire
subject to successfully completing her or his probationaryperiod. The
nurse shall be credited with tours worked (hours worked for nurses
whose regular hours of work are other than the standard work day)
towards the probationary period provided in Article 10.01 (@) to a
maximum of 30 tours (225 hours for nurseswhose regular hours of
work are otherthan the standard work day).

The Hospital will outline to nurses hired to fill such temporary
vacancies, the circumstances giving rise to the vacancy and the
special conditions relating to such employment.

On confirmation by the Employment Insurance Commission of the
appropriateness of the Hospital's Supplemental Unemployment
Benefit (SUB) Plan, a nurse who is on parental leave as provided
under this Agreement who has applied for and is in receipt of
Employment Insurance parental benefitspursuantto Section20 of the
Employment Insurance Act shall be paid a supplementalemployment
benefit. That benefit will be equivalent to the difference between
sighty-four (84%) ofthe nurse's regularweekly earnings and the sum
of her or his weekly Employment Insurance benefits and any other
eamings. Such payment shall commence following completion of the
two week Employment Insurance waiting period, and receipt by the
Hospital of the employee's Employment Insurance cheque stub as
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proof that she or he is in receipt of Employment Insurance parental
benefits and shall continue while the nurse B in receipt of such
benefits for a maximum period of ten (10) weeks. The nurse's regular
weekly earnings shall be determined by multiplying her or his regular
hourly rate on her or his last day worked prior to the commencement
of the leave times her or his normalweekly hours.

The employee does not have any vested right except to receive
payments for the covered employment period. The plan provides
that payments in respect of guaranteed annual remuneration or in
respect of deferred remuneration or severance pay benefits are not
reduced or increased by payments received under the plan.

Education Leave

(@)

(b)

()

Leave of absence, without pay, for the purposes of further education
directly related to the nurse'semployment with the Hospital may be
granted on written application by the nurse to the Director of Nursing,
Supervisor or designate. Requests for such leave will not be
unreasonably denied.

A full-time or regular part-time nurse shall be entitled to leave of
absencs without loss of earnings from her or his regularly scheduled
working hours for the purpose of writing any examinations required in
any recognized course inwhich nurses are enrolled to upgrade their
nursing qualifications.

Leave of absence without loss of regular earnings from regularly
scheduled hours for the purpose of attending short courses,
workshops or seminars directly relatedto the nurse's employment at
the hospital may be granted at the discretion df the Hospital upon
written application by the nurseto the Director of Nursing, Supervisor
or designate.

Professionalleave with paywill be granted to full-time and regular part-time
nurses who are elected to the College of Nurses to attend regularly
scheduled meetings of the College of Nurses.

Any employee who is on an authorized leave of absence as of October 23,
1981, shall be entitled to continue the leave in accordance with the terms
thereof.

Where an employee is in a position other than in a registered nursing
positionwith duties and responsibilities which are subjectto the Regulated
Health Professions Act, he ar she shall be treated in a manner consistent
with this Article.
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Pre-Paid Leave Plan

Effective April 1, 1988, the Hospital agrees to introduce a pre-paid leave
program, funded solely by the nurse, subject to the following terms and
conditions:

(a)

(b)

(©

(d)

(e

®

(9)

The pian is availableto nurseswishing to spread four (4) years' salary
over a five (5) year period, in accordance with Part LXVIlI of the

j Section6801, to enablethem to take a one
(IYear leave of absence following the four (4) years of salary
deferral.

The nurse must make written application to the Director of Nursing or
Supervisor at least IX (6) months prior to the intended
commencementdate of the program (i.e., the salary deferral portion),
stating the intended purpose of the leave.

The number of nurses that may be absent at any one time shail be

. determined by local negotiations. The year for purposes of the

program shall be September Bof one year to August 31 the following
year or such other tweive (12) month period as may be agreed upon
by the nurse, the local Association and the Hospital.

Written applications will be reviewed by the Director of Nursing,
Supervisor or designate. Leaves requested for the purpose of
pursuing further formal nursing education will be given priority.
Applications for leaves requestedfor other purposeswill be giventhe
next level of priority on the basis of seniority.

Duringthe four (4) years of salary deferral, 20% of the nurse's gross
annual earings will be deducted and held for the nurse and will not
be accessible to her or him until the year of the leave or upon
withdrawal from the plan.

The manner in which the deferred salary is held shall be at the
discretion of the Hospital.

All deferred salary, plus accrued interest, if any, shall be paid to the
nurse at the commencement ofthe leave or in accordance with such
other payment schedule as may be agreed upon between the
Hospitaland the nurse.
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All benefits shall be kept whole during the four (4) years of salary
deferral. During the year of the leave, seniority will accumulate.
Service for the purpose oF vacation and salary progressionand other
benefits will be retained but will not accumulate during the period of
leave. Full-time nurses shall become responsible for the full payment
of premiums for any health and welfare benefits in which they are
participating. Contributions to the Hospitals of Ontario Pension Plan
will be in accordance with the Plan. Full-time nurses will not be
eligible to participate in the disability income plan during the year of
leave.

A nurse may withdraw from the plan at any time during the deferral
portion provided three (3) months notice is given to the Director of
Nursing or Supervisor. Deferred salary, plus accrued interest, if any,
will be returned to the nurse, within a reasonable period of time.

If the nurse terminates employment, the deferred salary held by the
Hospital plus accrued interest, if any, will be returned to the nurse
within a reasonable period of time. Incase of the nurse's death, the
funds will be paidto the nurse's estate.

The Hospitalwill endeavour to find a temporary replacementfor the
nurse as far in advance as practicable. If the Hospital is unable to
find a suitable replacement, it may postponethe leave. The Hospital
will give the nurse as much notice as is reasonably possible. The
nurse will have the option of remaining in the Plan and rearranging
the leaveat a mutually agreeable time or of withdrawing from the Plan
and having the deferred salary, plus accrued interest, if any, paid out
to the nursewithin a reasonable period of time.

The nurse will be reinstatedto her or his former position unless the
position has been discontinued, in which case the nurse shall be
given a comparable job.

Finalapprovalfor entry intothe pre-paid leave programwiill be subject
to the nurse entering into a formal agreement with the Hospital in
order to authorize the Hospital to make the appropriate deductions
from the nurse's pay. Such agreementwill include:

(a) A statement that the nurse is entering the pre-paid leave
program in accordance with Article 11.11 of the Collective
Agreement.

(o)  The periodof salary deferraland the peried for which the leave
IS requested.
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()  The mannerinwhichthe deferred salary isto be held.

The letter of application from the nurse to the Hospitalto enter the
pre-paid leave program will be appended to and form part of the
written agreement.

Secondments

A nurse who is seconded from the Hospital to a bipartite or tripartite
committee/position involvingthe Health Sector or the Broader Public Sector
shall be granted a leave of absence without pay for a period of up to five (5)
years. NotwithstandingArticle 10.04 there shall be no loss of seniority or
service during such leave. Subjectto the agreement of the agency to which
the nurse is seconded, the nurse's salary and applicable benefits shall be
maintained by the hospital and the hospital shall be reimbursed for the fulll
cost of salary and applicable benefits by the agency to which the nurse is
seconded. The nurseagrees to notify the Hospital of her or his intention to
returnto work at leasttwo (2) weeks priorto the date of such return.

(Note 1 appliesto full-time nurses only)

Provisions in existing Collective Agreements providing for paternity leave
shall be continued in effect and added to the above provisions in such
Collective Agreements.

(Note 2 applies to full-time nurses only)

Provisions in existing Collective Agreements providing for time off to study
for College of Nurses examinations, to write registration examinations or
examinations for courses of study related to employment shall be continued
in effect and added to the above provisionsin such Collective Agreements.

ARTICLE 12 - SICK LEAVE AND LONG-TERM DISABILITY

(Articles 12.01 to 12.14 apply to full-time nurses only)

12.01

The Hospital will assume total responsibility for providing and funding a
short-term sick leave plan at least equivalent to that described inthe 1880
Hospitals of Ontario Disability income Plan brochure.

The Hospitalwill pay 76% of the billed premium towards coverage of eligible
employees under tre long-term disability portion of the Plan (HOODIP or an
equivalent plan). The employee will pay the balance of the billed premium
through payroll deduction. For the purpose of transfer to the short-term
portion of the disability program, employees 0n the payrollas of the effective
date of the transfer with three (3) months or more of service shall be deemed
to have three (3)months df service. Forthe purpose of transfer to the long-
term portion of the disability program, employees on the active payroll as of
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the effective date of the transfer with one (1) year or more of service shall be
deemed to have one ((Idar of service.

Effective the first of the month following the transfer, all existing sick leave
plans inthe Participating Hospitals shall be terminated and any provisions
relatingto such plans shall be nulland void under the respective Collective
Agreements except as to those provisions relatingto payout of unused sick
leave benefitswhich are specifically dealtwith hereinafter.

Existing sick leave credits for each employee shall be converted to a sick
leave bank to the credit of the employee. The sick leave bank shall contain
the unused sick leave days to the eredit of the nurse on the effective date of
the transfer 10 the Plan set QUt in Article 12,01, The "sick leave bank" shalll
be utilized to:

(@)  supplement payment for sick leave days under the new plan which
would otherwise be at less than full wages, and:

(b)  where a payout provision existed underthe former sick leave plan in
the Collective Agreement, payout shall be made on the termination of
employment, or in the case of death, to the nurse's estate. The
amount dfthe payout shall be a cash ssttlement at the nurse's then
current salary rate for any unused sick credits to the maximum
provided under the sick leave plan in which the nurse participated as
of the date of this award;

(¢)  where, as ofthe effective date dFtransfer, an employee does not have
the required service to qualify for payout on termination, her or his
existing sick leave credits as of that date shall nevertheless be
converted to a sick leave bank in accordance with the foregoing and
the nurse shall be entitledto the same cash aUt provisions as set out
in paragraph(b) above providingthe nurse subsequently achievesthe
necessary service to qualify for payout under the conditions of the
sick leave pian in which she or he participatedas of the date of this
award;

(d)  where a payout provision existed under the former sick leave plan in
the Collective Agreement, a nurse who, as of the date of this award,
has accumulated sick leave credits and is prevented from working for
the Hospitalan account of an occupationalillness or accidentthat is
recognized by The Workplace Safety and Insurance Board as
compensable within the meaning of The Workers' CompensationAct,
the Hospital, 0N applicationfrom the nurse, will supplementthe award
made by The Workplace Safety and Insurance Board for 0SS of
wages to the nurse by such amount that the award of The Workplace
Safety and Insurance Board for loss of wages, together with the
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supplementation of the Hospital, will equal one hundred per cent
(100%) of the nurse's net earnings to the limit of the nurse's
accumulated sick leave credits. Nurses may utilize such sick leave
creditswhile awaiting approval of a claim for Worker's Compensation,

When anurse has completed any portion of her or his regularly scheduled
tour priorto going on sick leave benefits or Workers' Compensation benefits,
the nurse shall be paid for the balance of the tour at her or his regular
straighttime hourly rate. This provision will not disentitle the nurseto a lieu
day under Article 15.05 if she or he otherwise qualifies.

Nurses returning to work from an illness or injury compensable under
Workers' Compensation will be assigned light work as necessary, if
available.

A nursewho transfers from full-time to part-time may electto retain her or his
accumulated sick leave creditsto be utilized during part-time or subsequent
full-time employment as provided under the sick leave plan in which the
nurse participatesas of October 23, 1981.

Any dispute which may arise conceming a nurse's entittementto short-term
or long-term benefits under HOODIP may be subject to grievance and
arbitration under the provisions of this Agreement.

Nurses presently employedwho are covered by a long-term disability plan
In effect as of the date of this award, may elect to be covered by HOODIP or
to continue their present coverage.

The Hospitalfurther agrees to pay employees an amount equal to any loss
of benefits under HOODIP for the firsttwo days of the fourth and subsequent
period of absence in any calendar year.

During the term of operation of this Collective Agreement, the Hospitals will
meet and consult with the Association with the view to assisting the parties
inthe next set of negotiationsto improve the benefit coverage provided by
HOODIP.

The Hospitalwill notify each nurse of the amount of unused sick leave in her
or his bank annually.

For nurses whose regular hours of work are other than the standard work
day, the short term sick leave plan will provide paymentfor the number of
hours of absence according to the scheduled tour to a total of 582.5 hours.
All other provisions of the existing plan shall apply mutatis mutandis.

Absences due to pregnancy relatediliness shall be considered as sick leave
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under the sick leave plan.

12.14 A nursewho is absentfrom work as a result of an iliness or injury sustained
at work and who has been awaiting approval of a claim for Worker's
Compensationfor a peried longer than one complete pay period may apply
to the Hospitalfor payment equivalent to the lesser of the benefitthe nurse
would receive from Workers' Compensation If the nurse's claim was
approved, or the benefitto which the nurse would be entitled underthe short
term sick portion of the disability income plan (HOODIP or equivalent plan).
Payment will be provided only if the nurse provides evidence of disability
satisfactory to the Hospital and a written undertaking satisfactory to the
Hospital that any payments Will be refunded to the Hospitalfollowing final
determination of the claim by The Workplace Safety and Insurance Board.
Ifthe claim for Workers' Compensation is not approved, the monies paid as
an advance will be applied towards the benefits to which the nurse would be
entitled under the short term portion of the disability income plan. An
payment under this provision Will continue for a maximum of fifteen (15)
weeks.

(Articles 12.15 and 12.16 apply to parttime nurses only)

12.15 Part-time nurses returning to work from an iliness or injury compensable
under Workers' Coempensation will be assigned light work as necessary, if
available.

12.16 A nurse who transfers from full-time to part-time may elect to retain her or his

accumulated sick leave credits to be utilized during part-time or subsequent
full-time employment as provided under the sick leave plan in which the
nurse participates as of October 23, 1981,

12.17 If the Employer requires the employee to obtain a medical
cxtrficate, the employer shall pay the full cost of obtaining the certificate.

ARTICLE 13 - HOURS OF WORK

13.01 The following provision designating regular hours on a daily tour and regular
daily tours over the nursing schedule determined by the Hospitalshall not be
construed to be a guarantee of the hours of work to be performed on each
tour or during each tour schedule.

Subjectto Article 13.02 below:
(@)  The normaldaily tour shall be seven and one-half (7 1/2) consecutive

hours in any twenty-four (24) hour period exclusive of an unpaid one-
half (1/2) hour meal period, it being understood that at the change of
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tour there will normally be additional time required for reporting which
shall be consideredto be part of the normal daily tour, for a period of
up to fifteen (15) minutes duration. Should the reporting time extend
beyond fifteen (15) minutes, however, the entire period shall be
considered overtime for the purposes of payment under Article 14

(b)  Nurses shall be entitled, subject to the exigencies of patient care, to
relief periods during the tour on the basis of fifteen (15) minutes for
each half tour. The scheduling of meal periods and relief periods
shall be determined by local negotiations.

(¢)  The regular daily tours of duty of a full-time nurse shalt average five

- (5) days per week over the nursing schedule determined by the
Hospital. Full-time schedules shall be determined by local
negotiation.

Full-timenurses inthe bargainingunitengaged inteaching in Schools
for R.P.N.'s shall work a flexible schedule, Monday to Friday,
averaging 37 1/2 hours per week over the scheduleto be determined
by local negotiations. (Last paragraph of 13.01(c) applies to nurses

only).

(d) Where anurse notifies her or his supervisor that she or he has been
or will be unable to take the normal lunch break due to the
requirementof providing patient care, such nurse shall be paidtime
and one half (1.1/2) her a his regular straight time hourly rate for alll
time worked inexcess of her or his normaldaily hours.

Where nurses are now working a longer daily tour, the provisionsset out in
this Article governing the regular hours of work on a daily tour shall be
adjusted accordingly.

The normal daily extendedtour shall be 14.25 consecutive hours in any 24-
hour period, exclusive of a total of forty-five (45) minutes of unpaid meal
time.

Nurses shall be entitled, subject to the exigencies of patient care, to relief
periods during the tour of a total of forty-five (45) minutes.

The scheduling of meal and relief periods shall be determined by local
negotiations.

The introduction or discontinuance of longer daily tours shall be determined
by local negotiations.

Where the Unionand the Hospltal agree to an extended daily tour that differs
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from the normaldaily extendedtour, the provisionsset out in this agreement
shall be adjusted aceordingly and recorded in the Appendix of Local

Provisions.
ARTICLE 14 - PREMIUM PAYMENT
14.01 (@)  (Article 14.01(a) appliesto full-time nurses only)

(b)

If a nurse is authorized to work in excess of the hours referredto in
Article 18.01 (a) or {¢), she or he shall receive overtime premium of
one and one-half (1 1/2) times her ar his regular straighttime hourly
rate. Notwithstandingthe foregoing, no overtime premium shall be
paid for a period of less than fifteen (15) minutes of overtime work
where the nurse B engaged in reporting functions at the end of her or
his normaldaily tour. If authorized overtime amounts to fifteen (15)
minutes or more, overtime premium shall be paid for the total period
in excess of the nomal daily tour.  Overtime premium will not be
duplicated for the same hoursworked under Article 13.01 (a) and (¢)
nor shallthere be any pyramidingwith respectto any other premiums
payable under the provisions of this Collective Agreement. Nothing
herein will disentitle the nurse to payment of the normal tour
differential provided herein. For purpose of clarity, a nurse who is
required to work on her or his scheduled day off shall receive
overtime premium of one and one-half (1 1/2) times her or his regular
straight time hourly rate. The Hospital agrees that if the Collective
Agreement provided a greater overtime premium for overtime work
immediately prior to this Agreement, the Hospitalwill continue to pay
such greater overtime premium. This IS not intended to entitle the
nurse to be paid for work performed while engaged in the reporting
functions as provided hemin.

(Article 14.01(b) applies to part-time NUISES only.)

If a part-ime nurse is authorized to work in excess of the hours
referred to in Article 13.01 (@), she ar he shall receive overtime
premiumof one and one-half (1 1/2) times her or his regular straight
time hourly rate. A part-time nurse (including casual nurses but not
including part-time nurses who are filing temporary full-time
vacancies) who works in excess of seventy-five(75) hoursinatwo (2)
week period shall receive time and one-half (1 1/2) her or his regular
straighttime hourly rate for all hours worked in excess of seventy-five
(75). A part-time nurse who isfilling a temporary full-time vacancy
shall receive time and one-half (1 1/2) her or his regular straighttime
hourly rate for all hours worked in excess of an average of 37 1/2
hours perweek over the full-time nursing schedule determined by the
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Hospital. Such averagingwill commence at the conclusion of the two
week period following the nurse's transfer to the temporary full-time
position and will end at the conclusion of the two week period prior to
the nurse's returnto her or his former position, Notwithstandingthe
foregoing, no overtime premium shall be paidfor a period of less than
fifteen (15) minutes of overtime work where the nurse is engaged in
reporting functions at the end of her or his normal daily tour. If
authorized overtimeamountsto fifteen (15) minutes or more, overtime
premiumshalt be paidfor the total period inexcass of the normal daily
tour. Overtime premium will not be duplicated for the same hours
worked under Article 13.01 (a) nor shall there be any pyramiding with
respect to any other premiums payable under the provisions of this
Collective Agreement. Nothing herein will disentitle the nurse to
payment of the normaltour differential provided herein. The Hospital
agrees that if the Collective Agreement provided a greater premium
for overtime work immediately priorto this Agreement, the Hospital
will continue to pay such greater overtime premium. This is not
intended to entitle the nurse to be paid for work performed while
engaged inthe reporting functions as provided herein.

Notwithstanding the foregoing, overtime will not be paid for additional hours
worked during a twenty-four (24) hour period either as a result of change in
tour on the request of a nurse or a change-over to daylight saving from
standard time or vice versa or an exchange of tours by two nurses.

Work scheduled by the Hospital to which a premium is attached under
scheduling regulations contained inthe Collective Agreement and set out in
the Appendix of Local Provisions shall be paid at one and one-half (1.1/2)
times the nurse's regular straight time hourty rate or as otherwise provided.

Where a nurse is requiredto work on a paid holiday or on an overtime tour
or on a tour that is paid at the rate of time and one-half (11/2) the nurse's
regular straight time hourly rate as a result of 14.03 above and the nurse is
required to work additional hours following her or his full tour onthat day (but
notincludinghours on a subsequent regularly scheduledtour for such nurse)
such nurse shall receivetwo (2) times her or his regular straight time hourly
ratefor such additional hours worked.

A nurse who reports for work as scheduled, unless otherwise notified by the
Hospital, shall receive a minimum of four (4) hours' pay at her Or his regular
straighttime hourly rate. The nurse shall be required 1 performany nursing
duties assigned by the Hospitalwhich she or he is capable of doing, if her or
his regular duties are not available.

Where a full-time or regular part-time nurse has completed her or his
regularly scheduled tour and left the hospitaland B called into work outside
her or his regularly scheduledworking hours, or where a nurse is called back
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from standby, such nurse shall receive time and one-half (1 1/2) her or his
regular straight time hourly rate for all hours worked with a minimum
guarantee of four (4) hours' pay attime and one-half {1/2) her or his regular
straight time hourly rate except to the extantthat such four (4) hour period
overlaps O extends into her or his regularly scheduled shift, Insuch a case,
the nurse Will receive time and one-half (11/2) her or his regular straight time
hourly rate for actual hours worked up to the commencement of her ar his
regular shift.

A nursewho is requiredto remain available for duty on standby outside her
or his regularly scheduled working hours shall receive standby pay in the
amount of two dollars and fifty cents ($2.50) per hour for the period of
standby scheduled by the Hospital. Where such standby duty falis on a paid
holiday, as set out in the Appendix of Local Provisions, the nurse shall
receive standby pay inthe amount of three dollars ($3.00) per hour. Standby
pay shall, however, cease where the nurse is called into work under Article
14.06 above and works during the period of standby.

(@) Incomputing afull-time nurse's regular straighttime hourly rate under
this Collective Agreement such rate shall be established by dividing
the product of the nurse's regular monthly salary exclusive of any
allowance or premium pay times twelve (12) by the regular average
weekly hours times fifty-two (52).

(o)  The regular straight time hourly rate for a part-time nurse will be the
hourly rate in the wage schedule set forth in Article 18.01 ().

(Article 14.09 appliesto full-time nurses only)

Where a nurse hasworked and accumulated approved hours for which she
or he is entitied 10 be paid premium pay (other than hours relating T working
0N paid holidays) suchnurse shall havethe option of electing paymentat the
applicable premiumrate o time off equivalentto the applicable premium rate
(i.e., where the applicable rate is time and one-half (1 1/2) thentime dff shall
be at time and one-half (11/2)). Where a nurse chooses equivalenttime off
such time off mustbe takenwithin the period Set out inthe Appendix of Local
Provisions or payment in accordance with the former option shall be made.
Nurses in the bargaining unit engaged in teaching in Schools for R.P.N.'s
working overtime in excess of their average weekly hours referred to in
Article 13.01 {c) which have been authorized in advance by the Director of
the School, shall be entitledto compensatingtime off in accordance with the
foregoing.

A nurse shall be paida shift premium of one dollar ($1.00) per hour for each
hour worked which falls within the hours defined as an evening shift and one
dollar and twenty-five cents ($1.25) for each hour worked which falls within
the hours defined as a night shift provided that such hours exceed two (2)
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hours fworked in conjunction with the day shift. Tour differentialwill not
form part of the nurse's straight time hourly rate. For purposes of this
provision, the nightshift and the evening shift each consist of 7.5 hours. The
defined hours of a night and evening shift shall be a matter for local
negotiation.

Ambulance Escort

Where a nurse is assigned to provide patient care for a patientin transit, the
following provisions shall apply:

@

(b

(©)

(d)

()  Wherea full-time nurse performs such duties during her or his
regular shift, the full time nurse shall be paid her or his regular
rate of pay. where a full-time nurse performs such duties
outside her or his regular shift r on a day off, she or he shalll
ke paidthe appropriate overtime rate.

(i)  Where a part-time nurse performs Such duties during an
assigned shift, she or he shall be paid her or his regular rate of
pay. where a part-time nurse continues to perform such
duties inexcess of her or his assigned shift, she or he shall be
paid the appropriate overtime rate.

Where such duties extend beyond the nurse's regular shift, the
Hospital will not require the nurse to return to regular duties at the
Hospitalwithout at leasteight (8) hours of time off. Where suchtime
off extends into the nurse's next regularly scheduled shift she or he
will maintain her or his regular earmnings for that full shift.

Hours spent between the time the nurse is relieved of patient care
responsibilitiesand the time the nurse returns to the hospital or to
such other locationagreed upon between the Hospitaland the nurse
will be paid at stralght time or at appropriate overtime rates, if
applicable under Article 14.01. Itis understood that the nurse shall
returnto the hospital or to such other locationagreed upon between
the Hospital and the nurse at the earliest opportunity. Prior to the
nurse's departure on escort duty, or at such other time as may be
mutually agreed upon between the Hospital and the nurse, the
Hospitalwill establishwith the nurse arrangements for returntravel.

The nurse shall be reimbursedfor reasonable out of pocket expenses
including room, boardand return transportation and considerationwill
be given to any special circumstances not dealt with under the
foregoing provisions.

(Note 1 applies to full-time nurses only)
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The Hospital agrees to continue to pay any greater monetary benefit for
ambulance escort duty i such greater benefit has been paid by the Hospital
immediately prior to this Agreement. This note applies at Hospitals where
this superior condition exists as of December 14, 1887.

(Note 2 appliesto part-time nurses only)

The Hospital agrees to continue to pay any greater monetary benefit for
ambulance escortduty if such greater benefitwas paid by the Hospital under
a Collective Agreement immediately prior to this Agreement. This note
applies & Hospitalswhere this superior condition exists as of December 14,
1987.

(@) (Article 14.12(a) applies to full-time nurses only)

The posting ofwork schedules shall be as set out inthe Appendix of
Local Provisions. It shall be the responsibility of the nurseto consult
posted work schedules. The Hospital will endeavour to provide as
much advance notice as is practicable of a change in the posted
schedule. Changesto the posted work schedule shall be broughtto
the attention of the nurse. Where less than forty-eight (48) hours'
notice is given personally to the nurse, time and one-half (1/2) of the
nurse's regular straight time hourly rate will be paid for all hours
worked on thefirst shift of the nurse's New schedule.

Where the first shift of the employee's new schedule is otherwise a
premium paidtour, she or hewill be paid WO times her or his straight
time hourly rate for all hours worked.

(b)  (Article 14.12(b) appliesto part-time nurses only)

i) The posting of work schedules for regular part-time nurses
shall be determined by local negotiations. It shall be the
responsibility of the regular part-time nurse to consult posted
work schedules. The Hospital will endeavour to provide as
much advance notice as is practicable of a change in the
posted schedule, Changesto the postedwork schedule shall
be broughtto the attention of the regular part-time nurse.

if) Where less than twenty-four (24) hours' notice is given
personally to the regular part-time nurse, time and one-half i
1/2) of the nurse's regular straight time hourly rate will be paid
for all hours worked on the first shift of the nurse's new
schedule. Such changes shall not be considered a lay-off.

Where the first shift of the employee's new schedule is
otherwise a premium paidtour, she or hewill be paid-two times
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her or his straighttime hourly rate for all hours worked.

i)  Where anurseis called into work a regular shift less than two
(2) hours prior to the commencement of the shift, and arrives
within one (1) hour of the commencement, then the nurse will
be paid for a full tour provided that the nurse works untilthe
normal completion of the tour.

lv)  Casual parttime nurses whose work schedule has been
pre-scheduled and whose schedule B changed with less than
twenty-four (24) hours notice then paragraph (b} - shall apply
to casual part-time nurses.

When a nurse is required to travel to the hospital OF to return home as a
result of reporting to o off work betweenthe hours of 2400 - 0600 hours, or
at any time while on standby, the Hospitalwill pay transportation Qosts either
by taxi or by the nurse's own vehicle at the rate of twenty-two cents($0.22)
per kilometer (to a maximum of fourteen dollars ($14.00)) or such greater
amount as the Hospital may inits discretion determine for each trip between
the aforementioned hours. The nurse will provideto the Hospital satisfactory
proof of payment of such taxi fare.

A nurse who works a second consecutive full tour shall be entitled to the
normal rest periods and meal period for the second tour, but shall be
providedat the time of the mealperiod with a hot meal ar four dollars ($4.00)

if the Hospital is unableto provide the hot meal. Other nurses requiredto
work more than two (2) hours overtime on the same day they have worked
a full tour shall, after the two (2) hours, receive a 1/2 hour paid meal period
and shall be provided with a hot meal or four dollars ($4.00)if the Hospital
is unable to provide the hot meal.

A nurse shall be paid a weekend premium of one dollar and thirty-five cents
($1.35) per hourfor each hourworked between 2400 hours Friday and 2400
hours Sunday, or such other 48 hour period as the local parties may agree
upon. Ifa nurse is receiving premium pay under Article 14.03, pursuantto
a local scheduling regulation with respectto consecutive weekends worked,
the nurse will not receive weekend premium under this provision.

ARTICLE 15 - PAIR HOLIDAYS

(Articles 15.01 to 16.07 apply to full-time nurses only)

15.01

A nursewho otherwise qualifies under Article 15.02 hereunder shall receive
twelve (12) paid holidays as designated inthe Appendix of Local Provisions.
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Inthe event that the Provincial Govemment declares an additional holiday
(such as Heritage Day) during the term of this Agreement, such holiday will
be substitutedfor one of the above-mentioned holidays. The designation of
the additional holiday for an existing holiday shall be subject to local
determination and such designation shall not add to the present number of
holidays.

Inorder to qualify for pay for a holiday, a nurse shall complete her or his full
scheduled shift on each of the working days immediately preceding and
following the holiday concemed unless excused by the Hospitalathe nurse
was absent due to:

(@) legitimate illnessor accidentwhich commenced within a month of the
date of the holiday;

(b)  Vvacation granted by the Hospital;
(c) the nurse'sregularscheduled day off;

(dy a paid leave of absence provided the nurse is not otherwise
compensatedfor the holiday.

A nurse entitled to holiday pay hereunder shall not receive sick leave pay to
which she a he may otherwise have been entitled unless she or he was
scheduled to work that day. A nurse receiving Worker's Compensation
Benefits for the day of the holiday shall, subject to the above provisions, be
entitledto the difference between the amount of the Workers' Compensation
Benefits and the holiday pay.

Holiday pay will be computed onthe basis of the nurse's regular straighttime
hourly rate of paytimes the number of hours for a normal daily tour as set
out inArticle 13.01 (a).

Subjectto Article 15.02:

(@) Where a holiday falls during a nurse's scheduled vacation period, the
nurse's vacation shall be extended by one (1) day unlessthe nurse
and the Hospital agreeto schedule a different day off with pay.

(o)  Where aholidayfalls ona nurse's scheduled day off an additionalday
off with pay will be scheduled.

A nurserequiredto work on any of the foregoing holidays shall be paid at the
rate of time and one-half 1/2) the nurse’s regular straighttime hourly rate
of pay for all hours worked on such holiday subject to Article 14.04. In
addition, the nurse will receive a lieu day off with pay inthe amount of her or
his regular straight time hourly rate of pay times the number of -hours in a

collagmt.98



NOTE:

15.06

15.07

15.08

NOTE:

54
normal daily tour as set out inArticle 13.01 (a).

Nurses on extended tours shall receive twelve (12) lieu days off to consist of
seven and one-half (7.5) hours each.

Where a nurse is entitled to a lieu day under Article 15.04 or 15.05 above,
such day off must be taken within a period as set AUt in the Appendix of
Local Provisions or payment shall be made in accordance with Article 15.03.

Hospitals presently providing additional paid holidays shall continue to
provide such additional holidays.

(Article 15.08 and the notefollowing Article 15.08 apply to part-time nurses
only)

If a regular part-time nurse works on any of the holidays listed in Article
16.01 of this Agreement, she or he shall be paid at the rate of time and one-
half (1/2) her or his regular straight time hourly rate (as set AUt inthe Wage
Schedule) for all hoursworked on such holiday, subject to the application of
Article 14.04 regarding hours worked in addition to her or his full tour.

Where existing Collective Agreements contain provisions relatingto payment
to nurses for holidays, whether worked or not, that exceed any payment
required under the Employment Standards Act, such provisions shall be
continued. Payment of holiday pay under this Note applies only to nurses
presently enjoying such payment. Nurses presently enjoying holiday pay
pursuantto this Note or otherwise as of December 14, 1887 will continueto
enjoy such paymentuntilthey cease to be employed atthe Hospital or until
they transfer to a status to which this superior condition does not apply,
whicheverfirst occurs.

This note applies to nurses only.

ARTICLE 16 - VACATIONS

(Articles 16.01 to 16.05 apply to full-time employees only)

16.01

All employees shall receive vacations with pay based on length of full-time
continuous service as follows:

@ () Subjectto (if), employeeswho have completed less than one
(@) year of full-time continuous service (as of the date for
determining vacation entittement in the individual Hospital)
shall be entitledto a vacation on the basis of 1.25 days (9.375
hours for employees whose regular hours of work are other
than the standard work day) for each completed month of
service with pay N the amount of 6% of gross earnings.
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(iy ~ Paramedical employees below the Registered Technologist
classification who have completed less than one (1) year of
full-time continuous service (as of the date for determining
vacation entittement in the individual Hospital) shall be entitled
to a vacation on the basis of .83 days (6.225 hours for
employees whose regular hours of work are other than the
standard work day) for each completed month of service with
pay inthe amount of 4% of gross earnings.

® () Subjectto (li) and (lif), employees who have completed one (I)
or more years of full-time continuous service (as of the date for
determining vacation entittement in the individual Hospital)
shall e entitled to an annual vacation of three (3)weeks with
three (3) weeks' pay (112.5 hours' pay for employees whose
regular hours of work are other than the standard work day),
provided the employeeworks or receives paid leave for a total
of at least 1825 hours inthe vacation year.

(i) Paramedical employees below the Registered Technologist
classification who have completed one Iyear of full-time
continuous service (as of the date for determining vacation
entitlement in the individual Hospital) shall be entitled to an
annual vacation of TWO (2) weeks with TWO (2) weeks' pay (75
hours' pay for employees whose regular hours of work are
other than the standard work day), provided the employee
works or receives paid leave for a total of at least 15625 hours
inthe vacation year.

iy Paramedical employees below the Registered Technologist
classificationwho have completed TWO (2) years of full-time
continuous service (as of the date for determining vacation
entitlement in the individual Hospital) shall be entitled to an
annual vacation of three (3) weeks with three (3)weeks' pay
k.5 hours' pay for employees whose regular hours of work
are other than the standard work day), provided the employee
works or receives paid leave for a total of at least 1525 hours
inthe vacation year.

© @ Subject to (ii), employees who have completed three (3) or
more years of full-time continuous service (as of the date for
determining vacation entitlement in the individual Hospital)
shall be entitled to an annual vacation of four (4) weeks with
four (4) weeks' pay (150 hours' pay for employees whose
regular hours of work are other than the standard work day),
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provided the employee works or receives paid leave for a total
of at least 1525 hours in the vacation year.

(i) ~ Paramedical employees below the Registered Technologist
classificationwho have completed five (5) years of full-time
continuous service (as of the date for determining vacation
entitement in the individual Hospital) shall be entitled to an
annual vacation of four (4) weeks with four (4) weeks' pay (150
hours' pay for employees whose regular hours of work are
other than the standard work day), provided the employee
works or receives paid leave for a total of at least 1525 hours
in the vacation year.

Employeeswho have completed fifteen (15) or more years oFfull-time
continuous service (as of the date for determining vacation
entittement in the individual Hospital) shall be entitled to an annual
vacation of five (5) weeks with five (5) weeks' pay (187.5 hours' pay
for employees whose regular hours of work are other than the
standard work day), provided the employee works or receives paid
leave for a total of at least 1525 hours inthe vacation year.

Employeeswho have completed therty five (25) years or more oFfull-
time continuous service (as of the date for determining vacation
entitlement in the individual hospital) shall be entitled to an annual
vacation of six (6) weeks' with six (6) weeks' pay (225 hours' pay for
employeeswhose regular hours of work are other than the standard
work day), providedthe employee works or recsives paid leave for a
total of at least 1625 hours in the vacation year.

If an employee works or receives paid leave for less than 1625 hours
in the vacation year she or he will recstve vacation pay based on a
percentage of her or his gross salary for work performed on the
following basis:

2 week entittement -4%
3 week entitlement - 6%
4 week entitlement - 8%
5 week entitlement - 10%
6 week entitlement -12%
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Employees who presently enjoy better vacation benefits shall continue to
receive such better benefits while employed by the Hospital.

A nurse who leaves the employ of the Hospital for any reason shall be
entitledto receive any unpaid vacation pay which has accrued to her or him
to the date of her or his separation, it being understood and agreedthat the

- nurse will provide at leasttwo (2) weeks' notice of termination.

For the purpose of vacation entitlement, service for those nurses whose
status is changed, on or after October 23, 1981, from part-timeto full-time or
vice versa, shall mean the combined service as a part-time and full-time
nurse employed by the Hospital and accumulated on a continuous basis.
For the purpose df this Article, 1500 hours of part-time service shall equal
one (1) year of full-time service and vice versa.

Full-imenurse teachers shall be entitled to one additionalweek of vacation
with pay which shall be taken at either the Spring Break or the Christmas
Break.

This clause appliesto nurse only.

(@) Where an employee's scheduled vacation is interrupted due to
serious illness which commenced prior to and continues into the
scheduled vacation period, the period of such illness shall be
considered sick leave.

(b) Where an employee's scheduled vacation is interrupted due to
serious illness requiringthe employeeto be anin-patient in a hospital,
the period of such hospitalization shall be considered sick leave.

(¢)  The portion of the employee's vacation which is deemed to be sick
leave under the above provisions will not be counted against the
employee’svacation credits.

(dy Wnhere a nurse's scheduled vacation is interrupted due to a
bereavement, the nurse shall be entitled to bereavement leave in
accordance with Article 11.05.

() The portion of the employee's vacation which is deemed to be
bereavement leave under the above provisionswill not be counted
against the employee's vacation credits.

(Articles 16.08 to 16.08 and the NotefollowingArticle 18.08 apply to part-time nurses only)
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All regular part-time employees shall be entitled to vacation pay based upon
the applicable percentage provided in accordance with the vacation
entitlement of full-time employees, of their gross earnings inthe preceding
year. Ifanemployee works or receives paid leave for less than 1100 hours
in the vacation year she or he will receive vacation pay based on a
percentage oF her or his gross salary for work performed on the following
basis:

2 week entitlement -4%

3 week entitlement - 8%
4 week entitlement - 8%
& week entitlement - 10%
8 week entitlement - 12%

Equivalent years of service, calculated pursuant to the formula set out in
Article 16.03, shall be usedto determine vacation entittement.

Casual part-timeemployees will be paid vacation pay inaccordance with the
above entittement on gross earnings or on gross salary for work performed,
as applicable. Suth vacation pay will be paid on monies earned on or after
April 1, 1988. Equivalentyears of service will be based on the casual part-
time employee's seniority established under Article 10.02 and will be
calculated on the basis that 1500 hours of part-time service shall equal 0ne
(1) year of full-time service and vice-versa.

A part-time nurse who leavesthe employ of the Hospitalfor any reasonshall
be entitled to receive any unpaid vacation pay which has accruedto her or
himto the date df her or his separation, it being understood and agreed that
the nurse will provide at leasttwo (2) weeks' notice of termination.

For the purpose of vacation entittement, service for those nurses whose
status is changed, on or after October 23, 1981, from part-timeto full-time or
vice versa, shall mean the combined service as a part-time and full-time
nurse employed by the Hospital and accumulated on a continuous basis.
For the purpose of this Article, 1500 hours of part-time service shall equal
one (1) year of full-time service and vice versa.

Scheduling of vacations shall be in accordance with the schedule of local
provisions.
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Part-time nurses (including casual nurses) who presently enjoy better
vacation pay benefits under the provisions of a Collective Agreement
immediately priorto this Agreement, shall continue to receive better benefits
while employed by the Hospital.

ARTICLE 17 - HEALTH AND WELFARE BENEFITS

(Article 17 appliesto full-time nurses only)

The Hospital agrees, during the term of the Collective Agreement, to
contribute towards the premium coverage of participating eligible nurses in
the active employ of the Hospital under the insurance plans set out below
subject to their respective terms and conditions including any enrolment
requirements:

17.01

(@)

(b)

(©

(d)

The Hospital agrees to pay 100% of the billed premiums
towards coverage of eligible nurses inthe active employ dfthe
Hospital under the Ontario Health Insurance Plan.

The Hospital agrees © pay 100% of the billed premiums
towards coverage of eligible nurses inthe active employ dFthe
Hospital under the Liberty Health Semi-Private Plan (which B
comparable to the Blue Cross Plan) or comparable coverage
with another carrier.

The Hospital agrees to contribute 75% of the billed premiums
towards coverage of eligible nurses inthe active employ of the
Hospital under the Liberty Health Extended Health Care
Benefits Plan (which is comparable to the existing Blue Cross
Extended Health Care Benefits Plan) or comparable coverage

.withanother carrier providing for $16.00 (single) and $25.00

(family) deductible, providing the balance of monthly premiums
are paid by the nurses through payroll deductions. in addition
to the standard benefits, coverage will include hearing aids
(maximum $300/person) and vision care (maximum $80 every
24 months).

The Hospital agrees to contribute 100% of the billed premiums
towards coverage of eligible nurses inthe active employ of the
Hospital under H.0.0.G.L.I.P. or such other group life
insurance plan currently in effect providingthe balance of the
monthly premiums are paid by the employeesthrough payroll
deductions.  Such insurance shall include benefits for
accidental death and dismemberment In the principal amount
equal to the amount of the Group Life Insuranceto which the
nurse is entitled.
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(e)  Hospitals of Ontario Voluntary Life Insurance Plan

The Hospital also agrees to make the Hospitals of Ontario
Voluntary Life Insurance Plan (HOOVLIP) available to the
nurses subject to the provisions of HOOVLIP at no cost to the
Hospital.

(9 The Hospital agrees to contribute 75% oF the bliled premiums
towards coverage of eligible nurses in the active employ of the
Hospital under the Liberty Health Dental #8 Dental Plan (
which is comparable to the Blue Cross #8 Dental Plan) or
comparable coverage with another carrier (based on the
current ODA fee schedule as it may be updated from time to
time) providingthe balance of the monthly premiums are paid
by the employees through payroll deductions.

(g9  For purposes of health and welfare benefits under Article
17.01, dependent coverage is available to the nurse, to cover
her or his same sex partner and their dependents, in
accordance with the terms and conditions of the plans.

For newly hired nurses, coverage as set out inArticle 17.01 shall be effective
the first billing date inthe month following the month in which the nurse was
first employed subjectto any enrollment or other requirements of the Plan.
In no instance shall the first billing date for a nurse occur later than the first
day of the fourth full month following the month in which the newty-hired
nursewas first employed.

The Hospital may substitute another carrier for any of the foregoing plans
(other than OHIP) provided that the level of benefits conferred thereby are
not decreased. The Hospitalwill advise the Association of any change in
carrier or underwriter a least sixty (60) days priorto implementinga change
in carrier.

All present nursesenrolled inthe Hospital's Pension Plan shall maintaintheir
enrollmentinthe Plan subject to its terms and conditions. New nurses and
nurses employed but not yet eligible for membershipin the Plan shall, as a

condition of employment, enroll in the Planwhen eligible in accordance with
its terms and conditions.
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The Hospital shall continue to pay the premiums for benefit plans under
Articles 17 and 12 for nurseswho are on paid leave of absence or Workers'
Compensation or at any time when salary is received, or as provided in
Article 10.04. Such payment shall also continue while a nurse is on sick
leave (including the Unemployment Insurance Period) or on Long Term
Disability to a maximum of 30 months from the time the absence
commenced. Nurseswho are on layoffmay continue to participate in benefit
plans, attheir request, provided they make arrangementsfor payment and
provided also that the layoff does not exceed one year.

Nurses who reside in Quebec shall have equivalent monetary contributions
paid In that province with respectto the Quebec equivalent of OHIP,

(@) The Hospital shall provide each nurse with information booklets
outlining all of the current provisionsin the benefits plans defined In
Article 17.01 to Article 17.08 inclusive and the Sick Leave/LTD Plan
defined in Article 12. Upon request, the Hospitalwill make the Plans
available to the Association for inspection.

() The Hospital shall notify the Association of the name(s) of the
carrier(s) which provide the benefits plans defined In Article 17.01 to
Article 17.08 inclusive and the LTD Plan defined in Article 12. The
Hospital shall also provide the Association with a copy of all current
information booklets provided to the nurses.

Employment Insurance Rebate

The short-term sick leave plan shall be registered with the Employment
Insurance Commission (EIC). The nurses' share of the employer's
unemploymentinsurance premium reductionwill be retained by the Hospital
towards offsetting the cost of the berefit improvements contained in this
agreement.

The parties agree to establish a Benefits Review Subcommittee which will
include four representatives from the Union and four representativesfrom the
Participating Hospitalsto discuss the terms of the benefit plans (other than
pensions) provided under the collective agreement and the administration of
benefit plans with a view to increasingthe efficiency and effectiveness of the
plans. As part of that review, the Committee will be provided with copies of
the pian texts and any other relevant information requested by the
Committeethat pertainto these benefit plans.
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ARTICLE 18 - MISCELLANEOUS

18.01 Copies of this Collective Agreement will e providedto each nurse covered
by the Collective Agreement by the Association. The cost of printing the
Collective Agreement will be shared equally by the Hospital and the local
Association.

18.02 Whenever the feminine pronoun is used in this Agreement, it includes the
masculine pronoun and vice-versawhere the context so requires. Where the
singular is used, it may also be deemed to mean plural and vice-versa.

18.03 It shall be the duty of each nurse to notify the Hospital promptly of any
change in address or any change intemporary residency. If a nursefailsto
do this, the Hospftal will not be responsible for failure of a notice sent by
registered mailto reach such a nurse. A nurse shall notify the Hospital of
any change to her or his telephone number.

18.04 Medical examinations, re-examinations and any tests required under the
Public Hospitals Act will be provided by the Hospitalin compliance with the
Regulations. The nurse may choose her OF his personal physician for all
such examinations, exceptthe pre-employment medical, unless the Hospital
has a specific objectionto the physician selected.

18.056 Current provisions in Collective Agreements relatingto the provision of x-
rays, laboratory work, immunization injections, gamma globulin and other
programs shall be continued.

18.06 Prior to effecting any changes in rules or policies which affect nurses
covered by this Agreement, the Hospital will discuss the changes with the
Association and provide copiesto the Association.

ARTICLE 19 - COMPENSATION
Articles B.01(a) and (d) apply to nurses only

19.01 (a) The salary rates in effect during the term of the Agreement shall be
those set forth in Appendix 3 attached to and forming part df this
Agreement. The monthly wage schedule for a full-time Registered
Nurse and the regular straight time hourly rates for all regular and
casual part-time registered nurses at hospitals shall be as follows:
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Classification - Registered Nurse

Effective Jan. 1. 1996 ( Pay Equity Adjusted rates)

Regular Straight
' Monthly Rate

Start 17.94 2915.25
1 18.84 3061.50
2 19.59 3183.38
3 20.82 3350.75
4 21.64 3516.50
5 22.67 3683.88
6 23.95 3891.88
7 25.23 4099.88
8 26.51 4307.88
9 27.80 4517.50

Start 18.30 2973.55
1 19.22 3122.73
2 19.98 3247.05
3 21.03 3417.77
4 22.07 3586.83
5 23.12 3757.56
6 2443 3969.72
7 26.73 4181.88
8 27.04 43984.04
9 28.36 4807.85

NOTE 1. Where a Participating Hospital listed in Appendix "A" to the Memorandum of
Conditionsfor Joint Bargaining, dated April 1, 1996, was not a party to the
June 4, 1893 Central Pay Equity Settlement,. Appendix 3 will set out the
applicable rates of pay, includingany pay equity adjusted rates, that apply
to the nurses covered by those agreements and the rates set out in
Appendix 3 will prevail over the rates set out in Article 18.01 (a) above.

NOTE 2.  Pay Equity maintenance for 1996 and 1997 will be I accordance with the
clause in this agreement dealing with pay equity. -
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The Unionand the Hospitals confirm the interrelationship of the negotiated
wage rates with the Pay Equity Plan dated June 4,1993:

The Hospitals agree to provide the Union, by June 30, 1988, with all the
informationnecessaryto ensure maintenance of pay equity; including but not
limited to any changes to any of the male comparator positions identified in
the central Pay Equity Settlement dated June 4,1993; any changesto rates
of pay or compensation relating to such male comparators for the period
dating from June 4, 1993 forward.

NOTE 3:  The rateswhich are retroactiveto April 1,1997 represent atwo percent (2%)

increase on the pay equity adjusted rates which were effective January 1,
1996.

(Articles 19.01(b) and 18.01 (¢) apply to part-timenurses only)

(b)  The hourly salary rates, inclusive of the percentage in lieu of fringe
benefits In effect during the term of this Agreement for all regular and
casual part-time nurses shall be those calculated in accordance with
the following formula:

Applicable straight time hourly rate + 13%.

(¢)  Thehourlysalary rates payableto a regular or casual part-time nurse
include compensationin lieu of all fringe benefits which are paidto
full-time nurses except those specifically provide to part-time nurses
in this Agreement. It B understood and agreed that holiday pay is
included within the percentage in lieu of fringe benefits. It B further
understoodand agreedthat pensionisincluded within the percentage
inlieu df fringe benefits. Notwithstandingthe foregoing, all part-time
nurses may, on a voluntary basis, enroll in the Hospital's Pension
Plan when eligible in accordance with itsterms and conditions. For
part-time nurses who are members of the Pension Plan, the
percentagein lieu of fringe benefits is nine percent (9%).

Itis understood and agreed that the part-time nurse's hourly rate (or
straight ime hourly rate) in this Agreement does not include the
additional 8% or 13%, as applicable, which is paid in lieu of fringe
benefits and accordingly the 9% or 13%, as applicable, add on
paymentin lieu of fringe benefitswill not be includedfor the purpose
of computing any premium or overtime payments.

(d)  The patties agree to maintainthe percentagedifferentials inthe wage
rates which presently exist betweenthe classification 0f Registered
Nurse and the other classifications which are covered by the
Collective Agreement.
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The Hospitals agree to provide the Union, by June 30, 1898, with all the
information surrounding salary grids for the paramedical classifications.

The partieswill then meetto negotiatea salary grid for these classifications.
The central parties agree that any pay equity plan, including any
maintenance agreements, with respect to paramedical employees will be
provided to the Union.

Where the Assoclation and the Hospital do not resolve the salary grid issue
for the paramedicalgroup , a grievance may be filed at Step No. 3 of the
Grievance Procedurewithin seven (7) calendar days following any meeting.
If the matter is not resolved inthe Grievance Procedure, it may be referred
to Arbitration in accordance with Artlcle 7.

Any changeinthe rate established by the Hospital either through meetings
with the Association or by a Board of Arbitration shall be made retroactive.

A nurse inthe employ oFthe Hospital who holds a Temporary or Provisional
Certificate of Registrationas a registered nurse and who obtains her Or his
General Certificate of Registrationshall be given the salary of the Registered
Nurse as provided inthis Article effective the date the nurse presents proof
of obtaining her or his General Certificate of Registrationto the Director of
Nursing or her or his designate, or to the date of last hire whichever is later.

Where an employee is in a position other than in a registered nursing
position with duties and responsibllities which are subjectto the Regulated
Health ProfessionsAct, he or she shall be treated in a manner consistent
with this Article.

A nurse is requiredto presentto the Director of Nursing Or designate on or
before February 15th df each year evidence that her or his Certificate of
Registrationis in good standing and currently in effect. Such time will be
extended for reasons where the College of Nurses of Ontario permits the
nurse's Certificate of Registration to remain ineffect. Ifthe nurse's Certificate
of Registration is suspended by the College of Nurses of Ontario for non-
payment of the annual fee, the nurse will be placed on non-disciplinary
suspension without pay. If the nurse presents evidence that her or his
Certificate of Registration has been reinstated, she or he shall be reinstated
to her or his position effective upon presenting such evidence. Failureto
provide evidence within 80 calendar days of the nurse being placed 0N non-
disciplinary suspension by the hospital will resultinthe nurse being deemed
to be no longer qualified and the nurse shall be terminated fran the employ
ofthe Hospital. Such termination shall not be the subject of a grievance or
arbitration.
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Where an employee Is in a position other than in a registered nursing
positionwith duties and responsibilitieswhich are subject to the Regulated
Health Professions Act, he or she shall be treated in a manner consistent
with this Article.

@)

A nurse who is promoted to a higher rated classification within the
bargaining unitwill be placed onthe level of the salary schedule of the
higher rated classification so that the nurse shall receive no less an
increase in salary than the equivalent of one step inthe salary range
of the previous classification (provided that it does not exceed the
salary range of the classification to which the nurse has been
promoted) and the nurse shall retain her or his service review date for
purposes of wage progression. For the purpose of this Article,
promotion shall be defined as a move from one classification to
another classification with a higher salary grid and shall not include a
change of status to Registered Nurse when a nurse who holds a
Temporary or Provisional Certificate of Registration obtains her or his
General Certificate o Registration. A nurse who is moved to a lower
rated classffication will be placed at the level on the grid, if any, which
most closely recognizes her or his experience level on the other grid.
(The lasttwe sentences apply to nurses only)

Where an employee Is in a position other than in a registered nursing
position with duties and responsibilities which ate subjectto the Regulated
Health Professions Act, he or she shall be treated in a manner consistent
with this Article.

(b)

Where the Hospitaltemporarily assigns a Registered Staff Nurse to
carry out the assigned responsibilities of a higher classification
(whether or not such classification is included in the bargaining unit)
for a period of one (1) full tour or more, at times when the incumbent
inany such classffication would otherwise be working, the nurse shall
be paid a premium of one dollar and twenty cents ($1.20) per hour for
such duty inadditionto her or his regular salary. The Hospitalagrees
that it will not makework assignments which will violate the purpose
and intent of this provision.
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A nurse who holds a Temporary Or Provisional Certificate of
Registrationas a Registered Nursewho obtains a General Certificate
df Registrationshall be placed on the level inthe Registered Nurse's
salary grid which represents an increase in salary.

Where an employee is in a position ather than in a registered nursing
positionwith duties and responsibilities which are subjectto the Regulated
Health ProfessionsAct, he or she shall be treated in a manner consistent
with this Article.

(d)

Group. Unit or Team Leader

Whenever an employee is assigned additional rasponsibility to direct,
supervise @ oversee work of employees within her or his
classification, and/or be assigned overallresponsibility for patient care
on the unit, ward, O area, for a tour of duty, the employee shall be
paid a premium of sixty cents (60¢) per hour in additionto her or his
regular salary and applicable premium allowance.

(Article 19.06 (a) and 19.08 (b) apply to full-time nurses only)

@)

Claim for recent related clinical experience, if any, shall be made in
writing by the nurse at the time of hiring on the application for
employment form or otherwise. The nurse shall co-operate with the
Hospital by providing verification of previous experience so that her
or his recent related clinical experience may be determined and
evaluated during her ar his probationary period. Having established
the recent related clinical experience, the Hospital will credit a new
nurse with one (1) annual service increment for each year of
experience upto a maximum of Level8 (e, 5thyear increment).

If a period of morethan two (2) years has elapsed since the nurse has
occupied a full-time 0Or a part-time nursing position, then the number
of increments to be paid, if any, shall be at the discretion of the
Hospital. The Hospital may also give effect to part-time nursing
experience in special circumstances.

(Article 19.08 (b) applies to part-time nurses only)

(b)

Claimfor recent related clinical experience, if any, shall be made in
writing by the part-timenurse at the time of hiring on the application
for employment form @ otherwise. The part-time nurse shall co-
operate with the Hospital by providing verification of previous
experience so that her or his recent related clinical experience may
be determined and evaluated during her or his probationary period.
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Having established the recent related clinical experience, the Hospital
will credit a new part-time nursewith one (1) annual service increment
for each year of experience (calculated pursuantto the formula set
out in Article 16.03) up to a maximum of Level 8 (Le, 5th year
increment). Ifa period of more than two (2) years has elapsed since
the nurse has occupied a full-time or a part-time nursing position, then
the number of incrementsto be paid, ifany, shall be at the discretion
of the hospital.

Eachfull-time nurse will be advanced from her or his presentlevelto
the next level set AUt inthe Salary Schedule, twelve (12) months after
she or he was lastadvanced on her or his service review date. If a
full-ime nurse's absence without pay from the Hospital exceeds thirty
(30) continuous calendar days during €ach twelve (12) month period,
the nurse's service review date will be extended bythe length of such
absence in excess of thirty (30)continuous calendar days.

Each regular part-time nursewill be advanced from her Or his present
level on the salary scheduleto the next level on the salary schedule
after obtainingoneyear's service credit, calculatedin accordance with
the provigions of Article 10.03,

Effective November 15, 1988 casual part-time nurses will be placed
on the salary grid in accordance with their service, such service to be
calculated in accordance with the seniority calculation set out in
Article 10.02, Casual part-time nurses will then advance on the grid
inthe same manner as regular part-time nurses. ( This clause applies
to nursesonly).

A part-time employeewhose status is aftered to full-time in the same
positionwill assume her or his same level on the full-ime grid. A full-
time employee whose status is altered to part-time in the same
position will assume her or his same level 0n the part-time grid. In
addition, an employee who is so transferred will be given credit for
service accumulated since the date of last advancement.

A casual part-time employee whose status is altered to regular part-
time or vice versa in the same position will assume her ar his same
levelonthe grid. Inaddition, a casual part-time employee who is so
transferred will be given credit for service accumulated since the date
of last advancement.

When a new classification inthe bargaining unit is established by the
Hospital or the Hospitalmakes a substantial change in thejob content
of an existing classification which inreality causes such classification
to become a new classification, the Hospital shall advise the
Association of such new or changed classificationand the rate of pay
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established. If requested, the Haospital agrees to meet with the
Assoclation to permit it to make representations with respect to the
appropriate rate of pay providingany such meeting shall notdelay the
implementation of the new classification. Where the Association
challenges the rate established by the Hospital and the matter is not
resolved following any meeting with the Association, a grievance may
be filed at Step No. 3 of the Grievance Procedure within seven (7)
calendar days following any meeting. Ifthe matteris not resolved in
the Grievance Procedure, it may be referred to Arbitration in
accordance with Article 7, it being understood that any Arbitration
Board shall be limitedto establishingan appropriate rate based On the
relationship existing amongst other nursing classifications within the
Hospital and duties and responsibilities involved.

Any change in the rate established by the Hospital either through
meetings with the Association Or by a Board of Arbitration shall be
made retroactive to the time at which the new or changed
classification was firstfilled.

(p) Ifanurse becomes disabled with the result that she Or he is unable
to carry out the regular functions of her or his position, the Hospital
may establish a specia! classification and salary with the hope of
providing an opportunityfor continued employment.

Education Allowance
Provisions In existing Collective Agreements providing for educational
allowances shall be continued in effect.

All provisions except the generalwage increase are effective May 5, 1998.

The 2% general wage increase  effective the date the rates are increased
and is retroactiveto April 1 3987. Retroactivitywill be paid on the basis of
hours paid within four full pay periods (approximately 8 weeks) of May 5,
1988,

The Hospitalwill contact fermer employees at their last known address on
record with the hospital, with a copy to the union, within 30 days of May 5,
1998 to advise them of their entittement to retroactivity.

Such employeeswill have a period of 80 days from the date of the notice to

claim such retroactivity and, if they fail to make a claim within the 60 day
period, their claimwill be deemed to be abandoned.
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ARTICLE 20 - JOB SHARING

20.01 Job sharing is defined as an arrangement whereby two or more nursesshare
the hours of work of what would otherwise be one full-time position.

If the Hospital and the Association agree to ajob sharing arrangement, the
introduction or discontinuance of such job sharing arrangements will be
determined locally.

Once the Hospitalhas determinedthat a vacancy exists and the Hospitaland
the Association have agreed to a job sharing arrangement, the vacancy or
vacancies to be posted will be determined locally and will be filled in
accordance with Article 10.06.

The nursesinvolvedin ajob sharing arrangementwill be classified as regular
part-time and will be covered by the provisionsdF this agreement applicable
to part-timenurses.

ARTICLE 21 - SUPERIOR CONDITIONS

21.01 All existing beneflts, rights, privileges, practices, terms or conditions of
employment which may be considered to be superior to those contained
herein and which are set out in Appendix 4 are specifically retained by this
Agreement unless otherwise agreed by the local parties.

The parties agree to remove from Appendix 4 those superior conditions
which no longer have application.

Where the parties cannot agree on whether a superior condition
continues to have application, the issue will be reduced to a grievance
and referred to arbitration.

21.02 The Association and the Participating Hospitals agree to establish a
committee consisting of two (2) representativesdf the Association and two
(2) representatives of the Participating Hospitals to review the superior
conditions appendices in each of the participating hospitals. This committee
will report to their respective negotiating committees prior to the next round
of central negotiations.

ARTICLE 22 - DURATION
22.01 This Agreement shall continue in effect until March 31, 1998 and shall

remain in effect from year to year thereafter unless either party gives the
other party written netice of termination or desire to amend the Agreement.
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Notice that amendments are requiredor that either party desires to terminate
this Agreement may only be given within a period of ninety (90) days prior to
the expiration date of this Agreement Or to any anniversary of such expiration
date.

Ifnotice of amendment OF termination is given by either party, the other patty
agrees to meet for the purpose of negotiationwithin thirty (30)days after the
giving of notice, if requestedto do so.

Notwithstanding the foregoing provisions, in the event the parties to this
Agreement agree to negotiatefor its renewal through the process of central
bargaining, the parties will meet to determine the proceduresto be followed.

Attached hereto and forming part of this Agreement are the following
appendices:

Appendix 1 - O.N.A. Grievance Form

Appendix 2 - List of Professional Responsibility Assessment
Committee - Chairpersons

Appendix 3 - Salary Schedule

Appendix 4 - Superior Conditions - if Any

Appendix 5 - Appendix of Local Provisions

Appendix 8 - O.N.A. Professional Responsibility Complaint Form
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DATED AT TORONTO THIS 5TH DAY OF MAY, 1998

EOR THE UNION
EOR THE HOSPITALS

Dan Anderson
Edward Crabtree

Mary Jane Mohan
Gary Lucas

Whitney Lake

Donna Bain

AnneMarie Leschinski

Cate Black

Linda Haslam Stroud

Valerie MacDonald
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ASSESSMENT COMMITTEE - CHAIRPERSONS

Lynne Taylor

Vice President

Patient Servicss
Queensway-Carleton Hospital
Ottawa

Mrs. Patricia Lang
Vice-President, Academic
Georgian College

Barrie

Ms. Louise Lemieux-Charies
Asst. Prof. & Program Director
HMRU, Dept. aF Heatth Admin.
Faculty of Medicine

University of Toronto

Toronto

Ms. Patricia Mandy

Vice President, Community Health
Hamilton Health Sc¢lences Centre
Hamilton

Mrs, Maxine Pastirk

Niagara College of Applied Arts
& Technology

Welland

Ms. Darlene Steven
Associate Professor
School of Nursing
Lakehead University
Thunder Bay

Pat Hall
Principal Chair
Seneca College
Toronto

Ms. Donna Tremblay

Dean, Health Sciences

Sault College of Applied Arts
& Technology

Sault Ste. Marie
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APPENDIX 3 - SALARY SCHEDULE
FULL-TIME NURSES- MONTHL Y & HOURI Y RATES

START AFTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER
1 YR 2 YRS. 3YRS. 4 YRS. 5 YRS. 6 YRS. . 7 YRS. 8 YRS. 9 YRS.

REGISTERED NURSE

Effective April 1. 1993

2778.75 2925.00 3046.88 3214.25 3380.00 3547.38 3755.38 3963.38 4171.38 4381.00

17.10 18.00 18.75 19.78 20.80 21.83 23.11 24.39 25.67 26.96

Effective Jan. 1, 1994

2824.25 2970.50 3092.38 3259.75 3425.50 3592.88 3800.88 4008.88 4216.88 4426.50

17.38 18.28 19.03 20.06 21.08 22.11 23.39 24.67 25.95 27.24

Effectne Jan. 1. 1995

2869.75 3016.00 3137.88 3305.25 3471.00 3638.38 3846.38 4054.38 4262.38 4472.00

17.66 18.56 19.31 20.34 21.36 22.39 23.67 24.95 26.23 27.52

Effective Jan. 1, 1996

2915.25 3061.50 3183.38 3350.75 3516.50 3683.88 3891.88 4099.88 430788 4517.50

17.94 18.84 19.59 20.62 2164 22.67 23.95 2523 26.52 27.80

Effectiv if 1. 1997

2973.56 3122.73 3247.05 3417.77 3586.83 3757.56 3969.72 4181.88 4394.04 4607.85

18.30 19.22 19.98 21.03 22.07 23.12 24 A3 25.73 27.04 28.36
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APPENDIX 3 - SALARY SCHEDULE
FULL-TIME NURSES- MONTH.Y & HOURLY RATES

START AFTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER
1 YR 2YRS. 3YRS. 4 YRS. 5 YRS. 6 YRS. 7 YRS. 8 YRS. 9 YRS.

GRADUATE NURSE

Effective April 1, 1893

2619.54 2761.69 2863.78 3040.73 3210.49 3366.31 383943 4058.60 4313.58 4563.95

16.12 16.99 17.62 18.71 19.76 20.72 23.63 24 98 26.55 28.08

Effective Jan. 1.1994

2662.43 2804.65 29086.55 3083.78 3253.71 3409.49 3885.95 4105.20 4360.63 4611.35

16.39 17.26 17.89 18.98 20.02 20.98 23.91 25.26 26.84 28.37

Effective Jan, 1, 1995

2705.33 2847.61 2949.31 3126.82 329693 3452.67 393247 4151.79 4407.68 4658.75

16.65 17.52 18.15 19.24 20.29 21.25 24.20 25.55 27.13 28.67

EffectiveJan. 1, 1996

2748.22 2890.57 2992.08 3169.86 3340.14 349584 3978.99 4198.38 445473 4706.15

16.92 17.79 18.41 19.51 20.55 21.51 24 49 25.84 27.42 28.96

EffectiveApril 1. 1997

2803.18 2948.38 3051.92 3233.26 3406.94 3565.76 4058.57 4282.35 4543.82 4800.27

17.25 18.14 18.78 19.90 20.97 21.94 24.98 26.35 27.96 29.54

APPENDIX 3 - SALARY SCHEDULE
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PART-TIME NURSES - Rates

START  AFTER AFTER  AFTER AFTER AFTER AFTER AFTER AFTER AFTER
1YR. 2 YRS. 3 YRS. 4 YRS 5 YRS. 6 YRS. 7 YRS. 8 YRS. 9 YRS.

REGISTERED NURSE

‘11 199
17.10 18.00 18.75 19.78 20.80 21.83 23.11 24.39 25.67 26.96

Effective Jan. 1. 1994
17.38 18.28 19.03 20.06 21.08 22.11 23.39 24.67 25.95 27.24

Effective Jan, 1. 1995
17.66 18.56 19.31 20.34 21.36 22.39 23.67 24.95 26.23 27.52

ffective Ja 1996
17.94 18.84 19.59 20.62 21.64 22.67 23.95 2523 26.52 27.80
Effective April 1. 1997
18.30 19.22 19.98 21.03 22.07 23.12 24.43 25.73 27.04 28.36
GRADUATE NURSE

Effective April 1. 1993
16.12 16.99 17.62 18.71 19.76 20.72 23.63 24.98 26.55 28.08

ALMONO1.C98



P - SES - Ho Rat

START AFTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER

1YR. 2 YRS. 3 YRS. 4 YRS. 5 YRS. 6 YRS. 7 YRS. 8 YRS. 9 YRS.
Effective Jan. 1, 1
16.39 17.26 17.89 18.98 20.02 20.98 23.91 25.26 2684 28.37
E ive Jan. 1, 1995
16.65 17.52 18.15 19.24 20.29 21.25 24.20 25.55 27.13 28.67
Effective Jan. 1. 1996
16.92 17.79 18.41 19.51 20.55 21.51 24 .49 25.84 27.42 28.96
Effective April 1.1997
17.25 18.156 18.78 19.90 20.96 21.94 2498 26.36 27.97 29.54
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Previously existing conditions retained as provided for in the O'Shea Interest Arbitration
Award dated October 23, 1981 include the following:

A Educational Allowance

Where the Hospitalconsiders that additionaleducational preparation b required
for ajob then such preparationshall be paidfor according to the following scale:

- Special courses and/or Nursing

Unitadministration - $ 15/month
- 1 Year's University Diploma - $ 40/month
- Bachelor of Science Degree (Nursing) - $ 80/month
- Masters Degree (Nursing) - $120/month

In the calculation of an employee's basic rate of pay, the above additional
allowance shall not be taken into account.

ALMONQ1.C98
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Recognition

Management Rights

Union Representatives and Association
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Leave of Absence for Association Business
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Scheduling Regulations
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ARTICLE A - RECOGNITION

A1

B.1

B.2

By virtue of the certificates issued by the Ontario Labour Relations Board,
dated January 17th, 1875, and the accompanying decisions with respectto
the composition of the bargaining units, the Hospital recognizes the
Association as the exclusive bargainingagent of all registeredand graduate
nursesengaged in nursing care, save and except Head Nurses, those above
the rank of Head Nurse, and students employed during the school vacation.

ARTICLE B - MANAGEMENT RIGHTS

Except as specifically abridged, delegated, granted or modified by this
agreement, all the rights, powers and authority of managementare retained
by the management and remain exclusively and without limitationwithin the
rights of management.

Without limiting the generality of the foregoing, management's rights include:

@

(b)

(©)

(d)

©

The right to maintain order, discipline and efficiency, and in
connection herewith to make, alter and enforce from time to time,
reasonable rules and regulations, policies and practices, to be
observed by its employees and the right to discipline or dismiss
employeesfor just cause.

The direction of the working forces; the right to plan, direct and control
the operation of the Hospital; the rightto introduce new and improved
methods, facilities and equipment; the rightto determine the amount
of supervision necessary, combining or splitting up departments,
work schedules, establishment of standards and quality of care,the
determination of the extent to which the Hospitalwill be operated and
the increase or decrease in employment.

The right to select, hire, retire, discipline, dismiss, transfer, assign,
promote, demote, classify, lay-off, recall, suspend employees and
select employees for positions not covered by this agreement.

The sole and exclusive jurisdiction over all operations, buildings,
machinery and equipment vested inthis Hospital.

The rightto generally operate the Hospitalin a manner consistentwith

ALMONO1.C98
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the obligations of the Hospitalto the general public in the community
served.

The Hospital agrees that in exercising its rights, as enumerated above, it will
do so in a manner not inconsistentwith the provisions of this agreement.

ARTICLE C - UNION REPRESENTATIVES AND ASSOCIATION COMMITTEES

C.1 Union representatives - There shall be four (4) union representatives, one
of whom shall be a part-time employee.

C.2 - There shall be a negotiating committee composed
of three (3) employees, one of whom shall be a part-time employee.

C3 Grievance QOmmittee - There shall be a grievance committee composed of
three (3employees.

C4 ' - There shall be an Association/Hospital
Committee cornposed of two (2) members of the Association, one of whom
may be a part-time employee, and two (2) representatives of the Hospital,
one of whom shall be the Director of Nursing.

C.5 Union representatives, committee members and Association officers will be
responsiblefor supplying their supervisors with informationas to time off as
required by the terms of this agreement.

ARTICLE D- SENIQORITY |ISTS

D.1 Seniority lists shall be posted in February and August.

ARTICLE E - LEAVE OF ABSENCE FOR ASSQCIATION BUSINESS

E.l

Upon written request, leaves of absence for Association business shall be
granted and pursuantto the following provisions:

(@) Adequate notice of at least WO (2) weeks is given to the Hospital.
(b)  That not morethan two (2) employees from the hospital be absent at

any one time.

ALMONO1.C98
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(¢)  That the total number of days in any one (1) calendar year for such
leave for allemployees not exceedfifty (50).

ARTICLE F- REST PERIODS

F.A1 There shall be a restperied during each halftour, the duration of which is set
out in Article 13 ofthe Collective Agreement.

ARTICLE G - SCHEDULING REGULATIONS

G.1 Schedules for full-time employees and regular part-time employees shall be
posted at leasttwo (2) weeks in advance and shall cover at least a two (2)
week period unless mutually agreed to by the employee and the Hospital.
Requests for change in postedtime schedules must be submitted in writing
and co-signed by the employee willing to exchange days off or tour of duty.

G2 The Hospital shall schedule a full-time employee for an average of one 1)
weekend off intwo (2) weeks. An employee will receive premium pay as
provided for in Article 14.03 for all hours worked on a third and subsequent
consecutive weekend, save and exceptwhere:

(@) suchweekend has been worked by the employee to satisfy specific
days off requested hy such employee; OF

(b)  suchemployee has requested weekend work; or

(¢)  such wesekend is worked as a result of an exchange of shifts with
another employee.

G.3 Every consideration will be given by the Hospitalto an employee who
requeststo work evening or nighttours on a permanent basis.

G4 (@  Anemployeewho comes off a nighttour of duty to a day tour of duty
shall have at least forty-sight (48) hours time off unless as may be
otherwise agreed to betweenthe employee and the Hospital.

()  The regular schedule shall providefor a minimum of twenty-four (24)
hours between the starting time of one (1) scheduled tour and the
starting time of the next scheduled tour, when changing tours, except
in an emergency, or at the request of an employee.

ALMONO1.C98
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G.6

G.7

G.8

G.9

G.10

L-12

Schedules may provide for more than five (5) consecutive tours of work, but
not more than eight (8) consecutive tours of work without days off. These
restrictions shall not apply where an arrangement can be made which is
mutually satisfactoryto the employee and the Hospital.

For the employee who normally rotatestours, the length of normalworking
periods on evening or night rotation shall not exceed two (2) weeks n
duration, except in extenuating circumstances.

The hospital agrees to schedulefive (5) consecutive days off for full-time and
regular part-time nurses, so requesting, during the Christmas and New
Year's period so that a nurse will have either period off. Itis expected that
nurses will alternate working Christmasand New Year's. Where a dispute
arises a nurse shall work the opposite period from last year. The Hospital
may at its discretion waive all other scheduling requirements during the
periodfrom December 15th to January 15th. This.provision will not apply to
areas where nurses normally work Monday to Friday and are not normally
scheduled to work on a paid holiday.

Where a full-time employee chooses equivalent time off as provided for in
Article 14,09 this time shall be taken within two pay periods.

A weekend shall be defined as at least fifty-six (56) consecutive hours
betweenthe completion of the Friday Evening tour and commencement of
the Monday Day tour.

Extended Tours
1D Extendedtoursshall ke introduced into any unit when:

i) eighty percent (80%) of the employees inthe unit so indicate
by secret ballot; and

i) the Hospital agrees to implement the extended tours; such
agreement shall not be withheld in an unreasonable or
arbitrary manner.

2) Extendedtours may be discontinuedin any unitwhen:

i) fifty percent (50%) of the employees in the unit so indicate be
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secret ballot; or

i) the Hospital because of:

a)
b)
c)

d)

adverse effects on patient care;
inabilityto provide a workable staffing schedule;
financial constraints; or

where the Hospital wishes to do so for other reasons
which are neither unreasonable nor arbitrary;

states its intention in writing to the Association to discontinue
the extended tours.

3)  When written notice of discontinuation is given by either party in
accordance with paragraph (2) above, then

i) the parties shall meet within two (2) weeks of the giving of
notice to review the requestfor discontinuation; and

ii) where it is determined that the extended tours will be
discontinued, affected employees shall be given sixty (60)
days notice before the schedules are so amended.

4)  Therewill be an ongoing evaluation of the extended tour in each uni.

It is understood that the implementation of extended tours will be on
a trial period for six (6) months. At the completion of the trial period
a second vote Will be taken in accordancewith paragraph (1Y) -

Employeesworking extended tours will not be scheduled to work more than
three (3) consecutive tours.

For the purposes of scheduling, there will be two categories of part-time
employees, regular and casual part-time.

Regular Part-time Emplovees are those who are scheduled for a certain

number of tours as posted on the time schedule.
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Casual Part-time Emplovees are those who are called in on an irregular
casual basis.

Each employee shall elect in writing her part-time category. Requests for
transfer from one categoryto another shall be made inwriting to the Director
of Nursing.

(A) Regular Part-time Employee must be availableto work as required by

the Hospitaland her commitmentwill include the following conditions:
(1) Oneweekend inthree.

(2) Availability for two of the three tours although specific
preference for onetour other than days will be respectedwhen
possible.

(3) Available towork five (5) consecutive days as required by the
Hospitalover the Christmas or New Year's period.

(4)  Available for work at leasttwo tours a week.

(5)  To beavailable for four (4) weeks between July 1 and August
31.

(B) Casual paritimeEmplovee

(1D Available for occasionaltours on call.

1)  Allregular part-imeemployees in a unit will be scheduled up to their
committed hours by seniority before any casual part-time employees
are utilized.

2)  When regular part-time employees on the unit have been given the
opportunity to work up to their commitment, the hospital will
endeavour to offer additionaltours to regular part-time employees on
the unit on the basis of seniority, prior to offering tours to casual
employees, subjectto the following:
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i) Employees who wish to be considered for additional tours
must indicatetheir availability inthe manner prescribed by the
hospital;

ii) A tour will be deemedto be offered whenever a call is placed;

iliy It is understoodthat the hospital will not be required to offer
tours which would resultin overtime premium pay:

iv)  When a regular part-timeemployee accepts an additional tour,
she/he must report for that tour unless arrangements
satisfactory to the hospital are made;

v) Provided they are qualified, employees may submit their
availability to work additional tours to more than one unit, ifto
do so is in accordancewith existing hospital practice.

(@) Proposed master rotationswill be developed by each managerjointly
with the staff of the unit.

(b)  Ifrequested, copies of all schedules shall be sentto the Presidentof
the Local.

Standby

(@  The Hospital will notify the Local President or designate prior to
initiating ongoing standby assignments on any unit.

(o) Employeesscheduled for standby shall be provided with beepers.

(c)  Standbyassignments shall be posted one week inadvance and cover
a one week period.

() Standby schedules will not be reassignedwithout consultation with
the employee whose schedule is being changed.

) Employees shall not be scheduled on standby when on vacation.

Where a part-time employss(s) is scheduled to work less than a normaltour
(75 hours), Article G in its entirety applies except as amended by the
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following:

(@) The Hospitalwill endeavour to keep the number of tours comprised
of lessthan 7.5 hoursto a minimum.

(b)  No part-time nurse shall be scheduled solely on tours which are
comprised of lessthan 7.5 hoursinany pay period exceptwhere such
arrangements are requested by the nurse or except in units of the
hospital such as ¢linics/operating room where the routine hours of
operationare lessthan 7.5 hours.

(c)  Employeesworking tours comprising of less than 7.5 hours, shall not
be scheduled to work more than five (5) consecutivetours.

ARTICLE H - VACATIONS

H.1 Forthe purpose of calculating vacations and eligibility, the fiscal year shall
be from May 1st of any year to April 30th of the following year.

H.2 An employee shall submit herwritten requestfor vacation period on a before
April 1st of eachyear. The Hospital will endeavour to schedule vacations
on as equitable a basis as possible and having regard to the efficient
operation of the Hospital. Where a dispute arises, as between employees
on the same nursing unit requesting the same vacation times, and such
request cannot be accommodated by the Hospital, then seniority shall apply.

Vacation entitlement shall be measured as of May 1st of each year.
Vacation may not be accumulated from one (Igear to the next unless
expressly authorized by the Hospital.

H.3 Vacation pay for part-time employees shall be paid by the Hospital in May of
eachyear.
H.4 Vacation pay for part-time employees shall be based upon six percent (6%6)

of gross salary for work performed during the vacation entitlement year for
employees who have worked less than six hundred (600) tours.

ARTICLE 1- PAIDHOLIDAYS

1.1 The Employeragrees to recognizethe following paid holidays:
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New Year's Day Labour Day 2nd Mon. in Feb.
Good Friday Thanksgiving Day (to be substituted
Victoria Day Remembrance Day by Heritage Day if
July 1 Christmas Day SO proclaimed)
Civic Holiday Boxing Day 2nd Mon. inJune

The Hospital will endeavour to schedule time off for recognized holidays as
equitably as possible amongst full-ime employees inthe same unit.

A tour that begins or ends during the twenty-four (24) hour period of the
above holidays where the majority of hours worked falls within the holiday
shall be deemed to be work performedfor the full period of the tour.

A lieuday shall be scheduled by mutual consent betweenthe Hospital and
the full-time employee within a period of thirty (30)days on which the holiday
falls or is observed.

ARTICLE J - GENERAL

J.1

Where any provision of this agreement or any practice thereunder is at any
time contraryto law, tis agreement is not to be deemed to be abrogated but
is to be deemed to be amended so as to make the provisions of this
agreement conformto the law.

ARTICLE K - CORRESPONDENCE

KA1

All correspondence arising out of, or incidental to this collective agreement
shall pass betweenthe Administrator of the Hospital and the President of the
Association, unless as otherwise herein specified.

ARTICLE L - BULLETIN BOARDS

L. 1

The Hospital shall provide bulletin board space for the purpose of posting
Association notices.  All such notices must be jointly approved by the
President of the Association or her designate and the Administrator of the
Hospital or his designate and such approval shall not be unreasonably
withheld.

ALMONO1.C98
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ARTICLE M - SUPERVISOR
M.1 Wherever the word "supervisor' or "head nurse" is used in this agreement,
it shall be considered as meaning the first supervisory level excluded from
the bargaining unit.
ARTICLE N - INTERVIEW
N. 1 The interview referredto in Article 6.08 shalltake place during orientation.
ARTICLE O - PAY DAY
0.1 Employees shall be paid every second Thursday by direct deposit banking.
ARTICLE P - PREPAID LEAVE

P.1 The number of employees that may be absent at any one time under the
prepaid leave programme shall be one (2).

ARTICLE Q - WORKERS' COMPENSATION AND REINSTATEMENT

Q.1 The Hospitalwill notify the Presidentof the Local Association of the names
of all employees who go off work due to awork related injury.

Q.2 When it has been medically determined that an employee is unable to return
to the full duties of her positiondue to a disabliity, the Hospitalwill notify and
meet with a staff representative of the Ontario Nurses' Association and a
member of the local executive to discuss the circumstances surrounding the
employee's returnto suitable work.

Q.3 The Hospital agrees to provide the employee with a copy of the Workers'
Compensation Board Form7 at the same time as it is sent to the Board.
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ARTICLE R - VIOLENCE

1. The Employer agrees that no form of verbal, physical, sexual, racial or other
abuse of employees will be condoned inthe workplace. Any employee who
believes the situation to be abusive shall immediately, or as soon as
reasonably possible complete an incident report and reportthis to the person
in charge who will make every reasonable effort to rectify the abusive
situation.

2. The parties agree that if incidents involving aggressive client action occur,
such action will be recorded and reviewed at the Occupational Health and
Safety Committee. Reasonable steps within the control of the Employer will
follow to address the legitimate health and safety concerns of employees
presented in that forum.

The parties further agree that suitable subjects for discussion at the Joint
Labour Management Committee will include aggressive residents.

3. The Employer shall notify the Unionwithin three days, of any employee who
has been assaulted while performing her or his work. The assaulted
employee may chooseto have her or his name remain confidential. Such
information shall be providedto the Union in writing as soon as possible.
Updated statistics on numbers of staff assaulted while performing work will
be brought to each meeting of the Joint Health and Safety Committee.

4, When an employee, inthe exercise of her or his functions, suffers damage
to her or his personal belongings required for the job (clothing, watch,
glasses, contact lenses or other prosthesis), the Employer shall provide for
replacementor repair at N0 cost to the employee.

The employee shall endeavour to present her or his claim to the Employer

within seven (7) days after the event, unless it was impossiblefor her or him
to do so during this period.
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APPENDIX 6
ONA PROFESSIONAL RESPONSIBILITY COMPLAINT FORM

NOTIFICATION OF IMPROPER WORK ASSIGNMENT

DATE/TIME OF OCCURRENCE DATE TO EMPLOYER
AGENCY WARD
SHIFT
TYPE OF CARE BED CAPACITY
PATIENTS (#)
STAFFING USUAL STAFFING

I/We, the undersigned, believe that I was/we were given an assignment that was inconsistent with proper
patient care for the following reasons. (Brief cutline of problem/assignment attached).

To correct this problem, I/we recommend:

NAME/TITLE OF IMMEDIATE SUPERVISOR NOTIFIED

DpATE/TIME OF NOTIFICATION

RESPONSE / ACTION

Signature of Complainant(s):

I/we do not believe this response was adequate to resolve our concerns. I/we therefore request our
local president/executive committee refer these concerns to the ARC. Failing resolution of the nurses’

December, 1992



cor .s, the ammociation may consider theme issues under the professional responsibility elausa.

Ontario Nurses' Association Employer Copy
December, 1992
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S
Dated at %a_/_, thisp? ¢ _dayof\l . ~,1998.
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