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APPENMX '3' 

S A U R Y  SCHEDULE 

April 1, - 1998 

18.67 
3033.83 

19.60 
3185.00 

20.38 
331 1.75 

21.45 
3485.63 

22.51 
3657.88 
23.58 

3831.75 
24 9 2  

40169.50 
26.24 

4264.00 
27.58 

4481.75 
2893 

4701.13 

Apnl 1. - 1998 

18 13 
2946.13 

18.99 
3085.88 

19.76 
321 1-00 

20.77 
3375.13 

21 70 
3539.25 

22.82 
3708.25 

24 07 
391 1.38 

25.34 

w 1. 
1999 

19 04 
304400 
2000 

3250 00 
mT9 

3310.38 
21 68 

3555 50 
22.96 

3?3f 00 
24 05 

3908.13 
25 42 

4130 75 
26n 

4350 13 
23 13 

4571 13 
29 51 

4795 38 

A m 1  - 1999 

t 8  49  
3004 63 

19 38 
3149 25 

20 16 
3276 00 

21 18 
3441 75 

22 21 
3609 13 

23 27 
3781 38 

24 !j6 
3991 c4 

25 85 

meof 
Bs&a?sE 

3000 
325000 
30.79 

33'78 33 
21 88 

355550 
2296 

3731 00 
24 U 5  
3m3 33 
25 42 

4 1 m.?5 
25n 

4350 13 
26 13 

4571 13 
39 51 

67-95 33 

Da&d 
Rallkmm 

19 38 
3149 25 
20 16 

3276 00 
21 $8 

34-43  7s 
22 21 

3609 13 
23 27 

3781 38 
24 56 

3991 m 
25 85 

3200 63 
27 17 



Monthly 

Monthly 

Monthly 

After 8 Years Hourly 

After 9 Years Hourly 

Clinician/lnfection Control Nurse 

Start 

After 1 Year 

After 2 Years 

After 3 Years 

After 4 Years 

After 5 Years 

After 6 Years 

After 7 Years 

After 8 Years 

After 9 Years 

Hourly 
Monthly 
Hourly 
Monthly 
Hourly 
Monthly 
Hourly 
Monthly 
Hourly 
Monthly 
Hourly 
Monthly 
Hourly 
Monthly 
Hourly 
Monthly 
Hourly 
Monthly 
Hourly 
Monthly 

Assistant Head Nurse 

Start Hourly 

After 1 Year Hourly 

After 2 Years Hourly 

After 3 Years Hourly 

After 4 Years Hourly 

After 5 Years Hourly 

Monthly 

Monthly 

Monthly 

Monthly 

Monthly 

Monthly 

4117.75 
26.64 

4329.00 
27.92 

4537.00 

April 1, 
- 1998 

21.29 
3459.63 

22.75 
3696.88 

23.48 
3815.50 

24.71 
4015.38 

25.90 
4208.75 

27.10 
4403.75 

28.52 
4634.50 

30.02 
4878.25 

31.56 
5128.50 

33.08 
5375.50 

April 1, - 1998 

19.18 
31 16.75 

20.17 
3276.00 

20.99 
341 0.88 

22.07 
3586.38 

23.20 
3770.00 

24.32 
3952.00 

4200.63 
27.17 

441 5.13 
28.48 

4628.00 

April 1, - 1999 

21 -71 
3527.88 

23.22 
3773.25 

23.95 
3891.88 

25.21 
4096.63 

26.41 
4291.63 

27.64 
4491.50 

29.09 
4727.13 

30.63 
4977.38 

32.19 
5230.88 

33.75 
5484.38 

April 1, 
- 1999 

19.56 
31 78.50 

20.57 
3342.63 

21.41 
3479.13 

22.51 
3657.88 

23.67 
3846.38 

24.81 
4031.63 

4415.13 
28.48 

4628.00 

Date of 
Ratification 

23.22 
3773.25 

23.95 
3891.88 

25.21 
4096.63 

26.41 
4291.63 

27.64 
4491.50 

29.09 
4727.13 

30.63 
4977.38 

32.19 
5230.88 

33.75 
5484.38 

Date of 
Ratification 

20.57 
3342.63 

21.41 
3479.13 

22.51 
3657.88 

23.67 
3846.38 

24.81 
4031.63 

26.22 
4260.75 

4527.25 
29.18 

4741.75 

April 1 , 
- 2000 

23.80 
3867.50 

24.55 
3989.38 

25.84 
41 99.00 

27.08 
4400.50 

28.34 
4605.25 

29.81 
4844.13 

31.40 
5102.50 

33.00 
5362.50 

34.58 
561 9.25 

April 1, 
- 2000 

21.08 
3427.13 

21.95 
3566.88 

23.08 
3750.50 

24.27 
3943.88 

25.44 
41 34.00 

26.87 
4366.38 
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After 6 Years Hourly 

After 7 Years Hourly 

After 8 Years Hourly 

After 9 Years Hourly 

Monthly 

Monthly 

Monthly 

Monthly 

25.71 
4177 03 

27.07 
4398.88 

28.46 
4624.75 

29.81 
4844.13 

26-22 
4260 75 

27 61 
4486 63 

29.02 
4715 75 
30.40 

4940.00 

79. 
2001 - 

Clinical Nurse Smcialist 

Start 

After 1 Year 

After 2 Years 

After 3 Years 

After 4 Years 

After 5 Years 

After 6 Years 

After 7 Years 

Afte'r 8 Years 

Hourly 
Monthly 
Hourly 
Monthfy 
Hourly 
Monthly 
Hourly 
Monthly 
Hourly 
Monthly 
Hourly 
Monthly 
Hourly 
Monthly 
Hourly 
Monthly 
Hourly 
Monthly 

24.27 
3943.88 

25.04 
4069.00 

26.36 
4283.50 

27.62 
4488.25 

28.90 
4696.25 

30.41 
4941.63 

32.02 
520325 

33.65 

35.28 
5733.00 

5468.13 

April 19. - 2001 

Clinical Nurse SDeciafistlNurse P r a c t i t W  General Wss) 

Start Hourly 

After I Year Hourly 

After 2 Years Hourly 

Monthly 

Monthly 

Monthly 

Monthly 

Monthly 

Monthly 

After 3 Years Hourly 

After 4 Years Hourly 

After 5 Years Hourly 

After 6 Years Hourly 

24.60 
3997.50 

25.57 
4155.13 

26.92 
4374.50 

28.25 
4590.63 

29.59 
4808 38 

31.26 
5079 75 

32.93 



After 7 Years 

After 8 Years 

Nurse Educator 

Start 

After 1 Year 

After 2 Years 

After 3 Years 

After 4 Years 

After 5 Years 

After 6 Years 

After 7 Years 

After 8 Years 

Monthly 
Hourly 
Monthly 
Hourly 
Monthly 

Hourly 
Monthly 
Hourly 
Monthly 
Hourly 
Monthly 
Hourly 
Monthly 
Hourly 
Monthly 
Hourly 
Monthly 
Hourly 
Monthly 
Hourly 
Monthly 
Hourly 
Monthly 

L4 

5351.13 
34.61 

5624.13 
36.29 

5897.13 

February 4, - 2000 

21.60 
351 0.00 

22.48 
3978.00 

23.64 
3841.50 

24.86 
4039.75 

26.05 
4233.13 

27.53 
4473.63 

29.00 
471 2.50 

30.48 
4953.00 

31.92 
51 87.00 

April 1, 
- 2000 

22.14 
3597.75 

23.05 
3745.63 

24.23 
3937.38 

25.48 
4140.50 

26.70 
4338.75 

28.22 
4585.72 

29.72 
4829.50 

31.25 
5078. I 3 

32.72 
531 7.00 
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SUPEROR CONDITIONS 

Provision from Central Aclreement 

19.09 Education Allowance 

Provisions in existrng cdkctwe provrdng for * m a x e b  

shall be continued in effect. 

Provision from Local ADDendix 

15.01 (a) An educational bonus 6 paid to staff m wtm 

ii) are empbyed in a unit where lhal uwse s mlmml 

(b) To be recognized coumm mctsl be- 

(c )  The department resems the rrgM to refuse to 
Courses from outside Canada are evaluated 

a cause 

(d) Clinical Instructors, Nurse Marmgm and me 
expected to have U- degrees at an V h e 4  w mes 
equivalent) and as such recewe no boras &mwe and W #x! WW W 

(e) Education allowance pmnded for m the fuHme agreema s r a  
rated against tours wo&ed 

~ S C  

Courses Currentlv Beina Recoanized at We4 c3ieu Hosottar 

(a 1 Nurse Practitioner Course - Famdy Mmtcme - WBncm€h 

(b) O.R. Post Graduate Course - 0.R.Recovet-y R m  - SlSmmth 

(c )  Coronary CarelSurgical Intensive Cam - dmd m&m~* z.we 
units - $lS/month. 
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APPENDIX '5' 

LOCAL PROVISIONS 

ARTICLE A - RECOGNITION 

A.01 By virtue of the Certificate issued by the Ontario Labour Relations Board, October 
28, 1980 and the accompanying decisions with respect to the composition of the 
Bargaining Unit, the Hospital recognizes the Ontario Nurses' Association as the 
exclusive bargaining agent of all its lay, registered and graduate nurses employed 
in a nursing capacity save and except Head Nurses and those above the rank of 
Head Nurse, Quality Assurance Officer, Employee Health Nurse and persons 
regularly employed for not more than 24 hours per week. 

A.02 By virtue of the Certificate issued by the Ontario Labour Relations Board, October 
28, 1980 and the accompanying decisions with respect to the composition of the 
bargaining Unit, the Hospital recognizes the Ontario Nurses' Association as the 
exclusive bargaining agent of all its lay, registered and graduate nurses regularly 
employed in a nursing capacity for not more than 24 hours a week, save and except 
Head Nurses and those above the rank of Head Nurse, Quality Assurance Officer 
and Employee Health Nurse. 

ARTICLE B - MANAGEMENT RIGHTS 

6.01 The Association recognizes that the management of the Hospital and the direction 
of the working force are fixed exclusively in the Hospital except as specifically limited 
by a provision of this agreement. Without restricting the generality of the foregoing, 
the Association acknowledges that it is the exclusive function of the Hospital to: 

Maintain order, discipline and efficiency. 

Hire, assign, retire, discharge, direct, promote, demote, classify, transfer, 
layoff, recall and suspend or otherwise discipline nurses provided that a 
claim by a nurse that she has been discharged or disciplined without just 
cause may become the subject of a grievance and may be dealt with as 
hereinafter provided. 

Determine, in the interest of efficient operations and highest standard of 
service, job rating or classification, hours of work, work assignments, 
services to be performed, areas of work, methods of work, and working 
establishment for any service. 

Generally to manage the operation that the Hospital is engaged in and 
without restricting the generality of the foregoing, to determine the number 
of personnel required, the services to be performed, and the methods, 
procedures and equipment in connection therewith. 

Make and enforce and alter from time to time rules and regulations to be 
observed by the nurses. 

HOTELOI.CO1 



(f) The Hospital agrees that m exmxq Fts mgms rt w d  bo s m a mamw rsc: 
inconsistent with the pmmsms of tho agreement 

ARTICLE C - NURSE REPRESENTATIVES AND A s S O C l A ~  -3 

c.01 

c.02 

C.03 

C.04 

C.05 

C.06 

C.07 

There shall be a minimum of seven (7) nurse exxbwe d 3e 
President who shall be Haspetal nurses and who sha3 mm?seM bcrgr bwme ma 
part-time nurses Ttte sh&l be fmm fokrryl ssea-s 

1) 
2) Diabetes Education 
3) Family Medicine CentteEHiT 
4) GllEndoscopy 
5) J3 8 C5 
6) E r n 8 7  
7) 

Clinics (J4. J6. J7. &U& 1. H O W .  PAS. 43 CHF) 

Surgical swtes {W. OR. PACU, EPACU) 

The Association shalt advise the e q b p f  of €he names cd €!b fume 
and the areas concerned. 

ccmumm8 zmqxmed d Etwee :3, There shall be one 
representatives of the Assuuatim. (- tmU~ fu&&n~ W t 
and three (3) r e v  . o f t t z e u c s p m . E g d r ~ ~ -  
alternates to replace a member from tme b bms One 
Committee wll represent both fwbbme and wrl-tmm ruwses 

. .  

There shall be a Gnevance Comrmttge amposed of €be8 (3) ruses. m d u d q  
President of the local Assowtion. w b  shao be Hasolcd ~ J S ~ S  m d  shad 
both full-time and part-tme nurses 

There shall be a Negotrabng Cmmttee amposed of three 13) nurses, mc%dq me 
President of the local FesoaatKwr. at kat one (1 ) of whom M tet p a ~ m e  

The Professional Development Cummtttee snaff ums& OB tkss i31 
members and three (3) Hosprtal rnemhfs  m auxdaxe Wh Arwa 9 02 

When a meeting between the Hodprtaf and the Assoaatan ts - ?he 
scheduled working hwrr of the Bargarrng ullr Presdmt and WS 
the attendance of the Bargamtng Urta Pmstdmt the tmus n at&mWq €be 
meeting will be banked at her straqht &ne hourq( rate rtp b a maarrun d W t y  1x3 
hours per fiscal year. h n a r b t e d  hourr maybe taken as Bme oBw4hpayat a w 
mutually agreed between the president am! twr rnanagm Arpv )y)LR SM banked a 
the end of the fiscal year mll be pad out at the presrdgnts m tmdy ra&e 

Requests for time off d u n g  regular w o a k q  hours #or W bssws5 as 
defined in Article 6 of the cxmtral aSiWrve W be s&m&b?d 's3 me 
Human Resources department h o  s # M  mbfy 01e agtpqmm W 4 k a m s m s  d 
the meetings held dunng regular &mg hwrs ~TWO)YII)S nurses v&h ?o 
have the nurse(s) involved released kom tw d u m  
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ARTICLE D - SENIORITY LISTS 

D.O1 The Hospital agrees to post on the bulletin board seniority lists on May 15th and 
November 15th of each year. The Hospital further agrees to send a copy of the 
seniority lists to the Association. Nurses' anniversary dates will be forwarded to the 
Association when the new Human Resources system is in place. 

A copy of the seniority lists will be placed on each unit and will be readily available 
to the nurses. 

ARTICLE E - LEAVE OF ABSENCE - CHARTERED LOCAL ASSOCIATION 

E.O1 Upon written request with at least two (2) weeks notice, and subject to the 
requirements of the efficient operation of the Hospital, leave of absence for 
Association business shall be given for up to a total of ninety (90) days in a calendar 
year. Not more than two (2) nurses in any one unit and up to four (4) nurses in total 
will be considered for any one period of time. 

The above total days and nurse limit shall be aggregate total for both full-time and 
part-time nurses. 

ARTICLE F - SCHEDULING 

F.01 (a) Normally, full-time schedules shall provide for not more than seven (7) 
consecutive days of work, as long as four days off are scheduled each 
fourteen days. In any two week period, at least two consecutive days off will 
be scheduled. The remaining two days off may be split as determined by 
Hospital need. 

(b) Regular part-time nurses will not be booked for more than three shifts a week 
without their consent. Casual part-time nurses may declare on a bi-weekly 
basis availability for work on specific days. 

(c)  The Hospital may cancel any scheduled work of regular part-time or casual 
part-time nurses in accordance with Article 14.12 (b) of the central document. 

F.02 

F.03 

F.04 

(a) The Employer will schedule each nurse at least two (2) weekends off in four 
(4). The Hospital will endeavour to schedule nurses to work the day shift on 
at least one of the weekends worked. 

(b) A regular part-time nurse shall commit herself to be available for work at least 
two (2) weekends in four (4) and to work two (2) days per week and must be 
prepared to work an additional shift if required. 

In the case of changes in shifts assigned in accordance with the schedule, there will 
be an interval of not less than sixteen consecutive hours duration after scheduled 
days or evenings and at least forty-eight hours following scheduled night shifts. 

Work schedules shall be posted at least two (2) weeks in advance to cover a four 
(4) week period. 

HOTELOl.CO1 



F.05 No tours will be split by an unpad pew &her than the nom& mar mea  

F.06 An nurse may be pemtltted to exchange ner schedud - ?wui3crfsmfk&Pamre- 
nurse provided the nurse finds her own m@xmwn4 and the amqemW 1s 
submitted in writing to the Nurse Mawe 01 her cb~g-3 ftx apgnhd SAT 
approval shall not be WhtWd Suctr amnpmnl r*JI not 
requirements of any pr%maa mwmml b~ tne 

F.07 A weekend is defined as being fiavsrx arwu&m hous off nork &mg the pewc 
= $?!%e 

Monday day shift. 
following the cornplebon of the Fnday day shfl trr$il the 

F.08 The weekend hours referred to in Arbde 14.15 for the purpses 04 
weekend premium will be 2300 trours F W  b 2300 hours 

04 me 

F.09 It is understood that the scheduhg comktum may be wwed bebem 0eze-b~ -. 
15 and January 15 so that ad rncrses WrPI fecewe at he (51 uxsecwe 
calendar days off at either ChnWnasor New Years excap4 n ddeas ttrat m m W y  am 
not scheduled to work on wBB)c6cKJ3 orgard hddays or Sm rwse mwess 
otherwise and the Hospital agrees. T m  off 1 CWr%wms s i W  Oeamm~ 
24,25, and 26. Time off at New Yearr M ardude Dememhr 31 a d  -F : 
unless otherwise mutudy agreed. CWstmas schxbbs H b 
1. 

@ 

F.10 

F . l l  

F.12 

A nurse who becomes U- . f m w ~ n d # y m ~ c l E I ~ ~ ~  
hours before the start of the schedubd t-, ex- rn - - ftrg 
control of the nurse that prw8nEs ndmcatm 

Each full-time staff member ancl eactl reg&w paHsme st#! msse d 3e 
assigned a slot on the mastet rotabort 

The staff wll be gwen an oppatuMyl0 p e  mpu? prmeo -changes 3ecr, 
made to the exisbng master rutalxm 

Copies of all schedules wit! be sent to ttce L d  Presaxm! a 
as they are posted in a unA 

same S-E 

Although no regular roCaeolr m d  be abt~ed on the r'nas&r* casus m-tme 
nurses will be p i a d  on fhe sheets to mjicate sh& 
declared herself avaiiabte for 

the nurse 

Shift rotation shall re- 50% day shdl and W% 0 t h ~  sMts dwe pcsscse 3-d 
inclusive of days off) Where thts ts no! pss&&. [he amaws d sh& &-a te 
divided as equally as possible amongst nurses 

Other percentages of shift work may be arranged d nwW4 xzepube 
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F.13 Premium payment will be paid a nurse as follows: 

(a) For all work performed after working seven (7) consecutive days without days 
off until such days off are scheduled, except as provided for in Article F.06 
of Appendix V. 

(b) For all hours on the first tour worked following a failure to schedule 16 
consecutive hours off between a change of tour and at least 48 hours 4wr-s 
following scheduled night shifts. This clause shall not apply to any change 
of shifts as provided in Article F.06 of this appendix. 

F.14 If a nurse is required to work on a third or subsequent consecutive weekend of duty, 
she shall be paid premium pay for the hours involved save and except where: 

0 such weekend has been worked by the nurse to satisfy specific days 
off requested by such nurse; or 

ii) such nurse has requested week end work; or 

iii) such week end is worked as the result of an exchange of shifts with 
another nurse. 

F.15 

F.16 

F.17 

The above scheduling conditions may be waived by mutual consent. 

Where a nurse chooses equivalent time off as provided for in Article 14.09 the time 
shall be taken within ninety (90) calendar days and at a mutually agreeable time. If 
a mutually agreeable time cannot be reached within the ninety (90) calendar day 
period, then the overtime hours shall be paid out at the applicable overtime rate. 

(a) The Employer agrees to schedule regular part-time nurses on an equitable 
basis. Extra tours will be offered to part-time nurses on an equitable basis 
prior to offering tours to casual part-time nurses. 

(b) The following conditions in offering extra tours to regular part-time nurses not 
on layoff shall apply: 

i) Nurses who wish to be considered for additional tours must indicate 
their availability in the manner prescribed by the Hospital; 

ii) A tour will be deemed to be offered whenever a call is placed; 

iii) It is understood that the Hospital will not be required to offer tours 
which would result in overtime premium pay; 

iv) When a regular part-time nurse accepts an additional tour, s/he must 
report for that tour unless arrangements satisfactory to the Hospital 
are made; 

v) Provided they are qualified, nurses may submit their availability to 
work additional tours to more than one unit, if to do so is in 
accordance with existing hospital practice. 

HOTEL01 .CO1 
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F.18 Standard Day days 0700 - 1500 
Evenings 1500 - 2300 
Nights 2300 - 0700 

F.19 Extended Tours 

(a) Extended tours shall be mmx$wed mm an)r wxi m 
i) seventy-fwe (75%) percent of the mmes uMt ww --*e 

indicate. The vobq wdl be by ba&14 

ii) the Hospital agrees to mplrement !k t  oompre548d umfk m m  sx.9 
agreement shaft not be wrthheid HI an immsm&k cx am&arz 
manner 

(b) Extended tours may be dsconbwed m my uml when 

ii) the Hospital teause of 

states its intentson to dtsmrttinue ttke compressed work s a me 
schedule: 

(c) When notice of discontmwm ts y e n  by &he pa&y BI xoxza-w me 
paragraph (2) above, then 

F.20 Extended Tour Scheduling 

Scheduling regulations for extended t w r s  sxdl k as fWws 

(a) No more than three (3) extended twr~ shag be schxWed wthm a 2 a k  

(b) Nurses working extended tam *a$ se s&e&$ed M eaq cmw 
failure to schedule every other vie&& of! res& w %f+e nwse -ece-. :”; 
premium payment for such second a m  sucseqwnt cowx&ve ~ e - r  
worked until a weekend K scneduted off save ancl er- w e  
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such weekend has been worked by the nurse to satisfy specific days 
off requested by such nurse; or 

i> 

ii) such nurse has requested week end work: or 

iii) such week end is worked as the result of an exchange of shifts with 
another nurse. 

(c) A weekend off shall be defined as at least 56 consecutive hours scheduled 
off duty following the completion of the Friday day shift until commencement 
of the Monday day shift. 

(d) Nurses shall be allowed to exchange tours subject to Article F.06. It is 
understood that exchange of tours shall not result in premium payment for 
either nurse. 

F.21 On Call Schedulinq 

(a) The Hospital will determine areas where on-call scheduling is deemed 
essential. 

(b) When on-call scheduling is to be introduced into any unit or department, at 
least sixty (60) days' notice will be provided to nurses on the unit and, the 
Association will be notified as per Article 18.06 of the central agreement. 

(c) The immediate supervisor in arranging on-call schedules will consult with the 
nurses on the unit and provide an opportunity for input from the nurses prior 
to posting the schedule. 

F.22 Tours of Less than Seven and One-Half (7.5) Hours 

Where tours of less than seven and one-half (7.5) hours are required, Article F in its 
entirety will apply except as amended by the following: 

(a) The Hospitat will endeavour to keep the number of tours comprised of less 
than seven and one-half (7.5) hours to a minimum (or to a reasonable level): 

(b) Nurses working tours comprised of less than seven and one-half (7.5) hours 
shall be granted a paid rest period; 

(c) No part-time nurse shall be scheduled solely on tours which are comprised 
of less than seven and one-half (7.5) hours in any paid period, except where 
it is mutually agreed between the nurse and the Hospital: 

(d) Nurses working tours comprised of less than seven and one-half (7.5) hours 
shall not be scheduled to work more than seven (7) consecutive tours. If a 
nurse is required to work on an eighth (8'h) consecutive and subsequent tour, 
then shelhe will receive premium pay for each tour so worked until a day off 
is scheduled; 
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F.23 The Hospital agrees to approve the af3pkamn of ten hS4sme ax! tw W-t- 
nurses annually for the p p a d  bave pian n aam3amx mth Ik, am&bms d %SE 

Central Agreement At any p e n  bme, there wrl -be me hd-bme am me m- 
time nurse off per unit on the prepad kave pim 

ARTICLE G - PAID HOLIDAYS 

G.O1 

G.02 

G.03 

G.04 

G.05 

G.06 

G.07 

G.08 

The Employer agrees to recqnae the fdbmg pad 

January 1 (New Year's Day) 
3rd Monday in February 
Good Friday ThwrkssmrrpW 
Easter Monday TkrdAaordaymMwmme 
Victona Day L h m m i M w 2 5 ( ~ o a 4 ,  
July 1 (Canada Day) -2fim=QD;py1 

---w 
LatxnH b Y  

A tour that begins or ends dumg the 24 twxrrpenod d h  skrvb txMap &wre 
majority of hours worked fa& w@-m the hdulay s h d  be aeemmcl o be e 
performed on the holiday for the hdi period d the taw 

When a holiday falls wthrn a UUme nursers v a d m  pmmd. 4 M be adds! ta the 
end of her vacation or at a rwbaliy agreeabbe bmewttm a pmmd d 3C 
return from vacation. 

When a full-time nurse qwMs fm a hsu day undw Artrde 15 Sucn ieu Gay d l  tse 
granted within a pen& of thvty (30) dap before 0s &€m whrth €be pad M h s a v  *ss 
or is observed and at a mutw#y agreeable bnri! 

The Employer shall arrange for pad Wrdays off to be drvded as WP&E as 
possible among the nurses in the same urn! 

Nurses will be expected to work at least cme-hatf (1Q) of Me pad bmdap -me $ 
which must be Chnstmas M New Years on an a€bmatq bass ff B t . m  
understood that the Hospdal wkl enrhvwr to prenc)e tha rrclrres wrl be s c n e m e  
off the remaining paid hohdays m my gvm year 

Nurses working the holday weekend sha8 wozk the W d a y  
possible. 

If a casual part-trme nurse wc#ks any of me pad hobdays saed m G G1 a b e a  see 
shall be paid at the rate of time and one-haif fw a# hwrs wsked 

ARTICLE H - VACATIONS 

H.O1 For purposes of vacatton entrtkmm. v a c a m  a a m d  up 80 M a y  31s e m  -pa a@ 
be taken by May 31st of the fdWng par  A n3rs-e m y  hmweww a r t  G-& -e 



H.02 

H.03 

H.04 

H.05 

H.06 

H.07 

H.08 

H.09 

H.10 
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more than two (2) weeks of vacation time from year to year. Any vacation time in 
excess of current year entitlement plus two (2) weeks carry over will be paid out. 

In the event of conflict, seniority shall prevail but this exercise of seniority may occur 
only once in a vacation year. 

Prior to leaving on vacation, nurses upon request shall be notified of the date and 
time on which to report for work following vacation. 

All summer vacation requests (June 15th - September 15th) must be submitted to 
the respective Nurse Manager by April 1 5Ih. 

Vacation schedules will be posted by May 15th. 

Other vacation requests should be made at least two weeks before the monthly 
posting is due to go up. 

Unless unit requirements permit, nurses may not schedule vacation between 
December 20 and January 5, nor may nurses schedule more than two (2) weeks 
vacation during the period June 15 - September 15. Special consideration to waive 
the above may be requested in writing to the Associate Executive Director (Nursing) 
or her designate and will be considered. 

The cut off date referred to in Article 16 is May 31st and the vacation year shall be 
from June 1st to May 31st. 

Should a nurse, through a written request submitted to her head nurse or supervisor, 
desire to take vacation after it is earned, but before the recognized vacation year, 
this request will be handled on an individual basis. The Hospital will attempt, within 
the confines of scheduling, to comply with this request. 

Regular part-time nurses shall be granted unpaid leave of absence in accordance 
with Article 16.06. 

ARTICLE I - BULLETIN BOARD 

1.01 The Hospital agrees to provide a bulletin board as a place for the full-time and 
part-time units to post Association business. The Association agrees that no 
material will be posted other than that pertaining to Association business and nothing 
will be posted that is contrary to the interests or reputation of the Hotel Dieu Hospital. 

In addition, notices of general and special meetings of the local association may also 
be posted in each nursing unit. 

ARTICLE J - REST PERIODS 

J.01 The Hospital shall provide two (2) rest periods in each tour: one (1) rest period in the 
first half of each tour and one (1) rest period in the second half of each tour. These 
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rest p e d s  shall be taken as cbseto the md-paret m the 
duration of the rest period witi be set out m the mra4 &acumm 

as fzse 

ARTICLE K - INTERVIEWS 

K.O1 The Association shall be gmnted up to t h t y  (30) rnmu€es d mqwmd or a cyrw 
basis during or immediatdy fdknmg the omnWmn b m m  m m e  3 
meet with a representatrve of ?he Assocaten 

ARTICLE L - RETIREMENT AGE 

L.O1 The normal rebrement age SW be surty-frve (65) b r  a4 ruses L)EKn nat$wq %e 
Association, the Hospital may, hwemr. cantme lo emoLBy on a 
basis any person after he or she has e n e d  m a p ,  ad an axupam 
takes into consideration the abik?y of the to pmkm flw &&es d Pw 
occupation. 

ARTICLE M - NURSElS) 

M.01 The word "Nurse(s)' when IcsBd m ths appmxhx strall tman m s )  clesxm ct 
the bargaining units set out in Append= V, ArWe A 

M.02 Union Office 

The Hospital shall provide the Assouatan mth adequate s p x  * a kai &Ece 

ARTICLE N - DUES DEDUCTION LIST 

N.O1 Dues deduction list shall contan the fokbwmg m f o m a b m  new t a n s  # a r m c m  
leave of absence, transfers - fubtmw, paMsne A capy 04 %e dtxham BS: 
will be sent to the bargatntng umt presamt mmthty 

ARTICLE 0 - CHANGES TO STAFF COMPLEMENTS 

0.01 (a) The Hospital and &souabm WJ &ass 8m€ra&wofnrrrses $oRI a m n e  
agency to the Hosprtal or from the Hospctd IO anothm agency whenem a 
proposal is being made to merge. or m€egm&e sermes hm m e  
agency to another 

(b) Where the nurses of such other agency are represmM by @e A s s x a c r  c- 

such discussans may take place m rxmpnem wv3'1 
representatives of the nurses a f f m  

tme agenc-j isw 

(c) Discussions will inckide but not be resmed to smm&y and 
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ARTICLE P -JOB SHARING 

P.01 If the Hospital agrees to a job sharing arrangement pursuant to Article 20.01 of the 
Central Agreement, the following conditions shall apply unless otherwise agreed to 
by the parties: 

i) Job sharing requests with regard to full-time positions shall be 
considered on an individual basis. 

ii) When a full-time or regular part-time position is vacated as a result 
of the incumbent becoming a job sharer, the vacancy shall be posted 
as a permanent vacancy. 

iii) It is agreed that when a nurse requests to job share her full-time 
position on a temporary basis, the parties will meet to consider such 
request. 

Total hours worked by the job sharer shall equal one (1) full-time position. 
The division of these hours on the schedule shall be determined by mutual 
agreement between the two (2) nurses and the Head Nurse of the Unit. 

The above schedules shall conform with the scheduling provisions of the 
Full-Time Collective Agreement. 

Each job sharer may exchange shifts with her partner, as well as with other 
nurses as provided by the Collective Agreement. 

The job sharers involved will have the right to determine which partner works 
on scheduled paid holidays and job sharers shall only be required to work the 
number of paid holidays that a full-time nurse would be required to work. 

Coveraae 

It is expected that both job sharers will cover each other's incidental 
illnesses. If, because of unavoidable circumstances, one cannot 
cover the other, the unit supervisor must be notified to book 
coverage. Job sharers are not required to cover for their partner in 
the case of prolonged or extended absences. 

i) 

ii) Vacation, Maternity Leave, and other leaves Dursuant to Article 11 of 
the Central Full-Time and Part-Time Agreements: 

In the event that one member of the job sharing arrangement goes 
on any of the above leaves of absence, the coverage will be 
negotiated with the unit supervisor, but it is hoped that the remaining 
member of the position would be prepared to cover the leave of 
absence as much as possible. 
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Implementation 

Discontinuation 

(j) Either party may dscmtwwe the pb shamg a r r m p m a  4% 
days notice. Upon TecBIpf of suctr notm a meshng Shsr b~ b b d  !xewem 
the Parties within fifteen (15) days to &SUES the dscmhmm fl s 
understood and agreed that soch &mmtmam W noE be 
or arbitrary 

If the job shanng arrangement 6 dscm€mwd, me pcts#m stWi be ws€ed 
as a full-time posttmn and the job strsrerr may exerase l?w me 
posting provrms of the Pat-Time CdbcWe AgmmeM t! m!Ws Y bs@ 
of the job sharers does the fuEHrme cxm€xm she mS%ey m;rj -4 
a junior regular part-trme nuse(s), who s in a pceumm M €he jub St.aw d 
qualified to perform 

ARTICLE Q -WORKERS' COMPENSATION AND REINSTAIEUENT 

The Hospital wtfl nobfythe &xal Presknf 04 €he w m s  od d rysef df m 
due to a work related -01 when a nurse goes on LTQ 

The Hospital will provlde to the Assoaabm. a mmWy $st d a& nurses gn 
modified work p r o g r a m  at the of each 

When it has been m e c k d t y m  U-ta a nurse c mabk a mm a me 
full duties of her or h s  f m s t ~ ~ ~  due to a &sab@y. Me H ~ ~ ~ M Z N  md nmfj am 
meet with the Staff Representaw of the Ontam N m '  A s s m a w  anc 
the local representative to drsafss the wnmtwq me i 
return to suitable work 

The Hospital agrees to prwlde the wise vnth a c q ~ y  ctf the Workers %#eh 
and Insurance Board (WSl81 F m  7 at Me m %ne as W s w. :s =rpe 
Board The Hosprtai plsrrd-e a fum 3 A s a a s a -  
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ARTICLE R - NURSE ASSAULT 

R.01 The Hospital, with the nurse's consent, will inform the Association within three (3) 
days of any nurse who has been assaulted while performing her work. Such 
information shall be submitted in writing to the Association as soon as possible. 

The Hospital will consider requests for reimbursement for damages incurred to the 
nurse's persona I property. 
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LETTER OF UNDERSTANDING 

Between: 

THE RELIGIOUS HOSPITALLERS OF SAINT JOSEPH 
OF THE HOTEL DlEU OF KINGSTON 

And: 

ONTARIO NURSES' ASSOCIATION 

Re: AGREEMENT TO WAIVE FAMILY MEDICINE 

.- 
W e ,  tho undersigned, agree to waive Article F.03 of the appendix to the Full-Time Collective 
Agreement. 

This agreement to waive shall expire March 31, 2001 

DATED AT KINGSTON, ONTARIO THIS / E + ~ D A Y  OF ++ , zoo1 
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