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ARTICLE 1 - GENERAL PURPOSE 

1.01 The general pu-rpose of this agreemenc is :c 
establish an orderly collective barsainina 
relationship between the Employer and the ercioyees 
represented by the Union. The agreement is a l so  t c  
provide a method of settling differences and 
grievances which might arise, so as to maiR=ai,r. 
harmonious relations between the .Employer and all 
employees covered by this Agreement. 

2.01 
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2.03 

The Hospital recognizes the Union as the exclusive 
bargainlng agent for all lay employees of the 
Timmins and District Hospital, L'H6PITAL De Timmins 
et Distrlct in the City of Timmins, Ontario, save 
and excepz professional medical staff, graduate 
nursing staff, undergraduate nurses, graduate and 
undergraauaze pharmacists, graduate and student 
dietitlans, chief engineer, paramedical and 
technical personnel, supervisors, foremen, persons 
above :ne rank of supervisor and foreman, 
Secrecaries ~n the Executive Director's office, 
Secretary to =he Director of Finance, Secretary to 
the I ? i r e c = ~ r  of Nursing, Secretaries to the 
Director cf Hunar. Resaurces, and persons covered by subsistir,: C~,LPCZ:V~ .. agreements and certificates. 

It is aareed :ha: che word ttemployeeii or 
"employees" wherever used in this agreement shall 
be tieemea to refer only to an employee or employees 
in the baraainlng u ~ i r  as hereinbefore defined. 

Where :he mascul:ne pronoun is used in this 
agreement, 1: shall be deemed to include the 
feminine, and vice versa, where the context SO 
requires. 

2 . 0 4  a) A full-tlme employee is defined as an employee who 
is regularly scneduled to work the normal full-time 
hours referred to in Article 18 of the Collective 
Agreemenz. 

b) A regular parz-cirne employee is defined as an 
employee who regularly works less than the normal 
full-time hours referred to in Article 18 of the 
Collective Agreement and who offers to make a 
commitment to be available for work on a regular 
predetermined basis. 
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c) All other employees shall be considered as cazxal  
part-time employees. 

The Hospital agrees to notify the local Pres iaexz  
of the name, classification department acd statxs 
of new bargaining unit employees on the firs: of 
each month. 

3.01 The parties agree that there shall be no 
discrimination within the meaning of the Ontaric 
Human Rishcs Code against any employee by the 
Union or the Hospital by reason of race, creed, 
colour, age, sex, marital status, handicap, sexual 
orientation, political affiliation or activity, or 
place of residence. The Hospital and the Union 
further agree tna: there will be no intimidation, 
discriminazlon, Interference, restraint or coercion 
exercised o r  pracziced by either of them or their 
representazlves or members, because of an 
employee's merrsersnip or non-membership in a Union 
or because cf h i s  activity or lack of activity in 
the Union. 

3.02 It is f x r z h e r  agreed that there will be no 
solici:aZiar cf members, collection of dues or 
other U r , i o r .  rr.ee~;r.us on the premises of the 
Employer excec: as  permitted by this Agreement or 
specifically au:hor:zed by the Employer in writing. 

ARTICLE 4 - UNION SECURITY 

4.01 The Hospita: shai: aeciuct an amount equivalent to 
the regular monch:y Union dues in the amount 
certified ~y the LTnion to be currently in effect 
under the Union's constitution, according to the 
followins conditions: 

a)  

b) 

All employees covered by this agreement shall, as a 
condition of employment, have deducted from their 
pay each month an amount equivalent to the regular 
monthly Unizr. dues. 

New employees sha:l  have deductions made on the 
first pay 3 2  :he rnsnth following the manth in which 
they were hired. 
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c )  The Hospital will endeavour to remiz sxk dues 
within fifteen aays, and in an!- even:, will remi: 
such dues by the end of the rrznth in which they 
were deducted. Such dues shall be remitred to t -ye 
International Treasurer of the Uzitea Steelworkers 
of America. 

i 
4.03 

d) The Hospital agrees when forwarding Union dues to 
the Union to submit a list indicating: 

i) the names of those employees from whom 
deducEions have been made; 

ii) names and dates of hire of those employees 
hired in the preceding month; and, 

4 . 0 4  

4.05 

iii) names of those employees who terminated in the 
precealng month. 

A copy of =he list will be submitted to the local 
representazlve of the Union. 

In consiaerazlon of the deducting and forwarding of 
Union dues by t h e  Hospital, the Union agrees to 
indemnify ax5 save che Hospital harmless against 
any claims c r  liaDilltles arising or resulting from 
the operazlzr. sf ~ R L S  Article. 

A new emplayee will have the opportunity to meet 
with a recresezzaz:ve of the Union designated by 
the Union azd iz :ne employ of the Hospital during 
the empioyee's crienzazlon period without loss  of 
regular eaznifiss. Tne  purpose of the meeting will 
be TO acqualn: The employee with such 
represen:az:ve of :he Union and the collective 
acreemenc. suzh meetings may be arranged 
co1lec::vely C T  rcaivlaually for employees by the 
HosplTal as par: cf :he orientation program. 

T-4 slips issued ancually to employees shall show 
deducz2cr.s cade f c r  Znlon dues. 

The HosF1:a: snal: Frovide a listing of bargaining 
unit members (names,  addresses) to the Staff 
Representarlve cf t h e  United Steelworkers of 
America or. Se;:emer 1 of each year. 

ARTICLE 5 - MANAGEMENT RIGHTS 

5.01 The Union recasnrzes that the management of the 
Hospital and =ne direction of the employees are 
fixed exclusively in the Hospital and shall remain 
solely wiEh :ne Hospital except as specifically 
linted by t h e  Frovisions of this agreement and, 
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- kc without reszriczing the senerality cf & * I -  

foregoing, the Union acknowledges that iz is :he 
exclusive righc of the Hospital to: 

Maintain order, discipline and efficiency; 

hire, assign, retire, promote, demote, classify, 
transfer, lay-off, recall, and to suspend o r  
discipline employees or discharge seniority-raced 
employees for j u s t  cause provided that a ciaim by 
any employee that he has been disciplined withouc 
just cause or a claim by a seniority-rated employee 
that he has been discharged without just cause may 
be the subject of a grievance and dealt with as 
hereinafter provided; 

determine in the interest of efficient operation 
and high standards of service, the hours of work, 
work assignments, methods of doing the work and the 
working establishment for the service; 

generally t3 manage the operation that the Hospital 
is engaged in and, without restricting the 
generality of the foregoing, to determine the 
number of personnel required, methods, procedures 
and equipmen: in cmnection therewith; 

make, ecfcrze, ana alter from time to time 
reasonable r:les ana regulations to be observed by 
the employees wP.:ck are not inconsistent with the 
provisions cf = h i s  agreement. 

The HospiEal agrees zhat such rights shall not be 
exercised in a manner inconsistent with the 
provisions of chis agreement. 

6.01 

6.02 a) 

b) 

C) 

The Hospital agrees to recognize a Grievance 
Commictee composed of not  more than five ( 5 )  
employees (fuli-cime and part-time). Not more than 
three ( 3 )  memers of the grievance committee shall 
be present a: any meeting with the Hospital. 

The Hospical agrees to recognize a Negotiating 
Committee of no: more than five (5) employees 
(full-time and part-time) 

The Hospical agrees to recognize five ( 5 )  employee 
members of the Local Union Executive Board, for the 
purpose of communications with the Hospital. 

The Hospital agrees to recognize twenty ( 2 0 )  



employees as Union scewards. 

6.03 LABOUR MANAGEMENT COMMITTEE 

6.04 

Where the parties mutually agree that there are 
issues that would benefit from formal discussions 
during the term of this agreement, the followins 
shall apply. Meetings between the Hospital and tne 
Local Union President, Vice-president, Recording 
Secretary, ( o r  their designates) , shall be arranaed 
at a mutually agreed time and place. A request for 
a meeting hereunder will be made in writing at 
least fourteen (14) days prior to the date proposed 
and accompanied by an agenda of matters proposed to 
be discussed. It is understood that such meetings 
will not be used to discuss grievances or other 
matzers that are more properly the subject of 
negotiations. Union representatives shall receive 
their regular pay f o r  all regularly scheduled 
working h o x s  lost due to attendance at such 
meetings. 

The Local Ur,ion Zxecuzive may request that the 
Union's szaff representative attend Labour 
Management Cmmittee meetings and such requests 
will no: be zzreasonably denied. 

All commitzee m m e r s ,  stewards and members of the  
Union Execu: Lve m:sc have completed their 
probaLionary p e r i o 5 .  

6 . 0 5  For the purpose cf t h i s  article, the name and 
posi:ior. of e a c h  of :he committee members, stewards 
and mernsers cf t h e  Local Union Executive Board, 
from time to ::me selected, shall be given to the 
Hospital in wri::ng and the Hospital shall not be 
required CO recogn:zc any such committee members, 
stewards o r  nerrbcrs of the Local Union Executive 
Board unz:: :: has Deen notified. 

6.06 

6.07 

The Union acknowledges and agrees that members of 
such commit:ccs and stewards have regular duties to 
perform in c3nnection with their employment and 
only such : i m e  as 1s reasonably necessary for the 
prompz proctsslng of Union business will be 
consumed by suck persons during working hours. 

The Union comm::tee members and stewards will first 
obtain the supervisor) 8 permission before 
undertaking Ur,:on business. When such Union 
business has been completed, the employee will 
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6.08 

a) 

b) 

w c -  . 7 -  advise the supervisor. Such permissicr. sns.,, 
be unreasonabiy withheld. 

In accordance w i ~ h  the understanding, iz is asreed 
that: 

Each member of zhe said Negotiating Committee shall 
receive his regular pay for all regularly scheduled 
working hours lost due to attendance at negoziating 
meetings with representatives of the Hospical up E D  
but not including arbitration. 

The Grievance Committee, a steward, and the 
grievor(s1 shall receive their regular pay for all 
regularly scheduled working hours lost due to 
servicing grievances or attendance at grievance 
meetings with representatives of the Hospital up to 
but not including arbitration. 

ARTICLE 7 - NO STRIKES OR LOCK OUT 

7.01 There shall be no strikes or lockouts so long as 
this agreement continues to operate. The word 
Itstrike" and the word "lockout" shall have the 
meaning as set forth in THE LABOUR RELATIONS ACT, 
as amended. 

ARTICLE 8 - GRIEVANCE PROCEDURE 

8.01 For the purpose of this agreement, a grievance is 
defined as a difference arising between the parties 
relating to the interpretation, application, 
'administration or' alleged violation of this 
agreement including any question as to whether a 
matter is arbitrable. 

0 . 0 2  It is the mutual desire of the parties hereto that 
complaints of employees shall be adjusted as 
quickly as possible and it is understood that an 
employee has no grievance until he has first given 
his immediate supervisor the opportunity of 
adjusting his complaint. If an employee has a 
complaint, such complaint shall be discussed with 
his immediate supervisor within ten (10) calendar 
days after the circumstances giving rise to the 
complaint have originated or occurred. If the 
immediate supervisor is unable to adjust the 
complaint to their mutual satisfaction within five 
( 5 )  calendar days, the employee may proceed with 
the grievance procedure within five (5) calendar 
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days following t h e  decision of t h e  i rnmeZlsz2 
supervisor. 

A srievance of an employee properly arislns under 
thii agreement shall be adjusted and sezzled as  
foll3ws: 

Step 1 

Within five ( 5 )  calendar days following tne 
decision of the immediate supervisor regarding the 
complaint, the employee, with the assistance of a 
union steward, must submit a written grievance to 
the Program Director/Senior Manager. The nature of 
the grievance, the remedy sought, and the provision 
of the agreement which are alleged to be violated 
shall be set out in the dated, signed grievance. 
The Program Director/Senior Manager will deliver a 
decision ir, wrizing within nine (9) calendar days 
of h i s / h e r  receipt of the written grievance. The 
parties may, 1: . -  :hey so desire, meet to discuss the 
grievance a t  a time and place suitable to both 
parties. Such a meeting shall be with the 
Grievance Csrnrniz:ee failing settlement. The next 
step i n  the c r i evance  procedure may be taken. 

Step 2 

Withlr. five i s !  caler .aar  days following the 
cecislcz cncior step 1, the grievance must be 
suDmlLced to :ne D1rec:or of Human Resources ( o r  
his deslgr.ace) to be discussed at a meeting between 
the Execuclve Zireccor  ( o r  his designate) and the 
Grievance Comrzittee, including the grievor(s1 
withln five(5) calendar days of receipt of the 
grievance. from 
outside the Hospltal at the meeting if desired. The 
Director of Human Resources (or  his designate) 
shall give his written disposition within five ( 5 )  ' 
calendar days of t h e  day of such meeting. Failing 
settlemenc, either party may submit the matter to 
arbitratlon w i t h i n  thirty(30) calendar days after 
the reply at Step 2 is given or should have been 
given. 

Either party may have assistance 

A grievance arising directly between the Hospital 
and the Union concerning the interpretation, 
application, or alleged violation of the agreement 
must be originated under Step 3 within ten (10) 
calendar days of the  event giving rise to the 
grievance. Failing settlement under step 3 within 
five ( 5 )  calendar days, it may be submitted to 
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8.06 

8.07 
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arbitration in acccrdance with Article 9. E : ~ W ~ V ? T ,  
it is expressly understood, that the p r o v i s i o n s  cf 
this paragraph may not be used by the UELOE ts 
institute a complaint o r  srievance cireczl!. 
affecting an employee which such employee c3x-c 
himself institute and the reguiar Grievance 
procedure shall not be thereby by-passed. 

- -  

Discharcre Grievance 

A grievance involving the discharge of an employee 
must be reduced to writing and.originated under 
Step 3 within five (5) calendar days of tne 
employee being notified of his discharge. 

All agreements reached under the frrievance 
procedure between the representatives of the 
Hospital and the representatives of the Union will 
be final and binding upon the Hospital and the 
Union and :he employee or employees involved. 

Group Grievance 

Where zwc $ L )  CY more employees have identical 
grievances and each employee would be entitled to 
grieve separaEely, all such employees shall sign a 
grievance fzrm and submit the grievance at Step 2 
within ter. (10) calendar days of the event giving 
rise t c  :ne crievances subject to all applicable 
p r o v l s i z z s  zr.5er :?.e Grievance Procedure. 

, - I  

If  he 3os;::a: c i~ les  no= reply within the time 
limics .s:a:e~ :n :ne arcicle, the grievance may be 
submitted EEI the nex: step of the grievance 
procedure. Ir. sucz cases, for the purpose of 
proceedin: z c  arh::ra:ion, the grievance shall be 
considered :o have ccnformed to the requirements of 
the Grievazce Procedure. Similarly, if the Union 
does not proceed to :he next step within the time 
limi:s, zhe grievasce is deemed to be withdrawn. 

ARTICLE 9 - ARBITRATION 

9.01 If the Hosp~zal c r  Union requests that a grievance 
be subrr,i::ei zc arbitration, as hereinbefore 
provided, :: shall make such request in writing 
addressed c 3  c h e  ocher party to this agreement, and 
at the same ::me name a nominee. Within ten (10) 
calendar cays thereafter the other party name a 
nominee, prov ided ,  however that if such party fails 
to name a noninee as herein required, the Office of 
Arbitration of the Ministry of Labour of the 
Province of Onzario shall have power to effect such 
appoinzment upon application hereto by the party 
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9.03 

9.04 

9 . 0 5  

9.06 

9.07 

9.08 

invoking the arbitration procedure. W -he t W C  

nominees shall azzempt to selec: by agreenmt a 
chairman of the Arbitration Board. If they are 
unable to agree upon such a chairman within a 
period of fourteen (14) calendar days, they shall 
then request the Office of Arbitration of tne 
Ministry of Labour of the Province of Ontario EC 
appoint a chairman. 

No person may be appointed as an arbitrator who has 
been involved in an attempt to negotiate or s e t t l e  
the grievance. 

No matter may be submitted to arbitration which has 
not been properly carried through all requisite 
steps of the grievance procedure. 

The Board of Arbitration shall not have any power 
to amend, alter, modify or add to any of the 
provisions of this agreement or to substitute any 
new proi7lsion.s f o r  any existing provisions, nor to 
give any decision inconsistent with the terms and 
provislons of :he agreement. 

The prozeeilngs of the Arbitration Board will be 
expedited D}? tne p a r c i e s  hereto and the decision of 
the m a ~ c r l t y  and where there is no majority, the 
decisior! of the chairman will be final and binding 
upon =he ?axles hereto and the employees or 
employees czncerne5. 

Each cf :he par::es h e r e c o  will bear the e-xpenses 
of the nominee appoinzea by it and the parties will 
share equally = h e  fees and expenses, if any, of the 
chairman of :he Arbizratlon Board. 

The time 1~~::s se: ou: in both the grievance and 
arbitraElon procedures herein are mandatory and 
f a i l u r e  to comply strictly with such limits except 
by the written agreement of the parties, shall 
resul: i n  :he grie-:ance being deemed to have been 
abandoned sublec: czly to the provisions of Section 
4 9  of The Labour Re:ations AcL . Such time limits 
shall exciuae Sa:uraays, Sundays and paid holidays. 

As an alternative to the above provision if the 
Hospital or  Union requests that a grievance be 
submitted :a arbizration the parties may mutually 
agree to a sole arbitrator. The parties agree to 
share equaliy tne fees and expenses related to the 
sole arbitrator. 
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ARTICLE 7 0  - SENIORITY 

10.01 a! A new employee will be considered or. urobacizz 
until after he has completed forty-five 7 4 5 )  days 
of work from date of last hire (337.5 hours of work 
for employees whose regular hours of work a r e  other 
than the standard work day). Upon completion of 
such probationary period, the employee shall be 
credited with seniority from date of last hire. 
The dismissal of a probationary employee shall not 
be the subject of a grievance and is at the sole 
discretion of the Hospital unless the probationary 
employee is released for reasons which are 
arbitrary, discriminatory, in bad faith or for 
exercising a right under this agreement. 

b) APPLICABLE TO FULL-TIME EMPLOYEES: 

An employee who transfers from part-time to full- 
time status shall not be required to serve a 
probationary period where he has previously 
completed one since his date of last hire. Where 
no such probationary period has been served, the 
number of hours worked during the twelve months 
immediately preceding the transfer shall be 
credited toward the probationary period. 

APPLICABLE TO PART-TIME EMPLOYEES: 

~n employee w h ~  rransfers from casual part-time to 
regular parz-::me s z a x s  shall not be required to 
serve a probationary perlod where he has previously 
completed one since his date of last hire. Where 
no such probationary period has been served, the 
number of tours  worked during the 12 months 
immediately precedLng the transfer shall be 
credited toward the probationary period. 

C) APPLICABLE TQ --TI= EMPLOYEES : 

An employee whDse srarus  is changed from full-time 
to part-time shall receive credit for his ful.1 
seniorizy acd service.  An employee whose status is 
changed from fuLl-t:me to part-time shall receive 
credit for seziority p r i o r  to March 2 0 ,  1993 on the 
basis of one (1) year equals 1500 hours worked and 
for service after March 20, 1993 an employee shall 
receive cred:t fcjr seniority on the basis of one 
(1) year equals 1725 hours worked. Such employee 
shall be enrolled in the employee benefit plans 
subject to meeting any waiting period or other 
requiremenzs of those plans. 



APPLICABLE TO PART-TIME EMPLOYEES: 

10.02 

d) 

An employee whose status is changed from pax-zime 
to full-time shall receive crediz for nis f t L l  
seniority and service. An employee whose status 1 s  
changed from part-time to full-time shall receive 
credit for seniority prior to March 20, 1993 on t h e  
basis of one (1) year equals 1500 hours worked and 
for service after March 20, 1993 an employee shall 
receive credit for seniority on the basis cf one 
(1) year equals 1725 hours worked. 

With the written consent of the Hospital, :he 
probationary employee, and the President of the 
Local Union, such probationary period may be 
extended. Where the Hospital requests an extension 
of the probationary period, it will provide notice 
to the Union at least seven (7) calendar days prior 
to the expected date of expiration of the initial 
probationary period. Any extensions agreed to will 
be in writing and will specify the length of the 
extension. 

a) Separate seniorizy lists of full-time, regular 
part-time ana casual employees shall be prepared 
according to :he records of the Hospital on an 
annual basis ana posted on or about March 1st and 
September 1st of each year. Such lists shall be 
posted on the bul1e:in board and a copy sent to the 

posiEion of his name on the seniority list within 
the first five ( S !  working days from the date his 
name first appears on a seniority list, then he 
shall be deemed to have proper seniority standing. 

Union. A _  T C  ar, empioyee does not challenge the 

In the event :he employee is not at work when the 
list is posted he must object to his seniority 
star.d;ng within three (3) working days from the 
date he r e c u r n s  to work or receives the list. 

b) The seniorizy righ:s of employees on any seniority 
list set ouz above. and lay off and recall rights 
of such employees shall be separate and distinct 
from employees or, any other seniority list set out 
above. 

c )  Part-time employees shall have their seniority 
expressed on t h e  basis of hours worked. 
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10.03 

10.04 

TRANSFER AND SENIORITY dUTSIDE THE BARGAINING U ” T  

For employees transferred ox: of the bargainins 
URit : 

a) It is understood that an employee shall not  be 
transferred by the Hospital to a positior, ou~siae 
the bargairiing unit without his consent. 

b) An employee who is transferred to a posizion 
outside the bargaining unit shall not, subject to 
(c) below, accumulate seniority. In the event the 
employee is returned by the Hospital to a position 
in the bargaining unit, he shall be credited with 
the seniority held at the time of transfer and 
resume accumulation from the date of his return to 
the bargaining unit. 

c) In the event an employee transferred out of their 
bargaining unit under (b) above, is returned to the 
bargaining uniz within a period of two ( 2 )  calendar 
months, he shall accumulate seniority during the 
period of time outside the bargaining unit. 

An employee shall lose all seniority and shall be 
deemed tc have teminated if he: 

a) voluntarily resigns his employment; 

b) is discharged ar.d not r e in s t a t ed ;  

c )  has beer! laid o f f  fcr :he lesser of his length of 
seniority or twenty-four ( 2 4 )  calendar months; 

d) is absent from scheduled work for a period of three 
(3) or more consecutive working days without 

,notifying the Hospital of such absence and 
providing a reason satisfactory to the Hospital; 

e) fails upon being notified of a recall to signify 
his intention to return within three ( 3 )  calendar 
days after he has received the notice to recall 
mailed by registered mail to the last known address 
according to the records of the Hospital and fails 
to report to work within seven ( 7 )  calendar days 
after he has received the notice of recall or such 
further period of time as may be agreed upon by the 
parties. It is the employee‘s responsibility to 
ensure thar his home address and telephone number 
are current at all times. If the emplovee fails to - -  
do this, the Hospital will not be responsible for 
failure to notify. 

f) fails to return to work upon the expiration of a 
leave of absence, or unreasonably utilizes a leave 



of absence for a pcrposc other than :hac o r  w"'-~ .*A C I .  

is was granted ufiless excluded by the Hospizal 1.". 
writing ; 

g) refuses to concinue to work o r  reEurn to wcrk 
during an emergency, unless a satisfactory reasor: 
is given to the Hospital; 

h) An employee shall lose all seniority and deemed. to 
have terminated if he: is absent due to illness 
injury cr disability for a period of twenty-focr 
( 2 4 )  months from the time the disability or illness - 
'commenced. 

NOTE : This clause shall be interpreted in a 
manner consistent with the Ontario Human 
Rights Code. 

ARTICLE 11 - NOTICE OF LAY-OFF 

11.01 (a) NOTICE 

(b) 

In the eve,".: cf a 
of a permanent 
eliminacion of a 
unit, =ne HospiEal 

proposed layoff at the Hospital 
c r  long-term nature or the 
position within the bargaining 
shall: 

(i) provide ::?e Ur.ior. with no less than six (6) 
months ' w-4 - L L L e ~  + t notice of the proposed layoff 
o r  e l i r b i z a z i o z  cf position; and 

(ii) provide z s  :he affecced employee(s), if any, 
no less than s i x  (6) months' written notice of 
layoff, o r  pay in lieu thereof. 

Where a proposed layoff results in the subsequent 
displacement of any member (s) of the bargaining 
unit, the original notice to the Union provided in 
( i )  above shall be considered notice to the Union 
of any subsequenc layoff. 

With respec: to the development of any operating or 
re-structuring plan which may affect the bargaining 
unit, the Union shall be involved in the planning 
process frorr t h e  early phases through to the final 
phases of the process. 

(i) S t a f f  Plannina Committee 

In addition to that, and to any other planning 
committee in the Hospital of a more broadly 
representational make-up, there shall be 
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immediately established a s t t i f f  ? l a x i x ~  
Committee for :he bargaining unit, wkick s h a l l  
meet during cne term of this agreemenz every 
three months, unless otherwise mutually aareeC 
by the parzies. 

It shall be the function of the Staff Plannins 
Committee to consider possible ways and means 
of avoiding or minimizing potential adverse 
effects upon employees in the bargaining ux: 
including: 

(a) identifying and proposing possible 
alternatives to any action that the 
hospital may propose taking; 

(b) identifying and seeking ways to address 
the training needs of employees; 

(c) identifying vacant positions within the 
Hospital for which surplus members of the 
baraaining unit might qualify, or such 
positions which are currently filled but 
wnici: are expected to become vacant 
W l t ’ r ?  ..-n a twelve (12) month period. 

ComDosition and Meetinus 

The Comnizzee shall Se comprised of equal numbers 
of represeczazives cf the hospital and from the 

T Z P  n c m e r  of representatives is to be Union. 
determine:: LsCa11>,, an:! shall consist of at least 
two represeE=azives from each party. 

. .  

Meerings. of :he Committee shall be held during 
normal working hours. Representatives attending 

- such meezings duriza their regularly-scheduled 
hours of wcrk shall no: lose regular earnings as a 
result of such atcendance. The Hospital shall make 
typing and ozher sucn clerical assistance available 
as required. 

Each parry shall appoint a co-chair for the 
Commictee. Ca-Chairs shall chair alternate meetings 
of the Commiztee and will be jointly responsible 
for establishing the agenda of the Committee 
meetings, preparing minutes and writing such 
correspondence as =he Committee may direct. 

Pieclosure 

To allow the Staff Planning Committee to carry out 
its mandaced role under this Article, the Hospital 
will provide the Committee with all pertinent 
financial and staffing information and with a copy 
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11.03 

of any reorgazization plans wnicn imFact cz 
bargaining uniz. 

Accountability 

The Committee shall submi: 
recommendations to the Executive 
Hospital and the Board of Trustees 
no consensus wi:hin the Committee 
members of the Committee shall 
submit their OWR recommendations. 

its writre,? 
Director of the 
. Where there is 
, the individual 
be entitled to 

In all other cases of layoff, the Hospital shall 
give each employee in the bargaining unit who has 
acquired senioricy one (1) week's notice provided 
however, such notice shall not be required if the 
layoff occurs because of emergencies (for example, 
fire, ace of Sod, power failure or equipment 
breakdown) . 

In the evezz of iayoff, the Hospital shall lay off 
employees ir: :ne reverse order of their seniority 
within their ciassification; providing that there 
remair, ox zhe :ob employees who then have the 
abiliEy : s  p e z z c r r  t h e  work. 

11.04 Severance and Retirement O~tions 

11.04 (a) 

(b) 

Where an ez;1zvee resigns within 30 
receiving Z S Z ~ C E !  cf layoff pursuant 
11.01(a) (11 ::?a: 2 1 s  cr her positi 
elirninaced, he C T  she shall be ent 

each y e a r  cf c s ~ . z ~ r ? u o u s  service to a 
cwelve (12 !  weeks' pay,  and, on 

separacicr, a,,owance . .  of two (2) weeks' 

days after 
to article 

.on will be 
itled to a 
salary for 
maximum of 

production of receipzs from an approved educational 
prcgram, w ~ t h i n  twelve (12) months of resignation, 
may be reiracrsed for tuition fees up to a maximum 
of t h r e e  zhzzsaz i  :S3,000) dollars. 

Where an employee resigns later than 30 days after 
receiving nczlce pursuant to article 11.01 (a )  (ii) 
that his or h e r  position will be eliminated, he or 
she shall be ez:::led to a separation allowance of 
four (4) weeks' salary, and, on production of 
receipzs f r=r  ar: approved educational program, 
within cwelve ::21 months of resignation, may be 
reimbursed f z r  :ci:ion fees up to a maximum of one 
thousand two k x d r e d  and fifty ($1,250) dollars. 



(C) Prior to issuing notice of layoff pcrsuaxz z c  
article 11.01 (a) (ii) in any classificazion(si , t n e  
Hospital will offer early retirement allowance Eo a 
sufficient number of employees eligible for early 
retirement under HOOP? within the classification(s! 
in order of seniority, to the extent tha: zhe 
maximum number of employees within a classif' LcaEion 
who elect early retirement is equivalent to the 
number of employees within the classification(s) 
who would otherwise receive notice of layoff under 
article 11.01 ( a )  (ii) . 
An employee who elects an early retirement option 
shall receive, following completion of the last day 
of work, a retirement allowance of two weeks' 
salary for each year of service, plus a prorated 
amount for any additional partial year of service, 
to a maximum ceiling of 26 weeks' salary, and, in 
addition, full-time employees shall receive a 
single lump-sum payment equivalent to $1,000 for 
each year less than age 6 5  to a maximum of $5,000 
upon retirement. 

11.05 Layoff and Recall 

An employee w h o  is subject to layoff shall have the right 
to either: 

(a )  accepz the layoff; o r  

(b) displace ar. e ~ ~ 1 3 y e e  who has the least bargaining 
unit senicrizy ir! a lower or equal paying 
classificazion o r  displace an employee who has the 
least baraaining uni: seniority in an identical 
classification in any department if the employee 
originally subject to layoff has the skills, 
ability and qualifications to perform the work in 
that posiEion and requires no training other than 
an orientazion period of no more than five (5) 
days. Such employee so displaced shall be laid off 
subject to h i s  o r  her rights under this section. 
In tne even: tha: there are no employees with 
lesser seclority in lower or equal paying 
classificac:on, a laid off employee will have the 
right to dLsplace an employee with lesser 
seniority, who is the lease senior in a 
classificazLon where the straight time hourly rate 
at the level of service corresponding to that of 
the laid off employee is within 5% of the laid off 
employee's szraigt time hourly rate provided he has 
the skills, ability and qualifications to perform 
the work in that position and requires no training 
other than an orientation period of no more than 
five (5) working days. 



11.06 

11.07 

11.08 

11.09 

11.10 

( c )  opt to receive a separation allowance as o~clize5 
in Article i1.04 ( a )  and 11.04 (D) ; c r  

(d) opt to retire, if eligible under :ne terms of t h e  
Hospital of Ontario Pensior, Plac (S30??'# as  
outlined in ArEicle 11.04 (c) . 

An employee shall have the opportunity of recall 
from a layoff to an available opening, in order of 
seniority provided he has the ability to perform 
the work, before such opening is filled on a 
regular basis under a job posting procedure. The 
posting procedure in the Collective Agreement shall 
not apply until the recall process has been 
compieted. 

Employees on iayoff shall be given preference for 
temporary vacancies which are expected to exceed 
ten (io) working days. An employee who has been 
recalled to such temporary vacancy shall not be 
rewired ta accep: such recall and may instead 
rernair, CR I a y a f f .  

. .. Employees sr.a,, De given the opportunity to be 
recalled tc a poslzion in the same classification 
from which :hey were laid off. Employees may also 
be recallei :3 a position within another 
classifica::az, however, an employee shall not be 
requlred :c  accer :  s z z h  recall and may instead 
remazn on lay c f f .  

In dete,?nlr,:ng :.".e ability of an employee to 
perform the work f o r  the purposes of Articles 
11.03, 11.04, and 11.05 above, the Hospital shall 
not a c t  is an arb::rar), o r  unfair manner. 

An employee rcca:!ed to work in a different 
classlficatron f r o m  which he was laid off shall 
have the pr:vilcge cf returning to the position he 
held prlor C O  :he :ayoff should it become vacant 
within six r 6 )  rr.x:hs of being recalled. 

No new employees shall be hired until all those 
laid off have beer. given an opportunity to return 
to work and have failed to notify the Hospital of 
their intenElon t c  do so, in accordance with 11.09 
below, or have been found unable to perform the 
work available. 

It is the Bole responsibility of the employee who 
has been laid off to notify the Hospital of his 
intention to return to work within f ive  ( 5 )  working 
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11.11 

11.12 

11.13 

11.14 

. -  days (exclusive cf Saturdays, Sundays zz5 _sal= 
holidays) after beinc - notified to do sa bi- 
registered mail, aairessec t o  che last aderess or: 

record with the Hospital (which notification shall 
be deemed to have been received on the second day 
following the date of mailing) and to return to wcrk 
within ten (10) working days after being notified. 
The notification shall state the job to which the 
employee shall report for work. The employee is 
'solely responsible for his proper address being on 
record with the Hospital. 

Where the employee fails to notify the Hospital cf 
his intention to return to work in accordance with 
the provisions of Article 11.09 he shall lose a l l  
seniority and be deemed to have quit the employ of 
the Hospital. 

In the event that a layoff commenced on the day 
immediately following a paid holiday, an employee 
otherwise qualified for holiday pay shall not be 
disentitled thereto solely because of the day on 
which the layoff commenced. 

A laid off employee shall retain the rights of 
recall for a period of twenty-four ( 2 4 )  months from 
the date of layoff. 

Any agreement reached between the Hospital and the 
Union concerning the method of implementing layoffs 
will take precedence over other terms of layoff in 
the Agreement. 

11.15 In the event of a lay-off of a full-time employee, 
the Hospital shall pay its share of insured benefits 
premium up to three ( 3 )  months from the end of the 
month in which the lay-off occurs or until the laid 
off employee is employed elsewhere, which ever 
occurs firsc. 

12.01 a) Technological Change means t h e  automation of 
equipment, or the mechanization or automation of 
operations, or t h e  replacement of existing 
equipment or machinery with new equipment or  



b) 

C) 

d) 
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machinery which results _.n the displaceTect cf ar. 
employee from his/h=r j o b .  

Where the Hospitzl has decicie6 to inzrocuze a 
technological cnanze which will significanziy alrer 
the status of an employee within the bargaicins 
unit, the Hospital undertakes to meet with zhs 
Union to consider the minimizing of adverse effects 
(if any) upon the employees concerned. 

Where new or greater skills are required than are 
already possessed by affected employees under the 
present methods of operation, such employees shall 
be given a period of training, with due 
consideration being given to the employee’s age and 
previous educational background, during which they 
may perfect or acquire the skills necessitated by 
the new method of operation. The employer will 
assume the cost of tuition and travel. There shall 
be no reduczior. ir. wage or salary rates during the 
training perioe of any such employee. Training 
shall be given during the hours of work wherever 
possible axi ma)’ extend for up to six (6) months. 

Employees with one (1) o r  more years of continuous 
service who are scblect to layoff under conditions 
referred t= above, will be given notice of the 
impending change ir. enploynent status at the 
earliesz reaszzakle :ime in keeping with the 
notificazic: : c  :hp ~ ~ 1 3 2  as set out above and the 
requiremenzs cf :ne apF,licable legislation. 

13 ..OI 

13.02 a) 

Where a permaner.: vacancy occurs in classification 
within t h e  barsaining w i l t  or a new position within 
the bargaining uniz is established by the Hospital, 
such vacancy shall be posted by the Hospital for a 
period of sever. ( 7 )  calendar days. 

The poszina shall szipulate the qualifications, 
classification, department and shift. A 1  1 
applications a r e  to be made in writing within the 
posting period. 

A n  employee may make a written request for transfer 
by advising tne Hospital and filing a Request for 
Transfer f c x .  Such requests will be considered as 
applications for posted vacancies as well as 
subsequent vacancies. Requests for transfer shall 
become active upon receipt and must be renewed 
during the rnon:h of January of each year to remain 
so. 
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13.03 

13.04 

13.05 

(b! Vacancies created by the filling of a ~ a s z e c  
vacancy will be psted for three (3) calen5ar ciays 
and consideration for such subsequent vacaxcies 
will be given to employees in this bargaininc uz:: 
who have a request for transfer on fiie. 

Employees shall be selected for posiEions under 
either Article 13.01 or 13.02 on the basis of their 
skill, ability, experience and qualifications. 
Where these factors are relatively equal amongs: 
the employees considered, seniority shall govern 
providing the successful applicant, if any, is 

judgement shall be made in a fair, impartial and 
consistent manner. 

qualified to perform the available work. Such 

The employees eligible for consideration shall be 
limited to those employees who have applied for the 
position in accordance with the Article 13.01 and 
13.02, and selection shall be made in accordance 
with Article 1 3 . 0 3  above. 

(a) APPLICABLE TO FULL-TIME 

Temporary vacancies (full-time) which are not 
expected zo exceed sixty calendar days and 
vacancies c~xsea zue to illness, accident, leaves 
of absence Kay De filled at the discretion of the 
Hospital. In filling such vacancies consideration 
shall be C ~ V P : .  z s  all employees who have recorded 
their 1Eteres: 1: accordance with Article 13.02 
above, p r i z r  z z  cznsi5ering persons not employed by 
the Hospizal. 

In ccnsiaeriza suck errployees the criteria for 
selection ir. 13.03 s h a l l  apply. Employees selected 
to fill a vacancy under t h i s  article will continue 
to maintain zneir full-time or regular part-time 
status and cpon conpletion of the assignment, the 
employee w:,, - -e-’.- E O  their former position. . .  

APPLICABLE TO PART-TIME 

Temporary vatarcies (part-time) which are not 
expected E O  exceed sixty calendar days and 
vacancies cause due to illness, accident, leaves of 
absence may D e  filled at the discretion of the 
Hospital. In filling such vacancies consideration 
shall be given part-time employees who have 
recorded tneir interest in accordance with Article 
13.02 above, prior t o  considering persons not 
employed by t h e  Hospital. In considering such 
part-time employees the criteria for selection in 
13.03 shall apply. Regular part-time employees 
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13.07 

selected to fill a vacancy under this article w1--  ..- 
continue to maintain their resular parz-tzre s:azus 
and upon completion of the assignment, the employee 
will return to his former position. 

Employees may be hired for a specified terrr,. xo t  tc 
exceed six (6) months, to replace an employee cn 
leave or to perform a special non-recurring task. 
This term may be extended a further six ( 6 )  months 
on mutual agreement of the Union, employee ana 
Hospital. The period of employment of such persons 
will not exceed the absentee's leave. The release 
or discharge of such persons shall not be the 
subject of a grievance or arbitration. 

Any agreements which extend an employee's term 
shall not result in the temporary employee becoming 
seniority rated. The release or discharge of such 
persons shall not be the subject of a grievance or 
arbitration. 

This clause would no: preclude such employees from 
using :he job  posting provision under the 
Colleczive A3reemen: and any successful applicant 
who has corripleted his probation period will be 
credited wizk t h e  appropriate seniority. 

The HospiEal w i l l  ouzline to the employees selected 
to fill sucz :er,,zorary vacancies and the Union, the 
circumsEacces s:..*ir.s rise to the vacancy, and the 
special ccn5:::cr.s reia:lng to such employment. 

The Hosgi:al snall have the right to fill any 
vacancy or: an interirr basis using bargaining unit 
members un:~l :ne poszing procedure or the Request 
fo r  Transfer procedure provided herein has been 
complied w i z k ,  ar.d arrangements have been made to 
assign the employee selected to fill the vacancy to 
the j o b .  The Hospital will endeavour to place the 
successful appl:canz in the position as soon as 
possible. No gr:evance may be filed concerning 
such tempora-y arrangements. 

The successful app::cant shall be placed on a trial 
period f o r  a period of thirty (30) working days and 
if the employee proves satisfactory, then he shall 
be conslderecj pe-manently assigned to the vacancy. 
If the empioyee proves unsatisfactory during that 
time, or 2 5  the employee feels he is unable to 
perform :he ducies of the vacancy to which he is 
posted, t h e  employee will be returned t o  his former 
position at h i s  former salary or rate of pay, as 
will any other employee in the 
bargaining unit who was promoted or transferred by 
reason of such placing. Newly hired employees 
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1 3 . 0 8  

13.09 

13.10 

. - -  shall be terminated an=? such terminations snz-, nsz 
be subject to the grievance and ar5izraticx 
procedure. 

Successful applicants of permanent vacancies 
newly hired employees will not be permizzea 
apply for job  postings or any subsequent vacanci 
outside their department, for a period of six 
months unless otherwise mutually agreed. 

an2 
t2 

.es, 
( 6 !  

An employee who is temporarily .assigned by :he 
Hospital f o r  one (1) or more complete shifts, to a 
job classification within the bargaining unit where 
the wage is higher than that of the job 
classification to which the employee is regularly 
assigned, ne shall receive the next highest wage 
rate above his regular wage rate in the job 
classification to which he is temporarily assigned 
for all hours worked in the higher classification. 

The Hospizal shall forward a copy of all job 
postings, at :he :ime of posting, to the President 
of the Loca; Union. In addition the Hospital 
agrees to nozify the President of the Local Union 
of t h e  successful candidates to the job posting. 

ARTICLE 14 - LEAVES OF ABSENCE 

14.01 Personal Leave of Absence 

The HospiEal may grazz a leave of absence without 
pay f o r  legitimate personal reasons provided such 
leave does not interfere with the continuance of 
efficient operations a: the Hospital. Application 
.for such l e a v e  shall be made in writing to the 
Hospital as far in advance as possible, but in any 
event at Leas: :WO ( 2 )  weeks prior to the 
commencemen: of t h e  leave. The application must 
clearly sc,a:e the reason for the leave of absence 
and duration of suck absence. 

An employee w r l l  be credited with seniority during 
an unpaid l eave  of absence up to a maximum of 
thirty (30 1 con: rnuous days. 

14.02 Union Leave 

Leave of absence fcr Union business shall be given 
without pay up t o  an aggregate maximum for all 
employees (full-time and part-time) of ninety ( 9 0 )  
days per year provided such leave does not 
interfere with the continuance of efficient 
operations of the Hospital. Such leave shall be 
subject to the following conditions: 
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14.03 

Not more than six (6) employees at the Hossital a r e  
absent on any such leave at the same rime. Sub jecz  
to the provisions of this arzicle, the Hospital mal. 
allow two ( 2 )  employees to be absent frm a 
department at the same time. 

no one such leave of absence shall extend beyond 
two (2) weeks; 

a request must be made as far in advance as 
possible and approved at least one (1) week prior 
to the commencement of the function for which ieave 
is requested; 

such request shall state the nature and daz 3 of 
the funczions to be attended. 

The Hospital agrees to grant leaves of absences, without 
pay, for union business under the terms of this 
Agreement. DurinT such leave of absence, an employee's 
salary and application benefits or percentage in lieu of 
benefits shall be maintained by the Hospital and the 
Union agrees to reimburse the Hospital in the amount of 
the daily rate of the full-time employee or in the amount 
of the full cost cf such salary of a part-time employee. 
The Hospital will bill the Union and the Union will 
reimburse the Hospital within a reasonable period of 
time. In addltlzr. z n e r e  shall be no loss of seniority 
during such ieave cf absezze. 

Full-Time Union Leave 

Upon applicazion by :he Union, in writing, the 
Hospital will give reasonable consideration to a 
request for l e a v e  of absence, without pay, to an 
employee e1ec:ed o r  appointed to a full-time Union 
off ice .  

It is understood that not more than one (1) 
employee i n  t h e  bargaining unit may be on such 
leave a: t h e  same cime. Such leave, if granted, 
shall be for a perrod of one (1) calendar year from 
the date of appcinzment unless extended for a 
further specific period by agreement of the 
parties. 

Seniorizy ar,d s e r v i c e  shall accumulate during such 
leave to the maximum provided, if any, under the 
provisions of tne collective agreement. It will 
become the responsibility of the employee for full 
payment of any applicable benefits in which the 
employee if participating during such leave of 
absence. 
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14.06 

A full-time o r  regular part-time employee whc 
notifies the Hospital as soon as possible fo l lowing  
a bereavement shall be granted up to three 
consecutive working days without loss  cf regular 
pay for scheduled hours, in conjunction with the 
day of the funeral, in order that the employee may 
make the arrangements for and/or attend the funeral 
of a member of his/her immediate family. 

Immediate family means parents, brother, sister, 
spouse, son, daughter, son-in-law, daughter-in-law, 
mother-in-law, father-in-law, brother-in-law, 
sister-in-law, grandparents, spouses grandparents, 
grandchild, 

Jurv Duty 

An employee 
duty in any 
to attend a 

step-parent and step-child. 

who is required, and reports for jury 
co'ilrt of law or is required by subpoena 
court of law in connection with a case 

arising from his/her duties at the Hospital, or is 
required by subpoena to attend a court of law as a 
crown witness, shall not lose pay at her regular 
straight cime nocrly rate, for all regularly 
scheduled hours wnick :he employee would otherwise 
have worked, because of such attendance provided 
that the employee: 

a) informs the Hospiral immediately upon being 
notified the empioyee will be required to attend 

, court; 

b) presents proof of se-nice requiring the employee's 
attendance; and 

c) deposits with the Hospital the full amount of 
compensation received for such jury duty, excluding 
mileage, travelling and meal allowances and an 
official receipt thereof. 

Preman CY Leave 

a) Pregnancy leave will be granted in accordance with 
the provisions of the Employment Standards Act, 
except where amended in this provision. 

b) An employee who is pregnant and who has been 
employed for at least ten (10) months immediately 
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preceding the expected date of b i x k  sna-, . ..I bi 
enticled upon her wriEten application to a leave of 
seventeen (17) weeks f r o r  her employment o r  a. 
shorter leave of absence as the employee may 
request commencing during the period of eleveE (11 
weeks immediately preceding the date of her 
delivery. 

c) An employee on leave as set out above who is ir. 
receipt of Unemployment Insurance materniEy 
benefits pursuant to Section 18 of the Unemployment 
Insurance Act, shall be paid a supplemental 
unemployment benefit. That benefit will be 
equivalent to the difference between ninety-three 
percent (93%) of her regular weekly earnings and 
the sum of her weekly Unemployment Insurance 
benefits and any other earnings. Such payment 
shall commence following completion of the two week 
unemployment insurance waiting period, and receipt 
by the Hospltal of the employee's Unemployment 
Insurance cheque stub as proof that she is in 
receipc sf Unemployment Insurance pregnancy 
benefits, arid shall continue while the employee is 
in receipc of such benefits for a maximum period of 
fifteen (15 1 weeks. The employee's regular weekly 
earnings shall be determined by multiplying her 
regular hourly rate on her last day worked prior to 
the commencement of the leave times her normal 
weekly hours. The Hospital will pay the employee 
ninety-three percex: (93%) of her normal weekly 
earnings aurin9 :he first two ( 2 )  week period of 
the leave while waizlng to receive Unemployment 
Insurance B e n e f i t s .  

d) Where the aczual date of her delivery is later than 
the estimated da:e of her delivery, the leave of 
absence shall no: end before the expiration of six 
weeks foliowlng the actual date of her delivery. 

e) The employee shall give her employer four weeks 
notice i n  wriring prior to the date upon which she 
intends to commence her leave of absence and shall 
furnish her employer with a certificate of a 
legally qualified practitioner stating that she is 
pregnant and giving the estimated day upon which 
delivery will occ'clr in his opinion. 

f) An employee may, if she desires to return to work, 
shorten :he dliration of the leave of absence 
requested upon giving her employer three ( 3 )  weeks 
notice of her intention to do so and furnishing her 
employer with a certificate of a legally qualified 
medical practitioner stating that she is able to 
resume her work, 
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g) The employer may require the employee to begrr, t h e  
leave of absence at such time as in izs c3in:m :.he 
duties of her position cannot reasonably be 
performed by a pregnant woman or the performance cf 
her work is materially affected. by the pregnaxq-. 

h) The employee shall, if requested by the erployer, 
furnish medical proof of her fitness to resume her 
normal employment following the leave of abser,ce. 

i) Credits for seniority shall not be suspended but 
shall accumulate during such leave. 

j )  No leave granted under the provisions of =his 
article will be considered sick leave and sick 
leave credits may not be used. 

k) An employee intending to resume employment with the 
employer is required to advise the employer in 
writing four (4) weeks prior to the leave of 
absence fcr preanancy. Subject to any changes to 
the employee’s scatus which would have occurred had 
she not beer! on pregnancy leave, the employee shall 
be reinscared tc her former duties at the same rate 
of pay. 

1) The leave of absence provided for under this 
article shall be extended upon application in 
writing z c  :ne e r p l o y e r ,  at least two weeks prior 
to the exF:r>’ cf =?.E? leave for a period up to s i x  
months f c l l x i - ~  :.ye daze the leave commenced. 

14.07 Parental Leave 

a )  An ernpioyee who becmes a parent of a child is 
eligible to take a parental leave in accordance 
with the provisions of the Employment Standards 
Act, excepz wnere amended in this provision. 

b) An employee w h o  h a s  taken pregnancy leave under 
Article 14.06 is eligible to be granted a parental 
leave of up t o  eighteen (18) weeks duration, in 
accordance w i z h  the Employment Standards Act. An 
employee, with at least ten (10) months of 
continuous se-vice, who is eligible for a parental 
leave w h o  is the natural father or is an adoptive 
parent may exLen5 the parental leave for a period 
of up to s i x  (6) months duration, consideration 
being given E O  a n y  requirements of adoption, the 
employee shall advise the Hospital as far in 
advance as possible with respect to a prospective 
adoption and shall request the leave of absence, in 
writing, upon receipt of confirmation of the 
pending adoption. If, because of late receipt of 
confirmation of the pending adoption, the employee 
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finas it impossible to request the leave sf absecce 
in writing the request may be made verball\. anC 
subsequentiy verified in wricinc. 

c) The employee shall be reinstated EO her f o r m r  
position if available, or if not available, giver. a 
comparable position at not less than her wages wher, 
she began her leave of absence. 

d) If persons are hired to replace employees who are 
on approved adoption leave, the period of 
employment of such persons shall not be the subjecz 
of a grievance or arbitration. This clause would 
not preclude such employees from using the job 
posting provisions under the collective agreement 
and any successful applicant who has completed the 
probationary period will be credited with the 
appropriate seniority. The Hospital will outline 
to employees selected to fill such temporary 
vacancies, the circumstances giving rise to the 
vacancy and the special conditions relating to such 
employmen:. 

e) On conf;rnazlon by the Unemployment Insurance 
Cornmisslor. zf :ne appropriateness of the Hospital's 
SupplemenEal Uneyloyment Benefit (SUB) Plan, an 
employee w h c  1 s  or, parental leave as provided under 
this Agreemer.: wh3 has applied for and is in 
receipt cf Unemp?oymenr Insurance parental benefits 
pursuan: z z  3-oc::cn 2 0  of the Unemployment 

unerpioynezz 3enef:r. The benefit will be 
equlva1er.z zt' :.?e 5:fference between ninety-three 
per cent ( 5 3 t ,  cf her regular weekly earnings and 
the sun: cf her weekly Unemployment Insurance 
beneflcs and a n y  o:ner earnings. Such payment 
shall cormence fcliow:ng completion of the two week 
Unemploper: Insurance waiting period, and receipt 
by the Hospital of :he employee's Unemployment 
Insurance cheque scub as proof that she is in 
receipr of U n e r p l o p e n t  Insurance parental benefits 
and shall c3z:izue wk:?e the employee is in receipt 
of sucn Denef::s f o r  a maximum period of ten (10) 
weeks. Tne er71 oyee ' s regular weekly earnings 
shall be ae:enr.:ned by multiplying her regular 
hourly ra:e or. her last day worked prior to the 
commencemez: s f  :he leave times her normal weekly 
hour s .  

Insurance A=:, ska,, . . 1  be paid a supplemental 

The employee dDes not have any vested right except 
to receive paymenKS for the covered unemployment 
period. The plan provide that payment in respect 
of guaranteed annual remuneration or in respect of 
deferred remuneration or severance pay benefits are 
not reduced or increased by payments received under 
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the pian. 

14.08 EFFECT OF ABSENCE APPLICABLE TO FULL-TIME 
EMPLOYEES 

It is understood that during an approved unpaid 
absence not exceeding thirty (30) continuous 
calendar days or any approved absence paid by the 
Hospital , both seniority and service will accrue. 
During an uzpaid absence exceeding thirty 
(30)continuous calendar days, credit for service 
for purposes of salary increments, vacation, sick 
leave, or any other benefit under any provision of 
the Collective Agreement or elsewhere, shall be 
suspended; the benefits concerned appropriately 
reduced on a pro  rata basis and the employee's 
anniversary date adjusted accordingly. It is 
further understood that during such absence, credit 
for seniority shall be suspended and not accrue 
during the period of absence. 

Notwithstanding the above, seniority shall accrue 
during maternity and adoption leave or for a period 
of six ( 6 )  monzhs if an employee's absence is due 
to a disability resulting in Workers' Safety 
Insurance Board benefits. 

In addizicr., =he employee will become responsible 
for fcll pa:vqen: cf subsidized employee benefits in 
which he is parricipazing for the period of the 
absence, excepz tha: the Hospital will continue to 
pay its share of the premiums for up to twelve (12) 
months whAle ar, ernpioyee is in receipt of WSIB 
benefits. The employee may arrange with the 
Hospital t o  prepay the full premium of any 
applicable subsrdrted benefits in which he is 
participazing during the period of leave in excess 
of t h i r t y  (30) continuous calendar days to ensure 
continuing caverage. 

14.09 Education Leave 

a) If required by :he employer, an employee shall be 
entitled t o  leave of absence with pay and without 

loss of seniority and benefits to write 
exarninazions zo upgrade his or her employment 
qualifications. 

b) A leave of absence without pay to take further 
education related to the employee's work with the 
Hospital may be granted upon written application by 
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the employee to the aaministrazioc of t h e  EJ,esp:tal. 
It is further un&rstood and agreec :ha: :he 

Hospital will, wherever its operazimal requirements permit, endeavour tc arrange :ne 
shifzs of employees attending courses or serrinars 
to permit such attendance. 

c) Where employees are required by the Hospital to 
take courses to upgrade or acquire new emplolnent 
qualifications, the employer shall pay the full 
cost assoclated with the course (i.e. books and 
tuizion). 

15.01 For the purpose of calculating any benefit under 
this agreement to which an employee is entitled, 
the regular straight time rate of p a y  is that 
prescribed in Schedule "A" Wage Rates of this 
collecEive agreement. 

15.02 

15.03 

Where an employee is permanently transferred to' a 
higher r a t e 6  l o b  classification, within the 
bargaining U R ~ Z ,  he shall receive not less than the 
rate that he was receiving at the time of the 
transfer o r  :he scartlng rate of the job into which 
he is beins t r a n s f e r r e d ,  whichever is the higher, 
and shall be aavancei through the rates for the 
higher race3 2 0 2  classification as provided in 
Scheczle " A " .  

New/Chaneed Classifications 

When a new =lass:f;cazion (which is covered by 
Article 2 cf t ~ i s  collective agreement) is 
established by t h e  Hospltal or there are changes to 
existlng ciass1fica:lons, the Hospital shall 
dete-mlne t h e  rate cf pay f o r  such n e w  or changed 
class1flca:lon and notify the local Union of the 
same. I f  :he ;oca: t'r.:on challenges the rate, it 
shall have :ne r~gr . :  request a meeting with the 
Hospital to enoeavour to negotiate a mutually 
satisfactor), ra:e. Such request will be made 
within ten (10) days after the receipt of notice 
from the Hosp1:al of such new or changed 
occupazlonal class:flcation and rate. Any change 
mutually agreed to resulting from such meeting 
shall be rezroactlve to the date that notice o f  the 
new rate was given by the Hospital or the date on 
which the :ncument commenced work in the newly 
created or caanged classification, whichever is 
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earlier. If the parzies are unable tc acre” ,  :;?e 
dispute concernins the new rate may be subrr.itze5 tc 
arbitration as provided. in :he agreemeKt w;c,h~,r. 
fifteen (15) days of such meezing. 

The decision of the Board of Arbitration shall be 
based on the relationship established by comparison 
with the rates for ,other classification in the 
bargaining unit having regard to the requirements 
of such classification. 

,The Hospital will credit New Registered Practical 
Nurses for recent related clinical experience with 
one (1) annual service increment for every two (2) 
years of experience up to a maximum of level three 
( 3 )  [after t w o  ( 2 )  year rate]. If a period of more 
than two ( 2 )  years has elapsed since the Registered 
Practical Nurse has occupied a full-time nursing 
position :hen the number of service increments to 
be paid, if any, shall be at the discretion of the 
Hospital. The claim for recent related clinical 
experience, if any, shall be made in writing by 
the Registered Nursing Assistant at the time of 
hiring on the application form or within three ( 3 )  
months thereafter. 

The Hospital agrees to recognize recent related 
experience for :he following classifications: 
Stationary Enaineer, Carpenter, Biomedical 
Techniciar, Refrigeration/Air Conditioning 
Mechanic, Plurzber/Steam fitter, Electrician. 

ARTICLE 16 - PAID HOLIDAYS 

16.01 a) ‘ A n  employee who qualifies under Article 16.04 
hereunder shall receive the following paid 
holidays : 

New Year’s Day 
Good Friday 
Easter Monday 
Victoria Day 
Dominion Day 
Civic Holiday 
Labour Day 
Thanksgiving Day 
Christmas Day 
Boxing Day 

b) The Hospital will provide an additional three ( 3 )  
float holiaays and such float holidays off are to 



16.02 

16.03 

16.04 

be selected by the employee and the Departmer.: Sea5 
by mutual agreement and must be scheduled x :he 
twelve (i2) month period commencing A p r i l  Is: ax6 
ending March 31st. Float Holidays for newly h i r e 5  
and employees changing employmen: sEatus will be 
pro rated according to the following schedule: 
(hire date between April 1, and July 31, 3 days; 
hire date between August 1, and November 30, 2 
days; hire date between December 1, and March 3 1 ,  1 
day). Floa t  holidays not scheduled by March ;SE 
shall be scneauled by the Hospital. 

Should the Hospital be required to observe 
additional paid holidays as a result of 
legisiation, it is understood that one (1) of the 
existing holidays recognized by the Hospital shall 
be established as the legislated holiday after 
discussion with the Union, so that the Hospital’s 
obligation to provide for ten (10) paid holidays 
remains unchanaed. 

ADDlicable to Full-Time EmDlovees 

Holiday pa)’ is defined as the amount of regular 
straight Elme, n a u r l y  pay (seven and one-half - 7 34 
hours) exclxsive cf shift premium which an employee 
would have received had he worked a normal shift on 
the holiday ir. question. 

ADDlicable to Full-Time EmDlovees 

In order  z s  qzalify for pay for a holiday, an 
employee shall c m c l e z e  a full scheduled shift on 
each of his workin9 days immediately preceding and 
immediaEely fol i3wir .g :he holiday concerned unless 
the employee is absenc due to: 

a)  verified illness o r  accident which commenced within 
twenty (20) calendar days prior to the holiday; 

b) lay-off for perlod of not exceeding seven (7) 
calendar days, inclusive of the holiday; 

c) leave of absence f o r  a period not exceeding seven 
(7) calendar days inclusive the holiday; 

vacation tranced by the Hospital; 

the employee’s regular scheduled day off. 

d) 

e) 

16.05 An employee er,zizled to holiday pay hereunder shall not 
receive sick leave pay to which he may otherwise have 
been entitled. 
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10.06 

16.07 

16.08 

Applicable to Full-Time Emplovees 

An employee who qualifies under Article 15.0; and is 
required to work on any of the above-mencioned hcliaays 

to shift premium, if applicable, either; 
- _ .  will, at the opcion of the Employer, receive ,n i acG:1z:m 

a) Pay for all hours worked on such day at the rate of 
one and one-half (1 1/21 times his regular scraight 
time rate of pay in addition to his regular 
straight time rate of pay (seven and one-half hours 
( 7  1/21 hours). 

Where an employee is required to work authorized 
overtime in excess of his regularly scheduled hours 
on a paid holiday, such employee shall receive 
twice his regxlar straight time hourly rate for 
such overtime. 

b) Pay at the raze cf time and one half the employee's 
regular zime rate of pay for work performed on such 
holiday and a i1eu day off at regular straight time 
rate of pay (sever! and one-half ( 7  1/21 hours). In 
selecting su:.!-. I~PL day it is to be granted within 
sixty (60) 5ays of the date on which the holiday 
was observed. Such lieu day off to be selected by 
an employee azd :he Department Head by mutual 
agreemen:, :L,, c~nsideration being given to the 
employee's w i s n c s .  Failing such mutual agreement, 
the lieu da). w:-- be scheduled by the Department 
Iiead c r  paid, a: + ' - Q  -..+ - - + '  ,,,,on of the employee. 

r . .  
.. 

ADDliCable to Part-Time Employees 

An emFloyee W A S  is required to work on any of the 
above rnenzisne5 holidays shall be paid at the rate 

'of time a25 cne half hrs/her regular straight time 
hourly ra:e for all hcurs worked on such holiday. 

An employee whz :s scheduled to work on a paid 
holiday ane w h ~  fails to do so shall lose his 
entitlemen: : o  nolrday pay unless the employee 
provides ar. accep:able reason for such absence 
which klS Lmmediate supervisor considers 
1egitima:e. The Hcspital's judgement of the reason 
provided snal: be fairly and justly exercised. 

ADDlicable to Full-Time EmDlOV eee 

If a paid holiday fall during an employee's 
vacations, h i s  vacation shall be extended 
accordingly, provided the employee qualifies for 
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the holiday pay. 

16.09 Amlicable to Full-Time EmDlovees 

If a paid holiday falls during an empioyee’s 
regular day off, another day off snall’be scheauiec 
by the Hospital providing the employee qualifies 
for the holiday pay. 

A shift that begins or ends during the twenty-four 
( 2 4 )  hour period of the above-mentioned holidays 
where the majority of hours worked f a l l s  within the 
holiday shall be deemed to be work performed on the 
holiday for the iull period of the shift. 

16.10 

16.11 The Hospital will attempt to provide an equitable 
distriburion of paid holidays provided a qualified 
complement of staff remains available. 

ARTICLE 17 - VACATIONS 

APPLICABLE TO FULL-TIME EMPLOYEES 

17.01 The cut-off date fcr  t h e  purpose of determining vacation 
entitlement is A p r i ;  30th in each year. Employees 
working for t h e  Hospizal I n  the twelve (12) month period 
preceding A p r i l  30:h shall be entitled to vacation 
computed on =:?e fcll3wing basis according to the 
individual e m p l q e e ’ s  lenz:=.i of continuous service: 

i) a )  Ar. employee wh=: has completed less than one 
(1) y e a r  cf cs~zinuous service a s  of April 
30th shall be entitled to two ( 2 )  weeks‘ 
annua;. vacazi3r . .  Payment for such vacation 
shall be Frorated in accordance with his/her 
S e N l c e ,  

b) An employee wh=, h a s  completed one (1) year but 
less r h a n  t w o  ( 2 )  years of continuous service 
as of k?rll 30:k shall be entitled to two ( 2 )  
weeks’ amr;a: :*aca=ion with pay. 

c) An employee w h o  has  completed two (2) years 
bur less t h a n  five ( 5 )  years of continuous 
serv:ce as of A p r i l  30th shall be entitled to 
t h r e e  ( 3 )  w e e k s ’  annual vacation with pay. 

d) An employee who has  completed five (5) years 
bu: less zhaz fifteen (15) years of continuous 
service as ;i April 30th shall be entitled to 
four ( 4 )  weeks’ annual vacation with pay. 

e) An employee who has completed fifteen (15) 
years DUE less than rwenty-five (25) ye.rs of 
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. - -  . 
r)D conzinuous service as of April 3Czk sna,- -_ 

with pay. 
entitled to five (5) weeks' aznual v---*'-- a a - v.. 

An employee who has completed twenty-five ( 2 5 '  
or more years of continuous service as cf 
April 30th shall be entitled to six ( 6 )  weeks' 
annual vacation with pay. 

APPLICABLE TO PART-TIME %MPLOYEES 

ii) a) 

b) 

C) 

d) 

e )  

A par=-time employee who has compleced less 
than 3450 hours of continuous service as of 
April 30th shall receive 4 %  of gross earnings 
as vacation pay. 

A part-time employee who has completed 3450 
hours but less than 8625 hours of continuous 
service as of April 30th shall receive 6 %  of 
gross earning as vacation pay. 

A par=-:irne employee who as completed 8625 
hours b u t  less than 25,875 hours of continuous 
service as cf April 30th shall receive 8% of 
cross earzinzs as vacation pay. 

A part-Elme enployee who has completed 25,875 
hours b:: less Ehan 43,125 hours of continuous 
service as of April 30th shall receive 10% of 
c r ~ s s  earzings as vacation pay. 

A part-rim err.plDyee who has completed 43,125 
or mgre h o u r s  cf continuous service as of 
April 30th s h a l l  receive 12% gross earnings as 
vacazior, pay. 

Employees shall nczify the Hospital of their 
vacazion preference by March 15th in each year. 

17.03 In schedul:ng vacar:ons, consideration will be 
given to the empioyee's wishes, seniority and the 
efficien: operazior. cf the Hospital. The Hospital 
shall endeavocr to g:ve preference on the basis of 
the employee's ser.:crity. 

It i s  unaerszood and agreed that where an employee 
is enzitled KO m3re than two ( 2 )  weeks' vacation, 
the Hospital may require such employee to take his 
vacation rn inzerrupted periods if necessary. 
Vacation l i s ts  shall be posted not later than April 
15th of the current vacation year. 

17.04 Where an employee's scheduled vacation is 
interrupted due to a serious illness beyond the 
control of the employee requiring the employee to 
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17.05 

17.06 

17.07 

be an in-patient in a hospital, the period of sxck 
hospitalization shall be considered s i c k  leave. 

It will be the employee‘s responsibility to provia5 . -  
adequate proof of such hospitalization to Z ~ E  
Hospital. The portion of the em2loyee’s vacation 
which is deemed to be sick leave under the above 
provisions will not be counted agarnst :he 
employee’s vaca:ion credits. 

Vacation pay shall be calculated on the basis of 
the employee’s regular straight time rate of pay 
times their normal weekly hours of work, subject to 
the application of the effect of absence 
provisions. 

Part-time employees shall be eligible for vacation 
time off based on the following formula: 

vacation rate = time off X 
1725 

Vacatior, pay shall be calculated according to 
Article 17.01 (ii) and paid in May annually. 

ARTICLE 18 - HOURS OF WORK 

18.01 The Hospizal does n o t  guarantee any hours of work 
per day or days  sf work per week with respect to 
any err,plDyee cDvered by this agreement. 

18.02 The normal k x r s  cf wcrk f o r  all employees shall be 
seven and one-half ( 7  2 / 2 1  hours of work per day 
exclusive of an unpaid meal break, and thirty seven 
and one-half ( 3 7  1/21 hours of work per week. 

REST PERIODS l e .  03 
Seven and One Half Hour Shifts: 

Employees shall be en::cled to a paid rest period 
of f ifteer.  ( 1 5 )  consemtive minutes in both the 
first half and :he second half of a seven and one- 
half ( 7  1/2) h x r  s h i f t .  

Twelve Hour Shi  fte: 

Employees shall be entitled, subject to exigencies 
of patien: care and/or departmental requirements, 
to rest periods during the shift of a total of 
forty-five ( 4 5 )  minutes. 
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Seven and One-Half Hour Shifts - FULL-TIME 
a) Shift schedulrn will be posted at least two 

( 2 )  weeks in advar.-e and shall cover a six (6! 
week period. 

. b) Employees will not be scheauled to work mz-e 
than seven ( 7 )  consecutive shifts. 

c) A period of sixteen (16) hours will be 
scheduled of f  between shifts. 

d) Split shifts will not be scheduled, and paid 
holidays or days in lieu thereof, shall not be 
use.d to change shifts. An employee will not 
be required to change shifts of duty more than 
once during a work week. 

e) Not more than :WO ( 2 )  consecutive weeks will 
be scheduled c:: evenings or nights. This 
prDvisicr, shall not apply where scheduling 
arrangemencs are provided which are acceptable 
to the Hospital, the employees affected and 
approved by the Union or the employee was 
advised a: the time of hire or when the job 
was posEea tnar the regular schedule requires 
continuous evezings or nights. 

f) (i) Hospital will schedule employees so as to 
provide for one weekend off in three ( 3 ) .  A 
weekend shall be fifty-six (56) consecutive 
hours off work during the period following the 
completion of the Friday shift to the 
commencement of the Monday shift. 

(ii) A n  employee will receive premium pay (time and 
one half) for  =he hours worked on a weekend 
scheduled off save and except where: 

a) such weekend has been worked by the 
employee to satisfy specific days off 
requested by such employee; or; 

b) such employee has requested weekend work; 
or; 

c) such weekend is worked as the result of 
an exchange of shifts with another 
employee; or; 

d) when specific departments have agreed to 



-37- 

do otherwise. 

g) A request for exchange in posted schedules b)' 
an employee may be Considered by the Hospi~al. 
Such request must be submitted in wrizing sn5 
co-signed by the employee willing to excnanae 
days off or shifts scheduled. No premium pay 
shall result from such exchange of shifts. 

h) It is understood that any of the above 
scheduling regulations may be waived by mutual 
consent of the Union and the Hospital. 

S e w n  and One-Half Hour Shifte - PART-TIME 
Shift schedules will be posted at least t w o  
( 2 )  weeks in advance and shall cover a six (6) 
week period. 

Employees will not be scheduled to work more 
than seven ( 7 )  consecutive shifts. 

A period of sixteen (16) hours will be 
scheduled cff between shifts. 

A reques: for exchange in posted schedules by 
an employee may be considered by the Hospital. 
Such request must be submitted in writing and 
cD-sianed by the employee willing to exchange 
days off ~r shifts scheduled. No premium pay 
shall resElc from such exchange of shifts. 

All reauLar par:-time employees must be 
available to work a predetermined schedule 
accordin9 to the following conditions: 

1) to work a minimum of six (6) full shifts 
per two week period; 

2 )  available twelve (12) months a year less 
t h e  allowable vacation entitlement; 

3 )  available one (1) weekend in two ( 2 )  when. 
required by t h e  Hospital; 

4 )  available for six (6) of the following 
holidays, two (2) of which when required 
by the Hospital will be those that fall 
between the date of May 15th to September 
25th of each year: 

HOLIDAYS : 

New Year's Day Labour Day 
Good Friday Thankssivina Dav 



5 )  

(i) 

Easter Monday Christmas Day 
Victoria Day Boxing Day 
Dominion Day 
Civic Holiday 

available for Christmas period (inciudinc 
Christmas Eve, Christmas Day and Boxing 
Day) or New Year's period (including New 
Year's Eve and New Year's Day) on 
alternate years and in turn will be 
eligible for a minimum of five ( 5 )  days 
off for the above period not worked. 

A weekend shall be fifty-six (56) 
consecutive hours off work during the 
period following the completion of the 
Friday shift to the commencement of the 
Monday shift. 

(ii) Ai employee will receive premium pay 
(zime and one half) for all hours worked 
cr, a weekend scheduled off save and 
excepc where: 

a )  such weekend has been worked by the 
employee to satisfy specific days 
cff  requested by such employee; or; 

Y .  r \ l  such employee has requested weekend 
WGTK; O r  ; 

c '  suck weekend is worked as the result 
cf an exchange of shifts with 
anozher employee; or; 

d j when specific departments have 
agreed KO do otherwise. 

' - 1  Split shif:s wi;, not be scheduled and paid 
holidays or days :n lieu thereof, shall not be 
u s e d  to change snifts. An employee will not 
be r e q u i r e d  CO cnange shifts of duty more than 
once during a work week unless otherwise 
mutually aareed by the employee and immediate 
supervrscr. 

N o t k n g  h e r e i n  will preclude the Hospital from 
continuing its present practice of scheduling 
shifcs of less than seven and on-half (7 1/21 
hours auraElon.  

It is understood that any of the above 
scheduling regulations may be waived by mutual 
consent. 
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TWELVE HOUR SHIFTS - FULL-TIME 
a) Shift schedules will be posted a: least Zwz 

( 2 )  weeks in advance and shall cover a six (6; 
week period. 

b) The normal daily shift shall be elever. and a 
quarter (11.25) consecutive hours in any 
twenty-four (24) hour period, exclusive of 
forty-five (45) minutes of unpaid meal time. 

c) Six (6) twelve hour shifts and one (1) sever. 
and one-half (7.5) hour shift will be 
Scheduled in a two-week period. 

than three ( 3 )  consecutive shifts. 
d) Employees will not be scheduled to work more 

e) A period of a t  least twelve hours will be 
scheduled off between shifts. 

. .  f) S F L ~ Z  snifts will not be scheduled, and paid 
holidays o r  days in lieu thereof, shall not be 
use? E:: chanqe snifts. An employee will not 
be repired to change shifts of du ty  more than 
once aurin,- a wcrk week. 

g) No: more zriar. :WO ( 2 )  consecutive weeks will 
be schecicie5 oz evenings or nights. This 

arrangecezzs a r z  Fravided which are acceptable 
to =ne I?cs;i:al, :he employees affected and 
apcrovei b>v t r . ~  L'nion or the employee was 
advised a: t h e  ::me of hire or when the job 
was posze5 :naz :ne regular schedule requires 
con:inCous ever.:.ngs or nights. 

pro~:s1cr.  s n a l l  -c- apply where scheduling 

(ii! 

The Hospital will schedule employees 
so as  : o  provide for one (1) weekend 
off in :WO ( 2 ) .  A weekend shall be 
s i x z y  (60) consecutive hours off 
w c r k  during the period following the 
comp1e:ion of the Friday shift to 
t h e  commencement of the Monday 
s.c.1f:. 

,k employee will receive premium pay 
(zirne and one half) for the hours 
worked on a weekend scheduled off 
save and except where: 

a )  such weekend has been worked by the 
employee to satisfy specific days 
off requested by such employee; or; 



b) such emloyee has requeszed weeker.C 
work; or; 

c )  such weekend is workeci as the resulz 
of an exchange of snifzs w:Zk 
another employee; or; 

d) when specific departmenzs have 
agreed to do otherwise. 

i) A request for exchange in posted time 
schedules by an employee may be considered by 
the Hospital. Such request must be submitted 
in writing and co-signed by the employee 
willing to exchange days of f  or shift 
schedules. No premium pay shall result from 
such exchange of shifts. 

j )  It is understood that any of the above 
scheduling regulations may be waived by mutual 
consent of Eh? Union and the Hospital. 

TWELVE-HOUR SHIFTS - PART-TIME 
a) Shift scnedules will be posted at least two 

( 2 )  weeks in advance and shall cover a six (6) 
week period. 

b) The ncrxal daily shift shall be eleven and a 
quarter (11.25) consecutive hours in any 
twenty- fzxr ( 2 4  ) hour period, exclusive of 
forty-five ( 4 5 )  minutes of unpaid meal time. 

c )  Employees wiii not be scheduled to work more 
than three ( 3 )  consecutive shifts. 

d) A period of at least twelve hours will be 
scheduled off between shifts. 

e )  Split shif:s will not be scheduled and paid 
holidays ar.d days in lieu thereof shall not be 
used to change shifts. An employee will not 
be required to change shifts more than once 
during the work week unless otherwise mutually 
agreed by :he employee and immediate 
supervLsor. 

f) All replay part-time employees must be 
available EO work a predetermined schedule 
according to the following conditions: 

1) to work a minimum of forty-five ( 4 5 )  
hours per two week period; 

2 )  available twelve (12) months a year less 
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the aliowabie vacatioc entitlemecz; 

available one (1) weekend in two (21 whez 
required by the Hospital; 

available for six (6) of the following 
holidays, two ( 2 )  of which when reaxired 
by the hospital will be those that fall 
between the date of May 15th to Sepzember 
15th of each year: 

HOLIDAYS : 

N e w  Year's Day Labour Day 
Good Friday Thanksgiving Day 

Easter Monday Christmas Day 
Victoria Day Boxing Day 
Dominion Day 
Civic Holiday 

a v a i l a b i e  for Christmas period (including 
Christmas Eve, Christmas Day and Boxing 
Day1 o r  N e w  Year's period (including New 
Y e a r ' s  Eve and New Year's Day) on 
alternate years and in turn will be 
eligible fDr a minimum of five ( 5 )  days 
off far ~ r . 0  above period not worked. 

E, weekend s h a l l  be sixty (60) consecutive 
n c z r s  off work during the period 
fcllzwirx~ :he completion of the Friday 
skif: t= :he commencement of the Monday 
shif:. 

(ii) U. employee will receive premium pay 
(tame and one half) for the hours worked 
on a weekend scheduled off save and 
exrep: wzerc : 

a1 Suck weekend has been worked by the 
employee to satisfy specific days 
cff requested by such employee; or; 

5 )  sz:c.C. employee has requested weekend 
W C T K ;  or; 

c '  such weekend is worked as the result 
of an exchange of shifts with 
azczher employee; or; 

d )  when specific departments have 
agreed to do otherwise. 
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18.06 

18.07 

18.08 

. -  Nothing herein will preclude the HDSE;LZZ, f r x .  
continuing i=s present praczice cf scnedulinz 
shifts of less than seven ar,d or,e-iialf i 7 
1/2 1 hours duraEion. 

It is understood that any of the above 
scheduling regulations may be waived by muzual 
consent of the Union and the Hospicai. 

Implementation and Discontinuance of Extended 
Shifts 

Extended shift schedules may be implemented 
where the parties mutually agree to do so. 

Where either party wishes to discontinue such 
extended shifts, the party wishing to 
discontinue said shift schedule shall provide 
the other party with no less than ninety (90) 
days notice. 

Premium Payments 

It is understocd and agreed that there will be 
no duplication of premiums under this 
agreement nor pyramiding of overtime. 

Overtime 

Auzhcrized w o r k  performed in excess of seven 
and one-half ( 7  1 / 2 1  hours of work per day 
and/or seventy-five ( 7 5 )  hours of work over 
the scheduling period shall be considered as 
overtime and paid for at the rate of time and 
one-half the employee's straight time hourly 
rate of pay. , 

It is understood normal hours include those 
required to accommodate the change from 
Daylight Saving Time to Standard Time and vice 
versa to which other provisions of the article 
dealing with hours of work and overtime do not 
apply * Notwithstanding the foregoing,. 
overtime will not be paid for additional 
hours worked as a result of a change-over to 
Daylight Saving from Standard Time or vice 
versa. 

An employee may take time off in lieu of 
receiving overtime pay for authorized hours. 
Such lieu time off will be the equivalent of 
the premium rate the employee has earned for 
working overtime . Such lieu time must be 
scheduled on a mutually agreed basis between 
the employee and the Hospital. The Hospital 
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18. io 

C) 

snall revert tc payment if time c f f  is n s t  
taken within sixty (60) days. 

APPLICABLE TO FULL-TIME EMPLOYEES 

Where an employee’s schedule is chanGed by :he 
Hospital with less than twenty-four (24) hours 
notice, the employee shall receive Elme an5 
one half of their regular straight time houri?. 
rate for all hours worked on their nexz shift. 
Such changes shall n o t  be considered a lay 
off. 

APPLICABLE TO PART-TIME EMPLOYEES 

Where an employee’s schedule is changed by the 
Hospital with less than twenty-four ( 2 4 )  hours 
notice, the employee shall receive time and one 
half of their regular straight time hourly rate for 
all hours worked on cheir next shift. Such changes 
shall n3z bo considered a lay off. 

Employees w:,, - -  De scheduled with Christmas time off  
on alternazina yea r s .  This provision will not 
apply to areas where employees normally work Monday 
to Friday and are n3z normally scheduled to work on 
paid holidays. 

W a A N C E  ESCORT : 

Where ar. e!r;,lDyee 1s assigned to provide patient 
care for a paz1er.z :n transit, the following 
provisions shall apply: 

a) Where :he employee performs such duties during 
his regular shifc, he shall be paid his 
regular ra:e of pay. 

Where the employee performs such duties 
outside his regular shift on a day off he 
shall be paid the appropriate overtime rate. 

b) Hours spenr berween the time the employee is 
relieved of patient care responsibilities and 
the time :he employee returns to the hospital 
or to such ozher location agreed upon between 
the HospiEa? and the employee will be paid at 
straight time or at appropriate overtime 
rates, if applicable under Article 18.08. It 
is understood that the employee shall return 
t o  t h e  hospital or to such location agreed 
upon between the Hospital and the employee a t  
the earliest opportunity. Prior to the 
employee‘s departure on escort duty, or at 
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such other time as may be mutually  agree^ cpr,  
becween the Hospital and the employee, zhe  
Hospital will establish with the employee 
arrangements for return travei. 

The employee shall be reimbursed for 
reasonable out of pocket expenses including 
room, board and return transportacion and 
consideration-will be given to any special 
circumstances not dealt with under the 
foregoing provisions. 

ARTICLE 19 - REPORTING PAY AND CALL-IN 

19.01 

19.02 

ReDortinu Pay 

APPLICABLE TO FULL-TIME EMPLOYEES 

Employees who repor: for any scheduled shift will 
be guaranteed a= least four ( 4 )  hours of work, or 
if no work is available will be paid at least four 
( 4 )  hours unless work is not available due to 
conditions beyond :he control of the Hospital. The 
reporting allowances outlined herein shall not 
apply whenever an employee has received prior 
notice not :a r e p c r z  for work. 

APPLICABLE TO PART-TIME EMPLOYEES 

Employees w x  T P C ~ T :  for any scheduled shift will 
be guaranteed a: leas: four ( 4 )  hours unless work 
is not avai;aDie due to conditions beyond the 
con:rol of :ne Hospizal. Employees scheduled to 
work less Ehan four ( 4 )  h o u r s  will be guaranteed at 
,least the scneduled h o u r s  of work or if not work is available, W;A, * l  De p a i d  at least the scheduled 
hours. 

The repor::nc allowazces outlined herein shall not 
apply whenever ar. employee has received prior 
notice no: to repor: to work. 

Call-In - APPLICABLE TO FULL-TIME 
An employee cal!e2 back to work after leaving the 
premises w h ~  reporzs to work outside his normal 
scheduled hours of work, will receive, no matter 
what period of time is actually worked, no less 
than the equivalent of four ( 4 )  hours pay at one 
and one-half (1 1/2) times the regular straight 
time hourly rate. For purposes of clarity, this 
paragraph shall not apply to employees who are 
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19.03 

19.04 

19.05 

scheduled to work overtime by repor:inc zc wzrk 
before the commencement of their normal scif:. AI7 -. * 
calls that occur during the minimum guaraxzeeb 
period will be covered by the minimum guaranzee. 
Hours worked auring call-in will be paid at tine 
and one-nalf (1 1/21 the employee's regciar 
straight time hourly rate. 

Call-In - APPLICABLE TO PART-TIME 
(a) An employee called back to work after leavino t h e  

premises and within eight ( 8 )  hours following 
completion of his shift, will receive, no matter 
what period of time is actually worked, no less 
than the equivaler,t of four ( 4 )  hours pay at one 
and one-half (1 1/2) times his regular straighz 
time hourly rate. 

For purposes of clarity, this paragraph shall not 
apply to employees who are scheduled to work 
overtime by reporting to work before the 
commencemenr of t h e i r  normal shift. Any calls that 
occur dur1r.g the miximum guarantee period will be 
covered by =ne mini-dm guarantee. 

(b) Call-in opp3r:unizies will be distributed as 
equitably as praczicable among employees normally 
performing ::?e w o r K .  

S t m d  - BV 
An ernplDyeo w7.c 1s rszxired to remain available for 
duty on s:axi-Dy ouzsiie the working hours for that 
particillar empioyee, shall receive stand-by pay in 
the arnounr of $2.10 per hour for all hours of 
stand-Dy. . S~ana-b)~ pay shall, however, cease 
where the empioyee 1s called into work under 
,Article 19.02 above and works during the period of 
stand - by. 

TransDortation Allowance 

When ernpioyees are called in from stand-by, a 
transpDrtacion allowance of thirty-two (.32) cents 
per kilornerre will be paid to employees using their 
own vehicle. 

Shift Premium 

Employees shall be paid a shift premium of sixty 
cents (.63) per hour for all hours worked where the 
majority of their scheduled hours fall between 1500 
and 0700 hours .  Effective April 1, 1999 forth-five 
cents ( . 4 5 )  per  hour will be paid as weekend 
premium for all hours worked between 2400 hours 
Friday and 2400 hours Sunday. 



15.06 Responsibility Pay 

19.07 

19.08 

When the Hospital temporary assigns an employee to 
carry out assigned responsibilities of a higher 
paying classification outside of the' bargainicg 
unit the employee shall receive an allowance cf 
fifty cents ( . 5 0 )  per hour for all hours worked. 

Meal Allowance 

An employee who works a second consecutive full 
shift shall be entitled to the normal rest periods 
and meal period for the second shift, but shall be 
provided at the time of the meal period with a hot 
meal or five dollars ($5.00) if the Hospital is 
unable to provide the hot meal. Other employees 
required to work more than two ( 2 )  hours overtime 
on the same day they have worked a full shift 
shall, after the two hours ( 2 )  receive a ?4 hour 
paid meal period ana shall be provided with a hot 
meal or five dollars ( $ 5 . 0 0 )  if the Hospital is 
unable tc provide :he hot meal. 

Uniform Allowance 

EffecEive A~rrl 1, 1009 where uniforms are required, 
the Hospitlal shal: p r a v i a e  a uniform allowance of 
one hundred i S 1 3 C . 0 3 )  ioliars per year in a lump sum 
payment ir: :ne firs: pay period of April of each 
year. 

ARTICLE 20 - HEALTH & WELFARE BENEFITS 

20.01 Extended Health Care 

The HospiEal agrees to contribute seventy-five 
percent ( 7 5 t )  of the  billed premium for an Extended 
Health Care Plar, - r , ~  deductible (Blue Cross or 
equivalent) s u b j c ~ ~  to the terms and conditions of' 
such plan. 

The Hospi:al a$.rees to pay 100% of the billed 
premiums towards coverage of eligible employees in 
the active employ of the Hospital for semi-private 
coverage. In add:zron to the standard benefits the 
Hospital will provide a $90. vision care benefit 
(maximum $90.00 every 24 months) and hearing aids 
(maximum $500.00 per person). 
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2 0 . 0 2  

20.03 

20.04 

2 0 . 0 5  

Dental Plan 

The Hospital shall contribute (75%) of the kille5 
premium towards coverage of eligible participarinc 
employees in the active employ of the Hospizal ir. 
the group Dental Plan (Blue Cross # 9  or its 
equivalent based on the current ODA fee schedule as 
it may be updated from time to time) subject to the 
terms and conditions of the plan. Such employee 
shall pay the remaining premium through payroll 
deductions. 

The Hospital agrees to pay one hundred percent 
(100%) of the billed premium for coverage of 
eligible employees under the Group Life Insurance 
Plan for each employee in the,active employ of the 
Hospital. 

Employees shall enrol in the Hospitals of Ontario 
Pension Plan (HOOPP) in accordance with the 
provisions and requirements of the plan. 

Chancre of Carrier 

The Hospital may at any time substitute another 
carrier for any pian provided that the benefits 
conferred thereby are equivalent and are neither 
reduced o r  Iscreased. Before making such a 
substituEioc :ne Hospital shall notify the Union to 
explair, the proposed change and to ascertain the 
views of tne employees. Upon a request by the 
Union, the Hospita: shall provide to the Union full 
specificazions of the benefit programs contracted 
for and i n  effec: for employees covered herein. 

20.06 PERCENTAGE IN LIEU OF FRINGE BENEFIT S APPLICABLE TO 
PART-TIME EMP LOYEES 

a) A par:-time employee shall receive in lieu of all 
fringe benefits (being those benefits to an 
employee paid in whole or in part by the Hospital 
as part of d:recz compensation or  otherwise 
including holAday pay, save and except salary, 
vacation pay, stand-by pay, call-back pay, 
reporting pay, responsibility pay, jury duty, 
bereavemen: pay, and maternity supplemental 
unemployment benefits) an amount equal to 12% of 
his regular s:raight time hourly rate for all 
straight time nours worked. 

b) All part-time employees must complete their 
probationary period to be eligible to receive the 
percentage in lieu of benefits. 
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2 0 . 0 7  

C )  (i) It is undersrooci and agreed thac pensicz :E 

benefits. Regular part-time employees wnc 
enrol in the Hospital's pension plar,, wnec 
eligible, in accordance with its terms ana 
conditions shall have the percentage in iiec 
of benefits reduced to eight (8) percent. 

- .  included in :he percentage in __.- 1 PC 01 - 

(ii) All regular part employees at Pcrzupine 
Continuing Care Centre participating In :he 
Hospitals of Ontario Pension Plan will have 
their percentage in lieu of benefits red- 
circled at the rate which existed as of March 
22, 1994. 

Any bargaining unit employees who change their 
employment status to regular part-time and 
enrol in the Hospital's pension plan after 
March 22, 1994 will participate according to 
the provisions of Articles 2 0 . 0 4  and 20.06 (c) 
(i). 

d) It is understood and agreed that the part-time 
employee's h o u r l y  rate, (or straight time hourly 
rate), in :-,his Agreement does not include the 
additional 12% which is paid in lieu of fringe 
benefits and accordingly the 12% add on payment in 
lieu of fringe benefits will not be included for 
the purpose of compucing any premium or overtime 
payments. 

Benefit8 on E a r l y  Retirement 

The Hospital will provide equivalent coverage to 
all employees who retire early and have not reached 
age 6 5  and who are in receipt of the Hospital's 
,pension plan benefits on the same basis as is 
provided to active employees for semi-private, 
extended health care and dental benefits. The 
Hospital will contribute the same portion towards 
the billed premiums of these benefit plans as is 
currently contributed by the hospital to the billed 
premiums of acEive employees. The early retired 
employee's share towards the billed premium of the 
insured benefit plans will be deducted from his or 
her monthly pension cheque. 



ARTICLE 21 - SICK LEAVE AND t?YC TERM DfSABlLlTY 

21.01 

21.02 

21.03 

21.04 

APPLICABLE TO FULL-TIME EMPLOYEES 

The Hospital will assume total responsibilizy f c r  
providing and funding a short-term sick leave plan 
at least equivalent to that described in the 1067 
Hospitals of Ontario Disability Income ?la= 
brochure. 

The Hospital will pay 7 5 %  of the billed premium 
towards coverage of eligible employees under tine 
long term disability portion of the Plan (HOODIP c: 
an equivalent plan). The employee will pay the 
balance of the billed premium through payroll 
deduction. For the purpose of the transfer to t he  
short term portion of the disability program, 
employees on the payroll as of the effective date 
of the transfer with three ( 3 )  months or more of 
service shall be deemed to have three ( 3 )  months of 
service. Fsr the purpose of transfer to the long 
term portion of the disability program, employees 
on the active payroll as of the effective date will 
be credited wick = h e i r  actual service. 

The Hospital f c r c h e r  agrees to pay employees an 
amount equal to any l o s s  of benefits under HOODIP 
for the firs: :WO ( 2 )  days of the fourth (4th) and 
subsequezt p e r i o d  of absence in any calendar year. 

UnemPlovment Insurance Rebate 

The shorz r e m  sicK leave plan shall be registered 
with the Unemploymenz Insurance Commission (UIC) . 
The employee's share of the employer's Unemployment 
Insurance premium reduction will be retained by the 
Hospital towards offsetting the cost of the benefit 
improvements contained in this agreement. 

22.01 The Hospical will provide bulletin board space in 
area designated by the Hospital for the purpose of 
posting notices regarding meeting and other matters 
restricted to Union activity. All such notices 
must be signed by an officer of the Local Union and 
a copy provided to the Human Resources Director or 
his designate prior to being posted. 

ARTICLE 23 - MISCELLANEOUS 

23.01 The Hospital will share the cost of printing of 
this agreement with the Union on an equal share 
basis. 



23.02 

23.03 

23.04 

When implementing any change in rules c r  policies 
which affect employees covered by this Acreemer,:, 
the Hospital will provide copies to :ne Local 
President. 

Job Sharinq 

Job sharing is defined in the letter of 
understanding re job sharing, which is attached to 
this collective agreement. The introduction o r  
discontinuance of any job sharing arrangements will 
be in accordance with the letter of understanding. 

USWA Humanitv Fund 

Effective the first day of the month following 
ratification, the Hospital shall deduct and remit 
to the Union the equivalent of $1.50 for each full- 
time employee and $0.75 for each part-time employee 
for the USWA Humanity Fund. This remittance will 
be made on a monthly basis in accordance with the 
USWA Humanit). Fund Plan. 

ARTICLE 24 - OCCUPATIONAL HEALTH AND SAFETY 

24.01 The Hospital anB :he Union agree that they mutually 
desire C O  na:r.za:r. scandards of safety and health 

injury, a25 ~llness. 
in t h e  H~s;::al _.. - -  order to prevent accidents, 

24.02 Recognizing 1:s responsibilities under the 
applicable legislacion, the Hospital agrees to 
accept as a mermer of its Health and Safety 
Committee, a: least one (1) representative selected 
or appointed by the Union from amongst bargaining 
unit employees. 

24.03 

24.04 

2 4 . 0 5  

Such cornmi::ee shall identify potential dangers and 
hazarris, insc::::=e means of improving health and 
safety programs, ana recommend actions to be taken 
to improve condrtions related to health and safety. 

The Hospital asrees to co-operate reasonably in 
providing necessary information to enable the 
committee to fu:f:,l its functions. 

Meetings shall be held every second month or more 
frequently ac, the call of the chair if required. 
The Cornmictee shall maintain minutes of all 
meetings and make the same available f o r  review. 



24.06 

24.07 

24.08 

24  * 09 

Time off fcr such representatives to atcer,d rneezir,~ 
of the Health and Safety Committee in ac.csrdar,ze 
with the foregoing shall be granted an5 any 
representatives attending such meezings ay.-* .0- -n.s 
their regular scheduled hours of work shall r.c: 
lose regular earnings as a result cf c=-z.i: 
attendance. 

The Union agrees to endeavour to obtain the full 
co-operation of its membership in the observation 
of all safety rules and practxes. 

Footwear 

The Hospital will provide $35.00 per year to each 
full-time and regular part-time employee who is 
required by the Hospital, as delineated below to 
wear safety foot wear during the course of his 
duties. 

The HospiEal will require employees performing the 
following funcrions to wear appropriate safety 
footwear : 

1. BDiler i ? c x  
2 .  Maintenance 
3 .  ?or:er:ng (as decermined by the Hospital) 

4 .  Stores Cleric 
heavy c a r z s  CE a regular basis 

Each err,pLoyee r e q x l r e d  co use a VDT more than four 
( 4 )  h x r s  per =ay s:al: be given eye examinations 
at t h e  beg:r,n:nc c i  employment or assignment to 
VDT's ana e v e r y  twelve ( 1 2 1  months thereafter. 

The eye e x a r i z a r l o n s  shall be paid for by the 
Sfospital  wnere rrc: cavered by OHIP. 

ARTICLE 25 - CONTRACTJNC OUT 

25.01 The Hosrrza: shal :  r.3: contract out any work 
usually performed oy members of the bargaining unit 
if, as a res\;:: cf such contracting out, a layoff 
of any employees r e s u l c s  from such contracting out. 
Contracting oc: t o  an employer who is organized and 
who will ecploy t h e  employees of the bargaining 
unit who would o:herwise be laid off with similar 
terms and cor.di:rons of employment is not breach of 
this provisicr.. 

ARTICLE 26 - WORK OF THE BARGAINING UNIT 

26. O X  Employees riot covered by the terms of t h i s  
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26.02 

Agreemenz will nct perform duties normally asslS.?,ez 
to those employees who are covered by = h i s  
Agreement, excepc for :ne purposes of instructlor., 
experimentation, o r  in emergencies when regular 
employees are not readily availabie. 

Prior to utilizing volunteers the Hospital agrees 
to meet with the Labour Management Committee to 
discuss the work performed by volunteers if the 
work can be construed as bargaining unit work .  

ARTICLE 27 - ACCESS TO FILES 

27.01 a) A copy of any completed evaluation which is to 
be p l aced  in an employee’s file shall first be 
reviewed with the employee. The employee 
shall initial such evaluation as having been 
read and shall have the opportunity to add 
his/her own views to such evaluation prior to 
it being placed in his/her file. A copy of 
the evaluation will be provided to the 
employee a: his/her request at the time of 
evaiuazicz. 

b) Each employee shall have reasonable access to 
his/her file for the purpose of reviewing any 
evaluaricn c r  formal disciplinary notations 
thereir., -.. . -  t h e  presence of his/her 
superviszr. 

c) Any l e z z e r  cf reprimand, suspension or other 
sancz:c:: will oe removed from the records of 
an employee eighteen (18) months following the 
receipt of such letter, suspension or other 
sanctior. pro l r ided  the employee’s record has 
been discipline free for such eighteen (18) 
manth perlo:!. 

ARTICLE 28 - TERM OF AGREEMENT 

28.01 

28.02 

This agreemen: snal: remain in force and effect 
U March 3:s:, 1999, and shall c’6ntinue in force 
&?year to year thereafter unless no more than 
ninety ( 9 O i  cays before the date of termination or 
of proposed revision to the agreement. 

Negotiations shal: commence within fifteen (15) 
days of said notice. In the event such notice is 
served this agreement and all its terms will 
continue ic force until a new agreement is 
executed. 
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DATED AT TIMMINS, ONTARIO, THIS 

SIGNED FOR AND ON BEHALF OF 
TIMMINS AND DISTRICT HOSPITAL 
TIMMINS, ONTARIO 

7 ' DAY 

SIGNED 
UNITED 

x 
, 199Cj. 

OF 6k---r 
FOR AND ON BEHALF OF 
STEELWORKERS OF 

AMERICA - 

- 



LEllER OF UNDERSTANDING 

BETWEEN 

TIMMINS AND DISTRICT HOSPITAL 

AND 

THE UNITED STEELWORKERS OF AMERICA 

)OB SHARING 

1. Job sharing i s  defined as an arrangement whereby two employees share the 
hours of work of what would otherwise i s  one full-time position. 

2. Once the Hospital has determined that a vacancy exists and has agreed to a 
job sharing arrangement, the vacancy or vacancies will be posted and filled 
in accordance with Article 10 of the Part-Time Collective Agreement. I f  
the vacancy is the result of a request from a full-time employee to job 
share, the full-time employee wil l  occupy her half of the position and the 
other half wi l l  be posted in accordance with Article 10. 

3. The employees involved in a job sharing arrangement will be classified as 
regular part-time and wil l  be covered by the provisions of the Part-Time 
Collective Agreement . 

4. The following conditions wil l  apply to job sharing arrangements: 

a) Job Sharers agree to share the full-time schedule as it has been 
prepared by the department manager. 

b) Job Sharers agree to replace each other, in the event that one job 
sharer i s  unable to work their scheduled shift due to sickness, 
vacation, etc. 



L.O.U. -Job Sharing -7- 

5 .  

6. 

7. 

8. 

c) Job Sharers will be responsible for ensuring coverage of all 
scheduled shifts. 

Successful applicants will assume Job Sharing positions for a six (6 )  month 
trial period. During the trial period applicants can return to their iormer 
position. Upon expiry of the trial period the job sharers will become 
permanent. 

I f  one of the job sharers leaves the arrangement and the remaining job 
sharer i s  the original full-time employee who offered her position for job 
sharing she shall be provided with the option of returning to the full-time 
position. In order to exercise this option the employee shall submit a 
written request to her immediate supervisor. I f  the job sharer declines this 
option, the vacated job sharing position will be posted. I f  there i s  no 
successful applicant to the position, the vacated position will revert to a 
regular part-time position and will be posted in accordance with Article 10. 

When job sharers request extra shifts it is understood that the available 
work will be equitably distributed among all regular part-time and job 
sharers only after the regular part-time, excluding job sharers, have been 
scheduled thirty-seven and one half (37.5) hours in a two week period. 

Either the Hospital or the Union party may discontinue the jobsharing 
concept with thirtyd30) days notice. Upon receipt of such notice a 
meeting shall be held between the parties within five (5) working days to 
discuss the discontinuation. I t  i s  understood and agreed that such 
discontinuation shall not be unreasonable or arbitrary. 

f 

A DATED AT TIMMINS, ONTARIO THIS 



LETTER OF UNDERSTANDING 

BETWEEN 

TlMMlNS AND DISTRICT HOSPITAL 

AND 

THE UNITED STEELWORKERS OF AMERICA 

The parties agree to form a joint working group to review the 
existing salary grids and to develop recommendations by March 31, 1999, which 
will ensure job classifications are internally equitable. 

D, TED AT TIM is, ONTAR OT 

FOR THE UNION 



LETTER OF UNDERSTANDING 

BETWEEN 

TIMMINS AND DlSTRlCT HOSPITAL 

AND 

THE UNITED STEELWORKERS OF AMERICA 

The Hospital agrees to provide a copy of the FORM 7 to the Union for all 
employees who provide a written consent for the release of the information. 

,1999.6 a DATED AT TIMMINS, ONTARIO THIS 7 DAY OF 

FOR THE HOSPITAL FOR THE UNION 



LETTER OF UNDERSTANDING 

BETWEEN 

TIMMINS AND DISTRICT HOSPITAL 

AND 

THE UNITED STEELWORKERS OF AMERICA 

VACATION CANCELLATION 

It is  the Hospital's intention to honour posted vacation schedules and when 
interruptions are necessary due to unforeseen circumstances every consideration 
will be given to minimizing changes to the employees vacation plans. 

DATED AT TIMMINS, ONTARIO THIS f DAY OF 

FOR THE HOSPITAL FOR THE UNION 



LETTER OF UNDERSTANDING 

BETWEEN 

TIMMINS AND DISTRICT HOSPITAL 

AND 

THE UNITED STEELWORKERS OF AMERICA 

The Hospital will make a reasonable effort to make shifts available to 
regular part-time employees prior to scheduling casuals. 

DATED AT TIMMINS, ONTARIO THIS ;f DAY OF ,199p. 

FOR THE HOSPITAL FOR THE UNION 



L E l l E R  OF UNDERSTANDING 

BETWEEN 

TIMMINS AND DISTRICT HOSPITAL 

AND 

THE UNITED STEELWORKERS OF AMERICA 

Prior to affecting any changes in rules or policies which affect employees 
covered by this agreement, the Hospital will discuss the changes with the Union 
and provide copies to the Union. 

DATED AT TIMMINS, ONTARIO THIS 7 DAY OF #-; 1999. 

FOR THE HOSPITAL FOR THE 



SCHEDULE A 

CLASSlFlCATlON 

WAGE RATES - FULL-TIME/PART-TIME 
PAY EQUITY ADJUSTMENTS 

EFFECTIVE JANUARY 'I, 1998 

START AFTER A F E R  AFTER 
1 YEAW 2/YEARS 3 YEARS/ 
1725 HRS. 3850 HRS. 5175 HRS 

Accounts Payable/lnventory clerk. 

Activities ASSlstsnt 

Admittlng Clerk 

Ambulatory Care Clerk 

Base Hospital secretary 

uiomedicai Taehnlclrn 

cardiopulmonary Clerk 

Carpenter 

Cssnlcr/Receptlonlst 

Central Booking Clerk 

Collectlon Offlcer 

Cook 

Cook's Helper 

Data Processing 
OPeatOr-SOOkk€!~plng 

Dlaenostlc imaglng Team leadeer 

Diagnortlc lmaglng a m  
D1-W Aide 

Dietary Lead Hand 

Dkhwasher Pwtw 

ElectricIan 

Head c;lfetWo Aldc 

Heid Cook 

Heam Records trchnldrn 

Hearth Records Uerk 

HOSlth RaCwdS Dl-typlrt 

HGSWMVAC Tedlnidln 

Housekeepin0 Alde Qlorr) 

14.84 

15.25 

14.32 

13.59 

14.72 

17.54 

14.00 

16.75 

13.70 

14.82 

15.63 

15.06 

15.06 

14.40 

14.36 

14.02 

14.50 

16m 

14.55 

18.25 

15.70 

16.01 

15-27 

14.05 

14.50 

18.25 

14.m 

15.77 

15.88 

14.65 

13.92 

15.07 

17.95 

14.33 

17.10 

14.03 

15.16 

15.97 

15.33 

15.52 

14.74 

14.70 

14.35 

r4.83 

16.64 

14.91 

18.77 

16.02 

16.36 

15.57 

1438 

14.86 

1871  

14.28 

15.40 

16.23 

14.99 

1425 

15.40 

18.37 

14.67 

17.42 

14.35 

15.48 

16.30 

15.81 

19.98 

15.08 

15.05 

14.69 

15.02 

16.98 

15.27 

i a a 7  

16.26 

icti 
15.89 

14.87 

15.18 

18.27 

94.48 

15.84 

16.61 

15.32 

14.59 

75.73 

18.82 

15.00 

17.81 

70.70 

15.82 

16.65 

15.91 

15.40 

15.38 

15.02 

173s 

18- 

It.= 

16.2l 

15.00 

15.42 

18.80 

Revbed OCIObtr 30,1898 



CLASSIFICATION START AFTER A R C R  AWCU 
1 YEAR/ 2/YEARS 3 YeARS/ 
1725 HRS. 3450 HRS. 5775 HRS 

Housekeeplng Attendant 

Housekeeping Lead Hand 

infectton Control Clerk 

Insurance clerk 

Lab ClerklSesretaw 

Laundry Aide 

M.H.U. Attendant 

Maintenance Clerk 

Ualntenance Helper 

Medlcal2 Attendant 

MBnU clerk 

MlllwrlghWMachinelMaintenance 

Nephrology rechnlclrn 

No Famlty DOCtOr Cllnlc Clerk 

ORiUR Alde 

Or Assistant 

Orthopaedlc clerk 

Painter 

Patlent Porter 

Payroll Off leer 

Phyrlo Rccepttonkt . - 
Phyrlothcrapy AM0 

Phvslotheapy AldalReceptIonlst 

Plumber 

Pmanm Secretary 

Pmgnmmcr/Ana)yst 

Purchaser 

Purchorlnm Clerk 

RetriacntioniAir Condkionlna Htch 

Rcglstered Orthopaedlc technologist 

Registered Practlcrl Nurse 

lU.50 

16.34 

74.24 

14.05 

14'18 

13.87 

15.29 

14.02 

15.01 

15.52 

14.14 

18.22 

19.84 

16.32 

14.63 

75.92 

1J.82 

15.82 

14.06 

15.34 

13.67 

1a.76 

16.66 

10.51 

14.57 

14.45 

14.14 

35.56 

14.35 

15.33 

15.81 

~ ~ a i  

18.74 

14.65 

1485 

16.55 

14.01 

16.15 

14.29 

15.67 

13.99 

15.02 

16.89 

14.82 

14.71 

14.80 

14.32 

15.87 

14.69 

15.84 

16.09 

14.76 

19.14 

14.98 

15.08 

18.90 

14.34 

16.46 

14.54 

15.98 

1432 

15.12 

15.04 

15.13 

16.18 

15.02 

15.95 

16.42 

15.09 

'19.81 

15.32 

17.29 

14.68 

16.78 

16.34 

14.76 .. 'i7,e 
__*- e- 

14.53 14.87 15.21 15.53 

1159 15.97 1A25 14.59 

17.96 iaas 18.96 i a.47 

14% 15.29 15.62 15.94 

16.71 17.03 17.80 17.75 

16.80 17.15 17.50 17.86 

14.14 14.41 14.76 15.09 

17.6s 18.09 18.60 19.00 

17.2s 17.77 16.30 18.81 

1732 17.61 17.M 18.20 

Revlred October SO, 1898 



1 YEAR/ 2/YEARS 3 YEARS.' 
1725 HRS. 3450 HRS. 5175 HRS 

S.P.D. tethniclan 

secreiary/Receptlonlst.CMHS 

Secretary/Recepttonlst-MiD STEP 

Secretary/RcceptloniOESP 

Sscre f ry /Recep t lon l~~P~ch la~  

Sr. Realstered Otthopaedlc Tech 

Stores Clerk 

Student** 

Swttchboard Operator 

Ward Clerk 

Ward cler& (MHUI 

Washer/Hclper/Porter Laundry 

Workfit Medical Dlcfafyplst 

* *  student itate (NO iercentaec In mu) 

14.97 

74.02 

14.18 

14.44 

14.25 

18.09 

14.26 

8.32 

13.59 

lS.96 

14.06 

14.58 

14.75 

15.20 

14.35 

14.50 

14.77 

14.57 

18.67 

14.60 

13.92 

14.29 

14.39 

14.80 

15.10 

15.43 

14.67 

14.84 

15.10 

14.92 

19.22 

14.93 

14.25 

14.63 

14.75 

19.04 

15.41 

66 
15.02 

15.18 

15.42 

15.25 

19.76 

15.26 

14.59 

14.96 

15.06 

15.66 


