
SALVATION ARMY GRACE GENERAL HOSPITAL (OIYI?AWA) - 
(hereinafter referred to as "the Hospital") 

- and - 
ONTARIO NURSES ' ASSOCIATION 

(hereinafter referred to as "the Association*) 

EXPIRY: 31 Xarch, 1996 
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The general purpose of th i s  Agreement is to establish and 
maintain collective bargaining relations between the 
Hospital and the nurses covered by this Agreement: to 

.provide for on-going means of comamication b e t w e e n  the 
Association and the Hospital and the prompt disposition 
of grievances and the final settlement of disputes and to 
establish and maintain autually satisfactory aalarierr, 
hours of work and other conditions of employment in 
accordance with the provisions o f  this Agreement. 

1.01 

1.02 It is recognized that nurses wish to work together w i t h  
the Hospital t o  secure the best possible nursing care and 
health protection for patients. Appropriate committees 
have been created under this Agreaent to work towards 
this objective. 

- F W I O N S  4; GRADUATB 

2.01 A registered nurse is a nurse who holds certification 
with the college of Nurses of Ontario in accordance with 
the Health Di8dplineS A c t .  

2.02 

2.03 

2.04 

A graduate nurse is defined as a nurse with certification 
incomplete who Its a graduate of a program acceptable to 
the College of Nurses and is either in the process of 
being certified by the College of Nurses of Ontario or is 
completing certification requirements. This 
certification shall be completed within twenty-four (24) 
months following date of hire. Where a nurse fails to 
complete such certification requirements, she or he will 
be terminated from the employ of the Hospital. Such 
termination shall not be subject matter of grievance or 
arbitration procedure. The foregoing does not apply to 
nurses employed prior to October 23, 1981, excep t  those 
currently in the process of completing certification 
requirements who shall be required to complete such 
aertification in accordance with the provisions of the 
existing collective agreement. 

A full-time nurse is a nurse who is regularly scheduled 
to work the normal full-time hours referred. to in Art ic le  
13 

A regular part-time nurse i s  a nurse who regularly works 
leas than the normal full-time hours referred to in 
Article 13 and who offers t o  make a commitment to be 
available for work on a regular predetermined basis. All 
other part-time nurses shall be considered casual nurses. 
The predetermined basis  upon which the commitment to be 
available is made shall be determined in local 
negotiations. 
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The definitions shall not have the effect of changing the 
composition of any existing bargaining units. The 
Hospital shall not refuse to acaept an offer from a nurse 
to make a commitment t o  be available for work on a 
regular predetermined basis solely for the purpose of 
utilising casual nurses so as to restrict the number of 
regular part-time nurses. 

2.05 This combined agreement contains provisions applicable 
to full time nurses and provisions applicable to part 
time nurses. The combination of the agreements shall not 
have the effect of changing the composition of any 
existing bargaining units nor shall it have the effect of 
conferring representation rights where such rights da not 
presently exist. The scope o f  the applicable bargaining 
unit is set out i n  the Appendix o f  Local Provisions, 

3.01 The Hospital and the Association agree that there will be 
no discrimination, interference, intimidation, restwic- 
tion or coercion exercised or practiced by any of their 
representatives with respect to any nurse because of the 
nurse's membership or non-membership in the Association 
or activity or lack of activity on behalf of the Asso- 
ciation or by reason of exercising her or his rights 

3.02 The Association agrees there will be no Association 
activity, solicitation for membership, or collection of 
Association dues on Hospital premises or during working 
hours except with the written permission o f  We Hospital 
or as specifically provided for in this Agreement. 

3.03 It is agreed that there w i l l  be no discrimination by 
either party or by any of the nurses covered by t h i s  
Agreement on the basis of race, creed, colour, national 
origin, sex, sexual orientation, marital status, age, 
handicap, religious affiliation or any other factor which 
is not pertinent to the employment relationship. 

3.04 (a) "Every person who is an employee has a right to 
freedom from harassment in the workplace by the 
employer or agent of the employer or by another 
employee because of  race, ancestry, place of 
origin, aolour, ethnic origin, aitizenship, creed, 
age, record of offences, marital status, family 
status or handicap". ref: Ontario Huaran Rights 
Cob., Sec. 5 (2 )  

! under the Collective Agreement. 

(b) "Every person who is an employee has a right to 
freedom from harassment in the workplace because of 
sex by his or her employer or agent of the employer 
or by another employee". re f :  Ontario Buaran Rights 
code, Sec. 7 (2) 
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3.05 

3 

"Every person has a right t o  be free from, ( 
a erexual sol ici tat ion or advanae made by a 
person in a position t o  confer, grant or deny 
a benefi t  or advancement to the person where 
the person making the Sol id ta t ion  or advance 
knove or ought reasonably t o  know tha t  it is 
unwelcome; or 

a reprisal or threat of reprisal for the 
rejection o f  a sexual sol ici tat ion or 
advance where the reprisal is made or 
threatened by a person i n  a position t o  
confer, grant or deny a benefit or advancement 
to the person". ref: Ontario Humaa Rights 
Coda, S80. 7 (3) 

A nurse who believes that she has been harassed 
contrary to this provision may file a grievance 
under Article 7 of this agreement. 

wvHarassmentl meanu engaging in a course of  vexatious 
comment or conduct that is known or ought reasonably to 
be known to be unwelcome". ref: Ontario HUPLan sights 
Coda, Sec. 10 (1) 

The Hospital and the  Assaciation recognize their joint 
duty to accommodate handicapped employees in accordance 
with the provisions of the Oatsxio Human Rights Code, 

L E 4  - 
4 . 0 1  The AssociatfOn agrees there ehall be no strikes and the 

Hospital agrees there shall be no lookouts so long as 
this Agreement continues to operate. The termcl nstriken 
and nlockoutn shall bear the meaning given them i n  the 
Ontario aabour Relations Aot .  

5.01 The Hospital w i l l  deduct from each nurse covered by this 
Agreement an amount equal t o  the regular monthly 
Association dues designated by the Association. The 
deduction period for a part-time nurse may be extended 
where the nurse does not receive any pay i n  a particular 
month 8 

5.02 Such dues shall be deducted monthly and in the! case of  
newly employed nurses, such deduetions shall commence i n  
the month following their date of hire. 
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h 43 The amount of the regular monthly dues shall be those 
authorised by the Association and the Provincial 
Secretary-Treasurer of the Association shall notify the 
Hospital of any changes therein and such notification 
shall be the Hospital's conclusive authority to make the 
deduction specified. 

5.04 In consideration of the deducting and forwarding of 
Association dues by the Hospital, the Association agrees 
to indemnify and save harmless the Hospital against any 
claims or liabilities arising or resulting from the 
operation o f  this Article. 

The amounts so deducted shall be remitted monthly to the 
Provincial Secretary-Treasurer of the Association, no 
latex than the end of the month following the month in 
which the dues were deducted. In remitting such dues, 
the Hospital shall provide a list of nurses from whom 
deductions were made, including deletions (indicating 
terminations) and addition6 from the preceding month and 
their social insurance numbers. A copy of this list will 
be sent to the local Association. 

5.05 

5.06 The Hospital agrees that an officer of the Association or 
nurse representative shall be allowed a reasonable period 
during regular working hours to interview newly hired 
nurses during their probationary period. During such 
interview, membership forms may be provided to the nurse. 
These interviews shall be scheduled fn advance as 
determined by local negotiation and may be arranged 
collectively or individually by the Hospital, 

NOTE : The list provided for in Article 5.05 shall include any 
otber information that is currently provided to ONA. 
Additionally, the Hospital will provide each nurse with 
a T-4 Supplementary Slip showing the dues deducted in the 
previous year for income tax purposes where such 
information is or becomes readily available through the 
Hospital's payroll system. 

TICLE 6 ..) PRESEmTION AND COMMITTEES 

6.01 purse Rebr esientati ves 6r Grievance Commit tee 

(a) The Hospital agrees to recognize nurse represen- 
tatives to be elected or appointed from amongst 
nurses in the bargaining unit for the purpose of 
dealing with Association bU8iness as provided in 
this Collective Agreement. The number of 
representatives and the areas which they represent 
are set out in the Appendix of Local Provisions. 
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6.02 

The Hospital will recognize a Grievance Committee, 
one of whom shall be chair. This committee shall 
operate and conduct itself in accordance with the 
provisions of the Collective Agreement and the 
number of nurses on the Grievance Coomaittee is set 
out in the Appendix of Local Provisions. 

It is agreedthat nurse representatives and members 
of the Grievance Committee have their regular 
duties and responsibilities to perform for the 
Hospital and shall not leave their regular dUti80 
uithout first obtaining permission from their 
immediate supemisor. Such permission shall not be 
unreasonably withheld. Xf, in the performance o f  
their duties, a nurse representative or member of 
the Grievance Committee &pi required to anter a 
nursing unit within the hospital in which they are 
not ordinarily employed they shall, immediately 
upon entering such nursing unit, report their 
presence t o  the supervisor or nurse in charge, as 
the case may be. When resuming their regular 
duties and responsibilities, suah representatives 
shall again report to their immeaiate supervisor. 
The Hospital agrees to pay for all t h e  spent 
during their regular hours by suuh representatives 
hereunder . 

I I  aital - Associatjon C- 

(a) There shall be a Hospital-Association Committee 
aomprieed of representatives of the Hospital, one 
of whom sha l l  be the Director of Nursing or 
designate and of the Association, one of whom shall 
be the Local President or designate. The number of 
representatives ;Ss set out in the Appendix of Local 
Provisions and the membership of the Committee m y  
be expanded by mutual agreement. 

(b) The Committee shall meet every two (2) months 
unless otherwise agree8 and as required under 
Artiole 8.01 (a) (i), The duties of chair and 
secretary shall alternate between the partiee. 
Where possible, agenda items will be exchanged in 
writing at least f ive ( 5 )  calendar days prior to 
the meeting. A record shall be maintained of 
matters referred to the Committee and the recom- 
mended disposition, if any, unless agreed to the 
contrary. Copies of the record shall be provided 
to Committee members. 

( 0 )  The purpose of the Committee includes: 

i) promoting and providing effective and 
meaningful communication of information and 
ideas 1 making jo in t  recommendations on matters 
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of concern including the quality and quantity 
of nursing caret 

ii) dealing w i t h  complaints referred to it in 
accordance with the provisions of Article 8, 
Professional Responsibility: 

iii) discussing and reviewing natters relating to 
orientation and in-service programs. 

(d) The Hospital agrees to pay for time spent during 
regular working hours for representatives of the 
Association attending at such meetings. 

The Hospital agrees to recognize a Negotiating 
Committee comprised of representatives of the 
Association for the purpose of negotiating a 
renewal agreement. The number of nurses on the 
Negotiating Committee is set out in the Appendix of 
Local Provisions. The Hospital agrees to pay 
members of the Negotiating Committee for time 
spent during regular working hours in negotiations 
w i t h  the Hospital for a renewal agreement up to, 
but not including, arbitration. 

(b) # 
fn central bargaining between the Ontario Nurses' 
Association and the Participating Hospitals, a 
nurse serving on the Association's Central 
Negotiating Team shall be paid for time lost from 
the nurse's regularly scheduled straight time 
working hours at her or his regular rate of pay, 
and without loss of leave credits, for attending 
central negotiating meetings with the Hospitals' 
Central Negotiating Committee up to, but not 
including, arbitration. 

Central Negotiating Team members shall receive 
unpaid time o f f  for the purpose of preparation for 
nagothtions. The Association will advise the 
Hospitals concerned, as far in advance as possible, 
of the dates for which leave i s  being requested. 

Upon reference to arbitration, the Central 
N8gOtiating Team members shall receive unpaid time 
off for the purpose of attending arbitration 
hearings 

Time spent on ouch meetings will not be considered 
leave under Article 11.02, Leave for Association 
Business. 
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7 
-1 The aaximum number of Central Negotiating Tea. ’ 

lnembera entitled to payment unbar this provision 
shall be eight (8) , and in no case w i l l  more than 
one (1) nurse from a hospital be entitled to such 
payment 

The Association shall advise the Hospitals’ Central 
Negotiating Comaittee of those nurses to be paid 
under thia provision. The Haspitala’ Central 
Negotiating Committee w i l l  make such request known 
to the affected hospitals. 

For any unpaid leave o f  absence under this 
provisian, a full-time nurse’s salary and 
applicable benefits shall be maintained by the 
Hospital, and the Association agrees to reimburse 
the Hospital in the mount of  the full cost of such 
salary. 

For any unpaid leave of absence under this 
art-time nurse’s salary and provision, 

percentage in 1 eu of fringe benefits shall be 
maintained by the Hospital, and the As%ociation 
agrees to reimburse the Hospital in the amount o f  
the full cost of such salaxy and percentage i n  lieu 
of fringe benefits. 

t 

“ i p  

The Hospital and the Association agree that they 
mutually desire to maintain standards of safety and 
health in the hospital i n  order t o  prevent 
accidents, injury and illness. . 

Recagnizing its responsibilities under the 
applicable legislation, the Hospital agrees to 
accept as a member of itss Joint Occupational 
Health and safety Committee, at least one (1) 
representative selected or appointed by the 
Association fro= amongst bargaining unit 
employees. 

Such Committee shall identify potential dangers and 
hazards, institute means of improving health and 
safety programs and recommend actions to be taken 
t o  improve conditions related to safety and health. 

The Hospital irgreesr to cooperate in providing 
necessary information to enable the Committee to  
fulfill its functions. In addition, the Hospital 
will provide the Committee w i t h  acoess to all 
accident reports, health and safety records and any 
other pertinent information in its possession. 
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(e) Meetings shall be held every second month or more 
frequently at the call o f  the Chair, if required. 
The Committee shall maintain minutes of all 
meetings and make the same available for review. 

(f) Any representative appointed or selected in 
accordance with (b) hereof, shall seme €or a tenn 
of a t  least one (1) calendar year from the date of 
appointment. Time off for representatives to  
perform these duties shall be granted. 

"A member of a committee is entitled to, 

(a) one hour or such longer period of time as the 
committee determines is necessary to prepare 
for each committee meeting; 

(b) such time as is necessary to attend meetings 
o f  the committee; and 

(c) such time as is necessary to carry out 
[inspections and investigations under 
subsection 9 (26 ) ,  9 ( 2 7 ) ,  and 9 (31) of the 
Acrt.]" ref: Ocrcrupational Health and Safety 
Aat ,  Sec. 9 (34) 

*@A member of a committee shall be deemed to be at 
work during the times described [above] and the 
member' s employer shall pay the member for those 
times at the member's regular or premium rate as 
may be proper. ref. Occupational Health and 
~ a i e t y  act, Sec. 9(35)  

The Association agrees to endeavour to obtain the 
full cooperation of its membership i n  the 
observation of all safety rules and practices. 

(g) 

(h) Pregnant employees may request to be transferred 
from the ir  current duties i f ,  in the professional 
opinion of the employeema physician, the pregnancy 
may be at risk. If such a transfer is not 
feasible, the pregnant employee, if she so 
requests, will be granted an unpaid leave of 
absence before commencement of the current 
contractual pregnancy leave. 

(i) Where the Hospital identifies high risk areas 
where nurees are exposed to infectious or 
communicable diseases for which there are available 
protective medications, such medications shall be 
provided at no cost to the nurses. 
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A t  least one of the employees representing worker. 
under the Ooougational Health urd Safety AOt, who 
are trained to be certifaed workers as defined 
under the Aat ,  shall be from the Association. The 
parties agree that it will not be a breach of this 
provision if only one employee representing workers 
is trained to be a certified worker and auch 
employee is not from the Association p r O V h l 8 d  that 
the next employee representing workers train& to 
be a certified worker Its from the Assoelation. 

f -) 

"A member of a committee shall b8 deemed to be at 
work while the menaber is fulfilling the 
requirements for becoming aertified by the 
Workplace Health and Safety Agency, and the 
member's employer shall pay the member for the time 
spent at the member's regular or premium rate ae 
may be propern. ref: ocaupatfonal Health and 
safety A a t ,  Sec. 9 ( 3 6 )  "[This provision] does 
not apply with respect to workers who are paid by 
the Agency for the t i m e  spent fulfilling the 
requirements for becoming certified". ref: Sec 9 
(37) 

"This section doss not apply to a [nurse] 

(a) when a drcumbstance, described below is 
inherent in the worker's work or is a 
normal condition of the worker's 
employment; or 

(b) when the worker's refusal to work would 
directly endanger the life, health or 
safety of another personn. ref: 
oaoupatiomal Health and Safety Aot, Sec. 
43 (1) 

"A worker may refuse to work or do particular 
work where he or she has reason to believe 
that, 

(a) any equipment, machine, device or thing 
the worker i s  to use or operate is likely 
to endanger himself, herself or another 
worker; 

(b) the physical condition of the workplace 
or the part thereof in whfah he or She 
works or fs to work is likely to endanger 
himself or herself; or 
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NOTE: 

6 .05  

6 .06 

6.07 

6.08 

6.09 

6.10 

(c) any equipment, machine, device or thing 
he or she is to use or operate or the 
physical condition of  the workplace or 
the part thereof in which he or she works 
or is to work is in contravention of this 
Aut  or the regulations and such 
contravention is likely to endanger 
himself herself or another worker" Ref: 
Ocrerugatioaal Eealth and Safety Aat,  Sec. 
43 (3). 

Issues relating to chairing of meetings and 
responsibility for the taking of minutes should be 
discussed locally with the Hospital and the other Unions 
representing employees of the Hospital. 

The Association may hold meetings on Hospital premises 
providing permission has been first obtained from the 
Hospital. 

The Association shall keep the Hospital notified in 
writing of the names of the nurse representatives and/or 
Committee members and officers of the Local Association 
appointed or selected under t h i s  Article as w e l l  as the 
effective date of their respective appointments. 

All reference to nurse representatives, committee members 
and officers in this Agreement shall be deemed to mean 
nurse representatives, oommittee members or officers of 
the Local Association. 

The Hospital agrees to give representatives o f  the 
Ontario Nurses' Association access to the, premises of the 
Hospital forthe purpose of attending grievance meetings 
or otherwise assisting in the administration of this 
Agreement, provided prior arrangements are made w i t h  the 
Administrator. Such representatives shall have access to 
the premises only with the approval of the Administrator 
which will not be unreasonably withheld. 

Where a nurse makes prior arrangements for time off from 
a tour of duty, the nurse shall not be scheduled to work 
another tour that  day. 

Nurses who are members of committees pursuant to 
Regulation 518 of the Public Hospitals A c t  will suffer no 
loss of earnings for time spent during regular working 
hours for attending committee meetings. 

where a nurse attends a committee meeting outside of 
regularly scheduled hours, she or he will be paid for all 
hours spent in attendance a t  meetings at  her or his 
regular straight time hourly rate. 
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7.01 For purposes of this Agreemeat, a grievanoe is defined 
ad a differen- arising between the parties relating to 
the interpretation, application, administration or 
alleged violation of the Agreement including any question 
as to whether a matter is arbitrable. 

7 - 0 2  

7.03 

At the t h e  formal discipline is imposed or at any stage 
of the grievance procedure, including the complaint 
stage, a nuree is entitled to be represented by her or 
his  nurse representative. In the case of suspension or 
discharge, the Hospital shall notify the nurse of this 
right in advanae. 

It is the mutual desire of the parties hereto that 
complaints of nurses shall be adjusted as quickly as 
poBsible, and it is understood that a nurse has no 
grievanae until she or he has first given her or his  
immediate supervisor the opportunity of adjusting the 
complaint. Such complaint @hall be discussed with her or 
his immediate supervisor within nine (9) calendar days 
after the circumstances giving rise to it have occurred 
or ought reasonably to have come to the attention of  the 
nurse and failing settlement within nine (9) oalendar 
day&, it shall then be taken up as a grievance within 
nine (9) calendar days following advice o f t h e  immediate 
supervisor's decision in the following manner and 
sequence : 

The nurse may submit a written grievance, signed by the 
nurse, t o  her or h i s  immediate supervisor. The grievance 
shall be on a form referred to in Article 7.09 and shall 
identify the nature of the grievance and the remedy 
sought and should identify the?. provisions of the 
Agreement which are alleged to be violated. The 
immediate supervisor w i l l  deliver her or his decision in 
writing within nine (9) calendar days following the day 
on which the grievance was presented to her or h i m .  
Fail ing settlement, then: 

Within nine (9) calendar days following the decision 
under Step No, 1, the nurse may submit the mitten 
grievance to the Director of Nureing or designate who 
will deliver a decision in writing within nine (9) 
calendar days from the date on which the written 
grievance was pr88eZlted to her or him, The parties may, 
if they so desire, meet to discuss the grievance at a 
time and place suitable to both parties. Failing 
settlement, then: 
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smLN%J 
Within nine (9) calendar days following the decision in 
Step No. 2, the grievance may be submitted i n  writing to 
the Hospital Administrator or designate. Ameetingvill 
then be held between -8 Hospital Administrator or 
designata and the Grievance Committee within nine (9) 
calendar day8 of the submission o f  the grievance at Step 
No. 3 unless extended by agreement of the parties. It is 
understood and agreed that a representative of the 
Ontario Nurses' Association and the grievor may be 
present at the meeting. X t  is further understood that 
the Hospital Administrator or designate may have such 
counsel and assistance as she or he may desire at such 
meeting. The decision of the Hospital shall be delivered 
i n  writing within nine (9) calendar days following the 
date o f  such meeting. A copy of the third step grievance 
reply will be provided to the Employment Relations 
officer . 

7.04 A complaint or grievance arising directly between the 
Hospital and the Association concerning the inter- 
pretation, application or alleged violation of the 
Agreement shall be originated at Step No. 3 within 
fourteen (14) calendar days following the circumstances 
giving rise to the complaint or grievance. A grievance 
by the Hospital shall be f i l e d  with the Local President 
or designate. 

7.05 Where a number of nurses have identical grievances and 
each nurse would be entitled to grieve separately they 
may present a group grievance in writing signed by each 
nurse who is grieving to the Director of Nursing or 
designate within fourteen (14) calendar days after the 
circumstances giving rise to the grievance have occurred 
or ought reasonably to have come to the attention of the 
nurse(s) . The grievance shall then be treated as being 
initiated at Step No. 2 and the applicable provisions of  
this Article shall then apply with respect to the 
processing of such grievance. 

The release of a probationary nurse for reasons based on 
performanee and ability to do the job, including skills, 
suitability and availability shall not be subject to the 
grievance procedure unless the probationary nurse is 
released for: 

7.06 

' (a) reasons which are arbitrary, discriminatory or in 
bad faith; 

(b) exercising a right under this Agreement. 

The Hospital agrees to provide written reasone for the 
release o f  a probationary nurse within seven (7) days of 
such release. 
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7.07 

7.08 

7.09 

A claim by a probationary nurse that she or he has b e d  
unjustly released shall be treated as a grievance, 
provided the nurse is entitled to  grieve, if a written 
statement of such griwance is lodged by the nurse w i t h  
the Hospital at Step 3 within seven (7) days after the 
date the release is effected. Such grievanae shall be 
treated as a speaial grievance as set out below. 

Ths Hospital agrees t o  provide writtan reasons within 
seven (7) calendar days to the affected nurse i n  the case 
of disohsrge or suspension and further agrees that it 
will not suspend, discharge or otherwise discripline a 
nurse who has completed her or his probationary period, 
without just cause. 

A claim by a nurse who has completed her or h i s  
probationary period that she or he has been unjustly 
discharged or suspended shall be treated as a grievance 
i f  a written statement of suuh grievance is lodged by the 
nurse with the Hospital a t  Step No. 3 within seven (7) 
calendar days after the date the discharge or suspension 
is effeoted. Such special grievance maybe settled under 
the Grievance or Arbitration Procedure by: 

(a) confirming the Hospital's action in dismissing the 
nurse; or 

(b) reinstating the nurse with or without loss o f  
seniority and with or without full compensation for 
the time lost; or 

(c) by any other arrangement which may be deemed just 
and equitable. 

Failing settlement under M e  foregoing procedure of  any 
grievance between the parties arising from the 
interpretation, application, administration or alleged 
violation of this Agreement, including any question as to 
whether a matter is arbitrable, such grievance may be 
submitted to arbitration as hereinafter provided. If 
no written request for arbitration is received within 
thirty-six (36) oalendar days after the decision under 
Step No, 3 is given, the grievance shal l  be clewed to  
have been abandoned. Where such a written request is 
postmarked within thirty-four (34) calendar days after 
the decision under Step No. 3 ,  it will be deemed to have 
been received within the time limits. 

All agreements reached uncler the grievance procedure 
between the representatives o f  the Hospital and the 
representatives of the Association will be final and 
binding upon the Hospital and the  AS8OCiatiOn and the 
nurees . 
Association grievances shall be on the form set out in 
Appendix 1. 
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The time prior to referral to arbitration &iy be utilized 
by the Association and/or the Hospital to suggest and 
possibly agree to a dispute resolution mechanism other 
than a three person Board of Arbitration and either party 
may request the appointment of a Grievance Settlement 
Officer other than in matters pertaining to the 
interpretation of central collective agreement language. 

In matters pertaining to the interpretation of central 
colleative agreement language, either party may refer the 
Batter to the central parties for review. The central 
parties will make recommendations to  their respective 
local parties with respect t o  the case. The central 
parties may be accompanied by representatives of the 
Hospital or the local Association at any meeting held to 
review such grievances. 

When either party requests that any matter be submitted 
to arbitration as provided in the foregoing Article, it 
shall make such request in writing addressed to the other 
party to this Agreement. Unless the parties have agreed 
to an alternative dispute resolution mechanism prior to 
the time for submitting the matter to arbitration, then 
the party requesting arbitration shall at the same t i m e  
name a nominee and within seven (7) calendar days 
thereafter the other party shall name a nominee, 
provided, however, that if such party fails to name a 
nominee as herein required, the Minister of Labour for 
the Province of Ontario shall have power to effect such 
appointment upon application thereto by the party 
invoking the arbitration procedums. The t w o  nominees, o r  
the parties i f  they have agreed not to utilize nominees, 
s h a l l  attempt to select by agreement a chair of the 
Arbitration Board. If they are unable to agree upon such 
a chair within a period of  fourteen (14) calendar days, 
they shall then request the Minister of Labour for the 
Province o f  Ontario to appoint a chair. 

I 

7 b d O  

7.11 No person may be appointed as an arbitrator who has been 
involved in an attempt to negotiate or settle the 
grievance. 

7.12 No matter may be submitted to arbitration which has not 
been properly aarried through all requisite steps o f  the 
Grievance Procedure. 

7.13 The Arbitration Board shall not be authorized to make any 
decision inconsistent with the provisions of this 
Agreement, nor to alter, modify, add to or amend any part 
of this Agreement. 

7 .14  The proceedings .of the Arbitration Board will be 
expedited by the parties hereto and the decision of the 
majority and where there is no majority the decision of’ 
the chair will be f i n a l  and binding upon the parties 
hereto and the nurse or nurses concerned. 
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Each of  the parties hereto will bear the expense of th 6 
nominee appointed by it and the parties will share 
equally the fees and erxpensesi, if any, o f  the chair of 
the Arbitration Board. 

'7.15 

7.16 

7.27 

The time limits set out in the Grievance and Arbitration 
Procedures herein are mandatory and failure t o  comply 
strictly with such time limit. except by the written 
agreement of' the parties, shall result in the grievance 
befn deemed t o  have been abandoned subject only to  the 
prov I sions of Section 45(8.3) of The Labour R O l a t i O ~ k 8  
A 8 t  

Wherever the Arbitration Board is referred to in the 
Agreement, the parties may mutually agree in writing to 
substitute a single Arbitrator forthe Arbitration Board 
at the time of reference to arbitration and the other 
provisions referring to the Arbitration Board shall 
appropriately apply. 

" OFESS I ONAL I@SPONSI B- 

8 . 0 1  In the event that the Hospital assigns a number of 
patients or a workload to an individual nurse or group of 
nurses such that they hav8 cause to believe that they 
are being asked to perform more work than is consistent 
with proper patient care, they shall: 

(a) i) Complain i n  writing to the Assaciation- 
Hospital Commietee within fifteen (15) 
calendar days of the alleged improper 
assignment. The Chair of the Association- 
Hospital Committee shall convene a meeting of 
the Association-Hospital Committee within ten 
(10) calendar days of the f i l i n g  of th8 
complaint. The Committee shall hear and 
attempt to resolve the complaint to the 
satisfaction of both parties. 

ii) Failing resolution of the complaint within 
fifteen (15) calendar days of the meeting of 
the Association-Hospital Committee the 
complaint shall be forwarded to an independent 
Ass8ssment Committee composed of three (3) 
registered nurses: one chosen by the Ontario 
Nurses' Association, one ohosen by the 
Hospital and one chosen from a panel of 
independent registered nurses who are well 
respected within the profession. The m d e r  
of the Committee chosen from the panel of 
independent registered nurses shall act as 
Chair. 
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iii) The Assessment Committee shall set a date to 
conduct a hearing into the complaint within 
fourteen (14) calendar days of  its appointment 
and shall be empowered to investigate as is 
necessary and make what findingo as are 
appropriate in the circumstances. The 
Assesrsment committee shall report its 
findinge, in writing, to the parties within 
thirty (30) calendar days following aompletion 
of its hearing. 

iv)  It is understood and agreed that 
representatives of the Ontario Nurses 
Association, including the Employment 
Relation8 Officer and the Nursing Practice 
Officer, nay attend meetings held between the 
Hospital and the Association under this 
provision. 

v) Any complaint lodged under this provision 
shall be on the form set out in Appendix 6. 

(b) i) The list of Assessment Committee Chairs is 
attached as Appendix 2. . During the tern of 
this Agreement, the  central parties shall meet 
as necessary to review and amend by agreement 
the list of chairs o f  Professional 
Responsibility Assessment Committees. 

The part ies agree that should a Chair be 
required, the Ontario Hospital Association and 
the Ontario Nursest Association will be 
contacted. They will provide the name of  the 
person to be utilized on the alphabetioal 
listing of Chairs. The name to be provided 
w i l l  be the top name on the Ifst of Chairs who 
has not been previously assigned. 

Should the Chair who fs scheduled to serve 
decline when requested, or it becomes obvious 
that she or he would not be suitable due to 
connections with the Hospital or community, 
the next person on the list will be approached 
to act as Chair. 

ii) Each party w i l l  bear the cost of its own 
nominee and will share equally th8 fee o f  the 
Chair and whatever other expenses are incurred 
by the Assessment Commkttee in the performance 
o f  its responsibilities as set out herein. 
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on and In - Sqpiae =our= 

The Hospital recognizes the need for a Hospital I 
Orientation Program of such duration as it may deea 
appropriate taking into consideration the needs of the 
Hospital and the nurcies involved. 

(a) -fore assigning a newly hired full tiam nurse in 
cha e of a nursing unit, the Hospital will firat 

It is understood that sua  such nursing unit. 
nurse may be assigned to any tour as part of the 
nurse's orientation program, providing such 
aasignment is in accordance with any scheduling 
regulations or objectives contained i n  the 
Appendix o f  Loaal Provisions which forms part of 
t h i s  Co1lec;rthre Agreement. 

Before assigning a newly hired part time nurse in 
charge of a nursing unit,  the Hospital will first 
provide orientation, in accorUance w i t h  Article 
8.02, both t o  the Hospital and t o  such nursing 
unit. It is understood that such nurse may be 
assigned t o  any tour as part o f  the nurse's 
orientation program, providing such assignment is 
in accordance with any scheduling regulations or 
objectives contained in the Appendix of Local 
Provisions which forms part of t h i s  Collective 
Agreement. 

Nurses who displace other nurses in the event of a long- 
term layoff, nurses recalled from layoff, nurses whose 
probationary period has been extended under A r t i c r l e  
10.01, and nurses who are transferred on a permanent 
basis may be provided any orientation determined 
necessary by the Hospital for the purposes of allowing 
the nurse to assume eatisfactorily the duties of such 
posit ion.  A requeat by such a nurse for orientation 
shall not be unreasonably denied. 

prov ? de orientation both t o  the Hospital and to 

(b) 

8.02 

8.03 

8.04 

8.05 Both the Hospital and the Association reougnize their 
joint responsibility and commitment to provide, and to 
participate in, in-service education. The Association 
supports the principle of its members' responsibility for 
their own professional development and the Hospital w i l l  
endeavour to  provide prograns related to the requirements 
of the Hospital. Available programs will be publicized, 
and the Hospital w i l l  endeavour to  provide nurses with 
opportunities t o  attend such programs during their 
regularly scheduled working hours.' 

8.06  The delegation of Added Nursing Skills and Sanctioned 
Medical A c t 8  (Special Procedures) to nurses shall be in  
aucoxdance with guidelines established by the College of 
Nurses from t i m e  to  time and any approved Hospital policry 
related thereto. 
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When a nurse is on duty and authorized to attend any in- 
servicre progran within the hospital and during her or 
his regularly scheduled working hours the nurse shall 
suffer no loss of regular pay. When a nurse is required 
by the Hospital to attend courses outside of her or his  
regularly scheduled working hours8 the nurse shall be 
paid for all time spent in attendance on such courses at 
her or hi s  regular straight time hourly rate of pay. 

Nurses may be required, as part of  their regular duties, 
to supervise the activities of stuhnte and will be 
informed in writing of their responsibilities in  relation 
to these students. 

A,l 

8.08 

Any infarmation that is provided to the Hospital by the 
educational institution w i t h  respect to the skill level 
of the students will be made available to the nurses 
recruited to supervise the students. 

8.09 The Hospital undertakes to notify the Association in 
advanae, so far as practicable, of any technological 
changes which the Hospital has decided to introduce which 
will significantly change the statue of the nurse within 
the bargaining unit. 

The Hospital agrees to discuss with the Association the 
effect of such technological changes on the employment 
status of the nurses and to consider practical ways and 
means of minimizing the adverse effect, if any8 on the 
nurses concerned. 

Nurse8 who are subject t o  layoff due to technological 
change will be given notice o f  such layoff at the 
earliest reasonable time and in keeping with the 
requirements of the applicable legislation and the 
provisions of Article 10.07 will apply. 

8.10 Where computers are introduced into the workplace and 
nurses are required to utilize those computers in the 
course of their duties, the Hospital agrees that 
necessary computer training will be provided a t  no cost 
to the nurses involved. 

9-01 A copy of any oompleted evaluation which is to be placed 
in a nurse's file shall be first reviewed with the nurse. 
The nurse shall initial such evaluation as having been 
read and shall have the opportunity to add her or his  
views to such evaluation prior to it being placed in her 
or his file. It is understood that such evaluations do 
not constitute disciplinary action by the Hospital 
*against the nurse. 
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Ea& nurse shall have reasonable acaess to a l l  hero 6* 
his files for the purpose of reviewing their contentm in 
the presence of her or h i s  supervisor, A uogy of the 
evaluation w i l l  be provided to the nurse a t  her or his 
request 

i 

No document shall be used against a nurse where it has 
not been brought to her or his attention in a timely 
manner, 

Any letter of reprimand, suspension or other sanction 
will be removed from the record 0 f . a  nurse eighteen (18) 
months following the receipt of such letter, suspension 
or other sanction provided that auch nurse ' s  record has 
been discipline free for one year. 

10.01 (a) Newly hired nurses shall be considered to be on 
probation for a period of s i x t y  (60)  tours worked 
from date of l a s t  hire (450 hours of work f o r  
nurses whose regular hours of work are other than 
the  standard work day), If retained after t h e  
probationary period, the  full-time nurse shall be 
credited w i t h  seniori ty from date of last hire and 
the part-the nurse shall be credited w i t h  
senior i ty  for  the s ix ty  tours (450 hours) worked. 
With the writ ten consent of the Hospital, the 
probationary nurse and the President of the Local 
Aasocsiation or designate, such probationary period 
may be extended. Where the Hospital requests an 
extension of the probationary period, It w i l l  
provide notice t o  the Association a t  l e a s t  fourteen 
(14) calendar days prior t o  the expected date of 
expiration of the i n i t i a l  probationary period. It 
is understood and agreed tha t  any extension to t h e  
probationary period w i l l  not exceed an additional 
s i x t y  ( 60 )  tours  (450 hours) worked and, where 
requested, the Hospital will advise the nurse and 
the Association of the basis o f  such extension. 

(b) A nurse who t ransfers  from uasual or regular part- 
t i m e  to full-time status 8hall not be required to 
serve a probationary period where such nurse has 
previously completed one since her or his date of 
last hire. Where no such probationary period has 
been aented, the number of tours worked (hours 
worked for  nurses whose regular hours of  work are 
other than the standard work day) during the nine 
months immediately preceding the t ransfer  shall be 
credited towaras the probationary period. 
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10.02 

(c) A nurse who transfers from casual part-time or 
full-time to regular part-time status shall not be 
required to serve a probationary period where such 
nurse has previously completed one since her or his 
date of last hire. Where no such probationary 
period has been served, the number o f  tours 
worked (hours worked for nurses whose regular hours 
of work are other than the standard work day) 
during the nine (9) months immediately preceding 
the transfer erhall be aredited towards the 
probationary period. 

A seniority list shall be established for all full- 
time nurses covered by t h i s  Agreement who have 
completed their probationary period. For 
information purposes only, the names of all full- 
time probationary nurses ehall be included in the 
seniority list. 

(b) A seniority list shall be established for all 
regular part-time nurses covered by this Agreem8nt 
who have completed their probationary period. For 
information purposes only, the names of all regular 
part-time probationary nurses shall be included in 
the seniority list. Seniority on much lists w i l l  
be expressed in terms of total hours worked. 

(c) A seniority list shall be’maintained for casual 
part-time nurses for the purposes of Article 10.06 
only. Seniority on such lists will be expressed 
in terms of total hours worked, and shall bo 
established on the following basis: 

i) A t  hospitals where casual nurses had seniority 
under the provisions o f  a Collective Agreement 
prior to October 23, 1981, such seniority 

. shall continue with accumulation of hours 
worked since October 23, 1981. 

(a) 

fi) A t  hospitals where there was no such 
seniority, the seniority list in 10.02 (c) 
shall show accumulation of hours worked since 
October 23, 1981. 

iii) Subsequently certified Hospitals shall 
establish dates for the commencement of the 
accumulation of seniority by local 
negotiations in accordance w i t h  the terms of 
the Memorandum of Conditions for Joint 
Bargaining. 

A copy o f  the current seniority list will be filed 
with the President of the Local Association, or 
designate, on request but not more.frequently than 
once every six  (6) months at a time to be 
determined locally. A copy of the seniority list 
shall also be posted a t  the same time. 

(a) 
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I 

A nurse's full seniority and service shall be retained b c 
the nurse in the event that the nurse is transferred from 
full-time to part-time or in the event the nurae i s  
tranoferred from crasual to regular part-tima or vice- 
versa. A nurse whose status is Changed from full-time to 
part time shall receive credit  for her or his full 
seniority and service on the basis of  1500 hours worked 
for each year of full-time seniority or service, A nurse 
whose statue i s  changed from part-time to full-time shall 
receive credit for her or h i s  full seniority and service 
on the basis of one. year of seniority or service for each 
1500 hours worked. Any time worked in excess of an 
equivalent shall be pro-rated at the time of transfer. 

10 04  (Article 10.04 and Note 1 following Article 10.04 apply 
to full-time nurses. only: Note 2 prOVid88  that tho 
accrual af seniority and service on pregnancy and 
parental leave also applies t o  part time nurses; Note 3 
provides that the clause (including the notes) must be 
interpreted in a manner consistent with the Ontario Hwum 
Right8 COUr)  

If a nurse's absence without pay from the Hospital 
including absences under A & i c l e  11, Leaves of Absenae, 
exceeds thirty (30) continuous calendar days the nurse 
will not accumulate seniority or semiice for any purposes 
under the Collective Agreement for the period of the 
absence in excess of thirty ( 3 0 )  continuous calendar days 
unlrsros otherwise provided and the nurse will become 
responrrible for full payment of any subsidized employee 
benefits in which she or he is entitled to participate 
during tha period of absence. In the case of unpaid 
approved leaves of absence in excess of thirty (30) 
continuous calendar days a nurse may arrange w i t h  the 
Hospital to prepay the f u l l  premium o f  any applicable 
subsidized benefits during the period of leave in excess 
of thirty (30) continuous calendar days to ensure 
continuing coverage 

Notwithstanding this provision, seniority shal l  accru8 
for a period o f  one year if a nurse's absence is due to 
disability resulting in  W.C.B. benefits or L.T.D. 
benefits including the period of the disability program 
oovered.by Unemployment Insurance. 

Notwithstanding this provision, seniority and service 
will acarue and the Hospital will continue to pay the 
premiums for benefit plans for nurses for a period of up 
to seventeen (17) weeks while a nurse is on pregnancy 
leave under Article 11,07 and for a period of up to 
eighteen (18) weeks while a nurse I s  on parental leave 
under Article 11.08, Seniority and senrice will accrue 
for an adoptive parent or a natural father for a period 
of up to thirty-five (35) weeks w h i l e  euch nurse is on a 
parental leave under Article 11.08. 
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NOTE 1: Nurses presently enjoying the accumulation of 
seniority for greater periods shall continue 
to receive such aeniowity' benefits while 
employed by the Hospital, 

NOTE 2: The accrual of seniority and service for 
nurses on pregnancy and parental leave applies 
to both full-time and part-time nurses. 

NOTE 3: This clause shall be interpreted in a manner 
consistent with the Ontario )tuarrrrr Right# Code. 

10.05 A full-time or regular part-time nurse shall lose a l l  
servfce and seniority and shall be deemed to have 
terminated if the nurse: 

(a) leaves of her or his own accord: 

(b) is discharged and the discharge is not reversed 
through the grievance or arbitration procedure; 

(c) has been laid off for twenty-four (24) calendar 
months; save that, in order to take account of the 
Soaial Contraot AoC, 1993, any loss of service and 
seniority and any termination under this clause 
(a) shall  be deferred until March 31, 1996; 

(a) refuses to continue to work or return to work 
during an emergency which seriously affects the 
Hospital's ability to provide adequate patient 
care, unless a.satfsfactory reason is given to the 
Hospital i 

(e) is absent from scheduled work for a period of three 
(3)  or more consecutive working days without 
notifying ther Hospital o f  such absence and 
providing a satisfactory reason to the Hospital; 

(f) f a i l s  to return to work (aubject.to the provisions 
of 10.05 (e)) upon termination of an authorized 
leave of absence without satisfactory reason or 
utilizes a leave of absence for purposes other than 
that for which the leave was granted; 

(g) f a i l s  upon being notified o f  a recall to signify 
her or his intention to return within twenty (20) 
calendar days after she or he has received the 
notice of recall mailed by registered ma1.1 to the 
l a s t  known address according to the records of 
the Hospital and f a i l s  to report to work 
within thirty (30) calendar days after she or he 
has recrefved the notice of recall or such further 
period of time as may be agreed upon by the 
p a ~ i 8 S  t 
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(h) is absent from work due to illness or disabilit,_) 
for a period of th ir ty  (30 )  months from the t h e  
such absence commenced. 1 

NOTE: This clause shall be interpreted in CL manner conrrfstent 
with the Ontario Ruman f ight s  Code. 

10.06 (a) i) where a permanent full-time vacancy occurs in 
a classification within the bargaining unit or 
a new full-time position within the bargaining 
unit is established by the Hos italr suah 

( 7 )  oonsecutive calendar days. NurePes i n  t h i o  
bargaining unit and nurses in another ONA 
bargaining unit at the Hospital, if any, nay 
make written application for such vaoancy 
within the seven (7) day period referred to 
herein. Subsequent vacancies created by the 
filling of a posted vacancy are .to be pomted 
for severi (7)  consecutive calendar days. 

ii) where a permanent regular part-time vacancy 
occurs in ZI classification within the 
bargaining unit or a new regular part-time 
position within the bargaining unit i s  
eetablished by the Hospital, such vacancy 
shall be posted for  a period of seven (7) 
consecutive calendar days. Nurseer i n  this 
bargaining unit and nurses in another ONA 
bargaining unit at the Hospital, if any, may 
make written application for such vacancy 
within the seven (7) day period referred t o  
herein. Subsequent vacancies created by the 
filling o f  a posted vacancy are. to be posted 
for seven (7) consecutive calendar days. 

vacancy shall be posted for a per P od of 8even 

(b) A nurse may make a written request for transfer by 
advising the Hospital and filing a Request for 
Transfer form indicating her or his name, 
qualifications, experience, present area of 
assignment, seniority and requested area of 
assignment. A Request for Transfer shall become 
active as o f  the data it is received by t h e  
Hoaspital and shall remain so until December 31 
following, Such requests will be considered as 
applications for posted vaoanc5es and subrsrquent 
vacancies created by the filling of a posted 
vacancy. 

A list of vacancies filled .in the preceding month 
under Articles 10.06 (a) and (b) 8 and the names 
of the successful applicants , will be posted, with 
a copy provided to the Association, Unsuccessful 
applicants will be notified; 
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At the request of the nurse, the Hospital will 
discuss with unsuccessful applicants ways in whioh 
they can improve their qualifications for future 
postings. 

Nurses shall be selected for positions under either 
10.06 '(a) or (b) on the basis of their s k i l l ,  
ability, experience and qualifications. Where 
these factors are relatively equal amongst the 
nurses considered, seniority shall govern providing 
the successful applicant, if any, is qualified to 
perform the available work within an appropriate 
familiarization period. Where seniority governs, 
the most senior applicant, regardless of her or his 
ONA bargaining unit, w i l l  be selected. Where the 
applicant has been selected in accordance with this 
Article and it is subsequently determined that she 
or he cannot satisfactorily perform the job t o  
which she or he was promoted, the Hospital will 
attempt, 'during the first thirty (30) tours (225 
hours for nurses whose regular hours of work are 
other than the standard work day) worked from the 
date on which the nurse was first assigned to the 
vacancy, to return the nurse to her or his  former 
job, and the filling of the subsequent vacancies 
will likewise be reversed. 

(c) 

( c l )  Vacancies which axe not expected t o  exceed sixty 
(60) calendar days and vacancies caused due ta 
illness, accident, leaves of absencre (including 
pregnancy and parental) may be filled at the 
discretion of  the Hospital. In filling such 
vacancies consideration shall be given to regular 
part-time nurses in the bargaining unit on the 
b a s h  of seniority who are qualified to perform the 
work in question. If the temporary vaeancy is not 
filled by a regular part-time nurse, consideration 
will be given to casual part-time nurses in the 
bargaining unit on the basis o f  seniority who are 
qualified to perform the work in question, prior to 
utilizing non-bargaining unit nurses supplied by an 
agency or registry. It fs understood, however, 
that  where such vacancies occur on short notice, 
failure to offer part-time nurses such work shall 
not result in any claim for pay f o r  time not worked 
while proper arrangements are made to fill the 
vacancy. Where part-time nurses f i l l  temporary 
full-time vacancies, such nurses shall be 
considered regular part-time and shall be covered 
by the terms of the part-time collective agreement. 
Upon completion of the temporary vacancy, such 
nurse shall be reinstated to her or h i s  former 
position unless the position haB been discontinued, 
in which case the nurse shall be given a 
comparable job. 
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t 'e) The Hospital shall have the right to fill an1 3 
permanent vacancy on a temporary baais until the 
posting procedure or the Request for Transfer 
procedure provided herein has been aonplied w i t h  
and arrangements have been made to permit the nurse 
selected to fill the vacancy to be assigned t o  the 
job. 

(f) A nurm selected as a result of a posted.vacancy or 
a Request for Tranrrfer need not be considered for a 
further permanent vacancy for a period of up t o  sir 
( 6 )  months from the date o f  her or his  selection. 

10.07 (a) A *Layoffn shall include a reduction in a nurse's 
hours of work, cancellation of all or part of a 
nurse's scheduled shift an8 a diraplaceahent of a 
nurse from her or h i s  area of assignment. 

(b) A lrshort-term layoff" shall mean 
i) a layoff resulting from a planned temporary 

UloSur8 of any part of the Hospital's 
facilities during all or part of the months of 
July and August (a "suawr shutdown") or 
during the period between December 15th and 
January 15th inclusive (a nChristmas 
shutdownn ) i 

a layoff resulting from an emergency which is 
not anticipated to exceed 30 calendar days. 

ii) 

A n  "intermediate layoff" shall mean (e) 
i) a layoff resulting from a planned temporary 

closure, not anticipated to  exceed s i x  months 
in length, of any part of the Hospital's 
facilities for the purpose o f  construction or 
renovation ; 

ii) any other temporary layoff which is not 
anticipated to exceed three months i n  length. 

(a) A "long-term layoff" shall mean any layoff which is 
neither a short-term nor an intermediate layoff. 

(e) The Hospital ahall provide the local Association 
with no less than 90 calendar days' notice of a 
summer shutdown, w i t h  reasonable notice of any 
other short-term layoff, and w i t h  no less than 30 
calendar days' notice. of an intermediate layoff.  
Notice shall not be required in the case of a 
canoellation of a l l  or part of a single scheduled 
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shift, provided that Article 14.12 has been 
complied w i t h .  In giving suoh notice, the Hospital 
will indicate to the local Association the reasons 
causing the layoff and theanticipated duration of 
the layoff, and will identify the nurses likely t o  
be affected. X i  requested, the Hospital will meet 
w i t h  the local Association to review the effect on 
nurses in the bargaining unit. 

(f) The Hospital shall provide the local Association 
w i t h  no less than 90 calendar days' notice of a 
long-teru layoff and shall meet with the local 
Association to review the following: 

i) the reasons causing the layoff; 

A i )  the servfae which the Hospital will undertake 
after the layoff: 

iii) the method o f  implementation including the 
areas of cut-back and the nurses to  be la id 
off; and 

iv) any limits which the parties may agree on the 
number of nurses who may be newly assigned t o  
a unit or area. 

10 . 08 (1) In the event of a layoff, nurses shall be laid off 
in the reverse order of seniority provided that  the 
nurses who are ent i t l ed  to remain on the basis of 
seniority are qualified to perform the available 
work. Subject to the foregoing, probationary 
nurses shall be first laid off. 

(2)  Nurses shall have the following entitlements in the 
event of a layoff: 

(a) A nurse who has been notified of a short-term 
layoff may: 

i) accept the layoff: or 

ii) accept an assignment by the Hoepital to a 
vacant position, provided she or he is 
qualified to perform the available work, 
and in making such an assignment the 
Hospital shall take account of the 
nurse's stated preference; or 

iii) if there are not sufficient vacant 
positions, displace the least senior 
nurse in the bargaining unit whose work 
she or he is qualified t o  perform. 
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(b) A nurse who has been notified of a d  
intermediate layoff may 

i) accept the layoff; or 

ii) opt t o  retiro i f  eligible under the terms 
of the Hospital's pension plan as 
outlined i n  Article 17.04: or 

iii) elect to transfer to a vacrant position, 
provided she or he is qualified to 
perform the available work: or 

iv) displace the least eenior nurse in the 
bargaining unit whose work she or he is 
qualified to perform. 

(c) A nurse who has been notified of a long-term 
layoff may 
i) accept the layoff; or 

ii) opt to retire if eligible under the terms 
of the Hospital's pension plan a8 
outlined i n  Article 17.04s or 

iii) elect to transfer to a vacant position 
provided that she or he is qualified to 
perform the available work: or 

iv) displace another nurse in any 
classification who has lesser bargaining 
unit seniority and whose work the nurse 
subject to layoff is qualified to 
perform. 

(d) In all cases of layoff: 
i) Any agreement between the Hospital and 

the Association concerning the m e t h o d  of 
implementation of a layoff shall take 
preaedence over the terms of this 
article. The unavailability of a 
representative of the Association shall 
not delay any meeting regarding layoffs 
or staff reductions. 

ii) Where a vacancy occurs i n  a position 
following a layoff hereunder as a result 
of which a nurse has been transferred to 
another position, We affeated nurse will 
be offered the opportunity to return t o  
her or his former position providing such 
vacancy occurs within six (6) months of 
the date of layoff. Where the nurse 
returns to her or h i s  former position 
there shall be no obligation to consider 
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the vacancy under Article 10.06. Where 
the nurse refuses the opportunity t o  
return to her or h i s  former position the 
nurse shall advise the Hospital i n  
w r  f t ing. 

iii) No reduction in the hours of work shall 
take place to  prevent or reduce the 
impact of a layoff without the consent of 
the Association. 

. 

. 

iv) All regular part-time and full-time 
nurses represented by the Association who 
are on layoff w i l l  be given a job 
opportunity in the full-time and regular 
part-time categories before any new nurse 
is hired into either category. 

v) Full-time and part-time layoff and recall 
rights shall be separate. 

vi) Casual part-time nurses shall not be 
utilized while full-time or regular part- 
time nurses remain on layoff, unless the 
provisions of A r t i c l e  10.09 have been 
complied with. 

v i i )  No new nurses shall be hired until all 
those nurses who retain the right to be 
recalled have been given an opportunity 
to return to work. 

v i i i )  In this Article (10.08), a "vacant 
position" shall  mean a position for 
which the  posting process has been 
completed and no successful applicant 
has been appointed. 

Full-time and regular part-time nurses shall be recalled 
in the order o f  seniority unless otherwise agreed 
between the Hospital and the local Association, subject 
to the following provisions, provided that a nurse 
recalled 1s qualified to perform the available work: 

(a) Full-time and regular part-time nurses on layoff 
may notify the Hospital of their interest in 
accepting occasional vacancies and/or temporary 
vacancies which may arise and for which they are 
qualified. Such notification of interest shall. 
state any restrictions on the type of assignment 
which a nurse is willing to accept, and shal l  
remain valid for s i x  weeks. However if a nurse 
declines an occasional or temporary vacancy the 
Hospital shall not be obliged to call upon the 
nurse again during the balance of such six-week 
period. 

10.09 
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ohall mean an assignment which i' L , For the purposes o f  this article, an "oocasiona 
vaoancyn 
anticipate4 not to exceed five shifts (37.5 hour@) . Occasional vacancies shall be offered first t o  i 
regular part-time nurses on layoff who have 
e%pmSmd interest, and if no such part-time nurse 
accepts then to full-time nurses on layoff who have 
expressed interest, and i f  no euch full-time nurse 
accepts then to casual part-time nurseo, 
For the purposes o f  this article, a ntemporary 
vacancy" shall mean an assignment which ia anti- 
cipated to exceed five 8hif ta  ( 3 7 - 5  hours). Temp- 
orary vacancies which arise in the full-time 
bargaining unit shall be offered by seniorrtty first 
t o  full-time nurses on layoff who have expressed 
interest, and if no such full-time nurse accepts 
then by seniority to regular part-the nurses on 
layoff who have expressed interest, and if no such 
part-time nurse accepts then to casual part-time 
nurses. Temporary vacancies which arise in the 
part-time unit shall be offered by seniority first 
to regular part-time nurses on layoff who have 
expressed interest ,  and i f  no such part-time nurse 
acaepts then by seniority to full-time nurses on 
layoff who have expressed interest, and if no such 
full-time nurse accepts then to casual part-time 
nurses. 

A nurse to whom an occasional or temporary vacancy 
is offered may accept or decline such vacancy and 
in either case shall maintain her or h i s  position 
on the recall list. Acceptance o f  a temporary or 
occasional vacancy shall not constitute a recall 
froln layoff unlees tho temporary vacancy i s  anti- 
cipated to exceed sixty (60) calendar days. A 
full-time nurse on layoff who accepts a temporary 
or occasional vacancy shall be paid her or hie 
regular full-time rate of pay together with a 
percentage payment in lieu of benefits at the rate 
specified for part-time nurses at the Hospital; a 
full-time nurse who has worked for sore than 600 
hours in 140 calendar days as the result of 
accepting one or more tempwary vacancies shall  
thereafter be eligible for benefit coverage as a 
full-time nurse and shall be paid aooordingly, and 
shall continue to receive benefit coverage i o  long 
as she or he continues to f i l l  a temporary vacancy. 

A nurse who is transferred to a position outside o f  
the bargaining uni t  for a period of not more than 
one (1) year shall, subject to (a) below, retain, 
but not aacumulate, her or his seniority held at 
the time of the transfer. In the event the nurse is 
returned to a position in the bargaining unit, 'she 
or he shall be credited with seniority held a t  the 
t i m e  of transfer and resume accumulation from the 
date of her or his return to the bargaining unit, 
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(b) In the event that a nurse is transferred to a 
position outside of the bargaining unit for  a 
period in ~ x c e s s  of one (1) year, she or he will 
lose all seniority held at the time o f  transfer. 
In the event the nurse is returned to a position in 
the bargaining unit, the nurse's seniority will 
accrue from the date of her or his return to the 
bargaining unit, 

(c) In the case of nurses who are employed by the 
Hospital in a position outside of the bargaining 
unit as at  May I ,  1994, such nurses shall be 
credited with seniority held at the time of 
transfer and resume accumulation from the date of  
their return to the bargaining unit if suah return 
occurs prior to April 308 1997. 

a nurse is transferred out of 
the bargaining unit under (a) above for a period of 
six (6) months or an academic year and is returned 
to a position in the bargaining unit, she or he 
shall not suffer any loss of seniority, service or 
benefits. It is understood and agreed that a nurse 
may decline such offer to transfer and that the 
period of time referred to above may be extended 
by agreement of the parties. 

10.11 ( e r )  Nurses who are in supervisory positions excluded 
from the bargaining unit shall not perform duties 
normally performed by nurses fn the bargaining unit 
which shall directly cause or result in the 
layoff, loss of seniority or service or reduction 
in benefits to nurses in the bargaining unit, 

(a) In the event that 

(b) The Hospital shall not contract out the work of a 
bargaining unit nurse i f ,  as a result of such con- 
tracting out, any bargaining unit nurse other than 
a casual part-time nurse is laid off, displaced or 
loses hours of work or pay, Prior to contracting 
out any available work, the Hospital will first 
offer the work on the basis of seniority to regular 
part-time nurses in the bargaining unit.  Contract- 
ing out to an employer who is organized and who 
will employ the employees o f  the bargaining unit 
who would otherwise be laid off with similar terms 
and conditions of employment, is not a breach of 
this provision. This clause will not apply to the 
ad hoc use of agency or registry nurses for single 
sh i f t  coverage of vacancies due to illness or 
leaves of absence. 

In the event of a rationalization or consolidation of any 
part of the services of the Hospital with those of 
another hospital or hospitals, the Hospital and the Asso- 
ciation agree to implement the Guidelines f o r  Employee 
Transfer Arrangements in Hospital Service Rationalization 
established by the Ontario Hospital Industry Labour 
Management Committee, to the extent possible within the 

10.12 
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teras of this collective agreement. 
GuiddfneS the parties wiz1 be guided by the.following:i ) 

In implementing the 

the Hospital shall n o t i f y  affected nuxaes and the 
Association as soon as a formal decssion to 
rationalize is taken (ref: Guidelines, 
paragraph 2) : 

the Hospital and the Association shall begin 
discussions concerning th4 specifics of the ration- 
alisation forthwith after a decrision to rationalise 
is taken (xsf: Guidelines, paragraph 3); 

as soon as possible in the cours8 of developing a 
plan for the implementation o f  the rationalization 
the Hospital shall notify affected nurses and the 
Association of the projeoted staffing needs, and 
their location, which are antioipated to result 
(ref: Guidelines, paragraph 6) t notice to 
affected nurses and the Association shall include 
the estimated number and types of positions antici- 
pated to be available, and their location, as the 
result of tha rationalization (ref: Guidelines, 
paragraph 7 )  t 

i f  S e W i C e S  in the Hospital ate to be reduced 01: 
eliminated as the result of a rationalization, or 
if the employment of nurses i s  otherwise to be 
affected, the Hospital shall prepare a list of the 
affected nurses in order o f  seniority by jobs for 
which it considers such nurses are eligible. This 
list will be updated to reflect any ohanges due to 
employees leaving or entering the unit (ref: 
Guidelines, paragraph 7 ) ;  

if a rationalization is. anticipated to result in a 
loss of employment for nursee at another hospital 
by reason of the establishment of a new unit or the 
enlargement or extension of srerviaes at the 
Hospital : 

i) in the period before a rationalization takes 
place, where a permanent vacancy occurs and 
has not bean f i l l e d  after Article 10.06 has 
been complied w i t h ,  the vacancy shall be 
filled by the senior qualified employee of the 
other hospital who wishes to laake an marly 
tranrrfer. A nurse taking such a position 
shall be treated as a transferring employe@ 
and not as a new hire ( re f :  ~uidelines, 
paragraph 5 ) ;  

when the.rationa1ieation take@ place, and when 
nurses formerly employed by the other hospital 
or hospitals involved are transferred to the 
Hospital, such nurses shall maintain their 
seniority ‘dates and shall be placed on 
seniority lists at the Hospital accordingly. 
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Thereafter they shall exercise seniority 
rights in accordance with this agreement ( r e f :  
Guidelines, paragraph 13). Following imple- 
mentation of the rationalization, no nurse who 
has been transferred t o  the Hospital shall 
suffer a reduction in wages. If the wage grid  
in effect  at the Hospital does not correspond 
to the grid in effect at the hospital at 
which such nurses were formerly employed, 
nurses whose wages were not identical to a 
wage atep on the Hospital's grid shall be 
moved to the next higher step. Where the 
transferring nurse's salary exceeds the range 
maximum, the nurse's salary will be maintained 
(ref: Guidelines, paragraph 14); 

nurses who have been transferred to the 
Hospital shall be subject to the benefit plans 
of the Hospital in the manner provided under 
the collective agreement. The retention, 
modification or abandonment of superior 
conditions and the provisions of sick leave 
plans, t o  which nurses who have been 
transferred to the Hospital were formerly 
subject, shall be negotiated between the 
Association and the Hospital. Nurses who have 
been transferred to the Hospital shall retain 
their former level of vacation entitlement or 
shall be entitled to the level provided by 
this agreement, whichever is the greater (ref: 
Guidelines, paragraph 15); 

Hours o f  work shall be those of the Hospital 
(ref: Guidelines, paragraph 16): 

A nurse who has been transferred to the 
Hospital and who has not completed her or his  
probationary period at the hospital where she 
or he was formerly employed shall receive 
credit for her service during such 
probationary period, and shall complete the 
balance of the probationary period required by 
this agreement . NQ new probationary period 
shall be served by a nurse who has been 
transferred to the Hospital (ref: ~uidelines, 
paragraph 17). 

NOTE 1: In the bargaining units where full-time and part-time 
nurses are both employed, seniority lists and layoff  and 
recall rights of part-time nurs8s shall be separate from 
full-time nurses. 

NOTE 2: The seniority list referred to in Article 10.02 shall 
include any other information that is currently provided 
to the Association. 
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11.01 Written requests For a personal leave of absence without 

Director of Nursing or designate. Such requests are to 
be given as far i n  advance as written 
reply will be given within fourteen (14) Uayrr; except 
in aams of emergency in which case a reply will be given 
as, soon as possible. Such leave shall not be 
unreasonably withheld. 

pay will be considered on an individual basis by the 1 

possible and a 

11.02 ave for Association Rush- 

The Hospital agrees to grant leaves of absence, without 
pay, t o  nurses selected by the Association to attend 
Association business induding conferences, conventions 
and Provincial Committee meetings. The cumulative total 
leave of absence, the amount of notice, the number of 
nurses that may be absent at any one t i m e  and from any 
one area and the number of days io set out in the 
Appendix of Local Provisions. During such leave of 
absence, a nurse's salary and appliuable benefits or 
percentage in l i eu  of fringe benefits shall be maintained 
by the Hospital and the local Association agrees tu 
reimburse the Hospital in the amount of the dai ly  rate of  
the full-time nbrse or in the amount of the f u l l  cost of 
such salary and pewcentage in lieu of fringe benefits of 
a part-time nurse except for  Provincial Committee 
meetings which will be rdmbursed by the Association. 
The Hospital will b i l l  the local A8SOCiati0~1 within a 
reasonable period of time. Part-time nurses w i l l  
receive seniority credit for all leaves granted under 
this Article. 

11 03 ave. Board of Directors 

A nurse who is elected t o  the Board of Directors of the 
Ontario Nurses' Association, other than to the officre of 
President, shall be granted upon request such leave(s) of 
absence as she or he may require t o  fulfill the duties of 
the position. Reasonable notice - sufficient to 
adequately allow the Hospital to minimize disruption of 
i t s  services shall be given to the Hospital for such 
leave of absence. Notwithstanding Article 10.04, there 
shall be no loss of seniority or service far a full-time 
nurse during such leave of absence. There shall be no 
loss of seniority or service for a part-time nurse during 
such leave of absence. Leave of absence under this 
provision shall be i n  addition to the Association 
leave provided in Article 11.02 above, During such 
leave of absence, the nurse's salary and applicable 
benefits shall be maintained by the Hospital and the 
Association agrees to reimburoe the Hospital i n  the 
amount of the* full cost o f  such salary and applicable 
benefits. 
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' 04 9 
.\. 

Upon application in writing by the Association on behalf 
of the nurse to the Hospital, a leave of absence shall be 
granted to such nurse elected t o  the office o f  President 
of the Ontario Nurses' Association for a period of up to 
three (3) consecutive years. Notwithstanding A r t i c l e  
10.04f there shall be no loss of service or seniority for 
a full-time nurse during such leave of absence. There 
shall be no loss of service or seniority for a part-time 
nurse during such leave of absence. During such leave of 
absence, the nurse's salary and applicable benefits shall 
be maintained by the Hospital and the  Association agrees 
to reimburse the Hospital in the amount of  the full cost 

understood, however, that during such leave the nurse 
shall be deemed to be an employee of the Ontario Nurses' 
Association. The nurse agrees to notify the Hospital of 
her or h i s  intention to return to work at least two (2) 
weeks prior t o  the date of such return. 

of such salary and applicable benefits. It i8 

11.05 eavement JRaW 

A full-time or regular part-time nurse who notifies the 
Hospital as soon as possible following a bereavement 
shall be granted three (3) consecutive working days off 
without loss of regular pay for scheduled hours, in 
conjunction w i t h  the day of the funeral of a member of 
her or his immediate family. "Immediate family" means 
parent, brother, sister, spouse, son, daughter, son-in- 
law, daughter-in-law, mother-in-law, father-in-law, 
brother-in-law, sister-in-law, grandparent or 
grandchild. 9mSpouse" for the purposes of bereavement 
leave will include a partner of the same sex. Where a 
nurse does not qualify under the above-noted conditions, 
the Hospital may nonetheless grant a paid bereavement 
leave. The Hospital, in its discretion, may extend such 
leave with or without pay, 

11 e 06 gury & Witness w- 
If a full-time or regular part-time nurse is required to 
serve as a juror in any court of  law, or is required to 
attend as a witness in a court proceeding in which the 
Crown is a party, or is required by subpoena to attend a 
court of law or coroner's inquest in connection with a 
aase arising from .the nurse's duties at the hospital, the 
nurse shall not lose regular pay because of such 
attendance and shall not be required to work on the day 
of such duty provided that the nurse: 

(a) notifies the Hospital immediately on the nurse'bi 
notification that she or he will be required to 
attend court; 
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(b) presents proof o f  service requiring the nurse'p,, 
attendance ; 

(c) deposits w i t h  the Hospital the full amount of 
compensation received exaluding mileage, travelling 
and meal allowances and an official receipt where 
available. 

1 

11.07 v 
(a) Pregnancy leave will be granted in aocordancs w i t h  

the provisions 'of the IQmplopnoat Bturdards Ut, 
except where amended in this provision, A nurse 
who is eligible for a pregnancy leave may extend 
the leave for a period of  up t o  twelve (12) months' 
duration, inclusive of any parental leave. 

(b) The nurse shall give written notification a t  least 
one (1) month in advance of the date of 
commencement of such leave and the expected date of 
return. 

(c) The nurse shall reconfirm her intention to return 
to work on the date originally approved in 
subsection (b) above by written notification 
received by the HospitaX at l east  four ( 4 )  weeks in 
advance thereof. The nurse shall be reinstated to 
her former position unless the position has been 
discontinued in which case she shall be given a 
comparable job. 

(d) Nurses newly hired to  replace nurses who are on 
approved pregnancy leave may be released and such 
release shall not be the subjeot of a grievance or 
arbitration. If retained by the Hospital, in a 
permanent position, the nurse shall be credited 
with seniority from date of  hire subject to 
successfully completing her or his probationary 
period. The nurse shall be aredited w i t h  tours 
worked (hours worked for nursedl whose regular houra 
of work are other than the standard work day) 
towards the probationary period provided in 
Article 10.01 (a) t o  a max~mum of 30 tours (225 
hours for nurses whose regular hours o f  work are 
other than the standard work day). 

The Hospital will outline to nurses hired to fill 
euch temporary vacancies the circumstances giving 
rise to the vacancy and the special conditions 
relating to such employment. 
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(e) The Hospital may request a nurse to commence 
pregnancy leave at such time as the duties of her 
position cannot reasonably be performed by a 
pregnant woman or the performatnce or non- 
performance of her work is materially affected by 
the pregnancy. 

On confirmation by the Unemployment Insurance 
Commission o f  the appropriateness of the Hospital ' 8  
Supplemental Unemployment Benefit (SUB) Plan, a 
nurse who is on pregnancy leave as provided under 
this Agreement who has applied for and is in 
receipt o f  Unemployment Insurance pregnancy 
benefits pursuant to Section 18 of the Onemployneat 
Imsuranae Aet  shall be paid a supplemental 
unemployment benef ft. That benefit will be 
equivalent to the difference between seventy-f ive 
percent ( 7 5 t )  of her regular weekly earnings and 
the sum of her weekly Unemployment Insurance 
benefits and any other earnings. Such payment 
shall commence following completion of the two week 
Unemployment Insurance waiting period, and receipt 
by the Hospital of the nurse's Unemployment 
Insurance cheque stub as proof that she is in 
receipt of Unemployment Insurance pregnancy 
benefits, and shall contLnue while the nurse is in 
receipt of  such benefits for a maximum period of 
fifteen (15) weeks. The nurse's regular weekly 
earnings shall be determined by multiplying her 
regular hourly rate on her last day worked prior to 
the commencement of the leave times her normal 
weekly hours. 

The employee does not have any vested right except 
to receive payments for the covered unemployment 
period. The plan provides that payments in respect 
of guaranteed annual remuneration.or in respect of 
deferred remuneration or severance pay benefits are 
not reduced ox increased by payments received under 
the plan. 

11.08 - 
(a) A nurse who becomes a parent of a child is eligible 

to take a parental leavce in accordance with the 
provisions of the Employment Standards Act ,  
except where amended in this provision'. 

(b) A nurse who has taken % pregnancy leave under 
Article 11.07 is eligible to be granted a parental 
leave of up to eighteen (18) weeks' duration, in 
accordance with the Employment Standards Act .  A 
nurse who is eligible for a parental leave who is 
the natural father or is an adoptive parent may 
extend the parental leave for a period of up to 
twelve (12) months duration, consideration being 
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given to any requirements of adoption authoritiae., 
In cases of adoption, the nurse shall advise t h c  
hospital 88 far in advance &si possible with 
respect to a prospective adoption and shall request 
the leave of absence, in writing, upon receipt of 
uonfirmation of  the pending adoption. If, because 
of late reoeipt o f  confinnation of the pending 
adoption, the nurse finds it impossible to request 
the leave of absence in writing, the request may 
be made verbally and subsequently verified in 
writing. 

The nurse shall be reinstated to her or hi8 former 
position, unless that position has been 
discontinued, in which case the nurse shall be 
given a comparable job. 

(d) Nurses newly hired to replaco nurse8 who are on 
approved parental leave may be released and such 
release shall not be the subject of a grievance or 
arbitration. If retained by the Hospital, in a 
permanent position, the nurse shall be credited 
with seniority from date of hire rsubject to 
successfully completing her or hi8 probationary 
period. The nurse shall be credited with tours 
worked (hours worked for nurses Whose regular hours 
of work are other than the standard work day) 
towards the probationary period provided in Article 
1 0 , O X  (a) t o  a maximum of 30 tours (225 hours for 
nurses whose regular hours of work are other than 
the standard work day). 

The Hospital w i l l  outline t o  nurses hired t o  fill 
such temporary vacancies, the circumstances giving 
rise to the vacancy and the special conditions 
relating to such employment. 

(e) On confirmation by the Unemployment Insurance 
Commission ai the appropriateness o f  the Hospital*s 
Supplemental Unemployment Benefit (SUB) Plan, a 
nurse who is on parental leave as provided under 
this  Agreement vho has applied f o r  and is in 
receipt o f  Unemployment Insurance parental benefits 
pureuant to Section 20 o f  the Uaeabployment 
Inmuranee Aot shall be paid a supplemental 
unemployment benefit That benefit w i l l  be 
equivalent to the difference between seventy-five 
percent ( 75%)  of the nurse's regular weekly 
earnings and the sum of her or his weekly 
Unemployment Insurance benefits and any other 
earnings. Such payment shall connnenc8 following 
completion of the two week Unemployment Insurance 
waiting period, and receipt by the Hospital of the 
nurse's Unemployment Insurance cheque stub as proof 
that she or he is in receipt of Unemployment 
Insurance parental benefits and shall continue 
while the nurse is in receipt of such benefits for 

( c )  
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a maximum period of ten (10) weeks. The nurse's 
regular weekly earnings shall be determined by 
multiplying her or h i s  regular hourly rate on her 
or his last day worked prior to the commencement of 
the leave times her or his normal weekly hours. 

The employee does not have any vested right except 
to receive pawents for the covered unemployxnent 
period, The plan provides that payments in respect 
of guaranteed annual remuneration or in respect of 
deferred remuneration or severance pay benefits are 
not reduced or increased by payments received under 
the plan. 

(a) Leave of absence, without pay, for the purposes o f  
further education directly related t o  the nurse's 
employment with the  Hospital may be granted on 
written application by the nurse to the Director of 
Nursing or designate. Requests for such leave 
will not be unreasonably denied. 

(b) A full-time or regular part-time nurse shall be 
enti t led to leave of absence without loss of 
earnings from her or h i s  regularly scheduled 
working hours for the purpose of writing any 
examinations required in any recognized course in 
which nurses are enrolled to upgrade their nursing 
qualifications. 

(c) Leave of absence without loss of regular earnings 
from regularly scheduled hours for the purpose of 
attending short courses, workshops or seminars 
directly related to the nurse's employment at the 
hospital may be granted at  the discretion of the 
Hospital upon written application by the nurse to 
the Director of Nursing.or designate. 

11.10 Professional leave with pay w i l l  be granted to  full-time 
and regular part-time nurses who are elected to the 
College of Nurses t o  attend regularly scheduled meetings 
of the College of Nurses. 
Any employee who is on an authorized leave of absence as 
of October 23, 1381, shall be entitled to continue the 
leave in accordance with the terms thereof. 
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11.11 d fleave Plm 

E f f e c t i V e  April I, 1989, the Hospital agrees to introduce 
a pre-paid leave program, funded solely by the nurse, 
subject to the following terms and conditions: 

The plan is available to nurses wishing to spread 
four (4)  years' salary over a five (5) year period, 
in aocordanoe with Part: WIII of the ucone T u  

section 6801, to enable them to take a 
one (1) year leave of absenae following the four 
(4) years of salary deferral. 

The nurse must make written application t o  the 
Director of Nursing at least s i x  (6) months prior 
to the intended commencement date of the program 
( i .e . ,  the ealary deferral portion) stating the 
intended purpose of the leave. 

The number of nurses that may be absent at any one 
time shall be detarnined by local negotiations. 
The year for purposes of the program shall be 
September 1 of one year to August 31 the following 
year or such other twelve (12) month period as may 
be agreed upon by the nurse, the local Association 
and the Hospital. 

Written applications will be reviewed by the 
Director of Nursing or designate.  eav vas 
requested for the purpose of pursuing further 
fonnal nursing education will be given priority. 
Applications for .leaves requested for other 
purposes will be given the next level of priority 
on the basis of seniority. 

During the four (4 )  years o f  salary deferral, 20% 
of the nurse's gross annual earnings will be 
deducted and held for the nurse and will not be 
accessible to her or him until the year of the 
leave or upon withdrawal from the plan. 

The manner in whiah the deferred salary is held 
shall be at the discretion of the Hospital. 

All deferred salary, plus acorucad interest,  if any, 
shall be paid to the nurse a t  the commencement of 
the leave or in accordance with such other papent 
schedule as may be agreed upon between the Hospital 
and the nurm. 
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(h) All benefits shall be kept whole during the four 
(4) years of salary deferral. During the year of 
the leave, seniority will accumulate. Service for 
the purpooa of vacation and salary progression and 
other benefits will be retained but will not 
accumulate during thb period of leave. Full-time 
nursee shall become responsible for the full 
payment of premiums for any health and welfare 
benefits .in which they are pae ic lpa t ing .  
Contributions to the Hospitals of Ontario Pension 
Plan will be in accordance with the Plan. Full- 
time nurses will not be eligible to participate in 
the disability income plan during the year of  
leave 

(i) A nurse may withdraw from the plan at any time 
during the deferral portion provided three (3) 
months notice is given to the Director of Nursing. 
Deferred salary, plus accrued interest ,  if any, 
will be returned to the nurse, within a reasonable 
period of time. 

'j)  If the nurse terminates employment, the deferred 
salary held by the Hospital plus accrrued interest, 
if any, w i l l  b8 returned t o  the nurse within a 
reasonable period of t i m e .  In case of the nurse's 
death, the funds will be paid t o  the nurse's 
estate. 

(k) The Hospital will endeavour to find a temporary 
replacement for the nurse as far in advance as 
practicable. If the Hospital is unable to f ind a 
suitable replacement, it may postpone the leave. 
The Hospital*wil l  give the nurse as much notice as 
is reasonably possible. The nurse will have the 
option of remaining in the Plan and rearranging 
the leave at  a mutually agreeable time or of 
withdrawing from the Plan and having the deferred 
salary, plus accrued interest ,  if any, paid out t o  
the nurse within a reasonable period of time. 

(1) The nurse will be reinstated to her or h i s  former 
position unless the position has been discontinued, 
in which csase the nurse shall be given a 
comparable job. 

Final approval f o r  entry into the pre-paid leave 
program will be subject to the nurse entering in to  
a formal agreement with the Hospital in order to 
authorize the Hospital to make the appropriate 
deductions from the nurse's pay. Such agreement 
will include: 

(a) A statement that the nurse is entering the 
pre-paid leave program in accordance with 
Article 11.11 of the Collective Agreement. 
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(b) 

(e) 

The period of salary deferral and the pari&/ 
for which the  leave is requested. 

The manner in which the deferred salary is to 
be held. 

The letter of application from the nurse to the 
Hospital to enter the  pre-paid leave program will 
be appended to and form part of the written 
agreement. 

11.12 assmmam 
A nurm who is seconded from the Hospital to a bipartite 
or tripartite aommittee/position involving the Health 
Sector or the Broader Public Geutor shall be granted a 
leave o f  absence without pay for a period of up to five 
(5) years, Notwithstanding A e i c l e  10.04 there shall be 
no loss of seniority ox service during such leave. 
Subject to the agreement of the agency to which the nurse 
is seconded, the nurse’s salary and applicable benefits 
shall be maintained by the hospital and the hospital 
sthall be reimbursed for the full cost o f  salary and 
applicable benefits by the agency to which the nurse is 
seconded. The nurse agrees to notify the Hospital of her 
or h i s  intention to return to work at least two (2) weeks 
prior to the date of such return. 

NOTE 1: ( N o t e  1 applies to full-time nurses only) 

Provisions in existing Collective Agreements providing 
for paternity leave shall be continued in effect and 
added to the above provisions in such Collective 
Agreements. 

NOTE 2: ( N o t e  2 applies to full-time nurses only) 

Provisions in existing Collective Agreements providing 
for time orf to study for College of Nurses examinations, 
to write registration examinations or examinations for 
courses of study related to employment shall  be Continued 
in effect and added to the above provisions in such 
Collective Agreements. 

CK AND YONG ” TERM DI- 

(Articles 12.01 to 12,U apply to full-time nurses only) 

12.01 The Hospital will assume total responsibility for 
providing and funding 8 short-term sick leave plan at 
least equivalent to that described in the 1980 Hospitals 
of Ontario Disability fncome Plan brochure. 
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fhe Hospital will pay 75% o f  the billed premium towards 
coverage of eligible employees under the long-term 
disability portion of the Plan (HOODIP or an equivalent 
plan). The employee will pay the balance of the billed 
premium through payroll deduction. Far the purpose of 
transfer to the short-term portion of the disability 
program, employees on the payroll a? of the effective 
date of the transfer with three (3) months or more of 
service shall be deemed to have three (3) months of 
service. For the purpose o f  transfer to the long-term 
portion o f  the disability program, employees on the 
active payroll as of the effective date of the transfer 
with one (1) year or more of service ahall be deemed to 
have one (1) year of service. 

12 02 Effective the first of the month following the transfer, 
all existing sick leave plans in the Participating 
Hospitals shall be terminated and any provisions relating 
to such plans shall be null and void under the respective 
Collective Agreements except as to those provisions 
relating to payout of unused sick leave benefits which 
are specifically dealt with hereinafter. 

12 03 Existing s i ck  leave credits for each employee shall be 
converted to a sick leave bank to the credit of the 
employee. The sick leave bank shall contain the unused 
s i ck  leave days to the credit of the nurse on the 
effective date of the transfer to the Plan set out in 
Article 12.01. The "sick leave bank" shall be utilized 

supplement payment for sick leave days under the 
new plan which would otherwise be at less than full 
wages, and; 

where a payout provision existed under the former 
s i c k  leave plan in the Collective Agreement, payout 
shall be made on the termination of employment, o r  
in the case of death, to the nurse's estate. The 
amount of the payout shall be a cash settlement at 
the nurse's then current salary rate for any unused 
sick uredits to the maximum provided under the s i c k  
leave plan in which the nurse participated as of 
the date o f  this award; 

where, as of the effective date of transfer, an 
employee does not have the required service to 
qualify for payout on termination, her or h i s  
existing sick leave credits as of that date shall 
nevertheless be converted to a s ick  leave bank in 
accordance with the foregoing and the nurse shall 
be entitled to the same cash out provisions as set 
out in paragraph (b) above providing the nurse 
subeeguently achieves the necessary service to 
qualify for payout under the conditions of the 
sick leave plan in which she or he participated as 
of the date of this award: 

collagmt.96 



43 

(4) where a payout provision existed under the form< 
s i c k  leave plan in the Collective Agreement, a 
nurse who, as of the date of this award, has 
accumulated sick leave credits and is prevented 
from working for the Hospital on account of M 
occupational illness or accident that is recognized 
by The Workersgr Cornpensation Board as compensable 
within the meaning o f  The Workers' Compensation 
Act ,  the Hospital, on application from the nurse, 
will supplement the award made by The Workers' 
Compensation Board for loss o f  wages to the nurse 
by such amount that the award o f  The Workers' 
Compensation Board for loss of wages, together w i t b  
the supplementation of the Hospital, will equal one 
hundred per cent (100%) of the nurse's net earning8 
to the limit of the nurse's accumulated sick leave 
credits. Nurses may utilize such sick leave 
credits while awaiting approval of a claim for 
Worker's Compensation. 

1 

1 .2 04 When a nurse has -completed any portion of her or hits 
regularly scheduled tour prior to going on sick leave 
benefits or Workersu Compensation benefits, the nurse 
shall be paid for the balance of the tour at her or hi8 
regular straight t i m e  hourly rate. This provision will 
not disent i t le ,  the nurse to a l i e u  day under Article 
15.05 if she or he otherwise qualifies. 

12.05 Nurses returning t o  work from an illness or injury 
compensable under Workers' Compensation will be assigned 
light work as necessary, if available. 

12.06 A nurse who transfers from full-time t o  part-time may 
elect to retain her or hfs accumulated sick leave credits 
t o  be utilized during part-time or subsequent full-time 
employment as provided under the sick leave plan in which 
the nurse participates as of October 23, 1981. 

12.07 Any dispute which may arise concerning a nurse's 
entitlement to short-term or long-term benefits under 
HOODIP may be subject to  grievance and arbitration under 
the provisions of this Agreement. 

12 08 Nurses presently employedwho are coveredby a long-term 
disability plan in effect as of the date of th i s  award, 
may elect t o  be covered by HOODXP or to continue their 
present coverage. 

12 09 The Hospital further agrees to pay employees an amount 
equal t o  any loss of benefits under HOODIP for  the firet 
two days of the fourth an4 subsequent period of absence 
in any calendar year. 
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A 10 During the term of operation of this Collective 
Agreement, the Hospitals will meet and consult w i t h  the 
Association with the view to assisting the partiee in the 
next set of negotiations to improve the benefit coverage 
provided by HOODIP. 

12.11 The Hospital will notify each nurse o f  the amount of 
unused aick leave in her or his  bank annually, 

12.12 For nurse8 whose regular hours of work are other than 
the standard work day, the short term sick leave plan 
will provide payment for the number of hours of absence 
according to the rrcheduled tour to a total o f  562.5 
hours, All other provisions of the existing plan shall 
apply mutatis mutandis. 

12.13 Absences due to pregnancy related illness shall be 
considered as sick leave under the sick leave plan. 

12 14 A nurse who is absent from work as a result of an illness 
or injury sustained a t  work and who has been awaiting 
approval of a claim for Worker's Compensation for a 
period longer than one complete pay period may apply to 
the Hospital for payment equivalent to the lesser of  the 
benefit the nurse would receive from Workers 
Compensation if the nurse's claim was approved, or the 
benefit to which the nurse would be entitled under the 
short: term sick portion of the disability income plan 
(HOODIP or equivalent plan). Payment w i l l  be provided 
only if the nurse provides evidence o f  disability 
satisfactory to the Hospital and a written undertaking 
satfafactory to the Hospital that any payments will be 
refunded to the Koapftal following final determination of 
the claim by The Workers' Compensation Board. If the 
claim for Workers' Compensation is not approved, the 
monies p8id as an advance will be applied towards the 
benefits t o  which the nurse would be entitled under the 
short term portion of the disability income plan. Any 
payment under t h i s  provision will continue for a maximum 
of fifteen (15) weeks. 

(Articles 12.15 and 12.16 apply to part t i m e  nurses only) 

12 15 Part-time nurses returning to work from an illness or 
injury compensable under Workers' Compensation w i l l  be 
assigned light work a8 necessary, if available. 

12.16 A nurse'who transfers from full-time to  part-time may 
elect to retain her or h i s  accumulated aick leave credits 
to be utilized during part-time or subsequent full-time 
employment as provided under the sick leave plan in * 
which the nurse participates as of October 23, 1981. 
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URS OF I 
13 . 01 The following provision designating regular hours on a l 

daily tour and regular daily tours over the nursing 
schedule determined by the Xospital shall not be 
construed t o  be a guarantee of the hours of work to be 
performed on each tour or during each tour schedule. 

. 

Subject to Article 13.02 below: 

(a) The normal daily tour shall be seven and one-half 
(7  l/2) consecutive hours in any twenty-four (24) 
hour period exclusive of an unpaid one-half (1/2) 
hour meal period, it being understood that a t  the 
change of tour there vi11 normally be additional 
time required for reporting which shall be 
considered to be part of  the normal daily tour, for 
a period of up to f i f t e en  (15) minutes duration. 
Should the reporting time extend beyond fifteen 
(15) minutes, however, the entire period shall be 
considered overtime for the purposes o f  payment 
under Article 14 

Nurses shall be entitled, subject to the exigencies 
of patient care, to relief periods during the tour 
on the basis of fifteen (15) minutes for each half 
tour. The scheduling o f  meal periods and relief 
periods shall be determined by local negotiations. 

(c) The regular daily tours of duty of a full-time 
nurse shall average five (5) days per week over 
the nursing schedule determined by the Hospital. 
Full-time nursing schedules shall be determined by 
local negotiation. Full-time nurses in the 
bargaining unit  engaged i n  teaching in Schools for 
R.P.N.  ' 8  shall work a flexible schedule, Monday 
to Friday, averaging 37 1/2 hours per week over the 
schedule to be detetdneb by local negotiations. 

(b) 

(a) Where a nurse nokffiatm her or his supervisor that 
she or he ha8 been or will be unable to take the 
normal lunch break due to the requirement o f  
providing patient care, such nuree shall be paid 
t i m e  and one half (1 1/2) her or h i s  regular 
straight time hourly rate for a l l  time worked in 
excess of her or his normal daily hours. 

Where nurses are now working a longer daily tour, the 
provisions set out in t h i s  Article governing the regular 
hours of work on a daily tour shall be adjusted 
acaordingly. 

consecutive hours i n  any 24-hour period, exclusive of a 
total of forty-five (45) minutes of unpaid meal time. 

13.02 

The normal daily extended tour shall be 11.25 
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Nursesl shall be entitled, subject to the exigencies of 
patient care, to relief periods during the tour of a 
total of forty-five (45) minutes. 

The scheduling of meal and relief periods shall be 
determined by local negotiations. 

The introduction or.discontinuance o f  longer daily tours 
shall be determined by local negotiations. 

NOTE: Hospitals that have extended tours that are 
presently different than the above, shall 
maintain those conditions. 

LE 14 I PA- 

14.01 (a) (Article 14.01(a) applies to full-time nurses only) 

If a nurse is authorized to work in excess of the 
hours referred to in Artiale 13.01 (a) or (c), 
she or he shall reoeive overtime premium of one and 
one-half (1 1/2) times her or h i s  regular sltraight 
time hourly rate. Notwithstanding the foregoing, 
no overtime premium shall be paid for a period o f  
less than fifteen (15) minutes of overtime work 
where the nurse i s  engaged in reporting functions 
at the end of her or his normal daily tour. If 
authorized overtime amounts to fifteen (15) minutes 
or more, overtime premium shall be paid for the 
total period in excess of the normal daily tout. 
Overtime premium w i l l  not be duplicated for the 
same hours worked under Article 13.01 (a) and (c) 
nor shall there be any pyramiding with respect to 
any other premiums payable under the provisions of 
this Collective Agreement. Nothing herein will 
disentitle the nurse to payment of the normal tour 
differential provided herein. For purpose of 
clarity, a nurse who is required to work on her or 
his scheduled day off shall receive overtime 
premium of one an8 one-half (1 1/2) times her or 
his regular straight time hourly rate. The 
Xospftal agrees that if the Collective Agreement 
provided a greater overtime premium for overtime 
work immediately prior t o  this Agreement, the 
Hospital will aontinue to pay such greater overtime 
premium. This is not intended to entitle the 
nurse to be paid for work performed while engaged 
in the reporting functions as provided herein. 

(b) ( A r t i c l e  lrl.Ol(b) applies t o  part-time nurses 
only. ) 

If a part-time nurse is authorized to work in 
excess of the hours referred to in Article 13.01 
(a) ,  she or he shall receive overtime premium of 
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one and one-half (1 1/21 times her or h i s  regular ' 
~~traight time hourly rate. A part-time nurse 

time nurses who are filling temporary full-tine 
vacancies) who works in excess of  seventy-f i v r  (75) 
hours in a two (2) week period shall receive time 
and one-half (1 1/2) her or his  regular 
straight time hourly rate for a l l  hours worked i n  
excess o f  aeventy-five (75) A part-time nurse who 
is filling a temporary full-time vacancy shall 
receive t i m e  and one-half (1 1/2) her or his  
regular atraight time hourly rate for all hours 
worked in exce8s of an average o f  37 1/2 hours per 
week over the full-time nursing schedule determined 
by the Hospital. Such averaging will commence at 
the conclusion of the two week period following the 
nurse's transfer to the temporary full-time 
position and will end at the conclusion of the two 
week period prior to the nurse's return to her or 
his former position. Notwithstanding the 
foregoing, no overtime premium shal l  be paid for a 
period of less than fifteen (15) minutes of 
overtime work where the  nurse is engaged in 
reporting functions at the end of her or his  normal 
daily tour. If authorized overtime amounts t o  
fifteen (15) minutes or more, overtime prearitm 
shall be paid for the total period in excess of the 
normal daily tour. Overtime premium will not be 
duplicated for the same hours worked under Artiule 
13.01 (a) nor shall there be any pyramiding w i t h  
respect to any other premiums payable under the 
provisions of this  Collective Agreement. Nothing 
herein will disentitle the nurse to payment of the 
normal tour differential provided herein. The 
Hohlpital agrees that if the Collective Agreement 
provided a greater premium for overtime work 
imedfately prior to this Agreement, the Hospital 
will continue to pay such greater overtime premium. 
This is not intended t o  entitle the nurse to be 
paid for work perfoxmed while engaged in the 
reporting functions as provided herein. 

Notwithstanding the foregoing, overtime will not be paid 
for additional hours worked during a twenty-four (24) 
hour period either as a result of  change in tour on the 
request of a nurse or a change-over to daylight saving 
from standard time or vice versa or an exchange of tours 
by two nurses. 

1 4  03 work scheduled by the Hospital to which a premium is 
attauhed under scheduling regulations contained in the 
Collective Agreement and set out in the Appendix of Local 
Provisions shall be paid at one and one-half (1 1/2) 
times the nurse's regular straight time hourly rate or as 
otherwise provided. 

(including casual nurses but not including part- I 

14 0 02 
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Where a nurse is required to work on a paid holiday or on 
an overtime tour or on a tour that is paid at the  rate of  
time and one-half (1 1/2) the nurse's regular straight 
time hourly rate as a result of 14.03 above and the nurse 
is required to work additional hours following her or his 
full tour on that day (but not including hours on. a 
subsequent regularly scheduled tour for such nurse) such 
nurse shall receive two (2) t i m e s  her or his regular 
straight time hourly rate for such additional hours 
worked. 

14.05 A nurse who reports for work as scheduled, unless 
otherwise notified by the Hoepital, shall receive a 
minimum of four (4 )  hours' pay a t  her or his regular 
straight t i m e  hourly rate. The nurse shall be required 
to perform any nurdng duties assigned by the Hospital 
which she or he is capable of doing, if her or his 
regular duties  are not available, 

14.06 Where a full-time or regular part-time nurse has com- 
plated her or his regularly scheduled tour and left the 
hospital and is called in to work outside her or his 
regularly scheduled working hours, or where a nurse is 
called back from standby, such nurse shall receive time 
and one-half (1 1/2) her or his regular straight time 
hourly rate for a l l  hours worked with a minimum guarantee 
o f  four (4) hours' pay at time and one-half (1 112) her 
or his regular straight time hourly rate except to the 
extent that such four (4) hour period overlaps or extends 
i n t o  her or h i s  regularly scheduled s h i f t .  In such a 
case, the nurse will receive time and one-half (1 1/2) 
her or his regular straight time hourly rate for actual 
hours worked up to the commencement of her or hi s  regular 
shift. 

14.07 A nurse who is required to r e m a i n  available for duty on 
standby outside her or h i s  regularly scheduled working 
hours shall receive standby pay in the amount of two 
dollars and fifty cents ($2.50) per hour for the period 
of standby scheduled by the Hospital. Where such standby 
duty falls on a paid holiday, as set out in the 
Appendix of Local Provisions, the  nurse shall receive 
standby pay i n  the amount of three dollars ($3.00) per 
hour. Standby pay shall, however, cease where the nuree 
is called in to work under Article 14.06 above and works 
during the period of standby. 

14 08 (a) In computing a full-time nurse's regular straight 
time hourly rate under this Collective Agreement 
such rate shall be established by dividing the 
product of  the nurse's regular monthly salary 
exclusive of any allowance or premium pay times 
twelve (12) by the regular average weekly hours 
times fifty-two (52) + 
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(b) The regular straight t i m e  hourly rate fer a part ) 
t i m e  nurse will be the hourly rate in the wage 
cl~hedule set forth in Article 19.01 (a) 

14 0 09 (Articla 14.09 applies to full-time nurse8 Only) 

Where a nurse has worked and accumulated approved hours 
for which she or he is entitled to be paid premium pay 
(other than hours relating to working on paid holidays) 
such nurse shall have the option of electing payment at 
the applicable premium rate or time off equivalent to the 
applicable premium rate ( i .e . ,  where the applicable rate 
is t i m e  and one-half (1 1/2) then t i m e  off shall be at 
time and one-half (1 1/2)) Where a nurse choosem 
equivalent time off such time off must be taken within 
the period sat out in the Appendix of Local ProvVisionsl or 
payment in accordance w i t h  the former option shall be 
made. Nurses in the bargaining unit engaged i n  teaching 
in Schools for R.P.N.’s working overtime in excess of 
their average weekly hours referred ta in Art ic le  
13.01 (c) which have been authorized in advance by the 
Director of the  School, shall be entitled to 
compensating t i m e  off in accordance with the foregoing. 

14 . 10 A nurse shall be paid a ehift premium of one dollar 
($1.00) par hour for each hour worked which falls within 
the hours defined as an evening s h i f t  and one dollar and 
twenty-five cents ($1.25) for each hour worked which 
falls within the hours defined as a night shift provided 
that such hours exceed two (2)  hours if  worked in 
conjunction with the day s h i f t ,  Tour differential will 
not form part of the nurse’s straight t i m e  hourly rate. 
For purposes o f  this provision, the night shift and the 
evening shift each consist of 7.5 hours. The defined 
hours of a night and evening shift shall be a matter for 
local negotiation. 

14  11 v 
Where a nurse is assigned to provide patient care for a 
patient i n  transit, the following provisions shall apply: 

(a) ( A )  Where a full-time nurse performs such duties 
during her or h i s  regular s h i f t ,  the full t i m e  
nurse shall be paid her or h i s  regular rate of 
pay. Where a full-time nurse performs such 
duties outside her or h i s  regular shift or on 
a day off, she or he shall be paid the 
appropriate overtime rate. 

(ii) Where a part-time nurse performs suah duties 
during an assigned shift, she or he shall be 
paid her or hi8  regular rate of pay. Where a 
part-time nurse continues to perform such 
duties in excess of her or his assigned shift, 
she or he s h a l l  be paid the appropriate 
overtime rate. 
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Where such du t i e s  extend beyond the nurse's 
regular shift, the Hospital will not require the 
nurse t o  return to regular duties a t  the Hospital 
without at leaeit e ight  (8) hours of t i m e  off. 
Where such time off extends into the  nursela next 
regularly scheduled ahift she or he w i l l  maintain 
her or h i s  regular earnings for t h a t  full s h i f t .  

Hours spent between the time the nurse i s  relieved 
o f  patient care responsibilities and the time the 
nurse re turns  to the hospital or to such other 
locration agreed upon between the  Hospital and the 
nurse w i l l  be paid at s t r a igh t  time or at 
appropriate overtime rates, i f  applicable under 
Article 14.01. It is understood that the nurse 
s h a l l  re turn t o  the hospital or t o  such other 
location agreed upon between the Hospital and the  
nurse at the  earliest opportunity, Prior to the 
nurse's departure on escort duty, or a t  euch other 
time as may be mutually agreed upon between the 
Hospital and the nurse, the Hospital will 
establish with t he  nurse arrangements for return 
t r a v e l  0 

The nurse s h a l l  be reimbursed for reasonable out of 
pocket expenses including room, board and return 
t ransportat ion and consicbration will be given to 
any special c4rcumstances not dealt with under the 
foregoing provisions. 

NOTE 11 (Note 1 applies t o  full- time nurses only) 

The Hospital agrees t o  continue t o  pay any greater 
monetary benefit for ambulance escort duty if such 
greater benefi t  has been paid by the Hospital immediately 
prior t o  this Agreement. This note applies at 
Kospitals where this superior condition exists  as of 
December 1 4 ,  1987. 

(Note 2 applies t o  part- time nurses only) 

The Hospital agrees to continue to pay any greater 
monetary benefit f o r  ambulance escort duty if euch 
greater benefit was paid by the  Hospital under a 
Collective Agreement immediately prior to this Agreement. 
This note applies a t  Hospitals where this superior 
condition e x i s t s  as of December 14, 1987. 

NOTE 2: 
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3.4.12 (a) (Article 14.12 (a) applies to full-time nurses only)l, 

The posting of work schedulesr shall be as set out 
in  the Appendix of Irocal Provisions. It shall be 
the responsibility of the nurse to  consult posted 
work schedules. The Hospital vi11 endeavour to 
provide as much advance notice a8 is practicable of 
a change i n  the posted schedule. Changes to the 
posted work schedule shall be brought to the 
attention of the nurse. Where less than forty- 
eight (48) hours' notice is given personally t o  the 
nurse, t i m e  and one-half (1 1/2) o f  the nurse@s 
regular straight time hourly rate will be paid for 
all hours worked on the first shift of the nurse's 
new schedule 

I 

(b) (Article 14 . 12 (b) applies to part-time nurses only) 
i) The posting of work schedules for regular 

part-time nurses shall  be determined by local 
negotiations, It shall be the responsibility 
of the regular part-time nurse to consult 
posted work schedules. The Hospftal will 
endeavour t o  provide as much advance notice as 
is practicable of a change in the posted 
schedule. Changes to the posted work achedule 
shall be brought to the attention of the 
regular part-time nurse. 

Where less than twenty-four (24) hours' notice 
is given personally to the regular part-time 
nurse, time and one-half (I 1/2) of the 
nurse's regular straight time hourly rate will 
be paid for all hours worked on the first 
lshift of the  nurse's new schedule. Such 
changes shall not be considered a lay-off. 

if) 

iii) Where a nurse i s  called i n  to  work a regular 
ehift less than two (2) hours prior to the 
commencement of the shift, and arrives within 
one (1) hour of the commencement, then the 
nurse will be paid for a full tour provided 
that the nurse works unti l  the normal 
completion of the tour. 

iv) Casual part-time nurses whose work echedula 
has been gre-scheduled and whose schedule is 
changed w i t h  less than twenty-four (24) hours 
notice then paragraph (b) - shall apply t o  
casual part-time nurses. 
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A' 13 When a nurse is required to travel to the hospital or to 
return home as a result of reporting to or off work 
between the hours of 2400 - 0600 hours, or at any time 
while on standby, the Hospital will pay transportation 
costs either by taxi or by me nurse's own vehicle at the 
rate of thirty-five cents (350) per mile (to a maximum of 
fourteen dollars ($14.00)) or such greater =owit as the 
Hospital may in its discretion determine for each trip 
between the aforementioned hours. The nuree w i l l  provide 
t o  the Hospital satisfactory proof of payment of such 
taxi fare. 

14  14 A nurse who works a second consecutive full tour shall be 
entitled to the noma1 rest periods and meal period f o r  
the second tour, but shall be provided at the time of the 
meal period with a hot meal or four dollars ($4.00) f f  
the Hospital is unable to provide the hot meal. O t h e r  
nurses required to work more than two (2) hours overtime 
on the same day they have worked a f u l l  tour shall, after 
the two ( 2 )  hours, receive a 1/2 hour paid meal period 
and shall be provided with a hot meal or four dollars 
($4.00) i f  the Hospital is unable to provide the hot 
meal 

14  15 A nurse shall be paid a weekend premium of one dollar and 
thirty-five cents ($1.35) per hour for each hour worked 
between 2400 hours Friday and 2400 hours Sunday, or such 
other 48 hour period as the local parties may agree upon. 
If a nurse is receiving premium pay under Article 14.03, 
pursuant to a local scheduling regulation with respect to 
consecutive weekends worked, the nurse will not receive 
weekend premium under this provision. 

- ID HOLIDAYS 

(Articles 15.01 to 15.07 apply to full-time nurses only) 

15.01 A nurse who otherwise qualifies under Article 15.02 
hereunder shall receive twelve (12) paid holidays as 
designated in the AppeIIdiX of Local Provisions. 

In the event that the Provincial Government declares an 
additional holiday (such as Heritage Day) during the term 
of this Agreement, such holiday will be substituted for 
one of the above-mentioned holidays. The designation of 
the additional holiday for an existing holiday shall be 
subject to local determination and such designation shall 
not add to the present number of holidays. 

In order to qualify for pay for a holiday, a nurse shall 
complete her or his f u l l  scheduled shift on each of the 
working days immediately preceding and following the 
holiday concerned unless excused by the Hospital or the 
nurse was absent due to: 

15.02 

. 
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(a) legitimate illness or accident which commenced \ within a month of the date of the holiday; 

(b) 

(c) 

(a) 

vacation g2~knt8d by the Hospital; 

the nurse'k regular scheduled day off: 

a paid leave of absence provided the  nurse is not 
otherwise compensated f o r  the holiday. 

A nurse ent i t l ed  to holiday pay hereunder shall not 
receive sick leave pay to which she or he may otherwise 
have been enti t led unless she or he was scheduled to  work 
that day, A nurse receiving Worker's Compensation 
Benefits for the day of the holiday shal l ,  subject to the 
above provisions, be entit led to the difference between 
the amount o f  the Workers1 Compensation Benefits and the 
holiday pay. 

Holiday pay w i l l  be computed on the basis of the nurse's 
regular straight t i m e  hourly rate of pay times the number 
of hours for a normal daily tour as 8et out in Article 

15.03 

13.01 (a) 

(a) Where a holiday f a l l s  during a nurse's scheduled 
vacation' period, the nurse's vaaation shall be 
extanded by one (1) day unless the nurse and the 
Hospital agree to schedule a different day off w i t h  
Pay 

(b) Where a holiday f a l l s  on a nurse's scheduled day 
off an additional day of f  with pay will be 
scheduled. 

15.05 A nurse required to work on any of the foregoing hol iday  
shall be paid at the rate of time and one-half (1 1/2) 
the nurse's regular straight time hourly rate of pay for 
a l l  hours worked on such holiday subject to Article 
14,04, In addition, the nurse will receive a lieu day 
off with pay in the amount of her or his regular straight 
time hourly rate of pay times the number of hours in a 
normal daily tour as sat out in Article 13.01 (a). 

NOTE: Nurses on extended tours shall receive twelve (12)  l i e u  
days off t o  consist of seven and one-half ( 7 . 5 )  hours 
each. 

15-06 Where a nurse is entitled to a l i e u  day under Article 
15.04 or 15.05 above, such day o f f  must be taken within 
a period as set out in the Appendix of Local Provisions 
or paynent shall be made in accordanae with A r t i c l e  
15.03. 

collagmt.96 



54 

A 07 Bospitals presently providing additional paid holidays 
shall continue to provide such additional holidays, 

15.08 (Article 15.08 and the note following Art ic le  15.08 apply 
t o  part-time nurses only) 

If a regular part-time nurse works on any of the holidays 
listed in  Article 15.01 of this Agreement, she or he 
shall be paid at the rate o f  time and one-half (1 1/2) 
her or his regular straight time hourly rate (as set out 
in the Wage Schedule) for all houra worked on such 
holiday, subject to the application of Article 14.04 
regarding hours worked in addition to her or his full 
tour . 

NOTE : Where existing Collective Agreements contain provisions 
relating to payment to nurses for holidays, whether 
worked or not, that exceed any payment required under the 
Emplopmenl Btandards Act,  such provisions shall be 
continued. Payment o f  holiday pay under this Note 
applies only to nurses presently enjoying such payment. 
Nurses presently enjoying holiday pay pursuant to this 
Note or otherwise as of December 1 4 ,  1987 w i l l  continue 
t o  enjoy such payment until they cease to be employed at 
the Hospital or until they transfer to a status to which 
this superior condition does not apply, whichever first 
occurs. 

(Articles 16.01 to 16.05 apply t o  full-time nurses only) 

16.01 All nurses shall receive vacations with pay based on 
length of full-time continuous sentice as follows: 

(a) Nurses who have completed less than one (1) year of 
full-time continuous service (as of the date for 
determining vacation entitlement the individual 
Hospital) shall be entitled to a vacation on the 
basis of X-25 days (9.375 hours for nurses whose 
regular hours of work are other than the standard 
work day) for each completed month of service w i t h  
pay in the amount of 6% of gross earnings. 

(b) Nurses who have completed one (1) or more years of 
full-time continuous service (as of the date for 
determining vacation entitlement in the individual 
Hospital) shall be entitled to an annual vacation 
of three (3) weeks with three (3) weeks' pay (112.5 
hours' pay for nurses whose regular hours o f  work 
are other than the standard work day), provided the 
nurse works or receives paid leave for a tota l  of 
at least 1525 hours in the vacation year. 
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Nurses who have completed three (3) or more year, 
of full-time aontinuous serviae (as o f t h e  date foe 

Hospital) shall be entitled to an annual vacation 
of four (4) weeks with four (4)  weeks' pay (150 
hours' pay for nurses whose regular hours of work 
are other than the standard work day), provided the 
nurse works or receives paid leave for a total of 
a t  least 1525 hours in the vacation year. 

determining vacation entitlement in the individual 1 

Nurses w h o  have complbted fifteen (15) or more 
years of full-tiam continuous service (as of the 
date for determining vacation entitlement in the 
individual Hospital) shall be entitled to an annual 
vacation of five (5) weeks w i t h  five (5) weeks' pay 
(187.5 hourrs' pay for nurses whose regular hours 
of work are other than the standard work day), 
provided the nurse works or receives paid leave for 
a total of at least 1525 hours in the vacation 
year. 

Nurses who have completed twenty five (25) years or 
more o f  full-time continuous service (as of the 
date for determining vacation entitlement in the 
individual hospital) shall be entitled to an annual 
vacation of  six (6) weeks' with six  (6) weeks' pay 
(225 hours' pay for nurses whose regular hours of 
work are other than the standard work day), 
provided the nurse works or receives paid leave f o r  
a total of at least 1525 hours in the vacation 
year. 

Zf a nurse works or receives paid leave for less 
than 1525 hours in the vacation year she or he w i l l  
receive vacation pay based on a percentage of her 
or hi s  gross salary for work performed on the 
following basis: 

3 week entitlement - 6% 

4 w e e k  entitlement - 8% 

5 w e e k  entitlement - 10% 

6 week entitlement - 12% 

MOTE: Nurses who presently enjoy better  vacation benef i t a  shall 
continue to receive suah better benefits while employed 
by the Hospital. 
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J2 A nurse who leaves the employ of  the Hospital for any 
reason shall be entitled to receive any unpaid vacation 
pay which has accrued to her or him to the date of her or 
his  separation, it being understood and agreed that the 
nurse w i l l  provide a t  least t w o  (2) weeks' notice of 
termination. 

16 03  or the purpose of vacation entitlement, service for 
those nurses whose status is changed, on or after October 
23,  1981, from part-time t o  full-time or vice versa, 
shall mean the combined service as a part-time and full- 
time nurse employed by the Hospital and accumulated on a 
continuous basis. F o r  the purpose of t h i s  Article, 1500 
hours of part-tipre service shall equal one (1) year of 
full-time service and vice versa. 

16 04 Full-time nurse teachers shall be entitled to one 
additional week o f  vacation w i t h  pay which shal l  be taken 
a t  either the spring Break or the Christmas Break. 

16 05 (a) Where an employee's scheduled vacation is 
interrupted due to serious illness which commenced 
prior to and continues into the scheduled vacation 
period, the period of such illness shall be 
considered sick leave. . 

(b) Where an employee's scheduled vacation is 
fnterzupted due to serious illness requiring the 
employee to be an in-patient in a hospital, the 
period of such hospitalization shal l  be considered 
sick leave. 

(c) The portion of the employee's vacation which ia 
deemed to be sick leave under the above provisions 
will not be counted against  the employee's vacation 
credits. 

(6 )  Where a nurse's scheduled vacation is interrupted 
due to a bereavement, the nurse shall b8 entitled 
to bereavement leave in accordance with Article 
11.05. 

(e) The portian of the employee's vacation which is 
deemed to be bereavement leave under the above 
provisions will. not be counted against the 
employes's vacation credits .  

(Articles 16.06 to 16.09 and the Note following Article 16.09 apply 
to part-time nurses only) 
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16 06 All regular part-time nurses shall be entitlad t. 
vacation pay based upon the applicable percentage 

full-time nurses, of their grosa earnings in the 
preceding year. If a nurse works or receives paid leave 
for less than 1100 hours in the vacation year she or he 
will receive vaoation pay based on a percentage of h e  or 
his  gross salary for work performed on the following 

provided in accordance with the vacation entitlement of f 

basis: 

3 week entitlement - 6# 

4 week entitlement - 8% 

5 week entitlement . -  10% 

6 week entitlement - 12% 
Equivalent years of service, calculated pursuant to the 
formula set out in Article 16.03, shall be used to  
determine vacation entitlement. 

Casual part-time nurses will be paid vacation pay in 
accordance w i t h  the above entitlement on gross earnings 
or on gross salary for work performed, as applicable. 
Such vacation pay w i l l  be paid on monies earned on or 
after April 1, 1988. Equivalent years of service will be 
basad on the oasual pa--time nurse's seniority 
established under Article 10.02 and w i l l  be calculated on 
the basis that 1500 hours o f  part-time service shall 
equal one (1) year of full-time service and vice-versa. 

A part-time nurse who leaves the employ o f  the Hospital 
for any reason slhall be entitled t o  receive any unpaid 
vacation pay which has accrued to her or him to the date 
of her or h i s  separation, it being understood and agreed 
that the nurse will provide at lea&t two (2) weeks' 
notice o f  termination. 

16.08 For the purpose of vacation entitlenient, service for 
those nurses whose s tatus  is changed, on or after October 
23, 1981, from part-time to full-time or vice versa, 
shall mean the combined service as a part-time and full- 
time nurse employed by the Hospital and accumulated on a 
continuous, basie. For the purpose of this  Article, 1500 
hoursi of part-time service shall equal ene (1) year of 
full-time service and'vice versa. 

16.07 

16 09 Scheduling of vacations shall be in accordance w i t h  the 
schedule of local provisions. 
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6: Part-time nurses (including casual nurses) who presently 
enjoy better vacation pay benefits under the provisions 
of a Collective Agreement immediately prior to this 
Agreement, shall  continue t o  receive better benefits 
while employed by the Hospital. 

( A r t i c l e  17 applies to ful l- time nurses only) 

17.01, The Hospital agrees, during the term of t he  Collective 
Agreement, t o  contribute towards the premium coverage of 
pa r t i c ipa t ing  eligible nur8es i n  the  active employ of the 
Hospital under the insurance plans set out below subject 
to t h e i r  respective terms and conditions including any 
enrolment requirements: 

(a) The Hospital agrees to piny 100% of? the billed 
premiums towards coverage o f  eligible nurses in the 
active employ of the Hospital under the Ontario 
Health Insurance Plan. 

(b) The Hospital agrees to pay 100% of t h e  bi l led 
prenims towards coverage of eligible nurses in the 
active employ of t he  Hospital under the Blue Cross 
Semi-private Plan or comparable coverage with 
another carrier. 

. (a) The Hospital agrees to contribute 75% of the billed 
premium towards coverage of eligible nurses in the 
active employ of t h e  Hospital under the  existing 
Blue Cross Extended Health C a r e  Benefits Plan or 
comparable coverage with another carrier providing 
for $15.00 (s ingle)  and $25.00 (family) deductible, 
providing the balance of monthly premiums are paid 
by the nurses through payroll  deductions. In 
addi t ion t o  the standard benefits; coverage w i l l  
include hearing aids (malrimum $300/peraon) and 
v i s ion  care (maximum $60 every 24 months). 

( c l )  The Hospital agrees t o  contr ibute 100% of the 
bi l l ed  premiums towards coverage of eligible nurses 
in the active employ of the Hospital under 
H.O.O.G.L.I.P. or such other group life insurance 
plan cur ren t ly  in effect providing the balance of 
the monthly premiums are paid by the nurses through 
payro l l  daduotionrs. Such insurance shall include 
benefits f o r  accidental  death and dismemberment i n  
the principal amount equal to the amount of the 
Group Life Insurance to which the nurse is 
e n t i t l e d .  
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s of 0n-h V- Lifefnsurance P l d  - ) 
The Hospital also agrees to make the Hospitals of 
Ontario Voluntary L i f e  Insurance Plan (HOOVLXP) 
available to the nurses subject to the provisions 
of HOOVLIP at no cost to the Hospital, 

The Hospital agrees ko contribute 751 of the bi l led  
premiums towarde coverage of eligible nurses i n  the 
active employ of the Hospital under the Blue Cross 
19 Dental Plan ox: comparable coverage with another 
carrier (based on the current ODA fee schedule as 
it may be updated from time t o  time) providing the 
balance of the monthly premiums are paid by the 
nurses through payroll deductions. 

For purposes of health and welfare benefits under 
Article 17.02, dependent coverage is available t o  
the nurse, to cover her or h i s  same sex partner and 
their  dependents, i n  accordance with the terms and 
conditions of the plans 

For  newly hired nurseu, coverage as set out in A r t i c l e  
17-01 shall be e f fect ive  the first billing date in the 
month following the month in which the nurme was first 
employed subject to any enrollment or other requirements 
of the Plan, In no instance shall the f i r a t  billing date 
for a nurse occur later than the first day of the fourth 
full month following the month in which the newly-hired 
nurse was first employed. 

The Hospital may substitute another carrier for any o f  
the faregoing plans (other than OHIP) provided that the 
level of benefits conferred thereby are not decreased, 
The Hospital will advise the Association of any change in 
carrier or underwriter a t  least s ix ty  (60) days prior to 
implementing a change in carrier. 
A l l  present nurse8 enrolled i n  the Hospital's Pension 
Plan shall maintain their enrollment in the Plan subject 
to  its terms and conditions, New nurses and nurses 
employed but not yet eligible for membership in the Plan 
shall, as a conc3ition of  employment, enroll in the Plan 
when eligible in  accordance with its terms and 
conditions 
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,05 The Hospital shall continue to pay the premiums for 
benefit plans under Articles 17 and 12 for nurses who are 
on paid leave of absence or Workers' Compensation or at 
any tins when salary is received, or as provided in 
Article 10.04. Such payment shall also continue while a 
nurse its on sick leave (including the Unemployment 
Insurance Period) or on Long Term Disability to a maxinun 
o f  30 months from the time the absence commenced, Nurses 
who are on layoff may continue to participate in benefit 
plans, at their request, provided they make arrangements 
for payment and provided also that the layoff does not 
exceed one year, 

17 06 Nurses who reside in Quebec shall have equivalent 
monetary contributions paid in that province with respect 
to the Quebec equivalent o f  OHIP. 

17 07 (a) The Hospital shall provide each nurse with 
information booklets outlining all of the current 
provisions in the benefits plans defined in Article 
17.01 to Article 17.06 inclusive and the Sick 

request, the Hospital will make the Plans available 
to the Association for inspection. 

Leave/LTD Plan defined in Article 12. Upon 

(b) The Hospital shall notify the Association of the 
name(s) of the carrier(s) which provide the 
benefits plans defined in Article 17.01to Article 
17-06 inclusive and the LTD Plan defined i n  Article 
12 . The Hospital shall also provide the 
Association with a copy of all current information 
booklets provided to the nurses. 

17 08 Unemmlovment Inm rance .Rebate 

The short-term sick leave plan shall be registered with 
the Unemployment Insurance Commission (UIC) . The nurses 
share of the employer's unemployment insurance premium 
reduction will be retained by the Hospital towards 
offsetting the cost o f  the benef i t  improvements contained 
in this agreement. 

17-09 The parties agree to establish a Benefits Review 
Subcommittee which will include four representatives from 
the Union and four representatives from the Participating 
Hospitals to discuss the terms of the benefit plans 
(other than pensions) provided under the collective 
agreement with a view to increasing the efficiency and 
effectiveness of the plans. As part of that  review, the 
Committee will be provided with copies of the plan texts 
that pertain to these benefit plans. 
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\ 

18 01 

18 02 

18 03  

18 04 

18 05 

18.06 

Copies of this Collective Agreement will be provided to I 
each nurse covered by the Collective Agreement by the 
Association. The cost of printing the Collective 
Agreement will be shared equally by the Hospital and the 
local Association. 

Whenever the feminine pronoun is used in this Agreement, 
it  includes the masculine pronoun and vice-versa where 
the context 80 requires. Where the singular is used, it 
may alsro be deemed to mean plural and vice-versa. 

It shall  be the duty o f  each nurse to  not i fy  the Hospital 
promptly of any ahange i n  address or any change in 
temporary residency. Tf’a nurse fa i l s  to do th i s ,  the 
Hospital will not be responsible for failure of a notice 
sent by registered mail to reach suuh a nurse. A nurse 
shall  notify the Hospital of any change to her or h i s  
telephone number. 

Medical examinations, re-examinations and any teats 
required under the Public Hospitals A c t  w i l l  be provided 
by the Hospital in compliance with the Regulations. The 
nurse nay choose her or h i s  personal physician for all 
such examinations, except the pre-employment medical, 
unless the Hospital has a specific objection to the 
physician selected. 

Current provisions in Collective Agreements relating to 
the provision of x-rays, laboratory work, immunization 
injeutions, gama globulin and other programs shall be 
continued. 

Prior t o  effecting any changes in rules or polioies which 
affect nurses covered by this Agreement, the Hospital 
w i l l  discuss the changes w i t h  the Association and provide 
copies to the Association, 

19.01 (a) The pay equity adjusted salary rates in effect 
during the term of the Agreement shall be those set 
for th  in Appendix 3 attached to and forming part of 
thidl Agreement. The pay equity adjusted monthly 
wage achedule for a full-time Registered Nurse and 
the pay equity adjusted regular straight . time 
hourly rates for all regular and casual part-time 
registered nurses at hospitals covered by the 
central Pay Equity Settlement, dated June 4, 1993, 
shall be as follows: 
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Regular straight 
Time Hourly Rate 

Start 
1 
2 
3 
4 
5 
6 
7 
8 
9 

fective J- I. 1994 

S t a r t  
1 
2 
3 
4 
5 
6 
7 
8 
9 

17 10 
18 00 
18.75 
19.78 
20 e 80 
21.83 
23.11 
24 e 39 
25.67 
26.96 

Regular Straight - 
17.38 
18 28 
19.03 
20.06 
21.08 
22 . 11 
23.39 
24 67 
25.95 
27.24 

WonthlvRata 
2778.75 
2925 . 00 
3046.88 
3214-25  
3380.00 
3547-38 
3755.38 
3963 s 38 
4 171.30 
4383-00 

ponthlv Rata 

2824.25 

3092.38 
3259 75 
3425.50 

2970-50 

3592 . a8 
x w o . a a  
4008.a8 
4216.88 
4426.50 
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' 3  
! 

star t  
1 
2 
3 
4 
5 
6 
7 

9 
a 

S t a r t  
1 
2 
3 
4 
5 
6 
7 
8 
9 

Regular Straight 

17 66 
18.56 
19.31 
20.34 
21.36 
22-39 

24 95 
23.67 

26.23 
27 . 52 

Regular Straight 
H o ~ l v  R a t e  

x7.94 
18 4 04 
19 59 
20.62 
21.64 
22 67 
23.95 
25.23 
26.51 
27-80  

2869.75 
3016*OO 
3137.88 
3305.25 
3471.00 
2638.38 
3846.38 
4054.38 
4562 38 
4 4 7 2 e O O  

2915.25 
3061- 50 
3183 38 
3350.95 
3516. SO 
3603.88 

4099 a8 
3891.88 

4307 88 
4517.50 

NOTE: Where a Participating Hospital listed in Appendix "An to 
the Memorandum of Conditions for Joint Bargaining, dated 
November 5 ,  1993, was not a party to the June 4, 1993 
Central Pay Equity Settlement, Appendix 3 will oet out 
the applicable rates o f  pay, including any pay equity 
adjusted rates, that apply t o  the nurses covered by those 
agreements and the rates set out in Appendix 3 w i l l  
prevail over the rates set out in A r t i c l e  19.01 (a) 
above 
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&icles 19.01(b) and 19.01 (c) apply to part-time nurses only) 

(b) The hourly salary rates, inclusive af the 
percentage i n  lieu o f  fringe benefit# in effect 
during the term of this Agreement for all regular 
and casual., part-time nurses shall be those 
calculated in accordance with the following 
formula: 

Applicable straight time hourly rate + 13%. 
(c) The hourly salary rates payable to a regular or 

calglual part-time nurse include compensation in lieu 
of all fringe benefits which are paid to full-time 
nurses except those specifically provided to part- 
time nurses in this Agreement, It is understood 
and agreed that holiday pay is included within the 
percentage in lieu of  fringe benefits. It is 
further understood and agreed that pension is 
included within t h e  percentage in lieu of fringe 
benefits. Notwithstanding the foregoing, all part- 
time nurses may, on a voluntary basis, enroll in 
the Hospital's Pension Plan when eligible in 
accordance with its terms and conditions. For 
part-time nurses who are members of  the Pension 
Plan, the percentage in lieu o f  fringe benefits is 
nine percent (9%). 

It is understood and agreed that the part-time 
nurse's hourly rate (or straight time hourly rate) 
in this Agreement does not include the additional 
98 or 132, as applicable, which is paid in lieu of 
fringe benefits and accordingly the 9% or 133, as 
applicable, add on payment in lieu of fringe 
benefits will not be included for the purpose of 
computing any premiiua or overtime payments, 

(a) The parties agree to maintain the percentage 
differentials in the wage rates which presently 
exist between the classification of Registered 
Nurse and the other classifications which are 
covered by the Collective Agreement. 

19 02 A Graduate Nurse in the employ of the Hospital upon 
presenting proof of current certification by the College 
of Nurses of Ontario shall be given the salary of the 
Registered Staff Nurse as provided in this A r t i c l e  
eff@ctive the date the nurse presents proof o f  
successfully passing the certification examination to the 
Director of Nursing or designate, or to the date of last 
hire whichever is later. 
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19.03 A nurse is required to present to the Director of Nurrsing 
or designate on or before February 15th of each year 

in g o d  standing and arrently i n  effect. Suah time w i l l  
be extended far reasonm where the College of Nurses of 
Ontario permits the  nurse's Certifioate of Registration 
to remain i n  effect. If the nurse's Certificate of 
Registration is suspended by the College of Nurses of 
Ontario for non-payment of the annual fee, the nurse will 
be placed on non-tliarciplinary sunpensionwithout pay, If 
the nurse presents evidenee that  her or hi s  Certificate 
of Registration has been reinstated, she or he shall h 
reinstated to her or h i s  position effective upon 
presenting such evidence. Failure to provide evidence 
within 90 calendar days of the nurse being glaoed on non- 
disciplinary suspension by the hospital w i l l  result i n  
the nurse being deemed to be no longer qualified and the 
nurse shall be terminated from the employ of the 
Hospital. Such termination shall not be the subject of 
a grievance or arbitration. 

evidence that her or his  Certificate of Registration ia I 

A full-time or regular part-time nurse who is 
promoted to a higher rated classif ication within 
the bargaining unit will be placed on the level of 
the salary schedule of the higher rated 
classification so that the nurse shall receive no 
less an increase i n  salary than the equivalent of 
one step in the salary range of the previous 
olassification (provided that it does not exceed 
the salary range of the classification to which the 
nurse has been promoted) and the nurse shall retain 
her or h i s  service review date for purposes of wage 
progression. For the purpose af this Article, 
promotion shall be defined as a move from one 
classification to another classification w i t h  a 
higher salary grid and shall not include a change 
of status from Graduate t o  Registered Nurse. A 
nurse who is moved to a lower rated alassification 
will be placed a t  the level on the grid, i f  any, 
which most closely recognizes her or h i s  experience 
level on the other grid. 

Where the Hospital temporarily assigns a Registered 
Staff Nurse to carry out the  assigned 
responsibilities of a higher classif ication 
(whether or not such classification is included in 
the bargaining unit) for a period o f  one (1) f u l l  
tour or more, at  times when the haumbent in any 
such classification would otherwise be working, the 
nurse shall be paid a premium of one dollar and 
tuenty cents ($1.20) per hour for such duty in 

Hospital agrees that it w i l l  not make work 
assignmentar which will violate the purpose and 
intent of thist provision. 

addition to her or his  regular salary. The 
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(c) Graduate Nurses who become Registered Nurses shall 
be placed on the level i n  the Registered Nurse'e 
salary grid which represents an increase in salary. 

(a) U 
Whenever a nurse is assigned additional 
responsibility to direct, supervise or oversee work 
of nurses, and/or be assigned overall respon- 
sibility for patient care on the unit, ward, or 
area, for a tour of duty, the nurse shall be paid a 
premium of sixty cents (600) per hour in addition 
to her or h i s  regular salary and applicable premium 
allowance. 

19.05 (Article 19.05 (a) and 19.05 (b) apply CO full-time 
nurse# only) 

(a) Claim for recent related clinical experience, if 
any, shall be made in writing by the nurse at the 
time of hiring on the application for employment 
form or otherwise. The nurse shall co-operate with 
the Hospital by providing verification of previous 
experience so that her or h i s  recent related 
clinical experience may be determined and evaluated 
during her or his probationary period. Having 
established the recent related clinical experience, 
the Hospital w i l l  credit a new nurse with one (1) 
annual service increment for each year of 
experience up to a maximum of Level 6 (i.e. , 5th  
year increment) . 
If a period of more than two (2) years has elapsed 
since the nurse has ocoupied a full-time or a part- 
t i m e  nursing position, then the number of 
increments CO be paid, if any, shall be at the 
discretion of the Hospital. The Hospital may also 
give effect to part-time nursing experience i n  
special circumstances. 

Currently employed nurees who were eligible to 
claim credit under the formula o f  one increment for 
every two years of experience may make a claim 
under the present provision and will have their 
position on the salary grid adjusted, effective 
April 1, 1991, to a maximum of Level 6 (5th year 
increment). 

(b) Where a casual nurse hired between October 1, 1987 
and March 31, 1988 transfers to full-time, the 
nurse may make a claim under (a) above at the time 
of the transfer, provided the transfer occurs 
within s ix  (6) months of the nurse's date o f  hire. 
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(Article 19.05 (e) and 19.05 (d) apply to  part-time) 
nurses only) 

( c )  C l a i m  for recent related clinical experience, if 
any, shall be made in writing by the part-time 
nurse at the time of hiring on the applicat ion for 
employment form or otherwise. The part-time nurse 
shall co-operate with the Hospital by providing 
verification of previous experience so that  her 
recent related clinical experience may be 
determined and evaluated during her probationary 
period. Having established the recent related 
o l h i a a l  experience, the Hospital will aredita new 
part-time nurse with one (1) annual service 
increment for each year of experience (calculated 
pursuant t o  the formula set out in Article 16.03) 
up to a maximum of Level 6 ( i .e . ,  5th year 
increment), If a period of  more than two (2)  years 
has elapsed since the nurse has occupied a full- 
t i m e  or a part-time nursing position, then the 
number of increments to  be paid, i f  any, shall be 
at t h e  discretion of the hospital. 

Currently employed nurses who were eligible to  
claim c r e d i t  under the formula of one increment for 
every two years of experience may make a claim 
under the present provision and will have their 
pos i t ion  on the salary grid adjusted, effective 
April 1, 1991, to a maximum of Level 6 ( 5 th  year 
increment) 

(a) Where a casual nurse hired between October 1, 1987 
and March 31, 1988 transfers to regular part-time, 
the nurse may make a claim under (a) above a t  the 
t i m e  of the transfer, provided the transfer occurs 
within six (6) months of the nurse's date of hire.  

Each f u l l - t h e  nurse will be advanced from her or 
his present level to the next level set out in the 
Salary Schedule, twelve (12) months after she or he 
was last aUvanced on her or his service review 
date. If a full-time nurse's absence without pay 
frola the Hospital excredrr thirty (30) continuous 
calendar days during each twelve (12) month period, 
the nurse's service review date will be extended by 
the length of such absenoe in  exaess of thirty (30) 
continuous calendar days. 

Each regular part-time nurse will be advanoed from 
her or h i s  present level on the salary sohedule t o  
the next level on the salary schedule after 
obtaining one year's service credit, calculated in 
accordance w i t h  the provisions of Article 10.03. 

19.06 (a) 

(b) 
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(c) Effective November 15, 1985 casual part-time nurses 
will be placed on the salary grid in accordance 
w i t h  their serviae, such service to be calculated 
in accordance with the seniority calculation set 
out in Article 10.02. Casual part-time nurses will 
then advance on the grid in the same manner as 
regular part-time nurses. 

A part-time nurse whose status is altered to full- 
t i m e  will assumQC her or his same level on the full- 
time grid. A full-time nurse whose status is 
altered to part-time will assume her or his same 
level on the part-time grid. In addition, a nurse 
who is SO transferred will be given credit for 
service accumulated since the date of last 
advancement. 

A casual part-time nurse whose status i s  altered to 
regular part-time or vice versa will assume her or 
his same level on the grid. In addition, a casual 
part-time nurse who is so transferred will be given 
credit for service accumulated since the date of 
last advancement. 

19.03 (a) 

(b) 

19.08 (a) When a new classification in the bargaining unit is 
established by the Hospital or the Hospital makes a 
substantial change in the job content of an 
existing classification which in reality causes 
such classification to become a new classification, 
the Hospital shall advise the Association of such 
new or changed classification and the rate of pay 
established, If reguested, the Hospital agrees to 
meet with the Association to permit it to make 
representations with respect to the appropriate 
rate of pay providing any such meeting shall not 
delay the implementation of the new classif ication. 
Where the Association challenges the rate 
established by the Hospital and the matter is not 
resolved following any meeting w i t h  the 
Association, a grievance may be filed at Step No. 3 
o f  the Grievance Procedure within seven (7) 
calendar days following any meeting. If the matter 
is not resolved in the Grievance Procedure, it may 
be referred to Arbitration in accordance with 
Article 7, it being understood that any Arbitration 
Board shall be limited to establishing an 
appropriate rate based on the relationship existing 
amon s t  other nursing claseifications vithin the 

Any change in the rate established by the Hospital 
either through meetings with the Association or by 
a Board of Arbitration shall be mad8 retroactive to 
the time at which the new or changed classification 
was first filled. 

Hasp 9 tal and duties and responsibilities involved. 

collagmt.96 
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(b) If a nurse becomes disabled w i t h  the result tha p, 
8he or he is unable to carry out the regular 
functions of her or his  position, the Hospital may I 

establish a special classification and salary w i t h  
the hope of providing an opportunity for  continued 
employment. 

Provisions in existing Collective Agreements providing 
for educational allowancres shall be continued i n  effeat. 

20 01 Sob sharing io defined as an arrangement whereby two or 
lorore nurses share the hours of work of what would 
otherwise be one ful l- the position. 

If the Hospital agrees to a job sharing arrangement, the 
introbuation or discontinuance of such job sharing 
arrangements will be determined locally, 

Onae the HospiCal has determined that a vacanay exists 
and has agreed to a job sharing arrangement, the vacancy 
or vacancies t o  be posted will be determined locally and 
w i l l  be filled in accordance with Article 10.06. 

The nurses involved in a job sharing arrangement will be 
classified as regular part-time and w i l l .  be covered by 
the provisions of this agreement applicable to part-time 
nurses 

21.01 Unless existing benef its, rights, privileges, practices 
terms or conditions of employment which may be considered 
to be superior to those contained herein are specifically 
retained by th is  Agreement, they shall be deemed not t o  
continue in effeot, 

It i s ,  hovever, hereby confirmed that where such 
references are made to existing Superior Conditions that 
they refer to conditions existing prior to October 23, 

The Association and the Particfpating Hospitals agree to 
establish a committee aonsisting of two (2) 
representative8 of the AS6odatiOn and two (2) 
representatives o f  the Participating Hospitals to review 
the superior conditions appendices in each of the 
participating hospitals. This committee w i l l  report to 
their respective negotiating committees prior to the next 
round of central negotiations. 

1981 

21.02 

collagmt.96 



22.01 This Agreement shall continue in effect until March 31, 
1996 and shall remain in effect from year to year 
thereafter unless either party gives the other party 
written notice of termination or desire to amend the 
Agreement. 

22.02 Notiae that amendments are required or that either party 
desires t o  terminate this Agreement may only be given 
within a period of ninety (90) days prior to the 
expiration date of this Agreement or to any anniversary 
of such expiration date. 

If notice of amendment or termination is given by either 
party, the other party agrees to  meet for the purpose of 
negotiation within thirty (30) days after the giving of 
notice, if requested to do so. 

22 04 Notwithstanding the foregoing provisions, in the event 
the parties to this Agreement agree to negotiate for fts 
renewal through the process o f  central bargaining, the 
parties will m e e t  to determine the procedures to be 

22.03 

fOllOWed- 

23 01 Attached hereto and forming part of t h i s  Agreement  are 
the following appendices: 

Appendix 1 - O.N.A. Grievance Form 

Appendix 2 - List of Professional Responsibility 
Assessment Committee - Chairpersons 

Appendix 3 - Salary Schedule 

Appendix 4 - Superior Conditions - If Any 

Appendix 5 - Appendix of Local Provisions 

Appendix 6 - O.N.A. Professional Responsibility 
Complaint Form ' 

collagmt.96 
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Between 

SALVATION ARMY GRACE GENERAL HOSPITAL (OTTAWA) 
(Hereinafter called the nHospitaln) 

And 

ONTARIO NURSES' ASSOCIATION 
(Hereinafter called the *IAssociation") 



- 

... . 
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2L-mmmu 
T OF PROFESSIO- 

Ys. Marilynn G. Booth 5. ma. Maxine Pastirik 
Program Manager Teacher/Prograra Developer 
Continuing Education - Nursing 
Ryexson Polytechnical Institute C Technology 
350 Victoria Street 
Toronto, ON M5B 2K3 Welland, ON L3B 4W4 
(W) 979-5035 (W) 4 16-73 5-2 2 11 

Niagara college of Applied Arts  

54 Third Street 

ms. Patricia L a ~ g  60 Ws. Darlene Steven 
Vice-President, Academic Associate Profemor 
Georgian College School of Nursing 
One Georgian Drive Lakehead University 
Barrie, ON L4M 3x9 966 Oliver Road 
(W) 705-728-1968 X1260 Thunder Bay, ON P7B 5E1 

(W) 807-343-8643 

Ms. Louise Lemieux-Charles 
Asst. Prof. & Program Director 
HMRU, Dept. of Health Admin. 
Faculty of M@dicine 
University of Toronto 
Room 201, McMurrich Bldg 
12 Queens Park Crescent W e s t  
Toronto, ON M4S lA8 
(w) 978-6963 

7. Hs. Judy Tiivel 
Clinical Nurse Specialist - 
Gerontology 

Department o f  Nursing 
The Toronto Hospital 
Western Division 
399 Bathurst Street 
Toronto, UN WST 268 

Ms. Patricia Mandy 8 .  Ms. Donna Tremblay 
Director af Nursing Dean, Health Sciences 
Henderson General Division Sault College of Applied Arts 
Hamilton civic Hospitals f Technology 

Hamilton, ON LSV 1C3 Sault Ste. Marie, ON P6A 5L3 
711 Concession Street 433 NOZ"th8m Avenue 

(w) 905-389-4411 (W) 705-759-6774 
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APPENDIX 3 - SAIARY SCHEDULE 
& €IO- 

START AFTER AFTER AFTER AFTER APTER AFTER AFTER AFTER AFTgR 
7- 8 -  9- 

v - 
2778.75 2925.00 3046.88 3214.25 3380.00 3547.38 3755.38 3963.38 4171.38 4381.00 
17.10 18.00 18.75 19.78 20.80 21.83 23.11 24.39 25.67 26.96 

tive San. 1. 1994 
2824.25 2970*50 3092.38 3259.75 3425.50 3592.88 3800.88 4008.88 4216.88 4426.50 
17.38 18.28 19.03 20.06 21.08 22.11 23.39 24.67 25.95 27.24 - 
2869.75 3016.00 3137.88 3305.25 3471.00 3638.38 3846.38 4054.38 4262.38 4472.00 
17.66 18.56 19.31 20.34 21.36 22.39 23.67 24.95 26.23 27.52 - 
2915.25 3061.50 3183.38 3350.75 3516.50 3683.88 3891.88 4099.88 4307.88 4517.50 
17.94 18.84 19.59 20.62 21.64 22.67 23.95 25.23 26.51 27.80 - - - 2993.75 3156.07 3782.42 3471.39 3653.78 3834.72 4055.81 4276.48 4500.92 4727.11 
18.42 19.42 23.28 21.36 22.48 23.60 24.96 26.32 27.70 29.09 

3041.75 3205.16 3339.77 3520.53 3702.97 3883.90 4104.95 4325.57 4550.02 4776.20 
18.72 19.72 20.55 21.66 22.79 23.90 25.26 26.62 28.00 29.39 - 
3090.76 3254.26 3388.91 3569.67 3752.15 3933.09 4154.09 4374.67 4599.11 4825.30 
19-02 20.03 20.85 21.97 23.09 21-20 25.56 26.92 28.30 29.69 - 
3139.76 3303.35 3438.05 3618.81 3601.34 3982.27 4203.23 4423 .76  4648 .21  4874.39 

^ ^  -- - -  - _  - .  _ .  .cL -n n- -- .... .I- 
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APPENDIX 3 - SALARY SCHEDULE 

START APTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER 
1- 2- 3- I Y E A R S  5 -  6yEBBS 7 - $  QyEARB 

2613.90 2749.06 2861.02 
16.09 16.92 17.61 

2656.70 2791.83 2903.74 
16-31 17.18 17.87 

2699.50 2834.19 2946.47 
16.61 17.44 18.13 

t i v e  Jga, 1. 1996 
2742.30 2877.35 2989.19 
16-18 17-91 18.40 

3057.64 3213.13 3366.53 3538.62 3700.19 
18.82 19.77 20.72 21.78 22.77 

3100.32 3255.80 3409.16 3580.98 3742.19 
19.08 20.04 20.98 22.04 23.03 

3 w . 0 0  3298.48 3451.80 3623.35 37a4.18 
19.34 20.30 21.24 22.30 23.29 
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START AFTER AFTER AFTER AFTER AFTER AFTER AFTER 
1500 3000 4500 6000 7500 9000 10500 
HO- HOyBS HOURS HOURS 

v - - 17.10 18.00 18.75 19.78 20.80 21.83 23.11 24.39 

17.38 18.28 19.03 20.06 21.08 22.11 23.39 24.67 - 
17.66 18.56 19.31 20.34 21.36 22.39 23.67 24.95 - - - 
18.42 19.42 23.28 21.36 22.48 23.60 24.96 26.32 

17.94 18.B4 19.59 20.62 21.64 22.67 23.95 25.23 

EftactFve Jan. 1. 1994 
18.72 19.72 20.55 21.66 22.79 23.90 25.26 26.62 

gffective Jan. 1. 1995 

Jan. 1. 1996 

19.02 20.03 20.85 21.97 23.09 24.20 25.56 26.92 

19.32 20.33 21.16 22.27 23.39 24.51 25.87 27.22 

AFTER 
12000 

HOURB 

25.67 

25.91 

26.23 

26.51 

27.70 

28.00 

28.30 

28.60 

AFTER 
13500 

26.96 

27 24 

27.52 

27.80 

29.09 

29.39 

29.69 

30.00 
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START AFTER AFTER AFTER AFTER AFTER APLTgR AFTER AFTER AFTER 
1500 3000 4500 6000 7500 9000 10500 12000 13500 
HOURS HQQRS HOURS 

ORADUA”[fftbiE 

16.09 16.92 17.61 18.55 19.51 20.45 21.51 22.51 

16.35 17.18 17.87 18.82 19.77 20.72 21.78 22.77 

16.61 17.44 18.13 19.08 20.04 20.98 22.04 23.03 

v 
16.88 17.71 18.40 19.34 20.30 21.24 22.30 23 29 



Previously existing conditions retained as provided for i n  the 
O'Shea Arbitration Award dated October 23, 1981 include the 
following: 
A Education Bonus (Full-time) 

A $15.00 monthly Education Bonus will be appXicable to 
incumbents in full-time positions that are required by the 
Hospital to have either successfully completed a full-time 
s i x  (6 )  month post graduate course or a coronary care course 
recognized and approved by the Hospital. 

The above bonus is paid in addition tothe rates as set out 
in Appendix 3. 

B 

C 

D 

SICK LEAVE CASH Om (Full-time and Part-time) 

The following applies to nurses on staff November 1, 1981: 

On termination, except for cause, 75% of accumulated sick 
leave credits will be paid to employees having completed ten 
(IO) years of continuous service up to a maximum o f  ninety 
(90) days (s ix  hundred and seventy- f ive  (675) hours) 

On retirement, (normal retirement age) 75% o f  accumulated 
sick leave credits will be paid t o  employees up to a maximum 
of ninety (90) days ( s ix  hundred and seventy-five (675) 
hours) 

mcation (Part-time) 

Vacation pay for casual part-time nurses hired prior t o  
October 23, 1981 shall be 6%, and shall be added to the 
daily rate. 

&d Holfdavs (Part-time) 

A casual part-time nurse who works on a statutory holiday 
specified in A r t i c l e  5.1 shall be paid at the rate of time 
and one-half (1 1\2) for a l l  hours worked on the statutory 
holiday. 
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Article 

A 
B 
C 
D 
E 
F 
G 
H 
I 
3 
K 
L 
M 
N 
0 
P 
9 
R 
S 
T 

Recognition 
Management Rights 
Representatives C Committees 
Seniority L i s t s  
Leave of Absence for Association 
Pay Day 
Saheduling Regulations 
Reporting of Illness 
Vacation 
Paid Holidays 
General 
Correspondence 
Bulletin Board 
Supervisor 
Retirement 
Interview 
Addendum - Compressed Work Week 
Nurse Abuse 
Prepaid Leave Plan 
Modified Work 
Letter of  Understanding 

Business 

Paae 

80 
80 
81 
91 
81 
81 
82 

05 
86 

a2 

a7 
08 

8a 

08 
88 

80 
88 
89 
90 
90 
91 
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.II COGNITION 

A. 1 BY virtue o f  the Certificates issued by the Ontario Labour 
Relations Board, dated April 9, 1975, and the accompanying 
decisions with respect to the composition of  the Bargaining 
Units ,  the Hospital recognizes the Aissociation as the 
exclusive bargaining agent of all its Registered and 
Graduate Nurses engaged in a nursing capacity save and 
except Head Nurses and those above the rank of Head Nurse, 
Employee Health Nurse, Inservice CO- ordinator, Director of 
Regirrtered N U Z X h g  Assistant8 Program, and stuaents 
employed during the school vacation period. 

AS at February 9, 19948 the Insewice Co-ordinator is 
called Nursing Service Educator and the Clinical Nurse 
Specialist is added to the positions excluded from the 
Bargaining Unit. 

B. 1 Except as spedfically abridged, delegated, granted or 
modified by this Agreement, all the rights, powers and 
authority of Management are retained by the Management and 
remain exclusively and without limitation within the rights 
of Management. 

B. 2 Without limiting the generality of the foregoing, 
Management's rights include: 

(a) The right to maintain order, discipline and 
efficiency, and in connection herewith to make, alter 
and enforaa from t i m e  to time, reasonable rules and 
regulations, policies and practices, to be observed by 
its nurses, and the right to discipline, suspend and 
dismiss nurses for just  cause. 

(b) The direction of the working forces; the right to 
plan, direct and control the operation of the 
Hospital: the right to introduce new and improved 
methods, facilities and equipment; the right to 
determine tha amolult of supervision necessary, 
combining or splitting up departments, work schedules, 
establishment of standards and quality of care, the 
determination o f  the extent to which the Hospital will 
be operated and the increase or decrease in 
employment. 

( 0 )  The right to select, hire, retire, discipline, 
dismiss, transfer, assign, promote, demote, classify, 
lay-off, recall, suspend nurses and select nurses for 
positions not covered by this Agreement. 

(d) The sole and exclusive jurisdiction over a l l  
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operations, building, machinery and equipment vested 
in thio Hospital. 

(e) The right to generally operate the Hospital i n  a 
manner consistent w i t h  the obligations of the Hospital 
to  the general public in the community served. 

Be3 The Hospital agrees that in exercising I t s  righta, as 
enumerated above, it will do so i n  a manner not 
inconsistent w i t h  the provisions of this Agreement. 

c.1 Nurse Representatives - There shall be ten (10) Nurse 
Representatives, three (3) o f  whom shal1 be part-time 
nurses . 

c.2 Negotiating Committee - There shall be a Negotiating 
Committee composed of four (4) nurses, at least one of whom 
shall be a part-time nurse. 

Grievance Committee - Th@re shall be a Grievance Committee 
composed of three ( 3 )  nurses. 

CO3 

6 . 4  Association-Hospital Committee - There shall be an 
Association-Hospital Committee composed of three (3)  
members of the Assodation, one of whoa m0y be a part- time 
nurse and three (3) representatives o f  the Hospital, one of 
whom shall be the Chief Nursing Officer. 

6 . 5  Nurse representatives, committee members, and Association 
officers will be responsible for supplying their 
supervisors with infomation as to time o f f  as required by 
the terns of this Agreement. 

b. I Seniority lists shall be posted by the hospital annually in 
January and shall contain the following information: 

Name, hours worked. 

The Hospital w i l l  provide annually i n  January a list of 
addresses of nurses on the seniority list. This list 
shall also contain the Social Insurance Number. 

- E OF ABS- FOR AS-ON BUSIN= 

upon written request, leaves of absence for Association 
business shall be granted pursuant to the following 
provisions : 

Adequate notice of at l ea s t  two (2) weeks is given to the 
Hospital. 

EO1 
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E.2 That not more than two (2) nurses at any one time be 
allowed such leave, conditional that not more than one 
nurse being absent from the Case Room, Special Care Unit, 
Operating Room and Special Care Nurslery. 

That the total number of days in any one calendar year for 
such leave for all nurses is not to exceed fifty (50) days. 

E.3 

L E F  .. 
F. 1 All nurses covered by this Appendix shall be paid every 

alternate Friday by direct  deposit banking. This method 
of payment shall continue on condition that representatives 
of the employees or the employees by simple majority agree 
that they should be so paid. 

G REGULATIONS 

0.1. Schedules for full-time and regular part-time nurses shall 
be posted at least four (4) weeks in advance and shall 
aover a r t  least a four (4) week period unless mutually 
agreed by the nurse and the Hospital. Requests for change 
in posted time schedules must be submitted in writing to 
the Head Nurse by the nurse and co-signed by the nurse 
willing to exchange days off or tour of duty. One (1) 
week's notice must be provided except in extenuating 
oiroumstances . 
The Hospital shall schedule a full-time nurse an average of 
two (2) weekends off i n  four (4) and will endeavour to 
schedule a full-time nurse one weekend off in two (2). 

G. 2 

e. 3 A full-time or regular part-time nurse will receive premium 
pay as provided for in Article 14.03 for all hours worked 
on a third consecutive and subsequent weekend save and 
except where: 

(i) such weekend has been worked by the nurse to satisfy 
specific days off requested by such nurse; or 

(ii) such nurse has requested weekend work: or 

(iii) such weekend is worked as the result of an exchange of 
shiZts with another nurse. 

C.4 i) Every consideration w i l l  be given by the Hospital to 
a full-time nurse who requests to work evening or 
night tours on a permanent basis, provided a nurse 
scheduled to work evening or night tours on a 
permanent basis shall be scheduled to work day tours 
as required for such purposes a8 insewvice education 
and evaluation. 
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G. 5 

0.7 

Gm 8 

G . 9  

ii) Every consideration w i l l  be given by the Hospital t o  
a part-time nurse who requests to work evening or 
night tours on a permanent bads ,  

A t  least sixteen (16) hours time off shall be scheduled 
when tours of duty are changed and forty-eight (48) hours 
off following night tour unless as may otherwise be agreed 
to between the nurse and the Hospital. 

Sahedules for full-tine nurses may provide for more than 
five (5)  consecutive tours of work but not more than eight 
(8) tours of work without days O f f .  For those who work 
the extended tours not more than four (4)  consecutive tours 
may be scheduled. 

Far the full-time nurse who normally rotates tours, the 
length of normal working periods on evening or night 
rotation, shall not exceed two (2) weeks in duration, 
exaept in extenuating circumstances. 

These scheduling regulationsmay bewaived between December 
15th and January 15th, so that all nurses will receive s i x  
or more consecutive days off, if requested, a t  either 
Christmas or New Year's. Time o f f  at Christmas shall 
include December 24th, 25th and 26th, if requested, and 
time off at: New Year's shall include December 31st and 
January lst, if requested. 

It is expected that nurses will alternate working Christmas 
and New Year's, Where a dispute arises a nurse shall work 
the opposite period from last year. 

The Employer shall advise each nurse of these days not 
later than November 25 annually. 

This provision shall not apply to any area where nurses 
nomally work Monday to Friday and are not normally 
scheduled to work on paid holidays. 

Where a full-time nurse chooses equivalent time off under 
Article 14.09# the time must be taken within three (3) pay 
periods. Reguests for furl days off shall be made at least 
one (1) week in advance except in extenuating 
circumstances, and may be grantea if a qualified 
replacement can be obtained to work the scheduled tour of 
duty 

G. 10 On hire or transfer for the purposes of 8ChedUlhg each 
nurse shall be advised in writing of her part-time 
category. 

(a) Rscrular P-@ N*=s= - 
The nurse must be available i f  required by the 
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Hospital and her commitxaent shall include all of the 
following eonditions: 

1, 

2. 

3 ,  

a. 

5 ,  

60 

7 .  

To work one weekend in *WO. 

To work at least two tours per week and must be 
prepared to work an additional tour i f  mutually 
agreeable. 

To work two shifts (Days\Evenings, DayS\MightS, 
Evenings\Nights) 

To work if required during the period over 
Christmas or New Year's. Christmas includes 
December 24, 25 and 26, New Year's inciludes 
December 31 and January 1. 

Except in extenuating circumstances, must give 
four hours notice, if unable to work a scheduled 
s h i f t .  

Shall be posted to the same unit or uni t s .  

Scheduled shifts will be equitably distributed 
on the basis of seniority amongst the regular 
part-time nurses on eaah nursing unit up to 
their commitment. 

Declare in writing on a bi-weekly basis, her 
availability or non-availability fox work on specified 
days of the next two (2) week period. 

A nurse who declares herself available for any tour 
and later becomes unavailable for work shall n o t i f y  
the Hospital as soon as this change of circumstances 
becomes known. 

Should a nurse require a change of category or change 
in category, she must place her request for transfer 
in writing, addressed to the Director of Patient Care. 

of Part t i m e  Work 

1) All regular part-time nurses in a unit will be 
scheduled up to their committed hours by 
seniority before any casual part-time nurse8 are 
utilized. 

2) When regular part-time nurses on the unit have 
been given the opportunity to work up to their 
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commitment, the hospital will endeavour t o  offer 
additional tours to regular part-time nurses on 
the unit  on the basis of seniority, prior to 
offering tours t o  casual nurses, subject to the 
following: 

i) Nurses who wish to be considered f o r  
additional tours must indicrate their 
availability i n  the manner prescribed by 
the hospital; 

ii) A tour will be, deemed to be offered 
whenever a call is placeà; 

iii) X t  is understood that the hospital will not 
be required to offer tours which would 
result i n  overtime premium payt 

iv) When a regular part-time nurse accepts an 
additional tour, ohc/he must report for 
that tour unless arrangements eatisfactory 
to the hospital are miadet 

v) Provided they are qualified, nurses may 
submit their avai labi l i ty  to  work 
additional tours to more than one unit,  i f  
to do 80 is in accordance w i t h  existing 
hospital practice. 

where part-time nurses are scheduled to work less than 
a normal tour (7.5 hours), Article G applies in its 
entirety except as amended by the following: 

No regular part-time nurse will be scheduled to work 
so le ly  on tours which are oomprised of less than 7 .5  
hours in any pay period except where such arrangements 
are agreed to by the nurse. 

The hospital w i l l  endeavour t o  keep the number of 
tours aompriaed of less than 3 , 5  hours to a reasonable 
level . 

H . l  A l l  instances of i l l n e s s  must be reported by the nurse to 
their Head Nurse or their designate, or tha Nursing 
8upervisor during the o f f  hours, at the ear l i e s t  possible 
time, and where possible a t  least four (4)  hours notice 
shall be given. 

H. 2 Nurses must report to their Head Nurse br their designate, 
or the Nursing Supervisor during the o f f  houri prior to 
their intended return to work following illness. 
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1.1 For the purpose of calculating vacation entitlement and 
eligibility, vacation entitlement will be based on vacation 
hours accrued on the nurse's payroll record or expected to 
accrue. 
The maximum vacation entitlement that may be accrued is one 
year's entitlement plus one week (carry-over) . Vacation 
accrual may exceed one year's entitlement plus one week 
carry-over in special circumstances, subject to approval by 
the nurse's Department Head. 

An employee may borrow or overdraw up to one week (37.5 
hours) of yet to be earned vacation entitlement w i t h  the 
approval of  their Department Head. Should the employment 
of that employee who has borrowed or overdrawn vacation 
terminate before they have earned the borrowed/overdrawn 
vacation, the amployee shall be responsible for reimbursing 
the Hospital in accordance with Hospital policy. 

1.2 A nurse shall submit her written request for the vacation 
period from June 15 to September 15 on ox before April 1st 
of each year. For vacation periods outsiâe the period of 
June 15 to September 15, a nurse must erubmit her request 
on8 week prior to ber requested vacation period. For March 
break, a nurse must submit her request on or before 
February îst. 

The Hospital will endeavour to schedule vacations on as 
equitable a basis as possible and having regard to the 
efficient operation of the Hospital. Where a dispute 
arises as between nurses on the same Nursing Unit 
requesting the same vacation times and such request cannot 
be aocommodated by the Hospital, then Unit seniority shall 
apply unless a nurse did not apply prior to April lst, or 
February 1, as it applies to the Maruh break. 

1.3 Subject to the Hospital's approval, it ia understood that 
vacation may be leave taken as single days or a combination 
thereof. A requested vacation day may be granteâ if a 
qualified replacement can be obtained, if required to cover 
the vacation time requested. 

1 . 4  The date referred to in Article 16.01 (a) (b) ( c )  and (d) 
is July 1st of any year to June 30th of the following year. 

1.5 Regular part-time nurses are entitled to unpaid leave of 
absence in lieu of vacation time as follows: 

Under three years of service 
Three years or more 
Fifteen years or more 
Twenty-five years or more 

3 weeks 
4 weeks 
5 weeks 
6 weeks 
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1.6 Not more than two weeks unpaid leave of absence in lieu of 
vacation may be granted to regular part-time nurses during 
the period from June 15th to September 15th. 

J. 1 The Employer agrees to recognize the following paid 
holidays: 

New Year's Day Labour Day 
2nd Mon. in Feb. Thanksgiving Day 
Queen'a Birthday Renembranae Day 
July 1 Christmas Day 
Civic Holiday Boxing Day 

In the event Heritage Day or some additional holiday is 
proclaim8 as a Statutory Holiday by the Government o f  
Ontario, then such a statutory holiday shall be substituted 
for the eleventh holiday provided for in this agreement. 

(1st Mon. in Aug.) DeCm 24 

3.2 The Hospital will endeavour to  schedule time off for 
recognized holidays as equitably as possible amongst nurses 
in the same unit. 

A tour that begins or ends during the twenty-four (24) hour 
period of  the above holidays where the majority of hours 
worked falls within the holiday shall be deemed to be work 
performed on the holiday for the full period of the tour. 

The Hospital w i l l  scheâule a l ieu  day for full-tine nurses 
within a period of 90 days on which the holiday f a l l s  or is 
observrrd. Lieu days may be taken within a forty-five (45) 
day period prior to or following the holiday. Lieu days may 
or may not be scheduleà in conjunction with another day or 
days off. 

X t  is understood that requests for lieu days shall be made 
prior to the posting of the four week schedule, however: 

Subject to Hospital approval in extenuating circumstanose a 
full-time nurse may be granted a lieu day provided thatr 

(i) the nurse has used hex f u l l  virication entitlement 
provided for in Article J.3; 

(ii) a request: for ouch day is made at least one week in 
advance t 

(iii) a qualified replacement oan be obtained to work the 
nurse's scheduled tour o f  duty. 

I 
5.3 

5.4 

3.5 
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A. 1 where any proviaion o f  this Agreement or any practice 
thereunder is at any t i m e  contrary to law, this agreement is 
not to be deemed to be abrogated but is to be deemed to be 
amended so as to make the provisions of this agreement 
conform to the law, 

TIC- .) 

L. 1 All correspondence arising out of or incidental to the 
Collective Agreement shall pass between the: 

Director of Human Resources of the Hospital and the 
President of the Association 

unless otherwise herein specified. 

TIN Wary2 

M. 1 The Hospital shall provide bulletin board space for the 
purpose of posting Association notices, The Hospital 
retains the right to remove a l l  such notices ft considers to 
be offensive. 
.) PERVISOR 

N . l  Wherever the word nsupervisor" or "head nurse" is used in 
this Agrement, it shall be considered as meaning the first 
supervisory level excluded from the Bargaining U n i t ,  

0.1 A t  the discretion of the Hospital, the retirement date for 
a l l  nurses shall be the first of the month following the 
date on which the nurse reaches the retirement age. 

0.2 Except in extenuating circumstances, nurse8 are requested to 
provide four (4) weeks written notice of termination. 

.I, ERVIEW 

P . 1  The interview referred to in Article 5.06 shall take place 
during orientation. 

TXCJéE, O " 

Q. 1 Nurses affected by extended hour tours will not be 
disadvantaged in any way with regard to scheduling, tour 
differential, responsibility allowance, paid holidays and 

* s i c k  leave. Similarly the Hospital will not be 
dieadvantaged in any way in acceding to requests for 
implementation of extended hour tours instead of regular 
tours 
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iuusa-u 
14.01 Subject to the tag end, overtbe shall be paid 

for a l l  hours in  excess of the normally scheduled 
extended tour. 

Q.2 (a) Extended touro shall be introduced into any unit when, 

(i) eighty percent (80%) of  the nurses in the unit so 
indicate by secret ballot, and 

(ii) the Hospital agrees t o  implement the extended 
tours, suoh agreement shall not be withheld in an 
unreasonably arbitrary manner. 

(b) Extended tours may be discontinued in any unit when: 

(i) Fifty percent (502) of the nurses in the unit so 

(ii) the Hospital because of 

indicate by secret ballot; or 

(a) adverse effects on patient care, 

(b) inability t o  provide a workable staffing 
schedule 

(c) where the Hospital wishes to bo so for other 
rea8ons which are neither unreasonable nor 
arbitrary, 

states fts intention to discontinue the 
compressed work week i n  the 6ChedUh2. 

(e) When written notice of discontinuation is given by 
either party in accordance with paragraph (2) above, 
then: 

(i) the parties shall meet within two (2) weeks of 
the giving of notice to review the request for 
discontinuation; and 

(ii) where it is determined that the compressed work 
week will be diacontinuad, afîecteâ nurses shall 
be given s ix ty  (60) days' notice before the 
schedules are 60 amended after which they shall 
be posted in accordance with Article H of 
Appendix 5 .  

R e  1 a) The Hospital w i t h  the nurse's consent, will inform the 
Association within three ( 3 )  days of any nurse who has 
been assaulted while performing her work. 
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b) Such information shall be submitted in writing t o  the 
Association as soon as possible, 

c )  The Hospital will consider a request for reimbursement 
for damages incurred to the nurse's personal property. 

S 01 The naanber of nurses who may be absent at any one time under 
the prepaid leave program shall be one per unit .  The one 
nurse per unit who is absent due to prepaid leave may be 
either full-time or part-time, 

IED WO= 

T. 1 The Hospital will provide the local with a copy of the WCB 
Form 7 for any nurse when a copy is sent to the WCB. Within 
30 days of the Hospital's receipt of confirmation of 
acceptance/rejection of a claim for LTD, the Local will be 
notified of the employee involved, 

T.2 When it has been medically determined that an employee is 
unable to return to the full duties of her position due to 
a disability, the Hospital w i l l  notify and meet with a s ta f f  
representative o f  the Ontario Nurses' Association and a 
member of the Local Executive to discuss the circumstances 
surrounding the employee's return to suitable work. 
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NOTIFICATION OF IMPROPER WORK ASSIQNMENT 

AVIS D'ATTRIBUTION INCORRECTE DE TRAVAIL 

DATE/TIME OF OCCURRENCE OAT€ TO EMPLOYES i 
DATE/HEURE DE L'INCIOENT 

AGENCY WAR0 SHIFT 
ORGANISME SERVICE &JiPE 

TYPE OF CARE BED CAPACITY PATIENTS (9) 
N P E  O€ SOINS Nbro do LITS Nbro da PATIENTS (#) 

STAFFING USUAL STMFINQ 
EFFECTIF PAGSENT EFFECTIF NORMAL 

OAT€ DE NOTtfLCATlON A L'EMPLOYEUR -, 

_ _  

l/We, the undersigned, belleve that I was/we were given an assignment thet was inconsistent with proper 

Nous, soussignés, croyons que l'on nous a attrlbu4 une tâche qul ne permettalt pas de fournir lessoins 
patient care for the following reasons. (6rief outline of probiem/asslgnment attached). 

voulus aux patients pour les raisons indlquées. (Jolndre une brève description de la tache et du problème,) 

To correct thls problem, l/we recommend: 
~~~ ~~ 

Pour corriger la situation, noua recommandons: 

UAME/TlTLE OF IMMEDIATE SUPERVISOR NOTIFIED: NOM/TITRE DU SUPERVISEUR IMMéDIAT OUI A &TE AVISI!! 

DATE/TlME OF NOTIFICATION 
MTE/HEURE A iAûüBtLE Il. A h g  AVISG 

RESPONSE/ACTION 
R~CTION/INTEAVENTION 

~ ~ ~~ ~~ 

Stgnature of Compiainant(s): Signature des plaignant($): 

t/we do not believe thlr response thls response was adequate to resolve our concerns. i/we therefore 
request our local pnsldent/executlve committee refer these concerns to the MC. Failing resolution of the 
nurses' concerns, th8 association may conskier these Issues under the profewlonal responslblîlty clause, 

Nous croyons que tes mesures prises sont insufftsantes pour régler la sftuatlon. Nous demandons par 
cons6querit au préaldent de fa section locate ou au cornit4 exécutif de porter le question devant Je CAO. SI 
cos démarches n'aboutissent pas, l'association pourrait cansld4rer ces questions sous ie régime des 
dispooitions llées 8 îa. responsabflité professionnele, 

Ontario Nurses' Association 
September 1992 septembre 1992 

Association des infirmiers et Inffrmlères de I'Ontario I 
Employet copy 
Copie de î'employeut 
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Between 

SALVATION ARMY GRACE GENERAL HOSPITAL 

And 

ONTARIO NURSES' ASSOCIATION 

The parties agree that the issue of substituting Easter Monday for 
the December 24th paid holiday will be the subject of continuing 
discussion during the term of the contract. If mutually agreed by 
the parties, the Collective Agreement w i l l  be amended to reflect this 
change, it being understood that no employee will be eligible for 
m o r e  than twelve (12) paid holidays in a contract year. 

. . . . .  
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