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1.01 The general purpose of this Agreement is to establish and

maintain collective bargaining relations between the

Hospital and the nurses covered by this Agreement: to

‘ XrOViqe for on-going means of communication between the

ssociation and the Hospital and the prompt disposition

of grievances and the final settlement of disputes and to

establish and maintain mutually satisfactory salaries,

hours of work and other conditions of employment in
accordance with the provisions of this Agreement.

1.02 It is recognized that nurses wish to work together with
the Hospital to secure the best possible nursing care and
health protection for patients. Appropriate committees
have been created under this Agreement to work towards
this objective.

- & U,

2.01 A_registered nurse is a nurse who_ holds certification
with the college of Nurses of Ontario in accordance with
the Health Disciplines Act.

2.02 A graduate nurse 1Is defined as a nurse with certification
incomplete who is a graduate of a program acceptable to
the College of Nurses and iIs either iIn the process of
belngi certified by the College of Nurses of Ontario or is
completing certification requirements. This
certification shall be completed within twenty-four (24)
months following date of hire. ‘Wae a nurSe fails to
complete such certification requirements, she or he will
be terminated from the emgl_oy of the Hospital. Such
termination shall not be su %ect matter of grievance or
arbitration procedure. The Toregoing does not apply to

nurses employed prior to October 23, 1981, excgg; those

currently 1In the process of completing certification
requirements who shall be required to complete such
certification In_accordance with the provisions of the

existing collective agreement.

2.03 A full-time nurse is a nurse who is regularly scheduled
to work the normal full-time hours referred to in Article
13.

2.04 A regular part-time nurse is a nurse who regularly works

less than the normal full-time hours referred to in
Article 13 and who offers to make a commitment to be
available for work on a regular predetermined basis. All
other part-time nurses shall be considered casual nurses.
The predetermined basis upon which the commitment to be
available IS made shall be determined 1In local
negotiations.
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The definitions shall not have the effect of changing the
composition of any existing bargaining units. The
Hospital shall not refuse to accept an offer from a nurse
to make a commitment to be available for work on a
regular predetermined basis solely for the purpose of
utrlising casual nurses so as to restrict the number of
regular part—time nurses.

2.05 This combined agreement contains provisions applicable
to full time nurses and provisions applicable to part
time nurses. The combination of the agreements shall not
have the effect of changing the composition of an¥
existing bargaining units nor shall it have the effect o
conferring representation rights where such rights de not
presently exist. The scope of the applicable bargaining
unit Is set out in the Appendix of Local Provisions,

ARTICLE 3 - RELATIONSHIP

3.01 The Hospital and the Association agree that there will be
no discrimination, interference, intimidation, restrig-
tion Or coercion exercised or practiced b)é any of their
representatives with respect to any nurse because of the
nurse's membership or non-membership in the Association
or activity or lack of activity on behalf of the Asso-
ciation or bly reason of exercising her or his rights
under the Collective Agreement.

3.02 The Association agrees there will be no Association
activity, solicitation for membership, or collection_of
Association dues on Hospital premises or during WOI’I_(IH?
hours except with the written permission of the Hospita
or as specifically provided for in this Agreement.

3.03 It is agreed that there will be no discrimination by
either party or by any of the nurses covered by this
Agreement on the basis of race, creed, colour, national
origin, sex, sexual orientation, marital status, age,
handicap, religious affiliationor any other factor which
IS not pertinent to the employment relationship.

3.04 (a) “Bvery person who is an employee has a right to
freedom from harassment In the workplace by the
employer or agent of the employer or by another
employee because of race, ancestry, place of
origin, ecolour, ethnic origin, citizenship, creed,
age, record of offences, marital status, Tfamily
status or handicap’. ref: Ontario BEuman Rights
Code, Sec. 5 (2)

(b} "Every person who is an employee has a right to
freedom from harassment in the workplace because of
sex by his or her employer or agent of the employer
or by another employee''. ref: Ontario Human Rights
Ccode, Sec. 7 (@)
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3
(c) M"Every person has a right to be free from, (

i) a sexual solicitation or advance made by a
person In a position to confer, grant or deny
a benefit or advancement to the person where
the person making the solicitation or advance
xnows or ought reasonably to know that it is
unwelcome; or

ii) a _reprisal or threat of reprisal. for the
rgjectlon of a sexual solicitation or
advance where the reprisal IS made or
threatened by a person in_ a position to
confer, grant or deny a benefit or advancement
to the person’. ref: Ontario Human Rights
Cods, Ses. 7 (3)

(@) A nurse who believes that she has been harassed
contrary to this provision may file a grievance
under Article 7 of this agreement.

NOTE: "'Harassment' =means engaging in a course of vexatious
comment OF conduct that is known or ought reasonably to
be known to be unwelcome". ref: Ontario Human Rights

Coda, Sec. 10 (1)

3.05 The Hospital and the Association recognize their joint
duty te accommodate handicapped employees in accordance
with the provisions of the ¢ataric Humam Rights Code,

ARTICL E4 . NO STRIKE, NO LOCKOUT

4.01 The Association agrees there shall be np strikes and the
Hospital agrees there shall be no lookouts so long as
this Agreement continues to operate. The terms "strike"
and "lockout" shall bear the meaning given them in the
Ontario Labour Relations Act.

ARTICLE S = ASSOCIATION SECURITY

5.01 The Hospital will deduct from each nurse covered by this
Agreement an amount egqual to the regular monthly
Association dues designated by the association. The
deduction period for a part-time nurse may be extended
where the nurse does not receive any pay in a particular
month.

5.02 Such dues shall be deducted monthly and iIn the case of
newly employed nurses, such deductions shall commence in

the month following their date of hire.
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The amount of the regular monthly dues shall be those
authorised by the Association and the Provincial
Secretary-Treasurer of the Association shall notify the
Hospital of any changes therein and such notification
shall be the Hospital®s conclusive authority to make the
deduction specitied.

In consideration of the deducting and forwarding of
Association dues by the Hospital, the Association agrees
to indemnify and save harmless the Hospital against any
claims_or 1liabilities arising or resulting from the
operation of this Article.

The amounts so deducted shall be remitted monthly to the
Provincial Secretary-Treasurer of the Association, no
latex than the end of the month following the month in
which the dues were deducted. In remitting such dues,
the Hospital shall provide a list of nurses from whom
deductions were made, including deletions (indicatin

terminations) and addition6 from the preceding month an

their social ‘insurance numbers. A copy of this list will
be sent to the local Association.

The Hospital agrees that an officer of the Association or
nurse representative shall be allowed a reasonable period
during regular working hours to interview newly hired
nurses during their probationary period. During such
interview, membership forms may be provided to the nurse.
These _interviews shall be scheduled in advance as
determined by local negotiation and may be arranged
collectively or individually by the Hospital,

Tre list provided for iIn Article 5.¢5 shall include any
other iInformation that is currently provided to ONA.
Additionally, the Hospital will provide each nurse with
a T-4 Supplementary Slip showing the dues deducted in the
previous year Tfor income tax purposes where such
information is or becomes readily available through the
Hospitalts payroll system.

~ RE —rnN AND COMM

purse Representatives & Grievance Committee

(a) The_Hospital agrees to recognize nurse represen-
tatives _to be elected or appointed from amongst
nurses In the bargaining unit for the purpose of
dealing with Assoclation business as provided in
this Collective Agreement. The number of
representatives and the areas which they represent
are set out in the Appendix of Local Provisions.
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The Hospital will recognize a Grievance Committee, .
one of wmom shall be_chair. . This committee shall
operate and conduct itself In accordance with the
provisions of the Collective Agreement and the
number of nurses on the Grievance Committee IS Set
out In the Appendix of Local Provisions.

It is agreed that nurse representatives and members
of the Grievance Committee have their regular
duties and responsibilities to perform for the
Hospital and shall not leave their regular duties
without first obtaining permission from their
immediate supervisor. Such permission shall not be
unreasonably withheld. If£, In the performance of
their duties, a nurse representative or marita of
the Grievance Committee is required to enter a
nursing unit within the hospital in which they are
not ordinarily employed they shall, immediately
upon enterln% such ‘nursing” unit, report their
presence to the supervisor or nurse In charge, as
the_case may be. _ When resuming their regular
duties and responsibilities, such representatives
shall again report to their immediate Supervisor.
The_Hospital agrees to pay for all time spent
during their regular hours by such representatives
hereunder.

6.02 Hospital-Association Committee
(@) There shall be a Hospital-Association Committee

(b)

{c)

comprised OF representatives of the Hospital, one
of whom shall be the Director of Nursing or
designate and of the Association, one of whom shall
be the Local President or designate. The number of
representatives is set out in the Appendix of Local
Provisions and the membership of the Committee may
be expanded by mutual agreement.

The Committee _ shall meet every two (2) months
unless otherwise agree8 and as requiréed _under
Article 8.01 (@) (i). The duties of chair and
secretary _shall alternate between the parties.
Where possible, agenda items will be exchanged iIn
writing at least five (5) calendar days prior to
the meeting. A record shall be maintained of
matters referred to the Committee and the recom-
mended disposition, if any, unless agreed to the
contrary. Copies of the record shall be provided
to Committee members.

Tre purpose of the Committee includes:
i)  promotin and providing effective and

meaningful_ communication of information and
ideas; making jeoint recommendations on matters
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(d)

(a)

(k)

6

of concern including the quality and quantity
of nursing care:

ii) dealing with comﬁlaints_ referred to_ it in
accordance with the provisions of Article 8,
Professional Responsibility:

iii) discussing and reviewing matters relating to
orientation and IN-Service programs.

The Hospital _agrees to pay for time spent during
regular working hours for representatives of the
Association attending at such meetings.

Negotiating Committee

The Hospital agrees to recognize a_Negotiating
Committee comprised of representatives of the
Association for the purpose of negotiating a
renewal agreement. The number of nurses on the
Negotiating Committee is set out iIn the Appendix of
Local Provisions. The Hospital agrees to pay
members of the Negotiating Committee for time
spent during regular working hours in negotiations
with the Hospital for _a renewal agreement up to,
but not including, arbitration.

Central Negotjating Team

In central bargaining between the Ontario Nurses®
Association _and the Participating Hospitals, a
nurse_ serving on the association's Central
Negotiating Team shall be paid for time lost from
the nurse's reqularly scheduled straight time
working hours at her or his regular rate of pay,
and without loss of leave credits, for attending
central negotiating meetings with the Hospitals

Central Negotiating Committee up to, but not
including, arbitration.

Central Negotiating Team mambas shall receive
unpaid time off for the purpose of preparation for
negotiations., The Association will advise the
Hospitals concerned, as far In advance as possible,
of the dates for which leave i s being requested.

Upon reference to arbitration, the Central
N$%ptiating Team members shall receive unpaid time
off for the purpose of attending arbitration
hearings.

Time spent on ouch meetings will not be considered
leave under Article 11.02, Leave for Association
Business.
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(b)

(c)

(4)

?

Tre maximum number of Central Negotiating _T@a-)
members entitled to payment unbar this provision
shall be eight (8), and in no case will more than
one (1) nurse from a hospital be entitled to such
payment.

The Association shall advise the Hospitals’ Central
Negotiating committee of those nurses to be paid
under_this provision. @ The Hospitals' Central
Negotiating Committee will make such request known
to the affected hospitals.

For any wunpaid leave of absence under this
provision, a full-time nurse's _salar% and
plicable benefits shall be maintained Dby the
ospital, and the Association agrees to reimburse
thf ospital In the amount of the full cost of such
salary.

For _any unpaid leave of absence under this
provision, _a art-time _ nurse's salary and
percentage In lieu of fringe benefits shall be
maintained by the Hospital, and the Association
aﬁrees to reimburse the Hospital iIn the amount of
the full cost of such salary and percentage in lieu
of fringe benefits.

The Hospital and the Association agree that they
mutually desire to maintain standards of safety and
health " in _the hospital in order to prevent
accidents, injury and illness. -

Recognizing its responsibilities under the
applicable legislation, the Hospital agrees to
accept as a nambxr of its Joint Occupational
Health and safety Committee, at_ least one (ﬁ)
representative selected or apgomted_ by the
Assocliation from amongst argaining” unit
employees.

Such Committee shall identify potential dangers and
hazards, institute means of improving health and
safety programs. and recommend actions to be taken
t o improve conditions related to safety and health.

The Hospital agrees to cooperate In providing
necessary information to enable the Committee to
fulfill 1ts functions. In addition, the Hospital
will provide the committee with access to all
accident reports, health and safety records and any
other pertinent information In its possession.
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(f)

(9)

(h)

(1)

Meetings shall be held every second month or more

frequently at the call of_the_ Chair, if required.
The  Committee shall maintain minutes of all

meetings and make the same available for review.

Any representative appointed or selected In
accordance with (b) hereof, shall sexrve €or a term
of at least one (1) calendar year from the date of
appointment. Time off for representatives to
perform these duties shall be granted.

»a member of a committee is entitled to,

(a) one hour or such longer period of time as the
committee determines IS necessary to prepare
for each committee meeting;

(b) such time as is necessary to attend meetings
of the committee; and

(¢) such time as 1S necessary to carry out
[inspections and investigations under
subsection 9 (26), 9 (27), and 9 (31) of the
Act.}" ref: Occupational Health and Safety
Act, Sec. 9 (34)

*a member of a committee shall be deemed to be at
work during the times described [above] and the
member® s employer shall pay the marbx for those
times at the member®"s regular or_premium rate as
may be proper.# ref. ~Occupational Health and

Bafety act, Sec. 9(35)

The Association agrees to_endeavour to obtain the
full cooperation™ of iIts membership in the

observation of all safety rules and practices.

Pregnant employees may request to be transferred
from their current duties if, In the professional
opinion of the employee's physician, the pregnancy
qga\é l%el- at risk. IT such_a transfer iﬁ not
easible, the pregnant employee, if she so
requests, will be granted an unpaid leave of
absence before commencement of the current
contractual pregnancy leave.

Where the Hospital identifies high risk areas
where nurses are exposed to Infectious or
communicable diseases for which there are available
protective medications, such medications shall be
provided at no cost to the nurses.
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{(j) At least one of the employees representing vvorkelf.( ’
under the ocecupational Health and Safety Aet, Wwho
are trained to be certified workers ‘as defined
under the Aet, shall be from the Association. The
parties agree that it will not be a breach of this
provision if only one employee representing workers
Is trained to 'be a certified worker and such
employee i1s not from the Association provided that
the next employee representing workers trained to
be a certified worker is from the Association.

(x) "A member of a committee shall be deemed to be at
work while the wmember 1is fulfilling the
requirements for becoming certified by the
Workplace Health and Safetg Agency, and  the
member's employer shall pay the member for the time
spent at the member's regular or premium rate as
may be proper". ref: Ocoupational Health ana
safety aet, Sec. 9 (36) *[This provision] does
not apply with respect to workers who are paid by
the Agency for the time spent fulfilling the
requirements for becoming certified". ref: Sec 9
(37)

(1) (1) ™"This section doss not apply to a [nurse]

(@) when a circumstance described below 1is
inherent In the worker*s work or is a
normal condition of the worker™s
employment; or

(b) when the worker‘'s refusal to work would
directly endanger the life, health or

safety -~ of another person®. ref:
Occupational Health and Safety Aet, Sec.
43 (1)

(2) "A worker may refuse to work or do particular
work where he or she has reason to believe
that,

(a) any equipment, machine, device or thing
the worker is to use or cperate is likely
to Endanger himself, herself or another
worker;

(b) the physical condition of the workplace
or the part thereof in which he or she
works or is to work is likely to endanger
himselft or herself; or
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(¢} any equipment, machine, device or thing
he” or she Is to use Or operate oOr the
physical conditign of the workplace or
the part thereof In which he or she works
or is to work is in contravention of this
act or the _regulations and such
contravention 1s likely to endanger
himself, herself or another worker". Ref:
Occupational Health and Safety Aet, Sec.
43 (3).

Issues relatin to chairing of meetings and
responsibility for_ the taking of minutes should be
discussed_locall)‘ with the Hosprtal and the other Unions
representing employees of the Hospital.

The Association may hold meetings on Hospital premises
ﬁrOV_IgIII’]g permission has been Tirst obtained from the
ospital .

The Association shall keep the Hospital notified in
writing of the names of the nurse representatives and/or
Committee members and officers of the Local Association
pointed or selected under this Article as well as the
effective date of their respective appointments.

All reference to nurse representatives, committee members
and officers in this Agreement shall be deemed to mean
nurse representatives, committee members or officers of

the Local Association.

The Hospital agrees to give representatives of the
Ontario Nurses' Association access to the premises of the
Hospital for the purpose of attending grievance meetings
or otherwise assisting in the administration of this
Agr@erpent, provided prior arrangements are made with the
Administrator. Such representatives shall have access to
the ﬁre[mses only with the approval of the Administrator
which will not be unreasonably withheld.

Where a nurse makes prior arrangements for time off from
a tour of duty, the nurse shall not be scheduled to work

another tour that day.

Nurses who are members of committees pursuant to
Regulation 518 of the Public Hospitals Act will suffer_no
loss of earnings for time spent during regular working
hours for attending committee meetings.

where a nurse attends a committee meeting outside of
regularly scheduled hours, she or he will be paid for all
hours spent In attendance at meetings at her or his
regular straight time hourly rate.
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ARTICLE 7 = GRIEVANCE PROCEDURE -/

7.01 For purposes of this Agreement, a grievance IS defined
as a difference arising between the parties relating to
the IiInterpretation, application, administration or
alleged violation of the Agreement including any question
as to whether a matter is arbitrable.

7.02 At the time formal discipline is imposed Oor at any stage
of the grievance procedure, including the complaint
stage, a nurse is entitled to be represented by her or
his nurse rigresentatlve. In the case of suspension or
discharge, the Hospital shall notify the nurse of this
right in advance.

7.03 It 1s _the mutual desire of the parties hereto that
complaints of nurses shall be adjusted as quickly as
possible, and it is understood that a nurse has no
grievance until she or he has first given her or his
immediate supervisor the opportunity of adjusting the
complaint. Such complaint shall be discussed with her or
his immediate supervisor within nine (9) calendar days
after the circumstances giving rise to it have occurred
or ought reasonably to have come to the attention of the
nurse and failing settlement within nine (9) calendar
days, it shall then be taken up as_a grievance within
nine (9) calendar days following advice of the immediate
supervisor's decision iIn the following manner and
sequence:

Step No. 1

The nurse mey submit a written grievance, signed_by the
nurse, to her or his immediate supervisor. The grievance
shall be on a form referred to In Article 7.09 and shall
identify the nature of the grievance and. the remedy
sought "and should identify the provisions of the
Agreement which are allegéd to be violated. _ The
immediate supervisor will deliver her or his decision In
writing within nine (9) calendar days following the day
on which the grievance was presented to her or him.
Failing settlement, then:

Step No. 2

Within nine (9) calendar days following the decision
under Step No, 1, the nurse may submit the written
grievance to the Director of Nursing or_ designate who
will deliver a decision in writing within nine (9)
calendar days from the date on_ which the written
grievance was presented to her or him, Thre parties may,
IT they so desire, meet to discuss the grievance at a
time and place suitable to both parties. Failing
settlement, then:
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Step No, 3

Within nine (9) calendar days following the decision in
Step No. 2, the grievance m@y be submitted in writing to
the Hospital Administrator oI designate. A meeting will
then be held between the Hospital Administrator or
designata and the Grievance Committee within nine (9)
calendar days of the submission of the grievance at Step
No. 3 unless extended by agreement of the parties. It IS
understood and agreed that_a representative of the
Ontario Nurses' Association and the grievor may be
present at the meeting. It is further understood that
the Hospital Administrator or designate may have such
counsel and assistance as she or _he may desire at such
meeting. The decision of the Hospital shall be delivered
in writing within nine (9) calendar days following the
date of such meeting. A copy of the third step grlevance
r1e__pf)!y will be provided to the Employment Relations
officer.

A complaint or grievance arising directly between the
Hospital and the Association concerning the inter-
pretation, apijllcatlon_ or alleged violation of the
Agreement shall be originated at Step No. 3 within
fourteen_(14) calendar days following the circumstances
giving rise to the complaint or grievance. A grievance
by the Hospital shall be filed with the Local President
or designate.

Where a number of nurses have identical grievances and
each nurse would be entitled to grieve separately the

may present a group grievance In writing signed by eac

nurse who is grieving to the Director of Nursing Or
designate within fourteen (14) calendar days after the
circumstances giving rise to the grievance have occurred
or ought reasonably to have come to the attention of the
nurse(s). The grievance shall then be treated as being
initiated at Step No. 2 and the applicable provisions of
this Article shall then apply with respect to the
processing of such grievance.

The release of a probationary nurse for reasons based on
performance and ability to do the job, including skills,
suitability and availability shall not be subject to the
grievance ~procedure unless the probationary nurse 1S
released for:

(a) reasons which are arbitrary, discriminatory or in
bad faith;

(b) exercising a right under this Agreement.
The Hospital agrees to provide written reasons for the

release of a probationary nurse within seven (7)days of
such release.
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A claim by a probationary nurse that she or he has been./
unjustly released shall be treated as a grievance,
provided the nurse IS entitled to grieve, 1f a written
statement of such grievance is lodged by the nurse with
the Hospital at Step 3 within seven (7) days after_the
date the release is effected. Such grievance shall be
treated as a special grievance as set out below.

The Hospital agrees to provide written reasons within
seven (7) calendar days to the affected nurse in the case
of discharge or suspension and further agrees that it
will not suspend, discharge or otherwise discipline a
nurse who has completed her or his probationary period,
without just cause.

A claim by a nurse who has completed her or his
probationary period that she or he has been unjustly
discharged or suspended shall be treated as a grievance
if awritten statement of such grievance iIs lodged by the
nurse with the Hospital at Step No. 3 within seven (7)
calendar days after the date the discharge or suspension
is effected. Such special _grievance maybe settled under
the Grievance or Arbitration Procedure by:

(@) confirming the Hospital®s action In dismissing the
nurse;

(b) reinstating the nurse with or without loss of
seniority and with or without full compensation for
the time lost; or

(¢) by any other arrangement which may be deemed just
and equitable.

Failing settlement under M e foregoing procedure of any
grievance between the parties _arising from the
interpretation,_ application, administration or_alleged
violation of this Agreement, including any question as to
whether a matter. 1s arbitrable, such grievance may be
submitted to arbitration as hereinafter provided. If
no written request for arbitration is received within
thirty-six (36) calendar days after the decision under
Step No, 3 1s given, the grievance shall be deemed to
have been abandoned. Where such a written request is
postmarked within thirty-four (34) calendar days after
the decision under Step No._ 3, it will be deemed to have
been received within the time limits.

All agreements reached under the grievance procedure
between the representatives of the Hospital and the
representatives of the Association will be final and
binding upon the Hospital and the Association and the
nurses.

Association grievances shall be on the form set out in
Appendix 1.
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y The time prior to referral to arbitration may be utilized
by the Association and/or the Hospital to suggest and
possibly agree to a dispute resolution mechanism other
than a three person Board of Arbitration and either party
may request the appointment of a Grievance Settlement
Officer other than 1In matters pertaining ¢to the
interpretation of central collective agreement language.

In matters pertaining to the interpretation of central
collective agreement language, either party ma11y refer the
matter to_the central parties for review. @ The central
parties will make recommendations to their_respective
local parties with respect to the case. The central
arties may be accompanied by representatives of the
ospital or the local Association at any meeting held to
review such grievances.

When either party requests that any matter be submitted
to arbitration as provided in the Toregoing Article, it
shall make such request iIn writing addressed to the other
party to this Agreement. Unless the parties have agreed
to an_alternative _dispute resolution mechanism_prior to
the time for submitting the matter to arbitration, then
the party requesting arbitration shall at the same time
name a nominee and within seven (7) calendar days
thereafter the other party shall name a nominee,
provided, however, that if such party fails to name a
nominee as herein required, the Minister of Labour for
the Province of Ontario_shall have power to effect such
appointment upon application thereto by the party
invoking the arbitration procedure. The two NOMiNees, or
the parties i f they have agreed not to utilize nominees,
shall attempt to select by agreement a chair of the
Arbitration Board. Ifthey are unable to agree upon such
a chair within a period of fourteen (14) calendar days,
they shall then request the Minister of Labour for the
Province of Ontario to appoint a chair.

7.11 No person may be appointed as an arbitrator who has been
involved in an attempt to negotiate or settle the
grievance.

7.12 No matter may be submitted to arbitration which has not

been properly carried through all requisite steps of the
Grievance Procedure.

7.13 The Arbitration Board shall not be authorized to make any
decision inconsistent with the provisions of this
A%reement, nor to alter, modify, add to or amend any part
of this Agreement.

7.14 The proceedlngs -of _the Arbitration Board will be
expedited by the parties hereto and the decision of the
majority and where there is no majority the decision of”
the chair will be final and binding upon the parties
hereto and the nurse or nurses concerned.
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Each of the parties hereto will bear the expense of th(
nominee appointed by it and the parties will share
equally the fees and expenses, if any, of the chair of
the Arbitration Board.

The time limits set out iIn the Grievance and Arbitration
Procedures herein are mandatory and failure to cgmgly
strictly with such time limits except_by the written
agreement of' the parties, shall result In the glrlevance
being deemed to have been abandoned subject only to the
provisions Of Section 45(8.3) of The Labour Relations
Act.

Wherever the Arbitration Board is referred to in the
Agreement, the_ parties may mutually agree_In writing to
substitute a single Arbitrator for the Arbitration Board
at the_time of reference to arbitration and the other
provisions referring to the Arbitration Board shall

appropriately apply.

- PR} L¢ RESPONSI LITY

In the event that the Hospital assigns a number of
patients or a workload to an individual nurse or group of
nurses such that they have cause to believe that_ they
are being asked to perform more work than is consistent
with proper patient care, they shall:

(@ i) Complain in writing to the Association-
Hospital committee within fifteen (15)
calendar days of the alleged improper
assignment. _The Chair of the Aassociation-
Hospital Committee shall convene a meeting of
the Association-Hospital Committee within ten
(10) calendar days of the filing of the
complaint. The Committee shall hear and
attempt to resolve the complaint to the
satisfaction of both parties.

ii) Failing resolution of the complaint within
fifteen (15) calendar days of the meeting of
the Association-Hospital Committee  the
complaint shall be forwarded to an iIndependent
Assessment Committee composed of three (3)
registered nurses: one chosen by the Ontario
Nurses' Association, one chosen by the
Hospital and one chosen from a panel of
independent registered nurses who are well
respected within the profession. The member
of the Committee chosen from the panel of
mdgpendent registered nurses shall act as
Chair.
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1ii) The Assessment committee shall set a date to

iv)

i1)

conduct a hearing into the complaint _within
fourteen (14) calendar days of its appointment
and shall be empowered to investigate as is
necessary and make what f£findings as are
appropriate In the circumstances. The
Assessment = committee shall report _ iI1ts
findings, 1IN writing, to the parties within
thirty (30) calendar days following completion
of its hearing.

It IS understood and agreed that
representatives of the Ontario Nurses!
Association,  including the _  Employment
Relations Officer and the Nursing Practice
officer, nay attend meetings held between the
Hospital and the Association under this
provision.

complaint lodged under this provision
shall be on the form set out in Appendix 6.

The list of Assessment Committee Chairs is
attached as Appendix 2. . buring the term of
this Agreement, the central parties shall meet
as necessary to review and amend by agreement
the list of chairs of_  Professional
Responsibility Assessment Committees.

The parties agree that should a Chair be
required, the Ontario Hospital Association and
the Ontario Nurses' Assoclation will be
contacted. They will provide the name of the
person to be utilized on the alphabetical
listing of Chairs. The name to be provided
will be the top name on the 1ist of Chairs who
has not been previously assigned.

Should the Chair who is scheduled to serve
decline when requested, or it becomes obvious
that she or he would not be suitable due to
connections with the Hospital or community,
the next person on the list will be approached
to act as Chair.

Each party will bear the cost of its own
nominee and will share equally the fee of the
Chair and whatever other expenses are incurred
by the Assessment Committee In the performance
of Its responsibilities as set out herein.
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orientation and In-Service Proaram

The Hospital recognizes the need for a Hospital

Orientation Program of such duration as it may deem
appropriate taking Into consideration the needs of the
Hospital and the nurses involved.

(a) Before assigning_a newly hired full time_nurse iIn
charge of a nursing unit, the Hosprtal will f£irst
provide orientation both to the Hospital and to
such nursing unit. It 1S understood that such
nurse may be assigned to any tour as part of the
nurse's orientation program, providing such
assiinme_nt is in accordance with any scheduling
regulations or objectives contained in the
Aﬁpendix of Leocal Provisions which forms part of
this collective Agreement.

() Before assigning _a newly hired part time nurse In
charge of a nursing unit, the Hospital will first
provide orientation, in accordance with Article
8.02, both to the Hospital and te such nursing
unit. It is understood that such nurse may be
assigned_ to any tour as_part of the nurse’s
orientation program, providing such assignment is
In_accordance with any scheduling regulations or
objectives contained” in the Appendix of Local
Provisions which forms part of this Collective
Agreement.

Nurses who displace other nurses In the event of a long-
term layoff, nurses recalled from layoff, nurses whose
probationary period has been extended under Article
10.01, and = nurses who are transferred on a permanent
basis may be provided any orientation determined
necessary by the Hospital for the purposes of allowin
the nurse to assume satisfactorily the duties of suc
position. A request by such a nurse for orientation
shall not be unreasonably denied.

Both the Hospital and the Association recognize their
joint responsibility and commitment to provide, and to
participate In, in-service education. he Association
supports the principle of its members' responsibility for
their own professional development and the Hospital will
endeavour to provide programs related to the requirements
of the Hospital. Available programs will_be publicized

and the Hospital will endeavour to provide nurses Wlt_l"l
opportunities to attend such programs during their
regularly scheduled working hours.

The delegation of Added Nursing Skills and Sanctioned
Medical Act8_ (Special Procedures) to nurses shall be In
accordance With guidelines established by the_College of
Nurses from time to time and any approved Hospital policy
related thereto.
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. When a nurse is on duty and authorized to attend any in-
service program within the hospital and during her or
his regularly scheduled working hours the nurse shall
suffer no loss of regular pay. When a nurse is required
by the Hospital to attend courses outside of her or his
regularly scheduled working hours, the nurse shall be
aid for all time spent in attendance on such courses at
er or his regular straight time hourly rate of pay.

8.08 Nurses may_be required, as part of their regular duties,
to supervise the activities of students and will _be
informed iIn writing of their responsibilitiesin relation
to these students.

Any information that is provided to the Hospital by the
educational Institutionwith respect to the skill level
of the students will be made available to the nurses
recruited to supervise the students.

8.09 Tre Hospital undertakes to notify the Association in
advance, so far as practicable, of any technological
changes which the Hospital has decided to introduce which
will significantly change the statue of the nurse within
the bargaining unit.

The Hospital agrees to discuss with the Association the
effect of such technological changes on the employment
status of the nurses and to consider practical ways and
means of minimizing the adverse effect, if any, on the
nurses concerned.

Nurse8 who are subject to layoff due to technological
change will be given notice of_ such layoff at the
earliest reasonable time and 1In keeping with the
requirements_ of the applicable legislation and the
provisions of Article 10.07 will apply.

8.10 Wheare computers are introduced into the workplace and
nurses are required to utilize those computers in the
course of their duties, the Hospital agrees that
necessary computer training will be provided at no cost
to the nurses involved.

ARTICLE 9 - ACCESS TO FILES

9.01 A copy of any completed evaluation which is to be placed

in a nurse's Tile shall be first reviewed with the nurse.

The nurse shall initial such evaluation as having been

read and shall have the opportunity to add her Qr his

views to such evaluation prior to 1€ being placed_In her

or his file. It is understood that such evaluations do

not constitute disciplinary action by the Hospital
*againstthe nurse.
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Each nurse shall have reasonable access to all herc_)(
his files for the purpose of reviewing their contents In
the presence of her or his supervisor, A copy oOfF the
evaluation will be provided to the nurse at her or his
request.

No document shall be used against a nurse where it has
not been brought to her or his attention in a timely
manner,

Any letter of reprimand, suspension or other sanction
will be removed from the record ef-a nurse eighteen (18)
months following the receipt of such letter, suspension
or other sanction provided that sueh nurse's record has
been discipline free for one year.

ARTICLE 10 = SENIORITY

10.01

(@) Newly hired nurses shall be considered to be on
probation for a period of sixty (60) tours worked
from date of last hire (450 hours of work for
nurses whose regular hours of work are other than
the standard work day), If retained after the
probationary period, the full-time nurse shall be
credited with seniority from date of last hire and
the part-time nurse shall be credited with
seniority for the sixty tours (450 hours) worked.
With the written conSent of the Hospital, the
probationary nurse and the President of the Local
Association Or desu%nate, such probationary period
may be extended. here the Hospital requests an
extension of the probatignary period, it will
provide notice to the Association at least fourteen
(14) calendar days prior to the expected date of
expiration of the initial r[1)robat|onary period. It
IS understood and agreed that any extension to the
probationary period will not exceed an additional
sixty (60) tours (450 hours) worked and, where
requested, the Hospital will advise the nurse and
the association of the basis of such extension.

(b) A nurse who transfers from sasual or regular part-
time to full-time status shall not be required to
serve a probationary period where such nurse has
previously completed one since her or his date of
last hire. Whae no such probationary period has
been served, the number of tours worked (hours
worked for nurses whose regular hours of work are
other than the standard work day) during the nine
months immediately preceding the transfer shall be
credited towards the probationary period.
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A nurse who transfers from casual part-time or
full-time to regular part-time status shall not be
required to serve a probationary period where such
nurse has previously leted One since her or his
date of 1last hire. no such probationary
period has been served, the number of tours
worked (hoursworked for nurses whose regular hours
of work are other than the standard work day)
during the nine (9©) months immediately preceding
the transfer shall be credited towards the
probationary period.

A seniority list shall be established for all full-
time nurses covered by this Agreement who have
completed their probationary™ period. For
information purposes only, the names of all full-
time probationary nurses shall be included in the
seniority list.

A seniority list shall be established for all
regular part-time nurses covered by this agreement
who have completed their probationary period. For
information purposes only, the names of all regular
part-time proba_tlonarg nurses shall be included in
the seniority list. eniority on such lists will
be expressed in terms of total hours worked.

A seniority list shall be maintained for casual
part—time nurses for the purposes of Article 10.06
only. Seniority on such lists will be expressed
in "terms of total hours worked, and shall bo
established on the following basis:

i) At hos;gitals where casual nurses had seniori
under the provisions of a Collective Agreemen

prior to October 23, 1981, such seniority
shall continue with accumulation of hours
worked since October 23, 1981.

ii) At _hospitals where _there was no such
seniority, the seniority list iIn 10.02 (c)
shall show accumulation of hours worked since
October 23, 1981.

iii) Subsequerrtcljy certified Hospitals shall
establish dates for the commencement of the
accumulation _ of seniority by local
negotiations In accordance with the terms of
the Memorandum of Conditions for Joint
Bargaining.

A copy of the current seniority list will be filed
with the President of the Local Association, or
designate, on request but not more: frequently than
once every six (6) months at a time  to be
determined locally. "A copy of the seniority list
shall also be posted at the same time.
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A nurse's full seniority and service shall be retalgeig b).
the nurse in the event that the nurse is transferred from
full-time to part-time or in the event the nurse is
transferred from casual to regular part-time Or vice-
versa. A nurse whose status is changed from full-time tO
part time shall receive credit for her or his full
sentority and service on the basis of 1500 hours worked
for each'year of full-time seniority Or service, A nurse
wvhose status is changed from part-time to full-time shall
receive credit for her or his full seniority and service
on the basis of one.year of seniority or service for each
1500 hours worked. ~ Any time worked In excess of an
equivalent shall be pro-rated at the time of transfer.

(Article 10.04 and Note 1 following Article 10.04 apply
to full-time nurses. only: Note_2 provides that tho
accrual o¢f seniority and service oOn pregnancy and
parental leave also applies to part time nurses; Note 3
provides that the clause (including the notes) must be
interpreted in a manner consistent with the Ontario Buman
Rights code).

IT a nurse®s absence without pay from the Hospital
|nclud|n% absences under Article 11, Leaves of Absence,
exceeds thirty (30) continuous calendar days the nurse
will not accumulate seniority or service for any O,oquoses
under the Collective Agreement for the period of the
absence In excess of thirty (30) continuous calendar days
unless otherwise provided and the nurse will become
responsible for full payment of any subsidized employee
benefits in which she or he is entitled to participate
during the period of absence. In the case_of unpaid
approved leaves of absence in excess of thirty (30)
continuous calendar days a nurse may arrange with the
Hospital to prepay the full premium of any applicable
subsidized benefits during the period of leave in excess
of thirty (30) continuous calendar days to ensure
continuing coverage.

Notwithstanding this provision, seniority shall accrue
for a period of one year if a nurse®s absence is due to
disability resqltlnﬁ in W.c.B. benefits or L.T.D.
benefits including the period of the disability program
covered by Unemployment Insurance.

Notwithstanding this provision, seniority and service
will acerue and the Hospital will continue to pay the
premiums for benefit plans for nurses for a period of up
to seventeen (17) weeks while a nurse is on pregnancy
leave under Article 11.07 and for a period of up to
eighteen (18) weeks while_a nurse is on parental leave
under Article 11.08. Seniority and service will accrue
for an adoptive parent or a natural father for a period
of up to thirty-five (35) weeks while such nurse is on a
parental leave under Article 11.08.
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NOTE 1  Nurses _presently enjoying the accumulation of

seniority for greater periods shall continue
to recelve such seniority  benefits while
employed by the Hospital,

NOTE 2: The accrual of seniority and service for

nurses on pregnancy and parental leave applies
to both full-time and part-time nurses.

NOTE 2  This_clause shall be interpreted In a manner

consistent with the Ontario Human Rights Code.

A full-time or regular part=time nurse shall lose all
service and seniority and shall be deemed to have
terminated if the nurse:

(a)
(b)

(c)

()

©)

(f)

(9)

leaves of her or his own accord:

IS discharged and the discharge i1s not reversed
through the grievance or arbitration procedure;

has been laid off for twenty=-four (24) calendar
months; save that, in order to take account of the
Bocial Contract Act, 1993, any loss Of service and
seniority and any termination under this clause
(¢) shall be deferred until March 31, 1996;

refuses to continue to work or return to work
during an emergency which seriously affects _the
Hospital's ability to provide adequate patient
care, unless a satisfactory reason is given to the
Hospital:

is absent from scheduled work for a period of three
(3) _ or more consecutive working dags without
notifying the _ Hospital of such absence and
providing a satisfactory reason to the Hospital;

fails to return to work (subject-to the provisions
of 10.05 (€)) upon_ termination of an authorized
leave of absence without satisfactory reason or
utilizes a leave of absence for purposes other than
that for which the leave was granted;

fails upon being notified of a recall to signify
her or his intention to return within twenty = (20)
calendar days after she or he has received thé
notice of récall mailed by registered mail to the
last known address according to the records of
the Hospital and fails to report to work
within thirty (30) calendar days after she or he
has received the notice of recall or such further
period of time as may be agreed upon by the
parties:
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(h) is absent from work due to illness or disabilit, )
for a peried of thirty (30) months from the time
such absence commenced-

NOTE: rhis clause shall be interpreted In a manner consistent
with the Ontario Buman Rights Code.

10.06 (@) i) Where a_ Q@rmanent full-time vacancy occurs 1In

a classification within the bargaining unit or

a new full-time position within the bargaining
unit is established by the Hospital, such
vacancy shall be posted for a peried of seven
(7) consecutive calendar days.. Nurses INn this
bargaining unit and nurses_In another ONA
bargaining unit at the Hospital, if any, nay
make written application for such vacancy
within the seven (7) day period referred to
herein.  Subsequent vacancies created by the
filling of a posted vacancy are .tobe posted
for seven (7) consecutive calendar days.

ii) whare a permanent regular part-time vacancy
occurs _ In a classification within the
bargaining unit or a new regular part-time
position within the bargaining unit is
established by the Hospital, such vacanc
shall be posted for a period of seven (_7%
consecutive calendar days. Nurses in this
bargaining unit and nurses In another ONA
bargaining unit at the Hospital, if any,
make written application for such vacancy
within the seven (7) day period referred to
herein.  Subsequent vacancies created by the
filling of a posted vacancy are tO be posted
for seven (7) consecutive calendar days.

(b) A nurse n'?/ make a written request for transfer by
advising the Hospital and filing a Request for
Transfer form Indicating her —or his name,
qualifications, _ experience, present area of
assignment, seniority and requested area of
assignment. A Request for Transfer shall become
active as of the data _it is received by the
Hospital and shall remain so until December 31
following, Such requests will be considered as
applications for posted vacancies and subsequent
vacancies created by the filling of a posted
vacancy -

A list of vacancies filled in the preceding month
under Articles 10.06 (a) and (p} and the names
of the successful apgllcants, _ WL | be posted, with
a copy provided to the Association, Unsuccessful
applicants will be notified;
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At the request of the nurse, the Hospital will
discuss with unsuccessful applicants ways iIn which
they can improve their qualifications for future
postings.

Nurses shall be selected for positions under either
10.06 '(a) or (b) on the basis_of _their skill,
ability, experience and qualifications. Where
these factors are relatively equal amongst the
nurses considered, seniority shall govern providing
the successful applicant, if_any, is qualified to
perform the available work within an appropriate
familiarization period. Where seniority governs,
the most senior applicant, regardless of her or his
ONA bargaining unit, will be selected. Where the
applicant has been selected in accordance with this
Article and it is subsequently determined that she
or_ he cannot satisfactorily perform the job _to
which she or_he was promoted, the Hospital will
attempt, "during the first thir (30) tours (225
hours for nurses whose regular hours of work are
other than the standard work day) worked from the
date on which the nurse was fTirst assigned to the
vacancy, to return the nurse to her or his former
job, and the filling of the subsequent vacancies
will Tikewise be reversed.

Vacancies which axe not expected to exceed SiXty
(60) calendar days and vacancies caused due to
i1llness, accident, leaves of absence (including
pregnancy and parental). may be filled at the
disCretion of _the Hospital. In filling such
vacancies consideration shall be given to regular
part-time nurses iIn the bargaining unit on the
basis Of seniority who are qualified to perform the
work In question.” If the temporary vacancy is not
filled by a regular part-time nurse, consideration
will be given to casual part-time nurses in the
bar?glr_ung unit on the basis of seniority who are
qualified to perform the work in question, prior to
utilizing non-bargaining unit nurses supplied by an
agency Or registry. It is understood, however,
that where such vacancies occur on short notice,
failure to offer part-time nurses such work shall
not result In any claim for pay for time not worked
while proper arrangements are made to fill the
vacancy . Where part-time nurses fill temporary
full-time vacancies, such nurses shall be
considered regular part-time and shall be covered
by the terms of the part-time collective agreement.
Upon completion of the temporary vacancy, such
nurse shall be reinstated to her or_ his former
pesition unless the position has been discontinued,
In which case the nurse shall be given a

comparable job.
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("e) The Hospital shall have the right to fill any ./
permanent vacancy on a temporary basis until the
posting procedure or the Request for Transfer
procedure provided herein has been complied with
and arran%emer]ts have been made to permit the nurse
selected to fill the vacancy to be assigned to the

job.

(¢£) A nurse selected as a result of a posted vacancy or
a Request for Transter need not be considered for a
further tpermanent vacancy for a period of up to six
(6) months from the date of her or his selection.

10.07 (@ A *Layoff" shall include a reduction in a nurse’s
hours of work, cancellation of all or part of a
nurse's scheduled shift and a displacement of a
nurse from her or his area of assignment.

(b) A “short-term layoff" shall mean

i) a layoff resulting from a planned temporary
closure of any part of the Hospital®s
facilitiesduring all or part of the months of
July and August (a "“summer shutdown") O
during the period between pDecember 15th and
January 15th  inclusive (@ “Christmas
shutdown™) ;

iiy a layoff resulting from an emer?ency which is
not anticipated to exceed 30 calendar days.

(¢) An ""intermediate layoff'" shall mean

i) a layoff resulting from a planned temporary
closure, not anticipated to exceed SIX months
in length, of any part of the Hospital®s
Tacilities for the purpose of construction or
renovation;

ii) any_ other temporary layoff which 1is not
anticipated to exceed three months in length.

(@) A ""long-term layoff" shall mean any layoff which is
neither a short-term nor an intermediate layoff.

(e) The Hospital shall provide the local Association
with no less than 90 calendar days®' notice of a
summer shutdown, with reasonable notice of any
other short-term layoff, and with no less than 30
calendar days® notice. of an intermediate layoff.
Notice shall not be required In the case =~ of a
cancellation of all or part of a single scheduled
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shift, provided that Article 14.12 has been
complied with. In giving such notice, the Hospital
will _indicate to the local Association the reasons
causing the layoff and the anticipated duration of
the layoff, and will identify the nurses likely to
be affected. X i requested, the Hospital will meet
with the local Association to review the effect on
nurses in the bargaining unit.

Tre Hospital shall provide the local Association
with no lese than 90 calendar days" notice of a
long-term layoff and shall meet with the local
Association to review the following:

i)  the reasons causing the layoff;

ii) the service which the Hospital will undertake
after the layoff:

iii) the method of 1mplementation including the
aﬁas Oofl cut-back and the nurses to be laid
off; an

ivy any limits which the parties agree on the
number of nurses who may be newly assigned to
a unit or area.

In the event of a layoff, nurses shall be laid off
in the reverse order of seniority provided that the
nurses who are entitled to remaln on the basis of
seniority are qualified to perform the available
work. Subject to the foregoing, probationary
nurses shall be first laid off.

Nurses shall have the following entitlements in the
event of a layoff:

(@) A nurse who has been notified of a short-term
layoff may:

i) accept the layoff: or

ii) accept an assignment by the Hospital to a
vacant_position, provided she or he is
qualified to perform the available work,
and 1n making such an assignment the
Hospital shall take account of the
nurse"s stated preference; or

iii) 1f there are not sufficient vacant
positions, displace the least senior
nurse In the bargaining unit whose work
she or he is qualified to perform.
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(b) A nurse. who has been notified of an/
Intermediate layoff may

i) accept the layoff; or

ii) o?t to retire if eligible under the terms
of the Hospital’s pension plan as
outlined in Article 17.04: oOr

iii) elect to transfer to a vacant position,
provided she or he 4is qualified to
perform the available work: or

iv) displace the least senior nurse in the
bargaining unit whose work she or he is
qualified to perform.

(c) A nurse who has been notified of a long-term
layoff may

iy  accept the layoff; or

ii) opt to retire if eligible under the terms
of the Hospital®’s pension plan as
outlined in Article 17.04: or

iii) elect to transfer to a vacant position
provided that she or he is qualified to
perform the available work: or

iv) displace another nurse in any
classification who has lesser bargaining
unit seniority and whose work the nurse
subject to "layoff is qualified to
perform.

(a) In all cases of layoff:

i) Any agreement between the Hospital and
the Association concerning the method of
implementation of a layoff shall take
precedence over the terms of this
article. _The unavailability of a
representative of the Association shall
not delay any meeting regarding layoffs
or staff reductions.

ii) Where a vacancy occurs in a position
following a layoff hereunder as a result
of which a nurse has been transferred_to
another position, We atfected nurse will
be offered the opportunity to return to
her or his former_%ogition providing such
vacancy occurs within six (6) months of
the date of layoff. Where the nurse
returns to her or his former position
there shall be no obligation to consider
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the vacancy under Article 10.06. \\Mwae
the nurse refuses the opportunity te
return to her er his former position the
nurse shall advise the Hospital in
writing.

iii) No reduction in the hours of work shall
take place to prevent or reduce the
impact of a layoff without the consent of
the Association.

iv) All regular part-time and full-time
nurses represented b?/ the Association who
are on layoff will be_given a job
opportunity in the full-time and regular
part—time categories before any new nurse
is hired Into either category.

vy  Full-time and part-time layoff and recall
rights shall be separate.

vi) Casual part-time nurses shall not be
utilized while full-time or regular part-
time_nurses remain on layoff, unless the
provisions_ of Article 10.09 have been
complied with.

vii) No new nurses shall be hired until all
those nurses who retain the right to be
recalled have been given an opportunity
to return to work.

viii) In _this Article (10.08), a “vacant
position’ shall mean a position for
which the posting process has been
completed and no successful applicant
has been appointed.

Full-time and regular part-time nurses shall be recalled
in the order of seniori unless otherwise agreed
between the Hospital and the local Association, subject
to the following provisions, provided that a nurse
recalled is qualified to perform the available work:

(@) Full-time and regular part-time nurses on layoff
may notify the ~ Hospital of their interest In
accepting occasional vacancies and/or temporary
vacancies which may arise and for which they are
qualified. Such notification of interest shall
state any restrictions on the type of assignment
which a " nurse is willing to accept, and shall
remain valid for six weeks. However if a nurse
declines an occasional or temporary vacancy the
Hospital shall not be obliged to call upon the
nur;s.ecI again during the balance of such six-week
period.
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(b) For the purposes of this article, an "occa_sionai;
vacancy™" shall mean an assqnment which is_.

nticipated not to-exceeﬁafiV% shi er%%?.&i:ﬂgéyfa?é

CCasliOnal vacanciles s e O

regular part-time nurses on layoff who have
expressed interest, and if nNo such part-time nurse
accepts then to full-time nurses on layoff who have
expressed Interest, and if no such full-time nurse
accepts then to casual part-time nurses.

(c) For the purposes of this article, a "temporary
vacancy'' shall mean an assignment which_ is anti-
cipated to exceed five shifts (37.5 hours). Temp-
orary_ vacancies which arise In the Tull-time
bargaining unit shall be offered by seniority first
to Tull-time nurses on layoff who have expressed
interest, and If no such fuli-time nurse accepts
then by seniority to regular part-time nurses on
layoff who have expressed interest, and if no such
part-—time nurse accepts then to casual part-time
nurses. Temporary vacancies which arise In_the
part—time unit shall be offered by seniority first
to regular part-time nurses on layoff who have
expressed interest, and if no such part-time nurse
accepts then by seniority_to full-time nurses on
layoff who have expressed interest, and if no such
full-time nurse accepts then to casual part-time
nurses.

(d) A nurse to whom an eccasional Or temporary vacancy
is offered may accept or decline such vacancy and
in either case shall maintain her or his position
on the recall list. Acceptance of a temporary or
occasional vacancy shall not constitute a recall
from layoff unless tho temporary vacancy is anti-
cipated” to exceed Si (60) calendar days. A
full-time nurse on layoff who accepts a temporary
or occasional vacancy shall be paid her or hie
regular full-time rate of pay together with a
percentage payment in lieu of benefits at the rate
specified for part-time nurses at the Hospital; a
full-time nurse who has worked for more than 600
hours in 140 calendar days as the result of
accepting one or more temporary vacancies shall
thereafter be eligible for benefit coverage as a
full-time nurse and shall be paid accordingly, and
shall continue to receive benefit coverage so long
as she or he continues to fill a temporary vacancy.

10.10 (a) A nurse who 1Is transferred to a position outside of
the bargaining unit for a period of not more than
one (1) year shall, subject to (d) below, retain,
but not accumulate, her or his seniority held at
the time of the transfer. In the event the nurse is
returned to a position In the bargaining unit, "she
or he shall be credited with seniority held at the
time of transfer_and resume accumulation from_the
date of her or his return to the bargaining unit,
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In the event that a nurse is transferred to a
position outside of the bargaining unit for_ a
period In excess of one (1) year, she or he will
lose all seniority held at the time of transfer.
In the event the nurse 1Is returned to a position_In
the bar alnlnﬁ unit, the nurse"s_ seniority will
accrue Trom the date of her or his return to the
bargaining unit.

In the case of nurses who are employed by the
Hospital in a position outside of the bargaining
unit as at May I, 1994, such nurses shall be
credited with ~seniority held at the time of
transfer and resume accumulation from the date of
their return to the bargaining unit if such return
occurs prior to April 30, 1997.

In the event that a nurse is transferred out of
the bargaining unit under (@) above for a period of
six (6)months or an academic year and is returned
to a position in the bargaining unit, she or he
shall not suffer any loss of senitority, service or
benefits._ It iIs understood and agreed that a nurse
may decline such offer to transfer and that the
gerlod of time referred to above may be extended
y agreement of the parties.

Nurses who are in supervisory positions excluded
from the bargaining unit shall not perform duties
normally performed by nurses in the bargaining unit
which shall directly cause or result in the
layoff, loss of seniority or service or reduction
in benefits to nurses in the bargaining unit,

The Hospital shall not contract out the work of a
bargaining unit nurse if, as a result of such con-
tracting out, any bargaining unit nurse other than
a casual part-time nurse is laid off, displaced or
loses hours of work or pay, Prior to contracting
out any available work, the Hospital will first
offer the work on the basis of seniority to regular
part—time nurses in the bargaining unif. Contract-
Ing out to an employer who is organized and who
will employ the employees of the bargaining unit
who would otherwise be laid off, with similar terms
and conditions of employment, is not a breach of
this provision. This clause will not apply to the
ad hoc use of agency or registry nurses for single
shift coverage of vacancies due to illness or

leaves of absence.

In the event of a rationalization or consolidation of any
part of the services of the Hospital with those of
another hospital or hospitals, the Hosgutal and the Asso-

ciation agree to implement the Guide

ines for Employee

Transfter Arrangements in Hospital Service Rationalization
established by the Ontario Hospital Industry Labour
Management Committee, to the extent possible within the
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terms OfF this collective agreement. In implementing the
Guidelines the parties will be guided by the following:

(a)

(b)

(c)

(d)

(e)

the Hospital shall notify affected nurses and the
Association as soon as a formal deecision to
rationalize 1s taken (ref: Guidelnes,
paragraph 2):

the Hospital and _the Association shall begin
discussions concerning the specifics of the ration-
alisation forthwith after a decision to rationalize
is taken (ref: Guidelines, paragraph 3);

as soon as possible in the course of developing a
plan for the implementation of the rationalization
the Hospital shall notify affected nurses and the
Association of the projected staffing needs, and
their location, which are anticipated to _result
(ref:  Guidelines, paragraph 6):  notice to
affected nurses and the Association shall include
the estimated number and types of positions antici-
pated to be available, and their location, as the
result of the rationalization (ref: Guidelines,
paragraph 7}):

if services In the Hospital ate to be reduced or
eliminated as the result of a rationalization, or
if the employment of nurses is otherwise to be
affected, the Hospital shall prepare a list of the
affected nurses in order of seniority tg)é jobs for
which It _considers such nurses are eligible. This
list will be updated to reflect any changes due to
employees leaving oOr entering the unit (ref:
Guidelines, paragraph 7):

i a rationalization is anticipated to result In a
loss of employment for nurses at another hospital
by reason of the establishment of a new unit or the
enlargement or extension of services at the
Hospital :

i)  in the period before a rationalization takes
lace, where a permanent vacancy occurs and
as not been filled after Article 10.06 has
been complied with, the vacancy shall be
Tfilled by the senior qualified employee of the
other hospital who wishes to make an marly
transfer. A nurse taking such a position
shall be treated as a transferring employe@
and not as a new hire (ref: cGuidelines,
paragraph 5):

1i) when the rationalization takes place, and when
nurses formerly emijloa/ed by the other hospital
or hospitals 1nvolved are transferred to the
Hospital, such nurses shall maintain their
gseniority ‘dates and shall be placed on
seniority lists at the Hospital accordingly.
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Thereafter they shall exercise seniorit
rights_in accordance with this agreement_(ref:
Gurdelines, paragraph 1?i)- Folllowing imple-
mentation of the rationalization, no nurse who
has been transferred to the Hospital shall
suffer a reduction in wages. If the wage grid
in effect at the Hospital does not correspond
to the grid in effect at the hospital at
which such nurses were formerl employed,
nurses whose wages were not identical to a
wage step on the Hospital®s grid shall be
moved to the next higher step. Whae the
transferring nurse's salary exceeds the range
maximum, the nurse"s salary will be maintained
(ref: Guidelines, paragraph 14);

nurses who have been transferred to the
Hospital shall be subject to the benefit plans
of the Hospital in the manner provided under
the collective agreement. he retention,
modification or ~abandonment of _ superior
conditions and the provisions of sick leave
plans, to which nurses who have been
transferred to the Hospital were formerly
subject, _ shall be negotiated between the
Association and the Hospital. Nurses who have
been transferred to the Hospital shall retain
their former level of vacation entitlement or
shall be entitled to the_level provided b
this agreement, whichever is the greater (ref:
Guidelines, paragraph 15):

Hours of work shall be those of the Hospital
(ref: Guidelines, paragraph 16):

A nurse who has been transferred to the
Hospital and who_has not completed her or his
probationary period at the hospital where she
or he was formerly employed shall receive
credit for her  service durin such
grobatlonary period, = and shall complete the
alance of the probationary period required by
this agreement. Ne new probationary period
shall be served by a nurse who has been
transferred to the Hospital (ref: Guidelines,
paragraph 17).

In the bargaining units where full-time and part-time
nurses are both employed, seniority lists and layoff and
recall rights of part-time nurses shall be separate from
full-time nurses.

The seniority list referred to in Article 10.02 shall
include any other information that is currently provided

to the Association.
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11.01 Written requests For a personal leave of absence without

Ray. will be considered on an_individual basis by the

ITector of Nursing or designate. Such requests are to

be given as far_in advance as possible and a written

reply will_be given within fourteen (14) days; except

IN cases Of emergency IN which case a reply will be given

as soen as possible. Such leave shall not be
unreasonably withheld.

11.02 Igave for Assoclation Business

The Hospital agrees to grant leaves of absence, without
pay, to nurseS selected by the Association to attend
Association business including conferences, conventions
and Provincial Committee meetings. The cumulative total
leave of absence, the amount of notice, the number of
nurses that may be absent at any one time and from any
one area and the number of days is set out iIn the
Appendix of Local Provisions. During such leave of
absence, a nurse's salary and applicable benefits or
Ee centage in lieu of fringe benefits shall be maintained
y. the Hospital and the local Association agrees to
reimburse the Hospital In the amount of the daily rate of
the full-time nurse or in the amount of the full cost of
such salary and percentage in lieu of fringe benefits of
a part-time nurse except for Provincia Committee
meetings which_will be reimbursed by the Association.
The Hospital will bill the local Association within a
reasonable period of time. Part-time nurses will
receive _seniority credit for all leaves granted under
this Article.

11.03 Leave, Board of Directors

A nurse who is elected to the Board of Directors of the
Ontario Nurses® Association, other than to the oftice of
President, shall be granted upon request such 1eave(s) of
absence as she or he may require t 0o fulfill the duties of
the position. Reasonable notice. _=-_  sufficient to
adequately allow the Hospital to minimize disruption of
its services shall be given to the Hospital for such
leave of absence. Notwithstanding Article 10.04, there
shall be no loss of seniority or service far a full-time
nurse during such leave of absence. There shall be no
loss of seniority or service for a part-time nurse during
such_leave of absence. Leave of absence under _ this
rovision shall be in addition to the Association
eave provided in Article 11.02 above, During such
leave of absence, the nurse's salary and applicable
benefits shall be maintained by the Hospital and the
Association agrees to reimburse the Hospital In the
gmou]gttof the: full cost of such salary and applicable
enefits.
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Leave, President, O.N.A.

Upon application in writing by the Association on behalf
of the nurse to the Hospital, a leave of absence shall be
granted to such nurse elected te the office of President
of the Ontario Nurses' Association for a period of up to
three (3) consecutive years. Notwithstanding Article
10.04, there shall be no loss of service or seniority for
a full-time nurse during such leave_of absence.  There
shall be no 1oss of service or seniority for a part-time
nurse during such leave of absence. During such leave of
absence, the nurse's salary and applicable benefits shall
be maintained by the Hospital and the Association agrees
to relmﬁurse the Hospital In the amgunt of the full cost
of such salary and applicable benefits. It s
understood, however, that during such leave the nurse
shall _be _deemed to be an employee of the Ontario Nurses”
Association. The nurse agrees to notify the Hospital of
her or his iIntention to return to work at least two (2)
weeks prior to the date of such return.

Bereavement Leave

A full-time or regular part-time nurse who notifies the
Hospital as soon as possible following a _bereavement
shall be granted three (3) consecutive working days off
without loss of regular pay for scheduled hours, 1iIn
conjunction with the day of the funeral of a member of
her or his immediate family. *Immediate family'" means
parent, brother, sister, spouse, son, daughter,” son-in-
law dauight?r—ln—law, mother—in-law, ther-in-law,
brother-fn-Taw, sister-in-law, grandparent or
randchild. *"spouse" for the purposes of bereavement
eave will include a partner of the same sex. Where a
nurse does not qualify under the above-noted conditions,
the Hospital may nonetheless grant a paid bereavement
leave. The Hospital, in its discretion, may extend such
leave with or without pay.

Jury & Witness \/\/f

IT a full-time or regular part-time nurse is required to
serve as a juror iIn any court of law, Or 1Is required to
attend_as a witness In a court proceeding in which the
Crown IS a party, or is required by subpoéna to attend a
court of law or coroner's ingquest INn connection with a
case arising from the nurse"s duties at the hospital, the
nurse shall not Mlose regular pay because of such
attendance and shall not be required to work on the day
of such duty provided that the nurse:

(a) notifies the Hospital immediately on the nurse's

notification that she or he will be required to
attend court;
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presents proof of service requiring the nurse's
attendance;

deposits with the Hospital the full amount of
compensation received excluding mileage, travelling
and_meal allowances and an official receipt where
available.

11.07 Ereanancy jeave

@

()

()

(d)

Pregnancy leave will be granted in accordance with
the provisions 'of the Employment Standards Act,
except where amended in this provision, A nurse
who 1Is eligible for a pregnancy leave may extend
the leave for a period of up to twelve (12) months'
duration, inclusive of any parental leave.

The nurse shall give written notification at least
one (1) month iIn _ advance of the date of
commencement OF such leave and the expected date of
return.

The nurse shall reconfirm her _intention to return
to work on the date originally approved _in
subsection (b) above by written notification
received by the Hospital at least four (4) weeks In
advance thereof. The nurse shall be reinstated to
her former A:)osition_ unless the position has been
discontinued In which case she shall be given a
comparable job.

Nurses newly hired to replace nurses wWo are 0n
api)roved pregnancg leave may be released and such
release shall not be the subject of a grievance or
arbitration. _If retained by the Hospital, in a
permanent position, the nurse shall be credited
with seniority fro_m date of hire subject to
successfully completing her or his probationary
period. The nurse shall be ocredited with tours
worked (hoursworked for nurses whose regular hours
of work are other than the standard work day)
towards the probationary period provided in
Article 10.01 (@) to a maximum of 30 tours (225
hours for nurses ‘whose regular hours of work are
other than the standard work day).

The Hospital will outline to nurses hired to £ill
such temporary vacancies the circumstances giving
rise to the vacancy and the special conditions
relating to such employment.
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The Hospital may request a nurse to commence
pregnancy leave at such time as the duties of her
position cannot reasonably be performed by a
pregnant woman or the performance Or non-
performance of her work is materially affected by
the pregnancy.

On centirmatiori by the Unemployment Insurance
commission of the appropriateness of the Hospital's
Supplemental Unemployment Benefit (SUB) Plan, a
nurse who is on pregnancy leave as provided under
this Agreement who has applied for and is In
rece1|:pt of Unemployment  Insurance pregnancy
benefits pursuant to Section 18 of the Unemployment
Insurance Act shall be paid a supplemental
unemployment benefit. That benefit will be
equivalent to the difference between seventy-five
percent (75%{1 of her regular weekly earnings and
the sum of her weekly ~ Unemployment  Insurance
benefits and any other earnings. Such payment
shall commence following completion of the two week
Unemployment Insurance waiting period, and receipt
by the Hospital of the nurse"s Unemployment
Insurance cheque stub as proof that she i1s in
receipt of Unemployment Insurance pregnancy
benefits, and shall continue while the nurse is In
receipt of such benefits for a maximum period of
fifteen (15) weeks. The nurse's regular. weekly
earnings shall be determined by mul€iplying her
regular hourly rate on her last day worked prior to
the commencement of the leave €times her normal
weekly hours.

The employee does not have any vested right except
to receive payments for the covered unemployment
period. The Clo an provides that payments in respect
of guaranteed annual remuneration or In respect of
deferred remuneration or severance pay benefits are
not reduced ox increased by payments received under
the plan.

11.08 Parental Leave

(a)

(b)

A nurse who becomes a parent of a child is eligible
to take a parental leave In accordance with the
provisions oOf the Employment  Standards Act,
except where amended in this provision®.

A nurse who has taken a pregnancy leave under
Article 11.07 is eligible to be granted a parental
leave of up to eighteen (18) weeks®" duration, in
accordance with the Employment Standards Act. A
nurse who is eligible for a parental leave who is
the natural father or is an adoptive parent may
extend the parental leave for a period of up to
twelve (12) months duration, consideration being
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?iven to any requirements of adoption authorities..
n cases of adoption, the nurse shall advise th

hospital as far 1In advance as O,oossnble with ~
respect to a prospective adoption and shall request

the leave of absence, in writing, upon receipt of
confirmation of the pending adoption. If, because
of late receipt of contirmation of the pendin

adoption, the nurse finds it impossible to reques
the leave of absence In writing, the request may
be_. made verbally and subsequently verified 1In
writing.

The_nurse shall be reinstated to her or hi8 foxrmer
position, unless that position has been
discontinued, in which case the nurse shall be
given a comparable job.

Nurses newly hired to replace nurses who are on
approved parental leave _be released and such
release shall not be the subject of a grievance or
arbitration. _If retained by the Hospital, in a
permanent _ position, the nurse shall be credited
with seniority from date of hire subject to
successfully completing her or hi8 Oloro_batlonary
period. The nurse shall be credited with tours
worked (hoursworked for nurses whose regular hours
of work are other than the standard work qla)‘)
towards the probationary period provided in Article
10.01 (@) to a maximum of 30 tours (225 hours for
nurses whose regular hours of work are other than
the standard work

The Hospital will outline to nurses hired to_fill
such temporary vacancies, the circumstances giving
rise to the "vacancy and the special condrtions
relating to such employment.

On confirmation by the Unemployment Insurance
Commission of the appropriateness of the Hospital's
Supplemental Unemployment Benefit (SUB) Plan, a
nurse who is on parental leave as provided under
this Agreement whe has applied for and IS in
receipt of Unemployment Insurance parental benefits
pursuant to Section 20 of the Unemployment
Insurance Act shall be paid a _supplemental
unemployment benefit. That benefit  will be
equivalent to the difference between seventy-five
percent (75%) of the nurse's regular weekly
earnings and the sun of her or his weekly
Unemployment Insurance benefits and any other
earnings. Such payment shall commence following
completion of the two week Unemployment Insurance
waiting period, and receipt by the Hospital of the
nurse®s Unemployment Insurance cheque stub as proof
that she or he is in receipt of Unemployment
Insurance parental _benefits and shall continue
while the nurse is in receipt of such benefits for
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a maximum period of ten (10) weeks. The nurse®s
regular _ weekly earnings shall be determined by
mu tlplylng her or his regular hourly rate on her
or his last day worked prior to the commencement of
the leave times her or his normal weekly hours.

The employee does not have any vested right except
to receive pa{ments for the "covered unemployment
period, The cP an provides that_payments in respect
of guaranteed annual remuneration or iIn respect of
deferred remuneration or severance pay benefits are
not relduced or iIncreased by payments received under
the plan.

Education lLeave
(a) Leave of absence, without pay, for the purposes of

(b)

(c)

further education directly related to the nurse's
employment with the Hospital may be granted on
written application by the nurse to the Director of
Nursing or designate. Requests for such leave
will not be unreasonably denied.

A full-time or regular part-time nurse shall be
entitled to leave of absence without loss of
earnings from her or his regularly _scheduled
working hours for the purpose of writing any
examinations required In any recognized course_in
which nurses are enrolled to upgrade their nursing
gualifications.

Leave of absence without loss of regular earnings
from regularly scheduled hours for the purpose of
attending short courses, workshops Or seminars
directly related to the nurse's employment at the
hospital may be granted at the discretion of the
Hospital upon written application by the nurse to
the Director of Nursing.or designate.

Professional leave with pay will be granted to full-time

and

regular part-time nurses who are elected to the

College of Nurses to attend regularly scheduled meetings
of the College of Nurses.

w

employee who is on an authorized leave of absence as

October 23, 1981, shall be entitled to continue the

leave INn accordance with the terms thereof.

collagnmt.96



11.11

39

Pre-Pa d Leave Plan
Effective April 1, 1989, the Hospital agrees to introduce

a

re-paid leave program, funded solely by the nurse,

subject to the following terms and conditions:

(a)

(b)

(c)

(a)

(e)

(£)

(9)

Tre plan is available to nurses wishing to spread
four (4) years' salary over a five (5) year period,
in accordance With Part LXVIII of the
Reculations, section 6801, to enable them to take a
one (1) Yyear leave of absence following the four
(4) years of salary deferral.

The nurse must make written application to the
Director_ of Nursing at least six (6) months prior
to the intended commencement date of the program
(i.e., the salary deferral portion), stating the
intended purpose of the leave.

The number of nurses that may be absent at any one
time shall be determined by local negotiations.
The year for purposes of the program shall be
Septémber 1 of one year to August 31 the following
ear Or such other twelve (12) month period as may
e agreed upon by the nurse, the local Association
and the Hospital-

Written applications will be_ reviewed by the
Director of Nursing or  designate. Leaves
requested for the purpose of pursuing Tfurther
formal nursing education will be (tglven priority.
Applications for _.leaves requested for other
purposes will be given the next level of priority
on the basis of seniority.

During the four (4) years of salary deferral, 20%
of the nurse's gross annual earnings will be
deducted and held for the nurse and will not be
accessible to her or him until the year of the
leave or upon withdrawal from the plan.

Tre manner In which the deferred salary 1is held
shall be at the discretion of the Hospital.

All deferred salary, plus accrued interest, if any,
shall be paid to the nurse at the commencement of
the leave or in accordance with such other payment
schedule as may be agreed upon between the Hospital
and the nurse.
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All benefits shall be kept whole during the four
(4) years of salary deferral. During the year of
the leave, seniority will accumulate. service for
the purpose OF vacation and salary progression and
other benefits will be retained but will not
accumulate during the period of leave. Full-time
nurses shall become responsible for the full
Baymer_lt of premiums for any health and welfare
enefits in which they  are participating.
Contributions to the Hospitals of Ontario Pension
Plan will be _In accordance with the Plan. Full-
time nurses will not be eligible to participate in
tlhe disability income plan during the year of
eave.

A nurse may withdraw from the plan at any time
during the deferral portion provided three _ (3)
months notice is given to the Director of Nursing.
Deferred salary, plus accrued interest, if any,
will be returned to the nurse, within a reasonable
period of time.

IT the nurse terminates employment, the deferred
salary held by the Hospital plus accrued interest,
if any, will be returned to the nurse within a
reasonable period of time. In case of the nurse's
death, the funds will be paid to the nurse's
estate.

The Hospital will endeavour to find a temporary
replacement for the nurse as far in advance as
practicable. IT the Hospital is unable to find a
suitable replacement, it may postpone the leave.
Tre Hospital  will give the nurse as much notice as
is reasonably possible.  The nurse will have the
Oﬂtlon of remaining in the Plan and rearrangin
the leave at a mutually agreeable time or o
withdrawing from the Plan and having the deferred
salary, plus accrued interest, if any, paid out to
the nurse within a reasonable period of time.

The nurse will be reinstated to her or his former
position unless the position has been discontinued,
in which case the nurse shall be given a
comparable job.

Final approval for entry Into the pre-paid leave
program will be subject to the nurse entering into
a formal agreement with the Hospital iIn order to
authorize the Hospital to make the appropriate
deductions from the nurse"s pay. Such agreement
will include:

(a) A statement that the nurse is entering the
pre-paid leave program 1IN accordance with
Article 11.11 of the Collective Agreement.
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Tre period of salary deferral and the perioi_.
(») for vl?/hich the Ieaveyis requested. dL

(¢) The mamer in which the deferred salary is to
be held.

The letter of application from the nurse to the
Hospital to enter the pre-paid leave program will
be appended to and form part of the written
agreement.

11.12 Secondments

A nurse Who_is seconded from the Hospital to a bipartite
or tripartite committee/gogition involving the Health
Sector or the Broader Public sector shall be granted a
leave of absence without pay for a period of up to five
(5) years, Notwithstanding Article 10.04 there shall be
no loss of seniority ox service during such leave.
Subject to the agreement of the agency to which the nurse
IS seconded, the nurse's salary and applicable benefits
shall be maintained by the hospital and the hospital
shall be reimbursed for the full cost of salary and
applicable benefits by the agency to which the nurse is
seconded. The nurse agrees to notify the Hospital of her
or his intention to return to work at least two (2) weeks
prior to the date of such return.

NOTE 1: (Note 1 applies to full-time nurses only)

Provisions In existing Collective Agreements providin
for paternity leave shall be continued In effect an
added to the above provisions In such Collective
Agreements.

NOTE 2: (Note 2 applies to  full-time nurses only)

Provisions in existing Collective Agreements providing
for time off to study for College of Nurses examinations,
to write registration examinations or examinations for
courses of study related to employment shall be Continued
in effect and added to the above provisions in such
Collective Agreements.

ARTICLE 12 - SICK LEAVE AND IONG.TERM PISABILITY
(Articles 12.01 to 12.14 apply to full-time nurses only)

12.01 The _ Hospital will assume total re_:sEonsibility for
providing_and funding a short-term sick leave plan at
least equivalent to that described iIn the 1980 Hospitals
of Ontario Disability income Plan brochure.
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the Hospital will pay 7% of the billed premium towards
coverage of eligible employees under the long-term
disability portion of the Plan (HOODIP or an equivalent
plan). The employee will pay the balance of the billed
premium through payroll deduction. For the purpose of
transfer to the short-term portion of the disability
program, employees on the payroll as of the effective
date of the transfer with three (3) months or more of
service shall be deemed te have three (3) months of
service. For the purpose of transfer to the long-term
portion of the disability program, employees on the
active payroll as of the effective date of the transfer
with one (1) year or more of service shall be deemed to
have one (1) year of service.

Effective the first of the month following the transfer,
all existing sick leave plans in the Particiﬁ)ating
Hospitals shall be terminated and any provisions relating
to such plans shall be null and void under the respective
Collective Agreements except as to those provisions
relating to payout of unused sick leave benefits which
are specifically dealt with hereinafter.

Existing sick leave credits for each employee shall be
converted to a sick leave bank to the credit of the
employee. The sick leave bank shall contain the unused
sick leave days to the credit of the nurse on the
effective date of the_transfer to the Plan set out in
Article 12.01. The "'sick leave bank'™ shall be utilized

tos

(a) supplement payment for sick leave days under the
new plan which would otherwise be at less than full

wages, and;

(b) where a payout provision existed under the former
sick leave plan in the Collective Agreement, payout
shall be made on the termination of employment, or
In the case of death, to the nurse®s estate. The
amount of the payout shall be a cash settlement at
the nurse's then current salary rate for an¥ unused
sick credits to the maximum provided under the sick
leave plan in which the nurse participated as of

the date of this award;

(c) where, as of the effective date of transfer, an
employee does not have the required service to
qualitfy for payout on termination, her or his
existing sick leave credits as of that date shall
nevertheless_be converted to a sick leave bank in
accordance with the foregoing and the nurse shall
be entitled to the same cash out provisions as set
out in paragraph (b) above providing the_nurse
subsequently achieves the necessary service to
quali for payout under the conditions of the
sick leave plan iIn which she or he participated as
of the date of this award:
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(@) Wwhere a payout provision existed under the forme
sick leave plan in the Collective Agreement, &
nurse who, as of the date_ of this award, hes
accumulated sick leave credits and is prevented
from working _for the Hospital on account of an
occupational 1llness or accident that is recognized
by The Workers' Cormpensation Board as compensable
within the meaning of The Workers®™ Compensation
Act, the Hospital, on application from the nurse,
will supplement the award made by The Workers'
Compensation Beard for loss of wages to the nurse
by such amount that the award of The Workers'
Compensation Board for loss of wages, together with
the supplementation of the Hospital, will equal one
hundred per cent (100%) of the nurse's net earnings
to the limit of the nurse"s_ accumulated sick leave
credits. Nurses may utilize such sick_leave
credits while awaiting approval of a claim for
Worker®s Compensation.

When a nurse has -completed any portion of her or his
regularly scheduled tour prior to going on sick leave
benefits or workers' Compensation benefits, the nurse
shall be paid for the balance of the tour at her or his
regular straight time hourly rate. This provision will
not disentitle, the nurse_to a lieu day under Article
15.05 iTf she or he otherwise qualifies.

Nurses returning to work from an illness or injury
compensable under Workers®™ Compensation will be assigned
light work as necessary, it available.

A nurse who transfers from full-time to part-time may
elect to retain her or his accumulated sick leave credits
to be utilized during part-time or subsequent full-time
employment as provided under the sick leave plan 1n which
the nurse participates as of October 23, 1981.

Any dispute which may arise concerning a nurse's
entitlement to short-term or long-term benefits under
HOODIP may be subject to grievance and arbitration under
the provisions of this Agreement.

Nurses presently employed who are coveredby a long-term
disability plan 1In effect as of the date of this award,
may elect to be covered by HOODIP or to continue their
present coverage.

The Hospital further agrees te pay employees an amount
equal to any loss of benefits under HoODIP for the £irst
two days of the fourth an4 subsequent period of absence
in any calendar year.
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During the term of operation of this Collective
Agreement, the Hospitals will meet_and consult with the
Association with the view to assisting the parties INthe
next set of negotiations to Improve the benefit coverage
provided by HOODIP.

Tre Hospital will notify each nurse of the amount of
unused sick leave in her or his bank annually,

For nurses whose regular hours of work are other than
the standard work a]y, the short term sick leave plan
will provide payment for the number of hours of absence
according to the scheduled tour to a total of 562.5
hours, "All other provisions of the existing plan shall
apply mutatis mutandis.

Absences due to pregnancy related_ illness shall be
considered as sick leave under the sick leave plan.

A nurse who IS absent from work as a result of an illness
or injury sustained at work and who has been awaiting
approval " of a claim for Worker®s Compensation for a
period longer than one complete pay peried may apply to
the Hospital for payment equivalent to the lesser of the
benefit the nurse would receive from Workers?
Compensation if the nurse®s claim was approved, Or the
benefit to which the nurse would be entitled under the
short: term sick portion of the disability iIncome plan
(HOODIP or equivalent plan). Payment will be_provided
only if the nurse provides evidence of disability
satisfactory to the Hospital and a written undertaking
satisfactory to the Hospital that any payments will be
refunded to the Bospital following final determination of
the_claim by The Workers®™ Compensation Board. If the
claim for Workers®™ Compensation is not approved, the
monies paid as an advance will be applied towards the
benefits to which the nurse would be entitled under the
short term gortl_on of the dlsa?lllty income plan. _Any
payment under this provision will continue for a maximum
fifteen (15) weeks.

(Articles12.15 and 12.16 apply to part time nurses only)

Part-time nurses returning to work from an _illness or
injury compensable under Workers' Compensation will be
assigned light work as necessary, if available.

A nurse’ who transfers from full-time to part-time may
elect to retain her or his accumulated sick leave credits
o be utilized during part—time or subsequent full-time
employment as provided under the sick leave plan In
which” the nurse participates as of October 23, 1981.
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ARTICLE 13 - HOURS OF

13.01

13.02

The following provision designating regular hours on a
daily tour and regular daily tours over the nursing
schedule determined by the Heospital shall not be
construed to be a guarantee of the hours of work to be
performed on each tour or during each tour schedule.

Subject to Article 13.02 below:

(a) Tre normal daily tour shall be seven and one-half
(7 1/2) consecutive hours in any twenty-four (24)
hour period exclusive of an unpaid one-half (1/2)
hour meal period, It being understood that at the
change of tour there will normally be additional
time required Tfor vreporting which shall be
considered to be part of the normal daily tour,_for
a period of up to fifteen (15) minutes duration.
Should_ the reporting time extend beyond fifteen
(15)_minutes, however, the entire period shall be
condidered overtime for the purposes of payment
under Article 14

(v) Nurses shall be entitled, subject to the exigencies
of patient care, to relief periods during the tour
on the basis of fifteen (15) minutes for each half
tour. The scheduling of méal periods and. relief
periods shall be determined by local negotiations.

(e) The regular daily tours of duty of a full-time
nurse shall average five (5) days tper week over
the nursing schedule determined bg he Hospital.
Full-time nursing schedules shall be determined by
local negotiation. Full-time nurses iIn the
bargaining unit engaged in teaching In Schools for
R.P.N.'s shall work a flexible schedule, Monday
to Friday, averaging 37 1/2 hours per week over the
schedule to be determined by local negotiations.

(d) Where a nurse notifies her or his supervisor that
she or he has been or will be unable to take the
normal _ lunch break due to the requirement of
providing patient care, such nurse shall be paid
time and one half (1 1/2) her or_ his regular
straight time hourly rate for_all time worked In
excess of her or his nermal daily hours.

Where nurses are now working a lenger daily tour, the
ﬁrowsmns set out in this Article governing the regular
ours of work on a daily tour shall be adjusted
accordingly.

The normal daily extended tour shall be  11.25
consecutive hours in any 24-hour period, exclusive of a
total of forty-five (45) minutes of unpaid meal time.
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Nurses shall be entitled, subject to_the exigencies of
patient care, to relief periods during the tour of a
total of forty-five (45) minutes.

The schedulingi of meal and relief periods shall be
determined by local negotiations.

The introduction or discontinuance of longer daily tours
shall be determined by local negotiations.

NOTE: Hospitals that have extended tours that are
presently different than the above, shall
maintain those conditions.

ARTICLE 14 .. PREMIUM PAYMENT
14.01 (d) (Articleis.o1(a) applies to full-time nurses only)

IT a nurse is authorized to work in excess of the
hours referred to in Article 13.01 (@) or (e),
she or he shall receive overtime premium of one and
one-half (1 1/2) times her or his regular straight
time hourly rate. Notwithstanding the foregoing,
no overtime premium shall be paid for a perrod of
less than fifteen (15) minutes of overtime work
where the nurse is engaged In reporting functions
at the end of her or his normal daily tour. If
authorized overtime amounts to fifteen (15) minutes
or more, overtime premium shall be paid for the
total _period In excess of the normal dall¥ tout.
Overtime premium will not be duplicated for the
same hours worked under Article 13.01 (a) and (e)
nor shall there be any pyramiding with respect to
any other premiums payable under the provisions of
this Collective Agreement. Nothing herein will
disentitle the nurse to payment of the normal tour
differential provided hereéin. For purpose of
clarity, a nurse who is required to work on her or
his _ scheduled day off shall receive overtime
remium of one and one-half (1 1/2) times her or
is regular straight time hourly rate. Tre
Hospital agrees that if the Collective Agreement
provided a greater overtime premium for overtime
work immediately prior to this Agreement, the
Hospital will_continue to pay such greater overtime
premium. This is not intended to entitle the
nurse to be paid for work performed while engaged
in the reporting functions as provided herein.

(b) (Article 14.01(b) applies to part-time nurses
only.)

If a part-time nurse is authorized to work in

excess OF the hours referred to in Article_ 13.01
(a), she or he shall receive overtime premium of
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one and one-half (1 1721 times her or his regula,
straight time hourly rate. A part-time nurse
(including casual nurses but not including part-
time nurses who are filling tesmporary fTull-tine
vacancies) Who works in excess of seventy-five (75)
hours in a two (2) week period shall receive time
and _ one-half (1 1/2) her or his regular
straight time hourly rate for all hours worked In
excess 0f seventy~five (75%. A E@rt—tlme nurse who
iIs filling a tempora% ull-time vacancy shall
receive time and one-half (1 1/2) her "or his
regular straight time hourly rate for all hours
worked in excess of an average of 37 1/2 hours_per
week over the full-time nursing schedule determined
bﬁ the ital.  Such averaging will commence at
the conclusion gf the two week period following the
nurse's transfer to the temporary full-time
position and will end at the conclusion of the two
week period prior _to the nurse's return to her or
his ~former position. ~ Notwithstandin the
foregoing, no overtime premium shall be paid for a
period of less than Tfifteen (15) minutes C

overtime work where the nurse IS engaged In
reporting functions at the end of her or his normal
daily tour. If authorized overtime _amounts to
fifteen (15) minutes or more, overtime premiunm
shall be paid for the total period in excess of the
normal dall%/ tour. Overtime premium will not be
duplicated for the same hours worked under_Article
13.012 (@) nor shall there be any pyramiding with
respect to any other premiums payable undsr the
rovisions of ‘this_ Collective Agreement. Nothing
erein will disentitle the nurse to payment of the
normal tour differential provided herein. Tre
Hospital agrees that 1f the Collective Agreement
provided a greater premium for overtime work
ipmediately prior to this Agreement, the Hospital
will continue to pay such greater overtime premium.
This is not intended to entitle the nurse_to be
paid for work performed while engaged In the
reporting functions as provided herein.

Notwithstanding the foregoing, overtime will not be paid
for additional hours worked during a twenty-four (24)
hour period either as a result of change iIn tour on the
request of a nurse or a change-over to daylight saving
from standard time or vice versa or an exchange of tours
by two nurses.

work scheduled by the Hospital to which a premium is
attached under scheduling regulations contained in the
Collective Atheement and set out In the Appendix of Local
Provisions shall be paid at one and one-half (1 1/2)
times the nurse's regular straight time hourly rate or as
otherwise provided.
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Whare a nurse is required to work on a paid holiday er on
an overtime tour Or on a tour that is paid at the rate of
time and one-half (1 1/2) the nurse's regular straight
time hourly rate as a result of 14.03 above and the nurse
is required to work additional hours following her or his
full tour on that day (but not including hours eon a
subsequent regularly scheduled tour for such nurse) such
nurse shall recelve two (2) times her or his rch];ular
stria(lght time hourly rate for such additional hours
worked.

A nurse who reports for work as scheduled, unless
otherwise notified by the Hospital, shall receive a
minimun of four (4) hours' pay at her or his regular
straight time hourly rate. ~The nurse shall be required
to perform any nursing duties assigned b¥ the Hospital
which she or he 1Is capable of doing, if her eor his
regular duties are not available,

Where a full-time or regular Igart—time nurse has com-
Eletqd her or his regularly scheduled tour and left the
ospital and i1s called in to work outside her or his
re?ularly scheduled working hours, or where a nurse is
called back from standby, such nurse shall receive time
and one-half (1 1/2) her or his _regular straight time
hourly rate for all hours worked with a minimum guarantee
of four (4) hours' pay at time and one-half (1 1/2) her
or his regular straight time hourly rate except to the
extent that such four (4) hour period overlaps or extends
into her or his regularly scheduled shift. In such a
case, the nurse will recéive time and one-half (1 1/2)
her or his regular straight time hourly rate for actual
hﬁg{% worked up to the commencement of her or his regular
shift.

A nurse who is required to remain available for duty on
standby outside her or his regularly scheduled working
hours shall receive standby pay In the amount of two
dollars and Tifty cents ($2.50) per hour for the period
of standby scheduled by the Hospital. Where such standby
duty falls on a paid_  holiday, as set out in the
Appendix of Local Provisions, the nurse shall receive
standby pay in the amount of three dollars ($3.00) per
hour. ~Standby pay shall, however, cease where the nurse
iIs called In to work under Article 14.06 above and works
during the period of standby.

(@ In computing a full-time nurse's regular straight
time hourly rate under this Collective Agreement
such rate shall be established by dividing the
product of the nurse's regular monthly salary
exclusive of any allowance or premium an times
twelve (12) by the regular average weekly hours
times fifty-two (52).
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(b) Tre regular straight time hourly rate fer a part }
time nurse will be_the hourly rate In the wage
schedule set forth In Article 19.01 (a).

14.09 (Article 14.09 applies to full-time nurses only)

Whee a nurse has worked and_ accumulated approved hours
for which she or he is entitled to be paid premium pa
(other than hours relating to_working on paid holidays
such nurse shall have the option of electing payment at
the applicable premium rate or time off equivalent to the
applicable premium rate (i.e., where the a]ppllcable rate
IS time and one-half (1 1/2) then time off shall be at
time and one-half (1 1/2)). Where a nurse chooses
equivalent time off such time off must be taken within
the period sat out In the_Aﬁpendlx of Local Provisions or
payment in accordance with the former option shall be
made. Nurses in the bargaining unit engaged in teaching
in Schools for R.P.N.'s working overtime in excess of
their average Weekl¥ hours referred to in Article
13.01 (c¢) which have been authorized in advance by the
Director of = the School, shall _be entitlea to
compensating time off in accordance with the foregoing.

14.10 A nurse shall be paid a shift premium of one dollar
($1.00) par hour for each hour worked which falls within
the hours defined as an evening shift and one dollar and
twenty-five cents ($1.25) _ for each_hour worked which
falls within the hours defined as a night shift provided
that such hours exceed two (2)r hours if worked In
conjunction with the day shift, Tour differential will
not form part of the nurse's straight time hourly rate.
For purposes of this provision, the night shift and the
evening shift each consist of 7.5 hours. The defined
hours of a night and evening shift shall be a matter for
local negotiation.

14.11 Ambulance Escort

Where a nurse is assighed to provide patient care for a
patient I1n transit, the following provisions shall apply:

(a) (1) Wae a full-time nurse performs such duties
during her or his regular shift, the full time
nurse shall be paid her or his regular rate of
pay. Whae _a full-time nurse performs such
duties outside her or his regular shift or on
a day off, she or he shall be paid the
appropriate overtine rate.

(ii) Where a part-time nurse performs such duties
during an assigned shift, she or he shall be
paid her or his regular rate of pay. \Where a
part-time nurse continues to perform such
duties in excess of her or his assigned shift,
she or he shall be paid the appropriate
overtime rate.
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(b) Where such duties extend beyond the nurse's
regular shift, the Hospital will not require the
nurse to return to reqular duties at the Hospital
without at least eight (8) hours of time off.
Where such time off extends into the nurse's next
regularly scheduled shift she or he will maintain
her or his regular earnings for that full shift.

(c) Hours spent between the time the nurse is relieved
of patient care responsibilities and the time the
nurse returns to the hospital or to such other
location agreed upon between the Hospital and the
nurse will be paid at straight time or at
appropriate overtime rates, if applicable under
Article 14.01. It is understood that the nurse
shall return to the hospital or to such other
location agreed ui)gn between the Hoslg)i'gal and the
nurse at the earliest opportunity, rior to the
nurse's departure On escort duty, or at such other
time as may be mutually agreed upon between the
Hospital and the nurse, the Hospital will
testablllsh with the nurse arrangements for return
ravel.

(d) The nurse shall be reimbursed for reasonable out of
pocket expenses including room, board and return
transportation and consideration will be given to
any special circumstances not dealt with under the
foregoing provisions.

(Note 1 applies to full-time nurses only)

The Hospital agrees to continue to pay any greater
monetary benefit for ambulance escort "duty if such
greater benefit has been paid by the Hospital immediately
prior to this Agreement. This note applies at
Hospltals where this superior condition exists as of
December 14, 1987.

(Note 2 applies to part-time nurses only)

The Hospital agrees to continue to pay any greater
monetary benefit for ambulance escort "duty if such
reater benefit was paid bY the Hospital under a
ollective Agreement immediately prior to this Agreement.
This note applies at Hospitals where this superior
condition exists as of December 14, 1987.
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14.12 (@ (Article14.12(a) applies to full-time nurses oenly)X

The posting of work schedules shall be as set out
INn the Appendix_of Leocal Provisions. It shall be
the responsibility of the nurse to consult posted
work schedules. = The Hospital will endeavour to
provide as much advance notice a8 is practicable of
a change in the posted schedule. hanges to the
posted work schedule shall be brought to the
attention of the nurse. Where less than forty-
eight (48) hours' notice is given personally to the
nurse, time and one-half (1 1/2) of the nurse's
regular straight time hourly rate will be paid for
all hours worked on the first shift of the nurse's
new schedule.

(b) (Article 14.12(b) applies to part-time nurses only)

iy Tre posting of work schedules for regular
part-time nurses shall be determined by local
negotiations, It shall be the responsibili
the regular part-time nurse to consul
posted work schedules. The Hospital will
endeavour t o provide as much advance notice as
IS practicable of a change In the posted
schedule. Changes to the posted work schedule
shall be brought te the attention of the
regular part-time nurse.

if) Where less than twenty-four (24) hours' notice
is given personally to the regular part-time
nurse, time and one-half (1 1/2) of the
nurse"s regular straight time hourly rate will
be paid for all hours worked on” the first
shift of the nurse's new schedule. Such
changes shall not be considered a lay-off.

iii) Where a nurse is called in to work a regular
shift less than two Qz%t hours prior tq the
commencement Oof the shift, and arrives within
one (1) hour of the commencement, then the
nurse Will be paid for a full tour provided
that the nurse works until the normal
completion of the tour.

iv) Casual part-time nurses whose work schedule
has been pre-scheduled and whose schedule is
changed with less than twenty—four (24) hours
notice then paragraph (b) =« shall apply to
casual part-time nurses.
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When a nurse is required to travel to the hospital or to
return home as a result of reporting to or off work
between the hours of 2406 - 0600 hours, or at any time
while on standby, the Hospital will pay transportation
costs either by taxi or by the nurse's own vehicle at the
rate of thirty-five cents (350) per mile (toa maximum of
fourteen dolfars ($14.00)) or such greater amount as the
Hospital mey in its discretion determine for each trip
between the aforementioned hours. The nurse will provide
to th](ca Hospital satisfactory proof of payment of such
taxi fare.

A nurse who works a second consecutive full tour shall be
entitled to the normal rest periods and meal period for
the second tour, but shall be provided at the time of the
meal period with a hot meal or four dollars ($4.00) if
the Hospital is unable to provide the hot meal. Other
nurses required to work more than two (2) hours overtime
on the same day they have worked a full tour shall, after
the two ‘2%} hours,” receive a 1/2 hour paid meal period
and shall be provided with a hot meal or four dollars
($4|.00) if the Hospital is unable to provide the hot
meal.

A nurse shall be paid a weekend premium of one dollar and
thirty-five cents ($1.35) per hour for each hour worked
between 2400 hours Friday and 2400 hours Sunday, or such
other 48 hour period as the local parties may agree upon.
IT a nurse is receiving premium pay under Article 14.03,
pursuant to a local scheduling regulation with respect to
consecutive weekends worked, the nurse will not receive
weekend premium under this provision.

ARTICLE 15 - PAID HOLIDAYS
(Articles 15.01 to 15.07 apply to full-time nurses only)

15.01

15.02

A nurse who otherwise qualifies under Article 15.02
hereunder shall receive twelve (12) paid holidays as
designated iIn the appendix of Local Provisions.

In the event that the Provincial Government declares an
additional holiday (suchas Heritage Day) during the term
of this Agreement, such holiday will be substituted for
one of the above-mentioned holidays. The designation of
the additional holiday for an existing holiday shall be
subject to local determination and such designation shall
not add to the present number of holidays.

In order to qualify for ioay for a holiday, a nurse shall
complete her or his full scheduled shift on each of the
working days i1mmediately preceding and following the
holiday concerned unless” excused by the Hospital or the
nurse was absent due to:
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(3 MATHFREE Sonthl 2V T2 BN, HDTELy comenced.

(b) Vvacation grantea by the Hospital;
(¢) the nurse's regular scheduled day off:

(d) a Raid_leave of absence provided the nurse is not
otherwise compensated for the holiday.

A nurse entitled to holiday pay hereunder shall not
receive sick leave pay to which she or he may otherwise
have been entitled unless she or he was scheduled to work
that day, A nurse recelvm% Worker®s Compensation
Benefits for the day of the holiday shall, subject to the
above provisions, be entitled to the difference between
the amount of the Workers' Compensation Benefits and the
holiday pay.

15.03 Holiday pay will be computed on the basis of the nurse's
regular straight time hourly rate of pay times the number
of hours for a normal daily tour as set out iIn Article
13,01 (a).

15.04 Subject to Article 15.02:

(@ Where a holiday falls during a nurse"s scheduled
vacation' period, the nurse"s vacation shall be
extended by one (1) day unless the nurse and the
Hospital agree to schedule a different day off with

pay.

(b) Where a holiday falls on a nurse's scheduled day
off an additional day off with pay will be
scheduled.

15.05 A nurse required to work on any of the foregoing holidays
shall be pald at the rate of time and one-half (11/2)
the nurse's regular straight time hourly rate of pay for
all hours worked on such holiday subject to Article
14.04. In addition, the nurse will receive a lieu day
off with pay in the amount of her or his regular straight
time hourli/ rate of pay times the number of hours In a

y

normal daily tour as sat out In Article 13.01 (a).
NOTE: Nurses on extended tours shall receive twelve (12) lieu
days off to consist of seven and one-half (7.5) hours
each.
15,06 Whae a nurse is entitled to a lieu day under Article

15.04 _Or 15.05 above, such day off must be taken within
a period as set out in the Appendix of Local Provisions
or payment shall be made in accordance with Article
15.03.
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A07 Hospitals presently providing additional paid holidays
shall continue to provide such additional holidays,

15.08 (Article 15.08 and the note following Article 15.08 apply
to part-time nurses only)

ITa regular part—time nurse works on any of the holidays
listed In Article 15.01 of this Agreement, she or he
shall be paid at the rate of_time and one-half (1 1/2)
her or his regular straight time hourly rate (as set out
In the Wage Schedule) for all hours worked on such
holiday, subject to the application of Article 14.04
Eegar iIng hours worked in addition to her or his full
our.

NOTE: Where existing Collective Agreements contain provisions
relating to payment to nurses for holidays, whether
worked or not, that exceed any payment required under the
Employment standards Act, such provisions shall be
continued. Payment of holiday pay under this Note
applies only to nurses _presen'glgl enjoying such payment.
Nurses presently enjoylng holiday pay pursuant to this
Note or otherwise aS of December 14, 1987 will continue
to enjoy such payment until they cease to be employed at
the Hospital or until they transfer to a status to which
this superior condition does not apply, whichever first
occurs.

ARTICLE 16 - VACATIONS
(Articles 16.01 to 16.05 apply to full-time nurses only)

16.01 ALl nurses shall receive vacations with paY based on
length of full-time continuous service as follows:

(@) Nurses who have completed less than one (1) year of
full-time continuous service (as of the date for
determining vacation entitlement in the individual
Hospital) shall be entitled to a vacation on the
basis of 1.25 days (9.375 hours for nurses whose
regular hours of work are other than the standard
work day) for each comgleted month of service with
pay in the amount of 6% of gross earnings.

(b) Nurses who have completed one (1) or more years of
full-time continuous service (as_of the date for
determining vacation entitlement iIn the individual
Hospital) shall be entitled to an annual vacation
of three (3) weeks with three (3) weeks®™ pay (112.5
hours' pay for nurses whose regular hours of work
are other than the standard work day), provided the
nurse works Or receives paid leave for a total of
at least 1525 hours In the vacation year.
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Nurses who have completed three (3) or more year,
of full-time continuous service (@Sof the date for
determining vacation entitlement  in the individual
Hospital) shall be entitled to an annual vacation
of four ~(4) weeks with four (4) weeks"™ pay (150
hours' pay for nurses whose regular hours of work
are other than the standard work day), provided the
nurse works or receives paid leave for a total of
at least 1525 hours iIn the vacation year.

Nurses who have complétea Tifteen_ (15) or more
years of full-tiam continuous service (as of the
date for determining vacation entitlement 1in the
individual Hospital) shall be entitled to an annual
vacation of five (5) weeks with five (5) weeks' pay
(187.5 hours'! ay for nurses whose regular hours
of work are other than the standard work day),
provided the nurse works or receives paid leave for
a total of at least 1526 hours iIn the vacation
year.

Nurses who have completed twenty five (25) years or

more of FTull-time continuous service (a@s of the

date for determining vacation entitlement in the

individual hospital) shall be entitled to an annual

vacation of six (6) weeks' with six (6; weeks' pay
a

(225 hours® pay for nurses whose re%u r hours of
work are othér than the standard work day),
provided the nurse works or receives paid leave for
a total of at least 1525 hours in the vacation
year.

If a nurse works or receives paid leave for less
than_ 1525 hours In the vacation year she or he will
recelve vacation pay based on a percentage of her
or his gross salary for work performed on the
following basis:

3 week entitlement - 6%

4 week entitlement - 8%

& week entitlement - 10%

6 week entitlement - 12%

NOTE: Nurses who presently enjoy better vacation benetita shall
continue to receive such better benefits while employed
by the Hospital.
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)2 A nurse who leaves the employ of the Hospital for any

reason shall be entitled to receive any unpaid vacation

y which has accrued to her or him to the date of her or

his separation, it belngI understood and agreed that the

nurse will provide at least two (2) weeks®™ notice of
termination.

16.03 For the purpose of vacation entitlement, service for
those nurses whose status i1s changed, on or after October
23, 1981, from part-time to full-time or _vice versa,
shall mean the combined service_as a part-time and full-
time nurse employed by the Hospital and accumulated on a
continuous basis. For the purpose of this Article, 1500
hours of part-tipre service shall equal one (1) year of
full-time service and vice versa.

16.04 Full-time nurse teachers shall be entitled to one
additional week of vacationwith pay which shall be taken
at either the spring Break or the Christmas Break.

16.05 (@) Where an employee®"s_  scheduled vacation is
interrupted due to serious illness which commenced
prior to and continues Into the scheduled vacation
period, the_ period of such 1illness shall be
considered sick leave. -

(b) Whae an employee"s  scheduled vacation is
interrupted due to serious illness requiring the
employee to be an in-patient In a hospital, the
period of such hospitalization shall be considered
sick leave.

(¢) Tre portion of the employee"s vacation which is
deemed to be sick leave under the above provisions
wulé_got be counted against the employee®s vacation
credits.

(d) Where a nurse"s scheduled vacation is interrupted
due to a bereavement, the nurse shall »¢ entitled
to bereavement leave in accordance with Article
11.05.

(e) The portion of the employee's vacation which is
deemed to be bereavement leave under the above
provisions will_. not be counted against the
employes®s vacation credits.

(Articles 16,06 10 16,09 and the Note following Article 16.09 apply
to part-time nurses only)
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16,06 A1l regular part-time nurses shall be entitled ¢
vacation _pay based upon the applicable _percentage
provided In accordance with_the vacation entitlement of
full-time nurses, of their gross earnings In the
preceding year. [T a nurse works or receives paid leave
for less than 1100 hours in the vacation year she or he
will receive vacation pay based on a percentage of hexr or
his gross salary for work performed on the Tfollowing

basis:

3 week entitlement - 6%
4 week entitlement - 8%
5 week entitlement .- 10%
6 week entitlement - 12%

Equivalent years of service, calculated pursuant to the
formula set out 1In Article 16.03, shall be used to
determine vacation entitlement.

Casual part-time nurses will_ be paid vacation pay iIn
accordance with the above entitlement on gross earnings
or on gross salary for work performed, as applicable.
Such vacation pay will be paid on monies earned on or
after April 1, 1988. Equivalent years of service will be
basad _on the casual part-time nurse's seniority
established under article 10.02 and will be calculated on
the basis that 1500 hours of part-time service shall
equal one (1) year of full-time service and vice-versa.

16.07 A part-time nurse who leaves the employ of the Hospital
for any reason shall be entitled to receive any unpaid
vacation pay which has accrued to her or him to the date
of her or his separation, it being understood and agreed
that the nurse will provide at least two (2) weeks®
notice of termination,

16.08 For the purpose of vacation entitlement, service for
those nurses whose status is changed, on or after October
23, 1981, from part-time to full-time or_vice versa,
shall mean the combined service as a part-time and full-
time nurse employed by the Hospital and accumulated on a
continuous, basis. For the purpose of this Article, 1500
hours of part-time service shall equal one (1) year of
full-time service and vice versa.

16.09 Scheduling of vacations shall be In accordance with the
schedule Of local provisions.
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Part-time nurses (including casual nurses) who presently

o

oy better vacation pay benefits under the provisions

a ¢Collective Agreement immediately prior to this

Agreement, shall continue to receive better benefits
while employed by the Hospital.

ARTICLE 17 - HEALTH AND WELFARE BENEFITS
(Article 17 applies to full-time nurses only)

17.01

The Hospital agrees, during the temm of the Collective
Agreement, to contribute towards the premium coverage of
articipating eligible nurses In the active employ of the
ospital under the insurance plans set out below subject
to their respective terms and conditions including “any
enrolment requirements:

(a)

(B)

(<)

()

The Hospital agrees to pay 100% of the hilled
premiums towards coverage of eligible nurses in the
active employ of the Hospital under the Ontario
Health Insurance Plan.

The Hospital agrees to p?_y 1008 of the billed
premiums towards coverage oOf eligible nurses In the
active employ of the Hospital under the Blue Cross
Semi~Private Plan or comparable coverage with
another carrier.

The Hospital agrees to contribute 75% of the billed
premiums towards coverage of eligible nurses In the
active empI(I)Ey of the Hospital under the existing
Blue Cross Extended Health Care Benefits Plan _or
comparable coverage with another carrier providing
for §15,00 (single) and $25.00 (family) deductible,
Browdmg the balance of monthIY premiums are paid
y the nurses through ayroll ‘deductions.  In
addition to the standard benefits; coverage will
include hearing aids (maximum $300/persen) and
vision care (maximum $60 every 24 months).

The Hospital agrees to contribute 100% of the
billed premiums towards coverage of eligible nurses
In the active employ of the Hospital under
H.0.0.G.L.I.P. oOr such other group life insurance
plan currently In effect providing the balance of
the monthly premiums are paid by the nurses through
ayroll deductions. Such insurance shall include
enefits for accidental death and dismemberment in
the principal amount equal to the amount of the
Grc%uﬂ dLlfe Insurance to which the nurse 1is
entitled.
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17.02

17.03

17.04

The Hospital also agrees to make the Hospitals of
Ontario Voluntary Life Insurance Plan (HOOVLIP)
available to the nurses subject to the provisions
of HOOVLIP at no cost to the Hospital,

(£) The Hospital agrees to contribute 75% of the billed
premiums towards coverage of eligible nurses in the
active employ of the Hospital under the Blue cross
#9 Dental Plan oxr comparable coverage with another
carrier (based on the current obAa fee schedule as
it may be updated from time to time) providing the
balance of the monthly premiums are paid by the
nurses through payroll deductions.

(g) For purposes of health and welfare benefits under
Article 17.01, dependent coverage is available to
the nurse, to cover her Or his same sex partner and
their dependents, in accordance with the terms and
conditions of the plans

For newly hired nurses, coverage as set out in Article
17.01 shall be effective the first billing date in the
month following the month in which the nurse was first
employed subject to any enrollment or other requirements
of the Plan, ~In no instance shall the tirst billing date
for a nurse occur later than the Ffirst day of the fourth
full month followmﬁl the month In which the newly-hired
nurse was First employed.

The Hospital maY substitute another carrier for any of
the foregoing plans (other than OHIP) provided that the
level of_ benefits conferred thereby are not decreased,
The Hospital will advise the Association of any change in
carrier or underwriter at least sixty (60) days prior to
implementing a change In carrier.

All present nurse8 enrolled In the Hospital's Pension
Plan shall maintain their enrollment In the Plan subject
to its terms and conditions, New nurses and nurses
employed but not yet eligible for membership In the Plan
shall, as a condaition of employment, enroll iIn the Plan
when eligible in accordance with its terms and
conditions.
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17.06

17.07

17,08

17.09

60

The Hospital shall continue to dpay the premiums for
benefit plans under Articles 17 and 12 for nurses who are
on paid leave of absence or Workers®" Compensation or at
any time when salary is received, or as provided in
Article 10.04. Such payment shall also continue while a
nurse is on_sick [leave (including the Unemployment
Insurance Period) or on Long Term Disability to a maximunm
of 30 months from the time the absence commenced, Nurses
who are on layoff may continue to participate in benefit
plans, at their request, provided they make arrangements
for payment and provided also that the layoff does not
exceed One year,

Nurses who reside in Quebec shall have equivalent
monetary contributions paid In that province with respect
to the Quebec equivalent of OHIP.

(@) The Hospital shall provide each nurse with
information booklets outlining all of the current
provisions in the benefits plans defined in Article
17.01 to Article 17.06 1inclusive and the Sick
Leave/LTD Plan defined in article 12. Upon
request, the Hospital will make the Plans available
to the Association for inspection.

(b} The Hospital shall notify the Association of the
name%g) of the carrier(s) which provide the
benefits plans defined In Article 17.01 to Article
17.06 inclusive and the 17D Plan defined In Article
12. _ The Hospital shall also provide the
Association with a copy of all current information
booklets provided to the nurses.

Unemplovment Insurance Rebate

The short-term sick leave plan shall be registered with
the Unemployment Insurance Commission (Uicy. The nurses!
share of the employer's unemployment insurance premium
reduction will be retained by the Hospital towards
offsetting the cost of the benefit improvements contained
In this agreement.

The parties agree to establish a Benefits Review
subcommittee which will include four representatives from
the Union and four representatives from the Participating
Hospitals to discuss the terms of the benefit plans
(other than pensions) provided under the collective
agreement with a view to increasing the efficiency and
effectiveness of the plans. _As part of that review, the
Committee will be provided with copies of the plan texts
that pertain to these benefit plans.
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ARTICLE 18 - MISCELLANEOUS \

18.01

18.02

18.03

18.04

18.05

18.06

Copies of this Collective Agreement will be provided to
each nurse covered by the Collective Agreement by the
Association. The cost of printing the_Collective
Agreement will be shared equally by the Hospital and the
Iocal Association.

Whenever the feminine ?ronoun is used in this Agreement,
it includes the masculine pronoun and vice-versa where
the context so requires. the singular IS used, 1t
may alse be deemed to mean plural and vice-versa.

It shall be the duty of each nurse to notify the Hospital
romptly of any change in address Or any change in
emporary residency. 1If a nurse fails_to do this, the
Hospital will not be responsible for failure of a notice
sent by registered mail to reach such a nurse. A nurse
shall notity the Hospital of any change to her or his
telephone number.

Medical examinations, re-examinations and any teats
required under the Public Hospitals Act will be provided
by the Hospital in compliance with the Regulations. The
nurse may choose her or his personal physician for all
such examinations, except the pre-employment medical,
unless_the Hospital has a specific objection to the
physician selected.

Current provisions iIn Collective Agreements relating to
the provision of x-rays, laboratory work, immunization
inj%gtiogs, gamma globulin and other programs shall be
continued.

Prior to effecting any changes In rules or policies which
affect nurses covered by this Agreement, the Hospital
will discuss the changeswith the Association and provide
copies to the Association,

ARTICLE 19 - COMPENSATION

19.01

(@) The_ pay equity adjusted salary rates iIn effect
during_the term of the Agreement shall be those set
forth INn Appendix 3 attached to and forming part of
this Agreement. The pay equity adjusted monthly
wage schedule for a full-time Registered Nurse and
the pay equity adjusted regular straight- time
hourly rates for all regular and casual part-time
registered nurses at hospitals covered by the
central Pay Equity Settlement, dated June 4, 1993,
shall be as follows:
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<ssification - Registered Nurse
Pay_Equity Adjusted Rates
Effective April 1, 1993
Regular straight
Time Hourlv Rate Monthly Rate
Start 17.10 2778.75
1 18.00 2925.00
2 18.75 3046.88
3 19.78 3214.25
4 20,80 3380.00
5 21.83 3547.38
6 23.11 3755.38
7 24.39 3963.38
8 25.67 4171.38
9 26.96 4381.00
Effective January 1., 1994
Regular Straight
Time Hourly Rate Monthly Rata
Start 17.38 2824.25
1 18.28 2970.50
2 19.03 3092.38
3 20.06 3259.75
4 21.08 3425.50
5 22.11 3592.88
6 23.39 3800.88
7 24.67 4008.88
8 25.95 4216.88
9 27.24 4426.50
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Effective Jan. 1, 1995
Regular Straight
Monthly Rate
start 17.66 2869.75
1 18.56 3016.00
2 19.31 3137.88
3 20.34 3305.25
4 21.36 3471.00
5 22.39 2638.38
6 23.67 3846.38
7 24.95 4054.38
a 26.23 4562.38
9 27.52 4472.00
Effective Jan, 1, 1996
Regular Straight
Time Hourly Rate Monthly Rate
Start 17.94 2915.25
1 18.84 3061.50
2 19.59 3183.38
3 20.62 3350.75
4 21.64 3516. 50
5 22,67 3683.88
6 23.95 3891.88
7 25.23 4099.88
8 26.51 4307.88
9 27.80 4517.50
NOTE: Where a Participating Hospital listed in Appendix *A" to

the Mamorandum of Conditions for Joint Bargaining, dated
November 5, 1993, was not a party to the June 4, 1993
Central Pay Equity Settlement,_Ap?engIX 3 will set out
the applicable rates of pay, Including any pay equity
adjusted rates, that apply t o the nurses covered by those
agreements and the rates set out in Appendix 3 will
prevail over the rates set out in Article 19.01 (@)
above,
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sticles 19.01(b) and 19.01 (c) apply to part-time nurses only)

19.02

(b) The hourly salary rates, inclusive _ of the
percentage IN 1lieu of fringe benefits INn effect
during the term of this Agreement for all regular
and casual.,part-time nurses shall be those
calculated 1In accordance with the following
formula:

Applicable straight time hourly rate + 13%.

(c¢) The hourly salary rates payable to a regular or
casual part-time nurse include compensation In lieu
of all fringe benefits which are paid to full-time
nurses except those specifically provided to part-
time nurses In this Agreement, It is understood
and agreed that holiday pay is included within the
percentage In lieu of fringe benefits. It is
further understood and agreed that pension IS
included within the percentage in lieu of fringe
benefits. Notwithstanding the foregoing, all part-
time nurses may, on a voluntary basis, enroll In
the Hespital's Pension Plan when _eligible _in
accordance with its terms and conditions. For
part—time nurses who are members of the Pension
Plan, the percentage in lieu of fringe benefits is
nine percent (9%)-

It is understood and agreed that the part-time
nurse's hourly rate (or straight time hourly (ate%
In this Agreement does not include the additiona
9% Or 13%, as applicable, which is paid in lieu of
fringe benefits and accordingly the 9% or 13%, as
applicable, add on payment In lieu of fringe
benefits will not be included_for the purpose of
computing any premium Or overtime payments,

(d) The parties agree to maintain the percentage
differentials In the wage rates which presently
exist between the classification of Registered
Nurse and the other _classifications which are
covered by the Collective Agreement.

A Graduate Nurse in the employ of the Hospital upon
presenting proof of current certification by the College
of Nurses Of Ontario shall be given the salary of the
Registered Staff Nurse as provided iIn this Article
effactive the date the nurse presents proof of
successfully passing the certification examination to the
Director of Nursing or designate, or to the date of last
hire whichever is later.
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19.04

65

A nurse_is required to present to the Director of Nursing
or_designate on or before February 15th of each year
evidence that her or his Certificate of Registration is
IN g o d standing and currently in effect. Such timewill
be extended far reasons where the College of Nurses of
Ontario permits the nurse"s <Certificate of Registration
to remain in effect. If the nurse's Certificate of
Registration is suspended by the College of Nurses of
Ontario for non-payment of the annual fee, the nurse will
be placed on non-disciplinary suspension without pay, If
the nurse presents evidence that her or his Certificate
of Registration has been reinstated, she or he shall be
reinstated to hex oOr his position effective upon
presenting such evidence. Failure to provide evidence
within 90 calendar days of the nurse being placed on non-
disciplinary suscfensmn by the hospital will result iIn
the nurse being deemed to be no longer qualified and the
nurse shall be terminated from the employ of the
Hospital. Such termination shall not be the sSubject of
a grievance or arbitration.

(a) A Tull-time or _regular part-time nurse wo is
promoted to a higher_ rated classification within
the bargaining unit will be placed on the level of
the salary schedule of the higher _rated
classification so that the nurse shall receive no
less an increase in salary than the equivalent of
one step In the sala range of the previous
classification (provided that it does not exceed
the salary range of the classification to which the
nurse has been promoted) and the nurse shall retain
her or his service review date for purposes of wage
progression. For the purpose of this Article,
promotion shall be defined as a move from one
classification to another classification with a
h1i_gher salary grid and shall not include a change
of status from Graduate to Registered Nurse. A
nurse Who is moved to a lower rated classification
will be placed at the level on the grid, if any,
which most closely rec%gnlzes her or his experience
level on the other grid.

(b) Wwhere the Hospital temporarily assigns a Registered
Staff _Nurse. to carry out the assigned
responsibilities of a higher classification
(whether or_not such classification is included In
the bargaining unit) for a period of one (1) full
tour or more, at times when the incumbent in any
such classification would otherwise be working, the
nurse shall be paid a premium of one dollar and
twenty cents ($1.20) per hour for such duty in
addition to her or his regular salary. The
Hospital agrees that it will not make work
assignments which will viclate the purpose and
intent of this provision.
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(d)
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Graduate Nurses who become Registered Nurses shall
be placed on the level in the Registered Nurse's
salary grid which represents an increase in salary.

Group, Unit or Team Leader

Whenever @ nurse is assigned additional
responsibility to direct, supervise or oversee work
of nurses, and/or be assigned overall respon-
sibility for patient care on the unit, ward, or
area, for a tour of duty, the nurse shall be paid a
premium of sixty cents (600) per hour in addition
to her or his regular salary and applicable premium
allowance.

19.05 (Article 19.05 (@) and 19.05 (b) apply to Tull-time
nurses only)

@

(b)

Claim for recent related clinical experience, if
any, shall be made in writing by the nurse at the
time of hiring on the application for employment
form or otherwise. The nurse shall co-operate with
the Hospital by providing verification of previous
experience so_ that her or his recent related
clinical experience may be determined and evaluated
during_ her or his probationary period. Having
established the recent related clinical experience,
the Hospital will credit a new nurse with one (1)
annual "service increment for each year of
experience up to a maximum of Level 6 (i.e., 5th
yaear Increment).

If a period of more than two (%) ears has elapsed
since the nurse has oceupied a full-time or a part-
time nursing position,_ then the number of
increments to be paid, If any, shall be at the
discretion of the Hospital. The Hospital may also
give effect to part-time nursing experience in
special circumstances.

Currently employed nurses who were eligible to
claim créedit under the formula of one increment for
every two years of experience may make a claim
under_ the present provision and will have their
position on the salary grid adjusted, effective
April 1, 1991, to a maximum of Level & (5th year
Increment).

Where a casual nurse hired between October 1, 1987
and March 31, 1988 transfers to full-time, the

nurse may make a claim under (@) above at the time
of the “transfer, provided the transfer occurs

within six (6) months of the nurse's date of hire.
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(Article 19.05 (¢) and 19.05 (d) apply to part-tinme
nurses only)

(c)

(d)

@

(b)

Claim for recent related clinical experience, if
any, shall be_made in writing by the part—time
nurse at the time of hiring on the application for
employment form or otherwise. The part-time nurse
shall” co-operate with the Hospital by providing
verification of previous experience so that her
recent related clinical experience may be
determined and evaluated during her probationary
period. Having established the recent related
clinical experience, the Hospital will credit a new
part—time nurse with one (1)_ annual service
increment for each year of experience (calculated
pursuant to the formula set out in Article 16.03)
up to a_ maximum of Level 6 (i.e., 5th year
increment), 1f a period of more than two (2) years
has elapsed since the nurse has occupied a Tull-
time or a part-time nursing pesition, then the
number of increments to be paid, if any, shall be
at the discretion of the hospital.

Currently employed nurses who were eligible to
claim credit under the formula of one increment for
every two years of experience may make a claim
under the present provision and will have their
position on the salary _grid adjusted, effective
April 1, 1991, to a maximum of Level 6 (5th year
increment) .

Where a casual nurse hired between October 1, 1987
and March 31, 1988 transfers to regular part-time,
the nurse make a claim under (a) above at the
time of the transfer, provided the transfer occurs
within six (6) months of the nurse's date of hire.

Each full-the nurse will be advanced from her or
his present level to the next level set out In the
Salary Schedule, twelve (12) months after she or he
was last advanced on her or his service review
date. If a full-time nurse"s absence without pay
from the Hospital exceeds thirty (30) continuous
calendar days during each twelve (12) month period,
the nurse®s "service review date will be extended by
the length of such absence in excess of thirty (30)
continuous calendar days.

Each regular part-time nurse will be advancea from
her or his present level on the salarh/ schedule tO
the next Tlevel on the_ salary schedule after
obtaining one year"s service credit, calculated in
accordance with the provisions of Article 10.03.
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Effective November 15, 1986 casual part-time nurses
will be placed on the salary grid in accordance
with their service, such service to be calculated
In accordance with the seniori calculation set
out in Article 10.02. Casual part-time nurses will
then advance on the grid In the same manner as
regular part-time nurses.

A part—time nurse whose status IS altered to full=-
time will assume her or his same level on the full-
time grid. A full-time nurse whose status is
altered to part-time will assume her or his same
level on the part-time grid. In addition, a nurse
who is sO transferred will be given credit for
service accumulated since the “date of last

advancement.

A casual part-time nurse whose status is altered to
regular part-time or vice versa will assume her or
his same level on the grid. In addition, a casual
part-time nurse who Is so transferred will be given
credit for service accumulated since the date of
last advancement.

When a new classification in the bargair_min? unit is
established by the Hospital or the Hospital makes a
substantial change In the job content of an
existing classification which iIn reality causes
such classification to become a new classification,
the Hospital shall advise the Association of such
new or_ changed classification and the rate of pay
established, IT requested, the Hospital agrees to
meet with the Association to permit It to make
representations with respect to the appropriate
rate of pay providing any such meeting shall not
delay the implementation of the new classification.
Where _ the Association challenges the rate
established by the Hospital and the matter is not
resolved. following any meetin with  the
Association, a grievance may be filed at Step No. 3
of the OGrievance Procedure within _seven (7)
calendar da)‘s following any meeting. If the matter
is not resolved in the Grievance Procedure, it may
be referred to Arbitration in accordance with
Article 7, it being understood that any Arbitration
Board shall be limited to establishing _an
appropriate rate based on the relationship existing
amongst other nursing classifications within the
Hospital and duties and responsibilities involved.

Any change in the rate established by the Hospital
either through meetings with the Association or by
a Board of Arbitration shall be made retroactive to
the time at which the new or changed classification
was First filled.
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(o) IF a nurse becomes disabled with the result tha” )
she O he is unable to carry out the _regular
functions of her or his position, the Hospital ma
establish a special classification and salary wi
the hope of providing an opportunity for continued
employment.

19.09 Education Allowance

Provisions_ iIn existing Collective Agreements providing
for educational allewances shall be continued in effect.

ARTICLE 20 - JOB SHARING

20.01 Job sharing is defined as an arrangement whereby two Or
more nurses share the hours_of work of what would
otherwise be one full-the position.

IT the Hospital agrees to a job sharing arrangement, the
introduction or discontinuance of such jeb sharing
arrangements will be determined locally,

Oonce the Heospital has determined that a vacancy exists
and has agreed to a job sharing arrangement, the vacancy
or vacancles to be posted will be determined locally and
will be filled In accordance with Article 10.06.

The nurses involved iIn a job s_haring arrangement will be
classified as regular part-time and will be covered by
the provisions of this agreement applicable to part-time
nurses.

ARTICLE 21 - SUPERIOR CONDITIONS

21.01 Unless existir_nt;_benefits, rights, privileges, practices,
terms or conditions of employment which may be considered
to be superior to those contained herein are specifically
retained hy this Agreement, they shall be deemed not to
continue IN effect.

It is, however, hereby confirmed that where such
references are made_to existing Superior Conditions that
they refer to conditions existing prior to October 23,
1981

21,02 The Association and the Participating Hospitals agree to
establish a committee consisting of two (@)
representatives of the Aassociation and two (2)
representatives of the Participating Hospitals to review
the superior conditions appendices in each of the
participating_hospitals. This committee will report to
their respective negotiating committees prior to the next
round of central negotiations.
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AICLE 22 - DURATION

22.01

22.02

22.03

22.04

This Agreement shall continue In effect until March 31,
1996 and shall remain In effect from year to year
thereafter unless either party gives the other party
written notice of termination or desire to amend the
Agreement.

Notice that amendments are required or that either party
desires to terminate this Agreement may only be given
within a period of ninety (90) days prior to the
expiration date of this Agreement or to any anniversary
of such expiration date.

If notice of amendment or termination IS given by either
party, the other party agrees to meet for the purpose of
negotiation within thirty (30) days after the giving of
notice, iIf requested to do so.

Notwithstanding the foregoing provisions, in the event
the parties to this Agreement agree to negotiate for its
renewal through the process of central bargaining, the
parties will meet to determine the procedures to be
followed.

ARTICLE 23

23.01

Attached hereto and forming part of this Agreement are
the following appendices:

Appendix 1 - O.N.A. Grievance Form

Appendix 2 - List of Professional Responsibility
Assessment Committee - Chairpersons

Appendix 3 -  Salary Schedule

Appendix 4 -  Superior Conditions - IT Any

Appendix 5 =  Appendix of Local Provisions

Appendix 6 - O.N.A. Professional Responsibility

Complaint Form
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APPENDIX 23 TO THE COLLECTIVE AGREEMENT

Between

SALVATION ARMY GRACE GENERAL HOSPITAL (OTTAWA)
(Hereinafter calied the "Hospital")

And

ONTARIO NURSES® ASSOCIATION
(Hereinafter called the "Association®)
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Ms. Marilynn G. Booth
Program Manager

Continuing Education = Nursin

Ryerson Polytechnical Institute

350 Victoria Street
Toronto, ON M5B 2K3
(w) 979-5035

Mrs. Patricia Lang
Vice-President, Academic
Georglan College

One Georgian Drive
Barrie, L4M 3X9

(w) 705-728-1968 x1260

Ms. Louise Lemieux-Charles
Asst. Prof. & Program Director
HMRU, Dept. of Health Admin.
Fa(_:uity_of Medicine
University of Toronto

Room 201, McMurrich Bldg

12 Queens Park Crescent West
Toronto, ON M4S 1A8

(w) 9578-6963

Ms. Patricia Mandy
Director of Nursing

Henderson General Division
Hamilton civic Hospitals

711 _Concession Street
Hamilton, ON L8V 1C3

(w) 905-389-4411

Mrs. Maxine Pastirik

Teacher/Proiran Developer

Niagara college of Applied Arts
& Technology

54 Third Street

Welland, ON L3B 4W4

(w) 416-735-2211

Ms. Darlene Steven
Assoclate Professor
School of Nursing
Lakehead University

966 Oliver Road

Thunder Bay, ON P7B 5E1
(W) 807-343-8643

Ms. Judy Tiivel o

Clinical Nurse Specialist -
Gerontology

Department of Nursing

The Toronto Hospital

Western Division

399 Bathurst Street

Toronto, UN MST 288

Ms. Donna Tremblay

Dean, Health sciences_

sault College of Applied Arts
& Technology

433 Northern Avenue

Sault ste. Marie, ON PéA SL3

(W) 705-759~6774



START AFTER

BEGISTERED NURSE

2778.75 2925.00
17.10 18.00

2824.25 2970.50
17.38 18,28

2869.75 3016.00
17.66 18.56

291%5.25 3061.50
17.94 18.84

SPECIALIST NURSE

2992,.75 3186.07
18.42 19.42

3041.75 3205.16
18.72 19.72

3090.76 3254.26
19.02 20,03

3139.76 3303.35

an Aan N— aa

AFTER

3046.88
18.75

3092.38
19.03

3137.88
19,31

3183.38
19.8%9

3782.42
23.28

3339%.77
20.55

3388.91
20.85

3438.05
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APPENDIX 3 = SALARY SCHEDULE

FULL-TIME NURSES -~ MONTHLY & HOURLY RATES
AFTER  AFTER  APTER  APTER  AFTER
3214.25 3380.00 3547.,38 3755.38 13963.38
19.78 20.80 21.83 23.11 24.39
3289.75 3425.50 3592.88 3800.88 4008.88
20.06 21,08 22,11 23.39 24,67
3305.25 3471.00 3638.38 3846.38 4054.38
20.34 21.36 22.39 23.67 24.95
3350.75 3516.5%0 3683.88 2389%1.88 4099.88
20.62 21.64 22.67 23.95 25,23
3471.39 3683.78 3834.72 40855.81 4276.48
21.36 22.48 23.60 24.96 26,32
3520.53 3702.97 3883.90 4104.95 4325,57
21.66 22.79 23.90 25.26 26,62
3569.67 3752.15 3933.09 4154.09 4374.67
21.97 23.09 24.20 25.56 26.92
3618.81 ??0}:34 ??83727 4203,23 4423.76

AFTER

4171.38
25.67

4216.88
25.95

4262.38
26.23

4307.88

26.51

4500.92

27.70

4550.02
28.00

4599.11
28.30

4648.21

AFTER

4381.00
26.96

4426.50
27.24

4472.00
27.52

4517.50

27.80

4727.11

29,09

4776.20
29.239

4825.30
29.69

4874.39
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APPENDIX 3 = SALARY SCHEDULE
FULL-TIME NURSES -~ MONTHLY & HOURLY RATES

START AFTER AFTER AFTER AFTER AFTER AFTER APTER AFTER AFTER
1 YEAR 2 YFaR! EARS 4 YEARS EARS 6 YEA EARS 8 YEARS ¢ ARS

Effective Abxil 1, 1993
2613.90 2749.06 2861.02 3014.96 3170.45 3323.90 3496.26 23658.19

16.09

2656,70 2791.83

16.35

16.92

17.18

17.61 18.55 19.51 20.45 21.52 22.51

2903.74 3057.64 3213,13 3366.53 3538.62 3700.19
17.87 18.82 19.77 20.72 21.78 22.77

Effective Jan, 1, 1995
2699.50 2834.59 2946.47 3100.32 3255.80 3409.16 3580.98 3742.19

16.61

16.88

17.44

18.13 19.08 20.04 20.98 22.04 23.03

Effective 1, 1996
2742.30 2877.35 2989.19 3143.00 3298.48 3451.80 3623.35 3784.18

217.71

18.40 19.34 20.30 21.24 22.30 23.29



APPENDIX 3 ~ SALARY SCHEDULE
PART-TIME NURSE - HOURLY RATES
START AFTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER
1500 3000 4500 6000 7500 9000 10500 12000 13500
HOURS HOURS HQURS HOURS HOURS HROURS ____HQURS __ HOQURS
REGISTERED NURSE
17.10 18.00 18.75 19.78 20.80 21.83 23.11 24.39 25.67 26.96
17.38 18.28 19.03 20.06 21.08 22.11 23,39 24,67 25.95 27.24
17.66 18.56 19.31 20,34 21.36 22.39 23.67 24,95 26.23 27.52
17.94 18,84 19.59 20.62 21.64 22,67 23.95 25.23 26,51 27.80
SPECIALIST NURSE
18.42 19.42 23.28 21.36 22.48 23.60 24,96 26,32 27.70 29.09
e
18.72 19.72 20.58 21.66 22.79 23,90 25,26 26.62 28,00 29.39
19.02 20.03 20.85 21.97 23.09 24.20 25.56 26.92 28.30 29.69
Jan.
19.32 20.33 21.16 22.27 23.39 24.51 25.87 27.22 28.60 30.00



APPENDIX 3 ~ SALARY SCHEDULE
PART-TIME NURSE - HOURLY RATES
START AFTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER AFTER
1560 3000 4500 6000 7500 5000 10500 12000 13500
HOURS HOURS HOURS HOURS __HQURS _ _HQURS _HOURS _ HOQURES __ HOURS
GRADUATE NURSE
16.09 16.92 17.61 18,55 19.51 20,45 21.82 22.51
16,35 17.18 17.87 18.82 19.77 20.72 21.78 22.77
16,61 17.44 18,13 15.08 20,04 20.98 22.04 23.03
16.88 17.71 18.40 19.34 20.30 21.24 22,30 23.29
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APPENDIX 4 - SUPERIOR CONDITIONS

Previously existing conditions retained as provided for in the

O'Shea

Arbitration Award dated October 23, 1981 include the

following:

A

Education Bonus (Full-time)

A $15.00 monthly Education Bonus will be applicable to
incumbents In full-time positions that are required by the
Hospital to have either successfully completed a full-time
six (6) month post graduate course or a coronary care course
recognized and approved by the Hospital.

The above bonus is paid In addition te the rates as set out
in Appendix 3.

SICK LEAVE cAsH ouT (Full-time and Part-time)
The following applies to nurses on staff November 1, 1981:

On termination, except for cause, 75% of accumulated sick
leave creditswill be paid to employees having completed ten

(10) years of contgnu us service up to a maximuiq of pinety
(90) days (six hundred and seventy- five (675) Oursy.

On retirement, (normal retirement age) 75% of accumulated
sick leave creditswill be paid to employees up to a maxmum
ﬁf nl)nety (90) days (six hundred and seventy-five (675)
ours).

Yacation (Part-time)

Vacation pay for casual part-time nurses hired prior to
October 23, 1981 shall be 6%, and shall be added to the

daily rate.

Paid Holidavs (Part-time)

A casual part-time nurse who works on a statutory holiday
specified in Article 3.1 shall be paid at the rate of time
ﬁn(lj' OIone—half (11\2) for all hours worked on the statutory
oliday.
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ARTICLE A - RECOGNITION

By Virtue of the Certificates issued by the Ontario Labour
Relations Board, dated april 9, 1975, and the accompanying
decisions with respect to the_composition of the Bargaining
Units, _the Hospital recognizes the Association as the
exclusive bargaining agent of all its Registered and
Graduate Nurses engaged in a nursing capacity save and
except Head Nurses and those above the rank of Head Nurse
Employee Health Nurse, Inserviee ¢o- ordinator, Director of
Registered Nursing Assistants Program, and students
employed during the school vacation period.

As at February 9, 1994, the Inservice Co-ordinator 1is
called Nursing Service Educator. and the Clinical Nurse
Specialist is added to the positions excluded from the
Bargaining Unit.

ARTICLE B - MANAGEMENT RIGHTS

Except as specifically abridged, delegated, granted or
modified by this Agreement, all the rights, powers and
authority of Management are retained by the Management and
remain exclusively and without 1imitation within the rights
of Management.

Without 1imiting the generality of the foregoing,
Management's rights include:

(@) The right to maintain order, discipline and
efficiency, and in connection herewith to make, alter
and enforce from time to time, reasonable rules and
regulations, policies and practices, to be observed by
its nurses, and the right to discipline, suspend and
dismiss nurses for just cause.

(b) The direction of the working forces; the right to
plan, direct and control the operation of the
Hospital; the right to introduce new and improved
methods, facilities and equipment; the right to
determine the amount Of supervision necessary,
combining or splitting up departments, work schedules,
establishment of standards and quality of care, the
determination of the extent to which the Hospital will
be operated and the increase or decrease In

employment.

(¢) The right to select, hire, retire, discipline,
dismiss, transfer, assign, promote, demote, classify,
lay-off, recall, suspend nurses and select nurses for
positions NOt covered by this Agreement.

(d) The sole and exclusive jurisdiction over all
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operations, building, machinery and equipment vested
In thio Hospital. i

(e) The right to generallé/ operate the Hospital in a
manner consistentwith the obligations of the Hospital
to the general public in the community served.

The Hospital agrees _that in exercising its rights, as
enumerated above, It will do so in a manner not
inconsistent with the provisions of this Agreement.

ARTICLE C - REPRESENTATIVES AND COMMITTEES

c.1

C.2

Nurse Representatives - There shall be ten (10) Nurse
Representatives, three (3) of whom shall be part-time
nurses.

Negotiating Committee - There shall be a Negotiating
Committee composed of four (4)nurses, at least one of whm
shall be a part-time nurse.

Grievance Committee ~ There shall be a Grievance Committee
composed of three (3) nurses.

Association-Hospital Committee - There shall be an
Association-Hospital Committee composed of three (3)
members of the Association, One of whom may be a part~ time
nurse and three (3) representativesof the Hospital, one of
whom shall be the chief Nursing Officer.

Nurse representatives, committee members, and Association
officers will be responsible for supplying  their
supervisors with information as to time off as required by
the terms of this Agreement.

ARTICLE D - SENIORITY LISTS

D. 1

Seniority lists shall be posted by the hospital annually in
January and shall contain the following information:

Name, hours worked.
The Hospital will previde annually in January

a
addresses of nurses on the seniority list. Th
shall also contain the Social Insurance Number.

ARTICLE E - LEAVE OF ABSENCE FOR Al CQIAl iU ‘I

upon written request, leaves of absence for Association
business shall be granted pursuant to the Tfollowing
provisionss

Adequate notice of at least two (2) weeks is given to the
Hospital.
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E.2 That not more than two (2) nurses at any one time be
allowed such leave, conditional that not more than one
nurse Igelng absent from the Case Room, Special Care Unit,
Operating Room and Special Care Nursery.

E.3 That the total number of days in any one calendar year for
such leave for all nurses is not to exceed fifty (50) days.

ARTICLE F - PAY DAY

F.1

All nurses covered I?/ this Appendix shall be _Ipqid every
alternate Frldaly by direct deposit banking. his method
of payment shall continue on condition that representatives
of the employees or the employees by simple majority agree
that they should be so paid.

ARTICLE G - SCHEDULING REGULATIONS

G.23

Schedules for full-time and regular part-time nurses shall
be posted at least four (4) weeks in advance and shall
cover at least a four (4) week period unless mutually
agreed by the nurse and the Hospital. Requests for change
in posted time schedules must be submitted In writing to
the Head Nurse by the nurse and ceo-signed by the nurse
willing to exchange days off or tour of duty. One (1)
week"s notice must be provided except iIn~ extenuating
circumstances.

The Hospital shall schedule a full-time nurse an average of
two (25 weekends off in four (4) and will_ endeavour to
schedule a full-time nurse one weekend off In two (2).

A Tull-time or regular part-time nurse will receive premium
pay as provided for in Article 14.03 for all hours worked
on a third consecutive and subsequent weekend save and
except where:

(1) such weekend has been worked by the nurse to satisfy
specific days off requested by such nurse; or

(ii) such nurse has requested weekend work: or

(iii) such weekend is worked as the result of an exchange of
shifts with another nurse.

i) Every considerationwill be given by the Hospital to
a_ fTull-time nurse who requests to work evening or
night tours on a permanent basis, provided a nurse
scheduled to work evening or night tours on a
permanent basis shall be scheduled to work day tours
as required for such purposes as inservice education
and evaluation.
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iiy Every considerationwill be given by the Hospital to
a part-time nurse who requests to work evening or
night tours on a permanent basis.

At least sixteen (16) hours time off shall be scheduled
when tours_of duty are changed and forty—eight (48) hours
off Tollowing night tour unless as may otherwise be agreed
to between the nurse and the Hospital.

8chedules for full-tine nurses may provide for more than
five (5) consecutive tours of work but not more than eight

8) tours of work without days off. For those who work
thé extended tours not more than four (4) consecutive tours
mey be scheduled.

Far the full-time nurse who normally rotates tours, the
length of normal working periods on evening or night
rotation, shall not exceed two (2) weeks In duration,
except 1IN extenuating circumstances.

These scheduling regulations may be waived between December
1sth and January 15th, so that all nurses will recelve six
or more consecutive days off, i1f requested, at either
Christmas or New Year'"s. Time off at Christmas shall
include December 24th, 25th and 26th, if requested, and
time off at: New Year"s shall include December 31ist and
January 1st, if requested.

It is expected that nurses will alternate working Christmas
and New Year"'s, = WWe a dispute arises a nurse shall work
the opposite period from last year.

Tre Employer shall advise each nurse of these days not
later than November 25 annually.

This provision shall not aEpl_y to any area where nurses
normally work Monday to Friday and are not normally
scheduled to work on ‘paid holidays.

Where a full-time nurse chooses equivalent time off under
Article 14.09, the time must be taken within three (3} pay
periods. Requests for full days off shall be made at least
one (1) week in advance except _In extenugt!ng
circunstances, and may be granteda Iif a ualifie
replacement can be obtained te work the scheduled tour of
duty.

on hire or transfer for the purposes of scheduling each
nurse shall be advised in writing of her part-time
category.

(a) Regular Part-time Nurge

The nurse must be available if required by the



(b)
1.

(c)

(d)

84

Hospital and her commitment shall include all of the
following eocnditions:

1. To work one weekend In two.

2. To work at least two tours per week and must be
prepared to work an additional tour if mutually
agreeable.

3. To work two shifts (Days\Evenings, Days\Nights,
Evenings\Nights).

a. To work if required during the period over
Christmas Or New Year's. Christmas includes
Decamber 24, 25 and 2s6. New Year®"s includes

December 31 and January 1.

5. Except In extenuating circumstances, must give
f%qg hours notice, if unable to work a scheduled
shitt.

6. Shall be posted to the same unit or units.

7. Scheduled shifts will be equitably distributed
on the basis of seniority amongst the regular
part-time nurses on each nursing unit up to
thelr conmitment.

Cagual Part-time Nurse

Declare_ In writing on a bi-weekly basis, her
availability or non-availability fox work on specified
days of the next two (2) week period.

A nurse who declares herself available for any tour
and later becomes unavailable for work shall notify
the Hospital as soon as this change of circumstances
becomes known.

Change of Category

Should a nurse require a change of category or change
in category, she must place her request for transfer
in writing, addressed to the Director of Patient Care.

Ristribution of Part time Work
1)  All regular part-time nurses in a unit will be
scheduled up to their committed hours by

seniority before any casual part-time nurses are
utilized.

2)  When regular part-—time nurses on the unit have
been given the opportunity to work up to their
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commitment, the hospital will endeavour to offer
additional tours to regular part-time nurses on
the unit on the basis of seniority, prior to
offering tours to casual nurses, subject to the
following:

i) Nurses who wish to be considered for
additional tours must indicate their
avallabll_lt¥ in the manner prescribed by
the hospital;

ii) A tour will be deemed tO be offered
whenever a call is placed:

iii) It is understood that the hospital will not
be required to offer _tours which would
result In overtime premium pay:

iv) When a regular part-time nurse accepts an
additionall tour, she/he must report for
that tour unless arrangements satisfactory
to the hospital are made;

v) Provided they are qualified, nurses naz
submit their availability to _ wor
additional tours to more than one unit, if
to do so is In accordance with existing
hospital practice.

(e) Wwhere part-time nurses are scheduled to work less than
a normal tour (7.5 hours), Article G applies iIn its
entirety except as amended by the following:

No regular part-time nurse will be scheduled to work
solely_on tours which are comprised of less than 7.5
hours IN any pay period except where such arrangements
are agreed to by the nurse.

The hospital will endeavour to keep the number of
‘fou r? comprised OfF less than 7.5 hours to a reasonable
evel.

ARTICLE H - REPORTING OF ILLNESS

H.1

H.2

All_instances of illness must be reported by the nurse_to
their Head Nurse or their designate, or the Nursing
supervisor during the off hours, at the earliest possible
time, and where possible at least four (4) hours notice
shall be given.

Nurses must report to their Head Nurse or their designate,
or the_Nursing Supervisor during the off houri prior to
their intended return to work following illness.
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ARTICLE I - VACATION

I.1

I.5

For the purpose of calculating vacation entitlement and
eligibility, vacation entitlement will be based on vacation
hours accrued on the nurse's payroll record or expected to

accrue.

The maximum vacation entitlement that may be accrued IS one

"s entitlement plus one week (carry-over Vacation
accrual may_ exceed one year's entitlement plus one week
carry-over In special circumstances, subject to approval by
the nurse's Department Head.

An em Io¥ee may borrow or overdraw up to one week (37.5
hours) of yet to be earned vacation entitlement with the
approval of their Department Head. Should the employment
of that employee who has borrowed or overdrawn vacation
terminate before they have earned the_borrowed/overdrawn
vacation, the employee shall be responsible for reimbursing
the Hospital iIn accordance with Hospital policy.

A nurse shall submit her written request for the vacation
period from June 15 to September 15 on ox before April 1st
of each year. For vacation periods outside the period of
June 15 to September 15, a nurse must submit her request
one Wweek prior to ber requested vacation period. For March
break, a nurse must submit her request on or before
February 1st.

The Hospital will endeavour to schedule vacations on as
equitable a basis as Possmle and havm\ﬁ regard to the
efficient operation of the Hospital. here a dispute
arises as between nurses on the same Nursing Unit
requesting the same vacation times and such request cannot
be accommodated by the Hospital, then Unit seniority shall
apBIy unless a nurse did not aﬁply prior to April 1st, or
February 1, as it applies to the March break.

Subject to the Hospital®s approval, it is understood that
vacation may be leave taken as_smgie days or a combination
thereof. A requested vacation _day m§1¥ be granted If a

ualified _replacement can be obtained, if required to cover
the vacation time requested.

The date referred to In Article 16.01 (@) (b) (e¢) and (Q)
is July 1st of any year to June 30th of the following year.

Regular part-time nurses_are entitled to unpaid leave of
absence 1n lieu of vacation time as follows:

Under three years of service 3 weeks
Three years or more 4 weeks
Fifteen years or more 5 weeks

Twenty—-Ffive years Or more 6 weeks
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Not more than two weeks unpaid leave of absence in lieu of
vacation ney be granted to regular part-time nurses during
the period from June 15th to September 15th.

ARTICLE 9.~ PAID HOLIDAXS

J.1

The Employer agrees to recognize the following paid
holidays:

New Year's Day Labour Day

2nd Mon. INn Feb. Thanksgiving Day
Queen's Birthday Remembrance Day
July 1 Christmas Day
civie Holiday Boxing Day

(1st Mon. in Aug)) Dec. 24

In the event Heritage Day or some additional holiday IS
Broclgimed as a Statutory Holiday by the Government of
ntario, then such a statutory holiday shall be substituted
for the eleventh heliday provided for In this agreement.

The Rospital will endeavour to schedule time off for

recognized holidays as equitably as possible amongst nurses
in the same unit.

A tour that begins or ends during the twenty—four (24) hour
period of the above holidays where the majority of "hours
worked falls within the hollda% shall be deemed to be work
performed on the holiday for the full period of the tour.

The Hospital will schedule a lieu day for full-tine nurses

within a period of 90 days on which the holiday falls or 1Is
observed. Lieu days may be taken within a forty-five (45)

day period prier to Or following the _holld_a%/- Lieu days mey
gr mayéﬁrgot e scheduled in conjunction with another day or
ays ;

It is understood that requests for lieu days shall be made
prior to the posting of the four week schedule, however:

Subject to Hospital approval in extenuating circumstances a
full-time nurse mey be granted a lieu day provided that:

(i) the nurse has used hex full wvacation entitlement
provided for in Article J.3;

(ii) a request: for ouch day is made at least one week in
advance:

(ii1) a qualified replacement can be obtained to work the !
nurse"s scheduled tour of duty.
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ARTICLE K - GENERAL

K.1 where any proviaion of this Agreement Or any practice
thereunder 1is at any time contrary to law, this agreement is
not to be deemed to be abrogated but is to be deemed to be
amended so as to make the provisions of this agreement
conform to the law,

ARTIC —— . CORRESPONDENCE

L.1 All correspondence arising out of or incidental to the
Collective Agreement shall pass between the:

Director of Human Resources of the Hospital and the
President of the Association

unless otherwise herein specified.

ARTICLE M - BULLETIN BOARD
M.1 The Hospital shall provide bulletin board space for _the
purpose of posting Association notices, he Hospital

retains the right to remove all such notices it considers to
be offensive,

ARTICLE N - SUPERVISOR

N.1 Wherever the word “supervisor" Or "head nurse" is used In
this agreement, it shall be considered as meaning the first
supervisory level excluded from the Bargaining Unit,

ARTICLE O = RETIREMENT

0.1 At the discretion of the Hospital, the retirement date for
all nurses_shall be the first of the month following the
date on which the nurse reaches the retirement age.

0.2 Except in extenuating circumstances, nurses are requested to
provide four (4) weeks written notice of termination.

ARTICLE P . INTERVIEW

pP.1 The_interview referred to in Article 5.06 shall take place
during orientation.

AR TCLE O__ ADDENDUM - COMPRESSED WORK WEEK

Q.1 Nurses affected by extended hour tours will not be
disadvantaged in any way with regard to scheduling, tour
differential, responsibility allowance, paid holidays and
sick leave. Similarly _the Hospital will not be
disadvantaged in any way In acceding. to requests for
implementation of extended hour tours instead of regular
tours.
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Article 14
14.01 Subject to the tag end, overtime shall be paid

for all hours in excess of the normally scheduled
extended tour.

Q.2 (a) Extended tours shall be introduced into any unit when,

(1) eighty percent (80%)of the nurses In the unit so
indicate by secret ballot, and

(ii) the Hospital agrees to implement the extended
tours, sueh agreement shall not be withheld In an
unreasonably arbitrary manner.

(b) Extended tours may be discontinued in any unit when:

(i) Fifty percent (s0%) of the nurses In the unit so
indicate by secret ballot; or

(ii) the Hospital because of
(a) adverse effects on patient care,

(b) inability to provide a workable staffing
schedule,

(c) Wwhere the Hospital wishes to bo so for other
reasons which are neither unreasonable nor
arbitrary,

states its intention to discontinue the

compressed Wwork week In the schedule.

(c) Wwhen written notice of discontinuation 1is given by

%l]ther party im accordance with paragraph (2) above,

en:

(1) the parties shall meet within two (2) weeks of
the giving of notice to review the request for
discontinuation; and

(ii) where It is determined that the compressed work
week will be diacontinuad, atfected nurses shall
be given sixty (60) days' notice before the
schedules are so amended after which they shall
be posted in accordance with Article ®H of
Appendix S.

ARTICLE R -~ NURSE ABUSE
R.1 a) The Hospital with the nurse’s consent, will inforam the

Association within three (3) days of any nurse who has
been assaulted while performing her work.
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p) Such information shall be submitted In writing to the
Assoclation as soon as possible,

c) Tre Hospital will consider a request for reimbursement
for damages incurred to the nurse®s personal property.

ARTICLE § ~ PREPAID LEAVE PIAN
S.1 The number of nurses who may be absent at any one time under

the prepaid leave program shall be one per unit. The one
nurse per unit who is absent due to prepaid leave may be
either full-time or part-time,

ARTICLE T - MODIFIED WORK

T.1

The Hospital will provide the local with a copy of the wWCB
Form 7 for any nurse when a copy is_sent to the WeB. Within
30 days of the Hospital's receipt of confirmation of
acceptance/rejection of a_claim for LTD, the Local will be
notified of the employee involved,

When it has been medically determined that an employee is
unable to return to the full duties of her position due to
a disability, the Hospital will notify and meet with a staff
representative of the Ontario Nurses® Association and a
member of the Local Executive to discuss the circumstances
surrounding the employee®s return to suitable work.
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NOTIFICATION OF IMPROPER WORK ASSIGNMENT )
AVIS D'ATTRIBUTION INCORRECTE DE TRAVAIL

DATE/TIME OF OCCURRENCE DATE TO EMPLOYES /
DATE/HEURE DE L' INCIDENT DATE DE NOTIFICATION A L'EMPLOYEUR -
AGENCY WARD SHIFT

ORGANISME SERVICE oo EQUIPE

TYPE OF CARE BED CAPACITY PATIENTS (9)

TYPE OE SOINS Nbre do LITS Nbre de PATIENTS (#)

STAFFING USUAL $TAFFING

EFFECTIF PRESENT EFFECTIF NORMAL

|/We, the undersigned, betigve that Iwas/we WEIE given an assignment that was inconsistent with proper
patient care for the following reasons. (Brief outline of problem/assignment attached).

Nous, Soussigneés, croyons que I'on nous a attrlbué une tache qu! ne permettalt pas de fournir les soins
voulus aux patients pour les raisons indlquées. (Joindre une breve descriptionde la tiche et du probleme,)

To correct this problem, 1/we recommend: Pour corriger la situation, nous recommandons:

NAME/TITLE OF IMMEDIATE SUPERVISOR NOTIFIED: NOM/TITRE DU SUPERVISEUR IMMEDIAT OUI A ETE AVIS!

DATE/TIME OF NOTIFICATION
DATE/HEURE A LAQUELLE IL A ETE AVISE

RESPONSE/ACTION
REACTION/INTERVENTION

Signature of Complainant(s): Signature des plaignant(s):

{/we do not believe this responsethis response was adequate to resolve our concerns. |/we therefore
request our local president/executive committee referthese concerns to the AAC. Failing resolution of the
nurses' concerns, tha assoclation may consider these Issues under the professional responsibility clause,

Nous croyons que tes mesures prises sant insuffisantes pour régleria situation. Nous demandons par
conséquent au président de fa section locate ou au comité exécutif de porter le question devant & CAO. S
cos démarches n'aboutissent pas, I'association pourralt considérer ces questions sous le régime des
dispositions liées a la. responsabllité professionneite.

cf\l"\ Ontario Nurses' Association Association des infirmiers et infirmiéres de 'Ontario ‘
— September 1992 septembre 1992

Employer Copy
Cople de I'employeur
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LETTER OF INIENT
Between
SALVATION ar¥Y GRACE GENERAL HOSPITAL
And
ONTARIO NURSES®™ ASSOCIATION

The parties agree that the issue of substituting Easter Monday for
the December 24th paid holiday will be the subject of continuing
discussion during the term of the contract. If mutually agreed by
the parties, the Collective Agreement will be amended to reflect this
change, 1t being understood that no_employee will be eligible for
more than twelve (12) paid holidays In a contract year.

" Dated at m jthisL day of
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Dated at _@fj_ﬂﬂ_ﬁu_, this/ day of % Z , 1995,

Dheve.' e [




